
EQUITY, ACCESS & DIVERSITY 
MINUTES OF MEETING 
FEBRUARY 6, 2004 
 
[In these minutes:  OMAA Update] 
 
[These minutes reflect discussion and debate at a meeting of a committee of 
the University of Minnesota Senate or Twin Cities Assembly; none of the 
comments, conclusions or actions reported in these minutes represent the 
views of, nor are they binding on, the Senate or Assembly, the 
Administration or the Board of Regents.] 
 
PRESENT:  Mary Lay, Chair, Beverly Balos, Lisa Jordan, Julie Sweitzer, 
Claire Walter-Marchetti, Carol Chomsky, Jennifer Gunn, Margaret Moss, 
Jean Richards, Jeffrey Roberts, Vanessa Bailey, Sarah Reed 
 
REGRETS:  Rose Blixt, Don Cavalier, Eric Burgess, Benjamin Clarke, Amy 
Kaminsky 
 
ABSENT:  Chelsea Jean Helmer, Avi Rosenman, Anne Wigdahl 
 
OTHERS:  Bobbi Cordano, Patrick Troup, Pearl Barner 
 
GUEST:  Geoff Maruyama 
 
I).  Professor Lay called the meeting to order and asked those present to 
introduce themselves. 
 
II).  Professor Lay called on Geoff Maruyama of the Office of Multicultural 
and Academic Affairs (OMAA) to provide the Committee with an update on 
OMAAπs activities and challenges.  Mr. Maruyama highlighted the following: 
 

• OMAAπs mission is ≥to provide leadership for fostering a campus 
environment that values and actively supports an inclusive and diverse 
University community; a community where people with diverse racial, 
ethnic and religious backgrounds; women; people with disabilities; 
people of all sexual orientations, gender expressions; and people from 



diverse social and economic groups are able to thrive and achieve their 
full potential.≤ 

• OMAA units include: 
o Disability Services, which is located in the McNamara Alumni 

Center.  This offices serves faculty, students and staff.  Ms. 
Cordano encouraged members with questions regarding the 
services offered by Disability Services to contact her.   

o Gay, Lesbian, Bisexual, Transgender Programs Office (GLBT) ≠ 
The GLBT Officeπs reporting structure recently changed and 
now this office reports to the Office of Student Affairs.  This 
change, however, will not impact OMAAπs working relationship 
with GLBT; both offices plan to continue to work together 
closely. 

o Multicultural Centers for Academic Excellence which include 
the Bookmark Incentive Program, Instructional Center, Learning 
Resource Centers, Multicultural Excellent Program, Presidentπs 
Distinguished Faculty Mentoring Program, Student Excellence in 
Academics and Multiculturalism (SEAM), Wallin Scholars 
Program.  Patrick Troup from OMAA provided members with a 
brief description of each of these programs. 

o Office for University Women (OUW) ≠ Claire Walter Marchetti 
distributed two handouts, one that provided members with the 
Officeπs mission, as well as sample questions from the web-
based needs assessment survey, which was recently sent out to 
all University women faculty and staff.  The other handout 
provided members with a program update.  Ms. Marchetti 
highlighted the following talking points from the handout. 

• The Minnesota Womenπs Center title has been 
discontinued and programming for undergraduate women 
will occur under OUW. 

• A womenπs study lounge was created in Klaeber Court. 
• Many books and other scholarly texts were donated to 

Wilson Library to allow for greater access by University 
women. 

• OUW produced and edited Out Front and Behind the 
Scenes, a brief history of Civil Service/Bargaining Unit 
women at the University. 



• A reader-friendly version of the OUW Weekly Electronic 
Newsletter was created. 

• A web survey was recently conducted and sent to all 
University women faculty and staff in an attempt to 
assess the Universityπs working and learning climate. 

• Womenπs History Month events were instituted e.g. film 
series. 

• OUW will be cosponsoring the åHonoring Native Women 
Luncheonπ, which recognizs three American Indian 
women. 

• OUW is planning the upcoming ≥Celebrate University 
Women≤ event on April 22, 2004. 

• OUW is working with women faculty to sponsor a 
womenπs tenure-track mentoring breakfast, lunch or 
dinner. 

