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CAC: I am interviewing for the University Archives History Project. I'm sitting here this rainy 
morning, July 31,1984, in the office of my colleague, Professor Frank Sorauf of the Department 
of Political Science and dean of the Arts College during the 1970s. 

Frank, with most of these interviews I've been doing, it's kind of nice to take three or four 
minutes with the background ... not a full autobiography but particularly of your undergraduate 
training, how you got interested in Political Science, why you went to Wisconsin, what was that 
funny year at Harvard? If you just want to start there, we'll lead quickly to the University of 
Minnesota. 

FS: All right. I started my undergraduate education at the University of Wisconsin in 
Milwaukee largely for economic reasons. My parents were comfortable but they didn't have a 
lot of money. There wasn't very much scholarship money in those days. I spent the first two 
years there and then transferred to Madison. I spent my junior and senior years at Madison and 
got my B.A. degree there in Madison. 

How did I come into Political Science? I guess, sort of by indirection. I started out in college 
thinking I wanted to be journalist. Like most people in college journalism, I had been the editor 
of the high school newspaper ... in my instance two years rather than one year. I was really 
pretty good at it. I had had a lot of experience and I had also worked as a free-lance 
newspaperman summers for the Wauwatosa News and made a little money; so, I was at age 
eighteen a somewhat experienced journalist. I got to the University of Wisconsin-Milwaukee, 
started these journalism courses, and found them crashingly dull. I just couldn't believe how dull 
they were, and how ponderous, and how dull the people were who taught them. By the time I 
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got to my sophomore year, I began to think:, I can't do this for the rest of my life. I began to 
cast about for alternatives. I had a Political Science course at Milwaukee that was really pretty 
good. I found that pretty stimulating but I was somewhat up in the air by the time I transferred 
to Madison in my junior year. Then, all of a sudden, the riches of Madison, and all of these 
great minds, and the stimulating courses; and gosh! I took courses in English Literature, and 
Comparative Literature, and more in Political Science, and I couldn't make up my mind. At one 
time, I thought I was going to be an English and Comparative Literature major. I did well in 
them. They were stimulating. I also had some very stimulating Political Sciences courses and 
by the end of my junior year, I decided it was going to be Political Science. I think influential 
teachers helped make that decision. One of them, Leon Epstein, is still a very good close friend. 
He was, incidentally, the dean of Letters and Science at Madison and, in many ways, his life has 
been sort of five years ahead of mine. The year that I took my first Political Science course from 
him was his first year at Madison. I became a Political Science major and took a lot of other 
work. I had a great junior and senior year in Madison. 

I went off to Harvard because Harvard offered me a little bit of money, and because I didn't 
know anything about gradate schools, and nobody told me anything; and, of course, everybody 
knew that Harvard was the greatest university in the United States ... that was a given. I ended 
up there and spent one year there, my first year of graduate work. It was as great a 
disappointment in its way as journalism had been to me when I was a freshman. The department 
was in bad shape. V.O. Key had not yet arrived. My adviser was a distinguished man by the 
name of Arthur Holcomb, one of the great scholars in political science in the 1930s and 1940s, 
and a very fme man; but, he was by that time in his middle sixties, as I recall. He wasn't 
productive anymore. He was preoccupied by all kinds of things, including a wife who had, I 
guess we would say in today's terms, Alzheimer's disease; she used to wander away. He was 
periodically called by the Cambridge Police Department who would fmd Mrs. Holcomb lost, 
disoriented, wandering somewhere in town. He also was fascinated by such things as his golf 
game and Ginger Rogers' movies which were much more interesting to him than Political Science 
at that stage in his life. Daughter] In any event, it was just all terribly disappointing. I didn't 
have very much money. Harvard was giving me a scholarship that just covered tuition and 
nothing else; and even though I had had a good first year there, they weren't disposed to increase 
the anti and I decided to move. I wasn't the only one who moved, incidentally. Four or five of 
us did. Some of the most distinguished members of that cohort stayed like Henry Kissinger and 
Zbigniew Brzezinski. Daughter] 

CAC: Daughter] 

FS: Perhaps, time has proved that their decision to stay was right, I don't know. I went back 
to Wisconsin. 

CAC: Let me interpose just for a minute here. Maybe, we should pick it up later; but there are 
certain universities that have a climate apart from individuals who would pay attention to an 
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individual apprentice scholar and Wisconsin, in History and Political Science and Geography, has 
always had that reputation ... 

FS: Yes. 

CAC: ... and it kind of gets momentum and holds on. You've taught at three or four different 
universities-most of your career here-how do you account for Wisconsin? How can a 
university really get that kind of morale and sense of a common enterprise? 

FS: I think, in part, it has to do with the univerisity's relationship to the city and the state. It 
dominates the city. It is the cultural hub and, yet, the city is not provincial. It has had that 
enormously fruitful relationship with the state, especially for the Social Sciences, the whole 
Wisconsin idea and tradition . . . John R. Commons and all of that. I was a part of that. I 
worked for the legislative reference service as a graduate student at Madison. In fact, whenever 
I and a couple of others of us needed a little money-teaching assistantships paid less than $1,000 
a year in those days-we simply called up Gus Topolo who ran it and said, "Gus, Easter vacation 
is coming. We'll have a free week. Do you have any projects?" He'd always come up with 
something for $100 or so, which saved us in those days. There was the intellectual contact with 
the state. In part, the diversity of the student body, as you compare it to Minnesota, for example 
. . . that undergraduate population was just much more cosmopolitan. 

CAC: Eastern students, undergraduates, get as far as Madison? 

FS: Ann Arbor and Madison, that's right. In those days, they did not go further. That was a 
Ym exciting part of my undergraduate education ... all of these interesting types from all over 
the country, especially the eastern half of the country. 

CAC: But at Minnesota wouldn't one [md some of those other ingredients, the connection to the 
community, the metropolitan area, state government, and so forth? 

FS: I think there's much less of it. I think the community doesn't need us culturally or in the 
arts here. We're an appendage to a series of other institutions here. We don't certainly have the 
relationship with the state . . . for reasons, I must say, that are kind of puzzling because the 
progressive tradition was after all fairly strong in this state. Why didn't it produce that kind of 
contact? I don't know. Certainly, we in the Social Sciences don't have it. 

CAC: But when one thinks of Arthur Naftalin and Orville Freeman who were good University 
of Minnesota people, one would have thought it would have been stronger. 

FS: I guess in that period it was but I don't see any signs of it anymore ... at least not very 
many and not to the extent that Madison has it. The University of Madison has had great 
leadership ... I think probably better leadership over the years than this university has. That's 
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partly it. There's a tradition of quality and intellectual life that tends, I think, to have a life of 
its own that perpetuates itself with care. 

CAC: That may be a digression but let's get back to your graduate training briefly then at 
Wisconsin. 

FS: I fInished a Ph.D. in a couple of years, in part, spurred on by the Selective Service that 
thought they wanted me. In fact, I kept them off just by promising them I'd get the dissertation 
done by summer of 1953. They wanted to draft me a half year prior to that. I had passed a pre
draft physical a year or two before that; and so, I was just really right at the top of their list. I 
did fInish the Ph.D. in the summer of 1953 and, immediately, as I had bargained with them, as 
the deal was with them, I submitted myself to draft. They drafted me and the draft physical 
failed me, even though I think my condition had not altered since I had passed the draft physical 
two years before. 

CAC: By that time, the Korean war was over. 

FS: The war was over. The pressure for people had diminished. I was declared 4-F because 
of my eyes, which with glasses are not 20-20. In fact, one eye even with glasses is only about 
20-40. I found myself, then, in August of 1953 with a Ph.D. but with no job because I had not 
gone onto the job market. It seemed to me just 100 percent sure that I was going to spend the 
next few years with the military. My adviser said, "Get on a plane, and come to the American 
Political Science convention in Washington, and we'll see what we can do." So, on the spur of 
the moment, I developed two alternatives; one at Penn State and one at the University of South 
Dakota. I chose Penn State without a great deal of anguish or soul searching; so, I went to Penn 
State. 

CAC: You had seven years there, which is quite a long time for an apprentice political scientist. 

FS: Seven years. Yes, do you want to hear about those? [laughter] 

CAC: Insofar as they bear on your career in a large way. 

FS: I think they do bear in various ways. I was in a department that was a jungle. I must say 
that I drew a lot on that experience when I was the dean because people would come to me and 
they would say, "Things are serene in your department. You can't understand how it is here." 
I would tell them that I had lived through a situation in a previous incarnation. I think I 
understood a lot more about the vulnerability of younger faculty members. I think I understood 
a lot more about the insecurity of older faculty members as a result of that experience. The 
department at Penn State gerontocracy. I think it affected my general outlook on departmental 
governance. I was never consulted about anything. I was never given a choice about anything. 
Older members of the department owned courses. I published a couple pieces on political parties 
in the American Political Science Review [APSR]; but I never taught a Political Parties course 
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at Penn State because one of the senior members owned it. Not only did she own it but she hit 
the ceiling when I published the second article in the APSR, and accused me of trying to show 
her up, and steal her course. 

CAC: You were intruding on her turf. 

FS: Intruding on her turf by publishing in the discipline's most distinguished publication. 

CAC: I can tell you that it was true here in the 1950s in many departments. I could match you 
story for story. It may have something to do with the decade as well as the place. 

FS: I think it had to do, yes, with the decade and also with the fact that these people grew up 
in an autocratic system in the 1930s and 1940s. They had suffered and their turn had come. 
They weren't about to relinquish what they thought was fair compensation for the indignities they 
had suffered some decades earlier. 

CAC: It wasn't a brief experience. You had six or seven years so that it was ... 

FS: Long experience. 

CAC: ... one that would make an impression. 

FS: It was a situation in which I was protected by the dean. I did resign twice in that period 
and he talked me out of it twice by pleading with me to see if he couldn't do something. He 
wanted to try to build the department. One time, my department gave me a $300 salary increase 
and he threw on an extra $2,000. 

CAC: Wow! 

FS: That was really big money in those days. 

CAC: Oh, I remember the 1950s ... you bet. 

FS: That, of course, did not increase my popularity in the department to put it mildly. [laughter] 
I stuck it out. 

CAC: [unclear] major Social Science Research Council [SSRC] grant? 

FS: Yes, I did. That got me out of town for some research. While my department was 
intolerable, it had a couple useful by-products. For one thing, not being a part of any kind of 
governance or consultative system, I had a lot of time write and teaching introductory courses 
over and over again, I got rather good at it. I taught thousands of kids the Introductory American 
Government course. In some semesters, three sections of that were all I taught. This is as a 
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young productive Ph.D .... in hand. I did have time for research, and writing, and thinking, and 
reading. The beastliness of most, not all, of my colleagues forced me to look outside my 
department for friendship and intellectual stimulation; and I learned a lot about the social 
sciences. I made good friends in the Economics Department and I learned a lot about economics. 
It had been my minor in graduate school. I had good friends in the History Department. You 
know some of them, I think ... John Dinova. I learned a lot in those years as a result of that 
situation. 

CAC: But you took a fIrst opportunity to go to Arizona? 

FS: No, I didn't take the ... 

CAC: Not the fIrst one? 

FS: ... fIrst one. I had two opportunities out. One of them was at Ohio State, which the more 
I looked at it, looked like more of the same . . . a gerontocracy. The other one that had its 
attractions was Bennington. 

CAC: Ahhh. 

FS: But I decided ultimately, and I think correctly so, that Bennington and I were probably 
poorly matched. 

CAC: You would have changed your lifestyle or would have gone crazy. 

FS: Yes, I think that's right. I think I wasn't about to change it as much as Bennington would 
have required; but, there was much that was attractive there. I met Bernard Malamud and we 
talked baseball ... the natural and all of that. It was very lovely and beautiful but it wasn't me; 
Bennington didn't know that but I knew that. Then, I went to Arizona in 1960, 1961 as a visitor. 
That was just a visiting opportunity at that time. In the middle of the year that I was there-I 
had a good year there and I enjoyed it-everything began to break for me. Arizona offered me 
a permanent spot, and the University of Indiana got interested in me, and Minnesota was 
interested in me. Then, all of a sudden, it became very clear to me that I wasn't going back to 
Penn State. It was just a question of which of these desirable alternatives I would take-here I 
am. 

CAC: I suppose that the work that you had done that led to the Atherton Prize very soon after 
you came here probably was known here? This is one of the things that made you visible and 
desirable? 

FS: Actually, I hadn't published anything from it. That was that SSRC grant in Pennsylvania. 
It was the study of Pennsylvania politics. It was known here simply because the year I was in 
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Arizona, I was producing the manuscript. I was analyzing the data using the university computer. 

CAC: It was that study that won you the Atherton Prize? 

FS: Yes, it was. When I came here to Minnesota for an interview, I presented a paper from that 
study, so that in that sense the study was known here. 

CAC: You came into a department that was just beginning to change and to add staff; so, now 
we are at the University of Minnesota. When you came here Charles McLaughlin was chairman. 

FS: Charles McLaughlin had started his chairmanship the same September I came. 

CAC: After a long reign of older distinguished folks, right? 

FS: Yes, [William] Anderson, [Harold] Quigley and Short. Indeed, Lloyd Short was still the 
chairman when I interviewed here. Lloyd and Bess [Mrs. Lloyd Short] picked me up at the 
airport. I had a terrible flight in from Tucson to Minneapolis. It was January, and there were 
storms over the Rockies, and almost everybody on the plane was sick, and I, while not physically 
sick, was green under the gills. 

CAC: [laughter] 

FS: I remember debating as the plane neared Minneapolis that god! the thing I needed more than 
anything else was a good drink. 

CAC: Lloyd Short was the wrong person. 

FS: Would I dare order a drink at dinner or before dinner with Lloyd Short who I knew was 
going to pick me up at the airport? Lloyd actually solved the problem. Lloyd and Bess took me 
to Lee's Highland Village where I couldn't have ordered a drink if I had wanted to. [laughter] 

CAC: [laughter] 

FS: Then, I came here the following September. Shortly after I accepted the position here in 
that winter, the previous winter, Asher Christianson died. To some extent that sort of altered the 
position that I had accepted because immediately there was more work available in American 
Political Parties and American Politics. 

CAC: That's right, Asher doubled in Latin America and American Political Parties. 

FS: That's correct. 
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CAC: In a way, it must have been a hard act to follow. Asher had such a following of 
undergraduates . . . 

