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The fifth meeting of the University Senate for 1998-99 was convened in 25 Law Building, 
Minneapolis campus, on Thursday, May 20, 1999, at 2:36 p.m.  Coordinate campuses were 
linked by telephone.  Checking or signing the roll as present were 105 voting faculty/academic 
professional members, 18 voting student members, 1 ex officio member, and 3 nonmembers.  
President Mark Yudof presided. 
 

I.  ADMINISTRATIVE RESPONSE TO SENATE ACTIONS 
Information 

 
A. Amendment to the Uniform Grading and Transcript Policy 
 (http://www1.umn.edu/usenate/policies/gradingpolicy.html)  

Approved by the:  University Senate November 5, 1998 
    Administration April 22, 1999 
    Board of Regents - no action required 

 
B. Nepotism and Consensual Relationships Policy 

(http://www1.umn.edu/usenate/policies/consensualcp.html) 
Approved by the:  University Senate November 5, 1998 
    Administration November 20, 1998 
    Board of Regents December 11, 1998  
 

C. Sexual Harassment Policy 
 (http://www1.umn.edu/usenate/policies/sexualharassmentcp.html) 

Approved by the:  University Senate November 5, 1998 
    Administration November 20, 1998 

     Board of Regents December 11, 1998 
 
D. Amendment to the University Senate Constitution 

Approved by the:   University Senate November 5, 1998 
     Administration PENDING 
     Board of Regents PENDING 
 
E. Amendment to the Semester Conversion Standards 
 (http://www1.umn.edu/usenate/policies/semestercon.html) 
 Approved by the:  University Senate February 18, 1999 
     Administration April 15, 1999 
     Board of Regents - no action required 
 



F. Resolution Regarding Paratransit Services 
 Approved by the:  University Senate February 18, 1999 
     Administration PENDING 
     Board of Regents - no action required 
 
G. Resolution Regarding Research Data 
 Approved by the:  University Senate February 18, 1999 
     Administration PENDING 
     Board of Regents - no action required 
 
H. Animal Care and Usage Policy 
 (http://www1.umn.edu/usenate/policies/animalcarecp.html) 
 Approved by the:  University Senate February 18, 1999 
     Administration March 30, 1999 
     Board of Regents April 8, 1999 
 
I. Amendments to the Protocol for Senate Committee Involvement in Central  

Administrator Searches 
(http://www1.umn.edu/usenate/policies/adminsearchprotocol.html) 

 Approved by the:  University Senate February 18, 1999 
     Administration April 15, 1999 
     Board of Regents - no action required 
 
J. Policies on Syllabi and Collection of Grading Data 
 Approved by the:  University Senate February 18, 1999 
     Administration PENDING 
     Board of Regents - no action required 
 
K. Education in the Responsible Conduct of Sponsored Research and Grants  

Management Policy 
 Approved by the:  University Senate April 22, 1999 
     Administration PENDING 
     Board of Regents PENDING 
 
L. Principal Investigator Eligibility on Sponsored Projects Policy 
 Approved by the:  University Senate April 22, 1999 
     Administration PENDING 
     Board of Regents PENDING 
 
M. Amendment to the Semester Conversion Standards 
 Approved by the:  University Senate April 22, 1999 
     Administration PENDING 
     Board of Regents - no action required 
 
N. Amendments to the University Senate Constitution 
 Approved by the:  University Senate April 22, 1999 
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     Administration PENDING 
     Board of Regents PENDING 

 
 

II. INTRODUCTIONS 
 

NONE 
 
 

III. MINUTES FOR APRIL 22, 1999 
Action 

 
The Senate minutes are available on the Web at the following URL: 
 

http://www1.umn.edu/usenate/u_senate/990422sen.html 
 

APPROVED 
 

 
IV. ELECTION OF VICE CHAIR FOR 1999-00 

Action 
 

Roberta Humphreys was elected vice chair of the Senate. 
 

 
V. SENATE EDUCATIONAL POLICY COMMITTEE 

Policy on Reorganization 
Action 

 
MOTION: 
 
To approve the following policy: 
 

Policy on Reorganization 
 

Senate Committee on Educational Policy 
 
Preamble 
 
Because the structure and organization of the University's academic units can have a profound 
effect on the financing and delivery of educational programs, the Senate adopts the following 
policy with respect to reorganization of academic units.  In general, both the Senate and its 
committees should be involved in any organizational or structural decision affecting an academic 
unit made at the level of the campus or college or across colleges.  The provisions of this policy 
calling for reporting information are also intended to provide the Senate a broad overview of the 
changes in academic programs that are occurring in the various colleges and campuses. 
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It is the position of the Senate that program changes within colleges should be subject to 
appropriate consultation with faculty and students from the beginning of planning for such 
changes.  The primary focus of consultation should be the impact that the changes will have on 
the delivery of education to students.  If actions leading to change are conducted in a reasonable 
manner, with consultation, the Senate has no interest in second-guessing academic decisions 
made by the colleges. 
 
For the purposes of this policy, "academic unit" is defined as any unit which offers programs 
leading to a degree.  
 
I.  Reorganization of Campuses and Collegiate Units 
 
1. The establishment of new collegiate units, the merger or elimination of existing 

collegiate units, or the addition to an existing campus of a major new mission with 
institutional, campus-wide, or intercollegiate impact or ramifications, shall be subject to 
review and discussion by the Senate through its appropriate committee.    

 
2. The campus assembly of an affected campus shall review, and may make 

recommendations on, any proposal that is covered by section I (1) of this policy.  
Recommendations from a campus assembly shall be forwarded to the Committee on 
Educational Policy, which shall conduct its own review, taking into account the 
recommendations, if any, from the campus assembly, and shall make recommendations to 
the administration and the Senate.  

  
3. To ensure that this procedure does not delay significantly the implementation of proposed 

changes, it is understood that any such item received by the campus assembly and Senate 
committees no less than 60 days prior to a regularly scheduled meeting of the Senate will 
be referred to the Senate at that meeting. 

 
II.  Reorganization Within and Across Colleges and Campuses   
 
1. Proposals to establish, eliminate, split, or merge collegiate academic departments shall be 

reported by colleges and campuses to the Committee on Educational Policy for 
information when they are formally reported to the appropriate senior campus academic 
officer.  The Committee shall be provided no less than three weeks to consider the 
change before action is taken by the administration.  With respect to these proposals, the 
Committee is intended to serve as a sounding board on behalf of the Senate, and may 
offer advice to the administration on intra-campus and intra-college reorganization 
proposals. 

 
2. Changes within colleges shall be reviewed by the appropriate internal faculty governance 

process and reported to the Committee on Educational Policy for information. 
 
3. Intercollegiate transfer of departments shall be reviewed by the Committee on 

Educational Policy before any decision is made by the administration or Board of 
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Regents in order that the Committee may offer a recommendation to the administration 
about the proposed transfer.  The Committee shall report its recommendations to the 
Senate.  

 
4. All proposals for the addition or deletion of undergraduate majors or degree programs 

shall be reported for information to the Committee on Educational Policy as part of 
decisions made by the administration or Board of Regents.  Such proposals must 
incorporate an analysis of policy and budget implications.  Changes within colleges and 
campuses shall be reviewed by the appropriate internal faculty governance process. 

  
5. The Committee on Educational Policy shall report annually to the Senate, at the first 

meeting of the academic year, on the changes it reviewed under Section II (1) of this 
policy. 

  
6. For each campus, it is expected that discussion of curricular issues (including conflict and 

duplication of courses) will be carried out in the appropriate campus governance 
committee(s), and that recommendations made to campus academic officers will also be 
reported to the Committee on Educational Policy. 

 
7. Addition and deletion of programs in the Graduate School will be reported annually for 

information to the Committee on Educational Policy. 
 
III.  Administrative Reorganization 
 
1. The organization and selection of officers is appropriately at the discretion of the 

appointing authority.  The president should have considerable discretion in setting the 
structure of the central administration of the University and to select and direct the 
officers who report to him or her; other senior academic officers (e.g., vice presidents, 
provosts, chancellors, deans) should have similar discretion. 

 
2. When the president contemplates (a) the establishment or elimination of senior 

administrative position(s) of high rank (e.g., vice president, provost, chancellor), or (b) a 
major reorganization of the central administration, he or she shall present a proposal to 
the Senate Consultative Committee (or separately to the Faculty Consultative Committee 
and Student Consultative Committee) for information and discussion.  Approval of the 
committee(s) for such proposals is not required.  

 
 When a campus executive officer (chancellor or provost) contemplates the establishment 

or elimination of senior administrative positions for a campus, the provost or chancellor 
shall present a proposal to the appropriate consultative body (assembly executive 
committee or its faculty-student equivalent) for information and discussion.  Approval of 
that consultative body for the proposals is not required. 

 
COMMENT: 
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The Senate Committee on Educational Policy has been reviewing existing policies for the last 
several years; this proposal represents one more presentation of a consolidated and clarified 
policy, this one relating to the reorganization of the University at various levels.  This particular 
policy has been under review for almost two years, has been circulated to the deans for their 
comment, and has also been endorsed by the Senate Committee on Finance and Planning.  It 
replaces all existing policies. 
 
The following are EXISTING policies on reorganization (with dates of adoption in parentheses):  
  
1)  That SCEP will study proposals for transfer of programs from one unit to another, and 

report its findings to the Senate for recommendations to be made. (1956)  
  
2)  That the Senate may specify the educational impact of inter-college transfers in 

recommendations to the President; that the administration (and college administrations) 
will scrutinize proposed course or staff additions in light of total University functions. 
(1956) 

  
3)  Proposals for new college units must be made to SCEP, and if approved, also approved 

by the Senate, by the State Higher Ed Board, and by the Regents. (1970)  
  
4)  All matters of collegiate reorganization, including addition/deletion of majors, must be 

reported to SCEP for discussion; SCEP will forward it recommendation to the Senate; 
then on to the Regents (this was repealing the existing procedure of reporting such things 
through the Senior VP to the HECC prior to the Regents). Proposals would now go to 
SCEP and HECC simultaneously.  

 
 Creation of new colleges, and the addition/deletion of missions on existing campuses, 

must be recommended by the affected campus Assembly, and reported for 
information/discussion to the Senate through SCEP and SCRP. 

