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Presenting . .. 

The Lamp of the Universit 
"The torch of knowledge . . . 

the light of friendship . .. " 

The Lamp of the University is 
a special opportunity to 

show your pride in the University 
of Minnesota. In your home or 
office, its traditional design be· 
speaks the highest standards 
of quality. 

The Lamp will symbolize for 
generations to come your lasting 
commitment to the pursuit of 
knowledge and to the glory that 
is the University of Minnesota. 

Now, the craftsmen of Royal 
Windyne Limited have created 
this beautifully designed, hand· 
made, solid brass desk lamp 
proudly bearing the Uni· 
versity of Minnesota seal. 

Lasting Quality 
The Lamp of the University 

has been designed and created 
to last for generations as a legacy 
of quality: 
• All of the solid brass parts shine 

with a hand· polished, mirror 
finish, clear lacquered for last· 
ing beauty. 

• The seal of the University is 
hand printed prominently in 
gold in two places on the 14" 
diameter black shade. 

• The traditional white candle· 
stick, held by the solid brass 
candelabrum, is reminiscent of 
an earlier time while denoting 
the lamp's classic character. 

buy this direct, you can own th~ 
showpiece for significantly Ie . 
The Lamp of the University i a 
value that makes sense, especiar 
ly at this introductory price. 

Personalized 
Considering this is the first 

time that a lamp such as this has 
ever been offered, you can have 
it personalized with your name, 
initials, degree/year, etc., record 
ed now and for generations to 
come, hand lettered in gold 
directly underneath the seal on 
the shade. 

How to Reserve; 
Satisfaction Guaranteed 

The Lamp of the University i 
available directly by using 
the reservation form below. Tele 
phone orders (credit card) may 
be placed by calling (804) 
358·1899. Satisfaction i fully 
guaranteed, or you may return it 
for a refund anytime within 
one month. 

If you are a graduate of the 
University, or if you are re erving 
for a friend or relative who i , 
this lamp will be a ource of 
pride for years to come. 

ThIS IS the f!!]g,nal Un'vtrS ,ty lAmp 

• The solid brass parts make this 
lamp heavy (three pounds), and 
its 22" height provides just the 
right look on an executive desk, 

SIww your pride in the University, in your home or office. 

8 ware of ,m,"'lrQns; acctPl no sub· 
sl,lu/(!. Work'ng from our FtdfflJl Pmod 
mansion in Richmond, Virgrnia (a Ref{ll 
lered Nolumal Landmark, bu,lt ,n 1 17\ 
we Immdly handcrall furnishings for 
some oflhelillesl ham • museums. col 
le,es. ,mrv~ilies-and even the pa/aa 
0lna R01,al Falllily (hence the nallle, 
' Royal'). InslSl on Ihe R/))Ial Windyne 
Limited nom becaustal a cerIilin Icvel~ 
relinement. CtJlllprolllise is unaCCI7f>"'blt 

den end table or foyer credenza. 
• The versatile three·way switch perrnits a 

variety of light settings up to 150 watts. 

A Personal Statement 
Each time that you use the Lamp you will 

be reminded of your days at Minnesota Maroon 
and Gold football weekends, "burning the mid· 
night oil" for exams and building friendships 
that will never dwindle. At one glance your 
friends will know that you attended this great 
university. 

The Lamp of the University makes a per· 
sonal statement about your insistence on 
quality. Before assembling each lamp, skilled 
American craftsmen hand polish the parts 
while carefully examining each piece - and 
selecting only the best. After being assembled, 
each lamp is tested and inspected to ensure its 
lasting quality and beauty. 

Solid brass; 22" tall. 

All the parts were selected by the Royal 
Windyne craftsmen to provide just the right 
look. You will admire its beautiful design, but 

at the same time appreciate its traditional and 
simple features. This is a custom·built lamp 
that will enhance any decor in which it is 
placed, from Chippendale to Contemporary, 
with a style lasting forever. 

Excellent Value 

Other solid brass lamps of this size and 
quality regularly sell in custom brass shops 
for $175 to $250. But as you are able to 

e'987 RIll 

r---------------------------· 
alisfaction Guaranteed or Return In 30 dD}B for FuJI 

Th: Royal Wlndyne Umited 
1142 Wesl Grace lreel DepL Cl 
Rlchmond, ,rginia 23220 
lelephon Orde",: (804) 358·1899 

' '''., I wish to reserve ___ lamp(s) of lhe UniWl' 
si ty of Minnesota, cmited of 80ljd brass and bearing Lbe 
seal of lhe University. alisfaction guaranteed. 

0 1 enclooe 5129, plu 53 hipping, a payment In full. 

o Please personalize my lamp. Rush Lbe personalizallOl 
form to me lo fill oul. I have included 520 addHio"" 
for Ibis service. 

__ heck or mone • order enclosed for ~ ___ _ 

__ harge to: I 0 Iaslercard 0 Am. :<pre 0 

ceount No.: ________ Ex:_ 

ignalure: ___________ _ 

ame: ____________ _ 

Addres8: ___________ _ 

Virginia residents pleuse add IlL>. 
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DON'T FORGET TO TAKE 
ADVANTAGE OF YOUR 

'., . . '" " . " 

WE RENT AN D/OR SElL: 
X-C Skis 
Canoes 
Lifevests 
Paddles 
Canoe Carriers 
2P Tents 
4P Tents 

Snowshoes 
Sleeping Bags 
Ensolite Pads 
Thermores t Pads 
Stoves 
Backpacks 
Travel Packs 

E·MB·ERSHIP IN .......... "TFfE 

Duluth Packs 
Bike Panniers 
Cook Kits 
Fuel Fl asks 
Ground Cloths 
Tarps 

GRfA T LOOKING FALL CLOTHING FOR 
MEN AND WOMEN IS ARRIVING DAIL Y. 
Your Alumni Assoc iation membership entitles you to a FREE membership at the Outdoor Stor . The Outdoor tor 
is a non-profit buying association whi h enabl s you to sav 20%-30% on quality outdoor quipm nt, lothing 
and acces ories. 

In the St. Paul 
Student Center 
Hours: Tu s-Sa t 9-5 
Mon 8-5, Wed till 8 pm 

625-87 0 
VI A and 
M a t rC rd 
A pt d 
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IN FOe U 5 

Conquering Change 

What we're offering this month is change, 
Change and the pain and joy and future 
it brings. 

Chuck Benda's story on mergers, 
acquisitions, and the work of David Bas
tien was the first story to be assigned to 
this issue. 

In a previous life, as an editor in a 
magazine publishing division of a local 
publisher, my colleagues and I and our 
good work and reputation had been sold 
to-make that acquired by-not just 
another company, but by our rivals. A 
company we suspected of not sharing our 
ideals, not to mention our more effident, 
logical, and, well, superior methods of 
operation. And then one day-in com
plete surprise to everyone in the divi
sion-we were working for them. The 
company assumed that we would all 
gladly work for them-and move to flor
ida-which was another surprise to us. At 
our first meeting with our new owners, 
we all learned the lesson that has devel
oped into the theme of this issue. The 
only thing you can be assured of in this 
world, said our new owners, is change. In 
the months to come, change came fast for 
everyone. Our work was merged with the 
work in Florida, our magazine staff was 
fired, one of the partners who had pur
chased us died of a heart attack, his 
daughter was no longer vice president of 
the company, our new employers lost all 
their newly acquired magazine contracts, 
our old company was sold to an even 
larger company-which, rumor had it, 
would appredate having its lost maga
zines back. 

Change had wreaked just a little havoc. 
Bastien, who has been studying merg

ers and acquisitions for four years, says 
that such experiences are fairly common 
in the merger/ acquisition business. Execu
tives spend thousands of hours studying 
the finandal implications of buying or 
selling a company, only to have their 
projections destroyed by overlooking the 
human costs of change. Employees are left 
out of the dedsion-making proces , cor
porate cultures are ignored, coordination 
turns into a never-ending chore, and 
everyone works under the overpowering, 
and mostly oppressive, sense of change. 
We spend more time at work, it occupies 
more of our time, says Bastien, than our 
families or our friends. And when change 
threatens our work , we feel threatened. 

And now change has come to the 
University. Commitment to Focu has 

come to the University, and it is threaten
ing the large University work place. Not 
only that, we are looking at changes that 
should be made to meet the future head
on-changes that aren't critical to imme
diate survival and that have an uncertain 
outcome. The University is being asked to 
choose directions, and in the process to 
make judgments on professions of the 
future. What will an educated society 
need to know in the year 20001 

We asked Dennis McGrath to inter
view University President Kenneth H. 
Keller on the subject of change and his 
plan, Commitment to Focus. We have 
watched him for 30 months as he has 
lived, slept, and taught the plan. We have 
seen him hit the road and have watched 
in amazement as he has brought the plan 
and its ideals to life before audiences of 
alumni, legislators, Minnesotans. And we 
have yet to see him fail to convince those 
audiences that the goal of excellence 
through change and focus is the most 
important goal for the future of the Uni
versity and the state. 

The next step, says President Keller, is 
bringing change to the large University 
work place, getting faculty and staff to 
buy into the process and champion 
change. And as Bastien's work suggests, 
the task isn't going to be an easy one. 

University Provost and Vice President 
of Academic Affairs Roger Benjamin is 
stepping in to lead the planning process, 
and he and Keller stress that it is a 
process. Unlike the change that occurs in 
mergers and acquisitions, which is usually 
a surprise to the workers involved, the 
University's Commitment to Focus plan
ning strategy is carried out in public, with 
workers reading the headlines of change 
in their daily newspapers . 

It's a funny thing about planning for 
change: waiting until after change has 
been implemented and complaining about 
the outcome is often easier than working 
through the process or demanding the 
right to participate. Partidpating in the 
struggle is far superior to being told what 
to do, and alumni are gladly joining the 
struggle. You have to love something a 
lot to make changes for the good of future 
generations of students. 

And we who have been acquired and 
fired and had change forced upon u ot 
all of us have found the perfect job, but 
we are all choo ing our own options and 
directions; we are making our own desti
nies. The University can do the same. 
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HOW m COME our SMEIJJNG UKE A ROSE 
EVEN WHEN THE MARKET'S A STINKER. 

The over-the-counter market, wi th its potential for astro-
n mi al returns, holds considerabl allur for invest rs. But eager 
investors too often rise to th wrong bait. 

Consid 1', th n, J hn G. Kinnard. A full ervi ' I rok rage firm 
with a maveri k approa h that on nlra! S m I' on em rging 
growth ompanies and less on ov rallmarkel trends. 

This high dcgrc of specializali n, coupled WiUl l1 t na ity 
for exacting res ar h, gives John . Kinnard a reputation for 

'('ellenee in ov r-Ih -('ount I' sto ks, 
Whid, is why lienls, who seem 10 I e fllund ring Isewher , 

come 10 John . Kinnard for I('ad rship 
Call 'our neun!,1 John (; Jr."lf1nwtl o{{, l" (or our fl:>tt!nt re~e()rt" re{JOrlS 

u"" li, lUnIwda ( •• 



T H E I L L u s I 

When it comes to image buildings, 
he's the acknowledged master 

BY MOIRA HARRIS 

• 

v 

Is it real or IS it a 
mural painted by 
Richard Haas? 
This architectural 
illusion appears 
on an exterior at 
31 Milk Street in 
Boston. Haas 
draws on a diver· 
sity of sources 
from the Palla· 
dio to the ware
houses outside 
his first Sobo 
studio. 

E 
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ICHARD HAAS DEALS IN ILLU
sion tempered with wit. 

In Cincinnati, Haas has painted a 
large mural of the city's namesake, 
the Roman fanner-hero Cincinnatus, 
on the walls of the Kroger Building. 
Inspired by an eighteenth-century 
engraving by Piranesi, Haas depicted 

Cincinnatus standing on a curved staircase 
under a small dome through which a wisp 
of incense escapes into the heavens. His 
creation carefully continues the brickwork 
of the Kroger Building annex on each side 
of the monumental staircase. 

In Chicago, on three fa~ades of an 
apartment house at 1211 LaSalle Street, 
Haas, M.F.A., '64, has combined varia
tions of architectural elements by Louis 
Sullivan- the golden arch from the Trans
portation Building at the 1893 World's 
Columbian exposition, a window from 
the bank building in Grinnell, Iowa- with 
reflections of other famous buildings and 
their architects, some of whose faces 
appear in bas-relief drawn within the 
golden arch. The mural is fittingly titled 

8 SEPTEMBER / O CTOBER 1987 MINNESOTA 

Homage to the Chicago School. 
For the blank west fa~ade of the Boston 

Architectural Center, Haas created a 
beaux arts building, complete with dome 
seen as though sliced through the center. 
As Paul Goldberger wrote about the 
mural in Richard Haas: An Architecture 
of lllusion, the mural changes in mood 
and tone as it appears in contrast to red 
brick houses or glass office towers . When 
it can finally be seen in toto, it appears as 
a real "classical vision," quite appropriate 
for an architecture center. 

Contemporary murals encompass a 
wide variety of themes, styles, and mes
sages, but within that field Haas's murals 
are unique. His style is realistic, involving 
an accurate rendition of architecture on 
the walls of other buildings. The buildings 
so painstakingly captured in paint on 
brick or stone may no longer exist; they 
may never even have existed at all. Haas's 
genre is that of illusion, artifice, and 
recreation of the architectural past. Some 
have called his murals visual reprimands, 
as they preserve elements of urban history 

Locations of 
Richard Haas' s 
murals range 
from the Bakery 
Center in Florida 
(Jeft) to Mel
bourne. Aus
tralia. University 
Professor Tom 
Rose is hoping 
the Studio Arts 
Building will be 
next. 

that would not have survived. But accord
ing to Tom Rose, University of Minnesota 
studio arts professor and friend of Haas's, 
the art is "extremely accessible for all 
levels of society." 

n F THERE IS AN AMERICAN ART
ist who perfectly captures the pre
dominant mood of this moment . . . 
it is Richard Haas," writes Martin 
Filler in House and Garden. "He has 
painted himself a unique niche in the 
American scene . . . . He has been 

able to attract one of the most broadly 
based constituencies of art today, achiev
ing a high degree of recognition from 
critics while enjoying noteworthy popu
larity among a public that still might not 
know his name." 

Most artists do not consciously begin 
their careers with the idea of becoming 
full-time muralists, and Haas is no excep
tion. Born in Spring Green, Wisconsin, in 
1936, his first exposure to the arts was 
that of architecture as practiced by Spring 
Green's most famous residen t, Frank 



loyd Wright. Haas's uncle George was 
hief stonemason for Wright, so occa
,tOnal opportunities arose to visit Taliesin, 

I.Vright's home and studio. During one 
summer spent working for his uncle, Haas 
did watercolors and drawings of the build
ings at Taliesin, learning in the process 
that while he liked drawing architecture, 
he did not want to become an architect 
because producing the numerous working 
drawings bored him. 

Haas's undergraduate years in art and 
art education at the University of Wiscon
sin-Milwaukee brought him into contact 
with the abstract expressionist painting of 
that period. The style, he says, was one 
he tried to assimilate in his own work but 
never really "felt. " Museum visits made 
him aware of other artists, styles, and 
media. One form of art he observed with 
great interest at both the Milwaukee Pub
lic Museum and the Art Institute of Chi
cago was three-dimensional: that of 
dioramas created for displays and the 
famous Thome miniature rooms on view 
in Chicago. Haas began creating his own 
miniature rooms using mixtures of col
lage, photography, and paint to produce 
settings for famous individuals whose 
lives interested him. Haas calls the small 
ooms his "closet art ," because in the 

beginning, creating the rooms was a 
spare-time activity while his days were 
reserved for the "serious" work of paint
ing. Years later, the painting was aban
doned as Haas progressed from the 
Taliesin drawings, architectural etching, 
aquatints, and small rooms to trompe 
l'oeil murals . (Two of the small rooms, 
Gertrude Stein in Her Dining Room and 
Apollinaire in His Bedroom, are now in 
the permanent collection of the Walker.) 

Haas attended graduate school at the 
University of Minnesota, where he studied 
painting with Peter Busa and served as 
Malcolm Myers's assistant in printmaking, 
helping in Myers's studio and with the 
feeding of his menagerie of gerbils, ham
sters, and crows. Haas described these 
activities in the introduction to a retro
spective of Myers's work recently held at 
the Dolly Fiterman Gallery in Minneapo
lis. Haas took art history course from 
Sidney Simon, Melvin WaldfogeJ, Lorenz 
Eitner, Dmitri Tselos, and Allen Downs. 
Hylton Thomas's baroque art history 
lasses were especially important in Haas's 
ater work . Although none of Haas's pro
t sors taught him how to do trompe l'oeil 
nural painting, what they imparted made 
lis campus days "a seminal e perience in 

oving me toward painting and exhibit
g art as a career, " says Haas . 

AZZ IN DINKYTOWN AND THE 
free Sunday afternoon concerts in 
Northrop Auditorium were other 
aspects of his Minnesota student 
days that Haas recalls with pleasure. 
The community at large was "open 
to artists, " says Haas, and it offered 

opportunities for exhibiting art at the 
Minnesota State Fair and in the biennials 
then sponsored by the Walker Art Center. 
Red and Orange, an oil and collage on 
canvas from 1963 (now hanging in the 
Law School) , was completed during 
Haas 's time on campus . Other Haas 
works are in the collections of the Minne
apolis Institute of Arts and the Minnesota 
Museum of Art. 

After leaving the University, Haas 
taught painting and printmaking at Mich
igan State University and Bennington Col
lege, and since 1977 he has been teaching 
at the School for Visual Arts in New 
York. He is a member of the Board of 
Governors of the Public Art Fund ( ew 
York) and the Skowhegan School of 
Painting and Sculpture. His work has 
been in numerous one-man and group 
exhibitions. In 1983 he received a John 
Simon Guggenheim Memorial Fellowship, 
and in 1978 he received both a ational 
Endowment for the Arts grant and the 
American Institute of Architecture Medal . 
Articles and photographs of Haas's mural 
commissions and projects have appeared 
in publications ranging from Art News to 
Art International, Progressive Architec
ture, the New York Times, and House 
and Garden. The continuous flow of com
missions has led Haas to maintain a studio 
in New York, where he and his staff can 
complete most of the prelirninary work 
on exterior and interior mural design . 

From the windows of his first studio in 
Soho, Haas could look out on an eclectic 
mix of architectural styles. The nearby 
warehouses of brick and cast iron pro
vided the subjects for a series of early 
etchings and, eventually, his first mural 
commission. City Walls had been formed 
in New York to provide opportunities for 
mural art in that city. Artists submitted 
designs that, if selected, were then painted 
by sign painters. Most of the artists (Allan 
d'Arcangelo, Mel Pekarsky, Jason Crum, 
Tania) chose abstract composition of 
lines and shapes. Haas, however, submit
ted a drawing of the cast-iron fa<;ade at 
112 Prince Street, which would be painted 
on the blank wall of the Greene Street 
side of the same building as if the metal
work were wrapped around the comer. 
The design was accepted and the mural 
was completed in 1974-75 by Van Wagner 

Outdoor Advertising. In this case, the 
mural extended actuality by continuing 
what already existed. Later Haas murals 
have created architectural illusion appro
priate to each side in a variety of ways . 

Haas's commissions have included res
idential and commercial interior murals as 
well as the better-known exterior paint
ings. Locations of Haas's murals range 
from Melbourne and Munich, to Galves
ton, Coconut Grove, Des Moines, and 
Milwaukee. Projects begin with site visits, 
which are followed by research on the 
building and its environment. Colored 
gouache sketches, photographs, and doc
umentation are finished before the 
sketches are enlarged for the painters . 
Small-scale drawings are provided for 
details. Exterior murals are often painted 
by the staff of Architectural illusions, a 
group of Haas's associates. For his out
door murals, Haas has long used Keirn 
paint, a German product that is claimed 
to last without fading, flaking, or lifting 
from the wall surface for as long as 50 to 
75 years. 

ECENT HAAS MURAL PROJECTS 
have been an exterior architectural 
mural at 31 Milk Street in Boston, a 
monochromatic study of water 
transportation for the James Center 
in Richmond, and an interior series 
of southwestern landscapes for the 

headquarters of the Western Savings and 
Loan Association in Phoenix. 

In February 1987, Haas returned to 
campus as a visiting artist to deliver a 
public lecture about his work and to take 
a look at the fa<;ade of the Studio Arts 
Building. Professor Rose is hoping that 
the West Bank can be a permanent loca
tion for a Haas mural in the future. 

Each of the mural projects, says a Haas 
associate, is "totally different-no two are 
alike ." lf a Haas mural does materialize 
on the fa<;ade of the Studio Arts Building, 
it , too, will be unlike any of its predeces
sors . What it will offer is an illusion of 
architectural reality appropriate to its time 
and place. For University students, fac
ulty, and visitors, a Haas mural will be 
an example of work by a University of 
Minnesota graduate who has already 
made a place for himself in the hi tory of 
American painting-that of having 
revived trompe l'oeil muralism in contem
porary public art with wit, a feeling of 
history, and a true ense of tyle. 

Moira Harris , Ph .D., ' 5, is vice president 
of Pogo Press and the autJlOr of Museum 
of the Streets . 
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WITHOUT YOUR MEMBERSHIp, 
THIS YEAR'S HOMECOMING 
MIGHT NOT BE ANYTHING 

TO COME HOME TO. 

Or get excited about. 
Imagine. No pep rally. No pancake breakfast. 

No school spirit. No fun . 
Frankly, if you don't renew your annual 

membership, you're jeopardizing the strength and ~ture 
of the association. The association between a1umru and 
students . Between the University community and 

homecoming itself. 
But it doesn't have to b that way. 
Just call the Minnesota Alumni Association 

collect at 612-624-2323 and renew your annual 
membership today. That way, there'll be plenty of 
excitement to come home to. Your membership will 
guarantee it. 

THE UNIVERSITY OF MINNESOTA ALUMNI ASSOCIATION 
100 Morrill Hall, 100 Church Street S.E., Minneapolis, MN 55455. (612) 624-2323 



Fifteen intrepid University travelers 
dare to walk where 

none of them have gone before 

-------By JEAN MARIE HAMILTON - ---- --

W
e were fifteen different matters altogether. 
charming, feisty, We were four married 
hearty, frail , gre- couples and seven singles 
garious, thought- with different expectations of 

ful , in-shape , out-of- our hiking vacation . We 
condition, intellectual, near- ranged in age from 36 to 73, 
average, independent, nur- and if I were to tell you who 
turing, painfully shy, com- was oldest, you would not 
manding, stubborn, flexible, believe me. So I won't. 
joking, straitlaced, old con- June Lees, a fervently 
servative, new liberal, fun- '---______ -.JIL._ ............ independent Minnesota free 
loving travelers in search of mountains to spirit from Mankato, with more than an 
climb on the Minnesota Alumni Associa- acre of gardens and lawn in the city to tend, 
tion's Black Forest-Swiss Alps "Hiking was drawn to the tour by a public television 
Adventure." special on the famous gardens of the world, 

That's what we were until we hooked including those on the island of Mainau, 
up in Europe with our travel guide, Hendrik one of our destinations. A walker and a 
Behlau. We would not be "mountain climb- traveler, June says she decided to devote the 
ing," he informed us: we would be lucky to rest of her traveling career to visiting the 
"wander." If you must crawl before you world's gardens. Jim Hathaway, '46, Ralph 
walk, said Hendrik, in Europe, you must Teynor, '50, and David Hubbell, '49, are 
first walk and stroll before you wander- three West Coast devotees of hiking, skiing, 
and hiking and mountain climbing were and the Cascade Mountains, and all three 
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far surpassed the rest of us in skill. Jim is 
a professor of engineering at California 
State University in Sacramento and 
cofounder of a biomedical company, 
which he sold . Ralph, a practicing dentist 
with wanderlust, is a native of New Ulm, 
Minnesota, and is well versed in German, 
which his parents spoke at home. David 
is an engineer with the U.S. Geological 
Survey, researching sedimentation . He 
was on his first group tour, attracted to 
this one by the freedom from worrying 
about hotels, baggage, and timetables . He 

Audrey, who manages a children's store 
in White Bear Lake, took special delight 
in mothering the entire group, passing out 
her secret cure for sore feet-Iamb's wool. 
Nancy Jamieson and Paula Bryan were 
friends who had traveled together before 
to Europe. Nancy, an artist and indepen
dent consultant who specializes in recrea
tional therapy, was the most gregarious 
of all of us . She looked at things from a 
different point of view and appreciated 
another view, no matter how ordinary it 
was . Paula teaches second grade in Chan-

When we reached the snowfields, Hendrik bounded from 
the back of the group to the front, leaving his giant footprints 

for us to follow, helping Mary across the worst of it. 
'1've had harder times than this in Minnesota trying 

to get to the parking meter, " quipped Mary. 

had come also to have another look at the 
area he had traversed with the U.S. Infan
try, with the map he carried throughout 
all of World War II tucked away in his 
pack. 

Mary Corcoran, who had retired from 
her position as professor of educational 
psychology and education policy and 
administration at the University only days 
before the trip, was elegantly prepared for 
all the challenges of hiking. A native of 
Rhode Island with a faintly New England 
accent, Mary was the quiet anchor of the 
group. Larry Greenberg, '48, a govern
ment consultant, and his wife, Ronnie, 
were seasoned travelers who had just 
returned from Europe when they received 
notice of the tour. Veteran Lake of the 
Isles walkers, the Greenbergs alternated 
between leading the way and providing 
fallback support when the situation 
required it. Audrey and Hub Solberg, '44, 
were walkers, too-around the lake in 
North Oaks. They were also veteran trav
elers, but this was to be a special challenge 
to them: Hub was determined to keep up 
in spite of having Parkinson's disease . A 
dentist from St. Paul, Hub had married 
Audrey when she was a 29-year-old 
widow with four young children, and he 
has sent her a present every month on the 
anniversary of their wedding ever since. 
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hassen, Minnesota, and practiced for the 
trip by walking the highest hills in Min
netonka "maybe once." Used to organiz
ing her own tours , Paula was truly 
vacationing this time and had not so much 
as looked at a map. 

Newlyweds who had been married 25 
years, Victor Birnberg, '38, a pediatrician 
from Los Angeles, and his wife, Sylvia, 
were the life of the trip. Victor had a 
penchant for always saying the right 
thing, the wrong thing, and the most 
outrageous thing, and he loved beautiful 
Sylvia like a teenager. Sylvia maintained 
composure by wisecracking her way up 
mountains and across valleys. My hus
band, Brian Osberg, '73, '86, an athlete 
and runner with absolutely no fear in his 
being, and I, a nonathlete who has cried 
my way down cross-country and downhill 
trails in Vail, Colorado, and finds it a 
challenge just to be a good sport, rounded 
out the group. 

Part of the group left from Minneapo
lis, most of the group met in Chicago, 
and the Bimbergs and Jim Hathaway met 
us in Zurich, having made their own 
travel arrangements. Ralph Teynor was 
to meet us at our hotel in the Black Forest. 
Our trip included six days in the Black 
Forest, with a one-day bus trip to the 
island of Mainau and Lake Constance, 

and another day trip to three cities: Stras
bourg, France; the university town of 
Freiburg, Germany ; and Riquewihr , 
France, on the Alsatian Wine Street. Then 
we spent six days in St. Moritz, Switzer
land, with a one-day excursion to Lugano. 

Hendrik and a state-of-the-art, three
star bus (we're talking bathroom, coffee 
machine, and air conditioning) driven by 
the dapper Amo introduced us to the 
efficiency of the German group tour. But 
from the start, the "group tour" status did 
not fit us . We were just fifteen (compared 
with 50 to 60 sturdy German sightseers in 
most touring buses), and we were highly 
appreciative of the group 's diversity , 
friends even, from the start. Hendrik, too, 
was unique. He was 33, single, handsome, 
athletic, and a professional skier and hik
ing guide trained in the art, with special 
emphasis on professional. He spoke four 
languages fluently and had traveled the 
world . He was not charming, nor did he 
coddle anyone, but we didn't take long to 
realize that when you're on a mountain, 
with the weather changing every 30 min
utes, an athletic professional is much 
preferred to a charming chatterer. 

That evening we met in the wine ceUar 
and pub of the Hofgut Stemen Hotel, 
located in the heart of the Black Forest, 
and became better acquainted. With still 
no signs of the elusive Mr. Teynor, we set 
out for our first hike the next morning. 
Hendrik taught us the first of many les
sons: the bus pulled away from the hotel 
exactly on time, then circled back to pick 
up one couple that was late. We were 
soon to learn other lessons: Walk only as 
fast as you can while maintaining a nor
mal conversation. Absorb your surround
ings. No hiking boots, no hike. Eat like a 
king in the morning, a knight at noon, 
and a beggar in the evening. Be prepared. 
The last lesson was clearly made the 
morning of our first hike . We drove in 
the rain to Wittnau to begin our hike 
through the Hexental Witch Valley, 
known for centuries as the Valley of Hell 
because of the narrowness of the valley 
and the eerie steam that lifts off the valley 
floor after rainy spells, to our picnic site . 
Then we were to hike back along the 
Beggars' Path. 

Rain, no hike, I thought-and so did 
Paula. Wrong. Hendrik proposed it, the 
group supported it, and off we went in 
the rain, me outfitted in a plastic bag, 
Paula with David's rain pants thrown 
over her shoulders. And true to Hendrik's 



thinking, the rain stopped a short time 
after we trundled off. 

That day we hiked ten, twelve, surely 
twenty kilometers, the group decided, 
stClpping at noon. Herr Hennan from our 
hotel had laid out a German feast. Brat
wurst and steak were cooking on the grill. 
Potato salad, fruit, and sauerkraut were 
spread before us on plaid tablecloths, local 
Badische wines and beers at every place 
setting. One-thousand-year-old trees tow
ered over us as we ate. "If this is hell," 
said Victor, "then heaven can wait"
heaven being the point where the valley 
widens that Hendrik was leading us to . 

That evening we were joined at last by 
the mysterious Mr. Teynor, who arrived 
with a new Tyrolese (Alpine hat) from 
Vienna, where he had been visiting a 
relative and practicing his German. Mix
up, said Ralph. 

The next day we bused to Lake Con
stance, where we ferried to Mainau and 
the town of Uberlingen. Hendrik, always 
with his mind on the weather, juggled the 
bus excursions with our hikes according 
to the forecast. "I have it in mind that we 
should ... " or '1 am thinking to ... " 
always preceded Hendrik's description of 
what we would be doing that day , 
depending on the weather, which included 
rain, hail, and snow on this hiking adven
ture during one of Europe's most unusual 
rainy spells on record . 

At Mainau, the beautiful garden of 
June's mind, we strolled the gardens of 
bamboo, redwoods, peacocks, and peren
nials. June skipped off by herself and 
uncovered, from the clues and map she 
had been given, a buried treasure left by 
her friends from Mankato on a previous 
visit. 

Sunday after breakfast we walked out 
behind our hotel and wandered along the 
creek, over well-traveled paths and hand
made bridges, in the rain, into the Rav
enna Gorge. We stopped at the Black 
Forest waterwheel, which a spritely Ger
man in flowing raincoat demonstrated for 
us, then continued to Heiligen-Brunnen 
where we shared lunch of homemade 
bratwurst and beer and wine with the 
unday visitors from the region. Then it 

was on to Titisee to shop (groans from 
some, cheers from others) for presents in 
the rain. 

On our last walk in the Black Forest, 
Ne drove to the resort village of Hinter-
7 arten, past fields so full of purple, yel
ow, and periwinkle blue wildflowers they 

"You have very nice sweaters," said Hendrik, "but that won't do. 
That meant that unless four of us bought boots, 

we would not be able to make the trek, 
and personally, I was delighted. 

-------- TRUPCHUN VAllEY ---------

looked like patchwork quilts, past a chim
ney sweep, a deer , and what Ralph 
described as a maypole, with a forlorn 
Christmas tree atop it, then walked along 
the EmiJ-Thoma-Weg through the forest. 
As we walked and shifted places along the 
trail, life stories spilled out in bits and 
pieces-a child's name here, plans for the 
next trip, a World War II memory came 
back, the Lakers had won the NBA cham
pionship. We passed the traditional farm
houses of the region, constructed with one 
side of the roof reaching down nearly to 
the ground to protect against the weather, 
which always came from that direction, 

to Raimartihof, a ski hut-farmhouse , 
where the atmosphere could only be 
described as gemiitlich, a new concept 
that Hendrik introduced to us. The beer 
and wine were again wonderfuJ, the blood 
sausage uneaten. Then we were back on 
the trail to walk another two hours before 
returning to the hotel. 

On our last night in the Black Forest, 
we met for cocktails and received our 
walking badges-which looked suspi
ciously like Goldie Gopher-then ate 
together as we had done most every night , 
one night serenaded by the Siintisgruess 
yodeling club from Switzerland. 
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As we walked and shifted places along the trail, life stories 
spilled out in bits and pieces-a child's name here, plans for 

the next trip, a World War II memory came back, 
the Lakers won the NBA championship. 

--------- ROSEG VAllEY ------- --

"The elves were not in evidence when 
we hiked in the Black Forest," wrote 
Victor of this chapter of our trip . ''Too 
wet, too cold. They were still huddled in 
their cozy hiiHe doing the wood carvings 
we admired so much. But a little rain 
never stopped the group of fifteen stalwart 
alumni who wandered happily through 
the dark fir that gave the Black Forest its 
name, up narrow gorges, along rustling 
streams, past waterfalls, and across flower
filled meadows. All thrilled to breathtaking 
vistas at every twn of the trail, and retwned 
at the end of the day to our picture-postcard 
hotel and the evening's companionship, 
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finally to fall asleep under feather comfort
ers, lulled by the creek rushing along below 
our balconies." 

The next day, we traveled the switch
backs, valleys, mountain passes , and 
roads to St. Moritz, Switzerland, strains 
of Mozart, Maurice Jarre, and Tchaikov
sky uniquely synchronized by Hendrik. 
Drive past the modem town Chur, jazz 
plays. Tum a narrow mountain curve to 
see a mountain that inspires even the 
Oregonians' awe, and Beethoven's Ninth 
Symphony trumpets forth . 

In St. Moritz, the mountains are higher 
and more majestic, the Schweizerhof 

Hotel is grander and on a larger scale, and 
we have moved from walking and wan
dering to wandering and hiking. The great 
challenge of this segment of the trip is 
snow-covered Diavolezza, 2,978 meters 
high. The Diavolezza hike to Lago Bianco 
is rocky, difficult , and downhill. 
Although the only stipulation on this trip, 
according to the Conlin-Dodd travel bro
chure, was that persons with walkers or 
wheelchairs would not be able to under
take such a trip, Hendrik was adamant 
that no one without hiking boots would 
be allowed to hike, because of the danger 
of turning an ankle, falling, or a number 
of other hazards. ("You have very nice 
sweaters," said Hendrik, "but that won't 
do .") That meant that unless four of us 
bought boots, we would not be able to 
make the trek, and personally, I was 
delighted. Fortunately, the weather was 
terrible on Diavolezza, and the hike was 
postponed. 

On our first adventure in Switzerland, 
it rained, of course. We waited out the 
rain in Pontresina- Brian and I coming 
upon a chamber concert at the Hotel 
Kronenhof. When the rain stopped, we 
wandered through the Roseg Valley to the 
Roseggletscher Hotel , about two hours 
away, where we had lunch with the horse
carriage drivers who did a hearty business 
transporting visitors back and forth . Then 
we hiked back. That evening we dined in 
the hotel's beautiful dining room, with the 
Alps and Palace Hotel in sight, and Victor 
commenting , "Oh , what a beautifu l 
view- I'm talking about you, Sylvia ." 
(Groans from Sylvia, cheers from the 
dinner partners.) 

On day two in St. Moritz, we experi
enced the most difficult day of our trip . 
The weather was still bad, so we bused 
through Italy's Lake Country to Lugano. 
The day was gray and cloudy, and what 
should have been beautiful and sunny 
wasn't. It rained all while we were in 
Lugano, a gorgeous resort town with tree
lined lake boulevards, a rnarktplatz, and 
dozens of sidewalk cafes. Even the stamp
ing machine at the Italian border was out 
of order , so our passports went 
unstamped. 

Saturday, the sun not only shown at 
6:00 a.m. but was still shining at 9:00 
a.m., when we began our wander. 'What 
is that strange light in the sky?" asked 
Victor, shielding his eyes. We packed a 
lunch and then wandered off to explore 
the Swiss National Park. Hiking up and 



down one side of Trupchun Valley, we 
couldn't help noticing the snowfields on 
the other side-and the miniscule people 
carefully crossing them. Little did we 
know we'd be on the other side after 
lunching mountainside with marmots 
(looked like gophers to us) and mountain 
goats in full view. 

We could return the way we came, 
said Hendrik, or take the other side, 
which was, he said, downhill nearly all 
the way. We hiked the other side. David 
pointed out the principles of rock slides 
and fall lines, Nancy noticed the thou
sands of shades of gray in the huge runoff 
streams flowing through the valley, June 
found a four-petaled gentiana. And up we 
went. When we reached the snowfields, 
Hendrik bounded from the back of the 
group to front, leaving his giant footprints 
for us to follow, helping Mary across the 
worst of it. 'Tve had harder times than 
this in Minnesota trying to get to the 
parking meter," quipped Mary. "Dear 
Conlin-Dodd," said Victor. 'Tm not sure 
about the walker, but you were right 
about the wheelchair." 

The next day the prayers of one cow
ard were heard, and the weather was still 
too bad for hiking down Diavolezza. We 
took the Semina cable car there instead 
and held our breaths at the magnificent 
view and the Minnesota winter weather. 
Skiers sailed down the slopes, birds hang
glided off the restaurant rooftop. After 
lunching there, we returned to Pontresina 
and hiked back to Morteratsch. 

What started as a windy, craggy hike 
turned out to be a triumph. Traveling 
over a snow-covered portion of the path, 
one hiker lost her footing and slipped off 
the trail . She caught herself by digging 
into the wet snow and hanging on until 
Hendrik reached her. With his big arms in 
a rescue hold, Hendrik lifted her up and 
set her gently on the path. The silence 
broken by sighs of relief, the hike went 
on. 

The scenery changed and we were soon 
in forest when another triumph occurred. 
Hub was hiking in stride, hands swinging 
naturally at his side, a feat he had not 

astered in years and one that only 
endrik, Audrey, and he were aware of. 

The triumph was marked by silence, bro
ken by the pounding of a spectacular 
vaterfall that appeared around the next 
urn . . 

We returned to Morteratsch and were 
eeted by dozens of genuine mountain 

climbers, with packs and picks, who were 
practicing their rescue skills on a nearby 
glacier. Then we returned to St. Moritz, 
via Bemina Express. 

This was to have been our last official 
hike, but Hendrik offered a last-day hike, 
and most of us-I had by now achieved 
good-sport status, much to my surprise
took him up on it. We took the funicular 
up 2,453 meters to Muottas Muragl, then 
hiked to Alp Languard. The snow was 
still melting over the narrow craggy trails 
(bad for tennis-shoe wearers, who had 
learned an unforgettable lesson), but the 
traffic was incredible. We were passed by 
dozens of Germans, two teenagers who 
were running up the mountain from the 
other side, and an English couple in 
walking shoes and raincoats, carrying a 
briefcase. And the hike wasn't that easy. 
The view was spectacular with the entire 
Engadine Valley spread out before us and 
four capricorns grazing within perfect 
view. 

When we reached the chair lift station, 
Jim, Ralph, and David decided to go with 
Hendrik on a real hike, which added 
another hour to their trip . The rest of us 
were to take the chair lift down-single
seat open chairs. I contemplated going 
with Hendrik, but didn't . Nancy, who 
had sweaty palms after riding the funicu
lar, jumped on first just to get it over 
with. We both lived. 

'The dream," said Paula, "was almost 
over." All that was left was our gradua
tion picture and farewell cocktail party, 
the bus ride to Zurich, and the ride home. 
That evening, we celebrated Hub's birth
day, which was four days away, with 
cake ordered by Hendrik (perhaps he was 
charming) and kisses all around. 

A million dollars worth of scenery and 
friendship. 

Absorb your surroundings, Hendrik 
had said. And so we had. 

Jean Marie Hamilton is Minnesota editor. 

---------lAGO BIANCO ---------

One-thousand-year-old trees towered over us as we ate. 
'7/ this is hell, " said Victor, "then heaven can wait"- heaven 

being the point where the valley widens that 
Hendrik was leading us to. 

"You c~~ tell the Californians," said Brian, "they.'re wearing their socks on their hands [no 
gl,ovesj. Pictured, from leftl standing, are DaVid Hubbell, June Lees, Sylvia and Victor 
Blrnberg, Ralph Teyn?r, Ronnie and Larry Greenberg, Audrey and Hub Solberg, Brian Osberg, 
Mary Cochran, and Jim Hathaway. In front are Paula Bryan, Jean Marie Hamilton and Nancy 
Jamieson. ' 
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he headlines read like alphabet soup: In 1986, 
Burroughs and Sperry merged, giving rise to 
Unisys Corp.; R. J. Reynolds and Nabisco 
Brands formed RJR Nabisco. Seldom can 

you open a newspaper these days without reading 
about another takeover bid, merger, acquisition. 

More than 1,000 company name changes made 
headlines in 1986 because of mergers, acquisitions, or 
other forms of reorganization. From the high level of 
activity, the assumption might be made that such 
mergers and acquisitions are producing record-break
ing profits for the companies involved. On the 
contrary, many fall far short of projected perform
ance, and some are dismal failures. According to a 
Fortune report by Myron Magnet, more than two
thirds of the acquiring companies examined in a recent 
study would have been better off financially if they 
had invested their money in bank-issued certificates of 
deposit. 

Armed with revenue projections, profit and loss 
statements, market analyses, and a headful of micro
economic theory that tells them a merger or acquisition 
is exactly the strategic move their companies need to 
make, chief executives and other corporate managers 
jump into the merger and acquisition trend with great 
expectations. More often than not, they emerge won
dering where they went wrong. The long list of 
casualties-high turnover and absenteeism, embittered 
employees, and revenue losses-leaves them leery of 
ever attempting another merger or acquisition. 

Ignoring the 

human factor 

and corporate 
cultures can 

turn a merger 

or acquisition 

into a losing 
proposition 
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But the outcome doesn't have to be so 
bleak. 

