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Year 1982-83

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Student Concerns Committee

July 8, 1982

A meeting of the Student Concerns Committee of the
Board of Regents was held on Thursday, July 8, 1982, at
1:40 p.m. in Room 300, Morrill Hall.

Regents present: Regent Drake, presiding; Regents
Goldfine, Long, and Schertler.

Staff present: Vice President Wilderson; Secretary
Wilson; Provosts Heller and Imholte.

Student Representatives present: Steven Fischer
and Tony Kinkel.

VICE PRESIDENT'S REPORT

Vice President Wilderson presented updated informa-
tion concerning a number of issues and concerns expressed
by student leaders during the past year. Items reported
on included student involvement in collegiate planning;
Morris campus student concerns; credit transfer; and
Waseca student leader concerns. Dr. Wilderson reviewed
progress on each item and indicated that any future ac-
tions to improve student participation in collegiate
planning and coursework transfer would be reported back
to the committee.

Regent Schertler asked if student leaders on each
campus were being contacted regarding progress on their
concerns. Vice President Wilderson stated that indi-
vidual leaders would be contacted and that he would also
provide an overview of the disposition of all student
leader concerns presented this year to Regents and stu-
dents.

A suggestion was made that the Waseca concerns be
reviewed in October when the committee will be meeting
on that campus.



STUDENT SERVICES FEES DISCUSSION

The committee continued its discussion regarding stu-
dent services fees, reviewing the proposed student services
fee definition and guidelines. Mr. Stephen Feig, Chairman
of the Student Services Fees Committee, presented recom-
mendations for proposed changes to both the fee definition
and guidelines. Discussion ensued regarding those proposed
changes.

Regent Schertler stated that she was ready to vote on
the proposed fee definition, but that she was not comfort-
able taking action on the proposed guidelines. She stated
that she had a particular concern that the present prac-
tice of allowing payments for specific programs or activi-
ties in lieu of the full fee by Continuing Education and
Extension students would be discontinued if the proposed
guidelines are approved. She requested that a review of
the full versus partial payment of the fee be conducted
for policy implications, with a report to be presented to
the committee.

Vice President Wilderson stated that he would be very
happy to report back to the committee regarding Regent
Schertler's request, and that action was not necessary
at this time if the committee chose not to act.

The committee then voted unanimously to approve the
following Student Services Fee definition:

Student Services Fees are mandatory as-
sessments on each campus and provide non-
instruction activities and services that make
significant contributions to student develop-
ment. These non-instructional programs and
activities supplement the academic curriculum,
and are an integral part of the University edu-
cational experience. Both the level and scope
of assessments are set through a representa-
tive process, which includes recommendations
from a student/faculty/staff Student Fees Com-
mittee (students comprise the membership ma-
jority); the Provost on the coordinate cam-
puses; and the President. The recommendations
of both the respective campus student govern-
ment and the administration are presented to
the Board of Regents. Any exceptions from
payment of this fee require authorization by
the Board.



The committee requested that action on the guidelines
be delayed until a later date.

NEW BUSINESS

Vice President Wilderson presented a list of proposed
agenda items for future meetings and requested that if
Regents have any other items they would like to discuss
to contact him or to inform the Chairman of the committee,

The meeting adjourned at 3:15 p.m.

DUANE A. WILSON, Secretary
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Year 1982-83

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Educational Policy & Long-Range Planning Committee

July 8, 1982

A meeting of the Educational Policy and Long-Range
Planning Committee of the Board of Regents was held on
Thursday, July 8, 1982, at 1:35 p.m. in the Regents'
Room, 238 Morrill Hall.

Regents present: Regent McGuiggan, presiding; Re-
gents Casey, Dosland, Krenik, Lebedoff, and Moore.

Staff present: Vice Presidents French and Keller;
Secretary Wilson; Deputy Vice President Hueg; Assistant
Vice President Robinett; Provosts Frederick and Heller.

Student Representatives present: Julie Bates and
Vicki Keiper.

MINOR IN BIBLICAL STUDIES, CLA, TWIN CITIES

Vice President Keller presented the proposed Minor
in Biblical Studies to the committee for information.
He noted that the recommendation is consistent with the
College of Liberal Arts' new emphasis on interdisciplinary
studies.

Regent Lebedoff indicated that someone had expressed
a concern to him regarding potential constitutional prob-
lems with teaching a subject with a religious orientation.
Vice President Keller stated there would be no problem, in
that this proposed minor is teaching about religion, and
not the teaching of religion.

This item will be presented for action at the next
meeting.

M.A. IN RUSSIAN AREA STUDIES, CLA, TWIN CITIES

Vice President Keller presented the proposed M.A.
in Russian Area Studies for information. A brief dis-
cussion ensued.

This item will be presented for action at the next
meeting.



DISCONTINUATION OF MAJOR IN BUSINESS AND OFFICE
EDUCATION, SCHOOL OF BUSINESS AND ECONOMICS, UMD

Vice President Keller presented this item for informa-
tion, noting that the major is being discontinued in ac-
cordance with the Program Priority Statement. He indicated
that programs being discontinued or restructured according
to the Program Priority Statements will be presented indi-
vidually to the Regents for action.

This item will be presented for action at the next
meeting.

ADDITION OF DESIGNATED MINOR IN LINGUISTICS FOR
THE M.A. DEGREE, COLLEGE OF LETTERS AND SCIENCE, UMD

Vice President Keller presented this item to the com-
mittee for information, and stated that the proposed desig-
nated minor represents no change in the courses offered.

This item will be presented for action at the next
meeting.

CROP MANAGEMENT CENTER

Dr. Richard Sauer, Director of the Agricultural Ex-
periment Station, discussed the proposed Parker D. and
Isabella G. Sanders Crop Management Center.

He presented a revision of the document entitled
"The Parker D. and Isabella G. Sanders Fund", noting that
one revision added the Superintendent of the Southwest
Experiment Station to the Fund Committee in addition to
the President, the Vice President for Academic Affairs,
the Dean of the Institute of Agriculture, Forestry and
Home Economics, the Director of the Agricultural Experi-
ment Station, and the Director of the Agricultural Ex-
tension Service, or their delegates, together with such
others as the President may appoint.

A second revision was the creation of an Advisory
Committee to provide advice and counsel to the Director
of the Agricultural Experiment Station on research direc-
tions and emphases.

A discussion ensued on the membership of the proposed
Advisory Committee, and it was proposed that an additional



lay member be added to the Advisory Committee.

After discussion, the committee voted unanimously to
amend the document entitled "The Parker D. and Isabella
G. Sanders Fund" by adding the Director of the Southwest
Experiment Station to the Fund Committee, and by amending
paragraph four of the Recommendations section of the docu-
ment to read as follows:

4. That an Advisory Committee be set up
to provide advice and counsel to the Director
of the Agricultural Experiment Station on re-
search directions and emphases to be taken
with the funds dedicated to the Crop Manage-
ment Center. This Advisory Committee shall
consist of nine members, as follows: the
Director of the Agricultural Experiment Sta-
tion as Chairman; the Superintendent of the
Southwest Experiment Station; one other branch
Station Superintendent; the Chairman and Vice
Chairman of the Southwest Experiment Station
Advisory Committee; a member of another Experi-
ment Station Advisory Committee selected by
the Director; one Department Head from the
College of Agriculture; two faculty members
from two departments other than the depart-
ment represented by the Department Head.

Chairman McGuiggan noted that the document was incor-
porated by reference into the proposed resolution to ap-
prove the establishment of the Crop Management Center, and
that approval of the resolution would approve the estab-
lishment of the Fund Committee; provide for the maintenance,
repairs and, if necessary, replacement of the Schulmerich
Carillon now located in Northrop Auditorium; and provide
for the establishment of the Crop Management Center as
outlined in the document entitled "The Parker D. and
Isabella G. Sanders Fund".

The committee voted unanimously to recommend approval
of the proposed resolution.

The committee discussed making payments to Redwood
County in lieu of real estate taxes to preserve the Uni-
versity's tax exempt status. Regent McGuiggan indicated
that such an arrangement would have to be approved by the
County Assessor, and that the County Assessor has indi-
cated he would not approve such payments in lieu of taxes.
Deputy Vice President Hueg commented that it is not the
University's intent to disadvantage the area by the fact



that the University now owns the land. Vice President Keller
stated that the situation will be handled carefully.

GENETICS INTERNATIONAL CONTRACT

and

PRINCIPLES FOR INDUSTRY-UNIVERSITY COOPERATION

Vice President Keller discussed the contract between
the University and Genetics International, Inc. relating
to cooperative research in biotechnology and related fis-
cal arrangements at the Gray Freshwater Biological Insti-
tute

He noted that a number of important issues were con-
sidered in the development of the contract and further,
that this kind of University-industry relationship seemed
to be emerging, and presented the following resolution,
directing the administration to develop and propose a
policy to cover this kind of activity:

WHEREAS, the shifting patterns of federal
support for education and research increase
the need for the University to turn to the pri-
vate sector for research funding, for help in
the acquisition of scientific equipment, and
for direct support of educational programs;
and

WHEREAS, collaboration with industry in-
creases the likelihood that educational and
research activities at the University will re-
flect current societal needs; and

WHEREAS, closer cooperation between the
University and the industrial sector can lead
to more effective application of new knowledge
and new technology for the benefit of society;
and

WHEREAS, the transfer and development of
new knowledge and new inventions through li-
censing and other agreements can generate in-
come which can preserve and enhance the qual-
ity of education at the University; and

WHEREAS, the independence of the Uni-
versity and its mission as a land-grant in-
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stitution devoted to teaching, research and
service must never be impaired by agreements
or activities which blur its purpose or in-
troduce elements of conflict of interest;

THEREFORE, BE IT RESOLVED, that the Board
of Regents directs the administration to de-
velop and bring back to the Board by December,
1982 for discussion and action, a policy for
governing University-industry contractual re-
lationships. This policy should deal with at
least the following issues:

1. Appropriate research activities. In
this regard, the policy should insure that re-
search activities are consistent in quality,
breadth, and importance with the aim of the
institution to be at the forefront of research
in each of its fields and that the research is
integrated with and supportive of the educa-
tional mission of the University.

2. Openness of research. Any of the con-
tractual relationships allowed should conform
to the provisions of the University Senate
Policy limiting secrecy in research.

