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Year 1980-81

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Educational Policy & Long-Range Planning Committee
Meeting with American Indians, Twin Cities Campus

November 13, 1980

A meeting of the Educational Policy & Long-Range
Planning Committee of the Board of Regents and American
Indians from the Twin Cities Campus was held on Thursday,
November 13, 1980, at 10:00 a.m. in the Regents' Room,
238 Morrill Hall.

Regents present: Regent McGuiggan, presiding; Re-
gents Dosland, Goldfine, Moore, Peterson, and Sherburne.

Staff present: President Magrath; Vice Presidents
Keller and Wilderson; Secretary Wilson; Associate Vice
President Zander; Provosts Heller and Imholte.

American Indians present: Larry Aitken, Advisory
Board, American Indian Learning and Resource Center and
Minnesota Chippewa Tribe; Marcella Ardito, American In-
dian Learning and Resource Center; Don Gurnoe, Advisory
Board, American Indian Learning and Resource Center and
Chairman of the Minnesota Intertribal Affairs Board;
Duane Hale, American Indian Studies; Richard Lozier-Lundy,
American Indian Learning and Resource Center; Iris Monroe,
Admissions and Records; George Morrison, President, Ameri-
can Indian Student Association; and flo wiger, Director,
American Indian Learning and Resource Center.

Regent McGuiggan commented on the history of address-
ing Indian concerns at the University of Minnesota, which
were first brought up at the HECLA meeting in November,
1979. Since that time, the Regents met with the American In-
dian Advisory Board in Duluth in May, 1980, and have ad-
dressed some of the problems outlined at that meeting.
Regent McGuiggan stated that the purpose of the meeting is
to review the American Indian programs on the Twin Cities Cam-
pus and to review the concerns presented.

flo wiger, Director of the American Indian Learning
and Resource Center, introduced her colleagues and gave
an overview of the American Indian program on the Twin
Cities Campus.
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Duane Hale, Visiting Professor, Department of American
Indian Studies, presented the concerns of the Department,
including the need for a Chairperson for the Department and
the problem with the language component of the Department.

Iris Monroe, Admissions and Records, addressed the com-
mittee regarding enrollment, noting that the American Indian
enrollment figures dropped between 1975-1978, but there has
been a leveling off since Fall, 1980. This is significant
in that it correlates with the opening of the American In-
dian Learning and Resource Center in October, 1978; the
hiring of a full-time director in April, 1979; and the hiring
of a full-time counselor in September, 1979.

Richard Lozier-Lundy of the American Indian Learning
and Resource Center discussed the function of the Center and
he indicated that he feels the Center exists primarily to
aid American Indian students to survive at the University.

Marcella Ardito, the full-time counselor at the Ameri-
can Indian Learning and Resource Center, explained some of
the problems American Indian students discuss with her.
She feels the most important function of the Center is to
provide a friendly Indian atmosphere where American Indian
students can go for help and support.

George Morrison, President of the American Indian Stu-
dent Association (AISA), told the committee about the Asso-
ciation and indicated that this year's members are the
largest and most enthusiastic group in AISA's 12-year his-
tory.

Larry Aitken, Chairman, UMD American Indian Advisory
Board, noted that there are 228 American Indian studenes
enrolled at the University at this time. As a result of
this, approximately $500,000 is generated to the Uni-
versity each year. Mr. Aitken requested that the President
provide a mission statement that is acceptable to the Ad-
visory Board and the administration, similar to that of
UMD, giving the American Indian Advisory Board the au-
thority to operate and serve the needs of American Indian
students on the campus.

flo wiger summarized the presentations and made sug-
gestions for making orientation and registration easier
for new American Indian students.

Don Gurnoe, Executive Director of the Indian Affairs
Intertribal Board, addressed the Board and emphasized the
need for trained professionals on the reservations. He
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expressed his appreciation and that of the 11 tribal govern-
ments to the Board of Regents for their responsiveness and
indicated a hope for changes in the future.

A short discussisn followed the presentations.

The meeting adjourned at 11:45 a.m.

DUANE A. WILSON, Secretary
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Year 1980-81

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Educational Policy & Long-Range Planning Committee

November 13, 1980

A meeting of the Educational Policy and Long-Range
Planning Committee of the Board of Regents was held on
Thursday, November 13, 1980, at 1:50 p.m. in the Regents'
Room, 238 Morrill Hall.

Regents present: Regent McGuiggan, presiding; Regents
Dosland, Moore, Peterson, and Sherburne.

Staff present: President Magrath; Vice Presidents
French, Hasselmo, and Keller; Associate Vice President
Preston; Assistant Vice President Robinett; Provosts Heller
and Imholte.

Student Representatives present: Jim Clark and Greg
Parenteau.

B.S. DEGREE IN DANCE, COLLEGE OF EDUCATION, TWIN CITIES

Vice President Keller presented the following resolu-
tion to the committee for action:

RESOLVED, that the Bachelor of Science
degree in Dance, College of Education, Twin
Cities, as recommended by the Vice President
for Academic Affairs be approved and forwarded
to the Curriculum Advisory Committee of the
Minnesota Higher Education Coordinating Board
for appropriate review and action.

The committee voted unanimously to recommend approval
of the resolution.

ASSOCIATE APPLIED SCIENCE DEGREE PROGRAM WITH AN AMERICAN
INDIAN MENTAL HEALTH OPTION, COLLEGE OF EDUCATION, UMD

Vice President Keller presented the following resolu-
tion to the committee for action:

RESOLVED, that the Associate of Applied
Science Degree Program with an American In-
dian Mental Health Option, College of Educa-
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tion, University of Minnesota, Duluth, as
recommended by the Vice President for Aca-
demic Affairs be approved and forwarded to
the Curriculum Advisory Committee of the
Minnesota Higher Education Coordinating
Board for appropriate review and action.

The committee voted unanimously to recommend approval
of the resolution.

INSTITUTIONAL PLANNING STATEMENT

Vice President Hasselmo reviewed the Institutional
Planning Statement with the committee, and indicated that
it is an attempt to set directions for the entire Uni-
versity. This Statement will be revised on a regular
basis.

There was extensive discussion of the Statement and
Regent McGuiggan expressed concern that more emphasis
should be placed on the service mission of the University.

There was overall consensus that the Institutional
Planning Statement is ready to be prepared in final form
by the administration and it will be presented to the Board
for review in December. The Institutional Planning State-
ment is a Presidential statement and will not require Board
action.

HECB STUDY OF MINNESOTA TEACHER
EDUCATION PROGRAMS & SPECIAL EDUCATION

Dean William Gardner and Assistant Dean Gene Piche of
the College of Education reviewed two reports, "A Review
of Teacher Education Programs: Their Capacity and Response
to Fluctuating Enrollments" and "The Need for Special Edu-
cation Teachers for Hearing Impaired, Visually Handicapped
and Deaf-Blind Children and Youth: Recommendations for a
Statewide Cooperative Training Program".

Dean Gardner reviewed the report on Teacher Education
Programs first, which study is a followup to earlier Board
studies. The report addresses the issue of excess capacity
in the state's teacher education programs. Basically, the
HECB is not suggesting an increase in enrollments in teacher
education programs, or an increase in faculty or new programs
until present utilization is 100 percent.

Dean Gardner then reviewed the report on Special Educa-
tion Teachers for children with vision and hearing impair-
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ments. This report demonstrates a need for special educa-
tion teachers, in that less than one-third of the teachers
needed to serve hearing impaired children and none of the
teachers needed to serve visually handicapped children are
available at this time.

The report recommends that the HECB request the Legis-
lature to appropriate 50 percent of the cost needed to im-
plement the program and the University of Minnesota would
be expected to share in the leadership of the program and
would also be expected to provide 35 percent of the amount
necessary for implementation of the program. The State
University System would be expected to provide 15 percent
of the cost.

The report shows that a need for special education
teachers exists, but the facilities do not and these recom-
mendations would help solve this problem.

