
DISABILITIES ISSUES COMMITTEE 
MINUTES OF MEETING 
NOVEMBER 19, 2008  
 
In these minutes:  Inoperable Connector/Circulator Wheelchair Lifts Update, Disability 
Services Director Update, Disabled Students Cultural Center Update, Disability Services 
Update, Syllabus Disability Statement Requirement, Graduate School’s Interdisciplinary 
Fund] 
 
[These minutes reflect discussion and debate at a meeting of a committee of the 
University of Minnesota Senate or Twin Cities Assembly; none of the comments, 
conclusions or actions reported in these minutes represent the views of, nor are they 
binding on, the Senate or Assembly, the Administration or the Board of Regents.] 
 
PRESENT:  Alex Lubet, chair, Carol Rachac, Shari Jorissen, Joanie Tool, Tammy 
Berberi, Dale Branton, Maria Gini, Patrick McNamara, Rachel Garaghty, Miriam Krause 
 
REGRETS:  Amy Hewitt, Peggy Mann Rinehart, Eric Schnell, Julia Robinson, Emily 
Smith 
 
ABSENT:  Lesley Craig-Unkefer, James Gambucci, 
 
OTHERS ATTENDING:  Victoria Nelson and Luka Krmpotich 
 
I).  Professor Lubet called the meeting to order, and welcomed those present. 
 
II).  Members unanimously approved the September 17, 2008 minutes. 
 
III).  Professor Lubet called on Victoria Nelson to update the committee on concerns that 
were voiced at the last meeting having to do with the University's Connectors and 
Circulators with inoperable wheelchair lifts.  Ms. Nelson reported that Parking and 
Transportation received a complaint on September 10th about two buses with inoperable 
wheelchair lifts.  Details of the complaint were shared with the committee. 
 
Inoperable wheelchair lifts are unacceptable to the University and in violation of the 
agreement between the University and First Transit.  Parking and Transportation verified 
the problem with these two buses, and uncovered that they were still in service.  The 
University required these two vehicles to be pulled out of service immediately, and the 
chairlifts repaired.  The University also informed First Transit that they would incur the 
'willful negligence' penalty for the period these buses operated with inoperable 
wheelchair lifts.  The University also now requires drivers to test their wheelchair lifts 
prior to leaving the garage/yard and to provide the University with a weekly copy of 
these wheelchair lift maintenance records.  The buses have since been repaired and there 
is an aggressive program in place to ensure that the buses are in working order. 
 



Members and Professor Lubet voiced their appreciation for how this matter was handled, 
and Victoria Nelson's attendance at Disabilities Issues meetings. 
 
IV).  Professor McNamara updated the committee on the search for a director for 
Disability Services.  He reported that 3 candidates were invited to interview.  No hiring 
decision has been made at this time with respect to this position. 
 
A member asked whether the hiring 'pause' has had an impact on filling this position.  
Professor McNamara noted that this position meets the criteria for allowing this vacancy 
to be filled during the 'pause.' 
 
Professor Lubet stated that he is impressed with the degree of consultation Associate 
Vice President and Chief of Staff Kris Lockhart has been doing in vetting the opinions of 
the University community as it relates to filling this position.  He also extended his 
gratitude to committee members who were able to participate in the private meetings and 
public forums with the finalists.  In Professor Lubet’s opinion, each of the candidates had 
strengths.  Some of these strengths showed better in public presentations, while others 
showed better in private meetings.  
 
Professor McNamara suggested that once the new Disability Services director is hired 
that it would be a good idea to have her introduced to the University Senate like is done 
with other senior administrators.  Doing so would serve to raise the profile of this person 
and this position on campus. 
 
V).  Rachel Garaghty provided the committee with a Disabled Students Cultural Center 
(DSCC) update and highlighted the following: 

• A Lunch and Learn will be held on December 5th focusing on American Sign 
Language (ASL) and deaf culture. 

