
SENATE COMMITTEE ON SOCIAL CONCERNS 
MINUTES OF MEETING 
SEPTEMBER 10, 2007 
 
[In these minutes:  Review Committee Charge, Issue Exploration for 2007 – 2008, 
AFSCME Strike, Livable Wage] 
 
[These minutes reflect discussion and debate at a meeting of a committee of the 
University of Minnesota Senate; none of the comments, conclusions or actions reported 
in these minutes represent the views of, nor are they binding on, the Senate, the 
Administration or the Board of Regents.] 
 
PRESENT:  Katherine Fennelly, chair, Joseph Marchesani, Jennifer Oliphant, Todd 
Tratz, Richard Lidstad, Janice Meyer, Benton Schnabel, Rebecca von Dissen, Greg 
Schooler, Amelious Whyte, David Fox, Catherine Jordan, Ajay Skaria, Mani Subramani, 
Jessica Arett, Christine Dolph, Justin Drees  
 
REGRETS:  Barbara Foster, Kenneth Heller, Kurtis McIntire 
 
ABSENT:  Julia Washenberger, Craig Hassel 
 
I).  Professor Fennelly called the meeting to order and asked those present to introduce 
themselves and share their motivation for serving on the committee. 
 
II).  Professor Fennelly noted that in the interest of paper conservation, an electronic 
agenda as well as other handouts (when available) would be sent to members prior to 
each meeting. Paper copies of these materials will not be provided at the meetings. 
Therefore, members should bring their copies along. 
 
III).  A copy of the committeeÕs charge was distributed to members for review.  
Professor Fennelly highlighted the committeeÕs duties and responsibilities.  The 
committee addresses a wide variety of issues, noted Professor Fennelly.  Having said this, 
members were asked to consult with their colleagues about issues the committee should 
consider. 
 
IV).  At the committeeÕs last meeting of the 2006 – 2007 academic year in May, the 
suggestion was made to create spreadsheets to track the issues taken up by the committee, 
resolutions passed by the committee and issues that need to be followed up on.  Professor 
Subramani volunteered to develop these spreadsheets, and draft copies were distributed to 
members at todayÕs meeting.  Professor Subramani briefly explained how the 
spreadsheets were laid out.  Professor Fennelly stated that the spreadsheets will be done 
on a proactive basis and begin with issues covered in the 2006 – 2007 academic year. 
 
V).  Professor Fennelly asked members whether they came with issues that they would 
like the committee to discuss today or if they had ideas for future agenda items.  Ideas 
that were generated included: 



• The AFSCME strike. 
• Exploration of what constitutes a ÔlivableÕ wage.  Review the UniversityÕs pay 

ranges for its various employee groups. 
• Learn more about what the University is doing in terms of sustainability, the 

UniversityÕs environmental impact, etc.  How does the University go about 
setting its sustainability policies? 

• Receive an update on the cage-free egg issue.  Is this still an issue at the 
University? 

• Look at what role the Social Concerns Committee should be playing in terms of 
making socially responsible investment (SRI) recommendations to the University.  
When the Social Concerns Committee was initially set up, noted Professor 
Fennelly, it was established based on the premise that one of its key 
responsibilities would be to make these types recommendations to the 
administration.  Over the course of time, however, the committee has dealt with 
these decisions in a more ad hoc fashion rather than a systematic manner.  She 
added that she is aware of other universities that have Socially Responsible 
Investment Advisory Committees such as Columbia University, Brown 
University, Stanford University, Swarthmore College, Wellesley College, Yale & 
Harvard.  Some also have paid staff working on SRI.  It would be interesting to 
learn what these committees and staff are doing. 

 
Since the University made the decision to terminate all future and rollover 
contributions to TIAA-CREF as of July 1, 2007, Faculty Retirement Plan (FRP) 
participants are left, to the best of Professor FennellyÕs knowledge, with no 
socially responsible pension investment options.  She suggested the committee 
form a subcommittee to look into this issue further.   
 