3. Commitment of University resources,
space, and personnel. The policy should in-
sure that no single arrangement or project in-
volve the commitment of so large a fraction
of any unit's space, equipment, or faculty
that an appropriate balance of other activi-
ties within the unit cannot be maintained.

4. Assignment of patent rights and li-
censes and other approaches to technology
transfer. While the policy may well provide
for a variety of different mechanisms by which
the inventions, discoveries, and developments
of the faculty may be assigned to companies
in the private sector, each of these should
meet the criterion that it optimizes the like-
lihood that the citizens of the state and na-
tion will benefit from the advance in knowl-
edge involved.

5. Financial involvement of the Uni-
versity with any company. Where the agree-
ment between a company and the University

8



involves the transfer of stock or other equity
to the University, the policy should set limits
to the relationship that are consistent with
those established for the University's invest-
ment funds. If it is impractical or inadvis-
able to adhere to these limits, the policy
should provide for alternative "arm's-length"
arrangements.

6. Financial interests of individual in-
vestigators where income to the University is
in the form of royalties, the proportionate
share allocated to faculty inventors is defined
by the Patent Policy. The proposed policy
should set guidelines for sharing other forms
of income or equity in a manner consistent with
the intent of the Patent Policy. In addition,
before the University enters an agreement with
a company, the faculty member to be involved
should be required to report all other finan-
cial interests in and arrangements with the
company and guidelines should be established
on the maximum allowable extent of such inter-
ests and arrangements.

Discussion ensued, and Regent Dosland asked if the
Genetics International contract will be held until such
time as the policy is developed and adopted by the Board
of Regents. Vice President Keller indicated the contract
with Genetics has already been signed and is in conform-
ance with the Patent Policy and the issues addressed in
the resolution. He said he is not recommending that the
contract be held until adoption of the policy. However,
he indicated that at such time as a policy is approved
by the Board, if the Regents feel that the Genetics con-
tract does not conform to the policy, there is an escape
clause and the contract can be revoked.

There was extensive discussion on additional issues
to include in the policy; for example, the issue of the
company involved in the contract receiving royalty-free
licenses on patents resulting from the research funded
by the company. It was also suggested that a time limit
should be placed on the commitment of University resources,
space and personnel.

Vice President Keller stated that no action on the
contract is required by the Board of Regents. He also
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noted the resolution regarding the development of a policy
on future contracts will be presented for action at the
September meeting.

GRAY FRESHWATER BIOLOGICAL INSTITUTE
PROGRAM REVIEW

Vice President Keller introduced Dr. Richard Hanson,
Director of the Gray Freshwater Biological Institute, and
noted that the Institute is doing superb leadership work
in the area of molecular genetics under Dr. Hanson's
direction.

Dr. Hanson reviewed the history of the Freshwater
Biological Institute and stated the Institute has re-
ceived $3.5 million in federal research funds and $600,000
in corporate fundso He stated the contract with Genetics
International will bring a substantial amount of money
into the Institute. He indicated that the administration
hopes to limit corporate involvement, thereby confining
75 percent of the funding to federal and private sources.

Dr. Hanson stated the Institute will have six pro-
grams by August and it will also be fully staffed by that
time.

Vice President Keller stated one of Dr. Hanson's em-
phases is to increase the student involvement at the In-
stitute and that he is introducing a number of programs
that will increase the likelihood of summer courses. Vice
President Keller stated this integration of education with
research is an important development.

Regent McGuiggan commented on the proposed advisory
group referred to in the docket materials, and Dr. Hanson
stated that during early discussions on the Genetics
International contract it was decided that the best re-
view would be by appointing an external group to annually
review the direction of research.

Regent McGuiggan commented that the Board of Regents
should hold a future meeting at the Institute.

The meeting adjourned at 2:50 p.m.

DUANE A. WILSON, Secretary
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Year 1982-83

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Faculty & Staff Affairs Committee

July 8, 1982

A meeting of the Faculty & Staff Affairs Committee of
the Board of Regents was held on Thursday, July 8, 1982,
at 3:25 p.m. in the Regents' Room, 238 Morrill Hall.

Regents present: Regent Schertler, presiding; Regents
Casey, Dosland, Long, and McGuiggan.

Staff present: Vice Presidents French and Keller;
Assistant Vice Presidents Robinett and Thomas; Provost
Imholte.

Student Representatives present: Rose Johnson and
Anne Peterson.

Margaret Hall, an alumnus of the University of Minnesota
and currently a member of the Board of Regents of the Uni-
versity of Alaska, was introduced to the committee and spoke
briefly.

PERSONNEL

Vice President Keller presented the personnel items
for approval. He noted a supplement to the docket, which
included the appointment of Neal A. Vanselow as the Vice
President for Health Sciences.

The committee voted unanimously to recommend approval
of the personnel items, including the supplement.

NONCAMPUS SERVICE REQUESTS

The committee voted unanimously to recommend approval
of the Noncampus Service Requests.

PROMOTION AND TENURE RECOMMENDATIONS

The committee voted unanimously to recommend approval
of the promotion and tenure recommendations.
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SINGLE QUARTER LEAVES

Vice President Keller presented two recommendations
from the Single-Quarter Leave Committee for approval. He
noted that the leave being recommended for Professor
Graffunder represents an exception to the present policy,
which provides that only faculty members on full-time ap-
pointments are eligible for single-quarter leaves. Pro-
fessor Graffunder has been on the faculty of the School
of Architecture and Landscape Architecture for a long
time and has held a 75 percent appointment. The intent
of the policy is not to grant leaves to temporary people,
and Vice President Keller noted that Professor Graffunder
is a regular member of the faculty and he feels it is in
the best interest of the University to approve the excep-
tion in this case.

Vice President Keller also stated that the Single-
Quarter Leave Committee intends to ask the Regents to
modify the present policy to allow for this type of
exception.

The committee voted unanimously to recommend approval
of the recommendations of the Single-Quarter Leave Com-
mittee.

CIVIL SERVICE CLASS CHANGES

Assistant Vice President Thomas presented the follow-
ing Civil Service Class Changes to the committee for ap-
proval:

1. New Class No. 3864, Senior Therapeutic
Activity Leader, Hospital, $1488-2100
(A06), effective July 12, 1982.

2. New Class No. 3908, Safety Technician
Supervisor, $1418-1975 (C20) (Schedule
C-2), effective January 1, 1982.

3. New Class No. 4320, Supervising Medi-
cal Photographer, $1488-2100 (A06), ef-
fective July 1, 1982.

4. Title change of Class No. 2245 from
Assistant Director, Admissions and Re-
cords to Assistant Director, Student
Support Services, $2034-2995 (A17),
effective July 16, 1982.
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5. Title change of Class No. 3110 from
Volunteer Services Coordinator to
Volunteer Services Director, $1543-
2180 (A07), effective July 12, 1982.

6. Pay range change of Class No. 3340,
Radiation Therapy Specialist, from
$1418-1975 (C20) to $1458-2091 (C21),
effective July 12, 1982.

7. Pay range change of Class No. 3342,
Assistant Head Radiation Therapy Spe-
cialist, from $1488-2100 (A06) to $1543-
2180 (A07), effective July 12, 1982.

8. Pay range change of Class No. 3344,
Head Radiation Therapy Specialist, from
$1650-2335 (A09) to $1709-2419 (A10),
effective July 12, 1982.

9. Pay range change of Class No. 3863,
Therapeutic Activity Leader, Hospital,
from $1302-1827 (A02) to $1394-1964
(A04), effective July 12, 1982.

10. Pay range change of Class No. 8741,
Associate Director, Coffman Memorial
Union, from $1832-2692 (A12) to $1898-
2782 (A14), effective July 16, 1982.

11. Abolishment of Class No. 1092, Assis-
tant Director, Administration and Fa-
cilities, effective August 1, 1982.

12. Abolishment of Class No. 1526, Per-
sonnel Information Systems Specialist,
effective August 1, 1982.

13. Abolishment of Class No. 1527, Senior
Personnel Information Systems Spe-
cialist, effective August 1, 1982.

14. Abolishment of Class No. 5349, Heavy
Equipment Pool Supervisor, effective
August 1, 1982.

15. Abolishment of Class No. 9136, Assis-
tant Director, Student Financial Aids,
effective July 16, 1982.

13



The committee voted unanimously to recommend approval
of the Civil Service Class Changes.

CONSULTING POLICY

Vice President Keller presented the proposed Consult-
ing Policy to the committee for approval.

Regent Schertler commented on a recent newspaper arti-
cle which dealt with the University's Consulting Policy,
and asked that Vice President Keller's response to the ar-
ticle be filed with the minutes of this meeting.

Vice President Keller reviewed amendments to the policy,
including those made as a result of suggestions from Regents.

Following a brief discussion, the committee voted unani-
mously to recommend approval of the proposed Consulting Policy.

AMENDMENT TO PATENT POLICY

The committee voted unanimously to recommend approval
of the following resolution:

RESOLVED, that on the recommendation of
the Vice President for Academic Affairs and
the President, the Patent Policy adopted by
the Board of Regents on May 9, 1980, be amended
by inserting Table 1, the Patent Income Shar-
ing Plan, adopted by the University Senate on
April 6, 1982, for the Table 1, Patent Sharing
Plan, adopted on May 9, 1981.

LONG-RANGE FACULTY SALARY IMPROVEMENT OBJECTIVE

Vice President Keller presented the long-range faculty
salary improvement plan to the committee, and indicated it
had been discussed at the Regents' luncheon with the Faculty
Consultative Committee in June. He noted that the plan had
been approved by the Faculty Senate on May 20, 1982.

Vice President Keller stated the administration is not
making a recommendation at this time, but indicated that
the issue of faculty salaries is the most important prob-
lem at the University.
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Discussion ensued, and Vice President Keller stated
that this item will be presented at the September meeting
in conjunction with the Biennial Request. He noted that
the faculty would like the Board of Regents to go on re-
cord in an appropriate manner regarding this issue. He
said that after approval of the Biennial Request in
October, this item will be presented for further discus-
sion in November and the Regents may want to adopt a long-
term strategy with respect to faculty salaries.

OLD BUSINESS

Regent Schertler requested clarification with respect
to the Policy to Encourage Early Retirement Among Civil
Service Personnel, which the Board of Regents approved at
the June meeting. She indicated it was her understanding
that the policy provided for payment of health and dental
insurance up to age 70, however, she noted that the min-
utes reflect that the age is 65 and that appears to have
been the administration's intent. She indicated that
since there appears to be confusion on this issue, the
matter should be discussed again for the purpose of
clarifying the Board's position and if appropriate, to
take another vote.

