
2009-10 UNIVERSITY OF MINNESOTA 
 

DECEMBER 3, 2009 
 

UNIVERSITY SENATE MINUTES: No. 1 
FACULTY SENATE MINUTES: No. 1 
STUDENT SENATE MINUTES: No. 2 

 
The first meeting of the University Senate and Faculty Senate for 2009-10 was convened in 25 
Mondale Hall on Thursday, December 3, 2009, at 2:32 p.m., as a joint meeting of the two bodies.  
Coordinate campuses were linked by ITV.  Checking or signing the roll as present were 23 
academic professional members, 16 civil service members, 138 faculty/academic professional 
members, and 25 student members.  President Bruininks presided. 

 
 

1. ADMINISTRATIVE RESPONSES TO SENATE ACTIONS 
Information 

 
University Senate 
 
Resolution on Central Administration’s Proposal to Abolish the Graduate School 
Approved by the: University Senate April 30, 2009
Approved by the: Administration  - no action required
Approved by the: Board of Regents  - no action required
 
Faculty Senate 
 
Amendment to the Board of Regents Academic Freedom and Responsibility Policy 
Approved by the: Faculty Senate April 2, 2009
Approved by the: Administration April 17, 2009
Approved by the: Board of Regents June 12, 2009
 
Amendments to the Faculty Compensation Policy
Approved by the: Faculty Senate April 30, 2009
Approved by the: Administration PENDING
Approved by the: Board of Regents  - no action required
 
 

2. FACULTY CONSULTATIVE REPORT 
Editorial Amendments to an Educational Policy 

Information for the Faculty Senate 
 
FOR INFORMATION: 
 
According to the charge to the Faculty Consultative Committee, it has the authority "[t]o act on 
behalf of the Faculty Senate when a decision is required prior to the next scheduled meeting of 
the Faculty Senate and when a decision is required when it would not be possible to convene a 
special meeting of the Faculty Senate in a timely fashion; such actions will be reported to the 
Faculty Senate at its next meeting and the Faculty Senate may then overrule the Faculty 
Consultative Committee."   
 
The Faculty Consultative Committee voted unanimously on August 26, 2009, to approve the 
following change to the policy on Makeup Work for Legitimate Absences (new language is 
underlined).  The Committee was advised by those involved in public-health decisions that 



Boynton Health Service and doctors' offices generally do not want students (or others) to seek an 
appointment if they believe they have the flu.  With the expected number of cases of H1N1 flu, 
medical offices would be swamped—but not able to offer effective treatment for what is 
expected to be a mild flu.   
 
MAKEUP WORK FOR LEGITIMATE ABSENCES: TWIN CITIES, MORRIS, 
ROCHESTER  
 
POLICY STATEMENT 
 
1. Students will not be penalized for absence during the semester due to unavoidable or 
legitimate circumstances. Such circumstances include verified illness, participation in 
intercollegiate athletic events, subpoenas, jury duty, military service, bereavement, and religious 
observances. Such circumstances also include activities sponsored by the University if identified 
by the senior academic officer for the campus or his or her designee as the basis for excused 
absences. Such circumstances do not include voting in local, state, or national elections. 
 
2.  It is the responsibility of students to plan their schedules to avoid excessive conflict with 
course requirements. 
 
3.  A student must notify instructors of circumstances identified in (1) as soon as possible and 
provide documentation to the instructor to verify the reason for the absence.  In the event that the 
University declares a pandemic emergency (e.g., flu), the Senior Vice President for Academic 
Affairs and Provost or designee may waive the requirement that students are required to have 
documentation from a physician for illness. 
 
4.  If a student is absent due to circumstances identified in (1) and has complied with the 
notification requirement, the instructor may not penalize the student and must provide reasonable 
and timely accommodation or opportunity to make up exams or other course requirements that 
have an impact on the course grade. 
 
... 
 

MARTI HOPE GONZALES, CHAIR 
FACULTY CONSULTATIVE COMMITTEE 

 
 

3. ACADEMIC FREEDOM AND TENURE COMMITTEE 
Statement on Academic Freedom and the Institutional Review Board 

Information for the Faculty Senate 
 
FOR INFORMATION: 
 
The University of Minnesota's Faculty Senate Committee on Academic Freedom and Tenure 
advises the Institutional Review Board (IRB) that it is not an infringement of academic freedom 
for the IRB to place restrictions on faculty members who permit or encourage inappropriate 
research by students using human subjects. Rather, faculty members who advise students have a 
responsibility to offer rigorous training and oversight consistent with IRB expectations when 
students are conducting research with human subjects. 
 
The Committee takes the position that the safety of the human subjects, and the safety of the 
students conducting the research, is paramount, and that the IRB does not infringe academic 
freedom when it acts to protect human health and well-being.  The Committee is also of the view 
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that the IRB may appropriately consider the qualifications of the faculty member to supervise the 
research proposed by the student and may, without infringing academic freedom, inquire about 
and ultimately not approve such student research if the proposed supervision appears inadequate.   
 
Finally, the Committee endorses the proposition that when questions arise, the IRB should work 
with the faculty member and the student to ensure that an appropriate research project will be 
undertaken.  Ultimately, however, the Committee believes that the IRB must make a decision 
about whether or not it can approve the project.  The faculty member and the student must be 
notified of their right to appeal the decision.   
 
Adopted unanimously October 23, 2009 
 

BARBARA ELLIOTT, CO-CHAIR 
ACADEMIC FREEDOM AND TENURE COMMITTEE 

 
KAREN MIKSCH, CO-CHAIR 

ACADEMIC FREEDOM AND TENURE COMMITTEE 
 
 

4. EDUCATIONAL POLICY COMMITTEE 
Policy on Grading and Transcripts: Twin Cities, Morris, Rochester 

Information for the Faculty Senate 
 
FOR INFORMATION: 
 
The Policy on Grading and Transcripts contains the following provision: 
 
... 
 
F. Other Provisions 
 
... 
 
12.  Alternative grading systems.  
 

a.  Only the Senate Committee on Educational Policy will have the authority to grant to 
individual colleges or campuses permission to use alternative grading methods outside the 
provisions of this official University system, for a specified period (but no longer than five 
years), and only for the purpose of experimenting with a new grading system for possible 
system-wide adoption. Such permission may be granted if the proposal does not interfere 
significantly with the registration options of students from other colleges, campuses, and 
programs. Such alternative systems will be reported for information to the University Senate 
as soon as permitted and, after the specified period, will be re-evaluated, either to be 
discontinued, or with University Senate approval on recommendation from the Senate 
Committee on Educational policy, made part of the system-wide policy. Except for the 
provisions of this section 6, no college or program may use any grading system except for the 
one contained in this policy. 
 
b.  Because alternative grading systems, once used, must be maintained by the University 
forever afterward (to preserve the integrity of the transcripts), the Senate Committee on 
Educational Policy will rarely grant permission for alternative grading systems. It will 
consider doing so only when (1) those who propose it can make a persuasive case that the 
alternative is a more accurate and effective way to measure and record student academic 
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performance, and (2) there is strong reason to believe that the proposal will be useful to all 
colleges and campuses of the University (except the Law School and Medical School). 

 
In accord with the provisions of F(12), the School of Dentistry has asked for permission to use an 
alternative grading system:  A, B, C, F.  All courses, with very few exceptions, are required for 
successful completion of the DDS program; the program is competency-based.  The definition of 
the D grade (worthy of credit but not wholly meeting course expectations) is not acceptable for 
demonstrating competency.  The School of Dentistry does not believe it can accept D grades as 
passing, so has asked that it be permitted not to use it.   
 
The Committee on Educational Policy voted unanimously to approve this request after a 
discussion with School of Dentistry Associate Dean Judith Buchanan.  It has asked that the 
Committee be provided information in a few years about how the alternative system is working.  
Committee members concurred that they did not want to graduate dentists who could not 
demonstrate competency in their courses. 
 

CATHRINE WAMBACH, CHAIR 
EDUCATIONAL POLICY COMMITTEE 

 
 

5. TRIBUTE TO DECEASED MEMBERS OF THE UNIVERSITY COMMUNITY 
 

FACULTY/ACADEMIC PROFESSIONALS/STAFF 
 

Robert E. Anderson 
Professor 

Lab Medicine and Pathology 
1931 – 2009 

 
Susannah Anderson 

Staff 
St. Paul Bookstore 

1915 – 2009 
 

Robert S. Angevine 
Staff 

Office of the Registrar 
1939 – 2009 

 
Harold L. Bakken 

Staff 
Building Code Division 

1935 – 2009 
 

Rose Blixt 
Staff 

College of Design 
1952 – 2009 

 
Philip E. Buckley 

Professor 
Technology – University of Minnesota Crookston 

1929 – 2009 
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Gary L. Burseth 
Staff 

Intercollegiate Athletics 
1943 – 2009 

 
Charles Carr 

Professor 
Biochemistry 
1917 – 2009 

 
Paul A. Cartwright 

Professor 
Electrical and Computer Engineering 

1915 – 2009 
 

H. Ted Davis 
Regents Professor 

Chemical Engineering and Material Science 
1937 – 2009 

 
Helen F. Donart 

Staff 
Boynton Health Service 

1923 – 2009 
 

Robert J. Feigal 
Professor 

Dental Pediatrics 
1947 – 2009 

 
Xiaoji Ge 
Professor 

Institute of Child Development 
1954  - 2009 

 
Peter H. Graham 

Professor 
Soil, Water, and Climate 

1937 – 2009 
 

Leon W. Green 
Professor 

Mathematics 
1925 – 2009 

 
James C. Gremmels 

Professor 
Humanities – University of Minnesota Morris 

1927 – 2009 
 

Richard Hendricks 
Staff 

Facilities Management 
1930 – 2009 
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Roy O. Hoover 

Professor 
History – University of Minnesota Duluth 

1926 – 2009 
 

John P. Howlett 
Staff 

Plant Services – University of Minnesota Crookston 
1920 – 2009 

 
Chih C. Hsiao 

Professor 
Aerospace Engineering and Mechanics 

1919 – 2009 
 

Mei-Ling Hsu 
Professor 

Geography 
1932 – 2009 

 
Marjorie Ireland 

Professor 
Pediatrics 

1940 – 2009 
 

Martha M. Ivory 
Staff 

Music 
1914 – 2009 

 
Donald H. Jackson 

Professor 
Science and Engineering – University of Minnesota Duluth 

1913 – 2009 
 

Donna C. Jackson 
Professor 

Music 
1937 – 2009 

 
Clyde E. Johnson 

Professor 
Humanities – University of Minnesota Morris 

1930 – 2009 
 

Duane W. Johnson 
Staff 

Family Practice 
1933 – 2009 

 
Bonnie Klein 

Staff 
Computer Science and Engineering 
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1950 – 2009 
 

Gerald Klement 
Staff 

College of Continuing Education 
1941 – 2009 

 
Edward T. Knych, Jr. 

