
SENATE COMMITTEE ON SOCIAL CONCERNS 
November 2, 2015 
Minutes of the Meeting 
 
[These minutes reflect discussion and debate at a meeting of a committee of the University of 
Minnesota Senate; none of the comments, conclusions or actions reported in these minutes represent 
the views of, nor are they binding on, the Senate, the Administration, or the Board of Regents.] 
 
[In these minutes: Committee on Committees Review; Review of Issues and Tentative 
Schedule; Leave for Religious Holidays and Sick Days]  
 
PRESENT:  Randy Croce (chair), Jayne Blodgett, Becca Gercken, Megan Sweet, Maria del 
Carmen Garcia de LaSerrana Lozan, Sarah Sexton, Kjerstie Wiltzen, Maria Eustaquio, 
Lindsay Budde, Anna Blasco, Deborah Hendricks, David Fuhs, Daniel Kelliher, Naomi 
Scheman, Rachel Schurman, Sandeep Kataria  
 
REGRETS: Zan Gao, Stuart Mason, Laura Duckett 
 
ABSENT:  Anne Sumangil, Felicia Christy, Brenda Kayzar, Katie Benson, Rachel 
Brockamp, Curtis Williamson 
 
GUESTS:  Sarah Waldemar, Michelle Page, John Paton, representatives of Committee on 
Committees; Mary Ellis, College of Pharmacy  
 
OTHERS ATTENDING:  Shelley Carthen Watson, Office of General Counsel 
 
1. Committee on Committees Review:  Randy Croce, chair, introduced the members of the 
Committee on Committees (ConC) review team:  Sarah Waldemar, John Paton, and Michelle 
Page.  Waldemar explained that part of the charge of ConC is to review every standing 
committee at least once every five years, and this year it was the Social Concerns 
Committee’s turn. Page began by asking if the committee felt the work they were doing 
aligned with the directives of the charge.  She further asked if committee members felt they 
had received sufficient orientation to understand their role in fulfilling the charge.  Megan 
Atwood, chief of staff, Office of Student Affairs, stated that yes, she believes the actions of 
the committee are in alignment with the charge.  In regards to sufficient orientation, Atwood 
said that Croce’s efforts were instrumental in preparing her for the committee’s work and that 
the committee reviewed the charge at the first meeting.  But, she said, there isn’t enough 
Senate orientation for new committee members, particularly students.  She felt it would be 
helpful for committee members to receive guidance on how to write a resolution that is 
actionable, how resolutions get passed, and what happens after they are voted on.  
 
She further stated that, since the charge of the committee is so broad it can lead to questions 
of what is within the scope of the charge and what is out of the scope of the charge, and that 
perhaps some clarification is in order. For instance, she said, whom would “the broader social 
community” include?   
 



Deborah Hendricks asked about Duty “b” of the charge (To initiate on a regular basis campus 
fora on current controversial issues), and whether the committee had ever initiated a campus-
wide forum.  Atwood stated that there has been engagement at these meetings, but to her 
recollection there has never been a Social Concerns Committee-hosted campus forum.  
Atwood also wondered about the use of “campus” in Duty b, as the committee is supposed to 
be a system-wide committee.   
 
At this point in the meeting, eight representatives of University union-represented employees 
entered, some with tape over their mouths, carrying signs indicating that they felt their voices 
were not heard. In response to questions from the committee, Croce clarified why they were 
there:  Initially, said Croce, he had invited guests to the meeting representing P&A, civil 
service, and labor represented employees, to speak about incidents of being denied leave for 
sick days, as well as on parental leave issues.  Croce was informed by Kathy Brown, vice 
president, Office of Human Resources, that it was not appropriate to have members of the 
unions as invited guests to Senate meetings to discuss terms of employment. It was considered 
an unfair labor practice and thus a violation of law. He added that because union members 
speak through their representatives at the bargaining table it could cause legal difficulties.  
However, said Croce, it is an open meeting so these visitors are here to listen.  If members of 
the committee would like to talk with the union employees after the meeting has concluded, 
he stated, they are invited to do so.   
 
One committee member wondered why, if the committee is advisory, could it not listen to all 
members of the University community?  Several committee members thought that their ability 
to carry through on the duties of the charge was restricted by the inability to talk with all 
members of the University community. The idea that University governance cannot include 
union employees is a problem, said Naomi Scheman.   
 
