
SCFA RETIREMENT SUBCOMMITTEE 
MINUTES OF MEETING 
NOVEMBER 8, 2004 
 
[In these minutes:  Debriefing from the November 1 meeting, FRP Waivers, Review of 
Draft of Personal Financial Assessment Letter, Retirement Plan and Program Analysis for 
the Fiscal Year Ending June 30, 2004] 
 
[These minutes reflect discussion and debate at a meeting of a committee of the 
University of Minnesota Senate or Twin Cities Assembly; none of the comments, 
conclusions or actions reported in these minutes represent the views of, nor are they 
binding on, the Senate or Assembly, the Administration or the Board of Regents.] 
 
PRESENT:  Daniel Feeney, chair, Carol Siegel, Gavin Watt, Barry Melcher, Jackie 
Singer, Chris Suedbeck, Gordon Alexander, Richard Goldstein, Kathryn Hanna, Dian 
Lopez, Michael Murphy, Herbert Pick 
 
ABSENT:  Jean Kinsey 
 
I).  Professor Feeney called the meeting to order. 
 
II).  The Subcommittee spent time debriefing from the Minnesota Life Annual 
Investment Review, which was conducted on November 1st.  Overall members were very 
satisfied with the presentation.  A member recommended that Minnesota Life work in 
conjunction with the University to develop a presentation standard, which the Office of 
Asset Management can include in its regular report to the Board of Regents on the 
financial health of the University.  It would also be useful to compare these numbers and 
ratios over time to identify trends.  TIAA CREF should use the same template as well. 
 
Jackie Singer agreed to look into getting a subscription to The Insurance Forum, a 
monthly periodical for individuals with a professional interest in the insurance business.  
Additionally, Chris Suedbeck volunteered to discuss with insurance analysts the peer 
group ratings they find most useful.  Results of this inquiry will be an agenda item at the 
Subcommittee¹s next meeting.  Professor Feeney requested Renee Dempsey, Senate 
Staff, to set up a Retirement Subcommittee meeting in December. 
 
III).  Next, members discussed Œwaivers¹ as it relates to the Faculty Retirement Plan 
(FRP).  Some schools/colleges at the University have agreed to waive the two-year 
waiting period for assistant professors to participate in the FRP while others have not. 
 
Questions/comments: 

• Concern was raised over the fairness of the waiver issue. 
• A recommendation was made that the Retirement Subcommittee draft a letter to 

all schools/colleges asking them to eliminate the waiting period. 



• Annually-renewable P&A contracts with comparable salary receive retirement 
benefits immediately, while assistant professors that have not participated in a 
retirement plan before are subject to the waiting period. 

• Please provide a gender breakdown of those receiving the waivers.  Jackie Singer 
stated that she can collect this information and bring it back to the Subcommittee. 

• Are all the people that are eligible for the waiver receiving them?  There is no 
way for Ms. Singer to know who is eligible because she does not know which 
individuals had a prior retirement plan. 

• Is the Subcommittee confident that all newly hired assistant professors are being 
given the forms and instructions regarding the waiver?  According to Ms. Singer, 
all Human Resource people in the various colleges that have elected the waiver 
have been instructed that they must provide this information to all newly hired 
assistant professors.  On the opposite hand, noted Ms. Singer, are those newly 
eligible employees that are upset because they are being required to participate in 
a retirement plan.  Although this does not represent the sentiment of a significant 
percentage of newly eligible employees, it could likely become more of an issue if 
the lower-paid employees are required to participate in the plan.  Ms. Singer also 
reported that every two weeks Employee Benefits invites its newly eligible 
employees to a seminar, which addresses the FRP. 

• How is this benefit funded?  Department through their fringe rates pay for this 
benefit once the employee becomes eligible. 

 
Professor Feeney volunteered to draft a letter to Vice President Carol Carrier, EVPP Tom 
Sullivan, chair and vice chair of the Twin Cities Dean¹s Council and Dr. Frank Cerra 
regarding the need to discuss the waiver issue.  President Bruininks will be carbon copied 
on this letter.  The waiver issue will also be on the December agenda. 
 
IV).  Ms. Singer distributed a handout and provided members with an overview of the 
document, targeted at FRP participants.  A purpose of this document is to serve as a 
financial checklist for FRP participants to consider, as the New Year is about to begin.  
This document needs to be sent out by Employee Benefits and cannot be sent out with the 
quarterly statements.  Additional topics covered in this document include: 

• Life insurance 
• Disability insurance 
• Will/health care power of attorney 
• Beneficiary designations 
• Do you need to rebalance your portfolio(s) 
• Fund types 

 
Feedback from members: 

• Clarify that additional buy-up disability insurance is an individual initiative so 
employees are not under the impression they are automatically enrolled for this 
coverage. 

• Reorder the content of the information contained in this document. 
• Concern over what is meant by Œguarantee¹ with respect to ³Guaranteed 

Accounts² (Minnesota Life General Account and General Account Limited, and 



TIAA Traditional Annuity).  (Statute:  Minnesota Guarantee Association, Chapter 
61B – Life and Health Guarantee Association - 
http://www.revisor.leg.state.mn.us/stats/61B/23.html). 

• List all Retirement Subcommittee members, including ex-officios, as authors of 
this document. 

• Send this document out on a regular basis to promote retirement planning by FRP 
participants. 

• Under section 5 add a sentence directing participants to a website where they can 
find out the maximum contribution caps for the Optional Retirement Plan and the 
457 Deferred Compensation Plan. 

• Include information on the difference between the 457 and the 403(b) plans.  Ms. 
Singer noted that this document is already quite long and does not want to make it 
any longer.  She stated that this information is on the Employee Benefits website. 

 
Ms. Singer requested members send her additional feedback by the end of this week and 
she will pull together a final draft.  Once a final draft has been completed it will be 
forwarded to the Office of the General Counsel for their review. 
 
Members provided Ms. Singer with accolades on this document. 
 
IV).  Ms. Singer distributed a handout entitled ŒRetirement Plan and Program Analysis 
for the Fiscal Year Ending June 30, 2004¹.  In light of time, Ms. Singer quickly provided 
members with a brief overview of the document and suggested members read it more 
thoroughly and provide her with feedback.  This document, once finalized, will be on the 
Employee Benefits website and may be the basis for a presentation to the Board of 
Regents. 
 
V).  Hearing no further business, Professor Feeney adjourned the meeting. 
 
        Renee Dempsey 
        University Senate 
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