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UNIVERSITY OF MINNESOTA 

SENATE 

MINUTES 

November 20, 1975 

The first regular meeting of the University Senate was convened in the 
auditorium of Nicholson Hall on Thursday. November 20, 1975. Coordinate cam
pus members were linked by phone. Checking or signing the roll as present 
were 131 voting members of the faculty, 46 voting members of the student body, 
6 members of the Administrative Committee, and 17 nonmembers. 

President C. Peter Magrath presided. 
The following items were considered, and action was taken as indicated. 

I. MINUTES FOR MARCH 6 AND MAY 22 
Reported for Action (5 minutes) 

Approved 

II. SENATE AND UNIVERSITY COMMITTEES, 1975-76 
Reported for Action (10 minutes) 

SENATE COMMITTEE ON ACADEMIC STANDING: Students: add Randall 
Nipper, Mark Bufkin. 

UNIVERSITY COMMITTEE ON SOCIAL POLICY: Richard Moore replaces 
Joanne Arnaud who has left the University; Frank Busta replaces Ernest 
Coleman who is on leave. Students: James Driscoll, Mary Roskowiak, Jesse 
Vasquez, Steve Wangerin, Richard Gagnon. Alumni: Angelo Cohn, Roger 
Toogood, Beverly M. Johnson. 

UNIVERSITY COMMITTEE ON ALL-UNIVERSITY HONORS: Paul Quie 
replaces Arnold Lazarow, deceased. Students: Louis Ling, Bruce Moody, Robert 
Hessler. Alumni: Lawrence Johnson, Clifford Sommer, Gladys Brooks, Gerald 
Friedell, James Shannon. 

UNIVERSITY COMMITTEE ON BUSINESS AND RULES: Students: Peter 
Cameron, Bob Goodman. (Two additional students to be named.) 

SENATE COMMITTEE ON EDUCATIONAL POLICY: Students: add Kristan 
Wegerson. 

UNIVERSITY COMMITTEE ON EXTENSON AND COMMUNITY PROGRAMS: 
Students: Add Robert B. Jones. Alumni: Betty Danielson. 

UNIVERSITY COMMITTEE ON COMPUTING FACILITIES: Add Richard 
Moore. Students: Mark Rozycki, Mark King, Bagher Karbasforoushan, Patricia 
Byrne. 



UNIVERSITY COMMITTEE ON INSTRUCTIONAL MATERIALS AND MEDIA: 
Students: Scott Constans, Mary Roskowiak, Patrick Bailey (two additional 
students to be appointed). 

UNIVERSITY COMMITTEE ON SUMMER SESSIONS: Students: Stephen 
Kemmerer, Daniel Peterson (three additional students to be appointed). 

UNIVERSITY COMMITTEE ON EDUCATIONAL DEVELOPMENT: Matt Wal
ton replaces Lorne Chanin who has resigned. 

UNIVERSITY APPEALS COMMITTEE ON ACADEMIC FREEDOM AND RE
SPONSIBILITY: C. Robert Morris replaces Barry Feld who has resigned. 

SENATE LIBRARY COMMITTEE: Andrew Ahlgren resigned, Thomas Slet
tehaugh replaces him; Lawrence Goodman. Students: Duane Galles, S. Dhamo
tharan, Dennis Smith, Jami Bierwirth (four additional students to be appointed). 

UNIVERSITY COMMITTEE ON ANIMAL CARE: Warren Roberts replaces J. 
Bruce Overmeier who has resigned. 

SENATE COMMITTEE ON RESOURCES AND PLANNING: Students: Don 
Mitchell and Deborah Cheney. 

Approved 

III. UNIVERSITY COMMITTEE ON BUSINESS AND RULES 
Reported for Action (25 min.) 

CONSTITUTION AND BYLAW AMENDMENTS 
1. Amend the Constitution to replace the words "All-University Administrative 

Committee" by "Council of Academic Officers" wherever they appear, 
namely Article III, section 2; Article III, section 1 (b); and Article III, section 
4(d). 
The Constitutional amendment received a majority vote but not the re

quired two-thirds for approval; therefore, it must receive a majority vote at the 
next regular Senate meeting for approval. 
2. Amend the Bylaws to replace the words "All-University Administrative 

Committee" by "Council of Academic Officers" wherever they appear, 
namely Article III, section 2 (heading and text). 
The Bylaws amendment will be considered when the Constitutional amend

ment above has been approved. 
3. Amend the Bylaws by adding the following to Article III: 

11. Social Concerns 
There shall be a Committee on Social Concerns which shall be composed 
of 7 members of the faculty, 5 representatives of the student body, and 
such ex officio representation as may be specified in the Rules of the 
Senate. The committee shall consider the University's response to social 
problems and, when appropriate, develop a University policy. It shall co
ordinate its considerations and activities with those of other Senate and 
University committees. It may also serve as an advisory body to central 
administrative officers. 

The Bylaws amendment was defeated after a proposal to amend the amend
ment to change student representation from 5 to 7 was defeated. 

RULES AMENDMENT 
The University Committee on Business and Rules recommends that the 

Rules of the Senate (Handbook Section U1.4.4.1 University Committee on 
Business and Rules), be amended by changing paragraph "b." under Duties 
and Responsibilities to read as follows: (additions italicized) 
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B. Items of new business presented at a meeting of the Senate by 
individual members shall be referred to the Committee on Business and Rules 
for consideration and presentation at the next regular meeting of the Senate; 
but such items of business may be considered and voted on at the meeting at 
which they are introduced by a two-thirds majority vote of the members of the 
Senate present and voting on a proposal for immediate consideration. An item 
on the agenda for information may be sent back to the committee reporting it, 
for presentation as an item for action at a later meeting, by a simple majority 
vote; it may be considered for action at the meeting at which it is reported for 
information by a two-thirds majority vote of the members of the Senate present 
and voting on a proposal for immediate consideration as an item for action. 

RUSSELL K. HOBBIE 
Chairman 

Approved 

IV. REPORT OF THE RADIO MERGER SUBCOMMITTEE 
OF THE SENATE COMMITTEE ON EDUCATIONAL POLICY 

Reported for Action (40 minutes) 

I. Introduction 

Minnesota Public Radio, a nonprofit corporation chartered by the State of 
Minnesota, operates a network of six FM radio stations in five locations in 
Minnesota and one in Northern Iowa. All but two of the stations operate 19 
hours a day; the stations in Minneapolis-St. Paul and Duluth-Superior (Wisc.) 
operate 24 hours a day. The institutional members of the corporation, in 
Minnesota, are St. John's Abbey and University, Collegeville; Concordia 
College, Moorhead; Worthington Community College, Worthington; St. Paul
Ramsey Arts and Science Council, St. Paul; and College of St. Scholastica, 
Duluth; and in Iowa, Luther College, Decorah. Funds for the operations of the 
network are currently provided by the Corporation for Public Broadcasting; 
foundation, business, and other organizational grants; and publ ic subscrip
tions (annual memberships are $12 for students and retired persons, $18 for 
regular members, and $25 for patrons). 

Proposals have been put forward that the University of Minnesota, which 
now owns two major broadcasting licenses (KUOM-AM in Minneapolis-St. Paul 
and WDTH-FM in Duluth) give up an unspecified degree of programming con
trol and contribute its radio broadcasting licenses, facilities, and operating re
sources,* including all budgeted funds, to an expansion of the present 
Minnesota Public Radio (MPR) network and henceforth function within that 
network for radio broadcast purposes. The aim of such a merger would be to 
develop a broad two-network or two-program service in the State in which the 
primary participants would be the present MPR network and the University of 
Minnesota. Although details of the merger have been discussed and are still 
open for negotiation, the merger itself and not the details are at issue here. 

Within the State of Minnesota, an additional ten public radio stations are 
not associated or affiliated with MPR but are banded together in AMPERS, the 
Association of Minnesota Public Educational Radio Stations. KUOM holds 
membership in AMPERS. 

-Not Including the 10-watt student stations In Morris. Crookston, and the TWin Cities and the 
SaO-watt station (KUMD) In Duluth. 
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The University's two current major broadcasting licenses are both severely 
curtailed. KUOM-AM is authorized to broadcast only from 10 a.m. to sunset; 
and WDTH-FM, which was recently purchased, is inoperative pending further 
action by the Regents on an agreement to negotiate plans for the station with 
MPR. In the proposed merger, WDTH-FM would operate 24 hours a day; and it 
is hoped that an additional 24-hour FM station could be acquired in the 
Minneapolis-St. Paul area. Thus, the two largest metropolitan areas in the 
state-Minneapolis-St. Paul and DUluth-would be provided with two-program 
service around the clock. 

A subcommittee of nine members, comprised of six faculty representatives, 
two students, and one Civil Service representative, was asked to "explore 
University viewpoints concerning a possible merger of University broadcasting 
operations with Minnesota Public Radio" and to recommend a position to the 
University Senate through the Senate Committee on Educational Policy. The 
Subcommittee met at length and publicly, insofar as it was possible, eight 
times between mid-May and mid-July, 1975. 

People known to have an interest in the proposed merger were heard by 
the Subcommittee: administrators, faculty, students, and staff of the University 
of Minnesota; two officials of Minnesota Public Radio; and a representative of 
the Association of Minnesota Public Educational Radio Stations. In addition, an 
announcement was placed in the Minnesota Daily and University Brief urging 
interested persons to write or call the Chairman if they wished to make 
statements before the Subcommittee. Witnesses were usually requested to 
present a brief statement after which they were questioned by the Subcommit
tee members. A total of 18 witnesses appeared in person and several submitted 
written statements. The names of these witnesses are given in Appendix A. 

After due deliberation, the Subcommittee agreed on the recommendations 
which are submitted to the Senate as part of this report. 

II. Issues and Assumptions 

General Issues 
The Subcommittee identified the following three general issues for consid

eration: 

1. Independence. Should the University be directly involved in radio 
broadcasting? Through its own facilities? Should the University retain 
an autonomous voice and its own licenses in this medium? 

2. Control. Granted that a degree of collaboration among public and 
educational radio broadcasters is in the public interest, what are the 
appropriate mechanisms for the control of the broadcasters and the 
material sent over the air? Subsumed under this issue are questions of 
monopoly, duopoly, academic freedom, and institutional and individual 
accountability to the public. 

3. Finances. Are costs and opportunities for operational efficiency compel
ling factors in determining how public and educational radio services in 
the State should be developed? The committee was not able to pursue 
the finance issue in detail; it is an elusive topic in any case, but 
especially so outside the context of detailed programming specifica
tions. 

Assumptions 
During the course of its deliberations, the Subcommittee formulated the 

following assumptions: 
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1. That the Regents policy statement of June 8, 1972, entitled "University 
Policy on Educational Radio Broadcasting" represents, at least in gen
eral terms, the current policies of the University (see Section III, below). 

2. That radio, particularly the expanded use of FM broadcasting, is poten
tially a very important medium for the achievement of the University's 
educational goals; in the use of this medium, as in other modes of in
struction, University personnel should hold all rights, including academic 
freedom, and responsibilities. 

3. That the capacity of the University to engage in radio broadcasting 
should be increased. It was noted, in relation to this assumption, that the 
Twin Cities campus, unlike the campuses of other Land Grant univer
sities, has not enlarged its direct radio broadcasting capacity in the past 
40 years, a period in which the general expansion in the use of such 
media has been phenomenal. (Although the Regents have purchased 
WDTH-FM in Duluth it has not yet been placed in operation.) 

4. That expanded educational radio broadcasting should be designed to 
maximize the University's continuing education program; that is, that the 
operations should be as responsive as possible to the educational needs 
and interests of the many communities which can be served in the State. 

5. That radio operations should involve in significant ways all segments-
students, staff, and faculty-of the University community. In particular, 
it should be possible to mount a broad radio service that would permit 
highly significant participation by students as well as other segments of 
the University's community. 

6. That although the financial resources for radio (and other electronic 
broadcasting media) may be limited in the future, resources will expand 
mainly through governmental supports. As State and Federal agencies 
establish 8. larger presence, undoubtedly they will insist upon State, 
regional, national, and international planning for educational radio. Al
though the planning may entail increased operational and funding col
laboration among the University, other broadcasters and governmental 
agencies, the terms of collaboration cannot be anticipated. 

III. Programmatic Considerations 
Any inquiry into the University's radio broadcasting activities must start 

with a consideration of the purposes of such activities. On the assumption that 
radio is an important medium for the University to fulfill its mission of 
education and service to the State, the Regents itemized the following 
purposes in "University Policy on Educational Radio Broadcasting," approved 
by the Board of Regents, June 8, 1972: 

1. Public relations-bringing University events and news of University 
programs of research and education to the people of the state. 

2. Continuing education of the general public-through programming in 
the following areas: 
a. Community service programs (consumer education, health affairs, 

agricultural and home services, extension programs, etc.); 
b. Community and public affairs (news analysis, especially that related 

to activities in which the University or University staff are involved 
and/or about which University staff can make special contributions); 

c. Cultural events and programs (drama, lectures, exhibitions, etc., es
pecially those related to University activities); 
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d. Programming dealing with cultural and economic minority groups, 
involving those groups and University programs related to them, and 
directed at members of the groups in some cases and at the general 
public in other cases. 

3. Continuing education of special groups: 
a. Formal Courses and lecture series; 
b. Programs and courses aimed at specific communities, neighborhoods, 

or interest groups, using FM sidebands. 
c. Special courses for occupational groups via FM sidebands; e.g., 

courses brought into hospitals, industrial plants, business offices, 
community centers, nursery schools, schools, or even other colleges. 

4. Student-related services: 
a. Training in journalism, broadcasting, and related areas of mass com

munication; 
b. Student contact with other students and the public, communicating 

how it is that students perceive and interact with the University and 
the community in both academic and non-academic ways. 

This Subcommittee concurs that the purposes mentioned above 
should be the functional basis of all University broadcasting activities. 
Since 1972, however, little progress has been made as far as the 
Subcommittee can determine with regard to improving and expanding 
such activities as: 

1. programming related to underserved cultural and economic minority 
groups, 

2. formal courses and lectures, 
3. programs and courses aimed at specific communities, neighborhoods, 

or interest groups, using FM sidebands, and 
4. special courses for special groups. 
The Subcommittee is aware of the recommendations for program

ming changes set forth in "An Administrative Interpretation of the 
University of Minnesota Policy on Educational Broadcasting" (October 3, 
1972) but concludes that "continuing education of special groups" and 
other broadcasting purposes, outl ined by the Regents in their policy 
statement, are yet to be achieved, on the whole. 

The expansion of the University's broadcasting capabilities would provide 
the means of better serving the educational needs of professional and other 
specialized groups on a state and regional basis. In accord with the Regents' 
policy statement, the University's broadcasting facilities should be open to 
community representatives for participation in discussions and educational 
activities with members of the University. 

University radio station KUOM-AM and several departments of the Univer
sity, particularly those in agriculture, have long collaborated with broadcasters 
through the State in the production and dissemination of materials of interest to 
the statewide community. For whatever reason, less cooperation has been 
established with MPR than many other broadcasters. The possibility for closer 
collaboration with MPRand other broadcasters should be explored by Universi
ty radio in the future through, for example, the creation of a joint programming 
committee, a cooperative center for developing and sharing materials, or a 
system for interconnecting all public radio stations in "live" broadcasts. 

The Subcommittee concluded that radio broadcasting can provide an 
exciting and interesting medium for communication between the University and 
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the statewide community, and that broadcasting activities can draw University 
and community talent into the service of the larger community's cultural, 
educational, and information needs. The Subcommittee is unanimously con
cerned about the proposed merger in that the central educational objectives 
specified by the Regents are not now provided for in MPR's present program
ming or the proposed merger; attending to the educational objectives is a 
primary concern and responsibility of the University. 

IV. The Merger Proposal-A Brief History 
The possibilities of a merger between KUOM and MPR may have been 

foreshadowed in the 1972 Regents' "Policy Statement on Educational Radio 
Broadcasting;" it was suggested there that "It should be the University's policy 
to work toward the establishment of a unified educational network for the State 
in which all institutions of education can participate." However, the present 
proposed merger, as developed and amended by MPR officials, seems to have 
been born as a result of the Regents' announcement in mid-December 1974 
that the University of Minnesota had entered into an agreement to purchase 
station WDTH-FM in Duluth for the use of the University of Minnesota-Duluth. 
When the announcement appeared, adverse reactions ensued from both 
officials of Minnesota Public Radio and certain legislators, and officials of MPR 
sought direct meetings with University officials regarding the University's plans 
for the Duluth station. The MPR officials pointed out that, according to an 
agreement reached by the University and MPR in 1972, when the University had 
sought to obtain MPR's cooperation in freeing up a broadcast band that would 
provide the University with an FM service, the University had declared its 
willingness to cooperate with MPR in, among other things, any future expansion 
of University and MPR facilities to/in the Duluth area. Since MPR derives a 
certain share of its income from listener contributions, the existence of a 
University radio station serving Northeastern Minnesota with some of the same 
broadcast fare as that made available by the MPR Duluth station might cut 
down on contributions to the latter. 

At this point (still in mid-December, 1974), then-Regent Elmer Andersen 
urged the University and MPR to try to forge some sort of agreement that would 
end the sometimes unpleasant relationship that had existed between the two 
groups and would also result in a radio service that could be of greater benefit 
to listeners, perhaps by combining the resources of KUOM-AM and MPR in some 
fashion. MPR's manager, William Kling, was asked to produce a document 
outlining a means for accomplishing this goal. Such a document was produced 
on December 30, 1974, in the form of a cover letter and rough draft of a merger 
agreement. An exchange of correspondence and personal meetings among 
President Magrath, Vice-President Bruning, MPR Board Chairman Steven 
Pflaum, and Mr. Kling followed this proposal; however, the Dean (Harold Miller) 
of Continuing Education and Extension (CEE) and the KUOM staff were not 
apprised in any detail of the development of this proposal until very early 
January 1975, which seems to have engendered some bitterness and suspicion. 
(University administrative officials feel that there was no point in conveying 
detailed information on the mid-December discussions to CEE personnel until a 
draft of the merger proposal was actually in hand.) The CEE staff reactions to 
the proposed merger were strongly worded and generally negative, chiefly on 
the grounds that the University was being asked to give up its radio stations 
and licenses in return for basically insignificant forms of participation in the 
overall governance of MPR (through membership on its Board of Directors), 
program supervision (through membership of doubtful value on a to-be-created 
Program Council), and financial support (through an annual contribution by the 
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University to MPR of $30,000). The CEE staff were also disturbed by the lack of 
specific guarantees for the continuation of certain University programs. A later 
draft of the merger agreement dealt specifically with the transfer of employee 
benefits; but the number of present KUOM staff or how much of the present 
KUOM program schedule would be retained has not been specified. The 
December proposed agreement included the provision that the merged opera
tion would result in two services of widely differing character: one cultural, the 
other informational; and Mr. Kling has subsequently told the SCEP Subcommit
tee that he feels that the merged operation would require a combined staff of 
approximately the same size as the total staffs of the two present stations. 

The University community in general did not become aware of the 
proposed merger until mid-March 1975 when, following a meeting of KUOM 
staff members and Vice-President Bruning, articles describing the proposal 
appeared in the Twin Cities' newspapers and the Minnesota Daily. Shortly 
thereafter, two Departments-Speech-Communication, and Journalism-sent 
statements to President Magrath and Vice-President Bruning asking for a full 
and careful consideration of the proposed merger; and in late April 1975, the 
Senate Committee on Educational Policy was asked by the All-University 
Committee on Resources and Media to appoint a special sUbcommittee to study 
and report on the proposed merger. 

The history of the proposals reveals certain factors that are important in 
arriving at a recommendation for University policy. 

1. Documents from 1972 clearly show that: 
a. The Board of Regents committed the University to a policy of coop

eration with MPR (then MER), but on the basis of the University's 
holding an AM and, as soon as possible, an FM radio license; 

b. MPR committed itself to cooperate with the University and to support 
the University's attempts to acquire an FM outlet in the Twin Cities, 
and to strengthen the FM signal of the small, currently operating sta
tion (KUMD-FM) in Duluth; 

c. Both the University and MPR appear-although the language on this 
point is vague-to have committed themselves to cooperate with other 
broadcasting stations in the State. 

2. Continuing Education and Extension faculty, as well as KUOM officials, 
were not included directly in the initial discussions between the Univer
sity and MPR in mid-December 1974. 

3. The University community (Faculty, staff, and students) was by and large 
unaware of these discussions until mid-March 1975. 

All of these elements seem to have combined to generate an atmosphere 
of suspicion and mistrust in the University community around the proposed 
merger. MPR's motives and managerial style were strongly questioned by 
KUOM executive and production staff, and, as far as we could determine, the 
questioning went well beyond concern for job protection. 

Pros and Cons of Merger-An Oulline 
The draft of the MPR proposal strikes us as being clear and direct in its 

general form and we do not propose to summarize it here.1 The KUOM staff has 
generated a counterproposal that is brief enough to make summarization 
unnecessary. As far as we can determine, the University administration did not 
develop a counterproposal in the early months although administrative offi
cials-principally, Vice-President Bruning--discussed the proposal merger with 

1 A copy of the draft is attached to Professor Hartup's copy of this report. 
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MPR and KUOM officials at various times in late Winter and early Spring; 
several memos on these discussions were circulated internally. The draft 
proposal itself, much of the correspondence and newspaper publicity, and the 
hearings held by the SeEP Subcommittee have engendered the following pros 
and cons; they are reproduced here without endorsement of their validity or 
merit. 

Pros: 

1. Economy-the merger would reduce the University budget by approxi
mately $245,000 in that the budget would no longer carry KUOM. 

2. Improved services to listeners-the two "two-channel-under-one-man
agement" concept would both help to avoid duplication of broadcast 
services and lead to the improvement of coverage of certain events and 
situations. 

3. Display of University willingness to cooperate--the legislature might 
view the merger as evidence of the University's desire to economize. 
Small colleges and other institutions currently belonging to MPR might 
view the merger as evidence of our willingness to drop what has been 
termed our "mightier-than-thou" stance toward them. 

4. Greater outlet for University-related broadcast material-the merger 
could result in more broadcast hours for University-related programs 
since both Duluth and the Twin Cities would have two full-time FM 
outlets each, which obviously offer far more potential broadcast time 
than one part-time AM outlet. 

5. Prestige-University participation in the merger would help to insure 
the prestige of the operation; the operation itself would be unique in the 
United States and, if successful, might also confer prestige on the 
University. 

6. Public accountability-since MPR is supported in part by listener 
subscriptions, these subscriptions will dwindle if the MPR stations do 
not adequately serve their listeners, a stronger goad to serving the 
audience than anything KUOM has at present. This feature-and the 
accountability that goes with it-would be carried over to the merged 
operation. 

7. Provision of a programm ing service for smaller stations in the State-a 
merged operation presumably could generate a wider range of programs 
and distribute them in a more efficient manner than any individual 
station. 

8. Provision of physical coverage of the entire State through at least one 
channel of service in which the University would have a part. 

9. Increased financial support for MPR-to the extent that a merger might 
result in the initiation of more programming services from MPR, the 
number of listeners whose interests are served by MPR is likely to 
increase, as is the number of listener subscriptions. 

Cons: 

1. The University is giving up a radio license with no specific guarantee of 
programming outlets in the future--the draft proposal is silent on 
precisely how much programming would be carried over from KUOM 
into the merged operation. However, even guaranteed slots for programs 
would not give the University guaranteed control over the content of 
those programs; for example, in the program control mechanism sug
gested in the draft proposal, the University representative could be 
outvoted by the other two members of the Programming Committee. 
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2. The University is losing a valuable broadcast training resource-various 
courses and individual students at the University, over the years, have 
been able to make some use of KUOM to acquire further experience in 
broadcasting; MPR, at present, does not specifically encourage student 
participation. If the merged operation were to be physically housed in 
St. Paul, the location would be inconvenient for classes and individual 
students, even if they were encouraged to work with the station. This 
situation could also extend to the faculty using KUOM facilities at 
present. 

3. Economy-far from costing less, the merger could force the citizens of 
the State to pay more: the $245,000 "saving" mentioned in the "Pro" 
listings WOUld, according to MPR's proposal. be transferred to the 
merged operation by legislative appropriations. However, the University 
also would be required to pay $30,000 per year in institutional member
ship fees to MPR-a sum that might or might not come from the basic 
legislative appropriation for the University. 

4. The University's willingness to merge with MPR in the merger might be 
construed by other member institutions of AMPERS (Association of 
Minnesota Public Educational Radio Stations, including, among others, 
St. Cloud State, Bemidji State, and St. Olaf College) as University 
support for MPR's policy (as perceived by AMPERS) of "holding down" 
AMPERS member stations as much as possible. 

5. Identity-KUOM is presently identified with the University in a clear, 
unambiguous manner. The merger would probably result in a less 
frequent and, certainly, less unambiguous identification for the Universi
ty in that various other member institutions of MPR must also be 
regularly identified. 

6. Joint appointments of certain KUOM staff members in both CEE and an 
academic department encourage a bridge between academic instruction 
and the practical realities of operating a radio station. This advantage 
would be lost if the University gave up its license since, by becoming 
members of MPR, former KUOM staff could no longer hold joint ap
pointments. 

7. The existing antipathy of KUOM staff toward the MPR management is 
so strong that it is highly doubtful that a true merger of the two staffs 
would come about in fact. 

8. Although present FCC policy allows a broadcaster to hold more than 
one broadcast license in a given coverage area if each license is on a 
separate broadcast service (e.g., AM, FM, TV, and, in the case of 
educational stations, VHF and UHF TV), this policy has never been 
tested for two stations operated within the same physical area and on 
the same broadcast service (in this case, FM). The strong antimonopoly 
and public-involvement trends of the past several years in relation to 
broadcasting could mean that the FCC might refuse to approve the 
proposed merger. 

9. Accountability to the public-listeners subscribing to MPR do not, in 
fact, have any sort of direct input to the decisions of the MPR Board of 
Directors; the new operation, therefore, would be no more accountable 
to the public than the present one. 
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v. Recommendations 

Observations 
The total testimony and documentation presented to the subcommittee-

including the preceding arguments pro and con-prompted the following 
observations. Although they are not individually conclusive, taken together 
they are part of the background for the subcomm ittee's recommendations. 

1. Neither KUOM nor MPR seems to know a great deal about the nature 
of its audience in that neither operation has conducted extensive and 
continuing audience research. 

2. No party testifying before the subcommittee presented a very specific 
idea for the use of expanded broadcasting facilities, whether through 
KUOM, a merger with MPR, or WDTH-FM. Other ideas, however, could 
provide a basis on which the University might move readily to use an 
expanded broadcasting capacity. 

3. Neither KUOM nor MPR possesses a particularly well-developed me
chanism to assure broadcasting accountability to the public. 

4. There appears to be a strong climate of suspicion regarding the motives 
of MPR in proposing the merger; members of the KUOM staff and 
AMPERS especially seemed to reflect it. 

5. Although KUOM staff, MPR representatives, and Duluth people ex
pressed an interest in and willingness to provide student training and 
involvement in broadcasting, the present activities of each organization 
in the area are minimal. 

6. There appears to be great diversity of opinion about the programming 
philosophy to be followed by the University's newly-acquired Duluth FM 
station. It would appear, however, that students, faculty, administrators 
and community representatives could be brought together in an effective 
planning effort if they were supplied with leadership and funding. 

7. Although statements made by University administrative officials and 
MPR in late 1972 pledged closer cooperation between KUOM and MPR 
network in stabilizing programming policies, neither broadcasting organi
zation has done much to date to realize this goal. 

8. There appears to be some question of how willing the State Legislature 
would be to transfer funding directly from the University's KUOM 
appropriation to MPR's operating budget. MPR officials are also especi
ally anxious to assure their organization's operational autonomy should 
such a transfer of funding be formally proposed to the Legislature. Such 
assurances may be difficult to arrange. 

9. One assumption concerning the acquisition of an FM transmitter in the 
Twin Cities for a merged University/MPR operation was that an existing 
commercial station would be purchased with funds raised through public 
subscription. Given the financial difficulties faced by the fine arts in 
general in the Twin Cities, however, this assumption may rest on shaky 
grounds. 

The Subcommittee submits the following recommendations on the question 
of the proposed merger of University and MPR radio services, and on one 
related topic, the internal coordination of academic and broadcasting activities 
in radio: 

1. That the University not enter into any merger arrangements that necessi
tate the surrender of its radio licenses or its freedom to seek such 
licenses or other governmental permits and supports in the future. The 
Subcomm ittee recognizes the commendable progress made by MPR in 
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this State, but it is totally opposed to taking the ultimate step of yielding 
basic licenses as a condition of collaborative efforts. The Subcommittee 
strongly supports collaborative services in the public interest, but it 
urges equally strongly that the University not place its freedom or 
accountability in external hands. 

2. That the University radio stations actively cooperate and COllaborate to 
the fullest possible extent with MPR and other public radio broadcasters, 
educational agencies, and community representatives in the production, 
distribution, exchange, and dissemination of programs and program 
materials that implement the purposes of University broadcasting as 
expressed by the Regents. However, to protect its rights to free and 
flexible educational broadcasting, certain conditions or essential cri
teria should be insisted upon by the University in negotiating whatever 
model of collaboration is finally constructed. 
a. Although the University may choose to cooperate with other broad

casting units, such cooperation must not entail the surrender of the 
University's current freedom directly to broadcast programs of its 
choice. 

b. The University broadcasting system should retain the freedom to 
publicize its various programs, events and services. 

c. The University should retain the freedom to disseminate the broad
cast materials it generates to any interested party. 

d. Cooperation with one broadcasting outlet should not preclude co
operation with others. For example, if University radio were to col
laborate with MPR, it should continue its membership in National 
Public Radio and in the .Association of Minnesota Public Educational 
Radio Stations. 

3. a. That the University acquire and utilize additional operational capacity 
for radio broadcasting in the Twin Cities through the establishment 
there of a 24-hour a day FM channel and encourage the expansion of 
such facilities throughout the state. The addition of such an outlet to 
the current KUOM facilities would increase the range of programming 
and permit the fuller involvement of students in broadcasting activities. 
This recommendation recognizes that an increase in radio broad
casting facilities throughout the state (as endorsed in the Regents' 
1972 policy) would require added staff and other resources; and we 
believe that such additions deserve high priority in University plan
ning. The increase in broadcasting facilities would also necessitate 
very careful pre-planning by the various interested parties (KUOM, 
CEE, student organizations, and certain academic departments) 
which could perhaps be done by the Policy Boards suggested in 
recommendation 4. 

b. That the University's newly-acquired Duluth FM radio station be 
cleared as soon as possible so that an alternate noncommercial ser
vice will be available to the residents of the Duluth-Superior area. In 
planning programs for this service, the University should (a) acknow
ledge the long-standing interests of Duluth students in radio broad
casting; (2) coordinate planning with MPR; (3) provide programming 
in accord with the Regents' 1972 policy statement on radio. 

The University administration should meet with representatives 
of the several groups involved within the near future in order that 
station may commence operations early in the forthcoming (1975-76) 
academic year. 
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4. That internal Councils or Policy Boards be created on the Twin Cities 
and Duluth campuses with responsibility for establishing pOlicies and 
coordinating mechanisms by which relevant academic departments and 
the radio operations provide settings for training and research. In re
viewing the University's radio operations, it became clear to the Sub
committee that there is a strong student demand for training, including 
practicums, in the broad domain of noncommercial broadcasting. The 
Subcommittee's information on the topic, which is most complete in 
relation to the Twin Cities Campus, indicates that although many stu
dents receive excellent help in both academic departments and KUOM 
studios, the coordination of all resources is inadequate for the purposes 
of training and research in broadcasting. A strong interdepartmental 
board or council should be created, we believe, to study the situation 
and recommend policies for coordinating training and research in 
broadcasting through KUOM and WDTH. 

5. That the University radio stations establish a program of continuing 
audience survey research and encourage MPR to engage in a cooperative 
research program. The results of that research would help to answer 
fundamental questions raised in this report concerning the extent to 
which the medium is helping to achieve the University's educational 
goals (pp. 4, 7), accountability to the public (p. 16), or the needs for 
specialization, coordination, or competition between stations or networks. 

6. That the Regents of the University give prompt attention to the field of 
radio broadcasting and take action in support of the above recom
mendations. The expansion throughout the state of University radio 
operations and the broad involvement of all segments of the University 
in such operations, would, we bel ieve, create a new context for more 
rewarding activities in the field by all elements of the University com
munity-students, faculty and staff. 

SUBCOMMITTEE OF S.C.E.P. 

Maynard C. Reynolds, 
Chairman 

Willard Hartup, ex officio 
F. Tom Benson 
Donald R. Browne 
Philip Salapatek 
David Schuelke 
Patrick Chelf 
Kris Wegerson 

Jo Glancy 

(faculty) 
(faculty) 
(faculty) 
(faculty) 
(faculty) 
(faculty) 
(Graduate Student) 
(Undergraduate 
Student) 

(Civil Service Staff) 
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APPENDIX A 
Witnesses Before the Subcommittee 

Dr. Walter H. Bruning, Vice President for Administrative Operations 
Mr. Scott Bryce, Association of Minnesota Public Educational Radio 
Stations 
Professor Irving Fang, Journalism and Mass Communications 
Dr. Sheldon Goldstein, University Media Resources 
Dr. Robert L. Heller, Assistant Provost, UMD 
Mr. Julian B. Hoshal, Director of Campus Relations, UMD 
Professor Robert L. Jones, Journalism and Mass Communications 
Mr. William Kling, President, Minnesota Public Radio 
Dr. Harold A. Miller, Dean, Continuing Education and Extension 
Professor Burton Paulu, Director, Media Resources 
Mr. Stephen Pflaum, Chairman of the Board, Minnesota Public Radio 
Dr. Peter G. Roll, Special Assistant to the Vice President, Academic 
Affairs 
Mr. Jim Townsend, TCSA Telecommunications Corporation 
Mr. David Tuenge, Station Manager, KUMD 
Professor Marion Watson, Program Director, University Media Resources 
Professor Raymond Wolf, Information & Agricultural Journalism 
Professor Eugene S. Wright, Chairman, University Committee on Instruc
tional Materials & Media (written statement only) 
two student/staff members of KUOM 

PATRICIA SWAN 
Chairperson 

Approved 

REPORT OF THE SENATE COMMITTEE ON EDUCATIONAL POLICY 

The Senate Committee on Educational Policy (SCEP) has examined the plan 
printed on the following pages which outlines one way in which proposed co
operation between the University of Minnesota and Minnesota Public Radio could 
occur. SCEP has found the plan to be in keeping with the recommendations on 
cooperation in the area of radio which is on the agenda for approval by the 
University Senate at its November 20 meeting. The SCEP Subcommittee on 
Radio has also examined this plan and finds it to be in keeping with the recom
mendations. Therefore, if the University Senate approves the recommendations 
in the report of the Radio Merger Subcommittee (Item IV), SeEP will ask the 
entire Senate to endorse a statement to the effect that this particular plan is one 
way that the recommendations could be implemented. Such action would be 
very helpful in answering questions from individuals outside the University who 
have asked whether or not the requirements of the policy statement are met by 
this particular plan. 
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POSSIBLE PHASED PROCEDURE FOR IMPLEMENTING UNIVERSITY OF 
MINNESOTA-MINNESOTA PUBLIC RADIO JOINT ACTIVITIES IN PUBLIC/ 

EDUCATIONAL RADIO BROADCASTING 

Derived from drafts and discussion by W. H. Bruning, Maynard Reynolds, Don
ald Browne, Harold A. Miller, and Peter Roll. 

October 3D, 1975 

This plan is a description of a possible organizational framework, involving 
the University and Minnesota Public Radio, which would be consistent with the 
policy recommended for action on the Senate docket. 

The plan is also consistent with and based upon the Regents' Policy on 
Educational Radio Broadcasting of June 1972. It is written from the perspective 
of a cooperative arrangement between the University and Minnesota Public 
Radio, which has been the focus of most of our internal discussion to date. It 
is not intended, however, to exclude other parties and institutions from partici
pation or similar arrangements. 

This plan is presented with the understanding that it is a proposal for dis
cussion and negotiation with the other parties involved. It does not represent 
the only organizational format which would be acceptable within the proposed 
Senate policy, and it is not intended in any way to preempt or prejudice the 
study of all alternatives and viewpoints by the Governor's Task Force on Public 
Radio. 

STEP 1 

The University will implement the SCEP subcommittee recommendations 
on more direct, significant, and meaningful participation by University faculty 
and students in the programming and operation of KUOM through the creation 
of a special advisory or oversight committee (e.g., a faculty-student policy board 
with a clear mandate to monitor programming with reference to the 1972 
Regents' Policy Statements and the SCEP subcommittee recommendations, 
especially as they relate to academic programs and internship experiences). 
The identity of KUOM as a University radio station would be strengthened in 
terms of program content in continuing education, University community affairs, 
athletic/cultural events, and instructional programming. 

STEP 2 

A joint agreement will be concluded between the University and MPR 
covering the following points: 

A. The objective of the two parties will be a two-channel public radio sys
tem covering the state of Minnesota and including as major components 
-KSJN (Channel 1), a new FM station (Channel 2), and KUOM (AM, 

daytime only in the Twin Cities); 
-WSCD (Channel 1) and WDTH (Channel 2) in Duluth; and 
---Comparable coverage of the remainder of the state. 

B. Written descriptions of program objectives and formats for the eventual 
Channel 1 (similar to present MPR programming emphasizing arts and 
cultural content); Channel 2 (education, public affairs, and instruction 
oriented materials); and KUOM-AM services will be developed and 
agreed upon. 

C. A program review and control mechanism will be developed and de
scribed (1) to ensure adherence to the agreed-upon program formats for 
the two channels and KUOM; (2) to ensure that there is appropriate 
and adequate academic, institutional, and public input to programming; 
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and (3) to establish policies and mechanisms to recognize and protect 
the faculty/subject matter expert's primary responsibility for program 
content and the broadcaster's primary responsibility for presentation 
(recognizing that either party carries an effective veto over programs 
broadcast). This mechanism may be the three-man program committee 
that has been discussed in the recent past (University/MPR educational 
institution member/public representatives) supplemented with appro
priate input and advisory committees; or a state-sponsored public 
radio commission; or some other appropriate mechanism. The actions 
and decisions of this mechanism will be based on the program objective 
and format statements mentioned in Step 2B above. 

D. The program formats and review/control mechanisms mentioned above 
may include, for the first few years (up to Step 4 below), a provision for 
a block of time excluded from program review and control. Beginning at 
perhaps 4-6 hours/day, this will decrease to 2 hours/day over 2-3 year 
period. The purpose of this uncontrolled block is to ensure MPR audi
ences a continuation and gradual transition from the programming they 
support, to ensure the University of an opportunity to engage in some 
student- and youth-oriented programming to establish its place in a 
two-channel service, and to cover other programming over which there 
might be initial disagreements. This period of transition will also provide 
the University and MPR with an opportunity to assess the consequences 
to their objectives of a controlled two-channel service, to develop some 
mutual confidence in each other, and to develop data on the public 
interest. ' 

E. The following commitments will be agreed to and undertaken by the tWQ 
parties: 
1. The University of Minnesota will seek institutional membership in 

MPR. 
2. MPR and the University will jointly seek an FM station license for the 

Channel 2 service in the Twin Cities area, either through reallocation 
of present educational-band frequencies and construction of facilities, 
or through purchase of an existing station. The cost of this station 
will be shared between MPR and the University. A jointly-held license 
and joint financing will require special FCC approval. In case the 
agreement is discontinued, the rights and protection of the financial 
interests of both parties must be spelled out in the agreement, as 
described under Step 4 below. 

3. Full program services and exchange will be developed with AMPERS 
stations and other public/educational radio stations in Minnesota 
and elsewhere. These services will be exchanged at cost. 

4. SCA services will be provided on Channel 2 to the University and 
other educational institutions for special continuing education pro
grams. (This assumes that Channel 1 SCA will carry programming 
for the visually handicapped, and that the University will receive first 
priority in use and scheduling of Channel 2 SCA and other MPR 
members second priority.) 

5. MPR and the University will develop and jointly fund (with the Uni
versity covering all of the direct educational costs for University 
students) a comprehensive student intern program offering part-time 
and interim-term employment to University, State University, and 
other MPR-member and nonmember students. 
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6. The University and MPR will develop and establish the following four 
joint service units to support programming of Channel 2 and to sup
port the two-channel service in general: 
• a news-public affairs unit to provide programming primarily for 

Channel 2, but also for Channel 1 and KUOM; 
• an educational programming staff to work with faculty and subject 

matter specialists to promote and develop high quality programs 
of a general and specific educational nature; 

• a research and evaluation team to conduct audience research 
and program evaluation for the purpose of providing meaningful 
data on which to judge public accountability and the extent to 
which the radio services are achieving the goals established by 
MPR, the University, and other educational institutions; and 

• an engineering staff to operate Channel 2 facilities. 
In addition to a small number of staff members assigned specifically 
to these units, they would draw heavily upon other resources of MPR, 
its member institutions, and the University. Some staff members 
might initially work in two of the four areas mentioned. Each of the 
four units could be a joint undertaking between MPR and the Uni
versity; or one organization may wish to staff some units and the 
other organization the others; or staff members may be assigned 
from one organization to the other to work in various units. 

7. The University will contribute four staff members or equivalent funds 
to the four joint service units described in (6) above, with the expec
tation that they will become part of the joint two-channel service 
staff when it goes into full operation. This contribution, together with 
University institutional membership in MPR, will comprise the Univer
sity's basic commitment to the operating costs of Channel 2 service; 
it is comparable to the cost of programming and operating two com
pletely independent FM stations in the Twin Cities and Duluth at a 
fairly austere level. 

F. The plan, sequence, and schedule for phasing in the two-channel ser
vice in the Twin Cities, Duluth, and elsewhere, as outlined below under 
Step 3, will be agreed to by the University and MPR. 

STEP 3 

Moving from the existing situation to the proposed two-channel service will 
require a rather carefully designed sequence of events; the following sequence 
is proposed: 

1. The status quo: a complete MPR network incorporating elements of both 
proposed channels but emphasizing Channel1-type programming; KUOM 
providing a mix of the two types; and WDTH purchased but not in op
eration. 

2. Establishment of the joint news-public affairs and educational program
ming units to feed this kind of programming into both KSJN/MPR and 
KUOM on a limited, start-up basis. 

3. Further development of the joint news-public affairs and educational 
programming units into a limited Channel 2 program staff, providing 
limited Channel 2 service to WDTH/Duluth by drawing upon their own 
materials and on appropriate KUOM programs. At this point, WDTH will 
be placed in operation as the first Channel 2 station in the state, and the 
program review/control mechanism of Step 2C will be activated. 
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4. Establishment of the joint research and evaluation team on a limited 
scale. 

5. Acquisition of the new Twin Cities FM station. 
6. Establishment of the Channel 2 engineering staff to operate the new 

Twin Cities station. This staff might be integrated at this time into a 
two-channel engineering staff incorporating WDTH and the MPR stations. 

7. Expansion of. the joint news-public affairs and educational programming 
units into a full-service Channel 2 operation, providing the programming 
to WDTH and the new Twin Cities Station. At this point [or at some pOint 
between (3) and (7)] it may be desirable for MPR and the University to 
appoint jointly a program director to oversee or manage programming 
on both channels. Each channel, however, would still have its own pro
gram manager. 

8. Development of the research and evaluation team to its steady-state size 
(about two people, drawing in addition on faculty and student participa
tion from educational institutions). 

STEP 4 

At this point, there would be a full review of the operation by the Board of 
Regents and the MPR Board of Directors. If satisfactory progress has been 
made, the expectation is that the agreement would continue or move toward a 
closer form of cooperation, with the program review and control mechanism 
(Step 2C) continuing to function. KUOM, operating under the terms of Step 1 
above, would become either (1) a special AM service clearly differentiated from 
the two FM channels and serving specific needs and objectives defined by the 
advisory/oversight committee; or (2) a mixed-channel service on AM drawing 
from the two FM channels; or (3) a combination of these two alternatives. In any 
case, KUOM would be subject to the same program review and control mechan
ism applied to the two FM channels (Step 2C). 

If satisfactory progress has not been achieved and either party wishes to 
terminate the agreement at this point, then the provisions for termination will 
include the following: 

1. Staff members involved in joint operations will be transferred back to the 
organizations from which they came. 

2. MPR will be expected to retain ownership and control of its original 
stations and all Channel 1 stations and facilities. 

3. The University will retain ownership and control of KUOM and will as
sume responsibility for ownership and operation of Channel 2 stations 
and facilities, or for disposition of them. 

4. Each party will be fully and completely compensated by the other party 
for its financial investment in any tangible assets which are retained by 
or transferred to the other party. Any profits over original costs realized 
by the University or MPR from subsequent disposition of jointly held 
tangible assets will be shared equally. 

Any continued operation of two FM stations serving the same area will require 
the continuation of the program format review mechanism of Step 2C above or 
the development of a more appropriate equivalent mechanism to ensure that the 
programming on any two educational/public FM stations covering the same area 
is complementary and supplementary rather than competitive and unnecessarily 
duplicative. 
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STEP 5 

As soon as a decision has been made under Step 4 above to continue the 
agreement, full-power FM stations will be acquired or brought into the agree
ment as quickly as can be managed to extend the second-channel service to 
northwestern, southwestern, and southeastern Minnesota. During the period in 
which full two-channel service is not available in these areas, the existing MPR 
stations may carry a mixed-program service. (Presumably, at this point, the 
Channel 1 or Channel 2 services by themselves will be unbalanced, and a 
mixed-channel service to areas covered only by one station would be important.) 

If the University Senate approves the proposed recommendations in the 
report of the Radio Merger Subcommittee (Item IV), the Senate Committee on 
Educational Policy will recommend approval of the following resolution: 

Be it resolved that the University Senate 
-having examined the October 30, 1975, plan for cooperation between 

the University of Minnesota and Minnesota Public Radio, finds the plan 
to be in keeping with the Senate recommendations on such cooperation. 

-recognizing that, if this plan does serve as a basis for further negotia
tions, some changes will be necessary before agreement is reached and 
requests that any such changes be reviewed and approved by SCEP 
through its Subcommittee on Radio before these changes are agreed to 
by the University. 

PAT SWAN 
Chairwoman 

Action was not taken on the above resolution because senators did not 
have the opportunity to read the plan before the meeting. The resolution will be 
presented again at a later meeting. 

v. SENATE COMMITTEE ON FACULTY AFFAIRS 
Reported for Information 

GENERAL COMMENTS 
This Report is divided into three parts: Part A contains SCFA's 

evaluation and comments on the Final Report of the Task Force on 
Academic Salaries; Part B has SCFA's recommendations on Disclosure of 
Contents of Faculty and Student Personnel Files under the New "Open 
Files" State and Federal Regulations; Part C presents (1) President 
Magrath's assessment of SCFA recommendations and (2) the Committees 
reactions to the President's Responses. 

PART A 

SCFA'S EVALUATION OF THE FINAL REPORT OF THE TASK FORCE ON 
ACADEMIC SALARIES 

In its Annual Report to the Senate last year, SCFA promised to 
review this Report during the 1975-76 academic year and present its evaluation 
of it to the Senate and Faculty. The Committee discussed the Report of the 
Task Force at its October 24 meeting and agreed to transmit the following 
letter to the Chairperson of the Task Force on Academic Salaries and the 
Senate: 

This letter of transmittal reflects the thinking of members of the Senate 
Committee on Faculty Affairs. We do not presume to speak for the University 
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Senate Consultative Committee which, along with the SCFA, recommended 
(1974) the creation of a Task Force on Academic Salaries. 

Reading and discussion of the Task Force report has made it clear that the 
Task Force was both diligent and effective. The suggestions made in this letter 
are founded on agreement with the chief ideas of the report and are advanced 
in the hope that alternative emphasis will help avoid misunderstandings. 

Our principal recommendation is that the report begin with a statement of 
basic principles. A prefatory statement of principles would have the effect of 
reducing what presently seems to be stress on procedural steps beginning with 
steps taken by the chairmen of departments and reaching to the University 
Regents. We recognize the importance of specifying procedures but believe the 
Task Force itself would hold principles to have pride of place. 

Three basic principles, of coordinate importance, should govern the setting 
of salary levels. They involve: 

(1) Recognition of the fact that faculty members we want to retain, or bring 
in, typically have financially attractive alternatives to employment by the 
University of Minnesota. They cannot (and should not) be expected to pay for 
their loyalty to the state and the University by unreasonable financial sacrifice 
to themselves and their families. 

These considerations (which underlie the notion of the marketplace) 
impose constraints on salary policy that could only be ignored under penalty of 
impairing our ability to fulfill the departmental, collegiate, and University 
missions. 

At the same time, the importance of non-pecuniary dimensions (academic 
freedom and other aspects of institutional and community climate conducive to 
high faculty morale) in the comparative attractiveness of various institutions 
can hardly be overrated. 

(2) Recognition that there are imperfections in the operation of the 
marketplace, i.e., that the market often does not (and cannot) reflect a number 
of academic activities (including teaching and a variety of services on-campus 
and in the community at large) and characteristics important for the efficient 
and effective attainment of declared objectives. The qualitative attributes of 
such activities may not be observable from the perspective of the outside 
market. 

(3) Recognition of the importance of equity considerations as well as of 
the need for sustaining minimum standards. In periods of inflationary pressures, 
the average salary should reflect the changes in the cost-of-living index. 
Individual cost-of-living increases are warranted when minimum standards are 
endangered. (This may be referred to as the cost-of-living principle.) When 
charting these standards, as well as in other comparisons, one needs to be 
aware of "fringe benefits," simply because the salary figure alone is not a 
complete index of the adequacy of total compensation. 

The issues of equity and of gross inequalities in salary levels bear an 
obvious relationship to those of faculty morale and esprit de corps. Those on 
the low end of the compensation scale well may feel that their efforts and field 
of study have been slighted. Feelings such as these cannot have a positive 
effect on morale. 

To elaborate on the implementation of principle (~) above, the Task Force 
Report could have profitably commented along the following lines: the Universi
ty of Minnesota (or any university for that matter) should not seek to hire a 
practitioner (for instance, an accountant, or lawyer, or a physician) on the 
theory that his or her high income in professional practice is a cue to merit. A 
university must ask first whether the candidate has promise as an academician; 
is he or she interested in undertaking teaching, in research, in understanding 
service? 
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However, in setting salary levels, the university must take into account the 
faculty member's opportunities in business, commerce, industry, agriculture, or 
professional practice of law, medicine, etc. to earn an income that would be 
substantially higher than typical of the university. 

Such faculty cannot be attracted or retained when compensation differen
tials impose too high a sacrifice. But other factors that make for high faculty 
morale must also be recognized as important in maintaining our competitive 
position. The efficiency of operation, the optimization of effort to achieve the 
goals written into statements of mission, call for this atmosphere. Academic 
freedom, cultural opportunities, cultivation of the variety of programs that 
compose an impressive program of faculty benefits-all of this is typical of a 
way of academic life which will make the University of Minnesota sufficiently 
competitive to carry out its mission. 

Turning to one of the major points in the report of the Task Force, that of 
designating and describing a peer group commands attention. We take it for 
granted that reference to peers is essential in making quality comparisons 
meaningful. However, public ranking goes further and we regard it as undesir
able. 

The desire for objectivity in comparisons with peer groups naturally leads 
to seeking (liS one element in the picture) an assessment by those who are not 
members of the University of Minnesota academic community. Such appraisal 
has been instituted by the Graduate School. An important benefit of outside 
review seems to be that it helps a department to identify its strong and weak 
elements. It should be stressed, however, that the faculty of a department is the 
primary source of judgment. 

No consideration of competitive advantage can afford to slight the matter 
of the relationship between promotions and advances in salary. The Task Force 
Report calls for a fund to underwrite salary increases for those promoted. 
There should be such a fund. After all, the criteria for promotion parallel those 
operative in the matter of salary increase. Both recognize the merit of an 
individual-merit in the eyes of his or her colleagues. The one, as well as the 
other, carries the same message of approval and both are to be thought 
desirable. However, no promotion should be held up on the ground that 
requisite funds for an increase in salary are lacking. 

PART B 
DISCLOSURE OF CONTENTS OF FACULTY AND STUDENT PERSONNEL FILES 

UNDER THE NEW "OPEN FILES" STATE AND FEDERAL REGULATIONS 
The Committee has sent the following recommendations on this subject to 

Professor Paul Murphy, Chairperson, Consultative Committee, and the Central 
Administration: 

(A) The Committee endorses the position taken by the Senate Judicial 
Committee on the disclosure of contents of faculty personnel files. 
This position is reproduced below: 
"Panels of the Judicial Committee have taken the position that 
relevant letters of reference, including letters that were solicited with 
assurances of confidentiality, must be made available to the petition
ing faculty member for use in a pending Judicial Committee case. 
While respecting the need of the academic units to encourage full and 
frank evaluations, the panels believed that the interest of faculty in 
determining whether violations of academic freedom have occurred as 
part of the evaluation process outweighs departmental need for 
complete confidentiality. It should also be pointed out that the panels 
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have required disclosure only where the written material is relevant in 
the sense that it either was read by persons making the challenged 
personnel decision or contains relevant evidence of the factors that 
influenced that decision." (Professor Wolfram's memo of June 10, 
1975, addressed to Chairpersons SCFA, Tenure Committee, and Vice 
President of Academic Affairs.) 

(8) SCFA goes on record as undertaking the study of faculty professional 
liability insurance and further requests that other appropriate Senate 
Committees study the issues relating to faculty liability in the pursuit 
of their professional duties. 

(C) Also, it is apparently legal for letters concerning promotional 
decisions to be destroyed after the decision is made. SCFA proposes 
that this legality and the administrative policy regarding thinning of 
files be clarified and explained to the Senate Committees and to the 
faculty at large. 

PART C 
PROGRESS REPORT ON THE SCFA 1974-75 RECOMMENDATIONS 

During the Summer and Fall of 1975, SCFA has had several meetings with 
the President and his administrative colleagues concerning the Committee's 
various recommendations. The last such meeting was held on October 13, 1975, 
and it was at this meeting that the President promised to provide us with a 
detailed response to each of our recommendations. 

1. PRESIDENT MAGRATH'S ASSESSMENT OF 1974-75 SCFA RECOMMENDA
TIONS 

The Committee received the following memo from the President on Oc
tober 23, 1975: 

"Pursuant to our meeting of October 13, I am pleased to provide this 
detailed response to each of the various recommendations which have been 
submitted for our evaluation and comment. 

"At the outset, let me reiterate my personal support for the work of the 
Senate Committee on Faculty Affairs and my appreciation for the highly 
perceptive way in which the Committee has identified particular problem areas 
and posed possible solutions. It is extremely important to the future well-being 
of this institution that we continue to have an organized 'listening post' to alert 
us to sometimes subtle, sometimes not so subtle, faculty perceptions of 
inequities and opportunities, as well as to serve as a sounding board for 
Central Administration responses to these and other issues. 

"As you know, although I personally have great sympathy for almost all of 
the problems delineated in your studies, there are important political and fiscal 
realities that I and my colleagues in the Administration must continually 
evaluate and judge. At times it must seem to those outside of the Central 
Administration that there is little or no progress-perhaps little or no atten
tion-being evidenced in response to these issues. This is not the case, but the 
realities of demands on the schedules of the relatively few individuals who can 
make significant impact on these questions, when combined with the political 
considerations alluded to earlier, mitigate against immediate resolution of the 
complex issues posed by SCFA. I ask your understanding of this reality, and at 
the same time I urge the Committee to continue its work, insofar as possible, 
so as to provide a continuing input into the difficult and complex judgments 
that must be made. With these comments and caveats clearly in mind, let me 
proceed to a specific itemization of responses to each of the recommendations." 
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SECTION I, FRINGE BENEFITS FOR PART-TIME FACULTY 

SCFA Recommendation 1-Social Security coverage be extended to all nonstu
dent academic appointments. 

President's Response: 
"Pursuant to my previous comments we have consulted with Mr. Burton G. 

Ross of the firm of Doherty, Rumble & Butler concerning the possibilities and 
procedures for adding some or all of our part-time faculty to Old Age and 
Survivors Disability Insurance (OASDI). Mr. Ross has provided an opinion letter 
which indicates that there is seemingly enough flexibility within the Internal 
Revenue Code to allow for the addition of a part of our part-time faculty, and 
that clearly we could include all part-time faculty if that were to be our 
decision. The procedures would require a three-way negotiation between the 
University, the State (in this context the University is considered an instrumen
tality of the State of Minnesota), and the Social Security Administration. 

"Prior to initiating such discussions we must evaluate the financial impact 
of such an extension. Attached Exhibit A is an analysis of the 'employer' cost 
of implementing such a plan. This analysis (based on a May 1975 payroll 
record) is divided into 10% increments based upon the terms of the individual 
appointments. As you can see, a decision to include those individuals above 
49% would result in an additional University (employer) contribution of $311,189. 

"We do not believe that it is possible to generate from current budgets an 
amount adequate to meet on a continuing basis this level of coverage. 
Accordingly, it is our suggestion that SCFA further study this question and be 
prepared to submit to us prior to May, 1976, their comments relative to an 
appropriate break point in determining further extension of OASDI benefits. It 
would be most helpful to have such a response if we are to consider including 
this item in our 1977-79 Biennial Request. I am personally very sympathetic to 
making such a request in the next Legislative Session, and urge that we pursue 
this vigorously." 

Exhibit A 

ACADEMIC STAFF SUMMARY 
94XX 

Cumulative 

Gross Gross 
Percent Number of FICA Number of FICA 

Time Employees Dollars Employees Dollars 

99-90 23 12,874 23 12,874 
89-80 37 23,891 60 36,765 
79-70 136 88,445 196 125,210 
69-60 49 32,002 245 157,212 
59-50 232 153,977 477 311,189 
49-40 38 25,816 515 337,005 
39-30 78 51,793 593 388,798 
29-20 172 116,360 765 505,158 
19-10 48 33,915 813 539,073 

9- 0 13 9,134 826 548,207 

TOTAL 826 548,207 
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SCFA Recommendation 2-Seek the views of student academics and others not 
covered under Recommendation 1 regarding Social Security coverage. 

President's Response: 
"Exhibit B (attached) is an analysis of 'employer costs' of extending 

OASDI benefits to 95XX class appointments. In view of the anticipated cost of 
such an extension, it seems unlikely that we can realistically consider any such 
action within the next few years. In addition, no petition for such coverage has 
been presented by individuals in these titles. 

"I recommend that any further work on this item be left to the Graduate 
Assistant Task Force." 

Percent 
Time 

99-90 
89-80 
79-70 
69-60 
59-50 
49-40 
39-30 
29-20 
19-10 

9- 0 

TOTAL 

ACADEMIC STAFF SUMMARY 
95XX 

Number of 
Employees 

7 
20 

122 
75 

1,292 
211 
207 
503 

40 
15 

2,492 

Gross 
FICA 

Dollars 

3,794 
10,850 
64,676 
40,106 
54,304 

111,224 
101,740 
234,817 

20,449 
8,043 

650,003 

Exhibit B 

SCFA Recommendation 3-Health insurance be extended to all nonstudent 
academic employees. 

President's Response: 
"Discussion of this recommendation is more appropriately considered in 

our later discussion of Section IV relating to Faculty Health Insurance." 

SECTION II, FACULTY RETIREMENT PLANS 

SCFA Recommendation 1-Resetting the "ceiling" in the Transitional Retire
ment System by substituting a single ceiling of $8,000 or more for the 
present ceilings of $6,976, $6,476 and $5,976. 

SCFA Recommendation 2-Allow persons who have reached the age of 65 to 
retire with Annuity plus Supplement to which they would be entitled at age 
68, and allow persons who have reached the age of 62 to retire with the 
Annuity plus Supplement to which they would have been entitled at 65. 

SCFA Recommendation 4-A cost-of-living adjustment for retirement incomes. 

President's Response: 
"I have appointed an internal working group consisting of Assistant Vice 
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President Shirley Clark (as Chairperson), Assistant Vice President Donald 
Brown, Professor Paul Cartwright,' and Assistant Director of Personnel Harold 
Bernard to pursue the vexing questions of changes, modifications, and improve-
ments in our Faculty Retirement Plans. . 

"My specific charge to this working group is to prepare by April 1, 1976, 
specific recommendations relative to the three SCFA recommendations. I have 
also asked that they respond to the following additional questions: 

1. How do retirement benefits afforded to a representative sample of our 
faculty compare with the benefits provided in other Big 10 Universities, 
the University of California, the State University and Community College 
systems of Minnesota, and the private sector of the metropOlitan area? 

2. What sources of funding for potential improvements in the minimum 
retirement benefit can be identified in our current base? 

3. Are there feasible opportunities for improving early retirement benefits 
in the suggestion that the salary differential between the retiring faculty 
member and his or her replacement be designated to augment the bene
fits available under the supplement? 

4. Are there any realistic options available to us which might, at a relatively 
early date, fund the currently unfunded liability arising out of our 
Transitional Retirement System? 

5. Under what terms and conditions could we incorporate into the 1977-79 
Legislative Request a proposal for adjusting the 'minimum benefit' 
along the lines addressed in the SCFA survey?" 

SCFA Recommendation 3-Partial early retirement to enable a person to retire 
gradually rather than abruptly. 

President's Response: 
"I completely agree that our present 'partial early retirement' plans need 

to be more completely described for participants. Accordingly, we are making 
significant changes in the organization of the Insurance and Retirement section 
of the Personnel Department, and we are exploring the availability of outside 
consultants who can effectively communicate the provisions of all of our fringe 
benefit programs. It is my intention that there be a complete rewrite of the 
handbook describing faculty fringe benefits, with particular emphasis on 
making this subject understandable to all participants. In addition, I intend that 
this will be an ongoing project, not simply a 'one-time exercise.'" 

SECTION III, PERFORMANCE OF FACULTY RETIREMENT FUNDS 

SCFA Recommendation 1-Faculty members should be allowed to have addi
tional options for the investment of their own and the University's 
contributions to the Minnesota Mutual's relatively low return-low risk fixed 
income and equity portfolios. 

President's Response: 
"I am prepared to begin negotiations with TIAA-CREF to provide an 

additional option for the purchase of annuities under the basic Faculty 
Retirement Plan. These negotiations will be carried out by appropriate mem
bers of the Administration and, as required, SCFA will be advised and 
consulted." 

SCFA Recommendation 2-Minnesota Mutual should be required to justify its 
charges, and if these charges exceed costs demonstrably attributable to 
managing funds belonging to the University of Minnesota faculty, they 
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should be lowered. Otherwise, the faculty should seriously consider 
contracting alternative fund managers. 

President's Response: 
"Minnesota Mutual and SCFA have thoroughly reviewed this entire fee 

structure, and it is my understanding that, while neither party is completely 
happy with the results, the process is well established and Mr. Bernard and his 
staff will continue to monitor the charges assessed by the insurance carriers." 

SCFA Recommendation 3-8ubstantial improvements should be made in the 
information provided to faculty members on investment of their own and 
the University's contributions. 

President's Response: 
"It is my understanding that SCFA has taken to itself responsibility for 

providing to the Senate an annual evaluation of investment performance. I 
appreciate this, and the Administration stands ready to assist SCFA in its 
endeavor to communicate this information to faculty." 

SECTION IV, FACUL TV HEALTH INSURANCE 

SCFA Recommendation 1-After five years of service any retiring employee be 
permitted to elect to continue without time limit as an insured person 
under the state plan and pay the group insurance premium rate with the 
entire group absorbing the cost of adverse selection. 

SCFA Recommendation 2-An insured person with five years of service should 
have the right to elect continuation of coverage under the state program 
with premiums at group rates paid by the insured. Any increased costs of 
adverse selection would be absorbed by the entire group. 

SCFA Recommendation 3-Until Recommendation 2 is implemented, the follow
ing steps should be taken: 
a) ... 

b) The contractual statement of the conversion privilege should specify or 
incorporate at least a minimum level and scope of benefits; 

c) The group health plan conversion privilege provision should be re
drafted to apply to dependents as well as employees. The term member 
should be substituted for employee. 

SCFA Recommendation 4-Unlimited major medical expense coverage. 
SCFA Recommendation 5-That coverage for tuberculosis, chemical addiction, 

and mental health be expanded to at least 120 days with incentives to 
utilize outpatient facilities. 

SCFA Recommendation 6-An open enrollment period during each academic 
year. 

SCFA Recommendation 10-Efforts be made to eliminate gaps that now exist in 
the coverage of such categories as Surgical Benefits (Blue Shield), 
Hospital, Office, and Home Physician Visits (Blue Shield), Outpatient 
Diagnostic and Laboratory Services (Blue Shield), and Maternity Benefits 
(Blue Shield). 

President's Response: 
"As I reported to you last year, the University would seek the placement of 

an official University representative for faculty and other staff members on the 
Advisory Committee to the Commissioner of Personnel. This has been achieved. 
Assistant Vice President Shirley Clark has been appointed to the Committee 
and has already attended their first meeting of 1975-76 which was held in 
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September. At that meeting certain benefit improvements were announced by 
Commissioner O'Donnell. These benefits have been communicated to all State 
employees including University faculty in a memorandum dated August 14, 
1975. Unfortunately, Blue Cross/Blue Shield has also significantly increased the 
cost of its plan. The Committee has asked the Commissioner to look into the 
problem of lack of bidders other than Blue Cross/Blue Shield for the State 
Health Plan. 

"It would seem that an appropriate step for SCFA at this point would be to 
consider a mechanism for evaluating faculty interest in various benefit improve
ments and to devise a method of assisting Ms. Clark in developing an effective 
presentation of these issues to the Advisory Committee." 

SCFA Recommendation 3a-The conversion right should be defined more 
explicitly and the benefits specified. 

SCFA Recommendation 7-Establishment of a formal complaint procedure. 

SCFA Recommendation 8-Periodic reports to faculty on benefits and proce
dures. 

SCFA Recommendation 9-The University consider making additional HMO 
plans available to the faculty as and when they become available. 

President's Response: 
"I believe that my prior comments on each of these items is sufficient." 

SCFA Recommendation 02-That SCFA be requested to conduct an in-depth 
study of the Faculty Disability Income Coverage and to develop proposals 
aimed at remedying the existing deficiencies. 

President's Response: 
"Mr. Bernard has begun the process of evaluating faculty and staff 

disability income provisions and is committed to submitting preliminary propo
sals to the Central Administration by December 1." 

SECTION V, SABBATICAL LEAVES 

SCFA Recommendation 1-Departments initiate contracts with a view to 
arrang ing faculty exchanges. 

President's Response: 
"I have previously commented on this recommendation, and wish simply to 

advise that Dr. Kolller has already initiated discussions with peer institutions 
with a goal of facilitating such exchanges." 

(Text of previous comment by the President on Recommendation 1, taken from 
his letter of May 9, 1975: "I agree with the suggestion that faculty exchanges 
might serve to facilitate sabbatical leaves. The Council on International 
Education has been charged with recommending policies for structures which 
would promote faculty exchange. It is my understanding that the Deans of 
Liberal Arts colleges in the CIC met recently and reaffirmed their intention to 
facilitate faculty exchanges among their respective colleges. I am asking Dr. 
Henry Koffler to address himself to this question after his arrival this summer.") 

SCFA Recommendation 2-Sabbatical leaves should be extended to long-term, 
non-regular appointees when their duties are principally in teaching and 
research. 

SCFA Recommendation 3-The departments should be encouraged to use the 
unused half of the salary of a person on sabbatical leave toward bringing 
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to our University someone at faculty rank, where possible, in the same 
general areas as the leavetaker. 

SCFA Recommendation 5-When a faculty member goes on sabbatical leave, 
the half-salary should remain with the department, and the department 
should be allowed to accumulate sabbatical funds through encumbrances 
permitting it to develop funds necessary to enhance the quality of that 
department's program through such means as inviting visiting professors 
of outstanding stature. 

President's Response: 
"I have previously commented on these matters." 

(Text of previous comment by the President on Recommendation 2, taken from 
his letter of May 9, 1975: "I disagree with the proposal that long-term 
non-regular appointees be granted sabbatical leaves. The investment which the 
institution makes in sabbatical leaves is intended to strengthen those faculty to 
whom we have a long-term commitment. A condition of the sabbatical leave is 
that the individual faculty member agrees to return for one full year following 
the sabbatical. Since continued funding for non-regular academic appointees 
typically is not assured, there can be no such 'quid pro quo' commitments on 
the part of the leave-taker. It is my opinion that this institution should not, as a 
matter of course, extend large numbers of long-term, non-regular faculty 
appointments.") 

(Text of previous comment by the President on Recommendations 3 and 5, 
taken from his letter of May 9, 1975: "Very little action would seem to be 
required from my office or elsewhere in the administration to allow for the 
implementation of these two recommendations, which seem to be somewhat 
repetitive. I agree, of course, with the suggestion that departments are 
strengthened by the involvement of visiting faculty of stature and will endeavor 
to encourage departments to pursue such appointments where feasible. It is 
unfortunately all too apparent that, in most instances, the need to cover the 
teaching load is such that instructors must be brought in and paid from the 
unused half salary.") 

SCFA Recommendation 4-The Academic Vice President generates $200,000 
per year to finance twenty Regents Sabbatical Fellowships. These fellow
ships should be awarded on the following criteria: 
a) The outstanding nature of the work to be undertaken on leave, its 

potential for scholarly success, and evidence of well-planned arrange
ments for carrying it forward. 

b) Evidence that the applicant has made serious, timely applications to 
other appropriate fund-granting bodies and has not been able to re
ceive any or sufficient help. 

President's Response: 
"Dr. Koffler and his colleagues in Academic Affairs are currently consider

ing some relatively minor procedural modifications which should permit more 
attractive sabbatical leaves. We will endeavor to submit a report by January 1. 

"My colleagues and I in the Central Administration are anxious to continue 
working with SCFA on its recommendations and matters of faculty concern and 
interest. Please do not hesitate to contact me or my associates if further 
clarifications or responses are desired. We look forward to a continuing 
dialogue with SCFA on these and related issues." 

2. SCFA'S REACTION TO THE PRESIDENT'S RESPONSE OF OCTOBER 23, 
1975 
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The Committee very much appreciates the President's and his administra
tive colleagues' interest and concern in the Committee's activities as evidenced 
by the above response and their offer of willingness to have a continued 
dialogue with the Committee. It is SCFA's hope that we will keep the 
momentum and sometime this year arrive at realistic proposals that could be 
implemented, subject of course, to the Cease and Desist Order. It is in this 
spirit that the Committee makes the following observations on the President's 
response: 

SECTION I, FRINGE BENEFITS FOR PART-TIME FACULTY 

SCFA Reaction to President's Response to Recommendation 1: 
SCFA accepts the President's charge to study and prepare its comments 

relative to an appropriate break point in determining further extension of Social 
Security benefits and to submit them to the President before May, 1976. 

SCFA Reaction to President's Response to Recommendation 2: 
SCFA agrees with the President's response to recommendation 2 and 

suggests that the coverage of student academics be passed on to the Graduate 
Assistant Task Force. 

SCFA Reaction to President's Response to Recommendation 3: 
Concerning recommendation 3, the President states that the issue of 

extension of Health Insurance to all nonstudent academic employees is 
discussed further in Section IV of his response. It seems desirable to clarify 
further the nature of this reference. 

SECTION II, FACULTY RETIREMENT PLANS 

SCFA Reaction to President's Response to Recommendations 1, 2, and 4: 
Although the President's response refers only to the SCFA recommenda

tions made in 1974, we assume that the internal working group formed under 
Assistant Vice President Shirley Clark will also take into account the results of 
the Faculty Opinion Survey of 1975 which related to those recommendations as 
well as the analysis contained with regard to the cost and funding possibilities 
of such programs. It is also hoped that the working group will have an 
opportunity to analyze the financial .tmplications of the retirement proposals, 
bearing in mind the likely concomitant changes in the University salary levels 
and in state revenues with the assumption of continued inflationary trends. 

SCFA Reaction to President's Response to Recommendation 3: 
Concerning the President's response to recommendation 3, SCFA feels 

that the President is right in stressing the need for a new handbook containing 
a description of all faculty benefits but considers it at this time as a little 
premature, since changes in the fringe benefit package are now being 
discussed, e.g., partial and early retirement plans, investment options, health 
plans, etc. 

SECTION III, PERFORMANCE OF FACULTY RETIREMENT FUNDS 
SCFA considers President's suggestion of negotiating with TIAA-CREF to 

provide an additional option is in the right direction. However, SCFA would like 
to report to the Senate and the faculty that the Committee, on the basis of the 
discussion carried out between the representatives of SCFA and Minnesota 
Mutual and Northwestern National insurance companies, had to develop new 
recommendations on this subject. These recommendations were forwarded to 
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the President on October 15, 1975, and are reported below for the information 
of the Senate and the Faculty: 

1. Recommend publication of a general information faculty benefit booklet 
which outlines all benefits and options. It is hoped that this booklet will be 
prepared in consultation and cooperation with the prospective users, i.e., the 
faculty, and in particular with the SCFA. 

2. Recommend preparation of a readily understandable periodic statement 
for individual faculty participants summarizing the status of their specific 
benefits. It is hoped that this statement will be prepared in consultation and 
cooperation with the prospective users, i.e., the faculty, and in particular with 
the SCFA. 

3. Recommend continuance of current preretirement consultation program 
and initiation of educational programs for retirement (e.g. seminars), but not 
individual counseling at this time. 

4. Recommend that a survey be made of faculty preferences to determine 
the level of faculty interest in additional investment options for their retirement 
funds and that the questionnaire carry with it readily available information 
about the nature of investment, including information about the concepts of 
investment "risks" and investment "return" and how such risks and returns can 
be traded off against each other. 

(The Committee has already received a draft of a report on investments, 
risks and investment options prepared for the SCFA by Dr. Stephen Hoenack 
and Mr. William Weiler. As soon as a consensus is reached between the SCFA 
and the Central Administration about the survey, an edited version of this 
report together with such other materials as are deemed useful will be 
distributed to the faculty along with the questionnaire.) 

5. Recommend inclusion in the faculty benefit handbook of wording suffici
ently clear to permit intelligent selection of retirement fund options. 

6. Recommend the identification of a full time administrative person to 
monitor management of the faculty retirement funds. 

(SCFA and its representatives have found that the negotiations with the 
insurance carriers and the tasks associated with ensuring that' the faculty 
members receive adequate information when requested, are extremely time
consuming. Neither SCFA members nor any other faculty group have the time 
to do a good job of monitoring the management of retirement funds and still 
carry out their regular duties. Therefore, we recommend that a full-time 
administrative person be identified who would be directly responsible for 
monitoring management of the faculty retirement funds, is knowledgeable about 
investment, and is willing and able to represent faculty views and interests in 
negotiations with insurance carriers.) 

SECTION IV, FACUL TV HEALTH INSURANCE 
The SCFA is delighted with the appointment of Assistant Vice President 

Shirley Clark as a member of the Advisory Committee to the Commissioner of 
Personnel. In consultation with Ms. Clark, the SCFA will develop methods 
facilitating the two-way information flow between the Advisory Committee and 
SCFA. We hope that this will help inform the SCFA about the potentials and 
constraints of the State Health Insurance System and also acquaint the 
Advisory Committee with faculty desires and interests in reforming the benefit 
system. 

Given the availability of this channel for forwarding specific recommenda
tions for changes in the health insurance coverage, the administrative consider-
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alion of the merits and feasibility of the substance of the 1974 SCFA 
recommendations becomes particularly timely. 

SCFA Reaction to President's Response to Recommendation 2: 
As this Report goes to press, it appears that progress is being made along 

the lines of Recommendation 2, Section IV, although so far only for retirees and 
at higher premium rates. 

SCFA Reaction to President's Response to Recommendation D2: 
The Committee looks forward to receiving Central Administration's propos

als on remedying the existing deficiencies in the Faculty Disability Income 
Coverage. 

SECTION V, SABBATICAL LEAVES 

SCFA Reaction to President's Response to Recommendation 1: 
SCFA is pleased with the President's action and looks forward to Dr. 

Koffler's response on this subject. 

SCFA Reaction to President's Response to Recommendation 2: 
The Committee has not yet had an opportunity to discuss this issue further. 

SCFA Reaction to President's Response to Recommendations 3 & 5: 
The Committee is not aware of any problems involved in the implementa

tion of recommendations 3 and 5, and the unused half salary left behind by a 
faculty member on sabbatical leave can be kept and accumulated by his or her 
Department. An administrative confirmation and/or clarification would be wel
comed. 

SCFA Reaction to President's Response to Recommendation 4: 
The Committee looks forward to Vice President Koffler's report which is 

expected to be available by January 1, 1976. 

MAHMOOD ZAIDI 
Chairperson 

VI. ANNUAL REPORT-1974-75 
UNIVERSITY COMMITTEE ON 

UNIVERSITY ROTC RELATIONSHIPS 
Reported for Information 

This committee was established with the two-fold charge of a) recommen
ding implementation of the Regents' ROTC Pol icy statement of November 1970; 
and b) advising the Vice President of Academic Administration and SCEP 
regarding University-ROTC relationships and policy. As reports of previous 
years have indicated, most of the policies adopted by the Regents have been 
implemented. Last year's report noted that three items have not yet been 
implemented: 

1. Changing the ROTC from department to program status. 
2. Reserving the use of academic titles for faculty so entitled by estab

lished departmental and collegiate procedures. 
3. Requesting the Department of Defense to assume all institutional costs 

of ROTC. 
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As indicated in this committee's report to SCEP for 1972-73, however, the 
present practices with regard to items 1 and 2 are not generally construed as 
being in opposition to the Regents' policy. The ROTC departments are "un
attached academic units" reporting directly to the Vice President for Academic 
Affairs. They function as ordinary departments, offering courses and having an 
identifiable faculty not connected with other units of the University. Academic 
rank is accorded military officers of the ROTC staff in accordance with their 
University duties and status and is therefore also deemed to be consistent with 
Regents' policy. These two items are also a matter of contractual agreement 
between the University and the Department of Defense. It has been made clear 
in DOD directives concerning the ROTC that they are not anxious to change 
those agreements. 

The third item is not a local issue and in fact various proposals have been 
made within the Federal Government to reimburse institutions hosting ROTC 
units for some of their direct and indirect costs. The two basic proposals have 
been labeled the floor-space formula (HEW) and the "capitation" or graduate 
allowance (DOD). While all services concur in some form of reimbursement, 
past proposals have been tied up in OMB. Furthermore, there is some dis
agreement between DOD and HEW over the method and administration of such 
a program. Specifics on the present status are difficult to obtain. We note, 
however, that the direct costs of the program to the University consist of the 
maintenance of the Armory building and salaries of five secretaries and 
maintenance persons for a total of $33,300. In exchange, the Department of 
Defense provides salaries of its teaching staff who offer 40 quarter courses for 
degree credit. In addition and offering perhaps the greatest benefit of the 
program to the University are the 184 full scholarships presently offered by the 
ROTC. The total annual cost to the Defense Department of the three Twin City 
campus programs exceeds $1.5 million of which just over $1.0 million is for 
scholarships, tuition, books, fees and subsistence allowances for cadets and 
midshipmen. 

The activity which has most concerned the committee this year and last 
has been the implementation of courses for ROTC taught jointly or entirely by 
other University Departments. 

The first such course, Hist 1951-3, World Military History, has actually 
been taught for many years on an overload basis by Prof. Rodney Loehr of the 
History Department. All Military Science freshmen and Naval Science sopho
mores are required to take this course as part of their ROTC program. 
Aerospace cadets take a different course concerned with the history of air 
power taught by AFROTC faculty. On the occasion of Prof. Loehr's retirement 
this year, the committee gratefully acknowledges both his efforts in the military 
history course and his many contributions to University-ROTC relations on 
this campus. Next year World Military History will be taught jointly by several 
members of the history department and Capt. Feldman, U.S. Army ROTC, 
presently a history graduate student. 

Two other courses have been started this year, largely through the 
efforts of the Faculty Advisory Committee, which was established according 
to the recommendations of this committee in 1973. The Faculty Advisory 
Committee is comprised of a small group of faculty charged with coordinating 
the implementation of courses for ROTC students in academic departments. 
The group, chaired by Prof. William Howell, has worked closely with the 
ROTC committee and has been mostly responsible for the planning and 
implementation of Spch 3111-3, a leadership course offered 3 quarters by the 
Department of Speech-Communications and taught jointly by that department 
and the ROTC, and Pol 1024, American Security Policy, taught by the 
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political science department in spring quarter. Both courses, like the military 
history course, are designed for both ROTC and non-ROTC students. A first 
year evaluation of these courses will be made late spring quarter as a final 
action of the Faculty Advisory Committee. The ROTC committee will then 
assume a continuing role in the review of these courses and the exploration 
of opportunities for other such courses. 

The major problems facing the ROTC units are low enrollments and high 
attrition. The committee feels that these problems are somewhat a matter of 
information and education about the important role officers trained outside 
the military academies play in an ali-professional military organization and 
about career opportunities and educational benefits available to students 
through ROTC. 

The military services obtain their officer corps almost entirely from the 
service academies and the ROTC. After a low period during the height of the 
Vietnam War, enrollments in ROTC programs have increased in the last two 
years.' However, the services are generally cutting back on their projected 
requirements for new officers and therefore carefully evaluating the ROTC 
programs. This year, for example, the AFROTC in the Twin Cities campus 
was issued a "letter of concern" based on upper division enrollment criteria. 
The implication is that if such low enrollments were to continue, the Air 
Force would consider removing the program. It is expected, however, that 
enrollments will increase. 

This committee believes that a large part of its efforts in the future 
should be directed toward fostering fruitful interactions between ROTC and 
other University faculty and departments. It is part of its original charge to 
seek out ways to enrich the educational offering of the ROTC but this 
process could move both ways as we find ways to include ROTC faculty in 
the offerings of various academic departments. 

RICHARD E. POPPELE 
Chairman 

Accepted 

VII. SENATE COMMITTEE ON RESEARCH 
Reported for Information 

On May 22, 1975, the University Sena(e passed a resolution on the 
distribution of indirect cost recovery (ICR) on research grants and contracts. 
The resolution requested the Administration to redistribute a small percentage 
of the ICR to departments and collegiate units that generate it and to provide 
additional support for the Graduate School research activities. The purposes of 
the redistribution were to better reflect the actual costs to departments and 
collegiate units of doing research, to create a more effective incentive system 
for faculty investigators, and to provide more small research grants within the 
University. 

Unfortunately, the University budget for 1975-76 does not include the 
redistribution ICR funds recommended by the Senate. In fact, the current 

*There are presently 271 students enrolled In ROTC In the TWin Cities campus and 72 In Duluth. 
184 of these are on full scholarships. There are approximately equal numbers of students 
(around 90) In each of three TWin Cities ROTC programs 
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budget is a giant step backwards. Previous budgets allocated 60 per cent of 
ICR to the general University budget and 40 per cent, largely, to research
related activities, such as plant services, libraries, computing facilities, collegi
ate research funds, and the I ike. The current budget allocates 76 per cent of 
the ICR to the general University budget, leaving only 24 per cent for activities 
more directly tied to the sponsored research that generated the ICR. 

We recognize that monies from legislative and ICR sources should not be 
indelibly labeled for particular uses. If the same support for research-related 
activities were allocated from other sources, and clearly labeled for the 
purposes advocated in the Senate resolution, there would be no problem. 

We are not certain, however, that the University budget does reflect any 
moves toward the goals espoused in the Senate resolution of May 22nd. Are 
departments and collegiate units that generate some $8,000,000 in ICR annually 
receiving their proportionate share? Are units that conduct sponsored research 
reimbursed adequately for their expenses in conducting that research? Is the 
Graduate School research effort adequately funded to provide small grants to 
beginning investigators, "seed money" for promising projects, and support for 
areas of research that are not externally funded? Do individual investigators 
feel that their research efforts benefit or drain their departmental and collegiate 
budgets? 

The Senate Committee on Research reviewed these issues and proposed 
the resolution on indirect cost recoveries as one method to approach the goals 
stated above. While we recognize that other methods of budgeting can be used 
toward the same goals, the virtues of using research-generated funds to benefit 
research at the University seemed to us clear and straightforward. We call 
upon the Administration to clarify how the goals of the Senate resolution are 
being approached in some other way. 

See abstract for summary of discussion. 

SANDRA SCARR-SALAPATEK 
Chairperson 

VIII. QUESTIONS TO ADMINISTRATORS 

1. To the University Attorney (or his office): In the case of a faculty 
member against whom legal action is instituted by a student over matters in 
that student's file, what legal liability would the University be prepared to 
assume in the defense of that staff member? 

Has the recent Minnesota Supreme Court ruling ending sovereign immunity 
in Minnesota altered the University's position in this area? 

See abstract for summary of discussion. 
Walter Weyhmann 

2. To the Vice President, Academic Affairs: How realistic do you feel the 
recommendations of the Equity Task Force on Faculty Salaries are? 

Is central administration prepared to implement all or some of these? 
Russell Hobbie 

The Vice President, Academic Affairs, will respond to this question at a 
later meeting. 

3. To the President: Can you comment on the report of the Senate Commit
tee on Research, above (Item VII)? 

Bruce Overmier 

See abstract for summary of discussion. 
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IX. OLD BUSINESS 

None. 

X. NEW BUSINESS 

None. 

XI. TRIBUTE TO DECEASED FACULTY MEMBERS 

ALVIN G. ANDERSON 
1911-1975 

Alvin G. Anderson, director of the St. Anthony Falls Hydraulic Laboratory 
and professor and associate head, Department of Civil and Mineral Engineering, 
died on July 1, 1975, following a heart attack suffered while attending a sym
posium of the American Water Resources Association at Rutgers University, New 
Brunswick, New Jersey. Professor Anderson was born in Duluth on April 21, 
1911, one of ten children. He received three degrees at the University, the B.C.E. 
with distinction in 1933, the M.S.C.E. in 1935, and the Ph.D. in 1950. 

Professor Anderson's early professional years were spent with the Soil 
Conservation Service of the U.S. Department of Agriculture, where he did re
search in sediment transport in natural streams, a major research interest 
which continued throughout his career. He left the Soil Conservation Service in 
1943 to work in the Office of Scientific Research and Development of the Na
tional Defense Research Committee in connection with the World War II war 
effort. A good deal of his work was associated with research on antisubmarine 
weapons. At the end of the Second World War, Professor Anderson returned to 
the University of Minnesota, initially as an instructor. He was appointed as full 
professor in the Department of Civil Engineering in 1959, and he was named 
director of the St. Anthony Falls Hydraulic Laboratory on July 1, 1974. At the 
University, Professor Anderson combined his love of teaching and his interest in 
students with an active research program. In addition to his special work on a 
variety of aspects of sediment transport, he was-also active in research in such 
areas as flow in bends, hydraulics of culverts, air entrainment by high velocity 
flow, and hydraulic structures. For a period of some years he advised both 
public and private agencies and institutions in Minnesota and surrounding states 
regarding various engineering problems related to sediment transport. At the 
time of his death he was en route to South America, where he was to advise 
the Organization of American States on sediment problems of the Pilcomayo 
River. 

Professor Anderson was active in a number of professional associations. 
These included the International Association for Hydraulic Research, the Ameri
can SOCiety for Engineering Education, the American Water Resources Associa
tion, and the American Society of Civil Engineers. He served as a member of the 
executive committee of the Hydraulics Division of the American Society of Civil 
Engineers from 1973-75, and was its vice chairman in 1974-75. He was the re
cipient of the Norman Medal of ASCE, its highest award, in 1961, and of its J. C. 
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Stevens Award in 1965. Professor Anderson was elected to memberships in 
Sigma Xi, Chi Epsilon, and Tau Beta Pi. Since 1965 he served as a member of 
Work Group 6 on Sediment Flow Measurement of the International Standards 
Organization TC/113. 

Professor Anderson was widely respected as a conSiderate, thoughtful 
person as well as for his professional accomplishments. Both faculty and stu
dents at the University will greatly miss him, as will his many professional col
leagues allover the world. 

He is survived by his wife, Geneva, three daughters, and two grandchildren. 

DR. MARKHAM J. ANDERSON, SR. 
1895-1975 

Dr. Markham J. Anderson, Sr., emeritus instructor in medicine, Mayo Gradu
ate School of Medicine, died March 19, 1975, in Sun City, Arizona. 

Dr. Anderson was born in Rochester, Minnesota, on December 7, 1895. He 
received the B.S. degree in 1923 and the M.D. degree in 1925, both from the 
University of Minnesota. He entered Mayo Graduate School of Medicine as a 
fellow in surgery on July 1, 1925. A year later he transferred to internal 
medicine. 

He was appointed to the staff of the Mayo Clinic on July 1, 1929, as a con
sultant in medicine. In 1934 he was appointed an instructor in the Mayo Gradu
ate School. He became a senior consultant in medicine on October 1, 1952, and 
retired on January 1, 1961. 

In his career at the Mayo Clinic Dr. Anderson devoted himself to the gen
eral practice of medicine and was frequently called for consultation by physi
cians in this area. He served as secretary-treasurer of the Olmsted-Fillmore
Houston-Dodge County Medical Society (now the Zumbro Valley Medical So
ciety). In 1938 he served as president of the Rochester chapter of the Alumni 
Association of the University of Minnesota. In Sun City he served on the board 
of the Webster O. Boswell Memorial Hospital. 

Dr. Anderson was married to M iss Alice Stinchfield on October 28, 1918. 
Mrs. Anderson and their four children survive. They are Dr. Markham J. Ander
son, Jr., a Mayo Clinic staff member; Mrs. Burt Christensen of Oakland, Calif.; 
Mrs. H. F. Smith of Walnut Creek, Calif.; and Mrs. William Ryan of Modesto, 
Calif. 

DR. EDWARD J. BALDES 
1898-1975 

Dr. Edward J. Baldes, emeritus Mayo Clinic biophysicist, died May 11, 
1975, at the age of 76. 

He was born July 5,1898, in Fairfield, Neb., the son of Mr. and Mrs. Joseph 
J. Baldes. He received M.A. (1920) and Ph.D. (1924) degrees from Harvard Uni
versity, and a Ph.D. degree in physiology (1936) from the University of London. 

Dr. Baldes came to Rochester as a first assistant in the Section of Bio
physics and Biophysical Research of the Mayo Clinic in 1924, and was head of 
this section from 1948 until 1958 when he became senior consultant. By 1943 he 
had advanced to professor of biophysics in the Mayo Graduate School of 
Medicine. 
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Dr. Baldes became widely known for his studies of the physiologic effects 
of acceleration in aviation and for his work in aviation medicine. During World 
War II, he planned and supervised construction of the Mayo Clinic's human 
centrifuge for acceleration studies which was used in cooperative studies with 
the Air Force. He was a special consultant to the USAF Aeromedical Laboratory 
at Wright-Patterson Air Force Base, Dayton, Ohio, from 1942 to 1954. 

In 1945 Dr. Baldes received the War Department Commendation for Ex
ceptional Civilian Service to the United States Air Force. In 1948 he was 
awarded the Presidential Citation of Merit for work in aviation medicine. In 1951 
he was honored with the grade of chevalier of the National Order of the Legion 
of Honor of the Republic of France, and in the same year he was created a 
knight of the Papal Order of Saint Gregory the Great. He received an honorary 
degree of doctor of laws from the University of Saskatchewan in 1955. In 1968 
he received the Liljencrantz award from the Aerospace Medical Association for 
basic research in biophysics and contributions to the advancement of aero
nautics and space science. 

Following his retirement from the Mayo Clinic in 1963 Dr. Baldes continued 
an active career until approaching age 75. In 1963 he became consulting bio
physicist to the Life Sciences Division of the Army Research Office in Washing
ton, D.C. In 1967 he became scientific adviser to the Aeromedical Research Unit 
of the Medical Research and Development Command Office of the Army Sur
geon General, headquartered at Fort Rucker, Ala. 

Surviving are Mrs. Baldes; a son, Joseph James, Tacoma, Wash.; three 
daughters, Mary Margaret, New York, N.Y., Mrs. Kevin Connelly, Santa Rosa, 
Calif., and Mrs. Donald Robinson, Newbury Park, Calif. 

DR. WILLIAM F. BRAASCH 
1878-1975 

Dr. William F. Braasch, University of Minnesota alumnus and founder of the 
Mayo Clinic's Department of Urology, died on May 1, 1975, at the age of 96. 

He was born July 6, 1878, at Lyons, Iowa, the son of Albertina Classen 
Braasch and John Braasch. He received both the B.S. (1900) and M.D. (1903) 
degrees from the University of Minnesota. 

In 1907 Dr. Braasch joined the Mayo practice, becoming its twelfth member. 
In 1914 he became first head of the Section of Urology, and continued as head 
of section until 1939 when he became senior consultant. He retired in 1946. In 
1915 Dr. Braasch was named professor of urolC5gy in the newly organized Mayo 
Foundation for Medical Education and Research. 

Dr. Braasch developed instruments which provided direct vision of the 
bladder and prostate area and led to improved technics for transurethral 
surgery. He was first to describe a wide variety of urographic deformities. He 
published two monographs, Pyelography, in 1915, and Urography, in 1925. In 
1951 he was coauthor with Dr. John L. Emmett of Clinical Urography: An Atlas 
and Textbook of Roentgenologic Diagnosis. He contributed more than 200 
papers to the scientific I iteratu reo 

Dr. Braasch was president of the American Urologic Association in 1921, 
of the American Association of Genito-Urinary Surgeons in 1926, and of the 
Clinical Society of Genito-Urinary Surgeons in 1933 and 1934. He served for 8 
years on the American Board of Urology. He was president of the Minnesota 
State Medical Association and in 1944 received its Distinguished Service 
Award. In 1951 he received the University of Minnesota's Outstanding Achieve-
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ment Award, and in the same year he received the Keyes Medal of the American 
Association of Urinary Surgeons. 

Surviving are a son, Dr. John W. Braasch, Boston, Massachusetts; two 
daughters, Mrs. James R. Watson, Sun City, Arizona, and Mrs. Frederick M. 
Graham, Bellevue, Washington; ten grandchildren; and seven great grandchil
dren. Mrs. Braasch died in 1961. 

DR. LOUIS A. BUIE 
1890-1975 

Dr. Louis A. Buie, emeritus founder and head of the Mayo Clinic's Section 
of Proctology Surgery and emeritus professor of proctology at the Mayo Gradu
ate School, died on July 2, 1975, at the age of 84. 

Dr. Buie, born in Kingstree, S.C., received the M.D. degree from the Univer
sity of Maryland in 1915. He entered Mayo Graduate School as a fellow in sur
gery in 1917. In 1919 he was appointed to the staff of the Mayo Clinic. He or
ganized the Section of Proctology and served as head of the section until 1953 
when he became a senior consultant. He retired in 1955. 

Dr. Buie had a leading role in the development of proctology as a specialty. 
He was one of the founders of the American Board of Proctology in 1934, was 
its president in 1934 and 1935, and from 1936 to 1949 was a member of the cen
tral certifying committee in proctology of the American Board of Surgery. He 
was president of the American Proctologic Society in 1927-28 and in 1934-35, 
and was president of the Minnesota State Medical Association in 1947. 

From 1945 to 1960 Dr. Buie was a member of the Judicial Council of the 
American Medical Association. In 1951 he was appointed chairman of the AMA 
Council on the Constitution and Bylaws and was main author of the revised 
AMA Code of Medical Ethics. 

Dr. Buie contributed to the literature of his specialty both as author and 
editor. His book, Practical Proctology, published in 1937, was widely used in this 
country and abroad. A second, enlarged edition was published in 1960. To the 
technical aspects of the text Dr. Buie added a section on the principles of the 
art of practicing medicine which he had advocated throughout his career. 

Among other awards Dr. Buie received an honorary degree from the Univer
sity of South Carol ina, and was an honorary member of the Royal Society of 
Medicine in England and an honorary fellow of the American Proctologic 
Society. 

Surviving are Mrs. Buie; a son, Dr. Louis A. Buie, Jr., of Minneapolis; a 
daughter, Mrs. Nancy Palmer, of Salt Lake City; and eight grandchildren. 

DR. EDGAR G. HARRISON, JR. 
1925-1975 

Dr. Edgar G. Harrison, Jr., conSUltant in surgical pathology at Mayo Clinic 
and professor of pathology at the Mayo Medical School, died on July 5, 1975, 
at the age of 50. 

Dr. Harrison was born in St. Louis, Mo., February 24, 1925. He received 
the M.D. degree in 1952 from St. Louis University, completed a residency in 
pathology in the Mayo Graduate School, and received the M.S. degree in path-
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ology from the University of Minnesota in 1959. He was appointed to the staff 
of the Mayo Clinic as a consultant in surgical pathology in 1958. 

His research interests were in the fields of renovascular hypertens'ion and 
vascular disease, surgical pathology of the lung, and surgical pathology of lym
phoid tissue. In collaboration with colleagues, he published more than 150 
scientific articles on these and other subjects. 

Surviving are Mrs. Harrison; sons and daughters, David, Brian, Mark, Mat
thew, Bradley, Dianne and Rebecca; his father, Edgar G. Harrison, Sr., and 
brother, Michael, of St. Louis, and sister, Mrs. Lorraine Barcum, of Belleville, III. 

RAYMOND HORACE LANDON 
1893-1975 

Dr. Raymond Horace Landon, emeritus assistant professor in the Depart
ment of Plant Pathology, died March 20, 1975, at the age of 82. He was born in 
Winona, Minnesota, January 27, 1893, and spent his early boyhood at Park 
River, North Dakota. Later his family moved to Minneapolis where Raymond 
attended West High School. Despite opposition from his father, Ray enrolled in 
college, choosing Macalester College in St. Paul. He earned the A.B. degree 
there in 1919, after which he matriculated at the University of Minnesota where 
he was awarded the M.S. degree in 1922 and the Ph.D. degree in 1932, with a 
major in plant physiology. 

Dr. Landon was appointed assistant instructor at the University of Minne
sota from 1921 to 1924, plant physiologist from 1930 to 1931, instructor from 
1931 to 1946, and assistant professor in 1946. He taught several courses in 
plant physiology, and his research interests included winter hardiness in plants, 
storage and ripening of fruits and vegetables, respiratory enzymes, and chemical 
eradication of weeds. Dr. Landon was a member of the American Society of 
Plant Physiologists and the American Society of Horticultural Science. He was 
active also in the Minnesota Archaeological Society and served as treasurer of 
that organization for many years. Dr. Landon was instrumental in founding the 
ETO fraternity at Minnesota. In June 1954 he married Agnes Bruner, and she 
died in October 1971. 

Dr. Landon was an intellectual of considerable stature, and his knowledge 
of plant physiology in relation to problems in agriculture was extensive. He was 
unusually helpful and valuable to graduate students in the field, and he enjoyed 
the friendship of a host of plant physiologists both as students and in later pro
fessional life. Ray was a very likeable, knowledgeable person. 

JACK N. PETERMAN 
1913-1974 

Dr. Jack N. Peterman, associate professor of journalism/advertising, died 
April 6, 1974, in Minneapolis while on a year's sabbatical leave. Death was at
tributed to a heart attack. 

Dr. Peterman was born in Poland, May 17, 1913, and came to the United 
States with his parents, who soon became naturalized citizens. He finished high 
school at Newark, N.J., and then attended Montclair (N.J.) State Teachers Col
lege for a year. He received an associate of arts degree from the Newark School 
of Fine and Industrial Arts in 1935, and, in 1938, went on to the University of 
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Newark (now Rutgers) to obtain his bachelor, of arts degree, with a major in psy
chology. He attended the University of Massachusetts in 1938-40 and received 
a master's degree in psychology. 

During the summers of 1936-41, Dr. Peterman served as a research assist
ant to Dr. Paul F. Lazarsfeld, famed director of the Bureau of Applied Social 
Research of Columbia University, New York City. He became involved in the 
original development of the Stanton-Lazarsfeld "Program Analyzer" and con
ducted the first studies using the analyzer to determine audience reactions to 
various types of radio programs. 

Dr. Peterman entered the Army Signal Corps in 1942 as an administrative 
specialist in the training film production and distribution unit where he held the 
grade of technical sergeant. Mustered out in 1945, he spent a year as an inde
pendent research consultant in New York and Los Angeles, handling a variety of 
readership and listenership surveys. During this period he also took some ad
vanced work in psychology at the University of Southern California. 

Dr. Peterman was admitted to the doctoral program and received an ap
pointment as research associate at the University of Michigan, where he re
ceived the Ph.D. in psychology in 1951. During the latter part of his stay at 
Michigan, he was director of field studies and directed the planning and execu
tion of studies of the factors involved in "real life" adm inistrative conferences 
and meetings used in business, industry, and government. 

From 1950 to 1955, Dr. Peterman was research psychologist and chief of 
branch for the Training Aids Laboratory, Air Force Personnel and Training Re
search Center, Chanute Air Force Base, Illinois. He then joined Buchen Adver
tising, Inc., a Chicago agency, as director of psychological research, where he 
was responsible for the administrative and technical management and super
vision of a variety of problems and studies dealing chiefly with consumer needs 
and responses. Dr. Peterman came to Minneapolis in 1962 to join Campbell
Mithun, Inc., Advertising Agency as director of psychological research, and his 
work there became heavily involved with television advertising problems. Dr. 
Peterman first taught a course at the University of Minnesota as a lecturer and 
then was appointed an associate professor in the School of Journal ism and 
Mass Communication in 1967. He served as chairman of the Advertising Se
quence until 1972 and held a cross-departmental appointment with the Depart
ment of Psychology to teach the course Psychology of Advertising. He con
structed a new course, The Psychology of Creativity, which became a require
ment for advertising students choosing the "creative track" in the sequence. 

Dr. Peterman received a sabbatical leave for the academic year 1973-74 
"to advance a multiphase program of research on the nature and correlates of 
creativity and the creative process in advertising." He hoped to be in contact, 
often by personal visit, with about 50 leading advertising agencies to collect 
data. III health curtailed a portion of the program, but he greatly enjoyed a trip 
on which he visited his birthplace in Poland. 

Dr. Peterman held membership in more than a dozen national and regional 
psychology and advertising organizations and wrote a number of scientific and 
technical articles for scholarly publ ications. 

Surviving, in addition to Mrs. Peterman, are two sons, Alan and Andrew. 
A memorial service, in which four former colleagues and a student participated, 
was held at the Enga Chapel in St. Louis Park, and burial was at Fort Snelling 
National Cemetery. 
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LYNDELL B. SCOTT 
1909-1975 

Memorial services were held in Albuquerque, N.M., September 2, 1975, for 
Lyndell B. Scott, age 66, University of Minnesota professor emeritus of social 
work. Dr. Scott died August 31 in Albuquerque, where she had lived following 
her retirement from the University in 1972. 

Dr. Scott was born in Hamilton County, Nebraska, and received a B.A. 
degree from the University of Nebraska in 1931, an M.A. degree from the Uni
versity of Nebraska in 1932, an M.A. degree with a major in social work from the 
University of Chicago in 1946, and a Ph.D. degree in social work from the Uni
versity of Chicago in 1956. 

Dr. Scott held a number of important and responsible positions in social 
work from 1933 through 1946. She became a member of the University of Min
nesota faculty in 1946 and taught here continuously with the exception of a 3-
year break to complete her Ph.D. at the University of Chicago and to teach at 
that institution. Dr. Scott gave meritorious service to this University as a mem
ber of the School of Social Work faculty. She was instrumental in developing 
the doctoral program in the School of Social Work. Her career in the field of 
social work was a distinguished one, having served as a member of numerous 
academic and civic committees and boards including the board of directors of 
the Children's Home Society of Minnesota, the training committee of the Ameri
can Public Health Association, and the accreditation commission of the Council 
on Social Work Education. 

Her professional memberships included the National Association of Social 
Workers, the American Association of University Professors, the American Acad
emy of Certified Social Workers, the Council for Social Work Education, and Phi 
Beta Kappa. She was also listed in Who's Who of American Women. 

Dr. Scott is survived by her daughter Phyllis Ann (Mrs. William Perry), 617 
Palomas Drive N.E., Albuquerque, N.M.; grandson Christopher; brother Joseph 
Brumback, Coco Beach, Fla.; and a niece, nephew and aunt. 

GINA O. WANGSNESS 
1887-1975 

Gina O. Wangsness died on August 13, 1975, in Minneapolis. She was born 
on August 14, 1887, in Clarksfield, Minnesota. When she was still a child, her 
parents moved to Finley, North Dakota, and she always regarded this as her 
home. She attended the city schools there until 1912, when she became a stu
dent at the University of Minnesota. She earned the B.A. degree from the Uni
versity in 1916. 

Professor Wangsness served for 3 years as superintendent of city schools 
in Finley, North Dakota, and then for 3 years as dean of women at Concordia 
College, Moorhead, Minnesota. In 1923, she returned to the University of Min
nesota as a graduate student in German and served as a teaching assistant in 
the German Department until 1925, when she was promoted to the rank of in
structor. In 1928, she was awarded the M.A. degree in German. 

Professor Wangsness was a respected and valuable faculty member of the 
Departmeni of German for 31 years until she retired in 1956. She was a dedi
cated, conscientious, and effective teacher who concentrated her efforts prin
Cipally on courses in the elementary and intermediate German programs. She 
had the ability to develop a high level of enthusiasm in students for the work of 
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any course she was teaching. Since her faith in the validity of high standards 
was unshakable, she expected a great deal of her students, and she was rarely 
disappointed. For many years she supervised the elementary and intermediate 
programs in German with conspicuous success, and in the process she gave a 
lot of encouragement and assistance to instructors in those programs. She al
ways gave most generously of her time to students who came to her for help, 
and students held her in very high regard. She was promoted to the rank of 
assistant professor in 1950. 

In 1955, Professor Wangsness spent a sabbatical leave in Europe which 
she devoted to travel and study. During the spring of that year she heard lec
tures on history and German literature at the University of Munich. She was 
promoted to the rank of associate professor in 1955. She retired on June 15, 
1956, and even after retirement continued her professional work for many years 
with private tutoring in German. She also devoted much time and energy to the 
activities of her church. 

The University Senate meeting was adjourned. 
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Appendix 
ABSTRACT OF DISCUSSION 

The meeting was called to order at 3:15 p.m. by C. Peter Magrath, president, 
in Nicholson Hall auditorium. Duluth, Morris, Crookston, and Waseca campuses 
were linked by telephone. 

Minutes-Minutes for the March 6 and May 22 meetings were approved. 

Senate and University Committees-Membership changes and additions 
were approved. 

Business and Rules Committee Report-Russell Hobbie, professor of phy
sics and chairman of the committee, introduced an amendment to the rules to 
require a two-thirds affirmative vote to introduce a new item of business which 
had not gone through his committee prior to the meeting. It also provided that, 
by a simple majority vote, an "information" item on the agenda could be sent 
back to the reporting comm ittee with the recommendation that it be changed to 
an "action" item, or that conversion to an "action" item could be made at the 
meeting by a two-thirds vote. The amendment was approved without further 
discussion. Amendments to the Constitution and Bylaws were postponed tem
porarily when telephone contact with the coordinate campuses failed. 

Educational Policy Radio Merger Subcommittee Report-Patricia Swan, 
professor of food science and nutrition and chairman of the committee, reviewed 
the mission of the faculty-student committee; i.e., to develop a position on a 
recent proposal to merge University broadcasting interests with Minnesota Pub
lic Radio (MPR), a nonprofit corporation chartered by the State of Minnesota. 
She said that the Educational Policy Committee endorsed the recommendations 
in the report of the subcomm ittee, and moved approval of them. Maynard Rey
nolds, professor of psychoeducational studies and chairman of the subcommit
tee, explained that MPR had a network of six stations while the University had 
two stations. What was envisioned, he said, would be two services; one cultural, 
including fine arts, and the other, informational and public affairs. He empha
sized the importance of radio to the University community. The recommendations 
were then approved. 

Ms. Swan then introduced a five-step procedural statement for adoption. 
SCEP and the subcommittee had reviewed it, she said, and both agreed that it 
was in keeping with the policy statement. She said it was important that public 
and governmental groups not misunderstand the University's position. Peter Roll, 
associate professor of physics and special assistant in academic administration, 
emphasized that the statement was developed as one way of implementing a 
cooperative venture. Harold Miller, dean of continuing education and extension, 
was asked for his views. He indicated the administration's radio development 
plan was a substantial departure from the SCEP policy statement because of the 
proposal for a cooperative venture with MPR, and as such was barely accept
able in terms of the Senate document. John Darley, professor of psychology, 
asked about costs to the University. Mr. Roll indicated that there were no recent 
standards for initial costs and annual operating expense to go by, and that he 
did not have an analysis. However, he said operating costs for the Channel 2 
format would be several hundred thousand dollars a year, and for the MPR 
network substantially more. Mr. Hobbie pointed out that Mr. Miller said the pro
posed plan did not adhere to the subcommittee recommendations, while SCEP 
indicated that it did. He asked whether the administration would feel bound by 
the Senate resolution, and whether an ongoing committee could take over the 
function of the advisory committee. (At this point telephone connection with the 
coordinate campuses was completed.) Mr. Reynolds said that SCEP could be a 
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party to the negotiations, and he emphasized that his subcommittee favored the 
notion of collaboration within a realistic framework. He said it was important that 
the University not yield its radio licenses and that a compromise be negotiated 
-perhaps a joint license-and that consequences would be shared if it didn't 
work. The President said that the administration would continue to consult with 
SCEP and the subcommittee, and that the proposal, inasmuch as it was not 
available to senators before the meeting, would be presented at the next Senate 
meeting. 

Business and Rules Committee Report-Mr. Hobbie presented a constitu
tional amendment to replace the Administrative Committee by the Council of 
Academic Officers. A majority (but not the required two-thirds) of senators fav
ored the proposal, so it was placed on the agenda for the next meeting for a 
second hearing. Mr. Hobbie then postponed until the next meeting a vote on a 
similar amendment affecting the Bylaws. Another Bylaw amendment, establish
ing a Senate Committee on Social Concerns, was then introduced. Roxann 
Goertz, student, asked whether she could amend the amendment to increase 
student membership from 5 to 7. The President pointed out that an amendment 
should be in the hands of the clerk at least 48 hours before the meeting. John 
Ciabattari, student, moved to suspend the rules and take up the Goertz amend
ment. His motion was approved. Mahmood Zaidi, professor of industrial rela
tions, suggested that the Senate vote first on creation of the committee. The 
President ruled the proposal out of order. A motion to table was defeated. Mr. 
Hobbie opposed the student proposal, indicating that there hadn't been suffi
cient time to consider it and that it should be taken up along with a study of the 
structure of all committees. Mike Ungar, student, held that students represented 
a sizable proportion of the University campus and ought to have equal represen
tation with faculty on the committee. Betty Robinett, professor of linguistics and 
chairman of the Committee on Committees, said her committee had a difficult 
time filling student openings on committees, and recommended that the whole 
area of committee membership be looked into. A student member of her com
mittee disagreed, indicating that it had been easier this year to name students 
to committees than in the past. Josef Altholz, professor of history, contended 
that faculty interests in the work of the committee would be greater than stu
dent interests, a position which was challenged by several students. The motion 
to increase the number of students was then defeated. In response to a query 
regarding the meaning of the statement that the committee had responsibility 
for developing a University policy, Ms. Robinett said she interpreted it to mean 
that the committee should develop a position to present. The motion to approve 
the original amendment was then defeated, with 62 in favor and 31 opposed, 
where 120 affirmative votes were required. 

Faculty Affairs Committee Report-Mahmood Zaidi, professor of industrial 
relations and chairman of the committee, presented a three-part report, indicat
ing his committee's reaction to the final report of the Task Force on Academic 
Salaries, its recommendations arising as a result of the new "open files" regu
lations, and its progress report on last year's recommendations to the Senate. 
Lawrence Goodman, professor of civil and mineral engineering, directed a num
ber of questions to the committee on the plight of faculty members with many 
years of service who retire on less than $5,000 a year. He said he had re
quested several weeks ago some comparison figures from the Employee Bene
fits Office, but they had not been forth com ing. He pointed out that the Faculty 
Information Bulletin provided no information on pension provisions for those 
whose service predated 1963, when the system was changed. He then addressed 
two questions to Mr. Zaidi, the first as to whether there was any feature of the 
pre-1963 annuity units that would make them less advantageous than an invest-
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ment made after 1963, and a related question, whether a faculty member would 
have received less in matching funds on pre-1963 units or lost any interest 
money. He said that if the answer to the foregoing was in the negative, he 
wanted to know why pensions were greatly improved by cashing in the pre-1963 
units as was done during the past summer. And, if the answer was "yes," he 
wanted to know what it was that made ownership of the old units less desirable 
than the new units. He also asked why in the 3 years preceding the 1963 
changeover triple amounts of the old units were forced on the faculty. Mr. Zaidi 
referred the questions to Harold Bernard, assistant director, employee benefits, 
and asked that he supply answers to Mr. Goodman when he had collected the 
information. Mr. Bernard explained that he could not comment on the matter 
during the meeting because it was a very complex area. Sam Krislov, professor 
of political science, suggested that in the future items that were of faculty inter
est exclusively be placed at the end of the agenda, or a special meeting be 
called, so that student senators could be excused from the discussion. 

Research Committee Report-Bruce Overmier, professor of psychology and 
member of the committee, reminded the Senate of a resolution it had passed 
last spring on distribution of indirect cost recovery on research grants and con
tracts. It provided a better way to distribute funds back to those departments 
with responsibility for the costs, he said, but it had been noted that the current 
budget did not take into account that action of the Senate. The President re
sponded by saying the administration did not disagree with the proposal, and he 
regretted that for the current year an even larger share of such funds were 
diverted to -the recurring budget. He explained that the move was necessary 
because the 1975 legislative appropriation fell short of expectations in the in
come estimate category, and the percentage of the cost of education covered 
by tuition was lowered, so that in order to balance the budget it was necessary 
to shift the indirect cost funds to recurring items in the budget. He admitted 
that the foregoing ought to have been reported to the Research Committee. He 
said the administration was not in disagreement with trying to stimulate incen
tive and pointed out that, as a counterbalance, the Legislature had appropriated 
for the first time fundS for fellowships for graduate students that would materially 
aid in the research effort of the University, $500,000 for equipment replacement 
for both teaching and research, and had increased the allocation to the Gradu
ate School for its general research fund. There were several internal steps taken, 
he said, such as permitting 80 percent of unspent faculty salary funds to be 
returned to collegiate units, as well as all of the unused balances in supply 
budgets. Also, funds had been made available for research officers in a num
ber of units where such administrative service is needed. He said that Vice 
Presidents Koffler and Brinkerhoff would be meeting with the committee and 
other interested parties so that the University could respond more positively at 
the time the University's next budget is taken up by the Legislature. Mr. Over
mier asked whether, if the University's income estimate were higher than that 
of the Legislature, the overage would be distributed. The President said that the 
administration tried to use such funds centrally to relate to the research 
function. 

Questions to Administrators-The President reported that Henry Koffler, 
vice president for academ ic affairs, was out of town, so response to the ques
tions on the recommendations of the Equity Task Force on Faculty Salaries 
would be answered at the next meeting. 

The question of whether the University would assume defense of a staff 
member against whom legal action was instituted by a student over matters in 
that student's file was answered in the affirmative by the President. He said that, 
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if the judgment were against the staff member, the matter would go to the Board 
of Regents. Joel Tierney, University attorney, added that the University did have 
a policy under which all employees were covered against certain acts. Mr. 
Krislov asked whether, if a faculty member made available to other campuses 
letters that were confidential, the University would protect that faculty member. 
The President said that it would provide a defense. Mr. Tierney pointed out that 
other states may not be operating under the same constraints as Minnesota, 
but that there was a trend for more of them to do so. Mr. Krislov suggested that, 
when a confidential letter was requested of a faculty member, he or she should 
insert an admonition to the effect that the letter was subject to the limitations of 
Minnesota federal laws. Mr. Tierney agreed this would be a good idea. The 
President said the administration was in touch with the Consultative Committee 
and the Faculty Affairs Committee on the matter and was in the process of 
sending out a clarifying statement to administrators. 

In response to the question on whether the recent Minnesota Supreme 
Court ruling ending sovereign immunity altered the University's position in that 
area, the President said that another decision of October 31, 1975, confirmed a 
qualified privilege, which is a defense against statements that might be consid
ered libelous unless they were made with malice. He said the thrust of liability 
seems to be with the institution, rather than the individual. Mr. Tierney ex
plained that abrogation of the immunity doctrine would be effective August 1, 
1976, so that the Legislature would have an opportunity to take action. He said 
his office would keep the faculty informed. In response to a question as to 
whether the ruling would affect coverage in the case of accidents, Mr. Tierney 
said that such claims were handled by the State Claims Division. 

Following a standing tribute to deceased colleagues, the Senate adjourned 
at 5:30 p.m. 
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1975-76 No.2 

UNIVERSITY OF MINNESOTA 

SENATE 

MINUTES 

March 4, 1976 

The second regular meeting of the University Senate for the year 1975-76 
was convened in the aUditorium of Nicholson Hall on Thursday, March 4, 1976. 
Coordinate campus members were linked by phone. Checking or signing the 
roll as present were 133 voting members of the faculty, 40 voting members of 
the student body, 3 members of the Administrative Committee, and 5 non
members. 

President C. Peter Magrath presided. 
The following items were considered, and action was taken as indicated. 

I. SENATE AND UNIVERSITY COMMITTEES, 1975-76 
Reported for Action (5 minutes) 

UNIVERSITY COMMITTEE ON BUSINESS AND RULES: Students: Add Rick 

Marsden and John Ciabattari. 

SENATE COMMITTEE ON EDUCATIONAL POLICY: Students: Willie Shuford 

replaces Myron Engebretson. 

UNIVERSITY COMMITTEE ON INSTRUCTIONAL MATERIALS AND MEDIA: 

Timothy Dunnigan replaces Richard Blue who is on leave. Students: Add Michele 

Gran. 

UNIVERSITY COMMITTEE ON SUMMER SESSIONS: Students: Add Thomas 

Hoard. 

UNIVERSITY COMMITTEE ON EDUCATIONAL DEVELOPMENT: James 

Werntz (ex officio) replaces Peter Roll. Students: Add Daniel Lavelle and Daniel 

Callery. 

COUNCIL ON INTERNATIONAL EDUCATION: Students: Jeanne Andre re

places Antoinette Kassim. 

SENATE JUDICIAL COMMITTEE: Add Sam Krislov. 

SENATE LIBRARY COMMITTEE: Add Margaret Anderson. 

Reported for Information 

Approved 

Michael Unger (Student) replaces Roxanne Goertz (Student) on the Senate 
Consultative Committee 

Accepted 
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II. MINUTES FOR JUNE, 5, 1975, AND NOVEMBER 20,1975 
Reported for Action (5 minutes) 

III. SENATE COMMITTEE ON COMMITTEES 
Reported for Action (20 minutes) 

Approved 

1. University Committee on Biennial Request and Budget Review 

The Committee on Senate Committees recommends the creation of a 
University Committee on Biennial Request and Budget Review which would report 
to the Senate through the Consultative Committee. This committee would be 
composed of nine members, seven of whom would be designated by the com
mittee which they represent: one faculty and one student from the Senate 
Consultative Committee; one faculty and one student from SCEP; one faculty and 
one student from SCRAP; one faculty and one student from the Senate Com
mittee on Research; one faculty from the Senate Committee on Faculty Affairs; 
and two faculty members appointed at large through regular Senate procedures. 
At least one faculty and one student member should be from the coordinate 
campuses; thus, if the stipulated membership does not include outstate repre
sentation, an additional faculty and/or student member from the coordinate 
campuses will be added. 

