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ICI Diversity Group Focusing on 
Workplace Culture 

With a shift in the American workforce toward greater participation and 
power on the part of groups historically underrepresented, there is a growing 
recognition of the need to value diversity. In recognition of this need as it applies 
within ICI, staff have formed the Diversity Group. The focus of this group is the 
examination of the cultural environment of ICI and how that environment impacts 
people both internally and externally. Initiated by Terri Vandercook, the Diversity 
Group brings in representatives from ICI's four program areas: Early Childhood/ 
Early Intervention Services, School Age Services, Transition and Employment 
Services, and Adult and Community Services. The current members of the 
Diversity Group are Theresia Ahn, Sara Axtell, Laura Bloomberg, Charlie Lakin, 
Marijo McBride, Nancy KraweiZ, John Smith, and Terri Vandercook. 

The group's mission initially was to organize and promote the Building 
Cultural Bridges workshop recently presented at ICI by Ernestine Bailey of the 
University's Office of Equal Opportunity and AfflllDative Action, and to produce 
and distribute a diversity survey for ICI. Prior to the presentation of Building 
Cultural Bridges, the group met with Bailey to discuss how the worlcshop could 
be best utilized by ICI staff and to organize it in a manner that made it available to 
as many staff as possible. 

The Diversity Group is currently in an information gathering m~. One of 
the exercises in the workshop was a brainstorming session devoted to building 
community at ICI. The group will examine the information from this session and 
from the diversity surveys, as well as feedback from Bailey. After looking over 
this information, the group will decide on the next step. One possibility for ICI's 
next stage in exploring diversity issues is the creation of discussion groups to 
facilitate dialogue. The EEO/AA office also has resources that ICI can tap into, 
such as workshops that focus on specific issues. 

Though the word "diversity" is used frequently, there does not seem to be a 
commonly agreed upon definition. The Diversity Group has struggled with a 
working definition of this word and has so far not found consensus. Members of 
the group hope that the feedback from the surveys will help in developing a useful 
definition. And just as the word "diversity" needs to be clarified as it applies 
within ICI, so too do the issues around the word. 

The group hopes to have the surveys returned by May 27th. They can be 
brought to either Marijo or Theresia. If you need to pick up a survey, Linda 
Schaefer has some available in Room 101. Also, the videos used in Building 
Cultural Bridges are available to be checked out from the EEO/AA office and the 
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• Staff Arrivals/Departures: Juab 
Davis is the new Community Program 
Assistant for the Dropout Prevention 
Project; Megan Dushin is a new 
Senior Secretary for the Dropout 
Prevention Project, the RTCG, and the 
Hallmark Child Development Pro
gram; Mali Kouanchao is the new 
Student Secretary in Publications. 
Mike Williams, RTCG Coordinator, 
is leaving :May 31 to take a position in 
Singapore. 

• CBS News Visits ICI. A crew from a 
new CBS television news program 
was at ICI on May 11 to interview 
Charlie Lakin about children with 
disabilities growing up in nursing 
homes. CBS connected with Charlie 
as a result of Congressional testimony 
he had given. 

• Staff at AARM Conference. ICI staff 
presenting at the 1994 Association of 
Residential Resources in Minnesota 
conference on May 9-11 were Amy 
Hewitt (Competency-Based Train
ing: What Is It? Why Is It Critical to 
Quality Outcomes?) and Brian Abery 
and John Smith (Self-Determination: 
What Is It and Why Should We 
Promote It?). 

• Staff at CEC Conference. Barb Guy 
represented ICI's National Transition 
Network in a presentation on State 
Systems Change Grants on Transition 
at the Council on Exceptional Child
ren Annual Convention, April 7. 

offtce can be reached at 624-9547. The Diversity Group is an ------------------
open group. If anyone at ICI wants to participate, they can call Dates to Remember ... 
Terri Vandercook at 625-6551. 

• May 16: ICI Council Meeting. 9:30-11:30. 118 Pattee 
• May 19-20: Assistant Director Candidates Visit 



From the Front Office 
News from ICI's Administrative Staff 

• Next Council Meeting to Include Votes. The agenda for the May 16 Institute 
Council meeting includes discussion/vote on a policy for use of space in ICI, 
discussion/vote on the policy proposal from the Program Development work 
group, information about changes in the RTCG, and an update from the Budget 
and Administration work group. Any ICI staff member may attend Institute 
Council meetings. Monday's meeting is from 9:30-11:30 in 118 Pattee. 