A short discussion followed the presentation. President
Magrath indicated that in discussions with Dr. Clyde Ingle,
he made it clear that the University would be in favor of
the proposed program, but he further indicated to Dr. Ingle
that he was not in a position to commit University resources
to the program.

The meeting adjourned at 3:15 p.m.

DUANE A. WILSON, Secretary
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Year 1980-81

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Faculty & Staff Affairs Committee

November 13, 1980

A meeting of the Faculty and Staff Affairs Committee
of the Board of Regents was held on Thursday, November 13,
1980, at 3:30 p.m. in the Regents' Room, 238 Morrill Hall.

Regents present: Regent Schertler, presiding; Regents
Casey, Dosland, Latz, McGuiggan, and Unger.

Staff present: Vice Presidents French, Hasselmo, and
Keller; Associate Vice President Linck; Assistant Vice
Presidents Robinett and Thomas; Provosts Heller and Imholte.

Student Representatives present: Colleen Kelley and
Whitney Pauly.

The November docket was prepared in the revised format,
and committee members were given a corrected copy of a portion
of the docket.

PERSONNEL

Vice President Keller submitted for approval a list
of personnel items. He noted that Mabelle G. McCullough,
an Associate Professor in the Office of the Vice President
for Student Affairs, died recently, and indicated that this
is a great loss for the University.

Vice President Keller also noted that Walter Rogosheske,
a former Supreme Court Justice, will be a visiting Professor
in the Law School during the next year.

The committee voted unanimously to recommend approval of
personnel items.

NONCAMPUS SERVICE REQUESTS

Vice President Keller recommended for approval the
Noncampus Service Requests.

The committee voted unanimously to recommend approval
of the Noncampus Service Requests.
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CIVIL SERVICE CLASS CHANGE

Assistant Vice President Thomas presented the following
Civil Service Class Change to the committee for approval:

Pay range change of #3547, Nurse Midwife, from $1476-
1900 (A9) to $1587-2043 (All), effective November 17,
1980.

The Committee voted unanimously to recommend approval
of the Civil Service Class Change.

ACADEMIC STAFF-ADMINISTRATIVE AND PROFESSIONAL PERSONNEL

Vice President Keller stated that the Academic Staff-
Administrative and Professional Personnel proposal was
approved in principle by the University Senate approximately
two years ago and it has been considered by the Faculty
and Staff Affairs Committee for a long period of time. He
noted that after testimony at this meeting, and further
testimony at the December meeting, the item will be on the
agenda in December for action.

Vice President Keller indicated that the proposal has
been discussed with many of the units within the University
that will be affected by the change and as a result of
these discussions, many changes have been made in the document.

The following individuals presented concerns regarding
the Academic Staff-Administrative and Professional Personnel
proposal:

Judy Gaston, Director, Audio Visual Library Services,
Carol Johnson, Coordinator, Older Adults Program; and Joe
Kroll, Assistant Director, Department of Conferences, appeared
to present the concerns of the CEE staff regarding the
proposal.

Katherine Holum, Chairman, Faculty Personnel Committee,
Twin Cities Libraries and Shirley Stanley and Jim Kingsley,
Members of the Faculty Personnel Committee, Twin Cities
Libraries, appeared to present the position of the Library
Faculty relative to the proposal.

Regents Professor Leonid Hurwicz addressed the committee
regarding the issue of academic freedom in the proposed
document. He indicated that he is not a present member
of the University Senate, but he was a member of the Senate
Faculty Affairs Committee when this matter was discussed. He
stated that it is the intent of the individuals who drafted
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the document to safeguard academic freedom, but he wants
to see it stated more explicitly as it was in the original
Senate document. He indicated that this matter is of
relevance not only to those whom it touches directly, but
indirectly to the faculty, students, and the entire
University community.

A short discussion followed the testimony. Vice
President Keller stated that the document will be revised
to reflect the intention of the proposal in a clear-cut
manner to avoid further confusion as to the intended meaning
of certain portions of the document.

CIVIL SERVICE RULE CHANGES

Assistant Vice President Thomas and Jerome Larson,
Chairman of the Civil Service Committee, presented the Civil
Service Rule changes to the Committee for informationO They
stated that public hearings were held on every campus
regarding the changes and the changes were also published in
the Daily.

Regent Schertler stated that the Student Concerns
Committee discussion of student employment had been tabled
because members wanted more information and stated discussion
of any rule changes relating to student employment should be
suspended until the Student Concerns Committee resolves the
issues regarding student employment.

There was discussion on several of the changes.

The meeting adjourned at 5:15 p.m.

DUANE A. WILSON, Secretary
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Year 1980-81

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Physical Plant & Investments Committee

November 13, 1980

A meeting of the Physical Plant & Investments Committee
of the Board of Regents was held on Thursday, November 13,
1980, at 3:20 p.m. in Room 300, Morrill Hall.

Regents present: Regent Peterson, Acting Chairman;
Regents Goldfine, Lebedoff, and Sherburne.

Staff present: Vice Presidents French and Johnson;
Secretary Wilson; Associate Vice President Preston; Assis-
tant Vice President Hewitt; University Attorney Tierney.

Student Representatives present: Joe McLaughlin and
Scott Moon.

VICE PRESIDENT'S MONTHLY REPORT

The committee voted unanimously to recommend approval
of the Monthly Report of the Vice President for Finance
for October, 1980. Noted in the Report was the write-off
of an uncollectable account of $3,622.84 for the School of
Dentistry.

The following new project was also reported:

1. Remodeling of Centennial Hall Food Service
on the Twin Cities Campus. Funding of ap-
proximately $1,700,000 to be provided from
Support Services Reserves.

REMODELING SPACE FOR SCHOOL OF PUBLIC HEALTH

The committee reviewed a resolution that would authorize
negotiation of a bank loan not to exceed $250,000 to finance
the remodeling of 6,000 square feet of space for the School
of Public Health in Memorial Stadium. It was noted that the
proposed remodeling for the School of Public Health would be
contiguous to the 8,000 square foot remodeling planned for
the Minnesota Community Prevention Program project of the
Laboratory of Physiological Hygiene in Memorial Stadium.
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The latter project is estimated to cost $460,500 and is to
be financed by funds from indirect cost revenues as agreed
to by the Chairman of the Senate Finance and I-ouse Appro-
priations Committee.

A question was raised regarding the feasibility of
any remodeling of space in Memorial Stadium if the Gopher
football team were to play in the new stadium in downtown
Minneapolis. Vice President Johnson stated that even if
the Gopher football team were to move, any new building
to accommodate existing sports programs and other programs
now housed in Memorial Stadium would be at least 10 years
in the future and these remodeling changes needed to be
made at this time.

HOSPITAL RENEWAL PROJECT FUNDING

The committee reviewed the following resolutions
which would amend actions by the Board of Regents on May 9,
1980 and August 9, 1979:

RESOLVED, on the recommendation of the
President and the Acting Vice President for
Finance, the action of the Board of Regents
on May 9, 1980, is amended as follows:

"RESOLVED, FURTHER, that the appropriate
University officers are authorized to arrange
for additional short-term financing not to ex-
ceed $5 million for the planning of the Hospi-
tal Renewal Project, "which may include the
use of capital notes for all or part of said
financing.

RESOLVED, that the action of the Board
of Regents on August 9, 1979, is amended as
follows:

1. The issuance and sale from time to
time of notes ("Capital Notes") of the Uni-
versity to provide funds for capital improve-
ments of the University Hospitals within the
following limitations are hereby authorized
and approved:

a. The maximum aggregate principal
amount of Capital Notes to be outstanding
at any time shall be $5 7 990 7 988 $10,000,000.
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b. The maximum maturity of any Capital
Note shall be three years from the date of
its issuance.

c. Each issue of Capital Notes shall be
authorized in writing by the Vice President
for Finance or the Treasurer of the University.

It was noted that the administration recommended that
Capital Notes be an added option for short-term financing
for the Hospital Renewal Project, and that the authorized
limitation on outstanding Capital Notes be increased to
$10,000,000.

