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SENATE COMMITTEE ON SOCIAL CONCERNS 
MINUTES OF MEETING 
April 7, 2014 
 
[These minutes reflect discussion and debate at a meeting of a committee of the University of Minnesota 
Senate; none of the comments, conclusions or actions reported in these minutes represent the views of, nor 
are they binding on, the Senate, the Administration or the Board of Regents.] 

Present: Teresa Schicker (chair pro tem), Jayne Blodgett, Laura Duckett, Carol Foth, Zan Gao, 

Brenda Kayzar, Michael O’Day, Anthony Quill, Paul Ranelli, Naomi Scheman, Eric Svingen, 

Abeer Syedah 

REGRETS: Amelious Whyte 

Guests: Simone Childs-Walker, Andy Pearson, Alexandra Vagac 

[In these minutes: Fossil Free Minnesota Presentation and Discussion; Topics for next 
year.] 

FOSSIL FREE MINNESOTA 

Ms. Schicker introduced Simone Childs-Walker, Andy Pearson, and Alexandra Vagac who 

presented a PowerPoint to the committee that detailed the position of the student group Fossil 

Free Minnesota and their current goal to divest the U of M from fossil fuels. They highlighted 

the following points: 

● Our Ask: 
o Immediately freeze any new investment in the top 200 publicly-traded fossil fuel 

companies. 

o Divest from direct ownership and any commingled funds that include fossil fuel 

public equities and corporate bonds within 5 years.  

● University of Minnesota Morris 

o The Student Association Forum unanimously supports divestment from fossil 

fuels. 

● Minnesota Student Association (MSA) 

o MSA voted in support of divestment. 

● Carbon Bubble 
o Fossil fuel companies are overvalued because the available amount of fossil fuels 

cannot actually be used or extracted without causing severe harm to the 

environment. 
o About making political and moral statement. 
o Clear list of 200 companies that should divested from.  
o Mr. Quill pointed out that transaction cost is the greatest expense to making a 

change. Ms. Vagac emphasized that this is an important statement to make and 

the future implications for the environment are worth the cost.  
● Shareholder Activism 

o A shareholder has a legitimate stake in accompany. Shareholder activism is not a 

viable path in addressing the climate crisis because this change will require a 

large industry transformation. Shareholders would not advocate for keeping 80% 
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of the available resources from being used. 
● Campus Greening 

o The University has invested in making green building choices and investments, 

but this is contrary to remaining as a shareholder in fossil fuel companies.  
● Apartheid 

o The U of M divested from Apartheid and from the Sudan in 2007. This was a 

clear Human Rights issue as is climate change.  
o Mr. Quill commented that in his opinion these are not comparable issues, as 

benefits have been derived from fossil fuel usage, though at this point it needs to 

be reduced.  

 

The discussion was then opened for comments: 
● Mr. Pearson understands that divestment is costly, but the climate crisis that is being 

faced merits a dramatic change.  
● What did other universities used in their divestment strategy?  

o Mr. Pearson replied that many of the schools are smaller and San Francisco State 

is the largest to undertake this.  
● Have they considered working with other universities to make a broader statement, since 

the individual investments are not as large? Could a greater impact be made by 

coordinating this effort?  
o Mr. Pearson said that coordination is happening and many campaigns are coming 

together to have a larger impact. The goal is to make a social change, while the 

direct financial impact will not be as critical. Ms. Vagac added that individual 

campus movements are important for students to maintain ownership and the 

needs will be different at each institution.  
● What is the University’s stance? 

o Mr. Quill said that environmentally conscience investment is supported and 

would have a greater impact than divestment. The University is not supportive of 

divestment at this time.  
o Ms. Childs-Walker said that the administration has been very open to talking with 

FFMN, however divestment is important in making change in a timely manner.  
o Professor Scheman said that divestment would be symbolic, not just a “feel good” 

effort. She emphasized that divestment would be a statement of agreement and 

joining this national movement and removing the political power from fossil fuel 

companies.  
o The U of M would be the first Big 10 university to divest and this decision would 

make an impactful statement.  

● Mr. Svingen emphasized that this issue requires a sense of urgency and asked how this 

committee can further aid in their cause. 
o MSA, Morris Campus Student Association and they will be working with GAPSA 

and COGGS.  
● Ms. Vagac clarified that they would like to work with the committee in the future and 

potentially draft a resolution to be approved by the committee and then on to the 

University Senate. 

EARNED SICK AND SAFE TIME 

Ms. Schicker updated the committee on the progress of the Minnesota State Legislation for 
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earned sick and safe leave. It will not be moving forward this year, but it did pass through more 

committees than in the past. Elements of the bill have been added to other bills in an effort to 

create some change.  

● Members agreed it would be important to have an information session and involve OHR. 

They would also like to gather more information as to what is happening within the 

University. 

● Ms. Blodgett likes the idea of gathering more information and would be happy to host a 

forum on the Morris campus. 

● Ms. Foth added that the Sponsored Projects Association should be included in the 

discussion. 

 

A motion was made and seconded to table the vote on the resolution until the fall. 

ITEMS FOR FALL 2014 

● Gather more information and discuss issues surrounding the Resolution to Support 

Minnesota State legislation for Earned Sick and Safe Leave. Next options could include: 
o Edit the resolution to suggest support for a potential state bill next year.  
o Some action, taken on behalf of the Committee, to suggest that OHR or the State 

Relations office study how next year’s proposed bill might affect University 

employees (staff/employed students/faculty). 
o Our committee might host or co-host some information sessions on paid sick 

leave and parental leave, for education/discussion among staff/students/faculty.  

Who would coordinate this effort? Are there staffed University departments that 

might be interested/responsible to coordinate and participate? 
● Food vendors and connections with local farmers. The climate change implications of 

food sources. Are there University policies that are creating difficulties to create 

impactful change? The Campus Club has utilized local farmers and how can this practice 

be expanded?  
o Members shared anecdotes about the disconnect between ideology and the 

practice of food procurement and production.  

● Climate change, including the divestment in fossil fuel companies, and moving the issue 

forward. Members discussed how climate change is a human rights issues as low-income 

communities are highly impacted by natural disasters that are the result of climate 

change.  
o Professor Scheman mentioned that this conversation should be brought to the CIC 

and AAU. She emphasized that this is about starting the discourse, as the U.S. is 

one of the largest consumers of fossil fuels.  

● Ms. Rich announced that a Campus Conversation: Solving Grand Challenges - Update on 

Strategic Planning would be taking place. The results of this process will impact 

governance and she emphasized the importance of committee members staying informed.  

 
Hearing no further business, Ms. Schicker adjourned the meeting. 
 
Jeannine Rich 
University of Minnesota 


