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Year 1981-82

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Special Meeting - Committee of the Whole

March 11, 1982

A special meeting of the Committee of the Whole of the
Board of Regents was held on Thursday, March 11, 1982, at
10:15 a.m. in the Regents' Room, 238 Morrill Hall.

Regents present: Regent Moore, presiding; Regents
Casey, Dosland, Drake, Goldfine, Krenik, Lebedoff, Long,
McGuiggan, Roe, Schertler and Unger.

Staff present: President Magrath; Vice Presidents
Bohen, French and Kegler; Secretary Wilson; Associate Vice
Presidents Johnson and Preston; Assistant Vice Presidents
Hewitt, Perlmutter and Robb; Provosts Imholte and Sahlstrom.

Student Representative present: Rose Johnson

RECOGNITION OF GOPHER BASKETBALL TEAM

Recognition was given to the University of Minnesota
Basketball Team on their achievement in winning the 1982
Big Ten Championship. On behalf of the Board, Chairman Moore
and Regent Schertler thanked the team for an exciting season
and commended Mr. Dutcher and the members of the team for
their dedication to excellence.

HOSPITAL RENEWAL PROJECT

President Magrath stated for the record that he released
some of Mr. Derzon's judgments prior to the meeting because
he felt it was necessary to do so. He reiterated that he is
convinced that the University needs a major new teaching
hospital. He indicated that a great amount of work has gone
into the planning of the Hospital Renewal Project, but the
worsening fiscal climate and possible changes in national
health care policies and patient care trends and possible
changes in national health care policies and patient care
trends necessitated further review of the fiscal feasibility
of the project as originally conceived.
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President Magrath introduced Robert A. Derzon, Vice
President of Lewin and Associates, Incorporated, of Washington,
D.C., who was commissioned to review the project and present
a second opinion on the financial feasibility of the project.
President Magrath noted that Mr. Derzon is a nationally recog-
nized specialist on the problems of health care costs,
health care financing and regulations, urban health services,
health planning, national health insurance and teaching
hospitals and academic health science centers. He also noted
that Mr. Derzon was assisted in his review by two colleagues,
Lucy Johns and Michael Watt.

Mr. Derzon expressed appreciation to the Board of Regents,
the Health Sciences faculty and staff, the Legislature and
all others involved with the project for their cooperation
in this review.

Mr. Derzon commented that the request by President Magrath
and the Board of Regents for a second opinion on the financial
feasibility of the Hospital Renewal Project at this stage of
the project is an unprecedented act of courage and reflects
sound judgement and high sense of responsibility. He stated
that no one can criticize the Board of Regents or the Adminis-
tration for their prudence in this matter.

Mr. Derzon discussed the complexity of this project. He
noted that the hospital contributes to students, faculty and
researchers and provides valuable care to people throughout
the country and a good hospital facility is very necessary.
Despite the problems, the University must find a way to build
Unit J and to modernize the facilities which will still be
used. He emphasized that he does not want these two points
to be forgotten in the discussion about all of the problems.

Mr. Derzon discussed the charge given to him and his
colleagues by President Magrath. Based on their analysis,
he stated that he and his colleagues have concluded that
the project does not provide a sufficient margin of safety
as it is presently planned.

Lucy Johns presented an analysis of the demand for the
services which the hospital provides. She noted that demand
comes from two sources - demand for patient care facilities
and demand by faculty for research and teaching facilities.
She indicated that although demand appears strong at this
time, there has been a decline in patient care demand, and
conservative planning must recognize the risk of further
declines. Based on this analysis, a conservative estimate of
175,000 days of care per year and a 625-bed hospital facility
should be assumed in planning the project, as compared to the
190,000 days projected in the earlier feasibility study. She
noted that a 625-bed hospital could accommodate the current
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level of demand, and it would also be fiscally viable if
demand declined to 75 percent.

Mr. Derzon presented the financial assumptions which he
analyzed and noted that this is the largest project of this
kind in terms of completely financing it with borrowed money.
He presented information on other similar projects at other
Universities. He indicated that the present project would
obligate the hospitals and the University to monthly payments
of approximately $2 million for 30 years, for a total
obligation of $706 million. Mr. Derzon discussed the impli-
cations of Medicare and Medicade hospital cost limitations
and the increasing interest rates on the project.

As a result of the findings, Mr. Derzon recommended the
following:

"The scope of this project -- even at this very late
stage, with all the possible costs of disruption and
delay -- should be scaled down.

Planning should be recommended within prior
constraints dictated by prudent foresight.
This means a 625-bed facility with a monthly
debt service no more than $1.3 - $1.4 million --
equivalent to $15,600,000 to $16,800,000 per
year over the 30-year life of the bonds, and a
debt service of less than $100/patient day.

"Better financing terms should be explored. In
particular, private equity capital or state-
contributed capital should be sought.

Meanwhile, however, the state legislature
should neither void nor modify the enabling
legislature for bond financing. Such a change
would be an unwarranted breach of confidence
and faith in the University, which we are
convinced will act cautiously before seeking
any state bonds.

"Lastly, no new construction contracts should be let
for 120 days.

This will give the University an opportunity
to examine facility design options that will
strengthen the future of this essential public
project. It may be necessary to effect a
tighter conpromise between the requirements
perceived by the staff and the fiscal realities
that face all Minnesota citizens who will pay,
through taxes and health insurance premiums,
for patient care and health professions' education
in the next three decades."
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An extensive discussion ensued. Regent Drake asked
about equity participations that have occurred in comparable
hospital projects, other than legislative appropriations.
Mr. Derzon indicated that the private organizations receive
equity through private contributions, and in some cases,
the hospitals have been able to accumulate significant
surpluses. He indicated that the new tax laws allow for
unique financial arrangements between organizations with
capital and organizations seeking capital and he encouraged
the Administration to consider those possibilities. He
also stated that sometimes when hospitals are short of capital,
they seek other hospitals as partners.

Following the discussion, Regent Moore commented on the
necessity of the project and need for re-examination and
the Board voted unanimously to recommend approval of the
following resolution:

WHEREAS, a study by Lewin & Associates has
reconfirmed the need for a new University Hospital
facility, and

WHEREAS, the cost of financing the proposed
new facility through the sale of State Revenue
Bonds has increased materially since the project
was initially designed so that the total cost of
the project is far beyond original intentions;

THEREFORE, BE IT RESOLVED, that the University
Administration be directed to reexamine the scope of
the project and alternative methods of financing and
report to the Board of Regents as soon as possible.

Regent Goldfine commended President Magrath, the office
of the Board of Regents and the Administration for seeking
a second opinion, and indicated that they also deserve
the commendation of all the citizens of Minnesota.

President Magrath noted for the record that he concurred
with Regent Moore's comments and emphasized that although
the fiscal situation has radically changed, the need for a
new major teaching hospital has not changed. The University
Hospitals are a superb operation because of the staff he
said, and they need a new facility.

On behalf of the Board, Regent Schertler expressed thanks
to Mr. Derzon and Ms. Johns for their report and Regent
Moore expressed her thanks for the quality of the report.

The meeting adjourned at 12:00 noon.

DUANE A. WILSON, Secretary
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Year 1981-82

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Faculty & Staff Affairs Committee

March 11, 1982

A meeting of the Faculty & Staff Affairs Committee of
the Board of Regents was held on Thursday, March 11, 1982,
at 3:35 p.m. in Room 300, Morrill Hall.

Regents present: Regent Schertler, presiding; Regents
Casey, Dosland, Long, McGuiggan and Unger.

Staff present: Vice Presidents Hasselmo and Keller;
Assistant Vice Presidents Robinett and Thomas: Provosts
Frederick and Imholte.

Student Representatives present: Rose Johnson and Anne
Peterson.

PERSONNEL

Vice President Keller presented the personnel items to
the committee for approval. He noted the change in status
of Stephen Dunham from Associate Professor in the Law School
to General Counsel, Office of the University Attorney. He
indicated Professor Dunham was selected after an extensive
search. Vice President Keller also noted the appointment of
Andrew Van de Ven to the 3M Human Systems Management Chair.