PROPOSED HOTEL FACILITY

The committee reviewed information regarding the de-
velopment of a proposed hotel on the East Bank of the Twin
Cities Campus. Vice President Johnson reviewed a summary
of a feasibility report with the committee, noting that the
proposal included 150 first-class rooms and 125 economy
rooms in the proposed facility.

Regent Goldfine expressed concern that the ratio of
first-class rooms to economy rooms was too great and stated
that he does not feel that the University should get itself
into the management of a hotel business. He stated that
he believes that additional economy class rooms would be
more suitable to the University's needs. It was noted that
due to the demolition of Powell Hall, the University Hospi-
tals will be in dire need of accommodations for some of
their outpatients and visitors.

Regent Goldfine questioned the need to request pre-
liminary schematic plans and drawings of potential de-
velopers, as the cost of such plans and drawings might be
a deterrent to some potential developers and further noted
that the Board of Regents had not yet approved the develop-
ment of the facility.

Regent Lebedoff suggested that the University adminis-
trators consider the possibility of changing the proposed
site of the hotel to the south side of Washington Avenue.

Assistant Vice President Hewitt stated that a policy
adopted by the Board of Regents in 1967 restricted use of
that side of Washington Avenue for the building of addi-
tional buildings. Regent Lebedoff suggested that the policy
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be reviewed, as none of the current members on the committee
were members of the Board at that time.

The meeting adjourned at 4:20 p.m.

DUANE A. WILSON, Secretary
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Year 1980-81

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Student Concerns Committee

November 13, 1980

A meeting of the Student Concerns Committee of the
Board of Regents was held on Thursday, November 13, 1980,
at 1:40 p.m. in Room 300, Morrill Hall.

Regents present: Regent Unger, presiding; Regents
Casey, Goldfine, Latz, Lebedoff, and Schertler.

Staff present: Vice President Wilderson; Secretary
Wilson; Associate Vice President Zander; Assistant Vice
Presidents Pillinger and Thomas.

Student Representatives present: Jim Gelbmann and
Tim Klinkner.

SUMMER SESSION FEES, 1981, TWIN CITIES

The committee voted unanimously to recommend approval
of a 1981 Summer Session Student Service Fee of $34.20
for the Twin Cities Campus.

STUDENT EMPLOYMENT AS FINANCIAL AID

The committee reviewed the following resolution which
would in effect reaffirm the University's practice of view-
ing student employment as a form of financial aid:

RESOLVED, that the Board of Regents, recognizing the
increasing costs of post-secondary education and the
University's responsibility to provide within its
resource capabilities, grants, loans, and work oppor-
tunities, hereby affirms the principle that student
employment opportunities continue to be considered as
a financial resource for students and that student
employment per se be considered a form of financial
aid at the University of Minnesota.

An amendment to the resolution was also added as
follows:

The Student Employment Handbook will be revised to
reflect a change in the administration of student
employment on the Twin Cities campus.
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All policies and practices currently in effect relative
to student employment and student wages will continue
in effect when the Student Employment Office becomes a
department of the Office of Student Financial Aid.

Vice President Wilderson stated that this amendment
would assure that there would be no change in the way
students currently seek employment and are provided employ-
ment through the Student Employment Office.

Regent Schertler stated that many of the questions that
she had regarding this item were not answered directly by
the Administration during the last month and that while
some of these questions were now answered during the course
of the discussion, she was not prepared to vote on it and
would like to see it laid over for another month. She stated
that she was very concerned about making a specific policy
change moving all student employment into the financial need
category.

Assistant Vice President William Thomas reviewed the
background of the PELRA amendments for the committee and
explained that the University was required in July of 1980
to classify how student employment is regarded at the
University. He stated that the University has always re-
garded student employment as a form of financial aid.

Regent Latz asked if classifying student employment as
a form of financial aid would deny the students the right
to become a part of a collective bargaining unit and
Assistant Vice President Thomas stated that it would. Regent
Latz stated that this had not been made clear to him in
previous discussions on this subject and he too would like
to see action delayed until he has had time to study the
issue in more detail. He stated that he felt this was
definitely a matter of policy and not an administrative issue.

Assistant Vice President Thomas stated that it is
important to remember that students who do not wish to be
placed in the category of student employment may apply
through the regular personnel department for a position and
then would be eligible to be classified in a unit which
would be subject to collective bargaining. He also noted
that benefits are not the same for a student employee as
they are for a regular employee. He stated that student
employees have no social security taken out of their checks
and that also they are not eligible for sick leave or
vacation leave.

After further discussion it was the consensus of
the committee to delay the item until the December meeting.
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BOARD OF PUBLICATIONS CONSTITUTION UPDATE

Assistant Vice President Pillinger reported on the
progress made to date by the Board of Publications in
revising the Board of Publications Constitution as re-
quested by the Board of Regents in August, 1979. She
stated that she is "cautiously" optimistic that the re-
vised Board of Publications Constitution and By-Laws
will be available for review at the December meeting.

Regent Latz stated that if it is not available in
December due to lack of a quorum at any of their meetings,
at that time he would suggest that a deadline of January
be placed for the committee's review of this item.

HEALTH INSURANCE FOR STUDENTS

The committee received a report on recent changes in
the student hospitalization insurance program offered at
the University of Minnesota. Dr. Paul Rupprecht, Director
of the Health Service, presented the report.

It was noted that due to an abuse of the health service
program in the last couple of years, the cost of adequate
health insurance coverage has risen significantly. There
has been difficulty obtaining a low cost insurance with
comprehensive coverage. He stated that a number of changes
were made during the last year which have been disadvantageous
to the student, i.e., elimination of dependent coverage,
reduction from semi-private room and board coverage to a
flat $90-a-day rate and a reduction from 70 days of hospi-
tal benefits to 31 days of coverage. These were just some
of the changes.

Dr. Rupprecht stated that administrators in the Health
Service are searching for insurance for next year that would
be more affordable for the student with more substantial
benefits. He stated that there is a federal regulation which
has been interpreted by HEW to mean that it would be discrimi-
natory to eliminate pre-existing health conditions from in-
surance coverage and that is one of the reasons that health
insurance companies are reluctant to insure the students.
Regent Latz wanted to know if all other universities with
health insurance coverage agree with that interpretation.
Dr. Rupprecht replied that most other universities did not
agree with the interpretation and did eliminate pre-existing
conditions from the coverage. Regent Latz stated that he
would like to have this looked into more thoroughly and
that perhaps the interpretation is not a valid one.

The meeting adjourned at 3:10 .m.

DUANE A. WILSON, Secretary
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Year 1980-81

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Committee of the Whole

November 14, 1980

A meeting of the Committee of the Whole of the Board
of Regents was held on Friday, November 14, 1980, at 8:45
a.m. in the Regents' Room, 238 Morrill Hall.

Regents present: Regent Moore, presiding; Regents
Casey, Dosland, Goldfine, Latz, Lebedoff, McGuiggan,
Peterson, Schertler, Sherburne, and Unger.

Staff present: President Magrath; Vice Presidents
French, Hasselmo, Johnson, Kegler, Keller, and Wilderson;
Secretary Wilson; Associate Vice Presidents Linck, Odegard,
and Preston; Assistant Vice Presidents Robb and Robinett;
Provosts Frederick, Heller, Imholte and Sahlstrom; University
Attorney Tierney.

Student Representative present: Joe McLaughlin.

SUMMARY OF EXPENDITURES

Regent Moore presented the quarterly Summary of Expen-
ditures of the Board of Regents' Office and the Office of
the President.

The committee voted unanimously to recommend approval
of the Summary of Expenditures for the period ending
September 30, 1980.

REPORT OF THE ALL-UNIVERSITY HONORS COMMITTEE

Regent Moore stated that the recommendations of the All-
University Honors Committee were distributed to the Regents
and noted that, as is customary, the honors would not be
made public at the meeting.

The committee voted unanimously to recommend approval
of the report of the All-University Honors Committee.

PERSONNEL

President Magrath introduced Dr. Ellen Fahy, Dean of
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the School of Nursing, whose appointment was previously ap-
proved by the Board of Regents.

