
EQUITY, ACCESS & DIVERSITY 
MINUTES OF MEETING 
APRIL 16, 2007 
 
[In these minutes:  Parental Leave Policy, Brainstorm Agenda Items for 2007 – 2008 
Academic Year] 
 
[These minutes reflect discussion and debate at a meeting of a committee of the 
University of Minnesota Senate or Twin Cities Assembly; none of the comments, 
conclusions or actions reported in these minutes represent the views of, nor are they 
binding on, the Senate or Assembly, the Administration or the Board of Regents.] 
 
PRESENT:  Naomi Scheman, chair, Patricia Jones-Whyte, Hawona Sullivan Janzen, Don 
Cavalier, Carolyn Chalmers, Claire Walter-Marchetti, Richard Graff, Jennifer Gunn, 
Jooin Lee, Margaret Moss, Lee Penn, Katie Ballering, Daniel Hernandez 
 
REGRETS:  Walt Jacobs, Louis Mendoza, Paige Glasener 
 
ABSENT:  Susan Cable, Rusty Barcelo, Anne Phibbs, Joanna O’Connell, Chimezie 
Ononenyl 
 
I).  Professor Scheman called the meeting to order. 
 
II).  Professor Scheman noted that the parental leave issue is the only outstanding issue 
before the committee. Unfortunately, the docket deadline for the May 3rd Senate meeting 
is Wednesday, April 18th.  Given the fact that consultation with representatives from 
Human Resources, the Benefits Advisory Committee (BAC) and various employee 
groups at the University has not yet occurred, Professor Scheman asked members 
whether the committee should continue to try to get this item on the docket anyway.  She 
added that every attempt to consult with these groups prior to the May 3rd Senate meeting 
would be made.  If nothing else, she noted, putting this item on the docket would raise 
awareness around the issue.  Professor Scheman stated that it would be an informational 
item for the Senate versus an action item.  Renee Dempsey, Senate staff, was asked 
whether this was feasible.  Ms. Dempsey stated that Business & Rules, the committee 
that sets Senate agendas, would make the final call as to whether this item would be put 
on the agenda.  Professor Scheman solicited the committee’s input regarding how to 
pursue this matter and put forward three options, which included: 

• Rush the position statement through Senate process. 
• Commit to active consultation with relevant groups over the summer regarding 

this issue.  Then, decide in the fall whether this is an issue that needs to go to the 
Senate or not.  

• Table the issue. 
The sense of the committee was that interested members of EAD should commit to active 
consultation with relevant groups over the summer around this issue and bring their 
findings back to the committee in the fall. 
 



III).  Members spent the remaining time discussing issues they would be interested in 
taking up during the 2007 – 2008 academic year.  The following ideas were generated: 

• Explore childcare issues at the University, which include but are not limited to 
uneven levels of quality, credentialing and long waiting lists. 

• Have EAD involved at some level in the next Keeping Our Faculties of Color 
Symposium.  Members that attended the spring 2007 symposium spoke very 
highly of it and talked about aspects of the symposium that they found of 
particular interest.  It was suggested that the committee watch segments of the 
videotaped portions of the 2007 symposium, and then discuss these segments.  
For more information on the 2007 symposium visit 
http://www.cce.umn.edu/conferences/kof/ 

• Receive an update from the Women’s Faculty Cabinet 
(http://www.academic.umn.edu/wfc/index.html). 

• Receive an update from the Office of Equity and Diversity regarding its strategic 
plan. 

• Create a list of measures of excellence for the University.  Is the University 
buying into other institutions measures of excellence as it strives to become one 
of the top three public research universities in the world?  On a related note, 
follow-up on the work of the Metrics and Measurement Task Force. 

• Receive an update on how much of the University’s resources are being put into 
the Diversity of Views and Experiences (DOVE) Fellowship,  

• Explore pay equity, instate versus out of state tuition and other graduate student 
issues. 

• Receive an update on the parental leave issue EAD took up during the 2006 – 
2007 academic year. 

 
IV).  Professor Scheman thanked members for their service on the committee this 
academic year.  She noted that the next meeting will be in the fall of 2007, and that 
Professor Margaret Moss will chair the committee next year. 
 
Hearing no further business, Professor Scheman adjourned the meeting. 
 
        Renee Dempsey 
        University Senate 
 
 
 
 
 


