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Year 1982-83

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Educational Policy & Long-Range Planning Committee

November 11, 1982

A meeting of the Educational Policy and Long-Range
Planning Committee of the Board of Regents was held on
Thursday, November 11, 1982, at 3:25 p.m. in Room 300,
Morrill Hallo

Regents present: Regent McGuiggan, presiding; Re-
gents Casey, Dosland, Lebedoff and Moore.

Staff present: Vice Presidents Keller and Vanselow;
Secretary Wilson; Associate Vice Presidents Linck and
Preston; Assistant Vice President Perlmutter; Provost
Heller

Student Representatives present: Julie Bates and
Vicki Keipero

MAJOR IN GENETICS AND CELL BIOLOGY
FOR THE B.S. DEGREE,

COLLEGE OF BIOLOGICAL SCIENCES, TWIN CITIES

The committee voted unanimously to recommend approval
of the Major in Genetics and Cell Biology for the BS.
Degree, College of Biological Sciences, Twin Cities Campus.

CERTIFICATE IN GERIATRIC PHARMACY,
CONTINUING EDUCATION AND EXTENSION, TWIN CITIES

The committee voted unanimously to recommend approval
of the Certificate in Geriatric Pharmacy, Continuing Edu-
cation and Extension, Twin Cities Campus.

SPECIAL EDUCATION/EARLY CHILDHOOD LICENSURE
PROGRAM, COLLEGE OF EDUCATION, UMD

Vice President Keller presented a resolution estab-
lishing the Special Education/Early Childhood Licensure
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Program, College of Education, on the Duluth campus. Larry
Bright, Dean of the College of Education at UMD, commented
briefly on the proposal.

Vice President Keller noted this item will be pre-
sented at the'December meeting for action.

BeS. DEGREE IN PHYSICS FOR TECHNICAL APPLICATIONS,
COLLEGE OF LETTERS AND SCIENCE, UMD

Vice President Keller presented the proposed B.S. De-
gree in Physics for Technical Applications, College of Let-
ters and Science, UMD, to the committee for information.
He noted that this item was removed from the October agenda
due to a concern about the name of the program, and stated
the name has been revised since that time. He indicated
that the new name appropriately describes what the program
will attempt to do.

Vice President Keller stated that George Rapp, Jr.,
Dean of the College of Letters and Science, has circulated
information regarding this program to a number of indus-
tries in the state and has received many letters of support.
He also noted that Dean Rapp plans to revise the college's
program priority statement to indicate this is a high
priority program at UMD.

This item will be presented for action at the December
meeting.

GRADUATE SCHOOL ADMISSION POLICIES

Dean Warren Ibele and Assistant Dean Andrew Hein of
the Graduate School attended the meeting and made an ex-
tensive presentation on Graduate School admissions criteria
and the application procedure for the Graduate School.

An extensive discussion ensued, including the effect
of grade inflation on applications, if any, and procedures
for reviewing applications in the school or college office,
as well as the Graduate School. In discussing admission
criteria, Dean Ibele commented on the admissions tests.
Regent Dosland expressed a concern about the review courses
to prepare students for taking admission tests to various
professional schools, noting they are usually offered only
in the metropolitan area, which creates a hardship on in-
dividuals outstate who may wish to participate in the
courses.
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Vice President Keller stated that the policies for
admission to the Graduate School will be reviewed as soon
as a new Graduate School Dean is appointed, and a new
policy will be forthcoming.

MEDICAL SCHOOL ADMISSION POLICIES

Vice President Vanselow and Dean Gault of the Medical
School attended the meeting to discuss the Medical School
admission policies. They reviewed the historical changes
in class size, including the rationale for increasing the
class size from 125 in 1955 to 239 since 1972. They also
discussed the factors considered in determining class size,
the process in determining class size and the considerations
for class size at this time.

Vice President Vanselow indicated he is appointing a
Task Force to study enrollment figures. He noted that the
class size for 1983 will remain at 239, however, the class
size in future years will depend on the findings of the Task
Force. If and when the class size is changed, Vice Presi-
dent Vanselow stated it will be presented to the Regents
for review.

The committee discussed the Medical School admission
policies, and Regent McGuiggan noted that there is no pro-
vision in the Senate Constitution indicating enrollment
limitations are a duty of the faculty and that the appro-
priate authority to establish or change enrollments should
be determined.

The meeting adjourned at 5:00 p.m.

DUANE A. WILSON, Secretary
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Year 1982-83

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Faculty & Staff Affairs Committee

November 11, 1982

A meeting of the Faculty & Staff Affairs Committee of
the Board of Regents was held on Thursday, November 11,
1982, at 1:50 p.m. in Room 300, Morrill Hallo

Regents present: Regent Casey, presiding; Regents
Dosland, Long, McGuiggan, and Unger.

Staff present: Vice Presidents Keller and Vanselow;
Assistant Vice Presidents Robinett and Thomas; Provosts
Heller and Imholte.

Student Representatives present: Rose Johnson and
Claire Ward.

Regent Casey noted that Regent Schertler was not pre-
sent due to illness. He introduced the new Student Repre-
sentative to the commitee, Claire Ward from the Waseca cam-
pus. She replaces Anne Peterson.

PERSONNEL

The committee voted unanimously to recommend approval
of the personnel items as presented by Vice President Keller,

NONCAMPUS SERVICE REQUESTS

Vice President Keller presented the monthly summary
of Noncampus Service Requests for action. He noted that
four members of the faculty at the Freshwater Biological
Institute who have entered consulting arrangements as a
result of the contract with Genetics International are
listed.

The committee voted unanimously to recommend approval
of the Noncampus Service Requests.
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CIVIL SERVICE CLASS CHANGES

Assistant Vice President Thomas presented the follow-
ing Civil Service Class Changes for approval.

1) Class title change of Class No. 1154,
Assistant to the Vice President for
Health Sciences to Assistant to the
Vice President.

2) Abolishment of Class No. 3408, Mental
Hygienist.

3) Abolishment of Class No. 6412, Creamery
Worker.

The committee voted unanimously to recommend approval
of the Civil Service Class Changes.

REVISION OF SINGLE-QUARTER LEAVE POLICY

Vice President Keller presented the revisions in the
Single-Quarter Leave Policy to the committee for approval.
He noted that in response to a concern raised by Regent
Dosland at the October meeting, the cut-off for eligibil-
ity has been changed to two-thirds time.

The committee voted unanimously to recommend approval
of the revisions in the policy.

NEW BUSINESS

Regent McGuiggan asked who determines whether posi-
tions at any level are classified as Civil Service or man-
agement.

Mr. Thomas stated that the Board of Regents makes the
final decision. He reviewed the procedure that is followed
when a new position is created. He noted that the posi-
tion classification is-discussed by a representative from
Academic Affairs and someone from his office.

Vice President Keller commented that the responsibili-
ties of the position determine how the position is classi-
fied. He stated that on academic appointments, particu-
larly tenure positions, faculty members are not changed to
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another classification, such as Academic Staff-Administrative
and Professional Personnel (PA), without their consent. Mr.
Thomas stated that the same is true for Civil Service per-
sonnel.