Dean Fahy addressed the committee regarding her posi-
tion within the School of Nursing and expressed her thanks
for the, appointment.

RECOGNITION OF WOMEN ATHLETES

The Board of Regents recognized various Women's Inter-
collegiate Athletics teams and individual women athletes
from the University of Minnesota, Twin Cities Campus, for
their achievement in winning the Region 6 Association for
Intercollegiate Athletics for Women Championships and/or
for qualifying for the national championships. Dr. Vivian
Barfield, Director of Women's Intercollegiate Athletics,
presented the women athletes and introduced the Assistant
Athletic Director, Kate Mathison.

COLLECTIVE BARGAINING AT UMD

Chairman Moore, on behalf of the Board of Regents and
the President, presented the following statement for the
record:

The Regents of the University of Minnesota note the
recent election designation of the University of Minnesota-
Duluth Education Association (UMDEA) as the collective bar-
gaining agent for faculty at the UMD campus. The Regents
affirm, acting through the President of the University and
his appropriate executive officers, their commitment to
enter into constructive collective bargaining with the UMD
bargaining unit as soon as possible.

We further note that the adoption of collective bar-
gaining by faculty at the UMD campus moves the University
of Minnesota into new and, in some respects, different re-
lationships with part of the University faculty. The Uni-
versity of Minnesota has historically been characterized
by a collegial and shared governance process, which is in
many aspects different and distinct from the patterns and
procedures inherent in collective bargaining; the latter
process is premised on a more formal employer-employee re-
lationship. The Regents' intent is that there be construc-
tive negotiations toward a contract serving the best inter-
ests of the University of Minnesota consistent with pre-
serving the constitutional authority of the Board of Re-
gents and furthering the University's fundamental function
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as an institution of higher learning dedicated to teaching,
research, and public service.

A new feature that has been introduced into the Uni-
versity's relationship with the UMD faculty is the appli-
cation of the provisions of the Public Employment Labor
Relations Act. The election at Duluth was initiated by
UMDEA under those provisions and as we move toward negotia-
tions between the UMDEA and the University, the provisions
of PELRA still guide our actions. The law makes specific
mention of "terms and conditions of employment" and "in-
herent managerial rights" and is quite specific in its
assignment of the latter rights to the employer, in this
case the Board of Regents. It is also clear that "terms
and conditions of employment" are not to be discussed or
changed except through the mechanism established for col-
lective bargaining by PELRA. These new conditions are at
odds with both the established consultative machinery on
the UMD campus and with the participation of UMD faculty
in the University-wide governance system shared by all
campuses. It is thus necessary to take certain steps in
order to insure that negotiations do not take place between
the University and the UMD faculty outside of the mechanism
specifically established for that purpose, while insuring
the continued functioning of the UMD campus. This poses
a dilemma, since practically everything involved in con-
sultation between the University and UMD administration
and the UMD faculty in one sense or another falls under
the provisions spelled out in PELRA. The only available
solution is to suspend the existing governance structure,
while retaining on an interim basis those mechanisms for
faculty participation which are required for the continued
functioning of the campus during the period of negotiations.
The following resolution is adopted in this spirit. The
following statement by the President specifies steps that
are to be taken immediately to reinstate on an interim
basis essential aspects of the governance system.

After a brief discussion, led by Vice President
Hasselmo, the following resolution was presented for action:

RESOLVED, that in view of pending collec-
tive bargaining negotiations with the UMD faculty,
the Board of Regents hereby suspends participa-
tion in the all-University Senate and its com-
mittees by persons from the University of Minnesota,
Duluth, who are now covered by collective bargain-
ing; 1 )that with regard to those persons The Regu-
lations Concerning Faculty Tenure are suspended,
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including the grievance procedures and the
powers of the judicial committee described
therein; that there is hereby suspended the
constitution of the Duluth Campus Assembly
and the constitutions of the respective
schools and other academic units of the
Duluth Campus where the faculty is now
covered by collective bargaining,

RESOLVED, FURTHER, that the President
is authorized to reinstate on an interim
basis such mechanisms of faculty governance
as are required for the proper functioning
of the University of Minnesota, Duluth,
while at the same time not relinquishing
the managerial rights conferred on the Re-
gents of the University of Minnesota by the
constitutional charger and by law.

)The UMD Medical School is part
of the Health Sciences and is
not included in collective
bargaining.

Regent Casey asked if the adoption of the resolution
would preclude negotiating on other issues not mentioned in
the resolution. Attorney Keller replied that it would not,
and that every term and condition of employment is subject
to negotiation.

Regent Dosland inquired if the measures proposed to
be reinstated by the President were required by law or were
policy matters. Attorney Keller responded that the matters
fall into both categories. He noted that terms and condi-
tions of employment could not be changed unilaterally,
while advisory committees are usually for the convenience
of the administration and are not a condition of employment.

The committee voted unanimously to recommend approval
of the resolution.

President Magrath presented the following interim
policy declaration to the committee in view of the action
of the Regents:

INTERIM POLICY DECLARATION BY THE PRESIDENT

In order to insure the continued functioning of the
University of Minnesota, Duluth, and consistent with the
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requirements of the Public Employment Labor Relations Act,
I hereby reinstate on an interim basis the following as-
pects of the faculty governance system at UMD:

Existing regulations and procedures for promo-
tion and tenure and existing grievance proce-
dures; mechanisms required by federal or state
law or because of institutional membership in
national or regional conferences or associa-
tions; additional advisory groups if required
for the continued functioning of the campus
and/or because of legal requirements.

I also hereby instruct the Provost of the University of
Minnesota, Duluth, to establish interim procedures for the
operation of the campus and to assure continued participa-
tion of UMD students in the governance of the campus and the
University.

Finally, I should note that this interim reinstatement
of certain aspects of the faculty governance system at UMD
is made with my reserving the right to make changes if I
deem them necessary and appropriate.

UPDATE ON THE HUBERT H. HUMPHREY
INSTITUTE OF PUBLIC AFFAIRS

Harlan Cleveland, Director of the Hubert H. Humphrey
Institute of Public Affairs, presented the framework for
the Humphrey Institute's work, that is: "Public affairs
is not one more discipline to be defined by a particular
method of analysis; it is not a new profession in the tra-
dition of medicine, business, and law; it is the public
action - the public responsibility component of every pro-
fession. "

Director Cleveland gave an extensive update on the
progress of the HHH Institute since he arrived. He indi-
cated that John Gardner was recently at the Institute and
in the future they will be consulting with Robert McNamara,
James Callahan, Father Ted Hessberg, and many other indivi-
duals from various walks of life who can contribute to a
stimulating environment for students at the Institute.

The Institute will conduct a continuing inquiry into
the need and the means of achieving more governance with
less government in our society, using the State of Minnesota
as its laboratory. Present plans include the organization
of a conference each Spring on some aspect of this dilemma.
The subject being considered for the first of these con-
ferences is industrial vitalization.
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Director Cleveland stated the effort of the Institute
is going to be to develop ideas having to do with subject
matter in the range of two to five years ahead of the gov-
ernment and to relate two education programs to this subject
matter - mid-career education for reflective leadership,
and continuation of an effective and successful program in
education of younger students for entry into public service.

APPOINTMENT OF U OF M FOUNDATION TRUSTEE

President Magrath recommended the appointment of Stephen
Pflaum as a University of Minnesota Foundation Trustee.

The committee voted unanimously to recommend approval
of Mr. Pflaum as a Trustee for a three-year term, effec-
tive October, 1980.

NOMINEES FOR THE HOSPITAL BOARD OF GOVERNORS

Regent Sherburne, Chairman of the Nominating Committee
of the Hospital Board of Governors, presented the committee
report. Regent Sherburne noted that the committee unani-
mously nominated Governors Atwood, Hanser, Lebedoff,
Quistgard, Sandberg, and Vann to succeed themselves for an
additional three-year term, effective January 1, 1981. Mr.
Albert Hanser was nominated to succeed himself as Chairman
of the Board and Ms. Sally Pillsbury was nominated to suc-
ceed herself as Vice Chairman.

