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Year 1988-89

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Physical Planning & Operations Committee

November 10, 1988

A meeting of the Physical Planning and Operations
Committee of the Board of Regents was held on Thursday,
November 10, 1988, at 3:30 p.m. in the Regents' Room, 238
Morrill Hall.

Regents present: Regent Roe, presiding; Regents
Anderson, Craig, Grahek, Kuderer and Sahlstrom.

Staff present: President Sauer; Vice Presidents
Campbell, Donohue, and Wilderson; Secretary Muesing;
Associate Vice Presidents Hewitt and Thomas.

Student Representatives present: Geoff Pollack and
Darrin Rosha.

VICE PRESIDENT'S MONTHLY REPORT

The committee voted unanimously to recommend
approval of the Vice President's Monthly Report for
November 1988.

HEATING PLANT AND ELECTRICAL DISTRIBUTION STUDY

The committee reviewed the University's current
situation with regard to heating and electricity on the
Twin Cities Campus. Associate Vice President Thomas and
Physical Plant Director Bailey presented the information
to the committee and responded to questions posed by
committee members. Associate Vice President Thomas
provided the committee with a copy of a 1987 report
prepared by the Assistant Director for the Heating Plant
which outlined the problems of the heating plants. He
stated that this report had also prompted the decision
that a consultant be hired to study the entire issue of
providing heat, electricity and sewer services to the
Twin Cities Campus on both a short and long-term basis.

177



He stated that an agreement with a consultant was signed
in October and that study will begin shortly with
recommendations due next summer.

Mr. Thomas outlined the problems as follows:

1. There is serious danger that Physical Plant will
not be able to maintain a sufficient steam level
during this coming winter.

2. This past summer, the university experienced a
level of demand for electricity that made a
campus wide "brownout" a distinct threat.
There is no shortage of electricity at NSP, but
the amount the University can buy is limited to
the amount it can distribute across the campus
with existing switching equipment.

3. It would take a minimum of four to six years to
install a new boiler even if the funds were
available to pay for one. Unless a new source
of steam can be found, the campus faces a
possible shutdown due to boiler failure over the
next three years.

4. The St. Paul Campus Heating Plant will be
improved by late 1990 when installation of a
new boiler is completed.

Mr. Thomas reviewed proposals that may help
alleviate some of the problems.

Regent Roe expressed concern about the delay in
hiring a consultant. Mr. Thomas responded that the
legal process to hire a consultant requires that the
designer selection board recommend the consultant to the
University and that recommendation did not come to the
University until recently.

Mr. Bailey then reviewed the problems the University
is facing regarding the electrical service capacities on
the Twin Cities Campus indicating that the problems with
the electrical service may be as severe as heating and
will need solutions as quickly as possible.

PURCHASE OF GOODS/SERVICES OVER $250,000

The committee voted unanimously to recommend
approval of a resolution authorizing the appropriate
staff to award pending purchases/contracts over $250,000
identified in the docket material.
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RECREATIONAL SPORTS FACILITY, PHASE I,
TWIN CITIES CAMPUS

The committee reviewed project additions proposed by
the Administration in response to concerns raised at the
October meeting regarding the functional quality of the
new Recreational Sports Facility on the Twin Cities
Campus. The addition of locker facilities and air
conditioning were items that were of particular concern
to committee members. It was reported that the
committee approved an increase in the budget at the
October meeting for Phase IA of the project in the amount
of $2.5 million to fund upgrading of the project. The
Administration was requested to report back to the
committee with recommendations for providing the
additions to the project and a funding proposal for the
additional $2.5 million.

Vice President Campbell presented the following
proposals for increasing Phase IA of the project:

The budget for the Twin Cities Campus Recreational
Sports Project be increased by $2,380,000 for a
total project budget of $23,080,000 which would be
used to add the following elements to the project:

1. Provide air conditioning for both the
Minneapolis and St. Paul components of the
project. The additional work required would be
as follows:

a. Build additional space onto the present
facility that could house air conditioning
equipment.

b. Construct the necessary duct work for
distribution into the Phase IA project.

c. Provide for the necessary electrical
services needed to be brought to the site to
handle the additional electrical load
requirements for the Minneapolis Campus
component.

2. Extend the footprint of the Minneapolis
building by 21 feet to the north and 21 feet to
the south to add approximately 5,400 gross
square feet to the building. The space would
provide the following:
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a. Additional locker/shower space where
completion of locker room in Phase IB would
yield a total of 7,500 half size lockers.

b. Provide 3,500 new half size lockers instead
of refurbished lockers in the present locker
space.

c. Provide separate steam/sauna facilities for
the men's and women's locker rooms.

d. 10,000 gross square feet of locker/shower
room space will remain unfinished in the
Phase IA project. The space would be
finished as a part of the Phase IB project.

It was further noted that the facility will be
constructed in such a manner that a suspended running
track could be built, if so desired, at a future date.

Vice President Campbell presented a proposal for
providing the additional funding for the project. She
stated that $500,000 is proposed to come from Student
Services Fees and $1,880,000 from charging a higher fee
for participation cards and locker fees. She noted that
these funds will obviously not be "in hand" when
construction expenses come due and that the
Administration is examining options, including the use of
Central Reserves and debt issuance, to address the
problem and will report back to the committee in the near
future with proposals.

Geoff Pollack, Student Representative, addressed the
committee regarding the proposal that $500,000 of
increased funding be provided through Student Services
Fees. He stated that after talking with administrators,
the student service fee committee agreed upon the use of
$500,000 in additional fees to be used for the sole use
of air conditioning of the facility under the condition
that:

1. There will be no student-faculty segregated
locker rooms.

2. The additional monies needed will not in the
present or future affect the operation or
programming of recreational sports or force
undue burdens upon the student service fee.

After some discussion, the committee voted
unanimously to recommend approval of a resolution that
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would authorize the establishment of the budget for the
Phase IA project with following elements added to Phase
IA of the project: 1) air conditioning and related
electrical service, and 2) addition of 5,400 gross square
feet to the Minneapolis Campus Project to provide
additional locker/shower space and to provide separate
steam/sauna facilities for the men's and women's locker
rooms.

EAST RIVER ROAD PARKING RAMP RELIGHTING
TWIN CITIES CAMPUS

The committee voted unanimously to recommend
approval of a proposal to replace the deteriorated
electrical system for the East River Road Parking Ramp.
The estimated cost of the project was reported to be
$392,000 with funding provided from Parking Services and
an estimated completion date of January 1990.