 
 SCC should be consulted about proposals for new campuses, and direct issues to 

appropriate other committees for discussion. (1971) 
 

JUDITH MARTIN, Chair 
EDUCATIONAL POLICY COMMITTEE 

 
DISCUSSION: 
 
Professor Judith Martin, chair of the Educational Policy Committee (SCEP), said that this policy 
has been written to clean up all the existing policies adopted over the past 25 years.  The policy 
was rewritten to insert faculty discussion into the reorganization process and to take into account 
the administrative reorganizations which have occurred.  For reorganizations within and across 
colleges and campuses, this policy simply underscores the current practice.  For administrative 
reorganization, this policy does not intend to insert faculty governance into collegiate 
administrative decisions, but simply make certain that there is an established procedure in place 
when there are larger scale administrative decisions that have an influence on educational policy.   
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The floor was then opened for questions. 
 
With no discussion, a vote was taken and the motion was approved unanimously. 
 

APPROVED 
 

 
VI. SENATE EDUCATIONAL POLICY COMMITTEE 

International Activities and Exchanges 
Information and Discussion 

 
FOR INFORMATION: 
 

INTERNATIONAL ACTIVITIES AND EXCHANGES 
 
INTRODUCTION 
 
International activities and academic mobility occur without formal linkages and exchanges, and 
they are encouraged wherever those relationships fulfill the University's mission of teaching, 
research and service. In most instances, such activities are undertaken as a regular part of 
University activity, and individuals participating in them are guided by the normal standards of 
academic behavior. 
 
There are many ways in which cooperation between individuals and units of the University of 
Minnesota and foreign academic institutions can take place. One form of cooperation is the 
exchange agreement, under which both formal, university-to-university agreements comprising 
faculty, student and research collaboration as well as less formal departmental or collegiate 
activities are proposed. 
 
A university-wide exchange agreement is an enabling document providing for mutual benefits 
and reciprocal obligations, but it is not tied to specification of the involvement of particular 
numbers of persons or resources. Individual members of the University community and units of 
the University are free to enter into exchange agreements, provided that the individuals or units 
involved explicitly indicate that they are not representing a wider university community. No 
agreement precludes a similar arrangement with any other institution. 
 
Most successful faculty exchanges are driven by common academic interests between one 
department or college and a counterpart at a foreign university. University-wide exchanges entail 
an institution-wide commitment and should not be undertaken without assessment of the need, 
scope and funding for such an agreement. The Office of International Programs (OIP) acts as a 
clearinghouse and registry for exchange agreements, and can advise regarding existing 
agreements and strategies for developing relationships. 
 
International activities also occur in ways that do not involve exchange agreements. Such 
activities could include contracts with agencies or universities or contracts or agreements that 
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sponsor foreign students to study at the University of Minnesota. These activities are not 
considered to be exchange agreements although they promote international exchange at large. 
 
PRINCIPLES GOVERNING EXCHANGE AGREEMENTS 
 
General University policies and rules of conduct apply to all students, faculty, and staff while 
participating in a University exchange program. Both institutions involved should subscribe to 
the principle of academic freedom. 
 
While all exchanges are begun with the expectation that there will be continuing interest on the 
part of both institutions, all agreements should include a provision for review, for continuation or 
closure, every three to five years. 
 
Many exchanges operate under a principle of reciprocity. For faculty exchanges, this means that 
small, informal exchanges need not require external funding. Although there may be no cash 
outlay other than travel support, the in-kind contributions of five space and administrative 
support should be considered. For some student exchanges, the reciprocity principle involves 
each student paying the tuition of the home university. This tuition is "banked" to pay the tuition 
of the incoming international student. Because of the financial implications of an imbalance 
created by lack of student demand, there should be a clear and continuing need for any bilateral 
exchange program. 
 
TYPES AND DEFINITIONS OF EXCHANGES 
 
There are many kinds of projects, linkages and relationships that define the international 
character of the University. Although the term "exchange" is used to define a variety of 
international connections, the University of Minnesota identifies three types of exchanges: 
comprehensive university-wide exchanges, faculty exchanges, and student exchanges. (Student 
exchanges are a subset of a larger study abroad program at the University of Minnesota. Most 
students going abroad select an organized program rather than a reciprocal exchange.) 
 
PROCEDURES 
 
Comprehensive All-University Exchanges 
 
All-University exchange agreements should be proposed only when the purposes of the 
agreement cannot be satisfactorily carried out under the purview of a particular college or unit. 
Several historical relationships are currently maintained, and from time to time, new agreements 
are signed to meet larger institutional goals. For example, the president may sign a general, 
comprehensive agreement that includes faculty, students, research and information exchange. 
Such agreements allow for individuals and departments to connect with counterparts abroad, but 
do not force participation of an individual, department or college. These types of agreements are 
usually drafted as general establishing documents that permit interested units to develop detailed 
academic collaborations and projects. 
 
Faculty Exchanges (not part of all-university agreements) 
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Faculty exchanges should be made at the level of the responsible University unit. There should 
be a legitimate area of common academic and scholarly concern, and the agreement should be 
demonstrated to be mutually beneficial. The agreement cannot obligate individual participation, 
and University resources committed under the agreement should be limited to those approved by 
the units involved in the agreement. At the department level, exchanges may include 
participation of faculty, research collaboration or information exchange. In addition, they may 
include informal participation of both undergraduate and graduate students. 
 
Initially it is important to address academic benefits to the University of Minnesota and identify 
the home and partner institution's strengths relative to the proposed exchange. T he linkage 
should fit within the mission of the University and offer a comparative advantage in relationship 
to any existing exchange programs. 
 
Planning and matching interests with the foreign institution, or unit of such an institution, is the 
most important step in establishing a relationship. Exchanges should match at the appropriate 
institutional level; that is, departments and colleges should assess participant expectations in 
both institutions to ensure that the University of Minnesota's interest in a particular academic 
department or unit, is matched appropriately by the foreign institution. 
 
Developing and maintaining an institutional relationship beyond individual academic interests 
and connections requires planning and commitment by the department or college initiating the 
exchange. Meeting the expectations of both exchange institutions requires an ongoing 
commitment of financial and human resources. If the proposed exchange is intended at the 
department or college level, the chair or dean should be the final approving authority for any 
resources committed or agreements made on behalf of the department or college. The Office of 
International Programs can provide sample agreements to serve as guides. OIP Staff is also 
available to review draft agreements. 
 
In some cases, to meet legal requirements or leverage funds, the foreign institution may request a 
presidential signature from University of Minnesota, even though the exchange is based within a 
department or college. This is an appropriate request and OIP can facilitate a presidential 
signature. 
 
Once finalized or signed, all agreements should be registered with OIP for inclusion in the 
University's international exchange database. Small ad hoc agreements and exchanges need not 
be elaborately documented on paper. However, the use of tested guidelines for planning 
exchanges are useful for even the smallest continuing collaboration. 
 
Reciprocal Student Exchanges 
 
All-University student exchanges. Although each campus of the University of Minnesota may 
establish its own exchange agreements, student exchanges open to all University students are 
administered by The Global Campus, a unit of OIP. The Global Campus negotiates agreements, 
organizes programs, and provides advising and academic services for students who wish to earn 
credit on an exchange program. Because of the large number of sites already available for 
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reciprocal student exchanges and other study abroad opportunities, The Global Campus is not 
actively seeking to establish new university-wide student exchange agreements. 
 
Unit-specific student exchanges. The Global Campus can offer guidelines, services and cost 
comparisons to departments and colleges that want to encourage study abroad experiences by 
promoting participation in international programs. Many existing opportunities can be tailored to 
the specific academic interests of departments. Developing a new exchange program should only 
be considered after reviewing currently available options, including other sorts of study abroad 
programs, with The Global Campus. 
 
Graduate-student exchanges. Graduate student exchanges have no central administrative home, 
but may be organized by individual departments or colleges. The Office of International 
Programs can assist departments in developing such relationships. 
 
THE OFFICE OF INTERNATIONAL PROGRAMS 
 
The Office of International Programs acts as a registry and clearinghouse for exchange 
agreements and provides assistance to faculty, departments and colleges in developing exchange 
relationships and agreements. 
 
On an annual basis, the Office of International Programs will report to the Senate Committee on 
Educational Policy regarding international activities of the University. The report will include 
information on new exchange agreements, study abroad participation, as well as international 
priorities and strategies of the University. The report will be used to surface issues of concern 
and policy matters relevant to faculty involvement in the University's international programs. 
The Office of International Programs will also respond to specific SCEP requests for 
information. 
 
COMMENT: 
 
The Committee on Educational Policy solicits the comments of the members of the Senate about 
this statement, which would replace existing Senate policy concerning international education 
and exchanges.  (Current policy requires that the Senate approve all institutional exchange 
agreements.  The Committee does not believe this is necessary.) 

 
JUDITH MARTIN, Chair 

EDUCATIONAL POLICY COMMITTEE 
 
DISCUSSION: 
 
Professor Judith Martin, chair of the Educational Policy Committee (SCEP), said that one of 
SCEP's tasks this year has been to look at all the proposals, policies, plans, and agreements with 
respect to international exchanges of students and faculty.  A subcommittee was formed, which 
worked with C. Eugene Allen, Director of the Office of International Programs. 
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This document has been worked out between SCEP and Dr. Allen to establish a set of principles 
to govern exchange agreements.  It is being presented for discussion today to receive feedback 
from Senate members.  Once Dr. Allen's office has finished refining the policy, it will be brought 
back for action.   
 
The floor was then opened for questions. 
 
Q: Why does this policy require Senate approval? 
 
A: There is no known reason for Senate approval of this policy.  Many exchanges have been 
conducted on an ad hoc basis, and this policy is an attempt to bring rationale to the process from 
a centralized body. 
 
