
SCFA RETIREMENT SUBCOMMITTEE 
MINUTES OF MEETING 
FEBRUARY 1, 2010 
 
[In these minutes: Faculty Retirement Plan Investment Performance Report for Period-Ending 
December 31, 2009, Automatic Enrollment, Formal Investment Advice, Securian Annual 
Review March 1, 2010] 
 
[These minutes reflect discussion and debate at a meeting of a committee of the University of 
Minnesota Senate; none of the comments, conclusions or actions reported in these minutes 
represent the views of, nor are they binding on, the Senate, the Administration or the Board of 
Regents.] 
 
PRESENT:  Murray Frank, chair, Jane Carlstrom, Thomas Schenk, Nancy Fulton, Joe Jameson, 
Barry Melcher, Chris Suedbeck, Daniel Feeney, Kathryn Hanna, Kathleen Hansen, Jennifred 
Nellis, Burt Sundquist 
 
REGRETS:  Gavin Watt, Jackie Singer 
 
ABSENT:  Vernon Cardwell, Harvey Keynes 
 
OTHERS ATTENDING:  Rosalie O’Brien, counsel to the committee, Shonna Schroeder, 
retirement programs coordinator 
 
I).  Professor Frank called the meeting to order and welcomed all those present. 
 
II).  Members unanimously approved the December 7, 2009 minutes. 
 
III).  Shonna Schroeder, retirement programs coordinator, turned members’ attention to the 
Faculty Retirement Plan Investment Performance Report for period-ending December 31, 2009.  
The report is fairly unremarkable and there is nothing of great concern to reported, stated Ms. 
Schroeder.  For the most part, fund returns have started to turn around following last year’s 
downturn. 
 
Ms. Schroeder noted that the Vanguard FTSE Social Index Fund has been frozen.  The new 
socially responsible investment option, the PAX World Balanced Fund, replaced the Vanguard 
FTSE Social Index Fund for new contributions as of December 1, 2009. 
 
Ms. Schroeder noted that the asset breakdown report for period-ending December 31, 2009 will 
be available at the next meeting on March 1, 2010. 
 
A member requested that an expense ratio column be added to the FRP Investment Performance 
Report.  Ms. Schroeder stated that she will add this information, but noted that these ratios are 
also available on-line.  Mr. Suedbeck cautioned that with international funds generally having a 
higher expense ratio, he would hate to see people not invest in these funds simply because 
domestic funds are less expensive. 



 
IV).  Professor Frank reminded members of the committee’s on-going discussions regarding the 
low participation levels in the Optional Retirement Plan (hereafter ORP) and Section 457 
Deferred Compensation Plan (hereafter 457).  Over the past decade, an increasing number of 
employers have changed their defaults so that when a person is hired, they are automatically 
enrolled in at least one of an organization’s voluntary plans as well as its retirement plan.  
Automatic enrollment does not require an employee to take any initiative or action in order to 
participate.  As a result, unless an employee elects otherwise, he/she is automatically enrolled, 
and his/her take-home pay is reduced by a specified amount.  Professor Frank turned members’ 
attention to an automatic enrollment handout prepared by Securian.  He asked members for their 
thoughts on encouraging the University to think about automatic enrollment for the ORP and 457 
plans.  Currently, if employees do not take action, the default is zero.  Should the default number 
be changed to something other than zero, asked Professor Frank? 
 
Members spent a fair amount of time discussing the automatic enrollment issue.  While members 
agreed that most people, in general, need to save more for their retirement, many also voiced 
their concern that implementing automatic enrollment in voluntary plans would create more 
angst than goodwill among University employees. 
 
The following considerations were mentioned: 

• The University’s Faculty Retirement Plan has consolidated recordkeeping, but the ORP 
and 457 plans do not.  As a result, the University would have to designate, which fund(s) 
contributions would be deposited in. 

• The University would need to make it very clear and easy on how to opt out of 
participating. 

• Given the level of financial debt that many new faculty have when they start at the 
University, automatic enrollment is not a good idea.  When faculty become tenured, 
however, would be a more appropriate time to implement such a procedure. 

• Institutional recordkeeping costs associated with managing accounts with very small 
balances - which could arise due to persons opting out after a short time, but not timely 
enough to prevent automatic enrollment from becoming effective - could be burdensome.   

 
Ms. Schroeder noted that while automatic enrollment is worth exploring, implementing it at the 
University would be extremely difficult given the number of retirement plan vendors, and, also, 
the fact that the ORP is an individual investment contract plan, which means that under current 
vendor arrangements, employees must sign up for the plan.  
 
An on-going issue for this committee, noted Professor Frank, has been how to get people to start 
thinking about their retirement.  He solicited members’ ideas for ways to get people to start 
paying attention to their retirement. 
 
Ideas generated included: 

• Identify a week or a month annually to focus on raising awareness about the importance 
of planning for retirement. 

• Sponsor a training program for faculty and staff on all aspects of finance. 



• Survey employees to determine what percentage are saving for retirement and collect 
ideas for what it might take to inspire people to save. 

 
In summary, Professor Frank noted that he did not hear a lot of enthusiasm for automatic 
enrollment.  Having said this, he asked members to file the automatic enrollment handout as a 
piece of information, given it is a trend that is being encouraged by the U.S. government. 
 
V).  With respect to the committee’s discussion at its last meeting concerning requesting the 
University to provide employees with access to formal investment advice services, Professor 
Frank stated that in light of the challenging financial times ahead, now would not be the time to 
pursue offering such services if doing so would involve additional cost to the University.   
 
A member proposed having the administration explore partnering with other Big 10 institutions, 
for example, and try to negotiate a discounted rate for employees who would like to use a formal 
investment advice service.  There would be no cost to the institution other than investing the time 
to negotiate this discounted service.  
 
VI).  Professor Frank reported that the Securian annual review will be on Monday, March 1.  He 
solicited members’ thoughts on what they would like Securian to address.  The following items 
were mentioned: 

• Receive an update on what is happening with Lynne Mills’ position.  Request that 
Securian provide biography information on her replacement.  The committee needs to 
impress upon Securian that it will be watching this transition and the performance of the 
General Account and General Account Limited closely. 

• Is Securian continually reviewing funds in the ORP and 457 plans?  What is Securian 
doing as far as background, homework and continuous monitoring on the performance of 
the funds in these plans?  What is Securian’s current relationship with Waddell & Reed? 

• Receive data/statistics on the use of the financial calculators on the Securian website. 
 
While not necessarily a question for Securian, Chris Suedbeck suggested the committee look at 
the possibility of a common platform for the Faculty Retirement Plan, ORP and 457 plans.   
Explore whether it is possible to have optional plans other then as individual contracts in order to 
achieve benefits of scale that otherwise would not be achievable.  A common platform would 
facilitate the ability to get advice across the fund offerings, streamline the fund line-up, provide 
for complete consolidated recordkeeping, etc.?  What would be the expenses associated with 
having a common provider?  Doing this may make selecting funds more digestible and less 
confusing for plan participants.  Rosalie O’Brien noted that Jackie Singer, who was not present, 
would likely have some thoughts to contribute to this discussion, and said that she would also 
seek additional information.  
 
A member asked to receive an update at the next meeting on the assets that have been 
contributed thus far to the new PAX World Balanced Fund. 
 
VII).  Hearing no further business, Professor Frank adjourned the meeting. 
 
        Renee Dempsey 



        University Senate 