MIDDLEBROOK HALL ROOM HEATING AND COOLING IMPROVEMENT
PROJECT, TWIN CITIES CAMPUS

The committee reviewed a proposed resolution that
would authorize the Administration to proceed with the
Middlebrook Hall Room Heating and Cooling Improvement
Project on the Twin Cities Campus. It was reported that
the work was being requested to improve room temperature
control, facilitate maintenance and effectively remove
condensate during the air condition mode. The estimated
cost of the project was reported to be $1,200,000 with
funding provided from University Services and the
Department of University Housing. .Estimated completion
was reported to be September 1989.

MAYO GARAGE FIRE PROTECTION SPRINKLER SYSTEM PROJECT
TWIN CITIES CAMPUS

The committee reviewed a proposed resolution that
would authorize the Administration to proceed with the
Mayo Garage Fire Protection Sprinkler System Project
located on the Twin Cities Campus. It was reported that
the project is requested to install a code compliant dry
pipe sprinkler system in the Mayo Garage and that the
estimated cost of the project was $207,000. It was
further reported that funding for the project would be
provided from Parking Services and completion was
scheduled for July 1989.
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COFFMAN MEMORIAL UNION GARAGE FIRE PROTECTION SPRINKLER
SYSTEM, TWIN CITIES CAMPUS

The committee reviewed a proposed resolution
authorizing the Administration to proceed with the
Coffman Memorial Union Garage Fire Protection Sprinkler
System. It was reported that this project was requested
to install a code compliant dry pipe sprinkler system in
the Coffman Memorial Union Garage. It was further
reported that the estimated cost of the project was
$134,500 with funding provided from Parking Services and
an estimated completion date of July 1989.

The meeting adjourned at 4:45 p.m.

MUESING, cretary
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Year 1988-89

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Finance & Legislative Committee

November 10, 1988

A meeting of the Finance & Legislative Committee of
the Board of Regents was held on Thursday, November 10,
1988 at 1:30 p.m. in the Regents' Room, 238 Morrill Hall.

Regents present: Regent Anderson, presiding;
Regents Kuderer, Lebedoff, McGuiggan, Moore and Roe.

Staff present: Vice Presidents Campbell and
Heydinger; Secretary Muesing; Associate Vice President
Robb; Investment Director Paschke; Chancellors Frederick,
lanni, Imholte and Sargeant.

Student Representatives present: Ann Bernard and
Elizabeth Wilson.

VICE PRESIDENT'S MONTHLY REPORT

The committee voted unanimously to recommend
approval of the Vice President for Finance Monthly
Report for November 1988.

CENTRAL RESERVES SPENDING PLAN

The committee reviewed a proposed modification to
the 1988-89 Reserve Spending Plan to include the addition
of the proposed allocations for the Legislative Auditor's
billing for the Physical Plant Audit conducted earlier in
1988 in the amount of $221,000 and the Rosemount water
system in the amount of $778,487.

Regent Kuderer raised a concern about the University
having to pay for the audit because it was mandated by
the state legislature and suggested that the University
discuss the possibility of the state sharing the expense
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with state officials. Vice President Campbell stated
that it was her understanding that when the legislature
mandates these types of audits, it is the responsibility
of the organization being audited to pay for the expense
of the audit.

QUARTERLY MANAGEMENT REPORT

The committee reviewed the Quarterly Management
Report including the over-all fiscal status of the
University as of September 30, 1988; the status of the
General Operations and Maintenance budget as of September
30, 1988; and the status of collegiate budgets as of
September 30, 1988.

INVESTMENT MANAGER REPORT

The committee reviewed the investment performance,
strategies and outlook of Pacific Financial Research for
the University's assets in the Group Investment Fund.

Messrs. Gifford Combs and James Gipson of Pacific
Financial Research presented the information and
responded to questions from the committee.

1989 LEGISLATIVE PROGRAM

Vice President Richard Heydinger briefed the
committee on activities the University is planning to
build support for the 1989 Operations and Capital
Legislative Requests.

He reported that in approaching the legislature, the
University intends to create as broad a base of support
as possible. Students, faculty and administration are
working together to formulate plans and develop
strategies.

He stated that the theme for the 1989 Request will
be "Access to Excellence". He stated that a number of
University advisory and support groups are also working
with the Administration to establish a strategy to "sell"
the Request. Some of those groups include the Minnesota
High Technology Council, the Minnesota Alumni
Association, Women's. Intercollegiate Athletics, the
Health Sciences Advisory Council and the Waseca and
Crookston Advisory Councils.

In addition, Vice President Heydinger reviewed
materials, documents and statewide activities proposed
to support the legislative effort. A list of regional
meetings that will be held with area legislators,
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University personnel and University supporters was
provided. The meetings are intended to provide an
overview of the Request and a forum to discuss University
issues.

Regent Moore complimented Vice President Heydinger
on his presentation and indicated that she would like two
other items also considered. She stated that she would
like to have those legislators who supported the
University during the difficult period of the past year
told that their support was appreciated. In addition,
she stated that if the University is going to have the
theme of "Access to Excellence", then the administration
should keep that theme in mind when preparing the
University Budget.

The meeting adjourned at 3:35 p.m.
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Year 1988-89

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Educational Planning & Policy Committee

November 10, 1988

A meeting of the Educational Planning and Policy
Committee of the Board of Regents was held on Thursday,
November 10, 1988, at 3:30 p.m. in Room 300, Morrill
Hall.

Regents present: Regent Casey, presiding; Regents
Hilke, Lebedoff, McGuiggan, Moore and Schertler.

Staff present: Vice Presidents Allen, Clark and
Vanselow; Secretary Muesing; Associate Vice Presidents
Foster and Perlmutter; Chancellors Frederick, Imholte and
Sargeanto

Student Representatives present: Eyenga Bokamba and
Dave Minkkinen.

VICE PRESIDENT'S MONTHLY REPORT

Vice President Clark presented the Vice President's
Monthly Report to the committee for approval. She noted
that the Department of Management Sciences in the Carlson
School of Management has been restructured. She also
stated that Assistant Professor Martha Mecartney has been
selected by the David and Lucile Packard Foundation as
the recipient of a 1988 Fellowship in Science and
Engineering. Dr. Clark commented on a collaborative
relationship between the Institute of Technology and
similar units within the State University System. She
also discussed proposed transfer guidelines for students
from the College of St. Teresa, which will close at the
end of the 1988-89 academic year.

Following a brief discussion, the committee voted
unanimously to recommend approval of the Vice President's
Monthly Report.
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PROPOSAL FOR A MAJOR/MINOR IN AMERICAN STUDIES, UMD

The committee voted unanimously to recommend
approval of a proposal for a Major/Minor in American
Studies at UMD.

REPORT ON CONTINUING EDUCATION & EXTENSION

Harold Miller, Dean of Continuing Education and
Extension (CEE), presented a slide show which was
developed for CEE's 75th Anniversary celebration.

