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Winter-Wise Employees 
Know When To Stay Home 
by Darlene Gorrill 
Publications Writer 

Imagine this situation (it isn't hard): you 
wake up and find that snow is falling and 
blowing all over the roa4s. Do you: (a) 
hide under the covers, (b) peer out the 
window and watch others futilely digging 
out, (c) begin rapid-fire shoveling efforts, 
or (d) panic. 

If you realized that an important option
listening to the radio-is missing from 
those choices, give yourself an A in winter 
survival. But do you understand how the 
University operates in winter emergencies 
and how that might affect you and the 
nearly 60,000 others who come to the 
University daily? 

Recent snows have forced University offi
cials to use the emergency closing policy. 
For the first time in many people's memo
ries, the Twin Cities campus closed for 
two consecutive working days because of 
heavy snow. Two major winter storms in 
late November each dumped some 12 
inches of snow in the metropolitan area. 
The campus closed at 2 p.m. Wednesday, 
November 23, and all day Monday. No
vember 28. Many students, staff, and 
faculty don't understand how the policy 
works, sometimes causing confusion dur
ing winter closings. 

"We have a good closing plan. The prob
lem is that people aren't aware of what 
it says," said Elizabeth Petrangelo, the 

University's director of public informa
tion. For example, after one of last year's 
snowstorms, Petrangelo rec~fved two 
notes from people thanking her for closing 
the University. But Petrangelo didn't and 
doesn't make the closing decision; rather, 
she is responsible for transmitting a deci
sion made by others, and she occasionally 
is asked by radio stations to go on the air 
live to make the announcement. 

For those not-yet-winterized souls who are 
a bit foggy· about the policy, it works like 
this: based on information relayed through 
the University) Department of Emer
gency Manag!ment about weather fore
casts and road and police reports, Presi
dent C. Peter Magrath makes the closing 
decision Jor the Twin Cities campus. In his 
absence, a vice president decides. (The 
policy lists a descending order of vice 
presidents.) 

Administrators call University Relations, 
whose job it is to send the message to local 
media. University Relations also calls var
ious University units who, in turn, notify 
some of their employees. 

Officials say the best way to get informa
tion quickly is to listen to the radio. 
University representatives call the follow
ing stations directly: WCCO-FM, WLOL
FM, KRSI-AM/KJJO·FM, KDWB
AM/KDWB-FM, WDGY, KUOM, 

KQRS-AM/KQRS-FM., KSJN-FM, 
KLBB-AM, and KEEY -FM. 

That's fairly simple for the winter-weary 
- traveler, but, lll' always, there are some 

exceptions. Extension classes and evening 
MBA program directors decide when to 
cancel evening or Saturday classes. Men's 
and women's intercollegiate athletics ac
tivities also require a separate decision. 
The radio can provide information about 
closing decisions for those programs. Es
sential employees, such as police and 
some hospital and physical plant people, 
follow their own schedules. 

Provosts or their designated representa
tives make closing decisions for the 
Crookston, Morris, Duluth, and Waseca 
campuses. Closings are announced on lo
cal radio stations. 

Closing of the Twin Cities campus does 
not mean other campuses are closed. Mor
ris, Waseca, andCrookstonnaven'tclosed 
yet this winter season. Duluth, with record 
snow accumulation of some 64 inches, 
closed November 28. 

Midd,<J,y closings follow the same proce
dure. but spreading the word and sending 
people home can be tfi.cky, as those frozen 
students who waited tor buses or visited 
empty Twin Cities campus classrooms the 
afternoon of November 23 may have 

(continued on page 12) 

No !llatter what your mode of transpor
tation, snow makes traveling to and 
from and around campus difficult. 

It's Your Turn 
For the ten years it has been published, 
Report has been filled with news articles 
about the University and feature stories 
about some of its people. We've tried to 
choose topics of wide interest. 

The trouble is that we've been doing all the 
talking. Now we'd like to hear from you. 
With this issue, we are introducing three 
new features intended to encourage more 
participation by readers. A fourth feature, 
an opinion column written each month by 
a faculty or staff member, will begin· in 
February. 

In the section called ''We'll Let You 
Know," we'll try to find answers to ques
tions submitted by readers. The first ques
tion, about delayed pay increases and the 
possibility of future delays, is answered on 
page 2. In order to answer the questions 
you want answered, we'll need to bear 
from you. 

In the "Looking Back" section, we'll 
recall some of the things that were happen
ing at the University five or ten or more 
years ago. We'll probably write this 
section ourselves, but we hope to stir 
memories for anyone who has been at the 
University for a few years. Even if you're 
-newer, you might enjoy some snatches of 
history. 

A humor section (still unnamed) will de
pend on reader contributions. The first 
item, about a gravity shutdown in the 
chemistry department on the Twin Cities 
campus, is on page 2. If something in your 
department strikes you as hilarious or even 
amusing, we hope you'll share it with the 
rest of the University. We know there's 
funny stuff out there. 

Beymid these specific features, we want to 
know what you'd like to see in Repon. 
Send your suggestions to Repon at Uni
versity Relations, 6 Morrill Hall, Minne
apolis, or call Maureen Smith at (612) 
373-7507. D 
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Lilly Named 
Finance VP 
David M. Lilly, a longtime leader in the 
Minnesota business and civic communi
ties, was appointed vice president for fi
nance and operations by the regents last 
month~ 

Lilly, 66, has been acting vice • president 
since May, when Frederick Bohen re
signed to take a similar job at Brown 
University in Rhode Island. Before taking 
over the vice president's duties, Lilly was 
a special consultant to President C. Peter 
Magrath. 

As acting vice president, Lilly headed a 
task force that suggested that the Univer
sity can improve Minnesota's economy by 
raising its academic standards and by be
coming more accessible to newcomers and 
to business. 

Lilly came to the University from the 
board of governors of the Federal Reserve 
System in 1978 to be dean of the School of 
Management. He previously had been 
chairman and president of the Toro Co. of 
Minneapolis. 

'•I cherish the opportunity and the chal
lenge to be of assistance to such an impor
tant institution to our state and nation," 
Lilly said. 

Of Lilly, Magrath said: "We consider 
ourselves equally fortunate in persuading 
him to serve the University. He's a proven 
manager in the best sense of the word. He 
cares about educational excellence and 
support for educational programs, and for 
Minnesotans, that means a continuation in 
the University's impressive record of ser
vice to our state." 

Lilly, a graduate of the St. Paul Academy 
and Dartmouth College, began his busi
ness career as a clerk at First National 
Bank of Minneapolis. After serving as an 
Army major and winning the Bronze Star 
during World War II, Lilly joined the Toro 
Co. in 1945 as vice president and director. 

He has served as a trustee of Carleton 
College and the St. Paul Academy and has 
been a member of the visiting committee 
to the Harvard Graduate School of Educa
tion. He is currently or has been a director 
of General Mills, the Dayton Hudson 
Corp. , the St. Paul Companies, Honey
well, and several Twin Cities banks. He 
has also been a trustee of the St. Paul 
Children's Hospital and the Science Mu
seum of Minnesota and a member of the 
governing board of Common Cause. 0 
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Looking Back 
... 1 0 years ago 
Ten years ago in Report, five secretaries 
were interviewed about what Uley liked 
and didn't like about their jobs. They said 
they liked the work but didn't like being 
treated as "little helpers." 

Tips were included on what bosses should 
avoid: 

-Asking a secretary to run personal 
errands. 

-Expecting her to make coffee every 
morning, especially if she does not drink 
coffee herself. 

-Asking her to do any small chore that 
could be done in the time it takes to ask. 

-Bringing visitors to the office and 
introducing them to everyone but her. 

-Calling all the men in the office men 
and all the women girls. 

Three of the five-Carol Buskovick, 
Sheila Henderson, and LaVon'ne Molde 
-are still working at the University. All 
three now have the title assistant adminis
trator. 

... 5 years ago 
Five years ago, President C. Peter Ma
grath had just been given high marks in an 
evaluation'by the regents and a consultant 
who interviewed faculty, regents, legisla
tors, and students about the president's 
performance in his first four years at the 
University. The regents were debating 
investments in American corporations that 
do business in South Africa. For the frrst 
time, two staff members from the coordi
nate campuses___:Myra Battenfeld from 
Waseca and Gary Donovan from Morris 
-were named to the Civil Service Com
mittee. 0 

We'll Let You Know 
Question: Two years ago and again this year, civil service employees waited months for 
their salary increases to show up in their paychecks. Is anything being done to ensure that it 
won't happen again? What ever happened to the computerized payroll system? 

Answer: Plans to put the University on a computerized biweekly payroll were dropped 
three years ago because of employee protests. Employees would have been paid on a 
delayed basis to eliminate inaccuracies, and in the transition from a current to a delayed 
payroll they would have received one check that was smaller than usual. But co.ntinuing 
without a computerized system has meant that retroactive increases must be calculated 
manually, and the process is time-consuming. 

"We never should have been talked out of the delayed payroll," said William Thomas, 
associate vice president and personnel director. He said the plan now is to convert to a 
delayed payroll for one group of employees at a time. University Hospitals employees 
have been on a computerized delayed payroll since 1971. The contract with the Teamsters 
now includes a delayed payroll. "We delayed their pay, but we offered an interest-free 
loan fund for people to get over the hump," Thomas said. "It worked real slick." The 
next group to be put on a delayed payroll will probably be Schedule C (clerical and 
technical) employees. 

Even if most employees are not on a computerized system in time for the next salary 
increase, Thomas said there will not be another delay. The University already knows how 
much money is available and will not be waiting for legislative action and then the 
completion of contract negotiations for state employees. Thomas said a pay plan will be 
approved by the regents in March and increases will be in people's paychecks in July. The 
next potential problem would be for increases that will be effective in July 1985, and 
Thomas said he hopes that everym;te will be on the delayed payroll by then. 

One problem with the most recent increases was that people were told that increases would 
be paid in the order that documents were received from departments, but a "blizzard of 
documents" came in right away, Thomas said ... We got 98 percent of the documents the 
frrst week.'' Two departments may have sent their documents in the same day, but one set 
of documents could have ended up at the top of the stack and another set at the bottom. 
"P~ple didn~t know why they were on the bottom of the stack," Thomas said. "It was 
the luck of the draw." 

If you have a question about how things work at the University, or why things are they way 
they are, send it to Report at University Relations, 6 Morrill Hall, Minneapolis. Each 
month we'Ll choose a question that seems to be of wide interest and try to find someone 
who can answer it. 

Watch Out for Gravity Shutdown 
A "high priority message" showed up in 
the mailboxes of faculty and staff mem
bers in the chemistry department on the 
Twin Cities campus November "(4. A 
shortened version of the message is re
printed below. 

TO: AU Occupants of Koldoften Hall 
FROM: Q.D. McGraw 
RE: Gravity Shutdown 

In order to facilitate the f!lOVing of certain 
heavy equipment, there -will be NO 
GRAVITY in the above referenced build
ing and its immediate environs this up
coming Tuesday, November 21, 1983, 
between 9 and 11 a.m. and between 2 and 
4 p.m~ Our detailed planning process has 
identified "state of the physical plant" as 
an area that requires continual nurturing 
even in an era of budgetary limitations. 

For reasons of safety and to prevent dam
age to expensive and delicate,.i.nstrumenta
tion, it is absolutely imperative that the 
following precautions and regulation_s be 
observed: -

1. Unless- you ha:ve adequate working 
facilities on your ceiling, you should en
sure that any materials intended for use on 
that day be securely attached to a conven
tional surface. Heavy-duty twine for this 
purpose will be issued from the depart
mental stockroom to all those with valid 
and current credit cards. Do not use type
writer ribbons or any other supplies taken 
from the secretarial offices. 

2. Water is liable to act in a wildly unor
thodox manner. We suggest that you do 
not open taps and exercise extraordinary 
care with hoses to reflux condensers. By 
no means should you flush any toilets. 

3. The State Bored on Worker's Compen
-sation has issued a ruling that disclaims all 
liability for personal injury or death caused 
by any suspensions of the Laws of Nature. 
Should anything untoward happen to you, 
we specifically encourage and invite law
suits as our large legal staff has extensive 
training and experience in hanQ.ling all 
manners of claims. 

We apologiZe' for any inconvenience. 0 

Intentionally or unintentionally humorous 
memos or other short documents that turn 
up around the University may be sent to 
Report at University Relations, 6 Morrill 
Hall, Minneapolis . Credit will be given if 
desired; if not, anonymity is guaranteed. 



The crops judging team practice their craft on a motel bed in Springfield, Illinois, a 
stop en route to Chicago from Kansas City. From left to right are Mary Joyce, Roger 
Wippler, Christer Ohlsson, and Brian Anderson. 
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Brian Anderson, who was the highest scoring individual in the Kansas City contest, 
is shown here at the 55th Chicago Intercollegiate Crops Contest, which was held 
November 19 on the trading floor of the Chicago Board of Trade. 

Winning at Crop Judging Takes 
Fast Eyes and Fast Fingers 

But for the students, the time spent is well 
worth it. Besides the obvious advantages 
of who they get to know, the trip gives 
team members the chance to travel farther 
from Minnesota than many of them ever 
have, to tour industries and boards of trade 
in Kansas City and Chicago, to see the 
agricultural products of most of the Mid
west, and to do something quite difficult, 
something most of them thought they 
could never do. 

by Lynette Lamb 
University News Service Writer 

On a Tuesday in mid-November when 
most students were in class. four Twin 
Cities campus students were distinguish
ing Wichita wheat from Federation wheat, 
and, what's more, they were spelling the 
Latin names right. 

Agronomy students Brian Anderson, 
Mary Joyce. and Christer Ohlsson and 
agriculture education student Roger 
Wippler made up the winning team in this 
year's Kansas City National Collegiate 
Crops Contest. beating out 11 other highly 
trained groups from throughout the 
country. 

Earning 5,106.8 points out of a possible 
5,400, the team is the fourth University of 
Minnesota team in a row to win the Kansas 
City crops judging contest. The 1983 team 
also took second place at the Chicago 
Intercollegiate Contest November 17. 

An impressive victory indeed. pitted as 
they were against such top agricultural 
colleges as Iowa State and Kansas State. 
But for the uninitiated, a nagging question 
remains: just what is crops judging? 

As is obvious from the locations and dates 
of the contests, judging crops does not 
involve strolling through fields of clover 
and rye. Rather. it is a highly skilled 
discipline involving three separate com
petencies: plant and seed identification. 
commercial grain grading. and seed analy
sis. Contestants. seated at long tables and 
armed with grain samples. scales. calcula
tors. and pencils. are given 90 minutes to 
complete each of the contest's three parts. 

Plant and seed identification. the first part. 
involves the most memorization. Contes
tants must know the common and Latin 
names of more than 300 plants and seeds 
and be able to correctly identify and spell 
the names of the 100 specimens they are 
given. 

Identifying specimens is even harder than 
it sounds because, from contest to contest, 
contestants will never see the same sample 
twice. Therefore. it is critical that they 
learn the characteristics of a given crop 

rather than merely the look of a certain 
sample. Minnesota team coach and agron
omy professor John Goodding prepares his 
team by providing a nearly infinite number 
of samples for them to practice on. "We 
could never get through all the samples we 
have collected.'' he said. 

Establishing the grades for eight grain 
samples is the object of commercial grain 
grading, the second part of the contest. 
Samples are made up by federal grain 
inspectors, who have previously deter
mined the grades of the samples. Students 
must attempt to match those grades using 
official U.S. Department of Agriculture 
grain standards. "This is a particularly 
difficult contest in Kansas City because it 
is home of the 'Supreme Court' of federal 
grain inspection," Goodding said. 

Seed analysis, the third and final section of 
the crops judging contest. involves check
ing seed samples for purity. Contestants 
must check 10 samples in 90 minutes. 
keeping an eye out for foreign matter such 
as weed seeds in the samples. Besides 
other qualities, contestants truly need 
"fast eyes and fast fingers" to succeed in 
crops judging, Good4ing said. 

Although exacting, judging crops is more 
than simply an exercise in minutiae. The 
skills undergraduates learn and test in the 
contests serve them well in their careers as 
agronomists. Indeed, seed companies 
have been known to wait for certain top 
competitors to graduate so they could be 
the f1rst to offer them jobs. 

Many crops judging alumni have gone on 
to become well known in their fields: they 
include among their number many 
Ph.D.'s, some university deans, and even 
a Nobel Prize-winning geneticist. 

A student's experience on a crops judging 
team also makes it easier for professors 
like Goodding and former coach Laddie 
Elling to write graduate school letters of 
recommendation for those whose grades 
were only so-so. "We have sent on to 
graduate school many students who would 
never have gotten in without the crops 
judging experience and recommenda
tions.'' Elling said, citing one man, now a 

distinguished agriculture professor at 
Purdue, who managed to earn only a 2.5 
'grade point average while he was an un
dergraduate. 

Goodding and Elling can recommend 
these students with confidence because 
they feel crops judging gives students ''the 
discipline to do something better than 
they've ever done anything before." 
Elling said. "It brings out the best in a 
person.'' 

This discipline is a time-consuming busi
ness. In the fall, team members spend 20 
hours a week on practice contests in addi
tion to whatever time they spend studying 
and memorizing on their own. 

Speaking of the team members he has 
coached in the last four years, who have 
hailed from small towns and urban areas 
alike, Goodding said. "They're different 
people when they return. They have 
broadened vistas. and that's the most im
portant part of their training." 

And although the Minnesota team hasn't 
done much of it in recent years, even 
losing at crops judging has its long-term 
rewards. "Some students have lost con
tests because they just didn't pay enough 
attention," Goodding said. "And you 
know. they never forget that lesson.'' 0 

Hospital Project Under Budget 
as Final Steel Beam Is Placed 
A group of hospital staff, construction 
workers, engineers, and architects cele
brated a milestone in December when the 
final steel beam was placed atop the eight
story University Hospitals replacement fa
cility less than a year after the f1rst steel 
girder was planted for the $125 million 
building. 

''The project is progressing as scheduled 
and, with 95 percent of all contracts 
awarded, is under budget,'' said hospitals 
director C. Edward Schwartz. who told the 
regents that the building is about 9 percent 
under budget. 

The topping-off ceremony included the 
placement of a 35-foot Colorado spruce 
tree, complete with colored lights, in a 
southeast comer of the rooftop. A tradition 
in the construction industry calls for mark
ing the completion of the steel structure in 
this way. As the final beam, decorated 
with a large red ri~bon. was hoisted sky
ward, about 60 people clapped and 
cheered. 

Although final occupancy of the 432-bed 
facility will not take place until the sum
mer of 1986, the Department of Thera
peutic Radiology should move into the 

building sometime in the spring of 1984. 
That department. which will be in the 
northeast corner of level 1, is connected to 
the Masonic Cancer Center via a passage
way. The remainder of the new hospital is 
being built around the enclosed concrete 
walls of radiation therapy treatment 
rooms. 

There will be 566,000 gross square feet in 
the new building, which is being called 
Health Sciences Unit J during construc
tion. Unit J will include space for medi
cal/surgical beds, pediatrics, newborn in
tensive care, the bone marrow transplant 
unit. 18 operating rooms, laboratories. 
and diagnostic and ancillary departments 
that relate directly to patient care. Most of 
the hospitals' administrative offices and 
about 200 inpatient beds will remain in 
existing parts of the health sciences center. 

"The topping-off ceremony notes some
thing more than the fmal placement of the 
structural elements," said David Cost, 
chairman of the hospitals' board of gover
nors. "It marks the first tangible milestone 
of a dream in the making for over eight 
years." 0 
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Professional skater Lauri Cole demonstrates her technique as part of an unusual 
research project. It all started when physicist George Meixel was trying to learn 
some of the more difficult jumps in ice skating and wondered about the physical 
forces involved in a successful jump. Now he and four other University researchers 
are trying to find the answers, with Cole posing the questions. Using such tools as 
computer graphics and three-dimensional analysis of motion, they hope to 
discover how her skating technique works. The story of a research project that 
began with simple curios!tf, without the backing of grants, is told on "Matrix," which 
begins its fifth season th1s month. 

Watch 'Matrix' Opener 
To See How We See 
by Paul Dienbart 
Associate Editor of Report 

An infant sits wide-eyed in wonder as two 
life-size photographs of a mother's face 
alternately advance and recede within 
arm's reach. Actually, only one of the 
baby's eyes is wide: the other is covered by 
a patch to effectively eliminate three
dimensional vision. 

The experiment, an attempt to fathom the 
elements of seeing, is better seen than 
described. And Minnesotans can do just 
that when "Matrix," the University's 
news feature program, opens its fifth sea
son Jannary 15. Thirteen new shows, each 
containing three or four features, will 
appear Sunday mornings in most of the 
state's television markets. 

There is a greater emphasis on University 
research this year, even basic research like 
the study of how we see. AI Younas, a 
professor in the Institute of Child Develop
ment, is studying how children develop 
depth perception and near-far perception. 
He's collaborating with computer scientist 
William Thompson, who is interested in 
robot vision but first has to understand 
better how human vision works. 

"We may have given up too easily in 
previous years on communicating research 
in a six- or seven-minute TV spot," said 
Mary Kelley, chief producer for the 
"Matrix" series. "We did more research 
stories this year because, after all, the 
research mission distinguishes the Univer
sity from other colleges." 

The whole idea of "Matrix" is to help 
communicate what the University is all 
about, Kelley said. "Our goal is to be 
informational," she said. "Very early on 
we decided that any public relations effo~ 
would have to be subtle. Viewers are 
sophisticated, and hitting them over the 
head with messages about supporting the 

University would generate a negative 
response." 

Another segment on this season's pre
miere is a visit with Terry Brightnose, a 
Cree Indian woman paralysed in a car 
crash who supports herself and her sons by 
making beautiful beadwork. She started 
her business with $10, and has never been 
on welfare. 

There are a lot of women heading families 
who can't afford to get off welfare
unless, perhaps, they could start busi
nesses in their homes. A co~ration has 
been created in the Twin Cities to help 
women set up home-based businesses, and 
Arvonne Fraser of the Humphrey Institute 
is working with policymakers to change 
day care, job training, and Social Security 
to help these women. Fraser cites some 
startling statistics: one out of two children 
live in single-parent homes, most headed 
by a woman; less than 3 percent of women 
workers earn more than $25,000 a year; 
only 7 percent of families have the tradi
tional breadwinner-and-housewife or
ganization. 

The first show is rounded out by a segment 
on the efforts of the Raptor Rehabilitation 
Clinic on the St. Paul campus to bring 
falcons back to Minnesota. 

Last year the ratings showed 50,000 peo
ple were watching "Matrix," and this 
year another station will be airing the 
program. After broadcast, the shows are 
provided to cable TV systems and individ
ual segments may be shown at banquets, 
fundraisers, lectures, or annual meetings. 
Production of each half-hour show costs 
$10,000 to $12,000, with funds from the 
University of Minnesota Foundation, said 
Sheldon Goldstein, director of Media Re
sources, who along with Diane Magrath 
originated "Matrix." 

Actor and alumnus Peter Graves is again 

'donating his services to introduce each 
program. 

No other University has a similar venture 
on commercial television, as far as Kelley 
can tell. "When I talked about 'Matrix' at 
a college communication conference on 
the East Coast last year people seemed 
amazed," she said. "I got questions like 
'How did you do it? How did you convince 
people to fund it? How do you keep it from 
being stuffy?' '' 

"Matrix" will be shown in the Twin Cities 
on KSTP-TV at 11:30 Sunday mornings. 

It follows David Brinkley's interview 
show, a good lead-in, Goldstein believes. 
Other stations have yet to set program 
times, but look for "Matrix" beginning 
Sunday, January 15, on KDLH in Duluth, 
KTTC in Rochester, KCMT in Alexan
dria, and KEYC in Mankato. St. Cloud's 
KXU, channel41, will be picking up the 
program for the first time this year. 

"We keep adding new stations, and no 
station has ever dropped 'Matrix,' "Gold
stein said. "I think that's a sign that we 
have an interesting program.'' 0 

New 'Matrix' Series Scheduled 
Below is a list of the 13 "Matrix" shows 
this season, with the dates they will appear 
on KSTP-TV (channel 5) in the Twin 
Cities. There will be a two-week interval 
in February for coverage of the Winter 
Olympics. Air dates on other stations will 
differ, but all stations will present the 
shows in the same order. 

Program 1 
January 15 
Saving the Falcons 
A nearly extinct bird is brought back 

to Minnesota. 
Women Entrepreneurs 
Helping disadvantaged women become 

independent. 
How Do We See? 
Scientists study the complexity of 

human vision. 

Program 2 
January 22 
Transportation of the Future 
It may be personal rapid transit; and 

it's here today. 
La Rama 
Hispanic students combine medical 

school with a commitment to their 
communities. 

Gifted Children 
An intense math program for eager 

learners. 

Program 3 
January 29 
Cystic Fibrosis 
Preventive treatment for a serious 

disease. 
A Learning Vacation 
The Summer Arts Study Center. 
MPIRG 
An inside view of an effective 

consumer group. 

Program 4 
February 5 
Hypnosis 
It can relax us, even reduce pain. 

And we can all do it. 
Geography 
A diverse department earns its place 

on the map. 
An Exceptional Athlete 
Marcia Bevard races for the gold-in 

a wheelchair. 
(Duluth campus) 
Zoo Doctors 
Veterinary students learn to treat wild 

animals. 

Program '5 
February 26 
Acid Rain 
A new approach to a persistent 

problem. 
(Duluth campus) 
Why the Dinosaurs Disappeared 
A geologist explains their fate. 
A Cinderella Story 
Roland Brooks turned his life around 

on the basketball court. 

The Physics of Ice Sko.ting 
A beautiful sf'ort may be improved by 

engineers. 

Program 6 
March 4 
Surgery Without Stitches 
A new process to remove kidney 

stones. 
A Teacher First 
Chemistry professor Robert Brasted 

enjoys teaching. 
Agricultural Aviation 
Students take their exams in the air. 
(Crookston campus) 
Efficient Reading 
It's essential for book-burdened 

students. 

Program 7 
March 11 
Communication via Computer 
A machine can provide personal 

feedback when people don't. 
Global University 
3,000 international students enrich 

campus life. 
Downhill Racers 
One of the top slalom teams in the 

country. 
Farm Safety 
Preventing common mistakes in a 

dangerous profession. 

Program 8 
March 18 
Children Who Can't Concentrate 
Doctors test children for a 

misunderstood disorder. 
Farming in a New Land 
A cooperative project helps Hmong 

refugees. 
The Corner Bar 
Researchers study ways to change 

drinking habits. 
Fencing 
A look at the U's oldest sports club. 

Program 9 
March 25 
Where We Live 
Debunking some myths about Twin 

Cities neighborhoods. 
The Corporate Stage 
Using stage presence to succeed in 

business. 
Pain Clinic 
Doctors teach patients to heal 

themselves. 
Our Longest Season 
Teaching Minnesotans to enjoy winter. 
(Duluth campus) 

Program 10 
April1 
The Gift of Life 
Who ultimately pays for expensive 

organ transplants? 



Meteorites From Mars 
A scientist studies the origin of our 

planet. 
Elderhostel 
A challenging week on campus for 

older adults. 
(Duluth campus) 
The Tropics in Winter 
Orchids grow in a refurbished 

conservatory. 
(Morris campus) 

Program 11 
April 8 
Music Therapy 
An effective tool for patients of all 

ages. 
Choosing a Career 
The country's largest student 

counseling service. 
The Lake as a Classroom 
An unusual course in water sports and 

safety. 
(Duluth campus) 
Trading Places 
Professors from America and England 

trade jobs and homes. 
(Waseca campus) 

Program 12 
April 15 
Making Life Easier 
Engineering students design products 

Jor the handicapped. 
Punchinello Players 
A theater celebrates its 69th year on 

the St. Paul campus. 
A Dying Art 
A professor revives an old-fashioned 

printing press. 
(Morris campus) 
The Science ofF arming 
Experiment stations look for better 

techniques. . 
(Southern Experiment Station in 

Waseca) 

Program 13 
April 22 
Computer Center 
A campus-wide information network. 
Roberta Davis 
A successful performer becomes a 

great teacher. 
An Outdoor Laboratory 
Students learn how to manage the 

wilderness. 
(Crookston campus) 
Once Upon a Time ... 
The Kerlan Collection: kids' books we 

all love. 
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Most Severe Salary Problems 
Will Be Remedied, Regents Told 
by Maureen Smith 
Editor of Report 

A pay equity plan for employees in fe
male-dominated classifications has cre
ated some new inequities, but the most 
severe problems will be taken care of 
under a plan that was presented to the 
regents in December. 

One set of inequities has been the case of 
supervisors who ended up with lowel' pay 
than their subordinates, said compensation 
manager John Erickson. Adjustments will 
be made so that the supervisor's salary will 
be 4 percent more than the salary of the 
highest paid subordinate. 

Erickson said he has been informed of 35 
cases in which such adjustments are 
needed. ''We don't know for sure if we've 
heard from everyone," he said. 

The problem of salary compression is not 
being addressed, he said. If the supervisor 
was making 30 percent more and is now 
·making 20 percent more, no change will 
be made. 

A second set of inequities is the case of 
employees who were recently reclassified 
into a classification that did not receive a 
comparability adjustment and who would 
have done better by staying in the old 
class. 

Departments will be allowed to look at the 
salaries of these people and bring them to 
what they would have been if the employ
ees had not been reclassified, Erickson 
said. He said 21 of these cases have been 
identified. 

A third group of employees who have 
complained are in the office specialist and 
senior office specialist classifications, 
which did not receive comparability ad
justments. No immediate remedy is pro
posed, Erickson said, but these employees 
are slated fqr adjustments next July. 

A fourth group of unhappy employees are 
those in other job families who don't like 
the erosion of the historic relationship 
beweenjob families, he said. An example 
would be "an employee in the scientific 
series who doesn't like the fact that the 
relationship with the secretarial series has 
eroded." 

No solution to this problem is proposed, 
Erickson said. "You cannot introduce the 
concept of comparability [or pay equity] 
without some adjustment in historic inter
nal relationships," he said. 

"I don't want to mislead you into presum
ing that down the road everyone will be 
happy," he said. "There will be some 
compression of wage rates and some em
ployees who won't be happy about it." 

Some specific questions were asked by 
employees who attended the regents' com
mittee meeting. 

What about the administrative job family. 
which has been in a direct progression 
with the secretarial series and has giyen 
secretaries a chance to take on more 
responsibility and move up? Will the dif
ference between the top of the secretarial 
series and the bonom of the administrative 
series be allowed to erode? 

Erickson said no. ''There was some erro
neous information floating around,'' he 
said. "There is no way we're going to pay 
assistant adminiStrators less than execu
tive sec~taries. We are not about to invert 
the relationship." 

Why were the lower classifications in the 
accounting series given big increases and 
the higher classifications given smaller 
increases, with the resuh that a 15-20 
percent salary difference is down to 1 
percent? Is it because the higher classifi
cations aren't female-dominated? 

The ·problem with this series is that some 
classes are not female-dominated at the 
state even though they are at the Univer
sity, Erickson said. "I can add that we're 
in the process of developing our own job 
evaluation plan. That's about a year and a 

half away. But right now we're tied in to 
~omparability witQ. the state.'' 

What about outpatient cl{nic assistants, 
nursing station assistants, ant! admission 
interviewers at University Hospitals? Why 
weren't they included in comparability? In 
some cases people with different job titles 
are performing the same duties, and some 
received adjustments while others did not. 

Erickson said again that all classifications 
will be included in the University's own 
job evaluation plan. But he said one area of 
uncertainty is whether University Hospi
tals will use the same plan as the rest of the 
University. An autonomous personnel 
system was recently established at the 
hospitals. 

Is there a way employees can find out what 
years two to four are going to bring? Some 
promise of future increases might help 
morale. 

"We do have some preliminary informa
tion about the second year,'' Erickson 
said. "When we have the information, it 
will be published. There is nothing I can 
give you on 1985-87. Tha~s · su~ to 
collective bargaining in the spring of 
1985." 0 

Exhibit Celebrates 
50th Anniversary 
at Art Museum 
The University Art Museum in Northrop 
Auditorium is exhibiting works from its 
permanent collection beginning January 9 
to celebrate its 50th annive~. 

"The First Fifty Years: Important Works 
from the Permanent Collection of the Uni
versity Art Museum •' will feature approxi
mately 40 paintings~ pieces of sculpture, 
decorative arts, and antiquities and about 
80 prints and drawings. 

Fake Champagne Wins Taste Test 

The paintings and sculpture represent the 
collection's strength in the early modem 
period of the 20th century. Among works 
to be displayed are Georgia O'Keeffe's 
Oriental Poppies and Oak Leaves, Pink 
and Gray, Marsden Hartley's Chinese Sea 
Horse and Elsa Kobehavn, and Milton 
Avery's Fantastic. Rock. They will be 
shown through April 22. 

Champagnes without alcohol came up 
sparkling in the first large-scale taste test 
of alcoholic and alcohol-free beverages, 
with three nonalcoholic brands outscoring 
some of the best domestic champagnes in a 
Twin Cities campus research project. 
Wines with and without alcohol were rated 
about the same, but near beers lost big to 
the real thing. 

The three taste tests, conducted by food 
science and nutrition professor Zata Vick
ers for the University's Office of Alcohol 
and Other Drug Abuse Programming, 
were designed to determine whether alco
hol-free drinks are tasty enough to be 
appreciated along with their alcoholic 
counterparts at home parties, restaurants, 
and bars. "We want to reduce alcohol 
abuse and drunk driving by broadening 
people's choices, •• said Jim Schaefer, di
rector of the alcohol program. 

"The taste tests show that there's merit in 
promoting nonalcoholic beverages for 
their drink qualities alone," Schaefer said. 
About 100 University students aged 19 to 
29, recruited froin several places on cam
pus and by random calls to numbers in the 
student directory, participated in each of 
the taste tests. 

Schaefer had to collect nonalcoholic 
drinks from all over the world for the taste 
test, but a company has now been formed 
in Minnesota to distribute nonalcoholic 
drinks. Three firms have sprung up in 
California, and others are forming else
where, but "Minnesota is still the top state 
in the nation in recognizing the market for 
nonalcoholic drinks,'' Schaefer said. 0 

Georgia O'Keeffe's Oak Leaves, Pink 
and Gray is included in the exhibition 
"The First Fifty Years: American Paint
ings and Sculpture from the Collection 
of the University Art Museum." 

German and English porcelain from the 
18th and 19th centuries, Chinese Export 
porcelain, and 18th-century English silver 
will be featured among the decorative arts. 
Ancient Greek vases and 18th-century 
French furniture are other items that repre
sent a growing part of the museum's col
lection. 

The drawings to be exhibited span 400 
years. They will be arranged in four the
matic groups to help the viewer compare 
approaches to similar subjects from differ
ent historical periods and cultures. 

The drawings and the decorative arts will 
be shown through February 19. 

Museum hours are 11 a.m. to 4 p.m. 
Monday, Tuesday, Wednesday, and Fri
day; 11 a.m. to 8 p.m. Thursday; and 2 to 5 
p.m. Sunday. Admission is free. 0 
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CAPSULE 
• David Lilly has been named vice presi
dent for finance and operations (see story 
on page 2). 

• Rising tuition has been offset by the 
increase in student financial aid and hasn't 
cut into enrollment, the regents were told 
last month (see story on page 9). 

• The regents approved the civil service 
rule changes that, were endorsed by both 
the administration and the Civil Service 
Committee. Increased vacation benefits 
for long-term employees will be retroac
tive to July l (see story on page 9). 

• The most severe inequities created by 
the recent comparability adjustments for 
civil service employees will be taken care 
of under a plan that was presented to the 
regents by compensation manager John 
Erickson (see story on page 5): 

• Two insurance companies have agreed 
to pay the University $3 million to cover 
costs in the Rajender sex-discrimination 
cases and about ten other lawsuits. An out
of-court settlement was reached with Con
tinental Casualty Co. of Chicago and 
Lloyd's of London. 

• A Teamsters contract affecting l, 700 
service, maintenance, and labor employ
ees was approved by the regents. The 
contract raises wages an average of 4 
percent or 25 cents an hour (whichever is 
greater) as of July 1983 and 4.5 percent or 
29 cents an hour as of July 1984. 

• Athletic director Paul Giel was re
ported in stable condition after heart by
pass surgery December 12 at Abbott
Northwestern Hospital. The search for a 
new Gopher football coach was put on 
hold until Giel could get back to work. 

• George King, professor in Afro-Amer
ican studies on the Twin Cities campus and 
former department chair, was placed on a 
year's probation by the regents to give him 
a chance to "improve his performance." 
Complaints had been that he had not taught 
a full load and was absent for long periods. 

• Proposals for a new telecommunica
tion system on the Twin Cities campus will 
be requested from vendors, with a contract 
to be awarded in June or July. The $20 
million to $25 million project is needed 
because of huge cost increases anticipated 
after the breakup of American Telephone 
and Telegraph. 

• Successful completion of the Consoli
dated Fund Drive on the Twin Cities 
campus was announced by President C. 
Peter Magrath. Gifts of $225,457 to the 
Minneapolis United Way and $43,610 to 
the United Way of St. Paul represent 
increases of 25.7 percent and 21.7 per
cent. The Student Aid Fund received 
$56,207. Magrath expressed gratitude to 
the hundreds of volunteer captains and 
solicitors. 

• Emergency closing procedures are 
being reviewed. Although a number of 
people are notified directly, the best ad
vice to staff members and students is to 
listen to the radio in times of storms (see 
story on page 1). 

Bush Funds Stretch Faculty 
Salary During Sabbatical 
by Pamela LaVigne 
Publications Writer 

Perhaps the most characteristic "perk" of 
academic life is the sabbatical-a year
long time-out (and often time away) to 
renew spiritually and intellectually. This 
purpose is reflected in the term itself, 
rooted in the Hebrew word for Sabbath-a 
period of rest and reflection. A f~culty 
member on sabbatical might conduct re
search in the lab or the library, travel to 
teach and study and observe, or complete a 
book or a major art work. 

Providing, that is, that the faculty member 
seeks a sabbatical. Once every seven years 
tenured faculty members are eligiJ:>le for a 

sabbatical, but many don't take them for 
one simple reason: they literally cannot 
afford to live on 50 percent of their salary, 
which is the basic sabbatical arrangement. 

Since 1981, however, a supplemental 
source of income, the Bush Sabbatical 
Program, has offered an additional 30 
percent of salary. The Bush Foundation 
awarded $900,000 to the University, 
which the University in tum awards to 
faculty members. 

Bush support was staged over a four-year 
period. The foundation supplied the entire 
funding-$300,000 annually-in pro
gram years one and two, then reduced its 
share to $200,000 in year three, and to 

Elizabeth Nash 

Singer Learns To Speak for Stage 
by Pamela LaVigne 
Publications Writer 

You notice the voice right away: clear, 
smooth edged, melodious. 

It's not surprising then that Elizabeth 
Nash's voice figured prominently in her 
Bush-funded sabbatical. Nash is a theater 
arts professor who teaches speechl sing
ing, and theater history to undergraduate, 
graduate, and extension students. A color
atura soprano specializing in baroque op
era, she had a long and distinguished 
career as a singer in Europe before return
ing to the United States. 

Nash began her leave by reorganizing her 
1 0-chapter manuscript for a book on the 
history of women in the theater. She also 
performed a benefit operatic concert for 
the Vermont Philharmonic Orchestra. 

The sabbatical activity richest in memories 
for her, though, was a three-month study 
of vocal training for classical actors in 
London. The summer before, Nash had 
studied at the Guildhall School of Music 
and Drama, the official training ground for 
aspiring members of the Royal Shake
speare Company. She returned during her 
sabbatical to continue a course of study she 
had begun with Patsy Rodenburg, the 29-
year-old head of voice studies for the 
Guildhall. 

The two had started with a textual analysis 

of eight Shakespearean plays from the 
actor's viewpoint, not the literary critic's. 
They went word by word through the 
texts, identifying rhythm breaks in the 
verse pattern. "Shakespeare is such a 
superb man of the theater ... such wond(:r
ful ears, he will tell you [with these rhythm 
changes] what he wants to be brought up, •• 
Nash said. 

Their work during Nash's sabbatical 
emphasized performance of 15 Shake
spearean monologues. Nash chose to use 
American Standard pronunciation rather 
than British, a choice strongly endorsed by 
Rodenburg, whose "wonderful knowl
edge of Shakespeare and the Elizabethan 
culture" was a bonus. In The Tempest, for 
example, a character is hanged at a cross
roads. "Patsy explained to me that this 
spot was chosen because Elizabethans be
lieved that if a criminal were buried at a 
crctssroads, his ghost wouldn't know 
which path to take, and so couldn't come 
back to bother anybody," Nash said. 

At her teacher's invitation, Nash also par
ticipated in Rodenburg's afternoon ses
'sions with Guildhall students, whose 
three-year program is equivalent to our 
master of fine arts programs. These classes 
involved both technique practice and text 
analysis. Just as ballet dancers spend sev
eral hours a day on floor and barre exer
cises, these young performers work out 

$100,000 in year four, with the University 
making up the difference in the last two 
years. Bush support will end in 1985-86, 
at which time the University must decide 
whether to carry on the program without 
Bush funds. 

Although the University places no stipula
tions on what faculty members may do 
during their sabbaticals, the Bush program 
does. ''The purpose of the Bush is to foster 
scholarship, research, or artistic activity 
and undergraduate teaching," John Wal
lace, assistant vice president for academic 
affairs, said. ''I'm often asked, 'Which is 
it?' I always answer, 'This isn't an either
or progratil-'-it's both [teaching and re
search].' " 

Darwin Hendel, research associate in the 
office of academic affairs and chief evalu
ator of the Bush program, explained the 
emphasis on undergraduate teaching: 
"We are a research institution. Faculty 
who do research during a sabbatical are in 
a unique position to continue in a positive 
sense by bringing that research into the 
classroom." 

The Bush program also directly aids un
dergraduate education by giving "faculty 
who need to change emphasis in their 
academic offerings an opportunity to do 
that," Hendel said. "Because of retire
ment or retrenchment in their departments, 
the faculty who stay may need to pick up 
courses previously taught by their col
leagues. Or faculty may be in a transition 
phase--wanting to get back to earlier re
search or needing to develop background 
in a new area to meet curricular needs in 
their departments." 

with exercises in breathing, vowel pl~ce
ment, and articulation. '·'That's how those 
glorious speaking voices are achieved,'' 
Nash said .. 

"The major thing I was conscious of was 
the tremendous discipline of these young 
people. One morning we had a brownout 
so that the tube [subway] wasn't running. 
But all the students showed up anyway, 
even though some had to get up at 4:30 in 
the morning to walk in. Their dedication 
was wonderful.'' • 

An unexpected benefit of the sabbatical 
was sharing solutions to common teaching 
problems with Rodenburg. Each found she 
had much with which to complement the 
other's expertise. The two are talking 
about a quarter-long swap: Nash at the 
Guildhall to teach singing for actors, and 
Rodenburg at. the University to teach 
textual analysis for actors. 

What she herself practiced last summer, 
Nash will apply in her class on voice 
production for the theater. "Before, I 
organized my teaching by figuring out 
what I could apply from singing to the 
spoken word. Now I can do a better, more 
specific job,'' she said. 

So the next time you hear a particularly 
well-articulated stage performance in 
these parts, you may be hearing the pro
duct of Elizabeth Nash's sabbatical. 0 



Faculty members chosen to receive Bush 
funds get $9,000 or 30 percent of their 
salary, whichever is greater. They may 
also apply for up to $2,000 for travel 
expenses that are integral to their propos
als, but they will still be bringing in less 
than their normal salaries. "Though the 
Bush is an opportunity for faculty to sup
plement regular sabbatical arrangements, 
we still wanted there to be motivation to 
seek non-University funding," Wallace 
explained. 

In the program's first year, 69 applications 
were submitted, 24 awards made, and.21 
awards accepted. Two persons turned 
down the Bush funds because they re
ceived fuller funding from Guggenheim 
and National Science Foundation grants. 
The third faculty member acquired more 
administrative responsibilities and thus 
was not able to leave for the year. For the 
current academic year, 65 applications 
were received, 33 awards made, and 31 
accepted. 

Bush awardees are a wide-ranging lot and 
so are their sabbatical projects (see related 
stories). They include faculty from differ
ent University campuses. They stayed 
home and they traveled, both in the United 
States and in other countries. Some took 
their families along, some didn't. Some 
continued in projects already under way; 
others ventured into entirely new areas. 
Some, such as elementary education pro
fessor John Cogan, found themselves 
learning in unexpected ways. 

Cogan spent his sabbatical year in Hiro
shima coordinating a nationwide survey 
that replicated a U.S. study of teacher 
trainees and their awareness of interna
tional affairs. Besides this work, though, 
each day involved dealing with ever-pres
ent reminders that the United States ex
ploded the world's first atomic bomb over 
the city in 1945. Cogan went through a 
series of deeply felt and conflicting emo
tions in this process, which are described 
in his first publication about the sabbati
cal, an article entitled "Living With The 
Bomb." 

Application and selection 
Applying for Bush sabbatical funds is a 
relatively simple process. Call for propos
als goes out in early November, applica
tion deadline is early January, and awards 
are announced by the end of February for 
projects that typically begin the following 
fall. (Though most faculty members 
arrange their sabbaticals to correspond 
with the academic year, that is not a 
requirement.) 

The form itself is a model of brevity, 
requiring basically a I ,000-word essay 
describing the rationale fur and details of 
the proposed project, plus a 100-word 
summary. Applicants are also asked to 
describe their involvement in undergradu
ate education over the past five years. 
Each proposal must be accompanied by a 
statement from the applicant's department 
head or chair and collegiate dean. 

Proposals are submitted to the office of the 
vice president for academic affairs, where 

a random number table is used to assign 
eat:h l'roposal to five readers from the 
progr.am's 13-member advisory commit
tee. Hendel reviews these assignments to 
make sure that the group includes at least 
one person familiar with the applicant's 
field. "We want a mix, though, a balance 
among the readers. It's important to have 
readers familiar with the University as a 
whole as well as with undergraduate edu
cation here," he said. 

Physics professor Russell Hobbie, chair of 
the selection committee. said he reads 
proposals "for signs tllat the faculty mem
ber is intellectually alive and likely _to 
make a success of this proposal. I like 
writing that is alive, ge~ to the point, and 
says it in a merciiplly brief fashion." 

The entire committee meets and discusses 
each proposal, separating them into cate
gories Hobbie describes as "convincing," 
"not so convincing;" and "definitely not 
fundable:'' After this first cut, all commit
tee members receive copies of the ''not so 
convincing" proposals, and a second 
meeting is held to make final decisions on 
those in this category. ''There is definitely 
not a quota system," Hobbie said. "There 
is not an emphasis on the cost of one 
choice over another when the committee is 
making its selection,'' Hendel added. 

The advisory committee draws up its 
final r.ecommendations and also lists a 
number of alternates, since experience has 
shown that .circumstances change for some 
awardees. These recomtnendations then 
are sent to Vke President Kenneth Keller 
for approval. Alternates are told about the 
list and their place on.it when awards are 
announced, "but of course we can't tell 
them what the probability is of their get
ting an award after all," Hendel said. 

Program administrators consider that the 
program enters a new phase, rather than 
ends, when faculty members return to their 
regular duties afterthe sabbatical. "We're 
interested in facilitating things faculty 
want to do to present their findings," 
Hendel said. "One of the things we've 
thought about is bringing together all Bush 
recipients to give a presentation to the 
group as a whole. And we're encouraging 
them to put together presentations to wider 
University and community audiences." 

What's next? 
As the Bush award requires (and as you 
would expect anyway at a research institu
tion), a thorough evaluation of the pro
gram and its recipients is under way. 
Awardees participate in three semi-struc
tured interviews, one before and two after 
the sabbatical·. The interviews immedi-· 
ately postsabbatical are probably the most 
important, according to Hendel, who con
ducts them. During these interviews, fac
ulty members discuss what they actually 
did while they were on leave, how they 
evaluate the experience, what their teach
ing responsibilities are in the current aca
demic year, and what links they see 
between their sabbatical work and the 
work of the University as a whole. The 
final interview takes place one year later. 

In addition to these participant eval'W.
tions, Bush officials and higher education 
specialists will be interviewing awardees 
and observing some in their laboratories 
and classrooms in May. 

Though no one is venturing a guess as to 
the University's decision about continuing 
this supplemental funding program for 
faculty on sabbatical, participants and 
pr08flliJl administrators alike are sold on 
it. D 
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Morris Math Prof Travels Far 
by Pamela LaVigne 
Publications Writer 

During his Bush-fundt:d sabbatical last 
year, Morris campus matheJ:tlatics profes
sor Sen Fan went to the library to prepare a 
new applied algebra course. He took the 
long way: via China. 

From September 19'82 to August 1983, 
Fan was both student and teacher at 
Heilongjiang University, the leading com
prehensive university (comparable to our 
major universities) in the northeast prov
ince of Heilongjiang. 

Fan focused on discrete structures, the 
study of -the conceptual organization and 
structures of sets of discrete objects such 
as graphs, Boolean algebra, finite state 
machines, and formal languages. An un
derstanding of these topics can be applied 
to problems in computer science, engi
neering, operations research, aAd even 
some areas of economics, Fan said. 

Because of this multidisciplinary applica
bility, Fan's study truly emphasized the 
"search" in research. He read library 
indexes and periodicals, requested interli
brary loans, attended seminars in ·various 
related fields, consulted with colleagues 
-all just to find, then work through, 
challenging problems. 

Fan _also taught several courses. Two or 
three times weekly he lectured on matrix 
theory to math students and faculty in 
computing. For another group of about a 
dozen algebra specialists on the faculty, 
Fan presented a three-part course series on 
permanents, group representation theory, 
and multilinear algebra. Next fall, some of 
these teachers will be offering the same 
topics to their graduate students in applied 
mathematics. Faculty were also interested 
in learning· about mathematics curricula 
and teaching methods in the United States, 
so Fan made several presentations and 
held many informal discussions on these 
topics. 

Born and raised in China, Fan had not been 
back for 36 years before his sabbatical. 
Because about half of the faculty in his 
classes were trained in Russian or Japa
nese and the other half had only limited 
English, he had to teach in Chinese. ''At 
home I usually S"peak Chinese with my 
wife. but that's all," Fan said. "So it 
turned out to be a little bit of a problem at 
first," he said, but one quickly overcome. 

Language wasn't the only difference at the 
9.niversity. The department at Heilong
Jiang had 72 math faculty members and 
370 math majors, compared to about 7 
faculty members and 15 majors annually at 
Morris. "At Heilong, the faculty-student 
ratio was one to five or six, which was 
considered high when compared to the one 
to three ratio at the top Chinese universi
ties. Many faculty were Qot teaching at all, 
only doing research,'' Fan said. Since 
there is no credit system, time counts 
instead: to graduate, everyone has to re
main in the college four years,_ he said. 
"Though the system there is not perfect, I 
believe the United States and China could 
learn a lot from each other. '' 

Fan learned one of the lessons he would 
like to import during the vacation breaks 
he spent visiting about ten elementary 
schools, high schools, and universities, 
including one nursery school and the mid
dle school where he had once been a 
student. At High School 13, a "key" or 
model school in Harbin, he attended a 
demonstration lecture by a "star" instruc
tor in geometry. ''Her presentation in class 
was just marvelous," he recalled. "The 
teacher was so well prepared-! ~ish 
everyone could see such a class." 

Besides the applied algebra class he will 
inaugurate next fall, Fan will be offering 
seminars on special topics for students and 
faculty members based on his sabbatical 
work. 0 
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Prof Looks at Workplace Writing 
by Pamela LaVigne 
Publications Writer 

Business writing and academic writing are 
different. Just how different was what 
Robert b. Brown, Jr., found out during his 
Bush-supported sabbatical last year. An 
associate professor of English and director 
of the Composition and Communication 
Program, Brown spent the year at home in 
the Twin Cities, conducting field research 
on writing in various professions. 

Using what he describes as ethnographic 
techniques, Brown interviewed managers 
in three Fortune 500 companies, account
ants, lawyers, and managers of research 
and development in technical fmns-25 
people in all. "I wanted to find out how 
people in these fields think about writing, 
how th~y gQ about doing it, and how their 
writing actually comes out," Brown said. 

To get answers, Brown conducted an 
hour-long nondirective interview with 
each subject. He also did a "desk search," 
asking to see. samples of the kinds of 
writing the person was reading on the job: 
After the interview, Brown analyzed rep
resentative pieces of the person's own 
writing. "I looked for such things as 
content structure, decision logic, and de
vices such as lists, charts, an invented 
audience used to extend text," he said. 

His findings? "The most effective writers 
are immensely sensitive to the political 
structure in which· they write;' Brown 
said. "They understand the office as a 
complex, integrated system, and they are 
well aware of the impact of everything they 
do-including writing-on that system." 

Brown found that most writers outside of 
academia don't revise-their f~rst drafts 
are their final drafts. Because they write 
under extreme time pressure, business 
writers seldom worry about things such as 
clarity, organization, and coherence. 

''They produce text that will have an 
impact-that's their main concern," 
Brown said. Workplace memos are not 
"owned" by a single author; rather they 
are a collaborative effort. In most business 
settings, there is a rigid separation be
tween those who "make text" at key
boards and those who "make ideas"
managers. A manager doesn't touch a 
keyboard, and high-level executives all 
dictate. 

Differences in the process of writing are 
reflected in the product of writing, differ
ences Brown illustrates by contrasting the 
academic essay and the business memo. 
An essay ''takes readers by the lapels and 
won't let them go," Brown said. "It's 

Robert Brown 

writer-centered: I want to tell you this 
story in my way, which is outlined in the 
introduction.'' That very intensity is taken 
as a mark of the seriousness of academic 
writing .. 

By contrast, a business memo is not con
trolling, but reader-centered. "You can 
come in and out where you want, because 
the writer gives you lots of opportunities 
through things like an executive summary, 
white space, bullets, an index, appendices 
-reader-friendly arrangements.'' 

In short, Brown found that writing is a 
much mo.re diverse activity than he had 
suspected, and the differences are signifi
cant. ''Academic writing is looking more 
sj>ecialized, more ratified than before," 
he concluded. 

This may come as welcome news to the 
students in Brown's composition courses, 
though writing clearly and persuasively 
will be as much of a challenge as ever. 0 

P. Terrence Hopmann 

Talks Reveal Arms Control Process 
by Pamela LaVigne 
Publications Writer 

"Don't send me that stuff anymore!" a 
worried Polish diplomat told political sci
ence professor P. Terrence Hopmann last 
summer. Hopmann had sent him a copy of 
a speech on arms control negotiation~. 
and, tht9ugh Hopmann's speech was pub
lic in the United States, the content was 
classified in Poland, even for a delegate 
who had attended the talks. 

This conversation took place while Hop
mann was spending a sabbatical year in 
Brussels, funded jointly by a Fulbright 
scholarship and a Bush sabbatical grant, to 
continue his teaching and research on arms 
reduction talks. 

The Fulbright sponsored the teaching in· 
Belgium: two weekly lectures, plus sev
eral gu~st lectures, in French and English, 
at the College of Europe in Bniges and at 
the Institute of European Studies of the 
Catholic University at Louvaine-La
Neuve. The Bush grant sponsored Hop-
mann's research. · 

What exactly does a professor do to re
search arms control? There was reading, 
of course: official documents and minutes 
of the talks (when they are available
many are nominally secret), and the Euro
pean press to find out journalists' and 



intellectuals' reactions to the negotiations. 

Usually, though, research meant inter
viewing negotiation delegates, whether in 
an office or in the more informal setting of 
a restaurant or wine bar. Hopmann's sub
jects were participants in the NATO meet
ings on mutual balanced force reduction 
(MBFR) talks held in Brussels as well as 
members of the Geneva talks on interme
diate range nuclear force missiles. 

Experience showed that the sight of a pen 
and notebook restricted some people, so 
Hopmann would dictate notes immedi
ately after the conversation into a small 
tape recorder. He was interested in two 
broad questions in each interview: the 
negotiation objectives of each delegate's 
country-both its stated position and the 
bottom line it would settle on-and the 
negotiation process-strategies mapped 
out to achieve the objectives. "Beyond 
that, I just let things flow,'' Hopmann 
said. "I've found that if I don't have a 
highly structured series of questions, peo
ple will start talking issues and ideas." 

By listening carefully and broadly to many 
participants, Hopmann has been able to 
construct a .comparatively unbiased pic
ture of the negotiations' progress. With 
this approach, he says matter-of-factly, he 
knows ''more about the talks than proba
bly anyone else who is not involved di
rectly with them, and more than even some 
who are." 

His ai"',_JJrstDf all, is to describe. "You 
could~nairve been doing a combina
tion of things," he said: "detailed case 
study. testing negotiations theory, writing 
history-except that I have access to peo
ple en route, whose views change over 
time, who don't know yet how these 
negotiations turned out." 

His second goal is to influence outcomes. 
''HI can see ways out of a dilemma, I feel 
some responsibility to suggest policy rec
ommendations, particularly when the 
topic is fairly significant, such as the 
likelihood of nuclear war," he said. 

Hopmaml pursues both goals through his 
writing-speeches, articles, a book in 
progress. He recently prepared a position 
paper recommending potential bases for 
agreement in the MBFR talks for the 
Chicago Council on Foreign Relations, a 
national policy-advisory group. He circu
lates copies of what he writes to those 
whose views he is stating-a policy that 
prompted the Polish diplomat's concern. 

Now back at the University, Hopmann is 
applying his experiences to his teaching, 
from an introductory course, American 
Foreign Policy (which enrolls about 250 
each time it is offered), through Inter
national Politics: Arms Control, to In
ternational Diplomacy, Bargaining, and 
Negotiation. He continues to speak to 
community groups here, just as he gave 
guest lectures in Europe, on his views 
about nuclear missile deployment. 0 

Rising· Tuition Hasn't 
Cut Into Enrollment 
by Pat Kaszuba 
University News Service Writer 

Rising tuition has been offset by an in
creased amount of student financial aid, 
resulting in no major change in the number 
and kinds of students who have access to 
the University, the Board of Regents was 
told last month. 

During the past year the level of aid to 
students in Minnesota has risen about 79 
percent, while the University raised tuition 
an average of 15 percent. The result, 
according to Dave Berg, director of 
Management Planning and Information 
Services, has been a "very undramatic" 
decline in enrollment this quarter. Enroll
ment feU somewhat less than 2 percent to 
57,831 students fall quarter. 

"The trend of freshman admissions was 
down nearly everywhere," Berg told the 
board in his report on how tuition and 
enrollment are linked. Most Big Ten 
schools had decreasing numbers of enter
ing freshmen this fall, ranging from a 9. 5 
percent decrease at the University of llli
nois to a 0.2 percent decrease at the 
University of Michigan, Berg said. lbe 
exception was the University of Wiscon
sin, where freshman admissions increased 
6.5 percent. 

Based on the number of 18-year-olds, 
enrollment could have fallen as much as 
4.5 percent, Berg said. "We did not pro
ject that large a drop in enrollments when 
we planned the budget because in projec
ting enrollments we took into considera
tion the trend of salaries for college gradu
ates versus high school graduates," Berg 
said. As the difference between the two 
categories increases, more people gener
ally choose to go to college, he said. 

Shawn Mahoney, chair of the board's 
student representatives, said that even 

though the enrollment decline was not 
dramatic, the issue of financial aid still 
needs more work. "If there is one poten
tial student in Minnesota who looks at the 
University of Minnesota and says, 'I can't 
go there, it's too expensive,' I think that's 
unfortunate," Mahoney said. 

Regent Mary Schertler warned fellow 
board members not to let higher levels of 
financial aid overshadow the need to hold 
down tuition. "I don't think fmancial aid 
should be emphasized so much that we 
stop worrying about keeping tuition tow,'' 
Schertler said. 

The board also discussed the adminis
tration's program for improving the En
glish-speaking proficiency of foreign-born 
graduate teachmg assistants. In a report 
required by the legislature, John Wallace, 
assistant vice president for academic af
fairs, described the program, which in
cludes the use of videotapes, tutoring, and 
testing. Program results from the fall quar
ter aren't available, but will be sent to the 
legislature when they become available. 

The regents' policy on investments in 
companies with operations in South Africa 
was amended to prohibit the University 
from investing in companies that have not 
signed the Sullivan Principles, six rules 
against racial discrimination. Although 
the University's investment counselors 
had been instructed to buy stock only in 
companies that subscribe to the Sullivan 
Principles, it had not been part of the 
official policy. 

The board adopted a policy in June 1982 
that prohibits investment in companies 
with operations in South Africa unless no 
alternative investment would give the 
same return. Since that time, the market 
value of University holdings in such com
panies has risen from $23.5 million to 
$28.1 million. 0 

Civil Service Rule Changes 
Debated, Some Approved 
by Maureen Smith 
Editor of Report 

Expanded layoff rights and earlier conver
sion of sick leave to vacation leave were 
the two most debated issues when the 
regents cWtsidered civil service rule 
changes in December. 

In both cases, the regents went with the 
administration recommendation and left 
the rules unchanged. Changes had been 
recommended by the Civil Service Com
mittee. 

The board approved all of the changes that 
were endorsed by both the administration 
and the committee. 

Increased vacation benefits for long-term 
employees will be retroactive to July 1. 
The added benefits, which bring the Uni
versity in line with the state, will be from 
one to four hours a month for employees 
with 9 to 20 years of service. Also, incre
ments of one hour a month at 25 and 30 
years of service have been added. 

Another change will allow up to three days 
of sick leave to be used for caring for a sick 

family member. The old rule said sick 
leave could be used ''to make 
arrangements for care necessary for a 
member of the employee's immediate 
family who is seriously ill." 