A member noted that while reviewing his investment options a while ago he 
noticed that the Optional Retirement Plan (ORP) offered a socially responsible 
investment option, the Vanguard FTSE Social Index Fund.  Upon further scrutiny 
into his options he noticed that plan participants also had the option of investing 
in the Vanguard Total Stock Market Index Fund.  Some of the companies in this 
fund, he noted, are on the list of egregious contributors to the financial support of 
the Sudanese government whose actions are promoting genocide in Darfur.  He 
went on to note that he found it odd that the committee passed a position 
statement (http://www1.umn.edu/usenate/resolutions/sudanres.html) last year 
asking the University not to indirectly perpetuate the cycle of violence in Sudan 
via its investment portfolio, but yet continues to allow individual plan participants 
to invest in this fund.  
 
Committee members who volunteered to serve on this subcommittee included 
Katherine Fennelly, David Fox, Jennifer Oliphant, Justin Drees and Greg 
Schooler. 
 

• Follow-up on the Designated Suppliers Program (DSP) that was brought to the 
committee last spring. 

http://www1.umn.edu/usenate/resolutions/sudanres.html


• Receive an update on the status of the Military Commissions Act. 
• Re-evaluate whether the UniversityÕs decision to divest from Total Oil is still 

warranted. 
• Receive an update on the Dream Act.  What is the status of this proposed 

legislation? 
 
VI).  Members spent the remainder of the meeting discussing two issues: 

• The AFSCME strike. 
• The livable wage issue. 

 
In terms of the strike, a member voiced concern that faculty memberÕs academic 
freedom rights are being squelched when the University takes the stand that instructors 
cannot hold classes off campus. 
 
Some members shared what they had heard as the rationale for not taking classes off 
campus: 

• Holding classes off campus presents a liability issue for the University. 
• Creates problems for students with disabilities in terms of getting transportation to 

off campus locations and building accessibility complications. 
• Parents disapproving of instructors holding classes in churches. 
• How class performance may be impacted by the added stress of having students 

be required to get to an off campus class location. 
 
It was suggested that, in order to fully explore these issues, guests from Human 
Resources, the Department of Political Science and/or Department of Economics, and 
AFSCME leadership be invited to attend an upcoming meeting.  With this said, a member 
commented that she would encourage the committee to separate the strike and living 
wage issue.  This member has not heard AFSCME invoke livable wage as a part of their 
argument.  The committee should consider simply looking at the livable wage issue 
because this is a social issue. 
 
The committee went on to discuss whether it would want to draft a letter in support of the 
AFSCME strike.  Some non-represented committee members voiced their concern over 
doing this.  It was noted, for example, that increases for P&A employees are ultimately 
left up to the departments they work in, and many employees in this classification will 
receive less than what AFSCME is asking for.  There are many employee groups at the 
University who do not have the benefit of union representation. 
 
In terms of the livable wage issue, the committee indicated that it would like to get 
information on: 

• Research that has been done on what constitutes a livable wage. 
• Salary ranges at the University, and whether the UniversityÕs wages are deemed 

livable wages. 
Ideas for guests to invite to learn more on this subject included: 

• A faculty member from Political Science and/or Economics.  Also, the suggestion 
was made to invite Professor Morrie Kleiner from Hubert H. Humphrey Institute 



of Public Affairs or ask if he knows of anyone that could speak to this topic.  
Catherine Jordan volunteered to check on who the committee could invite from 
these disciplines to shed light on this issue.  Additionally, the Carlson School of 
Management was mentioned as a possible resource and Professor Ajay Skaria 
agreed to follow-up with CSOM. 

• Invite a Human Resources representative to provide information on the 
UniversityÕs pay scales.  How does the University determine its pay scales?  
How does Human Resources conduct salary market comparisons?  Consider 
inviting Patti Dion or someone from Labor Relations to share this information 
with the committee. 

 
VII).  Before closing, Professor Fennelly reminded members to consult with their 
colleagues about issues that should be brought to the attention of the Social Concerns 
Committee.  Members were also reminded to review the spreadsheets distributed earlier 
in the meeting and be prepared to decide what follow-up needs to be undertaken this year. 
 
Hearing no further business, Professor Fennelly adjourned the meeting. 
 
        Renee Dempsey 
        University Senate 
 
 
 