STATEMENT OF DUTIES AND RESPONSIBILITIES 
The University Committee on Biennial Request and Budget Review will pro

vide a channel by which Faculty/Student ideas and concerns about programs, 
facilities, services, governance, faculty status, student affairs, and other matters 
may be voiced before biennial requests are formulated. The committee will 
participate in and share responsibility for developing criteria according to which 
budgeting requests are examined and ranked, and in developing the rationale for 
supporting those elements of biennial requests which are of concern to faculty 
and students. The committee will also test the biennial requests for their 
consistency with the priorities originally agreed upon and the evaluation criteria 
used for ranking requests. It will also be involved in reviewing the operating 
budget in terms of the criteria stipulated in developing the budget request. 
Participation of this committee in the biennial request and budget review 
processes will be facilitated through membership of one of its at-large members in 
a non-voting capacity on the President's Planning Council. The committee will 
involve other Senate Committees in these processes as matters within their 
province are discussed in this committee and in the Planning Council. 

An amendment to add one faculty member from the Senate Committee on 
Research along with a friendly amendment to add a student member from that 
committee was approved. 

The University Committee, as amended, was approved. 

2. Ex officio representation from the Office of the 
Vice President for Academic Affairs 

The Senate Committee on Committees requests the addition of ex officio 
representation from the Office of the Vice President for Academic Affairs for the 
following committees: Senate Committee on Academic Standing and Relations, 
Senate Library Committee, and University Committee on Computing Facilities. 

Approved 
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3. Publication of committee meeting times in Minnesota Daily 

The Senate Committee on Committees recommends that the Senate require 
that all meeting times of Senate and University Committees be published in the 
Public Business section of the Minnesota Daily. 

This item was sent back to the Committee for redrafting. 

Reported for Information 
Guidelines for University Senate and Assembly Committees 

The Senate Committee on Committees plans to distribute the following 
Guidelines to committee chairmen and committee members as part of our 
continuing attempt to facilitate the operation of committees within the Senate 
structure. 

GUIDELINES 
University Senate and Assembly Commjttees 

1. The Constitutions and Bylaws of the University Senate and the Twin Cities 
Campus Assembly (rev. Aug., 1975) and the Handbook (rev. Jan., 1974) 
contain regulations governing the creation, composition, and functions of 
each Committee. The chair should make available to each new committee 
member an excerpt of the statement regarding the functions of the committee. 

2. At the first meeting each fall quarter, the chair shall arrange for introductions 
of all committee members and for the orientation of new members. 

3. A written list of committee members with collegiate unit designations, campus 
telephone and mailing addresses for distribution to each committee member 
at the first meeting of the year would be desirable. 

4. Committee members will ~Eil~eive a notice of each meeting at least a week 
before the meeting except in case of emergencies. 

5. The chair will arrange for a meeting room and will set meeting times after 
consultation with committee members. Committee members should avoid 
demanding times of utmost convenience to themselves but will make every 
effort to free themselves in order to accommodate the greatest number of 
committee members. 

6. The committee chair is urged to present each committee member with a 
written agenda for each meeting, preferably prior to the meeting date. Minutes 
of meetings will also be supplied to committee members whether or not they 
attend the meeting. 

7. A tentative closing time of each meeting shall be decided upon at the 
beginning of the meeting in order to facilitate the flow of discussion and 
decision. Such an action may also suggest a need to alter the agenda for most 
efficient input by members who must leave before the close of the meeting. 

8. Committees may invite n.on-committee members to participate in their discus
sions. Expertise from non-committee members should be used as a resource 
whenever it is deemed desirable by the committee to fulfill its responsibilities. 

9. Committee members should feel obligated to attend committee meetings or 
indicate to the chair that they will not be present. They are encouraged to 
send their comments to the chair on agenda items of a meeting they cannot 
attend. The chair should then make known to the Committee the contents of 
the communication at the appropriate time in the discussion. 
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10. Should it develop that a committee member is unable to continue service on a 
committee, he or she should send a letter or note of resignation to the 
committee chair. Chronic inability to attend meetings would be one valid 
reason for resignation since considerable thought has gone into determining 
committee size and makeup. Committee members who have been granted 
leaves of absence for a year or longer should notify the chair who in turn will 
notify the President's Office so that a temporary or permanent replacement 
may be named. 

BETTY W. ROBINETT 
Chairman 

Accepted 

IV. SENATE COMMITTEE ON EDUCATIONAL POLICY 
Reported for Action (20 minutes) 

Public Radio 

The subcommittee on radio of the Senate Committee on Educational Policy 
has reviewed the Report of the Governor's Task Force on Public/Educational 
Radio in terms of the principles and procedures incorporated in the policy 
adopted by the Senate on November 20, 1975. 

It was found that the Governor's Task Force Report is not incompatible with 
the University Senate Policy and the radio broadcasting interests of the University. 
Indeed, the Report is additional evidence of a general public interest in the de
velopment of public radio in Minnesota and recognition of the University's 
potential important contributions to this medium. Therefore, the subcommittee 
believes that the interests of the State, the public, the University, and public radio 
broadcasting will be furthered by expeditious negotiations among the University, 
Minnesota Public Radio, Inc., and other concerned parties to implement a 
cooperative 2-channel public radio service. 

We ask the University Senate to adopt the following statement to serve along 
with the Senate Policy as a guide for University personnel involved in these 
negotiations. In any negotiations, three elements of academic concern must 
receive special and careful attention: 

1. The University's educational and instructional mission in a broadcasting 
medium. The University must stress the need for such broadcast services as 
consumer education, in-service teacher preparation, continuing education for 
senior citizens and instructional broadcasting, especially in fields where little is 
gained by transmission of visual images (T.V.), as would seem to be the case with 
certain aspects of history (e.g., history of religion), of English (e.g., literary 
criticism), or philosophy (e.g., ethics). Although much of the instructional broad
casting might be carried on sub-channels, we believe that selected instructional 
broadcasts should be designed for main channel radio broadcasts. We urge, 
therefore, that care be taken in the negotiations not to restrict or delimit the 
University's access to radio broadcasting as an additional and flexible medium for 
carrying out our educational/instructional mission. 

2. The structure of the cooperative 2-channel service. The Governor's Task 
Force recommended that "The 2-channel service should be organized in a simple 
structure, with central authority which is public but non-governmental." 

We have no disagreement with the desirability of achieving a "simple 
structure" but believe it is necessary to distinguish between a "simple" and 
"simpl istic' goal. The development and operation of a cooperative 2-channel 
service are complex matters which require a basis of trust and understanding, and 
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there is no quick path to achieving such a basis. Furthermore, a simple model in 
any field of endeavor usually is the end result of extensive and detailed analysis of 
complexities and principles. We should not expect the achievement of a structure 
in a cooperative 2-channel broadcasting service to be approached any less 
rigorously than other problems. We suggest that the "simple structure" be our 
ultimate goal. 

3. Preserving the University's voice as an identifiable and independent 
authority. As a unique institution in the State, the University best serves the 
citizens of the State by maintaining an identifiable and independent voice in radio 
broadcasting. Any agreement on cooperative radio programming in which the 
University participates, therefore, should be contingent upon guarantees of 
adequate and appropriate air time for the dissemination-within the accepted 
canons of academic freedom-of information and opinion reflecting the research 
and scholarship activities of the University faculty and students. Furthermore, 
the air time should be provided during periods that are appropriate for use in 
the teaching mission of the University. 

PAT SWAN 
Chairman 

Approved 

V. UNIVERSITY COMMITTEE ON BUSINESS AND RULES 
Reported for Action (15 minutes) 

CONSTITUTIONAL AMENDMENT 

The following amendment received a majority vote at the November 20, 1975, 
meeting of the Senate but not the required two-thirds; therefore, must receive a 
majority vote at the meeting today. 
Amend the Constitution to replace the words "All-University Administrative 

Committee" by "Council of Academic Officers" wherever they appear, 
namely Article II, section 2; Article III, section 1 (b); and Article III, section 
4(d). 

Approved 

BYLAWS AMENDMENTS 

Amend the Bylaws to replace the words "All-University Administrative Committee" 
by "Council of Academic Officers" wherever they appear, namely Article III, 
section 2 (heading and text). 

Amend Article I, section 1 of the Bylaws to delete (6) Duluth and add the following 
units from the Duluth campus: Business and Economics 

Education 
Fine Arts 
Letters and Science 
Medicine 
Social Development 

All units shall have the campus on which they reside indicated in the Bylaws. 
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VI. SENATE CONSULTATIVE COMMITTEE 
Reported for Action (15 minutes) 

Proposed guidelines for the establishment and functioning of search committees 
for filling major administrative positions at the University of Minnesota 

I. Purpose of Search Committees· 
Search committees are expected to seek out and identify the best qualified 
nominees available for administrative position, irrespective of sex, religion, 
race, or national origin. One reason for the use of search committees is to 
assure that all primary constituencies served by the office will have a voice in 
the identification of nominees. A second is to take advantage of the 
knowledge that these constituencies have of the necessary qualifications for 
the position and of the potential sources of nominees. 

II. University Administrative Positions for Which Search Committees Should be 
Formed 
Search committees should be established to fill major University administra
tive positions which serve multiple student, faculty, civil service, and/or 
administrative constituencies. Among these positions are those of Presi
dent·", the various vice presidents, the Deputy Vice President and Dean of 
the Institute of Agriculture, Forestry, and Home Economics, Dean of the 
Graduate School, Provosts of the coordinate campuses, vice provosts for 
academic affairs, deans of all collegiate units, and the Director of University 
Libraries. This list does not preclude formation of search committees to fill 
other administrative positions when the President and the Senate Consulta
tive Committee mutually deem the interest of the University to be served 
thereby. 

The length, range, and mechanics of the search process will depend on the 
nature of the position, the complexity of its constituencies, and the number 
and diversity of potential candidates. Committee composition and the 
mechanics of the search process will also vary. The search process for the 
key academic officers should be most thorough, in recognition of their 
multiple constituencies. But a more abbreviated approach may be suitable for 
such positions as Vice President for Institutional Planning and Relations, Vice 
President for Administrative Operations, and Vice President for Finance and 
Development, in recognition of their unique relationship with the President, 
and the fact that they are not line positions dealing directly with faculty and 
students. The President and the Senate Consultative Committee should work 
out mutually agreeable search procedures for filling these positions. 

"The term search committee as used in these guidelines designates any commit
tee constituted for the purpose of performing any or all of the functions of 
compiling lists of candidates for vacant positions, screening (and eliminating) 
candidates in accord with agreed-upon selection criteria, and determining the 
slate of nominees for submission to the President. 
""The selecti·)n of the University President is the legal responsibility of the Board 
of Regents. -j he search committee for this office is drawn from the members of the 
Board. This committee has customarily asked that the Senate Consultative 
Committee function as an advisory committee, and has delegated to it responsibil
ity for certain aspects of the search. It is hoped that the policies outlined in this 
statement will govern the work of such an advisory committee. 
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III. Formation of Search Committees 
Members of search committees and their chairpersons shall be chosen by the 
President (or his agent) after consultation with and assent of appropriate 
Senate, University, or collegial bodies representative of the constituencies 
clearly affected by the appointment. In the case of the central administrative 
officials, the appropriate body shall be the Senate Consultative Committee. 
Reference should be made to college constitutions for any specific require
ment for the composition of search committees for deans. 

The number of committee members will vary depending on the complexity of 
the constituent relationships of the position, but since large committees often 
find it difficult to organize as working groups, committees should be limited 
as a general rule to no more than ten members. If a member of a search 
committee is nominated to the position being searched, and if the member 
allows his/her name to remain on the list of active nominees, the member 
should promptly resign from the committee. 

IV. Charge to Search Committees 
The President or his agent shall instruct the committee in writing as to the 
following: 
A. Approximate date for submission of list of nominees 
B. Number of nominees 
C. Affirmative Action/Equal Opportunity requirements (In the absence of a 

clear understanding of these requirements, the committee should con
sult with the Equal Opportunity Officer at the outset of the search.) 

D. Arrangements for financial and staff resources (including provisions for 
travel, long-distance telephone calls, meals, and housing) 

E. Need for keeping minutes of meetings and records of committee 
decisions 

F. Formal requirements for discretion 
G. Any unique concerns with respect to the position 
The committee has the prerogative of discussion with the President or his 
agent any of the terms of the charge. 

V. Committee Procedures 

A. Formulating the Position Description 
The position description, to be prepared by the committee in collabora
tion with the President or his agent, shall include a full account of the 
responsibilities of the position and describe the educational back
ground, experience, and competencies desired of the candidates. It 
should specify those criteria that will be given weight in making its 
selection and should indicate the information to be provided about each 
nominee or applicant. 

B. Posting the Position 
The President or his agent, or the chairperson, shall file notification of 
the position in the office of the Vice President for Academic Affairs and 
in appropriate publications, taking care that women and members of 
minority groups are made aware of the vacancy. Members of the 
committee are urged to inform their respective constituencies as to the 
pOSition description and the selection criteria. 
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In addition to advertising, the members of the committee should make 
every effort to contact knowledgeable sources off and on campus for 
names of the best qualified individuals and names of institutions at 
which such potential candidates are most likely to be found. 

C. Selection Process 
Each committee will establish its own plan for screening and evaluating 
nominees and applicants. Whatever procedures the committee may elect 
to employ in arriving at its slate, the entire committee is responsible for 
the legitimacy of the process. Every committee member at every stage of 
the search shall have full access to the names and files of all persons 
under consideration. 
The function of initial screening is to identify and eliminate, early in the 
search process, nominees and applicants who are clearly unqualified. 
Unwillingness on the part of nominees with obviously exceptional 
qualifications should not militate against eventual consideration until it 
is definitely establ ished, perhaps through direct approach by the 
President or his agent, that the potential candidate cannot be persuaded 
to become interested in the position. The list of persons who remain 
under consideration after the initial screening will be those to whom the 
committee will be giving careful consideration and about whom the 
committee may be seeking additional information. Responsibility for 
requesting such information should be clearly delegated and its form 
clearly specified. Agreement should be reached as to assurances of 
confidentiality to be sought and assurances to be given. 
When the committee has narrowed its list to those candidates whom it 
wishes to interview, the chairperson and the President or his agent 
should collaborate in making arrangements for the interviews. The 
committee may wish to develop a set of questions to be directed to each 
candidate, but committee members should not be limited arbitrarily to 
such a list. 
Although the committee will wish to seek consensus on the slate of 
nominees to be submitted, a formal vote should be taken by secret ballot 
and the results recorded. No committee member should divulge the 
results of the voting. Only the names of fully qualified candidates should 
be included on the final slate. The committee's list of nominations should 
then be communicated by the chairperson to the President or his agent. 
The committee or the President may also wish to schedule a meeting for 
mutual discussion of the slate. 

D. Communicating with Nominators and Applicants 
All nominations and/or applications should be courteously acknowl
edged, and so far as possible candidates should be apprised promptly of 
elimination from consideration. It is particularly important that the 
persons who have been interviewed be promptly informed when an 
appointment is made. Files should be kept on each candidate, and 
carbons of all correspondence; and every precaution should be taken to 
restrict materials to the eyes of committee members and committee staff. 

E. Filing Affirmative Action Reports 
The President or his agent (in collaboration with the appropriate equal 
opportunity officer and the Director of the Office of Equal Opportunity 
and Affirmative Action), shall instruct the chairperson of the committee 
as to what official reports are to be filed. The chairperson shall file 
necessary reports promptly and accurately. 
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F. Disposition of Files 

Promptly after the position is filled and all affirmative action reports 
filed, but not until then, the chairperson shall be responsible for 
reviewing all applicants' files. After personal data are returned to the 
applicants or to other sources requesting them, the files shall be 
disposed of in accordance with current applicable laws and regulations, 
available to the chairperson in the office of the University attorney. 

VI. General Statement on the Relationship of the President, his Agents, and 
Search Committees 

The mutually desired end of filling positions with those persons best 
qualified to occupy them will be best achieved if channels between the 
President, his agents, and committees are kept open. Like any other 
interested persons, the President, or his agents, may submit nominees at 
the appropriate time for the consideration of the committee, and at any 
point in the search may inquire as to the committee's progress. The 
committee, on the other hand, may ask for suggestions or guidance from 
the President, or his agent, or for a reexamination of the charge. Since 
the purpose of the search is to attract top talent acceptable both to the 
search committee and the President or his agent, there should be a close 
working relationship between the two. 

After submitting its final slate, the committee should expect in the case 
of long delay in filling the position some explanation of the difficulty. 
When committee nominees are unavailable for appointment, or unaccep
table to the President, or his agent, the committee may be asked to 
provide additional nominees. In such contingencies a full explanation of 
the circumstances requiring reopening of the search process should be 
rendered to the committee. The committee may decline to participate in 
any further search. 

When a search committee is unable, for whatever reason, to fulfill its 
charge, the President may discharge it. 

Since conformity to affirmative action requirements is imperative, and 
the committee's responsibilities in this area are obligatory, the commit
tee chairperson may wish at any point in the search process to seek 
information from the equal opportunity officer. Doubts about the legality 
of procedures being followed should be resolved when they arise. 

PAUL L. MURPHY 
CHAIRMAN 

The chairman of the subcommittee agreed to inclusion of the following 
amendments: 

Section I, add to the end of the first sentence, "age, or any other criteria 
violating affirmative action statutes." 

Section III, first paragraph, second line, delete "and assent of" 
Section III, first paragraph, add "campus," following "Senate." 
Section V. C, last paragraph, second sentence should be reworded to read, 

"No committee member shall divulge, without the full committee authorization, 
the results of the voting." 

The guidelines were then approved. 
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VII. SENATE COMMITTEE ON RESEARCH 
Reported for Action (30 minutes) 

Regents' Policy on Standards and Procedures Related to the Use of Human 
Subjects 

The Regents' Policy on Standards and Procedures Related to the Use of 
Human Subjects was passed by the University Senate in November 1972 and 
approved by the Regents in June 1973. The policy as passed by the Senate 
contained a resolution requiring a report to be made by December 30,1974, to the 
Senate Committee on Faculty Affairs regarding the effects of the policy on 
research. The policy was inadvertently allowed to expire on December 30, 1975, 
but was assumed to be in effect during the intervening months. No report was 
made to SCFA, but there have apparently been no problems of the policy for 
faculty research. 

The Regents' Policy is reprinted below for information: 

THE BOARD OF REGENTS' POLICY ON STANDARDS 
AND PROCEDURES RELATED TO THE USE OF HUMAN 

SUBJECTS IN RESEARCH 
Approved June 8, 1973 

Revision Approved July 12,1974 

OUTLINE 

I. Statement of Policy 

II. Principles and Summary of Procedure 

III. Procedure for Implementation of Principles 

A. Scope of Activities to be Covered by Procedure 
B. Important Elements of Procedure 

1. Administrative Structure, University Committee on the Use of Human 
Subjects in Research 
a. Composition 
b. Selection of Members 
c. Duties and Responsibilities 

2. Panels and Subcommittees 
a. Composition and Function 

3. Executive Secretary 

C. Activities Within the Proposed Structure 

1. Research Protocols 
a. Content 
b. Approval 
c. Protocol Handbook 

2. Conduct of Research that Falls Within the Scope of an Approved 
Protocol 

3. Prior Review of Non-protocol Research 

4. Application for Review and Approval of Non-protocol Research 

5. Appeals of Subcommittee Decisions 
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6. Complaints Against Investigators 

7. Sanctions for Investigators 

PART I 
STATEMENT OF POLICY OF THE UNIVERSITY OF MINNESOTA 

WITH REGARD TO THE USE OF HUMAN SUBJECTS 
IN SCIENTIFIC RESEARCH 

The present Statement of Policy was approved July 12, 1974, by the University 
of Minnesota Board of Regents. The original Statement of Policy was adopted in 
November, 1966, and a revision of it approved in November 1972. 

The University of Minnesota reaffirms its established policy with regard to the 
use of human subjects in scientific research' 

1. To safegard fully the rights and welfare of the individuals who are involved 
as human subjects in such research, 

2. To accomplish this with as little obstruction as necessary to the further
ance of scientific progress through continuing investigation of man in his 
environment, and 

3. To assume an institutional responsibility for the implementation of these 
two objectives. 

In performance of this institutional responsibility, the University of Minnesota 
will: 

1. Provide prior collegial review of all research involving human subjects 
(see Part III for a definition of these terms) carried on in the University or 
under its auspices through a University Committee on the Use of Human 
Subjects in Research composed of institutional associates of the investi
gator who are independent of the investigator and who have no vested 
interest in the specific project of research, which collegial review will 
involve determination of: 
a. The rights and welfare of the individuals involved as human subjects of 

research, 
b. The appropriateness of the methods used to secure an adequately 

informed consent for research involving human subjects, 
c. The risks of the research, and 
d. The potential benefits of the research. 

2. Exercise continuing supervision of such research involving human sub
jects, to deal with changes in the procedures or emergent problems of the 
research which may alter the research with respect to the criteria for 
collegial review and prior approval; 

3. Provide guidance and advice for the investigators on safeguarding the 
rights and welfare of the human beings involved in such research; 

'Human subjects includes a living human conceptus. There shall be no "use of a 
living human conceptus for any type of scientific, laboratory research or other 
experimentation except to protect the life or health of the conceptus" and except 
in a situation where the proposed research or experimentation has been shown, 
"by verifiable scientific evidence, to be harmless to the conceptus." "Living" as 
used in this paragraph means "the presence of life, such as movement, heart or 
respiratory activity, the presence of electroencephalographic or electrocardio
graphic activity." (State Law, 5/23/73) 
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4. Assure that provision is made for professional attention and facilities to 
provide for the safety and welfare of human beings involved in such 
research; and 

5. Make and keep written records of all collegial reviews and decisions on 
the use of human subjects in such research, and require and keep 
documentary evidence of informed consent by human subjects of research 
where required. 

PART II 
PRINCIPLES GOVERNING THE USE OF HUMAN SUBJECTS 

IN RESEARCH AND SUMMARY OF PROCEDURE 
1. All subjects of research must have given informed consent to their 

participation in any research project unless securing such consent is 
inconsistent with the purpose and feasible conduct of such research 
project and it is reasonable to conclude that a subject would have no 
objection to his participation. All exceptions to the requirement of 
informed consent must be approved by an appropriate review committee. 

2. It is expected that investigators will design research procedures in such a 
way that they do not involve: 
a. The exposure of subjects to a physical or psychological risk that is 

appreciably greater than we normally take in the conduct of our affairs, 
b. The disclosure of confidential information. 

Procedures involving these proscribed features may be used only if 
appropriate precautions are taken. The precautions to be taken must be 
approved for a specific research project by an appropriate review 
committee. 

3. For purposes of review, research projects will be divided into two 
categories: 
a. Those projects with research designs or types frequently used, and that 

either satisfy Principles 1 and 2 or embody precautions sufficient to 
justify general and continuing approval. 

b. Those projects which involve the use of other than standard and 
accepted research designs and procedures, or which do not satisfy the 
requirements of Principles 1 and 2 and do not embody precautions 
which have received general and continuous approval by the University 
Committee on the Use of Human Subjects in Research as satisfying the 
purposes of Principles 1 and 2. 

4. It is expected that for projects of the first type, interested investigators will 
develop a series of general protocols covering specific research designs. 
Once these protocols are approved by an appropriate ethical review 
committee, individual projects that fall within the scope of a protocol will 
not require individual review. Investigators will file a description of the 
project and list of the relevant protocols with the appropriate review 
committee. 

5. Projects that do not fall within the scope of approved protocols must be 
submitted to a review committee for individual prior review and approved 
before the research is instituted. Such projects will be evaluated with 
regard to the rights and welfare of subjects at risk in the research. If the 
research procedure does not satisfy Principles 1 and 2, the risks must be 
weighed against the scientific importance and potential benefits of the 
research. In such a case the overriding importance of a piece of research 
may justify exceptions to the normal restrictions. But to justify these 
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exceptions it will not be sufficient merely to weigh the potential benefits 
and importance of the research against the risks to the subject's rights and 
welfare. A review committee must also consider whether it is reasonable to 
think that a subject himself would find the risks justified in light of the 
importance or potential benefits of the research. In such a case evidence 
from representatives of the population is desirable. 

6. An investigator may in any case request that his project receive individual 
prior review. Thus all projects and activities for which individual prior 
review is required by funding agencies will be subject to such review. 
Where standards and criteria more stringent than those specified in 
Principles 1 and 2 are prescribed by a funding agency the reviewing 
committee will, to satisfy requirements of the funding agency, use the 
standards and criteria so prescribed in evaluating the research or 
activities in question. 

PART III 
PROCEDURE FOR IMPLEMENTATION OF POLICY 

A. SCOPE OF ACTIVITIES TO BE COVERED BY PROCEDURE 
1. The phrases "research involving human subjects" and "procedures 

involving human subjects" and "research projects involving the use of 
human subjects" as used in this "Statement of Policy With Regard to the 
Use of Human Subjects in Scientific Research" are intended to cover the 
full range of activities which involve: 
a. The collection of data from: 

1) The examination of individual human beings and their bodily 
products, 

2) The observation of the performance of activities by individual human 
beings or groups of human beings, 

3) The observation of physical or psychological reaction of individual 
human beings or groups of human beings to stimUli, whether the 
stimuli are controlled by the investigator or are present in a normal 
non-manipulated environment, 

4) The observation or evaluation of the products of individual perform
ance of tasks or individual reaction to stimuli or other similar 
research in which human beings other than the investigators or 
research personnel are directly involved as participants through 
their active conduct or through passively having procedures per
formed upon them: 

b. The examination and correlation or evaluation of data derived from the 
types of examination or observation described in a.1) through 4) above, 
or research in which data concerning humans other than the investiga
tor are the direct subject of research. 

2. "Research involving human subjects" and the correlative phrases "pro
cedures ... " and "research projects ... " are not limited to the deliberate 
experimentation with human beings, although these phrases cover deliber
ate experimental research upon humans. They include, as well, the 
performance of any procedures which are not designed and performed 
primarily for the benefit of the human upon whom the procedure is 
performed or in relation to whom the procedure is performed but with 
either a primary or secondary purpose or objective of collecting data for 
subsequent correlation or evaluation not directly related to the treatment 
or care of human subjects or the performance of beneficial service to the 
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human subject. Procedures which fall within the scope of "research 
involving human subjects" include not only physical, chemical, electrical 
or psychological stimulation of responses within the human body but also 
interviewing, observation of behavior, administration of tests or other 
techniques of measurement or evaluation of individual humans. 

3. Beneficial Services Distinguished from Research Involving Human Sub
jects. "Research involving human subjects" or "procedures involving 
human subjects" as used in this Statement of Policy are distinguished 
from activities or procedures in which humans are involved solely for the 
direct benefit of themselves or other individual humans. The latter type of 
activities and procedures, which might be classified as "beneficial 
services" include: 
a. The teaching or training of individuals, 
b. The examination, investigation or evaluation of individuals for diagnos

tic purposes for their own benefit or the immediate benefit of others as 
in mass screening for disease or physical examination of staff and 
students associated in the University or other similar institutions or 
organ izations. 

c. The performance of therapeutic procedures for the direct benefit of the 
person upon whom they are performed or for the direct benefit of other 
individuals to whom the human participant has some relation or to 
whom the human participant has agreed to act as a donor, as in the 
case of the donation of blood or other tissues or interviewing relative to 
psychotherapy or counseling services or to counseling services to 
others, and 

d. The interviewing or investigation of individuals relating to the perform
ance of professional services in the practice of counseling, law, 
psychotherapy, social work or teaching. 

4. Clinical Training Distinguished from Research Involving Human Subjects. 
"Research involving human subjects" and "procedures involving human 
subjects" as used in the Statement of Policy do not include clinical 
training done within the University or under its auspices, providing that the 
procedures and activities are performed solely for the purposes of training 
or for the combined purposes of training and providing beneficial services 
to the individual upon whom the procedures are performed or in relation to 
whom the procedures are performed. "Clinical training" covers those 
procedures and activities used primarily to teach students how to engage 
in professional or semi-professional activities with other human beings 
than the teacher or student involved in the procedure. On the other hand, 
training for conduct of research involving human subjects is within the 
meaning and scope of this policy so long as humans are used as subjects 
for research itself. 

5. Collection of Data for Beneficial Services Distinguished from Research 
Involving Subjects Using Such Data. In a number of situations 
within the University or where procedures are performed under the 
auspices of the University, diagnostic or therapeutic procedures of 
benefit to the individual upon whom they are performed or 
conducted in the provision of professional services may be under
taken with the foreknowledge that the record of such procedures or 
services or the products of such procedures or services will 
ultimately be the subject of future study and evaluation which 
would constitute "research involving human subjects" within the 
meaning given that phrase in this policy. Where the procedures or 
performance of services would be undertaken normally and be the 
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type of professional service for the direct benefit of the individual 
subject to the procedures, rather than for purpose of obtaining 
information for advancement of human knowledge, the original 
performance of such procedures or professional services will not 
constitute "research involving human subjects" or "procedures 
involving human subjects" as those terms are used in this State
ment of Policy. However, the subsequent use of the records or 
products of such professional services for purposes other than the 
direct benefit of the subject or someone related to him or her or for 
other than clinical training and primarily for the advancement of 
knowledge that shall be considered to be "research involving 
human subjects" and the present policy and any procedures 
designed for its furtherance in the safeguarding of rights and 
welfare of human subjects shall be applicable to this subsequent 
use of record data. 

6. Definition: Carried on in the University of Minnesota or Under Its Auspices 
Research involving human subjects is "carried on in the University of 
Minnesota or under its auspices" within the scope of this policy when: 
a. The procedures are performed on the premises of the University, or 
b. The procedures are performed with or involve the use of facilities or 

equipment belonging to the University, or 
c. The research is financed by the University or by funds administered by 

the University, or 
d. The research project satisfies a requirement imposed by the University 

as a condition for the award of a degree or for completion of a course of 
study in the University, or 

e. The research project satisfies an obligation of employment by the 
University. 

B. IMPORTANT ELEMENTS OF THE PROCEDURE 
There are two important elements in the proposed procedure--the committee 

structure and the system for preparing and reviewing research protocols. First, 
three types of committees will be described-the University Committee on the Use 
of Human Subjects in Research, the four Review panels, and the two Executive 
Subcommittees. Second, there will be a discussion of procedure by which the 
research protocols will be instituted. 

1. Administrative Structure: University Committee on the Use of Human 
Subjects in Research 
a. Composition 

The University Committee on the Use of Human Subjects in 
Research shall consist of at least Sixty (60) members drawn from the 
faculty, staff and student-body of the University and specifically 
falling within the following five categories: 

1) At least twenty (20) members from the health sciences and biolog ical 
sciences, 
a) Fifteen (15) of whom shall be drawn from the faculty and staff of 

the units of the University dealing with the social and behavioral 
sciences, and 

b) Five (5) of whom shall be undergraduate, graduate or profession
al students in these units of the University; 

2) At least twenty (20) members from the social and behavioral 
sciences, 
a) Fifteen (15) of whom shall be drawn from the faculty and staff of 

the units of the University dealing with the health and biological 
sciences, and 
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b) Five (5) of whom shall be undergraduate, graduate or protes
sional students in these units of the University; 

3) Two (2) members from the University Hospitals Administration; 
4) At least eighteen (18) members from other units of the University, 

a) Thirteen (13) of whom shall be faculty members, and 
b) Five (5) of whom shall be students. 
In the event that the size of the committee should be expanded to 

more than sixty (60) members, the proportions of members from each of 
the above categories would remain the same. 

Figure 1 
MEMBERSHIP STRUCTURE OF THE UNIVERSITY COMMITTEE 

ON THE USE OF HUMAN SUBJECTS IN RESEARCH 

Members from 
Biological 

Members from 
the Social and 
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b. Selection of Members 
The members of the committee from the biological and health 

sciences and from the social and behavioral sciences shall be drawn 
from units in which a primary focus of professional activity is the 
conduct of research with human subjects in these areas, as well as from 
units having persons qualified to help clarify ethical, moral, and legal 
issues and units having persons qualified to discuss matters of the 
common good. Such members shall be chosen by the President (or a 
Vice President designated by him). 
1) Terms 

The terms of membership of this committee shall be in accordance 
with the Rules and Operational Procedures of the University Senate, 
U1.302.3. 

2) Official Positions of the Committee 
The chairman of the full committee shall be elected from the 
appointed members by a mail ballot, majority vote of the committee 
and shall serve for a period of two years. 

3) All meetings shall be held in accordance with Robert's Rules of 
Order. 

c. Duties and Responsibilities 
1) Administration Policy 

The University Committee on the Use of Human Subjects in Re
search shall perform the function of prior collegial review of 
proposed research involving human subjects and of continuing 
supervision and advice with respect to approved projects of re-
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search involving human subjects, to assure the fullest protection of 
the rights and welfare of such subjects. 

2) Formulation of Policy 
The University Committee on the Use of Human Subjects in Re
search may initiate specific statements of policy and procedures 
necessary to carry out the institutional responsibility of the Universi
ty with regard to the use of human subjects in research, subject to 
review and modification by the University Senate which shall be 
binding on the subcommittees and panels, members of the faculty 
and staff of the University and other individuals engaged in research 
involving the use of human subjects carried on under the auspices of 
the University. 

3) The University on the Use of Human Subjects in Research shall 
perform those functions by its Executive Subcommittees or the 
appropriate review panels, as the case may be. 

4) Reporting to the Senate 
The University Committee on the Use of Human Subjects in Re
search shall report to the Senate through the Senate Committee on 
Research in accordance with the Rules and Organizational Proce
dures of the Senate, U1.302.5. 

2. Panels and Subcommittees 
a. Composition and function 

The University Committee on the Use of Human Subjects in 
Research shall operate by means of Review Panels representing the 
health and biological sciences and the social and behavioral sciences. 
Members of the panels, as well as panel chairmen, shall be appointed 
from the full committee by the Executive Secretary with the approval of 
the Chairman of the appropriate subcommittee. Each panel will have no 
less than nine (9) members; six (6) faculty and three (3) students. The 
function of the panels will be to review and approve individual 
proposals within the panel's domain, acting within one month of 
submission. Action may be taken by each panel when at least five 
members are present, at least three of which are faculty. Panel 
recommendations shall be by majority vote with the opportunity for an 
expression of a formal minority opinion. 

The University Committee on the Use of Human Subjects in 
Research shall also have two Executive Subcommittees, one represen
ting the health and biological sciences and one representing the social 
and behavioral sciences. Members of the Executive Subcommittees 
shall be appointed from the full committee by the President (or a Vice 
President designated by him) in consultation with the Chairman of the 
Human Subjects Committee and subject to the approval of the full 
committee by a mail ballot. Subcommittee chairmen shall be elected by 
a majority of the subcommittee members. Each Executive Subcommit
tee will have no less than nine (9) members, six (6) faculty and three (3) 
students. The function of the Executive Subcommittee will be to review 
and approve summary protocols, within two months of submission. 
Action may be taken by each subcommittee when at least five members 
are present, at least three of which are faculty. Subcommittee recom
mendations shall be by a majority vote with the opportunity for an 
expression of a formal minority opinion. 

3. Executive Secretary of the University Committee on the Use of Human 
Subjects in Research 
a. There shall be an executive secretary of the University Committee on 

the Use of Human Subjects in Research who will handle the administra-
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tive work of the committee; schedule meetings of the committee, its 
subcommittees and panels; call meetings; and maintain adequate 
records for the committee, subcommittee and panel meetings-inclu
ding formal requests for approval of research projects, minutes of all 
committee, subcommittee and panel meetings, and the formal decisions 
of the committee and its subcommittees and panels, together with 
copies of all letters of approval sent to the investigators and any 
periodical reports by investigators to the committee, as may be required 
by the procedures of the committee. 

b. The executive secretary shall not be a voting member of the committee 
or of its subcommittees or panels but shall be entitled to attend any 
committee meetings, subcommittee or panel meetings. 

c. The executive secretary shall be appointed by the president for a three 
year term, subject to reappointment for successive terms. 

C. ACTIVITIES WITHIN THE PROPOSED STRUCTURE 
1. Research Protocol 

A research protocol is defined as a general description of a standard 
research procedure, such description to embody all those features of a 
given research procedure relevant to the summary approval of research 
projects satisfying the description. Approved research protocols are to be 
cited by an investigator filing for summary approval of a proposed 
research project. 
a. Content 

A protocol will normally include: 
1) A specific description of the procedure as it affects subjects, 

including descriptions of what are considered allowable variations, 
2) A specification of precautions necessary to safeguard the welfare of 

subjects, 
3) The subject populations to which the procedure can be applied 

without risks to the rights and welfare of the subjects, 
4) A specification of forms of consent required, if any, 
5) A specification of devices to be used to assure confidentiality where 

that is appropriate, and 
6) Variations in the procedure not approved because of the likelihood 

of risks to the rights and welfare of subjects 
b. Approval of Protocols 

Protocol proposals are to be submitted to an appropriate executive 
subcommittee where they may be approved by a majority vote of the 
subcommittee membership. 

All protocols must be reviewed and approved every five years to 
remain active. Review of protocols will be initiated by the executive 
secretary. 

Any member of the University Committee on the Use of Human 
Subjects in Research may request a review of any protocol at any time. 
Upon majority vote of the committee, a complete review of the protocol 
shall be initiated. Until the review is completed, it shall stand as an 
approved protocol, unless the committee votes that no new research be 
approved under this protocol until the issue is resolved. 

c. Protocol Handbook 
It shall be the duty of the executive secretary to maintain a current 

"Protocol Handbook" listing all of the approved protocols. 
2. Conduct of Research that Falls Within the Scope of an Approved Protocol 

It is assumed that investigators will develop research projects on the 
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Figure 2 

STRUCTURE OF THE UNIVERSITY COMMITTEE ON 
THE USE OF HUMAN SUBJECTS IN RESEARCH 
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basis of scientific merit, and before conducting research with human 
subjects, consult the "Protocol Handbook" to determine whether or not a 
research procedure falls within the scope of one or more of the existing 
protocols. 

In the event that an investigator feels that his procedure falls within 
the scope of existing protocols, he will be obligated to file a form with the 
executive secretary describing the nature of the research and the subject 
population and listing the protocols that cover the research procedure. 
The investigator will be allowed to conduct the research immediately after 
filing the form with the executive secretary. Annually, approximately ten 
percent of the projects filed under a given protocol will be reviewed for 
compliance. 

In the event that the investigator finds that his research procedure is 
not included within the scope of Principles 1 and 2, several options are 
available to him. First, the investigator may submit the research procedure 
to the appropriate review panel, which is obligated to provide a speedy 
review of the proposal, that is, within one month. Second, the investigator 
may submit a research protocol for review and approval which would 
allow, if approved by the review subcommittee, a number of procedural 
variations to be util ized in the future research without prior review. 
However, this procedure will take longer. Third, the investigator may 
submit both a specific project for approval and a new research protocol for 
approval, which would allow for timely initiation of a specific project and, if 
the protocol was approved, utilization of procedural variations in future 
research without prior review. 

A specific investigator may choose any of these three strategies 
depending upon the number of similar projects he expects to conduct and 
the time pressure to achieve approval of the project. Any investigator is 
free to request individual review of any research project even if the 
protocol exists. 

3. Indivi.dual Prior R'3view of Non-Protocol Research 
If an investigator wishes to study a problem in such a way that a 

research procedure does not fall within the scope of an approved research 
protocol, listed in the "Protocol Handbook," he will be required to present 
a description of his research procedure and the justification for the 
research to the appropriate review panel. The review panel will be 
required to examine the proposal, and if they feel that the risks to the 
rights and welfare of the subjects are within the scope of Principles 1 and 
2, they will approve the proposal. 

If the review panel feels that the risks to the rights and welfare of the 
subjects are greater than that specified in Principles 1 and 2, then the 
panel will be required to evaluate the benefits to be realized from the 
research and the importance of the research in comparison to the risks to 
the rights and welfare of the subjects. The panel will also be required to 
consider whether the subject himself would find the benefits of the 
research to outweigh any risks. 

4. Application for Review and Approval of Non-protocol Research 
In order to obtain approval, the investigator or investigators who wish to 
undertake scientific research involving human subjects shall prepare and 
have forwarded to the executive secretary an application. 
a. The principal investigator shall prepare a written description of the 

research project indicating: 
1) The purpose of the project, 
2) The nature of any procedures involving human subjects, 
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3) The risks involved to such human subjects, 
4) The precautions which are to be taken to avoid risk to the human 

subjects-including the methods to be used in securing an adequa
tely informed consent by the human subjects or their legal represen
tatives, and the measures used to protect the confidentiality of the 
data, and 

5) The provisions which are made for professional attention or facilities 
to provide for the welfare of subjects during and following the 
research procedures. 

b. Thereafter, the application containing this written description shall be 
forwarded immediately to the executive secretary. 

c. The executive secretary will assign the application to the appropriate 
panel. Research dealing with both health science phenomenon and 
social science phenomenon should be reviewed by panels representing 
both areas of research. 

d. The review panel will be expected to conduct an initial evaluation of any 
research proposal within one month of its submission to the executive 
secretary. 

e. Following its review of the projected research, the panel shall deter
mine whether the research project will be approved with or without 
modification or disapproved. The determination of the panel should be 
by majority vote with opportunity for a formal recording of an expres
sion of minority views by any members who disagree with the deter
mination or recommendations made. Any two panel members may 
invoke the appeal procedure (v. paragraph 4). 

1. The formal action of the panel and any expression of minority views 
shall be reported to the Executive Secretary of the committee, and by 
him to the investigator. The Executive Secretary shall keep a file of all 
decisions which will be open to all committee members. 

5. Appeals of Subcommittee of Panel Decisions 
Any investigator may appeal a decision of a review panel or subcom

mittee to the University Committee on the Use of Human Subjects in 
Research. Any two members of a reviewing subcommittee or panel may 
request review of a decision within one month of receipt of requests for 
review by the executive secretary. Ad hoc subcommittees may be ap
pointed when considered appropriate, but no member of the original 
review committee should serve on such committees. The investigator may 
present in person to the committee information he believes relevant. 
Notice of action by the University Committee shall be sent by the executive 
secretary to the investigator and to each committee member. 

Action taken by the full University Committee on the Use of Human 
Subjects in Research, whether or not on an initial consideration of an 
application shall be considered as final, except as follows: 
a. If the principal investigator is a member of the faculty or staff of the 

University, the Senate Committee on Faculty Affairs may review the 
submission and disapproval of a proposed research project to deter
mine whether there has been any infringement of academic freedom, 
and if the Committee on Faculty Affairs finds that the circumstances 
involved in the action of the University Committee on the Use of Human 
Subjects in Research involve an infringement of academic freedom, it 
may direct the committee to reexamine the proposal and to reconsider 
its action. 

b. If the principal investigator is a student at the University, the Twin Cities 
Assembly Committee on Student Affairs (or the comparable committee 
on student affairs of such other campus at which the student is in 
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residence) may review the submission and disapproval of a proposed 
research project to determine whether there has been an infringement 
of academic freedom, and it may direct the University Committee on the 
Use of Human Subjects in Research to reexamine the proposal and 
reconsider its action. 

6. Complaints Against Investigators 
Any subject of research, faculty member, student, or member of the 

community may institute a complaint that an investigator has failed to 
comply with the prescribed standards for the use of human subjects. 

All complaints related to the conduct of research with human subjects 
shall be brought to the attention of the University Committee on the Use of 
Human Subjects in Research. The committee shall consider each com
plaint and if the committee decides, by majority vote, that the complaint 
merits investigation, then the complaint shall receive the attention of a full 
investigation. 

For each investigation, an ad hoc subcommittee of not less than three 
members, of whom the majority will be faculty members, shall be 
appointed by the chairman and approved by a majority vote of the 
University Committee. The ad hoc investigating subcommittee should have 
access to the resources necessary to conduct a complete investigation, to 
be composed of a majority of individuals with the technical competence to 
understand relevant scientific issues and should be able to draw on the 
competence of non-committee members in conducting its investigation. 

Upon completion of the investigation, the ad hoc investigation 
sUbcommittee should report its findings to the full University Committee. 

In the event that the University Committee, by majority vote, deter
mines that the investigator has committed an unethical act and exposed 
human subjects to risks greater than those in Principles 1 and 2 without 
prior approval of the review panel representing the University Committee 
on the Use of Human Subjects in Research, then appropriate sanctions are 
to be developed as discussed in the following section. 

7. In the event that the University Committee on the Use of Human Subjects 
in Research determines (as provided in paragraph 5) that an investigator is 
guilty of unethical conduct in the use of human subjects in research, a new 
ad hoc committee; composed of at least three faculty members of the 
University Committee, excluding the chairman, students and members of 
the ad hoc investigating committee that investigated this complaint will be 
formed to determine sanctions appropriate to the infraction. 

Upon approval of the majority of the University Committee, a report of 
the investigation and the recommended sanctions shall be submitted to 
the president of the University for final disposition. 

THE SENATE COMMITTEE ON RESEARCH AND THE UNIVERSITY 
COMMITTEE ON THE USE OF HUMAN VOLUNTEERS IN RESEARCH RECOM
MEND THE FOLLOWING CHANGES IN THE POLICY TO BRING UNIVERSITY 
PRACTICE INTO ACCORD WITH NEW DHEW GUIDELINES: 

III. B. 1. Administrative Structure: Committee on the Use of Human Subjects 
in Research. 
a. Composition 

The Committee on the Use of Human Subjects in Research shall 
consist of at least sixty (60) members from the University 
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III. B. 1. b. 

Community (faculty, staff and student body) and one to four 
(1-4)· members from the Community at large. 
1) The members from the University Community shall be drawn 

from the following five categories: 
a) At least twenty (20) members from the health sciences and 

biological sciences, fifteen (15) of whom shall be drawn 
from the faculty and staff of the units of the University 
dealing with the health and biological sciences, and five 
(5) of whom shall be undergraduate, graduate or profes
sional students in these units of the University. 

b) At least twenty (20) members from the social and be
havioral sciences, fifteen (15) of whom shall be drawn 
from the faculty and staff of the units of the University 
dealing with the social and behavioral sciences, and five 
(5) of whom shall be undergraduate, graduate or profes
sional students in these units of the University. 

c) Two (2) members from the University Hospitals Adminis
tration. 

d) At least eighteen (18) members from other un its of the 
University, thirteen (13) of whom shall be faculty members, 
and five (5) of whom shall be students. 
In the event that the size of the committee should be 
expanded to more than sixty (60) members, the propor
tions of members from each of the above categories would 
remain the same. 

2) The members from the Community at large must be repre
sentative of the Community and must have demons
trated experience and/or interest in ethical issues. 

Selection of Members 
1) University Community 

The members of the committee from the biological and health 
sciences and from the social and behavioral sciences shall be 
drawn from units in which a primary focus of professional 
activity is the conduct of research with human subjects in 
these areas, as well as from units having persons qualified to 
help clarify ethical, moral, and legal issues and units having 
persons qualified to discuss matters of the common good. 
Such members shall be chosen by the President (or a Vice 
President designated by him). 
a) Terms 

The terms of membership of this committee shall be in 
accordance with the Rules and Operational Procedures of 
the University Senate, U1.302.3. 

b) Official Positions of the Committee 
The chairman of the full committee shall be elected from 
the appointed members by a mail ballot, majority vote of 
the committee, and shall serve for a period of two years. 

c) All meetings shall be held in accordance with Robert's 
Rules of Order. 

·The minimum number of one will meet the policy set forth by DHEW. The figure of 
four will provide an opportunity to assign one community member to each panel 
and thereby assures broader community representation. 
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III. B. 2. a. 

2) Community at Large 
The members from the Community at large will be selected by 
an Ad Hoc sub-committee comprised of members of the 
University Committee on the Use of Human Subjects in 
Research. The members of the Ad Hoc committee will be 
appointed by the Chairman of the University Committee. 

The Ad Hoc Committee may elect to identify two additional 
community members to serve as alternates. One alternate 
would be assigned to the Health Sciences and one to the 
Social Sciences. These alternates will attend meetings 
only when the appointed community member must be 
absent. Each community member will be assigned to one 
of the four University panels. This assignment shall be 
completed by the Ad Hoc Committee. 

a) Terms 
Each community member shall serve one year (12 months) 
and shall be eligible for additional appointments. 

b) Criteria 
The criteria for committee membership shall be estab
lished by the Ad Hoc Committee. 

c) Confirmation of Appointment 
Appointments of Community members will be confirmed 
by a simple majority vote of the full University Committee 
on the Use of Human Subjects in Research and by 
approval of the University administration. 

(deletions are underlined; amendments are in bold) 

In paragraph one: Each panel will have no less than nine (9) members; six (6) 
faculty and three (3) students. 

Amend to: EACH PANEL WILL HAVE NO LESS THAN NINE (9) MEMBERS, 
SIX (6) OF WHOM SHALL BE FACUL TV. 

In paragraph two: Each Executive Subcommittee will have no less than nine (9) 
members, six (6) faculty and three (3) students. 

Amend to: EACH EXECUTIVE SUBCOMMITTEE WILL HAVE NO LESS THAN 
NINE (9) MEMBERS, SIX (6) OF WHOM SHALL BE FACUL TV. 

We move the policy, as amended, for Senate approval. 

The policy, as amended, was approved. 

Reported for Information 
Office of Research Administration Guidelines 

In recent months the Office of Research Administration has announced new 
guidelines for the collection of indirect costs on NSF grants, for cost transfers, and 
for faculty effort certification. These changes in policy, detailed in the ORA 
Newsletter, have been reviewed and approved by the Senate Committee on 
Research. In all cases, the policy changes were required by the federal govern
ment to meet their existing regulations. While often onerous and seemingly 
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pointless, the increases in paperwork and clerical time are necessary in view of 
the increasing accountability of University procedures to federal regulations. 

SANDRA SCARR-SALAPATEK 
Chairperson 

VIII. SENATE COMMITTEE ON FACULTY AFFAIRS 
Reported for Information (20 minutes) 

RETIREMENT FUNDS, FACUL TV BENEFITS 

GENERAL COMMENTS 

Accepted 

This report is divided into three parts: Part A deals with the performance of 
the faculty retirement funds, Part B presents the work of the SCFA Sub-Committee 
on Faculty Benefits, and Part C contains the progress report on the five issues. 

PART A 
SCFA AD HOC COMMITTEE ON THE PERFORMANCE 

OF FACULTY RETIREMENT FUNDS 
In order to carry out the recommendations SCFA made to President Magrath 

and the Senate on November 20, 1975, concerning the performance of facu Ity 
retirement funds, an Ad Hoc Committee of the SCFA was created in January 1976. 
The Ad-Hoc Committee has been meeting since the middle of January. The 
Committee is now in the midst of developing and implementing a survey of faculty 
opinions and preferences concerning additional investment options and related 
matters. The Committee hopes to have a first draft of the survey within three weeks 
and to be able to distribute the survey during the spring quarter. The SCFA and its 
Ad Hoc Committee hope to be able to arrange a visit by Professor Irwin Friend, of 
the University of Pennsylvania Financial Research Center, to consult with the Ad 
Hoc Committee and the faculty at large about investment policies. Such a visit will 
hopefully occur in March. SCFA is grateful to the Department of Economics, the 
College of Business Administration, and the Central Administration for making 
Professor Irwin Friend available to the faculty. 

The Ad Hoc Committee will also be consulting with the Administration about 
what we could/should expect from an outside audit of the faculty retirement funds. 
Members of the Ad Hoc Committee include Professors Gordon Alexander, Leonid 
Hurwicz, Hugh Kabat, Marcel Richter, Craig Swan (Chairperson), Mahmood Zaidi 
(Ex-officio), and Ms. Mary Golden. 

The Ad Hoc Committee encourages you to send any suggestions you might 
have concerning the survey to Professor Craig Swan, 1147 BA Tower (W), 
Minneapolis Campus; Telephone 373-3584. 

PART B 
SCFA SUB-COMMITTEE ON FACULTY BENEFITS 

During the last few months the Sub-Committee has been mostly concerned 
with two issues: (1) the philosophy underlying a good faculty compensation plan 
and (2) a study of two proposed Health Insurance bills now before the Minnesota 
Legislature: SF 1296 and an unnumbered bill. SF 1296 gives the terminating 
employee the right to obtain an individual health insurance policy with equivalent 
benefits without evidence of insurability. The unnumbered bill permits an em
ployee who has terminated employment with at least five years of service to 
continue the group coverage by payment of the group premium amount until he or 
she becomes eligible for similar insurance offered by another employer. If 
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enacted, these bills would satisfy some of the recommendations made by SCFA on 
faculty health insurance. 

PART C 
PROGRESS REPORT ON THE FIVE ISSUES 

At the request of the SCFA, Vice Presidents Bruning and Koffler have 
provided an up-date on the following five issues: 

I. FACULTY RETIREMENT PLANS 
1. We have contracted with the Wyatt Company, a national actuarial consult

ing firm, to develop the estimated costs of various proposed modifications to the 
Faculty Retirement Plan. The consultant was chosen from a group of four 
applicants, each of whom had the full credentials and capability to serve our 
needs, and we feel very fortunate to have the expertise of the Wyatt organization 
available to us. The first report from Wyatt is due March 15, and we intend to refer 
this material to SCFA for your comments and suggestions very shortly thereafter. 
The Wyatt professional staff will be available to discuss with SCFA their 
procedures and to interpret their findings. 

2. One of the factors used in the screening of consultants was the capability 
which each firm had demonstrated in the area of communication of benefit 
program details to participants. In this very important area, the Wyatt firm has 
exceptional skills, and our agreement with them calls for the development of a 
much improved array of printed and group presentation materials covering all 
aspects of our fringe benefit program. (We had formerly anticipated hiring 
Benefacts, Inc. to do this task. However, Wyatt's package deal approach for items 
(1) and (2) seemed most efficient.) 

II. PERFORMANCE OF FACULTY RETIREMENT FUNDS 
1. Responsibility for our ongoing internal evaluation of the investment 

performance of our retirement program has been assigned to Mr. Daniel Benda, 
C.F.A., the manager of our Investment and Cash Management Office. Mr. Benda 
and his staff have been working with Minnesota Mutual to gather the necessary 
data to establish a relative performance report similar to that which we provide to 
the Board of Regents covering our Endowment Funds. 

In addition, we are exploring with Professor Craig Swan's Committee the 
feasibility of contracting for the Funds Evaluation Service of the A. G. Becker 
Company. This is the most extensive and widely used performance measurement 
service available, and the number and variety of their clients enables them to 
provide a very elaborate and extensive report on relative performance. 

2. Vice President Brinkerhoff, Assistant Vice President Brown, and Mr. 
Bernard have begun the development of an agreement which will provide a 
TIAA/CREF option within the Basic Faculty Retirement Plan under the Mills I 
option. Their timetable calls for the completion of these discussions, and 
execution of the agreement no later than March 15, so that this option will be 
available beginning Fall Quarter 1976. As soon as the details are cleared up, we 
will submit it to SCFA for comments. We urge your careful and expeditious 
consideration of this matter so that we can be certain that this important option is 
available to all participants this Fall. 

III. FACULTY HEALTH INSURANCE PLANS 
1. Assistant Vice President Clark has continued her efforts to communicate 

the concerns and recommendations of all University participants to the Advisory 
Committee to the Commissioner of Personnel. Dr. Clark is also consulting with 
appropriate staff members and SCFA to better define the process of evaluating 
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proposals and determining which items are to be submitted to the Advisory 
Committee. 

2. A delegation of University personnel and representatives from the State 
participated in a discussion with the President of Minnesota Blue Cross/Blue 
Shield relative to the difficulties which they have encountered in providing 
expeditious claims handling. This meeting was arranged by the Commissioner of 
Personnel, and the problem received a very thorough airing. We believe that the 
representatives of the insured groups who attended were satisfied that the Insurer 
is making good progress toward resolving this matter. However, if significant 
progress in claim processing is not evident by May 1, 1976, we will make a strong 
protest to the State. 

3. As we develop the 1977-79 Biennial Request, we will carefully evaluate the 
proposal to extend Health Insurance coverage to part-time non-student academic 
employees. We must point out that there are many factors which will affect our 
decision, and that our personal opinion is that a decision to include this in our 
request for the next biennium is somewhat remote. 

IV. SOCIAL SECURITY COVERAGE FOR PART-TIME FACULTY 
We understand that SCFA will submit recommendations to the President's 

office relative to the extension of Social Security coverage to part-time academic 
employees. This matter will also be placed on our agenda as we develop the 
1977-79 Request. 

V. SABBATICAL LEAVES 
1. The Vice President for Academic Affairs, Dr. Henry Koffler, has tried to 

interest the chief academic officers of CIC universities in assuming overall 
responsibility for facilitating exchange of faculty members among their respective 
institutions, but his proposal so far has not met with enthusiastic response. Since 
CIC Deans of Liberal Arts Colleges have started such an exchange program, the 
CIC academic vice presidents first want to see how this program is working out. 
Dr. Koffler will continue to investigate other possible exchange arrangements. 

2. It is not clear how the money necessary to follow this recommendation can 
be generated. However, we are looking into the possibility of increasing the 
flexibility of our sabbatical leave program so that faculty members could earn 
more than half salary for either shorter periods of leave or after longer than the 
usually required period of service. 

We would like to commend SCFA for the diligence with which you have 
pursued these matters, and for the cooperation which you have extended to our 
offices. We hope that you share our conviction that we are all making substantial 
progress on a number of fronts. 

MAHMOOD A. ZAIDI 
Chairman 

Accepted 

IX. QUESTIONS TO ADMINISTRATORS 
(10 minutes) 

To the Vice President, Academic Affairs: How realistic do you feel the 
recommendations of the Equity Task Force on Faculty Salaries are? 

Is central administration prepared to implement all or some of these? 

RUSSELL K. HOBBIE 
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Response by Henry Koffler, Vice President for Academic Affairs: 

Since this is the first opportunity I have had to talk to the Senate I want 
you to know how satisfying my associations during the last eight months have 
been. The high quality of this academic community, its exceptional sensitivity 
and civility and the obvious commitment of this University to serve the common 
good fill me with pride to be a member of this institution. 

Essential aspects of this mutual concern are this University's tradition of 
consultation. The report of the Task Force on Academic Salaries, the Giese 
Report, to which I was asked to respond, is an impressive product of this 
process. 

Regardless of whether one accepts the appropriateness of market place 
principles in the academic world, in my opinion past practices in major 
American universities especially during the 1950's and 1960's have followed 
them. Talent is scarce and talent in some areas is more scarce than in others. 
An institution that is serious about maintaining and building strength must 
provide more attractive terms of employment than those offered by competing 
institutions. The attractiveness of these terms of course cannot be fully measured 
by salary, fringe benefits, and the usual academic perquisites alone, but include 
an array of other considerations such as the possibility of stimulating inter
actions with colleagues and students, the adequacy of support facilities and 
services, the ethos of the institution, the general quality of life, conditions that 
each of us values to a different degree. 

What makes the Giese Report especially significant are its refreshing 
outspokenness and the proposal of practical procedures that can be examined, 
understood, and debated. 

How realistic are the recommendations made in this report? Before I try 
to answer this, I should like to quote the Task Force's definition of an "efficient 
planning budget," as follows: "Any reasonable faculty salary schedule must 
strike a balance between the salary needs perceived by faculty members and 
the University's responsibility to the state to achieve maximum benefit from 
student tuition and legislative appropriation. The Task Force used the term 
efficient budget to refer to a budget that maintained this balance" and from 
the letter of transmittal: "It would have been easy to recommend a set of 
salary principles that would provide maximum salary benefits to all University 
faculty members with the same rank or years of service to the University. In
stead the Task Force tried to devise a set of operating principles that would 
allow the University to become one of the best educational centers in the 
world, and yet remain an institution that the students could afford to attend and 
that the citizens of the state would be willing (able) to support." I find these 
statements to be both responsible and realistic. 

The essential features of the recommendations include: 1) agreement 
between departments and administration on an appropriate and "efficient" 
planning budget, based on the reward system prevailing among peer groups 
(i.e., departments in the same field of comparable quality and presumably of 
comparable productivity) and 2) the eventual allocation of actual resources 
based on the relation of each appropriate unit budget to the total budget. 

I have heard concern expressed that the methodology proposed in this 
report would be unfair to less mobile individuals such as faculty members or 
units primarily engaged in teaching. I do not believe this to be true. First of all, 
outstanding teachers are scarce and therefore difficult to replace. Moreover, 
long professional experience and seasoning in a given institution provide 
individuals with insights and wisdom that make them especially valuable to 
their students and colleagues. In any case, I do not know of any individuals, 
departments, or institutions that do not have appropriate peer groups within 
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which they can be validly compared. This holds just as true for individuals or 
units engaged in activities for which the impact and evaluation are primarily 
local as it does for faculty members, whose work by its nature enables them to 
achieve greater visibility. 

Personally, then, I consider these recommendations eminently realistic, 
although specific details need refinement. For example, I think we would agree 
that total compensation (i.e., salaries and fringe benefits) provide a more 
complete picture of the reward system than do salaries alone. Also, while 
funds allocated to departments for salaries constitute the lion's share of de
partmental budgets, they do not represent all aspects of the reward system. The 
total resources dedicated to the life of a given department contribute towards 
its competitive position and should be considered in establishing the appropri
ateness of a proposed budget. This is especially relevant, since by reducing 
less urgent expenditures we might have more resources available for salaries. 
And finally, for rational budget planning, in addition to comparing salary 
patterns, departments must also evaluate their productivity relative to competitive 
peer groups having access to comparable resources. 

However, these modifications do not detract from the essential aspects of 
the proposal that peer group comparisons are likely to provide useful infor
mation for equitable budget planning. Also the other three recommendations 
are basically sound, though there too I would suggest slight changes that 
would not violate their essential spirit. 

In response to the question as to whether the central administration is 
prepared to implement all or some of these recommendations, I should first 
say that we have not yet arrived at a definite position. We believe that over 
the years, as the University of Minnesota developed, supply and demand have 
regulated or at least strongly influenced the existing pattern of compensation, 
since in an effort to attract and retain the high quality of faculty now present 
we must have responded to competitive pressures. Therefore, we are in basic 
agreement with the Task Force's perception of the prevailing dynamics. 

However, to institutionalize the proposed procedures will require extensive 
discussion, experimentation, and analysis. We have begun a pilot study in 
which we are examining the ratios of mean faculty salaries by rank in given 
disciplines to each other and to mean salaries by rank for respective whole 
institutions. While our data are still preliminary they so far support the basic 
assumptions of the Giese report. 

We shall continue to study the salary patterns for representative units and 
also other parameters that might be helpful in arriving at appropriate budgets. 
As soon as our preliminary studies are completed we shall discuss them with the 
Senate Consultative Committee and the Senate Committee on Faculty Affairs 
before proceeding further. In the meantime, I shall be grateful for any comments 
that you and other faculty members may wish to make. 

HENRY KOFFLER 
Vice President, Academic Affairs 

See Abstract of Discussion for summary of questions directed to the Pre
sident from the floor. 

x. OLD BUSINESS 

None. 
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XI. NEW BUSINESS 

None. 

XII. TRIBUTE TO DECEASED FACUL TV MEMBERS 

DR. AUSTIN C. DAVIS 
1891-1975 

Dr. Austin C. Davis, emeritus Mayo Clinic consultant in medicine and 
assistant professor of medicine in Mayo Graduate School, University of Min
nesota died July 5, 1975. 

Dr. Davis was born in Libertyville, Iowa, on August 12, 1891. He received 
both the B.A. (1913) and M.D. (1916) degrees from the State University of Iowa. 
He came to Mayo Clinic in 1923 as a first assistant in medicine and in 1925 he 
was appointed a consultant in medicine and instructor in Mayo Graduate School. 

During his career he maintained a special interest in diseases of the 
endocrine system, but he was also widely known among physicians because of 
his extensive knowledge of the many conditions which the family physician may 
be expected to encounter in daily practice. 

He retired in 1956 and he and Mrs. Davis moved to Pompano Beach, Fla. 
Mrs. Davis died in 1974. 

Surviving are two sons, Dr. Windom H. Davis of Greeley, Colorado, and 
Austin C. Davis, Jr. of Pompano Beach, and daughter, Mrs. Charles P. Warman, 
Jr. of Wichita Falls, Texas. 

DR. ROBERT E. FRICKE 
1892-1975 

Dr. Robert E. Fricke, emeritus Mayo Clinic consultant in the Section of 
Therapeutic Radiology, and associate professor of radiology, Mayo Graduate 
School, University of Minnesota, died August 4,1975. 

Dr. Fricke was born in Milwaukee, Wisconsin, on May 10,1892. He received 
the M.D. degree in 1920 from Johns Hopkins University. He was an intern, and 
from 1921 to 1927, an associate on the staff at the Howard A. Kelly Hospital in 
Baltimore. He joined the staff of the Mayo Clinic in 1927 as a member of the 
Section of Radiu,m Therapy which later became a part of the Section of 
Therapeutic Radiology. He retired in 1957. 

His career was devoted to the investigation and use of radium in the treat
ment of cancer and allied diseases and he developed a radiotherapeutic 
technic for treating cancer of the cervix. 

He was vice president of the American Therapeutic Society in 1943, pre
sident of the Minnesota Radiologic Society in 1946 and secretary of the 
American Radium Society in 1953 and 1956. In 1957, the year of his retirement, 
he became executive secretary of the Zumbro Valley Medical Society and held 
this post until December, 1973. 

His widow survives. 

OTTO HALLEN JOHNSON 
1899-1975 

Otto Hallen Johnson was born June 3, 1899, in Belview, Minnesota. He 
died of a heart attack while visiting friends in Indiana on Wednesday, October 
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29, 1975. He graduated from Belview High School in 1919 and attended 
Macalester College in St. Paul until 1920, at which time he enrolled in the 
University of Minnesota. He obtained his B.S. degree in chemistry in 1925. In 
1926 be obtained a Master's Degree from the University of Minnesota in Agri
cultural biochemistry with Professor Leroy S. Palmer. The title of his thesis was: 
"The Gold Numbers of the Colloidal Constituents of Milk." 

From 1926 until 1935 when he entered graduate school in the Department 
of Chemistry at Minnesota he worked as an assistant chemist at the Washington 
State Experiment Station at Pullman, Washington. 

In 1939 he received his Ph.D. in physical chemistry with the thesis "Studies 
in Molecular Structure," with Professor George Glockler and then taught at 
Crosby-Ironton Junior College, Crosby, Minnesota. Later he served as acting 
head of the Department of Chemistry at Superior State Teacher's College, 
Superior, Wisconsin. In 1946 he accepted a position as an assistant professor 
in inorganic chemistry at the University of Minnesota. He was made an associate 
professor in 1951 and a full professor in 1957, and retired in 1969 as professor 
emeritus. His wife Ruth passed away shortly before his retirement. 

Throughout the some twenty years of distinguished service to the Depart
ment of Chemistry of the Institute of Technology he maintained both an active 
and productive service in undergraduate and graduate teaching. His primary 
research interests were in the Group IVA elements. 

His graduate students pursued the preparative and structural chemistry of 
compounds especially of germanium and tin. One of his students developed 
as an industrial spin-off from research conducted with Professor Johnson, the 
well known fluoride additive to toothpaste. These basic patents, thus, are a 
lasting and valuable tribute to the inventive genius of both Professor Johnson 
and his student. It is further a tribute to Professor Johnson that in his teaching 
at the undergraduate level he kept his courses alive by interrelating the "theory" 
with the "practical," drawing on a wealth of personal experiences. 

During the all too few years of retirement, time became available for 
renewing associations with professional and personal friends in Scandinavia. 
Numerous visits were made to Norway in these years. His associations with 
University faculty both within chemistry and outside his discipline were con
tinuous, virtually to the day of his death, through activities of the University of 
Minnesota Campus Club. 

DR. GERSHOM J. THOMPSON, SR. 
1901-1975 

Dr. Gershom J. Thompson, Sr., emeritus Mayo Clinic urologist and professor 
of urology in Mayo Graduate School of Medicine, University of Minnesota, died 
on November 2, 1975. 

Dr. Thompson was born in Cambridge, Ohio, on January 12, 1901. He 
received the M.D. degree in 1925 from Washington University, St. Louis. He 
completed a residency in urology in Mayo Graduate School in 1930 and 
received the M.S. degree in urology from the University of Minnesota. After a 
year in private practice in St. Louis he was appointed a consultant in urology. 
He was head of the Section of Urology from 1939 to 1962. He retired in 1966. 

He held office in many of the organizations of his specialty including pre
sident (1941-42) of the North Central Branch of the American Urological Associ
ation and president (1960) of the U. S. Chapter of the International College of 
Surgeons. He was chairman (1942-44) of the Section of Urology of the American 
Medical Association and chairman in 1959 of the Section of Urology of the 
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International College of Surgeons. In 1968 he received the Distinguished Alumni 
Award from Washington University. 

Dr. Thompson maintained a special interest in transurethral surgery and 
developed the Thompson punch resectoscope for the extra-abdominal surgical 
treatment of prostatism. He also contributed to investigations of carcinoma of the 
prostate gland. During service with the U. S. Naval Reserve (1942-46) he was 
chief of urology at the National Naval Medical Center at Bethesda, Md. and 
established the Navy's first paraplegic rehabilitation center in 1945 at Oceanside, 
Calif. 

Surviving are Mrs. Thompson, a son, Dr. Gershom J. Thompson, Jr. of San 
Francisco, and two daughters, Mrs. Elizabeth Hart of Los Angeles and Mrs. 
Douglas Lundsgaard of Minneapolis. A daughter, Pamela, died in 1964. 

Appendix 
ABSTRACT OF DISCUSSION 

MARILEE WARD 
Clerk of the Senate 

The meeting was called to order at 3:20 p.m. in Nicholson Hall auditorium 
by C. Peter Magrath, president and chairman of the Senate. All coordinate 
campuses were linked by telephone. Additions and changes in membership on 
committees were approved as were the minutes of the June and November 
meetings. 

Creation of New Budget Committee-William Shepherd, director of the 
space science center and member of the Committee on Committees, presented 
a proposal to establish a University Committee on Biennial Request and Budget 
Review to provide a channel by which faculty and student concerns could be 
registered prior to formulation of the University's biennial request to the Legis
lature. Paul Murphy, professor of history and chairman of the Consultative Com
mittee, supported the recommendation, indicating that it grew out of a long
standing need for early input by faculty and students in the formative stages of 
the budget. He said such a group set up under the chairmanship of Kenneth 
Keller, Consultative Committee member, had been operating informally for 
some time. Herbert Johnson, head of agronomy and plant genetics, was worried 
about how effective a faculty-student group could be in dealing with adminis
tration, and asked whether the committee would take responsibility and be 
accountable to the faculty. Also, he didn't approve of the way the committee 
would be appointed, i.e. by various key committees in the Senate structure. He 
said it ought to be composed of people with unbiased views. The President 
said, in response to the former objection, that it would be a "significant" com
mittee which would present judgments and recommendations to administration 
in advance of the actual decision-making, but that the ultimate responsibility 
was with the administration. On composition of the committee, Mr. Shepherd 
said the specified appointing committees had had the most involvement at the 
all-University level with the problems to be undertaken. Sandra Scarr-Salapatek, 
professor of child development and chairman of the Research Committee, 
moved that her committee have faculty representation on the committee in 
view of the proposed involvement with research budgets and allocations re
quests to the Legislature that would involve research. John Ciabattari, student 
senator, offered a friendly amendment to add a student as well, and Ms. Scarr
Salapatek accepted that suggestion. Following a statement by Mahmood Zaidi, 
professor in industrial relations and chairman of the Faculty Affairs Committee, 
favoring passage, the proposal as amended was approved. 
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A recommendation for ex officio representation of the Academic Vice 
President on several committees was then approved without debate. 

A third proposal involved publication of meeting times in the Minnesota 
Daily, a recommendation made by students who found it difficult to keep in 
touch with committee chairmen. Samuel Krislov, professor and head of political 
science, objected to making the rule mandatory because, he said, it wouldn't 
be feaSible to publish times for certain committees and he feared the rule 
would be ignored. If that happened, decisions taken at the meeting would not 
be legal. The President observed that publication wouldn't have to be in ad
vance of the meeting. Robert Morris, professor of law, called attention to the 
fact that there were a number of meetings, such as panels of the Judicial Com
mittee, which should not be publicized, and he moved to send the proposal 
back to committee for redrafting. It was agreed that that was the best procedure. 

Public Radio Resolution-Pat Swan, professor of food science and nutrition 
and chairman of the Educational Policy Committee, introduced three guidelines 
for approval which were to serve, along with the Senate Policy on Public Radio, 
as a guide for University personnel involved in negotiations to implement a 
cooperative two-channel public radio service. Mike Ungar, student senator, 
proposed a friendly amendment to indicate that students as well as faculty 
members participated in radio activities. Ms. Swan agreed that that was ap
propriate, and the Senate approved the report. The President added that a 
resolution to be taken to the Regents at their March meeting was in agreement 
with the statements just acted on. 

Constitutional and Bylaw Amendments-A motion by Russell Hobbie, pro
fessor of physics and chairman of the Business and Rules Committee, to sub
stitute the Council of Academic Officers for the now defunct Administrative 
Committee, was approved by a sufficient margin at this, its second hearing. 

An amendment to divide the Duluth campus Senate constituency into six 
units was approved after Mr. Hobbie, responding to a question as to the effect 
on the number of Senators, Said that student figures were not available but 
that there would be a loss of one in the faculty ranks. 

Search Committee Guidelines-Mr. Murphy introduced a series of guidelines 
for the establishment and functioning of search committees for filling major 
administrative positions that had been drawn up by a subcommittee headed by 
Wendell Glick, professor of English, UMD. He termed it a "permissive" docu
ment, not a "strait-jacket" approach, and said it should provide the highest 
quality administrators. Mr. Zaidi suggested that "age" should be added to the 
other factors to be excluded in search committees' criteria. Herbert Heneman, 
professor of industrial relations, urged addition of "physically handicapped" and 
proposed a phrase to cover any other affirmative action regulations. Following 
a brief discussion of the status of the law with regard to age as it applied to 
state government, the President suggested that the committee could develop 
suitable phraseology if the Senate would approve the total document other
wise. Mr. Glick agreed to do that. Mr. Krislov asked for correction of the 
stipulation that no committee member should release the results of the voting 
on the slate of nominees, pointing out that the chairperson would have to com
municate that information to the President. Mr. Glick added that suggestion to 
his list. Dean Crawford, professor of secondary education, Duluth, asked Mr. 
Glick whether he intended that the appropriate bodies advising the President in 
the search committee selection process should have the approval function. Mr. 
Glick said the intent was to encourage close collaboration, and he agreed 
that, if there were misgivings about the use of the word "assent" he would 
certainly remove it. Mr. Crawford suggested adding the word "campus" to 
describe those bodies; Mr. Glick agreed and the guidelines were approved. 
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Human Subjects in Research Policy-Ms. Scarr-Salapatek reported that the 
current policy had been in effect since June 1973, and her committee now had 
some amendments, including one to exclude the requirement that the committee 
make a report to the Faculty Affairs Committee. The other amendments, she 
said, were brought about by changing federal Health, Education and Welfare 
Department regulations. All amendments were approved. Josef Altholz, professor 
of history, raised the question of defining "human subjects," and suggested 
addition of a footnote to indicate that it would be construed as identical with 
"subjects at risk," as that term was used in federal guidelines. Ms. Scarr
Salapatek asked that the Senate await the outcome of the HEW hearings being 
conducted on subjects at risk. She felt the University should protect itself in 
the meantime by reviewing all cases. The President ruled that the Altholz 
amendment was out of order, since it had not appeared on the agenda, so 
rather than calling for suspension of the rules, Mr. Altholz said he would take it 
up with the committee so it could act and return to the Senate at a later date. 
The policy as amended was then approved. An information item was explained 
by Ms. Scarr-Salapatek: recent changes in federal government requirements 
would necessitate increased paperwork for National Science Foundation grants. 
She asked for cooperation. 

Retirement Funds-Mahmood Zaidi, chairman of the Faculty Affairs Com
mittee, presented his report for information and asked for faculty help in a 
survey to be undertaken to determine preferences for investment of retirement 
funds. He announced the forthcoming appearance of an expert in the field, 
Professor Irwin Friend of the University of Pennsylvania Financial Research 
Center, to take place at the Campus Club on March 12. Andrew Whitman, pro
fessor of finance, insurance and law, reported on two bills before the Legis
lature, one of which he said came close to complying with one of the recom
mendations the Senate had recently approved. It would permit an employee 
who was leaving to convert to a personal policy providing equivalent coverage. 
The other would permit retiring state employees to stay under the group coverage 
and to pay group rates. Katherine Nash, professor of studio arts, called attention 
to the plight of retiring faculty women who, while their salaries had been im
proved in recent years, would be disadvantaged when compared with their 
male counterparts because the retirement plan called for benefits based on a 
percentage of over-all salary. She proposed instead that the total of the three 
highest years be used. Mr. Zaidi noted that a committee under Shirley Clark, 
acting assistant vice president for academic affairs, was aware of Ms. Nash's 
concerns and would be making a report soon. Also expected, he said, was a 
report from his committee for the next Senate meeting on social security 
coverage for part-time faculty, and, at some future date, a report from Vice 
President Koffler on sabbatical leaves. A request from a Duluth senator for a 
telephone hook-up for the March 12 meeting at the Campus Club was approved 
by the President. Vernon Weckwerth, professor of hospital health, asked 
whether thought had been given to tuition relief for children of faculty members. 
Mr. Zaidi said his sUbcommittee was studying that issue and he hoped to 
include a response in his annual report. 

Response to Equity Task Force on Faculty Salaries-Henry Koffler, vice 
president for academic affairs, responded to questions by Mr. Hobbie on the 
feasibility of the recommendations of the Equity Task Force on Faculty Salaries 
and central administrations intentions on implementing them. Mr. Koffler first 
expressed satisfaction with his associations with the academic community during 
his first eight months at the University and his pride in being a member of that 
community. He commended the Giese report, calling it "refreshingly outspoken," 
and its recommendations "eminently realistic," although specific details needed 
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refinement he said. He was in agreement with the essential points of the report 
with some slight modifications. He reported that central administration had not 
yet arrived at a definite position and that extensive discussion, experimentation, 
and analysis would be needed. Salary patterns for various units were being 
studied and a pilot study involving the mean salaries by rank in given disciplines 
was being made. When preliminary studies were complete, they would be 
discussed with the Consultative and Faculty Affairs Committees, he said. Mr. 
Hobbie said he found the response helpful and had no further question. 

The president said he would be happy to respond to questions from the 
floor. A pharmacy student asked whether administration had any plans for up
grading facilities for the College of Pharmacy now that its request for new 
facilities had been turned down by the Legislature. The President said that the 
request was not exactly dead at the Legislature, though he conceded that it was 
in trouble. If it failed, he said, it was "back to the drawing board," and he 
wasn't prepared at the moment to propose alternative plans. Mr. Johnson in
quired as to the President's health and his recovery from his recent illness. 
The President said his had been a relatively mild version of Guillain-Barre, and 
that he was about 80 percent recovered physically. A final question concerned 
the fate of the recommendations of the Task Force on Graduate Studies. Mr. 
Koffler said a response would be forthcoming shortly; the President praised the 
report. 

The meeting concluded at 5:25 p.m. following a standing silent tribute to 
four deceased faculty members. 
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The third meeting of the University Senate for the year 1975-76 was con
vened in the auditorium of Nicholson Hall on Thursday, April 15, 1976. Co
ordinate campus members were linked by phone. Checking or signing the roll 
as present were 123 voting members of the faculty, 44 voting members of the 
student body, 4 members of the Council of Academic Officers, and 3 non
members. 

President C. Peter Magrath presided. 
The following items were considered, and action was taken as indicated. 

MINUTES FOR MARCH 4, 1976 
Reported for Action 

Approved 

I. SENATE AND UNIVERSITY COMMITTEES, 1975-76 
Reported for Action (5 minutes) 

SENATE COMMITTEE ON ACADEMIC STANDING AND RELATIONS: Add: 
James Werntz (ex officio). 

UNIVERSITY COMMITTEE ON COMPUTING FACILITIES: Add: Peter Roll (ex 
officio). 

SENATE LIBRARY COMMITTEE: Add: Peter Roll (ex officio). 
COUNCIL ON INTERNATIONAL EDUCATION: Norton Hintz replaces Eugene 

Fabes who has resigned. 
SENATE COMMITTEE ON RESEARCH: Students: Kevin Hays replaces John 

Bulger who has resigned. 
SENATE COMMITTEE ON RESOURCES AND PLANNING: Students: Murray 

Walton replaces Dennis Cooper who has resigned. 

Approved 

Reported for Information 

Betty W. Robinett and Mahmood A. Zaidi have been elected to the Senate 
Consultative Committee for a three-year term (1976-79). 
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II. REPORT OF THE UNIVERSITY COMMITTEE ON BUSINESS 
AND RULES 

1. Reported for Action (15 minutes) 
Election of Vice Chairman 

The Constitution provides (Article II, Section 5) that a vice chairman shall be 
elected by the Senate at its first meeting in the spring of the academic year from 
among its members for a term of one (1) year. He/she shall be eligible for 
reelection. 

Barbara Ann March was elected. 

2. Reported for Action (10 minutes) 

Social Concerns Committee 
The Senate Committee on Committees recommends amendment of the 

Bylaws by adding the following to Article III: 

11. Social Concerns 
There shall be a Committee on Social Concerns which shall be composed of 7 
members of the faculty, 7 representatives of the student body, and such ex 
officio representation as may be specified in the Rules of the Senate. The 
Committee shall make recommendations for the University's response to 
social problems. It shall coordinate its activities with those of other Senate 
and University committees. It may also serve as an advisory body to central 
administrative officers. 

RUSSELL K. HOBBIE 
Chairman 

Approved 

III. SENATE COMMITTEE ON EDUCATIONAL POLICY 
Reported for Action (15 minutes) 

Agreement of Cooperation between the University of Besanc;on 
(France) and the University of Minnesota (United States) 

With the goal of encouraging a profitable collaboration for the two parties 
involved, the following two institutions: 

1. the University of Besan!ton, France, and 
2. the University of Minnesota, Minneapolis, Minnesota, United States of 

America, 
declare that they are entering into this agreement in order to realize their 
objectives by means of the procedures outlined in the articles below: 

ARTICLE 1: The object of the agreement is to establish cooperation between the 
University of Besangon and the University of Minnesota in the areas of scholarship 
and research. 
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ARTICLE 2: The University of Minnesota and the University of Besancon mutually 
affirm intention to work together in the following ways in those areas in which they 
have particular competence: 

A. Faculty: The University of Minnesota agrees to make its facilities available 
to the faculty of the University of Besancon, as conditions determine 
appropriateness and possibility, in order to offer them opportunity for 
improvement of competence in teaching or research. The University of 
Besancon in like manner agrees to make its facilities available to the faculty 
of the University of Minnesota, as conditions determine appropriateness and 
possibility, in order to offer them opportunity to improve competence in 
teaching or research. The faculty of the two institutions may agree to 
exchanges either during the academic year or during the summer. 
B. Students: The University of Besancon agrees to accept the registration of 
qualified stUdents at any level from the University of Minnesota and to 
facilitate the completion of their specific program of studies. The University of 
Minnesota agrees to the same conditions. 
C. Other Areas: The two Universities will encourage and facilitate the 
exchange of students and faculty as much as it is possible. Furthermore, the 
two Universities will exchange information on programs and materials used in 
those programs, as well as research methods and projects. 

ARTICLE 3: Representatives of the University of Minnesota and the University of 
Besancon will meet periodically in order to make any necessary future changes in 
this agreement. The goal of such meetings is to make the agreement more useful. 

ARTICLE 4: The present agreement is established for a three-year period and may 
be extended for a new period. If one of the two parties wishes to terminate the 
agreement, it must inform the other party at least 90 days in advance. 

The present agreement takes effect as soon as the two University presidents have 
officially signed the document. 

President 
University of Minnesota 

President de I'Universite 
de Besancon 

RECOMMENDATION: The Council on International Education has recommended 
that the University Senate approve the proposed agreement with the University of 
Besancon. The Senate Committee on Educational Policy concurs in this recom
mendation. 

Note of Explanation: The Council on International Education has recommended 
approval of the agreement with the University of Besancon in order to maintain a 
strong exchange program which exists between our College of Education and a 
language institute in the University of Besancon. The agreement is required (by 
the French government) for continuation of this program. The Council wishes it to 
be understood that this agreement and other such agreements now in existence 
will be reviewed next year in connection with the establishment of a general policy 
on agreements with foreign universities. At that time, the Council will also 
consider a proposed agreement with the Universidad Austral de Chile. 
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IV. SENATE COMMITTEE ON FACULTY AFFAIRS 
Reported for Action (15 minutes) 

Extension of OASDI Coverage for all non-student academic appoint
ments 

The Committee asks the Senate to approve the following recommendations 
concerning this issue: 

Recommendation 1: SCFA reaffirms its position that OASDI coverage be 
extended to all non-student academic appointments. 

Recommendation 2: SCFA recommends that if it is a feasible category (in 
terms of OASDI categories), OASDI coverage be extended to all non-student 
academic appointees who are not receiving full OASDI coverage elsewhere. 

Recommendation 3: SCFA agrees with the President's recommendation that a 
separate line item request be made to the Legislature to cover costs of coverage. 

COMMENT: SCFA's recommendation that OASDI coverage be extended to all 
non-student academic personnel was approved by the Faculty Senate on May 30, 
1974. It is SCFA's understanding that OASDI is the main route of access for an 
individual to such Federal Government benefits as Federal Disability Benefits, 
Medicare, Widow's and Survivor's Insurance, Retirement Pension (Social Secur
ity). 

Approved 

Reported for Information 
Progress report of the SCFA Ad Hoc Committee on Faculty Retirement 
Funds 

Under the chairmanship of Professor Craig Swan, the SCFA Ad Hoc 
Committee on Faculty Retirement Funds has met nine times since mid-January. In 
addition to the meetings of the Committee itself, there have been several meetings 
with members of the Central Administration as well as an important series of 
meetings with Professor Irwin Friend of the University of Pennsylvania. Professor 
Friend's visit was made possible by the Economics Department, the Business 
School, and the Central Administration. Professor Friend met with the members of 
the Ad Hoc Committee in a very valuable working session to discuss measurement 
of the performance of the retirement funds as well as a detailed list of questions 
concerning options within the retirement system. Professor Friend also partici
pated in a subsequent open meeting with interested members of the faculty at 
large. 

The Ad Hoc Committee is now finishing the drafting of a questionnaire to 
measure faculty interest in new investment options in the retirement system. The 
Committee is also drafting appropriate material to aid in evaluating the proposed 
options. The Ad Hoc Committee hopes to be able to distribute the questionnaire 
and background material to the faculty by mid April. It is extremely important that 
the SCFA Ad Hoc Committee receive a prompt and conscientious reply from the 
faculty. The results of the survey will be presented to the Senate. They will also be 
used in subsequent discussions with the Central Administration and present 
insurance companies regarding the possible implementation of new options. 
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V. QUESTIONS TO ADMINISTRATORS 

1. Laws intended to end discrimination. of whatever labeled form, and to bare 
governments and established organizations to liability suits and class actions 
seem only to have benefited the apparatus of litigation. What has happened 
to legal costs of the University year by year in the past decade? 

William E. Ranz, 
Professor of Chemical Engineering 
and Materials Science 

2. Given the action of the Legislature on Unit F of the Health Sciences, the 
reversion of federal funding in July, and the documented needs of the School 
of Nursing and College of Pharmacy, how does the University administration 
plan to meet the needs of these units so that their service to the state and 
region is not hampered further? 

Marilyn Sime, 
Associate Professor of Nursing 

See summary of discussion in Abstract. 

VI. OLD BUSINESS 

None. 

VII. NEW BUSINESS 

None. 

VIII. TRIBUTE TO DECEASED FACULTY MEMBERS 

MARVIN J. VAN WAGENEN 
1884-1976 

Marvin J. Van Wagenen, professor emeritus in the College of Education, 
died February 3,1976. 

Born in Ohioville, New York, on November 18, 1884, Professor Van Wagenen 
received his Bachelor's degree from Rutgers in 1911. Studying under E. J. 
Thorndike, he received his M.A. and Ph.D. degrees from Columbia University 
in 1912 and 1918 respectively. 

Professor Van Wagenen joined the College of Education faculty as an 
assistant professor of education in September, 1917, and retired on June 15, 
1952. A dedicated scholar, his work in the teaching of reading was widely 
respected. He taught at the University of California in 1925-26 while completing 
his book Educational Diagnosis, which was published in 1926. He also taught 
at Miss Wood's School, which was later to become part of Macalester College. 
He worked extensively with teachers in the schools, particularly those in St. 
Paul. 

Professor Van Wagenen formed and directed the Psychoeducational Re
search Laboratory. It was in this laboratory that his tests and curriculum ma
terials in reading were developed. They were used nationwide. He remained 
active in publishing reading tests long after his retirement from the University. 
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Former students, colleagues, and those in the schools with whom he worked 
remember Professor Van Wagenen as a very gentle man-a dedicated pro
fessional educator who was ever ready to help in his own soft-spoken way. 

Professor Van Wagenen is survived by a son, Harold, and Mrs. Richard 
Swalin, and Mrs. Robert Haslacher, his daughters. 

IX. ADJOURN 

The meeting of the University Senate was adjourned. 

90 

MARILEE WARD 
Clerk of the Senate 



Appendix 
ABSTRACT OF DISCUSSION 

The meeting was called to order at 3:30 p.m. by President Magrath in 
Nicholson Hall auditorium following a brief meeting of the Twin Cities Student 
Assembly. Coordinate campuses were linked by telephone. Minutes of the 
March 4 meeting were approved, as were additions and changes on committees 
for the current year. 

Election of Vice Chairman-George Shapiro, professor of speech and 
communication and current vice chairman, and Barbara Ann March, Student 
Consultative Comm ittee member, were nominated by Kenneth Keller, professor 
of chemical engineering and materials science, and Paul Murphy, professor of 
history, respectively. Mike Ungar, Student Consultative Committee member, 
spoke in Ms. March's behalf. Voting was by paper ballot, with total tallies from 
the coordinate campuses reported by telephone. Ms. March was elected for 
next year's term. 

Creation of Social Concerns Committee--Russell Hobbie, professor of 
physics and chairman of the Business and Rules Committee, presented a 
proposal for creation of a Social Concerns Committee. He explained that an 
earlier recommendation had been turned down when disagreement arose in the 
Senate over the number of students to serve on it. The current proposal called 
for an increase of two, as recommended by the Committee of Committees and 
approved by his committee. A UMD senator asked why another committee had 
to be created; Mr. Hobbie explained that under the former Administrative 
Committee there was a University Committee on Social Policy that reported 
through it. The new committee would have direct access to the Senate instead 
of reporting through the Council of Academic Officers, which replaced the Ad
ministrative Committee. The Bylaw amendment was then approved 152 to O. 

Cooperative Agreement With University of Besanqo~Anne Krueger, pro
fessor of economics and chairman of the Council on International Education, 
presented the terms of a proposed agreement of cooperation between the Uni
versity of Besan90n in France and the University of Minnesota. She reported 
that next year the council would develop a statement of policy applicable to 
such agreements and would, at the same time, review other proposed agree
ments. The agreement was approved. 

Extension of OASDI-Robert Beck, professor of education, introduced 
Victoria Coifman, assistant professor of Afro-American studies, who presented 
a proposal to reaffirm earlier action in recommending that Old Age Survivors 
and Disability Insurance (OASDI) be extended to nonstudent academic appoint
ments and that the President's request to the Legislature should include a 
separate line item to cover costs. Sam Krislov, professor and head of political 
science, was worried that the action didn't provide a plan of action in case the 
Legislature turned down the request, although Ms. Coifman said the chances 
of passage looked good. The President said that legislative funding would be 
sought as well as support from the Social Security agency involved. Mr. Krislov 
said that if the Legislature denied support he would like to see the matter 
brought back to the Senate at its first meeting thereafter. The President said 
the administration would do so by referring it to the Faculty Affairs Committee. 
Lawrence Goodman, professor of civil and mineral engineering, asked whether 
enrollment would be compulsory as, for example, in the case of both a husband 
and wife. Ms. Coifman said it would be. The recommendations were then 
approved. Mr. Beck urged prompt attention to a questionnaire soon to be dis
tributed. It would measure faculty interest in new investment options in the 
retirement system. 
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Question to Administrators: University Legal Costs-William Ranz, pro
fessor of chemical engineering and materials science, had submitted a question 
involving the level of legal costs in the past decade, noting that laws against 
discrimination had seemed to have benefited only the apparatus of litigation. 
The President reported that indeed such costs had increased greatly, from 
$28,000 in 1971 to $172,000 in the last academic year. He said the figures did 
not include operating costs of the University attorney's office staff or capitalized 
items such as attorneys' fees associated with eminent domain proceedings, 
construction litigation, bond counsel, and hospital legal matters. The staff itself 
had expanded from one, Mr. Joel Tierney, to four during the years since 1971. 
The President was asked whether the recent expenses incurred in litigation 
involving NCAA violations were included; he said, "no." He said that all in
stitutions that were involved in any kind of federal funding were following the 
same pattern, and added that copies of a recent study by the American Council 
on Education on the subject could be obtained from his office. 

Question to Administrators: Nursing and Pharmacy Needs-Marilyn Sime, 
associate professor of nursing, had submitted a question involving future plans 
of the administration to meet the needs of the School of Nursing and the College 
of Pharmacy, following recent legislative action that denied building funds to 
those units. The President said the outcome had been disappointing but that 
there was a positive note in that both money committees of the Legislature 
recognized the urgent needs of Pharmacy and Nursing and had included a 
$300,000 appropriation for planning on remodeling. He added that present and 
future program plans would be presented to the Legislature next year. He 
reaffirmed that he recognized the need and would try to do his best to correct 
the deplorable physical facilities situation. 

The meeting was adjourned at 4:25 p.m. after the Senate stood in silent 
tribute to a deceased faculty member. 
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1975-76 No. 4 
) 

UNIVERSITY OF MINNESOTA 

SENATE 

MINUTES 
May 20,1976 

The fourth meeting of the University Senate for the year 1975-76 was 
convened in the auditorium of Nicholson Hall on Thursday, May 20, 1976. 
Coordinate campus members were linked by telephone. Checking or signing the 
roll as present were 124 voting members of the faculty, 28 voting members of the 
student body, 1 member of the Council of Academic Officers, and 9 nonmembers. 

President C. Peter Magrath presided. 
The following items were considered, and action was taken as indicated. 

UNIVERSITY SENATE 
FACULTY 

ELECTED MEMBERS 
1976-77 

Unit 
Abul·Hajj, Yusul. .. 19 
Adams, Russell S.. . ... 01 
Ahern, Wil bert. . . ...... 17 
Alexander. John ............... 07 
Allred, Evan. . .01 
Anderson, John S.. . .. 02 
Anderson, Sabra S ............. 31 
Bacig, Thomas. . ..... 31 
Bagley, Ayers.. .07 
Bales, Kent R ................. 14 
Barber, Donald ................ 20 
Bayman, Benjamin F ............ 21 
Bear, W. Forrest. . ..... 01 
Berninghausen, David. . ...... 14 
Berry, Donald ................. 14 
Boman, Thomas C .............. 29 
Brown. David M ................ 16 
Burgstahler, Sylvan. . ..... 31 
Caldwell, Elwood .............. 12 
Carlson, Harley C .............. 15 
Carter, Clarence ............... 24 
Chase, Harold ................. 14 
Clark, John P.. . .... 14 
Cole, Theodore M .............. 16 
Collins, W. Andrew. .07 
Cooper, Laura. . .. 13 
Courant, Hans W. J. . .21 
Davis, Gary L.. . . .32 
Doyle, Margaret. .............. 12 
Dykstra, Robert. . ...... 07 
Eaton, Marcia ................. 14 
Ederer, G race Mary ............ 16 
Edstrom, Ronald D ............. 16 
Egeland, Byron.. . ...... 07 

Term 
75-77 
75-78 
75-78 
74-77 
75-78 
74-77 
76-79 
76-78 
75-78 
76-79 
74-77 
75-78 
74-77 
74-77 
74-77 
76-77 
74-77 
76-77 
75-78 
75-78 
75-78 
75-78 
76-79 
75-78 
75-78 
76-79 
75-78 
76-78 
74-77 
76-79 
75-78 
76-79 
75-78 
75-78 
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Unit 
Erickson. W. Bruce.. . ...... 03 
Evans, Samuel. . .... 27 
Foster, Edward. .. ........... 14 
Franklin, Ernie ................ 04 
Fratzke, Mel. . .............. 29 
Fredricks, M. Virginia .......... 14 
Freeh, LaVern. . ...... 01 
Freeman, Mervin. " .. . 26 
Garmezy, Norman. . ..... 14 
Garner, Shirley ................ 14 
Gertjejansen, Roland 0 ......... 09 
Gillmor, Donald. . .... 14 
Goldstein, Richard. . ... 21 
Goldstein, Sheldon. . .. 08 
Goodman, Lawrence. . .. 21 
Grau, Craig. .. .......... 31 
Green, Leon W ................ 21 
Griffin, Edward ................ 14 
Hafner, Jack .................. 16 
Hallgren, Alvin. . .09 
Hammond, Jerome ............. 01 
Hanna, Patrick ................ 19 
Hardy, Robert. .23 
Harein, Phillip. . .... 01 
Hartup, Willard ................ 07 
Hawley, Louise A .............. 32 
Heller, Walter W.. . ....... 14 
Henderson, LaVell M. .02 
Heneman, Herbert G.. .03 
Hexter, Robert. .21 
Hirsh, Merle. . .... 17 
Hirschbach, Frank D ............ 14 
Hobbie, Russell. .............. 21 
Holt, Robert T.. . ........... 14 

Term 
76-79 
76-79 
75-78 
74-77 
76-78 
76-79 
75-78 
76-78 
75-78 
75-78 
75-78 
74-77 
76-79 
75-78 
75-77 
76-79 
74-77 
74-77 
74-77 
74-77 
76-79 
75-78 
76-79 
74-77 
74-77 
76-77 
74-77 
76-79 
75-78 
76-79 
74-77 
76-79 
74-77 
76 79 



Holum, Katherine, 24 74-77 Raymond Robert · .17 75-78 
Hoyt, John S 26 76-79 Reynolds. John W .. " .16 76-79 
Jenkins, James J. .14 76-79 Riedel, Johannes, · .14 75-78 
Johnson, Herbert W,. . 01 74-77 Robinett, Betty W .. · .14 74-77 
Johnson, Paul E. . . . 07 76-79 Root, Michael D . · .14 76-79 
Jordan. Richard C. .21 75-78 Routs. Timothy .. 31 76-77 
Jorstad, Helen. .07 76-77 Rubenstein, Irwin. .02 74-77 
Kaplan, Judith S. .33 76-79 Schletzer, Vera . . .08 76-79 
Kjervlk, Diane. .. 18 75-78 Schofield, William . .16 74-77 
Krlslov, Samuel 14 75-78 Shepherd, W. G. 21 74-77 
Kroll. Patrick. 10 74-77 Sime. Alice Marilyn. 18 74-77 
Lassman, Frank. . 16 74-77 Smith, Arthur E . .30 76-79 
Lee, E. Bruce. . 21 76-79 Southall, Geneva H . .14 76-79 
Lykken, David T .. 16 75-78 Speidel, Michael .. · .05 76-79 
Maceachern. Donald G. 07 76-79 Spring, W. D .. .. .... 17 75-78 
Macy, Janet K .. .... 01 74-77 Stockdale, William. " .10 74-77 
Mantis. Homer . . 21 76-79 Storvick. David. . .. 21 76-79 
Mason, Homer Eugene. 14 74-77 Stuthman, Deon ..... 01 75-78 
Masters, Mary Jayne. 16 75-78 Stymiest, Clair .. ...... 04 75-78 
Matalamaki, William. 27 76-78 Sullivan, Constance. .. ... 14 74-77 
Mather, George. 23 74-77 Swan, Patricia. .. .. 12 76-79 
Matson, Harold. .25 74-77 Swanson, Harold B .. ...... 01 74-77 
Meadows, Garland K .. .16 76-79 Tallent. Dwaine R .. . ..... 31 76-79 
Milbrath, William A. 26 76-77 Thompson, David W .. .. ... 14 75-78 
Miller, Gerald. .01 75-78 Togeas. James . . .. .. 17 76-79 
Miller, R. Dale. 30 76-77 Toth, LOUIs. .. .. 21 76-79 
Moen, Norman W .. 10 75-78 Touchberry, Robert W .. 01 76-79 
Moller, Karllnd. 05 74-77 Tracy, James. .14 75-78 
Morrison, Fred. 13 76-78 Turner, John E. .14 76-79 
Moss, Jerome. . 07 74-77 Usenik, Edward. . .... 23 76-79 
Munson, Shirley. .01 75-78 Verrill, John E. .29 76-79 
Murthy. V. Rama. ..21 74-77 Walker. Roger. .. ... 25 76-79 
Osier, Donald. .24 76-79 Webb, John W. ..... 14 74-77 
Pankake. Marcia. .24 76-79 Weckwerth, Vernon. . ... 20 74-77 
Paradise, Bill .04 74-77 Weeks. Richard E .. .. .. 15 75-78 
Patermann, Marla. .. 24 74-77 Weiss, Gerhard. .. 14 74-77 
Penn, Mischa. .22 76-79 Wertz, John E. ..21 74-77 
Petersen, Allan. .05 75-78 Weyhmann, Walter V. .21 75-78 
Plunkett, Robert. .... 21 74-77 Whitman, Andrew. . .. 03 74-77 
Pohtilla, James F .. ..16 75-78 Williams, Howard. ..07 74-77 
Poppele, Richard E. . .. 16 76-79 Wilsman, Norman ... 23 75-78 
Pratt, Douglas C. ... 02 75-78 Witzig, Frederick T .. .... 31 76-78 
Ranz, William E ... .21 75-78 Zimmerman, Kenneth. .. .11 75-77 
Rau sch, Verna. .16 74-77 

FACULTY CONSULTATIVE COMMITTEE 

Aris, Rutherford, . . . ................ , ............. . 74-77 
Barber, Laird........................ . . . . . . . . . . ...... . 75-78 
Glick, Wendell (associate chairman). . . . . . ..... . 74-77 
Keller, Kenneth (chairman)... . . . . . . . . . . . . . . . . . . ........ . 75-78 
Rasmusson, Donald...... . . . . . . . . . . . . . . . . . ... . 74-77 
Robinett, Betty. . . . . . . . . . . . . . . . . . . . . . . . ... . 76-79 
Stuhler, Barbara............... . . . . . . . . . ..... . 75-78 
Watson, Dennis..... .. .. .. .. .. .............. 74-77 
Zaidi, Mahmood.... . ....... ... ... . . . .. " ....... ... 76-79 

FACULTY 
ELECTED ALTERNATES 

1976-77 

Abdel-Monem, M.... . . . . . . . . . . ................................. . 19 
Adams, Carl R ...................................................... . 03 
Albertson, Vernon . .................................................. . 21 
Anderson, Paul. . . . . . . . . . . . . . . . . . . . . . . . . . . . ................... . 32 
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Anderson, V. Elving .................................................. 02 
Banerjee, Subir ...................................................... 21 
Beavers, Gordon ..................................................... 21 
Becker, Edward ..................................................... 26 
Beske, Jean ......................................................... 18 
Blahna, Loretta ...................................................... 17 
Blake, George R ...................................................... 01 
Bloedel, James R ..................................................... 16 
Bognanno, Mario F ................................................... 03 
Bramble, Robert M .................................................... 01 
Brand, Gerhard ...................................................... 16 
Brown, Alan ......................................................... 08 
Brunning, Richard ................................................... 16 
Busta, Francis F ...................................................... 01 
Campbell, Charles ................................................... 21 
Carr, Robert ........................................................ 21 
Chapman, Peter J .................................................... 02 
Charlesworth, William R. .......... , ................................... 07 
Chou, Shelley N ...................................................... 16 
Connolly, James E .................................................... 01 
Corbin, Kenndall ..................................................... 02 
Cumming, James F ................................................... 16 
Darby, David ........................................................ 31 
Drage, Charles W ..................................................... 16 
Dunning, Frances .................................................... 18 
Eisenberg, Michael M ................................................. 16 
Etzel, Barbara Veatch ................................................. 18 
Evans, Robert ....................................................... 31 
Fabes, Eugene ...................................................... 21 
Farnsworth, R ........................................................ 23 
Franta, William ...................................................... 21 
Friest, Philip L ....................................................... 28 
Gage, Geraldine ..................................................... 12 
Gardner, William E ................................................... 07 
Gauger, Ronald ...................................................... 30 
Gemeinhardt, William ................................................. 29 
Glenn, Allen ........................................................ 07 
Goltz, Robert W ...................................................... 16 
Gomer, S ........................................................... 23 
Good, A. L ........................................................... 23 
Griffiths, Henry ...................................................... 23 
Grindereng, M. P .... , ................................................ 12 
Grosch, Audrey ...................................................... 24 
Gunderson, Orville ................................................... 26 
Guyotte, Roland ..................................................... 17 
Ham, George E ....................................................... 01 
Hansen, Lorraine S ................................................... 07 
Hart, Nathaniel ...................................................... 17 
Hastings, Delbert C ................................................... 03 
Hedman, Stephen .................................................... 31 
Hegarty, Vincent ..................................................... 12 
Hinding, Andrea ..................................................... 24 
Hinmon, Dean ....................................................... 17 
Hoelmer, Kathy ...................................................... 25 
Hoffman, Sharon. . . . . . . . . . . . . . . . . . . ............................ 18 
Hollister, C. David. . . . . . . . . . . . . . ............................... 33 
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Hopkins, Charles R ................................................... 07 
House, James H ...................................................... 16 
Huber, Matthew ...................................................... 21 
Huch, Ronald ....................................................... 31 
Huffington, Dale ..................................................... 08 
Humphreys, Roberta .................................................. 21 
Hunter, Alan G ....................................................... 01 
Huntley, Thomas ..................................................... 32 
Ibarra, Oscar ........................................................ 21 
Jensen, John ........................................................ 24 
Johnson, Fred A. ..................................................... 10 
Johnson, Joann ...................................................... 29 
Jorstad, Helen L. ..................................................... 07 
Kennedy, Bill W ...................................................... 01 
Kerr, Loralee ........................................................ 24 
Kinney, Larry ........................................................ 21 
Klaurens, Mary K ..................................................... 07 
Koes, Richard ....................................................... 25 
Krivit, William ....................................................... 16 
Lips, Roger ......................................................... 31 
Livingston, Ellis ..................................................... 31 
Maclear, James ...................................................... 31 
Maier, Walter ........................................................ 21 
Masters, John C .............................................. " ...... 07 
Matsch, Charles ..................................................... 31 
Mayo, David ........................................................ 31 
McGehee, Richard ................................................... 21 
Meinen, Stanley ..................................................... 26 
Michael, Alfred ...................................................... 16 
Morris, Howard A ..................................................... 01 
Murphy, Thomas ..................................................... 21 
Nelson, Dennis L ..................................................... 28 
Nelson, Wallace ..................................................... 27 
Ojakangas, Richard .................................................. 31 
Ollenburger, AI ...................................................... 29 
Orner, Salima ....................................................... 33 
Opheim, Vernon ..................................................... 30 
Ordway, Ellen ....................................................... 17 
Otterby, Donald E .................................................... 01 
Pfender, Emil ....................................................... 21 
Piche, Gene L. ....................................................... 07 
Purple, Richard ...................................................... 16 
Quie, Paul. ......................................................... 16 
Rabas, David ........................................................ 27 
Randall, Gyles ....................................................... 27 
Ruhland, Florence ................................................... 18 
Rust, Terrence ...................................................... 30 
Sawchuk, Ronald .................................................... 19 
Schultz, Roger ...................................................... 30 
Sell, George ........................................................ 21 
Severson, Arlen R. ................................................... 32 
Shapiro, Alan ....................................................... 21 
Shope, R. ............... " ......................................... 23 
Sigmund, Charles E ................................................... 10 
Smith, Francis J ...................................................... 01 
Sorensen, D ......................................................... 23 
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Stensland, Anna Lee ................................................. 31 
Sullivan, JOo ......................................................... 23 
Ulstrom, Robert. ..................................................... 16 
Weller, Milton WOo ................................................... 01 
Wharton, W. Keith .................................................... 01 
White, Donald B ...................................................... 01 
Wilcox, Alice ........................................................ 24 
Wi Icox, CI ifford ...................................................... 27 
Woodward, Clare K ................................................... 02 
Wyvell, Mary LOo ..................................................... 10 
Yardley, Donald ..................................................... 21 
Young, Mary LOo ..................................................... 07 
Zemjanis, R ......................................................... 23 
Ziegler, Richard J .................................................... 32 

The following units define their pool of alterflates as any faculty member from 
within their unit eligible to vote for senators: Crookston, Dentistry, Forestry, Law, 
Liberal Arts, and Public Health. 

ELECTED STUDENTS 
1976-77 

Unit Term 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 

Unit 
Ahlness, Patricia. . ........ 14 Kessel, Jeffrey Foo .. 32 
Ahrens, Mary. . .. 08 Lagrange, Frank. . ..... , ..... 07 
Barbe. Greg. . ....... 14 Lazarow, Mike. , ..... 14 
Berman, Beth. . ... 21 Lee, Robert. , ... 14 
Brovold, Nancy E.. . .. 08 Malter, Mike. .. .......... 10 
Brownell. Celia. ..11 March, Barbara-Ann. , ... 13 
Bruce. Don .................... 14 Marsden, Rick. , ......... , .07 
Bufkin, Mark E.. . .. 30 McCormick, Rita. , ......... 14 
Carlson, Tom. . .. 11 Meyer, Paul. .. .......... 21 
Caruso. Jerry. . ... 11 Meyers, Mike. . ......... 25 
Curtis, Elizabeth A.. .08 Miller, John A.. . .......... 08 
Digby, Linda .................. 14 Oesterle, James. , ...... 01 
Dominick, Bradford ............ 17 Olsen, Jan, ... 14 
Driscoll, James J ............... 28 Olson, Cheryl Poo ............ 08 
Duerr. Richard Hoo ............. 31 Orr, Alane. . .25 
Dunn, Kelly R.. . .. 14 Powers, John Thomas .......... 05 
Durbahn, Cindy ................ 16 Rensberger, Julie Goo .30 
Estomba, Mike ................ 10 Rieschl, Patricia A .............. 31 
Fellows, Roger. . ......... 14 Ryan, Phil. . ......... 14 
Fergusen, Sally. . ....... 14 Rydberg, Richard. . ........... 31 
Gilson, Betsy .................. 1·1 Schneider, LaVonne Joo ....... 28 
Goodman, Barb. .11 Schnobrich, Mark. . ........... 09 
Grimsby, Carl. .21 Sebring, Phil. . ... 01 
Grindy, Steve. 03 Skalberg, Lane. , ..... 19 
Hall, Cynthia. 12 Sletner, Peggy A.. .. .......... 08 
Harkness, Holly. . .22 Solheim, Catherine A.. . .29 
Hawley, Karen 11 Tomasko, Andy. . .03 
Ironshield, Harold. .10 Tonskemper, Ann Moo .... 08 
Jansen, David A.. .08 Torgesen, Kris. . ... 18 
Jarvis, Mark. 21 Vazquez, Marcelino.. . .... 29 
Johnson, Joann. 20 Volk, Randall, W.. . ....... 31 
Johnson, Michael D.. 32 Wagner, Joe. . ...... 14 
Johnson, Todd. .17 Wagner, Mike. , ...... 14 
Karr, Beth. . .. 14 Wilke, Dick. . .... 07 
Kern, Dave. 11 Wilmes, Monica. . ..... 17 

Term 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 
76-77 

Any student eligible to vote for senators may serve as a student alternate to 
the Senate, 
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STUDENT CONSULTATIVE COMMITTEE 

Cheney, Deborah K ................................................ 76-77 
DeGroot, Ann ..................................................... 76-77 
Fairbanks, Tom ................................................... 76-77 
Klaus, Caroline ................................................... 76-77 
Lewis, Harriet. .................................................... 76-77 
March, Barbara-Ann (ex officio) ...................................... 76-77 
Marsden, Rick .................................................... 76-77 
Werb, Will iam R., III ................................................ 76-77 

SENATE UNIT CODE 
01-Agriculture, TC 
02-Biological Science, TC 
03-Business, TC 
04--Crookston 
OS-Dentistry, TC 
07-Education, TC 
08-Extension, Cont Educ &, TC 
09-Forestry, TC 

18-Nursing, TC 
19-Pharmacy, TC 
20-Public Health, TC 
21-Technology, Institute of, TC 
22-University College, TC 
23-Veterinary Medicine, TC 
24-Library, TC 
2S-Waseca 

10--General College, TC 
11--Graduate School, TC 
12-Home Economics, TC 
13-Law, TC 

26-Minnesota Agricultural Extension Service, TC 
27-Minnesota Agricultural Experiment Station, TC 
28-Business and Economics, UMD 
29-Education, UMD 

14-Liberal Arts, TC 30-Fine Arts, UMD 
1S-Mayo 31-Letters and Science, UMD 
16-Medicine, TC 32-Medicine, UMD 
17-Morris 33-8ocial Development, UMD 

o. MINUTES FOR APRIL 15 
Reported for Action 

I. SENATE AND UNIVERSITY COMMITTEES 
Reported for Action (10 minutes) 

1976-77 

Approved 

SENATE COMMITTEE ON ACADEMIC STANDING AND RELATIONS: Norman 
Kerr (Chairman), John Detlef, Frances Dunning, John Heimberger, Donald Kahn, 
Seymour Levitt, James Pre us (ex officio), Vera Schletzer, James Werntz (ex 
officio). New members: Robert Eyestone, Sander Latts, Carrol Parmenter. 

UNIVERSITY COMMITTEE ON ALL-UNIVERSITY HONORS: Alfred Nier (chair
man), Landis Boyd, Caroline Czarnecki, AI Linck (ex officio), Paul Quie, Russ Tall 
(ex officio). New members: John Turner. (One additional ex officio member to be 
named.) 

UNIVERSITY COMMITTEE ON BUSINESS AND RULES: Mario Bognanno 
(chairman), Susanne Fisher, Deon Stuthman, Veronica Wood. New members: 
Wayne Jesswein, Marilee Ward (ex officio), Archie Wilson. 
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UNIVERSITY COMMITTEE ON BIENNIAL REQUEST AND BUDGET REVIEW: 
Kenneth Keller (chairman). Carl Adams, Oswald Brownlee, Willard Hartup, Fred 
Lukermann, Sandra Scarr-Salapatek. 

SENATE COMMITTEE ON EDUCATIONAL POLICY: Willard Hartup, Stan 
Kegler (ex officio), Henry Koffler (ex officio), Fred E. H. Schroeder. New members: 
Patricia Swan (chairperson), Dwight Brown, Donald Browne, Robert Gast, Richard 
Purple. 

UNIVERSITY COMMITTEE ON EXTENSION AND COMMUNITY PROGRAMS: 
Forrest Harris (chairman). Roland Abraham (ex officio). Bruce Burnes, Shirley 
Clark (ex officio), Virginia Gray, Harold Miller (ex officio), Morris Nicholson, Anna 
Stensland. New members: John Adams, Robert Berryman, Harlan Copeland, 
Warren Gore. 

UNIVERSITY COMMITTEE ON COMPUTING FACILITIES: John Hoyt (chair
man), Dave Berg (ex officio). Russell Burris, Richard Moore, Peter Roll (ex officio), 
Richard Skaggs, Frank Verbrugge (ex officio). New members: Paul Ellis, Craig 
Kissock, Mark Luker. 

UNIVERSITY COMMITTEE ON INSTRUCTIONAL MATERIALS AND MEDIA: 
Philip Salapatek (chairman), Thomas Bacig, Richard Blue, Burton Paulu (ex 
officio), Willard Philipson (ex officio), Peter Roll (ex officio). New members: Linda 
Ellis, James Olson. 

UNIVERSITY COMMITTEE ON SUMMER SESSIONS: Neal Nickerson (chair
man), Loretta Blahna, John Clark, Virginia Harris, AI Linck (ex officio), Dale Olsen, 
Willard Thompson (ex officio). New members: Robert Brasted, Francis Busta. 

UNIVERSITY COMMITTEE ON EDUCATIONAL DEVELOPMENT: Mariam Fren
ier, Arthur Geffen, Thomas Noonan, Matt Walton, James Werntz (ex officio). New 
members: Albert Yonas (chairman), Howard Morris. 

UNIVERSITY COMMITTEE ON UNIVERSITY-ROTC RELATIONSHIPS: John 
Taborn (chairman), Edward Bouffard (ex officio), George Stenehjem (ex officio), 
John Clausen, AI Linck (ex officio), Thomas Madigan (ex officio), Ralph Marsden, 
William Rogers. New members: Evelyn Peterson, Edward G. Baxter (ex officio), 
John Waelti. 

SENATE COMMITTEE ON FACULTY AFFAIRS: Mahmood Zaidi (chairman), 
Leona Classen, Victoria Coifman, Hugh Kabat, Henry Koffler (ex officio). New 
members: C. Eugene Allen, John Boyer, Richard Poppele. 

UNIVERSITY COMMITTEE ON TENURE: Fred Morrison (chairman), Shirley 
Clark (ex officio). David Darby, Helen Jorstad, John Overend, Thomas Straw. New 
members: John Sullivan. 

UNIVERSITY APPEALS COMMITTEE ON ACADEMIC FRE£DOM AND RE
SPONSIBILITY: Marcia Eaton (chairperson), Jooinn Lee, C. Robert Morris. New 
members: John Black, James Goodman, Donald Ireland. 

SENATE JUDICIAL COMMITTEE: Sam Krislov (chairman), Ellen Berscheid, 
Peter French, Nancy Crewe, Harold Finestone, Onwuchekwa Jemie, John O'Leary, 
Clarice Olien, Albert Tezla. New members: Donald Gillmor, Paul Meehl, Peter 
Robinson. 

SENATE LIBRARY COMMITTEE: C. Michael Hancher (chairman), Frank 
Benson, John Gueriguian, Samuel Kirkwood, Peter Roll (ex officio), William 
Rosendahl, Wesley Sundquist. New members: Ward Barrett, Hans W. J. Courant, 
Lael Gatewood, Harris McClaskey, Bruce Nord. (One additional ex officio to be 
appointed). 

SENATE COMMITTEE ON RESEARCH: Sandra Scarr-Salapatek (chairper
son), Paul Alkon, Reuben Hill, Keith Huston (ex officio), Warren Ibele (ex officio), 
Lyle French (ex officio), C. T. Johnson (ex officio), Stan Kegler (ex officio). Henry 
Koffler (ex officio). Ronald Wiegel (ex officio). John Leppi, J. Bruce Overmeier, 
William Peria. New members: Stanley Erlandsen, Ronald Phillips. 
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UNIVERSITY COMMITTEE ON ANIMAL CARE: Franklin Enfield, Edwin Haller 
Kenneth Jordan, Charles Liberty, Patrick Manning (ex officio), Warren Roberts: 
New members: Robert Touchberry (chairman), Grace Gray, Toni Mariani. 

SENATE COMMITTEE ON RESOURCES AND PLANNING: Leon Green (chair
man), Roger Benjamin, Walter Bruning (ex officio), Elwood Caldwell, Chet Grygar 
(ex officio), Stan Kegler (ex officio), AI Linck (ex officio), Robert Lambert, Fred 
Lukermann, Thomas Thielen. New members: Douglas Pratt, W. D. Spring. 