Vice President Vanselow noted that the top position at
the University Hospitals is presently vacant, and it is his
intent to hire the person on a contractual basis, rather than
on a Civil Service appointment.

The meeting adjourned at 2:10 p.m.

DUANE A. WILSON, Secretary
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Year 1982-83

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Physical Plant & Investments Committee

November 11, 1982

A meeting of the Physical Plant & Investments Committee
of the Board of Regents was held on Thursday, November 11,
1982 at 1:50 p.m. in the Regents' Room, 238 Morrill Hall.

Regents present: Regent Lebedoff, presiding; Regents
Drake, Goldfine, Moore, and Roe.

Staff present: President Magrath; Vice Presidents
Bohen and Kegler; Secretary Wilson; Assistant Vice President
Hewitt.

Student Representatives present: Shawn Mahoney and
Rick Sewall.

VICE PRESIDENT'S MONTHLY REPORT

The committee voted unanimously to recommend approval
of the Monthly Report of the Vice President for Finance
for October 1982.

LEASE WITH WDSE-TV FOR KUMD-FM
UNIVERSITY OF MINNESOTA DULUTH

The committee reviewed for information a resolution
that would authorize the execution of a lease of 20 years,
including a 20-year renewal option, with WDSE-TV for the use
of facilities for establishing, constructing and maintain-
ing a non-commercial, educational radio broadcasting systems
to be known as KUMD-FM.

Vice President Bohen reported that the proposed lease
provides for reimbursement to WDSE-TV for funds it expended
in planning and constructing the building space, and payment
by the University for utilities consumed; no payment of
rent in addition to these sums is included. The item will
be on the agenda in December for action.
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WEST BANK HOUSING AND PARKING RAMP

The committee reviewed additional information relat-
ing to the proposed West Bank Housing and Parking Ramp
construction. Vice President Bohen stated that pursuant
to the request from committee members in September, he met
with community representatives to discuss and consider their
concerns relating to this proposed project. He stated that
after his meeting with representatives from the West Bank
PAC, two major remaining issues of concern from the community
were expressed. Those issues included a strong preference
of the merchant/business community on the West Bank for an
alternative site for the construction of the parking ramp
and a rent subsidy to cushion the displacement of lease-
holders in University-owned housing units that would be
demolished to make room for the parking ramp. Mr. Bohen
stated that after completing his research and consultations
with his staff, he would continue to strongly recommend the
site originally proposed by the administration. He stated
that the alternative site proposed by the West Bank PAC
would dictate a more costly and inefficient design.

With relation to the concern expressed regarding a
rent subsidy, Vice President Bohen stated that he would
recommend a lump sum payment which would amount to the
difference between what a leaseholder currently pays and
the rental for a unit of the same size and character for
a period of one year from the date of new occupancy.

Mr. Timothy Mungavan, representative of the Cedar
Riverside Project Area Committee (PAC), presented a
response to the Administration's recommendations on
behalf of the PAC. He indicated that the PAC disagreed
with the site location but that more importantly the PAC
was very concerned that the amount of rent subsidy being
offered will not be sufficient and will present a hardship
on the tenants.

After an extended discussion, Regent Roe moved that
action on the item be delayed until December. The motion
was seconded. Regent Roe stated that he has discussed this
subject with various members of the community over the last
few weeks and said that he doesn't feel the location of
the parking ramp is a major problem but that he feels the
subject of the rent subsidy does deserve an additional
period of time for discussion between the PAC and the
administration
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Regent Moore stated that she has no problem in delay-
ing action on the matter of rent subsidy but that she felt
action should be'taken with regard to the location of the
parking ramp and would vote against the motion as it stands.
Vice President Bohen stated that he would be willing to do
whatever the committee decided.

The committee voted by a majority of 4 to 1 to recommend
approval of Regent Roe's motion.

ALTERNATIVE PROPOSALS FOR INTRA-
CAMPUS TRANSIT SERVICES

The committee reviewed information concerning alterna-
tive proposals for providing intra-campus transit services
on the Twin Cities campus for the biennium beginning
July 1, 1983. Proposals submitted from three transit firms
were reviewed and discussed with the committee.

Vice President Bohen reported that the Legislature
provides more than 80 percent of the funds for the
University's intra-campus services and suggested that the
committee might want to delay any action on this item un-
til such time that the legislature has an opportunity to
review the options and provide some guidance to the
University. After a short discussion, it was the con-
sensus of the committee that the legislature should be
given ample time to review the issue.

The meeting adjourned at 3:15 p.m.

DUANE A. WILSON, Secretary
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Year 1982-83

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Student Concerns Committee

November 11, 1982

A meeting of the Student Concerns Committee of the
Board of Regents was held on Thursday, November 11, 1982,
at 3:30 p.m. in the Regents' Room, 238 Morrill Hall.

Regents present: Regent Unger, presiding; Regents
Drake, Goldfine, Long, and Roe.

Staff present: Vice President Wilderson; Secretary
Wilson; Associate Vice President Zander; Provosts Heller and
Imholte.

Student Representatives present: Steven Fischer and
Tony Kinkel.

HIGHER EDUCATION COORDINATING BOARD
RESPONSE ON STUDENT FINANCIAL AID

Vice President Wilderson presented a proposed resolution
directed at the Minnesota Higher Education Coordinating
Board (MHECB) applauding its efforts in responding to the
Board of Regents concerns regarding a proposed financial
aid policy entitled "Design for Shared Responsibility in
the State Student Financial Aid System." Vice President
Wilderson stated that the MHECB had responded to all of the
concerns expressed by the Board of Regents and introduced
Mr. Robert Misenko, Director of the Student Financial Aid
Office, who reviewed the responses for the committee and
responded to questions posed by committee members.

An extended discussion ensued with several Regents pos-
ing concerns and action on the resolution was postponed
pending the availability of additional information to be
provided by MHECB concerning the specific impact of proposed
formulas included in the policy on groups of students at
different income levels.

STUDENT SUPPORT PROGRAM, DULUTH

Mr. Allen Greenbaum, Director of the Supportive
Services Program at the University of Minnesota Duluth,
presented information regarding this special assistance pro-
gram offered on the Duluth campus which serves students
who need special help.
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Mr. Greenbaum reported that the program was designed to
assist the educationally underprepared student and includes
many factors such as planning assistance, courses in academic
and life skills, assisting in financial aids, making the
physical environment more accessible, removing technical
and attitudinal barriers which face the disabled, and pro-
viding support for students from different cultural per-
spectives. He reported that approximately 25 percent of
UMD's freshman class enters through the program and that the
program has proven to be quite successful. He stated that
the program is a good model of how an institution can design
and implement a systematic service to assist educationally
underprepared students and contains many of the character-
istics which researchers have identified as contributing to
a student's success, such as support from administration,
credited courses, a staff with human relations training, the
use of peer assistants, and an ongoing evaluation system.

STUDENT COUNSELING BUREAU UPDATE

This agenda item was delayed due to time constraints.

The meeting adjourned at 5:00 p.m.

DUANE A. WILSON, Secretary
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Year 1982-83

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Committee of the Whole

November 12, 1982

A meeting of the Committee of the Whole of the Board
of Regents was held on Friday, November 12, 1982, at 8 50
a.m. in the Regents' Room, 238 Morrill Hall.