According to David Bastien, for those 
companies that made accurate financial 
analyses beforehand, the success ratio 
could approach 100 percent, if they would 
pay more attention to the findings of 
Bastien and a handful of other researchers 
from around the country. 

Bastien, 45, is a doctoral student in 
speech/communications and a 
research project director for the Stra

tegic Management Research Center at the 
University of Minnesota's Hubert H. 
Humphrey Institute of Public Affairs. He 
has a bachelor's degree from the Univer
sity of Minnesota and a master's degree 
from the University of Wisconsin in (East) 
Indian studies. Before returning to the 
University, he worked for the Peace Corps 
where he designed language training pro
grams, worked in employee training, and 
was a management training consultant. 
During the last four years, Bastien has 
studied thirteen acquisitions and mergers, 
researching the management process and 
organizational change that take place. 

Bastien's study includes examples of 
each of the four basic kinds of mergers 
and acquisitions : mergers, absorptive 
acquisitions, additive acquisitions, and 
conformative acquisitions. In the first 
two, the individual companies are com
bined under one tier of management. A 
merger usually involves two companies 
relatively equal in size, often two good 
organizations that see an advantage to 
becoming one. An absorptive acquisition 
involves a larger company "absorbing" a 
smaller company. Additive and conform
ative acquisitions generally involve a 
larger company acquiring a smaller com
pany, and two tiers of managers are 
retained. 

So-called hostile takeovers are either 
absorptive or conformative acquisitions . 
Mergers and additive acquisitions , 
because the intent is to combine two 
companies for their mutual benefit, are 
generally seen as being "friendlier." 

Unfortunately, because of the human 
and cultural problems managers encoun
ter, mergers and acquisitions seldom go 
according to plan . What starts out as a 
friendly merger can end up as a hostile 
absorptive acquisition, replete with exten
sive employee turnover and dismal work 
performance. 

The results of Bastien's research suggest 
that most managers are ill-prepared to 
deal with the conflicts that arise in a 
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"The first guy I 

interviewed said, 'It's like 

you've got a new 

girlfriend and you're 

moving her into the 

house, but you want your 

wife to stay around and 

show her where all the 

pots and pans are.' " 

typical merger or acquisition, and are 
woefully ignorant of human and cultural 
factors that are crucial to success. "The 
real problems of managing mergers and 
acquisitions have little to do with balance 
sheets and numerical formulas, " Bastien 
says. "It's the cultural issues, the human 
and social issues, and political issues that 
make mergers and acquisitions almost 
impossible to manage." 

Bastien acknowledges that mergers and 
acquisitions must meet certain fiscal crite
ria to succeed, but says that even when a 
merger represents a sound fiscal decision, 
it can fail financially because of problems 
in integrating the two corporate cultures. 

'These issues are terrifically impor
tant," says Henry Miles, a vice president 
with First Bank System (FBS) in the Twin 
Cities. 'They can set a merger so far back 
that it becomes impossible to meet stra
tegic goals and financial projections." 

M
iles is in charge of strategic plan
ning for the metropolitan division 
at FBS and, along with other man

agers and employees of FBS, has partici
pated in Bastien's study on a continuing 
basis. Although FBS has been among the 
most successful companies in managing 
mergers that Bastien has studied, it was 
forced to change its management strategy 
to deal with cultural and political prob
lems that arose. 

"Although ours was basically a very 
friendly merger," Miles says, " things 

didn't flow together the way we had 
hoped, despite all of our good intentions." 
For example, when FBS took over the 
payroll system, it came up with different 
numbers for social security and withhold
ing taxes. FBS managers, rather than 
explaining their method for computing the 
new payroll, simply provided the num
bers, assuming the difference was rela
tively insignificant. 

'We inadvertently confirmed [employ
ees'] worst fears about being acquired by 
a large organization," Miles says, adding 
that such failures to communicate are 
usually interpreted negatively. 'The new 
people decide, They don't really want us: 
or, They're so large and so bureaucratic, 
they can't reach a decision.' It's absolutely 
essential to engage a dialogue, try to 
understand their concems, and deal with 
them quick.ly ." 

"For most people," Bastien says, "work 
is the most important thing that they do 
with their lives . On a psychological level, 
work relationships may be the mos t 
important and most intimate relationships 
people have. If you work in an organiza
tion, you are trusting your survival, your 
ability to feed yourself, to the people you 
work with . Even in a marriage those issues 
don't generally come up." 

Consequently, the threat of change 
imposed upon employees by a merger or 
acquisition creates innumerable manage
ment problems that, according to Bastien, 
are simply ignored by the people driving 
the acquisition. 'Talk about apes with 
dubs," Bastien says. "All they look at is 
numbers. They can address the economic 
theory-the appeal of a merger as a tactic 
of growth- with elegant detail. They 
don't recognize the critical, non-numerical 
problems-the problems of integrating 
real people in real time and space. They 
don't afford enough resources or time. 
They expect to buy a company and see 
the earnings and performance curve go 
straight up ." 

The severity of the impact of mergers 
and acquisitions on the individuals 
involved was driven home to Bastien by 
one of his neighbors, who, in a rounda
bout way, motivated Bastien to research 
the problems of managing mergers and 
acquisitions. 'When 1 came back to th 
University, 1 had no idea 1 would gel 
involved in mergers and acquisitions," 
Bastien says. "I planned to study interna
tional organizational issues. I was looking 
for a project for a course in organizational 
design . My instructor suggested about fiv 
different things, including mergers an 



cquisitions. My next-door neighbor was 
working for a company that had been 
-,cquired, and I couldn't go home at night 
without having her knock on my door, 
come in, and say, 'You know what those 
5.0 .B.'s did today?' 

"I was interested in all the things she 
was talking about: conflict, preju-
dice, hatred. So I decided to study 

mergers and acquisitions . I figured I 
would be able to do one study, come up 
with all the answers in the world, and 
drop it." 

Four years, thirteen mergers and acqui
sitions, and five scholarly papers later, 
Bastien admits he has just scratched the 
surface. He now thinks he'll be working 
on the same kind of research for the next 
fifteen years. And yet, his preliminary 
results have generated a great deal of 
interest in the business community. People 
are beginning to listen. 

After FBS became involved in Bastien's 
research , it began to incorporate the 
results of that research in all of its acqui
sitions. Since then, it has met or exceeded 
its goals in each of its succeeding acquisi
tions, but not without a good deal of 
effort . 

"It has taken longer than we expected 
to get things flowing smoothly, " Miles 
says. "A minimum of a year is needed, 
and as the size of the companies merging 
increases, so does the time it takes to 
integrate them ." 

With FBS and the other companies, 
Bastien began his research by interviewing 
employees at all levels of the organization. 
The interviews revealed both the levels of 
stress and the causes. 

Essentially , when two companies 
merge, a clash of cultures occurs, much 
like that which arises through warfare 
when one country invades or conquers 
another. 'We found there were some 
subtle but important differences in lan
guage and dress conventions," Bastien 
says. 

In one of the cases, managers in the 
acquiring company dressed impeccably
a cut above what was typical in that 
mdustry. "The last time I saw one of their 

ecutive vice presidents, he was wearing 
an expensive charcoal suit, with suspen
d rs, tie, and socks that matched," Bastien 
lyS. "The acquired company was in a 

s all town. They dressed much more 
I mctionally. Double knit wears better 
t Ian wool. s they bought double knit. 
• heir haberdasher was K-Mart. Their 
lashions were outdated." 

"If you work in an 

organization, you are 

trusting your surviva~ 

your ability to feed 

yourself, to the people 

you work with. 

Even in a marriage 

those issues don't 

generally come up." 

Besides dress conventions, other cul
tural differences set the groundwork for 
conflict . Bastien cites examples in which 
one company that addressed everyone 
formally-Mr. Brown, Miss Smith
merged with a company in which even 
the CEO was addressed by first name by 
employees from all levels. In some cases, 
people from the two sides of a merger had 
critical vocabulary differences . Two com
panies that had merged used the same 
financial terms without realizing they had 
different meanings in each organization. 

S
uch cultural and social differences 
often coincide with critical differences 
in organizational procedures and 

management styles. "If you come from a 
military-oriented organization, people 
expect immediate answers, direct answers, 
directions . Everything moves from the top 
down," Bastien says. "In another organi
zation, the management style may be such 
that things move very slowly. They pump 
information around. There's lots of hem
ming and hawing, and over a period of 
weeks or months, a decision emerges by 
consensus." 

What may seem to be a series of small , 
unrelated differences often results in an 
extremely stressful sequence of changes 
that must be made as the two companies 
attempt to accommodate one another. 
The impact on the employees is often 
devastating. The intensity of their reaction 
is reflected in the language they u to 

describe what it was like. 
" 1 feel invaded' was a very common 

response," Bastien says. "People kept talk
ing about being taken over and con
quered, made into slaves. In one situation, 
the new chief executive moved into the 
company but kept the old top guy around 
the first few months to show him the 
ropes. The first guy I interviewed said, 
1t's like you've got a new girlfriend and 
you're moving her into the house, but you 
want your wife to stay around to show 
her where all the pots and pans are.' 
Every single one of the respondents made 
almost the same comment." 

A
ccording to Bastien, generalizing 
about all mergers and acquisitions is 
difficult, but the response to changes 

employees are confronted with follows a 
basic pattern. They become alert and feel 
extremely uncertain . Feelings of anger, 
fear, depression, and paranoia arise. Peo
ple begin polishing their resumes. 

'1t can become a very explosive, seIf
feeding situation," Bastien says. "People 
start attributing things to others in their 
environment." 

Although one side may view the other 
as authoritarian and dictatorial, the other 
side may view their counterparts as weak, 
ineffective leaders. They question each 
other's competency. "People start looking 
for any way out," Bastien says. "You find 
a rise in sick leave and pregnancies. Peo
ple who get depressed just 'check out .' 
They may come to work and do enough 
to get by, but that's it." 

An employee of a recently acquired 
Twin Cities company that was not 
included in Bastien's research reinforced 
his findings. The employee agreed to be 
interviewed for this article, provided she 
could remain anonymous. She was afraid 
that speaking out might jeopardize her 
position. 

"It was a complete shock when we first 
found out we were going to be sold," she 
says. "Thirty-five people were laid off . 
There was a great deal of fear and confu
sion. 

'The rumor mill was churning. People 
joked about getting their resumes in order. 
For some people-those who had kids and 
house payments and lots of bills-the 
stress was pretty high. It took a heavy toll 
on them physically. They never talked 
about it, but you could see it. 

"No one knew exactly what was going 
to happen. We learned more from the 
newspaper than we did from our com
pany. The lack of communica tion is 
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demeaning. There is still a lot of confusion 
about who to report to . You don't get a 
lot of work done in that environment. 
People stand around, wondering what's 
going on. 

"I hope I never have to go through this 
again ." 

S
ometimes the reaction is so intense, 
employees take drastic action to vent 
their feelings . "People who get angry 

often get involved in conflict and resist
ance," Bastien says. "Sometimes there is 
sabotage. Particularly in sales, people will 
talk about the product line in ways that 
make it impossible for them or anyone 
else to sell ." 

Although sabotage and violent resis
tance occur infrequently, the other, more 
common, reactions of employees can have 
a substantial impact on the organization. 
People become so involved with adapting 
to the changes and coping with their 
feelings that performance suffers. The nec
essary amount of work that pertains 
strictly to the merger is so great that often 
little time or energy is left to attend to 
daily business chores. 

Long before these conflicts are 
resolved, managers return their attention 
to day-to-day business matters, shutting 
out the organizational changes that must 
be completed to accomplish a successful 
merger. Communication lines break 
down, sometimes reaching a point where 
no one knows what's going on above or 
below them. 

"People don't appreciate what 's 
involved until they're already too deep in 
it to do anything about it," Bastien says. 

Of the first nine mergers and acquisi
tions Bastien studied, only one was suc
cessful from the start. Another one 
floundered initially but managed to 
recover. The other seven lost money. In 
one case, the financial trouble was so 
severe, it threatened the survival of the 
acquiring company, which had been 
financially sound. 

The problems proved consistent, no 
matter what form the merger or acquisi
tion took. And the effects are not short
term. Eight years after a merger, employ
ees of one company still have bitter feel
ings about the merger . The turnover 
among managers has approached 100 per
cent. 

What, then, can companies do to man
age the change and stress an organization 
must go through in a merger? Bastien 
uncovered an answer from an unusual 
source. 
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While studying change in corporations 
during mergers and acquisitions, Bastien 
became interested in change in another 
venue . Bastien attended a concert in 
which his father, a jazz musician, and 
three other musicians performed without 
rehearsing, even though they had never 
played together before. They didn't use 
sheet music, and as is typical with jazz, 
each musician introduced variations dur
ing the course of a song. Yet the other 
musicians were able to pick up on the 
changes and follow along. Bastien became 
intrigued. How did they manage so much 
change spontaneously? 

To find the answer, Bastien spent more 
than 40 hours with his father going over a 
videotape of the concert. Each step of the 
way, he had his father explain what was 
happening and how the musicians knew 
what to do next. What emerged was a 
theory of change based on a few simple 
axioms. 

First, the musicians found a center, 
some common ground with which they 
were all comfortable. The songs were 
traditional jazz numbers . The variations 
were introduced one at a time and worked 
through to a conclusion before another 
change or variation was introduced . 
Because of this approach, the musicians 
were able to foray into wide-ranging var
iations and renditions of these old stan
dards without losing anyone along the 
way. 

In one of the most successful mergers 
Bastien studied, the manager put in charge 
of the newly acquired company followed 
the same simple approach . He took his 
place in the new company alongside the 
old CEO and began to learn the compa
ny 's method of operation . Once he 
became grounded in the old ways, he 
introduced changes one at a time and 
worked them through the entire organiza
tion, allowing the employees to become 
comfortable with them. The process and 
theory have been somewhat simplified for 
presentation here, but essentially Bastien 
concluded that the method the jazz musi
cians used was an excellent model for 
managing change and innovation in a 
corporate environment. 

B
efore meeting with an executive at 
one of the companies Bastien had 
been working with, he sent the exec

utive a copy of the paper he wrote on the 
jazz concert, thinking the executive might 
be mildly interested. When he arrived at 
the meeting, Bastien was greeted by a 
roomful of top executives, all busily por-

ing over copies of his paper, telling on 
another that this was exactly the sort of 
thing they needed to do to manage their 
mergers and acquisitions . 

"The work is ongoing," Bastien says. 
"There is much that is unresolved. But 
we're getting a theory of innovation that 
is an organizational theory-not an artis
tic theory-out of a jazz show." 

To complement the theory, Bastien 
believes that the education of businesspeo
ple must be drastically revamped. In addi
tion to the traditional training in economic 
theory and business management, Bastien 
would like to see courses designed to help 
these people cope with the human ele
ments . Though his research has just 
begun, his initial findings are supported 
by half a dozen other researchers across 
the country. 

"0 ne of my strongest beliefs is that 
if we're not doing something that 
can translate into changing and 

improving the broader society, we're 
wasting our time," Bastien says. 

The potential for improvement is vast. 
Each year, approximately $150 billion is 
at stake in mergers and acquisitions. If 
two-thirds of the companies fail to make 
as much money as they could have by 
investing in certificates of deposit, the 
monetary cost of poorly managed mergers 
and acquisitions is astronomical. "It gets 
even worse when you consider how much 
wasn't made that could have been made," 
Bastien says . The human costs are 
immeasurable. 

'Tm continually shocked by how little 
the business world has considered what 
we're discovering," Bastien says. "Some of 
these papers [by other researchers} were 
out five years ago . I can't find very many 
people involved in acquisitions who have 
read any of this stuff. 

"It doesn't matter what science learns if 
people don't bother to pay attention to it 
until it's already too late ." 

Implementing these new research find
ings can be a difficult process. Besides th 
shortage of properly trained managers, 
merging companies often don't have a 
common ground to work from and must 
create it. 

The next time ABC and XYZ compa
nies decide to merge, maybe they shoul 
take time out to attend a jazz concert. Or 
give Bastien a call . They might find th 
soup more to their liking. 

Chuck Benda is a Twin Cities free-lanCl 
writer and a former Minnesota editor. 
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The 1987 fall acadentic quarter should be 
among the most momentous periods in 
the 136-year history of the University of 
Minnesota. 

If that sounds a bit melodramatic, 
consider this: Recommendations made by 
a University administrative and faculty 
task force, and actions taken on those 
reco mmendations by the Board of 
Regents, will shape the course of Commit
ment to Focus, President Kenneth H. 
Keller's plan to revi talize the University 
and to secure a place for it among the top 
five public institutions of higher education 
in the country . Furthermore, Minnesota 
Governor Rudy Perpich and the members 
of the Minnesota state legislature will be 
watching this deliberative process very 
carefully to see if the University has the 
courage to act on its Comntitment to 
Focus (CfF) convictions. Their verdict on 
the outcome will be obvious in how they 
respo nd to the University 's fundi ng 
request during the next session of the 
legislature. 

Exactly two and one-half years hav 
passed since Ken Keller presented the 22-
page CTF plan that. was lauded by people 
inside and outside the University and that 
helped make him the regents' choice 
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as president. Since then, he has spoken to 
hundreds of groups about CfF, he has 
trudged through the halls of the state 
legislature to dialogue with senators and 
representatives, and he has used media 
interviews to clarify CTF and to combat 
ntisconceptions about it. 

Keller seems to have generally suc
ceeded in his effort to allay fears about 
CfF and to explain its benefits to the 
University and the state. But the contro
versy over CfF reignited this summer 
after the release of a report by a faculty
student advisory task force on planning 
that, among its numerous recommenda
tions, suggested the closing of the Univer
sity's School of Dentistry and College of 
Veterinary Medicine . Ironically , while 
Keller has had to take a large hare of the 
ire that media coverage of this report 
evoked from dental groups and the rural 
community, he was not involved in the 
process and disagreed with the recommen
dation to close those two schools. When 
the Board of Regent , at it July 10 
meeting, passed a unanimou res lution 
against closing the two chools, the action 
provoked a harsh letter of critid m fr m 
Governor Perpich. The governor' letter 
criticized University leadership for '1ad-

ESOT. 21 



ing the courage to change" and for moving 
too slowly with CTF. Keller then found 
himself in the awkward position of being 
criticized by some for moving CfF too 
quickly and capriciously and by the gov
ernor for moving it along too slowly. 

Keller bemusedly recalls a phone con
versation with Governor Perpich about 
that letter. '1 said, 'Rudy, what have you 
done?' and he said, 'The letter? That's to 
help you.' and I said, Why didn't you 
send me a copy?' and he said, 'It didn't 
concern you. It's between me and the 
regents .' The governor's interpretation is 
that it pushes the board on the other side 
of the pushes they're receiving and toward 
change. But the question is whether the 
public looks at that argument or simply 
sees one more attack on the University 
and, therefore, one more indication that 
the University is failing in some way." 

Describing CfF or how it has fared 
without focusing, as well, on Keller is 
almost impossible because he created the 
plan and is so closely linked with it. Board 
of Regents Chair David Lebedoff recalls 
that in his role as head of the search 
committee for a new University of Min
nesota president, distinguished educators 
he interviewed around the country often 
said to him, 'Why would you want to 
hire someone else to implement the Ken 
Keller plan?" Further, as senior assistant 
to the president, Richard Heydinger, puts 
it, ''This is really a leadership story in 
many ways." 

For his part, Keller thinks CfF has 
fared well in the past 30 months . "I'd give 
it a very good grade," he says. "I'm 
discouraged in some ways because it's 
been a constant pull, and therefore, no 
matter how much progress had been 
made, it would be less than what I'd 
wanted. But when in the history of the 
University can we remember newspapers 
around the state talking about the pro
grams of the University and their direc
tion? And when has the business 
community reacted to say that they have 
confidence in what's going on? I also think 
we've gained a certain amount of national 
attention as pioneers, particularly with 
this notion of using the next decade to get 
smaller." 

In a letter he sent to the University 
community in early June, Keller character
ized the University's fate in the 1986 
legislative session as a mixed bag of suc
cesses and disappointments . As a key 
success, he highlighted language in the 
appropriations bill that said CfF and its 
enrollment targets would provide the basis 
for funding in future sessions. ''This sen
tence is critical to our future," Keller 
wrote, "for it uncouples the University's 
funding from enrollments." 

In funding, however, the University 
and CfF did not fare as well . Overall, as 
Keller noted in his letter, the University 
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received about 38 percent of the net 
increase requested. Still, even though this 
session was one in which the legislature 
had to increase taxes to avoid a deficit, 
the University received a biennium-to
biennium increase of 12 percent, com
pared with an average state increase of 9 
percent. Noteworthy among this funding 
was a 4.5 percent appropriation for fac
ulty salary increases, almost double that 
provided to any other institution of higher 
education or state agency. The University 
also received the entire amount requested 
for library acquisitions and new staff as 
well as $4 million per year for repairs on 
buildings and hazardous waste disposal, 
for first-time money has been granted 
specifically for those purposes. 

One area that did not fare well was a 
request for $24 million to correct the 
underfunding of instruction (dollars spent 
per student) . Only $6 million was received 
for this purpose. The news media kept 
identifying this category as "CTF fund
ing," and their news stories thus implied 
CfF fared poorly in the legislature. In 
fact , these dollars were needed for pro
grams where the University did not expect 
to reduce student numbers. Had the CTF 
approach been rejected, the need for funds 
in this category would have increased 
substantially, since the University would 
then have been able to correct shortfalls 
in instructional funding only by adding 
even more dollars to the budget. Still, 
because of the media's misinterpretation 
of this funding area, headlines in the final 
days of the session announced CTF was 
being pummeled. 

With the exception of some funding for 
a Biological Process Technology Labora
tory and a few other small allocations, no 
new funds were granted for special 
needs-those areas that build on the Uni
versity's academic programs. This meant 
no new funds in agricultural research or 
in any of the areas of high technology 
that help the University contribute to the 
state's economic development. 

Still, Keller concluded in his letter, "I 
interpret the actions of the legislature this 
year as an initial vote of confidence, a 
cautious endorsement of our new direc
tions, and an openness to future discus
sions of our needs ." 

Keller, his assistant Heydinger, and 
Regent Lebedoff concur that one of the 
major accomplishments of the past session 
was that the University was able to clear 
up misunderstandings about CTF and 
change a number of legislators' minds 
about its merits. Heydinger emphasizes 
that one important change occurred in the 
University's legislative relations approach 
in the formation of a statewide alumni 
support network. ''The way in which one 
lobbies in the legislature is different 
today, " Heydinger says, "and we want to 
make sure that the legislature recognizes 



how the University's various constituents 
feel about it. We want people to come 
forward and be counted. I think the Twin 
Cities legislative delegation takes the Uni
versity for granted and so do our alums. 
We're trying to stimulate them to action 
by reminding them that we need their 
support ." Heydinger calls the past session 
a "small step" in broadening the Universi
ty's lobbying base and working with the 
legislature in a different way. 

Despite the broadened lobbying effort, 
State Senator Eugene Waldorf, chair of 
the Higher Education Division of the 
Minnesota State Senate's Finance Com
mittee, claims he didn't receive much mail 
on the University's request and didn't 
witness "much constituent action going 
on" from University supporters during the 
last session. Waldorf, a CTF supporter, 
says that the reception the University's 
requests received in the state senate was 
far better than in the state house of 
representatives. '1 don't recall that any
body in the house was a real champion 
for (CfF] ," Waldorf says. He is also 
critical of Governor Perpich for not pro
viding more support to the University 
during the session and for not using his 
influence. 

"The governor's support for Commit
ment to Focus and the University was a 
very fickle one," Waldorf contends. "In 
his budget message, he recommended a 
good, strong 18 percent increase for the 
University . When that started to erode in 
the house, I talked to him about it, but I 
never saw him really do anything or call 
us together. That left us very vulnerable 
and, as it turns out, was part of why we 
lost our funding because he didn' t get out 
there (and use his influence] ." Waldorf 
also suggests that Perpich's early "strong 
voice" for higher education made things 
more difficult because it clearly identified 
that a lot of money was earmarked for 
education, which made higher education 
the first target for budget cutting. 

Representative Lyndon Carlson, chair 
of the Education Division of the House 
Appropriations Committee, says that the 
concept of CfF, "of improving the Uni
versity and clarifying its role," was well 
received in the house. "Unfortunately, it 
surfaced at the same time that we had 
severe budget restraints, and as a result , 
the dollars that the University and many 
of us . . . would like to have seen just 
weren't there," Carlson says. He believes 
the University did a good job of explain
ing the benefits of CfF to the entire state 
as well as to the coordinate campuses. 
"One of the keys as we move forward 
with this and as funds are requested in 
future years is to make sure that the 
understanding continues to grow." 

If CTF's legislative funding perfor
mance has been mixed over the past two 
years, its perfonnance in the private fund-
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raising arena has been stellar . The Minne
sota Campaign, launched in April of 1986, 
has a goal of raising $300 million to create 
more than 100 endowed faculty chairs and 
help make CTF a reality. To date, approx
imately $265 million has been pledged, and 
the campaign still has nine months to run . 

'We haven't had many turndowns," 
Keller says. '1 take a lot of personal 
satisfaction in that. It's something I've 
never done before. I've found it is easy to 
sell something I believe in, and people 
have responded to that ." 

Russell Bennett, who serves as Minne
sota Campaign executive committee chair, 
contends that the business community has 
demonstrated its support for CTF through 
contributions. 'Tve always had the feeling 
that most business leaders had the impres
sion that the University of Minnesota had 
some great moments but was basically out 
of control-too large to control," Bennett 
explains. "And when the business com
munity heard about CTF, they said , 
'Great-that's what's needed.' " 

Yet the corporate and foundation gifts 
have by no means been automatic, Ben
nett emphasizes. 'Those are professionally 
managed foundations. The CEO usually 
makes the ultimate decision on the 
amount, and you must get through the 
hurdles of their in-depth analysis and 
questioning." Keller has accompanied 
Bennett and other Minnesota Campaign 
officials on their foundation visits. '1 think 
the business leaders have confidence in 
Ken," Bennett says, "and they're saying, 1 
want to back this guy because 1 think if . 
anybody can pull it off, he can.' Ken's 
role is critical because he gives these 
business leaders someone to believe in." 

Overall, from the legislative, fund
raising, and student and faculty perspec
tives, Bennett shares Keller's view that 
CTF has fared well in the past 30 months. 
That seems to be the consistent view, even 
from more restrained supporters of the 
program, such as University Regent Stan
ley Sahlstrom, who has taken issue with 
some of CfFs implementation steps in the 
past. Sahlstrom, fonner provost of the 
University's Crookston campus, claims 
he's "totally supportive" of the CfF con
cept, but thinks University officials made 
some early errors in not reassuring key 
constituent groups, such as the "rural 
minority," of their continued access to 
both access and service. "Still, I would 
suggest there has been a considerable 
amount of progress when you're dealing 
with an institution as massive as the 
University that's tied to the whole citi
zenry of the state," Sahl trom offers. 

Although Regent Sahl trom thinks the 
governor's letter decrying the slow prog
ress of CfF showed a lack of understand
ing, Regent Lebedoff is more sympathetic 
to the governor's position. "My heart goes 
out to the governor," Lebedoff says , 

SEPTEMBER/ OCTOBER 1987 1\11 NESOTA 23 



'because I am by nature a very impatient 
person. But by the standards of academia, 
this thing has been moving forward with 
supersonic speed. Some highly controversial 
~s have arready been passed by the 
Board of Regents, such as the end to four
year degrees at General College and reduc
tions in enrollment. I think the legislature 
was waiting to see if we could bite that 
bullet before considering future funding." 

Keller views two changes as the most 
significant areas of progress wrought by 
CTF so far-the new high school prepa
ration requirements (four years of English, 
three years of math and science, and two 
years of a second language) that go into 
effect for beginning students in 1991, and 
the recent unanimous vote by the Board 
of Regents to reduce enrollment by 8,000 
students in the next six years. He regrets 
that news was virtually ignored by the 
media because it was so overshadowed by 
controversy over the regents' vote on the 
dental and veterinary medicine schools. 

Interestingly, Keller's biggest concern 
with CTF thus far is not the lack of 
funding progress in the legislature, but the 
uncertainty of whether colleges and 
departments will implement CTF seriously 
and effectively. "You can't build a great 
university on the basis of a president," he 
says. '1J1timately, the substance of a uni
versity is in its faculty and its programs
and we're waiting for that response to 
occur-for people to take the opportunity 
and build something out of it. It's the 
most tenuous part of the process in my 
mind. We're beginning the part of the 
process that I can't do . It needs the 
involvement of others to make the right 
choices and respond to promise." 

Certainly, the first outcome of signifi
cant student and faculty involvement with 
CTF produced major attention and reper
cussions. "Plan for Focus, " the report of 
the Advisory Task Force on Planning, 
issued this June, generated heavy news 
coverage and considerable criticism
most of it generated by just two of the 
238 purely advisory "recommendations" 
in the 144-page report : those to close the 
dentistry and veterinary medicine pro
grams to save dollars needed for excel
lence in other areas. 

Charles Campbell, the professor of 
physics who chaired the 22-member task 
force composed of faculty from many 
schools and departments including veteri
nary biology and health sciences, regrets 
the anger those two recommendations 
caused. He emphasizes that the task force 
was charged with making budgetary rec
ommendations within a fixed budget. 
They reluctantly arrived at these two 
proposals, in the final week of their ten
week study process, to fulfill their budget 
charge. 'We wouldn't have made those 
recommendations if we didn't know there 
would be another five months of study 
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liMy heart goes 
out to the 
governor 

because I am 
by nature a 

very impatient 
person. But by 

the standards of 
academia, this 
thing has been 
moving forward 
with supersonic 

speed. Some 
highly 

controversial 
aspects have 
already been 
passed by the 

Board of 
Regents :' 

Board of 
Regents Chair 

David Lebedoff 

afterward ," Campbell claims . "I don' t 
think we did anything wrong, but in 
hindsight, if we had it to do over, we 
certainly would have handled things dif
ferently, because the focus on these two 
programs has so preempted a view of 
everything else we recommended and now 
threatens the rest of the process." 

Regent Lebedoff agrees. He calls the 
Campbell report a "stunning document" 
whose major focus is on undergraduate 
education and whose main thrust is on 
how to build a great university . The 
report articulates, for example, the prob
lems that have beset the arts and sciences 
of the University and undergraduate edu
cation. It proposes a new Academy of 
Literature, Sciences, and Arts that would 
be created out of the four core colleges of 
the present College of Liberal Arts. Camp
bell says a prime reason for taking this 
step is to strengthen the biological sciences 
to "position them for the kind of impact 
they're going to have on both medicine 
and agriculture in the 21st century." 

Sahlstrom, Lebedoff, Waldorf, and 
even Campbell expressed the view that 
the controversy and publicity sparked by 
the Campbell report might, in time, bene
fit CTF because it will draw so much 
attention to it and the issue of quality of 
education. "As I've talked to other people, 
what I've found is that recommendations 
to close programs are seldom followed, " 
Campbell says. "But problems are sur
faced and solved, and those become better 
programs. I know people are very angry 
about this now, and that's understanda
ble, but these schools are also getting a lot 
of attention now as well as a promise 
from Academic Provost Roger Benjamin 
[who is in charge of the planning process) 
that we'll work two to three times harder 
to address the problems that have sur
faced and to redress the damage." 

Despite the negative fallout from initial 
public reaction to the "Plan for Focus" 
report, and the amount of work to be 
done in response to that plan throughout 
the University this fall. Keller remains 
optimistic about near-term prospects for 
CTF. "I think that by Christmas, we're 
going to have a plan," he says. 'That plan 
is going to take us to the next step. I also 
think that the campaign is going to be 
successful . All the pieces are going to be 
there for the University to change and get 
better. And what's ahead for Commit
ment to Focus is going to depend on 
whether people within the University can 
take it and run with it ." 

But what of the ultimate outcome for 
this 30-mon th-o ld vision for a more 
focused , stronger University? What are its 
chances of success? Charles Campbell says 
he and his task force committee members 
had convinced themselves it could suc
ceed, but now are somewhat Ie s certain. 
"We've no t seen the sor t of positive 



esponse to the report we'd hoped for," he 
ys. "Maybe that's because the students 

..nd faculty are gone for the summer. But 
f they come back and there's not a fair 

amount of very positive response to the 
plan, I'm not sure the energy will be there 
to make Commitment to Focus work. 
Internally, some articulate leadership will 
have to emerge." 

Presidential assistant Heydinger says 
that in viewing CTF, one has to keep in 
mind the kind of institutional change that 
It involves. He compares it to "turning 
around the Pacific Fleet in the ocean," 
noting that enough room must be allowed 
to maneuver . 

In a recent letter appearing on the 
editorial pages of Twin Cities newspapers, 
Ken Keller noted that he and his staff 
members intend to cany the CTF story 
throughout the state in the coming 
months. That is an approach that Regent 
Sahlstrom and Senator Waldorf endorse, 
part icularly since CTF is intended to 
increase, not decrease, the University's 
outreach and agricultural emphasis. 'They 
are going to have to get out to the farm 
and agricultural groups," Waldorf says. 

Although Keller is turning the planning 
process of CTF over to Provost Benjamin 
and other faculty members, he now plans 
to direct a good deal of his personal efforts 
toward assuring more educational access 
and involvement for minority students. "I 
want to see that we do the right thing in 
a field where a lot of wrong things have 
been done," Keller says. "I hope we can 
begin to have solid accomplishments-by 
which I don't mean symbolism, but people 
going into fields where they formerly were 
not, minority faculty coming to the Univer
sity in larger numbers and in fields beyond 
those that have been traditional, and finally, 
a growing number of graduates- a truly 
integrated school population." 

As for how and when we'll know that 
Commitment to Focus is succeeding , 
Keller has given that some thought, too . 
"It will take three to four to five years to 
measure the results because you hire fac
ulty over time, and bright new students 
come in and spend several years here 
before they leave-so all those things 
happen year by year, and we should see 
changes over those years ." 

In summing up CTF over the past 30 
months, Keller says the University hasn't 
lost any battles. "It's been a history of 
steady wins, and I think the energy is still 
there," he says. "It makes as much sense 
today as ever before. But I'm not declaring 
victory-not by a long shot- because we 
still have to act on the new mecharusm 
we have and the new structure of the 
University ." 

. ennis B. McGrath , '63, is presid nt of 
Viona, Meyer & McGrath . 

Living Commitment 
At a downtown Minneapolis restaurant, 
where he could answer interview ques
tions away from the distractions of his 
office, Ken Keller talked about his first 
two years as president of the University 
of Minnesota. I have known him for 
twenty years, from the time when we 
both lived in southwest Minneapolis and 
were active in politics. He was in those 
days a professor of chemical engineering 
and clearly one of the best leaders I'd ever 
seen-a natural . His easy style, listening 
ability, wit, and sense of humor have not 
changed . Nor has that analytical ability to 
look at himself or the things he is dero
cated to in a detached and canrod fashion. 

Keller gave birth to Commitment to 
Focus (CTF), albeit in a role as interim 
president reacting to a challenge from 
Governor Rudy Perpich . The 22-page 
plan took three weeks to produce, a feat 
that Keller says could not have occurred 
if the University had not been undergoing 
a planning and self~amination process 
since 1979. Perpich was, says Keller, "a 
logjam breaker." 

But what of his own close identity with 
CTF and the way that's influenced the 
reaction of key publics? '1 chose a role," 
he admits, "a strong, decision-making 
role, a lightning rod role. That's a style 
very different from other recent presidents 
of the University . Inherent in that role 
were its own flaws. You irnmecbately 
subject yourself to charges of arrogance. 
I've asked myself if I could have avoided 
that-whether there was a way of bring
ing Commitment to Focus, on its own 
merits, apart from Ken Keller, to the point 
where it's at now. And I guess my view 
today is that there's no way I could have 
done that." 

Ask Keller to put on his academidan 
hat and speculate on what has made the 
CTF story most interesting, and he sounds 
like a historian/ sodal scientist. '1 think 
there's something about Minnesota that 
makes this a different story because this is 
a very populist state," he says. "It's also a 
very involved state, and the leadership in 
that kind of a state has to strike a balance. 
We don't like being led very much, and 
there's a certain suspicion of leadership at 
the same time that there's a desire of 
leadership." To demonstrate that point , 
Keller asks a listener about the words that 
people have used to challenge CTF. 'The 
first word is elitist and the second is 
arrogant. You don't hear the word radi
cal. What comes to mind is an urban
rural split. Those characteristics, it strikes 
me, are uniquely Minne otan." 

What has ustained Keller during both 
the good and the difficult periods of the 

past 30 months, he claims, has been his 
deep emotional commitment to the Uni
versity of Minnesota. '1 don't think I 
could have done it anywhere else," he 
admits, "because while I'm an ambitious 
person, and don't want to deny that, I 
don't think I would have had the energy 
to do this without feeling a strong sense 
of connection to the University of Minne
sota and its builillngs, the kids walking on 
the campus, its ugliness as well as its 
beauty. That's part of me, and it's what 
makes it all seem so damned worthwhile." 

A Minneapolis Star and Tribune story 
during the legislative session speculated 
that if Commitment to Focus rod not do 
well in the legislature, Keller might quit. 
'1 never rod say that," he responds, "but I 
rod say that if they took away Commit
ment to Focus and the changes I was 
proposing, then my presidency became 
irrelevant." 

Keller's presidency of the University 
has made him a highly public person and 
has also subjected him to new kinds of 
pressures and demands. '1t's made me a 
more serious person," he says, "and I 
don't like that so much. I have a tendency, 
in social situations, to talk about the 
University. This job has very little to do 
with my humaruty-it's a role, and in this 
mortal world, that's a very limited thing. 
So I've lost something, and that's perhaps 
the most profound cost I've paid." 

In adrotion to the loss of privacy is 
another more important loss . " I feel 
slightly lost by no longer being connected 
to my profession," Keller says, adillng 
that he feels that loss most keenly when 
he talks to his second son, Paul, whose 
chosen field is also chemical engineering. 
"I realize I'm watching him go by me as a 
serious scholar," Keller admits. '1 realize 
it when I remember that I've forgotten 
how to solve certain illfferential equations 
.. . and that's a loss." 

A final loss that Keller has discov
ered-one he says is hard to explain-is 
the freedom to be wrong. "When I was 
academic vice president, what I said mat
tered on the basis of its content," he 
recalls. "Now almost everything is a oci
ated with who's saying it rather than on 
the quality of the idea. I'd like to float on 
the quality of the idea rather than the 
bully pulpit. Where else but in this posi
tion would anybody's coming up with the 
wrong position produce anger?" 

For rest and recreation, Keller plays 
tennis occasionally and spend time with 
friends . "And I imagine camping and 
canoeing and reading a Trollope nove!," 
he says, 'but my wife will read that and 
say it's B.S. I haven't had time to do any 
of those things lately-even though they 
work wonderfully f r me when I do have 
time." D.B.M. 
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I SCHOOL OF DENTISTRY 

'26 Charles Peterka of Minneapolis has con
tributed $11,000 to the University's School of 
Dentistry, $10,000 of which will support the 
Erwin Schaffer periodontal research chair . 
Peterka served as a School of Dentistry faculty 
member for nearly twenty years before opening a 
private practice in 1945. He retired from practice 
in 1985. 

I GRADUATE SCHOOL 

'52 Max Kampelman of Washington, D .C. , 
has been named counselor of the U.S. Depart
ment of State. Kampelman formerly served as 
ambassador to the U .S. Office for Arms Reduc
tion in Geneva, Switzerland, and as head of the 
U.S. delegation to the negotiations on nuclear 
and space talks . Kampelman is a trustee of the 
Woodrow Wilson International Center for Schol
ars and was a professor of political science at the 
University in the 19405. 

'63 Vernon Hoium of Columbia Heights, Min
nesota, has been named chair of the national 
congress of hospital governing boards of the 
American Hospital Association. Hoium is a Twin 
Cities attorney. 

'65 Charles Mannel of Glendale, Arizona, has 
been appointed vice president for external affairs 
on the Thunderbird campus of the American 
Graduate School of International Management. 

'68 John Franke of Manchester, Missouri, has 
been elected vice president for human resources 
of the St. Louis design firm Sverdrup 
Corporation . 

'69 Carol J. Peterson of Brookings, South 
Dakota , has been named vice president for aca
demic affairs at South Dakota State University . 

'77 Timothy Kachinske has been named direc
tor of corporate and foundation relations at 
Ripon College. Kachinske was formerly research 
director at the American Center for International 
Leadership. 

'SO Darlene Weingand of Monona, Wisconsin, 
has been awarded a Fulbright lectureship to the 
University of Iceland in 1988. Weingand is an 
associate professor at the University of Wiscon
sin-Madison . 

I INSTITUTE OF TECHNOLOGY 

'54 Warren Farwell of LaCrescent, Minnesota, 
has been named vice president and general man
ager of the service parts division of Trane 
Company. 

'58 Bernard Jacob of Minneapolis has been 
appointed to a four-year term on the Minnesota 
Designer Selection Board, which comprises archi
tects, engineers, and public members who serve 
the state in selecting architects and engineers for 
public building projects . Jacob is founder of 
Bernard Jacob Architects. 

28 SEPTEMBER / OCTOBER 1987 MINNESOTA 

s s N o 

I COLLEGE OF LIBERAL ARTS 

'58 James Yackel has been named vice chan
cellor for academic affairs at the Calumet campus 
of Purdue University. 

'65 Peter J. Cross of Boxford, Massachusetts, 
has been named president of Continental Equities 
Corporation of America . 

'69 Marshall Tanick of Golden Valley, Min
nesota , has been elected board member of the 
Minnesota News Council , an independent group 
that hears complaints against the news media. 
Tanick is a Minneapolis attorney . 

I CARLSON SCHOOL OF 
MANAGEMENT 

'42 Thomas H. Swain of St. Paul has been 
elected board member of the Minnesota News 
Council, which hears complaints against the news 
media . Swain is the retired executive vice presi
dent of St. Paul Companies Insurance. 

'67 Jerry Noyce of Edina, Minnesota, has been 
named Intercollegiate Tennis Coaches Association 
Coach of the Year . Noyce is tennis coach at the 
University of Minnesota. 

'68 Rolland Glessing of Plymouth, Minnesota , 
has been named vice president of the retail / 
wholesale division of First Banks in Minneapolis . 

'72 James Barnum of St. Paul is an attorney 
with the Minneapolis law firm Leonard, Street 
and Deinard. 

