
EQUITY, ACCESS & DIVERSITY 
MINUTES OF MEETING 
SEPTEMBER 4, 2003 
 
[In these minutes:  Welcome, Review of Committee Charge, Introductions, 
Procedures for Monitoring other Committees’ Work, Office for University 
Women Update, Spring Meeting Schedule, Center on Aging – Disability Issue 
Project, Formation of a Task Force to Deal with Diversity on a System-Wide 
Basis] 
 
[These minutes reflect discussion and debate at a meeting of a committee of 
the University of Minnesota Senate or Twin Cities Assembly; none of the 
comments, conclusions or actions reported in these minutes represent the 
views of, nor are they binding on, the Senate or Assembly, the 
Administration or the Board of Regents.] 
 
PRESENT:  Mary Lay, Chair, Beverly Balos, Don Cavalier, Sallye McKee, Julie 
Sweitzer, Claire Walter-Marchetti, Eric Burgess, Benjamin Clarke, Amy 
Kaminsky, Margaret Moss, Jeffrey Roberts, Vanessa Bailey 
 
REGRETS:  Rose Blixt, Stacey Aronson, Carol Chomsky, Nena Fox, Chelsea 
Jean Helmer 
 
ABSENT: 
 
I).  Professor Lay called the meeting to order and welcomed all those 
present. 
 
II).  Professor Lay noted that in conjunction with the reorganization of the 
Senate structure, Professor Judith Martin, chair of the SCC, requested 
that all Senate committees review their charge and make suggestions for 
changes.  Copies of the charge were distributed to the members for their 
review.  Members affirmed the need for the Committee to continue to deal 
with system-wide issues of equity, access and diversity.  It was further 
decided that under the duties and responsibilities section of the charge that 
item ‘f’ which states, “The role and performance of the Equity, Access, and 
Diversity Committee will be reviewed during the 2002-2003 academic year, 
with a special emphasis on the extent to which the work of the existing 



Committee on Equal Opportunity for Women has been carried forward”, be 
deleted because the review was completed last year.  Furthermore, EAD 
welcomes additional P&A and Civil Service representation on the Committee 
as a result of the Senate reorganization.  Professor Lay and Renee Dempsey, 
Senate staff, will prepare a response to Professor Martin to communicate 
this discussion. 
 
Dr. Sallye McKee asked whether it would be part of the Committee’s charge 
to act proactively on behalf the University of Minnesota as it relates to the 
recent Michigan admissions case dealing with affirmative action in college 
admissions.  Professor Lay suggested because of the scope of this topic that 
it be a future agenda item and noted that guests from the General Counsel’s 
Office and/or Admissions be invited to shed some light on this issue. 
 
III).  Professor Lay asked that introductions be made. 
 
IV).  Professor Lay noted that EAD, since its inception, has faced an on-
going challenge of how to get other committees to bring forward policies and 
procedures with diversity implications for review by EAD.  Last year the 
Committee felt it could have handled more such tasks.  This year, instead of 
waiting for other committees to bring issues forward to EAD, Committee 
members volunteered to monitor other Senate committee’s agendas and 
minutes.  The long-term goal of this initiative is to have other committees 
automatically think of EAD when issues of diversity intertwine with the 
topics they are debating.  Eventually, EAD would like to create an on-line 
heuristic related to diversity issues, which other committees could use as 
policies are conceived. 
 
Professor Lay noted that because the All-University Honors Committee 
meetings are closed, no minutes would be available.  A member understands 
why these meetings need to be closed, but asked that the Committee 
consider inviting a representative from All-University Honors to explain how 
equity, access and diversity issues are factored into decisions about who 
receives awards.  It was further noted that even though the minutes are 
confidential, the Honors Committee criteria should not be confidential.  
Members agreed they would like to invite a representative from the Honors 
Committee to share information about the criteria they use for awards at a 
future meeting. 



 
Professor Lay solicited a volunteer to monitor the Advisory Committee on 
Athletics (ACA) upcoming agenda items and minutes.  Eric Burgess and Don 
Cavalier volunteered to monitor the ACA in tandem. 
 
Professor Lay and Renee Dempsey were charged with crafting an email to 
each of the chairs of the respective committees that will shadowed, 
explaining why EAD is doing this and providing each chair with the EAD 
membership list in the event he/she would like to contact someone on the 
Committee. 
 
