
EQUITY, ACCESS & DIVERSITY 
MINUTES OF MEETING 
SEPTEMBER 24, 2007 
 
[In these minutes:  Women's Faculty Cabinet Update, Review Committee Charge, 
Agenda Item Ideas for 2007 – 2008, Thoughts on Strike] 
 
[These minutes reflect discussion and debate at a meeting of a committee of the 
University of Minnesota Senate or Twin Cities Assembly; none of the comments, 
conclusions or actions reported in these minutes represent the views of, nor are they 
binding on, the Senate or Assembly, the Administration or the Board of Regents.] 
 
PRESENT:  Margaret Moss, chair, Patricia Jones-Whyte, Susan Cable, Shannon 
McGoffin, Rusty Barcelo, Kimberly Boyd, Peg Lonquist, Joel Eisinger, Benjamin 
Munson, Lee Penn, Naomi Scheman, Akhouri Sinha, Katie Ballering, Chimezie 
Ononenyi 
 
REGRETS: Elizabeth Davis, Paige Glasener 
 
ABSENT:  Anne Phibbs, Joanna O'Connell  
 
GUEST:  Professor Peggy Nelson, chair, Women's Faculty Cabinet 
 
I).  Professor Moss called the meeting to order, and asked those present to introduce 
themselves. 
 
II).  Professor Moss welcomed Professor Peggy Nelson, chair, Women's Faculty Cabinet.  
Professor Nelson was invited to provide the committee with a status update on the work 
of the cabinet.  She began by providing the committee with background information on 
the committee.  She noted the cabinet has been existence for an entire year now, and that 
initially the cabinet had 5 members.  One of the cabinet's first recommendations was to 
increase its membership, and so now the cabinet has 13 members from a broad range of 
disciplines. 
 
Last year, the cabinet set up numerous meetings with women faculty across the campus 
to learn about issues these women were most concerned about.  While a variety of issues 
were mentioned, issues of concern for a majority of women faculty were promotion and 
tenure, and work/life balance. 
 
This fall, the cabinet established several working groups to focus on various issues.  
Examples include working groups to: 

• Resubmit an ? grant for promoting women faculty in science and engineering. 
• Collect data on salary and service expectation differences between male and 

female faculty, etc. 
Additional cabinet undertakings include hosting a reception for all faculty women on 
October 29th and serving as the Ada Comstock Distinguished Women Scholars Lecture 



Selection Committee.  In closing, Professor Nelson noted that the Provost's Office has 
been very receptive to listening to the issues that the cabinet has identified. 
 
Questions/comments from members following Professor Nelson's update included: 

• Do faculty cabinet members bring issues forward individually or are the issues 
identified through forums, etc.?  Both reported Professor Nelson who went on to 
say that last year the cabinet met with well over 100 faculty women to identify 
issues of concern.  However, realizing that the faculty women that attended these 
forums represent only a subset of the women faculty at the University, the cabinet 
is looking into conducting a survey to reach out to more faculty women. 

• Is there diversity on the cabinet?  Yes, noted Professor Nelson. 
• What were the top issues identified by the cabinet?  These issues include but are 

not limited to childcare, respect for female faculty from students, salary and 
tenure noted Professor Nelson. 

• Is the cabinet looking into why women faculty elect to leave academia?  Yes, 
absolutely, noted Professor Nelson. 

• In terms of the childcare issue, how does this impact women staff in general at the 
University?  This is definitely an issue that impacts many different employee 
groups at the University noted Professor Nelson. 

• The issues of immigrant women faculty should also to be explored.  Their 
issues/concerns are likely different. 

• As the cabinet looks at the issue of respect for female faculty, female teaching 
assistants should be included in these efforts.  Professor Nelson will let the chair 
of the working group looking into this issue know. 

 
Professor Moss thanked Professor Nelson for providing the committee with an update on 
the work of the Women's Faculty Cabinet. 
 
III).  Professor Moss reviewed the charge of the committee with members.  Copies of the 
charge were distributed to members for their review. 
 
IV).  Professor Moss reported that the Senate Consultative Committee (SCC) is reaching 
out to chairs of Senate committees by asking them to share information about the work 
their committee plans to undertake during the 2007 – 2008 academic year.  Apparently, 
she added, there has been the sense for some time among the chairs of  FCC/SCC that 
Senate committees are not provided sufficient opportunity to discuss their work and 
issues with the Senate's steering committee (SCC) and that the SCC does not do enough 
to help Senate committees carry forward their issues.  Having said this, Professor Moss 
reported that she has been invited to an upcoming SCC meeting to talk about the major 
issues of concern to EAD.  Professor Moss asked members for their input on what items 
they think should be brought to SCC.  Items mentioned included:   

• Inadequate friendly policies at the University; e.g. look at the University's 
parental leave policies, which vary by employee group/job classification. 

• Taxation of same-sex domestic partner (SSDP) benefits.  The University's 
contribution to the SSDP benefit is treated as taxable income to employees with 
this coverage. This same-sex domestic partner benefit and its additional tax 



burden on employees with this coverage does not seem consistent with the 
University's non-discrimination policy.  It was noted that Ohio State has created a 
fund to pay for employees that elect same-sex domestic partner coverage.  This is 
because the State of Ohio defines marriage as a union between a man and a 
woman, which effectively prevents Ohio State from using state money to provide 
same-sex domestic partner benefits.  Professor Munson noted, however, that the 
Ohio State fund is not analogous to what he proposes for the University of 
Minnesota.  Instead, he proposes that the University explore the possibility of 
setting up a fund to which employees electing same-sex domestic partner 
coverage could apply to get financial assistance to offset the tax burden created by 
this benefit. 

• Disproportionate service expectations for women faculty. 
• Explore the rate at which women faculty achieve full professorship and compare 

this information to the rate at which male faculty achieve full professorship status. 
• Sick leave for female employees returning from maternity leave.  Often sick leave 

needs to be used  
• Develop a University report card to analyze how the institution is doing in terms 

of issues of  related to equity, access and diversity. 
• Graduation and retention rates for minority students. 
• In terms of the strike, look at equity issues as they relate to the University's vision.  

Values rather than the market should drive the University's vision. 
• Receive an update from the Financial Aid and Housing and Residential Life 

offices to learn what the University offers in terms of aid for undergraduate single 
parents.  Also, invite Susan Warfield, director, Student Parent Help Center, to 
learn what resources are available for student parents. 

• Transgender restrooms at the University. 
 
Professor Moss volunteered to sort this list of issues into a meaningful way for 
presentation to the SCC, and bring it back to EAD at its October 15, 2007 meeting for 
member's input. 
 
V).  Before closing, Professor Moss asked members if they would like to share any 
thoughts regarding the strike.  It was the sense of the committee that it was the employees 
that lost.  The striking employees had no real leverage in order to make this a successful 
strike for labor.  It was also mentioned that the union did a serious disservice to its 
members. 
 
VI).  Hearing no further business, Professor Moss adjourned the meeting. 
 
        Renee Dempsey 
        University Senate 
 
 


