
EQUITY, ACCESS & DIVERSITY 
MINUTES OF MEETING 
FEBRUARY 16, 2009 
 
[In these minutes: Diversity Metric Task Force Update, Upper Midwest Higher Education 
Recruitment Consortium Presentation, MLK Subcommittee Update, Bisexual 
Empowerment Conference:  A Uniting Supportive Experience (BECAUSE) Conference 
Announcement, Update on Adding Gender Identity/Expression Language to the 
University’s Non-Discrimination Policy, Health Care Savings Plan Update] 
 
[These minutes reflect discussion and debate at a meeting of a committee of the 
University of Minnesota Senate or Twin Cities Assembly; none of the comments, 
conclusions or actions reported in these minutes represent the views of, nor are they 
binding on, the Senate or Assembly, the Administration or the Board of Regents.] 
 
PRESENT:  Benjamin Munson, chair, Vicente Garces, MJ Gilbert, Susan Cable, Peg 
Lonnnquist, Patrick Troup, Richard Graff, Diane Katsiaficas, Raul Marreto-Fente, Katie 
Ballering, Lauren Beach 
  
REGRETS:  Keith Horvath, Naomi Scheman 
 
ABSENT:  Shannon McGoffin, Kimberly Boyd, Anne Phibbs, Joel Eisinger, Andrei 
Diuchin, Manjari Govada, Erum Siddiqui 
 
GUEST:  Mary Everley, director, Upper Midwest Higher Education Recruitment 
Consortium 
 
I).  Professor Munson called the meeting to order and welcomed all those present. 
 
II).  Members unanimously approved the December 15, 2008 minutes. 
 
III).  Professor Munson, co-chair of the Diversity Metric Task Force, reported that the 
task force met since the last EAD meeting, but, unfortunately, he was unable to attend.  
Given the University’s financial challenges, noted Professor Munson, many University 
employees are faced with unexpected service obligations as departments restructure, etc., 
and this was his reason for being unable to attend the task force meeting.  Professor 
Munson asked members of the committee if anyone would be interested in representing 
EAD on the task force.  Hearing none, Professor Munson indicate that he would be 
asking Professor Caroline Hayes if she would be willing to singlehandedly chair this task 
force. 
 
A member stated that in talking with people in the community who are not affiliated with 
the University, it is clear that the University’s diversity efforts are only as effective as 
they are perceived.  While negative publicity, e.g., closing of General College, is 
inherently sensational, positive publicity is harder to come by.  The University’s diversity 
efforts need to be better publicized so that the broader community knows that diversity is 



very important to the University.  Professor Munson agreed and noted that this should be 
communicated to the Office of the Vice President and Vice Provost for Equity and 
Diversity.  He added that part of the impetus for forming the Diversity Metric Task Force 
was to make the public aware of the University’s diversity efforts. 
 
IV).  Professor Munson welcomed Mary Everley, director, Upper Midwest Higher 
Education Recruitment Consortium 
(http://www.uppermidwestherc.org/home/index.cfm?site_id=4166).   The Upper Midwest 
Higher Education Recruitment Consortium (UMW HERC), noted Ms. Everley, is 
comprised of just over 50 colleges and universities who have joined forces to address 
dual career and diversity recruiting issues.  Nationwide, there are 11 HERC regional 
offices with more than 500 member institutions.  The HERC concept originated in 
Northern California in 2000 and has since spread across the country. 
 
Ms. Everley shared findings from a 2008 Stanford University study, Dual Career 
Academic Couples – What Universities Need to Know 
(http://www.stanford.edu/group/gender/ResearchPrograms/DualCareer/DualCareerFinal.
pdf), which spotlights dual-career academic couple issues.  In addition, she noted that the 
Collaborative on Academic Careers in Higher Education (COACHE) 
(http://isites.harvard.edu/fs/docs/icb.topic432240.files/COACHE__FactSheet_CollegesA
NDUniversities.pdf) calculated that the average faculty recruiting cost is $96,000 per 
recruit. 
 
The Upper Midwest HERC was launched in October 2008.  The goal of the UMW HERC 
is to enhance and promote dual career and diversity hiring at member institutions.  Ms. 
Everley highlighted the benefits UMW HERC provides member institutions and job 
seekers.  Member institutions, noted Ms. Everley, can take advantage of UMW HERC’s 
employment outreach efforts in order to achieve diversity and excellence in faculty and 
staff applicant pools.  Job seekers, on the other hand, can tap into UMW HERC’s 
extensive employment resources, and use UMW HERC for internal networking purposes.  
 
A member commented that the OMW HERC mission statement does not highlight 
diversity, and suggested such verbiage be added. 
 
Professor Munson thanked Ms. Everley for her presentation.  He encouraged members to 
spread the word about UMW HERC because it is a great resource. 
 
V).  Professor Munson called on Lauren Beach to provide an update on the work of the 
MLK Subcommittee.  To begin, Ms. Beach noted that the subcommittee was formed to 
look at what other institutions are doing to celebrate/recognize MLK Day.  She shared 
some of the subcommittee’s initial findings, and noted that at the next meeting the 
subcommittee would decide which institutions’ activities they wanted to take a closer 
look at. 
 
Professor Munson asked Ms. Beach whether the ultimate outcome of the work of this 
subcommittee would be to recommend greater engagement around MLK Day to the 



administration. Yes, stated Ms. Beach, this will likely be the outcome. 
 