Regent Unger expressed concern regarding the resignation
of Professor Munzer of the Law School and noted that there
are several other faculty members from the Law School who are
resigning. Vice President Keller indicated these resignations
are due to several factors, but primarily salary competition
with other Law Schools. He stated that the Law School has
made offers to five individuals,fdur of whom have accepted
and noted that three of these individuals are women. Student
Representative Rose Johnson stated that she is looking forward
to the arrival of the new faculty members and indicated that
they are excellent instructors.

The committee voted unanimously to recommend approval of
the personnel items.
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NONCAMPUS SERVICE REQUESTS

Vice President Keller presented the Noncampus Service
Requests for approval.

The committee voted unanimously to recommend approval
of the Noncampus Service requests.

SEPARATION PAY, PHASED RETIREMENT AND EARLY RETIREMENT

Vice President Hasselmo presented the proposed policy
on Separation Pay, Phased Retirement and Early Retirement
options to the committee for approval. He stated that few
substantial changes were made in the policy following the
committee's review at the February meeting. He noted a
substantive change in the early retirement options whereby
to encourage early retirement in designated areas, the Univ-
ersity will make available to individuals between 62 and 65
an income equal to the estimated annuity that would have
been available three years later and to individuals between
66 and 67, an income equal to the estimated annuity that
would have been available at age 68.

Vice President Keller noted that this proposed policy
has been reviewed by the Senate Committee on Faculty Affairs
and the SCC and stated that the policy has the endorsement
of all the University governance groups.

An extensive discussion ensued and committee members
discussed the advantages and disadvantages of adopting a
policy of this nature. Vice President Keller stated the
policy would have great benefit to the University and it will
provide more flexibility for change due to budget reductions.

The committee voted unanimously to recommend approval
of the policy, subject to several language clarifications.
Vice President Keller indicated he would have the policy,
with the suggested changes, prepared for review by the entire
Board of Regents on Friday.

PROPOSED CONSULTING POLICY

Vice President Keller reviewed the comparison of the
current and proposed policies on professional consulting,
service activity and other outside work.
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There was discussion regarding the proposed change in
consulting from one eight-hour day per seven-day week to
one twelve-hour day per seven-day week. Vice President Keller
indicated that faculty members felt there should be recog-
nition that they do not work eight-hour days.

This item will be presented for further discussion at
the April meeting.

The meeting adjourned at 4:50 p.m.

DUANE A.WILSON, Secretary

321



Year 1981-82

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Physical Plant & Investments Committee

March 11, 1982

A meeting of the Physical Plant & Investments Committee
of the Board of Regents was held on Thursday, March 11, 1982,
at 3:35 p.m. in the Regents' Room, 238 Morrill Hall.

Regents present: Regent Lebedoff, presiding; Regents
Drake, Goldfine, Krenik, Moore, and Roe.

Staff present: Vice President Bohen; Secretary Wilson;
Assistant Vice President Hewitt.

Student Representatives present; Shawn Mahoney and
Rick Sewall.

VICE PRESIDENT'S MONTHLY REPORT

The committee voted unanimously to recommend approval
of the Monthly Report of the Vice President for Finance for
February, 1982. Included in the report was a write-off for
the Veterinary Teaching Hospital of $21,002.65.

HEATING PLANT IMPROVEMENTS
UNIVERSITY OF MINNESOTA - CROOKSTON

The committee voted unanimously to recommend approval
of the following resolution relating to Heating Plant
improvements at the University of Minnesota, Crookston:

RESOLVED, that on the recommendation of the Vice
President for Finance and Operations, the appropriate
administrative officers are authorized to proceed
with the design and construction of the Heating Plant
Improvements, University of Minnesota, Crookston, and
to make an additional allotment of internal funds to
the project allowing it to proceed on the currently
established schedule.
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GREENHOUSE, UNIVERSITY OF MINNESOTA
DULUTH CAMPUS

The committee voted unanimously to recommend approval
of the following resolution relating to the design and
construction of a greenhouse at the University of Minnesota,
Duluth:

RESOLVED, that on the recommendation of the Vice
President for Finance and Operations, the appropriate
Administrative Officers are authorized to proceed with
the design and construction of the Greenhouse, University
of Minnesota, Duluth Campus.

FIELD LABORATORY AND ADDITION
SOUTHWEST EXPERIMENT STATION, LAMBERTON

The committee voted unanimously to recommend approval
of the following resolution:

RESOLVED, that on the recommendation of the Vice
President for Finance and Operations, the appropriate
Administrative Officers are authorized to proceed
with the design and construction of the Field Laboratory
and Addition, Southwest Experiment Station, Lamberton.

DAIRY HEIFER FACILITY,
SOUTHERN EXPERIMENT STATION, WASECA CAMPUS

The committee voted unanimously to recommend approval
of the following resolution relating to the design and con-
struction of the Dairy Heifer Facility at the Southern
Experiment Station on the Waseca Campus:

RESOLVED, that on the recommendation of the Vice
President for Finance and Operations, the appropriate
Administrative Officers are authorized to proceed with
the design and construction of the Dairy Heifer Facility,
Southern Experiment Station, Waseca Campus.

INVESTMENT POLICY
TOWARD COMPANIES WITH OPERATIONS IN SOUTH AFRICA

Vice President Bohen stated that this issue is brought
before the committee so that a policy response might be
provided by the Board of Regents to the Special Report of
the Senate Subcommittee on Social Concerns which related to
the Investment Policy Toward Companies with Operations in
South Africa. He stated that this item was discussed at two
previous committee meetings in December 1981 and in January
1982 at which time the Special Report and recommendations
from the Senate Subcommittee were reviewed extensively. He
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stated that at those two previous meetings it was reported
that the Administration recommended approval of paragraphs
(a) and (b) of the Senate Subcommittee's recommendations
but did not recommend approval of paragraph (c).

Regent Lebedoff then introduced the following motion
for the committee's approval to be considered Regents' Policy
for future investments:

Prohibit future investments in corporations doing
business in South Africa unless the board determines
that the implementation of this act in respect to a
particular corporation would be to significantly reduce
the portfolio return from the implementation or would
increase the portfolio risk from the implementation to
unacceptable levels.

The motion was seconded.

Regent Lebedoff stated that this resolution would enable
the University to move toward a total divestment of stock
in corporations doing business in South Africa and yet it
would allow for exceptions in extreme cases.

An extensive discussion followed. Regent Moore stated
that she supports the resolution and feels that it is a
natural evolution to the University's present policy on invest-
ments. She further stated that she does not feel that there
would be a conflict between the University's social respon-
sibility and fiduciary responsibilities.

Regent Krenik spoke against the proposed resolution
stating that he felt that approval of this resolution would
put the Regents in the role of being the University's invest-
ment manager. Regent Lebedoff stated that he did not intend
for the Board members to be placed in that role and that the
Vice President of Finance would have some responsibility for
making those decisions.

Vice President Bohen stated that passage of this
resolution would be a major change in investment policy and
that it would take a hundred major companies, some of which
are major companies in the State of Minnesota, out of the
purview of the University investment opportunities. He further
stated that the Board should recognize that if the resolution
passes, it is making a major advance in limiting the oppor-
tunities for investment of university funds; however, all
of the investment managers would attempt to comply with the
policy. He stated that the University of Minnesota has
already divested more stock in dollar value and refused to
buy more stock in corporations doing business in South Africa,
than any major university in this country.
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Regent Drake stated that he felt this resolution was
the first one he has heard which addresses the two major
issues, i.e. fiscal responsibility and the effort to respond
to a social concern. He stated that he likes the thrust of
the resolution but has some concern with using words such as
"significantly" or "unacceptable" and how these terms would
be interpreted.

Vice President Bohen stated that if the resolution were
to be adopted, he would come back to the Board with a proposed
procedure for implementing the policy that would try to spell
out what he feels is "significantly" or "unacceptable".

After further discussion, the committee voted by a
majority of 4 to 2 to recommend approval of the proposed
resolution.

The meeting adjourned at 4:45 p.m.

DUANE A. WILSON, Secretary
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Year 1981-82

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Student Concerns Committee

March 11, 1982

A meeting of the Student Concerns Committee of the Board
of Regents was held on Thursday, March 11, 1982, at 2:05 p.m.
in Room 300, Morrill Hall.

Regents present: Regent Unger, presiding; Regents
Casey, Drake, Goldfine, Roe, and Schertler.