FS: Yes, he did. 

CAC: ... and friends in the college. 

FS: Yes. 

CAC: My gracious. I knew him with such affection when first I came here. 

FS: I, of course, had met just very briefly and casually. I subsequently met his wife, Allison, 
who is still alive. It was a hard act to follow. I remember the first Political Parties course I 
taught here; it was in that September of 1961. I remember Martin Sabo, among others, was a 
student in it. It was an enormous class and I just couldn't believe the size. It must have been 
150 students. Obviously, they were there because of Christianson's reputation. I'm sure I 
disappointed them. 

CAC: Well, we need not agree with that. One of your colleagues has written a description of 
the Political Science Departments in the 1960s and 1970s. Let me quote some of his words: 

genuine ... collegiality ... no cliches or power groups ... a healthy disregard for the 
privileges of rank ... divergent viewpoints are tolerated and even welcomed ... 

Does that match? 

FS: Yes, I think it does. 

CAC: Where does that come from? 

FS: Are you quoting from Charles McLaughlin? 

CAC: Yes, sir. 

FS: Well, it comes from Charles McLaughlin. [laughter] 

CAC: [laughter] 

FS: This is not to say that he has said that in a self-serving way but ... 

CAC: No, he said nothing in this document about his own contribution. 
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FS: No, he didn't at alL That's a wonderful little history that he put together. It also has 
moments of great wit in it, as you undoubtedly observed. 

CAC: Very quiet wit. 

FS: Yes. I do think that this department's collegiality and its civility, more than anything else, 
it owes to Charles McLaughlin who set standards here in his quiet way and who made it clear 
that there were certain ways that we were going to function; and by the power of example, he 
established a set of standards that I think still prevail to this day. I wouldn't say it's not entirely 
... there were obviously other people who provided very substantial leadership in that period, 
John Turner, Hal Chase, and others but I think more than any other single influence, it's Charles 
McLaughlin's influence. 

CAC: Does there not have to be a willingness to pursue that kind of a model among colleagues? 

FS: Yes, there does. There has to be a willingness to, among other things, just simply invest 
the time in that kind of situation, that kind of collegial style of decision making. It takes a good 
deal of civic virtue on the part of the members. 

CAC: Widely shared. 

FS: Widely shared, yes. I think, in part, the department has recruited for civic virtue. 
Traditionally, when we've looked at people to hire, we obviously looked at their potential as 
teachers and as scholars more than anything else; but, we have also looked at the question of 
what kinds of colleges, what kinds of contributions. We've valued those things. 

CAC: The records indicate that the department, as most departments in the college and the 
university, were operating without a constitution at that time. 

FS: Yes. 

CAC: I think, at some point, Charles McLaughlin put down a constitution which was just a 
summary of common law practices. 

FS: Yes, when the university wanted a written dossier. 

CAC: When you came into the department, does that sense of participation, and sharing of 
budget, and discussion of tenure ... was that operative in the early 1960s? If so, you see, that's 
anticipating trends. 

FS: It's hard, because I came in 1961, for me to know how much of it had preceded 1961. My 
hunch is not a great deal had preceded it. My hunch is that Lloyd Short was sort of transitional 
figure. Certainly, he was unwilling to be the kind of autocrat that William Anderson had been. 
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He was more open to a collegial style, certainly, than that. He certainly never envisioned the 
way the department's style and decision making would developed. I think it largely developed 
under Mac's chairmanship. I remember some department meetings that first year. We were over 
in Ford Hall and we used to meet in one of the airless interior . . . 

CAC: I know them well. [laughter] 

FS: ... seminar rooms over there. They were beyond belief. 

CAC: I can believe them. 

FS: The sound reverberated from all sides. I remember a good deal of, not arguing, discussion 
and a good deal of uncertainty about how we were going to proceed on certain matters. It led 
me to think that we really were kind of hammering out, right at the spur of the moment, a more 
participatory style. In part, that was the result of the earlier unhappiness of younger members 
... John Turner, Bob Holt, Charlie Backstom, all of whom preceded me in the department 
... and Hal Chase. 

CAC: And Werner Levi? 

FS: Werner Levi ... with what had been the status quo anti; so, in ftrm but civilized ways, they 
were exerting pressure for more collegial governance. Mac was receptive to it; so, the tradition 
was really being worked out and hammered out those early years of Mac's chairmanship. 

CAC: Do you think it related in any part to the processes of adding staff at that time? I added 
up just during McLaughlin's six years and there were ten persons starting with you. Now, maybe 
you came under the Short ... but from 1961 to 1967, there are ten people in seven years who 
came aboard: Sorauf, [William] Flanigan, [Thomas] Scott, [Edwin] Fogelman, [Samuel] Krislov, 
[Robert E.] Riggs, [Burton M.] Sapin, [Richard] Blue, [Roger] Benjamin, and [Earl] Shaw. 
That's a remarkable addition. 

FS: Yes. There were a couple of others also who left came aboard, like Walter Klein, for 
example. 

CAC: Now, just to seek out and identify persons must have been ... I don't want to give you 
the answer but it must have involved a ... 

FS: Those names you read are indicative of the department building that started in that period. 
Mac's whole disposition was to approach that in collegial terms and Mac, in his prime, was one 
of the best minds I had even known-there's just no doubt about that. He came from one of the 
backwaters of political science, International Law . . . 

CAC: Sure. 
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FS: ... one of the fields in political science that had been least touched by the whole, so-called, 
behavioral, empirical social science revolution within political science. He knew that. So, that 
both by academic specialty and personal inclination, he was not going to pick and recruit 
unilaterally. He spent an enormous amount of time in this process of recruitment, not only all 
the screening that was necessary ... We did national searches in those days long before it was 
statutorily or otherwise required. These were genuine national searches opening the widest 
network we could. Mac spent a lot of time, in addition to all of that, just taking people to the 
airport, picking them up at the airport. We had lots of evening receptions at Mac's house. 
Others of us did some of this entertaining also but he just simply spent an enormous amount of 
time at the whole process of recruitment. 

CAC: How did the department set priorities by field when these are not replacements for the 
most part, they're new positions? How did the department identify? 

FS: It was all discussed. This was all hammered out at department meetings. We made a series 
of planning decisions of how we were going to grow. In those years, we also made decisions 
about the size of the graduate program we could sustain, the kind of graduate program we could 
sustain. We made decisions about how broadly we could represent various fields. We made a 
decision, for example, in that period which turns out to have been a very, very wise decision. 
We made a decision not to get into the Area Studies game. 

CAC: Ah ha. That was running against national trends? 

FS: That was running against national trends, especially after NDEA [National Defense 
Education Act] was passed and there was money available. We made a decision that we just 
couldn't sustain those kinds of programs, that the library resources, the language resources 
couldn't sustain them. All of these things were hammered out in department meetings. The other 
point to make, I think, about the development and, especially the development of the tradition 
of governance in that period, was that, of course, it was with the addition of those people, it was 
a whole new generation who came in. It was a whole new generation that came in with 
participatory expectations. 

CAC: Yes. But had to be socialized quickly to the local? 

FS: Yes. There was no doubt that that kind of socialization was in those years was in the hands, 
primarily, of John Turner and Charles McLaughlin. 

CAC: I suppose some historian down the line-we're cutting these tapes for those imaginary 
persons-will be interested in how the college set priorities. I have a sense from the study I've 
done this past year that Political Science did substantially better in the award of new positions 
beginning around 1963. There were ten in seven years. In the next ten years, there were 
seventeen new appointments-some of those were replacements. From 1967 to 1977, your 
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department added seventeen persons in ten years. So, beginning the year you came is a fifteen 
year period of enormous ... 

[End of Tape 1, Side 1] 

[Tape 1, Side 2] 

CAC: .. , growth. I think it's more striking than the growth that comparable departments may 
have enjoyed. Do you have any sense of whether that support came from [Errett W.] McDiarmid 
and [E.W.] Ziebarth or whether it is higher up in Morrill Hall? 

FS: Let me say that the most honest answer to your question it that I really don't know. I think 
that tells you something about the incredible decentralization at this university. I really think that 
it was largely a series of ad hoc decisions in the dean's office. Let me put it this way, I saw no 
signs, even as a department chairman in 1966, 1969, that it was any decisions above the level 
of the dean's office. All of the signs I saw then were that it was a series of ad hoc decisions in 
the dean's office. I never saw any signs of a overall plan of development for the college, of a 
weighing of alternatives in any kind of systematic way. In fact, in three years as a department 
chairman, I never went to a meeting which the dean presided over. I, once or twice, asked him 
for a personal appointment to discuss the problems of the department but those were the only 
circumstances under which I saw the dean. 

CAC: And that was one on one? 

FS: That was one on one. 

CAC: That was not a collegial kind of ... 

FS: In three years of chairing, I was never in a collegial meeting of any kind with the dean, a 
committee, a council, a group of chairs, anything of that sort. 

CAC: This future historian may infer from this and from other evidence that the skillful 
chairpersons were the ones who were doing well and in an ad hoc way? 

FS: Yes, I think that's correct. 

CAC: Those who knew how to work that particular ad hoc system? 

FS: I think there's no doubt at all that Charles McLaughlin had enormous credibility in the 
dean's office. I think that there was a sense-I'm supposing-there that he knew what he was 
doing, the department knew what it was doing, that resources would be fairly well spent. I 
remember as a chairman getting a phone call from John Turnbull, the associate dean in charge 
of money-I'm not sure what time of year but I was going to say around March or April-in 
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which he opened the conversation by saying that he and the dean had been reviewing the 
budgetary situation and they found they had some extra positions. He wondered whether we 
could use one or two of them. I remember saying to him that I was sure we could but that it was 
a little late in the year for really good recruiting and that I would certainly think that the 
department would rather have it in the bank; that is, I hoped that it wouldn't be necessary in 
accepting it to go out on the market and hire someone for the following September. As you 
recall, those were days of a seller's market. 

CAC: Yes, indeed. 

FS: One really couldn't do that very satisfactory recruiting if one leaped into the market in 
March or April. That was how positions came. They came in over the transom in addition to 
the ones that we asked for. [laughter] 

CAC: Credibility and track record may have been a ... 

FS: It was very clear when Turnbull called me that they had these extra positions and I think 
he said that he and the dean knew that they would be well-used in Political Science. 

CAC: Was McLaughlin part of the poker playing group that Ziebarth had around him? 

FS: No, I believe not. Hal Chase was. 

CAC: Hal Chase, and Harold Deutch, and ... 

FS: Yes, but I don't think Charles McLaughlin was. McLaughlin was an older. .. I don't know 
how close he was to Ziebarth personally. To the best of my knowledge, he was not close. He 
was somewhat closer to McDiarmid. He and McDiarmid shared that interest in books ... 

CAC: Yes. 

FS: ... in collecting. I think Mac even had a secondary interest, a bemused interest, in the 
Sherlock HoImes business that McDiarmid was, and is, so wrapped up in. I know of that 
connection. I don't know of a close social connection between Mac and E.W. Ziebarth. 

CAC: This may be a chronological leap forward ... I think its a thematic consistency, however. 
You talk of the ad hocery in the Ziebarth years in the mid to late 1960s. I think there are lots 
of records in other conversations that would indicate that was the case. You may remember the 
summer of 1971, a year of first retrenchment, a committee that began to tum some of those 
things around. 

FS: I do remember. 
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CAC: Would you care to comment on that? 

FS: You and I were there! 

CAC: [laughter] 

FS: You chaired it, didn't you? 

CAC: That is true. 

FS: [laughter] 

CAC: It was such a traumatic experience for me ... 

FS: That was 1971 ... it wasn't 1972? 

CAC: No, it was the summer of 1971. I am certain it was the summer of 1971. 

FS: All right. I yield. I remember people sitting around that table somewhere in the Social 
Science Tower here . . . 

CAC: Forever. 

FS: ... forever and bemoaning the lack of any kind of systematic way or tradition in the college 
of approaching these questions. I recall vaguely that we made some recommendations to the 
dean about instituting some more systematic processes. I know we recommended a college-wide 
review of promotion and tenure decisions. 

CAC: Absolutely. 

FS: I don't recall . . . 

CAC: [unclear] a Budget Advisory Committee. We didn't call it that. 

FS: Did we recommend that? 

CAC: Yes. 

FS: Okay. 

CAC: That took a bit longer to get in place ... 

FS: Yes. 
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CAC: ... but that was part of that retrenchment summer. 

FS: Yes, that's right. 

CAC: And probably was the [unclear] in Elected Advisory Committee for the dean. 

FS: Yes? I'd forgotten that. That was clearly then the beginning of a new era. [laughter] 

CAC: I know this is an interview with you but ... 

FS: Many of those things were then picked up by the writers of the new CLA [College of 
Liberal Arts] constitution because all of those things are in the CLA constitution that was adopted 
before I came into the deanship, so that must have been adopted sometime in 1972, 1973. 

CAC: Yes. 

FS: Yes. Because I remember ... 

CAC: I was part of that group. 

FS: I wasn't a part of that group. When I came into the deanship in September 1973, I 
remember a series of discussions with Roger Page, a long time associate dean in the college who 
had been a part of that process, about how we were going to implement certain sections of this 
constitution for the first time. Roger, in effect, was the representative from the constitutional 
convention to the first administration. [laughter] 

CAC: [laughter] This is an interview and not a conversation but nobody's going to interview 
me ... 

FS: [laughter] 

CAC: .. , so I suppose I should interpose here ... 

FS: Why not? 

CAC: ... that the chairmanship of that committee, which brought in recommendations in a 
rather mild way that ran against that ad hocery kind of deanship-which I think worked very well 
until hard times came along-was terribly traumatic for me. I had just become chairman of 
History. It made me physically sick by the end of the summer, it was such pressure. 

FS: Yes. 
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CAC: I was not always at my best on such circumstances. It was the only time that Mr. 
Ziebarth, in twenty-five years that I've known him, never responded to a report with a thank you 
for chairing that committee, with any kind of recognition and merit. I think: that he was deeply 
embarrassed and upset by the recommendations that were there. 

FS: Yes ... 

CAC: It's the only time that he was never a gentleman with me. 

FS: I can remember the sense that we all had that we had dropped this into a deep well and we 
didn't hear any splashes at alL 

CAC: Not even a formal acknowledgment, in my case. 

FS: Or even a round robin letter or memo to the members of the committee, that's right. 

CAC: Nothing. 