Professor 
Pharmacology – University of Minnesota Duluth 

1942 – 2008 
 

James H. Kyander 
Staff 

Plant Services 
1925 – 2009 

 
John W. LaBree 

Professor 
Medicine 

1917 – 2009 
 

Raymond Lammers 
Professor 

Humanities and Theater – University of Minnesota Morris 
1926 – 2009 

 
Edwin Layton 

Professor 
History of Science and Technology 

1928 – 2009 
 

Marvin G. Lepley 
Professor 

Physical Medicine and Rehabilitation 
1926 – 2009 

 
Darrell Lewis 

Professor 
Educational Policy and Administration 

1936 – 2009 
 

Fred E. Lukermann, Jr. 
Professor 

Geography 
1921 – 2009 

 
Herbert Lund 

Staff 
Facilities Management 

1940 – 2009 
 

James W. Maddock 
Professor 
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Family Social Science 
1942 – 2009 

 
Lawrence Mantini 

Professor 
Romance Linguistics 

1922 – 2009 
 

Joan C. Matthews 
Staff 

College of Continuing Education 
1925 – 2009 

 
David J. Merrell 

Professor 
Ecology, Evolution, and Behavior 

1919 – 2009 
 

Maurice W. Meyer 
Professor 
Dentistry 

1925 – 2009 
 

Martin O. Mundale 
Professor 

Physical Medicine and Rehabilitation 
1921 – 2009 

 
Harriet V. Muscala 

Staff 
Preventive Sciences 

1927 – 2009 
 

Robert J. Olson 
Professor 

Library References 
1926 – 2009 

 
Marian Pour-El 

Professor 
Mathematics 
1928 – 2009 

 
Edgar Reich 

Professor 
Mathematics 
1927 – 2009 

 
Judah B. Rosen 

Professor 
Computer Science and Engineering 

1922 – 2009 
 

Margaret E. Sanford 
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Staff 
Minnesota Medical Foundation 

1970 – 2009 
 

Dennis Sayre 
Staff 

Campus Security – University of Minnesota Morris 
1944 – 2009 

 
Stephen W. Schultz 

Professor 
Music 

1940 – 2009 
 

Alma G. Sparrow 
Professor 
Nursing 

1913 – 2009 
 

Edward F. Tolan 
Staff 

Parking Services 
1957 – 2009 

 
Yang Wang 

Professor 
Medicine 

1923 – 2009 
 

Carl A. Wangberg 
Staff 

Facilities Management 
1941 – 2009 

 
George A. Warp 

Professor 
Public Affairs 
1913 – 2009 

 
Patrick Weicherding 

Professor 
Extension Natural Resources 

1949 – 2009 
 

Emma M. Whiteford 
Professor 

Vocational and Technical Education 
1913 – 2009 

 
Frederick T. Witzig 

Professor 
Geography – University of Minnesota Duluth 

1925 – 2009 
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STUDENTS 
 

Denise A. Anderson 
Graduate School and College of Education and Human Development 

 
Clayton J. Baultrippe 

College of Liberal Arts 
 

Rabecca A. Gaffaney 
University of Minnesota Crookston 

 
Mohamoud A. Hassan 
College of Liberal Arts 

 
Kingsley O. Kuffour 

School of Business and Economics – University of Minnesota Duluth 
 

Blake R. Kragness 
College of Liberal Arts 

 
Samuel D. Schissel 

College of Liberal Arts 
 

Tsering P. Yulme 
College of Liberal Arts 

 
 

6. SENATE CONSULTATIVE COMMITTEE REPORT 
 
Professor Marti Hope Gonzales, Chair of the Senate Consultative Committee (SCC), said that 
this is a body of faculty, students, academic professionals, and civil service employees that meets 
monthly.  The policy on external sales was brought for review.  Two policies have been 
combined into one and contract templates have been included.  Vice Provost McMaster also 
discussed graduation rates which are rising but are still below the 2012 goal of 60 percent.  Also 
discussed was the Academic Freedom and Tenure Committee statement on the Institutional 
Review Board and the Conflict of Interest Policy. 
 

_______________________________________________________________ 
MOTION A 

Consent Agenda 
Action by the University Senate 

 
Agenda Items 7. and 8. are considered to be non-controversial or “housekeeping” in nature and 
are offered as a “Consent Agenda” to be taken up as a single item with one vote.  Any item will 
be taken up separately at the request of a senator.  A simple majority is required for approval. 

 
7. MINUTES FOR APRIL 30, 2009 

 
MOTION: 
 
To approve the University Senate and Faculty Senate minutes, which are available on the Web at 
the following URL.  
 

http://www1.umn.edu/usenate/usen/090430sen.html 
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STUART GOLDSTEIN, CLERK 

UNIVERSITY SENATE 
 
 

8. COMMITTEE ON COMMITTEES 
2009-10 Committees of the University Senate  

 
MOTION: 
 
To approve the University Senate committee memberships for 2009-10.  
 
University Senate committee memberships for 2009-10: 
 
DISABILITIES ISSUES - Faculty: Alex Lubet (chair), Tammy Berberi, Dale Branton, Joanna 
O’Connell, Julia Robinson, Susan Rose, Frank Symons, Carla Tabourne.  Academic 
Professionals: Carol Rachac, Kimberly Simon.  Civil Service: Mary Muwahid, Joanie Tool.  
Students: Michelle Jones, Miriam Krause, Amber Mayer, Brittany Parkman.  Ex Officio: Donna 
Johnson, Peggy Mann Rinehart. 
 
EQUITY, ACCESS, AND DIVERSITY - Faculty: Irene Duranczyk (chair), Elizabeth Davis, 
Michael Goh, Richard Graff, Keith Horvath, Raul Marrero-Fente, Benjamin Munson.  Academic 
Professionals: Vicente Garces, MJ Gilbert.  Students: Katie Ballering, Lauren Beach, Mark 
Boyle, Aisha El-Huni, Jeanette Jungbauer, 1 to be named.  Civil Service: John Mason, Shannon 
McGoffin.  Ex Officio: Kimberly Boyd, Peg Lonnquist, Anne Phibbs, Patrick Troup. 
 
FINANCE AND PLANNING - Faculty: Russell Luepker (chair), Sarah Chambers, Joseph 
Konstan, Judith Martin, Fred Morrison, Terry Roe, Gwen Rudney, Karen Seashore, Warren 
Warwick, Aks Zaheer, 1 to be named.  Academic Professionals: Thomas Klein, Michael 
Rollefson.  Civil Service: Steen Erikson, Kara Kersteter.  Students: Jennifer Dens, Devin 
Driscoll, Mandy Stahre, John Worden.  Ex Officio: Jonathan Binks, David Chapman, Lincoln 
Kallsen, Lyndel King, Kathleen O’Brien, Paul Olin, Richard Pfutzenreuter, Thomas Stinson, 
Jeremy Todd, Michael Volna. 
 
INFORMATION TECHNOLOGIES - Faculty: Lee Anderson (Chair), David Arendale, 
Aaron Doering, Ted Higman, Michael Korth, Brent Larson, Yuk Sham, Mary Vavrus, Bonnie 
Westra. Academic Professionals: Craig Gjerdingen, James McDonald, Mark Sanders, Sue Van 
Voorhis. Civil Service: Paul Rubenis.  Students: Judd Dudgeon, Dan Garon, Brandy Lehto.  Ex 
Officio:  John Butler, Steve Cawley, Danielle Tisinger, Billie Wahlstrom. 
 
LIBRARY - Faculty/PA: Jennifer Gunn (chair), Jennifer Alexander, Michelle Englund, 
Elizabeth Fine, Isaac Fox, Stephen Gross, J. Woods Halley, Jay Hatch, Anatoly Liberman, James 
Orf, Danielle Tisinger, David Zopfi-Jordan.  Students: Manami Bhattacharya, Timothy 
Germain, Monica Howell, Jonathan Lundberg.  Civil Service: Shannon McCrindle. Ex Officio: 
Jonathan Binks, LeAnn Dean, Joan Howland, Wendy Lougee, Mary Beth Sancomb-Moran, Bill 
Sozansky, Owen Williams, 1 to be named. 
 
SOCIAL CONCERNS - Academic Professionals: Timothy Sheldon (chair), David Golden, 
Joseph Marchesani.  Faculty: Katherine Fennelly, Ahmed Heikal, Catherine Jordan, Kim 
Robien, Marynel Ryan, Ajay Skaria, Michael Sommers. Civil Service: Benton Schnabel, 
Rebecca von Dissen.  Alumni: Michele Anderson, Sandra Krebsbach, Lisa Pogoff.  Students: 
Shannon Biegger, Christine Dolph, Ashley Gaschk, Austin Loeb, Elizabeth Shay, Jeffrey Thaler, 
Carolyn Wardell.  Ex Officio: Kaari Nelson, Michael O'Day, Amelious Whyte. 
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STUDENT ACADEMIC INTEGRITY - Faculty/PA: Thomas Shield (chair), Lisa Anderson, 
Sarah Angerman, Dana Davis, Jennifer Goodnough, Kendall King, Randy Moore, Eric Watkins. 
Students: Arthurs Carlson, Andrew Olson, Lesley Scibora, 2 to be named.  Ex Officio: Sharon 
Dzik, Laura Coffin Koch. 
 