Staff present: Vice President Wilderson; Assistant
Vice President Pillinger; Provost Frederick.

Student Representatives present: Steven Fischer and
Tony Kinkel.

Vice President Wilderson stated for the record that
Associate Vice President Donald Zander, who suffered a heart
attack last month, is at home and recuperating very well.

VICE PRESIDENT'S REPORT
RESPONSE TO STUDENT LEADERS' CONCERNS

Vice President Wilderson stated that due to time con-
straints, he would respond to concerns expressed from the
Duluth and Waseca campuses and the University-wide concerns
and that he would respond to the concerns from Morris,
Crookston and the Twin Cities campuses at the April meeting.
Vice President Wilderson made the following general responses
to the concerns listed:

Campus Governance at Duluth and Waseca
Vice President Wilderson reported that the Administration

is sensitive to the concerns of students about their access
to the administration and to the faculty at the Duluth and
Waseca Campuses until a collective bargaining contract is
completed and that the Provosts and their associates at both
campuses are urged to continue to discuss matters of concern
with students. He stated that he urges students to continue
to participate in the University Senate as this is one avenue
in which students can voice their opinions.
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Inequities in Funding - University of Minnesota Duluth
Vice President Wilderson stated that a direct comparison

of educational costs per student on the Duluth and Twin Cities
campuses is quite complicated due to the programmatic differ-
ences on the respective campuses. A comparison of costs of
similar undergraduate programs on the two campuses was pre-
sented and Vice President Wilderson reported that additional
figures could be obtained through the Office of Management
Planning.

Recreational Sports and Athletic Facilities at Duluth
and Waseca Campuses
Vice President Wilderson reported that a preliminary

study of the University of Minnesota Coordinate Campuses'
Recreational/Athletic Facilities was completed last fall
and that this study, which indicated that the Duluth and
Waseca campuses were assessed to be in the greatest need of
additional facilities and/or renovation of present facilities,
was submitted to the Budget Executive. He stated that
these projects are extremely costly and that it usually
requires funding from the Legislature through the University's
capital request. Dr. Wilderson urged students to work
directly with the Provosts on their campus to ensure that
their concerns are reflected in their campuses' priority
list of capital requests.

Security on the Waseca Campus

Vice President Wilderson stated that there is a definite
lack of funds to provide an adequate security system at the
Waseca campus. He stated that he is not very optimistic
that any additional central funding will be available in the
immediate future and stated that he has written Provost
Frederick encouraging him to consider other means of raising
these funds, i.e. increase in residence hall rates and/or
parking fees.

University Wide Concerns - Impact of Budget Cuts and
Credit Transfer

ViceiePresident Wilderson stated that student leaders
expressed concern relating to their involvement in the re-
trenchment planning process at the collegiate level. He
stated that this concern has been communicated to Vice
President Keller and that he has agreed this issue will be
discussed at an upcoming meeting of the Council of Academic
Officers (CAO).

Regent Unger requested that members of CAO be asked to
submit a brief description of the Student Consultative
process practiced in each college.

Dr. Wilderson stated that with relation to credit
transfer the issue has been referred to the Student Academic
Services Committee of the University Senate requesting that
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they examine current policies and procedures and formulate
any appropriate recommendations. He also stated that his
office is exploring ways to make the option of credit by
special examination more attractive to transfer students by
possibly reducing the fee for these special examinations.

Regent Unger asked if student leaders present from
these campuses wanted to respond to Vice President Wilderson's
report.

Tom Stauber, President of the UMD Student Association,
stated that he did not agree with Vice President Wilderson
with relation to funding for the Duluth and Twin Cities
campuses and stated a particular concern regarding the fund-
ing for the UMD Tweed Gallery in comparison to the Twin Cities
University Gallery. Regent Unger directed the administration
to develop a set of figures relating to instructional costs
at UMD and that a representative from the UMD, possibly
Assistant Vice Provost Donald Harriss, be included in the
development of these figures.

Mr. Stauber also stated that he is terribly concerned
with the safety of the athletic facilities at UMD and that
it is vitally important that these safety factors be looked
into. Dr. Wilderson indicated that items in the Coordinate
Campus Athletic Facility Study relating to student safety
would be singled out and highlighted when the Study is
reviewed by the Budget Executive.

Student leaders expressed their appreciation for the
opportunity to speak to the committee and stated that they
hoped that continued efforts would be made by the Adminis-
tration to try and respond further to their concerns.

HIGHER EDUCATION COORDINATING BOARD
POLICY DISCUSSION

The committee reviewed and discussed two papers
recently released from the Minnesota Higher Education Co-
ordinating IBoard (HECB). The first was a policy paper
entitled "Student Financial Aid in the 1980's: Rules and
Responsibilities". It was noted that the Board of Regents
approved a resolution at its February 1982 meeting urging
HECB to further study and discuss this financial aid proposal
with the University of Minnesota before proceeding with any
effort to implement the proposal.

The second paper was an HECB Status Report entitled
"Better Information for Students' Education Information
Resources and Activities." It was reported that this
Report contains a statement relating to principles and ethics
of promotion and recruitment, application procedures, finan-
cial assistance and advanced standing and awarding of credit
and that adoption of the principle in this statement by the
Board of Regents will be requested in April.
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Dr. Clyde R. Ingle, Executive Director of the Minnesota
Higher Education Coordinating Board, was present at the
meeting and spoke briefly to the committee assuring members
that continued discussions between the University and HECB
relating to these policy issues will be forthcoming.

STUDENT SERVICES FEES GUIDELINES

The continued discussion on Student Services Fees Guide-
lines was delayed due to time constraints.

HEALTH SERVICES REVIEW

The Health Services Review information item was also
delayed due to time constraints.

The meeting adjourned at 3:30 p.m.

DUANE A. WILSON, Secretary
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Year 1981-82

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Educational Policy & Long-Range Planning Committee

March 11, 1982

A meeting of the Educational Policy and Long-Range
Planning Committee of the Board of Regents was held on
Thursday, March 11, 1982, at 2:00 p.m. in the Regents' Room,
238 Morrill Hall.

Regents present; Regent McGuiggan, presiding; Regents
Dosland, Krenik, Lebedoff, Long, and Moore.

Staff present; President Magrath; Vice Presidents French,
Kegler and Keller; Deputy Vice President Hueg; Associate Vice
President Preston; Assistant Vice President Robinett; Provosts
Imholte and Sahlstrom.

Student Representatives present: Julie Bates and Vicki
Keiper.

PROGRAM PRIORITY STATEMENT/DETAILS

Vice President Keller presented a summary of the major
changes in program priority statements for the following
academic units: Agriculture, Agricultural Experiment Station,
Agricultural Extension Service, Biological Sciences, Education,
Forestry, General College, Home Economics, Humphrey Institute,
Law, Liberal Arts, Management.

Using Agricultural Engineering as an example, Vice Pres-
ident Keller explained the process generally followed to
develop the program priority statements. Committee members
discussed the program priority statement. Regent Dosland
stated that he received a call from a library student who was
concerned about the pending legislation regarding tuition
reciprocity. He stated that if University of Minnesota library
students could attend the University of Wisconsin with tuition
reciprocity and take the same courses, the proposed elimination
of the Library School would be less traumatic. However, if
tuition reciprocity is eliminated, the effect would be much
worse. He asked if the administration is looking at the avail-
ability of programs in states with reciprocity when discussing
the program changes. Vice President Keller indicated that
there have been no formal discussions with other states, but
his office is aware of programs in other states. Regent Dosland
indicated that he hopes there will be dialogue since other
states are suffering the same problems as Minnesota and many
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problems could possibly be solved. President Magrath stated
that reciprocity may be more important now than ever before
due to the budget reductions. He noted that as part of the
budget cutting legislation the administration is obligated
to submit plans for dealing with declining enrollments and
he indicated that the reciprocity issue might be included in
the report.

Following the discussion, Vice President Keller stated
the status of the program priority statements for the Health
Sciences schools and colleges will be discussed at the April
Committee meetings, as well as further updates on the programs
discussed at the meeting.

INTERNATIONAL PROGRAMS

Due to time constraints, the discussion on international
programs was delayed until April. Regent McGuiggan stated
the item will be first on the agenda.