A short discussion followed Regent Sherburne's presenta-
tion, and it was noted that this matter will be on the agenda
for action in December.

Regent Sherburne then presented the nomination of Richard
Lawrence Baldwin as the student member of the Board and recom-
mended this item for action.

The committee voted unanimously to recommend approval
of Mr. Baldwin as the student member of the Hospital Board
of Governors.

NEW STATE SPECIALS

Professor Rudolph Vecoli, Director of the Immigration
History Research Center, presented information on the Cen-
ter's legislative special. He indicated that the Center
was established in 1965 and since that time has become a
leading research institution in the field of immigration
and ethnic studies in the country.
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Professor Vecoli noted that the request is a one-time
request from the Legislature and it is in the context of
a challenge grant which the Center received in 1978 from
the National Endowment for the Humanities (NEH). The chal-
lenge grant is for $900,000, of which NEH will give the
Center $225,000 if $675,000 is raised. This would create
a fund which would generate income over the years to pro-
vide basic operating expenses for the Center beyond what
is available through regular appropriations.

Professor Vernon Ruttan and Professor Anne Krueger,
Directors of the Economic Development Center, presented
information on the Center, which originated in the mid-
1960's as the result of discussions between staff members
of the Department of Economics and the Department of Agri-
culture and Applied Economics.

It was noted that the Economic Development Center is
now seeking legislative assistance because during its first
decade of existence, the Center received substantial in-
stitutional support from outside the University and the
Directors had considerable discretion over the use of the
funds. More recently this institutional support has ceased,
and the Center receives project support, which has made it
difficult to maintain the core of the Center. The request
is for $50,000 each year.

A brief discussion followed these presentations.

At the invitation of Regent Goldfine, Student Repre-
sentative Joe McLaughlin addressed the committee regarding
the quality of research in the Department of Physiological
Hygiene. These comments were in relation to an item dis-
cussed at the meeting of the Physical Plant & Investments
Committee regarding a renovation project to make storage
space in Memorial Stadium for a study which the Department
of Physiological Hygiene is going to undertake. This study
will be the first large-scale attempt in this country to
influence coronary disease rates from the point of view
of community education.

Regent Schertler commented on the enjoyable and stimu-
lating evening that the Regents spent with the Regents
Professors the previous day, and cited this as an example
of the outstanding caliber of the faculty of the University
of Minnesota.

NEW BUSINESS

Regent Unger expressed concern that there has been
discussion in the news recently about the prospect of

218



certain University governance committees adopting guide-
lines for holding closed meetings. He suggested that the
appropriate Regents' committee should review the policy
on open meetings as applied to the committees within the
University who derive delegated authority from the Board
and take into consideration the possible need for a Re-
gents' policy regarding open meetings.

The meeting adjourned at 10:30 a.m.

DUANE A. WILSON, Secretary
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Year 1980-81

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

November 14, 1980

A meeting of the Board of Regents of the University
of Minnesota was held on Friday, November 14, 1980, at
10:40 a.m. in the Regents' Room, 238 Morrill Hall.

Regents present: Casey, Dosland, Goldfine, Latz,
Lebedoff, McGuiggan, Moore, Peterson, Schertler, Sherburne,
and Unger. President Magrath presided.

Staff present: Vice Presidents Hasselmo, French,
Johnson, Kegler, Keller, and Wilderson; Secretary Wilson;
Associate Vice President Odegard; University Attorney
Tierney; Provosts Frederick, Heller, Imholte, and Sahlstrom.

APPROVAL OF MINUTES

The Board of Regents voted unanimously to approve the
minutes of the following meetings:

Student Concerns Committee - October 16, 1980

Educational Policy & Long-Range Planning
Committee - October 16, 1980

Faculty & Staff Affairs Committee -
October 16, 1980

Physical Plant & Investments Committee -
October 16, 1980

Committee of the Whole - October 17, 1980

Board of Regents - October 17, 1980

REPORT OF THE CHAIRMAN

Regent Moore, Chairman of the committee, reported that
Regent Krenik was not in attendance at the meeting due to
the press of business matters.

She also reported that the Higher Education Coordinat-
ing Board has announced that the annual conference of the
Boards of Higher Education in Minnesota will be held on
Tuesday, December 2, 1980. All members of the Board of
Regents have been invited to attend.
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She further reported that the Board had received a
letter of appreciation from Regent Emeritus Elmer Andersen
for the citation which the Board of Regents presented him
in honor of his award from the National Adhesive and Seal-
ant Council.

REPORT OF THE PRESIDENT

President Magrath stated that he did not have a report
this month.

GIFTS

Associate Vice President Robert Odegard presented the
list of gifts to the University of Minnesota for the pre-
ceding month. The Board of Regents voted unanimously to
approve the gifts. Documentation is filed supplement to
the minutes, No. 21,467.

CONTRACT AND GRANT AWARDS

Vice President Keller submitted for approval the con-
tract and grant awards for November, 1980. The Board of
Regents voted unanimously to approve the contract and
grant awards. Documentation is filed supplement to the
minutes, No. 21,468.

APPLICATIONS FOR CONTRACTS AND GRANTS

Vice President Keller submitted for approval the ap-
plications for contracts and grants.

The Board of Regents voted unanimously to approve the
applications for contracts and grants.

REPORT OF THE COMMITTEE OF THE WHOLE

Regent Moore, Chairman of the committee, reported that
the committee voted unanimously to recommend approval of
the following actions:

a) Approval of the Summary of Expenditures for
the Board of Regents' Office and the Office
of the President for the period ending
September 30, 1980.

b) Report of the All-University Honors Commit-
tee. Documentation is filed supplement to
the minutes, No. 21,469.
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c) Approval of Stephen Pflaum as a University
of Minnesota Foundation Trustee for a three-
year term, effective October, 1980.

d) Approval of Richard Lawrence Baldwin as the
student member of the Hospital Board of
Governors.

e) Approval of a resolution regarding Collective
Bargaining at UMD, as follows, noting that
the comprehensive statement of the Board will
appear in the committee minutes:

RESOLVED, that in view of pending collec-
tive bargaining negotiations with the UMD fac-
ulty, the Board of Regents hereby suspends par-
ticipation in the all-University Senate and its
committees by persons from the University of
Minnesota, Duluth, who are now covered by col-
lective bargaining; 1 )that with regard to those
persons The Regulations Concerning Faculty
Tenure are suspended, including the grievance
procedures and the powers of the judicial com-
mittee described therein; that there is hereby
suspended the constitution of the Duluth Campus
Assembly and the constitutions of the respective
schools and other academic units of the Duluth
Campus where the faculty is now covered by
collective bargaining.

RESOLVED, FURTHER, that the President is
authorized to reinstate on an interim basis
such mechanisms of faculty governance as are
required for the proper functioning of the
University of Minnesota, Duluth, while at the
same time not relinquishing the managerial
rights conferred on the Regents of the Uni-
versity of Minnesota by the constitutional
charter and by law.

The UMD Medical School is part of
the Health Sciences and is not in-
cluded in collective bargaining.

The committee also noted the subsequent actions
of the President authorized by the resolution:

INTERIM POLICY DECLARATION BY THE PRESIDENT

In order to insure the continued functioning of the
University of Minnesota, Duluth, and consistent with the
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requirements of the Public Employment Labor Relations Act,
I hereby reinstate on an interim basis the following as-
pects of the faculty governance system at UMD:

Existing regulations and procedures for promo-
tion and tenure and existing grievance proce-
dures; mechanisms required by federal or state
law or because of institutional membership in
national or regional conferences or associa-
tions; additional advisory groups if required
for the continued functioning of the campus
and/or because of legal requirements.

I also hereby instruct the Provost of the University of
Minnesota, Duluth, to establish interim procedures for the
operation of the campus and to assure continued participa-
tion of UMD students in the governance of the campus and the
University.

Finally, I should note that this interim reinstatement
of certain aspects of the faculty governance system at UMD
is made with my reserving the right to make changes if I
deem them necessary and appropriate.