Regents present: Regent Moore, presiding; Regents
Casey, Dosland, Drake, Goldfine, Krenik, Lebedoff, Long,
McGuiggan, and Roe,

Staff present: President Magrath; Vice Presidents
Bohen, Hasselmo, Kegler, Keller, Vanselow and Wilderson;
General Counsel Dunham; Secretary Wilson; Associate Vice
Presidents Linck, Odegard and Preston; Assistant Vice
Presidents Perlmutter and Robinett; Provosts Frederick,
Heller, Imholte and Sahlstrom; Director Carey.

HONORS COMMITTEE REPORT

The committee voted unanimously to recommend approval
of the Report of the All-University Honors Committee.

SUMMARY OF EXPENDITURES

Regent Moore presented the Summary of Expenditures of
the Board of Regents' Office and the Office of the Presi-
dent for the period July 1, 1982 to September 30, 1982,
for action.

The committee voted unanimously to recommend approval
of the Summary of Expenditures.

ELECTION OF REGENTS' PROFESSORS

The committee voted unanimously to recommend approval
of the election of Bryce Crawford, Jr. as Regents' Professor
of Chemistry and Margaret B. Davis as Regents' Professor of
Ecology and Behavioral Biology.
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ELECTION OF TRUSTEES
UNIVERSITY OF MINNESOTA FOUNDATION

The committee voted unanimously to recommend approval
of the election of Regent Emeritus Lloyd Peterson and Peter
Graves as Trustees of the University of Minnesota Founda-
tion for three-year terms.

EXTENSION OF TERMS OF MEMBERS OF THE HOSPITAL
BOARD OF GOVERNORS

President Magrath, on behalf of Regent Unger, pre-
sented a resolution amending the Bylaws of the Hospital
Board of Governors, which resolution provides that cur-
rent members and officers of the Hospital Board of Gov-
ernors shall continue to serve until their successors are
elected and appointed. He stated the amendment is being
proposed because the Study Committee on University Hos-
pital Governance has not completed its work and since the
terms of several members, as well as the officers, of the
Board of Governors expire in December, it has been sug-
gested that any elections be delayed until changes are
adopted by the Board of Regents as a result of the report
of the Study Committee.

Regent Casey, a member of the Study Committee, noted
that the Board discussed this matter at the October meet-
ing0  He stated that the University legal counsel has recom-
mended that the Board of Regents take formal action to ex-
tend the terms of the officers and members of the Board of
Governors

The committee voted unanimously to recommend approval
of the amendment to the Bylaws and of extending the terms
of officers and members of the Hospital Board of Governors
until their successors are elected.

Regent Casey commented that the Study Committee has
reached a consensus on a number of issues and hopes to sub-
mit a report in January.

HOSPITAL RENEWAL PROJECT

President Magrath stated that he strongly endorses
moving ahead with the Hospital Renewal Project as outlined
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in a letter he sent to the Board of Regents. He indicated
that it is important to remind everyone that the University
Hospital is a vital educational activity of the University
of Minnesota.

President Magrath stated that the work done in revising
the project and identifying alternate methods of financing
has been first-class and that he is very comfortable with
the project. He referred to a November 10, 1982 letter from
Robert Derzon, Vice President of Lewin & Associates, in
which Mr. Derzon states the revised project and financing
are within the guidelines previously established.

Vice President Bohen introduced the following indi-
viduals, who have worked with him in identifying the me-
thods of financing the Hospital Renewal Project: Vice Presi-
dent Vanselow; Clifford Fearing, Senior Associate Director,
Finance; General Counsel Stephen Dunham; Michael Dougherty
of Dougherty, Dawkins, Strand and Yost, In.e; Kenneth Stocke,
Project Manager of the Feasibility Study for Touche Ross &
Company; and Robert Simmons of Merrill Lynch, Project Manager
of the underwriting team selected by the University.

Vice President Bohen highlighted the Feasibility Study
conducted by Touche Ross & Company. He stated that the bot-
tom line is that the project appears to be feasible, based
on the following assumptions: 1) that there will be no
radical changes in reimbursement policies which have been
incorporated; 2) the willingness of the University to con-
tinue to treat the University Hospitals as it treats aca-
demic units and not to charge for a variety of central
services that are currently provided; 3) that the state
will continue to support an appropriation to the Hospitals
for those costs associated with education, professional
training and clinical activities; 4) that the appropria-
tion will grow at a rate of 5 percent a year; and 5) that
the current professional excellence of the Hospitals as a
facility in this region and nationally is maintained,

Mr. Bohen and his staff reviewed the financing options
as outlined in a memorandum to the Regents dated November 4,
1982. He discussed long-term and short-term financing,
stating the long-term financing is the preferable option.
He also discussed the possibility of arranging a combina-
tion of short-term and long-term financing for the project.
He indicated that the short-term rates are very favorable
at this time, but noted the disadvantage, that the short-
term financing would not be permanently secured and as the
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short-term financing matures, the University may have to
finance at long-term rates that are not as favorable as
they are now.

Mr. Bohen reviewed the timetable for arranging financ-
ing in order to have everything in place by the end of the
year. An extensive discussion ensued on the financing al-
ternatives, and the committee voted unanimously to recom-
mend approval of the following resolution:

RESOLVED, that on the recommendation of the
President, and based on the Feasibility Study
conducted by Touche Ross & Company, the Vice Presi-
dent for Finance, in consultation with the Ad Hoc
Committee of the Board of Regents, is empowered to
act on behalf of the Administration and the Board
of Regents of the University of Minnesota to ar-
range financing for a new University Hospital in
the amount of approximately $125 million, exclud-
ing financing costs, and in accordance with the
following policy guidelines:

The Regents of the University of Minnesota
strongly prefer a once-and-for-all organization
of permanent long-term financing for the Renewal
Project if the debt burden associated with such
financing can be limited to a maximum of $90-92
per patient day when calculated under the Derzon
forecast of demand for hospital services.

The Regents will support a decision to arrange
short-term financing to construct the Hospital Re-
newal Project if the following conditions are pre-
sent and/or satisfied:

- Long-term financing with a maximum debt
burden of $92 per patient day cannot be
arranged during December, 1982 and is
very unlikely to be arranged during the
first quarter of 1983 in the judgment of
the University's Vice President for Fi-
nance and Operations and his team of ad-
visors

- A guaranteed, taxable mortgage takeout
of the short-term financing by a reput-
able lender at a known interest rate and
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cost is in place, and confirmed by legal
counsel to be binding on the prospective
lender

- The debt burden associated with the costs
of arranging interim short-term financ-
ing with a guaranteed taxable mortgage
takeout is contained at or below the maxi-
mum level of $95 per patient day, and
staff is directed to bend every effort
to hold costs demonstrable below this ceil-
ing. This financing option, while poten-
tially more costly by $3 per patient day
if the taxable mortgage takeout is ulti-
mately exercised by the University, also
preserves the opportunity to reduce over-
all costs if interest rates fall signifi-
cantly at any time over the next 14 months.

