
SCFA RETIREMENT SUBCOMMITTEE 
MINUTES OF MEETING 
OCTOBER 1, 2007 
 
[In these minutes:  Securian Management and Services Update, Securian and University 
Perspective on July 1, 2007 Fund Changes, TIAA CREF General Account (Traditional Annuity) 
Balances, Age Distribution Statistics for Monday Market Account, General Account and General 
Account Limited, Aggregate FRP Contribution Allocations, Social Concerns Socially 
Responsible Investments Subcommittee Meeting Update, FRP Investment Performance for 
Period-Ending June 30, 2007, Agenda Items for 2007 – 2008 Academic Year, Action Items – 
Approval of August 13, 2007 and Motion asking the Retirement Plan Fiduciary Advisory 
Committee to Recommend Alternative Default Fund Option(s), Retirement Program 
Coordinator] 
 
[These minutes reflect discussion and debate at a meeting of a committee of the University of 
Minnesota Senate; none of the comments, conclusions or actions reported in these minutes 
represent the views of, nor are they binding on, the Senate, the Administration or the Board of 
Regents.] 
 
PRESENT:  Michael Murphy, chair, Carol Siegel, William Van Essendelft, Gavin Watt, Nancy 
Fulton, Joe Jameson, Barry Melcher, Jackie Singer, Chris Suedbeck, Gordon Alexander, Richard 
Goldstein, Kathryn Hanna, Kathleen Hansen, Burt Sundquist 
 
REGRETS:  Dian Lopez 
 
ABSENT:  Daniel Feeney 
 
OTHERS ATTENDING:  Fred Morrison, Rosalie OÕBrien, counsel to the committee 
 
GUESTS:  Securian representatives Dick Manke and Blake Reigert 
 
I).  Professor Murphy called the meeting to order and asked those present to introduce 
themselves. 
 
II).  Professor Murphy stated that he invited Dick Manke from Securian to report on management 
changes at Securian, services provided by Securian, and to provide the committee with 
Securian's perspective on the fund changes that went into effect July 1, 2007.  
 
Mr. Manke reported that Dianne Orbison, President & CIO ADVANTUS Capital Management, 
passed away earlier this year.  Bob ? has assumed Ms. Orbison's position until a permanent 
replacement can be found. 
 
Additionally, Randy Wallake was named vice chairman and president of Securian Financial 
Group.  Securian views its decision to promote Mr. Wallake as a positive move for the 
organization.  All of Securian's strategic business units will report to Mr. Wallake. 
 



These changes will have little to no impact on the University of Minnesota account.  It will be 
business as usual. 
 
III).  Blake Reigert distributed a handout to the committee, which outlines the services Securian 
provides to the University of Minnesota. Mr. Reigert highlighted a couple of these services: 

1. Dedicated staff for the University of Minnesota account.  Securian representatives are 
available to meet with University plan participants at either Securian's headquarters in St. 
Paul, or Securian will come to campus, whichever is most convenient for the plan 
participant. 

2. A website (http://web2.minnesotamutual.com/uofmhome.htm) for participants who prefer 
to take a hands-on approach to managing their retirement account. 

3. On-line retirement planning seminars. 
 
Also, in the near future, Quicken software users will be able to import their personal financial 
information onto the Securian website and manage their personal finances. 
 
IV).  Mr. Reigert reported that six new funds were added as of July 1, 2007.  Securian has 
received positive feedback from plan participants regarding the addition of these funds, which 
map well to the replaced TIAA-CREF funds. 
 
To date, University plan participants have invested approximately $12 million into the new 
funds.  This level of investment has allowed the University to reach the breakpoint for 5 of the 6 
new funds, thus qualifying the University for reduced fees.  Securian will continue to monitor 
investment in the University's retirement fund options, and make adjustments to the fees when 
funds qualify for lower share costs. 
 
With respect to the July 1, 2007 transition from TIAA-CREF, Securian processed and welcomed 
over 2,700 new FRP participants and roughly 300 Optional Retirement Plan (ORP) participants.  
Again, anecdotally, plan participants are happy with the new fund line-up.  Securian is also 
noticing that plan participants are taking this time to consolidate their finances and simplify their 
financial lives.  There has been a significant increase in terms of asset transfers into the plan. 
 
Mr. Reigert went on to note that the July 1 transition went very smoothly.  He publicly thanked 
Ms. Singer, director, Retirement Programs and her staff for all their work in making this such a 
smooth transition. 
 
Ms. Singer added that 350 transfers were reported by TIAA-CREF for the second quarter (prior 
to the July 1 transition date), of which 341 were transfers out of already on deposit, in an amount 
totaling approximately $15 million.  Withdrawals are reported separately, in addition to transfers 
 
On a separate note, Professor Murphy clarified a memo that was distributed to the committee in 
late August regarding today's volatile capital markets.  Professor Murphy said it was his 
understanding that Securian did not see much volatility in its General Account assets.  Mr. 
Manke stated that this was accurate and that Lynne Mills, Senior Vice President, ADVANTUS 
Capital Management, will be prepared to address this issue in more depth at the next Securian 
annual review with the University. 

http://web2.minnesotamutual.com/uofmhome.htm


 
V).  Jackie Singer provided the committee with the Employee Benefits' perspective on the July 1 
transition process.  Ms. Singer echoed Mr. Reigert's comments, and stated the transition went 
very smoothly.   
 
A handout with the TIAA CREF General Account (traditional annuity) balances broken down by 
plan over the past 3 quarters was distributed to members for their review.  Over the past 3 
quarters, balances in this account have remained fairly consistent. 
 