'78 Randi Eldevik of Stillwater, Oklahoma, 
has been named assistant professor of English at 
Oklahoma State University . 

'82 Ross Levin of Minneapolis has been named 
president of Creative Equity Resources. Levin is 
also president of Ross Levin Financial Group and 
the Twin Cities Association for Financial 
Planning. 

I DEATHS 

Marlowe L. Anderson, '35, Edina, Minnesota , 
December 20, 1986. 

Howard Baer, '38 , Indian River , Michigan , 
December 7, 1986. 

Lynn A. Carlin, '79, Des Plaines, lllinois, Decem
ber 31, 1986. 

Kenneth W . Cramp, '41, Falls Church, Virginia , 
January 29, 1987. Cramp, a retired captain in the 
U.S. Navy, served in the Pacific during World 
War II and later held a variety of engineering and 
electronics assignments in the United States and 
overseas. He retired in 1973 as commanding 
officer of the western division of the Naval 
Electronics Systems Command in California . 

Edwin T. Dahlberg, '14, Phoenix, Arizona, Sep
tember 6, 1986. An influential American Baptist 
pastor , Dahlberg served as president of th e 
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National Council of Churches of Christ in th 
United States from 1957 to 1960, and from that 
position he urged the admission of China to th 
United Nations. He visited the Soviet Union as a 
member of the Baptist Peace Fellowship of North 
America when he was 90 years old. In the 19605 
the American Baptists established a peace prize in 
his name, and the Dahlberg Ecumenical lecture
ship was established at the Colgate Rochester 
Divinity School in 1960. He was the recipient of 
the University ' s Outstanding Achievement 
Award, the highest honor the University bestows 
on its alumni, in recognition of his peace eHor 

Uoyd Detwiller, '57, Vancouver, British Colum
bia, Canada , March 20, 1987. 

Geneva Follett, '22, Bronxville, New York, Octo
ber 22, 1986. 

Ellery Foster, '28, Winona, Minnesota , March 14, 
1987. Foster, a former Minnesota state director of 
forestry , had served with the U.S. Forest Service, 
the Bureau of Agricultural Economics in the U.S. 
Department of Agriculture, the International 
Woodworkers of America, and the Housing and 
Home Finance Agency before retiring from a 
position with the U.S. Department of Commerce 
in 1966. After his retirement. he coordinated the 
Mutual Aid Network, a private social service 
agency in Winona . 

Richard F. Hammel, '46, Wayzata , Minnes ta 
Hammel cofounded the architectural firm Ham
mel, Green, and Abrahamson in 1953, focusing 
primarily on postwar recons truction of o ld 
schools and the design of new ones to accommo
date the burgeoning school-age population The 
firm now is the second-largest architectural / engi
neering firm in Minnesota . Hammel taught archi
tecture at the University in the 19505, and hiS 
architectural projects include the University'S 
health sciences complex and the Electrical Engi
neering/ Computer Science Building. His work on 
the Colonial Church of Edina won him an 
American Institute of Architects Award in 1981 
Hammel was active in several professional and 
community organizations. 

John H. Hughes, '43, Atlanta , Georgia , December 
10, 1986. Hughes, retired deputy director of the 
foreign quarantine program of the Center for 
Disease Control, worked with the World Health 
Organization and the Pan-American Health 
Organization in development of international 
programs for the control and prevention of 
vector-borne diseases . Hughes retired in 1972 as 
captain In the commissioned corps of the U.S. 
Public Health Service at the Center for Disea e 
Control. 

Herman H . Jensen, '25, Buena Park, California, 
January 23, 1986. 

Paul Kabler, '37, Cincinnati, Ohio, January 14, 
1987. 

Marlin Joseph Kuelbs, '69, '71, '78, Berlin, West 
Germany, March 30, 1987. A former teaching 
assistant with the University's German depart
ment, Kuelbs served as a Latin and Engli h 
teacher at the Gymnasium Schloss Eringerfeld in 
Geseke, West Germany, from 1975 until his 
death . 

Albert Kuhfeld, '26, Columbus, Ohio, March 17, 
1987. 
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" recent Spectrum Lecture by the nationally renowned twin researcher Thomas Bouchard attracted a number of 
twins. 

I LIBERAL ARTS 

A Singular Professor's 
Twin Enthusiasm 

Thomas Bouchard is used to double trou
ble and seeing double. Bouchard, profes
sor of psychology and director of studies 
on identical twins at the Minnesota Center 
for Twin and Adoption Research, spoke 
on the similarities of identical twins reared 
apart at a Spectrum Lecture this spring. 
The lecture, sponsored by the College of 
Liberal Arts/ University College Alumni 
SOciety, was free to twins and triplets
and attracted some enthusiastic fans . 

Among Bouchard's findings is evidence 
that some of a child's personality traits are 
shaped more by genes than by the child's 
environment . 

The Spectrum Lecture series was 
designed to give alumni the opportunity 
to hear outstanding University professors . 
The series will continue this year with 
quarterly lectures. 

The Write Stuff 

Can Johnny write? Many professional 
mployers are finding one basic fault with 
ewly hired college graduates: they can

.10t write as well as they should after four 
)r five years of postsecondary education. 

The University began steps to help 
solve this long-standing problem in 1985 
when the College of Liberal Arts (CLA) 
assembled a task force on writing stand
ards to study ways to improve students' 
writing abilities. "One of the problems 
that we discussed," says task force mem
ber Chris Anson, assistant professor in 
composition and English, "was that a lot 
of people assume that getting better as a 
writer is something that can be fixed very 
quickly-in a course or two, or that it's 
just grammar-that if you can get your 
commas in the right place, you're doing 
fin " e. 

Because the problem can't be fixed 
quickly, says Anson, blame falls unjustly 
on the composition program. "Literacy is 
something that can't be fixed in ten weeks . 
It's a long, slow process of many years of 
being exposed to language, by reading 
widely, and writing frequently for many 
purposes ." 

One portion of the task force's pro
posal takes some pressure off the compo
sition program by recommending that 
writing tandards be upheld acro the 
curriculum at every stage of a student's 
career. Students would be required to take 
~wo freshman-level writing courses, a jun
Ior-level curse, and a writing-intensive 
course within their major. Senior project 
must include a written component. 

'Writing can't be improved through 
fill-in-the-blank learning, " ay Anson . 

c H o o L s 

"Students are used to multiple-<:hoice and 
short-answer exams. If students were writ
ing continually, their writing would get 
better naturally. We're shifting the respon
sibility from ten weeks to the whole four 
years." 

Another component of the proposal 
requires that beginning in 1991 students 
must submit a high school writing portfo
lio when they apply to G..A. Once admit
ted, they must compile a portfolio of 
college writing samples and develop it 
during their college years. Requiring a 
portfolio as part of the application process 
encourages secondary schools to look seri
ously at their writing programs. The col
lege portfolio encourages professors in all 
departments to place more emphasis on 
writing in their classes. 

The proposed changes are not meant 
to scare students, says Anson. Too many 
already suffer from various types of writ
ing anxiety The increased freshman 
requirements will not exclude anyone 
from admission, but students who do not 
have acceptable portfolios will be directed 
to remedial, noncredit writing courses. 

The governing assembly of CLA, 
which is the University's largest college 
and port of entry for two-thirds of the 
Twin Gties campus students, approved 
the writing standards March 3. 

Resources for the program will be hard 
to come by and seem to be the biggest 
obstacle. According to Lillian Bridwell 
Bowles, director of the Program in Com
position and Communication, the current 
composition program employs only four 
faculty members and 106 teaching assis
tants. 'What we need is a strong central 
leadership," says Bowles. 

Anson concludes, 'We have to con
vince people that if they want to see 
improved literacy at the University, it's 
going to cost money, and it's going to take 
a lot of time, effort, and energy on the 
part of many people." 

I ROTC 

Alumni Society 
Name Change 

The Military Science Alumni Society ha 
formally changed its name to the ROTC 
Alumni Society. The change was made to 
assure potential members that it represents 
those with navy and air f rce (a well as 
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anny) backgrounds. 
"Our original idea to use a general 

term like military science to mean army, 
navy, and air force actually worked 
against us," says Dick Firtko, the society's 
immediate past president. "The top fac
ulty member for the anny ROTC is called 
the professor of military science, there
fore, military science is naturally equated 
with army. Eligible navy and air force 
ROTC graduates looked at us and said, 
They're an anny organization .' " Another 
problem, according to Firtko, is simply 
locating potential members. Involvement 
in ROTC programs is not indicated on 
existing University data bases. 

In addition to the name change, the 
society has also revised its constitution 
and bylaws. Each service division will be 
equally represented on the alumni board. 

The society remains actively involved 
in the University environment, offering 
scholarships to students, presenting an 
award for integrity to a cadet each year, 
and sponsoring a mentors hip-like pro
gram to help cadets understand what is 
expected of them in their military careers . 

Firtko encourages ROTC graduates 
and former students to write to the Min
nesota Alumni Association (MAA) and 
request that their names be added to the 
ROTC Alumni Society mailing list. Cur
rent members of the MAA need not pay 
additional dues . 

I BIOLOGICAL SCIENCES 

New Dean Named 

After two years of searching, the College 
of Biological Sciences has appointed a 
new dean. 

Paul Magee, formerly chair of the 
department of microbiology and public 
health at Michigan State University, will 
begin his duties September 1. Magee, 49, 
has also studied and taught at Yale Uni
versity and the University of California at 
Berkeley. 

'We are fortunate to secure the leader
ship of an individual who has broad 
experience in a land-grant university set
ting," says Roger Benjamin, provost and 
vice president for academic affairs. 
"Magee is a dedicated scientist with an 
extraordinary record of accomplishments 
as an investigator, a teacher, and an 
administrator. " 

Magee says he was attracted to the 
University of Minnesota because of Com
mitment to Focus. "Minnesota has a for
ward-looking administration that is trying 
to raise their level of excellence in a 
productive way. Their commitment to 
progress and change is unique for a uni
versity in this country. I wanted to be a 
part of this effort." 

30 SEPTEMBER / OCTOBER 1987 MINNESOTA 

Lawrence lanni, former San Francisco State vice president and chief academic officer, is the fifth chancellor of 
the University of Minnesota, Duluth, following Robert L. Heller who retired after 37 years. 

I DULUTH 

Ianni Named 
UMD Chancellor 
Lawrence Ianni, former provost and vice 
president for academic affairs at San Fran
cisco State University, became the fifth 
chancellor of the University of Minnesota 
Duluth (UMD) July 1. Ianni, 57, had been 
a faculty member and administrator on 
the San Francisco State campus for the 
past twelve years . He became the institu
tion's vice president and chief academic 
officer in 1978, after serving as associate 
provost for faculty affairs. San Francisco 
State has more than 24,000 students and 
more than 1,900 faculty members. 

Ianni's appointment brought to a close 
a nine-month search for a replacement for 
Chancellor Robert L. Heller, who retired 
in June after 37 years at UMD. The search 
committee, chaired by UMD biology pro
fessor Stephen Hedman, reviewed more 
than 200 nominations and applications, 
interviewed eleven candidates on the 
UMD campus, and brought the top three 
candidates back to Duluth for campus and 
public meetings. 

"Lawrence Ianni's the right person for 
the University of Minnesota, Duluth, and 
the University of Minnesota, " says Uni
versity President Kenneth H. Keller. '1 
was looking for a leader, an aggressive 
person with high academic standards and 
a commitment to public education . These 
are all of the things we wanted in the 
Minnesota system, and I think we have 
found all of them in Dr. Ianni." 

"On the West Coast, the reputation of 

the University of Minnesota is very high," 
says Ianni . "My colleagues in San Fran
cisco think I am a very lucky man. I was 
looking for a presidency that I fit and that 
fits me, and this is the place. As the 
offspring of immigrant parents and one of 
four brothers, I am very committed to 
public education. I fit into the kind of 
institution that serves the needs of people 
like us." 

An English graduate of Clarion Univer
sity of Pennsylvania, Ianni has M.A. and 
Ph .D. degrees in English from Case-West
ern Reserve University . He is considered 
an expert on author Sinclair Lewis and 
has written numerous articles on modem 
grammar, composition, and communica
tion . 

Ianni and his wife, Mary Ellen, who 
was a lecturer in education at San Fran
cisco State, have two daughters . 

I BAND 

The Kabuki Rouser 

The chance to explore a new world may 
come only once in a lifetime for most of 
us, and that chance is here for the Univer
sity of Minnesota Marching Band. Mt. 
Fuji awaits them. 

The marching band has been asked to 
attend and participate in the Osak 
Festival in Osaka, Japan, this fall . Th 
invitation came after a Japanese parade 
official saw the University of Minnesot~ 
Alumni Marching Band at the Minneapo 
lis Aquatennial. Parade officials als 
viewed a tape of this year's marchinf 
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band. Osaka sponsors a yearly festival 
with a parade comparable to Macy' s 
Thanksgiving Day parade of previous 
years . The festival is part of Osaka's bid 
to become Japan's "City of the Future." 

Travel plans for the marching band 
include sight-seeing and touring Japan 
before the festival parade on October 11, 
then a speedy trip back to Minnesota to 
prepare for homecoming the next week
end. "The planning for this has impact on 
what 1 do from now until 1 leave," says 
Barry Kopetz, director of the marching 
band. "I need to start planning both shows 
much further ahead than I've ever had to 
do in the past. Once we're up in the air 
and on our way, we're not going to do 

any planning. 
'The festival itself will be a good thing, 

but the exposure to another culture, seeing 
sights that most will never see again, and 
the exposure to a people who have a 
completely different set of ideas about 
life-that is an exciting opportunity." 

The trip has obvious benefits for the 
image of the University, but Kopetz says 
that is not its primary purpose. "Saying, 
'Oh, isn't the University of Minnesota so 
wonderfulI' -that's the wrong reason to 
approach this trip . The question really is, 
are the band members getting an educa
tional experience? And if the answer to 
that is yes, then I think we're on the right 
track." 

A RealWdd 

Why hunt aU over town in 
pursuit of the perfect restaurant? 
At the Meadows we've got 
praise-winning game birds .. . 
fresh from Northern Minnesota 
and prepared in ways you 'U go 
wild about. 

Try our Peking duck with 
cherry sauce. Our whole baby 
poussin stuffed with apples, 
nuts and smoked cheese, a 
prime bird sampler, or our Bird 
of the Day. Prepared nightly ... it 
could be goose, could be turkey, 
could be anything that flies. Just 

Chase 

don 't let too much time fly 
before trying it ('cause when 
it's gone, it 's gone)! 

Of course, we also offer a 
fuU selection of fresh fish and 
seafood, sirloin and filets , lamb 
and veal chops. AU complimented 
by a crisp salad and a very 
"civilized" selection of 
California wines. 

And we won't rume your 
feathers with a hard-to-find 
location . We' re just minutes 
from Northrup Auditorium in 
the Radisson University Hotel. 

MEADOWS 

615 Washington Avenue SE· Minneapolis, MN 55414 • (612) 379-8888 

Where "winging it" is a culinary art. 
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Teaching on 
the Buddy System 

The inexperienced first-year teacher i3 
expected to make the quick transition 
from sitting in a college classroom to 
being in charge of a classroom full f 
students. '1t's like a Robinson Crusoe kind 
of affair- a new teacher is set sail to an 
island all by himself," says James Mackey, 
who with College of Education professor 
Eugene Anderson has developed a success
ful mentoring program pairing experi
enced teachers with novices to ease this 
often frustrating experience. 

In their two-part , eighteen-month 
study on alternative teaching education 
funded by a grant of approximately 
$80,000 from the Minnesota Board of 
Teachers, Mackey and Anderson devel
oped training materials on teaching skills 
for the mentor program. The project is in 
response to the Task Force Report on 
Teacher Education for Minnesota's Future, 
which called for mentors to improve new
teacher performance and longevity . 

Fifteen experienced K-U teachers from 
the St. Paul , Hopkins/ Minnetonka, and 
Forest Lake school districts were chosen 
to mentor two first-year teachers each. 
The program benefits both the beginner 
and the established teacher, says Mackey. 
The mentor teacher helps the novice make 
the transition from college to classroom 
less frustrating and ultimately more bene
fidal to students, he says. The program 
benefits the mentors , Mackey says, 
because aside from adminis trative or 
counseling positions, teachers don't have 
much opportunity for advancemen t. 
Being chosen by peers to mentor less
experienced teachers in the classroom and 
in seminars and workshops "gives tenured 
teachers some status and more recognition 
of worth-and sometimes extra pay," he 
says. 

While Anderson focuses on the mentor 
program, Mackey works half time on 
developing curriculum programs based on 
research findings in areas such as planning 
and management. "I thought it would be 
easier than it is . Teachers are busy and 
need material that's directly applicable to 
what they're doing," he says . 

When the study is completed in June, 
an independent research team will evalu
ate the program's outcome and make 
recommendations for its incorporation 
into future standard teacher preparati n 
programs. Mackey says the program ·5 

already expanding and continuing in St. 
Paul school districts, "fulfilling the ult · 
mate purpose of the grant." 

This department was compiled by Minn, ·· 
sota interns Ann Mueller and Lisa Ray. 
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Cards 

Show Your 'True Colors ' 
This Holiday Season 

Priced at $9.95 per 12 card box. 
Cards are in full color. 

Mail Check wi th order to: 
STARVING STUDENTS 

P.O. Box 4549 
Ann Arbor, Michigan 48106 
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24 hour phone orders accepted with VISNMC. 

Did you know 

ALLEN TATE 
at the University 
of Minnesota? 

Were you his 
student, colleague, 
neighbor, friend? 

For a biography, an author 
seeks memories, letters, 
photographs, and people 

to interview. 

Please write: 

Thomas A. Underwood 
American Civi lization Program 

Robinson Hall - Harvard University 
Cambr idge, Mass. 02138 

MINNESOTA 
MEN'S CREW 

1987 SEASON RESULTS 

Pres id ent 's C up, Topeka 
1st Varsity Light 8 
1st Varsity Heavy 4 
1st Varsity Heavy 4 Dash 
1st Novice Heavy 8 
2nd Varsity Heavy 8 
M Collegia te C ha mp . 
1st Varsity Heavy 4 
1st ovice Heavy 8 
2nd Novice Light 8 
Mid west Rowing C hamp. 
4th Varsity Heavy 4 
3rd Varsity Light 8 
4th Novice Light 8 

Dad Vail Regatta, Phila. 
1st Varsity Heavy 4 
4th Novice 4 
Memorial Day Regatta, St. Pa ul 
1st & 3rd Open 4 
1st & 3rd Open 8 
1st Light 4 
1st & 2nd Novice 8 
IRA CHAM PIONSHIP, Syracuse 
3rd Varsity 4 
Aquatennia l Re gatta, M pls. 
1st Junior 8 
1st Open 8 Dash 
2nd Senior 8 

Crew Alumni & Friends: To be added to the Crew newsletter list or to 
order an official crew T-shirt, return this fonn with your payment 

o Add me to the news Jist (free) Name ______ _____ _ 

o Send me _ M. _L,-XL Address, __________ _ 
shirts @ $9 each, pp. 

U of M Men's Crew 108 Cooke Hall, Minneapolis, MN 55455 
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OCTOBER Journalism and Mass Fall Banquet 

1 

2-4 

14 

15 

16 

San Diego Area Alumni "Back to 
Communication Alumni Society 5:30-11:00 p.m., Alumni Club, 50th 

the Big Ten" 
1987 Annual Meeting Floor, IDS Tower, Minneapolis. 

7:00 p.m., San Diego Hilton. College of Liberal Arts Reunion for 27 Willmar Alumni Chapter Dinner 

Biological Sciences Alumni Society 
Oasses of 1927, 1937, 1947 

NOVEMBER 
Annual Itasca Weekend 

Afternoon program for CLA reunion 
alumni followed by a joint reunion 3 Institute of Technology Science 

Education Alumni Society 
Board Meeting 
5:30 p.m. , Campus Oub, Coffman 
Memorial Union, Minneapolis 
campus. 

19 
Biological Sciences Alumni 
Society Career Fair 

Leadership Day 1987 
1:00-6:30 p.m., Marriott City 
Center, Minneapolis. 

Education Alumni Society 
Reunion 
Hubert H. Humphrey Institute of 
Public Affairs . 20 

KickQff 
a~reat 
GOpher 
weekend 
$69 

lWO FOR BREAKFAST 
WEEKEND PACKAGE 

dinner with alumni from the Carlson and Technology Day 
School of Management and College 6:00 p.m., Atrium, International 
of Education. Hubert H. Humphrey Market Square, Minneapolis . 
Center, Minneapolis West Bank 
campus. 4 Agriculture Alumni Society Board 

of Directors Meeting 
M Club Board Meeting 3:00-5:00 p.m., location to be 
6:00 p.m., Radisson University announced. 
Hotel, 615 Washington Avenue SE, 
Minneapolis. 7 Boston Alumni Chapter Annual 

Wadena Alumni Chapter Annual 
Meeting 
Noon, Wellesley College Club. 

Meeting 
Speaker: Barbara Walker, Raptor 12 Martin County Alumni Chapter 
Research and Rehabilitation Annual Meeting 
Program. 7:00 p.m., Pine Cove Inn, 7:00 p.m., Holiday Inn, Fairmont, 
Wadena, Minnesota . Minnesota . 

Forestry Alumni Society For more information, call 612-624-2323. 

We're d to th m tr dom 
and many other exciting area attraction 

theat rand h pping. 
Priced right at 69 per room, 

not per per on thi package indud 
• Luxuriou overnight acconunodation . 

• Breakfast for two at Papa as' 
Re taurant. 

• Free one hour cocktail reception. Join 
your friends and fi llow fan and r lax 

in tyle. 
These pecial package are limit d and 

may not be availabl very w ek nd 0 call 
and make your res rvation now 0 you'll 

have a place t kickback before the kickoff. 
Taxes and gratuities are 110 / included in/he p ackfl l!,e plice. 

Start a great football weekend with a 
rousing stay at the Marriott City Center. Marriott People know how. 

MINNEAPOLl~Qrri~H~ 
30 South 7th Street, Minneapoli ', Minne 'ota 55·,02 (612) 3-19--1000 

34 SEPTEMBER / OCTOBER 1987 MINNESOTA 



M I N N E s o T A c A M p A I G N 

Survey Says: Minnesota Tops 

he University of Minnesota was the 
leading public college recipient of 
private funding in the 1985-86 fiscal 
year, according to survey results 

released by the Council for Financial Aid 
to Education (CFAE). Minnesota raised 
$93.6 million, up from $66.2 million in 
the previous reporting period, and ranked 
seventh among all public and private 
colleges and universities in the country. 

Minnesota Campaign activity, gener
ated by strong volunteer leadership, 
affected the University's ability to raise 
$93.6 million, says Stephen W. Roszell, 
associate vice president for alumni and 
development. The campaign was officially 
launched during that reporting period 
with $113.5 million received. 

Minnesota has ranked in the top ten 
nationally four of the last five years. '1t is 
encouraging to see our national fund
raising rankings continue to move up," 
says University President Kenneth H. 
KeUer. 'T he public/ private partnership 
has always worked in Minnesota . . . a 
state known for its strong support of 
education and record of philanthropy." 

CFAE survey results indicate that Min
nesota ranked second only to Stanford 
University in the amount of corporate 
support raised in a year. For the first time, 
corporations gave more money to public 
institutions than to private colleges and 
universities. Locally, corporations have 
made large contributions to the University 
and the Minnesota Campaign . Recent 
contributions have been made by Honey
well, General Mills, H. B. Fuller, First 
Banks, Norwest, and Blandin. 

Honeywell pledged $3 million to sup
port the Institute of Technology (IT), the 
Carlson School of Management, and the 
Hubert H. Humphrey Institute of Public 
Affairs. IT received $2.7 million to estab
lish an interdisciplinary center for the 
development of technological leadership, 
with emphasis on the cultural enrichment 
of undergraduate programs in the sciences 
and engineering through collaboration 
with the College of Liberal Arts. A grad
uate program is also being designed jointly 
with the Carlson School to provide a 
m ster's degree in engineering manage
ment. Much of the gift will be matched 
b'l the Permanent University Fund to 
e'ldow two chairs and two visiting pr fes
so hips. 

The Humphrey Institute received 
$ 50,000 to initiate a chair honoring Roy 
V. ilkins , an alumnus and civil rights 

BY WENDY NORBERG 

Marvin Borman, left, senior partner in the law firm Mason Edelman Borman & Brand, will lead the campaign's 
nucleus gifts committee, which is soliciting gifts of $1 million or more. At nght is Associate Vice President of 
Alumni Relations and Development Stephen w. Roszell. 

leader during the 19605. The remaining 
$150,000 supports the Carlson School's 
accounting program. 

The General Mills Land-Grant Chair in 
Cereal Chemistry and Technology has 
been established by a $500,000 gift from 
the General Mills Foundation and will be 
matched by the Permanent University 
Fund. The chair will be administered by 
the department of food sciences and nutri
tion under the colleges of home economics 
and agriculture and will result in new 
courses at both undergraduate and gradu
ate levels , emphasizing research and 
expertise in the chemistry, processing, and 
nutrition of cereal products. 

The H. B. Fuller Company, recognizing 
its centennial year, pledged $1 million to 
the University to endow an academic 
chair in honor of former Minnesota gov
ernor and head of H. B. Fuller, Elmer L. 
Andersen. The Elmer L. Andersen Chair 
in Corporate Responsibility will reside in 
the Carlson School of Management's 
department of strategic management and 
organization, with joint responsibility in 
the College of Liberal Arts . 

The University of Minnesota, Duluth 
(UMD), has received gifts from First 
Banks and Norwest Corporation, which 
donated $125,000 and $75,000 respec
tively, to fund visiting professorship in 
finance and management for the School 
of Business and Economics. 

Two foundations also made gifts to the 
Duluth campus. The Edwin Eddy Family 
Foundation pledged $250,000 establishing 
a professorship to research communica
tions disorders , especially stu ttering, 
which will be part of UMD's Communi
cations Neuroscience Center opening this 
fall. The gift is matched by the Permanent 
University Fund. The Blandin Foundation 
made contributions of $280,000 to UMD's 
Natural Resources and Research Institute 
and $80,000 to support the chancellor's 
discretionary fund. 

Blandin also designated $340,000 to the 
North Central Experiment Station in 
Grand Rapids, Minnesota, for a market
ing and business management specialist 
and for research. An additional $300,000 
gift to the Gray Freshwater Biological 
Institute supports biological process tech
nology research. The Blandin Founda
tion's contributions totaled $1 million. 

Volunteer leadership will playa larger 
role during the final year of the Minnesota 
Campaign. Four solicitation divisions at 
various gift levels have been organized, 
and committees are being enlisted to make 
calls on behalf of the University . 

The Minnesota Campaign will end June 
30, 1988. As of June 1, 1987, $257,4 6,889 
had been raised . 

Wendy Norberg is editor of the Minnesota 
Campaign News. 
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A 

W
hile in graduate school at the 
University of Minnesota, I finally 
realized I was an addict. My 
dependency had started much 

earlier, though. In high school , I indulged 
my habit each morning before classes in a 
quiet comer of the school library. I was 
expanding my mind, I told myself at the 
time. In the summers during my under
graduate days at the University of Iowa, I 
experimented with everything I could 
find, a hannless escape (I rationalized) 
from the unbearable boredom of a sum
mertime job on the second shift at a 
mayonnaise factory. 

The move to Minneapolis in the 
autumn of 1978 go t me even more 
hooked. Even before unpacking my suit
cases, I was cruising the streets of Dinky
town in search of a supplier. I quickly 
learned that the comer of University Ave
nue and Fourteenth Street S.E. was a good 
spot to get the new stuff in town. So was 
the West Bank, especially Cedar A venue 
at the end of the block from the Coffee
house Extempore and the New Riverside 
Cafe. 

But I discovered one of the best stashes 
in the Twin Cities when I went to work 
as a rock critic at the Minnesota Daily. In 
back of the newspaper office, in a tiny 
room where reporters and editors often 
unwound at the end of a rough day, laid 
out neatly on long shelves, was almost 
everything imaginable, including the hard
to-get stuff from South America. I began 
sneaking off there whenever my imagina
tion dried up while writing a concert 
review or feature story. Before long, I'd 
developed the habit of stopping there in 
between classes and even on weekends. 

You see, I'm a magazine junkie. From 
high school through graduate school and 
now in my job as executive editor of the 
Utne Reader, I've been addicted to reading 
all the exotic, obscure, and wonderful 
little magazines I can find . 

At the Utne Reader, I can get my 
hands on whatever I want-wildlife glos
sies from Australia, punk sheets from San 
Francisco, anarchist journals from Eng
land, literary reviews from Alabama, 
newsletters on nuclear war, monthlies on 
mothering, quarterlies on quarter horses. 
With the help of fellow staff members and 
curious friends, I sift through close to a 
thousand publications each month in 
search of the best articles to reprint in the 
Utne Reader-a bimonthly magazine that 
reaches a quarter million readers through-
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L u M N I 

True Confessions 
BY JAY WALLJASPER 

Sitting among the nearly 1,000 publications they sift through each month are Ulne Reader staHers Mike Tronnes, 
'77; Lynette Lamb, '84; Barbara Mishler; Debbie Cullen; executive editor Jay Walljasper; publisher Eric Utne; and 
Helen Cordes. 

out the United States and Canada. 
The magazine depends on the skills of 

numerous graphic artists, editors, and 
managers with University backgrounds, 
including publisher Eric Utne; publishing 
consultant and former associate publisher 
Julie Ristau; librarian Barbara Mishler; 
production manager and former Health 
Sciences editor Lynette Lamb, M.A., '84; 
advertising manager Mike Tronnes, '77; 
and assistant editor Diane Hellekson, '82. 

Among the circle of friends who advise 
us and write for the magazine are many 
University alumni and faculty . When pub
lic officials in the Twin Cities speak of 
spin-off businesses from the University, 
people usually think of computers, health
care products, and biotechnology. But the 
University's presence also fosters a lively 
intellectual milieu in the Twin Cities, 
without which publishing the Utne Reader 
would be impossible. 

The Utne Reader owes its unusual name 
(Vtne means "far out" in Norwegian) to 
founder and publisher Eric Utne. Utne was 
an architecture student at the University in 
the late 1960s when hE' was introduced to 
the bubbling stew of alternative ideas then 
known as the counterculture. Intrigued, 
Utne soon found himself managing a natural 
foods co-op warehouse on the West Bank 
and marching in antiwar protests. Several 

years spent studying Eastern philosophy and 
macrobiotics in Boston followed, and in 
1974 he and a handful of friends created an 
alternative magazine, New Age Journal, at 
the kitchen table of his Boston apartment. 

New Age, which is still published, was 
one of the first magazines to focus on 
Americans' growing interest in natural 
foods , holistic health, ecological politics, 
and Eastern spirituality. Utne eventually 
left the magazine to start a literary agency 
in New York, then returned to Minneap
olis with his wife, Nina Rothschild Utne, 
to become director of new ventures at 
Wilson Learning Corporation. While mill
ing over new business ideas for Wilson, 
Utne developed an idea for a business of 
his own- a new magazine. But after doing 
some market research, he reluctantly con
cluded that "the last thing the world 
needed was one more magazine. What 
was needed was a way to assimilate the 
magazines already out there ." 

Thus the idea for the Utne Reader w 5 

born, and in the summer of 1983 Ut e 
rented an office above a natural foods c -
op near his home in the Linden Hi! 5 

neighborhood of south Minneapolis. A1s 
living in the area was Julie Ristau, wh 
had just moved there from a farm i1 
southern Minnesota where she had 
acquired some notoriety as one of the 



This Year 
Hire 
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HIRE A GOPHER STUDENT ATHLETE ... 
and you'll get a worker who knows what hard work is all about. 
A team player who embodies the character, pride, drive, 
brains and above average motivation of a Gopher athlete. 
A carefully selected achiever who already has learned the 
d iscipline of using time effectively. 
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STUDENT ATHLETES ARE GOOD BUSINESS '\ . . -~ 
it's a fact that the university's athletic teams have produced 
many of our communities most successful business leaders. 
The characteristics that mold great athletes are those that 
typify achievers in business too. 

Mike Wright. CEO 5uperVaiu Siores & former Gopher Captain 

As the business and 
manufacturing center of the 
Midwest, we have the 
opportunity to expose our 
student athletes to a broad 
range of business and career 
opportunities.Asummer job can 
often lead to a fu ll t ime 
opportunity after graduation. 

Did you know that an athletic 
scholarship pays for room, 
board, books and tu it ion only? 
All expenses for c lothes, 
enterta inment, travel home 
for vacation etc. is the 
responsibility of the athlete. 
NCAA rules permit them to 
work and earn spending 
money only during school 
holiday breaks and summer 
vacation. Local executive Carl Eller. Gopher All-American &AII-Pro 

IT'S EASY TO HELP ... 

SUMMER JOB OR HOLIDAY BREAK 
Our athletes need good jobs from mid June to m id August 
and often during the Christmas break. A wide variety of 
positions are helpful for various interests and needs.Asummer 
internship for an insight into a professional occupation, a 
special project or simply a good paying laboring job meets 
an athlete's need. 

an athlete, to support a college student and to provide 
some very special support to the University of Minnesota 

thletlc program. Simply fill out the enclosed form and 
rop it in the mail or call the Football Office at 624-6004 
nd ask for the summer job coordinator. 



state's few female experts on hog breeding 
and stock. Enrolled in graduate school at 
the University's agricultural college, she 
was growing increasingly alarmed about 
the economic problems threatening many 
family farmers . This mission brought Ris
tau to the Utne Reader-she'd heard that 
someone in the neighborhood was pub
lishing an alternative version of the Read
ers Digest and wanted to show him an 
important article on the impending farm 
crisis she'd found in The Progressive. The 
article was reprinted in an early issue of 
the Utne Reader, and Ristau signed on 
with the magazine, applying the business 
acumen she'd learned in managing a hog 
farm to the tough job of producing a 
magazine and building its circulation. 

Also joining the staff at that time was 
Barbara Mishler, formerly a librarian at 
the University's Walter and Wilson librar
ies, who helped build the Utne Reader's 
immense stockpile of publications. 

The initial issue of the Utne Reader
twelve pages of short excerpts from 
Mother Jones, East West Journal, Vanity 
Fair, and the Humpty Dumpty Report
arrived in February 1984. Reader response 
was less than hoped for, and after three 
more thin monthly issues, Utne, Ristau, 
and design consultant Mark Simonson 
agreed that the Utne Reader needed 
retooling . "People didn' t want articles 
already digested for them, little snippets," 
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Ristau recalls . "They wanted to see the 
articles themselves and make up their own 
minds. So we worked eighteen-hour days 
all through June redesigning the format. " 

A new 128-page edition of the Utne 
Reader was unveiled in July with a timely 
cover story on Germany's Green party . 
The effort was impressive, and it con
vinced me to take a pay cut and leave 
behind a secure job with Better Homes 
and Gardens, 8.5 million circulation, for 
the joys of editing a struggling little mag
azine with a mere 9,000 subscribers. 

I have few regrets. In three years, the 
Utne Reader's circulation has increased 
eightfold, making it one of the most 
widely read journals of opinion in the 
United States . In the process , it has 
attracted the attention of the Wall Street 
Journal, the Washington Post, the Los 
Angeles Times, USA Today , the Boston 
Globe, the San Francisco Chronicle, the 
Minneapolis Tribune, and the Chicago 
Sun-Times . 

The Los Angeles Times has compared 
the Utne Reader to Readers Digest, but 
noted that "unlike the Readers Digest, 
which distills its conservative and nos
talgic vision from America's most popular 
books and magazines, the Utne Reader 
leans to the small and obscure ." 

Although Readers Digest has threat
ened us with a lawsuit for copyright 
infringement, a peek at the table of con-

Maroon 
Gold 
Heather Gray 

tents of both publications will quickJ ,l 
dispel any notions that the Utne Reader i , 
a carbon copy of America's most popula 
magazine . Instead of "Humor in Uniform ' 
and "My Most Unforgettable Character, ' 
we publish "Seventeen Directions We C 
Take toward Disarmament" and profil , 
of people such as Paul Watson, an animal 
rights crusader who has been accused 0 

sinking whaling ships as they sit empty a 
port. Recent Utne Reader cover stori 
examined the culture of punks, psycho
therapy, the lost idealism of the 1960s' 
generation, and the emerging men's mov 
ment. Articles spring forth from sources 
such as Milkweed Chronicle, the Journal 
of Military and Political Sociology, Roll
ing Stone, Socialist Review, and Conserv
ative Digest as well as from more well
known magazines such as Esquire and 
Harper's. Rather than saturating the mass 
market, the Utne Reader aims at a selec
tive audience of opinion leaders-a special 
group of readers who seek out fresh ideas 
and then pass them along to friends and 
associates. 

The Utne Reader prides itself on pre
senting " the best of the alternative 
press" -which raises the inevitable ques
tion, What is the alternative press7 Opin
ions vary around our office, but most of 
us agree that today's alternative press is a 
stepchild of the notorious underground 
press of the 1960s. But while the under-
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gro und press was predictable in its 
embrace of drugs and sex and rock 'n' 
roll, today's alternative press encompasses 
dozens of sometimes competing view
points that range from leftist to libertar
ian, Buddhist to a theist, avant-garde to 
old-fashioned. Mainstream media boast of 
their unbiased reporting; alternative jour
nalists proudly offer their opinions with
out the guise of ob jectivity. 

Yet mainstream and alternative jour
nalists don't necessarily eye one another 
as adversaries . Like anyone else, I read 
daily newspapers for the hard facts on the 
day's events . And many mainstream 
reporters confide that they look to the 
Urne Reader and other alternative maga
zines for a glimpse of fresh ideas and 
opinions. 

How has the Urne Reader, a magazine 
that has defied many rules of the publish
ing business from day one, managed to 
thrive on a shoestring budget at a time 
when powerful media conglomerates have 
lost millions in launching new publica
tions such as Vanity Fair and USA Today? 
Success is partly due to fulfillment of the 
"small is beautiful" ethic often expressed 
in the Urne Reader's pages. It survives by 
calling Linden Hills home rather than 
Manhattan, and by using alternative net
works for business and editorial needs 

rather than the usual publishing channels. 
More important, the magazine satisfies 

many people's craving for daring, dissent
ing commentary, strong in content and 
full of surprises. A lot of people are 
desperate for a dose of thinking not 
available at the local drugstore. And every 
two months, the Urne Reader gives them 
a new fix . 

And me? I'm in a magazine addict's 
heaven, with a daily supply of the best 
stuff there is . 

The Daily Habit 
Is the Minnesota Daily an alternative 
newspaper? The first time I was asked this 
question my mind flashed back to the day 
when a crew of police officers walked into 
the newsroom and dragged out our man
aging editor, who had a record of unpaid 
parking tickets as long as his arm. I asked 
myself, Would that have happened at the 
Washington Post? 

No one can deny that the Daily is a 
unique journalistic institution. Where else 
would editors dance atop their desks when 
a Rolling Stones song came on the radio 
or fling Frisbees at one another twenty 
minutes before deadline? But producing a 
newspaper with a genuine alternative 
voice takes more than college hi-jinks . 

More important to this discussion n 
the paper's rich tradition of quality and 
controversy. The Daily has long rankle I 
conservatives with its candid, partisa 1 

coverage- beginning with the stude t 
protests against mandatory military trair 
ing led by Eric Sevareid in the 1930s and 
continuing with conflicts over four-lett r 

words and the notorious interview with 
Christ in the 1970s. 

The Daily's writers have never bee 
bashful about expressing their opiniOIl5. 
That's why many people, on and off 
campus, have looked to the Daily for 
coverage and commentary not found m 
other Minnesota papers . A studen t 
reporter broke the story on recruiting 
violations by the University athlet ic 
department in 1978, and the Daily has 
often scooped all other journalists on news 
of protests. On a day-to-day basis, the 
Daily has provided better continuing cov
erage of Third World politics, rock 'n' 
roll , feminism, minority rights, and seri
ous literature than any publication in the 
Twin Cities. All of this makes the Minne
sota Daily a member of good standing of 
the alternative press. 

Jay Walljasper is executive editor of the 
Utne Reader. He attended graduate school 
at the University from 1978 to 1981. 
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How Will We Pay for Their Educations? 

our-year-old Christina Stavig and her 
mother were having a serious talk 
one day, when her mother told her 
that when she grew up, she could be 

anything she wanted to be-a doctor, 
lawyer, nurse, engineer. "But Mom," said 
Christina, '1 already know what I want 
to be-a fairy ." 

Good news for the Stavigs . Fairy 
school comes cheap. 

But Christina is six years old now, 
tooth missing, hair in a banana clip, 
designer plastic bracelets on her wrist, and 
today she's decided to be a journalist like 
her mother. That means college, and a bill 
that could reach $11,953 a year, based on 
projections by the American Council on 
Education (ACE). A study by the ACE 
and the College Board found that in 1986 
the average annual cost at a four-year 
public institution was $5,604 and at a 
private school $10,199. ACE projects that 
educational costs will increase annually at 
the rate of 6 to 8 percent in the years 
ahead (a normal inflation rate is 4.5 
percent annually) . Using these figures and 
assuming a 6 percent educational inflation 
rate, the ACE estimates that the average 
costs of sending a six-year-old like Chris
tina to college in the year 1999 at a public 
institution could be $11,953 per year or 
$21,754 per year at a private institution. 

The cost and future cost of educating 
today's children can be a startling eye
opener to parents who are unprepared . 

Beginning this fall , the Minnesota 
Alumni Association (MAA) is joining the 
University's Office of Student Financial 
Aid and IDS Financial Services to present 
six seminars to help parents plan for the 
future. The seminars, open to all alumni 
and the general public, will focus on the 
costs of higher education, financing strat
egies (including accumulating money 
within the family to meet these costs), 
government and other loans and scholar
ship programs, and future trends and 
myths . In addition , personal financial 
planning information relating to a family 
will be reviewed. 

"Among our goals for 1987-88 is a 
cOmmitment to recruit students to the 
University," says Margaret Sughrue Carl
son, MAA e ecutive director. "In doing 
S we are primarily targeting sophomores 
and juniors in high school, asking them to 
c ,",sider the University as one of their 
c liege choices. It doesn't necessarily mean 
th y will choose the University if they 
fir j a better fit , but at least they will have 

considered the premier institution in their 
state. With the seminars, we are actually 
taking a longer-term approach to student 
recruitment. We're targeting parents of 
children birth through eighth grade and 
are presenting valuable information on 
the cost of financing higher education, 
providing a service for alumni . Whether 
they choose to have their children attend 
the University of Minnesota or some other 
institution, alumni need to begin thinking 
about the cost of higher education far 
sooner than people did in the past. 