A controversial "shall be hired" rule, 
which would have meant that departments 
could not hire anyone from outside the 
University if someone inside is qualified, 
was not recommended to the regents for 
approval. Jerome Larson, who presented 
the proposed changes to the regents on 
behalf of the Civil Service Committee, 
said the committee itself was divided on 
this rule, and employee opinion has been 
divided. 

Sick leave 
One change that the regents voted down 
would have allowed employees to start 
converting sick leave to vacation leave 
after accumulating 200 hours (25 days). 

Under the rules as they stand, sick leave 
can be converted to vacation after 400 

9 

hours have been accumulated. The for
mula is one quarter of all sick leave beyond 
the 400 hours and one half of all sick leave 
beyond 800 hours. 

Larson said the idea behind the proposed 
change was to give employees more incen
tive not to use their sick leave. "It's the 
marginal use we're aiming at," he said. 
"Since there's no incentive to keep it, it's 
easy to argue oneself into using it." 

Compensation manager John Erickson 
presented the administration view. The 
change would cost money, he said, be
cause vacation leave is paid out when 
employees leave the University, and ''we 
simply dido 't see a need for a change." 

Sick leave is intended ''to help the person 
who has an illness," said Regent Verne 
Long. "The best benefit of not using sick 
leave is to be able to be healthy llll the 
time," said Regent Charles Casey. 

"If there is abuse, somebody ought to be 
tightening the procedure," said Regent 
Charles McGuiggan. "It bothers me to 
know there's abuse and to try to use that as 
a wedge to get something else." 

Regent Mary Schertler said more and more 
organizations are using rewards to de
crease absences, but she said the proposed 
rule change did not seem like the right 
approach. "The word that should be 
passed on is that there is a door open for a 
discussion of a much larger topic," she 
said. "We should look at some way of 
giving a positive incentive." 

Layoff rights 
The current rules on layoffs, unchanged by 
the regents, allow bumping rights only 
within a classification and within a depart
ment. 

"Under the current system, when you 
cross department lines you lose every
thing," said Larson, who argued for a 
change. "We would like to see seniority in 
a job family be cumulative and accumulate 
across departmental lines.'' 

Larson said one of his favorite quotes, 
from personnel director William Thomas, 
seemed apt: "A university is a collection 
of feudal kingdoms united by a common 
heating plant.'' 

''The concern here isn't so much with the 
principle of expanding layoff rights," 
Erickson said, but the administration 
wanted to avoid the disruptions that would 
result if "somebody from way across the 
campus could come in and bump an em
ployee in a financially secure depart
ment." 

The proposed change would have given 
bumping rights to employees only if they 
had previously worked in the other depart
ments, Larson said. He said the committee 
saw an inequity when "employees who 
cross departmental lines don't have the 
same bumping rights as someone who 
stays in a department.'' 

Vice President Kenneth Keller said the 
administration opposed the change be
cause bumping rights have "made it diffi
cult to make any decision other than laying 
off the lowest person on the ladder" and 
allowing bumping across department lines 
"seemed to exacerbate a situation we 
found to be difficult.'' 

The regents voted unanimously not to 
change the rule. 0 
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Women's Voices Heard 
in Hurricane Alice 
by Maureen Smith 
Editor of Report 

Four feminist friends went to a play to
gether the winter before last and were 
talking afterward about the questions it 
raised about women's lives and women's 
careers. 

"We ought to be taping this," one of them 
said. "We ought to be publishing," some
body else said. Shirley Nelson Garner had 
a serious suggestion: "I think we ought to 
do a feminist review." 

Garner even had a name for it: Hurricane 
Alice. "I want to tum upside down the 
long-time habit of naming destruction af
ter women," she said. Other associations 
-the characteristic movement of hurri
cane winds counter to the prevailing sense 
of flow, the equally characteristic center of 
calm, the name Alice and Alisoun, Chau
cer's Wife of Bath-immediately made 
the name seem right. 

"It was as though the name had chosen 
us," Jean Sugnet said in the first issue of 

.the review. 

The four friends who started it all are 
Garner and Madelon Sprengnether, both 
associate professors of English and faculty 
members in the subfield Feminist Studies 
in Literature; Martha Roth, editor of the 
journal Contemporary Sociology; and 
Sugnet, personnel serv\ces representative. 

"That story will be told to the grandchil
dren," Roth said about the evening Hurri
cane Alice was thought up and named. She 
is now the executive editor, an unpaid 
position. 

Toni McNaron, professor of English and 
the third core faculty member in Feminist 
Studies in Literature, was quickly brought 
into the group, and she and Garner went 
looking for money. 

A letter of appeal to the feminist commu
nity in the Twin Cities brought in enough 
money to publish the first issue. "That 
seems miraculous to people in other parts 
of the country," Roth said. "We have a 
strong community of support among 
women and men, academic and nonara
demic, black and white." 

The second issue, on the theme silence and 
breaking silence, was published this fall. 
A third issue, on women and work:, will be 
out in late winter or early spring. 

Quoting from a book review by Maureen 
Reddy in the current issue, Roth said that 
''the difficulty with a lot of feminist re
search, as with a lot of masculinist re
search, is that it does not 'disturb the 
whole thing.' A feminist view is pretty 
thoroughgoing. The whole thing seems 
headed for such imminent destruction that 
it's high time it was disturbed." 

Working on the editorial staff of Hurricane Alice are (left to right) Mollie Hoben, 
Madelon Sprengnether, Christine Mack Gordon, Martha Roth, and Shirley Nelson 
Gamer. 

Many voices 
Each issue of Hurricane Alice includes 
articles, book reviews, reviews of other art 
(film, drama, ballet), examples of wom
en's spoken words, creative writing, and 
graphics. 

The idea is to present many feminist 
voices, and to encourage each voice to be 
personal. "I want. .. to affirm my need for 
other women's stories, different from my 
own, that expand my awareness of human 
possibility, and to celebrate that creativ
ity,'' Sprengnether said in an introduction 
to her intimate essay in the current issue. 

When the editors started fantasizing about 
Hurrica~e Alice, Garner said, one of their 
thoughts was that it would make room for 
some kinds of writing that academic jour
nals don't want. "I have some literary 
criticism that has autobiographical ele
ments," she said. "Journals really want 
you to take that out." 

In silencing the personal voice, Roth said, 
academic journals assume a univocal cul
ture, as if the critic is the man of culture 
who speaks for everyone. "Writers can 
very comfortably say 'we' as though they 
speak for all of us," Garner said. 

The writers in Hurricane Alice say "I," 
and they are asked to make their commit
ments clear. ''As a lesbian-feminist read
ing the play, I cannot rise to the comedy,'' 
McNaron says in one review. ''In the early 
seventies, I made the decision to become a 
Jew," Christine Mack Gordon says in the 
first sentence of a review of three books on 
women and Judaism. 

Short biographical statements at the end of 
each article give more information. For 
example: "Martha Roth is a writer and 
editor who believes in getting in there and 
straightening it out. She has been married 
to Martin Roth for 26 years; their children 
are Molly, Jennifer, and David." 

Topics are chosen only if there is a writer 
who cares enough to put energy and pas
sion into them. "We don't just review 
whatever comes out," Garner said. 

The editors don't want Hurricane Alice to 
be limited to a professional women's 
view. In the upcoming issue on women 
and work, they want to be sure to reflect 
the lives of working-class women, black 
women, women at home. 

"We are an intellectual but not an aca
demic publication," Garner said. "We 
want jargon-free prose, lively intelligent 
writing that does not need to resort to a lot 
of generalization and abstraction in order 
to be taken seriously,'' said Sprengnether. 

Women working 
When three of the editors were inter
viewed in December, they were still for
mulating their plans for the issue on 
women and work:. "For a long time things 
just come to us," Garner said. "Next 
Tuesday we have to sit down and be very 
logical about what we have." 

Garner, Sprengnether, and McNaron will 
write one of the major articles, drawing 
from material they presented at a confer
ence on sex -gender division oflabor. "We 
talked about how we evolved our attitudes 
toward work, how we imagine» ourselves 
as working people, what happened along 
the way to change those perceptions, what 
our actual experience has been, and how 
we want to change the workplace instead 
of just finding our niche and taking home a 
paycheck," Sprengnether said. 

Another article will be an interview with 
Nina Rothchild, state commissioner of 
employ~ relations, who was largely re
sponsible for the recent pay equity legisla
tion in Minnesota, the first in the nation. 

Roth wants to be sure that something in the 
issue will reflect "the invisibility of most 
of the work: that women throughout history 
have done.'' Domestic work: is an issue for 

all women, whether or not they have paid 
jobs, Sprengnether said. "It speaks to 
everyone," she said. "It's not as if you 
give up domestic work in order to enter the 
world of paid work." 

In working on Hurricane Alice, ''we all do 
all the kinds of work that we do," Garner 
said. ''Everybody 'on our editorial board is 
a reader of articles, everybody is a writer 
or potential writer, and everybody does 
routine work:." 

Garner is in charge of subscriptions, 
McNaron takes care of the budget, Gordon 
keeps track of review copies of books, 
Judy Remington and Mollie Hoben do 
advertising and promotion, Sugnet does 
the calendar, and Janet Tripp has recently 
joined the staff and will do some fund 
raising. 

All of this work, and all of the editorial 
work:, is voluntary. ''The only bills we pay 
are for typesetting and printing," Roth 
said. 

"We needed it" 

Hurricane Alice now has 300 subscribers. 
"We have readers all across the country 
and in Europe and Canada," Garner said. 
"We have both women and men. We're 
getting lots of gift subscriptions. One of 
the things that was really fun for us was 
getting subscriptions from people we don't 
know." 

''Our readers are people who needed Hur
ricane Alice," Roth said. "We needed it, 
too," Sprengnether said. 

All costs of publication are covered by 
subscriptions and contributions. The sub
scription price is now $9 a year for three 
issues. ''If we can lower the cost, we will 
lower the rate," Garner said. "We are not 
making a profit, nor do we intend to," 
Sprengnether said. 

The editors know that more readers are out 
there. "We've done very little promo
tion," Garner said. "This will really go, 
but we simply haven't had the energy yet 
to sell advertising or do various promo
tional things. We're very pleased with 
what we have, but we could do more. 

~·So far one of the really nice things is that 
it's a great deal of fun," Garner said. "It's 
exciting." 

"It's nourishing," Roth said. "It nour
ishes me." 0 



Liberman Takes on Aris 
in Arena of Light Verse 
by Paul Dienhart 
Associate Editor of Report 

"A tough act to follow" is a phrase 
generally reserved for sh_ow business, but 
it can apply to academ1c lectures when 
they are introduced by the likes of Ruther
ford Aris and Anatoly Liberman. 

When the Regents' Professor of Chemical 
Engineering and the Ge~an profes~o~ g<?t 
together this fall to organ1ze a ~ultldlSCl
plinary lecture series on change, 1t se~ up a 
stirring mano a mano for lecture aficiOna
dos: Liberman and Aris would be intro
ducing each other. 

Aris, who handled all the intrOductions 
except the one for his o"':n lecture, ~aced 
Liberman early on. He qmckly estabhshed 
the field of play; it would be light verse. To 
the distinctive cadence of Henry Wads
worth Longfellow's ''The Song of Hiawa
tha" he recited: 

In a corridor of Folwell 
Thronged with students seeking knowl-

edge 
On the northern shore of campus 
Stands the office of a linguist 
Mighty man of words, a linguist. 
Bright before it beat the accents 
Of the Scandahoovian language, 
Of the whole Germanic peoples, 
Gothic, Runic, Old Icelandic, 
Nynorsk, Swedish, Minnesotan. 
Only Danish is not heard there, 
Glottal stops it in the doorway--:
Not a language-sjuk i halsen. 
Freeman of the East, this linguist, 
Rising with the sun each morning, 
Husbanding each precious minute, 
Putting Lermontov and Pushkin 
Into English elegiacs 
As he walks in to his office. 
Full of bright ideas, this linguist, 
Topics that will bear discussion 
In the intercourse of scholars. 
These he put before some colleagues 
Asked hard. questions of his colleagues. 
Asked if change had true importance 
In the discourse of their subject. 
Asked if aspects diachronic 
Clashed with synchrony in changes 
Studied in their special subject; 
Asked if changes were systemic; 
Were they .gradual, were they sudden, 
Catastrophic or quite tranquil? 
Asked if mathematic method 
Played a role within their studies? 
If the matter they considered 
Ever reached a state of stasis, 
Reached a state where nothing happened, 
Change itself, then quite unable 
To give more, should make it easy 
For the system under question 
To be true, or so the poet 
Whilom satisfied his conscience. 
But when changes really happen 
Do you talk of new constructions 
Or describe them just as phases? 
Is the whole configuration 
Altered when you change one item? 

~ 

With such questions Anatoly 
'Mazed his colleagues, got 'em thinkin' 
On the chances and the changes 
That affect the state of all things. '-
Heraclitean fires stoked he 
Underneath his fellow speakers 
Said "let's talk and see if others 
Take it up in grave diScussion, 
Ask good questions, contradict us, 
Challenge all our preconceptions." 

After further verses that have more mean
ing for those lucky enough to have at
tended the lecture series, Aris made a 
strong finish: 

These and other Sl,lbtle mysteries 
We await with such excitement 
That I would be tom to pieces, 
Tom to shreds, to little pi~es, 
Were I to go on much longer, 
Were I to confuse the issue, 
(Put the fur side on the inside 
And the skin side on the outside) 
Giving him an introduction 
More like Hiawatha's mittens. 

Liberman did the only thing he could do: 
he delivered his. lecture on language in a 
state of flux. But, in the back of his mind, 
he must have been thinking that it would 
be his turn when it came to lecture ten. 

The anticipation in the room was palpable. 
that day when Liberman mounted to the 
lectern and addressed the issue with per
fect candor. Yes, Rutherford Aris's repu
tation for brilliant introduc~ons was firmly 
established. "He [Aris] always knew the 
subject at least as well as the lecturer," 
Liberman admitted, "and I had the uneasy 
feeling that most people in the audience 
came to our lectures to hear the introduc
tion. So what am I supposed to do today? 
Introduce the introducer? What a hopeless 
task!" 

Nevertheless, he proceded: 

By speeches neither bored nor weakened 
I wrote my lines over the weekend. 
A friend to you, a friend to us, 
Addressed by those who love him Gus, 
A chemist and an. engineer 
To every person kind and near, 
Philology's beloved son, 
Resolving quarrels with a pun 
Or an appropriate quotation, 
He's won his colleagues' admiration. 
All capitals including Paris 
Would like to have a man like Aris, 
But who can give him greater bliss 
Than noble Minne-a-po-lis! -
With facts like no one else equipped 
He'll speak today of hands and script. 
I welcome him and say no more-
Just let Gus Aris have the floor. 

Aris stepped forward and spoke with 
aplomb about changes in medieval script. 
Perhaps he had already composed a choice 
Clerihew for the last lecture in the series, 
Liberman's talk on literary change. 

A Clerihew, as Aris was kind enough to 
define on that last day, is a humorous 
pseudobiographical quatrain, rhymed as 
two couplets, with lines of uneven length 
more or less in the rhythm of prose. It often 
contains a moral reflection of some kind, 
and the name of the subject usually sup
plies the first line. The Clerihew is n~ed 
after its inventor, Edward Clenhew 
Bentley. 

For example: 

Professor Liberman may safely range 
From speech to literary change. 
But only a dunce 
Would introduce him more than once. 

All one can hope for is that these two will 
continue to meet on the lecture stage in the 
future. D 

Editor's note: Of marginal historical in
terest is the fact that Anatoly Liberman 
now joins Ruther/QrdAris as authors of the 
onlypoems to be published in Report. Aris 
made his debut in 1979 with a poem in the 
style of Chaucer, the tales of a committee 
on the structure of central administration. 
' 'I find light verse an excellent way to keep 
one's equilibrium at the University,'' Aris 
says. 

.PEOPLE 
Crookston: Tillie Gebhardt, principal 
secretary in the recordS office, and Jeff 
Sinks, senior media resources producer, 
were honored for their commitment to the 
University at the ninth annual Torch and 
Shield Banquet. 

• Dale Knotek, director of student activ
ities, has been elected president of the 
steering committee of the Minnesota 
Elderhostel State Consortium, which in~ 
eludes 27 educational institutions in Min
nesota that host summer educational/vaca
tion experiences for people over 60. 

• Owen Williams has been appointed to 
the nine-month civil service position of 
librarian. He earned a bachelor of science 
degree in history from the University of 
Wisconsin-Oshkosh and has completed 
course work for a master of library science 
degree. 

Duluth: Senior Marcia Bevard, a wheel
chair athlete who competes in .national 
sporting events, is one of 13 women fea
tured in the Minnesota Women 1984 calen
dar published by the Minnesota National 
Organization for Women. Bevard has 
been featured on NBC-TV's "Today 
Show" and ABC-TV's "That's Incredi
ble'' and was named this year as one of 
Glamour magazine's top 10 college 
women and one of 10 American fitness 
leaders ch9sen by the United States 
Jaycees. 

• George Rapp, Jr., professor of geology 
and archaeology and dean of the College of 
Letters and Science, received the first 
national award presented by the Geological 
Society of America for pioneering research 
in archaeological geology. Rapp has been 
active in applying methods of the natural 
sciences to archaeological problems in 
Greece, Turkey, Israel, Egypt, and Cy
prus, as well as in North America. 
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• Kendall B. Wallace, assistant profes
sor of pharmacology, has received approx
imately $380,000 from the Environmental 
Protection Agency for a three-year study 
of "Fish Surrogates for Higher Verte
brates in Risk Assessment." 

Morris: Christine Bekemeier, student ac
tivities program adviser, is the author of an 
article, "Maximize Your Potential
Adopt a Wellness Lifestyle," in the De
cember 1983 edition of Campus Activities 
Programming, the official magazine of 
the National Association for Campus Ac
tivities. 

• C. F . Farrell, Jr., professor of French, 
and his wife. Edith Farrell, are the authors 
of the book Marguerite Yourcenar in 
Counterpart, a collection of their critical 
essays on Yourcenar. The University 
Press of America published the book in 
November. 

Twin Cities: Professor Wayne Potratz of 
the studio arts department currently has 
five works included in an exhibition, 
"Cast Iron," at the Pratt Institute Gallery 
in Manhattan. The works will be trans
ferred to the Brooklyn Gallery for an 
exhibition there running through February 
15. 

• Ed Joyce and Shyam Sunder of the 
Department of Accounting in the School 
of Management imd Robert Libby o~ the 
University of Michigan recently recetved 
the 1982 Alpha Kappa Psi Foundation's 
National Accounting Award. Their award
winning paper, "Using the FASB 's Quali
tative Characteristics in Accounting Pol
icy Choices,'' appeared in the autu~ 
1982 issue of the Journal of Accounting 
Research. 

• Rama Pandey, professor of social 
work, participa.ted in the United Nations 
Workshop on Enhancing Training Cap~
bility for Social Development held m 
Kuala Lumpur. He is working as a consul
tant to the government of India on a project 
that is monitoring and evaluating inte
grated child development services. 

Waseca: John Ball, assistant professor of 
horticultural technology, has ~n asked 
to serve on the Minnesota Plant Perfor
mance Committee for evaluating the per
formance and hardiness of woody plant 
stock. The committee is a joint effort 
between the University and the Minnesota 
Department of Agriculture. 
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Heating ~lant Work 
Never Stops in Storms 
by Darlene Gorrill 
Publications Writer 

With heavier and heavier snowfalls, more 
and more diehard Minnesotans are diop
ping by the white wayside'. Even the Postal 
Service has strayed from the famous motto 
inscribed on its main New York building: 
l•Neither snow nor rain, nor heat, nor 
gloom of _night stays these couriers from 
the swift completion of their appointed 
rounds.'' But there are some people who 
must travel no matter what the winter 
elements are. 

University employees like LeRoy 
Lundgren can't afford to tum off the radio 
and slip back into bed at the news of a 12-
inch snowfall. Lundgren is one of the 
University's "essential" employees, a 
cadre of pedl>le like police and some 
hospital and physical plant personnel who 
keep the University functioning under 
emergency conditions. 

Lundgren is the assistant chief for the 
Minneapolis campus heating plant opera
tion. The plant generates warmth to the 

Snow Closings 
(continued from page 1) 

found. Sometimes, the telephone message 
tree fell apart, and notices weren't posted 
on classroom doors. Students and faculty 
between classes may not have checked 
with department offices. Some students 
shouted "the University is closing" while 
running down the mall. 

University officials want to improve the 
communications system for midday clos
ings. ''We are taking a look at other ways 
we might be able to notify students a little 
more systematically," Petrangelo said. 
Possibilities include making use of qesig
nated bulletin boards, closed circuit televi
sion, or loudspeakers. 

Officials have asked departments to sug
gest improvements, said George Robb, 
associate vice president for institutional 
relations, Administrators also want to 
make closing decisions earlier, he said. 
For example, officials will try to make a 
morning closing decision by 6 a.m., and to 
give two hours notice for afternoon clos
ings, Robb said. 

More advanced notice would help the 
Metropolitan Transit Commission and the 
Medicine Lake Lines send additional 
buses to handle the increased demand on 
the public transp9rtation system during a 
midday closing, said Roger Huss, Univer
sity transit coordinator. Although people 
were very patient November 23, some 
reported waiting for more than an hour to 
catch a bus, he said. 

After callitlg for more buses, Huss and the 
MTC's street supervisor hit the streets, 
personally m~tching bus routes with peo
ple, he said. The weather prevented some 
buses from returning to the University 
after one trip and stopped the MTC from 
using larger buses on the 16 toute, causing 
delays in the usually frequent bus run, he 
said. 

The November 28 snowstorm didn't cause 
many problems because on.ly a few com-

University~s east and west banks, Univer
sity Hospitals, and St. Mary's and Fair
view Hospitals. (The St. Paul campus has 
its own heating plant.) If the University's 
boilers didn't operate, campus buildings 
would be dam~ged. Everything would 
freeze, Lundgren said. 

For Lundgren, the treacherous trek in ' 
winter weather doesn't pose too much of a 
problem. Roads to the heating plant are 
among the first plowed. 

"I have never reaHy had much trouble," 
he said. But Lundgren has some pretty 
impressive help: a four-wheel-drive jeep 
w.ith an attached snowplow. Lundgren is a 
survivor of the storms that closed the Twin 
Cities campus the afternoon of November 
23 and all day November 28; he worked 
during both of them. 

"You can't go home from this type of job 
unless you are relieved,'' Lundgren said. 
"We have to have a certain amount of 
manpower at all times to keep the plant 
going. There's someone here around the 
clock, 24 hours a day, seven days a 
week." 

muter buses started University routes be
fore the closing announcement, Huss said. 

At the bus stop the next day, though, some 
wondered why the University closed at all. 
Radio announcers' jibes chided the Uni
versity for being "soft" on snow; the 
University never dosed when they went to 
school, they said. 

"C-losing the J]niversity is not an easy 
decision to make,:' 'Said Wally Caryl, 
director of emergency management, the 
department that collects and sends weather 
and road condition reports to the president. 
"But if we don't, we are playing around 
with lives. Winter storms in Minnesota are 
dangerous. 

"Several years went by when we didn't 
clOse. But we have had some life threaten
ing situations. Within the last couple of 
years, we have had some very, very severe 

. storms," he said. 

Caryl arrived on campus in the early morn
ing November 28 and camped out at the 
University's police station to gather infor-· 
mati~ about snow amounts, type of 
snow, winds, freeziAg rain; and road con
ditions. Because pa,st storms generally 
have moved so.uthwest, he 'II usually 
check with Bloomington, Chaska, and 
w asesa police to track a storm's severity. 

• 'The system works pretty well with 
a minimum amount of confusion. We 
haven't had anybody hurt or any injuries or 
deaths," Caryl said. 

Other important weather closing informa
tion includes the fact that faculty and civil 
service employees do get paid when the 
University officially closes. Students with 
civil service or academic status .also get 
paid. But because of federal regulations, 
those with work-study jobs don't receive 
work-study money. 

The next time there's a midday closing, 
tum off the lights, lock your office, and 
most important of all, don't forget wood 
for the fireplace or the 1V Guide. It could 
be a long winter. 0 

At least three people are needed for plant 
operation, Lundgren said. If the person 
scheduled for the next shift doesn't show, 
the worker must stay or find someone else 
to come. Whether plant employees work a 
regular or an extra shift during a snow 
emergency, "if they're there, they usually 
don't get to sleep," he said. 

One particular snowstorm Lundgren re
calls well. He stayed beyond his scheduled 
time, and worked almost constantly. "We 
had a power failure that night. It gets really 
quiet in here duri~ a power failure. It's 
like another world. ' 

For University students, staff, and faculty, 
the heating plant is another world Many 
don't know where the heat that warms 
them comes from. Campus residents may 
have never noticed the three tall smoke
stacks standing sedately behind Sanford 
Hall. And for those with imagination, both 
the heating plant's location and operations 
promise visitors an interesting adventure. 

To visit 1180 Main Street S E by car, 
drivers must ride underneath both the In
terstate 35W and 1Oth A venue bridges; 
they're cautioned by the Warnmg Steep 
Hill-Test Brakes sign. Railroad tracks 
serve as reminders of how fuel is delivered 
to the plant, which is about as close as you 
can get to the Mississippi without worry
ing about getting wet. 

Some 3,500 tons of coal are delivered to 
the plant once a week. To heat the Minne
apolis campus and hospitals, the Univer
sity burns some 360 tons of coal daily. 
Miles and miles of steam tunnels that start 
125 feet below the sufface in the heating 
plant connect the plant 'to campus build-

ings. Some 200 pounds of steam come out 
of one boiler at about 380 degrees. 

Just one of the seven boilers can bum only 
gas and oil, Lundgren said. The others 
generally bum coal. Workers transport 
coal from the railroad shipments into hop
pers. At the top of the plant building, a 
trainlike system moves cars full of coal 
directly above the plant's three pulverizing 
machines, which grate the coal into fine 
particles for burning. Each bOiler has two 
hoj>pers for coal delivery, Lundgren said. 

Inside, multicolored gauges give employ
ees information about the boilers' opera
tions. The constant sound of machine 
reverberation& fills the main room. Steam 
that moves tli'rough University radiators 
returns as water to be used again in the 
boiler process. 

Nearby, four more tall stacks mark another 
University energy generator. The plant, 
which is just beginning operations, will 
help with the University's heating needs 
and also supply electricity for Northern 
States Power Company. 

Plant employees suffer from an image 
problem, Lundgren said: people tend to 
think of pbmt operators as janitors. 

''But operating a high-pressure boiler is a 
whole different thing,'' he said. The plant 
employs 28 people in classifications rang
ing from chief to operating engin~ to 
principal, seni<lr; and junior operators. 

Employed by the University for 29 years, 
Lundgren takes great pride in the heating 
plant systen;1 .. "Jt' s quite an operation {or 
the University:"' 0 

LeRoy Lundgren 
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New Phone System Shoulc 
Pay for Itself in 8 Years 
by Pat Kaszuba ~ 
University News Service Writer :§ 

b ~ OK, so you didn't ring in the new year y en 
sitting in your kitchen peering at your Gi 
telephone. And you didn't start planning ~ 
in 1980 for how you'd deal with the g. 
changes in telecommunication either, did ~ 
you? But then, you didn'j really need to. -o 

Qj 
The UniversitY did need to, and for the u::: 
past three and a half years planners have o 
been busy figuring out what new technolo- ~ 
gy---combined with the need for a modem ~ 
system for the new University Hospitals 5 
building and, later, the divestiture of 0 . 
AT&T -would mean for the Twin Cities 
campus. "We looked at the problem and 
sltid, 'Somehow we've got to get a handle 
on it,' " said Clinton Hewitt, associate 
vice president for physical planning. 

So far the handle planners have come up 
with is 600-some pages of specifications 
for the $20 million to $25 million system 
that will bring the Twin Cities campus into 
the world of modem telecommunication 
by late 1986. 

Whatever the system the University 
chooses from the 10 or so proposals ex. 
pected to be submitted by Northwestern 
Bell and other companies, there will be 
some changes in the way most of us do our 
jobs. "The features most vendors offer 
should make our offices more efficient," 
Hewitt said. 

Examples are automatic redialing of busy 
numbers, conference calling, call transfer, 
an automatic message system, and a direc
tory that can easily be updated. For most 
employees, this will mean a few orienta
tion sessions and some training, ·but 
nothing major, Hewitt said. And during 
installation there generally should be no 
more disruption than there is when new 
phones are installed in the present system, 
Hewitt said, but in some situations it may 
be worse. 

In December the Board of Regents autho
rized a request for proposals based on the 
concept presented by Hewitt's office. 
Sometime during the late spring, the Uni
versity expects to have a firm idea of what 
kind of system to buy or lease, from whom 
to get it, and where to house it. The 
decision needs to be made by then to 
ensure that the system for Health Sciences 
Unit J, the new hospital building, and the 
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Although AT&T has promised that nothing strange 
will happen to our phones tonight at midnight, it 
won't hurt to stay on our toes. 

system for the rest of the Twin Cities 
campus will be compatible. Unit J 'will 
open early in 1986, and manufacturers 
need two years to make and install the 
equipment. 

Based on the average annual increase in 
telephone costs over the past 10 years, the 
new system should pay for itself in about 
eight years, and yearly costs could drop by 
one third after that, Hewitt said. Since that 
prediction is based on a 7 percent annual 
increase, it doesn't take into account the 
prediction that the cost of basic service 
could increase dramatically after the court
ordered divestiture of American Tele
phone & Telegraph, making the new 
system an even bigger money-saver. 

What the Twin Cities campus has is about 
16,000 leased telephones thatcarry voices 

and, with special equipment, transmit data 
at low speeds. Before the breakup of 
AT&T the University paid about $4 mil
lion a year to lease this equipment from 
Northwestern Bell. 

What the Twin Cities campus needs is a 
more modem and versatile system over 
which the University would have cost 
control and that will be compatible with 
Unit J. This could mean a University
owned system operated and mai,tained by 
University employees. 

It will mean building at least 10,.,000 
square feet of new space somewhere on the 
Minneapolis campus to bouse the 
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switch~ core of a telecommunication 
syste~Il---;-~J~ld the people who will operate 
it. The cost of such a building is included 
in the $20 million to $25 million price tag. 
But planners have also considered the 
possibility of moving the University Com
puter Center, which is now in Lauderdale, 
and Administrative Data Processing, now 
at 1919 University Avenue, to the new 
building. That cost isn't included in the 
estimate. 

The planners-are considering three sites fo! 
the new building: one is at the intersection 
of Oak Street and Washington Avenue, 
one is near the University Police building, 
and one is the parking lot north of Morrill 
Hall. Hewitt said the Oak and Washington 
parcel of land offers the most flexibility. 

Spreading out from the core of the system 
will be 20,000 lines to hook up the east and 
west banks, the health sciences complex, 
the St. Paul campus, the Como Avenue 
service area, student dormitory rooms, 
and "any reasonable remaining locations 
within five miles of the Minneapolis cam
pus," according to planning assumptions 
prepared by Hewitt's office. 

Those 20,000 lines will connect a common 
five-digit numbering system (similar to 
what exists on the Twin Cities campus) 
that will·probably require assigning new 
numbers to the Twin Cities campus tele
phones. The telephones are likely to be 
Touch-Tone or electronic push-button tel
ephones because of the variety of software 
that can be added to systems using those 
types of phones. 

"It should have a very positive impact on 
efficiency and it won't be that difficult to 
get used to;'' Hewitt said. D 
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We'll Let You Know 
Question: I worked at the University for twelve and a half years, before taking a job at 
University Hospitals two and a half years ago. Will I lose any benefits or any job security 
when the hospitals are separated from the civil service system? Am I a fifteen-year 
employee or a two-and-a-half-year employee? 

Answer: First of all, you are a fifteen-year employee. ''Benefits will be maintained. There 
is no effort to take anything away," said Freq Lange, assistant din:ctor for personnel 
services at University Hospitals. 

Many hospital employees have been wondering what the move to an autonomous 
personnel system will mean in terms of their own rights and benefits. Employees In other 
parts of the University may also have some questions. Will layoff rights, for example, 
extend across the line between the hospitals and the rest of the University? Lange said that 
as far as he knows, the answer is yes. People will have the same rights they have had 
before. 

' 'The employees will continue to be civil service employees,' ' he said. ''We're still part o~ 
the University, We always will be part of the University. " 

Lange said he expects the new rules for hospital employees to go to the Board of 
Governors for approval this month. Before then, he said, it would be premature to outline 
the changes. "We have not been secretive with the employees," he said. "We have told 
them what we have proposed." When employees have objected to proposed change~, he 
said, their concerns have been taken into account and most of their suggestions 
incorporated into the proposed rules. 

Beyond the overall assurance that benefits will not be taken away, it is too early to tell what 
the changes will mean. A fuller story will appear once the changes have been approved. 
We'll let you know. 

If you have a question about how things work at the University, or why things are the way 
they are, send it to Report at University Relations, 6 Morrill Hall, Minneapolis. Each 
month we'll choose a question that seems to be of wide interest and try to find someone 
who can answer it. 

Looking Back 
0 0 020 years ago 
According to Minnesota Daily articles, the 
Minnesota Senate Education Subcommit
tee was about to investigate the University 
for its hiring and firing practices and rules 
of staff, faculty, and student conduct. 

The subcommittee investigation appeared 
to be a response to three events in particular: 

-<:barges that there were Communists 
and Communist collaborators at the Uni
versity. Specifically named were Profes
sors Mulford Q . Sibley and Arnold Rose. 
Rose filed a libel suit. 

~''dirty'' short story inNory Tower, 
the Twin Cities campus literary magazine. 

-an apology by University President 
0 . Meredith Wilson to the Soviets for the 
burning of their flag on campus in 1961. 
The complaint was that Wilson ''used the 
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incident as an excuse to apologize to 
Russia,'' and helped the Communist 
cause. 

Senator Walter Mondale defended the 
University and was critical of the investi
gation. He called the criticisms "assaults 
upon the University by right-wing ele~ 
ments who fear the power of free minds 
and· intelligent inquiry.'' 

The Minnesota Student Association re
cruited several hundred students for • 'Op
eration Information." Students were to go 
back to their communities during quarter 
break to give Minnesotans a realistic pic
ture of University life. The groups came to 
be referred to as "truth squads." 

0 0 01 0 years ago 
The lead story in Report told of a day in the 
life of history professor Paul Murphy. 
Besides spending time in the classroom 
and the library and in his office meeting 
.with a student, Murphy was making in
quiries about a candidate for president of 
the University. Murphy served on the 
search committee that recommended C. 
Peter Magrath, After a nine-hour day on 
campus, he went home with a Ph.D. 
dissertation for weekend reading. 

0005 years ago 
Five years ago, Jeanne Lupton had just 
been named dean of General College, 
University officials were disappointed 
with Governor Albert Quie's recom
mended $394.9 million no-growth budget 
for the institution (later increased by the 
legislature), and President Magrath was 
proposing that Glensheen, the Duluth es
tate left to the University by the 
Congdon family, be used as a museum and 
a site for public tours for a three-year trial 
~rioo. o 

'Excellence' Must Encompass 
Undergraduate Education 
by John Howe 
Professor of History 

In recent years we have spoken often and 
ardently about our commitment to ''excel
lence" at the University. Indeed, we often 
seem to vie with each other in demonstrat
ing our commitment to the goal. 

Yet it's not altogether clear what we take 
academic excellence to mean or how we 
measure it. Some seem to think it implies 
judgment against certain absolute stan
dards of performance, while others define 
it as accomplishment judged to be extraor
dinary in comparison with other academic 
institutions. The latter, I think, seems to 
most of us more useful. Excellence, then, 
if it is to serve as a standard of judgment 
and a guide to behavior, requires context. 

It requires definitional content as well. In 
fact, when we speak of academic excel
lence we not only refer to measures of 
accomplishment, but we also express as
sumptions about the relative importance of 
what is to be accomplished. Notions of 
excellence, that is to say, are not value
free but value-full. Moreover, while we 
may readily agree in our devotion to excel
lence in the abstract, agreement often 
disappears when we seek to give the term 
content. If we are to hear each other 
accurately and fully understand what we 
are doing, we need to pay close attention to 
the ways in which this powerful word is 
used and the purposes it is made to serve. 

In recent years, our search for excellence 
has been defined almost entirely in terms 
of our graduate and research activities. If 
one thinks about the various special task 
forces that we have recently created--the 
Lilly task force on the University and the 
state's ecpnomy, the Holt task force on 
graduate education, the Merwin task force 
on facilitating the scholarly activity -6f the 
faculty -.-the point seems clear. It is clearer 
yet if one considers the process by which 
we recently i~entified and made awards to 
18 of our specially meritorious depart
ments. Scholarly and professional accom
plishment were the criteria by which these 
choices were made. More generally, 
though we affirm that teaching (both 
graduate and undergraduate) and scholar
ship are co-equal criteria for faculty re
wards, most of us I think would agree that 
across the University considerations of 
scholarship and professional standing pre
dominate. 

In an institution such as ours, that is 
understandable ~d. I would argue, is as it 
should be. We declare in our institutional 
planning statement that we are first and 
foremost a research university. We derive 
our distinctive character from that fact. It 
is what distinguishes us from other institu
tions of higher education and sets us apart 
as such an important resource for the state. 
It therefore follows quite naturally that 
measures of our accomplishment should 
emphasize our scholarly and professional 
lives. 

I think it is time, however, for us to 
broaden our understanding of the term 
excellence so that it encompasses under
graduate education as well. For that, after 
all is als<r-importantly and oxtensive
ly-what we do. How we might accom
plish that goal is by no means apparent, for 
measures of excellence in undergraduate 
education-that is, standards of accom
plishment and bases of coqtparison----are 

John Howe 

neither familiar nor clear. We have no 
national rankings to follow nor clear in
dices of educational output to employ. 
And all of us know the difficulties we have 
in deciding what teaching excellence 
means. 

More disturbingly, it may be that excel
lence in scholarship and in undergraduate 
instruction are different, or are in some 
ways.even in conflict with each other. The 
recent task force on facilitating the schol
arly activity 9f the faculty found among at 
least some faculty a sense that undergradu
ate teaching and productive scholarship 
are often in tension with each other. l think 
it's true that scholarly activity can enrich 
undergraduate education, and that among 
us it often does so. But not inevitably. 
There is at least reason to wonder, for 
example, whether the pressures toward 
specialization inherent in a research and 
graduate faculty overly influence our 
thinking about general undergraduate 
education. 

A year ago we identified ''the undergradu
ate experience" as one of several major 
planning themes to be addressed in the 
years immediately ahead. A distinguished 
task force under the leadership of Associ
ate Vice President John Wallace is now at 
work developing that theme. Its agenda is 
broad, encompassing student services; 
physical facilities and scheduling systems; 
lower and upper division curricular and 
co-curricular problems; advanced place
ment, pros~tive student cont:erns, and 
relations w1th secondary schools; and aca
demic and career advising. 

The work of that task force will certainly 
point in a number of ways toward the 
improvement of undergraduate education 
at the University. I hope that in the process 
it will help us identify what excellence in 
undergraduate education might mean and 
persuade us to incorporate that meaning 
more fully into our planning priorities. 0 

We are honored that John Howe agreed to 
write our first opinion piece, but you don't 
have to be chair of the Senate Consultative 
Comminee to be invited to write a column. 
In future months we will be soliciting 
contributions from a wide variety of Uni
Vfrsity people. If you want to volunteer, 
caLl Maureen Smith at (612) 373-7507 to 
talk abotlt your idea. 
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Isolation, Time Demands 
Are Problems for Faculty 

Program. The Merwin report applauds the 
Bush program but points out two limita
!i~ns: the grant was only for five years and 
1t 1s focused on faculty with an interest in 
undergraduate education.) 

Th~ <?Ption of the single-quarter· leave. 
wh1cti offers full salary, is highly valued 
by faculty members, the report says, but 
some small departments have been unable 
to come up with the resources to cover the 
work of a faculty member on leave. The 
recommendation is that the academic vice 
president "should pJiovide a measure of 
-assistance to units that are unable to allow 
faculty to take single-quarter leaves." 

by Maureen Smith 
Editor of Report 

At first, the numbers might sound encour
aging: nearly two thirds (64.6 percent) of 
the faculty members who were surveyed in 
the spring of 1982 expressed satisfaction 
with their careers at the University. 

But take another look. When identical 
questions were asked in earlier studies, the 
percentage of faculty members who said 
they were satisfied was 91 percent in 1956 
and 80 percent in 1980. 

Because of differences in sampling proce
dures, any comparisons must be made 
cautiously. But an apparent decline of 
more than 15 percent in faculty satisfac
tion in two years has to be taken seriously. 

Jack Merwin, profe&sor in the College of 
Education, said it was the "decline in 
people's general level of satisfaction'' that 
struck him most in the survey. The survey 
was conducted by the Steering Committee 
To Facilitate the Scholarly Activities of 
the Faculty, jointly appointed by President 
C. Peter Magrath and the Seriate Consulta
tive Committee and chaired by Merwin. 

More than one faculty member in five 
(21.1 percent) reported dissatisfaction, 
women (27 percent) more often than men 
(19.8 percent). Fourteen percent of the 
faculty members chose the "neutral" cat
egory. The satisfied group included 16.6 
percent "very satisfied" and 48 percent 
"satisfied." 

Each faculty member surveyed was asked 
to list two or three major sources of satis
faction and two or three major sources of 
dissatisfaction. "The responses indicate 
that in many instances it is fairly specific 
situational conditions that explain why 
faculty members are satisfied or dissatis
fied with their professional lives," the 
report says. 

Working conditions were cited most often 
as sources of both satisfaction (25.8 per
cent) and dissatisfaction (23.7 percent). 
On the positive side, faculty members 
mentioned flexible schedules and the free
dom to pursue their own interests. On the 
negative side, they mentioned too many 
students, too much paperwork, and un
clear expectations. 

The other frequently mentioned source of 
satisfaction was a preference for academic 
work (23.8 percent). 

Inadequate support "zoomed as a source 
of dissatisfaction,'' Merwin said-from 
4.3 percent in 1980 to 17.5 percent in 
1982. "That's a reflection of our retrench
ment," he said. Cutbacks in civil service 
staff, teaching assistants, and supplies and 

equipment budgets were included under 
inadequate support. 

Another leading source of dissatisfaction 
was bureaucratic red tape (16.1 percent). 
Fourth came salaries 04.8 percent). Be
cause other groups have been addressing 
the salary issue, Merwin said, the commit
tee did not go into it in depth, but ''we 
don't want to minimize the importance of 
the concern about salaries." 

The questionnaire was mailed in the spring 
of 1982 to all faculty members holding a 
rank of assistant professor or above on 
the Twin Cities, Morris, and Crookston 
campuses, and to the medical faculty at 
Duluth. The 974 useable questionnaires 
returned represented a 35 percent return 
rate. 

Faculty time 
.. The faculty regards time as one of its 
most prized resources," the report says. 
Many of the survey responses and several 
of the committee's recommendations re
flect a concern for protecting or freeing 
faculty time. 

Strong agreement was found among the 
faculty in the desire, expressed by 83 
percent, for more time for research and 
writing. And a significant majority of the 
faculty members (59.2 percent) said they 
wanted to spend less time on administra
tive .and committee activities. 

Time spent on teaching was given a more 
mixed response. About the same percent
~g~. of faculty. members (20.1 percent) 
md1cated a desire to spend more time on 
teaching as indicated a desire to spend less 
time (21.5 percent). 

Faculty discontent and frustration do not 
arise from a desire to work less, the report 
says, but "from lack of enough available 
hours to work on activities considered of 
high professional importance due to as
signments and other expectations about 
how they will spend their time." 

What faculty members want is big blocks 
of time for important work, and some of 
the committee recommendations point to 

Jack Merwin 

this. need. For example: "Department 
chairs should seek ways to build flexibility 
into the scheduling of faculty members' 
assignments which would allow for in
creased teaching loads at certain times in 
order to free up other times for sustained 
research and writing efforts or for updating 
and preparation of courses. '' 

Sabbatical leaves and single-quarter 
leaves offer important opportunities for 
sustained scholarly work. The trouble with 
sabbatical leaves is that many faculty 
members cannot afford to live for a year on 
half salary. ''Mechanisms to make sabbat
icals affordable clearly remain a signifi
cant planning issue,'' the report says. 

(Sabbaticals were discussed in a story in 
the January Report on the Bush Sabbatical 

Administrative and clerical duties can be a 
burdensome claim on faculty time. All too 
frequently, faculty members are called 
upon to do routine typing, filing, and 
running of copy machines, the report says. 

The problem of committee responsibilities 
is more complex. Faculty members want 
to be consulted, but they don't want the 
consultation to eat up too much of their 

(continued on page 10) 

Job Description for New VP 
Raises Questions About Power 
by Maureen Smith 
Editor of Report 

Drawing up a job description for a vice 
president stirs up questions about who has 
how much power within the University's 
central administration. 

Some of those questions emerged in dis
cussions of the Senate Consultative Com
mittee (SCC) December 15 and January 5 
on filling the vice presidency vacated by 
Nils Hasselmo. 

President C. Peter Magrath told the SCC 
December 15 that an internal search will 
be conducted to fill the position. The 
centerpiece of the position will continue to 
be planning, he said, and the vice presi
dent will sit with the budget executive. 

Magrath said that some academic support 
units that have reported to Vice President 
Kenneth Keller will be assigned to the new 
vice president, whose title may be vice 
president for planning and academic sup
port activities. 

The Department of Concerts and Lectures, 
the University Art Museum, the OffJ:Ce of 
International Programs, and the Center for 
Ur~an .and Regional Affairs are among the 
umts hkely to be moved to the new vice 
president, Magrath and Keller said, but a 
fi~al ~ist has not been set. University 
L1branes would probably continue under 
Keller. 

Units that formerly reported to Hasselmo 
were reassigned in late summer and will 
stay where they are. The Personnel De
partment and Management Planning and 
Information Services now report to Vice 
President David Lilly and the men's and 
women's athletics and police departments 
to Vice President Frank Wilderson. 

At the December 15 SCC meeting, Re
gents' Professor John Turner said he liked 
the sound of the new job description be
cause it preserves the primacy of the aca
demic vice president, relieves some of the 
heavy burden on the academic vice presi-

dent's office, continues the emphasis on 
planrting, and is an improvement over the 
"hodgepodge" of the former position. 

Hi~tory professor John Howe, chair of the 
sec, said he thought the job description 
sounded more like an associate vice presi
dent for academic affairs. 

The same question was raised at the Janu
ary 5 meeting by Donald Spring, professor 
of English on the Morris campus, who said 
he feared that the new vice president 
would be in a subordinate position under 
Keller. 

Turner Said the SCC has consistently 
favored a strong academic vice president. 
He cited the 1979 report of the Watson 
committee, which reviewed the structure 
of central administration and recom
mended a reorganization to make the pri
macy of academic affairs more evident. 

"You've somewhat overstated the Watson 
report,'' Spring said. The report speaks of 
the academic vice president as primus 
inter pares (first among equals). "You've 
got primus but not inter pares," Spring 
said. 

"We have created a budget executive that 
has in fact become the planning instrument 
of this. University," he said. "Judgments 
are bemg made about every comer of this 
University. You need more than one per
spective." 

The new job description for the planning 
vice president "sounds like an append
age," Spring said. "The old position was 
a hodgepodge, but Nils Hasselmo w~n',t. 
We had confidence in his ability to operate 
with integrity.'' Hasselmo left in Septem
ber to become senior vice president for 
academic affairs and provost at the Uni
versity of Arizona in Tucson. 

Turner said he had a different concern 
about the budget executive. "What I 
worry about is that the academic vice 
president, the finance vice president, and 
the planning vice president are constitu
ency-neutral but the health sciences vice 
president isn't. I would be very surprised if 
this fact of life didn't influence the posi
tions he takes." 0 
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Von Valletta 

Alliance for Science Links 
Teachers to Resources 
by Pamela LaVigne 
Publications Writer 

A St. Paul science teacher, teaching elec
tronics five hours daily, had neither time 
nor energy left over to find or fix equip
ment. For three years she had asked her 
principal to hire a maintenance person, 
with no success. But, 48 hours after men
tioning this problem when the director of 
the Minnesota Alliance for Science met 
with math and science teachers at her 
school, the teacher was teamed with a 
nearby 3M electronics technician who vol
unteers twice a month to repair and replen
ish the equipment. 

Fostering such public-private partner
ships, both small- and large-scale, to im
prove elementary and secondary math and 
science learning is the goal of the Minne
sota Alliance for Science. 

Based on the Twin Cities campus in the 
Institute of Technology (IT)1 the alliance 
began to take shape around 1980 when IT 
department heads met with then-dean 
Roger Staehle to express concern about a 
disturbing statistic: sqme 42 percent of the 
institute's math majors were enrolled in 
remedial math courses. 

Discussions quickly involved education 
faculty and corporate leaders and, in June 
1981 , prompted a daylong conference 

convened by Staehle and education dean 
William Gardner and hosted by Honey
well. The roughly 80 participants agreed 
that vigorous leadership and careful plan
ning were needed to improve the situation. 
Sally Martin, now head of the governor's 
Office on SCience and Technology, was 
hired to prepare a proposal to the Bush 
Foundation. 

These preliminary efforts culminated in 
1982 when the Bush Foundation made an 
18-month, $166,000 award to IT to create 
the Minnesota Alliance for Science. Exec
utive director Von Valletta began in March 
1983. 

Originally a high school mathematics 
teacher, Valletta was deputy commis
sioner of education for North Carolina for 
five years. Successful in her programs to 
desegregate and improve learning in that 
state's elementary and secondary schools, 
she was invited by then-governor Wendell 
Anderson to become deputy commissioner 
of education in Minnesota, a post she held 
for seven years before joining the alliance. 

Valletta stresses that long-term strategic 
planning is the alliance's fii'St priority. 
''For the first year and a half, we wouldn't 
ask [participating companies] for a dime. 
That was principle one. Companies say, 
'We don't want you coming just to ask 
us to put more money on the stump.' I 
tell them, 'It's not your money we need. 
It's your brainpower, your people, your 
time.' " 

A 25-member steering committee and four 
working teams-student guidance, pro
fessional development, learning re
sources, .and public policy--<:onstitute the 
alliance organization, about 100 people in 

all. Geographic and vocational diversity 
characterizes the members, who include 
grade and high school teachers 1lnd 
principals, college and university faculty 
members, business and industry leaders, 
legislators and other public policy makers, 
and public agency administrators. About 
two thirds of them are parents themselves. 
Twenty-one hold University faculty or 
administrative appointments. 

"We wanted experienced, informed 
points of view, people who could give us 
broad-based insights into where we might 
move. We needed an organization with 
flexibility, adaptability, and the ability to 
solve problems rapidly," Valletta said. 
"They are working their fannies off.'' 

Among the corporations participating are 
3M, IBM, MTS, Control Data, Cray Re
search, Medtronics, General Mills, Hon· 
eywell, International Multifoods, Peavey, 
and First Bank Systems. 

Steering committee member Lloyd 
Brandt, vice president of First Bank Sys
tems, explained his firm's involvement 
with the alliance: "We are not mobile. We 
are dependent on this area, and its human 
resources are going to be important to us. 
The best way to maximize any human 

resource advantage we have is to give 
students a really solid foundation in math 
and basic sciences because they probably 
will be building a lot of superstructures on 
that knowledge. It makes a lot of sense to 
us to invest [irt students' education]. Un
like other flfOls that have a more direct 
stake than we do because part of their 
production capacity is tied to hiring math 
and science experts, our interest is more 
indirect and tied to the long-range future of 
the area and its businesses." 

So far the alliance has completed a 68-
page interim report and acted on six short
term items. 

Student guidance is the communications 
group whose objective is to ''ensure that 
studertts are making choices with suffi
cient knowledge of the consequences of 
not taking math and science courses," 
Valletta said. If students don't have·four 
years of high school math and science, for 
example. 70 percent of the majors at the 
University are closed to them, according 
to a recent survey. 

There will never be enough counselors to 
guide students on their academic choices, 
this group assumes. ''Even if all the cur
rent high school counselors spend 40 hours 
per week counseling individual students, 
your son or daughter would be entitled to 
only six and a half minutes," Valletta 
said. 

"Ten years of student assessment data in 
math and science from a truly drawn 
random sample say that Minnesota stu
dents consistently outperform their age 
mates in the nation, the central United 
States, and the Upper Midwest," Valletta 
said. There are two exceptions. Students' 
skills at higher order problem-solving 
skills aren't up to par, and women and 
minorities perform less ably than others. 

The student guidance team thus has out
lined different approaches to reach many 
audiences: students, their parents. and 
teachers; business people; school adminis
trators; and the public at large. Its next step 
is securing in-kind corporate contributions 
of personnel and equipment to produce the 
radio and television announcements, news 
stories, brochures, and posters that will 
convey these messages. 

The professioTUJI development team aims 
to ensure that Minnesota's math and sci
ence teachers are well qualified, adequate 
in number, current in their disciplines, and 
committed to quality teaching, Valletta 
explained. 

Of the approximately 21 ,000 such teach
ers in service now, most hold master's 
degrees. "Our conclusion is that what 
teachers are teaching now, they are on the 
whole teaching well," she said. 

A disproportionate number of teachers, 
however, will be retiring in three to four 
years. Sufficient numbers of young mathe
maticians and scientists are not now avail
able to keep up with replacement needs. 

An alliance survey of 2,400 elementary 
and high school science teachers found 
them "isolated ... devalued ... unapprecia
ted ... and finding it increasingly difficult 
to hold on just out of their ideals,'' Valletta 
said. ''Their major problem is lack of 
public recognition. They talk more about 
the need to link up with other professionals 
than the need for more money.'' 

In response to these problems, some 
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school districts located near state colleges 
and universities are being encouraged to 
form local alliances between educators 
and business people, including retirees, in 
math and science areas. A joint proposal to 
the National Science Foundation is being 
prepared to request funds for establishing 
such a network. • 'The alliance is a catalyst 
to build a series of local networks all 
across the state and to support them at 
solving their own problems," Vall etta 
said. 
The professional development group also 
has described a three-step career develop
ment ladder for teachers that it will recom
mend to the Minnesota Legislature. "No 
other profession expects its professionals 
to keep current at their own expense. I 
think we'll have to pay for continuing 
professional development," Valletta 
added. 

While the alliance as a whole is building 
state and local networks, the learning 
resources team links teachers to a wide 
variety of teaching reso!Jrces, such as 
recently revised curricula, improved 
teaching practices, and classroom materi
als. This group also has begun to serve as a 
broker for surplus supplies and equipment 
that might be useful to schools. 

• 'One corporate supply officer told me that 
just days earlier he had 60,000 test tubes 
the company didn't need anymore," Val
letta said. ''Typically he has 20 or 30 
seconds to make a decision about what to 
do with them. The cost of announcing this 
to 1,000 schools would so far exceed the 
cost of just dumping them that it usually 
isn't done. We need to systematically 
identify and mobilize resources like 
these." 

Some businesses already have established 
links with schools. IBM in Rochester, for 
example, once a year opens its surplus 

electronics storehouse to science teachers 
in southeastern Minnesota who may take 
anything they need in exchange for simply 
listing what they've taken and hauling it 
away. 

Making people available is another valu
able linkage of resources, as the St. Paul 
science teacher found. "We have to create 
both the attitude and the awareness among 
teachers to ask ·for help in their commu
nity,'' Valletta said. 

The public policy team began its work by 
examining policy decisions pertaining to 
math and science learning in the state. It 
found that I 0 years ago the state reduced 
the time spent on math and science during 
junior high from 360 clock hours to 240 
hours. Later, data showed that this cohort 
of students performed less well than stu
dents in preceding years had. Conse
quently, the allianCe recommencfed to the 
state's board of education that the science 
requirement be restored to the previous 
level. The board adopted this recommen
dation, and a public hearing on it will be 
held in May. 

A final report on alliance activities under 
Bush funding is scheduled to appear this 
spring. At dlat time, nine regional meet
ings will be held to discuss it, involving 
another l ,200 to l ,400 teachers and prin
cipals in the planning process. 

"During my seven years as deputy com
missioner of education in this state, I 
learned that Minnesota has high quality 
elementary and secondary education, it 
has some problems, and it has the re
sources to sense and resolve those prob
lems," Valletta said. 

"Now we want to improve math and 
scienc~ learning in those schools. We 
have the resqurces to do it and we will do 
it." 0 

Regents Reverse Decision, 
Vote To Terminate King 
Afro-American studies profes~or George 
King was fired last month on an 8-4 vote of 
the Board of Regents for failing to fulfill 
his responsibilities under the University's 
tenure code. 

King was initially fired a year ago by Dean 
Fred Lukermann of the Coll~ge of Liberal 
Arts. He appealed his dismissal to the 
board after the Senate Judicial Committee 
ruled that he should be fired. In December 
the regents voted 7-2 to place him on 
probation for a year but rescinded that 
decision January 12 after they received a 
letter from President C. Peter Magrath 
asking them "to reverse their decision. 

In his letter to the regents, Magrath said 
that the probation sanction would "under
mine seriously the ability of the University 
fo set and enforce minimum standards of 
faculty performance." He also stated that 
the evidence presented to the judicial com
mittee reflected "a nine-year his~ory of 
almost complete neglect by Professor 
King of his responsibilities as a teacher." 

The evidence showed, Magrath said, that 
King regularly missed classes, taught re
petitive courses, and refused to develop 
new courses or to contribute to the depart
ment's academic offerings. 

)\t the January 12 board meeting, Univer
sity attorney -Bonita Sindelir argued that 
King had been given "ample, continuous, 
and consistent" notice of deficiencies in 
his performance and that he had fai~ to 
respond or change his behavior. 

"What can tenure mean at this university 
if it has no standards and values?'' she 
asked the regents. 

King's attorney, Steve Heikens of Pop
ham, Haik, Schnobrich, Kaufman & 
Doty, Ud., argued that King's immediate 
dismissal would be • • a direct denial of due 
process." 

After the bOard's decision to ftre King, 
Heikens said that King's case in federal 
court would be vigorously pursued. Last 
May, King filed a suit in U.S. Distrjct 
Court seeking $375,000 in damages for 
being singled out for dismissal. The suit 
alleges that King was denied equal protec
tion of the law. 

King had been a member of the faculty 
since 1970 and served as chairman of the 
Afro-American studies department until 
the mid-1970s. 0 
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The Seduction, a kinetic sculpture by Guy Baldwin 

Studio Arts Faculty 
Exhibit Recent Work 
by Judith Raunig-Grabam 
University News Service Writer 

A playful kinetic sculpture called The 
Seduction is among more than 40 works by 
Twin Cities campus studio arts faculty 
members on exhibit through February 18 
in the Katharine Nash Gallery. 

Created by Professor Guy Baldwin, The 
Seduction is made up of two brightly 
colored chairs with electrical motors at
tached. One chair is rather stiff and institu
tional, and the other is curved. Together 
they suggest a male and a female. When 
the viewer presses a pedal connected to the 
piece, the chairs begin communicating 
with each other through sound and motion. 
An air compressor in the lap of the .. male" 
chair inflates an automobile tire in the lap 
of the "female" chair. 

Baldwin, who is well known for his un
usuld kinetic sculpture, taught at San 
Diego State University last year while 
he was on leave from the University of 
Minnesota. 

Most of the studio arts department's 22 
faculty members are represented in the 
biannual show, by recent work that has not 
been shown before. Most have exhibited 

in many areas of the country and abroad 
and several have national reputations. 

World-renowned potter Warren ~acKen
zie, chair of the department, is showing a 
platter, a tea pot, and several vases. 
Other ceramics are by Curt Hoard. Red 
Herring is the title of a large oil painting 
shown by Jerry Krepps, who also is dis
playing a lithograph called Megatrends. 
Herman Rowan is showing four paintings 
from his Bali series, including Minotaur 
Dreaming. 

Tom Lane, whose primary artistic concern 
is perception, is showing two painted 
wood constructions. Lane's work was fea
tured in an exhibition in the Minnesota 
Museum of Art in September and at the 
Klein GalleJIY in Chicago last summer. 

Tom Rose, who has exhibited extensively 
in New York and thicago, planned to 
exhibit a large-scale environmenlill piece. 

This will be the last faculty show to 
include works by Ray Hendler and Mal
colm Myers, who are expected to retire 
before the next show. 

The Nash Gallery is on the lower level of 
Willey Hall. Hours are 9 a.m. to 4:30p.m. 
Monday, Tuesday, and Friday; 9 a.m. to 9 
p.m. Wednesday and Thursday; and noon 
to 4 p.m. Sunday. 

In conjunction with the show, the depart
ment will sponsor an open house in the Art 
Building on the last day of the exhibipon, 
February 18, from 9 a.m. to 3 p.m. Visi
tors may attend slide presentations and 
demonstrations ~f techniques by faculty 
membeJ:S in the areas of ceramics, draw
ing, glass, painting, printmaking, and 
sculpture. Faculty and graduate students 
will be on hand throughout the day. 

To help with planning, persons interested 
in attending the open house are asked to 
add their names to the visitor list by calling 
373-3663. 

Although the Nash Gallery is generally 
closed on Saturday, it will be open during 
the open house so visitors may view the 
faculty exhibition. 0 
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Winter Stirs Strategies ~ 
for Staying Indoors · 
by Lynette Lamb 
University News Service Writer 

Staying inside has taken on a certain ur
gency this winter: subzero temperatures 
and frequent snowfalls have made the out
of-doors singularly unappealing. 

With this in mind, along with the knowl
edge that indoor routes are handy to know 
in any season, Report has decided to 
provide its readers with the definitive 
guide to strategies for staying indoors on 
the Twin Cities campus. (We're assuming 
that those of you on the other campuses are 
more familiar with your territory.) 