FS: I have no idea how he reacted other than what I inferred from that absence of reaction. It 
was something that I never discussed with him. In truth, I discussed very little about these kinds 
of things with him when I went into the deanship. He had, by the time I became dean ... by 
the time he left the deanship, he had had a couple of serious bouts with major surgery. 

CAC: Oh, yes. 

FS: He was tired and obviously not welL 

CAC: That's another [unclear] really heroic, that cutting of that radio tape on his own operation 
was certainly ... 

FS: Yes. 

CAC: ... a rare and beautiful event. 

FS: I don't know how he managed the last year or two. 

CAC: He managed, in part, because he had John Turnbull. 

FS: Yes, and, of course, by the time I got in there, John Turnbull was all worn out, too. I 
remember after I had accepted the deanship, I thought that one of the most sensible things would 
be to ask John Turnbull to stay on for another half year or year just to provide some continuity. 
I went over to see John with the intention of asking him to stay on; but, when I saw the 
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condition he was in, hands trembling and just completely fatigued, I knew I couldn't ask 
him-and I didn't. 

CAC: Sure. Let's pick that up later and return to more pleasant things. After you'd been here 
three or four years, you had a Fulbright to Italy? 

FS: Yes, yes, 1964, 1965. 

CAC: Tell me about that. 

FS: Oh, a great year. [laughter] 

CAC: [laughter] Why Italy? 

FS: Why Italy? Because they asked me! 

CAC: Oh, I see. 

FS: It was one of those cases where ... 

CAC: You don't have an ethnic identity with northern Italy? 

FS: I do have one but it's not professional. My grandparents came from what is now northern 
Italy ... my father's parents. I have cousins in the Dolomites who I visited several times that 
year. 

CAC: Bravo. 

FS: Actually, my grandparents, between themselves, spoke Italian pretty generally. My 
grandfather spoke German, also. My grandmother spoke a little German. My grandfather came 
from a German speaking family and my grandmother from an Italian speaking family. Strange, 
at that time of the political divisions in northern Italy, that they should have met and married. 
Apparently, these national loyalties and linguistic loyalties never really ... I never had a sense 
that they were an issue between them. My grandmother was the niece of a great Italian patriot, 
Cesare Battisti, after whom all kinds of streets are named everywhere in Italian cities. He was 
hung as an Italian patriot in 1917 or so. So, she came not only from an Italian family but from 
a patriotic Italian family. Batisti has been a Socialist, also, and an early associate of Benito 
Mussolini in his Socialist Nationalist period. So, there was the Italian connection but I had never 
been to Italy. The Johns Hopkins School of Advanced International Studies has this building in 
Bologna, Italy, right across from the University of Bologna. They had two or three Fulbrights 
in those days and they invited me to apply as sort of one of their favored applicants-so I 
applied. 
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CAC: You taught American Government and American Politics? 

FS: I taught American Constitutional Law, Government, Politics. I was the resident 
Americanist. The population of the Bologna Center of the School of Advanced International 
Studies in those days was about one-third American and two-thirds assorted Europeans. Of 
course, English was the language of instruction. 

CAC: Sure. 

FS: My courses were intended for the European two-thirds. Americans couldn't even take my 
course for credit. A couple of them sat in and audited. So, I had this fascinating group of 
Europeans from all over Europe. The largest single number, I guess, were Italians but I had 
Austrians, West Germans, French students, a couple Belgians, a Dutch student, a Norwegian 
student, an English student. 

CAC: Other than being really an exciting interlude for you, did it in any way bear on your 
teaching and scholarship subsequently? 

FS: Not really ... well, indirectly. For one thing, teaching in English meant that teaching 
wasn't terrible arduous. I had a lot of time to explore northern Italy. Bologna is a very centrally 
located city and my apartment was only ten minutes from the train station. I taught three times 
a week and, on Tuesday and Thursday, if it was a nice day, I could hop up to Venice for the day, 
or hop down to Florence for the day, or up to Parma, or to Mantua, or Verona, or wherever for 
the day, and then be back by 8:00 or 9:00 at night. I also had a lot of time to explore the 
politics of Bologna in northern Italy. I learned a lot about Italian political parties. I went to a 
lot of meetings, talked to people. In that sense, it did influence my scholarship indirectly, my 
teaching. It gave me my fIrst look at a non-American political system from the inside and a non
American political party system; but, it was all indirect. I'm probably one of the few Fulbrighters 
in history that never wrote an article on his or her Fulbright experience. 

CAC: Well, now we have three minutes on tape. 

FS: [laughter] It was a great experience. Bologna is a great city. It's a city of culture, of great 
cultivation, and good manners. 

CAC: I hope they had good opera. 

FS: They had good opera ... well, everything. 

CAC: Your love of opera preceded your visit to Italy? 

FS: Yes, it did ... by some years. 
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CAC: When you came back here-again, from the archival research that I've been doing-the 
Political Science Department was moving very explicitly and forthrightly not only to enlarge the 
faculty but to also to change and institute new standards in the graduate program. At least, I see 
from 1965 to 1969, a constant flow of memoranda dealing with the graduate program. I ask you 
to comment. 

FS: Indeed. We did a lot of talking and a lot of working. I think almost all of us who came 
here from the late 1950s on were disappointed in the quality of the graduate program and the 
quality of graduate students. Those disappointments had a number of roots. I suppose one of 
the early reflections of those disappointments was the spinning off of the Public Administration 
program. It became clear to us in the early 1960s that the Public Administration program 
standards weren't very high. They were within the Political Science Department so we had a 
departmental responsibility for them; but yet Lloyd Short and George Warp resisted any kind of 
departmentally imposed standards or control of the program. Eventually, the impasse became 
very severe and it was spun off as the best possible solution under the circumstances. 

CAC: But it didn't spin off with very many faculty persons? 

FS: No, it didn't. 

CAC: George Warp and ... 

FS: And Lloyd Short and Jim Jernberg. 

CAC: Ah, yes. 

FS: Jernberg was a member of the department. I think those were the only three that spun off. 

CAC: You instituted a large number of other refonns in the graduate program? 

FS: We did, indeed. I guess we were the first department around here to have a director of 
graduate studies, which, incidentally, met with great resistance from the Graduate School. 
Indeed! Bryce Crawford had sort of a Mark Hopkins view of graduate study with the major 
professor on one end of the log and the apprentice doctoral student on the other end of the log. 
He thought that anything that intervened in this sacred relationship was a very maligned 
influence. 

CAC: You know, he may have learned that from [Theodore] Blegen. I think of that as a Blegen 
kind of ... In Blegen's day, it would have made sense. 

FS: It's the Gennan tradition, the master/pupil relationship, the supervisory doctoral professor. 
That's the way the seminars were collections of the master with the pupils sitting around. It was 
a very deeply ingrained part of the tradition we brought to doctoral study from continental 
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Europe. It had lots of roots. The idea was alive. It didn't have much vitality but it was a very 
alive view. It was, of course, the view that Mulford Sibley had. 

CAC: Yes. 

FS: Those reforms were instituted over his most strenuous objections and, in my view, that was 
really the origin and the most basic reason for his alienation from the department. 

CAC: And a slipping sideways to American Studies? 

FS: Yes. 

CAC: Where that relationship was strong? 

FS: That's right. Not only his increasing moving of his attention and effort to American Studies 
but even within the Political Science Department his somewhat-I believe his chosen-isolation, 
his self-defined isolation. Again, to be very blunt, the department collectively was not satisfied 
with the standards that some people, including Mulford, were maintaining for graduate students. 
We instituted a departmental responsibility through a director of graduate studies; and I believe, 
we were the first to do it at the university. 

CAC: You moved also toward requiring work in graduate seminars rather than in the 5-level 
mixed courses? 

FS: That's right. We moved the graduate program out of, in effect, the undergraduate courses. 
I think that was a very wise decision and a very necessary decision. It improved graduate 
instruction, graduate morale; and at the same time, it also enabled us to make those 
undergraduate courses genuine undergraduate liberal arts courses and not pre-professional courses. 
It's simply that those two missions are not compatible in the same classroom, in my view. 

CAC: You're describing a department in which collegiality, as we were talking about it earlier, 
was there but in which that function to make very basic shifts in the whole enterprise, policy 
program structure, everything ... 

FS: They were painful. They were difficult. The real secret, Clarke, as you know, is not 
collegiality per se ... 

CAC: Yes. [laughter] 

FS: ... the real secret is collegial governance and collegiality while at the same time making 
tough decisions ... 

CAC: Bravo! 
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FS: ... that work to some people's perceived advantage and to other people's perceived 
disadvantages. Yes, that's the trick. That's the trick for when it comes to salary time, too. 
Anybody can maintain some level of collegiality if everybody gets the same percentage salary 
increase but the trick is to maintain the system while making the tough merit discriminations. 

CAC: Apparently, there was the Ford Foundation grant for graduate students during the early 
mid 1960s? Can you remember how that functioned? Who got it? 

FS: I can remember lots of things except the timing of it. I don't know whether we got that at 
the end of Charles McLaughlin's chairmanship or the beginning of mine. It was middle 1960s 
sometime. But I do remember the circumstances. The circumstances were that the Ford 
Foundation announced to a number of major American graduate universities that it would make 
funds available if they would present plans and enter this competition for plans that would 
improve and speed up the pace of graduate education. The University of Minnesota was one of 
the institutions invited to submit a plan to Ford. We submitted a plan which was absolutely 
disgracefuL I wouldn't have funded it and Ford didn't fund it. It was really one of the great 

[break in the interview as telephone rings] 

CAC: The Ford Foundation rejected the first proposal? 

FS: Yes. You talked earlier about why have we not maintained the reputation and the impetus 
of the University of Wisconsin-Madison? I think events like this are very important. This was 
an opportunity. Most of the major graduate schools got some of this Ford money and we 
flunked. In this process, the Ford people said that they were so impressed by the Political 
Science submission, the sort of jewel in this otherwise unsatisfactory . . . that they would be 
willing to make an exception to their policy and fund a specific graduate program of a specific 
department. I've often wondered ... I've often reflected on the motives of the Ford Foundation. 
It, of course, was a great embarrassment to the Graduate School. To have us picked out should 
have been much more of an embarrassment to the university than, in fact, it turned out to be. 
It should have been a signaL Whether the Ford Foundation intended it as a signal, as a 
commentary ... whether it was intended as a consolation prize ... 

CAC: [laughter] 

FS: ... whether as they said, it was merely a recognition of the shining brilliance of this 
department, I don't know. [laughter] I've often thought, speculated . . . 

CAC: Yours was the only department so invited? 
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FS: Yes. Marshall Robinson came and laid this money upon us. It funded a lot of fellowships 
for us and boy! that just gave us resources. We, then, overnight, were in competition for the best 
graduate students. 

CAC: Sure. 

FS: It's not easy to compete for the best graduate students. We've discovered that ever since. 
Even if you've got the money, it's awfully hard to compete with Harvard, Yale, Stanford, 
Berkeley. It's much easier to compete with the next rank. You never have any trouble ... we 
can compete with Madison and with Michigan; but, it's awfully hard to enter-even when you've 
to the money-the really top competition for the half a dozen brightest people around the country. 
But nonetheless, we just had the resources then with that Ford grant. I think we used them well. 
We used them, also, to help us move to this graduate seminar instruction, as a transition to that. 
We did speed up our degree time. I think we did what we promised to do. 

CAC: Was this the time that the Political Science Department set the standard of having every 
newly admitted graduate student have some kind of financial support? That if you couldn't find 
financial support, they would not be admitted? 

FS: I think pretty much. 

CAC: Have you held to that? 

FS: We've held largely to it but we've made some exceptions to it, yes. We started in that 
period pretty much to try to support all of our graduate students for three years. 

CAC: In our earlier conversation, you're really talking about the 1960s, both McLaughlin's time 
as chair and your own. Are there specific things that you would like to add about your own? 
We've talked about some of them. 

FS: I continued to function pretty much as Charles McLaughlin did. 

CAC: The same process for recruitment and rebuilding? 

FS: I followed his tradition also that the chairman of the department chaired the Recruitment 
Committee; so, all of those years, I chaired the Recruitment Committee ... 

CAC: Oh, I didn't know that. 

FS: ... as Mac did. It became an increasing burden, of course, to do that on top of the 
chairmanship because the department was getting larger and larger and there was more and more 
work just simply as the chairman. It was a burdensome chairmanship with that kind of 
recruitment responsibility. At the same time, I was also finishing the manuscript of my book 
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[Party Politics in America] on political parties which is now in the fifth edition. In those three 
years that I was chair, I served as a member of the Minneapolis Library Board. 

CAC: That's kind of a cranky thing. How did you get into that? 

FS: Arthur Naftalin appointed me. 

CAC: I see. I thought it was an elected post. 

FS: It is elective except that there are two appointive positions; one of them is the appointee of 
the mayor and the other is the appointee of the city council. 

CAC: For a one-year term renewable? 

FS: No. It was to serve at the pleasure of one's appointee, in my case, of the mayor; so, I 
served at his pleasure for three years and I went out of office when he did. It's not seeming to 
me likely that Charles Stenvig would want to keep me in office. 

CAC: [laughter] What did you contribute and what did you learn from that? 

FS: Oh, I learned a great deal. I learned a lot about the library business. It was my introduction 
to the library profession, which I subsequently have drawn on in several assignments around the 
university. It brought me in touch with a community governance board, which really functioned 
very well. It was an experience that I never regretted for a moment. 

CA C: Did it take lots of time? 

FS: It took a lot of time, yes. I could ill afford it at that time. The one regret I have about it 
was that I accepted the library board appointment from Art Naftalin just about two weeks before 
I was offered the editorship of the American Journal of Political Science, kind of the second 
journal of our business. I could not then accept that editorship; and so, I've never been an editor 
of a scholarly journal. 

CAC: Oh, the loss is to the profession. 