The Regents will also support a decision to ar-
range a combination of 50 percent long-term and 50
percent unsecured short-term financing to construct
the Hospital Renewal Project if the debt burden can
be contained to $85-87 per patient day. While this
option appears to be the least costly in terms of
debt per patient day, it includes the risks involved
in some unsecured short-term financing if interest
rates move significantly higher during the construc-
tion period.

Further discussion followed regarding the authority of
the Ad Hoc Committee of the Board of Regents, and it was es-
tablished that the final decision on the proposed financial
arrangements will be made by the full Board of Regents at
the meeting of the Committee of the Whole on Friday, December 10,
1982. Mr. Bohen stated that all members of the Board will
be kept fully information of any progress, and asked that the
Regents advise him of their whereabouts during this period.

The committee then voted unanimously to recommend ap-
proval of the following resolution, which Vice President
Bohen indicated would be helpful for the upcoming credit
review:

WHEREAS, the Regents of the University of
Minnesota have approved the facility plans of
the proposed new University Hospital (Renewal
Project) ;- and
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WHEREAS, the Regents of the University have
received and reviewed the November 1, 1982 Touche
Ross & Company Financial Feasibility Study which
indicates that the financing of the Renewal Pro-
ject is feasible assuming certain future Uni-
versity actions.

NOW, THEREFORE, BE IT RESOLVED, that the Re-
gents of the University of Minnesota will con-
tinue to solicit support from the state Legisla-
ture for hospital programs, will continue to sup-
port the allocated University General and Admini-
strative expenses as it does with other academic
support units and will support the management
actions necessary to maintain University Hospitals
and Clinics' financial viability.

The meeting adjourned at 10:20 a.m.

DUANE A, WILSON, Secretary
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Year 1982-83

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

November 12, 1982

A meeting of the Board of Regents of the University
of Minnesota was held on Friday, November 12, 1982, at
10:30 a.m. in the Regents' Room, 238 Morrill Hall.

Regents present: Casey, Dosland, Drake, Goldfine,
Krenik, Lebedoff, Long, McGuiggan, Moore, and Roe.
President Magrath presided.

Staff present: Vice Presidents Bohen, Hasselmo,
Kegler, Keller, Vanselow, and Wilderson; General Counsel
Dunham; Secretary Wilson; Associate Vice President Odegard;
Provosts Frederick, Heller, Imholte, and Sahlstrom.

INTRODUCTION OF REGENTS' PROFESSORS

President Magrath introduced Professor Bryce Crawford
and Professor Margaret Davis as the newly-appointed Regents'
Professors. Chairman Moore announced that the Board of
Regents had conferred upon Professor Davis the title Regents'
Professor of Ecology and Behavioral Biology and upon
Professor Crawford the title Regents' Professor of Chemistry
and presented each of them with the appropriate certificate
and medal.

APPROVAL OF MINUTES

The Board of Regents voted unanimously to approve
the minutes of the following meetings:

Educational Policy & Long-Range Planning
Committee - October 7, 1982

Faculty & Staff Affairs Committee - October 7, 1982
Physical Plant & Investments Committee - October 7, 1982
Student Concerns Committee --October 7, 1982
Committee of the Whole - October 8, 1982
Board of Regents - October 8, 1982

174



REPORT OF THE CHAIRMAN

Chairman Moore reported that Regent Schertler was not
in attendance due to illness and that Regent Unger was not
in attendance due to business commitments.

She further reported that pursuant to action taken
at the Committee of the Whole to appoint an ad hoc committee
to work with the Vice President of Finance on the financial
arrangements for the University Hospitals, the following
Regents will be serving on the committee: Regents Moore,
Krenik, Lebedoff, and Dosland.

REPORT OF THE PRESIDENT

President Magrath reported that Lee Stauffer, Dean of
the School of Public Health has submitted his resignation.
He stated that a national search will be conducted to find
a replacement for Dean Stauffer and that Dean Fahy will
be chairing that search committee. He further noted that
Associate Dean Edith Leyasmeyer has been appointed as Acting
Dean until a new Dean is appointed.

GIFTS

Associate Vice President Odegard presented the monthly
list of gifts to the University of Minnesota. The Board
of Regents voted unanimously to approve the gifts.
Documentation is filed supplement to the minutes, No. 21,586.

CONTRACT AND GRANT AWARDS

Vice President Keller submitted for approval the
contract and grant awards for the month of October.

The Board of Regents voted unanimously to approve the
contract and grant awards. Documentation is filed supple-
ment to the minutes, No. 21,587.

APPLICATIONS FOR CONTRACTS AND GRANTS

Vice President Keller submitted for approval the
applications for contracts and grants.

The Board of Regents voted unanimously to approve the
applications for contracts and grants.
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REPORT OF THE COMMITTEE OF THE WHOLE

Regent Moore, Chairman of the committee reported
that the committee voted unanimously to recommend approval
of the following actions:

a) Approval of the Report of the All-University
Honors Committee. Documentation is filed
supplement to the minutes, No. 21,588.

b) Approval of the Summary of Expenditures of the
Board of Regents' Office and the Office of the
President for the period July 1, 1982 to
September 30, 1982.

c) Approval of resolution re Election of Regents'
Professors, as follows:

RESOLVED, that on the recommendation
of the Anonymous Committee and the President,
Bryce Crawford, Jr. and Margaret Davis are
hereby elected Regents' Professors of the
University of Minnesota.

d) Approval of resolution re Election of Trustees -
University of Minnesota Foundation, as follows:

RESOLVED, that Lloyd Peterson and Peter
Graves are hereby elected to serve as Trustees
of the University of Minnesota Foundation for
three-year terms ending in October 1985.

e) Approval of resolution re Amendment of Bylaws of
Hospital Board of Governors, and resolution
temporarily extending tenure of members and
officers, as follows:

WHEREAS, the Board of Regents has established
a special committee to study hospital operation
and consider, among other things, the possible
reorganization of the Board of Governors, and
therefore it is reasonable that the Regents be
able to effect whatever changes it wishes to adopt
as a result of this study, and

WHEREAS, this committee may not finish its
work until after the expiration of the terms of
office of five members of the Board of Governors,
including the Chairman (who is also a member of
the Regents' committee) and therefore it is
desirable to delay the expiration of the current
Governors' terms of office and continue the terms of
the current Board of Governors' Chairman and
Vice Chairman;
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NOW, THEREFORE, BE IT RESOLVED, that the
Hospital Bylaws be amended as follows:

ARTICLE I - Board of Governors

Section 1. Board of Governors. The governing
board of the University Hospitals of the University
of Minnesota (hereafter called hospital) shall be
known as the Board of Governors, which shall consist
of no less than fifteen (15) nor more than twenty-
four (24) individuals who shall be appointed by
the Board of Regents of the University of Minnesota
or who shall be ex officio voting members of this
Board as provided in these Bylaws. Ex officio
members shall include the Vice Chairman of the
Council of Deans and Directors, the General Director,
the Chairman of the Council of Chiefs of Clinical
Services, the Chief of Staff of the hospital, and
the immediate past Chief of Staff of the hospital.
A Health Sciences student shall be selected by the
Board of Regents after reviewing the recommenda-
tions of the Board of Governors. Members shall
be geographically and otherwise representative
and members of the medical staff shall not be ex-
cluded from consideration.