These strategies will not be referred to 
wholesale as tunnels because only a small 
percentage of the indoor routes actually 
are tunnels. The rest of the network is 
made up of skyways and what the folks at 
physical planning like to refer to as pedes
trian ~y~tems. 

Actual tunnels are found only in two spots 
on the east bank of the Minneapolis cam
pus and in one place on the St. Paul 
campus. The Northrop Auditorium tunnel, 
the first of the University's interconnec
tions, was built in 1936, eight years after 
the auditorium itself and about the same 
time that Nolte Center for Continuing 
Education (then called Adult Education 
Building) was built. 

Records aren't very detailed as to whythis 
tunnel was installed, but the recollection 
of Roy Lund, former director of the physi
cal plant and an employee of that depart
ment in the 1930s, was that it was built to 
provide access to Northrop for people 
parking and attending meetings in Nolte. 

Originally a branch of this tunnel extended 
to Nicholson Hall, which was at that time 
the student union. This branch was subse-

quently sealed off, and Lund's memory, 
though hazy on this point, was that the 
tunnel was closed because of "student 
trouble," which he remembers as "com
plaints from women." Dave Kerkow, as
sistant director of Physical Plant ~ra
tions and a staff member since 1952, 
thinks the Nicholson Hall branch may 
have been sealed off around 1940 when 
Coffman Union was built, replacing Ni
cholson as the student center. But for the 
observant passerby, a trace of the past 
remains: there is still a sign by the entrance 
to .Pololte Garage pointing the way to the 
"Minl\esota Union." 

The only other bona fide tunnels on the 
Minneapolis campus connect Johnston 
Hall to Walter Library and Walter to Smith 
Hall. Installed when Johnston was built, 
about 1950, the tunnel between Johnston 
and the library was probably added to 
connect what was then an academic build
ing to the library, Kerkow said. 

Over 20 years later, in 1972, the tunnel 
between Walter Library and Smith Hall 
was built in conjunction with some remod
eling done in Walter. Kerkow speculates 
that the rationale for the tunnel probably 
had something to do with the chemistry 
library being housed in Walter Library. 

Lund mentioned another reason for the 
tunnels, beyond the obvious one of pedes
trian access: "Most tunnels were not built 
so much for student traffic as to provide 
access to the utilities-the heating and 
electrical systems,'' he said. These sys
tems, contained in still deeper tuqnels, 
would otherwise be very difficult to reach 
in the winter months, Lund explained. 

The indoor connection does not end at 
Smith Hall, but at the end of the mall in 
Kolthoff Hall. Kolthoff is not connected to 

To get to the tunnel from Northrop, take 
the down ramp. 

Smith by tunnel, however, but rather by a 
basement-level building connection built 
when Kolthoff was, in 1968. 

The history of east bank building com1ec
tions demonstrates a campus-wide pattern 
that explains why some buildings are con
nected and others are not: building connec
tions are far easier to install as part of 
ongoing construction projects than as sep
arate projects. "Most of the old funnels 
were related building to building, not as 
part of an overall plan to connect every
thing," Kerkow said. "There was no real 
plan back then." 

There may not have been plans in the 
1950s on the east bank, but plans do exist 
today for much of the new construction 
that is changing the face of the west bank 
and the St. Paul campus: long-range plans 
stress incorporating building connections, 
wherever possible, into new facilities. 

"We strongly encourage that new build
ings take into consideration the pedesman 

system and show how they can hook into 
that system,'' said Claude Schuttey, plan
ning coordinator. "We strongly consider 
how the building relates to the overall 
system." 

In St. Paul this cQnsideration has resulted 
in a neat hook-up of buildings such that a 
pedestrian can get from the Vocational and 
Technical Education Building over to Bai
ley Hall without having to step outside. 
Schuttey and his colleague Larry Ander
son, assistant director for projects in Phys
ical Planning, dream that someday the 
indoor connection will include the Earle 
Brown Continuing Education Center and 
McNeal Hall. 

Although it would be. handy, the planners 
realize that their dream may never come 
true. "Unless you can work tunnels or 
pedestrian systems into another purpose 
-like a new building-it's quite an ex
pense and hard to justify,'' Anderson said. 
"If it's part of new construC!ion, it's a 
much smaller percentage of the total 
cost." 

Another justification for connection sys
tems, however, is that the best of them can 
be designed to do much more than simply 
connect buildings. Citing as an example 
the tunnel that goes beneath Buford Ave
nue from the student center to Coffey Hall 
and houses stores, lounges, and service 
areas, i\nderson said, "These new con
n~ctions are designed and used to become 
much more than just coi:ridors. ~ather 
they're part of a whole c_irculation sy~te.m. 
In St. Paul, there is always somethmg 
working off the connection functionally.'' 

In both the west bank and St. Paul sys
tems, pedestrians pass bookstores, copy 
centers, food service outlets, lounges, and 
even art galleries on their way between 
buildings. 

All three campus arel\S include skyways as 
part of their indoor traffic systems, al
though some of them, chiefly the onesJn 
the University Hospitals and veterinary 
medicine complexes, are meant strictly for 
.staff use. The most prominent skyway 
links the west bank buildings on either side 
of Washington Avenue, while at the same 
time serving as part of the West Bank 
Union. 

The assortment of pedestrian connections 
can easily cause the winter-weary to dream 
of other tunnels, walkways, and skyways 
that might make their lives more comfort
able, and, althougb planners do not 
envision connecting every building on 
campus, they do have a few plans to 
connect some new ones. 

On the west bank, the new Hubert H. 
Humphrey Institute of Public Affairs 
building will be connected to Management 
and Economics, which in tum will connect 
it to the entire Wilson Library-Social Sci
ences-Anderson-Blegen circuit. The new 
School of Music building being con
structed above the riverbank between 
Rarig Genter and Anderson Hall will be 
connected by tunnels to both of those 
buildings. And an underground music li
brary to be built beneath the mall between 
Wilson Library and the music building 
will connect those two structures as well as 
connecting Rarig to the library. 

A long-range plan for the St. Paul campus 
involves removing the east end of Haecker 
Hall and adding the second phase of the 
animal science complex there. The plan 

The dimly lit NOJthrop tunnel is cold and 
clammy year-round, but it beats the 
outdoors on most days between No
vember and March. 

• 
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also calls for a skyway linking the qass
room-Office Building to the vetennary 
medicine buildings through Agricultural 
Engineering, w)1ich, along with Haecker, 
makes up the main missing link in the St. 
Paul thoroughfare. 

Tips for the Tunnel Tourist and to your immediate left will be the 
Johnston Hall Copy Center, to your right 
the CLA Premajor Advising Office and 
one of the campus's larger collections of 
vending machines. 

Nor many additional connections are 
planned for the east bank, probably be
cause of the relative lack of new construc
tion there. The new hospital building, 
however, is to be connected by skyways 
and grade-level connections t<;> the old 
hospital; and heoce to the entire health 
sciences complex. 

Somewhat more intriguing are the tenta
tive plans to connect the new University 
Radisson Hotel via parking ramp A and 
either a skyway~or a tunnel t<;> the heal~ 
sciences complex across Washmgton Ave
nue. Because of the large number of utili~ 
ties under Washington Avenue, a skyway 
is more likely than a tunnel, Anderson 
said. Either way, the connection would 
allow hotel guests with family member~ in 
the hospitals to get back and forth easily, 
without having to venture outdoors or find 
another place to park. 

Although some urban planners would 
argue that indoor thoroughfares render 
outdoor landscapes sterile and meaning
less it's safe to bet that most campus 
denizens would still favor buUding indoor 
walkways. After all, it's hard to maintain a 
lively outdoor community in face of the 
danger of frostbite. 

Kerkow, always practical as physical plant 
managers are wont to be, had a couple of 
additional arguments in favor of indoor 
passageways. "On the Duluth campus, 
where all the buildings are connected, they 
really save on energy and maintenance 
costs, " he said. "They don't have all 
those doors opening all the time, and they 
don't have to clean up the mess everyone 
hauls in when they come inside." 

"Besides," Kerkow added, "I think any
thing that connects buildings in this cli
mate is a good idea.'' Amen to that. 0 

by Lynette Lamb 
University News Service Writer 

Even some staff and faculty members who 
have been at the University for years don't 
know how to use the tunnel and walkway 
systems and are amazed to see their co
workers pop up without coats in the most 
unlikely spots. 

Nowhere is this lack of knowledge more 
prevalent than on the east bank, where 
routes, which take circuitous courses 
through garages, buildings, and even Wal
ter Library, are far from obvious to the 
•ninitiated. 

So, for< those of you who are still in the 
dark, here is a step-by-step guide_ to parts 
of the east bank's tunnel and walkway 
system. You may never have to bundle up 
again. 

Iftyou are in Morrill Hall and woold like to 
cash a check at Williamson Hall without 
going outside, first go to the ground floor 
of Morrill and then walk down the steps by 
the vending machines to enter Northrop 
garage. 

Once in the garage-and this is the coldest 
part of the tour because the garage door is 
often open-walk to your right toward the 
garage door. Next to it is a smaller door, 
which you· must enter, Once through the 
door, walk up a flight of stairs and at the 
top of the stairs take a right. You'll pass 
the Northrop first aid room and proceed 
down a ramp, often to the accompaniment 
of a band concert: University Bands of
fices and practice rooms are nearby. 

Proceeding on, you'll leave Northrop by 
passing-through two sets of double doors. 
Only now do you enter the actual tunnel. It 
is a dimly lit, gray concrete tunnel, cold 
and clammy year-round, but it beats the 
outdoors on most days between November 
and March. There is a terrific echo in this 
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A tunnel map of the east bank is above. At right is the St. Paul campus. 

tunnel, which makes conversation diffi
cult but is great for whistling. 

Surppsingly, there is only occasional graf
fiti in the tunnel; perhaps users are cowed 
by an old sign that says, ''Th~s . tunn~l 
will remain open as long as the pnvdege IS 

not abused-please do not deface walls." 
The only other signs in the tunnel are 
some arrows indicating the way to Nor
throp, most helpful to the neophyte tunnel 
tourist. 

At the tunnel's end you'll reach a four-way 
fork-to the left is Williamson Hall, to the 
right is Nolte cafeteria, straight ah~ad is 
Nolte Center itself, and to the left IS the 
Nolte garage, which is the route you must 
take to reach the Bell Museum (through 
the garage and into the door on the righ9 or 
Folwell Hall (through the garage and mto 
the door on the left). 

To cash that check, just tum left into 
Williamson at the fork and take the escala
tor down to the bursar's office. You're 
there, without a snowflake on you. 

If you want to go from Morrill to the 
Duplicating Services facility in the base-. 
ment of Kolthoff Hall rather than to 
Williamson, you'll still start by entering 
Northrop garage, but instead. of turning 
right, proceed to the door straight ahead. 
Once through that door, go down one 
flight of stairs and through another door to 
the basement of Johnston Hall. Take a left 

I I 
I 

L-

~ L 

<I"' 
11.1.\"' -· 

Continue straight ahead out of Johnston 
and you'll enter the tunnel, this one newer 
and far less gloomy than its older cousin 
across the mall. Continue up a ramp and 
take a jog to the right and you'r~ in 
Walter Library~s basement-to your nght 
the 24-hour study room, to your left the 
University Archives. Keep going straight, 
passing the chemistry library on your • 
right, then take a jog to the left and you 'II 
enter another tunnel, this one connecting 
Walter to Smith. Down and then up a ramp 
and through some double doors and you'll 
enter the basement of Smith Hall. 

This is probably the most sinis~er se~ti~n 
of this tunnel tour. The doors m Smith s 
basement are never·open, and you can h~ar 
mysterious clicking and whirr~ng commg 
from within. But it's the signs on the doors 
that are the most menacing, with messages 
like "Radioactive Materials," "Dan
ger~Laser Radiation-Avoid eye or skin 
exposure,'' and even-in the original Ital
ian-the ominous warning from Dante's 
Inferno: '~Abandon every hope, ye that 
enter." 

Continue bravely on, proceeding ~ugh 
still more doors and down two flights of 
steps and you'll find yourself safely in the 
basement of Kolthoff Hall. Follow the 
signs directing you toward the right·and 
you'll be in Duplicating Services, feet and 
papers still dry. 0 

Tunnels and other indoor walkways are shown with a dotted line. 
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CAPSULE 
• George King, professor in Afro-Amer
ican studies on the Twin Cities campus, 
has been terminated from the faculty as 
recommended by the administration. The 
regents, who had voted in December t~ 
place King on probation, reversed therr 
decision on an 8-4 vote (see story on page 
5). 

• Lou Holtz, who coached th.e Unive~
sity of Arkansas to six bowl games m 
seven seasons, has been named Gopher 
football coach. His five-year contract was 
approved by the regents in January. 

• Governor Rudy Perpich has recom
mended that $27.9 million be allocated 
over the next three years to improve ath
letic facilities at the University (~ story 
on page 12). 

• An internal search will be conducted to 
fill the vice presidency vacated by Nils 
Hasselmo President C. Peter Magrath 
told the Senate Consultative Committee 
December 15 (see story on page 3). 

• A revised version of the proposed new 
tenure code will go to the Faculty Sena~e 
February 9. Section 13 has been dramati
cally changed and now says that program
matic planning is necessary but may not be 
conducted in a way that infringes on the 
tenure rights of faculty. 

• The review of President Magrath will 
be conducted again this year by Joseph 
Kauffman, professor of ~duca~ional 
administration at the Umvers1ty of 
Wisconsin. 

• New grievance procedures were dis
cussed by the Faculty Consultative Com
mittee January 5. PhyUis Freier said the 
system should be accessible enough so that 
problems can be resolved and "you're not 
thought of as a kook and a troublemaker 
because you file a grievan~." The plan 
that is beipg drawn up by Fre1er and Carol 
Pazandak includes a separate track for 
salary grievances. 

• Carol Mladek, senior information rep
resentative on the Waseca campus, is a 
new member of the Civil Service Commit
tee, replacing Catherine Ross. Other cur
rent members are Bonita Bartholomew, 
Barry Bridges, Charles Bulen, N.ancy Car
riar, Georgia Reay, and chau Cheryl 
Streit. 

• Retroactive pay increases in the future 
should go to all employees on the same 
date the Civil Service Committee said in a 
lett~r to personnel director William 
Thom~s. Payment on a specific date that is 
announced in advance would allow em
ployees to plan and would not foster nega
tive feelings among employees, the letter 
said. 

• The Civil Service Committee received 
more than 2,500 responses from civil ser
vice employees to the survey on merit pay. 
Preliminary results show that most favor 
the idea of merit pay but not if it would 
mean giving up cost-of-living increases. 

• 1he Duluth campus is a new partici
pant in the National Faculty Exchange 
Program, which provides the opportunity 
for any faculty member or professional 
staff member to work: on an exchange basis 
at another university or college in the 
United States. 

Liberman: Languages Have 
Power To Make Us Wise 
by Paul Dienhart 
Associate Editor of Report 

Oscar Wilde put it this way: "Many peo
ple can do well, and few people ~an talk 
well. Which shows that the second 1s much 
more important than the first." 

It seems only natural that Wilde is a hero to 
Allatoly Libel:man, who says Wilde was 
"the great love ofi my Russian days." 
Wilde's talk was said to have the sparkle 
and enchantment of the ''play of a sunlit 
fountain." Liberman would be embar
rassed if such a description were applied to 
his own talk. But it can be safely stated 
that one of the great raconteurs among 
the University faculty is a Russian who 
speaks English with the accent of a BBC 
announcer. 

"The power of language" is one of those 
stock phrases usually employed in the 
context of a boring speech. But the words 
have a very real meaning for Liberman. 
Language provided him with a prestigious 
professorship· at the Soviet Academy of 
Sciences, a position almost unheard of for 
a Jew in the Soviet Union. Lang_uage 
allowed Liberman to rebuild his life fb the 
West. 

Liberman was teaching English at a Rus
sian boarding school for deLinquent chil
dren when his ability with wOrds found 
him a mentor at the University of Lenin
grad. With his way to graduate school no 
longer blocked, he earned the -equivalent 
ofa Ph.D. studying the development of the 
English language. 

It was then that Nikita Khrushchev toured 
Scandinavia and was amazed by the 
wealth of Sweden. How did a socialist 
country get wealthy? Khrushchev ordered 
an investigation. A major problem devel
oped: there seemed to be no Soviet schol
ars who lrnew Swedish. A call went out for 
linguists, and Li~erman's advi~er ~c
cepted the· leadership of the Scandmav1an 
language team:-under the co?dit~on ~at 
his young Jew1sh colleague be h1s assis
tant, no questions asked. 

So Liberman began to learn Swedish and 
its forerunner languages. He earned an
other doctorate, this one in Scandinavian 
philology, and became a senior research 
fellow of the Academy of Sciences. He 
was under 40 and had reached th~ 
heights of Soviet sch.olarship. !he ~st 
lucrative professions m the Sov1et Umon 
are scholarly, and Liberman, his wife 
Sofya, and their young son Mark lived in a 
comfortable apartment with their own 
bathroom and kitchen. Anybody who was 
aqybody in Soviet linguistics knew Ana
toly Liberman . 

If it had not been for the birth of his son, 
Liberman might have been content to 
spend the rest of his days in Russia. He 
was afraid Mark would never be allowed 

to attend a university. Anti-Semitism was 
overpowering in the Soviet Union .. Even 
having a father who was a professor would 
be of no help if the father was Jewish. That 
is why the Libermans, in 1975, came to be 
"traded for grain." To appease the West 
when it needed graiq., the Soviet Union 
opened the door to Jewish emigration. 
Liberman jumped at the chance. • 

It wasn't a painless process. He was or
dered to attend a "denunciation meeting," 
where his colleagues and friends told him 
he was betraying his country and they 
hoped he would starve in the gutter. He .sat 
through it with his ey~s to the floor, try~g 
not to listen. The Ltbermans left Lemn
grad with $300 and an exit visa declaring 
them stateless persons. They were flown 
to Rome by an international Jewish 
organization. 

From a shabby apartment in Rome, Liber
man wrote 150 resumes to send to col
leges in the United States. He wrote them 
by hand because he didn't have the money 
to have them reproduced. "I was willing 
to be a university janitor, anything to get 
one foot in the door," he says. One of 
these curious documents arrived at the 
University of Minnesota at a time when 
there happened to be an opening for a 
professor of medieval languages in the 
Twin Cities campus German department. 

Green streets is the frrst impression the 
Libermans had of the Twin Cities. It w.as a 
surprise. Soviet propaganda depicts the 
United States as a land of concrete ghettos, 
plagued by crime and racial violence. 

Without the distraction of janitorial duties, 
Liberman quickly rose to the rank of full 
professor. He was awarded a Gu_ggenheim 
fellowship, and then a National Endow
ment for the Humanities grant to teach 
other professors in summer seminars. His 
third book has just been published by ~ 
University of Minnesota Press, an Enghsb 
translation of the poems of the 19th-cen
tury Russian author Mikhail Lermontov. 

The latest book seemed to be a good 
excuse to talk with Liberman again. 

I'd talked widl him before, when I was 
writing stories about the Norse V~ng~; 
about German fairyta,les, and about hfe m 
modem Russia. By this time I had come to 
expect that Liberman would have. some
thing interesting to say about VIrtually 
anything. It wasn't just hearing the sharp 
perceptions, it was the too-rare pleasure of 
listening to the spoken word. And I got the 
uncanny feeling that he could do the same 
with Old Icelandic, Gothic, German, 
Swedish, or any of the multitude of other 
languages he knows. 

Ask yourself: when was the last time you 
actually looked forward to listening to 
someone talk? 

Two winters ago I hung around after work 
at the University to sit in on Liberman's 
evening course on fairytales. Twice a 
week he had to talk for tWQ. hours to a 
packed classroom. It was more of a talk 
than a lecture, and had the quality of a 
substantial discussion between individu
als. Usually on~e an evening he would tell 
a tale, 3nd I could sense the class settling 
back in anticipation of hearing something 
especially good. 

I wondered what it was about Liberman's 
English that made him special. He studied 

English for eight years in school, during 
the postwar poverty of Stalinist Russia. He 
would have learned nothing of English, he 
says, if he had not had a private tutor. 
By the time he was 17 he could. speak 
English fluently, but w1th many m1stakes 
in grammar. 

By age 17 Soviet youth ru:e .obsessed with 
achieving the supreme pnvllege of enter
ing a university. College entrance ex~ms 
are grueling, but can be bypassed 1f a 
student wins a medal in secondary school. 
''I knew by the age of 12 that I bad to win a 
medal or I wouldn't have a dog's chance of 
getting in," Liberm~ says. He. won. a 
silver medal and apphed to the Umvers1ty 
of Leningrad. 

But Stalin had set a policy for weeding out 
the Jewish. medal winners. Liberman was 
required to pass an interview. He failed 
every question: eyen correct answers .were 
judged wrong. Fmally, they asked h1m to 
name the literary works of Stalin. "I dido 't 
know a single one," Liberman says. ·:• 
still remember the look of horror on the1r 
faces." 

Instead of the university, Liberman en
tered a teachers' college. He 5feclared a 
major in Russian literature, but was told 
that the quota of majors had been filled and 
he would have to study English. Thinking 
back on the situation, Liberman likes to 
recall a Communist Party slogan: "We are 
deeply grateful to the Party and Govern
ment for their constant care.'' 

"It was folly to want to study Russian 
literature," he says. "In those days Rus
sian was the most prestigious department. 
I wanted to belong to a prestigious profes
sion, but it would have meant becoming 
one of many specialists in ~ne n?Ok of 
Russian literature. Today the Enghsh de
partment is all. the ~ogue, but .then it 
ranked in prest1ge w1th gymnastics and 
singing. I had to look forward to a future as 
a little-respected school teacher. '' 

Despite graduating first in his class, Liber
man was tumed,down for graduate school 
and sent to teach at the boarding school. It 
took him three more y~ to make the 
connections that finally got him into the 
University of Leningrad. By that time he 
was beginning to appreciate his specialty 
in foreign languages. 

Given his background, one would expect 
Liberman to be a great defender of the 
foreign language requirement at American 
colleges. Perhaps he would cite the na
tional report on foreign language study 
that came out shortly after the hostage 
crisis in Iran; it called Americans' lack of 



knowledge of foreign languages scandal
ous and a threat to national security. 

''The idea of learning several languages t-~ 
--unless you have very little to do in your 
life-seems to me rather impractical,'' 
Liberman says. 

I asked him how he dared make such a 
statement practically within earshot of the 
French and German department offices. 
His reply was eloquent, and as he finished 
I glanced at my tape recorder and realized 
that its batteries were dead. Two days later 
Liberman answered the question for me 
again, expressing the same message but 
using a completely new set of words and 
images. This is what he said, and ~is is 
why I like listening to Anatoly Liberman: 

''No one speaks foreign languages worse 
than the people of the United States," he 
begins in his usual rapid fashion. "They 
don't need it. This is the age of English. To 
prove that an American engineer cannot 
get along without knowing German or 
French is going too far. I think 90 percent 
of the population can do very well without 
a foreign language-and that, inciden
tally, is what they do. 

"The current University requirement of 
six quarters of language study is not 
enough to do anything. The easiest novel 
is still too difficult. If our schools taught 
foreign languages as a required subject 
starting at age I 0, then the university could 
start beyond the elementary level. As it is, 
everything is an introduction, and taught 
to stress the entertainment aspects as if the 
subject were not justification itself. The 
fun is in the subject, not outside the 
subject. It is the message that is beautiful, 
not the envelope. But it's always a gaudy 
envelope with a rather paltry message. So 
that's where we are with language study: 
the sacred six quarters. 

"Reports will always threaten authorities 
with consequences. If you want funding 
you must always stress the practical side. 
There are people with a practical need for 
foreign languages. As Iran proved, diplo
mats are number one! 

"But saying foreign languages are imprac
tical doesn't mean that I'm against them. 
I'm all for them, but I'd approach it from a 
different perspective. 

"If you want simply to be warm, why 
bother to buy beautiful clothes? If you 
want just to be full, why bother with a 
white tablecloth? If it's only your practical 
needs that you're interested in, there is no 
better coat than a parka and no better place 
than McDonald's. If you want just to have 
marketable skills there is no better thing 
than a computer. 

"When we are hungry we all run across 
the street and buy a hamburger. But, 
obviously, that doesn't exhaust our inter
ests. Once our hunger is satisfied in the 
most vulgar sense of the word, then we can 
think of tablecloths and fine foods and so 
many things we don't really need. This is 
an indestructible part of us, our mental 
curiosity, our aesthetic taste for beautiful 
things. It can develop the brain, which 
most people leave undeveloped. 

"I'm all for teaching foreign languages as 
much as possible, but being honest about it 
and not pretending everybody can put it to 
practic.al use. 

"Many years ago I taught at a boarding 
school for underprivileged children in the 
Soviet Union. The children were thor
oughly uncultured, often very ill-behaved, 
sometimes expelled from other schools. 
They were required to take a foreign lan
guage, and I often wondered what it all 
was for. They would never go abroad or 

meet anyone from abroad. They would 
never read English bo6ks--if they read 
anything-when they grew up. It became 
very clear to me that practical arguments 
dido 't mean anything under those circum
stances. When I'd tell them that English 
was an international language that was 
very good to know, these 11-year-olds 
said, 'Ach, nobody speaks English here.' 

"I felt I had to prove something-not to 
them because they were children and took 
me for granted as part of their lives four 
times a week-but I had to prove to myself 
why I wasn't doing nonsense. And I saw 
how their horizons broadened when they 
began to study English grammar. They 
began to realize there were many ways to 
express the same idea. For the first time, 
using those elementary texts,.they realized 
what grammar really is-not a set of dull 
rules in order to learn how to spell, but the 
means of organizing thought. They 
learned how some things can be said in 
only one language, how prefixes in Rus
sian replace adverbs in English. Unlike 
Russian, English has articles that can con
vey an idea in a most subtle way. That was 
a revolutionary discovery, that people 
were not all alike. 

"Everybody knows that, but oniy when 
we begin to speak other languages do we 

Anatoly Liberman 

begin to realize how different we all are. 
So, as a cultural discovery, studying a 
foreign language can be one of the most 
important things that happens to a human 
being. 

"In general, I think people can be divided 
into two categories: those who realize the 
power of language and those who don't. 

"We all learn to speak when we are too 
small to realize what we are doing. It's like 
eating and breathing and walking. In order 
to stay fit, in order not to remain at the 
level of pragmatic communication-there 
is an aesthetic quality we must learn. 
Learning to speak a foreign language is, 
first of all, learning to speak your own 
language. 

"This has been known for centuries. 
Goethe and others have said we cannot 
really understand the intricacies of our 
own language until we learn a foreign 
language. That's very clear. Why? Be
cause we suddenly notice little differences 
in language we spoke instinctively. We 
walk and never think about what we do 
with bones, muscles, and ligaments. Once 
we begin to see how language works, we 
can become more conscious about using it. 

"A foreign language activates culture 
rather than skills. In this century the main 
emphasis is always on marketable skills. 
But perfecting our brains, making our 
minds more subtle-those things don't 
come if we always play with practical 
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toys. Buying, consuming, putting things 
in the refrigerator, living with a person of 
the opposite sex. even bringing up chil
dren-these things don't make you wiser, 
contrary to what people might think. It's 
experi~nce. As Oscar Wilde said, experi
ence is the name we give to all our mis
takes. And that's really as far as it goes. 
Being a parent doesn't make you a clever 
parent. It is my belief that everything 
comes from a conscientious effort. 

"Study of a foreign language teaches us to 
look at the most powerful tool we have. 
Wielding this tool separates us from the 
rest of the animal kingdom. We can learn 
to do something that makes us human in 
the best sense of the word. If we learn to 
speak clearly, that means we learn to think 
clearly. In general, we've reached the 
saturation point of physical comfort. Well, 
refrigerators might become even better, 
surgery might become even more perfect. 
There are always ways to improve our 
technical skills, but those skills are already 
close to perfect. We fly fast, we go any
where we want, but what about our brains? 
If we compare ourselves with people who 
lived 2,000 years ago, we are not really 
much better. We're probably worse than 
the (]reeks, we probably think less about 
great problems. 

"When we begin to think oflanguage, we 
begin to possess a more perfect mecha
nism for dealing with the great problems of 
the world. We know how to say it! Every
body knows from psychology that there is 
nothing more important than being able to 
verbalize your emotions, your feelings, 
your passions-that is, being aware of 
what you are doing. That is how we stop 
being animals. So I think there is no 
greater power, no greater wisdom, than 
studying languages. It is the most instinc
tive thing for us to speak, and the most 
important.'' 

Liberman says he actually speaks more 
Russian than English during the day. His 
wife's parents and his mother now live in 
Minneapolis (his father was killed on the 
Russian front in 1941). Russian is the 
language of the Liberman household. His 
son, Mark, who was three when the family 
moved to the United States, is now almost 
trilingual. His parents have been cultivat
ing his French for years. 

"When a foreigner speaks fluent English 
everybody begins to praise and admire. 
But that's not what you need," Liberman 
says. ''The main help is not that I've lived 
here for nine years, but that I've written 
three thick books in English. Book editors 
do not allow mistakes. 

"In English I think I'm almost at the native 
stage. My last book had only a few mis
takes, so my English was almost 100 
percent reliable. I was very pleased." 0 
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Merwin Report 
(continued from page 3) 

time. To sum up the dilemma: they want to 
be consulted more and left alone more. 

The recommendation: ''Administrators at 
all levels should seek ways to decrease the 
nonvoluntary involvement of faculty in 
administrative activities, While minimiz
ing the loss of opportunity for faculty 
members who wish to participate in such 
activities." 

For many faculty members who have 
served on committees, Merwin said, "the 
feeling was not that it was unimportant 
but that nothing came of it. There was the 
frustration of having conscientiously tried 
to contribute and seeing little or no re
sponse to what they had recommended." 

When this issue was raised at a recent 
meeting of the University Senate, Presi
dent Magrath agreed that members of 
committees and task forces deserve a 
response to their proposals-even if 
the response in some cases will be that 
the proposal has been studied and cannot 
be implemented for reasons that are 
explained. 

Feeling isolated 
One theme that came through in the faculty 
responses is that "a number of people 
seem to feel that they're working in isola-

Geri Joseph Joins 
Humphrey Institute 
Geri M. Joseph, U.S . ambassador to the 
Netherlands during the Carter administra
tion, joined the senior staff of the Hubert 
H. Humphrey Institute of Public Affairs in 
January as special adviser to the director. 
She will play a key role in the development 
of the institute's international programsc 

' 'She will open channels of communica
tion and funding with key countries 
and international organizations, greatly 
expanding our opportunities for interna
tional research education,'' institute 
director Harlan Cleveland said in an
nouncing the appointment. ''Initially, she 
will work closely with government and 
business leaders in Western Europe, Is
rael, and Japan as the Humphrey Institute 
expands cooperative efforts in those 
areas." 

''This opportunity to work for the institute 
has a very special significance for me. 
Working with Hubert Humphrey was not 
merely an experience to be treasured in 
memory," Joseph said. "It continues to 
be a spur to be involved in the challenges 
of our times and to care about what hap
pens to people in the context of those 
challenges." 

Joseph, currently a trustee of Carleton 
College, serves on the boards of four 
corporations: Honeywell, Norwest Bank, 
George A. Hormel Co., and Twin City 
Barge. She is a founding director of the 
Minnesota Women's Campaign Fund and 
vice chair of the Minnesota Governor's 
Tax Commission. A graduate of the Uni
versity of Minnesota, Joseph spent 14 
years as a reporter and contributing editor 
of the Minneapolis Tribune. 0 

tion," Merwin said. "They don't have 
enough opportunity to share ideas. Some 
feel this way within their own depart
ments, and some would like more opportu
nity for interdisciplinary sharing of 
ideas." 

"You get the feeling that this is one very 
busy place," he said. "Some things like 
feedback and the opportunity to discuss 
ideas with colleagues and simple recogni
tion may get crowded out in the busyness 
of other things." 

Young faculty members are especially 
likely to feel the isolation. "They are 
saying that they are expected to jump in 
and do their thing. If there were some way 
to have more interaction with their senior 
colleagues early on, they thought they 
could learn a great deal. Some depart
ments do this." 

One of the recommendations in the report: 
"Department chairs should establish 
procedures to provide faculty members, 
and especially young scholars, with fre
quent and regular feedback on their work 
from chairs and trusted colleagues, using 
informal approaches and seminars where 
appropriate." 

Specific suggestions in the report include 
"exploring ways in which established fac
ulty members can serve as mentors; shar
ing of research papers with colleagues not 
able to attend out-of-state conferences; 
informal seminars and talks for both fac
ulty and students to broaden intellectual 
contacts; and the encouragement of inter
disciplinary research, seminars, and 
teaching." 

Some of the proposals could be initiated 
quickly and with little expenditure of re
sources, the report says. "Some of the 
problems have as much to do with esprit 
and morale as with resources." 

Who does what 
The committee's 17 recommendations are 
in four categories: institutional support, 
recognition and rewards,. intellectual en
richment, and communication. 

All but one of the recommendations begin 
by saying who should make the proposed 
change: ''Department chairs should estab
lish .... " "The Vice President for Aca
demic Affairs should ensure .... " 

"We purposely tried to indicate the people 
we think could do something, with the 
hope that the ideas would be given more 
immediate attention,'' Merwin said. 

The report has now gone to Magrath and to 
the Senate Committee on Faculty Affairs 
(SCFA) chai~d by Mario (Mike) Bog
nanno, who was a member of the Merwin 
committee. Putting an SCFA member on 
the committee was intended to strengthen 
the link between the committee and the 
senate structure. 

Other members of the committee were 
Carl Adams, Elizabeth Blake, Richard 
Caldecott, Anne Pick, Ann Pflaum (ex 
officio), Richard Poppele, Donald Ras
musson, Betty Robinett, John Turner, and 
John Wallace. 

"This was one heck of a committee, a 
beautiful group of people to work with and 
very insightful as to whllt' s going on at the 
University," Merwin said. 

How good is the report? "We will know 
when we see what kind of attention it 
gets," he said. "I was encouraged by the 
willingness of faculty to share with us their 
ideas. I hope our recommendations reflect 
what they were trying to tell us.'' 0 

Most faculty members would like to be spending more time on their research. 

Faculty Suggest Ways 
To Enhance Scholarship 
Specific suggestions from faculty mem
bers for enhancing scholarly activities are 
summarized in an appendix to the Merwin 
report. Among them are the following. 

-Double load teaching in some quar
ters so as to leave one quarter free for 
research. 

-Let people do what they excel at-re
duce teaching for those who do research 
and increase the teaching load for those 
who do not. 

-Develop more flexible arrangements 
to combine a faculty career with a career 
outside the University. 

-:Add flexibility to the sabbatical leave 
program. 

-Redistribute/reduce committee work. 

-Reduce administrative duties; supply 
more staff for administrative work. 

-Have senior faculty take on a mentor
ing role for junior faculty. 

-Provide tuition scholarships for fac
ulty spouses and children. 

-Reduce enrollment; curtail class 
sizes; emphasize quality more in admis
sions; reduce teaching burdens. 

-Provide more opportunities for shar
ing and discussing work with others in 
one's department and in other depart
ments. 

-Provide research funds for the new 
assistant professor until a research agenda 
is externally funded. 

-Provide leaves and support for those 
interested in retooling or mid-career 
changes. 

-Provide research support for senior 
researchers who are between external 
grants. 

-Provide programs for those who wish 
to improve their teaching. 

-Give senior faculty nearing retire
ment special support so they can end their 
careers with a "bang." 0 
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Chippewa Woman Beats Odds, 
Begins Medical Career 

they must be prepared to meet standard 
admission requirements: • 'They must 
walk in on their own two feet. We are not 
going to carry them in." 

Ruth Myers and Robert Pozos, whe coor
dinate the School of Medicine's American 
Indian programs, work to motivate Indian 
students to seek higher education and to 
make them believe that it is possible for 
them to pursue medical careers: • 'We need 
to change the attitude from if I go to 
college to when I go to college,'' Myers 
said. 

by Shahla Rahman 
UMD News Writer 

Kathy Annette is not a quitter. When she 
sets her mind on something, she doesn't 
give up-no matter what the odds. 

The odds against her are that less than 1 
percent of all physicians in the United 
States are American Indian, and of that 1 
percent only a very small minority are 
female. 

She beat all those odds. Today she is Dr. 
Kathy Annette, Chippewa Indian, Univer
sity of Minnesota graduate, and first-year 
resident at the Duluth Family Practice 
Center. 

Annette, who ~w up and attended high 
school in Minnesota's only closed reserva
tion-Red Lake-earned a bachelor's de
gree in chemistry and went on to the 
two-year School of Medicine program on 
the Duluth campus, then completed her 
medical education on the Twin Cities 
campus. 

Becoming a doctor had always been her 
goal-even though she never encountered 
any Indian professionals at Red Lake, and 
despite her high school counselor's advice 
that she should train to become a secretary. 

"I never encountered any Indian doctors, 
and I always wondered why," Annette 
said. ''It is especially hard on the people at 
the reservation because the doctors that do 
come never stay for more than two or three 
year_§, and thus there is very little continu
ity in the medical care that is provided to 
the Indian community. We need Indian 
doctors to take long-term care of their own 
people, and I was determined to do just 
that." 

One of four children, Annette grew up in 
an atmosphere where her parents under
stood the importance of education and 
encouraged all the children to pursue 
higher education. "Both my parents saw 
education as a way to advance our people, 
a way in which the Indian people could use 
their traiAing to help each other,'' she said. 

When she finished high school, Annette 
came to UMD because ofthe strong Indian 
community on campus and because she 
felt that UMD administrators were sup
portive oflndian programs. She graduated 
in 1977 and was accepted into the Mayo 
Medical School, the :rwin Cities campus 
Medical School, and the UMD School of 
Medicine. Again she chose UMD, but her 
education had to wait a year: when her 
father died shortly after she graduated, she 
went home because • 'my family needed 
me." 

The next year she began her medical 
education. "Even though I had been ac
cepted at Mayo and Minneapolis, I chose 
to come to UMD because at UMD you are 
more than a number-you can have the_ 
bP.nefits of a very good education and still 
maintain your individuality-and that was 
very important to me," Annette said. 

Between her second and third years of 
school, she again' took a break and went 
home to her family. ''It is sometimes very 
difficult for Indian students because we are 
pulled from so many directions,'' she said. 
• 'I needed to gp back to the reservation to 
find out who I was." 

During that year, her tribe hired her to go 
· from school to school and talk to high 

school students to encourage them to pur
sue careers in medicine. 

"It was a very good experience because it 
showed Indian students that you can make 
it, and it was also good for non-Indians to 
see the stereotype of the Indian broken," 
Annette said. 

Finally she went to Minneapolis to finish 
her Medical School work. 

One of the biggest hurdles Indians must 
face is their own self-defeating attitude, 
Annette said. ''Government care has been 
a hindrance to the Indian people in many 
ways. It has taken self-responsibility and 
self-respect away from the Indian peuple. 

"For a long time Indians thought that 
education would tum their kids 'white' 
and discouraged their children from leav
ing the reservation-"!llld interacting with the 
outside world. It has taken a long time to 
change that attitude, but it is changing." 

Tribal leaders today are supportive of 
education and are encouraging ygung Indi
ans to pursue their career goals, Annette 
said, "Indian people must become com
fortable with being Indian and at the same 
time being part of the whole world." 

This also is the philosophy of the UMD 
School of Medicine, which has actively 
encouraged more American Indians to 
pursue careers in medical fields. 

Four programs--Native Americans into 
Medicine (NAM), Indians into Research 
Careers, American Indians into Marine 
Science, and the Howard Rockefeller Pro
gram-are designed to pique the interest 
of Indian students during their high school 
years. 

Kathy Annette 

"We want to catch these students during 
high school and see them through college 
and pre-admissions counseling so that they 
are ready when they enter medical 
school," said James Boulger, associate 
dean of the Duluth School of Medicine. 

"We want all students to be aware of the 
doors open to them," Boulger said, but 

So few Indians pursue medical careers 
because of inadequate training in the sci
ences and because of the socialization 
process required in college, Pozos said. 

"We need to make Indian students realize 
that there really are people out there who 
genuinely want to· help them; we need to 
find a way to maintain heritage and culture 
and at the same time move into the 20th 
century," he said. 

"We need more Kathy Annettes to hold up 
as examples to our young people," he 
added. 

Annette feels a responsibility to her peo
ple. For seve:r:al years, she has participated 
and taught in NAM during the summer. 
She is a member of the Association of 
American Indian Physicians and was re
cently appointed to UME>'s American In
dian Advisory Board, which oversees 
campus Indian programs. 

Described by Boulger as "kind, caring, 
honest, and a superb physician," Annette 
said she hopes eventually to go back and 
live and work among her own people. 

Someday, she added, she also hopes to 
settle down with a family of her own: 
as she puts it, "I'm going to go for it 
all." It would appear that she's well on her 
way. 0 

Perpich Supports $27.9 Million 
for Athletic Improvements at U 
While Lou Holtz's five-yt;ar contract as 
head Gopher football coach was being 
approved January 13 by the Board of 
Regents, Governor Rudy Perpich was an
nouncing his recommendation that $27.9 
million be allocated over the next three 
years to improve University athletic 
facilities. 

Included in that price tag is $1.5 million in 
state money to be matched by private 
contributions to build an enclosed football 
practice facility for the Gophers. "Some 
people are going to say it [the need for the 
indoor practice field] is just because I 
don't like the cold," said Holtz, former 
head coach at the Univ.ersity of Arkansas. 
"Well, it's true, I don't like the cold, but it 
is really that we cannot compete without 
good facilities." 

"I'm delighted with the governor's rec
ommendation on the_ athletic facilities," 
President C. Peter Magrath said. "What 
he has recommended will really help us 
not only to move the football program 
in the direction of success and true quality 
and competitiveness, but also to improve 

the intramural and recreational sports 
program." 

Included in Perpich's plan is a recommen
dation that the legislature allocate $3.S 
million for fire and safety improvements at 
Williams Arena, where the Gopher 
hockey and basketball teams play. Perpich 
also said he'll recommend that $500,000 
go to support women's intercollegiate ath
letics next year. 

The bulk of the package, $20 million, 
would be appropriated in fiscal year 1987 
for the proposed $30 million intramural 
and recreational sports facility planned for 
the Minneapolis campus. Perpich said he 
plans to recommend $210,000 in fiscal 
year 1985 for concept planning and $1.1 
million in 1986 for working drawings. 

He will recommend that the Duluth cam
pus be given $1.6 million next year for the 
first phase in plans to upgrade its sports 
and recreation complex. 

Holtz told the regents that his public affili
ation with conservative North Carolina 
senator Jesse Helms was a mistake. Holtz 
reportedly raised the ire of Arkansas Dem
ocrats when he taped television messages 
for the Republican senator's re-election 
campaign. "I made a mistake. He was a 
personal friend and it was just that,'' Holtz 
said. 0 
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I. M. Kolthoff at his 90th birthday party 

Kalthoff's Star Still Shines at 90 
by Pamela LaVigne 
Publications Writer 

While a string quartet played and about 
200 invited guests mingled, chemistry 
professor emeritus lzaak Maurits Kolthoff 
celebrated his 90th birthday last month. 

He's still fully active in analytical chemis
try research-how else would you de
scribe 133 articles published since he "re
tired" in 1962? And, in the words of 
President C. Peter Magrath, he's "one of 
the brightest stars ever to shine in the 
constellation of the brightest faculty of this 
University.'' 

He's a great one these days for rambling 
reminiscences in many languages-En
glish, French, Dutch, and German during 
one recent visit. Let's begin where Kol
thoff does, in Almelo, Holland, where he 
was born on February II, 1894. Kolthoff 
cond~ted his early experiments at home, 
usually in the kitchen, the site of one of his 
first successes. In the excitement of pre
paring her special chicken soup for an 
important guest, his mother had mistak
enly added soda (sodium carbonate) in
stead of salt (sodium chloride) to the pot. 
Kolthoff reversed the effect by adding 

hydrochloric acid until litmus paper 
dipped in !he broth turned violet. "In my 
experience," he said; "seven is stiH the 
optimuni pH of chicken soup." 

His academic career began on uncertain 
footing. Not eligible to enter a classical 
university because he lacked the requisite 
Greek and Latin background, Kolthoff 
entered a technical university but dropped 
out after a few weeks when he learned it 
would be almost a two-year wait just to get 
working space in a lab. Finally he enrolled 
in a six-year pharmacy program at the 
University of Utrecht, specifically to work 
in the lab of professor Nicolaas Schoorl. 

Analytical chemistry then was little known 
and even less appreciated. Schoorl, how
ever, was h~hly skilled at analytical tech
niques and was an e_l!.emplary scientist. "I 
worshipped and admired [him], even 
though we fought on any occasion," Kol
thoff said. Schoorl's tutelage and the pro
grapt' s curricular requirements produced a 
chemistry education as good as any then 
available. 

His first diploma was that of "Pharma
cist." When Dutch law changed the clas
sic languages requirement for science 
study, Kolthoff' s work then earned him a 
Ph.D. (1918). Kolthoff stayed on in 
Schoorl' s lab until 1927. 

Habits of a lifetime were established dur
ing those days: well-conceived research 
and lots of it, independent work that 
stressed a complete understanding of fun-

damentals, close contact with an experi
enced chemist who didn't neglect life 
Qutside the laboratory. And writing. Even 
before preparing his thesis, Kolthoff had 
33 papers in print. 

Not only the sheer number of his publica
tions but also their originality and impor
tance to analytical chemistry brought in
ternational attention. In 1924. Kolthoff 
made a lecture tour of the United States 
and Canada, which led to an offer from the 
University of tyiinnesota to spend a year 
here as a visiting professor. 

''I came with the understanding that after 
one year, either the University or I could 
say 'Enough is enough,' " Kolthoff said. 
On Christmas Eve day Kolthoff was intro
duced to President Coffman at a holiday 
dinner at the president's house. "He asked 
me could I be happy here? I said I could be 
happy here." So in 1927, Kolthoff be
came chief of the division of analytical 
chemistry, then one of four divisions in the 
chemistry department. Thus continued an 
exceptional academic career characterized 
by the interweaving of research, graduate 
student advising, and publishing. 

The division was small in those days, only 
a few faculty members, remembers retired 
professor E. J. Meehan, Kolthoff's col
league in the division since 1939. Admin-
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istration was not so demanding then. ''We 
would just get together and talk and see 
what needed to be done," Meehan. said. 

Mostly what needed to be done was to 
continue to apply the fundamentals of 
physical chemistry to analytical problems. 
For us nonchemists, perhaps a definition 
would be helpful here. Analytical chem
ists take stuff-soil, say, or rocks from the 
Iron Range-and run tests on it to see what 
it is made of. Originally they did this by 
literally breaking the stuff up, then 
weighing its parts: 

Next they developed titrations: seeing the 
effect a reagent had on an unknown sub
stance and comparing that effect to the 
reagent's effect on a known substance. But 
these methods were more art than science 
because the observation!\ were not sup
ported by a base of theory that could 
explain and predict them. What's more, 
the experiments · typically were not 
planned with the sweeping thoughtfuln,ess 
and rigor necessary to yield results that 
could be generalized into theory. 

But Kolthoff's work was. Consequently 
he has laid the foundation of technique, 
apparatus, and knowledge in numerous 
areas of physical and analytical chemistry. 
Going beyond the chicken soup incident, 
he produced the seminal work on acid
base equilibria in aqueous and nonaqueous 
media. One of his earliest papers pub
lished in this country applies today to the 
problem of determining the pH of acid 
rainwater. Precipitates-how they are 
formed, what their properties are, how 
they age-he also studied extensively. 

In chemical analysis involving electricity 
(which includes potentiometry, coiiducto
metry, polarography, and voltarnmetry), 
Kolthoff developed the polarograph, still 

(continued on page 10) 
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L:.ooking Back 
... fO years ago 
A 6oat-page story in Report showed that 
the average 1973-74 salary for professors 
on nine-month appointments was 
$22,096. The average was $15,942 for 
associate professors and $12,832 for as
sistant professors. For twelve-month fac
ulty, the average was $25,643 for profes
sors, $20,862 for associate professors, and 
$17,990 for assistanJ professors. At every 
academic rank, the salaries had climbed in 
comparison with those at other Big Ten 
universities. 

... 5 years ago 
A select committee chaired by microbiol .. 
ogy professor Dennis Watson had just 
presented a report to the University ~enate 
on the structure of central administration. 
One of the strongest themes was that there 
was "a vital need" for some reorganiza
tion that will "make the primacy of aca
demic affairs quite evident.'' - 0 

Mathematics professor Joseph Gallian 
and his favorite musical group 

UMD Math Prof 
Is Beatles Expert 
The day the Beatles appeared for the first 
time on the Ed Sullivan 'Show 20 years 
ago, Joe Gallian got into an argument with 
his roommate. 

"My roommate made a cynical remark 
about all the hype this no-talent group 
called the Beatles were getting," Gallian 
recalled. "It's funny what you remem
ber." 

Gallian, a mathematics professor on the 
Duluth campus, may be an unlikely 
Beatles expert, but he takes pride in know
ing just about everything there is to know 
about the group. 

A course Gallian taught last spring, The 
Beatles: A Retrospect, attracted more than 
200 students. He will teach a course on 
The Music and Lives of the Beatles at the 
University of Birmingham in England this 
summer as part of UMD's Study-in
England program. 0 

Humanities Bring Wholeness 
to Teaching and Learning 
by R:utherford Atis 
Regents' Professor of 
Chemical Engineering 

At a time when the claims of technology 
are being pressed in all quarters, · it is
particularly vital to reflect on the impor
tance of the humanities. It is not that the 
claims of science and technology are false 
or necessarily overblown-the whole de
velopment of the materials fabric of soci
ety sustains them and they have ·their own 
place in the life of the mind-it is rather 
that they are not enough. The system of 
values which we have inherited, within 
which we live and move, and which, 
indeed, we may wish to change, has come 
down to us through a tradition of humanis
tic studies. They form, so to speak, the 
secular soul Of our culture and, as with the 
human soul, if we suffer its loss, what 
profits the gain of the whole world? 

It will pemaps be well to lay a popular 
canard to rest right away. The study of the 
humanities has no connection with the 
humanism of so-called ''humanistic athe
ism" or "atheistic humanism." Humanis
tic disciplines are pursued by folk of all 
faiths and followers of many credulities. 
They promote critical thinking and are in 
no way inimical to reasonable belief, so 
that Christians and others who attack the 
humanities as if they were a great evil have 
armed themselves with the blunderbuss of 
misunderstanding rather than with the 
Pauline panoply. 

A problem does arise, though, in the 
definition of the humanities, for almost 
any.thing can be taught and learned from a 
humanistic point of view. It was Terence, 
the Roman poet, who said, " Homo sum, 
humani nil a me alienum puto." ("I am 
man, and I reckon nothing human to be 
foreign to me." The word homo is cor
rectly translated as man in its primary, 
inclusive sense of human being, without 
any reference to age or sex.) Mathematics 
is in many ways an abstract and recondite 
subject, but it takes its place with music as 
one of the most beautiful developments of 
human thought; history can be pursued in a 
statistical and positivist spirit but it re
mains one of the primary humane disci
plines. Philosophy, language and litera
ture, art and music are clearly humanities, 
but other disciplines with an ostensibly 
scientific component are also humanistic: 
archaeology is not just the technique of 
digging up and dllting ancient artifacts nor 
anthropology purely a matter of measuring 
crania. If a definition must be sought then 
virtually any subject that brings to the fore 
the question of values should be counted as 
a humanistic discipline. 

Humanities are s~ffering a certain neglect 
at the moment because they are not de
signed to prepare those who study them for 
a particular job in the same way that a 
vocational or technical training does. In so 
far as we need lawyers, doctors, engi
neers, or morticians, we need people 
trained in law, medicine, engineering, or 
mortuary science. Proficiency in subject 
matter is the first obligation of a teacher. 
But even more vital is the ability to relate 
the particular subject to the whole fabric of 
civilized thought. Only then will some 
sense of wholeness be brought to the 
process of teaching and .learning. 

Until recently a common acquaintance 
with the classical world of Greece and 
Rome provided a basis of mutuality for 

people in the most diverse walks of life. If 
given the chance it would still do so, for 
classical studies are alive and well though 
sadly diminished in the number of their 
followers. They are still the most accessi
ble, being neither so remote or so primitive 
that they fail to excite us to questions about 
ourselves; they are still the most useful, for 
they provide training in the precise use of 
language and the ordering of thought; and 
the most adaptabler being so much a part 
of the English-speaking ethos yet not ex
cluding other traditions. But, though we 
may concede classical studies a certain 
primacy, the same qualities~. or should 
be, cultivated in all humane diSCiplines . 

In the study of any subject there is a 
continual interplay of internal and external 
experience. In the natural sciences a primi
tive theory is conceived, perhaps speCula
tively, perhaps in the context of previous 
experience; it is tested by experiment or 
calculation whose results are analyzed and 
interpreted. The theory or model is re
fined, fitted to the vision that is being built 
up of the whole field and subject to further 
tests and developments. In the humanities 
a similar interaction takes place as when an 
idea about a poet's work or an historical 
episode or~ arises andjs weighed in 
the balances against text, document, or 
artifact; its presuppositions are examined 
and it is modified and adjusted to make 
sense within the picture that gradually 
emerges. 

But there is a certain danger in preoccupa
tion with theory, popular though it is at the 
moment in some areas. Theory should 
indeed be vision but too easily it becomes 
introspection. It is the disciplinary sub
stance that gives life-to a study-English 
literature c-annot be explored without read
ing English authors nor philosophy.¢
sued without tackling the perennial prob
lems. Yet even in this there is a danger of 
introspection, for humanists have a tradi
tion of solitary scholarship and if there is 
one thing that they might learn from the 
natural scientists . it is the value of team 
efforts in which different workers bring 
different points of view to bear on the same 
question. The Marxist critic then has the 

Rutherford Aris 

chance to learn that not everything is a 
reflection of class struggle and the struc
turalist that there are other triangles than 
the culinary. This is not to depreciate the 
lonely lucubration of the humanistic 
scholar, but to point out how much mutual 
benefit is generated by free intercourse in 
the republic ofletters. There are those who 
point out with some cogency that team 
research in science has. gotten out of hand 
in an inflationary double helix of growth 
and competition. Perhaps what is needed 
is a little mutual infection of each with the 
temper of the other. 

That truth and beauty will emerge from 
careful ane critical thinking is the faith of 
all scholars whatever their discipline. The 
university is not the only place where this 
flame is guatded bu1 it is the one place 
where it must never go out. As Erwin 
Chargaff, the noted biochemist, has writ
ten, "Every human ac"tivity worth the 
name should make him who practices it 
better, more open, richer in ideas, more 
luminous.'' And what are humanities but 
human activities? 

This defense of the humanities by Ruther
ford Aris appeared first in Update, the 
University's alumni newspaper. For a 
story on what is lwppening in classical 
studies, see page 6. 

We'" Let You Know 
Question: A story in theOecemberReportsuggested that it would be a little easier to find a 
parking place on the Twin Cities campus in winter quarter. What happened? 

Answer: The hope was that a new parking ramp would open on the West Bank in January, 
providing 400 spaces and easing the crunch on both the West Bank and the East Bank. 
Because of extremely cold weather and record snowfalls, completion of the ramp was 
delayed. In mid-February the word was that it would open March 1. 

A new parking lot did open January 23 a few blocks east of the Minneapolis campus, on 
University Avenue between 2~th and 27th Avenues S.E. Parking is free, and a shuttle bus 
to campus costs 30 cents. 

Bus service from the lot to campus is frequent. The first bus leaves the lot at 7:17 in the 
morning, and buses run every six or seven minutes until 11 a.m. After that the interval 
between buses is 10 or 11 minutes. The last bus from campus to the lot leaves at 9:06p.m. 
The bus ride itself takes only three or four minutes. 

On a nice day, walking from the lot to campus might be an even better choice. "We've 
noticed that a large percentage of the people who use the lot do walk," said Kathleen 
Behymer, manager of Parking Services. 

Behymer said the peak use of the lot has been 400 cars. The lot has space for 450. If the lot 
starts to fill, she said, more spaces could be freed by removing more snow. 

If you have a question about how things work at the University, or why things are the way 
they are, send it to Report at University Relations, 6 Mo"ill Hall, Minneapolis. Each 
monih we'll choose a question that seems to be of wide interest and try to find someone 
who can answer it. 



Budget Executive 
Secrets Unveiled 
by Maureen Smith 
Editor of Report 

When it comes to dividing up the Universi
ty's money, most of the decisions are 
made on Tuesday afternoons by a small 
group of vice presidents known collec
tively as the budget executive. 

In the beginning they were like an aca
demic trinity, three vice presidents in one. 
Then a fourth was added, and informally a 
fifth. 

Because the group is seen as a center of 
power, myths have grown up about its 
inner workings. Some people have at
tached great importance to the question of 
who was or wasn't a member of the budget 
executive. 

Vice President Kenneth Keller, who chairs · 
the budget executive, unveiled some of its 
mysteries for the Senate Consultative 
Committee (SCC) February 2. 

The discussion started at an earlier meet
ing when faculty members were asking if 

the new vice president for planning would 
be on the budget executive. Keller said it 
didn't make much difference. "There is 
less to this issue than meets the eye," said 
President C. Peter Magrath. 

The original trio of vice presidents on the 
budget executive were the vice president 
for academic affairs (Keller), the vice 
president for finance (now David Lilly), 
and the vice president for health sciences 
(now Neal Vanselow). 

Before long Stanley Kegler, vice president 
for institutional relations and the Universi
ty's chief lobbyist, was brought in infor
mally. Kegler's participation was needed 
because of the close link between the 
budgeting process and the biennial re
quest. 

"Now we had three formally plus one 
informally," Keller told the SCC Febru
ary 2. Four of the six vice presidents were 
in, "and the other two usually came and 
nobody stopped them from speaking." 

Then Nils Hasselmo, vice president for 

Strategies Planned for 
Attracting Top Students 
by _Pat Kaszuba 
University News Service Writer 

Faced with stepped-up competition for 
high-ability students, the University plans 
more aggressive recruitment-particu
larly of the top 20 percent of high school 
seniors. 

"I think, very frankly, that we've been 
complacent (about recruiting top stu
dents]," President C. Peter Magrath told 
the Board of Regents last month. "I really 
think we felt that we are good and there
fore the good students will come here. 
What has happened, of course, is that the 
University has become an afterthought. " 

Although specific strategies for attracting 
high-ability students won't be presented 
by the administration until March or April, 
board members offered suggestions for 
how high school students should be ap
proached by the University, including ear
lier written contact and increased personal 
contact. 

The administration hopes to increase en
rollment among Minnesota high school 
seniors in the top 20 percent of their 
classes and out-of-state high school stu
dents in the top 10 percent, while main
taining the current number of minority 
students and international undergraduate 
students. 

This fall60 percent of the 3,074 freshmen 
who enrolled at the Twin Cities campus 
were in the top 20 percent of their high 
school classes; at the Morris campus half 
of the 391 freshmen finished in the top 20 
percent; and at Duluth 35 percent of the 
1,647 freshmen had a similar class stand
ing, according to figures from the Higher 
Education Coordinating Board. 

Of Minnesota's high-ability students who 
don'tenroll at the University's Twin Cities 
campus, 27 percent go to private colleges 
in the state, 27 percent go to colleges in 
Wisconsin, Iowa, North Dakota, and 

South Dakota, and 29 percent go to other 
four-year schools. The rest attend Minne
sota state universities, the University's 
coordinate campuses, or two-year schools 
in the state, or they do not attend any 
postsecondary school. 

Regent Mary Schertler suggested that con
tacting top students during their junior 
year of high school is essential. ''If every 
private school in the country is contacting 
students in our state in their junior year and 
we ~re waiting until their senior year, we're 
not going to have a chance," Schertler 
said. "I'm convinced that if we have one 
strategy, it should be that the kids be 
contacted sooner. It's worth the postage 
and it's worth having that brochure. Then, 
at least we're in the running." 

Regent Charles Casey said that his daugh
ter, a high school senior, wasn't contacted 
by the University until February 3-two 
monthsaftershehadappliedforadmission. 

"I can't believe it's taken this long to get 
off the ground,'' said Regent Erwin Gold-. 
fine, who said he's been talking about the 
need to step up recruitment of top students 
for "as long as I can remember." 

Magrath and Regent David Lebedoff said 
they think personal contact is the most 
important approach. Having well-in
formed alumni and staff available to visit 
and advise high school students could have 
a great impact on recruitment. 

"We apparently have no apology-and I 
certainly don't-that we go out to try to 
recruit high-ability, gifted athletic stu
dents and everybody says, 'Yes, you 
should do that,' " Magrath said. "Very 
few people are critical when we go out and 
try to attract the very best graduate stu
dents from around the world to come to the 
University of Minnesota. Why shouldn't 
we try to attract the very best undergradu
ates?'' [] 

planning, suggested that he be officially 
added to the budget executive to underline 
the importance of planning. Hasselmo vol
unteered to play a staff role in the group, 
taking minutes and functioning as the chief 
staff person. 

"We then had five of the vice presidents 
in, and Frank Wilderson came a1ong to the 
meetings,'' Keller said. 

The way the budget executive has 
evolved, "all six of the vice presidents 
have to be there, and if they're there it 
would make no sense to tell them they 
don't have a voice," he said. 

"They wouldn't stay away. It's one of the 
big events of the week,'' Keller said of the 
Tuesday afternoon meetings. 

When Hasselmo left, Keller decided it 
wasn't appropriate for a vice president to 
be sen:ing as staff person to the group. 
David Berg, director of Management 
Planning and Information Services 
(MPIS), offered to take over as chief staff 
person. 