Vice President Keller stated it was his understanding
that Vice President Hasselmo presented information at the
June meeting relative to the cost involved and presented
two alternatives, but he recommended that the benefits be
continued to age 65.

Following further discussion, it was the consensus
that the item should be discussed at the Board of Regents'
meeting for clarification.

NEW BUSINESS

Regent Schertler reiterated her concern that the
Board should be informed as soon as a vacancy occurs in
a major position, whether or not an interim appointment
is made, and if a search will be commenced. Vice Presi-
dent Keller stated this issue needs further discussion
to develop a method of keeping the Board informed and
focusing on policy issues.

The meeting adjourned at 4:50 p.m.

DUANE A. WILSON, Secretary
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Year 1982-83

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Physical Plant & Investments Committee

July 8, 1982

A meeting of the Physical Plant & Investments Commit-
tee of the Board of Regents was held on Thursday, July 8,
1982, at 3:20 p.m. in Room 300, Morrill Hall.

Regents present: Regent Lebedoff, presiding; Regents
Drake, Goldfine, Krenik, and Moore.

Staff present: Vice Presidents Bohen and Kegler;
Secretary Wilson; Associate Vice President Johnson; As-
sistant Vice President Hewitt.

Student Representatives present: Shawn Mahoney and
Rick Sewall.

VICE PRESIDENT'S MONTHLY REPORT

The committee voted unanimously to recommend approval
of the Monthly Report of the Vice President for Finance
for June, 1982. Included in the report were the write-
offs for the School of Dentistry of $2,300, which covers
the period September, 1975 to March 3, 1982, and the Uni-
versity of Minnesota Technical College, Crookston of
$15,028.97, covering the period November, 1966 to March,
1980.

Also included in the report was one new project, a
warehouse addition to the Feed Handling and Mixing Fa-
cility at the Rosemount Experiment Station. Cost estimate
for the project is $45,000, with funding provided from
departmental funds. Estimated completion date is
December 1, 1982.

Vice President Bohen also added a supplement to be
included in the report for the purchase of an x-ray ma-
chine in the amount of $1,236,000. This purchase award
did not go to the lowest bidder and Vice President Bohen
explained the rationale for not choosing the lowest
bidder.
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STATUS REPORT ON LAND SALES TO CLOSE
1980-81 DEFICIT

Vice President Bohen reported that for fiscal year
ending June 30, 1981, as the result of a shortfall in
state revenues, the University ran a deficit in the opera-
tions and maintenance account of approximately $3.2 mil-
lion. To close this deficit, the administration proposed,
with approval from the Board of Regents, to sell University
land holdings in various parts of the state. A status re-
port on the land sales effort was then reviewed for the
committee by Associate Vice President Johnson. He reported
on land sales to date, items in active discussion or nego-
tiation, and identified holdings for sale.

Vice President Bohen reported that his office is ac-
tively working on the identified holdings where appraisals
have been received and hopes to have at least some of them
resolved by the end of the year.

OWEN HALL ADDITION AND REMODELING,
CROOKSTON CAMPUS

The committee voted unanimously to approve a resolution
authorizing the administration to proceed with the design
and construction of the addition to and remodeling of Owen
Hall on the Crookston campus.

The project was included in the 1981-83 Legislative
Request for Capital Improvements, which was approved by
the Board of Regents on September 5, 1980. It was fur-
ther reported that the 1981 Legislature appropriated funds
for the planning of this project in the amount of $52,800.
Bonds funding the total $52,800 were sold in July, 1981
and May, 1982. These funds support current planning ac-
tivities. It is anticipated that the project will be
placed on "hold" prior to the completion of the working
drawings and construction is contingent upon the Legis-
lature appropriating funds to complete the project.

REMODELING OF SPACE VACATED BY THE SCHOOL OF
BUSINESS AND ECONOMICS, DULUTH CAMPUS

The committee voted unanimously to approve a resolu-
tion authorizing the administration to proceed with the
design and remodeling construction of spaces vacated by
the School of Business and Economics at the University
of Minnesota, Duluth campus. The estimated cost of the
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project is $532,800. Bonds in the amount of $35,500 have
been sold, which will cover planning activities. Con-
struction of the project is contingent upon the sale of
bonds funding the balance of the appropriation.

INSTALLATION OF ASTRO TURF ON BIERMAN FIELD

The committee reviewed a resolution to authorize the
administration to negotiate a bank loan not to exceed
$300,000 to finance the installation of Astro Turf on
Bierman Field.

Vice President Bohen reported that the cost of an
Astro Turf football practice surface amounts to $498,475
and that the Men's Intercollegiate Athletic Department
can currently supply $200,000 of this cost. He stated
that it is proposed that a loan for $300,000 be obtained
to be repaid over a period of five years from Athletic
Department income. He also noted that the Touchdown Club
has pledged $25,000 a year for six years towards the cost
of the Astro Turf.

After a short discussion, the committee voted unani-
mously to approve the resolution.

SALE OF LAND AT ROSEMOUNT TO LOCAL 49,
INTERNATIONAL UNION OF OPERATING ENGINEERS

The committee reviewed for information a proposal
from Local 49 of the International Union of Operating
Engineers to purchase approximately 90 acres of land im-
mediately south of the Dakota County Vo-Tech School at
the Rosemount Research Center in order to construct a
facility for training construction equipment operators.
The Union now rents a building at the University's
Rosemount Research Center.

Vice President Bohen stated that the sale of this
land would raise some questions with respect to the Uni-
versity's existing land use plan and the future use of
Rosemount. He stated that these questions will be pur-
sued and that further information will be provided.

The meeting adjourned at 4:30 p.m.

DUANE A. WILSON, Secretary
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Year 1982-83

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Committee of the Whole

July 9, 1982

A meeting of the Committee of the Whole of the Board
of Regents was held on Friday, July 9, 1982, in the Re-
gents' Room, 238 Morrill Hall.

Regents present: Regent Moore, presiding; Regents
Casey, Dosland, Drake, Goldfine, Krenik, Lebedoff, Long,
McGuiggan, Schertler, and Unger.

Staff present: Vice Presidents Bohen, French,
Hasselmo, Kegler, Keller, and Wilderson; Deputy Vice Presi-
dent Hueg; Secretary Wilson; Associate Vice Presidents
Johnson, Odegard, and Preston; Assistant Vice Presidents
Hewitt and Robinett; Provosts Frederick, Heller, Imholte,
and Sahlstrom.

Student Representative present: Rose Johnson.

PERSONNEL

Vice President Kegler advised the committee that as
a result of a nationwide search, and on the recommenda-
tion of the search committee, he recommended the appoint-
ment of William Carey, of the University of Vermont, as
Director of University Relations at the University of
Minnesota.

An extensive discussion ensued. Regent McGuiggan ex-
pressed a concern that the position was not filled through
internal promotion, or at least from within the State of
Minnesota, Regent Schertler concurred, and asked that in
the future the Regents be informed when there is a vacancy
in a major position and receive updates on the search pro-
cess, rather than being informed at the end of the process.
It was noted that three of the final candidates for the
position were internal candidates, two of whom were from
the Department of University Relations. The committee
was informed that one of the internal candidates raised
some issues following completion of the entire search
process and following the offer being extended to Mr.
Carey.
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Vice President Kegler, to whom the position reports,
stated that an external search was not suggested when the
search committee was appointed. The committee was charged
to find the best person for the position. He also noted
that he and Associate Vice President Robb, Chairman of the
search committee, reviewed every step of the search pro-
cess with Lillian Williams, Director of Equal Opportunity
and Affirmative Action, to be sure it was a rigorous pro-
cess and conducted in accordance with established policies
and guidelines.

Mrs. Williams stated that she carefully reviewed every
step of the search with Vice President Kegler and Mr. Robb,
and that she met with the search committee on several oc-
casions. She stated she is satisfied that the entire search
process was carried out in accordance with the consent de-
cree and accordingly, she signed the Form 17 and the posi-
tion was offered to Mr. Carey. She indicated that it was
after signing off on the Form 17 that the internal candi-
date raised issues relative to the search process. However,
Mrs. Williams reiterated she is satisfied that the affirma-
tive action and equal opportunity aspects of the search were
proper and stated if she had felt any portion of the pro-
cedure was not in accordance with the established guide-
lines, she would not have signed the form. She further
stated that based on her present knowledge of the issues,
if the issues had been raised prior to signing the Form
17, she still would have signed the form.

Regents Lebedoff and Dosland expressed the feeling that
searches should be widespread, rather than being limited to
the State of Minnesota.

After further discussion, the committee voted by a
majority of nine to two to approve the appointment of
William Carey as Director of University Relations.

HONORS COMMITTEE REPORT

Regent Moore presented the report of the All-University
Honors Committee for approval.

The committee voted unanimously to recommend approval
of the report.

HOSPITAL RENEWAL PROJECT UPDATE

Mr. Harry Atwood, Chairman of the committee which was
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appointed to reduce the scope of the Hospital Renewal Pro-
ject, presented an update on the progress of the committee.
He noted that the schematic design will be completed by
August 1 and the final proposal will be presented to the
Board of Regents for review at the September meeting. Mr.
Atwood expressed appreciation to the Board for its con-
tinued support.

Associate Vice President Preston commented on the pro-
ject. He reviewed the proposal for the Therapeutic Radiology
Department, noting that the cost estimate for this portion
of the project is approximately $3.9 million. The new fa-
cilities will include patient treatment rooms, examination
rooms, related support space, and an elevator and linkage
to the Masonic Cancer Center. He noted it is anticipated
that no short-term funding will be necessary and construc-
tion is scheduled to begin in October, with total project
financing to be available in November.

Mr. Merlin Olson, of Robert Douglas Associates, re-
viewed up-dated plans for the project and highlighted the
planning activities which have occurred since the June
meeting.

Following a brief discussion, it was noted that another
review will be presented at the September meeting.

The committee voted unanimously to recommend approval
of the following resolution:

RESOLVED, that on the recommendation of
the President and the Vice Presidents for
Health Sciences and Finance and Operations,
the appropriate administrative officers are
authorized to proceed with the design and
construction of the Therapeutic Radiology
Department as the first phase of the Uni-
versity Hospital Renewal Project.