A lengthy discussion ensued, and several Regents
expressed concerns regarding the University's outreach
activities. Vice President Clark indicated that it has
been suggested that an in-depth review should be done of
CEE and the Minnesota Extension Service with respect to
their future directions in relation to University
planning. However, she noted that a committee has not
yet been appointed to discuss the integration of outreach
activities with other planning activities.

Following the discussion, Regent Casey asked Vice
President Clark to present an update in six months on the
issues raised with respect to the University's outreach
activities.

ESTABLISHMENT OF AMERICAN INDIAN ADVISORY BOARD

Vice President Clark and Associate Vice President
Cross reviewed the following proposed resolution, which
was developed in response to 1988 legislation and a
subsequent request by American Indian students on the
Twin Cities Campus to establish an American Indian
Advisory Board:

WHEREAS, legislation passed by the State
of Minnesota in April, 1988 directs that the
board of each institution, at the request of
ten or more full-time American Indian students,
shall establish an Advisory Committee in
consultation with tribal designated
representatives; and

WHEREAS, a letter has been received by the
Board of Regents from 18 full-time American
Indian students on the Twin Cities Campus
requesting that an American Indian Advisory
Committee be established consistent with
Minnesota state legislation; and
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WHEREAS, the Board of Regents wishes to
reaffirm its interest and concern for the
educational advancement of American Indians;
and

WHEREAS, the Board of Regents, in 1987,
endorsed the recommendations of the Special
Committee on Minority Programs in support of
Commitment to Focus ("The Taborn Committee"),
two of which concerned

a) the establishment of a
centralized coordinating mechanism
for minority student programs in
order to facilitate development of
more uniform reporting methods,
accountability, allocation of
resources, fiscal planning, and to
reduce possible redundancy of effort;
and

b) the Office of the Provost and
Vice President for Academic Affairs
assuming principal responsibility for
the leadership, coordination, and
provision of adequate resources for
minority student academic programs
o . to be facilitated by the
establishment of a new position in
that office, with a significant
portion of this individual's
responsibilities centered on
providing leadership for and
coordinating minority programs; and

WHEREAS, the position of Associate Provost
and Associate Vice President for Minority
Affairs with responsibility for minority
affairs was established, and Dr. Delores E.
Cross was hired to fill that position;

BE IT THEREFORE RESOLVED, that the
University of Minnesota campuses establish
American Indian Advisory Committees, as
appropriate and in consultation with tribal
designated representatives, which shall be
advisory to the chief executive officer of each
campus; and
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RESOLVED, FURTHER, that matters of
University-wide concern be addressed by an all-
University American Indian Advisory Board which
shall be composed of individuals serving on
campus Advisory Committees and which shall
report to the Office of Academic Affairs
through the Associate Provost and Associate
Vice President for Academic Affairs who, in
turn, shall inform the Board of Regents, as
part of the regular reporting of overall
minority affairs issues and progress, of
concerns raised by and responses to the
American Indian Campus Advisory Committees and
the All-University American Indian Advisory
Committee.

The committee discussed the proposed resolution, and
several committee members expressed support for the
proposal. Regents McGuiggan and Schertler noted that in
accord with Regents' action in 1979 and in March of 1981,
an Indian Affairs Advisory Committee was established on
each campus enrolling American Indian students, which
committees reported directly to the Regents' Educational
Planning & Policy Committee. However, Dr. Clark noted
that former President Keller changed the organization of
the Advisory Committees and established a Minority
Advisory Committee, which has been active and addresses
the concerns of several minority communities. Regent
McGuiggan expressed concerns that Dr. Keller made this
change without Regents' approval, and also regarding the
proposal that the All-University American Indian Advisory
Board will report to Dr. Cross rather than directly to
the Regents.

On behalf of the American Indian community, Ruth
Myers, Assistant Director of the Center of American
Indian & Minority Health at UMD, raised concerns
regarding the proposal. She noted that the American
Indian Advisory Committees want to continue the direct
interaction with the Board of Regents. Dr. Clark
responded to the concerns raised by Ms. Myers, and Dr.
Cross noted that she consulted with representatives of
the American Indian community on the Twin Cities Campus
and also with Ms. Myers as the proposal was developed.

Regent Casey stated that he will work with Dr. Clark
and Dr. Cross before the December meeting to resolve the
concerns which were raised. Following the discussion,
Regent Casey stated that regardless of what has happened
with respect to this issue in the past, it is important
for the University to move forward and this item will be
presented for approval at the December meeting.
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UNIVERSITY ART MUSEUM
ACCESSIONING-DEACCESSIONING POLICY

Vice President Clark and Lyndel King, Director of
the University Art Museum, presented a proposed
accessioning-deaccessioning policy for the University Art
Museum on the Twin Cities Campus to the committee for
information.

Dr. King reviewed the process by which the proposed
policy was developed and discussed the reasons for the
policy. She noted that the policy has been reviewed by
the University Attorney's Office and by Michael Conforti,
who is the Chief Curator at the Minneapolis Institute of
Arts.

Following the presentation, Regent Casey stated that
this item will be presented for approval at the December
meeting.

REPORT ON SCHOOL OF DENTISTRY

Vice President Clark introduced Dr. Richard Elzay,
Dean of the School of Dentistry. Dean Elzay reported on
the centennial celebration of the School of Dentistry.
He commented on the status of the dental profession, both
nationally and locally, and reported that it is alive and
well due to increased demands for dental care and dental
insurance. He noted that there are fewer applicants to
dental schools, and stated that a shortage of dentists is
predicted for the future.

Dean Elzay also discussed the School of Dentistry's
plans, including the development of a new curriculum
which will be care and service oriented, along with
increased research efforts through the Dental Research
Institute.

A discussion ensued, and Regent Casey expressed
appreciation to Dean Elzay for his presentation.

PLANNING REPORT TO THE LEGISLATURE

Vice President Clark began the discussion of the
University's Planning Report to the Legislature.
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Due to time constraints, the discussion of the
document was delayed until the December meeting.

The meeting adjourned at 5:25 p.m.

MUESING, Seetary
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Year 1988-89

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Faculty, Staff & Student Affairs Committee

November 10, 1988

A meeting of the Faculty, Staff and Student Affairs
Committee of the Board of Regents was held on Thursday,
November 10, 1988, at 1:30 p.m. in Room 300, Morrill
Hall.

Regents present: Regent Hilke, presiding; Regents
Casey, Craig, Grahek, Sahlstrom and Schertler.

Staff present: President Sauer; Vice Presidents
Allen, Clark, Donohue, Vanselow and Wilderson; Secretary
Muesing; Associate Vice President Thomas; Associate Vice
President Cross; Assistant Vice President Barbatsis.

Student Representatives present: Leslie Ball and
Geoff Pollak.