• The Womenπs Programs Guide has been consolidated into 
a brief brochure in order to save costs.  More extensive 
information concerning these programs will be put on the 
web. 

• Mr. Maruyama reported that changes have occurred in the central 
OMAA office.  Dr. McKee is no longer with OMAA but has moved to a 
different office within the University.  Vice President and Executive 
Vice Provost for Faculty and Academic Programs Robert Jones is in 
the process of appointing an interim person to fill this vacancy. 

• Mr. Maruyama quickly referenced each of the following:  the 
Presidentπs Advisory Committees, U Connects, and scholarship 
information that is run through OMAA. 

• OMAA produces weekly electronic factoids in order to: 
o Provide information that promotes interest in multicultural 

issues and enhances cross-cultural understanding; 
o Promote public relations for OMAA; 
o Create an archive of information on diversity; and 
o Establish a baseline for trends. 

• The academic profile of incoming students is higher than ever. 
• In 2003, 20% of incoming, first-year students were students of color.  

For demographic reasons, in order to maintain enrollments, the 
University will need to admit a more diverse student population. 



• Two relatively new initiatives that may increase the drop-out rate for 
students at risk include the requirement that full-time students must 
enroll for a minimum of 13 credits and, in addition, the Universityπs 
goal of a 50% 4-year graduation rate by 2010.  As a result, OMAA 
faces the challenge of developing programs that foster high quality 
student engagement in support of improved 4-year graduation rates. 

• Mr. Maruyama quickly provided members with statistics on students 
of color, their overall performance, financial assistance, etc. 

• In closing, Mr. Maruyama encouraged to tour Klaeber Court on their 
way out of the building today. 

 
Questions/comments from members during the course of the presentation: 

• How are faculty recruited to work with students of color e.g. the 
Presidentπs Distinguished Faculty Mentoring Program?  Information is 
sent out to the deans of each college who are instructed to disperse 
the information as well as through word of mouth.  It was suggested 
that rather than sending this information to the deans it should be 
sent to the department heads in hopes that it would reach interested 
faculty. 

• Is there any place on campus that is a central clearinghouse for 
University resources such as those described today?  Ultimately, 
OMAA would like to play that role but currently no such 
unit/department exists.  A suggestion was made for the Center for 
Teaching and Learning to collect and maintain this information. 

• A couple years ago the Carlson School of Management conducted a 
diversity survey, which it appears nothing was ever done with the 
results.  They should be encouraged to explore issues around diversity 
because there is a lack of diversity within CSOM. 

• Have any of the Centers within OMAA developed formal relationships 
with the professional schools in terms of recruiting?  Nothing formal 
but informal relationships have been developed.  It was noted that 
many of the programs that OMAA offers are focused on 
undergraduate students. 

• Are the films shown as part of the Womenπs History Month events 
appropriate for older children?  Ms. Marchetti stated that while she 
has not previewed the films, she noted that they all have been hailed 
as very fine, hard-hitting films.  Suitability of these films for older 
children would definitely depend on the childπs maturity level. 



• What role should OUW play in responding to various issues that arise 
on campus e.g. football recruits being taken to strip clubs?  Ms. 
Marchetti believes that OUW should play a role in these types of 
occurrences.  In fact, she has written an opinion piece on this very 
topic. 

• How many staff make up OUW?  One full-time, permanent employee, 
Claire Walter Marchetti; a temporary full-time secretary (recently 
hired); and two part-time graduate students.  Staffing is definitely an 
issue for OUW. 

• Is OMAA working with anyone in the Development Office to help 
identify additional resources?  Development is certainly an important 
issue noted Mr. Maruyama.  He suggested a statement from EAD along 
these lines could be very helpful to OMAA. 

• Who receives the weekly factoids?  Central administrators, deans, 
directors and department heads and anyone else who signs up to 
receive them.  Mr. Maruyama encouraged EAD members with factoids 
to forward them to OMAA.  A member suggested OMAA think about 
ways to make the weekly factoids more access to the general 
University community. 

 
III).  Hearing no further business, Professor Lay adjourned the meeting. 
 
        Renee Dempsey 
        University Senate 


