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EQUITY, ACCESS & DIVERSITY 
MINUTES OF MEETING 
April 21, 2014 

[These minutes reflect discussion and debate at a meeting of a committee of the University of Minnesota 

Senate; none of the comments, conclusions or actions reported in these minutes represent the views of, nor 

are they binding on, the Senate, the Administration or the Board of Regents.] 
 
PRESENT: Geoff Maruyama (chair), Shakeer Abdullah, Neil Anderson, Irene 

Duranczyk, Rebecca dean, Andra Fjone, Richard Graff, Victoria Interrante, Judith Katz, 

Deena Wassenberg, Ellyn Woo 

GUESTS: Sally Kohlstedt, Acting Vice Provost and Dean of Graduate Education, 

Patricia Whyte, Director, Office for Diversity in Graduate Education 

REGRETS: John Andrus, Priscilla Flynn, Michael Goh, Kimberly Hewitt, Tenzin 

Khando, Susan Seltz 

ABSENT: Parker Bluhm, Christopher O’Brien, Jeremy O’Hara, Jacquelyn Rupp 

Discussion of Past and Future Business 

Professor Maruyama asked members to recall what the committee did that would 
be of interest to other committees and topics they would like to discuss in the 
future. Members listed the following items: 

● Report and recommendations to FCC on admissions policies in regard to 
race.   

● Racial profiling discussions in response to safety issues. Dr. Whyte added 
that there is potential to combine the efforts of EAD and the Student Affairs 
Committee around this issue and campus climate.  
 

Items for the future: 

● Retention of: 
o Transgender students 
o Faculty of color 

● MLK Volunteer Service Pledge Drive update 
● Continue racial profiling discussion. Crime can change perceptions and deter 

students from attending. Members discussed inviting the following speakers 
for this topic: 

o Ian Taylor, founder of the Black Men’s Forum 
o Vice Provost Danita Brown Young 
o Chief Gregory Hestness 
o Aurora Center representative 
o Marjorie Savage, director, Parent Program  
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● Professor Duranczyk informed members of a study of an institution that 
removed ACT/SAT scores and there was no discernible difference in 
retention rate, they had a larger pool of diverse applicants, and a larger 
diverse student population. Professor Duranczyk will follow-up with the 
articles. 

● Follow-up on Retaining all Our Students 
o How will this program be implemented in the professional schools? 

 
Graduate Admissions 

Dr. Whyte directed the committee’s attention to questions on the graduate 
application that speak specifically to financial status of students, which are items 32, 
33, 34, 35 and 36. She highlighted the following points: 

● Question number 32 lists programs that consider income in their acceptance 
criteria.  

● Most programs at the Ph.D. level are asked to consider funding for five years. 
This does not take into account the financial need of the student.  

● The admissions process and funding often go hand in hand.  
 

Professor Kohlstedt explained that admissions decisions are made within each 
department. She said that one of the Graduate School’s challenges is discerning how 
to help create a culture in departments to consider the students that are not coming 
through standard channels and ways departments can be ready to meet the needs of 
those students. 

Professor Maruyama explained the background of the discussion beginning with the 
charge from the FCC. Is a culture of privilege being created at the graduate and 
professional level as students that cannot increase debt load beyond their 
undergraduate program decide against further education?   Has the number of Pell 
eligible undergraduate students decreased at the graduate level?  

In response to questions about graduate student support, Professor Kohlstedt 
explained that graduate education is often considered as value added, not a 
requirement such as an undergraduate degree.  She acknowledged that graduate 
tuition has increased steadily.  In terms of under-representation, African American 
graduate student enrollment overall has dropped about 2% each year, over the past 
five years. 

● DOVE recruitment fellowships, next year a 1 million dollar investment, help 
underrepresented individuals. It is an important investment, but still modest 
in terms of the number of students.  

● Over the last 7 years, the undergraduate budget has increased and that 
investment has led to significant progress on the metrics relating to retention 
and graduate rates and time to degree. 

● The GRE rollout: ETS can identify students willing to be contacted and who 
self-identify in an under-represented group.  There will be a University wide 
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subscription and a workshop in May with Directors of Graduate Studies 
(DGS) to discuss how they can best approach such potential applicants, who 
are the students that are typically admitted, and how the culture can be made 
more receptive to under-represented populations.  
 

Dr. Whyte said that colleges have diversity recruiting events for those that are 
accepted, support program recruitment efforts, and provide travel funds for the 
students up to $400. She added that if recruitment efforts were coordinated across 
colleges, this would create a critical mass and sense of community, rather than 
graduate students of color feeling isolated.  

The guests and members discussed the need for a space where workshops, events, 
and one-on-one counseling could be held specifically for graduate students. For 
example, Michigan University has the Rackham Graduate School as a site that, 
among other things, provides support activities for graduate students. 

Professor Kohlstedt announced that there would be a ½ day orientation in August, 
and another ½ day before the beginning of spring semester. The sessions are open 
to all post-baccalaureate students and will include panel discussions of 
administration and graduate students.  

Professor Kohlstedt added that the following questions would be discussed at DGS 
meetings in the future: Which programs admit a high percentage of minorities, and 
how do they maintain this? Can other programs learn from this? What programs 
have successfully recruited and retained under-represented groups?  

Professor Maruyama closed the discussion by offering the committee as a source of 
consultation in the future. He added that this topic would be revisited next year as 
well as recruiting and retaining faculty of color. Hearing no further business, he 
adjourned the meeting.  

Jeannine Rich 

University of Minnesota 

 