[End of Tape 1, Side 2] 

[Tape 2, Side 1] 

FS: I might say about the chairmanship that the constitution, in effect, continued to develop in 
that period. It was at that time an unwritten constitution. For example, I insisted, and the 
department conceded, that the chair be given the power to appointment after consultation the 
officers of the department. We had kind of vacillated with various systems before that; but, it 
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seemed to me important that the chair in a situation of this sort have certain kinds of authority 
that were clearly delineated. I probably was more concerned about the power of the chair than 
McLaughlin was. In part, he could, of course, govern on the basis of his great moral authority 
and I didn't have the age, the status, that he had. I thought more, I guess, about the chairmanship 
than he did in systematic political science terms. The two things I really insisted on were the 
power to make appointments to committees and, secondly, the power to make decisions about 
the schedule of classes. It became clear by 1966 and 1967 that our class schedule making had 
just become a zoo and that it didn't have rationality. It didn't have order. I told the department 
I thought it was time that it allowed the chair to make some decisions and that everybody would 
give me a rank order listing of the courses they wanted to teach in the following year, double 
the number they were going to teach-they could list up to as many as ten-and that I would try 
to honor those as fully as possible; but that this whole process just couldn't go on for weeks and 
weeks of bilateral negotiation, that I wasn't as patient a man as Charles McLaughlin. 

CAC: [laughter] 

FS: [laughter] I just wasn't prepared to start hammering this out over weeks and weeks of 
negotiation, and tear it apart, and put it together, and tear it apart, and put it together. 

CAC: That means you're going to have a coherent graduate program. 

FS: That's right and a coherent undergraduate curriculum, yes. I suppose I strengthened the 
hand of the chair, in that sense. In another way, I gave away some of what I thought was an 
impossible burden in the chair. In Charles McLaughlin's day, he used to bring to the department 
his recommendations for next year's salary. 

CAC: I see. 

FS: Then, as you know, we would debate it rank by rank. First of all the full professors, and 
then the associate professors were brought it, and then the assistant professors. I thought that 
was an intolerable burden on the chair to have to bring into a lion's or a tiger's den a proposal 
that was a personal proposal. I proposed a Merit Advisory Committee elected with the chair 
being ex officio chair of that committee but then having three other people elected by the 
department as a whole, one from each of the three ranks. We have adopted that policy and that 
has stuck. There were constitutional changes and development was going on. 

CAC: Were you aware as the chair that these practices, particularly the latter one, then became 
a model for some other departments who were attempting to move in this way? 

FS: Oh, yes. I don't know when it was but I was invited to come to your department ... 

CAC: Oh, you bet ... I suspect on my initiative. 
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FS: ... and to talk to the members of your department. I remember Tom Jones scowling in a 
comer with disapproval at the contagion that was being wrought by a visitor from an unwise 
sister discipline. 

CAC: I'm sure. 

FS: Stuart Hoyt, as I recall, was sort of bemused by these primitive goings on in another part 
of the globe. 

CAC: When we came to it, Mr. Jones happened to turn out to be the chairman of the fIrst Merit 
Committee and it was a perfect shambles. The fIrst year, it didn't work at all. I don't think he 
was literally sabotaging it, he was just uncomfortable ... 

FS: Out of sync. 

CAC: ... with the process and it just didn't work. In the latter years of your chair, there was 
another kind of pressure everywhere in the college and I'm certain in Political Science, that is, 
for student participation, student activism related with the anti-war movement, the civil rights in 
1968, 1969. 

FS: Yes. 

CAC: How did that work in your department? 

FS: We had our little difficulties ... I can't really remember whether we had student 
representation before that. I guess it was in this period that we added student representation to 
our committees. 

CAC: Oh, I think so. 

FS: I think it was. I think that was done without any particular diffIculty in the department. 
We did draw the line. Unlike some departments in the college, we never allowed students to 
participate in personnel decisions. We did, and still do, allow them to meet candidates. In fact, 
job candidates have a meeting with graduate students and they are seen. Their presentation is 
open to graduate students. Graduate students, then, can express their views to the department but 
no votes nor do we let graduate students or undergraduates vote on decisions that affect other 
students, their peers. 

CAC: Did they come on committees that were dealing with curriculum and policy in that sense? 

FS: Yes, yes. They're on all of our committees. 

CAC: It would have started in the late 1960s? 
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FS: I think it did. We were relatively unaffected, I suppose, by all of the upsets of the late 
1960s and the early 1970s. We never had strikes. At one point, we had a couple of graduate 
students, teaching assistants, who were going to go on strike and the department told them that 
they could if they wished. We would recognize their rights of consciences but of course they 
wouldn't get paid. They, of course, wanted to go on strike and get paid just as if nothing had 
happened. 

CAC: The war was not a device that ... ? 

FS: It was not really divisive. 

CAC: How do you account for that? Departments that would be very sister to yours were really 
tom very badly in 1969, 1970, 1971. 

FS: In part, that's because we were politically pretty homogeneous in this department. 

CAC: Your students, too? 

FS: Our students less so, much less so ... our graduate students, especially, much less so. In 
dealing with graduate students, I think we were reasonably patient and, yet, ftrm. I will say in 
this period, we also were very, very lucky. To mention a specific person, we were very lucky 
to have Dick Blue in the department because Dick, of course, was our specialist in Southeast 
Asia. 

CAC: I see. 

FS: He was sympathetic. He was understanding of students' concerns. He could talk to them 
about their concerns and, yet, he never left his role as scholar. We had teach-ins not only for 
our own students but for the campus and whoever wanted to come. Dick bore a very heavy 
responsibility in those. He was the only person in the department who really knew much-maybe 
in the whole university-about the politics of this part of the world. He performed splendidly. 
He was a great and enormous asset during this period. 

CAC: It required a sustained performance, didn't it? 

FS: Yes, it did. 

CAC: It wasn't one month or one quarter. 

FS: That's right. 

CAC: It just went on ... 
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FS: On and on and Dick sustained it. He never lost his cool. It was a very important 
contribution to us. 

CAC: Let me suggest about the faculty ... In History-to make it a conversation and not an 
interview-there were a very substantial number of our faculty who were overtly, and 
consciously, and assertively hawks, as the saying went in those days. We had another large 
group that were very clearly doves. The department divided pretty much along field, which is 
to say that our third world historians, Africa, Latin America, and Asia, plus most of the 
American wing, were far more skeptical of the war and, finally, far more opposed to the war. 
Whereas, the European historians, particularly European diplomatic historians, were almost 
[unclear] in their feelings and in their passion. They really took that very hard. Otto [Pflanze] 
and Harold Deutch really wanted to fight that war and to win it. This is when I was in the chair. 
We were divided in fact. Why wouldn't that kind of a division have existed in your faculty? 

FS: It's not easy to say. In part, we didn't have very many hawks. Indeed, we probably had 
only one hawk, Hal Chase. 

CAC: Oh, and he was such a beloved man! 

FS: He was a beloved man, and he was so civilized, and such a man of good will that we never 
had the tension. We could discuss these matters with Hal and disagree with Hal; and it was a 
disagreement and it always remained a disagreement among friends. Our doves ... we were a 
department, I think, of sort of moderate doves. 

CAC: Sure. 

FS: There was very little inclination to engage in major forms of civil disobedience or 
disruption. That gets to the discipline of Political Science. We attract, as a discipline, people 
who, at their worst, tend to be organization types and the law and order types. We do not as a 
discipline ... just don't attract anarchists, rebels. Mulford Sibley is a great exception. 

CAC: But he is so gentle about it. 

FS: He is so gentle in his way. He was sort of the reverse image of Hal Chase, in his position; 
so, our two extremists, so to speak, were not really not very extreme in their style, in their 
manner, and in their dealing with their colleagues. The rest of us ... 

CAC: Now, this would not have been true in political science departments everywhere in the 
country? 

FS: It was true of most political science departments. 

CAC: I see. 
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FS: Political science departments around the country were not really a hotbed of campus unrest. 
There were some exceptions and there were some individual exceptions but not really ... 

CAC: [unclear], you run true to form. Just to flip back briefly to the 1960s and the revision of 
the graduate program, that whole story . . . were these kinds of changes being made in other 
good departments in political science around the country or was Minnesota autonomous or 
following its own light? 

FS: Some changes were being made in other political science departments and, I suppose, in a 
sense, we were influenced by one of them, by what Dick Snyder had accomplished at 
Northwestern. He had started a revision in an attempt to rethink graduate study as a reflection 
of the rethinking of what political science was that had gone in the 1950s. In fact, a couple of 
our young colleagues, Walter Klein, and Gene Eidenberg, and Tom Scott, were products of that 
department and that program. 

CAC: I see. 

FS: There were a few models. Incidentally, we tried to get Dick Snyder here during my 
chairmanship. He had gone out to Irvine as a dean and he was unhappy. It was known that he 
could be moved. We didn't get him and he went to Ohio State with lots of money, the [unclear] 
money. There were a few other departments but by no means all and the fact is that it was only 
a few of us. Northwestern, North Carolina, and Minnesota are the only ones who leap to mind 
immediately, The three of us of these departments just stole an enormous jump on the rest of 
the profession. It was reflected . . . we vaulted forward in the national ratings of graduate 
programs. 

CAC: Let's shift the topic now. I suppose it isn't of long lasting importance but there was quite 
a flap over Mr. [Hubert] Humphrey ... 

FS: Oh, goodness. 

CAC: ... and his appointment. That was when you were chair? 

FS: Yes, it was. Let me tell you, that's been a lot more long lasting than I had thought it was. 
There are still, to this day, at least into 1984, some members of the Humphrey industry around 
the country who still remember it and who still feel that Hubert was not done fairly with. The 
Humphrey appointment followed, of course, his defeat in 1968. It wasn't, of course, only the 
defeat in 1968, it was also that it followed that catastrophic convention in Chicago in the summer 
of 1968. There had been a few hints and rumors around the university that maybe the university 
ought to do something, ought to make Hubert an offer of some sort. There had not, however, 
been any discussion with me or the Political Science Department by anybody. I picked up a 
newspaper on a Saturday morning. I remember unfolding it in my lower flat in Kenwood over 
a late Saturday morning breakfast and reading in the newspaper-Malcolm Moos had a statement 
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to the Board of Regents the day before-that the university was going to offer him a 
professorship in Political Science. It said in the article that somebody, a reporter or a member 
of the board, had asked him when the offer was going to be made and he said he thought in the 
following week; and who was going to make the offer and he said, "A appropriate faculty 
person." I remember that phrase because ... I'll mention in a moment why I remember it. I 
was stunned. I called Charles McLaughlin as soon as I could finish my breakfast and compose 
myself to ask him what the hell he knew? He said he didn't know a damned thing. I talked to 
a couple of other members of the department and didn't do anything more over the weekend. 
I got into the office on Monday morning and my office had a sign on it, "Is this the office of 
-quote-'an appropriate faculty person?"'-unquote. [laughter] 

CAC: [laughter] 

FS: My colleagues were infuriated. We had a departmental meeting either that afternoon or the 
next day in which the department vented its outrage at this business. Charles McLaughlin was 
authorized to draft a letter on our behalf-unanimous behalf-that this simply was a violation of 
all of the traditions and personnel standards of a great university and that we were not going to 
accept a fait accompli of this sort. Mac drafted a statement, which I must say, was one of the 
strongest statements I've ever seen from his hand. I don't think any of us would have predicted 
the fIrm and really quite strong language. 

CAC: I searched for that letter and I cannot find a copy of it. Maybe you have one in your own 
? 

FS: No, I don't have anything in my own ... it's possible it's in the department fIles somewhere. 

CAC: Oh, I couldn't locate it. What I did fInd was a memorandum, "Moos is on the loose." 

FS: [laughter] Was this from me? Is it my language? 

CAC: Yes, it is. 

FS: It sounds like my language, doesn't it? 

CAC: [laughter] 

FS: Well! indeed! 

CAC: But not the McLaughlin letter so we have one document but not the other. That's the 
hazard of doing historical research. 

FS: Yes. I can't tell you anything more than that there was a document, a letter. 
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CAC: Oh, I see references to it, sure. 

FS: Yes. It went over to the president's office and about two hours later, I had a phone call 
from Eileen. She was then Eileen McEvoy who later married Don Smith. 

CAC: Oh, yes. 

FS: She was his, Mac Moos's, assistant, executive assistant. I picked up the phone and she said, 
"Frank, how could you do this to me?" I said, "What, Eileen? Do what?" She said, "Mac Moos 
just blew up allover me." I think that's a direct quotation. I said, "I'm sorry about that. What 
caused it?" Indeed! what caused it? She said, "Your letter." I said, "Eileen, that wasn't my 
letter. That was Charles McLaughlin's letter." It may, therefore, because there was that 
confusion, it may have been drafted without his signature; it must have been drafted without his 
signature. It must have been a memo to Moos from the Department of Political Science. It must 
have been in that form because there was no one's name on it. 

CAC: I see. 

FS: She leaped to the conclusion that it was my red hot rhetoric-well, it wasn't. I said, "Tell 
Mac Moos that it was Charles McLaughlin's rhetoric but that it represents a view that's 
unanimously held in this department and presidents just don't do that sort of thing at this kind 
of university. We're sorry to have to say that. Try to make that clear. We thought it was very 
necessary to make it clear." It took us at least a year to repair Mac's hurt feelings over that. 

CAC: There's a record of a reconciliation dinner at which Naftalin, and Moos, Humphrey, I 
think, and you, and other were there. 

FS: There was a reconciliation dinner ... the reconciliation dinner that I remember was the 
department dean being invited over to Eastcliff. 

CAC: Well, that may be the case but these people were present. 

FS: Were they? 

CAC: It says so. 

FS: Okay, if it says so. I didn't remember that. 

CAC: The written documents are sometimes wrong, which is one of the reasons we want to 

FS: I don't remember Hubert Humphrey being at that one. 
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CAC: Okay. How was this resolved? Humphrey did get that kind of appointment. 

FS: It was resolved the way that it should have been handled in the fIrst place. It should have 
been made clear that this was a university appointment ... you have a university professorship, 
that he is an appointment of the university. That's how it was resolved and that he was going 
to teach in various departments. He had no intention of teaching a course in any department 
... that became very clear. He accepted a simultaneous appointment at Macalester. 

CAC: Yes. 

FS: It turned out that he wanted to keep half-time for his politicalHfe so that meant one week 
out of four, he was at Macalester and one week out of four, he was here. Obviously, we can't 
teach an ongoing course under those circumstances. John Stuart and I talked-he was his 
administrative assistant at that time-and it seemed very clear to us in a very brief period of time 
that the best thing to do was to slot Humphrey in ongoing courses on topics that he could talk 
about without a lot of preparation-and that's what we did. It was also clear that the Secret 
Service did not want to house him up here on the fourteenth floor. 

CAC: Oh, my! 

