
EQUITY, ACCESS & DIVERSITY 
MINUTES OF MEETING 
APRIL 2, 2004 
 
[In these minutes:  Diversity Resolution/Statement Update, OMAA Internal 
Review, Office for University Women Needs Assessment Survey Update, 
Twin Cities Campus Climate Concerns, Student Parent Help Center Housing 
Issue, Reflections on OMAA Meeting, Rajender Report Discussion, Mount 
Graham Update, Social Concerns Middle East Forum Update, 2004 – 2005 
EAD Meeting Schedule] 
 
[These minutes reflect discussion and debate at a meeting of a committee of 
the University of Minnesota Senate or Twin Cities Assembly; none of the 
comments, conclusions or actions reported in these minutes represent the 
views of, nor are they binding on, the Senate or Assembly, the 
Administration or the Board of Regents.] 
 
PRESENT:  Mary Lay, Chair, Rose Blixt, Don Cavalier, Avelino Mills-Novoa, 
Claire Walter-Marchetti, Eric Burgess, Benjamin Clarke, Jennifer Gunn, Jean 
Richards,  
 
REGRETS:  Beverly Balos, Julie Sweitzer, Carol Chomsky, Margaret Moss, 
Jeffrey Roberts, Vanessa Bailey 
 
ABSENT:  Lisa Jordan, Amy Kaminsky, Nena Fox, Chelsea Jean Helmer 
 
OTHER(S):  Hawona Sullivan Janzen, Marcia Walker 
 
I).  Professor Lay called the meeting to order and asked those present to 
introduce themselves. 
 
II).  Eric Burgess provided members with background information on the 
resolution/statement drafted to gain more support for diversity on all 
University of Minnesota campuses, which EAD plans to endorse.  He 
explained that Marcia Walker, UMC Diversity Coordinator, contacted 
diversity leaders on each of the campuses and pulled together information 
on what best practices around diversity issues currently look like at the 
University of Minnesota.   



 
Next, Ms. Walker explained her process for collecting the best practices 
information and the subcommitteeπs progress to date.  It is clear after 
contacting all the campuses that more support and resources are needed to 
deal with diversity issues on all the campuses. Unfortunately, however, it is 
also clear that there is not enough money to support all of the priority 
programs on each of the campuses.  
 
Professor Lay reminded members this charge to draft a 
resolution/statement was part of an EAD subcommittee initiative to 
encourage the campuses to communicate with each other around diversity 
issues. 
 
Members commended Eric Burgess, Don Cavalier and Marcia Walker on their 
related to this initiative.  Professor Lay requested that the subcommittee 
keep the full committee informed on any additional progress that is made. 
 
III).   UPDATES:  Dr. Avelino Mills-Novoa noted that OMAA is conducting 
an internal review to uncover the most effective way to do programming for 
the Universityπs multi-cultural population.  This program assessment should 
be complete by the end of 2004.  In his role as Associate Vice President for 
Multicultural and Academic Affairs, Dr. Mills-Novoa plans to integrate 
services to the multi-culture population at the University not only within 
OMAA, but throughout the entire campus.  The goal will be to collaborate 
with other units in order to expand services being offered to the 
Universityπs multi-cultural population rather than duplicate services.  
 
Claire Walter Marchetti reported that the Office for University Women 
has completed a needs assessment of women faculty and staff on campus.  
Once the report is complete, Ms. Walter Marchetti will bring it before the 
committee for their information. 
 
IV).  OTHER BUSINESS:  Dr. Mills-Novoa expressed concern over the 
climate on the Twin Cities campus.  Of particular concern recently to Dr. 
Mills-Novoa was the wrongful arrest of an African American student and 
how the police handled this matter.  Dr. Mills-Novoa is also troubled by the 
fact that recently the Assistant Vice President for Public Safety Greg 
Hestness was also named Chief of Police.  According to Dr. Mills-Novoa this 



could lead to a lack of checks and balances within the Universityπs Police 
Department.  In Dr. Mills-Novoaπs opinion, the University Police Department 
should receive sensitivity training in order to gain a better understanding of 
diversity issues as it relates to students of color.  After all, without a 
welcoming environment at the University, retention will always be an issue. 
 