With all the vice presidents coming to 
meetings, Keller said, the group was kept 
small by limiting staff attendance. But in 
excluding MPIS, he said, "we dido 't have 
the benefit of their staff work. and they 
didn't have the benefit of knowing what 
we were deciding." 

The vice presidents work well together, 
Keller said. "In my judgment the best 
thing about Peter Magrath's administra
tion is the way he uses his vice presidents 
as a cabinet." 

Tuesdays are a big day for the vice presi
dents, starting with a three-hour breakfast 
meeting with the president. "When you 
meet three hours in the morning, and then 
two hours in the afternoon as the budget 
executive, you develop a collegiality that 
helps people to work together,'' Keller 
said. 

"There's good discussion. We never take 
a vote. We kind oflook around the room,'' 
he said in describing the decision-making 
process of the budget executive. Magrath 
almost always accepts the group's recom
mendations, he said. 

Faculty members said one of their con
cerns was to ensure that academic consid
erations were primary and that decisions 
didn't come down to six equally powerful 
vice presidents defending or trading off 
their parochial interests. 

Keller said the ethic that has developed in 
the budget executive discourages parochi
alism. It is a telling argument for one vice 
president to say to another th~;~t he isn't 
thinking of the all-University needs, he 
said. 

And chairing the budget executive has 
advantages, Keller said, "particularly if 
you're a chair who likes to talk.'' 

Keller added that finance vice president 
David Lilly ~·takes as an absolute commit
ment that his job is to serve the academic 
enterprise. That probably comes from his 
having been a dean for five years." 

Physics professor Phyllis Freier said she 
would still be happier to see the vice 
president for planning formally included in 
the group. "If something happened so that 
you weren't on it and we didn't have sucba 
strong character, I'd be more relieved to 
have a statement that the vice president for 
planning is on," she said to Keller. SCC 
members generally see the academic and 
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planning vice presidents as two who could 
be expected to put academic interests first: 

Donald Spring, English professor on the 
Morris campus, asked if the whole budget 
executive meets with the deans. Keller said 
no. He meets monthly with the deans as a 
group, he said, and individually with deans 
to talk about their own budgets. Vanselow 
meets with the health science deans. 

In describing the process, Keller may have 
dispelled a myth of supplicants appearing 
before the throne of power, awaiting the 
word that would mean financial life or 
death. 

"No one comes to the budget executive 
other than the vice presidents and 
staff,'' he said. "We have sometimes 
invited people in when we needed informa
tion, but it is not an open path of solicita
tion." [] 

LETTER 
To the Editor : 

In the February issue of Report, publica
tions writer Pamela LaVigne informs us 
that the Minnesota Alliance for Science 
began to take shape in 1980 when the 
Institute of Technology department heads 
met to express concern that "some 42 
percent of the institute's math majors were 
enrolled in remedial math courses." This 
statement is ridiculous; there was no such 
meeting and with rare exception IT math 
majors do .not need remediation in mathe
matics. Indeed, a minimal require'ment for 
admission to the Institute of Technology is 
four years of high school mathematics. It 
is true that during fall quarter 1980 some 
2,660 students, the overwhelming major
ity from CLA .. were enrolled in remedial 
math classes. This was 32.5 percent of our 
total math enrollment. (The corresponding 
figure for fall 1983 is 27.7 percent.) 

The basic problem is not to be found in IT. 
There continue to be glaring deficiencies 
in the science content of most liberal arts 
curricula. The mistake in your February 
issue may be an example of this. Your 
publication is obviously edited with great 
care. If the statement had been "some 42 
percent of CLA's English majors were 
enrolled in remedial English courses,'' 
wouldn't you have discovered the error? 

Willard Miller, Jr. 
Professor and Head 
School of Mathematics 
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Setting Graduate Tuition 
Is Full of Complications 
by Maureen Smith 
Editor of Report 

A big jump in graduate tuition last fall, with 
the promise of more increases to come, has 
many people worried. What effect will 
escalating tuition have on recruiting top 
graduate students and building strong pro
grams? 

Dean Robert Holt of the Graduate School 
discussed some of the issues .with the 
Faculty Consultative Committee (FCC) 
February 2. 

Three forces have come together with 
devastating impact, he said: the move 
several years ago to put the Graduate 
School along with the rest of the University 
on a per-credit tuition system, the current 
move towai-d cost-related tuition, and the 
growing competition for graduate students. 

Holt didn't argue against the decision to 
move more fully toward cost-related tui
tion. "It makes good sense to move the 
Graduate School further in that direction,'' 
he said. Next year students will be paying, 
on average, 32 percent of instructional 
costs. Graduate students are now paying 
only 18.o percent of their costs, he said, 
which means that other students are paying 
more than their share. 

Graduate tuition is bound to go up, he said, 
but there are different ways it can be 
assessed. What he would like to see is a 
restructuring of graduate tuition, moving 
away from the per-credit system, combined 
with a substantial increase in financial aid. 

Wrong incentives 

Per-credit tuition is fine at the undergradu
ate level, Holt said, and it isn't bad at the 
master's degree level. "At the Ph.D.level 
it raises holy hell." 

The University now has no course require
ment for the Ph.D., he said. Departments 
set their own requirements, which vary 
widely. And peculiar things happen when a 
big tuition increase hits under a per-credit 
system with no course requirements. 

"Just the other day someone told me, •1 
have ten students in my graduate seminar, 
four of whom are registered,' " Holt said. 

One department recently changed all of its 
four-credit seminars to three credits. There 
was no change in substance, no change in 

cost to the University, no change in the 
number of seminars required for the de
gree. What changed was that students will 
now pay less tuition. 

"The costs haven't changed, so the costs 
per unit go up,'' Holt said. • 'All the 
incentives are wrong. The effect will be in 
the long run to drive the credits to zero and 
the tuition to infinity. That will be very bad 
for the person who has to take one course. '' 

Virginia Fredricks, professor of theater 
arts, asked if there was any attempt to 
examine the rationale for changing semi
nars from four to three credits. 

"There's always an academic rationale,'' 
Holt said. "You can't monitor and make 
rules. The only thing you can do is get the 
incentives right to make people behave the 
way you want them to. I don't want to 
walk into every professor's seminar and 
count how many students are registered.'' 

Three schemes 

Holt suggested three schemes for restruc
turing tuition in order to get the incentives 
right. One would be to put in a minimum 
course requirement for the Ph.D. 

"That creates some real problems,'' he 
said. Some Ph.D. programs now demand 
130 or 140 credits. If the Graduate School 
set a requirement at 70 or 75, the students 
whose programs required them to take 130 
credits would naturally be unhappy. 

Physics professor Phyllis Freier raised an
other objection. "I would hate to see this 
University move in the sciences to one 
where students have to take a certain 
number of courses'' instead of concen
trating on new research, she said. 

The second scheme would be to set a dual 
tuition rate, Holt said. A full-time student 
would be defined as someone who takes at 
least six or seven credits. Full-time stu
dents would pay full-time tuition, and a 
lower rate would be set for part-time 
students. 

In combination with the dual tuition rate, a 
minimum residency requirement would be 
established for the Ph.D. A student would 
have to register for six or nine quarters as a 
full-time student. 

Holt drew a comparison with the Univer
sity of Wisconsin, which has a residency 
requiremeQt. Wisconsin's per-credit tui
tion is lower than Minnesota's, but a 
student must register for three years as a 
full-time student. 

"Our tuition rate looks much higher than 
Wisconsin's; but if you look at what stu
dents actually pay, ours pay less,·' he said. 

The third scheme would be similar to the 
second, except that tuition for part-time 
students would be assessed on a per-credit 
basis. 

Whatever plan is agreed upon, Holt hopes 
to see it in effect by next fall. Difficulties 
can be expected during the transition, he 
said, but "once we get thrOugh that we're 
going to be stabilized. We have to have it 
stabilized by January l, 1986. In the 
adjustment stage we have to be attuned to 
the shocks we're introducing." 

Fierce competition 

Why the urgency? Holt said that by 1986 a 
shortage of graduate students will be hit
ting with full force. 

"We~re moving into a period when the 
number of graduating seniors is declining 
but the need for graduate students will 
continue," he said. "We're going to be in 
a very fierce competitive sitUation. The 
number of graduate students at Harvard 
and Stanford won't decline. 

"One aspect of the c"ompetition will be 
fmancial. We have to increase our finan
cial aid. 

"We're moving from a subsidy that relies 
on low tuition to a subsidy that relies on 
student aid. My intent is to get more 
student aid in and increase the percentage 
of costs we cover rather than to keep 
tuition low,'' Holt said. 

The problems faced by departments in 
recruiting students vary greatly, he said. 
Some departments could fare well just by 
offering more tuition fellowships. 

"In other departments, the competition 
seems to be in terms ofthe time commit
ment on a fellowship,'' he said. A guaran
teed three-year fellowship could make the 
difference. 

• 'There is some nervousness in regard to 
Minnesota because of fear of tuition in
creases in the second or third year,'' Holt 
said. "If we could introduce tuition fel
lowships we'd buffer that. With a guaran
teed three-year fellowship it doesn't mat
ter what the tuition is, because we'll pay.'' 

Robert Holt 

A frightening problem 

Relying on financial aid instead of low 
tuition has the advantage of concentrating 
resources on the best students, the students 
the University most wants to attract. But it 
isn't quite that easy. 

"There's a frightening structural prob
lem," Holt said. The costs of educating 
graduate students are high, which is why 
tuition is going up, but the marginal cost of 
educating one more student is low. 

The University now has about 7,000 gradu
ate students. Between 5,000 and 15,000 
students, Holt said, "the marginal costs are 
very low and very flat." 

What this means is that if enrollment 
dropped, the average cost would go up 
dramatically, and tuition would g.o up 
with it. 

"There's a basic tension here," said his
tory professor John Howe. "To compete 
for the best students, we have to increase 
student aid. On the other hand, we need to 
maintain a certain number of students." 

"Absolutely right," Holt said. "We've 
really got to watch our combination of 
tuition and student aid." 0 

Tuition Issues Will 
Face 1985 Legislature 

.by Maureen Smith 
Editor of Report 

Charging higher tuition for students in 
more expensive programs isn't a new idea 
at the University, and most people agree 
that it seems fair. 

But as the University moves more fully in 
the direction of cost-related tuition and the 
impact on graduate tuition is felt, people are 
starting to wonder (see accompanying 
story). 

Part of the question is how costs of educat
ing students in different programs are 
calculated . 

.. The overwhelming reason that graduate 
education is more expensive is simply class 
size.'' David Berg told the University 
Senate Finance Committee (SFC) January 
19. Berg, the director of Management 
Planning and Information Servi~. met 

with the SFC to outline how costs are 
assigned and give a historical perspective. 

A second reason for the high. cost is that 
faculty in the higher paid ranks teach more 
graduate courses, Bergsaid. The Minne
sota Cost Development Model, which allo
cates costs according to a complicated 
formula, probably understates the costs of 
graduate education but is the best standard 
available, he said. 

"Prior to about 1970, no costs per student 
werecalculated,'' Bergsaid. "In the 1971 
session, the legislature began to ask us what 
our unit costs were. Through 1973 and 



1975 and 1977 there was very little inquiry. 
Coming toward 1979 there began to be a 
renewed interest. 

''As far back as anyone can remember, we 
have had a differentiated tuition system. No 
theory made any sense except the idea that 
the legislative subsidy is proportional to the 
cost of instruction. That was enacted into 
regents' policy in 1979. " 

The Higher Education Coordinating Board 
was looking at the same questions, Berg 
said, and in 1982 appointed a citizens' task 
force on future funding. At that time tuition 
paid 29 percent of instructional cost at the 
University, 23 or 24 percent at the state 
universities,26or27percentatthecommu
nity colleges, and 12 percent at the area 
vocational technical institutes. 

''The task force recommended that these be 
brought into line," Berg said. "That was 
clearly beneficial to the University.'' The 
task force recommendation was that stu
dents at all institutions pay 35 percent of 
instructional cost by the end of the 1983-85 
biennium. The legislature decided to set the 
percentage at 31 percent this year and 32 
percent next year. 

"In terms of price competition, the result 
has been a bonanza for the University," 
Berg said. 

,Another task force, established to study the 
issue between legislative sessions, has 
recommended that all credit instruction be 
included in computing costs. The state 
university and community college systedls 
already count all of their summer and 
evening courses. The University does not. 

The 1985 legislature will be faced with the 
question of how to create equity, Berg said. 
The University could be allowed to reduce 
tuition, or the legislature could reduce the 
tuition offset (meaning a bigger appropria
tion), or the other systemseould be required 
to increase tuition. "Whatever happens 
will be in the University's interest," Berg 
said. 

"Of the three options, the one we'll push 
hard for is the increased appropriation," 
Vice President Kenneth Keller said. ''Par
ticularly at a time of decreased enrollment, 
it's more a question of getting the legisla
ture to hold· our funding constant.' • 

Michael Root, associate professor of phi
losophy, asked if the move toward inload
ing of evening ·and summer courses is 
cotmected to the effort to win legislative 
subsidies. 

"I think the most important reason is an 
academic and intellectual one," Keller 
said. "They represent a legitimate part of 
what we do.'' But Keflersaid it may also be 
true that inloading-counting summer or 
evening courses as part of a faculty mem
ber's regular teaching load-will be a way 
to save faculty jobs when enrollment fall~. 

The task force has re!:'ommended that all 
credit instruction be counted, Berg said. 
''There is no opposition to that. Our ability 
to do that is not dependent on inloading. 
There are no negatives." 0 
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Doctors, Lawyers Find Latest 
Information at Medical Library 
by Judith Raunig-Graham 
University News Service Writer 

Following a trip to West Africa, you begin 
to realize that you haven't felt wen for 
about a month. The diarrhea you experi
enced there has subsided, but you still 
occasionally feel nauseous, tired, and fe
verish. Your family doctor suspects you 
may have a tape worm. She suggests tests 
and describes the treatment you'll get if 
they prove to be positive. 

You trust your doctor, but you know that 
her experience with parasitical diseases is 
limited. Her knowledge in the area can be 
quickly updated, however, by an infoi'IXI8-
tion service offered by the Twin Cities 
campus Biomedical Library. For a fee, 
librarians in the Biomedical Information 
Service (BIS) in Diehl Hall provide clients 
with all the latest reports available. They 
can generate a list of references related to a 
specific topic, summaries of articles, or 
photocopies of articles. 

Opened in spring 1982, the service has 
helped doctors, lawyers, companies, cor
porations, and individuals track down sta
tistics, treatment prt)cedures, and other 
research data on innumerable medical 
problems and health issues. In the first 
year of operation, the service helped locate 
nearly 13;000 articles for clients. 

Speed is often essential in medical mat
ters, and BIS prides itself on its ability to 
do rush jobs. If an order can't be com
pleted in the time demanded, they won't 
take the order, according to their adver
tisement. Clients often receive the infor
mation they want within a couple of hours. 

Clients have access to more than 300,000 
volumes and 4,000 journals in the Bio
medical Library. If an article can't be 
found in the campus collection, the librari
ans have access to national and interna
tional sources and 300-plus computer data 
bases. 

About half of BIS 's current clients are 
attorneys, who sometimes need specific 
up-to-date medical infotmation, for exam
ple, to prepare a client's case against an 
insurance company or in a medical mal
practice suit. In at least one instance the 
information gathered was influential in 
helping settle a million-dollar lawsuit. 

Carolyn Gruesner, a legal assistant with a 
Minneapolis law finn, said her finn spent 

Joan Freeman (left) and Kathie O'Con
nell at the Biomedical Information 
Service 

about $1,000 on research related to neuro
logical injuries-money well spent, she 
believes, since the client, who was injured 
in an airplane accident, was awarded more 
than $1 million. For their money, the 
attorneys received photocopies of approxi
mately 200 articles; including articles by 
doctors who were testifying in the case as 
expert witnesses. 

Librarian Kathie O'Connell, who heads 
the information service, said there have 
been times when tier staff has provided 
information to both sides involved in a 
lawsuit. Confidentiality is strictly en
forced for all clients, she said. 

Many business clients use the service for 
market research. Dottie Dozal, a consul
tant for Sandoz Nutrition of Minneapolis, 
which produces nutritional supplements, 
said her ftnn uses the research to help 
forecast market trends. The company also 
writes educational materials for health 
professionals. Dozal recently asked BIS to 
do a computer search on the topic of stress 
and nutrition. The search turned up 400 
references to articles. 

Another business client, American Medi
cal Systems of Minneapolis, wbich manu
factures surgical implant devices, wanted 
to know the size of the diabetic population 
of an area by city, county, and state. The 
figures she wanted could be extrapolated 
from various articles. 

About a third of the BIS clients are Univer
sity health professionals like Patrick 
Hanna, who has a joint appointment in 
mediCinal cllemistry and pharmacology. 
Using the service saves him time in locat
ing articles he needs for his research on the 
metabolizing of drugs, he said. He reads 
the literature to determine experimental 
methods other researchers are using. 

BIS staff member Joan Freeman said that 
when someone calls for service, it is im
portant to limit the search as much as 
po8sible. "We try to make the subject as 
specific as possible while generating me 

information needed," she said. "We ask 
whether clients are interested in the treat
ment, diagnosis, or cause. Or maybe they 
are only interested in the most up-to-date 
information, say from 1982 to 1984. We 
can also limit by language-articles in 
French, German, Spanish." 

If the information needed dates back be-
. fore 1966, a manual search is undertaken 

since computer data is available only from 
that date to the present. A computer search 
takes about 15 minutes of a professional's 
time, compared to about two hours for a 
manual search. 

Fees for the research vary depending on 
what is needed, O'Connell said, and on 
whether a manual or cQmputer search is 
undertaken. Computer-assisted research 
costs between $25 and $60 for the client 
who wants to find out everything that has 
been written by a particular author. Rush 
service costs $!Xtra, as does research that 
requires a manual search. 

Requests from individuals who want to 
research their own disease are less fre
quent than other types of calls, Freeman 
and O'Connell agreed. Typicatly, a dis
ease has been diagnosed with a confirming 
diagnosis, and the patient wants to know 
what forms of treatment are currently 
being researched. 

As might be expected, the librarians re
ceive a wide variety of requests. O'Con
nell recalled that a nursing home adminis
trator once sought the service because he 
was debating whether his staff should 
change their uniforms for regular clothes. 
The BIS staff located articles on the pros 
and cons of uniforms. 

Most of the BIS business comes from 
Minnesota, but the service has received 
requests from as far away as Alaska and 
Hawaii. Much of their business has come 
from word of mouth. The service is 
thought to be one of a handful of such 
operations in the country. Others con
nected to university medical libraries are 
in Miami, Clevelan~. and Houston. 

· BIS offers another service, called Current 
Awareness, which is gaining popularity. 
For an annual fee of $100 to $200, clients 
receive a monthly list of current. articles 
related to their specific needs. Classes also 
are being planned for this spring to teach 
individuals how to do their own medical 
research on a home computer. 0 
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Twenty students worked with Coulson on the excavation at Naukratis, the ancient 
Greek trading post in Egypt. Minnesota has one of the few programs in classical 
archaeology that allow undergraduates to help with field work. 

Classicists See New Interest 
in Ancient Greece and Rome 
by Paul Dienhart 
Associate Editor of Report 

Classics. 

"Most people think it must have some
thing to do with Great Books," William 
Coulson said with a wry laugh. But Coul
son, who is chairman of the classical 
studies department on the Twin Cities 
campus, is seeing a renewed interest in the 
culture of ancient Greece and Rome. His 
department is expanding and reorganizing 
to encourage that interest. One of the frrst 
changes was shifting the pepartment title 
from classics to classical studies. 

"There really has been something of a 
classical renaissance. There's more inter
est among undergraduates now than in the 
last 15 years,'' said Thomas Clayton, who 
is one of five professors from other depart
ments to be named to joint appointments 
with classical studies. 

It's a homecoming for Clayton, who ma
jored in both Latin and English at Minne
sota in the early 1950s. He then studied 
classics at Oxford University for a year as 
a Rhodes scholar. His interest in the clas
sics goes back to grade school, when he 
was fascinated by Greek mythology and 
the stories of the Iliad and the Odyssey. 
Next year the English professor will com
bine his interests by teaching an honors 
seminar on the classical background of 
Shakespeare's Roman plays and a course 
on Greek tragedies in translation. 

The other new members of the department 
are: RutherfordAris,Regents' Professor of 
Chemical Engineering, whose avocation is 
paleography, the study of ancient scripts; 
Tom Kelly, who teaches ancient history 
and will teach a course on the world of 
Rome next year; Theofanis Stavrou, a 
historian who will revive the department's 
modern Greek program; and Sandra Peter
son from the philosophy department. 

Both undergraduate and graduate pro
grams are now being revamped to take 
advantage of the reorganization of classi-

cal studies. The changes should be com
pleted by the end· of this academic year, 
Coulson said. 

The reorganization takes the department 
well beyond the teaching of Latin and 
Greek, the traditional curriculum of the 
classics at other universities. "The depart
ment has had great breadth for a long 
time," Coulson said. "Our 15 faculty 
members have interests that include lin
guistics, philosophy, classical archaeol
ogy, paleography, even paleopsychology. 
The connection is that the studies all relate 
to understanding the ancient world." 

First-year graduate student Peggy Mook 
chose Minnesota because the department 
off~red her the opportunity to study both 
languages and archaeology, "There aren't 
many classics departments that provide 
courses in so many areas,'' she said: Mook 
started college in Ohio as a math major, 
but became "an eleventh-hour classics 
major'' after a summer oftouririg excava
tion sites in Greece. This summer she 
hopes to work with Coulson at a Greek 
early Iron Age site he's investigating in 
Crete. 

Mook has yet to decide on a career. "I feel 

After a year of Latin, their English test 
scores were way ahead of their more 
privileged counterparts' scores. 

The high schools that dropped Latin ten 
years ago are beginning to put it back into 
the curriculum, Coulson said. "It's be
come part of the back-to-the-basics move
ment." 

The onslaught of buzzwords, cliches, 
slang, political double-talk, and technical 
terminology of the past 20 years has made 
us lose touch with the basic structure of 
English, Clayton believes. "When you've 
studied Latin or (Meek, you can loo~..at a 
string of English words and see the sen
tence in quite a different way. You know 
where the words came from, the meaning 
behind the words. It's like having three 
languages in your head at once. English is 
primary-foreground-but it's as if it 
were sort of a plastic overlay ar grid and 
you're seeing through jt to its structural 
base." 

But Clayton acknowledges that that ac
complishment is hard to sell to today's 
vocation-minded students. "They are not 
of a mind to look to indirect benefits and 

that I'll be in a position to go on to many }' r---------------, 
things: law, publishing, museum work, & 
library science. It's such a well-rounded 
degree I feel I'd be easily trainable for just ~ 
about anything. Learning Greek has a lot 
of similarities to studying math. B~h are 
technical fields involving disciplined rea
soning. You really have to analyze to 
translate. I didn't have ~y conception of 
English gr~mmar until I began to take 
apart Greek and Latin sentences. • • 

Back to the basics 
Greek and especially Latin are making a 
comeback exactly for the help they pro
vide in using English. Sixty percent of the 
English vocabulary comes from 'Latin. 
Such words as animal, senior, honor, 
actor, doctor, and maximum are Latin 
words. A few years ago underprivileged 
chilaren in the Los Angeles and Philadel
phia school iystems began to study Latin. 

; 

Thomas Clayton 

William Coulson 

long-term results,'' he said. ''They want it 
up front. You can't take two or three 
quarters of Latin or Greek and go out and 
get a job with it. But to the extent that 
knowing how to use language will enhance 
your ability to get along in the world, it 
could be worth its weight in gold." 

Carl Curry is one of 20 uodergt:aduate 
majors in classical studies. He is learning 
Greek because ef his interest in early 
Christianity. "My father is a preacher, so 
it was hard to get away from it,' • he said. 
"I realized that to really understand the 
time and circumstances of early Christian
ity, I'd have to read about it in the original 
language.'' He hopes to do graduate work 
in documenting the changes in the Chris
tian church during the first two or three 
centuries of its existence. 

Roots of the West 
England has always maintained an appre
ciation of the classics. As an English 
schoolboy, Coulson was required to study 
Latin and Greek. Knowledge of those 
languages coupled with his interest in 
ancient histOry led him to the classics. 
Coulson is a classical archaeologist, a 
profession that's nearly as misunderstood 
as the term classics. 

A common impression is that he must be 
some sort of treasure hunter, digging up 
ancient tombs for priceless Greek vases. 
Actually, that is fairly close to the method 
of operation of 19th-century archaeolo
gists. Today the classical archaeologist is 
interested in what buried objects tell about 
the life of the people who used them. For 
that purpose, uncovcrir; a mud-brick wall 
may be more important than unearthing a 
beautiful vase. In a sense, a classical 
archaeologist is an anthropologist special
izing in the ancient Greeks and Romans. 

Coulson follows the tradition of Regents' 
Professor Emeritus William McDonald, 
who is acknow~dged as the founder of the 
new classical archaeology. For more than 
30 years McDonald studied the kingdom 
of Nestor, who ruled in the 13th century 
B.C. in the Greek Peloponnesian penin
sula. McDonald did not work alone, and 
that fs his major contribution to the meth
odology of classical archaeology: he was 
the first to form a multidisciplinary team. 
He included geographers, geologists, soil 

(continued on page 11) 



McDonald Uncovered Details of 
\ 

Daily Life in Classical Greece 
by Paul Dienhart 
Associate Editor of IR.eport 

In 1939 William McDonald was on hand 
when archaeologist Carl Blegen discov
ered the palace of Nestor in Pylos. Homer 
told of Nestor, the king who sent 90 ships 
into battle against Troy in the 13th century 
B.C. His kingdom was the Greek Pelopon
nese. McDonald was in charge of the 
excavation that unearthed 600 inscribed 
clay tablets, the earliest written documents 
in Europe. The tablets named some 200 
ancient towns, and McDonald spent much 
of his career trying to trace the towns and 
the life of the kingdom of Nestor. 

McDonald's pursuit changed the practice 
of classical archaeology. Two years ago 
the now-retired Regents' Professor of 
Classical Studies was awarded the gold 
medal of the Archaeological Institute of 
America, the nation's highest honor in 
archaeology. "Frankly," said McDonald, 
pausing to relight his pipe, "I was amazed 
when I got the medal. The methods I used 
are still regarded as suspect by many 
classical archaeologists, even though 
they've been doing those things in North 
and South American anthropology for 
yeafS'. '' 

McDonald made two fundamental 
changes in classical archaeology. First, he 
got away from the profession's obsession 
with high art. ''The cream of the cream is 
not all of culture," McDonald said. 
"What about the average guy in classical 
Greece?" And because discovering the 
details of daily life in the ancient world 
required special knowledge-paleobotan
ists to determine the crops the people 
planted, geologists to investigate the mud 
brick dwellings-McDonald included sci
entists other than archaeologists. "I had 
to," he said. "Cfassical archaeologists 
didn't have the expertise so I had to look 
elsewhere. 

"As I get older I get more radical," he 
said. "I accepted things a lot more unques
tioningly when I was young." Maybe so, 
but McDonald never seemed to be afraid 

-of innovation-not only at the excavation 
site but in the classroom and in academic 
administration. He was the first director of 
the College of Liberal Arts Honors Divi
sion and was one of the founders of the 
interdisciplinary Center for Ancient Stud
ies. Now some of his ideas are finding 
expression in the reorganization of the 
classical studies department. 

When McDonald studied classics in the 
1930s, it was considered the most prestigi
ous course of studies a university student 
could undertake. ''In my lifetime I've seen 
it go from that kind of prestige to the point 
where classical studies in the United States 
are an endangered species," he said. 

His fear is that in a generation o.r two there 
will be no trained classicists. • 'The danger 
is that more and more people who don't 
know what they're talking about will han
dle the material. The roots of the liberal 
arts might be cut off." 

In a strange twist, part of the profession's 
problem is that it has been idealized, 
McDonald believes. "The Greeks and 
Romans weren't all little Socrates running 
around barefoot," he said. If the civiliza
tion doesn't seem quite real to us, our 
ability to learn from it will be diminished. 
''Understanding the faults of the civiliza
tion are as important as understanding its 
accomplishments," McDonald said. "It 
allows us the possibility of avoiding mis
takes in comparable situations." 

The decline in the classics is partly the 
fault of classicists themselves, McDonald 
said. Specialization has fragmented the 
discipline, with bits and pieces to be found 
in various departments. "It's not a unified 
experience," he said. "Fragmentation is 

one of the curses of the departmental 
system. The system is an anachronism, 
just like the lecture system. Departments 
often do more to artificially separate peo
ple than to bring them together. '' 

During his career, McDonald found it 
difficult to maintain contact with anthro
pologists, geographers, and geologists-, 
people with interests closer to his own than 
some of his colleagues in classics. • 'Clas
sics departments tend to be narrow, con
ce)ltrating ori a core study of Latin and 
Greek languages and literature," he said. 
"That ought to be the core, but by no 
means should it be all of what the depart
ment teaches. History, science, law, art, 
archaeology all ought to be part of classi
cal studies. I'm delighted that the depart
ment here has broadened. The personnel 
and organization are good reasons for 
optimism.'' 

One vestige of Greek and Roman culture 
that McDonald does not wish to see pre
served is the lecture system, which he 
believes should have died after the inven
tion of the printing press. He likes to quote 
the definition of lectures as "a means of 
getting information from a professor's 
notes to the stude~ts' notes without going 
through the heads of either. '' Alternatives 
are difficult when professors are faced 
with huge classes. McDonald abandoned 
lectures in favor of discussion in classes of 
up to a hundred students. His method was 
to copy his lecture material and give it to 
students a few days before the class. Then 
the class time would be spent di~ussing 
the information in the lecture. 

To avoid the problem of a few aggressive 
stqdents taking over the class, McDonald 
would give extra credit to students who 
gave him written questions before class. 
By asking them what they thought of his 
answers, he drew the shyer students into 
the discussion. 

"It's far harder than lecturing," said 
McDonald, who once won the Universi-
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ty's Morse-Amoco award for undergradu
ate teaching. "You"re vulnerable all the 
time to being shown up as not knowing 
everything. That's what most professors 
never want to admit, and why they don't 
want to be challenged on their lectures. 
But that's exactly what college should be 
about. Students should learn to be critical, 
to think for themselves. As it is now, 
bright students are often an embarrassment 
to teachers. They're an obstacle to the 
teacher's desire to appear omniscient." 

In classes of less than 50 students, 
McDonald had a policy of having at least 
one long conversation with every student. 
"I found it was. a better way of 
determining a student's comprehension 
than an exam. Any teacher of a class of 
less than 30 students who can't give a final 
grade without a final exam shouldn't be a 
teacher. I'm against the system of grading 
by exam, too." 

He believes the flaws in higher education 
are in the system, not the people. "I doubt 
you'd find any segment of the population 
that's brighter or more well meaning than 
the group of people at this university,'' 
McDonald said. 

''Academic life--in spite of my criticism 
-is a great life. That's why it irritates me 
so much that it isn't greater and more 
useful. What bothers me more than any
thing else is the waste I see in my own 
career, in my colleagues, and particularly 
in students. There are too many potentiali
ties that are not encouraged.'' 

Now 70, McDonald regularly works in 
his office in Folwell Hall on the third of 
four volumes on the 1969 to 1975 excava
tion of Nichoria, the acropolis of olive 
trees where he found an important settle
ment that belonged to the kingdom of 
Nestor. 0 

William McDonald 
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Soviet Emigre Now 
Senior Architect at U 
by Maureen Smith 
Editor of Report 

Joseph Buslovich has mixed memories of 
Leningrad, his native city and one of the 
most beautiful cities in the world. 

"The city is very pleasant to the eye. I 
enjoyed walking along the banks of the 
Neva,'' said Buslovich, a Soviet Jew who 
emigrated with his family in 1975 and is 
now a senior architect and project manager 
in Physical Planning. 

"But the city is all a museum, nothing 
more. It is not filled with life. You see 
remnants of the old Russian empire. 

"It still comes in my dreams from time to 
time, but those are mixed dreams. My wife 
and I both sometimes dream that we're 
back and we don't know how to get out." 

Buslovich was an architect for 15 years in 
the Soviet Union and was working for the 
best design office in Leningrad when he 
and his wife decided to leave. He was 
designing schools, sports facilities, public 
buildings. His competition design for a 
swimming facility for the 1980 Olympics 
won second place. He worked on an under
ground art gallery for the Hermitage mu
seum. Professionally, he was a success. 

Why did he want to leave? "The reasons 
vere and still are the lack of freedom, life 
m a totalitarian state," he said. "Espe
cially for the people of Jewish background 
or Jewish faith, there is no future for their 
children. " 

An artist as well as an architect, Buslovich 
liked to paint city landscapes and portraits. 
"When the time came to leave, they asked 
me to pay to take my own paintings out of 
the country,'' he said. The paiatings had to 
be appraised, and high prices were placed 
on them. "I appreciated that, but when 
they told me how much I would have to 
pay, I couldn't pay in ten years," he said. 

He gave most of his paintings to friends 
and took only a few with him. 

''When you leave the airport in Leningrad, 
if you ever were neutral you start hating 
[the regime]," he said. "Finally they 
show to you their real face.'' Works of art 
and other treasured possessions were de
liberately smashed by Soviet customs offi
cials, he said, and women were searched 
for no reason. 

When the Busloviches left the Soviet Un
ion, they dido 't have a destination in mind. 
"It was not a drive to a certain pface," he 
said. "It was just a drive to get out. When 

• 

The second prize competition design for a swimming facility for the 1980 Olympics 

we got out we decided to go to the United 
States. This is the best country for me, 
with respect to professional opportunity 
and with respect to freedom." 

Buslovichls sister and her small daughter 
emigrated at the same time, and the two 
families spent a year in Italy while their 
counselors tried to match them with spon
sors in the United States. "The Jewish 
community didn't want Jewish people to 
be on welfare," he said. 

"I didn't ask for Minneapolis, although I 
had friends who came here one year be
fore. I called my friend, and he told me the 
construction industry was down because 
of a recession. He said, 'Go to Houston, 
go to Denver.' 

"I asked for Houston. I asked for Denver. 
Nothing happened. One city popped 
out-St. Petersburg, Florida." Buslovich 
was struck by the irony of moving from 
one St. Petersburg (Leningrad) to another, 
but he was ready to go. Still nothing 
happened. The wait was getting frustrat
ing. "Italy is a beautiful country but it was 
not my desire to establish myself there,'' 
he said. 

What Buslovich dido 't know was that all 
this time his sister was insisting on Minne
apolis. ''We had two different counselOrS, 

and they dido 't talk to each other," he 
said. ''They were waiting for us to make 
up our minds." When the confusion came 
to light, Buslovich said Minneapolis 
would be line. 

He had $17 in his pocket when they arrived 
in New York in late November 1976, and 
the family spent $12 on dinner. "ntey went 
on to Minneapolis with just $5. ''This was 
our start,'' he said. When they arrived, 
their hostess told them it was Thanksgiv
ing Day. "She was talking about turkey, 
and we dido 't know what it was all 
about." 

They settled in Golden Valley. A Jewish 
organization paid their expenses for the 
first three months, money they are now 
paying back. Buslovich's parents and his 
wife's parents came a year later. His wife 
is now working as a systems analyst and 
software engineer, his sister as a mechani
cal engineer. His son, Lev, 16, and daugh
ter, Dina, 9, are doing well in school. 
Lev's dream is to play on an American 
Olympic soccer team. 

One thing Buslovich dit;covered right 
away was that ''you cannot uperate with
out a car, maybe because we settled in a 
.suburban area. I never drove a car in my 
life before. I had to get my driver's lieense 

Joseph Buslov4ch 



as soon as possible." Another change, 
although not a difficult one, was learning 
to use a checkbook. He worked on his 
English in the early months by watching 
television and reading books. 

Buslovich worked at a couple of different 
jobs before he was hired by Myers and 
Bennett Architects. The project he was 
hired for, as project architect, was the 
underground Civil and Mineral Engineer
ing (CME) Building on the Minneapolis 
campus. By the time the design started 
winning awards, he had left to join the 
University staff, but he was credited as 
design coordinator. 

When he came to the University in 1979, 
one of his first assignments was as project 
manager for CME. "I have enjoyed the 
project from both sides, as architect and 
owner." His jeb in Physical Planning 
includes hiring architects, following 
through on projects, keeping tabs on bids 
and budgets. 

Among the projects he has worked on have 
been the Vocational and Technical Educa
tion Building, the Memorial Stadium re
modeling for the Laboratory of Physiolog-

ical Hygiene, the School of Business and 
Economics Building in Duluth, renovation 
of the Tweed Museum in Duluth, the new 
music building, and an East Bank parking 
ramp. His next big project will be the 
recreational sports facility in Duluth. 

Because he is good at drawing, he is often 
called upon to prepare three-dimensional 
sketches. Most recently, when everybody 
was talking about new athletic facilities 
and somebody wanted a drawing of a 
practice field, Buslovich was the one who 
did it. He has also prepared drawings of 
several alternative plans for the northeast 
quadrant of the Minneapolis campus. 

"Our department is a very good depart
ment, and I like to work here," he said. 
"People have all been good and support
ive to me. 

''We have a sense that we are helpful to the 
University and the state. Our job· is con
trolling time and money that the taxpayers 
have invested, trying to spend it wisely. 
When projects come in within bids and 
they tum out very nice and the user is 
happy, you feel good." 0 

Joseph. Buslovich's drawing of the Civil and Mineral Engineering Building. The 
skylights were later omitted for budgetary reasons. 

Journalism Scholarships Established 
for Minority, Disadvantaged Students 
Twelve $5,000 scholarships will be 
awarded this spring by the School of 
Journalism and Mass Communication to 
minority and disadvantaged high school 
seniors interested in majoring in journal
ism. 

Students will enter the new scholarship 
program in the summer with an intensive 
five-week session designed to prepare 
them for their first two years as journalism 
majors. 

Scholarship recipients will be awarded 
$5,000 each for their freshman year, with 
the stipulation that they not work. Four 
thousand dollars will be available to stu
dents during their sophomore year; during 
their junior year they are eligible for jour
nalism scholarships for upper-level stu
dents. 

Tutorial assistance and academic advising 
in conjunction with the Martin Luther 
King Program will be integral parts of this 
pilot program, which will run for five 
years. The program is meant to fill the 

need for· a joumaljsm school program to 
assist minority and disadvantaged students 
during their first two years at the Univer
sity. 

For the past 10 years the journalism school 
has coordinated the WCCO Minority 
Scholarship Program for junior and senior 
broadcast majors. In addition, the school 
co-sponsors the Urban Journalism Work
shop, a summer program for minority high 
school students. 

Students must apply for the 1984 minority 
and disadvantaged students journalism 
scholarship program by April 15. 

Funding for the new program comes from 
the University, the Gannett Foundation, 
the Knight Foundation, and the Los Ange
les Times-Mirror Foundation. 

For information about the scholarship pro
gram, contact Linda Viemeister, School of 
Journalism and Mass Communication, 
Ill Murphy Hall, Minneapolis, (612) 
376-8615. 0 
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Remodeling Projects Lead 
$7 4.6 Million Request 
The University is asking for$74.6 million 
from the 1984 legislature for capital im
provements. With only a few exceptions, 
the 52 proposals call for remodeling or 
adding to existing buildings. 

Governor Rudy Perpich has recommended 
$59.3 million for University projects in the 
next biennium, or 74 percent of the re
quest. 

The biggest disappointment for the Uni
versity is that Perpich did not recommend 
the reappropriation of $5.9 million from 
the 1983 appropriations for the music 
building and the agronomy and plant ge
netics, soil science, and plant pathology 
additions on the Twin Cities campus. In 
both cases, bids came in under estimates, 
and the university is seeking permission to 
use the savings for other parts of these 
projects that had been cut out earlier in 
attempts to stay within the appropriations. 

As Minnesota's system works, the legisla
ture is not bound by the governor's recom
mendations but normally tries to stay 
within the total amount recommended by 
the executive branch. 

The following summary of some of the 
biggest items in the request begins with 
projects on the Twin Cities campus: 

Electrical engineering/computer science 
building ($3 .4 million in planning funds 
requested, $3 million recommended by 
Perpich). The largest project on the list, 
the building would be fully planned with 
the 1984 appropriation. Construction 
funds of$53.2 million will be sought in the 
next biennium. The electrical engineering 
and computer science departments have 
been identified as major priorities for in
ternal reallocation because of their impor
tance to Minnesota's future as a high
technology state, and Perpich has called 
the building one of his highest priorities. 

Smith Hall remodeling ($22.8 million re
quested and recommended by Perpich). 
Smith Hall houses the chemistry depart
ment in facilities built for 1913-vintage 
chemistry. Chemistry's instruction andre
search are vital to the University's total 
scientific effort, but the facilities have 
long been obsolete, ill-equipped, over
crowded, and dangerous. The $22.8 mil
lion requested is the biggest single item on 
the 1984 list. 

Microbiology/public health remodeling 
($13.3 million requested, $8.2 million 
recommended by Perpich). The proposed 
project is a complex remodeling job in
volving several floors of the Mayo Memo
rial Building assigned to the Medical 
School's Department of Microbiology and 
the School of Public Health. Despite the 
key role microbiology plays in basic medi
cal science and in the dramatic new re
search areas of recombinant DNA and 
monoclonal antibody technology, the de
partment is housed in crowded and ill
equipped space. Public health has been 
given high internal priority, but the 
school's facilities are widely scattered. 
The governor has recommended $8.2 mil
lion as a first phase. 

Animal science, phase II ($1.5 million 
requested, $7 million recommended by 
Perpich). The request includes all of the 
animal science facilities not covered in the 
first phase, which was combined with the 
ftnal phase of veterinary medicine facili
ties. 1be request is for planning money for 

both animal housing spaces and teaching/ 
research facilities, while the governor's 
recommendation is to plan and construct 
the animal facilities· on an accelerated 
schedule, considering the remaining por
tion of the project at a later time. 

Williams Arena remodeling ($3.5 million 
requested and recommended). The funds 
requested would complete the remodeling 
required to bring ''The Barn'' iinto frre anp 
safety code compliance for both hockey 
and basketball, extending the usefulness 
of the arena for many years into the future. 

Folwell Hall remodeling ($3 million re
quested and recommended). The request is 
the second and ftnal phase of work begun 
with a 1978 appropriation. Earlier work 
was mainly on fire and safety code compli
ance, with a few offices and special labo
ratories remodeled. Phase II will complete 
the office and classroom remodeling. 

Recreational sports/physical education 
complex ($1.3 million requested, 
$210,000 recommended by Perpich). 
Planning funds are requested for a compre
hensive upgrading of the athletic facilities 
and a major, multi-use pool and gymna
sium facility to be built near Williams 
Arena. When completed, the project will 
cost $30 million, with Twin Cities stu
dents providing $7 million from the stu
dent services fees and the Department of 
Intercollegiate Athletics providing $3 mil
lion from revenue. 

Enclosed football practice field ($1.5 mil
lion requested and recommended). 

Amundson Hall/Mines and Metallurgy re
modeling ($1. 5 million requested, $1.1 
million recommended by Perpich). These 
facilities house the DepartmenLof Chemi
cal Engineering and Materials Science, 
currently ranked the best in the nation. 
Unless the facilities are improved, the 
department is unlikely to be able to attract 
and retain either the students or the faculty 
to maintain that ranking. 

The major requests on the coordinate cam
puses are the following: 

Physical education/recreational sportsfa
ct1ities at Duluth ($2 million requested, 
$1.6 million recommended by Perpich). 
Outdoor athletic facilities were developed 
without adequate funding and have never 
kept up with the growing demands. The 
request is the first phase of a larger com
plex, with indoor facilities improvements 
proposed for next year. The governor's 
partial recommendation reflects the belief 
that Duluth students should make a student 
fee contribution similar to that of Twin 
Cities students for the Twin Cities project. 

Owen Hall remodeling and addition at 
Crookston ($1.6 million requested, not 
recommended by Perpich). Owen Hall is 
the oldest building on the campus and 
needs upgrading to meet codes. An addi
tion is needed for storage, a structures lab, 
a metal fabrication lab, a special purpose 
classroom, and offices. 

Mechanized agriculture, receiving dock, 
and vehicle storage at Waseca ($1.2 mil
lion requested, no1 recommended by Per
pich). Agricultural instruction involves in
creasingly large and complicated farm 
equipment that students must learn to 
maintain and repair. This project would be 
an "infill" design, requiring only one 
exterior wall and a free-span roof between 
two existing buildings. 0 
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lzaak Kalthoff 
(continued from page l) 

widely used. He also pioneered the use of 
electrodes that foreshadowed the ion-se
lective electrodes essential to biochemi
cal, environmental, and clinical analyses. 
His current work centers on crown ethers, 
a field unknown until about a decade ago. 
(A more detailed summary of Kolthoffs 
scientific contributions can be found in the 
February 1984 issue of Analytical Chemis
try.) 

Ip 1942 Kolthoff joined the wartime rub
ber research project. A synthetic rubber 
formula existed. but exactly how its vari
ous constituents formed themselves into 
the solid and at what rate they were con
sumed were not known. Some 20 Univer
sitY faculty members, graduate students, 
and technicians joined Kolthoff s efforts 
first to devise the methods, then to apply 
them to answer these questions. The out
come was a new low-temperature recipe 
for producing synthetic rubber and the 
start of a new area of investigation into 
emulsion polymerization. 

Inseparable from Kolthoff s research were 
his graduate students. A "family tree" of 
his graduate students and ·their graduate 
students, in some cases to the fifth genera
tion, has been prepared. Including 51 first
generation Ph.D.'s who studied directly 
with Kolthoff, there are a total of l ,073 
Ph.D. descendents of this man-scientific 
progeny who truly give the phrase mean
ing when he is called the father of analyti
cal chemistry. 

Kolthoff summarized his thoughts on the 

relationship between the successful con
ductor of research and graduate students in 
1967 when he was the first recipient of a 
gold medal named after him and presented 
by the Academy of Pharmaceutical Sci
ences. Here are some excerpts from those 
remarks, made five years into his retire
ment: " .. .it is the task of the adviser ... 
above all, to cultivate initiative and inde
pendence .... Specifically the teacher 
should impress upon his students to look at 
dogma as anathema and not to have unlim
ited faith in authority. . .. Thus, in his 
graduate education are cultivated honesty, 
integrity, objectivity, independence, and 
freedom of thought, qualities which are 
also so important in his nonscientific 
life." 

"His graduate students received their de
grees with him and not under him,'' Mee
han said. "He always insisted, once the 
student got past the beginning stage, that 
the thesis work should be regarded as a 
partnership. Another thing upon which he 
was insistent was that the student learn to 
speak and write clearly. I think this is one 
reason that so many of them have become 
successful teachers themselves.'' 

Those teachers are found in universities 
and in industry. At a symposium honoring 
Kolthoff last year, Vernon Stenger of Dow 
Chemical reported that, of the half dozen 
colleagues in his lab, all had been taught 
by Kolthoff 01· one of his Ph.D.'s. Among 
them, they have written 103 papers and 
earned 33 pat.:!nts. 

Herbert Laitinen, graduate research pro
fessor at the University of Florida, recalled 
his student years with Kolthoff in these 

Kalthoff Taught Joy of Discovery 
Herbert J,.aitinen, graduate research pro
fessor in the chemistry department of the 
University of Florida, made these remarks 
as introduction to his former teacher when 
Kolthoff received the American Chemical 
Society's William Gibbs award in 1964. 

Jmmer Moietzaam Klimmend-freely 
translated Ever Struggling Upward. This 
was the motto engraved on a bookplate 
designed in his youth by our Gibbs medalist 
-and never was a motto more appropri-
ate .••• 

I was asked to give the origin of his 
nickname, Piet. I decided to make a direct 
inquiry, and here is his reply: "I have been 
asked this question about a hundred times 
and cannot answer it. All I recall is that in 
kindergarten one of my intimate pals al
ways came up to me and said in Dutch, 
'Hey, Pietje, tell me something.' " He 
adds, "Very unsensational and uninterest
ing for an audience!'' On the contrary, I 
think it is most revealing to find that 
already in kindergarten, his colleagues had 
learned to seek him out for information, 
because he is a born teacher .... 

He taught us to stress fundamentals. A 
very characteristic expression he used, 
when confronted with a totally unexpected 
observation, was, "Why on earth did it 

happen?" The next step was to design an 
experiment to answer why. 

He taught us respect for both theory and 
experiment. The motto [that] theory 
guides [and] experiment decides ... was a 
byword in the laboratory. 

He taught us respect for truth\ not author
ity. Not who is right, but what is right 
prevails. 

He taught us to be cosmopolitan. In the 
1930s before international travel became 
commonplace, he traveled widely in Eu
rope each summer. In exchange, we en
joyed the visits of many European scien
tists and learned the truly international 
character of science. 

He taught us the importance of citizenship. 
At a ti~e when most scientists carefully 
avoided any implications of political con
science, he did not hesitate to state his 
convictions clearly, loudly, and publicly. 

He taught us the values and pleasures of 
nontechnical pursuits--the enjoyment of 
good music, the thrill of a hard-fought 
victory in tennis, the enjoyment of the 
post-game glass of beer. 

He showed us courage. In January 1943, I 
saw him in a hospital in Minneapolis, 
recovering from a serious operation on his 
spine, with one leg so incapacitated that he 
could barely wiggle a toe. ,Just two months 
later, I saw him in New York, at a syn
thetic rubber research conference. He had 
gone directly from the hospital to the 
airport and was hobbling on crutches at the 
meeting .... 

Above all, he taught us the joy of the pursuit 
of knowledge and the thrill of discovery by 
joining with us in the victories and disap
pointments of research.... n 

I. M. Kolthoff 

terms: "For the first time I felt a faculty 
member was on the same side as I was. 
That was a thrilling thing for a young 
fellow. 

"The thing be wanted most was for us to 
challenge him .... When he came into the 
lab, his first reaction was always a frown. 
But then be would get interested and ask 
'What on earth is going on?' I could 
depend on that curiosity to save me from 
disgrace. '' (See box for more of Laitinen's 
memories of his teacher.) 

The final step in any research is publishing 
the results, and Kolthoff's publications 
reveal an ''unheard of' productivity, ac
cording to Meehan. The total stands at 
nearly 1,000 articles, reviews, and mono
graphs, and nine books. 

One unusual title always comes up when 
Kolthoffs work is mentioned: Treatise on 
Analytical Chemistry, which Kolthoff has 
co-edited with Philip Elving of the Univer
sity of Michigan. Every chemist needs 
several feet of bookshelves for the now 40 
volumes of this single title. 

Kolthoff s first book published in America 
revolutionized the teaching of analytical 
chemistry around the world. He was co
author with his first graduate student, E. 
B. Sandell, who later joined the division's 
faculty. Titled Textbook of Quantitative 
Inorganic Analysis, it is an international 
standard translated into Spanish, Japa
nese, Italian, Yugoslavian, and Russian 
and is now in its fourth edition. 

Beyond his writing, Kolthoff has had an 
international influence by speaking out 
against dictatorship and government inter
ference with research and by helping to 
arrange positions in this country for scien
tists seeking to flee such conditions. "In 
those Hitler days I had a promise from the 
Rockefeller Foundation that if I knew of 
any first-class Germans who would be an 
asset to have in this country, that I could go 
ahead and could get them over. As far as 
money was concerned, the Rockefeller 
group would pay one year's salary and half 
the salary the next year. If they were that 
good as they were expected to be, then the 
University would have to take over," 
Kolthoff explained. 

Now, reading all these things about l. M. 
Kolthoff, it would be easy to conclude that 
he is so exceptional as to be unapproach
able. Nothing could be further from the 
truth. Though he devoted much time to 
reading, writing, and supervising students 
in his field, Kolthoff also actively pursued 
nonacademic interests. He was an avid 

tennis player and horseman (a sport he 
traces to his years with Schoorl) who 
enjoyed a spirited mount, a preference that 
once led to an accident and a spinal cord 
injury. He sat in almost daily on after
lunch bridge with cronies in the Campus 
Club and frequently played billiards with 
President Coffman. His international re
nown and his own pleasure prompted 
much travel-annual trips to Holland 
(with a specially constructed trunk, extra 
strong since it was always at least half full 
of books and papers) and three trips to 
Russia, wfiere he was well known for the 
textbook mentioned above. 

If Kolthoff's work has done much to 
enhance the stature of the University, the 
University has responded generously to 
Kolthoff as well. Never married, Kolthoff 
has always lived on campus where his 
accommodations all overlooked the Mis
sissippi. 

Kolthoff stayed originally in "bachelor 
apartments'' on the sixth floor of Coffman 
Memorial Union. Residents there had 
maid service and took their meals at the 
Campus Club. 

When the apartments were converted into 
meeting facilities in the 1960s, Kolthoff 
moved to the fifth floor of Powell Hall, 
and when Powell Hall was scheduled for 
demolition in 1981, Kolthoff moved to his 
present apartment, a small suite of rooms 
(formerly used for visiting dignitaries) on 
the ftrst floor of Comstock Hall, a wom
en's dotmitory behind Coffman Union. "I 
must say he just charmed the women in the 
hall," said Corinne Youngdale, who was 
hall director when Kolthoff moved in. 
"He's got a good sense of how to talk to 
students that he hasn't lost. There certainly 
wasn't a generation gap." 

"A 90-year-old person has acquired a 
definite way of living,'' said Lloyd Zie
barth, Comstock maintenance supervisor, 
who has arranged_many aids fur Kolthoff: 
a special room heater, a lighted light 
switch near the bed, help cleaning an 
electric shaver. "We do little things to 
make him feel more secure and better 
taken~ care of," said Dick Hendricks of 
Health Sciences Physical Plant. Carpen
ters, for example, fixed the broken horns 
of a wooden stag that Stalin gave to 
Kolthoff. 

Recognition has come to Kolthoff in many 
forms. Besides being a member of the 
National Academy of Sciences and a fel
low of the American Academy of Arts and 
Sciences, Kolthoff holds the two top 
awards given by the American Chemical 
Society and honorary degrees from six 
universities. The government of the Neth
erlands made him a commander in the 
OrderofOranje-Nassau. In 1972 the Uni
versity named the new chemistry research 
building Kolthoff Hall. In 1979 the chem
istry department established a lecture 
series in his name. The Archive of Con
temporary History of the University of 
Wyoming, Laramie, is assembling the Dr. 
Izaak M. Kolthoff Collection: biographi
cal, bibliographical, and autobiographical 
materials. 

Kolthoff, though, dislikes litanies such as 
these. Instead he cherishes most a short 
line from the announcement of his receiv
ing last year the American Chemical Soci
ety Award for Excellence in Teaching: 
''Symposium speakers praised him in par
ticular for his ability to make them feel, as 
students, that they were his partners in a 
search for truth." 

"Partners in a search for trutb-1 think 
that's the highest compliment I ever re
ceived," Kolthoff said. 0 
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scientists, and civil engineers in an exca
vation at the acropolis of Nichoria. 

Last summer Coulson finished the field 
work at the ancient city of Naukratis on the 
Nile delta in Egypt. A~ng the members 
of his team was Gerald Johnson, a Univer
sity professor of civil and mineral engi
neering, who did infra-red photography of 
the site from a balloon. The infra-red film 
picked up much more desert detail than 
regular color film. Coulson recorded the 
findings in a field computer constructed 
from ruggedized parts such as keyboards 
enclosed against the desert sand. 

Naukratis was the first Greek trading col
ony in Egypt. It was excavated in tJ.e late 
1800s, but in a slipshOd fashion that raised 
more questions than it provided answers. 
Coulson's interdisciplinary team identi
fied some 30 habitation areas and found 
the original route of the Nile tributary that 
led to Naukratis. "The main aim of the 
survey was to identify the most promising 
sites so they wouldn't be de~troyed," 
Coulson said. "In five or ten years all of 
them could be totally gone.'' 

There are two severe dangers to Naukratis: 
the rising water table has covered much of 
the evidence older than that of the fifth 
century B.C., and the mounds of ancient 
habitation are so rich in phosphorus that 
farmers lulve been carting away the ruins 
to fertilize their fields. If the best sites are 
e~plored they could yield valuable clues to 
the transfer of culture from Egypt to 
Greece. There's evidence that Greece 
owes its classical monumental architecture 
and sculpture to influences from Egypt. 
Naukratis could be a link to the forces that 
helped produce the golden age of ancient 
Greece. 

Dome culture 
The fact is, Western institutions and cul
ture have their roots in European tradi· 
tions, which, in tum, arose from the an
cient civilizations of Greece and Rome. 
Studying that ancient culture not only 
reveals the origins of words, it reveals the 
basis of government, religion, philoso
phy, and art of the Western world. That is 
just the way things are, said Clayton, who 
sometimes bas had to defend himself 
against charges that he is anti-Eastern. We 
have much to learn from the East, Clayton 
agrees, but the fact is that ours is a Western 
culture. 

Clayton is chairman of the classical civili
zation program, which involves faculty 
members from ten departments. The pro
gram goes beyond the study of ancient 
culture to look at how that culture has 
influenced life up to the present. The 
independent program now shares quarters 
aDd has administrative links with the clas· 
sical studies department. 

Clayton sometimes muses on how such an 
incredibly rich culture came to exist some 
2,300 years ago. "The issues obviously 
were much clearer to the Greeks,living in a 
less complicated society where practically 

everybody could come in contact with 
everybody else," he said. But it's hard to 
account for the striking rise of culture. How 
often is a Plato or an Aristotle born? lbere 
were an extraordinary number of wonder
fully gifted people living in close proximity 
to each other. They must have had a very 
invigorating influence. 

"It would be interesting to find exactly 
what the conditions were that made this 
J10ssible and recreate them,'' Clayton said 
and smiled: "perhar,s in northern Minne
sota under a dome~' He admitted he had 
yet to broach the idea with Governor Rudy 
Perpich. D 

PEOPLE 
Crookston: Elizabeth Franklin, director 
of the Reading Learning Center, and Larry 
Huus, associate professor of accounting, 
received funding from the UMC/Bremer 
Travel Fund to attend national meetings. 

• The Northwestern Minnesota School 
Counselor' a Association has named Don
ald Keith, assistant professor of agron
omy, postsecondary Counselor of the 
Year, and Anthony Kuznik, assi~t pro
vost of student affairs, postsecondarY Ad
ministrator of the Year. 

• Virginia Stainbrook, health service 
nurse practitioner, will chair the Crook
ston Area Chamber of Commerce's Health 
Service Committee for 1984. 

Duluth: Cheng-Khee Chee, assistant pro
fessor of art, has 13 watercolors in the 
Service Printers 1984 Appointment Calen
dar. Service Printers also reproduced 
Chee's Rainy Day Duluth as a fund-raiser 
for the J?epot Foundation. 

• Phillip H. {:offman, fme arts dean, has 
been appointed by Governor Rudy Perpich 
to a Commission on the Economic Vitality 
in the Arts. 

• Gloria DeFillips Brush, assistant pro
fessor of art, recently exhibited work in the 
ninth annual Magic Silver Exhibition at 
Murray State University in KentuCky. 

• Sharon Friedler, associate professor 
and dance program head, has received two 
grants from the Graduate School to re
search the changing role of dance and 
.dancers in the American musical theater 
since the 1920s. 

• Dean Lettenstrom, assistant professor 
of art, recently exhibited a painting in an 
international display sponsored by the 
University of Wisconsin at Superior. An
other of his pieces was accepted into an 
international exhibition hosted by the Uni
versity of Texas, El Paso. 

• Robert Stephens, senior collections 
representative, is one of four .people 
named to serve on the National Appeals 
Panel of the Office of Education in Wash
ington, D.C. 

Morris: Roger Boleman, audiovisual di
rector, helped produce "Water Quality 
and You," a series of five television 
programs presented by Agricultural Ex· 
tension Service agents in west central 
Minnesota. 

• Vine Deloria, Jr., author of Custer 
Died for Your Sins, will be Hill Visiting 
Professor during spring quarter 1986. 

• French profeSsor C. Frederick Farrell,. 
Jr., and his wife, Edith, attended a Confer
ence on French writer Gaston Bachelard at 
the Dallas Institute for the Humanities. 
The Farrells are translating the second 
volume of Bachelard' s L 'Air et ces songes 
series (Air and Dreams). 

• Sen Fan, associate prQfessor of mathe
matics, gave a public presentation on edu
cation in China in February. 

• James C. Gremmels, associate profes
sor of English, produced Selected Poems 
1963-1983, during a leave in spring 1983. 
The book, by alumnus Tom Hennen, is the 
first hand-sewn hardbound limited edition 
of its kind from UMM's unique letter 
press, Prairie Gate Press. · 

• Arnold E. Henjum, associate profes
sor of education, wrote "Let's Select 
'Self-Actualizing' Teachers" for the fall 
1983 issue of Education. 

• RogerS. McCannon, director of con
tinuing education, extension, and summer 
session, wrote ''Serving Rural Adult 
Learners'' for Educational Outreach to 
Select Adult Populations, a sourcebook in 
the series ''New Directions for Continuing 
Education." 

• Barnabas Otaala, faculty of education 
dean at the University of Botswana, Babo
rone, Botswana, Africa, will be a visiting 
professor in fall 1984. 

Twin Cities: Ira R. Adelman is the new 
fisheries and wildlife department head. 

• Humanities professor Paul D'An
drea's new play, -Bully; made its world 
premiere "in February at the University of 
Alabama. The play is based on an acutal 
incident in Skidmore, Missouri, where a 
local bully was killed. 

• Jerald L. Ericksen, aerospace engi
neering and mechanics professor, has been 
awarded an honorary doctorate of science 
degree in recognition of his contributions 
to 'llie continuum mechanics field by the 
senate of the National University of Ire
land. 
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• Arvonne Fraser, senior fellow at the 
Hubert H. Humphrey Institute of Public 
Affairs, was appointed an initial director 
of the new Democratic Party Institute for 
International Affairs by the Democratic 
National Committee. 