VICE PRESIDENT'S MONTHLY REPORT

Vice President Clark presented the Vice President's
Monthly Report to the committee for approval, including a
supplement noting the appointment of Dr. Ralph Bolman as
Professor of Surgery. Vice President Vanselow commented
briefly on Dr. Bolman's appointment.

The committee voted unanimously to recommend
approval of the Vice President's Monthly Report,
including the supplement.

BASIC POLICY FOR STUDENT EMPLOYMENT

Vice President Wilderson, Susan Treinen,
Administrator of Student Employment Programs and David
Lenander, Chair of the Student Employment Committee, were
present to review the proposed Policy on Student
Employment. Mr. Lenander introduced Barbara Gallo,
Theresa Robbins and Linda Skallman, members of the
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Student Employment Committee who were also present at the
meeting.

Dr. Wilderson led the discussion on the proposed
Student Employment Policy and stated that, with the
exception of one provision, the Administration and the
Student Employment Committee are in agreement on the
policy. However, he noted that the committee does not
agree with the Administration's proposal that in the
future, the policies and rules governing student
employment on each campus will be approved by the
University central officers and Chancellors rather than
the Regents.

There was an extensive discussion regarding the
issue of removing Regents from the approval process, and
Student Representative Geoff Pollak noted that students
want the Regents to remain a part of the approval
process.

Regent Sahlstrom moved to amend the proposed policy
to provide that in the future, the Board of Regents will
review and approve the rules governing student
employment. The motion was seconded and following a
brief discussion, the committee voted unanimously to
recommend approval of the motion to amend the proposed
policy.

Following further discussion, the committee voted
unanimously to recommend approval of the Basic Policy for
Student Employment at the University of Minnesota, as
amended.

Regent Hilke expressed appreciation to Vice
President Wilderson, Ms. Treinen, Mr. Lenander and the
other members of the Student Employment Committee for
their work on this issue. He noted that the Student
Employment Rules for the Twin Cities Campus will be
presented for approval at the December meeting.

CIVIL SERVICE CLASS CHANGES

Mr. Forrester presented the following Civil Service
Class Changes to the committee for approval:

1) Pay range change of Class No. 1157V,
Audit Manager, from $2446-4042 (A20) to $2721-
4503 (A23), effective November 16, 1988.
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2) Pay range change of Class No. 3908,
Safety Technician Supervisor, from $1589-2480
(C20) to $1632-2626 (C21), Target Grade C25,
effective June 16, 1988.

3) Pay range change of Class No. 5446V,
Chief Operating Engineer, from $2051-3376 (A12)
to $2126-3489 (A14), Target Grade A17,
effective November 16, 1988.

4) Title and classification number change
of Class No. 8114F, Art Gallery Technician, to
Class No. 6031F, Art Museum Preparator,
effective December 1, 1988o

5) Title change of Class No. 4114F,
Senior Laboratory Animal Technician, to
Laboratory Animal Care Technician, effective
January 1, 1989.

6) Schedule changes of the following
classifications, effective January 1, 1989:

Class No. 5395, Aircraft Maintenance Foreman,
$2373-2443 (B12) to $1881-3019 (C26M)

Class No. 5397, Automotive Services Supervisor,
$2373-2443 (B12) to $1881-3019 (C26M)

Class No. 5504, Vending Services Maintenance
Supervisor, $2065-2126 (B08) to $1632-2626
(C21), Target C22M

Class No. 6618, Grounds Crew Foreman, $2065-
2126 (B08) to $1543-2408 (C19M), Target C18M

7) Abolishment of the following
classifications, effective January 1, 1989:

Class No.
Class No.
Class No.
Class No.
Class No.
Class No.
Class No.
Class No.
Class No.
Class No.
Class No.
Class No.
Class No.

1082V
1092V
1095V
1112F
1165F
1239F
3214F
3612F
3815V
3914V
4116F
4216F
5108

Assistant Administrator
Investment Analyst
Associate Investment Manager
Cashier
Collections Representative
Administrative Secretary
Dental Clinic Supervisor
Pharmacy Intern
Allergometric Therapist
Health Physicist
Principal Lab Animal Tech
Principal Lab Attendant
Senior Cartographer
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Class No. 5116F
Class No. 5225F

Class No. 5375

Class No. 5447V

Class No. 8609V

Class No.
Class No.
Class No.

8613F
8620
8741V

Class No. 9117F
Class No. 9130V

Class No. 9117F

Senior Engineering Assistant
Duplicating Production

Supervisor
Assistant Foreman, Physics
Research Shop

Senior Chief Operating
Engineer

Assistant Director, Media
Resources Engineering

Assistant Radio Announcer
Radio Program Manager
Associate Director,

Coffman Memorial Union
Senior Psychometrist
Junior Student Personnel

Worker
Senior Psychometrist

The committee
approval of the Civil

voted unanimously to
Service Class Changes.

recommend

INTRODUCTION OF NEW CIVIL SERVICE COMMITTEE MEMBER

Mr. Forrester introduced a new member of the Civil
Service Committee, Bonnie Stephens, who will serve a
three-year term on the committee. Ms. Stephens is an
Associate Administrator in the School of Public Health.

Regent Hilke welcomed Ms. Stephens. He noted that
he recently had the opportunity to attend a Civil Service
Committee meeting and he complimented the committee on
its efforts relating to the differences between the pay
rates for University Civil Service employees and those of
state employees.

UPDATE ON MEDICAL REIMBURSEMENT
AND DEPENDENT CARE SPENDING ACCOUNTS

Mr. Forrester and David Swanson, Assistant Director-
Employee Benefits, reviewed a new benefits program for
University employees. Effective January 1, 1989, the
University will establish pre-tax reimbursement accounts
for University employees who wish to pay eligible
dependent and medical care expenses, including health
care premiums, out of pre-tax earnings.

Mr. Forrester noted that this is a very complex
program, and stated that Mr. Swanson and his staff have
done an excellent job communicating with employees on all
campuses regarding this new program.
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UPDATE - 1986 INTERCOLLEGIATE ATHLETICS
TASK FORCE RECOMMENDATIONS

President Sauer noted that in May of 1986 the Task
Force on Intercollegiate Athletics presented its
recommendations which were intended to ensure that the
intercollegiate athletics programs contributed positively
to the educational mission of the University. In
addition, the recommendations reaffirmed the University's
commitment to educational and personal development of
student athletes.

Dr. Sauer noted that since July, Dean Robert Stein
has served in the capacity of Special Assistant to the
President with responsibility for intercollegiate
athletics. Dean Stein and Holger Christiansen, Acting
Director of the Department of Men's Intercollegiate
Athletics, discussed the implementation of those
recommendations.

Dean Stein indicated that most of the Task Force
recommendations have been implemented, with the exception
of those recommendations which require action by other
bodies, such as the NCAA, and those recommendations which
the Administration has decided not to implement.