FS: They wanted to house him down on the first or the second floor ... I think it was the first 
floor, wasn't it? They wanted to be able to get him out the window if necessary. Actually, he 
had no troubles on this campus. He had some, I understand, tense moments on the Macalester 
campus where those bright, cheeky kids went into him apparently on several instances and really 
tried to humiliate him. 

CAC: Heavens. 

FS: Eventually, John Stuart told me that Hubert told him that by the end of that year his 
stomach muscles were just tensing up whenever he got near the Macalester campus. He had no 
such problems here to the best of my knowledge. Our students are somewhat more passive and 
better behaved. I wasn't ever aware that they goaded him at all on this campus or ever 
demonstrated in any way their feelings. That doesn't mean that they were happy with him. In 
fact, many of them were disappointed with him. He never really could get away from personal 
reminiscences and personal justifications. I went one day-I was chairman through all this 
period-when he spoke in a course ... maybe it was Earl Shaw's or Gene Eidenberg's course on 
the legislative process. One would have thought that this would have been the perfect place. 
The subject for the day was the seniority system. You would have thought Hubert Humphrey 
could have talked in an informative, exciting way about the seniority system, draw on some 
conclusions. He rambled personal reminiscences ... my dear old friend this one and my dear 
old friend that one . . . 
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CAC: [laughter] 

FS: ... and what a sweet person Pat McNamara was and what a great boss he was. This just 
went on and on and you could just see students' faces falling. This wasn't what they wanted. 

CAC: That's odd because Hubert had such a good sense of different environments but he 
couldn't make that leap? 

FS: He could make that leap. You know, teaching ... many public officials don't do it well. 
Don Fraser does it well. I must say, I've had Don Fraser in the classroom several times. Don 
does it very well but Don can move away from himself. He can detach from himself. Don is 
marvelous. You get Don in a classroom and he'll talk about campaign finance, or how he raised 
money, where it came from, what problems it caused him, what ethical qualms he had, what his 
preference would be but it was always as if Don Fraser was talking about some distant third 
party's campaign and campaign finance. With Hubert Humphrey, it was me and I, and it was 
first personal singular, and it was hot, and it was passionate. The nonna! Hubert Humphrey was 
made abnonnal by the times, by his difficulties on the Macalester campus, by the memories of 
Chicago, and the 1968 election; so, it was a bad time for Hubert. It didn't go well. I'm sure he 
must have realized it. That's not to say it went uniformly bad. 

CAC: Sure. In 1969, you have, what I gather from your outline here, the good sense not to 
stand for another three-year tenn ... 

FS: I did not [unclear]. 

CAC: ... but to withdraw. 

FS: I withdrew after three years, yes. I felt the need to get back to scholarship. 

CAC: Yes. Did you start the church/state thing then or was this something underway? 

FS: The church/state project had been underway and I was making no real progress on it. I had 
begun to think about the judicial process years before and a friend of mine in the profession told 
me about this marvelous collection of documents at the American Jewish Congress. Leo Pfeffer, 
a great scholar himself and a distinguished advocate before the Supreme Court, was there at that 
time. I went and met Leo, and looked at this archival material, and I could hardly believe it. 
They saved everything and they had a marvelous librarian who was a volunteer. I remember his 
name was Eric but I don't remember his last name. He was Viennese, a refugee from the war. 
He had come to this country in the late 1930s or so . . . I don't know. He was working as a 
volunteer. He was probably in his seventies; but, he organized these papers like a European 
court archive so that if there was a letter that dealt with two subjects, that was cross referenced. 
If you picked up a folder which was on such and such a case, it directed you to see the letter in 
a file on another case which referred for one paragraph to this case. 
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CAC: You had to go there and use it? 

FS: I had to go there and use it. I had started to use that as I found time to use it. Then, it 
became clear I had to do field interviewing and that I wanted to go out and talk to plaintiffs and 
participants in this body of litigation. I did that in the period after I left the chairmanship. 

CAC: That was a primary motive? You really had to get back to unfInished business? 

FS: I felt the need to be a scholar again. I was forty-one-I think that's right-when I left the 
chairmanship. 

CAC: Did this appear in publication in article form and then book form? 

FS: No, I didn't dribble it out. It appeared in book. In fact, it appeared in 1976 ... 

CAC: After you were into the deanship? 

FS: ... after I was into the deanship. I had given some convention papers at scholarly 
conventions; but, I had it in a first draft of a book length manuscript when I agreed to the 
deanship. I had to put it into a second and fInal version while I was the dean as best I could fmd 
time ... 9:00 and 10:00 in the evening many nights. 

CAC: During this period, when you left the chair and before you became the dean, you were 
still on call and on demand with a number of university affairs ... I think in particularly the 
Senate? 

FS: Yes, I was. I guess I put in a three-year term from about 1970 to 1973 in the Senate. I 
guess my first assignment was as the chairman of the Business and Rules Committee in the 
Senate. Those were the days that Paula Giese was interrupting with her acolytes and fellow 
radicals, interrupting the Senate meetings. I did what I could in the Business and Rules 
Committee, started to set up an agenda, time allocations for subjects, tightened the rules about 
who could speak, and under what terms and circumstances they could speak. I thought it 
important if we were going to get members of the Senate to come to the Senate meetings, that 
they had to be reasonably businesslike, and predictable, and efficient. Paula Giese, of course, 
considered this to be a fascist repressive regime. At one point, she referred to Sam Krislov and 
to me as "running dogs of the capitalist conspiracy" which broke up the meeting of the Senate, 
I must say. [laughter] 

CAC: [laughter] 

[End of Tape 2, Side 1] 

Frank Sorauf Interview 33 



[Tape 2, Side 2] 

FS: I can't remember whether I was the chair of Business and Rules for one or two years; but 
eventually then, in the second year or the third year-I don't remember-I became the vice-chair 
of the Senate. Since Malcolm Moos was not disposed to preside over the Senate meetings, I 
presided over all of them with the exception of one half that he came and presided over. 

CAC: Do you have any sense why Mac withdrew from that role? 

FS: Oh, yes, I do. Because the Consultative Committee, which I became an ex officio member 
of, had me as, the person who knew him best, the emissary on at least two occasions to plead 
with him to come and to preside over Senate meetings. His reaction to me was that he'd be 
damned if he was going to come there and let crazy people like Paula Giese shout and shoot at 
him. 

CAC: That is a curious observation because I remember very clearly his attendance at other 
meetings where Paula Giese was present where he was very tolerant, and open, and listened, and 
responded. They weren't official meetings but he would come over. I remember one on a 
Sunday afternoon. He spent the whole Sunday afternoon ... 

FS: Really? 

CAC: ... listening to this harangue. Paula was there but also some of the Black protestors and 
so forth; and I thought, he just behaved with remarkable poise. 

FS: I can't ... 

CAC: But that's what he explained to you? 

FS: That's what he explained to me. He may have had other reasons why he didn't want to 
preside over the Senate meetings. We certainly couldn't get him there. As you know, it was not 
only the regular meetings of the Senate but then the Faculty Senate met thirteen or fourteen times 
that year to devise the tenure code. I think I presided that year over something like eighteen or 
nineteen meetings. Whatever his reasons . . . 

CAC: Met Wilson always presided over them ... 

FS: Yes, he did. 

CAC: ... and with dignity and without any toleration of nonsense. 
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FS: That's right. I think a lot of people in the Consultative Committee felt that one of the 
reasons that things were getting out of hand and that the meetings weren't as regular and 
predictable as they might have been was the absence of a president. 

CAC: Sure. 

FS: There was also, I think, a strong feeling in the Senate that they wanted to say some things 
that they wanted a president to hear-maybe, Mac didn't want to hear them. In any event, I think 
he presided part of one meeting; I remember his leaving in the middle of one meeting. Maybe, 
he presided over another one but not very many. 

CAC: You write that administrative opportunities or troubles come in threes. Have we touched 
upon the three? 

FS: No, I haven't. Shortly ... it was in 1973, I think, at least in part because of my visibility 
in presiding over all those meetings-I think in a sense that made me a campus figure for the ftrst 
time-I was a candidate for the deanship for the Graduate School and I was on a list. I have no 
idea how long the list was. I know that the list included my name and May Brodbeck's name. 
Whether it included anybody else's, I don't know. May Brodbeck was appointed, as you know. 
I'm not sure in what order . . . whether that came before . . . I think that came first, yes, and 
then, Mac Moos went looking for an academic vice-president. 

CAC: That's when [Gerry] Shepherd and everybody resigned in the spring of 1973. 

FS: Yes, that's right, correct. Mac Moos asked me down to the Minnesota Club in downtown 
St. Paul, where he did all of his heavy recruiting over a double martini and a modest lunch. He 
offered me the academic vice-presidency of the university, I think without any ... 

CAC: Without a search? 

FS: I think there was no search. I said I needed some time to think about that. I told him that 
I wasn't really disposed to do it but I would give it a lot of thought. 

CAC: Was this when the search for the dean was underway in the Arts College? 

FS: I think the search for the dean of the Arts College had not yet begun. That happened when 

CAC: Very close though? 

FS: Yes. 

CAC: This was May 1973. 

Frank Sorauf Interview 35 



FS: These three things happened in very close sequence, yes. I remember going home that night 
and I called up Leon Epstein, my teacher who sees things in many of the same ways that I do. 
Shirley, his wife, says that we are almost like brothers, that we see things so much alike and 
react so much alike to situations. I remember discussing it with Leon and it was on my mind. 
I had a long phone conversation with Leon. I was kind of preoccupied. I concluded that 
conversation about 9:00 at night. It was dark by that time. A couple days before, I had bought 
some tomato plants and it occurred to me I had to get those tomato plants into the ground. 

CAC: [laughter] That's one way to determine the date. It was certainly May. 

FS: Yes, right. It must have been toward the end of May. 

CAC: Toward the end of May when people plant tomato plants. [laughter] 

FS: Exactly, exactly. I would never have tried to put a tomato plant in early in May. This must 
have been toward the end of May. It was dark and I was preoccupied with all of this on my 
mind; and I stepped in a gopher hole and badly sprained an ankle. It turns out later that I 
probably chipped a little bone in it. I was on crutches for the next week with this very badly 
sprained ankle. I remember hobbling into Mac's office on these crutches a couple days hence. 
I told him I had thought about it and-in part, as a result of my conversation with Leon which 
I did not mention to Mac-I told him that I could continue to consider it only under a couple of 
conditions ... one condition being that the academic vice-president be nominated the first vice
president, as executive vice-president or something, and, secondly, I would have to have all 
budgets and budgetary authority moved out of those separate offices under the vice-president for 
Finance and into the academic vice-president's. He said he wasn't sure he could meet those 
conditions and I said, /II can't consider it then./I His response was he would have to talk with 
some people and think about those conditions. So, I came back again on crutches two days later 
and he told me that he just couldn't meet those conditions. I said that I could not then consider 
it anymore-and so we parted. 

CAC: There were other conversations at that point with Mr. Moos about his own tenure ... or 
would that have come later? 

FS: That was later. 

CAC: But before you become dean? 

FS: You mean his discussions with ... 

CAC: You and I went to talk with him ... before you were dean. 

FS: What did we talk with him about? 
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CAC: I don't know. It was Mayor June. 

FS: About the deanship? 

CAC: No, about his standing in the university community and the skepticism that many people 
had. You don't remember this? 

FS: I don't remember this. 

CAC: Okay. 

FS: Just the two of us? 

CAC: Yes. Yes. Walter Heller had arranged a brief conversation. 

FS: I told you I wasn't a good rememberer, Clarke. I don't doubt ... if you say so, I don't 
doubt it a minute but I can't remember it. 

CAC: I was trying to put that in some sequence here. Your colleague, Hal Chase, then does 
become acting vice-president? 

FS: He also was accepted, yes. I don't know to how many other people Mac offered the 
academic vice-presidency. I heard a rumor that he offered it to Walter Heller. Eventually, he 
offered it to Hal. I don't know whether he offered it to Hal on a permanent or an acting basis. 
Hal took it on an acting basis for a year. 

CAC: Do you know Hal's motives in that ... what he hoped to achieve? Was he filling an 
anarchy? 

FS: When Hal accepted that vice-presidency, it strikes me in was somewhat into the summer 
and Mac came to him, I think, in some desperation. I think he appealed to Hal's citizenship. I 
think that's the main reason. 

CAC: He was a good citizen. 

FS: When duty called, Hal always said, "Yes." I think Mac put it in those terms. I think that's 
why Hal did it. I don't think he had any administrative aspirations. 

CAC: In the meantime, in the summer of 1973, the search for a new dean of the Arts College 
has gone forward. 

FS: That's right. 
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CAC: By August, this was the third opportunity or trouble as you say. .. [laughter] 

FS: Yes. Once again, he invited me to a martini and sandwich lunch at the Minnesota Club. 
[laughter] I might say these were, of course, all in his chauffeur-driven limousine that we 
traversed the miles between campus and the Minnesota Club. I accepted that one. 

CAC: With what kind of understandings about the college and what it might do and its 
relationship . . . ? 

FS: No real understandings. I think it was rather clear to me at this point ... I don't remember 
whether Mac had become a lame duck president at this time or whether he was about to be. 

CAC: Oh, I think he's a lame duck in subjective ... 

FS: Yes. Had he been formally cashiered? 

CAC: No. 

FS: No, I think not. But, I think it was quite clear to me ... I think I knew enough about why 
[unclear] that any kind of promises would really mean that much. I didn't try to get any 
conditions. I suppose I was to some extent naive in going in. I found it very hard to get good 
advice, I must say. The university was in a shambles at that time. The best advice I got about 
what the status quo was, I got from Lloyd Lofquist who was one of Gerry Shepherd's lieutenants 
and whom I talked to, I think, at the time that I was considering the vice-presidency. I remember 
Lloyd and I had a long meeting which was very helpful. Lloyd in his straightforward repertorial 
way gave me a good deal of insight that I just didn't have. I had not been a part of university 
administration. I had been a chairman but . . . 

CAC: You had been vice-president of the Senate as you were saying. 

FS: But that wasn't administrative. 

CAC: Of course not. In any event, you saw real opportunities as well as troubles in the 
deanship there at the college? 

FS: I did. It, obviously, was an administrative opportunity that came to me at the right time in 
the right place. It was the right time in terms of my own career and my own age, forty-five. 
It was the right place in the sense that I could maintain my tenured professorship in a department 
in which I was very happy and very fond of. What better place to try out and time to try 
academic administration? 

