
Joint Meeting of the Senate Disabilities Issues Committee and the Senate Equal 
Employment Opportunity for Women Committee 

Monday, December 6, 1999 
Regents' Room, Morrill Hall 
9:00 AM  

MINUTES 

[In these minutes: Umbrella committee discussion] 

DISABILTIES ISSUES: 

Present: James Carey (chair), Deborah Brown, Harvey Carlson, William Durfee, Dave 
Fuecker, Lucinda Hall, Paula Knutzen, Barbara Leonard, Elizabeth Lightfoot, Virgil 
Mathiowetz, Ken Myers, Julie Sweitzer, Kimerly Wilcox, David Wuolu 

Regrets:  Suann Mitchell, Amanda Perlman, Joe Reichle, Jessica Voigts 

EEOWC: 

Present:  Marti Hope Gonzales (chair), Cathy Carlson, Betsy Leach, Elaine Tyler May, 
Julia Robinson, Julie Sweitzer  
Regrets:  Rusty Barceló, Mindy Kurzer, Mary McEvoy, Kathleen Peterson, Delane Welsch  
GUESTS: Sara Evans, M. Janice Hogan, Sally Gregory Kohlstedt, 
OTHERS: Jason Reed 

These minutes reflect discussion and debate at a meeting of a committee of the University of 
Minnesota Senate or Twin Cities Campus Assembly; none of the comments, conclusions, or 
actions reported in these minutes reflect the views of, nor are they binding on, the Senate or 
Assembly, the Administration, or the Board of Regents. 

DISCUSSION OF THE PROPOSED SENATE UMBRELLA COMMITTEE 

Professor Sara Evans, chair of the Diversity Discussion Group, began the discussion by noting 
the following: 

• The Diversity Discussion Group was charged by FCC, and has been working for the past 
two years, to develop a way for all areas of diversity to be represented by the Senate. 

• The present proposal came about from concern that there is no committee of the Senate 
that considers issues related to race and ethnicity. 

• The options as to how to go about modifying the structure were either developing a full 
committee for each area or creating one committee that handles all areas of diversity. The 
discussion group chose the latter. 

• Currently, administrative departments that deal with areas of diversity not represented at 
the Senate have no group with which to consult. 



• There will be separate groups within the single structure that will consider each area of 
diversity so focus will not be lost in each area. 

• Even though the membership of the new committee has not been completely decide, it 
will most certainly be built on the existing membership of the Disabilities Issues (SDIC) 
and Equal Employment Opportunity for Women (EEOWC) committees. 

Discussion and Response: 

• The concern over those existing committees handling diversity issues losing their identity 
could be resolved by explicitly outlining all of the areas of diversity that would be 
represented within the charge of the proposed umbrella committee. 

 

• The SDIC and EEOWC should remain intact and other full committees should be created 
to handle those areas of diversity not currently represented by the Senate. Select members 
from each of those committees could then come together as an umbrella group. 

 

• In the past, it has been difficult to find leadership and develop an agenda for SDIC and 
EEOWC, which is one of the many reasons such a proposal was brought about. 

 

• The individual areas of diversity would have a stronger voice when raising their concerns 
if they were part of a larger group that deals with all areas of diversity because different 
perspectives on the same issue could be presented. 

 

• Creating an umbrella group to handle all areas of diversity does not guarantee that it will 
succeed in the future. Lack of interest or knowledge with areas may emerge and cause the 
group to be less effective. 

 

• What would all of the areas of diversity be that would be represented by the Senate? 

 

• Unfortunately, it is typical around the University for there to be many committees that 
produce much work, but no attention is given to that work. 

 



• Consideration must be given to how to handle new constituencies that may arise in the 
future that could require Senate representation. 

 

• There has been reluctance to specifying the subcommittee/goal structure of the proposed 
committee for fear some areas may be disregarded. 

 

• If the subcommittee/goal structure is not specified, no one will know where to go to with 
issues of concern. 

 

• An umbrella committee is a good idea, but "subcommittee" has such negative 
connotations that another structure should be developed. 

 

• The work of subcommittees is no less important then that of full committees, and 
developing full committees would be too much for the Senate structure, so this is the best 
alternative to make sure validity is not lost. 

 

• The umbrella committee would serve as a filter for issues brought forward by the 
subcommittees that are intended for the Senate. 

 

• The umbrella committee is intended to provide a way for the various areas of diversity to 
build allies and have a stronger voice. 

 

• It is impossible to predict if all areas of diversity will be considered if there is a main 
committee filtering which issues will be brought to the Senate. 

 

• The umbrella committee idea could be incorporated into the Senate structure through a 
phased process. 

 



• The existing committees must remember why this is an issue before the Senate and not 
only think about what they may be losing under a different structure. 

 

• Continued communication between the SDIC and EEOWC with the Diversity Discussion 
Group will eliminate further confrontation among Senate committees. 

 

• How would all areas of diversity on the coordinate campuses be adequately represented 
on the umbrella committee when there is only one representative from each coordinate 
campus listed in the current draft of the charge? 

 

• There is merit to the proposal, but there is much anxiety over the lose of voice. That 
could be resolved by including a subgroup and issues structure within the charge to the 
umbrella committee. 

What’s Next? 

• The SDIC and EEOWC will provide the Diversity Discussion Group with written 
responses to the current proposal. 

ADJOURNMENT 

The joint meeting was adjourned at 10:10 AM. 

 
Return to Disabilities Issues Homepage  

 
Return to EEOWC Homepage  


