
EQUITY, ACCESS & DIVERSITY 
MINUTES OF MEETING 
NOVEMBER 22, 2004 
 
[In these minutes:  Regentπs Policy Review Update, Joint Social Concerns/EAD Meeting 
Update, Womenπs Issues Subcommittee, OUW Needs Assessment Survey] 
 
[These minutes reflect discussion and debate at a meeting of a committee of the 
University of Minnesota Senate or Twin Cities Assembly; none of the comments, 
conclusions or actions reported in these minutes represent the views of, nor are they 
binding on, the Senate or Assembly, the Administration or the Board of Regents.] 
 
PRESENT:  Mary Lay Schuster, chair, Hawona Sullivan Janzen, Audrey Boyle, Don 
Cavalier, Julie Sweitzer, Claire Walter-Marchetti, Eric Burgess, Andrew Hostetler, 
Joanna OπConnell, Naomi Scheman, Carrie Koplin, Tracy Mills 
 
REGRETS: Avelino Mills Novoa, Benjamin Clarke, Jennifer Gunn, Margaret Moss, Jeffrey 
Roberts, Shay Strachan, Jared Warren 
 
ABSENT:  B. David Galt, Roxanne Beauclair, Jillian Hoover 
 
I).  Professor Schuster called the meeting to order. 
 
II).  Julie Sweitzer reported that the Board of Regents holds a variety of viewpoints 
around the issue of equal opportunity, particularly related to affirmative action.  While 
the proposed changes to the Sexual Harassment Policy; Diversity, Equal Opportunity and 
Affirmative Action Policy; and the Equal Opportunity Policy, previously discussed by EAD, 
did not specifically mention affirmative action, these proposed changes would require 
other policies be revised to include affirmative action language.  Therefore, after 
consultation with both the Presidentπs Office and the Board of Regentπs Office, a 
decision has been made to only go forward with minor changes to the Nepotism and 
Consensual Relationships Policy at this time. 
 
This should not necessarily be viewed as bad news.  After all, current University policies 
have all of their essential elements; yet there is always room for improvement. 
 
A member asked whether the terms gender orientation and gender expression included in 
the current policies.  No, they are not in the current policies.  The current policy, 



according to Ms. Sweitzer, uses the verbiage ≥sexual orientation.≤  State law defines 
≥sexual orientation≤ to include transgender and other instances of gender identification.  
While it would be great to have the gender orientation and gender expression language 
specifically in the policy in order to make it very clear, the University has been operating 
as if the language is in the policy. 
 
III).  Members were given a synopsis of the joint Social Concerns/EAD meeting where 
Mark Rotenberg spoke about the Maranatha Christian Fellowship lawsuit.  The following 
information was highlighted: 

o Given the high degree on constitutional protection given to religious organizations, 
the University was able to negotiate minimal concessions as part of its settlement 
with the Maranatha Christian Fellowship.  The University intentionally construed 
the permissiveness that allows religious organizations to discriminate very 
narrowly. 

o The University takes a very strong stand against any form of discrimination. 
o Mr. Rotenberg was unaware whether there had been any court challenges to 

policies adopted by public entities such as school systems, park boards, etc. to 
disallow certain groups from meeting in their spaces because they reject the public 
entitiesπ non-discrimination policy. 

o Mr. Rotenberg was very interesting to listen to and forthcoming about the case. 
o With respect to appropriate consultation around legal matters, Mr. Rotenberg 

noted attorney/client privilege.  Privilege can be broken if attorney/client 
information is disclosed with people outside the control group.  While this is a 
definite consideration, Mr. Rotenberg appeared open to taking steps to have 
control groups of the future be more consultative.  In this instance, for example, it 
was noted that both the Social Concerns Committee and EAD (or selected members 
from each Committee) should have been involved in the consultative process of the 
Maranatha lawsuit. 

o The University decided it would not be in its best interest to pursue this matter 
further in the courts given the climate of the countryπs current administration 
related to issues of non-discrimination and the first amendment. 

 
Questions/comments: 

o Has the Social Concerns Committee drafted a letter to central administration 
requesting that the proper channels of consultation be followed in the future 
around issues of a sensitive nature?  If not, it would be great if EAD could co-
author this letter. 



o Was the Social Concerns Committee also concerned about the lack of a 
consultative process around this issue?  Yes, stated Professor Scheman. 

o Someone within the Office of the General Counsel should look into whether there 
have been any court challenges to policies adopted by public entities prohibiting 
certain groups from meeting in their spaces because these groups reject the public 
entitiesπ non-discrimination policy. 

 
IV).  Next, the Committee discussed forming a Womenπs Issues Subcommittee.  
Questions that were posed to members included: 

o What should be the charge of this Subcommittee? 
o Who should serve on this Subcommittee? 
o How many people should serve on the Subcommittee? 
o How should Subcommittee representatives be chosen? 
o How often should the Subcommittee be asked to meet? 
o Should this be an ad hoc or standing Subcommittee? 