A discussion followed the presentation. Regent
Hilke stated that he is proud of the progress that has
been made in implementing the recommendations of the Task
Force.

NEW BUSINESS

Regent Hilke stated that he had planned to introduce
a resolution regarding the design of a more definite
facilities plan to implement the Board's standing policy
to keep the basketball and hockey games on campus, in
addition to providing facilities to accommodate the needs
of the women's program, and asking the Administration to
develop a financing plan to achieve that goal. However,
he indicated that he would not introduce his resolution
until a permanent President and Athletic Director are
hired.

In the meantime, Regent Hilke urged the
Administration to begin to think of creative ways to
resolve this issue and to develop plans for financing.
President Sauer stated that the Administration is
currently gathering information regarding this issue, and
a consultant is reviewing various options. He stated
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that he hopes to schedule a discussion of the options,
both on and off campus, for the January meeting.

Student Representative Geoff Pollak stated that
students wholeheartedly support keeping intercollegiate
athletics on campus. President Sauer stated that the
stated preference of the Administration is to remain on
campus, however, he noted it is important to explore all
options when working toward that goal.

The meeting adjourned at 3:10 p.m.

MUESING, Sretary
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Year 1988-89

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Committee of the Whole

November 11, 1988

A meeting of the Committee of the Whole of the Board
of Regents was held on Friday, November 11, 1988, at 8:35
a.m. in the Regents' Room, 238 Morrill Hall.

Regents present: Regent Lebedoff, presiding;
Regents Anderson, Casey, Craig, Grahek, Hilke, Kuderer,
McGuiggan, Moore, Roe, Sahlstrom and Schertler.

Staff present: President Sauer; Vice Presidents
Allen, Campbell, Clark, Donohue, Heydinger, Vanselow and
Wilderson; Secretary Muesing; Associate Vice Presidents
Cross, Foster, Perlmutter and Robb; Assistant Vice
Presidents Berg and Barbatsis; Chancellors Frederick,
lanni, Imholte and Sargeant.

Student Representative present: Geoff Pollak.

UMD STRATEGY FOR FOCUS PLAN

The committee voted unanimously to recommend
approval of the following resolution:

RESOLVED, that the UMD Strategy for Focus
Plan, as presented at the October, 1988 meeting
of the Board of Regents, is approved.

UMW STRATEGY FOR FOCUS PLAN

Chancellor Frederick presented the University of
Minnesota-Waseca Strategy for Focus Plan to the committee
for information. Through the use of visual aids, he
discussed UMW's goal and primary directions:

Goal - To strive to become the top technical college
for agriculture in the country.
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Primary Directions - To reaffirm its mission;
network within and outside the University; serve a more
diverse student body; improve the curriculum; develop the
whole person; implement new technology; expand enrollment
to 1,000 FTE; and move toward becoming a University
center for southern Minnesota through networking with
other units of the University.

A brief discussion followed Dr. Frederick's
presentation, and Regent Lebedoff stated that this item
will be presented for approval at the December meeting.

PROPOSED TUITION OFFSET PLAN

President Sauer led a discussion regarding a
proposed tuition offset plan. He indicated that he does
not have a specific recommendation with respect to
tuition, but he wants to ensure that the Regents have an
opportunity to analyze and discuss the issues related to
tuition before making a decision.

Assistant Vice President Berg reviewed charts with
data on tuition and fees, including a comparison with
tuition and fees at other universities, including Big 10
institutions. Regent Lebedoff noted the significance of
one of the charts, which illustrates the impact of
tuition and fees on the average number of credits taken
by students.

Regent Hilke expressed a concern that the Higher
Education Coordinating Board does not understand the
impact of the high cost of tuition on the quality of
students' education, and he asked the Administration to
develop information to convey that message to HECB and
the Legislature. President Sauer indicated that when he
met with the heads of the three other higher education
systems, they were not concerned with changing the
tuition formula, however, they are interested in seeking
changes in the state financial aid program. A discussion
ensued regarding the 33 percent formula, particularly
with respect to the professional schools and the
resulting burden on undergraduates, and President Sauer
stated that the Administration is developing the
necessary data to make a strong case during the 1989
legislative session.

Following the discussion, President Sauer stated
that the Administration will continue to develop a
tuition recommendation and will present it to the
committee when it is complete.
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NOMINATING COMMITTEE REPORT
HOSPITAL BOARD OF GOVERNORS

Regent Moore, Chair of the Nominating Committee to
fill vacancies on the Hospital Board of Governors, stated
that the committee's recommendations were mailed to the
Regents. She stated that those recommendations will not
be made public at this time, and that they will be
presented for approval at the December meeting.

ELECTION OF TRUSTEES
MINNESOTA LANDSCAPE ARBORETUM FOUNDATION

The committee voted unanimously to recommend
approval of the following resolution:

RESOLVED, that William F. Hueg, Jr. and
Elmer L. Andersen are hereby reappointed as
Trustees of the Minnesota Landscape Arboretum
Foundation for three-year terms ending
December, 1991. Allan L. Burdick and Marvin L.
(Les) Day are hereby appointed as Trustees for
three-year terms ending December, 1991. Helen
C. Hartfiel is hereby appointed as a Trustee to
fill the unexpired term of Ella Crosby.

ELECTION OF TRUSTEE
HORMEL FOUNDATION

The committee voted unanimously to recommend
approval of the following resolution:

RESOLVED, that on the recommendation of
the Dean of the Graduate School and the
President, Dr. Harald H. Schmid, Director of
the Hormel Institute, is appointed as a member
of the Hormel Foundation Board of Trustees for
a one-year term, retroactive to September 15,
1988, and ending September 14, 1989.

KUOM COMMUNITY ADVISORY BOARD APPOINTMENTS

The committee voted unanimously to recommend
approval of the following resolution:

RESOLVED, that the following individuals
are appointed to the KUOM Community Advisory
Board for the specified terms:
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One-Year Terms:

Mary Ann Feldman
Barbara Hughes
Larry Seavert
Sharon Steinfeldt

Three-Year Terms:

Camillo DeSantis
Ed Hara
Ellen O'Neil
Robert Strauss
Owen Turnlund

REPORT ON MINORITY AFFAIRS

Associate Vice President Cross reported on the
current and future activities of the Office of the
Associate Provost/Associate Vice President for Academic
Affairs with Responsibility for Minority Affairs,
including the following:

1) Introduction to the office.

2) Objectives and action plan for the
office.

3) Development of a mission statement for
minority programs.

4) Setting numerical goals for students
of color.

5) Anticipated allocation of resources
for the office.

6) 1990-91 Legislative Biennial Request
for the office.

7) Report on the Super Valu/McKnight
Precollege Programs.