CAC: There might have been some possibility [unclear] appeal that you would have gone up 
the ladder as many deans do? 
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FS: Yes. I thought there was that possibility and that was one of the reasons that I took it. 

CAC: You come in with a real new constitution, as we were referring earlier, and with but one 
person on the staff who was likely to provide continuity and that was Roger Page? 

FS: Yes. 

CAC: You mentioned earlier Mr. Turnbull really couldn't have survived? 

FS: That's right. The only other continuity there was was Betty Gilkinson, the long time 
executive assistant to ... 

CAC: Oh, my. Did you keep her on? 

FS: One year. She was going to retire at the end of 1973, 1974; so, indeed, we kept her on. 
In fact, she spent a good deal of that year, which was Nils Hasselmo's and my first year, just 
doing background memos for us. We would say, "Mrs. G, write us something and tell us all 
about the last five years with the School of Social Work." 

CAC: [laughter] 

FS: She would write these little background memos about the last five years. 

CAC: Now, "Easy" didn't provide this kind of background for you or you didn't seek it? 

FS: Both. He did not provide it and we didn't really seek it. Betty Gilkinson was there. She 
had been a part of all of the recent administrations. We really didn't feel we needed to seek it 
any other place. She gave it to us in a very straightforward, detached, uncolored way. 

CAC: And well-informed? 

FS: Well-informed and it was extremely helpful. She would supplement these little memos with 
important documents from the files. She was a very important part of the transition ... a lovely 
woman, very kind, sweet, and very supportive. 

CAC: Roger would have had a lot less background on substantive issues of this sort? 

FS: He had less background on personnel and budgetary issues; but he had, of course, a 
marvelous background on, especially, the student service side of the college, the undergraduate 
instruction, the curriculum, the committee structure and in many ways, his institutional memory 
fit perfectly with Betty Gilkinson's institutional memory. They really each had sort of half of 
the college. We learned from the two of them. I want to say, incidentally, that John Turnbull 
also left all of the accounts and the financial records in splendid shape. He left a lot of memos. 

Frank Sorauf Interview 39 



He left every single memo on every single budgetary account in the college; so, everything there 
was in perfect shape. I'm sure where Nils had questions at all, he was in touch with John 
Turnbull. I'm sure that John Turnbull was a part of it also. I know he mentioned on a number 
of instances talking to John Turnbull about this or that or this commitment, that commitment. 

CAC: One of your first important decisions was to fmd Nils ... ? 

FS: Indeed, it was. 

CAC: ... the person who turned out to be Nils. Say something about the process. 

FS: That process was probably the last major search that was conducted by a dean without a 
committee at this university. There was no committee. I did it myself. That's the way it had 
been done. There had begun to be some tradition of searches but it was at that time ... In fact, 
I had discussed this with Mac Moos and he assured me no search was necessary . . . that every 
general was entitled to pick his aide-de-camp and that was a personal choice; so, I did this 
myself. I started out with the assumption that, since I was a social scientist and Roger Page was 
a social scientist, if at all possible I should try to find a humanist for this position; so, I started 
out looking for a humanist. I talked to a number of people. One of the first people I talked to, 
whom I had never met, was the associate dean for the Humanities and Fine Arts, Virginia 
Fredricks. I called her up, and we had lunch at the Campus Club, and then, a long discussion 
afterwards. I kept floating a number of names to her. She was very forthright. I didn't know 
her but, in those instances where I did know people, I quickly discovered that her judgment and 
mine were almost exactly the same; so, I immediately saw her as a person of great standards and 
discernment. [laughter] Which, I believe, indeed, she was. I came to trust and rely on her 
personnel judgment very, very much. She told me Hasselmo was the man, the person. 
Everybody I talked to ... I had known Nils a bit before not well but I did know him because 
he and I, as chairs, had to fill a position in Scandinavian Politics, which was Bob K vavik. In 
fact, that search for that position, which was one of the few NDEA positions we had here, had 
started and had gone on unsuccessfully with his predecessor, Abric Gustafson. Let me tell you, 
that was one of the major trials of my chairmanship. Gustafson then yielded to Hasselmo, and 
Nils and I found it very easy to work together, and to locate Kvavik. So, I had had some 
dealings with him and I had been impressed. 

CAC: Nils had no high administrative experience as other possible candidates might have as 
associate deans or what have you? 

FS: He had the same experience that I did ... department chairing. 

[break in the interview as telephone rings] 

CAC: Scandinavian is a small, little department. It's not much of a budget, not much of any 
kind of experience of that sort. 
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FS: No, no. My view of the matter is that deaning or academic administration does not require 
great experience. The skill level isn't all that high. 

CAC: Now, having settled that priority of having a really good backup man, which is perhaps 
the most important thing to do, did you have other kinds of priorities that in this entering office 
you hope to see? How did you perceive the deanship opportunity at the beginning? 

FS: I didn't come in with any well-conceived plans. My style is, I guess, a pragmatic one. It 
isn't one that proceeds from [unclear] plans or images. First of all of course, I had to implement 
the new constitution, which took some time. There were inefficiencies in bodies, and I, the dean, 
not really knowing quite how to go and how to proceed ... that took some time. Roger Page 
was extraordinarily helpful in that. I felt that I had to initiate some kind of budgetary planning 
and control. It quickly became clear to me that a lot of those decisions in the recent past had 
just been unilateral decisions made in the dean's office as various supplicants came in. 
Apparently, nobody left empty-handed. That just didn't seem to me to be the way to manage 
resources. 

CAC: Particularly when retrenchment had come in a year and a half before you become dean. 

FS: Exactly, yes. I, in fact, told Nils Hasselmo that I would make one promise to him and that 
is that I would never commit anything more than $100 without discussing it with him. That's 
a rule I never broke. A lot of chairs did leave my office empty-handed and disappointed. That 
rule, incidentally, is not only sound personnel policy in dealing with and defining the 
responsibility of your number one associate, it also takes the heat off of a dean in the office. 

CAC: It buys you some time. 

FS: It buys time, yes. The worst thing in the world to do is to make decisions and commitments 
when you've got someone super-heated in your office whose adrenalin is flowing like the 
Mississippi in April. That's just not good decision making-quite apart from the collegiate 
relationship with your other deans. I clearly had to spend time getting those matters under 
control. As I began to get a sense of opportunities, it became clear to me that my own skills and 
experience in recruiting and in personnel were probably the one thing that I could bring to the 
college and also that the college needed. I quickly decided that the number one priority just had 
to be to improve the quality of personnel. 

CAC: By this, you mean tenure and promotion [unclear] promotion? 

FS: Tenure and promotion and also a fairer and a more constructive salary increase policy 
. . . too much across the board, all departments getting the same, most people getting the same 
salary increases, everybody's promotion being approved in the college, every departmental 
decision. 
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CAC: You had a new structure to work with, namely, the college Tenure and Promotion 
Committee. 

FS: Indeed. I spent a lot oftime with it and with the process. I spent a lot of time independent 
of it, parallel to it. I read all files. 

CAC: As far as procedure is concerned, this is before the Koffler Memoranda, so you're leading 
up to that? You're setting procedures before those were in place? 

FS: Yes, and really devising them in a vacuum. I spent a lot of time in promotion and tenure. 
There was resentment because it meant taking autonomy from departments and into the college. 

CAC: Yes. 

FS: I was overturning some departmental recommendations. I was on all levels. I even 
overturned some departmental recommendations on hiring in a few instances. I refused to make 
appointments. Let me tell you, that really got some people angry. I didn't do as much of that 
as I should have but I did it in a few instances of, I thought, flagrant cases of phony searches that 
produced someone's favorite student. I overturned promotion and tenure recommendations, 
usually almost never in disagreement with the college Promotion and Tenure Committee ... 

[End of Tape 2, Side 2] 

[Tape 3, Side 1] 

CAC: We're discussing early administrative decisions [unclear] personnel. 

FS: As I was saying, I simply made that a top priority. I spent a lot of time with it. I would 
have had to spend a lot of time even if I hadn't intended to because the expectations of a wider 
search, a more regular process, were coming from other directions as well. The legalism was 
increasing. The threats of suits, the number of people prepared to bring cases to the judiciary 
committee were increasing; so, it wasn't only my own sense of priority and my own sense of 
what I did best that pushed me in that direction, other events were doing it as well. In any event, 
I simply spent a lot of time doing it. I read a lot of people's books and articles. I took slides 
of artists' work home and projected them on the walls. It absorbed a great deal of effort every 
spring. 

CAC: Did you have access to legal council when there were these appeals and other ... ? 

FS: The university's general policy was to give a dean a lawyer if the plaintiff, the complaining 
faculty member, had a lawyer. That meant, in almost all instances, the university provided me 
with Tom Tinkham from the Dorsey firm downtown who was a splendid lawyer and a good 
friend. We've become good friends. We see each other occasionally since then. 
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CAC: I had his wife in seminar this year. 

FS: Oh, really? Carol? 

CAC: She's back to get a degree in Social Work ... a wonderful person. 

FS: Yes, she's an interesting, lively gal. 

CAC: Free mind. 

FS: Yes. 

CAC: She came in with just new ideas. 

FS: Tough minded, yes. Tom was just a superb lawyer and a great support and consolation with 
all this litigation. Actually, Tom got to be so good that the word got around the university. The 
AAUP [American Association of University Professors] and other sources told plaintiffs not to 
get a lawyer because (a) it would cost them a lot of money and (b) Sorauf would get a better one 
anyway; because there was no lawyer that they could hire who would be as experienced or as 
good as Tinkham, which is true. Toward the end of deanship, I was increasingly, before the 
judicial committee, having to be my own lawyer. I actually came to rely on Linda Viemeister 
in those situations. She could organize materials and a case, and she always came with me, and 
did her embroidery, sort of a Madame LaFarge kind of embroidery. [laughter] 

CAC: This must have been a terrible consumption even at a lower level as chair. Just one case 
just tied me up and the department for hours, and hours, and hours. 

FS: Yes, it did. It took a lot of time. 

CAC: But not as much nervous energy? You're personality, your disposition was more 
appropriate? 

FS: I suppose the disposition was right. One of my colleagues at one point said it fairly well 
... I think it was John Webb. Somebody said something to me about whether I was ever afraid 
I was going to get an ulcer? John Webb said-he was there present-"Frank Sorauf doesn't get 
ulcers. He gives ulcers." [laughter] 

CAC: [laughter] 

FS: In addition to that, I had certain advantages. I had some quasi-legal background. I had 
written on constitutional law. I had taught constitutional law. I knew what Amendment 1 and 
Amendment 14 were all about. I had not a lawyer's grasp but I had some grasp of legal issues, 
at least enough so that I wasn't intimidated the way many of my fellow deans were. They would 
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constantly run to me for advice. I spent a lot of time giving advice to other deans on how to 
handle situations, personnel situations, and appeals, things of that sort. 

CAC: This may have been particularly the case because your first year, Mr. Moos really does 
become a lame duck. 

FS: Oh, yes, he does. 

CAC: There has to be a search for a new president? 

FS: Yes. 

CAC: There's only an acting vice-president and there's a brand new dean of the Graduate 
School? 

FS: That's right. That first year that I was a dean, Mac Moos was not a very active president. 
In fact, one can say that he was sort of sulking over in Eastcliff a good share of the time. 

CAC: Or the Minnesota Club? 

FS: Or at the Minnesota Club. Hal Chase, and May Brodbeck, and I, and Bernice Chase 
frequently had meetings over dinner at some Chinese restaurant. [There was] a lot of university 
business discussed over at Jack Yee's place out at Hopkins that year. 

CAC: This couldn't have been your culinary choice? 

FS: It was Hal's. 

CAC: I see. 

FS: It was Hal's but I didn't mind it. I like Chinese food. 

CAC: And May had no spouse to bring, nor you a spouse; so, that just Bernice ... 

FS: Nor I ... there was just the four of us, that's right. We had been friends before this year. 

CAC: Sure. 

FS: Hal, and May, and I had been friends for five or six years before this. 

CAC: What range of policies ... just free-ranging? 
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FS: We talked about all kinds of things; though in truth, of course, not a great deal was being 
done that year. It was an interim year in all kinds of ways around the university. I remember 
discussions of retrenchment, budgetary decisions. Hal had to cut that year. We had to cut in the 
college. 

CAC: Sure. 

FS: Hal was very interested in getting a planning operation going at the university level. ill fact, 
he appointed an academic planning group-which May chaired, incidentally. I chaired after she 
left but May chaired it that first year. Hal was astounded to find out that there was no regular 
meeting of the academic vice-president and the deans. It was Hal that convened what came to 
be called the Council of Academic Officers, CAO. Hal presided beautifully over those meetings. 
The deans just glowed that year. Nobody had brought them together. Nobody had listened to 
them. Nobody had seriously thrown a problem out and said, "What do you think? What's your 
advice on this?" Hal listened. 

CAC: With those kind of talents, one would imagine that Hal would have gone on to higher or 
more secure administrative responsibilities. 

FS: Yes. Why didn't he? Hal's great weakness . .. People have asked me, "Why wasn't Hal 
Chase the chairman of this department?" There's an answer to that question. As much as 
everybody here admired Hal and liked Hal-he was a great teacher, a fme scholar, one of the 
greatest friends one could possibly have-Hal had lousy personnel judgment. Some of us used 
to ask, "Why was that so?" ill part, I think it was because he was so decent and charitable, that 
he just liked everybody. He never met a man he didn't like, as the old saying goes, or a woman 
either. He liked everybody. He thought everybody was just great and that everybody just needed 
to have a chance. 

CAC: [laughter] 

FS: Hal was one of the greatest softies and push-overs. 

CAC: He would not have made a very good historian. 

FS: You know, he used to give his money away like nothing ... generous. If he thought 
somebody needed some money, he'd offer to lend them something, and then he'd write it off. 
Hal just loved to take people out to dinner. Hal was indiscriminate, in a sense, in his fondness 
for everybody. 

CAC: That quality may have been an asset that one interim year as acting vice-president? 

FS: It was a great asset in that year. Yes, it was. Hal was the right man for that job. I think 
Hal would have found it difficult ... well, maybe not. I don't know, maybe he would have 
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· .. It's hard to say whether he could have made the kind of tough decisions. 

CAC: He didn't know at that time that he had a heart condition or a health problem? 

FS: Yes, I think he did. 