SENATE COMMITTEE ON SOCIAL CONCERNS: Frank Wood (chairman), 
James Holloway, Gisela Konopka, Richard Moore, Susan Willis. New members: 
Lillian Williams (ex officio), Richard Lichty, John P. Moran. 

Approved 

II. SENATE COMMITTEE ON EDUCATIONAL POLICY 
1. Reported for Action (10 minutes) 

Agreement 
STATEMENT OF PRINCIPLE, 

IMMIGRATION HISTORY RESEARCH CENTER, 
UNIVERSITY OF MINNESOTA, ST. PAUL, MINNESOTA 

AND UNIVERSITY OF TURKU, FINLAND 
The University of Minnesota and the University of Turku have enjoyed a 

fruitful cooperative relationship during the past several years in their mutual aim 
to further the scholarly study of Finnish migration to North America. This 
cooperation has involved the exchange of valuable source materials, courtesies 
and help to visiting scholars, and scholarly conferences. 

The purpose of this statement of principle is to formalize the cooperative 
relationsh ip wh ich exists between our two universities and to pledge its continu
ance in the future. Both the University of Turku through the Finnish Emigration 
History Research Project and the University of Minnesota through the Immigration 
History Research Center hereby agree to continue the cooperative practices of the 
past especially as they relate to the gathering and exchange of source material, to 
helping visiting students and to researching migration history. Further, both 
universities hereby agree to cooperate in the advancement of migration study 
whenever the opportunity arises to work in concert. 

St. Paul, Minnesota, April11, 1976 

For the University of Minnesota For the University of Turku 

Kaarlo Hartiala 
Professor 
Rector of the University of Turku 

STATEMENT OF PRINCIPLE, 
THE INSTITUTE FOR MIGRATION, TURKU, FINLAND 
AND IMMIGRATION HISTORY RESEARCH CENTER, 

UNIVERSITY OF MINNESOTA, ST. PAUL, MINNESOTA 
In light of the fruitful cooperative relationship of the Institute for Migration, 

Turku, Finland, and the Immigration History Research Center of the University of 
Minnesota, and their mutual aim to further the scholarly study of Finnish 
emigration to North America, the two bodies agree in this Statement of Principle in 
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order to give formal expression to the cooperative relationship which exists 
between them and to pledge continuation of that relationship in the future. 
Cooperation between the two has included courtesies and assistance to visiting 
scholars from each of the bodies to the other, the free flow of information among 
Finnish and American scholars, and joint efforts in publishing research on 
migration. 

Turku, Finland, ______ , 1976 

Vilho Niitemaa, Professor of History 
Chairman of the Executive Comm ittee 

Olavi Koivukangas, Ph.D. 
Director of the Institute for Migration 

Rudolph J. Vecoli, Professor of History 
Director, Immigration History Research 
Center 

William E. Wright, Associate to the 
Vice President 

Academic Affairs, Office of 
International Programs 

Recommendation: The Council on International Education has recommended that 
the University Senate approve the proposed agreement between the University of 
Minnesota and the University of Turku. The council also recommends approval of 
the agreement between the Institute for Migration in Turku, Finland and the 
Immigration History Research Center of the University of Minnesota. The Senate 
Committee of Educational Policy concurs in these recommendations. 

Note of Explanation: The Council on International Education has recommended 
approval of these agreements with the University of Turku and the Institute for 
Migration in Turku in order to maintain the cooperative program which exists 
between the Turku scholars and scholars at the University of Minnesota. The 
Council wishes it to be understood that this agreement and other such agreements 
now in existence will be reviewed next year in connection with the establishment 
of a general policy on agreements with foreign universities. At that time, the 
Council will also consider a proposed agreement with the Universidad Austral de 
Chile. 

Approved 

2. Reported for Action (20 minutes) 
Policy on University-Sponsored Educational Materials 

The policy on University-sponsored educational materials has been rewritten 
on the basis of the past several years' experience to simplify and clarify it; there 
are no major substantive changes. There is one change which concerns the 
production and use of University materials by non-University agencies. The 
reviSions have been approved by the University Committee on Instructional 
Materials and Media and the Senate Committee on Educational Policy and are 
being subm itted for approval by the University Senate. 

POLICY ON UNIVERSITY-SPONSORED EDUCATIONAL MATERIALS 
INTRODUCTION 

In order to improve instruction, the University of Minnesota has established a 
number of agencies to support and assist faculty members in the development and 
improvement of educational materials such as audio and video tapes, films, and 
computer programs. These agencies permit the application of specialized tech-
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nologies to instructional problems and facilitate faculty access to expensive 
equipment and to staff specialists who are aware of the potentialities and 
limitations of the methods, the equipment, and the resulting materials. 

Faculty/University cooperation in the development of educational materials 
improves the quality and versatility of educational practice. Such cooperation can 
also raise problems concerning the ownership, use, and rights to income from 
distribution of the materials which have grown out of these partnership efforts. It is 
the purpose of this statement to establish policies which clarify and protect the 
rights of both authors and the University. This statement defines situations in 
which educational materials should be designated as "University-Sponsored" 
and, conversely, situations in which the University has no sponsorship interest. It 
also sets forth procedures for administering these policies. It supersedes the 
policy statement on the same subject which was approved by the University 
Senate on March 9, 1967 and by the Board of Regents on April 14, 1967, as 
amended. 

Section I. UNIVERSITY RESPONSIBILITY FOR THE DEVELOPMENT OF EDUCA
TIONAL MATERIALS. 

It shall be the policy of the University to support the development of 
educational materials through regularly assigned staff time and regularly 
funded support for incremental expenses attending production. Departments 
and colleges are responsible for assigning appropriate amounts of time for 
the production of educational materials. They are also responsible for 
assigning time for appropriate supervision of use and revision of such 
materials. 

Section II. DEFINITIONS 
A. Materials are defined as University-Sponsored only if one or more of the 

following circumstances exist: 
1. The Author (as defined in Section II d) has employed without personal 

charge the equipment, materials or staff services of any agency (e.g. 
University Media Resources, Consulting Group on Instructional Design, 
University Computer Center, Information and Agricultural Journalism) 
or combination of agencies, new or old, established or supported by 
the University to develop educational materials. This does not include 
limited consultation with the staff of such an agency. 

2. The production of such Materials has employed equipment or funds 
other than the Author's salary which are derived from University 
resources, or administered by the University under a grant, contract or 
gift. 

3. The Author, under a departmental, college or University directive to 
develop educational materials, has used released time for which the 
Author received compensation through University budgets. 

4. The Author has agreed to produce educational materials under a grant 
or contract administered by the University. 

5. The Author has affixed the name of the University to the completed 
work in such a way as to create the impression that the work is 
sponsored by the University. The simple identification of the Author as 
a staff member of the University shall not bring the work within the 
scope of this section. 

The above provisions of this section notwithstanding, the authoring of 
educational materials, not required as a part of the Author's regular duties 
and involving only minor supply, equipment, and stenographic support by 
the University, shall not be considered to be University-Sponsored. This 
policy statement does not affect the traditional University policy that 
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faculty members have personal ownership of all author's rights in books 
and similar materials which were not commissioned by the University and 
the preparation of which was not supported or assisted in any material way 
by the University agency established to furnish such support or assis
tance. 

B. Materials are defined as educational if their primary use, or the primary 
reason for their distribution, is or is expected to be for the formal or 
informal instruction or training of students of a professional or general 
audience. Such educational materials may develop from the instructional, 
research, or public service activities of the University and its academic 
staff. 

C. Materials to which this policy applies are exemplified by but not limited to: 
1. Video and audio recordings 
2. Video or audio live broadcasts 
3. Study guides, tests, syllabi, bibliographies, and texts 
4. Computer programs 
5. Films, film strips, charts, transparencies, and other visual aids 
6. Programmed instructional materials 
7. Computer-assised instruction courseware 

D. Author in this policy means the faculty member or members who provide 
primary SUbject-matter guidance and responsibility for the development of 
educational materials. Academic staff and other personnel from agencies 
established to provide technical support for the production of such 
materials will usually not be considered Authors. It may happen, however, 
that the contribution of such a person or of a student or of some person 
outside the University may be so substantial that such a person should be 
regarded as a co-Author. Such an arrangement is permissible by written 
agreement of the faculty members and others involved, such agreement to 
be filed with the Administrator. 

E. Any person who has a question as to whether the particular materials 
being prepared come under this definition is encouraged to inquire of the 
Administrator as to their status. The Administrator will review the case 
with appropriate parties (e.g., department head, dean, specialized produc
tion agencies, the Committee), and shall render to the Author an opinion 
on the matter based upon this policy and upon earlier related decisions as 
soon as is feasible, but in no case more than 30 days from the date of the 
inquiry. 

Section III. INTERPRETATION AND ADMINISTRATION OF POLICY 
A. This statement of policy shall govern the ownership and the conditions of 

use of University-Sponsored Educational Materials as defined in Sections 
IV and V. 

B. The President of the University shall appoint a Committee on University
Sponsored Educational Materials (hereinafter referred to as the "Comm it
tee") with not fewer than five members, a majority of whom shall be 
chosen from the teaching faculty. The President, with the advice of the 
Committee, shall also designate an Administrator of University-Sponsored 
Educational Materials (hereinafter referred to as "Administrator"), who 
shall be an ex-officio member. 

C. The Committee shall advise the Administrator and, when appropriate, the 
President on interpretations and appl ications of this policy. From time to 
time it shall review the policy set forth in this statement and recommend 
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such changes as it deems desirable to the Senate Committee on Educa
tional Policy. 

D. When this statement becomes effective as University policy, the Presi
dent's office shall distribute it to all faculty members and administrative 
officers of the University and shall include a copy of the policy among the 
orientation materials furnished new faculty members. Any substantive 
changes in the policy or significant interpretations of it shall be communi
cated in writing promptly to deans, department heads and faculty by the 
Office of the Vice President for Academic Affairs. 

E. The Administrator shall represent the University in arranging terms under 
all written agreements arising out of this policy. The Administrator may 
consult with the Author's department head and the heads of the produc
tion units involved in drawing up these agreements and shall recommend 
all agreements to an authorized University officer for execution. 

F. Disputes arising from the interpretation and administration of this policy 
shall first be referred to the Committee for resolution; if the dispute is not 
satisfactorily resolved, it shall be handled in accordance with the Universi
ty procedures on grievances in force at the time of the dispute. 

Section IV. OWNERSHIP 
Ownership of University-Sponsored educational materials shall be vested in 
the University, subject to the conditions set forth in this statement of policy. 
The University shall copyright the subject materials when it appears that 
copyrighting will be in the best interests of the University and the Author, but 
this shall not affect the Author's right to make use of the contents of the 
materials in forms other than the University-Sponsored form, so long as the 
University's copyright is protected in the subsequent use. 

Section V. CONDITIONS OF USE 
A. Internal Use 

1. Defined: When Materials are used by a unit of the University in the 
performance of an educational, research or public service mission it 
shall be considered an internal use of such Materials. 

2. Approvals required: 
a. Author 

(1) As long as the Author of Materials remains a member of the staff 
of the University (including absences on leave or sabbatical): 
(a) Use of Materials internal to the University shall require 

approval of the Author. 
(b) The Author may require revision of the Materials as a 

condition of continued use by the University. If the revision 
desired is not feasible, the Author may require that the 
Materials be withdrawn from use unless otherwise stipulated 
in a written agreement with the University. 

(2) If the Author dies or terminates University employment the 
University reserves the right to use the materials internally for 
whatever part remains of a period of three years from the date of 
their production or most recent revision. This right of internal use 
may be modified or extended by a written agreement with the 
Author or the Author's estate. 

(3) If the University terminates the Author's employment, further 
use of the Materials by the Author or the University shall be the 
subject of a written agreement between the Author and the 
University. 
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b. Department or College. Each instance of use internal to the 
University requires approval of the unit (usually the department or 
college) which orig inated the Materials. Such approval for use by 
the originating unit is normally implicit in the procedures by which 
that unit schedules its courses and assigns instructional duties. Use 
by other units of the University requires prior agreement of the 
orig inating unit. 

c. The above approvals are not required if the Materials have been 
approved for external distribution as described in Section V B 2, 
below. 

B. External Use 

1. Defined: All use of Materials other than by a unit of the University shall 
be considered external use. Examples include use by other educational 
institutions, government, non-profit organizations and use resulting 
from lease or other contractual arrangements for commercial distribu
tion of the Materials. 

2. Approvals required: Licensing or sale of Materials for external use shall 
be preceded by a written agreement between the Author and the 
University. 

3. The written agreement shall specify conditions of use, Author's revision 
and withdrawal rights, Author's income share, and such other matters 
as may be appropriate. Such agreements may be for limited external 
use or for general distribution. 

Section VI. PAYMENT TO AUTHORS 

A. For development and for internal use of Materials. General Policy: The 
University shall not pay the Author for the development or for the internal 
use of Materials other than the compensation regularly received from the 
University, except as specified below: 

1. Exceptions applicable to payments for development: 
a. Staff members on full-time employment may receive payment to 

develop Materials for use in Continuing Education and Extension 
(CEE) on a basis comparable to that on wh ich CEE pays for 
instruction. 

b. Staff members on B appointments may receive summer grants or 
salaries for the development of Materials. 

2. Exceptions appl icable to payments for internal use: 

a. If Materials are used by CEE, and the Author's services are required 
for their use, then CEE will provide payment for these services in 
accordance with prevailing CEE compensation policies. 

b. If the use of Materials by units of the University other than the units 
to which the Author belongs involves an extension of the normal 
duties of the Author, and if payment cannot be budgeted as part of 
the regularly assigned instructional duties of the Author, then the 
instructional unit receiving the services may pay for services on an 
overload basis, subject to the approval of the Office of the Vice 
President for Academic Affairs. 

c. If the Author leaves the University, the contract negotiated by the 
University with the Author or the Author's estate, described in 
Section V A 2, may provide payment for further internal use of the 
Materials. 
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B. For external use of the Materials. 
The University shall share net income (net after recapture of sales and 
distribution costs) with the Author on the following basis: 
1. The net income derived from the external use of Materials shall 

ordinarily be divided equally between the University and the Author. 
2. The University, upon recommendation from the Administrator, may 

enter into agreements for dividing the net income on some other basis 
if circumstances warrant. 

Section VII. PRODUCTION AND USE INVOLVING NON-UNIVERSITY AGENCIES 
The University administers funds provided by sponsors to pay for educational 
research. Where the purpose of the research is the development and delivery 
of educational materials, the University and the individuals involved in the 
project may agree to relinquish or modify rights that would normally accrue 
under this policy if such conditions are required by the granting agency. 
However, in negotiating all such agreements, the University will seek to 
protect and maintain these rights for both the University and the Author. The 
Administrator and the Office of Research Administration shall have a joint 
responsibility for negotiating satisfactory agreements in this regard. 

Section VIII. PROTECTION, RIGHTS, RESPONSIBILITIES AND LIABILITY 
A. Protection 

The Administrator shall investigate allegations of unauthorized use or 
copyright infringement of Materials and shall recommend appropriate 
action. If the University decides not to act, the Author may initiate action 
and the University shall assign such rights as are necessary for the Author 
to pursue redress. If such action is started by the University, acting alone 
or in concert with the Author, all costs of such action (including attorney's 
fees) shall be borne by the University. All proceeds in excess of such costs 
shall be shared equally by the University and the Author, or if there is an 
agreement for external use, as provided in that agreement. 

B. Rights of Human Subjects 
The policy on the Use of Human Subjects in Research shall apply to 
Materials produced under this policy, and when circumstances dictate, a 
valid release agreement shall be obtained from those subjects. 

C. Responsibilities of the Author 
Before any use is made of Materials, the Author is expected to make a 
reasonable and responsible effort to ensure that existing copyrights and 
other legal rights are not violated or infringed. Before any external use is 
made of such Materials the Author shall certify in writing that, to the best 
of the Author's knowledge, there is no violation of any copyright or other 
personal right. An Author may make such written certification when only 
internal use is contemplated in order to gain the liability protection set 
forth in Section D below. 

D. Liability 
When the Author has made the written certification set forth in Section C 
above, and when third parties allege violations by the University or by the 
Author of personal or property rights arising out of the use of Materials, 
the University shall assume responsibility for the defense against any 
claim and for the required satisfaction of any judgment rendered against 
the University or the Author. In the event there has been any misrepresen-
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tation by the Author with respect to the certification, the Author shall be 
liable for and reimburse the University for all costs incurred in the defense 
of such claim and its satisfaction. 

PATRICIA SWAN 
Chairman 

Approved 

III. ANNUAL REPORT, SENATE JUDICIAL COMMITTEE 
Reported for Information 

This report outlines some of the general issues and problems that the Judicial 
Committee has been conerned with this year. as well as giving a brief outline of 
the issues involved in the ten Hearings held since the last report. 

Legal Adviser for Judicial Committee: 
For the first time in at least three years there are no lawyer members of this 

committee. At a Seminar on University Academic Grievance Procedures h-.Jld in 
September 1975, the Judicial Committee agreed that a legal adviser to the 
committee would be useful and it was agreed to try to obtain a candidate for the 
position. However, the strong "hearing officer" role specified in the proposed 
tenure code was considered by present and past members of the committee as 
undesirable. Due to the difficulty of finding a suitable candidate, several panels 
held hearings without a legal adviser, and found that a panel with no lawyer 
member can adequately conduct hearings. The committee members have, of 
necessity, learned extensively about legal procedure. The members believe that 
they are able to conduct hearings that are fair to both parties even when parties 
are represented by lawyers. In three of the ten cases heard this year the faculty 
member did not choose to be represented by counsel. It is the option of the faculty 
member to retain counsel; the University is not represented by counsel unless the 
faculty member is. Of the five complaints currently being filed, four petitioners 
may choose to present their own cases without lawyers. The Judicial Committee 
considers this a favorable trend. 

Neutering Findings, Closed Hearings, and Equality of Legal Advice: 
Rule 17 of the Rules of Procedures of the Senate Judicial Committee 

specifies that Hearings be closed and Findings be kept confidential. Section 16 of 
the Regulations Concerning Faculty Tenure governs release of Findings to the 
Senate upon the approval of both parties. In practice, the Findings have not been 
released to anyone except the parties and their lawyers, the President and Vice 
President for Academic Affairs, Judicial Committee members, faculty advisers of 
the complainant, and observers representing recognized faculty organizations. 
The Judicial Committee believes that it would be desirable and helpful to 
complainants as well as to faculty in general if its Findings could be made more 
available within the University. Having such neutered Findings available to 
complainants would give them information about past cases which the respon
dent, if he is represented by counsel, has available to him. The Judicial Comm ittee 
has been concerned about the equality of legal counsel available to the faculty 
member and to the respondent. No matter how excellent the legal counsel 
retained by the faculty member may be, he cannot match the experience of 
counsel representing the University. The Judicial Committee tries to inform the 
petitioner of procedures, etc. in order to be as helpful as possible and minimize 
any advantage experience gives. Having a file of neutered Findings available to 
the petitioner would certainly put the petitioner and respondent on a more equal 
basis. 
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The Judicial Committee is not certain it can neuter Findings so that the 
identity of participants will not be recognized; however, they ask permission from 
the Senate to attempt the task. The Judicial Committee has the approval of the 
academic administration to neuter Findings and will need only the approval of the 
petitioners. The Committee requests the University Senate to pass the motion 
attached to the end of this report. 

The Judicial Committee conducts closed hearings both to protect the faculty 
member and to encourage witnesses to testify. The majority of complainants have 
stated they prefer a closed hearing. It is possible that the Judicial Committee 
could give the complainant a choice of having his hearing open or closed. 
However, with open hearings there could be a problem not only in getting 
witnesses to testify (the Judicial Committee does not have subpoena power) but 
also in sequestering witnesses so they don't hear each other testify. At present, 
the Judicial Committee believes the closed hearing has many advantages, and the 
presence of faculty advisers and representatives of faculty organizations assures 
monitoring of the Judicial Committee procedures. 

Challenge to Non-Tenured Panel Members: 

A challenge was made to a non-tenured member of a panel appointed to hear 
a tenure denial case. The challenge was heard by the full Judicial Committee who 
unanimously concurred in the Findings that Section 12 of the Regulations 
Concerning Faculty Tenure stating that the "judicial Committee shall be com
posed of at least nine members of the Faculty" is meant to include assistant 
professors as indeed "Faculty" is defined in Section 3. These Findings on this 
challenge are available to the Senate. We stress these Findings because we feel it 
is important to have non-tenured people on the judicial Committee. Two of the 
present 14 members are non-tenured; they bring an important viewpoint. We urge 
the Senate to continue to nominate broad representation of faculty to the Judicial 
Committee including non-tenured faculty. 

Revision of Rules of Procedure: 
On March 15, 1976, the Committee revised its own Rules of Procedure. The 

changes are not major-they mainly set some time limits so as to encourage a 
more efficient hearing of a complaint. 

Summary of Cases Heard: 
During the May 1975-May 1976 period, the Judicial Committee conducted 

ten hearings. Four of these cases have been heard during the last month, and no 
Findings have yet been submitted. Also the Findings and Recommendations were 
finally submitted on a dismissal for cause case heard prior to May 1975. The 
recommendation of the panel to uphold the dismissal was accepted by the Presi
dent. The faculty member has an appeal pending before the Board of Regents. 

Since it is hoped to soon issue neutered Findings on cases before the 
Judicial Committee, this report gives only a brief summary of cases heard this 
year. 

1. Three tenure denial cases were heard, two of them being case 6 and 7 of 
the May 8, 1975 report of this committee. 

2. One complaint involved non-reappointment with a claim of discrimination 
during probationary period. 

3. Two complaints were filed by faculty who were being terminated from T 
appointments, after appointments of greater than seven years duration. 

4. One case involved non-promotion and a claim of discrimination. 
5. Two complaints were salary appeal grievances that had already been heard 

by collegiate grievance committees. 
6. One complaint involved a letter of appointment and offer of position which 

was subsequently withdrawn because of a lack of funds. A jurisdictional hearing 
by the whole Judicial Committee was held and it was decided that the Judicial 
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Committee would accept jurisdiction. However, it was recommended that further 
efforts at mediation be made. The matter has subsequently been settled. 

One recent recommendation of the Judicial Committee has been published in 
the press, contrary to the rules of confidentiality of the Senate Judicial Committee. 
The committee does not wish the Senate to get the impression that a one year 
extension of appointment is recommended lightly. Such recommendations invari
ably result from Findings of irregularities on the part of the University. 

Five complaints have been filed this month. Even though complaints are 
heard by three member panels of the 14 member committee, the work load is 
becoming a problem of great concern. Monthly meetings of the whole committee 
have been held where broad issues as well as specific cases are thoroughly 
discussed. 

The University administration can be commended for its implementation of 
the open file law. There have been no problems about faculty members obtaining 
information from their files-a vast improvement over the situation even as 
recently as a year ago. This law has greatly facilitated the work of the Judicial 
Committee. 

The problem of confusion among faculty about jurisdiction of various kinds of 
complaints, seems to have improved since the Chairman'S report of one year ago. 
The number of people filing complaints before this committee demonstrates that 
the Judicial Committee is well known to at least some of the faculty. My personal 
impression is that the greatest problem facing the Judicial Committee of the 
Senate is the increasing tendency to litigate all disputes, and the tendency to 
challenge any unfavorable decision. Hearing a single case, and writing findings 
may take from 50-100 hours or more. It is becoming almost impossible for faculty 
to assume this responsibility while discharging their primary teaching and 
scholarship duties. 

Reported for Action (20 minutes) 
Judicial Committee Findings 

Under Section 16 of the Regulations Concerning Faculty Tenure 

Accepted 

"If agreement between the parties is not reached during the hearings, the 
Judicial Committee shall recommend to the Senate what it believes to be the 
appropriate action concerning release of its findings of fact to the Senate. The 
decision of the Senate on that question is final." The Judicial Committee requests 
the Senate to pass this motion: 

The University Senate grants permission to the Judicial Committee to release 
its Findings, upon request, to faculty members, providing these provisions can be 
satisfied: 

1. Findings will be neutered so that the identity of either party will not be 
revealed. 

2. Legal advice to the JUdicial Committee will be requested on the question 
of obtaining permission of both parties to issue these neutered Findings. 

PHYLLIS S. FREIER 
Chairman 

The Chairman agreed to substitute the words "both parties" for "complain
ants" in provision 2. 

Approved 
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IV. ANNUAL REPORT, SENATE CONSULTATIVE COMMITTEE 
Reported for Information 

The Senate Consultative Committee (SCC) serves three primary functions. It 
is the Executive Committee and steering body of the Senate; it serves as a 
consultative body to the President and a coordinating committee between admin
istrative offices and the University Senate. Under this charge the Consultative 
Committee convened ten business meetings of the committee as a whole, and nine 
meetings with the President and other administrative officials to discuss matters of 
policy relating to educational interests or policies of the University, personnel, 
service functions, the budget, and additional issues of concern to faculty and 
students. 

I. The steering role of the Committee 
1. Through liaison activities between the chairperson of Business and Rules, the 
chairperson of the Consultative Committee, and the Clerk of the Senate, the 
Senate calendar was established, materials for Senate dockets gathered, and the 
order of Senate business set. 
2. At an early meeting in the Fall the Consultative Committee established a 
subcommittee to study Senate budgetary procedures in order to recommend ways 
of improving continuity and uniformity in the allocation of Senate funds to Senate 
committees. The subcommittee prepared an informational sheet to aid Senate 
committees in understanding the support budgets and services available to them. 
The Consultative Committee will act at its next meeting on the recommendations 
of the subcommittee to improve the efficiency of Senate budgetary procedures. To 
improve our understanding of the budgetary needs of the various Senate 
committees the Consultative Committee has requested funding information from 
the chairpersons of the major Senate committees. 
3. The Facilitative Committee, chaired by the chairman of SCC, and now in its 
second year of operation, .continued to function as the coordinating body of those 
Senate committees which deal with general policy questions. This year, in 
addition to a meeting in which committee chairpersons discussed what their 
committees were doing, what was on their agendas for the immediate future, and 
what problems they were having, the Facilitative Committee also considered ways 
of better publicizing the work of Senate committees, through the possibility of 
publishing time, date, and location of meetings in the DAILY; explored ways by 
which the Senate budget could better be dispensed and more effectively utilized 
by working committees, and scheduled a meeting for consideration of new 
enrollment limitations as proposed by central administration. In addition, Facilita
tive Committee members, whose committees had been instrumental in the 
preparation of the Accreditation report for the NCA Accreditation visit, met with 
the Accreditation Team and responded to a wide range of questions, probing 
faculty governance structure, tenure policy, tenure quotas, operation of grievance 
mechanisms, the faculty's involvement in collective bargaining and other diver
gent topics. 

II. The consultative and executive role of the Committee 
1. During the course of our regularly scheduled meetings a wide range of 
administrative officials were invited to discuss major policy issues of University
wide concern. At an early meeting in the Fall, Dean Frank Sorauf of CLA 
presented the administrative position on the question of early registration of 
student senators. At subsequent meetings the Consultative Committee heard from: 
Dr. Lucius Ellsworth on the role of the Senate and the Consultative Committee in 
the preparation of the Biennial Request; Vice President Walter Bruning and Mr 
Peter Roll on the MER merger question; Vice President Henry Koffler on the Equity 
Task Force Report; Vice President Shirley Clark on the proposed "E" classifica-

110 



tion (note DAILY story of November 4,1975); Vice President Clark and Ms. Pam 
Dizikes of the University attorney's office are scheduled to meet with the 
Consultative Committee on the question of academic personnel record procedures 
and policies; Vice President Frank Wilderson discussed the Professional College 
Admissions Committee Report (note DAILY story of February 20, 1976). The 
Consultative Committee also conferred with Ms. Nancy Pirsig and other represen
tatives of University civil service on the question of civil service representation in 
the Senate and on Senate committees. 
2. The Consultative Committee enjoyed open and frank discussion with the Presi
dent in a series of regularly scheduled meetings throughout the year. The Consul
tative Committee was particularly impressed with the President's dedication to the 
principle of consultation even during his debilitating illness. The topics of these 
conversations ranged from incidental issues such as the Human Sexuality 
Program, the appointment of a new head of the University Medical School 
Department of Obstetrics and Gynecology, and the duties of the new Personnel 
Director, to continuing issues of internal University policy such as the faculty's 
role in the new Planning Council, the development of the Search Committee 
Guidelines, the NCAA investigation, faculty collective bargaining, and the ques
tion of faculty's legal liability under state and federal open file legislation. These 
presidential conversations also included discussion of issues concerning Univer
sity relationships with external bodies such as the MER merger proposal, the 
superboard proposal, and the 1977-79 legislation request. 
3. The chairman of SCC served during the year as chairman of the Steering 
Committee of ten faculty and student leaders developing an extensive Self 
Evaluation Report for the University of Minnesota, Twin Cities Campus for the 
North Central Association of Colleges and Secondary Schools 1976 Accreditation 
Review of the University. The committee coordinated reports on a wide range of 
aspects of the University's operations, covering subjects ranging from the mission 
of the University, institutional planning and governance, to the status of faculty 
research support, media and instructional resources, library resources, faculty 
compensation and leave policy, faculty development programs, placement ser
vices, and in general, institutional vitality and viability. The Steering Committee 
held a half-dozen meetings synthesizing this material into a final report. The 
Steering Committee chairman met with the visiting team on its arrival at the 
University. Arrangement was also made for that team to meet with the Facilitative 
Committee in a working session, and with SCC as a whole during its visit to the 
campus. 
4. Through the office of the chairman, the Consultative Committee designated 
faculty representatives to serve on a number of administrative task forces and 
committees to report to SCC, these included: the Promotion-Protocol and Criteria 
for Tenured Coaches Committee, a Study Group on Continuing Education, and the 
Title IX Review Committee. 
5. Faculty relationship with the Regents, which has been largely peripheral and 
informal, developed in constructive ways during the twelve-month period. On June 
12,1975, the Regents hosted a luncheon for faculty members of SCC, during which 
a variety of faculty concerns were probed and discussed. SCC responded with a 
Farewell Party for retiring regents in the Campus Club to which provosts, deans, 
directors, and department heads were invited. In the fall of 1975, the Regents 
reconstituted their committee system, creating a new Committee on Faculty 
concerns. Faculty representation on that comm ittee was welcome, and during the 
academic year, various members of the Consultative Committee attended Regents 
meetings, injecting faculty viewpoints into the discussion of a variety of issues 
concerning faculty needs. A luncheon meeting with the Regents and SCC 
members is planned for June 11, 1976, when it is hoped this new relationship can 
be reinforced and strengthened for the future. 
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III. Intercampus Activities 
On January 29, 1976, the Consultative Committee convened a regular business 
meeting in the Regents Room on the University of Minnesota-Duluth campus. 
Following this meeting the members of the Committee enjoyed a luncheon with 
representatives of the UMD administration followed by a fruitful exchange with 
Duluth faculty and students focusing primarily on effective methods of implement
ing administrative personnel review. We also discussed the functions and 
expectations of the Committee on Biennial Request and Budget Review. 

IV. Extra-University Relations 
In response to requests from faculty members the Consultative Committee 
contacted various members of the United States Congress urging the override of 
the presidential veto of the Labor/HEW Fiscal Year 1976 Appropriations Bill in 
order to retain vital funding of health and educational programs at the University. 
The Committee also urged Congress to retain Internal Revenue Service rulings 
under the Tax Reform Act of 1975 which recognize the deductibility of expenses 
incurred through research in the home office. 

V. Subcommittee Activities 
The Consultative Committee found it advisable to continue the activities of 
sUbcommittees established by the previous chairman on the Search Committee 
Guidelines, and on Senate Budget Concerns. During the course of this academic 
year the implication for faculty and students of the NCAA investigation, and the 
recognized need for more stringent review procedures for administrative officials 
engendered the creation of subcommittees to develop poJicies on these issues. 

VI. Budgetary Responsibilities 
For a number of years faculty and student leaders in the governance structure 
have talked of a budget committee charged with working with central administra
tion in developing the Biennial Request and participating generally as the 
budgetary process is developed and ultimately implemented. During 1975-1976, 
years of discussion finally became reality when the Senate approved the 
establishment of a permanent Committee on Biennial Request and Budget Review. 
This committee was to be made up of members from key Senate committees, 
Consultative Committee, SCEP, SCRAP, SCFA, and the Committee on Research. 
The representative from SCC on the Committee, this year, Professor Kenneth 
Keller, chairs the committee which operates both independently in reviewing 
budgetary matters, but serves also due to its membership overlap, as liaison with 
pertinent Senate committees, themselves charged with making various kinds of 
inputs into the budgetary operations of the institution. The Comm ittee on Biennial 
Request and Budget Review also works with the new Planning Council, with 
overlapping membership there, thereby having direct access to central adminis
tration budgetary planning as it takes place. SCC regularly receives the agendas 
and minutes of the Planning Council. 

The success of the new Committee on Biennial Request and Budget Review, 
highly dependent upon central administration cooperation is yet to be fully 
measured. But central administration cooperation has been cordial, and faculty 
and student input into budgetary processes has come earlier, and more vigorous
ly than in any previous Biennial Request development. It is hoped that this new 
vehicle can afford a sensitive instrument in budgetary development, and, in the 
long run, aid both faculty, students and central administration in taking a rational 
and meaningful budget forward to the legislature. 

VII. Issues of Special Concern to Students 
The Consultative Committee enjoyed the active and frank participation of its 
student members in advancing the work of the Committee. The insight of the 
students was particularly fruitful concerning the following issues: early registra-
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tion of student senators; the relationship between the Twin Cities Student 
Assembly and the Twin Cities Assembly Committee on Student Affairs; ad-hoc 
committee appointed by the administration to study credit hour fees; the Student 
Bill of Rights; and the question of increased Duluth student representation in the 
Senate. 

VIII. Issues of Continuing Concern 
Several matters of University-wide interest continue to concern the Consultative 
Committee. We anticipate further discussion on the following issues: civil service 
representation in the Senate and on Senate committees; the questions of 
enrollment limitation, academic personnel record procedures, and the new 
demands of effort certification which entails new reporting procedures for faculty 
and staff involved in federally-funded research projects. The Consultative Com
mittee anticipates early action on the establishment of Guidelines for the Review 
of Administrative Personnel, and the resolution of faculty and student uneasiness 
over the implications of the NCAA investigation through a special meeting of the 
Twin Cities Campus Assembly on June 3,1976. 

PAUL L. MURPHY 
Chairman 

Accepted 

V. UNIVERSITY COMMITTEE ON BUSINESS AND RULES 
Reported for Information 

At the May 22, 1975 meeting of the Senate, the University Committee on 
Business and Rules was instructed to examine the ratio of faculty to students in 
the Senate. The procedure for determining the number of faculty and student 
senators was established in the constitution to give a ratio of about 2:1. There was 
evidence that the ratio was becom ing much higher. 

The committee has examined the ratios for the last 6 years and for next year. 
We found that there had been some confusion in determining the number of 
eligible faculty in each unit, and that this was probably the cause of the changing 
ratio. The ratios are given in the Table for those members elected directly. If the 
voting consultative committee members are added (9 faculty and 7 students), the 
ratio of faculty to students decreases slightly. 

Senate year Elected Faculty Elected Students 
1970-71 121 65 
1971-72 137 67 
1972-73 133 63 
1973-74 145 57" 
1974-75 154 65 
1975-76 154 69 
1976-77 153 69 

F/S 
1.86 
2.04 
2.11 
2.54· 
2.37 
2.23 
2.21 

The ratio was too high in 1973-74 and 1974-75; however the problem is 
correcting itself. In determining the number of senators for 1976-77, meticulous 
attention has been paid to eligibility. As a result, the ratio is either holding steady 
at 2.2 or dropping. It is the opinion of the Committee on Business and Rules that 
no further action is necessary to correct this problem. 

'While the records are not clear, this was the actual number of student senators. It 
appears that there were additional student seats which were never filled. 
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ANNUAL REPORT 
Reported for Information 

The committee found it necessary to meet three times this year; at other 
times, it was possible to handle business by mail or telephone. Five major items of 
business were handled: 
1. A change of rules requiring a 2I.J majority vote (instead of a simple majority) to 
change information items to action items or to introduce business for action which 
was not on the docket. 
2. The distribution of minutes was speeded up. 

3. Bylaw and constitutional amendments concerning the Council of Academic 
Officers, reorganization of the faculty on the Duluth campus, and the Senate 
Committee on Social Concerns were recommended to the Senate and passed. 

4. The question of faculty/student ratio in the senate was studied (see the report 
above). 
5. A matter of interpretation of the constitution arose because of the bylaw change 
setting up 6 voting units at Duluth. The constitution specifies 2 student senators 
for the first 1000 students, for the constituencies Morris, Crookston, Waseca and 
Duluth. The committee ruled that this section was intended to guarantee at least 2 
student senators from each coordinate campus, and that the wording does not 
apply to the six separate units at Duluth. Nonetheless, we recognize that the 
wording is confusing and plan to recommend a clearer wording next year. 

RUSSELL K. HOBBIE 
Chairman 

Accepted 

VI. ANNUAL REPORT, SENATE COMMITTEE ON COMMITTEES 
Reported for Information 

The Senate Committee on Committees has completed during this past year 
the following tasks with which it is charged: a survey of faculty interest in service 
on committees and the regular selection of nominees for vacancies on committees 
of the Senate. Comparative data on the Committee's faculty nominations and 
subsequent appointments (as of April 30, 1976) are shown below. 

1976-77 Senate and University Committees 
(numbers in parentheses indicate approximate percentages) 

Professor 
Assoc. Professor 
Ass!. Professor 
Female 
Male 

Nominations 
N = 118 
56 (48) 
38 (32) 
24 (20) 
15 (13) 

103 (87) 

Appointments 
N=57 
25 (44) 
21 (37) 
11 (19) 

8 (14) 
49 (86) 

Faculty interest in serving on committees seems to have lessened somewhat, 
judging from a comparison of returns from the 1974-76 and the 1976-78 surveys. 
Strongest interest on the recent survey was displayed for the following committees 
in this order: Senate Committee on Educational Policy, University Committee on 
Extension and Community Programs, Senate Committee on Faculty Affairs, Senate 
Committee on Resources and Planning, and University Committee on Educational 
Development. 
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Forms sent 
Forms returned 

Faculty Interest Survey 

1974-76 
3375 
824 (24) 

1976-78 
3669 
741 (20) 

The Committee on Committees has earnestly tried to utilize the survey in 
making nominations. Seventy-four percent of the final appointees had returned the 
survey indicating an interest in committee membership. The committee also 
welcomes names suggested by faculty who wish to recommend their colleagues or 
who express interest themselves in serving on particular committees. Such help in 
identifying interested and qualified faculty members is much needed and appreci
ated. 

During this past year the committee was instrumental in establishing a 
University Committee on Biennial Request and Budget Review; in addition, its 
proposal for changing the University Committee on Socal Policy to a Senate 
Committee on Social Concerns, with equal representation of faculty and students, 
was approved by the Senate. 

The student members of the committee continued the campaign for procuring 
student nominees which had been initiated the preceding year. A student interest 
card was again included in registration materials, and information about the 
activities of the various committees was widely disseminated. 

In an attempt to facilitate the operation of Senate committees a set of 
procedural guidelines was drawn up, copies of which are being distributed to all 
committee members as they are appointed. It is hoped that these guidelines will 
aid in more efficient and effective operation of Senate committees. 

BETTY WALLACE ROBINETT 
Chairman 

Accepted 

VII. ANNUAL REPORT, UNIVERSITY COMMITTEE ON TENURE 
Reported for Information 

Administration of the University's tenure regulations continues within the 
artificial context imposed by the "cease and desist" order of the Minnesota 
Bureau of Mediation Services. As this was taken to prohibit any changes in 
regulations that might affect the conditions of existing contracts of employment, 
the Board of Regents postponed consideration of the new Tenure Code approved 
by the Faculty Senate in May 1973. We therefore continue under the old 
Regulations concerning Faculty Tenure, adopted in 1945 and from time to time 
amended. The Regulations are not wholly free from ambiguities, and are silent as 
to standards which should govern departmental procedure in making recommen
dations on appointments, promotion, grant of indefinite tenure, reappointment or 
non-reappointment of probationary faculty, or removal of faculty for cause. A 
departmental procedure consistent with general University practice and thought 
to satisfy requirements of fairness and due process was outlined in Vice President 
William G. Shepherd's memorandum of January 28, 1971. This has proved helpful 
in producing a more general observance by departments of acceptable procedural 
standards in the collection and consideration of personnel data and in determin
ing, recording, and transmitting principal personnel recommendations. It did not 
deal with procedures in removal for cause. 
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This year it became necessary to revise the Shepherd memorandum to take 
account of provisions in a Minnesota statute, the Collection, Security and 
Dissemination of Records Act, as amended, often referred to as the "open files 
law." (Minn. Stats. 1975, c. 401; M.S.A., § 15.162ff.J. Under this statute the subject 
of a personnel file has the right to examine the contents of the file and have the 
meaning of the data contained in it explained. This appears to negate the effect of 
the provision in Section 9 of the Regulations concerning Faculty Tenure, which 
said there was no obligation to give a probationary member of the faculty the 
reasons for his nonreappointment, and to require modification of the comments in 
the Shepherd memorandum about Section 9. Since a revision of the memorandum 
was needed with respect to this, the Tenure Committee took the opportunity to 
re-examine the entire memorandum and reworked it, not with a view to making any 
sUbstantive changes except as the law required, but to clarify the meaning of some 
passages that had been variously understood and to provide a more logical and 
coherent arrangement. This revision was approved by Vice President Henry 
Koffler and issued as a memorandum of November 1, 1975, superseding the 
Shepherd memorandum. Subsequent discussion of the revised memorandum has 
shown that the wording of Section I, 2 has sometimes been understood in a sense 
not intended. The Committee is now considering minor modifications to clarify the 
meaning of this section. 

During the year the Committee has also issued two opinion letters in response 
to specific questions. The first, in response to a question by the Chairwoman of the 
Senate Judicial Committee, attempts to interpret Sections 7 and 8 of the 
Regulations concerning Faculty Tenure with respect to the credit to be given to 
prior service in other universities in determining the maximum period of proba
tionary faculty service. The issue has arisen particularly with respect to faculty 
members employed as instructors here after prior service elsewhere, then 
promoted to assistant professor. The second letter, in response to a question from 
the Associate Vice President for Academic Affairs, deals with the meaning of a 
portion of Section 7 of the Koffler memorandum. 

The Committee has discussed the desirability of providing some guidance to 
departments on the substantive grounds justifying removal of faculty members for 
cause and the procedures to be followed. There have been so few cases that it 
cannot be said there is an establ ished departmental procedure, and the Regula
tions concerning Faculty Tenure say nothing about this. Therefore the "cease and 
desist" order may prevent the elaboration of such procedures at this time; we shall 
have to await adoption of the new Tenure Code, which does specify procedures. 
Although these are not presently in force, departments could voluntarily utilize 
them as a guide if cases should arise. The Committee feels that departments might 
also be helped by some further explanation of the substantive grounds of removal 
for cause, beyond the brief comments made by the Committee in the commentary 
explaining Section 16.11 of the new Tenure Code; however, it has concluded that a 
vice presidential memorandum would be a less appropriate vehicle for such 
explanations than a submission to the Senate of an addendum to its previous 
comments. Consideration will be given to this. 
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Chairman 
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VIII. ANNUAL REPORT, SENATE COMMITTEE ON 
ACADEMIC STANDING AND RELATIONS 

Reported for Information 

This Committee has not met during the 1975-76 academic year, as all the 
business seemed more appropriately handled by the Assembly Committee. Senate 
Committee members have been routinely invited to Assembly Committee meetings 
and sent Minutes of those meetings. 

NORMAN S. KERR 
Chairman 

Accepted 

IX. ANNUAL REPORT, COUNCIL ON 
INTERNATIONAL EDUCATION 

Reported for Information 

The newly-formed Council on International Education devoted fall quarter to 
hearing from interested members of the University community about the various 
aspects of University involvement in international education. 

Two issues dominated in the latter part of the year. First, the question of 
University policies with regard to exchange agreements with foreign universities 
was discussed. The Council decided to postpone the preparation of a formal 
policy statement until fall in light of the urgent nature of the second issue, but 
recommended that exchange agreements with the University of Besancon 
(France) and the University of Turku and its Institute for Migration (Finland) be 
approved on an interim basis in order to facil itate ongoing activities. Recommen
dation on a third proposed agreement with the Universidad Austral de Chile was 
postponed until fall in order that open hearings on the issue can be held. 

The second issue--how international education at the University can best be 
structured-occupied most of the time of the Council, and it is expected that a 
report on that subject will be available before the end of the academic year. 

ANNE O. KRUEGER 
Chairman 

Accepted 

X. ANNUAL REPORT, UNIVERSITY COMMITTEE ON COMPUTING 
FACILITIES 

Reported for Information 

The University Committee on Computing Facilities completed the following 
actions during 1975-76: 

1. Reviewed the proposed contract for services between the Minnesota Educa
tional Computing Consortium (MECC) and the University and, with Committee 
proposed amendments, recommended to Central Administration that the proposed 
contract be executed. 

2. Provided, to the Senate Committee on Educational Policy, input that was utilized 
in the 1976 North Central Association Accreditation Review. 
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3. Designed and pre-tested a computing facilities space needs inventory. After 
review of the pre-test results the Committee acted to refer the inventory question 
to Academic Administration with a recommendation that that office and the Office 
of Physical Planning jointly determine the probable usefulness of undertaking an 
inventory of the 17 facilities currently in operation. The Committee is prepared to 
assist in that effort, should it be deemed useful, but does not have the internal 
resources to adequately assess relative priorities for space and/or space funds 
identified by the various facilities. 
4. Reviewed the present situation with respect to the MECC time-sharing system 
and adopted the following statement with respect to that issue: "MECC as an 
organization and MECC time sharing services, in particular, have encountered 
difficulties during the initial 2112 years of operation; the progress has not been as 
rapid or as smooth as was hoped for. As of the date of this meeting (May 4,1976) 
the time sharing system is undergoing intensive review by all member systems. 
For the University, this review includes a University evaluation of the acceptability 
of the system services vis-a-vis University time sharing computing needs. This 
Committee will report to the Senate the results of those reviews and will keep the 
Senate advised of the implications to the faculty of such decisions as are 
ultimately made." 

JOHN S. HOYT, JR. 
Chairman 

Accepted 

XI. ANNUAL REPORT, UNIVERSITY COMMITTEE 
ON SUMMER SESSIONS 

Reported for Information 

Four items of general interest are included in this report of activities of the 
Summer Session and of the University Committee on Summer Sessions. 

I. Statistical. The attached graph (Figure 1) reveals enrollment patterns for 
the summers of 1964 through 1975. As you will see, enrollments peaked at 30,035 
in the summer of 1968, then declined in the years 1969 through 1973. Increases 
have been experienced in the summers of 1974 and 1975. This pattern reflects 
national summer session enrollment trends. The numbers reported here are total 
enrollments for the two terms of each summer session. This means that students 
enrolling in both terms are counted twice. The greatest number of credit hours 
generated in the 1975 Summer Session was in 5000 level courses (Table I). This is 
in keeping with the increased emphasis on the role of the University in upper 
division and graduate education. 

II. Deficiencies in Funding. By virtue of its dependence on tuition and fees, 
there are continuing inequities in budgeting for the Summer Session. Among 
those for which faculty and administration have particular concerns are the 
following: 

Maximums on salaries-Because of limited funding, the Summer Session 
has historically had a maximum limit on salaries paid for instruction in the 
summer. In the summer of 1976, this maximum will be $3,000 for faculty 
members teaching a full load in the single term. This means that senior 
faculty are disadvantaged in teaching for the Summer Session. 
Contributions to retirement-No contributions toward retirement are 
provided on salaries earned for teaching in the Summer Session. This is 
an obvious inequity. 
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Payment for administration-With but a limited number of exceptions, no 
funds are available to department heads for their administrative services 
in the summer. Virtually all hold B appointments. However, their services 
are required during the summer. Again, there is an obvious inequity. 
Supplies, expense, and equipment-The Summer Session is able to make 
but a modest allocation to supplies, expense, and equipment for depart
ments in the summer. There is need to supplement these limited funds. 

In recent years the University Committee on Summer Sessions has gone on 
record declaring these deficiencies, in the order presented above, to be the 
priorities for additional funding for Summer Session. This year the committee 
chairman suggested that payment for administration may be an especially acute 
problem. The committee asked Dr. Thompson to take this matter under advise
ment. The consensus was that Summer Session should be prepared to support the 
true administrative costs at the department level of the Summer Session instruc
tional program. 

III. Geography Department Pilot Program. The Committee gave its full support 
to the pilot program in the Department of Geography to develop a curriculum 
which spans CLA, CEE and SS. This pilot program has now been approved by all 
units. 

IV. Administrative and Budgetary Alternatives. In considering administrative 
and budgetary arrangements, the Committee has worked with four strategies, 
each with a number of possible variations: 

Strategy One: Under this strategy administrative responsibility for the 
summer program directed towards regular academic year students would be 
turned over to the unit responsible for instruction, that is, normally to the 
department, perhaps with some involvement of the college to which the depart
ment belongs. Under this strategy a department would plan its summer program as 
an integral part of its total offerings. The composition of the department staff 
would be determined not only by the needs of the regular academic year program 
but by the needs of the total four quarter program. Faculty members might be 
offered the option of teaching for a full four-quarter year or of taking one of the 
four quarters off. A B-appointment could thus involve a summer quarter plus two 
other quarters as well as the present fall, winter, spring sequence. Students could 
plan their programs on the basis of offerings provided through the four quarters or 
on the basis of any combination of three quarters. The present Summer Session 
administration would not need to be involved in the planning of the summer 
quarter as far as regular academic year students were concerned but would, if 
retained at all, deal exclusively with "Summer Session only" students and/or 
offerings. (Of course, "Summer Session only" students and "Summer Session 
only" offerings are not synonymous.) 

Budgetarily this strategy means that funding for the part of the summer 
program directed towards regular academic year students, that is, the fourth 
quarter, would be built into departmental budgets. The same salary rates would 
obtain for the fourth quarter as for the present regular academic year quarters. 
Students would be charged the same tuition for attendance in Summer Session as 
for attendance in the present regular quarters. Departments would be provided 
with 0100 funding for their summer activities, and tuition income from students in 
the summer quarter would be handled by the University in the same way as tuition 
for the other quarters. 

Any special summer offerings cou Id continue to be handled as under the 
present system, that is, funding could come from a combination of tuition income 
and special grants, and possibly from a legislative special for such activities. 

The fringe benefits for faculty teaching in the fourth quarter would be the 
same as for faculty teaching during the present regular academic year. 
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Strategy Two: Administratively this strategy would be similar to Strategy One 
in that the responsibility for planning the summer program for regular academic 
year students would be handed over entirely to departments while special summer 
activities mayor may not continue to be handled by a central Summer Session 
adm inistration. However, the summer activities of the department would be 
different from those of the regular academic year in that a special amount for 
summer activities would be defined in the budget. Departments would not be 
expected to spread a single budget over a four quarter sequence. While also 
under this strategy departments may be able to give certain faculty members the 
option of teaching in the summer rather than during one of the regular academic 
year quarters, or to teach during all four quarters, these opportunities would be 
limited by the size of the special Summer Session budget. 

The main difference between Stragegy One and Strategy Two is budgetary. 
No add it ion to the 0100 budget of the department wou Id be made for summer 
activities but rather departments would be assigned a proportional share of the 
anticipated tuition income for Summer Session and a proportion of any legislative 
special funding for summer activities for regular academic year students. The size 
of the funding to be assigned to each department would be determined by a 
formula, perhaps based either on the number of student credit hours normally 
produced by a department's summer offerings or on the number of courses offered 
in the summer. Under this strategy it mayor may not be possible to provide the 
same salaries and fringe benefits for Summer Session as for the regular academic 
year. 

Strategy Three: Administratively, this strategy means that the summer 
activities for regular academic year students would be carried out under the 
supervision of a special Summer Session administration as at present. Depart
ments would thus continue to compete for summer offerings with each other. 
Budgetarily this strategy differs from the current situation in that Summer Session 
would not be directly dependent on tuition income to the extent that is now the 
case. Funding would be provided either as a regular 0100 budget or as a 
legislative special designed to guarantee a certain level of activity (and perhaps 
make it possible to offer the same salaries and fringe benefits to faculty teaching 
in the summer as during the regular academic year.) 

Strategy Four: Administratively the same arrangements would obtain as 
under Strategy Three. Budgetarily the current arrangements would remain in 
effect, that is, Summer Session would be dependent on tuition income and on a 
legislative special. Special salary rates would, as under the current system, be in 
effect for summer teaching and no fringe benefits would be paid. 

It is quite clear that Strategies One and Three discussed above would require 
a rather major infusion of state funds in order to bring summer salaries to the level 
of regular academic year salaries. Under Strategy Two the question of salary 
equalization for summer teaching is left open, while the current system is 
preserved under Strategy Four. 

At this stage, the Committee is not prepared to recommend any major 
changes for the 1977-79 biennium. Further discussion in bodies with responsibili
ties broader than those of the Committee on Summer Sessions will be required 
since several of the questions involve other units in the University. 
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FIGURE 1. TOTAL SUMMER SESSION ENROLLMENT 
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TABLE I. CREDIT HOURS GENERATED, BY COURSE LEVELS AND MAJOR 
ACADEMIC UNITS, SUMMER SESSIONS 1974 AND 1975 

1-000 3-000 5-000 8-000 Total 

Ag 1974 421 405 559 30 1415 
1975 405 425 862 32 1724 
% Change - 3.80 + 4.94 + 54.20 + 6.67 +21.84 

CBS 1974 1015 1524 1766 89 4394 
1975 1415 1967 1523 178 5083 
% Change + 39.41 +29.07 -13.76 +100.00 + 15.68 

BA 1974 1792 5643 1112 1003 9550 
1975 1524 6369 1364 1276 10533 
% Change -14.96 + 12.87 +22.66 +27.22 + 10.29 

Educ 1974 755 2881 18357 2491 24484 
1975 763 3422 19470 2562 26217 
% Change + 1.06 + 18.78 + 6.06 + 2.85 + 7.08 

For 1974 954 125 16 1095 
1975 889 80 19 988 
% Change - 7.31 -36.00 +18.75 - 9.77 

GC 1974 3507 260 3767 
1975 4131 370 4501 
% Change +17.79 +42.31 + 19.49 

HE 1974 188 126 701 46 1061 
1975 184 191 671 21 1067 
% Change - 2.13 + 51.59 - 4.28 -54.35 + .57 

CLA 1974 21442 16302 18356 2004 58104 
1975 23843 17776 18214 2495 62328 
% Change + 11.20 + 9.04 - .77 +24.50 + 7.27 

IT 1974 9646 4996 3093 37 17772 
1975 12191 6002 3704 66 21963 
% Change +26.38 +20.14 +19.75 +78.38 +23.58 

UMD 1974 4341 4442 5941 1384 16108 
1975 5143 4423 6297 636 16499 
% Change + 18.48 - .43 +5.99 -54.05 +2.43 

UMM 1974 519 644 1163 
1975 447 615 1062 
% Change -13.87 -4.50 -8.68 

Hlth 1974 750 16563 10602 27915 
Sci 1975 447 15873 11483 27803 

% Change -40.40 -4.17 +8.31 -.40 

Misc 1974 59 342 500 61 962 
Depts 1975 115 243 517 102 977 

% Change +94.92 - 28.95 +3.40 +67.21 +1.56 

Total 1974 43685 39269 67073 17763 167790 
1975 50161 43139 68575 18870 180745 
% Change + 14.82 +9.86 +2.24 +6.23 +7.72 

GEORGE RAPP, JR. 
Chairman 

Accepted 
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XII. ANNUAL REPORT, ALL-UNIVERSITY HONORS COMMITTEE 
Reported for Information 

The All-University Honors Committee met three times during the academic 
year 1975-76, on December 3, 1975, February 12, 1976, and May 6, 1976. In the first 
two meetings two recommendations for Alumni Service Awards and 21 recommen
dations for Outstanding Achievement Awards were approved. Also recommended 
in the first two meetings were the following changes in names of buildings or 
facilities: "Entomology, Fisheries and Wildlife," St. Paul Campus, to "Hodson 
Hall" in honor of Alexander Hodson, and "Research and Education Building," at 
the Arboretum, to "Snyder Hall" in honor of Leon Snyder. All of the above 
committee recommendations have been acted upon favorably by the Board of 
Regents. 

At the May 6 meeting the comm ittee acted favorably on two recommendations 
for Outstanding Achievement Awards and the naming of a facility. These recom
mendations have been sent to the Administration for consideration and action. 

ALFRED O. C. NIER 
Chairman 

Accepted 

XIII. ANNUAL REPORT, UNIVERSITY COMMITTEE ON 
EXTENSION AND COMMUNITY PROGRAMS 

Reported for Information 

Under date of April 10, 1975, Arthur Naftalin, Chairperson of the Senate 
Committee on Extension and Community Programs, submitted a report for the 
committee reviewing its work for that year. The essence of this report was that the 
problems and concerns of continuing education and community programs re
quired that a major study of those problems and concerns needed to be 
undertaken, and that the scope of such an undertaking would require more time, 
effort, and staff work than a faculty committee could provide. It was, therefore, the 
recommendation that "a comprehensive study should be undertaken, authorized 
at the highest level by the Regents and the President of the University" to explore 
and make recommendations in the area of continuing education and lifelong 
learning in accordance with the Mission Statement of March 7, 1975. • 

The recommendation of last year's committee (1974-75) was followed, and 
beginning fall, 1975, a committee was created by the president to explore the area 
to be studied and to establish a plan or framework within which the Task Force 
should proceed. This committee was headed by Vice President Linck who, in turn, 
kept the chairman of the Senate Committee on Extension and Community 
Programs advised of the progress being made. 

The Chairman of the Senate Committee did not call any meetings of the 
committee until Spring quarter, 1976, or until such time as the planning committee 
had completed its assignment and the permanent Outreach Study Group had been 
created. During this quarter (Spring 1976) the Senate Committee on Extension and 
Community Programs has held two meetings. The first one was held April 6 when 
Associate Vice President Linck presented a paper outlining a working plan and 
time line for the permanent University Outreach Study Group. The second meeting 
was held April 28th to provide an opportunity for committee members to study and 
react to the proposal as outlined by Associate Vice President Linck. The reaction 
of the committee was generally favorable. Professor F. T. Benson, Staff person for 
the Study Group, indicated that the first meeting of the Study Group had been held 
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and it was off to an auspicious beginning and hopes to have an interim report 
ready for review by UCECP, SCC, SCRAP, SCEP, and CAO by late Mayor early 
June. This report will be transmitted to the President July, 1976. Staff work will 
continue through Summer 1976 to prepare a draft of the Prelim inary Report for the 
1977 Legislature. 

The Senate Committee on Extension and Community Programs will be 
represented on the Study Group by its chairman to provide continuing liaison 
between the two bodies. The Senate Committee will be the primary agency for 
reacting and responding to the Study Group as it pursues its effort to carry out the 
assignment initiated by the Senate Committee in its final report of 1975. 

COMMITTEE MEMBERSHIPS 1975-1976 

Faculty and Administration 
Roland Abraham Virginia Gray 
Bruce Burnes Forrest Harris, Chm. 
Shirley Clark Joan Leigh 
Kenneth Egertson Fred Lukermann 
Betty Girling Don Woods 

Students 
James Elder 
Duane Gallas 
Tracy Engstrand 

Randall Nipper 
Betty Ann Danielson 

Harold Miller 
Morris Nicholson 
Anna Stensland 
John Verby 

FORREST J. HARRIS 
Chairperson 

Accepted 

XIV. ANNUAL REPORT OF THE SENATE COMMITTEE 
ON RESEARCH AND PLANNING 

Reported for Information 

During the current academic year the Senate Committee on Resources 
and Planning (SCRAP) was involved in the following activities: 

1. Discussion and input into the revised duties and responsibilities of 
SCRAP proposed by a special task force of the Committee on Senate 
Comm ittees. 

2. SCRAP and the Senate Committee on Educational Policy (SCEP) de
veloped a new system of communication and interaction by exchange 
of minutes and having a representative from SCEP participate in SCRAP 
meetings. 

3. Review and discussion of the annual budget preparation, led by Mr. 
Chester Grygar, University Budget Officer. 

4. Review and discussion of the planning process carried out in Central 
Administration, led by Vice-President Albert Linck. 

5. Input into and knowledge regarding the Planning Council deliberations 
by way of SCRAP's representative, Professor Fred Lukermann. 

6. Input and knowledge regarding the activities of the University Com
mittee on the Legislative Request and Budget Review by way of SCRAP's 
representatives, Professor Fred Lukermann and Mr. Frank Seidel (stu
dent member). 
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7. Input and knowledge regarding the activities of the special Task Force 
on Student Access by way of SCRAP's representative, Professor Leon 
Green. 

8. Review and comment in conjunction with SCEP and the Facilitative 
Committee of the document "Rising and Falling Enrollments A Proposed 
University Position" prepared by Vice President Kegler and his staff. 

9. Preparation of a section on the University's planning process for the 
North Central Association's Decennial Accreditation Review of the Uni
versity. Also, participation in the section of the decennial report prepared 
by the Facilitative Committee. 

10. Review and discussion of Physical Planning for the University, led by 
Mr. Clinton Hewitt, Assistant Vice-President for Physical Planning and 
Professor Fred Lukermann, member of the Advisory Committee on the 
Minneapolis Campus Development Planning. 

XV. OLD BUSINESS 

MARY E. DEMPSEY 
Chairperson 

Accepted 

The chairman of the Senate Committee on Faculty Affairs explained that that 
committee's annual report would be submitted to the Senate at the fall meeting 
and that committee activities would be reported in the next SCFA Newsletter. 

XVI. NEW BUSINESS 

None. 

XVII. QUESTIONS TO ADMINISTRATORS 

What can and should the University do to protect freedom of speech for 
everyone on the campus? 

See Abstract for summary of discussion. 
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XVIII. TRIBUTE TO DECEASED FACUL TV MEMBERS 

DR. LOUIE T. AUSTIN 
1891-1976 

Dr. Louie T. Austin, emeritus professor of dentistry, Mayo Graduate School of 
Medicine, died March 6, 1976, at the age of 84. 

Dr. Austin was born in Madel ia, Minnesota, April 11, 1891. He received the 
degree of doctor of dental surgery from the University of Minnesota in 1912 and 
returned to Madelia where he practiced until 1917. He served with the Dental 
Corps of the Army from 1917 to 1919. Dr. Austin joined the Mayo Clinic staff in 
1919 as a consultant in the Department of Dentistry and was head of that 
department from 1938 to 1951. By 1949 he had advanced to the academic rank of 
professor. He retired in 1956. 

Dr. Austin's contributions to the literature of his specialty included papers 
which related conditions of the teeth and jaws to systemic diseases, and in 1951 
an exhibit, "Dental Roentgenologic Manifestations in Systemic Disease," pre
pared with Drs. E. C. Stafne and S. A. Lovestedt, received an award, magna cum 
laude, from the Radiologic Society of North America. In 1963 he received an 
Outstanding Achievement Award from the University of Minnesota for "high 
eminence and distinction in the field of dentistry." 

H is two sons, Dr. John C. Austin and Dr. L. Thomas Austin, both completed 
residencies in oral surgery at the Mayo Graduate School and practice in St. Paul. 
There are twenty-two grandchildren and five great-grandchildren. A daughter, 
Mrs. John A. Tweedy, died in 1945 and Mrs. Austin died in 1966. 

DR. MARK D. CLOUTIER 
1935-1976 

Dr. Mark D. Cloutier, assistant professor of pediatrics, Mayo Medical School, 
died on January 13, 1976. 

Dr. Cloutier was born on December 24, 1935, at Stoneham, Massachusetts. He 
received the B.A. degree cum laude from Dartmouth College in 1957 and attended 
Dartmouth Medical School from 1956 to 1958. He received the M.D. degree in 1960 
from Harvard University. After internship and a year's residency at Mary Hitchcock 
Hospital, Hanover, New Hampshire, Dr. Cloutier entered the Mayo Graduate 
School of Medicine in 1964 as a resident in pediatrics. He was appointed to the 
Mayo Clinic staff in 1968 as a consultant in pediatrics. His major research interest 
was pediatric endocrinology and diabetes. 

Surviving are his widow; two daughters, Leslie and Kristen; a stepdaughter, 
Kathi; and three stepsons, Mark, Christopher, and Matthew. 

DR. NORMAN M. KEITH 
1885-1976 

Dr. Norman M. Keith, emeritus professor of medicine, Mayo Graduate School 
of Medicine, died February 5, 1976. 

Dr. Keith was born in Toronto, Ontario, Canada, on June 8, 1885. He received 
the B.A. degree in 1908 from the University of Toronto and the M.D. degree in 1911 
from Johns Hopkins University. He served with the Royal Army Medical Crops from 
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1916to 1919 and was assigned to research laboratories in France. Dr. Keith came 
to the Mayo CI inic in 1920 as an assistant to Dr. Leonard G. Rowntree, a pioneer in 
clinical research at Mayo. He was named head of a section of medicine in 1923. He 
became a senior consultant in 1936 and retired in 1950. Dr. Keith was recognized 
as an authority on diseases of the kidneys, heart, and circulatory system and car
ried out research related to these conditions throughout his career. 

Survivors include a son, A. M. Keith of Rochester; and two daughters, Mrs. 
Thomas Kling of Orinda, California, and Mrs. W. C. Shands of Jackson, Missis
sippi. Mrs. Keith died in 1969. 

DR. JOSEPH T. KING 
1896-1976 

Joseph Thomas King was born in Masonville, Iowa, on March 13, 1896, and 
died in Minneapolis, Minnesota, on March 24, 1976. He was a part of the University 
of Minnesota community as a student and staff member for more than half of a 
century. He earned the Bachelor's, Master's, Ph.D., and M.D. degrees from this 
institution and was a member of the faculty for 38 years. 

Dr. King was a devoted scholar and teacher, modest to a fault, who devoted 
his life to the pursuit of promoting useful knowledge. He began his scientific 
career under the tutelage of Professor Hal Downey, who instilled in him the genius 
for meticulous attention to detail which characterized his entire scientific life. Dr. 
King became the first expert at the University of Minnesota in the field of tissue 
culture, and moved into cancer research before it was a popular field. He also 
began the first serious studies of the biochemistry, physiology, nutrition, and 
pathologic morphology of the aging process at this University. He did not publish 
profusely, but each of his papers in the scientific literature gave evidence of his 
devotion to verified objective facl. 

No one on the staff of the Department of Physiology was more solicitous of his 
students' welfare. During the lean years of the Great Depression, no one accepted 
teaching responsibilities more cheerfully than Dr. King did. There are surely 
thousands of students who remember him with gratitude, and his colleagues of a 
half-century mourn his loss. 

Would that every academician had the modesty, the integrity in scholarship, 
and the devotion to instruction of a high order that Joseph T. King exemplified 
during his lifetime. 

DR. JAMES C. MASSON 
1881-1975 

Dr. James C. Masson, emeritus professor of surgery, Mayo Graduate School 
of Medicine, died December 7, 1975. 

Dr. Masson was born at Owen Sound, Ontario, Canada, August 27, 1881. He 
received the bachelor of medicine degree from the University of Toronto in 1906. 
After internship at Toronto Hospital for Sick Children, Toronto General Hospital, 
and Manhattan Maternity Hospital, Dr. Masson practiced general surgery at 
Dunnville, Ontario, from 1909 to 1912. He became an intern at SI. Marys Hospital, 
Rochester, in 1912. He was first assistant in surgery from 1913 to 1915 and was 
then appointed head of a section of surgery in the Mayo Clinic. In 1935 he was 
named chief of the surgical staff. His field of practice was general surgery but 
eventually his major interest became gynecolog ic surgery. He retired in 1949. 

Dr. Masson was certified by the American Board of Surgery at its founding in 
1937. He was a fellow of the American College of Surgeons and a member of 
a number of surgical, medical, and gynecologic societies. In 1938 he was elected 
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president of the Interurban Surgical Society. In 1940 and 1951 he served as 
president of the Minnesota Society of Obstetrics and Gynecology. In 1944 he was 
named president of the Western Surgical Association. 

Surviving are his widow, the former Mrs. Ruth Charlton Mitchell. His first 
marriage was to the former Alice Knowles, who died in 1950. Two sons and a 
dauthter of this marriage survive. They are Dr. James K. Masson, consultant in 
plastic surgery, Mayo Clinic; Stanley Masson, Winter Park, Florida; and Mrs. H. J. 
Copeland, Charlotte, North Carolina. 

DR. FREDERICK P. MOERSCH 
1889-1975 

Dr. Frederick P. Moersch, 86, emeritus professor of neurology, Mayo Gradu
ate School of Medicine, died December 28,1975, at Fort Lauderdale, Florida. 

Dr. Moersch was born March 28, 1889, in St. Paul. He received both the B.S. 
(1911) and M.D. (1913) degrees from the University of Minnesota. After interning at 
the University of Minnesota Hospitals he practiced neurology and psychiatry in 
Minneapolis from 1914 to 1915 and was a clinical assistant in these fields at the 
University of Minnesota Medical School. He served with the Medical Corps, USA, 
from 1917 to 1919, and was an assistant at the Psychopathic Hospital, Ann Arbor, 
Michigan, in 1919 and 1920. Dr. Moersch came to Mayo Clinic in 1920 as an 
assistant in neurology and in 1921 was appointed to the staff as a consultant in the 
Department of Neurology. From 1947 to 1950 he was head of one of the sections in 
the department. Dr. Moersch was recognized as an outstanding authority in the 
diagnosis and treatment of neurologic disturbances. He retired in 1956. 

Certified by the American Board of Psychiatry and Neurology in 1935, he 
became a director of the board in 1948 and served as a representative of the 
Section on Nervous and Mental Diseases of the American Medical Association 
(AMA). In 1955 he was elected president of the board. He served from 1947 to 1950 
as secretary, and in 1951 as chairman, of the Section on Nervous and Mental 
Diseases of the AMA. He was a member of the council of the American Psychiatric 
Association from 1944 to 1949 and in 1952 was elected vice president of the 
American Neurologic Association. 

Following retirement Dr. and Mrs. Moersch moved to Fort Lauderdale, 
Florida. There Dr. Moersch helped organize the Association of Retired Doctors of 
Medicine of Broward County, Florida, and was elected its president in 1964. 

Surviving are Mrs. Moersch; a son, Dr. Robert Moersch of Fort Lauderdale; a 
daughter, Mrs. George Pratt, Rhinelander, Wisconsin; and a brother, Dr. H. J. 
Moersch, emeritus Mayo Clinic physician. 

ADJOURN 

The University Senate was adjourned. 
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Appendix 1 
ATTENDANCE OF ELECTED MEMBERS 

1975-76 

The University Senate held four meetings during the 1975-76 academic year. 

ELECTED FACULTY 

Abul-Hajj, Yusuf ........................... . 
Adams, Russell S ........................... . 
Ahern, Wilbert....... . .................. . 
Alexander, John ........................... . 
Allred, Evan ............................... . 
Anderson, John S ........................... . 
Anderson, Sabra S .......................... . 
Bacig, Thomas ............................. . 
Bagley, Ayers .............................. . 
Baker, Donald G ............................ . 
Bales, Kent. . . . . . . . . . . . . . . . . . . . . ........ . 
Barber, Donald ............................ . 
Bayman, Benjamin ......................... . 
Bear, W. Forrest. ................... . 
Beck, Robert .............................. . 
Berglund, Duane ........................ . 
Berman, Hyman ............................ . 
Berninghausen, David K ..................... . 
Berrisford, Paul ............... . 
Berry, Donald. . . . . . . . . . . . . ......... . 
Blake, George........... . ...... . 
Boen, James .............................. . 
Boman, Thomas C ........... . 
Boyd, Landis ...... . 
Brasted, Robert. . 
Brown, David M .. 
Burgstahler, Sylvan. 
Busch, Robert. 
Caldwell, Elwood. 
Carlson, Harley C .. 
Carter, Clarence .. 
Cavert, H. Mead. 
Chase, Harold ... 
Clayton, Thomas S .. 
Cole, Theodore M .. 
Collins, W. Andrew .. 
Corcoran, Mary. 
Courant, Hans W. J.. . ........ . 
Crawford, Dean A ................ . 
Dahler, John S ................... . 
Deroos, Roger. . .............. . 
Doyle, Margaret. ................ . 
Dworkin, Martin. 
Eaton, Marcia ............. . 
Edstrom, Ronald D .. 
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Notified Clerk of 
Nonattendance or 

Attended Alternate Attended 

3 0 
2 2 
2 1 
3 0 
3 0 
4 0 
1 0 
2 0 
1 2 
1 1 
3 0 
4 0 
3 0 
2 2 
4 0 
2 2 
0 2 
1 2 
2 1 
2 0 
4 0 
1 0 
3 0 
2 2 
3 1 
1 0 
4 0 
2 1 
4 0 
2 0 
4 0 
2 1 
1 0 
1 3 
0 2 
4 0 
0 4 
4 0 
3 0 
3 1 
2 1 
2 2 
2 1 
4 0 
1 1 



Egeland, Byron ............................ . 
Egertson, Kenneth E ........................ . 
Evans, Robert ............................. . 
Fenton, Eleanor ............................ . 
Foster, Edward ............................ . 
Franklin, Ernie ............................. . 
Freeh, LaVern ............................. . 
Freeman, Alan D ............................ . 
Gallagher, Natalie .......................... . 
Garmezy, Norman .......................... . 
Garner, Shirley ............................ . 
Gasiorowicz, Stephen ....................... . 
Gertjejansen, Roland 0 ...................... . 
Gillmor, Donald ............................ . 
Goldstein, Sheldon ......................... . 
Goodman, Lawrence ........................ . 
Green, Leon W ............................. . 
Gremmels, James .......................... . 
Griffin, Edward ............................ . 
Hafner, Jack ............................... . 
Hallgren, Alvin ............................. . 
Hanna, Patrick ............................. . 
Harein, Phillip ............................. . 
Harmon, Craig ............................. . 
Hartup, Willard ............................ . 
Heller, Walter W ............................ . 
Heneman, Herbert G ........................ . 
Hinding, Andrea ........................... . 
Hirsh, Merle ............................... . 
Hobbie, Russell ............................ . 
Holum, Katherine .......................... . 
Johnson, Donald W ......................... . 
Johnson, Herbert W ......................... . 
Johnson, Joann M .......................... . 
Jordan, Richard C .......................... . 
Kennedy, Bill .............................. . 
Kjervik, Diane ............................. . 
Krislov, Samuel ............................ . 
Krogstad, Blanchard 0 ...................... . 
Kroll, Patrick .............................. . 
Kumar, K. S. P .............................. . 
Lambert, Robert F .......................... . 
Lassman, Frank ............................ . 
Levitt, Seymour ............................ . 
Livingston, Ellis ............................ . 
Lofquist, Lloyd ............................. . 
Lukermann, Fred E .......................... . 
Lykken, David T ............................ . 
Macy, Janet K .............................. . 
Martens, Leslie ............................ . 
Mason, Homer Eugene ...................... . 
Masters, Mary Jayne .............. '" ....... . 
Mather, George... . . . . . . . . . . . ...... . 
Matson, Harold ............................ . 
McLaughlin, Charles. . . . . . . . . . . ......... . 
McNally, Sheila ............ . 
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1 
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Miller, Gerald .............................. . 
Moen, Norman W ........................... . 
Moller, Karlind ............................. . 
Mooney, Harold M .......................... . 
Morris, C. Robert ........................... . 
Moss, Jerome ............................. . 
Munson, Shirley ............................ . 
Murphy, Paul .............................. . 
Murthy, V. Rama ........................... . 
Nash, Katherine ............................ . 
Nelson, Marion J ........................... . 
Ojakangas, Richard ........................ . 
Paradise, Bill .............................. . 
Patermann, Maria .......................... . 
Petersen, Allan ............................ . 
Plunkett, Robert ............................ . 
Pohtilla, James F ........................... . 
Pratt, Douglas C ............................ . 
Ranz, William E ............................ . 
Rausch, Verna ............................. . 
Raymond, Robert ........................... . 
Riedel, Johannes ........................... . 
Robinett, Betty W ........................... . 
Rubenstein, Irwin .......................... . 
Scarr-Salapatek, Sandra .................... . 
Schofield, Will iam .......................... . 
Schroeder, Fred E .......................... . 
Scott, Thomas M ............................ . 
Shepherd W. G ............................. . 
Shideman, Frederick ........................ . 
Sime, Alice Marilyn ......................... . 
Soulen, Thomas ............................ . 
Sprad ley, Barbara .......................... . 
Spring, W. D ............................... . 
Stockdale, Will iam ......................... . 
Stushnoff, Cecil ............................ . 
Stuthman, Deon ............................ . 
Stymiest, Clair ............................. . 
Sullivan, Constance ........................ . 
Swanson, Harold B .......................... . 
Thompson, David W ......................... . 
Thompson, Larry C .......................... . 
Tracy, James .............................. . 
Verrill, John E .............................. . 
Webb, John W ..................... . 
Weckwerth, Vernon .................. . 
Weeks, Richard E .......... . 
Weiss, Gerhard......... . ......... . 
Wertz, John E.. . . . . . . . . . . . ............... . 
Weyhmann, Walter V.. . ........ . 
Whitman, Andrew ... . 
Williams, Howard .. . 
Wilsman, Norman .. . 
Witzig, Frederick T .. 
Zaidi, Mahmood. 
Zimmerman, Kenneth ........ . 
Zottola, Edmund A ... 
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3 0 
2 0 
3 1 
2 0 
4 0 
1 1 
4 0 
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0 2 
3 1 
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1 1 
3 0 
2 1 
3 0 
4 0 
3 0 
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3 0 
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4 0 
3 1 
1 3 
3 1 
3 0 
2 1 
3 1 
3 1 
3 1 
4 0 
3 1 
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4 0 
2 0 
2 0 
2 2 
3 0 
4 0 
3 1 
3 0 
3 0 
2 0 
3 0 
2 0 
4 0 
2 1 
4 0 
3 0 
4 0 
2 2 
2 0 
4 0 
0 2 
3 1 
2 1 
1 0 



CONSULTATIVE COMMITTEE 

Aris, Rutherford. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 
Barber, Laird............................... 4 
Glick, Wendell............. ..... ... ......... 3 
Keller, Kenneth............................. 4 
Murphy, Paul L. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 
Rasmusson, Donald......................... 2 
Reisman, Leon ............................. . 
Stuhler, Barbara............................ 4 
Watson, Dennis............................. 4 
Shapiro, George (ex officio). . . . . . . . . . . . . . . . . . . 3 

ELECTED STUDENTS 

Anderson, Beverly .......................... . 
Anderson, David ........................... . 
Bai ley, Beverly ............................. . 
Barbe, Greg ............................... . 
Bartholomew, Carolyn ...................... . 
Behl, Jody ................................ . 
Berman, Beth .............................. . 
Bland, David .............................. . 
Brajdich, AI ............................... . 
Bufkin, Mark .............................. . 
Buhler, David .............................. . 
Cam banes, George ......................... . 
Cameron, Peter ............................ . 
Carlson, Steve ............................. . 
Charnley, Susan ........................... . 
Cheney, Debby ............................ . 
Chesnutt, Malcolm ......................... . 
Cole, Amy ............... , ................. , 
Colebank, Bruce ........................... . 
Cooper, Dennis ............................ . 
Degroot, Ann .............................. . 
Digman, John .............................. . 
Donlin, Janet. ............................. . 
Driscoll, Jim ............................... . 
Eckerline, Mark ............................ . 
Edelstein, Dave ............................ . 
Engstrand, Gary ........................... . 
Erkel, Susan ............................... . 
Estoma, Mike .............................. . 
Fairbanks, Tom ............................ . 
Fellows, Roger. . . . . . . . . . ............... . 
Flakne, Brian. . . . . . . . . . . . . .. . ............. . 
Hogan, Dennis ........................ , .... . 
Hollenhorst, Tom. . ........ . 
Houpt, Diane ......... . 
Hulkonen, Charles. . . . . . . ......... . 
Humphrey, Leona..... . .............. . 
lise, Judy ................................. . 
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Iverson, Jerry .............................. . 
Janni, Kevin ............................... . 
Johnson, Joann ............................ . 
Johnson, Michael .......................... . 
Korsch, Charles ............................ . 
Koste, Louise .............................. . 
Lackner, Pam .............................. . 
Lazarow, Michael .......................... . 
Lee, Robert ............................... . 
Lenander, David ........................... . 
Lewis, Harriet ............................. . 
Lewis, Wendy .............................. . 
Lutze, Beth ................................ . 
Malter, Mike ............................... . 
May, J. Eugene ........................... . 
Morrison, Steve ............................ . 
Moser, Mary ............................... . 
O'Brien, Susan ............................. . 
Olsen, Karen .............................. . 
Opperman, Fane ........................... . 
Padilla, Jose .............................. . 
Pederson, Gary ............................ . 
Peterson, Wayne ........................... . 
Plunkett, Richard ........................... . 
Poroye, Toyo .............................. . 
Renz, Lynne ............................... . 
Roberts, John ............................. . 
Roo~~ H~~ ............................. . 
Ryan, Phil ................................. . 
Schee, Marta .............................. . 
Schmidt, Gregg ............................ . 
Schwingler, Dawn .......................... . 
Shobowale, Lekon .......................... . 
Skarp, Bonnie ............................. . 
Smits, Willi ...................... '" ....... . 
Solberg, Dave ............................. . 
Stavo~ Jim ................................ . 
Stein, Shelley .............................. . 
Torgeson, Kristine .......................... . 
Tsang, K. Roger ............................ . 
Tufvander, Karen ........................... . 
Unger, Mike ............................... . 
Wacker, Karen ............................. . 
Wallace, Cole .............................. . 
Wedin, Todd ............................... . 
Wegerson, Kristan .......................... . 
Weir, Dan ................................. . 
Werb, William ............................. . 
Wilson, Gary .............................. . 
Zohlmann, Robert .......................... . 
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CONSULTATIVE COMMITTEE 

Ciabattari, John. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 
Dailey, Norman............................. 3 
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English, Mark ..................... , ........ , 
Fairbanks, Tom ............................ . 
Goertz, Roxanne ........................... . 
Hastings, John ............................. . 
March, Barbara-Ann ........................ . 
Marsden, Rick ............................. .. 
Unger, Mike ............................... . 

*removed for neglect of Senate meeting 
"removed for neglect of TCSA meeting 

*. *to become Consultative Committee member 
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Appendix 2 
ABSTRACT OF DISCUSSION 

The meeting was called to order at 3:15 p.m. by President C. Peter Magrath in 
Nicholson Hall auditorium. Duluth, Morris, and Waseca were linked by telephone. 
Minutes for the April meeting were approved. Membership lists for Senate and 
University Committees for next year were approved following a plea by Kathy 
Hoelmer , Waseca faculty alternate, for faculty representation from Waseca on 
those committees. She said Waseca had achieved its status 6 years ago, and that 
its recognition was overdue. 

University-Sponsored Educational Materials POlicy-Peter Roll, special as
sistant, academic administration, summarized changes that were incorporated in 
the rewriting of the 1967 policy on University-sponsored educational materials. 
The revisions had been drawn up by a committee over a period of 2 years in an 
effort to simplify and clarify the policy on the basis of 6 to 7 years of experience, he 
said. Section 1 was much shorter; Section 2 included a new section, definitions; 
Section 3-D assigned specific responsibility to the Academic Vice President to 
inform the University community of changes in the policy or in significant 
interpretations; Section 3-F established a means of resolving disputes; Section 
8-C, responsibilities of the author, was new; and Section 8-0 included a new 
provision, establishing liability where there has been misrepresentation by the 
author. There were no questions, and the policy was approved. 

Agreement With University of Turku, Finland-Pat Swan, professor of food 
science and nutrition and chairman of the Educational Policy Committee, re
minded the Senate that all such international agreements would be reviewed by 
next fall, but that in the meantime she wanted approval of the Turku University 
agreement as an expression of a spirit of happy cooperation with that institution. 
She responded to a query about the number of these agreements by saying there 
were three, two of which were inactive, and one proposed, the latter being the 
Chilean agreement that had been tabled by the Council on International Educa
tion. 

Judicial Committee Proceedings-Phyllis Freier, professor of physics and 
chairman of the Judicial Committee, introduced a proposal to ease restrictions on 
releasing information about faculty judicial proceedings providing the identities of 
either party were not revealed. It would provide a useful tool in helping faculty 
members in formulating complaints by providing access to post cases. Charles 
McLaughlin, professor of political science, said he had no quarrel with the idea, 
but he had reservations about releasing neutered facts without Regents' approval. 
Robert Morris, professor of law, said the paragraph was an attempt to give 
publicity to issues and opinions and still respect privacy. He said the intent was to 
preserve anonymity in publicizing principal decisions of prior cases without 
identifying them, and he maintained that under that condition the committee could 
release the findings on its own. David Thompson, professor of theatre arts, asked 
for a higher degree of literary skill to replace the word "neutered." Ms. Freier 
assured him that it was an appropriate legalistic term. Sandra Scarr-Salapatek, 
professor of child development, asked who would determine whether the facts 
were sufficiently neutered. Ms. Freier replied that the provision for requiring legal 
advice on the question of obtaining permission of complainants to issue neutered 
findings would ensure anonymity. She added that she would approve rewording to 
indicate that permission should be obtained from both parties. The recommenda
tion was then approved, with about 10 senators voting "no." 

Committee Annual Reports-Reports were accepted without comment except 
for those of the Consultative Committee and the Extension and Community 
Programs Committee. For the former, Paul Murphy, professor of history and 
committee chairman, reported that his committee had met regularly with the 
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President and that for next year Kenneth Keller, professor of chemical engineer
ing, would serve as chairman with Wendell, Glick, UMD professor of English, as 
associate chairman. On the latter committee report, the President responded to an 
expression of interest in the undertaking of a task force chaired by AI Linck, 
associate vice president for academic affairs, to make a major study of the 
problems and concerns of continuing education and community programs and to 
make recommendations that would be in accordance with the 1975 University 
Mission Statement. The President reported that the recommendations that might 
emerge from the group would take about 6 months to prepare and would come 
back through the Senate structure. 

Faculty Affairs Committee Study-Mahmood Zaidi, professor of industrial 
relations and chairman of the committee, apologized for not having his report 
ready, indicating that data being collected would not be available until May 25. His 
report will be made at the fall meeting of the Senate. The President added that the 
administration had met with the committee on major concerns and that a 
newsletter would be forthcoming later. 

Question of Freedom of Speech on Campus-Andrea Hinding, assistant 
professor and curator, Social Welfare History Archives, had submitted before the 
meeting the question, "What can and should the University do to protect freedom 
of speech for everyone on the campus?" In a recent incident in the Institute of 
Child Development, a presentation by a speaker with highly controversial views 
had been the scene of major disruptive tactics. The President said that everything 
humanly possible had been done to protect the cause of academic freedom. He 
had consulted with Henry Koffler, academic vice president, who said that Willard 
Hartup, professor and director of child development, had indicated that it had 
been difficult to control those disrupting the meeting. A later gathering was held 
where only those with tickets were admitted. He reminded the Senate that the 
University had a stated policy on academic freedom as well as a grievance policy. 

University Calendar-Marion Nelson, professor of art history, asked how the 
work of the Calendar Committee was progressing. It was reported that the 
committee was still studying the various changes that had been proposed and had 
been consulting with several Senate committees as well as the Assembly 
Committee on Student Affairs. The President said he hoped there would be a 
report for the Senate later. 

President's Comments-President Magrath made a brief statement on the 
conclusion of his second year as head of the Senate. He said he appreciated the 
open, candid, and productive relationship he has had with that body and with the 
Consultative Committee. Those contacts have been helpful to him in making 
judgments and in perception, and he said he hoped to build on them. The biennial 
request was now being undertaken and a good deal of administrative work was 
under way with coordination with representatives of the major Senate committees 
on the newly formed Planning Council as well as with the Biennial Request and 
Budget Review Committee. The President closed by extending his best wishes to 
all for a pleasant and productive summer. 

The meeting was adjourned at 4:15 p.m. after the Senate stood in silent 
tribute to deceased faculty members. 
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1976-77 No.1 

UNIVERSITY OF MINNESOTA 

SENATE 

MINUTES 

November 18, 1976 

The first meeting of the University Senate for the year 1976-77 was convened in the 
auditorium of Nicholson Hall on Thursday, November 18, 1976. Coordinate campus 
members were linked by telephone. Checking or signing the roll as present were 136 voting 
members of the faculty, 52 voting members of the student body, 4 members of the Council 
of Academic Officers, and 9 nonmembers. 

President C. Peter Magrath presided. 
The following items were considered, and action was taken as indicated. 

I. MINUTES FOR MAY 20,1976 
Reported for Action (5 minutes) 

II. OFFICERS OF THE UNIVERSITY SENATE 
Reported for Action (5 minutes) 

Approved 

The chairnian of the University Senate has designated the following as officers for 
1976-77: 

Parliamentarian-James E. Connolly 
Abstractor and Clerk-Marilee Ward 

III. SCHEDULED MEETINGS DURING 1976-77 
Reported for Information 

UNIVERSITY SENATE 
November 18, 1976 
March 3, 1977 
April 21, 1977 
May 26,1977 

TWIN CITIES ASSEMBL Y 
October 21, 1976 
February 3, 1977 
April 28, 1977 

All meetings are scheduled at 3:15 p.m. in Nicholson Hall auditorium. 

Approved 



IV. SENATE AND UNIVERSITY COMMITTEES 
Reported for Action (15 minutes) 

SENATE COMMITTEE ON ACADEMIC STANDING & RELATIONS: Students: Michael 
Boosalis, Rick Casey, Keith Cook, Carl Grimsby, Jeffrey Sha. 

UNIVERSITY COMMITTEE ON ALL-UNIVERSITY HONORS: Add Vincent Bilotta (ex 
officio), and Edward Cowles. Students: Nancy Nimlos, John Weis, William Werb. Alumni: 
Gladys Sinclair Brooks, John Finnegan, Gerald Friedell, Viola Hoffman Hymes, James 
Shannon. 

UNIVERSITY COMMITTEE ON BUSINESS AND RULES: Add William Schofield (replaces 
Joseph Altholz who is on sabbatical). Students: Mark Bufkin, Linda Digby, Abdul Muana 
Ghandi, Dennis Hogan. 

UNIVERSITY COMMITTEE ON BIENNIAL REQUEST & BUDGET REVIEW: Add John 
Leppi (replaces Sandra Scarr-Salapatek), and John Chipman. Students: Charles Otto II, 
Frank Seidel, Edward Wegerson. One to be appointed. 

SENATE COMMITTEE ON EDUCATIONAL POLICY: Add Wilbert Ahern, Robert Brasted, 
Frank Hirschbach, Arnette Mace. Students: Kelly Dunn, Jacqueline Goodwin, Shelli Kari, 
Patricia Rieschl, Edward Wegerson. 

COUNCIL ON LIBERAL EDUCATION: James Werntz (chr.), Frank Benson, Donald Berry, 
Betty Carruth, Shirley Clark (ex officio), Kendall Corbin, Allen Glenn, Nathaniel Hart, 
Gordon Kingston (executive secretary), K.S.P. Kumar, Jerrold Peterson, Roger Stuewer, 
Raymond Willis, Hernan Vidal. Students: Pat Dalquist, Julia Halberg, Peter Rosenbaum. 
Two to be appointed. 

UNIVERSITY COMMITTEE ON EXTENSION AND COMMUNITY PROGRAMS: Add Gary 
Athelstan. Students: Roger Fellows, Beth Kerr, Robert Boniello, Enrique, Serra, Christine 
Steigerwalt. Alumni: Betty Ann Danielson. 

UNIVERSITY COMMITTEE ON COMPUTING FACILITIES: Students: Carol Anndy, 
Thomas Carlson, Scott Costello, Paul Meyer. 

UNIVERSITY COMMITTEE ON INSTRUCTIONAL MATERIALS & MEDIA: Add Robert 
Tennyson, Roger Young. Students: Michelle Matiski, Janice Olsen, Catherine Solheim, 
Bindinganavle Suresh, Joe Wagner. 

UNIVERSITY COMMITTEE ON SUMMER SESSIONS: Students: Kathryn Bauermeister, 
Karen Hawley, Tom Schwebach, Mark Spartz. One to be appointed. 

UNIVERSITY COMMITTEE ON EDUCATIONAL DEVELOPMENT: Add Lewis Levang. 
Students: Daniel Callery, Roger Hagedorn, Michael Hamm, Louis Ling, Ed Wegerson. 

U~RSITY COMMITTEE ON ROTC RELATIONSHIPS: Add Irving Gottesman. Stu
dents: Stephen Carlson, Joseph Lajeunesse, Shawn Maynihan, Richard Rydberg. 

COUNCIL ON INTERNATIONAL EDUCATION: Anne Krueger (chr.), Frank Barnwell, 
Donald Browne (ex officio), Albert Linck (ex officio), Benjamin Liu, Forrest Moore (ex 
officio), Rama Pandey, Philip Porter, Malcolm Purvis, Martin Snoke (ex officio), Nicholas 
Spadaccini, Gordon Swanson, Homer Venters, Colleen Zarich (ex officio). One faculty 
member to be appointed. Students: Jeanne Andre, Diane Conde, Gail Hughes, Greg 
Johnson, Shimon Dolan (Landau), Olga Stavrakas, Enrique Serra. Two to be appointed. 

SENATE COMMITTEE ON FACULTY AFFAIRS: Add John S. Chipman, Ruth Hovde, 
Eloise Jaeger. 

UNIVERSITY COMMITTEE ON TENTURE: Add Ronald Akehurst. Students: Robert Ariel, 
Philip Ryan. 
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UNIVERSITY APPEALS COMMITTEE ON ACADEMIC FREEDOM & RESPONSIBILITY: 
Robert Tapp. Students: Daniel Callery, Sally Ferguson, Heidi Wurst. One to be appointed. 

SENATE JUDICIAL COMMITTEE: Add Ayers Bagley, Roger Stuewer. 

SENATE LIBRARY COMMITTEE: Woods Halley. Students: Kathryn Bauermeister, Bar
bara Borske, Nancy Elder, Cynthia Hennekens, David Keller, Katherine MacEachern, Neil 
Raab, Corliss Rice. 

SENATE COMMITTEE ON RESEARCH: Add J. Bruce Overmeier (chr.) (replaces Sandra 
Scarr-Salapatek who is on leave), Robert Gorlin. Students: Karen Hawley, Mark Labine, 
Charles Otto. 

UNIVERSITY COMMITTEE ON THE USE OF HUMAN SUBJECTS IN RESEARCH: 
Jeralyn Plack (chr.), Charles Backstrom, David Berninghausen, Perry Blackshear, Linda 
Budd, James Butcher, Thomas Clayton, Victoria Coifman, Roger DeRoos, John Dolan, 
Jessie Easton, Darrell Frohrib, Michael Graves, Robert Gibson, Frederick Goetz, Vernon 
Hendrix, Thomas Hummel, John Ingham, Robert Levy, Richard Meisch, Charles Moldow, 
Elof Nelson, Takashi Okagaki, Evelyn Peterson, Richard Pierson, Robert Pozos, Paul 
Quie, Jay Roshal, Ivan Ross, John Sauk Jr., Sharanjeet Singh, Brandon Smith, Karl Smith, 
Richard Sterne, Richard Sykes, Milton Trapold, Jack Vennes, W. Dixon Ward, Gloria 
Williams, Stanley Williams. Students: William Erickson, Helen Framm, Jim Haefemeyer, 
Carla Howery, Susan Knoblauch, Alice Larson, Michael Lougee, Jack Mandel, Eric Nord
heim, James Richards, Fran Watson. Community representatives: Steve Grossman, Wil
liam Hunt, Mary Meeker. Alternate community representatives: Richard Berquist, Vernon 
Devine. 

UNIVERSITY COMMITTEE ON ANIMAL CARE: Mary Jayne Capps. Student: Cheryl Ann 
Champion. 

SENATE COMMITTEE ON RESOURCES & PLANNING: Norine Odland. Students: Mi
chael Donahue, Frank Seidel, Murray Walton, Gary Locke, Randall Volk. 

SENATE COMMITTEE ON SOCIAL CONCERNS: Students: Pam Burkley, Tom Chapel, 
James Driscoll, Harold IronShield, Karen Olsen. Two to be appointed. Alumni: Angelo 
Cohn, William Hickey. 

Approved 

V. REPORT OF THE SENATE CONSULTATIVE COMMITTEE 
Reported for Action (10 minutes) 

Proposed amendment to the Handbook of Rules and Operational Procedures of the 
University Senate, Section U 1.4.4, Consultative Committee, Duties and Responsibilities. 

Insert a new subsection i. to read: "The Faculty Consultative Committee is empowered 
to appoint faculty representatives to non-Senate bodies when requested to do so by those 
bodies or by the President of the University, when no other procedure for so doing is 
provided for in these rules, and after consultation with the Committee on Senate Commit
tees." 

The present SUbsections i, j, k and I shall be redesignated j, k, I and m respectively. 
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KENNETH KELLER 
Chairman 

Approved 



VI. REPORT OF THE UNIVERSITY COMMITTEE ON BUSINESS AND 
RULES 

Reported for Action (15 minutes) 

CONSTITUTIONAL AMENDMENT 

ARTICLE III, SECTION 4(c), LINE 7: STRIKE THE WORD "DULUTH." 

The amendment would change the rules for electing student representatives to the Senate 
from Duluth. It gives recognition to the fact that UMD has been organized into six Colleges 
and Schools, each of which has a student constituency, and it provides for election of 
representatives using the same formula as that applicable to the Twin Cities Campus, Le. 
one student member for each initial 1000 full-time students or fraction thereof in each 
student constituency plus one additional student senator for each additional 1000 full-time 
students or major fraction thereof in such constituency. \ 

Approved 

Reported for Information 

The Business and Rules Committee interprets the Constitution to intend that each graduate 
student at UMD should be considered part of one of the 6 colleges or schools at UMD and 
that each should be instructed to vote with the appropriate unit. 

MARIO F. BOGNANNO 
Chairman 

« __ ,,,",, __ • Accepted 

VII. REPORT OF THE SENATE COMMITTEE ON EDUCATIONAL 
POLICY 

Reported for Information (10 minutes) 

The Recent Relationship of University College to the University Senate 

In the Spring of 1970 the Senate recommended that University College be given a 
responsibility for curricular experimentation. The Senate provided a mechanism whereby 
any regular full-time member of the faculty could request that part of his/her salary be cross
charged to University College in order to allow this faculty member to participate in an 
approved experimental program. 

The Senate also said that all regular full-time members of the University of Minnesota 
faculty were to be considered members of the faculty of University College. 

It was provided that the University faculty would be represented by the University 
College Governing Council. This Council was to be widely representative of regular 
undergraduate degree programs, was to be appointed through normal procedures for AII
University Committees and was to report annually to the Senate through SCEP. It was to be 
constituted of 10 faculty members, 5 student members and to have ex officio representa
tion from the academic vice-president and the dean of the college. 

In May 1973, it was reported to the Senate that the University College Governing 
Council "realized that to govern through a surrogate faculty council was no longer effec
tive." The Senate then passed a resolution "to disestablish the UCGC as a University 
Committee" on the date when the University College Constitution was approved by the 
Board of Regents. The University College Constitution provided for a College Assembly 
which would include 5 faculty members and 3 student members appointed through the 
regular means for appointment of an All-University Committee. The Senate resolution 
included the statement that "the effect of this resolution will be to change the Governance of 
University College, but not to diminish the present relationship of University College to this 
Senate and to SCEP." 
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Currently, we are studying the question as to whether or not the University College 
structure has been effective in fulfilling its charge from the Senate with regard to curriculum 
experimentation. 

We hope to be able to take to the Senate at its winter quarter meeting recommenda
tions as to a mechanism or mechanisms for involving regular faculty members in curricular 
experimentation and for continuing the provision for encouraging curricular experimenta
tion within the University. 

PATRICIA B. SWAN 
Chairman 

VIII. ANNUAL REPORT, 1975-76 
SENATE COMMITTEE ON EDUCATIONAL POLICY 

Reported for Information (5 minutes) 

Accepted 

The Committee met 15 times during the year. One meeting was convened as the Twin 
Cities Assembly Committee and one meeting was held jointly with the Senate Committee 
on Resources and Planning. All meetings were held on the Twin Cities Campus of the 
University. 

Action was taken on the following items: 
a. A SUb-Committee of SCEP recommended a policy on the merger of radio facilities 

and the coordination of academic and broadcasting activities in radio. This was 
approved by the Senate November 20, 1975. 

b. A statement to serve as a guide in negotiation of cooperative arrangements in the 
area of radio broadcasting was approved by the Senate on March 4, 1976. 

c. An agreement of cooperation between the University of Besancon (France) and the 
University of Minnesota was approved by the Council on International Education 
and taken to the Senate by this committee on April 15, 1976. The agreement was 
approved. 

d. An agreement of cooperation between the University of Turku (Finland) and the 
University of Minnesota was approved by the Council on International Education 
and taken to the Senate by this Committee on May 20, 1976. The agreement was 
approved. 

e. A revised policy on University-Sponsored Educational Materials was approved by 
the University Committee on Instructional Materials and Media and by this Commit
tee. It was taken to the Senate and approved by that body on May 20, 1976. 

f. A resolution to establish a Task Force on Grading Practices was passed by the 
Assembly Committee, transmitted to President Magrath, and reported for informa
tion to the Twin Cities Assembly on February 5, 1976. However, the Senate 
Committee on Academic Standing and Relations has agreed to take on this task 
during 1976-77. 

Items for information: 
a. During Fall Quarter the Committee participated heavily in the preparation of a self

evaluation report for the North Central Association Accreditation Review. 
b. The Committee discussed policy to govern proposed agreements of cooperation 

with Universities in other countries. The Council on International Education will 
- bring to the Senate recommendations on such policy during 1976-77 and will 

review all such agreements in effect at that time. 
c. The Committee discussed the University's possible participation in the University of 

Mid-America with representatives from the central administration and other inter
ested units. 
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d. The Committee continued to discuss the report of a Senate Task Force on Devel
oping and Encouraging Excellence in Teaching. It is hoped by the Committee that 
this Task Force Report can be forwarded to the Senate during 1976-77. 

e. The Committee discussed summer session operations and the quarter system for 
division of the academic calendar. 

The Committee sent a representative to the Senate Budget Committee, to the Senate 
Committee on Resources and Planning, and to the University's Planning Council. Certain 
items of business in those committees were also discussed by this committee and informa
tion, ideas, and concerns were shared with our representatives. 

PATRICIA B. SWAN 
Chairman 

Accepted 

IX. REPORT OF THE SENATE COMMITTEE ON FACULTY AFFAIRS 
Reported for Information 

GENERAL COMMENTS: 
The Report is divided into two parts: Part A presents a progress report on two of the 5 

on-going issues, namely: 1) The Faculty Retirement Plans and 2) Fringe Benefits for Part
Time Faculty. Part B contains SCFA's recommendations on faculty compensation. 

A. TWO OF THE FIVE ON-GOING ISSUES 
Faculty Retirement Plans: 

SCFA is pleased to inform the members of the Senate that the Board of Regents at 
their October 8 meeting approved some modifications in the current retirement plan for 
faculty who began participation in the faculty retirement plan prior to 1963. The modified 
plan guarantees, with certain modifications, a 50% (reduced proportionately for less than 
30-year service) of the retiree's high five-year average salary as a retirement income, 
including social security, annuity payments, and any University contributions necessary to 
make up the difference. This will be effective for individuals who retire on June 30, 1977, or 
later. 

If faculty members have any questions concerning this 50% Guaranteed Retirement 
Plan, please refer them to Employee Benefits, Telephone 373-2115. 

The Committee would like to thank all the members of the faculty and the Central 
Administration for their help in making the 50% Guaranteed Retirement Plan possible. It is 
SCFA's hope that the Committee will continue to enjoy similar kinds of support in other 
matters dealing with the faculty welfare. 

Fringe Benefits for Part-Time Faculty 

It is SCFA's understanding that President Magrath has included a supplement to the 
faculty salary proposal in the 1977-79 Biennium Request. The amount requested is 
$482,800 for social security coverage for part-time faculty. It would extend coverage to 
faculty who are appointed 25% of full time or more. The Committee is very grateful for the 
action taken by the President and hopes that this item in the Biennium Request will be 
approved by the Legislature. 

B. A PHILOSOPHY FOR FACULTY COMPENSATION 

The following is the draft "A Philosophy For Faculty Compensation" which was 
approved by the SCFA at its May 25, 1976, meeting. The Committee, with the Senate's 
concurrence, plans to forward this document to the President for his perusal and action. 

On February 28, 1974, in response to the destructive effect that significant sustained 
inflation was producing on the faculty quality of life, the University Senate established a 
Task Force on Academic Salaries to develop general principles and appropriate guidelines 
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for establishing and maintaining an equitable system of academic salaries. While this Task 
Force considered only salary improvement factors, its report identified fringe benefits as a 
related issue and recommended that the SCFA should consider a fringe benefit system 
permitting appropriate individual adaptation. At the June 5, 1975, Senate meeting, Chair
person Zaidi identified the discussion and development of Long-Range Objectives of the 
University's Overall Compensation Plan as an ongoing issue for 1975-76. 

Introduction 
The primary objective of an Overall Compensation Plan is to aid in the attraction and 

retention of highly qualified faculty in an atmosphere conducive to both productivity and 
creativity. The initial appointment and subsequent compensation are to be governed by the 
principles of equal opportunity. 

Since government and other institutions compete for these same individuals, the 
University must offer terms of employment that are competitive. Competitiveness is a 
function of many factors, such as the usual academic prerequisites, the opportunity for 
stimulating interactions with colleagues and students, the adequacy of support facilities 
and services, the ethos of the institution, and the general quality of life. 

An Overall Compensation Plan is concerned primarily with the first two aspects of the 
above list, salary and fringe benefits. Dollars are the basic resources used to provide 
salaries and fringe benefits. These dollars also could be used to aid some of the other 
factors, specifically, support facilities and services. There may in fact be times when it 
would be preferable to spend additional dollars on the latter instead of the former. Faculty 
productivity and morale are maximized when the faculty has the opportunity to do pleasing 
and useful work under conditions that make it effective without the faculty incurring undue 
economic hardship for themselves or their families. 

In addition to competitiveness, there are equity considerations that deserve some 
recognition. Faculty with long professional experience and seasoning, who have insights 
and wisdom that make them especially valuable to their students and colleagues, should 
receive appropriate recognition. 

Salary is an excellent way to compensate faculty. It maximizes the freedom and 
flexibility of individuals to use their compensation in any way they wish. Each faculty 
member can set personal priorities for the use of his/her salary. However, salary alone does 
not provide the most effective compensation; some fringe benefits give the faculty more 
value than the equivalent cost paid in salary. This results in savings to the faculty due to 
group purchases or because of the institution's purchasing power. Tax regulations also 
enter into the value of the compensation program since employer purchased benefits are 
purchased with pre-tax dollars. Some benefits such as research leaves, travel expenses 
and secretarial assistance are in part conditions of work and in part faculty benefits. Other 
benefits such as access to athletic facilities may be of minor pecuniary importance but can 
afford convenience or privilege. 

A good case can be made that it would be foolish to design a compensation plan which 
only lists specific salary levels and benefits. The primary objective of the plan is to attract 
and retain highly qualified faculty. That is, if it is to fulfill its mission, the University must be 
able to compete for highly qualified faculty. Thus any plan must be expected to, and be able 
to, change from time to time as external factors impinge on the competitiveness of the 
University's current plan. Examples of such factors would be cost of living increases in 
periods of inflationary pressures, widespread adoption of specific benefits elsewhere and 
the introduction of new government programs. 

While one does not want to commit a compensation plan to a particular list of items, 
one can formulate a set of principles or guidelines to use in evaluating the desirability of 
specific items. 

Principle #1 Highest priority shall be for competitive salaries which will attract and retain 
highly qualified faculty. The Task Force on Academic Salaries recommended this ap
proach for the University to achieve its mission at least cost to the taxpayers. They 
recommend a peer group salary structure, which reflects the reality that faculty members in 
some fields command salaries higher than faculty members in other fields because of 
differences in the supply and demand for academics. Further, faculty members in demand 
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by nonacademic employers generally receive higher salaries than their counterparts, 
whose disciplines are limited to the academic setting. 

Principle #2 The second highest priority should be given to financial insulation against 
unanticipated, unexpected, uncontrollable events which impair the faculty members 
employability or threaten the well being of his/her dependents. 

Principle #3 Retirement, while anticipated and expected, has an economic impact that is 
so great that a retirement benefit requires a similar high priority, if retired persons are to 
have a measure of economic security. Adequate provisions for retirement are worth 
special note. The year 1963 was a watershed in the retirement program. Those whose 
participation in the University retirement program was largely before 1963 constitute a 
distinct and disadvantaged group. While this document prescribes no remedies, the issue 
is noted because equity is involved. 

Principle #4 Of lesser priority are benefits that may ease extraordinary burdens at 
particular times, such as housing for new faculty, family educational privileges, and low 
interest personal loans. In contrast to the high priority benefits which are utilized by virtually 
all faculty, these latter elements are most often provided on an elective basis and are 
designed to meet individual needs. The priority for this type of benefit is more a factor of 
timeliness than universal utilization. A mechanism to minimize the impact of potential 
unemployment of untenured faculty would be to provide the option of health ihsurance 
coverage conversion at group rates. The Task Force on Academic Salaries recommended 
a "cafeteria" design for these benefits that provides a variety of optional (up to a limit) fringe 
benefits which would be flexible enough to be adaptable for individual needs. 

Benefits Resources 
It should be understood that the choice and pattern of benefits offered by the University 

depend upon their cost in institutional resources and the alternative uses of these resourc
es. Hence, consideration such as the advantages derived from group institutional action 
and the tax advantages of one use of funds compared with another use must be taken into 
account. There are many lesser or less frequent considerations, falling into the conveni
ence or privileges category, whose sum often is major and whose importance varies from 
campus to campus. Moreover, some campuses have resources-such as land, houses, or 
special gifts-whose purpose is restricted. These may sometimes be used to provide the 
faculty with resources that have few, if any, alternate uses. 

Factors Affecting the Quality of Faculty Service 
The following elaboration of benefits beyond salary is not intended to be exhaustive 

but represents what has been described elsewhere. It also should be noted that the effect of 
the recent inflation which has had such an impact on purchasing power makes any benefits 
provided from pretaxed dollars even more important. 

As observed previously, the chief purpose of a compensation program is to enhance 
the University's educational service by increasing the productivity and morale of the faculty. 
Thus, the choice of benefits depends on how directly and how greatly those benefits affect 
the work and spirit of the faculty. Among this partial list of factors, benefits which affect the 
productivity and morale of the faculty are: (a) education, (b) range of continuing intellectual 
contacts, (c) freedom, (d) the absence of interfering worries or obligations, (e) health and 
vigor, and, of course, (f) native ability and character. 

a. Many schools make leaves of absence for the completion of graduate work a 
primary benefit. Others make special arrangements for attendance of faculty 
members at neighboring universities or at their own institution and arrange the 
teaching schedules to facilitate such attendance. Still others make loans to faculty 
members in order that additional academic work may be possible. 

b. Reimbursement for travel to meetings as well as regular availability of both short 
and long term leaves, research assignments, post-doctoral fellowships, and cultu
ral events on campus serve to promote the intellectual life of a faculty. 

c. Academic freedom is protected by tenure, and the liberty to develop one's own 
intellectual interests should be accorded faculty members. Adequate numbers of 
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leaves and leave compensation can afford faculty the opportunity to choose their 
own activities outside the academic world. 

d. Salary, insurance, provisions for retirement, and other benefits that make a direct 
financial contribution to an individual's well-being not only lead to peace of mind but 
reduce the temptation to participate for pay in non-academic activities. A second 
subset of benefits might be called aids to work-administrative, secretarial, and 
even mechanical aids reduce the waste of time of highly trained scholars. These 
aids contribute substantially to both productivity and morale. 

e. Inclusion of programs of medical services and medical insurance for the faculty 
hardly need more mention. Similarly programs to provide support to the aged and 
disabled faculty who may have lost their effectiveness on account of age or loss of 
health are important. Retirement benefits, disability insurance, as well as sick 
leaves, serve this purpose. 

f. A high-minded faculty of native ability is secured only through a combination of the 
competitive attractiveness of an institution and the insight and judgment in selection 
of such individuals. It is important to reemphasize that competition is not only with 
other educational institutions but with industry and government. In this compensa
tion plays a part. While educational institutions may not offer stock bonuses or 
participate in the galaxy of privileges provided by private industry, they can create, 
through benefits appropriate to their nature, a community where talent thrives. 

Summary 

Listed by degree of importance and the frequency of this importance, some of the more 
valuable staff benefits other than salary are outlined below. Within the categories, the more 
important tend to come first, but this ordering is open to question. It should be emphazised 
that priorities change as needs are met. Moreover, the variations of human judgment enter 
into any such listing. 

I. In the first category (unexpected, unanticipated, uncontrollable or major impact): 

1. A reasonable retirement policy fair to all and with several options and provisions for 
post-retirement annuities including Social Security benefits. 

2. Major medical Insurance. 
3. Group disability insurance. 
4. Group life and travel insurance. 
5. Continued benefits and privileges for retired faculty members and widows. These 

include major medical insurance. Work facilities for retired faculty members are of 
special importance. 

II. In the second category (timeless burdens): 

1. Secretarial assistance. 

2. Housing~specially for new members. 
3. Comprehensive basic group health insurance. 
4. Provision for income during disability caused by sickness or accident. This may be 

approached during a short-term disability by an informal or formal policy for salary 
continuation, and at a later time by disability insurance. 

5. Time for continued scholarly activities. This involves leaves of absence for re
search or individual education, research assignments, or a combination of the two, 
as well as aid for scholarly work in the summer. 

6. Educational privilege. An effective plan is a combination of tuition waiver and grants 
to go elsewhere. 

III. In the third category (convenience or privilege): 

1. Faculty club and social facilities. 
2. Travel expenses to meetings (especially to equalize departmental opportunities). 
3. Parking. 

4. Moving expenses. 
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IV. And a fourth level (privilege): 
1. Credit union. 

2. Athletic facilities. 
3. Campus events. 

x. ANNUAL REPORT, 1975-76 

MAHMOOD ZAIDI 
Chairperson 

Accepted 

UNIVERSITY COMMITTEE ON UNIVERSITY-ROTC RELATION
SHIPS 

Reported for Information 

A part of the charge to the University Committee on University-ROTC Relations is to 
review and formulate policy regarding U-ROTC relationships. The present policy was 
established by the Regents after considerable campus debate in the late 1960's. In the 
years since 1970, the committee has examined the feasibility of implementing that policy 
and has reported its progress annually. Although there have been some changes in the 
ROTC program that resulted from the Regents' policy statement, the basic organization of 
ROTC on campus has not been altered to reflect the intent of that policy. The clear intent of 
the Regents and the goal that has been sought by the committee and the Vice President for 
Academic Administration is to increase integration of ROTC into the University curriculum 
(Regents' policy statement item III). 

The objective is based on certain principles and assumptions which have promulgated 
as University policy by the Board of Regents. The presence of ROTC on campus repre
sents an obligation by the University to the society of which it is a part. That obligation may 
even be strengthened today by the adoption of an all-volunteer military establishment 
which provides an alternative to an all-military-academy officer corps. There is also a desire 
for quality control of courses offered by the ROTC within the context of the basic principle of 
faculty control of academic programs. Yet, at the same time the University is bound by 
contractual agreements with the Department of Defense which make certain stipulations 
about curricula and academic credits. 

With these and similar factors to serve as guides, this committee, the Faculty Advisory 
Committee appointed by President Moos in 1971, and the Vice President for Academic 
Administration have explored various means to achieve an integration of ROTC into the 
University program: (1) Team-teaching involving ROTC and an academic department with 
course cross-listing; (2) visiting lecturers in ROTC courses on a paid or overload basis; (3) 
courses taught entirely in an academic department for ROTC students; (4) conferences 
and symposia involving civilian and military students and faculty. Our experience with these 
models is summarized below. 

The three ROTC departments participated in a two-year experimental team-taught 
course in leadership, SpComm 3-111. The course is being extensively evaluated and, 
although the results are not yet entirely clear, the course will continue at least one more 
year. Overall, the committee concluded that the advantage of having a 50-50 mix of ROTC 
and non-ROTC students as well as the exposure of both groups to the concept and 
application of leadership from a civilian and military viewpoint outweighed the problems 
which were largely administrative. The main problem centered about an Air Force policy 
which allows team-teaching of ROTC courses only if the AFROTC instructor is a 50% 
partner in planning, grading and contact teaching. This policy became untenable where 
differences of opinion regarding course content and grading existed. Another potential 
problem that was perceived with this type of program is the vulnerability of ROTC students 
to the influence of an instructor who may have strong anti-military feelings. The purpose of 
the ROTC program is to prepare prospective military officers for commissioning not to 
discourage uncommitted candidates. 
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Another model of integrated teaching is illustrated by the World Military History course 
sponsored by the Army ROTC in conjunction with the History Department. The course 
coordinator has been a faculty member of the Department of Military Science with paid 
guest lecturers from History. (The present coordinator holds an MA in History.) This 
program has been successful and is heavily subscribed by both ROTC (all services) 
students and non-ROTC students. It has been in effect for several years and it is anticipated 
that it will continue in substantially the same manner for the next academic year. 

The cost of both of these programs is born by the University, since the ROTC 
Departments have no funds beyond the salaries of their own faculties for instruction. It 
seems to us that the second of these two programs has been the more successful, both 
because it has satisfied the ROTC requirements within the context of Regents' policy of 
integrating the ROTC courses into a more academic program and because of its lower cost. 
The present funding of these integrated courses is on a year-by-year basis and is not a part 
of any regular budget. Therefore, they cannot be considered a regular part of the program. 

Not all courses required of ROTC students are taught by ROTC faculty. For example, 
NROTC students are required to take a course in national security affairs which has been 
offered in the past by the Political Science Department. However, that course was dropped 
recently because of a faculty shortage in Political Science, and the ROTC must now seek 
another way to satisfy its requirement. Therefore, in this case, this model has been less 
successful than the other two. 

Members of the ROTC faculty have participated in conferences and symposia spon
sored by University departments as in the recent World Affairs Center Symposium on UN 
Peacekeeping. Such programs have been successful because they are non-credit and 
informal and deal with specific subjects of current interest, and they provide another way of 
bringing together ROTC and regular academic faculty and students. 

The committee discussed at several meetings the matter of credit for ROTC courses. It 
was pointed out by the service representatives that the University is obligated under 
contract to grant appropriate academic credit applicable toward graduation for these 
courses. However, it was found that the policy of granting credit varies within the University. 
It was the Committee's understanding that the College of Liberal Arts grants degree credit 
for ROTC courses but does not accept them for CLE credit. On the other hand, the Institute 
of Technology permits nine ROTC course credits to satisfy "free" elective requirements in 
the student's curriculum, and none are allowed toward satisfaction of the CLE require
ments, except for those ROTC courses which have been certified as suitable for the Man 
and Society category of the CLE requirements by the appropriate academic department of 
the University. The result is that IT students in ROTC programs carry ROTC credits as an 
overload. Given these differences, several avenues were explored in an effort to determine 
if it would be possible to have a uniform policy for the University. Discussions about this 
problem were held with members of the Council on Liberal Education and administrators 
from the College of Liberal Arts and the Institute of Technology. One outcome has been a 
list of suggestions from the administration of the Institute of Technology which are currently 
under review by the committee. 