Dr. Cross stated that a Survey of Minority Student
Programs, Services and Resources was recently conducted
by Arthur Andersen. She introduced Jay Wein, Greg
Gleason and Jan Lewman, who conducted the survey. Mr.
Wein stated that Arthur Andersen was very pleased to
assist Dr. Cross in initiating her program, and commented
briefly on the survey and recommendations.
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Dr. Cross introduced her Special Assistant, Patricia
Jones Whyte, and Tom Beaver, Director of Public
Information for her office.

A lengthy discussion followed the presentation. Dr.
Cross discussed recruitment and retention of minority
students, and stated that she and her staff will work
with the Chancellors and Deans to undertake faculty and
staff development projects to better understand what
students are experiencing. Regent Hilke complimented
Regents Moore and Schertler for expressing their concerns
regarding minority affairs which resulted in the
establishment of Dr. Cross' office. Regent Moore asked
Dr. Cross to present an update on her activities twice a
year, and she stated that she would appreciate the
opportunity to do so.

Following the discussion, Regent Lebedoff expressed
appreciation to Dr. Cross and her staff for their work.

The meeting adjourned at 10:30 a.m.

ABRAMUESING, cretary
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Year 1988-89

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

November 11, 1988

A meeting of the Board of Regents of the University
of Minnesota was held on Friday, November 11, 1988, at
11:00 a.m. in the Regents Room, 238 Morrill Hall.

Regents present: Casey, Craig, Grahek, Hilke,
Kuderer, Lebedoff, McGuiggan, Moore, Roe, Sahlstrom and
Schertler. President Sauer presided.

Staff present: Vice Presidents Allen, Campbell,
Clark, Donohue, Heydinger, Vanselow and Wilderson;
Secretary Muesing; Chancellors Frederick, lanni, Imholte
and Sargeant.

APPROVAL OF MINUTES

The Board of Regents voted unanimously to approve
the minutes of the following meetings:

Audit Committee - October 5, 1988
Physical Planning & Operations Committee -
October 13,

Finance & Legislative Committee -
October 13, 1988

Faculty, Staff & Student Affairs Committee -
October 13, 1988

Educational Planning & Policy Committee -
October 13, 1988

Committee of the Whole - October 14, 1988
Board of Regents - October 14, 1988

RECOGNITION OF THE MINNESOTA DAILY

Recognition was given to the Minnesota Daily for
being named the best all-around daily college newspaper
in the nation. In addition, recognition was given to
Stephen Lorinser, who was awarded the Mark of Excellence
Award for Sports Writing; Laurel Luth, who was awarded
the Mark of Excellence Award for Spot-News Photography;
and Kevin Siers, who was awarded the Mark of Excellence
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Award for Editorial Cartooning. All awards were given
by the Society of Professional Journalists, Sigma Delta
Chi.

Regent Schertler also noted that Mark Fischenich, a
former Minnesota Daily reporter had been named the first
American Express College Journalist of the year for his
series of articles about Eastcliff.

REPORT OF THE PRESIDENT

President Sauer reported on the status of the
University Temporary Financial Review Committee. He
stated that the third meeting of the committee was held
last week and that a timeline has been established to
develop preliminary recommendations by the end of the
year.

President Sauer then reported on a concern about
public remarks made a member of the University Police
Department. A spokesperson for the Coalition to End
Violence Against Women spoke briefly to the Board of
Regents calling for the Administration and the Board to
take action against sexism in the Police Department.

President Sauer responded that the remarks made by a
member of the University's Police Department were taken
very seriously and that a public apology was made. In
addition, the President reported that additional steps
were taken by the Administration with regard to the
incident and Vice President Wilderson described those
corrective steps to the Board.

President Sauer then called on Vice President
Heydinger who presented information to the Board on a
public opinion poll recently completed. Vice President
Heydinger reported that the study was commissioned to
examine the public's opinion regarding the programs and
services offered at the University; Commitment to Focus;
support for higher education; recent financial and
administrative problems at the University; and how higher
education should be funded. Mr. Heydinger reviewed the
study and stated that the findings will be used to
improve communication between the University and
Minnesota citizens. He stated that overall, the
findings show that the University clearly has strong
support from Minnesotans, however, the recent
administrative and financial problems have had some
effect on public opinion. Vice President Heydinger
responded to questions posed by members of the Board.
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Regent McGuiggan gave a brief report on the National
Meeting of the 4H which was held in the Twin Cities
during the past week.

REPORT OF THE CHAIR

Chair Lebedoff reported that President Sauer will be
leaving the University at the end of the year to become
the president and chief executive officer of the National
4-H Council. He expressed appreciation to President
Sauer for the outstanding work he has done as interim
president during a very difficult period and stated that
the Board of Regents wishes him every success in his new
career.

Chair Lebedoff presented an update on the
presidential search indicating that the search is going
well and hopefully a slate of finalists will be presented
in the near future.

He also reported that the Board of Regents had
dinner with the Regents' Professors on Wednesday evening
and had lunch with members of the Faculty Consultative
Committee on Thursday.

Chair Lebedoff called on Regent Casey who presented
an update on the status of the Regents' Staff Committee
which is studying the issue of adding staff in the Board
of Regents Office. Regent Casey reported that the
committee has met twice and will be making
recommendations shortly.

Chair Lebedoff then called on Regent Moore who
presented an update regarding Eastcliff. Regent Moore
presented a recommendation for members to serve on the
Regents' Technical Advisory Committee for Eastcliff and
stated that the names will be on the agenda at the
December meeting for action by the Board.

Chair Lebedoff then called attention to a report
issued in October from the Director of Equal Opportunity
and Affirmative Action relating to allegations of
discriminatory remarks attributed to a regent. Regent
Lebedoff stated that the report is now public and
presented for discussion.

President Sauer made a brief statement on behalf of
the administration in terms of the issues raised
indicating that the Regents' Equal Opportunity Policy
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mandates fair treatment of all members of the community
and that the University's educational mission dictates
that the University provide instruction and guidance
about what constitutes discrimination or harassment0  In
addition, he stated that the Board of Regents has been
asked to consider a series of suggestions aimed at
expanding its efforts to combat all forms of prejudice
and bigotry and that he in turn asked the Administration
to provide advice about what programs would meet this
objective for students and staff. He reported that Ms.
Patricia Mullen had prepared that advice and asked her
to review it for Board members.

Ms. Mullen reviewed the details of her response
indicating that there are several training workshops and
forums in existence at the University for the purpose of
fostering mutual respect and appreciation of ethnic; that
there are several programs particularly directed toward
students which have the objective of fostering acceptance
of cultural diversity; and that the Office of Equal
Opportunity and Affirmative Action will be working with
the Office of the Vice President for Student Development
and the Vice President for Academic Affairs to plan
additional special programs to address cultural
diversity.