COMPARATIVE TUITION IN RECIPROCITY STATES

In response to a request by Regent Dosland at the
June meeting, Vice President Kegler presented information
on the impact of tuition increases on enrollments at Uni-
versity of Minnesota campuses and discussed comparative
tuition in reciprocity states. He reviewed a summary
which analyzed the estimated effect on enrollment, noting
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that based on rough calculations, there will be approxi-
mately 234 fewer students enrolled throughout the Uni-
versity in Fall, 1982 due to tuition increases at the
University compared to reciprocity states.

1983-85 BIENNIAL BUDGET REQUEST GUIDELINES

and

1983-85 CAPITAL REQUEST GUIDELINES

Vice President Kegler presented the 1983-85 Biennial
Budget Request Guidelines and the 1983-85 Capital Request
Guidelines for information.

Regent Dosland stated there should be two lists of
capital requests - long-term capital needs of the Uni-
versity and critical items necessary for immediate opera-
tion of the University. He stated if all the items are
listed together, the critical items may be overlooked.
Vice President Kegler stated previous lists of capital
requests were reviewed and items not identified as being
critical were removed. Regent Schertler reiterated the
comments made by Regent Dosland and stated it would be
helpful to see the items in terms of priority. Vice
President Kegler stated that in mid-August he intends
to send Regents all available material for review prior
to the September meeting. A priority rating, narrative,
and a dollar figure will be included for each item.

Regent McGuiggan noted that many of the state spe-
cials are reappearing, and suggested that the FIRE Center
be included in the Biennial Budget Request. Vice Presi-
dent Kegler requested input from Regents on any items
they feel should be included in the Request.

Following a brief discussion, Regent Moore asked the
Regents to thoroughly review the materials Vice President
Kegler will send out in August and to be prepared for a
discussion at the September meeting.

HECB POSITION ON STUDENT FINANCIAL AID

Vice President Keller presented further information
on the Higher Education Coordinating Board's position on
student financial aid, noting that it appears HECB is
moving toward taking action on a new student financial
aid policy before the end of summer. He noted that he
attended a HECB meeting on June 24, at which time the
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Board was prepared to vote on a marked change in student
financial aid policies for recommendation to the Legisla-
ture. Vice President Keller spoke on behalf of the Uni-
versity and raised the administration's concerns. As a
result, the HECB motion was referred to their Committee
of the Whole for further review. However, Vice President
Keller noted that significant changes may not result in
the HECB position and asked the committee for direction
on this matter.

Following a brief discussion, the committee voted
unanimously to recommend approval of a resolution stating
the Regents' position on state financial aid policies.

The meeting adjourned at 10:30 a.m.

DUANE A. WILSON, Secretary
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Year 1982-83

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

July 9, 1982

A meeting of the Board of Regents of the University
of Minnesota was held on Friday,.July 9, 1982, at 10:50
a.m. in the Regents' Room, 238 Morrill Hall.

Regents present: Casey, Dosland, Drake, Goldfine,
Krenik, Lebedoff, Long, McGuiggan, Moore, Schertler, and
Unger. Vice President Keller presided.

Staff present: Vice Presidents Bohen, French,
Hasselmo, Kegler, and Wilderson; Deputy Vice President
Hueg; Secretary Wilson; Associate Vice Presidents Johnson,
Odegard, and Preston; Assistant Vice Presidents Hewitt
and Robinett; Provosts Frederick, Heller, Imholte, and
Sahlstrom.

RECOGNITION OF PROFESSOR MARGARET DAVIS

Vice President Keller recognized Professor Margaret
Davis and stated that Professor Davis was recently ad-
mitted to the National Academy of Sciences, which is one
of the highest honors that can be bestowed on a scientist.

INTRODUCTION OF MERRILY BAKER

Vice President Keller introduced Merrily Baker, the
new Director of Women's Intercollegiate Athletics, who
spoke briefly.

APPROVAL OF MINUTES

Regent Schertler moved approval of the minutes from
the June meetings, with the exception of page 470, indi-
cating she would bring an item on that page to the at-
tention of the Regents during her committee report. The
Board of Regents voted unanimously to approve the min-
utes of the following meetings, with that exception:

Special Meeting - Committee of the Whole -
June 10, 1982
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Physical Plant & Investments Committee -
June 10, 1982

Student Concerns Committee - June 10, 1982
Educational Policy & Long-Range Planning

Committee - June 10, 1982
Faculty & Staff Affairs Committee - June 10, 1982
Committee of the Whole - June 11, 1982
Board of Regents - June 11, 1982

REPORT OF THE CHAIRMAN

Chairman Moore reported that Associate Vice President
Clinton Johnson would be retiring on August 31, and stated
that the Board of Regents extend to him their best wishes
for his future endeavors.

She also reported that Ms. Rose Johnson, Chairman of
the Student Representatives, would be getting married soon
and extended best wishes to her.

Chairman Moore then called on Regent Unger to give a
progress report on the Special Study Committee on Uni-
versity Hospital Governance. Regent Unger reported that
the committee has met on three occasions and that the com-
mittee is basically reviewing four areas of concern:
1) composition and size of the Board of Governors; 2) re-
porting relationships; 3) Board of Governors' authority;
and 4) operational independence of the University hospital.

Chairman Moore also reported that effective September 1,
Dr. Neal Vanselow will be joining the University Administra-
tion as Vice President for Health Sciences. She stated that
the Board of Regents will have an opportunity to formally
thank Dr. French for his service as Vice President for Health
Sciences, but that she would like to also thank him at this
time for his service to the Board and the University and
stated that the Board of Regents is very appreciative.

Regent Moore reported that Regent Roe was not in at-
tendance this morning as bad weather had prevented his re-
turn from a business trip.

REPORT OF THE PRESIDENT

Vice President Keller reported that there is no report
this month.
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GIFTS

Associate Vice President Robert Odegard presented the
monthly list of gifts to the University of Minnesota. The
Board of Regents voted unanimously to approve the gifts.
Documentation is filed supplement to the minutes, No.
21,566.

CONTRACT AND GRANT AWARDS

Vice President Keller submitted for approval the con-
tract and grant awards for the previous month.

The Board of Regents voted unanimously to approve the
contract and grant awards. Documentation is filed supple-
ment to the minutes, No. 21,567.

APPLICATIONS FOR CONTRACTS AND GRANTS

Vice President Keller submitted for approval the ap-
plications for contracts and grants.

The Board of Regents voted unanimously to approve the
applications for contracts and grants.

REPORT OF THE COMMITTEE OF THE WHOLE

Regent Moore, Chairman of the committee, reported that
the committee voted unanimously to recommend approval of
the following actions:

a) Approval of the Report of the All-University
Honors Committee. Documentation is filed
supplement to the minutes, No. 21,568.

b) Approval of resolution re Hospital Renewal
Project, as follows:

RESOLVED, that on the recommendation of
the President and the Vice Presidents for
Health Sciences and Finance and Operations,
the appropriate administrative officers are
authorized to proceed with the design and
construction of the Therapeutic Radiology
Department as the first phase of the Uni-
versity Hospital Renewal Project.
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c) Approval of a resolution re HECB position on
student financial aid, as follows:

The State of Minnesota has a responsi-
bility to provide access to higher education
for all students who seek to continue their
education. The University of Minnesota has a
shared responsibility with the state and with
other systems of higher education to support
the widest range of educational opportunities
for the citizens of the state. Since finan-
cial aid policies represent one means to fa-
cilitate access, the Regents of the University
of Minnesota have a vital interest in state
policies on the distribution of financial aid
to students.

WHEREAS, proposed modifications in fed-
eral student aid programs and HECB's proposed
Alternative Design for Shared Responsibility
would reduce aid to students from middle-
income families; and

WHEREAS, financial aid awards should sup-
port student educational expenses, and not be
a form of indirect support to educational in-
stitutions; and

WHEREAS, financial aid policies should
not remove the incentive from an institu-
tion to limit tuition and to share in the
responsibility to provide access for quali-
fied students;

NOW, THEREFORE, BE IT RESOLVED, that
the Regents of the University of Minnesota
take the position that state financial aid
policies should:

- Support reasonable access and educa-
tional opportunity for needy students, rather
than unconstrained choice of institution.

- Be based on consideration of all sources
of financial aid available to students.

- Not disadvantage needy students from
middle-income families disproportionately by
changes in aid allocation formulas.
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- Be based on a maximum award which re-
flects a percentage of educational expenses
at a high-cost public institution.

- Take into consideration the interests
of all systems of higher education in deter-
mining the definition and treatment of inde-
pendent students in state financial aid poli-
cies.

The Board of Regents voted unanimously to approve the
recommendations of the Committee of the Whole.

Regent Moore also reported that the committee voted
by a majority of 9 to 2 to recommend approval of the fol-
lowing action:

a) Approval of the appointment of William Carey
as Director of University Relations.

The Board of Regents voted by a majority of 9 to 2
to approve the recommendation of the Committee of the Whole.

Chairman Moore further reported that the committee was
presented with information on the possible effect on Uni-
versity enrollments due to the tuition differential in states
with which Minnesota has reciprocity agreements; the 1983-85
Biennial Budget Request guidelines; and the 1983-85 Capital
Request guidelines.

REPORT OF THE STUDENT CONCERNS COMMITTEE

Regent Drake, Acting Chairman of the committee, reported
that the committee voted unanimously to recommend approval of
the following action:

a) Approval of the Student Services Fee defini-
tion, as follows:

Student Services Fees are mandatory as-
sessments on each campus and provide non-
instruction activities and services that make
significant contributions to student develop-
ment. These non-instructional programs and
activities supplement the academic curriculum,
and are an integral part of the University edu-
cational experience. Both the level and scope
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of assessments are set through a representa-
tive process, which includes recommendations
from a student/faculty/staff Student Fees Com-
mittee (students comprise the membership ma-
jority); the Provost on the coordinate cam-
puses; and the President. The recommendations
of both the respective campus student govern-
ment and the administration are presented to
the Board of Regents. Any exceptions from
payment of this fee require authorization by
the Board.

The Board of Regents voted unanimously to approve the
recommendation of the Student Concerns Committee.

Regent Drake further reported that the committee was
presented with updated information concerning a number of
issues and concerns expressed by student leaders during the
past year. He also stated that the committee reviewed the
proposed guidelines for student services fees and that ac-
tion was delayed until a later date in order to discuss in
further detail some concerns that were expressed.

