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Putting "Professional" in Professional Teacher 
By Bankole Ogunbameru 

Introduction 
As humans we always want to be well treated 

by others, but we often forget that one good turn 
deserves another. Some of us who call our
selves professional or "master" vocational agri
culture teachers (VATs) left behind us the fun
damental principles of sociology and psychol
ogy of education we were taught at college. Of 
all courses I took outside the core area of voca
tional agriculture, the sociology and psychol 
ogy of education courses have always been my 
supporting tools in discharging my professional 
obligation to the students. The realization of the 
invaluable dividend accruing from the applica
tion of such principles has inspired me to share 
them with other partners in the profession . 
Nobody is perfect, not a single descendent of 
Adam and Eve. Consequently, the author is only 
trying to make some prescriptions, and the dos
age taken by the reader will hopefully be in 
proportion to the need. 

The term "human relations" as used in this 
paper includes skill development in personal 
and interpersonal relationships. Skill develop
ment means developing expertise in listening 
and communicating with students in order to 
make teaching and learning easier. Expertise in 
listening and communication is essential both 
in preventing problems and in developing effec
tive strategies or procedures for problem solv
ing. A primary purpose of systematic human 
relations training is to facilitate a healthy 
teacher-student relationsh ip. The relationship 
between VAT and student is one of interdepen
dency, neither can enact their role without the 
participation of the other. 

Interpersonal relations in the classroom 
determine the social-emotional atmosphere or 
classroom climate. Students learn best when 
they are emotionally involved; however, the 
specific emotion and its intensity may either 
facilitate, distract from , or inhibit learning. 
Satisfying students' emotional needs is an 
important factor contributing to their total 
growth and development. Jenkins (1951) 
asserted that greater learning will occur in the 

classroom to the extent that students are able to 
satisfy their needs. The VAT must therefore 
recognize that the more students' emotional 
needs are satisfied , the more they will be able to 
participate in their own learning. If students are 
free from disruptive anxieties, they are more 
likely to make the desirable cognitive and affec
tive gains. 

The VAT's Role 
As VATs , we are generally expected to per

form two roles: teacher and researcher. A third 
equally important charge is counseling our stu
dents in personal and educational matters. 
Interpersonal relationships have great impact 
on the emotional concerns of students, but they 
also support the cognitive and intellectual 
change that we expect. 

Introduction of the "personal factor" into stu
dent learning experiences depends ·upon the 
VAT's integrity. There may be little reward for 
such personal interest by administration . But, 
what can be more heartwarming than to have a 
graduating student say, " I want you to meet the 
person who encouraged me and helped make 
this day a reality ."? It has been said that advice is 
cheap because supply exceeds the demand . 
However, there is not a surplus of good advice 
from a "master" VAT; it is in demand. There is a 
wise saying "No greater gift can man bestow 
than giving his life to help others grow." VATs' 
responsibilities should extend beyond the class
room and laboratory to the needs and problems 
of the individual students. Teaching can occur 
in a counseling situation as well as in a formal 
class. 

VATs should create a situation in which all 
students look forward to being with their 
teachers and feel fortunate to be that teacher's 
student. Students who are eager to attend class 
are ready to learn , grow, and develop to their 
potential. All vocational agriculture students 
deserve to have their total development facili
tated , but one cannot teach well that which one 
does not know well. VATs themselves must 
grow and live fully if they are to help their stu-



dents learn to do likewise. When we educate 
students, we help them develop their own uni
que personalities by bringing their ideas and 
feelings into communication with others and by 
breaking down the barriers that produce isola
tion in a world, where for their own mental 
health and physical well-being they must learn 
to be a part of the human race. (Rogers, 1961). 
Considerable attention must be given to the 
relationship between VATs and students if our 
schools are going to help develop fully function
ing persons who together might constitute a 
healthier society. 

The VATs role is that of facilitator of learning. 
A "master" VAT derives personal satisfaction 
and pleasure from seeing students develop aca
demically, mature in judgement, and assume 
leadership roles. VATs should be social and 
economic advisors to their students assuming 
roles such as listener and leader; confidant and 
coach. As advisors, they are guidance counse
lors as well as friends. They assist students in 
selecting courses, pointing out merits and lim
itations of school activities, are knowledgeable 
of students' backgrounds and interests, and 
maintain a close working relationship with 
students. 

Maintaining good human relations with stu
dents costs little and gains priceless dividends. 
These dividends accrue not only to the teacher 
and student, family and friends, future employer 
and worker but to the total community, state, 
nation and world. Campbell (1972) cited the 
following justifications for good teacher-stu
dent human relations: (a) to improve teaching , 
(b) to improve student advisement, and (c) to 
improve student learning. The following strate
gies were suggested for maintaining good 
human relations with students: (a) meet the stu
dent, (b) be the students' friend, (c) know the 
students' interests, (d) use student-teacher con
ferences, (e) speak to student groups, (f) advise 
student groups, (g) invite students into your 
home, (h) buy a lunch or dinner occasionally, 
and (i) keep up with students. 