• Activities planned for spring 2009 include: 
o The DSCC in partnership with the La Raza Student Cultural Center is 

bringing in a Latina dancer, and actress, Auti Angel.  Ms. Angel uses a 
wheelchair.  She will give a talk, performance, and dance workshop on 
March 31, 2009 from 6:00 – 8:00 p.m. in the Great Hall of Coffman 
Memorial Union.  This performance is one of La Raza Student Cultural 
Center’s Women’s Week events. 

o The DSCC has scheduled Eric Rosenthal, founder and executive director 
of Mental Disability Rights International.  He will provide information 
concerning the rights of disabled people in developing countries. 

o A high school and transition student dinner will be held at the end of 
April.  A great deal of effort is going into increasing attendance at this 
event over previous years. 

 
Professor Lubet noted that the committee may want to take up course waivers at some 
point in the future.  While the University is open to course substitutions when students 
have learning disabilities or other cognitive conditions that make performance in certain 
subjects (usually foreign languages and math) very difficult, other institutions allow 



course waivers.  To date, the University has been ambivalent about allowing course 
waivers. 
 
A member asked whether the DSCC would be co-sponsoring a Women’s Basketball 
game again this year.  Ms. Garaghty stated that the DSCC would not be co-sponsoring a 
Women’s Basketball game this year.  Initially, the DSCC was to co-sponsor this event for 
1 year, but, as it turned out, they co-sponsored it for two consecutive years.  The big 
event that the DSCC is co-sponsoring this year is the Auti Angel event. 
 
Professor Lubet thanked Ms. Garaghty for her update. 
 
VI).  Next, Shari Jorissen provided a Disability Services update and highlighted the 
following: 

• The Disability Services (DS) management team has been visiting the coordinate 
campus for system planning purposes. 

• Disability Services is developing an accessibility indicator tool for departments to 
use.  This tool will allow departments to measure how well they are doing in 
terms of accessibility and provide them with information concerning Universal 
Design (UD). 

• Document conversion requests have been on the increase this semester. 
• DS is receiving a lot of captioning requests, and, as a result, another person to do 

captioning is being hired.  On a semi-related note, the Interpreter/Captioning Unit, 
which currently resides on the second floor of McNamara Alumni Center, is being 
moved to first floor where other DS units are housed. 

• The Office of Equity and Diversity is hosting a 500-person breakfast tomorrow in 
McNamara.   
 

Professor Tammy Berberi voiced her appreciation for the visit from the DS management 
team to the Morris campus.  She stated that she is optimistic that these campus 
coordination efforts will benefit the Morris campus. 
 
A member asked whether DS has a “star” unit or department award for those departments 
that are doing a great job of making accommodations for their disabled students.  Ms. 
Jorissen stated that DS is not doing anything like this at this time, but that may be 
something that can be done in the future.  Rachael Garaghty requested that the DSCC be 
allowed to partner in this effort. 
 
Professor Lubet thanked Ms. Jorissen for this update. 
 
VII).  Professor Branton led a discussion with the committee concerning the University’s 
lack of a policy mandating a syllabus disability statement.  The goal of such a statement  
is to create a welcoming environment for students with disabilities, hidden or obvious.  
There is a need to break down the barriers that exist between students with disabilities, 
and faculty who teach.   
 



Professor Branton reported that while working on this issue, he discovered that the 
current syllabus policy is fairly complex and ill-defined.  The current policy faces two 
competing issues, the need to communicate information, and the need to have a 
reasonable policy that faculty will comply with.  The current policy states that while the 
syllabus should include a mental health statement and a disability accommodation 
statement, this is not a formal requirement. 
 
Professor Branton went on to inform the committee that in the spring of 2006 the 
Provost’s Committee on Student Mental Health brought forward a request to SCEP 
asking what steps would need to be taken to get all course syllabi to include a mental 
health statement - 
http://www.mentalhealth.umn.edu/facstaff/MentalHealth_SyllabusStatement.pdf.   
 (Members were encouraged to read the SCEP minutes where this issue was discussed - 
http://conservancy.umn.edu/bitstream/3358/1/2006-03-29.pdf and 
http://conservancy.umn.edu/bitstream/3040/1/2006-05-10draft.pdf).  Professor Branton 
recalled from when he served on SCEP that there is quite a bit of inertia around imposing 
requirements on faculty.  SCEP took this matter under advisement, but, in the end, chose 
not to take action.  The primary issue for a majority of SCEP members was a reluctance 
to make a syllabus requirement that would add additional words/bulk to course syllabi.  
 