The conditions which existed on campus at the time ofthe Regents' report on ROTC no 
longer exist or have greatly changed. There has also been only a minimum effort on the part 
of the faculty and administration to fully implement that policy. Therefore, unless the faculty 
shows more interest in participating in programs designed to implement the intent of that 
report, it is the recommendation of this committee that the ROTC policy be amended to 
reflect the present operation of the ROTC program. Furthermore, there are policy items that 
cannot be implemented without funding. Present policy cannot be implemented entirely by 
overload teaching and temporary funding. Therefore, along with fuller cooperation it is 
necessary to establish regular funding for programs that have proved successful. 
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XI. ANNUAL REPORT, 1975-76 
COUNCIL ON LIBERAL EDUCATION 

Reported for Information 

The major effort of the 1975-76 Council was directed to a comprehensive self-study of 
the nature and effect of old recommendations promulgated by the Council since 1962. 
Through a survey questionnaire each member of the Council evaluated each recommen
dation, rating the degree to which it has been implemented, its present importance to the 
University, and the need for continued Council attention. Through this mechanism the 
Council has identified three clusters of issues centering on: 

1. the University of Minnesota liberal education requirement; 
2. the control of quality of the liberal education experiences provided for University 

undergraduates; and 
3. University programs for the improvement of undergraduate education. 
Three study groups, comprising members of the Council, have been formed and are 

working toward a refinement of past recommendations based upon current or anticipated 
exigencies. This effort will provide much of the agenda for next year's deliberations. 

In addition, the Council provided counsel to the Bachelor of Elected Studies (BES) 
Advisory Committee regarding the liberal education component of BES degree programs. 

The Council manages two specific programs for the University .intended to contribute 
to the improvement of undergraduate education: the Horace T. Morse-Amoco Foundation 
Award for Outstanding Contributions to Undergraduate Education and the Small Grants 
Program. 

Since 1965, the Council has awarded 66 certificates and cash awards to faculty 
members selected for their outstanding contributions to undergraduate education. The 
program has been supported from its inception by an annual grant to the University for this 
purpose from the Amoco Foundation; the 1975-76 grant was in the amount of $5,000. 
Nominations for the award are submitted by committees of the various colleges of the 
University offering undergraduate instruction. These nominations are reviewed by a com
mittee of the Council, chaired in 1975-76 by R. Willis, and awards are made by the Council 
on the recommendation of the Committee. This year 25 nominations were received from 
twelve collegiate units. The individuals receiving the 1975-76 award and a $500 honorari
um are: 

Julie A. Carson, Department of English (Twin Cities); nominated by the College of 
Liberal Arts. 

Hollie L. Collins, Department of Biology; nominated by the University of Minnesota, 
Duluth. 

Patricia M. Fergus, Department of English (Twin Cities); nominated by University 
College and the College of Liberal Arts. 

Joseph A. Gallian, Department of Mathematics; nominated by the University of Minne
sota, Duluth. 

Magnus Olson, Department of Zoology (Twin Cities); nominated by the College of 
Biological Sciences. 

Michael Q. Patton, Department of Sociology (Twin Cities); nominated by University 
College. 

Vera M. Schletzer, Continuing Education and Extension (Twin Cities); nominated by 
Continuing Education and Extension. 

James B. Togeas, Department of Chemistry; nominated by the University of Minneso
ta, Morris. 

The Small Grants Program was established in 1967 by the Council to promote 
improvement in undergraduate education. Its purpose is accomplished through the award 
of grants to faculty-student groups. Proposals for educational development projects are 
received and reviewed by a faculty-student subcommittee, chaired for 1975-76 by D. Berry, 
which makes awards on behalf of the Council. For 1975-76, 124 proposals were received, 
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requesting a total of $252,237 in grant support. The Council was able to support 59 
proposals with resources totaling $85,571. 

JAMES H. WERNTZ 
Chairman 

Accepted 

XII. QUESTIONS TO ADMINISTRATORS 

1. What is the present status of changes in tuition charges to a per-credit basis? Has 
. the Senate Committee on Educational Policy been consulted in this matter and have effects 
of such pricing on curricula, in particular, on minimum credits for a degree and distribution 
requirements, been considered? 

WILLIAM E. RANZ 
IT Senator 

In November of 1975, President Magrath appointed the Task Force on Student 
Access. Briefly, that University-wide Task Force, chaired by Vice President Wilderson, was 
to make recommendations to the President regarding policies, procedures, programs, and 
funding that would affect student access to the University of Minnesota. It was to deal with 
college admissions policies and procedures and transfer practices, tuition, fees, and 
financial assistance. The Task force approached its work thrbugh the organization of four 
subcommittees, each with a specific area of responsibility. Subcommittee A, which is 
currently chaired by John Hernandez, has directed its efforts toward recommendations 
dealing with accessibility of the University to the nontraditional student. Barriers to access 
for women, minority students, and the handicapped have and continue to be studied by the 
subcommittee. Subcommittee B, chaired by Richard Bailey, dealt largely with admissions 
policies and procedures, focusing on the first time entry student, the transfer student, and 
eventually the professional and graduate student. Subcommittee C, chaired by Donald 
Harriss, focused its effort on the academic programs and delivery and has concerned itself 
with programming, scheduling, and retention. More recently, this subcommittee has been 
studying the effectiveness of tutorial and counseling efforts about the University with the 
aim of making recommendations which might improve the academic success and retention 
patterns within the University. Subcommittee D, of which I am currently the chairman, has 
been given the task of reviewing tuition policy in general, and, in particular, examining the 
merits of a per-credit hour tuition plan. 

The work of all of these subcommittees and the Task Force as a whole, including a set 
of preliminary recommendations, has been summarized in a document called "An Interim 
Report of the Task Force on Student Access" which has been given some limited circula
tion about the University. I wish to emphasize that all of the subcommittees and the Task 
Force as a whole are continuing to explore a variety of topics. Some recommendations 
have been adopted in principle by the full Task Force; others have not. The chairman of the 
Task Force, Vice President Wilderson, has set as his goal a final report containing 
recommendations on all of these matters relating to access to be ready for the President by 
the first of the year, at the latest. 

The Subcommittee which has been dealing with tuition policy included, in addition to 
myself, Arthur Williams, Roxann Goertz, Frank Sorauf, David Berg, and more recently, 
Edward Foster from the Graduate School. Subcommittee D spent the better part of winter 
and spring quarters of 1976 studying the current tuition policy of the University, with its 
weaknesses and strengths, and exploring a variety of alternatives, particularly with respect 
to the effect of tuition policy on access to the University. In the spring of 1976, this 
Subcommittee made a series of preliminary recommendations to the full Task Force 
dealing with the relationship of tuition to instructional costs, the availability of financial aid to 
various segments of the University's population, the need to experiment with a program of 
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merit-based scholarships, the relationship of resident to non-resident tuition, etc. Those 
recommendations, which were all contained in the interim report of the full committee, may 
stand or be revised in the final report to the President. Most important, the Subcommittee 
has not, as yet, presented its recommendations regarding per-credit hour tuition to the full 
Task Force. We are currently in the final stages of drafting our recommendations on this 
important matter forthe full Task Force, and intend to offer that report to the Task Force as a 
whole at its meeting approximately two weeks hence. The Subcommittee has studied, 
analyzed, and, indeed, agonized over the educational implications of per-credit hour 
tuition. We have been keenly aware of the potential effects on student program selection, 
experimentation, and the possible tendency to register for and complete only the minimum 
number of credits required for the degree. We have considered, and eventually rejected I 
might add, what we call a "band approach" which would allow a single flat rate charge to 
students taking a range of credits; for example, per-credit hour charges for workloads up to 
11 credits and a flat rate from the 12th through the 18th credit, and a per-credit hour rate for 
19 credits and above. We discovered thatthe broader the band, the more inequity within the 
band; the narrower the band, the more nearly that policy would approach a less complicat
ed per credit hour tuition charge. 

The Subcommittee is in the final stages of preparing a proposal for the full committee 
for its analysis. I believe that it would be premature to discuss this proposal in any detail until 
it is presented to the full Task Force. I can say that the thrust of the proposal, as it now 
stands, involves some of the following features. First, we will recommend consideration of a 
per-credit hour tuition system. Second, all undergraduate, lower division students will pay 
tuition at the same rate regardless of program or college of registration. Third, starting with 
the quarter in which the student signs up for his or her 91 st credit, undergraduates will pay 
tuition rates which differ somewhat, depending upon the unit or program of their registra
tion. Units and programs will be grouped, in principle, not unlike the present tuition plan of 
the University. Tuition groupings will be related to cost of instruction. Professional and 
graduate tuition will also be on a per-credit hour basis and will bear a degree of relationship 
to the cost of instruction of the average program in those tuition groups. 

The Subcommittee is keenly aware that relating tuition to the cost of instruction must 
be tempered with a whole series of practical and marketplace considerations and can only 
serve as a guide to tuition policy. Per-credit hour tuition, on the other hand, offers a 
simplicity, consistency, and fairness which seem worthy of serious consideration. 

The Subcommittee has met with the chairpersons of the Senate Committee on 
Educational Policy and the Senate Consultative Committee, and with representatives from 
several student groups, to explain the essentials of the proposal that it is about to present to 
the full Task Force. We have listened to the concerns of each of these groups. When the 
Subcommittee's report is presented to the full Task Force, it will be given careful analysis, 
and I believe that consultation althe full Task Force level will be broadened. I cannot predict 
the outcome of the full Task Force action upon the proposal from the Subcommittee on 
Tuition Policy, but I believe that the most important function that the Subcommittee can 
provide is to bring forward a proposal which can be given the careful scrutiny of the Task 
Force as a whole. 

Finally whatever the decisions of the Task Force are on this matter, they will become a 
part of the full Task Force Report and will be passed on as recommendations to the 
President for whatever further consultation or action seem appropriate to him. 

STEVEN GRANGER 
Assistant Provost, UMM 

2. Could you discuss the administrative budget allocation process for colleges that 
carry a heavy student teaching load from other colleges? 
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The question raises the issue of how workload in a university is measured and how 
funds are allocated to colleges in response to perceived changes in workload. Three 
indicators of workload are recorded-headcount which is the number of students enrolled 
as majors in a college; student credit hours (SCH) which is recorded at the end of the 
second week of classes and again at the end of the quarter and is the number of students 
times the number of credits taken; and fUll-year equivalent students (FYE) which is the 
number of student credit hours per year divided by 45 for undergraduates in the non-health 
sciences and by 30 for graduate students. The official figures used by the Higher Education 
Coordinating Board (HECB) and agreed upon by all institutions of higher education in the 
State for purposes of inter-institutional comparisons and for biennial requests is the full
year equivalent students based on the accumulated data on student credit hours taken at 

. the end of each quarter. Headcount data is also recorded for each institution and is part of 
the legislative request submission. 

In the internal budget allocation process both head count and student credit hour data 
have been used in recent years for units reporting to Academic Affairs in determining what 
level of funding a college should receive for the next academic year and, in part, the same 
data have been used in making the biennial request. Student credit hours are given more 
weight than headcount in budget allocations so that a college with a substantial service 
load of courses taken by students from other colleges will be appropriately funded. 
Headcount is useful as an indicator of the advising/counseling load and for other functions 
such as placement services which colleges typically perform, but headcount is only partially 
an indicator of the teaching load of a given college for majors in that college. The 
percentage of courses which a major will take in or outside of his or her college varies 
greatly depending upon the College in which the student is registered. In addition to 
consideration of workload in the budgeting process some attention is given to program 
developments or program improvement in a given college. 

As an example of use of student credit hour load for a college such as the Institute of 
Technology, the SCH load increased from 6,537 FYE students in 1975-76 to a projected 
SCH load of 6,823 FYE students in 1976-77. An allocation of $430,500 ($258,000 of which 
was workload related) in recurring funds made to IT in May of 1976 sothatthe teaching load 
could be managed for the coming academic year was part of the total allocation process 
which was arrived at in consultation with the University Planning Council. Distribution of 
funds within a college is at the discretion of the collegiate dean with appropriate consulta
tion with the Academic Affairs Vice President. 

None. 

None. 

HENRY KOFFLER 
Vice PreSident, Academic Affairs 

XIII. OLD BUSINESS 

XIV. NEW BUSINESS 
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xv. TRIBUTE TO DECEASED FACUL TV MEMBERS 

JEAN H. ALEXANDER 
1885-1976 

Jean H. Alexander, assistant professor emeritus in the College of Education, died 
August 22, 1976, in St. Paul, Minnesota. 

Professor Alexander was born in Moundsville, West Virginia, May 5, 1885, daughter of 
Walter and Elberta Alexander, and sister of Charles, Walter and James Alexander. She 
attended Simmons College, 1902-03; the College of Wooster, 1903-05 and completed 
work for the B.S. degree at the Ohio State University in 1915. In 1916 she received the MA 
degree with a major in history of education and minor in philosophy and European history 
from the Ohio State University. 

Professor Alexander came to the University of Minnesota in 1916 as an instructor in 
history of education. In 1941 she became an assistant professor. For many years she 
chaired the Committee on Student Work and the Bulletin Committee in the College of 
Education. She retired in 1953. 

As chairman of the Student's Work Committee she was always concerned for the 
welfare of the individual students who came to her. She was patient and resourceful in 
helping them achieve their educational goals. She was a member of Pi Lambda Theta and 
served four times as president of the University of Minnesota Epsilon Chapter. For several 
years she was the faculty adviser. 

Professor Alexander is survived by nieces and nephews. 

OTTO E. DaM IAN 
1901-1976 

Otto E. Domian, emeritus professor of educational administration and former associ
ate dean for the College of Education, was born in McLeod County at Lester Prairie, 
Minnesota, on February 16, 1901. He died at Northwestern Hospital, Minneapolis, Minne
sota on April 30, 1976, after a relatively brief illness. 

This man had a remarkable career in education from elementary through graduate 
school in teaching, administration, advising, counsulting, research and service. Starting 
with his elementary schooling at Lester Prairie, Minnesota, he finished high school as 
salutatorian of his class in nearby Little Falls in 1917. His BA degree cum laude was 
earned at Hamline University concurrent with an undergraduate teaching assistantship 
there. Initial preparation for teaching thus completed, he joined the high school faculty at 
Mahnomen, Minnesota, for a single year before attaining his first administrative appoint
ment as principal of Morgan High School during 1922-23. Superintendency positions 
followed for the next twenty-five years with appointments successively at Wabasso, Fulda, 
Farmington, Hutchinson, Waseca, and St. Louis Park, Minnesota. His reputation moved 
with him leaving each school system better than before he arrived through expansion of 
facilities, recruitment of faculty and administrative personnel, improved programs, and 
constructive relationships with the school district and community. 

Further graduate study at the University of Minnesota laso added to this man's 
reputation beginning with summer sessions in 1925 and earning his M.A. degree in 1928. 
Successes in both his superintendencies and graduate education led to appointment as 
lecturer and associate director of educational research in the College of Education in 1948. 

Completion of his Ph.D. degree in educational administration in 1951 brought immedi
ate appointment as assistant professor and director for the Bureau of Field Studies and 
Surveys, to be followed by advancement in rank to associate professor in 1953 and 
professor of educational administration in 1954. 

As a native Minnesotan Dr. Domian devoted most of his energies to his home state 
where he gained a national reputation that brought his services to other states and beyond, 
including an appointment in Paris as Chief of a two-month UNESCO Educational Mission to 
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Brazil in 1963. Of more direct import to Minnesota schools were his services as Director of 
the Bureau of Field Studies and Surveys which involved him and his staff in a pattern of 
research and service to school districts located in all parts of the state on problems of 
educational planning, school district reorganization, program planning, and school finance. 
Other school systems in nearby states also sought his assistance on similar problems. With 
zeal and true dedication to the task, studies were made and invididual reports prepared for 
more than 150 school systems by this man and his staff through contracts with the Bureau 
of Field Studies and Surveys between 1948 and 1968. The College of Education sought 
similar assistance to enhance its own planning efforts through appointment of Dr. Domian 
as associate dean during 1968-69, his final year before retirement. 

The problems of individual school systems became interspersed with policy issues at 
the state level. The Minnesota Public School Facilities Surveys, made in 1952 and 1953, 
identified the scope of facilities needed in the years ahead. Working with a Minnesota 
Legislative Interim Committee, the first major stady of State Support for Public Education 
was completed in 1957, only to be followed a decade later by the highly recognized 
"Domian Report," a classic in school finance, which helped to set a new pattern of 
statewide participation in school financing and emphasized more equalized state support 
for Minnesota public education. Some of the bases for this contribution had previously been 
laid by the Minnesota Pilot Study of Public Education in 1958, which established program
matic guidelines to help shape decisions about school district reorganization and sought to 
make comprehensive educational programs available to all public school students. Interim 

. experiences with comparable comprehensive and statewide educational surveys in such 
other states as Kansas, South Dakota, and Missouri provided expertise and authority to 
recommendations for school improvement, whether their locus be Minnesota, these other 
states, or Brazil. 

Despite the importance of these professional contributions to his field, Dr. Domian is 
best remembered as a teacher and adviser of graduate students in the Department of 
Educational Administration. He assumed its chairmanship as rquired on several occasions 
both prior to and after the program gained departmental status, providing leadership as a 
faculty member always. His services as Director of the Bureau of Field Studies and Surveys 
enabled him to provide graduate students as staff members with direct and practical 
experience in resolving problems in educational administration. He leaves an ongoing 
legacy of educational leadership through graduate students and staff members whose firm 
grounding of sound administrative principles and policies have enabled them to perform 
with distinction in colleges and universities, state and other agencies in education, and 
other specialized assignments. They tend to perpetuate a philosophy that the best educa
tional practices have major emphasis on what is best for students, communities, faculties, 
and the state. 

Early in his career Otto Domian, a modest and unassuming but far-sighted man, 
married a young teacher, Edna Bezanson, on June 20, 1923. She has been of major help in 
supporting his involvement in school, community, and church activities and survives him at 
this time. Other survivors include their two children and four grandchildren: Louis A. 
Domian and his wife Mary, who live in Golden Valley are parents of Dale and Carol; Norma 
E. and her husband, Dr. John J. Magnuson, are parents of Susan and Jennifer and live in 
Madison, Wisconsin. 

MARK M. KEITH 
1898-1976 

Dr. Mark M. Keith, emeritus associate professor in the Department of Biology, UMD, 
died May 22, 1976, in Fort Meyers, Florida, at the age of 78. 

Dr. Keith was born in Armour, South Dakota on October 19, 1898. He received his 
baccalaureate and masters degrees from the University of Idaho, followed by the doctorate 
from the University of Minnesota in 1933. His teaching career began at Mankato State 
Teachers College in 1933 where he served as head of biology and chairman of the division 
of Science and Mathematics until 1945. During 1945-1946, Dr. Keith was department head 
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in biology at Union College, Barbourville, Kentucky, and chairman of the division of 
biological sciencies at Farragut College, Farragut, Idaho. He joined the faculty at Duluth in 
1947 as an assistant professor of biology. In 1950 he became associate professor and 
served as acting head of biology from 1953 to 1954. 

Dr. Keith was a member of the American Genetics Society, American Association of 
Biology Teachers, Minnesota Academy of Science, American Association for the Advance
ment of Science, and Sigma Xi. His research interests were in the fields of chick embry
ology and leech taxonomy. Dr. Keith was an outstanding nature photographer, with a 
particular love for the biology and geology of the National Parks. 

He is survived by his wife Lois, two daughters Miss Verona Keith, Royal Oak, Michi
gan, Mrs. Verda Murray, Houston, Texas, a son Maurice, Duluth, Minnesota, a sister Miss 
Florence Keith, Northville, Minnesota, and seven grandchildren. 

MAUDE L. LINDQUIST 
1906-1976 

Professor Maude Lindquist, who died on October 5, 1976, had been a member of the 
UMD History Faculty from the establishment of the University Campus at Duluth in 1947 
until her retirement in 1975. From 1951 to 1969 she was a department head. Before 
becoming a member of the University faculty, she had been a teacher in the Duluth Public 
Schools (1928-36) and in the Duluth State Teachers College (1936-47) 

During the early stages of her teaching career Professor Lindquist taught a wide range 
of courses, but was later able to concentrate her research and teaching on the history of 
Minnesota and the American Frontier. She was active for many years in the work of the S1. 
Louis County Historical Society and the Minnesota Historical Society. She was an early 
sponsor of student group travel, and led many study-travel groups in the United States, 
Europe, and the Far East. 

Professor Lindquist is remembered by colleagues and students as a person of indomi
table courage and total dedication. 

DONALD CARL SWANSON 
1914-1976 

Donald Carl Swanson, professor of classics, died suddenly (though after several 
weeks of illness) on April 12, 1976. He deserves a far longer and more laudatory memorial 
than it is practical to print here. 

Professor Swanson was born in St. Paul on November 18, 1914, and was educated in 
the St. Paul public schools, at the University of Minnesota (BA magna cum laude, Greek 
and Italian, 1936; MA, Classical and Romance languages, 1939), and at Princeton 
University (MA and Ph.D. in oriental languages, major, Sanskrit 1941; dissertation, "The 
Greek and Sanskrit Written Accents"). He was instructor in classics at the University of 
Colorado in 1942; during 1943, after enlistment in the U.S. Navy, he attended the Navy 
Japanese Language School till his medical discharge, and from March 1944 to August 
1945 was a consultant to the U.S. Armed Forces Language Unit, and helped to edit 
Swedish-English and Japanese-English military and common-usage dictionaries. He re
turned to the academic life in 1946 as instructor in classics at the University of Minnesota, 
where he became assistant professor in 1949, associate professor in 1952, and professor 
in 1959. In 1950-51 he served as chairman of the Department of Linguistics and Compara
tive Philology, in 1954-55 as acting chairman of the Department of Slavic and Oriental 
Languages, and in 1964-65 as chairman of the linguistics Program, and throughout the 
whole period from 1950 to 1966, even when not officially so recorded, he took a leading part 
in that program. 
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Professor Swanson's publications reflect an even wider range of linguistic interest and 
learning; beginning with a magisterial review of a magisterial book, Louis Gray's Founda
tions of Language in Language, 16, in 1940 (while he was still a graduate student), they 
continued in a steady stream, and one of many currents. The include eight books (An 
English-Sanskrit Glossary, 1957; Vocabulary of Modern Spoken Greek, 1959; Modern 
Greek Studies in the West (bibliography), 1960; A Working Guide to Classical Studies, 
1961; A Formal Analysis of Lucretius' Vocabulary, 1962; Elements of Technical Vocabu
lary (with J. L. Heller), 1962; A Formal Analysis of Petronius' Vocabulary, 1963; and The 
Names in Roman Verse, 1967). To these should be added two contributions of monograph 
length to Zeitschrift fur Romanische Philologie, 82, "A study of the vocabulary of the 
Novellino," 1966, and to Glotta, 44, "A formal analysis of Egeria's (Sylvia's) vocabulary," 
1967. Besides these he published (mainly but by no means wholly before he began 
producing books at a rapid rate) over a score of reviews and nearly as many articles 
reflecting an intimate knowledge and masterly command not only of Sanskrit, Latin, and 
Greek (ancient and modern), but also of French and Italian (both old and modern), German, 
comparative Indo-European philology (especially the extinct Lydian), and Etruscan, and 
also of comparative linguistics. For the last ten years, beginning with a year's sabbatical 
leave in 1964-65, he had given special attention, with the expert assistance of his wife, to 
the exacting task of developing the use of the digital computer to the indexing of the syntax 
of extensive texts. A previous sabbatical year, 1953-54, he spent in Greece and western 
Turkey, and acquired a mastery of modern Greek; and besides producing in 1959 his 
Vocabulary of Modern Spoken Greek, described by a qualified expert as "easily the most 
serious effort toward a dictionary of contemporary spoken Greek hitherto [1976!] pub lished 
in the United States," he "laid the foundations of Modern Greek Studies at the University of 
Minnesota." His vocabulary of modern Greek proved to be so valuable to field archaeolo
gists that in 1970 he was awarded a prize of $1000 from the Triopian Foundation for 
Archaeological Research in recognition of his "individual achievement in the field of 
archaeology. " 

Professor Swanson's contribution to the life of the University was anything but limited 
to tireless research and valuable publication. He played with unremitting devotion a 
uniquely active part in building and maintaining the University library collection in classics 
and linguistics; more than once he prepared and taught supernumerary courses of his own 
devising at the request and for the benefit of one or two students; and he never failed to put 
the riches of his learning, and his skill at exposition, at the service of the many colleagues of 
other departments (one had been his instructor in freshman English) who constantly called 
on him for help. No inquirer ever left him without an answer-and the right answer, and a full 
one; and none could know him without an enrichment of mind. By his untimely death, the 
University has lost one of its finest intellects and selflessly devoted teachers and scholars. 

He was preceded in death by his beloved daughter, Donna. He is survived by his 
widow, Dorothy; a stepson, John L. Clay; a sister, Elizabeth Atchison; two brothers, Walter 
and William; and a host of students and colleagues, many of whom have spontaneously 
expressed in writing to his widow their altogether extraordinary admiration and appreciation 
of his learning, of his profuse and indeed eager generosity in communicating it to them, and 
of his distinguished integrity of mind and spirit. 

MARK J. THOMPSON 
1884-1976 

Mark Thompson was born and lived on a farm near Winsted, Minnesota. His father was 
the local postmaster and so early in his life Mark assumed the responsibility for crop 
production on the family farm. He received his B.S. and M.S. degrees in agronomy and was 
one of the first graduate students in that department. Upon completion of the masters 
degree he was appointed a USDA specialist in soils and traveled most of Minnesota. His 
travel was by train and when he arrived at a town he proceeded to make his farm visits by 
horse and buggy. 

In 1910 the Minnesota Legislature directed the University to establish an experiment 
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station near Duluth. After several days of search and study, Andrew Boss, then Dean of the 
College of Agriculture, purchased an area covered with pine, spruce and aspen, with five 
acres already cleared. The only buildings were a small shack and barn. 

Mark Thompson was hired as the first superintendent and he continued in that position 
until his retirement in 1953. The first task was to start clearing land, to layout roads, and to 
establish the sites for buildings. The first research-demonstration projects were with 
vegetables, grain and forages, and fruits. Also research and demonstrations were conduct
ed on land-clearing and stone removal. The first apple orchard was established at the 
Northeast Experiment Station in 1915 and this was one of Mark Thompson's major 
interests. In 1918 a great fire swept over much of the area and the buildings of the 
experiment station were burned. Mark and his family took shelter under a wood bridge 
which was unburned because Mark and others carried water from Amity Creek and kept the 
boards wet. 

At the close of World War I, a land-clearing train was organized to teach settlers in the 
cutover sections in Minnesota to use surplus dynamite to open up ditches and to remove 
stumps. During the drought, 1934-1935, midwest farmers were selling their cattle because 
they had no feed. Northeast Minnesota still had abundant grass and the USDA commis
sioned Mark Thompson to move 7,000 head of cattle from the midwest area to St. Louis and 
Itasca counties. During this same period, he served on the Advisory Board, which assisted 
in selecting northeast Minnesota farm families to move to the Matanuska Valley in Alaska. 

Mark Thompson was a prodigious writer and in addition to his responsibility at the 
Northeast Experiment Station, he wrote a regular column in the "Stock and Dairy Farmer" 
magazine titled "Down Arrowhead Roads." He broadcast weekly on KDAL and was a 
popular speaker at meetings of many farm organizations. He was a judge at the Minnesota 
State Fair and county fairs. He organized and managed the Arrowhead Institute, a farm and 
home short course. He was very active in the St. Louis Country Club, Farm Bureau, and 
was on the Board of Directors and Chairman of the Agricultural Section of the Duluth 
Chamber of Commerce. 

Mark Thompson married the daughter of one of his former professors and he and Belle 
had three children. He is survived by his wife who lives in Winona and by two children, 
Genevieve Kiman (Mrs. Joe), of Rochester, Minnesota, and Dr. Arthur Thompson, Depart
ment of Horticulture, University of Maryland. A second son died in his youth. 

HAROLD T. WIDDOWSON 
1897-1976 

Professor Widdowson died on June 4, 1976, in Santee, California. 
Professor Widdowson retired from the Trade and Industrial Education Department 

faculty in 1965, following some twenty-eight years of service to the University of Minnesota. 
He received the Bachelor of Science and the Master of Science degrees from the University 
in 1926 and 1937.Sefore becoming a member of the University faculty in 1937, he taught 
Industrial Education in International Falls and served as State Supervisor of Trade and 
Industrial Education in the State Department of Education for eight years. He served in the 
first World War as a member of the Marine Corps and he supervised War Production 
Training in the North Central States during World War II. 

He was nationally recognized for his skills and knowledge of conference leading and 
throughout his career the demand for his consultation with industry and education leaders 
was persistent. Words of priase and appreciation for Mr. Widdowson's imagination, skill, 
and tact were received by several former University presidents, as indicated by the record. 
The faculty of the Trade and Industrial Education department spoke highly of his conscien
tiousness and devotion to instruction and advising of undergraduate and graduate stu
dents, vocational teachers, and other special instructors and audiences. 

On May 12, 1965, at the Faculty Recognition Banquet, he was presented with the 
following tribute, COLLEGE OF EDUCATION, OUTSTANDING FACULTY MEMBER, 
HAROLD T. WIDDOWSON, Challenging Teacher, Discriminating Thinker, Integrator of 
Theory and Practice, true friend to us all. 
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Professor Widdowson is survived by his wife, Bess Widdowson, who resides in 
Santee, California, and his two sons, Donald and Gene, and their families. 

WILLIAM S. WILLIAMS 
1894-1976 

Mr. William S. Williams, an Assistant Professor of Mechanical Engineering, died 
August 13, 1976, at the age of 82. 

Professor Williams was born in Willmar, Minnesota, May 15, 1894. He received the 
degree of Bachelor of Science in Electrical Engineering from Iowa State College in 1918 
and served as ensign in the Steam Engineering Division of the U.S. Navy from 1918 to 
1919. Following his return from the service, he joined the faculty of the Department of 
Drawing and Descriptive Geometry in the University of Minnesota's College of Engineer
ing. He continued his teaching activities in that discipline until his retirement in 1962. 

In the summer periods following his appointment to the University faculty he held a 
number of summer engineering positions including assistant county engineer, Willmar, 
Minnesota; assistant superintendent of gas main construction, Waseca, Minnesota; high
way inspector for Wisconsin roads; and engineer with Allis-Chalmers of Milwaukee. He was 
a member of the American Institute of Electrical Engineers and of the St. Paul Chapter No.2 
of Odd Fellows. . 

Bill Williams was well known and appreciated for his great friendliness for all people in 
all walks of life, both on and off the campus. He numbered among his friends staff members 
and employees from every level of the University. He was a firm believer in the need for 
close relationships between teacher and student and managed to achieve effective rapport 
with students in all of his classes. 

Prof. Williams' widow, Esther, died two weeks after his death, and they are survived by 
one son, William S. Williams, Jr., of Palmyra, Wisconsin, and four grandchildren. 

The meeting of the University Senate was adjourned. 

Appendix 
ABSTRACT OF DISCUSSION 

MARILEE WARD 
Clerk of the Senate 

The meeting was called to order at 3:15 p.m. by President Magrath in Nicholson Hall 
auditorium. Coordinate campuses were linked by telephone. The President extended 
greetings and his hope for a good year for the University community. The minutes of the 
May 20 meeting were approved, as were Senate officers, whom the President introduced, 
and additions to committee membership lists for 1976-77. 

Consultative Committee Appointment Authorily-Kenneth Keller, professor of chemi
cal engineering and materials science and chairman of the committee, introduced a 
handbook amendment to authorize his committee to appoint faculty representatives to non
Senate bodies, whenever required, where the rules didn't specify a procedure. The 
proposal was approved 169 to O. 

. D~/uth Student Senator Representation-Mario Bognanno, professor and director of 
Industnal relations and chairman of the Business and Rules Committee, introduced a 
~onst~tutional amendment to bring the UMD formula for student senator representation into 
line With that of the Twin Cities campus. He explained that the change came about because 
the organization of UMD into 6 colleges and schools had resulted in over-representation 
und~r the old formula, increasing membership from 7 to 15 for this year. His committee had 
conSidered several alternatives, he said, and this was thought to be the simplest. When 
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asked for the result based on current UMD enrollment, he indicated the membership would 
drop from 15 to 9. The amendment was approved 168 to 4 with one abstention-4 more 
than the required two-thirds. Mr. Bognanno added that graduate students would be 
counted with their respective units at UMD. Later in the meeting, the President ruled that the 
new formula would take effect next year but that, if vacancies occurred during the current 
year, they would not be filled. 

University College-Patricia Swan, Professor of food science and nutrition and chair
man of the Educational Policy Committee, asked to make a few comments on the recent 
relationship of University College to the University Senate. She recalled that the 1970 
University College Governing Council had been replaced in 1973 by the University College 
Assembly, which was not a University Committee, but nonetheless it was intended that the 
relationship of University College to the Senate and to SCEP should not be diminished. She 
said her committee was not yet in a position to make a statement on whether the current 
relationship should be changed. It hopes to bring to the winter quarter meeting recommen
dations for involving faculty members in curricular experimentation and for continuing 
encouragement of curricular experimentation with the University. Comments should be 
addressed to her committee, she said. 

Grading Practices-Ms. Swan reported that the Senate Committee on Academic 
Standing and Relations had agreed to look into grading practices. The President said that 
the recent annual meeting of the National Association of State Universities and Land-Grant 
Colleges the subject had been a topic of discussion, with almost all institutions indicating 
great concern about allegations of deteriorating standards and procedures, and that there 
were a number of studies under way across the country. 

Faculty Retirement Plans; Fringe Benefits for Part-Time Faculty; Faculty Compensa
tion-Mahmood Zaidi, professor of industrial relations and chairman of the Faculty Affairs 
Committee, reported success on two fronts: the faculty retirement plans and fringe benefits 
for part-time faculty, and said he hoped to have other items to report before the end of the 
year. A draft statement of a philosophy for faculty compensation was printed in the agenda, 
and he said he hoped there would be no objection to his committee's forwarding it to the 
President. There appeared to be no objection, and he urged that reactions to it be 
forwarded to him, or his committee, or the President. Later in the meeting Robert Touchber
ry, professor and head of animal science, asked whether the statement would be returned 
to the Senate for its action. Mr. Zaidi said his purpose in taking it to the President was to get 
his reaction, as well as that of other central administrative officers-as a statement of "how 
the pie was to be sliced." Mr. Touchberry repeated his question, reminding Mr. Zaidi that 
marketplace conditions were important factors. The President termed it a philosophical 
document and said that, if there were dissent, it should be raised with the Faculty Affairs 
Committee. Bert Ahern, associate professor of history, Morris, was concerned about its 
seeming to come up as an action item and appearing to be a Senate statement endorsed by 
the faculty instead of a Faculty Affairs Committee statement. The President emphasized 
again that it was a philosophical statement, and said it had been open for reactions and 
comments, but that questions could still be raised with the Committee. Mr. Zaidi said he was 
willing to submit the document to the Senate after central administration had reviewed it; 
the President said that central administration would have a dialogue with the Committee. 

Questions to Administrators: Tuition Charges-William Ranz, professor of chemical 
engineering and materials science, asked about the status of changes in tuition charges to 
a per-credit basis, whether SCEP had been consulted, and whether effects of such pricing 
on curricula (in particular, on minimum credits for a degree and distribution requirements) 
had been considered. Stephen Granger, assistant provost at Morris and chairman of the 
subcommittee on tuition, financial assistance and resources (a subcommittee of the 
student access task force), responded. He named the various subcommittees that had 
been appointed by the task force, pointing out that his had bee'n charged with reviewing 
tuition policy in general and examining the merits of a per-credit hour tuition plan. The work 
of the subcommittees and the task force had been summarized in an interim report and Vice 
President Wilderson hoped that a final report containing recommendations on all access 
matters could go to the President by the first of the year, he said. Last spring his sUbcommit-
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tee had made some preliminary recommendations to the task force dealing with the 
relationship of tuition to instructional costs, the availability of financial aid to various 
segments of the University population, and others. However, within two weeks the subcom
mittee now expects to present to the task force its recommendations regarding per-credit 
hour tuition, he said. His subcommittee, he asserted, was keenly aware of the potential 
effects of student program selection and the possibility of registering and completing only 
the minimum number of credits required. The thrust of the subcommittee's proposal was a 
recommendation for consideration of a per-credit hour tuition system, with suggested rates 
for lower division students, and others for those reaching the 91 st credit, arranged in groups 
and related to the cost of instruction. His subcommittee met with the chairmen of the 
Educational Policy and the Consultative Committees and with representatives of student 
groups. He was not sure what the reaction of the task force would be to the recommenda
tions. 

Mr. Keller said the question about the effect on the number of credits students would 
register for hadn't been answered. Mr. Granger said the information he had was that, while 
there would be some who would register for the minimum number, the total number of credit 
hours would not be materially reduced. The President said there would be further consulta
tion with SCEP and other groups, and comments should be sent to him or to Vice President 
Wilderson. Ms. Swan said her committee would have a discussion on November 30, and 
she suggested forwarding comments to her committee. 

Harold IronShield, student senator, asked what effect tuition rate changes would have 
on minority students. Mr. Granger emphasized that the plan he was proposing would not 
generate more tuition. He said that costs would depend on the credit load and that those 
who increased their credit load would have to build into their need package sufficient funds 
to cover their courses. Mr. IronShield asked whether the subcommittee had listened to 
students; Mr. Granger assured him that it had, that there were students on the task force, 
and that a number of its issues had related to minorities. 

Question to Administrators, Budget Allocation Process; Teaching Load-Homer 
Mantis, professor of physics, asked for an explanation of the administrative budget alloca
tion process for colleges carrying heavy teaching loads from other colleges. Albert Linck, 
associate vice president for academic affairs, provided a written outline of the 3 indicators 
of workload used in measured allocations: headcount, student credit hours, and full-year 
equivalent students and he explained how the indicators were used. He noted that all 
higher education institutions in Minnesota used the same procedure. He called teaching 
load the "driving factor" during hearings at the Legislature. 

The meeting was adjourned at 4:15 p.m. after the Senate stood in silent tribute to 
deceased faculty members. 
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1976-77 No.2 

University of Minnesota 

SENATE 

MINUTES 

March 3, 1977 

The second meeting of the University Senate for the year 1976-77 was convened 
in the auditorium of Nicholson Hall on Thursday, March 3,1977. Coordinate campus
es were linked by telephone. Checking or signing the roll as present were 119 voting 
members of the faculty, 41 voting members of the student body, 1 member of the 
Council of Academic Officers, and 6 nonmembers. 

President C. Peter Magrath presided. 
The following items were considered, and action was taken as indicated. 

I. MINUTES FOR NOVEMBER 18, 1976 
Reported for Action (5 minutes) 

II. SENATE AND UNIVERSITY COMMITTEES 
Reported for Action (5 minutes) 

Approved 

UNIVERSITY APPEALS COMMITTEE ON ACADEMIC FREEDOM & RESPONSI
BILITY: add Don Bruce, student; Gail Nelson and Diane Skomars, civil service. 

UNIVERSITY COMMITTEE ON BIENNIAL REQUEST & BUDGET REVIEW: add 
Harriet Lewis, and Hardy Whiteman, students. 

SENATE COMMITTEE ON SOCIAL CONCERNS: Add Holly Harkness and Mi
chael Malter, students; Lillian Jensen, alumna. 

COUNCIL ON INTERNATIONAL EDUCATION: add Bruce Nord. 
SENATE LIBRARY COMMITTEE: add Eldred Smith, ex officio; Charles Adelberg 

replaces Cynthia Hennekens, student resigned. 
COUNCIL ON LIBERAL EDUCATION: add Ruth Thomas, Donald Feeney, stu

dents. 
UNIVERSITY COMMITTEE ON COMPUTING FACILITIES: Thomas Carlson, stu

dent resigned. 
SENATE COMMITTEE ON COMMITTEES: Thomas Carlson, student resigned. 
UNIVERSITY COMMITTEE ON BUSINESS & RULES: Michael Boosalis replaces 

Linda Digby, student resigned. 
UNIVERSITY COMMITTEE ON USE OF HUMAN SUBJECTS IN RESEARCH: 

Charles McKhann replaces Mary Bradley, resigned. 
UNIVERSITY COMMITTEE ON ALL-UNIVERSITY HONORS: Harry Atwood re

places James Shannon, alumnus resigned. 
SENATE COMMITTEE ON EDUCATIONAL POLICY: Philip Ryan replaces Jac

queline Goodwin, student resigned; Paul Record replaces Shelli Kari, student re
signed. 
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UNIVERSITY COMMITTEE ON SUMMER SESSIONS: John Ingle replaces Loretta 
Blahna; John William King replaces Kathryn Buermeister, student resigned; Ulus 
Atasoy replaces Carol Anndy, student resigned. 

Approved 

Reported for Information 

SENATE CONSULTATIVE COMMITTEE: Neil Atkins replaces Deborah Cheney, 
student resigned, UMD. 

III. REPORT OF THE COUNCIL ON 
INTERNATIONAL EDUCATION 
Reported for Action (20 minutes) 

INTERNATIONAL EXCHANGE AGREEMENTS 

Accepted 

Recommended Statement of University Policy and Procedures with Regard to 
Proposals for All-University International Exchange Agreements 

Introduction 
The University wishes to encourage international involvements whenever those 

involvements enable better fulfillment of University missions. In most instances, such 
activities are undertaken as a normal part of University activity, and individuals 
participating in them are guided by the normal standards of academic behavior. 

There are many ways in which cooperation between individuals and units of the 
University of Minnesota with foreign academic institutions can take place. One form 
of cooperation is the all-University exchange agreement, under which formal univer
sity-to-university ties are proposed. 

When exchange agreements of an all-University nature are proposed, some 
additional concerns arise. It is the purpose of this document to define the principles 
governing University policy on all-University exchange agreements, the criteria to be 
used in deciding upon their approval, and the procedures to be followed in seeking 
such approval. 

This document, therefore, pertains to proposals for all-University exchange 
agreements. It does not apply to other international involvements, although policy 
statements regarding them may be formulated at a later date should the need arise. It 
should be underlined, however, that this statement is designed to cover only special 
circumstances surrounding exchange agreements. It does not replace existing Uni
versity policies and practices which pertain to all activities. 

I. Principles Governing All-University Exchange Agreements 
1-(1) An exchange agreement is an enabling document providing for mutual 

benefits and reciprocal obligations, but it is not tied to specification of the involve
ment of particular numbers of persons or resources. 1 

1-(2) Individual members of the University community, and units of the University, 
are free to enter into exchange arrangements without all-University approval, provid
ed that the individuals or units involved explicitly indicate that they are not represent
ing a wider University community. 

It is expected that review procedures at the appropriate levels will be developed 
to ensure that such arrangements conform to the criteria outlined in this document 
for all-University agreements. 

'The distinction here is between the contents of the agreement, and activities carried out under the agreement. In 
the agreement, resources cannot be committed. Under the agreement, they can be so committed subject to the 
qualifications below. 
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Individual scholars are encouraged to carryon their own scholarly pursuits as in 
the past, subject only to the usual University rules of conduct and the code of ethics 
of their respective professions. 

1-(3) TAs UAi'versit) FflissiaA is iA te6eAiA§, rese6reA, 6AS serviee. !NAeA its 
FflissiaA is flolrtAereEl sy iAterAatiaAal e)(SAaA§e, Aa sriteriaA af "l3alitisal assel3tasili 
ty" af tAe AatiaA iA wAisA tAe l3artAer iAstitloltiaA is lesateEl saA se IolseEl iA EleeiEliA§ 
t:I~aA e1EeA6A§e 6§reeFfleAts see610lse sloleA 6 eriteriaA walolls 1316ee tAe lJAiversity iA 
tAS iAteler6191e ~asitiaA af "al3l3ra'liA§" et tAe §e"ernment at any eablntry in 'NAisA aA 
el(eAaA§e a§reemeAt is iA effeet. 

1-(3) It should be clearly understood that general University policies and rules of 
conduct apply to all students, faculty, and staff while participating in all-University 
exchange programs. 

1-(4) Both institutions involved should subscribe to the principle of academic 
freedom. 

II. Criteria for All-University Exchange Agreements 
11-(1) As with other international activities, exchange agreements should be 

made at the level of the responsible University unit. All-University exchange agree
ments should be proposed only when the purposes of the agreement cannot be 
satisfactorily carried out under the purview of a particular college or other University 
unit. 

11-(2) There must be a legitimate area of common academic and scholarly con
cern, and the agreement should be demonstrated to be mutually beneficial. 

11-(3) The agreement cannot obligate individual units of the University to partici
pate unless those units indicate their willingness to do so. 

11-(4) The University resources committed under the agreement should be limited 
to those approved by the units involved in the agreement. 

11-(5) The agreement should not preclude similar arrangements with any other 
institution. 

11-(6) The agreement should indicate the full extent of expected interaction 
between the University and its proposed exchange partner. Should there be any third 
parties to the agreement, such as foundations, or international or national govern
ment agencies, that should be explicit in the documents accompanying the proposal. 

11-(7) Members of the University of Minnesota academic community involved in 
the agreement should be satisfied that they will enjoy academic freedom in their 
participation in the exchange. 

III. Procedures 
111-(1) The Office of International Programs is prepared to advise in the prepara

tion of draft all-University exchange agreements. Once the agreement is ready for 
formal submission, it should be presented to the Council on International Education, 
with a copy to the Office of International Programs. 

111-(2) After submission of the proposed agreement and any supporting docu
ments to the Council, the Council will make a public announcement of the proposal, 
and set dates for hearings during which members of the University community 
specifically involved in the agreement are asked to come before the Council and 
discuss the specific arrangements involved. These individuals would be expected to 
demonstrate to the Council that the proposed agreement is in conformity with the 
prinCiples and criteria outlined above, and to answer such questions as the Council 
might have in deciding upon whether the proposed agreement conforms with the 
prinCiples governing all-Un.iversity exchange arrangements. Other members of the 
University community having information relevant to the decision will also be free to 
address the Council. 

In determining upon the desirability of the agreement, the Council will act in 
conformity with the criteria outlined above. For criterion (1), it will be necessary for 
interested members of the University community to demonstrate that their activities 
will be greatly facilitated by an all-University exchange agreement, and that such 
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activities cannot be adequately undertaken by an agreement at a lower level. For 
criterion (2), it will normally be expected that involved students and staff with 
ongoing research and other scholarly interests would address the Council, indicat
ing the nature of the research and the benefits to be derived from cooperation. 
Should there be no such individuals, that will be taken as per se evidence that 
criterion (2) is not satisfied. Criteria (3), (4), and (5) can be determined by examination 
of the proposed agreement. Criterion (6) will in general be satisfied if individuals 
proposing the agreement are prepared to declare that there are no aspects of the 
agreement which are not reported in the proposed documents. Criterion (7) will be 
met if the individuals involved under the agreement inform the Council that they are 
satisfied that they will enjoy academic freedom in their participation in the exchange. 

111-(3) When the Council is satisfied that it has heard sufficient evidence to 
determine whether the proposed agreement meets the criteria, it will decide by 
majority vote whether to approve the agreement. Approval by a majority of all 
members present and voting will be sufficient to establish that the criteria are 
satisfied, provided only that: (1) at least two weeks shall elapse between the time of 
the receipt of the proposal and the time when the vote is taken, and (2) the exchange 
agreement is on the agenda of the Council meeting at least one week before a vote is 
taken. 

111-(4) Once the Council has voted to approve the agreement, the proposal, with a 
supporting statement from the Council, will be reported to the Senate Committee on 
Educational Policy and placed on the Senate docket for action. 

111-(5) A copy of this document will be provided to each exchange partner and be 
understood to be a part of the agreement, reflecting the partner's acceptance of the 
principles and criteria set forth herein. 

111-(6) An annual report of activities under the agreement should be provided to 
the Office of International Programs and to the Council. The Council will normally 
expect periodically to review operations under exchange agreements. 

111-(7) Should any member of the University have reason to believe that, once in 
operation, the specified criteria are being violated, complaint can be brought to the 
Council. If shown be be valid, the situation will either be corrected or the agreement 
suspended. 

ANNE KRUEGER 
Chairperson 

An amendment to delete 1-(3) was approved. The report, as amended, was 
approved. 

IV. REPORT OF THE UNIVERSITY COMMITTEE 
ON BUSINESS AND RULES 

BYLAW & RULES AMENDMENTS: FACULTY AFFAIRS COMMITTEE 
Reported for Action by the Faculty Senate (10 minutes) 

The following Bylaw amendment would provide for graduate assistant represen
tation on the Senate Committee on Faculty Affairs: 

Amend the Senate Bylaws, Article III, Section 6 to read: (addition underscored) 

6. Faculty Affairs 
.... shall be composed of at least 10 members of the faculty, one graduate 
assistant, and such ex officio representation as may be specified in the Rules of 
the Senate. 

Amend the Rules, U1.4.6, to add one graduate assistant to the membership of the 
Faculty Affairs Committee. 

Approved 
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CONSTITUTIONAL & BYLAW AMENDMENTS: 
PARLIAMENTARIAN 

Reported for Action by the University Senate (10 minutes) 
The following Constitution and Bylaw amendments would provide authority for 

the parliamentarian of the University Senate: 
Amend the Senate Constitution, Article III, Section 6, to read: (addition under

scored) 

6. University Senate Officers 
.... The President, with the consent of the Senate, shall appoint a clerk and a 
parliamentarian of the Senate (, ,,~e Aeea Aet Be 8 A'teA'tBer ef t~e SeA8te 8Aa) 
(nonmembers of the Senate) whose duties shall be prescribed in the Bylaws. 

Amend the Senate Bylaws, Article I: (add Section 9) 

9. The parliamentarian shall advise the presiding officer or, upon request, any 
member of the Senate on matters pertaining to parliamentary procedure. Parlia
mentary authority for the Senate shall be Robert's Rules of Order Revised, provid
ed said Rules are not in conflict with the Senate Constitution, Bylaws, or special 
Rules. 

MARIO F. BOGNANNO 
Chairman 

The constitutional amendment was approved, 143 to O. This was notthe required two
thirds for approval and, therefore, requires a second vote at the next regular or 
special meeting. Presentation of the bylaw amendment was postponed until the 
constitutional amendment is approved. 

V. REPORT OF THE UNIVERSITY APPEALS COMMITTEE ON 
ACADEMIC FREEDOM AND RESPONSIBILITY 

SENATE STATEMENT ON 
ACADEMIC FREEDOM AND RESPONSIBILITY (30 minutes) 

1. Reported for Information 
In April, 1974, the University Senate approved a statement requiring all units of 

the University to establish procedures according to certain standard guidelines. In a 
survey of academic freedom and responsibility grievance committees and pro
cedures, the UACAFR has discovered several confusions and problems not foreseen 
by the 1974 document. Most prominent among them are the following: 

1. Academic freedom and responsibility grievance committees must have facul
ty, student, and civil service representatives elected by their peers. It is usually easy to 
hold elections to determine the faculty membership. Some units have expressed 
unwillingness to have civil service representation on committees dealing with mat
ters of academic freedom and responsibility, and hence are not in full compliance 
with the Senate policy. However, resistance to such representation seems to be 
diminishing. Several units have reported difficulty in identifying and/or locating the 
appropriate student groups in order to hold the requisite election. 

2. Some confusion exists over which kinds of grievances should be taken 
where. The University has procedures under the Student Conduct Code, Civil Service 
Rules, Judicial Committee, and Tenure and Promotion Committee for dealing with 
sev~ral sorts of grievances. These are described in the Senate Statement of 1974 and 
elsewhere. Whenever remedy for a grievance involves an individual's being separat
ed from the University, a hearing before an Academic Freedom and Responsibility 
Committee is not appropriate. 
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3. If appears that the majority of grievances before academic freedom and 
responsibility grievance committees at the departmental level concerns grade com
plaints. 

4. In smaller units, it often turns out that full compliance would necessitate each 
member of the unit also being a member of the academic freedom and responsibility 
grievance committee. 

5. According to the 1974 policy, administrators may not serve on academic 
freedom and responsibility grievance committees or as unit grievance review offi
cers. While the former is wise, in some cases, e.g., the Graduate School orTwin Cities 
Campus, it is unreasonable to expect anyone but an administrator to have adequate 
knowledge or staff support for coordinating efforts in a great variety of units. 

2. Reported for Action 

The Committee recommends that the following revisions be made in the Senate 
Statement on Academic Freedom and Responsibility, adopted April 18, 1974. 

1. Revise lilA, paragraph 1 as follows: (additions underscored) 
There shall exist in each department and other academic unit (division, school, 

institute, college, campus) a standing committee to act upon grievances initiated 
within the unit or appealed from a subordinate unit. Units within a College may, with 
the approval of the Grievance Review officer of that college, join together for the 
purpose of forming a grievance committee. Membership shall include, wherever 
possible, adequate representation from faculty, students, and civil service to be 
elected by their peers (cf. III C). Normally the representative student group within a 
unit will be asked to elect student representative(s) to the grievance committee. 
Where no such student groups exist or where holding elections is difficult, a unit may 
ask the student government or its college of the Student Campus Assembly to 
appoint student member(s) to its grievance committee. Unit administrators shall be 
ineligible for membership. Committee members who are involved in a grievance 
must disqualify themselves, and appropriate mechanisms shall be designed for the 
temporary replacement of disqualified members. Each committee shall elect from 
among its members a chairperson, who shall be empowered to receive statements of 
grievance from the Grievance Review officer (cf. IVB), call committee meetings, and 
maintain complete records of committee activities including members present, sum
mary of discussion, disposition and recommendations (cf. IVB), transmit those rec
ords to the appropriate parties (cf. IVB), and accept written appeals (cf. IVC). 

Approved 

2. Revise IIIB, paragraph 1: (delete section that is within parentheses) 
Each college, ~, and campus shall have a Grievance Review Officer who 

shall be selected in a manner determined by the head of the unit. Such Grievance 
Review Officer shall not be a member of any grievance committee (and shall not hold 
a pOSition which is primarily administrative). 

Not Approved 

A suggestion to delete the word "institute" in the first sentence was approved. 
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VI. REPORT OF THE SENATE COMMITTEE 
ON FACUL TV AFFAIRS 

1. Reported for Action (30 minutes) 
FACULTY COMPENSATION 

Please see Senate Minutes, November 18, 1976, item IX, Report of SCFA, B. A 
PHILOSOPHY FOR FACULTY COMPENSATION. 

RECOMMENDATION: That the Senate approve transmission of the draft document 
"A Philosophy for Faculty Compensation" to the President and his staff for reaction. 

COMMENT: At the November 18,1976, meeting of the Senate, the Senate Committee 
on Faculty Affairs brought to the Senate for information a draft of the document titled 
"A Philosophy for Faculty Compensation." The Committee proposed to forward the 
document to the President for his perusal and action with the Senate's concurrence. 

After the SCFA recommendations were approved for transmission to the Presi
dent and his staff, two Senators, towards the end of the meeting, raised questions 
concerning the subject matter of the recommendations and the ruling of the Parlia
mentarian on the procedure that led to the passage of the recommendation. In reply 
to the Senators, Professor Zaidi made three points: (1) The SCFA recommendation 
contained a philosophy of compensation for all faculty rather than the philosophy for 
the determination of the individual faculty salaries; (2) SCFA spent over a year in 
developing this philosophy and voted to include it in its Spring 1976 Newsletter, 
SCFA Reports, so that all the faculty members could have an opportunity to comment 
on it before it was transmitted to the Central Administration for its reaction; (3) SCFA 
will be pleased to bring it back to the Senate after it has received comments from the 
President and his staff. 

Since SCFA has invested considerable time in the development of this philoso
phy and since SCFA does not wish the authorization for its basic recommendation to 
be in a state of legal limbo, the Committee has decided to resubmitthis item for action 
by the Faculty Senate on March 3, 1977. 

2. Reported for Information 
VOLUNTARY EARLY RETIREMENT 

Approved 

SCFA is pleased to inform the members of the Senate that the Board of Regents 
at their December 10,1976, meeting approved a VOLUNTARY Early Retirement Plan. 
The Board of Regents has extended the provisions of the 50% minimum benefit plan 
to those who select voluntarily the age 62-64 early retirement option, to be effective 
for retirements on or after June 30,1977. While the present approval is for 3 years, 
each year the Regents will be asked to extend the plan for one additional year in order 
to facilitate advance planning by the faculty members. 

The formula for retirement at ages 62-64 is the same as for retirement at ages 65-
68, except that years of service are counted to age 65 rather than to the date of early 
retirement. 

A faculty member'S election to take advantage of the early retirement option 
requires the recommendation of the Department Head, Dean and Academic Vice 
President and the approval of the President and Board of Regents. 

If faculty members have any questions concerning this VOLUNTARY Early Re
tirement Plan, PLEASE REFER THEM TO EMPLOYEE BENEFITS, Telephone (612) 
373-2115. 
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Accepted 

MAHMOOD A. ZAIDI 
Chairperson 



VII. QUESTIONS TO ADMINISTRATORS 

Are rumors that there are five WATS lines at the University true and, if so, are 
costs as reported accurate? 

SAM KRISLOV 
Professor of Political Science 

A response to this question will be made at the next meeting of the Senate. 

None. 

VIII. OLD BUSINESS 

IX. NEW BUSINESS 
REPORT OF THE SENATE COMMITTEE 

ON RESOURCES AND PLANNING 
Reported for Information 

ENROLLMENT STUDY 

The Senate Committee on Resources and Planning announces that it is in the 
process of studying the policy issues involved in rising and falling enrollments. We 
welcome any information or comments that the University community wishes to 
submit. These should be sent by March 28 to SCRAP, Leon Green, Chairperson, 127 
Vincent Hall, Minneapolis campus. (Some background documents are available at 
that address.) 

LEON GREEN 
Chairperson 

X. TRIBUTE TO DECEASED FACUL TV MEMBERS 

NAOMI C. CHASE 
1909-1976 

Dr. Naomi C. Chase, professor of education, died December 171976, in Minneap
olis, Minnesota, at the age of 67. 

Dr. Chase, born in Bellingham, Washington, August 24, 1909, received her 
baccalaureate degree with a major in English education from Western Washington 
State College. Following more than 20 years of professional service as an elementary 
school classroom teacher, laboratory school demonstration teacher, and public 
school curriculum consultant, she came to the University of Minnesota to accept a 
position as coordinator of student teaching for the elementary education program 
and to pursue graduate study. She earned the master of arts degree in 1952 and the 
Ph.D. degree in 1958, majoring in education. Dr. Chase was first appointed to the 
faculty of the University of Minnesota in 1950, and she served with distinction as a 
member of the faculty until the time of her death. 

Dr. Chase's primary interest concerned children's language development in 
general and their development in expository and creative writing specifically. This 
interest was reflected in her professional publications and in the leadership she gave 
to a highly successful series of summer institutes on creative writing for and by 
children. 
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She was active in a number of professional organizations and held elected 
positions of director-at-Iarge and membership on the Elementary Section Committee 
of the National Council of Teachers of English. She also provided leadership to the 
Conference on English Education and the Minnesota Council ofTeachers of English. 

Dr. Chase was a dedicated and effective teacher, a friend and adviser to hun
dreds of undergraduate and graduate students in English education and elementary 
education, and a well-liked and respected colleague of those who shared her profes
sional life. 

DR. HERSHEL R. GILES 
1910-1976 

Dr. Hershel R. Giles, associate professor emeritus in the School of Physical 
Education, Recreation, and School Health Education, died July 29,1976, at his home 
in Stuart, Florida. 

Dr. Giles was born in Rose Hill, Virginia, on June 15,1910. He received the A.B. 
degree from Centre College in 1935 and the MA degree from the University of 
Kentucky in 1940. He received his doctorate from Indiana University in 1954. Dr. Giles 
was appointed as an assistant professor in 1948 and was promoted to associate 
professor in 1954. Dr. Giles retired from the University in 1972. His career included 7 
years of coaching and teaching at the secondary school level, 5 years as a Naval 
officer, and 2 years as director of recreation for the state of Kentucky. He served as 
president of the Minnesota Park and Recreation Association in 1955-56 

Dr. Giles is survived by his mother, Mrs. Maggie Giles, and a sister and brother, all 
of Harlan, Kentucky. 

RICHARD K. HUMPHREY 
1904-1975 

Richard K. Humphrey, associate professor emeritus in Continuing Education 
and Extension, died suddenly in his home in St. Paul on November 28, 1975, at the 
age of 71. 

Professor Humphrey, or Kay as he was known by all his friends and colleagues, 
was born in Jenkintown, Pennsylvania, on November 15, 1904. He received his 
baccalaureate degree with a major in psychology from Princeton University in 1927. 
In his early years he held various management and administrative positions in 
business and industry as well as in the public sector priorto and following his move to 
St. Paul in 1930. In 1942 he established his own management consulting practice, 
which he pursued until 1960. 

Kay first became associated with the University of Minnesota in 1944 when he 
began teaching evening classes in business in the Twin Cities. He continued to do so 
for 15 years, later teaching in Duluth and still later teaching management courses in 
the Institute of Technology. In 1960 he was appointed assistant professor and pro
gram director in the Center for Continuation Study (now Nolte Center for Continuing 
Education), and he was advanced in rank to associate professor in 1962. In 1966 he 
was named assistant director of the Civil Defense Program, a position he held until 
1968 when he became the director of the St. Paul Extension Center. He retired in 
1973. 

Kay Humphrey's contributions to the departments in which he served were solid 
and durable. The scrupulously detailed studies and reports that he prepared while in 
the Center for Continuation Study, for example, are still regarded as models of 
thoroughness and preciseness. Many of the organizational procedures he proposed, 
and which were subsequently implemented, are still in effect, testifying to the care 
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and devotion to detail that characterized his professional life. He is remembered by 
his colleagues not only as an analytical and perceptive thinker but also as an 
articulate writer and speaker, with an enviable mastery of words coupled with a keen 
sense of humor. 

Though he belonged to a number of professional organizations, including AAU. 
P. and the National University Extension Association, Kay derived his greatest satis
faction serving as faculty adviser to the University Chapter of the Society for the 
Advancement of Management, a role he filled for over 10 years. He enjoyed his 
relationships with the student members, and there are many who will recall with 
gratitude the extra hours he devoted to that organization. 

He is survived by his beloved wife Lucille, his daughter Gail Humphrey Fernald, 
and son David. 

WALTER McCLELLAN LAUER 
1895-1976 

Walter M. Lauer, professor emeritus of chemistry at the University of Minnesota, 
died suddenly of a heart attack in St. Paul, Minnesota, on November 11, 1976, at the 
age of 81. 

He was born the son of Wesley McClellan and Mary Bott Laueron July 18, 1895, in 
Thomasville, Pennsylvania. He attended Ursinus College in Collegeville, Pennsyl
vania, from 1909 to 1913, receiving his A.B. degree at the age of 17. 

Lauer then moved to Minnesota and served as instructor of mathematics and 
physics at Dassel High School in Dassel, Minnesota, during the 1913-1914 school 
year. He began graduate work at the University of Minnesota and served as a 
graduate assistant in organic chemistry from 1914 to 1917. He received his M.S. 
degree with the guidance of Professor and Dean George B. Frankforter in June 1917. 
His M.S. thesis was entitled, "An Investigation of Wood Oil." 

With the U.S. becoming involved in World War I, Lauer served from 1917 to 1919 
as an inspector of powder and explosives for the U.S. Army Ordnance Department at 
several locations in Pennsylvania. He returned to the University of Minnesota briefly, 
as the Shevlin fellow, in January 1919. He then became a research chemist at the 
Jackson Laboratory of the duPont Dye Works for 18 months during 1919-20. 

Lauer returned to the University of Minnesota as an instructor du ring the 1920-21 
academic year and continued in that capacity for 5 years. During this time he 
completed the requirements for the Ph.D. degree, earning the degree in June 1924. 
He carried out his Ph.D. research with Professor William H. Hunter. His thesis was 
entitled "I. The Action of Bromine on the Sodium Salt of Tribromophenol. II. The 
Constitution of Tribromophenol Bromide and Its Congeners." A paper bearing the 
title of the second part was published in the Journal of the American Chemical 
Society in 1926. 

On September 5,1922, he married May Grabow, who had been the secretary to O. 
M. Leland, dean of the School of Chemistry. 

In 1925 Walter Lauer was promoted to assistant professor. During his early years 
of postdoctoral research he adapted Nobel laureate Fritz Pregl's method of micro
combustion to provide semimicrocombustion methods for the determination of 
carbon and hydrogen (with Frank J. Dobrolvony) and nitrogen (with Conrad J. 
Sunde), which were published in the Mikrochemie Pregl-Festschrift in 1929. A semi
micro procedure for organic analysis was needed in this country, where micro 
balances were not yet available, and the semimicro procedure was quickly adopted 
by Harvard, Illinois, and Maryland universities. The first semimicro organic analytical 
laboratories were soon established at these universities as well as at the University of 
Minnesota. 

Also in the field of analytical chemistry, Dr. Lauer (in collaboration with Professor 
I. M. Kolthoff and Conrad J. Sunde) developed and published in 1929 the procedure 
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for use of dichlorofluorescein as an adsorption indicator in the titration of chloride 
ion with silver ion, a procedure that is still in wide use today. 

In 1931-32 Dr. Lauer was on sabbatical leave in Germany, where he worked with 
Nobel laureate Heinrich Wieland in Munich, but also had contacts with Nobel lau
reates Hans Fischer and Richard Wi II stiitter, and in Graz, Austria, with Pregl's labora
tory. Following his stay.there, he returned to Minnesota to set up one of the first 
organic microanalytical laboratories in this country. 

As his national stature increased, Walter Lauer was promoted in 1935 to associ
ate professor and in 1939 to full professor. During his middle years he was active as a 
consultant, serving with the 3M Company Central Research Laboratory from 1943 to 
1948, with Abbott Laboratories from 1945 to 1952, as a member of the Organic 
Research Panel of the Office of Naval Research from 1946 to 1950, and with the Oak 
Ridge National Laboratory from 1950 to 1959. In 1944, during World War II, he served 
in the Antimalarial Program as a civilian investigator with the Committee on Medical 
Research of the Office of Scientific Research and Development. He served continu
ously as a member of the board of directors of the Hormel Institute in Austin, 
Minnesota, from its founding in 1942, until his retirement on June 15, 1964, and 
thereafter for a number of years as a consultant. 

Dr. Lauer served the American Chemical Society as treasurer (1922), secretary 
(1934-36), chairman (1955-56), and councilor (1951-53,1957-59), all of the Minnesota 
Section; as a member of the Executive Committee (1944-46 and 1952-53), as chair
man (1953) of the Organic Division; and as a member of the Board of Editors of the 
Journal of the American Chemical Society (1950-1959). At the University of Minneso
ta he served on the (Alumni) Honors Committee (1955-1962), as a member of the 
University Senate (1960-1963), and as president of the Minnesota Chapter of Sigma Xi 
(1962-63). 

In 1954 Walter Lauer held a Guggenheim fellowship for study at University 
College, London, with Dr. E. D. Hughes and Professor C. K. Ingold, and in 1959 hewas 
on leave for a single quarter in Zurich, Amsterdam, London, and Stockholm. In 
December 1963 he traveled, on invitation, to Vienna to present a paper at the 
Symposium on Mass Isotope Effects in Chemistry and Biology sponsored by the 
International Union of Atomic Energy. In 1964, at the time of his retirement, he 
received the Distinguished Service Award from the University of Minnesota Chapter 
of Sigma Xi, and in 1972 he received the Outstanding Achievement Award of the 
University of Minnesota on the occasion of the dedication of Kolthoff and Smith 
Halls. 

During his tenure on the staff of the University of Minnesota, Dr. Lauer published 
70 chemical papers and patents. Besides the contributions to analytical chemistry 
made early in his career and described above, he developed (in collaboration with Dr. 
Harold E. Zaugg of the Abbott Laboratories) and reported in 1948 a modified and 
combined Grignard and quantitative hydrogenation apparatus, which has been 
widely used. 

In the field of organic chemistry, Dr. Lauer's research covered a wide scope, 
including vinyl ethers and their rearrangement, work that served as the forerunner of 
the Boord-Swallen synthesis of olefins; the structure of sodium bisulfite addition 
compounds, work that laid the groundwork for an understanding of the Bucherer 
reaction; synthesis of unsaturated fatty acids and antimalarial drugs; and naturally 
occurring antioxidants. Particularly noteworthy was his series of 19 papers on the 
Claisen rearrangement of phenyl allyl ethers. In these papers Dr. Lauer and his 
students clearly defined the scope and limits of the rearrangement, and obtained 
valuagle information as to its mechanism; in the same papers was reported the 
discovery of the abnormal Claisen rearrangement, which was illustrated with a 
number of significant and key examples. 

Dr. Lauer always kept well abreast, both in his lectures and research, of new 
developments in organic chemistry. His series of eight papers concerning hydrogen 
isotope substitution and exchange in benzene ring derivatives, particu larly the use of 
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electrophilic hydrogen isotope substitution as a measure of electron density in the 
aromatic ring, represented classical work in its field. Dr. Lauer's active interest in 
organic chemistry did not end with his formal retirement from teaching duties in 
1964. He was always interested in the application of new physical methods to the 
problems of organic chemistry. Consequently, he was quick to appreciate the value 
of organic mass spectrometry. Shortly before retirement he became intensely inter
ested in the subject and carried on that interest in his retirement through monthly 
consulting visits at the Hormel Institute. 

Walter Lauer was a scholar and a gentleman. His researches were characterized 
by a high degree of thoroughness and ingenuity. Under his guidance countless 
undergraduates received training in organic chemistry, 11 students obtained M.S. 
degrees, 38 students obtained Ph.D. degrees, and 8 students received postdoctoral 
training. He had a distinguished record in organic chemical research and in devoted 
service to the chemical profession and to its national society. His quiet, patient, and 
understanding manner made him much admired among those who had the privilege 
of knowing him. 

Walter Lauer's beloved first wife, May, died in 1971 after a lingering illness. In 
1972 he married Kathryn Loftus, who had lost her husband also in 1971, and she 
brought much happiness and companionship to him in his later years. Dr. Lauer is 
survived by Kathryn, of St. Paul, and a daughter, Jeanne (Mrs. David R. Milton), of 
Houston, Texas; two grandchildren, Terry Jean of St. Paul and Scott of Austin, Texas; 
a brother, Luther M. Lauer, of Orchard Park, New York; a sister, Carrie (Mrs. Guy 
Preston), of Alexandria, Minnesota; a nephew, Donald Walker Lauer, of 
Bloomington, Indiana; and two nieces, Joan Lauer Hayes (Mrs. Gordon P. Hayes), of 
Bellingham, Washington, and Betty Preston, of Morehead City, North Carolina. 

CLAYTON O. ROST 
1885-1976 

Clayton o. Rost, professor emeritus of soil science and former head of the 
Department of Soil Science at the University of Minnesota, died on October 23,1976, 
at Walnut Creek, California. 

Dr. Rost was born on November 24,1885, at Ord, Nebraska. He received the B.Sc. 
and M.A. degrees in chemistry and agricultural chemistry at the University of Nebras
ka (1911 and 1912) and the Ph.D. degree in soil chemistry at the University of 
Minnesota in 1918. He was a research assistant in agricultural chemistry at the 
Nebraska Agricultural Experiment Station in 1912-1913, instructor in soils and assist
ant soil chemist at the Minnesota Agricultural Experiment Station from 1913 to 1918, 
assistant professor in soils from 1918 to 1923, associate professor from 1923 to 1925, 
professor from 1925 to 1954, and head of the Department of Soil Science from 1942 to 
1954, when he retired. At the University he taught beginning soils, soil fertility, and 
soil conservation. 

Dr. Rost's research contributions and area of interest covered a number of soil 
areas. He published on the loess soils of Nebraska and the glacial drift and solonetz 
and peat soils of Minnesota. In soil chemistry, he conducted research on manganese, 
phosphorus, sulfur, potassium, base exchange, and pH in soils. In later years his 
interests were mainly in soil fertility, especially the effects of fertilizer materials and 
soil amendments on a number of major Minnesota crops including sugar beets, 
potatoes, tobacco, wheat, oats, barley, and alfalfa. Dr. Rose published over 50 
scientific papers and bulletins. I 

Dr. Rost was active in a number of national societies and was a member of the 
American Chemical Society, American Association for the Advancement of Science, 
American Society of Agronomy (in which he became a fellow in 1947), Soil Science 
Society of America, and International Society of Soil Science. Honor and profession
al societies of which he was a member include Phi Beta Kappa, Sigma Xi, Alpha Zeta, 
Alpha Chi Sigma, Phi Lambda Upsilon, Gamma Alpha, and Gamma Sigma Delta. 
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Dr. Rost was a member of a distinguished group of scientists who made signifi
cant contributions to the agriculture of the Midwest during a time of great progress 
and change. He was respected by his students and colleagues for his scientific 
accomplishments, and all with whom he became associated recognized in him and 
liked him for the kind and courteous gentleman he truly was. 

DOROTHY D. SMITH 
1897-1976 

Present and past faculty members from the Department of Elementary Education 
at tile University of Minnesota, Duluth, regret the recent passing of Dorothy D. Smith. 

Faculty members who taught with Dorothy remember her as vibrant, enthusias
tic, and an effective model for teachers in training. Personal remembrances by 
faculty members include Dorothy's interest in following the careers of her students 
even though they moved throughout the nation and her vital motivating force in 
improving rural education in Minnesota. 

Students, friends, and colleagues join together in expressing sympathy to the 
family of Dorothy D. Smith. A dedicated educator has passed. 

XI. ADJOURNMENT 

Appendix 
ABSTRACT OF DISCUSSION 

MARILEE WARD 
Clerk of the Senate 

The meeting was called to order at 3:25 p.m. by C. Peter Magrath, president, in 
Nicholson Hall auditorium. The four coordinate campuses were linked by telephone. 
Minutes of the November 18 meeting were accepted, and membership changes on 
current year's committees were approved. 

International Exchange Agreements-Anne Krueger, professor of economics 
and chair of the Council on International Education, presented a statement of policy 
and procedures with regard to proposals for all-University international exchange 
agreements. It included the principles governing the policy, criteria for reviewing 
them, and procedures for seeking approval. She pointed out that it also provided a 
safeguard against failure to meet the criteria through complaint to the council. 

Hernan Vidal, professor of Spanish and Portuguese, urged modification. He 
contended that the principle that no criterion of political acceptability of a nation 
could be used because such consideration would place the University in the position 
of "approving" of that government was contradictory to the principle stating that 
parties to agreements should subscribe to the principle of academic freedom. He 
pointed out that there was a lack of definition of academic freedom and said that 
people in the host country should be protected as well as University people. He called 
the document insensitive to human rights. There were, he said, units at the University 
that wanted to promote an agreement with a Chilean institution, and he maintained 
there should be free participation in debate preceding any exchange agreements. 

Ms. Krueger responded that, if academic freedom in a country were made a 
criterion, there would be many cases where agreements could not be drawn up. She 
agreed that the issues were controversial, but said that the council felt the document 
was the best that could be agreed on. I 
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John Wertz, professor of chemistry, disagreed with the provision barring con
sideration of political acceptability of the host nation, asking whether it would be 
reasonable to consider an agreement in Uganda. His move to delete the provision 
was seconded. Lawrence Goodman, professor of civil and mineral engineering, 
implored the Senate to strike the provision, citing a personal experience, when as a 
student he saw his institution represented in Germany in what appeared to be a 
position of support for the Nazi regime. 

When a UMD senator challenged the validity of amending the report, Leon 
Green, professor of mathematics, moved that the rules be suspended to allow 
amendment. His motion was approved, and the Senate voted to eliminate the "politi
cal acceptability" principle. Gordon Kingston, acting dean of University College, 
urged the Senate to simultaneously delete the "academic freedom" principle to 
make the document consistent. However, the report, as amended, was then ap
proved. 

Faculty Affairs Committee Addition-Deon Stuthman, associate professor of 
agronomy and plant genetics and member of the Business and Rules Committee, 
introduced to the Faculty Senate a bylaw amendment to add a graduate assistant to 
the Faculty Affairs Committee. Mahmood Zaidi, professor in industrial relations and 
chairman of the committee, said his committee favored the proposal, and the amend
ment was approved, with the president ruling that the related rules amendment was 
included in the action. 

Authority of the Parliamentarian-Mr. Stuthman proceeded to a constitutional 
amendment that he explained would legitimize the office of the parliamentarian. A 
UMD senator pointed out that, according to Robert's Rules of Order, the parliamen
tarian cannot be a senator, and with that change the amendment was approved, 143 
to 0; Mr. Stuthman explained that had been the intent of the Business and Rules 
Committee. However, a second hearing was required, the president noted, because 
the necessary two-thirds approval was not achieved. Mr. Stuthman decided to carry 
over the related bylaw amendment until the second reading. 

Academic Freedom and Responsibility Statement-Marcia Eaton, director of 
cross-disciplinary studies, reported that her committee had made a survey of griev
ance committees and procedures to be sure they were in compliance and was now 
proposing certain revisions. Sam Krislov, professor and head of political science, 
said the report shouldn't indicate that all grievance committees were to have faculty, 
student, and civil service representatives-that there were many grievance commit
tees that did not. Ms. Eaton assured him that the statement was applicable only to 
academic freedom and responsibility grievance committees; the minutes would 
indicate that intent. 

Fred Amram, professor and director of the Consolidated HELP Center and 
former chairman of the committee, opposed the move to permit a person whose 
position was primarily administrative to be a grievance review officer. He said the 
procedure was perceived as built on a peer structure, and he urged the Senate to 
reject the proposal. 

Dean Crawford, professor of secondary education at UMD, asked how civil 
service persons were elected and indicated a problem in identifying peer groups. Ms. 
Eaton said her committee recognized the difficulties pointed out by Mr. Crawford but 
that it hoped each unit would find its own procedure for complying. The president 
asked whether she would consider further proposals on selection of civil service 
representatives. She said her committee would and indicated that, if a civil service 
person were involved in a grievance, a civil service representative would certainly be 
on the panel. 

Willard Hartup, professor and director of child development, asked that "insti
tute" be stricken from the statement, leaving "college" and "campus" as the appro
priate designations. The president ruled that the change should be made. 

The Senate then approved the proposal to permit units within a college to form a 
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grievance committee, as an aid to formation of committees in smaller units of the 
University. Atthe same time, it approved the proposal providing for student represen
tation where no student groups exist by permitting the student government to 
appoint members to the grievance committees. However, it rejected the proposal to 
permit an administrator to serve as a grievance review officer. 

Faculty Compensation; Voluntary Early Retirement-Mr. Zaidi, chairman of the 
Faculty Affairs Committee, recommended that the Senate approve sending to the 
president and his staff the statement of a philosophy for faculty compensation drawn 
up by his committee and presented to the Senate at its November meeting. His 
motion was approved without discussion. His statement on Regents' approval of a 
voluntary early retirement plan was presented for information. 

Campus WArS Line-Mr. Krislov asked whether rumors that there were five 
WATS lines at the University were true and, if so, whether telephone costs as reported 
were accurate. The president said there would be a response at the next meeting. 

Enrollment-Related Issues-The president read a statement from Leon Green, 
professor of mathematics and chairman of the Resources and Planning Committee, 
announcing that his committee was studying policy issues involved in enrollment 
trends and that it would welcome information or comments. 

At 4:30 p.m., following a silent tribute to deceased colleagues, the meeting was 
adjourned. 
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1976-77 No.3 

UNIVERSITY OF MINNESOTA 

SENATE 

MINUTES 

May 26, 1977 

The third meeting of the University Senate for the year 1976-77 was convened in 
the auditorium of Nicholson Hall on Thursday, May 26, 1977. Coordinate campuses 
were linked by telephone. Checking or signing the roll as present were 137 voting 
members of the faculty, 28 voting members of the student body, 3 members of the 
Council of Academic Officers, and 9 nonmembers. 

President C. Peter Magrath presided. 
The following items were considered, and action was taken as indicated. 

UNIVERSITY SENATE 
FACULTY 

ELECTED MEMBERS 
1977-78 

Unit Term Unit Term 

Adams, Carl R ................... 03 77-80 Caldwell, Elwood ................ 12 75-78 
Adams, Russell S. . ..... 01 75-78 Capps-Masters, Mary Jayne ...... 16 75-78 
Ahern, Wilbert ................... 17 75-78 Carlson, Harley C ................ 15 75-78 
Allred, Evan ..................... 01 75-78 Carter, Clarence ................. 24 75-78 
Anderson, Robert K. . ............ 20 77-80 .Carter, Roy E .................... 14 77-80 
Anderson, Sabra S ............... 31 76-79 Cavert, H. Mead ................. 16 77-80 
Andrews, William ................ 25 77-80 Chase, Harold ... . ....... 14 75-78 
Bacig, Thomas ... . ........ 31 76-78 Christenson, Richard ............ 04 76-79 
Bagley, Ayers .... 07 75-78 Clark, John P .................... 14 77-80 
Baizerman, Michael .............. 12 77-80 Clayton, Thomas ........ . ..... 14 77-80 
Bakdash, Bashar ................ 05 77-80 Collins, W. Andrew .............. 07 75-78 
Bales, Kent R .................... 14 76-79 Conroe, Ray Martin ........ 16 77-78 
Bayman, Benjamin F. . ........... 21 75-78 Cooper, Laura ........ 13 76-79, 
Beck, Robert H .................. 07 77-80 Corcoran, Mary E. . .............. 07 77-80 
Blackmore, John ................ 01 77-80 Courant, Hans W.J. . ......... 21 75-78 
Blake, George ................... 01 75-78 Darby, David ......... . .... 31 77-80 
Bloedel, James R ................ 16 77-80 Davis, Gary L. ................... 32 76-78 
Boman, Thomas C ............... 29 76-77 Desborough, Sharon ............. 01 77-80 
Borich, Patrick J ................. 26 77-80 Donchenko, Adele K ............. 14 77-79 
Bouchard, Thomas J ............. 14 77-79 
Boyce, William G. . .............. 30 77-80 

Dykstra, Robert .................. 07 76-79 
Eaton, Marcia ................... 14 75-78 

Brasted, Robert ................. 21 77-80 Ederer, Grace Mary .............. 16 76-79 
Brown, Virginia .................. 29 77-80 
Burgstahler, Sylvan .............. 31 77-78 
Busch, Robert ................... 23 77-80 

Edstrom, Ronald D ............... 16 75-78 
Egeland, Byron .. . ........ 07 75-78 
Egertson, Kenneth ............... 01 77-80 
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Unit Term Unit Term 
Erickson, W. Bruce ...... 03 76-79 Osier, Donald .. 24 76-79 
Evans, Samuel .. 27 76-79 Pandey, Rama ..... 33 77-80 
Finch, Martin ..... 16 77-79 Pankake, Marcia ..... 24 76-79 
Foster, Edward .... 14 75-78 Pearsall, Thomas ..... 01 77-80 
Fratzke, Mel ..... .29 76-78 Penn, Mischa .. 22 76-79 
Fredricks, M. Virginia ..... 14 76-79 Petersen, Allan .... 05 75-78 
Freeman, Mervin .... 26 76-78 Peterson, William ..... 04 77-80 
Freier, Phyllis S. ........... . .... 21 77-80 Pohtilla, James F. . ......... 16 75-78 
Frenkel, Albert W. . .... 02 77-80 Poppele, Richard E. " .. 16 76-79 
Garmezy, Norman ..... 14 75-78 Prager, Stephen .... 21 77-80 
Garner, Shirley .' ..... 14 75-78 Pratt, Douglas C. . .... 02 75-78 
Gatewood, Lael C. . .... 16 77-80 Prince, James T. '" .16 77-80 
Gertjejansen, Roland O. . .09 75-78 Purple, Richard L. .. " .. 16 77-80 
Goldstein, Richard ... 21 76-79 Ranz, William E. . ....... 21 75-78 
Goldstein, Sheldon . " .. 08 75-78 Rathburn, Robert C. . .... 10 77-80 
Grau, Craig ..... 31 76-79 Raymond, Robert .17 75-78 
Ham, George .... . .... 01 77-80 Riedel, Johannes .. .14 75-78 
Hammond, Jerome .... 01 76-79 Root, Michael D. . .14 76-79 
Hanley, Mary ..... 24 77-80 Roufs, Timothy .... 31 77-80 
~n~P~ri~.. . ...... 19 ~n Schletzer, Vera ... . ." .. 08 76-79 
Hansen, Evelyn U. . .... 10 77-80 Schwartz, Samuel ............... 16 77-79 
Hansen, L. Sunny .. 07 77-80 Schwartzberg, Joseph ........... 14 77-80 
Hardy, Robert .. .23 76-79 Smith, Arthur E. .... . ... 30 76-79 
Henderson, Lavell M. . ... 02 76-79 Southall, Geneva H. .. . ..... 14 76-79 
Heneman, Herbert G. . .... 03 75-78 Speidel, Michael ................. 05 76-79 
Hexter, Robert .... 21 76-79 Spring, W.D. ........ .. ........ 17 75-78 
Hirschbach, Frank D. . ... 14 76-79 Storvick, David .. ' .......... 21 76-79 
Holt, Robert T. '" .14 76-79 Stuthman, Deon ........ 01 75-78 
Hoyt, John S. . ....... 26 76-79 Stymiest, Clair ................... 04 75-78 
Hurwicz, Leonid .. 14 77-80 Sugnet, Charles ....... 14 77-80 
Isbin, Herbert S. . ......... 21 77-80 Swan, Patri cia ................... 12 76-79 
Jenkins, James J. . ......... 14 76-79 Tallent, Dwaine R. ............... 28 76-79 
Johnson, Paul E. . ..... ' .... 07 76-79 Tellegen, Auke .................. 14 77-80 
Johnson, Ross G. .......... . .... 02 77-80 Togeas, James ............ 17 76-79 
Kahn, Donald ...... 21 77-80 Touchberry, Robert W. . ... 01 76-79 
Kelly, Richard .. ' ... 24 77-80 Thompson, David W. . ........ 14 75-78 
Keynes, Harvey B ................ 21 77-78 Toth, Louis .................. " .. 21 76-79 
Kjervik, Diane ................... 18 75-78 Tracy, James .................... 14 75-78 
Lee, E. Bruce ................... 21 76-79 Turner, John E ................... 14 76-79 
Lykken, David T .................. 16 75-78 Usenik, Edward .......... 23 76-79 
MacEachern, Donald G ........... 07 76-79 Verrill, John E. .. . ......... 29 76-79 
Mansfield, Elaine ................ 18 77-80 Walker, Paul ............. 05 77-80 
Mantis, Homer .................. 21 76-79 Walker, Roger .. . ............... 25 76-79 
Matalamaki, William ............. 27 76-78 Wallace, John ... ..' ... 14 77-80 
Meadows, Garland K ............. 16 76-79 Ward, Jean W .................... 14 77-80 
Miller, Gerald ................... 01 75-78 Weeks, Richard E. . ......... 15 75-78 
Miller, Daniel .................... 19 77-80 Weyhmann, Walter V ............. 21 75-78 
Moen, Norman W ................ 10 75-78 Wharton, Keith .......... . .01 77-80 
Mooney, Harold M. . ............ .21 77-80 Wilsman, Norman ............... 23 75-78 
Moulton, Robert D ............... 14 77-80 Wolfram, Charles ........ 13 77-79 
Munson, Shirley ................. 01 75-78 Zimmerman, Kenneth ............ 11 77-78 
Murphy, Paul L. . ...... 14 77-80 Zimmermann, William Jr .......... 21 77-80 
Nechville, Jerome ............... 25 77-78 

FACULTY CONSULTATIVE COMMITTEE 
Laird Barber .......... ' ..... ' .... 75-78 
George R. Blake ................. 77-80 
Wendell Glick ................... 77-80 
Robert Holt, ex officio ........... 77-78 
Kenneth Keller......... .., .. 75-78 
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Fred L. Morrison .. 
Richard L. Purple ............... . 
Betty Robi nett, Ch r. . ............ . 
Barbara Stuhler ................ . 
Mahmood Zaidi, Associate Chr ... . 

77-80 
77-80 
76-79 
75-78 
76-79 



The following units define their pool of alternates as any faculty member from 
within their unit eligible to vote for senators: Crookston, Dentistry, Forestry, Law, 
Liberal Arts, Public Health, and School of Social Development (UMD). 

FACULTY 
ELECTED ALTERNATES 

1977-78 
Unit 

Aker, Donna .. .05 
Ahlgren, Andrew ... 07 
Anderson, Jan .18 
Anderson, V. Elving ..... . ..... 02 
Arrington, J. Michael ..... 10 
Beck, James .... 05 
Becker, Edward .. . .. 26 
Boeck, Clarence H. . .07 
Bognanno, Mario F. . ... 03 
Brand, Gerhard .. 16 
Buckley, Joseph J. .16 
Burnes, Bruce... . .17 
Campbell, Charles E. .... . ..... 21 
Campbell, Theodore .... . ... 08 
Chee, Cheng Khee ............... 30 
Chou, Shelley N. .16 
Clatworthy, Stephenie .. 18 
Coffman, P. H. . ................. 30 
Cogan, John J. .. . ......... 07 
Collins, Robert J. '" ... 21 
Collins, Terence G ............... 10 
Drage, Charles W. '" ... 16 
Douglas Dufty ..... 17 
Dvorzak, Marie ..... 24 
Dworkin, Martin ................. 16 
Edson, William H. '" ......... 07 
Fant, Jesse E. . .................. 21 
Farnsworth, Ralph '" .. 23 
Fenton, Eleanor ... . ..... 08 
Fletcher, Edward A. .. . ..... 21 
Fordice, John .. . .... 19 
Fox, Irwin J. .... .. ... 16 
Fredrickson, Arnold A. . .. 21 
Franta, William R. " ....... 21 
Garrard, William l. ..... . .21 
Geffen, Donald A. . ........ 21 
Gemeinhardt, William .. 29 
Geraldine Gage .. 12 
Gaumnitz, Richard K. .... . ... 03 
Gilbert, Charles ................. 29 
Gilsrud, Sharon ...... . .. 26 
Glenn, Allen D. . ..... 07 
Goetz, Frederick C. '" .16 
Goltz, RObert W. ....... . ... 16 
Grindering, Margaret ....... 12 
Guyotte, Roland .......... 17 
Harris, Isabelle .. . ..... 18 
Hart, Nathaniel .... 17 
Hein, Andrew J. . ....... 11 
Herman, Robert K. . ..... 02 
Herman, William S ............... 02 

Term 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
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Unit 
Hinding, Andrea. . ... 24 
Hoelmer, Kathryn .... 25 
Hopkins, Charles R. . ... 07 
House, James H. . ....... 16 
Huber, Matthew J. . .21 
Johnson, Carol .... . .. 24 
Johnson, Michael J. . ............ 05 
Johnson, Peter ...... 24 
Kellogg, Theodore .... 07 
Klaurens, Mary K. . ... 07 
Kleinhenz, William A. .... 21 
Koes, Richard ..... 25 
Krivit, William ..... 16 
Leman, Allen ... . .... 23 
Littman, Walter .......... . ... 21 
Liu, Benjamin Y.H. . ........... 21 
Loupe, Michael ............ 05 
Mead, C. Alden .......... . .21 
Meinen, Stanley .. 26 
Nelson, Stanley ........ . ... 25 
Nelson, Wallace ......... . ...... 27 
Patermann, Maria ............... 24 
Perman, Victor .................. 23 
Pomeroy, B.S. . ......... 23 
Quie, Paul G. ... . ... 16 
Rabas, David ............ 27 
Randall, Gyles ............ 27 
Rockne, Mary P. . ............. 11 
Romano, John ............... 10 
Rosenberg, Pearl P. . ... 16 
Ruth, George .................... 23 
Ryden, Muriel .18 
Sawchuk, Ronald.. . ......... 19 
Schmitt, Otto H. . ... 21 
Schreiner, John C. . ......... 03 
Shenoi, Belle A. . ................ 21 
Shope, Richard .................. 23 
Snyder, Leon A. . ................ 02 
Sorensen, Dale .................. 23 
Starr, George ................... 29 
Swanson, Jean .................. 30 
Tamminen, Armas ...... 29 
Ulstrom, Robert A. ............... 16 
Vernier, Robert l. .... .. ....... 16 
Watson, Dennis W ............... 16 
Weinberg, Richard A ............. 07 
Wilcox, Clifford .................. 27 
Wilson, Theodore A. . ............ 21 
Wright, Herbert Jr ................ 21 
Yardley, Donald H ................ 21 
Zemjanis, Raimunds ............. 23 

Term 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 
77-78 



ELECTED STUDENTS 
1977-78 

Unit Term Unit Term 
Abandroth, Jennifer .... ' .14 77-78 Kiewel, Harold D ................. 08 77-78 
Ahlness, Pat.... . ..... 14 77-78 Kigner, Brent .................... 11 77-78 
Arnold, Lynn ... . ....... 14 77-78 Kottke, Richard .................. 14 77-78 
Auran, John ... . .......... ' .03 77-78 Kulzar, Timara ................... 11 77-78 
Balzer, Joe ..... . .. 14 77-78 LaGrange, Frank ................ 07 77-78 
Bann, Jenny...... . ...... 12 77-78 Lenz, Jennifer ................... 02 77-78 
Berman, Mark .. . ....... 21 77-78 Loots, Debbie J .................. 08 77-78 
Boche, Susan J. . .......... 08 77-78 Lurth, Andrew G ................. 31 77-78 
Bornhofen, Bob ....... 14 77-78 McCartney, Ellen ................ 10 77-78 
Brovold, Nancy E. . .. 08 77-78 McRoberts, Andrea .............. 17 77-78 
Bruce, Don... . ...... 13 77-78 Meyer, Paul ..................... 21 77-78 
Carr, Michael ..... . .. 14 77-78 Mittness, Rick ................... 04 77-78 
Caruso, Jerry .... .. ......... 11 77-78 Molle, Valerie J .................. 29 77-78 
Checky, Mike .................... 09 77-78 Olsen, Jan ...................... 14 77-78 
Chiejina, Chidozie ........... 14 77-78 Otto, Chuck ..................... 03 77-78 
Clark, Jim .. .. ............. 14 77-78 Pederson, Nick .................. 17 77-78 
Cooke, Richard .................. 14 77-78 Pila, Kaiman .................... 16 77-78 
Davis, Mark R. ..... . ...... 28 77-78 Potter, Tom ..................... 21 77-78 
Dobie, Alan ......... . ....... 25 77-78 Readel, Kevin ................... 01 77-78 
Elmer, Lynn M ................... 08 77-78 Reid, Stuart ..................... 07 77-78 
Estomba, Michael .. . ....... 10 77-78 Roemhild, Helen ................. 07 77-78 
Fadlevic, Gail ................... 05 77-78 Running, Richard ................ 21 77-78 
Farr, Warren .................... 25 77-78 Rydberg, Richard J. . ............ 31 77-78 
Fellows, Roger .................. 14 77-78 Sands, Elizabeth ................ 14 77-78 
Finkelstein, Phil ................. 14 77-78 Sletner, Peggy A. ................ 08 77-78 
Garaffa, Paul......... .. ...... 17 77-78 Smith, Daniel J. . ................ 08 77-78 
Geer, Steve .............. 14 77-78 Spruill, Darlene .................. 31 77-78 
Gnepp, Jackie ................... 11 77-78 Torgeson, Kris .................. 18 77-78 
Hanson, Kristin .................. 14 77-78 Wedgewood, Cindy J ............. 31 77-78 
Hanson, Philip ................. 11 77-78 Youngren, Ruthan M ............. 30 77-78 
Hemmingson, Carla .............. 01 77-78 
Johnson, Greg .. . ...... 14 77-78 

4 Twin Cities student senators to be named. 
2 Duluth student senators to be named. 

Kelley, Colleen .................. 10 77-78 
Kenner, Lyle .. . ... ' ....... 23 77-78 

1 Crookston student senator to be named. 

Kephings, Thomas ............... 08 77-78 

STUDENT 
CONSULTATIVE COMMITTEE 

Bufkin, Mark ........................ 77-78 
DeGroot, Ann ........................ 77-78 
Klaus, Caroline ...................... 77-78 
Lewis, Harriet .................. ' ..... 77-78 

Marchiniak, Terry ............... . 
Ryan, Phil ...................... . 
Wagner, Mike .................. . 

77-78 
77-78 
77-78 

Any Twin Cities or Duluth campus Student eligible to vote for senators may serve 
as a student alternate member of the Senate. 

STUDENTS 
ELECTED ALTERNATES 

Beauduy, Jan ................... 17 77-78 Linden, Richard ................. 17 77-78 
Mosser, linda ................... 25 77-78 Locke, Gary ..................... 17 77-78 
Leffingwell, Ray ................. 25 77-78 
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I. MINUTES FOR MARCH 3, 1977 
Action (5 Minutes) 

Approved 

II. SENATE AND UNIVERSITY COMMITTEES, 1976-77 
Action (5 Minutes) 

...$ENATE COMMITTEE ON ACADEMIC STANDING AND RELATIONS: Neil Raab re
places Carl Grimsby, student resigned. 
SENATE COMMITTEE ON RESOURCES AND PLANNING: Dean Crawford replaces 

. Thomas Thielen, resigned. --~~", 

UNIVERSITY COMMITTEE ON USE OF HUMAN SUBJECTS IN RESEARCH: add ~ 
Alfred Fish, Irving Gottesman, and Jacqueline Shick, faculty; add Joan Brentzel, 
Malcolm Moos, Jr., students. 

Approved 

III. SENATE AND UNIVERSITY COMMITTEES, 1977-78 
Action (5 Minutes) 

SENATE COMMITTEE ON ACADEMIC STANDING AND RELATIONS: Vera M. 
-5€hletzer (Chr.), Frank Braun, Robert Eyestone, Isabel Harris, Richard J. IIkka, 

Donald Kahn, Sander M. Latts, Seymour Levitt, Carrol Parmenter, James B. Preus 
(ex officio), James H. Werntz (ex officio), Keith Wharton. 
UNIVERSITY COMMITTEE ON ALL-UNIVERSITY HONORS: John Turner (Chr.), 
David Berninghausen, Vincent J. Bilotta (ex officio), Edward J. Cowles, Caroline M. 
Czarnecki, Samuel KirkwoOd, A. J. Linck (ex officio), Paul Quie, Russ Tall (ex 
officio). 

UNIVERSITY COMMITTEE ON BUSINESS AND RULES: Mario F. Bognanno (Chr.), 
Evelyn Unes Hansen, Merle N. Hirsh, Wayne A. Jesswein, Marilee Ward (ex officio), 
Wayne W. Welch, Archie S. Wilson. 
SENATE COMMITTEE ON EDUCATIONAL POLICY: Robert C. Brasted (Chr.), Wilbert 
H. Ahern, Dwight Brown, Donald R. Browne, Willard Hartup, Frank D. Hirschbach, 
Stan Kegler (ex officio), Henry Koffler (ex officio), Arnett C. Mace, Jr., Richard L. 
Purple, Jean Ward. 

UNIVERSITY COMMITTEE ON ALL-UNIVERSITY EXTENSION AND COMMUNITY 
PROGRAMS: Bruce B. Burnes (Chr.), Roland Abraham (ex officio), John Adams, Gary 
Athelstan, Charles Backstrom, R. Glen Berryman, Shirley M. Clark (ex officio), Harlan 
Copeland, Warren Y. Gore, Nancy Hooyman, Harold Miller (ex officio), Morris E. 
Nicholson. 
UNIVERSITY COMMITTEE ON COMPUTING FACILITIES: John Hoyt (Chr.), Douglas 
Anderson, David J. Berg (ex officio), R. Dennis Cook, Paul Ellis, Audrey N. Grosch, 
Craig Kissock, Mark Luker, Peter G. Roll (ex officio), Frank Verbrugge (ex officio). 
UNIVERSITY COMMITTEE ON INSTRUCTIONAL MATERIALS AND MEDIA: Robert 
Tennyson, Chr., six faculty to be named. 
UNIVERSITY COMMITTEE ON SUMMER SESSIONS: John P. Clark (Chr.), David 
Bjorkquist, Robert C. Brasted, F. F. Busta, John S. Ingle, Joan Leigh, A. J. Linck (ex 
officio), Dale W. Olsen, Willard Thompson (ex officio). 
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UNIVERSITY COMMITTEE ON EDUCATIONAL DEVELOPMENT: Albert Yonas (Chr.), 
Lewis D. Levang, Howard A. Morris, Thomas S. Noonan, Leon Reisman, Ellen R. 
Robert, Matt Walton, John H. Werntz (ex officio). 
UNIVERSITY COMMITTEE ON UNIVERSITY-ROTC RELATIONSHIPS: Daniel Bryan 
(Chr.), Edward G. Baxter (ex officio). Edward Bouffard (ex officio). Irving Gottesman 
Matthew J. Huber, Tom Madigan (ex officio). Ralph W. Marsden, G. Robert Mower~ 
son, George N. Stenehjem (ex officio). John J. Waelti. 
SENATE COMMITTEE ON FACULTY AFFAIRS: C. Eugene Allen (Chr.), John Boyer, 
John Chipman, Victoria B. Coifman, Ruth F. Hovde, Leonid Hurwicz, Eloise M. 
Jaeger, Henry Koffler (ex officio). R. E. Poppele, Robert L. Raymond, Louis Safer. 
UNIVERSITY COMMITTEE ON TENURE: Rutherford Aris (Chr.), Ronald Akehurst, 
Shirley M. Clark (ex officio). David G. Darby, Marcia R. Gelpe, Joseph Latterell, John 
Overend, John Sullivan. 
UNIVERSITY APPEALS COMMITTEE ON ACADEMIC FREEDOM AND RESPONSI
BILITY: Gerhard H. Weiss (Chr.), Marion Brooks-Wallace, John H. Black, Donald W. 
Ireland, Gail K. Nelson (Civil Service), Michael Root, Diane F. Skomars (Civil Service), 
Robert B. Tapp. 

SENATE JUDICIAL COMMITTEE: Samuel Krislov (Chr.), Ellen Berscheid, Peter A. 
French, H. E. Mason, Wayne Potratz, Peter Robinson, William Schofield, James E. 
Turnure, Charles Wolfram. 
SENATE LIBRARY COMMITTEE: Irwin Rubenstein (Chr.), Keith Armes, W. J. Barrett, 
Frank T. Benson, Joseph E. Duncan, Lael Gatewood, J. Woods Halley, Harris C. 
McClaskey, Bruce Nord, Carla Rahn Phillips, William A. Rosendahl, Eldred Smith (ex 
officio). 
SENATE COMMITTEE ON RESEARCH: Robert Gorlin and John Leppi (Co-Chair
men), Stanley L. Erlandsen, Lyle French (ex officio), Robert T. Holt, Keith Huston (ex 
officio), Warren Ibele (ex officio), C. T. Johnson (ex officio). Ernest Kemble, Henry 
Koffler (ex officio), J. B. Overmier, William Peria, Ronald Phillips. 
UNIVERSITY COOMITTEE ON ANIMAL CARE: Walter H. Jopke (Chr.), Mary Jayne 
Capps-Master, Grace W. Gray, Patrick J. Manning (ex officio). Toni Mariani, Ellen 
Ordway, Warren Roberts, Robert W. Touchberry. 
SENATE COMMITTEE ON RESOURCES AND PLANNING: Leon W. Green (Chr.), 

tt....uoger Benjamin, Dean Crawford, Eugenia A. Davis, Paul Grambsch, Chester B. 
I \ Grygar (ex officio). Stan Kegler (ex officio), Robert F. Lambert, A. J. Linck (ex officio). 

orine Odland, Douglas Pratt, W. D. Spring. 
SENATE COMMITTEE ON SOCIAL CONCERNS: John Moran (Chr.), V. Lois Erickson, 
Robert J. Holloway, Gisela Konopka, Richard W. Lichty, Philip M. Raup, Lillian H. 
Williams (ex officio). Susan Willis. 

Approved 
INFORMATION: 
SENATE CONSULTATIVE COMMITTEE: Betty Robinett, Chr. (1976-79), Mahmood 
Zaidi, Associate Chr. (1976-79), Laird Barber, UMM (1975-78), George R. Blake (1977-
80), Wendell Glick, UMD (1977-80). Robert Holt, ex officio, Kenneth Keller (1975-78), 
Fred L. Morrison (1977-80), Richard L. Purple (1977-80). Barbara Stuhler (1975-78). 
StUdents: Mark Bufkin (UMD), Ann DeGroot, Caroline Klaus (UMM), Harriet Lewis, 
Terry Marchiniak, Phil Ryan, Mike Wagner. 
COMMITTEE ON SENATE COMMITTEES: Ted Underwood, Chr. (1975-78), Robert 
Beck (1976-79), Phillip Coffman, UMD (1977-80). Virginia Fredricks (1977-80), William 
T. Peria (1977-80), Deon Stuthman (1976-79), Clare Woodward (1975-78). Charles W. 
Wolfram (1977-80). Students: Lynn Arnold, Kris Hanson, Martin Mailhot (UMD), Tim 
Meehan. One student to be named. 

Accepted 
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IV. SENATE CONSULTATIVE COMMITTEE 
(10 Minutes) 

Overload Teaching Policy 

INFORMATION: 
The All-University Senate Consultative Committee has become concerned 

with the apparent absence of a formal University policy with respect to overload 
teaching. Overload teaching at the University takes many forms, ranging from 
occasional lectures through informal seminars and experimental courses, to 
formal undergraduate and graduate courses offered through Continuing Educa
tion and Extension. Arrangements for compensation are equally wide ranging. 
Often there is none; in some cases, the instructor is provided with some non
monetary compensation, such as a reduced load in another quarter or a teaching 
assistant; in other cases, an instructor is paid for his or her efforts. 

The likelihood is that extension and outreach activities will continue to be ex
panded in the next several years, and that there will be expanded efforts in educa
tional experimentation within departmental and collegiate units. This situation, 
combined with the fact that overload teaching was specifically excluded from the 
policy on consulting activities adopted by the University Senate in 1974-75, suggest 
that it is appropriate at this time to undertake a study to develop guidelines that 
would allow a continuation of the valuable contributions made through overload 
teaching, while avoiding educationally unsound practices. 

It is clear that the issues involved in the development of these guidelines touch 
on the responsibilities of a number of Senate and University committees. Therefore, 
it seems best to appoint an ad hoc group of faculty and students to consider these 
questions. Under the by-laws of the University Senate, the Consultative Committee 
is empowered to take such action. Accordingly, with the advice and counsel of the 
Senate Committee on Educational Policy and the University Committee on Exten
sion and Community Programs, we are appointing an Ad Hoc Task Force on 
Overload Teaching. The Task Force will report back to the ConSUltative Commit
tee and, based on its recommendations, the Consultative Committee will bring to 
the University Senate for approval, a policy on overload teaching. 

The membership of the Task Force will include faculty and students. Faculty 
representatives from the following groups will be included: the Senate Committee 
on Educational Policy, the University Committee on Extension and Community 
Programs, the University Committee on the Summer Session, and the Outreach 
Study Group. Student representatives will be identified from the Continuing Educa
tion and Extension Student Board, and a graduate Teaching Associate identified 
through the Council of Graduate Students. Ex officio representation will be in
cluded from the Office of Academic Affairs, and from Continuing Education and 
Extension, to aid the Task Force in locating and interpreting pertinent data on 
overload teaching. 

The Task Force will be asked to investigate the following areas: 
1) The amount of overload teaching. The Task Force should gather data on the 

extent and type of overload teaching, and current practices in various depart
ments with respect to extension and/or other overload teaching efforts. 

2) The relation of the extent and type of overload teaching to the quality of instruc
tion. In this area, the Task Force should examine and comment upon such factors 
as whether a course is intended for undergraduates or graduates, whether it is 
part of the regular curriculum, whether it is experimental in nature, and whether 
it is an occasional or continuing activity. 
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3) The impact of overload teaching on the regular in-load activities of a faculty 
member. 

4) The economic importance of overload teaching to faculty members and the per
ceived consequences to individuals and to the University of any guidelines 
suggested. 

5) To consider the interaction of overload teaching and consulting and the need 
and value of integrating the two policies. 

KENNETH KELLER 
Chairperson 

Accepted 

V. UNIVERSITY COMMITTEE ON BUSINESS AND RULES 
Action (10 Minutes) 

Election of Vice Chairman 

The Constitution provides (Article II, Section 5) that a vice chairman shall be 
elected by the Senate at its first meeting in the spring of the academic year from 
among its members for a term of one (1) year. He/she shall be eligible for reelection. 

Robert Holt was elected. 

MOTION: 

VI. CONSTITUTION AND BYLAW AMENDMENT 
Parliamentarian (5 Minutes) 

Amend the Senate Constitution, Article III, Section 6, to read: (addition under
scored) 

6. University Senate Officers 

... The President, with the consent of the Senate, shall appoint a clerk and a 
parliamentarian of the Senate ~~~F-et-#l~~ 
(nonmembers of the Senate) whose duties shall be prescribed in the Bylaws. 

Amend the Senate Bylaws, Article I: (add Section 9) 

9. The parliamentarian shall advise the presiding officer or, upon request, any 
members of the Senate on matters pertaining to parliamentary procedure. Parlia
mentary authority for the Senate shall be Robert's Rules of Order Revised, pro
vided said Rules are not in conflict with the Senate Constitution, Bylaws, or 
special Rules. 

COMMENT: 
The above Constitution and Bylaw amendments would provide authority for 

the parliamentarian of the University Senate. The Constitutional amendment was 
approved, 143 to 0 at the March 3, 1977, meeting of the Senate. This was not the 
required two-thirds for approval and, therefore, requires a second vote at this 
meeting for final approval. 

Approved 
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MOTION: 

RULES AMENDMENT 
(10 Minutes) 

To amend the Rules of the Senate so that "No amendment to a motion in the 
printed docket shall be in order unless it has been submitted in writing to the 
clerk of the Senate in advance of the meeting at which the motion is to be con
sidered so that the amendment can be circulated at the beginning of that meeting 
and can be submitted to the chairman of the committee making the motion. This 
rule may be suspended by majority vote." 

COMMENT: 
The present Rule states that "No amendment of an item on the printed docket 

shall be in order unless it has been submitted in writing to the clerk of the Senate 
and to the chairman of the committee submitting the report at least 48 hours in 
advance of the meeting at which the report is to be considered. This rule may be 
suspended by majority vote." 

Amendments to motions in the printed docket would be transmitted to coordi
nate campus Senators over the telephone hook-up approximately 10 minutes before 
the beginning of the Senate meeting at which the motion would be considered. 

Rules governing the University Senate appear at the beginning of each Senate/ 
Assembly agenda. The above is a change in one of the rules. 

MOTIONS: 

MARIO F. BOGNANNO 
Chairman 

VII. SENATE COMMITTEE ON RESEARCH· 
(15 Minutes) 

Hazardous Biological Materials Guidelines 

Approved 

(1) That the Senate endorse the" Procedures Manual for Control of Potentially 
Hazardous Biological Research" as presently developed by the University Bio
hazards Committee in conjunction with the Department of Environmental Health 
and Safety. 
Comment: This manual, developed under a specific charge by the Regents, is 
exceptionally thorough. It spells out responsibilities of investigators and of 
support organizations (e.g., Occupational Health & Safety, Research Animal 
Resources); it specifies conditions of selection, training, and monitoring of 
employees; it includes medical monitoring; and it spells out the required good 
laboratory practice for research involving the variety of etiological agents. 

(2) That, if research involving recombinant DNA is conducted at the University of 
Minnesota or by its faculty, all such research shall conform to at least the 
standards for physical and biological containment specified by the National 
Institutes of Health [Fed. Regist., 41 (No. 131) (1976)]. 

(3) That the Biohazard Committee's proposed "Procedures for Handling Recombi
nant DNA Research Proposals" (draft submitted 3/10/77 by Department of Envi
ronmental Health & Safety) be endorsed. 
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Comment: This proposal spells out the internal prior review procedures to be 
applied to planned research on recombinant DNA and insures detailed planning 
of the research and the availability and incorporation of proper controls to 
insure the public health and welfare. Approval will insure the review of each 
recombinant DNA research project before it gets underway. These procedures 
are currently being followed. 

COMMENTS: 
The Committee. out of concern for the needs to establish guidelines and con

trols for all research involving potentially hazardous biological materials. unani
mously approved three motions concerning procedures. The Committee recom
mends that the full Senate endorse these. The motions endorse the reasoned 
control of heretofore uncontrolled research but only insofar as to insure the 
safety of research workers and the public at large. Approval by the Senate would 
extend to all potentially hazardous biological research. independent of the source 
of funding. regulations that are recommended or required for federally funded 
research. In this regard. then. the recommendations go beyond the current require
ments of law. 

The Committee has reviewed the proposed Procedures Manual for the Control 
of Potentially Hazardous Biological Research which establishes guidelines. regu
lations. and review and inspection procedures for all research involving biologically 
hazardous research (except that using radiation which is already separately regu
lated). The Committee notes that the University of Minnesota is well ahead of other 
universities in its concern and development of integrated. thorough. and exhaustive 
(in the sense that the regulations apply to all such University research independent 
of the source of funding) controls for potentially hazardous biological research and 
for insuring good laboratory practice. 

J. BRUCE OVERMIER 
Chairman 

Approved 

VIII. SENATE COMMITTEE ON RESOURCES AND PLANNING 
(15 Minutes) 

University Policy Agenda 

MOTIONS: 
1. That the University Senate requests the President. to submit. by the first Senate 

meeting of each academic year. a report giving a policy agenda for the University. 
This message should be brief and should include: 

a) Major trends or changes. as anticipated or projected at that time. for example. 
those which affect enrollment. faculty. programs, and physical planning. 

b) A list of reviews to be undertaken during the coming academic year. This is to 
include program reviews. as well as evaluations of such items as student serv
ices, parking, affirmative action compliance. and any anticipated special 
task forces. 

2. That the Senate set aside specific meetings or portions of meetings for discus
sion of issues arising from the President's report. 
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COMMENTS: 
In July, 1975, the Task Force for Review of Three Senate Committees recom

mended that the charge to SCRAP be amended to read: 
The committee should represent faculty and student interest in the 

development of principles, policies and criteria in University planning 
wherever the University's educational mission is involved. The committee 
should be concerned particularly with (1) the process by which long range 
University plans are developed, (2) the consistency with the University mis
sion of specific programs and proposals, including physical planning, and 
(3) the review and evaluation process by which the results of past actions 
are used to modify plans for the future. 

SCRAP has often felt frustrated in trying to extract long-range planning policies 
from decisions made under day-to-day pressures. Concurrently, other Senate 
bodies have expressed an interest in a more structured way of learning about 
issues confronting the University. 

LEON GREEN 
Chairman 

Approved 

IX. SENATE COMMITTEE ON EDUCATIONAL POLICY 
(30 Minutes) 

University of Besancron Agreement 

MOTION: 
That the University Senate approve the proposed agreement between the Uni

versity of Besangon and the University of Minnesota. 

COMMENTS: 
This agreement stems from previous cooperation between faculty and students 

at the two institutions. It is necessary in view of the French Government's require
ment that, in order for it to finance French student and faculty travel to the United 
States and to allow preferential treatment for American faculty and students in 
French universities, a formal agreement must be in force. We are assured that both 
Besangon and Minnesota have a long-term commitment to cooperative efforts, 
and feel that the proposed agreement would be in our mutual interest. 

Agreement of Cooperation between the University of Besangon (France) and 
the University of Minnesota: 

With the goal of encouraging a profitable collaboration for the two parties in
volved, the following two institutions: 

1. the University of Besangon, Besangon, France, and 
2. the University of Minnesota, Minneapolis, Minnesota, United States of 

America, 

declare that they are entering into this agreement in order to realize their objectives 
by means of the procedures outlined in the articles below: 

ARTICLE 1: The object of the agreement is to establish cooperation between the 
University of Besangon and the University of Minnesota in the areas of 
scholarship and research. 
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ARTICLE 2: The University of Minnesota and the University of Besan90n mutually 
affirm intention to work together in the following ways in which they 
have particular competence: 

A. Faculty: 

The University of Minnesota agrees to make its facilities available to 
the University of Besan90n, as conditions determine appropriateness 
and possibility, in order to offer them opportunity for improvement of 
competence in teaching or research. 

The University of Besan90n in like manner agrees to make its facilities 
available to the faculty of the University of Minnesota as conditions 
determine appropriateness and possibility in order to offer them op
portunity to improve competence in teaching or research. The faculty 
of the two institutions may agree to exchange either during the aca
demic year or during the summer. 

B. Students: 

The University of Besan90n agrees to accept the registration of quali
fied students at any level from the University of Minnesota and to 
facilitate the completion of their specific program of studies. The Uni
versity of Minnesota agrees to the same conditions. 

C. Other Areas: 

The two Universities will encourage and facilitate the exchange of 
students and faculty as much as it is possible. Furthermore, the two 
Universities will exchange information on programs and materials used 
in those programs, as well as research methods and projects. 

ARTICLE 3: Representatives of the University of Minnesota and the University of 
Besan90n will meet periodically in order to make any necessary future 
changes in this agreement. The goal of such meetings is to make the 
agreement more useful. 

ARTICLE 4: The present agreement is established for a three-year period and may 
be extended for a new period. If one of the two parties wishes to ter
minate the agreement, it must inform the other party at least 90 days 
in advance. 

The present agreement takes effect as soon as the two University presidents have 
officially signed the document. 

President 
University of Minnesota 

President de I'Universite 
de Besan90n 

University of Austral Agreement 

MOTION: 

Approved 

That the University Senate approve the proposed agreement between the Uni
versity of Austral (Chile) and the University of Minnesota. 

COMMENT: 
While SCEP acknowledges that academic freedom as it is understood in the 
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United States does not exist throughout Chile at present, it also feels that the 
proposed agreement, which is the end result of several years of contact between 
Austral and Minnesota faculty and students, will serve the academic interests of 
both institutions. Furthermore, academic freedom for Minnesota faculty and stu
dents vising Austral has thus far been upheld. Finally, the commitment of the 
University of Austral to maintaining and strengthening cooperation between itself 
and Minnesota, particularly in the field of rural sociology, has received further 
tangible support in the recent approval by the University of Austral for a Center 
of Sociology for Rural Development. 

Agreement between the Universidad Austral de Chile and the University of 
Minnesota: 

By these presents, we, the Rector de la Universidad Austral de Chile and the 
President of the University of Minnesota, declare, on behalf of the institutions 
which we represent, our agreement concerning scientific-cultural cooperation 
between the two institutions. The general principles of this agreement are ex
pressed hereby in this protocol, which shall be ratified by the appropriate repre
sentative bodies, where necessary, and officers of the two universities. 

FIRST, to foster a reciprocal academic cooperation between the Universidad 
Austral de Chile and the University of Minnesota, it has been decided to sign 
an Agreement of mutual exchange with the following objectives: 
a) the exchange of Professors, Researchers, and, in general, Academic Persons 

at all levels; 

b) the exchange of graduates to assist in their further training; 
c) the exchange of experiences in areas such as scientific research methods 

and teaching programs, academic curricula and scientific organization, ad
ministration and management, and, further, the two institutions shall en
courage visiting scholars to participate in conferences and hold seminars 
within the disciplines of their academic specialization; and 

d) the exchange of official publications, scientific literature, and textbooks. 
whenever possible. 

SECOND, the Universidad Austral de Chile and the University of Minnesota 
shall attempt to develop a sustained program of exchange of academic persons 
and graduates. In accordance with this purpose, specific programs may be elab
orated in various areas of human knowledge where teaching and research are 
common domains, especially in the social sciences and humanities, natural 
sciences, technology, and education. 
These specific programs may be periodically developed according to the 
priorities, possibilities, and resources of both universities. 