 

VII. EDUCATIONAL POLICY COMMITTEE 
Awards for Outstanding Contributions to Education Policy 

Action 
 

MOTION: 
 
To approve the following policy: 
 

Awards for Outstanding Contributions to Education Policy 
 
I. Horace T. Morse-Minnesota Alumni Association Award for Outstanding 

Contributions to Undergraduate Education 
 
The Horace T. Morse-Minnesota Alumni Association Awards for Outstanding Contributions to 
Undergraduate Education are granted annually to faculty members nominated by the colleges.  
The honor is awarded to exceptional candidates and reflects the University's emphasis on the 
importance of high quality undergraduate education. It also contributes to the improvement of 
undergraduate education at the University by publicizing the work of the award-winners to serve 
as a resource for the whole faculty. 
 
II. Award for Outstanding Contributions to Graduate and Professional Education 
 
The Award for Outstanding Contributions to Post-Baccalaureate Graduate and Professional 
Education are granted annually to faculty members nominated by the colleges.  This award 
recognizes faculty who engage post-baccalaureate, graduate, and professional students in a 
community of intellectual inquiry, who are significant mentors and role models for graduate and 
professional students, and who develop and promote activities which help students understand 
the larger context of their intended professions.  The honor is awarded to exceptional candidates 
in recognition of outstanding performance in post-baccalaureate, graduate, and professional 
education in the following areas: excellence in instruction; involvement of students in research, 
scholarship and professional development; development of graduate or professional instructional 
programs; and advising and mentoring. 
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III. Policy 
 
1. The Committee on Educational Policy shall annually appoint two nominating 

committees: one shall review nominees for the Morse-Alumni award and recommend to 
the Committee on Educational Policy those individuals whom should receive the award, 
and the other shall review nominees for the Graduate/Professional award and recommend 
to the Committee on Educational Policy those individuals who should receive the award.  
In both instances, the number of recipients will be dependent on the funding available. 

 
2. No individual may receive the Graduate/Professional award and the Horace T. Morse-

Alumni Association award in the same year. 
 
3. Each recipient of each award shall receive a continuous augmentation in their salary, the 

amount to be recommended by the Committee on Educational Policy and approved by 
the President. 

 
4. The department of each recipient of either award shall be provided funding for three 

years for the use of the award recipient for the development of teaching materials and 
training in order to promote excellence in teaching among all of the faculty. 

 
5. The winners of each award shall, for a period of five years beginning the academic year 

after they received the award, serve as members of the Academy of Distinguished 
Teachers. 

 
6. The Committee on Educational Policy shall have the authority to establish operational 

details associated with the granting of the Morse-Alumni awards and shall report 
annually on those details to the Senate for information. 

 
FOR INFORMATION: 
 
Operational Guidelines 
 
1. The salary of each award winner shall be increased by a continuous augmentation of 

$3,000. 
 
2. The annual award ceremony shall be a large public event to which the students and 

colleagues of the winners will be invited. This event would be in addition to a smaller 
event with the President and the Alumni. 

 
3. Each award shall include, for each winner, an appropriate, well-publicized lecture, 

seminar, or exhibition in the individual's specialty. 
 
4. All faculty who have been awarded Morse-Amoco or Morse-Alumni, or the 

Graduate/Professional, teaching awards shall be designated throughout their careers at 
the University of Minnesota as "Morse-Alumni Distinguished Teaching Professor of 
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[field]" or "Graduate/Professional Distinguished Teaching Professor of [field]," as 
appropriate.  This title can be used in correspondence, on business cards, and wherever 
else appropriate. 

 
5.  Any faculty member who has received either award shall be designated by an asterisk 

and accompanying footnote in the appropriate college catalogues and bulletins for the 
duration of the recipient's academic career at the University of Minnesota. 

 
COMMENT: 
 
This proposal is intended to consolidate the existing policies concerning all-University awards 
for contributions to education.  There is no substantive change in the policies, except that 
reference to an advisory group of Morse-Alumni winners (which has never been convened) has 
been deleted, and notice of appointment to the Academy of Distinguished Teachers substituted.  
It is expected that the Academy, or subsets of its members, will serve in whatever advisory 
capacities may be sought by the faculty, the administration, or the Regents. 
 

JUDITH MARTIN, Chair 
EDUCATIONAL POLICY COMMITTEE 

 
DISCUSSION: 
 
Professor Judith Martin, chair of the Educational Policy Committee (SCEP), said that this policy 
is bringing together existing policies dealing with undergraduate education awards and graduate 
and professional education awards. 
 
The floor was then opened for questions. 
 
With no questions, a vote was taken and the motion was approved unanimously. 
 

APPROVED 
 

 
VIII. CONSTITUTIONAL AMENDMENTS 

Bylaws Amendment Requirements 
Action 

 
[This Item will be considered concurrently with the parallel  

Item IV of the Twin Cities Campus Assembly docket.] 
 
(As a constitutional amendment 133 affirmative votes are required at one meeting or 101 at each 
of two consecutive meetings.  The motion received 125 affirmative votes at the April 22, 1999, 
meeting.  101 affirmative votes are required for approval at this meeting.) 
 
MOTION: 
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To amend the University Senate Constitution, Article IX as follows (additions are underlined, 
deletions are struck out): 
 
. . . . 
 
ARTICLE VIII. AMENDING PROCEDURE 
 
An amendment to this Constitution shall be approved either by a two-thirds majority of all 
voting members of the University Senate at a regular or special meeting, or by a majority of all 
voting members of the Senate at each of two meetings, the second of which shall be the next 
regular meeting; and provided the proposed amendment has been distributed, in writing, to the 
persons and in the manner provided in Article III, Section 7, for distribution of the Senate 
agenda, at least ten days prior to the date of the vote on the approval of the proposed amendment. 
An Amendment shall be effective following approval by the University Senate and by the Board 
of Regents. 
 
ARTICLE IX. BYLAWS 
 
The University Senate may enact or amend its Bylaws either by a majority vote of the total 
membership of all voting members of the University Senate at a regular or special meeting, or by 
a majority of all members of the Senate present and voting at each of two meetings, the second 
of which shall be the next regular meeting, provided the proposed change has been submitted, in 
writing, to each member of the Senate at least ten days prior to the date of the vote on the 
approval of the proposed change. 
 
. . . . 
 
COMMENT: 
 
[The Senate Parliamentarian ruled, in March 1999, that in ARTICLES VIII AND IX, "all voting 
members" shall mean Senate seats filled and does not include vacant seats.] 
 
At present, it can be more difficult to amend the bylaws of the Senate than it is to amend the 
constitution, which is the opposite of what most deliberative bodies require.  As the language 
now reads, constitutional amendments require EITHER a two-thirds vote at one meeting or a 
majority vote at two consecutive meetings, the vote totals based on the number of filled seats in 
the body.  Bylaw amendments require a majority vote, with the vote total based on the total 
possible number of seats in the body, irrespective of whether or not they are filled.  It is 
frequently difficult to achieve the majority vote needed simply because there are not enough of 
the members of the body present.  (It appears, however, that the practice--contrary to what seems 
to be the meaning of the language--has been to count only filled seats when calculating the 
majorities required for bylaw amendments.  Even with that practice, it has often been impossible 
to adopt bylaw amendments that the overwhelming majority of the body approves.) 
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This amendment changes the rules so that bylaws may also be amended by EITHER a majority 
vote (of seats filled)  at one meeting or a majority vote (of those present and voting) at two 
meetings. 
 
It is common practice in virtually all deliberative bodies to have bylaw changes made by a 
majority vote of those present and voting.  The Senate requirements now in place run contrary to 
both widespread practice as well as the recommendation of Robert's Rules of Order; the result is 
that in order to accomplish its business, the Consultative Committees and other Senate 
committees must resort to extra-constitutional or perverse methods to achieve what everyone 
agrees is desirable.  
 
In order to retain a safeguard to protect the interests of any who believe their interests might be 
ignored, however, the Consultative Committee recommends that for bylaw changes, a majority 
vote of all filled seats be required for one vote (as is now the requirement) or that a majority of 
those present and voting be required at two consecutive meetings.  This would allow the Senate 
to accomplish what it needed to do, but provides that if there were less than absolute majorities 
of the full membership, it would take two meetings to approve the changes.   
 

SARA EVANS, Chair 
SENATE CONSULTATIVE COMMITTEE 

 
DISCUSSION: 
 
With no discussion, the motion was approved with 110 in favor and 0 opposed. 
 

APPROVED 
 
 

IX. COMMITTEE ON COMMITTEES 
Bylaws Amendment 

Action 
 

(As a bylaw amendment, this motion requires 101 affirmative votes for approval.) 
 
MOTION: 
 
To amend the University Senate Bylaws, Article III, Section 1, as follows (additions are in 
CAPS; deletions are struck out): 
 
1. ALL-UNIVERSITY HONORS COMMITTEE 
 
The All-University Honors Committee solicits and reviews nominations for all-University 
honors. 
 
Membership 
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The All-University Honors Committee shall be composed of no more than 6 8 faculty/academic 
professional members (INCLUDING ONE FROM EACH COORDINATE CAMPUS), 3 
students, 5 alumni, and ex officio representation as specified by vote of the Senate.  
Faculty/academic professional and student members shall be nominated by the Committee on 
Committees and approved by the president.  Alumni members shall be appointed by the 
president in consultation with the director of alumni relations. 
 
Duties and Responsibilities 
 
a. To solicit campuses, institutes, schools, and colleges for nominations for various 

University honors, naming of buildings, and nominations for outstanding achievement 
awards. 

 
b. To screen such material and make recommendations to the president, who will refer such 

matters to the Board of Regents for final selection. 
 
c. To keep all deliberations and votes confidential except where publication is necessary for 

official purposes. 
 
d. To recommend to the Senate Consultative Committee such actions or policies as it deems 

appropriate. 
 
e. To submit an annual report to the Senate. 
 
COMMENT: 
 
The rationale for expanding the number of faculty/academic professional representatives on the 
All-University Honors Committee to include coordinate campus members is that in recent years, 
Chancellor Kathryn Martin, Duluth, has requested that a process separate from that which relied 
on the All-University Honors Committee be established for designating University honors on the 
Duluth Campus.  This request was denied in 1997.  Since that time, Chancellor Martin has been 
invited to send a Duluth representative to the meeting, but has declined.  The All-University 
Honors Committee believes that is important to have representation from Duluth as well as the 
other campuses during discussion and deliberations regarding the regular nomination process.   
 

