
EQUITY, ACCESS & DIVERSITY 
MINUTES OF MEETING 
OCTOBER 10, 2005 
 
[In these minutes:  Nepotism and Consensual Relationships Policy, Senate Chair’s 
Meeting Update, Strategic Positioning] 
 
[These minutes reflect discussion and debate at a meeting of a committee of the 
University of Minnesota Senate or Twin Cities Assembly; none of the comments, 
conclusions or actions reported in these minutes represent the views of, nor are they 
binding on, the Senate or Assembly, the Administration or the Board of Regents.] 
 
PRESENT:  Naomi Scheman, chair, Jeff Bieganek, Patricia Jones-Whyte, Don Cavalier, 
Geoffrey Maruyama, Julie Sweitzer, Claire Walter-Marchetti, Joanna O’Connell, Lee 
Penn 
 
REGRETS:  Audrey Boyle, Ruth-Ellen Joeres, Jooinn Lee, Margaret Moss 
 
ABSENT:  Benjamin Clarke, Jennifer Gunn 
 
I).  Professor Scheman called the meeting to order and asked those present to introduce 
themselves. 
 
II).  Members unanimously approved the September 12, 2005 minutes. 
 
III).  Ms. Sweitzer, director of the Office of Equal Opportunity and Affirmative Action 
reported that the Nepotism and Consensual Relationships Policy grew out of the 
University’s Sexual Harassment Policy.  Several years ago a decision was made to 
separate the two policies, with the Nepotism and Consensual Relationships Policy having 
a conflict of interest focus. 
 
The Board of Regents Office is currently reviewing all of its policies.  Recently, this 
policy came before the Board for review at its September 8, 2005 meeting.  The only 
comment Ms. Sweitzer received was from Regent Simmons who recommended that the 
word ‘ very’ be removed from the following sentence: 

“Faculty members and advisors are cautioned that personal relationships with 
current students are very unwise and may violate other University policies, even 
when activities prohibited by this policy have been avoided.” 

In Regent Simmons’ opinion, the word ‘very’ was redundant; either something is wise or 
unwise.  Ms. Sweitzer asked members if they felt strongly one way or the other 
concerning the word ‘very’.  Members agreed that the word ‘very’ should be taken out, 
but urged that the Board of Regents minutes reflect that it was in no way done to weaken 
the essence of the sentence.  This policy is on the Board of Regents docket for passage in 
November. 
 



IV).  Professor Scheman noted that she was unable to attend the Senate chair’s meeting 
on September 30th, but that Claire Walter-Marchetti volunteered to go in her stead.  
Unfortunately, the meeting was not what Professor Scheman expected, which was a 
discussion of how the various Senate committees could be more involved in this year’s 
strategic positioning process. 
 
Earlier this year, Professor Scheman reported that she had sent an email to Provost 
Sullivan asking how Senate committees in general and EAD in particular could be a part 
of the strategic positioning process.  Professor Scheman, to date, has not received a reply. 
 
Claire Walter Marchetti noted that the Senate chair’s meeting was a time for committee 
chairs to share information on what they worked on the previous year and/or what they 
intend to work on this year.  At the meeting, Ms. Walter-Marchetti reported that EAD 
was interested in getting involved in the strategic positioning process, but heard no words 
of encouragement from others in attendance. 
 
V).  Next, members discussed the most effective way to provide input to the 
strategic positioning task forces.  Professor Scheman reported that to facilitate the 
flow of information around the work of each of the task forces, an FCC member 
has been appointed as a liaison to each of the seven umbrella steering committees, 
Academic Health Center, Research, Academic, System, System-wide, 
Administrative, and Metrics and Measurement Task Forces.  All inquiries about 
the work of the various task forces should be directed to the FCC member serving 
on the appropriate steering committee.  In Professor Scheman’s opinion, this 
approach does not allow for enough involvement by governance committees. 
 
Professor Scheman noted that she recently had a conversation with two CLA department 
chairs that indicated that members of the CLA Council of Chairs plan to meet with 
relevant task force chairs to provide input into the process, and the suggestion was made 
that EAD should do the same. 
 
While recognizing that issues of equity, access and diversity apply to the work of all the 
task forces, Professor Scheman distributed copies of the Strategic Positioning Task Force 
Implementation Structure to members, and asked the committee to identify which task 
forces EAD should pay particular attention to.  After spending a fair amount of time 
trying to determine by the name of each task force its charge, which was not always 
obvious, Professor Scheman proposed that EAD draft a statement of principles that 
would highlight salient equity, access and diversity considerations.  This document would 
be distributed to the various task forces, steering committees, etc. with the 
recommendation that these principles be taken into consideration as each goes about their 
work.  EAD would then follow-up by setting up meetings with certain task force/steering 
committee members. 
 
Members went on to discuss what the statement of principles should look like.  At the last 
meeting, Professor Lee Penn volunteered to draft a values document.  A rough draft of 
this document was distributed to members.  The document raised several key points 



relating to the closing of General College, and the need for the University to serve the at-
risk student body as a means for ensuring equity, access and diversity.  Members felt 
strongly that freshman-admitting colleges need to address issues of admission and 
retention of under-represented students that do not fit the traditional student profile by 
conducting more holistic applicant reviews and offering appropriately holistic pedagogy. 
 
Professor Scheman volunteered to craft a statement of principles, and in doing so would 
borrow from the ideas outlined in Professor Penn’s values document.  This draft 
statement will be distributed prior to the committee’s next meeting on October 24th when 
the committee would discuss it further. 
 
VI).  Hearing no further business, Professor Scheman adjourned the meeting. 
 
        Renee Dempsey 
        University Senate 


