
EQUITY, ACCESS & DIVERSITY 
MINUTES OF MEETING 
SEPTEMBER 25, 2006 
 
[In these minutes:  Review Committee Charge, Announcements, EAD to Co-Sponsor 
Faculty of Color Reception, Brainstorm Agenda Items for 2006 – 2007 Academic Year] 
 
[These minutes reflect discussion and debate at a meeting of a committee of the 
University of Minnesota Senate or Twin Cities Assembly; none of the comments, 
conclusions or actions reported in these minutes represent the views of, nor are they 
binding on, the Senate or Assembly, the Administration or the Board of Regents.] 
 
PRESENT:  Naomi Scheman, chair, Hawona Sullivan Janzen, Susan Cable, Don 
Cavalier, Rusty Barcelo, Carolyn Chalmers, Claire Walter-Marchetti, Jennifer Gunn, 
Walt Jacobs, Jooinn Lee, Louis Mendoza, Margaret Moss, Lee Penn  
 
REGRETS:  Patricia Jones-Whyte, Jonathan Bringewatt 
 
ABSENT:  Anne Phibbs, Joanna O’Connell 
 
I).  Professor Scheman called the meeting to order, welcomed those present and asked 
members to introduce themselves. 
 
II).  Professor Scheman asked members to think about the committee’s mission as it 
brainstorms agenda items for the 2006 – 2007 academic year.  Copies of the committee’s 
charge were distributed to members to facilitate this discussion.   
 
Last year, noted Professor Scheman, the committee spent a great deal of time focusing on 
strategic positioning.  Early on in the year, the committee generated two documents, 
which were intended to guide the work of the strategic positioning task forces as they 
considered issues of equity, access and diversity.  These documents - What does the 
University of Minnesota lose if a commitment to equity, access, and diversity is not 
internalized as a core institutional value? and A Blueprint for Transformation - can be 
found on the committee’s website at:  http://www1.umn.edu/usenate/committees/ead.html 
 
Professor Scheman walked members through the charge.  For the most part she noted the 
committee generates its own work by having committee members bring forward areas of 
concern.  With this said, committee members were encouraged to do so.  
 
A member asked whether the committee would be permitted to go beyond its charge, and, 
for example, organize a lecture series or symposium on diversity.  Professor Scheman 
turned to Renee Dempsey, Senate staff, and asked whether this would be possible.  Ms. 
Dempsey stated that the committee would need to submit a detailed proposal requesting 
funding to sponsor such an event, which, in turn, the Senate Office would bring to its 
Budget Subcommittee for consideration.  Professor Scheman stated that this process 



might argue for the committee to look for co-sponsors if it were to do something of this 
magnitude. 
 
III).  Announcements: 
 

• Vice President Rusty Barcelo, announced that the Office of Equity and Diversity 
is planning an all faculty of color reception, which she would like the Senate 
Committee on Equity, Access and Diversity to co-sponsor.  Professor Scheman 
suggested from a procedural standpoint that the committee vote on this 
suggestion.   Dr. Barcelo made a motion that EAD be a co-sponsor of the faculty 
of color reception, which the Office of Equity and Diversity is planning.  
Members unanimously approved this motion.  In addition, the committee strongly 
urged the Office of Equity and Diversity to consider having vegetarian food 
options available at this reception.  

 
• Claire Walter Marchetti announced an upcoming Minnesota Psychological 

Association conference, The Psychology of Cultural Competence.  Information 
about this conference was distributed to members.  Alternatively, information 
about this conference can be found on the web at: 
http://www.mnpsych.org/displaycommon.cfm?an=1&subarticlenbr=64 

 
• Ms. Marchetti reported that Dr. Barcelo has asked her to put together a list of 

equity and diversity resources across the University.  When this project is further 
along, Ms. Marchetti volunteered to bring it back and share it with the committee. 

 
• Dr. Barcelo announced that one of her goals for this year is to have the President 

appoint a University-Wide Diversity Council.  In her opinion, it is important to 
collectively share diversity resources on a systemwide basis.  While this project is 
still in its infancy, she volunteered to report back as progress is made. 

 
IV).  Professor Scheman noted that last year the committee was particularly concerned 
about the closing of General College (GC) and how the closing was handled.  As a result, 
the committee agreed that it would be attentive to the new structure.  With this said, 
Professor Scheman asked for members’ thoughts on particular ways the committee could 
remain attentive to this issue and to brainstorm ideas for future agenda items.  The 
following ideas were generated: 

• Invite Dr. Darlyne Bailey, the new dean of the College of Education and Human 
Development to an upcoming meeting. 

• Learn more about how students are being recruited, and the admissions process in 
general.  Invite Wayne Sigler, director of admissions, to an EAD meeting.  In 
preparation for this meeting, members were encouraged to attend the Board of 
Regents’ October 12th Educational Planning and Policy Committee meeting where 
Provost Sullivan and Vice Provost Swan will provide this committee with a 
profile of the class of 2010 and speak to graduation rate goals. 



• Receive an update from the Office of Equity and Diversity to learn what it is 
doing to complement the admissions process in terms of recruiting ‘at risk’ 
students. 

• Explore how scholarship money is being awarded. 
• Monitor and intervene in the strategic positioning implementation process.  Look 

for points of intervention, and be alert for windows of opportunity where the 
committee can interject on systemwide matters related to equity, access and 
diversity. 

• Receive an update from Professor Louis Mendoza, co-chair of the Diversity Task 
Force, concerning the task forces’ recommendations to the administration.  Are 
there opportunities for intervention by the Senate Committee on Equity, Access 
and Diversity? 

• Collect and analyze University-wide honors programs’ demographics.  What do 
the various programs do to ensure that diversity is integrated into their selection 
process?  Then, the committee could use the data it collects to identify best 
practices. 

• Explore the idea of civic engagement across all job classes within the University 
community rather than having civic engagement efforts being directed outside the 
University community.  Greening the campus was cited as an example of a civic 
engagement project that could be undertaken by all members of the University 
community.  Such projects could be used as a means to develop a culture of 
mutual respect across job classifications.  

• Investigate services outsourced by the University.  Should the University be 
outsourcing given the vast amount of expertise that it has? 

• Explore establishing a ‘rapid response team’ to respond to bias incidents.  The 
‘team’ could be charged with communicating the University’s commitment to 
promoting a diverse, multicultural environment on all its campuses, and to 
enforce its equal opportunity, affirmative action, and sexual harassment policies 
and procedures. 

• Discuss how the University could be more proactive in its diversity efforts e.g. 
holding fora.  As with many other institutions, the University is not addressing 
head-on the issues that are taking place around the world. 

 
Professor Scheman thanked members for their participation in today’s discussion.  The 
committee agreed that at their next meeting they would like to hear from the University’s 
Director of Admissions Wayne Sigler, assuming he is available. 
 
V).  Hearing no further business, Professor Scheman adjourned the meeting. 
 
        Renee Dempsey 
        University Senate 
 
         
 
 