SALLY GREGORY KOHLSTEDT, Chair 
COMMITTEE ON COMMITTEES 

 
DISCUSSION: 
 
With no discussion, the motion was approved with 110 in favor and 0 opposed. 
 

APPROVED 
 

 
X. UNIVERSITY BUDGET 
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Discussion 
 

NONE 
 
 

XI. PRESIDENT'S REPORT 
 

President Yudof said that he, as well as many others in Morrill Hall, were deeply offended by the 
cartoon in the Pioneer Press.  He and Chairman Hogan registered their complaint both to the 
publisher and the editor.  They also wrote a jointly authored editorial piece for the Sunday 
edition of the newspaper. 
 
In terms of the budget, the University received increased funding, but not all that had been hoped 
for.  The University requested $198 million, of which compensation, the AHC, and an 
undergraduate initiative were keys items.  The University received $104 million for general 
operations, $16 million for an AHC endowment, as well as another $8 -10 million per year in an 
additional endowment.  Agricultural specials were all funded, but some other outreach specials 
received less than requested.   A student's share of financial aid was reduced, but this will have a 
bigger impact on private college students than on University students. 
 
A very positive element was that progress was made in dealing with the problems of the AHC.  
This year, the AHC only lost $3 million, which is much less than many other health centers 
around the country.  It is hoped that this endowment will not only meet the deficit, but also take 
care of issues such as community-based health care. 
 
The legislature provided $69.3 million for compensation for faculty salaries, which is much less 
than the $98 million requested.  The amount received will only allow a 3% raise from central 
administration funds.  It is hoped that there will be additional compensation added at the college 
level.  The University originally asked for a 5% increase for faculty and staff, which was cut.  
This lead the President to start thinking about other approaches to salary increases, since the 
state seems unwilling to increase salaries by the 15% needed to rank the University in the middle 
range of the top 30 universities.  The capital  campaign will put a stronger emphasis on salaries 
and support to supplement state salaries by private gifts, as has been the case at many other 
universities around the country. 
 
As for the undergraduate initiative, the University will hire 20 - 30 new positions across 
campuses, with emphasis on the humanities and social sciences.  This is the first step in 
replacing the 400 faculty positions that were lost during the 1990's. 
 

 
XII. QUESTIONS TO THE PRESIDENT 

 
NONE 

 
 

XIII. SENATE CONSULTATIVE COMMITTEE REPORT  
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Professor Sara Evans, chair of the Senate consultative Committee (SCC), expressed appreciation 
for President Yudof's commitment to increasing faculty salaries and his analysis of other 
possible avenues to find funds. 
 
Shared governance is alive and well.  While the faculty and administration might not always 
agree, they are talking before decisions are made.  With the support of the administration, three 
workshops were successfully conducted in the AHC on the concept of shared governance.  Three 
dinners were also held, in collaboration with the AAUP, for young, tenure-track faculty to 
introduce them to each other, to learn about issues of importance to them, and to acquaint them 
with the concept of shared governance 
 
A model of collaboration has also been used for specific issues, such as grants management, 
sabbatical and leave policy, intellectual property policy, academic appointments, and the budget.  
Professor Evans said that she is proud of the fact that the Senate and its committees have set the 
agendas for these issues.   
 
She reported that she also was extremely offended by the cartoon to which President Yudof has 
referred.  To refer to a system in which it was illegal to teach slaves to read and write, and to 
compare it to the University, is not the kind of journalism to encourage. 
 
President Yudof then thanked Professor Evans for her work this year, which was followed by a 
round of applause from the Senate. 
 

 
XIV. TRIBUTE TO DECEASED MEMBERS OF THE UNIVERSITY COMMUNITY 

 
FACULTY 

 
George Haidet 

Associate Professor 
Medicine and Radiology 

1951-1999 
 

Mary Carolyn (Duke) Hanley 
Assistant Professor 

Bio-Medical Library 
1922-1999 

 
Mary Carolyn (Duke) Hanley, a retired faculty member of the University of Minnesota Bio-
Medical Library, died December 26, 1998, in her home in Minneapolis after a short battle with 
cancer.  She was the widow of John T. "Jack" Hanley, who, at one time, held an academic 
appointment in the Institute of Technology.  She is survived by her brother, Thomas Duke, her 
children, Judith, Joan, Barbara, John T., Jr. and Michael D., and several grand- and great-
grandchildren. 
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Mary came to the University Libraries in 1963 after finishing her library degree at the University 
of Illinois in 1962.  From 1963 to 1978, she served the libraries as a science cataloger and then 
as Head of the Catalog Division in the newly formed Bio-Medical Library.  She moved into 
Reference and Collection Development in 1978 and remained there until her retirement in 1986.  
She served on numerous library committees and participated in many conferences.  She was a 
member of several professional organizations including ASIS, the American Library 
Association, the Medical Library Association, and the Special Libraries Association.  As a 
breeder of racing quarter horses, she organized racing meets and was the editor of the Minnesota 
Quarter Horse Racing Association Newsletter. 
 

Gordon T. Heistad 
Professor 
Psychiatry 
1925-1999 

 
Gordon Heistad, retired professor of Psychiatry, died from lung cancer at the age of 74 on April 
16, 1999. 
 
Born on a farm near White Lake, Wisconsin, Heistad served during WWII as an Army medic 
during the liberation of the Philippines and the occupation of Japan.  Having contracted 
tuberculosis during this period, he then spent15 months in a sanatorium.  As was true for many 
bright young people bred during the Great Depression, it was only this military service and the 
GI Bill that made higher education an option. Heistad, his TB cured, enrolled at Concordia 
College in Moorehead, MN, graduating in 1949.  He went on to earn a master's degree at Johns 
Hopkins University and a Ph.D. in psychology at the University of Chicago, the last in 1954.  
After two years as a post-doctoral fellow at Minnesota, Heistad was appointed Assistant 
Professor in the newly formed Research Unit of the Department of Psychiatry.  He became a full 
professor in 1965 and later served as Director of the Research Unit until his retirement in 1990. 
 
Although primarily a research professor, Heistad's graduate seminar, which ran for some 35 
years, introduced psychiatric residents and Ph.D. students to the developing field of 
psychopharmacology.  His former students and collaborators are now applying what they learned 
with him worldwide.  As head of the Research Unit, he proved to be a wise and effective 
administrator. 
 
Heistad was a fine a mentor and teacher, not only with his students, but also with his five loving 
children, Kathy, Marie, Mark, Carolyn and David.  He is survived also by Ruth Heistad, his wife 
of 50 years, and by a brother, two sisters, and nine grandchildren.  He will be missed, not only by 
his large family, but by his even larger academic family of former students and colleagues.   
 
 

Sun M. Kahng 
Professor 

Economics & Management - Morris 
1926-1999 
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Dr. Sun Myong Kahng, Professor of Economics and Management at UMM, who was to have 
retired this coming June, unexpectedly passed away at his home in Morris on April 5.     
 
Dr. Kahng was born in Korea.  He earned his B.A. degree from Seoul National University in 
1952.  He received his M.A. in Economics and Ph.D. in Economics and Business from the 
Indiana University in 1957 and 1975 respectively.  He joined the faculty of the University of 
Minnesota, Morris in 1965 after several years' teaching elsewhere.   
 
He was a productive scholar active in the international scene, particularly in East Asian 
countries.   His vita lists over 100 articles and conference papers.  He was selected as a Fulbright 
scholar in 1993 and was a visiting scholar/professor at several institutions of higher learning in 
Asia (China, Japan, Korea, and Indonesia). While he was on a phased retirement, he made 
several trips across the Pacific Ocean virtually every year, organizing professional conferences 
and delivering papers.  He was a keynote speaker for the 2nd International Convention of the 
Korean Economists in 1986.  He promoted his economic and political ideas with his good friends 
who were politically influential in Korea.  He served as a member of the Korea Working Group 
formed by the Office of President Hasselmo (1994-97).  At UMM, he was the original faculty 
member who encouraged the students to form the Business Economics Club (the name was 
changed later to Economics/Management Club) as early as 1968.  He took students on many 
field trips to business establishments.  While he spent his sabbatical year in Korea, he arranged a 
student exchange program between the Morris campus and Yonsei University in Seoul, Korea 
(1994).  He was also the founder of the Regional Research Center for Community Development 
(RRCCD) in 1969.  Early on, he recognized the importance of the linkage between "town and 
gown."  The Center promoted and assisted community development research by students, 
faculty, and community resource people.  It has been a vital cornerstone for UMM in community 
service and outreach functions. 
 
He is survived by his wife, Pat, and children, Peggy, Bob, Grace, Sam, and Diane.  He will be 
missed. 
 

Keith C. Kajander 
Associate Professor 
School of Dentistry 

1954-1999 
 

William P. Martin 
Professor 

Soil Science 
1912-1999 

 
William P. Martin died on February 25, 1999, at his home in Tucson, Arizona.  Dr. Martin was 
born at American Forks, Utah, on July 15, 1912.  He received his A.B. degree from Brigham 
Young University in 1934 and his M.S. and Ph.D. Degrees from Iowa State University in 1936 
and 1937, respectively.  After completing his formal education he accepted a position as 
instructor in soil microbiology at the University of Arizona in 1937 where he served as assistant 
professor and assistant microbiologist and later as assistant agricultural biochemist until 1945.   
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From 1940 to 1945 he was jointly employed by the University of Arizona and the Soil 
Conservation Service holding the title of soil chemist in the Soil Conservation Service.  In 1945 
he joined the staff of the U.S. Salinity Laboratory (USDA) with the title of soil microbiologist 
and later that year transferred to a position as Chief, Division of Forest Influences, Southwestern 
Forest and Range Experiment Station, for a three-year period. 
 
From 1948 to 1954 he served as professor of agronomy (bacteriology) at the Ohio State 
University.  From 1954 to 1982 he was Professor and Head of the Department of Soil Science at 
the University of Minnesota.  He retired from the University in 1982. 
 