STUDENT BEHAVIOR - Faculty/PA: Jeanne Higbee (chair), Todd Helmer, Julia Johnsen, 
Susanne Jones, Patricia Jones-Whyte, Barney Klamecki, Michelle Koker, Katie Koopmeiners, 
Nicole Letawsky-Shultz, Christian Mohr, Pamela Nippolt, Robert Seidel, Marshall Stern, Becky 
Yust.  Students: Zachary Abrams, Aleesa Arends, Julie Collier, Tobiah Engel, Caroline Hilk, 
Katrina Kotlarik, Rachael Latchana, Sarah Lechowich, Terrance Paape, Shruti Patil, Katherine 
Resech, Benjamin Thurn.  Ex Officio: Sharon Dzik. 
 
FOR INFORMATION: 
 
ALL-UNIVERSITY HONORS - Faculty: Shashi Shekhar (chair), Carl Adams, Wilbert Ahern, 
Jane Davidson, Gerald Fry, John Himes, James Luby, Madelon Sprengnether.  Academic 
Professionals: Peyton Owens, Patrick Troup.  Alumni: Nancy Devine, Julia Johnson, Stephen 
Litton, Todd Williams, 1 to be named.  Civil Service: Arlene Birnbaum, 1 to be named.  
Students: Sarah Hays, Jared Stoeger, Matthew Venaas.  Ex Officio: Kristin Cleveland, Cheryl 
Jones, Lisa Meyer, Andrew Svec, William Wade, Billie Wahlstrom. 
 
SENATE COMMITTEE ON COMMITTEES - Academic Professionals: Elaine 
Challacombe (chair), Frank Douma, Kyla Wahlstrom, 1 to be named. Faculty: Carl Adams, 
Elizabeth Boyle, James Carey, Jay Coggins, William Durfee, Janet Ericksen, William Garrard, 
Lois Heller, Jeanne Higbee, Joan Howland, Roberta Humphreys, Joanna O'Connell, Nathan 
Springer, Stephen Weeks. Students: Jeffrey Anderson, Kathy Julik-Heine, Jonathan Lundberg, 
Athena Mussenden, John Worden, 1=2 to be named. 
 
SENATE CONSULTATIVE - Faculty: Marti Hope Gonzales (chair), Nancy Carpenter, 
Christopher Cramer, Shawn Curley, Walt Jacobs, Jeffrey Kahn, Jan McCulloch, J. Michael 
Oakes, Kathryn VandenBosch, Becky Yust.  Academic Professionals: William Craig, Sarah 
Waldemar.  Civil Service: Karen Lovro, Francis Strahan.  Students: Jeffrey Anderson, Manjari 
Govada, Andrew Heairet, Kathy Julik-Heine, Jonathan Lundberg, Andrew Smith, Greg 
Summers.  Ex Officio: Carol Chomsky, Janet Fitzakerley, Emily Hoover, Russell Luepker, 
Cathrine Wambach. 
 

ELAINE CHALLACOMBE, CHAIR 
SENATE COMMITTEE ON COMMITTEES 

 
DISCUSSION: 
 
With no discussion, a vote was taken and the motion was approved. 
 

APPROVED 
_______________________________________________________________ 

END OF MOTION A 
 
 

9. SENATE CONSULTATIVE COMMITTEE 
Senator Responsibilities 

Information for the University Senate 
 

Responsibilities of Faculty Senators 
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In order to ensure that the faculty governance system operates effectively to represent faculty 
concerns and perspectives, individuals serving as Faculty Senators should: 
 
1. Attend all University and Faculty Senate meetings or arrange for an alternate to attend 
 
2. Review docket materials before Senate meetings and be prepared to discuss and vote on 

issues presented. 
 
3. Share draft policies and policy amendments with colleagues for discussion before Senate 

action. 
 
4. Distribute to colleagues in their college information on significant matters before the 

Senate and solicit faculty views on such issues. 
 
5. Bring to the Senate, or one of its committees, issues of concern to their colleagues. 
 
6. Communicate regularly with faculty governance bodies in their academic units. 
 
7. Consider serving on one of the Senate committees. 
 
8. Remember that, while they are elected as delegates from their academic units, “[e]ach 

member of the University Senate shall represent the University as a whole.” 
 
Adopted unanimously by the Faculty Consultative Committee 8/17/06. 
 
 
Responsibilities of Student Senators 
 
In order to ensure that the University governance system operates effectively to represent student 
concerns and perspectives, individuals serving as Student Senators should: 
 
1. Attend all University and Student Senate meetings or arrange for an alternate to attend. 
 
2. Review docket materials before Senate meetings and be prepared to discuss and vote on 

issues presented. 
 
3. Share draft policies and policy amendments with constituents and relevant student 

organizations for discussion before Senate action. 
 
4. Distribute to constituents and relevant student organizations information on significant 

matters before the Senate and solicit student views on such issues. 
 
5. Bring to the Senate, or one of its committees, issues of concern to their constituents and 

relevant student organizations. 
 
6. Communicate regularly with student governance bodies. 
 
7. Consider serving on one of the Senate committees. 
 
8. Remember that, while they are elected as delegates from their academic units, “[e]ach 

member of the University Senate shall represent the University as a whole.” 
 
Adopted unanimously by the Student Senate Consultative Committee 9/14/06. 
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10. FINANCING THE FUTURE OF THE UNIVERSITY 

Discussion 
 
President Bruininks reminded senators that we are in the midst of a deep and challenging 
recession.  Economists are predicting that the recovery will be more protracted with slower 
growth in employment.  These factors will affect the state’s budget and the University’s revenue 
situation.  During the last recession the University took deep budget cuts and passed on high 
tuition increases to students at a time when the University did not have a good financial aid 
strategy.  This financial aid situation is much improved today. 
 
Following the last recession the University received one of the largest increases in its base 
budget in modern history.  However, this will likely not be the scenario this time.  Revenue 
growth will be slower as the state’s tax system is not geared towards a modern economy.  There 
will also be increased pressures on the state budget from health care and social services. 
 
He said that the University will need to deal with the problems of the next few years while also 
keeping an eye on what keeps the University distinctive and important – its mission of research 
and discovery, exceptional educational, and a deep commitment to the public good.  The 
University will need to respond to deep reductions and transform how the University works 
while at the same time maintaining its obligation to the excellence of the University for the state 
and the students. 
 
The University will need to think strategically and make difficult choices while maintaining the 
core academic values.  While the University depends more on and increases tuition, it needs to 
ensure that it remains financially accessible and affordable.  The painful process of planned 
abandonment will occur, but with a long-term, strategic focus on the future. 
 
Today’s discussion of the budget and priorities is one of many conversations that will take place 
at the University.  The current context for the state is more pessimistic than the last state forecast.  
The University took one of the largest reductions in state support in its history to the amount of 
11 percent.  State support was reduced from $760 million to $627 million.  The November state 
forecast projected a $1.2 billion deficit remaining in this biennium which ends June 30, 2011.  
The projected deficit in the next biennium is $5.5 billion, and if adjusted for inflation, this 
amount is almost $8 billion or 25 percent of the state’s total budget.  This could amount to a 
reduction to the University of $100 million in FY12-13. 
 
Due to federal regulations tied to stimulus funding, it is unlikely that the University would 
receive an additional unallotments this academic year.  However, it is possible that the 
University could be reduced by $36 million for the next year.  This amounts to a 5.5 percent 
tuition increase for every student.  The University is projecting a 7.5 percent increase for next 
year and 6.5 percent for the following two years.  This is the first year in which state support will 
be $100 million less than tuition support. 
 
The University does not see any substantial state increases in the future due to state revenue 
issues stemming from slow economy growth and an antiquated state tax system.  This will take 
time to fix and there will be pressure from other areas of the state budget.   
 
The three big costs inside the University are people, space, and technology which account for 
three-fourths of the University’s costs each year.  Starting more than two years ago the 
University had some creative solutions, such as a retirement incentive program, restricted hiring, 
consolidated colleges and offices, and a salary freeze.  There has been a strong focus on 
containing energy costs, prescription drug costs, and construction costs. 
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A Financial Futures Task Force was appointed over a year ago and recommended four strategies 
– re-examine the scope of the University's mission, enhance non-state funding, cost-effectiveness 
and productivity improvements, and a focus on long-term financial planning.  Any decisions 
need to focus on the budget principles expressed to the Regents and advance the quality of the 
University through future investments. 
 
Every single unit is being asked to examine what can be strengthened, what should be 
maintained, what can be reduced, what can be eliminated, how can costs be controlled, how to 
improve the efficiency of the mission and how its delivered, are there better ways of organizing 
instruction and its delivery, and are there dysfunctional policies for faculty, staff, and students.  
This can be used as an opportunity not just to address challenges, but how to create a better 
future for the University.  University emphasis will focus on procurements and space, as well as 
remodeling and renewal in the University's capital request.  Everyone will be asked to share in 
the discussions and solutions. 
 
In closing President Bruininks stated that he intends to return to the faculty for the 2011-12 
academic year.  However, in the remaining time he will be working hard with everyone to make 
this a better University for the next administration. 
 
Vice Chair Carol Chomsky stated that this conversation should be focused on the broad, strategic 
issues.  Comments and questions are welcomed, but answers will not be provided at this meeting. 
 
A senator said that it is fundamentally inadequate for units to do self-evaluation and he wants to 
make sure that there is a top-level examination which will determine if some units are less 
central to the University's mission or more expensive.  Second, the University needs to be aware 
of reductions in medical and health care revenue if national research budgets are slashed.  Third, 
there is a clear need for a culture change on risk avoidance and overhead.  New policies create 
new needs for paperwork and approvals.  Instead the University should deal harshly when there 
are violations.  Lastly, he asked jokingly if the University had considered a school of casino 
management with 40 branch campuses. 
 
A senator asked if external consultants are still being considered that would provide oversight 
above the departments and be neutral. 
 
Another senator said that the Future Financial Resources Task Force report discussed a new 
covenant with the state.  As tuition pays a significant role of the revenue stream for the 
University, he wants the University to be aware that peer institutions have an average tuition for 
undergraduates of $7797.  The University's tuition is 47 percent higher at $11,466.  Of the public 
Big 10 institutions, only Michigan has tuition over $10,000 per year.  Students know that they 
are shouldering more of the costs, but they hope that the administration will continue to be a 
strong advocate for affordability for a diverse student population. 
 
A senator then noted that the Twin Cities is one of the largest cultural centers in the nation and 
the University needs to have goals that address the needs of the community. 
 