Next, Renee Dempsey distributed a handout and explained the committee 
monitoring procedure process to members.  If issues are uncovered, 
members were instructed to e-mail Professor Lay so the item could be put 
on an upcoming agenda for discussion.  As items are discovered, Professor 
Lay asked that Renee Dempsey keep a list of questions that the Committee 
asks related to the issues in order to develop the heuristic list mentioned 
earlier. 
 
V).  Professor Lay introduced Claire Walter-Marchetti, interim director, 
Office for University Women.  Ms. Marchetti shared with members some 
talking points made after less than one week in the position concerning the 
Office for University Women and its future direction.  A more thorough 
assessment will be conducted as time goes on and Ms. Marchetti has an 
opportunity to familiarize herself with the responsibilities of this office.  
Highlights of her presentation included:  
 

• The Office for University Women (OUW) began in 1998 as a legacy 
and outgrowth of the Commission on Women.  The Office was 
established to institutionalize gender equity in a multi-cultural 
context and is charged with promoting the interests of all University 
women - faculty, administrative and professional, civil service and 
bargaining unit, as well as graduate students.  And, through the 
Women’s Center, undergraduate students are served. 

• The OUW will continue to support current initiatives and services of 
demonstrated efficacy, utility and effectiveness through: 

o The special grants program. 



o Continuing to disseminate information electronically on the 
Office’s bulletin board each week. 

o Maintaining and extending cooperation with various University 
colleges and departments. 

o Continuing to celebrate the accomplishments of University 
women.  Each spring the OUW hosts an annual awards ceremony. 

o Forming an advisory committee comprised of members from 
various women’s programs across campus including the Center 
for Advanced Feminist Studies, the Tucker Center, etc. 

o Assessing the direction the Office wants to go in the future.  
To accomplish this, OUW plans to meet with University women 
faculty and administrative leaders, conduct focus groups, etc. 

• Regarding faculty, OUW plans to: 
o Enhance mentoring between senior faculty women and junior 

faculty women 
o Address tenure track issues for faculty women with significant 

family responsibilities 
o Stress the importance of institutional commitment to 

professional development and renewal 
o Spearhead workplace issues for adjunct faculty 
o Examine compensation and salary equity issues among major 

research institutions. 
• Concerning administrative and professional staff, OUW plans to: 

o Stress the importance of institutional commitment for 
professional development and renewal 

o Develop opportunities to strengthen bridges between women 
faculty and administrators. 

• Regarding Civil Service and Bargaining Unit women, OUW plans to: 
o Celebrate their contributions.  The Office has been collecting 

historical and anecdotal material from and about CS/BU women, 
which it plans to edit into a publication that can be distributed 
across campus. 

o Provide referrals to career mapping/career counseling services. 
• For graduate students, OUW would like to: 

o Foster awareness of obstacles and barriers to successful 
learning environments and support and facilitate a reduction of 
these barriers. 

o Increase mentoring and networking opportunities. 



o Explore cooperative efforts with the Minnesota Alumni 
Association and community professionals that are University 
graduates. 

• Ms. Marchetti went on to discuss the Minnesota Women’s Center, 
which was established in 1960.  It was the first such women’s center 
on a college or university campus in the country.  The Center over the 
years has had a varied and uneven history and has served multiple 
roles for undergraduate students e.g. a point of access and support 
for women returning to school, provides class scheduling options, 
information and referral services, scholarships, support groups, 
leadership development opportunities and a small library of books, 
journals and other resource materials.   

 
With the development of strong areas of scholarship concerning 
women offered through Women’s Studies and the Center for 
Advanced Feminist Studies, the Center has to continually evaluate how 
to best serve women students at the University to maintain relevance 
and vitality.  Currently, the Minnesota Women’s Center offers 
programming for women within a multi-cultural context partnering 
with multi-cultural and academic centers for excellence as well as 
other relevant University offices and programs.  The Center will 
continue to primarily serve undergraduate students in the following 
ways: 

 
• Offer a comfortable study lounge. 
• Referral Service regarding health, wellness and personal life 

issues. 
• A small resource center with internet access and a limited 

library and for topics of concern to women. 
• Explore the development of a creative writing initiative to 

connect urban and rural students thereby increasing their 
understanding of diversity of place and experience. 