Professor Munson asked about the relationship between the number of activities an 
institution sponsors, the publicity around those activities, and whether or not classes have 
resumed prior to or after MLK Day.  This relationship could serve to explain some of the 
stark differences between institutions.  Ms. Beach stated that this would be looked at.  A 
stark contrast that the subcommittee has uncovered, noted Ms. Beach, is the level of 
importance the University places on MLK Day programming as compared to other 
institutions.   
 
A member stated that it does not matter how great an event is if people do not know what 
events are scheduled.  
 
Professor Munson stated that when many people in the community think about the 
University and diversity, many recall the dismantling of General College.  This was 
perceived by many in the community as decreasing access to traditionally under-
represented communities. 
 
A subcommittee member commented that based on the subcommittee’s initial research, it 
was amazing to discover the scope of events that other institutions are holding to 
celebrate MLK Day. 
 
Professor Munson asked if the subcommittee could bring a report with its 
recommendations to the last EAD meeting of the academic year, which is on April 13th.  
Ms. Beach stated that the subcommittee would do its best to have a report prepared for 
that meeting. 
 
VI).  Ms. Beach announced that the Bisexual Empowerment Conference:  A Uniting 
Supportive Experience (BECAUSE) conference will be held Friday, April 17 – Sunday, 
April 19 at Coffman Memorial Union (CMU).  The focus of BECAUSE, noted Ms. 
Beach, is to promote inclusion for bisexuals, queers, trans, and the bi-curious.  She went 
on to share conference details with the committee.  More information about the 
conference can be found at http://www.becauseconference.org/.    
 
VII).  Other business: 
 
a).  MJ Gilber reported that she is co-chairing the Transgender Commission and directed 
members to the website - http://www.glbta.umn.edu/trans/, which has a lot of good 
information.  The Commission is currently working hard to get gender identity and 
expression language in the University’s non-discrimination statement.   
 
The Commission had met with Vice President and Vice Provost Rusty Barcelo in August 
2008 to share their second annual report.  At this meeting, members of the Transgender 
Commission shared their goal of getting this language in the statement.  Dr. Barcelo 
stated that she would check into making this happen and report back to the Commission.  
Having not heard anything by December, the Commission wrote a letter to Dr. Barcelo.  



The day after sending this letter, noted MJ Gilbert, the Commission heard that progress 
was being made, but, to date, has not heard any specifics. 
 
MJ Gilbert also directed members to http://transgenderlaw.org/, which has a list of over 
200 colleges and universities that have non-discrimination policies that include gender 
identity/expression language.  At the bottom of this list is a disclaimer that reads, 
“University of Minnesota states that, following state law, it includes transgender people 
under ‘sexual orientation’.”  This statement makes the University stand out in terms of its 
begrudging acceptance of gender identity/expression. 
 
MJ Gilbert stated that the reason she raises this issue today is because it might be helpful 
for EAD to approve a resolution supporting this language change in the University’s non-
discrimination policy.  In response, a member deferred to Dr. Barcelo to decide whether a 
resolution would be helpful or not given that doing so may cause more problems for 
adding this language.  Professor Munson and a majority of other members of the 
committee liked the idea of crafting a resolution and bringing it to the Senate for action.   
Another member suggested engaging students around this issue, which would help serve 
to bring it to the forefront. 
 
Adding this language has been discussed for the past couple years, noted MJ Gilbert, and, 
as a result, she would like it incorporated in the policy sooner rather than later. 
 
The committee called Kim Boyd, director, Office of Equal Opportunity and Affirmative 
Action, who provided a brief update on adding this language to the University’s non-
discrimination policy.  She noted that a proposal has been made to a Board of Regents 
committee to merge two of its policies, Diversity, Equal Employment Opportunity, & 
Affirmative Action, and Equal Opportunity, together.  As part of this policy merger, the 
recommendation has been put forth to add gender identity/expression language.  The 
Board committee who received this proposal was not concerned about adding this 
language, but wanted to add language to the introduction of the policy that would show 
why the University supports equity and diversity.  Tracy Smith from the Office of the 
General Counsel is drafting this language.  Once that language is approved, the policy 
will be presented to the Board of Regents.  Ms. Boyd reported that she does not anticipate 
any push back from the Board as it relates to adding this language. 
 
b).  Professor Munson reported that the Senate received information about a proposal to 
offer a Health Care Savings Plan in the Faculty Retirement Plan (FRP).  He noted that 
doing so would have implications for employees with same sex domestic partners 
(SSDP).  Currently, noted Professor Munson, employees in the FRP contribute 2.5% of 
their pretax salary into the plan and the University contributes 13% 
 
The proposal that was recently vetted through the Senate would change the University’s 
contribution to the FRP to 11% and redirect the remaining 2% into a Health Care Savings 
Plan (HCSP) for employees.  While there are a lot of compelling reasons for employees 
to have a HCSP, the problem is that unlike legally married couples, SSDPs are not 
permitted to access this account.  Therefore, offering a HCSP, noted Professor Munson, 



would create a discrepancy in benefits between heterosexual married couples, and 
employees with SSDP beneficiaries.  Apparently, Professor Munson noted, that the 
reason for this discrepancy is because this is how it is written in Federal law. 
 
Professor Munson requested Susan Cable who works in Human Resources to get a 
clarification on the issues that prohibit SSDPs from accessing this account.  Professor 
Munson reported that he will be watching closely to see when this item gets placed on the 
Senate docket for action, and promised to keep the committee apprised of this issue. 
 
VIII).  Hearing no further business, Professor Munson adjourned the meeting. 
 
        Renee Dempsey 
        University Senate 