Another senator asked that with the new groups having been formed, such as the blue ribbon 
committees and the Advancing Excellence Steering Committee, she would like to know where 
final decisions will be made and how the work of these groups will be communicated. 
 
A senator suggested that intercollegiate athletics be dropped from the University. 
 
Another senator questioned whether the University's quest for excellence has set the University 
back in its mission to educate the general state population.  The University should not lose sight 
of this mission. 
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A senator agreed that the University needs to articulate a clear set of choices for the state 
regarding its responsibilities and what may happen if there is no state support. 
 
Another senator stated that central administration needs to set an example for the rest of the 
University on streamlining in a transparent way.  He does not agree that external consultants are 
needed as they sometimes create other problems. 
 
A senator said that the University should embrace a culture of investment rather than discovery.  
An investment needs to be made in the University for fiscal responsibility by targeting creative 
revenue generation. 
 
Another senator said that the strategic planning for the Duluth Medical School might include a 
reduction in investments for basic research on the campus.  The impact on people in these fields 
are evident.  What may not be evident is that outside the Duluth Medical School are core 
facilities and research collaborations.  If funding from the college is cut, these institutions lose 
support and on-campus programs would suffer.  How will these internal reorganizations improve 
the overall status for each campus? 
 
A senator said that over the last 5-6 years there have been multiple examples of the University 
pulling together – strategic positioning and the campus master plan.  In these instances, expertise 
from within the University was used to attain the goals.  Going forward, people should be asked 
to work together to produce a better outcome. 
 
Another senator stated that there has been discussion about focusing the University's mission.  If 
this continues, the University should focus on items that bring financial returns for the University 
and the state. 
 
A senator asked that double-digit tuition increases in 2012 not be considered once stimulus 
funding ends. 
 
Another senator asked how new buildings can be built on the Twin Cities campus with the 
expectation that new faculty and staff be hired to fill them. 
 
A senator said that there are unfunded mandates for K-12 education.  She asked if there are 
unfunded mandates for the University and if so, that more communication is done on what these 
are. 
 
Another senator stated that there is no incentive for departments to relinquish space, even when it 
is not being utilized effectively or efficiently.  The requirements for faculty office space, as an 
example, is changing with the increased use of technology and decreased need for printed 
material.  She asked that space be thought of in a different way. 
 
A senator said that telecommuting should be reviewed in light of space issues and potential cost 
savings. 
 
Another senator stated that the graduation rate for PhD students is only fifty percent.  While this 
is the national norm, she asked that it be examined to determine why these students are not 
graduating. 
 
A senator said that the University needs to build for the future.  The recession is currently a 
heavy burden, but it will not continue forever.  The state budget will increase and be able to 
support the University in the way that it should be.  The University needs to prepare for this time 
and retain new and promising faculty hires. 
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Another senator said that everyone is a constituent of the state and should take every opportunity 
to communicate this message to the legislature.  Some of the changes to the University will be 
dictated by what the state wants the University to be. 
 
A senator noted that the current research model is to use funding from the federal government 
and foundations.  When the economy is not good, there are weaknesses in this model.  She asked 
if there have been discussions among institutions about a new model for research funding. 
 
Another senator said that she is more concerned with the cuts being made to K-12 education than 
higher education.  She asked if the University could be of greater service to K-12 education 
through its public service mission. 
 
A senator stated that to recoup productivity among the faculty best practices for graduate student 
advising must be adhered to since those who are not great advisors are a huge drain on everyone 
else. 
 
Another senator said that a concern from students is that narrowing the University's focus can 
mean moving away from the humanities and liberal arts since the perception is that there is no 
money in these fields.  While education of skills is important, the University is about the search 
for truth. 
 
A senator said that more undergraduates are looking towards graduate school with an uncertain 
job market.  With this increase in students, the availability of faculty advisors is decreasing.  She 
asked what restructuring within the Graduate School will take place to address this concern. 
 
Another senator stated that the population of Minnesota and the country will continue to be more 
diverse.  The University must be able to teach skills that will allow students to engage and 
succeed in a global economy. 
 
A senator asked about the plan for replacement of leaders in the Academic Health Center. 
 
Another senator said that the University has made it clear that it wishes to become one of the top 
3 public research institutions.  What is not being talked about is that the University is already a 
great institution and provides quality degrees to its students.  The University needs to make sure 
that this quality is maintained for future students. 
 
 

11. PRESIDENT’S REPORT 
 
President Bruininks thanked senators for their comments and questions.  He found the dialogue 
inspirational and instructive for direction with future communications and solutions.  In response 
to the comments he is committed to working together.  These problems need to be solve at the 
University and state levels.  This is not a period in which the University should stop its 
investments.  He would rather focus on the value of higher education and the return on 
investment than its cost.  The cost of regulation is also limiting the University due to a culture of 
risk aversion. 
 
There were main themes during the discussion.  One was keeping with the land-grant mission 
and responsibilities of the University while maintaining access and affordability for students.  It 
is also a commitment to the community.  If narrowing the mission meant that the University 
would forego its public responsibilities and commitments, it would be proceeding down the 
wrong path. 
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Another theme was affordability for students.  The University started the Promise for Tomorrow 
scholarship drive five years ago which has raised close to $300 million.  This is almost 10 times 
more per year than in the previous 15 years and due to the fact that the University told donors 
that this issue was important.  Currently 13,000 students are using the Middle Income 
Scholarship program and attending the University.  These students saw no tuition increase this 
last year or next year.  In the last nine years, the net cost for undergraduates students has only 
increased 27 percent due to these scholarship programs. 
 
A final theme involves everyone, including central administration, participating in finding 
solutions. 
 
He then turned to the issue of the light rail project.  He said that the University was pessimistic 
about the Washington Avenue route and raised issues about this option for 11 years.  In the 
recent negotiations, he has become more optimistic about being able to protect the University’s 
research while improving transportation.  The University is working round the clock with Met 
Council to resolve the remaining issues but it might take more than a few weeks.  The faculty 
most affected by the construction have also been asked to help with the mitigation plan. 
 
 

12. QUESTIONS TO THE PRESIDENT 
 

NONE 
 
 

13. UNIVERSITY SENATE OLD BUSINESS 
 

NONE 
 
 

14. UNIVERSITY SENATE NEW BUSINESS 
 

NONE 
 
 

15. UNIVERSITY SENATE ADJOURNMENT 
 

The University Senate adjourned at 4:02 pm. 
 

 
16. FACULTY CONSULTATIVE COMMITTEE REPORT 

 
Professor Marti Hope Gonzales, Chair of the Faculty Consultative Committee (FCC), said that 
the committee is composed of 10 voting faculty members and 10 ex officio members.  A retreat 
was held in August which allowed the committee to meet with senior administrators and AHC 
deans.  Topics from the retreat included communications, the Conflict of Interest (COI) Policy, 
H1N1, research costs and indirect cost recovery, and the scope of the University’s mission.   
 
She said that this fall the committee has heard about health care savings plans, vice presidential 
reviews and governance involvement in the process, AHC reorganization, e-education, financial 
and academic issues for the Graduate School, and preparations for the upcoming changes in 
leadership for the state and the University, while no longer having stimulus funds to buoy the 
state’s economy. 
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In terms of e-education, she said that best practices were seen across units.  In keeping with the 
principles of increasing efficiency and reducing costs, the FCC believes that consistency and 
uniformity of courses should be examined, consolidation of e-education and online efforts, 
determining for which courses these efforts are most suitable, and finally who controls the 
content. 
 
Both in the retreat and recent exchanges, FCC has addressed changes in the COI Policy and 
served as an advisory committee for the first draft.  This campus hosted the annual CIC faculty 
Senate leaders in November.  Topics from this meeting included scope of the mission, building a 
relationship with Regents or Trustees and administration, open access and copyright issues, 
disincentives that threaten outreach and service to the state, and regulations from different 
agencies and the increasing amount of faculty time to stay in compliance. 
 
Lastly, FCC has held a series of conversations with administrators that focused on the fiscal 
challenges facing the University.  While FCC understands that the mission must be re-examined, 
it believes that effort needs to be placed in the practical ways that goals can be actualized. 
 
 

17. FACULTY LEGISLATIVE LIAISONS UPDATE 
 
Professor Martin Sampson, one of the Faculty Legislative Liaisons, said that work at the capital 
has started early this year as there are concerns for the future.  The role of the Faculty Legislative 
Liaisons is to provide a faculty voice on why funding for projects is important and how the 
process and the University works.  They also fill a gap between the University and the society 
and legislators.  Attendance at hearings on any topic that may affect higher education is also 
done so that communication can be done with faculty and through testimony to the legislature.  
This year’s concerns will be the University’s budget, capital investments, a possible unallotment, 
and University autonomy.  He reminded faculty to contact their legislators as the session 
progresses. 
 
 

18. COMMITTEE ON COMMITTEES 
2009-10 Committees of the Faculty Senate 

Action by the Faculty Senate 
 

MOTION: 
 
To approve the Faculty Senate committee memberships for 2009-10. A simple majority is 
required for approval. 
 
Faculty Senate committee memberships for 2009-10: 
 
ACADEMIC FREEDOM AND TENURE - Faculty: Barbara Elliott and Karen Miksch (co-
chairs), Yusuf Abul-Hajj, Tracey Anderson, Joseph Gaugler, Barbara Loken, Christine Marran, 
Linda McLoon, Paul Porter, Terrence Simon, Carol Wells. Academic Professionals: William 
Craig, Gary Peter.  Ex Officio: Arlene Carney, Paula O’Loughlin. 
 
EDUCATIONAL POLICY - Faculty/PA: Cathrine Wambach (chair), Norman Chervany, 
James Leger, Richard McCormick, Kristin Nelson, Peh Ng, Jane Phillips, Margaret Root 
Kustritz, Paul Siliciano, Donna Spannaus-Martin, Elaine Tarone, Michael Wade.  Students: 
LeAnn Alstadt, Joseph Bartolotta, Megan Evans, Kaleb Kalinowski, Cody Mikl, 1 to be named.  
Ex Officio: Robert McMaster, 2 to be named. 
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FACULTY AFFAIRS - Faculty: Kathryn Hanna (chair), Ben Bornsztein, Marilyn Bruin, 
Vladimir Cherkassky, Jayne Fulkerson, Morris Kleiner, Frank Kulacki, Rebecca Ropers-
Huilman, Geoffrey Sirc, Jason Shaw, George Sheets, Roderick Squires, James Wojtaszek.  
Academic Professionals: Randy Croce, Holly Littlefield.  Ex Officio: Arlene Carney, Carol 
Carrier, Dann Chapman, Barbara Elliott, Theodor Litman, Karen Miksch.  Students: Nicole 
Garrett, 1 to be named. 
 