 
Upon completion of her presentation, Ms. Marchetti welcomed questions and 
comments from the Committee.  The following transpired: 
 

• A member asked whether, in light of budget constraints, the OUW 
believes it is more important to maintain its current 



resources/programs or try to implement new programs at the expense 
of current programs.  Ms. Marchetti foresees the OUW being able to 
continue offer the services it has offered in the past, realizing that 
some programs or initiatives may need to be scaled back in terms of 
the size and expenditure.  Also, specific ways of doing things may 
change in order to save money. 

• A member referenced the OUW’s plans to deal with compensation and 
salary equity issues.  It was noted that a result of the current salary 
freeze is likely to lead to reverse salary compression because when 
salary increases are given again there will be a tendency to give across 
the board increases.  Because salary inequities seem to impact 
younger faculty the most it would be good to have a statement from 
OUW recommending that future increases be assessed to avoid 
women, minorities and the aggregate salaries from becoming a smaller 
proportion of the whole. 

 
Professor Lay noted that a salary survey was conducted last year and 
asked that Ms. Dempsey forward the information to Ms. Marchetti.  
The EAD Committee sent SCFA a resolution asking that the scope of 
the survey be expanded to include statistics on gender, race and 
ethnicity.  To date, no response has been received from SCFA.  Ms. 
Dempsey will follow-up on this issue. 
 
Professor Lay noted that compensation and salary equity issues would 
be an interesting topic for a future meeting.  Specifically, it would be 
informative to know how salaries are distributed in the different 
colleges, etc. 
 

VI).  Professor Lay stated a spring EAD meeting schedule needs to be 
established.  Based on Professor Lay’s schedule the meetings will need to be 
held on Mondays, Wednesdays or Friday mornings.  Ms. Dempsey will poll the 
Committee with a couple different options and based on when a majority of 
the members are available will determine the spring meeting schedule. 
 
VII).  Professor Lay noted that she received an e-mail invitation from Dr. 
Robert Kane noting that there will be a University project spearheaded by 
the Center on Aging bringing together faculty across the University to 
examine disability issues.  The work group will contrast public policies, 



perceptions, differences in care models, public and private expenditures and 
other factors among people with disabilities including children, adults and 
people 65+.  The first meeting is October 14th and due to a scheduling 
conflict Professor Lay will be unable to attend.  Professor Margaret Moss 
plans to attend these meetings and will keep the Committee informed about 
the progress of this group. 
 
VIII).  Professor Lay reminded members of discussions from last year 
regarding the Committee’s desire to form two subcommittees, one dealing 
with diversity on a system-wide basis and the other dealing with women’s 
issues.  In light of Ms. Marchetti’s recent appointment as interim director of 
the Office for University Women, Professor Lay recommended putting the 
formation on the subcommittee dealing with women’s issue on hold until Ms. 
Marchetti has had an opportunity to “get her feet on the ground”.  The 
Committee decided to move forward with setting up a subcommittee to deal 
with diversity on a system-wide basis.  Besides having representation from 
EAD the subcommittee would need representation from other relevant 
groups/programs as well.  The subcommittee would be charged with bringing 
back issues for a general discussion to EAD. 
 
It was decided that the subcommittee would focus on best practices on each 
campus as it relates to diversity issues and interface with challenges faced 
by each campus.  Use of ITV equipment will be investigated as an alternative 
to travel when bringing members together from each campus as a means to 
save money.  Ms. Dempsey was charged with finding out the cost of using 
ITV equipment and services.  Additionally, she will check with the Senate 
office on the amount of staff support that will be provided for this group. 
 
Professor Lay summarized the Committee’s discussions by noting the group 
would actually call itself a task force rather than a subcommittee.  
Coordinate campus EAD members were asked to identify individuals, on their 
respective campuses, that should participate on the task force.  Eric 
Burgess volunteered Crookston’s new diversity counselor to identify the 
names of individuals on the other coordinate campuses that should be part 
of the task force.  Professor Lay and others believed it would be imperative 
that Dr. McKee take an active role on the task force.  Professor Lay asked 
that the task force be prepared to come before EAD in October to let the 



Committee know about how things are progressing and if additional help is 
needed, etc. 
 
IX).  Other Business:  Dr. McKee asked that a representative from the 
Rochester campus be invited to participate in the Committee’s work as well 
as on the task force.  Professor Lay asked members to email Ms. Dempsey 
with what they would like to see in terms of staffing support for the task 
force to help the Senate office determine the level of support it will be able 
to provide. 
 
X).  Hearing no further business, Professor Lay adjourned the meeting. 
 
        Renee Dempsey 
        University Senate 