Regent Drake reported that the committee also reviewed
agenda items proposed for future meetings.

REPORT OF THE EDUCATIONAL POLICY
AND LONG-RANGE PLANNING COMMITTEE

Regent McGuiggan, Chairman of the committee, reported
that the committee voted unanimously to recommend approval
of the following action:

a) Approval of the following resolution which
provides for the administration of and use
of the bequest of Parker D. and Isabella G.
Sanders:

WHEREAS, the Regents of the University
of Minnesota have voted to accept the be-
quests and devises of Parker D. and Isabella
G. Sanders; and

WHEREAS, the residuary trust of the
Isabella G. Sanders estate, as amended by
the Redwood County Court, provides, in part:

". . .to the University of Minnesota, free
of trust to be used in such manner as its
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Board of Regents shall determine. Without
restricting the legal authority of the Board
of Regents herein granted to use the trust
property distributed to them upon the death
of Parker D. Sanders as they shall determine
to be in the best interests of said University
of Minnesota, it is my wish that the remaining
balance of the trust estate shall be used as
a fund for educational purposes to be perma-
nently invested and to be called the "PARKER
D. SANDERS AND ISABELLA G. SANDERS FUND",
the annual interest, rents, profits and in-
come of which is to be used for scholarships,
research, experimentation or other educational
purposes as may be deemed advisable by the
Board of Regents of the University of Minnesota

If

WHEREAS, Section b of Article XIX of
Parker D. Sanders' Last Will and Testament
provides:

b. After the gift to said Mayo Foundation in
Paragraph (a) above has been satisfied in full,
the trust shall terminate and the remaining
trust assets shall be distributed to the Uni-
versity of Minnesota, Minneapolis, Minnesota,
to be permanently held, invested and reinvested
as the "PARKER D. SANDERS AND ISABELLA G. SANDERS
FUND". The net income of such Fund shall be
used for scholarship, research, experimentation
or other educational purposes as the Board of
Regents of the University of Minnesota may deem
advisable from time to time and for the mainte-
nance, repairs, and if necessary, replacement
of the Schulmerich Carillon now located in
Northrop Auditorium.

WHEREAS, Article XXI of Parker D. Sanders'
Last Will and Testament provides:

I anticipate that the trust under Article XIX
of this Will will include, among other assets,
the interest which I now own in farm lands lo-
cated in Redwood County, Minnesota. I strongly
urge my trustees and the University of Minnesota
to retain such lands for at least twenty-five
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(25) years after my death for the reasons
that I feel agricultural lands have in the
past held their values better than other
types of property, particularly during
periods of economic recession, and because
I hope that my lands might be used in con-
nection with the Experiment Station at
Lamberton, Minnesota, at some time in the
future. Notwithstanding the foregoing, it
is my desire that the trust be operated in
compliance with the requirements of Sec-
tions 501(c)(3) and 509(a)(3) of said Inter-
nal Revenue Code at all times.

THEREFORE, BE IT RESOLVED, that on the
recommendation of the President, the Parker-
D. Sanders and Isabella G. Sanders Fund be
established and that the proceeds of the fund
be administered under the supervision of a
committee to be known as the Parker D. Sanders
and Isabella G. Sanders Fund Committee.

RESOLVED, FURTHER, that the committee
note that expenditures are to be made from
the fund for the maintenance, repairs and,
if necessary, replacement of the Schulmerich
Carillon now located in Northrop Auditorium.

RESOLVED, FURTHER, that the administra-
tive recommendations for the use of the pro-
ceeds of the fund, including the establish-
ment and operation of the Parker D. and
Isabella G. Sanders Crop Management Center
and the recommendations pertaining to the
use of funds for agricultural program sup-
port as identified in the document entitled
"The Parker D. and Isabella G. Sanders Fund"
dated June 28, 1982, and as amended by the
Educational Policy and Long-Range Planning
Committee on July 8, 1982, are hereby ap-
proved.

The document entitled "The Parker D.
and Isabella G. Sanders Fund" is filed sup-
plement to the minutes, No. 21,569.

The Board of Regents voted unanimously to approve the
recommendation of the Educational Policy and Long-Range
Planning Committee.
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Regent McGuiggan reported that the committee reviewed
several program changes for information, including a pro-
posed minor in Biblical Studies in the College of Liberal
Arts, Twin Cities campus; a proposed M.A. in Russian Area
Studies in the College of Liberal Arts, Twin Cities campus;
a discontinuation of the major in Business and Office Edu-
cation in the School of Business and Economics, Duluth cam-
pus; and the addition of a designated minor in Linguistics
for the M.A. degree in the College of Letters and Science,
Duluth campus.

He also reported that the committee reviewed a resolu-
tion which would direct the administration to develop a
policy to govern the development of industry-University
contracts relating to research and fiscal arrangements for
such contracts. He stated that the resolution will be pre-
sented for action at the September meeting.

Regent McGuiggan also stated that the committee re-
viewed the contract with Genetics International, Inc. and
was presented with a program review of the Gray Freshwater
Biological Institute.

REPORT OF THE FACULTY & STAFF AFFAIRS COMMITTEE

Regent Schertler, Chairman of the committee, reported
that the committee voted unanimously to recommend approval
of the following actions:

a) Approval of the Personnel Items as presented
to the committee, including the supplement,
and attached as Appendix I hereto.

b) Approval of the Noncampus Service Requests
as presented to the committee and attached
as Appendix II hereto.

c) Approval of Promotion and Tenure recommenda-
tions. Documentation is filed supplement
to the minutes, No. 21,570.

d) Approval of Single Quarter Leave recommenda-
tions. Documentation is filed supplement
to the minutes, No. 21,571.

e) Approval of Civil Service Class Changes.
Documentation is filed supplement to the
minutes, No. 21,572.
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f) Approval of Consulting Policy, as follows:

POLICY ON OUTSIDE CONSULTING,
SERVICE ACTIVITIES, AND OTHER OUTSIDE WORK

PREAMBLE

The primary missions of the University that
define the professional activities of the faculty
are teaching and learning, scholarship (including
research and artistic creation), and service to
the University and to the wider community. While
these missions are usually complementary, they
sometimes generate conflicting demands on faculty
time. Faculty responsibilities for teaching,
scholarship, and administration, for example, must
frequently be met off campus, at odd hours, and
often exact commitments of evenings and weekends.
Similarly, as faculty members respond to the needs
of the wider community, they may be required to
spend some time on "outside activities" during the
"ordinary" working week.

Since outside demands for the talents and ex-
pertise of its faculty may on occasion affect Uni-
versity service, guidelines are needed to regulate
the proper degree of response to these demands. In
general, it seems proper to restrict service acti-
vities if they may: 1) interfere with a faculty
member's ability to carry out contractual respon-
sibilities; or 2) make use of University resources
or facilities.

The University encourages non-University ser-
vice so long as University responsibilities are
fully met. A faculty member may have a talent or
be able to provide a service that can be found
nowhere else in the community, and employment by
the University should not prevent making these
talents or services available to a community that
seeks them. Indeed, the provision of this talent
or service may enhance the faculty member's capa-
city or reputation as a teacher or scholar and
thus directly contribute to the University's pri-
mary missions.

"Faculty" includes academic administrative
and professional staff.
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The intent of this policy is to: 1) identify
professional contributions and services rendered
by the University to the outside community; 2)
establish mechanisms for assuring the account-
ability of the University and its faculty with
respect to outside activities; and 3) provide
rules which attempt to reconcile, as equitably
as possible, conflicts between outside demands
on faculty members' time and their varied Uni-
versity responsibilities. This document synthe-
sizes, revises, and extends policies which have
grown by accretion since the initial Regents'
action of 1914.

SECTION I. GENERAL POLICY

A. Application of Policy

This policy statement applies to individuals
holding appointments at the faculty rank of in-
structor and above, and academic administrative
and professional staff, for the term of appoint-
ment. The term of appointment for a B appointee
is nine months - 16 September to 15 June; for an
A appointee, the term is effectively eleven months,
since one month is officially recognized as vaca-
tion. For those on less than 100 percent time, or
on any other lettered appointment, the policy
shall be applied in a manner consistent with the
individual's University commitment.

B. Definition of Outside Activity and Outside
Professional Activity

"Outside activity" means work for any non-
University entity, whether or not performed on the
University campus.

"Outside professional activity" is outside ac-
tivity of a nature requiring the special training,
expertise and/or certification that qualifies the
faculty member for the particular University ap-
pointment.

For certain faculty members, the distinction
between involvement in community activities as a
citizen and involvement in such activities as a
professional is difficult to determine. Faculty
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members may judge the nature of their community
activities and if they deem them to be citizen-
related rather than professional activities, such
activities may be exempt from the prior approval
and reporting requirements of this policy.

For purposes of this policy, work supported
by grant or contract funds awarded to the Uni-
versity and accepted by the Board of Regents does
not constitute outside activity. Similarly, teach-
ing Extension courses does not constitute outside
activity for the purposes of this policy. For
some units, community contract and outreach are
part of their University responsibilities and,
therefore, are not considered an outside activity
under the terms of this policy. All such activi-
ties will be governed by departmental, collegiate,
and other University policies.

Co Conditions Under Which Outside Professional
Activities Are Permitted

Faculty members may engage in outside profes-
sional consulting or service activity which 1) does
not interfere with the discharge of their teaching,
research, service, and administrative responsibili-
ties to the University; and 2) does not exceed the
time limitation on outside commitments specified
in Section E below.

D. Prior Approval and Reporting of Outside Pro-
fessional Activities

This paragraph specifies those activities for
which prior approval and/or annual reporting are
necessary. The faculty member shall obtain prior
approval, when required, in the manner outlined
in Section II, A below. The faculty member shall
report in the manner outlined in Section II, B
below.

1. Prior Approval

The faculty member shall obtain prior ap-
proval for each outside professional activity that
is engaged in for more than an average of one day
per month in any single term of University ap-
pointment.
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2. Reporting

The faculty member shall report each out-
side professional activity that is engaged in for
more than three days in any single term of Uni-
versity appointment.

3. Activities Excluded from the Prior Approval
Requirement

Under the terms of this policy, the follow-
ing activities doe not require prior approval, as
they represent normal forms of professional acti-
vity:

a. holding office in a scholarly or pro-
fessional organization;

b. editorial office or duties for a
learned journal.