THIRD, the Universidad Austral de Chile and the University of Minnesota shall 
reciprocally recognize the academic status of their respective faculties and 
staff and shall maintain their commitment to unfettered exercise of academic 
freedom and encourage the exchange of ideas and scholarly proposals. 

FOURTH, the present agreement may be complemented by futher agreements 
which will specify terms of financial responsibility of each institution with 
regard to whatever specific programs of cooperation may be developed be
tween the two Universities and also with regard to reciprocal granting of 
research fellowships, when this is possible, for study in specialization of their 
graduates in selected areas of scientific knowledge. 

FIFTH, the present agreement shall continue in its validity until one or the 
other of the parties signatory thereto shall give notice that it desires to termi-
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nate the agreement. Such notice shall be given in writing at least ninety (90) 
days before the termination is to be effective. In the event that this agreement 
is terminated, consideration shall be given to members of the faculty and 
graduates of each institution resident at the other institution at the time of 
termination. Both institutions and their officers shall take all due and appro
priate measures to assure that those members of the faculty and graduates 
shall suffer as little inconvenience as possible in bringing their affairs to a close 
and disengaging from their activities. 

In affirmation of our will that the two named institutions enjoy a mutually bene
ficial and enriching cooperation under this Agreement, we set our Signatures. 

Gustavo Dupuis Pinillos 
Rector 
Universidad Austral de Chile 

Date: 

C. Peter Magrath 
President 
University of Minnesota 

Date: 

Undergraduate Experimental Education 
(10 Minutes) 

INFORMATION: 

Not approved 

In June of 1970, the University Senate "accepted in principle" a report from the 
Council on Liberal Education which stated in part that "the University and all of its 
component parts must continue to be involved in an ongoi ng renaissance, rearrang
ing courses, curricula, departments and colleges to meet the challenges of the 
future while building on the experiences of the past." The report continued by say
ing that review and renaissance should take place in three ways including 1) de
velopment within existing colleges, schools, departments and programs, 
2) establishment of new colleges within the University and 3) expansion of the role 
of University College. 

In order to expand the role of University College to include the housing of 
experimental programs of collegiate scope, the Senate enacted three provisions: 

"1. All regular full-time members of the University of Minnesota faculty are con
sidered members of the faculty of University College. They are represented in Uni
versity College by the University College Governing Council, which shall serve as 
the voting faculty of University College. 

The composition of the University College Governing Council shall be chosen 
so as to widely represent the regular undergraduate degree programs of the Uni
versity, and will be appointed through the same procedures as are All-University 
Committees. 

"2. University College is authorized to admit prebaccalaureate students at any 
level, including freshmen. University College is authorized to offer up to and 
including full curricula leading to the Bachelor's degree, with the restriction that 
all courses and curricula remain experimental; each must, at the time of its ap
proval, have attached to it an appropriate plan for evaluation and termination date. 

"3. University College may appoint only regular, full-time members of the 
faculty of the University to its regular teaching faculty. It may employ, for a maximum 
of four years, an individual on a part-time or non-regular basis." 
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In 1973, the Senate provided that the Governing Council, established in 1970, 
could be replaced by a governing body as would be described in the University 
College Constitution. Thus, the University Assembly, which continues to report to 
the Senate through the Senate Committee on Educational Policy, was established. 

During 1975-76 a committee appointed by the Academic Vice President re
viewed the programs of University College. In a report to the Vice President, the 
Review Committee concluded that several serious problems existed in the operation 
of University College experimental programs and proposed the discontinuance of 
the college. Because the University Senate had provided for the expanded role of 
University College in experimental education, and because a recommendation to 
discontinue a college was involved, the findings of the Review Committee were 
made available to the Senate Committee on Educational Policy (SCEP). After some 
review of the problems and of the Review Committee's recommendations, SCEP 
appointed a special committee and asked that committee whether or not there was 
still a need for providing a house for experimental programs outside of the regular 
colleges. The committee was further asked to describe the characteristics of such 
a separate "house" if one were still deemed to be necessary. 

This special committee, The Committee on Organization of Experimental Edu
cation Programs (COEEP), worked diligently for about 4 months and as a result of 
their work presented SCEP with the report printed below. 

SCEP has endorsed this report and hereby presents it jointly with the Committee 
on Organization of Experimental Educational Programs to the University Senate for 
information. 

Report of The Committee for The Organization of 
Experimental Educational Programs, a Special Committee Appointed By 

The Senate Committee on Educational Policy 

Charge to COEEP. In establishing the Committee for the Organization of 
Experimental Educational Programs (hereinafter called "COEEP"), the Senate 
Committee on Educational Policy asked COEEPto develop desirable characteristics 
and guidelines for a separate structure- if one were needed-for experimental 
programs at this University, and to determine whether the current organization and 
operation of University College embodies those characteristics. Since January 10, 
1977, COEEP has met eleven times, discussed issues with numerous interested 
faculty, invited several local experts in experimental education and organizational 
theory (including the Vice President for Academic Affairs) to participate in its delib
erations, and employed the services of a consultant in the field of organizational 
change and alternative education.' 

The 1970 and the 1973 legislation. COEEP has carefully studied the provisions 
of the Senate legislation (hereinafter called "the 1970 legislation") for the develop
ment of undergraduate programs at the University, which specifically encouraged 
regular colleges of the University to undertake experimental educational programs 
and expanded the role of University College as a separate structure to house ex
perimental programs of its own 2 COEEP has also noted the Senate action in 1973 
(hereinafter called "the 1973 legislation") which changed the governance of Uni
versity College without in any other way altering the mission of that College. 3 lndeed 
it is clear that the 1970 legislation is the enabling code of Senate law for the current 
University College Constitution. 

Since 1970, the prevailing professional and educational climate at the Univer
sity has encouraged a respectable number of experimental educational programs 
to develop both in line colleges and in University College." This University does 
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indeed seem to possess a deep-rooted tradition which looks kindly upon educa
tional experiments. A prestigious accrediting team, visiting the University last 
spring, noted as a University "strength" its "flexibility in academic programs en
couraging exploration and experimentation."s 

Recommendations. In pursuing its charge, COEEP considered a number of 
issues which concern many faculty interested in experimental educational pro
grams: the need to maintain the quality of the educational experience in such pro
grams; the need to monitor rigorously the educational process and to state precisely 
the academic competencies expected; the need to involve significant numbers of 
regular faculty; the need to stimulate, support, and export such programs; the need 
to serve new student audiences as well as central administration by providing flexi
ble and responsive mechanisms for experimental programs; the need to establish 
responsible governance. After considering these and other issues, COEEP here 
presents to SCEP its recommendations in two major areas: 1) responsibility of the 
Office of the Vice President for Academic Affairs in developing undergraduate 
intercollegiate and experimental education, and 2\ a clarification, in the light of 
recent history (and a close reading of the 1970 legislation), of the function 
of University Colle.ge. 
I. Responsibility of the Office of the Vice President for Academic Affairs in the area 

of undergraduate intercollegiate and experimental education. The responsibility 
for developing and offering undergraduate curricula, including experimental 
courses and programs, is properly vested in the faculty of the regular colleges, 
according to provisions of the various college constitutions. In addition, the 
responsibility of the Office of the Vice President for Academic Affairs for provid
ing leadership in the development and formation of academic programs includes 
responsibility in the area of undergraduate experimental education. COEEP 
believes it will serve the interests of the University community to enumerate, in 
this section of its report, certain responsibilities of the Office of the Vice President 
for Academic Affairs in developing undergraduate intercollegiate and experi
mental education. 

A. Leadership responsibilities. 
1. A visible commitment to undergraduate intercollegiate and experimental 

education. The Academic Vice President (hereinafter the term "Academic 
Vice President" refers to that officer or his designee) should lend the pres
tige of the Office of the Vice President for Academic Affairs to undergraduate 
intercollegiate and experimental education and make visible the commit
ment of that Office to experimental education efforts in the line colleges. 

2. A receptive environment for experimentation. The Academic Vice President 
should be available to hear and respond to requests for experimental edu
cational programs as these are presented by faculty, students, or citizens' 
groups. 

3. Responsibility to stimulate and to communicate. 
a. The role of persuasive advocate. Where desirable and feasible, the Aca

demic Vice President should confer with deans, department heads, cur
riculum committees, and faculty about 
1) finding a home for proposed experimental programs, and 
2) participating in intercollege or interuniversity educational experiments. 

b. Clearinghouse for information. The Academic Vice President should 
provide faculty and administrators with information about local and na
tional experiments in higher education. The Academic Vice President 
should also act as an agent to introduce faculty to one another-from 
different departments or campuses-who ,share an interest in similar 
experimental educational projects. 
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c. Representation at national conferences. The Academic Vice President 
should participate in national conferences on experiments in higher ed
ucation, and recommend, when such action seems promising, ways in 
which faculty or departments or colleges can share research, join 
consortiums, etc. 

B. A responsible structure. 

1. A consultative group. A faculty/student consultative committee should meet 
regularly, as an advisory group, with the Academic Vice President to rec
ommend policies and to advise the Academic Vice President on decisions 
pertaining to activities described in sections I. A., B., and C. Members of 
this committee, which might well include assistant deans associated with 
instruction in line colleges, should widely represent the regular undergrad
uate programs of the University. Procedures for appointment to this consul
tative group should follow those used in selecting membership for a 
University committee, but COEEP strongly recommends that the slate of 
candidates should be interested in or committed to experimental education. 
The consultative committee, which also serves on the University College 
Assembly (see II. B. 2.), might well find it profitable and economical to exam
ine procedures already devised by University College for developing and 
assessing experimental programs. 

2. Available instructional support services. Faculty engaged in undergraduate 
educational development should be encouraged to turn to the Academic 
Vice President for help and guidance to find and select appropriate instruc
tional support services. 
Without impairing their effectiveness, the Academic Vice President should 
improve coordination and liaison among the various University instructional 
support services and should consider extending such coordination to 
other University, and even college, instructional resources. 

3. Additional support services. The Academic Vice President should provide 
advice and assistance (now offered by the staff of University College to 
faculty engaged in experimentation in that College) to all faculty wishing 
to improve their capability in developing experimental educational pro
grams in such areas as feasibility of the proposed effort, research on the 
literature on similar programs, formulation of precise goals and objectives, 
evaluative design and methodology, compilation and interpretation of data, 
and dissemination of results. 

C. A responsible reward process. 

1. Cost of instructional support services. As sections 1.8.2. and 3., above, 
indicate, University funds are dedicated to provide faculty with instructional 
services and to assist those interested in educational development. We 
openly recognize, therefore, that central administration does indeed under
write some of the costs of educational experimentation. 

2. Funds for educational experimentation. Through a system of cross-charges 
and with funds mandated for experimentation, the Vice President for 
Academic Affairs must be in a position to buy faculty time for educational 
development. In addition, the University system of competitive grants 
should be expanded to include some of substantial size for especially 
promising efforts, perhaps extending over several years. 

3. Additional rewards for educational experimentation. The Vice President 
for Academic Affairs should demonstrate support of development efforts 
in undergraduate experimental education by inviting documentation of 
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such efforts in dossiers accompanying petitions for tenure, promotion, and 
merit increases in salary. 

II. Clarifying the role of University College. 

A. Functions of University College. 

1. Availability of an alternative route for experimental education. The 1970 
legislation emphasizes that experimental education at this University is the 
responsibility primarily of the line colleges. But when-and only when-a 
proposed experimental program, deemed by the Academic Vice President 
and the consultative group as particularly worthy of support, finds no appro
priate home in a regular college, University College, with its commitment 
to and expertise in experimental education, should be regarded as a proper 
mechanism for offering such a program. 

2. Need for an alternative route. 
a. A visible and respectable collegiate alternative. In some instances when 

the University should respond swiftly to requests from government 
agencies, citizens' groups, faculty, or students, University College can 
provide a useful collegiate service. 

b. A new student audience. As undergraduate and graduate enrollments 
diminish, a new kind of student population may well turn to the University 
for educational services on and off campus, during the day or evening, 
for mini-courses or for total collegiate programs. Faculty anticipating 
such an audience may well wish to undertake appropriate educational 
experiments through the line colleges, or, when that is not feasible, in 
University College. 

3. A laboratory for higher education. University College, viewed as a kind of 
educational experiment station, should properly and rigorously investigate 
alternative patterns of undergraduate education. 

4. Programs of collegiate scope. As the 1970 legislation makes clear, Uni
versity College provides an opportunity for alternative baccalaureate degree 
programs. 

5. Permanence of programs. COEEP calls attention to the provisions in the 
1970 legislation which require all University College programs to include a 
"self-destruct" clause or termination date. In the more than 40 years of its 
existence, University College has been asked by the University to retain only 
one program - the Inter-College Program - on a permanent basis. 

B. University College governance. 

1. Faculty. COEEP endorses the provisions of the 1970 legislation which 
designates University faculty members-and only such faculty members 
- holding full-time, regular academic appointments as the faculty of 
University College. 6 COEEP recommends that the University College 
Assembly and the Academic Vice President adhere to this requirement in 
approving faculty appointments in University College. 

2. The College Assembly. COEEP recommends that the entire student/faculty 
consultative committee to the Academic Vice President (see I.B.1.) convene, 
when necessary, as members of the University College Assembly. As part 
of its governance duties, the Assembly, together with the Academic Vice 
President, bears the ultimate responsibility for monitoring the quality of 
experimental programs in the College. 

3. Relation of University College to the University Senate. Because the 1973 
legislation unequivocally concurs with the 1970 legislation in directing 
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University College to report to SCEP and, through SCEP, to the Senate, 
COEEP recommends that the University Senate Handbook acknowledge 
this responsibility by designating University College as a reporting agency 
through SCEP under section U1.4.5.8.7It is expected that SCEP will require 
University College to report at least twice a year. 

4. Administrative leadership. The Academic Vice President should act as the 
Dean of University College. 

5. Revision of the University College Constitution. As one of its first acts, the 
University College Assembly, working with the Academic Vice President, 
should propose revisions to the College Constitution, so that University 
College operations and procedures will conform strictly to the recommen
dations here presented in I. and II. 

Respectfully submitted, 

Committee for the Organization of 
Experimental Educational Programs 

Wilbert Ahern 
Robert Brasted 
Theodore Campbell 
Kelly Dunn 
Norman Kerr 
Albert Wickesberg 
AIYonas 
Leon Reisman (Chairman) 

FOOTNOTES 

'The consultant was J. Victor Baldridge, professor of higher education at the 
University of California at Los Angeles and research sociologist with the Higher 
Education Research Institute in Los Angeles. 

2A Report from the Council on Liberal Education on the Development of Under
graduate Programs at the University of Minnesota, approved by the University 
Senate, June 5, 1970. 

3Annual Report, University College Governing Council, approved by the University 
Senate, May 24, 1973. 

4Nancy Groves, Material Compiled Concerning Some Experimental and Alternative 
Programs at the University of Minnesota, January 12, 1977. 

5Report of a Visit to the University of Minnesota, Twin Cities Campus, April 20-23, 
1976. By a visiting team for the Commission on Institutions of Higher Education 
of the North Central Association of Colleges and Universities. Page 49. 

6"Regular" (as differentiated from "non-regular") appointment is here used with 
the precise meaning defined in Section 3 of the University of Minnesota Regula
tions Concerning Faculty Tenure, as originally adopted by the Board of Regents, 
February 9, 1945, to an including all amendments, December 8, 1972. Reprinted 
May, 1974. The term carries this meaning in the 1970 legislation. 

7The pertinent section of the 1973 legislation reads: "The effect of this resolution 
will be to change the governance of University College, but not to diminish the 
present relationship of University College to this Senate and to the Senate Com
mittee on Educational Policy." 
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"International Education at the University of Minnesota: Its Dimensions, Structure 
and Problems," a report of the Council on International Education dated May 12: 
1977, is on file in the Office of the Clerk of the Senate. 

MOTION: 

x. SENATE COMMITTEE ON FACULTY AFFAIRS 
(15 Minutes) 

Feasibility Committee 

That a SCFA Feasibility Committee be established to collect the information 
needed for implementing the Report of the SCFA ad hoc Committee on Faculty 
Retirement Funds. The membership of this committee shall be: Craig E. Swan, 
Chairman, Gordon J. Alexander, Leonid Hurwicz, Andrew F. Whitman, the chair
man of the SCFA (ex-officio), a representative from Vice President Koffler's office, 
a representative from Vice President Bruning's office, and a representative from 
Acting Vice President Brown's office. The charge of this committee will be to initiate 
discussions with the MM-NWL to: 1) develop estimates of the magnitude and inci
dence of various costs associated with proposed new options, 2) resolve various 
legal questions surrounding proposed options, and 3) develop possible implemen
tation procedures. The Feasibility Committee should report its findings to the 
SCFA and the Senate sometime during the Academic year 1977-78. 

COMMENTS: 
In 1975-76 an ad hoc Committee consisting of Professors Gordon Alexander, 

Leonid Hurwicz, Hugh Kabat, Marcel Richter, Craig Swan (chairperson), Mahmood 
Zaidi (ex-officio), and Ms. Mary Goldon, was established to survey faculty interest 
in new options in the faculty retirement system. The ad hoc Committee prepared 
and circulated a questionnaire to determine the level of faculty interest in addi
tional investment options for retirement funds. 

The SCFA received and discussed the ad hoc Committee's report, which was 
developed from the results of the questionnaire. This report was also sent to all 
Senators, President Magrath, and his administrative colleagues, and was pub
lished in the Winter 1977 SCFA Newsletter. The SCFA received the following 
response from the President concerning this report. 

"My colleagues and I in the central administration appreciate receiving a copy 
of the report of the SCFA ad hoc Committee on Faculty Retirement Funds. The 
ad hoc Committee on Faculty Retirement is to be applauded for its service to 
the University Community in developing and publishing the results of the 
questionnaire on faculty interest in new options in the faculty retirement 
system. 

"I urge that the work of the Committee continue and will be happy to partici
pate in the creation of a feasibility committee as recommended in Recom
mendation 3 of the report. I leave it to your Committee's judgment as to the 
appropriate procedure for appointing such a Committee. 

"It appears there is a great deal of work still to be done to reach the stage of 
implementation, and I appreciate your continued interest in this subject." 

SCFA extends its sincere thanks and appreciation to the chairman and the members 
of the ad hoc Committee for their work on faculty retirement funds. 
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XI. SENATE CONSULTATIVE COMMITTEE 
ANNUAL REPORT 

The Senate Consultative Committee serves three primary functions: it is the 
Executive Committee and steering body of the University Senate; it serves as a con
sultative body to the President by providing a channel for student and faculty 
concerns; and it serves as a coordinating committee between administrative offices 
and the University Senate. Under this charge, the Consultative Committee con
vened two summer meetings and ten meetings during the academic year of the 
Committee as a whole, and nine meetings with the President and other adminis
trative officials to discuss matters of policy relating to educational interests or 
policies of the University, personnel, service functions, the budget, and additional 
issues of concern to faculty and students. 

I. The steering role of the Committee 
1) The Committee chairperson served as a liaison to the chairperson of the 

University Committee on Business and Rules and the Clerk of the Senate, to 
advise when needed regarding establishment of the Senate calendar, gather
ing materials for Senate dockets, and setting the order of Senate business. 

2) The Senate Budget Subcommittee, established for the first time in 1975-76, 
met during the fall to establish the budgetary allocations for Senate and 
University committees for the academic year. The Subcommittee met several 
times during the year, as necessary, to consider additional budgetary re
quests. Following the guidelines established by the Consultative Committee, 
the Budget Subcommittee requested funding requests from all committees 
for the 1977-78 year, to be reviewed over the summer and allocations made 
by the coming fall quarter. 

3) The Facilitative Committee, chaired by the SCC chairperson, and now in its 
third year of operation, met at the beginning of the academic year. The 
agenda included review of Senate committee budgeting processes, a review 
of the major issues and agenda items for each of the Senate committees for 
the coming year, and a discussion of relationships between Senate com
mittees and the University committees which report through them. The 
Facilitative Committee will also be convened during the latter half of spring 
quarter, to review the past year's activities, and plan for the 1977-78 year. 

II. The consultative and executive role of the Committee 

1) During the course of regularly scheduled meetings, a number of adminis
trative officials were invited to discuss major policy issues of University-wide 
concern. Vice President Koffler and Associate Vice President Linck, Aca
demic Affairs, met with the Committee to discuss a proposed sabbatical 
leave policy and the Procedures for and Documentation Supplementing 
Recommendations for Promotion and Tenure of Individual Faculty Members. 
Deans Ibele and Miller, of the Graduate School and Continuing Education 
and Extension, respectively, met with the Committee to discuss concerns 
and issues related to graduate extension opportunities. The proposed per
sonnel system for non-faculty administrative and professional appointments 
was discussed by Vice President Koffler, Vice President Bruning, Admin
istrative Operations, and Mr. Thomas, Director of University Personnel, at 
a meeting of the Committee. 

The Committee also heard from various student and faculty representa
tives on issues of University wide concern. Professor Lois Erickson, who 
served as liaison for the SCC on the Policy Review Committee for Title IX, 
and Ms. Lillian Williams, Equal Opportunity Office and Director, reported to 
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the Committee on the status of the Title IX institutional self-review and im
plementation of Title IX regulations. Professor Philip Tichenor, faculty 
representative to the Student Legal Services Board, reported on the Board's 
activities and development of the services program. Professor Norman Kerr, 
chairperson of the Assembly Committee on Academic Standing and Rela
tions, spoke with the Committee about the motion to return to a single
transcript system. Veteran's benefits were discussed a number of times, 
including a presentation to the Committee by Bruce Pforr, Veteran's Out
reach Committee. A number of persons representing units potentially af
fected by implementation of the proposed "E" track met with the Committee 
to present and discuss their concerns. 

2) The Committee was interested in developing a consultative relationship with 
the students and faculty of the University, as well as with central administra
tion. During the beginning of winter quarter, advertisements were placed in 
all campus newspapers stating the Committee's charge, membership, and 
meeting schedule for the quarter. Attendance at meetings and communica
tion about issues of concern were invited through these ads, from all faculty 
and student members of the University. 

3) The Consultative Committee enjoyed frank and open discussion with the 
President in a series of regularly scheduled meetings throughout the year. 
Items of concern included the Athletic Task Force charge and appointments, 
student veteran benefits, "E" track, the search committee for a Vice Presi
dent of Finance, the NCA Accreditation Report, and the NCAA litigation and 
the Fairness Fund. The meetings consistently included review of the bien
nial request process, and implications of legislative recommendations. 

During the latter half of spring quarter, the SCC expanded the audience 
for one of the regularly scheduled meetings with the President, to include 
members of the Facilitative Committee, the University Biennial Request and 
Budget Review Committee, the Senate Committee on Faculty Affairs, and 
Regents' Professors. President Magrath, Vice President Kegler, Institutional 
Planning and Relations, and Vice President Koffler, reported on the situation 
regarding the biennial request. The SCC also encouraged the President to 
make a report on the biennial request at a meeting of the Twin Cities Campus 
Assembly, which was to include coordinate campus members of the University 
Senate. 

4) Through the office of the chairperson, the Consultative Committee desig
nated faculty representatives to serve on a number of administrative task 
forces, committees, or other groups, including: the Title IX Policy Review 
Committee, the Student Legal Services Board, the University Students Tele
communications Corporation, and the Energy Emergency Task Force. Stu
dent and faculty nominations were made to the President for the Athletic 
Task Force, the Search Committee for a Vice President of Finance, and the 
review committee for the Office of the Vice President for Health Sciences. 

At the fall meetings of the Twin Cities Campus Assembly and the all
University Senate, the SCC presented an amendment to the Handbook of 
Rules and Operating Procedures, providing the Faculty Consultative Com
mittee the authority to designate, after consultation with the Committee on 
Committees, faculty representatives to various non-Assembly or Senate 
committees or groups. The amendment allowed the SCC to make such ap
pointments when no other channel was provided for such designation. 

S) Faculty relationships with the Board of Regents were strengthened and 
formalized by the establishment of regular quarterly meetings between the 
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FCC and members of the Board of Regents. Once each quarter, evening dis
cussion sessions were held, to discuss general concerns of the faculty. 
Topics included faculty promotion procedures, teaching courseloads, insti
tutional autonomy, enrollment limitations, and the Regents' decision-making 
process. The Committee feels the meetings provide a valuable opportunity 
for informal dialogue with the Regents, and hope to continue the benefits 
afforded by such occasions. 

III. Intercampus Activities 

1) On February 17, 1977, the Consultative Committee convened a regular meet
ing on the Morris campus of the University of Minnesota. Following the 
meeting, the members of the Committee enjoyed a luncheon with representa
tives of the Morris students and faculty, followed by a walking tour of the 
campus. The day was concluded with an Open Forum, a fruitful exchange of 
concerns with members of the Morris campus. 

A meeting is scheduled on the Duluth campus to be held May 12, 1977. 
The same general agenda of events will be followed. 

IV. Extra-University Relations 

Because of the concern over new regulations affecting student veterans' bene
fits, the Committee invited Mr. Morris Nooner, Director of the Veterans Adminis
tration for the state of Minnesota, to meet with them. Mr. Nooner presented the 
perspective of the Veterans Administration regarding the changes in regula
tions, and the Committee discussed particular concerns of faculty members 
and students in this regard. 

V. Subcommittee Activities 

The Senate Budget Subcommittee was constituted prior to the beginning of 
the academic year, as directed by the guidelines adopted by the SCC last year. 
The Subcommittee will continue to be a permanent part of the overall govern
ance structure of the Senate. During fall quarter, a small group of Committee 
members met to help clarify the various questions related to extension offerings 
and overload teaching. The Extension Concerns Subcommittee had rec
ommended the meeting with Deans Miller and Ibele, which added considerable 
information to the Committee's considerations. The result of these concerns 
has led to the SCC to propose establishment of an overload teaching task 
force, a decision which arrived through consultation with SCEP, SCFA, and the 
University Committee on Extension and Community Programs. As the charge 
and task force composition are evolved, they will be reported to the Senate for 
information. 

VI. Issues of Special Concern to Students 
The Consultative Committee enjoyed the active and frank participation of its 
student members in all Committee work and deliberations. The contribution 
of the student members was particularly important in consideration of veterans' 
benefits, the dual vs. single transcript system, transcript errors, the athletic task 
force, student early registration for regularly scheduled Senate and Assembly 
committees, the Student Legal Services Board and program, Title IX, the role 
of graduate assistants in many areas, as well as other issues concerning the 
Committee during the year. 

VII. Issues of Continuing Concern 

Several matters of university-wide interest will continue to concern the Com
mittee. The budgetary situation regarding the biennial request and legislative 
appropriations will undoubtedly warrant further Committee attention. Overload 
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RATIONALE: 

with the technical competence to understand relevant scien
tific issues and should be able to draw upon the competence 
of noncommittee members in conducting its investigation. 

D. Upon completion of the investigation, the ad hoc investigat
ing subcommittee sft&ttfd [shall] report its findings to the full 
COffiffiittee [Health and Biological Sciences Subcommittee or 
the full Social and Behavioral Sciences Subcommittee, as 
applicable]. 

E. In the e'/ent that the GOFRFRittee, by ffiajority vote, seterFRines 
that the investi€Jator has oOFRFRittes an unethieal aet ans 
eJ(j3os08 hlolFRan ololbjoots to risl~s greater than those in Prin 
cil'lles 1 ans 2 without j3rior aj3j3roval of the review 19anel 
rel9resenting the GOFRFRittee on the Use of HUFRan Subjeets in 
Researeh, then al9l9rOl9riato sanotions are to be 8eveloj3es as 
siseusses in the following seetion. [The Subcommittee shall 
determine, by majority vote, whether to approve the ad hoc 
investigation subcommittee's findings that the complaint is 
unjustified and no further action will be taken or that the 
complaint is justified and that further action should be taken. 
In the latter case, a report of the investigation shall be for
warded to the President of the University for final disposition.] 

7. SANCTIONS FOR INVESTIGATORS 
In the event that the GOFRFRittee on the Use of HUFRan Subjeots in 
Researeh seterFRines (as j3rOvi8es in Paragraj3h a) that an in ... es 
tigator is guilty of unetRical consuet in tRe use of RUffian subjeets 
in researeh, a new as hoo oOFRFRittee, oOFRl9oses of at least three 
faeulty FReFRbers of the GOFRFRittee, eJ<elusing the ehairffian, stu 
sents ans FReFRbers of the as hoo investigating oOFRFRittee that 
investigates this oOFRj3laint will be forFRes to seterFRine sane 
tions al9l9rOl'lriate to the infraction. 
Ul'lon al9l9rO'Jal by the FRajority of tho GOFRFRittee, a rel90rt of the 
iA';'estigation ans the reeoFRFRen8es sanetions shall be SUbffiit 
tea to the Presisent of the Uni't'ersit) for final disl'losition. 

The section of the Board of Regents' Policy with respect to complaints against 
investigators has been rewritten considerably with respect to the procedural aspects 
of investigation and disposition of such complaints. 

MOTION: 

THOMAS HUMMELL 
CHARLES McKHANN 
Co-Chairmen 

v. SENATE JUDICIAL COMMITTEE 
(15 minutes) 

JUDICIAL COMMITTEE FINDINGS 

Approved 

That the Senate approve the following recommendations: 
1) That abstracts of cases heard during the academic years 1976-77 and 1977-78 

be made and added to the booklet of abstracts previously assembled under 
the rules and conditions mentioned in the Senate action of 1976; 

2) That in cases which shall be heard beginning with the academic year 1978-79, 
it shall be the practice of the Senate Judicial Committee to prepare abstracts 
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3. MM-NWL and TlAA-CREFF. At the February 28,1977 meeting with Dr. 
Bruning, the Committee discussed the new insurance option now being 
offered to the faculty (TIAA-CREFF). Since the meeting, Dr, Bruning has 
informed the SCFA that the central administration has decided to keep 
TIAA-CREFF open for an undetermined period and that the Employee Bene
fits office is now in the process of preparing examples of cost and benefits 
to persons in certain typical situations. SCFA urges the faculty to evaluate 
the TIAA-CREFF option carefully when it receives more information on this 
subject from the Employee Benefits Office. Since this option is going to 
cost a great deal of money per participant at the low levels of adoption, 
Dr. Bruning would like to review this matter again with the SCFA sometime 
in the Fall of 1977. 

B. Health Insurance. A committee consisting of Mr. Harold Bernard, Dr. Walter 
Bruning, Dr. Shirley Clark, Mr. William Thomas, Professor Andrew Whitman, 
and Professor Mahmood Zaidi has been formed to represent the University 
in meetings with Commissioner Session. Furthermore, it has been agreed 
that the proposed method of representation will be evaluated after the newly 
created committee has met with Commissioner Session a few times. 

C. Fringe Benefits for Part-Time Faculty. President Magrath included a supple
ment to the faculty salary proposal in the 1977-79 biennium request. The 
amount requested was $482,800 for Social Security coverage for part-time 
faculty. If it is approved by the Legislature, it would extend coverage to faculty 
who are appointed 25% of full time or more. 

D. Sabbatical Leaves. The committee, at its October 18,1976 meeting, discussed 
a second proposed draft on sabbatical leaves. In general, the committee 
agreed with the idea of liberalizing the sabbatical leave policy and recom
mended to Dr. Koffler that future drafts take into account the points raised 
by the faculty and the committee. Dr. Koffler accepted this recommendation. 

III. A Philosophy for Faculty Compensation. The University Senate approved the 
transmission of the draft document "A Philosophy for Faculty Compensation" 
to the President and his staff for reaction on March 3, 1977. The chairperson of 
the SCFA has received the following letter dated April 21, 1977, from the Presi
dent on this subject. 
"Recently the Central Officers Group of the University discussed the draft of 
'A Philosophy for Faculty Compensation' which was prepared by the Senate 
Committee on Faculty Affairs. In a letter to me dated March 15, 1977, and on 
behalf of the Faculty Senate, you requested a reaction to this document from 
me and my staff. 

"Our response, simply and briefly, is that the philosophy for faculty compensa
tion is clearly, logically, and gracefully set forth and we find ourselves in agree
ment with it, in principle. Compensation certainly does include more than 
salaries, as stated so elegantly in the philosophy; an assortment of benefits 
contributes also to achieving and maintaining competitiveness and an appropri
ate degree of general faculty welfare. 
"In formulating a set of principles arranged in priority order to use as guidelines 
in evaluating specific items, it seems entirely reasonable to indicate greatest 
concern for competitive salaries, insurance, and retirement provisions. Lower 
priority is expressed for a variety of benefits in which faculty members may show 
differential interest or need. While we are fully cognizant of and sympathetic to 
the burdens which faculty members and their families carry at various times in 
their careers, we are not able to respond at this time to the suggestion of the 
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cafeteria design for an unlimited (and indeed, unknown) number of proposed 
benefits from which faculty might select. 

"In sum, we appreciate the work of the Senate Committee on Faculty Affairs in 
developing this coherent perspective on overall faculty compensation. We look 
forward to continuing productive collaboration with your committee and the 
Faculty Senate in maintaining and strengthening overall faculty compensation 
at our University." 

The SCFA was pleased with the central administration's reaction and believes 
that the next step should be the costing out of at least some of the items men
tioned in the "Philosophy for Faculty Compensation." This recommendation 
will be communicated to the President shortly. 

IV. Seminar on Income Tax. The SCFA sponsored a two-hour Seminar on Income 
Taxes for the Faculty on Monday, March 14, 1977. Speakers included Mr. John 
Schagun from the Internal Revenue Service, Mr. Arlo Peterson, a Certified Public 
Accountant and Treasurer of the State Association of Public and Tax Account
ants, and Mr. Harold Bernard, Director of the Employee Benefits Office. The 
speakers provided information on changes in the 1976 Tax Law and on general 
tax provisions of interest to faculty members. The coordinate campuses 
at Duluth, Morris, Crookston, and Waseca were connected by telephone hook-up 
and participated with the Twin Cities faculty in the question and answer periods 
which followed the presentation. The lectures and questions and answers were 
informative and helpful, and the SCFA hopes that this Seminar will become a 
regular event of service to the faculty. The SCFA also extends its appreciation to 
Vice President Koffler's office for help in arranging the Seminar. Tapes of the 
Income Tax Seminar for Faculty are available to the faculty at the Learning Re
source Center in the Twin Cities. Faculty at Duluth, Morris, Crookston, and 
Waseca campuses may contact their Academic Deans for information on the 
location of the tapes on their campuses. 

V. Disability Insurance. The committee has approved the following changes in the 
disability insurance program: 1) Increase the maximum benefit to $24,000 per 
year ($2,000 per month), fully coordinated with Social Security (both primary 
and secondary) benefits. 2) Cover 60% gross salary. It is SCFA's understanding 
that the Regents will take up this matter for approval at their May, 1977 meeting. 
The SCFA is grateful to Dr. Walter Bruning for his assistance in this matter. 

VI. Liability Insurance. SCFA is discussing Liability Insurance and is in contact with 
the Central Administration on this subject and expects to report to the Senate 
on the matter in the near future. 

MAHMOOD A. ZAIDI 
Chairperson 

Accepted 

A report of the ad-hoc Committee on Faculty Retirement, dated March 17, 1977, 
is on file in the Office of the Clerk of the Senate. 
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XIII. COUNCIL ON LIBERAL EDUCATION 
ANNUAL REPORT 

The ail-University Council on Liberal Education was established by action of 
the faculty Senate in June, 1962. The Council is responsible: 

... for the formation of policy, subject to Senate ratification, establishing 
a "floor" requirement in liberal studies for all University curricula leading 
to the Bachelor's degree. It shall maintain surveillance of the effects of this 
policy and shall propose to the Senate such extensions and modifications 
of this policy as seem warranted. The Council shall initiate other policy 
proposals or actions designed to improve the quality of undergraduate 
education at the University. (Handbook: A Compilation of Rules and Pro
cedures, University Senate, January, 1974, p. U-19.) 

The Council is a standing committee of the University, reporting to the Senate and 
the Senate Committee on Educational Policy (SCEP); it is chaired by an associate 
of the Vice President for Academic Affairs with a primary concern for undergraduate 
education. Selected according to a formula designed to gain perspective from all 
undergraduate programs of the University, members participate as individuals 
identified by their respective collegiate administrations to represent the ideas- not 
the interests-of their units. During 1976-77 SCEP approved the addition of four 
faculty representatives to the Counci I to reflect better the perspectives of all 
undergraduate programs. 

Council activities typically grow out of previous work, and 1976-77 was no 
exception. The Council organized most of its discussions around studies begun 
last year on the University's liberal education requirement, quality control of liberal 
education experiences provided for undergraduates, and University programs for 
the improvement of undergraduate education. Each of three study groups, com
prised of members of the Council, identified and addressed specific questions 
reflecting its particular charge. Issues raised by the study groups for Council 
discussion included: (1) whether departments should be asked to identify one or 
more of their courses as especially appropriate, when judged against CLE estab
lished criteria, for contributing to the liberal education of students; (2) whether 
CLE should divest itself of successful operating programs- i.e., the Morse-Amoco 
Teaching Award Program and the Small Grants Program; (3) whether responsibility 
for distributed study, as a mechanism for meeting liberal education requirements, 
should be shifted to the colleges with periodic reporting to Academic Affairs; and 
(4) whether CLE should consider turning its attention explicity to specific issues 
such as the advising system or faculty development. Specific recommendations 
for the Council's 1977-78 agenda remain to be formulated. 

The Council manages two operating programs for the University intended to 
contribute to the improvement of undergraduate education: the Horace T. Morse
Amoco Foundation Award for Outstanding Contributions to Undergraduate Edu
cation and the CLE Small Grants Program. 

Since 1965, the Council has awarded 74 certificates and honoraria to faculty 
members selected for their outstanding contributions to undergraduate education. 
The program has been supported from its inception by an annual grant to the 
University for this purpose from the Amoco Foundation; the 1976-77 grant was in 
the amount of $5,000. Those colleges of the University offering undergraduate 
instruction are invited to submit nominations (accompanied by a dossier for each 
nominee). Dossiers are reviewed and judged by a subcommittee appointed by the 
Chairman, and awards are made by the Council on the recommendation of the 
subcommittee. The 1976-77 subcommittee, formed according to general CLE 
guidelines, included: Professor James H. Brutger (Art, UMD and a previous 
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awardee); Ms. Patricia Dalquist (UMM student and CLE member); Professor K. S. P. 
Kumar (Electrical Engineering and CLE member, subcommittee chairperson); 
Professor Janet D. Spector (Anthropology, CLA); and Professor Raymond E. Willis 
(Management Science, CBA and CLE member). This year 25 nominations were 
received from 15 colleges; recipients of the 1976-77 award and a $500 honorarium 
are: 

Philip P. Allen, Assistant Professor of Horticultural Technology, University 
of Minnesota Technical College, Waseca. 

Evelyn Unes Hansen, Associate Professor of Communication, General College. 
James G. Henkel, Assistant Professor, College of Pharmacy. 
Ernest D. Kemble, Professor of Psychology, University of Minnesota, Morris. 
Kenneth J. Nafziger, Assistant Professor of Music, University of Minnesota, 

Morris. 
Mischa Penn, Assistant Professor, University College. 
Betty Wallace Robinett, Professor of Linguistics, College of Liberal Arts. 
Karen R. Viskochil, Assistant Professor of Medical Technology, Medical School. 

During 1976-77 a study of the impact of the Morse-Amoco Award on reCipients 
and faculty attitudes toward the program was undertaken; a preliminary report on 
the results of that study informed the Council's discussion of the Award Program. 

The Small Grants Program was established in 1967 by the Council to stimulate 
the improvement of the undergraduate experience by providing financial and 
organizational support to the ideas of faculty-student groups. Proposals for 
educational development projects are reviewed and evaluated by a faculty-student 
subcommittee. For the 1976-77 Small Grants Program, the Council received 92 
proposals totaling $185,272 in the Spring Quarter round and funded 48 proposals 
totaling $68,146. The committee chairman during the spring round was Donald A. 
Berry. In the Fall Quarter round a total of 61 proposals totaling $93,352 were 
received and 25 proposals totaling $26,448 were funded. The committee chairman 
during the fall round was Kendall W. Corbin. 

JAMES H. WERNTZ 
Chairman 

Accepted 

XIV. UNIVERSITY COMMITTEE ON EDUCATIONAL 
DEVELOPMENT 
ANNUAL REPORT 

The University Committee on Educational Development was established by 
action of the University Senate in May, 1970. The Committee's responsbilities are: 

... (1) to develop detailed guidelines and operating procedures for the 
Educational Development Program, consistent with policy established by 
the Senate; (2) to report annually to the Senate on the status of and plans 
for the Educational Development Program; (3) to assist the Vice President 
for Academic Affairs in his review of departmental and collegiate reports 
on and proposals for educational development projects; and (4) to review 
and recommend action on proposals for educational development efforts 
submitted directly to the Vice President for Academic Affairs from any part 
or any level of the University. (Handbook: A Compilation of Rules and 
Procedures, University Senate, January, 1974, p. U-21.) 

68 



The Committee reports to the Senate through the Senate Committee on Edu
cational Policy. 

The full Committee met on November 15, 1976, to formulate plans for the 
1977-78 Educational Development Program. Its recommendations were forwarded 
to Vice President Koffler who, on December 1, announced these plans to the 
University community. The 1977-78 EDP plan called for resources in the range from 
$365,000 to $479,000 with the proportion of college level to all-University level 
funds to be in the ratio of three to one. (The 1976-77 EDP is funded at the level of 
$400,000 with $365,000 on a recurring basis. Final plans for 1977-78 are contingent 
on Legislative decisions and final budget allocations.) At the November 15 meeting, 
the Committee also agreed to co-sponsor, with the Center for Educational Develop
ment, a workshop for college EDP coordinators (held on January 13, 1977) and a 
workshop for individuals interested in submitting proposals to the program (held 
on February 3, 1977). 

The full Committee met on March 4, 1977, to organize itself for reviewing 
proposals and drafting recommendations to the Vice President for Academic 
Affairs. The Committee divided itself into two subcommittees, one dealing with the 
college level program and one the all-University level program. 

One hundred eight proposals totaling nearly $500,000 were reviewed and 
submitted in priority order by the 22 colleges of the University. Having previously 
read and evaluated these proposals, the college-level subcommittee met in all-day 
session on March 31, 1977, to review these proposals and to develop their recom
mendations regarding the suitability of each project for support under the Educa
tional Development Program. Seventy-six proposals totaling $270,878 were 
recommended for funding in the order of priority specified by each college. 

Forty-one proposals totaling $347,000 were submitted for consideration at the 
all-University level. These proposals were read and evaluated by each member of 
the all-University level subcommittee; in an all-day session on April 25, 1977, this 
subcommittee discussed these proposals, evaluated them for suitability for support 
under the Educational Development Program and arranged them in priority order 
for funding. Sixteen proposals totaling $92,603 were recommended for funding 
at the all-University level. 

ALBERT YONAS 
Chairman 

Accepted 

xv. UNIVERSITY COMMITTEE ON COMPUTING FACILITIES 
ANNUAL REPORT 

The University Committee on Computing Facilities' major concern during 
1976-77 was that the 1977-78 University-MECC Timesharing agreement be re
viewed by the Senate Committee and by the Computer Advisory Committee (CAC) 
to UCS Director Verbrugge prior to its acceptance by Central Administration. 

Formal assurances to this effect were requested by both committees and were 
forthcoming. As of this date, in large part because of the state of flux of the current 
timesharing system decisions, no proposed contract has been received for review. 
A meeting of the Senate Committee has been scheduled for June 2, 1977, for that 
purpose. 

69 

JOHN S. HOYT, JR. 
Chairman 
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XVI. ALL-UNIVERSITY HONORS COMMITTEE 
ANNUAL REPORT 

The All-University Honors Committee met on December 3, 1976, and February 
16, 1977. It will meet again on May 18, 1977. At the first two meetings six recom
mendations for Outstanding Achievement Awards and one for an Honorary Degree 
were approved. Also approved were three recommendations for three Alumi Ser
vice Awards. The committee approved changing the name of the "Meat Science 
Laboratory" to "Andrew C. Boss Laboratory- Meat Science" and naming of the 
new Bookstore/Admissions and Records Building "Williamson Hall." 

At its May 18 meeting the committee will consider eight recommendations for 
Outstanding Achievement Awards and the naming of two buildings. 

ALFRED O. C. NIER 
Chairman 

Accepted 

XVII. UNIVERSITY COMMITTEE ON BUSINESS & RULES 
ANNUAL REPORT 

The committee met four times this year. Included in its actions were the following: 

1. Formulated amendments to the University Senate Constitution and Bylaws and 
brought to the attention of the Senate: 

a) addition of representation for graduate assistants on the Faculty Affairs 
Committee. 

b) provision for appointment of a parliamentarian, and definition of the authority 
of that office. 

c) revision of the formula for computing the number of student Senators for 
UMD to agree with that for the Twin Cities Campus. 

2. Received report from the clerk indicating that attendance at Senate meetings for 
1975-76 was 70 percent (79 percent faculty; 52 percent students), following a 
year of experience with the "Removal for Neglect of Meetings" provision in the 
Constitution. 

3. Commenced rewriting of the Handbook of Rules & Operational Procedures of the 
Senate in collaboration with the Committee on Committees. Deon Stuthman, a 
member of both committees, is chairing the subcommittee charged with the 
revision. 

4. Approved parliamentarian's proposal to prepare an abbreviated version of the 
order of motions for Senators to refer to when attending meetings of the Uni
versity Senate. 
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XVIII. UNIVERSITY COMMITTEE ON SUMMER SESSIONS 
ANNUAL REPORT 

The Committee met twice, January 21 and April 22, with a third meeting scheduled 
for May 27. 

I. Summer Session data: 
1976 SS Total enrollment, 26,458 (a decline of 6.44% from 1975). 
1976 SS Unduplicated enrollment (each person counted but once, even though 

attending both terms), 21,160 (an increase of 7% from 1975). 

1976 Students attending second term as a percentage of those in first term, 
72.5% (significantly smaller than 1975). 

67.42% of those enrolled in SS 1976 were also enrolled in the 1975-76 academic 
year (compared to 60.15% in 1967). 

36.42% of those enrolled in SS 1976 in the College of Education were also en
rolled in the 1975-76 academic year. 

59.08% of UMD 1975-76 academic year students enrolled in Summer Session. 

Faculty appointments for SS 1976: 1,655 (1,054.92 FTE) 74 of the above were 
visiti ng facu Ity. 

Agriculture and Home Economics generated an excess of income over instruc
tional costs; Institute of Technology, College of Liberal Arts and UMD had 
a deficit. 

1967-76: Enrollments increased 1.64% 
Tuition increased 12% 
Instructional costs increased 82.39% 

II. Long-range planning 
Consideration of the implications of Project Outreach was, and is, a high priority 
for the Committee. One full session was devoted to it. Specific recommendations 
about the place of the Summer Session will wait until the Project Outreach 
report is received. 

The major focus of our deliberations and discussion was on the Summer 
Session's place within the University structure. This was a continuation of the 
broad policy analysis of 1975-76. 

The following areas of concern continue to receive our attention: 
1. Should there be Summer Session policy on the number of class contact 

hours required at the various credit levels? 

2. Should departures from the regular schedule of class hours be permitted? 

3. Is there some more effective way to arrive at the number of courses with 
enrollments below the recommended minimum that departments should 
be permitted to offer? 

4. What are realistic limits to class sizes, and how are they to be determined? 

5. Is it possible to arrive at a policy on instructional salaries that would more 
justly reimburse faculty who teach large classes? 

6. What, if anything, can be done to reduce the number of students who 
register, and so take up spaces in classes with limited enrollments, but 
who don't complete the courses, and don't pay fees? 

7. Is it possible to move to zero-base budgeting for the 1978 Summer Session, 
requiring departments to justify course proposals on the basis of criteria 
yet to be developed? 
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8. Is there some more equitable way in which to determine which units should 
be given support for administration and in what amounts? 

9. Should policy on lab fees be reviewed? 

10. Is there a way to shift costs of courses that are a part of regular academic 
programs, but which are offered only in the summer, back to the regular 
academic year budgets of those departments? 

11. Is there a more equitable basis for faculty salaries for those who teach 
intensive one-week workshops? 

12. Should there be more fully developed policies with respect to intensive 
workshops; policies relating to credits awarded, salaries paid, numbers of 
contact hours, etc.? 

13. Can further study be given to the basis for arriving at student services fees 
for Summer Session students who enroll for fewer than six credits, thereby 
achieving greater equity as compared with those of the regular academic 
year? 

14. Is it possible to establish standards that would assist in determining what 
levels of support for teaching assistants are to be provided? 

15. Should there be policy limiting a person to teach in only one term of the 
Summer Session? 

16. What levels of credit hour costs are acceptable in various academic areas? 

NEAL NICKERSON 
Chairman 

Accepted 

XIX. UNIVERSITY COMMITTEE ON ANIMAL CARE 
ANNUAL REPORT 

The Committee on Animal Care met eight times during the 1976-77 academic 
year and has initiated action on several issues. These issues and the action under
taken are listed below. 

1. To what extent are warm blooded animals (mammals and Aves) used in teaching 
and service functions at the University of Minnesota, and are animals used in 
teaching and services being procured, housed, fed, kept, and managed in ways 
that comply with federal, state, and University regulations. 

The Committee found that there was no central file or readily available 
source from which to obtain information on the use of warm blooded animals in 
teaching and service functions. A questionnaire was constructed and sent to all 
units of the University and relatively complete information on the extent and 
location of the use of warm blooded animals in service functions and teaching 
should be available soon. There is still the chore of determining the adequacy of 
the facilities involved and the appropriateness and legality of the uses involved. 

2. A new SA form has been designed for submission with all external grant proposals 
involving the use of animals. The purpose of the form is to elicit information 
needed by the Director of Animal Resources to evaluate the adequacy of provi
sions for animal care and for minimization of pain and discomfort. After review of 
the information in the form, the Director of Animal Resources will send a notice of 
approval to the investigator, or if any questions arise, the Director will initiate 
further consultation. To assure uniformity of review of animal research projects, 
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the Committee plans to bring to the Senate for action next fall a recommendation 
that the same form be required of all internal grant proposals involving animals 
submitted to the Graduate School or Agricultural Experiment Station. 

3. The Committee has reviewed the manual on Regents Policy and Procedures for 
Animal Care and Usage at the University of Minnesota and will recommend 
several minor revisions in the document. These revisions will be brought to the 
University Senate for action in the fall of 1977. 

4. The Committee has discussed the matter of making Regents Policy and Pro
cedures available to all units at the University of Minnesota in which animals are 
used in research, teaching, or a service function. With the information that be
comes available as a result of items 1 and 2 above, plus information from the 
Office of Research Administration, a list of all units using animals will be 
established, and revised copies of the Regents Policy and Procedures for Animal 
Care and Usage will be sent to these units. 

5. The animal facilities in some units are badly in need of renovation and remodel
ing. A recommendation for correction of such limitations will require considerable 
time to establish the needs and estimates of the costs. 

6. An information manual on the care and use of animals in research, teaching, and 
service functions at the University of Minnesota is being prepared by Dr. Patrick 
Manning, Director of Animal Services at the University. 

7. The Committee is still deliberating on alternatives for veterinary services for 
animals used by various units at the University. 

ROBERT TOUCHBERRY 
Chairman 

xx. SENATE COMMITTEE ON RESEARCH 
ANNUAL REPORT 

Accepted 

The Committee at its October meeting set out the issues to which it would 
attend during the 1976-77 year. These included (a) indirect cost recoveries and their 
allocation within the University, (b) oversight of the implementation of Regents' 
policies by the Animal Care Committee and the Human Subjects in Research Com
mittee, (c) review of implementation of Regents' Policy on Secrecy in Research, 
(d) communications on research both intra- and extra-university, (e) review of 
development of procedures for monitoring potentially hazardous biological re
search. As will be indicated below in more detail, the Committee worked on each 
of these and handled other items as well (e.g., review of revision of form BA-23). 

At the November meeting, the Committee invited several University Research 
Officers to discuss with the Committee the organization of the research efforts in 
their units and ways of enhancing the research enterprise at Minnesota. These 
officers represented Liberal Arts, Agriculture Experiment Stations, Agriculture, 
Forestry, and Home Economics, and Letters and Sciences (Duluth). The Committee 
noted the general lack of coordination among research officers, the Research and 
Development Council, the Office of Development, and the University of Minnesota 
Foundation. There was a strong sense that outside of agriculture and medicine the 
University was not communicating well its role in identifying and meeting societal 
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needs through research. Nor is the University well integrated into the determination 
of priorities among research and development possibilities with respect to founda
tions, especially midwestern foundations for which our impact should be greatest. 

The Committee offers two suggestions. One possibility for increasing commu
nication and the University's impact upon policy is for the University to offer 
occasional short-term residential chautauqua hosted by President Magrath and/or 
Vice President Koffler. Each would focus upon a given topic or problem domain. 
Community participants would be identified by the Director of Development from 
members of the legislature, business community, and private foundation trustees 
and officers; faculty participants would be selected by unit Research Officers for 
their expertise, innovativeness, and communication skills. The expected communi
cation would be two-way with the community persons providing challenges to the 
University staff. The second possibility, less formal but equally important, would 
be miniature symposia offered in outstate communities by selected faculty. The 
topics could well be wide ranging. These might be arranged through local schools 
or Agriculture Experiment Station branches and hosted and moderated by a state 
legislator from that district. Such an arrangement could reflect well on al/ 
parti ci pants. 

The December meeting focused upon indirect costs. The Committee proposed 
and the Senate endorsed that, whenever indirect cost recoveries exceeded budgeted 
amounts, the balance be distributed according to a formula approved in a resolu
tion directed to the Administration May 22, 1975. The formula called for one half of 
such balance to be distributed to individual departments and one quarter to Col
leges, both in proportion to their generation of indirect cost recoveries, with the 
remaining balance to the Graduate School Research Fund. The intent of the return 
to the departments was to offset some of the unfunded departmental expenses 
associated with the conduct of such research. In fiscal 1976-77, the Administration, 
in a move consistent with this latter goal, arranged to return $350,000 of non
recurring unanticipated indirect cost recoveries during 1975-76 to the Colleges in 
proportion to their generation of indirect cost recoveries; these funds were then 
reallocated by the College to departments to meet the increased burdens of effort 
reporting and related research-generated administrative expenses. The Committee 
was pleased to see this effort to meet departmental research administrative needs, 
applauds the innovative Revolving Account treatment of these funds, and hopes 
that progress can continue in this. The Committee notes with some dismay, how
ever, that (1) none of these non-recurring funds were allocated as per Senate 
resolution to the Graduate School Research Fund, which is sorely in need of addi
tional resources, and (2) there seems little likelihood of there being any such 
non-recurring funds from indirect cost recoveries in 1976-77. 

Additionally, a communications project to better explain the rationale for, the 
components of, and the use of indirect costs and their recovery at the University 
was initiated. The Committee has come to appreciate the complexity of this topic. 
As part of this communication project a call for questions was published in the ORA 
Newsletter. We regret that only three replies were received. The Committee has 
undertaken to generate its own questions and format for this communication, and 
the project is a continuing one. 

Representatives of the Committee met with chairpersons of the Animal Care 
Committee and the Human Subjects in Research Committee to convey to them 
concerns brought to the Senate Committee on Research concerning the imple
mentation of Regents' policies in these two areas. These chairpersons agreed to 
pursue the problems raised. To monitor these efforts, liaisons were established. 
These committees, we are able to report, made substantial progress on the issues 
which had been brought before the Senate Committee on Research. 
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Regents' Policy on Secrecy in Research was the focus of the January meeting. 
The Committee noted apparent conflicts between Articles 2 and 6 of the policy, 
which is further complicated by the clear statement of Article 2 and the Proposed 
Interpretation of Article 2 approved by the Senate. Of additional concern are 
potential problems arising from unilateral alterations and/or retroactive altera
tions of research agreement conditions by the supplying of or the classifying of 
selected materials related to the project. The sense of SCR was, however, that data 
were insufficient to sustain the notion that cases falling under Article 6 constituted 
a loophole leading to violation of the spirit of Regents' Policy. No changes in 
Regents' Policy were recommended. 

The Committee did reinstruct the Director of the Office of Research Adminis
tration (ORA) as to procedures on cases of potential conflict with Regents' Policy 
on Secrecy as follows: 

(1) while ORA proceeds as it has in the past for evaluating compliance with 
Regents' Policy, ORA should bring to the attention of SCR for post hoc 

review those cases which stand in technical compliance by virtue of Article 6; 

(2) in every case where "prior approval" or any other limitation on dissemina
tion of the results of research are a part of the agreement, ORA to strive to 
have that limitation removed even if the agreement is in technical compli
ance through Article 6; 

(3) whenever such limitations cannot be successfully renegotiated, ORA should 
seek clear specifications of exactly what proprietary or confidential infor
mation is a part of the research and why such limitation is sought; and 

(4) with respect to "3" above, temporary withholding of approval is acceptable 
for patent or similar purposes. 

The Committee adopted the following procedural plan by formal motion: In 
recognition of the need for prompt consideration and advice to the Director of ORA 
with respect to application of Regents' Policy on Secrecy in Research at times when 
the Senate Committee on Research (SCR) cannot be readily convened (e.g., sum
mers, vacation periods), an Ad Hoc Emergency Review Group (AHERG) may be 
constituted of any three available voting members of SCR. This group may decide 
that an agreement is or is not in violation of policy; such action must be reported 
at the next regular meeting of the full SCR. If the AHERG decides that the agree
ment is in violation, either renegotiation or the approval procedure outlined in 
Article 4 must follow. 

The March and April meetings were devoted primarily to the issues surrounding 
research with a variety of biologically hazardous materials (e.g., chemical carcino
gens) and procedures which are potentially hazardous (e.g., recombinant DNA), 
with the focus on the latter. Throughout the year, SCR maintained liaison with the 
University Committee on Biohazards and the Department of Environmental Health 
and Safety, which are charged by the Regents with insuring the public welfare and 
safety. The Committee has followed closely discussions of the issues surrounding 
this research and reviewed many papers dealing with the benefit/risk analysis of the 
research. The Committee reviewed the documents in light of the University com
munity standards and concerns with due consideration of the effects of these upon 
research and research practices at the University. There was no support within the 
Committee for prohibiting such research so long as public health and safety are 
protected. Thus, the Committee has to date focused upon efforts to insure the public 
health and safety as well as that of the researchers themselves. 

The Committee has reviewed the proposed Procedures Manual for the Control 
of Potentially Hazardous Biological Research which establishes guidelines, regula
tions, and review and inspection procedures for all research involving biologically 
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hazardous research (except that using radiation which is already separately regu
lated). The Committee notes that the University of Minnesota is well ahead of other 
universities in its concern and development of integrated, thorough, and exhaustive 
(in the sense that the regulations apply to all such University research independent 
of the source of funding) controls for potentially hazardous biological research and 
for insuring good laboratory practice. The SCR unanimously approved three mo
tions on this topic and recommends endorsement by the full Senate. These are 
presented in the agenda for today's meeting for action. 

In addition to the above activities which had been set out at the beginning of 
the year, the Committee was also a party to efforts to increase communication to 
the general public about the role and value of research at a University and its con
tribution to the public good. This was seen in the form of selected articles published 
in the Report and Update and will be seen soon in the form of a discursive photo 
journal and more extensive document to be published and distributed by the Grad
uate School. Finally, the Committee participated in the revision of form BA-23 that 
must accompany all requests for external funding of projects. Our effort here was 
to simplify the document while allowing for satisfaction of the ever increasing needs 
for data. 

J. BRUCE OVERMIER 
Chairman 

Accepted 

XXI. UNIVERSITY COMMITTEE ON ALL-UNIVERSITY 
EXTENSION AND COMMUNITY PROGRAMS 

ANNUAL REPORT 

Approximately one year ago, April 6, 1976, Associate Vice President Linck at
tended a meeting of the Committee on Extension and Community Programs and 
presented a paper outlining a working plan and time line for the permanent Univer
sity Outreach Study Group. On April 28, 1976, after an interval for study and reflec
tion, the Committee met again to react to the proposal outlined by Associate 
Vice President Linck. The reaction of the committee as expressed at that meeting 
was generally favorable. It was agreed that the chairperson of the Committee on 
Extension and Community Programs would serve on the Outreach Study Group to 
maintain liaison between these two bodies, and that this committee would be the 
primary agency for reacting and responding to the Study Group as it carried out its 
assignment over the summer of 1976 and during the academic year 1976-1977. 

At the first fall quarter meeting of the committee, November 3, 1976, the chair
man presented a list of agenda proposals for the committee members' considera
tion. Since most of the proposals related to issues being considered by the Outreach 
Study Group, the committee chose not to pursue topics that would seem to dupli
cate the work of the committee. The members expressed a preference for periodic 
reports from Outreach so that they might react to its proposals. Accordingly, Pro
fessor F. T. Benson, Outreach Staff person, was invited to a series of meetings held 
during the academic year to keep the committee abreast of the work of Outreach, 
and to report reactions and recommendations for its consideration. 

Under date of March 10, 1977, the Committee on Extension and Community 
Programs received a letter from Dean Gordon Kingston, University College, re
questing the assistance of this committee in exploring alternative locations for the 
University Without Walls if it is to be continued beyond the date of its experimental 
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period ending June, 1978. His letter emphasized that the essence of the request was 
to seek advice as to an appropriate location for UWW, not to determine whether or 
not it should continue. The Committee voted to invite Dean Kingston to appear be
fore the committee at its next meeting, April 20, 1977. After Kingston's presentation 
on that date, the committee voted to ask him to return May 18 to continue to explore 
the situation. As this report is being written prior to the May 18 meeting, no recom
mendation has yet been made to next year's committee. 

It is the present intention of the Outreach Study Group to complete its work and 
make its recommendations to the president by the end of Fall quarter, 1977. While 
it may be that this committee will have some final reactions and possible recom
mendations regarding the implementation of that report, it will presumably be pre
pared to turn its attention to other problems concerning Continuing Education, 
Extension and Community Programs. The UWW question may be one of the ques
tions it will wish to consider. 

FORREST J. HARRIS 
Chairperson 

Accepted 

XXII. SENATE COMMITTEE ON RESOURCES AND PLANNING 
ANNUAL REPORT 

During the current academic year the Senate Committee on Resources and 
Planning has: 
1. Examined the planning process in the University, especially the mechanisms for 

faculty-student participation in and review of this process. The committee pre
pared a set of guidelines which are designed to outline ideal procedures for 
SCRAP-or any other University unit, for that matter-to follow in reviewing an 
issue. Particular attention was paid to a procedural pattern which encourages 
adequate consultation with interested groups both at the information gathering 
stage and at the time preliminary proposals are made. The necessity for adequate 
"lead-time," especially for long-range planning, was in part responsible for the 
motion proposed for action by SCRAP at the May 26 meeting of the Senate. 

2. Received reports from its representatives on the Legislative Request and Budget 
Review Committee (Professor Fred Lukermann and Mr. Frank Seidel), the Plan
ning Council (Professor Lukermann), and the Task Force on Student Access 
(Professor Leon Green). 

3. Begun a study of how the University can cope with enrollment change. SCRAP 
has called for interested parties to contribute, has investigated the availability 
of data, and has begun discussions of how to present various options to the 
University community for discussion. 
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XXIII. UNIVERSITY COMMITTEE ON TENURE 
ANNUAL REPORT 

The University Committee on Tenure has again this year been severly restricted 
in its activities by the cease and desist order of the Bureau of Mediation Services, 
which was in effect until April 25. As a result, the Committee again limited its con
sideration to the implementation of existing Tenure regulations, rather than to the 
amendment of those regulations or the implementation of the proposed Tenure 
Code, which is still before the Board of Regents. 

In its duties administering the present regulations, the Committee issued a 
formal Opinion Letter to the Academic Vice President discussing the requirements 
of the existing Tenure regulations relating to dismissal, suspension, or required 
medical examination of faculty members. The Committee stressed the preeminence 
of the Tenure regulations and the requirement that all procedures set forth in those 
regulations must be carefully and exactly followed in every instance. Other Uni
versity committees or procedures are not substitutes for the procedures set forth 
in the regulations. 

The Committee has also communicated with President Magrath regarding the 
legal costs of faculty members in internal adjudicative procedures and about the 
definition of jurisdictions of committees dealing with complaints by or against 
faculty members. In the latter instance, the President is forming a group, including 
a representative of this Committee, to attempt to provide better procedures for 
directing cases to the proper tribunals. 

The Committee has also discussed, in less concrete detail, the proposed E 
appointments and the proposed Tenure Code. 

FRED L. MORRISON 
Chairman 

Accepted 

XXIV. SENATE COMMITTEE ON COMMITTEES 
ANNUAL REPORT 

The Senate Committee on Committees revised the Senate Handbook, recom
mended certain revisions of the Constitution and Bylaws to the University Com
mittee on Business and Rules for its consideration, and prepared slates of nominees 
to committee appointment for the President. 

Handbook revision was carried out by a joint subcommittee of the Committee 
on Committees and the University Committee on Business and Rules, chaired by 
Professor Deon D. Stuthman. It is planned that revised Handbooks will be in the 
hands of members of the Senate and its committees by Fall of 1977. 

Slates of faculty nominees were forwarded to the President on April 17. Slates 
were prepared for 19 committees of the Senate and one non-Senate committee; they 
included the following representation: Women - professors, 5; associate profes
sors, 13; assistant professors, 9; instructors, 2; total, 29. Men - professors, 61; 
associate professors, 27; assistant professors, 13; instructors, 2. Of the total of 132 
persons named, 22% are women, 78% men, 50% are professors, 30% associate 
professors, 17% assistant professors, and 3% instructors. Representation from 
academic units was drawn from: College of Liberal Arts 38, University of Minne
sota Morris 18, College of Agriculture 12, College of Education 11, University of 
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Minnesota Duluth 10, College of Biological Sciences 6, College of Business Admin
istration 6, Institute of Technology 5, Medical School 5, Law School 5, General 
College 4, University Libraries 3, Continuing Education and Extension 3, College 
of Home Economics 2, School of Nursing 1, School of Dentistry 1, Agricultural 
Extension Service 1, Technical College Waseca 1. 

At this writing, slates of student nominees had not been completed. A some
what fluid student membership on the Committee has been troublesome. Of five 
student members, only Mr. Andrew Tomasko, Twin Cities, and Mr. Gary Eull, Morris, 
have served through the year. It has not been feasible to ask of them more than the 
barest minimum of service, that is, meeting attendance and recruiting and selecting 
students for slates of nominees for next year's committees. 

xxv. JUDICIAL COMMITTEE 
ANNUAL REPORT 

ELEANOR FENTON 
Chairperson 

Accepted 

It would appear that the flood of litigation at the University peaked during this 
past academic year. While the record number of cases was filed, only seven pro
ceeded to litigation. it would appear that for next year there will be two or more less 
cases likely than last year. A major reason for this is that we are now six years or 
more from the point of R & R and heavy hiring. This year only four people in the 
entire University were terminated at the tenure determination level. Obviously, this 
diminishes the base for potential litigation of that type. 

The Committee has struggled over the assignment of appeals in salary cases 
and has not found this a satisfactory domain. Our decisions are challenged on both 
sides even more than normal, and the resolution of these cases has been most 
inconclusive. Our traditions are those of due process in legal norms and this pro
vides very little guidance when we zero in on dollar amount questions. In view of 
the lifting of the cease and desist order we are suggesting to the Administration that 
they consider implementing that part of the new regulations that would have estab
lished an appeals committee in cases of salary matters. 

In spite of the diminution of cases for the Committee and the possibility that 
there will be a decline in our burden, membership on the Committee has reached 
a crisis situation. Next year there will only be four carry-over members of a fifteen
person committee. This results. in part, from belated appointment of some mem
bers last year and the bringing of the Committee only to fourteen instead of the 
recommended fifteen members. The belated appointment of individuals forced 
some members of the Committee to sit on three panels, which on top of regular 
loads is an unconscionable burden. As a result, perhaps, we have had two resigna
tions and two withdrawals because of leave, in addition to the normal pattern of 
retirement. Furthermore, one member of the Committee was appointed on an 
"emergency" basis last year for one year. 

The Chairman of this Committee has called attention to the need for maintain
ing full complements on the Committee to both the Administration and the Facili
tative Committee. The time is fast approaching when those people who agree to 
serve on the Committee must regard themselves as being made the victims of a lack 
of concern for liking what is a difficult task. Had members been appointed last 
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spring instead of in November, a more equitable burden could have been spread 
throughout the Committee. Furthermore, waiting until late May for confirmation of 
Committee members is unfortunate in that it allows no time for members to become 
acquainted with their duties except during the summer prior to assuming active 
participation in hearings and the like early in the fall. Appointment in the winter 
quarter would permit members to sit in and become acquainted with the general 
workings of the Committee and thus be eased into its operations in a painless way. 

In view of the fact that members of the Committee spend literally hundreds of 
hours of their own time and save the University thousands of dollars over the 
amounts that would be spent if lawyers or arbitrators were chosen. it does not seem 
too much to ask either the administrators or the leaders of the Senate to begin to 
take seriously the problem of staffing the Committee at a time that will allow the 
Committee to do its job, rather than in accordance with the leisurely pace that 
prevails for other committees that do not have to meet deadlines or to provide 
justice for litigants. Indeed, one of the most distressing aspects about failure to 
have a full complement of members in the fall was the postponement of a case that 
should have been resolved quite a bit earlier. We should not have to fight off liti
gants or take on unreasonable burdens. 

The Chairman of this Committee has spent something like fifteen to twenty-five 
hours this year alone trying to get members for the Committee. ThiS seems also to 
be rather foolish and unreasonable. given the rest of the burden Involved 

SAMUEL KRISLOV 
Chairman 

Accepted 

XXVI. SENATE COMMITTEE ON SOCIAL CONCERNS 
ANNUAL REPORT 

The Senate Committee on Social Concerns has met five times during 1976-77. 
This committee is a newly established Senate committee, continuing to some extent 
the functions of the former University Committee on Social Policy. Besides faculty, 
alumni, and student representation, the committee has invited participation by the 
Director of the Office of Equal Opportunity and Affirmative Action and her staff, civil 
service personnel, and representatives from the offices of the Vice President for 
Student Affairs and for Administrative Operations. 

The Committee on Social Concerns seeks to monitor and assist the University 
community's efforts to develop an environment in which a broadly representative 
group of students, faculty and support staff can carryon our mission. We have been 
especially interested in the employment and educational status of women and minor
ities at the University. The information gathered by Ms. Lillian Williams, Director of 
the Office of Equal Opportunity, and other information made available through Title 
IX self study indicates that we are making relatively slow progress in this area. We 
encourage members of the Senate to familiarize themselves with the annual reports 
of the EO Office which report figures on the present situation in the context of the 
past. 

Related concerns this year have related to the discussion of student access 
policies and their possible effects on the enrollment of currently underrepresented 
groups, the nature and use of support services for Native American students, and 
procedures followed by the University in making land use decisions. Students and 
faculty have brought their concerns in these areas to the committee, and we have 
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attempted to gather additional information and to assist in the solving of problems. 
The interest developing from the Title IX review led to the establishment of a 

Subcommittee on Equality of Educational Opportunity for Women chaired by Dr. V. 
lois Erickson. This committee is just beginning its work. 

The Subcommittee on Social Responsibility in University Investments chaired by 
Drs. Marion Freeman and V. Elving Anderson has been active in gathering informa
tion that may serve as a basis for advising the Board of Regents on how the Universi
ty's shares of stock may be voted to support positive social and economic programs 
by corporations. 

The Police Advisory Subcommittee was laid down in the spring of 1976 on the 
recommendation of its chairperson and several members of the committee. Its 
functions are considered to have reverted to the committee as a whole. Chief Eugene 
Wilson's interest in open communication with the community made the existence of 
a special committee less urgent at this time. The annual report of the Department of 
Police was shared with our Committee. 

FRANK H. WOOD 
Chairman 

Accepted 

XXVII. QUESTIONS TO ADMINISTRATORS 
(30 minutes) 

1. What is the cost to the University of maintaining WATS lines? 
SAM KRISlOV 

ClA Senator 

2. Before the University began "inputting academic data by computer," the proce
dure for changing a student's grade required the instructorto file a miscellaneous 
grade report under his/her signature. We are a bit concerned that this procedure 
may have been changed when the system was mechanized. 

We have been reliably informed that some students are being permitted to put 
through cancel/add forms in courses that have already been completed and for 
which grades have been officially recorded; in some instances the grades have 
been changed several quarters after completion of the courses. According to 
reports, such a practice permits a student to change an "N", a "0", or a "C" to a 
"W" without Rermission from the instructor, thus enabling him/her to delete 
"undesirable" grades from the transcript under the guise of having withdrawn 
from a course while it was in progress. The reports we have heard concern 
graduate students; we do not know whether undergraduates have also been 
involved. 

We would be most grateful if the administration will supply us with the following 
information: 

a. Are the reports we have heard accurate? If so, do they apply to undergraduate 
students as well as to graduate students? 

b. If such grade changes are being made, by whose authority was the modifica
tion in educational policy instituted? 

c. Is it possible that the Office of Admissions and Records, in making the switch to 
computerized procedures, actually initiated a change in educational policy on 
its own? 
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3. In the presence of what appear to be continuing efforts on the part of State 
legislators and officials to politicize the University, how can the faculty, in particu
lar the University Senate and Twin Cities Campus Assembly, effectively help the 
Administration with the task of educating politicians on the merits and essential
ness of academic freedom? 

DONALD E. BARBER 
Public Health Senator 

4. In May, 1975, the University Senate passed a resolution on the distribution of 
indirect cost recoveries from research contracts and grants to individual colleges 
and departments. The distribution was to "create a more effective incentive 
system for faculty research" with the funds going for initiation grants, assistance 
and preparation of proposals and purchase of essential equipment as well as for 
administrative costs. Could we have some information on the status of the over
head funds distribution since that resolution? What are the plans to increase the 
projected distribution to colleges, departments and the Graduate School? 

See Abstract for summary of discussion. 

XXVIII. OLD BUSINESS 

XXIX. NEW BUSINESS 

R. J. GOLDSTEIN 
IT Senator 

XXX. TRIBUTE TO DECEASED FACULTY MEMBERS 

J. ARNOLD BARGEN, M.D. 
1894-1976 

Dr. J. Arnold Bargen, emeritus professor of medicine in Mayo Graduate School 
of Medicine, Rochester, Minnesota, died December 26,1976, in Sun City, California. 

Dr. Bargen was born October 25, 1894, at Mountain Lake, Minnesota. He re
ceived the M.D. degree from Rush Medicial College of the University of Chicago in 
1921. He interned at SI. Luke's Hospital, Chicago, from 1921-22 and remained there 
for an additional year as a John J. Borland fellow in medicine. In 1923 he came to the 
Mayo Clinic as a first assistant in medicine and was appointed to the Clinic Staff in 
1926. In 1942 he became head of a section of medicine, and in 1956 he became 
chairman of four sections of medicine primarily concerned with gastroenterology. He 
retired from the Clinic in December, 1959. 

Dr. Bargen gained a national reputation in diseases of the stomach and colon 
and was author, or co-author, of four books in this field as well as several hundred 
articles published in scientific journals. He was a long-time member of the editorial 
board of Gastroenterology. 

He served terms as president of the Zumbro Valley Medical Society, the Minneso
ta State Medical Association, and the American Gastroenterological Association. He 
was chairman of the Section of Gastroenterology and Proctology of the American 
Medical Association in 1944 and 1945. He was a member of the Minnesota State 
Board of Medical Examiners from 1950 to 1957 and served as its president in 1953 
and 1954. In 1958 he was co-chairman of the Central Committee of the World 
Congress of Gastroenterology held in Washington, D. C. In 1959 he received the 
distinguished service award from the Minnesota State Medical Association and in 
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1968 the American Medical Association presented to him the American Medicine 
Distinguished Service Award for Man of the Year. 

After Dr. Bargen's Clinic retirement he headed the gastroenterology department 
at Scott-White Clinic and was director for medical education. Later he was consultant 
for Riverside (California) Medical Clinic and was also clinical professor of medicine 
at California College of Medicine, University of California at Irvine. 

Survivors are Mrs. Bargen; a son, the Reverend Robert Bargen of Spokane, and 
three daughters, Mrs. John Cagney of Hinsdale, Illinois; Mrs. Lynn Tracy of St. Paul; 
and Mrs. George Cunnington of Los Altos, California. 

CHARLES D. CREEVY 
1902-1977 

Dr. Charles D. Creevy, Professor Emeritus and Director Emeritus, Department of 
Surgery, Division of Urology, rightly considered the "founder" of urologic surgery at 
the University of Minnesota, died at his home on January 31,1977, from emphysema 
following a courageous recovery from lung cancer surgery nine years previously. 
"Don" Creevy, as he was affectionately known by generations of patients, under
graduates, and residents at the University Hospital, was an example of all that is great 
in the long tradition of surgery at the University of Minnesota. His kindness as a 
physician combined with superb clinical judgment, wit, and an unending contribu
tion to building the Department of Urology as it is today, are memories that will 
endure. 

Dr. Creevywas a Minnesotan, graduating from the University with an M.B. degree 
in 1926, followed by MD. in 1927, and a PhD. in 1931. In those early days urology was 
just beginning to be recognized as a surgical specialty, apart from general surgery 
and, with the encouragement of Dr. Owen Wangensteen, Dr. Creevy took further 
training in this fledgling specialty with a fellowship with Dr. Brasch at the Mayo Clinic, 
Rochester, in 1930. This was followed by a fellowship under Professor von Lichen
berg, the leading urologist in Europe at that time. Returning from the European 
experience, Dr. Creevy started to build the Division of Urology so that succeeding 
generations of surgeons in the upper Midwest will always associate his name with the 
growth of this surgical specialty in Minnesota. 

In those early days urology was confined to a small room in the old University 
Hospital. Here the concept of endoscopic examination of the urinary tract was 
initiated, quickly leading to the modern operation of transurethral resection of the 
prostate that was up until that time a formidable open operation with not always a 
favorable outcome. Over his lifetime Don Creevy perfected this technique so that in 
the 50's and 60's he was the most experienced transurethral resectionist in the world. 
Together with successive generations of residents and research fellows, his interests 
in the area led, in the late 40's, to a major contribution, the use of isotonic fluids 
during the transurethral resection of the prostate operation to avoid problems of 
hemolysis and renal failure, which had previously been major problems of this type of 
surgery. Like so many major scientific contributions the beauty of his work lay in its 
simplicity, in that he as able to use irrigating fluids during the operation, utilizing 
glucose as a principal solute to retain iso-osmolality of the absorbed irrigant, yet still 
permitting electrical cautery with a non-electrical conductive fluid. His original 
thinking in this regard was confirmed by an elegant, yet simple, method of measuring 
the transient changes in the patient's circulating blood sugar. It was proof of his 
theory, and it resulted in a dramatic decrease in the complications of this popular 
operation, which is used today. Virtually all operations are now done using the basis 
of his studies and, as this is perhaps the most common operation for males in their 
later years, this work is of continuing significance. 
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Don Creevy was a founder member of numerous national associations, those 
closest to his heart being the American Association of GU Surgeons of which he was 
president in 1968. A similar prestigious society, the Clinical Society of GU Surgeons, 
was another group to which he made many contributions. He was an active member 
of the American Urological Association and the Minneapolis Academy of Medicine; a 
fellow of the American College of Surgeons and the Minnesota Urological Society, 
and perhaps his greatest love, the former Twin City Urological Society, the progenitor 
of the present Minnesota Urological Society. 

Under his guidance and teaching, successive generations of urologists were 
trained to practice in the upper Midwest. He was, like so many of his generation, a 
stern taskmaster to his residents, a quality that must be continued in a surgical field 
where compulsion and attention to detail are critical for first-class results. However, 
this discipline was always tempered by great humanity, and not least by humility and 
wit, which earned him a place of affection and respect throughout American urology. 
His pursuit of excellence and ability to see clearly new surgical methods of signifi
cance guided his many contributions in the last ten years of his life, where he 
published many "overview articles" on recent developments in the art and science of 
urology which still serve as hallmarks of creative criticism and experience. 

During his over thirty years as the Director of the Division of Urology he cared for 
innumerable members of the University faculty and served as the final consultant in 
patients from far and wide. Such a position, that of being a "doctor's doctor," was 
commensurate with his stature, and amongst his patients over the years he num
bered leaders in American urology who came to Minnesota for his superb clinical 
judgment and care. In later years he encouraged many younger people to pursue 
academic careers and, with Dr. Milton Reiser as his associate for many years, was one 
of the first people to initiate the use of an artificial kidney prior to renal transplanta
tion. 

On a personal note, Don Creevy was a quiet, likeable man whose example will 
always remain hard to equal. His hobbies were simple, with summer vacations spent 
at his cottage on Cass Lake, enhanced by his expertise in all aspects of photography. 
He was especially and rightfully proud of his photographic skill. A feature of his 
writings and lectures were the illustrations he prepared himself prior to the develop
ment of Medical Biographics. His ability as a speaker with experience, originality, and 
humor was outstanding and he made many contributions to national activities. 

In 1968 Don Creevy retired, rejoining Dr. Baxter Smith and former associates in 
the community where he continued to practice with the same devotion and high 
standards that had characterized his career. Unfortunately, about that time he re
quired surgery for lung cancer which, though successful, left him with limitations 
imposed by chronic emphysema. The last few years of suffering meant he was 
confined to his home, where the devotion of his wife, Alice, made these last few years 
worthwhile, as he continued to write and contribute to urology. He is survived by two 
sons, one of whom carries on the family name in obstetrics, the other in commerce. 

Don Creevy's passing ends an historic era, as urology has developed into a field 
encompassing fields far beyond his early days. It was his leadership and guidance 
that made this growth possible, a contribution which American Urology must never 
forget. 

DELLA G. DRIPS, M.D. 
1884-1976 

Dr. Della G. Drips, emeritus associate professor of obstetrics and gynecology in 
Mayo Graduate School of Medicine, Rochester, Minnesota, died in Rochester Sep
tember 14, 1976. 
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Dr. Drips was born in LaCrosse, Wisconsin, September 24, 1884. She received 
the B. A. degree in 1907 from the University of Minnesota. In 1913 she came to the 
Mayo Clinic and worked in laboratories with Dr. Louis B. Wilson, Dr. W. C. MacCarty, 
and Dr. Frank C. Mann. In 1917 she was one of the first four graduate students to 
complete work in the Mayo Foundation and received the master of science degree 
from the University of Minnesota. In that year she entered the University of Minnesota 
Medical School and received the M.D. degree in 1921. After internship in the New 
York Infirmary for Women and Children she returned to Mayo Foundation as a fellow 
in medicine. She was appointed to the Mayo Clinic staff in 1924. 

Dr. Drips established a laboratory at the Institute of Experimental Medicine for 
studies in endocrinology and maintained an interest in this area of research through
out her career. She was a past president of the Minnesota Chapter of the American 
Medical Women's Association. In 1955 she was named Minnesota's woman doctor of 
the year. 

Surviving are two brothers, Hubert and William Drips, both of Rochester. 

DR. ROBERT HEBBEL 
1906-1977 

Robert Hebbel, Professor emeritus of the Department of Pathology, University of 
Minnesota died at the age of 70 from malignant lymphoma on January 3D, 1977. 

A native of Minnesota, Dr. Hebbel took all of his college and professional training 
at the State University and received his M.D. degree in 1933. After several years in 
private practice he entered the graduate school at the University of Minnesota in 
1937, obtaining his Ph.D. degree in 1942. He was immediately called into the army 
and served his Country until 1945 when he returned to the Medical School. His rise 
through the academic ranks was rapid and he became a full professor in 1952-a 
position he held until his retirement from the University on June 30,1975. Thereafter, 
he continued to teach until shortly before his death by joining the University affiliated 
staff of Miller Hospital in St. Paul. 

Dr. Hebbel's special interest was in the field of surgical pathology. His forte was 
in the teaching of residents where there was a one-to-one relationship with the 
student. He could bring the subject alive and generate a real feeling of excitement. 
His careful attention to gross detail and thoughtful deliberations on the most routine 
cases were always models for the students to follow. Far beyond this was his vast 
knowledge of anatomic pathology based on extensive reading and his ability to recall 
and collate information from similar cases that he saw in a large University and 
private practice. He rapidly became the recognized authority for the University. As his 
students left for other parts of the Country they continued to send difficult cases back 
to Dr. Hebbel for his evaluation and his reputation was established throughout the 
United States. 

His interest in pathology remained catholic and his advice was highly respected 
in all matters concerning the entire discipline. He served as officer and president of 
the various state pathological societies and remained a continuing counselor to the 
Minnesota Society of Clinical Pathologists throughout his academic career. 

To those who knew him as a friend he had a warm personality with a good sense 
of humor and always was willing to assist when possible with any type of problem, 
professional or personal, that came to his attention. His colleagues feel a deep sense 
of loss for a trusted counselor and a warm friend. 
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RALPH B. KERSTEN 
1915-1977 

Ralph B. Kersten, professor in the School of Dentistry and Director of the Cleft 
Palate Maxillofacial Clinic, died on March 7, 1977, in Minneapolis. 

Ralph Kersten graduated from Edison High School in 1933, attended the Univer
sity of Minnesota from 1933-1935, and after receiving his DD.S. degree from the 
School of Dentistry in 1939, was in private practice from 1939-1942 and 1946-1952 in 
Minneapolis. He served as Lt. Commander in the Navy from 1942-1946. In 1952 he was 
stricken with bulbar-spinal poliomyelitis, and the residual paralysis necessitated 
retirement from private practice but not from continued dedicated service to the 
health care of others. He taught in public health at Augsburg College from 1955-1961 
and in 1957 organized and directed the Cleft Palate Clinic at the Elizabeth Kenny 
Institute, a multidisciplinary team composed of medical, dental, and speech profes
sionals dedicated to comprehensive treatment planning for persons with cleft lip and 
palate. 

He was appointed to the University faculty in 1964 when the Cleft Palate Clinic 
was established in the School of Dentistry. He remained the directorof the Clinic until 
his death. The fact that virtually all of the professionals involved in the first clinic at 
Kenny Institute are actively involved at the present time is a tribute to Ralph Kersten's 
ability to lead and to generate a sustaining interest and enthusiasm for a common 
effort. His enduring dedication to a philosophy of treatment has become a model for 
other health related problems. 

His contributions to the dental literature are numerous. Since 1964, he served as 
associate editor and editor of Dental Survey, Dental Surgery, Your Smile, and the 
Dental Alumni Newsletter. In addition, he authored several articles pertaining to the 
care of the cleft palate patient. His active involvement in the dental profession and 
dental professional education is evidenced by his membership in national, state, and 
local dental associations, and he served for several years as member and chairman of 
the Committee for Professional Postgraduate Seminars. 

Ralph Kersten never allowed his physical disabilityto become significantly handi
capping to him in his work. He demonstrated an active concern and involvement for 
those less fortunate than himself. He was, from 1960-1964, the director of a Health, 
Education, and Welfare research project to develop techniques and standards to 
bring social security benefits and rehabilitation to disabled persons. He was appoint
ed to the University of Minnesota Planning Committee for Comprehensive Research 
Center for Handicapped in 1966 and served on the Governor's Task Force for Health 
and Rehabilitation. His example and contributions to handicapped persons were 
recognized when he received the President's Citation for service to the handicapped 
in 1961 and when he received the Jay Phillips Award in 1966 as outstanding handi
capped person. 

He will be fondly remembered by all who came in contact with him-students, for 
whom he always had time, displaying a genuine interest in each one's educational 
and personal growth; colleagues and friends, who benefited enormously from his 
keen mind and quick wit, his sharing and positive attitude at all times and his 
willingness to listen and be respectful of individual opinion; patients and their 
families, for whom he openly exhibited such a sincere and personal interest-always 
cheerful and caring about their welfare. He was to all, a friend. No one could know 
him without being enriched. 

Ralph Kersten is survived by his close and always supportive family-his wife, 
Louise; sons Ralph and Timothy; daughter, Louise and her husband, Richard How
ard, and their daughter, Amy. 
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RUTH E. LAWRENCE 
1890-1977 

Ruth Elizabeth Lawrence, former director of the University Gallery, died January 
25, 1977, in Santa Barbara, California, at the age of 86. 

Born in Clarksfield, Ohio, June 9,1890, Mrs. Lawrence was the daughter of Allen 
John and Leila (Wheeler) Williamson. She attended Ohio State University, the Univer
sity of Akron, the New York School of Interior Decoration, and received a Bachelor of 
Arts degree cum laude, with a major in architecture and a minor in fine arts, from the 
University of Minnesota in 1933. She also studied at the Accademia di Belle Arti, 
Florence, the University of Hawaii, and Cranbrook Academy of Art. Mrs. Lawrence 
was a member of Delta Delta Delta, Mortar Board, Delta Phi Delta, Browning Club, 
Sculptors Club of America, honorary member of the Artists Union and the Board of 
the St. Pau I Gallery and School of Art, and associate member of the Minnesota Artists 
Association. Her husband, James Cooper Lawrence, died in 1932 and was University 
Dean and assistant to University President Lotus D. Coffman. 

Ruth Lawrence began her career at the University of Minnesota in 1934 as an 
instructor and student advisor in General College. She became curator of the Univer
sity Gallery that year, was made director and assistant professor in 1939, and contin
ued in those positions for 23 years until she retired in 1957. Her dedication to the 
Gallery, originally located in small quarters on the fourth floor of Northrop Auditori
um, was well-known. The Gallery grew steadily in the size of its staff and collections 
during her years of leadership. She not only developed an active, wide-ranging 
exhibition program in both the fine arts and crafts, but also organized, designed, and 
supervised the installation of exhibitions, many of contemporary art. With the assis
tance of the W.P.A., which provided 60 student workers, she arranged 144 exhibits 
which toured state-wide and nationally. She established a collection of framed 
original works of art and color reproductions which was made available to students 
for a small quarterly fee. In 1935, Mrs. Lawrence installed a "Fine Arts" room in 
Northrop Auditorium, a space with contemporary furnishings whose focus was a 
striking painting by Georgia O'Keeffe purchased for the Gallery by Mrs. Lawrence. 
This quiet room provided students with a place to relax and to browse in the art books 
and periodicals located there. She also acquired paintings by the then little-recog
nized artists John Marin, Arthur Dove, Lyonel Feininger, George Grosz, and Abraham 
Walkowitz. 

In addition to her museum career, Mrs. Lawrence was a respected potter who 
exhibited nationally and won several prizes. (Many ceramics by distinguished Ameri
can and European potters were purchased by her for the Gallery's collection.) While 
on leave in 1946, 1954, and 1955, she did research on Minnesota's clays and their use 
for ceramics. After her retirement, Mrs. Lawrence traveled in Mexico for several 
months and later was awarded a 6-month resident fellowship to write on Minnesota 
clays at the Huntington Hartford Foundation at Pacific Palisades, California. She also 
continued pottery-making and taught interested friends this craft. Until shortly be
fore her death she spent several mornings a week throwing pots and the afternoons 
writing a book on Christian symbolism. She is survived by a daughter, Ms. Elizabeth 
Cless, of Claremont, California, and two grandchildren. 

Ruth Lawrence's spirit of enthusiasm and intense curiosity for all she came into 
contact with was greatly admired. Using modest funds and high aesthetic taste, she 
purchased paintings which remain key works in the University Gallery's collection 
and her exhibitions went far in exposing the University and Twin Cities communities 
to the artistic movements current at the time. 
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MILES A. TINKER 
1893-1977 

Professor Miles A. Tinker, Professor Emeritus of the Department of Psychology, 
died at his home in Santa Barbara, California, on March 4, 1977, at the age of 83. 
Professor Tinker is survived by his wife Katherine . 

. ProfessorTinker was born in Huntington, Massachusetts, on August 22,1893. He 
received the B.A. degree in 1921, and the M.A. degree in 1922, from Clark University. 
He received the Ph.D. in general psychology in 1927, from Stanford University. He 
served as a professor in the Department of Psychology at the University of Minnesota 
from 1927 to his retirement in 1959. He was a Fellow and Life Member of the American 
Psychological Association. 

Professor Tinker directed the laboratory in experimental psychology at Minne
sota and was well known for his superb teaching in experimental psychology and in 
the history of psychology. He joined the faculty at Minnesota during the chairman
ship of Professor Richard M. Elliott. He was responsible for building the laboratory 
facilities and laboratory teaching in the department. These laboratory facilities are 
now named in his honor in the psychology building, Elliott Hall. 

Professor Tinker's contributions to research and scholarly publication in the 
areas of reading, levels of illumination, and the size and readability of type, as well as 
to general experimental psychology, were very substantial. They were particularly 
important in that his work in these many areas continues to be built upon and 
continues to be basic to this day. He was also an unusually productive person after 
his retirement. After his move to Santa Barbara he continued to published books and 
articles and to revise earlier books. He also remained extremely active in consulting, 
teaching, and professional affairs. In short, Professor Tinker's contributions to psy
chology and to general knowledge were substantial and lasting. 

Professor Tinker also loved the outdoors and was an avid gardener. In this 
respect, as well as in his scholarly pursuits, he continued his hobby of raising special 
varieties of flowers and plants into his retirement. His contributions via research, 
teaching, and through the activities of his many Ph.D. students have made a highly 
significant contribution to the discipline of psychology. 

HAROLD N. G. WRIGHT 
1897-1976 

Harold N. G. Wright, a former Professor of Pharmacology at the University of 
Minnesota Medical School from 1945-1965, died in Naples, Florida, near his retire
ment home in Golden Gate Park, of a cerebral malignancy. 

Born in Leicester, England, Harold Wright finished high school less than two 
years before enlisting in the British Army and serving in Europe throughout World 
War I. He emigrated to Canada and taught in the Saskatchewan public school system 
from 1920-1924 while pursuing further education. He received the B.S. degree (1925) 
and the M.S. degree (organic chemistry, 1926) from the University of Saskatchewan. 
He then came to the United States and worked for a Ph.D. degree in pharmacology at 
the University of Minnesota, which he received in 1929. Thereafter, he was appointed 
a member of the staff of the Department of Pharmacology at Minnesota, where he 
remained throughout his academic career. 

Dr. Wright led a long, full, and well-adjusted life, characterized by a quiet, 
introspective, but cheerful personality. His early contacts with his Master's degree 
advisor, the late Dr. Stewart Basterfield, another quiet, scholarly Englishman, proba
bly did a great deal to shape his academic life. Their common interests in history and 
philosophy, as related to science, led Dr. Wright to utilize there as approaches in 
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training his graduate students. He emphasized that the letters "Ph.D." implied much 
more than just a technical approach to pharmacology. 

Dr. Wright's outstanding command of the English language made him a talented, 
popular teacher of biomedical students at all levels. His primary obligation as a 
teacher never failed him; patience and an open door were his hallmarks. The widely 
used "Textbook of Pharmacology and Therapeutics, Including Drugs and Solutions" 
reached its seventh and last edition in 1959. An educator in nursing (Mildred Montag) 
was his coauthor for the textbook, with a later appropriate supplement by the late Dr. 
Charles W. Nash. Intended primarily for nurses, the book was also suitable for other 
paramedical groups. 

Over 40 years, Harold Wright's research interests encompassed a number of 
major areas in pharmacology and toxicology and resulted in some 40 major journal 
publications, several monographs, and additional short communications. More spe
cifically, they included the mechanism of action of local antiseptics and the chemo
therapeutic organic arsenicals, including aspects of their metabolism; the chemo
therapeutic action of antifilarial cyanine and styrylquinoline dyes; methods of bioas
say of cardioactive glycosides; pharmacology of certain cardiovascular drugs; and 
methods of identification and analysis of hazardous drugs and poisonous chemicals 
in human and animal tissues. Dr. Wright served the State of Minnesota and other 
agencies as a forensic and analytical toxicologist. His "Outline ofToxicology" served 
for many years as a practical and teaching manual in this field. 

Elected to the American Society of Pharmacology and Experimental Therapeu
tics in 1931, Dr. Wright was also a member of the American Association for the 
Advancement of Science, the Society for Experimental Biology and Medicine, the 
Academy of Forensic Science, and the New York Academy of Sciences. 

Dr. Wright had a variety of extracurricular interests including gardening, 
woodworking, rock collecting, and a large, cherished library in art and history. He 
was in good health until a year before his death. In retirement, he and his wife Esther 
traveled widely in North America and abroad. In late 1975, they enjoyed a final garden 
tour to southern England, including Dr. Wright's old family hime in Leicester. Dr. 
Wright was very active as an officer in the Kiwanis Club and the Golden Gate Civic 
Association. His life-long religious faith found expression in helping to develop the 
Golden Gate Presbyterian Church, of which he was an Elder. 

Dr. Harold Wright is survived by his wife, Esther Shaver Wright, of Golden Gate; a 
son, George Edson Wright, of Pleasanton, California; a daughter, Kay Lucille Wright 
Tock, presently residing in Brussels, Beligum; and four grandchildren. 

Hopefully, in the press of daily life and the pursuit of academic qualifications, 
scientific achievement, and service, those of us who, as students and colleagues, 
knew and loved Harold Wright, assimilated some of the qualities of this humble, 
unselfish teacher, scholar, humanist, and friend. 
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Appendix 1 
AlTENDANCE OF MEMBERS 

1976-77 

The University Senate met three times during 1976-77 

Abul-Hajj, Yusuf 
Adams, Russell S. 

Faculty 

Ahern, Wilbert ............ . 
Alexander, John 
Allred, Evan 
Anderson, John S. . ............. . 
Anderson, Sabra S. 
Bacig, Thomas 
Bagley, Ayers 
Bales, Kent .. . ............. . 
Barber, Donald ...................................... . 
Bayman, Benjamin F. 
Bear, W. Forrest 
Berninghausen, David 
Berry, Donald A. 
Blake, George 
Boman, Thomas 
Brown, David M. 
Burgstahler, Sylvan D. 
Caldwell, Elwood 
Capps, Mary Jayne 
Carlson, Harley C. 
Carter, Clarence 
Chase, Harold 
Christenson, Richard .. . 
Clark, John P. .. . .......... . 
Cole, Theodore M. 
Collins, W. Andrew 
Cooper, Laura 
Courant, Hans W. J. 
Davis, Gary L. 
Doyle, Margaret 
Dykstra, Robert . . . . . . . . . . . .. . .............. . 
Eaton, Marcia ... 
Ederer, Grace Mary 
Edstrom, Ronald D. 
Egeland, Byron ... . ................... . 
Erickson, W. Bruce ......... . 
Evans, Samuel . 
Foster, Edward 
Fratzke, Mel ... 
Fredricks, M. Virginia 
Freeman, Mervin 
Garmezy, Norman ............ . 
Garner, Shirley ...... . ......... . 
Gertjejansen, Roland O. . ........ . 
Gillmor, Donald ..... 
Goldstein, Richard 
Goldstein, Sheldon 
Goodman, Lawrence 
Grau, Craig 
Green, Leon W ..... . 
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Allended 

3 
3 
2 
2 
2 
3 
2 
1 
1 
3 
2 
3 
2 
2 
2 
3 
2 
1 
2 
3 
3 
2 
3 
2 
2 
2 

resigned 
2 
3 
3 
2 
2 
1 
3 
3 
2 
3 
2 
2 
1 
2 
2 
3 
2 
2 
3 
2 
3 
3 
3 
3 
3 

Notified Clerk 
of Nonattendance or 
Alternate Attended 

o 
o 
1 
1 
o 
o 
o 
o 
2 
o 
1 
o 
o 
o 
o 
o 
1 
o 
o 
o 
o 
o 
o 
1 
o 
o 

1 
o 
o 
1 
1 
1 
o 
o 
o 
o 
o 
o 
1 
o 
1 
o 
1 
1 
o 
1 
o 
o 
o 
o 
o 



Griffin, Edward 2 0 
'Guyotte, Roland ............ 2 0 
Hafner, Jack 3 0 
Hallgren, Alvin 2 0 
Hammond, Jerome 3 0 
Hanna, Patrick 3 0 
Hardy, Robert 0 2 
Harein, Phillip 0 1 
Hartup, Willard 2 1 
Hawley, Louise A. 2 0 
Heller, Walter W. 0 3 
Henderson, Lavell M. 1 1 
Heneman, Herbert G. 2 1 
Hexter, Robert .......... .......... 3 0 
Hirschbach, Frank D. 2 1 
Hirsh, Merle on leave 
Hobbie, Russell 2 0 
Holt, Robert T. 2 1 
Holum, Katherine 1 2 
Hoy1, John S . ..... 1 1 
Jenkins, James J. 1 1 
Johnson, Herbert W. 0 1 
Johnson, Paul E. 1 1 
Jordan, Richard C. 1 2 
Jorstad, Helen 3 0 
Kaplan, Judith S. . . . . . . . . . . . . . 2 0 
Kjervik, Diane .. . ......... 3 0 
Krislov, Samuel 2 0 
Kroll, Patrick .... . ........... 2 0 
Lassman, Frank ... 1 1 
Lee, E. Bruce 2 0 
Lips, Roger ...... 1 0 
Lykken, David T. .......... 0 2 
MacEachern, Donald ..... 3 0 
Macy, Janet K. . . . . . . . . . . . 3 0 
Mantis, Homer ... 2 0 
Mason, H. E. 3 0 
Matalamaki, William .... 3 0 
Mather, George .......... 2 1 
Matson, Harold .......... 3 0 
Meadows, Garland K. .... 2 0 
Milbrath, William ... . . . . . . . . . . . 1 1 
Miller, Gerald 1 1 
Miller, R. Dale 2 0 
Moen, Norman W. .......... 2 0 
Moller, Karlind 3 0 
Morrison, Fred .. 2 1 
Moss, Jerome 0 2 
Munson, Shirley .. . . . . . . . . . . . 2 0 
Murthy, V. Rama 1 1 
Osier, Donald ... 3 0 
Pankake, Marcia 2 1 
Paradise, Bill .......... 0 2 
Patermann, Maria 1 2 
Penn, Mischa ... 1 0 
Petersen, Allan 3 0 
Plunkett, Robert 2 0 
Pohtilla James F. 3 0 
Poppele, Richard E. 2 1 
Pratt, Douglas C. .. 1 2 
Quie, Paul 1 0 
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Ranz, William E. 
Rausch, Verna .......... . 

3 
2 

Raymond, Robert 
Reynolds, John W. 

........ on sabbatical 
. . . . . . . . . . . . . . . . . . . . . . 1 

Riedel, Johannes 
Robinett, Betty W .................. . 
Root, Michael D. 
Roufs, Timothy 
Rubenstein, Irwin 
Schletzer, Vera .. 
Schofield, William 
Shepherd, W. G. 
Sime, Alice Marilyn 
Smith, Arthur E. 
Southall, Geneva H. 
Speidel, Michael 
Spring, W. D. 
Stockdale, William 
Storvick, David 
Stuthman, Deon ... 
Stymiest, Clair 
Sullivan, Constance 
Swan, Patricia 
Swanson, Harold B. 
Tallent, Dwaine R .... 
Thompson, David W. 
Togeas, James ....... . 
Toth, Louis .... . 
Touchberry, Robert W. 
Tracy, James . . . . . . . . . . . . ..................... . 
Turner, John E. ............ . 
Usenik, Edward .................. . 
Verrill, John E. ..................... . ..... ' .. . 
Walker, Roger .................................... . 
Webb, John W. ....... . ...................... . 
Weckwerth, Vernon .................................... . 
Weeks, Richard E .... . 
Weiss, Gerhard .... . 
Wertz, John E. 
Weyhmann, Walter V ... 
Whitman, Andrew F. 
Wilsman, Norman ..... . 
Witzig, Frederick T. . .. 
Zimmerman, Kenneth .. ' 

CONSULTATIVE COMMITTEE 

2 
2 
3 
2 
1 
2 
3 
2 
3 
o 
3 
3 
3 
2 
3 
3 
2 
1 
3 
2 
2 
o 
3 
2 
3 
2 
2 
2 
3 
2 
o 
1 
1 
2 
2 
2 
1 
1 

resigned 
1 

Keller, Kenneth . . . . . . . . . . . . . . . . . . . . 2 
Aris, Rutherford '" . . . . . . . . . . . . . . . . . . . . . . 1 
Barber, Lai rd . . . . . . . . . . . . . . . . 2 
Glick, Wendell ..................................... 3 
Robinett, Betty . . . . . . . . . . . . . . . . . . . . . . . . . 2 
Rasmusson, Donald ...... ... . .. . ... .. .. ... . .. .. . 3 
Stuhler, Barbara .......... . . . . . . . . . . . . . . . . . . . . . . 3 
Watson, Dennis . . . . . . . . . . . . . . . . . . . . . . . 2 
Zaidi, Mahmood ......................................... 3 
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Adelberg, Charles 
Ahlness, Patricia 
Ahrens, Mary 
Barbe, Greg 
Berman, Beth 
Boyer, Carol 
Brovold, Nancy E. 
Brownell, Celia ... 
Bruce, Don 
Bufkin, Mark E .. . 
Carlson, Tom ......... . 
Caruso, Jerry ........ . 
Curtis, Elizabeth A .. . 
Digby, Linda ...... . 
Dominick, Bradford 
Driscoll, James J. 
Duerr, Richard H. . 
Dunn, Kelly R. 
Durbahn, Cindy .. 
Estomba, Mike 
Fellows, Roger .. 
Fergusen, Sally 
Flademark, Glen 

Students 

Gilson, Betsy ................. . 
Goodman, Barb ............ . ........ . 
Grimsby, Carol .................... . 
Grindy, Steve .................... . 
Hall, Cynthia ..................... . 
Harkness, Holly .... . . . . . . . . . . . . . . . . . .......... . 
Hawley, Karen ............................. . 
Ironshield, Harold ....................... . 
Jansen, David A. .... . ........................ . 
Jarvis, Mark .......... . 
Johnson, Joann .... . 
Johnson, Michael D ... . 
Johnson, Todd ...... . 
Karr, Beth ... 
Kern, Dave 
Kessel, Jeffrey F. . ... . 
Lagrange, Frank ... . 
Lazarow, Mike 
Lee, Robert .. . 
Malter, Mike ........ . 
March, Barbara-Ann ........... . 
Marsden, Rick .. . 
McCormick, Rita ..... . 
Meyer, Paul ...... . 
Myers, Mike 
Miller, John A. ..' 
Oesterle, James .. . 
Olsen, Jan ........... . 
Olson, Cheryl P .......... . 
Orr, Alane ................ . 
Powers, John Thomas .......................... . 
Rensberger, Julie G ......................... . 
Richter, Dave ................. . ......... . 
Rieschl, Patricia A .......... . 
Roach, Mike ............ . 
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Ryan, Phil .... 
Roemhild, Helen 
Rydberg, Richard 
Schnobrich, Mark 
Sebring, Phil ..... 
Skalberg, Lane . 
Sletner, Peggy A. ......... . 
Solheim, Catherine A. 
Tomasko, Andy .......................... . 
Tonskemper, Ann M. 
Torgesen, Kris ....... . 
Vazquez, Marcelino 
Volk, Randall W. . .......... . 
Wagner, Joe ... . ...................... . 
Wagner, Mike ......... . 
Wilke, Dick ..... . 
Wilmes, Monica ............ . 

CONSULTATIVE COMMITTEE 

Atkins, Neil 
DeGroot, Ann 
Fairbanks, Tom 
Lewis, Harriet 
Werb, William R III . 
Klaus, Caroline ............... . 
Malter, Mike 
March, Barbara-Ann, ex officio .......... . 
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Appendix 2 
ABSTRACT OF DISCUSSION 

The meeting was called to order by President C. Peter Magrath at 3:15 p.m. in 
Nicholson Hall auditorium. Coordinate campuses were linked by telephone. Minutes 
for the March 3 meeting were approved, as well as Senate and University Committee 
membership changes for the current year and new membership lists for next year. 

Vice Chairman Election-Harriet Lewis, student senator, nominated Robert Holt, 
professor of political science and newly elected vice chairman of the Twin Cities 
Assembly, to serve in the same position for the Senate. There were no further 
nominations, and the President ruled that Mr. Holt appeared to be the unanimous 
choice of the Senate. 

Authority of the Parliamentarian-Mario Bognanno, professor of industrial rela
tions and chairman of the Business and Rules Committee, presented for a second 
hearing a constitutional amendment and a related bylaw amendment providing 
authority for the parliamentarian. Both passed by a substantial margin and were 
effective immediately. Mr. Bognanno commented that he was glad to see an end to 
the reading of those amendments, which had required hearings at Senate and Twin 
Cities Assembly meetings. 

Rules Amendment-Mr. Bognanno proceeded to an amendment to the rules 
which, he explained, would liberalize the rule for making amendments to the docket. 
In the past, under the rule requiring 48 hours' notice, he said, oral amendments were 
continually made from the floor following a vote to suspend the rules. Under the 
proposal, amendments could b.e submitted up to the time of the meeting, provided 
there was opportunity to distribute them to Senators and to the chairman of the 
committee making the motion. The rule was approved without discussion, and Mr. 
Bognanno urged cooperation in getting such amendments to the clerk in time to 
make copies for the Senate and to transmit them to the coordinate campuses by 
telephone. 

Hazardous Biological Materials Guidelines-Ronald Phillips, professor of 
agronomy and plant genetics and member of the Research Committee, presented 
three related motions which included endorsement of the University Biohazards 
Committee's procedures manual, agreement that recombinant DNA research must 
conform to National Institutes of Health standards, and endorsement of the Biohaz
ards Committee's proposed procedures for handling recombinant DNA research 
proposals. He explained that the procedures and guidelines would be in force 
regardless of the source of funds, and added that the principal investigator sUbmit
ting a grant request would have to provide a description of such research, after which 
the Department of Health and Safety would visit the laboratory to ensure that it 
conformed to regulations. University administrative officers' approval would be 
required, too, before the request was submitted to the granting agency. The motions 
were approved without question. 

Overload Teaching Policy-Kenneth Keller, professor of chemical engineering 
and materials science and chairman of the Consultative Committee, reported that, 
because there was no formal overload teaching policy, his committee had appointed 
a task force on overload teaching to develop guidelines. He explained that experi
mental courses and consulting were increasing and that his committee hoped that a 
balance could be struck between academic freedom and the vitality of the University 
and experimentation. He said the committee was concerned with quality, as well as 
the interaction of overload teaching and consulting and the value of integrating the 
two policies. Thus, in consultation with a number of other Senate and University 
committees, it was decided that a task force should be named. 
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University Policy Agenda-Leon Green, professor of mathematics and chairman 
of the Resources and Planning Committee, described two proposals from his com
mittee, one requesting the President to submit to the Senate a policy agenda for the 
coming year, and the second designating time at Senate meetings for discussion of 
issues arising from that report. Both were approved without discussion. 

Besam;on Agreement-Patricia Swan, professor of food science and nutrition 
and chairman of the Educational Policy Committee, spoke on behalf of her commit
tee and the Council on International Education in presenting an agreement between 
the University of Besan~on in France and the University of Minnesota. She said that 
the agreement met the criteria set for such international agreements involving the 
University, and she urged approval. The Senate approved it without further discus
sion. 

Austral agreement-Ms. Swan proceeded to a proposed agreement between the 
University of Austral in Chile and the University of Minnesota. She introduced Frank 
Hirschbach, professor of German and member of her committee, who spoke in favor 
of the motion to approve, although he said he was not entirely comfortable in that 
role. He explained that he was impressed with the sincerity of the opposition, and he 
recognized the oppressive nature of the Chilean government. He said the Senate 
would not be dealing with that government in approving the agreement, and he 
believed that cooperative scholarly research should continue in Chile as it does in 
other countries which are not "paragons." He called attention to a document distrib
uted at the meeting that was written by two University faculty members now working 
at Austral. It stated they had worked without governmental interference in either their 
research or in discussions with other faculty members, and the people had cooperat
ed and were receptive to their work in rural areas. He urged the Senate's approval 
solely on the merits of the question. 

Hernan Vidal, professor of Spanish and Portuguese, opened his speech in 
opposition by naming four organizations whose views he represented. He said that in 
reality the Senate was being asked to approve the first such agreement for an 
American institution since the 1973 military coup in Chile. He indicated that both the 
Educational Policy Committee and the Council on International Education had been 
split in their votes, and he pleaded with the Senate to vote against the proposal for 
three reasons: the human rights issue, protection of the academic rights of University 
of Minnesota faculty members who opposed a relationship with a fascist regime, and 
third, the absence of a review of the benefits for the total University of Minnesota. On 
human rights, he cited atrocity figures of repression, torture, and death since the 
militarists had taken over in Chile and had appointed rectors for educational institu
tions who were themselves militarists. He said many faculty members and students 
had been forced to resign and many programs crippled. He contended that the 
Minnesota faculty members in Chile maintained their academic freedom was not 
being abridged but that that had nothing to do with human rights; they were forget
ting what had happened after the coup. As forthe total University benefit, he said that 
the Rural Sociology Department was pushing for the agreement for its own ends, but 
that the total University benefit could not be shown. He maintained the department 
didn't need an all-University agreement. 

Donald Browne, interim associate to the vice president for academic affairs, 
addressed the Senate from Crookston in support of the agreement. He said there had 
been numerous statements from faculty members showing benefits to a host of other 
disciplines, and called attention to the supportive statement from faculty members of 
Austral which was distributed at the meeting. He noted the experience of George 
Donohue, professor of sociology, reporting cooperation from other faculty members 
and governmental agencies. Debra Owen, student, opposed the agreement on the 
grounds that the Senate would be approving an all-University agreement and that it 
would be compromising the academic freedom of other faculty members. Ileana 
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Rodriquez, director of undergraduate studies in Spanish and Portuguese, read a 
letter from Local 1164 in opposition, contending that the agreement would not 
benefit working people and that academic freedom didn't exist in Chile. Bert Ahern, 
associate professor of history, Morris, felt there was a failure of those promoting the 
agreement to explain why an all-University agreement was needed, and he deplored 
the tardiness of the letter from Minnesota personnel in Chile in support of the 
proposal. Mr. Keller was opposed because it seemed that the only purpose would 
appear to be to give an institutional blessing to the relationship. Donald Barber, 
professor of environmental health, said that approval would be in direct opposition to 
the University's precepts outlined on the facade of Northrop Auditorium, and it would 
imply sanction of the activities of the Chilean regime. Our stature would be dimin
ished, he said, asserting he had heard no denial that the allegations were false. 

Fred Morrison, professor of law, also opposed the agreement, reminding the 
Senate that Congress had cut off certain relations for gross and persistent violations 
of human rights in Chile. He said that the University shouldn't break with its country's 
policy. Rutherford Aris, professor of chemical engineering and materials science, 
asked whether there were agreements with institutions behind the Iron Curtain which 
would be comparable. The President said there were no such formal agreements of 
exchange, but he cited the Midwest Universities Consortium for International Activi
ties in which the University participates. Sam Krislov, professor of political science, 
expressed dismay at the arguments coming from various constituencies, and urged 
abstention on the vote. At this point, the vote was taken: 101 opposed, 22 in favor, and 
31 abstentions. Applause greeted announcement of the outcome. 

Experimental Education Programs-Ms. Swan proceeded to a report from the 
Committee for the Organization of Experimental Education Programs. She reminded 
the Senate that the 1970 Senate had heard a report outlining three ways in which 
review and renaissance through experimental education could take place: develop
ment within the existing structure, establishment of new colleges, and expansion of 
the role of University College. The new committee was appointed by SCEP to deter
mine whether there was a need for providing a separate structure for experimental 
programs. She then introduced Leon Reisman, professor of arts, communication 
and philosophy, and chairman of the committee. Mr. Reisman reported cooperation 
in all quarters and he said it was the consensus of almost all whom his committee 
spoke to that the role of University College was important. He said the committee was 
"recreating" the College, with the recommendation that the office of the academic 
vice president be responsible for developing undergraduate intercollegiate and 
experimental education, and with the committee's clarification of the role of Univer
sity College. He reviewed the report briefly, calling particular attention to the provi
sion for appointment of faculty members for University College and to the creation of 
a consultative group-a faculty/student committee that would play an important role 
in maintaining control of quality. Vernon Weckwerth, professor in the School of 
Public Health, asked what the formal relationship with Continuing Education and 
Extension would be and what had happened to the University without Walls. The 
President said that those answers should be provided later. 

Feasibility Committee-Mahmood Zaidi, professor of industrial relations and 
chairman of the Faculty Affairs Committee, told the Senate that his committee should 
establish a feasibility committee to collect data needed for implementing the report 
of the committee on faculty retirement funds which called for cost estimates, an
swers to legal questions, and possible implementation procedures. His motion to set 
up the committee was approved. 

Mr. Zaidi then reported that his term as chairman of the committee had conclud
ed; the President commended him and his committee for their excellent work, and 
the professor took his seat amid applause. 
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Annual Report, Consultative Committee-Mr. Keller was asked what was meant 
by an E-track appointment. He responded that the category was being defined 
(neither line academic nor civil service), and the dimensions had not been set. The 
academic affairs vice president would be issuing a statement in several weeks, he 
said. 

Annual Report, Educational Development Committee-Albert Yonas, associate 
professor of child development and chairman of the committee, said that the Legisla
ture had reduced by one third funding for programs under his committee's purview, 
and that his committee would meet the next day to consider the effect of the cut. 

All other annual reports were received without comment. 

Questions to Administrators-Mr. Krislov had asked at a previous meeting about 
the cost of maintaining WATS lines. Donald Brown, acting vice president for finance, 
said there was an experimental program under way to see what, if any, savings there 
would be for the University. He said that any savings would go toward meeting costs 
of other telephone services, which were increasing rapidly, not to departments. Mr. 
Krislov asked why there couldn't be an agreement in principle that charges should 
represent real costs or that the academic vice president should share in apportion
ment of savings. The President said note would be taken of that. 

John Turner, Regents' professor of political science, and Robert Holt, professor 
of political science, had expressed concern about reports of unauthorized grade
changing during the conversion of grade records to a computer operation. James 
Preus, director of admissions and records, assured them that there had been no 
changes in the procedure, that changes were made only through the use of a grade 
change document or a letter for retroactive cancellations. He said each unit decides 
what kinds of approvals were needed, and he would be happy to talk with any 
committee if the Senate thought his department needed a better policy. 

Donald Barber, professor of environmental health, observed that legislators and 
officials appeared to be trying to politicize the University and asked how the faculty 
could assist in educating them in the area of academic freedom. He said he was 
primarily concerned about the categorical assignments of funds made by legislators. 
The President acknowledged there were problems for the entire University created 
by such actions, and promised to give the matter serious consideration in the months 
ahead. 

Richard Goldstein, professor of mechanical engineering, asked for a report of 
the status of the distribution of indirect cost recoveries from research contracts and 
grants. Mr. Brown reported that since May of 1975 the sum of $1,785,000 had been 
allocated-much of it to University operating funds. For 1977-78 $545,000 would be 
allocated, with $1.3 million to the general budget and reductions in other areas. 

Mr. Barber noted that there were a number of bills in Congress that would require 
all federal funds to be channeled through state government. That, and the recurring 
interest in taking away the University's constitutional autonomy, were areas where 
vigilance was required. 

President's Report-The President made a brief statement of the University's 
fate during the recent legislative session. He said he was disappointed at some of 
those results, but pointed, too, to some positive aspects such assupport for graduate' 
fellowships, equipment replacement, library materials, and matching funds for a 
nursing and pharmacy facility. He noted that salary and fringe benefit adjustments 
were less than requested, but that they appeared to be among the best in the nation. 
He said the objectives had been to eliminate the so-called excess positions that had 
been added and to still preserve to the maximum extent possible the instructional 
integrity of the programs. He said that as much of the dollar reduction as possible 
would be made in the non-instructional programs. He admitted there would be 
unavoidable "hurts" for a number of programs, and there would be cuts in service 
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units. He asked for support and understanding during the budget adjustment period. 