• Tom Patterson, who was director of 
annual giving for the Minnesota Medical 
Founqatioo, has been named executive 
director of the Minnesota News Council. 

• Three serigraphs by Thomas Slette
haugh, associate professor of art educa
tion, have been chosen for an exhibition, 
"Third Mini Print International," which 
will travel throughout Spain in 1984. 

• John Splettstoesser, senior scientist 
and program manager for the Minnesota 

-Geological Survey, spent three weeks in 
December and January as a guest lecturer 
on the Lindblad Explorer, a commercial 

• tourist ship in Antarctic waters. 

Waseca: Phil Allen, associate professor of 
horticultural technology, participated in 
the GrowerExpo Conference in Chicago in 
December. 

• Newly elected civil service organiza
tion officers are Gary Conway~ president; 
Sharon Routh, vice president; Jayne 
Bluhm, secretaiy; and Sharon Guse, mem
ber-at-large. 

• Cliff Hokanson's mathematics text
book, Applied Problems in Mathematics 
for Agriculture has been published by 
Interstate Printers and Publishers of Dan
ville, Illinois. Hokanson is an assistant 
professor in related education. 

• Roy Johnson; light horse management 
program coordinator, has been elected 
vice -president of the Minnesota Equine 
Research Foundation. 

• Secretary Dolores Priem has been 
named Civil Service Employee of the 
(winter) Quarter by the Civil Service 
Association. 

Premarital Test Can Predict Divorce 
A questionnaire administered to engaged 
couples across the country as part of their 
premarital counseling can predict with 80 
percent accuracy which couples will di
vorce, separate, or have serious marriage 
problems and which wiH remain happily 
married during the first three years of 
marri~e. 

"Love is irrelevant here," said David 
Olson, the Twin Cities campus family 
social scientist who in 1978 developed the 
premarital inventory called PREPARE 
and, along with graduate student Blaine 
Fowers, recently tested its predictive va
lidity. PREP ARE is the flCSt premarital 
inventory to be tested in this way; the 
results are now being readied for publi
cation. 

Although aU the engaged couples who take 
the PREP ARE inventory say they are in 
love, the fact remains that about a quarter 
of all couples are separated or divorced 
within the flCSt three years of marriage, 
Olson said. 

Of the 11 main areas explored by the 125-
question inventory, which the partners 
take separately and then discuss with a 
counselor, four seem to be the best predic
tors of early marital success, Olson said. 
They are: 

-,-Personality issues, such as concerns 
about the future spouse's drinking or 
smoking, messiness, jealousy, unreliabil
ity, tardiness, or dependency. 

-CommunicatiOn issues, such as an 
inability to share one's feelings with one's 
partner, frequent put-downs, or excessive 
complaints. 

-Conflict resolution problems, such as 
fear of conflict, arguments over little 
things, or arguments that never seem to get 
resolved. 

-Reilistic expectations about mar
riage, such as realizing that most couples 
do have problems in their relationship, that 
these problems do not go away with mar
riage, and that a spouse cannot meet all the 
partner's needs. 0 
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CAPSULE 
• A settlement has been reached in the 
Minnesota Daily fees case. The University 
has agreed not to appeal the Eighth Circuit 
Court of Appeals ruling last October that 
the refundable fee system is unconstitu· 
tional. The mandatory fee system will be 
reinstated spring quarter. The University 
will pay legal fees of $182,094 and will 
contribute $5,000 to a $20,000 fund to 
sponsor programs on First Amendment 
issues and press responsibilities. 

• Governor Rudy Perpich has recom
mended $59.3 million in appropriations 
for buildings and other capital improve
ments at the University (see story on page 
9). 

• High-ability students should be con
tacted sooner by the University, and the 
contact should be more personal, the re~ 
gents said last month (see story on page 3). 

• About 175 students packed a regents' 
committee meeting to register complaints 
about a plan to lower starting wages for 
entry-level jobs by 20 percent. The idea of 
lowering starting wages from $5.35 to 
$4.10 an hour was proposed by students on 
three of the coordinate campuses, who felt 
more students could ha¥e jobs if the sala
ries were lower. The central issue in the 
protest was the inclusion of the Twin 
Cities campus in the plan. 

• Plans for a $4.5 million athletic facility 
on the Twin Cities campus, including a 
covered football practice field, were ap
proved by the regents. The covered prac
tice field is expected to be completed by 
August 15, and offices and team facilities 
should be finished by the end of the year. 

• The regents deferred action on a con
tract with Midwest Cable and Satellite, a 
WCCO-TV affiliate, for broadcast of Uni
versity sports and educational programs. 

• Graduate tuition may be restructured 
by next fall, Dean Robert Holt told the 
Faculty Consultative Committee last 
month (see story on page 4). 

• An upbeat report can be expected from 
the Governor's Commission on the Future 
of Ppst-Secondary Education, and no in
stitutional closings will be recommended, 
Rick Heydinger told the Senate Consulta
tive Committee last month. Heydinger is 
the University's staff representative on the 
commission. 

• The Civil Service Committee has 
voted to recommend an across-the-board 
salary increase of 4.5 percent for all civil 
service employees 1uly 1. The proposal 
will go to the regents this month. The 
committee is also recommending merit 
increases next January if funds are avail
able for an average increase of 2 percent. 

• An open forum for employees will be 
held from noon to 1 p.m. before every 
meeting of the Civil Service Committee 
beginning this month. The new meeting 
day will be the last Monday of the month. 

New UMC Equestrian 
Likes Riding and Teaching 
by Barbara Weiler 
UMC News Writer 

"Teachers are like bridges, inviting stu
dents to go beyond where they are," says 
Lei Ruckle, the new light horse manage
ment instructor fQr the agriculture division 
on the Crookston campus. 

Ruckle comes to UMC with a triple major 
in equestrian science, business administra
tion, and theater arts, plus seven minors. 
She graduated in December 1981 with a 
bachelor .of arts degree from William 

... Woods College in Fulton, Missouri. When 
she finishes her thesis, she will be the third 
person in the country to finish a master of 
arts degree in equestrian studies. Her class 
work for the master's degree was taken at 
Salem College in Salem, West Virginia. 
She is also a veterinary technician. 

Born in California, Ruckle moved with her 
family to Arizona, where she was named 
the state's outstanding high school gradu
ate, giving her a full-tuition scholarship to 
any Arizona college. She attended North
em Arizona University for two years, and 
the next year she was manager of Rancho 
Manana Equestrian Center. 

From there she went to William Woods 
College. Besides carrying 21 credit hours, 
she worked three jobs-from 5 to 9 p.m. 
as assistant manager of Callaway Hills 
Breeding Farm, from r.tidnight to 8 a.m. in 
college security, and between classes as 
secretary for the sociology department. 

Ruckle's interest in horses dates back a 
long way. ''My first word was horse," 
Ruckle laughed. "I couldn't get enough of 
horses." 

When she was in high school, she gave 
riding lessons for 50 cents or a dollar on 
her own horse. "Whenever I learned 
something new, I wanted to show it to 
someone else," she said. 

"Some people can get on a horse for the 
first time and have a sensitivity with the 
animal. Other people make riding more 
difficult than it is. They work too hard 
physically and not hard enough mentally.'' 

Like her grandfather, who was a natural 
horseman, Ruckle has that sensitivity, and 
along with it she has a strong interest in 
teaching. One out of every four people 
come in contact with the horse world, she 
said, and careers in the horse field are 
endless. Ruckle and a friend once listed 
340 career opportunities for the horse 
industry. 

Because the UMC program .is young-it 
started in the mid-1970s-developing it 
will be a challenge, Ruckle said. Between 
20 and 25 students are enrolled in eques
trian studies, and Ruckle would like to 
double that number in the next several 
years. 

Maintaining a college equestrian program 
is expensive, and the more students that 
are enrolled the easier it becomes: In the 
past, enrollment in the program has been 
mostly local, but Ruckle hopes to start 
drawing from the whole Midwest. 

Some students arrive without ever having 
been on a horse. Ruckle doesn't think that 
thos~ inexperienced people can become 
professional riders or trainers in the two
year program, but they c~ become good 
stable managers. 

Lei Ruckle's interest in horses goes back a long way. The first word she ever said 
was horse. 

And after two years of study, a student 
should have some "horse sense" or a 
sensitivity to the animal as a living being 
with strengths and shortcomings all its 
own, Ruckle said. That sensitivity to the 
animal isn't easy to teach, Ruckle ac
knowledges: "Most people just have it." 

Ruckle is honest with students who receive 
two-year degrees· from UMC: they will 
still have to clean stalls and haul hay bales. 
But the degree w\11 give them an opportu
nity to. start at a mid-management level. 
Without the degree and without experi
ence in .a professional horse operation, 
they wouldn't have that chance, she said. 

One of the major changes Ruckle will be 
making is .to give the program a more 
professional approach. She wants to train 
students who will approach horses with an 
analytical viewpoint instead of the idea 
that they are "just for fun." 

"I want to give the students what the 
industry is looking for in saddle, western, 
and thoroughbred-,-not just a backyard, 
own-your-own-horse program." 

Many horse programs in the United States 
are well established. Ruckle says UMC's 
program offers the challenge of a program 
that wants to grow progressively. 

The horse industry is growing worldwide, 
but the United States has the largest per 
capita horse industry. Despite this, there 
are no national standards for trainers, rid
ers, or even teachers. As an educator, 
Ruckle feels strongly that people geper
ally, as well as her students, need to learn 
professional attitudes about horses and 
horse care. 

Ruckle's enthusiasm for learning and 
teaching is all-consuming. "When I'm 80 
years old, I want to still be riding and 
trying to teach others," she said. "I can 
never teach my students everything, but I 
try to teach them how to deal with prob
lems from an analytical approach. If they 
can't solve a problem, I direct them to 
someone who can." 0 
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Bell Museum Touches Kids, 
Reaches Out to Wider Public 
by Paul Dienhart ~ 
Associate Editor of Report ~ 

It is a kind of organized chaos, and the kids E 
love it. A- group of them scuttle past, ~ 
following the animal tracks printed on the 
carpeting. "What in the world is this 
from?'' asks a three-year-old boy, present
ing a large leg bone to his mother. Another 
child, draped in .the pelt of a wolf, is 
crawling on all fours toward an unsuspect
ing playmate. 

'Td never even heard of this place be
fore,'' one mother says to anotheJ!I! Her 
child's shadow is projected against a white 
wall; it appears that he has sprouted ant
lers. A guide is explaining the difference 
between antlers and horns to the children, 
and they reach for new heedgcarto try on. 

"We have only two rules here: don't run 
and don't scream," said Dan Seemon, a 
student who works in the Touch and 
See Room at the Bell Museum of Natural 
History. ''The beaver needs to be replaced 
again. It's getting worn out from the 
petting." 

The neighborhood group of preschoolers 
and their mothers were among the 27,000 
people who visit the Bell Museum each 
year. The museum building, on the edge of 
the Minneapolis campus, is often easily 
recognizable by the line of orange school 
buses parked in front. 

Kids may know the museum best for its 
Touch and Se~ Room, but that's only part 
of it. "We hope to give all ages some ways 
to identify with the Bell Museum,'' said 
museum director Donald Gilbertson. This 

Jo Anne Mudge and her daughter Tiffany speculate about what animal this foot 
could have come from. The two were part of a preschoolers' tour of the Bell 
Museum. 

discounted admission to museum events, 
members are invited to tour the colleCtions 
with curators. Some of the preserved ani
mal specimens date to the tum of the 
century, and the collections have become 
valuable tools for comparative biologists. 

The most exotic outreach effort has to be 
the tour program. This spring Frank 
McKinney, a professor who studies ani
mal behavior, will lead a tour of the 
Scottish highlands: the glens, the lochs, 
the forests. The group will be at the 
Orkney Islands t<? greet the return of sea
birds to their breeding grounds. In Novem-
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ber, ornithologist Dwain W amer leads a 
19-day safari to Kenya, home of 400 bird 
species, not to mention lions, zebras, 
wildebeests and baobab trees. 

At least- four exhibits a year are staged in 
tbe museum • s ground floor gallery. aad 
another three or four in the larger Jaques 
Gallery. The exhibits tend to have a strong 
University of Minnesota connection, 

"We're going to be a showcase for faculty 
research, •' -Gilbertson said. The currrent 
exhibit of electron micrographs, for exam
ple, is not only a collection of beautiful 
and amazing images. All were taken in the 
course of University research, and the 
display is careful to explain how the pic
tures he~ advance the various research 
projects. The exhibit runs until May 20, 
then will travel to schools, libraries, and 
other museums. ' 

This summer the museum will host a 
- Smithsonian exhibit of plant prints made 

on Captain Coot's South Seas voyages. 

(continued on page 12) 

is not just idealism. The museum will need 
public support to survive intact. 

University funding for the public roles of 
the museum-the exhibits and the educa
tion programs-is being phased out. The 
museum has started a membership drive to 
replace the funding. "We've always been 
active in research," said Gilbertson, 
whose specialty is invertebrates. "Now 
we're going to make more of an effort to 
reach the public. Membership means ac
countability. To attract members, it's nec
essary to provide vigorous programming. 

• 

Membership is $1t> for individuals, $25 
for families, and $15 for students and 
senior citizens. Entrance to the exhibits 
will continue to be free. 

"Along with the members~ip drive, we 
want to build a volunteer program,'' Gil
bertson said. "Volunteers will give us 
some strong ties to the community,_ It's 
another good way to get the public 
involved." 

Faculty Senate Votes Down 
Amendment to Tenure Code 

We need to show that if you visited the 
museum a year ago there are lots of rea
sons to come back again." 

Members will get special benefits. The 
museum has started a quarterly newsletter 
for members that features stories on re
search and exhibits and a listing of mu
seum events. Members get a 10 percent 
discount at the museum's Blue Heron 
Bookshop and a free checklist of Twin 
Cities area birds. Besides getting free or 

There's already considerable involvement 
at the museum. Ask the students who 
answer as many as 400 calls a month for 
the wildlife info~tion service. People 
call the museum to find out how to get the 
bats out of their attics or the sparrows out 
of their martin houses. 

It's a rare weekend when there isn't some 
special event going on at the museum. 
People may be learning how to build snow 
caves or wren houses. There might be 
gatherings for day trips to spot birds or to 
identify the spring calls of frogs. Museum 
courses on topics like advanced nature 
photography, natural history drawing, and 
winter ecology are offered through Con
tinuing Education and Extension. 

"We're also trying to do more program
ming for special groups like grade school 
and high school teachers," Gilbertson 
said. This spring there will be an ali-day 
workshop on using plants for classroom 
learning, where teachers can learn about 
such things as tissue culture. 

by Maureen Smith 
Editor of Report 

The key vote in the Faculty Senate's con
sideration of the proposed new tenure code 
probably came March 8 when the senate 
voted 57-39 against an amendment that 
would have called for temporary unpaid 
leaves instead of the termination of ten
ured faculty members in case of a fiscal 
emergency. 

iarlier the same day, members of the 
Faculty Consultative Committee (FCC) 
met with the regents to talk about tenure 
and the proposed new code. A major area 
of concern for the regents was the criteria 
for tenure and the balance between teach
ing, research, and service. 

Once a new tenure code is passed by the 
Faculty Senate, it must be approved by the 
regents before it goes into effect. The 
tenure code covers faculty members at the 
Twin Cities, Morris, and Crookston cam
puses and the Duluth School of Medicine 
(all faculty members who are not repre
sented by a union). 

Tenure is in the province of the Faculty 
Senate, whose members are the faculty 
members of the faculty-student University 
Senate. The FCC, made up of the faculty 
members of the Senate Consultative Com
mittee, serves as the steering committee of 
the Faculty Senate and consults with the 
administration on faculty matters. 

The amendment that was voted down-by 
the Faculty Senate was presented by one 
senate committee, the Senate Committee 
on Faculty Affairs, and opposed by an
other, the Tenure Committee. Equally re
spected faculty members spoke with equal 
eloquence on both sides of the issue. 

One question was whether forcing all fac
ulty to take unpaid leaves would drive the 
best faculty away. Fred Morrison, the Law 
School professor who is chairing the Ten
ure Committee, used this argument in 
speaking against the amendment. Forced 

(continued on page 10) 
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CLA Sets Entrance 
Standard in Language 
By 1988, students who enroll in popular 
foreign language courses on the Twin 
Cities campus will need three years of high 
school foreign language, if standards es
tablished last month by the College of 
Liberal Arts (CLA) are approved by the 
regents. Students who do not have those 
high school classes will be required to take 
them at the University for· no credit. 

This change, when it is instituted, will 
make CLA the first college in Minnesota 
to set such a foreign language standard. 
CLA is the largest college within the 
University and the only one on the Twin 
Cities campus to offer foreign language 
classes. The standard is meant to encour
age more students to study foreign lan
guages in high school. 

The entrance standard, along with a 
stronger foreign language graduation re
quirement for CLA students, were both 
endorsed by the CLA Assembly last 
month. They will go into effect in fall 1986 
if they are approved by both the Minnesota 
Higher Education Coordinating Board arid 
the Board of Regents. 

The new entrance standard will be phased 
in beginning falll986. Tharyear, students 
who want to enroll in foreign language 
courses will be required to have had one 
year of high school foreign language. In 
1987 students will need two years of high 
school foreign language, and in 1988 three 
years will be ~uired. This standard will 
affect high school and junior high school 
students now planning their high school 
programs. 

Students who do not meet these standards 
will have two options: to take the most 
commonly taught languages-French, 
German, or Spanish-for no credit until 
they have met the standard (up to three 
quarters for no credit since one qvarter of 
college study is equivalent to one year of 
high school study) or to· take any of 28 
other languages for credit. 

Students who do meet the entrance re
quirements may either continue in the 
language -they studied in high school or 
begin any other language at the entry level 
for credit. 
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At the same time, CLA ha8 increased from 
five quarters to six the foreign language 
requirement for its bachelor of a11S stu
dents so that students who meet the en
trance standard still have to take three 
additional quarters of language. J'he CLA 
Assembly also eliminated an option that 
had allowed students to complete half their 
foreign language requirements through 
foreign culture courses. 

Chemistry, mathematics, and English al
ready require high school courses or profi
ciency exams for admission to entry-level 
courses and offer remedial courses for no 
credit. 

The new requirements and standards were 
recommended by the CLA Task Force on 
Foreign Language Instruction, appointed a 
year ago. The task force, which consulted 
high school principals, teachers, and other 
educators before making its recommenda
tions, found that both state and national 
experts echoed the fmdings of the 1979 
President's Commission on Foreign Lan
guage and International Studies, which 

. called Americ~ incompetency in foreign 
languag~s "scandalous." 

Few students take advantage of the variety 
of second languages avaihible to them 
in college, said the CLA task force report; 
students who do take languages tend 
to study French, German, or Spanish. 
"We are not fulfilling one- of the basic 
requisites for international studies at the 
University," the report said. 

"Students tend increasingly to begin any 
~tudy of a second language at the college 
level, and most of them never achieye 
more than beginner's knowledge of a sec
ond language," the report concluded. 

"Increasing numbers of high school stu
dents don't have language preparation," 
said CLA Dean Fred Lukermann: The 
percentage of students enteruag CLA with 
three years of high school language study 
dropped from- 63. 8 in 1967 to 17 .l in 
1981, despite the fact that language classes 
are available to 87 percent of Minnesota 
high school students. ' 

"It is clear that in a more integrated world, 
the United States is disadvantaged by its 
monolingualism," Lukermann said. "In
ternationalization of business, society, 
and the economy will not reverse itself." 

Last fall, CLA instituted the Enhancement 
of Second Language, Acquisition (ESLA) 
project, which is designed to help high 
schools and CLA meet the new language 
requirements. 

An ESLA seminar this summer will train 
high school and college teachers in profi
ciency testing. Eventually, CLA plans to 
move from a language standard based on 
the number of class years to one deter- 1 

mined by proficiency exams. 

The ESLA project is seeking more than 
$500,000 from the legislature and founda
tions to replace the antiquated Twin Cities 
campus language laboratory, to begin a 
program in high schools tftat would pro
vide advanced language courses and col
lege scholarships for outstanding students, 
and to teach intensive summer courses in 
several less frequently studied languages 
like Japanese and Arabic. 0 

We'll Let You Know 
Question: Is the University going to do its own pay equity study? I'm in a job that isn't 
female-dominated, but I still think it is underpaid. Will anybody loqk at that? How soon? 

Answer: Yes, your job will be evaluated for pay equity purposes. A job evaluation project 
is now under way that is intended to evaluate all civil service jobs at the University: 
female-dominated, male-dominated, and balanced classifications. The goal is to assign 
points to each jOb and make salary adjustments accordingly. 

Project director Trisha Beuhring said the trouble with most pay equity studies is that. they 
take an established jOb evaluation system and rate the male-<Jominated and female
dominated classifications. One weakness of this approach is tbatthe job evaluation system 
itself may be biased in favor of male-dominated jobs, she said. 

Another problem. Beuhring said, is that salaries are adju6ted only for female-dominated 
jobs. "It's real common for balanced classifications to be underpaid, too," she said. "In 
fact ~ere are even a few male-dominated clas~s that are sometimes underpaid." 

Employee committees are now meeting to weigh the 55 factors they have agreed should be 
considered in evaluating jobs. The factors that are chosen will be tested on a variety of jobs 
this summer, and an employee survey on a proposed new job evaluation system may be 
sent out in October. -

Beuhring said she hopes the employee-designed system will tum out to be better than any 
of the available consultant-designed systems. If not, she said, the least biased and most 
reliable of the consultant-designed systems will be chosen. 

In either case, she said, the job evaluation system that is chosen will look at all jobs at the 
University. ''The principle is to pay each job so many dollars per point. The more the 
evaluated worth of the job, the higher its salary." 

How soon? With several steps still remaining in the job evaluation project, Beuhring said 
the earliest possible date for impl~mentation of,.results-in other words, for tlie 
appropriate increases to show up in people's paycnecks-~ould be July I, 1985. 

If you have a question about how things work at the University, ·or why things are the way 
.{hey are, send it to Report at University Relations, 6 Morrill Hall, Minneapolis. Each 
month we'll choose a question that seems to be of wide interest and try to find someone 
who can answer it. 

Looking Back 
... 25 years ago 

A resolution was introduced in the legisla
ture by Liberal Representative Stanley 
Pedro criticizing the University for its 
athletic record, especial!Y in football. Tlie 
resolution, which was defeated, called on 
the regents to ''restore University of Min
nesota athletics to acceptable standards of 
proficiency. '' 

Conservative Representative Rodney 
Searle denounced the resolution, calling it 
an unprecedented departure from a legisla
tive ''hands off'' policy concerning the 
duties of the regents. Another legislator 
who spoke against the resolution was 
Wendell Anderson, a Liberal. -

In late April 1959 the Twin Cities campus 
became an island of slow time when the 
rest of Minneapolis and St. Paul converted 
to daylight-saving time. President James 
L. Morrill announced that the University 
would not violate the state supreme court 
writ agaipst fast time. 

"You are now entering a central standard 
time zone," a sign on the Washington 
Avenue footbridge said. "Please set 
clocks back one hour for the next six 
blocks. Signed, J. L. Morrill." 

Most clocks on campus were set on slow 
time, but there were exceptions. The clock 
on the All-University Congress office was 

set on the nalf hour between fast and slow 
time. Students complained that they were 
forced to be late for off-campUS-jobs. 

The issue was more or less resolved when 
Morrill announced that the campus would 
stay on standard time but advance its 
schedule .by an hour (so that 8 a.m. 
classes, for example, would meet at 7 
a.m.); 

.. . 1 0 years ago 
C. Peter Magrath was named president of 
the University. At 40, he became one of 
the youp.gest presidents of a major univer
sity in the country. 

Graduate assistants on the Twin Cities 
campus voted by more than a 2-1 margin 
against union representation. 

A story in the April I;ool' s Day issue of the 
Minnesota Daily in 1974 reported that the 
Faculty Senate, "acting on an emotional 
appeal by Board of Regents chair Elmer 
Andersen,'' had declared war on the coor
dinate campuses. A victory. could mean a 
financial windfall for ail the departments 
of the "main campus," Vice President 
Stanley Wenberg was reported to say. 
''Their money would have to go some
where .• and I think it's only right the 
victors should take the spoils." 0 



President Magrath talks to the graduates at Stillwater. 

Prisoners Escape Despair 
With Insight, Education 
by Lynette Lamb 
University News Service Writer 

It was a graduation like so many others: the 
university president spoke, the cap-and
gown-clad graduates beamed proudly, the 
guests chatted at a reception after the 
ceremony. 

The difference was that this ceremony was 
held in the Stillwater State Prison chapel 
and the cake and punch were served in an 
open area of cell block D. 

Six inmates graduated in February from 
General College through the Insight pro
gram, which since 1975 has given prison
ers the chance to earn college degrees. 
Through Insight, Stillwater inmates can 
earn degrees from either the University of 
Minnesota or Metropolitan State Univer
sity; the most recent graduates bring the 
total to 27. 

"Insight brings some sanity into an other
wise insane environment," said J. P. Mor
gan, founder and president of Insight, 
Inc., and himself an inmate. "It's a ticket 
to a new way of life." 

A student in the University Without Walls 
program in the early 1970s, Morgan de
cided that higher education should be ac
cessible to Stillwater inmates. Today 44 
inmates attend classes and study at night 
after putting in full work days in prison 
industries. 

A high school diploma and a score in the 
40th percentile on the SAT are the criteria 
for acceptance in the Insight program, 
along with the desire and motivation to see 
it through. "We're pretty hard on them," 
Morgan said. " We demand that the men 
work because each of them costs us $3,000 
a year." 

That $3,000 a year per person, which 
makes up the bulk of Insight's total budget 
of $163,000, is funded primarily by its 
students, five of whom do computer pro
gramming and telemarketing for outside 
companies and two of whom teach long
term homebound disabled people to use 
computers. These industries supply 75 
percent of Insight's funding, Morgan said. 
The remainder comes from grants from 
private industries like the St. Paul Compa
nies and the General Mills Foundation, 
among others. 

The money seems to be invested well. 
Although 50 percent of those who are 
released from Stillwater eventually return >

to some form of correctional institution, ~ 
just 10 percent of the Insight participants E 
do. Considering that it costs about ~ 
$16,000 to keep one prisoner in Stillwater 
for one year, it becomes clear that In
sight's advantages are economic as well as 
occupational. 

But it is the human aspect of Insight that 
Morgan feels most strongly about. "The 
correctional system is so frustrating," 
Morgan said. "How c,:an you put a man in 
an overwhelmingly negative environment 
and then expect to have him come out 
several years later a reformed, upright 
individual? ,Ninety-five percent of the peo
ple in prison today will be out soon. Who 
would you rather have as your neighbor
some guy who has been treated terribly 
and involved in prison crime and violence, 
or someone who has been in the Insight 
program?" 

Morgan pointed out that Minnesota, with 
its enlightened corrections philosophy, is 
better than most-hence the Insight pro
gram. "They have allowed us room for 
hope here," he said. 

For inmates like Larry Keithahn, Insight 
represented not only hope but survival. ''If 
it wasn't for Insight and J. P. [Morgan], I 
don't know what I would have done,'' he 
said. "This was the first time I'd been in 
trouble and I was scared. All I could think 
of was how am I going to survive and keep 
my sanity in here. I'll never forget the 
people I met through Insight. They're the 
ones who gave me the chance." 

University staff and faculty are on Keith
abo's thanks list, too. One or two courses 
are taught at the prison each quarter by 
University professors. Winter quarter 

Larry Keithahn, who was released from 
Stillwater in June, said it was the In
sight program that gave him hope. 
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Candido Zanoni taught Moral and Ethical 
Issues in Business; spring quarter Richard 
Lundy is teaching The Psychology of Per
sonal Effectiveness and Douglas Dearden 
is teaching Personal Environmenta l 
Health. "We have lots of support and 
cooperation from throughout the Univer
sity,'' said Insight's General College coor
dinator, Professor Dan Detzner. "General 
College faculty are great-they really en
joy nontraditional students. We have 
never had any problem getting faculty to 
drive out here to teac~ven in the win
ter. '' Staff members in Student Support 
Services, as well as those in General 
College, have been cooperative, too, 
Keithahn said. 

Insight students need all the support they 
can get because their schedules are tough. 
To stay in Insight, students must take 12 
credits a quarter and maintain a C average, 
studying and attending classes at night and 
on weekends. They must take classes not 
taught at Stillwater through correspon
dence or through computer or audio/video 
instruction. These methods can be diffi
cult, as one recent Insight graduate 
noted. ''Taking classes with nothing but 
reading is a monster," said Robert Hall, 
who after graduation has continued to 
work in Stillwater as an Insight computer 
programmer. 

But Insight students persevere, and the 
February graduates, at least, are glad they 
did. ''I feel very good about graduatj.ng, '' 
Hall said. "Sometimes I thought it would 
never come but I've always been glad I had 
the chance to do it. " 

Cell block D is reserved for the 44 Insight 
participants. The juxtaposition of prison 
and university life is somewhat startling, 
but it does account for a less harsh feel to 
the cell block. Cell doors are open during 
the day here, something that could never 
happen in the rest of the prison, Morgan 
said. ''Anywhere else, if you left your cell 
open for even a few minutes, you'd come 
back and there would be nothing there," 
he said. "We don't allow that kind of 
behavior here.'' Outside the cells the com
mon area is carpeted and holds carts of 
reference books. Most nights cell block D 
is filled with men studying, reading, and 
probably doing no small share of the 
"dreaming dreams and setting goals" that 
President C. Peter Magrath encouraged 
them to do in his commencement speech. 

For they do see Insight and a college 
degree as a way out of a former life and 
into a new one. Keithahn, who was re
leased in June, is looking for a job now, 
and his spirits are high. "I hope I have 
showed others that you can get in trouble 
and still be a worthwhile person," he said. 
<'I have a lot of pride in my heart." 

Keithahn and other Insight students realize 
that some of their fellow citizens do not 
want to let them or anyone else forget what 
it is they did to get into Stillwater. Morgan 
is especially aware of this feeling, and he 
resents it mightily. "We know we're in 
prison and we know it's not for singing too 
loud in the choir,'' he said. ''But Insight is 
our way to a new life, free of the iron bars, 
loneliness, and despair of this place. How 
would you like to have your wrongs follow 
you around for the rest of your life?" 

"Each inmate is involved in making a new 
image for himself in school," said 
Detzner. "Education is a liberating expe
rience--all of us can use it to escape from 
the bounds of our environment." 

Probably for no group is that more true-
or more important-than for the Universi
ty's Stillwater students. 0 
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Tim Culbert (left) and Mark Matson 

Moral Dilemmas Multiply 
as Medical Science Advances 
by Maureen Smith 
Editor of Report 

Two doctors in California have been in
dicted for first-degree murder for discon
tinuing the treatment of a hopelessly ill 
patient at the request of his family. 

In Indiana, an infant with Down's syn
drome, who became known to the world as 
Baby Doe, was allowed to die when sur
gery could have saved his life. The Reagan 
administration then set up an anonymous 
toll-free Baby Doe hotline and paramili
tary Baby Doe flying squads to respond to 
any complaint that treatment is being with
held from a seriously ill newborn. 

Ethical dilemmas and legal risks for health 
professionals are becoming increasingly 
complex. A group of second-year medical 
students on the Twin Cities campus have 
been leading a drive to discuss some of the 
issues and bring ethical considerations into 
the curriculum. 

''The big reason I got involved is that I was 
afraid nothing was going to be looked at as 
an ethical issue any more," said Mark 
Matson, one of the students ... Everything 
was going to be looked at as a technologi
cal issue. If it's technically possible. let's 
do it." 

"People use the analogy of the car going 
too fast for its headlights," said Tim 
Culbert, the other student. ''Technology is 
the car that's going too fast. We need 
bigger headlights. We can't slow down the 
car." 

Advances in technology bring benefits as 
well as ethical dilemmas, said Dr. Ronald 
Cranford, a neurologist and the group's 
adviser. "With increased advances in life
support technology, we're going to save 
lives, we're going to improve quality of 
life, and we're going to create more dilem
mas." People who a few years ago would 
have died will be kept alive. Some of those 
people will be restored to health, others 
may live for years in a persistent vegeta
tive state. 

The medical students have been more 
interested in looking at the issues than in 
taking stands, Culbert said. "We are fo
cusing more on the decision-making pro
cess than on specific issues." Matson said 
it is "important for young physicians to 
come in with a strong ethical base to have a 
foundation for making decisions." 

Baby Doe 
In a winter quarter lecture series put to
gether by the students, topics included 
religious conflicts with medical practice 
(specifically, the beliefs .of Christian Sci
entists and Jehovah's Witnesses), ethical 
use of the media, ethical considerations in 
health care economics, and humane care 
of the dying. 

The hottest issue in medical ethics-the 
treatment or nontreatment of defective 
newborns-will be the topic of a lecture 
this month by Dr. Norman Fost, who 
heads the biomedical ethics program at the 
University of Wisconsin. Fost will talk 
about the ethical and legal issues in neona
tology, specifically the Baby Doe cases. 
His talk at noon- April 20 in 2-650 Moos 

Tower will be followed by a reception and 
open house. 

Cranford touched on the Baby Doe cases 
in his March 8 talk on the humane care 
of the dying. "I'm afraid the issue of 
seriously ill newborns will go the route of 
the abortion debate, with increased polar
ization," he said. "None of us can see 
any reasonable resolution of the abortion 
issue." 

The Reagan administration's responSe re
flects "an absolutist simplistic mental
ity," he said. "They are taking issues that 
neonatologists and pediatricians and par
ents agonize over and treating them as a 
criminal matter and a matter for withhold- · 
ing federal funds." 

Politicizing an issue is not the way to 
resolve a complicated moral dilemma, he 
said. "The Baby Doe regulations did not 
come out of the Department of Health and 
Human Services. They were drafted by the 
Office of Management and Budget under 
Edwin Meese, in a period of 18 hours." 
The idea for the hotline and the Baby Doe 
flying squads .. came personally from the 
President, whether for political reasons or 
because of deep personal conviction." 

Prolonging life 
Discontinuing treatment of hopelessly ill 
and comatose patients is another compli
cated moral and legal issue. 

In the next 10 to 20 years, Cranford 
predicted, there will be .. increasing dis
parity between what you and I would 
consider moral, even as we reach consen
sus, and what is legal." 

A superior court judge in the California 
mur4er case said that ''the morality of the 
defendants' conduct, the purity of their 
motives, the common practice in such 
cases, and the wishes of the family are all 
of no weight. The answer lies in the law.'' 
(The decision was later overturned by an 
appellate court, which ruled that the doc
tors had no duty to treat a hopelessly ill 
comatose patient.) 

Cranford said his own view is that the 
doctors did the right thing for the right 
reasons but in the wrong way. For one 
thing, he said, treatment was discontinued 
too soon. "They should have waited seven 
to ten days or longer to reach a high degree 
of certainty about the prognosis." The 
doctors discontinued fluids and nutrition, 
a highly controversial step. And they 
failed to communicate effectively with the 
nurses. The nurse who brought the case to 
the attention of authorities had a legitimate 
concern, Cranford said. 

One way health professionals and mem
bers of the public can clarify their thinking 
is by sorting . .out the issues and defining 
terms, he said. Throwing around emotion
ally loaded words like euthanasia doesn't 
help. 

A distinction has to be made between 
whole brain death and a persistent vegeta
tive state, Cranford said. Someone in a 
persistent vegetative state has an intact 
brain stem, open eyes, and a sleep-wake 
cycle. "It's very difficult to call someone 
like that dead." 

But a person in a persistent vegetative state 
has no awareness, no cognitive interaction 
with the environment. The question then 
becomes whether it is right to withhold 
treatment for such a patient, and what kind 
of treatment. 

Most physicians draw a distinction be
tween withholding treatment and with
drawing treatment Ol!£-e it has snuted, 
Cranf-ord said. "There are many physi
cians who feel that once treatment is 
started you're obligated to continue treat
ment. We've got ourselves in a terrible 
bind if this is the case. It may take hours, 
weeks, months before you can determine 
the amount of brain 'damage. In the first 
few weeks the patients are often respirator
dependent." 

Patients who are kept alive on respirators 
while the extent of brain damage is being 
assessed may then become medically sta
ble and not need the respirators any more. 
"The irony is that by the time you're 
certain, the patients are no longer respira
tor-dependent," Cranford said. "Patients 
in a persistent vegetative state may have 
long survivability. They may live for years 
and years and years." 

In looking at the underlying ethical issue, 
Cranford said, there is no distinction be
tween withholding and withdrawing treat
ment. A doctor could begin treatment 
while the prognosis was in doubt and then 
justifiably discontinue treatment when it 
was determined that the patient would 
never regain consciousness. ''But the vast 
majority of physicians feel there's a major 
difference." 

With the long survivability of patients in a 
persistent vegetative state, Cranford said, 
some families are asking doctors to dis
continue fluids and nutrition. Some people 



see artificial respiration and artificial feed
ing as morally equivalent. Others say it is 
wrong to leave patients to starvatio!l and 
dehydration, even if they are comatose and 
incapable of suffering. A court on the west 
coast ruled that it was pennissible to end 
artificial feeding. A court on the east coast 
ruled that· it was euthanasia and thus 
illegal. 

"There is no consensus," Cranford said. 
"It's very controve~ial. On this whole 
question of fluids and nutrition, if it 
sounds like I have a definitive position, I 
don't." · 

Counting the cost 
Economic considerations further compli
cate the issue, Cranford said. One of the 
charges in the California case was that the 
physicians stopped treatment for cost-con
tainment reasons. 

With the advent of payment based on 
DRGs (diagnosis-related groups), deci
sions in individual hospitals will be re
lated to the survival of the hospital, he 
said. ''There are some difficult ethical 
dilemmas." 

A recent study showed that 40 percent of 
all Medicare payments are for patients in 
their last year of life, Cranford said. 
"Many elderly patients are being kept 
alive just because we have the therapy to 
keep them alive. The cOst is staggering." 

A panelled by Paul Quie, chief of staff at 
University Hospitals, discussed the ethics 
of health care economics March 1 in a 
packed auditorium. ''You can tell from the 
size of this group that comes voluntarily on 
the noon hour that there's tremendous 
interest," Quie said. 

''I don't necessarily believe that in this day 
and time we have more ethical dilemmas 
than our predecessors," said C. Edward 
Schwartz, director of University Hospi
tals. "In the 1960s the issue was that we 
were spending too little on health care. 
There was the question of access for the 
elderly, the poor. Out of that carne federal 
programs of Medicare and Medicaid. 

"Now the ethical question is whether we 
are spending too much. Many have con
cluded that we are." Schwartz quoted the 
comment of a congressman that the 
health care industry is bigger than the 
defense industry and growing faster than 
computers. 

"The question is how do we maintain that 
access that was created in the 1960s," 
Schwartz said. "I believe it was funda
mentally good. There is a clear danger of 
classes of patients. That's the ethical di
lemma I am most concerned about. We 
used to have private and service patients. 
If we were to go back to that, it would be a 
disastrous ethical retreat.,. 

In the past, Quie said, the health care 
industry has responded to the needs of the 
sick. "Now die system is being driven by 
the well. We're responding to the societal 
perception, and that society is really the 
well. It's a subtle change." 

A course on ethics 
All of these issues will be confronting 
medical students when they go into prac
tice, and they want to talk about them now. 
The lecture series offered one forum. ''I 

am so impressed that the students have 
been the driving force in putting together a 
program,'' Quie said. 

Beyond that, the same students have circu
lated a petition asking for a course on 
ethics and values to be incorporated into 
the curriculum. ''Faculty members always 
comment that they're excited to see that 
the impetus is from the students," Culbert 
said. ''They get tired of calling everything 
down from on high. They tell us that the 
students have a lot of power. " 

A faculty-student task force is now making 
plans for a course to be taught next Febru
ary for third- and fourth-year medical 
students. William Hausman, professor of 
psychiatry, and John Dolan, associate pro
fessor of philosophy, are cochairing the 
task force. 

Thomas Anderson, professor of physical 
medicine and rehabilitation and a member 
of the task force, will be conducting a 
survey of medical students to find out what 
ethical dilemmas they bave already en
countered. "The course will be taught to· 
students who haven't had much experi
ence on the wards, and we will be doing a 
critical incident survey to see what experi
ences they have had where questions of 
morals or values have arisen," he said. 

"We plan to teach the course by case 
example. The first two or three examples 
will be ones where the students have 
already had som~ awareness." 

The course will be taught by "a large 
variety of peopl~me from the Medical 
School, some from philosophy, and possi
ble outsiders we bring in,'' Anderson said. 

Development of the course is ''something 
that should have been done a long time 
ago," he said. "The University of Minne
sota Medical School has just been a little 
slow.'' 

The Medieal School is behind the School 
of Dentistry in this regard, Culbert said. 
"Dean Oliver has been a national force in 
putting ethical education into dental 
schools." 

The University leads the world in medical 
science and technology, Culbert said. 
"We ought to be leaders in ethics, 
too.'' 0 
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Internal Shifts Mark 
Next Year's Budget 
by Elizabeth Petrangelo 
Director of Public Information 

A proposed 1984-85 budget of $381.51 
million in state money was presented to the 
Board of Regents last month along with a 
list of internal adjustments that will add to 
certain programs and subtract from others. 

The budget plan covers only the operations 
and maintenance fund, which is made up 
of legislative appropriations and tuition. 
Although the University's comprehensive 
budget is much larger and includes private 
and federal money, state money pays for 
most of the cost of educating students, as 
well as for administering and maintaining 
the physical plant. 

President C. Peter Magrath described the 
proposal as a budget that-continues inter
nal shifts of money based on carefully laid 
out plans designed to strengthen or main
tain certain programs. 

Under the plan, the Institute of Technol
ogy would receive an increase of 
$650,000, primarily for teaching assis
tantships and new faculty. Institute of 
Technology needs are dramatic because 
enrollment in that college has doubled in 
the past 10 years while the college's re
sources have remained the same, said 
Kenneth Keller, vice president for aca
demic affairs. 

An additional $5149,000 would go to sup
port new technology programs, $329,848 
would be used for library acquisitions, 
$206,356 would go to support veterinary 
medicine, and $250,000 would go to the 
veterinary teaching hospital. 

Through internal shifts, the Institute of 
Agriculture, Forestry, and Horne Eco
nomics would be cut by $175,000, Contin
uing Education and Extension by 
$200,000, and the College of Liberal Arts 
by $175,000. 

"Budgeting this time is harder than it was 
last year because it would have been so 
easy to fall away from our careful planning 

process," Keller said. Previous internal 
cuts were the result of mid-year losses in 
state appropriations. This time, however, 
colleges are being asked to shift money 
based on the University's own needs and 
priorities. ''This is a budget that follows 
planning rather than planning that follows 
the budget," Keller said. 

The proposed budget is based on the pro
jection that systemwide enrollment next 
year will drop by about 1, 700 students 
from last fall and that tuition income 
available to the University will rise about 
9.1 percent. Exact tuition proposals for 
next year have not been presented yet, but 
will be part of the comprehensive budget 
that the regents will approve in June or 
July. 

The budget also includes plans for a 6 
percent salary increase for faculty, based 
entirely on rilerit, and a 6 percent salary 
increase for staff. Magrath said that raising 
faculty salaries is the highest University
wide priority and that the goal is to restore 
faculty buying power to 1972 levels by 
1991. 

The budg~t also includes $300,000 to 
support new efforts to attract high-ability 
students to the University. Magrath told 
the board that Julieann Carson, associate 
dean in the College of Liberal Arts, has 

· been appointed ''project manager'' of the 
high-ability student recruitment effort. 
Carson, whose promotion to the CLA spot 
was approved last month, will spend up to 
half her time for as long as a year organiz
ing a new student recruitment program for 
the University system. Magrath said the 
project manager concept is being used 
because student recruitment involves all 
University coUeges and campuses. 0 

Julieann Carson Named 
CLA Associate Dean 

Julieann Carson, director of undergradu
ate studies in the School of Management 
since 1981, was appointed associate dean 
for curriculum in the College of Liberal 
Arts (CLA) by the Board of Regents last 
month._ 

As an associate dean, Carson will be 
responsible for curriculum, hQnors, coun
seling, and placement. 

"We need an associate dean in these areas 
as we proceed with changes ~n undergrad
uate education requirements," said Dean 
Fred Lukermann. "Professor Carson's 
background and experience as an adminis
trator exactly fit those needs." 

Carson has worked at the U~iversity since 
1972, except for two years spent as deputy 
director of intercollegiate athletics at the 
University of Oregon. From 1974 through 
1978 she was director of the composition 
program in the English department. She 
has a bachelor's degree from the Univer
sity of Michigan and a Ph.D. from Indiana 
University. 

A 1976 winner of the Morse-Amoco 
Award for outstanding contributions to 
undergraduate education, Carson has been 
responsible for a number of curricular 
innovations within the School of Manage
ment, including an honors program, the 
addition of humanities and CLA classes to 
management students' degree requirement 
options, and two new composition and 
speech courses designed with CLA depart
ments for management students. 

Carson's appointment, which is 75 percent 
time, was effective March 16. She also 
will teach English 25 percent time. 0 
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Shoulder roll: Slowly roll your shoul
ders forward five times in a circular 
motion using your full range of move
ment. Then roll your shoulders back
ward with the same circular motion. 
Benefit-releases nervous tension 
build-up in neck and shoulders. 

Neck: Let your head drop slowly to the 
left, then to the right. Slowly drop your 
chin to your chest and then raise your 
chin as high as you can. Turn your 
head all the way to the left, return it to 
the normal position, and then turn your 
head all the way to the right. Return to 
normal position. Benefit-stimulates 
the neck muscles to alleviate a stiff 
neck. 

Cushy Desk Jobs 
Carry Health Hazards 
by Pamela La Vigue 
Publications Writer 

Let me guess what you're doing now. 
You're sitting down, reading, right? 
Great, because that's exactly what this 
article is about. 

Probably half of us who work at the 
University are sitting and reading at any 
given time. Desk work, office work, white 
collar work-whatever you call it, most 
people call it pretty cush. The office is 
clean, the work self-paced, and the tasks 
usually not physically demanding. True. 
But also true that, over the course of a day, 
a week, even simple physical require
ments can take their toll. 

You start feeling like a hanger-stiff neck, 
rigid shoulders. Your back aches and your 
head does too. You're tired and "wired" 
at the same time. You want relief. What 
exactly is causing these complaints? More 
important, what can you do to fix them? 

You may be sitting on one of the culprits 
- your chair-and working at its co-con
spirators- your desk and typing stand. In 
an office, "probably the biggest problem 
is poor work posture," said Tarald Kval
seth, ergonomist and mechanical engi
neering professor. Ergonomics he defines 
as "a discipline aimed at designing things 
to fit people, taking into account what we 
know about human capabilities and limita
tions.'' In the United States ergonomics is 
known as human factors engineering and 
its practitioners reflect the facto~ encom
passing the field: physiologists, physi
cians, behavioral scientists. 

The field came into being after W..orld War 
II when the military contracted for rede
sign of airphme cockpits. The questions 
raised in that process crossed traditional 
disciplinary boundaries and created the 

need for new data. How small could the 
pilot's space be? How should the instru
ment panel be arrayed for easy day and 
night reading? What size aviator's helmet 
would fit 90 percent of the range of human 
heads? 

Data and techniques evolved from solving 
these problems soon were applied to in
dustry, the work setting in which K val seth 
most frequently consults today. ''I don't 
usually recommend exercises to compa
nies [for employees' problems]," he said. 
"I think we should redesign the work
place." Making a fist, he grasps an imagi
nary tool and demonstrates how a worker 
must bend the wrist at an unusual angle to 
per.form the task for which the tool was
inadequately-designed. Now, he ex
plains, the tool is cast witlf an angled 
handle. "Adapt the tool to the worker, 
rather than the other way around." 

Adjustability, Kvalseth stresses, is the key 
to comfort in the office setting also. Stan
dard heights for desks, chairs, and typing 
stands are recommended by designers for 
pieces of furniture that must have fixed 
dimensions. What's better than furniture 
made for the average adult, average male, 
or average female is furniture you've ad
justed to yourself. 

Here are tips for an ergonomically sound 
desk-chair combination: 

- The work surface should be slightly 
below your elbow. When it's not, your 
arms will have to be raised to use it, 
causing tension in your neck, shoulder, 
and upper back. 

-When you are seated, your upper leg 
should be horizontal· and the heels of your 
shoes flat on the floor. Dangling legs and 
feet exert undue pressure on the blood 
vessels and nerves in the thigh. 

Wrist flex: Put your elbow on a table 
with your hand, raised. With your other 
hand, hyperextend your wrist to bend 
your hand so that the back of your hand 
is aiming to the top of your forearm. 
Repeat with opposite hand. Benefit
releases tension in your hand and 
wrist. 

-If the chair is adjustable but the desk 
isn't, first raise the chair seat so that your 
shoulders are comfortable. Then impro
vise a footstool (a book, brick, wood 
block) if necessary so that your feet are flat 
when you're seated. 

-A chair back should maintain the 
natural curvature of the hollow of the 
back, so adjust your backrest so that it 
supports just where your back starts to 
curve. A little high is better than too low, 
to better support the back's weight. 

-Since pegple perspire, seat materials 
should "breathe" to allow moisture to be 
absorbed and evaporate. If your chair 
covering doesn't do this, Kvalseth sug
gests using a double or triple layer of 
cotton towel, whfch, even when com
pressed, lets air circulate between clothing 
and chair. 

Beyond adjustirig the furniture you have 
and short of wholesale redesign of your 
office, there is a great middle ground: 
changing yourself in the office. 

Marcia Hammond, fitness coordinator for 
Recreational Sports, mentions the fitness 
break, a concept and 15-minute exercise 
series developed about fiv~ years ago by 
the ·canadian government to combat sed
entary desk workers' problems. Trained 
volunteers lead the breaks; participation is 
voluntary. • • I would like to see that get set 
up at this University," ffammond said: 

• • You have this one body and that's it. You 
have to take care of it. You can't trade it in 
like a car. " 

Sitting for long periods, with little shifting 
of position and possibly poor ergonomic 
fit, slows down the blood circulation, 
builds up muscle tension, and may pinch 
nerves. Range of motion is limited, so 
whole muscle groups can lose tone. Nu
merous simple changes can bring relief, 
Hammond said. 

For struters, stand up-every time you use 
the phone, sort through mail, read the 
paper. Stand up and shake out your hands 
and arms, legs and feet, to get the circula
tion going. (Yes, you'll look funny, but 
it's OK.) Stretch more t()(}-above your 
head, to the side. Remember isometrics? 
Do them. We often breathe more shal-

Fingers: WUh palms down, spread 
your thumb and fingers as far apart as 
you can. Hold it for the count of five. 
Relax. Repeat. Benefit-releases the 
tension build-up in your hands and 
fingers. 

lowly when we are feeling pressured. 
Make yourself pause for a few quiet mo
ments of deep breathing. 

In the photos that accompany this article, 
two of Hammond's collea~Denise 
Gimpel and Steve Wallschlaeger-dem
onstrate other exercises that can be done 
within an arm's length of your desk. Ham
mond adapted the instructions from 
the booklet Tone Up at the Terminals 
available free if you send a stamped, 
self-addressed envelope to Verbatim Cor
poration, 323 Soquel Way, Sunnyvale, 
California 94086. She cautions that you 
should be seated firmly while doing these 
exercises, especially if your chair has 
casters. 

While you're giving your body a break at 
your desk, give your eyes a rest too, 
recommends Donald Doughman (say 
doofman), professor and head of ophthal
mology. He finds that so-called eyestrain 
problems often result from increased stress 
on the job and correspondingly higher 
muscle tension. • 'The eye is just part of the 
general intensity. It's nice to relax from 
it-rest everything," he said. 

Some eye complaints, however, do have 
more specific _ physical causes. "Some 
people have a tendency toward not enough 
moisture in the eye. So after they've been 
staring at a CRT, say, they complain about 
their eyes feeling scratchy, sandy. Para
doxically they may even have too much 
tearing as the body's overreaction to the 
dryness," he said. Solution? Blink a lot. 

Eye dryness can also be created temporar
ily by the climate. Especially during a 
Minnesota winter, the cold outside air is 
quite dry, and so is the heated indoor air. 
Again, blink frequently and humidify if 
you can. 

Fluorescent lighting can be a problem. 
"Some people are just more sensitive to it 
than others,'' Doughman said. If eye prob
lems seem to get worse as the week goes 
on but disappear over the weekend, sus
pect the fluorescent lights. If possible, 
change to incandescent light. (Notes ergo
nomist K val seth: • • A single light source 
should be at least 45 degrees above the 
horizontal [determined by your line of 
vision straight ahead while you are seated 
at your desk]." The flexible-arm lamp at 
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Back relaxer: Sit on chair. Drop your 
neck, your shoulders, and your arms, 
then bend down between your knees, 
as far as you can. Return to upright 
position, straighten out and relax. Ben
efit-takes pressure off your lower 
back. 

his desk was properly aimed and looked 
much higher above the desk than such 
lamps typically are placed.) 

Blurred vision when you look up from 
concentrating closely may be caused by 
what is known as a spasm of accommoda
tion. "The ciliary [lens-focusing] muscle 
will lock in at the near distance, say when a 
student has been reading for hours," 
Doughman said. "When you look up, 
things look blurred far off. This will cor
rect itself. 

''There is no limit to the amount :you can 
use your eyes. The eye doesn't wear out by 
use. There are a lot of built-in mechanisms 
to protect the eye." 

Doughman does worry, however, about 
ultraviolet light. "We suspect that ultravi
olet light may play a role in cataract 
formation and macular degeneration, 
which are major causes of blindness in the 
elderly. Most everybody in the last one or 
two years has begun prescribing ultravio
let-filtered lenses for indoor and outdoor 
wear." Doughman noted that there is 
more ultraviolet light from television and 
sunlight than from CRTs. 

Beyond pointing out the potential dangers 
of ultraviolet light, Doughman concludes: 
"My advice is to use your eyes as much as 
you like, and use common sense. If your 
eyes are not functioning as you think they 
should, it's time to get a professional eye 
exam. You might as well not be guessing 
about what's wrong. It's unlikely tliat 
there will be eye disease. I spend most of 
my time reassuring patients that their eyes 
are normal." 

Fitness research colleagues Arthur Leon 
and Robert Serfass view the problems of 
desk workers over the long haul-the 
serious and predictable effects of a seden
tary lifestyle. 

An associate professor of physical educa
tion, Serfass teaches anatomy and exercise 
physiology and directs the Human Perfor
mance Laboratory. ''A certain minimum 
activity is required for optimal physiolo8i
cal functioning," he said. "Yet that's 
probably more than the average person is 
doing these days. You're going to have to 
do more than what you can do at a desk for 

• 

Trunk twists: Turn at your trunk. Turn 
your head in the direction of your trunk. 
Twist three times in each direction. 
Benefit-trims the waistline and im
proves flexibility. 

most people to achieve an optimum fitness 
level." 

While desk exercises will help toning up 
and flexibility, they don't provide for 
cardiovascular fitness. That's where aero
bic exercises come in: they increase the 
body's use of oxygen, giving lungs, heart, 
and muscles a good workout. 

Research cardiologist and exercise physi
ologi~t Arthur Leon said desk workers 
have a choice: add exercise or reduce their 
food intake. Without one or the other, 
"it's easy to achieve positive caloric bal
ance--storing energy as fat. You eat more 
than you bum up, so there's a tendency 
toward weight gain. A gain of a pound or 
two a year creeps up on you-in 10 years 
that can be up to 20 pound5." 

Being that much overweight has many bad 
effects: it increases total cholesterol; low
ers the "good" cholesterol (HDL); raises 
blood pressure; causes loss of muscle mass 
with a corresponding loss of strength, 
flexibility, and muscle tone; and makes the 
heart work harder because it's beating 
faster. 

''Aerobic activity bums fat and improves 
cardiorespiratory fitness," Leon said. 

Frequent research collaborators, Serfass 
and Leon are currently involved in a study 
comparing the effects of walking and jog
ging on fitness of women aged 18 to 40. 
Not surprisingly, given their similar inter
ests, their suggestions to desk workers for 
getting moving again are mutually rein
forcing. Thus, even though the two were 
interviewed separately, their comments 
sound like a di~ogue. 

Serfass: "It shouldn't be everyone's goal 
to compete. That's fine for people who 
like it and who can stand the stresses and 
strains of high-intensity physical activity. 
For beginners, the easiest way is just 
to increase activity in your day-to-day 
activities." 

Leon: "In your office you can run in place, 
do push-ups and sit-ups, skip rope. Get up 
at least once every hour from your desk 
and go for a walk." 

Serfass: "When you can walk, walk. Use 
the stairs. Park at the Como lot and 
walk the mile and a half in to campus. It 
probably costs less to park there, too, 

.. 

Shoulder stretch: Clasp your arms be
hind your back and bend at the waist. 
When you feel the stretch in the shoul
ders and pectoral muscles, hold for 1 0 
seconds. Release. Benefits-relieves 
tension and tight muscles throughout 
the upper body, especially shoulders 
and pectorals. 

so you're actually paying yourself to 
exercise." 

Leon: "Simply put, the goal is: program 
physical activity into your life schedule. 
Make it a priority item in your week, or 
else you'll never get to it. Set aside a 
regular time." 

Serfass: "You have to find an activity 
that's enjoyable, that you have time for, 
and that's as important to you as anything 
else you do-eating, sleeping, reading." 

Leon: "Everyone has their own reason to 
exercise, whether it's for appearances' 
sake, so you won't be out of breath when 
you run to catch the bus, to look athletic, 
not to be fat.'' 

So what should you do to get started? 

Serfass: ''Most people who are extremely 
sedentary have been extremely sedentary 
for years. Anyone anticipating increased 
physical activity should get a good medi-
cal checkup." · 

Leon: "Start at a low level and build up 
gradually. You may be stiff at first. Every
one gets some soreness, even top atliletes. 
That wears off. If you're starting at the 
right level and exercising properly, you 
shouldn't hurt that much." 

Serfass: "For most people the best way to 
start is walking. Go walk. You need 20 to 
40 minutes at least three days a week. Start 
low and progressively increase until you 
get to within a reasonable heart rate and 
duration.'' 

Leon: "You want to reach an intensity of 
60 to 70 percent of your maximum heart 
rate: You can guess that 220 minus your 
age roughly equals your maximum heart 
rate." 

Serfass: "About the only real piece of 
equipment you need is a good pair of 
shoes. And remember: the only exercise 
that's good for you is the exercise that 
you'll do on a regular basis." 

But back to you, sitting there, reading. 
Since this is the end of the article, will you 
do me a favor? Get up now and move 
around. (I'll wait.) 

Good for you! Now keep it up. 0 
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CAPSULE 

• The key vote in the Faculty Senate's 
consideration of the proposed new tenure 
code probably came March 8 when the 
senate voted 57 to 39 against an 
amendment that would have called for 
temporary unpaid _leaves instead of termi
nation of tenured faculty in case of a fiscal 
emergency (see story on page 1). 

• Internal shifts that will add to some 
programs and subtract from others are 
included in the proposed 1984-85 budget 
that was presented to the regents last 
month (see story on page 5). 

• Julieann Carson has been appointed 
project manager of a new effort to attract 
high-ability students to the University. At 
the same time, Carson was named associ
ate dean of curriculum in the College of 
Liberal Arts (see story on page 5). 

• A civil service salary plan that was 
presented to the regents in March includes 
across-the-board raises of 4.5 percent July 
I, plus comparability adjustments ranging 
from 2. 9 percent to 7. 7 percent for 25 
female-dominated classifications. The 
projection now is that 1 percent wilf be 
available for merit increases next January. 
The·regents will vote on the pay plan this 
month. 

• A controversial proposal to lower pay 
rates for student jobs was discussed further 
by the regents in March. President C. Peter 
Magrath told the board he would not 
recommend lowering pay rates on the 
Twin Cities campus and suggested that 
the issue should be decided campus by 
campus. 

• A bill introduced in the legislature by 
Senator Ronald Dicklich to grant greater 
autonomy to the Duluth campus was dis
cussed by the regents. Regent Mary 
Schertler said the bill should be viewed as 
a vehicle to discuss underlying concerns 
about independence that have been crop
ping up for years. The opinion of Univer
sity lawyers is that the Dicklich bill is 
unconstitutional. 

• Dean Robert Holt of the Graduate 
School told the University Senate Finance 
Committee last month that a proposed plan 
for graduate tuition, which would call for a 
flat-rate tuition of perhaps $720 a quarter 
for full-time students registering for 7 to 
15 credits, would actually result in lower 
costs for most students than freezing tui
tion at the current per-credit rate. Con
cerns about increased graduate tuition 
have been expressed by many faculty 
members and graduate students. 

• The Gourman Report, a rating of un
dergraduate pro~s summarized in the 
February 27 Forbes magazine, includes 
the University (Twin Cities campus) 
among the top 15 universities in the coun
try. A numerical rating of 4.79 out of a 
possible 4.99 places the University 11th 
on Gourman's list. 

• A survey conducted by the National 
Association of State Universities and 
Land-Grant Colleges again shows that the 
Twin Cities campus is the largest in the 
nation, with a total head count enrollment 
of 64, 179 in 1983-84 (including evening 
students). Ohio State was next with 
53,757 and the University of Texas at 
Austin third with 47,631. 
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Still Ute With Nine Tulips, a watercolor by John Stuart Ingle. Private collection, 
Usbon, Portugal. Courtesy Tatistchef and Co., New York City. 