JUDICIAL - Faculty: Paula O’Loughlin (chair), David Andow, David Biesboer, Martha 
Bigelow, David Born, Sauman Chu, Amos Deinard, Satish Gupta, Gordon Hirsch, Brian Horgan, 
Joan Howland, Kim Johnson, Thomas Larson, George Maldonado, Michael Sadowsky, Paul 
Shaw, Clifford Steer. Legal Advisor: Jan Halverson, Ellen Meyer, Karen Schanfield. 
 
RESEARCH - Faculty: Melissa Anderson (chair), Mustafa al-Absi, Linda Bearinger, Saif 
Benjaafar, Paul Cleary, Jerry Cohen, Donald Dengel, Genevieve Escure, Demoz Gebre, Maria 
Gini, Tom Hays, Seung-Ho Joo, Jennifer Linde, John L. Sullivan, J.T. Vaughn.  Academic 
Professionals: Leslie Delserone, Toni Leeth.  Civil Service: Margaret Catambay.  Students: 
Paula Chesley, Nikhil Kundargi, 1 to be named.  Ex Officio: Arlene Carney, Robin Dittmann, 
Frances Lawrenz, Timothy Mulcahy, Mark Paller, Federico Ponce de Leon, Karen Williams, 
Lynn Zentner. 
 
FOR INFORMATION: 
 
ACADEMIC HEALTH CENTER FACULTY CONSULTATIVE - Faculty: Brian Isetts 
(chair), Susan Berry, Colin Campbell, Peter Davies, Stephen Downing, Paul Olin, Cheryl 
Robertson, Vernon Weckwerth.  Ex Officio: Paul Olin. 
 
ADVISORY COMMITTEE ON ATHLETICS - Faculty/PA: Virginia Zuiker (chair), Rayla 
Allison, Linda Brady, Ronald Greene, Douglas Hartmann, Ravi Janardan, Timothy Johnson, 
Perry Leo, Jennifer Tigges.  Civil Service: Patricia Roth.  Alumni: Jean Freeman, Bruce Mooty.  
Students:  Brooks Albrecht, Ashley Ellis-Milan, Katherine Meyer, Robert Peters.  Ex Officio: 
J.T. Bruett, Joel Maturi, Mark Nelson. 
 
FACULTY ACADEMIC OVERSIGHT ON INTERCOLLEGIATE ATHLETICS - 
Faculty: Timothy Johnson (chair), Linda Brady, Andrew Flood, Sean Garrick, Murray Jensen, 
Perry Leo, Maureen Weiss, Virginia Zuiker, 1 to be named.  Ex Officio: J.T. Bruett, Mark 
Nelson, Sue Van Voorhis. 
 
FACULTY CONSULTATIVE - Faculty: Marti Hope Gonzales (chair), Nancy Carpenter, 
Christopher Cramer, Shawn Curley, Walt Jacobs, Jeffrey Kahn, Jan McCulloch, J. Michael 
Oakes, Kathryn VandenBosch, Becky Yust.  Ex Officio: Melissa Anderson, Carol Chomsky, 
Janet Fitzakerley, Kathryn Hanna, Caroline Hayes, Emily Hoover, Brian Isetts, Russell Luepker, 
Martin Sampson, Catherine Wambach. 
 
NOMINATING - Faculty: To be named (chair), Jean Bauer, Susan Berry, Arthur Erdman,  
Daniel Feeney, Catherine French, Mindy Kurzer, Ann Masten, Mary Jo Maynes, John L. 
Sullivan.  
 

ELAINE CHALLACOMBE, CHAIR 
FACULTY COMMITTEE ON COMMITTEES 

 
DISCUSSION: 
 
With no discussion, a vote was taken and the motion was approved. 
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APPROVED 
 
 

19. EDUCATIONAL POLICY COMMITTEE 
2013-14 Morris Calendar 

Action by the Faculty Senate  
 

MOTION: 
 
To approve the 2013-14 Morris calendar. 
 
Morris 2013-14 
 
Fall Semester 2013 (73 class days) 
August 25-27 Sun.-Tues. New Student Orientation 
August 28 Wednesday Classes begin 
September 2 Monday Labor Day holiday 
October 18 Friday First half semester classes end
October 21-22 Mon.-Tues. Fall Break (no classes) 
October 23 Wednesday Second half semester classes begin
November 28-29 Thurs.-Fri. Thanksgiving holiday 
December 13 Friday Last day of instruction 
December 14 Saturday Study day
December 16-19 Mon.-Thurs. Final examinations 
 
Spring Semester 2014 (74 class days) 
January 20 Monday MLK holiday  
January 21 Tuesday Classes begin 
March 14 Friday First half semester classes end
March 17-21 Mon.-Fri. Spring Break 
March 24 Monday Second half semester classes begin
May 9 Friday Last day of instruction 
May 10 Saturday Study day
May 12-15 Mon.-Thurs. Final examinations 
May 17 Saturday Commencement 
 
May Session 2014 (14 class days) 
May 19 Monday May session begins 
May 26 Monday Memorial Day holiday 
June 6 Friday May session ends 
 
Summer Session 2014 
May 27-June 30 Summer session I (24 class days)
May 26 Monday Memorial Day holiday 
June 30-August 1 Summer session II (24 class days)
July 4 Friday Independence Day holiday
 

CATHRINE WAMBACH, CHAIR 
EDUCATIONAL POLICY COMMITTEE 

 
DISCUSSION: 
 
With no discussion, a vote was taken and the motion was approved. 
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APPROVED 
 
 

20. EDUCATIONAL POLICY COMMITTEE 
Amendment to the Policy on Class Scheduling for Undergraduate and Graduate Classes: 

Twin Cities, Morris, Rochester 
Action by the Faculty Senate 

 
MOTION: 
 
To amend the policy Class Scheduling for Undergraduate and Graduate Classes as follows (new 
language is underlined): 
 
POLICY STATEMENT 
 
Academic calendars will be established at least four years in advance so that students may plan 
their schedules and University units may plan events.  Revisions to approved calendars must be 
made no less than two years before the date the calendar goes into effect. 
 
A. Standard Class Schedule and Class Period 
 
1.  All classes in all terms must comply with policies governing academic work per credit, 
instructional time per credit, and student workload. 
 
2.  Each campus of the University must adopt a standard class schedule with an appropriate 
change period between classes. Although the practice is discouraged, start times and/or class 
periods that vary from the standard schedule are permitted, subject to campus procedures for 
approval of such variances. 
 
3.  Departments are expected to schedule classes so that classroom space is used to the maximum 
extent practicable while ensuring that students have reasonable access to courses. 
 
4.  Class schedules, and information on non-conforming classes, will be reported annually to the 
Senate Committee on Educational Policy by the office on the campus responsible for class 
scheduling. 
 
5.  Classes may not be held on official University holidays except with the approval of the 
appropriate dean. 
 
COMMENT: 
 
The Committee on Educational Policy was informed that an instructor insisted that his class meet 
on the Fourth of July.  This addition to the policy makes it clear that in general classes may not 
be held on University holidays.  The Committee recognizes that there will need to be exceptions, 
such as in the health sciences or the animal sciences, and the dean of the college may grant 
exceptions.  
 

CATHRINE WAMBACH, CHAIR 
EDUCATIONAL POLICY COMMITTEE 

 
DISCUSSION: 
 
Q: Why does the amendment require approval by a dean instead of a lower level administrator? 
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A: The Educational Policy Committee believed that a higher level of scrutiny was needed to 
make these final decisions. 
 
With no further questions, a vote was taken and the motion was approved. 
 

APPROVED 
 
 

21. EDUCATIONAL POLICY COMMITTEE 
Amendment to the Policy on Grading and Transcripts: Twin Cities, Morris, Rochester 

Action by the Faculty Senate 
 
MOTION: 
 
To amend the Grading and Transcripts policy as follows (new language is underlined; language 
to be deleted is struck out): 
 
Grading and Transcripts: Twin Cities, Morris, Rochester  
 
... 
 
F. Other Provisions 
 
... 
 
8.  Final grade due date. Final grades will be submitted to the Registrar no later than three 
business days following the date of the scheduled final examination (whether or not there is 
actually a final examination given). after the last day of the final examination period. 
 
... 
 
COMMENT: 
 
The current language in the Grading and Transcripts policy is inconsistent with language in other 
policy and also inconsistent with practice.  This brings the policy language into conformity with 
other policies and with actual practice. 
 

CATHRINE WAMBACH, CHAIR 
EDUCATIONAL POLICY COMMITTEE 

 
DISCUSSION: 
 
With no discussion, a vote was taken and the motion was approved. 
 

APPROVED 
 
 

22. EDUCATIONAL POLICY COMMITTEE 
Amendment to the Policy on Grading and Transcripts: Twin Cities, Morris, Rochester 

Action by the Faculty Senate 
 
MOTION: 
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To amend the Grading and Transcripts policy as follows (new language is underlined; language 
to be deleted is struck out): 
 
Grading and Transcripts: Twin Cities, Morris, Rochester  
 
... 
 
C. Permanent Grades for Academic Work for which No Credit is Given 
 
1. There are two permanent grades given for a course for which no credit is to be awarded.  

These grades will be entered on a student's official transcript.  
 
F   “0” Represents failure and signifies that the work was either (1) completed but at a level 
of achievement that is not worthy of credit or (2) was not completed and there was no agreement 
between the instructor and the student that the student would be awarded an I (see Section D).  
The F carries 0 grade points and the credits for the course do not count toward any academic 
degree program.  The credit hours for the course will count in the grade point average. 

 
N Represents no credit and signifies that the work was either (1) completed but at a level of 
achievement that is not worthy of credit or (2) was not completed and there was no agreement 
between the instructor and the student that the student would be awarded an I (see Section  C). 
The N carries no grade points and the credits for the course do not count toward any academic 
degree program. The credit hours for the course do not count in the grade point average. 