President Magrath stated that he would like to continue
the discussion on reciprocity as it relates to program reduc-
tions and adjustments at the University of Minnesota vis-a-vis
the obligation to report plans to the state. He stated he
would like this matter put on the agenda for discussion in May
or June.

The meeting adjourned at 3:20 p.m.

DUANE A. WILSON, Secretary
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Year 1981-82

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Committee of the Whole

March 12, 1982

A meeting of the Committee of the Whole of the Board
of Regents was held on Friday, March 12, 1982, at 8:40 a.m.
in the Regents' Room, 238 Morrill Hall.

Regents present: Regent Moore, presiding; Regents
Casey, Dosland, Drake, Goldfine, Krenik, Lebedoff, Long,
McGuiggan, Roe, Schertler, and Unger.

Staff present: President Magrath; Vice Presidents
Bohen, French, Hasselmo, Kegler, Keller, and Wilderson;
Deputy Vice President Hueg; Secretary Wilson; Associate
Vice Presidents Linck and Preston; Assistant Vice Pres-
ident Robinett; Provosts Frederick, Heller, Imholte, and
Sahlstrom; University Attorney Tierney.

Student Representative present: Rose Johnson

HONORS COMMITTEE REPORT

Regent Moore presented the report of the All-University
Honors Committee to the committee for approval., She indic-
ated that, as is customary, the recommendations of the Honors
Committee will remain confidential.

President Magrath stated that if the committee approves
the report, there will be a building at University of Minnesota
Duluth named the Darland Administration Building in recognition
of the Provost Emeritus from University of Minnesota Duluth,
Raymond Darland. He noted that Mr. Darland was present at
the meeting.

The committee voted unanimously to recommend approval
of the Honors Committee report.

President Magrath introduced Stephen Dunham, currently
a professor at the Law School, who is being recommended to
serve as General Counsel of the University. He noted that
Professor Dunham was selected from among many qualified
individuals as the result of a national search.
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Professor Dunham addressed the committee, stating that
he will begin work on April 1 and that he is very anxious
to begin.

1982-84 PROGRAM/BUDGET INFORMATION
PROPOSED TUITION RATES/1982-83 ACADEMIC YEAR

Vice President Keller presented information on possible
alternatives to the proposed 15 percent tuition surcharge.
Regent Schertler expressed her appreciation for the presen-
tation and asked if further alternatives had been explored,
such as further sale of land or charging higher tuition for
those students who can afford to pay more. President Magrath
stated that all of the land previously offered for sale has
not yet been sold. He indicated that the question with regard
to tuition is important and the option may exist on a longer-
term basis and he stated that he would be open to explora-
tion of the issue. Regent Schertler commented for the record
that the Education Commission of the States, of which she
is a member, prepared a document in which the University of
Minnesota is listed as facing the most severe budgetary
problems out of the six universities mentioned. Regarding
tuition rates, Regent Drake commented that the idea might be
explored of charging higher rates for those students whose
course of study will provide them with a higher income
upon graduation. President Magrath stated he feels all
ideas should be discussed and noted that higher tuition is
presently being charged to students in the Medical School,
Law School and several others. He indicated that he would
be more comfortable with a tuition system based on current
ability to pay, as opposed to speculation about what a person's
earning potential will be in the future.

Regent Unger stated the alternatives presented were
very helpful and made him realize that the administrations
proposal is the best balance in a very unfortunate situation.
Regent Casey concurred with Regent Unger's comments, and
stated it was not only important for the Board to see the
alternatives to the proposal, but also very important for the
students to understand what alternatives exist. Several
Regents indicated that in the future the Board will have to
spend time reviewing new ideas relative to tuition and costs
at the University, and Regent Moore said the Regents will have
to think creatively in dealing with these issues.

Rose Johnson, Student Representative, stated that the
proposed tuition increase is regrettable, however, after
seeing the alternatives she believes that the alternatives
are worse. She stated she hopes this will be the last increase
for next year, since students cannot handle much more.
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Regent Roe indicated he was going to vote against the
tuition increase as a protest to send a message to the
legislature and the people in Washington that when they deal
with the problems of the state, they have a responsibility
with respect to education. Regent Moore commented that all
Regents are frustrated and angry over this situation. Regent
Dosland commented that he would like to register a protest
and vote against the motion, however, he feels his respon-
sibility is to vote in favor of the motion for the good of
the University.

President Magrath stated for the record that if he had
to vote on this issue, he is not sure how he would vote.
However, he indicated he can understand Regent Roe's
position.

Following the discussion, the committee voted by a
majority of 11-1, with Regent Roe voting against the motion,
to approve the following resolution:

RESOLVED, that tuition rates for the 1982-83
academic year, effective Fall Quarter, 1982 be increased
by 10 percent above the tuition rates for the 1981-
82 academic year, and that the surcharge of 15 percent
instituted for the 1982 Summer Session be continued.

RESOLVED, FURTHER, that the 3 percent tuition
surcharge for libraries and instructional equipment
added to the tuition rates for the 1981-82 academic
year is hereby discontinued.

LEGISLATIVE UPDATE

Vice President Kegler commented on the current state
fiscal crisis and stated that the shortfall in state
revenues at this time is estimated at approximately
$197.6 million, and that on a strictly proportional basis,
higher education's portion of the reduction would be 12.9
percent and the University's portion would be 7 percent.
Based on various plans under discussion, the University's
share could range from $4.6 million to $13.8 million. He
noted that it is the consensus of the Vice Presidents that
if the reduction amounts to $4.6 million, a recommendation
of fiscal exigency is arguable. However, it is clear that at
the $13.8 million figure, there could be no recommendation
other than fiscal exigency.

Regent Lebedoff questioned why all higher education has
to be cut the same percentage. He stated that the University
has done an excellent job of setting priorities and he
indicated the legislature must also set priorities and decide
that some things are more important to the life of the state
than others. Vice President Kegler commented that there is
a desire in the legislature to treat everyone equally. Regent
Dosland expressed his concern that the problems Vice President
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Kegler has discussed are with respect to a biennium that
ends June 30, 1983 and that by next fall there will be
further problems and this may continue into early 1983.

NEGOTIATIONS BETWEEN THE METROPOLITAN SPORTS
FACILITIES COMMISSION AND THE UNIVERSITY OF MINNESOTA

President Magrath presented background information on
the proposal currently offered to the University of Minn-
esota to have intercollegiate football in the Metrodome,
and he indicated that a final decision must be made at the
April meeting of the Board of Regents.

President Magrath noted that all of the non-financial
issues have been satisfactorily resolved and the financial
issues are close to resolution. He indicated that he will
make a positive recommendation at the April meeting if
the University receives a guarantee against a potential
loss of income if attendance does not increase sufficiently
to cover the slightly higher cost of playing in the Metrodome
and secondly, if satisfactory language can be agreed upon
in a clause in the proposed contract which covers a possible
reduction in the stadium tax which might occur as a result
of possible legislative action. He indicated that, based
on a very conservative analysis, if the Gopher football team
moves to the Metrodome the University may receive $47,000
less income per year, assuming that attendance and ticket
prices remain the same for both places. The guarantee would
cover that potential loss. He also noted that the proposed
contract provides for three one-year options.

Vice President Hasselmo reviewed the proposed contract
and discussed several changes which were made recently as
a result of further negotions. He indicated that the Stadium
Commission has offered to guarantee the possible loss of
$47,000 in income. The guarantee is coupled with arrange-
ments concerning concessions income which would cost the
University something if the current attendance is increased
by more that 10,000 per season. He noted that this offer is
being evaluated at this time.

Paul Giel, Director of the Department of Men's
Intercollegiate Athletics, spoke in favor of moving to the
Metrodome. He commented on the escape clauses for the first
three years and indicated that the proposed move is very
important to the department of Men's Intercollegiate Athletics.

Extensive discussion ensued, and Mr. Mooty reviewed
some details of the contract, including concession income
and the possible conflict in game times should the Minnesota
Twins play in the World Series in the future.
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Regent Goldfine commended Mr. Mooty, Mr. Giel and

Vice President Hasselmo on the contract they have negotiated

and indicated he thinks they made a good deal. Regent Goldfine

further indicated that he will not be present at the April

meeting and voiced strong support for the proposed contract.