Morris Faculty Artists 
Put Words to Their Works 
All five faculty members in the art disci
pline at the Morris campus are artists 
themselves, and their works were shown 
in a faculty art exhibit that closed last 
month at the Humanities Fine Arts Center 
gallery. 

The five are art historian Fred Peterson and 
studio art faculty members Lois Hodgen, 
John Stuart Ingle, Karen McCoy, and 
Jenny Nellis. 

The faculty artists were asked to explain in 
their own words the thinking and the 
process behind one of their works. Here is 
what they said. 

Lois Hodgell 
"I like to paint rapidly: seeing, feeling, 
composing, as one unified act. The paper 
surface is a field that can be brought into 
action almost all at onc»-eomposed, like 
music. The brush marks, their colors, 
placement, direction, should result in a 
pleasing movement and rhythm, a chore
ography of space and shape. The white of 
the paper, its surface and edges, are equal 
partners in this dance. 

"I must feel a strong attraction toward a 
subject in order to paint it successfully, a 
real emotional and physical empathy. I 
like to paint subjects that are alive: the 
flickering oflight through leaves, the rapid 
movement of trees and grass in a strong 
wind. These seem to be worth trying to 
capture. The best of my painting is guided 
by intuition. I have little or no drawing on 
the paper, nor do I have any sure idea of 
how a painting will look. If I plan too 
much, my paintings become stiff and 
fussy." 

John Stuart Ingle 
''At first I described what my paintings 
meant to me in terms of an intense experi
ence of the real world-a kind of peak 
experience of the overwhelming beauty 
and reality of things. Now I explain my 
paintings in terms of the process of know
ing. That peak experience .. .is a function 
not of things but of the way we know the 
things. We acquire our .understanding of 
the real world by arranging the raw data of 
our experience into patterns of meaning. 
My painting is about that. 

"Early in 1974, the paintings I was doing 
could easily be sortesl into two categories: 
large and intentionally serious paintings 
done in acrylics, and small, more personal 
watercolors. The acrylics were nonobjec
tive color paintings with a vigorous and 
dominantly rectilinear geometry. The wa
tercolors were mainly landscapes done 

out-of-doors at one sitting. They were 
loosely painted in a direct and wet style 
that owes much to Oriental painting of the 
calligraphic kind and to Winslow Homer 
and John Marin. This loose watercolor 
style had been with me since 1964 and I 
remained strongly committed to it and to a 
belief in the importance of stripping the 
landscape to its bare bones-that is, to its 
largest gestures--in order to stress the 
importance of space. 

"It was therefore disconcerting to find 
myself introducing tightly brushed pas
sages of textufC?s into my watercolors. To 
do this was inconsistent with my con
sciously held intention. Try as I would, I 
could not banish these more tightly de
scriptive passages, and eventually I ac
knowledged that the impulse to change my 
style and to explore a new direction was 
too compelling to be denied. A single
quarter leave and the summer months 
provided me with time in which to devote 
my energy fully to my new direction in 
painting. I imagjned I would be doing 
large paintings in acrylics or oils or both, 
and that they would be landscapes and 
subjects, including people. I hoped to 
make paintings that would convey some
thing of the intensity of certain responses I 
have to the real world. When I began 
working at home on the first paintings, for 
reasons of practical convenience, I began 
with a watercolor still life and I continued 
doing watercolor stilllifes during the win
ter quarter that followed. I don't remember 
when, but at some point during that win
ter, I realized that the watercolor still life 
was entirely· appropriate for my 'new di
rection.' I never did get around to doing 
the large acrylic and oil paintings I had 
imagined I would do." 

Karen McCoy 
"Most of my work is involved with the 
installation of site-specific environmental 
sculpture-sculpture designed for exact 
locations, though I also make drawings 
and videotapes. Connection is an environ
mental piece. The basic concept of my 
sculpture is that installing it in the natural 
environment will result in some form of 
change. The transformation results from 
an interaction between the sculptures and 
natural substances and phenomena such as 
water, ice, air, earth, time, wind, rain, 
snow, ~wth, stretching, stain, decay, 
and erosion. Photographic documentation 
throughout 'the process is an inherent part 
of each project and has the end effect of 
compressing or encapsulating the time 
element. The work contains resonances of 
ambiguous cycles, histories, procedures, 
and functions, and a sense of 'rapid arche
ology' is often created. 

"The boat form in Connection emerged as 
a physical manifestation of a childhood 
image. When I was growing up on the 
Cane River in Natchitoches, Louisiana, 
semisubmerged boats and other objects 

''The objects painted, whatever they may 
be, are not the real subject of the painting; 
they are the containers and purveyors of 
this real subject, the dance. The bits of 
color must play this double role: literal 
subject recognizability and abstract ele
ment of the visual harmony. No one spot 
can be much more important than another, 
which means depicting a minimum of 
detail. If the detail is too strong, the eye 
lingers and the compositional movement, 
the dance, is lost. Toward Fall: The Sumac, a watercolor by lois Hodgen 



Connection: Cane River/Chippewa River by Karen McCoy 

would often float down the river after 
hurricanes on the gulf or other storms. I 
always found those objects haunting. 
When I came to Minnesota and saw the 
Chippewa River, the idea evolved of 
merging those childhood memories with 
my present surroundings and interests. 
The boat was constructed from materials I 
brought with me and found in the re
gion-rattan, willow saplings, waxed fab
ric and twine, com and soybeans in bags: 
It was installed in the Chippewa during 
November 1982 and remained there for 
almost a year. For me, the climax of the 
piece, literally a few hours, was on March 
6, 1983, when ice sheets on the river began 
breaking up and carried the piece with 
them downriver. The sound of breaking 
ice, unfamiliar to me, was like music and 
the image of the semisubmerged craft 
floating among the ice chunks was just as 
haunting as those images in my memory. 
The piece moved with the ice about a 
quarter of a mile, where it lodged on a 
beaver dam. It remained there, changing, 
deteriorating, and becoming more like the 
sticks that formed the dam, until its fall-to
fall cycle was complete." 

Jenny Nellis 
"I see myself as a landscape artist, how
ever far removed from landscape the work 
might appear to be. The source or inspira
tion for my work is very deeply founded in 
the land and its various aspects. 

''The landscape presents me with layers of 
sometimes distorted space, muted colors, 
a rich blend of texture and objects, light 
and mysterious shadow shapes. All this is 
punctuated and contrasted with manmade 
grid works, objects, and colors. The con
tradictions between the landscape and the 
mark man leaves on it interest me greatly. 

''The landscape space in my assemblages 
might appear like a stage with distorted 
space, people with silhouettes of houses. 
The houses take on personalities that are 
waiting for the action to start. 

"My sculptural work deals with the land
scape in a slightly different way. These 
pieces are intended to appear as though 
they have been built to coexist in nature 
and may have been a part of the landscape 
before they were brought to the gallery. 
The untitled piece shown here exemplifies 
this approach. 

"To complete the cycle, my interests ex
tend to porcelain bas-reliefs that look like 
the relics of a previous civilization. The 

bas-reliefs take the form of shards with 
broken edges and lariguagelike symbols 
that may have been recovered from the 
landscape." 

Fred W. Peterson 
''Improvisation is the first of a new series I 
am just taeginning to explore. When I 
begin each painting, I randomly crease and 
crumple a sheet of paper in order to create 
a pattern of folds and ridges that I can 
follow to develop a drawing that becomes 
the study for a painting. The shapes, 
textures, colors, and spaces that emerge in 
the fluid composition are related to organic 
elements of the natural world. The images 
that are generated are, however, impossi
ble to classify or name as familiar realities. 
Shapes and colors, lines and light assume 
the likeness of flowers, bones, leaves, 
water, branches, or viscera; but these are 
only possible generic identities that the 
viewer can improvise from his or her own 
process of recreating the meaning of the 
work in the context of personal experi
ence. I work toward a level of finish in 
each work that will convince the viewer 
that the flora and fauna of each habitat 
actually exist. The point at which I stop 
painting is at that time and place when the 
eye, mind, and imagination can convinc
ingly enter the newly created world of the 
painting. 

''The kinds of images that emerge are 
similar to those that come to light in small
scale doodles I draw when I preoccupy my 
hand while my mind is busy with other 
activities. Through this partially uncon
scious process of drawing, I believe I can 
create those faintly remembered images 
that have been filed away beneath rational, 
deliberate recall-the golden fish in the 
dark lagoon, an exotic flower in a 
strangely luxuriant garden, the skeletal 
remains of an animal encrusted in the 
earth. These are images of experience that 
both attract and repel. They create recog
nition and remembrance of mysterious and 
perhaps troubling realities that exist within 
our experience of the unconscious, inter
preted world." 0 
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An untitled sculpture by Jenny Nellis 

Improvisation /, a watercolor by Fred Peterson 
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One of Neuendorf's toys 

Tenure Code 
(continued from page I) 

leaves would be ''an extreme incentive for 
the most capable faculty to depart," he 
said. 

Peter Robinson, associate professor of 
French and Italian, said he was troubled by 
the suggestion that the best faculty mem
bers would desert the University in a time 
of crisis. "One of the things we are as a 
university is a community," he said. "We 
should have some measure of solidarity in 
times of stress. '' 

Andrea Hinding, director of Walter Li
brary, said she ''responded with consider
able alarm to the vision of the best and 
brightest among us fleeing in droves." 

The best and the brightest faculty members 
are not the University's only assets, she 
said. ''The wisest and the most humane 
among us are equally valuable.'' In talking 
with people she considers wise, she said, 
she found that "they prize a sense of 
community, friendship, and sharing the 
bad with the good." 

Leonid Hurwicz, Regents' Professor of 
Economics, said that in considering the 
question of whether the best faculty would 
leave in a fiscal emergency, "we have to 
ask ourselves whether such an emergency 
would occur under circumstances that are 
pervasive throughout the country.'' If so, 
he said, there would be "maybe nowhere 
to run." 

In the event of a more localized emer
gency, he said, top faculty members 
would be just as likely to leave under the 
conditions outlined in the proposed tenure 
code. 

On the other side, Regents' Professor 
Edward Ney of physics said that "across
the-board temporary unpaid leaves would 
be a prescription for mediocrity. '' In case 
of a fiscal emergency, he said, it would be 
"essential to have protection for younger 
potential superstars. '' 

John Howe, professor of history and chair 
of the Faculty Consultative Committee, 

Father -Daughter Students 
Are Award-Winning Artists 
by Darlene Gorrill 
Publications Writer 

He turns wood into brightly colored pup
pets, doll- and people-sized wooden 
shoes, and toys with movable parts. She 
creates silk screens and gleaming enamel 
jewelry. 

For Ann Peterson, a senior secretary in 
academic affairs, and Harold Neuendorf, 
her father, the creative process is a family 
process. Both were represented in the 
Design '83-'84 exhibition at the Goldstein 
Gallery on the Twin Cities campus in 
February and March. 

With Peterson's encouragement, Neuen
dorf brought his toy-making skills, which 
have been literally carved over the years, 
to the University, where he attended a 
winter quarter design class in search of 
fresh ideas and techniques. 

"I talked him into taking the class. My dad 
loves class and going to school, and he is 
always involved in things," said Peterson, 

said the proposed tenure code allows for 
the possibility of unpaid leaves but does 
not rule out terminations if the economic 
crisis is severe and protracted. Howe said 
it would be "unwise absolutely to tie the 
hands of future faculties and administra
tors against· emergencies that we have no 
way of anticipating." 

"Evecybody in the room would vote for a 
motion that there be no fiscal emergency if 
we thought it would accomplish any
thing,'' said Samuel Krislov, professor of 
political science. But he said that passing 
an amendment against any possibility of 
terminations ''would bring discredit on us 
and bring discredit on tenure." 

''The essential question is do we present 
ourselves to the community as caring more 
about our own job security or caring more 
about the University" in the event of an 
emergency, Krislov said. "I think this is 
the most important vote we're going to 
take. It will tell whether we see tenure as 
an instrument for the University or an 
instrument for ourselves.'' 

In the FCC meeting with the regents, 
Howe underlined the importance of aca
demic freedom, ''the basic principle that 
lies at the center of what we're about." 

"It's the protection of academic freedom 
that's the real test of a university," said 
John Turner, Regents' Professor of Politi
cal Science. "I'm proud to say that the 
regents of this University have an excep
tionally fine record in defense of academic 
freedom." 

The major part of the discussion with the 
regents centered on the criteria for tenure. 
Some regents had earlier expressed con
cern that service was not given enough 
weight. 

Morrison acknowledged that "the faculty 
is of the view that teaching and research 
_are the primaiy criteria.'' But he said ''the 
board ought to be aware of what we are 
thinking when we talk about teaching. It is 

who has worked at the University for about 
nine years. She is also a graduate student 
in design, taking classes through the Re
gents' Scholarship Program. 

For Neuendorf, now retired after working 
37 years for Honeywell's research divi
sion, the class is his first in design. For 
Peterson, her classes represent possibili
ties for a new career. For both, taking 
classes and actively creating mark a con
tinual part of family life. 

When he was young, Neuendorf created 
his own toys. 

"We never had anything when we grew 
up," he said. "We had to make toys. The 
toys we played with were common, but 
they don't play with them any longer. We 
had to make kites, stilts, hoops." 

Neuendorf then began the craft tradition 
with his own family: "I started around 
Christmas. That's when we decided we 
would make Christmas presents instead of 
buying them." 

not simply credit-hour classroom instruc- fD' 
tion." Outreach is part of teaching, he ~ 
said. E 
Regent Charles McGuiggan said his con- ~ 
cern is that "if someone doesn't have a 
service commitment before tenure, they 
won't after. The ongoing institution needs 
service.'' Regent Lauris Krenik agreed but 
said ''a lot of what we would say would be 
service would probably be teaching." 

Regent Erwin Goldfine raised the question 
of tenure for ''a person who is an outstand
ing teacher and does no research-.,.,.. Morri
son said that ''as a general rule we can fmd 
people who are active both as teachers and 
researchers, and we ought to find such 
people." 

Vice President Kenneth Keller said it is 
important to remember that "what you're 
doing with tenure is signing a 35-year 
contract with someone. What we are look-
ing for is some indication that that person 
will be making a useful contribution 30 
years down the road. Someone who is a 
good teacher at 32 won't be good at 62 if 
that person is still teaching the safne 
thing. " fD' 
The regents talked briefly about the alter- ~ 
natives that would be available to them in E 
case of a fiscal emergency. "To me a 2 ~ 
percent salary cut is better than termina
tions/' said Regent William Dosland. "I 
want to be sure that option is open." 
Faculty members assured him that the 
proposed tenure code would allow that 
choice. 

Regent David Lebedoff said he hoped it 
was clear that the drawing up of alterna
tives had been initiated by faculty mem
bers and that the regents' only interest in 
them was a desire to protect faculty mem
bers more. 

The trouble with describing some unpleas
ant possibility is that people may fear that 
it is going to happen, Lebedoff said. 
"Once the alternatives are spelled out, 
people are afraid you're going to use them. 
None of the regents is contemplating the 
use of these provisions." 0 

While Neuendorf views his woodcarving 
projects as a hobby, Peterson is more 
interested in looking at art as a career. She 
previously taught elementary school stu
dents in Iowa, but began to think she 
should pursue her artistic talents. 

"I have always been interested in art," she 
said. "I decided to move back to the cities, 
and I wanted to work at the University 
especially for the benefit of taking classes 
on Regents' Scholarship." For the past 
several years, she's been taking a class a 
quarter. 

''I was especially nervous about taking an 
art class. I just didn't know how I would 
do," she said. But persistence paid off. 

Peterson's enamel-on-silver cloisonne 
pin won a special award of merit conferred 
by an external jury for the design exhibit, 
sponsored by the Department of Design, 
Housing, and Apparel. (Cloisonne is 
enamel decoration of a metal surface.) 

A friendly, intricately detailed face deco
rates the pin. Brown hair curls around the 
face, which vibrates with purple, blue, and 

Ann Peterson 

Harold Neuendorf 



orange. Tiny green lines radiate from the 
eyes. Another Peterson entry was a cloi
sonne necklace of a man with blue eyes, 
blue glasses, and an orange face. 

The exhibit was open to undergraduate 
students in the applied design program. A 
panel of five faculty members decided 
which works were shown. Peterson, 
whose specialty is silk screen, received 
permission to enter work she did when she 
was an undergraduate. 

Neuendorf supplied five -entries made 
for his coursc>-Design Materials: Toys, 
Puzzles, and Board Games--:-taught by 
Richard Abell, associate professor of 
'design. 

The bright turquoise Goofy Bird Puppet 
moves its knobby knees in an unsteady, 
but funny, motion. His pull-toy caterpil
lar, with bold pink, green, yellow, red, 
and blue CDlors, also was created slightly 
askew. 

''When the -caterpillar moves forward, the 
sections wobble side by side," Peterson 
said. 

A class assignment requiring creation of a 
toy that moves in the wind resulted in 
another exhibit entry, Neuendorf's Whir
lygig, a man in a canoe whose paddles 
twirl with a breeze. 

For Neuendorf, the class meant some ex
perimentation. 

"I made some tops, and they didn't work 
out," Neuendorf said. ''So I told Dick 
[Abell] I wanted to make something not 
con-centric. I did this [pointing to a small 
wood top carved in the shape of a man in a 
sitting position with the spinning point off
-center], and it works really well." 

Peterson and Neuendorf often consult each 
other on techniques and color. His work 
with metal and wood helps Peterson; her 
work with color helps him. 

While Peterson hopes to be able to sell 
some of her works, most of Neuendorf's 
creations are given away. He's a member 
of YMCA's Old Guard Hobby Club, 
whose members make free toys for chil
dren. He's also a member of the Minnesota 
Woodcarvers Association. 

If another appropriate ~ass comes along, 
he may just take it, he said. 

"·I have really enjoyed it. I have gotten 
some new ideas. It made me think-to 
actually challenge me to what could be 
accomplished." 

Peterson agreed: "I think it's great that 
he's taking the class. I am pretty proud of 
him." D 

detailed face decorates Peterson's award-winning pin. 

Neuendorf's Whirlygig shows a man in a canoe whose paddles twirl with a breeze. 

• 

PEOPLE 
Crookston: Elizabeth Franklin, assistant 
professor and Reading Leaniirig Center 
director, presented a paper on literacy in 
bilingual classrooms at the Teachers of 
English to Speakers of Other Languages 
Convention in Texas. 

• Gleni-ce Johnson, instructor in hospi
tality and home economics, attended the 
Western Gerentological Society Confer
en-ce in Anaheim, California, with money 
from the Bremer Fund. 

• Anthony Kuznik, assistant provost of 
student affairs, has been named to the 
Governor's Commission on Economic Vi
tality in the Arts. 
• Twyla Treanor, court reporting in
structor, met with a task force in Colum
bus, Ohio, to revise the competitive 
events program for the Office Educatiorr 
Association. 

Duluth: Education professor Dean 
Crawford resigned in March. He waS sec
ondary e®cation department head from 
1959 to 1965. 

• Michael Lalich, former director of re
search and development in the ferroalloys 
division of Foote Mineral Co., Exton, 
Pennsylvania, is director of the new Natu
ral Resources Research Institute. 

• James Tseng, former professor of elec
tronic and electrical enitineering at Cali
fornia Polytechnic State University, is 
head of the new Department of Computer 
Engineering. 

Morris: Katherine A. Benson, assistant 
professor of psychology, is included in the 
1983 edition of Out$tanding Young 
Women of America 

. • Studio art faculty member John Stu
art Ingle will be a juror for the second 
annual "Realism Today" exhibition May 
6-8 at the Evansville (Indiana) Museum of 
Arts and Science. 

• Assistant professor of studio art Jen
nifred G. Nellis's mixed media work 
Chairs is part of "lntrospectives," a na
tional exhibition of autobiographical 
works by women artists~ The exhibition 
ends April 28 at Pyramid Arts Center, 
Inc., in Rochester, New York. Two other 
pieces, Dogs and ilouse, have been cho
sen for exhibition in the Rutgers Univer
sity National83/84 Works on Paper Show. 

• Math faculty member William Tom
have will direct a six-day workshop in July 
to improve the mathematics competency 
of teachers in grades four through six. 

Twin Cities: Geology professor Subir K. 
Baneijee has been named a Fellow of the 
American Geophysical Union. 

• Journalism professor Irving Fang re
ceived the 1984 Mitchell V. Charnley 
Award for "outstanding contributions to 
the fie.ld of broadcast journalism." 

• Six Institute of Technology faculty 
members have won 1984 Presidential 
Young Investigator Awards: Paul Bar
bara, assistant professor of c.ltemistry; 
Max Donath, assistant professor of me-
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chanical engineering; Klavs F. Jensen, 
assistant professor of chemical engineer
ing and materials scien-ce; Mitchell B. 
Luskin, associate professor of mathemat
ics; Serge Rudaz, assistant professor of 
physics; and Matthew V. Tirrell, associate 
professor of chemical engineering and ma
terials scien-ce. The awards, administered 
through the National Science Foundation 
(NSF), carry a gilllt of $25,000, which 
may be renewed annually for up to five 
years. NSF also will match up to $37•,000 
funds raised from industrial sources. 

Waseca: Sandra Allaire, home and family 
servi-ces, has been appointed a representa
tive to the Region Nine Advisory Council 
on Aging. 

LETTER 
To the editor: 

I read the biographical sketch of Dr. Kal
thoff with great interest because as a young 
graduate student in zoology I became ac
quainted with "Pete" Kolthoff in 1930. 
The article in Report states, "Kolthoff 
stayed originally in 'bachelor apartments' 
on the sixth floor of Coffman Memorial 
Union." But where he .. originally" 
stayed was in bachelor quarters in the 
basement of Nicholson Hall, which was 
the original home of the Campus Club 
before Coffman Union was built. One of 
my best friends, a young instructor in 
zoology, also lived in one of the three or 
four ..two-room apartments located beyond 
the Campus Club dining room and kitchen 
in Nicholson Hall. It was on more than one 
occasion when I went to visit my friend 
that' I became acquainted with Dr. Kal
thoff. He has recalled our early acquaint
an-ceship a number of times when I have 
seen him at the Campus Club during the 
past few years. 

If I remember the circumstances correctly, 
tfie Campus Club added a 10 per-cent item 
to the costs of meals to provide funds for 
the construction of a club building off 
campus in the vicinity of the University. 
This plan was changed when it was found 
that the Campus Club could add additional 
floors for their quarters in Coffman Me
morial Union, which was to be built with 
the aid of PW A (Public Works Adminis
tration) funds. In the Campus Club quar
ters there was a provision for bachelor 
apartments, one of which was occupied by 
Dr. KQlthoff for many years. 

I thought you might be interested in this bit 
of UBiversity history. 

A. C. Hodson 
Professor Emeritus 
Entomology 

P.S. In addition toPWA, many companies 
and individuals gave money to the Univer
sity for the construction of Coffman Un
ion. H own one small window.) 

• 
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Bell Museum 
(continued from page 1) 

The etchings are now scientifically valu
able as a record of what existed before 
ecosystems were disturbed. University 
people will be used as a resource even for 
exhibits originating elsewhere. The South 
Seas exhibit will havct companion pro- ~ 
grams on collecting plants, identifying & 
wildflowers, and making ink prints of e 
leaves. {:. 

Even more than the Touch and See Room, 
the Bell Museum is known for its diora
mas-the glass~walled three-dimensional 
nature: scenes that are traditional in natural 
history museums. The Bell Museum dio
ramas are among the best anywhere. Many 
of the backgrounds were painted by Fran-
cis Lee Jaques, one of America's greatest 
wildlife artists. The detail of the dioramas 
is tremendous. Every leaf is hand molded 
in wax from real leaves. The scenes are so 
realistic that botany professors conduct 
indoor field trips at the museum in the 
winter. · 

The dioramas date back as far as 1911 , 
even before the legislature called for a 
natural history museum at the Universit)( 
in the late 1930s. As good as they are, the 
dioramas are rather static . The museum 
has plans to expand some of them to help 
visitors get more involved in interprt(tiag 
the scenes. "Right now·we have a wood
land caribou in a peatland scene, " said 
Don Luce, assistant curator for exhibits. 
"W~ want to add an exhibit of what a real 
bog looks like. ' ' The staff has had success 
creating bogs in small aquariums, and now 
they're almost ready to put a larger version 
in the exhibit hall. "We also plan to build 
an artifical bog people can walk through, ' ' 
Luce said. ''The surface will have the 
same bouncy spring of a real bog." 

The key to finding private support for the 
museum might depend on the success of 
getting families involved. "Family activi
ties are a very i,plportant part of our pro
gramming," Gilbertson said. "There is a 
great demand for these activities. '' 

The weekend workshops and field trips 
can draw several hundred people, most of 
whom come iri family groups. In April 
there will be chances to visit a tall grass 
prairie, to find frogs and salamanders, and 
to watch the spring rnigrntion of birds. 

Perhaps the most obvious family program
ming is the museum's series of weelcend 
camping trips. On Memorial Day weekend 
the museum hosts a family camping trip to 
Whitewater State Park. Participants will 
be given a checklist of things to watch 
for-trees, animals, geological features 
-on the drive to the park. Naturalists 
from the museum will help the campers 
explore caves, identify fossils, find wild
flowers and nesting birds. 

"Visitors to the museum seem to have 
three motivations: educational, social, and 
recreational,'' said Kate Murray, the pub
lic education director who started the pro
gram of family camping weekends. 
"Common to all those motivations is en
joyment. People don't come to the mu
seum to advance their careers; they come 
to enjoy. We took 40 people, age four to 

adult, to the North Shore last fall and had a 
great time. We hunted agates, watched the 
migration of hawks, took hikes to see the 
birch and aspen and redwing blackbirds. 
Around the campfire we told stories about 
the logging and fur trading on the North 
Shore. It was tailored so the families had 
time to relax and socialize. The main idea 

is to get people talking together, learning 
from each other. 

"Other than the school buses of kids, 90 
percent of the visitors to the museum come 
as families," Murray said. "An approach 
geared .to families could help make the 
Bell Museum different.'' D 

Tiffany Mudge got wrapped up in the Touch and See Room's collection of animal 
pelts. 

Norman Brown Resigns 
as Ag Extension Head 
Norman A. Brown, dean and director of 
the Agricultural Extension Service, has 
announced his resignation effective July 1. 
Brown has accepted a position as program 
director with theW. K. Kellogg Founda
tion in Battle Creek, Michigan. He will 
lead the foundation's efforts in agriculture 
worldwide and will work in leadership 
development and youth programs. 

Patrick J. Borich,. currently an associate 
director, will take over July 1 as acting 
director and dean. Gail McClure, head of 
the extension service's communication re
sources departiJ)ent, will be acting associ
ate director. 

In announcing his resignation, Brown 
called his four years at the University of 
Minnesota ''the most challenging and re
warding of my professional career.'' He 
affirmed his strong belief in the land-grant 
concept, but said extension still has a lot to 
do. ''I continue to believe that extension in 
this country must change and adapt much 

more rapidly1f it is to continue to merit 
adequate support," he said. 

In describing Minnesota's progress, he 
said, "We're on the way toward making 
necessary changes ... increased emphasis 
on excellence in programming, improved 
use of emerging technologies in delivery, 
greater risk taking, improved priority 
setting and reallocation, improved in
volvement of advisory groups, more busi
nesslike management, more decisiveness, 
greater emphasis on affirmative action, 
and more productivity. '' 

Of Brown's resignation, deputy vice presi
dent Richard Sauer said: "It's the saddest 
day of my four years in Minnesota. I 
believe Norm Brown provided outstand
ing leadership during some difficult times. 
He has had tremendous impact and influ
ence on the University in total and on the 
entire state of Minnesota. I can understand 
and appreciate his decision to leave, but 
ihose of us who have had the privilege of 
working with him will miss him a great 
deal." D 

Weaver Resigns 
as Pharmacy Dean 
Dean Lawrence Weaver has resigned from 
the top position in the College of Phar
macy to become vice president for profes
sional relations at the Pharmaceutical 
Manufacturers Association (PMA) in 
Washington. He will begin his new assign
ment July 1. 

Weaver has served as dean and professor 
of pharmacology sine~ 1966. Before that 
he worked for 13 years in research and 
development in the pharmaceutical 
inclustry. 

"I am hoping to help PMA establish better 
relationships with health organizations," 
Weaver said. "At PMA, I should be able 

. to use my entire background in industry, 
education, international relations. and all 
associations within pharmacy. This oppor
tunity is the kind of challenge I desire for 
my next career. I think I can do more there, 
at PMA, in helping the pharmacy profes
sion than I can here." 

Neal Vanselow, vice president for health 
sciences, has appointed a search commit
tee to find a replacement for Weaver. 

A native of Iowa, Weaver earned a Ph.D. 
in pharmacology from the University of 
Utah in 1953 and worked for a few years as 
a community pharmacist before moving to 
industry. Before joining the Twin Cities 
campus faculty, he was assistant director 
of research at the Pitman-Moore Co., a 
division of Dow Chemical. 

During his 18 years at the University, 
Weaver led a successful drive to establish 
a doctor of pharmacy program and to gain 
legislative approval for building a new 
home for the college, Health Sciences Unit 
F, which is shared with the School of 
Nursing. 

Weaver has served as a consultant to 
numerous federal agencies including the 
National Institute .of Mental Health, the 
Food and Drug Administration, and the 
U.S. Public Health Service. He has also 
consulted for various pharmaceutical com
panies, including Pfizer and Upjohn, and 
has advised American and foreign univer
sities and professional associations on 
pharmacy education and practice. He 
helped arrange a donation of textbooks and 
scientific journals to libraries at universi
ties in Kenya, the Republic of South M
rica, and Zimbabwe. 

Weaver is the author of more than 140 
professional articles. D 
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W hen campus life is good, it's the future, and it needs the support of past 
terrific. College friendships can students who have turned into alwntti. 
be the best of all, and study 

sessions can be interspersed with carefree 
fun. But everything the University has to 
offer-the richness and diversity, the in
tellectual excitement, the communities 
within a community-may not mean much 
for a student who feels alone in the crowd. 

Student life inside and outside the class
room are being examined in the Task 
Force on the Student Experience, which 
will make its final report next month, with 
recommendations for action (see com
ments from President Magrath on page 7). 
''For me, the most important fmding in the 

Eno~gh stud~nts have f~lt al<;>ne enough of report is that the University has extraordi<-
!he um_e to ~v_e the Umversny, or ~t least nary resources for providing a first-class 
tts. Tw~n Ctti.es campus, a reputation for - undergraduateed\kation," said John Wal-
bemg tmpersonal . lace, chair of the task force. But Wallace 
Something good is happening, though: said the University needs • 'to do a much 
more than at any other time in memory, better job of bringing together resources 
University people are looking into the and undergraduates" (see story on page 
student experience and taking concrete 3). 
steps to make it better. People who care 
about students are finding ways to make 
their caring felt. 

Current students, past students, and future 
students are all being taken into account. 
The University needs its students now, it 
needs to keep attracting good students in 

For the first time ever, the University has 
conducted an in-depth survey of alumni 
attitudes. And guess what? The strongest 
determinant of alumni views about the 
University is the experience they had as 
students. Alumni loyalty is best built in the 
student years (see story on page 4). 

Not surprisingly, both the student experi
ence task force and the alumni survey 
found that students on the coordinate cam
puses had friendlier feelings about their 
experience than students on the Twin 
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Cities (and especially the Minneapolis) 
campus. 

A new effort directed by Julieann Carsottis 
aimed at attracting high-a6ility students to 
the University. Both Carson and Magrath 
have stressed that, highly desired as the top 
students are, they are not being recruited to 
the exclusion of others. Steps that are being 
ti!ken to enhance recruitment are intended 
to make the University more welcolning to 
all students. 

At its best, the University experience can 
still be exhilarating and life-changing. 
Forty honors students in the College of 
Liberal Arts are likely to remember 
wanhly the weekend this spring when they 
came together to draw up a new statement 
of the American dream (see story on page 
5) .. 

Even students who make good friends and 
have good times during their University 

years may not credit the Univetsity. The 
institution itself may stay in their memo
ries as impersonal. 

When it comes right down to it, the people 
who can make the University personal are. 
those of us who work here-the faculty 
member whose door is wide open, the 
clerk who is genuinely sorry to have to 
send a student to another line, the people 
who go out of their way to cut red tape or 
make friends with students. 

It's pleasant sometimes, during vacati~ 
to have the campus (and the Dinkytown 
restaurants) to ourselves. But if the stu
dents ever went away and dido 't come 
back, there wouldn't be much of a campus 
left. Andanyway, we'd miss them. 0 

Abo inside: Opera fans celebrate a 
birthday with the Met (page .6), and a 
prize collection of jazz records is 
saved from the garbage (page 12). 
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Improved Responsiveness Can 
Make Quality U Even Better 
by C. Peter Magrath 
President 

By most measures--student enrollments, ~ 
national rankings, accreditation reviews, 
and student satisfaction pol~s-the Uni
versity of Minnesota is an outstanding 
educational institution. Students expect a 
rigorous, diverse, and rich learning expe
rience; generally speaking, their expecta
tions are met. 

At the same time, even in first-rate in'stitu
tions, there is room for improvement. We 
are a human enterprise, and we are far 
from perfect. We want to improve our 
service to students, and over the past three 
decades, the University has confronted a 
number of challenges-<:ver-increasing 
enrollments, the growing number of 
.. nontraditional" students, limited state 
appropriations, double-~git inflation, and 
massive retrenchments-<:ach of which 
taxed our ability to respond to the needs of 
students as effectively as we-and they
desired. 

It. was for these reasons, and because our 
planning process signalled these as a criti
cal University of Minnesota challenge, 
that I appointed the Task Force on the 
Student Experience. ~.facing 

--'---""""tlie list fmce rnt'!m6ers was not whether 
the University is or is not responsive to 
student needs. Instead, the key issue 
turned around these questions: how we can 
improve our responsiveness; how we can 
enhance a rich learning environment; and 
how we can make a quality university even 
better. 

C. Peter Magrath 

priority, and their financial implications. I 
intend to lead a discussion. of these and 
related questions in the weeiCs ahead, call
ing upon the provosts, deans, faculty, and 
students to react to the Student Experience 
Report and to submit their reactions to me 
by the end of spring quarter. I will then 
deliver to the regents a Presidential Report 
on Task Forces summarizing my reactions 
to the approximately 450 recommenda
tions contained in six task force reports, 
including the Student Experience Report. 

After six months and many hours of criti
cal self-examination, a number of practi
cal answers emerged. These took the form 
of 150 recommendations designed to ad
dress three broad needs: the "user 
friendliness'' of the institutional environ
ment; the University's information sys
tems; and the University's physical en
vironment. The recommendations also 
suggested a timetable for their implemen
tation throughout tbe University as well as 
within individual campuses. · 

The next steps, therefore, center upon the 
implemeAtation of the task force recom
mendations. This will require an institu
tionwide discussion to help us decide the 
proposals to be pursued, their relative 

By virtually any measure, the University 
of Minnesota continues to be an outstand
ing undergraduate, graduate, and profes
sional university: But if the members of 

'the Task Force on the Student Experience 
are correct-and I think they are-then we 
must be willing to improve the overall 
educational experience and learning envi
ronment. We exist, in large part, to serve 
students, and we need to give their aspira
tions and needs renewed attention. 0 
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U Theatre Announces 
1984-85 Season 
Six plays and a special children's produc
tion .will be presented by University 
Theatre on the Twin Cities campus during 
its 198_4-85 season. 

The productions will be Taking Steps by 
Alan Ayckbourne October 26 through No
vember 11; The Children's Hour by 
Lillian Hellman November 9 through 25; 
Copperhead by Eric Brogger February l 
through 17; The Music Man by Meredith 
Willson February 22 through March 1 0; 
Everyman (author unknown) April 19 
through May 5; and Lady Windermere's 
Fan by Oscar Wilde May 10 through 26. 

The Young People's University Theatre 
production for children will be Mother 
Hicks by Susan Zeder March 9. 

For information about the season, call the 
University Theatre ticket office at (612) 
373-2337. 0 

We'll Let You Know 
Question: In January more than 700 faculty and staff members attended Mills II 
information seminars to learn more about the tax-deferred annuity program and the new 
mutual funds that were being added, but a troublesome ruling had just been re<;eived from 
the Internal Revenue Service (IRS) and the program was stalled while the UniveFSity 
sought a legal opinion. What has happened since? 

AnsW'er: All faculty and staff members who have been waiting to increase their Mills II 
contributions in order to take advantage of one of the new mutual funds are out of luck until 
next January 1. A legal opinion upholding tfie IRS ruling was received last month. 

Harold Bernard, director of Employee Benefits, gave us some of the background. The 
University has been offering tax ~deferred annuities since 1962 in accordance with Section 
403(b) of the Internal Revenue Code, a portion of the code known as the Mills bill. At the 
University, for easy reference, the provisions of the bill have been separated into two 
sections, Mills I for the faculty retirement plan and Mills II for the p_urchase of optional 
retirement annuities. 

The law has always held that an individual could enter only one salary reduction 
agreement a year for the purpose of directing money into a 403(b) plan. The University 
and almost everyone else interpreted the law to mean that the amount could be changed 
once a year. But the new IRS ruling is that if an agreement is in effect January I, an 
individual who does not' elect to change it has chosen to continue it. Thus, the oDly time to 
change the amount is January 1 . 

Where does that leave people who want to make changes in ffiid-year? If you are now 
putting money into a 403(b) plan, you can stop. If you aren't putting any money in, you 
can start. If you want to change your designation-:-to put some of your money into a 
variable annuity instead of a fixed dollar annuity, for example, or into one of the new 
mutual funds instead of one of the insurance annuities--you can make the change as long 
as you don't ch30ge the total amount. What you cannot do until next January is increase or 
decrease your total contribution. 

It's even more complicated than that. It's fine with the IRS that the University has more 
than one .403(b) plan, but for tax purposes all contributions are counted in the aggregate. 
What this means for many faculty members is that their contributions to the regular 
retirement plan count. If faculty members have entered into a salary reduction agreement 
to defer taxes on their retirement contributions (identified ru. Mills I on payroll stubs), they 
cannot decide in mid-year to reduce their salary further in order to invest in annuities or 
mutual funds. Civil service employees who are ndt now making any 403(b) contributions 
can start any time. 

Bernard promised that next November he will send out a memo to remind people of the 
January 1 date. If you want to change the amount of your contribution, you'd better do it 
then. Otherwise ~u'll have to wait until January 1, 1986. 

If you have a question about how things work at the University, or why things ar.J! the way 
they are, send it to Report at University Relations, 6 Morrill Hall,_Minneapolis; Each 
month we'll choose a question that seems to be of wide interest and try to find someone 
who can answer it. 

Looking Back 
... 20 years ago 
The lead story in the Minnesota Daily for 
several days in May concerned President 
0. Meredith Wilson's decision to deny 
permission to the Young Americans for 
Freedom to sponsor a debate between 
Mulford Sibley, professor of political sci
ence, and Peter Reiss, president of the 
John Birch Society in Wisconsin. Wilson 
called a special meeting of the University 
Senate to resP-_Ond to protes~s by faculty 
members and students. 

The debate was eventually held off cam
pus at the First Universalist Church in 
Minneapolis, sponsored by Minneapolis 
insurance agent Erik Dundurs. Sibley said 
he was speaking to reaffirm • 'the right of 
freedom of speech, regardless of what one 
has to say." 

... 1 0 years ago 
E. W. Ziebarth, former dean of the Col
lege of Liberal Arts, was chosen as interim 
president to serve until C. Peter Magrath 
took office in September. Professor Sam
uel Krislov, chair of the Senate Consulta
tive Committee, described Ziebarth as the 
• 'ideal type to perform the gentlemanly 

task ... ofmaking sure things are done [dur
ing the transitional period] without step
ping on anyone's toes." 

Forty supporters of.. the United Farm 
Workers _(UFW) interrupted President 
Malcolm Moos's farewell remarks to the 
regents May 13 when they entered the 
regents' meeting room following a brief 
rally. They exacted a proniise that Moos 
would make a final decision on their de
mands that the University stop purchasing 
non-UFW lettuce. The next day Moos 
announced a temporary ban on purchasing 
head lettuce from any source. 

Parking rates on the Twin Cities campus 
were raised from $125 to $138 a year for 
lots, $145 to $162 for ramps, and $180 to 
$198 .for garages. 

.... 5 years ago 
Henry Koffler, vice president for academic 
affairs, announced his resignation to accept 
the post of chancellor for the University of 
Massachusetts at Amherst. · 0 
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Task Force Looks at Student Life 
Inside .and Outside Classroom 
by Pat Kaszuba 
University News Service Writer 

By early June the group of faculty, stu
dents, and alumni looking at the problems 
undergraduates face at the University 
hopes to have concrete suggestions for 
improving' the way the students are taught. 

Another aspect of student life-its com
plexity outside the classroom-is often a 
source of frustration for the University's 
57,000 students and obscures its ''extraor
dinary resources for providing first-class 
undergraduate education," John Wall ace 
said in releasing the interim report of the 
Task Force on the Student Experience. 

The first part of the interim report deals 
with specifics for making day-to-day life 
outside the classroom less complicated 
and making the University "more user 
friendly," said Wallace, assistant vice 
president for academic affairs. 

The recommendations are divided into 
those that should be implemented as soon 
as possible-such as reducing the delay 
between admitting students and notifying 
the colleges they've 9een accepted into-

to more complicated steps to be taken next 
year and steps to be taken during the next 
biennium. One recommendation for im
mediate change was implemented April30 
when common office hours and evening 
hours one night a week went into effect for 
Student Support Services units, which will 
operate from 8 a.m. to 4 p.m. (including 
lunch hours) and will stay open until6:30 
p.m. Mondays. 

The second part of the interim report deals 
more broadly with fundamental issues in
volved in the quality of teaching and 
learning. The final report will have spe
cific recommendations for improvements 
in the classroom. ' 

The task force has broken into work 
groups to address broader issues that have 
begun to emerge since release of the in
terim report in late March. The final ver
sion will also look at structure, organiza
tion, and accountability and will examine 
how decisions are made. 

''The key word throughout our delibera
tions has been action," Wallace said. 
''This task force is determined to create a 

The Twin Cities campus is a lovely place to be in springtime. 

report that won'tjust sit qn a shelf, but will 
have a real and practical impact on the 
undergraduate student experience.'' 

The task force was appointed last Septem
ber as one of five groups appointed by 
President C. Peter Magrath to examine 
various aspects of the University. The 
groups are part of the University's ongoing 
phgming process. "For me, the most im
portant finding in the report is that the 
University has extraordinary resources for 
providing a first<lass undergraduate edu
cation," Wallace said. "But some of our 
biggest problems seem to involve student 
access to those resources. We have to do a 
much better job of bringing together re
sources and undergraduates.'' 

"Within the five campuses of the Univer
sity of Minnesota, students encounter en
vironments that vary considerably in their 
responsiveness to students," the report 
says. Although the smaller campuses 
within the system and some departments 
on the Twin Cities campus are already 
friendly to students, "the majority of un
dergraduates on the Twin Cities campus, 
especially on the Minneapolis campus, 
perceive the University as impeisonal, and 
point to specific problems of long lines and 
unfriendly personnel," according to the 
report. 

Many of the recommendations center 
'around the business principle that the cus
tomer always comes first. In one of the 
recommendations the task force has taken 
its cue directly from private business: the 
report calls for setting up a telephone 
information system similar to the Holly 
Bell service at Dayton's department stores 
that would allow Twin Cities campus stu
dents to find out with a quick phone call 

where to go for what. Other recommenda
tions for the Twin Cities campus deal with 
streamlining the complicated registration 
system, reworking publications to "pro
vide the right information to the right 
student at the right time," and developing 
a better orientation sy&tem for transf~r 
students, Wallace said. 

"Improving user friendliness at a large 
decentralized institution is not as simple as 
it may sound," Wallace said. "We have to 
learn effective new ways of communicat
ing with undergraduates about programs, 
policies, services, activities, and facili
ties. We have to improve the physical 
environment and make da~o-day inter
actions between the University and its 
students as efficient and humane aS possi
ble." 

Since the report was released, the task 
force has been soliciting recommendations 
from the University community for im
proving students' academic lives. "We 
don't pretend to be a small liberal arts 
college offering all of its students member
ship in a single academic community,'' 
Wallace said. "Instead, we must try to 
fully develop our own unique character by 
offering our students the choice of mem
bership in a wide range of small-scale 
learning communities." 

The report makes some recommendations 
for improving academic life, including 
suggestions for small honors-type classes 
for students who want to take a more active 
role in learning. This recommendation is a 
response to the often-heard complaint of 
large, impersonal classes. Other sugges
tions call for an increase in fieldwork and 
internship program& for undergraduates 
and more opportunity for personal faculty
student contact. 0 

Allen Named Dean of 
College of Agriculture 
C. Eugene Allen, professor of animal 
science and food science and nutrition on 
the Twin Cities campus, has been named 
dean of the College of Agriculture and 
associate director of the Agricultural 
Experiment Station. 

The appointment, effective July 1, was 
announced by Richard J. Sauer, deputy 
vice president for the Institute of Agricul
ture, Forestry, and Home Economics. 
"Dr. Allen's teaching and research in 
several subject areas have given him a 
broad perspective," Sauer said. "I'm cer
tain he will provide creative and visionary 
leadership as the College of Agriculture 
strives to maintain its excellence and .looks 
for imaginative· new ways to serve the 
state's important' agricultural economy." 

Allen, a native of Idaho, joined the Uni
versity of Minnesota faculty in 1967. He 

holds a bachelor's degree from the Univer
sity of Idaho and a master's degree and a 
Ph.D. from the University of Wisconsin. 

Allen's research has been in cellular and 
biochemic.al systems related to fat deposi
tion, variables influencing meat tender
ness, and the technology of usin_g soy and 
blood proteins in processed meat products. 
Hi~ current research involves using tissue 
culture and biochemical techniques to 
identify unknown factors in--blood serum 
that regulate muscle growth in swine. 
Allen bas received national awards for his 
research from the American Society of 
Animal Science and the American Meat 
Science Association. 

Allen is also active as an undergraduate 
and graduate teacher and adviser. He has 
served on numerous local and national 
committees related to education or re
search and is director of the graduate 
program in nutrition and an editor of the 
Journal of Animal Science. 

Before coming to Minnesota, Allen was a 
National Science Foundation postdoctoral 
fellow at the Division of Food Research, a 
government laboratory in Sydney, Aus
tralia. 0 
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Alumni Proud of U , but 
Remember It as Impersonal 
by Paul Dienhart 
Associate Editor of Report 

In the University's first in-depth survey of 
alumni attitudes, the answers to the big 
questions were encouraging. Almost all of 
the alumni (93 percent) said their overall 
experience at the University was positive, 
90 percent said they are proud to be 
University graduates, and 79 percent said 
the Univ6rsity would be a good place to 
send their children. 

But answers to ,specific questions about 
people's own experiences were more 
troubling. Getting a degree from the Uni
versity was worthwhile, the responses 
sugg~sted, but the University wasn't such 
a fun place to be. 

''The alumni we polled seemed to com
pose a survivors' club," said Stephen 
Roszell, director of the Minnesota Alumni 
Association. • 'Alumni feel good about 
accomplishing a degree, but not about the 
process of getting it." 

In November last year, 800 alumni were 
randomly selected and called by Frank 
Magid's market research firm. The 800 
were evenly divided into eight collegiate 
groups: alumni from the health sciences, 
the College of Liberal Arts (CLA), the 
Institute of Technology (IT), the coordi
nate campuses, agriculture, education, the 
School of Management, and the Graduate 
School. The pollsters had conversations 
that averaged 23 minutes in length. 

The poll was conducted at a time when the 
University administration was wondering 
about alumni opinions of their college 
experience, the alumni association wanted 
information on attracting new members, 
the University Foundation was looking· at 
approaches to fund raising, and everybody 
was concerned about improving· commu
nications with alumni. At a meeting of the 
foundation board of directors, KSTP pres
ident Stanley Hubbard suggested that the 
Magid company do a survey and offered to 
pay half the $35,000 cost. 

The result is the first attempt to measure, 
in a scientific WflY, how University alumni 
judge their alma mater. The data is broken 
down by colleges and schools, and meet
ings with the deans are scheduled to ex
plain the perceptions of each alumni 
group. ~ 

Two conclusions are clear if alumni are to & 
feel more warmly toward the University: ~ 
Communication needs to be improved to .
help alumni better understand the Univer
sity. And more must be done to improve 
students' opinions of the University while 
they are here; good communication cannot 
erase bad personal experiences. 

"The poll gave a lot of credibility to the 
recommendations of the Wallace task 
force on the student experience and the 
Lilly task force on University accessibil
ity," Roszell said. "The core problem is 
that we have to treat students as valuable 
alumni from the day they apply. here. 
Loyalty is developed or not developed 
during their career as students.'' 

The poll showed that the alumni's most 
favorable image of the University in
volved institutional, not personal, chanft:
teristics: they see the University as a valu
able state resource with a good national 
reputation. The two strongest negative 
images were that the University treats 
students impersonally and that it is too big 
to be effective. 

Alumni from the coordinate campuses are 
the most likely to regard their ooUe,ge 
education as an enjoyable personal experi
ence and the least likely to see it as too big 
and impersonal. 

Graduate School alumni ranked individual 
instructors highest, agriculture and health 
science alumni remembered personal at
tention most fondly, CLA alumni recalled 
the ''enjoyable and pleasant atmosphere,'' 
and IT, management, and coordinate cam
pus alumni were most pleased with the 
University helping them to a successful 
career. Social aspects ranked low on the 
scale of positive feelings. 

Half of the alumni polled said their con
nection to the University ended on the day 
they picked up their diplomaS; bm the poD 
makes it clear that this isn't actually the 
case. Sixty percent have come back to 
attend a sports event, 45 percent to attend a 
play or concert, •40 percent to attend a 
continuing education class, and 30 percent 
to attend a professional conference. Yet 
the University gets no credit from alumni 
for being the source of these activities. 

''The Twin Cities campus seems to be 
looked at as another metropolitan re
source," Roszell said. "This is reinforced 
because alumni are not treated differently 
from anyone else. There is no special 
status about being an alumnus. 'They pay 
for parking just like everybody else . .It's 
primarily a financial consideration 
whether the University can afford to give 
alumni special privileges like discounted 
tickets. 

''What we certainly can do is make sure 
everyth,ng offered by the University is 
identified as being made possible by the 
University of Minnesota. In a place this 
big every program and department is striv
ing for identity, but it should not be at the 

expense of an overall identification with 
the University. I've told our staff we're as 
guilty as everyone else. Even our name is 
the Minnesota Alumni Associatioo. We 
have to do more to hammer home the 
University aspects." 

There seems to be perspective in distance. 
Alumni who had moved out of the state 
had the best attitudes toward the Univer
sity; Twin Cities metropolitan area alumni 
had the worst. 

Not surprisingly, alumni loyalty to the 
University does not run deep. Only 40 
percent felt a strong attachn;tent to the 
University, and 34 percent felt some sense 
of duty to their alma mater. Alumni from 
agriculture and the coordinate campuses 
were the most loyal. Still, not evert half of 
the agriculture alumni felt a sense of duty 
to the University. 

The data confrrm the alumni association's 
method of attracting new members. 
(Membership was 'up 12 percent last year, 
and has risen from 19,000 to 31 ,OCt{) since 
1979.) llte association has divided into 22 
constituent societies, assuming that 
alumni are more likely to identify with a 
specific part of the University. The poll 
found that only 26 percent identify 
strongly with the University overall. Min
nesota, the alumni association magazine, 
has a "colleges and schools" section to 
keep alumni informed about their corners 
of the University. The association has a 
phone program that employs students to 
call alumni o( their college or school. ,The 
students offer current news, answer ques
tions, and encourage membership in the 
association. 

In an institution the size of the Univei:Sity 
there is almost no alumni identification 
with a graduating class year. A mere 9 
percent mentioned this attachment. Spe
cific colleges and departments were shown 
the most loyalty. 

In 1980 the alumni association established 
a student board to try to establish alumni 
identity e::ven before students leave cam
pus. 

If joining the alumni association can be 
considered a sign of alumni loyalty, con-

On a big campus, a student can sometimes feel alone in the crowd. A student who 
feels that way most of the time is unlikely to tum into a loyal alumnus. 

tributing gifts to the University Founda
tion might equate with a sense of duty. 
Two thirds of the alumni polled said they 
haven't made a contribution in the past 
year, and half regarded taxes as their way 
to contribute. The. poll found that people 
who hadn't donated in the past year were 
unlikely to become regular givers; those 
who do donate tend to be regular: about it. 

The primary motivation for alumni gifts to 
the University was pleasant memories of 
getting their education here. The poll con
firms what may be obvious: alumni with 
negative memories of the University do 
not join the alumni association or proYide 
private support. 

Virtually everybody recognized that the 
University depends to some extent on 
private support. But about a quarter of the 
alumni confessed that they dido 't really 
understand where the private money goes 
or how it is used. "We need to do a better 
job of educating alumni about the role of 
private support," Roszell said. 

The University has reasons for optimism 
about its ability to communicate with 
alumni. Ninety percent mentioned Univer
sity publications as a source of their infor
mation about the University. Forty-three 
percent said they got "a lot" of their 
information from University publications. 
No other single source of information 
rated as highly as the University's own 
publications for alumni. 

This fmding is like the alumni perception 
that their connection with the University 
ends at graduation in that the alumni them
selves supply evidence to the contrary. In 
fact. the University is heavily covered by 
Minnesota newspapers and television. It 
appears alumni don't identify these as 
University stories, at least not as readily as 
the stories in the University's own publi
cations. 

Update, the quarterly tabloid newspaper 
that goes to all alumni, was the best 
recognized publication at 69 percent. It 
was. followed by college and department 
newsletters as a source of information 
about the University. 

"We should look at this as a great opportu
nity to communicate with alumni,'' 
Roszell said. ''Because alumni ~gnize 
and rely on University publications, we 
have a sound case that more resources 
might make alumni communication even 
more effective." Update's circulation had 
been cut by more than half because of 
budget retrenchment until the alumni asso
ciation contributed the money to restore 
the 200,000 circulation last fall. 

Besides working to strengthen communi
cation with alumni, the association plans 
to sponsor activities to acknowledge good 
teaching, good advising, and student ac
complishments, Roszell said. It also hopes 
to bring more alumni back to campus to 
serve as mentors for current students. The 
mentor program in the journalism school 
recently drew more student applicants than 
there were mentors. 

''There are a lot of people ~nd here who 
care," Roszelt said. "I became more 
aware of that as a member of the Wallace 

- task force. More and more of the people of 
the University are realizing that students 
are our greatest resource. That's positive 
to me. 

"I think the most encouraging thing is that 
the University finally went out and asked 
alumni, 'How was it?' " 0 



John Newcome: "You don't tend to say, 'Hey, let's talk about the American dream 
in a cha~ing society.' You don't talk about that over a beer. But people want to talk 
about it.' 
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Jackie Moen: "There are people in other countries who don't even have a right to a 
dream. We have not only the right but the responsibility to set goals, not only for 
ourselves but for our oommumty.'' 

Students Discover , a Dream Worth Dreaming 
by Maureen Smith 
Editor of Report 

Even for a group of bright and caring 
students, the assignment was a big one: 

Write a new statement of the American 
dream. 

But they did it, working together over a 
day and a half, and when they had finished 
they didn't want to go home. They had 
made new friends, talked out some of their 

'tieepest values, discovered a dream they 
didn't know they shared. They'd had an 
experience that students come to the Uni
versity for and don't al":'ays find. 

Forty honor students from the College of 
Liberal Arts (CLA), joined by a few 
faculty members and business and com
munity leaders, attended the Ethical Lead
ership Seminar sponsored by the CLA 
Honors Program and the University 
YMCA March 30-31, Friday afternoon 
and evening and all day Saturday. Sixty
five other honors students wanted to attend 
but had to be turned away. 

The seminar was structured to model a 
decision-making process in which power 
is shared and each person is valued. 
"We're not offering a $300 prize for the 
student who writes the best essay," said . 
Rick Jackson, director of the YMCA. 
"It's a collaborative process." 

When it was over, the students seemed to 
think the statement that had emerged was 
better than any of them would have written 
alone. 

John Newcome, one of the students, said 
he was drawn to the seminar because he 
wanted a chance to talk about things that 
matter. ''So often in classes you don't 
have to think,'' he said. ''You're a stenog
rapher taking down what other people are 
dictating." 

Campus social life doesn't offer · many 
opportunities for talking about values, ei
ther, he said. "You don't tend to say, 
'Hey, let's talk about the American dream 
in a changing society.' You don't talk 
about that over a beer. But people want to 
talk about it. " 

Early in the seminar, Honors Program 
director Glen Holt told the participants, ''I 
wish you great joy and great conversation, 

which are often the same thing for verba)ly 
literate people." He got his wish. 

A faded dream? 
The American dream wasn't resonating 
deeply in the students as they began the 
seminar. "I don't see any American 
dream,'' Kate Peper said. 

''The American dream for me is some
thing historical," Newcome~aid. "There 
was an American dream. I've never been 
taught to look at myself as part of history. 
It's what they had then, and it's over now. 
I have to search it out. It's not something 
that's been handed to me." 

Some students had ideas of an American 
dream that didn't fit for them. "When I 
hear the American dream, I think of some
one who starts from nothing, the self-made 
man," Eric Olsen said. "I feel that it's a 
myth. A real fear I have is that people who 
think they made it on their own will lose 
touch with the other side and say, 'If I did 
it, anybody can do it:" " 

"My parents' dream was to have a house 
in the country and a dog and put your 
daughters through college,'' said Cindy 
Reed. "That won't do it for me." 

"Making millions," "a big home and a 
big car," and "a flag in the yard" were 
other students' ideas of what wouldn't do 
it for them. 

Contemporary life puts a damper on 
dreams, some students said. "We're 
taught to be mindless, well-dressed, phys
ically fit people," Newcome said. "If you 
want to fit in, you should drink beer and 
not talk about an)lthing that's very stimu
lating and not feel." 

''1 go out and drink my Diet Pepsi and run 
and I'll be a good person," Olsen said. 
"The other sides of life are neglected." 

But sometime Saturday, the tone of the 
comments started to shift. In searching for 
what they could affirtn as an American 
dream, the students discovered that they 
were choosing words that sounded like the 
old American dream-{reedo*', justic~ 
and they decided that wasn't all bad. "We 
can still own it," Guy Perez said. 

"I don't need somebody to tell me- that 
tQjnp are hap," Olsen said. ''We ~y 
an important place in the world, and it 
brings a lot of responsibility. Inherently in 
our tradition we have a miSSion. It's been 
distorted, but there's something in it and 
it's still here. It's important to emphasize 
the positive and the possible." ' 

"We have a lot," Newcome said. "We 
have more than we think we do." 

There are people in other countries who 
"don't even have a right to dream," 
Jacqueline Moen said. "We have not only 
the right but the responsibility to set goals, 
not only for ourselves but for our com
munity." 

Family groups 
The prelirriinary work of drawing up state
ments on the American dream was done in 
family groups. 

By the good fortune o( the alphabet, I was 
in family group 7 with Jackie Moen, John 
Newcome, Eric Olsen, and Kate Peper. 
Although I mostly sat silently and took 
notes, they made me feel included in their 
famiiy;- and I was proud of them as they 
discovered their dream. 

From our family groups we moved into 
cluster groups. Our group joined a cluster 
with family groups 8 and 9, and our task 
was to merge our three statements into 
something we could all agree on. Conflicts 
surfaced at this stage. Each group was 
attache<f to its own version of the Ameri
can drean'l. 

Burnham Terrell, professor of pl)ilosophy, 
was wary of some of the rhetoric he was 
seeing in the statements. "Don't talk 
about justice," he cautioned. "DO just 
acts and do not dream of justice." 

''Act justly'' went into the consensus 
statement. 

Family group 8 had included "success" in 
its statement of the American dream. The 
other two families didn't like the word. 

"We had problems with success," Kent 
Lee said, speaking for family group 9. 

Mary Perrault, representing family group 

8, said theirideaofsuccess wasn't focused 
on monetary achievement and could be 
expressed as "fulfillment." 

"Success" was dropped. 

The four students·in my family group bad 
all wanted to include the word "spiritual" 
somewhere in their statement. 

''Faculty members are..enibarrassed to talk 
aboutGodorthe spiritual," Peper said. "If 
they say anything, they say 'the deity. ' '' 

Family group 9 didn't like "spiritual." "I 
don't have any _spiritual need," said W. 
Dixon Ward,piofessor of communication 
disorders. "I just don't like the word 
because it implies the supernatural." 

But family group 8 joined on the side of 
"spiritual," and somehow the word 
stayed in. 

Once our cluster group had agreed on the 
points we hoped would be included in the 
final statement, we were asked to choose 
two students to join Holt and students from 
each of the other two dusters on the 
editing team. After some negotiatittg-and a 
vote, we sent Eric Olsen and Mark 
Thompson off as our representatives. 

Starpower 
Working on the statement of the American 
dream was the heart of the seminar, but it 
wasn't the only activity. A simulation 
game Friday evening had echoes through
out the rest of the weekend. 

In the game, Starpower, we each drew five 
chips out of a bag. A gold chip was worth 
50 points, black 25, red 15, white 10, and 
blue 5. The game was to bargain to try to 
accumulate the most points. 

One lesson was apparent from the outset: it 
makes a difference what you start with. As 
someone who drew red and blue chips 
from the bag, there was no way I was 
going to find people willing to trade away 
gold for blue. 

(continued on page 1 0) 
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CAPSULE 
• The bonding bill. passed last month by 
the legislature includes almost $58 million 
for building and remodeling at the Univer
sity. The biggest item is $21 million for a 
major renovation of Smith Hall, the chem
istry building on the Twin Cities campus. 