 
2.  Scholastic dishonesty.  
 

a.  Scholastic dishonesty in any portion of the academic work for a course will be 
grounds for awarding a grade of F or N for the entire course, at the discretion of the 
instructor. This provision allows instructors to award an F or an N to a student when 
scholastic dishonesty is discovered; it does not require an instructor to do so. Students 
who enroll for a course on the A-F grading system will receive an F if such grade is 
warranted; students who enroll for a course on the S-N system will receive an N if such 
grade is warranted. (See Board of Regents Policy: Student Conduct Code for a definition 
of scholastic dishonesty.) 
 
b.  If the instructor determines that a grade of F or N for the course should be awarded to 
a student because of scholastic dishonesty, the student cannot withdraw to avoid the F or 
N.  If the student withdrew from the course before the scholastic dishonesty was 
discovered or before the instructor has concluded that there was scholastic dishonesty, 
and the instructor (or the appropriate hearing body if the student requests a hearing) 
determines  that the student should receive the F or the N, the student will be re-
registered for the course and the F or N grade will be entered on the transcript. 
 

3. [Morris only] If a student receives the penalty of an F or N grade for scholastic 
dishonesty, the student cannot withdraw from the course. 

 
... 
 
COMMENT: 
 
On recommendation of the Senate Committee on Student Academic Integrity, and to make 
University-wide the policies that currently exist in CLA and CBS and at the Morris campus, the 
Committee on Educational Policy recommends that that Grading and Transcripts policy be 
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amended so that a student who has been accused of scholastic dishonesty may not withdraw from 
a course (and receive a W on his or her transcript) in order to avoid receiving an F or an N if 
found to have engaged in scholastic misconduct.  In the Committee's view, this is simply a 
matter of fundamental fairness:  one should not be able to cheat and then avoid the 
consequences, if discovered, by the device of taking a W in the course. 
 
The formal processes guaranteed by the University's due process procedures require that the 
student be allowed a formal hearing and then one appeal.  The decision by the instructor is 
considered the student's informal resolution. 
 

CATHRINE WAMBACH, CHAIR 
EDUCATIONAL POLICY COMMITTEE 

 
DISCUSSION: 
 
With no discussion, a vote was taken and the motion was approved. 
 

APPROVED 
 
 

23. EDUCATIONAL POLICY COMMITTEE 
Amendments to the Policy on Makeup Work for Legitimate Absences:  

Twin Cities, Morris, Rochester 
Action by the Faculty Senate 

 
MOTION: 
 
To amend the Makeup Work for Legitimate Absences policy as follows (new language is 
underlined; language to be deleted is struck out): 
 
Policy on Makeup Work for Legitimate Absences: Twin Cities, Morris, Rochester 
 
1.  Students will not be penalized for absence during the semester or finals week due to 
unavoidable or legitimate circumstances. Such circumstances include verified illness, 
participation in intercollegiate athletic events (but see the policy Intercollegiate Athletic Events 
during Study Day and Finals Weeks: Twin Cities, which prohibits intercollegiate athletic 
competition during study day and finals week except under certain circumstances), subpoenas, 
jury duty, military service, bereavement, and religious observances. Such circumstances also 
include activities sponsored by the University if identified by the senior academic officer for the 
campus or his or her designee as the basis for excused absences. Such circumstances do not 
include voting in local, state, or national elections. 
 
2.  It is the responsibility of students to plan their schedules to avoid excessive conflict with 
course requirements. 
 
3.  A student must notify instructors of circumstances identified in (1) as soon as possible and 
provide documentation to the instructor to verify the reason for the absence.  In the event that the 
University declares a pandemic emergency (e.g., flu), the Senior Vice President for Academic 
Affairs and Provost or designee may waive the requirement that students are required to have 
documentation from a physician for illness. 
 
4.  If a student is absent due to circumstances identified in (1) and has complied with the 
notification requirement, the instructor may not penalize the student and must provide reasonable 
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and timely accommodation or opportunity to make up exams or other course requirements that 
have an impact on the course grade. 
 
5.  The authority to determine what constitutes an excusable bereavement absence and religious 
observance rests with the Senior Vice President for Academic Affairs and Provost. 
 
6.  Instructors are encouraged to accommodate students who wish to participate in party 
caucuses, pursuant to Board of Regents resolution [See 
http://www1.umn.edu/regents/minutes/2005/december/board.pdf, p. 147] 
 
7.  This policy does not apply to final examinations. applies to all course requirements, including 
any final examination. 
 
8.  Colleges and academic units may establish specific criteria for notice and completion of work 
to implement this policy. 
 
COMMENT: 
 
When the educational policies were being reviewed in the last two years, the question arose why 
this policy did not apply to final examinations.  The Committee on Educational Policy saw no 
reason that it should not, with a few amendments.  This revision incorporates final examinations.   
 
The University's policy library website will contain FAQs indicating that it is expected that 
makeup opportunities for final examinations will be offered no later than two weeks into the 
following semester and where a student would go if he or she had a disagreement with the 
instructor about the timing or arrangements for a makeup final. 
 

CATHRINE WAMBACH, CHAIR 
EDUCATIONAL POLICY COMMITTEE 

 
DISCUSSION: 
 
With no discussion, a vote was taken and the motion was approved. 
 

APPROVED 
 
 

24. EDUCATIONAL POLICY COMMITTEE 
Amendment to the Policy on Teaching and Learning: Instructor and Unit Responsibilities 

(Twin Cities, Morris, Rochester) 
Action by the Faculty Senate 

 
MOTION: 
 
To amend the Teaching and Learning: Instructor and Unit Responsibilities (Twin Cities, Morris, 
Rochester) policy as follows (new language is underlined; language to be deleted is struck out): 
 
Policy on Teaching and Learning: Instructor and Unit Responsibilities (Twin Cities, 
Morris, Rochester) 
 
... 
 
Instructor Responsibilities 
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... 
 
F. Responsibility to Report Scholastic Dishonesty 
Instructors are obligated to report suspected scholastic dishonesty to their departments and to the 
appropriate office on campus responsible for investigating and adjudicating incidents of 
scholastic dishonesty (on the Twin Cities campus, the Office for Student Conduct and Academic 
Integrity; at Morris, the Office of the Vice Chancellor for Student Affairs; at Rochester, the 
Office of Student Affairs). 
 
... 
 
COMMENT: 
 
These amendments were suggested by the Senate Committee on Student Academic Integrity 
because instructors are expected to report scholastic dishonesty when they have penalized the 
student, not when they simply suspect a violation.  The Senate Committee on Educational Policy 
concurs with the advice. 
 

CATHRINE WAMBACH, CHAIR 
EDUCATIONAL POLICY COMMITTEE 

 
DISCUSSION: 
 
With no discussion, a vote was taken and the motion was approved. 
 

APPROVED 
 
 

25. FACULTY SENATE BYLAW AMENDMENT 
Eligibility for Faculty Senate Committee Service 

Action by the Faculty Senate 
 
MOTION: 
 
To amend Article IV, Section 2 of the Faculty Senate Bylaws as follows (language to be deleted 
is struck-out). As an amendment to the Faculty Senate Bylaws, the motion requires either a 
majority of all voting members of the Faculty Senate (84) at one regular or special meeting, or a 
majority of all voting members of the Faculty Senate present and voting at each of two meetings.  
This is the first meeting at which this motion is being presented. 
 
ARTICLE IV. COMMITTEES OF THE FACULTY SENATE (Changes to this article are 
subject to vote only by the Faculty Senate) 
 
... 
 
2. Eligibility for Membership 
 
... 
 
b. Individuals holding academic staff titles are eligible to serve as voting members of Faculty 
Senate committees even if they are not qualified for membership in the Faculty Senate, except 
that no individual holding a position carrying as any part of its title President, vice president, 
chancellor, provost, executive director, dean, counsel, controller, or chief of staff may serve as a 
voting member of a Faculty Senate committee, nor may the University Librarian or anyone who 
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is a dean. Individuals with less than a one-third time appointment as assistant or associate dean 
shall be eligible to serve as a voting member and chair of a Faculty Senate committee. 
Individuals whose appointment responsibilities are primarily faculty but who incidentally have 
an administrative title and responsibilities within an academic department or its equivalent are 
eligible to serve as voting members and chairs of Faculty Senate committees. Individuals with 
academic staff titles are not eligible to serve on the Judicial Committee or the Tenure Committee. 
Individuals with academic staff titles are only eligible to serve on the Educational Policy 
Committee and the Research Committee if they are also eligible to serve in the Faculty Senate. 
An individual serving as a voting member of a Faculty Senate committee who is appointed to a 
position which would bar them from service as a voting member on the committee shall resign 
from that committee. If the individual is appointed only to an interim or acting position, the chair 
of the Faculty Consultative Committee may, with the consent of the Faculty Consultative 
Committee, waive the requirement that the individual resign from the committee. 
 
... 
 
COMMENT: 
 
The Faculty Consultative Committee recommends that the designated language be struck 
because, first, it is inaccurate, and second, it does not list all the committees which are 
exclusively composed of faculty members.   
 
Last year the Faculty Senate approved an amendment calling for the appointment of two P&A 
staff to the Academic Freedom and Tenure Committee, on the grounds that P&A staff can be 
equally as concerned about academic freedom as faculty members.  So the language referring to 
the Tenure Committee conflicts with another bylaw provision. 
 
There are other committees that also only have faculty members on them (Academic Health 
Center Faculty Consultative Committee, Faculty Academic Oversight Committee for 
Intercollegiate Athletics), so the itemization is incomplete. 
 
The language is also redundant because the bylaws stipulate the membership for each Faculty 
Senate committee. 
 

MARTI HOPE GONZALES, CHAIR 
FACULTY CONSULTATIVE COMMITTEE 

 
DISCUSSION: 
 
With no comments, a vote was taken and the motion was approved with 89 in favor and none 
opposed. 
 

APPROVED 
 
 

26. FACULTY SENATE OLD BUSINESS 
 

NONE 
 
 

27. FACULTY SENATE NEW BUSINESS 
 

NONE 
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28. FACULTY SENATE ADJOURNMENT 

 
The meeting was adjourned at 4:33 p.m. 
 