Following a silent tribute to deceased faculty members the Senate adjourned at 
5:25 p.m. 
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UNIVERSITY OF MINNESOTA 

SENATE 

MINUTES 
November 17, 1977 

The first meeting of the University Senate for the year 1977-78 was convened in 
the auditorium of Nicholson Hall on Thursday, November 17, 1977. Coordinate 
campuses were linked by telephone. Checking or signing the roll as present were 140 
voting members of the faculty, 36 voting members of the student body, 4 members of 
the Council of Academic Officers, and 10 nonmembers. 

President C. Peter Magrath presided. 
The following items were considered, and action was taken as indicated. 

I. MINUTES FOR MAY 26, 1977 
Action (5 minutes) 

II. SCHEDULED MEETINGS DURING 1977-78 
Information 

Approved 

University Senate 
November 17, 1977 
March 2, 1978 
April 13, 1978 

Twin Cities Assembly 
October 20, 1977 
February 2, 1978 
April 27,1978 

May 25, 1978 

All meetings are scheduled at 3:15 p.m. in Nicholson Hall auditorium except the 
meeting of the Assembly on April 27, which will be held in the auditorium of the new 
Law School building on the West Bank. 

III. OFFICERS OF THE UNIVERSITY SENATE 
Action (5 minutes) 

Accepted 

The chairman of the University Senate had designated the following as officers 
for 1977-78: 
Parliamentarian -James E. Connolly 
Abstractor and Clerk-Marilee Ward 

Approved 



IV. POLICY AGENDA FOR THE 
UNIVERSITY, 1977-78, BY THE PRESIDENT 

(20 minutes) 

(Prepared on behalf of the president by the Planning Council) 

SENATE REQUEST: THAT THE UNIVERSITY SENATE REQUESTS THE PRESIDENT 
TO SUBMIT, BY THE FIRST SENATE MEETING OF EACH ACADEMIC YEAR, A 
REPORT GIVING A POLICY AGENDA FOR THE UNIVERSITY. THIS MESSAGE 
SHOULD BE BRIEF AND SHOULD INCLUDE: 

A. Major trends or changes, as anticipated or projected at that time; for example, 
those that affect enrollment, faculty, programs, and physical planning. 

RESPONSE: 
1. (Planning Council) Policy statement regarding management of enrollment 

decline (which will begin in 1981 or 1982 and will continue through 1994). 
This policy should deal with the following possible changes: 
- use of limited nontenure appointments 
- intensification of the use of existing space 
- increased use of rental space 
- implications of rank and tenure patterns 
- competition for students 
- marginal cost analyses to justify less-than-proportional resources release 

as enrollments decline 
- faculty retraining and reassignment 
- increased "nontraditional" enrollments 
- increased internal reallocation of resources 
- early retirement 
- effect of the stabilizing of student numbers within Health Sciences pro-

gram 
2. (Management Planning and Information Services) Ways of coping with in

creasing governmental rules, requirements, reports, and regulation. 
3. (Health Sciences Planning Council) Updating of the Health Sciences mission 

statement and major issues on a long-term basis. 
4. (Planning Council) Development of set of criteria and comparative measure

ments to be used in connection with resource allocation. 
5. (Academic Affairs) Development of an academic development plan for the 

1980s. Articulation of criteria and assessments to be used. Statement of 
priorities at unit (departmental), collegiate, and campus levels regarding 
teaching, research, and service activities. 

6. (Academic Affairs; Finance) Development of a realistic long-range plan for 
the development of physical facilities closely coupled with program develop
ment, involving a realistic assessment of space needs and plans for more 
effective utilization. Possibility of renovating or remodeling existing facili
ties. Such a reexamination of priorities is reflected in the request for capital 
facilities, as approved by the Board of Regents in September 1977, and to be 
considered by the 1978 legislature. 

7. (Academic Affairs; Finance) Development and publication of space manage
ment procedures, especially mechanisms for determining priorities for capi
tal improvement requests, maintenance, remodeling, and design projects. 

8. (Academic Affairs) Planning for the possible extension of video transmission 
facilities among various units of the University. 

9. (Academic Affairs; Planning Council; Institutional Planning and Relations) 
Interim report on University Outreach; liaison with the Minnesota Higher 
Education Coordinating Board on interinstitutional issues. 
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10. (Academic Affairs) Planning and implementation of an orderly and reason
able development of a statewide delivery system for University of mid-Ameri
ca materials. 

11. (Academic Affairs) Definition of scope of employment of faculty members; 
analysis of implications of policies regarding University-sponsored educa
tional materials, patents, and consulting; work to get these policies revised 
as needed to meet current conditions and then approved by the University 
Senate and regents. 

12. (Academic Affairs) Possible modification of present sabbatical furlough poli
cy. 

13. (Academic Affairs) Further development of Workshop on Academic Leader
ship. 

14. (Academic Affairs; Student Affairs) Development of more effective occupa
tional conseling and placement activities in academic units, as well as pro
jections of manpower needs; encouragement of "cooperative" (internship) 
educational programs with external agencies. 

15. (Planning Council) Development of assumptions to structure 1979 biennial 
request. 

16. (Planning Council) Development of assumptions to structure 1979 capital 
request. 

17. (Planning Council) Development of 1990 goals statement. 
18. (Planning Council) Development of overall mechanism to coordinate Univer

sity planning. 
19. (Institutional Planning and Relations) Development of University policy posi

tion and alternate strategies for dealing with issue of state reappropriations 
of federal funds. 

20. (Institutional Planning and Relations) Formulation of a University Legislative 
Relations Committee to provide for faculty input into legislative relations. 

B. A list of reviews to be undertaken during the coming academic year. This is to 
include program reviews as well as evaluations of such items as student services, 
parking, affirmative action compliance, and any anticipated special task forces. 

RESPONSE: 
1. (Academic Affairs) Review of overall organizational structure of educational 

resources and services after 5 years of current organizations. 

2. (Academic Affairs; Graduate School) Program review of ("a" through "r" 
below are firmly scheduled): 
a. Agricultural engineering 
b. Civil engineering 
c. Dermatology 
d. Educational psychology 
e. History 
f. Laboratory medicine 
g. Medical technology 
h. Near and Middle Eastern studies 
i. Pathology 
j. Public affairs 
k. Slavic and Eastern European languages 
I. Social and philosophical foundations 
m.South Asian studies 
n. Veterinary anatomy 
o. Veterinary microbiology 
p. Veterinary parasitology 
q. Veterinary pathology 
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r. Veterinary physiology and pharmacology 
("a" through "f" below are under negotiation): 
a. Computer science 
b. Botany 
c. Ecology and behavioral biology 
d. Education (Duluth) 
e. Elementary and secondary education (Duluth) 
f. Educational administration (Duluth) 

3. (Academic Affairs) Response of central administration to various recommen
dations dealing with University College and educational innovation. 

4. (Academic Affairs; Institutional Planning and Relations) Planning for auto
mation by the University Libraries; work with Library Automation Task Force 
of the Minnesota Higher Education Advisory Council to develop a framework 
for statewide planning for library automation. 

5. (Academic Affairs; Institutional Planning and Relations) Work with legisla
tive commission, other state institutions, Minnesota Public Radio, and Uni
versity Media Resources to develop a plan and climate in which the Universi
ty can expand its use of radio. 

6. (Academic Affairs) Reorganization of functions among and within the Audio
Visual Library Service and University Media Resources. 

7. (Academic Affairs; Student Affairs) Refining data aspects of the affirmative 
action program so that more relevant information can be provided to aca
demic units. 

8. (Academic Affairs) Draft of a comprehensive policy statement on academic 
affirmative action searches for full- and part-time academic personnel. 

9. (Academic Affairs; Alumni Office) Development of more effective methods 
for keeping in touch with alumni, determining their satisfaction with their 
experience at the University of Minnesota, and learning about their accom
plishments. 

10. (Business Office) Establishment of a student accounts receivable section 
within the Business Office, which, in addition to giving the University better 
control, will also generate: 
- consistent application of late payment policies 
- earlier collection of late payments 
- increased collection of current "not paids" 
- potential financial aid interface 
- future receivable accounts: dorms, bookstores, etc. 
- better policy decisions based on current information 
- better revenue projection capabilities 
- better assessment reporting and analysis capabilities 

11. (Business Office) A payroll/personnel policy system to be developed. 

12. (Business Office) Purchasing, invoice payment, and inventory control. The 
primary objective is to provide an on-line purchase order file that will reduce 
the operating expenses within the above areas while providing more timely 
information from management. 

Note: Also of interest but not classified as major trends or changes are the following 
items: 

1. (Academic Affairs; Personnel) Completion of recommendations for imple
mentation of the administrative and professional personnel track (E). 

2. (Academic Affairs) Searches for major positions: Dean, College of Business 
Administration; Director, Center for Urban and Regional Affairs; Director, 
University Gallery; Director, Office of International Programs; Director, Uni
versity Media Resources; Dean, Institute of Technology. 

3. (Academic Affairs; Institutional Planning and Relations) Increased efforts to 
inform external constituencies regarding research activities at the Universi
ty. 
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V. UNIVERSITY COMMITTEE ON BUSINESS AND RULES 
(15 minutes) 

BYLAW AMENDMENTS 

Motion: 
To amend the Senate Bylaws as follows: 
Add to Article III, Section 3: Committee on Senate Committees ... "It shall review 
all recommendations for creation or termination of committees of the Senate 
before such recommendations are brought to the Senate." 
Amend Article III, Section 10: Senate Committee on Resources & Planning. 
Delete the following: "The committee shall consider circumstances and devel
opments which relate to the future of the University, in terms of its basic pur
poses, educational programs, geographical and social context, organizational 
patterns and relationships, financial resources, physical facilities, personnel 
policies, statewide patterns of higher educational development, and all matters 
which may affect the University's long-term development, and shall make appro
priate recommendations to this end." 
Replace the above section with: "The committee shall represent faculty and 
student interest in the development of principles, policies, and criteria in the 
University planning. The committee shall be concerned particularly with the 
process by which long-range University plans are developed, the consistency 
with the University mission of specific programs and proposals, including physi
cal planning, and the review and evaluation process by which the results of past 
actions are used to modify plans for the future." 
Add to Article III, Section 11: Senate Committee on Social Concerns ... "3 
representatives of the civil service staff .... " (an addition to the membership of 
the committee) 

All three amendments were approved. 

MARIO BOGNANNO 
Chairman 

VI. COMMITTEE ON SENATE COMMITTEES 
AND 

UNIVERSITY COMMITTEE ON BUSINESS AND RULES 
(15 minutes) 

SENATE HANDBOOK 

Information and endorsement: 
Senate Handbook: A Compilation of Rules and Operational Procedures, pages 
U-1 through U-33, revised July 1977. 
(Senate members, please bring the copy of the handbook and the list of changes 
that were sent to you September 23,1977.) 

Substantive changes affecting the Senate were as follows: 

U1.104 Addition to rules of, "At each regular meeting, Questions to the President 
shall be an item on the agenda." and "The limit may be extended for a specified 
length of time by majority vote." (applies to time limits on agenda items) 
U1.302.3 Committee on Senate Committees: Addition of" .... in consultation with 
the Civil Service Committee, shall submit a slate of civil service names exactly twice 
the number to be appointed. The director of alumni relations shall submit a slate of 
alumni names exactly twice the number to be appointed." 
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U1.4.2.1 University Committee on All-University Honors: Addition of director, Univer
sity Development Office, ex officio, to membership. 
U1.4.3 Committee on Committees: Addition after first sentence of Duties and Re
sponsibilities, "It shall review all recommendations for creation or termination of 
committees ofthe Senate before such recommendations are brought to the Senate." 
U1.4.4 Addition to duties, "It is empowered to appoint membership of non-Senate 
committees." 
U1.4.4.1 University Committee on Business and Rules: Addition of parliamentarian, 
ex officio, to membership. 
U1.4.4.2 University Committee on Biennial Request and Budget Review: Under Mem
bership, addition of, "It is the responsibility of the Senate Consultative Committee to 
ensure that the coordinate campuses are represented. The faculty representative 
from the Senate Consu Itative Committee shall serve as chairman." 
U1.4.5.1 Council on Liberal Education: Additions to membership. 
U1.4.5.9 Addition of University College Assembly in Senate structure. 
U1.4.6.2 University Appeals Committee on Academic Freedom and Responsibility: 
Addition of two civil service representatives to membership. 
U1.4.10 Senate Committee on Resources and Planning: New wording of Duties and 
Responsi bi I ities. 
U1.4.11 Senate Committee on Social Concerns: Addition of ex officio membership of 
vice president for student affairs. Deletion of vice president for institutional planning 
and relations. Addition of ex officio member from Office of Equal Opportunity. 
Addition of three representatives of the civil service staff. Add to Duties and Respon
sibilities, "The committee shall be responsible for a Subcommittee on Social Re
sponsibility in Investments. 

"Subcommittee on Social Responsibility in Investments: This committee shall 
report annually to the Senate through the Senate Committee on Social Con
cerns." 

APPENDIX: Interpretations and Understandings of Rules and Guidelines for Univer
sity and Senate and Assembly Committees were added as an appendix. 

DEON STUTHMAN 
Handbook Subcommittee 
Chairman 

Approved 

VII. SENATE AND UNIVERSITY COMMITTEES, 1977-78 
Action (5 minutes) 

SENATE COMMITTEE ON ACADEMIC STANDING AND RELATIONS: Kim Rawlinson 
(UMD) replaces Carrol Parmenter (UMD), who has resigned. Students: William Lavin 
(UMM), Andrew Lurth (UMD), Steve Petterson, Michael Russell, one to be named. 
UNIVERSITY COMMITTEE ON ALL-UNIVERSITY HONORS: Students: Nancy Nimlos, 
Lisa Raduenz, William Werb. Alumni: Harry Atwood, Gladys Brooks, John Finnegan, 
Gerald Friedell, John Mooty. 
UNIVERSITY COMMITTEE ON BUSINESS AND RULES: Add Josef Altholz and James 
Connolly (ex officio). Students: Jim Clark, Abdul Muana Ghandi (UMM), Valerie Molle 
(UMD), one to be named. 
UNIVERSITY COMMITTEE ON BIENNIAL REQUEST AND BUDGET REVIEW: Mah
mood Zaidi (Chr.), Carl Adams, Oswald Brownlee, Leonid Hurwicz, Ronald Phillips, 
Richard Purple, Donald Spring. Students: Karen Dahl, Harriet Lewis, Mark Spartz, 
Darlene Spruill. 
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SENATE COMMITTEE ON EDUCATIONAL POLICY: Add Richard Ojakangas (UMD). 
Students: Philip Ryan, Larry Selin, Thomas Sellnow (UMM), Mark Spartz, one to be 
named. 
COUNCIL ON LIBERAL EDUCATION: James Werntz (Chr.), Frank Benson, Donald 
Berry, Betty Carruth, Shirley Clark (ex officio), Kendall Corbin, Michael Detlefsen 
(UMD), Nathaniel Hart (UMM), John Howe, Gordon Kingston (executive secretary), 
K.S.P. Kumar, Lawrence Merriam, Roger Page, Jerrold Peterson, Ruth Pitt, Robert 
Schwanke, Roger Stu ewer, Hernan Vidal, Raymond Willis. Students: Kathryn Charl
son (UMD), Becky Kroll, Peter Rosenbaum, Larry Selin, one to be named. 
UNIVERSITY COMMITTEE ON SUMMER SESSIONS: Students: Joe Belzer, Gretchen 
Lindstrom, Brant Schulz, 2 to be named. 
UNIVERSITY COMMITTEE ON EXTENSION AND COMMUNITY PROGRAMS: Add 
Mary Young. Students: Joan Aanderud, Robert Bonello, Keith B. Cook, David Lenan
der, one to be named. Alumni: Betty Ann Danielson. 
UNIVERSITY COMMITTEE ON COMPUTING FACILITIES: Russell Burris (Chr.) re
places John Hoyt, who is on leave. Students: Scott Costello, Daniel Gustafson, 
Thomas Potter, Lawrence Reynolds. 
UNIVERSITY COMMITTEE ON INSTRUCTIONAL MATERIALS AND MEDIA: Add Lyn
da Ellis, James Holte, John Kearnes (UMM), Donald Pearce (UMD), Burton Paulu (ex 
officio), Willard Philipson (ex officio), Peter Roll (ex officio), David Schuelke, Harold 
Young. StUdents: Kerry Burnham, Mark R. Davis, John Gustafson, Marshall Hoeg
feldt, Timara Kulzer. 
UNIVERSITY COMMITTEE ON EDUCATIONAL DEVELOPMENT: Students: Pat Ahl
ness, Jim Clark, David Hann, Richard Kottke, Thomas Hoffman (UMM). 
UNIVERSITY COMMITTEE ON UNIVERSITY-ROTC RELATIONSHIPS: Add Jean 
Congdon, AI Linck (ex officio), Frank Topley (ex officio) replaces Edward Bouffard. 
Students: Steven Geer, Kenneth King, Steven Murphy, Richard Rydberg (UMD). 
COUNCIL ON INTERNATIONAL EDUCATION: Anne Krueger (Chr.), Frank Barnwell, 
Donald Browne (ex officio), Albert Linck (ex officio), Benjamin Liu, Forrest Moore (ex 
officio), Bruce Nord (UMM), Rama Pandey (UMD), Philip Porter, Malcolm Purvis, 
Martin Snoke (ex officio), Nicholas Spadaccini, Gordon Swanson, Homer Venters, 
Coleen Zarich (ex officio). Students: Gail Hughes, Enrique Serra. 
UNIVERSITY COLLEGE ASSEMBLY: Julie Carson (Chr.), Virginia Bruininks, Richard 
Goodrich, Ernest Kemble, Gordon Kingston (ex officio), Harriet Viksna. Students: 3 
to be named. 
SENATE COMMITTEE ON FACULTY AFFAIRS: John S. Chipman (Chr.). Graduate 
assistant: G. Curtis Busk. . 

UNIVERSITY COMMITTEE ON TENURE: Students: Don Stacom, Robert Ariel. 
UNIVERSITY APPEALS COMMITTEE ON ACADEMIC FREEDOM AND RESPONSI
BILITY: Add Barbara McGinnis. Students: Jim Berg, Philip Finkelstein, David Hann, 
Heidi Wurst. 
SENATE JUDICIAL COMMITTEE: Add Stephen Gasiorowicz, Edith Hols, Thomas 
Pearsall, Miriam Seltzer, Gordon Heistad. 
SENATE LIBRARY COMMITTEE: Add Peter Roll (ex officio), Wesley Sundquist. 
StUdents: Charles Adelberg, Jean Morris (UMD), William Wallach, Dirk White (UMM), 
4 to be named. 

SENATE COMMITTEE ON RESEARCH: Add James Rest. Students: Gregg Reed, 
Karen Dahl, Phillip Finkelstein. 
UNIVERSITY COMMITTEE ON THE USE OF HUMAN SUBJECTS IN RESEARCH: Chr. 
to be selected Jan. 1. Charles Backstrom, David Berninghausen, G. Mary Bradley, 
Allen Buchanan, Linda Budd, James Butcher, Paul Chashman, Victoria Coifman, 
Jessie Easton, Donald Erickson, Alfred Fish, Darrell Frohrib, Robert Gibson, Fred 
Goetz, Irving Gottesman, Michael Graves, Vernon Hendrix, James Holte, Thomas 
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Hummell, Hamilton McCubbin, Charles McKhann, Richard Meisch, Charles Moldow 
Richard Pierson, Jeralyn Plack, Ronald Prineas, Paul Quie, Sally Rode, Jay Roshal: 
William Rowe, Philip Salapatek, John Sauk, Jacqueline Schick, Lloyd Sines, Sharan
jeet Singh, Brandon Smith, Karl Smith, Allen Solem, Richard Sykes, Milton Trapold, 
W. Dixon Ward, Gloria Williams, Stanley Williams. Community representatives: Rich
ard Berquist, Carolyn Maslansky, Michael Steenson, Theartrice Williams. Students: 
Anthony Berliner, Joan Brentzel, Michael Curry, Candace Dow, Catherine Gatto, 
Deborah Heath, Cynthia Johnson, Jack Mandel, Malcolm Moos, Ken Smith, John 
Waldron, 4 to be named. 
UNIVERSITY COMMITTEE ON ANIMAL CARE: Add Donald Gilbertson, Pershing 
Hofslund, Student: Cheryl Ann Champion. 
SENATE COMMITTEE ON RESOURCES AND PLANNING: Students: Ron Gross, 
Karen Hawley, James S. Lee, Richard Linden (UMM), Darlene Spruill (UMD). 
SENATE COMMITTEE ON SOCIAL CONCERNS: Students: Joan Aanerud, Tom Chap
el, Linda Derubeis, Richard Cooke, Harold Ironshield, Gretchen Lindstrom, Cynthia 
Wedgewood (UMD). Alumni: Angelo Cohn, Lillian Jensen, William Hickey. 

Approved 

Information 

SENATE COMMITTEE ON COMMITTEES: Charles W. Wolfram (1977-78) to correct 
May 26,1977, minutes where term was incorrectly reported as (1977-80). Students: 
Add Gary Locke (UMM). 

Accepted 

VIII. UNIVERSITY COMMITTEE ON ANIMAL CARE 
(15 minutes) 

ANIMAL CARE POLICY STATEMENT 

MOTION: 
That the University Senate approve the proposed revision of the Regents' Policy 

Statement on Animal Care. 

COMMENT: 
The following proposed revision of the Regents' Policy Statement on Animal 

Care was prepared by the University Animal Care Committee on September 12,1977. 
(Additions are enclosed by brackets and lines are drawn through deletions.) 

POLICY & PROCEDURES FOR ANIMAL CARE & USAGE ATTHE UNIVERSITY OF 
MINNESOTA 

OUTLINE 
I. Statement of Policy 

II. Principles Governing the Use of Warm-blooded Animals in Research, aR€l Teach
ing [and service functions.] 

III. Procedure for Implementation of Policy 
A. Scope of Activities Covered 
B. Administrative Organization 

1. -All- University Animal Care Committee 
2. Director of [Research] Animal Services [Resources] 

C. Inspection of Animal Facilities 
D. Animal Health 
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E. Procedures Involving Potential Pain or Distress 
1. Evaluation of pain-suppressing drugs and procedures 
2. Pain and distress in conscious animals 

F. Manual of Procedures 
G. Physical Facilities 
H. Complaints 

POLICY & PROCEDURES 

I. Statement of Policy 

A. [In some fields of study it is necessary to use laboratory animals to do effective 
teaching and research and to perform certain tests or service functions. It is 
essential that animals used in such activities receive humane treatment at all 
times; further, teachers, principal investigators, directors of service func
tions, and department or unit heads should be constantly aware that clean 
and comfortable animal facilities, proper feeding, and the humane treatment 
of animals are essential to the validity and efficacy of the results of the 
demonstration, experiment, or test involving animals. Regulations and in
spection cannot assure the proper care and treatment of animals without 
acceptance of this principle by those who work with and are responsible for 
animals.) 
The Regents of the University of Minnesota [thus) reaffirm their established 
policy with regard to the use of warm-blooded animals in scientific research, 

-€tfl6. teaching, [and service functions): 

1. To assure proper procurement, care, housing, and health services for all 
warm-blooded animals used in research,-afI€i teaching, [and service func
tions); 

2. To provide the most appropriate animals for the diverse requirements of 
the varied researeh and teaehing activities of the University; 

3. To minimize pain and/or undue distress through selection of experimental 
procedures or administration of adequate anesthetic, analgesic, or tran
quilizing drugs, except where such measures would interfere with the 
purpose of the experiment; 

4. To comply with all legal requirements established by the U.S. Department 
of Agriculture or other governmental agencies under authority of Public 
Laws 89-544 and 91-579 and any subsequent enactments; and to follow the 
guidelines in Section 4206 of the NIH "Guide for Grants and Contracts" 
and in [the current edition of) Publication ~jo. (Nil I) 73 23, "Guide for the 
Care and Use of Laboratory Animals," [published by the National Institute 
of Health); and 

5. To accomplish these aims with supporting activities which will promote the 
advancement of scientific research and educational goals. 

B. In order to accomplish these objectives, the University of Minnesota, through 
the [Research) Animal Serviees [Resources) Unit of the [Graduate School) 
Omee of Sponsorea PregFaffis, will: 

1. Establish a program for regular inspection of animal facilities to assure that 
acceptable standards are maintained with respect to cleanliness, feeding, 
cage size, and other environmental conditions; 

2. Employ veterinary staff to make regular inspections of the health of the
animals kept for researeh ana teaching, provide medical consultation 
regarding prevention and treatment of animal diseases, advise regarding 
hazards and prevention of cross-infection between animals and man, con
tribute to training of animal care personnel, advise regarding use of pain
suppressing drugs, establish procedures for euthanasia and control of 
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parasites and pests, and advise in planning of new construction or remod
eling of animal 6afe facilities; 

3. Establish a procedure for prior review of research and teaching protocols 
to assure that adequate anesthetics, analgesics, or tranquilizers are ad
ministered to prevent pain and distress, or authorize exceptions where use 
of such drugs would interfere with the purpose of the experiment or 
teaching activity; and 

4. It is assl:lmes tAat [Use] existing procedures under BA Form[s 22 and] 23 
will Be utilizes at the time of the [research] grant application to assure that 
adequate [animal] facilities (e.g. cages, space, etc.) are available or will be 
available. 

II. Principles Governing the Use of Warm-blooded Animals in Research, Teaching, 
[and Service Functions] 

1. Experimentation and teaching involving live warm-blooded animals 
should be performed by or under the immediate supervision of a qualified 
individual. Warm-blooded animals should not be subjected to uses involv
ing serious risk of pain, discomfort, injury, or death unless there is a prior 
expectation that the anticipated results would justify the use to a peer 
group of reasonable and prudent investigators. 

2. The housing, care, and feeding of eaoA project's 6lEperimentai animals or 
eaeA separtment's teaoRing animals [laboratory animals for research proj
ects or for the teaching or service functions of a department or similar 
administrative unit] must be supervised by a qualified veterinarian or other 
individual competent in such matters. 

3. Experimentation and teaching involving warm-blooded animals should be 
so conducted as to avoid all unnecessary suffering. 

4. Care of subject animals subsequent to an experiment should be such as to 
minimize discomfort to animals. 

5. If it is necessary to kill an animal, this should be done in such a way as to 
minimize pain and ensure prompt death, in accordance with procedures 
approved by the Director of [Research] Animal Serviees [Resources]. No 
animal assumed to be dead will be discarded until death is oertain [has 
been ascertained]. 

6. Anesthetics, analgesics, and tranquilizers used to alleviate pain or discom
fort will be evaluated with respect to effectiveness and dose level by the 
veterinarians of the [Research] Animal Serviees [Resources] Unit· in con
sultation with appropriate specialists as the need arises. 

7. Before procedures causing pain or discomfort to conscious animals are 
initiated, they must be reviewed and approved by the Director of Animal 
Services' or a veterinarian on Ris staff [or another veterinarian of the 
Research Animal Resources Unit]. Questionable cases will be referred to 
appropriate specialists and/or the M University Animal Care Committee. 

8. It SRol:lls be l:lnserstood that the principal investigator has the right to 
appeal Ais ease in person to tAe All University Animal Caro Comrnittoe, hear 
all argurnents against his procedure or proposal, present argl:lments for his 
preeedl:lre or proposal ans obtain a decision frorn the committee. [If a 
faculty member is unableto reach agreement with the Director of Research 
Animal Resources on procedures causing pain to conscious animals or 
any other aspect of animal care and usage covered by this statement, the 
matter may be appealed by either person to the University Animal Care 
Committee, and ultimately the Vice President for Academic Affairs.] 

------
lTRe terrns, "Anirnal Services Unit" and "Director of Animal Services," are provision 
al until afinal seeision Aas BeeF! ffiaele regareliF!g tAe flame oftAe asmiflistrative l:lflit. 
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III. Procedure for Implementation of Policy 

A. Scope of Activities Covered 

1. This statement of policy and procedures for animal care and usage applies 
to all species of mammals and birds used in research, teaching, [and 
service functions] at the University of Minnesota or under its auspices 
when: 

a. The procedures are performed on premises owned, leased, or rented by 
the University; 

b. The procedures involve animals, facilities, or equipment owned by the 
University; or 

c. The activity is financed by the University or by funds administered by the 
University. 

[2. Research conducted by University faculty or staff outside of the state at 
another institution is not covered by this statement.] 

B. Administrative Organization 

1. -Aft University Animal Care Committee 

a. TheN} University Animal Care Committee shall be a University Commit
tee reporting to the Senate Committee on Research as provided in 
Article IV of the Constitution of the University Senate. 

b. It shall consist of not more than ten (10) members, including 2 repre
sentatives of the Minneapolis Health Sciences and one each from the 
College of Veterinary Medicine, Institute [College] of Agriculture, Col
lege of Liberal Arts, College of Biological Sciences, Division [Depart
ment] of Environmental Health and Safety, Duluth Campus, Morris Cam
pus, and a student representative. Insofar as feasible, there should be 
broad representation of the various types of research that utilize ani
mals and the basic scientific areas that are relevant for animal care and 
usage. The Committee will be encouraged to seek the consultation and 
advice of researchers in other units utilizing animals as well as special
ists in areas relevant..feF [to] animal care and usage. The Director of 
[Research] Animal Sef'/iees [Resources] shall be a non-voting member 
of the Committee. ang sep'e as Execyti"e aecretary. 

c. Members shall be appointed in accordance with University Senate pro
cedures for staggered terms of three years. 

d. The chairman [chairperson] shall be appointed in accordance with 
University Senate procedures. 

e. The Committee shall meet at least quarterly. 

f. The duties and responsibilities of the Committee shall include: 

1. Collaboration with the Director of [Research] Animal aervioes [Re
sources] in formulation of recommendations to the Vice President 
for Academic [Affairs] AdministFation regarding University policies 
and standards governing procurement, care, and use of animals 
employed in research, -afI€t. teaching aetivities [and service func
tions]; 

2. Evaluation of the animal care program at regular intervals as re
quired by Section 4206 of the NIH "Guide for Grants and Contracts"; 

3. Assistance to the Director of [Research] Animal aeF'/iees [Resources] 
in education of faculty in the need for good animal care, in the kinds 
of services offered by the Director and .fli5. [the Research Animal 
Resources] staff, and in the research benefits attaching to use of 
quality animals; 

4. Consultation with the Director of [Research] Animal Serviees [Re
sources] regarding professional personnel needs of.fli5. [that] unit; 

11 



5. Mediation and review of appeals regarding the program of inspec
tion of animal facilities or decisions of the Director of [Research) 
Animal Services [Resources) regarding procedures involving pain or 
distress, with recommendations to the Vice President for Academic 
[Affairs) Adffiinistratien for final decision in cases that cannot be 
resolved by mediation; and 

6. Submission of reports to the Senate through the Senate Committee 
on Research in accordance with the Rules and Organizational Proce
dures of the Senate, U1.302.S [U1.303.5). 

g. Executive subcommittee 
1. The executive subcommittee will be FAaEle I:IP [consists) of the~ 

+1'IaI'+[chairperson) and two other members appointed by the-eflaff.
+1'IaI'+ [chairperson). with one meffiber ef the suboeffimittee baing a 
Decter ef Veterinary MeElieine. If any members of the executive 
subcommittee are unavailable at a time when a decision must be 
made, the ohairffian [chairperson) may appoint temporary members. 
In this ease, one FAeFAber ffil:lSt still be a Deeter of Veterinary MeEli 
~ 

2. The purpese [function) of the executive subcommittee is to actforthe 
-Aft University Animal Care Committee when, in the judgment of the 
ehairFAan, [chairperson,) a decision must be made that does not 
allow time for full committee consideration. Such actions shall be 
reported to the full committee no later than the next meeting. 

2. Director of [Research) Animal [Resources) Servioes 
a. The Director of [Research) Animal [Resources)Servioes will be a veteri

narian with experience in Laboratory Animal Medicine and scientific 
investigation.-He-[The Director) will have an administrative appointment 
in the [Graduate School) Offiee ef SpensereEl Pregraffis and an academ
ic appointment in -tfIat- [the) department of the University to whioh he 
weulEl best relate as a resl:llt of his [most appropriately related to the 
Director's) training or anticipated long-term interest. 

b. The Director of [Research) Animal [Resources) Serviees will have full 
responsibility and authority for the activities of the [Research) Animal 
[Resources) Serviees Unit in implementing the policies of the University, 
the directives of the Vice President for Academic [Affairs) AElFAinistra 
-Hef+, state and federal laws, and administrative regulations of govern
ment agencies. 

c. The Director of [Research) Animal [Resources) Serviees will be account
able to the office of the Vice President for Academic [Affairs) AElFAinis 
tration. He · ... ·ill Sl:IbFAit a fo'rFAal written repert on the Animal Ser'lioes 
Pro§raffi at least onoe yearly to the All University Aniffial Care Commit 

-tee,. 

d. The duties and responsibilities of the Director of [Research) Animal 
[Resources) Ser',iees will include: 

1. Collaboration with the -AIt University Animal Care Committee in 
formulation of recommendations to the Vice President for Academ
ic [Affairs) AElffiinistration regarding University policies and stan
dards governing procurement, care, and use of animals; -fef--fe
seareh aREI teaehiR§ aeti\'ities; 

2. Development and implementation of programs for disease preven
tion, euthanasia, parasite and pest control, and treatment of dis
eased animals; liaison with specialists and [the) diagnostic+ai3efa
tories at [laboratory in) the College of Veterinary Medicine; 

3. Consultation regarding species selection and animal procurement; 
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4. Supervision of a program for regular inspection of animal facilities 
to ensure compliance with standards of government agencies and 
the University; 

5. Consultation with investigators and instructors regarding anesthet
ics, analgesics, and tranquilizers, and evaluation of-tl=!etf.[the] ade
quacy [of each] in procedures potentially involving pain ordistress; 

6. Review of [procedures] protoeols for research,-aR&teaching [and 
service functions] involving pain or distress in conscious animals, 
with referral to~ [specialists] and/or theM University Animal 
Care Committee, when necessary; 

7. [Advice]-A€Ivise- in [the] planning [and signatory approval of] new 
[animal care] facilities and in the remodeling of existing [animal] 
care facilities; 

8. Preparation of a manual of procedures for the guidance of animal 
users and caretakers; 

9. Direction of a training program for animal technicians; and 
10. Maintenance of liaison with regulatory agencies. 

e. The Director of [Research] Animal [Resources] Ser\'ises will be assisted 
by additional veterinary personnel. Veterinarians employed to provide 
part-time services at facilities outside the Twin Cities will be under-ffis
[the Director's] general supervision, and-#letf.[the] selection and contin
ued employment [of such personnel] must be acceptable to.fl.iffi [the 
Director]. 

C. Inspection of Animal Facilities 

1. The Director of [Research] Animal [Resources] Serviees orffis.an [appoin
ted] representative will make unannounced inspections of animal facilities. 
from time to time. 

2. The purpose of the inspection program is to ensure that all animal facilities 
are in compliance with the requirements of [federal and state laws, the 
animal care] P.L. 89544 as ameneee ey P.L. 91 579, the aeministrati'le 
regulations of federal agencies, and the standards of the University. The 
inspections will be concerned with cleanliness, feeding, watering, cage 
size, the number and kind of animals in a given room, storage of supplies 
and waste, temperature, humidity, ventilation, lighting, and-aAj' other con
ditions that may be included in the requirements of government agencies 
or University standards. 

[3]-&.- When animals are to be moved into a room previously used for another 
purpose, the room must conform to the requirements-ef.[for] the spe
cies for which the room will be used [, and the Director of Research 
Animal Resources must be notified before the animals are moved.] 

[4]-&.- [Ultimate] responsibility for the care of animals belonging to research 
projects rests with the principal investigator in all cases, even when 
direct supervision of the care has been delegated to another person or 
University service. In their administrative capacity, department-eftaif
-meA-[chairpersons] are similarly responsible for care of animals used in 
teaching. 

[5] +. Reports of inspections will be sent to relevant investigators, depart
ment shairmen [chairpersons], and deans. 

[6]-5:- Cases of repeated noncompliance will be reported by the Director of 
[Research] Animal [Resources] Servioes to deans or other appropriate 
executive officers, and if not corrected, to the-Att [University Animal 
Care Committee and the] office of the Vice President for Academic 
[Affairs.] Aeministration. In such cases, closure of the deficient animal 
facility may be recommended to the Vice President for Academic [Af
fairs] Aeministration. 
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7. Appeals regarding any aspect of the program of inspection of animal 
facilities may be made to the Director of [Research) Animal [Resources)Ser

-¥iGes, then to the -At+- University Animal Care Committee. Appeals not 
resolved by mediation of the-AttUniversity Animal Care Committee will be 
forwarded with the Committee's recommendations to the Vice President 
for Academic [Affairs) ASffiinistration for final decision. 

D. Animal Health 

1. All animals must be observed daily by the animal technician orthe principal 
investigator, or by the faculty member responsible for the specific animals 
involved. 

2. Sick animals shall be given prompt medical treatment appropriate for [the) 
-tfletr condition or promptly and humanely destroyed, except that this 
section shall not be construed as requiring the premature abandonment of 
research involving induced medical problems. 

3. Veterinarians on the staff of the [Research) Animal [Resources) Services 
Unit or providing part-time services to the branch campuses or experiment 
stations will make periodic inspections of the state of health of animals in 
all facilities. 

4. Consultation regarding animal health problems will be available on all 
campuses and experiment stations from the [Research) Animal [Resour
ces) Services Unit or local veterinarians hired on a part-time basis. The 
[Research) Animal [Resources) ~erviGes Unit will serve as liaison with the 
College of Veterinary Medicine to arrange for consultation with specialists 
and diagnostic laboratory services. 

5. Acceptable existing arrangements for such consultation, especially for 
large animals, are not abrogated by the provisions of 111.0.4, above. 

E. Procedures Involving Potential Pain or Distress 

1. Evaluation of pain-suppressing drugs and procedures. 
The adequacy of the choice and dose levels of anesthetics, analgesics, 

and tranquilizers used to prevent pain or distress in [animals used for) 
research,..af'I& teaching [and service functions) will be evaluated by the 
Director of [Research) Animal [Resources) Services or veterinarians on.ffis. 
[the) staff [of that unit) in consultation with appropriate specialists, when 
the need arises. As required by [state and federal laws and regulations)#le
Stansarss of P.L. 89544 as affienses by P.L. 91 579, information will be 
collected on current practices in the usage of such drugs at the University, 
and a list of standard minimum dosages by body weight, species, and route 
of administration will be compiled to provide general authorization for the 
majority of applications. Cases not covered by the standard list, and other 
methods for prevention of pain, such as cervical dislocation, decortication, 
or decerebration, will be evaluated on an individual basis. 

2. Pain and distress in conscious animals. 
[Procedures) Protoeols for research,.afl4.teaching, [and service func

tions) involving pain or distress in conscious animals will be reviewed by 
the Director of [Research) Animal [Resources) Services or [other) veterinar
ians under Ais sUJ3er\'ision [in the Research Animal Resources Unit). Ap
proval must be obtained before initiation of painful or distressful proce
dures. The procedures will be approved only if [the) use of pain-suppress
ing drugs or less painful or distressful procedures would interfere with the 
purpose of the research, -6f- teaching, [and service functions). Difficult 
cases may be referred to the-AttUniversity Animal Care Committee by the 
Director of [Research) Animal [Resources) Services, [.) or investi!jators ffiay 
aJ3J3eal asverse decisions b~ the Arliffial Services Unit to the GOffiffiittee. At 
q~arterly intervals, tAe Director of /\niffial Services '.vill subffiit to tAe All 
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UAiversity AAifAal Care COfAfAittee a SUFflfAary of protoGols involving pain 
or discofAfort rcviewed during the preGeeding three fAonths. [If approval of 
a procedure causing pain or discomfort to conscious animals is withheld 
by the Director of Research Animal Resources, the faculty member has the 
right to appeal in person to the University Animal Care Committee, hear all 
arguments against the procedure, present arguments favoring the proce
dure, and obtain a decision from the Committee. Appeals not resolved by 
mediation of the Committee will be forwarded with the Committee's rec
ommendation to the Vice President for Academic Affairs.] 

F. [Information Manuals] Manual of Procedures 

[Manuals] A fAanual containing the following information will be prepared 
by the Director of [Research] Animal [Resources] Services in consultation with 
specialists and regulatory agencies: 
1. Acceptable methods of euthanasia; 
2. Standards for cage sizes; 
3. Standards for animal care procedures and cleanliness; 
4. MiniFFluFFl s[S]tandard dose levels for commonly used anesthetics, analge

sics, and tranquilizers by body weight and route of administration for 
commonly used species; 

5. The currently applicable statement of Policy and Procedures for Animal 
Care and Usage at the University of Minnesota; and 

6. Such other information as the veterinary staff may desire. 

G. Physical Facilities 

1. [The Department of Environmental Health and Safety (DEHS) will provide 
surveillance and consultation for animal research which involves the use 
of radioactive materials, biohazardous (viable) agents, chemical carcino
gens, and other hazardous chemical agents. The DEHS will also give 
attention to matters related to general sanitation and safety, illumination, 
ventilation, insect and rodent control, water supplies and handling of 
waste from animal care facilities. Results of surveys and/or determination 
regarding animal care facilities will be reported to the Director of Research 
Animal Resources and the appropriate principal investigators and/or de
partment chairpersons and deans. Responsibility for compliance will rest 
with either the Department of Environmental Health and Safety or the 
Director of Research Animal Resources, as appropriately defined in other 
portions of this policy statement and the policies pertaining to the Depart
ment of Environmental Health and Safety (e.g. the "Biohazards Control 
and Procedures Manual" and the "Manual of Policies and Procedures for 
Radiation Protection").] Tt'le Division of En'/ironFFleAtal Health aAd Safety 
will Ffleasure the '/entilatioA aAd illuFflination in all aniFFlal faGilities. In SOFFle 
facilities it fAay be necessary to Ffleasure the adequacy with which teFflpera 
ture ane hUFflidity are Gontrolled. The results of these deterfAinations ' .... ill 
be reported to individual investigators, departfAent ct'lairrnen, deans, eol 
lege animal committees, and the OireGtor of Animal Ser ... iees. 

2. The Director of [Research] Animal [Resources]5erviees will maintain a file 
on all animal facilities to be used for reference in decisions regarding 
renovation or changes in the function to be served by the [facility]~ 

3. When new construction or remodeling includes animal facilities, the Direc
tor of [Research] Animal [Resources] Servioes must approve the design 
specifications to assure that applicable minimum standards are being met. 

H. Complaints 

Complaints regarding any aspect of animal care or usage should be 
addressed to the Director of [Research] Animal [Resources] Serviees. If the 
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complainant and the Director are unable to reach a mutually satisfactory 
agreement, either may refer the matter to the -At+- University Animal Care 
Committee. 

Information: 

WALTER JOPKE 
Chairman 

IX. SUBCOMMITTEE ON SOCIAL 
RESPONSIBILITY IN INVESTMENTS 

Approved 

The subcommittee on Social Responsibility in Investments is beginning its third 
year of studying shareholder resolutions which address certain social concerns, 
and recommending to the Regents the proxy votes concerning the issues. The 
committee has made recommendations on the issues of corporate political 
contributions, affirmative action, the Arab boycott of Israel, corporate sponsor
ing of violent TV programs, and corporate practices in South Africa. On all of 
these issues, the committee has sought community involvement by inviting 
participation in committee meetings, holding open forums, and roundtable 
discussions on these issues. Knowledgeable faculty testified at the open forums 
and at the roundtable discussions. 
Thus far, the committee, with one exception, has recommended abstention on 
the issues studied. The one exception was last year when the committee recom
mended support of several shareholder proposals asking corporations to dis
close their policies and practices regarding the Arab boycott of Israel. The other 
shareholder proposals studied last year were cessations of loans to the South 
African government, withdrawal and non-expansion of American companies in 
South Africa until the practice of apartheid is eliminated. In the instances of 
abstention, letters were sent to the chief executive officers of the corporations 
expressing the University community's disapproval of the practice of apartheid 
and urging the corporate management to exert its influence on the government 
of South Africa to stop the practice of apartheid and, as corporations, to estab
lish business and employment practices and policies that immediately eliminate 
racial discrimination. 
Our plans for the academic year 1977-78 will include the study of some aspect of 
energy-use, abuse, development-and will continue the study of the issue of 
American corporations' involvement in South Africa. 
The committee seeks advice and consultation from all in the University commu
nity regarding these issues which the committee will be investigating and acting 
upon this year, and also solicits recommendations of other issues to consider in 
the future. 

JACK MORAN 
Senate Committee on Social Concerns 
Chairman 

Accepted 
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x. SENATE COMMITTEE ON EDUCATIONAL POLICY 
ANNUAL REPORT, 1976-77 

The Committee met 20 times during the year as a committee of the Senate in 
addition to two meetings as a committee of the Twin Cities Assembly. One meeting 
was held jointly with the Committee which reviewed University College and one 
meeting was held jointly with the Council on International Education. All meetings 
were held on the Twin Cities Campus of the University. 

Action was taken on the following items: 
a. A report on University College was considered at length and as a result a 

committee was established to make recommendations as to an effective 
structure for operating experimental educational programs. The Committee 
on Experimental Education Programs (COEEP) was chaired by Professor 
Leon Reisman and reported to this committee in May. The report was adopted 
by this committee and was transmitted to the University Senate at its meeting 
of May 26. It recommended an emphasis on experimental programs within 
regular departments and colleges and the operation of University College 
from the office of the Vice-President for Academic Affairs. 

b. An agreement of cooperation between the University of Besancon (France) 
and the University of Minnesota was re-approved by the Council on Interna
tional Education and by this committee. It was re-approved by the University 
Senate at its May 26 meeting. 

c. An agreement of cooperation between the University of Austral (Chile) and 
the University of Minnesota was not approved by the Council on International 
Education but was approved by this committee. It was not approved by the 
University Senate at its May 26 meeting. 

d. A proposal to begin in the Fall of 1977 to use a complete registration record as 
the official University transcript was referred to the Assembly Committee by 
the Twin Cities Assembly at its February 3 meeting. The committee recom
mended such a proposal to the Assembly at its April 28 meeting. The new 
grading policy was approved. 

e. The Report of the Campus Committee on Honors Program was considered 
and approved by this committee. (See the report of CCHP for details and date 
of Assembly ApprovaL) 

Items for information; 
a. This committee considered in some detail its relationship to the University 

College Assembly (see report to the Senate at its Nov. 18 meeting) and to the 
Council on International Education. It was decided that this committee 
should examine committees which report to it to determine if there is need for 
restructuring these relationships. 

b. Hearings were held on University College and on proposed international 
agreements. Groups were invited to send representatives to a meeting on the 
proposed transcript changes. 

The committee sent two representatives to the Senate Committee on the 
Biennial Request and Budget Review and one representative to the Planning 
Council. The chairman of the Committee on Instructional Materials and 
Media was designated the representative to the Academic Council of the 
University of Mid-America. Three members of this committee also served on 
the Committee on Organization of Experimental Education Programs. 
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Chairman 
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XI. UNIVERSITY APPEALS COMMITTEE ON 
ACADEMIC FREEDOM AND RESPONSIBILITY 

ANNUAL REPORT, 1976-77 

1. UACAFR heard an appeal case during this academic year. This case involved a 
grade dispute. The final report of the panel that heard the appeal was submitted to 
President Magrath at the end of Spring Quarter, 1977. 
2. Appeal procedures of UACAFR were amended to include the stipulation that a first 
draft of a panel's report on an appeal be distributed to committee members and 
parties to the appeal in order to provide a means of clarifying any points prior to the 
writing of the final report. 
3. It was decided that all materials used in hearing an appeal will be turned over to 
the University archivist. Only the committee chairman, the University President, or 
the designate of one of these will be allowed access to those materials. 
4. UACAFR completed its review of the academic freedom and responsibility griev
ance procedures and committees of the various units of the University. All units 
which had submitted a report to the committee were informed as to their compliance 
or noncompliance with the Senate guidelines. These reports were then handed over 
to the Grievance Review Officers of the Colleges and Campuses of the University, 
with the understanding that responsibility for overseeing procedures and commit
tees now rests with them. 
5. The review mentioned in #4 above demonstrated several items which were report
ed either for information or action to the Senate at its meeting March 3, 1977. At that 
meeting the Senate approved a revision in its Policy Statement of April, 1974, which 
will allow the amalgamation of small units for purposes of forming grievance com
mittees and will allow units to ask student governments to appoint student represent
atives to these committees when holding elections is impossible or difficult. A 
recommendation from UACAFR that would allow administrators to serve as Griev
ance Review Officers was turned down. 
6. Throughout the year discussions were held with representatives of the Consulta
tive Committee, Promotion and Tenure Committee, Judicial Committee and mem
bers of the administrative staff. Questions of jurisdiction often arise. President 
Magrath has asked that a task force consisting of members of UACAFR, the Judicial 
Committee, the Promotion and Tenure Committee, and the Committee on Faculty 
Affairs meet to settle the questions involved herein. UACAFR will send a delegate to 
this committee. 

MARCIA M. EATON 
Chairperson 

Accepted 

XII. UNIVERSITY COMMITTEE ON ROTC RELATIONSHIPS 
ANNUAL REPORT, 1976-77 

The 1976-77 Committee on University-ROTC Relations continued its thrust in (a) 
implementing the Regents' ROTC Policy Statement, and (b) advising the Vice Presi
dent of Academic Administration and SCEP regarding University-ROTC relation
ships and policy. While reports of previous years have indicated that most of the 
policies adopted by the Regents have been implemented, there has been concern 
that such implementation has involved only minimal effort on the part of the faculty 
and that, along with greater effort and cooperation, it is necessary to establish 
regular funding for programs which have proved successful. 

The major issues confronted by the 1976-77 Committee can be subsumed under 
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the label of student accessibility to ROTC.The Air Force ROTC has experienced a 
critical drop in enrollment in its junior class. The U.S. Navy requirement that 80 per 
cent of its scholarship students have an engineering or technical University major 
(Institute of Technology) also created problems related to student accessibility. 
Finally, the thrust for all three ROTC programs to reflect an increase in their minority 
student enrollment generated additional accessibility issues. These issues as well as 
other curricu lar concerns accented the need for greater staff and faculty involvement 
in University-ROTC concerns. 

Professor Richard Poppele, former chairman of the Committee, continued to 
represent the Committee's input at the Annual Meeting of NROTC Colleges. He 
pursued the Committee's concern questioning the wisdom of the Navy's policy 
requiring that NROTC students be almost exclusively drawn from engineering and 
technical areas. While reasons for this concern are more than apparent, it is obvious 
that in part such a restricted approach will negatively impact the extent of broad 
faculty involvement with NROTC, the broad spectrum of quality student enrollment in 
NROTC, and especially increase the problems associated with diminishing the pool 
of possible minority enrollees. 

The Committee sought and received the cooperation of the Office of the Vice 
President for Student Affairs in establishing a vehicle for improving the intra-Univer
sity coordination of new student orientation activities in providing more accessibility 
to information regarding the ROTC programs. The success of this Committee effort 
constituted a major thrust for the academic year and represents increased involve
ment of the University administration and faculty in ROTC matters. 

The Committee screened several prospective appointments to the ROTC staff 
and recommended University approval of seven appointments. It also recommended 
a procedure for granting up to a total of four independent study credits to ROTC 
students. 

At this time, selected ROTC courses are under review by the Institute of Technol
ogy (IT) for its acceptance as CLE electives within IT. The Committee did not actively 
pursue this issue during the 1976-77 academic year, since it was awaiting the 
decision from IT prior to taking further action. 

The Committee submits the following recommendations which it considers 
would strengthen University-ROTC relations: 

1. That flexible, written guidelines be developed governing the requirements for 
University acceptance of ROTC faculty as members of the University staff; 

2. Broad guidelines be developed concerning the University's role in student 
accessibility to ROTC programs; 

3. That a University-ROTC Committee representative always be included among 
those involved in the University's involvement with the Annual Meeting of 
NROTC Colleges; and 

4. That the status of IT deliberations regarding selected ROTC courses as CLE 
electives become a Committee focus. 
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INFORMATION: 

XIII. SENATE LIBRARY COMMITTEE 
(5 minutes) 

The Senate Library Committee met on November 16,1977, to review the implica
tions of the Copyright Law of 1976 for library services and classroom instruction at 
the University of Minnesota. The provisions of the new law go into effect on January 1, 
1978. It is clear from the information available and from the law itself that there are 
many alternative interpretations and viewpoints on its meaning, intent, and applica
tion to various situations that occur during the course of library use and classroom 
teaching at a large university. Despite these alternative interpretations, it does ap
pear that the existing University policy on photocopying of library materials is in 
violation of the new law (President Moos' memorandum to deans, directors, and 
department heads dated September 24, 1968). Because of the complexity of the 
issue, the Senate Library Committee has recommended at its November 16, 1977, 
meeting: 

1. that the University administration rescind the September 24, 1968, policy 
effective January 1, 1978; 

2. that a task force be appointed by the University administration, with repre
sentation from appropriate Senate committees, to draft for consideration by 
the University Senate a new policy on library photocopying and on the many 
other aspects of educational uses of copyrighted materials covered by the 
new law, with the object of providing the greatest latitude for educational 
uses permitted by the law; and 

3. that current practices on library photocopying and reserve materials be 
continued in the meantime, unless they are in clear violation of the new law. 

The Senate Library Committee expects to present a more complete report on this 
subject and to recommend a new policy, in line with the recommendations, in the 
wi nter quarter of 1978. 

IRWIN RUBENSTEIN 
Chairman 

XIV. QUESTIONS TO THE PRESIDENT 
(30 minutes) 

I am disturbed by the continual growth of administration at this University. For 
example, the budget items under "general administration," in legislative appropria
tions have roughly doubled in this decade. The National Education Association 
reports that the number of administrators per 100 facu Ity has multiplied by a factor of 
4 since 1972. While this appears to be a year of belt-tightening, I just learned that the 
vice president for academic administration has recently increased his staff. 

Would it not be reasonable for you to speak candidly to the faculty about this 
growth and to explain any further administrative expansion that you may have 
planned for the future? 

DONALD W. KAHN 
Associate Professor of Mathematics 

See abstract for summary of discussion. 

20 



XV. OLD BUSINESS 

None. 

XVI. NEW BUSINESS 

None. 

XVII. TRIBUTE TO DECEASED FACULTY MEMBERS 

GERTRUDE M. BAKER 
1894-1977 

Gertrude M. Baker, former director of the Department of Physical Education for 
Women at the University of Minnesota, died July 22 in Santa Barbara, California. 

Born in Rochester, New York, in 1894, Dr. Baker lived in Boston and attended 
Wellesley College, where she received a degree in hygiene and physical education in 
1915. She later earned an M.A. in education and psychology at the University of 
Minnesota (1929) and an Ed.D. in teacher education at Columbia University (1946). 

As director of women's physical education at Minnesota from 1945 to 1962, Dr. 
Baker developed a strong graduate program and stimulated research through de
partmental seminars, intercollege conferences, and regional institutes. She also 
initiated an undergraduate professional program and a training program for student 
teachers, and she was recognized nationally as a scholar, writer, and leader in 
teacher education. 

An active member of professional and civic associations, Dr. Baker was nominat
ed a fellow of the American Academy of Physical Education in 1960 and was an honor 
award fellow of the American Association for Health, Physical Education, and Recre
ation, for which she served as national treasurer. She was also president and later 
honor award fellow of the Central District Association and Minnesota Associations 
for Health, Physical Education, and Recreation. 

Memorial services for Dr. Baker were held in California, where she has lived the 
past 10 years. Memorials have been designated to the Women's Physical Education 
Scholarship Endowment Fund, University of Minnesota Foundation. 

BERNARD W. BIERMAN 
1894-1977 

Bernard "Bernie" W. Bierman died on March 7,1977, at age 82 at the Saddleback 
Community Hospital in Orange County, California, following a lengthy illness. A 
former professor of physical ed ucation and athletics and twice head football coach at 
the University of Minnesota. Mr. Bierman lived the last several years at a retirement 
community known as Leisure World in Laguna Hills, California. 

A native of Minnesota, Mr. Bierman was born March 11, 1894, in Springfield. He 
graduated from high school at Litchfield in 1912, where he played football, basket
ball, and baseball and was on the track team. He enrolled in the University of 
Minnesota the same year, and by the time he was a senior in 1915 was captain of the 
varsity football team. That team shared the Big Ten championship with Illinois, and it 
was the last title Minnesota won until Mr. Bierman returned as head coach. Mr. 
Bierman, better known as the "Grey Eagle" orthe "Silver Fox," due to his premature-
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Iy grey hair, became a living legend in the state of Minnesota during the 1930s and 
1940s. He coached varsity football teams to no less than six Big Ten championships 
(1934-35-37-38-40-41) and five national championships (1934-35-36-40-41). His ca
reer record at Minnesota was 92 wins, 34 losses, and 6 ties. His overall career record 
was 162 wins, 57 losses, and 11 ties. 

After graduating from the University, Mr. Bierman's first coaching job was at 
Butte High School in Butte, Montana. His team went undefeated. Mr. Bierman's 
coaching career was then interrupted by World War I. In May 1917, he became a 
second lieutenant in the Marine Corps. He was discharged in April 1919, but re
mained in the reserves and eventually retired as a lieutenant colonel. After working 
briefly for an oil and gasoline distributing company in Montana, he became head 
coach at the University of Montana. In 1923 he became assistant coach at Tulane 
University. After 2 years he left Tulane to become assistant coach at Mississippi State 
University. In 1927 Mr. Bierman returned to Tulane to become head coach, a position 
he held for 5 years. His Tulane teams had 30 wins, 10 losses, and 1 tie. His 1931 team 
went to the Rose Bowl undefeated where it lost to Southern California. 

Coach Bierman then returned to his alma mater as head coach in 1932, replacing 
Fritz Crisler. Mr. Bierman's first team at Minnesota (1932) had a record of 5 wins and 3 
losses. By 1934 a new period in Minnesota sports, often referred to as the "golden 
era," was on its way. In 1934 and 1935 Minnesota went undefeated and won two 
national titles. Minnesota stretched its winning streak to 28 games before losing to 
Northwestern 6 to 0 in 1936. But the Gophers were still voted national champions 
despite the loss. Then in 1940 and 1941 Bierman led two more undefeated teams, 
which also won Big Ten and national championships. 

During World War II, in January 1942, Mr. Bierman was called back into the 
Marines. Part of his service time was spent as head football coach of the Iowa Pre
Flight Training Base. In the fall of 1942 he brought the Iowa Seahawks to Memorial 
Stadium and defeated Minnesota 7 to 6. Mr. Bierman completed his tour of military 
duty in 1945 and returned to Minnesota as head coach, where he stayed through the 
1950 season before retiring from coaching. 

Mr. Bierman stayed on as a full professor, teaching athletic studies, until retiring 
from the University in June 1959. Although he and his wife Clara moved to California 
that year, Mr. Bierman continued to do radio broadcasts of Minnesota football games 
through the 1968 season. In 1969 he and Clara moved to the Laguna retirement 
community. 

Mr. Bierman is survived by his wife Clara and two sons, William A., a St. Paul 
lawyer, and James M., a chemical engineer in Los Angeles. All are University of 
Minnesota graduates. 

The University Department of Men's Intercollegiate Athletics, in final tribute to 
one of the greatest college football coaches of all time, and certainly Minnesota's 
finest, ded icated a bronze bust of M r. Bierman on September 10, 1976, at the 
University Alumni Club in the IDS Tower in downtown Minneapolis. Mr. and Mrs. 
Bierman were present for the unveiling of the sculpture by famed Minnesota sculptor 
Evelyn Raymond. Today the bust of Coach Bierman is in the lobby of the Bierman 
Field Athletic Building on the University's main campus. 

TROY M. CURRENCE 
1898-1977 

Dr. Troy M. Currence, professor emeritus of the Department of Horticultural 
Science and Landscape Architecture, died on August 26,1977, at Rochester, Minne
sota. 

Born in Queens, West Virginia, on September 9, 1897, Dr. Currence received his 
B.S. (1923) and M.S. degrees (1925) from the University of West Virginia and his Ph.D. 
degree (1930) in vegetable crops at Cornell University. In 1928 Dr. Currence came to 
the University of Minnesota as an assistant professor of horticulture from the horti
culture staff of Oklahoma State University. Dr. Currence retired in 1966, after 38 years 
as a teacher, vegetable breeder, and geneticist. 
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Dr. Currence made important contributions to the vegetable crop industry of the 
United States through his research in breeding and genetics. Particularly significant 
was his work in developing numerous breeding lines, which have been used by 
commercial seed companies in their development of vegetable cultivars. He was also 
a pioneer in developing hybrid tomatoes. He was one of the first to recognize the 
importance of hybrid vigor in the tomato and to utilize male sterile lines in hybrid seed 
production. Among the vegetable cultivars he developed are the Duluth and Zenith 
beans; Mingold, Iron Range, Faribo Hybrid E, and Hybrid EE tomatoes; Golden 
Gopher, New Far North, Minnesota Midget, Minnesota Honey, and Hybrid 16 musk
melons; and an Fl hybrid asparagus. One of his major contributions in muskmelon 
breeding was developing Fusarium wilt resistance in the Golden Gopher cultivar, 
which has since been used in melon-breeding programs throughout the United 
States. 

Dr. Currence was a member of Sigma Xi, Theta Chi, Alpha Zeta, and Gamma 
Sigma Delta. A member of the American Society for Horticultural Science, he served 
a term as chairman of the Vegetable Crops Section and was elected a fellow of the 
society in 1965. He was also a member of the Genetics Society of America. 

Probably Dr. Currence's most important contributions to horticultural science 
are the students who obtained their graduate degrees under his wise, skillful, and 
patient advisership. Some 20 students obtained PhD. degrees under his direction, 
and many have gone on to make excellent records in research, teaching, and 
administration. As an indication of their devotion to him, eight of them returned to 
Minnesota to attend Dr. Currence's retirement dinner in 1966 and presented him with 
a book of letters and photographs from all of his former students. 

Dr. Currence was, indeed, not only a scientist but also a warm and understanding 
person who will be missed by all who knew him. 

Dr. Currence is survived by his wife Ena and sons Evan and Douglas. 

DANIEL LAUDER GERLOUGH 
1916-1977 

Daniel Lauder Gerlough was born in San Diego, California, the son of Margaret 
Lauder Gerlough and Ludwig Sherman Gerlough. He prepared for university work in 
the public schools of Palo Alto. He received his baccalaureate degree from the 
California Institute of Technology, his master's degree in electrical engineering from 
the University of California, Berkeley, and, after a variety of industrial jobs that took 
him from California to Texas and Cuba, he was awarded the doctorate in philosophy 
by the University of California, Los Angeles. He was then invited to join the faculty of 
the University of California as associate professor of engineering and research 
engineer in the Institute of Traffic and Transportation Engineering. 

It was during this period that Dr. Gerlough conceived the idea that the modern 
high-speed digital computer could be programmed to simUlate and to predict traffic 
flow patterns at intersections. This theory made it possible for engineers to predict, 
well in advance of construction, the major effects on transportation of changes in 
highway and street systems and the development of new public transport. This 
technique, which is today studied by every graduate student in transportation engi
neering, has been of inestimable value in planning public transportation projects. 
The subject remained an abiding interest throughout Daniel Gerlough's career. In 
many publications, beginning with his 1955 paper, Study of Traffic by Flow Simula
tion, to his recent publication, Refinement and Testing of Urban Arterial and Network 
Simulation, he, together with colleagues and students who benefited from his gener
ous collaboration, helped develop this field. From California to the District of Colum
bia, he led studies of the proper control of traffic signals and systems. 

The adaptation of the large-scale computer to operations research entailed a 
deep understanding of the branch of mathematics known as probability theory, in 
particular the theory of extreme distributions that is known by the name of the early 
19th century French mathematician Poisson. Dr. Gerlough wrote the first monograph 
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on the use of Poisson distributions in highway traffic analysis. Twenty years laterthis 
material has been republished in amplified form - a testimonial to its enduring 
value. Poisson and Traffic remains the standard text in its field. No wonder Dan was 
known affectionately throughout the world of transportation engineers as "Mr. 
Poisson." 

Dr. Gerlough became nationally known for his paper on the operation of the 
volume-density traffic signal controller. This device will be familiar to all who en
counter a traffic signal that controls entrance to a freeway, smoothing the flow of 
traffic and reducing the number of accidents. It represents a synthesis of electronic 
instrumentation, probability theory, and computer application - three topics that 
were Daniel Gerlough's lifelong professional interests. 

In 1959 Dr. Gerlough left the University of California to head the Traffic Systems 
Section at the Thompson Ramo Woolridge Corporation. He served this well-known 
firm of engineering consultants for 4 years and then for 4 more years was manager of 
the Traffic Systems Section of the Planning Research Corporation, where he had 
charge of many traffic engineering studies. In carrying out these responsibilities he 
served with distinction as a practicing professional engineer. But in 1967 he turned 
again, at some personal financial sacrifice, to his first professional love of teaching 
and research. He became a professor of transportation engineering at the University 
of Minnesota. He also served as coordinator of the University's program in urban 
transportation, a joint program in engineering and the social sciences. During the 
past decade hundreds of students have had the benefit of his experience and 
instruction, freely imparted. 

Dr. Gerlough assumed in all his students and colleagues the same deep interest 
and profound technical background that infused his own work. His door was always 
open, and in many a lengthy face-to-face discussion he was able to help students and 
fellow engineers. Sustained by the abiding love of his family, he worked until nearly 
the end of his life on the problems he loved. His career may be described in the words 
with which the poet Chaucer described the ideal scholar: "Souning in moral vertu 
was his speche/And gladly did he Ierne, and gladly teche." 

OLEGISVOLD 
1904-1977 

Dr. Ole Gisvold, professor emeritus of medicinal chemistry in the College of 
Pharmacy, died suddenly and unexpectedly of a heart attack at his home in St. Paul 
on June 19, 1977. 

Born in Stanley, Wisconsin, September 24,1904, he received from the University 
of Wisconsin at Madison the Ph.G. with honors (1926), B.S. in pharmacy (1930), M.S. 
in pharmaceutical chemistry (1932), and Ph.D. in pharmaceutical chemistry (1934) 
degrees. He was licensed as a pharmacist in Wisconsin in 1926 and practiced 
intermittently until assuming a fUll-time academic position. Among his many orga
nizational affiliations, in most of which he held office or served as a committee 
member, were the APhA, MSPhA, ACS, Sigma Xi, Rho Chi, Phi Sigma, Phi Delta Chi, 
AAUP, and AAAS. 

Dr. Gisvold received his doctorate just as the depression era was beginning and 
spent a year as a junior biochemist at the Forest Products Laboratory in Madison, a 
position he termed "white-collar relief" but which in retrospect had a significant role 
in reinforcing and shaping his career as a natural product researcher. In 1935 he 
began his lifetime association with the College of Pharmacy at the University of 
Minnesota, a tenure broken only by his departure for the academic year of 1940-41 to 
assume a similar faculty position at The Ohio State University. Dr. Gisvold was a 
gifted and ded icated teacher. His ascendance up the academic ladder was rapid, and 
by 1941 he was a full professor and head of the Department of Med icinal Chemistry, a 
position he held until 1969, at which time he was given the opportunity to devote 
himself completely to research and writing during the few years before his retirement 
in 1973. 
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Dr. Gisvold's first love in science, natural product research, earned him the Ebert 
Prize in 1942 and 1953 as well as the first Merck, Sharp, and Dohme Company 
sponsored Research Achievement Award in Natural Products in 1962. In recognition 
of his exceptional contributions, he was presented with an Outstanding Achievement 
Award by the University of Wisconsin in 1966. He was also the holder of patents on the 
production of useful drugs from plants as well as the synthesis of medicinals with 
natural prototypes. 

His driving energy and scientific curiosity let to a proliferation of scientific 
papers that he produced both on his own and with the countless Ph.D. and M.S. 
candidates who came under his tutelage. Although his principal research interest 
was in the natural product domain, he did not confine himself to this area and 
published many scientific papers concerned with structure-activity relationships. His 
interest in the structure-activity area led to his involvement as one of the principal 
writers of the well-known Textbook of Organic Medicinal and Pharmaceutical Chem
istry, which is still in use as a leading textbook. Together with the late Dean C. H. 
Rogers, Dr. Gisvold wrote a graduate-level textbook in 1938 entitled The Chemistry of 
Plant Constituents and revised it in 1943. 

The contributions of Dr. Gisvold to pharmaceutical research and education, 
however, fail to highlight the interests of the man who was also an avid fisherman, 
hunter, gardener, inventor, and stock market investor. It is fair to say that "Ole," as 
most of his friends knew him, was not happy unless he could contribute positively to 
any discussion, scientific or otherwise, by drawing on his personal experience, and 
his opinion on any given matter was always thoughtful and provocative. 

Dr. Gisvold was well regarded by his contemporaries throughout the pharma
ceutical world, and it is with regret that they note the passing of this outstanding 
scientist who chided deans who had not been active researchers but who were, 
nevertheless, demanding research activities from their faculties. His fond hope was 
that administrators would have enough insight into the scientific method to give 
them an appreciation of the scientists under their supervision. 

Dr. Gisvold is survived by his wife, Evelyn, a daughter, Nancy Ward, and two sons, 
Roland and Darrell. Two brothers, three sisters, and four grandchildren also survive. 

DONALD WILSON HASTINGS, M.D. 
1910-1977 

Donald W. Hastings, professor and former head of the Department of Psychiatry, 
was born in Madison, Wisconsin, June 4,1910, and died at the University of Minneso
ta Hospitals September 4,1977. 

After receiving his medical degree from the University of Wisconsin in 1934, Dr. 
Hastings interned at the Philadelphia General Hospital and then was awarded a 
Rockefeller Fellowship in Psychiatry, which he took at the Pennsylvania Hospital for 
Nervous and Mental Diseases and the Institute of the Pennsylvania Hospital; he 
completed his formal training in 1938. After a year as a psychiatrist at Harvard 
University, Dr. Hastings returned to Philadelphia as clinical director of the Pennsylva
nia Hospital for Nervous and Mental Diseases. At that time he was appointed an 
associate professor of psychiatry at the Women's Medical College and associate at 
the University of Pennsylvania Medical School, University of Pennsylvania Postgra
duate Medical School, and Jefferson Medical College. 

In 1942 he entered service as the chief psychiatrist of the Eighth Air Force in 
England and in 1944 was appointed chief psychiatrist of the Army Air Forces in 
Washington, D.C. Following the war, he returned to Philadelphia. He was called to the 
University of Minnesota in 1946 to serve as professor and head of the relatively new 
Department of Psychiatry and Neurology in the Medical School. He served in that role 
for 23 years until 1969, when he elected to step down as head of the Department. 
From 1969 until his death, Dr. Hastings continued as a professor in the Department of 
Psychiatry, and during most of this time also served as director of the Division of 
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Adult Psychiatry of the department. During this period he was also elected chief of 
staff of the University of Minnesota Hospitals, a position in which he served for 2 
years. He subsequently became a member of the University Hospitals Board of 
Governors. 

During his professional career, Dr. Hastings served as a member of the Neuro
psychiatric Committee of the National Research Council, as consultant to the sur
geon general of the U.S. Air Force, as a member of the Aeromedical Panel of the 
Scientific Advisory Board of the U.S. Air Force, and as a consultant on the Advisory 
Panel on Medical Sciences of the Department of Defense. 

Dr. Hastings' career spanned a period of great change in the field of psychiatry, 
and he was at the forefront of research and education during this era of change and 
development. He was involved in some of the earliest studies in this country on 
insulin shock therapy, on the use of other biological therapies and, particularly, on 
electroshock treatment of psychoses. His interest in the latter treatment approach 
spanned a period of 35 years. His other major areas of professional interest included 
military psychiatry, the training of the general physician in psychiatry, the relation
ship of psychiatry and religion, the study of presidential assassins, and the area of 
human sexuality. His interest in sexuality encompassed many areas including the 
education of the lay public, medical and pastoral education, and specific clinical 
studies in transsexuality. He helped to establish at the University of Minnesota one of 
the earliest major centers for the study and treatment of transsexuality. In all of his 
work in human sexuality he was a pioneer in helping people to deal with important 
personal issues that had not had p'rofessional sanction before that time. 

Throughout his years at the University of Minnesota, Dr. Hastings applied his 
impressive administrative and professional skill to the development of the Depart
ment of Psychiatry and the Medical School, both as a teacher and an academic 
leader. He was highly respected by his students and colleagues in psychiatry, in other 
fields of medicine, and in the related behavioral sciences as a man of great integrity, 
an astute clinician, an eloquent speaker, and an erudite teacher who combined 
clinical skill with a broad and sophisticated knowledge of the behavioral sciences. 

Dr. Hastings was an imposing man in many respects. His tall, robust appearance 
was tempered by his warmth and sensitivity to those around him. His honesty and 
sound judgment earned him the respect of all who knew him. He was a scholar, an 
avid reader, and a conscientious scientific writer. His interests were broad, encom
passing history, the arts, and the study of nature as well as his academic field. He was 
an excellent sportsman, an accomplished athlete, and a warm friend to many. 

Dr. Hastings married Jane Wen ban in 1936 in Lake Forest, Illinois. She and their 
three children, Mrs. Jane Silver, Mary, and Donald Wilson, Jr., and four grandchildren 
survive him. 

WILLIAM G. KELLY 
1931-1977 

Dr. William G. Kelly, professor of obstetrics and gynecology and of biochemistry 
died June 8, 1977, at the age of 46. He was born in Omaha, Nebraska, on April 30, 
1931. He received his B.S. (1952) and M.S. (1954) from Fordham University, and his 
Ph.D. in biochemistry (1959) from Purdue University. 

Dr. Kelly began his career as a research associate in the Department of Obstet
rics and Gynecology at Columbia University in 1958. He was a NIH trainee at the 
Worcester Foundation for Experimental Biology in 1957-58. In 1963 Dr. Kelly was 
appointed a research associate in the Department of Medicine at Columbia Universi
ty. In 1972 he was appointed an assistant professor in the Department of Pharmacolo
gy at Columbia. 

Dr. Kelly served as associate consultant and director of the Endocrinology 
Research Laboratory of the Department of Obstetrics and Gynecology at St. Luke's 
Hospital, New York, from 1967 to 1973. He joined the Departments of Obstetrics and 
Gynecology and Biochemistry at the University in Minnesota as a professor in 1973. 

26 



His major research interest was in endocrinology, with special emphasis on steroid 
hormone metabolism. 

Dr. Kelly is survived by his widow, the former Margaret Mayes, and six children. 

NORVILLE C. PERVIER 
1891-1977 

Norville C. Pervier, professor of chemistry, died on October 16,1977, after almost 
six decades of residence in Minnesota and 39 years of service to the Department of 
Chemistry. Professor Pervier retired on June 15,1959. 

He received his baccalaureate degree from Iowa State College in 1917 and his 
master of science degree in physiological chemistry from the same institution the 
following year. Some prior training was obtained at the Armour Institute, now known 
as the Illinois Institute of Technology. He spent a short period with the Rockefeller 
Institute of Advanced Physiology and Diagnostic Bacteriology and a short tenure at 
Yale University. In his early years he also worked in industry with the Standard Oil 
Company. His doctorate was earned at the University of Minnesota in 1922 in the area 
of physiological chemistry. He was appointed to the staff of the School of Chemistry, 
as it was then called, and was promoted to associate professor the following year. 

Professor Pervier served a unique position in the chemistry program, since he 
was trained as a physiological chemist. He created and conducted a course for the 
mortuary science program, which served as a standard for similar programs in other 
states. He also taught a multitude of introductory chemistry courses. 

Professor Pervier carried an important and heavy committee load, especially in 
the area of student work and advanced standing. He served as a consultant to such 
industries as L. H. Kellogg Chemical and also to the State Board of Health. 

In addition to his specialties in the introductory general-inorganic areas and 
biochemistry, he occasionally taught in the organic specialty area. A quote from the 
chief of that specialty area is significant: "He conducted the work in a first-rate 
manner; his course was modern and up-to-date. It was a pleasure to be associated 
with him." 

It is difficult to think of a more fitting conclusion to this tribute than the quote just 
mentioned. Norville Pervier's work was indeed first-rate, and it was indeed a pleasure 
to be associated with him. 

SOLOMON SHAPIRO 
1912-1976 

Solomon Shapiro, professor of psychological studies in the Division of Social 
and Behavioral Sciences of the General College, died in Minneapolis on December 
24,1976, following a heart attack. He was 64 years of age. 

Professor Shapiro was born in Jerusalem and migrated to the United States at 
the age of 7. His father had left Jerusalem in 1913 to avoid military service in the 
Turkish Army and subsequently brought his family to New York, where he had 
located. Solomon Shapiro's early formal education began at Madison House, a 
settlement house on the lower east side of Manhattan, where he later became an arts 
and science teacher and camp counselor. 

Professor Shapiro's higher education began at the City College of New York, 
where he earned the bachelor of social science degree with a concentration in 
history and the behavioral sciences. In 1937 he married Minna Gerber. He earned a 
master's degree from the Department of Guidance and Personnel Administration at 
New York University in 1942 and, shortly thereafter, joined the staff of the Jewish 
Vocational Service in Milwaukee, Wisconsin, as supervisor of counseling. In 1945, he 
and his family took up residence in St. Paul, where he established the Jewish 
Vocational Service of St. Paul. He served as the head of this social service agency 
until 1964, at which time he was awarded the Ph.D. degree from the Department of 
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Psychology at the University of Minnesota and accepted an appointment as assistant 
professor of psychological studies in the General College. He was promoted to 
associate professor in 1966 and to full professor in 1971. From 1965 to 1973 he served 
as head of the General College's Division of Psychology and Family Studies. 

During his years of service at the University, Professor Shapiro was a very 
effective and active teacher and administrator. His wise and gentle leadership was 
reflected in the admirable cohesiveness and high morale of the faculty unit that he 
headed. He introduced several new courses and a number of teaching innovations. 
His course in interviewing techniques for paraprofessional trainees in the human 
services and related psychological health care fields was extremely popular. He 
helped organize and served as the first head of the college's Occupational Programs 
Committee and also as chairman of the college Teaching Internship Committee. 

Sol Shapiro maintained an active schedule of service and leadership with profes
sional and community organizations. He was a member of the American Psychologi
cal Association and the American Personnel and Guidance Association and held 
several offices at the state and local levels of these organizations. He sat on the 
ed itorial boards of both the Vocational Guidance Quarterly and the Jewish Commu
nal Services Quarterly. His consultantships included service with the Minnesota 
Department of Employment Security, the Neighborhood Youth Corps, the Minnesota 
Department of Public Welfare, the Minneapolis Federation for Jewish Social Ser
vices, and the University of Minnesota Hillel Foundation. He was a state of Minnesota 
certified psychologist. Among his publications were papers for the National Council 
of Family Relations, Minnesota Welfare, and the Journal of Jewish Communal Ser
vice. 

Beyond his valued academic and community achievements, Sol Shapiro is 
affectionately remembered on a very personal level by his many friends and col
leagues. He was an infectiously warm individual. He possessed the marvelous gift of 
being able to accept others without reservation and that all too rarely found quality, 
the ability to listen. He was fun to be with. When the climate grew grim and tense, Sol 
Shapiro injected an element of cheer and sanity and not a little wit. 

Professor Shapiro is survived by his beloved wife Minna; mother Ida; brother 
Julius; sisters Paula, Eva, and Estelle; daughters Elsa and Marcia; son-in-law Dr. 
Lawrence Greenberg; and grandsons Jason and Andrew Greenberg. 

FRANK H. WOOD 
1904-1977 

Frank H. Wood, professor emeritus of German at the University of Minnesota, 
died in St. Paul on July 3, 1977, at the age of 73. 

Professor Wood was born in Chatham, New York, on August 8, 1903, the son of 
an architect and a housewife. In 1924 he graduated from Hamilton College, where he 
was a member of Phi Beta Kappa. He received a Ph.D. from Columbia University in 
1932. He spent the year 1926-27 in studies at the University of Munich. From early 
teaching positions at Columbia and New York University, he went on to a year at the 
University of Louisiana and 4 years at Tufts University. During World War II, Frank 
Wood served asa civilian employee of the U.S. Army, both in this country and abroad, 
before returning to teaching at Princeton and then to Tulane as chairman of the 
German department. In 1948 he joined the faculty of the University of Minnesota. 
Although his contract read "to fill a vacancy for 1 year," he was to spend 25 years here 
until his retirement in 1972, after which he was twice recalled for temporary teaching 
duties. 

German lyric poetry throughout the ages, romanticism, and comparative litera
ture were the areas of Frank Wood's teaching and scholarly activity. He published 
two books, Heine as a Critic of His Own Works in 1933 and Rainer Maria Rilke: The 
Rings of Forms in 1958. His numerous articles dealt with the work of his favorite 
poets: Rilke, Hofmannsthal, George, Benn, Werfel, Keats, Whitman, and Eliot. Re
search, reading, and discussion were of paramount importance to him, all of which 
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made him a very popular and stimulating teacher of undergraduate and graduate 
courses. For many years he divided his teaching efforts between the German depart
ment, the comparative literature program and the humanities program. A number of 
dissertations resulted from his initial contacts with graduate students in class. 

Frank Wood combined an intensely serious and philosophical devotion to books 
and thinking with a light-hearted love for people and conversation. Especially in his 
later years he loved to be alone in his travels to Germany, France, and England. But he 
also enjoyed the company of young people, to whom he was often a confidant and 
friend rather than a professor. An intensely modest man, Frank Wood was not 
interested in academic power plays and often manifested his intense dislike for 
meetings and machinations. 

He is survived by Veronica Wood, a member of the faculty of the University of 
Minnesota at Morris. 

XVIII. ADJOURNMENT 

Appendix 
ABSTRACT OF DISCUSSION 

MARILEE WARD 
Clerk of the Senate 

The meeting was called to order at 3:15 p.m. by President Magrath in Nicholson 
Hall auditorium. Duluth, Morris, and Crookston were linked by telephone. The presi
dent welcomed senators to the first meeting of the year. The minutes of thE) May 26 
meeting were approved, the schedule of future meetings noted, and officers con
firmed. 

Costs of Administration - Robert Holt, professor of political science and vice 
chairman of the Senate, moved for unanimous consent to reorder the agenda so that 
the president, who had to leave the meeting early, could take up a question submitted 
to him under the rules of the Senate. The change was approved and the query from 
Donald Kahn, associate professor of mathematics, as to why there has been an 
increase in the number of administrators in the face of budget cuts elsewhere was 
taken up. The president said he welcomed the question and that it required a careful 
and structured answer, which he would provide at the next meeting of the Senate. He 
indicated the data were complicated and that the data base used by the National 
Education Association and cited by Mr. Kahn was not comparable to that of the 
University. He said it was important to specify what an administrator was, and NEA 
used many classifications that were quite different from those at the University. There 
were some comparisons available on four Big Ten institutions, although he acknowl
edged that definitions were uncertain. Percent of total budget spent on administra
tion in 1975-76 for Illinois was 2.75 percent; Indiana and Purdue 2.56 percent; 
Wisconsin 2.02 percent; and Minnesota 1.77 percent. In a data exchange group 
within the American Association of Universities, the University ranked 15 out of 17 in 
the percent-of-budget comparison. Robert Anderson, professor of veterinary public 
health, said the libraries were advertising for new administrative positions and asked 
the president to address that point next time. He wondered whether those positions 
had been approved by the Senate Library Committee and the Senate Committee on 
Educational Policy. The president promised to respond. He then asked for further 
questions, but none were forthcoming. 

Policy Agenda - In response to a Senate request, the president had prepared a 
policy agenda for the University for the current year. Copies of the paper were 
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distributed at the door and had been sent to coordinate campuses, and the president 
said there would be a discussion of it at the next meeting, when everyone had had an 
opportunity to review it. He said the Planning Council had begun work on the issues 
listed under the major trends or changes heading. Reviews to be undertaken during 
the current year were listed, and he indicated that such work would be carried out 
within the Senate committee structure and, where necessary, by task forces. Most 
such reviews were already underway, he added. The president invited questions from 
the floor. Leon Green, professor of mathematics and chairman of the Resources and 
Planning Committee, which had initiated last spring's action of the Senate calling for 
the policy agenda, thanked the president for his response and said he hoped it was 
the beginning of a trend. He pointed out that the Senate resolution had provided that 
specific meetings or portions of meetings be set aside for discussion of issues arising 
from the report, and said he understood the Senate would do just that. The president 
said he had met with the Consultative Committee and discussed the planning opera
tions of the University, and that a consultative process would henceforth emerge in 
the comprehensive planning for the future. He admitted that in earlier years the 
University had been slightly deficient in that area. In closing, he noted that in the 
future resources would be difficult to obtain, and the University should prepare for 
that situation. At this point, he departed and Mr. Holt assumed the chair. 

Bylaw Amendments -Mario Bognanno, professor of industrial relations and 
chairman of the Business and Rules Committee, called attention to copies of the list 
of Senate and parliamentary rules that were distributed at the meeting to help in 
making meetings run more smoothly. He thanked the parliamentarian, James Con
nolly, professor of rhetoric, for assembling the list. He said that Business and Rules 
was responsible for looking at the Senate handbook of procedures every 3 years and 
that this year it had joined with the Committee on Committees to revise it. In addition 
to a number of minor changes, three substantive revisions resulted. The first, he 
explained, rounded out the statement of responsibilities of the Committee on Com
mittees by giving it authority to review recommendations for creation or termination 
of Senate committees. There was no further discussion, and the amendment was 
approved 165 to O. A second proposal, to replace the charge to the Senate Committee 
on Resources and Planning with language approved at the May 26 Senate meeting, 
didn't change the thrust of that charge, he said, but it did emphasize the need to 
develop planning criteria and review the evaluation process. Again, there was no 
discussion, and the amendment passed 166 to O. The last proposed amendment 
added three civil service members to the Social Concerns Committee. Mr. Bognanno 
explained that last year's chairman, Frank Wood, had included some civil service 
personnel in his committee's deliberations and had indicated that they had made a 
genuine contribution. This year's agenda for the committee included a number of 
items in which they would have a direct interest. That amendment was approved 166 
to 6. 

Handbook Revision -Eleanor Fenton, associate dean of Continuing Education 
and Extension and member of the handbook subcommittee, presented for endorse
ment the revised handbook of rules and operational procedures for the Senate, a 
joint effort of the Committee on Committees and the Business and Rules Committee. 
She said that the subcommittee had invited chairs of Senate and University commit
tees to make recommendations for change in the membership and charge for his or 
her committee. All but one responded, she said. A recommendation to add the 
Biohazards Committee to the Senate structure was withdrawn, she said, so that the 
procedure for naming its members and its statement of responsibilities could be 
reviewed by the Senate Research Committee and the Committee on Committees. The 
Senate then approved the handbook. 

Committee Memberships -Additions to and changes in committee member
ships were approved. 

Animal Care Policy-Walter Jopke, assistant professor in environmental health 
and chairman of the Animal Care Committee, introduced a revised statement of the 
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policy and procedures for animal care. He yielded to Robert Touchberry, professor of 
animal science and last year's committee chairman, who said that, since publication 
of the suggested revisions, the only concern seemed to have been that the director of 
the research animal resources unit would be authorized to set up a center for 
procurement of animals. He said that was not the correct interpretation - that the 
intent was that the director was to make recommendations regarding standards and 
procedures. The revised statement was then approved. 

Social Responsibility in Investments Subcommittee Report -The report of the 
committee for last year was presented for information. Asked whether the subcom
mittee contemplated an open forum on the investment procedure, Marion Freeman, 
assistant professor of social work and subcommittee chairman, said that it did. 

Copyright Law-Peter Roll, special assistant for academic affairs, made a state
ment on behalf of Library Committee chairman Irwin Rubenstein, who was unable to 
be present. In it he said that the committee had reviewed the implications for library 
services and classroom instruction of the 1976 copyright law that would take effect in 
January. While it was clear that there were many interpretations of the law, it ap
peared that the University policy on photocopying library materials was in violation, 
so that the committee was recommending that the current policy be rescinded. It also 
proposed appointment of a task force that would include representation from appro
priate Senate committees to draft a new policy for such photocopying and other 
aspects of the uses of materials. Finally, other policies on library photocopying and 
reserve materials would be continued unless they were in violation. The committee 
would present a report during the winter quarter, he said. The Educational Policy 
Committee was looking into the effect of the law on teaching, he noted, and the 
Library School was planning a symposium for all faculty members in January. When 
asked whether, in the meantime, faculty members could continue to copy what they 
chose, Mr. Roll responded that it was his expectation that administration would issue 
a memorandum that would incorporate recommendations and that the University 
Libraries would prepare some guidelines covering certain areas. 

Following a silent tribute to deceased colleagues, the Senate adjourned at 4:35 
p.m. 
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1977-78 No.2 

UNIVERSITY OF MINNESOTA 

SENATE 

MINUTES 

March 2, 1978 

The second meeting of the University Senate for the year 1977-78 was convened 
in the auditorium of Nicholson Hall on Thursday, March 2, 1978. Coordinate campus
es were linked by telephone. Checking or signi ng the roll as present were 131 voting 
members of the faculty, 44 voting members of the student body, 3 members of the 
Council of Academic Officers, and 13 nonmembers. 

President C. Peter Magrath presided. 
The following items were considered, and action was taken as indicated. 

MINUTES FOR NOVEMBER 17, 1977 
Action (5 minutes) 

Approved 

I. SENATE AND UNIVERSITY COMMITTEES, 1978-79 
Action (15 minutes) 

SENATE JUDICIAL COMMITTEE: Jean Congdon, Gordon Heistad, Edith Hols, Jooinn 
Lee (UMM), H. E. Mason, Thomas Pearsall, Wayne Potratz, Peter Robinson, Vera 
Schletzer, William Schofield, Miriam Seltzer, James Turnure, Charles Wolfram. 

Approved 

II. SENATE AND UNIVERSITY COMMITTEES, 1977-78 
Action (5 minutes) 

UNIVERSITY COMMITTEE ON ALL-UNIVERSITY HONORS: Add Robert Odegard, ex 
officio 

UNIVERSITY COMMITTEE ON BUSINESS AND RULES: Add Jim Clark and Michael 
Checky, students 

SENATE COMMITTEE ON EDUCATIONAL POLICY: Add Scott Hall, UMD student, and 
Robert Stein, ex officio; delete Stan Kegler, ex officio 

COUNCIL ON LIBERAL EDUCATION: Add Carol Boyer, student 
SENATE COMMITTEE ON FACULTY AFFAIRS: William Boylan replaces Eugene 
Allen, who is on leave 

SENATE COMMITTEE ON RESEARCH: Add Kenneth Reid, ex officio 
UNIVERSITY COMMITTEE ON ANIMAL CARE: Larry Anderson, UMD, replaces 
Pershing Hofslund, UMD, who has resigned 
SENATE COMMITTEE ON RESOURCES AND PLANNING: Add Robert Stein, ex 
officio; delete Stan Kegler, ex officio 
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SENATE COMMITTEE ON SOCIAL CONCERNS: Add Donald Biggs, ex officio; Patri
cia Williamson, Laverne Clegg, Susan Hunter Weir, civil service 

Information 
UNIVERSITY COMMITTEE ON USE OF HUMAN SUBJECTS IN RESEARCH: Thomas 
Hummel and Charles McKhann, Co-chairmen; Michael Nilan, student. 

Approved 

III. UNIVERSITY COMMITTEE ON BUSINESS AND RULES 
(5 minutes) 

CONSTITUTION AND BYLAWS AMENDMENTS 

MOTION: 
Amend the Senate Constitution, Article IV, Section 2, by adding "b. Termination of 
Standing Senate Committees .... Senate committees may be terminated byamend
ment of the bylaws." 
Amend the Senate Constitution, Article IV, Section 3, by adding words enclosed in 
brackets, "a. Creation [and termination) of University Committees .... University 
committees may be established or terminated at any time by [a) majority vote [of the 
members) of the Senate [present and voting) upon resolution presented. Passage of 
bylaws is not required forthe establishment of dissolution of University committees." 
Amend the Senate Bylaws, Article II, Section 2, by adding words enclosed in brackets, 
"Any committee of the Senate may be required, upon [a) majority vote [of the 
members) of the Senate [present and voting), to report to that body at its next 
meeting, whether regular or special, on matters placed in charge of such commit
tee." 
Amend the Senate Bylaws, Article II, Section 4, by adding words enclosed in brackets, 
" ... Amendments to the Rules shall be made by [a) majority vote [of the members) of 
the Senate [present and voting on)-fof- matters pertaining to the Senate and by 
majority vote [of the members) of any campus assembly [present and voting on).fef. 
matters pertaining to that campus assembly." 
The Handbook would be amended wherever clarification of "majority vote of the 
Senate" is needed. 

Approved 

ATTENDANCE RECORDS, UNIVERSITY SENATE 

INFORMATION: 

1975-76 1976-77 

Faculty Students Total Faculty Students Total 
Fall quarter 131 46 177 136 52 188 
Winter quarter 133 40 173 119 41 160 
Spring quarter-1 123 44 167 137 28 165 
Spring quarter-2 124 28 152 

Membership 162 76 238 162 83 245 
Average % 

attendance 79% 52% 70% 81% 49% 70% 
Article III of the Senate Constitution with respect to "neglect of meetings" became 
effective during the 1975-76 academic year. The above tables for 1975-76 and 1976-77 
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show that the annual faculty attendance rate stood at 79% and 81%, respectively. By 
comparison, the 1974-75 rate was 75%. The student rate lags behind the faculty's, 
falling below 50% last year. It dropped to 46% fall quarter 1977, including the fact that 
16 student senator vacancies existed. 

MARIO BOGNANNO 
Chairman 

IV. SENATE COMMITTEE ON EDUCATIONAL POLICY 
(10 minutes) 

UNIVERSITY COMMITTEE ON INTERNATIONAL EDUCATION 

MOTION: 
That the Council on International Education as constituted in the legislative action of 
1973 should be disbanded, and in its place a University Committee on International 
Education should be established reporting to the Senate through the Senate Com
mittee on Educational Policy. The charge given to the University Committee on 
International Education should be developed through consultation with the Chair 
and Acting Chairperson of the Council on International Education, a representative 
of the Office of International Programs, and such other representatives of groups 
with a major concern for international education in its broadest sense. The member
ship of the University Committee on International Education should be decided by 
the Senate Committee on Committees in the usual manner. 

Approved 

INFORMATION: 
The report of the Council on International Education, International Education at the 
University of Minnesota: Its Dimensions, Structure, and Problems, (12 May 1977) has 
been submitted to and evaluated by SCEP amongst many interested committees, 
programs, and councils concerned with international education. 
Six major recommendations have been identified by the Council on International 
Education in its report, and central administration has responded to each. The 
responses and the recommendations have been studied by SCEP. These are enumer
ated (a) through (f) below with each having been given unanimous support by SCEP. 

a. Strong steps should be taken to strengthen the coordinating functions of the 
Office of International Programs, especially with respect to other University 
offices and organizations dealing with international education. We feel that it 
would be more meaningful to employ the title "Office of International Educa
tion" than the title "Office of International Programs." We feel that considera
tion should also be given to centrally housing all of the offices dealing mainly 
with international education, so as to add to the visibility of this activity and to 
aid in coordination of work. 

b. A temporary "Coordinating Group" should be established with representa
tion from the various offices and relevant committees involved in internation
al education. A more permanent organization may ultimately be desirable. 

c. Initiatives concerning the employment of "internationally-oriented" faculty 
members should be left to departments. 

d. The views of Vice President Koffler in his memorandum of October 13 con
cerning the support of our international centers should also be supported. 
However, we encourage Central Administration to organize a comprehensive 
review of these Centers focusing on their functions and timeliness in the 
University. 
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e. With respect to information-gathering-dissemination, we support the current 
efforts of the Office of International Programs. These efforts include survey
ing sources of grant support, information on faculty and staff activity in 
international education, and overseas employment opportunities. But we 
would remind Central Administration that budgetary support for these activi
ties must, if anything, be increased, and not at the expense of other OIP 
activities. 

f. We recommend that the Council on International Education, as constituted in 
the legislation of 1973, be disbanded and that a University Committee on 
International Education be established reporting to the Senate through the 
Senate Committee· on Educational Policy. We believe that this Committee 
should be slightly largerthan the usual standing committee in order to reflect 
the breadth of its purview. The charge to the Committee should stress policy 
recommendation and review, not administration. 

MOTION: 

ROBERT BRASTED 
Chairman 

v. SENATE COMMITTEE ON RESEARCH 
(15 minutes) 

GRADUATE SCHOOL RESEARCH 

That the Senate approve the following resolution: 
WHEREAS it is the sense of the Senate that the monies available for the Graduate 
School General Research Fund have been diminishing as a result of their fixed 
amount, for the past seven years, against an increasing rate of inflation, and 
WHEREAS in years of retrenchment, the research opportunities for young faculty are 
declining, while the need for disciplined inquiry grows geometrically with the burge
oning knowledge base, and 
WHEREAS it is part of the mission of the University to encourage disciplined inquiry 
for an increasingly complex society, and 
WHEREAS it is the sense of the Senate that Graduate School Research funding acts 
as seed monies to increase external resources to the University, 
THEREFORE, BE IT RESOLVED that to prevent further erosion of opportunities for 
Graduate Research, an increase in the Graduate School Research Fund budget be 
made, concomitant with a revised 1970 budget, in terms of 1978 economic condi
tions, so that the total level of support of the Legislative Special and the NIH Biomedi
cal Sciences Support Grant and the O&M budget contribution be equivalent to that of 
1970. 

This item was withdrawn and deferred until a later meeting. 
INFORMATION: 

Predecessors and sources of the General Research Fund have been the General 
Agricultural Research and the Medical and Cancer Research Funds; the Legisla
tive Special; the Minnesota Institute of Research; since the 1950's, a fixed 
amount from the overhead returns to the University regardless of the total return; 
and federal monies, including cost-of-education allowances from NDEA, NASA, 
and NSF programs and the NIH-PHS bio-sciences grant. Most of these funds 
disappeared by the early 1970's, during the same period in which federal re
search support was cut back generally and money for research equipment 
became scarce. During retrenchment and reallocation, other internal sources 
disappeared, including the Regents' Reserve; and every year inflation has erod
ed the real value of the dollars which do pass through this fund. (See graph 
below.) 

36 



8 ___ _ 

fYI,l 
,,*-- t+ 

1-+-

. --:i. ... 
... .+ •. --+- =":1=1= :. 

, ,=t:F-i 

. ~ - .~-

! -: :::; : - =1-r=..~~ 
;:t~_ ;I=R~ ~ 

~ ~]. '1-i-=i=1==£ 
., . 
=t- -:=--..._~_ 

, 1-+ 

6.!, -. 
",. ~J'~ 

37 

.cd ~ = Ei::-~. 



The policies of the Advisory Committee are sent to the faculty each yearto solicit 
applications. Faculty are eligible who have regular appointments and whose 
projects are truly research and not merely instructional. Proposals are judged on 
merit and need and the following priorities: 1) for new faculty members to aid in 
establishing a research program; 2) for major capital equipment that can be used 
cooperatively and will increase the likelihood of external funding; 3) matching 
funds for capital equipment; 4) for senior faculty moving into new areas of 
research; and 5) interim support. It is plain that the purchasing power of the GRF 
has greatly diminished, and that the University needs as never before to develop 
young researchers, to keep experimental capabilities reasonably up-to-date and 
to help senior faculty open up new project areas. The University has not main
tained this fund as a constant fraction of total research expenditures. It was 
noted that applications have expanded even with guidelines well known to be 
stringently applied, and still only 191 out of 282 recent applications, 71%, were 
funded. It is important to have graduate fellowships to attract fine students, but 
these do not back faculty research and backing is needed to bring new fields, 
new faculty with otherwise limited entry into exploring in research. Ways must be 
found to retain this vitality, to provide opportunities for new research and the 
ability to run with ideas. This fund was to have created internal support for 
facultY!, and will need to be augmented even to provide the same level of support. 
University business is connected to this investment, now; its other activities will 
parallel expected research funds in the future. Seed funds invested record 
returns tenfold. A college's pressure on funds is forteaching, but this causes this 
alternative use to be postponed or ignored. Seed money would make it possible 
to get federal support, to attract younger faculty in productive stages. We have 
spent this money in ways that pay back the state and have already increased 
outside funding. 

ROBERT J. GORLIN AND T. JOHN LEPPI 
Co-Chairmen 

VI. SENATE COMMITTEE ON RESOURCES AND PLANNING 
(10 minutes) 

POLICY AGENDA RESOLUTION 

MOTION: 
That the Policy Agenda resolution approved by the University Senate May 26,1977, 
be amended to read as follows: (addition underlined, deletion crossed out) 
"That the University Senate requests the President to submit, by tRe first SeAate 
FAeetiAQ September 1 of each academic year, a report giving a policy agenda for the 
University. This message should be brief and should include .... " 

38 

LEON GREEN 
Chairman 

Approved 



VII. UNIVERSITY APPEALS COMMITTEE ON ACADEMIC 
FREEDOM & RESPONSIBILITY 

(15 minutes) 

GRIEVANCE OFFICERS 

MOTION: 
That the following revision be made in the Senate Statement on Academic Freedom 
and Responsibility, adopted April 18, 1974 (addition is enclosed in brackets): 

"Such Grievance Review Officer shall not be a member of any grievance commit
tee and [, with the exception of the officers of the Graduate School, Continuing 
Education and Extension, and Central Administration,] shall not hold a position 
which is primarily administrative." 
A friendly amendment to include addition of the words "officers of the" preced

ing the listing of the three divisions was accepted, and the motion as amended was 
approved. 

INFORMATION: 
At the Senate meeting of March 3, 1977, the University Appeals Committee on 
Academic Freedom and Responsibility recommended a number of revisions in the 
Senate Statement on Academic Freedom and Responsibility, adopted April 18, 1974. 
Among these was a proposal to remove the present restriction that a unit grievance 
officer "shall not hold a position which is primarily administrative" (III B, page 11, of 
Statement). The Senate by majority vote rejected this recommendation. The Commit
tee concurs that, wherever possible, faculty members should serve as Grievance 
Review Officers. At the same time, the Committee recognizes that certain units, 
consisting entirely of personnel with primarily administrative assignments, find it 
impossible to comply. These units are the Graduate School, Continuing Education 
and Extension, and Central Administration. 

GERHARD H. WEISS 
Chairman 

VIII. UNIVERSITY COMMITTEE ON BIENNIAL REQUEST AND 
BUDGET REVIEW 

RESPONSIBILITIES AND ACTIVITIES OF UCBRBR 

INFORMATION: 
In May 1974 the Committee on Committees appointed a Task Force "to direct its 

attention to the problems of the uncertainty of initiative and overlap of the scope and 
function ... and to recommend changes in the membership or scope and function 
of the existing committees, or to recommend changes in the Senate committee 
structure itself." 

One of the recommendations of the Task Force was the creation of the University 
Committee on Biennial Request and Budget Review, which would report to the 
Senate through the Consultative Committee, and whose purpose would be to ensure 
faculty-student input into legislative requests and budget review processes. In March 
of 1976 the Senate approved the addition of the University Committee on Biennial 
Request and Budget Review. 

The composition of the committee is unusual. It consists of 11 members, 9 of 
whom would be designated by the committee which they represent: one faculty and 
one student each from the Consultative Committee, the Senate Committee on Edu
cational Policy, the Senate Committee on Resources and Planning, and the Senate 

39 



Committee on Research; one faculty member from the Senate Committee on Faculty 
Affairs; and 2 at-large faculty members. During the discussion before Senate approv
al was passed, President Magrath, in response to a Senator's objection to the 
Committee, stated that the Committee would be "a significant committee which 
would present judgments and recommendations to administration in advance of the 
actual decision-making ... " 

The present Committee consists of: 
Faculty members 
Mahmood Zaidi (Chr.), Consultative Committee, 3-3827 
Carl Adams, at large, 3-4377 
Oswald Brownlee, at large, 3-5270 
Leonid Hurwicz, Faculty Affairs Committee, 3-4385 or 3-3690 
Ronald Phillips, Research Committee, 3-1386 
Richard Purple, Educational Policy Committee, 3-3084 
Donald Spring, Resources and Planning Committee and Coordinate Cam-

puses, 1-589-2211, ext. 248 

Students 
Karen Dahl, Research Committee 
Harriet Lewis, Consultative Committee, 6-3644 
Mark Spartz, Educational Policy Committee, 379-0752 
Darlene Spruill, Resources and Planning Committee and Coordinate Cam

puses, 218-726-7178 

The Committee has held several meetings since September, most of which have 
been devoted to clarification of its mission. The following Statement has been 
developed by the Committee. It has the approval of the Senate Consultative Commit
tee, and President Magrath considers it "thoughtful and reasonable." 

The following is the Statement of Responsibilities and Activities of the University 
Committee on Biennial Request and Budget Review: 

The University Committee on Biennial Request and Budget Review (UCBRBR) 
has been in existence for approximately two years, during which time it has 
accumulated some experience in trying to determine and define its responsibili
ties and activities. During this period it has also maintained contact with the 
administration's Planning Council, which has itself undergone some alterations 
in its role. These alterations have affected the original parallelism between 
UCBRBR and the Planning Council. In light of its experience and the changes in 
the administrative structure for short-run and long-run planning, the Committee 
now believes that it should state its view of its mode of operation. 

I. Responsibilities 

The Committee was established by the Senate to provide a means whereby the 
faculty and students would have greater access to budgetary decisions and 
greater opportunity to implement those decisions and recommendations of 
various Senate committees which have budgetary implications. The Committee 
views its primary responsibility as an advisory one to the Senate Consultative 
Committee and to the Senate. It also believes that its activities should be primari
ly restricted to considerations relating to the budget (the allocation of funds that 
have been made available to the University) and to the biennial request, rather 
than to the long-run goals and means for attaining the objectives of the Universi
ty. UCBRBR will analyze problems in the context of goals and objectives articu
lated by various Senate and administrative bodies. 
The issues upon which the Committee should try to provide advice include those 
suggested by various Senate committees and by the University administration, 
as well as those raised by the Committee itself. The Committee should develop 
over time the procedures for collecting and handling issues from other Senate 
committees and from the central administration, but it may also find it appropri
ate to take the initiative in addressing questions related to the biennial request 
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proposals from the various colleges. It is assumed that both the administration 
and the Senate will aid the Committee in its analyses through providing needed 
information as well as expertise. 

II. Activities 
A. The Long-Run Role of the Committee 
It is believed that the long-run role of the Committee would be primarily to 
provide advice relating to the biennial request and to the budget in the light of its 
understanding of the University's goals and priorities. The formulation of the 
biennial request begins nearly one year and a quarter before the appropriation is 
made by the state legislature. During the first seven months of this period, 
information is gathered from the various colleges and other units ofthe Universi
ty and the administration assesses the overall prospects for state appropriations. 
During the subsequent eight month period the request is reviewed and present
ed to the state legislature. The appropriation usually is made near the end of the 
first half of the year and only a few months elapse until the process is repeated for 
an appropriation to be made two years later. During the period April through 
June of each year, funds expected to be available for the succeeding academic 
year are allocated. Thus the Committee hopes to have an opportunity to advise 
with respect to the biennial request whose cycle is completed every two years 
and with respect to the budget whose cycle occupies only one year. 
B. The Short-Run Mode of Operation 
It is the Committee's belief that it should establish an ordering of issues based 
upon what it believes to be the concerns and preferences of the faculty and 
students represented by the Senate and to direct its efforts toward those issues 
highest in this order. However, the Committee should be free and willing to 
advise upon issues presented by the administration. The Committee's views 
would be relayed through the Senate Consultative Committee, and other Senate 
committees would be kept informed when particular issues impinge on their 
areas of concern. However, the Committee should be free to advise the adminis
tration in its capacity as a body of experts and without speaking for its con
stituency. 
C. Contacts with the Senate, Senate Committees, and the Central Admin-

istration 
If the Committee is to provide information on issues of interest to the faculty and 
student body, it obviously must find what the Senate groups consider to be 
important. Consequently, it is expected that the Senate and other Senate com
mittees will maintain contact with the UCBRBR, informing it of their interests. It 
is expected that the primary voice of the Senate will be the Senate Consultative 
Committee and that UCBRBR's recommendations would be passed to the Con
sultative Committee. It might be advisable for the Committee to provide an 
annual report to the Senate summarizing its experience in the previous year. 
In carrying out its responsibilities, the Committee perceives that it will be neces
eary to interact with a broad range of officers within the central administration. 
The Committee expects, of course, to work closely with persons or groups 
designated by the President to deal with various issues. It is our understanding 
that at present the Vice President for Finance has the responsibility for preparing 
the next biennial request and budget, and we expect to develop an effective 
working relationship with him. 
It is also the Committee's expectation that the arrangements noted above, 
together with the machinery still to be put in place, will provide a basis for a 
smooth, continuous, and meaningful participation by the Committee in the 
budgetary process. 

In addition to developing the foregoing Statement, UCBRBR so far has taken the 
following two actions: 

1. It has directed its chairman, Professor Zaidi, to probe the relationship with 
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other Senate committees in order to discover both (a) "significant budget 
implications of past recommendations" and (b) "an outline of any new bud
getary issues." So far, we have received responses from the Educational 
Policy, Faculty Affairs, Social Concerns, Committees, Resources and Plan
ning, Research, and Academic Standing and Relations Committees. 

2. It has directed Professor Zaidi to request from the central administration (a) a 
brief written statement regarding the major issues (where there is still leeway 
for decision) confronting the University with regard to the biennial request 
and the budget for next year, and (b) information as to where the central 
administration presently is in the biennial request and next year's budget 
reviews and what the possibilities are for immediate input by UCBRBR re
garding the process. We are presently awaiting a reply from Vice President 
Donald Brown on more specific points. 

The Committee invites input from faculty members and students into the biennial 
request and budget review process. Please contact me or any of the Committee 
members. Our names and telephone numbers appear above. 

MAHMOOD A. ZAIDI 
Chairperson 

Accepted 

IX. POLICY AGENDA FOR THE UNIVERSITY, 1977-78, 
BY THE PRESIDENT 

(25 minutes) 

Please bring your copy of the Policy Agenda which you received at the last 
Senate meeting or refer to your Senate minutes of November 17,1977. 

See the abstract for a summary of the discussion. 

X. QUESTIONS TO THE PRESIDENT 
(20 minutes) 

1. Progress report: costs of administration 
2. New administrative positions in University Libraries (comment) (Were they 

approved by SCEP and the Senate Library Committee?) 
3. Is there something that senators can do to expedite the acceptance and use of 

the revised tenure code, on which we laboriously worked for months develop
ing? 

Clarence S. Carter 
Library Senator 

4. The legislators mandated that the University report by a specified date on its 
progress toward equalization of salaries of facultyon coordinate campuses. 
According to the information available to me, which includes Vice President 
Koffler's memo of February 1977 on salaries and the August issue of the AAUP 
Bulletin, salaries at coordinate campuses appear more than equalized now 
when one takes into consideration differences in mission. At the assistant 
professor level, median salaries for 1976-77 at Duluth equal the all-University 
average and exceed those of CLA. At the associate professor level median 
salaries at Duluth are only $241 less than those in CLA. At the full professor 
level, $1000 separates median salaries for CLA and Duluth, and only $1528 for 
IT and Duluth. These are salaries before equalization. Nationally, however, 
salaries at Ph.D. granting institutions are $2000-4000 above those at M.S. 
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granting institutions. Since the legislators asked us only to report on prog
ress (or justify decision), why are median salaries for comparable depart
ments being fully equalized? Also, is it possible to have real merit, differences 
in mission, and marketplace considerations when the overriding philosophy 
appears to be equalization? 

Louis E. Toth 
Professor, Chemical Engineering and 
Materials Science 

5. The Subcommittee on Social Responsibility in Investments is making a report 
to the regents in March regarding appropriate University handling of its 
investments in South Africa. This report is being presented by the committee 
without ever having properly considered the alternative of divestiture. In 
order for this report to be properly acceptable and complete, it would seem to 
be necessary that this important alternative be given due consideration. As 
general administrative officer, how can you justify this procedure? 

In response to a subcommittee resolution to put together a coalition of 
colleges and universities to present shareholder resolutions to companies 
doing business in South Africa who have not yet signed the Sullivan Princi
ples urging those companies to sign, you sent a letter in October to 49 
universities asking them to rally behind those principles and to contact Vice 
President Donald Brown to review the proposal further. Is the University's 
leadership a sincere effort to change the apartheid system, or is it merely a 
position behind which it can deal with student-faculty protests? Do the HEW 
guidelines prohibiting discrimination based on race affect the legality of 
University investments in South Africa? 

Richard Cooke, Steve Carlson 
Student Senators 

See the abstract for a summary of the discussion. 

None. 

XI. OLD BUSINESS 

XII. NEW BUSINESS 
(15 minutes) 

Please feel free to use this agenda item to comment on a topic you feel is of 
general interest to the Senate. 

Not to be confused with the University Senate's "Questions to the President," the 
Senate is reminded that this entry in the agenda may be used to raise specific issues, 
concerns and/or ideas of general interest. A motion is not required. As much as 
anything, the Business and Rules Committee wishes to remind the Senate that all 
ideas presented to the body need not flow from a committee. 
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STUDENT ACCESS TO COMPUTER FACILITIES 

PROPOSAL I: 

I. That the lab rooms be kept open the full time and that the computer is available 
for time sharing. The terminals shall also be kept open. 

II. There should be a campus phone in every instructional lab. 

III. Posted in every time sharing lab, there should be the following: 
A. Location of the other labs. 
B. Name and phone number of supervisors in the other labs. 
C. Description of the types of equipment in the other labs. 
D. Room hours in the other labs. 
E. Building hours of the other labs. 
F. When the account passcard members will be changed. 

Outside of the room, there should be a display case. The display case should be 
set in such a position that it is readily observable by all students. The informa
tion that is posted in the room plus any other related material shall be posted in 
the case. 

In the large keypunch room the same type of information shall be posted, and a 
display case shall also be set up in similar fashion. 

IV. A grievance procedure should be set up by the University Committee on Com
puter Facilities and U Computer Services to handle complaints concerning the 
breakdown of equipment, consultants, lab supervisors, and availability of refer
ence manuals. A suggestion box should be set up for complaints and helpful 
suggestions. 

V. In large keypunch rooms, there should be at least one keypunch with a 3-minute 
limit. Keypunch rooms should stay open until midnight, or there should be 
enough keypunches available to meet the demand until midnight. 

VI. In the Timesharing Guide to Computing, UCC Instant, Student Guide to Better 
Computing, and for the New User: A Complete Guide, Other User-Related 
Manuals, the following information should be printed: 
A. Location of rooms. 
B. Name and phone number of supervisors. 
C. Room and building hours. 
D. Description of the types of equipment. 

A notice that the information may be out-of-date should also be included. 

VII. Recycling barrels for computer paper should be clearly marked. 

VIII. At remote sites, instructions on how to run the 1004, or remote sites, should be 
periodically updated to make clearer the operation of the remote site. Posted in 
the room should be the name and phone number of the supervisor. Posted 
outside the room should be the locations and phone numbers of the other 
remote sites. 

IX. The following guidelines should be added to policies for lab supervisors: 
A. Computer services and departments should review lab supervisors quarter

ly. This process should be open for student input. 
B. Departments should consider removal of lab supervisors if they are consis

tently delinquent in reporting broken equipment within 48 hours. 

X. The possibility of extending the CDC 6400 operation hours should be looked 
into. 
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XI. The University should convert as quickly as feasible to 300 Baud ports. When 
Computer Services gets the Ten Decwriters, they should be put in buildings that 
are most accessible to students. 

XII. Wheelchair access to all computer facilities and equipment shall be main
tained. 

XIII. Computer services should look into bolting the equipment to the floor (if it will 
help keep rooms open longer). 

XIV. Computer services should look into hiring work study students as consultants. 

PROPOSAL II: 

Because of problems incurred by students, we, the members of student govern-
ment, recommend that: 

A users' committee be set up to determine policy and act as a liaison between 
Computer Services, users of the computer services, lab supervisors, and the 
University Committee on Computer Facilities. This committee should be com
posed of students and faculty members. 

PROPOSAL III: 

In an attempt to distribute more equally student access to computer terminals, 
student government proposes that: 

For easier access to computer terminals in Health Sciences Unit A, maps to 
the rooms should be readily available, and signs posted to direct students to 
the facilities. 

Tom PoHer, University Resources Chair 
Alan Hovind, TCSA Member 

XIII. TRIBUTE TO DECEASED FACUL TV MEMBERS 

ARTHUR E. HUTCHINS 
1897-1978 

Arthur E. Hutchins, professor emeritus of horticulture in the Department of 
Horticultural Science and Landscape Architecture, died on January 30, 1978, in St. 
Paul, Minnesota. 

Dr. Hutchins was born at Dickinson Center, New York, on March 20, 1897. His 
father died in 1902, and following the death of his mother in 1906 Arthur moved to 
Wadena, Minnesota, to live with an uncle and aunt, Dr. L. W. and Mrs. Alice I. 
(Hutchins) Babcock. He graduated from Wadena High School in 1916. In the spring of 
1917, he enlisted in the U.S. Navy. He served for over 2 years on the troop transport 
vessel U.S.S. Madawaska, and was discharged in July 1919. 

Dr. Hutchins entered the University of Minnesota in 1921 and earned his B.S. 
degree in 1925 with a major in horticulture (landscape gardening). After 3 years' 
experience in the landscape and nursery industry, he began graduate study in 
horticulture in the fall of 1928. He was made an instructor in the department in 1929, 
and received his Ph.D. in 1933. Dr. Hutchins retired in 1965, after 36 years as a teacher 
and researcher in vegetable crop culture, vegetable breeding, and genetics. 

Dr. Hutchins made significant contributions to our knowledge of the genetics of 
squash and cucumbers through his research in the breeding and genetics of those 
crops. He developed the following squash cultivars: Kitchenette, New Brighton 
Hubbard, Rainbow, Greengold, Faribo Hybrid "R", Faribo Hybrid "G", and Northrup 
King Hybrid. He also developed the Midget, Mincu, Minnesota Dwarf XII, Faribo 
Hybrid "C", and Faribo Hybrid "0" cucumbers, the Minnoval eggplant, Faribo Hybrid 
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pepper, and the parsley cultivar: Minncurl. In addition to the above cultivars, Dr. 
Hutchins developed a number of male sterile and bush squash lines and dwarf or 
bush cucumber lines. Seeds of these lines have been deposited at the national seed 
storage center at Fort Collins, Colorado, and are available to plant breeders through
out the world. 

Dr. Hutchins was a prolific writer. In addition to 40 scientific journal articles and 
experiment station bulletins, he wrote many popular articles and bulletins on the 
culture of vegetable crops and herbs, over 100 reports to growers on the results of 
vegetable variety trials, and numerous newspaper articles, extension news articles 
for the rural press, and over 80 magazine articles. In addition, Dr. Hutchins taught 
courses in vegetable crop production to agriculture students. During World War II, 
Dr. Hutchins took over large responsibilities in the leadership of the Victory Garden 
movement in the Twin City area and served as the University's representative on the 
Minneapolis Victory Garden Committee. 