During his 28 years as Head of the Soil Science Department he played a major role in obtaining 
support to build the Soil Science Building (1957) and Borlaug Hall (1985) at the University of 
Minnesota.  During that period the University-supported faculty in Soil Science was increased 
from 9 positions to 30.  He also encouraged the Agricultural Research Service (USDA), to 
establish a major soil conservation research laboratory at Morris, Minnesota, and later to 
establish a soil management team of 5 researchers within the department at St. Paul.  Dr. Martin 
was an active researcher and teacher.  He published over 50 scientific articles, taught a wide 
array of classes, and advised graduate students.  He worked extensively on the microbiology 
ecology, nitrogen transformations in desert soils, watershed management and erosion control, 
pesticidal residues and organic matter transformations, and synthetic soil conditioners. 
 
Dr. Martin served in many leadership positions in Scientific Societies as well as in government 
and University affairs.  He was President of the American Society of Agronomy in 1975 and of 
the Soil Science Society of America in 1966.  He served on many committees and boards of the 
Tri-Societies, as well as on many other boards and committees both nationally and 
internationally.  He was a Fellow of ASA, CSSA, SSSA, and AAAS.  At the University of 
Minnesota, Dr. Martin was President of the Minnesota Chapter of Sigma Xi, a member of the 
University Senate, on the Board of the Water Resources Research Center, and the Lake Itasca 
Biological Program.  Dr. Martin was a true leader in all in which he interacted. 
 
Memorials may be made to the William P. Martin Graduate Travel Scholarship Fund in care of 
the Soil, Water, and Climate Department, University of Minnesota, St. Paul, Minnesota. 
 

Henrietta Saloshin 
Professor 

School of Social Work 
1906-1999 

 
Etta Saloshin came to the University of Minnesota in 1949 after earning her MSW degree from 
Wayne State University. She and her mother and her sister, Leisl, had moved to this country in 
1938 after Etta's father, who was a physician, was killed in a Nazi street demonstration. Etta had 
worked as a dance instructor in Vienna for ten years and briefly as a therapeutic group worker. In 
this country she worked as a group worker at the YWCA in Buffalo, New York, and in Chicago, 
and worked with the Girl Scouts in St. Louis, Missouri, and in Detroit, Michigan.  
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Etta was a woman who rose through the ranks at the University of Minnesota School of Social 
Work from instructor to one of the leading professors of social work in the country in the area of 
human behavior in the social environment. She was sought after by other schools but stayed in 
Minnesota to teach human behavior and social group work.  Most notably she began to develop 
curriculum in the area of special services for the aged. 
 
In 1972, Etta decided to retire from her formal position at the University of Minnesota, as she 
said, with "qualms and ambivalence."  In a summary of her work on the faculty Director John 
Kidneigh wrote, "Dr. Saloshin is certainly one of the most beloved professors and one with great 
prominence and stature. She is a meticulous scholar, an excellent teacher and a helpful adviser, 
maintaining a warm relationship with staff and students. She is highly respected not only 
because of her powers of analysis and impeccable logic, but also because of her humility and 
personal warmth.  Although she avoids publicity, she is never the less one of the leading social 
work professors in this country." 
 
After her formal retirement, Etta went on to have almost 25 years of continued lecturing and 
consultation about growing old using her own experiences to show both the positives and the 
difficulties of aging.  Her lectures were textured with rich examples of the dilemmas of aging 
and framed with an understanding of the frailty as well as the potential of the human condition. 
There is an entire generation of helping professionals that understands the qualities of aging 
much more clearly because of her work. 

Miriam Seltzer 
Coordinator 

Home Economics 
1923-1999 

 
Miriam Seltzer, who retired in 1988 from the department of Home Economics, died on April 1, 
1999, at the age of 76, of colon cancer.  She was a founding member of the youth development 
faculty member program for the University of Minnesota's Center for Youth Development and 
Research and a former member of the State Board of Education.  She also helped found and 
served as the first president of the Elder Hostel Learning Institute of the University, which 
provides noncredit course work for senior citizens. 
 

Hugh Turrittin 
Professor 

Mathematics 
1906-1999 

 
 

XV. OLD BUSINESS 
 

NONE 
 
 

XVI. NEW BUSINESS 
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NONE 
 
 

XVII. ADJOURNMENT 
 
The meeting was adjourned at 3:15 p.m. 
 

Rebecca Hippert 
Abstractor 
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1998-99 UNIVERSITY OF MINNESOTA No. 5 
FACULTY SENATE MINUTES 

 
MAY 20, 1999 

 
The fifth meeting of the Faculty Senate for 1998-99 was convened in 25 Law Building, 
Minneapolis campus, on Thursday, May 20, 1999, at 3:16 p.m.  Coordinate campuses were 
linked by telephone.  Checking or signing the roll as present were 105 voting faculty/academic 
professional members, 1 ex officio member, and 3 nonmembers.  President Mark Yudof 
presided. 
 

I.  ADMINISTRATIVE RESPONSE TO FACULTY SENATE ACTIONS 
Information 

 
A. Interim Policy on Faculty Development Leaves 
 (http://www1.umn.edu/usenate/policies/facdevleavecp.html)  

Approved by the:  Faculty Senate October 15, 1998 
     Administration November 25, 1998 
     Board of Regents December 11, 1998 
 
B. Administrative Procedures for the Interim Policy on Faculty Development Leaves 
 (http://www1.umn.edu/usenate/policies/facdevleaveadmin.html)   

Approved by the:  Faculty Senate November 5, 1998 
     Administration April 22, 1999 
     Board of Regents – no action required 
 
C. Amendments to Faculty Tenure 
 Approved by the:  Faculty Senate April 22, 1999 
     Administration PENDING 
     Board of Regents PENDING 
 
D. Interpretation of Faculty Tenure 
 Approved by the:  Faculty Senate April 22, 1999 
     Administration PENDING 
     Board of Regents PENDING  
 
E. Amendment to the Judicial Committee Rules of Procedure 
 Approved by the:  Faculty Senate April 22, 1999 
     Administration PENDING 
     Board of Regents PENDING 
 

 
II. MINUTES FOR APRIL 22, 1999 

Action 
 

The Faculty Senate minutes are available on the Web at the following URL: 
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http://www1.umn.edu/usenate/faculty_senate/990422fac.html 

 
APPROVED 

 
 

III. JUDICIAL COMMITTEE 
Findings of a Termination Case 

Information 
 

FOR INFORMATION: 
 
According to Section 14.4 of the Tenure Code, "If the Judicial Committee decides that the 
President has imposed an action that is less favorable to the faculty member than it had 
recommended, it shall inform the faculty by publication of the President's action in the docket of 
the Faculty Senate.  If the faculty member waives rights to confidentiality, the full text of the 
statement will be published.  Otherwise a summary of the statement will be published without 
identification of the faculty member or information that may indirectly identify the faculty 
member."  A background and summary of the President's decision in a termination-for-cause 
case heard by the Senate Judicial Committee follows: 
 
The Complainant was hired as an assistant professor in 1966 and was promoted to an associate 
professor and awarded indefinite tenure in 1967.  In 1994, the Dean initiated steps to terminate 
the Complainant's status under the Tenure Code because, "there had been no progress on any 
front with the Complainant, that he was not contributing usefully to the campus, and that every 
effort to find a successful solution up to that point had not worked, and therefore we should 
proceed to a review of his tenure status."  In 1995, the Dean asked the Chair of the unit to 
convene the senior faculty to consider termination of the Complainant's tenure; the faculty 
recommended that the Complainant be terminated by a 10-6 vote.  The Dean recommended 
termination to the Senior Vice President for Academic Affairs who concurred with the 
recommendation. 
 
The Complainant notified the Senate Judicial Committee (SJC) of his intent to file a complaint in 
March, 1996 regarding his notice of termination and alleged that it was prompted by "personal 
dislike and prejudice" and thus violated the Tenure Code.  The SJC Chair appointed a Panel of 5 
members and 1 alternate to hear the complaint.  Prehearing conferences were held in January and 
May 1997, and evidentiary hearings began in October 1997 and concluded in January 1998.   
 
The SJC Panel submitted 60+ pages of Proposed Findings and Recommendations to the 
President.  A plurality of the Panel found serious failures in the Complainant's research and 
service, but concluded that the Respondent did not, by clear and convincing evidence, prove that 
he failed to perform reasonably adequately.  In addition, a majority of the Panel concluded that 
the Respondent failed to demonstrate that the termination of Complainant was appropriate as 
opposed to some lesser action.  
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According to the Tenure Code, the President may impose action less favorable to the faculty 
member only for important substantive reasons.  The President observed that ten senior faculty 
members in the Complainant's unit -- a solid majority -- concluded that he failed to perform 
reasonably assigned duties adequately and that his tenured employment should be terminated.  
He also noted that administrators initiated termination proceedings only after years of 
unsuccessful efforts at remediation.  Overall, the President found that the Complainant did not 
perform his research, teaching, or service duties adequately.  He cited lack of significant research 
or scholarly publications since 1970, inadequate class preparation, unapproachable manner, and 
lack of concern for safety, and little or no service to the campus, community, or professional 
field.  In addition, he noted the fact that the Complainant received numerous warnings over the 
years that he was not fulfilling his duties as a tenured faculty member and was given many 
opportunities to improve his performance.  
 
On February 18, 1999, the President rendered the following decision:  

1) there exists clear and convincing evidence that the Complainant's tenure should be 
terminated for sustained failure to perform reasonably assigned duties adequately;  

2) termination of the Complainant's tenure, rather than some lesser measure, is the 
appropriate action in light of his sustained failure to perform reasonably assigned 
duties adequately; and  

3) the Complainant's employment as a tenured faculty member at the University of 
Minnesota shall be terminated in June, 1999. 

 
EDWIN FOGELMAN, Chair 

JUDICIAL COMMITTEE 
 
 

IV. JUDICIAL COMMITTEE 
TENURE SUBCOMMITTEE 

Judicial Committee Rules of Procedure 
Information 

 
FOR INFORMATION: 
 
At the request of the Judicial Committee, the Tenure Subcommittee and Executive Vice 
President and Provost Bruininks approved the following revision to the Judicial Committee 
Rules of Procedure: 
 

Revision to Rule 6, Representation and Attendance at 
Hearings, as follows (deletions are in [brackets]; additions 
are in CAPS): 

 
6(b) Attorneys. [Either party may be represented by an 
attorney.]  THE UNIVERSITY ADMINISTRATION WILL 
BE REPRESENTED AT JUDICIAL COMMITTEE 
PROCEEDINGS BY AN ATTORNEY ONLY WHEN THE 
FACULTY MEMBER IS REPRESENTED BY AN 
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ATTORNEY. If an attorney notes an appearance in any 
case, subsequent communication with the party shall be 
directed to the attorney, unless the party requests that 
copies of correspondence and other writings be directed in 
addition to the party. 