'With most of our association activi
ties, the key words are collaborate, clus
ter, and maximize. We're doing very few 
of our special events or programming 
alone. We're looking for knowledgeable 
partners, and the "Strategies for Financing 
Higher Education" seminar is a good 
example of that direction. The association 
is going to market and endorse the semi
nars, the Office of Student Financial Aid 
is going to lead the parents in thinking 
about the topic and give a broad over
view, and then a representative from IDS 
Financial Services will give more technical 
information to anyone who wi hes." 

The seminars, applicable to tudents 
pursuing an education at a public univer
sity, private college, or vocational or 

other school , will be conducted by Robert 
Misenko, director of student financial aid 
at the University and president of the 
Minnesota Association of Financial Aid 
Administrators. An IDS personal financial 
planner will also participate. Financial 
planning concepts will be universally 
applicable and not intended to promote 
the products or services of IDS. 

'The biggest myth that we have to 
contend with," says Misenko, "is that 
nothing can be done, that saving for 
college is a disincentive. College costs are 
rising at a rate almost 2 percent above 
inflation, and support from government 
sources has stabilized at best. Parents need 
to know that they must do something 
now so that funds will be available in the 
future. U they don't, our children will be 
burdened with extraordinary loan debt 
and will prolong their educations as they 
work nearly full-time to pay for their 
educations." 

In the last decade, says Misenko, the 
amount of financial assistance has 
increased significantly, but a dramatic 
shift has occurred in the type of aid 
available. In 1975-76, for example, grant 
funding made up 80 percent of all federal 
student aid; loans represented only 17 
percent. Only ten years later, loan ut-
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paced grants as a percentage of total aid, 
49 to 48 percent, respectively. The prob
lem is compounded by the decline in the 
purchasing power of grants. 

Among the new proposals to be dis
cussed at the seminars are prepaid tuition 
and tuition investment incentives. 'We're 
entering into the seminar program on a 
trial basis," says Carlson. "If we're suc
cessful and there is a demand, we'll con
tinue to offer these seminars not only in 
Minnesota but also to some of our chap
ters across the United States. 

"To a lot of people, financing a college 
education is a frightening concept. If peo
ple begin soon enough and make a con
sistent concentrated effort , they can 
greatly diminish the impact that the cost 
of higher education will have on them and 

on their children ." 
The seminars will be held October 27 

and 28 in St. Cloud at the Sun wood Inn, 
November 10 and 11 in Rochester at the 
Kahler Hotel. and November 17 and 18 in 
Bloomington at the Marriott Hotel. For 
more information, call Peg Peterson at 
612-624-2323. 

lIN BRIEF 

Minnesota Receives 
Four CASE Awards 
Minnesota, the bimonthly magazine of the 
University of Minnesota Alumni Associa
tion, received four awards from the Coun-
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cil for the Advancement and Support l f 
Education (CASE) in July . 

An illustration by Susan Nees for t 
article "2007: A Case Odyssey" in t e 
March /April 1987 issue received a Gold 
Medal for ilJustration in print. Receiving 
a Bronze Medal in the same category were 
the cover illustration by Merle Nacht f r 
the story "Athletics at Issue" in January/ 
February 1987 and an illustration by 
Susan Nees for the poetry feature "Seeing 
Through the Sun" in May/June 1986. The 
judges awarded only eight Gold Medab, 
three Silver Medals, and four Bronze 
Medals in that category. 

Judy Olausen's photographs of Minne
sota Campaign Chair Curtis L. Carlson 
on the cover of the September/ October 
1986 issue and her portraits for "Anatomy 
of a Gang" in the May/June 1986 issue 
were honored with a Bronze Medal in the 
Photocommunication via Print-Photo 
Essays and Special Series category. The 
judges awarded one Gold Medal, three 
Silver Medals, and four Bronze Medals. 

Update , the University's alumni tab
loid, received a Silver Medal, and the 
faculty / staff edition of Update received a 
Gold Medal. The University's public ser
vice announcement, "Hats Off to Thee," 
received a Gold Medal . 

Leadership Day 
and Awards Program 
Set for October 16 
David McNally, president of Trans-Form 
Corporation, successful sales and market
ing executive, and motivational film pro
ducer, speaker, and seminar leader, is the 
keynote speaker for the Minnesota 
Alumni Association's Leadership Day and 
Awards Program. "U Influence," focusing 
on the art of motivating and influencing 
people, is the theme for the event to be 
held at the Marriott Hotel, 30 South 
Seventh Street, Minneapolis, from 12:47 
to 5:30 p.m., October 16, in coordination 
with the University's 1987 homecoming 
celebration. 

Following the keynote address, D. J. 
Leary, media consultant, and Terry Bre
mer, creative director and vice president 
of Campbell Mithun, will lead discussions 
on the practical and everyday application 
of the art of motivating and influencing 
people. Participants will then break into 
groups to focus on how Minnesot a 
Alumni Association members can use the 
techniques discussed to recruit prospecti e 
high-ability undergraduate students to the 
University of Minnesota . 

The association will also honor out
standing leaders and programs for 19 
87, including volunteer of the year, ou '
standing alumni society and chapter, "S 

well as programs and events . A soci •• l 
hour will follow the awards progran . 



T T H E u N I v E 

New Regents Join Board 

T
he three new University of Minne
sota regents have at least three 
things in common. The first is, as 
parents of graduates from the Uni

versity, they are acquainted with the pro
cess and the end result of University 
education: the student. The second is their 
amazement at the volume of mail they 
receive from the various parts of the 
University system as they struggle to 
understand the complex institution for 
which they now are charged with making 
policy. The third area they have in com
mon is the realization of their "awesome 
responsibility," as new Regent M . Eliza
beth Craig says. 

As regents elected last May by the 
legislature, M. Elizabeth Craig (third dis
trict), Jack P. Grahek (eighth district), and 
Elton A . Kuderer (second district) will 
combine their distinct backgrounds with 
the other nine regents to direct the Univer
sity. And although all three agree that 
under University President Kenneth H. 
Keller's Commitment to Focus this time 
will be a period of change for the Univer-
ity, they do not all agree on how this 

change may happen . 
Craig, 65, a semiretired pediatrician, 

ys the University needs major revamp
ing. Since receiving her medical degree in 
1'J49 from the University, she ha seen her 
h '0 children graduate from the Univer
S y, has been an active alumnus in the 
t. edical School as a clinical assistant pro-

BY ANN MUELLER 

Jack P. Grahek 

fessor, and was the 1977-78 national pres
ident of the Minnesota Alumni 
Association. She lives with her husband, 
Howard Lincoln, a retired food scientist, 
in her native Minnetonka, Minnesota, 
which she represents. She retired from her 
private practice in July 1986 but came out 
of retirement in January 1987 to act as 
temporary director of the Institute for 
Eating Disorders at Methodist Hospital, a 
program she had formed that was tempo
rarily without a director. Through her 
continual involvement with the Univer
sity, she has seen the University grow 
larger but not necessarily better. 

'When 1 was at the University, it was 
a relatively smaller school of twelve to 
fourteen thousand and was a very presti
gious school. I'm not sure we can say that 
today," Craig says . 'When 1 first heard 
about Commitment to Focus, 1 thought it 
really dignified all the things 1 was feeling 
about the University for a long time. 
There's a limited amount of dollars, and 
they' re being spread very thin . Just 
because you're bigger doesn't mean you're 
better. 

"Change is very alarming and always 
a threat. But if you evaluate a program, 
you find out its values, and you challenge 
it . How do you know you're good unless 
you question r-

On the same positive but cautious 
track is 58-year-old Regent Kuderer, a 
civil litigation lawyer for 27 years in 

R s I T y 

Elton A. Kuderer 

Fairmont, Minnesota . After being called 
into active duty during the Korean War, 
Kuderer obtained an early release to com
plete his bachelor's degree in agricultural 
education from the St. Paul campus of the 
University in 1953. He graduated from the 
William Mitchell College of Law in 1960. 
Since then, five of his nine children have 
graduated from the University, with two 
now attending. As a representative of the 
rural and economically struggling second 
district, and because he was raised on a 
dairy farm in Wilton, Wisconsin, Kuderer 
says, "my interests are going to predomi
nate in agriculture and how issues will 
impact the rural areas," he says. "But that 
doesn' t mean ignoring other areas. " 
Kuderer believes that the economy of the 
area may be in a number of ways 
improved through the University such as 
focusing more on rural development , 
which is "rapidly becoming a meaningful 
source of jobs for rural Minnesota ." And 
like Craig, he is optimistic about the 
change the University is heading toward . 

"I call Commitment to Focus 'commit
ment to quality,' " Kuderer says. '1 don't 
think it's a problem, 1 think it's a goal . 
The problem is that commitment to qual
ity means having the necessary funding . 
It's going to be part of the problem when 
we try to budget for various departments 
and schools and hope the legislature will 
respond," he says. The state legislature's 
recent decision not to give the University 
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administration the funds it was asking fo , 
Kuderer says, isn't a setback becau,;e "th 
legislature is just being as cautious as t 
should be." 

Regent Grahek, 75, the mayor of EI), 
Minnesota, believes that the University 
should likewise be cautious in implemen '
ing Commitment to Focus plan . 
Responding to a recent task force repot 
recommending the closing of various c l
Ieges including veterinary medicine, den
tistry, and mortuary science, Grahek savs 
that "it appears to me that most eve _ -
thing is based on not enough research . I 
don't feel you [should] recommend closing 
a unit based on costs per pupil . We're a 
land-grant institution that allows every
one to have access to an education. If 
you're going to start closing certain units, 
you're certainly not allowing students in a 
certain field the opportunity to get it. 

"I don't think we're falling, as the task 
force would lead you to believe," Grahek 
says. "I can't agree with the comment that 
we're becoming a mediocre university . [ 
challenge that statement." Grahek says 
that he has " always been education 
minded," He served on Governor Rudy 
Perpich's 1985 Post Secondary Education 
Commission and the advisory boards of 
both Vermilion Community College in 
Ely and Northeastern Community Col
lege. Grahek graduated from Vermilion in 
1928 and obtained liberal arts and medical 
degrees from Marquette University. He 
practiced family medicine until 1980 when 
he retired both from medicine and as Ely's 
mayor of 24 years. In November 1986 he 
was reelected mayor. He raised his two 
daughters alone after his wife died in 
1976; one daughter graduated from the 
University's Medical School and the other 
from the School of Business and Econom
ics at the University of Minnesota , 
Duluth. 

All three new regents say they aren't 
experienced enough with the workings of 
the University and the regents to paint a 
clear picture of how they see the Univer
sity in five years. Regent Craig does, 
however, foresee "a lot more interaction 
between the state university 'system and 
the University . I also think we will 
upgrade our position among the presti
gious universities." 

Regent Kuderer is confident that no 
school within the University will be closed 
without careful consideration. "I don't 
think any school that serves a vital func
tion will be closed," he says. "Commit
ment to Focus will not result in limit d 
access to the University. I would hope 
that people see Commitment to Focus as 
a positive thing. If people really spend the 
time looking at what we're supposed to 
do, they will be pleased at how it's beir g 
handled." 

Ann MueIler is a Minnesota intern. 
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A Scholar and a Teacher 

uppose the ground begins rumbling 
in Wayzata. An earthquake shakes 
the lakeside houses. Area residents 
are evacuated, but their houses are 

1 . to take a beating from waves over
flowing the banks of Lake Minnetonka. 
While some houses will survive intact, 
others will lose a wall or two. 

Determining the strength of waves cre
ated by earthquakes and which structures 
will be able to withstand them is one of 
several topics taught by Lawrence Good
man, a professor of civil and mineral 
engineering (CME) at the University of 
Minnesota . 

'1t's not one of the most interesting 
topics," Goodman says of his lecture on 
the propagation of waves, 'but it's impor
tant." 

To ease the task for students trying to 
master the topic, Goodman passes out a 
copy of his own notes containing 3D-plus 
calculations. 'That way, youll be able to 
follow what I'm doing on the blackboard 
without worrying about copying down all 
the formulas," he tells a group of under
graduate seniors and first-year graduate 
srudenls. 

During his 34 years at the University, 
Goodman has divided his time among 
teaching undergraduate students, advising 
doctoral students, heading the CME 
department, and coordinating the design 
and construction of a new award-winning 
Ovil and Mineral Engineering Building on 
the Twin Oties campus. 

Perhaps because of the complexity of 
his field, but certainly because of his love 
for students, Goodman focuses on his 
proteges when speaking of his back
ground. Goodman takes special interest in 
graduate students who are pursuing aca
demic careers. "My undergraduate stu
dents are important because they're going 
to be doing the real world's work," says 
67-year-old Goodman. But the pool of 
graduate students "is where the next gen
eration of scholars is going to come from." 

Several of Goodman's former students 
have gone into the academic field and are 
now spread out geographically at univer
sities such as Washington, lllinois, and 
Columbia, and at national technical insti
tutes in Indonesia , China, and India . 
M, ny call him periodically with "one 
e . eering problem or another," Good
m says. 

e former advisee, Lawrence Gubbe, 
wi heads and consults for Project Engi
ne ring and Management in the . Twin 

BY LISA WILDER 

Lawrence Goodman, civil and mineral engineering professor of 34 years, was honored by the University Student 
Alumni Association for his work with students. 

Oties, describes his affiliation with Good
man as among the most beneficial experi
ences he has had. "He's one of the few 
people I know in or out of the University 
who is the epitome of the term scholar. 
We would spend more than an hour going 
over one or two sentences [in my disser
tation] to make sure each word and 
sentence conveyed precisely the meaning 
we wanted it to," says Gubbe, a graduate 
student at the University between 1966 
and 1973. 'Tve got a better sense of the 
precision that can be achieved than I 
would have had without his guidance." 

Gubbe recalls one visit to Goodman's 
home to discuss his dissertation as partic
ularly telling. "He was sitting in his library 
going over the account [of a recent profes
sional chess match] reconstructing the 
moves on his own chess board," Gubbe 
says. 'When I walked in, he was shaking 
his head and saying, Tsk, tsk, Mr. Spas
sky. You know better than that .' " 

Goodman says he tries to ensure that 
students achieve their highest potential . '1 
pitch the course material to the highest 
level a student can be expected to reach," 
he says. "I make them stretch a little bit." 

According to CME department head 
Charles Fairhurst, Goodman "always has 
been known as an excellent teacher. He 
has a great deal of concern for students ." 
Gubbe agrees. "He's got a rare combina
tion of scholarly knowledge and concern 
for the human aspect," Gubbe says. "I've 
seen him agonize for hours over which 
grade to give a student on a midterm or 
lab report." 

A group of students recently nomi
nated Goodman for a Faculty Apprecia
tion Award from the University Student 
Alumni Association. The award, which 
he received in February, recognizes faculty 
members who have helped. make college a 
more congenial and profitable experience 
for students. 
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Because a worry-free 
retirement is at 
the top of your mind, 
we should be 
at the top of your list. 

You want to retire to a 
lifestyle free from worry. 
That's why you should 
compare Friendship Village 
with other alternatives . 

We're a true life-care 
community. The term "life
care" is thrown around sales 
offices all the time. But, 
Friendship Village of 
Bloomington is the only 
community in the 
Minneapolis area that offers 
the true life-care lifestyle, 
including on-site health care 
and fmancial security, all for 
entry fees from $49,750. 

- ..-:-==:...-.;.;;...;....;.;:.... ..... ...-fIIE~-IIII We're managed by the 

--------------------------------Please send me more information about life-care 
living at Friendship Village of Bloomington. 
I understand there is no obligation . 
Nrume: ____________________________ __ 

Address, __________________________ _ 

City/ State/ Zip, ______________________ __ 

Telephone _______________ Age. __ _ 

Single Married Widowed __ 

8100 Highwood Drive, Bloomington, MN 55438 

~) Managed by Life Care Services Corporation 
8422 

--------------------------------

46 SEPTEMBER/ OCTOBER 1987 MINNESOTA 

life-care leader. Life Care 
Services Corporation of 
Des Moines, Iowa, is the 
nation's recognized leader in 
life-care retirement commu
nities. Since 1%1 LCS 
principals have been instru
mental in developing and/ or 
managing more than 50 sites 
all over the United States. 

We're ready to compare 
ourselves service by service. 
No other retirement 
community in the area can 
offer you the complete 
worry- free package that 
Friendship Village of 
Bloomington can. To prove 
it, we're ready to compare 
ourselves with any site. 

We know that a worry
free retirement is at the top 
of your mind. So, now's the 
time to put us at the top of 
your list. Call us today at 
(612) 831-7 500. Or mail us 
the coupon. 

fRIENDSHIP VII.tAt;l: ()F 

BIDOMINGIDN 

"It was a total surprise," Goodm In 

says, straightening his eyeglasses and fi g. 
eting in his chair. "I don't try to cur )' 

popularity." But the students mean a ht 
to him, and his feelings show. "He always 
shows up at our social functions," sa;s 
CME senior Cathy Meuwissen . 'Wh :n 
everyone else totes their bag lunches t a 
weekly seminar sponsored by the Am ;
can Society of Civil Engineers [ASCI]. 
Goodman does, too . When student m m
bers of the ASCE hold a social hour n 
Friday night, Goodman mingles, too ." 

The Faculty Appreciation Award c r· 
tificate, along with several other ce . 
cates signifying outstanding professonal 
work, is propped against two rows of 
books that Goodman has collected over 
the years. 

Goodman first realized that he was inter
ested in the academic side of the engineering 
field while working with established engi
neers Raymond Mindlin, Nathan New
mark, and Stephen Timoshenko at the U.S. 
Navy Office of Scientific Research and 
Development during World War II. "Min
dlin encouraged me to apply for a fellow
ship," Goodman says. 

He completed his Ph.D. in 1948 at 
Columbia University. Currently, he is 
researching a specific area of structural 
behavior: the interaction between a build
ing's framework, floor, and fa9<ide under 
pressure and weight . As the makeup of 
structures becomes more complex over 
time, the need to predict how the different 
parts respond to different stimuli becomes 
more important. 

"A bigger computer isn't the answer to 
everything," Goodman says with a chuckle. 

Born and raised on Manhattan Island, 
Goodman took advantage of the cultural 
opportunities of New York City. "One of 
my classmates had an older brother who 
ran the claque at the Metropolitan Opera 
House," Goodman says, "and he got us in 
for 25 cents. I got to see most of the opera 
productions that way." 

But Goodman says he doesn't miss 
New York. "It's no place for a person 
with a modest income anymore . When I 
decided to follow this kind of career, I 
had no illusion that I was going to get 
rich at it. " 

Although Goodman has passed the 
usual retirement age, he says he is unsure 
when he will retire his textbooks and take 
up museums, operas, and the countryside 
full-time. "One shouldn't stay too long. 
You lose touch with the real world . When 
I was a small boy, I walked all 0 er 
Manhattan," he says. But from his office 
in the CME building, observing the world 
is a little difficult. 'Things change and 
you don't even know it, " he says. 

Lisa Wilder is a senior in the School f 
Journalism and Mass Communication and 
a Minnesota Daily reporter. 
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Th Golden Gopher football team, Jed by 
sel ior quarterback Rickey Foggie , is 
~ ted to be an offensive powerhouse 
tnl season. Foggie holds the University of 
Minnesota total offense record of 5,118 
yards. He will team up again with sopho
more running back Darrell Thompson, 
who had a sensational freshman year 
rushing for 1,240 yards. Thompson was 
named the nation's top freshman back by 
Sporting News. Second-year head coach 
John Gutekunst will maximize the talent 
of Foggie and Thompson by running a 
Pro-I attack. "You will still see the wish
bone with the option offense," says Gute
kunst. The key to the Gophers' offensive 
success will be the replacement of center 
Ray Hitchcock and receiver Mel Ander
son, who were standouts last year. 

The outlook for the defense is less 
certain. The Gophers will have a lot of 
new faces on defense with the departure 
of several top players. New defensive 
coordinator Dick Biddle, who was pro
moted from linebacker coach, will be 
rebuilding the Gopher defense with young 
players and fonner offensive standouts. 
Furmer running back Brian Bonner, senior 
transfer from the University of Wisconsin, 
and sophomore Ron Goetz will be com
peting for starting linebacker positions, 
along with tight end Tim Juneau. Though 
the secondary will be inexperienced, with 
no returning starters, it should have more 
speed and depth . Doug Mueller, senior 
from St. Louis, will anchor the defensive 
line. 'The biggest adjustment on defense 
will be ten new starters, which makes any 
coach nervous," says Gutekunst. "How
ever, we will stay with the 3-4 lmeup, 
usmg multiple defenses ." 

The Gophers will have a strong kicking 
team led by senior placekicker Chip Loh
miller, who won all-Big Ten first-team 
honors and set a school record last year 
with a 62-yard field goal against Iowa . 
Brent Herbel returns as the team's punter. 
Herbel. a sophomore, averaged more than 
40 yards a kick in 1986. 

The Gophers' chances have been bol
stered by another strong recruiting year. 
Minnesota was able to sign nearly all of 
th state's blue-chip players and a number 
of utstanding players from other part of 
th country . They include all-American 
qu terback Scott Schaffner from Ohio 
an running back Fred Foggie fr m 
W terloo, South Carolina, and cou in f 
Rkkey. 'W e don't expect a lot right away 
fr our incoming freshmen; Th fnp on 
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Gold Fever 
BY BRIAN OSBER G 

Sandy Stephens, '62, all·American quarterback 

was a rare case," says Gutekunst. 
Ranked in the nation's top 40 in the 

preseason poils, the Gophers will again 
face tough competition from perennial 
favorites Ohio State and Michigan. The 
Gophers are expected to get off to a good 
start with their first four games at home, 
opening against Northern Iowa on Sep
tember 12. The Gophers could easily be 
6-{) after their October 17 homecoming 
game against the Indiana Hoosiers . That 
would put them well on the way to a 
third straight bowl appearance. 'We are 
excited about this team getting better, and 
I know that it will," says Gutekunst . 

Whatever Happened to . .. ? 
He was an all-Big Ten and all-American 
quarterback at the University of Minne
sota in the early 1960s. He led the Big Ten 
in punt returns for two years. He was the 
Big Ten's Most Valuable Player (MVP) in 
1961. He led the Gophers to two consecu
tive Rose Bowl appearances and wa 
named MVP at the Rose Bowl when 
Minnesota defeated the University of Cal
ifornia at L s Angeles 21-3. Sandy Ste
phens, '62, was a uperstar under coach 
Murray Warrnath on the 1960 national 
championship team. 

Today Sandy Stephens is ingle and 
lives in Bloomington, Minnesota. He is a 

p A G E 

loan officer and is also a consultant to 
Southwest State University. After college, 
Stephens went on to play professional 
football in the Canadian league for three 
years at Toronto and Montreal . He then 
played two years for the Kansas Gty 
Chiefs in the National Football League 
(NFL). He is currently active in the NFL 
Alumni-Minnesota Vikings Chapter. 

Stephens is optimistic about the future 
of the University of Minnesota football 
program. ''Lou Holtz did a lot for Gopher 
football , developing a first-class pro
gram," says Stephens. 'Tm sure they will 
compete with Michigan and Ohio State." 
Stephens thinks that college football has 
not changed much since his days. "You 
still have to block and tackle. We didn't 
run a wishbone, but we were more decep
tive using different fonnations," he says. 
Stephens expects this year's team to have 
a "very competitive offense with Rickey 
Foggie being the key . If the ends can rush 
the quarterback and if they can find some 
speed at the corners, the defense will 
improve," he says. Stephens recalls play
ing at the "Brickhouse," Memorial Stad
ium. "My heart is right there," he says. 
'There isn' t anything like playing at Mem
orial Stadium." 

Alumni News 
Fonner Gopher quarterback Tony Dungy, 
defensive coordinator for the Pittsburgh 
Steelers, is considered by many profes
sional football observers as a top candi
date for the first black NFL head coach. 
• Jeff Schuh, '81, and Peter ajarian, '86, 
fonner Gopher linebackers, were invited 
to the Minnesota Vikings tra1ning camp 
this year as was former tight end Kevin 
Starks, '86. 

Gopher Notes 
The University of Minnesota will host the 
1988 NCAA Division I Women' ational 
Volleyball Championship; the Gophers 
open their home volleyball season on 
September 25 against orthwestern . 
• The main Williams Fund event of the 
year will be the "Gopher Spectacular" 
dinner and auction to be held October 
at the Radisson South. · ancy Harris, 
'84, has been named the new women' 
golf coach, replacing Anne Zahn. 

Brian Osber , '73, '86, is Minnes ta's 
sports columnist. 
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LOOKING TO THE FUTURE 
BUILDING ON TRADITION 

UNIVERSITY OF MINNESOTA - TWIN CITIES 
OFFICE OF ADMISSIONS - PROSPECTIVE STUDENT SERVICES 

240 WILLIAMSON HALL, 231 PILLSBURY DRIVE S.E. 
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CALL US AT: 624-5555 (metro area) 

1-800-752-1000 (toll free in Minnesota) 
1-800-826-0750 (toll free outside of Minnesota) 
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A Taste of the University 

lr the world of advertising, "try us, you11 
like us" has worked magic for businesses 
that promote consumer products. In our 
mailboxes we find gifts of trial-size tooth
paste, free coupons, and magazines with 
scratch-and-sniff perfume samples. The 
technique works because, as any marketer 
knows, half the sales battle is getting the 
consumer to use the product. 

Today as competition for students 
increases, colleges and universities are 
looking to the business sector to learn 
how to promote their product . Giving 
students a sJjce of college life in the hopes 
that they will purchase a four-year educa
tion-with a $20,000 to $80,000 price 
tag-requires some ingenuity. 

Three years ago, as part of the Presi
dent's Recruitment Project, the College of 
Liberal Arts Division of Honors, in a joint 
effort with Summer Session, began an 
innovative program to give a taste of the 
University of Minnesota to gifted and 
talented high school students-those who 
had just completed their sophomore year 
in high school and were in the top 5 
percent of their class and those who had 
completed their junior year and were in 
the top 20 percent. Billed as the Summer 
Honors College, the program combines a 
minicollegiate experience with an oppor
tunity to earn college credits . The total 
cost to partidpants of this year's program 
was $250, which covered room, board, 
and tuition for four college credits. 

I had the opportunity to see the Sum
mer Honors College through the eyes of a 
parent because my 17-year-old daughter, 
Julie, partidpated in the program June 16 
through July l. 

As Julie and I looked over the course 
selections, we were impressed by the 
diversity of those offered: Randomness: 
Its Causes and Effects; lf Socrates Had 
Been a Woman or a Slave or Are the 
Great Books Biased? I was unsure of how 
well 1 would do in some of the classes. 

Being familiar with the University fac
ul ty, I scanned the list of professors and 
found the best and the brightest : Regents' 
Pr fessor John Turner, Morse-Amoco 
A.vard winner Brian Job, chair of Afro
A erican and African studies John S. 
V\right .... 

With an opportunity to sample two 
cr lrses, Julie chose Economic Approach 
to Political Behavior, taught by Robert 
Kl drle of the Hubert H. Humphrey Insti-

tute of PubJjc Affairs-a natural 
her, since she intends to pursue an under
graduate curriculum in poJjtical sdence 
and business. Her second choice was 
India : A Living Tradition , taught by 
Indira Junghare. 

Although students have the option of 
living at home and commuting, Julie 
packed her bags and checked into Frontier 
Hall, choosing to completely immerse her
self in the collegiate environment-dormi
tories, cafeterias, community showers, 
and all. We even went a step further. 
Although the trip from our front door to 
the dormitory is only eleven miles, and 
the dormitory is less than a half mile from 
my office on campus, we decided to 
minimize contact in order for JuHe to 
explore new relationships and experiences. 

Sixteen days passed like a videotape 
that had been fast forwarded, but for JuHe 
and me, small segments of time moved in 
slow motion-time to reflect about the 
rite of passage that we were both experi
encing, to think about when college 
wouldn't be on a trial basis and our 
nuclear family of four would be split up. 

Julie's days followed a pattern of walks 
to and from classes, meals in typical 
dormitory fashion (with the best salad 
bar-and the worst macaroni and cheese 
she had ever tasted), lectures, discussions, 
speeches, tests, and papers. Sodal activi
ties included a taste of Twin Oties cultural 
and sports life: cheering the Minnesota 
Twins as they defeated the Chicago White 
Sox; Le Misanthrope at the Guthrie Thea
tre; and of course midnight pizza from 
Domino's, hanging out in Dinky town, 
and barbecues on the river flats . 

New friends provided JuHe's best and 
most lasting memories: Cindy Rapacke of 
Forest Lake, the first person she met; Brett 
Anderson of Wayzata, who was a foil to 
her liberal political thought ; Caroline 
Ostrom, a fellow Edina classmate; Chris
tine Steinbach of New Brighton; and Lora 
Segelken of Apple Valley. 

Despite their diversity, each of Julie's 
friends and classmates shared a common 
bond: they sought out accelerated learning 
and considered Summer Honors College a 
privilege, not an obligation. Julie assessed 
her peers as having a good grasp of 
current events , as having their lives 
mapped out, of knowing what they 
wanted to major in, and of having general 
timetables for accompli hing their goals. 

Margaret Sughrue Carlson is executive director of the 
Minnesota Alumni Association. 

They weren't indecisive: "Tome, they 
seemed like natural leaders," said JuHe. 

Courses are designed like upper divi
sion colloquiums, and have a strong inter
national outlook. Special effort is made to 
introduce students to subjects they 
wouldn't ordinarily take in high school. 
JuHe and her friends were impressed by 
having to take responsibility for their own 
learning. 'The professors treated us like 
adults, and that was refreshing," said 
JuHe. "Even if they didn't agree with us, 
they would say, That's a good point , but 
what do you think about this? ' They 
didn't try to make you see black and 
white but rather to think and to question. 
The professors offered to help us, "they 
offered to discuss problems after class and 
even told us we could call them at home, 
but they left the responsibility to do that 
to us. " 

Although recruitment of high-ability 
students is one of the program's goals, 
Summer Honors College has other impor
tant aspects, says Steven F. Schomberg, 
director of Summer Session. '1t also helps 
our faculty think of their teaching in terms 
of reaching these high-ability students." 

Summer Honors College is three years 
old , and each year enrollment has 
increased: from 180 in 1985 to 260 in 
1987. Although evaluating the program 
according to the number of new Univer
sity students recruited would be prema
ture, Schomberg says that of the first 
year's graduated high school juniors, more 
than 50 percent attended the University of 
Minnesota. Comparing that rate to the 
recruitment rate of other high-ability stu
dent is not po ible, but I would be 
surprised if more high-ability high school 
student didn't choose the University after 
a "try it , you'll like it" first-rate experience 
like Julie's-a great education, great teach
ers-you can't get better than that. 
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Photojournalism 
Alive and Well 
An error in the July/ August issue stated 
that the School of Journalism and Mass 
Communication has discontinued its pro
gram in photojournalism. In fact , the area 
has been expanded into a visual commu
nication program in which the curriculum 
brings together production skills with 
research and analysis of photography, 
graphics, video, and film . The role played 
by these media in mass communication 
forms the central focus of the curriculum. 

Linda Wilson 
School of Journalism and Mass 
Communication 

Correction 
I was honored to be selected as one of the 
"40 Under 40" who appeared in the latest 
issue of Minnesota magazine. However, I 
was not at all pleased to find so many 
incorrect statements in the article about 
me, several of which were quite offensive. 

I was never refused acceptance as a 
Ph.D . candidate. When the astronomers 
suggested to me that I stop with a master's 
degree, my response was to find a new 
adviser. No one ever said to me, "You're 
getting married. What good is a Ph.D. 
going to do you?" as is stated in the 
article. 

While it is true that the astronomers 
thought I should stop in graduate school 
with a master's degree, I did not have any 
trouble finding an adviser in physics . 
Phyllis Freier was the first physicist I 
asked to be my adviser and she agreed
that is hardly equivalent to going 
"through the professors in the physics 
department, looking for someone who 
would become my adviser" and then being 
turned down by all, as is stated in the 
article . 

My adviser was Professor Phyllis Freier 
(her last name is spelled incorrectly in the 
article), a well-known cosmic-ray physi
cist in the School of Physics and Astron
omy (not just astronomy) . 

My doctorate is in physics. I was not 
"determined to get that astronomy doctorate" 
because a physics doctorate is equivalent. 

I never "worried about finding a post
doctoral research position ." I had three 
good offers, and I selected the one which 
afforded me the most freedom in the 
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science I did. 
While some of the misstatements in the 

article are details, I was offended to have 
the physics faculty portrayed as having 
been unwilling to advise me, especially 
when only one of them was asked and she 
accepted. I thoroughly enjoyed my years 
as a physics graduate student at Minne
sota, particularly working with Phyllis 
Freier. Furthermore, I have no doubt that 
had I asked some other physicist to be my 
adviser I would have earned my Ph.D. 

Judith S. Young 
University of Massachusetts, Amherst 

Editors Note: We retract our story, and 
apologize to Judith Young, Phyllis Freier, 
and members of the physics department 
for our errors and any pain we may have 
caused them. 

Harold Stassen: 
A Friend's View 
I have read with great interest [the article 
about] Harold Stassen for the Minnesota 
alumni publication. The first paragraph of 
your piece articulates the stereotype of 
this man who, in my view, has not been 
weIJ understood since he finished his third 
term as governor of Minnesota. He is a 
man ... who suffered from the fact that 
he was often too right too soon in his 
judgments and policies. This is more often 
than not fatal to immediate political suc
cess, that is to being elected to public 
office, but people who are ahead of their 
times make a great contribution. One 
example of this flaw, if it can be called a 
flaw, is the primary campaign in Oregon 
the year that he was making great strides 
towards securing the Republican nomina
tion . He lost the Republican primary to 
Dewey by a small margin of votes, and 
he lost it for several reasons. Among other 
things, he was too widely extended in the 
state primary process with too small a 
staff and too little money. Second, and 
more important- was that in this cam
paign he demonstrated his fatal foresight. 

He proposed a program of public health 
that included health protection much like 
what is now in vogue and a system for 
those who suffered a catastrophic illness. To 
be sure, it was modest by today's standards 
but no one of his status in American public 
life had advanced such a bold idea before 
that. When he took that position, Govemor 
Dewey, who was competing with Stassen in 

the primary, took advantage of Stassen's 
position. His supporters rallied the medical 
profession of the state of Oregon, and the 
profession was persuaded, or at least a great 
many of them were, that Stassen was 
proposing socialized medicine. 

In another area, that is the world scene, 
I doubt that anyone of any age had the 
grasp and understanding of the problems 
of peace and the future equal to that of 
this man stiIJ in his thirties. President 
Roosevelt recognized this, as you indicate; 
he placed Stassen along with Senator 
Vanderberg on our U.N. delegation. It 
has long been overlooked that at the U.N. 
conference the media at the close of 
conference voted that the two outstanding 
members and contributors were Prime 
Minister Menzies and Governor Harold 
Stassen . 

These are not views that I have formed 
recently as an admirer of Stassen, who IS 

my contemporary, but a view that began 
with his remarkable performance as gov
ernor of Minnesota. I think you have 
analyzed it correctly when you say, in 
effect, that he was too rich , too liberal, 
and too formidably moderate for the 
liberal element in control of the Demo
cratic party at that time. In short, my 
view, formed over a period of 40 years, IS 

that Harold Stassen had and has today 
one of the best minds of any political 
figure in the country in either of the two 
major parties. 

In this year of 1987 we are all turning 
our minds back to the creation of a wholly 
new system of government at Philadel
phia . The men there had the kind of 
vision of the future that I think can fairly 
be attributed to Harold Stassen, for they 
could see that the thirteen independent 
and sovereign states bound together only 
loosely in the confederation might suffer 
the experiences of Europe. One can see 
him pressing along with Hamilton and 
Madison for the commerce clause, rightly 
foreseeing that this would create a com
mon market for our country that would 
enlarge and expedite the development of 
the country, and, at the same time, pro
duce more unity and reduce the incidence 
of armed conflict. His public career is not 
the first one to suffer from being too lar 
ahead, but he was not as fortunate, n r 
was the country as fortunate, as th se 
men who were movers and shakers at 
Philadelphia 200 years ago. 

Warren E. Burger 



"The 
university 
exists to 

find and to 
• commumcate 

the truth." 
Robert Maynard Hutchins 

The University's quest for 
knowledge is a long-standing tradi
tion . Faculty and staff, students 
and alumni, have all worked to 
preserve and enhance this tradi
tion-securing a place for excel
lence in years to come. 

The Minnesota Alumni Associa
tion believes that the strength of 
your future and that of the Univer
sity go hand-in-hand. Both require 
a commitment to a better future 
and the financial security on which 
to build it. 

Group Term Life Insurance, one 
of many benefits offered through 
the Alumni Association , provide 
flexible, affordable security for you 
and your family . It 's the kind of 
security you can take with you, job 
to job, as you grow. 

Become a member of the Alumni 
Association and secure for yourself 
a piece of the University tradition . 

JIlL 
minnESOTA 
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Theres no place like. 

HOMECOMING '87 
Friday, October 16 

Block Party -;J~~i 
5-8 p.m. ~ ~ 
Dinkytown .. 
Featuring live bands 
Drawing for 2 trips to the Rose Bowl 

Bonfire 
8-10 p.m., Sanford Hall Field 
Featuring the marching band, 
cheerleaders, royalty coronation, 
WLOL..:s radio personalities and other 
special guests. 

Get your Homecoming 
button today : receive 
discounts for local 
businesses, two trips 
for two to the Rose 
Bowl from ProNet1hzvel 
Dinky town and other 
valuable prizes! 

Saturday, October 17 
Homecoming Pancake Feast 
7:30-10:30 a.m., Williams Arena 
Sponsored by Minnesota Alumni 
Association and. 

Homecoming Parade 
10-12 noon 
University Ave. & through Dinkytown 

Pep Rally 
12 noon, Northrop Mall 
Golden Gopher pep rally sponsored 

by \\UU Radio 8'3'0 
Drawing for 2 trips to the Rose Bowl 

',! t:, j.:' 1 
Saturday, October 17 

r----------------------~ 

Address 

City 

State ZIP 

(please prlnl) 

Phone 

I 
I 
I 
I 
I 
I 
I 

Enclosed is $ for advance registrations at $3.00 each I 
for the Feast. Make checks payable to and mail to: I 

Minnesota Alumni Association 
100 Morrill Hall I 

I 100 Church Street S.E. I 
L _____ ~~~~~~~~~ ________ ~ 



Celebrating 
100 Years of 
Doctoral Education 

NOVEMBER-DECEMBER 1987 

University of Minnesota Alumni Association 



crew neck sweatshirt and 

sweatpant. Each has fuU ath· 
letic cut. Sweatshirt has 
ribbed neck, cuffs and 

waistband, seamless shoul· 
ders and action side inserts. 

Sweatpant has elasticized 
waist plus drawstring with 

metal grommet, side pock· 

ets and elastic leg bottoms. 
Sweatshirt available in 
maroon, gold, gray and 

white. weatpant available 
in maroon and gray only 

Sweatshirt 

ORDER FORM 

Item 
No. Description 

Send To: Gopher Gifts 

Color 

Minnesota Book Center 
University of Minnesota 

b Drive S.E. 231 Pills ury 
290-Williamson Hall 
Minneapolis, MN 55455 

To';u 
SIzt QUOJlIity Price Price 

Merchandise Total 

ShiPJling 
and Han ling 

3.50 

TOTAL 
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The Graduate Connection 

Beginning this academic year the Gradu
ate School, in a yearlong series of activi
ties, is celebrating the 100th anniversary 
of the awarding of the first doctoraJ 
degree. Usually, Minnesota doesn't do 
anniversaries . The University has been 
aging gracefully, with everything from 
halls to schools to Goldie Gopher hitting 
milestones at a rate too frequent to man
age. This celebration is our one exception 
because the Graduate School plays a key 
role in the future of the University as well 
as the state. 

In Commitment to Focus, President 
Kenneth H. Keller's plan to make the 
University one of the top universities in 
the country, the University and the state 
are asked to upgrade the quality of the 
graduate programs. The task is made 
more difficult because many who don't 
think about or understand the nature of 
graduate education see the issue involving 
a trade-off: strengthen graduate educa
tion, weaken undergraduate education. 

Truth is, many of the 56,000 students 
who go to the University think little about 
graduate education . And until President 
Keller raised the debate about the role of 
graduate education at the University, the 
state thought little about it either. 

To many of us, graduate education 
means the master's degree-which owes 
its popularity to baby boomers raising the 
stakes for a limited number of jobs-or 
maybe a law or medical degree . While 
putting this Issue together, we were sur
prised to hear that one high administra
tion source had said that reaJ graduate 
education, the reaJ reason to be, is obtain
ing the doctorate; the master's is but a 
simple e tension of the undergraduate 
degree; the professionaJ degrees, another 
matter unto themselves. 

That's where this issue of Minnesota 
comes in . Writers and editors from Min
nesota, University Relations, HeaJth Sci
ences, the College of Education, and the 
Carlson School of Management have 
joined with the Graduate School to try to 
deliver the story of what graduate educa
ti n is t day at the University . 

It's a story of individual accompli h
m nts and achievers, of multidi dplinary 
studies, and of partners and tradition. It's 
a story that affect the future supply of 
faculty , who will n be retiring at a 
high rat , and a st ry that is affected by 
the demand of econ mics, priori tie , 
and min rit acces. With land-grant 
univer -itie JiJ..e the University f Min-

nesota producing the bulk of the basic 
research in this country, it's a research 
story of wide-ranging implications. 

The story of the University's Graduate 
School is a state story and a nationaJ story 
as well, because every issue that is raised 
here is relevant at graduate institutions 
around the country. Competition for 
graduate students and faculty is stiff and 
is forcing universities to reach down into 
undergraouate levels to develop relation
ships and cultivate talent to build its 
ranks. While in the past, the relationship 
between undergraduate and graduate edu
cation may have been said to be mutually 
beneficiaJ, the future will demand it if 
resources-of both money and students
are to be available to graduate education. 
From China to Morocco, this is a g10baJ 
story as graduate students and research 
make the world a smaller place. 