Dr. Hutchins was a member of Gamma Sigma Delta, Sigma Xi, Alpha Zeta, 
Gamma Alpha, the American Society for Horticultural Science (chairman of the Great 
Plains Section in 1950-51), Genetics Society of America, Minnesota Academy of 
Science, and the Minnesota Horticultural Society. He was very active in the latter 
organization, serving on many committees and acting as president in 1946-47. 
Because of his many contributions, Dr. Hutchins was made an honorary member of 
the Minneapolis Market Gardeners Association, was given the Minneapolis Star and 
Tribune Leadership Award, and was awarded an Honorary Life Membership in the 
Minnesota Horticultural Society. 

Despite his seemingly endless list of professional activities, Dr. Hutchins was a 
devoted student of American history and was a member of both the Ramsey County 
and Minnesota Historical Societies. But his true love was Abraham Lincoln, and he 
amassed an excellent and extensive collection of books about the life and times of 
Lincoln. 

"Hutch" will always be remembered by his colleagues, his former graduate 
students, and all others who knew him well as a warm and generous person to whom 
one could turn in time of trouble and get sympathy, wise advice, and even (as more 
than one former graduate student will attest) unstinting financial help if necessary. It 
was not surprising, therefore, to learn that he had arranged with his wife to contribute 
funds to initiate an Arthur E. Hutchins Scholarship in Horticultural Science at the 
University, to which his friends may contribute memorials. 

Dr. Hutchins is survived by his wife, Winifred, a daughter, Virginia Swifka, two 
grandchildren, and a great grandson. 

LAVERNE F. SNOXELL 
1914-1977 

Professor Laverne F. Snoxell, affectionately known as "Snox" by most of his 
administrative and faculty colleagues, came to the University of Minnesota in 1953 as 
an assistant professor of psychology and the director of the Special Counseling 
Office. He attained the rank of associate professor of psychology in 1957 and profes
sor of psychology in 1973. In June 1977, he was given additional responsibilities 
when he was appointed special assistant to the vice president of student affairs. 

Throughout his career at Minnesota, Professor Snoxell assisted in teaching 
various student personnel courses, advised numerous graduate students, and pub
lished scholarly articles in his field, but he will be best remembered for his work in the 
administration of student discipline at the University. 

No aspect of student life has changed more rapidly or more drastically over the 
past 25 years as has student discipline. The philosophy of in loco parentis, which had 
guided the institutional relationship to the student since the early nineteenth century, 
was disavowed by American higher education in the late sixties. Without an articulat
ed philosophy to replace it and with the social unrest caused by issues of race and the 
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Vietnam War, the nation's campuses were faced with unparalleled disruption and 
violence. 

Professor Snoxell's office was in the center of that maelstrom. With a character
istic concern for the protection of individual rights and a strong attention to concep
tual thoroughness and procedural detail, he was instrumental in reworking old 
policies and forging new ones to help ease the institutional and societal tensions. 
While other institutions were constantly in the courts to argue the fairness of their 
policies or the legality of their procedures, thus sapping institutional energy and 
community support, Minnesota's policies and procedures went virtually unchal
lenged in the courts. Without diminishing the contribution of many other senior 
administrators, faculty members, and students, a large share of credit for this laud
able record belongs to Professor Snoxell. 

As an educator and counselor, the effects of Professor Snoxell's work on the 
thousands of students he saw over the years cannot be calculated. He worked with 
students that had broken every rule, every regulation, and every law that could be 
imagined. His concerns, however, were never merely punitive as he struggled with 
students on an informal basis to find the motives behind their behavior so that 
emerging patterns could be broken early with minimal negative consequences to the 
individuals and the community. A recidivist rate of no more than 4 percent for any 
year of his 24-year directorship represents only one indicator of his success. The real 
legacy he left, even though its impact will never be precisely known, is the productive 
lives of those many students who moved from maladaptive personal and societal 
patterns toward lives of heightened self-consciousness through his skillful interven
tion. 

For nearly 25 years Professor Snoxell persevered and prospered in a position 
that, by its nature and function and due in no small part to the competence and 
professionalism of the man himself, drew little attention and even less public praise. 
Yet for his work as a teacher, scholar, counselor, and administrator, all members of 
the University community owe him a lasting debt of gratitude. His presence and his 
work will be greatly missed. 

XIV. ADJOURNMENT 
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Appendix 
ABSTRACT OF DISCUSSION 

The March 2 meeting of the University Senate was called to order by President C. 
Peter Magrath at 3:25 p.m. in Nicholson Hall aUditorium. Duluth, Morris, and Waseca 
were linked by phone; Crookston members attended in person. The minutes of the 
November 17 meeting were approved. 

Senate Vice Chairman-The president asked for unanimous consent to author
ize him to appoint an acting vice chairman of the Senate to serve spring quarter in 
place of Robert Holt, who will be on leave. He said he would consult with the Senate 
Consultative Committee before making the appointment. There was no objection. 

Constitution and Bylaw Amendments-Mario Bognanno, professor of industrial 
relations and chairman of the Business and Rules Committee, called attention to the 
interval provided later in the agenda for discussion of topics of general interest. He 
explained that it should be treated as an opportunity to share concerns, ideas, and 
suggestions that could then be sent to the Consultative Committee, another Senate 
committee, or to the Senate itself for action. He then introduced two amendments 
each to the Constitution and Bylaws that, he said, clarified the termination procedure 
for committees of the Senate by indicating that a majority vote was sufficient. All four 
passed without dissent, 163 to O. 

Committee Memberships-Members for the Judicial Committee for next year 
and membership changes for the other committees for the current year were ap
proved. 

International Education Committee-Robert Brasted, professor of chemistry 
and chairman of the Educational Policy Committee, brought some good news and 
bad news: abolish one committee, create another. His committee, he explained, had 
studied the Council on International Education thoroughly last year and decided that 
its charge was unworkable. Its proposal was for a University Committee on Interna
tional Education to report to the Senate through his committee. Mahmood Zaidi, 
professor of industrial relations, asked about its size; Mr. Brasted replied that his 
committee had confidence in the Committee on Committees; the president advised 
SCEP to consult with the Committee on Committees. Charles Wolfram, professor of 
law and Committee on Committees member, asked whether it could be considered a 
subcommittee; Mr. Brasted answered that it should be a University committee. The 
motion was then approved. 

Graduate School Research-The item was withdrawn from the agenda by the 
committee chairmen. 

Policy Agenda-Leon Green, professor of mathematics and chairman of the 
Resources and Planning Committee, moved for approval of a resolution to request 
the annual policy agenda from the president by September 1, instead of the first 
Senate meeting, for reasons that he said were evident. His motion was approved 
without discussion. 

Grievance Officers-Gerhard Weiss, professor of German and chairman of the 
Appeals Committee on Academic Freedom and Responsibility, asked for approval of 
a motion to permit three units of the University to use persons as grievance officers 
who could have administrative responsibilities. He explained that the issue was 
serious and that the Senate would recall that it had voted down the broad proposal to 
permit grievance officers to have administrative duties, but it had been found that in 
the case of the units mentioned it was extremely difficult to appoint a faculty member 
to serve and they were presently "living in sin." He explained that it was understood 
that they would not be involved in adjudication but would serve purely as facilitating 
officers. His motion was approved with the addition of the word "officers" to specify 
individuals. 
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Activities of the Biennial Request and Budget Review Committee (UCBRBR)
Mahmood Zaidi, professor of industrial relations and chairman of the committee, 
presented the agenda material for information with the addition of two updated 
items. His committee, he said, had requested of all Senate committees a list of their 
recommendations that would have budget implications for the next biennium. In 
addition, it had asked the president's office to keep the committee informed of its 
agenda and whether there was time to influence decisions. Vice President Donald 
Brown had responded, he said, giving deadlines for the committee's response. He 
said the success of the effort would depend on how the committee's efforts were 
acknowledged by all parties, faculty members, students, and administrators. 

Jim Clark, student, asked about the relationship of Mr. Zaidi's committee to the 
role of the Planning Council. President Magrath responded that a major problem was 
getting adequate consultation on the biennial request, but there had been improve
ment through UCBRBR and the Consultative Committee. The Planning Council, he 
explained, was a group whose mission was more conceptual in nature-the long
range arm, so to speak. 

Patricia Swan, professor of food science and nutrition, asked whether UCBRBR 
had discussed the recent retrenchment plans with the central officers. Mr. Zaidi 
described what had taken place: Four persons from the Senate Consultative Com
mittee had formed an ad hoc committee to meet with the president, and that group 
was meeting the day that the story appeared in the Minnesota Daily reporting the 
retrenchment. The group had also met again with the president to talk further about 
the consulting process itself, he said. It shared its concern with the president, and 
they agreed to work toward an ideal procedure. Leonid Hurwicz, regent's professor 
of economics and UCBRBR member, acknowledged that it was a difficult period for 
everyone, but felt strongly that mutual input was desirable and was hopeful that that 
would be the case when he became a member of the committee. He said he was 
extremely disturbed by the sequence of events that followed because UCBRBR had 
not been warned of the retrenchment proposal. He said the impact was so serious 
that no stone should have been left unturned to find a solution. Later events showed 
that the figures quoted were not as final as was implied in the Daily, he said, but it 
seemed to him that the flexibility was being allowed only to deans of the units. Hesaid 
that membership in UCBRBR implied that a faculty member had a chance for input in 
the budgetary process, but events had cast doubts on the truth of that assumption. 
He recognized that the administration was under severe time pressure, but his 
principal concerns were both procedural and substantive. He felt the situation went 
beyond the ordinary exhortation of the necessity for better consulting, and that what 
was needed by UCBRBR were time schedules and data base materials. He urged that 
consideration be given not just to the formal aspects, but to the spirit in which 
consultation was conducted. He was concerned, he said, that the situation the 
University was in now was induced by the way the cuts had been made. The President 
said he shared the professor's concerns and added that his comments were very 
much to the mark. He acknowledged that there were timetable problems and accept
ed the responsibility for them, but he felt at the same time that some input that he had 
been able to get had had an effect. 

Policy Agenda, 1977-78-The president reminded the Senate that he had invited 
them at the last meeting to respond to the policy agenda after they had had an 
opportunity to review it. Leon Green, professor of mathematics and chairman of the 
Resources and Planning Committee, explained that senators should discuss the 
agenda among themselves and that his committee would take special note of that 
dialogue. Also, he urged senators to respond to it by writing the clerk of the senate, 
who would keep in touch with him. Robert Hexter, professor of chemistry, pointed 
out that there was a huge amount of work outlined in the agenda and asked whether 
there was any timetable for completion of items. The president responded that there 
were target dates for some items and some were ongoing. The Planning Council, he 
said, was working effectively and he would also look to Robert Stein, vice president 
for administration and planning, to set some schedules. On priorities, he said the 
Planning Council and some Senate committees would be setting those. 
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Steve Carlson, student, asked what the enrollment changes were that were 
referred to in the document. The president said that if enrollment could be predicted 
accurately life would be a lot easier, but that the administration and committees 
would be dealing with concepts rather than count. When Mr. Carlson asked him what 
changes he could foresee, the president said that the assumption most people had 
was that enrollment would increase moderately by 1980-81 and decrease during the 
80s. 

Phyllis Freier, professor of physics, asked how evening school course offerings 
could be incorporated into day school departments. The president explained that AI 
Linck, associate vice president for academic affairs, was chairing a task force that 
had made some preliminary recommendations to bring such classes into the main
stream. Mr. Linck added that the report had gone to almost all major committees, the 
coordinate campuses, and collegiate units. He said he wanted it discussed at the 
college level and would send a copy to anyone requesting it. 

Harriet Lewis, student member of the Consultative Committee, observed that 
graduate students were tired of taking the brunt of every retrenchment. Thomas 
Bacig, associate professor of English, UMD, asked what was meant by the item 
calling for definition of scope of employment of faculty members. The president said 
it covered a whole range of issues and a whole range of questions that could wind up 
in litigation, questions of insurability of faculty members and their educational role. 
Mr. Bacig said that the legislature was greatly concerned about consulting, and he 
hoped that it would be explored carefully. 

A Continuing Education and Extension student senator spoke out for her con
stituency, calling attention first to the poor attendance record of CEE student sena
tors because of their schedules. She asserted that, in the face of growing interest in 
CEE courses, cuts were being made in graduate offerings, lights, and library hours, 
for example, that greatly affected that division. She called for a complete turnaround, 
indicating that CEE does not want to be incorporated into day school. She called it a 
big, broad division where the future of the University lies, and she urged the Universi-
ty not to be afraid to take chances and to think creatively. . 

Mr. Green said he solicited written comments on the practice of relating budgets 
to enrollment and urged senators to think about alternatives. 

President Magrath reported further on the retrenchment move. He had received 
a recommendation from two vice presidents, he said, that the retrenchment proce
dure be reexamined. As a result of the reexamination there was modest relief for 
some Twin Cities units. 

Questions to the President-The president continued a response he had made at 
the last Senate meeting on the costs of administration. First, he said, any strict 
comparison of administrative and faculty positions or costs was conceptually un
sound and could be very misleading, and comparison of increases could be equally 
susceptible to misinterpretation or misleading conclusions. First, he said, organiza
tional structures had changed as had accounting procedures, such as a "folding in" 
by the legislature of 11 state specials, a process where the salaries of administrators 
of those items were simply added to the operating and maintenance budget for the 
University. Second, position titles had changed over the past several years, with the 
result that it seemed that such personnel changes were being made; in reality, it was 
the result of a different accounting measure, as between civil service and administra
tive personnel. Third, there were a number of temporary "soft funded" appointments 
that were changed to "hard funding," so that they appeared in the budget books for 
the first time for both faculty and administration. Fourth, he called attention to the 
rather favorable salary increases enjoyed by civil service employees, indicating that 
the portion of such personnel in administrative and service units was much higher 
than that in departmental units. There were, in addition, some factors that resulted in 
an actual increase in the administrative complement, such as the explosion of 
external demands placed on the University by the state and federal government. He 
mentioned civil rights, affirmative action, OSHA, privacy legislation, human and 
animal subjects rules, collective bargaining, student aid programs, and other forms 
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of reporting compliance. He said, however, that the University would continue to try 
to get funding for positions to accommodate the additional load. The other factor, he 
said, was the expansion in enrollment over the past 4 years. 

The president then proceeded to draw a few comparisons regarding the past 4 
years. The first showed that the ratio of administrators to faculty had increased from 
2.9 percent to 4.7 percent. A breakdown of that increase indicated that the vast 
majority of the new positions were not added at the central administration level, 
which showed 4, but were concentrated in the colleges across the system, particular
lyon the Twin Cities campus with 44 (excluding the Health Sciences) and the Health 
Sciences with eight. Duluth and Morris accounted for 16. He emphasized that, 
because of the reclassification of positions and reallocation, it was virtually impossi
ble to trace positions individually, using as an example administrators in the Twin 
Cities non-Health Sciences colleges, where it seemed likely that many of the persons 
now identified as administrators were performing those functions in 1974. He then 
proceeded to a comparison with other institutions, indicating he would share with 
the Senate the comparison currently being compiled by the Association of American 
Universities that he mentioned at the last Senate meeting. He revealed some figures 
for eight other major institutions that showed the University as average in its support 
of administrative personnel, the range being 0.6 to 2.0 percent, with the University 
tied for third at 1.5 percent. In the area of fiscal operations, the range was 0.7 to 5.0 
percent, he said, and the University ranked seventh at 1.0 percent. 

Another item held over from the last meeting was the question of two new 
administrative positions for the libraries and whether they had been approved by the 
Library and the Educational Policy Committees. Peter Roll, special assistant, aca
demic administration, identified the positions as being in the Institute of Technology 
and Walter libraries, two of the five major libraries of the University. He said the 
purpose was to provide a level of attention to the problems and needs of those 
libraries enjoyed by the other major divisions and to strengthen the overall adminis
tration and management capabilities of the system. Funding was obtained by realign
ing other portions of the library administration and was not derived from the opera
tions staff or the miscellaneous help budget that supports library hours, he ex
plained. Atthe same time these positions were established, it was decided that library 
hours could be lengthened. Deans, the Senate Library Committee, the library staff, 
and the vice president for academic affairs were consulted on the move. 

A third query dealt with the possibility of expediting the acceptance and use of 
the revised tenure code worked out by the faculty in 1973. The president said he 
recognized the frustration of the faculty in awaiting resolution of the collective 
bargaining election, but that changes could not be put into effect without appearing 
to change the terms of employment, so his answer was a reluctant "no." 

The next question involved the recent legislative mandate for equalization of 
faculty salaries on the coordinate campuses and called attention to merit, mission, 
and the marketplace as other important considerations. The president said that in 
trying to follow the intent of the legislative rider several analytical approaches were 
followed to generate new internal and external data that matched areas of study, 
ranks, and age groups. The final report, which he said was discussed with the 
Consultative Committee and the Council of Academic Officers, stated that an un
equivocal case could not be made for the existence of salary inequities at Duluth and 
Morris. It did indicate, he added, that if the funds could be provided in the amounts of 
$180,000 for Duluth and $30,000 for Morris, those campuses could be assisted in 
attaining a significantly more competitive position among comparable nondoctoral 
institutions. However, it recommended that such funds should be allocated on the 
basis of individual merit, so the median salaries from department to department 
would not necessarily be fully equalized. The president concluded by saying that he 
wanted to put the issue to rest once and for all so that solution of those compelling 
problems faced in common as a University could be addressed-that absolute 
equalization was not desirable or possible. Professor Toth acknowledged that his 
questions had been answered but said he disagreed with the president on the mattf}r. 

51 



The final question came from two student senators, Richard Cooke and Steve 
Carlson. It called attention to the report going to the regents in March regarding 
University handling of its investments in South Africa and pointed out that the 
Subcommittee on Social Responsibility in Investments had not considered the alter
native of divestiture when it passed its resolution urging a coalition of colleges and 
universities to present shareholder resolutions to companies doing business in 
South Africa to sign the Sullivan Principles in an effort to change the apartheid 
policies of the present government there. The students asked whether the role of 
leadership the president was assuming by initiating letters to those institutions was 
sincere or merely an effort to deal with campus protests, and they asked whether 
United States government guidelines prohibiting discrimination based on race af
fected the legality of University investments there. The president responded by 
saying that he understood that the subcommittee had discussed the possibility of 
recommending sale of University-owned stocks but had voted against it. Since then, 
he said, the subcommittee had heard discussion and hearings on the strategy of 
divestiture and had agreed to have a special subcommittee discussion on it next 
month so that it would be better prepared on the issue than when the vote was taken. 
He felt the conduct of the subcommittee had been appropriate, since divestiture by 
the University would be a strategy that could be taken without reference to a time 
frame, whereas the recommendations on voti ng shareholder proxies, with which the 
subcommittee had been concerning itself, had had time limits imposed on them. He 
pointed out that the administration and the subcommittee had spent a great deal of 
time preparing and presenting the University's shareholder resolution to 14 compa
nies and in carrying on discussions leading to the adoption by 10 of those companies 
of the Sullivan Principles, and he called it the outgrowth of a sincere belief that 
getting the companies to cooperate could ameliorate the effects of apartheid in 
South Africa. He explained that, in soliciting support for a coalition of institutions, he 
had spoken of student disruptions, but that the main thrust was for other institutions 
to take the offensive rather than merely react. As to the HEW guidelines, he said that 
they referred to people the University directly affects, such as employees and stu
dents, and not to investments. Mr. Carlson said he hoped the letter would not be 
construed as merely a reaction to student disruptions. 

Student Access to Computer Facilities-Tom Potter, student, presented two 
proposals for improving student access to computer facilities. He explained that 
hearings had been held and that he hoped the Senate would act on its recommenda
tions. The president said he felt it would be appropriate to refer those proposals to the 
University Committee on Computing Facilities and said he would like to follow 
through to ensure that a recommendation be made to the Senate. Mr. Potter pointed 
out that one of the proposals suggested that a users' committee be set up that would 
act as a liaison for computer services, users, staff members, and the Computer 
Committee. He said the important thing was the length of timet hat the labs were open 
and warned that improvement would mean more money, a point known to the 
Educational Policy and the Biennial Request and Budget Review committees. 

Biennial Request-The president then commented on the preparation of the 
biennial request for the legislature. He said he understood the concern of students 
about tuition and the faculty about budget cuts. He said he was an optimistic 
individual with a profound feeling of caring. He said his judgments would be made on 
a University-wide basis and that they might be fallible. He recognized the severe fiscal 
problems being suffered in some areas, and said he would work with the Senate and 
the rest of the University community so special attention could be brought to bear on 
those areas. 

Robert Holt, professor of political science and vice chairman of the Senate, 
turned the attention of the Senate to the president's forthcoming marriage, offering 
him heartiest congratulations amid applause. The Senate then rose in silent tributeto 
deceased colleagues, and the meeting was adjourned at 5:30 p.m. 
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The third meeting of the University Senate for the year 1977-78 was convened in 
the auditorium of Nicholson Hall on Thursday, May 25, 1978. Coordinate campuses 
were linked by telephone. Checking or signing the roll as present were 129 voting 
members of the faculty, 23 voting members of the student body, 1 member of the 
Council of Academic Officers, and 23 nonmembers. 

President C. Peter Magrath presided. 
The following items were considered, and action was taken as indicated. 

UNIVERSITY SENATE 
ELECTED MEMBERS AND ALTERNATES, 1978-79 

(key to unit codes follows membership lists) 

ELECTED FACULTY MEMBERS 
Unit Term Unit Term 

Adams, Carl R. ................... 03 77-80 Cooper, Laura ...... .. ...... 13 77-80 
Anderson, Robert K. . ...... 20 77-80 Corcoran, Mary E. . . . . .. 07 77-80 
Anderson, Sabra S ................ 31 76-79 Dahlstrom, Helen M.. . .... 16 78-81 
Andrews, William ................. 25 77-80 Darby, David ... 31 77-80 
Awad, Essam A. . .16 78-81 Davis, H. Ted .................... 21 78-81 
Baizerman, Michael .............. 12 77-80 Desborough, Sharon ............. 01 77-80 
Bakdash, Bashar ................. 05 77-80 Donchenko, Adele K. . ... 14 77-79 
Barber, Donald. . . ....... 20 78-81 Drewes, Lester R. .......... 32 78-79 
Beck, Robert.. . . . ........ 07 77-80 Dykstra, Robert. . ............. 07 76-79 
Benjamin, Roger ...... 14 78-81 Ederer, Grace Mary .............. 16 76-79 
Berscheid, Ellen ................. 14 78-81 Egan, Ellen ..... . ... 18 78-81 
Blackmore, John. . . .. 01 77-80 Egertson, Kenneth ...... . .... 01 77-80 
Blake, George ................... 01 78-79 Eicher, Joanne ................... 12 78-81 
Bloedel, James R. ................ 16 77-80 Ellefson, Paul ...... 09 78-81 
Bloomfield, Victor ................ 02 78-81 Erickson, W. Bruce. . ..... 03 76-79 
Boman, Thomas ................. 29 77-80 Evans, Samuel ................... 27 76-79 
Borich, Patrick J .................. 26 77-80 Fenton, Eleanor..... . ..... 08 78-79 
Bouchard, Thomas J. . ...... 14 77-79 Finch, Martin........ . .... 16 77-79 
Boyce, William G ................. 30 77-80 Fredricks, M. Virginia ............. 14 76-79 
Brasted, Robert .................. 21 77-80 Freier, Phyllis S. ........ . ....... 21 77-80 
Brothen, Thomas F ............... 10 78-81 Frenkel, Albert W. . . ...... 02 77-80 
Brown, Alan ..................... 08 78-81 
Brown, David M .................. 16 78-81 

Garetz, Floyd K. . . . . . . . . . .16 78-81 
Gatewood, Lael C. . ........ 16 77-80 

Brown, Virginia. ... . . ....... 29 77-80 
Busch, Robert ................... 23 77-80 

Goldstein, Richard ........ 21 76-79 
Goodman, Lawrence E. . . .. . ..... 21 78-81 

Cardwell, Vernon ................. 01 78"81 Gore, Warren .... 01 78-81 
Cavert, H. Mead .......... .16 77-80 
Chambers, Clarke ................ 14 78-81 

Grau, Craig.. .. ........ 31 76-79 
Gre'llmels, James ........ 17 78-81 

Christenson, Richard ............. 04 76-79 
Clark, John P ..................... 14 76-79 

Grohs, Roy ...................... 17 78-81 
Grosch, Audrey ............. 24 78-81 
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Ham, George ....... 01 77-80 Pandey, Rama ................... 33 77-80 
Hammond, Jerome .01 76-79 Pankake, Marcia ................. 24 76-79 
Hanley, Mary. . ................ 24 77-80 Pearsall, Thomas. . . .......... 01 77-80 
Hansen, Evelyn U. . ...... 10 77-80 Penn, Mischa .................... 22 76-79 
Hansen, L. Sunny ... 07 77-80 Peterson, William ... 04 77-80 
Hardy, Robert. . ........... 23 76-79 Poppele, Richard E. . ........... 16 76-79 
Hein, Andrew J. .11 78-81 Prager, Stephen. . .. 21 77-80 
Henderson, LaVell.. . .. 02 76-79 Prince, James T. ................ 16 77-80 
Hendricks, Lewis. . .............. 09 78-81 Purple, Richard L. . . . . . . . . . . .... 16 77-80 
Herman, William ................. 02 77-80 Rathburn, Robert C. . . ......... 10 77-80 
Hexter, Robert. . .. .. .. .. .. . .... 21 76-79 Root, Michael D. . ... 14 76-79 
Hirschbach, Frank D ............. 14 76-79 Roufs, Timothy. . ............ 31 77-80 
Hirsh, Merle ................ 17 78-81 Sawchuk, Ronald ................ 19 78-81 
Hobbie, Russell K. . .21 78-81 Schwartz, Samuel ............ 16 77-79 
Hodgkins, Emmett ....... 04 78-81 Schwartzberg, Joseph ........... 14 77-80 
Holt, Robert T. . ........ 14 76-79 Shannon, Terrie. . ....... 29 78-81 
House, Peggy A. ... 07 78-81 Shively, W. Phillips. . .. 14 78-81 
Hoyt, John S. . ........... 26 76-79 Simmons, Roberta ...... 14 78-81 
Hurwicz, Leonid... .14 77-80 Smith, Arthur E. .. . ...... 30 76-79 
Isbin, Herbert S. . ............. 21 77-80 Southall, Geneva H. . ........ 14 76-79 
Jenkins, James J. . ... 14 76-79 Spector, Janet ................... 14 78-81 
Johnson, Paul E. .07 76-79 Speidel, Michael ... . ............ 05 76-79 
Josal, Wendell .. 14 78-79 Spelsberg, Thomas C ............. 15 78-81 
Kahn, Donald ..... 21 77-80 Spencer, Robert ...... . ..... 14 78-81 
Kelly, Richard. . ...... 24 77-80 Steinmann, Martin ............... 14 78-81 
Keynes, Harvey B. . .21 78-81 Storvick, David ................... 21 76-79 
Klaurens, Mary K. . .... 07 78-81 Stuthman, Deon.... . .... 01 78-79 
Krogstad, Blanchard .... 31 78-81 
Lee, E. Bruce .................. 21 76-79 

Sugnet, Charles....... . ... 14 77-80 
Sullivan, Constance... . .. 14 78-81 

Levang, Lewis ........ . ...... 31 78-81 Swan, Patricia........ . ....... 12 76-79 
Lindsay, Malcolm I.. . ...... 15 78-81 Tallent, Dwaine R. . ....... 28 76-79 
Lueschen, William E. . ... 27 78-81 Tellegen, Auke ................... 14 77-80 
Lukasewycz, Om elan A. . .... 32 78-81 
MacEachern, Donald ..... 07 76-79 

Togeas, James.......... . ... 17 76-79 
Toth, Louis ........... . ...... 21 76-79 

Mansfield, Elaine ................. 18 77-80 
Mantis, Homer. . .... 21 76-79 

Touchberry, Robert W ............ 01 76-79 
Turner, John E. . ........ 14 76-79 

Meadows, Garland K. . .... 16 76-79 Usenik, Edward ................. 23 76-79 
Means, Lora ... 25 78-81 Verrill, John E. . ............ 29 76-79 
Meyers, Susan S .................. 26 78-81 Walker, Paul.. . ...... 05 77-80 
Miller, Daniel ..... . ...... 19 77-80 Walker, Roger ........... 25 76-79 
Moller, Karlind ................... 05 78-81 Wallace, John..... . .14 77-80 
Mooney, Harold M. . .. 21 77-80 Ward, Jean W. .... . ...... 14 77-80 
Morris, Howard .................. 01 78-81 Warner, William H. . ....... 21 78-81 
Moulton, Robert D ................ 14 77-80 Welch, Wayne W. . ..... 07 78-81 
Munson, Shirley. . ...... 01 78-79 Wharton, Keith. . ...... 01 77-80 
Murphy, Paul L. ........... . .... 14 77-80 Wi rt, Robert D. . . . . ........ 16 78-81 
Olson, William G. . .... 23 78-81 Wolfram, Charles. . ...... 13 77-79 
Osier, Donald ....... 24 76-79 Zaidi, Mahmood A. .... . ....... 03 78-81 
Overmier, J. Bruce .14 78-79 Zimmerman, William, Jr ........... 21 77-80 

FACULTY CONSULTATIVE COMMITTEE 
Blake, George R .... 
Glick, Wendell (UMD) .. 
Keller, Kenneth (ex officio) . 
Morrison, Fred 
Purple, Richard .............. . 

77-80 
77-80 
78-79 
77-80 
77-80 
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Robinett, Betty . . ........... . 
Schletzer, Vera M ................ . 
Scriven, L. E ..................... . 
Spring, W. D. (UMM) ......... . 
Zaidi, Mahmood (Chr.) ........... . 

76-79 
78-81 
78-81 
78-81 
76-79 



ELECTED FACULTY ALTERNATES 

Alternates are elected for a 1-year term. 

Unit 
Albrecht, Jean . . . . . . . . . . . . . .24 
Anderson, V. Elving ...... 02 
Ascher, Peter .... 01 
Atassi, M. Zouhair. . ... 15 
Audet, Jean-Raymond ..... 31 
Becker, Edward ...... . ....... 26 
Bergsrud, Fred..... . ........ 01 
Berissett, Dennis ... 32 
Bissonnette, Howard ... 01 
Boylan, William ....... 01 
Charvat, Iris.......... . ....... 02 
Collins, Terence G. . ........ 10 
Cooke, Blaine.. . ... 03 
Davidson, Donald M., Jr. . . ........ 31 
Davis, David .... 01 
DeBough, Linda Melting. . ........ 24 
Dehner, Louis P. . ...... 16 
DeRubeis, Bernard ......... 29 
Diesch, Stanley .. .. . .. .. .... .23 
Drage, Charles W. .. . .. 16 
Driggs, Truman... . ... 17 
Dufty, Douglas ..... 17 
Fenderson, Douglas A. .......... . .. 16 
Foreman, Gertrude. . . . . . ........ 24 
Fox, Irwin J. . .... 16 
Furgala, Basil............. . .... 01 
Gage, Geraldine............ . ........ 12 
Gander, John ...... . ..... 02 
Gemeinhardt, W. C. ......... .29 
Gilsrud, Sharon ........... . ........ 26 
Goetz, Frederick C. . .16 
Grambsch, Paul V. .03 
Groth, James ...... 01 
Gullickson, Glenn ......... 16 
Guyotte, Roland.................. . .. 17 
Hart, Nathaniel. . . . . ... 17 
Hoffman, Sharon . . . . . . . . . . . ..... 18 
Hogan, M. Janice............. . ........ 12 
Hooper, Alan. . . ... 02 
Howard, Robert B. . .... 16 
Hutjens, Michael ... 01 
Johnson, C.A. . . . . . .... 19 

Johnson, Joann M. 
Kent, R. 
Krivit, William 
Larson, Paul L. 
Leman, Allen Leman .. 
Lindahl, Tom ...... . 
Marion, Donald 
Miller, Beverly D. 
Nagle, Virginia .. . 
Nefstead, Ward ... . 

Unit 
........ 29 
....... 01 

........ 16 

........ 26 
...... 23 

.... 25 
........ 24 
........ 11 
....... 12 

........ 25 

........ 11 
.16 

Newstrand, Lois B. 
Paparella, Michael. 
Patermann, Maria 
Perman, Victor .. 

. ................... 24 
... 23 

Phillips, Ronald ....... . . ...... 01 
. ..... 23 Pomeroy, B.S .. 

Quie, Paul G. 
Romano, John L. 

............ .16 

Rust, Joseph W .......... . 
Ruth, George 
Schofield, William 
Shideman, Frederick 
Smith, Ralph E. 
Sorensen, Dale. 
Stanley, Shirley 
Stauffer, Edward 
Stushnoff, Cecil .. 

. ....... 10 
.27 

. ....... 23 
........ 16 
........ 16 

· .27 
.23 
.24 

..... 32 
· .01 

..... 10 
..................... 31 
.................... 03 

Thoen, Gail A. . 
Thompson, Larry C. 
Upson, Roger B. 
VanDyke, Russell A. 
Walzer, Arthur ... 
Wangen steen, O. Douglas 
Ward, Gilbert 
Warnes, Dennis D ... 
Watson, Dennis W. 
Weisensee, Mary ... 
Weller, Milton .. 
Wilcox, Clifford L. 
Winchell, C. Paul .. 
Zemjanis, R. 

.... 15 
..... 01 

· .16 
..... 23 

............. 27 
......... 16 

... 18 
....... 01 

... 27 
....... 16 

.23 

The following units define their pools of alternates as any faculty member from 
within their units eligible to vote for senators: 

Business and Economics (UMD) 
Crookston 
Dentistry 
Forestry 
Law 
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Li be ral Arts 
Public Health 
Social Development (UMD) 



ELECTED STUDENT MEMBERS 

Students are elected for a 1-year term. 

Unit Unit 
Abandroth, Jenne ......... 03 Jamison, Bryan ................. 17 
Berman, Mark ..... 21 Kulzer, Timara ... . ............ 21 
Bevard, Lise C. . . . . . . . . . . . ...... 07 Landwehr, Julie M ....................... 14 
Bigger, Cynthia ..... 04 McLauthlin, Louise A. . ....... 14 
Boche, Susan J. . .. 08 Mjoisness, Brad A ....................... 14 
Bot, Connie. .................. .14 Morrison, Eric D. " ..... 14 
Bruce, Donald E. . . . . . . . . . . . . ...... 13 Moseman, Joan ....... 24 
Bugbee, John H. . ........ 31 Mullett, Terrence J. H. . ............. 08 
Burchfield, Bert .. 17 Nelson, Margaret Judi ......... 10 
Carlson, Pau I ............. 14 Nelson, Myron ............... 01 
Checky, Michael T. ........... . .... 09 Pasvogel, Tab B ......................... 01 
Costello, Helen. . .. 18 Pebbles, Anna Maria ................... 12 
DeSautel, T. Darla ....... 08 Plunket, James M. .. . . .. .. .. . . ...... 14 
Davis, Mark R. . ....... 28 Pulford, Duane L. ............ 31 
Elmer, Lynn M. . ........ 08 Reich, Laura J. ... .. ............... 14 
Erickson, Kathleen J ..................... 14 Roybal, Ray.. . .................. 07 
Flanery, Patrick J. . ....... 14 Ruff, Jeff . . . . . . . . . . . . . . . . . . ...... 25 
Flaschberger, Thomas F. . ..... 29 
Foertsch, Mark E. . . . . . . . . . . . . . . .10 

Schneider, Elaine ......... 14 
Schwartz, Lori J. .......... .. .... 14 

Frey, Michael ..................... 03 Sellgren, Julie. . ......... 31 
Goldetsky, Rochelle M. . ..... 10 Spartz, Mark.. .. ....... 14 
Haats, Scott C. . .............. 33 Stecklein, Mark E. . ............ 07 
Hanstad, Bruce ........ 04 Taylor, Joel K. . ............ 14 
Hansen, Dick. . ..... 17 Tran, Loc P. .............. . ......... 08 
Hawley, Karen E. . ...... 11 Trenter, John R. . . . ...... 08 
Hector, Susan. . . . . . . . . . . . . . . . . . . . . .. 08 Weis, John ........ 14 
Horn, Bennett D. . ......... 08 Wolter, Steven A. . ............... 31 
Husband, Mark T. . ........ 14 Youngren, Ruthan M ..................... 30 

15 Twin Cities campus student senators to be named 
1 Duluth campus student senator to be named 

ELECTED STUDENT ALTERNATES 
Fowler, Mitch ................. . 25 Henkels, Mona .. ......... 25 

3 Morris student alternates to be named 

Any Twin Cities or Duluth campus student eligible to vote for senators may serve 
as a student alternate member of the Senate. 

STUDENT CONSULTATIVE COMMITTEE 

Carlson, Steve 
Kottke, Richard 
Marchiniak, Terry 

1 Morris student to be named 
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Potter, Thomas 
Rydberg, Richard J. (UMD) 
Sands, Elizabeth J. 



UNIVERSITY SENATE UNIT CODES 
Agriculture. . .......................... 01 
Biological Sciences ..................... 02 
Business. . . . . . . . . . . . . ..... 03 
Crookston .. . ......... 04 
Dentistry. . . . . . . . . . . . . . . . . . . . . . . . . .05 
Education . . . . . . . . . . . . . . . . . ..... 07 
Continuing Education and Extension ... 08 
Forestry ........... . .... 09 
General College ......................... 10 
Graduate School. . . . ....... 11 
Home Economics ....... 12 
Law........ . ..... 13 
Liberal Arts ............................. 14 
Mayo.......... . ... 15 
Medical School ...................... 16 
Morris.. .. . . ........ 17 
Nursing ...... 18 

Pharmacy. . . ......... 19 
Public Health ................. 20 
Technology, Institute of .................. 21 
University College. . . . . . . . . . . . . . . . . . .. 22 
Veterinary Medicine ..................... 23 
Twin Cities Campus Libraries .......... 24 
Waseca..................... . .... 25 
Minnesota Agricultural Extension Service .26 
Minnesota Agricultural Experiment 

Station .. 27 
Business and Economics (UMD) ..... 28 
Education (UMD) ........................ 29 
Fine Arts (UMD) ......................... 30 
Letters and Science (UMD) ......... 31 
Medicine (UMD) . . . .32 
Social Development (UMD) .............. 33 

I. MINUTES FOR MARCH 2,1978 
Action (5 minutes) 

Approved 

II. UNIVERSITY COMMITTEE ON BUSINESS AND RULES 
Action (10 minutes) 

ELECTION OF VICE CHAIRMAN 

The Constitution provides (Article II, Section 5) that a vice chairman shall be 
elected by the Senate at its first meeting in the Spring of the academic year from 
among its members for a term of one (1) year, starting July 1,1978. He/she shall be 
eligible for reelection. 

Kenneth Keller, Professor of Chemical Engineering, IT, was elected. 

III-A. SENATE AND UNIVERSITY COMMITTEES, 1977-78 
Action 

COUNCIL ON LIBERAL EDUCATION: William Marchand replaces Betty Carruth, who 
has resigned. 
UNIVERSITY COMMITTEE ON THE USE OF HUMAN SUBJECTS IN RESEARCH: Add 
Marilyn Sheehan, student. 
UNIVERSITY COMMITTEE ON BUSINESS AND RULES: Patrick Moore replaces Val
erie Molle, student, who has resigned. 
SENATE COMMITTEE ON ACADEMIC STANDING AND RELATIONS: Duane Pulford 
replaces Andrew Lurth, student, who has resigned. 

INFORMATION: 

SENATE CONSULTATIVE COMMITTEE: Douglas Watson (UMM) replaces Caroline 
Klaus, student, who has resigned. 
COMMITTEE ON SENATE COMMITTEES: Richard Cooke replaces Kris Hansen, 
student, who has resigned, and Steve Carlson replaces Lynn Arnold, student, who 
has resigned. 
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III-B. SENATE AND UNIVERSITY COMMITTEES, 1978-79 
Action 

SENATE COMMITTEE ON ACADEMIC STANDING AND RELATIONS: Isabel Harris 
(Chr.), Frank Braun, Adele Donchenko, Robert Eyestone, Richard Ilkka (UMM), Sand
er Latts, James Preus (ex officio), Charles Sigmund, Frank Unger, James Werntz (ex 
officio), Keith Wharton. One faculty to be named from UMD. 
UNIVERSITY COMMITTEE ON ALL-UNIVERSITY HONORS: John Turner (Chr.), David 
Berninghausen, Vincent Bilotta (ex officio), Edward Cowles (UMD), Edward Fletcher, 
Eloise Jaeger, Samuel Kirkwood, AI Linck (ex officio), Robert Odegard (ex officio), 
Russell Tall (ex officio). 
UNIVERSITY COMMITTEE ON BUSINESS AND RULES: Josef Altholz (Chr.), James 
Connolly (ex officio), Evelyn Hansen, Merle Hirsh (UMM), Wayne Jesswein (UMD), 
Connie Sullivan, Marilee Ward (ex officio), Wayne Welch, Archie Wilson. 

UNIVERSITY COMMITTEE ON BIENNIAL REQUEST AND BUDGET REVIEW: Jack 
Merwin (at-large member), One at-large member to be named. Others to be named by 
committees as required. 
SENATE COMMITTEE ON EDUCATIONAL POLICY: Donald R. Browne (Chr.), Henry 
Koffler (ex officio), Wilbert Ahern (UMM), Dwight Brown, Richard Ojakangas (UMD), 
Richard Purple, Jean Ward. Four faculty members to be named. 

UNIVERSITY COMMITTEE ON EXTENSION AND COMMUNITY PROGRAMS: William 
Ranz (Chr.), Roland Abraham (ex officio), Glen Berryman, Shirley Clark (ex officio), 
Leona Classen (UMM), Harlan Copeland, Paul Hagen, Nancy Hooyman (UMD), Elaine 
Schwartz (UMW), Mary Young. Two faculty to be named. 
UNIVERSITY COMMITTEE ON INSTRUCTIONAL MATERIALS AND MEDIA: David 
Schuelke (Chr.), Lynda Ellis, James Holte, John Kearnes, Burton Paulu (ex officio), 
Donald Pearce, Robert Tennyson, Harold C. Young. 
UNIVERSITY COMMITTEE ON SUMMER SESSIONS: David Bjorkquist (Chr.), Robert 
Brasted, Francis Busta, Sen Fan (UMM), Dale Lange, Joan Leigh, AI Linck (ex officio), 
Willard Thompson (ex officio). One faculty member to be named. 

UNIVERSITY COMMITTEE ON EDUCATIONAL DEVELOPMENT: Albert Yonas (Chr.), 
Frederick Forro, Jr., Mariam Frenier will replace Ellen Robert, who will be on leave 
spring quarter 1979, Lewis Levang (UMD), J. Bruce Overmier, Ellen Robert, Ileana 
Rodriguez, Matt Walton. 

UNIVERSITY COMMITTEE ON UNIVERSITY-ROTC RELATIONSHIPS: Daniel Bryan 
(Chr.), Edward G. Baxter (ex officio), Jean Congdon, AI Linck (ex officio), Thomas 
Madigan (ex officio), Robert Mowerson, Ludwig Spolyar, George Stenehjem (ex 
officio), Frank Topley (ex officio), John Waelti. Two faculty members to be named. 
UNIVERSITY COLLEGE ASSEMBLY: Richard Goodrich (Chr.), Virginia Bruininks, 
Frederick W. Peterson (UMM), Harriet Viksna (UMD). One faculty member to be 
named. 

SENATE COMMITTEE ON FACULTY AFFAIRS: John Chipman (Chr.), Eugene Allen, 
Kathryn Hoelmer (UMW), Ruth Hovde, Leonid Hurwicz, Henry Koffler (ex officio), 
Richard Poppele, Tom Moore, Louis Safer, Arthur Williams. Three faculty members 
to be named. 

UNIVERSITY COMMITTEE ON TENURE: Ronald Akehurst (Chr.), Rutherford Aris, 
Robert N. Carlson (UMD), Shirley Clark (ex officio), Joseph Latterell (UMM). Three 
faculty members to be named. 
UNIVERSITY APPEALS COMMITTEE ON ACADEMIC FREEDOM AND RESPONSI
BILITY: Gerhard Weiss (Chr.), Robinson Abbott (UMM), Marion Brooks-Wallace, 
Russell Hobbie, Donald Ireland (UMD), Michael Root, Robert Tapp. Civil Service: 
Elizabeth Grunder, Lester L. Metz. 
SENATE JUDICIAL COMMITTEE: Peter Robinson (Chr.), Roger Park. 
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SENATE LIBRARY COMMITTEE: Harris McClaskey (Chr.), Keith Armes, Ward Barrett, 
Mark Brenner, Joseph Duncan (UMD), Glen Gadberry, Lael Gatewood, Wayland 
Noland, Bruce Nord (UMM), Carla Phillips, Peter Roll (ex officio), Irwin Rubenstein, 
Eldred Smith (ex officio), Hoyt Wheeler. 
SENATE COMMITTEE ON RESEARCH: Robert Hexter (Chr.), Ron Caple (UMD), Lyle 
French (ex officio), Stanley Erlandsen, Robert Gorlin, Keith Huston (ex officio), 
Warren Ibele (ex officio), C. T. Johnson (ex officio), Ernest Kemble, Ronald Phillips. 
Two faculty members to be named. 
UNIVERSITY COMMITTEE ON ANIMAL CARE: Grace Gray (Chr.), Larry D. Anderson 
(UMD), Mary Jane Capps-Masters, Walter Jopke, Patrick Manning (ex officio), Toni 
Mariani, Robert McKinnell, Ellen Ordway (UMM), Warren Roberts, Robert Touch-
berry. • 

SENATE COMMITTEE ON RESOURCES AND PLANNING: Paul Grambsch (Chr.), 
Dean Crawford (UMD), Nancy Crewe, Eugenia Davis, Chet Grygar (ex officio), Robert 
Lambert, AI Linck (ex officio), Norine Odland, Douglas Pratt, Harvey Sarles, W. D. 
Spring (UMM), Robert Stein (ex officio). 

SENATE COMMITTEE ON SOCIAL CONCERNS: Frank Wood (Chr.), Donald Biggs 
(ex officio), Laura Cooper, V. Lois Erickson, Richard Lichty (UMD), James Olson 
(UMM), Philip Raup, Lillian Williams (ex officio), Robert Zimmer. 

Approved 

INFORMATION: 

In the recent election to fill 1978-81 vacancies on the Senate Consultative 
Committee, Vera M. Schletzer and L. E. Scriven were elected from the Twin Cities 
campus and W. D. Spring from the Morris campus. Continuing members on the 
committee include: George Blake (1977-80), Wendell Glick (1977-80; UMD), Fred 
Morrison (1977-80), Richard Purple (1977-80), Betty Robinett (1976-79), and Mah
mood Zaidi (1976-79). 1978-79 student members: Steve Carlson, Richard Kottke, 
Terry Marchiniak, Tom Potter, Richard J. Rydberg (UMD), Elizabeth Sands. A Morris 
student member is to be elected. 

In the recent election to fill 1978-81 vacancies on the Committee on Senate 
Committees, Paula Berry and Pearl Rosenberg were elected from the Twin Cities 
campus and Mariam Frenier was elected from the Morris campus. Continuing faculty 
members on the committee include: Robert Beck (1976-79), Phillip Coffman (1977-
80; UMD), Virginia Fredricks (1977-80), William T. Peria (1977-80), Deon Stuthman 
(1976-79).1978-79 student members are to be elected. 

MOTION: 

IV. UNIVERSITY COMMITTEE ON USE OF 
HUMAN SUBJECTS IN RESEARCH 

(15 minutes) 
POLICY CHANGES 

Accepted 

That the Senate approve the following changes in the Policy on Standards and 
Procedures Related to the Use of Human Subjects in Research (deleted parts are 
crossed out; additions are in brackets): 

PART II. PRINCIPLES GOVERNING THE USE OF HUMAN SUBJECTS IN RESEARCH 
AND SUMMARY OF PROCEDURE 

.... For purposes of review, research projects will be divided into two 
categories: 
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1. Those projects with research designs or types frequently used, and that 
either satisfy principles 1 and 2 or embody precautions sufficient to 
justify general and continuing approval, and 

2. Those projects which involve the use of other than standard and ac
cepted research designs and procedures, or which do not satisfy the 
requirements of principles 1 and 2 and do not embody precautions 
which have received general and continuous approval by the University 
Committee on the Use of Human Subjects in Research as satisfying the 
purposes of principles 1 and 2. 

It is e)(l3eetea tRat for I3rojests of tRe first tY130, intorostoa investigators will ae'lelo~ a 
serios of generall3FOtosols sovering sl3esifis researsR aesigns. Onse IRese I3reteeels 
are al3l3reyea by an al3l3FOl3riate elRieal review eommittee, inaiviallall3rojeets tRat ~all 
witRin tRe seel3e of a I3rotoeol will AOt reqllire iAaiviaual revie' ..... IAvesti§ators · .... ill ~ile 
a deseril3tioA of tRe I3rojeet aAa a list of tRe rele'laAt I3roteeols with the al3l3rOl3riate 
re','ie~, eOFAFAittee. 
[It is expected that for projects of the first type, interested investigators or depart
ments will develop a series of departmental summary protocols covering specific 
research designs for research activities which involve methods, procedures, and/or 
techniques unique to that department. Once these protocols are approved by an 
appropriate ethical review panel, individual projects that fall within the scope of a 
protocol will not require independent review by a review panel. Investigators will filea 
description of the project with the designated departmental reviewer who will for
ward the material to the Executive Secretary to the Committee on the Use of Human 
Subjects in Research for final administrative approvaL] 
[In addition, a large number of activities involve human subjects at no risk appreci
ably greater than that encountered in daily life. It is expected that for projects of this 
type, the Committee on the Use of Human Subjects in Research will develop a series 
of methodological protocols that specify situations involving little or no risk to 
human subjects. Once these protocols are approved by the Executive Subcommittee 
on Policy, they will be distributed to all departments and divisions at the University of 
Minnesota and each department and division has the option of submitting under 
these protocols. Individual projects that fall within the scope of a methodological 
protocol will not require independent review by a review panel. Investigators will filea 
description of the project with the designated departmental reviewer who will for
ward the material to the Executive Secretary to the Committee on the Use of Human 
Subjects in Research for final administrative approvaL] 

Projects that do not fall within the scope of approved [summary or methodological] 
protocols must be submitted to a review committee for individual prior review and 
approval before the research is iAstituted [initiated]. Such projects will be evaluated 
with regard to the rights and welfare of subjects at risk in the research. If the research 
procedure does not satisfy Principles 1 and 2, the risks must be weighed against the 
scientific importance and potential benefits of the research. In such a case the 
overriding importance of a piece of research may justify exceptions to the normal 
restrictions. Butto justify these exceptions it will not be sufficient merely to weigh the 
potential benefits and importance of the research against the risks to the subject's 
rights and welfare. A review committee must also consider whether it is reasonable to 
think that a subject himself would find the risks justified in light of the importance of 
potential benefits of the research. In sllsh a sase e\'iaense from rel3reseAtati'fes of tRe 
1301311lation is aesirable. 
Projeets that ao not fall within the 5oo13e of al3l3FO\'ed I3reteeols mllst be Sllbmittea to 
a review eemmittee for iAdi'lidual prim re.ie .. aAe al3l3rO'lea before the researcl::J is 
iAstituted. SueR I3rojeets 'fIill be e'/alllalea · .... ilh regara 10 IRe ri§hts ana welfare of 
subjeets at risl( in IRe researeR. If Ihe researsh I3roseallre aoes nol satisfy I3rinei131es1 
aAe 2, the risl(s FAust be 'fIeighea against the ssientifis importanse anG 130tential 
benefits of tRe research. In sueR a ease tRe overriain§ iml30rtanee of a l3ieee of 
researoh may jblstify e)(septions to the normal restristions. But to justify these e)(sel3 
tiOAS it will AOt ee suffieienl FAerely 10 ••• .. eigR the 130tential bonofits and iml30rtanee of 
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tAe reseaFOA against tAe risl(s to tAe s!,lbject's rights aRg welfare. A review ~grRrRittee 
rR!,lst also cORsiger wAetAer it is reasonable to tAiRI( tAat a s!,lbjeet AiFRself wOl:lla find 
tAe risl(s j!,lstifiea in light of the iFRj30rtanee or j30tential benefits of tl1e researel1. IR. 
s!,leh a ease e'/iaenee froFR rej3Fesentatives or the j3oj3l:1lations is aesirable. 
An investigator may in any case request that his project receive individual prior 
review. Thus all projects and activities for which individual prior review is required by 
funding agencies will be subject to such review. Where standards and criteria more 
stringent than those specified in Principles 1 and 2 are prescribed by a funding 
agency the reviewing committee will, to satisfy requirements of the funding agency, 
use the standards and criteria so prescribed in evaluating the research or activities in 
question. 

RATIONALE: 
In addition to Departmental Summary Protocols, developed by a department 

with respect to research techniques unique to that department (e.g., Child Develop
ment), the Committee has developed Methodological Protocols which will be avail
able for use by anyone within the University community. These protocols include 
such minimal risk studies as questionnaire and interview research but only within the 
guidelines established by the Committee with respect to subject population, con
sent, etc. 

PART III. PROCEDURE FOR IMPLEMENTATION OF POLICY 
B. Important elements of the Procedure 

RATIONALE: 

1. Administrative structure 
B) Official Positions of the Committee 

TAe ehairFRaR of the f!,lll committee shall be electeg from the 
aj3j3eiRteg members by a mail ballot, majority vote of the eOFRFRit 
tee ana shall serve for a j3erioa of two )ears. 

[The chairman of the Health and Biological Sciences Review 
Panel and the chairman of the Social and Behavioral Science 
Review Panels serve as co-chairmen of the full committee. They 
are elected by the appointed members of the relevant review 
panels by a mail ballot, majority vote, for a period of two years.) 

Rather than appointing a chairman to the full Committee, it has been determined that 
it is a more efficient use of time and talent to appoint co-chairmen, one of whom is 
responsible for the health and biological sciences and one of whom is responsible for 
the social and behavioral sciences. 

2. Panels and Subcommittees 
A. Composition and Function of Review Panels 

The Committee on the Use of Human Subjects in Research shall 
operate by means of review panels representing the Health and 
Biological Sciences and the Social and Behavioral Sciences. 
Members of the panels, as well as panel chairmen, shall be 
appointed from the full committee by the Executive Secretary 
with the approval of the chairman of the appropriate subcommit
tee. Each panel will have no less than nine (9) members, six (6) of 
whom shall be faculty. The function of the panels will be to review 
and approve individual proposals within the panel's domain, 
acting within one month of submission. Action may be taken by 
each panel when at least five members are present, at last three 
of whom are faculty. Panel recommendations shall be by majority 
vote with the opportunity for an expression of a formal minority 
option. 
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RATIONALE: 

B. Composition and Function of Subcommittee 
TAe Committee on the Use of Human SUBjeets in Researeh shall 
also have two exeeutive sUBoommittees, one representing the 
Health anel Biologieal Soiences ane! one representing the Sooial 
anel Behavioral Soionoos. MemBers ef the exeouti'/e sUBoemmit 
tee shall Be appointee! from the full oommittee By the presielent 
(or a viee presielent elesignatee! BY him) in sensultation with the 
Chairman of the Human SUBjests Committee anel sUBjeot te the 
approval of the full eommittee BY a mail Ballot. SUBeommittee 
ohairmen shall 130 elestee! BY a majority of the sUBoemmittee 
memBers. E;aeh exeouti'/e sUBcommittee will ha'.'e no less than 
nine (9) memBers, six (e) of whom shall be fasulty. The funetion 
of the exeeutive SUBoommittee will Be to review ane! approve 
summary protosols, within two manths of submission. Aotion 
may Be tal<en by oash subsommittee ' .... hen at least five memBers 
are I3resent, at least tAree of hAom are faeulty. SUBeommittee 
reeommenelations shall be by a majority vote with the opportuni 
ty for an e)(pression of a formal minority opinion. 

[The Committee on the Use of Human Subjects in Research shall 
have one Executive Subcommittee on Policy which will formu
late Committee policies. Members of the Subcommittee shall be 
the chairman of each review panel. The co-chairmen of the full 
Committee if different from the chairmen of each review panel, 
The so ohairmen of the full oommittee if elifferent from the ohair 
men of the ohairmen of the review panels, one student represen
tative, and one community representative. The Subcommittee 
chairman shall be elected by the majority of the Subcommittee 
members.] 

[Any committee member may petition the Subcommittee for re
view of any policy statement formulated and approved by the 
Subcommittee and may request that the issue be brought to the 
attention of the full Committee for its action. A majority of the full 
committee shall be required to veto any Subcommittee action.] 

The original Board of Regents' Policy referred to two subcommittees. At present, 
we have one Executive Subcommittee on Policy; the revised statement on page 11 
indicates the composition and responsibilities of that subcommittee. 

C. Activities within the Proposed Structure 
5. Appeals of Subcommittee or Panel Decisions 

Any investigator may appeal a decision of a review panel 
or sUBoommittoe to the Committee on the Use of Human 
Subjects in Research. Any two members of a reviewing sub
committee or panel may request review of a decision within 
one month of receipt of requests for review by the Executive 
Secretary. Ad hoc subcommittees may be appointed when 
considered appropriate, but no member of the original review 
committee should serve on such committees. The investiga
tor may present in person to the Committee information he 
believes relevant. Notice of action by the University Commit
tee shall be sent by the Executive Secretary to the investigator 
and to each committee member. 
Action taken by the full Committee on the Use of Human 
Subjects in Research, whether or not on an initial considera
tion of an application shall be considered as final, except as 
follows: 
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RATIONALE: 

A. If the principal investigator is a member of faculty or staff 
of the University, the Senate Committee on Faculty Affairs 
may review the submission and disapproval of a proposed 
research project to determine whether there has been any 
infringement of academic freedom, and if the Committee 
on Faculty Affairs finds that the circumstances involved in 
the action of the University Committee on the Use of 
Human Subjects in Research involve an infringement 
of academic freedom, it may direct the Committee to 
reexamine the proposal and reconsider its action. [Upon 
reexamination and reconsideration of its action, the deci
sion of the Committee is finaL] 

B. If the principal investigator is a student at the University, 
the Twin Cities Assembly Committee on Student Affairs 
(or the comparable committee on student affairs of such 
other campus at which the student is in residence) may 
review the submission and disapproval of a proposed re
search project to determine whether there has been an 
infringement of academic freedom, and it may direct the 
University Committee on the Use of Human Subjects in 
Research to reexamine the proposal and reconsider its 
action. [Upon reexamination and reconsideration of its 
action, the decision of the Committee is finaL] 

A sentence has been added regarding appeals of Committee decisions, stating that 
upon re-examination and reconsideration, the decision of the Committee is final. 

6. Complaints Against Investigators 
A. Any subject of research, faculty member, student, or member 

of the community may make a complaint [with the Committee 
on the Use of Human Subjects in Research that an investiga
tor has failed to submit a protocol to the Committee for review 
prior to the initiation of a research study] or that an investiga
tor has failed to comply with the prescribed standards for the 
use of human subjects [in a research protocol approved by 
the Committee]. 

B. All complaints related to the conduct of research with human 
subjects shall be Bfel:l!:ji'lt te tAe atteAtieA ef [directed to the 
Executive Secretary to the Committee on the Use of Human 
Subjects in Research who shall review the complaint with the 
relevant co-chairman of the Committee and shall bring it to 
the attention of the first subsequent review panel]. rAe Gem 
mtttee [A review panel] shall consider each complaint and if 
the GefAmittee [review panel] decides, by majority vote, that 
the complaint merits investigation, then the complaint shall 
receive tAe atteAtieA et a full investigation. [An investigator 
shall then be informed that a complaint has been filed and is 
under investigation by the Committee on the Use of Human 
Subjects in Research]. 

C. For each investigation, an ad hoc subcommittee of not less 
than three members, of whom the majority shall be faculty 
members, shall be appointed by the chairman [of the review 
panel] and approved by a majority vote of the Gemmittee 
[review panel]. The ad hoc investigating committee should 
have access to the resources necessary to conduct a com
plete investigation, be composed of a majority of individuals 
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RATIONALE: 

with the technical competence to understand relevant scien
tific issues and should be able to draw upon the competence 
of noncommittee members in conducting its investigation. 

D. Upon completion of the investigation, the ad hoc investigat
ing subcommittee sA-ettkI [shall] report its findings to the full 
COA'lA'littee [Health and Biological Sciences Subcommittee or 
the full Social and Behavioral Sciences Subcommittee, as 
applicable]. 

E. In tl:1e event tl:1at tl:1e COA'lA'littee, by A'lajority vote, eleterA'lines 
tl:1at tl:1e investigator l:1as oOA'lA'litteel an unetl:1ieal aet anel 
exposed I:1lJA'lan SlJejeots to risl~s greater tl:1an tl:1ose in Prin 
ciples 1 anel 2 witl:1out prior approval of tl:1e review l3anel 
representing tl:1e COA'lA'littee on tl:1e Use of HlJA'lan SlJl3jeets in 
Researel:1, tl:1en appropriato sanotions are to ee developed as 
eliseussed in tl:1e following seetion. [The Subcommittee shall 
determine, by majority vote, whether to approve the ad hoc 
investigation subcommittee's findings that the complaint is 
unjustified and no further action will be taken or that the 
complaint is justified and that further action should be taken. 
In the latter case, a report of the investigation shall be for
warded to the President of the University forfinal disposition.] 

7. SANCTIONS FOR INVESTIGATORS 
In tl:1e event tl:1at tl:1e GOA'lA'littee on tl:1e Use of I-IlJA'lan SlJl3jeets in 
Researel:1 eleterA'lines (as pro'/ided in Paragrapl:1 5) tl:1at an inves 
tigator is guilty of unetl9ieal eoneluet if! tlge use of 19uA'laf! sul3jeets 
if! researel:1, a new ad 1:100 60A'lA'littee, oOA'lposed of at least tl:1ree 
faeulty A'leA'leerS of tl:1e GOA'lA'littee, 9l(elueling tlge el9airA'lan, stu 
elents anel A'leA'lbers of tl:1e ad 1:106 investigating eOA'lA'littee tl9at 
if!'.'estigated tl:1is 60A'lplaint will ee forA'led to deterA'liRe saRe 
tioRs al3l3rol3riate to tlge if!frsctiof!. 
UPOf! Sl3l3FOval ey tl:1e A'lajority of the GOA'lA'littee, a report of tlge 
iRvestigatioR aReI tl:1e reeoA'lA'lended saRetioRs sl9all l3e sul3A'lit 
teel to tlge PresieleRt of tl:1e URi'lersit) for fiRal dispositiof!. 

The section of the Board of Regents' Policy with respect to complaints against 
investigators has been rewritten considerably with respect to the procedu ral aspects 
of investigation and disposition of such complaints. 

MOTION: 

THOMAS HUMMELL 
CHARLES McKHANN 
Co-Chairmen 

V. SENATE JUDICIAL COMMITTEE 
(15 minutes) 

JUDICIAL COMMITTEE FINDINGS 

Approved 

That the Senate approve the following recommendations: 
1) That abstracts of cases heard during the academic years 1976-77 and 1977-78 

be made and added to the booklet of abstracts previously assembled under 
the rules and conditions mentioned in the Senate action of 1976; 

2) That in cases which shall be heard beginning with the academic year 1978-79, 
it shall be the practice of the Senate Judicial Committee to prepare abstracts 
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of new cases, to add them to the previous abstracts, and to publish a new 
booklet whenever in their judgment it is appropriate to do so, bearing in mind, 
on the one hand, the need to have new precedents available forthe University 
community and the need to keep the new cases confidential, on the other; 
and 

3) That beginning with the academic year 1978-79, abstracts shall be sent to 
both parties for their comments and criticism, and permission shall be 
sought; if permission is not granted by the parties, or if a Committee member 
shall object, the Committee shall have the power to publish such abstracts 
after considering the objection of the party or parties at a minimum of two 
meetings and if, at the second meeting, an affirmative vote to publish shall be 
cast by at least two-thirds of the Committee present and voting, exclusive of 
any member who shall have participated in the preparation of the abstract of 
that particular case. 

INFORMATION: 
Section 16 of the Tenure Code states, " ... the Judicial Committee shall recommend 
to the Senate what it believes to be the appropriate action concerning release of its 
findings of fact to the Senate. The decision of the Senate on that question is final." 
The Senate JUdicial Committee has interpreted the provisions of the Tenure Code on 
confidentiality in a very strict sense. In the past, previous decisions of the Committee 
were not even made available to present members of the Committee so that they 
could be acquainted with precedents. The disadvantages of this odd situation, as 
well as the lack of information throughout the University community about Judicial 
Committee affairs, were ended by the Senate at the request of the Committee on May 
20,1976. Professor Phyllis Freier, the Chair of the Committee, introduced the follow
ing resolution which was passed by the Senate: 

"The University Senate grants permission to the JUdicial Committee to release 
its Findings, upon request, to faculty members, providing these provisions can 
be satisfied: 
"1. Findings will be neutered so that the identity of either party will not be 

revealed. 

"2. Legal advice to the Judicial Committee will be requested on the question of 
obtaining permission of both parties to issue these neutered Findings." 

Publication of these abstracts was a slower and more painful process than we had 
ever imagined, but the abstracts were finally printed on January 20, 1978. They were 
distributed to all members of the Senate, to all complaining parties before the 
Judicial Committee, and to all official respondents. Thus, key members of the com
munity and potential and present litigants before the Committee, as well as those 
people who regularly advise such complainants and respondents - members of the 
AAUP, MEA committees, deans, the University attorney, etc. - all have copies of the 
cases from which we obtained permission as required by the Senate resolution. The 
Senate JUdicial Committee now would like to preserve and expand that practice. 

SAMUEL KRISLOV 
Chairman 

Approved 

VI. SENATE COMMITTEE ON EDUCATIONAL POLICY 
(15 minutes) 

UNIVERSITY COMMITTEE ON INTERNATIONAL EDUCATION 
MOTION: 

That the Senate approve SUbstitution of the following University Committee on 
International Education for the Council on International Education, Section 
U.1.4.5.8, in the Handbook of Rules and Operational Procedures for the University 
Senate. 
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Membership. The University Committee on International Education shall consist 
of no more than 8 members of the faculty, appropriately representative of all units of 
the University and its wide variety of international interests; 4 representatives of the 
student body also assumed to have a commitment to and interest in international 
education; and 2 ex officio representatives. These two representatives shall be the 
Director of the International Student Affairs Office, and the Director of International 
Programs. The former is expected to also serve as a representative of the Office of 
Vice President for Student Affairs, the latter as representative for the Office of the 
Vice President for Academic Affairs. 

Support and Service. The offices of the Vice President for Academic Affairs and 
the Vice President for Student Affairs shall supply staff support and service through 
those channels usual and appropriate for Senate and University Committees. 

Duties and Responsibilities. The Committee shall seek ways in which the total 
international educational work of the University may be improved and make recom
mendations to that end. It shall deliberate all matters of policy in regard to interna
tional education which affect the University as a whole. It shall advise on the develop
ment of new policy as needed and review and monitor the working of existing policy 
in the area of International Education. Matters of particular concern to this Commit
tee shall include, but not be restricted to, policies furthering inter alia opportunities 
for students and faculty in international aspects of education (including study 
abroad), funding and development of area stUdies programs, overseas programs, 
and the functioning of the University in the coordination of activities and information 
in international matters. The Committee shall share information on its activities with 
other relevant committees of the Senate, particularly the Senate Committee on 
Educational Policy and the Twin Cities Assembly Campus Committee on Interna
tional Students. 

Reporting to the University Senate. The Committee shall report at least annually 
to the Senate through the Senate Committee on Educational Policy in accordance 
with Section U1.303.5 of this document. 

MOTION: 

ROBERT BRASTED 
Chairman 

VII. SENATE COMMITTEE ON RESEARCH 
(15 minutes) 

GRADUATE SCHOOL RESEARCH 

Approved 

That the Senate approve the following resolution: 
WHEREAS it is the sense of the Senate that the monies available for the Graduate 
School General Research Fund have been diminishing as a result of their fixed 
amount, for the past seven years, against an increasing rate of inflation, and 
WHEREAS in years of retrenchment, the research opportunities for young faculty are 
declining, while the need for disciplined inquiry grows geometrically with the bur
geoning knowledge base, and 
WHEREAS it is part of the mission of the University to encourage disciplined inquiry 
for an increasingly complex society, and 
WHEREAS it is the sense of the Senate that Graduate School Research funding acts 
as seed money to increase external support to the University for those disciplines 
favored by outside funding possibilities, and as a most valuable primary source of 
support for other disciplines, 
THEREFORE BE IT RESOLVED that to prevent further erosion of opportunities for 
Graduate Research, an increase in the Graduate School Research Fund budget be 
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made, concomitant with a revised 1970 budget, in terms of 1978 economic condi
tions, so that the total level of support of the Legislative Special and the NIH Biomedi
cal Sciences Support Grant and the O&M budget contribution be equivalent to that of 
1970. 

INFORMATION: 
Since the 1969-70 academic year, the Graduate School's research funds (excluding 
health sciences) have fallen from $899,000 to $795,000; in real terms, after adjusting 
for inflation, this represents a fall of 46%. The reduction is due to our loss of 
fellowship funds. 

When NSF and other Federal fellowship programs were first instituted, the cost 
of education allowances (net of tuition and fees) provided with the fellowship to the 
University were divided between the Graduate School and the student's home de
partment; the Graduate School component was dedicated to research funding. This 
source grew to be the most important source of internal research funding in the late 
1960's; it reached a peak of $449,000 in 1967-68 - approximately one-half of the 
total funds. As fellowship funds have since declined, this source of research support 
has declined with it, to $19,000 in 1977-78 - just over 2% of the total funds. In 
contrast to most roller-coaster rides, the climb to the peak provided the exhilaration; 
the subsequent collapse has provided little pleasure to any of us. 

The resolution offered by the Committee on Research calls for restoring funding 
to its 1970 level, in real terms. The following (abstracted from a letter to Professor 
Zaidi, chairman of the University Committee on Biennial Request and Budget Re
view) provides some of the academic justification for augmenting the research fund 
and conveying, we hope, some of the reasons for our committee's sense of urgency: 

"A question that could arise concerns the quality of research that is funded by an 
internal University program, compared to research supported by an outside agency: 
If the research proposal is meritorious, why shou Id the investigator not be able to find 
outside funds? The answer to this question is in several parts, and provides a 
convenient outline explanation of how the Graduate School fund is used. 

"First, outside funding agencies share an understandable human tendency to 
back sure things. A completely new idea may not work, and at least in scientific fields 
the granting agency likes to be able to see some evidence, in the form of demonstra
tion research, that an ambitious effort is justified. This holds particularly for the 
proposal of a young investigator without an established record. 'Seed money' grants 
from the Graduate School are often crucial to providing the preliminary results 
needed to induce the funding agency to commit funds. 

"Second, young investigators in the laboratory sciences and some other areas 
must have basic equipment before they can begin their research programs; College 
supply and expense budgets can be drawn on in part, but the Graduate School funds 
are needed for these laboratory set-up costs as well. These funds are needed both to 
attract the new young faculty member of high promise to the University and to allow 
him or her to start on research while proposals to outside agencies are being drafted 
and acted on. 

"Third, as more sophisticated and more powerful laboratory instruments be
come available, our scientists must have them to be competitive in the contest for 
outside research dollars. It is increasingly difficult to fund such equipment on the 
outside grants themselves. Contracts and grants go not just to those who have 
promiSing ideas for research but to those who show promise of being able to carry 
them out; obsolete instruments often mean proposal rejection. The Graduate School 
helps to fund the new instruments, often to be shared by several investigators, which 
keep us competitive with other research centers. 

"Fourth, lest these funds appear to be of benefit only in the 'hard' sciences, I 
should note that they also go to support areas of research and scholarship which are 
important to the University but which may not be able readily to attract outside 
support. In the arts and humanities, especially, less attention is paid to the 'seed 
money' aspect of the research fund; rather the emphasis is simply on supporting 
work of high quality by both junior and senior members of the faculty. 
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"The Graduate School distributes its fund with the advice of two research 
advisory committees drawn from across the University (one in the health sciences 
one for the rest of the University). These committees have members sufficiently 
well acquainted with different kinds of research that they are able to make judg
ments on budgets, paring down when necessary to match the funds available. The 
Graduate School and its committees have taken justifiable pride in the unselfish 
University-wide point of view which has traditionally been taken in making thei~ 
recommendations." 

We agree with Dean Ibele that funds channeled through this process are funds 
well spent, that the amount needed to maintain our faculty's vitality in research is 
growing, and that these funds will be returned many-fold in the form of increased 
external funding of our research program. 

We hope that this information will help the Senate to come to a decision in 
support of our resolution. 

ROBERT J. GORLIN and T. JOHN LEPPI 
Co-Chairmen 

VIII. ACTION BY INDIVIDUAL SENATORS 
(15 minutes) 

Approved 

STRUCTURE AND CONSULTATION STUDY COMMITTEE 

MOTION: 
That the Senate establish a select committee to work with the administration in 

studying the issues raised below (2nd paragraph) and to report to the Senate before 
the end of the calendar year. 

INFORMATION: 
The faculty, the students, and the administration of the University of Minnesota 

pursue a common objective: the betterment of a great educational institution. 
In recent months, members of the faculty have grown increasingly uneasy. They 

are deeply and sincerely concerned about a number of issues: the impact of financial 
adversity upon educational policy and practice; a perceived lack of long-term plan
ning; an evident need to clarify the missions of the various components of the 
University; and the breakdown at critical times of the consultative relationships 
between the administration and the appropriate bodies of the Senate. Problems of 
this sort can seriously impair the functioning of the University, and the faculty, the 
students, and the administration have an important stake in working together to 
resolve them. 

Lack of information makes it impossible for us readily to identify the sources of 
these problems. We think, therefore, that it would be helpful to the faculty, students, 
and the administration of the University if the following matters were to be studied: 

1. The Regents have recognized the need to review on a regular basis the 
operation of departments and units within the University. Problems that have been 
emerging during the last decade prompt us to suggest a review of the structure of 
central administration to seek modifications that will improve its ability to solve these 
problems, and a review of the conSUltative institutions of the Senate to determine 
how they can be made more effective. 

2. There is an impression that the decision-making process in the University is 
uncertainly defined, cumbersome, and slow, with the consequence that occasionally 
there has not been sufficient time for effective consultation. We believe that the 
consultative process needs to be more clearly defined, regularly implemented, and 
mutually responsive, with faculty, students, and administration working effectively 
together rather than independently or, as sometimes happens, against each other. 

We of the University community wish to work more effectively with the adminis-
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tration in solving the problems that confront us now and will confront us\' the future. 
Therefore, we call upon the Senate to establish a select committee to work with the 
administration in studying the issues which have been raised and to report to the 
Senate before the end of the calendar year. 

Carl Adams 
Oswald Brownlee 
Thomas Clayton 
George Donohue 
Phyllis Freier 

Russell Hobbie 
Fred Lukermann 
Phillips Shively 
John Turner 
John Wallace 

Approved 

IX. SENATE COMMITTEE ON EDUCATIONAL POLICY 
REPORT OF THE SENATE TASK FORCE ON DEVELOPING 

AND ENCOURAGING EXCELLENCE IN TEACHING 

INFORMATION: 

TABLE OF CONTENTS 

I. Introduction and Authority 

II. Preamble and the Identification of the Good Teacher and Good Teaching 

III. Measurement of Teaching Effectiveness 
1. Evaluation of Teaching and the Teacher by Students 
2. Evaluation by Peers 
3. Evaluation by Administration 
4. Evaluation by External Bodies 

IV. The Relationships Amongst Teaching, Research, and Service-related Roles 

V. Development of and Encouraging Self Improvement 

1. The Sabbatical Leave 
2. Modifications and Additions to Self Improvement Leave Plans 
3. Departmental Responsibilities in Teaching Improvement 
4. Role of the Junior Staff in Effective Teaching 
5. Involvement of Multi-discipline Approach to Improvement 
6. Hiring and Job Description 
7. Use of "Hardware" in Self Improvement 
8. Degree Modifications for Teacher Improvement 
9. Proper Use of Talents in Teaching 

10. Teaching Loads and the Teacher 
11. Recognition of Teaching Effectiveness 

VI. Summary and Recommendations 

I. INTRODUCTION AND AUTHORITY 

On November 29, 1973, the then President of the University of Minnesota, 
Malcolm Moos, appointed a Task Force which would, under the title noted make a 
report to the Senate Committee on Educational Policy with "duties and responsibili
ties (to) include, but not be limited to recommendations about-

1. The possible definition of good teaching and/or identification of some of its 
attributes. 
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2. The possible development of processes for systematic evaluation of teaching 
throughout the University, particularly at the undergraduate level. 

3. Consideration of the relationship of teaching and research and service and 
their relative role in the University and Community. 

4. Ways in which the University might aid in developing self-improvement for 
instruction." 

It seemed desirable to the Task Force, due to changes in administration and a 
time lapse between the original directive and the identification of persons to serve on 
the Task Force, to ascertain whether the original directives and guidelines were still 
valid. The considered judgment of the Consultative Committee, chaired at the time by 
Professor Leon Reisman, was that the charge was indeed still a worthy one in spite of 
its being "awesomely all-embracing." 

II. PREAMBLE AND THE IDENTIFICATK>N OF 

THE GOOD TEACHER AND GOOD TEACHING 

This report does not represent a scientific research project which would of 
necessity require a distillation and refinement of literally thousands of papers, arti
cles, proceedings of colloquia and conferences, books, and even entire journal 
series devoted to the identification (and improvement) of both good teaching and the 
good teacher. We are uniform in our belief that there are in reality an infinity of ways 
that now exist and more that will come in the future which promote excellence in 
teaching and will improve the teacher. 

We are also aware that there are other committees, subcommittees, and task 
forces within the University assigned to producing recommendations and materials 
(both soft and hardware) which touch upon the several charges given this Task 
Force. A specific action is mentioned: that of mandatory evaluation of teaching and 
the teacher in all Humanity (originally but now more broadly interpreted) courses 
(Minutes of the University Senate, May 9, 1974, pg. 139). It is assumed that the 
persons responsible for evaluation will have their own definition of good teaching as 
they produce their instruments of evaluation. No specific recognition in this report of 
such overlapping groups will be made. 

It was inescapable that the Task Force would first have need of some commonal
ity in thought on the objectives or charge to the University in Society before proceed
ing to the "charge" to the teacher. Succinct definitions of the University usually 
revolve about its library resources and its faculty rather than the bricks and mortar or 
other components of its campus. The avowed purpose found in print in most of our 
circulated literature suggests one that is threefold; teaching, research, and service 
without an attempt to establish priorities or percentages of time or effort devoted to 
each. Chiseled in stone above our East Bank Mall we find another "charge" to the 
University of Minnesota. The author(s) of this statement might now wish to "neuter" 
the charge and otherwise remove certain of the self-limiting sections, however, the 
Task Force felt that this statement is a most respectable charge. 

"Founded in the Faith that men are ennobled by understanding 
Dedicated to the advancement of learning and the search for truth 
Devoted to the instruction of youth and the welfare of the State" 

This charge reminds us that we do indeed need frequent introspection and evalua
tion of teaching and the teacher if we are to properly "instruct the youth." 

If the Task Force is expected to promote excellence in teaching, some unanimity 
of thought also had to be established in the goals of the teacher which might mesh 
with the goals of the University. 

One prime goal of the University has long been that of providing a segment of the 
student body with a frame of reference that might simply be education for its own 
sake. Even though the events of recent years place a great emphasis on professional 
orientation, the Liberal Arts Education philosophy is a great one. It performs many 
functions forthe student, assuming the Teacher is there to act as the motivating force 
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and inspiration. The Teacher may function under the umbrella of Liberal Education in 
directing the student towards professional goals not previously considered by the 
student specifically acting as an inspiration to the student. 

Beyond the commitment of the University and its teaching faculty to the more 
tangible goals (both professional and liberal education), there are also commitments 
and goals which are more humanitarian. One certainly is that of inspiring a student to 
perform beyond his or her own expectations or his or her self-constructed bounda
ries. Vice Chancellor Paul Saltman, University of California, San Diego, addressed a 
group of educators and students at the Pennsylvania State University in June of 1974, 
commemorating the 200th anniversary of the discovery of oxygen by the Reverend 
Dr. Joseph Priestly (himself a great philosopher and educator), using the title "Some 
of My Best Friends are Teachers." His concluding remarks so closely approximated 
the charge of the Task Force that we take the liberty of paraphrasing the five steps he 
suggested the teacher mount to achieve excellence. 

Step One, Facts. The teacher must be armed with and facile with the informa
tional and reasoning tools of his or her trade. When a teacher is first brought into this 
community of scholars (which we consider to be the University), it should be ascer
tained that he not only possess these skills, but will have the inherent desire to 
maintain his or her alertness and continue to improve his technical abilities. Regard
less of his otherskills, if a teacher does not possess the facts, or know where they may 
be found, he would find it difficult, if not impossible, to pass on to the student much of 
value in the discipline. 

Step Two, Finding Facts. Our teacher should have the capability of asking the 
right questions of the student, to convince him or her that answers are worth the 
seeking rather than assuming that a ready made "handout" will always be available 
for every "problem set" assigned. The "fountain of knowledge" is more the library 
than the teacher. The facts to be sought may well be those that exist outside the walls 
of the University. The good teacher will know where these "fountains" are. It is not 
likely that a teacher constrained to the "Ivy Covered Towers" (or "Ivyless Walls and 
Towers") will be aware of the multitude of sources which are not necessarily library 
oriented. 

Step Three, Being Cognizant of What We Should Know. The teacher's own ability 
to communicate effectively will help the student with the more intangible parts of 
education, that of being aware of what is worth knowing. There is such a thing as 
attempting to gain expertise in everything and yet being master of nothing. Yet, to 
be master of a narrow specialty and ignorant of those things that add dimensions to 
life is an equal or more serious sin. A good teacher might, indeed should, be an 
epistemologist. 

Step Four, Instilling Passions and Enthusiasm. The teacher should have within 
him or herself the passions that in turn arouse the student's passions for learning. 
This quality, as for most of those that define good teaching and a good teacher, is 
difficult to quantify. Those of us in academia can certainly think back to ourformative 
years and identify not only one but hopefully many who had this trait. This (or these) 
teacher(s) had himself a passion for learning and possessed the ability to inspire us 
with the same passion. It has been said that the good teacher is one who trains and 
inspires his students to be better than he is. The transmission of learning as well as 
enthusiasm may be through the spoken word in lecture, in the studio or laboratory, in 
the tutorial process, or in the field. 

Step Five, Being the Human Model. The teacher should have the courage to be 
different, when being different will produce a more effective learning process. The 
student, in part because of events of history, appears to be almost without a model, 
without a hero or heroine. There was a time when these figures did exist in both fact 
and fiction but our literature of today is evidence of a paucity in these figures. In fact, 
our current literary efforts seem more devoted to: (a) giving hero status to those who 
have by word and deed violated principles which have made our system great and (b) 
tarnishing the heroes of the past and near present. The student still would seek a hero 
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if one can be found. Why not let it be the "good" teacher? The teacher cannot long 
hide from his student without somehow being exposed by both colleague and 
student. Honesty, sincerity, ability, and enthusiasm are good dimensions for the 
teacher and a hero according to the concluding remarks of Professor Saltman. 

An awareness and perceptiveness on the part of the teacher as to what the 
student atmosphere in his class really is, will be another mark of the good teacher. 
Classes large and small may be "alive" orthey may be "dead" (Vida infra). They may 
vary in these dimensions from day to day. A class or a laboratory cannot realistically 
be a perpetual orgasm of discovery but there should be enough stimulation by a 
teacher, regardless of class size, so that these peaks will not be infrequent and valleys 
not deep. The teaching techniques applicable for a small seminar in achieving all of 
these "ultimates" might not certainly be the same used by the master of our art for a 
class of five, fifty, five hundred or more (all of which exist in our University). There is a 
difficulty in defining balance between subject matter and showmanship in the in
structional process that must not be neglected - the subtle but existent shift in this 
balance by the teacher toward subject matter and away from showmanship as one 
proceeds from the lower division to the upper division and finally to graduate 
instruction. This shift should be recognized by the good teacher. The stress through
out continues to be flexibility with the teacher being a master of many modes. 

In the process of the Task Force report being scrutinized by subcommittees, 
working groups, and other major teaching oriented units of the University, the most 
consistently found theme is that of "inconsistency." Thus no two of these units, nor 
even members within the units, agree completely on the mold from which the good 
teacher emerges. The five steps defined earlier simply are ones that, if nothing else, 
evoke discussion. Only one other set of attributes is here included. Obviously any 
individual or group of individuals could establish other sets; however, it is doubtful 
that each would differ tremendously from what is found within this section. 

A good teacher is one who recognizes learning problems and corrects them. She 
or he 

1. Clearly defines reasonable objectives of the course. 
2. Organizes the course in a way that facilitates student achievement of objec-

tives and allows them to fit the course content into a broader framework. 
3. Stimulates students' interest in the subject beyond the confines of the course. 
4. Is open to question and criticism. 

5. Helps students to sort out the state of our knowledge on various topics from 
the oversimplistic pedagogical approach often woven into the literature 
available to them. 

6. Is human. 
7. Contributes toward developing in students a passion for learning by exposing 

them to rewarding learning experiences. 
8. Is creative in approach to solving communication problems with the students 

of the variety of backgrounds encountered in class. 

In summary of this charge of the good teacher and good teaching, the Task Force 
recognizes that there is in reality little commonality. It is, in fact, the quality of 
uniqueness that makes for good teaching and the good teacher. Good teaching will 
come from the teacher who knows his own strengths and weaknesses. The former he 
will nurture, the latter he will try to correct. 

III. MEASUREMENT OF TEACHING EFFECTIVENESS 

In addressing itself to this charge, the Task Force is aware that this is one of the 
previously defined areas in which considerable duplication of effort exists. It also 
recognized there then could be a variety of reasons for evaluation, some more easily 
justified than others and some more easily achieved and quantified than others. 

1. Evaluation of Teaching and the Teacher by Students. Processes as well as 
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techniques for such evaluation are legion. Units of this University, as well as virtually 
every other institution of learning, have all been struggling for decades (perhaps for 
centuries) to devise proper instruments. The Task Force suggests that such a division 
of our University as the Measurement Testing Services (as well as all other groups set 
up within departments and colleges or by student associations) treat data derived 
from questionnaires with caution. Responses from them often will be helpful in 
informing a teacher (and thence his or her administrative body) that he is not 
reaching the students, but it is seldom that an instrument will tell the teacher why he 
or she is not doing well or how there can be improvement. Some information is 
obviously transmittable by allowing the student "space for additional comments," 
but transmitting such comments in a form useable in teacher training is difficult. 
It is essential in student evaluation that the student be told the purposes of the 
evaluation. 

In addition to the previously referred to "dead" and "live" classrooms, there is 
also the "hostile" classroom. It is not always easy to define the teacher-originating 
aspects that create the hostile attitude nor to differentiate it by the use of question
naires from the dead classroom. "Hostility" may be a natural outcome at the time, for 
instance, of a final examination with no real adverse reflection on teaching or the 
teacher. It is obvious that such a time would be most inappropriate to administer a 
questionnaire on teaching and the teacher. An evaluation may also give information 
on the "alienated" teacher, one who usually is remote from his students not only in 
his subject matter approach but, as well, in physical presence. The remoteness may 
originate from non-availability of the teacher because of his research activities in the 
laboratory, in the studio, or in the field. It may be a "locked-door" policy or off 
campus work schedule. For whatever the reason, the Task Force identifies as a major 
problem in teaching effectiveness, this "missing teacher." A questionnaire that is 
properly worded, understood, and interpreted by the "teacher" could identify prob
lems such as those suggested above. 

Those teachers who have been evaluated and those who have tried to "evaluate 
the evaluation" are well aware of the extensive spectrum of responses that appear on 
any form. It is obvious that what is an effective mode of instruction for one student is 
ineffective or even abhorrent to another. Any large class in our University is popu
lated by students with tremendous disparities in background, training, and interests. 
It has not been found feasible, because of teacher and facility shortages, to provide 
special classes for every special interest group in our University. If we were to abide 
by the recommendations that may evolve from a student questionnaire or evaluation 
of a course and the teacher, a pattern of instruction and course content might 
emerge that is suited only to the so called average "mass." Such would be no better 
than mediocrity. 

There is always a place for the honors program if properly taught and if proper 
selection criteria are used for both teacher and student. The good teacher should be 
able to identify the outstanding student even in the large classes and provide special 
learning modes for them by any of many techniques - special field, studio, laborato
ry or other assignments, in-depth reading and reference aids, modules prepared for 
the especially well prepared (in addition to the more commonly prepared modules for 
the unusually poorly prepared or motived student), and by special group round table 
or seminar discussions. The report does not wish to neglect recognizing the extra 
time needed on the part of a teacher to provide such. 

The Task Force does not recommend the curtailment of student evaluation. It 
does suggest the highest possible care on the part of the composers and especially 
on the part of the interpreters and users. It is suggested that more effort be placed in 
"fOllow-up" instruments whereby a large segment of our graduates with degrees at 
many levels be allowed to express themselves on impressions of quality teaching in, 
for example, one, five, or more years after leaving the University. Some information 
has been reported on the general satisfaction of our graduates concerning the 
quality of the education but not, to the best of our information, a judgment on 
whether teachers may have passed on some or all of the qualities described in the just 
preceding section (II) of this report. 
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2. Evaluation by Peers. This evaluation strikes at the heart of important facets of 
teaching excellence - the soundness of the professional base as well as communi
cation. There is less of this kind of "sitting-in" evaluation in force than there is of the 
questionnaire - student evaluations. It is obviously a departmental type of function. 
It can be achieved by several techniques. The most obvious is visitation by teachers in 
the same or similar specialty areas. It is urged that studies be initiated to determine 
the most feasible route for systematic evaluation so that, when tenure and promotion 
committees meet, the input can be far more definitive than is now the case. Meaning
ful input can come from courses taught by real team teaching techniques. This Task 
Force urges caution in such instructional modes unless the process is truly a team, 
cooperative effort rather than a so called tandem approach, where one teacher is 
followed by another in intervals in the classroom without a feeling for or information 
on the material presented by his predecessor. When a group of three, four, or more 
teachers ea,ch sit in on each other's presentation, there is opportunity not only for 
mutual evaluation, but mutual improvement through group criticisms and sugges
tions. It is generally concluded that there is need for more peer evaluation. The costs 
involved cannot be ignored. 

3. Evaluation by Administration. Decisions on tenure and promotion for a staff 
member supposedly include judgment on teaching effectiveness. As earlier inferred, 
there is seldom meaningful input, certainly little quantitative input in many judg
ments or decisions on tenure. The obvious result is that decisions on this important 
step are made (largely by default) using the more easily quantified information on: 
scholarship, numbers of dollars of external money generated for research, or on 
external offers of employment. The student questionnaire interpretations are useful 
only when the many parameters which were earlier referred to are considered and 
which are more easily defined than applied. It is unfortunate that currently much, if 
not most, of the administrative evaluation on quality of teaching is suspect through 
lack of documentation. 

University-wide policy on evaluation of teaching should draw a sharp distinction 
between evaluation for promotion-tenure-merit (those containing an implied threat) 
from evaluation for self-improvement. While both purposes of evaluation may use 
some of the same types of evaluation procedures, the most useful evaluation is that 
aimed at self-improvement. It may be that the focus of self-evaluation is narrow and 
directed toward weak points on developing methods. These would normally reflect 
the most negative aspects of the quality of teaching profile in a given course and the 
necessary bias would make the evaluation results inappropriate for other uses. 

Decisions about the appropriate evaluation procedures for merit, promotion, 
and tenure decisions should be the responsibility of the department or concentration 
and collegiate unit. These decisions should be flexible enough to adjust to the variety 
of instructional modes included in the department and accommodate the variety of 
course offering situations ranging from required skills to electives dealing with the 
more abstract areas of the discipline or groping at the research frontiers. Where 
student evaluations are used, the students should be told the purpose of the evalua
tion, especially if the evaluation is for administrative personnel decisions. 

4. Evaluation by External Bodies. Good teaching (assumed to originate from a 
good teacher) could logically be equated in part from external recognition - exter
nal in the sense of being not only outside the department (but within the University) 
but as well as outside the University. It is urged that when individuals have been so 
recognized there be a reflection in that teacher's progress, not only in rank, but 
through financial rewards. 

Recognition, whever the source (intra-University, national, or international), 
should be accepted as evidence for good teaching provided the criteria are consis
tent with the criteria applied to all faculty in the department. The evidences cited for 
the award (recognition) should meet, indeed exceed, the quality required for all 
faculty. 

It is expected that external recognition will more often but not always find its way 
to the more experienced and senior teacher than the younger person. It is documen-
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table fact that many of those who have received citations, awards, special grants 
related to teaching effectiveness, etc., from professional societies, and private fund
ing agencies have been treated no differently than those not so recognized. In some 
documented cases an unfortunate difference has been noted; such persons have 
had their appointments terminated. There is documentation in other cases whereby 
the University has indeed taken cognizance of this recognition in cases of tenure and 
promotion. It is not within the jurisdiction of this Task Forceto ask for a review but it is 
a strong recommendation that the University be aware at least that individuals have 
been recognized. If these inter-University, national, and international awards and 
citations actually mean little or nothing, then the committees and sections of the 
societies responsible for selection should be aware of their minor impact on the 
progress of the "good" teacher. 

A summary of thoughts on constraints, uses, users, purposes, and types of 
evaluation follow. 

(a) Constraints on Evaluation 
Evaluation methods must: 
1. provide for creativity in teaching; 
2. be adaptable to a full range of methodologies; 
3. be efficient and flexible to meet a variety of needs; 
4. avoid infringement on academic freedom or individual rights; 
5. be current and not a replay of an old record; 
6. meet criteria of reliability, validity, credibility, and useability. 

(b) Uses of Evaluation 
1. for promotion and tenure decisions 
2. for merit discussions 
3. for gauging the effectiveness of teaching techniques or materials 
4. to provide consumer information about courses 
5. to aid in curricular personnel management decisions 
6. to facilitate individual faculty development 

(c) Users of Evaluation and Their Purposes 
1. teachers in self-improvement 
2. peers in teaching improvement through experience sharing 
3. administrators for promotion, tenure, and merit decisions 
4. administrators for matching instructions and courses 

5. students in course selection 
6. advisors for counseling students about courses 

(d) Types of Evaluation 
1. student opinion (both present and former) 
2. peer 
3. pre- and post-learning tests 
4. criterion level test 
5. administrator 
6. external bodies expert in either content or process 
7. self 

It is evident: (1) that a clearer disti nction needs to be drawn among the purposes 
of evaluation; and (2) that the constraints on evaluation be stressed. 

The Task Force should like to try to show that there is a parallel between human 
behavior (in good teaching) and physical behavior of an important unit in our 
physical world, the electron. A physical law has helped us understand something of 
this elusive unit. For the uninitiated (but with apologies to the specialist) it is possible 
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to take the product of two terms (parameters), each of which may have wide limits or 
range. The symbol f'" will mean "difference" or some range of values. Thus If'" 
Teaching] infers a range in teaching skills or even time devloted to it. If'" Knowledge] 
means a range in total understanding, knowledge of the field. The product according 
to our physical-mathematical law is a constant. 

If'" Teaching] x If'" Knowledge] = Constant 

The physical comparison to the elusive electron relates as: If'" Momentum] x If'" 
Location in space] = Constant. For our teacher and his or her analogy, it becomes a 
truth that, if he or she spends all (in infinity) available time in a work day on tutorials, 
lecture preparation, and student interaction, there will be zero time for developing 
knowledge of the subject matter, scholarly work, and service. Conversely, if every 
available minute is devoted to research, there will be no time left for the student. 
Going back to the electron, if we define the momentum, then its location in space may 
be anywhere. If we know exactly where the electron is, we know nothing about its 
momentum (which includes such basic properties as mass and velocity). We have 
reached a real dilemma, a state of uncertainty! The answer must lie in some reason
able division of the teacher's time and energy amongst all segments of his or her 
expectation, that is, the many sides of "basic properties" of teaching. We can no 
more put our finger on the exact qualities of teaching and the teacher than we can the 
exact dimensions of an electron. There is in this brief lesson in science obviously a 
return to the basic assumptions of Section II. 

IV. THE RELATIONSHIPS AMONGST TEACHING, RESEARCH, 
AND SERVICE-RELATED ROLES 

The necessity for research (we shall for purposes of this report use scholarship 
as a synonym) in teaching is proposed as a prime method for preventing "teaching 
senility" or" intellectual obsolescence." In either state, the teacher will have lost both 
motivation and a desire for maintaining contact with the onward progress of his 
discipline. Inexorably, he or she will lose effectiveness in communicating with stu
dents. This loss will occur at all levels though it may be both more obvious and more 
quickly discovered in the upper division and graduate than in the lower division 
instructor. The interface of scholarship and teaching is frequently the subject of 
written and oral presentation by administrators, yet verbalizing seems to be as far as 
we ever get in bridging an unfortunate dichotomy, one which should never exist in 
our University. Research can best be measured in terms of published, circulated, and 
reviewed scholarly works. These are the media by which the faculty and, thence, the 
University will be recognized nationally and internationally. (Those institutions with 
inferior rankings will probably not agree with the ranking methods or conclusions). It 
is understandable that the University places a high premium on scholarship. It 
certainly influences the bodies that are the source of national rankings and cannot 
help but influence the decisions of funding agencies when proposals are made to 
these agencies. It influences students making choices of graduate schools. The Task 
Force is not aware of any national standings of colleges or departments within the 
universities that use as the basis of ranking the pedagogical expertise of the mem
bers of the faculty in any way comparable to the ranking based upon scholarship. 
Might it be possible for the University to initiate a program designed to encourage 
evaluation of institutions and their teaching capabilities much as research and 
scholarship are now evaluated? Such an effort might well place in focus the entire 
problem of "encouraging and recognizing excellence in teaching." 

There is a published figure (though not easily interpreted as to its validity) that 
some 49% of college freshmen choose a university or tertiary school because of its 
scholastic reputation. It is not clear that an appreciable fraction of this 49% could 
actually identify any significant number of the faculty of the institution chosen on the 
basis of teaching excellence. On arrival on campus the students seem quickly to 
learn, usually by student-student interaction, the good and bad qualities of the 
teachers. It would be a most note-worthy accomplishment if the departmental and 
college administrators were equally aware of the teaching qualities of their faculties. 
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The percentage of baccalaureate holders seeking graduate schools on the basis of 
scholarship is much higher than those seeking the institution based upon the teach
ing and communication skills in the classroom. It would seem obvious, then, that 
different skills are likely to be associated with teaching effectiveness for the graduate 
instruction than with undergraduate instruction. Those teachers with skills at both 
(all) levels should be sought out and recognized. 

The Task Force maintains that the strength of our University should be the 
collective intellectuality and talents of the teaching staff. One talent will complement 
another - scholarship will complement teaching. This vitality of the University is not 
only a teacher-student function but includes a component that can be even more 
important. It is certainly synergistic, a student-student component. Successful 
teachers, through their behavior in classroom, tutorials, laboratory, and research will 
attract the motivated and successful students. These students will reactivate others 
and generate a learning atmosphere even without a teacher. Insufficient time, effort, 
and monies are now devoted to planning for the intellectual and faculty resources as 
compared with that spent on physical planning. Corrective measures should be 
initiated. 

The teacher's interaction with the community requires an acceptable definition 
of the breadth of the community. This Task Force chooses to interpret the community 
in the large sense; local, national, and international. We believe that the strength of 
this University and, indeed, the strength of the American system of education has 
developed through interchange (at the most personal level) of ideas, programs, and 
curricula. Such exchange is impossible without allowing a high degree of mobility for 
the teacher. He or she must be able to move into the community to become aware of 
problems, to suggest solutions to problems, and, of extreme importance, to find out 
what solutions suggested by others will be. There is an aura of sterility if the teacher is 
forced to rely for his or her judgment only upon the written word for solutions to 
community problems. The Task Force views with alarm administrative measures that 
discourage these exchanges. The best way to give "life" to the classroom is to have a 
teacher who is alive. The alive teacher is a "doer" and not just a "reader." It is most 
unfortunate when people responsible for making decisions assume good teaching is 
generated entirely within the four walls of an office or laboratory. 

The role of community service in teaching will be as difficult to evaluate as are 
the other parameters that have become a part of this report. Service can mean 
different things to different segments of society and thence to different teaching 
faculties. Research, likewise, will have different connotations. It may well not be 
investigations that lead to the cure of diseases in man, animals, and plants, or the 
prolonging of life. It could be to create molecules for special purposes, develop or 
breed hybrids that will improve food supplies. These programs, amongst others, will 
often be the ones that generate funds and influence the data gatherers for "Top Ten" 
standings. A community service that will improve the understanding of man's rela
tionship with man, create new dimensions in community life, improve the quality of 
life, all require every bit as much time and talent on the part of the teacher as the 
earlier goals. To be effective, the teacher must be allowed to, as well as willing to, 
move outside the University walls. It is too often assumed by the administrative 
bodies, as well as the legislative committees responsible for funding, that such 
efforts are to the detriment of the "classroom" teaching. We repeat that such 
associations and activities will lead to better teaching. They need not remove the 
teacher from student relationships. It is difficult for the Tast Force to conceive of a 
teacher serving effectively on any of the multitude of boards and committees, both 
within and without the University walls, who has not had experience gained by 
(admittedly a redundancy) doing in addition to reading. 

In summary, the Task Force supports the belief that a member of the teaching 
staff of our University cannot be effective without establishing himself or herself as a 
scholar. The vitality factor becomes more important with years of service. Without a 
commitment to research, the teacher is not likely to continue either with vitality or 
expertise unless there is pursuit of scholarship in a variety of forms. The University 
should encourage the teacher, rather than produce "guidelines" and even road-
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blocks, in becoming involved in the community and in seeking solutions in areas 
where he or she possesses expertise. He or she should be encouraged to visit sites 
where solutions to community problems have been found. 

V. DEVELOPING AND ENCOURAGING SELF IMPROVEMENT 

This charge is another concerning which other agencies, committees, and 
specialty groups are concerned. Many of the items of soft and hardware that are part 
of the several learning centers on one or another of the campuses, though produced 
for students are available to the teacher and should be used. It is difficult to argue 
with the clock and calendar, however, when time is sought to use or develop 
expertise in the ever expanding assortment of devices for teaching and learning. 
Most teachers will verify that it takes a 50 to 60 hour week to do nothing more than 
maintain the current schedule of activities. 

The University must, then, assume a major responsibility in providing time, 
money, and programs for self improvement. Even providing these three essentials, 
there will still be nothing accomplished without desire and willingness on the part of 
the teacher to sacrifice time (and often money) needed to take advantage of pro
grams for self improvement. Currently there are facilities and plans for self improve
ment provided by the University. The Task Force applauds these and hopes that 
nothing less, and hopefully more, will be provided. There are two general categories 
which we identify as part of self improvement: (a) improvement in total content, basic 
understanding, new developments in the teacher's field, and (b) improvement in the 
processes by which the teacher can communicate not only the already established 
expertise but new developments, that is, the techniques of teaching. Unfortunately, 
these two categories (a) and (b) are not viewed by all as being equally important. One 
or the other is relegated to the inconsequential at times by some sections of the 
faculty as well as administration. 

Among the recommendations of this Task Force in the area of "self improve
ment," some are so obvious that defense or support should not be needed. But, with 
diminishing resources for the support of the largest business in the country, educa
tion, we must not lose sight of the obvious. 

1. The Sabbatical Leave. This essential part of the academic profession is under 
fire in some places even though only the most dedicated are willing to so participate. 
The financial strains may be monumental when income not only diminishes by half 
but support offamily is discouraging in a country with soaring living costs. Too often, 
this period of learning, relearning, developing the tools needed for the "alive" 
class are all looked upon (by those who in the end provide the resources for the 
University) as "prolonged vacations." Even with its deficiencies, the sabbatical must 
be protected. 

2. Modifications and Additions to Self Improvement Leave Plans. There are a 
host of modifications of the sabbatical that the University might investigate or 
continue to study. Some are already part of the "Ieave" plans such as quarter 
leaves - again, a plan that we applaud. Other Senate Committees are at work 
devising modifications but one this Task Force feels is admirable is dividing the 
academic year into something other than three terms for purposes of the sabbatical. 
Thus, a half an academic year might still be incorporated into many schedules with 
the full salary allowed instead of half. Sabbaticals, quarter leaves, and other oppor
tunities for academic improvement, no matter how short or how "research oriented," 
are to the ultimate benefit of not only the teacher but to the University. 

A modification that could lead to real improvement is a much shorter term, 
perhaps a matter of weeks or, at most, a portion of a quarter which would allow a 
teacher to visit a site where exemplary teaching is being conducted on a campus 
whose scholarly environment is nationally recognized. We think of this as an "imita
tive approach." Consciously or unconsciously, all teachers imitate. There is nothing 
wrong with the incorporation of teaching skills learned this way. Short term leaves for 
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the major purpose of developing and improving courses (or curricula) are recom
mended. Recognizing the difficulties of funding such proposals, we still feel the 
recommendation is sound, funding being provided to cover travel and bare subsis
tence while on such an assignment. Essentially this report recommends that as many 
"teaching" oriented leaves and sabbaticals be supported as are those which are 
research oriented. 

3. Departmental Responsibilities in Teaching Improvement. There should be 
departmental aid through teaching evaluations, to be distinguished from evaluations 
used only for promotion and tenure decisions. Thus, internally arranged seminars, 
especially for lower division instruction where multisections are common, should be 
established where such do not exist. They would be without vitality or longevity 
unless properly designed and funded. Their life and liveliness would depend upon 
more resources than are now available on our campus. The Task Force feels that a 
University of our size, which can operate only where there are multisections, needs at 
both the University and departmental level more research on the best teaching 
methods for these multisections. Experience shows that the teacher loses interest 
and vitality in his or her teaching if overly constrained in the day-to-day instruction. 
On the other hand, there are injustices to students when too much autonomy is 
allowed, not only in content, but in grading practices. Within a department serving 
large numbers of students, especially in our service courses, there is likely to be 
found one, occasionally a few, but unfortunately never many who are dedicated to 
and responsible for these lower division offerings. It is seldom that their authority in 
operating the courses approximates their responsibility. Solutions to this inequity 
must be sought. 

4. Role of Junior Staff in Effective Teaching. Effective teaching in our large 
University is dependent upon the contributions of the junior staff, in this context, the 
graduate teaching assistant, teaching fellows, or occasionally, instructors. More 
effort must be placed on orientation in teaching responsibilities for these important 
members of our teaching staff. National societies, funding agencies, colleges and 
departments within our own University are indeed now placing more importance on 
this part of teacher education than in the past. It may be noted that in the 1972-73 
Harvard University President's Report, Derek Sok devoted approximately a quarter of 
his total annual report to this single phase of the educational process. To the best of 
the Task Force's limited input on the matter, the departments where successful 
teacher orientation for the teaching assistant is being conducted, it is on a zero or 
near zero budget. The programs also have been, over the years, squeezed into 
shorter and shorter periods of time as more and more is expected of the assistant in 
the time between his or her arrival on campus and the start of classes. This University 
cannot continue to expect the graduate teaching assistant to function as an expert in 
instruction without help, without proper accommodations for office and tutorial 
space, and without information on existent resources for improvement of his teach
ing (vide infra). As our student is quite aware, he or she may spend by a factor of two 
times, more with the junior staff than with the senior instructor in the course. The 
latter persons are not likely to know more than a handful out of a class of hundreds. 
The problem is obvious. A partial solution would involve funding to bring the gradu
ate teaching assistant to the campus earlier than the 15th of September to participate 
in a well designed orientation and teacher training program that would be devised 
within the department. 

5.lnvolvement of Multi-discipline Approaches to Improvement. The educational 
psychologist has much to offer all teachers of this University if those outside his area 
of expertise will learn his language and be understanding of his processes when they 
do not border on a particular discipline. Open workshops cooperatively designed are 
suggested to make the teacher more aware of, among many factors: (a) the profile of 
a student body, especially in a lower division course, (b) the objectives that realisti
cally can be expected from a course, (c) the production and interpretation of evalua
tions devices (examinations) especially where funding dictates that other than 
subjective instruments are feasible for large classes, (d) the use of and limitations of 
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the many legitimate and illegitimate offspring of the personalized systems and self
paced systems of instruction and systems utilizing newly developed audio-visual 
devices. 

A positive recommendation is that of creating some fifty or more grants in aid for 
teachers to attend short term (perhaps three to five days) workshops or minicourses 
in which techniques in learning are included. Including such investigations and 
results in a study of instruction to minority and disadvantaged students might be 
investigated. 

6. Hiring and Job Description to Achieve Improvement in Teaching. A more realistic 
system of hiring of senior staff (above the instructor or graduate teaching assistant) is 
urged on the parts of departments. Realism in this context is thought of as a far better 
job description for the potential member of the staff than is now common. If, indeed, 
the University wishes to take more cognizance of teaching skills, then the candidate 
for a position should know: (a) that he or she will be aided in developing and maturing 
already existent skills and techniques, (b) that the effective use of teaching skills will 
be weighted in decisions on promotion and salary, (c) that prior experience in 
teaching situations (including those that were part of his graduate training) will be 
considered in an initial salary offer. 

We are entering a period of minimum or even no growth where these new faculty 
with their fresh and progressive ideas in reasearch and teaching will be added only 
infrequently. As difficult as it is to "sell" the idea to our funding sources, it would 
seem wise to continue to add bright young people to our faculty. Such a suggestion is 
not equivalent to saying that the more experienced, and indeed older faculty, cannot 
be progressive and stimulating in their teaching. 

7. Use of Hardware in Self Improvement. The current facilities available for 
taping of lectures or recitation presentation should not only be used to fuller capaci
ty, but the mechanisms for their use should be more widely publicized. Where the 
necessity of cross-budgeting now exists, such should be eliminated or reorganized 
to encourage the use of such valuable devices for improvement of teaching skills. 

8. Degree Modifications for Teacher Improvement. The University could estab
lish a national reputation in "good teaching" with the adoption of a truly meaningful 
PhD that incorporates not only the discipline oriented doctoral training but, in 
addition, has the facets that would include the expertise and awareness of that which 
really is part of the teaching process in our many kinds of institutions of tertiary 
education. Such a degree for the candidate would obviously not be easier to obtain, 
but rather would be harder than the usual PhD, since little if anything would be 
dropped from the normal course and research offerings and expectations. Rather, 
there would added seminars, internships, traineeships, which would allow the stu
dent to become familiar with the kinds of tertiary institutions, their problems, their 
goals, their limitations (where such exist), and responsibilities to society. The Task 
Force recognizes that this recommendation might be more oriented toward the 
sciences but it certainly need not be so. It is recognized that some progress has been 
made elsewhere in special degree programs but those in current operation appear to 
have major flaws. In our own University some plans have been brought forward but, 
either through lack of faculty or administrative interest, little has been accomplished. 
The recommendation of the Task Force is that of a thorough evaluation of the just 
mentioned current design. That there is interest on the part of students is evident 
from the numbers wishing to enter academia. 

9. Proper Use of Talents in Teaching. Teaching effectiveness can be aided by 
closer scrutiny, especially for the lower division courses, of the persons assigned by 
department to those courses. To assume that all members of a teaching faculty have 
the same interests, abilities, ordesire to teach introductory courses in their discipline 
is most foolish. There are now too many proverbial "fish out of water" situations 
where multisection courses have to be taught by teachers chosen more on a random 
selection than on interest in teaching. The result is likely to be the ill-prepared and ill
motivated teacher before a student audience, the members of which all too soon 
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recognize the failings and soon fall into the previously referred to "hostile" or "dead" 
categories of classes. A number of recommendations, even possible solutions to the 
problem are possible, not all of which are desirable. If thousands of students must 
have instruction in a discipline but only a select few have the desire and training to 
perform the service, several recourses are suggested having varying degrees of 
attractiveness: (a) These thousands of students can be "herded" into some sort of 
large hall and exposed to one teacher who will depend upon existent audio-visual 
devices to magnify or transmit this teacher's knowledge, enthusiasm, as well as the 
other hoped for attibutes of good teaching. (b) A course can be "canned" for multiple 
showings by a person well versed not only in the audio-visual media, but in the traits 
of "good teaching." This course would be available year after year or until the same 
teacher or others are willing to modify it to serve specialty groups, different texts, or 
changes in the subject itself. Members of the senior or junior staff or both would be 
available for scheduled tutorial services where and when students need help which is 
not provided by the film or tape. (c) The students could be given a comprehensive 
course outline and free access to the library and references suggested in the outline 
as well as special audio-visual materials (modules on brief segments of the course). 
The students are expected to learn as the mood moves, proving mastery at whatever 
predetermined interval and level some person decides who administers the course. 
(d) Enough competent senior staff can be provided, in keeping with the total enroll
ment and through intelligent hiring procedures, so that classes of manageable size 
can be competently taught. The plan still assumes the availability of interested and 
well trained (through orientation programs) assistants and use of well designed 
teaching aids. (e) A senior staff can be made available of a size defined by (d) but 
whose members recognize that each will, as a career orientation, work with the large 
classes in lower division instruction. Such senior staff would be from institutions 
where training has been available in the devices that are commonly employed but 
who are also competent in their own field. The members of such an "ancillary staff" 
might come from a training program suggested in (d) above. The scholarship prod
uctivity requirements would be enforced for promotion and tenure but would take a 
different focus from those more concerned with upper division and graduate teach
ing. As our economy and population shifts and readjusts, it is not at all certain that 
those helping in the instruction of lower division courses and working for advanced 
degrees will be or even should be entering our graduate schools in the numbers we 
now find. The alternative method of instruction, part of (e) above, then might deserve 
stronger consideration than it does currently. There are institutions that operate 
under such a plan, but a most unfortunate "class system" often co-develops. 

The Task Force recognizes that there are flaws associated with each of the above 
(a-e). The members also admit to not being all inclusive in suggesting approaches. It 
may be idealistic but it is felt that there are currently coming to the portals of our 
University young men and women who do not find a dichotomy in teaching and 
scholarship. Potential members of our University community do feel that if proper 
recognition is given to all phases of the University "charge," they will function not 
only well but many will perform brilliantly before classes large and small. They could 
under such conditions produce scholarship of dimensions which would add to the 
stature of our University. The Task Force suggests (d) as a viable instructional 
process. 

10. Teaching Loads and the Teacher. The effectiveness of a teacher is very much 
a function of his or her assigned duties. The number of classes, size of classes, 
contact loads are variables often treated with too little concern for proper assign
ment. A very light teaching assignment may allow for a most effective use of the 
teacher's talents in scholarship. A very heavy class assignment or teaching load may 
destroy the scholarship potential and, as well, prevent innovation in teaching meth
ods. The Task Force hopes that the difficulties posed will not be ones solved by 
imposing difficult to enforce formulas relating ratios of teaching contact hours, 
lecture time, and laboratory time. These, on the surface, may seem to bring the entire 
faculty structure into a "happy" framework of equality. In reality, history shows 
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massive counter-productive efforts appear. These can take the form of bypassing 
these ratios by artificial fragmentation of courses, sub-dividing classes, and creating 
new and possibly redundant courses. Where there are inequities in duties and staff 
assignments, it is recommended that they be handled at the departmental level. 
Where and when inequities still exist, there are appeal groups which can be used at 
the dean and academic vice president's level. 

11. Recognition of Teaching Effectiveness. The Task Force would be remiss in its 
report and in its recommendations for self improvement, as well as recognition of 
effectiveness, if it did not do the obvious, suggest recognition of good teaching by 
the dollar sign. If the administration could be provided with some sort of oversized 
scale that would weigh the satisfied students while subtracting the weight of those 
dissatisfied with their instruction, then the pay check could be adjusted. The Task 
Force in all its deliberations has not come up with such a weighing device. We do feel 
that a department head who is without knowledge of these two relative "weights," or 
who does not have the interest in finding out which way the "pan bounces," should 
not hold this office. On the other hand, if the department head really feels that those 
who are his or her immediate supervisors in the table of organization (up to and 
including the Board of Regents) would be sympathetic to his recommendations on 
quality teaching, then she or he might be more willing to devote the energy and time 
to this important section of an "annual efficiency report" to make it meaningful. 

VI. SUMMARY AND RECOMMENDATIONS 

It is not unique for a committee reporting on an issue and seeking answers to 
problems that it will find a multitude of new issues. The Task Force, indeed, has 
uncovered a number of new issues and problems associated with teaching excel
lence and the excellent teacher. It is our hope that this report is only the first of many 
that will follow, keeping vibrant the search for teaching excellence. Fifteen points 
follow that attempt to serve as both a summary and as suggestions to the faculty and 
administration. 

1. If the charge to the University itself is indeed three-fold: scholarship, teaching, 
and service, the various colleges and departments within the University must realisti
cally and honestly evaluate and weigh accomplishments by the teacher in all three 
areas. Nothing in any of the sources defining the University's charge infers other than 
equal importance of the three. 

2. There is little commonality of factors defining the good teacher or good 
teaching. Defining bad teaching and the marginal or poor teacher unfortunately is 
much easier. Uniqueness may well be the best or most general characteristic of the 
good teacher. Flexibility, passion for learning, communication skill, enthusiasm for 
the subject, and a capability of the teacher to establish himself or herself as a model 
for the student all appear as desirable traits in the good teacher. 

3. Evaluation instruments, whether professionally or otherwise constructed, 
should be used and interpreted with great caution. More attention should be paid to 
why there is ineffective teaching followed by devising curative measures. Instru
ments should be considered in which the data are derived on teaching and teachers 
from our University graduates of one, five, and more years after their departure from 
the campus. 

4. Properly constructed evaluations should lead to information that will minimize 
(even better, eliminate) the number of: (a) dead classes, (b) hostile classes, and (c) 
"alienated" teachers. Evaluations that lead to instruction which meet only the needs 
of the average student are deplored. 

5. Peer evaluation, though recognized as time consuming, will lead to quantita
tive input for committee decisions on tenure and promotion as well as aid a teacher 
who is willing to attempt self improvement to find his own weaknesses. Peer evalua
tion can be effective when part of a true team teaching operation. It is not assumed 
that all courses are equally effective when team taught. When two, three, or occa
sionally more teachers participate, sitting with one another not only in the courses 
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but in evaluation sessions after class time, it is possible to have not only quantitative 
evaluation but improvement of teaching. 

6. Current administrative evaluation of teaching is, from evidence at hand, 
insensitive to external (outside the department and the University) recognition of 
staff members' accomplishments. It is recommended that some policy be established 
by department heads and deans that will allow a teacher's national recognition 
(which also is actually a positive reflection on the University and its programs) to be 
part of his or her file. Criteria for recognition and awards should be applied to all the 
faculty in a department. Evidence of support of good teaching should meet or exceed 
the quality expected of all faculty. 

7. Disproportionate time allocations and assignments for teaching operations 
are just as undesirable as disproportionate allocations of time for research. It is urged 
that the departments be allowed to establish equitable work "loads" rather than the 
University administration trying to establish campus-wide formulas. Where there are 
evident inequities, our present governance would seem adequate to find solutions. 

8. Good teaching is not entirely a function of a teacher's own technical skills. 
Student-student interactions or student peer learning are of inestimable value. A 
good teacher will find ways to foster these kinds of interactions. The quality of 
student admitted to the University will be an important factor. 

9. Mobility and exchange of ideas through person-to-person (teacher-to
teacher) dialogue in the community (local, national, and international) is a basic 
strength of the American educational system. It is recommended that efforts be made 
to liberalize (rather than restrict and penalize) opportunities for teachers to so 
interact and strengthen their expertise both in teaching skills and basic knowledge. 
An increase in short term leaves as well as creation of "mini" courses or workshops 
to improve teaching should be initiated. 