These activities, however, must be reported if. they
are engaged in for more than three days in any sin-
gle term and, in any case, shall not interfere with
the discharge of faculty members' other teaching,
service, research, or administrative responsibili-
ties.

4. Activities Excluded from the Prior Approval
and Reporting Requirements

Under the terms of this policy certain out-
side activities are expected of faculty members as
part of their normal scholarly activities and are
therefore exempted from the requirements of prior
approval and reporting, and from the time limita-
tions of Section I, Subsection E below.

Among such exempted outside activities are
the following:

a. attendance at professional meetings;

b. the writing of books or articles or
the creation of works of art;

c. the giving of occasional lectures and
speeches, participation in colloquia, symposia,
site visits, study sections and similar gatherings;

36



d. ad hoc refereeing of manuscripts.

These activities, however, shall not in-
terfere with the discharge of faculty members'
other teaching, service, research, or administra-
tive responsibilities. Such activities will be
governed by collegiate or academic unit policies.

E. Time Limitation on Outside Professional
Activities

The outside professional activities of the
full-time faculty member shall not exceed an aver-
age of one day pIr seven-day week for the term of
the appointment.

The activities listed in Section I, D, 4 above
are excluded from this limitation as they are from
the approval and reporting requirements.

The way in which all outside professional ac-
tivities are scheduled, including the activities
listed in Section I, D, 4, above, shall, in the
judgment of the unit administrator, be compatible
with the faculty member's obligations to the Uni-
versity. The arrangements may, if judged necessary
by the unit administrator, include provisions for a
special contract or reduction in University compen-
sation.

F. Appearance Before Public Bodies

Any member of the faculty who testifies either
in person or by way of a written communication be-
fore any public body or public official, regard-
ing any issue or matter up for consideration,. dis-
cussion or action, and who is identified as a fa-
culty member, shall make known clearly, completely,
and candidly whether he or she is, or is not, speak-
ing on the matter as a representative of the Uni-
versity. Where the individual is not speaking for
the University, the individual shall either indi-
cate that he or she is speaking for himself or her-
self, or shall identify the sponsoring individual,

2
For those with academic year appointments, this

amounts to a maximum of 39 days in the term of appoint-
ment; for those with "A" appointments, this amounts to
a maximum of 48 days in the eleven months of active ser-
vice. Faculty members who engage in activities less
than a day shall report the fraction of the day devoted
to those activities.
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corporation, or organization which is supporting
or has supported the studies relevant to the
testimony, or under whose auspices the indivi-
dual is appearing or sending the communication.
The individual shall also explain the conditions
of the association with the sponsor.

G. Use of the University Name

No member of the faculty shall use the Uni-
versity name for advertising purposes. A member
of the faculty engaging in outside activity may
identify his or her association with the University,
but shall take care that the name of the University
is not used in any way that implies endorsement or
approval of the activity.

H. Use of the Official Stationery or of the Uni-
versity Address

No member of the faculty shall use the official
stationery of the University, or give as a business
address any building or unit of the institution in
connection with: 1) outside non-professional acti-
vities, or 2) outside professional activities en-
gaged in primarily for private purposes.

I. Use of University Facilities

No member of the faculty shall use University
equipment or services for activities not relevant
to one's University responsibilities in a way that
significantly depletes University resources without
first obtaining approval 3 for and arranging for
payment of a reasonable fee for such services with
the University Administration. Use of certain Uni-
versity equipment or services may not require prior
approval when it is understood that such equipment
or services are generally available to the Uni-
versity faculty for the payment of a reasonable fee.

J. Holding Public Office

1. Faculty members share with their fellow
citizens the right to campaign for and to hold

3
B.A. Form 39, Request for Permit for Outside

Work.
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public office without their employer's prior ap-
proval. It is desirable, however, that any fa-
culty member contemplating candidacy for elective
political office or appointment to public office
where the duties of a campaign or the holding of
the office would seriously interfere with the ful-
fillment of University responsibilities, consult
in advance with the appropriate collegiate and ad-
ministrative units of the University. Consulta-
tion should focus on the question of whether or
not temporary suspension of some portion of the
faculty member's responsibilities can be accommo-
dated without serious impairment of the function
of the department or unit involved.

2. When a faculty member is appointed to or
elected to public office, e.g., to the State
Legislature, requiring absence from University
duties for continuous periods of time of one year
or less, it is anticipated that normal leave of
absence procedures, or other appropriate arrange-
ments such as a special contract or a reduced
teaching load with a commensurate adjustment in
salary, for the year or portions thereof will be
invoked. The faculty member shall provide to
the unit administrator as much notice as possi-
ble to insure that ample time will be provided
the unit to replace or otherwise arrange to meet
the absent faculty member's responsibilities.
Prior approval by the Board of Regents continues
to be required for any full or partial leave of
absence.

3. When a faculty member is appointed to or
elected to public office requiring continuous
full-time service for a specified period of more
than two years, it is expected that the indivi-
dual will resign from the University faculty posi-
tion after such election or appointment.

When a faculty members re-election or reappoint-
ment to public office causes continuous absence
to exceed two years, it is expected that the in-
dividual will resign from the University faculty
position after such re-election or reappointment.

In the case of appointments for an indeterminate
period of time, full or partial leaves of absence
may be negotiated annually, or if requests for
leave extend beyond reasonable limits, resigna-
tion may be expected.
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The purpose of this section of the policy is
to balance public service of University faculty
with the University's primary obligations to main-
tain its teaching programs and foster research
and creativity. At the same time, it seeks to
encourage public service, including the holding
of public office and, in any case, not to inter-
fere with the faculty's right freely to partici-
pate in the political process. It is, of course,
understood that the faculty member's association
with the University should not be misused in cam-
paign activities or campaign literature.

K. Special Requests for Exemption

It is understood that special circumstances
arise from time to time in the personal lives of
faculty members or in the nature of their Uni-
versity commitments. Because of such circumstances,
faculty members may seek exemption from any of the
specific provisions of this policy. Such a request
shall be made in writing to the unit administrator.
The request will be reviewed by the unit adminis-
trator, dean, and Academic Vice President in the
same manner as for routine requests for prior ap-
proval (Section II, A, below). Any activity ap-
proved under this provision shall be reported
(Section II, B, below),

SECTION II. PROCEDURES FOR APPROVAL, REPORTING,
AND MONITORING OF OUTSIDE ACTIVITIES

A. Prior Approval

1. Prior approval of the appropriate unit ad-
ministrator (department, unit, or division chairman)
must be secured for those activities specified in
Section I as requiring such approval. The faculty
member contemplating such activity shall initiate
the request for approval. Approval forms may be
obtained from the appropriate unit administrator
and shall be submitted to that office.

2. The request form for approval shall include
the following information: name of faculty member;
name of client; type of outside activity involved;
period of time during which such activity is to be
performed; estimated amount and distribution of
time, in days or fractions thereof, to be spent
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on the activity; whether or not this activity
will be compensated;4 and signature and date.

3. The request shall be approved or denied
by the appropriate unit administrator, within a
reasonable time, normally not to exceed two weeks.
Failure of the unit administrator to respond with-
in two weeks shall be construed as approval. The
request shall then be reviewed by the collegiate
dean or campus administrator for academic affairs,
and by the Academic Vice President for consistency
with the Regents' policy and may be approved or
denied at these levels. The faculty member may
proceed on the basis of approval by the unit ad-
ministrator, but shall cease the activity ap-
proved by the unit administrator if a denial has
occurred at the higher level unless permitted to
continue pending appeal. If denied at any ad-
ministrative level, the reasons shall be stated
in writing. In case of denial, the faculty mem-
ber may request review at the next higher ad-
ministrative level, up to the office of the Vice
President for Academic Affairs. If the faculty
member is not satisfied with the action ulti-
mately taken, he or she may invoke the proce-
dures for resolution of disputes between faculty
members and the Universityo In such a case, the
Vice President for Academic Affairs shall have
the burden of demonstrating that the proposed
activity violates this policy.

B. Procedures for Reporting

All faculty members shall report to their
appropriate unit administrator on an annual ba-
sis those activities specified in Section I as
requiring such reporting.

1. Forms for annual reporting of these ac-
tivities shall include: name of faculty mem-
ber; project description; number of days or

4 A "compensated" activity is one for which
honoraria, fees, or other benefits over and above
expenses are received; reimbursement for expenses
is not to be construed as compensation.
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fractions thereof spent on the project; dates
of initiation and termination of the activity;
and signature and date. These reports shall be
filed with the unit administrator and kept for
at least five years.

2. These annual reports submitted to the
appropriate unit administrator shall be sum-
marized and the summary forwarded to the dean
or academic vice provost. This annual summary
shall include a statement of the number of de-
nials and the reasons therefor; the summary may
identify activities by individual.

3. The dean or academic vice provost shall
submit an annual summary of the outside acti-
vities of his unit to the Academic Vice Presi-
dent. This summary shall also include a state-
ment of the number of denials and the reasons
therefor.

4. The Academic Vice President shall main-
tain these records and shall make this informa-
tion public in manners consistent with Uni-
versity procedures, giving proper attention to
rights of privacy of individual faculty members.

5. The Academic Vice President shall pre-
sent to the Board of Regents monthly and quar-
terly aggregate summaries of noncampus service
requests, with the certification that all re-
quests have been examined and conform to Regents'
and appropriate administrative policies relat-
ing to noncampus service, professional, and con-
sulting activities.

C. Procedures for Monitoring

The Academic Vice President, in cooperation
with the appropriate dean, shall periodically
review a random selection of individual and
unit reports in order to evaluate the approval
and reporting systems, and shall make recommen-
dations regarding the effectiveness of this
policy to the President.
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SECTION III. DISSEMINATION OF POLICY STATEMENT

A. The Academic Vice President shall an-
nually advise all faculty members of this
policy.

B. All candidates interviewed for faculty
positions shall be informed of the University's
policy.

C. Copies of the current policy shall be
available in the Academic Vice President's of-
fice for distribution in response to requests
for information about the University's policy.