• The Pension Equity Act passed by the 
legislature will oenefit civil service em
ployees. The extra 2 percent retirement 
deductions taken out in 1983 will be re
turned, the interest rate on refunds at the 
time of termination will be increased from 
3.5 percent to 5 percent, and the Rule of85 
will allow an employee who is at least 5S. 
and whose age and years of service total 85 
to retire with no reduction for early retire
ment. 

• The education subcommittee of the 
Senate Finance Committee decided to lay 
over a bill calling for budget autonomy for 
the Duluth campus and study the issue 
over the summer. 

• The Senate Committee on Faculty Af
fairs has endorsed, on a split vote, merit 
salary increases for faculty again in 1984-
85. The average amount available will be 6 
percent, but the median increase is likely 
to be only 4 percent. 

• Complexity of life at the University, 
often a source of frustration for its 57,000 
students, obscures the "extraordinary re
sources for providing first-class under
graduate education," John Wallace, head 
of the student experience task force, said 
when the task force's interim report was 
released. The first part of the interim 
report d~ls with s~ifics for making the 
University "more user friendly" (see 
story on page 3). 

• Tuition will increase an average of 
13.3 percent next year under the $l.82.6 
million budget plan approved by the re
gents in Apri,l. The board will decide this 
month how the increase will be distributed 
among students. The administration has 
proposed that increases range from 9.5 
percent to 20 percent, with the lower 
figure affecting about 40 percent of all 
students on the five campuses. 

• The regents approved the graduate tui
tion plan. Students will pay $720 a quarter 
instead of $70.89 a credit. 

• Preston Townley, former executive 
vice president of General Milfs, has been 
named dean of the School of Management 
(see story on page 9). 

• C. Eugene Allen, a professor in animal 
science and food science and nutrition, has 
been named dean of the College of Agri
culture and associate director of its Agri
cultural Experiment Station (see story on 
page 3). 

• Shirley Clark, associate professor of 
higher education, has been elected vice 
chair of the University Senate and Twin 
Cities Campus Assembly for 1984-85. 

• Libraries and computer services have 
been added to the responsibilities of the 
vice president for planning and academic 
support activities. An internal search is 
now in process. 

Opera Fans Drawn Like Bees 
to · Honeypot of Northrop 
by Pamela LaVigne 
Publications Writer 

They come, in droves, from 27 states and 
three Canadian provinces. They wear blue 
jeans or furs, T-shirts or three-piece suits. 
For one, some, or all of six nights an.d one 
Saturday afternoon, they home in, bees to 
the honeypot of Northrop Auditorium. It is 
May in Minneapolis, and opera fans are 
drawn irresistibly to the Metropolitan Op
era Company's weeklong residency on 
campus. 

Who are these people? What is it about 
opera that so holds them in thrall? Can we 
nonfans understand what happens to them 
while they're in there hearing and seeing 
an opera? 

For starters, unlike audiences for other 
Northrop events, fully one third of the 
opera audience comes from outside the 
seven-county metropolitan area, accord
ing to Dale Schatzlein, assistant director of 
Concerts and Lectures. He's been oversee
ing ticket sales (and myriad other details) 
for the Met V'isit for 10 years now and has 

learned some of the stories behind this 
special breed of arts consumer. "You 
want to say it's only the fat cats who go to 
opera-aad you do see them there-but 
regular folks come too," he said. 

There's the woman from Montana, for 
instance, who for years has been coming to 
town for the entire week and who was just 
featured in a PBS special on opera fans. 
Each night, too, Scbatzlein said, a busload 
comes from Duluth. They board at 3, eat 
dinner en route, pull up just before curtain 
time, sit through a performance that rarely 
gets over before 11 ~d immediately pile 
back on the bus to return that night. 
Fatigued? Sure. Apy different from, say, a 
skier driving 24 hours straight to get to the 
deep powder of Jackson Hole? Nope. 

Among University employees, opera fans, 
like nuts in good brownies, are every
where. Their love of opera developed via 
diverse routes, and the extent of their 
invoJ,xement varies as well, from guaran
tor to ushet to super. But we are getting a 
little ahead of ourselves. Let's back up, 
fU"~t .. {o the b~ of an opera fan. 

Great art requires great audiences, it is said. Northrop Auditorium holds enormous 
potential for both during Metropolitan Opera week. 

Often-but not always-opera fans have a 
musical background. Aerospace studies 
prof~ssor emeritus Frederick Adelman 
took violin lessons as a boy. So, briefly, 
.did Doris Johnston, Minnesota Union sen
ior secretary. Family p!tysician Dan Bow
ers sang in choirs and choruses all through 
school, and still does. Institutional rela
tions vice president Stan Kegler still re
members-and can translate-the open
ing lines of the Latin funeral mass he sang 
in grade school choir. Jill Gidmark, who 
teaches English in General College, 
played flute in college opera productions 
and continues to perform solo concerts. 

And for University Relations receptionist 
Mike Tracy, a musical background goes 
all the way back to the sandbox. "My 
mother heard me humming the sextet from 
Marta and said she knew I'd like opera 
some day," he said. He went on to take 
voice lessons and perform in four operas 
produced at the College of St. Catherine. 

Yet liking music, even liking classical 
mu.sic, is not an unequivocal predictor of 
liking opera. Fans develop their passion 
for opera slowly; m05t of them haven't 
always liked it. 

Physician Bowers compared going to the 
opera to drinking beer. Remember when 
drinking one or two bottles seemed, con
sidering the taste, quite an accomplish
ment? "You almost never liked the first 
sips but you keep going on and eventually 
you get hooked," he said. "That's what • 
opera is like· for many of us." 

And there are misconceptions to overcome 
in the slow brewing of a passion for opera, 
as Tracy's experience indicates. He was in 
seventh grade when he checked out a 
recording of La Traviata with Maria Cal
las from the St. Paul Public Library. "I 
was at a time in my life when I thought 
there had to be something other than 
KDWB. I wanted to explore. I thought 
opera singers were always fat, wore horns, 
and carried shields. Then I found out that 
Callas was really thin and attractive, so I 
got the record.'' And the opera bug. 

And sometimes opera fans sound like, 
well, like those of us who would attend a 
tractor pull instead of an opera any day. 
"Most of the women singers strike me as 
having very shrill voices," Kegler said. 
He prefers listening to male voices, and 
women's voices only if they are very low. 

By no means do fans agree on all the 
details. Some believe Italian is the only 
acceptable language for opera; others ac
cept the opera's original language. Opera 
in English is tolerable to some, not at all to 
others. Most said that opera is something 
to be shared with a spouse or friends. Yet 
at least one fan finds that a horrifying 
prospect, looking pained even considering 
the passibility that, at a moment of c~m
munion with the singers,- the comparuon 
might lean over and whisper something or 
ask to borrow the binoculars. 

The more you know, the more you can 
appreciate the opera, some say, and regard 
lots of reading, discussing, and listening 
preparation as essential. Some will read 

• 



the libretto beforehand, others will only 
listen to the work. And still others just 
show up and skim the synopsis in the 
program. 

Despite these differing backgrounds and 
viewpoints, the bOnd is somehow forged 
between opera and fan. Here is how some . 
devotees describe its appeal for them. 

Adelman sums it up in this way: "Unlike 
other entertainment or arts media, opera 
has a significantly large number of dimen
sions. ft encompasses staging, lighting, 
dance, drama, music, and, of course, 
beautiful singing. It's a complex art form. 
The scale of magnificence appeals to the 
senses." 

Possibly because of these many elements, 
Johnston said she doesn't find going to the 
opera as relaxing as seeing a program that 
features only one of them, such as a ballet 
or an orchestral performance. "The or
chestra just kind of pours over you ana 
soothes you. You enter into opera," she 
said. And, she added, ''you kind of kno~ 
the story so you're never disappointed like 
at a movie." 

"It's an unnatural medium because we 
don't go around singing our thoughts," 
said Tracy, stressing the essential unreal
ness of any art. "Plays, movies, opera
they're all unnatural because the spontane
ity [of ~ctual events] is gone." For all that, 
however, he quickly attests to the trade
offs. "Emotions are drawn out of you to 
the acconipairiinent of a 50-piece orches
tra. That can only be thrilling." 

Bonnie Williams, part-time senior in clas
sical civilization and a part-time secretary 
in vocational and technical education, will 
be attending the Metropolitan Opera for 
the first time this month, yet she. considers 
herself an opera fan all the same. She loves 
music and theater, and opera because it 
combines the two. Although spoken and 
sung theater share similar elements, she 
prefers the way ,those elements can be 
handled in opera. The music, for example, 
immediately announces what a character is 
like, she said, without the viewer's having 
to wait for a verbal character development. 
And opera "suspends time," she said. 
''Four different people may be singing at 
once-you could never do that in a play
and you can feel the different sentiments of 
each. The emotion is so overwhelmingly 
expressed in the music and the intensity of 
the voice." 

The voice. lqvariably, opera lovers get 
around to that one thing. It is the voice that 
Tracy refers to when he says, "Opera 
singers are just ordinary people, but some
thing makes them freaks. It's BOt just that 
they have a beautiful voice, but that they 
ha'Ye a trick voice." A voice that em be 
heard over the sound of a full orchestra, a 
woman's voice that can barrel through an 
aria against an entire chorus or hold its 
own in a quartet of equally'f'owerful sing
ers, a man's voice that Gall hit a high C, 
and can hit it nine times in one work. 

But the voice alone does not totally explain 
the opiate of opera to its addicts. What 
happens during a performance is an ex
change: the singer's mouth opens to sing, 
the fan's heart opens to receive. This 

sensitivity seems the core of the passion 
for opera. This willingness to be moved is 
the great democratizer among them, the 
private pleasure shared in this society of 
devotees, the gem treasured in the heart of 
hearts of each opera lover. 

'':.Going to opera is total immersion into 
delight," Gidmark said. "It's 4L really 
heady experience, totally sensual. Every
thing else gets blocked out. I'm wide-eyed 
the whole time." Is she moved to tears? 
"No. I guess I'm too awed for that." 

"When they hit those extremely high 
notes or accidentals, or they're right on 
with the orchestra, it's like being hit with a 
tidal wave," Tracy said. "You forget the 
uncomfortable chair you're sitting fn, 
sometimes you forget to breathe. Even 
after it's over, the thrill, the pomp and 
circumstance remain. An extraordinary 
thing has happened." 

Perhaps Kegler's words best capture what 
happens at the performance that defines an 
opera fan: "I just wait for the chills up and 
down my spine. That's what it's all 
about." 

Call that ''dramatic exploitation of the 
psychological moment" if you will. I'm 
content with "wow" for expre1>sing my 
understanding of opera fans. 0 

7 

Supernumeraries (or supers) are nonsinging extras chosen locally to fill out an 
opera's cast. Requirements are few: fitting the physical description and costume, 
showing up early for makeup and stage directions, and, oh yes, remembering to 
remove signs o the 20th century before stepping on stage as a 17th-century 
guard. • 

Opera Hits High Note at U 
During Met's Centenniat Visit 
by Deane Morrison 
University News Service Writer 

Imagine a week-long birthdlly party with 
operatic greats Placido Domingo, Marilyn 
Home, Renata Scotto, and Sherrill Milnes 
all singing "Happy Birthday." 

That's a fair description of what will 
transpire at Northrop Auditorium this 
month when the Metropolitan Opera's cen
tennial tour visits Minneapolis. The stars of 
"Met Week," May 21-26, may not actu
ally sing "Happy Birthday," but their 
vocal pyrotechnics in seven lavjsh produc7 
tions certainly will pay tribute to America's 
foremost opera company, which observed 
its 1 OOth birthday in October. 

The Twin Cities campus is the only univer
sity stop on the Met's 1984 centennial 
tour, which coincides with the 40th anni
versary of the opera companf s first visit 
to Northrop. Given these two occasions, 
"They particularly wanted to put on a big 
show this year,'' said Ross Smith, director 
of Concerts and Lectures. 

"Big" may be an understatement. For 
starters, the Met will bring back Wagner's 
epic Die W alkure, the second opera in his 
famous Rin_g cycle, for the first time since 
the Met's inaugural visit to Northrop in 
1945. Metropolitan Opera music director 
James Lelvine will conduct the work, 
which includes the stirring "Ride of the 
V alkyries'' and some of the most beautiful 
vocal passages in the cycle. 

Levine also will take the podium for the 
first touring productions of Mozart's 
comic masterpiece Abduction From the 
Seraglio and two lesser-known works, 
Verdi's romantic opera Ermani and Ric
cardo Zandonai's tragic Francesca da 
Rimini. The Met will stage two other new 
touring productions, Benjamin Britten's 
Peter Grimes and Handel's baroque tour 

de force Rinaldo. Completing the Met 
Week schedule will be Puccini's classic 
melodrama Tosca. 

''They're doing Rinaldo because they 
have Marilyn Horne," Smith said. 
Mezzo-soprano Home will tackle the role 
of Rinaldo, chief general of the Christian 
Crusaders, who must defeat the Saracens 
to win the hand of his beloved. The role, 
c"reated for a baroque-era castrato, de
mands a strength and suppleness of voice 
that only a virtuoso like Home can deliver. 
A centennial gift from the Canadian gov
ernment, the production of Rinaldo is the 
first of a Handel opera in the Met's history. 

Smith said the Peter Grimes production 
may well be a tribute to tenor Jon Vickers, 
who will star as the lonely and reckless 
Grimes, a role with which he has long been 
identified. The late Sir Tyrone Guthrie 
created the Met production in collabora
tion with Tanya Moiseiwitsch, whose set 
designs resemble a series of 19th-century 
paintings. The opera--the only Met Week 
offering to be sung in EnglislJ..:-,-has been 
credited with putting England on the inter
national operatic map. 

Based in New York Cit}'' s Lincoln Center, 
the Met has toured since its first year. Until 
the 1960s, the company traveled by char
tered train, following a grueling schedule 
full of one-night stands. This year's rela
tively comfortable centennial tour takes 
the cqrnpany to seven cities in eight 
weeks. Sets, costumes, props, and other 
furnishings travel in a fleet of trailer 
trucks; performers and crew now enj9y the 
convenience of jet travel. 

Ironically, the jet age also has increased 
the time pressure for some singers. Placido 
Domingo felt it 12 years ago, before he 
rocketed to fame as one of the world's 
greatest tenors. 

"Domingo last sang here in 1972 in the 
role of Faust," Smith recalled. "I went to 
his dressing room afterwards and he was 

tearing off wig, makeup, and costume. He 
said he didn't mean to be impelite, but he 
had to hurry to catch a plane so he could 
make a rehearsal in Stuttgart the next day. 
He had hardly finished a performance here 
and he had to rush off to Germany.'' 

Recent Met tours have brought such lumi
naries as Richard Tucker, Robert Merrill, 
Joan Sutherland, and Beverly Sills to the 
Twin Cities. Opera buffs still thrill to 
memories of Sutherland as Lucia di Lam
mermoor in 1964 and Sills as Pamira in 
Siege of Corinth in 1975. 

Arranging the details behind such glitter
ing performances is a Herculean task. 
Shows must be carefully planned to allow 
for emergencies. Once, said Smith, he ran 
into a baritone he knew at the airport. The 
singer explained he was merely on standby 
for another baritone and would be told five 
minutes after the performance began 
whether it was safe to catch the next flight 
back to New York. 

The specter of a major star falling ill 
haunts management and singers alike. 
Smith told of the memorable 1969 perfor
mance of Adriana Lecouvr:eur in which 
legendary tenor Franco Corelli and so
prano Renata Tibaldi drove each other to 
progressively loftier heights of vocal per
fection and earned a standing ovation. 
• 'Core IIi had had two wisdom teeth pulled 
the day before," Smith said. "Every time 
he had a pause, he turned upstage to use a 
handkerchief. He fiUed four handkerchiefs 
with blood that night.'' 

Opera buffs got a glimp~e of this year's 
action in March at a preview hosted by the· 
Twin Cities Opera Guild and in April 
when Met soprano Benita Valente, who 
will appear in Rinaldo, visited the Twin 
Cities. 

Met Week is sponsored by the University, 
the Minnesota Orchestral Association, and 
Metropolitan Opera in the Upper Mid
west, a nonprofit corporatiop. D 
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Variety, Not Violence, 
Is Lot of Average Cop 
by Deane Morrison 
University News Service Writer 

Images of police turning dogs loose on 
civil rights marchers and beating antiwar 
demonstrators with nightsticks at the I 968 
Democratic National Convention fixed the 
phrase police brutality indelibly in the 
American vocabulary. 

Richard Sykes heard the charge many 
times, mostly from minority citizens, dur
ing the civil rights campaigns of the 1950s 
and 1960s. Sykes, a speech-communica
tion professor on the Twin Cities campus, 
decided to see for himself whether there 
was truth to the charges and to document 
the daily workings of uniformed police 
officers. 

"I dido 't try to prove either the brutality or 
the innocence of fJOlice-I wanted a third 
perspective," Sykes said. "I also wanted 
to see if it was possible to make quantita
tive observations of the behavior of police 
at work, and to analyze the data mathemat
ically." 

By the time he and several coJ]eagues had 
spent three years riding with police in a 
major Midwestern metropolitan area 
-which he declined to name-Sykes had 
observed about 5,000 encounters between 
officers and citizens. With co-author Ed
ward E. Brent, he published his findings 
last year in a \look titled Policing: A S~ial 
Behaviorist Perspective (Rutgers Univer
sity Press). In an interview he discussed 
his observations. 

''Police occasionally do use excessive vio
lence; I have seen it," he said. "But the 
frequency in most departments is im
measurably low-1 would estimate per
haps once in a thousand encounters." 

He explained that it is extremely difficult 
to eradicate a behavior that occurs so 
seldom. However. a strong police chief 
can control violence by making it clear that 
such behavior is intolerable and by main
taining an internal affairs unit that makes 
life miserable for officers who consistently 
display brutality or poor judgment. No 
other control measure is likely to work, he 
said. 

"I saw a '60 MinuteS' episode about a 
town in California with a high incidence of 
police homicide and brutality. It seems to 
me that the chief must be either sympa
thetic to those· officers or weak, •' Sykes 
said. 

This is not to suggest that police naturally 
tend toward violence, he added. When 
police officers begin their careers they 
have personality traits much like their 
peers in other jobs, but the longer ~ey are 
on the foree the more they take on the 
values of their occupation. 

Normally. uniformed police officers 
spend most of their time driving their beat. 
Sykes estimated that officers spend only 
10-to 15 percent of their time interacting 
with citizens and about 3 percent dealing 
with clear violations of the law. Most 

The friendly face of a police officer: in 
day-to-day life on the beat, brutality is 
rare. 

interactions require officers to take re
ports, comfort victims of crime, perform 
services, or mediate disputes. 

Although many disputes-such. as domes
tic or barroom quarrels--involve no legal 
violation, officers often must mediate or 
~itrate to prevent violence. In his book 
Sykes stressed that the main tool of the 
police is persuasion. They should be prac
ticed in the arts of nt;gotiation, acting, and 
the skilled use of threat. For example, 
officers sometimes use their uniforms to 
"invent" authority with which to per
suade and caution people to head off a 
serious incident. 

But police cannot intervene in a legal 
sense, Sykes said, until an illegal act bas 
been committed. Nor can they arrest for a 
misdemeanor-a threat, for instance
unless they witness the activity. "There's 
the story of a woman who called the police 
to complain that her boyfriend was threat
ening to beat her up and they told her to 
call back when he· hit her," Sykes said. 

He warned that our 89(:iety must be aware 
of becoming overly legalized. For one 
thing, officers should be prudent when 
deciding whether to make an arrest be
cause the criminal justice system may not 
benefit people who are not chronically or 
seriously violent. 

"I don't think jail is a panacea for occa
sional minor offenses," he said. "I have 
no problem with jailing a chronic violent 
offender, but officers should use discre
tion and informal means such as media
tion, ubitration, or referring to a coun
selor in some cases. This might work 
better. say. when a husband and wife are 
both drunk and having a fight. But I think 
some male officerS have abused their dis
cretionary powers by not arresting, for 
example, the chronic wife beater .•• 

Sykes said that female officers might be 
better than males at handling some dis
putes, but he could not say whether there 
was any difference between the sexes in 
methods or results. Statistics show that 

height doesn't confer any particular ad
vantage, he said, but he has seen many 
situations where strength and agility do. 
When' police answer silent burglar alarm 
calls from warehouses, for example, they 
may arrive to find that the grounds are 
fenced in and must scale the fence in order 
to catch the burglar. There are plenty of 
out-of-shape male officers who could not 
rise to such a demand, he said. 

Sykes noticed a paradox in male officers' 
dealings with citizens: younger, well-spo
ken officers got into more fights than did 
older ones whose private language often is 
riddled with ethnic slurs. These older offi
cers changed from a private to a public 
persona upon stepping out of .the squad 
car. 

''But there seems to be a contest for 
dominance when young male citizens and 
young officers interact," he said. "It has 

to do with underlying tensions-the par
ticipants are behaving not as citizen and 
police but simply as two young males." 

Sykes has noticed a national trend toward 
more education for officers. Historically. 
he said, the average cop learned what he 
knew of law from other cops on the street. 
Most formal training concemedhow to fill 
out report forms. But now, Minnesota 
requires new peace officers to have 
courses in subjects FUCh as firearms and 
constitutional rights. He also bas noticed 
increases in police administration and in a 
tendency toward using arrests and jail as 
deterrents to crime. 

Certainty of punishment, not the severity, 
is the better deterrent, he said: "Just look 
at the faculty members who consistently 
get ticketed for parking in certain areas 
around the University. Soon they don't do 
it anymore." 0 

Sensational Crime Reassuring 
If It's Not Close to Home 
by--L'Y'JeUe Lamb 
University News Service Writer 

The same murder that is terrifying to read 
of when it occurs down the street is almost 
comforting to read about when it happens 
2,000 miles away. 

This was one of Twin Cities campus psy
chologist Linda Heath's findings in her 
recent study of the impact of newspaper 
crime reports on fear of crime, which will 
be published in the Journal of Personality 
and Social Psychology. 

"What led me to study the media is that 
fear of crime is focused on serious 
crimes," Heath said. "And yet not 
enough people directly or indirectly expe
rience serious crimes to make their fear a 
consequence of their experience.'' 

Heath found that the reporting of sensa
tional local crimes makes people fearful, 
but the reporting of sensational distant 
crimes actually reassures people. "Read
ers like the grass to be browner on the other 
side of the fence, and the browner the 
better," her study concludes. 

San Franciscans, for example, feel safe in 
their city despite a rather high crime rate. 
Although San Francisco was not one of the 
cities Heath systematically studied, she 
surmises from her reading of that city's 
papers that its residents probably feel safe 
because the local papers include many 
more accounts of "farm families in Ne
braska being wiped out and crime in Los 
Angeles" than they do of crime in San 
Francisco. Philadelphia, on the other 
hand, where residents feel more fear than 
crime statistics warrant, has newspapers 
that include many more accounts of local 
crimes. 

The cities Heath studied all had similar 
rates of violent crime but varied dramati
cally in how much fear their citizens re
ported experiencing. People in Fresno, 
California, Youngstown, Ohio, and Ta
coma, Washington, were more afraid than 
people in Rockford and Peoria, Illinois, 
and Naslwille, Tennessee, despite similar 
violent crime rates in aH..those cities. 

"My personal reading is that fear levels 
are too high," Heath said. "The crimes 
that people are most afraid of-assault and 

murder, even rape-are usually commit
ted by a friend, relative, or ac~uaintance 
-someone the victim knows,' she said. 
"So for the average person to be terrified 
of being attacked by a stranger just doesn't 
make sense." 

In determining that women are more fear
ful and take more safety precautions than 
men, Heath has replicated findings from a 
1979 study on crime, women, and the 
quality of urban life, a study she took part 
in. Iil fact, Heath said, the population 
groups that are most fearful-women and 
the elderly-are actually those statistically 
less likely· to be victimized. Their fear, 
Heath concludes, has more to do with 
riveting individual media reports than with 
actual crime statistics. "One report of a 
violent attack is more real than all the 
statistics in the world," she said. 

Although Heath doesn't suggest that 
newspapers eliminate articles about sensa
tional local crimes, she does have several 
suggestions for how they could reduce 
their readers' fear. 

First, by including wire service reports of 
crimes in distant places, they could reas
sure readers that not all crimes take place 
in their city. Second, because Heath found 
that random crimes are much more fright
ening to readers than are crimes witb. some 
sort of motive, she says that by includjng 
details· that clarify the crime's nonrandom 
nature, r,eporters could ease readers' 
minds~ • 

Heath tells of a case in which a couple 
were severely beaten in their home in a 
middle-class ~igbborhood. No robbery 
was committed and the assailants were still 
at large. One newspaper wrote nothing 
more of the case; another newspaper added 
the information that the male victim had 
been recently indicted on several counts of 
promoting juvenile prostitution. The extra 
information, Heath said, allows readers to 
make what are called self-protective attri
butions. In other words, details enable 
readers to rationalize what happened as 
something unlikely to happen to them. 

Carefully considering whether to include 
the sensational details of a case is Heath's 
final suggestion to news personnel.. Al
though she believes it's important for the 
public· to be informed of crimes, she ques
tions whether it is necessary for newspaper 



accounts to include all the gruesome de- ~ 
tails. The Twin Cities-area case several .S 
years ago in which a man murdered his i!: 
wife and then tried to stuff her body down "2 
the garbage disposal was thoroughly re- ~ 
ported, but Heath questions what purpose 01 
was served by relaying the murderer's .l!! 

method of disposal. "Does the sensational J 
=~~~~ in=~~e public of~ possible ~ 

::!! 
Determining just which elements in a sen- i 
sational media account do arouse fear is a e
topic Heath would like to study next. In the ~ 
meantime, she will soon publish a study ll 
looking at the fear that television violence 1ii 
creates in viewers. Also working on a 0 
grant from the Hubert H. Humphrey Insti
tute of Public Affairs along with Univer
sity sociologists David Ward and Candace 
Kruttschnitt, Heath is researching the 
effects the media has on criminals' be
havior. 

Finally, because she remains particularly 
interested in women, she is studying the 
effect the presentation of crimes in the 
media has on women. "Our socialization 
as women is to be more cautious," she 
said. "I'm very angry that women have to 
be afraid and engage in· so many self
protective techniques. It's very hard-I 
don't want to tell women not to worry, 
because the facts are that they have t~ 
but too often women fear the wrong situa
tion.It's often not the stranger on the street 
but the person they've just met at a party 
who presents more danger." 

In Minneapolis and St. Paul, Heath said, 
''the media are very responsible,'' giving 
their readers lots of contextual information 
about crimes. "I would say fear among 
Twin Cities residents is probably lower 
than it should be given the crime statis
tics," Heath said. "When I talk to people 
here th~y seem to know about crimes but 
always dismiss them as flukes. It's prob
ably very healt~y." 0 
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James Holte testing the device that diagnoses joint disorders 

U Team Invents Biotech Device 
To Diagnose Joint Disorders 
by Jeanne Hanson 
University News Service Writer 

A device that beams audible sound waves 
along bones to check the function of joints 
has been invented by a team of electrical 
engineers and medical researchers on the 
Twin Cities campus. Research and devel
opment of the acoustic arthromodulograph 
were described March 15 at the annual 
meeting of the International Association 
for Dental Research in Dallas. 

Listening to jaws to diagnose clicking and 
locking problems is the ftrst use for the 
low-frequency biotechnology device, 
which has been tested on 21 human jaws 
and four dog jaws and hips so far, said 
James Holte, associate professor of electri
cal engineering. As head of the invention 
team, Holte worked with researchers in 
electrical engineering, radiology, orthope
dics, dentistry, and veterinary medicine. 

Townley Named 
Management Dean 

Later uses for the device will include 
precise diagnosis of hip problems in the 
elderly-including monitoring the fit of 
artificial hip joints-and diagnosis of ar
thritic deposits in any joint, from the hand 
to the knee to the spine. A whole-body 
joint survey is ultimately possible, as is 
basic research on how joints manage the 
loads they must endure in ordinary func
tioning, Holte said. Preston Townley, former executive vice 

president of the General Mills Company, 
was appointed dean of the School of Man
agement last month by the Board of Re
gents. On June 16, he will replace David 
Lilly, now vice president for finance and 
operations. Edward Foster has been acting 
dean since February 1983. 

A Minneapolis native, Townley received 
bachelor of arts and master of business 
administration degrees from Harvard Uni
versity. He spent two years as a staff 
assistant at Procter and Gamble before 
joining General Mills in 1964. He held a 
succession of posts at General Mills, in
cluding vice president/general manager of 
the Big "G" division and executive vice 
president of the consumer foods group. As 
a Whi!i$, House Fellow from 1967 to 1968, 
Townley served as special assistant to 
postmasters general LaWrence F. O'Brien 
and W. Marvin Watson. 

''This assignment is totally consistent with 
my interest in making a career shift at this 

point in my life," Townley said. "I think 
the School of Management has had out
standing leadership, growth, and develop
ment in the last five years and it's my 
intention to keep that going." 

''We made major strides in the growth of 
the School of Management under the lead
ership of former Dean Lilly,'' President c;. 
Peter Magrath said. "I am excited about 
the appointment of Dean Townley because 
I am convinced that [he] will build very 
effectively on the progress that has been 
made." 

Townley is currently director of the Urban 
Coalition of Minneapolis, a member of the 
St. Paul/Minneapolis Council on Foreign 
Relations, vice president of the Harvard 
Alumni Association, and a member of the 
board of directors of the St. Paul Chamber 
Orchestra, Miles Homes, the Donaldson 
Company, and Insilco Corpoiation. He is 
a past director of the Hennepin County 
Health and Welfare Council and has 
served on the Police-Community Rela
tions task force of the Urban CQalition and 
on the Citizens League Coiomittees on 
State and Local Finance and Land Use. 

Towniey is married and has three chil
dren. 0 

The acoustic arthromodulograph improves 
on other devices now used to diagnose 
problems in joints, the researchers say. 
Methods currently used to detect joint 
defects include X rays, tomographs (three
dimensional X rays), CAT scans (rotated 
and computerized three-dimensional X 
rays), arthroscopes (which probe joints 
directly with fiber optics), and surgical 
opening of joints. l[ltrasound and mi
crowave devices used for other medical 
diagnoses do not work well on joints 
because bone distorts their wave patterns, 
Holte said. Advantages of the arthromodu
lograph are that it is quick, cheap, precise, 
and noninvasive and provides a unique 
look at the jo~nt, Holte said. 

"There are no dangers that I can imagine, 
either,'' Holte added. People who wear an 
earphone radio or attend a symphony or 
rock concert administer much more sound 
to their bones than this device does. he 
said. A small buzzer beeps the sound 
waves into the skin over a bone, while a 
microphone held over skin elsewhere re
trieves the sound wave as it comes out. At 
a frequency of l ,200 hertz, the audible 
sound is between one and two octaves 
above middle A. The device is thus very 
different from the very high frequencies of 
sound used in ultrasound techniques. 
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"It's so simple that it's surprising that 
nobody ever thought of it before," Holte 
said. Before the invention of the device, 
many researchers thought that sound 
waves in this frequency range might 
spread confusingly among nearby bones 
and tissues. "Our team just took the time 
to play around with it as an interdiscipli
nary group until we got something that 
worked," he said. 

The relatively low-tech device, which eas
ily fits on the top of a card table, includes a 
sound emitter and sound receiver attached 
to a sinusoidal sound wave synthesizer and 
to a pen recorder that graphs the pattern of 
the joint's function in a set of peaks and ' 
valleys. With a possible cost of around 
$3,000, the arthromodulograph could be
come almost as common for joint diagno
sis as a stethoscope is for basic detection of 
heart problems, Holte said. 

Starkey Laboratories, the Minneapolis 
company that custom-designed the proto
type for the researchers, plans to apply for 
a patent for the device and to involve the 
researchers in die effort, according to 
David Preves, vice president for engineer
ing at Starkey. 

To use the prototype, the operator places 
the buzzer over the cheekbone, or zygo
matic arch, then turns on the sound. Most 
of the vibration crosses the jaw, or tempo
romandibular joint, to the jawbone, or 
mandible. The vibrations are picked up by 
"'l microphone called a transducer at the 
angle of the mandibular bone. ''The signal 
received as the jaw opens and closes is the 
same frequency as the original sound, but 
it's modulated in amplitude and phase by 
the bone and tissues in between, prov.iding 
the acoustic profile," Holte said. 

The printout that results ~bows the extent 
to which the jaw is in disharmony. A lack 
of fit creates a clicking or locking sound 
during chewing, indicating some form of ' 
temporomandibular joint dysfunction. 
This condition occasionally worsens into a 
lockin_g of 1he jaw joint and sometimes 
requires treatment, said research team 
member Meyer l...eottard, a professor of 
oral and maxillofacial surgery and chief of 
Hennepin County Medical Center's pro
gram jn that branch of medicine. ''People 
want to be able to open their jaws wide 
enough to eat a Whopper or yawn,'' he 
said. 

Researchers are still experimenting with 
other locations on the face, including the 
chin and teeth, to place the sound emitter 
and the microphone. They must also learn 
more in general about the way audible
frequency sound waves move through 
bones and tissues. Like electricity, sound 
seems to travel along the path of least 
resistance, although there is some spread 
into areas adjacent to the bone where the 
sound is administered, Holte said. This 
blurring will have to be established for 
each joint in order to develop a profile of 
normal joint function, which will enable 
practitioners to use the device, Holte said. 

Team members besides Holte, Preves, and 
Leonard are Ron Sakaguchi, University 
dental researcher; Richard Kyle, orthope
dic surgeon at the University and Metro
politan Medical Center in Minneapol~; 
and Don Feeney and Gary Johnston, Uni
versity veterinary researchers. Feeney and 
Johnston are especially interested in using 
the device on hip displasia in dogs and on 
the leg problems of horses. 0 
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Kate Peper: "Faculty members are embarrassed to talk about God or the spiritual. 
If they say anything, they say 'the deity.' " 

Eric Olsen: "Inherently in our tradition we have a mission. It's been distorted, but 
there's something in it and it's still here. It's important to emphasize the positive and 
the possible." 

American Dream 
(continued from page 5) 

In a debriefing when the game was over, 
Jackson revealed that one bag had been 
chock-full of gold chips. The bag I drew 
out of had hardly any. In the game as in 
Jife, resources are not allocated fairly. 

But even more than resources. the game 
was about power. After bargaining for a 
while, we were divided into groups based 
on how many points we had accumulated. 
Those with the most points were squares, 
those in the middle circles, and those on 
the bottom triangles. People who gained or 
lost in the standings moved from one 
group to another. I was demoted from 
circle to triangle. 

"I've been a circle and I've been a square, 
and square is better," Terrell quipped 
during the debriefing. 

After a few rounds of bargaining, the 
squares were given the right to make up the 
rules for the rest of the game. They were 
generous, even reversing the values of the 
chips, but th~y kept the .power in their own 
hands. The circles and triangles rebelled. 
The game ended in chaos, with the squares 
calling out rules and the circles and trian
gles ignoring them and playing their own 
game. 

·~To have power is to share it," Jackson 
said during the debriefing. ''The last deci
sion of the squares was to share resources, 
and by then it was too late. We are all 
squares, we are all circles, we are all 
triangles in our lives. Any of us if we'd 
drawn out of a different bag would have 
ended up as squares. Are we going to be 
dumb squares or smart squares?'' 

Crying for community 
Keynote addresses were given by Sara 
Evans, associate professor of history, and 
author Harry Boyte, her husband. 

"The American dream has in fact been an 
.inspiration in this country and around the 
world," Evans said, but the dream has 
been fundamentally flawed. "The flaw I 
want to focus on is the flaw of exclusion," 
she said. American citizenship in the be-

ginning was limited to property owners, 
and imbedded in this definition were 
whiteness and maleness. 

"We inherit a dream that is a powerful one 
and that was flawed at its inception," she 
said. 

Boyte's primary criticism was of the ''rad
ical individualism" of the American 
dream. ''America was uniquely· suited for 
an ideology of individualism to take hold 
and develop," he said. "Virtue became 
identified with making money, getting 
ahead, doing your own thing." 

Today there is rhetoric of community, he 
said, but people enjoy the ruthless J. R. 
Ewing on "Dallas" and read books like 
Winning Through Intimidation. 

But Boyte, who called his participation in 
the March on Washington in 1963 a trans
forming experience, said he knows indi-

vidual freedom and dignity can flourish in 
a context that values community. The civil 
rights movement in the 1960s in little 
Southern towns brought "revival of com
munity and new individual dignity, and 
crime virtually disappeared," he said. 

The students in my family groups were 
maybe in kindergarten when Martin Lu
ther King was killed, but Boyte's words 
struck a chord with them. "Social action 
can change attitudes," Newcome said. 
''All the protests of the 1960s have 
changed my attitude." 

"If the United States invades Nicaragua, 
we'll be out in the streets in a- week," 
Olsen said. 

Moen was moved by Boyte's call to com
munity. "Our society is crying for a sense 
of community," she said. 

We the participants in the Honors/YMCA Ethical Leadership Seminar begin this 
statement by recognizing the limits of what we have done here. Given a different 
time, different place, and a broader spectrum of participants, our discussions and 
therefore our results would be different. 

Within these limits, however, we state the following to be our principles and 
statement of responsibility in envisioning the American Dream and in seeking to 
tiring that dream into reality. 

We must universally recognize, and act on, our duty to protect human dignity. In 
this struggle, we must proceed at all times with compassion and respect for the 
uniqueness of all individuals. In order that human dignity flourish, basic' physical 
and spiritual needs cannot be denied. 

Our freedoms and material prosperity are not shared by the poor and the hungry iil 
the world today; therefore our personal growth and development-in short, our 
own dignity as individuals-must provide for the growth of human dignity among 
all citizens of our world. 

As world citizens, we must recognize our individual and collective interdepen
dence with fellow humans and with the environment. Therefore, we must strive to 
understand the repercussions of our actions on the world community and act for the 
good of that community. We must acknowledge that our actions will affect future 
generations as well as those living in the present. 

Looking back we see an American Dream of individualism and limitless 
opportunities. Looking ahead there is an interdependent world facing increasing 
conflicts and boundaries. 

We now stand at the meridian. 

This weekend we have worked together to share our ideas and to synthesize our 
thoughts as a group. We came to the group as individuals. We leave as individuals 
transformed and motivated by a dream. A dream of human fellowship. 

Our task is to work to make that dream a reality. Our imperative is to accept our 
own convictions and to act: with human dignity and in moral community. D 

A call to service 
Depression is epidemic among young peo
ple today, another speaker told the group, 
and the suicide rate has increased alarm
ingly. 

The age group from 16 to 24 is the only 
uoup in the country with a higher mortal
ity rai.~ now than 20 years ago, sai.d James 
Kielsmeyer, assistant professor in the 
Center for Youth Development and Re
search. 

Kielsmeyer asked how many people in the 
room knew someone who had committed 
suicide or tried to. Almost every hand 
went up. 

W~th this in mind, KielsmeyeF suggested 
that it is urgent for young people to find 
purpose and opportunities to serve. 

Calls to service are usually couched in 
terms of neea, be said-the needs of the 
world, the needs of the poor. "For a small 
percentage of people your age, that strikes 
a chord." 

What he would rather do, he said, is hold 
up service as "a part of being fully human, 
especially in this time when young people 
are hard-pressed for significant tasks." 
People who give will get something back, 
he said, although he added that "you can't 
give from an empty cup." 

Opportunities for service are everywhere, 
he said. "Continue to think globally, but 
don't forget about acting locally." 

Ovation for a dream 
When the six students on the editing team 
presented their statement of the American 
dream at the Saturday banquet, the students 
and the statement received an ovation. 

Evans, Boyte, and Kielsmeyer •umed 
for the banquet to offer critiques of the 
statement, along with Mayor Donald 
Fraser of Minneapolis and Arvonne Fraser 
of the Humphrey Institute of Public 
Affairs . 

"If one were going to march under a 
standard, this would be a standard I would 



choose," Mayor Fraser said, but he had a 
word of caution. 

Po1icymakers could use such a statement 
as justification for imposing American 
force in other parts of the world, he said.• 
''Remember tllat we destroyed a village in 
Vietnam in order to protect it. I have 
become increasingly more conservative in 
the role I see for us as a nation." 

Everyone carried something diff~rent 
away from the'Seminar. Students had con
nected with other students. "Think how 
excited we're going to ~ when we see 
each other on campus," Maureen Brady 
said. 

Gail Peterson, associate professor of psy
chology and the father of two daughters, 
said he would be taking home insights for 
his family. "My daughters will be facing a 
different world from the qne I face. Maybe 
I can take some steps to help prepare them 
for that world." 

Bill Scholer, assistant to the president of 
Cray Research, said that when he looks 
back on his undergraduate days the best 
experiences were not in the classroom. 
''Something like this comes a lot closer to 
shaping your values." 

Roger Page, associate dean of CLA, said
he found the seminar ·'exhilarating and 
depresssing-exhilarating because it's 
such a good idea, and depressing because 
there are 40 students here and we have 
46,000." 

For me, two things happened. Like many 
of the students, I had come with a feeling 
that the American dream was tarnished 
and twisted. I went away with an Ameri
can dream I could embrace. 

Even more than the dream, I remember the 
students. I walked into the YMCA lounge 
Friday afternoon, spotted the faculty 
members I recognized, and didn't pay 
much attention t2 the students. By Satur
day I knew it was the students who had 
touched me and renewed my hope. 0 

PEOPLE 
Crookston;_ Don Cavalier, director of 
counseling, career planning, and place
ment and president-elect of the Minnesota 
School Counselors Association, attended 
the 1984 annual convention of the Ameri
can Association for Counseling and De
velopment in Houston. 

• Tom Feiro, senior laboratory techni
cian, has been named to the Minnesota 
Environmental Education executive 
board. 

• Elizabeth Franklin, Reading Learning 
Center director, was appointed advisory 
board member to the editor of Elementary 
TESOL Newsletter. 

• Gary McVey, agriculture division 
chair, spent March in Egypt as a consultant 
for the United Nations Food and Agricul
ture Organization developing a machinery 
training program for mechanics and 
farmers. 

• Michael Osland of Mayville, North 
Dakota, was appointed as analystlpro
grariuner to. help faculty, students, and 
staff with computers. 

• Provost Stanley Sahlstrom chaired !l 
North Central Evaluation team at Belmont 
Technical College in Clairesville, Ohio. 

' 

• Richard Tillotson, assistant professor 
of mechanized agriculture, is on leave 
spring quarter to examine the collection, 
development, and incorporation of micro
computer software programs in mecha
nized agriculture. 

Duluth: Lester R. Drewes, associate pro
fessor of biochemistry, and Michael S. 
Zlonis, clinical assistant professor, have 
received a $6,000 grant from the Ameri
can piabetes Association to study how 
glucose is transported across cell mem
branes. 

• Ronald Marchese, associate professor 
of history, is a 1984 Fulbright research 
scholar. He will visit Turkey to study 
ancient landscape and culture. 

• John W. Newstrom, professor of man
agement and inaustrial relations, is co
author of a new book about experimental 
learning exercises, More Games Trajners 
Play. 

Morris: English professor Laird Barber 
has been selected as a 1984 participant in a 
Princeton University summer workshop, 
"Interpreting the Humanities." ' 

• James A. Carlson, associate professor 
of music, received a citation of excellence 
from the National Band Association for his 
"outstanding contribution to bands and 
band music." Carlson, the current presi
dent of the Minnesota' Music Educators 
Association, is director 9{ the UMM Con
cert Band and 1coordinates the UMM Jazz 
Festival. 

• George Fosgate, associate professor of 
theater arts, is 1983-85 chair of Theatre 
Programs of Limited Size for the American 
Theatre Association convention and 1984-
86 chair of Playwrighting for the Regional 
American College Theatre Festival. 

• English instructor Sharon M. Hawkin
son has written Only Strangers Travel to 
be published by Bookcraft Inc. in the fall. 

• Assistant professor of studio art Karen 
P. McCoy received a $1,000 Minnesota 
State Arts Board grant to complefe an 

· environmental sculpture for the Cffippewa 
River near Morris. 

• Art history professor Frederick Peter
son wrote ''Architecture on the Frontier: A 
Purely Expedient Idea" for the Novem
ber/December 1983 issue of Architecture 
Minnesota and "Eastern North Dakota 
Farmhouses: The American Dream and 
the Retention of Ethnic Roots'' for the 
winter 1984 issue of North Dakota 
History. Peterson chaired the rural archi
tecture session at the 1984 Society of 
Architectural Historians conference in 
Minneapolis. 

• English instructor John Reinhard's po
ems "Blooding the Fawn" and "A Fare
well to Conrad Sadorsl:i" were published 
in the fall/winter issue of Pas-sages North. 
"A Farewell to Conrad Sadorski" has 
been selected for the 1984 edition of An
thology of Magazine Verse and Yearbook 
of American Poetry. 

Twin Cities: Mechanical engineering 
graduate student Roger G. Aiken was one 
of 10 students nationwide to win $2,000 in 
the second annual Honeywell Futurist 
Awards €ompetition. He wrote three es
says describing technological advance
ments that would change the world by 
2008. 

• 

I 

• Jo-Ida Hansen of the Student Counsel
ing Bureau was honored by the Consulting 
Psychologists Press and Stanford Univer
sity Press for her book Counselor's Guide 
to the Strong-Campbell Interest Inventory. 

• Computer science professor Oscar H. 
Ibarra and G. David Tilman, associate 
professor of ecology and behavioral biol
ogy, have won 1984 Guggenheim Fellow
ships. Ibarra was awarded $20,000 to 
study systolic systems, parallel comput
ing, and computational complexity during 
a sabbatical from September through Juty 
1985. Tilman received $19,000 to study 
terrestrial plant succession during a 12-
month sabbatical beginning in AuguSt. 

• Pharmacology professor Gilbert J. 
Mannering is the 1984 recipient of the 
Bernard B. Brodie Award in Drug Metab
olism given by the American Society of 
Pharmacology and Experimental Thera-
peutics. · 

• Jonathan E. Pederson, a glaucoma 
specialist, is the first Frank E. Burch 
Professor of Ophthalmology. 

11 

• Lud Spolyar of the Student Counseling 
Bureau is the 1984 recipient of the Distin
guished Service Award presented by the 
Minnesota Association for Counseling and 
Development. 

• Electrical engineering professor emer
itus William Fuller Brown, Jr., died De
c~mber 12, 1983. He was on the faculty 
from 1957 to 1973. Brown's research 
focused on the field of magnetics; he wrote 
three books and contributed to two refer
ence texts. Brown received an A. Cressy 
Morrison Award and was an honorary life 
member of the Magnetics Society and a 
fellow of the Ameri~ Physical Society 
and the American Association for the Ad
vancement of Science. 

Waseca: Accounts specialist Myra Bat
tenfeld has been elected Southern Minne
sota Personnel Association president. 

• Paul Montgomery, assistant professor 
of related education, has received a Min
nesota Humanities Commission grant to 
attend a national conference on George 
Orwell's novel1984. He will lead a series 
of community discussions after the con
.ference. 

Berscheid Wins Top Psychology Award 
Psychology professor Ellen Berscheid bas 
won ene-of.the country's most prestigious 
psychology research awards for her work 
in interpersonal attraction and social per
ception. 

Berscheid will receive the Third Biennial 
Donald Campbell Award for Distin
guished Research in Social Psychology, 
which carries a $1 ,000 honorarium, this 
summer at the annual convention of the 
American Psychology Association. She 
also will be invited to present the Camp
bell address at the convention's 1985 
session. 

Berscheid 's most recent work extends 
basic theory and research on emotion 
along with her earlier work on attraction in 
the area of close personal relationships, 
• 'the setting in which the most dramatic 
and intense human emotions usually oc
cur," Berscheid said. 

"Human emotion is the oldest problem in 
psychology and also has proved to be the 
most difficult," Berscheid said. She ex
plained that this is true in part because 

UMD Theatre 
Sets Summer Season 
The Minnesota Repertory Theatre, for
merly the UMD Summer Repertory 
Theatre, has announced its 1984 season, 
which will run July 5 to August 18. 

Five productions will be presented in a 
revolving schedule: Man of La Mancha, 
Crimes of the Heart, Dial M for Murder, 
Romantic Comedy, and Jacques Brei Is 
Alive and Well and Living in Paris. 

For ticket information call (218) 726-
8561. 0 

emotions have been studied outside the 
context of human relationships, often with 
animals. 

Berscheid achieved some notqriety about 
eight years ago when Wisconsin Senator 
William Proxmire gave his Golden Fleece 
Award to the National Science Foundation 
for funding part of her research. He 
charged that research money should not be 
spent to study romantic love. 

"Virtually all theorists of emotion have 
been interested in that one because it 
assumes so much importance in our soci
ety. It is also the emotion people most 
frequently ask psychologists about and 
want to understand," she said. Because all 
emotions seem to follow the .same general 
principles, said Berscheid, 1'it's hard to 
place one of them off limits for investiga
tion even if one wanted to. 

"There is a worldwide interest in develop
ing an interdisciplinary science of relation
ships because virtually all human behavior 
takes place in the context of relationships 
with other people, and so to understand 
people you have to understand relation
ships," she said. 
Berscheid is co-author of the bOok Close 
Relationships, which explains a concep
tual and methodological approach to the 
study of relationships, including emo
tional phenomena. 

This year she is serving as president of the 
American Psychology Association's Divi
sion of Personality and Social Psychology. 
She will make the opening remarks at the 
Second International Conferen~e on Per
sonal Relationships, to be held this summer 
at the University of Wisconsin-Madison. 

Twin Cities campus psychology depart
ment chair Lloyd Lofquist called Ber
scheid' s award prestigious and said, 
''We're delighted that her outst,anding ca
pabilities have been recognized." Ber
scheid' s award is also something of an 
honor for the University of Minnesota 
becausesbeeamedherPh.D. herein 1965 
and has been here ever since. 0 
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Gold Mine of Jazz Records 
Saved from Garbage Collectors 

gressed from simplistic melody, rhythm, 
and harmony to some of the most compli
cated of all musical creations. Because 
jazz is so young, many of its pioneers are 
still alive. Thus, jazz musicians have an 
.opportunity for exchanging ideas with the 
immortals of their art-an opportunity 
long lost to classical musicians. This 
chance should not be wasted, Buckner 
said. by Deane Morrison 

University News Service Writer 

Patricia Bratnober tried for eight years to 
find a good home for her late husband's 
collection of nearly two hundred 78-rpm 
jazz records. She asked her four grown 
children and several record stores and jazz 
magazines, and she placed an ad in the 
newsletter of the Twin Cities Jazz Society, 
but found no takers. 

Finally, faced with moving to quarters too 
small to accommodate the collection, she 
left it for the garbage collectors. The next 
day she got a call from music professor 
Reginald Buckner, who had just heard 
about the collection and wanted it for the 
TwiA Cities campus music library. 

"I told him I was terribly sorry, but he was 
a day too late," said Bratnober. "How
ever, unbeknownst to me, my friends Bob 
Anderson and Randall Egan had spotted 
the records sitting in my alley and re
trieved them. When I found out, I called 
Dr. Buckner back." 

The collection turned out to be a gold mine 
of original recordings. A list of the artists 
represented in the collection reads like a 
who's who of jazz greats from the 1930s 
through the early 1950s-Harry James, 
Benny Goodman, Duke Ellington,. Lena 
Horne, Meade Lux Lewis, Fats Waller, 
Count Basie, and the big bands of Artie 
Shaw and Glenn Miller. Many of the 
records feature the piano, which isn't sur
prising since Bratnober's husband was an 
accomplished amateur jazz pianist. 

Although others have contributed jazz rec-
. ords to the music library, Buckner hopc:s 

the Bratnober collection will form the 
nucleus of an extensive jazz co_llecrion by 
encouraging. more people to donate large 
numbers of records. 

Harry Bratnober's connection with the 
University began in 1941, when he and his 
friends Ken Green, Bob Baker,'and Leigh 
Kamman organized the Boogie-W oogie 
Club on campus. Their first concert drew 

an audience of 3,000 to the newly built 
CofftnaQ Union. In attendance was Dmitri 
Mitropoulos ... conductor .of the Minneapo
lis Symphony Orchestra-now the Minne
sota Orchestra-who said he was deeply 
touched by Green's comPQBition "Beat 
Me, Dmitri." 

The club held a reunion in February 1978, 
after it had been learned that Harry had 
cancer. But, Patricia said, they didn't treat 
it as a memorial to Harry--=-they just in-· 
sisted that he play for them and had a good 
time listening. 

Harry's passion for jazz was one of his 
numerous interests. He taught French in 
several area colleges and found that his 
technical skill-picked up while he was a 
mechanical engineering student at the Uni
versity-<ame in handy when language 
labs equipped with tape recorders were 
first being introduced as aids in foreign 
language instruction. He Sffi90thed the 
way by conducting summer seminars for 
teachers who were bewildered by this 
complicated new technology. 

"Harry made friends from all age groups 
and all walks of life," Patricia said. "He 
was the kind of person who kept other 
people's babies from crying on air
planes." 

His broad interests are mirrored in his jazz 
collection. Most of the major styles from 
the heyday of jazz-:big band, boogie
woogie, stride piano, and progressive jazz 
-are represented. Included with house
hold names like Goodman and Basie are 
influential artists who never achieved 
much fame outside of jazz circles. Two 
such giants are Art Tatum, whose virtuosic 
playing has been a model for jazz pianists 
for the last 50 years, and pianist Mary Lou 
Williams, who was one of the first to 
produce written arrangements of jazz 
pieces. 

''When I met Williams about seven years 
ago, she told rfle she had the history of jazz 
in her hands," Buckner said. "When she 
sat down to play I saw what she meant. She 

Harry Bratnober played the piano for fellow jazz buffs at a 1978 reunion of the 
Boogie-Woogie Club. From left are Stan Blunt, Sandy Cooper, Northrop "Bun" 
Dawson, Bratnober, Ken W. Green, and Bob Baker. 

played early New Orleans, stride, boogie
woogie, be~bop,..:free jazz, and even the 
very difficult jazz-rock. Her phrasing and 
interpretation were absolutely autheQtic in 
every style." 

Buckner know& quite a bit about the his
tory of jazz too', having taught the subject 
through the Afro-American and African 
studies deparime,nt. He said that" jaiz 
crossed the color barrier in the 1930s, 
when it. rode the airwaves into homes 
across the continent. Many people who 
didn't go to nightclubs to see the jazz 
greats became radio fans. Kids who were 
being punished by being stuck in their 
rooms discovered jazz on the radio, he 
said. 

Although jazz has widened its appeal, 
there are many "closet" fans who are 
reluctant to admit their fascination with 
jazz. They need to "come out" and sup
port American music, Buckner said. 

Jazz is probably the fastest-evolving type 
of music. In a short 80 years it has pro-

Classical players do have one advantage, 
though: their music is all written down, 
whereas jazz demands creativity and im
provisation. of the performer. But this 
should not pose an insurmountable obsta
de to the study of jazz, said Buckner. He 
pointed out that creativity is also needed to 
write English compositions or poetry. 

"It is a real challenge, but we need to 
providt all of our students with the cre
ative experience in music as well a:s in the 
language arts: Jazz should not dominate 
the musical curriculum, but it and other 
indigenous American forms of music-In
dian and country/western, for exam
ple---.rshould have a place. For American 
music to be a mystery to its own people is 
ridiculous," he said. 0 

Reginald Buckner and Patricia Bratnober with some of the jazz records that she 
was happy to give to the University 
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OIP Project Could Make 
a World of Difference 
by Pamela LaVigne 
Publications Writer 

Internationalizing the curriculum. You 1-~ 
think you know what it means, then you 
start to mull it over and you're not sure. It 
is an ungainly phrase. The opening adjec
tive has been made into a verb fonn by 
tacking on an -ing ending, a linguistic clue 
that the -ing thing is something in prog-
ress. But what exactly? · 

On one level, internationalizing the curric
ulum is a one-year, Exxon-funded faculty 
development project being.. 'Carried out in 
the Office of lnternatiOBal Programs 
(OIP), an all-University unit that fosters 
activities witi\ an international compo
nent--study, research: and exchange op
portunities for faculty and students, for 
instance. 

Project coordinator Margaret Olebe, her
self a graduate student in international 
development and education, along with 
Sally Nelson, OIP communications coor
dinator, and Philip Porter, then OIP direc
tor, wrote the proposal, which garnered 
$44,500 during spring quarter 1983. The 
funds have been used to survey faculty 
needs and interests in international educa
tion and to conduct five half-day work
shops on the topic, both activities involv
ing all five campuses. Combined with an 
additional $15,000 from the Center for 
Educational Development, the funds also 
sponsored a small-grant competition, 
passing along funds to support faculty 
ideas for making curricular changes. 

On another level, however, international
izing the curriculum represents much more 
than a year-long project. It expresses a 
commitment to one of education's main 
purposes. Educators see their work as 
accomplishing two tasks, Olebe said: 
passing on knowledge and traditions from 
the past, and providing skills for a future 
whose characteristics, essentially un
known, still can be guessed at by broad 
social trends. 

"We are preparing youth for the 21st 
century," Olebe said. "Those who are 20 
in 1984 will be 35 in the year 2000-
they're going to be the decision makers. 
Students will have to have a perception of 
interdependence with everyone else in the 
world, whether the student will be a farmer 
in southern Minnesota, a forester in north
ern Minnesota, a physician at Hennepin 
County Medical Center, or a civil engineer 
with an international consulting com
pany." 

The need for a global perspective is itself a 
compelling impetus for internationalizing 
the curriculum. Such a world view recog
nizes differences in nations, cultures, 
races, languages, resources, but sees them 
all as part of one whole, our fragile, 

International students like Bonaventure Kerre from Kenya, shown here at an 
international festival on the Twin Cities campus, are a great resource for students 
who want to learn about another culture. But how many students take the 
opportunity, and how deep does the understanding usually go? 

beautiful planet earth. Our survival de
pends on our recognizing, as one work
shop speaker put it, that ''we are wired 
together so tightly that a short in a circuit 
can fry us all. " 

That the proposal was even written dem
onstrates the very sort of willingness to see 
things from a new perspective that the 
project is trying to foster. "We thought we 
hadn't done as good a job as possible in 
getting into the colleges," Olebe said, 
likening OIP activities to preaching to the 
already converte~ther University of
fices in the international support business. 

Having missed contact with the grass 
roots, "it seemed to make sense to change 
our approach," she said. 

Admittedly, this realization was prompted 
by crisis and change within OIP. Its direc
tor was about to step down to return to full
time teaching and research; a successful 
small-grants program OIP had been ad
ministering was relocated to the Center for 
Educational Development; Vice President 
Kenneth Keller had requested a report 
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explaining why there was a need for the 
office. 

Amidst this upheaval, OIP staff decided 
"we could take a threatening time and turn 
it into a time of action, if we believed in 
our own worth," Olebe said. What they 
believed in most was the importance and 
value of international education. So they 
came up with a faculty development proj
ect to promote it and a proposal seeking 
external funding for it. 

Only one proposal was written; it was 
sent-unsolicited, under no particular 
funding cycle-to only one foundation. It 
did not carry the customary imprimatur of 
a supporting letter from a top-ranking 

• administrative official. Yet within a month 
came the response, not full funding but a 
big push in the right direction all the same. 
A push certainly was needed. 

Globany blind 

''America is often referred to as being 
globally blind, deaf, and dumb," accord
ing to Earl Backman, director of the Cen
ter for International Studies of the Univer~ 
s_ity of North Carolina, Charlotte, who 
spoke at the OIP workshop in Duluth. He 
had a host of statistics to back up that 
statement. 

When UNESCO surveyed 30,000 10- and 
14-year-olds in nine countries, American 
students ranked next to last in their com
prehension of foreign cultures. Of the 11 
million U.S. students seeking graduate 
and undergraduate degrees, fewer than r 
percent are studying languages that 75 
percent of the world's people speak. 

We are uninformed about other nations, 
their languages, and even at?out our own 
part in world affairs. A 1980 Roper poll 
found that 49 percent of those surveyed 
believed that foreign trade was either 
harmful or irrelevant to the U.S. economy. 
Yet many American corporations report 
that at least one third of their income 
derives from exports or foreign invest
ments. One of every three U.S. acres 
produces for export, and one of every six 
manufacturing jobs depends directly on 
foreign trade. 

Internationalizing the curriculum is a fron
tal assault on this ignorance. How should it 
be done? Harlan Cleveland, professor and 
director of the Hubert H. Humphrey Insti
tute of Public Affairs, summed up the 
general objectives of international educa
tion in these words: 

(continued on page 4) 
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We'll Let You Know 
Question: I'm a secretary who would like a different job at the University, but the way the 
system works all I can do is put my name into a computerized pool; I can't apply for a 
specific job that appeals to me. I feel extremely passive in my job hunting. I put my name 
in and I wait. Why can't I apply for a job I want? Is there any chance the system will be 
changed? 

Answer: Computer pooling of applicants for secretary and senior secretary positions was 
the primary topic at the Civil Service Committee meeting April 30. Dissatisfaction was 
expressed about the inability of current employees to apply for specific jobs and the 
frustration of departments that receive a list of 12 applicants and find that few, if any, are 
interested in the job. 

Personnel director William Thomas explained that the largest volume of vacancies at the 
University is in the clerical jobs, and computer pooling for the entry-level jobs was a result 
of retrenchment. 

"With the budget I have there is no way I can do everything a department wants done," 
Thomas said. "We used to have 100 employees in personnel. We have 68 now. That's the 
reality." 

