
EQUITY, ACCESS & DIVERSITY 
MINUTES OF MEETING 
FEBRUARY 27, 2006 
 
[In these minutes:  Discussion Concerning the Administrative Service and Productivity 
Steering Committee Report, Brainstorm How to Increase Awareness of Committee’s 
Involvement in Strategic Positioning] 
 
[These minutes reflect discussion and debate at a meeting of a committee of the 
University of Minnesota Senate or Twin Cities Assembly; none of the comments, 
conclusions or actions reported in these minutes represent the views of, nor are they 
binding on, the Senate or Assembly, the Administration or the Board of Regents.] 
 
PRESENT:  Naomi Scheman, chair, Patricia Jones-Whyte, Don Cavalier, Julie Sweitzer, 
Claire Walter-Marchetti, Benjamin Clarke, Ruth-Ellen Joeres, Jooinn Lee, Margaret 
Moss 
 
REGRETS:  Hawona Sullivan Janzen, Geoffrey Maruyama, Joanna O’Connell, Lee Penn 
 
ABSENT: Audrey Boyle, Anne Phibbs, Jennifer Gunn 
 
OTHER:  Joe Linder 
 
I).  Professor Scheman called the meeting to order, and thanked members for attending 
this working meeting. 
 
II).  Professor Scheman noted that because the recommendations put forth in the 
Administrative Service and Productivity Steering Committee’s report will undoubtedly 
have far reaching implications for the University community as a whole, it is important to 
engage stakeholders in conversations around these recommendations before they are 
finalized.  With this said, the committee devoted the first half of the meeting to 
discussing the report and drafting comments, which it intends to share with the Steering 
Committee. 
 
In preparation for today’s meeting, Professor Scheman wrote down her comments 
concerning the Administrative Service and Productivity Steering Committee’s report.  
These comments were distributed to members who were asked to review them and 
provide input to Professor Scheman. 
 
Members agreed that the content of the comments was good, but had some reservations 
about the call for a common culture at the University.  Instead, the suggestion was made 
to advocate for an inclusive culture that has elements of shared values, one in which 
diversity is valued as a common good. 
 
In terms of physical space at the University, it was noted that Universal Design plays a 
significant role when it comes to inclusiveness and accessibility.  EAD’s comments to the 



Administrative Service and Productivity Steering Committee should mention that 
Universal Design principles should be configured into all new physical space and 
renovated space. 
 
Members also encouraged Professor Scheman to revisit her position against outsourcing.  
Outsourcing, it was mentioned, can be one way for the University to develop its 
relationships with the broader community, particularly minority owned businesses. 
 
Because the term ‘diversity’ is vague, and means different things to different people, it 
was suggested that more specific terminology be used to most accurately describe the 
type of diversity being referred to e.g. racial diversity, gender diversity, etc. 
 
Professor Scheman agreed to incorporate the suggested changes mentioned today into the 
document and would circulate it via email for final approval by the committee before 
submitting it to the Administrative Service and Productivity Steering Committee.  Once 
approved the document will be posted on the committee’s website at: 
http://www1.umn.edu/usenate/committees/ead.html 
 
III).  The committee spent the remainder of the meeting brainstorming how to increase 
the University community’s awareness of its efforts to link diversity and excellence 
throughout the course of the strategic positioning process.  Ideas that were generated 
included: 

• Send deans, directors and department heads the risk assessment 
(http://www1.umn.edu/usenate/ead/eadwhatislost.html) and the blueprint for 
transformation (http://www1.umn.edu/usenate/ead/eadblueprint.html) and then 
refer them to the EAD website for responses to the various task force reports 
(http://www1.umn.edu/usenate/committees/ead.html).  

• Hold a forum to make the University community aware of the important role 
equity, access and diversity must play throughout the strategic positioning process 
and beyond. 

• Invite faculty, staff and students from General College (GC) to an open meeting 
to discuss the integration of GC students into the remaining colleges.  Emphasize 
the points EAD brought forward in the documents it drafted. 

• Draft a resolution emphasizing the critical role equity, access and diversity needs 
to play if the University expects to be one of the top three public research 
universities in the world, and bring it to the Senate for information. 

• Minnesota Daily press release of the risk assessment and blueprint for 
transformation. 

 
Professor Scheman thanked members for their thoughtful participation in today’s 
meeting. 
 
IV).  Hearing no further business, Professor Scheman adjourned the meeting. 
 
        Renee Dempsey 
        University Senate 



 