Chair Lebedoff asked if Board members wished to make
any comments on the report. There were no comments from
members of the Board of Regents0

GIFTS

Vice President Heydinger presented the monthly list
of gifts to the University of Minnesota, the University
of Minnesota Foundation, the Arboretum Foundation and the
Minnesota Medical Foundation.

The Board of Regents voted unanimously to approve
the gifts. Documentation is filed supplement to the
minutes, No. 22,066.

CONTRACTS & GRANTS/APPLICATIONS & AWARDS

Vice President Clark submitted for approval the
contracts & grants/applications & awards.

The Board of Regents voted unanimously to approve
the contracts & grants/applications & awards.

Documentation is filed supplement to the minutes,
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No. 22,067.

Dr. D. Fennell Evans, Director of the Center for
Interfacial Engineering made a brief presentation on the
new Center for Interfacial Engineering at the University
of Minnesota.

REPORT OF THE COMMITTEE OF THE WHOLE

Regent Lebedoff, Chair of the committee, reported
that the committee voted unanimously to recommend
approval of the following actions:

a) Approval of UMD Strategy for Focus Plan as
presented to the committee and filed supplement
to the minutes, No. 22,068.

b) Approval of resolution re Election of
Trustees/Minnesota Landscape Arboretum
Foundation, as follows:

RESOLVED, that William F. Hueg, Jr. and
Elmer L. Andersen are hereby reappointed as
Trustees of the Minnesota Landscape Arboretum
Foundation for three-year terms ending December
1991. Allan L. Burdick and Marvin L. (Les) Day
are hereby appointed as Trustees for three-year
terms ending December 1991. Helen C. Hartfiel
is hereby appointed as a Trustee to fill the
unexpired term of Ella Crosby.

c) Approval of resolution re Election of
Trustee/Hormel Foundation, as follows:

RESOLVED, that on the recommendation of
the Dean of the Graduate School and the
President, Dr. Harald H. Schmid, Director of
the Hormel Institute, is appointed as a member
of the Hormel Foundation Board of Trustees for
a one-year term, retroactive to September 15,
1988, and ending September 14, 1989.

d) Approval of the following names for appointment
to the KUOM Community Advisory Board:

For one-year terms:

Mary Ann Feldman
Barbara Hughes
Larry Seavert
Sharon Steinfeldt
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For three-year terms:

Camillo DeSantis
Ed Hara
Ellen O'Neil
Robert Strauss
Owen Turnlund

The Board of Regents voted unanimously to approve
the recommendations of the Committee.

Chair Lebedoff reported that the committee also
reviewed the University of Minnesota Waseca Strategy for
Focus Plan, the proposed Tuition Offset Plan and the
Nominating Report for the Hospital Board of Governors.
In addition, the committee received a report presented by
Associate Vice President Cross on Minority Affairs.

REPORT OF THE FINANCE & LEGISLATIVE COMMITTEE

Regent Kuderer, Acting Chair of the committee,
reported that the committee voted unanimously to
recommend approval of the following action:

a) Approval of the Vice President for Finance
Report which includes Investments, Accounts
Receivable, Property Accounting, and
Miscellaneous - Finance & Investments.
Documentation is filed supplement to the
minutes, No. 22,069.

The Board of Regents voted unanimously to approve
the recommendation of the Finance & Legislative
Committee.

Chair Kuderer reported that the committee also
reviewed a proposed modification to the FY 1988-89
Reserve Spending Plan; reviewed the Quarterly Management
Report; received an investment manager review from
representatives of Pacific Financial Research and were
briefed on activities the Administration is planning in
support of the University 1989 operations and capital
legislative requests.

REPORT OF THE EDUCATIONAL PLANNING & POLICY COMMITTEE

Regent Casey, Chair of the committee, reported that
the committee voted unanimously to recommend approval of
the following action:
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a) Approval of the Vice President's Monthly Report
for November 1988. Documentation is filed
supplement to the minutes, No. 22,070.

b) Approval of resolution re Proposal for a
Major/Minor in American Studies/UMD, as
follows:

RESOLVED, that the proposal for a
major/minor in American Studies for the B.A.
degree, as presented at the October, 1988
meeting of the Board of Regents, be approved.

The Board of Regents voted unanimously to approve
the recommendation of the Educational Planning & Policy
Committee.

Chair Casey reported that the committee also
engaged in a discussion on Continuing Education &
Extension; reviewed information regarding the
establishment of an American Indian Advisory Board;
reviewed a proposed University Art Museum/Accessioning-
Deaccessioning Policy; received a report on the School of
Dentistry; and reviewed the University of Minnesota
Planning Report to the Legislature dated September 1,
1988.

REPORT OF THE FACULTY, STAFF &
STUDENT AFFAIRS COMMITTEE

Regent Hilke, Chair of the committee, reported that
the committee voted unanimously to recommend approval of
the following action:

a) Approval of resolution re Vice President's
Monthly Report, as follows:

RESOLVED, that on the recommendation of
the Vice President for Academic Affairs, the
personnel actions affecting Academic and
Professional and Administrative faculty and
staff members as listed in the Vice
President's Monthly Report including the added
amendment presented at the meeting.

Documentation is filed supplement to the
minutes, No. 22,071.

The Board of Regents voted unanimously to approve
the recommendation of the Faculty, Staff & Student
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Affairs Committee with Regent Roe abstaining from voting
on the appointment of Dr. Ralph Bolman as Director of the
Heart & Lung Institute. Regent Roe stated that he
abstained from voting on the appointment of Dr. Bolman as
a statement on behalf of those individuals who supported
Dr. Jamieson and were not given a chance to voice their
views before the Board of Regents.

Chair Hilke reported that the committee also voted
unanimously to recommend approval of the following
actions:

a) Approval of the Student Employment Policy and
Rules as follows:

BASIC POLICY FOR STUDENT EMPLOYMENT AT THE
UNIVERSITY OF MINNESOTA

1. A UNIVERSITY STUDENT EMPLOYMENT SYSTEM
ESTABLISHED

A system of Student Employment, as
hereinafter defined, shall be established
at the University of Minnesota for the
purpose of promoting effective employment
of students in University departments
through a system of management in which:

a. All qualified University students
are accorded fair and equal
opportunity to enter and continue in
University employment on the basis of
eligibility and/or qualifications.

b. Positions essentially alike in duties
and responsibilities are treated
alike in all personnel processes.

c. Employment opportunities support
students' school related expenses and
promote academic and career
development.

d. The Board of Regents may, upon
request, grant exceptions to the
above stated policies on student
employment to individual campuses of
the University of Minnesota.
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2. DEFINITION OF UNIVERSITY STUDENT EMPLOYMENT

Student Employment at the University shall
include all non-academic student employees
paid from University funds.

