
Head at the University of Nevada at Reno. As Dean, Dr. 
Thawley had a strong commitment to outreach at the 
College and saw the Leman Conference as a great oppor
tunity to help the swine industry. He encouraged faculty 
in their efforts to build a quality program each year and 
provided the staff to support a conference of this size. He 
will be remembered for his commitment to the growth 
and success of the Allen D. Leman Swine Conference. 

Regardless of all the efforts previously mentioned, you 
the individuals who attend the Leman Conference, are 
the most important reason for success. Without your pres
ence, there would be no need for this meeting. Your com
mitment to your education brings you here. You have chal
lenged yourself and others to be better. We want to meet 
that challenge. 

Thank you for attending the 1998 Allen D. Leman Swine 
Conference. Please feel free to suggest ideas to improve 
future conferences. 

- Charles H. Casey, DVM 
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Introduction Agriculture remains the 
second most dangerous US occupation, with 
a death rate slightly lower than mining. 
Farm workers in the livestock industry are 
exposed to an array of safety and health 
hazards that influence their potential for 
traumatic injury or work-related illness. We 
surveyed 600 swine producers in Minnesota 
and North Carolina to learn about their 
needs related to worker health and safety 
training and development of comprehensive 
plans for dealing with workplace safety and 
health. 

General Information A mail survey 
assessing variables associated with producer 
demographics, injury and illness experience, 
and prevention strategies was sent to a 
randomly selected group of Minnesota (MN) 
and North Carolina (NC) producers. The 
sample was drawn from a National Hog 
Farmer Magazine subscriber list. Eligibility 
requirements included a sow herd greater 
than or equal to 200, and/or annual hog 
production of greater than or equal to 5000. 
A total of 79 MN producers responded with 
usable surveys (25.2% response rate) while 
51 responded in NC (17.8%). 

Illnessllnjury History and Concerns A 
larger percentage ofNC producers had 
experienced injuries and illnesses for most 
categories listed in the survey. For both 
states, cuts; back/neck injury/pain; 
needlesticks; strains/sprains/twists; and 
slips/falls were the types of injuries 
occurring with greatest frequency. Based on 
past literature, we were interested to learn 
that relatively few employers reported their 
workers experiencing respiratory illness in 
comparison to other problems (7.6% in MN 
and 5.9% in NC). In both states, employers 
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reported being "more concerned" about 
specific injury and illness problems after 
they had experienced an injury or illness. 

Training Programs Provided by 
Employers Overall, fewer than half of the 
producers surveyed were providing planned 
training on specific health and safety topics. 
For example, 31.6% of the Minnesota 
employers were providing training on safe 
animal handling procedures compared with 
49% in North Carolina. However, larger 
employers with more than 10 workers (the 
OSHA lower limit for compliance activities) 
reported more activity in planned worker 
training. 

Preferred Topics and Delivery 
Mechanisms Employers were most 
interested in receiving information on topics 
that included basic safe animal handling 
procedures, first aid, back injury prevention, 
veterinary procedures, workers 
compensation cost control, and respiratory 
protection. In both states, veterinarians are 
viewed as highly credible and preferred 
sources of information. Other sources cited 
as being highly credible and preferred 
included various pork production 
magazines, other producers, the Extension 
service, insurance companies, and safety 
consultants. Producers wanted to receive 
information in the form of newsletters, 
pamphlets, magazines, videos and product 
inserts. 