He urged the other members of the Board to support the

efforts of Mr. Giel and the administration and vote to

approve the contract. Regent McGuiggan noted that at one

point it was mentioned that the University parking lots would

be used for events in the stadium. Vice President Hasselmo

indicated that there have been discussions concerning the use

of those facilities, combined with shuttle buses. The plans

are not fully developed as of this time. Regent Roe also

commended the administration on its work, and emphasized

the potential gain to the University by making the proposed

move and asked if the Commission's offer to guarantee against

potential losses also provides for a share of the potential

gains. Vice President Hasselmo indicated that is the present

proposal and Regent Roe suggested that the positive aspects

should be emphasized. President Magrath indicated that he

is prepared to recommend the move because he feels there

will be substantial benefits to the University of Minnesota,

but the recommendations will be subject to the factors

outlined previously.

Regent Moore indicated that the Regents should be

prepared to vote on the proposed contract at the April

meeting. She noted that further negotiations will be

continuing in the interim and if anything of significance

develops, the Board will be notified.

Regent Dosland asked if a tour of the Metrodome could

be arranged and Vice President Hasselmo indicated he will

contact Mr. Poss to arrange a tour.

The meeting adjourned at 10:20 a.m.

DUANE A. WILSON, Secretary
DUANE A. WILSON, Secretary
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Year 1981-82

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

March 12, 1982

A meeting of the Board of Regents of the University
of Minnesota was held on Friday, March 12, 1982, at 10:45 a.m.
in the Regents' Room, 238 Morrill Hall.

Regents present: Casey, Dosland, Drake, Goldfine, Krenik,
Lebedoff, Long, McGuiggan, Moore, Roe, Schertler, and Unger.
President Magrath presided.

Staff present: Vice President Bohen, French, Hasselmo,
Kegler, Keller, and Wilderson; Secretary Wilson; Associate
Vice President Linck and Preston; Provosts Frederick, Heller,
Imholte, and Sahlstrom; University Attorney Tierney.

APPROVAL OF MINUTES

The Board of Regents voted unanimously to approve the
minutes of the following meetings:

Faculty & Staff Affairs Committee - February 11, 1982
Physical Plant & Investments Committee - February 11, 1982
Student Concerns Committee - February 11, 1982
Educational Policy & Long-Range Planning Committee -

February 11, 1982
Committee of the Whole - February 12, 1982
Board of Regents - February 12, 1982

REPORT OF THE CHAIRMAN

Chairman Moore called on Regent McGuiggan to report on the
recent Hubert H. Humphrey Institute of Public Affairs Advisory
Committee meeting.

Regent McGuiggan reported that a summary of the meeting
held on March 4 was distributed to Board members and briefly
reviewed the contents of that report noting that various
programs of the Institute were reviewed at the meeting as well
as the proposed building plans.

Regent Moore then called on Regent Lebedoff who reported
that his wife recently gave birth to a baby girl and that
mother and daughter are doing fine.
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Recognition was then given to the University of
Minnesota Twin Cities Gymnastics Team on their achievement
in winning the 1982 Big Ten Gymnastics Championship.

REPORT OF THE PRESIDENT

President Magrath stated that he did not have a report
this month. He then called on Vice President Kegler to
report on a recent bill proposed in the Legislature relating
to reciprocity which would put a cap on the number of students
and dollars involved in reciprocity between Minnesota, Wisconsin,
North Dakota, and South Dakota. Vice President Kegler reported
that this bill did not pass from the Appropriations Committee.

GIFTS

President Magrath presented the monthly list of gifts to
the University of Minnesota and the affiliated Foundations, The
Board of Regents voted unanimously to approve the gifts. Docu-
mentation is filed supplemental to the minutes, No. 21,544.

CONTRACT AND GRANT AWARDS

Vice President Keller submitted for approval the contract
and grant awards to the University of Minnesota for the preceed-
ing month. The Board of Regents voted unanimously to approve
the contract and grant awards. Documentation is filed supple-
mental to the minutes, No. 21,545.

APPLICATIONS FOR CONTRACTS AND GRANTS

Vice President Keller submitted for approval the appli-
cations for contracts and grants.

The Board of Regents voted unanimously to approve the
applications for contracts and grants.

REPORT OF THE SPECIAL MEETING OF
THE COMMITTEE OF THE WHOLE

Regent Moore, Chairman of the committee, reported that the
committee voted unanimously to recommend approval of the follow-
ing resolution re Hospital Renewal Project:

WHEREAS, a study by Lewin and Associates Incorporated
has reconfirmed the need for a new University Hospital fa-
cility; and

WHEREAS, the cost of financing the proposed new
facility through the sale of State Revenue Bonds has in-
creased materially since the project was initially
designed so that the total cost of the project is far
beyond original intentions;

338



THEREFORE, BE IT RESOLVED, that the University
administration be directed to re-examine the scope of
the project and alternative methods of financing and
report to the Board of Regents as soon as possible.

The Board of Regents voted unanimously to approve the
recommendation of the Committee of the Whole.

Regent Moore also reported that recognition was given
at the meeting to the University of Minnesota Basketball
Team on their achievement in winning the 1982 Big Ten
Championship.

REPORT OF THE COMMITTEE OF THE WHOLE

Regent Moore, Chairman of the committee, reported that
the committee voted unanimously to recommend approval of the
following action:

a) Approval of the All-University Honors Committee
Report. Documentation is filed supplement to the
minutes, No. 21,546.

The Board of Regents voted unanimously to approve the
Committee of the Whole recommendation.

Regent Moore reported that the committee voted by a
majority of 11-1 to recommend approval of the following action:

a) Approval of the following resolution re Tuition rates
for 1982-83 academic year:

RESOLVED, that tuition rates for the 1982-83
academic year, effective Fall Quarter, 1982 be increased
by 10 percent above the tuition rates for the 1981-
82 academic year, and that the surcharge of 15 percent
instituted for the 1982 Summer Session be continued.

RESOLVED, FURTHER, that the 3 percent tuition
surcharge for libraries and instructional equipment
added to the tuition rates for the 1981-82 academic
year is hereby discontinued.

The Board of Regents voted by a majority of 11 to 1
to approve the recommendation of the Committee of the Whole.
Regent Roe voted against the resolution.

Regent Moore further reported that the committee reviewed
1982-84 Program and Budget information and also an update on
current legislative matters relating to the state fiscal crisis.
She also reported that the committee received an update on the
negotiations between the Metropolitan Sports Facilities Commis-
sion and the University of Minnesota noting that the Board
of Regents will be asked to vote on a proposed contract at the
April meeting.
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Regent Moore stated that the committee members were
introduced to Mr. Stephen Dunham, who has been named General
Counsel of the University.

REPORT OF THE FACULTY AND STAFF AFFAIRS COMMITTEE

Regent Schertler, Chairman of the committee, reported that
the committee voted unanimously to recommend approval of the
following actions:

a) Approval of the Personnel Items as presented to the
committee and attached as Appendix I hereto.

b) Approval of the Noncampus Service Requests as presented
to the committee and attached as Appendix II hereto.

c) Approval of policy, re Separation Pay, Phased Retire-
ment and Early Retirement, as follows:

SEPARATION PAY, PHASED RETIREMENT,
AND EARLY RETIREMENT OPTIONS

Introduction:

It is expected that over the next several years, certain
programs or program components will be specially designated for
curtailment or termination, either as a gradual phasing out
process or as part of a contingency play to cope with retrench-
ment. This memorandum identifies three voluntary options that
colleges may wish to make available to faculty members in
designated programs. The options are designed to facilitate
program changes that affect tenured faculty members.

Permission.to offer these options in designated areas will
be granted by the appropriate Vice President upon request from
the college. The Vice President may also authorize application
of these options generally within a collegiate unit to create
flexibility for change.

In all instances, it must be demonstrated that the use of
any option not available to the faculty in general is in the
best interest of the University. The extent to which each option
may be used, as well as the specific financial arrangements, will
depend on the particular circumstances of each case. In all
instances, deans and directors should consult the Office of
Employee Benefits concerning the specific benefits that would be
available in a particular case before initiating discussions with
faculty members. Any proposed arrangements, before they can
become binding, must have the written approval of the appropriate
Vice President.
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Separation Pay

The separation pay option is equivalent to the granting
of a terminal leave of absence with full pay under which the
normal requirement for repayment of salary and benefit costs
for failure to return is waived.