Rebecca Hippert 
Abstractor 
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2009-10 UNIVERSITY OF MINNESOTA 
 

DECEMBER 3, 2009 
 

STUDENT SENATE MINUTES: No. 2 
 
The second meeting of the Student Senate for 2009-10 was convened in 25 Mondale Hall on 
Thursday, December 3, 2009, at 11:33 a.m. Coordinate campuses were linked by ITV. Checking 
or signing the roll as present were 33 student members. Chair Kathy Julik-Heine presided. 
 

 
1. STUDENT SENATE NOMINATING SUBCOMMITTEE 

Approval of Appointed Senators 
Action 

 
MOTION: 
 
That the Student Senate approve the appointment of the following Twin Cities student senators: 

Cassandra Abel – College of Liberal Arts 
Molly Brown – Law School 
Paul Buchanan – College of Liberal Arts 
Silvia Canelon – Institute of Technology 
Francesca Catibog – College of Liberal Arts 
Theresa Chan – College of Design 
Haley Dochwat – College of Liberal Arts 
Feng Dong – College of Education and Human Development 
Theresa Enekwe – College of Liberal Arts 
Missy Gettel – Institute of Technology 
Mark Giesen – School of Nursing 
Arielle Glawe – College of Food, Agricultural, and Natural Resource Sciences 
Xiaoying Lou – College of Biological Sciences 
Timothy McDevitt, Carlson School of Management 
Bronwyn Miller – College of Liberal Arts 
Jennifer Nelson – Medical School 
Aditya Nemani – Institute of Technology 
Ekundayo Osho – College of Pharmacy 
Nick Saab – College of Liberal Arts 
Evan Symons – Institute of Technology 
Scott Wickland – College of Liberal Arts 
King Zelee – College of Continuing Education 

 
ANDREW HEAIRET, CHAIR 

STUDENT SENATE NOMINATING SUBCOMMITTEE 
 

DISCUSSION: 
 
With no discussion, a vote was taken and the motion was approved. 
 

APPROVED 
 
 

2. COUNCIL OF ACADEMIC PROFESSIONALS AND ADMINISTRATORS UPDATE 
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Council of Academic Professionals and Administrators (CAPA) Summary through 
November 20, 2009 
 
Council of Academic Professionals and Administrators (CAPA) represents the professional class 
of 5200 non-unionized employees at the University.  This class was started in 1980 and CAPA 
was formed as an advisory committee to the President.  Academic professionals (P&A) have 
skills between civil service employees and faculty in jobs such as teachers, researchers, advisors, 
counselors, and extension service workers.  Most people stay in this classification or move to a 
faculty position.  P&A employee have some of the same benefits as faculty, but work on 
annually renewable contracts. 
 
CAPA meets from 9:00-11:00 am the third Friday of each month in 101 Walter Library and 
meetings are open to the public.  CAPA consists of 40 representatives from campus units and 
colleges and has four committees: Benefits and Compensation, Representation and Governance, 
Professional Development and Recognition, and Communications. 
 
CAPA Committees 
 
Executive Committee - P&As were top performers in the University Fund Drive, giving the 
most out of all employee groups. A senior administrator will be invited to the November-
February CAPA meetings to speak on the topic of leadership. 
 
Benefits & Compensation – For fiscal year 2011, the University will have 27 pay periods, but 
12-month faculty and P&As will only be paid for 26, thereby reducing the amount per paycheck.  
Ideas to counter the effects of the 27 pay period issue in 2010/11 are being solicited. One idea 
would be to request 2 weeks more of vacation. This issue is being aggressively pursued, Sarah 
Waldemar and Steven Pearthree met with the Faculty Affairs Committee (SCFA) on this topic.  
There was a lack of faculty support for changes at this time, although SCFA did ask the 
administration to fix the problem before it happens again in FY21.  Carol Carrier did say that 
SCFA and CAPA could send options to her.  However, the implication was that any option that 
costs money would not be supported.  P&A personal holidays must be taken between December 
24, 2009 and January 18, 2010. The B&C committee will propose for P&As to take future 
personal holidays at any time during the fiscal year. 
 
Communications - Efforts continue to make more information available on the CAPA website.  
A Facebook site was also created and is linked from the CAPA website.  
 
Professional Development and Recognition – Monthly brown bag lunches were started in 
November.  There were about 20 people in attendance at the first brown bag lunch on the New 
Employee Orientation Program.  The presentation was videotaped and is available from the 
CAPA web site and Facebook site.   
 
Representation and Governance - The committee will focus its energy on two topics: 
 consideration of CAPA becoming a Senate Committee and recruitment for the April elections.   
 
Other highlights include: 
 
President Bruininks on Leadership Mining 
President Bruininks believes that leadership should be a widely distributed resource and he 
would like to build a consortium of leadership at the University. Some qualities of leaders 
include: commitment to values, having a strong sense of self, excellence and drive to be better, 
and faith and empowerment of others. The President also believes that there is strength in 
collaboration and that we are all connected in some way. Leaders of the University community 
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should seek to support the University mission and have the capability to have systemic foresight. 
A core strategy in leadership - even when polarized - is to find common issues and core values 
that are shared. Video of the President’s discussion is available on the CAPA website. 
 
Office of Conflict Resolution  
Carolyn Chalmers, Director for the Office of Conflict Resolution (OCR), presented the OCR's 
annual report. She highlighted that P&As use the office infrequently and wanted P&As to know 
that there less formal ways to engage her office. P&A employees have other options besides 
going through a formal hearing process. For instance, OCR offers informal problem solving 
through coaching and/or facilitated dialog. Ms. Chalmers would like CAPA to spread the word 
about the benefits of engaging the OCR. 
 
 

3. CIVIL SERVICE COMMITTEE UPDATE 
 

Karen Lovro, Chair of the Civil Service Committee (CSC), said that two major issues for the 
committee this year will be more participation of civil service employees in the governance 
system and increased communication with constituents and senators.  She then invited students 
to attend committee meetings, the dates and times of which are posted on the web. 
 
Q: Has there been a reduction in staff positions? 
 
A: 74 civil service employees have been laid off, but there has been a steady number of civil 
service employees participating in New Employee Orientation.  The committee needs to 
determine why current employees are being laid off and new external employees are being hired. 
 
 

4. DISCUSSION WITH REGENT MAUREEN RAMIREZ 
 
Maureen Ramirez joined the meeting to discuss the Board of Regents.  She said that there are 12 
Regents and one of these positions is designated for a student.  She was elected as the student 
Regent in 2007 by the House.  At the time of election she was a student at Duluth working on a 
Master’s degree in advocacy and political leadership.  To be considered for a Regental position a 
person must apply, be screened, testify, and lobby for the position.  Once elected, Regents serve 
for six years.  Currently she serves as the vice chair of the Educational Policy and Planning 
Committee and on the Faculty, Staff, and Student Affairs Committee. 
 
When not serving as a Regent, she is the Director of the Minnesota Civic Engagement Table 
which is a coalition of 34 non-profits.  She leads their electoral group’s get out the vote work.  
Previously she worked at the University for six years, four years in admissions and two years as 
a TRIO advisor.  This work gives her a unique perspective from the other Regents. 
 
Q: Have the Regents been presented with the clinical integration plan and what is their response? 
 
A: The clinical integration plan for the Academic Health Center (AHC) has been before the 
Board on multiple occasions and there is a three-member working group of Board members 
focused on this topic.  The plan calls for the integration of Fairview hospital, the Medical School, 
and the University of Minnesota Physicians (UMP) but the issue is how they will work together.  
The most recent update stated that the proposed timeline now appears to be too aggressive.  It is 
a top-level issue for the Board when discussing the future of the University. 
 
Q: What is the new timeline? 
 
A: The earliest time for a decision would be spring. 
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Q: The recent state forecast projected a $1.2 billion state deficit.  The University is already 
hurting from unallottment and there is an Advancing Excellence Steering Committee working on 
a new covenant with the state.  What do the Regents see as the long-term effects of this change 
and what are your personal thoughts on this covenant? 
 
A: The unallottment could be tied to the light rail situation as the University does not trust that 
the state will resolve any issues that arise and wants an agreement in writing.  The University 
does not have experience in trusting the state to solve its problems.  This budget situation is 
hardest on the students since the only option for the Regents in finding extra funding is through 
tuition.  The University is committed to a high tuition-high aid model.  She tells students to try 
and graduate by 2012 before stimulus funding ends.  At that time, the University will have to 
have had tough conversations on what it does well and will continue and what it will discontinue. 
 
Q: Has there been discussion by the Regents about out-of-state tuition and reciprocity? 
 
A: Out-of-state tuition has been discussed and the rate for non-reciprocity students was reduced 
at the Twin Cities and Duluth campuses.  The hope at that time was to generate additional 
revenue from this lowered tuition and that has happened.  Reciprocity for Wisconsin students has 
been renegotiated in the last few years to make it more equal, however this subject has not been 
brought back to the Regents. 
 
Q: Have there been discussion about how the budget crisis will affect the coordinate campuses? 
 
A: The Twin Cities and Duluth have the largest diversity in funding sources, while Morris and 
Crookston have the least diversity.  Strategic positioning updates were received from every 
campus in November and there is an undergraduate overview planned for December. 
 
Q: The perception seems to be that the University is just going with whatever it receives from the 
state.  Are the Regents trying to be student advocates and receive additional state funding? 
 
A: The President is the strongest advocate of this message and never misses an opportunity to 
communicate it.  The University grows the economy and the state's human capital.  It is 
disappointing every time the Governor does not include higher education as one of his priorities 
for state spending but there will be an opportunity for this to change when the next governor is 
elected.  In these same conversations the University likes to assert its autonomy from the state.  
This is handled in a sensitive way, especially when funding is provided but strings are attached. 
 
Q: Have their been discussions on undergraduate versus graduate and professional students and 
teaching versus research in terms of where funds are received and spent and University 
priorities? 
 
A: The University is a land-grant institution which means that it must balance its missions of 
teaching, research, and outreach.  The Regents talk about how the University is serving its 
students, the state, and attaining research.  Graduate students play a unique role since they are 
students who also teach and receive research funding.  The Regents received a presentation two 
months ago on funding of graduate student education. 
 