The Board of Regents voted unanimously to approve the
recommendations of the Committee of the Whole.

Regent Moore reported that Dr. Ellen Fahy, Dean of the
School of Nursing, was introduced to the committee, as were
various women athletes who were recognized for their achieve-
ment in winning the Region 6 AIAW Championships and/or for
qualifying for the national championships.

She also reported that the committee received an update
on the Hubert H. Humphrey Institute of Public Affairs and
reviewed nominees for the Hospital Board of Governors.

Regent Moore further reported that the committee was
presented with information on two new 1981-83 legislative
specials, the Immigration History Research Center and the
Economic Development Center. She noted that the commit-
tee also was addressed by Student Representative Joe
McLaughlin on the quality of research in the Department
of Physiological Hygiene, which was in relation to an
item discussed at the meeting of the Physical Plant &
Investments Committee. She noted that a suggestion was
made that a Regents' committee might review any new policy
on open meetings as applied to various internal committees
at the University of Minnesota.

REPORT OF THE EDUCATIONAL POLICY &
LONG-RANGE PLANNING COMMITTEE

Regent McGuiggan, Chairman of the committee, reported
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that the committee voted unanimously to recommend approval
of the following actions:

a) Approval of a resolution regarding B.S.
Degree in Dance, College of Education,
Twin Cities, as follows:

RESOLVED, that the Bachelor of Sci-
ence degree in Dance, College of Educa-
tion, Twin Cities, as recommended by the
Vice President for Academic Affairs be
approved and forwarded to the Curriculum
Advisory Committee of the Minnesota Higher
Education Coordinating Board for appro-
priate review and action.

b) Approval of resolution regarding Asso-
ciate Applied Science Degree Program with
an American Indian Mental Health Option,
College of Education, UMD, as follows:

RESOLVED, that the Associate of Ap-
plied Science Degree Program with an Ameri-
can Indian Mental Health Option, College
of Education, University of Minnesota,
Duluth, as recommended by the Vice Presi-
dent for Academic Affairs be approved and
forwarded to the Curriculum Advisory Com-
mittee of the Minnesota Higher Education
Coordinating Board for appropriate review
and action.

The Board of Regents voted unanimously to approve the
recommendations of the Educational Policy & Long-Range
Planning Committee.

Regent McGuiggan also reported that the committee re-
viewed for information the Institutional Planning Statement.

He further reported that the committee reviewed two
studies conducted by the Higher Education Coordinating
Board entitled "A Review of Teacher Education Programs:
Their Capacity and Response to Fluctuating Enrollments"
and "The Need for Special Education Teachers for Hearing
Impaired, Visually Handicapped and Deaf-Blind Children
and Youth: Recommendations for a Statewide Cooperative
Training Program".

Regent McGuiggan also reported that the committee had
held a special meeting in the morning to hear concerns of
the American Indians on the Twin Cities Campus. He noted
that several presentations were made and that the committee
felt the meeting had been very good for all concerned. He
stated that the administration and the committee would re-
view the concerns and requests of the American Indian stu-
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dents at UMD and on the Twin Cities Campus to formulate a
course of action.

REPORT OF THE FACULTY & STAFF AFFAIRS COMMITTEE

Regent Schertler, Chairman of the committee, reported
that the committee voted unanimously to recommend approval
of the following actions:

a) Approval of the Personnel Items as pre-
sented to the committee and attached as
Appendix I hereto.

b) Approval of the Noncampus Service Requests
as presented to the committee and attached
as Appendix II hereto.

c) Approval of the Civil Service Class Change
as presented to the committee. Documenta-
tion is filed supplement to the minutes,
No. 21,470.

The Board of Regents voted unanimously to approve the
recommendations of the Faculty & Staff Affairs Committee.

Regent Schertler also reported that the committee re-
viewed the Academic Staff-Administrative & Professional
Personnel proposal and noted that the item will be on the
agenda for action in December.

She also reported that the committee reviewed for in-
formation proposed Civil Service Rule changes, noting that
any proposed rule change pertaining to student employment
will be held in abeyance until the Student Concerns Com-
mittee resolves the issues regarding student employment.

REPORT OF THE PHYSICAL PLANT & INVESTMENTS COMMITTEE

Regent Peterson, Acting Chairman of the committee,
reported that the committee voted unanimously to recommend
approval of the following action:

a) Approval of the Monthly Report of the Vice
President for Finance for October, 1980.
Noted in the Report was the write-off of
uncollectible accounts of $3,622.84 for
the School of Dentistry.
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The following new project was also reported:

1. Remodeling of Centennial Hall Food Ser-
vice on the Twin Cities Campus. Funding
of approximately $1,700,000 to be pro-
vided from Support Services Reserves.

The Board of Regents voted unanimously to approve the
recommendation of the Physical Plant & Investments Com-
mittee. Documentation filed supplement to the minutes,
No. 21,471.

Regent Peterson also reported that the committee re-
viewed a resolution authorizing negotiation of a bank loan
not to exceed $250,000 to finance the remodeling of 6,000
square feet of space for the School of Public Health lo-
cated in Memorial Stadium. He noted that an additional
8,100 square feet in the Stadium was to be remodeled for
the School of Public Health and was to be financed by
using $460,500 from indirect cost recovery resources. A
short discussion ensued regarding the future of Memorial
Stadium and the feasibility of remodeling at this time.
A request was made that a briefing session regarding the
use of Memorial Stadium be held during the December meeting
of the Committee of the Whole for the benefit of all Board
members.

Regent Peterson further reported that the committee
reviewed two resolutions pertaining to the Hospital Re-
newal Project Funding which would amend Board of Regents'
actions of May 9, 1980 and August 9, 1979, to allow the use
of capital notes for all or part of the short-term financing
and would increase the maximum aggregate principal amount
of capital notes to be outstanding at any time to $10 mil-
lion instead of $5 million.

He also reported that the committee reviewed informa-
tion on the development of plans for a proposed hotel fa-
cility which would be located on the East Bank of the Twin
Cities Campus. He noted that these plans were definitely
only in the development stages as no action on the part
of the Board of Regents has been taken to approve such a
facility, but he did state that it is important to remember
that Powell Hall is to be demolished and that the University
Hospitals will be in dire need of accommodations for
some of their outpatients and visitors.
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REPORT OF THE STUDENT CONCERNS COMMITTEE

Regent Unger, Chairman of the committee, reported
that the committee voted unanimously to recommend approval
of the following action:

a) Approval of the 1981 summer session stu-
dent services fee of $34.20 for the Twin
Cities Campus.

The Board of Regents voted by a majority of 10 to 1
to approve the recommendation of the Student Concerns
Committee, with Regent McGuiggan voting against the recom-
mendation.

Regent McGuiggan stated that he wished to reiterate
his feelings regarding fees that he expressed at the May
meeting; that is, that there is a high percentage of in-
crease in the fees and that the matter of which costs
should be fees and which costs should be included in tui-
tion should be reviewed.

Regent Unger further reported that the committee re-
viewed a resolution which would affirm the principle that
student employment opportunities be considered as a finan-
cial resource for students and considered a form of finan-
cial aid. He stated that there was some controversy on
the subject by the committee and that the item will again
be discussed at the December meeting.

He also reported that the committee reviewed progress
made to date on the revising of the Board of Publications
Constitution and Bylaws and noted that a draft should be
before the committee for review in December.

Regent Unger reported that the last item discussed at
the committee meeting was a report on recent changes in the
student hospitalization insurance program offered at the
University of Minnesota and noted some of the problems
which the Health Service is having in obtaining an adequate
insurance program at a minimal cost.

The meeting adjourned at 12:10 p.m.

DUANE A. WILSON, Secretary
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ACADEMIC PERSONNEL

REVISED DOCKET FORMAT

I. "Amendment of Minutes" will not be an item on the revised personnel docket.
Authority to make amendments as appropriate with respect to academic personnel
actions as recorded at a prior meeting has been delegated to the Vice President
for Academic Affairs and the Vice President for Health Sciences.

