
EQUITY, ACCESS & DIVERSITY 
MINUTES OF MEETING 
MARCH 26, 2007 
 
[In these minutes:  Project Check-It Discussion Continued, Transgender Commission 
Update, Parental Leave Policy] 
 
[These minutes reflect discussion and debate at a meeting of a committee of the 
University of Minnesota Senate or Twin Cities Assembly; none of the comments, 
conclusions or actions reported in these minutes represent the views of, nor are they 
binding on, the Senate or Assembly, the Administration or the Board of Regents.] 
 
PRESENT:  Naomi Scheman, chair, Patricia Jones-Whyte, Hawona Sullivan Janzen, Don 
Cavalier, Carolyn Chalmers, Anne Phibbs, Claire Walter-Marchetti, Jennifer Gunn, Walt 
Jacobs, Jooin Lee, Louis Mendoza, Margaret Moss, Katie Ballering, Daniel Hernandez 
 
REGRETS: Richard Graff, Joanna O’Connell, Paige Glasener, Chimezie Ononenyl 
Margaret Moss, Lee Penn 
 
ABSENT:  Susan Cable, Rusty Barcelo 
 
GUESTS:  Karen Anderson, Mac Fadlallah, Stephanie Travis 
 
I).  Professor Scheman called the meeting to order. 
 
II).  Professor Scheman welcomed University of Minnesota Law School students Mac 
Fadlallah and Stephanie Travis who requested to come before the committee to provide 
more information concerning the Project Check-It resolution that was introduced at 
EAD’s February meeting. 
 
Mac Fadlallah noted that he started Project Check-It as an undergraduate student at the 
University of Michigan.  His motivation for undertaking this initiative began when he 
started applying to different law schools, and noticed that different schools had different 
ways for racial and ethnic minorities to identify themselves.  Mr. Fadlallah, coming from 
Middle Eastern decent, found that out of the roughly 17 law schools he applied to, only a 
couple had ways for Middle Easterners to identify themselves.  Given this experience, 
Mr. Fadlallah started Project Check-It in an attempt to make college applications more 
inclusive for all applicants when it comes to racial and ethnic identification. 
 
Mr. Fadlallah reported that several groups across campus have already endorsed the 
Project Check-It resolution.  Before bringing the resolution to the Student Senate next 
week and the University Senate next month, Mr. Fadlallah hoped to be able to garner the 
endorsement of EAD and add it to the list of groups that have already given the esolution 
their support. 
 



Professor Scheman summarized EAD’s position following the February meeting, which 
was that it was sympathetic to the fact that college applications lacked a standard way for 
racial and ethnic minorities to identify themselves.  With this said, the committee favored 
a simplification of the racial and ethnic categories on college applications.  The sense of 
the committee was, in the end, that the resolution created as many problems as it would 
solve.  Recognizing that Federal guidelines for collecting this data are in no way perfect, 
members wondered why new categories should be created that, while different, would be 
equally disagreeable.  
 
Mr. Fadlallah stated that Federal guidelines propagate racial stereotyping and 
discrimination both of which the Project Check-It resolution seeks to remedy.  He added 
that the Project Check-It resolution makes the racial and ethnic identifying process on 
college applications all inclusive, consolidates the Hispanic category and adds categories 
for South Asians and Middle Easterners who currently do not have a way of identifying 
their racial/ethnic identity on most college applications. 
 
The committee went on to point out its discomfort with the resolution.  For example, a 
member noted that while the resolution claims to collect ethno-geographic data then how 
can the White category be explained.  If the resolution is truly bound to the idea of 
collecting ethno-geographic origin information then the White category should be 
European American.  Mr. Fadlallah stated that Project Check-It focuses on minority 
applicants and not White applicants.  He added that if he were to try to change the White 
category to European American, there would likely be a lot of opposition to this change, 
which he believes would be fatal to the resolution. 
 