Personal Characteristics 
The personal characteristics of effective 

VATs have also been studied . One of the most 
comprehensive studies of teacher characteris
tics was undertaken by Ryans (1964) . He con
cluded that productive pupil behavior was 
related to the following teacher characteristics: 
(a) understanding-friendly behavior, (b) system
atic-businesslike behavior, (c) stimulating
imaginative behavior, (d) child-centered edu
cational viewpoint, (e) emotional adjustment, 
and (f) favorable attitudes toward pupils and 
democratic classroom procedures. 

A "master" VAT should possess wisdom, 

good judgement, loyalty, punctuality, sincerity, 
integrity, friendliness, and motivation. Most 
vocational agriculture students have their own 
idea of the qualities they appreciate in VATs 
such as mastery of subject matter and capacity 
to interpret it clearly; skill and enthusiasm in 
teaching, and the capacity to stimulate and sus
tain discussion. Students value warmth and 
friendliness, absence of sarcasm, and above all 
fairness. 

A survey of "National Merit Scholars" by 
Thistlewaite (1963) showed three teacher traits 
especially cherished by students: (a) taking a 
personal interest in students; (b) modifying 
courses to meet students' needs and interests; 
and (c) treating students as junior colleagues. 
He claimed that teachers who embodied these 
characteristics were identified as those who 
contributed most to the students' desire to 
learn. A neglected garden is soon invaded by 
weeds, so a teacher-student relationship care
lessly quarded is quickly submerged by unkind 
feelings. These relationships can be threatened 
by distrust, suspicion, indifference, unprepared
ness and misunderstandings. Conversely, VATs 
can utilize many things to strengthen these rela
tionships such as a pleasing personality, mak
ing themselves well-liked, sowing seeds of 
kindness and good cheer, showing a personal 
interest in students, and rendering the best ser
vice possible. 

Good student-teacher relationships grow 
from little things such as smiles, kindness, small 
obligations and a sincere personal interest. 
These gestures habitually, win and preserve the 
confidence and good will of students. If you 
want students to perform well in your class, 
secure their confidence. Becoming a "master" 
VAT is not easy. It requires dedication to stu
dents, careful preparation of subject materials, 
willingness to sacrifice personal time to attend 
and participate in student-sponsored activities. 
It also requires an incredible number of even
ings that could be otherwise devoted to recrea
tion. relaxation and family . It is the kind of work 
that is never finished . No young VAT can suc
ceed in the profession if they are afraid to do a 
little more than they are paid for. Hard work 
does not often go unrewarded. Sometimes the 
reward may be delayed, discouraging the impa
tient, but in the end it will be appreciated and 
appropriately rewarded. 

Some VATs know how to make students feel 
good; others seem to enjoy them feel miserable. 
Some keep students from being afraid of them; 
others constantly scare their students. Some 
show their students how to do things; others tell 
students they cannot perform. Some make stu
dents look forward to class; others instill student 
desire to "cut". 



The DO NOTS of Effective Teaching 
There are some "no-nos" which those of us 

who have pledged to be in this profession must 
always take cognissance of. In order to maintain 
good human relationships with our students, 
enhancing their learning and development, we 
must observe these "do nots". 
1. Do NOT talk down to your class. 
2. Do NOT use sarcasm or ridicule. 
3. Do NOT lose patience. 
4. Do NOT bluff to cover lack of knowledge. 
5. Do NOT use profanity and obsenity. 
6. Do NOT teach conformity. 
7. Do NOT talk too fast. 
8. Do NOT routinely repeat materials assigned 

in text-books. 
9. Do NOT switch from subject to subject 

without first completing the discussion 
intended for the given subject. 

10. Do NOT nag. 
11 . Do NOT reflect an apologetic attitude. 
12. Do NOT argue. 
13. Do NOT make yourself unavailable to 

students. 
14. Do NOT prohibit class discussions. 
15. Do NOT forget the slow learners. 
16. Do NOT fail to make assignments clear. 
17. Do NOT read from your lecture notes. 

Like a pebble pitched in a pond, an act of 
kindness to students spreads in ever-widening 
circles. When you do good to others, you do 
best to yourself. One never knows when that 
little bit of encouragement is all the student 
needs to advance in their learning experiences 
with commitment and peace of mind. The atti
tude of a student towards themself or their self
image, is vitally important to the quality of their 
performance in the classroom. Many vocational 
agriculture students tend to underrate them
selves. There are, of course, a few who have an 
unwarranted high appraisal of themselves. It is 
the former group of students which needs an 
infusion of encouragement from time to time 
from VATs if they are to develop and perform in 
keeping with their inherent capabilities. 

Complimenting a student on their good traits 
provides encouragement and enhances their 
self-confidence. Therefore, you are obliged to 
talk with students about the things they do well 
and not about the things they cannot do. 