Additional information contained in this handout was the age distribution where 401(a) 
retirement plan participants have their money invested in terms of the money market, General 
Account, and General Account Limited options.  With respect to the General Account and 
General Account Limited, less than 1% of plan participants with 100% of their money invested 
in these accounts are under the age of 50.  Of concern, however, to Ms. Singer is the money 
market account where approximately 13% of plan participant's ongoing contributions are being 
invested in the money market account.  In other words, a significant portion of plan participants 
under the age of 40 are invested in the money market account.  Ms. Singer suggested giving plan 
participants an opportunity to review their 3rd quarter statements, and then following-up with a 
communication piece in December to verify with these individuals that this is a conscious 
decision.   
 
Also, on this handout is the aggregate FRP contribution allocation information, which the 
committee requested.  Ms. Singer explained the chart to members.  With the exception of the 
money market account, allocations are fairly well diversified.  The money market account is the 
University's current default fund. 
 
Were allocations into the new funds as expected asked a member?  Mr. Reigert stated that aside 
from the money market account, as Ms. Singer has already pointed out, allocations were very 
consistent with industry standards. 
 
Additional information shared by Ms. Singer: 

• TIAA-CREF scored an 'A' on the 2nd quarter transfer report card. 
• TIAA-CREF processed 350 transfers in the 2nd quarter.  Of these 350 transfers, 260 went 

to Securian. 
• Of the approximately $15 million transferred from TIAA-CREF during the 2nd quarter, 

approximately $12.3 was invested in Vanguard funds (for the most part this is Vanguard 
through Securian).  Transfers to Fidelty totaled roughly $1.5 million and Securian 
received about $2.4 million.  Scudder Investments lost University funds in the 2nd quarter. 

 
A member noted that at a recent SCFA meeting several faculty requested more discussion and 
information around the TIAA-CREF issue and transition.   Ms. Singer reported attending this 
meeting, and informing SCFA that she was tracking the issue, and that she was regularly 
reporting her findings to the SCFA Retirement Subcommittee. 
 
Professor Murphy asked Ms. Singer to briefly report on her and Mr. Suedbeck's recent 
discussion with a subcommittee of the Social Concerns Committee around the University's 



socially responsible investment option.  Ms. Singer reported that this was an informational 
meeting where she and Mr. Suedbeck provided information on the University's socially 
responsible investment (SRI) option through Vanguard.  Additionally, information on how many 
plan participants were investing in this option and its asset base was shared.  Across all the 
University's plans, socially responsible investment participation has very low usage, noted Ms. 
Singer.  This can be attributed, in part, to the industry-wide lack of fund offerings in this group.  
Members of the subcommittee suggested that the University should aggressively publicize the 
availability of this SRI fund.  Ms. Singer asked the subcommittee for suggestions on ways to 
effectively reach people with this information. 
 
Professor Murphy stated that the Retirement Subcommittee may want to look at different ways 
of communicating with plan participants in terms of fund offerings, etc.  He asked the Securian 
representatives if they have noticed an increase in the number of people requesting face-to-face 
meetings to discuss their retirement options.  Yes, absolutely noted Mr. Reigert along with an 
increase in phone conversations. 
 
A member asked whether Securian is tracking the usage of the retirement planning calculator on 
its website by University plan participants.  Mr. Manke noted that it is possible to know how 
many people visited the site, and agreed to share this information with the committee. 
 
Can Securian set up an office on campus once a week so plan participants do not have to travel 
to St. Paul for their consultation with a Securian representative asked a member?  Mr. Reigert 
stated that Securian is not permitted to use University public space for this purpose.  Instead, 
Securian coordinates with the employee to identify a location that is convenient to meet, e.g. an 
employee's office, coffee shop.  Ms. Singer noted that the reason for restricting the use of public 
University space by vendors has to do with trying to make sure all providers have equal access to 
campus locations. 
 
VI).  Ms. Singer distributed the FRP investment performance for period-ending June 30, 2007 
for members review.  At the next meeting, Ms. Singer will provide the committee with FRP 
investment performance information for period-ending September 30, 2007. 
 
VII).  Next, members generated ideas for agenda items.  The following suggestions were made: 

• Appropriate General Account alternatives – previously mentioned alternatives included 
fixed income, money market, stable value, asset allocation, and balanced funds. 

• Explore fund costs as it relates to fund performance.  Ms. Singer reported having worked 
on this, and that she has done a style box analysis on this for both the FRP and the ORP. 

• Discuss ideas for reaching out to employees and providing them the retirement planning 
education information.  Mr. Manke noted that in his opinion an individual's asset 
allocation decision is more important than which fund an individual chooses.  

• Look into new offerings, e.g. Roth 403(b). 
• Review MSRS (Minnesota State Retirement System) performance.  From an investment 

perspective this fund is not currently tracked by the University, but from an Employee 
Benefits' perspective this fund is watched closely.  Ms. Singer noted that the issue with 
MSRS is that the University has little, if any, influence over this retirement plan.  



Consideration should be given to petitioning MSRS for a University of Minnesota seat on 
the Board. 

 
VIII).  Action items: 
 

• Members unanimously approved the August 13, 2007 minutes. 
 

• Members unanimously passed a motion asking the Retirement Plan Fiduciary Advisory 
Committee to recommend to the SCFA Retirement Subcommittee one or more default 
fund options along with a rationale(s) for their recommendation(s). 

 
IX).  In light of time, the final item on today's agenda, employee survey, was postponed to the 
November meeting. 
 
Before adjourning, Ms. Singer reported that she is hiring a retirement programs coordinator.   
 
Hearing no further business, Professor Murphy adjourned the meeting. 
 
        Renee Dempsey 
        University Senate 
 
 
 