 
COMMENT: 
 
In the past, the Senate Judicial Committee Rules of Procedure had a statement in the preamble 
that said the University administration could not be represented by an attorney if the 
Complainant was not represented by an attorney.  This concept was strongly supported by the 
committee, but they soon realized that the statement could not prevent University administrators 
from consulting with the General Counsel's Office about Senate Judicial Committee cases, so the 
statement was stricken.  However, in an effort to ensure fairness, the committee now proposes 
the above amendment which defines "representation" as attendance at the actual proceedings 
(prehearing conferences and evidentiary hearings) rather than consultation throughout the 
hearing process. 
 
REQUIRED ACTION: 
 
As required by Sections 13.2 and 16.3 of Faculty Tenure, this amendment to the Judicial 
Committee Rules of Procedure proposed by the Judicial Committee has been approved by the 
Tenure Subcommittee and the senior academic administrator.  The change must be reported to 
the Faculty Senate and the Board of Regents before it takes effect.   
 

EDWIN FOGELMAN, Chair 
JUDICIAL COMMITTEE 

 
CAROL CHOMSKY, Chair 

TENURE SUBCOMMITTEE 
 
DISCUSSION: 
 
Professor Chomsky, chair of the Tenure Subcommittee, said that the Judicial Committee 
requested a change in their Rules of Procedure.  Additionally, a sheet was distributed at the 
meeting detailing a comment that the Judicial Committee would also like to add to the Rules.  
She added that while the printed agenda reported that this was approved by Executive Vice 
President Bruininks, he has not formally responded yet. 
 

 
V. FACULTY AFFAIRS COMMITTEE 

RESEARCH COMMITTEE 
Intellectual Property Policy 

Action 
 

MOTION: 
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To approve the following policy: 
 

Intellectual Property Policy 
 
SECTION I.  PREAMBLE 
 
The Intellectual Property Policy exists to encourage research and innovation, clarify ownership 
of intellectual property rights, create opportunities for public use of University innovations, and 
provide for the equitable distribution of monetary and other benefits derived from intellectual 
property. 
 
SECTION II. APPLICATION 
 
Subd. 1. This policy applies to all faculty, staff, students, and any other persons employed 
by the University; to all persons receiving funding administered by the University or receiving 
other compensation from the University; and to all University-enrolled graduate students and 
post-doctoral fellows regardless of funding or employment status. 
 
Subd. 2. This policy applies to intellectual property disclosed to the University after the 
effective date of the policy. 
 
Subd. 3. The president, in consultation with the vice president for research and the Faculty 
Senate, shall adopt procedures to implement this policy. 
 
SECTION III. DEFINITIONS 
 
Subd. 1. "Creator" means the individual or group of individuals who invented, authored, or 
were otherwise responsible for the intellectual creation of the intellectual property, as defined in 
the applicable intellectual property statutes. 
 
Subd. 2. "Intellectual Property" means any invention, discovery, improvement, 
copyrightable work, integrated circuit mask work, trademark, trade secret, and licensable know-
how and related rights.  Intellectual property includes, but is not limited to, individual or 
multimedia works of art or music, records of confidential information generated or maintained 
by the University, data, texts, instructional materials, tests, bibliographies, research findings, 
organisms, cells, viruses, DNA sequences, other biological materials, probes, crystallographic 
coordinates, plant lines, chemical compounds, and theses.  Intellectual property may exist in a 
written or electronic form, may be raw or derived, and may be in the form of text, multimedia, 
computer programs, spreadsheets, formatted fields in records or forms within files, databases, 
graphics, digital images, video and audio recordings, live video or audio broadcasts, 
performances, two or three-dimensional works of art, musical compositions, executions of 
processes, film, film strips, slides, charts, transparencies, other visual/aural aids or CD-ROMS. 
 
Subd. 3. "Net Income" means the gross monetary payments the University receives as a 
result of transferring rights in the intellectual property less the University's out-of-pocket 
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expenditures (including legal fees) directly attributable to protecting, developing, and 
transferring that intellectual property. 
 
Subd. 4. "Regular Academic Work Product" means any copyrightable work product which 
is an artistic creation or which constitutes, or is intended to disseminate the results of, academic 
research or scholarly study.  Regular academic work product includes, but is not limited to, 
books, class notes, theses and dissertations, course materials designed for the web, distance 
education and other technology-oriented educational materials, articles, poems, musical works, 
dramatic works, pantomimes and choreographic works, pictorial, graphic and sculptural works, 
or other works of artistic imagination.  Software specifically needed to support a regular 
academic work product or which is designed to disseminate the results of academic research and 
scholarly study is also considered a regular academic work product. 
 
Subd. 5. "Employee" means a person employed or otherwise compensated by the 
University, including faculty members, staff members, and students. 
 
Subd. 6. "Specially Commissioned Work" means a work specially ordered or 
commissioned and which the University and the creator expressly agree in a written instrument 
signed by them shall be considered as such.  
 
SECTION IV.  OWNERSHIP 
 
Subd. 1. University Ownership.  Subject to the exceptions identified in subd. 2, the 
University shall be the sole owner of all intellectual property created through the use of 
University resources or facilities, supported directly or indirectly by funds administered by the 
University, developed within the scope of employment by employees, agreed in writing to be a 
specially commissioned work, or assigned in writing to the University. 
 
Subd. 2. Exceptions to University Ownership. 
 
a) The University shall have no ownership rights in the following intellectual property, 
which shall be owned by its creator: 
 

i) Regular academic work products, provided that the regular academic work 
product was not assigned in writing to the University or specifically ordered or 
commissioned and designated in writing by the creator and University as a specially 
commissioned work. 
 
ii)  Intellectual property created by a student solely for the purpose of satisfying 
course requirements, unless the student assigns ownership rights in the intellectual 
property to the University in writing or assignment of such ownership rights to the 
University is made a condition for participation in a course. 

 
Provided, however, that if the intellectual property referred to in (i) or(ii) is a derivative of or 
otherwise uses pre-existing University-owned intellectual property, this provision shall not 
prevent the University from asserting its pre-existing rights. 
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b) For intellectual property created in the course of or pursuant to sponsored research, 
external sales, industrial affiliates programs, or other contractual arrangements with external 
(non-University) parties, ownership will be determined in accordance with the terms of the 
University's agreement with the external party and applicable law. 
 
c) For intellectual property created in the course of or pursuant to activities that fall within 
and comply with the regents' policy on Outside Consulting, Service Activities, and Other Work, 
ownership will be determined in accordance with the terms of any agreement governing 
intellectual property developed pursuant to such activities. 
 
Subd. 3. Rights to Publish.  Nothing in this policy shall be construed as affecting the rights 
of a creator to publish, except that the creator must agree to observe a brief period of delay in 
publication or external dissemination if the University so requests and such a delay is necessary 
to permit the University to secure protections for intellectual property disclosed to it by the 
creator. 
 
Subd. 4. Use of Teaching Materials.  In order to facilitate joint work on teaching materials, 
and notwithstanding the ownership rights otherwise granted by this policy, individuals who 
contribute to jointly produced teaching materials thereby grant a nonexclusive, nontransferable 
license to the University to continue to use such jointly produced teaching materials in 
University courses. 
 
SECTION V.  DISTRIBUTION OF INCOME 
 
Subd. 1. Intellectual Property Derived From Academic Research or Scholarly Study.  
 
a)   Unless otherwise agreed in writing by the University and creator, in the event that the 
University receives income from intellectual property that is derived from academic research or 
scholarly study, that is disclosed to and licensed or otherwise transferred by the University's 
technology transfer unit, and that is not agreed in writing to be a specially commissioned work, 
any net income will be divided as follows: 
 

i) 33-1/3% to the creator; 
 
ii) 33-1/3% to the Office of the Vice President for Research to support the 
University's technology and transfer unit and to support research and scholarly activity at 
the University; 
 
iii) 8% to the creator's college(s)/school(s) that supported the creation of the 
intellectual property; and 
 
iv) 25-1/3% to the department(s)/division(s)/center(s) that supported the creation of 
the intellectual property to be spent in support of the creator's research or other directly 
related University work. 
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b) Changes to the distribution of income under (iii) and (iv) above may be appropriate if the 
income to a department/division/center becomes disproportionate compared to the unit's budget 
or if there are administrative organizational changes, including movement of the creator among 
units.  Decisions about redistribution of income under such circumstances shall be made by the 
vice president for research in consultation with the Senate Committee on Research and the 
dean(s) of the appropriate college(s) or school(s). 
 
Subd. 2. Other Intellectual Property.  If the University receives income from intellectual 
property disclosed to and licensed or otherwise transferred by the University's technology 
transfer unit and not covered by subd. 1, it may be appropriate to share some portion of the net 
income with the creator in the form of a bonus or other temporary salary supplement.  Any such 
distribution will be made in the discretion of the vice president for research in consultation with 
the creator's supervisor. 
 
SECTION VI.   UNIVERSITY RESPONSIBILITIES 
 
The University shall have the responsibility to: 
 

(1) provide oversight of intellectual property management and technology transfer, 
(2) establish effective procedures for licensing and patenting intellectual property, 
(3) promote effective distribution and marketing of intellectual property, 
(4) protect the University's intellectual property, and 
(5) inform individuals covered by the Intellectual Property Policy about its 

provisions.  
 