SECTION IV. VIOLATION OF POLICY

A. Students, faculty, and staff may report
alleged violations of this policy to the appro-
priate unit administrator. The unit administra-
tor, after consultation with the faculty member
involved, shall investigate the complaint. If
the unit administrator finds cause to proceed
further, the unit administrator shall take action
in accordance with established policies and pro-
cedures but only after consulting with the fa-
culty of the unit. In any event, the unit ad-
ministrator shall report the findings and the
action taken in writing to the complainant and
to the faculty member. If the complainant is
not satisfied with the action, the complainant
may appeal to the appropriate University grievance
committee. The grievance committee shall re-
port its findings in writing to the unit ad-
ministrator, the faculty member involved, and
the complainant. The unit administrator shall
take action in accordance with established poli-
cies and procedures and shall report the action
in writing to the faculty member involved and
to the complainant.

B. Persons who are not members of the Uni-
versity community may report possible viola-
tions of this policy to the office of the
President.
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1. The President shall transmit the
complaint to the unit administrator through
proper channels.

2. The unit administrator, after con-
sultation with the faculty member involved,
shall investigate the complaint. If the unit
administrator finds cause to proceed further,
the unit administrator shall take action in
accordance with established policies and pro-
cedures, but only after consulting with the
faculty of the unit. In any event, the unit
administrator shall report the findings and
the action taken in writing to the President
through the same channels and to the faculty
member.

3. If the President concurs, the
President shall report the action taken to
the complainant. If the President does not
concur, the President shall return the com-
plaint through the same channels to the unit
administrator requesting consideration by the
unit administrator in consultation with the
faculty of the unit or an appropriate faculty
committee. After such reconsideration, the
unit administrator shall report the findings
and the action taken in writing to the Presi-
dent through the same channels and to the
faculty member.

C. A faculty member affected by a finding
of violation of this policy and/or by an ac-
tion taken by the administrator may appeal the
action through the procedures established for
the resolution of disputes between faculty
members and the University. In such an ap-
peal, the administrator shall have the respon-
sibility of demonstrating the fact of viola-
tion and the appropriateness of the action.

g) Approval of resolution re amendment to
Patent Policy, as follows:

RESOLVED, that on the recommendation
of the Vice President for Academic Affairs
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and the President, the Patent Policy adopted
by the Board of Regents on May 9, 1980, be
amended by inserting Table 1, the Patent In-
come Sharing Plan, adopted by the University
Senate on April 6, 1982, for the Table 1,
Patent Sharing Plan, adopted on May 9, 1981.

Documentation is filed supplement to the
minutes, No. 21,573.

The Board of Regents voted unanimously to approve the
recommendations of the Faculty and Staff Affairs Committee.

Regent Schertler also reported that the committee re-
viewed the Long-Range Faculty Salary Improvement Objective
policy approved by the Faculty Consultative Committee, and
engaged in a short discussion pertaining to vacancies in
major positions at the University.

She also reported that there was an apparent misunder-
standing among several members of the Board of Regents as
to the effective age for extension of medical and dental
benefits in the Special Policy to Encourage Early Retire-
ment Among Civil Service Personnel approved by the Board
of Regents last month. A discussion ensued and the ma-
jority of the members of the Board of Regents confirmed
that it was their understanding that the age of 65 was
the age that had been approved. The Board of Regents then
voted unanimously to approve page 470 of the June minutes
as written.

REPORT OF THE PHYSICAL PLANT
& INVESTMENTS COMMITTEE

Regent Krenik presented the report of the Physical
Plant and Investments Committee, as Regent Lebedoff,
Chairman of the committee, had to leave.

Regent Krenik reported that the committee voted unani-
mously to recommend approval of the following actions:

a) Approval of the Monthly Report of the
Vice President for Finance for June,
1982. Included in the report were the
write-offs for the School of Dentistry
of $2,300, which covers the period from
September, 1975 to March 3, 1982, and
the University of Minnesota Technical
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College, Crookston of $15,028.97, cover-
ing the period November, 1966 to March,
1980. Also included in the report was one
new project, a warehouse addition to the
Feed Handling and Mixing Facility at the
Rosemount Experiment Station and a supple-
ment for the purchase of an x-ray machine.
Documentation is filed supplement to the
minutes, No. 21,574.

b) Approval of resolution re Owen Hall Addi-
tion and Remodeling, Crookston campus, as
follows:

RESOLVED, that on the recommendation
of the Vice President for Finance and Opera-
tions, the appropriate administrative of-
ficers are authorized to proceed with the
design and construction of the addition to
and remodeling of Owen Hall, Crookston
campus.

c) Approval of resolution re remodeling of
space vacated by the School of Business
and Economics, Duluth campus, as follows:

RESOLVED, that on the recommendation
of the Vice President for Finance and Opera-
tions, the appropriate administrative of-
ficers are authorized to proceed with the
design and remodeling construction of spaces
vacated by the School of Business and Eco-
nomics, Duluth campus.

d) Approval of resolution re installation of
Astro Turf on Bierman Field, as follows:

RESOLVED, that on the recommendation
of the President and the Vice President
for Finance, the appropriate administrative
officers are authorized to negotiate a bank
loan not to exceed $300,000 to finance the
installation of Astro Turf on Bierman Field.

The Board of Regents voted unanimously to approve the
recommendations of the Physical Plant and Investments Com-
mittee.
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Regent Krenik also reported that the committee reviewed
a status report on land sales to close the 1980-81 deficit
and a proposal from Local 49 of the International Union of
Operating Engineers to purchase land at Rosemount.

NEW BUSINESS

Regent McGuiggan suggested that the Board might con-
sider scheduling a one-day meeting in August so as to al-
leviate a heavy agenda in September.

Regent Moore stated that this will be considered and
that a meeting might be scheduled for the last week in
August. She stated that in the event of an August meeting,
Regents will be notified as soon as a date is set.

The meeting adjourned at 12:15 p.m.

DUANE A. WILSON, Secretary
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APPENDIX I

ACADEMIC PERSONNEL ACTIONS

July 1982

RETIREMENTS

Peter Busa as Professor Emeritus Studio Arts effective June 15, 1982
under special retirement agreement

Anna-Mary Carpenter as Professor Emeritus Anatomy effective June 30,
1982

Grace M Ederer as Professor Emeritus Laboratory Medicine and Pathology
effective June 30, 1982

Donald W Freeman as Professor Emeritus Obstetrics and Gynecology
effective June 30, 1982

George D Holcomb as Professor Emeritus and Area Extension Agent Soils
Agricultural Extension Service effective June 30, 1982 under special
retirement agreement

John S Hoyt as Professor Emeritus Agricultural and Applied Economics
and Assistant to Director Agricultural Extension Service effective
June 30, 1982 under special retirement agreement

Edward J Meehan as Professor Emeritus Chemistry effective June 15, 1982

William A Milbrath as Professor Emeritus and Extension Leader Personnel
Agricultural Extension Service effective June 30, 1982 under special
retirement agreement

Curtis J Overdahl as Professor Emeritus Soil Science and Extension
Specialist Soils Agricultural Extension Service effective June 30, 1982
under special retirement agreement

Arvid N Pearson as Professor Emeritus Sociology/Anthropology Duluth
effective May 21, 1982 under special retirement agreement

Rosella H Qualey as Professor Emeritus and District Program Leader
Home Economics Agricultural Extension Service effective June 30, 1982
under special retirement agreement

Wentworth Quast as Professor Emeritus School of Public Health effective
June 30, 1982

William Sliney as Professor Emeritus and Area Extension Agent Community
Resource Development Agricultural Extension Service effective June 30,
1982 under special retirement agreement
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Henry L Taylor as Professor Emeritus School of Public Health effective
June 30, 1982

John G Turnbull as Professor Emeritus Economics effective June 15, 1982

E Ruth VanAppledorn as Professor Emeritus Music Duluth effective
May 31, 1982

J Dwight Denny as Associate ProfessorEmeritus General College effective
June 15, 1982

Paul S Hagen as Associate Professor Emeritus General College effective
June 15, 1982

Curtis P Klint as Associate Professor Emeritus and Area Extension Agent
Soils Agricultural Extension Service effective June 30, 1982 under special
retirement agreement

Arnold Woestehoff as Associate Professor Emeritus Curriculum and
Instruction effective June 30, 1982

RESIGNATIONS

Bruce Clubb Professor Law School effective May 15, 1982

Peter W Lock Professor French and Italian effective June 15, 1982 under
special separation agreement

William L Meyerhoff Professor Otolaryngology effective June 30, 1982

Grant S Nelson Professor Law School effective May 15, 1982

Harris C McClaskey Associate Professor Library School effective June 15,
1982 under special separation agreement

Robert J Kieber Head Coach (golf) Wcmen's Athletics effective June 30,
1982

APPOINTMENTS

White Black Hispanic Asian Am.I.
M F M F M F M F M F

Faculty
Regular 1 1
Non-Regular 6 1 1

Academic Staff 15 13 1 1

July Total 22 15 2 1
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Note:

Arvonne S Fraser as Senior Fellow Humphrey Institute of Public Affairs
without salary April 1 to June 30, 1982

1. Robert W Terry as Senior Fellow Humphrey Institute of Public Affairs
July 1, 1982 to June 30, 1985 at $50,000 Term AK

SPECIAL APPOINTMENT

There is one request for a special appointment this month, which
involves an emeritus professor. The department and college employing
this individual and the type of appointment are shown below:

Type of Appointment
College/Department Percent Time Hourly Rate Dates

College of Agriculture
Agricultural and Applied
Economics X 4/1/82-6/15/82

CHANGES IN STATUS

There are four requests for changes in status this month, which
involve the following categories:

Addition of administrative title 1
Change from faculty to clinical faculty 1
Change from Civil Service Staff to faculty 1
Change in tenure home 1

Note:

Wesley K Wharton Assistant Dean and Professor for Academic and Student
Affairs College of Agriculture - Administration at $40,995 Term AP and
$4,005 Term AT administrative augmentation to serve in addition as Acting
Dean College of Agriculture - Administration at $4,840 Term AM administrative
augmentation for 1982-83

2. Patricia Ferrieri from Professor Pediatrics at $36,192 plus ccrnutation
allowance in lieu of professional fees Term AP for 1981-82 to Professor
Laboratory Medicine and Pathology at the rate of $36,192 Term AP beginning
July 1, 1982

SALARY ADJUSTMENTS

There are ten requests for salary adjustments this month, which
involve the following categories:

Professor 3
Clinical Professor 2
Associate Professor 4
Adjunct Associate Professor 1

50



LEAVES OF ABSENCE

Eldon Berglund Professor Family Practice and Carmunity Health and
Pediatrics continuation of 34% time leave without salary July 1 to
December 31, 1982 because of disability

