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Farmers who have employees should 
keep the proper records required by the 
Occupational Safety and Health Act (OSHA). 
This act, the Williams-Steiger Occupational 
Safety and Health Act of 1970, became 
effective April 28, 1971 and is undoubtedly 
the most far-reaching piece of Congressional 
legislation affecting employers ever passed. The act insures so 
far as possible that every working man, woman, and child in 
the United States has safe, healthful working conditions. 

The law provides that each employer has a basic duty to 
furnish his employees with employment and places of employ
ment free from recognized hazards that are causing or I ikely 
to cause death or serious physical harm. Although employers 
have long accepted this duty as a moral obligation, this act puts 
specific responsibilities on each employer and provides penal
ties for failure to discharge them. The act further requires that 
both the employer and employee comply with Department of 
Labor occupational safety and health standards and all rules, 
regulations, and orders issued as a result of the act, which are 
applicable for job performance. 

This new law covers most of the nation's wage earners, 
including those in agriculture. Since many poultrymen employ 
additional help at least during parts of the production cycle, 
they should be aware of their specific responsibilities under 
the act. Employers are required to keep accurate records of 
work-related deaths, injuries, and illnesses. Minor injuries re
quiring only first aid treatment need not be recorded, but a 
record must be made if it involves medical treatment, loss of 
consciousness, restriction of work or motion, or transfer to 
another job. A poster, Safety and Health Protection on the 
Job, must be displayed on an employee bulletin board or in a 
prominent place in view of employees. 

July 1, 1972 marked the end of the first year for which 
employers must have kept records of occupational injuries 
and illnesses under the law. Each employer should have the 
following forms for use when needed or for summary purposes 
as required by the law: 

OSHA form 102: Summary, Occupational Injuries and 
Illnesses. This form is to be filled out at the end of each year 
and posted in a place accessible to employees. Where no in
uries or illnesses are reported, indicate the year for which the 
summary applies and indicate "none" in the totals line. This 
form should now be posted to show your occupational injury 
and illness experience for the year ending July 1, 1972 if you 
had employees during the year. 
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OSHA form 100: Log of Occupational Injuries and Illnes
ses. Recordable injuries and illnesses must be entered on this 
form within 2 two days of the injury or illness . Logs must be 
kept current and maintained for 5 years following the end of 
the applicable calendar year. The logs must be made availab~e 
by the employer at reasonable times for examination by repre
sentatives of the jurisdictional governmental agencies . The log 
will also be used to prepare the annual summary (OSHA form 
102) which must be posted. The log will aid in reviewing the 
occupational injury and illness experience of your employees. 

OSHA form 101: Supplementary Record of Occupational 
Injuries and Illnesses. A separate record of each recordable oc
cupational injury or illness must be kept. If all the required 
facts are not recorded on forms for workmen's compensation 
insurance or other reports, this form may be used. Forms must 
be kept on file for 5 years and be available for inspection. 

These forms are explained and included in the publication 
Record Keeping Requirements Under the Williams-Steiger Oc
cupational Safety and Health Act of 1970. Many farmers re

ceived this booklet last fall and may be doing the required re
cord keeping. A copy of this booklet may be obtained by 
writing: 

Area Director 
Occupational Safety and Health Administration 
Room 437 
110 South 4th Street 
Minneapolis, Minnesota 55401 

Or your county extension agent may have copies of this 
booklet and the forms and may also be able to answer questions 

Some OSHA materials--upper left, form 100; upper right, Safety and 
Health protection poster which must be displayed; lower left, record 
keeping requirements booklet containing forms. Not shown, Form 102 
(which must be posted) and Form 101. 



on it. Since these forms are not designed just for use in agri
culture, column headings such as "employees occupation" and 
"department to which employee was assigned" may not seem 
applicable for many small farms. Entries such as "farm laborer" 
for occupation and "poultry farm" for department may be 
sufficient. 

Occupational safety and health standards are being devel
oped for general use as well as specific standards which may 
apply only to workers engaged in certain occupations. Job 
safety standards such as those being used as federal standards 
applying to contractors and national consensus standards such 
as fire protection standards are being used. 

As indicated on the Safety and Health Protection poster, 
any employee who believes that a violation of a job safety or 
health standard exists that threatens physical harm, or that an 
imminent danger exists, may request an inspection by sending 
a signed written notice to the Department of Labor. When 
investigation reveals a violation, the employer will be issued a 
written citation which fixes a reasonable time for correction of 
the described hazard; willful or repeated violations may result 
in fines. 

The act provides for inspection of premises to determine 
compliance with occupational safety and health standards, but 
since it pertains to all industries and staffing and funding is 
somewhat limited, it is not likely that farm operations with just 
one or a few employees will be inspected routinely. Inspections 
can be made, however, if complaints of violations are made by 
employees. 

The poultry man must work actively to provide safe and 
healthful employment for his farm employees. The record 
keeping and posting provisions of the act are mandatory if you 
employ help in your poultry operation. Pay close attention to 
good housekeeping practices to minimize hazards and correct 
hazards that do not meet established recommended occupa
tional safety and health standards. Remember the accident 
does not always happen on the neighbor's farm . 

A 1970 Minnesota Farm Safety Study shows : 

• One of every five farm families had an accident; 

• 87 percent of farm accidents resulted in injuries requi r
ing a doctor's care; 

• 34 percent of farm accidents resulted in injuries requir
ing hospitalization ; 

• Sons had more accidents than any other farm family mem
ber; 

• Youngsters under 19 had more than half of all farm ac· 
cidents; 

• Cuts, fractures, bruises, and sprains accounted for two
thirds of all farm accidents; 

• The home yard was the location of nearly one-fourth of 
farm accidents; 

• Falls accounted for nearly one-third of farm accidents ; 

• Farm machinery was involved in nearly one-fifth of farm 
accidents; 

• The highest farm accident rates were in March, June, and 
October; 

e Most farm accidents occured in midmorning and mid
afternoon. 

Special Report 39, Rural Accidents in Minnesota, contains 
more details of the safety study . Ask your county extension 
agent for a copy and try to apply it to your own farm situation . 
Safety and accident prevention is everyone's job . In addition 
to the legal requirements of the Occupational Health and 
Safety Act, assume your moral obligation to protect the health 
and welfare of those who work for you . 

Issued in furtherance of cooperative extension work in agriculture and home economics, acts of May 8 and June 30, 1914, in cooperation with the 
U.S. Department of Agriculture . Roland H. Abraham, Director of Agricultural Extension Service, University of Minnesota, St . Paul, Minnesota 55101 . 
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