SECTION VII.  RESPONSIBILITIES OF EMPLOYEES AND OTHER COVERED 
INDIVIDUALS 
 
Employees, all persons receiving funding administered by the University or receiving other 
compensation from the University, and all graduate students and post-doctoral fellows regardless 
of funding or employment status, have a responsibility to: 
 

(1) adhere to the principles embodied in this policy; 
(2) sign, when so requested by the University, the University's Intellectual Property 

Policy Acknowledgment; 
(3) create, retain, and use intellectual property according to the applicable local, state, 

federal, and international laws and University policies; 
(4) disclose promptly in writing intellectual property owned by the University 

pursuant to this policy or created pursuant to sponsored research or other 
contractual arrangements with external parties that are governed by section IV, 
subd. 2(b), and assign title to such intellectual property to the University or its 
designee to enable the University to satisfy the terms of any applicable funding or 
contractual arrangement; and 

(5) cooperate with the University in securing and protecting the University's 
intellectual property, including cooperation in obtaining patent, copyright, or 
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other suitable protection for such intellectual property and in legal actions taken 
in response to infringement. 

 
SECTION VIII.  COMPLIANCE 
 
Failure to comply with the provisions of this policy is a violation and may result in discipline of 
an employee in accordance with applicable University policies and procedures. 
 
 

Intellectual Property Policy Acknowledgment 
 
I have read and understand the attached Board of Regents "Intellectual Property Policy."  I 
understand that the provisions of that policy apply to all faculty members, staff members, 
students, and any other persons employed by the University, to all persons receiving funding 
administered by the University or receiving other compensation from the University, and to all 
graduate students and post-doctoral fellows at the University.   I agree to abide by its provisions. 
 
 
Name (Please print or type)           
 
Date             
 
Signature             
 
University ID Number           
 
 
Prepared to comply with 17 CFR 401.14 
 

KENT BALES, Chair 
FACULTY AFFAIRS COMMITTEE 

 
LEONARD KUHI, Chair 

RESEARCH COMMITTEE 
 

DISCUSSION: 
 
Professor Len Kuhi, chair of the Research Committee, said that after discussion at an earlier 
meeting, this policy was being brought back for action.  Since earlier Faculty Senate discussions, 
it has been discussed at meetings of the Research Committee and the Faculty Affairs Committee, 
by the General Counsel's Office, and by the drafting committee.  Many of the comments now 
being received pertain to the procedures, which will be worked on this fall by the drafting 
committee. 
 
Professor Carol Chomsky discussed the major changes that have been made since the 
presentation at the last meeting.  First was a question regarding student ownership in courses in 
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the Architecture department; traditionally, students do not own this work product.  A clause was 
added in Section 4 to this effect. 
 
The second change related to someone engaging in an individual consulting agreement.  A 
provision was added to Section 4 regarding this matter. 
 
A change was also made in the provision regarding full ownership rights of regular academic 
work products.  If the University requested a delay in publication to protect the work product, 
then the individual must observe this delay.  This language has been tightened. 
 
The signed agreement was also simplified and shortened to a single paragraph. 
 
The last change related to the University's claim to the use of teaching materials in Section 4.4.  
The proposed language was said to be a sweeping statement covering any materials used in a 
class.  Therefore, new language was drafted and the paragraph has been changed to read, "Use of 
Teaching Materials.  In order to facilitate joint work on teaching materials and support 
collaborative teaching, and notwithstanding the ownership rights otherwise granted by this 
policy, individuals who contribute teaching materials used in jointly developed and taught 
University courses thereby grant a nonexclusive, nontransferable license to the University to 
permit other contributors to the course to continue using those jointly produced teaching 
materials in University courses." 
 
The floor was then opened for questions. 
 
Q: Section 4.3 deals with the rights to publish and the University's right to delay publication.  
What is the definition of 'brief delay'?  What happens if the creator does not agree? 
 
A: Regarding the definition of brief, it is a period long enough to permit the University to file for 
protection of the intellectual property.  This could be further defined in the procedures.  In terms 
of sanctions, this policy does not specify any.  Violations would fall under other discipline 
policies already established by the University. 
 
Q: Section 5 deals with distribution of income.  The policy states that 8% goes to the creator's 
college and 25 1/3 goes to the department to support the creator's research.  Why is there not a 
set amount for the creator's department for discretionary use?  Would the department need to 
negotiate with the dean to receive a portion of the 8%? 
 
A: This division has been in place for so long that there was no discussion about the amounts 
during the drafting meetings.  The 25 1/3 does go to the department but to assist in additional 
research.  The Vice President of Research has the authority to make changes in this division, 
depending on circumstances.  Departments would need to talk to their deans about receiving a 
portion of the 8%. 
 
Q: What happens to funds if a person moves between colleges? 
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A: If there are changes in a faculty member's home college, the decision is at the discretion of 
the Vice President for Research, in consultation with the deans and the Research Committee. 
 
Q: Do people need to sign this form? 
 
A: Yes, if they are asked to by the University. 
 
Q: Is there a sunset on signing this statement? 
 
A: There is no sunset.  The statement is to fulfill federal regulations.  The procedures will deal 
with changes to the policy and notifying people who have already signed the statement. 
 
Q: What happens to money after a person retires? 
 
A: That money would still belong to the creator of the intellectual property. 
 
Q: Is it correct that a person does not have an obligation to reveal intellectual property until it is 
patentable? 
 
A: This is correct.  There might even be some limitations placed in the procedures regarding 
disclosure responsibilities. 
 
Q: If the University pays someone to commission a work, who owns it? 
 
A: There is a definition of specially commissioned works early in the policy. 
 
Q: In Section 4.2.b the language states that for intellectual property assigned by an external 
contract, the University has the right to give away the intellectual property rights, including the 
income, to an external agency without the agreement or notification of the creator.  Can this be 
corrected? 
 
A: This item will need to be addressed in the procedures. 
 
With no further question, a vote was taken and the motion was unanimously approved.  The 
drafting committee was then given a round of applause. 
 

APPROVED 
 
 

VI. FACULTY AFFAIRS COMMITTEE 
Report of the Joint Committee on Academic Appointments 

Further Discussion 
 
The Report of the Joint Committee on Academic Appointments can be found in the April 22, 
1999, Faculty Senate minutes (http://www1.umn.edu/usenate/faculty_senate/990422fac.html).  A 
revised version will also be made available at the meeting. 
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KENT BALES, Chair 

JOINT COMMITTEE ON  
ACADEMIC APPOINTMENTS 

 
DISCUSSION: 
 
Professor Kent Bales, chair of the Academic Appointments Subcommittee, distributed a handout 
detailing the agenda and composition of the recently formed working group which will be 
meeting during the next six months.  This group will work on the details and have a report ready 
by late fall or early winter.  He asked that any further questions or comments be forwarded to 
him for consideration. 
 
The floor was then opened for questions. 
 
Q: Why is there no Morris representative on the working group? 
 
A: Executive Vice President Bruininks appointed the members, not the Senate.  Professor Sara 
Evans, chair of the Faculty Consultative Committee (FCC), will discuss adding a Morris 
representative with Dr. Bruininks. 
 
Q: Is it possible for groups to talk with the working group before a document is finalized? 
 
A: The group has not met yet, or decided what testimony it will hear.  The Academic 
Appointments Subcommittee is still in existence and is a forum to hear concerns and bring them 
to the working group. 
 

 
VII. FACULTY CONSULTATIVE COMMITTEE REPORT 

 
NONE 

 
 

VIII.  OLD BUSINESS 
 

NONE 
 
 

IX.  NEW BUSINESS 
 

NONE 
 
 

X. ADJOURNMENT 
 
The meeting was adjourned at 4:00 p.m. 
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Rebecca Hippert 

Abstractor 
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1998-99 UNIVERSITY OF MINNESOTA No. 5 
STUDENT SENATE MINUTES 

 
MAY 20, 1999 

 
The fifth meeting of the Student Senate for 1998-99 was convened in 25 Law Building, 
Minneapolis campus, on Thursday, May 20, 1999, at 1:35 p.m.  Coordinate campuses were 
linked by telephone.  Checking or signing the roll as present were 18 voting student members, 1 
ex officio member, and 2 non-members.  Mr. Jesse Berglund, Student Senate Chair, presided. 
 

I. ADMINISTRATIVE RESPONSE TO STUDENT SENATE ACTIONS 
 
A. Resolution Regarding Tuition  

(http://www1.umn.edu/usenate/resolutions/stu-tuit-res.html) 
Approved by the:  Student Senate December 3, 1998 

     Administration March 12, 1999 
     Board of Regents - no action required 
 

 
II. MINUTES FOR APRIL 22, 1999 

Action 
 

The Student Senate minutes are available on the Web at the following URL: 
 

http://www1.umn.edu/usenate/student_senate/990422stu.html 
 

APPROVED 
 

 
III. ELECTION OF STUDENT SENATE CHAIR 

Action 
 

Reid LeBeau, a student senator from Morris, was elected Student Senate Chair. 
 

 
IV. ELECTION OF STUDENT SENATE/STUDENT SENATE CONSULTATIVE 

COMMITTEE VICE CHAIR 
Action 

 
Aaron Street, a student senator from the Twin Cities, was elected vice chair of the Student 
Senate and the Student Senate Consultative Committee. 
 

 
V. CAMPUS REPORTS 
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Deanne Nordberg, Student Senate Vice Chair from Morris, reported that elections have been 
completed and Gary Hedin will continue as the Student Body President. 
 
Kelli Rusch, SSCC member from UMC, stated that their elections have also been completed.  
Shon Naslund was elected president and she was elected vice president.  Kerstin Trimble will 
serve as the SSCC representative.   
 
Tina Wille, a Duluth senator, said that this was finals week. 
 
Cheryl Jorgensen, GAPSA President, introduced Ben Solomon as the newly-elected GAPSA 
president.  Ben then reported that the results of the recent collective bargaining election were not 
in favor of a graduate student union.  75% of graduate students did vote in this election.  
 
Jesse Berglund reported that Ben Bowman was elected as the new MSA President. 
 
 

VI. STUDENT LEGISLATIVE COALITION UPDATE 
 
Cheryl Jorgensen reported that the capital has finished its business.  The University did not 
receive all that it requested and no reason was given for this.  $198.8 was requested and $103.9 
was received.  The item to be hit the hardest was the undergraduate initiative, which included 
freshmen seminars.   
 
The AHC did receive an endowment for medical education which would provide $8 million per 
year in recurring funds.  It is not all that the AHC needs, but it is a start. 
 
The Senate and House decided to support lowering the student share of financial aid to 46%.  
This helps many students, but it helps private college students more proportionally than public 
college students.  $3 million was also added for work study. 
 