CAC: Oh, he did? 

FS: Yes. 

CAC: He had had premonitions of this? 

FS: I think Hal-and Bernice thinks-knew more than he told even her. Yes. I guess I was one 
of Hal's best friends, and I'm not sure how much he knew, and I think even Bernice is not sure 
how much he knew but I think he may have known more than he told. 

CAC: After a couple years, then, there's a new president and he has to have a new vice
president? 

FS: Yes. 

CAC: Then, May Brodbeck leaves. So that all the time you're dean there's a kind of 
administrative in and out. 

FS: In and out, in and out, yes. Henry Koffler . . . 

CAC: How quickly did Mr. [peter] Magrath recognize the anarchy in Morrill Hall and do 
something to regularize that office? 

FS: That's very hard for me to say. I really can't say very much. I didn't have that much to do 
with Morrill Hall. 

CAC: You had it with the vice-president's office. 

FS: Yes, I did. I did but, of course, there was the interim year with Hal Chase. That, I was 
very close to but there was no president then. Hal, of course, had his difficulties with some of 
the other vice-presidents ... I think especially with Stan Kegler. I heard about those but I wasn't 
a part of it. Then, the next year, Al Linck was an acting [vice-] president ... 

CAC: I guess that's right. 

FS: ... so, we had two acting ones in two successive years. I just kind of stayed away from 
the chaos. I had a lot to keep me busy in Johnston [Hall]. The people in Morrill Hall seemed 
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to be quite happy to leave me alone if I could manage the College of Liberal Arts and I was 
quite happy to leave them alone as long as they would leave me alone. To some extent, it 
remained that way except for my rather close. .. I had many close ties with Henry Koffler 
when he came as the academic vice-president; but I had very little contact with Peter Magrath. 
I don't think Peter Magrath and I ever really had a one-to-one discussion of the College of 
Liberal Arts except on one occasion, which I requested. I was angry that the appointment . . . 
I was offering an appointment about three weeks after the date I was requesting it, and I told 
Jeanne Lupton, who was then his assistant, that that simply wasn't acceptable, and that I wanted 
to see the president within the next three or four days. I had to force the issue in order to get 
an appointment with him. At that meeting, I had to be explicit with her that I wanted this with 
Peter only because the previous time I had requested a meeting, maybe a year or so before, I got 
there and I found that Henry Koffler and Stan Kegler were in the room. 

CAC: He established this as a precedent very early then? There's a general perception that it 
happened later but I hear what you're saying. 

FS: I thought it was almost a single pattern. 

CAC: That's interesting. Yes. 

FS: All of my dealings were with Henry. I never did any end runs around Henry, unlike some 
other deans, and when I went to see the president, I always informed Henry that I wanted to have 
a talk with the president. My relations with Henry were very good. People talked about their 
difficulties with Henry. The only difficulty I had with Henry was the difficulty, indeed, that 
everybody had of getting decisions out of his office and out of Henry. I would just simply be 
persistent; and, if need be, I would call Merrylees Mayer and say that I just had to have a 
decision on this matter and she would see what she could do. She generally managed to get one 
out of Henry. Henry was an extraordinarily bright man with very good standards and goals for 
this university. I had no difficulty with those at all. I found him a considerate and kind person 
in all things. He always lectured people. He lectured me and he lectured everybody else but 
after I got tired of it, I would just say, "Henry, stop lecturing me," or I would say, "Henry, I've 
only got an hour of your time, and I've got a long agenda ... " 

CAC: [laughter] 

FS: " ... and you are using up my time, and I've got to get down my agenda by the end of this 
hour appointment." Other deans said to me, "How do you deal with him?" I told them how I 
dealt with him. They claimed it didn't work . . . I don't know. Henry got a lot of bum raps, I 
think, around here. I think I knew Henry's shortcomings as much as anybody else. He didn't 
delegate authority well. He did have a tendency to dip too much into the business of deans. He 
gave me the impression he really wanted to be the dean of the Arts and Science College rather 
than an academic vice-president. He was slow to make decisions, in part, because I think he was 
very much an Eighteenth Century man. He was a rationalist. He thought that the right decision 
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was a rational process and it could not be reached, or perceived, or seen until you had all the 
evidence necessary; so, he was constantly gathering evidence. One time I remember, I shocked 
him when I had to have a decision. I think it was a matter of something about the fee structure, 
the phasing out the fees in Music. I said, "Hemy, this has been nagging for too long. It's 
chewing up some of my deans, chewing up Virginia Fredricks, Nils Hasselmo. It's chewing up 
people." Henry said, "What decision do you want?" I said, "Henry, at this point, I don't care 
what the decision is." "Frank!" he said. 

CAC: Daughter] 

FS: I said, "Look, there comes a time sometimes when it is more important to have a question 
decided than the direction or the way in which it is decided." "Frank!" he said, "You shock me. 
You can't believe that ... do you?" I said, "Yes, I do, Hemy. I wouldn't have said it if I didn't 
believe it." 

CAC: Daughter] 

FS: That was a shock to a rationalist, a scientist like Hemy who was always looking for truth. 

CAC: Problems had a solution. 

FS: And a solution. Having said that, those were Henry's shortcomings but Henry had lots of 
great qualities: intelligence, perception, commitment to the important values, and he was a very 
warm, and kind, and decent, and honest man. Henry's word was always good-at least I thought 
it was always good. He was candid. He was open. When he had to say no, he gave you 
reasons for saying no. He accomplished a lot around this university. It was, after all, Henry who 
instituted university-wide budgetary control and who instituted university-wide standards for 
promotion and tenure. 

CAC: Yes, you bet. 

FS: A substantial part of the unhappiness with Henry came from parts of the university that 
Henry spotted as weak and with low standards and determined to do something about them. He 
saw them for what they were and they didn't like it. [laughter] 

CAC: This leads back into the internal operation of the college. You had five years, uniquely, 
to observe the strengths, the weaknesses, of different divisions, programs, departments. This 
must have had a bearing then on allocation of resources, understanding that it's incremental and 
not really in any massive way can any dean turn things around? 

FS: Yes. 
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CAC: How did you handle that first procedurally? You would have had an instinct from long 
experience ... which the strong departments were, which were well governed. How does that 
become formalized in a dean's office? 

FS: We, of course, had a Budget Advisory Committee which participated in it. I was always 
careful to try to make it clear that that word advisory was an operative word, that I was going 
to listen very carefully to the advice but that I wasn't going to necessarily be fully bound by it. 
More than that, I think it emerged as a collegial process with the deans. I had good associate 
deans who were hard working, who were knowledgeable. I think our collegial meetings were 
probably the most important part of the process. It became clear to me at the beginning that the 
college was seriously over-committed. I was just shocked when I found out that the dean had 
no discretionary monies to speak of. 

CAC: They were all committed? 

FS: Everything was committed and it was committed to too many programs, too many this and 
that. I made myself unpopular, I know, by saying, "There will be no more." Everybody kept 
saying, "You're closing off innovation." I said, "There's lot of room for innovation within 
existing programs. I'm just not going to fund a Film Program," for example. Well, you can't be 
a major university and not have a Fihn Program. Horse feathers! I tried very hard to try to 
reduce the college's commitments. 

CAC: But the Women's Studies was established while you were dean? 

FS: Yes ... well, it grew when I was the dean. I did get a little help from the university for 
that. Of course, the Women's Studies and the Ethnics Studies programs were, in effect, an 
innovation imposed on the college, a part of the college's social responsibility. I kept arguing 
to the administration, the university, that if the college was going to be the only college that was 
going to perform this kind of social function for the university, the university damned well ought 
to help pick up some of the bill for it. It didn't as much as it should have in my view. I got a 
little help. We had programs ... the English Composition program was heavily on soft money. 
We had lots of interdisciplinary programs ... American Studies heavily on soft money. We 
were just seriously over-committed and under-funded. We never got out from under that. That 
was a fact of life that you just couldn't escape. 

CAC: In five years, you could move toward it but not very far? 

FS: Not very much. That's why I said to a lot of people, "I would love to have been a dean in 
the 1960s when all that money was flowing in." 

CAC: Sure. 
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FS: The other main fact of life, which colored almost everything, resources, and otherwise in 
the college, was the enormous disparity in quality between the two halves of the college. Here 
is a group of Social Science departments . . . 

CAC: Yes. 

FS: ... which are certifiably the glory of this university, even though the mythology of the 
university doesn't recognize it and, in fact, tries to pretend that it doesn't exist-as I recently have 
told C. Peter Magrath. But, here we are with a cluster of departments, the best cluster in the 
whole university ... I'm certain much better rated in a much larger universe than the Health 
Sciences are. Who over there is in the top ten of anything? Yet, on the other hand, the other 
half of the college is just in dreadful shape. 

CAC: How do you account for that historically? I'm asking not really a decanal question as 
much as a global question. 

FS: I've thought a lot about that. What do you do about it? 

CAC: You and I would probably name the same departments but go ahead and name them for 
the record. 

FS: There's virtually no strength in the Humanities. The English Department certainly, as the 
largest department in the college, is just awful as recent peer evaluations have made clear. 

CAC: But in the 1950s, it was one of great strength. 

FS: It was a great department. What happened, of course, was there were failures in personnel. 
Our History Department had some people of genuine quality in the 1950s-again, failures in 
personnel and recruitment. Nobody was being denied tenure at all. Even under the most skillful 
recruitment system, you can't win 100 percent of the time; but here, we had lousy recruitment 
and, then, absolutely no one getting turned down for tenure in the whole period of the 1950s and 
1960s. I don't think anybody was denied tenure, do you? 

CAC: I don't know. 

FS: Even into the 1970s ... people around here were viewing me as something of an 
executioner. I was going to CIC [Committee on Institutional Cooperation] liberal arts deans', arts 
and sciences deans' meetings and, in camera and only for our own eyes and ears, we were 
exchanging tenure denial rates. Even in the middle 1950s, when I thought I had really tightened 
things up ... 

CAC: Middle 1970s. 
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FS: ... in the middle 1970s-thank you-and had an excellent Promotion and Tenure 
Committee, our tenure denial percentage was below the Big Ten average. It was down about 
with Ohio State and Michigan. 

CAC: Purdue? 

FS: And Purdue, yes. It was well below the places that we wanted to compare ourselves with. 

CAC: I hear your explanation being descriptive, which is one level of explanation; that is, that 
Psychology, Economics, Political Science, Geography, for example ... 

FS: History. 

CAC: ... had good personnel decisions, by and large were willing to make disagreeable ... 
but that is to describe and not to explain why a cluster of related Social Science Departments 

It wouldn't include Anthropology, for example ... ? 

FS: No. 

CAC: ... or Sociology? 

FS: No ... which of course ... 

CAC: Would naturally be part of ... 

FS: [unclear] their considerable reputations from the 1950s and 1960s. 

CAC: Yes, which would have been part of the cluster of related disciplines? 

FS: Yes. If they had maintained their quality, it would have been really quite an extraordinary 
combination of Social Sciences. I don't know what the answer is. What produces ... what bring 
these kinds of people? Obviously, it's chairman and senior faculty leadership in departments. 
What brings it to some departments and not to others? I don't know. 

CAC: In working with other arts colleges around the Big Ten when you met with them, did you 
ever find that in the Humanities generally that there was a lesser ability to wrestle with these 
kinds of issues of administration and judgment? 

FS: Yes. 

CAC: Is there something inherent in the disciplines? 
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FS: Yes, I think there may be something inherent in the disciplines. I think there are selective 
recruitments of different kinds of people. I increasingly became quite convinced that the 
collegial traditions, which now permeated all of this college, don't work very well in the 
Humanities ... 

CAC: I see. 

FS: ... because people do not have the social and organizational skills to make them work. 
What happens is that the collegial participatory style in those departments becomes a series of 
carving up the pie of back-scratching, of factional warfare, and also peace is nothing much more 
than a treaty among factions to carve up a part of the world. I don't think the system of 
governance works well and it has not worked well in the Humanities. 

CAC: One would imagine that a school such as Social Work would have had administrative 
skills and manipulative skills, if you wish. 

FS: At least one would have thought social skills. [laughter] 

CAC: And, yet, here's another instance of a school which in the 1950s, when [John] Kidneigh 
was young and vigorous ... he built a lot of strength here. It just has dissipated so quickly. 

FS: Yes. 

CAC: How do you handle that? 

FS: I don't know ... 

CAC: How does the dean handle that? 

FS: A dean's option, especially at a place this, are limited. I considered, for places like Social 
Work, bankruptcy, receivership, at various times. Perhaps, I should have been willing to venture 
that. At a lot of universities, that includes the very strong ones, there's more of a tradition of 
bringing in an outside chair or head than there is in this college. That tradition is still great in 
some parts of this university. The Health Sciences have done a good deal of it. Biological 
Sciences, Engineering, have done it. We didn't do it. In part, I didn't do it because of the 
budgetary constraints and just not having the money. 

CAC: Sure. 

FS: If you start to go out on the market, and add a line position in departments, and then you 
start to meet all of the demands that the individual attaches, you end up with a pretty big price 
tag. You also get somebody who's administrative skills you really don't know very much about. 
It's very hard to judge administrative skills from other people who you've not seen at ftrsthand. 
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It's much easier to judge scholarship. You can read what somebody has written. I tried that in 
a few cases ... as you know, in Social Work. There was one outside person here when I came 
and, then, I brought in two more. 

CAC: One outside person who had not ... 

[End of Tape 3, Side 1] 

[Tape 3, Side 2] 

CAC: ... feudal system, that there are limited numbers of ... 

FS: There are very real limitations to the options that he has. I was tempted at times really to 
cut them off. I should have cut them off more than I did. They develop constituencies and you 
have to worry about their constituencies. I, perhaps, again, worried too much about them. 

CAC: Were there constituencies in the Minority Studies Department and programs that came to 
you directly? 

FS: Oh, yes. Yes. 

CAC: How did you handle that? 

FS: Oh, I had some stormy meetings. I tried to handle it peacefully and calmly without being 
[unclear]. I had some stormy meetings ... not anywhere as many, I suppose, as I might have. 
I had delegations ... I never had a delegation from the Black community. I did have some 
individuals from the Black community who came to see me. I had delegations from the Indian 
and the Chicano communities. I simply listened and tried to explain my position is how I 
handled it. I tried to handle it in an academic rational way. I made no commitments on the spot. 

CAC: Were there colleagues who helped you fmesse these or is this something that really a dean 
had to handle by himself? 