Donald A Geffen Professor School of Physics and Astronomy leave
without salary for 1982-83 to explore a career alternative

David W Hamilton Professor and Head Anatomy leave with salary July 1
to August 31, 1982 to learn techniques to study alpha-lactalbusin
messenger RNA synthesis in the male reproductive tract and to synthesize
a cDNA probe of this message to enable him to study message synthesis in
tissue sections with time to be spent in the lab of Dr. Roger Craig at
the Courtauld Institute of Biochemistry, University of London

Carl B Heggestad Professor Anatomy continuation of leave without
salary for 1982-83 because of illness

Richard McGehee Professor School of Mathematics leave without salary
for 1982-83 to participate in research project in ccmputer graphics at
CPT Corporation

John S Myers Professor School of Architecture and Landscape Architecture
continuation of leave without salary for 1982-83 because of medical
disability

Kenneth Osterberg Professor Laboratory Medicine and Pathology
continuation of leave without salary for 1982-83 because of illness

James B Serrin Jr Regents Professor School of Mathematics 50% time
leave with salary and 50% time leave without salary for 1982-83 to serve
as co-Director of Thermodynamics year for the Institute for Mathematics
and Its Applications at the University of Minnesota

Carlo A Terzuolo Professor Physiology leave with pay June 8 to
October 15, 1982 to do research at the Italian National Research
Council in Milano, Italy and to be speaker at the annual European
Neuroscience Association meeting in September and an invited lecturer
at the University of Zurich, in Switzerland, in October

Deane A Turner Professor College of Agriculture-Administration leave
with pay July 1, 1982 to June 30, 1985 under special separation agreement

Delane E Welsch Professor Agricultural and Applied Economics leave
with pay July 7-31, 1982 to study and prepare major paper for conference
on casava production and marketing to be held in Asia in April 1983 with
time to be spent in San Francisco, Philadelphia, Thailand and Colombia

Julius F Wolff Jr Professor Political Science Duluth 50% time leave
without salary September 1 to November 30, 1982 to do research on history
of Superior National Forest as voluntary budget accomodation

Eugene S Wright Professor Rhetoric leave with salary July 16, 1982 to
October 31, 1985 under special separation agreement
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Dorothy J Castle Associate Professor Agricultural Extension Service -
Home Economics continuation of leave without salary July 1-31, 1982 for
personal reasons

Richard F Gillum Associate Professor School of Public Health parental
leave without salary May 11-28, 1982

Jerome J Jendrisak Associate Professor Botany continuation of leave
without salary for 1982-83 for consulting with time to be spent in
Madison, Wisconsin

Richard Moore Associate Professor Radiology continuation of leave
without salary for 1982-83 to serve as visiting professor at the University
of Witwatersrand in Johannesburg, South Africa
Joa Mai Treude Associate Professor Wilson Library leave without salary

June 16-29, 1982 as voluntary budget accomnnodation

Norman B Williamson Associate Professor Large Animal Clinical Sciences
leave without salary March 15-24, 1982 to accept Workers' Compensation
because of injury on the job

Harold C Young Associate Professor Wilson Library continuation of leave
without salary for 1982-83 to serve as Associate Director for the Salzburg
Seminar in American Studies at Scholoss Leopoldstein in Austria

James M Gahlon as Assistant Professor School of Management leave without
salary for 1982-83 to work at First Bank Minneapolis as Assistant Vice
President and Manager of the Financial Analysis Section of the Ccrnercial
Banking Training Division

Gretchen A Starks Assistant Professor Division of Arts and Sciences
Crookston leave without salary June 1, 1982 to June 15, 1983 to pursue
an advanced degree

Shirley A Zack Instructor Library Central Technical Services University
Libraries 20% time leave without salary for 1982-83 as voluntary budget
accaroodation

SABBATICAL FURLOUGHS

Elwood F Caldwell Professor and Head Food Science and Nutrition sabbatical
furlough August 16, 1982 to August 15, 1983 to gain thorough understanding
of Federal and State programs in human nutrition and food science; broaden
knowledge of USDA procedures and of technical and administrative developments
in nutrition and food science departments and Agricultural Experiment
Stations throughout the United States via one year appointment with
Cooperative State Research Service of USDA in Washington, D C

Norton M Hintz Professor School of Physics sabbatical furlough for
1982-83 to work on experiments and analysis of data from Nuclear Structure
experiments with time to be spent at Niels Bohr Institute in Copenhagen,
Denmark and Los Alamos National Laboratory in Los Alamos, New Mexico
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Theodore P Labuza Professor Food Science and Nutrition sabbatical
furlough March 16, 1983 to March 15, 1984 to gain more knowledge of
how science, technology and law interact within a food company in
terms of making decisions with time to be spent in the John Stuart
Research Laboratories of the Quaker Oats Company in Barrington,
Illinois and to write a book

Joseph J Latterell Professor Division of Science and Mathematics
Morris sabbatical furlough March 16, 1983 to March 15, 1984 for
research project - identification and quantification of organic
ligands in sewage sludge and municipal wastewater effluent applied
to land with time to be spent in the laboratory at Morris and in the
Soils Science Department on the St Paul Campus

Peter J Reed Professor English Language and Literature sabbatical
furlough for 1982-83 to continue research on Kurt Vonnegut and to
work on a book

James E Turnure Professor Psychoeducational Studies sabbatical furlough
for 1982-83 to devote time to integrating research on the development of
attention, memory and language functioning so as to further explicate
theory of the intellectualization process with time to be spent at the
University of Western Ontario and at Oxford University

Edmund A Zottola Professor Food Science and Nutrition and Extension
Food Microbiologist Agricultural Extension Service sabbatical furlough
September 1, 1982 to August 31, 1983 for research in the cheese industry
with time to be spent in Dr Sandine's laboratories in Oregon State
University, Corvallis, Oregon

Joseph J Galaskiewicz Associate Professor Sociology sabbatical furlough
for 1982-83 to finish research on corporate philanthropy and voluntary
financial support of nonprofit organizations in the Minneapolis-St Paul
metro area with time to be spent in the Twin Cities and Yale University

Mischa Penn Associate Professor Anthropology sabbatical furlough for
1982-83 to work on problems of explanation in anthropology and the
ethnographic thought of Malinowski with time to be spent at the National
University in Mexico and University of London

Thcmas M Skovholt Associate Professor General College sabbatical
furlough for 1982-83 to serve as a Fulbright lecturer at Hacettepe
University in Ankara, Turkey
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SUPPLTEENTARY DOCKET

July 1982

Neal A Vanselow as Vice President Office of the Vice President for
Health Sciences September 1, 1982 to June 30, 1983 at the rate of
$75,000 Term AL and as Professor Internal Medicine beginning September 1,
1982 plus canmutation allowance in lieu of professional fees Term AP

Gary Sheldon Assistant Provost for Student Affairs and Associate
Professor University of Minnesota Technical College Waseca to serve
in addition as Acting Assistant Provost for Academic Affairs Waseca
at $45,425 Term AM July 16, 1982 to June 30, 1983
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BIOGRAPHICAL INFORMATION

NEAL A. VANSELCW, Vice President for Health Sciences and Professor,
Department of Medicine, Medical School

Dr. Vanselow ccmes to the University of Minnesota from Omaha,
Nebraska, where he has been serving as Chancellor, University of
Nebraska Medical Center and Vice President, University of Nebraska,
as well as Professor of Internal Medicine, since 1977. Prior to that,
he was Dean and Professor of the University of Arizona College of
Medicine. Dr. Vanselow completed his undergraduate education and his
medical training at the University of Michigan. His first year of
graduate training was as a rotating intern in Minneapolis General
Hospital. He has been a member of the faculty of the University of
Michigan Medical School and served there as Chairman, Department of
Postgraduate Medicine and Health Professions Education, and Director
of Health Professions Education and Research.

At the University he will hold the faculty rank of Professor of
Medicine as well as Vice President for Health Sciences.
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APPENDIX II

NONCAMPUS SERVICE REQUESTS

July 1982

The data provided below reflect the requests for approval of consulting and outside
service agreements which have been received following the June Board of Regents'
meeting. As Vice President for Academic Affairs, and on behalf of the President, I
have examined these requests and certify that all conform to the Board of Regents'
policies on Consulting and Outside Work and Outside Affiliations and the appropriate
administrative policies relating to noncampus service, professional and consulting
activity. All are recommended for approval.

Kennm h H. Keller
Vice President for Academic Affairs

Number of
Persons Average Average

*Academic Presenting Number Days/ Days/
Personnel Requests for of Month Month Uncom-

Unit in Unit Approval Requests Compensated pensated

Administration

Health Sciences
Special Health Sciences
Programs 10 1 1 4 1/3

College of Agriculture

Agricultural and
Applied Economics 38 1 1 1 1/4

Entomology, Fisheries,
and Wildlife 28 1 1 1&1/2

Plant Pathology 27 1 2 4&1/4

Colleges of Agriculture and
'Hicme Economics

Food Science and Nutrition 15 2 2 2&1/4 2/5

Agricultural Experiment Station

North Central Experiment
Station 6 1 1 2 2

Southern Experiment Station 5 1 2 2 1/2

College of Home Economics

Design 16 1 1 2 2

*Numbers indicate full-time faculty and professional and administrative staff as of
April 29, 1982.
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A(
PE

Unit

College of Biological Sciences

Ecology and Behavioral
Biology

Continuing Education and
Extension

Conferences

School of Dentistry

Dental Auxiliaries

College of Education

Curriculum and Instruction

College of Liberal Arts

Theoretical Statistics

University Libraries

Administration

School of Management

Graduate Student Services

College of Veterinary Medicine

Large Animal Clinical
Sciences

cademic
ersonnel
in Unit

16

6

13

44

7

6

86

3

35

Number of
Persons

Presenting
Requests for

Approval

2

1

1

1

2

1

1

1

2

Number
of

Requests

2

1

1

1

2

1

1

1

2

Average
Days/
Month

Compensated

1

Average
Days/

Month Unccm-
pensated

3

1&1/4

1

1

1&3/5

------ ~1/3

2

3&1/2

Eldred Smith, University Librarian, University Libraries - Twin Cities

Professional services for the Association of Research Libraries, Washington, D.C.,
to chair the task force on staffing needs of research libraries (1&3/5) (+1)
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