Separation pay equivalent to a leave with pay of up to two
years will be granted if a faculty member in a designated program
agrees to leave by a stipulated date. For each month that
departure is delayed beyond the date specified, the separation
pay will be reduced by the equivalent of one month's pay.

Several different options for payment of separation pay are
offered, including:

-- the payment of full salary for two years (A or B term
depending on the faculty members appointment)

- the payment of partial salary over a longer period of
time

- the payment of a lump sum

The University will continue to pay health insurance
premiums for the faculty member and his or her dependents for
up to two years as long as he or she remains on the payroll of
the University; the coverage.can be continued at the faculty
member's own expense for six months after he or she is taken
off the payroll.

The University will continue to make contributions to a
faculty member's retirement plan as long as he or she remains on
the payroll for no less than 50% time; the contributions would
be based on actual salary paid during a given year.

Phased Retirement

Phased retirement is a partial leave without salary during
a specified period of time, but with full accumulation of re-
tirement benefits and continuation of health insurance benefits.
The following conditions must obtain before phased retirement
is considered.

1. A faculty member must be a least 52 years of age.

2. Any agreement must include the proviso that the faculty
member agrees to take full retirement at regular benefit
levels no later than ten years after commencement of the
phased retirement, and in no event later than when
reaching the mandatory retirement age of 70.

3. The leave without salary must be for at least 25% of
a faculty member's annual appointment.

4. Contributions to the faculty member's retirement plan
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and other benefits will be based on the unreduced
salary during the phased retirement period. If the
leave is for more that 50% time, a portion of the
University's contributions may have to be reported as
taxable income. Full contributions to social security
or Mills II cannot be maintained.

5. Any phased retirement agreement requires a written
agreement which will not permit unilateral changes
by either the faculty member or the University. An
agreement may, however, be changed by mutual consent.

Early Retirement

a) Available generally.

It is possible to commence receipt of an annuity at any
age, however, what is normally referred to as "early retirement"
is available only to those faculty members who have reached the
June 30 which coincides with, or follows, the sixty-second
birthday. Younger faculty members are not precluded from
receiving annuity payments but such arrangements are not normally
considered early retirement. As far as the existing retirement
system is concerned, the distinction is important only for faculty
who have been in the Faculty Retirement Plan continuously since
prior to 1963 and whose benefits do not reach a formula minimum.
For those faculty members, the University will, commencing at
age 62, pay a supplement to the retirement benefits that accrue
from annuities. For faculty members who entered the Faculty
Retirement Plan after 1963, no such additional payments are made
under the existing system.

b) Available in designated areas only.

In order to encourage early retirement in designated areas,
the University will make available

- to individuals between 62 and 65, an income equal to
the estimated annuity that would have been available
three years later;

- to individuals between 66 and 67, an income equal to
the estimated annuity that would have been available
at age 68.

In both cases, the annuity will be calculated on a single life,
fixed dollar basis.

In recognition of the reduced social security benefit
available before age 65, an additional supplemental annual
payment of $2,000 will be made, reduced proportionately for each
month the retiree is over age 62 until it reaches zero at age
65. (The amount available at age 62 is expected to be adjusted
from time to time.)
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The University will also pay health insurance premiums
for the faculty member and his or her dependents for three
years but not beyond 68.

The Board of Regents voted unanimously to approve the
recommendations of the Faculty & Staff Affairs Committee.

Regent Schertler also reported that the committee reviewed
the comparison of current and proposed policies on professional
consulting, service activity and other outside work.

REPORT OF THE PHYSICAL PLANT
& INVESTMENTS COMMITTEE

Regent Lebedoff, Chairman of the committee, reported that
the committee voted unanimously to recommend approval of the
following actions:

a) Approval of Monthly Report of the Vice President for
Finance for February 1982. Included in the report was
a write-off for the Veterinary Teaching Hospital of
$21,002.65. Documentation is filed supplement to the
minutes, No. 21,547

b) Approval of resolution re Heating Plant Improvements,
University of Minnesota - Crookston, as follows:

RESOLVED, that on the recommendation of the Vice
President for Finance and Operations, the appropriate
administrative officers are authorized to proceed with the
design and construction of the Heating Plant Improvements,
University of Minnesota, Crookston and to make an additional
allotment of internal funds to the project allowing it to
proceed on the currently established schedule.

c) Approval of resolution re Greenhouse, University of
Minnesota, Duluth, as follows:

RESOLVED, that on the recommendation of the Vice
President for finance and Operations, the appropriate
Administrative Officers are authorized to proceed with
the design and construction of the Greenhouse, University
of Minnesota, Duluth Campus.

d) Approval of resolution re Field Laboratory and Addition,
Southwest Experiment Station, Lamberton, as follows:

RESOLVED, that on the recommendation of the Vice
President for Finance and Operations, the appropriate
Administrative Officers are authorized to proceed with
the design and construction of the Field Laboratory
and addition, Southwest Experiment Station, Lamberton.
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e) Approval of resolution re Dairy Heifer Facility,
Southern Experiment Station, Waseca Campus, as
follows:

RESOLVED, that on the recommendation of the Vice
President for Finance and Operations, the appropriate
Administrative Officers are authorized to proceed with
the design and construction of the Dairy Heifer Facility,
Southern Experiment Station, Waseca campus.

The Board of Regents voted unanimously to approve the
recommendations of the Physical Plant & Investments Committee.

Regent Lebedoff also reported that the committee voted
by a majority of 4 to 2 to recommend approval of the following
resolution re: Investment Policy toward companies with opera-
tions in South Africa.

Prohibit future investments in corporations doing
business in South Africa unless the Board determines
that the implementation of this act in respect to a
particular corporation would be to significantly reduce
the portfolio return from the implementation or would
increase the portfolio risk from the implementation to
unacceptable levels.

Regent Lebedoff stated that the above resolution if
passed, would represent the investment policy of the Univer-
sity for future investments and that it would not affect
investments that were made prior to this time.

Regent Goldfine stated that he had voted for the proposed
resolution at the committee meeting but that since the meeting
he has developed some concerns with regard to how this reso-
lution would affect those companies that the University does
business with in Minnesota and what affect it would have
on their relationship with the University. He stated that
he would like to have action on the item delayed until the
May meeting so that he might have more time to study the issue.

Regent Unger stated that he does not feel that there
will be a problem with the adoption of the policy and that he
feels that those companies affected should look at this policy
as a "constructive statement of conscience".

President Magrath said that he felt it should be stated
for the record "that there isn't a person on the Board who
doesn't care about the welfare of the total University and that
secondly, there isn't a person on the Board or in the Central
Administration or throughout the University who does not find
the policies of the government of South Africa to be adhorrent."
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Regent Drake stated that he too had supported the
resolution in the committee meeting but that he also is
having some concern and would like to support Regent
Goldfine's suggestion to delay action until he has had more
time to study the issue.

Regent Krenik spoke against the proposed resolution
stating that he feels the policy will put the Board of
Regents and the Administration in the position of being the
investment manager and that he also feels the restriction
will be too great on investments that the University can
make. He said that the University has had to pass up invest-
ments under the current policy which would have yielded a
greater return than actually realized and that the proposed
policy would put even more restraint on investments.

After further discussion, Regent Goldfine moved that
the issue be delayed to allow further consideration by Board
members. Regent Moore stated that while she supported the
proposed policy with no reservations she would second the
motion. President Magrath noted that it appeared to be the
consensus of the Board members that the item would be delayed
until the May meeting and that it was not necessary to vote
on the motion.

REPORT OF THE STUDENT CONCERNS COMMITTEE

Regent Unger, Chairman of the committee, reported that
the committee spent most of its time responding to student
leaders' concerns which were expressed at the February meeting.
He stated that responses were given to concerns from the Duluth
and Waseca campuses and that concerns from the Morris, Crook-
ston, and the Twin Cities campuses would be responded to at
the April meeting.