The term of office of each Governor (herein-
after called member) shall commence as of January 1
of the year, unless a member is appointed to complete
an unexpired term, and shall be for a period of
three years, except for the Health Sciences student,
whose term shall be yearly and provided that per-
sons appointed to fill vacancies shall serve the
unexpired portion of the term of the office that
was vacated, No members except ex officio members
shall serve longer than three successive terms and
persons who are appointed to fill the unexpired
portions of vacated positions shall be considered
to have served a term only if the vacated position
has at least 18 months remaining at the time of
the appointment. Members shall continue to serve
until their successors are selected and appointed.

The terms of all members of the Board of
Governors are further subject to any action by the
Board of Regents to effect a reduction in size
or change in composition of the Board of Governors
or other Regental action to reorganize the Board.
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RESOLVED, FURTHER, that Ms. Sally Pillsbury
is reappointed to serve as Chairman and Mro David
Cost is reappointed to serve as Vice Chairman
of the Board of Governors; provided, however, that
these terms shall expire June 30, 1983, or such
earlier date that the Board of Regents adopts
Board of Governors' Bylaws amendments or takes
other final action implementing the recommendations
of the Regents' special committee studying hospital
organization, at which time new appointments shall
be made. Incumbent officers, if otherwise eligible
to serve, may be reappointed at that time, and the
appointment process shall then return to the
schedule provided in the Bylaws unless otherwise
modified.

f) Approval of resolution re Hospital Renewal Project
financing, as follows:

RESOLVED, that on the recommendation of the
President, and based on the Feasibility Study
conducted by Touche Ross & Company, the Vice
President for Finance, in consultation with the
Ad Hoc Committee of the Board of Regents, is
empowered to act on behalf of the Administration
and the Board of Regents of the University of
Minnesota to arrange financing for a new University
Hospital in the amount of approximately $125 million,
excluding financing costs, and in accordance with
the following policy guidelines:

The Regents of the University of Minnesota
strongly prefer a once-and-for-all organization
of permanent long-term financing for the Renewal
Project if the debt burden associated with such
financing can be limited to a maximum of $90-92
per patient day when calculated under the Derzon
forecast of demand for hospital services,

The Regents will support a decision to arrange
short-term financing to construct the Hospital
Renewal Project if the following conditions are
present and/or satisfied:

- Long-term financing with a maximum debt
burden of $92 per patient day cannot be
arranged during December, 1982 and is
very unlikely to be arranged during the
first quarter of 1983 in the judgment of
the University's Vice President for Fi-
nance and Operations and his team of ad-
visors.
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- A guaranteed, taxable mortgage takeout
of the short-term financing by a reput-
able lender at a known interest rate and
cost is in place, and confirmed by legal
counsel to be binding on the prospective
lender.

- The debt burden associated with the costs
of arranging interim short-term financing
with a guaranteed taxable mortgage takeout
is contained at or below the maximum level
of $95 per patient day, and staff is dir-
ected to bend every effort to hold costs
demonstrable below this ceiling. This
financing option, while potentially more
costly by $3 per patient day if the taxable
mortgage takeout is ultimately exercised
by the University, also preserves the
opportunity to reduce overall costs if
interest rates fall significantly at any
time over the next 14 months.

The Regents will also support a decision to
arrange a combination of 50 percent long-term and
50 percent unsecured short-term financing to
construct the Hospital Renewal Project if the
debt burden can be contained to $85-87 per patient
day. While this option appears to be the least
costly in terms of debt per patient day, it in-
cludes the risks involved in some unsecured short-
term financing if interest rates move significantly
higher during the construction period.

g) Approval of resolution re Hospital Renewal Project,
as follows:

WHEREAS, the Regents of the University of
Minnesota have approved the facility plans of the
proposed new University Hospital (Renewal
Project); and

WHEREAS, the Regents of the University have
received and reviewed the November 1, 1982 Touche
Ross & Company Financial Feasibility Study which
indicates that the financing of the Renewal Pro-
ject is feasible assuming certain future Uni-
versity actions;

NOW, THEREFORE, BE IT RESOLVED, that the Re-
gents of the University of Minnesota will continue
to solicit support from the state Legislature for
hospital programs, will continue to support the
allocated University General and Administrative
expenses as it does with other academic support
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units and will support the management actions
necessary to maintain University Hospitals
and Clinics' financial viability.

The Board of Regents voted unanimously to approve the
recommendations of the Committee of the Whole.

REPORT OF THE EDUCATIONAL POLICY &
LONG-RANGE PLANNING COMMITTEE

Regent McGuiggan, Chairman of the committee, reported
that the committee voted unanimously to recommend approval
of the following actions:

a) Approval of resolution re Major in Genetics and
Cell Biology for the B.S. Degree, College of
Biological Sciences, Twin Cities, as follows:

RESOLVED, that the Major in Genetics and Cell
Biology for the B.S. Degree, College of Biological
Sciences, Twin Cities, as recommended by the
Vice President for Academic Affairs be approved
and forwarded to the Minnesota Higher Education
Coordinating Board for appropriate review and
action.

b) Approval of resolution re Certificate in Geriatric
Pharmacy, Continuing Education and Extension,
Twin Cities, as follows:

RESOLVED, that the Certificate in Geriatric
Pharmacy, Continuing Education and Extension,
Twin Cities, as recommended by the Vice Presidents
for Academic Affairs and Health Sciences be approved
and forwarded to the Minnesota Higher Education
Coordinating Board for appropriate review and
action.

The Board of Regents voted unanimously to approve the
recommendations of the Educational Policy & Long-Range
Planning Committee.

Regent McGuiggan reported that the committee also re-
viewed information regarding two proposed new programs on
the University of Minnesota Duluth campus which are: Special
Education/Early Childhood Licensure Program College of
Education and a B.S. Degree in Physics for Technical Appli-
cations, College of Letters and Science.

He further reported that the committee was presented with
information regarding the Graduate School and Medical
School Admission Policies and stated that the committee en-
gaged in extended discussions on both of the issues.
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REPORT OF THE FACULTY &
STAFF AFFAIRS COMMITTEE

Regent Casey, Acting Chairman of the committee, reported
that the committee voted unanimously to recommend approval
of the following actions:

a) Approval of the Personnel Items as presented to
the committee and attached as Appendix I hereto.

b) Approval of the Noncampus Service Requests as pre-
sented to the committee and attached as Appendix
II hereto.

c) Approval of the Civil Service Class Changes.
Documentation is filed supplement to the minutes,
No. 21,589.

d) Approval of revision to the Single Quarter Leave
Policy, as follows:

1. Single Quarter special appointments on full
salary are established as a faculty privilege,
to be obtained on an all-University competi-
tive basis. To be eligible for single-quarter
leave, faculty members must be employed a
minimum of two-thirds time during the academic
year (fall, winter and spring quarters) and
be in one of the following categories:

Assistant Professors are initially eligible
to apply in their second year of probationary
service at the rank of Assistant Professor
for leave in the third year.