II. "Budget Amendments" will not be an item on the revised personnel docket.
Authority to make amendments as appropriate has been delegated to the
Vice President for Academic Affairs and the Vice President for Health Sciences.

III. "Retirements" will appear on the revised personnel docket in the same
format as on the former docket. All retirements will appear in a timely
fashion. In addition, in September, 1981 an annual summary will be prepared.

IV. "Resignations" will appear on the revised personnel docket in the same
format as on the former docket. All resignations will appear in a timely
fashion.

V. "Appointments" will appear in a revised format on the new docket:

A. Appointment summary chart will distinguish:

1. Between faculty and academic staff

2. Between regular and non-regular faculty

B. Biographical data will continue to be presented for major appointments.
This data will appear on a separate page at the end of the personnel docket.

C. The affirmative action chart, "Docket Positions, Applicant Pool, and
Department Composition" will continue to appear on a separate sheet
following the personnel docket.

D. Authority has been delegated to the Vice President for Academic Affairs
to determine items of major interest to be listed individually under "Appointments."

VI. "Special Appointments" will appear in a revised format on the new docket.
Summary information will appear for special appointments each month, providing as
appropriate (1)college/department, (2) type of appointment, (3) percent time,
(4) hourly rate, and (5) dates.

VII. "Promotions and Transfers" will be more appropriately titled "Changes in
Status" on the revised personnel docket. Summary data arranged according
to kinds of changes will appear at the beginning of the section. In addition,
authority has been delegated to the Vice President for Academic Affairs to
determine items of major interest which will be listed individually in
the section on changes in status.



Revised Docket Format
Page Two

VIII. "Salary adjustments" will appear in a revised format on the new docket.
Summary data arranged according to rank will appear at the beginning of
the section. In addition, authority has been delegated to the Vice
President for Academic Affairs to determine items of major interest
which will be listed individually under "Salary Adjustments."

IX. "Leaves of Absence" will appear on the revised personnel docket in the
same format in which it appeared on former dockets. All leaves of absence
will be listed individually.

X. "Sabbatical Furloughs" will appear on the revised docket in the same format
in which it appeared on former dockets. All sabbatical furloughs will be
listed individually.

XI. "Noncampus Service Requests" will appear in a revised format on the new
docket.

A. Each month summary information by unit will be presented for requests
received following the last Regents' meeting. In addition, the
Vice President for Academic Affairs has been given authority to
determine items of major interest which will be listed separately.

B. Every quarter (January, April, July, etc.) summary data on noncampus
service requests for that particular quarter will be presented. College/
department units will be identified, and the following tabulations will
also appear: (1) number of persons per unit making requests, (2) number
of requests per unit, (3) average number of days per month per unit
for persons making requests, and (4) average number of days per month
per unit distinguishing between compensated and noncompensated service.

C. In October the annual summary of the status of noncampus service requests
will be presented following the same format as that used in October 1980.
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ACADEMIC PERSONNEL ACTIONS

(Revised Docket Format)

NOVEMBER 1980

RETIREMENTS

George McCutcheon as Professor Emeritus General College effective
June 15, 1980

Marvin E Smith as Professor Emeritus Forest Resources and Extension
Forester Agricultural Extension Service effective October 31, 1980

RESIGNATIONS

Peter F Briggs Professor School of Public Health on leave without
salary effective June 15, 1980

William H Burke Professor Animal Science effective October 9, 1980

Daniel Halpern Professor Physical Medicine and Rehabilitation effective
September 30, 1980

James W Bauder Associate Professor Soil Science and Extension Specialist-
Soils Agricultural Extension Service effective October 31, 1980

Sharon L Rising Assistant Professor School of Nursing effective
November 15, 1980

DEATH

Mabelle G McCullough Associate Professor Office of the Vice President
for Student Affairs died October 12, 1980

Professor McCullough had been a University staff member in the Office of
the Vice President for Student Affairs since 1945.

APPOINTMENTS

Because the docket is now being presented in a different format, items
formerly identified as 'docket' and 'non-docket' will now be totaled
together in the summary chart.

White Black Hispanic Asian Am. I.
M F M F M F M F M F

Faculty
Regular 11 5 1
Non-Regular 38 34 1 1 1 8 1 1

Academic Staff 18 17 2 2 1

November Total 67 56 1 2 2 1 10 1 1 1



Note:

1. Gary Parker as Associate Professor Civil and Mineral Engineering
beginning September 16, 1980 at the rate of $27,000 Term BP

Paul Armer as Associate Director Charles Babbage Institute and
Adjunct Professor School of Physics and Astronomy-History of Science
and Technology November 1, 1980 to June 30, 1981 at the rate of $40,900
Term AT

Walter F Rogosheske as Professor Law School March 16 to June 15, 1981
at the rate of $60,000 Term BT

SPECIAL APPOINTMENTS

The request for special appointments includes 9 emeritus faculty and
6 lecturers at the MacPhail Center distributed as follows:

Regents Professor 1
Professor 5

Associate Professor 2
Visiting Professor 1
Lecturer 6

The departments or colleges by whom they are
of appointment are shown below.

to be employed and the type

College/Department

Public Health
Student Affairs

Physics

St Anthony Falls
Hydraulic Laboratory

Music

Agricultural Extension Service(2)

Continuing Education and Extension

Percent Time

Type of Appointment

Hourly Rate

60%
75%
50%

100%

X
X

25%
X

Dates

9/16/80-6/15/81
10/1-12/31/80
1/1-4/15/81
6/15-6/30/81;
7/1-9/15/80

9/16/80-6/15/81
9/16/80-6/15/81

10/1/80-6/15/81
9/2-10/9/80

Music X

MacPhail Center
Associate Professor
Lecturer

Lecturer (3)
Lecturer
Lecturer

80%
22%

80%
42%
30%

X

9/16/80-6/30/81

9/16/80-6/15/81
9/16-9/30/80
10/1/80-6/30/81
9/16/80-6/15/81
9/16/80-6/15/81
9/16/80-6/15/81



Note:

Lars V Ahlfors as Visiting Ordway Professor School of Mathematics
September 16 to December 15, 1980 at $14,000 Term CT ($42,000 B rate)
(Professor Ahlfors is Professor Emeritus at Harvard University)

CHANGES IN STATUS

Addition of administrative title 4
Continuation of administrative title 1
Change of faculty title 2
Change of department affiliation 1

Note:

Harold S Swofford Jr Professor and Academic Vice Chairman Chemistry
at $36,500 Term BP to serve as Professor and Acting Chairman at the
rate of $36,500 Term BP and $3,600 Term BT administrative augmentation
September 16 to December 15, 1980

Gerhard H Weiss Professor German at $33,900 Term BP to serve in
addition as Acting Chairman Slavic and East European Languages at the
rate of $3,000 Term BT administrative augmentation for 1980-81

2. Ellen R Robert Assistant Professor Division of Social Sciences Morris
at $19,500 Term BP to serve as Coordinator Student Academic Support
Services College of Liberal Arts at the rate of $20,000 Term AP
September 16, 1980 to June 30, 1981 (tenure as an assistant professor
will be retained in the Division of Social Sciences at Morris)

Clinton T Johnson Associate Vice President for Finance and Treasurer
The Business Office at $58,000 Term AE to continue to serve as Acting
Vice President for Finance and Treasurer Office of the Vice President
for Finance at $17,938 Term CE ($61,500 A rate) October 16, 1980 to
January 31, 1981

James L Hetland Jr from Adjunct Professor Hubert H Humphrey Institute
of Public Affairs-Planning at $3,700 Term CTH33 ($33,300 B rate)
March 16 to June 15, 1980 to Adjunct Professor Law School at $4,800
Term CTH43 ($33,300 B rate) September 16 to December 15, 1980

SALARY ADJUSTMENTS

Professor 3
Associate Professor 3
Assistant Professor 1
Director 1
Clinical Professor 1
Clinical Associate Professor 2Note:

Roger C Park Professor Law School from $39,000 Term BP to the rate
of $44,000 Term BP beginning September 16, 1980 to reflect his appoint-
ment to the Julius E Davis Chair for this year



Maynard C Reynolds Professor Psychoeducational Studies at $43,600
Term BP on sabbatical furlough for 1980-81 to receive $21,800 from
National Support Systems Project and Regional Resource Center funds
to be paid through the University

LEAVES OF ABSENCE

Marvin B Bacaner Professor Physiology leave without salary October 16,
1980 to January 6, 1981 to set up trials for bethanadine in Minneapolis,
Boston, New York, Seattle, San Francisco and Los Angeles

Francis de Vos Professor Horticultural Science and Landscape Architec-
ture and Director Landscape Arboretum and Horticultural Research Center
Agricultural Extension Service leave with salary October 14-27, 1980 for
jury duty

Nelson D Goldberg Professor Pharmacology and Laboratory Medicine and
Pathology leave with salary October 23 to November 24, 1980 to lecture
in China as part of the agreement between the United States and China
to exchange scholars

F Gerald Kline Professor and Director School of Journalism and Mass
Communication leave with salary November 5-28, 1980 to lecture in six
European cities on "Mass Media and the Presidential Election"

Frederic J Kottke Professor and Head Physical Medicine and Rehabilitation
leave with salary November 4 to December 20, 1980 to lecture and accept
honorary membership in the Dutch Academy of Physical Medicine and Rehabil-
itation at Enschede, Netherlands and to study methods used for functional
electrical stimulation of patients with brain damage and inadequate coor-
dination at the Zavod za Rehabilitacijo Invalidov Ljubljana in Yugoslavia

Robert K Leik Professor Sociology and Director Family Study Center
leave with salary October 1-30, 1980 to work on study of family stress
due to Mt St Helens with time to be spent at Washington State University

Richard R Martin Professor Communication Disorders 54% time leave
without salary for 1980-81 because of illness

Roger B Martin Professor School of Architecture and Landscape Archi-
tecture 25% leave without salary for 1980-81 to undertake professional
research

Palmer Rogers Professor Microbiology leave with salary October 1, 1980
to March 31, 1981 to participate in the Intergovernmental Personnel Act
of 1970 as a Microbiologist with the Division of Biological Energy
Research, United States Department of Energy, Washington, DC (salary
will be paid by the Department of Energy)

Rudolph J Vecoli Professor History and Director Immigration History
Research Center leave with salary October 1 to November 1, 1980 to
attend Conference on Louis Adamic in Yugoslavia, to conduct research
at the Archivio Centrale dello State in Rome, Italy, the Institute of
Migration in Turku, the University of Helsinki and the International
Institute of Social History in Amsterdam, and to lecture in Sweden



Ruth Stryker-Gordon Associate Professor School of Public Health
leave without salary November 1-30, 1980 to complete work on book
to be published in 1981

Bert T Swanson II associate Professor Horticultural Science and
Landscape Architecture and Extension Specialist Nursery Management
Agricultural Extension Service leave with salary November 3-15, 1980
for mandatory active duty for U.S. Navy

Terri M Shannon Assistant Professor Home Economics Duluth continua-
tion of 25% time leave without salary December 1, 1980 to February 28,
1981 for personal reasons

Ralph O Wollan Assistant Professor School of Public Health and Health
Physicist Boynton Health Service leave without salary September 22 to
October 3, 1980 for additional vacation

SABBATICAL FURLOUGHS

Anatoly S Liberman Professor German sabbatical furlough for 1981-82
in conjunction with Guggenheim Fellowship to write book on Germanic
accentology with time to be spent in Minneapolis

Walter J Maier Professor Civil and Mineral Engineering sabbatical
furlough for 1981-82 to do research on treatment and ultimate disposal
of man-made wastes including hazardous materials with time to be spent
in Osaka and Tokyo, Japan

George Seltzer Professor Industrial Relations sabbatical furlough
January 5 to June 15, 1981 to study job security, job creation, and
income maintenance in advanced societies with particular reference to
the respective roles of government and the private sector in the United
States with time to be spent in Minnesota and Washington, D C

Cassandra Caskey Assistant Professor Slavic and East European Languages
sabbatical furlough for 1981-82 to do research in Yugoslavia on folklore
and linguistics of southern slavic languages

Mary E Gee Assistant Professor General College sabbatical furlough
for 1981-82 to complete research and writing projects begun in the areas
of film, music, family history, travel, and papers in a special collec-
tion at Boston University Library with time to be spent in Boston,
New York, Philadelphia, Washington, D C or Palm Beach

Austin J McLean Assistant Professor Wilson Library sabbatical furlough
November 1, 1981 to October 31, 1982 to edit the diary (1924-1933) of
Archer Gilfillan, a South Dakota sheepherder and author, with time to
be spent in Buffalo, South Dakota, and Minneapolis
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CIVIL SERVICE PERSONNEL ACTIONS

RESIGNATIONS

P Victor Grambsch Senior Scientist School of Public Health effective
October 15, 1980

Thomas L Olson Assistant Director Office of Research Administration
effective October 31, 1980

PROMOTION AND TRANSFER

Edward F Wink from Assistant to the Director Medical School -
Administration at $29,600 Term AE to Administrative Director Laboratory
Medicine and Pathology at the rate of $30,000 Term AS September 16,
1980 to June 30, 1981

SALARY ADJUSTMENTS

Jack M Freedman Administrative Director University of Minnesota
Hospitals from $24,684 Term AS to the rate of $25,908 Term AS
September 15, 1980 to June 30, 1981

Kathryn A Peper Hospital Accounting Officer University of Minnesota
Hospitals from the rate of $26,748 Term AS September 5, 1979 to June 30,
1980 and $27,396 Term AS for 1980-81 to the rate of $28,080 Term AS
March 16 to June 30, 1980 and $28,728 Term AS for 1980-81

LEAVE OF ABSENCE

Phillip G Thompson Associate Patent Administrator Office of the
University Attorney continuation of leave without salary September 22
to October 1, 1980 for medical reasons

7



NONCAMPUS SERVICE REQUESTS

November 1980

The items listed below reflect the requests for approval of consulting and
outside service agreements which have been received following the October
Board of Regents' meeting. As Vice President for Academic Affairs, and on
behalf of the President, I have examined these requests and certify that all
conform to the Board of Regents' policies on Consulting and Outside Work and
Outside Affiliations and the appropriate administrative policies relating
to noncampus service, professional and consulting activity. All are
recommended for approval.

Kenneth H. Keller
Vice President for Academic Affairs

Academic Average
Personnel Average Days/

Academic Presenting Number Days/ Month
Personnel Requests for of Month Uncom-

Unit in Unit Approval Requests Compensated pensated

College of Agriculture

Entomology, Fisheries & Wildlife 32 1 1 1&1/2 2
Horticultural Science & Landscape

Architecture 36 1 1 2

College of Agriculture and
College of Home Economics

Food Science & Nutrition 40 1 1 1/2 1&3/4

College of Business Administration 79 1 1 1&1/2-

Continuing Education & Extension

Conferences 13 1 1 3

General College 79 1 1 2/3

College of Liberal Arts

Journalism & Mass Communication 25 1 1 2&1/4 -
Psychology 39 1 2 1 3
Theatre Arts 18 1 1 3



Academic
Personnel
Presenting
Requests for
Approval

Number
of
Requests

Average
Days/
Month
Compensated

Medical School

Pharmacology

School of Nursing

School of Public Health

Institute of Technology

Civil & Mineral Engineering
Electrical Engineering
Mathematics
Mechanical Engineering
School of Physics & Astronomy

University of Minnesota, Duluth

School of Business & Economics
College of Letters & Science
School of Medicine
School of Social Development

Academic
Personnel
in Unit

Average
Days/
Month
Uncom-
pensated

25

66

136

3&2/5

1&1/2

4/5

1/3

35
41
82
40
71

1
3
1
2
1

4
4
3
4

2/5

39
175
44
14

1.
1
1
1

1&1/10
2

1 3/8

-i^/..