Although the first doctor of philosophy 
was conferred in 1888-the Law School 
and the College of Medicine, Homeo
pathic Medicine and Surgery, and Den
tistry were all founded later that same 
year-the Graduate School wasn't for
mally organized until 1905. It encom
passed the work leading to the "higher 
nonprofessional degrees," including the 
master's of arts or science, doctor of 
philosophy or science, or three years of 
graduate work covered by a thesis exhib
iting " some original contribution to 
human knowledge." This year there are 
some 8,000 graduate students pursuing 
those ends. 

John Zeleny's 1906 contribution to the 
velocity of ions produced in gases by 
roentgen rays, orman Borlaug's Green 
Revolution , Professor Izaak Kolthoff's 
contributions to the invention of synthetic 
rubber, the first open-heart surgery per
formed by Dr. Christiaan Barnard-even 
a short survey of the originaJ contribu
tions of University graduate tudent and 
faculty confirms the importance of the 
graduate mission to the state and world . 

We're looking forward to the n t 
hundred years' pr duchon . 

Al 0 in this i ue is a peciaJ section 
recognizing the Minne ota Alumni A 0-

dation' NationaJ olunteer of the ear 
Mar Lou Chri tensen , Outstanding 
Friend Marian Co tello, and winners f 
the a dation' f ur other top award . 
We're aJ 0 saJuting and tham.ing all the 
alumni volunteers for their out tanding 
contributi n to the 19 6-87 cho 1 year. 
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egan haphazardly enough. An infant 
nlversity, which Henry Thoreau 

I DortedJy said was hidden by the 
foliage on the Mississippi, opened its 

oors in 1851. It would be 37 years before 
aries W. Elliott would receive the first 
toral degree from the University of 

mnesota. 
Al though graduate degrees had been 

• arded for more than 25 years, it wasn't 
til 1905 that the school itself was estab-
hed, and only by the closest of margins. 
a five-to-four vote , the Board of 

egents created "The Graduate School" 
nd named a University engineering pro

or, Henry T. Eddy, to the deanship . 
Eight years later, Guy Stanton Ford, a 

stonan and a future University president 
ho would leave an indelible mark on the 
niversity, was named dean . In subse-
uent years the Graduate School would 

led by Clarence M. Jackson of anatomy 
actmg dean , 1918-1919) ; Wilford S . 
• iller of educational psychology (acting 
ean, 1937-1938); Royal N. Chapman of 
'mal biology (1939-1940); Theodore C. 

legen of history (1940-1960); Bryce L. 
rawford, Jr. , of chemistry (1960-1972); 
1ay Brodbeck of philosophy (1972-1974); 
enneth H. Keller of chemical engineering 

(actmg dean, 1974-1975); Warren E. Ibele 
f mechanical engineering (1975-1982); 
nd Robert Holt of political science (1982-
resent ). 

Ford's belief was that an autonomous 
duate school. complete with its own 

udget, would improve the school by sev
. its dependence on academic depart
ents. His contention was exemplified by a 
ongly worded statement issued to Univer

'ty President George Vincent in 1920. "An 
dergraduate college of over 600 students 
at had funds only to pay part of its dean's 
ary, hire a clerk or two . . . would be a 

ke." Ford then requested and received 
,(xx) to mete out to deserving students 

d faculty. 
DUring Ford's tenure, higher educa

tion in general was sti1l the province of 
the relatively well-to-do or the ardent 
verachiever. World War 11 soon tran -

I l'TIed Americans' view of the world
n j education . 

housands of returning ervice men 
n, women took advantage of the GI BiJI 

Hocked to the University. Although 
Illal wave of students affected under

uate courses, by 1950 appro imately 
graduate students caIJed the Univer

lome. 

s T o R 

Coming of Age 
BY MICHAEL PELTIER 

Between 1940 and 1960 the University 
granted more than 3,000 doctoral degrees, 
three-fourths of the total number of 
Ph.D.'s awarded up to that time. To 
counter the influx, the state released funds 
to hire hundreds of faculty members, 
according to John Darley, associate grad
uate dean under Theodore Blegen. 'There 
was a fantastic expansion of faculty dur
ing this period to take care of the thunder
ing herd of students," he says. 

The war also stressed upon the Ameri
can psyche the need for basic research . 
"About the time Sputnik went up, every
body decided to invest in basic research: 
Darley says. "For the first time, faculties 
across the country had access to fairly 
extensive federal support for research." 

For the remainder of the 1950s and 
19605, the Graduate School enjoyed rela
tively strong financial up port and a pro
liferation of programs . By 1968, the 
school offered 118 doctoral programs and 
consistently ranked among the top ten 
public graduate-degree-granting colleges. 

By the early 1970s, however, the bub
ble began to burst. Federal funding, long 
a mainstay of graduate feIJowship and 
research money, began to dry up. Numer
ous additional cutbacks and retrench
ment addled the Graduate School from 
the mid-1970s through the early 1980s. 

Today enrollments and legislative 
appropriati ns are up, and the private 
sector is showing it financial supp rt 

y 

through the Minnesota Campaigrl. The 
last four years, says current Graduate 
School Dean Robert Holt, have been good 
to the Graduate School. 'We increased 
graduate fellowship moneys by a factor of 
six. Legislative funding is up the last four 
years by $3.5 million." And private foun
dation gifts will increase the quality of 
both the faculty and student population. 

In 1985, University President Kenneth 
H. Keller called for major reorganization 
of University programs including an 
expanded Graduate School to propel the 
University into the next century. Graduate 
School officials responded by submitting 
a document calling for drastic program
matic changes and increased financial sup
port. The Board of Regents' vote next 
year on whether to approve the plan 
comes, coincidentally, 100 years after 
Elliott was awarded the University's first 
doctoral degree. 

"Even with 100 years of history, it 
would be inappropriate," says Holt, "to 
say that the Graduate School has come 
into its own. If you look at the history, 
the first Ph.D. was granted before a 
Medical School degree wa granted , 
before the first Law School degree was 
granted. [The Graduate School] has been 
an integral part of the Uni ersity smce its 
beginning. " 

Michael Peltier,' , is Q fonner Minnesota 
Daily reporter. 
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Doctoral education sets the stage 
j or almost everything the 

University does. If the University 
jails in this mission, there isn 't 

another institution in the state that 
can p ick up the pieces 

OF DIFFERENCE 
NE HUNDRED YEARS 
ago , a struggling young 
lawyer named Charles B. 
Elliott made a decision that 
fundamentally changed the 
University of Minnesota . 
He went back to school. 

In 1888, a time when most aspiring 
graduate students traveled to Gennany or 
England for their educations , Elliott 
earned the University's first Ph.D. degree . 
Elliott had a wife and a child and a 
business in the Twin Oties. He didn't 
want to cross the Atlantic for his degree . 
President Cyrus orthrop was persuaded 
that the University had the resources to 
provide a doctoral program in history, 
and Elliott went on to a distingui hed 
career that included a stint on the Minne
sota Supreme Court. The University went 
on to confer the degree of doctor of 
philosophy on more than 17,000 students. 

This year the University will grant 500 
Ph.D. degrees. That number eem small 
compared to the 10,000 undergraduate 
degrees the University awards annually . 
Neverthele , a good case can be made 
that doctoral educati n set the tage for 
almost everything the University does. 

"Being a graduate research university i 

our characteristic," says University Presi
dent Kenneth H. Keller. "All the education 
we offer is built in that context. That is, 
we don't try to create a Carleton or a 
Macalester. Instead we try to create high 
quality in the context of a research univer
sity. Our strength as an undergraduate 
institution lies in what we can bring to the 
classroom because of good scholarship." 

But for anyone who hasn ' t gone 
through a Ph.D. program, that essential 
university characteristic may be difficult 
to grasp. An undergraduate prograrn
even many a master's degree program
has little in common with the experience 
of earning a Ph.D. 

"It always amazes me that lots and lots 
of people who are graduates of this insti
tution have no idea what the Graduate 
School is, or what graduate education is 
for," says Michael Kac, a University pro
fessor of linguistics. 

Put imply, doctoral education requires 
that students become partners with profes
sors, worling on original research prob
lems. The resul t is not only a degree, but 
new knowledge in the field of study. And 
in the end, the student and the professor 
become peers. 

"Graduate school i for learning how 

By Paul Dienhart 
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to think and how to approach research 
problems," says Michael Boyce-]acino, 
who completed his Ph.D. in microbiology 
this year. He is continuing to work in the 
laboratory of his adviser, Anthony Faras, 
director of the University's Institute of 
Human Genetics. Boyce-]acino's thesis 
project on the characteristics of a family 
of viruses in chickens has helped open an 
investigation of the evolution of the AIDS 
virus in humans . , 'L EARNING TO SOLVE PROS
•• lems is what you learn from 

your adviser and from other 
professors. Talking to them in 
the halls, meeting with them 

over coffee-that's where the real learning 
takes place on the graduate level. You see 
students who are very book-smart but 
who can't cope with graduate school at 
all. They haven't learned to deal with all 
the information they've amassed, how to 
look at a problem and see six months 
down the road the approach that will pay 
off. Courses are designed to put everyone 
at an equal level in terms of basic knowl
edge. Graduate school is really for apply
ing that knowledge ." 

The new knowledge that results from 
graduate education creates an impact that 
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is felt far beyond campus. In the late 
1950s and early 19605, the University of 
Minnesota had one of the ten best public 
graduate schools in the country. Probably 
not coincidentally, this was also a time 
when the state's economy made a major 
shift from the extractive industries- lum
ber, milling, and mining- that had domi
nated the scene. Milling companies 
diversified into processing; mining com
panies got a new lease on life with the 
taconite process developed at the Univer
sity; high technology appeared when 
Sperry Univac produced the first commer
cial computer; and a collaboration with 
the University on the first commercial 
pacemaker established the state as a world 
leader in biomedical engineering. 

The Graduate School has always been 
linked to change. But in the future will it 
be a change for the better or for the 
worse? 

The University's Graduate School has 
been a top-rated graduate school since the 
1920s, and it still is rated among the top 
fifteen or twenty in the nation . But in 
spite of some excellent programs, overall 
ratings have slipped in the past twenty to 
30 years. 

A 1983 study evaluated 34 academic 
disciplines and found that the University 

had six in the top ten nationally. Based 
on graduate programs in the top ten 
Minnesota tied with the University of 
Texas for sixteenth in the country. In the 
physical and biological sciences, Univer· 
sity programs declined in every study 
since 1957. The same was true for the 
humanities. 

Some of the programs that do excep
tionally well in national rankings include 
ecology and behavioral biology , geo· 
graphy, economics, political science, psy· 
chology, child psychology, agricultur~ 
and applied economics, forestry, mechan· 
ical engineering, and chemical engineer· 
ing. A recent University report notes that 
physics and chemistry have made signifi· 
cant advances in the last few years . Statis· 
tics, a program that was established less 
than twenty years ago, is now one of the 
best in the nation. 

'The University has some great depart· 
ments," says Roger Benjamin, vice presi· 
dent for academic affairs and Twin Cties 
provost. 'We haven't slipped enough to 
fall off the map. We've still got the 
infrastructure to rebuild, and we'r si· 
tioning ourselves to make a pretty (Ira· 
matic increase in quality ." 

Quality in graduate programs is m 'as· 
ured by the impact of a progra n'S 



'ch efforts. It is tempting to think of 
ch as something quite separate from 

Jtion. In fact, in most other countries 
.eparate. "Graduate education in the 

n d States is an absolutely unique 
~m ;can invention," says Thomas Lin-

e} of the National Council of Graduate 
loIs in Washington, D.C. "It is a 

y m where research sponsored by the 
ov_mment is automatically connected 

to the next generation of scientists and 
cholars." 

I
N OTHER COUNTRlES, A FEW 
select government-sponsored insti
tutes do most of the research. At 
Germany's Max Planck Institute or 
the Soviet Union's Academies of Sci

ences, trammg the next generation of 
scholars isn't part of the mission . Ameri
can universities became research centers 
dunng the early days of World War II, 
when the United States had a desperate 
need to expand its research effort. "That 
was the point where graduate education 
in this country really took off," Linney 
says. 

Research costs money, and the Univer
sIty of Minnesota faculty brings in more 
than $150 million a year in outside grants . 
That represents several thousand grant 
applJcations a year. 

"It's one of the more discouraging 
aspects of an academic career these days," 
says Keller, who for more than twenty 
years was a member of the chemical 
engineering department. "People often 
don't understand. They tend to think 
there's some kind of entitlement grant you 
get just by being a member of the faculty . 
Any grant application takes you a month 
of sohd work to write. I hated it. " 

Federal grants are the major source of 
research support, but during the past ten 
years, the federal research budget has 
barely increased at the rate of inflation. 
Actually, less money has been available 
because the budget has shifted in favor of 
defense-related work. In 1980, the $30 
billion federal budget for research was 
split, more or less evenly, between defense 
and nonmilitary research . By 1985 the 
total research budget had ri en to $47 
bill ion, but defen e claimed $35 billion. 
The University receives little defense fund
ing. Many defense projects are clas ifled, 
and the University has a policy again t 

et research . To aid graduate educa
tion, research must be open and publisha
bl< 

lnder the circumstances, the fa ult 
h2 done well to maintain the University's 
sh e of federal re earch dollars-the Uni
v ity has ranked in the top fifteen to 

lty in the last ten years. But that till 

leaves the problem of how to improve. 
The University is starting to try some 
different strategies. 

Even basic research can result in mar
ketable products . The University has dra
matically improved its patent office in 
recent years. Not only is the University 
getting a return on inventions by its 
faculty , but the process encourages the 
development of new companies in the 
state, and graduate students get a chance 
to work with possible fu ture employers. 
In addition, the University's Office of 
Research and Technology Transfer 

A 1983 study 
evaluated 34 academic 
disciplines and found 

that the University had 
six in the top ten 
nationally. In the 

physical and biological 
sciences, University 

programs declined in 
every study since 1957. 
The same was true for 

the humanities. 

Administration is trying to find companies 
that may benefit by supporting basic 
research . 

This relationship with the private sec
tor is still relatively new but poses its own 
set of problems. The University has to 
guard against being turned into a job hop 
for corporations, Keller says. 'We'd rather 
err on the side of basic research ." 

The University, with the help of the 
Minnesota Campaign-a three-year fund
raising effort-will endow more than 100 
faculty chairs, a major step toward reliev
ing faculty members of some of the fund
ing pres ure. An endowed chair holder 
will receive monies to cover part of his or 
her salary, work-related costs, and gradu
ate a istants. 

Minnesota Campaign funds will also 
provide research upport to promising 
junior faculty , who often have more trou
ble than their seni r colleague in obtain
ing grants . }u t as imp rtant, they'll be 

freed from some of their teaching duties 
so they can concentrate on research . With 
a chance to establish their reputations, 
they should be in a better position to 
secure ants in the future. That means 
better ~periences and support for their 
graduatt .tudents. 

Endowing 100 academic "stars" and 
enab~ young faculty to concentrate on 
research should help the University's rank
ing. But the University has more than 
4,600 full-time academic employees. No 
major improvements can occur without 
the wi~ involvement of professors who 
are already here. 

"We should be expecting excellent 
teaching and scholarship from our fac
ulty, " . ys political science professor Phil 
Shively. '1 don't think we've always done 
that . It's hard now to know where to 
start, b one bad way would be to decide 
we're ,oing to build around superstars 
and the ordinary faculty member-as 
most of us are-should be written off. 
Basically, you have to work with us as 
we are, wart. and all. We have to help 
our faculty do the best job they can. That 
means providing them with a great 
library, K00d computing facilities, selec
tive release time for scholarship. There's 
been a nibbling at the edges of quality at 
this University for twenty years. 

"Quality of graduate education is 
directly II matter of how excellent the 
scholars an. It' pretty patchy where we 
have exoolence. Over the past twenty 
years wt have been less and less demand
ing of real scholarly accomplishments 
from our faculty . It's important that grad 
students be where the ideas are being 
generated. That's what makes for excellent 
graduate education." 

As a land-grant institution, the Univer
sity has an obligation to provide a first
class affordable education for Minnesota's 
children. Even with a recent increase in 
preparation standards, the undergraduate 
door is open to a wide range of talent. 

The v aduate situation is another story. 
like all the other top school in the 
country , Minnesota's Graduate School is 
clearly and eagerly pursuing the best grad
uate students-and not all are resident of 
Minnesota. 

"8 
OMETIMES LEGISLATORS 
complain about graduate tu
dents from out of state," sa 
Shively. "In fact , you can look 
at the Graduate chool as a 

magnet that attract a lot of bright, able 
people from around the world. A certain 
number of them leave Mirmesota after 
their education, but a larger number ta 
who wouldn't be here otherwise." 
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Even foreign students who return to 
other countries benefit Minnesotans, Vice 
President Benjamin points out. "You have 
interesting networks that build up over 
the decades," he says. Chinese alumni 
from the 1930s and 1940s have helped 
Minnesota in exchanges with China . 
Because of its foreign graduate students, 
the University has unusually strong con
nections with the emerging industrial 
powers in the Pacific Basin-South Korea , 
Japan, and China. 

About 59 percent of the students in the 
University's mathematics department are 
foreigners . That percentage is lower than 
that at most of the top math departments 
in the country, according to Robert Holt, 
dean of the Graduate School. "The prob
lem is not that we prefer foreign students, 
but that there aren't enough qualified 
Americans," he says. 

Finding qualified and interested Amer
ican graduate students looms as a major 
demographic dilemma. Baby boomers are 
past the traditional graduate student age 
of 22 to 28. The pool of potential graduate 
students has declined. 

U
NIVERSITY DEPARTMENTS 
that used to have the luxury of 
choosing among many qualified 
applicants are now actively 
recruiting the best students. 

"The demographics are beginning to hit 
right now," says Holt. "But I think we're 
overcoming it . Our domestic applications 
keep going up, and everybody thinks the 
quality of the applicants is going up . 
We 've been working really hard on 
recruiting, and we've also managed to 
increase our financial support. I think 
that's beginning to payoff ." 

Another reason highly qualified gradu
ate students may be in short supply is that 
going to graduate school may not always 
make a lot of sense from a purely eco
nomic perspective. 

"Starting salaries for the top engineer
ing students with bachelor's degrees can 
be $28,000 to $35,000, " Holt says. "If 
they're very good, near the top of their 
class, they're the kind of people we'd like 
to go on to graduate school. But if they 
spend five years getting a Ph.D. , they 
may get a job that pays $38,000. And for 
that they may have given up five years at 
$35,000 for a fellowship of maybe $10,000 
a year." 

Most graduate students, though, would 
give their eyeteeth for $10,000 a year in 
support. To attract the best graduate 
students, universities usually have to offer 
some kind of financial support. In the 
sciences, nearly every graduate student 
gets some support-usually money from 
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the adviser's research grant. But financial 
aid for students in the arts and humanities 
is especially scarce. 

In any given quarter, roughly half of 
the University's graduate students are 
employed as teaching assistants. But fel
lowships may be the most desirable form 
of support. They pay tuition as well as 
provide a stipend for living e penses, and 
allow the students to concentrate full time 
on their own studies. 

The federal government once spon
sored a generous program of graduate 
fellowships . After the Soviets launched 

HIt's hard to know 
where to start, but one 
bad way would be to 

decide we're going 
to build around 

superstars and the 
ordinary faculty 

member-as most of 
us are-should be 

written off. Basically, 
yoil have to work 
with us as we are, 

warts and all. " 

Sputnik in the late 1950s, Congress took 
a great interest in providing for the next 
generation of college professors . The 
National Defense Education Act provided 
for a fellowship program that flourished 
from 1958 to the early 1970s. At its peak, 
it sponsored 50,000 fellowships covering 
all disciplines. 

Federal fellowships have now dropped 
to 13,000, Linney says. "Since 1972, fed
eral programs have provided predomi
nantly undergraduate support. The 
Department of Education spends less than 
2 percent of its budget to support graduate 
education ." 

With federal support dwindling, the 
University and state have been the pri
mary sources for financial aid . This year 
the legislature appropriated $1 million for 
additional graduate fellowships, which 
should allow the University to support 

another 150 to 200 students a year. In the 
fall of 1986, the University has helpe by 
waiving tuition for teaching assistants J1d 
research assistants. 

"For most graduate students, mon I IS 

not the most important thing they wanl 
out of their care rs," says Mike Kahlow, 
a Ph .D. candidate in physical cherru try 
and past president of the Universi 'J 
Council of Graduate Students. "An a fu 
lot of people in graduate school are pn· 
marily interested in learning. They're CUn· 
ous. Among the people I know, money is 
not an overriding concern." 

A pressing problem facing graduate 
schools everywhere is minority attend· 
ance . Blacks, Hispanics, and Amencan 
Indians are poorly represented in Amen· 
can universities. It follows that they're 
poorly represented in the ranks of college 
professors and professional groups . 

Evidence indicates that the situation II 

getting worse instead of better. NatJon
ally, the number of minority faculty memo 
bers has declined since 1976. The 
University has one-third fewer minority 
professors than it had in 1980, and the 
number of minority graduate students also 
has declined. 

At the same time, the number of 
minority children in society is growing 
steadily. "By the year 2000, 30 percent of 
the elementary and secondary school sys
tems will be comprised of blacks and 
Hispanics," says Vice President BenJamm 
He worries that the nation i turning mto 
a two-tiered society: an affluent class thai 
is predominantly white, and a permanent 
and growing underclass largely compn 
of minorities . 

"Federal programs to help minoriti 
into graduate school have worked, but 
they're very expensive," says Linney, who 
handles federal affairs for the National 
Council of Graduate Schools. "You have 
to start early, at the undergraduate level 
or even in high school. That encourage
ment may include summer jobs with 
researchers, working in labs-the chance 
to develop the background and expecta· 
tions others have when they come to 
college. You have to allow them to feel 
comfortable about pursuing a scholarly 
specialization that is going to take five or 
ten years of hard work . It's one thin to 
sacrifice to master a discipline if yOU'1t 
familiar with the graduate school pro 
It's entirely different if you're the flrsl 
generation in the family to go to collefe ." 

Most University minority progr. rnl 
concentrate on getting students int 01· 
lege and through an undergraduate de! ree 
program . Increasing the pool of quali ied 
minority applicants is a neces ary 11I'S1 
step to adding minorities to the gradl te 



,I ranks. The Institute of Technology 
las one of the most active programs, 
ling a summer course for high school 
rs that aims to increase scores on 
',e entrance tests. Since 1972, the 
her of minority students in IT has 

do led, and its number of graduates has 
quu pled. 

An unusual scholarship for high-ability 
rrunority undergraduates began last fall. 
Besides getting a four-year scholarship, 48 
students were each paired with a distin
guished faculty mentor. The matches are 
made on the basis of academic and per
sonal interests, not on race . Mentors 
invite the students home for dinner, talk 
with them about their ambitions or prob
lems, take them to plays and athletic 
events. In three years the program will 
grant scholarships to 200 students. 

Another program , financed by the 
Minnesota Campaign, will intervene at 
the seventh-grade level. Minority students 
will have a chance to work on University 
research projects for a summer. 

Along with efforts to encourage minor
ity students to attend the University, the 
minority fellowship program is being 
expanded to help more students attend 
graduate school. 

ls enough being done? A recent Univer
sity task force on minorities made it clear 
that current efforts aren ' t sufficient. 
Among its 22 recommendations, it calls 
for a comprehensive recruiting plan for 
minority graduate students and "highly 
visible and aggressive" recruitment of 
minority faculty members. 

"If the problem is going to be 
attacked," Vice President Benjamin says, 
"; t has to be done at the major public 
universities with the capacity at the under
graduate and graduate levels to do some
thing about it. Otherwise, we're going to 
have a permanent two-tiered economy. 
To maintain the democratic ideal, we've 
got to tum these universities into univers
ities of color. It's not clear to me now that 
we're going to succeed." 

It's easy to look at graduate and under
graduate education as separate enter
prises. But the resources that exist to serve 
the graduate mission have the potential to 
offer undergraduates an education of a 
Special quality . 

NIVERSITY PROFESSORS DO 
the research that become the 
ba is for textbooks . "Particu
larly in fa t-developing fields, 
they're the ones that can inter

pr what's happening now," Holt ays. 
'v\ h new developments in superconduc
ti\ 'I, anything in a te tbook is out-of
da Wouldn't it be nice to have meone 

working on the problem teaching the 
course? 

"Look who is teaching introductory 
courses at the School of Physics and 
Astronomy," Holt says. " A popular 
course in beginning astronomy is often 
taught by Ed Ney, an internationally 
known astrophysicist and a member of 
the National Academy of Sciences. He 
also happens to be a very fine teacher. 
You're not going to find that kind of 
person at a small coUege." 

And courses created for graduate stu
dents are often open to undergraduates. 

"Being a graduate 
research university is 

our characteristic. 
All the education we 
offer is built in that 

context. That is, 
we don't try to create 

a Carleton or 
a Macalester. 

Instead we try to 
create high quality in 

the context of a 
research university." 

That significantly increases the variety 
and challenge of education for undergrad
uates willing to dip into the Graduate 
School course catalog. 

The logical extension of undergradu
ates taking advantage of a graduate envi
ronment is involvement in research . Since 
1985 more than 1,000 undergraduates and 
faculty members have worked together on 
research, primarily through the Under
graduate Research Opportunities Pro
gram . Between 800 and 900 professors 
have pressed a pecial interest in work
ing with undergraduate on research. 
These aren't cla projects. The aim i to 
do research that contributes to the field, 
submit the papers for publication, or 
present the findings at professional meet
ing . 

At the first national conference on 
undergraduat research, held this pring 

at the University of orth Carolir1a, the 
University of Minnesota sent the largest 
contingent-36 students and six faculty 
members from the Twin Cities, Morris, 
and Duluth campuses. It received twelve 
awards, the most of any school. 

U
NDERGRADUATE RESEARCH 
is becoming much more com
mon at schools with graduate 
faculty . One of the motivations 
is self-interest. Once students get 

a taste of the hands-on, problem-solving 
education offered by graduate schools, 
they sometimes want more. At the Uni
versity of Delaware, 66 percent of the 
engineering students who participated in 
the undergraduate research program went 
on to doctoral programs. Nationwide 10 
percent of all engineering students choose 
doctoral programs. 

The wide-ranging effects of good grad
uate programs are no secret. On the 
graduate level , the University competes 
with every major research school in the 
country. Everyone wants the best profes
sors, the best students, and the most 
grants for research . And all the major 
graduate institutions face the same set of 
hurdles . 

The University differs from most of 
these schools in one important respect. It's 
the only real graduate game in town . If 
the University stumbles in its graduate 
research mission, there's no sister institu
tion in the state to fill the gap. 

In the early days of the Graduate 
School, Dean Guy Stanton Ford wrote 
that the University had now reached its 
majority . "By this act it gave notice that 
it would henceforth take its place, not as 
a parasitic institution, living upon the 
scientific productions of other institutions 
and other times, but as a contributing 
member in the advancement of science
the highest function for which universities 
are organized." 

Ford's vi ion-if scierzce i understood 
as including all branches of knowledge
is appealing to the Graduate School's 
current dean. 

"All schools, colleges, and universities 
are dedicated to teaching; but only the 
university has the resp n ibility for the 
discovery of new knowledge and for the 
training of the next generation of cholars 
and teachers," Holt has written . "Our 
future betterment depends n their suc
cess. At the University of Minnesota, a 
with other great universities, much of tru 
heavy responsibility resides in the Gradu
ate Smo 1." 

Paul Dienlzart is editor of the alumni 
edition of Update . 

NO EMBER DECEMBER 10871'.11 ESOrA 15 



WHY DO yOU mINK mEY 
CALL rr A HOf TIP? 

Your br th r-in-Iaw said it was too good to be tru . 
Unfortunately, h was right. 

So now it's ev n mor imperativ that you find a 
brokerage firm that's aggr ssive y t watchful in th ir inv st
m nt recomm ndations. 

M t John G. Kinnard. A full rvic br k rage with 

an almost uncanny ability in I ling m
pani s that ar pois d for dramatic growth. 

And a company, too, wher 001 r h ads t nd 
to I revai l in spite of emotional issu s 

Be aus the last Ull1lg w want is (or you t 
g t bum d. 

J<?ffi9.~l~4/(~70£o: 
full V'IIUf fW'(l'1'i1,J.J", r, Atntl(l rtJ "n",,· /,., ,Ill' n'IITli n .. " ... 11 "'1"."h 



A female finch sings; 
an archaeologist digs 

beside a field computer; 
and the University 
advances in multi

disciplinary research 

FOR PROGRESS 
N

EUROSCIENCE AND THE 
classics appear together here 
because each field illustrates a 
new wave in graduate research: 
multidisciplinary research . 

Loosely defined , multidisciplinary 
research is hospitable research, open to 
participation from outsiders to the mother 
field . As these reports indicate, multidis
ciplinary work derives inspiration from a 
variety of sources. It may happen because 
of the nature of a discipline itself. Or it 
may come about because an individual 
becomes interested in something beyond 
his or her original training. Ultimately, 
like all research, multidisciplinary work 
develop because a question requires it. 
Concepts, techniques, and curiosity-no 
matter what the field-inevitably lead to 
collaborative enterprise, to multidiscipli
nary research. 

- NEUROSCIENCE -
Male zebra finches are remarkably differ
ent from their female counterparts . 
Besides their striking red bills and finely 
barred black and white breasts, the males 
stand out for another reason: only they 
can sing. Each has a complex song, pat
terned after its father's. 

This curiosity of nature suggests that 
sex determines who is the song maker. 
Research proved that it does. Investigators 
took newly hatched female finches and 
injected their brains with the male hor
mone testosterone. When these chicklettes 
grew up, they wore the true colors of 
males and sang their fa ther's songs. 

Brain researcher Robert Elde is telling 
this story. 'We're at the stage now that 
we ' re comfortable enough-bold 
enough-to call ourselves neuroscienti ts," 

By Pamela La Vigne 
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he says. 'We can study the object of our 
attention itself." 

Neuroscience is one of the newest 
Ph.D. programs at the University and is 
the fastest-growing field in biology (meas
ured in numbers of active researchers). 
Elde, a professor of cell biology and 
neuroanatomy on the Twin Oties campus, 
directs the program, which accepted its 
first students this fall . 

It is a deeply multidisciplinary effort. 
involving 34 faculty from fourteen depart
ments. This range reflects partly how 
departments evolved at the University, 
Elde says, and also how knowledge of 
nervous systems developed. 'The brain 
has been such an enigma that it hasn't 
been possible until very recently to talk of 
brain science," Elde says. "People got their 
training in anatomy, physiology, chemis
try. They would acquire a toolbo of 
techniques ... and chip away at the 
brain." 

H e pauses for a short lesson for 
nonscientists on how a nervous 
system works. 

The fundamental unit of a nervous 
system is the neuron. All animal behavior, 
from a songbird's singing to a diva's 
memorizing a score , happens because 
messages pass from nerve cell to nerve 
cell . 

To send a message, each nerve cell has 
one long, live "wire" extending from its 
location in the body to the brain. To 
receive a message, each nerve cell has a 
filigree of much shorter fibers around it, 
branching out from the cell body in 
complex patterns . The space between 
cells-the tiny place where the message 
crosses in a chemical puff-is the synapse. 

Just what kind of message gets sent7 
And how does the message move? Chem
icals. A liquid baton provoking an electri
cal impulse gets passed in a nervous 
system relay. 

Our basic understanding of these struc
tures and processes began with obel 
Prize-winning work done between 1890 
and 1920, says Elde. Over the next 50 
years, though, research advances were 
"small rivulets feeding into the stream of 
neuroscience." That changed during the 
19705 when an "explosion" of technology 
gave scientists the ability to trace neuron 
connections with great precision. Among 
the wondrous new tools: high-resolution 
light and electron microscopes, chemical 
and light tracers, computers that can tum 
numerical measurements into color 
images. 

With them, scientists learned that the 
stuff squirting between transmitters and 
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receivers was not, as they had believed, 
only a few substances but literally 
hundreds of substances. "For each message 
sent, it now looks like several receivers 
are capable of recognizing it," Elde says. 

In short, he says, "the cells of nervous 
systems are organized over macrospace, 
but operations occur in microscale." 

Research in Elde's lab focuses on the 
microscale, especially on the myriad 
transmitter molecules produced by indi
vidual neurons and the receptors they 
interact with . 

The repertoire of a single neuron, Elde 
and others have learned, is dictated by 
when and where it is born and from what 
parent tissue . As neurons develop, they 
differentiate and migrate in the body. 
Each differentiation shapes the neuron 
into a specialist, capable of receiving cer
tain chemicals and of producing others 
needed to pass on the message. 

All learning is rewiring at a micro
scopic level, Elde says. '1t alters the num
ber and structure of synaptic connections. 
The nervous system is remodeled in 
response to experience-from the most 
complex cognitive behavior down to the 
molecules that drive the remodeling 
event." And that's where the finches come 
in . When females were given the experi
ence of a shower of male hormones, they 
learned to do entirely new things. 

Research in neuroscience is such that, 
as soon as someone understands a new 
aspect of a nervous system, however 
small, other scientists are ready to apply 
the knowledge-a powerful motivation 
for multidisciplinary collaboration. Timo
thy Ebner, for example, is working on a 
clinical application of Elde's work: brain 
grafts to treat Parkinson's disease . 

Ebner, a physician and Ph.D. in brain 
physiology , directs the neurosurgical 
research labs, a center for brain studies 
involving animals. In parkinsonism, he 
explains, the brain is missing one set of 
neurotransmitters: dopamine. The study 
proposes to supply what's missing via a 
tissue graft. The idea is to shave a narrow 
slice of nerve tissue from the adrenal gland 
and attach it to the donor's brain, in 
hopes that the graft will remodel itself to 
produce the missing chemicals needed in 
the new location . 

"Clinical potential distinguishes this 
study from more basic neuroscience," 
Ebner says . "Is this going to be something 
we can use to correct deficits [in 
humans)?" Brain grafts have been success
fully completed in rats and in primates. 

Because the hope is that brain grafts 
will successfully treat this disease, Ebner 
plans to evaluate the primates using the 

HThe brain has 

been such an 
enigma that it 

hasn 't been 
possible until 

very recently to 
talk of brain 

science. People 
got their train
ing in anatomy, 

physiology, 
chemistry. 

They would 
acquire a toolbox 

of techniques 
and chip away 
at the brain." 

New high-technolgoy 
tools such as high
resolution light and 

electron microscopes 
and chemical and 
light tracers have 

created new frontiers 
of brain research. 

To label these 
neurons in a dorsal 

root ganglion of a rat, 
a tracer derived from 

horseradish was 
injected into the 

dorsal column nuclei. 

same measures that would be used with 
humans. 'There probably will be other 
work like this," he says, "but none so 
thorough." 

O
r possibly as collaborativ e. Here's 
the planned team: Ebner and his 
lab associates will evaluate primate 

behavior. General transplant surgeons will 
perform surgery to get the graft material 
and provide expertise in preventing tissue 
rejection . Elde's group will identify neuro
transmitters present. 

The joint effort is "fantastic," Ebner 
says . "Someone here gets interested , 
works with someone from Elde's lab, then 
comes back with more expertise. That's a 
tremendous help, to have these tech
niques." 

Indeed, what is multidisciplinary in 
neuroscience research often is just such a 
combination of educational background 
and laboratory techniques from several 
disciplines. Glenn Giesler is such an exam
ple . Giesler, like Elde a faculty member in 
cell biology and neuroanatomy, concen
trates on the sensory systems of the nerv
ous system, especially how pain travels. 

Chronic pain accou:'\ts for 700 million 
workdays lost each year in the United 
States, which costs the economy S90 bil
lion. About a third of all U.S. citizens 
experience chronic or recurring pain. 

Some pain has value, Giesler notes, 
keeping us from endangering ourselves. 
"But other pain, like that with bone 
marrow cancer-what purpose does that 
pain serve . It would be good to know 
how to ease suffering." 

He approaches the problem £rom a dual 
perspective of anatomy and physiology. 

Two sets of facts were known. First, 
the brain is adept at figuring out where 
and how intense the pain is. Scientists 
have extensively studied the aspects of 
pain processing. Second, pain changes 
mood and also the body s regulatory 
responses, such as heart rate and blood 
pressure. Scientists also knew that certain 
parts of the brain control emotion and 
other parts control the autonomous regu
latory system. Since no one could dem
onstrate otherwise. speculation was that 
pain took an indirect. multisynaptic route 
to these brain centers. "In this case, what 
we believed was apparently wrong, Gies
ler says. 

He and his graduate students have 
found that ·'there is a direct projection 
along the entire area of the spinal cord 
that transmits information about pain to 
the brain" in the spot that controls auton
omous responses. 

'We stumbled on this result while 
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conducting another experiment, Giesler 
says. Annoyed at first with the bizarre 
result, then astounded when they under
stood its implications, the scientists put 
their finding to numerous cross-checks. 
"A multidisciplinary approach allows you 
to apply techniques very different from 
each other ," says Giesler . "It's very 
unlikely that all would lead to the same 
mistake." 

They switched from the physiological 
techniques they had been using to 
anatomical techniques, involving 

chemical tracers . 'We take advantage of 
two-way traffic in the nervous system," 
Giesler says. The tracer can be injected 
either in the brain to see if it travels back 
to the spinal cord or in the spinal cord to 
see where it reaches in the brain. The 
scientists used both methods . 

First, f1uorogold was injected into a 
receptor site in a rat's brain. After a few 
days' wait, spinal cord tissue was removed 
and examined under ultraviolet light in a 
microscope. It was sprinkled with gold. 
The researchers did three of these retro
grade tracings, found that neurons from 
along the entire spinal cord projected 
directly to the brain . . . and still were 
not satisfied . 

So they changed directions, using tracers 
from the tip of the cord to the brain. They 
found that neurons did project from the 
injection sites to several brain areas known 
to be involved in emotion. They also found 
tracers in new brain regions. And when 
these sites were injected, they too led back 
to the spinal cord. 

Describing this work in retrospect 
makes it sound simple. It was anything 
but. One of Giesler's graduate students 
worked for a year, 50 to 60 hours a week, 
learning to inject only the tiny, targeted 
brain site . Even knowing what tracers to 
use requires vigilance. One tracer uses 
lectin, derived from kidney beans . 
Another tracer comes from horseradish. 

"That's the amazing thing about this 
field-techniques are coming along so 
quickly," Giesler says. And they're within 
the grasp of more scientists . In the past, 
he says, techniques were so capricious 
that applying them was almost an art, not 
a science. Scientists would develop skill at 
one technique and work on projects where 
that specialty was needed. "Instead of 
focusing on a question ," Giesler says, 
"they would be more applying their tech
nique because they had the skill ." 

Nowadays, scientists have a greater 
number of techniques that they need to 
carry out their research . And with every 
new technology, multidisciplinary studies 
define new frontiers. 
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Heollaboration with social sciences
agricultural economics, cultural 

anthropology-and hard sciences
geology, geophysics~ geochemistry

that~s what Bill McDonald 
brought to this whole endeavor. " 

Regents' Professor Emeritus of Classics William 
McDonald revolutionized archaeology with his 

international, multidisciplinary approach, says Nancy 
Wilkie, above, who worked with McDonald every 

summer on a dig in Nichoria, Greece, from 1969 to 1975. 



- CLASSICS --
Idea that archaeologists ought to 

I beyond the traditional boundaries 
~eir work is a recent phenomenon, 
whose roots can be traced to William 

( onald, former University of Minne
t department head and Regents' Profes
. Emeritus of Classics. 
McDonald demonstrated his convic

tion by the way he organized the dig at 
ichoria in southwestern Greece from 

1Q69 through 1975. Nancy Wilkie was 
there every summer. Then a graduate 
student in Greek, Wilkie now teaches 
classics and anthropology at Carleton 
College in Northfield, Minnesota . Two 
things were unusual about Nichoria, she 
explains. 

One was its object. Most archaeology 
research till then focused on temples, 
stachums-things that would contain high 
art, she says. "Nichoria was the first 
proJcct to look at life in a village
mundane life, everyday life." 

The other was its international, multi
disciplmary approach . Combining people 
from different countries and fields was 
unpr~edented , Wilkie says . "Nichoria 
was the first project in Greece ever to 
include people from various disciplines 
like that, integrated into a single project 
systematically. That was Bill McDonald's 
great contribution." 

The joke was that McDonald got the 
idea for such broad collaboration from 
the Hythe Street Gang, a group of cronies 
who rode the intercampus bus together 
from St. Paul to Minneapolis. The group 
included Herb Wright, now Regents' Pro
fessor of Geology; Stuart Aschenbrenner, 
now teaching anthropology on the Duluth 
campus; and the late Jess Fant, then a civil 
engineering professor. 

"C ollaboration with social sci
ences-agricultural economics, 
cultural anthropology-and 

hard sciences-geology, geophysics, geo
chemistry-that's what Bill McDonald 
brought to this whole endeavor," Wilkie 
says. 

Whatever the source of inspiration, 
McDonald opened the physical tudy f 
classical sites to many new techniques. 
For instance , Greece require that 
res. archers make a thorough surface ur
ve\ of a site first , before they begin 
di, 'ing and sifting below the surface. 
Me onald used stereo photographs-two 
ae 'dl photos overlapped to create a three
di nsional effect-to enhance the land 
fe ures and pinpoint likely sp t to dig . 
G rge Rapp, now cience and engineer
in dean on the Duluth campu , taught 

McDonald's students electrical resistivity, 
a geophysical technique used to locate ore 
deposits and bedrock-and buried arti
facts . 

Today, taking the approach McDonald 
advocated has become matter of fact. 
"Reconstructing an environment , you 
need all sorts of people from all sorts of 
backgrounds, " says William Coulson, 
immediate past chair of the classics 
department on the Twin Cities campus. 
Every ~mer since 1978, he's headed a 
dig overlooking Kavousi, on the northeast 
end of Crete. People made two settlements 
there, during the so-called Greek Dark 
Ages, about the twelfth and eleventh 
centuries B.C. On his interdisciplinary 
team are soil scientists, geologists, and 
paleobotanists to help Identify animal 
bones and seeds. 