Associate Professors and Professors who
hole special probationary contract
appointments calling for a decision con-
cerning tenure are initially eligible to
apply in their second year for leave in
the third year.

All faculty members with indefinite tenure
are eligible to apply in their fourth year
of service for leave in the fifth year.

2. To be eligible for subsequent leave, a faculty
member must have at least three academic years'
service following the academic year in which
prior single-quarter leave was taken. For
example, a faculty member who took a single-
quarter leave during any quarter of academic
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year one would not be eligible to apply un-
til academic year four for leave during
academic year five.

3. These short-term leaves are designed to
forward special studies, research, scholarly
writing, and self-imporvement programs that
will enrich and strengthen individual know-
ledge and understanding of scholarship and/or
university teaching. It is expressly under-
stood, however, that no such leave on full
salary shall be granted for the purpose of
carrying forward graduate or professional
work for a higher degree or for the writing of
a textbook.

4. These leaves are in addition to, and in no
sense in replacement of, the traditional
Sabbatical Furlough. The Single Quarter
Leave may, indeed, be counted in the total
of six academic years established as a prior
condition for a regular Sabbatical Leave.
Sabbatical leave time can also count as part
of the three-years' service between single-
quarter leaves.

5o A Single Quarter Leave may not be granted
for any academic year immediately following
or preceding an academic year in which either
a Sabbatical Furlough or a summer faculty
research appointment was held or is in pros-
pect.

6. While it is regarded as entirely proper for
a faculty member receiving a Single Quarter
Leave to apply for a travel grant or for re-
search or fellowship aid where such assistance
may be needed, it is assumed that no faculty
member on such leave will, for the quarter
in question, take other employment or accept
salary or compensation for services. It is
understood that a faculty member may continue
to engage in University approved consulting
activities that are not in conflict with the
purposes of the Single-Quarter Leave.
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7. It is understood that a faculty member holding
a Single-Quarter Leave is to be relieved of
all regular department, college, and university
duties during that period.

8. A faculty member receiving a Single-Quarter
Leave shall agree to return to the University
of Minnesota for one academic year's service
following the year in which the Single-
Quarter Leave was taken. In the event that
a faculty member does not fulfill this obli-
gation, the individual will be responsible
for reimbursing the University for the salary,
retirement contributions, and insurance pre-
miums during the three months' leave.

9. Under this Plan, no more than four percent of
the faculty at the tenured rank of instructor,
and probationary and tenured ranks of assistant
professor, associate professor, and professor
can be authorized for Single Quarter Leaves
during one fiscal year.

The Board of Regents voted unanimously to approve the
recommendations of the Faculty & Staff Affairs Committee.

Regent Casey reported that the committee has a new
Student Representative, Ms. Claire Ward from the Waseca
campus who will be replacing Anne Peterson.

He also reported that in answer to a question, the
committee engaged in a discussion pertaining to how deter-
minations are made as to whether a position at the University
is classified as civil service, academic, or professional
administrative, and if anyone has any further interest on
the subject, they might get in contact with Assistant Vice
President Thomas.

REPORT OF THE PHYSICAL PLANT &
INVESTMENTS COMMITTEE

Regent Lebedoff, Chairman of the committee, reported
that the committee voted unanimously to recommend approval
of the following action:

a) Approval of the Monthly Report of the Vice President
for Finance for October 1982. Documentation is
filed supplement to the minutes, No. 21,590.

The Board of Regents voted unanimously to approve
the recommendation of the Physical Plant & Investments
Committee
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Regent Lebedoff reported that the committee voted by
a majority vote to recommend approval of the following
action:

a) Postponement of any action relating to the
West Bank Housing and Parking Ramp until
the December meeting of the Board of Regents.

The Board of Regents voted unanimously to approve the
recommendation of the Physical Plant & Investments Committee.

Regent Lebedoff further reported that the committee
reviewed for information a proposed lease with WDSE-TV for
KUMD-FM at the University of Minnesota Duluth and reviewed
information concerning alternative proposals for providing
intra-campus transit services on the Twin Cities campus
for the biennium beginning July 1, 1983. It was the con-
sensus of the committee that the last item be reviewed by
the legislature for a recommendation before the committee
makes any final determination as the legislature provides
more than 80 percent of the funds expended to pay for the
service.

REPORT OF THE STUDENT CONCERNS COMMITTEE

Regent Goldfine, Acting Chairman of the committee,
reported that the committee reviewed two items. He reported
that a resolution was presented directed at the Minnesota
Higher Education Coordinating Board relating to a proposed
financial aid policy by MHECB entitled "Design for Shared
Responsibility in the State Student Financial Aid System"
and that due to the complexity of the matter and the many
questions posed by committee members, action was delayed
until the December meeting so that additional information
could be provided by HECB concerning the specific impact
of proposed formulas included in the policy on groups of
students at different income levels.

Regent Goldfine stated that the committee also received
a presentation on the Student Support Program at the
University of Minnesota Duluth and that the item on Stu-
dent Counseling Bureau Update was delayed due to time con-
straints.

NEW BUSINESS

Regent Goldfine requested that a report be given at
some point regarding the role of the academic student and
intercollegiate athletics. President Magrath responded that
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there is a major convention of the National Collegiate
Athletic Association scheduled for January at which a
number of items relating to this will be discussed and
he would like to wait until after that conference to give
a report.

The meeting adjourned at 11:30 a.m.

DUANE A. WILSON, Secretary
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ACADEMIC PERSONNEL ACTIONS

November 1982

RETIREMENTS

Louis T Safer as Professor Emeritus General College effective
December 31, 1982

Douglas H Yock as Professor Emeritus and Chairperson School of
Dentistry Fixed Prosthodontics effective September 30, 1982

RESIGNATIONS

Paul F Jessup Professor School of Management effective September 14,
1982

Jon R Morris as Professor Educational Policy Studies and Administration
effective September 14, 1982 under special separation agreement

APPOINTMENTS

Black
F M F

Hispanic
M F

Asian Am,.I
M F M F

Faculty
Regular
Non-Regular

Academic Staff

November Total

7
27

76 53

110 62

2 1

2 1 1

8 2 1.1

Note:

*1. Shyam Sunder as Professor School of
1982 at the rate of $60,000 Term BP

Management beginning September 16,

*Biographical information will be found at the end of the academic
personnel section,
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*2 Theodor Krauthamrrer as Associate Professor Civil and Mineral
Engineering September 16, 1982 to June 15, 1985 at the rate of
$30,500 Term BC (this appointment is subject to a special contract
calling for a decision on or before April 15, 1985 with respect to
continuing this appointment beyond the initial three year term)

*Helen B Hanten as Assistant Professor Biology Duluth beginning
September 1, 1982 at the rate of $18,500 Term MP as per settlement
under Rajender Consent Decree

SPECIAL APPOINMENTS

There are twenty-three requests for special appointments this month,
which involve one Regents' Professor emeritus, ten professors emeritus,
five associate professors emeritus, three assistant professors emeritus,
three lecturers over retirement age, and one teaching specialist over
retirement age. The departments and colleges employing these individuals
and the types of appointments are shown below:

College/Department

Continuing Education
and Extension

Ccnmunity Programs
Continuing Education

for Women
Duluth Center

Extension Classes

Independent Study

MacPhail Center for
the Arts

College of Liberal Arts

Music

University of Minnesota
Technical College, Waseca

Agricultural Industries
and Services

Related Education

Percent Time Hourly Rate Other

x

x
x
x
x
x

X
x
x
x
x
x
x
x
x
x
x

X
X
X
X
X
X
X
X
X
X

x
x
xX

(per lesson)
(per lesson)
(per lesson)
(per lesson)
(per lesson)
(per lesson)
(per lesson)
(per lesson)
(per lesson)
(per lesson)
(per lesson)

x

X
X

Dates

9/28/82-6/30/83

9/16/82-6/30/83
9/1/82-5/31/83
9/1/82-5/31/83
9/16/82-9/15/83
9/16/82-6/30/83

7/1/82-6/30/83
7/1/82-6/30/83
7/1/82-6/30/83
7/1/82-6/30/83
7/1/82-6/30/83
8/1/82-6/30/83
7/1/82-6/30/83
7/1/82-6/30/83
7/1/82-6/30/83
7/1/82-6/30/83
7/1/82-6/30/83
9/16/82-6/15/83
9/16/82-6/15/83
9/16/82-6/15/83

6/14/82-8/20/82

10/1/82-12/31/82
10/1/82-12/15/82
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CHANGES IN STATUS

There are seven changes in status this month which involve the
following categories:

Addition of administrative title- 3
Deletion of administrative title 2
Prcootion and tenure 1
Transfer frno civil service classification

to academic administrative classification 1

Note:

Lee D Stauffer from Dean School of Public Health Administration at
$64,300 Term AK and Associate Professor School of Public Health Term AP
to Associate Professor School of Public Health without change in salary
rate Term AP beginning December 1, 1982

Mario F Bognanno Professor Industrial Relations Center at the rate of
$39,760 Term BP September 16 to November 15, 1982 and the rate of $42,500
Term BP November 16, 1982 beginning November 16, 1982 to serve in addition
as Director at the rate of $7,952 Term BJ September 16 to November 15,
1982 and the rate of $8,500 Term BJ November 16, 1982 to June 15, 1983

*Marla E White from Assistant Professor AN School of Public Health to
Associate Professor July 1 to September 15, 1982 at the rate of $34,350
Term AP and beginning September 16, 1982 at the rate of $40,000 Term AP

SALARY ADJUSTMENTS

There are eleven requests for salary adjustments this month which
involve the following categories:

Professor and Chairman 1
Professor and Head 1
Professor and Coordinator 1
Professor 5
Associate Professor 3

Note:

James D Preus Professor Office of the Vice President Student Affairs
Term AP and Coordinator Admissions and Records at $47,200 Term AK to
receive $4,821 for additional administrative duties September 16, 1982
to June 30, 1983

LEAVES OF ABSENCE

John E Brandl Professor Hubert H Humphrey Institute of Public Affairs
10% time leave without salary September 16 to December 15, 1982 to
perform duties associated with campaign for governmental office

Laurentiu Brayer Visiting Professor School of Dentistry - Periodontics
leave without salary September 18, 1982 to June 30, 1983 because of
illness in family
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Anwar G Chejne Professor Spanish and Portuguese 40% time leave with
salary and 60% time leave without salary (on disability)

Thomas S Clayton Professor English Language and Literature leave with
salary October 21 to November 28, 1982 to pursue research in the United
Kingdom and confer with colleagues working in the Oxford Shakespeare
project

Robert J Collins Professor Electrical Engineering continuation of
leave with salary September 16 to December 15, 1982 to serve as Acting
Director of Electronics for the Office of Naval Research (Office of
Naval Research will reimburse salary )

Audrey N Grosch Professor Library leave with salary August 30 to
October 1, 1982 because of surgery

James M Henderson Professor Economics leave without salary March 16
to June 25, 1983 to serve as Visiting Professor of Economics at the
Economic Development Institute, The World Bank in Washington D C

Gordon D Rose Professor Agricultural and Applied Economics leave with
salary July 1 to September 17, 1982 for medical reasons

James G Scoville Professor Industrial Relations Center 25% time leave
without salary October 1, 1982 to January 31, 1983 to serve with the
Arab Program for Employment Promotion preparatory mission

C Paul Winchell Professor Medicine continuation of leave with salary
September 1-15, 1982 for medical reasons

Anthony M Starfield Professor Civil and Mineral Engineering 11% time
leave without salary for 1982-83 for personal ccnmitments

William Stockdale Professor General College leave without salary
January 3 to March 19, 1983 because of illness in family

Shyam Sunder Professor School of Management leave without salary for
1982-83 for personal reasons

Keith Armes Associate Professor Russian and East European Studies
leave with salary September 16, 1982 to June 15, 1984 under special
separation agreement

Peter H Graham Associate Professor Soil Science leave with salary
December 8-22, 1982 to consult with the United Nations Development
Program and to review one of the projects in ICARDA in Alleppo, Syria

Harland B Hasslen Associate Professor Agricultural Production Waseca
leave with salary September 7 to October 31, 1982 for surgery

Charles Muscoplat Associate Professor Large Animal Clinical Sciences
to continue 85% time leave without salary for 1982-83 to work for
Molecular Genetics, Incorporated

Charles E Sigmund Associate Professor General College 25% time leave
with salary and 75% time leave without salary for 1982-83 (on disability)
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Bert T Swanson Associate Professor and Extension Specialist Nursery
Management Horticultural Science and Landscape Architecture leave with
salary October 4-18, 1982 for annual military training

Jay L Caplan Assistant Professor French and Italian leave without
salary March 16 to June 15, 1983 to conduct full time research

Janet E Snesrud Assistant Professor Central Technical Services Twin
Cities Libraries continuation of 75% time leave without salary October 16,
1982 to January 15, 1983 to conplete course in programming

Elizabeth A Brown Instructor Wilson Library leave without salary
September 15 to October 15, 1982 for additional vacation

SABBATICAL FURLOUGHS

Carol R Adams Professor School of Management sabbatical furlough for
1983-84 for further study and publication in the area of clinical
education in Management with time to be spent in the Twin Cities,
Georgia Tech in Atlanta, University of California in Berkeley, Cox
School at Southern Methodist University and the American Management
Association in New York

Jasper Hopkins Jr Professor Philosophy sabbatical furlough for 1983-84
to prepare a book on the topic Nicholas of Cusa's Dialectical Mysticism
with time to be spent in Italy and France

Raymond E Willis Professor School of Management sabbatical furlough
for 1983-84 to study cultural differences in the strategic management
of medium sized firms with time to be spent primarily in eastern Canada,
Great Britain and France

Gerald L Fullerton Assistant Professor German sabbatical furlough for
1983-84 to do research on the morphology of naminal elements in the
ancient Germanic languages with the aim of preparing a monograph to
complement his Historical Germanic Verb Morphology with time to be spent
in Minneapolis

Jane E Maddy Assistant Professor Psychology Duluth sabbatical furlough
for 1983-84 to investigate models and conduct research on the moral
development of women with time to be spent at Harvard University and
in Northeastern Minnesota