Professor Branton distributed a revised version of the syllabus disability statement he 
crafted earlier with input from this committee and a subcommittee working on this issue.  
He admitted being extremely skeptical that the Senate would pass a policy mandating a 
disability statement on course syllabi.  Having said this, he believes the strategy that 
needs to be taken must be broader than first thought.  In Professor Branton’s opinion, 
coalitions with broader groups who are interested in this issue need to be built if the 
committee intends to succeed in getting this statement adopted by the Senate. 
 
Professor Lubet reported attending a recent Senate committee chair’s meeting where he 
shared that Disability Issues was working on this syllabus statement.  A concern that was 
raised at this meeting was that everyone wants something required on a syllabus.  From 
Professor Lubet’s perspective, the disability statement is more than just “something.”  He 
reminded members that 14% of the University’s student body has been treated for mental 
health issues.  The problem is likely not what needs to be included on a syllabus, but 
everything that faculty want to include leads them to not want to include anything 
additional.  Professor Lubet stated that from the chair’s meeting came the suggestion that 
there may be another, more efficient approach to delivering this information, a central, 
easily accessible location. 
 
A member stated that while she understands the spirit of making a disability statement a 
syllabus requirement, the duplication of this information on all course syllabi is 
extremely redundant.  Syllabi need to be simplified rather than adding a lot of text that no 
one reads.  Another member concurred with these comments in terms of apathy, and 
suggested as an alternative to putting this information on the syllabus would be to have 
an addendum to the syllabus for all general information policies. 
 



The syllabus requirements, added a member, represent what the University believes 
students need to know, and also serves as a statement of University priorities.  It is 
important to get this information into student’s hands.  The University may want to 
consider communicating this information electronically on a unified website.  There is a 
compelling reason to make the disability statement a requirement rather than simply 
recommending that it be included on syllabi, and that has to do with the University’s 
obligation to make students aware of their rights to receive accommodations.  Another 
reason for making this statement a requirement rather than a recommendation has to do 
with the University’s goal of becoming one of the top three public research institutions in 
the world.  As part of this goal, the University has articulated an emphasis on diversity 
and access. 
 
Professor Lubet suggested that Professor Branton, and a handful of other interested 
members, consult with Kris Lockhart, associate vice president and chief of staff, Office 
of Equity and Diversity, on this issue.  In addition, he recommended bringing this 
information to the Senate Committee on Equity, Access and Diversity (EAD) to garner 
their support. 
 
A member stated that another important aspect of this issue is getting faculty to 
understand the importance around making accommodations for disabled students, and 
that these accommodations should not be looked at as excuses. 
 
After listening to this debate, Professor Branton voiced his concern that this committee 
will spend time sharing their frustrations, and, in the end, take no action.  He asked 
members to not lose sight of the original goal of this statement, which is to create a 
welcoming environment for students with disabilities, hidden or obvious.  
 
VIII).  Professor Lubet reported being encouraged to reapply for the Graduate School’s 
interdisciplinary fund (http://www.grad.umn.edu/oii/Funding/development.html), despite 
the fact that the committee’s proposal last year was rejected.  Professor Lubet, Professor 
McNamara and Carol Rachac volunteered to re-examine applying for this fund.  A 
member suggested requesting feedback on the last proposal in order to know where 
changes should be made. 
 
On a semi-related note, Professor Lubet announced that the Preparing Future Faculty 
Program (http://www1.umn.edu/ohr/teachlearn/graduate/pff/) has agreed to offer a course 
on disability in higher education. 
 
IX).  Hearing no further business, Professor Lubet adjourned the meeting. 
 
        Renee Dempsey 
        University Senate 
 
 
 
 



  