At Naukratis , Egypt , another site 
where Coulson has done fieldwork, the 
team also included computer program
mer/ analyst Alden Arndt. To replace 
handwritten notebooks of what was 
found where, and to make it easier to 
cross-reference finds, Arndt developed a 
portable "field computer," adapting com
ponents to withstand the rigors of a dig: 
extreme heat , dirt , and unreliable or 
unavailable power supplies. "He's a per
son who bridges both worlds," says Coul
son. Arndt, who works at Honeywell in 
computer guidance systems , earned a 
Ph.D. from the University's Center for 
Ancient Studies, a multidisciplinary center 
that McDonald helped found. 

Trying to find out more about a culture 
and its people, rather than investigating 
only one aspect of a culture, is a natural 
for multidisciplinary research, says art 
historian Sheila McNally, a longtime col
laborator with classics faculty. 

She describes three ways in which 
projects can be multidisciplinary: setting 
the question, recovering information, and 
interpreting findings . Simplest is getting 
the data, she says-assembling a crew on 
a dig, for instance. "The really big prob
lem is to get people aware enough of each 
other's concerns to set a common prob
lem. That's not easy at all ." She and 
Coulson both stress that in multidiscipli
nary research, partners must have pati
ence with each other's lad. of knowledge 
and, perhaps most important , have 
respect for each other's home fields . 

Interpreting what's been found, even 
omething as simple as a pot , often 

requires multidisciplinary effort, McNally 
says. It al 0 poses potential problems. For 

ample, standard tests can be done to 
analyze clay a d determine when, where, 
and how a pot wa made. But "there' all 
the difference etween ending (the potl 

out and working with experts in geology," 
she says. "You need to know what they 
can tell you, and they need to know what 
you are asking." 

Whdt you are asking can lead you into 
multidisciplinary work, as McNally's own 
research illustrates. In the late 1970s, she 
studied a palace in Split, Yugoslavia, that 
was built in the third and fourth centuries 
and, after periods of great poverty and 
decline, emerged in the Middle Ages as a 
city. What aspects of the palace survived 
such a transformation? she wondered. Did 
later houses imitate the arrangement and 
function of rooms in the palace? 

"Spatial organization gets you into 
questions of anthropology, geography, 
psychology," McNally says. "Do people 
want to live close together or all spread 
out?" 

Since 1978 McNally has shifted sites
but not questions-to Akhmin , 
Egypt. So far the finds there have 

been mainly small broken pieces of pot
tery and glass. Yet even fragments offer 
archaeologists much to go on. Glass 
always requires specialization of labor, 
she says, so finding it gives an idea of 
how advanced technical knowledge was. 
Pottery may be made from local clay beds 
or brought in from outside the area . The 
imports hint at trade relations, living 
standards, and class distinctions. 

Archaeologists, says McNally, "have 
been very much influenced by anthropol
ogy. But there hasn't been enough concern 
for cognitive psychology. What causes 
people's taste to change?" 

Questions of psychology and of per
ceived differences are of great interest to 
McNally these days. Although they relate 
to some of the site findings, she is pursu
ing them more directly by comparing 
paintings with stories on the same themes. 
'Why would you have certain subjects 
extensively portrayed in art but not in 
literature or verse? Or if you have the 
same subjects, how are they represented 
differently?" she a ks. The question go 
even deeper . "What is the difference 
between seeing and reading How much 
are people influenced by what they see 
versus what they read?" 

Suddenly we are a long way from 
Nichoria, and Kavousi, and even art his
tory. These questions seem contemporary, 
open to new possibilities-yet omehow 
still connected to a classical discipline and 
an individual career. 

That may be the meaning and value of 
multidisciplinary research in any field . 

Pamela La Vigne is ass date editor and 
copy editor of Update. 
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WITHOUT YOUR MEMBERSHI 
THIS YEAR'S HOMECOMING 
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Or g t 'cited about. 
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guarantee it. 
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The geography of excellence in this 
graduate program is a blend 

of outside f orces, f aculty, and students 

SUCCESS 
OW DOES A GRADUATE 
program achieve the status 
of being one of the top 
programs in the country 
and maintain that ranking 
for nearly a quarter cen
tury? The best perspective 

is often an outside perspective. 
Yi-Fu Tuan, one of the most prolific 

and original thinkers in geography today, 
left the University's department in January 
1984 for a distinguished professorship at 
the University of Wisconsin-Madison. "It 
is a very self-reflective department." he 
says. "It has always questioned the nature 
of the field . It has always had a strong 
philosophical and historical component. 

'We've tried to strengthen the physical 
component, but the emphasis is still very 
much human," he says, speaking as if he 
were still at Minnesota. 

To know what Tuan means, you ha e 
to know that geography has two basic 
divisions : human geography , which 
includes cultural , ocioeconomic, and hi -
torical study; and physical geography, 
which concentrates on geomorphology 
(the surface forms of landscape), natural 
resources, weather, and other ph ical 
characteristics of the earth's surface. Geog
raphy i unu ual among academic disci
plines in being both a ocial and natural 
science. 

"One ery important a pect of the 
department i that it i not highly pecial
ized, " sa current chair Richard kaggs. 
"It i n t a department that ha decided to 
c ncentrat n one facet f g graph , 
a in urban ge graphy or natural 

resource analysis. One of the things you 
see in this department that you don't see 
in other departments is the large number 
of regional courses about almost all parts 
of the world." 

Skaggs identifies five axes of research 
and instructional activity in the current 
department: economic (including urban), 
culhJIaI, physical, technical, and philo
sophical . 

The department was launched in 1925. 
The graduate program started "sometime 
in the mid-1930s," according to Skaggs, 
who says the exact date can't be pin
pointed. Its long-standing high ranking i 
based on its reputation and scholarly 
productivity. 

In its first decade, the department had 
only four faculty members: Richard Hart
shorne, who wrote his landmark ahlre 
of Geography while at the University, a 
book that has been called the bible of the 
field "up until the early 19608"; first 
department chair Darrell Haug Davis, 
who trained under the leading landscape 
morphologist of the period, Carl Sauer, at 
Michigan (Sauer also taught at Berkele ), 
and wrote the introductory textbook used 
for many years at the University, Tile 
Earth and Man; Sam Dicken, another 
tudent of Carl Sauer' ; and Ralph Hall 

Brown, author of the tudy of the po tco
lonial Atlantic eaboard , 1irror fo r 
Americans, which i-Fu Tuan character
izes a one of the most influential wor 
of human geography of it period . 

One of the first master' degree gradu
ates of the 1930s, illiam App, m ved to 
Ma chusett and joined St p-and- h p, 

By Mathew Hollinshead 
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one of the first big discount chains, apply
ing geographic research techniques to 
business in a way that foreshadowed 
postwar applications of geography. In 
1941 the department granted Its first 
Ph .D . to George F. Brightman, whose 
thesis was a study of the economic geog
raphy of the Brainerd, Minnesota, area . It 
was not until 1956 that the next Ph.D. 
was granted . Through June 1987 the 
department has granted 133 Ph.D: •. 

World War II inevitably brought 
change. Most of the faculty went to the 
war, which itself changed lay perceptions 
of the world, paving the way for a 
postwar boom in geographic interest. 
Hartshorne went to work for the Office 
of Strategic Services (OSS), the predeces
sor to the Central Intelligence Agency. 

T
HE FIRST POSTWAR FACUL1Y 
member hired was John C. 
Weaver, an economic geo~apher 
who had spent World War II 

researching the geography of arctic ice 
funded by the navy. He was a.ked to 
apply for the chairship, but thought Min
nesota needed someone with more experi
ence and stature . Weaver stayed ten years 
and went into educational administration, 
eventually becoming president of the Uni
versity of Wisconsin . 

In 1946 Darrell Haug Davis retired, 
and after an international search, Jan 
Broek, a Dutch geographer recommended, 
as Davis had been, by Carl Sauer, was 
named Davis's successor. 

Broek was a human geographer who 
had also served in the OSS duting the 
war. Broek's vision was to make the 
department both as international and as 
collegial as possible. "One of the things 
Broek did, " says Richard Skaggs, "is keep 
open a visiting position and bring in a 
large number of European geographers as 
visiting scholars, year after year. That, I 
think, gave a strong international flavor 
to the department and establish, d com
munications and links with Europ an 
geography that are still important to us." 

Broek also initiated the institution of 
Friday afternoon coffee hour, a weekly 
department-wide get-together, featuring a 
lecture from one of the faculty or a visitor. 
About 40 faculty and graduate students 
typically attend . 

In 1949 John Borchert arrived with a 
Ph .D. from the University of Wiiconsin
Madison, which unlike Minne ota had a 
strong tradition of physical geography. As 
a climatologist and a physical geo,rapher, 
Borchert brought balance to the depart
ment. He gave the freshman introductory 
sequence a greater emphasis toward th 
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physical environment as humans use it : a 
natural resources approach . 

'We didn't have a physical geography 
course at that time, " says Borchert. '1 had 
to organize the course, and it was not at 
all traditional in a physical geography 
sense. The students didn't get any inkling 
of a dichotomy between human and phys
ical geography the way Broek and I did 
it." The human geography course began 
with a physical map of the world's popu
lation per square mile of land and asked 
about the people. Borchert refocused the 
physical geography course so that it began 
with the same map and asked about the 
land . 

But Borchert's presence meant much 
more than a change in curriculum. His 
interest in natural resource questions led 
to several influential studies of the eco
nomics and commerce of the Upper Mid
west ; eventually , Borchert played a 
leading intellectual role in the establish
ment of the Metropolitan Council, Min
nesota ' s widely copied solution to 
multijurisdictional urban planning issues . 
Through Borchert , the department 
became a force in the community beyond 
academia . 

"Borchert deliberately did not produce 
a hardcover book," says College of Liberal 
Arts Dean Fred Lukermann, who has been 
a department member since 1954. "He 
produced about ten or twelve pamphlets 
of ten to twenty pages, circulated them, 
and they became very influential in the 
legislature, in planning departments. The 
system of cities, the impact of highways, 
the role of transportation, lakeshore prop
erty, retail , wholesale, and so on ." 

Borchert and his students also devel
oped computerized geographic informa
tion systems from a research project on 
Minnesota lakeshores in the late 1960s 
and early 1970s. So useful was the com
puter technology that it was spun off a a 
part of the Minnesota state planning 
agency, the Land Management Informa
tion Center, which now does a broad 
range of economic, natural resource, and 
governmental data analyses. 

At one time, much of the planning 
community in the Twin Cities consi ted of 
geography graduates who had studied 
under Borchert , according to colleagues. 
In 1981 Borchert was made a Regents' 
Professor. 

From 1954 to date, the geography 
department has hired a total of 28 full 
time faculty, of whom 20 are still ther , 1 
has retired, and the remaining 7 have left 
to work elsewhere . 

"Continuity of personnel has been a 
very important feature of the depart
ment," says Skaggs. "The continuity has 

been fairly substantial except for t Ie 
momentous break that occurred just af er 
the war, and the change from one kind f 
department to another. When Weaver I ft 
in 1955, the department hired Cotton 
Mather , an entertaining and dramatic 
speaker specializing in regional cultural 
geography, descendant of the New Eng
land Puritan divine Cotton Ma ther 
Mather spent 30 years in the department." 

From 1954 to 1974 the department 
experienced its greatest growth to date, in 
faculty, students, and degrees granted . 

'~LL DURING THIS PERI 0 
•• we transcended the depart-

ment in the sense that geog
raphy was both a natural and 

a social science, particularly interested m 
cultural / historical geography, which was 
an inheritance both from Brown and from 
Broek, and really is part of the Berkeley 
tradition," says Lukermann . Besides Jan 
Broek, two other leading faculty mem
bers, Ward Barrett and Tuan, studied 
under Carl Sauer at Berkeley. 

The rotating chairship instituted at th 
end of Jan Broek's tenure symbolizes, 
perhaps more than anything, the depart
ment's commitment to pluralism and col
legiality in areas of study and in 
departmental management. Since the late 
1950s, when Broek stepped down, there 
has been a new chair every three to five 
years. John Borchert succeed d Br ek. 
and was in tum succeeded by Cotton 
Mather and then Fred Lukermann. Of the 
nine faculty m mbers who have held the 
chairship since Broek, four have been 
primarily physical geographers and five 
oriented toward human, including eco
nomic, geography. 

"I think that the key thing for the 
department is to continue to have a broad 
outlook on the discipline, and not become 
specialized ," says department chair 
Skaggs. "On the other hand, for the 
discipline, a very key development over 
the ne t five to ten years will be the 
continued emergence of geographic infor
mation systems, and their use by not only 
scholars but also policymakers and others. 
There's a bit of a dilemma we have. What 
I think will be most important in terms of 
the discipline won't neces arily paraU I the 
department's own commitment to well
roundedn ss ." 

That's nothing new, th ugh . In 62 
years of mapping it own succe s, the 
University's ge graphy department has 
always resisted academic fa shion . No 
doubt it will continue to do so . 

MatJJews Hollinshead is associate dir c or 
of Alumni Communications. 
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Regents' Professor of Geography John Borchert 

To the talented 
young geographers 

who have 
journeyed forth 

f rom his 
department, he says 

thanks f or the 
memories 

REMEMBERING 
MY STUDENTS 

EMIN1SCING ABOUT THIS 
subject is like watching a 
good play. Each scene is a 
cluster of memories-a 
time, a place, a task, a prod
uct. Hundreds of players 

stream across the stage. A few select 
themselves to dramatize the highlights, 
but all are essential to the story. 

Soon after my arrival at Minnesota in 
1949, Neil Salisbury, an enthusiastic grad
uating senior in geography, decided to 
enroll in the department's nascent gradu
ate program. We agreed that we needed 
an atlas of Minnesota land use and settle
ment for a lower-division course in which 
Neil was a teaching a istant. With that 
joint effort of student and adviser, we 
started a series that became standard ref
erences and spawned much subsequent 
research. 

Neil's contagious enthusiasm helped to 

attract other majors. One was Robert 
Rutford, varsity football end. He caught 
passes from Paul Giel on autumn Satur
day afternoons but , with overflowing 
energy and intellectual curiosity, he went 
on to complete his master's degree in 
geography and his doctoral degree with 
Regents' Professor Herbert Wright in geol
ogy. owadays Neil is a professor of 
geography at Oklahoma; Bob, chancellor 
of the University of Texas-Dallas. 

In the mid-1960s, between stints as a 
graduate student, John Wolter reorganized 
the University's map library. It grew to 
rank among the best in American univer
sities. Meanwhile, Wolter completed his 
doctoral degree and eventually became 
chief of the Geography and Map Division 
of the Library of Congress. 

In my earliest memories of him, John 
kept interrupting his education to go to 
sea . Maps in hand , he roamed the 

By John Borchert 
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world-vicariously from the West Bank 
campus or in reality on the ships of the 
merchant marine . One day my concern 
over his whereabouts was relieved by a 
postcard from Port Said, which told me 
he had just sailed through the Suez with a 
shipload of elephants for the London 
Zoo-biggest ocean shipment of elephants 
in history, he assured me. 

In another scene, in the mid-l95Os, 
Jacob Silver was a St. Paul youth poring 
over census data, mapping and analyzing 
retail trade areas, interviewing people in 
the field to see if their reasons for location 
decisions matched his inferences. His zeal 
led eventually to directorship of the Geog
raphy Division of the U.S. Census and 
responsibility for the geographical frame
work of that massive, ongoing effort of 
the nation to count ourselves, what we 
do, and how we do it. In the age of 
automation of both data management and 
mapping, Jake's successor in that position 
is Robert Marx, one of our graduate 
students in the late 19605. 

L
ARRY CARLSON CAME FROM 
the University of Minnesota , 
Duluth (UMD), to enroll in the 
graduate program in the 1960s, 

drawn to graduate work by his interest in 
locations of population and development. 
As time went on, I watched him being 
pulled between academic and nonaca
demic applications of the discipline, even
tually join Dayton Hudson, and lead the 
building of their area research and plan
ning division, which he now heads as a 
corporate vice president. 

Much more recently, James Wilson 
returned to the Twin Cities after more 
than fifteen years spent developing and 
administering the Cargill operations in 
Brazil. He found time to take courses and 
seminars, and to research and write a 
doctoral dissertation before heading off 
once more, this time to organize the 
company's new operations in Southeast 
Asia . He will come back again, and 
students somewhere will get the benefit of 
his unusually rich experience and insights. 

For other waves of students, graduate 
school was a gateway along the route 
directly to an academic career. A graduate 
student named Fred Lukennann was on 
the scene when I arrived. You were aware 
of his presence because he was a big 
fellow, with boundless interests in an 
amalgam of geography, history, educa
tion, and philosophy. Yet you were also 
aware of his occasional absence. Fred 
would go off and ride passenger trains 
rattling into oblivion on their last runs . 
He disappeared in the early 1950s to roam 
the sites of classical cities and their con-
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necting routes across the Near East, pon
dering the locational concepts and 
decisions of their builders . 

As a graduate student, Fred seemed 
always to be guided by some sort of 
vision about the missions of scholarship 
and education. Talking with him over 
lunch, you were oblivious to the cauldron 
of background noise and mess-hall food 
in the steamy old Shevlin Hall cafeteria . 
He hasn't changed as today's dean of the 
College of Liberal Arts . 

Later, Fred was faculty adviser to a 
memorable cluster of graduate students . I 
recall John Adams, Ronald Abler, and 
Risa Palm in the middle and late 1960s. 
All three went on to distinguished aca
demic careers: John at Minnesota , where 
he is well known to many of us through
out the state; Ron as professor of geog
raphy at Penn State and leader of the 
geography and regional science program 
at the National Science Foundation; Risa 
at the University of California-Berkeley, 
then at the University of Colorado. 

In the Association of American Geog
raphers, it was the "Minnesota Era" when 
Adams, Abler, and Palm were presidents 
of the national organization in three of 
four years from 1982 to 1985. As only the 
second woman president of her national 
association in its 80-year history-the first 
in half a century-Risa Palm was an 
important symbol not only in her profes
sion but also in the larger society. The 
share of women enrolled in our own 
graduate program rose through the 1970s 
and 1980s from about one-tenth to nearly 
half. 

Among the foreign graduate students, 
two come to mind at once. Jameson Lin 
came from Taiwan in the early post-World 
War II years, when research grant and 
contract money in our field was scarce, 
and conditions were still austere in his 
own country. His wife and small daugh
ters packed him off from Taipei with the 
meager family savings, and he headed for 
Minnesota . After six months, several mel
odramatic delays, and four months as a 
waiter in New York, he arrived . He 
quickly proved himself as a student. Pro
fessor of agricultural economics Phil Raup 
and 1 supported him as a research assistant 
on our highway development research 
project; and he finished his master's degree 
with alacrity and distinction . He returned 
to join the embryonic geography depart
ment of Taiwan Normal University ; 
helped to build a large, productive fac
ulty; published textbooks; built a research 
program based on his experience at Min
nesota, which helped to guide the growth 
of booming metropolitan Taipei; and 
found time to help create a sizable manu-

facturing enterprise on the side. 
Paul Finnino Lusaka came to us fre m 

the new central African nation of Zam 'Ia 
in 1962, with a Ford Foundation grant. -Ie 
returned then to his native land with a 
master's degree, moved up rapidly, and 
came back to America in 1970 as a 
delegate to the United Nations . When he 
returned to Minnesota during his term as 
president of the U.N. General Assembly 
in 1985, it was a warm reunion in our 
department. 

There were students in other fields. 
too . I recall today's UMD science and 
engineering dean, George Rapp, in one 
course, and today's education dean, Wil
liam Gardner, as a graduate assistant 
when Edith West and I taught the sodal 
studies materials lab. And there was the 
oral examination of Montana's present
day governor Ted Schwinden, explairung 
his history dissertation on the develop
ment of the wheat country along Jim Hill"s 
"high line ." 

T
HIS IS A MINISCULE SELEC
tion from a flood of memories. 
but it does bring out some impor
tant characteristics of the graduate 

student body. Many were part of th 
stream of talent that this northern heart
land has contributed for generations to 
the national and global pool. Others were 
part of the stream of college and uruver
sity graduates from around the world who 
find their way to the United States for 
advanced study. The University's Gradu
ate School is an important part of that 
wondrous, comple regional and global 
circulation system. 

Money was not the primary motiva
tion for these students. They were curious 
about their environment and wanted to 
help themselves and others to make more 
sensible decisions and follow up wi th 
more fruitful actions . Their curiosity 
translated into a commitment to research. 
Their drive to improve human decisions 
and actions translated into a commitment 
to teach, whether inside academia or 
outside. 

In pursuit of their interests, they took 
advantage of the low barriers between 
departments and the rich faculty ties 'th 
the wide community-in my experience, 
the most exciting features of this great 
university. 

fohn Borchert , Regents ' Professor of 
Geography, has served as departml nt 
chair, director of the Center for UrL 1" 
and Regional Affairs, and briefly as as 0-

ciate dean of the Graduate School Id 
interim director of the Hubert H. Hu n
phrey Institute of Public Affairs. 



Eva Maria 
Metcalf and 
Gerhard 
Weiss 

From graduate student and adviser, 
they become peer and colleague, 

and the graduate tradition passes on 

Each of the University's 8,000 graduate students in 180 fields of study could tell 
a different story. For those who earn a Ph.D., the six or seven years it typically 
takes to finish-years of hard work, frustration, achievement, and excitement
will never be forgotten. At the heart of the experience is the relationship 
between student and adviser. When it works, it is richly rewarding for them 
both. Students learn from the wisdom and experience of their advisers, 
advisers from the fresh insights and discoveries of their students. In the process, 
the students begin to set aside their student role and take on their identities as 
researchers and scholar . The experience varies depending on the field of 
study and individual style. Some of the University's 2,500 graduate advisers see 
themselves as masters with disciples, some as m~tors, some as senior 
colleagues. In the sciences, a student and adviser usually work side by side in a 
laboratory, supported by the faculty member's grant. In the humanities, a 
student usually talks with an adviser after delving deeply into a topic in the 
library. Three graduate students and their advisers were interviewed for this 
article. Here are their stories. 

EVA MARlA METCALF WAS I 
thinking more about her children 
than about a dissertation topic 
when she discovered German chil

dren's literature. 
Born in Germany, Metcalf moved to 

Sweden with her parents when she wa 
fifteen . She met her American husband at 
the University of Stockholm and moved 
with him and their two children to Min
nesota in 1979. She earned a master's 
degree in German at the University and 
then, in 1984, went back to Germany for 
a year with her children, Jessica and 
Thomas, because she wanted them to 
learn German. 

Lo king for book that would be easy 
for her children to read, 1etcalf came 
upon the b oks of Chri tine 0 tlinger, 
an Austrian writer and winner of the 
international Hans Christian Ander en 

Award , the highest prize in children's 
literature. 'The children enjoyed reading 
her books, and I did, too," she says. 
'When a writer is liked by children and 
by adults, it's a good sign." 

The more she read the books, the more 
Metcalf saw in them. She knew that 
nobody in the German department had 
ever written a dissertation on children's 
literature, but when she proposed the idea 
to her adviser, Gerhard Weiss, he ~ as 
delighted. "My own interests in literature 
as a reflection of culture have moved into 
children's and youth literature," he says. 
"I had never heard of Chri tine 0 tlinger, 
but now that I have read orne of her 
books. I think Eva Maria i ab olutely 
right. There' a tremendous res urce to be 
tapped. 

"As a reflection of ociety, there i no 
better literature than childr n' literature," 

By Maureen mith 
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Eva Maria Metcalf's 
graduate work on the 

books of children's 
novelist Christine 
o tlinger of Austria 

prompted her 
adviser, Gerhard 

Weiss, to read 
ostlinger's books. 

"My own interests in 
literature as a 

reflection of culture 
have moved into 

children's and youth 
literature, " he says. 
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Metcalf says. 
Metcalf's clissertation topic is children 

and childhood in the books of Chnstine 
Nostlinger. As a result of the w men's 
movement and the civil rights movement, 
Metcalf says, the view of childhood has 
changed. 'With the ideal of motherhood, 
the ideal of childhood has to change, too. 
The bourgeois childhood as it used to be, 
with a protective sphere erected around a 
child, is gone. Children are becoming 
older than they used to be, and adult are 
becoming younger. " 

All kinds of taboos used to prevail in 
children's books . "There was no talk 
about violence, war, se , clivorce, crime
major crimes, anyway," Metcalf says. 
"Maybe someone would steal a cookie." 
In Nostlinger's books, realistic themes are 
presented, and children like the books for 
their humor and honesty, their strong 
narratives, and their vivid language from 
the streets of Vienna . 

Writing on a topic that hasn't been 
studied before presents challenges and 
opportunities . " I've never taken any 
courses in German children's literature," 
Metcalf says. "I hope to be teaching those 

eventually, as well as courses on ad JI. 
literature ." To finance her education a1d 
prepare for her career, she teaches t r
man classes as a teaching assistant. 

For Weiss, Metcalf's research area IS 
new enough to be exciting and close 
enough to his own interests that he an 
give thoughtful suggestions. 'With evuy 
dissertation that one has the privileg to 
advise, one broadens one's own horizor.s 
and learns a great deal. " he says. "It has 
to be in an area that's not totally removed 
from the adviser. One wants to be able to 
give advice and not be a rubber stamp, 
just checking for typos . 

"Eva Maria and 1 lend each other 
books," he says. "Taking children'5 litera
ture seriously as literature and as a r flec
tion of the time is something quite new 
Books are coming out, and as we find 
them we share them with each other. 

"The worst thing in my opinion IS a 
clissertation that bores the writer and 
bores the advi er. There are such disserta· 
tions, desperation dissertations," WeI S 

says. Metcalf's clissertation, by contrast , 
"I consider not just a di sertation but a bit 
of research that will be very much pub
lishable . 

"She is a person who has an unusuaily 
open mind and ob rYes the world around 
her," Weiss says of Metcalf . "A a mother 
of children she has been working with her 
own children. Then there is the tremen
dous asset she has, that she is trilangual 
and tricultural , which very few people 
are . She's as American as any American 
and probably as Swedish as any Swed 
and as German a any German ." 

Graduate student must make u 
their advi ers, Wei says. "There' alway 
perhaps the human courtesy that people 
don't want to bother their adviser, and 
then the convenience that if they don't 
talk to the adviser, nothing really hap
p ns. There's a certain reluctance, a cer
tain shyness . My advice is to speak to 
your adviser as often as possible ." 

A faculty member of 31 year, ei 
has supervised seven or eight dissertations 
himself and has been coadviser for about 
ten others. "They're still countable," he 
says. As clir ctor of graduate studies in 
the German department, he is als the 
adviser for all incoming graduate students 
and spends 40 to 50 percent of his Ii e, 
"a very large number of hours," advisJOg 

Graduate stud nt of the past five Yla!5 
are "much, much mor prof siona]" than 
earlier students, he says. "Eva Maria "as 
already been pr enting paper at nati nd 
conferences. About six of our gradl ate 
students have presented papers, s v' ral 
have published articles, on has publi ed 
a book. That's dam good." 



1M CONNER AND HIS ADVIS
er, Carolyn Silflow, were both a 
little surprised by how they felt 
when he finished his Ph.D. in 

gen ICS and cell biology. 
[ ays after he crossed the last hurdle 

by uccessfully defending his thesis, and 
dol) before he left for a postdoctoral 
po 'tlon at the University of Georgia , 
Conner wasn't as elated as he'd thought 
he would be. "After anticipating it for so 
many years, you don't see a shining light 
sayIng you're there," he says. 

Silflow, a young faculty member still 
close to her graduate student days, told 
him she remembered the same letdown 
freling when she finished. But for Silflow, 
seemg her first graduate student complete 
a PhD . was more gratifying than she'd 
imagined . "It's a real milestone for me," 
she says. "I clidn't know it would feel this 
good. It's a wonderful feeling of satisfac
tion." 

As is typical in the sciences, Conner 
conducted his research in Silllow's lab . 
His investigation of the genetic character
IStiCS of polytomella , a species of algae, 
WdS supported by her grant from the 

-

National Institutes of Health . 
Graduate students in the sciences 

depend on their advisers to keep getting 
grant money. 'The work we do is very 
expensive because it requires expensive 
chemicals," Silflow says. "If we lost a 
grant, it would really shut us down." 
Silflow's current grant is 5300,000 for 
three years. This fall she will be applying 
for a five-year grant. 'That really helps . 
You breathe easier," she says. Writing a 
grant proposal usually takes her about 
two months and requires summing up 
results from the current grant. 

Working side by side in a lab has 
payoffs for both graduate student and 
adviser. For the student, seeing the adviser 
every day means lots of interaction . 
'When you have a problem, you can go 
for help," Conner says. 'When you get a 
good result , you can run and say, 'Hey, I 
got this.' " 

For a busy faculty member in the life 
sciences, it is the students' work that 
advances a research project. "I try to work 
at the bench myself, but it gets to be very 
difficult on top of the teaching and admin
istration and writing grants," Silllow says. 

Tim Conner 
and Carolyn 
Silflow 

For Carolyn Siljlow, 
seeing Tim Conner, 

the first graduate 
student she advised, 
receive his Ph.D. in 

genetics and cell 
biology this summer 

was a milestone. 
HI didn't know it 
would feel this 

good," she says. 
"It's a wonderful 

feeling of 
satisfaction. " 
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Beth 
Theiss-Morse 
and John 
Sullivan 
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"That means that I'm very dependent on 
the other people in the lab for actually 
getting the work done." 

In Conner's case, his results influenced 
the direction of Silflow's research project. 
"Tim came up with some interesting 
results on the structure of the genes that 
were different from what had been seen 
before. We decided to pursue that angle," 
she says. 

Silflow allows her graduate students as 
much independence as they can handle, a 
style of advising that grew out of her own 
experience as a graduate student. Her two 
advisers, both senior faculty members, 
weren't in the lab much. "I remember how 
difficult that was, but at the end, I felt it 
was probably best," she says. ''I'm from 
the school of thought that students should 
really learn independence. You need to be 
around to help, but you need to let people 
struggle through and solve problems. 

"There's quite a difference between 
going to school and being a researcher. To 
get a Ph .D. in this department, you have 
to make that transition . It's tough . In the 
end, in this business, you would not be 
able to be an independent researcher if 
someone held your hand and babied you 
the whole time." 

Some research projects are set up so 
that "you simply carry out a number of 
steps, and as long as you do all the work, 
you can't fai!' '' Silflow says. "You are 
simply gathering data ." Conner's project 
wasn't like that. Sometimes he worked 
conscientiously for weeks on experiments 
that fell flat. "When that happens, you 
have to learn to look at your results and 

B
ETH THEISS-MORSE, A GRAD
uate student in political science, 
says she gets good ideas from her 
adviser, John Sullivan, but she 

gets something else that she value even 
more. "He's so supportive of what I'm 
doing that it's amazing to me," she says. 

'Writing a dissertation is a lot of hard 
work. It helps to know there's someone 
who thinks what you're doing is worth 
it. " 

Perfectionism often plagues bright 
graduate students, Sullivan says, and giv
ing encouragement is part of an adviser's 
job. 'We train our students to be analyti
cal and critical, and they're good at it. 
They are their own harshest critic ," he 
says. "One of the things we can do is 
make it dear to them that what they're 
doing is really very good. " 

Praising Theiss-Morse's work is easy 
for Sullivan because he believes her Ph .D. 

try to figure out why it didn't worl ' 
Silflow says. "It's really critical to devel p 
that sense of confid nce and indepep 1-
ence. Tim had that to a large extent wh n 
he came Ito Minnesota] ." 

Conner, who came to Minnesota , 
1982 with a master's degree from t e 
University of Kentucky, appreciated t e 
freedom Silflow gave him. 'When you are 
allowed to be independent and encour
aged to try new things, it gJves you a ot 
of confidence," he says. 

The genetics and cell biology depart
ment, unlike some others in the sciences 
admits graduate students before they have 
agreed to work under a particular facu lty 
member . "The first year , students go 
around and talk to faculty , and many of 
them do rotations in different labs," Sil
flow says. "Usually you wouldn't want to 
make a commitment to a student, finan
cial and otherwise, without seeing the 
person in action in your lab for a while 

Conner and Silflow made their decISIon 
to work together more quickly. 'When I 
came here I talked to the director of 
graduate studies, who gave me a list of 
what everybody was doing," he says. '·1 
talked to Carolyn, and she was dOIng 
exactly what I wanted to do . Considenng 
the stress that graduate school can be and 
the months when things just aren't work
ing, I couldn't have had a more ideal 
situation. 

'Tve had two graduate advisers, my 
master's adviser at Kentucky and Caro
lyn," he says. "I've either been the luckiest 
guy in the world, or I Just have a J..nack 
for picking good characters." 

dissertation will make an important con
tribution to the field of political psychol
ogy. She is looking at how people s 
perceptions of their role as citizens affect 
their political behavIOr. What is unique 
about her study, Sullivan says, is that she 
is "using methodology from two different 
research tracks and bringing th m 
together in a way that hasn't been done 
before." 

Theiss-Morse entered the graduate pro
gram in 1982, with a bachelor's degree 10 

hi tory from the University . When he 
completes her Ph.D., she will be awar ed 
a master's degree at the same time. 

For her research project, she appl1"d 
for a National Science Foundation ( F) 
grant . The NSF liked her proposal 0 

much that it gave her $7,000 when ,he 
had requested only a little more trJll 
$3,500. With the additional funding, ~e 
was asked to include more ca In er 



su ry. "To get more than I asked for was 
y excitmg," she says 
ullivan was almost as excited as she 

v. ''He was telling everyone," she says. 
"I d 15k people, 'Have you heard my good 

l' and they'd say, 'Yes, John told me.' " 
undergraduates hired on the NSF grant 

will be conducting intensive interviews 
thIS fall. After the completion of those 
interviews, showing the different perspec
tives that people have, a larger survey will 
be developed to test those perspectives in 
the general public in the Twin Cities area. 

Sullivan 's confidence in Theiss-Morse 
IS reAected in his hiring her as an editorial 
assistant for the American Journal of 
Political Science, which he edits with his 
colleague, John Aldrich, and his chOOSIng 
her to work with hun on two of his own 
research pro jects. (She is pa id on a 
research assistantship for one and took on 
the other just as a chance to be published .) 
During spring quarter, Theiss-Morse also 
taught a course . 

With all the other demands on her 
time, finding time to work on her disser
tation isn't easy. "All these other jobs are 
more lmmediate," she says. "The journal 
has to be done, the teaching has to be 
done I set aside a day or two a week to 
war on the dissertation . My other jobs 
are Aexible enough that I can do that. " 

"It's hard for students to find the 
motivation to do the difficult daily work 
when the reward for it IS so far away," 
Sullivan says. "Beth keeps at it." 

Depending on how her dissertation is 
going, Theiss-Morse may talk with Sulli
van about it once or twice a week, or a 
month may go by when she works on it 
on her own. 'Whenever I run into trouble, 
I go and talk to him," she says. 'When
ever I've written something, I have him 
read it." 

Sullivan tries to give his graduate stu
dents the benefit of his experience but 
leaves the final decisions to them. 'When 
Beth comes in with a draft of a question
naire I'll mark it up with changes I think 
make sense, but I'll usually emphasize, 'It 
really IS your decision. If my advice makes 
sen ~ to you, do it. 1£ it doesn't, tell me 
why. " 

In political science, graduate students 
ar encouraged to seek advice from more 
t one faculty member. "At this stage, I 
tal to John most, but I also talk to Phil 
SI- vely and Bill Flanigan and Earl Shaw," 
n .-Morse ays . In some other tr ng 
pc Ical sCience department in the coun

students form more of a di ciple 
re Ion hip with one faculty member 
SL an say , and the danger IS that the 
tr 109 can be too narrow. "I don 't want 

--

to exaggerate it, but oftentimes our grad
uate students will look a little better, a 
little broader " he says. 

Students learn from their advisers and 
advisers learn from their students. learn
ing from graduate tudents, and seeing 
them break. new ground , lone of the joys 
of an academic career. 'The truth of the 
matter i that each generation of graduate 
students houJd be better than the la t, ' 
Sullivan say . '\ e try to teach them a 
much a we can ab ut ~ hat we loO\ 
and for them it's the tarting point. 

'We pect that they're going to be 
bett r than we are, and in mo t Cas5 they 
are," he say . "In large mea ure, they r~ 
carrying the torch forward ." 

Maureell Smith is the editor of the fac
ulty/ staff edition of Update. 

When Beth Theiss
Morse applied jar a 

alional Science 
Foundation grant 
and received more 
than she requested, 
she had jel-v people 
to whom she could 
tell the good new. 
Her adviser John 

Sullivan, had already 
spread the word. 
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Industrial 
Relations: 
The Minnesota 
Model 

A look at academic f amily Ir !S 

with roots in Minneso 'a 

Academics is a small world. Or one big family, depending on how you look at 
it. Within a field, everybody seems to know everybody else, even though 
they're spread out at universities across the country. It may be that graduate 
schools produce families of sorts: faculty advisers have "families" of graduate 
students who "grow up" and leave the department. Nter they leave, they 
keep track of each other, correspond, read each other's articles, and get together 
once a year at conferences. Many continue to collaborate on research, 
developing ideas that took root in a common place and time. And the family 
grapevine stays firmly in place. We thought it would be interesting to trace 
the influence of some of Minnesota's Graduate School families . The six included 
here are only a sampling of the many exceptional academic family trees 
Minnesota has produced. 

••• ' A generation of industrial 
.•• relations graduates who 

." .' were studying at Minnesota 
in the late 1960s and early 
1970s have become some of 

the top scholars of compensation and 
reward administration. They studied with 
Tom Mahoney, professor of industrial rela
tions from 1956 to 1983, who trained his 
students according to the "Minnesota 
model" of industrial relations, and they've 
passed this approach on to other students at 
universities where they're now teaching. 

The "Minnesota model" of industrial 
relations was started by Dale Yoder, foun
der of the Industrial Relations Center 
(lRC) at the Carlson School of Manage
ment and director from 1946 to 1958. 
Yoder has been called the father of mod
ern personnel administration and indus
trial relations . The model emphasizes a 
broad approach to studying the behavior 
and problems of the employment relation
ship. Whereas other programs focused on 
labor relations, Minnesota faculty were 
also interested in compensation, staffing, 
training and development, organization 
theory, and human resource allocation . 

A characteristic of Mahoney and his 
students was that they were empiricists . 
Explains Don Schwab, one of Mahoney's 
students and now the Slichter Professor of 

Business Administration at the University 
of Wisconsin-Madison. "We were inter
ested in supporting our propositions with 
hard evidence drawn from research exper
iments ." 

According to Professor John Fossum, 
the current director of the IRC, Schwab is 
considered one of the country ' s top 
experts in comparable worth . He has also 
held the prestigious position of chair of 
the personnel human resource division of 
the Academy of Management. 

Several of Mahoney's students have 
written textbooks on compensation , 
including the one most often used, Com
pensation, by George Milkovich, a 1970 
Ph.D., and Jerry Newman, a 1974 Ph.D. 
Milkovich is now teaching at CorneD and 
Newman is at New York State University 
at Buffalo. 

Two of Schwab's Wisconsin graduate 
students coauthored the textbook 
Personnel/ Human Resource Management 
along with Schwab and John Fossum. 
Herb Heneman III is now teaching at 
Wisconsin; Lee Dyer is now at Cornell. 

This interconnecting web of scholar
ship has other links as well. A 1981 
Wisconsin Ph.D . of Schwab ' s, Sara 
Rynes, taught at Minnesota for two years 
before going on to Cornell. Another of 
his students, Mark Rosen, is a visiting 

By Martha Douglas and Marta Fahrenz 
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Food Science 
and Nutrition: 
The Start of 
Something Big 

Center for 
the Study 
of Ethical 
Development: 
On the Rightl 
Wrong Track 
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faculty member at Minnesota this year. 
Schwab himself has visited Minnesota 
several times. Mahoney has been teaching 
at Cornell since 1983. 

As Schwab points out, "At the major 
industrial relations institutions around the 

A relatively young academic 
~-.. IIrl. family from Minnesota that 

has nevertheless managed to 
make some noise in the 
world is professor of food 

science Larry McKay and his students. 
McKay came to Minnesota in 1970 and 

established a lab to do pioneering research 
on dairy starter cultures-cultures used to 
make dairy products such as yogurt, sour 
cream, and cheese. The lab has since 
become the leading lab in the field, receiv
ing research awards in 1976, 1982, 1984, 
and 1987, and the work of McKay and 
his students has made an impact world
wide. "My students and I apply biotech
nology to find out why cultures fail , how 
to stabilize them, and to explain why 
things happen the way they do," says 
McKay. 'We've also worked on develop
ing genetic systems to improve the 
strains ." 

As a result of their work, McKay's 
students are in high demand in both 
academics and industry. And with rapid 
expansion occurring in food science 
departments across the country, the stu-

As states go, Minnesota is 
squeaky clean. Our politics, 
our dties, our rivers and 
lakes, our businesses are __ -.~LJ shining examples of Scandi-

navian wholesomeness. So it should come 
as no surprise that the roots of morality 
and ethics study are located here. 

Jim Rest, professor of sodal and philo
sophical foundations of education, directs 
the Center for the Study of Ethical Devel
opment, the country's hub of moral devel
opment research . His work is in a 
burgeoning area of study that began with 
the late Lawrence Kohlberg, the pioneer 
in moral development work. Rest studied 
under Kohlberg at the University of Chi
cago in the 19605 and later at Harvard . 

Rest and his colleagues are trying to 
determine how people acquire moral intu
ition, or judgments about what's right and 
wrong. 'We know that children from an 
early age have a sense of fairness, and 
know particularly when they're being 
treated unfairly, " he says. "Adults, when 
faced with staggeringly intricate and com
plex issues, have amazing intuitions about 
what's fair or not. " His studies have 
shown that these intuitions evolve 
throughout a person's lifetime. 

Eight years ago Rest developed the 

country-that is, Minnesota, Wisconsl 1, 

Cornell, and Illinois-there is a hea' y 
representation of first- and second-gen 
ation Minnesota grads." 

It's a family with strong Minnes a 
roots that just keeps growing. 

dents have many opportunities to app y 
their expertise. Three of his students ha e 
become known as leaders in appl g 
genetic-engineering prindples to micr 
organisms used by the food industry. 

Jeff Kondo, '84, Ph .D., has been an 
assistant professor at Utah State since 
1983 and is developing a dairy starter 
culture program there based on McKay's 
lab at Minnesota . 