Nassif Youssif Assistant Professor Wilson Library sabbatical furlough
January 1 to August 31, 1983 to work on two papers for publication with
time to be spent in Egypt and Minneapolis
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BIOGRAPHICAL INFORMATION

Shyam Sunder, Professor, Accounting, School of Management

Dr. Sunder received his undergraduate training in mechanical engineering
at the Indian Railways School of Mechanical and Electrical Engineering in
Jamalpur, India, graduating in 1966. His graduate work was undertaken at
Carnegie-Mellon University, fran which he received his M.S. Degree in 1972
and his Ph.D. Degree in 1973 in industrial administration. Dr. Sunder's
professional background includes faculty appointments at Carnegie-Mellon
University and the University of Chicago and visiting faculty appointments at
the California Institute of Technology, the Indian Institute of Management
in Ahmedabad, India, and the University of British Columbia. Colleagues
speak of Dr. Sunder as an outstanding researcher in accounting and refer to
his solid acccmplishments in theoretical and practical fields of accounting.

Theodor Krauthammer, Associate Professor, Civil and Mineral Engineering,
Institute of Technology

Dr. Krauthanner joins the faculty at Minnesota following a position as
Senior Engineer the past two years with a private firm in Albuquerque,
New Mexico, where he conducted research in structural mechanics and dynamics,
reinforced concrete structural behavior, and static and dynamic medium-
structure interaction. Dr. Krauthammer received his B.S. and M.S. Degrees
in 1971 and 1975 respectively frcm the University of the Negev and Technion,
Israel. He was awarded the Ph.D. in 1979 from the University of Illinois. Dr.
Krautharmmer also served as a visiting assistant professor for one year at
the University of Illinois and as an instructor at Ben-Gurion University of
the Negev, Beer Sheva, Israel, for two years.

Helen Hanten, Assistant Professor, Biology, University of Minnesota, Duluth

Ms. Hanten originally joined the faculty at the University of Minnesota,
Duluth in 1966 as an instructor in a tenure-track position in the Division
of Science and Mathematics. In 1977 she transferred to a civil service position
as Junior Scientist in the Department of Biology. Ms. Hanten received her B.S.
Degree in 1966 and her M.S. Degree in 1975 in Botany from the University of
Minnesota, Duluth.

Marla Salmon White, Associate Professor, School of Public Health

Dr. White received her B.A, Degree in 1971 and her B.S. Degree in 1972
from the University of Portland. She was awarded the PhoDo in 1977 frcm The
Johns Hopkins University. In 1978 Dr. White was appointed as an assistant
professor in the School of Public Health and Assistant Director of the Projects
in Nursing Administration funded through the Kellogg Foundation. She became
Acting Director of this project in 1979. Following a search, Dr. White was
appointed Director of the Program in Public Health Nursing in 1980. Dr. White
served as an instructor in the School of Health Services at The Johns Hopkins
University for three years prior to coming to Minnesota.

192



SUPPLEMENTARY DOCKET

CHANGE IN STATUS

Edith D Leyasmeyer Associate Dean School of Public Health Administration
at $14,375 Term AK and Assistant Professor School of Public Health
Administration at $44,875 Term AT to serve as Acting Dean at the rate of
$16,625 Term AM and Assistant Professor without change in salary rate or
term December 1, 1982 to June 30, 1983
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November 1982

The data provided below reflect the requests for approval of coulting and outside
service agreements which have been received following the October Board of Regents
meeting. As Vice President for Academic Affairs, and on behalf of the President
I have examined these requests and certify that all conform to the Board of Regents'
policies on Consulting and Outside Work and Outside Affiliations and the appropriate
ainistrative policies relating to noncaus service, professional and consulting
activity. All are recommended for approval.

Keneth H Keler
Vice President for Academic Affairs

Number of
Persons Average Average

*Academic Presenting Number Days/ Days/
Personnel Requests for of Month Month Unccm-

Unit in Unit App l Requests Cpensated pensated

Administration
Aademic Affairs 10 1 2 3 1/2

Humphrey Institute
of Public Affairs-m
Administratin 4 1 1 5/12 2&9/10

Dentistry

Administration 6 2 2 2&2/5

College of Agriculture

Agricultural and
Applied Economics 47 1 1 2&3/4

Food Science and
Nutrition 16 1 1 2&3/10

Agricultural Extension
Service

Northwest District 42 1 1 1/3

College of Biological Sciences

Biochemistry 18 1 1 4

Gray Freshwater Biological
Institute 7 4 4 1&1/2 2

*Numbers indicate full-time faculty and professional and administrative staff as of
April 29, 1982.

194



Number of
Persons Average Average

Academic Presenting Number Days/ Days/
Personnel Requests for of Month Month Uncam-

Unit in Unit Approval Requests Cmpensated pensated

College of Education

Child Developrent 25 1 1 3&1/8

Vocational and Technical
Education 26 1 1 4 -

General College 76 2 2 2 9/10

College of Liberal Arts

Economics 25 1 1 2

University Libraries
Bio-Medical Library 10 1 1 -.4&1/4

Medical School
Physical Medicine and
Rehabilitation 42 1 1 - 4/5

School of Public Health 114 1 1 4&4/1 -

Institute of Technology
Chenistry 71 1 2 2&1/2 -

Electrical Engineering 41 1 1 2&1/2 -

College of Veterinary Medicine

Large Animal Clinical
Sciences 35 1 1 3/4

Univer.sty of Minnesota
Technial College, Crooksto

Division of Agriculture 23 1 1 1 -

University of Minnesota, Duluth

College of Educati••
Psychology 14 4 4 3&1/4

College of Letters and
Science

SociologyhAnthropology 13 1 1 2 -

School of Social Development 8 1 1 2&1/6 -

Note:

Harlan Cleveland, Professor and Director, Hubert H. Humphrey Institute of Public Affairs

Professional services for the Institute of International Education, New York, New York,
to serve as a member of the National Advisory Ccnittee of the Hubert H. Humphrey
Fellowship Program (2&9/10) (+5/12)
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Jea Kin sey, Associate Professor, Agricultural and Applied Econoics College of
Agriculture

Professional services for the American Council on Co er Interests, University of
Missour i, olumbia, Missouri to serve as President-Elect during 1982-83 and President
during 1983-84 (2&3/4)

Ronald Crawford, Associate Professor, Gray Freshwater Biological Institute, College
of Biological Sciences

+ Professional services for Genetics International,
Boston, involving consultation and contract research on bioengineering processes (+1)

Richard Hanson, Director and Professor, Gray Freshwater Biological Institute, College
of Biological Sciences

+ Professianal services for Genetics International, Boston, as a consultant (+1&3/4)

Florence Gleason, Assistant Professor, Gray Freshwater Biological Institute, College
of Biological Sciences

+ Professional services for Genetics International, Bost, as a consultant (+1)

John Wood, Professor, Gray Freshwater Biological Institute, College of Biological
Sciences

+ Professional services for Genetics International, Boston, for biotechnology
consultation (2) (+2&1/3)

+ cpensation in eess of expenses
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