Regent Unger further reported that the committee reviewed
and discussed two papers recently released from the Minnesota
Higher Education Coordinating Board (HECB) entitled "Student
Financial Aid in the 1980's: Rules and Responsibilities" and
"Better Information for Students' Education Resources and
Activities." He stated that Dr. Clyde Ingle, Executive
Director of HECB, was in attendance at the meeting and also
participated in the discussion.

It was noted that the agenda items on Student Services
Fees Guidelines and the Health Services Review were delayed
due to time restraints.

REPORT OF THE EDUCATIONAL POLICY &
LONG-RANGE PLANNING COMMITTEE

Regent McGuiggan, Chairman of the committee, reported
that the committee used its entire time reviewing a summary
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of the major changes in program priority statements for
various academic units. He noted that a review of the
program priority statements for the Health Sciences schools
and colleges will be scheduled for April.

Regent McGuiggan reported that the discussion on inter-
national programs was delayed until April.

The meeting adjourned at 12:05 p.m.

DUANE A. WILSON, Secretary
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Appendix I

ACADEMIC PERSONNEL ACTIONS

March 1982

RETIREMENTS

Thomas W Chamberlin as Professor Emeritus Geography Duluth effective
February 28, 1982

Ralph Hopp as Departmental Director and Professor Emeritus Institute
of Technology Libraries effective February 28, 1982

Leona S Nelson as Professor Emeritus and Extension Information
Specialist Agricultural Extension Service effective February 28, 1982

RESIGNATIONS

Stephen R Munzer Professor Law School on leave without salary
effective December 28, 1981

Finn Wold Professor Biochemistry College of Biological Sciences
effective December 31, 1981

APPOINTMENTS

White Black Hispanic Asian Am.I.
M F M F M F M F M F

Faculty
Regular
Non-Regular

Academic Staff

March Total

3
26

1i
ii

58 36

87 48

1
1

3 1 1

3 1 3

1 1

1 1

*1. Peter H Graham as Associate Professor Soil Science beginning
April 1, 1982 at the rate of $39,400 Term AP

SPECIAL APPOINTMENTS

There are four requests for c
involve two emeritus professors,
one emeritus assistant professor.
these individuals and the type of

special appointments this month, which
one emeritus associate professor, and

The departments and colleges employing
appointment appear on the following page:

*Biographical information will be found at the end of the academic
personnel section.

347



Type of Appointment

College/Department Percent Time Hourly Rate Dates

Continuing Education
and Extension

Extension Classes X 1/1/82-6/30/82
Independent Study X 7/1/81-6/30/82

College of Liberal Arts

History X 12/16/81-6/15/82

University of Minnesota
Technical College,
Crookston

Education Division X 9/1/81-11/21/81

CHANGES IN STATUS

There are five requests for changes in status this month, which
involve the following categories:

Addition of administrative title 3
Deletion of administrative title 1
Endowed chair incumbency 1

Note:

*2. Stephen S Dunham from Associate Professor Law School at $43,000
Term LC to General Counsel Office of the University Attorney at the
rate of $60,000 Term AL April 1 to June 30, 1982

Andrew H Van de Ven from Professor Management and Business Law
School of Management at $55,000 Term BP to Professor and 3M Human
Systems Management Chair Management and Business Government and
Society without change in salary rate or term beginning September 16,
1981

SALARY ADJUSTMENTS

There are four requests for salary adjustments this month, which
involve the following categories:

Professor 1
Clinical Professor 1
Associate Professor 1
Adjunct Associate Professor 1

LEAVES OF ABSENCE

John S Chipnan Regents Professor Economics leave with salary
January 20-30, 1982 to participate in the Oberwolfach Conference
on Mathematical Economics and give two talks at the University of
Bonn in West Germany

Paul E Junk Vice Provost Academic Administration Duluth and Professor
of Economics Duluth leave with salary March 22 to April 2, 1982 for
annual military training
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Martin H Lease Jr Professor and Head Political Science Duluth
continuation of leave with salary December 1-15, 1981 and leave
without salary December 16, 1981 to February 28, 1982 because of
disability

Michael P Maratsos Professor Institute of Child Development leave
without salary for 1982-83 to be a fellow at the Institute for Advanced
Study Hebrew University Jerusalem

Paul G Quie Professor and American Legion Memorial Heart Research
Professor Pediatrics leave with salary January 27 to March 1, 1982
to serve in a supervisory capacity for Pediatrics Infection/Disease
Department in Refugee camp in Thailand

Travis I Thompson Professor Psychology leave without salary
January 25-29, 1982 for personal reasons

Phillip J Tichenor Professor School of Journalism and Mass Ccammnication
and Rural Sociology leave with salary March 13 to April 28, 1982 to
present paper from Rural Sociology research project on structure, mass
comnunication and the knowledge gap at Catholic University Eidhover
The Netherlands and to visit Publizistik Seminar at University of
Zurich, Switzerland

Allen E Buchanan Associate Professor Philosophy leave with salary
January 1 to June 15, 1982 to serve on the President's Commiission for
Medical Ethics with time to be spent in Washington, D C (salary to be
paid through an Intergovernmental Agreement)

Burton R Galaway Associate Professor School of Social Development
Duluth leave without salary for 1982-83 to accept senior fellowship
offered by the New Zealand National Research Advisory Council for
research with the New Zealand Department of Justice

Dorothy A Goss Associate Professor Family Social Science and Extension
Family Specialist Resource Management Agricultural Extension Service
leave without salary April 1 to May 31, 1982 to complete PhD

George J Hayano Clinical Associate Professor Removable Prosthodontics
School of Dentistry leave without salary March 16 to June 15, 1982 for
personal reasons

Michael F Metcalf Associate Professor and Director History and
Northwest Language and Area Studies leave without salary March 16 to
June 15, 1982 to accept a fellowship for Independent Study and Research
Research Endowment for Humanities for work on book on the Swedish Cap
Party 1755-1772 with time to be spent at the University of Stockholm
in Stockholm, Sweden

Richard Moore as Associate Professor Radiology leave without salary
January 20 to June 30, 1982 to serve as visiting professor at the
University of Witwatersrand in Johannesburg, South Africa
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SABBATICAL FURLOUGHS

Anwar G Chejne Professor Spanish and Portuguese sabbatical furlough
for 1982-83 to do research on the Wisdom Literature of the Moriscos
in the United States and Spain

Stanley L Deno Professor Psychoeducational Studies sabbatical furlough
for 1982-83 to study, analyze and write about research that has been
directed toward the development of alternative procedures for assessing
the academic and social behavior of children with learning disabilities
with time to be spent in the national Kaochung Normal School, Taiwan

Marvin D Dunnette Professor Psychology sabbatical furlough for 1982-83
to devote time to becoming more familiar with newly emerging areas of
knowledge in organizational psychology with time to be spent in the Twin
Cities and other universities such as Yale, Harvard, Stanford, Universities
of California at Berkeley and Irvine and the University of Houston

Clifford Hildreth Professor Econcmics sabbatical furlough for 1982-83
to write a history of the Cowles Cormission at the invitation of Moses
Abramovitz, Editor of the Journal of Economic Literature with time to
be spent in Minnesota, Stanford, Yale, Berkeley, Pennsylvania, Carnegie-
Mellon and Chicago

George S Hoshino Professor School of Social Work sabbatical furlough
for 1982-83 to conduct research in Japan under a Fulbright fellowship
on industrialization, urbanization, and family change in Japan and the
United States and their consequences for social welfare policy,
specifically the development of the "personal social services" in
industry and ccnmunity social service systems

Eva C Keuls Professor Classics sabbatical furlough for 1982-83 to
complete a volume of essays to be entitled Ut pictura poesis: Studies
in Ancient Literature and Iconography with time to be spent in museums
and excavation sites in Europe and in Minneapolis

Richard L Rudolph Professor History sabbatical furlough for 1982-83
for a research project on Peasant Family Structure and Beginning
Industrialization and to increase knowledge for teaching courses in
modern eastern and central European history with time to be spent in
Vienna, East Central Europe including Poland, Czechoslovakia, and Hungary

Stuart B Schwartz Professor History sabbatical furlough for 1982-83
to initiate research on the role of Portugal and its colonies in the
decline of Spain and the crisis of the Seventeenth Century with time
to be spent at the Institute for Advanced Study at Princeton and
Archival research in Europe

