
BENEFITS ADVISORY COMMITTEE 
MINUTES OF MEETING 
FEBRUARY 4, 2010 
 
 [In these minutes:  New BAC Members/Resignations, Administrative Working Group 
(AWG) Update, Ted Butler Announcement, 2009 – 2010 UPlan Open Enrollment Report, 
Pharmacy Benefit Manager RFP Update, February 1 Senate Committee on Finance and 
Planning Retreat Update, Plan Review Update, Election of Vice Chair for July 1, 2010 – 
June 30, 2011 Term] 
 
[These minutes reflect discussion and debate at a meeting of a committee of the 
University Senate; none of the comments, conclusions, or actions reported in these 
minutes represent the view of, nor are they binding on the Senate, the Administration, or 
the Board of Regents.] 
 
PRESENT:  Gavin Watt (chair), William Roberts, Dale Swanson, Sharon Binek, Jody 
Ebert, Jennifer Imsande, Sara Parcells, Sandi Sherman, Nancy Fulton, Joseph Jameson, 
Michael Marotteck, Carl Anderson, Amos Deinard, George Green, Judith Garrard, 
Richard McGehee, Fred Morrison, Michael O’Reilly, Theodor Litman, Rodney Loper 
 
REGRETS:  Tina Falkner, Dann Chapman 
 
ABSENT:  Sam Firoozi, Carol Carrier, Frank Cerra, Keith Dunder 
 
OTHERS ATTENDING:  Linda Blake, Joyce Carlson, Karen Chapin, Kurt Errickson, 
Shirley Kuehn, Kathy Pouliot, Kelly Schrotberger, Jackie Singer, Sheri Stone, Curt 
Swenson 
 
I).  Gavin Watt called the meeting to order, and welcomed Sharon Binek who is replacing 
Rhonda Jennen on the committee.  As of January 1, 2010, Ms. Binek replaced Ms. Jennen 
as president of Local 3260.  In addition, Mr. Watt reported that Karen Wolterstorff, a 
former P&A representative, has resigned from the BAC.  CAPA is aware of Ms. 
Wolterstorff’s resignation and will be identifying a replacement to fill this seat.  Mr. Watt 
noted that there is also a Civil Service vacancy on the BAC, which needs to be filled.  He 
acknowledged the service of Ms. Jennen and Ms. Wolterstorff on the BAC over the 
years, and their thoughtful contributions to the work of the committee. 
 
II).  Mr. Watt provided members with a brief Administrative Working Group (hereafter 
AWG) update.  He noted that the working group is in “big idea country” now.  Professor 
McGehee has been invited to participate in AWG meeting discussions.  On February 19, 
2010, an AWG retreat will be held at Towers Watson, the University’s benefits 
consultant. 
 
At recent meetings, the AWG: 

• Reviewed a cost driver report prepared by Towers Watson. 
• Discussed the rates methodology for 2011. 



• Discussed the potential UMP/Fairview merger. 
• Talked about offering the UPlan to additional participants, particularly UMP 

employees.  (Subsequent consultation with Gray Plant Mooty determined that 
this would not be workable given the University is a governmental entity and 
UMP is non-governmental.) 

• Continued health care legislation discussion. 
• Planned for the upcoming February 19 retreat. 

 
III).  Ms. Chapin reported that Ted Butler, health programs financial manager – 
Employee Benefits, has taken a new position at the University.  He is the new financial 
manager for the Department of Chemical Engineering and Materials Science.  Until this 
vacancy is filled, Kelly Schrotberger along with other Employee Benefits’ employees 
have assumed many of Mr. Butler’s responsibilities.  Employee Benefits thoroughly 
enjoyed having Mr. Butler work for them and wish him well in his new position. 
 
IV).  Next, Mr. Watt called on Kelly Schrotberger to provide the committee with the 
2009 – 2010 UPlan Open Enrollment Report.  She began by noting that there was not a 
lot of movement between plans for this year’s open enrollment.  Copies of this report 
were distributed to the committee.  Ms. Schrotberger then walked members through the 
report and highlighted the following:  

• Base plan membership in Medica Elect & Essential Twin Cities increased.  In 
addition, Medica Elect & Essential Duluth increased enrollment by 12.4%, which 
is likely attributable to the fact that St. Mary’s Duluth Clinic is now in the Elect & 
Essential network. 

• Insights by Medica decreased enrollment by 10.5%. 
• Overall medical plan enrollments increased, and waivers decreased. 
• Approximately 13,000 members are covered under one of the UPlan’s narrow 

network plans. 
• There was not a lot of movement in the over 65 retiree medical enrollments.  

During calendar year 2009, a majority of over 65 retiree enrollments were in 
Medica and HealthPartners’ plans while there were modest reductions in the Blue 
Cross Blue Shield and UCare plans.  Employee Benefits will be keeping a close 
eye on health care reform and the possible impact it could have on the Medica 
Group Advantage Solution plan. 

• In terms of UPlan dental coverage, there was not a lot of movement between the 
dental plans.  Dental enrollments increased, and waivers decreased. 

• Delta Dental Premier for active employees increased enrollment by approximately 
100 members for 2010. 

• HealthPartners decreased medical enrollment by roughly 80 members for 2010. 
 
Mr. Watt thanked Ms. Schrotberger for her report. 
 