Secondly, Dr. Mills-Novoa believes the committee needs to monitor a housing 
issue currently being handled by General Collegeπs Student Parent Help 
Center.  Several women student parents are living in a very difficult 
situation at Commonwealth Terrace.  Although a quasi-external investigation 
is being conducted around this situation, Dr. Mills-Novoa believes it is an 
important issue that EAD should follow. 
 
Professor Lay asked Dr. Mills-Novoa, which of these two issues the 
committee should address first.  Dr. Mills-Novoa believes the committee 
should ask the University Police Department to conduct an assessment on 
how they do their police work with respect to populations of color on campus.  
Members agreed to invite Police Chief Hestness to its next meeting on May 
7th to discuss these concerns. 
 
V).  Reflecting back on the committeeπs visit to OMAA at its last meeting on 
March 5th, Professor Lay commented that the physical location of the 
facility seems too far a field from the center of campus.  Can OMAA ever 
move back to the center of campus?  Members agreed with this observation 
and a comment was made that OMAAπs current location marginalizes an 
already marginalized population. 
 
Another member stated that after visiting OMAA, she was struck by the 
diverse services offered by OMAA. 
 
It was also noted that GLBT is no longer part of OMAA, but rather a 
program of the Office for Student Affairs.  Whether or not this is a good 
decision remains to be seen.  According to Dr. Mills-Novoa, at some level it 
makes sense, particularly if a coalition can be built between programs at the 
University. 
 
VI).  RAJENDER REPORT:  Sally Gregory Kohlstedt, author of the Rajender 
Report, and Julie Sweitzer have looked into what kind of 



instrument/mechanism needs to be designed to capture salary differences 
that might be a result of bias/prejudice.  They both agree it is very difficult 
to design a mechanism that can capture all the nuances of salary 
discrepancies.  It is clear that instruments used in the past portray a more 
positive picture than was actually the case.   
 
Julie Sweitzer has suggested that EAD and EEO work jointly next year and 
conduct a new salary survey as well as try to design a mechanism to capture 
salary nuances. 
 
After reading the Rajender Report, a member questioned the status of P&A 
employees, particularly in the Academic Health Center where teaching is a 
priority, because many P&A employees teach.  She asked the committee to 
think about how gender relates to P&A appointments.  Another member 
stated that the data shows that female employees hold a majority of P&A 
positions whereas male employees hold a majority of faculty positions.  If in 
the past the previous surveys have focused on tenured and tenure-tracked 
faculty, this issue would not have been addressed at all.  In the future, 
salary surveys should include P&A teaching staff.  Another member added 
that issues around reproductive rights may play a role in female P&A 
appointments. 
 
Professor Lay noted that the Rajender Report definitely raises several 
issues and that working with EEO next year on this project would be a good 
task for EAD. 
 
VII).  Claire Walter Marchetti shared with members information on the 
joint Social Concerns and Research Committee meeting that was held to 
discuss the Mount Graham issue.  As a result of this meeting, Professor 
Margaret Kuchenreuter, chair of the Social Concerns Committee (SCC), and 
Professor Gary Balas, chair of the Research Committee (SRC), will meet to 
explore the possibility of having their respective Committees work together 
next year to draft a resolution which would expand the human subjects 
protocol to include the social, ethical, environmental, etc. ramifications of 
research. Collaboration between the SCC and the SRC on a resolution to 
address this issue, would be one way to make something positive out of a 
dismal situation.  Professor Kuchenreuter invited EAD to participate in this 
process as well. 



 
Ms. Walter Marchetti also reported that the Social Concerns Committee is 
planning to host, in conjunction with other organizations, a Middle East 
Forum during the 2004 – 2005 academic year. 
 
VIII).  Members were asked to provide Renee Dempsey, Senate staff, with a 
sense of their availability for next year so that an EAD meeting schedule 
can be set.  Based on membersπ responses, it appears that either Mondays 
or Friday mornings work best for a majority of members.  Ms. Dempsey will 
email members with a few options to determine the 2004 – 2005 meeting 
schedule. 
 
IX).  Hearing no further business, Professor Lay adjourned the meeting. 
 
        Renee Dempsey 
        University Senate 
 
 
 
 