Since 1978 Todd K1aenhammer , '78, 
Ph.D., has been teaching at North Carohna 
State University, where he initiated a pro
gram on genetics and biotechnology in daIry 
starter cultures. Some of his students are 
now at Purdue, the University of Vermont, 
and Miles Laboratories in Indiana. 

Susan Harlander, '84, Ph .D ., is now 
an assistant professor in the department 
of food science and nutrition at Minne
sota, where she has initiated a strong 
program in food biotechnology. 

As a supportive parent in his academic 
family, McKay says, "The recogrution for 
the research should go to my students. 
They're the ones who've done most of the 
work." 

Defining Issues Test (DIT), which assessed 
how people form opinions about right and 
wrong conduct through judgments they 
make about hypothetical moral and ethi· 
cal dilemmas. The test has been taken by 
thousands of people and is used In 

research projects in several dozen coun· 
tries and in colleges and universities 
nationwide . 

Rest's work, which he quickly points 
out is collaborative, is being carried out 
all over the world by a number of his 
graduates. 

Jeanette Larson, '79, Ph.D., came to 
Minnesota from Australia expressly to 
study with Rest. Today she is one of 
Australia's foremost researchers on moral 
development. She is currently conducting 
studies at Melbourne University on how 
magistrates make dedsions. 

Steve Thoma, '86, Ph.D ., is an assis
tant professor in the University of Ala· 
barna's department of hu man 
development and family life . As a teach· 
ing assistant, he constructed a landmlrk 
study showing that ethical develop nt 
tests could be used to predict doctnrs' 
clinical performance, a determination t 1al 

even medical school grades and med cal 
board results couldn't make, Rest says 

Rest's joint projects with Muriel Beb au 



Animal 
Science: 
A Breed 
Apart 

Theatre Arts: 
Center Stage 

in the School of Dentistry have resulted 
in the adoption of ethical training sessions 
for health professionals in dentistry and 
the School of Nursing, as well as in other 
professional schools around the country. 

Last year Rest , collaborating with 

The late Laurence Winters 
put the University's depart
ment of animal science on 
the map. Winters's research 

,... _ _ ~ on crossbreeding fonned the 
basis for a practice that is used worldwide 
in animal production today. Crossbreed
ing selectively combines the best attributes 
of different breeds in new breeds. Accord
ing to professor of animal science William 
Boylan, 90 percent of the pigs produced 
for consumption in America today are 
crossbred, thanks to Winters's work. 

Winters, who was on the animal sci
ence faculty from 1928 until his retirement 
in 1956, was mentor and model for many 
of his advisees . One of them, Ralph 
Comstock, '38, Ph.D., developed a theory 
used in crossbreeding that could be 
applied to both plants and animals. His 
theory of reciprocal recurrent selection is 
used worldwide, says Boylan, who com
pleted his Ph.D. in 1962. "He was in the 

On the second floor of Rarig 
Center is a family album of 
orts. The framed faces on 

the wall are familiar to 
many : Robert Vaughn , 

Peter Graves, Linda Kelsey. They're a few 
of the actors and actresses who got their 
start in the theatre arts department. 

Aside from film tars, the department 
can boast graduates who are playwright , 
set designers, and college admini trators. 
They are part of what people call "the 
tradition of Frank Whiting,' professor, 
producer, and director of the University 
Theatre for 27 years. 'Whiting built the 
department from the ground up," says 
Wendell Josal professor in the department 
since 1954. When Whiting came to Min
nesota as a graduate student in the late 
19305, theater was a sequence in the 
speech department. It split off from speech 
in 1971, largely because of the efforts of 
Whiting and his colleagues. 

Whiting, who joined the faculty after 
getting his Ph.D. in 1941, practically ran 
the department ingle-handedl during the 
war years, say J sal. "He wa 0 ener
getic. People came from all over the 
country to study here." 

Whiting' influence reached beyond the 
academic community. In 1963 he helped 
persuade hi friend Tyrone Guthrie to 
start a theater company in Minneap lis. 
As a r ult , Josal says, more than 100 
University tudents have had feU w hip 

seven advisees, published the definitive 
volume on moral development research, 
drawing on more than 500 national and 
international research studies based on his 
tests. "This is the way the University 
community is supposed to work," he says. 

forefront. " Comstock, a Regents' Profes
sor of Genetics, taught at the University 
from 1957 until 1981. 

If Winters put the department on the 
map, Boylan is helping to keep it there. 
He has attracted recent attention for his 
experimental program in producing milk 
and cheese from sheep. Boylan's research 
has won him two Fulbright research 
awards in the past five years. 

Liz Oltenacau, one of Boylan's Ph.D. 
advisees, is associate director of instruc
tion in Cornell's College of Agriculture. 
She carne to Minnesota in 1970 with a 
bachelor's degree from the University of 
Edinborough. 

Under Boylan, Oltenacau worked on 
some of the first experiments conducted in 
crossbreeding Finn sheep, a particularly 
prolific breed. Oltenacau notes the grow
ing interest around the country in Boylan's 
work. "Minnesota's animal science depart
ment is very progressive," she says. 

at the Guthrie since it opened. "At one 
time, half of the Guthrie company was 
made up of our student fellows," he says. 

Today, says Robert Moulton, theatre 
arts professor and a Whiting advisee, 
"there's hardly a repertory department in 
the nation that doesn't have someone 
from this department in it . And theater 
departments in a number of schools are 
headed by graduates from this program." 

James Hancock, '67, Ph.D., is one of 
those graduates. Chair of the theater divi
sion at Southern Methodist University, he 
has acted and directed in theaters around 
the country. While at the University of 
Chicago, he started the first actors' move
ment program, a method integrating mind 
and body dynamics. One of Moulton s 
advisees, Hancod says he chose to study 
at Minnesota 'because of Frank Whiting. 
The atmo phere was strong and profes
sional. e were at Iinnesota at a prime 
time, when we had the chance to influence 
thinking in the field .' 

Whiting himself is more modest. "I 
suspect that much f our uccess over the 
years was due to the fact that e attracted 
some outstanding student -the kind who 
would succeed with or without degrees." 

Marta Fahrem. is a writer alld editor ill 
the Ulliversity 's Colle e of Educatioll . 
Martha Douglas is d,rector of commull;
catiorlS for the Carlsoll ci100l of Mana e
mellt. 
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WITHOUT YOUR MEMBERSHI 
THIS YEAR'S ANNUAL 
MEETING MIGHT NOT 

TURNOUT. 

And that would be truly unfortunate. Especially 
when the guest speaker is a distinguished public figure 
such as Ted Koppel or Art Buchwald. 

It's your annual membership that continues to 
support and strengthen future alumni programs and events. 

Without it, programs such as the annual 
meeting could tum out to be a bore. Or take a turn for 

the worse and disapp ar altogether. 
But it doesn't have to be that way. 
lust call the Minnesota Alumni Association 

collect at 612-624-2323 and renew your annual 
membership. 

Do it now. Because w can't afford to tart 
meting without you . 

THE UNIVERSITY OF MINNESarA ALUMNI ASSOCIATION 
100 Morrill Hall, 100 Church Street S.E., Minneapolis, MN 55455 · (612) 624-2323 



THE 

Absorbing what the world teaches, 
expands Minnesota's borders 

How do you measure the international influence of a program as diverse as the 
University of Minnesota Graduate School? The Minnesota International Center 
has files on contacts in 126 countries, ranging from alumni relationships to 
ongoing exchange programs. Those contacts are the seed for international 
cooperation, often involving graduate student exchanges and collaborative 
research. International awareness is an especially vital component of graduate 
education because few fields are not affected by ideas, attitudes, and practices 
of other nations. That awareness comes most vividly by living and working for 
a time in a different culture, but it can also come from sharing professional 
preparation and becoming friends with graduate students from other countries. 
Behind each of the many international exchanges at the University of Minnesota 
lies a story of personal relationships and professional sharing. A cross section 
of those stories was chosen to provide a closer look at the quality and value of 
international graduate studies. 

--- JAPAN ---

I
T WAS CLEAR TO REBECCA 
Schatz in 1983 that trade wars 
between the United States and japan 
were imminent. As manager of the 

network engineering department at CR 
Com ten and a part-time graduate student 
in computer science, she sensed an under
current of hostility welling in U.S. trade 
journals. It was an opportune time for her 
to learn of the Henry Luce Scholarship, a 
leadership development program set up to 
foster an understanding of East Asia 
among young pr fessionals in the United 
States. 

Schatz became th first Luce Scholar 
from Minnesota, and he wa granted a 
one and one-half year leave by CR 
Comten to prepare for and participate in 
the program. Applicant for the cholar
ship must be under 30, hav n firsthand 
knowledge of East A ia r its languages, 
and have professi nal kiUs and p tential 

leadership capabilities. Each participating 
university may nominate two applicants, 
and fifteen scholars are selected each year 
by the Luce Foundation. 

Luce scholars are placed in professional 
internships in East Asian companies, gov
ernments, or universities and are expected 
to develop a close professional and per
sonal relation hip with their Asian col
leagues and acquaintances. Following a 
month of orientation plit between Prince
ton and Hong Kong, Schatz spent the 
1984-85 academic year at the Scientific 
lnfonnation Management Center of the 
University of T sukuba, Ibaraki Prefecture, 
japan. 

The university is in T sukuba (pro
nounced scuba) Science Gty, a "new 
town" established by the japanese govern
ment twenty years ag to create a center 
for high-level r earch and education and 
to reduce the population of Toky • so 
kilometers away . The government 
"encouraged" resettlement by mo fig a 

By Michael Moore 
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third of its research projects to Tsukuba 
Science City. "There is very little graduate 
education in Japan; companies provide 
professional training and most of the 
research and development as well ," Schatz 
says. "In Tsukuba, the government is 
attempting to stimulate university 
research and attract cooperative industrial 
research ." 

Schatz says her objective for the year 
was "to get some insight into the prospects 
and management of technological change 
in Japan, because the computer industry, 
and American industry in general , 
requires a more balanced assessment." 
Also, she at first expected to contribute to 
her colleagues' research, but she found 
that the language barrier prevented the 
highly technical exchanges required . She 
took ten weeks of intensive Japanese les
sons in Minnesota and continued to take 
lessons in Japan, becoming proficient in 
conversational exchanges. "It is very rare 
for a Westerner to speak Japanese, and 
although Japanese people start learning 
English in the fifth grade, the emphasis is 
heavily on reading rather than speaking," 
she says. 

Most of Schatz's professional interac
tions came when she gave advice on 
projects in the areas of computer-aided 
instruction and network design . She 
joined two seminar groups-popular in 
Tsukuba-in which she shared discussions 
of artificial intelligence and biokinetic pro
gramming in the PASCAL computer lan
guage. She was accepted fairly well into 
the tight-knit, male-dominated life of Jap
anese professionals. 'We would eat lunch 
and dinner as a group, and as I eventually 
found out, most of them would return to 
work and stay long into the evening. 
T here are very few Japanese women 
professionals, but I think ] was accepted 
because I was a foreigner. " 

Schatz experienced the female side of 
Japanese life as well . She shared a small 
home with a Japanese woman employed 
as a guide at the International Exposition 
of Science and Technology held outside 
Tsukuba from March to September 1985. 
"] could pretty much come and go as I 
pleased at work, so ] had a chance to 
spend time with the neighborhood 
women, doing things like hanging out 
waiting for the tofu delivery man . My 
roommate spoke English , but she forced 
me to interact in Japanese as much as 
possible." 

Schatz had several opportunities to 
travel throughout Japan and elsewhere in 
Southeast Asia . "] was there for the 40th 
anniversary of the bombing of Hiroshima, 
and I talked with Japanese who had never 
met an American. ] was amazed by their 
lack of bitterness; they just seemed to feel 
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that it was a legitimate wartime act for 
which individuals could not be held 
responsible," says Schatz. 

Her Japanese experience convinced 
Schatz that much of the discu ss ions 
between the United States and Japan don't 
make sense because they don't translate 
across very different cultures. "We look at 
[Japan) as this upstart country that 's 
trying to take over our technological 
lead," she says. "But they see thems lves 
as a little, long-suffering country with few 
resources , which has pulled itself up 
through the tremendous effort of its peo
ple . We seem quite childish to them when 
we complain about their success." 

In a lecture to her fellow Luce scholars 
during their debriefing, Schatz summed 
up the cultural differences that affect tech
nological and trade discussions between 
Japan and the United States: "Japanese are 
linguistically and culturally self-effacing in 
the extreme. They are also very concerned 
with their international image and are 
exceedingly critical of their own institu
tions . . . . In criticizing themselves, they 
are wondering if they can adapt the spirit 
or methods of another culture to improve 
their own style . Americans, in contrast, 
tend to be myopic, if not openly racist , 
about the universality of our methods and 
the hegemony of our mental prowess." 

Following her year in Japan, Schatz 
decided not to return to NCR Comten, 
but to strike out on a new project to 
improve Americans' understanding of 
technology and its development. She 
returned to Graduate School full-time and 
earned a master's degree in computer and 
information sciences with a minor in East 
Asian studies, and then began developing 
a technology museum in the Twin Cities 
that will help the public understand , 
explore, and appreciate technological con
cepts . As executive director of City 
Works, "a technology discovery center," 
Schatz is preparing for a 1991 opening 
that will incorporate ideas that germinated 
halfway around the world in Tsukuba 
Science City. 

Schatz believes that just as the Japanese 
value and accept technology as a tool that 
has returned their society to greatness, 
Americans need to develop a better under
standing of the value of their own tech
nology so they can participate more 
effectively in decision making and prog
ress . The United States can't just copy 
Japan, because cultural differences won't 
allow it. And equally futile is criticizing 
Japanese success or trying to regulate 
Japanese trade to U.S. benefit. But, says 
Schatz, the United States needs to make 
its system work better, and that will 
happen only when the majority of Amer
icans understand- rather than fear- the 

As the University's fi rst 
luce Scholar, Rebecca 

Schatz spent an academiC 
year at the Scientific 

Information Management 
Center of the University of 

Tsukuba in Japan. Today. 
as executive director of 

City Works, she's working 
to help Americans better 

understand technology. 

process of technological change. 
"1 am convinced that the type of tech

nology development that is done bureau
cratically in Japan can be d one 
democratically here," says Schatz. "] think 
the stumbling block is the lack of public 
understanding of technology and a lack of 
trust in our ability to participate in discus
sions of developing new technologies." 

-- MOROCCO--

WHEN LAURA MCCANN 
received her bachelor's degree 
in animal science, she yearned 
to jcin the Peace Corps. She 

had already sent in her application when 
Richard Goodrich, professor and head of 
the department of animal science in the 
College of Agriculture, offered her the 
chance to do master's research in 
Morocco . When she accepted the chal
lenge, McCann became part of an inter
national movement within the Colleg of 
Agriculture that harkens back to N el 
Prize winner Norman Borlaug and he 
Green Revolution . 

McCann began her graduate studi f in 
animal science during winter quarter of 



1983, and that fall she traveled to 
Morocco. She became the first and only 
American woman at the Institut Agrono
mique et Veterinaire-Hassan II in Rabat. 
Morocco. 

The Moroccan agricultural institute is 
in the seventeenth year of an institution
building relationship with the University 
of Minnesota . Funded by the U.S. Agency 
for International Development, the long
term program is intended to help the 
Moroccan institute develop its staff and 
facilities so they can train Moroccans to 
meet their country's food needs . Moroc
can graduate students and faculty study 
at one of 31 participating U.S. universities 
and then return to Morocco to do their 
thesis research and complete their degrees. 

McCann is one of several representa
tives of the colleges of agriculture, for
estry, and veterinary medicine at the 
University of Minnesota who have served 
a project personnel in Morocco. She 
srent a year traveling to five regions of 
l\ orocco, sampling animal feedstuffs. She 
J:"rformed analyses to measure nutritive 
v lue as well as the first-ever mineral 
e alyses of the country's feedstuffs . She 

> compared them to tables f nutritive 
\ lues of feedstuffs from the United States 

and France. Moroccan farmers don't sup
plement their feeds with minerals, and 
McCann found that phosphorus, copper, 
and zinc seemed to be the most deficient. 

Writing a thesis and defending it orally 
are major challenges for all graduate stu
dents, but McCann survived a double 
challenge: she wrote and defended her 
thesis in French in Morocco, and then she 
returned to Minnesota and translated and 
defended it orally in English . "In Morocco 
they have an open system for thesis 
defense," she says, " 0 you're speaking in 
front of an audience of students, faculty, 
and even family and friends. They tended 
to concentrate their questions on practical 
matters of why my findings were impor
tant for Morocco, whereas the review 
here concentrated more on the scientific 
method and accuracy of my work." 

Reflecting on her experience in the 
predominantly Moslem country of 
Morocco, McCann say , "1 developed 
more as a person than I would have if I 
had stayed here . It's so exciting learning 
new words, a new culture, and different 
agricultural techniques . I worked and 
lived with Moroccans, so I really felt that 
I experienced their culture." 

McCann's e perience is only one e am-

pie of the international influence of Col
lege of Agriculture graduate programs. 
Many of the college's departments have 
changro the face of agriculture throughout 
the ;"orld by training foreign graduate 
students who returned to gain influential 
positions in their countries. For example, 
the department of agronomy and plant 
genetics boasts four former foreign gradu
ate students who have received Outstand
ing Achievement awards from the 
University of Minnesota. 

Yien S. Tsiang earned his M.S. in 1940 
and Ph.D. in 1942, and then served as an 
instructor and participant on the Univer
sity's corn-breedmg project until the end 
of 1945. He returned to mainland China 
and, when Communists gained control, 
fled to Taiwan, where he developed com 
hybrids that increased yields 50 to 100 
percent over native varieties. He returned 
to the United States on an Eisenhower 
Award in 1962, during which time he 
visited his alma mater to receive the 
Outstanding Achievement Award. 

H. R. Arakeri received his M.S. in 
1948 and Ph .D . in 1949, and then 
returned to his native India to serve as a 
professor of agronomy. He pioneered an 
extensive program on chemical weed con
trol that benefited many of the country's 
crops, particularly sugarcane. He is now 
vice-chancellor (president) of the Univer
sity of Agricultural Sciences in Bangalore, 
India. Arakeri received the Outstanding 
Achievement Award in 1978. 

Te Tzu Chang received his Ph.D. in 
plant genetics in 1959 and for the next 
two years served as a senior rice research 
specialist on the Sino-American Joint 
Commission on Rural Reconstruction in 
Taiwan. He settled in the Philippines in 
1961 to lead the Genetic Resources Pro
gram of the International Rice Research 
Institute (lRRI). He and two colleagues 
developed a serni-dwarf variety of rice 
that led to the Green Revolution in everal 
food-deficit nation during the late 19605. 
He is now head of the International Rice 
Germplasm Center at the IRRI. Chang 
received the Outstanding Achievement 
Award during a visit to the University of 
Minnesota in September 1986. 

Guanren u (formerl Kuan Jen Hsu) 
received his Ph.D . in plant genetics in 
1950 and worked a a research fellow at 
the University until 10 56. He then wa 
invited to return to China to establish a 
research program to investigate peaceful 
u es of atomic energy at the Chinese 
Academy of Agricultural Sciences. His 
program expanded the nation's capabilities 
to utilize ionizing radiation in creating 
mutant strains of plants for agricultural 
research, and he successfully induced a 
resistance to a devastating race of wheat 
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stem rust. Following the cultural revolu
tion in China, Xu was elected first presi
dent of the Chinese Society of Agricultural 
Sciences, a position he still holds, and 
director general (now emeritus) of the 
Institute for Application of Atomic 
Energy, Chinese Academy of Agricultural 
Sciences . He accepted the Outstanding 
Achievement Award during an October 
1986 ceremony on the St. Paul campus. 

The department of agronomy and 
plan t genetics continues to actively recruit 
ou tstandi ng foreign graduate students, 
says Professor Donald C. Rasmusson, 
department graduate studies director. "It 
is difficult to evaluate foreign transcripts, 
but we have been successful over the years 
in identifying students who fit into our 
program and make major research contri
butions, " he says. Approximately 20 per
cent of the department's graduate students 
are from foreign countries. 

Department head Orvin C. Burnside is 
quick to point out that international edu
ca tion is a two-way street. "For example, 
work with Moroccan researchers helped 
us find new sources of resistance to Hes
sian fly in durum wheat from Morocco. 
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This resistance wi ll have to be transferred 
to our wheats, but it has the potential of 
helping to stabilize yields and increase 
profitability of wheat production in our 
Great Plains. This points out the value of 
gerrnplasm exchange with countries near 
the center of origin of a crop, where 
considerable genetic diversity exists." 

- - JAMAICA--

I
NA SMALL, DIMLY LIT AND 
poorly equipped clinic in rural 
Jamaica , graduate student Daniel 
Raether and twenty other representa

tives of the Universi ty of Minnesota 
School of Dentistry battled the sweltering 
heat and humidity to treat the badly 
infected teeth and gums of hundreds of 
waiting Jamaicans . Just across the Carib
bean , thousands of college s tudents 
relaxed and soaked up the Florida sun on 
their spring break . 

It was Raether's second visit as an 
adviser on the school's mission to Jamaica . 
The idea for the mission came from dis
cussions between assistant professor Nel-

son Rh odus a nd fo urth -year dent -I 
students Lois Duerst and Ray Peleau> 
The three became aware of the startlin ~ 
results of a Pan American Health Organ 
zation survey of dental health in Jamaica, 
which reported that Jamaican childr 11 

have one of the highest rates of dent I 
caries in the world . 

Lack of fluoridation , a national di t 
high in sugar, and an almost total absence 
of dentists in mountainous rural Jamaica 
present little hope for the 55 percent of 
the population under the age of twenty. 
Brightening that outlook is the goal of the 
program . Duerst and Peleaux recruited a 
committee of student volunteers and fac
ulty advisers, and the students raised 
fu nds and donations of equipment and 
supplies from corporate and individual 
sponsors. Arrangements with the JamaI
can government were made by a 1971 
alumnus of the school. Sister Rosalie War
peha, D.D.s. and M.P.H., the principal 
dental surgeon of the Jamaican Ministry 
of Health. 

For one week in May 1986, seven I 

fourth-year dental students, one dental 
hygienist, a maintenance specialist, and 

The first and only 
American woman at the 
Institut Agronomique et 
Veterinaire-Hassan II in 
Rabat, Morocco, Laura 
McCann traveled to five 
regions in Morocco 
sampling animal feed
stuffs like those at left. 
She defended her thesis 
in French in Morocco, 
then translated it, and 
defended it orally in 
English in Minnesota. 



t ree advisers provided volunteer ser
\ ces-including 860 tooth or root extrac
t'ons-to 570 jamaicans. The experience 
o ned their minds to what poverty really 
I~ says Daniel Raether, a graduate student 
in pediatric dentistry and one of the 
advisers. 'We were shocked at the state of 
dental health," Raether says, "but the 
students gained a great deal from their 
ability to deal with the situation without 
the modem facilities and equipment
including X rays-they were used to ." 

That first experience emphasized the 
tremendous need for dental services in 
Jamaica, and although rewarded by the 
experience, the team returned to Minne
sota "frustrated by the need to spend the 
limited time treating existing pain and 
infection and therefore being unable to 
leave a lasting impact on oral health ," 
says Raether. Prevention was a major 
focus of the 1987 trip, which lasted two 
weeks . The number of volunteers also 
doubled with fourteen fourth-year dental 
students, six advisers, and one dental 
technioan making the trip . Again all sup
plies and equipment were donated by 
sponsors contacted by the student volun
teers. "The students really deserve a lot of 
credit for spending months raising funds 
and contacting sponsors, and for paying 
their own travel expenses. We have to 
bring all our equipment and supplies [the 
Jamaican government provides lodging], 
so the students really make the mission 
possible," says john Conry, assistant pro
fessor of pediatric dentistry and adviser 
on the 1987 trip . 

Raether reports that the team was 
much more successful in providing pre
ventive services on the second trip. "We 
set aside time for dental education and 
hygiene instructions, which was difficult 
considering the line of people waiting with 
acute pain," he says. The team visited 
schools for tooth-brushing instruction, 
dispensing 2,000 toothbrushes and disclos
ing pills (the red pills that leave stains on 
unbrushed tooth surfaces) . "We used 
toothpaste as a carrot to get children to 
come to the clinic for hygiene instruc
tions," says Raether, and the strategy 
resulted in 1,216 hygiene sessions. 

Other schools have followed the lead 
of the University of Minnesota-which 
plans to continue its annual mission . N t 
year, Sister Rosalie Warpeha has arranged 
for possibly month-long visits by dental 
t ams from Meharry College in Nashville, 
Blylor College of D ntistry in Hou t n, 
aid the Medical College of Virginia. 

Tht> Dental School's jamaica mission 
( emplifies the b nefits of having alumni 
a Id colleagues throughout the world, says 
I es jensen, assistant dean of the School 
( Dentistry and a frequent international 

dental consultant. 'Tht>se are relationships 
that don't die," he says. 'They send us 
graduate students, suggest collaborative 
research, and build the standard of health 
in their countrit>S. The biggest thing we 
have to gain is an understanding of peo
ple, and if we can do a little teaching and 
research and provide needed services, then 
so much the better. International health 
care is the challenge of the future ." 

PERU---

A
s HEIDI LEN STROM DUG 
through the remains of an 
ancient Peruvian society known 
as the Wanka, she could easily 

imagine the life-style they had followed . 
She lived and worked among their direct 
descendants, whose lives have changed 
little since their anct>Stors were conquered 
by the Inca. They remain to this day as 
second-cla citizens of Peru. 

'The native Peruvians live an agricul
tural life-style in rural. mountainou 
Peru," says Lenn trom . "It was clear to us 
that they are thought of as a lower class 
by the urban-dwelling descendant of the 
Inca and Spamsh conquer rs." 

In her research, Lennstrom is concen
trating not on the ruin and artifacts f 
Wanka society, but rather on the eeds 

Working at Long Pond 
Clinic in Jamaica, 

University dental students 
and faculty helped fight 

the high rate of dental 
caries caused by lack of 

fluoridation and a national 
diet high in sugar

from sugarcane. The 
Minnesota/Jamaica dental 

connection was fostered 
by Sister Rosalie Warpeha, 

' 71 . D.D.S. and M.P.H. 
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Living in tents months at a time at sites from Pancan to 
Pachacamac, Heidi Lennstrom dug through the remains 
of an ancient Peruvian society known as the Wanka. She 
gathered 1,200 bags of soil and carbonized plant remains, 
from which she hopes to be able to tell at what time 
there was a divergence between peasant and ruling 
class by examining diet to assess differences in access 
to crop plants. 

they left behind. She is a paleoethnobo
tanist-an archaeologist who studies the 
relationship between societies and the 
plants they grew and l or ate . She returned 
this summer from eight months of work
ing on a site in central Peru, gathering 
1,200 bags of soil and carbonized plant 
remains. Her task now is to analyze the 
plant material and formulate a doctoral 
thesis relating her botanical data to other 
data from the site . 

Lennstrom learned of the Collaborative 
Fulbright Scholarship, which enabled her 
to do her fieldwork in Peru, from her 
adviser, Christine Hastorf, professor of 
anthropology. Lennstrom was the first 
graduate student from the University of 
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Minnesota to apply for the scholarship, 
which stresses multidisciplinary coopera
tion . She wrote a collaborative proposal 
with Lynn Sikkink, an anthropology 
graduate student specializing in ethnogra
phy, and with Geoff Seltzer, a geology 
graduate student, and the project was 
funded . 

The three University of Minnesota 
graduate students worked near the town 
of }auja with Hastorf, graduate students 
from Columbia University and the Uni
versity of California at Los Angeles, and 
Peruvian amateur and professional 
archaeologists. Excavation of the site, 
which contains the underground remains 
of the Wanka civilization, has been under 

way for about ten years, but this is t le 
first large-scale excavation of ad ), 
archaeologically stratified section . Ler'1-
strom finds it shortsighted that previ ,1S 

research projects didn't utilize agricultu, a1 
evidence. 'We know this was an agri 1-
tural society," she says. "They made pot
tery and some artifacts, but we are faIrly 
sure they weren't trading them. Agricul
ture was the basis of their culture, yet we 
know little about how it changed from 
roughly 300 B.C. to A.D. 1500." 

Lennstrom believes her studies of 
Wanka agriculture can shed some Ijght on 
how the society became increasingly strat
ified before it was conquered by the Incan 
empire . "By looking at various areas and 
levels of this complex site, we can com
pare what the people were raising with 
what we know they were eating [based on 
isotopic analysis of human bonesl_ We 
hope to be able to tell at what time th re 
was a divergence between the peasant and 
ruling class by examinjng diet to asses 
differences in access to crop plants. ThIS 
societal organization had a major effect, 
because it made it easier for the Inca to 
gain influence and conquer the civil iza
tion ." 

The local people offered a fascinatmg 
backdrop for the archaeologists' musings, 
because they are direct descendants of the 
Wanka people and their ancestors were 
known for their fierce resistance against 
the Inca. The nearby town of ]auja 15 

setting up a museum, and being able to 
contribute to the displays was gratifymg, 
Lennstrom says. "Many of the townspeo
ple stopped by to ask what we had found 
and they seemed very knowledgeable 
about their ancestors and about archaeol
ogy." 

lennstrom's enthusiasm for her work 
is obvious, especially when she speculates 
on her professional future . "I've learned 
o much in my field studies-not the lea t 

of which is how to Ijve in a tent for 
months at a time. I've been e posed to 
classical scholars and basic scientIsts 
working allover the world, and I've done 
things I never dreamed of." 

She credits the Center for Ancient 
Studies with providing the opportunity 
and impetus for her research. "I think I've 
learned the importance of many di~ci
plines working together to inve tigate the 
remaining black holes of archaeolo y," 
says Lennstrom. "Time is running out for 
a lot of these projects, and we have to do 
the best possible job of unearthing, ala
Iyzing, and interpreting them befor tIle, 
are lost forever." 

Michael Moore is a health science wIler 
for the University's Health Sciences Pu ,'ie 
Relations. 



oday, nearly 100 years after the 
University of Minnesota awarded 
its first doctoral degree, female stu
dents are familiar in nearly all the 

graduate and professional departments of 
the University. Women now are eligible 
for financial aid on the same basis as men. 
Women who seek careers in college and 
uruversity education may aspire to teach 
in coeducational colleges and universities 
as well as in women's colleges. No woman 
must sit behind a screen in a graduate 
seminar or wait to be seated until all the 
men in a class have found their chairs . 

It was not always so, Some of the 
equal rights just described are compara
tively recent, dating only from the femi
nist movement of the 19605 and 1970s. 
Some were victories won at other univer
sit ips by pioneering and persevering 
women of the nineteenth century. 

In some ways, however, the year the 
fi rst doctoral degree was awarded was a 
favorable one for women at the University 
of Minnesota just as the year of its 
centennial promises to be. By 1888, coed
ucahon had become an accepted reality. 

In 1869, Minnesota became the third 
state university to admit women. The 
Civil War of 1861-65 had given consider
able impetus to the higher education of 
women. With most able-bodied young 
men gone to armies north and south, 
universities were eager for any and all 
students even women. Once the war was 
over, it was difficult to argue that women 
were unsuited for higher learning. 

Difficult , but not impossible. In 1873, 
Dr. Edward Oarke, a Boston physician, 
published a little book called Sex in Educa
tion in which he concluded that higher 
education caused women to go insane, 
because it obliged them to tax their brains 
in utter disregard for their "periodicity." The 
book became a best-seller and went through 
seventeen editions in short order. 'We were 
haunted in those days, " one woman Ph.D. 
recalled late in life, "by the clanging chains 
of that gloomy little specter." Rebuttals had 
been swift and sure, and despite the popu
lanfy of his book, women continued to 
attend college in increasing numbers in the 
1 and 1890s. 

t the University of Minne ta there 
w ~s frequent talk of a "New Woman" of 
tl 1880s. Undergraduate women organ
L d Company Q, an entirely female com-

ny of militia , which mastered the 
n nual of arms and drilled daily in uni
f m. When the Minneapolis Tribun e 

Equal Time 
BY GRETCHEN KREUTER 

From the start, women at the UniverSity had high expectations of their educations-expectations somelimes 
higher than society's. Company a was an entirely female company of militia in the 18805. 

indignantly remarked that the "girls" 
should instead by taught to "sew, dust, 
sweep, and build kitchen fires," the Ariel, 
forerunner of the Minnesota Daily , replied 
with equal indignation, 'the University is 
not a cooking school or a sewing circle, 
nor yet an establishment for increasing the 
efficiency of sweeping." (Some contempo
rary readers might see this as an early 
appeal for a commitment to focus .) 

By 1888, women had come to hold 
many of the places of esteem in extracur
ricular activities and organizations, and 
the Ariel encouraged them to take a still 
more active part. In 1892 the tudent 
newspaper urged women to vote in local 
school board elections (only in ch 01 
board and library board elections could 
women vote in 1892) and n t forget "what 
debts they owe to women who battered 
down door after d or of cI sed colleges. 
If there is a lingering prejudice again t 
women in public office, college wom n 
should help overcome it. " In 1892, for the 
first tim , a University woman appeared 
on the public platform in an oratorical 
contest between Hamline University and 
the University of Minnes tao 

Still , s rious obstacles to women 's 
equality remained. Encouraging women in 
graduate study raised new question and 
new objections. Graduate study, whether 
in law, medicine, education, or the liberal 
arts, prepared student for a pr fession . 
Could w men be pr fe i nal? Sh uld 

they? Marriage and family life were 
thought to be incompatible with the prac
tice of a profession; 75 percent of all 
women Ph.D.'s in the late nineteenth 
century did not marry. This statistic, at a 
time when racism ran high in the United 
States, provoked a widespread fear that 
"inferior stock" (meaning nonwhite, non
Anglo) would outbreed white Americans. 
If the best and the brightest of women 
(assumed always to be white) were not 
going to reproduce themselves , some 
thought "race suicide" would surely fol
low. The distinguished psychologi t G . 
Stanley Hall, the man who brought Sig
mund Freud to America, claimed that 
intellectually ambitious women would 
become "unwilling to accept the limita
tions of married life and resentful when 
called upon to perform the functions 
peculiar to their se ." 

Still other arguments were marshalled 
against graduate education for women. If 
many women were enrolled in a particular 
program, ome claimed, men chose not to 
enter that program; if many women were 
enrolled in a particular program, others 
declared, men wanted to enter that pro
gram for the wrong rea on-because of 
sexual attracti n. Whether w men gradu
ate tudents attracted or repelled men, 
their influence wa perniciou , their 
attendance wa not encouraged. Fellm -
ship for women were rare until the 
A ciation f Collegiate Alumnae (later 

NOVEl'vIBER DECEMBER 1987 MI £SOrA 45 



the American Association of University 
Women) raised funds to provide them. 
Not until 1929, however, did they even 
make the first award to a married woman . 

Nevertheless, in 1895, the first woman 
(and seventh person) received her Ph.D . 
from the University of Minnesota . She 
was Elizabeth Huntington Avery . She 
majored in history, and she wrote her 
dissertation on "The Influence of French 
Immigration on the Political History of 
the United States." She found no female 
role models in the history department, 
although Augusta Norwood Smith had 
taught history courses fifteen years before. 
Characterized by contemporaries as a 
woman of fine character and of intellec
tual and social accomplishments, Profes
sor Smith was dropped from the faculty 

in 1881 . (It was she, incidentally, who 
chose maroon and gold as the University's 
colors .) 

Between 1895 and 1917, eight other 
women received Ph.D.'s from the Univer
sity of Minnesota . In succeeding decades, 
the number of women rose steadily in 
every field , always making up about 10 
percent of all Ph .D. recipients . Although 
conventional wisdom holds that women 
tend "naturally" to choose English and 
foreign language study, that has not been 
true either at the University or nationally . 
For example, between 1938 and 1947, 33 
women received doctorates in chemistry 
and physics at the University . Nineteen 
women received doctorates in English and 
foreign languages in the same period. 

The great increase in numbers of 

it~
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women Ph .D.'s came, however, with he 
feminist movement of the 1960s a ld 
1970s. For the first time, women did J 01 
have to struggle only as individuals. :>1-
lective pressure was brought to bear on 
the obstacles impeding their access to 
graduate education. Sex discriminah n 
became illegal. Affirmative action beca ne 
the law of the land . Fellowships and 
assistantships were awarded to women
even married women-to support the:r 
graduate study . 

Today in 1987, nearly equal numbers 
of men and women are enrolled in the 
Graduate Schoo\, although there are still 
considerably fewer women Ph.D. candi
dates than men. 

What differences have women made in 
American higher education? The increased 
number of women Ph .D.'s has changed 
the composition of the American profes
soriate, although women are still clustered 
in the lower ranks. It has also changed 
both the method and the content of grad· 
uate study in many disciplines . The Ger· 
man seminar method that dominated 
American graduate education for nearly a 
hundred years- a method that empha· 
sized the attack-and-destroy approach to 
student research and writing-has yielded 
somewhat to a more cooperative and 
collegial model. Women are entitled to 
some of the credit for that. 

Most disciplines, especially in the social 
sciences, have come to accept that 
research that omits half the population
as much social science research once did
does not represent the highest standards 
of the scientific method. Feminist peda· 
gogy is at least partly responsible for that, 
and the Center for Advanced Feminist 
Studies at the University of Minnesota has 
helped to lead the way. 

In the spring of 1987, Gwendolyn Reid, 
80, became the oldest woman ever to 
receive the Ph.D. degree from the Univer· 
sity of Minnesota . When she retired from 
her job as a high school English teacher, 
she first turned to volunteer work for the 
American Association of University 
Women . Then she embarked upon a 
Ph .D. program in speech communica· 
tions. Asked what she intended next, she 
replied, 'Tm looking for the next chal· 
lenge." 

Graduate study has always presented a 
challenge to those who seek it, mal or 
female . For women, it has always required 
more than brains, money, ambition, and 
perseverance. Today, however, it doe n'l 
require quite as much more as it did HXl 
years ago . 

Gretchen Kreuter is an American fl'~to' 
rian , former assistant to the vice presi,ient 
for academic affairs at the Universit: of 
Minnesota, and president of Rock rd 
College. 



Th Gopher hockey team's success in 
recrui ting highly talented Minnesota play
ers may hurt them this year. A number of 
Gopher ICemen will be members of the 
1988 U.S. Olympic team, including high
sconng junior forward Dave Snuggerud, 
senior goalie John Blue, and junior for
ward Tom Chorske. However, they retain 
their eligibility and will be back next year. 
"Having already lost seniors Corey Millen 
and Steve MacSwain, we will have some 
difficulty in scoring," says third-year 
coach Doug Woog. Other than North 
Dakota, which lost some players to the 
Canadian Olympic team, none of the 
other Western Collegiate Hockey Associ
ation (WCHA) schools were affected as 
much as Minnesota . This makes Denver 
University the preseason favorite , accord-

g to Woog. 
In his first two years at Minnesota, 

Woog has compiled a winning percentage 
of over .700, with two second-place fin
ishes In the WCHA and two National 
Collegiate Athletic Association (NCAA) 
Final Four appearances, both times plac
ing third. Woog will look for an all
around team effort this year to pick up 
tre slack. The Gophers will be led by 
sophomore goalie Robb Stauber, junior 
defenseman Todd Richards, and senior 
cocaptains Paul Broten and Jay Cates. 
'We are going to have to play smarter 
defense and be more aggressive," says 
Woog, "plus develop a second line to get 
more scoring depth." The incoming fresh
man recruits are expected to contribute as 
well 

Though the Gophers do not preclude 
the recruitment of players from other 
states, they concentrate on Minnesota 
talent. In fact , every member of this year's 
team is from Minnesota . Recruiting the 
best players from Minnesota has proven 
to be a successful strategy for many years. 

What is just as outstanding as the 
record of Minnesota hockey teams over 
the years is the clean reputation of the 
program and of college hockey in general. 
Hockey does not have the problem that 
college basketball and football have 
encountered. "We have academic prob
Ie s like any other sport, due to the time 
d and on the athlet ," says Wo g, "but 
v. ' also have a careful creening pr ce 
a ·.j more input on players bef re they 
a i ve." 

Woog also attributes thi succe to the 
p lyers having Iiv d up to the great 
h key tradition at Minne ota. 

Gophers on Ice 
BY BRIAN OSBERG 

Cocaptains of the 1987-88 hockey team are Jay Cates and Paul Broten. Paul, pictured above, IS the third Broten 
to play for the Gophers. 

Hockey Notes 
Corey Millen, who scored 65 points for 
the Gophers last y~ar, was the only player 
to make the U.S. Canada Cup team who 
wasn' t in the National Hockey League. 
• The WCHA playoff format has been 
changed to have a two-of-three-game 
series in the first round involving all eight 
teams and single elimination for the 
WCHA Final Four at the St. Paul Civic 
Center, which will be held March 6 and 
7. • The Gophers play the U.S. Olympic 
team November 10 and December 31 at 
the Met Center in Bloomington. 

Bouncing Back 
The Gopher women's basketball team 
begin it 1987-88 season under new lead
ership with the unexpected re ignation of 
head coach Ellen Han on in August. In 
ten year a head coach, Hanson compiled 
a 169-121 (.583) record, highlighted by a 
10-0 Big Ten mark in 1981. "1 think her 
leaving is a I s for Minnesota," says 
w men' athletic direct r Merrily Dean 
Baker. "She ha built a s lid base f r a 
strong Divi ion I program." Han on and 
her family have purcha ed a lake re ort in 
Hayward, Wi consin, where they will 

live. 
The timing of Hanson's resignation led 

to the appointment of assistant coach 
Larue Fields as interim head coach. '1'm 
excited," says Fields. 'This is an opportu
nity of a lifetime, and one which I've been 
preparing for. " Baker ha arunounced that 
the University, after considering an expe
dited search, will conduct an extended 
national search for a new head coach. 
Fields has been an assistant at Minnesota 
for one year. Prior to coming to the 
University, Fields was head coach at Mor
gan State University, where she had a 
123-61 (.668) mark. "At this point I'm 
leaning toward putting my name in the 
hat to become the new head coach," says 
Fields. 