Questions/comments from members included: 

• Is the Medica Group Advantage Solution plan vulnerable to legislative changes in 
a way that the other over 65 retiree plans are not?  Current health care reform 
legislation, noted Ms. Chapin, does not look favorably on Advantage plans 



whereby members sign away their Medicare rights.  Professor Morrison added 
that Medicare Advantage plans receive a rather large federal subsidy because they 
are more expensive than traditional Medicare for the federal government.  Health 
care legislation has proposed that Medicare Advantage plans receive the same 
amount of funding as the traditional Medicare plan, which would serve to force 
these types of plans out of business.  Ms. Chapin noted that Medica has informed 
the University that they are working to have a national solution should its 
Advantage plan be unsustainable. 

• Why are more people covered by the dental plans than the medical plans?  Ms. 
Schrotberger noted that the dental numbers include retirees, but the medical plan 
numbers do not.  Ms. Pouliot added that some UPlan members choose to elect 
dental coverage despite the fact their spouse/same sex domestic partner has 
coverage through their employer. 

 
V).  Mr. Watt called on Professor Morrison to provide the committee with a Pharmacy 
Benefit Manager (hereafter PBM) RFP update.  Professor Morrison reported that the RFP 
was issued in mid November, and responses were received back in mid January.  There 
were 16 responses, which are currently being reviewed. 
 
The PBM RFP committee is made up of six members, Dann Chapman, Karen Chapin, 
Gavin Watt, Dale Swanson, Professor Steve Schondelmeyer, and Professor Morrison, 
who serves as chair.  There are plans to convene the RFP committee in early March to 
identify finalists.  Then, in mid March, interviews will take place.  A final 
recommendation should be announced shortly thereafter. 
 
The RFP committee is looking for a PBM who will be responsive in terms of price, 
formulary, administrative operation and customer service.  Reference checks are being 
conducted on the finalists. 
 
A member asked Professor Morrison how he rates the University’s current PBM.  
Professor Morrison declined to answer noting his need to remain fair and impartial. 
 
In terms of references, a member suggested that references beyond those put forward by 
the PBMs should be contacted.  Important information can be garnered from clients who 
are not specifically listed as references.  Professor Morrison concurred.  He added that the 
University is fortunate to be working with a Towers Watson consultant who is very 
knowledgeable about the candidates.  Ms. Chapin stated that with respect to references, 
the University also checks references on companies that have terminated from the PBMs. 
 
Mr. Watt commented that the last time the University conducted a PBM RFP it had never 
done a PBM RFP before.  The University has learned a lot over the last four years, which 
is serving to inform its choice when it comes to identifying the next PBM. 
 
VI).  On Monday, February 1, 2010, the Senate Committee on Finance and Planning 
(SCFP) held a health care retreat, reported Mr. Watt.  He along with Dann Chapman and 
Professor Morrison were in attendance.  Mr. Watt stated that he shared historical 



information concerning University health care benefits, Mr. Chapman provided cost 
information, and Professor Morrison spoke to the possible effects health care reform 
could have on the UPlan. 
 
At the request of Mr. Watt, Professor Morrison shared the thrust of his remarks to the 
SCFP with members.  There are two big factors in the current health care legislation, 
noted Professor Morrison, that would have implications for the University: 

1. Cadillac tax – While the University does not have a Cadillac health care plan per 
se, it is very close to the level at which the University would be subject to the 
40% tax on health care benefits outlined in proposed legislation.  Above and 
beyond this issue, noted Professor Morrison, is the fact that the bill, as currently 
written, does not include an inflation rider until 2014, and then after 2014 the 
inflation rider is only at the general cost of living increase level plus one 
percentage.  If the Cadillac tax is enacted, the University will be pressed on what 
is an allowable expense.  As a result, for a multitude of reasons including political 
considerations, the University would not be in a position to offer a health plan that 
incurs a Cadillac tax.  Doing so would not only have a dollar cost to the 
University, but a political cost. 

2. Percentage of salary paid towards medical premiums - To simply, noted Professor 
Morrison, the Senate bill states that if an individual pays more than 9.6% of their 
income for their portion of employer-sponsored health insurance premiums, they 
may choose to elect an exchange plan in their locality.  The exchange plan, in 
turn, will charge the employer for all or a substantial portion of the exchange plan 
coverage.  The House bill, on the other hand, puts the income threshold at 
approximately 11%.  The University, over time, will undoubtedly have to explore 
limiting the cost of health care coverage to individual employees.  The equities 
related to this issue are significant. 

 
A member asked about whether the University has considered a cafeteria plan for 
employee health benefits.  Professor Morrison stated that health reform legislation, as 
currently written, would play havoc with cafeteria plans.   
 
Professor Morrison stated that the medical plan RFP will be issued late in 2011 to take 
effect on January 1, 2012.  Having said this, the University will be looking for insurance 
companies that can be flexible in light of potential changes in federal law.  The 
University will be wanting to identify companies who can not only deliver on the plan it 
describes in the RFP, but also any plan the University might need to describe in the future 
in order to comply with federal legislation. 
 
Mr. Watt thanked Professor Morrison for this update. 
 
VII).  Plan reviews will be conducted in the spring beginning in April.  Mr. Watt 
acknowledged and thanked members who volunteered to collect medical and dental 
comments.   
 



VIII).  With respect to the BAC vice chair election, Mr. Watt noted that there was one 
nominee, Professor Richard McGehee.  Professor Morrison made a motion to close the 
nomination process and elect Professor McGehee as vice chair.  By acclamation, 
Professor McGehee was elected BAC vice chair for the term July 1, 2010 through June 
30, 2011. 
 
IX).  Hearing no further business, Mr. Watt adjourned the meeting. 
 
        Renee Dempsey 
        University Senate 
 
 
 
 
 
 
 
 
 


