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[In these minutes:  Metrics and Measurement Task Force’s Preliminary Report, Culture 
Report] 
 
[These minutes reflect discussion and debate at a meeting of a committee of the 
University of Minnesota Senate or Twin Cities Assembly; none of the comments, 
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PRESENT:  Naomi Scheman, chair, Patricia Jones-Whyte, Hawona Sullivan Janzen, 
Audrey Boyle, Anne Phibbs, Julie Sweitzer, Benjamin Clarke, Jooinn Lee, Lee Penn 
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ABSENT: Joanna O’Connell 
 
I).  Professor Scheman called the meeting to order, and asked that those present introduce 
themselves. 
 
II).  Prior to today’s meeting, members had been asked to review the Metrics and 
Measurement Task Force’s preliminary report.  Professor Scheman jotted down her 
thoughts about the report as well as ideas for measures the University could use to gauge 
how well it is performing in terms of diversity.  She noted that these measures are meant 
to ensure that diversity is at the heart of the University’s definition of what it means to be 
a top public research university.  In Professor Scheman’s opinion, it really matters what 
benchmarks the University uses when measuring its performance. 
 
Of particular concern to the committee was the fact that aside from SAT and ACT scores, 
which are problematic performance measures in and of themselves, the measurement 
tools outlined by the Metrics and Measurement Task Force all tie the University’s 
performance to its size.  A member stated that in her opinion much of what the report 
puts forward to measure is also too narrow in scope and needs to be expanded upon.  
More substantive data needs to be collected to avoid putting the University in a position 
of being constrained by the data it collects; thus, limiting what it can accurately measure. 
 
Professor Scheman read aloud her draft response to the preliminary report issued by the 
Metrics and Measurement Task Force, and asked for member’s feedback/input.  The 
committee strategized additional measures for gauging the University’s performance in 
terms of diversity.  Members recognized the limitations associated with using quantitative 
data to measure performance, particularly as it relates to measuring diversity. 
 



Professor Scheman noted that she would distribute this draft response to the entire 
committee via email for input before submitting it to the Metrics and Measurement Task 
Force for consideration.  Once in final draft form, the document will also be posted to the 
committee’s website at: 
http://www1.umn.edu/usenate/committees/ead.html 
 
III).  Next, members briefly turned their attention to the recommendations put forward by 
the Administrative Service and Productivity Steering Committee.  In light of time, 
Professor Scheman stated that the next meeting would be devoted to drafting a response 
to this report.  Members were encouraged to review the report prior to the February 27th 
meeting and jot down their thoughts to facilitate the committee’s discussion as it prepares 
its comments. 
 
IV).  Hearing no further business, Professor Scheman adjourned the meeting. 
 
        Renee Dempsey 
        University Senate 