It was further mentioned that shifting racial and ethnic categories will have material 
consequences for certain groups of people some of whom have been victims of racial and 
ethnic exclusion in the past.  
 
Mr. Fadlallah stated that rather than analyzing the categories individually, the categories 
should be analyzed in relation to how this data is currently collected.  This resolution 
seeks to: 

• Recognize that some people are biracial or multiracial.  
• Eliminate the confusion associated with the Hispanic/Latin American category 

where in some cases it has been split up into three different categories (Hispanic, 
Chicano, Puerto Rican) without reference to the fact that these three categories are 
subsets of the Hispanic/Latin American category. 

• Add two categories, Middle Eastern and South Asian. 
 
Another criticism of the resolution was that if the categories are based on ethno-
geographic data, then a lot of regions/groups are being overlooked.  Without a 
comprehensive list of ethno-geographic categories, anything in between creates even 
more problems. 
 
After a lengthy discussion, Professor Scheman, on behalf of the committee, 
acknowledged the tremendous amount of work and motivation that went into the Project 



Check-It resolution.  She went on to note, however, that because the committee has 
serious reservations regarding this proposal that it would be unable to endorse the 
resolution.  Mr. Fadlallah admitted that while the Project Check-It categories are not 
necessarily a perfect list of categories, in his view, the categories are a better way of 
allowing individuals to racially and ethnically identify themselves than what currently 
exists. 
 
Mr. Fadlallah and Ms. Travis thanked the committee for their time.  Despite the fact the 
committee did not endorse the Project Check-It resolution, Mr. Fadlallah and Ms. Travis 
requested members email Mr. Fadlallah at fadla001@umn.edu with concrete ways in 
which to strengthen this resolution. 
 
III).  Anne Phibbs, director, Gay, Lesbian, Bisexual, Transgender, Ally Programs Office 
along with Karen Anderson, Transgender Commission co-chair and University of 
Minnesota alum, provided the committee with a Transgender Commission update. 
 
Ms. Anderson noted that the Transgender Commission was founded in a grassroots 
manner by faculty, staff and students to purposefully address the needs of the 
University’s transgender community.  She added that she became involved in the 
Commission because she wanted to make the University a better place for transgender 
people who do not identify in a gender-conventional way. 
 
Handouts providing information about the Transgender Commission were distributed to 
members.  Ms. Phibbs also referenced the University’s Transgender Commission website 
at http://www.glbta.umn.edu/trans/  
 
Recognizing that a lot of work needs to be done to make the campus trans-friendly, 
working groups have been formed.  Examples of transgender issues the working groups 
are looking at include, but are not limited to: 

• Facilities issues. 
• Residential life issues. 
• PeopleSoft issues related to gender identification. 
• Policy concerns whereby University’s Equal Opportunity policy 

(http://www1.umn.edu/regents/policies/administrative/EqualOpportunity.html) 
wraps up gender identity under the definition of sexual orientation. 

 
The Transgender Commission is also expanding its outreach and educational efforts and 
providing training sessions both inside and outside the University, reported Ms. Phibbs. 
 
Professor Scheman thanked Ms. Phibbs and Ms. Anderson for their update, and reminded 
them that EAD is a resource should it become necessary to invite administrators to 
discuss issues of concern and ask pointed questions. 
 
IV).  The committee continued its discussion of the University’s parental leave policy  
Professor Scheman summarized the issues relative to the policy, which include: 

• The inequity of the policies between job classifications. 



• Parental leave needs to be taken continuously without interruption, e.g. the 
parental leave is being split between two parents. 

 
Professor Scheman requested members review the parental leave position statement, 
which had been distributed.  Members voted and unanimously approved the statement.  
Professor Scheman indicated she would work with Renee Dempsey, Senate staff, to 
shepherd this statement though the Senate process. 
 
V).  Hearing no further business, Professor Scheman adjourned the meeting. 
 
        Renee Dempsey 
        University Senate 