• Info Needed from Pis/Supervisors. Please submit information about Research 
Assistants continuing their appoinbnents for the summer to Beth Nelson by 
Wednesday, May 18. 

• RA 'sTaking Summer Credits. Research Assistants planning to register for 
summer credits and continue their assistantships through the summer must fill 
out a Tuition Benefit Option form. This form was sent to RA's from Beth 
Nelson last week. If you ·still need one, they are available in 102 by the payroll 
box. This form must by turned in by May 18th. RA's .du..mlt need lO take their 
PAF (appoinbnent document) to the Graduate Assistant's Office for summer 
tuition benefit purposes. This is why the tuition benefit option form needs to be 
turned in by the 18th and processed with summer appoinbnents. If you have 
questions see the Grapevine or contact Beth Nelson at 6-8042. 

• Human Resources Evaluator at ICI. As part of a College of Education 
administrative restructuring effort. Linda Wing, a nationally-known human 
resources expert from the Center for Creative Leadership, is visiting ICI and 
other units to assess bow work is distributed and to recommend bow units might 
"work smarter." During May she is meeting with ICI's support staff to discuss 
job descriptions, actual duties performed, procedures used, and organizational 
structure. Following completion of individual interviews with the support staff 
she will write up her fmdings and present them to the ICI Administrator and 
support staff for feedback, and then using the feedback she will develop her 
final recommendations and present them to ICI's Director and Administrator. 

Miscellaneous 
• Statewide Training Scholarships A vallable from Arc. The Minnesota 

Statewide Direct Service Training Initiative is offering training sessions for 
direct care staff to be held at technical colleges across the state. In addition to 
direct care staff, individuals with developmental disabilities and family mem
bers will be eligible to receive scholarships to cover the cost of one training 
session. FFI on the scholarships and training contact Karen, Arc Minnesota, 
827-5641. 

• Arc Annual A ward Nominations. Arc Minnesota is accepting applications for 
its annual awards. This is an excellent opportunity to recognize an exceptional 
employee, volunteer, or individual with developmental disabilities. The deadline 
for nominations is June 1, 1994. FFI call Mike at Arc Minnesota, 827-5641. 

• Birthdays. Jo Montie and Carl Besser joyfully announce the arrival of their 
daughter, Emma Jin Alina Montie. Emma was born in Pusan, Korea, on January 
13, 1994, and joined the Montie-Besser family on April28. Other birthdays: 
Yvonne Godber {5/27); Amy Hewitt {5/19); Jo Montie {6/8) Joe Reichle (6/3); 
Dick Senese (6/11); Tim Soulen (5117); Louise Tetu (5/19); Barb Guy (5/22); 
Tod Severance (5/30); Shui Fang Lam {6/13). 

Bits & Pieces 
Injonnationfrom the Institute's 
Research and Technology Consulting 
Group (RTCG. I 10 Pattee, 4-7337) 
and the Publications Office ( 109 
Pattee, 4-4512). 

• Adapted Computers, 
Missing Stuff 

• Computers for People with Dis
abilities. Apple has created a one
stop mail order resource for Macin
tosh users with disabilities. Called 
Aisle 17, it offers specialized 
hardware and software to meet a 
variety of needs. Bundles available 
include: nine configurations for users 
with physical disabilities, four for 
users with learning disabilities, two 
for visually impaired users, two for 
rehabilitation specialists, and one for 
users with bearing impairments. 
Aisle 17 is available nationwide, 24 
hours a day, at (800) 600-7808, (800) 
755-0601 (TTY). 

• Missing Materials. If you have 
borrowed or seen any of our manuals 
and/or our tool kit (black, vinyl, 
zippered, full of screwdrivers and 
things), please return them to us 
ASAP. In particular, please return 
anything you have borrowed from 
Mike Williams before he leaves. 

• New Stuff, Save Old Stuff 

• New Publications. Recent arrivals 
include Policy Research Brief, ''Are 
We Pushing Students in Special 
Education to Drop Out of School?"; 
the ICI brochure, a more generic, 
less jargony, piece understandable by 
virtually anyone who wants to know 
what we do; and Yes I Can! curricu
lum for junior high and high school 
students, designed to promote social 
inclusion. 

• Unused Publications. If you have ( 
extra ICI publications that are in good 
condition and not being used (such as 
conference leflOvers) ... don't throw 
them out! Return them to 109 Pattee. 
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