As a result of the discussion, Scheman made the following motion:  The Social Concerns 
Committee wishes to express its concern over the committee’s inability to fulfill the charge as 
they understand it, due to restrictions on Senate and Senate committee membership of labor-
represented employees, and due to restrictions on conversations the committee is allowed to 
have with labor-represented employees.   
Rachel Schurman seconded the motion. VOTE:  The motion passed with eleven in favor, 
none opposed, and one abstention.  
 
At this point, the union representatives departed.   
 
The committee returned to its discussion of the Social Concerns Committee charge review.  
Waldemar asked if the committee itself had sufficient diversity to do the work with which it is 
charged.  Croce stated that he felt there were not enough members of color on the committee. 
Scheman stated that, given the underrepresentation of individuals of color at the University, 
some are horribly overstretched by serving on a variety of committees and working groups.  
Perhaps, thought Scheman, current committee members could serve as liaisons to various 
communities and populations as issues arose.   
 



It was also mentioned that individuals affected by the issues that the committee addressed 
should serve on the committee, whether as guests or as members.  
 
2: Introduction of new members:  Croce asked newly appointed committee members to 
introduce themselves, and share the issues they may be interested in working on.  The 
following individuals expressed their interests:    

• Lindsay Budde – waste management, recycling, gender-neutral bathrooms 
• Sarah Sexton – leaves and policies affecting all levels of faculty and staff 
• Naomi Scheman– all issues of social justice, gender, diversity, how the University 

functions within the broader community  
• Becca Gercken – American Indian Advisory Board issues 

 
3:  Review of issues and a tentative schedule:  Croce reviewed the proposed schedule for 
the year, and asked members to confirm their commitment to issues on the list by helping in 
the following three ways: frame the issue to make it actionable, help the committee identify 
the appropriate University individuals to contact for additional information, and help write 
resolutions.  The following individuals volunteered: 

• Parental leave issues:  Naomi Scheman, Kjerstie Wiltzen, Sara Sexton 
• Composting Waste – Maria del Carmen Garcia de LaSerrana Lozan, Lindsey Budde 
• LGBTQ issues – Jayne Blodgett, Anna Blasco, Lindsey Budde, Naomi Scheman 
• Smoke free campus –  
• Retaining diverse faculty, staff, and students – Deborah Hendricks will do some 

investigating.  Committee members agreed this is a large issue and the committee 
would need to narrow the topic down. 

 
Atwood stated that there is a Multicultural Executive Outreach Committee who would 
be able to provide a good overview of what work is being done.  Scheman added that 
the signage around campus labeling classes, such as “Class of 2017!” marginalizes adult 
students, first generation students, and students of color, who often do not graduate in 
four years because their lives involve more than attending classes. Becca Gercken said 
that she is one of the very few faculty of color on the Morris campus, and feels every 
committee’s reaction to the issue is that “it’s too big, we don’t know what to do.” 
Tenure decisions among faculty of color are terrible, she added.  Gercken said she is 
happy to help frame the issue in a way that makes it more visible to the community. It 
was mentioned that the RIGS Initiative (race, indigeneity, gender, and sexuality) would 
be a good group to contact to see how seriously the administration is taking the issue of 
diversity, as diversity inequality and social justice at the University is their focus.  It 
was suggested that the student group “Whose Diversity” would also be a valuable 
addition.   
 

• Ban the box – tbd 
• Title IX: sexual assault and harassment – Maria Eustaquio, Anna Blasco, Sandeep 

Kataria, Daniel Kelliher  
 
3:  Leaves for religious holiday and sick days:  Croce introduced this agenda item by stating 
that while it is university policy that employees are able to take sick leaves, he’d learned that 



those policies are not always adhered to.  Duane Orlovski, chair of the Civil Service 
Consultative Committee, had planned to attend the meeting to talk about incidents he had 
heard of, but was unable to be present.  Croce then introduced Mary Ellis, College of 
Pharmacy, a P&A staff member who agreed to talk about her experience on this topic.  Ellis 
asked if the conversation could take place off the record.  Schurman moved to adjourn the 
meeting, Kelliher seconded.  The motion was approved unanimously. 
 
The meeting was adjourned.   
 
Patricia Straub 
University Senate 
 
 
 