3. STUDENT EMPLOYMENT COMMITTEES

Each campus shall establish or identify a
committee responsible for Student
Employment. Committee members shall
represent all segments of the University
Community...students, staff and
faculty...and shall be persons who have an
understanding of student employment and
its role in the institution.

4. POWERS AND DUTIES OF THE STUDENT
EMPLOYMENT COMMITTEES

a. Review, conduct public hearings on,
and present recommendations to the
Regents, President, Vice Presidents,
Chancellors, Vice Chancellors with
respect to the rules which govern
student employment on each
respective campus.

b. Act as an appeals board for decisions
made by the person designated to be
responsible for student employment on
each campus.

c. Make investigations concerning the
administration of student employment
either at the request of the Regents,
the President, Vice Presidents,
Chancellors, Vice Chancellors, or the
person designated to be responsible
for student employment or on its own
initiative.

d. Perform such other duties as may be
assigned to it by the Regents,
President, Vice Presidents,
Chancellors, or Vice Chancellors.

5. DIRECTOR OF STUDENT EMPLOYMENT

There shall be, on each campus, a person
designated to be responsible for student
employment who shall discharge all duties
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imposed by the policies and rules for the
government of student employment.

6 POWERS AND DUTIES OF THE DIRECTOR OF
STUDENT EMPLOYMENT

The person designated to be responsible
for student employment on each campus
shall:

a. Prepare and recommend policies and
rules for the administration of a
sound student employment program
including minimum requirements for
student employment eligibility,

b. Conduct a program of job recruitment
and selection at the University and
in other public or private employment
that meets the needs of University
students and complies with Federal
and State regulations and University
policy.

c. Provide for the compatibility of
Student Employment with other
employment systems in the University.

d. Serve as an ex-officio member of the
committee responsible for Student
Employment.

e, Discharge other duties as required to
establish and maintain an effective
system of personnel administration
and/or financial aid.

7. STUDENT EMPLOYMENT RULES

The committee responsible for student
employment on each campus shall be
responsible for the formation of student
employment policies and rules. The
policies and rules and subsequent
amendments to them shall, upon approval of
the Regents of the University of
Minnesota, govern Student Employment on
each campus. The policies and rules shall
be published and shall be made available
to all student employees.
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8. STUDENT EMPLOYMENT POSITION CLASSIFICATION
AND COMPENSATION

The Director of Student Employment on each
campus shall maintain compensation and
classification systems for student
employees which equitably and fairly
compensate students in relation to other
employees at the University, in the local
community and in the State of Minnesota.

9. GRIEVANCE PROCEDURE

The Student Employment Committee on each
campus shall include in the rules and
regulations, procedures for the uniform
handling of all grievances involving
student employees at the University.

10. PROHIBITIONS AGAINST DISCRIMINATION AND
COERCION

a. Discrimination on the basis of race,
color, religion, sex, including
sexual harassment, marital status,
public assistance disability, age,
sexual orientation, public assistance
status, disability, age, national
origin, veteran status, political
opinions, affiliation with any union
or other organization representing
the interest of public employees is
forbidden by the University of
Minnesota.

It is unlawful for any person in the
University of Minnesota service, on
the basis of prohibited
discrimination, to (1) refuse to hire
a student: (2) maintain a system of
employment that unreasonably
excludes students from employment:
(3) discharge a student: or (4)
discriminate against an individual
with respect to hire, employment
terms, promotion, or privileges of
employment. A person in the
University of Minnesota service may
not encourage or compel, or attempt
to encourage or compel any action
forbidden by the University.
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b. No student employee of the University
Student Employment system shall be
required to pay or be allowed to
solicit or receive any assessment,
contribution, or subscription for
political purposes whatsoever during
work hours. No student employee of
the University shall directly or
indirectly use the student employee's
authority or official influence to
compel any employee, student or non-
student in university employment to
apply for membership in or become a
member of any political organization;
or to pay or promise to pay any
assessment, subscription, or
contribution: or to take part in any
political activity.

b) Approval of the Civil Service Class Changes as
presented to the committee and filed
supplement, No. 22,072.

The Board of Regents voted unanimously to approve
the recommendations of the Faculty, Staff and Student
Affairs Committee.

Chair Hilke reported that the committee also
received an update on medical reimbursement and dependent
care spending accounts and an update on the 1986
Intercollegiate Athletics Task Force Recommendations. He
reported that Bonnie Stevens, a new Civil Service
Committee member was also introduced to the committee.

REPORT OF THE PHYSICAL PLANNING &
OPERATIONS COMMITTEE

Regent Roe, Chair of the committee, reported that
the committee voted unanimously to recommend approval of
the following actions:

a) Approval of the Monthly Report of the Vice
President for Finance, which included
Purchasing, Project Status Report, and
Miscellaneous - Physical Planning & Operations
with the exception of the item pertaining to
the Recreational Sports Facility which was
discussed separately. Documentation is filed
supplement to the minutes, No. 22,073.
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b) Approval of resolution re Purchase of
Goods/Services Over $250,000, as follows:

RESOLVED, that on the recommendation of
the Interim President and the Acting Vice
President for Finance and Operations, the
appropriate staff are authorized to award
pending purchases/contracts over $250,000.

Documentation is filed supplement to the
minutes, No. 22,074.

c) Approval of resolution re Recreational Sports
Facility, Phase I, Twin Cities Campus, as
follows:

RESOLVED, that on the recommendation of
the Interim President and the Acting Vice
President for Finance & Operations, the
appropriate administrative officers are
authorized to establish the budget for the Twin
Cities Campus Recreational Sports Project at
$23,080,000 and the following project elements
are to be added to Phase IA of the project; 1)
air conditioning and related electrical
service, 2) add 5,400 gross square feet to the
Minneapolis Campus Project to provide
additional locker/shower space and to provide
separate steam/sauna facilities for the men's
and women's locker rooms.

d) Approval of resolution re East River Road
Parking Ramp Relighting, Twin Cities Campus, as
follows:

RESOLVED, that on the recommendation of
the Interim President and the Acting Vice
President for Finance and Operations, the
appropriate administrative officers are
authorized to proceed with the design and
construction of the East River Road Parking
Ramp Relighting Project located on the Twin
Cities Campus.

The Board of Regents voted unanimously to approve
the recommendation of the Physical Planning and
Operations Committee.

Chair Roe reported that the committee also reviewed
and engaged in an extended discussion regarding the
Heating Plant and Electrical Distribution Study and
reviewed three projects for information which included:
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1) Middlebrook Hall Room Heating & Cooling Improvements;
Fire Protection Sprinkler for Mayo Garage; and Fire
Protection Sprinkler for Coffman Memorial Union Garage.

The meeting adjourned at 12:45 p.m.
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