The Gophers open their sea on at 
home with the Dial Soap Oassic to be 
played November 27 and 28 at William 
Arena . The other tournament teams are 
Howard, Wichita State, and Miami. The 
Gophers are coming off a disappointing Q-

19 sea on last year, including a 4-14 
record in the Big Ten. N t returning thi 
year i Moll Tadich, an all-Big Ten 
performer, who c mpleted her eligibility. 
T adich, who led the Gophers in scoring, 
was su pended f r a part of la t year 
becau e of apparent di ciplinary prob-
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"Our key managers developed ~lr ability and 
knowledge by attending the Minnesota Man
agement Institute. Now we are corifldent we can 
meet new challenges because our people are up 
to dater Paul Hargen, President 

IBM Mid America, Employees Federal Credit Union 

EXECUTIVE 
~DEVELOPMENT 
~CENTER 

Minne ota Management Institute 
(MMI) class of 1988 b gin this 
February. 
This inten e, three week program 
is designed to provide today' high 
potential managers with the knowl
edge and skills that will be required 
of tomorrow' general manager . 

Selected elements from our MBA program form the basis of the MMI curriculum. 
Senior faculty, using the case study method, involve participants in an active learning 
environment, with high potential managers from other busine es and industrie . 
Program Content: • Strategic Management and Bu iness Policy. Financial Man
agement. Information Systems . Operations Management. Organizational Analy
sis and Behavior. Marketing Management. State of the Economy. External 
Relations. Human Resources. Problem Analysis 

To /.earn more about this program, oontact: 
BILL SCHEURER, DIRECTOR 
EXECUITVE DEVELOPMENT CENTER (612) 624-2545. 

The University of Minnesota is an aHirmative action equal opportunity 
educator and employer and specifically encourages applicatIons Irom 
women & minorities. 
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BENEFITS 
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Get thIS engraved brass Al umnI Gold 
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the MInnesota AlumnI AssociatIon now. Just call , 
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ALUMNI ASSOCIATI N 
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"I'm a charter member 
of the Alumni Club. I feel it 
is a great and very 
important place for our 
Department of Surgery 
meetings and functions. 
The club is most useful as a 
recruitment tool for us. The 
superb food, outstanding 
view and fine service make 
an excellent impression on a 
visitor to the Twin Cities 
area. This makes recruiting 
of new faculty very easy." 

Dr. John Najarian 
U of M Uansplant SUIgeon 
Alumni Club member since 1963 

FOR MEMBERSHIP INF0RMA110N 
PLEASE PHONE 624-2323 

lems. The Gophers do have three re n
ing starters: seniors Debbie Hilmer · n, 
Diane Kinney, and Susie Piram, who Ire 
the tricaptains of this year's team . 

The Gophers will ha ve a more l aI· 
anced offensive attack with no domjn mt 
player for the first time in many y rs. 
"It's going to require a more all-aroLnd 
team effort," says Fields . "If every player 
plays up to her potential, we will have a 
good year. " Six-foot, four-inch Kinney 15 

the leadjng returning scorer and reboun· 
der. Other players fighting for startmg 
positions are senior forward from Iowa 
Beth Hufford , senior guard Mary )0 
Nowak, and community-college-transfer, 
six-foot, one-inch junior center Lea Ber· 
gin . The team will also have a strong 
sophomore class. 

Alumni News 
Robert Bjorklund, 1938-40, who played 
for Gopher coaching great Bernie Bier· 
man, is Minnesota co-chair with Phil 
McElroy, 1952-54, of the U.S. Olympic 
committee. Bjorklund was instrumental in 
organizing a reunion of former Gopher 
football players who played for Bierman 
in the 1930s and 1940s during this year's 
homecoming weekend. • Paul Molitor, 
1975-77, former Gopher star and third 
baseman for the Milwaukee Brewers, had 
a 39-game hitting streak this past season. 
fifth best in baseball history . • Jim Cal
lery, 1980-83, former Gopher placekicker 
made the St. Louis Cardinals football 
team and kicked a 23-yard field goal in 
his first professional attempt. 

Gopher Notes 
The women's volleyball team started off 
its season by winning the Florida Statt 
Tournament with a record of 5-0 
• Gopher quarterback Rickey Foggie was 
suspended for two games by the NCAA 
for not promptly reporting a loan from 
assistant coach Larry Beckish to finance 
the trip to attend Foggie's grandmother'S 
funeral. • The Gophers won their opener 
24-7 against Northern Iowa and beat 
California 32-23 without Foggie; sopho
more Darrell Thompson rushed for 156 
yards in both games. • The men's basket· 
ball season begins November 23 against 
Brandon University (Canada) at Williams 
Arena . • The annual Gopher football 
banquet, sponsored by the Minneapolis 
Athletic Club, will be November 23; tick· 
ets can be purchased by calling 339-3655· 
• The new chair of the University'S 
Assembly Committee on IntercoJlehiate 
Athletics, which oversees the school' ath· 
letic programs, is Deon 5tuthman, prnfes· 
sor of agronomy and plant g netics. 

Brian Osberg, '73, '86, is Minne Ita's 
sports columnist. 



Introducing 
the Minnesota 
Alumni 
Association's 
outstanding 
leaders and 
programs. 
A salute to 
involvement 
and 
commitment 

THE 1986-87 SCHOOL YEAR WILL BE REMEMBERED AS THE YEAR 
ABC's Ted Koppel stayed up with 2,000 alumni and friends at the 
Minnesota Alumni Association's annual meeting, and as the year that 
one-minute managing was personally introduced by the guru himself, 
Kenneth Blanchard, to 200 volunteers at Leadership Day. It was the 
year a movie was launched to recruit high-ability students, the year 
volunteers networked to bring the association past its membership goal, 
and alumni lobbied the legislature, dialogued with the University 
president and administration, and invited students to their meetings. 
In all, more than 118 events, activities, and programs were planned, 
organized, strategized, implemented, and attended by alumni volunteers. 
, "Ownership of the Minnesota Alumni Association [MAA] and all it 
encompasses truly belonged to the alumni volunteers in 1986-87," says 
MAA Executive Director Margaret Sughrue Carlson. 'We couldn't have 
succeeded without them and their leadership, vision, grass-roots support, 
and the unique skills that make each volunteer so special. , "As we 
begin another year, we're taking time to thank our alumni leaders and 
volunteers, our chapter and alumni society presidents, our executive 
board and officers, and all those at the grass-roots level who served the 
association so well during 1986-87," says Carlson. "The real richness of 
volunteerism can be told only in examples of the people you will find 
saluted in these pages who have given extraordinary amounts of their 
time, energy, money, in-kind services, and advice to the University. , 
'We're proud to spotlight some very special programs and volunteers ." 

NOVEMBER/ DECEMBER 1987 MlNNESOTA 49 



Mary Lou Christensen, 
National Volunteer of the Year 
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atalyst for Dialogue 
henever important issues 
surface-especially issues 
affecting the future of pub
lic health nursing-Mary 
Lou Christensen , public 
health nurse and associate 
director for the Ramsey 
County Public Health 

Nursing Service, gets involved . And 
sometimes her work rewards her in ways 
she doesn't expect. 

'1 was very surprised," Christensen 
says of the recent announcement that the 
Minnesota Alumni Association (MAA) 
had chosen to honor her with the National 
Volunteer of the Year Award. 

No one else was surprised. 
In January of 1987, for the first time in 

the history of the University's health 
professional alumni associations, the dif
ferent groupe; met together to discuss the 
outlook for the University's Health Sci
ences programs under Commitment to 
FnnlS, University President Kenneth H. 
Keller's plan to make the University one 
of the top public institutions of higher 
education in the country. 

The group reunited again in August 
after the Advisory Task Force on Planning 
began considering discontinuing the Uni
versity's veterinarian and dentistry schools 
and several other recommendations Chris
tensen believed would deletoriously affect 
nursing programs in the schools of public 
health and nursing. 

'We had become very concerned," says 
Christensen, who, as then-president of the 
School of Public Health Alumni Society 
board, took it upon herself to bring all 
interested voices before one microphone. 
"Through the forum," Christen en say 
with pride, "we were able to hear from 
key administrators and deans of the differ
ent schools, and alumni were able to 
Comment on the impact they feel the 
proposed recommendations would have 
in the community." 

In October the gratitude of tho e in 
the Health Scienc s organization was 
e pressed to Christensen , wh , a 
National Volunt er of the Year, r ceived 
a creenprint by alumnus and studio art 
pr )fessor Karl E. Bethke, '62, '65, dur
in the MAA's annual Lader hip Da 
fr ivitie . 

any alumni agr ed with Public 
H 11th Sch 01 d an Rob rt Kan , wh 
\\ )te to th MAA awards committee: 
" lese fora are e cellent e ample f h w 

alumni interests can be translated into 
productive dialogue . They would not 
have come about without her leadership." 

Barb Nelson, friend and colleague, says 
she has seen Christensen's "intensity and 
commitment to whatever she gets 
involved with She is very involved in the 
external environment while still carrying 
a great responsibility inside the Ramsey 
County office. She balances them very 
well ." 

Christensen's success in the fifteen 
organizations in which she has taken part 
supports Nelson's claim . The many hours 
devoted to her projects, however, also 
mean personal sacrifices. Christensen says 
she misses or has to delay dinner at home 
with her husband and daughter an aver
age of twice a week.. 

A Duluth native, Christensen came to 
the Twin Oties as a freshman in the 
University's School of ursing . After 
graduating in 1960, Christensen stayed in 
the area to accept her first job at Lutheran 
Deaconess Hospital . 

"Most people think about nurses as 
worlGng in hospitals," says Christensen, 
who is thankful for the e perience of 
working day to day on the postsurgical 
floor. "But today we see more and more 
of the trend toward provision of care in 
the home setting, and that's what public 
health nursing is all about." 

When she had the opportunity to take 
a job as a public health nurse and visit 
patients' homes, she did . "My real interest 
was in public health all along," Christen
sen says. 

Nelson agree . "Mary Lou is e tremely 
dedicated and committed to public health 
nursing. She really cares about people." 
Nelson attributes her success in earning 
her master' degree from the University in 
1985 to Christensen. "She tries to bring 
out the strengths in others. Mary Lou 
encouraged me to go back to get my 
rna ter's. I might not have done it at that 
time without her encouragement." 

Earlier, Christen en had returned to the 
Univ rsity to earn a master's degree in 
public health nursing in 1976, while at the 
same time c mpleting the University's 
Pediatric Nurse Practitioner Program. A 
few years later, her succe moved her 
int a managerial po iti n with Ramsey 
County, making regular h me vi its a 
thing of the pas . "But I still keep current 
with the typ f patient that we are 
caring for," he says, plaining h r duty 

By Lisa Wilder 

to accompany and evaluate nurses who 
are slotted for promotions. 

Overall , Christensen describes her 
career as not only the best of both worlds 
but also "the best of all worlds, being able 
to change from one setting to another in 
that manner and gain those experiences." 

Christensen's career also helped her 
develop her leadership skills . With several 
years of committee and organizational 
work behind her, Christensen was chosen 
by the Public Health Alumni Society's 
nomination committee as a candidate for 
president of its two-year-old board of 
directors. 

Members of the society now boast of 
the accomplishments of their third presi
dent, which include expanding the net
work of alumni , developing a committee 
system that includes alumni not serving 
on the board, and successfully establishing 
a professional student mentoring pro
gram. 

Christensen, who was a mentor to a 
senior public health nursing student last 
year, helped her student make contact 
with professionals in the field , investigate 
employment opportunities, and look at 
overall career planning. But, says Chris
tensen, she gained from the association, 
too . "Students come with very interesting 
questions," Christensen says, 'so it stimu
lates alumni to think in ways that they 
might not otherwise thin1.. . Alumni learn 
a lot. It's not a one-way street of provid
ing things to the student." 

Although Christensen's term as president 
of the board ended in April, her name will 
remain on the list of alumni willing to 
perfonn mentoring services for tudents, 
and she will continue to bring issues of 
concern to the discu ion floor. t pring, 
Christensen will chair the nomination com
mittee a it searches for other alumni to 
continue effective leadership. 

A alumni return to their alma mater, 
Chri ten en say , 'We can bring a lot of 
expertise from the community bac\-. t the 
faculty to a ist them with the i ues we're 
seeing in the community. 

"I have a lot of re pect for the pr f -
sors, what the are teaching, and hm 
they are teaching it . It' been a very 
rewarding e perience t wor\-. with them 
a c lleagu ." 

Lisa Wilder is a sellior in tile 5cilool of 
foumalism and Mass Communicatioll alld 
Minn ta Daily assistallt mwwgil1 editor. 
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Honor Roll 
In addition to the National Volunteer of 
the Year Award, the Minnesota Alumni 
Association (MAA) honored thirteen 
alumni groups and named one volunteer 
an Outstanding Friend duri~g the annual 
Leadership Day celebration in October. 

Program Extraordinaire - Chapter: 
The University of Minnesota Women's 
Club of Detroit, consisting of 35 spouses 
of University alumni, was honored for its 
outstanding contribution to the Alumni 
Student Leadership Scholarship Fund this 
year. At its fifth annual Minnesota Wild 
Rice Sale, the Detroit-area chapter sold 
two tons of wild rice to raise $6,500 for 
the scholarship fund . The success of the 
Wild Rice Sale has turned the chapter's 
"ho-hum" annual gift of $50 a year into 
an exciting presentation of thousands of 
dollars. 

Programs Extraordinaire
Alumni Societies: 
The College of Liberal Arts/ Universi ty 
College Alumni Society was honored for 
its recent liberal arts ad campaign, "Some 
of the Best Management Courses Aren't" 
and "Training Isn't Everything." Designed 
by five members of the alumni society's 
communication committee in conjunction 
with an art director and a copywriter 
from Campbell-Mithun , the campaign 
promotes the value of a University of 
Minnesota liberal arts degree to current 
and prospective students, alumni, and 
employers . 

The Public Health, Nursing, Veterinary 
Medicine, Mortuary Science, Dentistry, 
Medical Technology, Nurse Anesthetists, 
Pharmacy, and Medical School alumni 
societies were honored for their joint 
effort last January in holding a Health 
Sciences Alumni Forum entitled "The 
Impact of Commitment to Focus on 
Professional Schools." The forum, which 
University President Kenneth H. Keller 
and 120 key alumni attended, was the 
first joint meeting of the distinct societies 
in the history of the MAA. 

Outstanding Alumni Society 
of the Year: 
The Institute of Technology Alumni Soci
ety (IT AS) was honored for overall pro
gramming and its continuing efforts and 
dedication to maintaining a good relation-
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Dreams, above
l 

and The Drift across the Buffalo River, screen prints by Karl E. Bethke, '62, B.A., '65, M.F.A. 
Universily studIO arts professor, were presented to National Volunteer of the Year Mary Lou Christensen and 
Outstanding Friend Marian Costello at Leadership Day. The prints were produced by Bethke from a yearlong 
sabbatical at Rorke's Drift in the Republic of South Africa. 

ship between the Institute of Technology 
and the community . One of the main 
events, the annual Science and Technol
ogy Day, attracts key contacts from major 
metropolitan-area high-technology corpo
rations and generates enough revenue to 
support all IT AS programs and activities, 
including student activities and scholar
ships. Planning for this year's Science and 

Technology Day, which will be held al 
the International Market Square n 
November 3, began in May with vol~n' 
teers from the 4,379 members of Ihe 
society . In the last year, IT AS has sigr eel 
631 new members, the highest quant ty 
gain and the largest percentage of t al 
gain (more than 20 percent) among otl er 
consti tuent societies. 



ut anding Chapter of the Year: 
The Martin County Alumni Chapter of 

uthern Minnesota was honored for its 
ample-setting success in planning annual 
eetings to attract both current and pro-

pective students, as well as alumni and 
embe rs of the community. Its last 

annual meeting, which featured Thomas 
ouchard, director of Minnesota's Study 
f Twins Reared Apart, was the largest 

annual alumni chapter meeting of all the 
chapters in greater Minnesota . Attendance 

creased 50 percent over last year, total
Ing 125 people of which 30 were high-
bility high school students. The chapter 
asts the highest percentage of members 

f all Minnesota chapters, 20 percent of 
the total alumni in Martin County . 

arian Costello, member of the Detroit-
rea University of Minnesota Women's 
iub, was named an Outstanding Friend 
nd an honorary member of the Minne
ota Alumni Association for her contribu
ion to the Detroit chapter's annual wild 
'ce fund-raiser . The 22-year veteran of 
he club first promoted the idea of selling 
'ld rice to raise funds for the Alumni 
tudent Leadership Scholarship Fund . 

What we thought would be a little proj
t has turned into a huge money raiser," 

ccording to Sue Ann Pirsch, president of 
the club. Costello continues to oversee the 
und-raiser, which this year generated 

,500 for the scholarship fund . 

1986-87 CHAPTER PRESIDENTS 
Instate 
Fargo / Moorhead 
Paul Sort land 
78 J.D. Law School 

Marshall 
Willard Isfeld 
40 B. M.E. Institute of Technology 

Martin County 
ud Bernstein 
63 .S. College of Lib ral Arts 

R 'wood Falls 
SCI \t Nelson 
81 l.A. College of Lib ral Art , 
81 3.S. Pharmacy , '83 D. Pharm. 

Wadena 
Mary Sheeran 
'44 B.B.A. School of Business 

Wright County 
Mary Wehmann 
'54 B.A. College of Liberal Arts 

Red W ing 
Jean Jackish 
'55 B.S. College of Education, 
'69 M.A. Graduate School 

Outstate 
Boston 
Robert A. Fagone 
'73 M.A. Graduate School 

Dayton 
Peter T orvik 
'60 B.S. Institute of Technology, 
'62 M.S. Graduate School. 
'65 Ph .D. Graduate School 

Detroit 
Sue Ann Pitsch 
'63 B.A. University College 

Gold Coast 
Hal Johnson 
'74 B.A. College of Liberal Arts 

North Texas 
Kirsten A. Truesdell 
'80 B.A. College of Liberal Arts 

Phoenix 
Gary Volkenant 
'77 B.S. School of Business 

Pugent Sound 
Arnie Ness 
'59 B.S. College of Education, 
'63 M.A. Graduate School. 
'75 Ph.D. Graduate School 

Sun City 
J. Robert Snyder 
'49 B.M.E. Institute of Technology 

Suncoast 
Jack DeFon 0 

'62 B.A. College of Liberal Art 

Washington, D.C. 
Deanna Peterson 
'64 B.A. College f Liberal Art 

1986-87 CONSTITUENT 
SOCIETY PRESIDENTS 
Agriculture 
Craig SalIstrom 
'75 B.S. Animal Science, 
'77 B.S. Agricultural Education 

AJumnae Society 
Cathy Milota 
'64 B.S. Occupational Therapy 

Band AJumni 
Jon Nelson 
'77 B.A. College of Liberal Arts 

Biological Sciences 
Darlene McManus 
'77 B.S. College of Biological Sciences 

Black AJumni 
Edward Duren 
'72 B.A. College of Liberal Arts 

Dentistry 
Richard Anderson 
'79 D.D.S. Dentistry 

Education 
Gene Jereczek 
'66 B.S., '66 M.A. Graduate 

Forestry 
Brian McCann 
'79 B.S. Forestry, '82 M .S. Graduate 

General College 
Sharon Rein 
'75 A.A. General College, 
'77 B.A.S. General College 

Gold Club 
Lee Ann Biersdorf 
'79 B.S.B. Bu iness Administration 

Home Economics 
Barbara Strand 
'80 B.S. College of Home Economics 

Hospital Administration 
Robert Spinner 
'69 M.H.A. Public Health 

Industrial Relations 
Peter Obermeyer 
'63 M.A. Graduate, '77 Ed.D. Graduate 

Institute of Technology 
John Kugler 
'59 B.Ch.E. Technology, 
'60 B.S. B. Busin dmini trati n 
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Journalism 
Terry Randolph 
'74 B.A. College of Liberal Arts 

Law 
Patricia Lydon 
'68 B.A. College of Liberal Arts, 
'71 J.D. Law 

Liberal Arts and University College 
Roxann Goertz 
'77 B.A. University College 

M Club 
Robert Hildebrandt 
'69 B.S. Education 

Management 
Kay Barber 
'75 M.B.A . Graduate 

Medical 
Donald B. Swenson 
'51 M.D . Medicine 

Medical Technology 
Kay Olson 
'71 B.S . Medical Technology 

Military Science 
Richard Firtko 
'56 B.B.A. Business Administration 

Mortuary Science 
Jeff Goldstein 
'79 B.S. Mortuary Science 

Nurse Anesthetists 
Kathy Robinson 
'83 B.S. NursAnes Medicine 

Nursing 
Kay MacKenzie 
'82 B.S.N. Nursing 

Pharmacy 
Henry F. Blissenbach 
'70 B.S. Pharmacy, '74 Ph.D. Pharmacy 

Public Health 
Mary Lou Christensen 
'60 B.S.N . Nursing, '76 M.P.H. Public 
Health 

Veterinary Medicine 
Roland C. Olson 
'57 D.V.M. Veterinary Medicine 
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EXECUTIVE DIRECTOR 
Margaret Sughrue Carlson 

1986-87 BOARD OF DIRECTORS 
Harvey Mackay, President 
Fred Friswold, Vice President 
L. Steven Goldstein, Secretary 
Kenneth (Chip) Glaser, Treasurer 
Penny Winton , Past President 

At-Large Members 
Sue Bennett 
Dale I. Erickson 
John French 
Roxanne Givens 
Ron Handberg 
Hal Johnson 
Ed Landes 
Janie Mayeron 
Carol Pine 
Maryan Schall 
Nancy Selleck 
Joseph Sizer 
James Sutherland 
Dick Tschudy 
Mike Unger 

Ex Officio Members 
Russell Bennett 
Mary Breidenstein 
James Newton 
Timothy Pratt 
Stephen W. Roszell 

Regional Representatives 
Roger E. Atwood 
Duane Burnham 
James Flinn 
Alfred France, Jr. 
Douglas Gregor 
Jessie L. Hansen 
Jean Jackish 
Archie Johnson 
Budd Peabody 
John Perry 
Deanna F. Peterson 
Brian Quigley 
Lonnje Sutton 
Robert Tiffany 
Erwin T omash 
Linus Tumbleson 

PAST EXECUTIVE DIRECTORS 
E. B. Pierce 
E. B. Johnson 

Edwin L. Haislet 
Vincent J. Bilotta 
Stephen W. Roszell 

PAST NATIONAL PRESIDENTS 
Harry E. Atwood 
Russell E. Backstrom 
William F. Braasch 
Wendell T . Bums 
John Carroll 
Victor Christgau 
Theodore Christianson 
M. Elizabeth Craig 
George Earl 
Ken Glaser 
Franklin D. Gray 
William I. Gray 
Waldo E. Hardell 
Albert Heimbach 
Harry Heltzer 
Hibbert M. Hill 
Thomas Holloran 
J. D. Holtzermann 
Arthur R. Hustad 
Charles F. lreys 
Charles F. Keyes 
Oscar Knutson 
Arthur O . Lampland 
Francis (Pug) Lund 
Virgil J. P. Lundquist 
George R. Martin 
Joseph Maun 
John W. Mooty 
Diana E. Murphy 
Henry F. Nachtrieb 
Harvey Nelson 
Charles M. Osborne 
Ben W. Palmer 
George T . Pennock 
Erling S. Platou 
Charles Judd Ringer 
Alan K. Ruvelson 
Orren E. Safford 
Wallace E. Salovich 
Glenn E. Seidel 
Robert J. Sheran 
Ronald L. Simon 
Leif R. Strand 
Thomas E. Swain 
James A. Watson, Jr . 
Edwin A. Willson 
Penny Winton 
Wells J. Wright 
Edgar F. Zelle 
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i}JOVEMBER 21 Gopher Gathering/ Chili Fest 
Pregame event for Iowa vs. 

14 

17 

18 

19 

20 

Minnesota . 10:30 a.m. to 1:00 p .m., 
College of Agriculture Alumni Holiday Inn, Iowa City. 
Society Board Meeting 

23 M Oub Board Meeting 
Financial Aid Seminar 6:00 p.m., Radisson University Hotel. 
7:30 p.m. , Marriott Hotel, 
Bloomington, Minnesota . 26 North Texas Alumni Chapter 

Football Event 
Band Alumni Society Board Meeting Minnesota Vikings vs. Dallas Cowboys. 

Financial Aid Seminar I DECEMBER 7:30 p.m. , Marriott Hotel, 
Bloomington, Minnesota . 

4 Denver Alumni Chapter Big Ten 
College of Home Economics Alumni Night at the Symphony 
Society Board Meeting 
6:00-8:00 p.m., Room 46, McNeal 5 Denver Alumni Chapter Hockey 
Hall, St. Paul campus. Party and Game 

Sun City Alumni Chapter Fall Sun City Alumni Chapter "Day at 
Luncheon the Races" at llurf Paradise 

School of Dentistry Alumni Day 7 College of liberal Arts/ University 

Designed for The University of Minnesota! 

oon~~~~@1f ~@~@Ib W 
Some of your favorite U of M memories are up for sale in thiS dlsllnctlvely 

" Minnesota" brand of entertainment. Morrill Hall , Coffman Memonal Union, 
Dlnkytown, Stub and Herb 's, Comstock Hall and more are all a part of Min 
nesotaopoly Collect credit hours and trade them In for diplomas as you move 
around the board . You may turn the alarm off and lose one turn or advance 
to The Metrodome for the Minnesota-Iowa game. And you 're sure to end up 
With a car fine. Whatever the outcome Minnesotaopoly IS sure to be a favorite 
of all Minnesota graduates. When IS the last time you laughed about AcademiC 
Probation? 

Phone orders - call collect (513) 721-8124. 
UPS delivery within one week of receipt of order. 

To order MINNESOTAOPOLY, send $21 .95 plus $2.00 shipping and 
handling to ' 

MINNESOTAOPOLY 
561 Reading Road 
Cincinnati , OH 45202 

I am enclosing $'--: ____ _ 
Oh,o reSidents only add 5 5% tax 

for _____ _ game(s) . 

o VISA 0 MasterCard Card expir::es~=:::::::~ __ 

! I - ! I - L-! _----ll - L-! _----l 
(Pnnt name as II appears on crodlt card 

Send to' (please print) 

Name 

Street 

City ___________ State ____ Zlp, ___ _ 

College Alunmi Society Board 
Meeting 

9 College of Education Alunmi Society 
Board Meeting 
5:30-7:00 p .m., Campus Oub, 
Coffman Memorial Union, 
Minneapolis campus. 

13 Dayton, Ohio, Alumni Chapter 
Christmas Party 

14 M Oub Board Meeting 
6:00 p.m., Radisson University 
Hotel, 615 Washington Avenue 
South, Minneapolis. 

I JANUARY 

13 College of Education Alumni Society 
Board Meeting 
5:30-7:00 p .m., Campus Oub, 
Coffman Memorial Union, 
Minneapolis campus. 

MIRRnmOPOLY 

.. 
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A Winning Philosophy 

f"d. f~,tJU. 
The recollections of my college years at 
the University of Minnesota are fond, and 
my first reaction to Commitment to Focus 
was to wonder why people think the 
University must change. 

Change is painful, and I wondered, 
Why isn't the University good enough the 
way it is? 

A few people from my high school
Minneapolis Roosevelt -went east to 
school, and I was accepted at Harvard; 
but in the end, I and most of my friends 
went to the University of Minnesota . It 
was the place to go, a big, exciting campus 
offering a good education at a reasonable 
price. 

What more could you ask for? 
My recollections of the good old days 

on campus are vivid, but I find as I age I 
am the victim of a "black hole" in my 
mental processes. With my sheepskin on 
the verge of its 30th birthday, I know I 
am older and have changed . However, a 
basic premise in my thinking is that only 
I have changed and the rest of the world 
exists as it was . 

In fact, everything has changed, and 
nothing is the way it was . 

I received a quality education at the 
University . My studies in the humanities 
and sciences prepared me to live in a 
complex and changing world, and my 
training in finance prepared me for a 
business career . I wish my kids could have 
the same experience I had, but they can' t 
because they are growing up in a different 
time in a different world. 

The Universi ty of Minnesota is differ
ent, too . 

Although the Mall and many of the 
buildings seem familiar, many subtle but 
profound changes have taken place . The 
university I attended was large; today it's 
huge. The university I went to was the 
sole land-grant college with a broad mis
sion to educate Minnesota's high school 
graduates; it had to be all things to all 
people because it was one of the few 
choices available . Today an extensive net
work of state and community colleges and 
lots of good private schools present valid 
choices for today's high school graduates. 
The state has made a tremendous invest
ment in these geographically and educa
tionally diverse institutions since I was in 
school. And we need to make choices in 
determining the role of each . The question 
is, what kind of a choice should the 
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University of Minnesota represent? Waste 
rather than excellence would arise if the 
University merely duplicated the roles 
played by others. 

The tremendous growth the University 
experienced in trying to meet the broad 
needs of the state's growing population 
has taken its toll. Funding has not grown 
as rapidly as the student body, and the 
University now stands in the bottom half 
of the Big Ten in per-student expenditures. 
Larger classes have resulted, and lack of 
adequate funding has made it more diffi
cult to attract top faculty to the Universi
ty's staff. 

The mission of the University has been 
expansive and diffused . It's still a good 
University, but far from great. The strains 
of age and growth are showing, along 
with miid symptoms of malnutrition. 

After I graduated from the University, 
I stayed active on campus until the aim
lessness so prevalent at colleges in the 
sixties finally made me lose interest in 
participating. By the early 1980s, how
ever, enthusiasm and a serious interest in 
education returned, and I returned via the 
Minnesota Alumni Association. 

The campus I came back to was better 
than it had been, but was not what it used 
to be. But when I heard University Presi
dent Kenneth H. Keller first speak about 
Commitment to Focus, I started to get 
excited . I didn't fully understand Commit
ment to Focus, but it seemed to hold 
promise for me. 

As I learned more about it , I found 
that it speaks to redefining the role and 
mission of the University of Minnesota to 
be more focused . It speaks to pursuing 
excellence, not mediocrity; to quality, not 
quantity . It seems to step back from filling 
functions that are met well by other state 
and community colleges. It commits to 
improving the quality of undergraduate 
education and the student experience as 
well as recognizing the importance of top
flight graduate and research programs. 

My experience in business tells me that 
this is a winning philosophy . The Univer
sity of Minnesota can move from good to 
great if it focuses on what it can do best. 

Having a University mission that really 
is a mission is appealing to me and 
appealing to our business community as 
well. Private donors to the Minnesota 
Campaign have already committed over 
one-quarter billion dollars based on the 

Fred Friswold, '58, national president of the Minn~ 
sota Alumni ASSOCiation, is president of Dain Bos
worth. He has been an alumni association membe! 
for eight years and has served on the board of 
directors since 1983. 

goal of making the University of Minn~ 
sota one of the top public universities in 
the nation . I can hardly imagine raising 
that kind of money for a commitment to 
mediocrity . 

Although I like things the way they 
used to be, I'm ready to work on changes 
to make the University what it should 
become. I know some of the propo 
changes will be highly controversial . Yet 
if we commit to achieving excellence, t~ 
bad ideas will be considered and dis· 
carded, and the good ideas will be refined 
and implemented. Good, open dialogue 
will help that process, especially with 
broad input from students, facult y, 
alumni, and legislators. Already that has 
happened as reflected by the decision not 
to close the schools of dentistry and 
veterinary medicine as had been recom· 
mended by a Commitment to Focus tas!. 
force of students and faculty . I reserve the 
right to criticize particular proposals, but 
I don't question that the time has come 
for Commitment to Focus. 

I don't want the University of Minn~ 
sota to be the place where my children go 
only if they can't get into a good school. 
The University ought to represent the 
college of choice to high school graduates 
who are seriously interested in a quality 
education. 

Excellence is always rewarded and 
never goes out of style. 

As an alumnus, I want to know in my 
heart that the Universi ty of Minnesotl is 
as good as it can become. Anything slor! 
of that is not acceptable . Not for me, not 
for my children or my grandchildrer to 
whom I would like to bequ ath a I f ley 
of a quality educational opp rtunit' at 
the University . 



The University of Minnesota 
School of Nursing 

Dean's Distinguished Lecture Series 

"Health Promotion 
Research and 
Public Policy" 

Nola Pender, R.N., Ph.D., F.A.A.N. 
Professor, 

Community Health Nursing 
Northern Illinois University 

Nov. 19 
4:15 p.m. 

Radisson University Hotel 
615 Washington Ave. SE, 

Minneapolis 
For further information, call 

612-625-3530 
Mark your calendar for 1988: 

Jan. 28-
Angela Barron McBride, R.N., Ph.D. 

Apr. 23-
Nancy Lovejoy, R.N .. D.N.S.C. 

RETIRE IN NC'S PIEDMONT 

North Carolma's climate. cultural 
and recreatIonal aCIlV1!Ies and 
e cellenl medIcal facIlities make II 
Ideal for retirees HENTON i\ T 
ELON IS located between Chapel 
HIli and Greensboro It has very 
hIgh Quahty homes desIgned for 
active retirees at reasonable prices 
Communlly maintenance IS 
prOVIded 

HENTON IS sItuated In a small 
college town on the edge of the 
campus of Elon College. a liberal 
arts. co·educatlonal college of 
approxImately 3.000 students W e 
actIvely encourage the resIdents to 
take advantage of the many 
cultural and academIc opportUnlt · 
les offered by t he college. and we 
assIst m thIS 

Wrlle Henton al Elon. PO 60 10. 
Elon College, NC 27244 for 
brochures 

(ThIS announcement does nol con,Jltu lc an 
oH., 10 nU rtaJ tll.lt Any ,aJa or oHt'''' musl 
br tn.IoCk In acco,d.nell' ....",,, apphc.b'1I' SlIIt' 

and t~ftal t~I'IK)ns ) 

"J'm a regular and 
I belong because the 
food and service are 
excellent; the location at 
the top of the IDS is the 
most magnificent in the 
entire Twin Cities, the . . 
convenIence lS 

unbeatable, and it's the 
best possible place to see 
alumni friends." 
John French 
Attomey-Faegre & Benson 
BA 1955, University of Minnesota 
Alumni Oub rnemoer since 1973 

---50TH FLOOR IDS TOWER---

FOR MEMBERSHIP INFORMATIO 
PLEA E PHONE 624-2323 



Letting George Do It 

One of the classic debates that surfaces in 
higher education is whether excellence in 
graduate education and research can coex
ist with excellence in undergraduate teach
ing. Rather than debate the topic, let me 
introduce you to a man who does both 
with style and skill : George Shapiro, pro
fessor of speech and communications. 

Professor Shapiro came highly recom
mended to me as I searched for graduate 
courses outside my major of educational 
administration and public policy. In the 
fall of 1981, I sat in Speech Communica
tion 5441 : Communication in Human 
Organizations with 60 fellow classmates 
and waited for the acclaimed guru to 
arrive . 

Seconds before the appointed class 
time, a man darted into the room. No 
more than five feet , nine inches tall , he 
had disheveled salt-and-pepper hair, chalk 
dust covering his navy blue blazer, and 
half-glasses perched on the end of his 
nose . In a solemn fashion , he told us that 
he had only two rules : one, we had to 
laugh at his jokes; two, if we slept in 
class, we were to put our heads down so 
we wouldn't distract him and others-and 
not snore, if possible . Joining my class
mates in spontaneous laughter, I won
dered , Could this be the George Shapiro? 
When he began to weave his anecdotal 
humor into the text of the course, I knew 
it was . 

Throughout the ten-week course, and 
during the year he served as an adviser on 
my Ph .D. dissertation, I discovered a 
professor who saw himself not as an 
academic who espoused all he knew but 
as a first among equals in the learning 
process . With Professor Shapiro , the 
delineation between professor and student 
was frequently blurred. 

"I certainly don't have all the answers 
and don't pretend to, " he says. "Nothing 
turns me off more than people who are 
not open to change. "I prefer to work 
with bright, creative people . . . people 
who say, yes, but here's another point of 
view. Those are the people who help me 
grow . I'm at the University primarily 
because I want to learn; that's why I 
teach, that's why I do research . That's one 
of the greatest things about the Univer
sity-I get to work with people who are 
brighter than I am ." 

One of Shapiro's biggest challenges is 
trying to address the needs of both under
graduates and graduates in the same class. 
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"Seventy-five percent of the undergradu
ates are looking for immediate answers," 
says Shapiro. "How do I do this better so 
I can get a better job? But when you work 
on the how-to, the top undergraduates 
and graduate students get bored. When 
you deal with critically evaluating theory 
and knowledge, you can lose the under
graduates . My solution is to set solid 
prerequisites, and on the first day hand 
out an explicit contract or syllabus. 

"I see myself as primarily a manager of 
a classroom. I try to translate theory into 
real-life experiences by setting up a learn
ing experience. In the leadership course, 
for example, students select a leader and 
study his or her communication practices. 
They must also examine their own leader / 
follower behaviors as team members. The 
students must then draw some generaliza
tions from the experience, compare their 
findings to existing knowledge in the field , 
and finally develop a new theory." 

In my course, Professor Shapiro set up 
a mock organization of four leaders, 40 
organizational members, and sixteen con
sultants. Within a ten-week period, we 
were to work as a team to produce a 
designated product. Half of everyone's 
class grade was to be determined by the 
collective products of their group . 

Each week we were to do a paper and 
assess our group's communication pro
cess. My first paper was graded B. 
Scrawled across the page was a note: 
"You are technically correct in your obser
vations, but you haven't interjected any 
of your feelings , values, and emotions 
into this paper. How do you really feel 
about this class? How do you think others 
are feeling? How does this relate to theory 
in the field? I only give A's to students 
who uncover their values and critically 
evaluate." 

Professor Shapiro had more stringent 
expectations for graduate students, but 
graduates and undergraduates alike were 
absolutely required to examine personal 
priorities, values, and philosophies. 

Just as Professor Shapiro captivates his 
classes with his teaching style, he chal
lenges them on the research front in his 
own unusual style . Although he is com
placent to slip through the side door with 
his own research endeavors, he expected 
us to storm through the front door with 
our research . 

"I really don't differentiate between 
teaching and research, " says Shapiro. "My 

Margaret Sughrue Carlson is executive director of the 
Minnesota Alumni Association. 

definition of research is very simple. Ask 
questions that are important and worth 
asking, find the answers to those ques· 
tions, then communicate those answers 

"While I religiously encourage o the~ 
in their research , I haven' t published 
enough . I have respect for the wri tten 
word: a person ought to have someth~ 
really important to say before he publishes 
it. Also I'm a lousy writer. 

"Right now, my major research inter 
is ethical leadership. I've done in-depth 
interviews with 48 selected leaders 10 

business, health care, politics and govern· 
ment , religion, education, and ocial ser· 
vice in Minnesota . I'm comparing tlUI 
data to leaders in Central America-E1 
Salvador, Nicaragua, and Costa Rica. 
Despite cultural and professional differ· 
ences, these leaders have five traits in 
common: commitment to their organiza· 
tion's mission, caring about people, com· 
petency, honesty, and humor ." 

Those traits can easily be applied to 
Shapiro himself. He gives his students 
permission to sleep in class, for instance, 
because "once I give them permission, 
they don't do it. I seriously believe there 
are people who come to class at the 
University who have been working aU 
night . If they sleep, it's not necessarily a 
sign that I'm boring." 

1 had intended to conclude this colU!l1I1 
with a statement that George Shapiro is 
one of the most refreshing and inspira' 
tional professors I've known . But 5 I 
ended my interview with him, he told me 
not to forget George Bernard Shaw's w n· 
derful statement that applied to him: "" ou 
can compliment a person until y i're 
embarrassed, and he still won't be." 

Then he added, "I learned that 
Bob Scott." 

That's George Shapiro. A profess of 
style, skill-and efficient wit. 



This Year 
Hire 

Someone 
You Know 

Will 
Work Out 

HIRE A GOPHER STUDENT ATHLETE ... 
and you'll get a worker who knows what hard work is all about. 
A team player who embodies the character, pride, drivb, 
brains and above average motivation of a Gopher athlete. 
A carefully selected achiever who already has learned the 
discipline of using time effective ly. 

STUDENT ATHLETES ARE GOOD BUSINESS 
It's a factthatthe university's athletic teams have produced 
many of our communities most successful business leaders. 
The characteristics that mold great athletes are those that 
typify achievers in business too. 

Mike Wright. CEO SuperValu Stores & former Gopher Captain 

As the business and 
manufacturing center of the 
Midwest, we have the 
opportunity to expose our 
student athletes to a broad 
range of business and career 
opportunities. A summer job ca 
often lead to a full time 
opportunity after graduation. 

Did you know that an athletic 
scholarship pays for room, 
board, books and tuition only? 
All expenses for clothes, 
entertainment, travel home 
for vacation etc. is the 
responsibility of the athlete. 
NCAA rules permit them to 
work and earn spending 
money only during school 
holiday breaks and summer 
vacation. Locat executive Carl Eller. Gopher Ali-American &AII-Pro 

I 'S EASY TO HELP .. . 

SUMMER JOB OR HOLIDAY BREAK 
Our athletes need good jobs from mid June to mid August 
and often during the Christmas break. A wide variety of 
positions are helpful for various interests and needs.Asummer 
internship for an insight into a professional occupation, a 
special project or simply a good paying laboring job meets 
an athlete's need. 

c athlete, to support a college student and to provide 
s )me very special support to the University of Minnesota 
~ hletic program. Please call the Football Office at (612) 
~ 24-6004 and ask for the summer job coordinator or write 
t ) Summer Employment Coordinator, Univer ity of 
~ innesota, Footba ll Complex, 600 Fifteenth Avenue S.E., 
~ inneapolis, MN 55455. 



!;;3 MINNESOTA 
ALUMNI 
ASSOCIATION 
100 MORRILL HALL 
100 CHURCH ST. S.E. 
MINNEAPOLIS, MN 55455 

"The 
university 

exists 
to find 
and to 

• communIcate 
the 

truth." 
Robert Maynard Hutchins 

The University 's quest for 
knowledge is a long-standing tradi
tion. Faculty and staff, students 
and alumni, have all worked to 
preserve and enhance this tradi
tion-securing a place for excel
lence in years to come. 

The Minnesota Alumni Associa
tion believes that the strength of 
your future and that of the Univer
sity go hand-in-hand. Both require 
a commitment to a better future 
and the financial security on which 
to build it. 

Group Term Life Insurance, one 
of many benefits offered through 
the Alumni Association, provides 
flexible , affordable security for you 
and your family . It's the kind of 
security you can take with you, job 
to job, as you grow. 

Become a member of the Alumni 
Association and secure for yourself 
a piece of the University tradition . 
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