
EQUITY, ACCESS & DIVERSITY 
MINUTES OF MEETING 
SEPTEMBER 12, 2005 
 
[In these minutes:  Announcements, Introductions, Review of Committee Charge, 
Brainstorm Agenda Items for 2005 – 2006 Academic Year] 
 
[These minutes reflect discussion and debate at a meeting of a committee of the 
University of Minnesota Senate; none of the comments, conclusions or actions reported 
in these minutes represent the views of, nor are they binding on, the Senate, the 
Administration or the Board of Regents.] 
 
PRESENT:  Naomi Scheman, chair, Jeff Bieganek, Patricia Jones-Whyte, Don Cavalier, 
Geoffrey Maruyama, Julie Sweitzer, Claire Walter-Marchetti, Jennifer Gunn, Ruth-Ellen 
Joeres, Margaret Moss, Lee Penn 
 
REGRETS:  Audrey Boyle, Benjamin Clarke, Joanna O’Connell 
 
ABSENT:  B. David Galt, Amy Kaminsky 
 
I).  In light of an unfortunate accident on her way to the meeting, Professor Scheman, at 
the insistence of committee members, left the meeting to seek medical attention.  Unable 
to chair the meeting, she asked Claire Walter Marchetti to preside in her absence.  Prior 
to her departure, Professor Scheman indicated that during the course of the year she 
would be soliciting member’s input via email on various equity, access and diversity 
issues as they arise.  These correspondences are not intended to be confidential, but 
simply items for discussion outside of regular meeting times. 
 
Professor Scheman also noted that she is unable to attend the Senate Chair’s meeting on 
September 30th, but that Claire Walter Marchetti would be attending in her stead.  She 
suggested, as part of today’s discussion, the committee talk about EAD’s involvement 
relative to the strategic planning task forces. 
 
II).  Next, Claire Walter Marchetti asked members to introduce themselves. 
 
III).  A copy of the committee’s charge was distributed for members to review.  Members 
asked the following questions regarding the charge: 

• Have any students been appointed to the committee?  Renee Dempsey, Senate 
staff, explained that last spring an email was sent out to all student members 
serving on Senate committees to see if they would be interested in being 
reappointed.  No 2004 – 2005 EAD student members responded to this inquiry. 
Student Committee on Committees will be meeting soon to make this year’s 
student appointments to the various Senate committees.  Hopefully, the committee 
will have student representation by October. 



• What is the process if a student is interested in serving on EAD?  Students should 
contact Renee Dempsey (demps005@umn.edu) who will inform them about the 
application process. 

• Can student representatives be either undergraduate or graduate students?  Some 
Senate committees specify in their charge whether a seat is for an undergraduate 
or graduate student, but, if nothing is specified, membership is open to either. 

 
IV).  Interim Associate Vice President for Multicultural and Academic Affairs Geoff 
Maruyama announced that Claire Walter Marchetti, after serving as the Interim Director 
of the Office of University Women, has been offered and accepted the position on a 
permanent basis.  Members congratulated Ms. Walter Marchetti on her “new” position. 
 
V).  Members discussed items they would like placed on the committee’s 2005 – 2006 
agenda.  The following items were mentioned: 

• The need for a P&A salary study to be conducted in conjunction with a faculty 
salary survey.  For many P&A employees, salary is a major equity issue.  
Consideration needs to be given to: 

o Assessing the amount of teaching P&A staff are doing. 
o The number of faculty that conduct a lot of research but do very little 

teaching. 
o The gender breakdown of P&A employees with teaching responsibilities. 
o The salary survey should be structured so that it compares faculty/P&A 

across units. 
o Explore how gender differences are being manifested e.g. determine what 

percentage of women are following a clinic track versus a tenure track. 
o Besides analyzing qualitative data in PeopleSoft, there is a need for a 

qualitative survey regarding climate and a functional assessment of 
people’s positions. 

• Members requested Julie Sweitzer share HR salary data as well as any new 
information she has regarding the status of the proposed faculty salary survey. 

• EAD should take an active role in monitoring and tracking issues relative to the 
strategic planning process.  In the University’s pursuit to become one of the top 
three public research universities in the world, will it value research above 
teaching and community service?  Will pay and other inequity issues be 
exacerbated? 

• Renee Dempsey reported that to facilitate the flow of information around the 
work of each of the task forces, an FCC member will be appointed as a liaison to 
each of the seven steering committees, Academic Health Center, Research, 
Academic, System, System-wide, Administrative, and Metrics and Measurement 
Task Forces.  Inquiries about the work of the various task forces should be 
directed to the FCC member serving on the appropriate steering committee.  To 
further their understanding of the strategic planning process structure, members 
were given a diagram, which denoted the various steering committees and task 
forces. 

• Collaboration with the Social Concerns Committee on issues of joint interest 
should be pursued.  At times the purview and interests of the Social Concerns 



Committee and EAD overlap.  Members reviewed the EAD and Social Concerns 
charges.  A suggestion was made that once EAD and Social Concerns have 
decided on what issues they want to address this year that these items be shared 
between the committees to determine if there exists any common grounds for 
collaboration.  Both committees should be more purposeful in setting their 
agendas for the year. 

• Monitor how multicultural students are being supported with the elimination of 
General College.  Are support structures being put in place to promote the success 
of multicultural students?  General College has always been a supportive 
environment for at-risk students that do not meet traditional profiles.  With the 
elimination of General College, degree-granting colleges will need to make a 
greater commitment to engage, support and graduate at-risk students.  As part of 
the admissions process it will also be important for colleges to determine the non-
traditional predictors of success for at-risk students.  Holistic reviews of students’ 
applications need to be conducted. 

• As outlined in the committee’s charge, EAD has a monitoring function.  In line 
with this role, members discussed drafting a statement/resolution requesting that 
the administration/steering committees articulate their plans for how they intend 
to serve the at-risk student body currently served by General College once it is 
eliminated.  Professor Lee Penn volunteered to draft this values document and 
bring it back to the committee for a formal vote at its next meeting September 26. 

• Follow-up on the status of summary materials, which were collected following 
each of the annual Keeping Our Faculties of Color symposiums.  Information 
shared at these symposiums was intended to assist colleges in recruiting, retaining 
and promoting faculty of color.  Ms. Walter Marchetti was under the impression 
that the symposium proceedings would be published.  (Information regarding the 
November 18 – 20, 2004 symposium can be found at:  
http://www.cce.umn.edu/conferences/kof/). 

• Request Claire Walter Marchetti, director, Office of University Women, Norma 
Juarbe Franceschini, work/life effectiveness coordinator and Vice Provost Arlene 
Carney to update the committee on the Women’s Faculty Cabinet and how faculty 
can be involved in having input into their agenda.  Ms. Walter Marchetti briefly 
reported that Vice President and Provost Sullivan approved formation of this 
group and Vice Provost Carney is enthusiastic about getting this initiative off the 
ground. 

 
• Request Julie Sweitzer to report on the Pulse Survey. 

 
VI).  Prior to adjourning the meeting new members were made aware of a caring and 
watchdog-type group that deals with bias incidence on campus called the Coalition for a 
Respectful U.  Hearing no further business, Claire Walter Marchetti adjourned the 
meeting. 
        Renee Dempsey 
        University Senate 
 
 