Nicholas Spadaccini Professor Spanish and Portuguese sabbatical
furlough for 1982-83 to work on a book on the Spanish and European
Picaresque Novel, a monograph on Cervantes' one-act conmic plays
(Entremeses) and an edition of Cervantes' Comedias for possible
publication by Editorial Catedra
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Robert A Ulstrom Professor Pediatrics sabbatical furlough
September 1, 1982 to August 31, 1983 to further extend background
and proficiency in kinetic and metabolic studies of the clinical
and basic aspects of extra-adrenal conversions to biologically
active forms of steroid precursors synthesized in the adrenal
cortex and computer-based technology for the assessment of coapetency
in clinical medicine with time to be spent at the University of
Southern California in Los Angeles and Chapel Hill, North Carolina

Anita B Brooks Associate Professor Afro-American/African Studies
sabbatical furlough for 1982-83 to complete research on"Psychological
Development of Black Wcmen: Case Studies" and to complete writing
"The Black Family: Violence" and "Carmon Differences" with time to
be spent at the University of North Carolina and the University of
South Florida at Tampa

David Feinberg Associate Professor Studio Arts sabbatical furlough
for 1982-83 to assemble a large one-man exhibition of paintings in
New York City with time to be spent in Minneapolis and New York

Mary N Maack Associate Professor Library School sabbatical furlough
for 1982-83 to teach at the Ecole Nationale Superieur des Bibliotheques
in Lyon, France and to do research on the professionalization and
feminization of librarianship in France

Rocky V Miranda Associate Professor Linguistics sabbatical furlough
for 1982-83 for editing and translation of Konkani-Portuguese dictionary
compiled in 1626 by Diogo Ribeiro and for restructuring the sequence of
courses on historical linguistics with time to be spent in Goa and
Mangalore, India

Elizabeth H Nash Associate Professor Theatre Arts sabbatical furlough
for 1982-83 to study classical voice techniques for the Shakespearean
Actor at London's Guildhall School of Music and Drama under Patsy
Rodenburg, Head of Voice Studies and to complete manuscript "The Luminous
Ones: History of Women in Theatre"

Paul W Staneslow Assistant Professor South Asian Studies sabbatical
furlough for 1982-83 for research on the Discourse Analysis of Hindi
with time to be spent in India
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BIOGRAPHICAL INFORMATION

Peter H. Graham, Associate Professor, Department of Soil Science,
College of Agriculture

Dr. Graham joins the University of Minnesota faculty following over
ten years with the Centro Internacional de Agricultura Tropical in
Cali, Colombia, While there he served as leader of the Bean Production
Program (1974-1977) and soil microbiologist. Dr. Graham's professional
and educational experiences prior to work in Colombia included service
as a technical expert in soil microbiology at the Indian Agricultural
Research Institute in New Delhi, an appointment as a visiting professor
at the University of Wisconsin, Madison, and faculty appointments at
the University of Sydney, Australia. Dr. Graham received a Bachelor
of Science degree in agriculture (1959) and a Ph.D. in agricultural
microbiology (1964) from the University of Western Australia.

Stephen S. Dunham, General Counsel, Office of the University Attorney

Professor Stephen Dunham is an associate professor of law at the
University of Minnesota Law School, a position he has held since 1979.
Previous academic appointments include a term as a visiting associate
professor of law at the National Chengchi University, Taipei, Taiwan,
and a position as acting professor of law, the University of California,
Davis. Professor Dunham's professional background includes service as
a Law Clerk to United States District Court Judge Stanley Weigel,
San Francisco, California, and a seven-year association with a private
law firm in San Francisco, first as an associate and then as a partner.
Professor Graham received an A.B. frcm Princeton University (1966) and
a J.D. from the Yale Law School (1969). He is cited as uniquely qualified
for the General Counsel position at Minnesota because he combines the skills
of an extraordinarily capable practicing attorney with an understanding of
the academic conmmunity and the University of Minnesota in particular.
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APPENDIX II

NONCAMPUS SERVICE REQUESTS

March 1982

The data provided below reflect the requests for approval of consulting and
outside service agreements which have been received following the February
Board of Regents' meeting. As Vice President for Academic Affairs, and on
behalf of the President, I have examined these requests and certify that all
conform to the Board of Regents' policies on Consulting and Outside Work and
Outside Affiliations and the appropriate administrative policies relating to
noncampus service, professional and consulting activity. All are recommended
for approval.

Kennteh H. Kea-er
Vice President for Academic Affairs

Number of
Persons Average Average

*Academic Presenting Number Days/ Days/
Personnel Requests for of Month Month Uncam-

Unit in Unit Approval Requests Compensated pensated

Administration

Academic Affairs

University College 11 1 2 1

College of Agriculture

Agricultural and
Applied Economics 40 2 2 1&2/5

College of Biological Sciences

Bell Museum of Natural History 12 1 1 4

Genetics & Cell Biology 24 1 3 --- 4/5

College of Education

Curriculum and Instruction 44 1 1 -3&1/2

Social, Psychological &
Philosophical Foundations
of Education 24 1 1 2&1/4 1/2

General College 67 2 2 4/5

College of Home Economics

Design 16 1 1 4

Family Social Science 13 1 1 3

*Numbers indicate full-time faculty and professional and administrative staff as of
November 16, 1981.
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Number of
Persons Average Average

Academic Presenting Number Days/ Days
Personnel Requests for of Month Month Unccm-

Unit in Unit Approval Requests Campensated pensated

Law School

Administration 4 1 1 2&3/8

College of Liberal Arts

Afro-American Studies 9 2 2 2&1/2

Anthropology 15 1 2 ---- 2&1/2

Chicano Studies 3 1 1 3

Comnunication Disorders 13 3 5 2&1/2

Economics 26 5 6 2&2/5 4/5

Geography 18 3 7 3&1/3 2&1/5

German 11 1 1 --- 2

History 38 3 6 1 3&3/10

Journalism and Mass
Canmunication 20 3 3 1 2

Library School 8 2 2 2 4

Music 31 3 5 5/8 l&1/10

Political Science 27 4 4 2&3/10 1/2

Psychology 30 3 4 1&2/5 2&2/5

Quigley Center of
International Studies 2 1 2 -- 4/5

Sociology 30 1 1 4

Speech-Communication 15 1 1 2

Theatre Arts 18 2 2 2&1/2

Statistics (Applied) 9 2 2 1 3/5

Statistics (Theoretical) 7 1 1 2 1

School of Management

Administration 9 1 1 3 3/5

School of Public Health

Administration 3 1 1 ---- l&9/10

School of Public Health 113 3 3 2&9/10 1

Institute of Technology

Administration 10 1 1 5/6

Electrical Engineering 35 2 3 1&7/10

Mechanical Engineering 36 1 1 3&1/2

Tniversity Libraries

Walter Library 18 1 2 --- 2

College of Veterinary Medicine

Veterinary Pathobiology 27 1 1 2
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Note:

Robert A. Stein, Dean, Law School

+ Professional services for the Great Northern Iron Ore Properties
Trust, St. Paul, Minnesota as trustee (+2&3/8)

Leonid Hurwicz, Regents' Professor, Department of Economics,
College of Liberal Arts

Professional services for the American Academy of Arts and Sciences,
Chicago, Illinois, as member of the Academy's Midwest Council (1&1/3)

Dominick Argento, Regents' Professor, School of Music, College of Liberal Arts

Professional services for the National Endowment for the Arts,
Washington, D.C. as panelist; Minnesota Orchestra as member Board of
Directors; and the American Academy of Arts and Letters as committee
member (1&1/5)

Edward Foster, Associate Dean, School of Management

Professional services for the Minnesota Department of Finance as member
of the advisory comnittee on the economic forecast (3/5) (+3)

Lee D. Stauffer, Dean, School of Public Health

Professional services for the American Public Health Association,
Washington, D.C., as member of the advisory group for the Public/
Community Health Personnel project (1&9/10)

Edwin F. Stueben, Associate Dean, Institute of Technology

+ Professional services for the National Action Council for Minorities in
Engineering, Inc., New York, New York, to assist in drafting guidelines
for the award of scholarships and program funds to colleges of engineering
and to review proposals (+5/6)

+ compensation in excess of expenses
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