Goal Setting 
The VAT should always remember that life is 

full of "little goals" and the attainment of each is 
a favorable reinforcement encouraging one to 
accomplish the next " little goal". Most students 
have their "ups and downs" and they often need 
someone to look to in the "down phase" of the 
cycle. This is where VATs can help by emphas
izing students' strengths and successes and 

minimizing their weaknesses and failures. The 
VATs' duty is to help students believe in them
selves and in their ability to succeed. Build stu
dents' self-confidence; do not destroy it. Some 
students are academic optimists, while others 
are clearly academic pessimists. It is a chal
lenge to the VATs to change the pessimists' 
outlook so they will not follow their self-made 
academic predictions. Mediocre students may 
become star students through a combination of 
personal perserverance and sacrifice, and con
tinual encouragement from their VATs. 

Teacher/Student Relationships 
VATs should view teaching as a helping pro

fession in which the interests and needs of the 
students are given first consideration and prior
ity. VATs should not consider working with stu
dents to be an infringement upon their valuable 
time. In a warm human relationship, the VAT 
understands the goals and needs of the student, 
values their opinions, believes in their potential , 
considers their needs as important and creates 
a pleasant classroom environment which is 
conducive to learning. This kind of relationship 
does not conflict with attaining the goals of the 
vocational agriculture profession or maintain
ing discipline within the school. It does not pre
clude the VAT's use of authority to attain the 
performance for which they are held responsi
ble. The relationship between VATs and stu
dents should be congenial and show mutual 
caring without undue familiarity; be personal 
but do not show favoritism ; be relaxed but pur
poseful. There are times when it becomes 
necessay for the VAT to be firm and stand by 
their decisions in dealing with students. That 
does not mean being as hard as a rock, nor does 
it mean being soft as a drifting log. 

Conclusion 
In conclusion, for a VAT to be effective in 

facilitating the total growth and development of 
students, at least three primary conditions need 
to be met: (a} the VAT must be adaqately pre
pared in the subject or course to be taught, (b) 
the VAT must have some general knowledge of 
learning theory and the technical skills to pres
ent the material in a learnable fashion and (c) 
the VAT must have a well developed repertory 
and promote effective interpersonal relation
ships in the classroom . Some writers consider 
the third condition most significant. As Weigand 
(1971} wrote, "How we interact, relate, and trans
act with others and the reciprocal impact of this 
phenomenon, forms the single most important 
aspect of our existance." 

Finally, dear colleagues, to successfully 
deliver the goods of our professional callings to 
our students, let us heed to the following advice: 



be a good exemplar; be enthusiastic; avoid criti
cism and sarcasm; have good judgement; have 
broad interests; be friendly; be a hard worker; 
try to motivate and challenge students; be hon
est and truthful; be considerate; be humorous; 
try to initiate improvement; cooperate with your 
colleagues; be interested in students; be dedi
cated ; be a good leader; be loyal ; be knowl
edgeable; enjoy teaching; be patient; don't be 
jealous; be respectful ; seek the good will of stu
dents; have self-confidence; be personable; 
maintain good professional attitude; be pro
gressive and be resourceful. 

About the Author 
Dr. Bankole Ogunbameru is head of the 

Department of Agriculture Economics and 
Extension, University of Maiduguri , Maiduguri , 
Nigeria. 

Kale, as he was called during his student 
days, studied at the University of Minnesota in 
Agricultural Education from Fall1978 to March 
1981 when he received his Ph.D. in Vocational 
Education. He received his B.S. degree in 1976 
from Western Illinois University. Kale had 
extensive experience in the field as an extension 
agent in Nigeria. 

Dr. Ogunbameru returned to Nigeria upon 
graduation where he has been promoted to his 
present position . He is responsible for the Agri
cultural Education program at Maiduguri Uni
versity. 

The editorial staff of the visitor has chosen to 
publish Kale's article because it is a timely 
reminder that teacher excellence does not 
happen by accident. It takes a conscious effort 
on the part of the teacher to develop those quali
ties of professionalism that are recognized by 
students and others as a mark of the master 
teacher. 

We are reminded constantly by daily events 
that only vocational agriculture programs that 
bear the seal of excellence have a high probabil
ity of surviving in the adjustments taking place 
in local schools. Part of excellence is not tied to 
technical competence in agriculture, but rather 
to the relationship's one builds with students, 
the school and community and the way in which 
the teacher uses the vehicle of vocational agri
culture to aid in the total development of 
students. 

Kale's article is directed at the young teacher 
developing his or her career. But young should 
be interpreted as a state of mind rather than 
chronological age. Almost all of the teachers of 
agriculture in this state, both young and old , 
have the capacity to be master teachers. But it 
takes effort and revisitation of concepts relating 
to the human interactions that some of us have 
either forgotten or have laid aside. 

If Kale's words succeed in jogging our 
memory of concepts forgotten , or introduces 
ideas not yet considered, it will have made a 
significant contribution to our thrust for excel
lence in the education of youth and adults. 
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