She then said that she has graduated, so she is no longer the SLC president.  She introduced 
Suzanne Drennon as the newly-elected president. 
 
 

VII. OLD BUSINESS 
 

A Morris senator asked that Darwin Hendel be asked about the progress of student evaluations of 
teaching at Morris. 

 
 

VIII. NEW BUSINESS 
 

Jesse Berglund asked new senators to provide Becky Hippert with their address and phone 
number.  He then thanked outgoing members for their service this past year and wished newly-
elected members luck for the upcoming year. 
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IX. ADJOURNMENT 

 
The meeting was adjourned at 1:50 p.m. 
 

Rebecca Hippert 
Abstractor 
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APPENDIX A 
ATTENDANCE OF MEMBERS, 1998-99 

 
The University Senate met 5 times during 1998-99. 
 
(fm=forfeiture of membership for nonattendance) 
 
        Notified Clerk of 
        Nonattendance or 
        Attended  Alternate Attended 
 
FACULTY 
Abul-Hajj, Yusuf    2   1 
Anderson, Dorothy    5   0 
Anderson, James    3   2 
Archibald, Sandra     5   0 
Bache, Robert     2   1 
Bales, Kent     4   1 
Berry, Susan     3   2 
Berscheid, Ellen    3   1 
Bhattacharya, Mrinal    3   2 
Boedicker, James    4   1 
Bomash, William    3   2 
Bouchard, Thomas    4   0 
Bromiley, Phillip    2   0 
Brosseau, Lisa     4   0 
Burton, Allen      5   0 
Butler, Richard     3   2 
Chervany, Norman    3   2 
Chomsky, Carol    4   0 
Christenson, Richard    3   2 
Clayton, Thomas    3   2 
Clohisy, Denis     3   0 
Conklin, Kathleen    4   0 
Cook, R. Dennis    3   2 
Cushing, Ed     1   4 
Daniels, Barbara    0   3 
Daoutidis, Prodromos    4   0 
Day, John     2   2 
Duke, Gary     1   1 
Dworkin, Martin    1   3 
Ehlke, Nancy     4   1 
Elliott, Barbara     4   1 
Erdman, Arthur    3   2 
Erlandsen, Stanley    3   1  
Espin, Christine    2   2 
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Faras, Anthony    3   1 
Farmer, Edward    5   0 
Feldman, Bernie    5   0 
Ferrieri, Patricia    3   1 
Galaskiewicz, Joseph    3   2 
Garner, Shirley    2   3 
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        Notified Clerk of 
        Nonattendance or 
        Attended  Alternate Attended 
Garrard, William    3   1 
Gengenbach, Burle    5   0 
Gentry, W. Ron    5   0 
Georgieff, Michael (apptd 3/99, resigned 4/99) 0   0 
Ghere, David     4   1 
Goldman, Jay (resigned 5/99)   3   1 
Goldstein, Richard    4   0 
Gonzales, Marti    4   0 
Grotevant, Harold    3   2 
Guyotte, Roland    2   3 
Hertz, Marshall     1   2 
Hirsch, Gordon    4   0 
Hoffman, Marci (resigned 2/99)  1   1 
Ibele, Warren     3   1 
Jara, Cynthia     5   0 
Jenkins, Marc     3   1 
Johnson, Kim     4   1 
Johnson, Thomas    4   1 
Kaas, Duane     5   0 
Kakalios, James    4   1 
Kaveh, Mostafa    3   1 
Kelly, Richard     4   1 
King, Jean     4   1 
Kinney, Larry     3   2 
Kinsey, Jean     3   1 
Klink, Katherine    4   1 
Knoke, David     2   2 
Kohlstedt, Sally Gregory   5   0 
Krosch, Penny     4   1 
Krueger, Richard    3   2 
Kruttschnitt, Candace    4   0 
LaBuza, Ted     2   3 
Lanyon, Scott     2   0 
Linck, Richard     2   2 
Livingston, Dennis    4   1 
Lopez, Dian     5   0 
Lukasewycz, Omelan    3   0 
Maitland, Ian     3   2 
Markhart, Bud     1   0 
Marshak, Marvin    4   1 
Martin, Judith     5   0 
Massey, Joseph    5   0 
Maynes, Mary Jo    2   2 

 42



McClaskey, Marilyn    4   1 
McCormick, Alon    4   1 
McGehee, Richard    4   1 
McMurry, Peter    5   0 
Mescher, Matthew    5   0 
Miller, Wesley     2   2 
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        Notified Clerk of 
        Nonattendance or 
        Attended  Alternate Attended 
Miller, Wilmer     5   0 
Montgomery, Jean    4   1 
Morris, Robert C.    4   0 
Myers, Ken     4   0 
Narvaez, Darcia    4   1 
Oegema, Theodore    5   0 
Orr, Harry (resigned 11/98)   0   0 
Parente, James     4   0 
Peterson, Kathleen    3   1 
Plihal, Jane     5   0 
Polla, Dennis     4   0 
Polzin, Dave     4   0 
Porter, Mary     0   4 
Purdy, Dwight     3   1 
Purple, Richard    5   0 
Rabinowitz, Paula    4   1 
Ragsdale, David    5   0 
Ramsay, Norma    0   3 
Ranum, Laura     3   0 
Reicks, Marla     5   0 
Romano, John     3   2 
Rosen, Carl     3   2 
Schreiner, Pamela    4   0 
Schlievert, Patrick (apptd 11/98)  2   0 
Schwartz, April (apptd 2/99)   3   0 
Seaquist, Elizabeth    0   3 
Senauer, Ben     3   1 
Sheets, George     2   2 
Shockley, Rebecca    3   2 
Simmons, Michael    5   0 
Sirc, Geoffrey     5   0 
Smith, Suzanne Bates    5   0 
Snustad, D. Peter    3   2 
Snyder, Mark     4   1 
Speidel, T. Michael     4   1 
Stavrou, Theofanis    4   1 
Tomlinson, Patricia    2   2 
Towle, Howard    3   2 
Troedsson, Mats    4   0 
Urness, Carol     4   1 
Van Essendelft, William   5   0 
Veninga, Robert    4   0 
Voller, Vaughan    3   1 
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Wagner, Carston    3   1 
Wakefield, Ray    3   1 
Wallace, Larry     3   1 
Walsh, Tom     3   0 
Watkins, John     1   3 
Weckwerth, Vernon    5   0 
Weil, Connie     5   0 
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        Notified Clerk of 
        Nonattendance or 
        Attended  Alternate Attended 
Welles, Seth     3   1 
Wells, Carol     3   1 
White, Michael    4   1 
Wylie, Christopher (resigned 2/99)  0   1 
Yudof, Mark     5   0 
Ziebarth, Ann     5   0 
 
 
FACULTY CONSULTATIVE COMMITTEE 
Brady, Linda     0   0 
Dempsey, Mary    4   0 
Evans, Sara     5   0 
Grave, Marilyn     2   1 
Hamilton, David    1   0 
Humphreys, Roberta    3   0 
Korth, Michael     5   0 
Morrison, Fred    5   0 
Murthy, V. Rama    1   1 
Tirrell, Matthew    1   0 
 
 
STUDENTS 
Altaf, Sabeen (apptd 11/98)   2   0 
Baker, Robert (fm 11/98)   0   0 
Beauchane, Laura    3   0 
Becker, Kevin     2   2 
Beiswenger, Leah    2   3 
Belisle, Kristal  (apptd 12/98)   0   2 
Berger, Dustin  (resigned 1/99)  1   0 
Bowman, Ben     2   0 
Brauer, Matthew (apptd 1/99)   2   0 
Cermak, Grant (apptd 2/99)   1   0 
Cole, Julie (fm 11/98)    0   0 
Daun, Gerret (fm 11/98)   0   0 
Dobrzynski, Phil (fm 11/98)   0   0 
Dudley, Katie (fm 11/98)   0   0 
Hilden, Tracy     1   0 
Hoogenboom, Tomoko   3   2 
Kelley, Meghan    4   0 
Kenning, Don      5   0 
Kimlinger, Todd (resigned 10/98)  0   0 
Komatsuo, Yukiko    1   2 
Leick, Michael (apptd 11/98)   3   0 
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Lund, Chris (resigned 1/99)   2   0 
Lutzka, Nathan     2   1 
Lydell, Lesley     1   3 
Malik, Sheraz     1   1 
Mastrud, Jay (resigned 10/98)   0   0 
Mertl, Amy     3   0 
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        Notified Clerk of 
        Nonattendance or 
        Attended  Alternate Attended 
 
Mojiri-Azad, Nina    2   2 
Musolf, Joseph    5   0 
Peterson, Patrick (apptd 3/99)   1   0 
Polanco, Carlos Jaime (apptd 11/98, fm 4/99) 0   0 
Rahman, Syed (fm 11/98)   0   0 
Raju, Srihari (apptd 12/98)   0   1 
Roering, Angie     1   2 
Rowlett, Brett     2   0 
Sabino, Barbara    3   0 
Salmon, Kyra (fm 11/98)   0   0 
Schullo, Anne     0   3 
Sedlacek, Summer    0   0 
Sweeney, Mike (apptd 2/99)   1   0 
Umbreit, Laura (apptd 11/98, resigned 1/99) 0   0 
Uszenski, Mark (apptd to SCC 11/98) 0   1 
Van Drasek, Barbara    4   0 
Vedder, Tim     0   0 
Vollmer, Michael    1   3 
Wagner, Matthew (fm 4/99)   0   2 
Wagner, Phillip (apptd 10/98)   2   1 
Walters, Hillary    2   1 
Watts, Jennifer     2   1 
Wille, Tina     0   0 
Ylikopsa, Britta (resigned 12/98)  2   0 
 
 
STUDENT SENATE CONSULTATIVE COMMITTEE 
Anderson, Jason    4   1 
Berglund, Jesse    4   1 
Falk, Ryan     5   0 
Hunstad, Nathan (resigned 2/99)  3   0 
Lacy, Brandon     3   1 
Nordberg, Deanne     5   0 
O’Hely, Martin    4   1 
Rusch, Kelli     3   2 
Uppal, Gita     3   1 
Uszenski, Mark (apptd 11/98)   2   1 
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