 
Ideas that were generated included: 

o The Subcommittee could be responsible for monitoring the work of EAD to ensure 
that womenπs issues do not fall through the cracks. 

o Have the Subcommittee identify and source womenπs issues to EAD from all 
campuses. 

o The Subcommittee should consist of faculty, staff, and students with broad 
interests from each of the campuses.  The Subcommittee should not be made up 
strictly of coordinators from the various programs on campus that serve women. 
The Subcommittee should be comprised of, but not limited to, individuals with 
some connection or interest in a major program at the University that serves 
women e.g. Aurora Center, GLBT Programs Office, Human Rights Center, Student-
Parent Help Center, Tucker Center, etc.  

o Every attempt should be made to make this a real working Subcommittee. 
o Use the membership list from the former EEOWC to recruit members to serve on 

this Subcommittee. 
o Recruit members from the various programs at the University that serve women. 
o Recruit members concerned about womenπs issues who might not otherwise be 

connected to specific programs that serve women on campus. 
o Consider inviting sororities to participate on the Subcommittee. 

 



Professor Schuster volunteered to draft a statement, discussing the need for a 
Womenπs Issues Subcommittee.  Prior to the Committeeπs next meeting on January 24, 
2005, this draft statement will be circulated to members for their feedback. 
 
V).  Claire Walter-Marchetti shared background information concerning the decision by 
the Office for University Women (OUW) to conduct a Needs Assessment Survey.  Ms. 
Walter-Marchetti stated that the survey was conducted in early 2004 and was intended 
to assess campus climate issues of concern to women faculty and staff.  Thirteen 
hundred and ninety five people responded to the survey, or approximately 20% of 
University women on the Twin Cities campus. 
 
Both anecdotally and through the survey results, it is apparent that there are a great 
number of concerns by women regarding issues of salary and benefits, 
promotion/advancement, work/life balance, childcare/eldercare, parental leave/maternity 
leave, to mention a few. 
 
It is the goal of Ms. Walter-Marchetti to have OUW be the liaison/ombudsman between 
academic departments/centers and programmatic offices related to womenπs issues. 
 
Questions/comments from members: 

o Now that this information has been collected, what is the next step for OUW?  
Ms. Walter-Marchetti stated that she has begun addressing some of the issues 
with certain members of the University community.  For example, she has 
reinvigorated the Civil Service/Bargaining Unit Womenπs Initiative Committee, 
which, as a result, has undertaken new programming initiatives for women.  With 
respect to CAPA, Ms. Walter-Marchetti has just begun to work with one of their 
subcommitteeπs, Professional Development, in addressing womenπs issues.  
Additionally, a Faculty Womenπs Cabinet is being discussed to address issues of 
particular concern to faculty women. 

o A suggestion was made to take the information collected in this survey to the 
Benefits Advisory Committee (BAC), who has discussed the same issues of 
work/life, childcare/eldercare, salary/benefits, etc.  Ms. Walter-Marchetti stated 
that the survey results have a somewhat limited validity in light of the relatively 
low number of respondents and because results cannot be cross-tabulated to 
determine how various employee groups responded to a particular question. 

o Three candidates for the Work/Life Coordinator position are being interviewed 
December 3rd.  This will be an important department in helping to address many of 
the issues discussed today. 



o A suggestion was made to have OUW coordinate its efforts with the UPlan 
Wellness Director, Ruth Rounds.  Members agreed that the issues discussed today 
definitely overlap with the business of other University departments, and 
communication between departments will be essential. 

o The Crookston Womenπs Center is due to open shortly after Thanksgiving.  A 
Crookston member requested Ms. Walter-Marchetti forward a copy of the Needs 
Assessment Survey to Crookston so the survey can be conducted on their campus 
as well.  Ms. Walter-Marchetti stated she would be happy to do so, but cautioned 
that due to the open-ended nature of many of the questions it was difficult and 
very time consuming to code the final results. 

o Because a new Work/Life Coordinator is being hired and because the President has 
designated children, life & family as one of his central concerns, a member 
suggested OUW tackle childcare and parental leave issues at this time. 

o Will there be a pre-tenure luncheon for faculty women this year?  Yes, stated Ms. 
Walter-Marchetti, to the best of her knowledge.  This event is being planned by 
the Office of the Vice Provost for Faculty and Academic Affairs and will likely be 
held in early 2005. 

o A member questioned the need for a Faculty Womenπs Cabinet as opposed to a 
cabinet that would address the broader EAD charge. 

o A suggestion was put forth that EAD should consider forming a subcommittee 
focusing on race and racism.  Professor Schuster stated that last year EAD 
formed a subcommittee dealing with diversity on a system-wide basis, which did 
not last very long, although there were some positive outcomes from the 
subcommitteeπs work.  It was agreed that this item would be put on the January 
2005 EAD agenda. 

 
VI).  Hearing no further business, Professor Schuster adjourned the meeting. 
 
        Renee Dempsey 
        University Senate 