FS: No, I think the main burden, certainly, of the day-to-day dealing with the problem, not the 
external constituencies . . . to some extent the external but dealing with the internal, fell on the 
associate dean for the Social Sciences since all of these programs were in the division of the 
Social Sciences. I think, at one time, John Webb was the acting chair of all three of these Ethnic 
Studies programs. Certainly, John Howe also spent an awful lot of time with them in makeshift 
arrangements of one sort or another. We had vacancies. We were searching for chairmanships; 
that was external, generally, in these programs. We had a never-ending search for leadership of 
the American Indian Studies program. I knew at the time I did it that David Beaulieu should not 
have been appointed. I did it because I saw no alternatives. I saw no options, no alternative. 
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CAC: This may have been a good thing for a political scientist to learn, right? 

FS: Oh, yes, yes. 

CAC: The limits of any administrative position. 

FS: Yes, indeed. [R. Rolando] Hinojosa, [-Smith] I couldn't believe. You know, Rolando and 
also Smith? 

CAC: Oh, I knew him well. I'll tell you, he was a fine poet ... 

FS: I understand he was. 

CAC: ... and short story writer. 

FS: And short story writer. 

CAC: Oh, my just gorgeous things. 

FS: I was told so. Here was this guy, bilingual, at a time ... 

CAC: Perfectly. 

FS: Yes ... when very few people are bilingual who claim to be bilingual but this was the real 
thing and dressed in his best Ivy League manner from Brownsville. [laughter] 

CAC: He called himself a Tex-Mex. 

FS: He was Tex-Mex but there was certainly lots of Anglo. He was an Anglo-Mex, much 
Anglo there. 

CAC: You bet. 

FS: I certainly had no doubts at all about his academic standards, qualifications, credentials. I 
just couldn't believe, however, that he would go over well with the local Hispanic community 
and students. Somehow, he managed to bring it off. I guess he intimidated them-I think not 
in a sadistic or an intentional way. I never heard anything from anybody after Hinojosa-Smith 
came. The only reports, the only visits I had then were from Hinojosa-Smith and he would tell 
me stories and if they were accurate reports . .. They would come to a department meeting and 
tell him, etcetera, about the political goals and commitments of the department and Hinojosa
Smith would tell me he told them, "Listen, we're all here to get an education, aren't we? We all 
know that you can't accomplish anything in the community without the tools." Then, he would 
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tell me that if all else failed, he would start to speak good Spanish rapidly. [laughter] 
Apparently, that worked. Everything was fairly quiet. 

CAC: Isn't that remarkable? I coordinated courses for Women's Continuing Education for fifteen 
years and Hinojosa-Smith, I frequently invited. He was the most charming teacher in the 
classroom that I've ever seen ... 

FS: Really? 

CAC: ... and the talents that you're suggesting here were just those. 

FS: Yes. 

CAC: He could be funny. He could be earnest. He could be profound. He was a very skillful 
but a [unclear] person. 

FS: Apparently, he never gave an inch. [laughter] 

CAC: Of course, that's part of it. 

FS: In the department, the issue of academic standards and values versus any others ... he 
never [unclear] them. 

CAC: That was a rare talent. 

FS: Yes, a great loss. 

CAC: Yes. Frank, let me ask you-I shan't say a final question because it may lead to 
another-you had taken on for a normal seven years, which is the appointment expectation and 
at the end of the fifth, you withdrew? 

FS: I really didn't take it on for seven years. 

CAC: I see. It's kind of a common law expectation though. 

FS: The constitution of the college says that the dean shall serve for a term not to exceed seven 
years. 

CAC: I see. 

FS: So I told Mac Moos ... We did very little bargaining, as a said earlier, when I took the 
deanship; I bargained for only three things on three subjects. One of them was the term and I 
said, "I read this to mean that this is an indeterminate term that shall not exceed seven years and 

Fr31lk Sorauf Interview 55 



I will accept it on those terms. You can have my resignation anytime you want it and I will be 
the best judge of when it is time to leave, short of being requested to leave." He agreed. The 
other two subjects were salary and a parking place for me. When I found out that I would have 
to go on a waiting list over at the [unclear] parking . . . 

CAC: [laughter] 

FS: Mrs. Gilkinson told me she couldn't get a parking place there. I called up Mac Moos and 
told him that he'd better get one for me if he wanted to have a dean of the college [unclear]. It 
became clear after about two or three years that I did not want to spend the rest of my life in 
academic administration. I was not unhappy as a dean but I didn't want to do it for the rest of 
my life. Having made that decision, it then seemed to me important that I get back to my 
discipline before I become extinct. I wasn't getting any scholarship done as a dean. I began to 
think in terms of . . . 

CAC: You had a book in the oven when you went in which helped. 

FS: Which came out and, of course, was great because it filled the lacunae in my scholarly 
tradition. 

CAC: Yes. 

FS: It kept me visible in the profession. I went to scholarly meetings and did a little work on 
the committees of the APSA [American Political Science Association]. I taught an occasional 
course but I didn't do any scholarship work. I began to think about six years and around the 
beginning of the fifth year, Nils Hasselmo began to talk about leaving and I could understand 
that. The job was getting a little dull, I think, for Nils. His part of the job was nowhere nearly 
as interesting as mine. He also had begun to develop some interests in moving in administration 
that I did not have; so, he decided he really wanted out after the fifth year. The more I thought 
about it, the more it seemed to me foolish for me to stay on an extra year. We had enjoyed our 
five years enormously. We had become very close friends. It seemed to be foolish for me to 
pick a successor to Nils and then leave myself. The more I thought about it, the more it seemed 
to me we should go out together-so we did ... and we lived happily ever after. [laughter] 

CAC: Nils had learned that learned that he did want to do this ... 

FS: Yes, indeed. 

CAC: ... and committed himself and you [unclear]? 

FS: Yes. 

CAC: I have a sense that you're very happy to be home again? 

Frank Sorauf Interview 56 



FS: Oh, yes, I am. 

CAC: Which a very rare thing. 

FS: I know my own mind. Yes, I'm very happy back here. This is what I wanted to do. Nils 
is very happy doing what he's doing. 

CAC: Sure. 

FS: Nils has some of the skills that I do not. He, above all, has the kind of patience that one 
has to have in a large university administration. He doesn't get impatient at long meetings and 
things of that sort, as I did. He is temperamentally simply better suited to it. He's also 
temperamentally better suited than I for what is an important part of administration and that's 
what I call the pastoral function. 

CAC: Ahha. 

FS: That was, of course, my predecessor, E.W. Ziebarth's great strength, the hand holding, the 
comforting. That was certainly not my great strength. I tried to be reasonably sympathetic when 
people came in to see me. I felt that was a bit wearing. Nils is more comfortable with that, 
more patient and temperamentally better suited to administration in a large university like this. 

CAC: Say something, Frank, about your observation of other arts colleges in the 1970s. You 
met with these deans ... did you learn much? Again, I'm coming back to a comparative sense. 
What makes an institution? What makes a college and whether Minnesota's Arts College is 
different in substantial ways from others and how we hold up against them in the Big Ten? 

FS: I did see a lot of them. The best meetings I went to were the Big Ten CIC consortium 
meetings, which were Big Ten, plus a few other, like University of lllinois-Chicago and the 
University of Chicago. Those were the best meetings I went to. Those were, by and large, the 
best people. There were some very good people in and out of that group in the five years I was 
the dean. The first year that I went, for example, Hannah Gray was coming to those meetings. 
She was the dean at Northwestern. Frank Rhodes was the dean at Michigan, who is now the 
president at Cornell. These were bright and savvy people. I certainly learned a lot from them. 
One of the things that strikes me about that experience and about even national deans' meetings 
is how strong a correlation there is between the quality of administrative personnel and the 
reputation of a university. The impressive people at the CIC meetings were invariably from 
Northwestern, Michigan, Wisconsin. 

CAC: Yes. 
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FS: ill national meetings ... the same correlation between quality of dean and quality of 
institution. It's a simple, perhaps an obvious, point but I'm not sure it's so obvious. It's very, 
very great. 

CAC: Nor is it clear which way the influence runs. Great, great colleges can afford great deans 
or great deans can create . . . 

FS: It's not only a question of what they can afford, it's a question of what they want. That's 
obviously an important variable ... I think a very important variable. You know I had an offer 
from Wisconsin ... 

CAC: Right, right. 

FS: ... a year or two ago. I compared Minnesota and Wisconsin. The quality of administrative 
personnel at Wisconsin is better; there's no doubt about that. The quality of physical plant is 
better at Madison. This place has really got a physical plant problem. We never got the 
buildings when the getting was good. Physical plant is an important part of the equation. It's, 
I think, one of the real problems here. Beyond that, there's no substitute for resources. Money 
just doesn't buy everything, it buys just almost everything . . . salary levels, funding levels, 
discretionary money. Wisconsin's got it. They don't have it in all the ways over us. They don't 
have quite as much salary money in recent years as we do. The salary level is no higher at 
Wisconsin and may even, indeed, be a shade lower than it is here on the average. They've got 
one big pot of money that we don't have. They've got that Wisconsin Alumni Research 
Foundation money that funds faculty research. That's a pot of discretionary money. 

CAC: Who administers it there, the dean of the Graduate School or the president? 

FS: I think it's the dean of the Graduate School. 

CAC: Is that the one that includes the patent royalties? 

FS: That's how it started. It started with ... 

CAC: A cream separator. 

FS: ... Harry Steenbock's, what was it, Vitamin A? 

CAC: There was a cream separator even earlier, I think. 

FS: Yes. It includes the patents to that big Warfarin rat killer patent. Which was named ... 
W ARF. It was named after the Wisconsin Alumni Research Foundation. 

CAC: Ahhh, I didn't know that. 
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FS: So that Warfarin, the rat killer, has the acronym right in it. Yes, they've held a lot of those 
patents. They just make an awful lot of money on them. I think there are other sources of that 
big pot of money. 

CAC: In that sense, you put the University of Minnesota, by and large, into a high second level? 

FS: Yes. Yes, I think one only needs only to look at all of the external peer rankings, for 
example. It's shocking! It's absolutely shocking to see the Humanities Departments rated in the 
40s and an English Department of a university of this kind and with a history of that department 
to be rated equal to the University of Wisconsin-Milwaukee, not Madison. 

CAC: We are coming to the end of our joint agendas here. Perhaps, it might be interesting to 
explore just briefly, at least, the role of the Board of Regents at a state university and, 
particularly, in your experience here. 

FS: I think that was a very good period, the period of the deanship. It was really the only 
period that I've had a lot of contact with the board so that's probably the only period I should talk 
about. I thought it was an impressive group of people. At the invitation of some members of 
the board, I met them at a lunch kind of informally. They wanted to meet the new dean of the 
Liberal Arts College. I was flattered. It was, of course, an unusual year in the sense that it was 
a vacuum year. Mac Moos was not very active; he was a lame duck by that time. Some 
members of the board, I think, probably wanted to move into the vacuum. Elmer Andersen was 
quite determined that they weren't going to. 

CAC: He was really the leader? 

FS: Elmer Andersen was the leader of the board. 

CAC: What a remarkable man. 

FS: An extraordinary man, a remarkable man. 

CAC: Yes. 

FS: He was a man who understood all of what the values of a great university were all about. 
He repeatedly educated new regents, and old regents if it was necessary, into their proper role, 
into questions of quality and standards around a university. He had some able people on that 
board. Neil Sherburne was an extraordinary person. Lester Malkerson, nowhere nearly as 
polished, I suppose, as Elmer or Neil but a person of great concern for the university and a 
person of substance. There were other people on the board, as well, of considerable substance. 
I thought it was a good group. The first year Elmer Andersen also functioned a lot behind the 
scenes just trying to pull some things together when Mac Moos wasn't available. I know Hal 
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Chase had meetings with him at Elmer Andersen's office. Elmer, at that time, had an office in 
the Midway area ... 

CAC: That he did. 

FS: ... that he, I guess, paid for himself to run his various good causes. Hal did some visiting 
with him there and I remember that Hal, or May, or I, or various groups of us occasionally would 
see Elmer . . . again, discreetly off campus. One of the places he liked to have these discreet 
lunch meetings was at the Town and Country Club, that country club down the river ... 

CAC: Very near the president's mansion. 

FS: Indeed. Yes, sort of across the river from me. I, one time, asked him why Elmer Andersen 
should be found repeatedly at this good Catholic country club; and he laughed and he said, "The 
reason was that nobody would expect to see him here."· 

CAC: [laughter] 

FS: He was an extraordinary man ... kind, thoughtful, helpful. I think it was a kind of a 
golden age for the regents. 

CAC: This is chance. In my interview with President Wilson out in Oregon last autumn, he 
commented almost first on his own initiative when we'd gone through a certain set of questions 
about how important ... a president must have a good Board of Regents and how to educate the 
Board of Regents is the first responsibility of a president of the university. 

FS: Yes. 

CAC: You take what's given to you and you have to take the initiative. 

FS: That's right. 

CAC: My! he just put a great emphasis on that. 

FS: Since we're concluding this tape, let me conclude by telling you an Elmer Andersen story 
that reveals a lot about him and reveals something about Mac Moos as well. Elmer told me in 
a discussion we had-Mac Moos had left by this time-how much he regretted Mac's bitterness 
toward him, and toward the regents, and toward the university as a whole. He said that that was 
one of his great regrets in his dealings as a member of the Board of Regents, and how much he 
had tried not to let that happen, and other regents had tried to soften things, and to handle it in 
ways that wouldn't produce this. Apropos of that, he told me that when the time had come to 
ask Mac to leave the presidency that he, Elmer Andersen, was discussing alternatives with Mac. 
As he told the story to me, he said to Mac Moos, "Mac, why don't you take up your tenured 
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professorship in the Political Science Department? That seems to me to be one of the real up 
and coming departments in the university." 

CAC: [laughter] 

FS: He said. "Frank, do you know ... Mac's face just went white as a sheet? And I knew I had 
said the wrong thing but I didn't intend it to be cruel. You know," he said, "I've often thought 
that if I could have my life to live over again, I would love more than anything else to be a 
professor at a great university like this." 

CAC: That's a great ending to almost three hours of conversation. 

FS: Yes. 

CAC: I thank you very much. 

FS: I enjoyed it. 

[End of Tape 3, Side 2] 

[End of the Interview] 
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