Q: Should the light rail line be reconsidered for an underground or Northern alignment to 
mitigate research effects? 
 
A: The Regents were always committed to a tunnel under Washington Avenue and then a 
Northern alignment.  If at-grade, the plan needs to make sure that it does not harm research or 
traffic patterns around campus.  The Regents have been told that all these mitigation costs are 
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still substantially less than the cost of a tunnel.  Many people agreed that Washington Avenue 
could be made better as a route through campus. 
 
Q: President Bruininks announced that he will retire in June 2011 and the Regents have 
discussed a search.  What is the timeline?   
 
A: Selecting the president is one of the most important jobs for the Regents.  While the Regents 
do not want to make him a lame duck president, a six-month transition period is necessary for a 
new president.  These conditions make for a perfect storm with the election of a governor and a 
presidential appointment.  There are search firms that specialize in these searches, but it will be 
up to the Regents to determine what action to take.  A citizens committee composed of students, 
faculty, staff, and community members is then involved in the screening process. 
 
Q: Met Council offered to speak to the Regents on the light rail situation.  Why was this 
declined? 
 
A: When Met Council has asked to speak to the Regents in the past, they have also been declined 
since the Regents prefer to use the communication channels that are already established.  This 
approach can be standoffish, but the Regents do not use their meetings to bring in public 
speakers.  The University's negotiator is Vice President O'Brien and the Regents do not want to 
undermine her authority on this issue. 
 
Q: What will you look for in the next president? 
 
A: She wants someone who can work with the legislature and develop relationships, a strong 
communicator for the University, and be able to work more with MnSCU and Minnesota private 
colleges.  The new president should also be committed to diversity, serving its students, and 
maintaining accessibility.  Long-range planning skills and vision will also be key. 
 
Q: Will the Regents be looking for an internal or external candidate? 
 
A: The Regents hope to receive a mix of candidates. 
 
Q: Is it common for executive officers to leave with the president? 
 
A: Executive officers are usually chosen by the president, so it is common for changes to take 
place.  Some individuals have already announced that they are leaving, such as Dr. Cerra and 
Chancellor Martin. 
 
Q: What is the expansion plan for the Rochester campus? 
 
A: This campus is interesting since it has a mission focused in the health fields but the 
Chancellor talks about teaching health sciences better to reach more students.  The campus is 
looking at teaching things in different ways to bring in a diverse student population.  The first 
undergraduate class was admitted this fall.  Also unique is the partnerships taking place with 
businesses and being responsive to the community needs. 
 
Q: When the University is modeling tuition increases each year and attempting to refine the 
University's mission, in what ways can accessibility be maintained? 
 
A: The University is committed to private fundraising for scholarships.  What worries her more 
is the lack of funding in the Minnesota state grant program.  This program is out of money after 
one semester and therefore will need to reduce the size of allocations or the number of awards.  
Without these funds, tuition increases are not being off-set for in-state students. 
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In closing Maureen Ramirez said that while meetings are formal, structured, and public, there is 
much work that happens outside these meetings.  Students can influence the Regents outside of 
these meetings.  She is happy to receive calls and emails from students with their comments, 
questions, and concerns.  It is an honor to be on the Board and she takes her responsibility to the 
Regents and students seriously. 
 
 

5. STUDENT SENATE/ STUDENT SENATE  
CONSULTATIVE COMMITTEE CHAIR REPORT 

 
Kathy Julik-Heine, Chair of the Student Senate Consultative Committee (SSCC), said that the 
committee met twice since the last Student Senate meeting.  In October the committee met with 
Vice Provost Wahlstrom on the topic of online learning who said that these courses are not 
required but are optional.  At the November meeting, Vice Presidents Pfutzenreuter and 
Rosenstone discussed the financial future task force report and the committee heard from Twin 
Cities police about crime statistics, which have declined this fall. 
 
She said that the Student Advisory Committee of the Minnesota Higher Education Office will be 
creating a report on current publisher practices.  She asked faculty senators to send her their 
comments.  A federal policy will go into effect July 2010 requiring pricing and format 
information be provided from the publishers. 
 
Other SSCC issues have been student release questions and an update to the One-Stop website, 
and her appointment as a member of the Advancing Excellence Steering Committee. 
 
 

6. ASSEMBLY/ASSOCIATION UPDATES 
 

Crookston – Greg Summers stated that CSA is updating its vision statement.  Winter 
Wonderland with the community is also taking place.  The campus is also looking to rearrange 
its budget savings to benefit other departments. 
 
Duluth – Justin Hauschild reported that UMDSA is looking into a new textbook policy and 
participating in online course guides. 
 
Morris – Katie Barron said that MCSA is determining where it wants to stand in the campus 
assembly. 
 
Graduate and Professional Student Assembly – Jeffrey Anderson noted that GAPSA 
participated in a national conference.  They are working on individual position descriptions and 
looking at outreach to other graduate and professional organizations within the University. 
 
Minnesota Student Association -  Mark Lewandowski said that MSA has been working on 
receiving information on the current light rail transit situation as MSA supported the University’s 
lawsuit.  A joint meeting was held with GAPSA and the All-Campus Election Commission 
(ACEC) and fees selectors.  Resolutions have also been approved on a coal-free campus and a 
name change for the Institute of Technology.  MSA will be promoting course rank.  The free tax 
program will be starting spring semester. 
 
 

7. MINUTES FOR OCTOBER 1, 2009 
 

MOTION: 
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To approve the Student Senate minutes, which are available on the Web at the following URL: 
 

http://www1.umn.edu/usenate/ssen/091001stu.html 
 

STUART GOLDSTEIN, CLERK 
UNIVERSITY SENATE 

 
DISCUSSION: 
 
With no discussion, a vote was taken and the motion was approved. 
 

APPROVED 
 
 

8. RESOLUTION ON EMAIL TO FACULTY ENCOURAGING  
RELEASE OF COURSE EVALUATIONS 

Action 
 

Resolution on Email to Faculty Encouraging Release of Course Evaluations 
 
Whereas, student course evaluation information aids students in choosing teaching styles and 
course designs that best fit their individual learning styles, and 
 
Whereas, the Student Senate has spent immense time and energy throughout the past decade, 
though evaluation revision, to make available student course evaluation information for the 
general student body seeking to learn more about and subsequently enter courses at the 
University of Minnesota, and 
 
Whereas, the 2009-10 Student Senate wishes to complete this task, by making this information 
current in substantial amounts readily available for students via the Student One-Stop web page, 
and 

 
Whereas, student Senate Chair Kathy Julik-Heine, in coordination with University of Minnesota 
Vice Provost and Dean Robert McMaster, has identified that a major obstacle in making this 
information available to students is the lack of faculty opting to release the information. 

 
Whereas, discussion with Vice Provost McMaster further determined that a direct e-mail from 
students informing faculty of their option to release student course evaluation information may 
prove to be a persuasive tactic in garnering a higher yield from faculty in releasing information; 
 
Therefore, be it resolved that the Student Senate: 

a) Endorse the drafting of an e-mail to be sent of behalf of to students to faculty informing 
them of their option to release student course evaluation data and encouraging them to do 
so. 

b) As individuals, make a commitment to informing their own faculty of the option to 
release data and encouraging them to do so. 

 
KATHY JULIK-HEINE, CHAIR 

STUDENT SENATE CONSULTATIVE COMMITTEE 
 

DISCUSSION: 
 
A senator suggested that the email include a picture of the actual questionnaire. 
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Q: How can senators lobby faculty to release the data? 
 
A: Senators should speak with their faculty about the importance of releasing the data. 
 
Q: Does this information tie into the University’s goal of being a top 3 research institution? 
 
A: It is possible but this set of data is not meant to improve faculty performance but is meant to 
help students choose classes. 
 
With no further discussion, a vote was taken and the motion was approved. 
 

APPROVED 
 
 

9. RESOLUTION ON STUDENT SENATE INPUT TO THE  
ADVANCING EXCELLENCE STEERING COMMITTEE 

Action 
 

Resolution on Student Senate Input to the Advancing Excellence Steering Committee 
 
Whereas, the Student Senate seeks to fulfill its responsibility as a component of the University 
Senate to offer advice to the President on budget, educational policy, and research issues, and 

 
Whereas, the President recently formed the Sustaining Excellence Steering Committee, later 
renamed the Advancing Excellence Steering Committee, “to position the University for the best 
possible future though short-term management and ongoing budget planning as well as long-term 
planning and strategic transformation,” and 

 
Whereas, on November 2, 2009, President Bob Bruininks added the Student Senate Chair to this 
committee as a system-wide student representative, and 

 
Whereas, as a system-wide representative from the Student Senate, the chair should represent the 
ideals of all student senators within the Senate; 

 
Therefore, be it resolved that the Student Senate: 

a) Set aside time during each meeting to disseminate information regarding the Advancing 
Excellence Steering Committee and to contribute comments, and suggestions for the 
committee. 

b) Support the Student Senate Chair as representative of students from the University as a 
whole. 

c)  
KATHY JULIK-HEINE, CHAIR 

STUDENT SENATE CONSULTATIVE COMMITTEE 
 

DISCUSSION: 
 
Q: What is the charge of the committee? 
 
A: The charge focuses on board restructuring and reorganization of the University’s mission.  
The committee is meant to be a consulting body instead of an operating body, but may become 
more specific when dealing with strategies from the report.  What has been discussed is an 
attempt to strengthen the University through planned abandonment of weaker areas. 
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Q: How will decisions be made? 
 
A: The committee will be a consulting body with decisions made at the local levels. 
 
With no further discussion, a vote was taken and the motion was approved. 
 

APPROVED 
 
 

10. ELECTION OF TWO TWIN CITIES UNDERGRADUATE 
COMMITTEE ON COMMITTEES MEMBER 

Election by Twin Cities Undergraduate Senators Only 
 

Aditya Nemani and Nick Saab were elected 2009-10 Twin Cities undergraduate Committee on 
Committees members. 
 
 

11. OLD BUSINESS 
 

NONE 
 

 
12. NEW BUSINESS 

 
A senator noted that MSA will be holding a meet and greet on February 18 and senators are 
being asked to participate. 

 
 

13. ADJOURNMENT 
 

The meeting was adjourned at 12:59 p.m. 
 

Rebecca Hippert 
Abstractor 

 
 