10. The extensive learning devices now provided by agencies of the University 
are admirable. A reexamination of theAll-University Learning Resources Center as a 
way of improving our total instruction seems worthwhile instead of fragmenting our 
Resource Centers. 

11. Self improvement by the teacher sufficiently motivated to seek it, is recom-
mended by the suggested devices - certainly not intended to be all inclusive. 

a) The present sabbatical plan should not only be continued but modified in a 
number of ways to make for increased flexibility. The half year sabbatical, little 
used currently, should be restudied. The administration, and especially the 
legislature, need themselves an educational program that will make them aware 
of the real sacrifices in time and money that are now necessary to take advantage 
of the current year or nine month sabbaticals. 
b) A leave shorter, in addition to the now available quarter leave, is suggested as 
having merit (see also 9 above). There are occasions when a teaching or schol
arly technique might be developed through observation (on the campus) of a 
master of this technique in a restricted period of no more than a few weeks or a 
month. A period of time necessary to develop a new course or curricula should 
be supported. Competence by the "imitative" approach often is worthwhile. 
Bare travel and sUbsistence to achieve this kind of experience is recommended. 
c) Much more attention should be given to departmental aid to the teacher 
through evaluation. The hardware is available in our audio-visual centers for the 
useful taping procedures (lecture, recitation, tutorial, etc.). It is at times difficult 
to take advantage of these materials due to budget restrictions. The previously 
mentioned Learning Resources Center (if converted to an all-University func
tion) would ease the path as well as provide new avenues. The tapes from such 
activities wou Id be of little value if the necessary time for critiques were not made 
available. 

12. A more comprehensive departmental and all-University recognition of the 
important role the graduate teaching assistant plays in instruction is urged. Both 
authority and money must be allocated for the development of orientation and 
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instruction programs for the members of the staff. Where programs of orientation 
now exist, they should be strengthened. Where they are nonexistent, they should be 
built. We must recognize that a teaching assistant (including in certain areas under
graduate assistants) will usually be more closely associated with the members of a 
class than is the senior lecturer. The University's obligation to our teaching assis
tants, then, is clear if effective teaching is expected. 

13. Careful thought should be given to devising a meaningful doctorate that will 
incorporate the basics of teaching skills, familiarity with the many institutions of 
higher learning, the logistics associated with teaching as well as inculcating basic 
facts of the discipline. Cooperation of specialty areas and the educational specialist 
is urged. Better understanding, especially in the lower division courses, is needed 
concerning the student's own educational and psychological profile before embark
ing on a course of instruction. Currently we find the teacher has little data or 
familiarity on these latter items. 

14. Department heads and/or committees responsible for interviewing candi
dates for staff positions should reeaxmine their own approach in explaining the 
duties and responsibilities as well as expectations of the department, college, and 
the University itself in promotion and tenure. When little or no importance seems to 
be placed on teaching, the newly appointed staffperson cannot be faulted for devot
ing a major segment (if not entire attention) to scholarly works. When a new appoin
tee enters our University with past experience in teaching (as well as research), this 
experience should be reflected in his or her promotion and tenure. 

15. More effective teaching would be the result if the unit responsible for teach
ing assignments would approach this important duty with more cognizance, match
ing the type of course, especially for our lower division offerings, with the best staff 
available. It is clear that all teachers are no more equally suited for all subdisciplines 
than they are for all kinds of audiences. If a teaching faculty finds itself without the 
numbers of staff competent in or interested in teaching the large service courses or 
introductory courses (service or not), corrective measures or solutions are sug
gested. Some of these are repugnant to this Task Force but are known to be 
operating in institutions of repute. 

a) A course may be produced by a "good" teacher with the cooperation of the 
audio-visual personnel. The tapes or films resulting from this effort would then 
be common for multiple sections until time, money, and energy allowed for their 
revision, modernization, or adaptation to new curricula. 
b) Audio-visual devices are available for the projection of an individual and his 
presentation to "super" large classes (thousands), or in smaller segments moni
tored by junior staff. This teacher would be assumed to possess the characteris
tics of a good teacher. He orshe must be able to impart enthusiasm and aspirit of 
inquiry through the media (a task of no small consequence). By such a tech
nique, the teacher is able to reach thousands of students, though it is not obvious 
how very many of the thousands of students can reach him. 
c) The distribution of extensive course outlines, syllabi, production of audio
visual materials such as modules, aUdiocassette lessons, and the use of junior 
staff or peer tutors to each student is possible with no formal class meetings. 
Mastery examinations may be devised using computer systems and techniques 
already available resulting in the course being taught essentially without a 
classical approach or class meetings. The operation of these already existent 
programs under a variety of names requires an immense expenditure of time 
and, at least at the moment, does not lend itself well to large classes. 
d) Provide through realistic funding competent, interested, versatile, and well 
trained teachers who have also the capabilities of producing scholarly work as 
well as performing services to the community. 
e) Provide funds for a "double standard" faculty where large classes or heavy 
responsibility to service courses is inherent. One group would be expected to 
carry the responsibilities for upper division and graduate work and to generate 
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the external funds needed to perform research while assuming little responsibil
ity for large section instruction. The second group would be presumed as having 
strong basic discipline training but, in addition, would have an abiding interest in 
student interaction (tutorial, small and large classes). Members of the second 
group would be expected to have the special skills needed for communication 
and in learning techniques. Scholarly work would be expected and evaluated. 
The nature of the scholarship would obviously not be the same for both groups. 
Past experience tells us that the two groups might not operate in complete 
harmony. It would be expected that each would respect the expertise of the 
other. 
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X. SENATE CONSULTATIVE COMMITTEE 
ANNUAL REPORT 

The Senate Consultative Committee serves three primary functions: it is the 
Executive Committee and steering body of the University Senate; it serves as a 
consultative body to the President by providing a channel for student and faculty 
concerns; and it serves as a coordinating committee between administrative offices 
and the University Senate. Under this charge, the Consultative Committee convened 
one summer meeting and 20 meetings during the academic year of the Committee as 
a whole, and nine meetings with the President and other administrative officials to 
discuss matters of policy relating to educational interests of the University, legislative 
relations, personnel, service functions, research activities, the budget and the gen
eral financial condition of the University, and additional issues of concern to faculty 
and students. 

I. The steering role of the Committee 
1) The Committee chairman served as a liaison to the chairman of the Universi

ty Committee on Business and Rules and to the Clerk of the Senate to advise 
when needed regarding establishment of the Senate calendar, gathering of 
materials for Senate dockets, and setting the order of Senate business. 

2) The Senate Budget Subcommittee, established for the first time in 1975-76, 
met during the fall to establish the budgetary allocations for Senate 
and University committees for the coming academic year. Following the 
guidelines established by the Senate Consultative Committee, the Budget 
Subcommittee asked for funding requests from Senate and University com
mittees for the 1978-79 academic year, to be reviewed over the summer and 
allocations made by the next fall quarter. The Subcommittee conferred as 
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necessary during the year to consider budgetary requests for the current 
academic year (1977-78). 
The Subcommittee continues to be a permanent part of the overall gover
nance structure of the Senate, serving to coordinate budget requests from 
Senate and University committees for each academic year. The vice chair
man of the Senate chairs the Subcommittee, which has as its members the 
chairman of the Consultative Committee and a faculty and a student repre
sentative from the Consultative Committee. 

3} The Facilitative Committee, chaired by the SCC chairman, met at the begin
ning of the academic year; the Committee is now in its fourth year of 
operation. The agenda included a review of the major issues and agenda 
items for each of the Senate committees forthe 1977-78 academic year and a 
discussion of relationships between Senate committees and the University 
committees which report through them. The Facilitative Committee con
vened during spring quarter to review the past year's activities, discuss the 
structure of the Senate, and plan for the future. 

II. The consultative and executive role of the Committee 
1} During the course of regularly scheduled meetings, a number of administra

tive officials were invited to discuss major policy issues of University-wide 
concern. Dr. James Preus, Coordinator of Student Support Services in the 
Office of Admissions & Records, Twin Cities Campus, and Ms. Ruth Retzlaff, 
Assistant Supervisor, Records (UMM), met with the Consultative Committee 
during meetings held on the respective campuses to discuss in detail the 
information and recommendations contained in the Registration System 
Proposals that will be written in final form during spring quarter or early 
summer. Associate Vice President Albert Linck, Academic Affairs, and 
Thomas Benson, Staff Consultant to the Vice President, Academic Affairs, 
met with the Committee to review the proposals outlined in the Interim 
Report on Outreach at the University. Vice Presidents Stanley Kegler and 
Henry Koffler met with the Consultative Committee to discuss the recom
mendations of the Planning Council in regard to the committee structure of 
the University Senate vis a vis presidential task forces or other groups whose 
work may overlap with that of the University Senate committees; also dis
cussed was the issue of long-range planning at the University as mentioned 
in the Issue/Action Papers prepared by a subcommittee of the Planning 
Council. Vice President Lyle French, Health Sciences, and Dean N. L. Gault, 
Jr. of the Medical School are scheduled to meet with the Committee in June. 
The Committee also heard from various faculty and stUdent representatives 
on issues of University-wide concern. John Brandl, Professor of Public 
Affairs and State Representative, met with the Committee to give his views 
on how legislative relations might be improved. Lloyd Lofquist, Professor of 
Psychology, had chaired a task force to review the Office of Vice President 
for Health Sciences. He met with the Committee to discuss the procedures 
that were used to conduct the review and commented on improvements that 
he would recommend the next time a review of an administrative office is 
conducted. Professors James Werntz and Albert Yonas met with the Com
mittee to present information on the Educational Development Program in 
University College. Thomas Clayton, Professor of English, provided the 
Committee with an informal proposal for establishment of the position of 
faculty ombudsman. Fred Lukermann, Professor of Geography, shared with 
the Consultative Committee the experiences his department has had since 
instituting the "J" classification for its faculty. 

2} The Committee is interested in continuing to develop a strong consultative 
relationship with the faculty and students of the University, as well as with 
the central administration. At the beginning of winter quarter advertise
ments were placed in the newspapers of the Duluth, Morris, and Twin Cities 
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campuses stating the Committee's charge, membership, and meeting 
schedule for the quarter. Throughout the year notices have been placed in 
the Minnesota Daily for all meetings of the Committee as a whole. The 
Committee believes that such announcements encourage communication 
on issues of concern and attendance at meetings by members of the Univer
sity community. 

3) In its regular meetings with the President, the Committee enjoyed frank and 
open discussion with him on issues of concern to faculty and students. Items 
discussed included the consultative role of the Committee and of the Univer
sity Committee on Biennial Request and Budget Review (UCBRBR) to the 
central administration; the Salary Equalization Study; the Student Access 
Report; the Capital Budget Request; the Biennial Budget Request; legisla
tive relations; review procedures for administrative offices; use of enroll
ment-based budgeting; '77-'78 mid-year retrenchment; reassignment of 
responsibilities within the President's staff; and, in general, the financial 
condition of the University and long-range planning efforts to maintain 
academic excellence at the University. 

4) The Consultative Committee designated faculty representatives to serve on a 
number of administrative task forces, committees, or other groups, includ
ing those dealing with the new copyright law; Regulation 504 - Non-Dis
crimination on the Basis of Handicap; and the Student Legal Service Board 
of Directors. 
In the early part of spring quarter, the chairman of the Senate Consultative 
Committee was appointed by the President (with the consent and approval 
of the University Senate) as Vice Chairman, Pro Tem, ofthe University Senate 
and the Twin Cities Campus Assembly for spring quarter. (This appointment 
was necessitated by the fact that the Vice Chairman for the University Senate 
and the Twin Cities Campus Assembly was on leave for spring quarter.) 

5) Faculty relationships with the Board of Regents continued to be strength
ened and formalized through regular quarterly meetings of the Faculty 
Consultative Committee and the Regents. Matters of general concern to 
faculty were discussed and an increased understanding was achieved as a 
result of these dialogues. Among items covered were legislative relations, 
both those activities in which faculty are currently engaged, and how these 
relations might be further improved; faculty salaries; and the operation of 
the University in a time of stable or declining enrollments. 
Student representation on the Regents' Committee of the Whole was insti
tuted this year, partly due to the efforts of the Student Consultative Commit
tee. This group met regularly with the Student Representatives to the 
Regents to reinforce the liaison role these groups exercise on behalf of the 
constituency they share in common and to facilitate the flow of information 
on matters of concern to students at the University. 

III. Intercampus activities 
The Committee held meetings on the Duluth and Morris coordinate cam

puses again this year (UMD-May 18; UMM - February 9). These meetings 
serve to underscore the charge to the Committee that it is constituted as an all
University committee, responsible for dealing with issues of University-wide 
concern. Also, a faculty and a student representative from each of the two 
campuses are regular members on the Committee, contributing the perspective 
of coordinate campuses in general to discussions of matters which the Commit
tee takes under deliberation. 

Members of the University community located at Morris and Duluth were 
afforded the opportunity of observing a regular session of the Consultative 
Committee where matters of University-wide concern were discussed and acted 
upon, and other usual business of the Committee was conducted; luncheon 
was an occasion for informal conversation with representatives from the facul-

87 



ty, student groups, and administration of the respective campuses; walking 
tours gave the Committee a sense of the environment and special features of 
each campus; in the afternoon, open forums were conducted where a dialogue 
was held between the Committee and those making up the constituencies on 
the campuses; also, there was a frank sharing with the Committee of local 
concerns the campuses wished to have reported to the central administration. 

IV. Extra-University relations 
The Legislative Relations Advisory Committee (LRAC) was established this 

year as a sUbcommittee of the Consultative Committee comprised of four of the 
faculty representatives on the Committee (three Twin Cities faculty members 
and one coordinate campus faculty member). LRAC met informally during the 
year with individual legislative representatives in an attempt to present a faculty 
viewpoint on such items as research at the University and how it relates to the 
teaching efforts of the faculty. The presentation process forthe 1979-81 biennial 
request to the legislature from the University also came under review. Vice 
President Stanley Kegler, Office of Institutional Relations, acted as liaison for 
the faculty group. 

The chairman of the Student Consultative Committee worked with Vice 
President Kegler to establish the Graduate Student Legislative Relations Advis
ory Committee (GSLRAC). This group of students met with individual legislative 
representatives to highlight the special concerns of students in graduate or 
professional programs at the University, particularly in terms of the impact 
research has on graduate education and the attendant need for adequate 
funding and philosophical support from the legislature for such endeavors. 

V. University Committee on Biennial Request and Budget Review 
The University Committee on Biennial Request and Budget Review 

(UCBRBR), which reports to the Senate through the Consultative Committee, 
enjoyed its first full year of operation during 1977-78. The consultation process 
with central administration on the preparation of and philosophy underlying the 
University's 1979-81 Biennial Request to the legislature was developed and 
much confidence was gained in the conSUltative method as an approach to 
institutional planning. This year's schedule made heavy demands on members 
of the Committee, to which they responded with dedication and increased 
effort. It is hoped that this Committee will continue its work in the direction of 
increasing the involvement of faculty and students in the budgetary planning 
process at the University. 

VI. Search Committee role 
The Senate Consultative Committee was given the charge in early Septem

ber by the President to designate a Search Committee for the Office of Vice 
President for Administrative Operations (now known as the Office of the Vice 
President for Administration and Planning). The Committee concurred in desig
nating its full membership of faculty and stUdents to serve in this capacity. The 
Search Committee met a total of five times to develop a list of nominees and 
conduct interviews. The President recommended to the Regents the appoint
ment of a candidate from the list supplied him by the Search Committee. The 
Regents confirmed the appointment of Professor Robert A. Stein at their De
cember 9, 1977 meeting. 

VII. Issues of special concern to faculty 
The Consultative Committee was involved in an exchange of views with 

central administration and others on several issues that were and are of particu
lar concern to faculty: the Salary Equalization Study; 1977-78 mid-year re
trenchment; continuation of the Educational Development Program; the use of 
administrators as grievance officers; the defense and indemnification of faculty 
and staff; and the process of presenting the biennial request to the legislature. 
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VIII. Issues of Special Concern to Students 
This academic year saw the publication of several reports prepared by 

various task forces which studied issues of special concern to students and 
made recommendations based on their findings. The seven elected student 
representatives on the Consultative Committee participated in the review and 
evaluation of these reports, as well as making their own views known to the full 
Committee on the implications for students of many of the recommendations 
contained in the Student Access Report; the Interim Report on Outreach; the 
Registration System Proposals; and the Graduate School Tuition Proposals. 

IX. Issues of continuing concern 
The Consultative Committee will continue to be active in pursuing further 

consultation with members of central administration on the preparation and 
presentation of the 1979-81 Biennial Request to the legislature, primarily 
through the University Committee on Biennial Request and Budget Review 
(UCBRBR). The Committee will continue to be concerned with such matters as 
the status of the tenure code, the consulting policy, and grievance procedures; 
outreach; student access; student retention; review procedures for administra
tive officers; the registration system proposals; enrollment-based budgeting, 
especially as it impacts on long-range academic planning and maintenance of 
academic standards of excellence at the University; and planning for the future 
in a time of stable or declining enrollment. 

In its role as Steering Committee for the University Senate, the Committee 
will continue to examine Senate structure and the functioning of Senate com
mittees, and will work through the Facilitative Committee to ensure the orderly 
flow of business through the Senate. 

BETTY WALLACE ROBINETT 
Chair 

Accepted 

XI. ALL-UNIVERSITY HONORS COMMITTEE 
ANNUAL REPORT 

At its meeting on May 18, 1977, the All-University Honors Committee approved 
five nominations for Outstanding Achievement Awards. It also aproved the name 
"Earle Brown Center for Continuing Education" for a building being constructed on 
the St. Paul campus, and the name "Brink Hall" for a student residence unit at the 
University of Minnesota, Crookston. 

The Committee met on December 9,1977, and on March 3,1978, and will meet 
again sometime in May. At its first two meetings, it approved nine recommendations 
for Outstanding Achievement Awards, one Alumni Service Award, and one honorary 
degree. The Committee also approved the name of the BIC medical complex as the 
"Phillips-Wangensteen Building" and the baseball field as "Siebert Field." It also 
approved the changing of the "Earle Brown Center for Continuing Education" to the 
"Earle Brown Continuing Education Center". 

The agenda for the May meeting has not yet been established. 
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XII. UNIVERSITY COMMITTEE ON BUSINESS AND RULES 
ANNUAL REPORT 

During the 1977-78 academic year the University Committee on Business and 
Rules has presented to the University Senate a number of amendments to its Consti
tution and Bylaws. Included was legislation to providefortermination of committees, 
additions of civil service membership to a committee, a change in the charge to a 
committee, and clarification of the definition of the phase "majority vote." The 
amendments, all of which were approved by the Senate, were proposed as part of the 
revision of the Handbook of Rules and Operational Procedures for the Senate, which 
was completed in July 1977 by a subcommittee chaired by Professor Deon Stuthman 
and consisting of members drawn from the Committee on Senate Committees and 
the Business and Rules Committee. 

As part of an effort to improve attendance and stimulate interest in the affairs of 
the University Senate, the Committee introduced to the agenda a 15-minute period 
for discussion of matters of general interest and concern. Individual Senators were 
encouraged to bring such subjects to the floor, where they could be discussed 
openly, then referred to a committee or, if action were warranted, a vote could be 
taken. During the past year, total attendance for the Senate was up relative to last 
year - faculty participation showed some improvement, while student attendance 
was on the decline. 

MARIO BOGNANNO 
Chairman 

XIII. SENATE COMMITTEE ON COMMITTEES 
ANNUAL REPORT 

Accepted 

The Senate Committee on Committees and its sections held 10 meetings during 
1977-78. The Handbook revision which was begun last year was completed early in 
the fall by a joint sUbcommittee of the Committee on Committees and the Business 
and Rules Committee chaired by Professor Deon D. Stuthman. The revisions and 
related Bylaw changes were approved by the Senate at its meeting November 17, 
1977, and copies of the revised Handbook were sent to all members of the Senate and 
its committees. Other business of the Committee on Committees included the review 
of a proposal to terminate the University Council on International Education and 
create a University Committee on International Education. 

The major work of the Committee consisted of the development of nominations 
for committees of the Senate. As part of this effort, the Committee on Committees 
undertook a committee interest survey of new faculty, Le., those who joined the 
University since the last survey was completed early in 1976. Slates of faculty nomi
nees for 1978-79 Judicial Committee membership were forwarded to the President 
November 15, and faculty slates for 19 other committees were submitted March 16. 
The slates included the following representation: Women - professors, 6; associate 
professors, 7; assistant professors, 8; instructors, 2; total, 23. Men - professors, 37; 
associate professors, 20; assistant professors, 9; instructors, 3. Of the total of 92 
persons named, 25% are women, 75%, men; 46% professors, 29% associate profes
sors, 19% assistant professors, and 6% instructors. Representation from academic 
units was drawn from: College of Liberal Arts 19, University of Minnesota, Morris 8, 
College of Agriculture 4, College of Education 6, University of Minnesota, Duluth 6, 
College of Biological Sciences 3, College of Business Administration 6, Institute of 
Technology 15, Medical School 4, Law School 3, General College 4, Continuing 
Education and Extension 4, College of Home Economics 2, Technical College, 
Waseca 3, College of Public Health 1, OSA 2, VetMed 1, and Forestry 1. At this writing, 
slates of student nominees had not been completed. 
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Finally, the Committee wishes to bring to the attention of the Senate three points 
concerning the nomination and appointment process for committee service. First, 
faculty appointments are usually made for terms of 3 years, with faculty eligible to 
serve a maximum of 2 consecutive 3-year terms. However, faculty normally do not 
serve 2 consecutive 3-year terms. Secondly, when faculty accept committee appoint
ments, it is assumed that they will serve their full terms. However, in order to increase 
the ·probability that all members will be in a position to give full service to their 
committees during the year, continuing members are asked by the President in the 
spring to indicate whetherthey are willing to serve the next year of their term. Thirdly, 
it should be noted that the President appoints the Chairpersons of appointed com
mittees of the Senate (with the exception of the Chairperson of the University 
Committee on the Use of Human Subjects in Research, who is elected, and the 
chairperson of the University Committee on Biennial Request and Budget Review, 
who is the Senate Consultative Committee representative on the Committee). and 
normally, these chairpersons serve a single 1-year term. The Chairpersons of the 
Senate's two elected committees (The Consultative Committee and the Committee 
on Committees) are elected by their respective committees. 

TED L. UNDERWOOD 
Chairperson 

Accepted 

XIV. UNIVERSITY COMMITTEE ON ALL 
UNIVERSITY EXTENSION AND COMMUNITY PROGRAMS 

ANNUAL REPORT 

This year's agenda consisted of three items. We reaffirmed the charge of last 
year's committee to assist in recommending a home for University Without Walls 
(UWW). Gordon Kingston, Acting Dean of University College, attended the first 
meeting to bring the committee up to date on the progress of UWW. He also proposed 
several alternative locations with strengths and weaknesses of each. The committee 
voted to delay action until the final evaluation report was received from the Miller 
Committee, which was charged with the responsibility of the full evaluation of the 
UWW experiment. 

We received the report in late Fall. A subcommittee consisting of members of 
UECP and the Miller Committee began to sort out the alternatives. The subcommittee 
met 4 times and arrived at the recommendation to make UWW an operating program 
within University College. This subcommittee report was sent to the full UCECP for 
its consideration. It was unanimously accepted and forwarded to SCEP for its 
consideration. 

The second agenda item which the committee considered concurrently with 
UWW was the issue of the University Outreach Document. Drs. Linck and Benson 
attended several meetings to explain and clarify parts of the report. After consider
able debate and discussion, the Chair appointed a subcommittee to draft a response. 
At the writing of this report the subcommittee has not finished its work, but antici
pates its completion within a week. The entire committee will meet and discuss the 
draft and forward its recommendations to the appropriate committee. 

The third item which the committee considered was a crisis item brought up by 
Dean Hal Miller of CEE. He requested the committee do what it could to assist in 
restoring funds to the Continuing Education Center in St. Paul. It had been proposed 
these funds be diverted to the Student Center. The committee forwarded to the 
President a letter recommending the funds be retained for Continuing Education. 
The Board of Regents reversed its preliminary vote to divert the funds to the Student 
Center. 
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I want to take this opportunity to commend the committee on its dedication, 
diligence, and hard work. 

BRUCE BURNES 
Chairperson 

Accepted 

xv. SENATE JUDICIAL COMMITTEE 
ANNUAL REPORT 

The Senate Judicial Committee did find itself, as predicted, with a different 
pattern of cases from previous years. None of the cases heard were denial of tenure 
and only in one instance was there a filing on that basis. The faculty member later left 
the University and chose notto pursue the case. The other eleven cases filed with the 
Committee concerned promotion, salary grievances, conditions of employment, and 
matters of this sort. In only five cases have we gone to hearings and decisions. Thus, 
while in one sense the Committee had a very high amount of business, in another 
sense it is the lowest amount of business it has had in a half dozen years or more. To 
some extent that puts the burtj,en of work on the Chair of the Committee and the 
Hearing Officers with less being on the panelists, since they often never hear the 
case. The Committee has functioned to some degree as negotiator and go-between 
in what are, in some ways, minor cases, rather than adjudicating matters of immedi
ate and urgent importance to the future of the faculty member. 

Some of this burden will be further eased if the Senate adopts plans for a parallel 
committee on salary and other minor matters from which appeals will be possible, 
presumably in only seriously disputed matters. 

In view of the burdens that the Committee imposes on members, this develop
ment is not unwelcome. 

The Committee continues to experience difficulties with regard to membership. 
Next year, as with this, there will be only three or four members who have had more 
than one year of service on the Committee. At the same time, the Committee on 
Committees has moved to appoint new Committee members in a more timely fash
ion. It has pursued these new appointments vigorously, thus enabling them the 
opportunity to become acquainted with their duties the previous year. We appreciate 
the fact that Committee members will be appointed early enough this year that the 
new Chair will be able to make assignments to the panels in an informed way. 
Guessing as to the probable composition, as has been the case in the previous three 
years, was done with severe cost to myself and my predecessor in terms of being able 
to manage the case load of the Committee. 

As we note in our item for action, the Committee has published an abstract of its 
proceedings and has made this available, not only to members of the Senate, but to 
all potential complainants, defendants, and organizations which often participate in 
our proceedings either as observers or by providing aid to complainants. Administra
tors also have been provided with copies and we would hope that dissipation in this 
way will be useful, not only during litigation, but in leading to better policies that 
prevent it. 

I want to thank the members of the Committee who have served with me during 
my two years as Chairman and my first year as a freshman being initiated into the 
workings of the Committee. It is a very hard working Committee, the members of 
which have, through their efforts, saved the University enormous amounts of money 
in legal services and for which service there is less recognition than is normal in 
University governments. My respect and admiration for my colleagues is very hard to 
fully express. In particular, I wish to draw attention to my predecessor, Phyllis Freier, 
and my successor, Peter Robinson, as individuals whose thoughtful and hard work
ing contributions deserve plaudits. During the past year Ellen Berscheid and Charles 
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Wolfram have also been superlative members and distinguished Hearing Officers in 
their own right. 

SAMUEL KRISLOV 
Chairman 

Accepted 

XVI. SENATE COMMITTEE ON RESOURCES AND PLANNING 
ANNUAL REPORT 

Among the issues on SCRAP's agenda for the past academic year were the 
following: 

1. Student Access. With considerable support from staff members (especially 
Dave Berg and Chet Grygar), the Committee studied selected parts of the 
Task Force Report. The Committee objected to the President's delaying 
action on the tuition recommendation, without taking a stand on the issue 
itself. 

2. Policy Agenda. The Committee discussed various items on the Policy Agenda 
forthe University and proposed that future Agendas be submitted in Septem
ber. (This resolution was approved by the Senate.) 

3. Outreach. The Committee began study of the Interim Report of the Study 
Group on Outreach, especially of its implications for long-range resource 
allocation. A summary of SCRAP's reactions will be forwarded to the Study 
Group at the end of this academic year. 

This year SCRAP enjoyed better lines of communication for receiving informa
tion; in particular, its representation on UCBRBR and the Planning Council was very 
effective. However, SCRAP's responses to issues which came to it via these channels 
were largely informal. This was perhaps to be expected this year, when those groups 
were in a continual process of change. It became evident that SCRAP's future might 
in large part hinge on the kind of relationship it develops with the Planning Council. 
This led to a preliminary proposal, currently being circulated for comments, recom
mending a greater role for SCRAP in the Planning Council. 

LEON GREEN 
Chairman 

Accepted 

XVII. UNIVERSITY COMMITTEE ON UNIVERSITY-ROTC 
RELATIONSHIPS 

ANNUAL REPORT 

The University Committee on University-ROTC Relationships consists of seven 
appointed faculty members, four students and five ex officio members. The commit
tee held five formal meetings during the year. 

1. One of the functions of the Committee is to advise the Vice President for 
Academic Affairs on appointments to the faculties of the ROTC Programs. During the 
current year, suggestions have been offered for making the credentials of the nomi
nees more informative; Committee procedures have been altered to make the review 
of nominees more systematic; and nominees have been reviewed: three to Aero
space Studies, one each to Military Science and Naval Science. 

2. Pursuant to its charge of advising on intra-University policies, the Committee 
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sent an inquiry to Vice President Frank Wilderson, Dean Frank Sorauf, and Assistant 
Dean Carol Pazandak, with copies to other cognizant officers of the University, 
concerning plans and possibilities for improving the flow of information to prospec
tive and incoming students about opportunities in the ROTC Programs. Replies have 
been received and will be utilized for informing students as to what the Programs can 
offer in support while at the University, enhanced employability, and entry to alterna
tive careers. 

3. Concerning the representation of the University in meetings of the Associa
tion of NROTC Colleges, (a) the Committee adopted a resolution of advice to the 
effect that first consideration in selecting a delegate should be given to the University 
Adviser on ROTC or to a member of this Committee; (b) the Committee received a 
report from the delegate to the 1977 meeting of the Association, Professor Richard 
Poppele. With his participation, efforts are continuing in the Association to bring 
about modification of the present restrictions on entry to NROTC Programs, which 
admit mainly IT students and majors in the "hard" sciences. 

4. The current status of the ROTC Programs is satisfactory. 
(a) Col. Frank Topley has replaced Capt. Edward Bouffard as Professor of Naval 

Science and Tri-Service Coordinator for ROTC Affairs. Col. Robert Binish will replace 
Col. Thomas Madigan as Professor of Aerospace Studies. 

(b) The ex officio members representing the services report that the general 
climate in which they operate, both in the Twin Cities and in Duluth, is congenial. 

(c) Enrollments in the Programs have risen. AFROTC is no longer under the 
probation imposed when the Junior class was below the norm. 

(d) Full compliance with the provision in the stated policy of the Regents con
cerning the establishment of a combined civilian and military faculty for the Pro
grams has not been achieved, nor does it appear to be in immediate prospect, given 
present stringency of funding. Forthe time being, in the consensus of the Committee, 
efforts can best be directed to "bridge-building" projects of limited scope. 

(e) Academic credit for ROTC courses is a matter of continuing concern. There 
is perennial need to explore possibilities for designing and staffing courses to serve 
both ROTC and non-ROTC students in various degree programs. Existing policies in 
the Institute of Technology on credit for ROTC courses are not put in clear, immedi
ate question by the accreditation report from EPCD. Approval of ROTC courses for 
engineering credits would require negotiation with the appropriate departments of 
the Institute. 

DANIEL V. BRYAN 
Chairman 

Accepted 

XVIII. SENATE COMMITTEE ON SOCIAL CONCERNS 
ANNUAL REPORT 

The Committee spent most of its time reviewing the reports of three presidential 
task forces: the Task Force on Student Access, the Task Force on American Indian 
Concerns, and the Task Force on Chicano Concerns. 

The Access Report posits that the "University has a social responsibility to seek 
to serve students within the full range of social, economic, and demographic attri
butes of the state's population." It recommends that the University intensify its efforts 
to attract and retain financially disadvantaged and ethnic minority students. Admis
sions decisions in individual cases should be based on "probability of success and 
ability to draw on and contribute to the University community." However, since 
traditional academic predictors generally result in rejection of minority and disad
vantaged students, other measures should be used to evaluate more precisely their 
probability of success. 
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The Committee supports these recommendations of the Task Force fully and 
with enthusiasm. However, we part company with the Task Force when it urges that 
each college review at least 25% of all their applications on an individual basis. While 
the imprecision of standard admissions criteria make such a strategy desirable, it 
may make the admissions process so cumbersome as to prevent any effective 
affirmative action efforts. Also, we found the Task Force rather weak on the necessity 
for outreach efforts. Education atthe pre-college level is certainly not the University's 
responsibility; however, we are in an excellent position to motivate young people to 
prepare themselves for post-secondary academic work. Such preparation must 
begin well before the senior year. A strong outreach program could be much more 
cost-effective than the remedial efforts which are still inadequate to prevent the 
disastrous dropout rates minorities currently experience. 

Finally, we regret the Task Force's inability to discover any factors which might 
motivate faculty participation in outreach and retention programs. It is hard to see 
how such programs can succeed without the faculty, but harder to deny that the 
reward structure does not take their efforts into account. 

The Committee is generally sympathetic to the reports of the Task Forces on 
American Indian and Chicano Concerns, which document the University's dismal 
record in recruiting and retaining their respective groups. Both reports recommend 
ethnically separate "resource and learning centers." After much debate, the Com
mittee supported these recommendations, with reservations. We recommended that 
their missions include recruitment (especially outreach activities designed to 
motivate self-preparation), orientation, study-skills classes, assistance in filling out 
financial-aid and other applications, personal counselling, and organization of peer
support groups. However, we urge that they not attempt academic counselling 
beyond the first year, which seems to require more expert advice than most general
purpose counselors can provide. 

The Committee has asked that goals be set for recruitment and retention of the 
groups to be served by these centers, and that progress towards these goals be 
reported to the Committee annually. We are not enthusiastic about the idea of 
ethnically separate support services; we do adhere to the ideals of integration. We 
regard the centers as temporary measures which, though drastic, seem to be re
quired if we are to make reasonable progress toward the goal, of an integrated 
student body. 

JACK MORAN 
Chairman 

Accepted 

XIX. SENATE COMMITTEE ON RESEARCH 
ANNUAL REPORT 

At the outset of the 1977-78 term, co-chairman Gorlin's initial message to the 
Committee outlined its charge to be "to facilitate research, i.e. to aid investigators in 
their travail wherever, whenever, and however it occurs." Accordingly, the October 
25 meeting began by examining the review processes pertinent to applications for 
funding from private foundations. Dr. J. Bruce Overmier presented some concerns of 
faculty so applying, including questions of pertinent faculty input (to review, admin
istrative processes, foundations); whether a regular, formal system of administration 
according to institutional priorities and merit-rankings (rather than free inquiry?) 
was intended; and whether this might inhibit access by some applicants or by certain 
areas of inquiry. Stories were told of such processing having impeded cases of such 
funding, of impeding communication between applicant and foundation. 

Central Administration's response to these questions (Academic Vice'President 
Koffler and Health Sciences Vice President French) sketched background on the 
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Administrative Development Committee (ADC), consisting of Vice Presidents, repre
sentatives of the U of M Foundation (UFdn) and of the Office of Research Administra
tion (ORA) here. ADC was initiated (about 1970) to help develop funding sources, to 
"direct traffic," to review implied institutional commitments. It was viewed as neces
sary to the improvement of perceptions of the University by local foundations, some 
of whom ask for guidelines, institutional financial perspectives (long-range plans, 
indirect cost estimates), orderly flow of applications; and all of whom see the Univer
sity through the quality of applications presented. The merits of prior reviewal for 
rewriting were discussed at some length here, but seem to remain variable, in 
practice. It was agreed that better communication is needed of offices available atthe 
University for applicants' aid. 

The November 22 meeting continued illustration to SCR of present University 
mechanisms. (Briefly, a contention was raised concerning Animal Care Subcommit
tee's revision of procedures, to be presented to the Regents. Also, Duluth Develop
ment Officer David Garber presented a concern by legislators whether they needed a 
workshop to inform themselves on things like research in recombinant DNA. Support 
was expressed for continued backing in general of informative workshops for legis
lators concerning research.) Concerning relationships to private foundations, back
ground on the University Foundation (UFdn) was presented by Robert Odegard. 
UFdn was a 1962 response to a 1960 study by fundraising consultants. Their first 
concentration was on major projects like Regents' Professorships and the Corporate 
Associateships. The University has been exceptionally successful with outside sup
port, due partly to enterprising, visible faculty with service links to our public (medi
cal, agriculture, engineering). Neither UFdn nor ORA are set up to do feedback to 
principal investigators (p.i.'s); this is seen as a function of college research officers. 
One of the things that needs to be "fed back" is the annoyance of some small funds at 
inappropriate requests of them. Conversely, larger pictures of University needs are 
also requested by these smaller funds, who have asked UFdn to sit in on their 
consortium. Administration is able to communicate to them needs, as for Graduate 
Fellowships, minority medical student support, etc. in these ways. ADC and UFdn, 
however, neither rank p.i. proposals nor possess ways of weighing these "against" 
larger institutional requirements. They are responsible for images of long-range 
planned needs on the larger scale, not decisions on competing p.i.'s, some of whose 
proposals may be only tangential to the University - for example, a fund may wish to 
support a community-oriented proposal, quite apart from University perspectives. 

To continue the outline of University mechanisms for outside support, the 
reorganized ORA was sketched for the information of SCR by director Anton Potami. 
It was differentiated from the function of the 16 or 17 college research officers, who 
are a cumbersome number to approach foundations. Nonetheless, ORA is not such a 
liaison; these funds have their own newsletter, etc., as well as their own priorities and 
preferences, quite distinct from University priorities. The BA23 form was an ORA 
attempt to formalize some of their questions related to institutional contexts. Another 
effort might, perhaps, be made in the area of open endorsement of proposals in tune 
with the institutional emphases; or again, in promoting more communication of 
faculty with undersolicited national funds - or even in advising faculty of what 
University stance is in various areas (if not advising what foundation stances are). 
Direct communication by the funds was desirable, but it was voted NOT to ask these 
to be presented to SCR, since this might be misconstrued by the funds and since the 
funds were planning three public sessions along this line anyway (unfortunately too 
imminent and under-advertised for SCR to promote for faculty attendance). It was, 
however, noted that it was of concern if there is different treatment of smaller p.i.
initiated proposals; that (ADC) University positions should be communicated, 
perhaps to the foundations' newsletter, certainly to faculty; that funds should be 
encouraged to further clarify their preferences to faculty. This communication of 
concern to the Minnesota Council of Foundations (neWSletter?) was not, however, 
formulated by SCR at this time. 

The December 13 meeting called for pending questions of a report from the 
Human Subjects Subcommittee; and a report on indirect costs, on which the ORA 
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document and subcommittee questionnaire are still being reworked. Meeting then 
proceeded to an examination (and discussion) of the history, intent, provenance, and 
current crisis of the Graduate Research Fund. Out of this presentation came a 
resolution, currently being put before the Senate, for needed vigorous action to 
support this vital internal seed-fund and "non-utilitarian" research resource. In 
January, this resolution was also forwarded to Professor Zaidi's UCBRBR (Budget 
Review Committee) with further supporting financial information from the office of 
the Dean of the Graduate School. 

In January SCR also re-examined the request of the Biohazards to be made a 
subcommittee of SCR. Senate rules already define Biohazards as an all-University 
committee. October's SCR consent granted only their reportage to the Senate 
through SCR, not appointment proceedings. All this is analogous to Human Subjects 
and Animal Care committees. 

The February 28 meeting was addressed by Thomas Olson for ORA, voicing 
concerns about questions of sponsored research including faculty with non-regular 
appointments. ORA presently operates under a four-year-old "proposed policy" 
contingent upon the Senate's decision regarding tenure. The BA23 form and the ORA 
procedures need to accommodate, in revision, a more workable perspective on this 
matter than is currently practicable under this "proposed policy" as now worded, 
since the Senate is wording policy in areas where private foundations' contractual 
preferences take precedence anyway. Other questions are pertinent, such as 1) 
connections of sponsored contracts to University conditions of appointment; 2) the 
idea of review and sanction by deans and (appropriate?) department heads of 
proposals and of "who may be principal investigators," especially when the proposal 
might originate, say, with a non-regularly appointed administrator not in a particular 
department; 3) the prerogative of the Academic Vice President in hiring, for instance, 
adjunct (non-regular) faculty in the medical school; 4) a simpler requirement of 
Deans, for example, for submitting letters only when it is anticipated that remodelling 
and such will be foreseen, and not for all proposals regardless. It was pointed out that 
the Senate originally wished to protect the right of non-regular faculty to sponsorship 
of research; however, the proposed policy and present BA23 cannot in practice 
govern well this situation in the way intended by the Senate. ORA is to submit to SCR 
a practicable suggested revision of policy for consideration. 

Also considered in February was the concern of SCR's liaison with the Budget 
Review Committee, as administration had apparently circumvented the extensive 
efforts of that committee to date to advise them. As the Graduate Research Fund 
resolution is before UCBRBR presently, considerations of proposed direct input to 
Administration and monitoring of administrative responses by SCR were tabled. 

Much of the March meeting was given to a discussion responding to Dr. Phillips' 
request for a "sense of the committee" to take back with him to UCBRBR, regarding 
their suggestion on separation in the budget of teaching and research. The commit
tee's comments touched on: comparative instructional costs by institution; special 
case of research in service units and instances where even there, research has been 
cut; the ease of cutting research first because the damages are not apparent immedi
ately, as in teaching; the need for the major state university to provide smaller 
departments such as Middle Eastern languages, even if these may not be "cost
effective"; concerns about basing costs on enrollments or on only instructional 
components of necessarily "multiple product" efforts such as training grants, Ph.D. 
advising/internships, etc.; concerns about basing support staff at a major research
ing university (with a burden of grant management) on instructional figures only; 
concern that this budget approach may jeopardize the ancillary functions of a major 
university, especially by reducing its attracted faculty to either/or situations regard
ing teaching loads and research. The remainder of the meeting addressed modifica
tions in the resolution going before the Senate in May; one was to include specific 
acknowledgement that GRF, besides serving as seed money for "hard" research, 
serves as a primary support for some areas (as, humanities) in which outside support 
is not available. Dean Ibele and Dr. Overmier are working up modified wordings. Mr. 
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Olson of ORA also reported on an agreement with a sponsor regarding proprietary 
rights to delay publication of results. 

There was no SCR meeting in April. Agenda for May 25 includes consideration of 
ORA's revision of the policy on non-regular faculty, and consideration of a report on 
the use of electron microscopes. 

ROBERT J. GORLIN and T. JOHN LEPPI 
Co-Chairmen 

Accepted 

XX. UNIVERSITY COMMITTEE ON COMPUTING FACILITIES 
ANNUAL REPORT 

In its review of the University's academic computing facilities and their uses the 
Committee considered the following items during 1977-78. 

1. Reviewed the 1977-78 University agreement with the Minnesota Education 
Computing Consortium (MECC) and the proposed agreement for 1978-79. 

a. In response to questions about software compatibility (Basic 3.1 vs. Basic 
2.1) between the MERITSS and MECC systems and about the MECC's pricing 
policy for Basic-only service, the Committee WHS informed that these were 
due to MECC management and marketing strategies based on needs and 
uses of the system by other MECC members in the state. The Committee 
acknowledged the necessity of these differences between the two systems. 
b. The Committee noted and supported the planned decrease in timesharing 
service to be purchased from MECC as reflected in the draft of 1978-79 
agreements. 

2. Reviewed the report and recommendations of student access to computer 
facilities study done by the University Resources Committee of the Twin Cities 
Student Association. The Committee noted the actions taken by the University 
Computer Services Advisory Committee and its Subcommittee on Timesharing as 
well as the actions taken by the University Computer Center and Office of Computer 
Services in response to the recommendations from TCSA. The Committee agreed 
that the recommendations had been met or that efforts were being made to meet 
them. 

3. Reviewed a report which was prepared by Committe\'! member, Dr. Audrey 
Grosch, at the Committee's request, concerning the implications of the new copy
right law for use of computer facilities by students and faculty. At the time Congress 
passed the new copyright law, it instructed the Commission on the New Technologi
cal Uses of Copyrighted Works to prepare guidelines relevant to the use and protec
tion of computer programs and data bases. These guidelines are not due to be 
released until later this spring. Dr. Grosch's Report stated, and the Committee 
concurred, "For the moment there is no SUbstitute for proper license agreements to 
cover distribution and/or use of University generated software, data bases, or CAl 
products. Perhaps at the next quarterly meeting of the University Committee on 
Computing Facilities, with the final CONTU report in hand, we can see a somewhat 
clearer picture of just what is copyrightable and which portions of the law will apply 
or what final guidelines may result." 
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XXI. SENATE LIBRARY COMMITTEE 
ANNUAL REPORT 

1. Membership of the Committee. 
The Senate Library Committee met each month (except December) from Octo

ber 1977 to May 1978. In addition, the Committee plans to have a meeting in June on 
the Duluth Campus. The membership for the academic year 1977-1978 consisted of: 
Irwin.Rubenstein (Chairman), Keith Armes, Ward Barrett, Frank T. Benson, Joseph E. 
Duncan, Lael Gatewood, J. Woods Halley, Jr., Harris C. McClaskey, Bruce A. Nord, 
Carla R. Phillips, John Thayer, William A. Rosendahl, Wesley B. Sundquist, Peter G. 
Roll (ex-officio) and Eldred Smith (ex-officio). 
2. Issues Discussed. 

a. The Copyright Law. The new copyright law, which took effect January 1,1978, 
represents a major revision of earlier copyright regulations. Presently, the full impact 
of these changes on the University Libraries and its users is unclear. The topic was 
discussed during our November meeting and as a result a motion was passed 
seeking the establishment of a University Task Force to study the issue and develop a 
policy for the photocopying of copyrighted materials by the University Libraries. In 
early December, President Magrath established a Working Group on Library Photo
copying, Reserve and Interlibrary Loan to look into the issue as it applied to the 
library. The recommendations of the Working Group on Library Photocopying are to 
be reported at the June meeting of the Library Committee. 

b. Library Automation - The Bio-Medical Library Minicomputer System. A li
brary automation system is being developed for the Bio-Medical Library under Glenn 
Brudvig, Director of the Bio-Medical Library, and Gerald Marquandt, Minicomputer 
Project Manager. The January meeting of the Committee was held in Diehl Hall in 
order to view the status of the system. The background, status, and long-range 
direction of the system were described. A number of questions were raised by the 
Committee and these were followed up by discussions at the February and March 
meetings. The Committee suggested that a user group be established early in the 
developmental phase of the project to aid in the design of an user-oriented system. A 
current problem faced by the system is establishing a machine-readable record ofthe 
library holdings - the data base. The designers expected some aspects of the 
system to be in operation within about a year. 

c. Space Needs of the University Library Systems. The committee chairman 
asked Mr. Smith to review the fundamental issues involved in identifying library 
space needs. The Committee then discussed what role it should have in library space 
planning. The deployment of library facilities is a critical issue in general for Twin 
Cities Campus Libraries and is basic to any future planning for long-term library 
space needs. The Committee felt that the faculty should make the ultimate decision 
on this matter, but could do so only after the library administration had laid out the 
different alternatives. The Committee passed a motion asking the Library Director of 
the Twin Cities Campus to carry out such an analysis, from the library's perspective, 
of different modes of deployment of library spaces regarding degrees of centraliza
tion. This analysis, which is to be completed by the end of Fall Quarter 1978, is to be 
specifically in three areas - St. Paul, IT, and Humanities. 

d. University Committee on Biennial Request and Budget Review. The chairman 
of UCBRBR, Dr. M. Zaidi, requested information about library needs for the next 
biennial request of the University. The Committee identified three capital items-an 
archives building and space needs forthe IT libraries and the St. Paul Campus library. 
In addition, they suggested strongly that support continue for the increase in the 
acquisiion budget for collections and adequate library staffing to service students 
and faculty. 

e. Revision of Senate Library Committee Charge. The Committee discussed the 
Committee's charge and felt that revisions were needed. A revised charge was 
adopted and will be presented to the Committee on Committees for possible adop-
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tion by the University Senate. The main change is the addition of the several directors 
of University Libraries to the Committee as nonvoting ex-officio members. 

f. Coordinate Campus Visits. The Committee plans to hold its June meeting on 
the Duluth Campus. The Committee thought that it should become familiar with the 
library situations on the various coordinate campuses of the University and suggests 
that at least one meeting each year be held on one of the coordinate campuses. 

g. Other Business. Duri ng the cou rse of the year the Com mittee received several 
reports from the Director of Libraries, Twin Cities Campus, on the library budget, 
collections, operations, and organization. In addition, the Mathematics Department 
presented a report to the Committee regarding its concerns about any possibility of 
consolidating the mathematics library into a consolidated IT library. They were 
assured that if such a change were to be proposed it would be an open proposal and 
involve all those concerned. 

IRWIN RUBENSTEIN 
Chairman 

Accepted 

XXII- UNIVERSITY COMMITTEE ON BIENNIAL REQUEST 
AND BUDGET REVIEW 

ANNUAL REPORT 

During 1977-78 the Committee's principal activities have been: 

(1) obtaining a more precise definition of the role that the Committee was 
expected to play in aiding the Senate Consultative Committee and the Senate to 
appraise, and contribute to the formulation of, the budget and the biennial request to 
the State Legislature; 

(2) reviewing the retrenchment proposed for 1978/1979 along with the 
1978/1979 budget; and 

(3) reviewing the first draft of the 1979-81 biennial request. 

The Committee has defined its role with the approval of the Senate ConSUltative 
Committee as one of trying to channel the concern of the Senate and its committees 
with respect to the budget and the biennial request to the administration by way of 
the Senate Consultative Committee. UCBRBR's activity report for the Winter Quarter 
1978 Senate meeting details the results of this activity. 

As part of its review of the 1978/79 budget, UCBRBR attempted to elicit from the 
various Senate committees issues of concern to them that contained budgetary 
implications. The implications of the budget with respect to policies of various 
committees were also considered. During the Winter Quarter, 1978, the Committee 
met regularly on about a bi-weekly basis with members of the administrative staff to 
discuss the manner in which the revenue deficiency for 1978/1979 was to be reflected 
in the allocations of money granted to various activities. The Committee's principal 
concern was that the administration appeared to have reacted to the revenue reduc
tion by making more or less proportionate cuts in various expenditures in which 
decreases could be made. The Committee urged the administration not to act as if all 
activities were equally valuable and to allocate the largest proportionate reductions 
to those activities that would least affect the quality of the teaching and research 
conducted by the University. A modest change in the 1978/1979 budget resulted from 
the Committee's interchange with the administration. 

At the beginning of Spring Quarter 1978, the Committee met frequently and 
reviewed the first draft of the 1979-81 biennial request. Atthe April 7, 1978, meeting of 
the UCBRBR, Professor Zaidi appointed three SUb-committees: A Subcommittee on 
Issues comprised of Professor Carl Adams, Professor Leonid Hurwicz, and Ms. 
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Harriet Lewis; A Subcommittee on Revenues, consisting of Professor Oswald Brown
lee, and a Subcommittee on Coordinate Campuses constituted of Professor W. 
Donald Spring. The Chairperson is very grateful to these three Subcommittees for 
doing the groundwork and preparing a rough draft of comments for perusal by the 
full Committee. 

The Committee's concerns regarding the biennial request were identified in a 28-
page document- forwarded to the President through the Senate Consultative Com
mittee. This document identified 23 issues under the following headings: 

I. GENERAL ISSUES 

1. Biennial request as authorization to spend 
2. Substitutability of inputs 
3. Tuition 
4. Internal reallocation & planning 
5. Level of new position request 
6. Overall quality 
7. Procedure 

II. SPECIFIC ISSUES 
8. Add-on 
9. Zero base budgeting 

10. Soft to hard 
11. Expansion 
12. Substitutability 
13. Saleability 
14. Retrenchment 
15. Outreach 
16. Rationale behind Specials 
17. Varying criteria among VP areas 
18. Enrollment fluctuations 

III. PROCESS ISSUES 
19. Input problems 
20. Decisions at VP level 
21. Functional classification 
22. Consultation 
23. Planning 

The Committee sees as an important issue the fact that the University's biennial 
request appears to be viewed by the legislative and administrative branches of the 
State not as a request for funds but rather as a request for an authorization to spend a 
given amount of money during the biennium. This outcome is duetothe Legislature's 
pooling all of the University's revenues: tuition receipts plus the overhead from 
research grants and contracts plus money granted by the Legislature. It is the sum of 
these revenues that constitutes the legislative authorization to the University. There
fore, a dollar of additional revenue from research grants and contracts is essentially 
accompanied by the reduction of a dollar in the State Legislature's grant. 

The principal concerns addressed in the various issues of the report include the 
following: 1) There is more flexibility in a biennial perspective than there was at any of 
the recent retrenchments, and this might provide an opportunity for undoing some of 
the harm that could not perhaps be avoided given the time pressures and bUdgetary 

"A copy of the complete text of this document is available in the office of the clerk of the University Senate, 424 
Morrill Hall. Minneapolis campus. 

101 



rigidities of the previous biennium. More generally, the Committee was especially 
concerned about the possible impact of the proposed biennial request on research, 
including basic research, on the quality of teaching on programs in humanities, 
professional schools, and creative arts. 2) In the long run it should be made clear to 
the Legislature that not all REVENUES (tuition, indirect cost recovery, appropria
tions, etc.) should be treated as completely substitutable. Treating these revenues as 
if they were completely substitutable removes any incentive for the University com
munityto seek additional revenues. 3) Also, it should be made clearto the Legislature 
that it may sometimes be appropriate (in fact necessary for efficient operations) for 
various INPUTS to be substituted for each other, e.g., to make substitutions between 
professioral positions, T.A. positions, civil service positions, and supplies. Current 
limitations on input substitutability while not legally binding suggest that we are 
often pushed toward asking for items of lesser priority simply because we are limited 
by constraints such as the student/faculty ratio. 4) Some requests seem to be moti
vated more by their "saleability" than by their reflection of high priority needs. 5) 
Overall tuition levels are a matter of negotiation with the Legislature concerning the 
level at which it is considered desirable to subsidize individuals' costs of higher 
education. A reasonable position for the University may be to ask that tuition in
creases be kept to general inflationary levels. However, the Committee felt that a 
study should be made as to whether the University should continue to estimate its 
tuition when presenting the biennial request, orwhethertuition rates should be set at 
a later time (as they are in the State College System). The Senate Consultative 
Committee favors the latter position. 6) The draft document study by the Committee 
does not indicate any significant reallocation of resources among academic pro
grams or among major institutional categories such as instruction, administration, 
and planning. Such reallocation would require a planning process reflecting the 
academic programmatic priorities of the University. 7) While seeking in the long run 
relief from artificial constraints on positions, the University must be realistic regard
ing position requests in the short run. A request for a large number of positions 
without any evidence of reallocation runs the risk of an external selection of priorities 
for the University. 8) Several problems have been created for our University by 
enrollment fluctuations and their unpredictability. Some contingency or reserve 
system is essential. A possible type of contingency funding might be analogous to the 
legislative Special in the Health Sciences to offset possible capitation funding losses. 
9) Procedural issues involved in the biennial request will be discussed further in the 
coming months. These will, in particular, deal with the weaknesses of documentation 
concerning the status of programs and the rationale behind proposals and decisions. 

In addition our document contains responses to two questions posed by Vice 
President Koffler and to 11 questions posed by Vice President Brown. 

On May 3, 1978, the Committee, along with Professors Robinett and Keller, 
(Professor Betty Robinett, chairman, Senate Consultative Committee; Professor 
Kenneth Keller, member, Senate Consultative Committee, both past chairmen of 
UCBRBR), met with President Magrath and his administrative collegues (Vice Presi
dent Brown, Dr. Borgestad, Vice President Kegler, Vice President Koffler, Dr. Lupton, 
and Mr. Wilson) to discuss UCBRBR's document. The President indicated his agree
ment with most of the comments and his appreciation of the Committee's work. The 
Committee believes that substantial progress has been made toward establishing a 
consultation process in terms of biennial request and budget review. 
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XXIII. SENATE COMMITTEE ON FACULTY AFFAIRS 
ANNUAL REPORT 

I. Membership and Meetings of the Committee. Upon resignation of chairman
designate C. Eugene Allen on October 14, the chairmanship was assumed by 
John S. Chipman. Other members of the committee during the academic year 
1977-78 were William Boylan, John W. Boyer, Jr., Victoria B. Coifman, Ruth F. 
Hovde, Leonid Hurwicz, Eloise Jaeger (elected Associate Chairperson), Richard 
E. Poppele, Robert L. Raymond, Louis T. Safer, C. Curtis Busk (student mem
ber), and Henry Koffler (ex officio). The Committee held eight meetings from 
November 12th to May 5th, with another meeting scheduled on May 24th. Mr. 
Harold Bernard, Director, Employee Benefits, and Mr. Jeffrey Lalla of the Uni
versity Attorney's Office attended many of the meetings, and their assistance 
and cooperation are gratefully acknowledged. 

II. Contributions to the Faculty Insurance and Retirement Plan during Leave of 
Absence. The Committee approved some proposed changes in the contribution 
and repayment rules recommended by Harold Bernard, Director, Employee 
Benefits, which have been put before the Central Officers Group. These are as 
follows: 
1. Faculty Group Life and Income Disability. The University will continue pre

mium payments during the leave, and no reimbursement will be required 
following the leave. 

2. Decreasing-Term Life Insurance. The participant must pay the premiums in 
advance or the coverage will be cancelled. 

3. Retirement Annuities. The applicable provisions will depend on the type of 
leave of absence. 
A. Phased retirements. The provisions of the individual phased retirement 

agreement will govern. 
B. Sabbatical or leave of absence with salary. All (University and faculty 

member) contributions will be continued; no reimbursements will be 
reql:lired. 

C. Partial leave without salary, other than phased retirement. 
(i) If leave without salary is 50% or less (i.e., the faculty member works 

at least 50% at the University), it is treated in the same way as a 
sabbatical. 

(ii) If leave without salary is more than 50% (i.e., the faculty member 
works less than 50% at the University), it is treated the same as a 100% 
leave without salary. 

D. 100% leave without salary, other than phased retirement. The normal 
University and faculty member contributions will be calculated during 
the faculty member's leave, and paid (along with the current contrib
utions) after return to the payroll over a period of time equal to the length 
of the leave, except that if total contributions to be made in a calendar 
year should exceed the limits allowed under the Internal Revenue Code, 
the period of time shall be extended. 

All these provisions except No.2 are more liberal than the current ones, 
which require reimbursement in certain instances by the faculty member 
after returning from leave. Provision 2, which deals with a purely voluntary 
option on the part of a faculty member (decreasing term life insurance), has 
been inserted as a result of experience with resigning faculty members 
having in some cases refused to reimburse the University for its payments 
during a leave of absence. 

It is the Committee's understanding that these new rules will be put into 
effect th is year. 
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III. TIAA-CREF Option. The Committee recommended that the option to have con
tributions to the Faculty Retirement Plan made payable to TIAA-CREF as an 
alternative to The Minnesota Mutual Life Insurance Company and Northwest 
National Life Insurance Company (MM-NWNL) remain open until January 1, 
1980. This option was introduced on March 1, 1977. The Committee felt that, 
despite the fact that a relatively small number of faculty members have so far 
availed themselves of this option, it should nevertheless remain open for a 
three-year period, and that a decision on its continuation should be made by 
January 1, 1980. The SCFA understands that this recommendation has been 
approved by the Central Officers Group. 

In the meantime, the SCFA has discussed with the Management Informa
tion Division of the Office of Management Planning and Information Services 
the possibility of instituting a personalized service involving simulations, which 
might aid individual faculty members in making their own decisions as between 
the two options. It is hoped that the SCFA will be able to report on these 
activities during the 1978-79 academic year. 

IV. Recommendations Concerning Retirement Benefits to be Included in the 1979-
81 Biennial Request. The Committee recommended that provision be made for 
the following two items in the University's current biennial request: 

A. Pre-1963 retirees. An allocation should be made to maintain the purchasing 
power of retirees who joined the system prior to 1963 with that of the 
previous biennium. 

B. Part-time faculty members. Provision should be made for social security 
coverage for part-time (non-student) faculty members. 
These recommendations have been accepted by the administration. 

V. Proposed Seminars on Financial Planning. The Committee has taken steps, 
with the cooperation of the Department of Employee Benefits, to introduce a 
series of seminars to take place in the fall quarter of 1978 on financial planning. 
These seminars will be aimed at the interests of faculty members in their 50's, 
who are sufficiently close to retirement to be concerned with their financial 
planning, and yet sufficiently far from retirement to be in a position to take steps 
(such as election of Mills II) that could still have a significant bearing on their 
retirement situation. 

VI. Alleged Sexual Discrimination in Periodic Retirement Benefits. The Committee 
has spent many hours, with the help of Messrs. Bernard and Lalla, discussing a 
letter addressed to it by Professor Constance A. Sullivan regarding the discrep
ancy that currently exists in periodic (monthly or annual) retirement benefits as 
between male and female faculty members retiring at the same age with the 
same accumulations, and electing the single life annuity. Currently, female 
retirees receive lower periodic annuity payments under the single life annuity 
than males, owing to their longer life expectancy. 

The SCFA's work on this issue had already proceeded far when on April 25, 
1978, the Supreme Court handed down a decision having an important, but 
nevertheless uncertain, bearing on the case. The Supreme Court ruled, in the 
case Marie Manhart v. City of Los Angeles Department of Water and Power, that 
in an employer-operated defined-benefits pension plan, females may not be 
required to make larger periodic contributions than males in order to receive 
equal periodic benefits. The University of Minnesota has basically a defined
contribution plan, with equal payments on the part of faculty members of both 
sexes with equal incomes. The Supreme Court's decision was statutory rather 
than constitutional, being based on Title VII of the Civil Rights Act of 1964, as 
amended by the Equal Employment Opportunity Act of 1972. A significant part 
of its decision reads as follows (cf. The United States Law Week, Vol. 46, No. 41, 
Extra Edition No.1, p. 46 LW 4351): 

"Although we conclude that the Department's practice violated Title VII, we 
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do not suggest that the statute was intended to revolutionize the insurance and 
pension industries. All that is at issue today is a requirement that men and 
women make unequal contributions to an employer-operated pension fund. 
Nothing in our holding implies that it would be unlawful for an employer to set 
aside equal retirement contributions for each employee and let each retiree 
purchase the largest benefit which his or her accumulated contributions could 
command in the open market. Nor does it call into question the insurance 
industry practice of considering the composition of an employer's work force in 
determining the probable cost of a retirement or death benefit plan." 

On the face of it, the University's current retirement plan does not appear to 
be obviously illegal, given the above statement. However, the Committee has 
been informed by Mr. Lalla that another case, that of Wayne State University v. 
TIAA-CREF, which has remained dormant pending the outcome of the Manhart 
case, has now been reactivated and will undoubtedly be appealed all the way to 
the Supreme Court. In the opinion of Mr. Lalla, the outcome of this case will have 
a bearing on the University's plan; it is also the unanimous opinion of attorneys 
familiar with the case that one must allow for a minimum of two years to elapse 
before it can be expected that the Supreme Court's opinion will be handed 
down. 

Even if the current University plan is not illegal, it is of course still open to 
the University to consider alternative plans that would have the result of equaliz
ing periodic single life annuity payments as between males and females with 
identical income histories up to the current mandatory retirement age. It is not 
obvious, however, which among the alternative plans that would accomplish 
this would be legal. The various alternatives also would have different effects on 
the welfares of different faculty groups. For illustrative purposes, the following 
four alternative hypothetical plans might be considered: 
1. The University pays a supplement each month to each female retiree, equal 

to the amount required to bring the payment up to that of a male retiree with 
the same accumulations at retirement. 
a. Legal questions: Since the supplement would be based on the retiree's 

sex, might it be illegal under the same statute involved in the Manhart 
case? 

b. Economic questions: What would be the annual (actuarial) cost offinanc
ing the supplements, as a percentage of the current salary base? 

2. The University undertakes to administer its own employer-operated pension 
plan, with equal periodic payments and equal periodic benefits as between 
males and females with equal incomes. 
a. Legal problems: Apparently none. 
b. Economic problems: One would want to make sure that the extra admin

istrative costs to the University of hiring the necessary staff of actuaries, 
portfolio managers, and pension administrators, would not result in 
periodic pension benefits being lower than they are now for women as 
well as for men. 

3. The University makes larger contributions to the retirement plan for females 
than for males. 
a. Legal problems: While the Manhart case dealt with employee contribu

tions rather than employer contributions, the legality of such a plan 
would now seem very much in doubt (and mayor may not be resolved in 
the Wayne State case). Moreover, this plan would result in higher period
ic annuity payments for females than for males retiring at the same age if 
both choose the joint and survivor option and have equal lifetime in
comes and spouses of the same ages as themselves. 

b. Economic problems: The potentiality of job discrimination as between 
sexes, owing to the higher fringe benefit costs for females. 

4. The University introduces the option of permitting a higher mandatory retire
ment age for women than for men. 
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a. Legal problems: According to interpretations of Title VII by the Equal 
Employment Opportunity Commission (EEOC), to which courts give 
"great deference," this would be illegal. 

b. Economic problems: Apparently none, other than those associated with a 
general increase in mandatory retirement ages. 

A fifth alternative, which has been much discussed and which was urged by 
Professor Sullivan, might be the purchase by the University of "unisex" annuity 
policies from insurance companies. However, Mr. Bernard has informed the 
Committee that he knows of no insurance company that would sell such annui
ties. Mr. Lalla has also informed the Committee that an attorney for TIAA-CREF 
informed him that she knows of no insurance company that sells unisex annui
ties to individuals, nor of any group plans that use a single mortality table to 
compute life expectancies. 

In the light of the above considerations, the SCFA is pursuing the following 
plan of action: 
A. A detailed statement of the complex economic and legal problems involved 

in the situation is being prepared by the Chairman, and will appear in the 
Committee's newsletter, SCFA REPORTS. 

B. A series of open seminars is being planned for early in the Fall of 1978, to 
provide a forum for the faculty in which the issues can be discussed and 
clarified. 

It is hoped that these steps will help the faculty arrive at an intelligent consen
sus, and that with the resulting feedback the SCFA will be in an improved 
position to continue its deliberations and make its recommendations on the 
matter during the academic year 1978-79. 

VII. Proposed Changes in the Voluntary Early Retirement Plan. The Committee has 
approved a proposal recommended by Mr. Bernard for amending the voluntary 
early retirement plan available to faculty members who have participated in the 
Faculty Retirement Plan on a continuous basis from a date prior to 1963. Under 
the current procedures, a faculty member who retires during ages 62-64 does 
not begin receiving annuity income from the University plan until the age of 65; 
up to that time, the University pays a supplement and continues paying annuity 
premiums. 

Recent revisions in the Internal Revenue Code dictate that this change be 
made in orderto avoid tax complications for the individual and for the total plan. 
The proposed change is to start annuity payments at the time of retirement, with 
a supplement as needed. There would be no change in benefits accruing to the 
retiree. There would be an advantage to the faculty member's department in that 
the cost of the supplements instead of being charged directly would be amor
tized overthe remaining lifetime of the retiree. The proposal has been submitted 
to the Board of Regents. 

VIII. Activities of the Feasibility Committee. The Committee has received a progress 
report on the activities of the Feasibility Committee investigating questions 
concerning the implementations of various new options in the faculty retire
ment program. The options under consideration are those included in the 
survey of faculty interest in options, Spring 1976 (published in the Winter 1977 
SCFA Newsletter). The Feasibility Committee has concerned itself with estab
lishing a common framework within which each option can be evaluated, and is 
now in a position to consider specific options. It is hoped that its report will be 
made available to the SCFA in the Fall of 1978. 

IX. Federal and State Legislation on Mandatory Retirement. On March 28th, 1978, 
Governor Perpich signed into law new legislation raising the mandatory retire
ment age in the State of Minnesota to 70 (with certain exceptions). New federal 
legislation was signed into law on April 6th, 1978; this raises the mandatory 
retirement age to 70, but delays the application to tenured professors to July 1, 
1982. The State law, on the other hand, goes into effect on June 1, 1980. In the 
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opinion of the staff of the University Attorney's Office, it applies to professors; it 
thus takes precedence over the Federal law. The Federal law also mandates a 
study by the Secretary of Labor with a preliminary report to befiled on January 1, 
1981, and a final report by January 1,1982; he is directed to report specifically on 
the exemption for tenured faculty and on totally eliminating any allowable age 
for mandatory retirement. 

A subcommittee of the SCFA is in the process of being constituted, which 
will be asked to report to the Committee in October 1978 with recommendations 
on the following questions: 
1. How should the University adjust its policies during the transition period so 

as to comply with State law by June 1, 1980? 
2. Should any modifications be made in the ages at which contributions to the 

Faculty Retirement Plan terminate? (Currently, they terminate at age 65 for 
those whose participation began on October 2, 1974, or later, and at retire
ment for those whose participation began prior to October 2,1974.) Should 
steps be taken to increase the attractiveness of voluntary early retirement? 

3. What impact would abolition of any mandatory retirement age have on 
academic tenure? How can concerns relating to such impact be imparted to 
the Secretary of Labor? 

X. State Legislative Proposals on Taxation of Retirement Income and Entitlement 
to the State Health Insurance Plan. The Committee went on record as support
ing the position of Professor Emeritus Francis M. Boddy in a memorandum 
dated February 21, 1978, to President Magrath and Vice Presidents Kegler and 
Koffler. This dealt with two matters: 
A. 1978 legislative proposals passed out of committee had the effect of making 

social security retirement benefits taxable under state law, since these 
benefits must be subtracted from the $7,200 deduction and the remainder 
deducted from taxable income; this is arithmetically identical (unless and 
until social security benefits exceed $7,200) with including social security 
benefits in taxable income and deducting $7,200 from the total. It was urged 
that the University inform the Legislature of the interests of the faculty in 
having this taxability removed. 

B. At present the faculty (and most faculty retirees) and spouses are permitted 
to participate in the State Health Plan, not as a matter of right but on an 
administrative ruling by the State payroll office. It was urged that the Univer
sity ask for inclusion -by amendment -of "the faculty and retirees of the 
University of Minnesota," so as to provide for faculty and faculty retirees 
somewhat more permanent entitlement rights than exist at present. 

However, legislation was passed on March 23 removing the features in question 
in the second case, but not the first. With respect to (A), the excess of federal 
adjusted gross income over $13,000 must now also be subtracted from the 
$7,200 deduction in addition to social security retirement income, so that this 
portion of earned income is in effect subject to double taxation, and social 
security retirement income remains, in effect, taxable. With respect to (B). the 
State law provides that anyone eligible for inclusion in the State retirement 
system has the right to participate in the State Health Plan; the Committee has 
been informed that this does include University faculty. 

The SCFA plans to continue pressing for a satisfactory resolution of the 
first of these issues. 

XI. Health Insurance. The Committee concerned itself with the following matters: 

A. Input into the State Health Insurance Plan: Minnesota law does not allow 
any modification in the State Health Insurance Plan without collective bar
gaining negotiations, and the University is thus excluded from having direct 
formal input into these negotiations. An informal committee had previously 
been set up by agreement with the former State Commissioner of Personnel 
Richard W. Session and former Vice President Walter Bruning. Following 
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the resignations of both, the SCFA requested that the new Commissioner be 
contacted so as to reactivate the informal committee; however, he declined. 
The SCFA has therefore taken steps to communicate directly with unions 
representing state employees, in particular, with Council 6. Since a new 
Commissioner has recently been appointed, fresh overtures are also being 
made to him. 

B. Status of the SCFA's 10 Recommendations. As reported in the Senate 
minutes of May 23,1974, the SCFA made 10 recommendations on health 
insurance which were transmitted by Vice President Walter H. Bruning to 
Acting Commissioner of Personnel Michael O'Donnell on February 17, 
1976. At the request of the SCFA, Mr. Bernard has furnished the following 
information concerning the present status of these recommendations: 
Recommendation 1: After 5 years of service any retiring employee be permit
ted to elect to continue without time limit as an insured person under the 
state plan and pay the group insurance premium rate with the entire group 
absorbing the cost of adverse selection. 
Anyone 65 years of age or over, or 58 years or over with 10 years of service, 
has the right to continue. 

Recommendation 2: An insured person with 5 years of service should have 
the right to elect continuation of coverage under the state program with 
premiums at group rates paid by the insured. Any increased costs of adverse 
selection would be absorbed by the entire group. 
There has been no change. Anyone who fails to qualify under Recommenda
tion 1 has the right to continue the group coverage for 6 months by picking 
up the cost. If disabled, there is a special provision: As long as proof of 
disability is provided, the insured has a right to continue group coverage 
indefinitely, without regard to age, at group rates. (Blue Cross-Blue Shield 
decide on the meaning of "disability"; Mr. Bernard did not believe there was 
a cause for worry here.) 

Recommendation 3: Until Recommendation 2 is implemented, the following 
steps should be taken: a) the conversion right should be defined more 
explicitly and the benefits specified; b) the contractual statement of the 
conversion privilege should specify or incorporate at least a minimum level 
and scope of benefits; and c) the group health plan conversion privilege 
provision should be redrafted to apply to dependents as well as employees. 
The term member should be substituted for employee. 
Contracts to which conversion is possible have been improved. 

Recommendation 4: Unlimited major medical expense coverage. 
There is a limit on major medical of $250,000. 

Recommendation 5: The coverage for tuberculosis, chemical addiction, and 
mental health be expanded to at least 120 days with incentives to utilize 
outpatient facilities. 
Coverage for tuberculosis and mental health is for 70 days; and for chemical 
addiction is 73 days (inpatient). Outpatient is covered by major medical. 

Recommendation 6: An open enrollment period during each academic year. 
There was an open enrollment period in 1977; there will be another in 1978. 
Mr. Bernard is confident that there will be one once a year, from mid-August 
to the end of September. 
Recommendation 7: Establishment of a formal complaint procedure. 
There is no formal complaint procedure to Mr. Bernard's knowledge, but he 
pointed out that the situation has improved and "now they're paying up." He 
suggested his office be used for filing complaints. If a pattern is found, 
something can usually be done about it. 
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Recommendation 8: Periodic reports to faculty on benefits and procedures. 
Mr. Bernard is recommending that a way of responding to this be built into 
the new payroll-personnel computer system. 

Recommendation 9: The University consider making additional HMO plans 
available to the faculty as and when they become available. 
The University does not really have this option. However, two additional 
health maintenance organizatlons (HMOs) have been provided: Group 
Health Northeast Minnesota, and the Nicollet-Eitel Clinic. Only 37 persons 
signed up for the latter. 

Recommendation 10: Efforts be made to eliminate gaps that now exist in the 
coverage of such categories as Surgical Benefits (Blue Shield), Hospital, 
Office, and Home Physician Visits (Blue Shield), Outpatient Diagnostic and 
Laboratory Services (Blue Shield), and Maternity Benefits (Blue Shield). 
Maternity: $100 used to be provided for doctor's fees; now it is what is 
"customary and reasonable." Outpatient diagnostic: first $100. Surgical: "I 
believe we have very good surgical benefits." Hospital, office, and home 
physician visits: already covered by major medical. 

XII. Proposal for a Volunteer-Staffed Chemical Dependency Counseling Service for 
University of Minnesota Faculty and their Families. The Committee has consid
ered a proposal by Professor Milton A. Trapold forthe establishment on campus 
of a faculty alcohol and drug assistance program to be staffed by about 12 to 15 
volunteers. It would be strictly a contact, counseling, and referral service. The 
main rationale given for the need of such a service specialized to the needs of 
University faculty is that, rightly or wrongly, faculty members in need of help are 
reluctant to make contact with general community services. The cost to the 
University of providing the office space, postage, advertising, telephone ser
vice, and secretarial help has been estimated to be $2,500 a year, an amount that 
the University administration would be willing to provide. The organizers recog
nize that there would have to be some administrative connection in the sense 
that someone in the administration would have to assume responsibility for 
overseeing the selection of current and future organizers. 

In the Committee's discussion, questions were raised concerning possible 
dangers to academic freedom arising from two sources: (a) the need for proce
dures that would guarantee confidentiality, and (b) the possible abuses that 
could arise when a third party contacts the referral service regarding a sus
pected problem in some faculty member. On the other hand, it was recognized 
that the organizers were very sensitive to the problems of confidentiality and 
academic freedom; moreover, there appeared to be good reason to believe that 
the problem of alcoholism and drug abuse was widespread than is generally 
assumed, and that a low-cost referral service such as the one contemplated 
could contribute much to the improvement of faculty effectiveness. It was 
generally felt that, while there are certainly risks concerning academic freedom, 
there are also safeguards that would make it possible to take such cases up if 
and when they arose. Accordingly, the Committee recommended approval of 
the proposal, and passed the relevant materials along to the Tenure Committee 
for its consideration. 

In light of the strong reservations subsequently raised by the Tenure Com
mittee, the SCFA plans to investigate whether any resolution of these differ
ences can be worked out. 

XIII. Recommendations on Salary Distribution for 1978-79. The Committee made the 
following recommendation on March 17, 1978, to President Magrath: that the 
6.5% increase be allocated as follows: 
1. 0.5% for equalization and/or equity; 
2. 2% for cost of living; 
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3. the remainder, that is, 4%, for merit. 
The Committee further recommended that the 2% cost-of-living increase be 
allocated on an equal-dollar-per-person basis. 
The following rationale was provided: 
1. This would be justified in the light of previous equalization measures that 

have been taken, and of the relevant academic criteria. 
2. Even if all the 6.5% were allocated for cost-of-living increases, this would be 

insufficient to make up for the erosion of salaries due to inflation. 

3. Given the stringent financial situation the University now finds itself in, it is 
especially urgent to take measures to protect the quality of the University 
and to attract and retain good faculty in anticipation of retention problems 
that are bound to arise. Departments that have taken twenty years to build 
could lose their stature in three years' time unless an adequate amount is 
reserved for merit increases. 
The Committee requested that information be provided as to the dollar 

amount that would be involved in the cost-of-living increase. The figure pro
vided by President Magrath was $408, based on the total dollar amount of 
$5,694,280 corresponding to the 6.5% increase, and the figure of 4,282 FTE 
faculty. 

The 1978-79 salary distribution announced by President Magrath on April 
27, 1978, provided for a reserve fund of $500,000 for distribution across the 
University for merit/equalization purposes, a $400 per person cost-of-living 
adjustment, and the remaining amount for merit/discretionary adjustments. 

XIV. University's Biennial Request for Salary Increases, 1979-81. The Committee 
submitted its proposals to President Magrath on April 27, 1978. The following is 
the text of the SCFA'S memorandum: 

The Senate Committee on Faculty Affairs met on March 29th, April 12th, 
and April 21st to prepare its recommendations on the University's biennial 
request for salary increases for the academic years 1979c80 and 1980-81, and 
approved the following two resolutions: 

RESOLVED: 
1. That the committee endorse the principle of maintaining the present 

position of the faculty relative to the average national income, plus 2% catch-up 
to partially recover previous losses. The present estimate is that this would 
require 11Y2% per annum, that is, 7Y2% to coverthe cost of anticipated inflation, 
2% to cover the anticipated rise of the average real national income, and 2% for 
catch-up. 

2. That the University administration, in making its case to the Legislature, 
should not allow itself to be put in the position of basing its request solely or 
even primarily on over-simplified numerical criteria such as current student 
enrollment, but should instead base its case on what is required to fulfill the 
University's total mission, both at present and in the future. 

The committee feels that it would be helpful to you to have, in addition, the 
following summary of the discussion underlying the above two resolutions. 

Resolution 1. 
In the discussion it was noted that while there may have been a decline in 

the University's competitive position relative to comparable institutions in the 
case of certain ranks or certain divisions, the major problem is national in 
scope. There has been decline in real incomes of faculty members across the 
country, reflecting the impact of declining public support and declining tuition 
resulting from declining enrollment. The study, "No Progress This Year," pub
lished in the AAUP Bulletin, August 1977, shows that from 1967-68 to 1976-77, 
real average salaries of faculty across the country fell by 8.1% while real wages 
and salaries of nonagricultural employees rose by 2.0%. 

At the University of Minnesota, according to figures in the attached table 
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supplied by David J. Berg, Director, Management Planning and Information 
Services, average real income of 9-month faculty fell by 4.4% from FY 1973 to FY 
1978; a breakdown by ranks supplied in Vice President Koffler's memorandum 
of March 29th (Appendix Table 1) shows a much more unfavorable situation, 
namely a decline ranging from 9.0% for full professors to 9.5% for assistant 
professors. During the same period, according to Mr. Berg's figures, average 
real salaries of civil service rose by 6.4%; according to Mr. Berg, the compos
ition of civil service personnel was fairly stable over this period. Concern is 
being expressed that there are instances in the University where civil service 
staff are now receiving remuneration that may be the same or greater than that 
of their faculty supervisors. 

It was further noted that the decline in real incomes of faculty members 
- while resulting from temporary demographic changes in the student popula
tion - is already beginning to have long-run effects on the quality of the 
University and on its ability to perform its mission. Some of the best minds 
graduating from universities are in many cases now being attracted by better
paying jobs in industry or the professions. In the long run this means that there 
will be an inevitable decline in the average quality of the education offered to 
students. It is being found with increasing frequency that in orderto attract new 
faculty members of a quality sufficiently high to maintain previous standards, it 
is necessary to offer higher remuneration than is currently being received by 
some of their more senior and even tenured colleagues. This adds to the already 
severe morale problems as well as to the pressures to lower academic stan
dards. These developments may be seen as a consequence of the collective 
policy on the part of state legislatures to base their financial support on current 
enrollments rather than on long-range goals or on criteria reflecting the actual 
mission a great university is expected to fulfill. 

Resolution 2. 
The Committee feels that there needs to be a clear, ongoing, and continu

ous presentation to the Legislature concerning the nature of the University's 
mission and of its total input on the citizens of Minnesota. There needs to be a 
better appreciation of the ways in which scientific, medical, and other research 
provide direct and indirect benefits to the state as well as of the ways in which 
the University's activities in the humanities and the arts provide cultural enrich
ment and, indirectly, economic benefits to the state. A better understanding is 
needed of the inseparability in higher education of teaching and research and 
of the fact that the work of the faculty member consists in research, self
training, course preparation, training of specialized students, individual atten
tion to students, professional duties and committee work, and a great deal more 
than merely standing in front of a classroom. A better appreciation is needed 
also of the fact that today's funding affects tomorrow's students as well as, if not 
more than, today's, and that the criteria for such funding should take this into 
account. 

With regard to faculty compensation, the University should support its 
requests with several types of arguments, taking account of fairness, efficiency, 
and quality of the University. Any argument leaving the impression that current 
student enrollment represents in any way the total product of the University's 
efforts and services to the state should be avoided. 

The SCFA is pleased to report that the University on May 11 recommended to 
the Board of Regents an 11 % salary increase for each year of the 1971-81 
Biennium. 
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UNIVERSITY OF MINNESOTA 
Comparative Salary Series 

Nine Month Faculty-Weighted Average 

Current Dollars 

Percent of FY 1973 
Constant FY 1973 Dollars 
Percent of FY 1973 

Twelve Month Faculty-Weighted Average 

Current Dollars 
Percent of FY 1973 

Constant FY 1973 Dollars 
Percent of FY 1973 

Civif Service-Weighted Average 
Current Dollars 
Percent of FY 1973 
Constant FY 1973 Dollars 

Percent of FY 1973 

CPI with FY 1973~ lOa 

MPIS 
4/12/78 

TS-'~ 

-1311. 

ff. 

FY 1973 - FY 1978 
FY 

1973 

$ 15,955 

100.0% 
$ 15,955 

100.0% 

$ 19,589 
100.0% 

$ 19,589 

/ 

/ 

100.0% 

8,037 

100.0% 
8,037 

100.0% 

100.0% 

/ 
/ 

FY 
1974 

$ 16,744 

104.9% 
$ 15,766 

98.8% 

$ 20,532 

104.8% 

$ 19,333 
98.7% 

8,657 

107.7% 
$ 8,151 

101.4% 

106.2% 

FY 
1975 

$ 17,489 

109.6% 
$ 14,834 

93.0% 

$21,647 
110.5% 

$ 18,360 
93.7% 

9,576 
119.1% 
8,122 
101.1% 

117.9% 

/ 

-~7~'------~"~----~"~F-C-'<'-'-V.-~-,~·------~------~,t-, 
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FY FY FY 
1976 1977 ill! 

$ 19,148 $ 19,853 $ 22,108 
120.0% 122.7% 138.61 

$ 14,878 $ 14,587 $ 15,257 
93.2% 91.4% 95.61 

$ 23,832 $ 24,898 $ 26,387 
121.7% 127.1% 134.7'! 

$ 18,517 $ 18,294 $ 18,210 
94.5% 93.4% 93.0'1 

$ 10,551 $ 11,607 $ 12,388 
131.3% 144.4% 154.1'1 
8,198 8,528 8,549 
102.0% 106.1% 106.4~ 

128.7% 136.1% 144.9'; 

JOHN S. CHIPMAN 
Chairman 
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XXIV. UNIVERSITY COMMITTEE ON TENURE 
ANNUAL REPORT 

The Tenure Committee met thrice, on October 21, December 9, and May 1. At the 
first meeting, some comments were made on the memoranda entitled "Procedures 
and Documentation Supporting Recommendations for Promotion and Tenure of 
Individual Faculty Members" (from Vice President Koffler and Dean Ibele to various 
administrators ranging from vice presidents to departmental chairpersons; revised 
as of October 13, 1977) and "Departmental Procedures and Standards in Making 
Recommendations Affecting the Status of Individual Faculty Members" (from Vice 
President Koffler; dated November 1, 1975, but amended as of October 1, 1976). It 
was explained that the former is a complement to the latter, which contains the 
substantive criteria previously set down in the Shepherd memorandum of January 
28, 1971. In an opinion letter to Vice President Koffler, the Tenure Committee con
veyed the sentiment that it is important that a candidate for promotion or tenure 
should be kept fully informed of the intermediate decisions and of the reasons for 
them; he or she should have the opportunity to submit material that might rebut any 
adverse criticism at these points. 

A recurring question that the committee has taken up briefly at all its meetings is 
a proposal for a faculty alcohol and drug assistance program. While the committee is 
not insensitive to this problem and the efforts of concerned individuals to get 
something going, it has felt quite definitely that any official connection to the 
University structure would raise very considerable difficulties. These particularly 
center around the keeping of records, which, if they exist, could be open to abuse. 
Another problem arises with the question as to who might suitably refer a dependent 
person to this service. Clearly the person could go of his or her own accord, but even 
contact on behalf of the individual by family or friends, let alone by a dean or 
department head, raises considerable questions of propriety. The committee felt that 
this need would best be handled outside the University structure altogether so there 
would be no question of the abuse of the process. 

In its second opinion letter, the committee expressed the view that a strict 
interpretation should be given to the memorandum on "Departmental Procedures 
and Standards in Making Recommendations, ... " [as amended October 1, 1976), 
page 2, Part I, Section1. It stated that, in contrast to promotion questions, which are 
handled by faculty members senior in rank to the candidate, the basic question of 
granting tenure should be considered by all faculty members who already have 
indefinite tenure. Differences of opinion are best handled by expressing them in 
letters to be made part of the dossier ratherthan by additional votes by a subgroup of 
the entire tenured faculty. 

The committee was also consulted on a problem arising from the denial of a 
labor certificate to a faculty member on the tenure track who was not a U.S. citizen. 
The Department of Labor has made certain of its regulations retroactive and claimed 
that the University's search, though thorough and meeting all internal requirements, 
was not complete by its standards. That the standards are not really appropriate to 
university hiring does not mean that they cannot be enforced upon the University. A 
faculty member already on the tenure track might be understandably reluctant to 
resign completely and allow the University to search competitively for a second time. 
The alternative of a letter of understanding by which the faculty member concerned 
would resign if a subsequent search turned up someone better qualified, though less 
clean, was felt to be within the spirit of the tenure code, and such an arrangement was 
supported as virtually the only available alternative. The question did not come up for 
an official opinion of the committee but is worth mentioning since it points up the 
need to be aware of current Department of Labor practices and attitudes. 

The committee has also been asked to comment on a preliminary draft of a 
document on the question of the University's defense and indemnification of faculty. 
This problem arises with the loss of sovereign immunity and the regulations govern
ing the University'S defense of its faculty still being worked out. During the greater 
part of the year the question of the new tenure regulations has been largely in 
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abeyance because of the restraining order. With the vote on representation over for 
the Twin Cities campus, the way may be open for further consideration. However, it is 
still too early to be sure of this, and an interesting set of problems will arise should 
other units of the University vote in favor of collective bargaining. 

The committee is most grateful for the particular help of Shirley Clark and Ann 
Bailly, and it has benefited from the attendance of representatives of interested 
parties. The chairman is indebted to Marilee Ward for her assistance in all manner of 
ways, most especially for her splendid minute keeping. 

RUTHERFORD ARIS 
Chairman 

Accepted 

xxv. UNIVERSITY COMMITTEE ON THE SUMMER SESSION 
ANNUAL REPORT 

Two major issues have occupied the committee's attention throughout the 
academic year: 1) development of a response to the "Interim Report" of the Study 
Group on University Outreach, and 2) formulation of recommendations regarding the 
immediate needs of the Summer Session. 

1. The committee was asked by the Study Group on University Outreach to consider 
the implications for the Summer Session of the "Interim Report," since it had 
explicitly set aside this set of issues. A brief report has recently been prepared and 
adopted by the committee and sent to both the study group and the Senate 
Committee on Educational Policy. Based upon meetings with members of the 
study group and others with special knowledge of Summer Sessions operations, 
our response explores those issues raised in the "Interim Report" that have 
particular applicability to the Summer Session. We included some rough esti
mates of initial costs that would accompany any upgrading of Summer Session 
instruction to academic-year standards, which we consider to be a preliminary 
step toward "regularizing" the two summer terms. After tracing the history of 
Summer Session functions, clienteles, and funding, the committee holds consid
erable reservations at this time about the University's ability to include, and the 
desirability of including, the Summer Session within the general recommenda
tions of the Interim Report. This is not to suggest that such a rearrangement would 
not be indicated after certain other steps were taken regarding the Summer 
Session. However, the gulf in funding and priorities assigned to the Summer 
Session at the present time are impressively distant from those that would be 
required to implement those of a basically "inloaded" configuration. 

2. The matter of immediate needs of the Summer Session is related to the above set 
of issues. In spite of repeated, reasoned recommendations by this committee over 
the past several years for the "equalization" of the instructional and administra
tive resources for the summer sessions, it is still leading a hand-to-mouth exis
tence, living on a near static budget while costs are escalating and continuing to 
be inordinately vulnerable to enrollment fluctuations. Given these conditions, it 
has managed very well, but signs are becoming unmistakable that a serious 
reassessment of its future role and funding must be seriously considered with the 
specific involvement and support of the central administration. 
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None. 

None. 

XXVI. QUESTIONS TO THE PRESIDENT 
(20 minutes) 

XXVII. OLD BUSINESS 

XXVIII. NEW BUSINESS 
(15 minutes) 

Please feel free to use this agenda item to comment on a topic you feel is of 
general interest to the Senate. 

Not to be confused with the University Senate's "Questions to the President" the 
Senate is reminded that this entry in the agenda may be used to raise specific issues, 
concerns and/or ideas of general interest. A motion is not required. As much as 
anything, the Business & Rules Committee wished to remind the Senate that all ideas 
presented to the body need not flow from a committee. 

See Abstract for summary of discussion. 

XXIX. TRIBUTE TO DECEASED FACULTY MEMBERS 

AUSTIN ALLYN DOWELL 
1891-1977 

Austin Allyn Dowell, longtime faculty member and administrator on the St. Paul 
campus of the University of Minnesota, died December 29,1977, in Nevada, Iowa, at 
the age of 86. He retired in 1960 from the position of director of resident instruction 
for the former College of Agriculture, Forestry, and Home Economics and assistant 
dean of the Institute of Agriculture. 

Dowell was born September 27, 1891, at Gaynor City, Missouri. He graduated 
from Iowa State College with a B.SA degree in 1915 and earned master's (1925) and 
doctor's (1932) degrees in agricultural economics from the University of Minnesota. 

Prior to joining the University staff as extension livestock specialist in 1922, 
Professor Dowell taught animal husbandry at Iowa State and from 1917 to 1922 was 
professor and head of animal and dairy husbandry at the University of Alberta at 
Edmonton, Alberta. From 1927 to 1937 he was superintendent at the University of 
Minnesota's Northwest School and Experiment Station, Crookston. In 1972, the 
newly constructed classroom building on the University of Minnesota Technical 
College, Crookston, campus was named Dowell Hall in recognition of his many 
contributions to the school and area while superintendent. From late 1933 until 
September 1934, he took leave from the University to go to Washington, D.C., to make 
a study of direct marketing of hogs for the U.S. Department of Agriculture. Bulletins 
he and his coworkers wrote were later used in some areas as basic information for 
marketing hogs according to weight and grade. 

In 1937, he returned to the St. Paul campus to teach and do research in agricul· 
tural economics. He coauthored two books-The American Farmer and the Export 
Market, with O. B. Jesness, and Livestock Marketing, with Knute Bjorka. During the 
late 1940s, he was chair of a regional research subcommittee on marketing livestock 
by carcass weight and grade. 

When he became director of resident instruction and assistant dean in 1952, 
enrollment was declining on the St. Paul campus. A faculty committee that Dowell 
initiated made several recommendations-inform prospective students of opportun
ities in agriculture, forestry, home economics, and veterinary medicine; reexamine 
courses; build new dormitories, dining facilities, and a social center; and establish a 
placement office. Each goal was met as Dean Dowell played a major role in planning 
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Bailey Hall dormitory, which opened in 1958; the Student Center, which opened in 
1959; and the Dining Center, which was completed in early 1960. 

Under Dean Dowell's leadership, St. Paul campus curricula and course offerings 
were carefully studied and several changes made to enhance their quality. A series of 
publications on careers in agriculture were distributed to high school students 
through their counselors. A placement office was established in 1958. By fall 1958, St. 
Paul campus enrollment had risen to 50 percent more than the low point of 1953. 

In 1958, Dean Dowell received the coveted "Little Red Oil Can" from St. Paul 
campus students, given annually to an outstanding student or staff personality. 
President J. L. Morrill made the presentation. 

Dean Dowell was active in the affairs of the National Association of State Univer
sities and Land Grant Colleges, serving as a member of the association's Senate, 
chair of the Division of Agriculture, and chair of the Resident Instruction Section. 

He was a fellow of the American Association for the Advancement of Science and 
a member of Phi Kappa Phi, Gamma Sigma Delta, Alpha Zeta, and several profes
sional organizations. 

He was married in 1916 to the former Isabel Dyer, Nevada, Iowa, and had four 
daughters. He and his family lived for many years in the St. Anthony Park neighbor
hood of St. Paul. Following retirement, Dean and Mrs. Dowell moved to Nevada, Iowa. 

In 1975, Dean and Mrs. Dowell established the A.A. and I. D. Dowell Scholarship 
Fund for undergraduate students in the College of Agriculture. 

Survivors include his widow, Isabel; four daughters, Hannah Dowell of Washing
ton, D.C., Dr. Margaret Gravatt of Corvallis, Oregon, Mrs. Ruth Myers of Miami, 
Florida, and Annette Dowell of Oakland, California; two sisters, Mrs. Byron Engle of 
Ft. Smith, Arkansas, and Mrs. J. A. Lucas of Hopkins, Minnesota; and three grandchil
dren. 

Funeral services were held on January 4,1978, at the Methodist Church, Nevada, 
Iowa. 

ALI TURKYILMAZ OZEL, M.D. 
1931-1978 

Ali Turkyilmaz Ozel, M.D., an associate professor in the Department of Physical 
Medicine and Rehabilitation at the University of Minnesota, died on February 15, 
1978, at the age of 46. His sudden, unexpected death was caused by myocardial 
infarction. 

Dr. Ozel graduated from the University of Ankara, Turkey, Medical School in 
1954. He obtained his training in physical medicine in Turkey at the Gulhane Military 
Academy from 1958 through 1963 and remained in the Turkish Army as a physiatrist 
until 1967. Dr. Ozel was the founder and director of the first rehabilitation center in 
Turkey, the Ankara Rehabilitation Center. 

In 1971, Dr. Ozel came to the University of Minnesota to further his education in 
physical medicine and to give his family the opportunity of living and being educated 
in America. Dr. Ozel, after completing 3 years of fellowship training in 1974, earned a 
master of science degree in physical medicine and rehabilitation. 

With his broad background in rehabilitation, Dr. Ozel excelled in patient care, 
teaching, and research. He had a sincere interest in his patients. While competent in 
all areas of patient care, his special clinical interests were children's rehabilitation, 
cardiac rehabilitation, amputee management, and electromyography. An extremely 
effective educator, he was involved in teaching residents, medical students, physical 
therapists, and occupational therapists. One of his students reported that he was 
"enthusiastic and a man who obviously believed in what he did." 

At the time of his death, Dr. Ozel was conducting a number of research investiga
tions. Kinesiology of the tongue and identification of the location and role of muscle 
spindles in the tongue of man was the subject of his thesis research. He was 
continuing this research to develop a better understanding of the control of the 
muscles of speech and deglutition. In addition, with Drs. Awad and Ibrahim, Dr. Ozel 
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studied the enzymatic changes that occur in fibromyositis. They demonstrated that 
fibromyositis is characteristically associated with a specific pattern of the LDH 
isoenzymes that originate from the connective tissue rather than from muscle. Dr. 
Ozel also participated with Drs. Easton and Halpern in the study of patients with 
dystonia in cerebral palsy. These researchers recently completed a study of the 
influence of L-dopa on the static spasticity of dystonic athetoid cerebral palsy 
patients. 

Because of his personal and academic interests in cardiac disease, Dr. Ozel 
initiated a number of research projects in this area. One research study, the cardiac 
energy requirements of sexual activity, studied the high physical and neuropsycholo
gical stresses on the heart during sexual intercourse. Dr. Ozel ,Participated in a 
multidisciplinary program of cardiac rehabilitation at the University Hospitals. 

During his short career, Dr. Ozel was an outstanding and enthusiastic physician, 
teacher, and researcher. His death is a tremendous loss to the field of physical 
medicine and rehabilitation. 

Dr. Ozel is survived by his wife, Gulcin, and three children, Deniz, Burcin, and 
Yucel. 

NESTOR M. RIVIERE 
1940-1978 

Nestor M. Riviere, professor of mathematics, died on January 3, 1978, at the age 
of 37 from complications due to cancer. Born on June 10, 1940, in Buenos Aires, 
Argentina, Professor Riviere received his licenciado, the equivalent of a master's 
degree, in mathematics at the University of Buenos Aires at the age of 20. 

He remained associated with the University of Buenos Aires until 1962, when he 
came to the United States to work toward a Ph.D. in mathematics at the University of 
Chicago. He received this degree in June of 1966, and in September of the same year 
he joined the mathematics faculty at Minnesota. 

Riviere's impact on the Department of Mathematics, his colleagues, and stu
dents was immediate. He brought with him fresh ideas in the areas of real and 
harmonic analysis and used these ideas to develop a strong tie at Minnesota between 
those areas and partial differential equations. So recognizable was his talent that he 
was promoted to associate professor in 1967, 1 year after receiving his Ph.D. He 
became a professor of mathematics in 1973, and he remained a productive force in 
the department until his death. 

Professor Riviere's breadth of knowledge in mathematics was impressive by any 
standard. His works touched upon almost all of the essential aspects of real and 
harmonic analysis of concern in the last 15 years and many of the important aspects 
of partial differential equations. His early papers developed the theory of singular 
integral operators arising from partial differential equations of semielliptic type, and 
the theory was applied to the study of regularity of solutions to certain boundary 
value problems associated with parabol ic and ell iptic equations. His earl ier work also 
touched upon such areas as the differentiation of integrals, trigonometric series, 
Fourier multipliers, and interpolation of operators. His interest in these fields and in 
the study of singular integral operators never dwindled. In fact his investigations 
conducted during 1974 and 1975 regarding singular integral operators on curves 
created techniques that were successfully used in 1977 to solve difficult problems 
associated with the differentiation of integrals. 

Riviere continuously sought to expand his work. In the last 3 years of his life, well 
aware of his deteriorating physical condition, he made major contributions to the 
mathematical development of the regularity theory for the solutions of nonlinear 
equations arising from free boundary problems in mathematical physics. 

In the summer of 1978 there will be a National Science Foundation Summer 
Institute in harmonic analysis held at Williams College in Williamsburg, Massachu
setts. Mathematicians throughout the world specializing in harmonic analysis and 
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partial differential equations have been invited. The proceedings of that institute will 
be dedicated to Nestor M. Riviere. 

Riviere is survived by his wife, Marisa, and daughter, Melisa. 

xxx. ADJOURNMENT 

The meeting of the University Senate was adjourned. 
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Appendix 1 
ATTENDANCE OF MEMBERS 

1977-78 

The University Senate met three times during 1977-78. 

Faculty Attended 

Adams, Carl R. ................................... . 2 
Adams, Russell S ................................. . 1 

'Ahern, Wilbert ................................... . 3 
Allred, Evan ..................................... . 1 
Anderson, Robert K .............................. . 2 

'Anderson, Sabra S ............................... . 1 
'Andrews, William ................................ . 1 
'Bacig, Thomas ................................... . 3 
Bagley, Ayers .................................... . 2 
Baizerman, Michael .............................. . 0 
Bales, Kent R. ................................... . 2 
Bakdash, Bashar ................................. . 1 
Bayman, Benjamin F ............................. . 2 
Beck, Robert H ................................... . 1 
Blackmore, John ................................. . 1 
Blake, George ................................... . 2 
Bloedel, James .................................. . 2 

'Boman, Thomas C ................................ . 1 
Borich, Patrick J. . ............................... . 2 
Bouchard, Thomas J ............................. . 2 

'Boyce, William G ................................. . 1 
Brand, Gerhard .................................. . 0 
Brasted, Robert .................................. . 3 

'Brown, Virginia .................................. . 2 
'Burgstahler, Sylvan .............................. . resigned 
Busch, Robert ................................... . 1 
Caldwell, Elwood ................................ . 1 
Capps, Mary Jayne ............................... . 1 
Carlson, Harley C ................................. . 2 
Carter, Clarence ................................. . 2 
Carter, Roy E. . .................................. . 3 
Cavert, H. Mead .................................. . 3 
Chase, Harold ................................... . resigned 

'Christenson, Richard ............................. . 1 
Clark, John P .................................... . 2 
Clayton, Thomas ................................. . 3 
Collins, W. Andrew ............................... . 2 
Conroe, Ray Martin .............................. . 3 
Cooper, Laura ................................... . 2 
Corcoran, Mary E ................................ . 3 
Courant, Hans W. J ............................... . 2 

'Darby, David ..................................... . 2 
'Davis, Gary L. .................................... . 1 
Desborough, Sharon ............................. . 2 
Donchenko, Adele K .............................. . 2 
Dykstra, Robert .................................. . 1 
Eaton, Marcia .................................... . resigned 
Ederer, Grace Mary .............................. . 3 
Edstrom, Ronald D ............................... . 3 
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Egeland, Byron .................................. . 3 0 
Egertson, Kenneth ............................... . 2 0 
Erickson, W. Bruce ................... . 1 1 

'Evans, Samuel ................................... . 2 1 
Finch, Martin .................................... . 3 0 
Foster, Edward .................................. . 3 0 

'Fratzke, Mel ..................................... . 3 0 
Fredricks, M. Virginia ............................ . 2 1 
Freeman, Mervin ................................. . 2 0 
Freier, Phyllis S ....................... . 3 0 
Frenkel. Albert W ................................. . 3 0 
Garmezy, Norman ................................ . 2 0 
Garner, Shirley .................................. . 1 2 
Gatewood, Lael C ................................ . 2 1 
Gertjejansen, Ronald O ........................ . 3 0 
Goldstein, Richard ............................... . 2 1 
Goldstein, Sheldon ..................... . 2 1 

'Grau, Craig ...................................... . 3 0 
Ham, George ............ . ............ . 2 1 
Hammond, Jerome ............................... . 2 1 
Hanley, Mary .................................... . 2 1 
Hanna, Patrick ................................... . 2 0 
Hansen, Evelyn U ................................. . 3 0 
Hansen, L. Sunny ......................... . 3 0 
Hardy, Robert .................................... . 2 0 
Henderson, Lavell M .............................. . 1 2 
Heneman, Herbert ............................... . 2 0 
Herman, William ................................. . 3 0 
Hexter, Robert ................................... . 3 0 
Hirschbach, Frank D .............................. . 3 0 
Holt, Robert T .................................... . 2 0 
Hoyt, John S ..................................... . 0 2 

'Huch, Ron ....................................... . 2 0 
Hurwicz, Leonid ................................. . 2 1 
Isbin, Herbert S .................................. . 2 1 
Jenkins, James J ................................. . 1 0 
Johnson, Paul E .................................. . 1 1 
Kahn, Donald .................................... . 3 0 
Kelly, Richard. . . . . . . . . . . . . . . . .............. . 2 0 
Keynes, Harvey B ................................. . 3 0 
Kjervik, Diane .................................... . 3 0 
Lee, E. Bruce .................................... . 2 1 
Lykken, David T. ................................. . resigned 
MacEachern, Donald G ........................... . 1 1 
Mansfield, Elaine ................................ . 3 0 
Mantis, Homer ................................... . 2 0 
Matalamaki, William ............................. . 3 0 
Meadows, Garland K. . ........................... . 3 0 
Miller, Daniel .................................... . 2 0 
Miller, Gerald .................................... . 0 1 
Moen, Norman W ................................. . 2 0 
Mooney, Harold M ................................ . 3 0 
Moulton, Robert D ................................ . 3 0 
Munson, Shirley ................................. . 2 1 
Murphy, Paul L ................................... . 3 0 

'Nechville, Jerome ................................ . 2 1 
Osier, Donald .................................... . 2 1 

'Pandey, Rama ................................... . 2 0 
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Pankake, Marcia ................................. . 3 0 
Pearsall, Thomas .................... . 2 0 
Penn, Mischa. . . . . . . . . . . . . ........... . 0 0 
Petersen, Allan ....................... . 3 0 

'Peterson, William ...... . 3 0 
Pohtilla, James F ................... . 2 0 
Poppele, Richard E ....... . 3 0 
Prager, Stephen ................... . 3 0 
Pratt, Douglas C .................... . 3 0 
Prince, James T. ........... . 2 0 
Purple, Richard L. . ................... . 3 0 
Ranz, William E .... 3 0 
Rathburn, Robert C .. 0 3 

'Raymond, Robert ......................... . 1 1 
Riedel, Johannes .......... . 0 2 
Root, Michael D ......... . 1 0 

'Roufs, Timothy .......... . 2 1 
Schletzer, Vera ......... . 3 0 
Schwartz, Samuel ....... . 3 0 
Schwartzberg, Joseph .. . 3 0 
Sivert, Eileen ............ . 2 0 

'Smith, Arthur E .... . 2 0 
Sonkowsky, Robert ........ . 3 0 
Southall, Geneva H ............... . 2 0 
Speidel, Michael ................................. . 2 0 

'Spring, W. D ...................... . 3 0 
Storvick, David .................................. . 2 0 
Stuthman, Deon ................................. . 2 1 

'Stymiest, Clair ................................... . 3 0 
Sugnet, Charles. . . . . . . . . . . . . . . . .. . .............. . 1 2 
Swan, Patricia ................................. . 2 1 

'Tallent, Dwaine R ............................. . 1 1 
Tellegen, Auke ................................. . 0 3 
Thompson, David W ............................. . 3 0 

'Togeas, James ................................... . 2 0 
Toth, Louis .......................... . 3 0 
Touchberry, Robert W ................ . 1 1 
Tracy, James ............................... . 3 0 
Turner, John E. .............. . ......... . 3 0 
Usenik, Edward .................................. . 2 0 

'Verrill, John E. . . . . . . . . . . ..................... . 3 0 
Walker, Paul ..................................... . 1 2 

'Walker, Roger ............................... . 2 0 
Wallace, John ................................... . 3 0 
Ward, Jean W .................................... . 3 0 
Weeks, Richard E. . ....................... . 2 1 
Weyhmann, Walter V ............................. . 2 1 
Wharton, Keith ................................... . 2 1 
Wilsman, Norman ................................ . 2 0 
Wolfram, Charles ................................ . 3 0 
Zimmerman, Kenneth ............................ . 3 0 
Zimmermann, William, Jr ......................... . 3 0 

CONSULTATIVE COMMITTEE 
Robinett, Betty W., Chr ........................... . 3 
Zaidi, Mahmood, Assoc. Chr. ... . ......... . 3 

'Barber, Laird ....................... . ........ . 2 

121 



Blake, George .................................... 2 
'Glick, Wendell. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 
Keller, Kenneth ................................... 3 
Morrison, Fred. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 
Purple, Richard. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 
Stuhler, Barbara. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 

Notified Clerk 
of Nonattendance or 

Students Attended Alternate Attended 

Abandroth, Jeanne. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 0 
Ahlness, Pat. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 1 
Arnold, Lynn. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 0 
Bann, Jenny. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 
Belzer, Joe ....................................... 2 0 
Berman, Mark .................................... 2 0 

'Bigger, Cindy. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 0 
Boche, Susan J. .................................. 1 0 
Bornhofen, Bob. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 
Carlson, Steve. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 0 
Carr, Michael ..................................... 1 0 
Caruso, Jerry .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 0 0 
Checky, Mike. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 0 
Chiejina, Chidozie ................................ 2 0 
Clark, Jim ........................................ 3 0 
Colesworthy, Scott. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 0 0 
Cooke, Richard ................................... 3 0 

'Davis, Mark R. .................................... 2 0 
'Dobie, Alan. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 
Elmer, Lynn M. ................................... 2 0 

'Farr, Warren. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 
Fellows, Roger. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 
Foertsch, Mark ................................... 2 0 
Finkerstein, Phil .................................. 1 0 
Fritche, Tom. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 

'Garaffa, Paul ..................................... 1 0 
Gnepp, Jackie .................................... 1 0 
Gomien, Donna. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 

'Hanstad, Bruce. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 1 
Hawley, Karen. . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . 1 0 
Hemmingson, Carla. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 0 2 
Hovind, AI ..... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 
Johnson, Greg. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 0 
Johnson, Marie ............. . . . . . . . . . . . . . . . . . . . . . . 1 0 
Kelley, Colleen. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 0 
Kemmer, Lyle. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 0 1 
Kigner, Brent ..................................... 2 0 
Kottke, Richard ................................... 1 0 

'McRoberts, Andrea ............................... 2 0 
'Pederson, Nick ................................... 2 1 
Plunkett, Jim ..................................... 1 0 
Potter, Tom. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 0 
Reid, Stuart ...................................... 2 0 
Running, Richard. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 0 

'Rydberg, Richard J. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 0 
Sands, Elizabeth. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 0 
Sorenson, Richard ................................ 0 1 
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·Spruill, Darlene .................................. . 
Torgeson, Kris ................................... . 

·Wedgewood, Cindy J ............................. . 
·Youngren, Ruthan M ............................. . 

CONSULTATIVE COMMITTEE 

1 
o 
2 
2 

·Bufkin, Mark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 
DeGroot, Ann. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 
Lewis, Harriet. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 
Marchiniak, Terry. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 
Ryan, Phil ........................................ 3 
Wagner, Mike. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 

·Watson, Doug .................................... 1 

·Coordinate campus members. 
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Appendix 2 
ABSTRACT OF DISCUSSION 

The May 25 meeting of the University Senate was called to order by President C. 
Peter Magrath at 3:15 p.m. in Nicholson Hall auditorium; coordinate campuses were 
linked by phone. President Magrath announced that, because of a commitment in 
Duluth, Betty Robinett, professor of linguistics and vice chairman pro tem, would 
chair the meeting if it continued past 4:30 p.m. If necessary, he said, a June 1 meeting 
would be held to conclude the affairs of the Senate for the year. He then continued 
with a reminderto the Senate that, when he had accepted the presidency 4 years ago, 
he had asked the Board of Regents to undertake a review of his performance to take 
place between the fourth and fifth years or early in the fifth year of his tenure. He 
reported that he had asked Wenda Moore, current board chairman, to plan that 
review and that she had indicated that she would have an announcement to make at 
the June board meeting. He explained that there would be a procedure for getting 
input from both faculty members and students. In addition, he said, he would be 
making a self-evaluation. 

Another subject touched on briefly by the president was the Public Employees 
Labor Relations Act as it impinged on future actions. He said he understood faculty 
frustration, which he shared, at the University's inability to move on tenure code 
revision, including grievance procedures, and the consulting policy. He said the 
University could not make any changes that would affect the terms of employment as 
long as any collective bargaining election was pending; elections were to be held for 
both the Law School and UMD. The only recourse, he said, would be to take some 
action, which would then be challenged. He said that central administration wanted 
to try to obtain further legal clarification and that, after seeking advice from the 
Consultative Committee, he would report to the University community on any such 
attempt. 

Following the president's remarks, the minutes of the last meeting were ap
proved. 

Election of Vice Chairman -Harriet Lewis, student, nominated Kenneth Keller, 
professor of chemical engineering and materials science, to serve as vice chairman 
of the Senate for next year. There being no further nominations, the Senate approved 
Mr. Keller for the position, and the president extended his congratulations. 

Senate and University Committees, 1977-78, 1978-79 -Ted Underwood, chair
man of the Committee on Senate Committees, moved approval of the slates. Follow
ing suggestion of a student name from a coordinate campus, Mr. Underwood asked 
that anyone with names to propose contact his committee. There was no further 
discussion, and the slates were approved. 

Structure and Consultation Study Committee -John Tu rner, regents' professor 
of political science, moved establishment of a committee to study a number of issues 
including the structure of central administration and Senate conSUltative proce
dures. He then requested permission for Fred Lukermann, professor of geography, 
and another of the 10 faculty members who proposed the Senate action, to address 
the Senate. Mr. Lukermann explained that those faculty members believed that the 
University should examine itself from time to time and that current problems sug
gested that it was an appropriate time to review the decision-making structure, the 
Senate structure, and the Senate committee structure. The committee would also 
include students, he said, and its report should be an appraisal of how things worked, 
how they did not work, and how they could be improved. He explained that the report 
should be completed by the end of fall quarter 1978, because the University's request 
to the legislature would be made in January. He said the committee should be small 
and representative of faculty, student, and administration constituencies. President 
Magrath felt the proposal was a constructive one and he endorsed its intent, recog
nizing that communication was important to all segments of the University commu
nity. In response to a question about how the committee would be selected, he, too, 
indicated it should be a small group. He said that the Consultative Committee might 
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ask for nominations from the faculty as well as from the group proposing the review 
and that it would also consult with him before making the final determination. Bert 
Ahern, associate professor of history, UMM, asked how the charge differed from that 
for the Consultative Committee. Mr. Lukermann explained that a new body was 
needed because it was felt that it would not be appropriate for a standing committee 
to have as one of its charges a review of the Senate committee structure. The motion 
was then approved. 

Use of Human Subjects in Research Policy Change -Thomas Hummell, associ
ate professor in education career development and cochairman of the University 
Committee on Use of Human Subjects in Research, introduced a number of changes 
in the policy on standards and procedures, which were approved without discussion. 

University Committee on International Education -Robert Brasted, professor 
of chemistry and chairman of the Educational Policy Committee, introduced a pro
posal to change the status of the present Council on International Education to that 
of a University Committee on International Education, identifying it as a more work
able and useful plan. He then expressed thanks to the liaison personnel who had 
worked with his committee. His motion was approved without debate. 

Graduate School Research -John Leppi, professor of biomedical anatomy, 
UMD, and cochairman of the Senate Research Committee, presented a resolution 
proposing that the Graduate School research fund budget be increased to the 1970 
level in terms of 1978 economic conditions. Mr. Keller asked whether the intent was 
to make the adjustment by internal reallocation. The president said he was support
ive of the intent and would like to report back to the Senate at its fall meeting on what 
would be possible. He noted that the fund was currently at $800,000, and that the 
present proposal for the 1979-81 biennium called for a 31 percent increase. The 
motion was then approved. 

Report of Task Force on Developing and Encouraging Excellence in Teach
ing -The president noted that Mr. Brasted and the other persons involved had put in 
an enormous amount of time and that the report appeared to be a comprehensive 
one. He said he would need more time to study it, and he urged senators to do 
likewise. Mr. Brasted called attention to the summary and recommendations, where 
the expectation was stated that the report would be a first step in the continuing 
search for teaching excellence. 

Consultative Committee Annual Report -Betty Robinett, professor of linguis
tics and committee chairman, noting the lengthy report, said that committee mem
bers had worked long and hard during the past year. She said the committee 
members favored the motion to look at Senate governance and the relationship of its 
committees to administration through the consultative process. 

Honors Committee Report -John Turner, regents' professor of political sci
ence and committee chairman, reported that in May his committee had approved 
four additional Outstanding Achievement Award nominations. 

Social Concerns Committee Report -Steve Carlson, student, expressed regret 
that the Subcommittee for Social Responsibility in Investments had not dealt with the 
very pressing issue of University divestiture of stock of those companies doing 
business in South Africa, and said he was sincerely disappointed that that action was 
not taken. 

Library Committee Report -Mr. Turner observed that there was dissatisfaction 
among the younger members of the faculty in the running of the libraries, and he 
wondered whether it would subject itself to an internal and external review. Mr. 
Brasted said that the proposed addition of a number of ex officio members to the 
committee was of concern to many people, even though those members would not 
have voting privileges. 

Judicial Committee Report -Sam Krislov, professor of political science and 
committee chairman, called attention to the recommendation from his committee 
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that publication of abstracts of cases heard by the committee be updated. He 
reminded the Senate that it had approved the principles used by his committee in 
seeking permission of the individuals involved to print their abstracts. Only about 50 
percent of those persons gave permission, he said, indicating that their lawyers had 
advised them not to do so. He proposed that the same rules be used in publishing 
abstracts for 1976-77 and 1977-78. He said the committee would continue to prepare 
abstracts in 1978-79 but on a slightly different basis, as outlined in the agenda. 
Joseph Schwartzberg, professor of geography, asked why it was necessary to go 
from a formal report to specific cases. Mr. Krislov responded that the report to the 
Senate was only a general annual report and that the proceedings had not been 
available. He explained that the abstracts preserved the anonymity of those involved. 
Heestimated that there would be from five to seven cases next year. They were of help 
to his committee, he said, because of their "precedent" value, and they could be 
considered as semibinding law. Paul Murphy, professor of history, added that they 
would be very helpful to those faculty members who served as advisers to those 
appearing before the Judicial Committee. The president, too, agreed that the ab
stracts were useful, and he commended the committee for its hard work. 

Faculty Affairs Committee Report -John Chipman, professor of economics and 
committee chairman, made a number of corrections and an update on eligibility for 
the State Health Plan. 

Annual Reports, Other -All other annual reports for committees were accepted. 

Student Concern-Steve Carlson identified himself as a newly elected member 
of the ConSUltative Committee and the Twin Cities Student Assembly. He urged that 
students and faculty members work together for support of higher education to get 
sufficient funding so that students would not be burdened with higher tuition, 
especially in the College of Liberal Arts and General College. In conclusion, he noted 
that students were concerned about the effects of collective bargaining on their 
education. 

Following a few moments of silent tribute to deceased faculty members and the 
president's wish that all have a pleasant and productive summer, the meeting was 
adjourned at 4:30 p.m. 
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