Another reason for the change, he said, was to prevent departments from selecting 
candidates in advance when filling an entry-level job. Under the old system, he said, he 
used to hear complaints that ''you have to know somebody even to get into the system as a 
secretary.' ' Applicants used to be sent for interviews when the reality was that they had no 
chance of being hired. • 

Some modifications in the computerized pools might be possible, he said-for example, 
coding current employees differently to give them a better chance of turning up in a pool, 
giving departments a list with more than 12 names; allowing applicants to express a 
preference for a broad field of interest or a geographical location (such as the St. Paul 
campus). 

"I'm willing to look at modifications," Thomas said. "I'm not willing to scrap the 
system." 

If you have a question about how things work at thJ! Universjty, or why thi!J&.S are the way 
tfley are, send it to Report at University Relations. 6 Morrltl Hall, Minneapolis. Each 
month we'll choose a question that seems to be of wide interest and try to find someone 
who can answer it. 

Looking Back 
.. . 25 years ago 
In June 1959, the editors of the Minnesota 
Daily chose the top 10 news stories of the 
1958-59 academic year. The top story was 
the saga of April27, the day tpe University 
was an hour behind the rest of the world. 
An injunction against daylight-saving time 
was ignored by everyone in the Twin 
Cities except the University and the 
courts. 

The runner-up story was the $400,000 fire 
that swept the chemistry building on the 
Twin Cities campus just as first-hour 
classes began February 4. 

Among the other top stories were a cam
paign by "M" Club members to oust 
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football coach Murray Warmath and ath
letic director Ike Armstrong, the resigna
tion of head basketball coach Ozzie 
Cowles after a mediocre 5-9 season, and 
the kidnapping in Cuba of Eugen·e 
Pfleider, professor of mineral engineer
!ng. Pfleider was captured by Castro rebels 
on June 26, 1958, and released on July 6. 

... 1 0 years ago 
A three-person panel ruled in June 1974 
that University administrators had the 
right to shut down the University at their 
discretion. About 6,500 civil service em
ployees lost a day of work when Univer
sity offices were shut down December 31, 
1973, for a four-day New Year's week
end. The employees were told to take an 
unpaid day's leave of absence, use a paid 
vacation day, or make up the time in 
overtime. A group of them filed a griev
ance. 

Vice President James Brinkerhoff, the ad
ministration representative on the panel, 
said the right to close offices is inherent in 
the management process. Other panel 
members were Nancy Pirsig, assistant di
rector of University Relations, and San$a 
Keith, executive secretary for immigration 
studies. 0 

Men and Women May Not 
Talk the Same Language 
by Jerie McArthur 
Assistant Professor 
of Speech-Communication 

If you are working or studying in a culture 
for which your socialization did not pre
pare you, you are operating to some extent 
in a foreign culture. The problem has been 
well recognized when foreign students 
come to the University or when American 
students go abroad. It is just beginning to 
be discussed as a similar (if less severe) 
adjustment when females enter a predomi
nantly male culture or males enter a pre
dominantly female culture. 

Differences of language and socialization 
can lead to confusion and misunderstand
ing in the classroom environment, whether 
the professor is male or female and 
whether the student is male or female. I 
would like to elaborate on four potential 
misunderstandings. My hope is that by 
understanding some of the differences, 
males and females can come together 
toward understanding one another and cre
ating a multicultural environment in terms 
of gender rather than lining up in opposite 
camps (to use a male metaphor) and blam
ing one another for not understanding. 

Language style: Research has shown that 
many men and women learn to make 
verbal word choices differently . Fre
quently a male's language is more direct 
than a female's. He may say, "I think 
that...," and she may say, "Don't you 
think that. .. . " Male language is fre
quently less qualified than female lan
guage. He may say, "We ought to do 
this ... , " and she may say, "Perhaps we 
might do this ... . " If she has also learned 
the female nonverbal style of hesitant pitch 
and tone and a lower volume to her voice, 
the general impression is that he is more 
confident of his ideas then she is. 

The danger to us as teachers is that we 
allow that perceived confidence to trans
late to our own evaluations. If perceived 
attractiveness can affect evaluations of 
students (as at least some research sug
gests), it seems to me that perceived confi
dence can relate to perceived credibility of 
the student. 

Use of metaphor and example: Examples 
and metaphors are a rich part of the lan
guage. They are ways of translating hu
man experience. But if the experiences 
and understandings of males and females 
are different, we need to select a variety of 
forms to relate to our students. 

For example, in some environments I have 
been in, it is not uncommon to hear males 
use metaphors from sports and war. So if 
the male professor says to a female student 
''nobody bats a thousand,'' what does that 
tell her? She may know it means no one is 
perfect, but what is a good batting aver
age? Young women may be perfectly com
fortable with such metaphors, but students 
are at all ages and a variety of metaphors 
may simply be more inclusive. A multicul
tural environment would suggest a variety 
of metaphors and examples. 

Perhaps even more important is the crea
tion of a classroom environment that en
courages questions if the examples do not 
fit the students' experience. The professor 
should avoid verbal or nonverbal commu
nication of surprise at the ignorance of a 
student. 

Making an argument: Argument is often 
described in terms of war. We talk about 

~ 
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building cases for attacking others and 
defending our own positions, and many 
other references that use the language of 
combat. There is a sense that the game is 
not be be taken personally. 

In a community of scholars the styf~ of 
discovering truth is through academic de
bate. Yet many women have been social
ized to be timid in their arguments, to 
qualify their opinions, to avoid attacking 
males, and to feel that an attack is personal 
rather than a game. If the female has had 
this traditional socialization (and not all 
have), oral examinations may be intimi
dating, Socratic method may be foreign, 
and disagreeing with a professor some
t!Wlgto be avoided at all costs, even if.the 
professor is a.ttempting to institutionalize 
disagreement. 

Tolerance: In some classes it may be 
relevant to the subject matter to discuss 
changing roles of men and women in the 
society. While the atmosphere of the class. 
room should be encouraging to women, it 
should also be encouraging to men. Many 
females in this culture have been strug
gling with these issues a long time. Many 
males are newer to some of the issues and 
may have less invested in them. If their 
opinions are met with anger or negative 
labeling, they may be discouraged from 
continuing participation. I have had male 
students explain their fear of being called a 
chauvinist and their subsequent with
drawal into silence when they are met with 
ad hominem responses, directly or by 
implication. 

We as teachers should not allow a class
room environment to be turned into a 
session where one point of view and one 
kind of experience is encouraged and an
other experience or point of view is pun
ished. Rather, males and females of what
ever experiences or opinions should be 
encouraged to test current ideas, evaluate 
those ideas, and develop new points of 
view if they wish. 

Obviously these issues are not only ones of 
gender and can be related to other kinds of 
socialization as well. Equally obvious is 
that these four issues only scratch the 
surface. If we are to have a truly multicul
tural en¥ironment we need a respect for the 
diversity of gender socialization and 
style. 0 



Regents' Professor Teaches 
Math With Dazzling Simplicity 
by Maureen Smith 
Editor of Report 

One way to keep students interested is to 
dazzle them: perform experiments that 
look like magic and show them how mys
terious and complicated everything is. 

Regents' Professor Lawrence Markus, 
who taught a freshman-sophomore honors 
course this spring on fundamental mathe
matical ideas, does it another way. He 
shows students the deep-down simplicity 
of things. 

"I like to keep everything as simple as 
possible," he said. "I don't like to present 
things as though they're magic and totally 
unconnected to the level of knowledge 
students already have." 

Three topics are covered in the class: 
probability laws of large numbers, Bool
ean algebra (or mathematical logic), and 
geometry of five dimensions. "Logic and 
probability are both subjects that go very 
deeply into mathematics, yet they are both 
easy for beginning students to appreci
ate," Markus said. 

Markus uses a homemade roulette wheel 
to illustrate the laws of probability and 
simple mechanical devices to demonstrate 
mathematical logic. He could put together 
fancy machines with flashing lights and 
whistles, but he prefers to keep the devices 
simple-' 'the simpler the better to see the 
inner core of the idea." 

The Hamlet box 

Take the device Markus used as he began 
his discussion oflogic. "To be," he said, 
flipping a switch to set off a bell inside a 
small box. "Or not to be," flipping the 
switch in reverse and setting off the bell 
again. The device, which Markus calls 
Hamlet, illustrates the principle that "ei
ther a statement is true or it is not, at least 
in mathematical logic. 

"To be or not to be-of course when 
Hamlet said that, he was not making a 
statement about symbolic logic. He was 
musing in a dramatic way about whether or 
not he should kill himself because of his 
concern about family problems." 

In another demonstration, Markus 
dropped metal balls down a transparent 
tube. The tube had two stoppers, which 
Markus called the red gate and the green 
gate. The simple device could test the truth 
or falsity of the statement: ''The red gate is 
open and the green gate is open. '' 

A ball fell through the tube and clanked at 
the bottom, "True," Markus said. "It did 
its thing." The point was obvious--every
body knew the ball was going to droJr-but 
Markus was building to something larger. 

A similar device, a tube with two 
branches, illustrated the mathematical 
meaning of or. The red gate could be open 
on one branch, or the green gate on the 

other, and "i( you drop in enough balls, 
simulating electric current, some of them 
wilJ get through." 

Or both gates could be open. "Or has a 
special meaning in symbolic logic," Mar
kus said. "Or means what's ordinarily 
counted in English as and/or." 

Now the leap to something larger: ''Sup
pose you had three million gates. You'd 
have a computer. Symbolic logic is the 
basis for all the multi-million-dollar or 
multi-million-pound or multi-million-yen 
computers in the world." 

And, or, and not are the only logical 
components that are used, or could ever be 
used, in a computer, he said. A powerful 
computer is ''merely a large collection of 
these three types of elementary logical 
circuits connected to one another in intri
cate patterns." 

Politics and birthdays 

In presenting each topic, Markus sbows 
connections between the mathematical 
ideas and other things students know 
about. In the section on probability, be
sides playing with the roulette wheel and 
doing some card tricks, he talked about 
statistical sampling and political polling. 

How can a pollster tell if more voters in a 
state favor Mondale or Hart? "We don't 
talk just about the mathematical side but 
the political side-not who you should 
vote for, but how do you select a random 
collection of voters. That is not a mathe
matical question. Everything is not con
tained in the math," Markus said. 

''The math can be added up right, but it 
just means you added up your grocery bill 
right. Maybe you had the wrong bill." 

Some things that are true by the laws of 
probability are not what would be intui
tively perceived. For example: what are 
the odds that two people in a group of 25 
will have the same birthday? Intuitively, 
niost people think the likelihood -of a 
match would be small. In fact, it's better 
than 50-50. 

But Markus doesn't expect students to take 
his word for it. He helps them to think it 
through. "The hint is that 365 is too big a 
number to think about," he said. "Let's 
think about four people at a bridge table 
and whether any two will have the same 
birth month.'' Once that problem has been 
solved, the same process can be used with 
the bigger numbers. 

In finding a simpler problem to help in 
solving a harder one, Markus said, it is 
important to choose one that is "simple 
enough to understand and complicated 
enough so it will give you a bridge." 

(If the problem of the bridge f-oursome is 
easy for you, or if it's so hard that you 
don't want to think about it, skip the next 
two paragraphs. If you'd like a little more 
help, imagine that one person is in a room 
when a second walks in. Chances are 11 in 
12 that their birth months will be different. 
If the birth months don't match and a third 
person enters, chances are 10 in 12 that all 
three birth months will be different. Then 
if a fourth person comes along, chances 
are 9 in 12 that there still won't be a match. 
But your formula must allow for the possi
bility of an earlier match. 

Multiply 11/12 by 10/12 by 9/12. The 
answer is 990/1728, a little more than half, 
which means the odds are slightly against a 
match at the bridge table. If you added one 
kibitzer · to your party, the odds would 
favor a match. Now are you ready to tackle 
the group of 25 people and the 365 or 366 
possible birthdays?) 

With 35 students in the honors class, the 
laws of probability would have predicted 
at least one pair of identical birthdays. It 
didn't tum out that way. "Things that are 
probable need not happen," Markus said. 

Richard's paradox 

"That's enough hard stuff. Let me now 
talk about funny stuff,'' Markus said near 
the end of a lecture on logic. You can go 
only so far in logic before running into a 
perplexing puzzle or paradox. 

(continued on page 7) 

Regents' Professor Lawrence Markus uses a homemade roulette wheel to 
demonstrate the laws of probability. 
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CAPSULE 
• A tuition plan that will increase the 
amount students pay next year by an aver
age of 13.3 percent was approved by the 
regents last month on a 10-2 vote. 

• A dramatic increase in the number and 
size of fellowships and teaching and .re
search assistantships in the next four or 
five years is one of the recommendations 
of the Task Force on the Quality of Gradu
ate Education and Research, which pre
sented its report last month (see story on 
page 8). 

• Ettore Infante, director of the division 
of mathematical science at the National 
Science Foundation and professor at 
Brown University, has been named dean 
of the Institute of Technology and will 
assume his duties shortly after July 1 (see 
story on page 8). 

• Richard Caldecott, dean of the College 
of Biological Sciences, has resigned effec
tive June 15 to advise President C. Peter 
Magrath on technology-transfer projects 
aimed at strengthening ties between the 
University and the business community 
(see story on page 5). 

• The University ranked third among the 
nation's public and private higher educa
tion institutions in the amount of private 
support given by alumni, corporations, 
foundations, and others in 1982-83 (see 
story on page 8). 

• The supplementary appropriations 
bill, passed at the end of the legislative 
session this spring, .includes $3.8 million 
for the supercomputer institute, $960,000 
for restoration of faculty retirement 
money, $200,000 for Biotechnology Cen
ter equipment, $265,000 fm- agricultural 
research, $200,000 for the Underground 
Space Center, $75,000 for the Talented 
Youth Mathematics Project, $75,000 for 
the China Center, and $100,000 for the 
Environmental Pathology Laboratory. 

• The Faculty Senate, in a 48-43 vote, 
defeated an amendment to the proposed 
tenure code that would have added lan
guage including librarians for faculty ap
pointments. Librarians who now hold fac
ulty appointments will not be affected by 
the senate's action. Final action on the 
tenure code may be taken at the June 7 
meeting. 

• A 17-member panel headed by Presi
dent Magrath met in Chicago May 2 to 
begin examining the quality of teacher 
preparation in the United States. The Na
tional Commission on Excellence in 
Teacher Education is sponsored by the 
American Association of Colleges of 
Teacher Education and funded by the U.S 
Department of Education. 

• The holiday schedule for 1984-85 has 
been set. Major holidays will be the same 
on all five campuses: Independence Day 
(July 4), Labor Day (September 3), 
Thanksgiving (November 22), Christmas 
(December 25), New Year's Day (January 
1), and Memorial Day (May 27). Floating 
holidays will be November 23, December 
24, and December 31 on all five cam
puses, plus February 18 at Waseca, March 
25 in the Twin Cities and at Morris, AprilS 
at Crookston, and April 8 at Duluth. 
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OIP Project 
(continued from page 1) 

"Competent American citizenship in an 
interdependent world cannot come from 
stuffing into the schools' curriculum an
other course or two about foreign areas and 
faraway cultures. It will come from a 
generation of students relearning in each 
course they take, on every subject, at 
every level of education, that the world is 
round (and fully packed, too )-that every
thing Americans do or do not do affects the 
rest of the world, and everything others do 
bears watching for its effect on our lives, 
our own purposes, and our own desti
nies." 

In short, Olebe said, "We Want to create 
an institutional philosophy, not a compen
dium of programs." 

Getting people talking 
The project focuses on curriculum because 
OIP wanted to reach large numbers of 
students and because project developers 
wanted people-faculty and students--to 
think of international in terms of them
selves. Movingpeoplefrom "we-they" to 
"us" is how Olebe puts it, a paradigm 
shift. 

Those with this viewpoint have cast off 
what Morris academic dean Elizabeth 
Blake calls "cultural blinders." "If noth
ing else, teaching in~emationally means 
increasing people's awareness of the limi
tations of their own culture and linguistic 
outlook," she wrote. 

A lot of savvy has gone into planning how 
to increase faculty awareness of interna
tional possibilities in the curriculum. 
Olebe met individually, first of all, with 
deans or other top administrative officers 
of the UniverSity's collegiate units, dis
cussing international education-how 
they felt about it, what it was in their 
college, what it might be. Then she con
vened all of them so they could hear for 
themselves how much was afoot else
where in the University. Faculty at this 
meeting broke into smaller planning 
groups to organize the five campuswide 
workshops held in February and March. 

Since not all colleges were at the same 
starting place, each workshop was struc
tured to reflect the concerns and develop
mental stages of the participating units. 
For the first time in some cases, the 
workshops got faculty talking about the 
topic across disciplinary boundaries. Not 
everybody was ready to jump on the band
Wflgon, and for good reason. 

Some fields seem international by their 
very nature-foreign languages are an ob
vious example; so too are math, science, 
and engineering. (Where does 2 plus 2 not 
equal 4 ?) What, if anything, should be 
done in these fields? What if there's al-

John Kress (left) and Doug Nord at Duh,Jth 

ready a significant international compo
nent to the college in its international 
students and faculty? Getting down to the 
bottom line, where is international educa
tion going to fit in already overcrowded 
curricula, such as those in the health sci
ences? 

For many, initial reluctance was simply a 
sign of not knowing how an international 
curriculum might look in their discipline. 

The workshop programs showed that it 
looks like many things. In every collegiate 
unit can be found examples of teaching 
that, in large and small ways, puts the 
subject into an international context. 

Adding a new course is one possibility. 
The School of Management, to accom
pany its new undergraduate requirement of 
12 credits in international business, has 
developed two courses: International Bus
iness, and Topics in Business, Govern
ment, and Society. (Although there is no 
similar credit requirement for M.B.A. stu
dents, they may select from several 
courses, such as international finance, 
marketing, and personnel administration.) 

Sometimes the new course with an interna
tional scope develops in an unexpected 
spot. In American studies, for instance, 
assistant professor Lary May is planning a 
one-quarter course on comparative coloni
zation: the colonies on the North American 
continent versus European colonies in Af
rica, India, and Asia. 

When American studies emerged as a 
discipline in the '40s and '50s, May ex
plained, its major concern was the 
uniqueness of America in comparison to 
other countries, a uniqueness ''asserted 
rather than spelled out," he said. "Since 
then, there has been a rich development of 
scholarship but no systematic attempt to 
compare major political and cultural 
events in America and elsewhere. What 
distinguishes the American revolution 
from the French or the Russian, say?" 

Some other themes May would like to see 
explored include comparative race rela
tions ("possibly the richest field for com
parative development''), industrialization 
and technology, nation state building, and 
protest and reform movements-labor 
parties, feminism, civil rights, unions. By 
studying issues such as these in other 
nations American studies scholars sharpen 
their own critical tools, May pointed out, 
and added, "like the cliche, the traveler 

never understands his own backyard until 
he comes home." 

Infusing an international perspective into 
an existing course is another possibility. A 
graduate-level case studies course in the 
Humphrey Institute now includes many 
broad-ranging international cases, based 
on instructor Robert Einsweiler's experi
ence as a consultant in places such as 
India, the Netherlands, and Australia. 

Numerous other strategies can launch a 
course into wider, international seas: 
choice of text and other required reading, 
assignments, choice of illustrative exam
ples. Val Woodward, professor of genet
ics and cell biology, applies this last 
method in one of his courses. He gives 
students word problems on fundamental 
genetics principles, but on half the hand
outs the problem is set in, say, China, and 
on the other half in Minnesota. Students, 
he finds, have significantly more difficulty 
dealing with the practice problem when 
it's set in an international context. 

This simple exercise on already familiar 
material provides an opportunity for feed
back about students' cultural biases, for 
demonstrating the generalizability ,of the 
scientific principles involved, and for 
sounding a theme at the core of 
Woodward's belief and practice: "Genet
ics has been used to serve all sorts of isms 
that separate us. If you and I have 98 
percent the same DNA, what's more im
portant-the 98 percent or the 2 percent? I 
care about what we have in common." 

Well-traveled paths 
Besides specific course changes, encour
aging faculty and student study abroad, 
particularly reciprocal exchanges, also 
boosts the international dimension in the 
curriculum. 

Ray Sterling, director of the Underground 
Space Center, explained how such travel 
has benefitted the center. At international 
conferences, for example, he has met 
Scandinavian colleagues with invaluable 

practical experience in using rock caverns 
for underground storage and learned of 
food storage practices in countries around 
the world. This knowledge adds both his
torical and international texture to his own 
teaching. Further, it's led to invitations to 
lecture in China, which in tum prompted 
an exchange visit of Chinese scholars to 
the University. 

Some collegiate units have long-standing 
connections with international universi
ties, exchanging graduate students and 
researchers, as well as with government 
agencies both here and abroad. Interna
tional thoroughfares are well traveled by 
Institute of Technology scientists, and the 
College of Agriculture, through its agree
ment with the U.S. Agency for Interna
tional Development, regularly sends peo
ple to-and receives them from-Mo
rocco, Rwanda, and the Caribbean. 

What faculty can't do, students sometimes 
can. Take the Students International 
Health Committee in the health sciences. 
There was only one international health 
course in the curriculum last fall (a second 
was added spring quarter) when second
year medical student Jenny Micke and 
public health student and international re
lations undergraduate Tannie Eshenaur 
helpe~ revive the defunct organization. 

"It's not that anyone is against interna
tionalizing the [health sciences 1 curricu
lum," Eshenaur said. "It just takes lots of 
time," Micke contiaued, "and student 
initiative," Eshenaur added. 

They speak from experience. During 
spring quarter, the two helped organize an 
eight-session noon lecture series on inter
national health. Topics r~ged from issues 
of worldwide water development, sanita
tion, and food contamination to refugee 
health care and international health organi
zations. Speakers included University ex
perts, both faculty and graduate students, 
and internationally recognized authorities 
such as Lawrence Green on health educa
tion. 

"Lots of concepts are a lot more clear 
when seen in another culture,'' Eshenaur 
said. "They're easier to see when they're 
not surrounded by the familiar, especially 
with health problems." 

Tapping students' international experi
ence is another way of bringing other
than-American perspectives into the class
room, whether the students are enrolled in 
the course or visit as resource persons. 

Speech-communication offers half a 
dozen courses on intercultural communi
cation that capitalize directly on class 
members' experiences. Participants may 
be those preparing for an extended stay in 
another culture, those entering--or re
entering-American culture, those seek
ing specialization in this field. In three
hour workshop-type classes, they all come 
together to talk with, really listen to, and 
ultimately learn a lot from, each other. 

Two courses in the College of Education 
--one a social studies methods course for 



prospective elementary teachers, the other 
a graduate-level course in international 
development education--use international 
or internationally experienced students as 
resource people. They work with class 
members on projects and can discuss dif
ferent approaches taken to teaching, 
teacher training, and education research 
around the world. 

Penlights and beacons 
Like any project, OIP's international cur
riculum project focuses attention on its 
topic, publicizing many international 
components already in existence through
out the University. Some of these are like 
penlights: small bright spots, not of long 
duration-yet. Sometimes they've shone 
as fleetingly as an anecdote, shared during 
a workshop discussion, about how one 
faculty member has handled an interna
tional issue in a course. 

Others, though, draw like beacons: broad, 
strong beams of some duration. The Uni
versity includes a number of these. In fact, 
five faculty members whose personal and 
programmatic experience qualifies them 
as beacons were consultants to the OIP 
project. Education professor John Cogan 
was one of them. 

This year, Cogan expanded his own expe
rience as a curriculum developer and inter
national educator by becoming director of 
the newly formed Global Education Min
nesota center (GEM). The center is an 
outgrowth of the college's International 
Education Committee, itself an outgrowth 
of the college's Committee on Foreign 
Students. The group changed its name in 
the mid '70s as it began to take on more 
substantive programmatic and policy is
sues, eventually forming five task forces 
on international education. Top among 
their numerous recommendations for the 
college was the creation of a center to 
implement them-GEM-that took form 
in Pattee Hall last fall. 

The center's brochure lists more than a 
dozen ways it can function as a resource, 
from conducting workshops to organizing 
study tours (the college is sponsoring its 
third consecutive China trip this summer). 

In a major outreach activity this year, the 
center collaborated with the state Depart
ment of Education to present two ali-day 
workshops for interdisciplinary faculty 
teams from Minnesota's 26 teacher train
ing institutions. "Through workshops like 
these the center could have a profound 
effect on curriculum throughout the 
state," Cogan said. 

Also this year the College of Education 
had its first Scholar in Residence for an 
entire academic year: Shi Mingde, an 
English teacher at Xi'an Jiaotong Techni
cal University in China. Through GEM's 
China Emphasis program, Shi was avail
able to speak to any school in the state 
from kindergarten through senior high. 

Originally planned only for winter quarter, 
the program has been extended because 
"we were literally inundated with re-

quests," Cogan said. "The letters we get 
back are phenomenal, just glowing," Co
gan added. "We could not have had a 
better person. He has developed more 
goodwill .... " 

Garden full of seeds 
Making collegiate contacts, organizing 
workshops, linking consultants with their 
colleagues novice in international educa
tion, all these curriculum project activities 
are just so much preparing the soil: nothing 
much grows without seeds. On the Duluth 
campus, OIP found a garden full of seeds, 
ready to sprout and blossom. 

About the time Olebe was beginning to 
introduce herself to collegiate unit heads, 
Doug Nord and John Kress, both political 
science faculty, were introducing the idea 
of a student-staffed office on study abroad 
to .their academic vice provost Donald 
Harriss. "We were tired of answering a 
steady stream of questions," Nord said. 
"No one had specific responsibility for 
information or advising on study abroad." 

Now someone does. Nord and Kress got 
the go-ahead to recruit four students with 
international study experience to acquire 
and disseminate information about study 
abroad opportunities. Though the office's 
posted hours are only three to four hours 
daily, the students put in about twice that, 
Nord said. "There seems to be a desire to 
share the enthusiasm." 

They average four or five inquiries per 
day. "What's impressed us most is that 
we've drawn from all over campus. We 
expected inquiries principally from [stu
dents in] literature and social studies. At 
least one third have come from students in 
the natural sciences and some medicine, 
and a significant number also from busi
ness and economics." 

Nord and others quickly realized that study 
abroad was just one part of many broader 
questions about international education on 
the Duluth campus. Interest began picking 
up. The UMD Educational Policy Com
mittee appointed a 20-member task force 
to examine the needs and resources in the 
areas of international studies; Nord and 
Kress were named co-chairs. 

Nord attended a workshop on study abroad 
at the University of North Carolina at 
Charlotte. He invited the person who led 
that workshop-Earl Backman-to de
liver the keynote talk at the OIP Duluth 
workshop. "Backman, one of the !lC
knowledged leaders in internationalizing 

John Cogan 

campuses, raised the level of interest to a 
very high water mark. There's a very 
strong sense of solidarity anq support 
among faculty now in this.'' 

The UMD task force presented its report 
May l, spelling out 55 recommendations 
from their investigations. Nord thinks the 
''most critical'' is the creation of an Office 
of International Programs with a director 
and support staff. A decision on the report 
is expected in the fall. 

Other developments in Duluth include bet
ter publicity when international teachers 
and government officials visit the campus, 
expanded hours for the study abroad office 
next year, and negotiations for faculty 
exchanges with the University of Moscow 
and Vixjo (say Vekwa) University in 
Sweden. "There's a need for a Scandina
vian link because of ethnic ties in the 
community. Students ask how come 
there's no program," Nord said. 

Vixjo, slightly smaller than UMD, has a 
special strength in small business develop
ment and has all the records of Swedish 
immigration, Nord explained. To inaugu
rate the exchange, each school will send 
one literature teacher to the other. 

Looking ahead 
Will internationalizing the curriculum 
make a difference? Already the answer 
seems to be yes. 

By systematically going out to meet cur
riculum planners and teachers in the colle
giate units, OIP has brought its resources 
and expertise to the attention of people 
who can use them. Through the workshops 
and their spin-off projects, faculty and 
students have initiated changes of all 
kinds, making international education 
their own, not just a cheer led by OIP. And 
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through the small grants competition, OIP 
will be able to support faculty materially 
for their curriculum change efforts. 

As OIP project and as philosophy, how
ever, internationalizing the curriculum is 
no small challenge. Morris academic dean 
Elizabeth Blake reminds us of the appro
priateness of the attempt in these words: 

"For most faculty today, our own educa
tion, the training we got in our field, was 
highly nationalistic-without our know
ing it. To change our own outlook is to 
embark on a whole new venture in the 
world of ideas. But that is what a univer
sity is all about." 0 

Caldecott Resigns 
as Biology Dean 
RichardS. Caldecott has resigned as dean 
of the College of Biological Sciences on 
the Twin Cities campus effective June 15 
to serve as a University/business technol
ogy adviser to President~. Peter Magrath. 
Douglas C. Pratt, head of the botany 
department, was named acting dean. 

Caldecott will spend the summer on ad
ministrative leave and will begin work as a 
full-time consultant to Magrath this fall. 
He will advise the president on technol
ogy-transfer projects aimed at strengthen
ing ties between the University and the 
business community. The projects are an 
outgrowth of a report by a University task 
for<;e charged with finding ways to im
prove the University's contributions to the 
state's economy. 

''After almost 20 years as dean of the 
College of Biological Sciences, Richard 
Caldecott is looking for new challenges, 
and we have some for him,'' said Kenneth 
Keller, vice president for academic af
fairs. "In the past year the University has 
reaffirmed its interest in serving the econ
omy of the state through effective working 
relationships with industry. We would like 
him to help us in developing and maintain
ing those relationships, and he is anxious 
to do so." 

"I think that this is an even greater chat
. lenge than the one I had in the past, and 
I'm looking forward to helping the Univer-

sity and the state in every way possible," 
Caldecott said. 

A native of Vancouver, British Columbia, 
Caldecott received his bachelor's degree 
from the University of British Columbia 
and his master's and Ph.D. degrees from 
Washington State University in Pullman. 
He joined the University of Minnesota 
faculty in 1955 as an associate professor in 
agronomy and plant genetics and a geneti
cist with the U.S.D.A. Agricultural Re
search Service. He served as a geneticist 
for the Atomic Energy Commission from 
.1960 to 1963 and was a delegate to and 
scientific adviser for the U.S. government 
at the first Atoms for Peace Conference in 
Geneva, Switzerland, in 1955. He was 
also a delegate to International Atomic 
Energy Agency meetings in West Ger
many (1960) and Italy (1964). Caldecott 
has been dean of the College of Biological 
Sciences since its creation in 1965. 

Pratt came to the University in 1966 as an 
associate professor of botany. A fellow of 
the American Association for the Ad
vancement of Science, he bas pursued two 
major research interests: plant and animal 
pigment responses to light and means for 
converting cattails and other biomass into 
energy. He has been head of the botany 
department since 1975. 0 
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Tim Delmont Talks Policy, 
Hobnobs With Celebrities 
by Maureen Smith 
Editor of Report 

Lady Bird Johnson was warm and gra
cious, Henry Kissinger was funny and 
vulnerable, Barbara Jordan was eloquent 
and commanding. 

Timothy Delmont will always remember 
the time he spent with them in Texas, 
talking about public policy and enjoying a 
barbecue at the LBJ Ranch. 

Mingling with celebrities was only part of 
Delmont's experience this spring with the 
Domestic Policy Association (DPA), a 
collection of public and private organiza
tions that brings citizens and policymakers 
together in forums across the country to 
discuss major issues. 

Delmont, a planner and budget analyst in 
Management Planning and Information 
Services, began as one of 23,000 people 
who participated in hundreds of commu
nity forums last fall. He was one of 18 
citizens selected to attend the national 
conference at the Lyndon Baines Johnson 
Library at the University of Texas in 
March. From that group he was one of six 
chosen to join II other citizens at a meet
ing in Washington in April with members 
of the Reagan administration and congres
sional leaders. 

Underlying DPA is the idea that "if you 
give people information and the opportu
nity, they'll make pretty good decisions,'' 
Delmont said. "I found that's exactly the 
way it worked. The idea is very Jefferso
nian. In a just democracy the informed 
consent of the governed is essential." 

The forums and the national conference 
focused on three topics: nuclear arms and 
national security, the deficit and the fed
eral budget, and priorities for the nation's 
schools. Delmont was on the panel on the 
deficit. 

Beyond opinion polls 

The forums are intended to ''go beyond 
opinion polls, which capture a snapshot of 
initial opinions," Delmont said. "With 
more information many people adopt a 
broader view.'' 

Citizens at the community forums were 
asked their opinions before and after r~ad
ing an issues book and participating in 
discussion. In some cases, opinions 
changed. 

At the forums an the deficit, for example, 
' 'people tended to come in feeling that the 
budget deficit could be erased if waste, 
fraud, and abuse were halted," Delmont 

said. A minority still felt that way after the 
forums, but most people acknowledged 
the need to make hard choices. 

Concern about the size of the deficit, 
already widespread when the forums 
began, became even stronger. If people 
didn't know it already, they learned that 
interest on the national debt, which will 
come to $150 billion this year, is now the 
third largest item in the federal budget 
after defense and Social Security. · 

Over the course of the discussions, more 
people became willing to see services cut 
or taxes raised. The willingness to pay 
more taxes in order to reduce the deficit 
increased substantially, although it re
mained a minority view (40 percent, com
pared with 30 percent before the forums). 

"DPA is an attempt to elevate the public 
debate about selected issues, ~o inform 
it,'' Delmont said. "Democracy is very 
fragile. Decisions ·are made sometimes on 
the basis of serious considerations but just 
as often idiosyncratic judgment, the needs 
of the moment, political necessity. There 
needs to be some way to counterbalance 
flimsiness of decision making. 

''We heard from congressional people and 
legislators that their life is made easier if 
they can have considered citizen opinion 
rather than chasing opinion polls or what 
they hear from special interests," he said. 

With the forums behind them and the 
concerns of their fellow citizens in mind, 
the citizen spokesmen who went to Texas 
and Washington all "carried a great deal 
of confidence,'' Delmont said. 

Delmont himself was quoted in the Austin 
newspaper expressing this opinion on the 
deficit: "What kind of nonsense is going 
on in Washington? It's incredible. How 
can they not act?'' 

Delmont especially remembers the time in 
Washington when citizens confronted a 
representative of the Reagan admi.nistra
tion on nuclear policy. "In that room at 
that moment I thought, 'There's no way 
he's going to forget this at 5 o'clock 
today.' There was electricity in the air. 
People can be informed and confront him 

in public. That's no small accomplish- . 
ment. I also had the sense that we were 
very different from a special interest group 
and different from a group of local consti
tuents. We were a group of citizens." 

A stand against cynicism 

DPA is especially appealing for people 
who are not comfortable with partisan 
politics, Delmont said. "It's nonpartisan, 
nonpolitical, and yet it's profoundly politi
cal." 

A reason for participating in DPA is "to 
restore some idealism about democracy,'' 
he said. "I'm on the edge of the baby 
boom generation. We came through Viet
nam and Watergate and we look around us 
and see a residue of cynicism in our friends 
and maybe in ourselves. DPA offers an 
opportunity to make a collective statement 
against cynicism, against despair. 

"The country is worth a great deal, what
ever its inherent contradictions and inequi
ties." By participating in DPA, Delmont 
said, "you tend to think that you as an 
individual can still be heard." 

Another part of the experience for Del
mont was "the bonds that were formed 
with total strangers. It's a way to over
come a little of the social isolation and 
distance many of us feel in ordimiry life." 

Citizens at the local forums often had 
similar experiences, he said. "People 
didn't always relinquish the viewpoints 
they came with, but they talked and felt a 
bond as Americans.'' 

The softer side 

Delmont likes talking about DPA, but his 
favorite stories are of the barbecue at the 
LBJ Ranch and other chances to see fa
mous Americans up close. 

"It's one thing to discuss the issues in 
front of the television cameras," he said. 
"Those discussions were very valuable. 
But the softer side of the dialogue was 
unforgettable. 

Tim Delmont talked about the budget deficit on a panel in Texas. 

"It's rare that you can tum in a chair and 
bump shoulders with Henry Kissinger eat
ing steak while a couple of country and 
western singers are satirizing him. I 
viewed him as a Dr. Strangelove. What we 
saw by talking to bini was the human side, 
the vulnerabilities, the wonderful sense of 
humor, the limitation." 

Kissinger's appearance at the University 
of Texas sparked a noisy demonstration. 
''His hands were shaking,'' Delmont said. 
"We could see that the stress was getting 
to him. I didn't have the sense of him as 
this incredibly self-confident dominant in: 
dividual." 

Other impressions: 

"Lady Bird Johnson was a galvanizing 
presence. She took your hand, her eyes 
were glued, she was a very skillful com
municator. When you were with her you 
knew you were with her. She conveyed 
great warmth and genuineness and good 
humor. 

''Barbara Jordan is ill now, but she has lost 
none of that extraordinary skill she had, 
the rolling cadences, the understatements, 
the quick mind. She was a very powerful 
presence. 

"As a group, the people who represented 
the Reagan administration seemed a little 
ill at ease with the citizens. They were 
more dogmatic, more doctrinaire, less 
flexible, less fun to be with. We under
stood that in public they were wearing the 
emperor's clothes, but they were the same 
in private." 

Representative James Jones of Oklahoma, 
chair of the House Budget Committee, 
was on the panel on the deficit. "I have a 
lot of confidence in his perceptiveness and 
intelligence,'' Delmont said. 

When he was in Washington, Delmont 
visited the House and "looked down and 
there was James_lones orchestrating the 
budget debate. It was startling. This was 
the same person I saw in Texas. It really 
came home to me that we had been dealing 
with people who have the opportunity to 
shape policy." 

Missionary zeal 

Plans are already in progress for the com
munity forums.this fall. The topics will be 
health care (with emphasis on cost con
tainment), jobs (the nature of the work 
place), and the environment. 

Delmont would like to see University 
people involved in the fall forums. "A lot 
of what this institution does touches on all 
three of the topics,'' he said. 

''I would hope to interest people within the 
University either as individuals or depart
ments. Some departments may not be safe. 
I may be approaching them with mission
ary zeal. " 0 



Math Class 
(continued from page 3) 

The oldest paradox may be the Cretan 
liar's paradox. "The ancient Greeks didn't 
like people who lived on the island of 
Crete," Markus recounted. "They said 
Cretans always lied. A Cretan came along 
and said, 'I am lying.' This sentence is 
false. If it's true it's .false, if it's false it's 
true. You give up." 

Another paradox was suggested by Ber
trand Russell. Markus, who was born in 
Hibbing, gave it a Minnesota twist: "Sup
pose there's a town in northern Minnesota, 
Keewatin, that has one barber. The barber 
is supposed to shave every man who 
doesn't shave himself. The question is, 
does the barber shave himself?'' 

''Maybe the barber is a woman,'' a student 
suggested. A good answer. but Markus 
reworded the question to prevent such an 
easy way out. 

"You may say, 'So what's so terrible 
about a paradox?' When that question was 
asked Russell, he said that once you have 
one false statement you can prove any
thing else." 

A more recent mind teaser is known as 
Richard's paradox. Numbers can be ex
pressed in more than one way. For exam
ple, the number 729 could be expressed as 
36

. Now consider this: 

The smallest number that cannot be de
scribed with less than 100 symbols. 

Count the characters or symbols in that 
statement, the 60 letters plus the period. 
The smallest number that cannot be de
scribed with less than 100 symbols has just 
been described in 61. 

Richard's paradox is "so bewildering that 
nobody knows what to do with it," Mar
kus said. 

Steering through space 

In the third part of the class, on the 
geometry of five dimensions, the empha
sis is on the geometry of orbits, or how you 
steer through space. 

"If an astronaut wants to steer from one 
orbit to another, he has to change from one 
set of five numbers to another. It's really a 
problem in navigating in higher-dimen
sional space," Markus said. 

"I'm not going to give enough informa
tion so the student will quit the University 
and go down to Houston and ask for a 
high-paying job," he said. He is introduc
ing students to concepts, not giving them 
all the details. 

Students who leave the class may not be 
ready for careers as astronauts. but they 
won't be coming away with nothing. 
When you've learned some fundamental 
ideas from a Regents' Professor, and 
you've had fun in the process, you're 
probably going to remember it. 

John Wallace, assistant vice president for 
academic affairs, has talked with Markus 
about the class and suggested that other 
Regents' Professors might want to teach 
analogous classes for honors students. As 
the University tries to attract more high
ability students, it would. be hard to imag
ine a better selling point. 0 

PEOPLE 
Crookston: Ken Myers, hospitality and 
home economics instructor, was named 
Outstanding Teacher by the Student Ser.
ate. 

• Keith Ramberg, dining director, re
ceived the International Education Award 
from the International-Multicultural Club. 

• Raymond Tate, building and grounds 
worker, received the Outstanding Facul
ty/Staff Award for the second year from 
the Student Senate. 

Duluth: James G. Boulger, School of 
Medicine associate dean of admissions 
and student affairs, has received a $58,000 
grant from the U.S. Department of Health 
and Human Ser\rices to enhance the family 
practice curriculum. 

• Frank Comella, music department 
head, was appointed to a panel at the 
Minnesota Music Educators Association 
annual conference. Comella also will chair 
a meeting at the National Association of 
Schools of Music fall convention. 

• Burton Galaway, acting dean of the 
School of Social Development, published 
the third edition of his book Social Work 
Processes. 

• An original musical work by composer 
Warren Gooch, commissioned by the St. 
Louis County Heritage and Arts Center, 
premieres in June at the Depot Theatre. 

• Donald K. Harriss has been named 
vice provost for academic administration 
after serving as acting vice provost. 

• Thomas Wegren, associate professor 
of music, has been awarded a Senior 
Fulbright Scholarship for a year's research 
and performances in Korea. Wegren will 
be guest soloist with the Seoul National 
Philhaqnonic, the Taegu Symphony, and 
the Pusan Symphony Orchestras. He also 
received a $6,600 Graduate School grant 
for research on Korean music. 

Morris: Bruce B. Burnes, associate pro
fessor of education; planned a conference 
on internationalizing the curriculum for 
UMM faculty and faculty from other state 
postsecondary institutions that offer 
teacher education. 

• David Carver, counseling serVices di
rector, received second place in a National 
Association of Student Personnel Admin
istrators dissertation contest. 

• Arnold E. Henjum, associate profes
sor of education, spoke to parents, teach
ers, and school board members about the 
needs of gifted and talented students at the 
Middle School in Fargo, North Dakota. 

• Sun M. Kahng, associate professor of 
economics, is one of 23 participants se
lected for a summer National Endowment 
for the Humanities seminar at the Univer
sity of lllinois, Urbana. 

• RogerS. McCannon, assistant profes
sor and Continuing Education and Re
gional Programs director, was a panel 
member for a 1984 National Conference 
on Higner Education workshop. 

• Jennifred Nellis, assistant professor of 
studio art, has received a second place 
cash prize for ''Chairs,'' exhibited at Pyr
amid Arts Center, Rochester, New York. 

• John Reinhard and Richard Grant, 
from English, are project directors of a 
reading-writing workshop that received 
$1,000 from the Regional Arts Council. 

Twin Cities: Shelly Chou, neurosurgery 
department chairman, and Edward Sel
jeskog, neurosurgery professor, have been 
elected vice president and secretary· re
spectively for the American Association of 
Neurological Surgeons. 

• Paul Dienhart, editor of Update, a 
University Relations publication for all 
University alumni, received a special 
merit award from the Council for the 
Advancement and Support o( Education 
for his article on Gerald Vizenor, "Sur
vival Tactics of a Compassionate Trick
ster." 

• L. Sunny Hansen, educational psy
chology professor, is president elect of the 
National Vocation Guidance Association, 
a division of the Association for Counsel
ing and Development. 

• Sally Howard, former three-term Min
neapolis City Council member, has been 
named director of health sciences public 
relations on the Twin Cities campus. Be
fore entering politics, she was community 
relations director at Abbott-Northwestern 
Hospital. 

• Patrick Irvine, assistant professor at 
the School of Medicine, was one of 25 
experts who participated in a National 
Institutes of Health Consensus Develop
ment Conference on Osteoporosis, a con
dition in which bone density decreases, 
causing bones to be. more susceptible to 
fracture. 

• The Rev. Paul Johnson·, a Dominican 
priest, is the new Newman Center direc
tor. Johnson has been at Newman for the 
past six years coordinating education pro
grams. Anne McGuire and the Rev. Mike 
Joncas join the Newman Center staff as 
liturgy coordinator and education coordi
nator respectively. 

• Ancel Keys, professor emeritus in the 
School of Public Health and former direc
tor of the Laboratory of Physiological 
Hygiene, has received the Regents' Award 
of Special Recognition, given to alumni 
and faculty who distinguish themselves in 
their profession. 

• Anne Krueger, economics professor, 
won the 1984 Robertson Memorial LeC
ture award from the National Academy of 
Sciences for her "contribution to our un
derstanding of the use and misuse of com
mercial policy in the interests of economic 
development.'' Krueger is vice president 
for economics and research at the World 
Bank in Washington while on leave from 
the University. 

• Gilbert J. Mannering, pharmacology 
professor, is the 1984 recipient of the 
Bernard B. Brodie Award in Drug Metab
olism given by the American Society of 
Pharmacology and Experimental Thera
peutics. 

• Minnesota, the magazine of the Min
nesota Alumni Association (MAA), re
ceived a citation from the Council for the 
Advancement and Support of Education. 
Marcy Sherriff is MAA communications 
director and Chuck Benda is editor of 
Minnesota. 
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• Cherie Perlmutter, assistant vice presi
dent for health sciences, has been named 
associate vice president. 

• PhilipS. Portoghese, medicinal chem~ 
istry professor, will receive the 1984 
Volwiler Award for outstanding accom
plishment in research from the American 
Association of Colleges of Pharmacy. 

• Vernon W. Ruttan, professor of agri
cultural and applied economics, received 
the 1984 Alexander von Humboldt 
Award, given annually for outstanding 
contribution to agriculture. Ruttan was the 
first social scientist to win the award. 

• Economics professor Thomas Sargent 
has been inducted into the National Acad
emy of Sciences, the country's most pres
tigious scientific organization. 

• Joseph E: Schwartzberg, geography 
professor, was honored by the Association 
of American Geographers ''in recognition 
of his achievement as editor of A Histori
cal Atlas of South Asia." 

• The Minnesota Chapter of the National 
Committee for the Prevention of Child 
Abuse has established the Robert ten Ben
sel Award to be given annually to "indi
viduals who reflect the integrity and out
standing contributions that Robert ten 
Bensel has given to the prevention of child 
abuse and neglect.'' The director of mater
nal and child health in the School of Public 
Health, ten Bensel is the first recipient of 
the award. 

• William Thomas, associate vice presi
dent and director of personnel, will be the 
keynote speaker at the College and Uni
versity Personnel Association national 
convention August 6. 

• The 25th annual convention of the 
International Studies Association was ded
icated to John E. Turner, Regents' Profes
sor of Political Science, for his organiza
tional and intellectual leadership of the 
association. 

• Claudia Wallace-Gardner, University 
Relations special events director, has been 
named an Outstanding Young Woman of 
America for 1983 in recognition of her 
work with the University of Minnesota 
Association of Black. Employees, the 
Twin Cities Opportunities Industrializa
tion Center, and other organizations. She 
also has been elected to the board of 
directors of the Council for the Advance
ment and Support of Education. 

• Marla E. Salmon White, program di
rector in public health nursing, is one of 43 
outstanding American professionals cho
sen for the W.K. Kellogg Foundation's 
National Fellowship Program designed to 
help the nation expand its bank of capable 
leaders. Each Kellogg National Fellow 
receives a three-year grant of $30,000 to 
pursue a professionally broadening self
designed study plan. 

Waseca: Provost Ed Frederick has been 
appointed to the board of directors of the 
Minnesota Agri-Growth Council. 

• Jim Gibson, agricultural production, 
was named an honorary state farmer by the 
Minnesota FF A at the state convention in 
April. 

• Byron Harrison, agricultural produc
tion, was initiated. into Gamma Sigma 
Delta, the honorary society of agriculture. 
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U Ranks Third in 
Private Support 
by Pat Kaszuba 
University News Service Writer 

The University of Minnesota ranked third 
among the nation's public and private 
higher education institutions in the amount 
of private support given by alumni, corpo
rations, foundations, and others in 1982-
83. Minnesota was the only public univer
sity ranked in the top 10 in voluntary 
private support. 

The $62.7 million donated to the Univer
sitY placed it behind only Harvard and 
Stanford Universities, which received to
tal donations of $126 million and $91.9 
million, respectively. The University of 
Michigan, ranked 11th, was the public 
institution with the second highest level of 
private support, with $50.6 million in 
donations. 

Dale Olseth, president of the University of 
Minnesota Foundation, called the ranking 
"a tremendous achievement considering 
that Harvard and Stanford have a large 
group of wealthy and prestigious alumni.'' 
He credited Robert Odegard, executive 
director of the foundation-the Universi
ty's fund-raising arm-Steve Roszell, di
rector of the Minnesota Alumni Associa
tion, and others for much of the growth in 
private support. 

''This is a reflection of the underlying 
strength of a major research university that 
serves the state and the nation," Odegard 
said. "We have in Minnesota an ex
tremely enlightened community that has 
supported education to a greater degree 
than any other state in the union. Great 
support from our foundation trustees and 
from President Magrath and his adminis
tration have also playad a major role in our 
success." 

"To appreciate the University's success, 
one must realize that there are approxi-

mately 1 ,500 public colleges and universi
ties and a total of 3,200 institutions of 
higher learning across the United States,'' 
said President C. Peter Magrath. "To rank 
number one [among public 1 and number 
three [in public and private 1 among such 
competition is downright incredible.'' 

The Council for Financial Aid to Educa
tion (CFAE), based in New York, reported 
that private donations to higher education 
topped $5 billion last year. The rankings, 
compiled by CF AE, are based on a survey 
of 1 , 13 7 institutions across the nation. 

The University of Minnesota, which 
ranked seventh in 1981-82 with $54.9 
million from donors, has been included in 
the top 1 0 each year since 1973-7 4 and has 
been in the top 20 for the past 11 years. 

For the first time, corporations donated 
more than $1 billion to colleges and uni
versities in the United States, with contri
butions of $1.11 billion, a 14 percent 
increase over the previous year. Alumni, 
individuals who are not alumni, founda
tions, religious groups, and others account 
for the rest of private sup~rt. 

Odegard cited strong ties with such service 
groups as the Variety Club, the Masonic 
Lodge, the Lions Club, the American 
Legion, the VFW, and many others as key 
reasons for the University's success in 
attracting private support. He said the 
University's strength in areas such as 
health sciences, high technology, agricul
ture, and law have also been factors in 
voluntary support. 

"Donors are like savers: they put their 
money into institutions that offer the best 
return on investments," Magrath said. 
"Fortunately for all Minnesotans, the Uni
versity's diverse and talented faculty have 
cGnsistently provided one of the richest 
returns to be found anywhere." 0 

NSF Division Head 
Named IT Dean 
Ettore F. Infante, director Of the division 
of mathematical science at the National 
Science Foundation (NSF) and professor 
at Brown University, has been named dean 
of the Institute of Technology on the Twin 
Cities campus. He succeeds Roger W. 
Staehle, who resigned in May 1983, and 
V. Rama Murthy, who has been acting 
dean since September. He will assume his 
duties shortly after July 1. 

Infante holds degrees in aeronautical engi
neering and mathematics from the Univer
sity of Texas at Austin, where he received 
a Ph.D. in 1962. His major field is applied 
mathematics, especially control theory 
and various aspects of macroeconomics 
and mechanics. He has published more 
than 45 articles and has taught at the 
Weizman Institute in Israel, the University 
of Paris, the University of Notre Dame, 
the University of Texas at Austin, and 
Brown, where he is professor of applied 

mathematics. He is associate editor of the 
Journal of Computers and Mathematics 
and has served on three NSF committees, 
including the White House Office of Sci
ence and Technology Policy Committee 
on Supercomputers. 

"I'm deeply honored and I look forward to 
this challenge with enthusiasm," Infante 
said. ''I'm very pleased to be associated 
with the highly distinguished faculty of the 
Institute of Technology." 

"Dr. Infante brings to the University that 
combination of academic values, adminis
trative talent, and research reputation that 
we seek in a dean," said Kenneth Keller, 
vice president for academic affairs. "His 
awareness of the new and exciting direc
tions in the fields of physical science and 
engineering and his sensitivity to the im
portant relations between the Institute of 
Technology and its natural industrial con
stituency suggest that we have found an 
outstanding leader for the institute." 

Infante was born in Modena, Italy, and has 
been a U.S. citizen since 1964. 0 

A sign of the season: mowing grass on the Law School lawn 

Top-Ten Goal Set for 
Graduate Education 
by Pat Kaszuba 
University News Service Writer 

To become one of the top 10 research 
institutions in the United States, the Uni~ 
versity of Minnesota must find ways to 
attract the best graduate students and fac
ulty, who will be at the heart of tough 
competition during the coming years. 

Recommendations for improving the pros
pects of the University's Graduate School 
have been made by the Task Force on the 
Quality of Graduate Education and Re
search in its report released last month. 

The panel is one of five appointed by 
President C. Peter Magrath to examine 
various aspects of the University tmd to 
recommend ways to improve planning. 

With graduate enrollments leveling off or 
declining during this decade, the Univer
sity of Minnesota will face stepped-up 
competition for top faculty and students. 
"In trying to attract good graduate stu
dents, it's going to become enormously 
more competitive. It's going to become 
really rough in the late 1980s," said Rob
ert Holt, dean of the Graduate School and· 
head of the task force. 

"Major research universities have the 
source of their vitality in graduate educa
tion and research," Holt said. "If that i_s 
strong, 1t can have ramifications through
out the institution.'' 

The quality of faculty and graduate stu
dents are interdependent components that 
determine how good an institution will be, 
Holt said. "When you have a first-class 
faculty, you have a large number of stu
dents who are clamoring to get into that 
university to study with that faculty,'' Holt 
said. ''On the other hand, if you have a 
reputation for having really good graduate 
students, then it's much easier to attract 
frrst-class faculty.'' 

The University of Minnesota ranks 15th or 
16th among research institutions in the 
United States, but ''the economy and soci
ety of. the state of Minnesota require a 
graduate school that ranks in the top 10," 
Holt said. 

Compensation and the quality of research 
facilities are among the most important 
keys to attracting the best faculty, said 
Holt, who stressed the need for the Univer-

sity to be competitive with comparable 
institutions-both public and private. 
UCLA, MIT, Yale, Princeton, Stanford, 
and the Universities of Michigan, Wiscon
sin, and Illinois are among the institutions 
with which Minnesota must compete for 
faculty and students, the report says. 

The competition comes not only when the 
institution is trying to attract newcomers, 
but also when it is trying to retain its best 
faculty. That's where the need for revitali
zation is important. The report recom
mends research professorships, sabbati
cals, and award~ faculty research as 
additional ways to increase faculty satis
faction. 

A "cafeteria" of fringe benefits for fac
ulty to choose from-such as University 
support for home mortgages and tuition 
grants for t'he children of faculty-could 
add an enormous and effective competi
tive advantage in recruiting and retaining 
faculty, the task force report says. 

Closer monitoring of tuition rates and 
student aid to keep Minnesota competitive 
is also needed. The report calls for "a 
dramatic increase'' in the number and size 
of fellowships and teaching and research 
assistantships during the next four or five 
years. 

Other recommendations for attracting top 
graduate students include setting up a fund 
to bring prospective students to campus 
and establishing work/study space within 
departments for use by graduate students. 

The task force based its work on several 
principles ''that must permeate University 
planning and decision making'' if gradu
ate education and research are to be im
proved. Among those assumptions are that 
''excellence in some fields cannot survive 
alongside mediocrity in others'' and that at 
the graduate level there is no difference 
between major private and public institu-
tions. -

The report makes a distinction between the 
way the University must run its undergrad
uate and graduate programs, saying: 
"Many taxpayers tend to view the public 
university as a place where their children 
have special access to a quality, low-cost 
education. However appropriate this view 
may be for undergraduate colleges, it is the 
death knell for a graduate school.'' 0 
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Kathy Hohmann: "The most important thing for me to realize was that I was in a 
field where I didn't have the experience other students did, but they didn't have all 
the experiences I did." 

What Are City Kids 
Doing in Agriculture? 
"y Maureen Smith 
Editor of Report 

Representative Jerry Schoenfeld of 
Waseca told the story one day in the 
legislature On his first day in class in the 
College of Agriculture, the professor 
handed out a list of terms, starting with 
cow and bull and moving to somewhat 
harder words like gilt and farroW;. 

Schoenfeld, who grew up on a farm, knew 
all the words and thought it was almost 
insulting to be given such a list. After 
class, he was going to comment to one of 
his classmates, but before he had a chance 
the other student said: "How does he ever 
expect us to remember all those terms?" 

The problem of teaching students from 
different backgrounds in the College of 
Agriculture is not a new one, but in recent 
years the percentage of urban students in 
the college has grown and faculty mem
bers don't always know what to do with 
them. 
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"Up until about the mid '70s, the assump
tion was that most students were male and 
from rural areas with farm backgrounds," 
acting dean Keith Wharton said. "It was 
obvious by the mid '70s that we were 
getting a different kind of student. Our 
professors were talking about it, our coun
selors were talking about it. Around the 
country almost everyone was saying the 
same thing. '' 

Today 60 or 65 percent of the students in 
the college are from the seven-county 
metropolitan area, Wharton said, but the 
problem of what to do with them hasn't 
been resolved. 

In a way, it shouldn't be a problem at all, 
Wharton said. Students in the Institute of 
Technology aren't asked whether their 
mothers or fdthers are engineers. Students 
in the College of Education aren't neces
sarily expected to have parents who are 
teachers. ''Why does it become so impor
tant in agriculture? There's a mythology 
out there," he said. 

The mythology touches both faculty mem
bers and employers. "We take the stu
dents in, take their money, and gripe over 
the fact that they don't have experience," 
said William Rempel, professor of animal 
science. 

To a lesser extent, the two-year agricul
tural campuses at Crookston and Waseca 
have been facing the same problem. Gary 
MeV ey, chair of the Division of Agricul
ture at Crookston, said that about 20 per
cent of the students in the division are from 
urban areas. 

"I'm 50 years old. I grew up on a farm. I 
used to make a lot of assumptions when I 
was teaching thatldon'tmake any more,'' 
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Tim Buchal: "When you first get here you're afraid to ask questions. You don't 
really want to raise your hand and say, 'I don't know what you're talking about.' I got 
over that I say, Tm not from a farm.' " 

McVey said. "They don't know what I'm 
talking about." 

''Maybe the biggest deficiency is in our 
own minds," Rempel said. "We can't say 
the students we really want are the ones 
who grew up on a farm." 

Unwritten requirement 
The real problem is that employers often 

• come looking for graduates with a farm 
background. "For many of the jobs and 
opportunities for College of Agriculture 
graduates a farm background is not neces
sary," said Eugene Allen, the new dean. 
"But for others it is highly desirable or 
essentially a requirement. 

"The group we're concerned about is the 
second, where we have essentially an 
unwritten requirement when certain peo-

pie are looking for employees," Allen 
said. Students who don't come to college 
with a farm background need to gain the 
experience in school in order to hi\re a 
chance at these jobs. 

Occasionally a student will come to the 
College of· Agriculture or one of the agri
cultural campuses after inheriting a family 
farm, but for the most part the urban 
students are not going intcrfarming. "The 
costs of ge_ttingt,nto production agriculture 
are astronomical,'' Wharton said. ''If stu
dents are not coming from a farm with a 
farm to return to, the odds of getting a farm 
are very small." 

Most of the graduates will go into private 
industry' working for companies in the 
wide field of agribusiness. "Everything 
we've got as a major, there's something 
out there," Wharton said. "There's a 
huge employment sector.'' 

(continued on page 4) 

Magrath Leaving for Missouri 
President C. Peter Magrath announced 
June 18 that he will become president of 
the University of Missouri effective Janu
ary I, 1985. 

Magrath, who has been president since 
1974, was president of the State Univer
sity of New York at Binghamton and 
served several teaching and administrative 
roles at the University of Nebraska, Lin
coln, and Brown University in RhOde 
Island. 

In a statement released in Minneapolis, 
Magrath said: ''The decision to leave Min
nesota, which developed over the past six 
months, was not easy, but it is the right 
one, both for me personally and for the 
University of Minnesota.'' Citing the im
portance of the University's nationally 
recognized planning efforts, Magrath 
said, "The University is fundamentally 
healthy, having come through a difficult 
fiscal period-perhaps the worst in its 
history-with its core programs intact, its 

educational ideals still vibrant, and sound 
plans for its future." 

University officials said that the planning 
process that has already been established 
will be carried on during the transition 
period. "Peter Magrath has put in place a 
process of priority setting that is suffi
ciently sound to keep the institution run
ning quite stably in a period of transition,'' 
Vice President Kenneth Keller said. 

Planning was also emphasized in Ma
grath's statement to the Missouri Boar!i of 
Curators. "I cannot overemphasize how 
important the planning and priority-setting 
process is, if we are seriou~as I am
about strengthening the university's abil
ity to serve the state," Magrath told the 
board, commending its commitment to 
planning. • 

Missouri's four campuses enroll 56,000 
students. Each campus-Columbia, Kan
sas City, Rolla, and St. Louis-offers 
doctoral-level programs and is headed by 
its own chancellor. Magrath will head the 

(continued on page 3) 
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We'll ·Let You Know 
Question: I've been hearing talk about the "PIA" category of employees at the 
University. 1 know they aren't faculty and they aren't civil service, but who are they? 

Answer: They are academic staff members of the University, both professional (P) and 
administrative (A). And you're right. It's easier to say who they aren't-not faculty, not 
civil service-than who they are. In general their jobs are nonteaching academfc jobs. 
"It's a class that almost defies definition," said Thomas Anding, associate director of the 
Center for Urban and Regional Affairs and chair of the Professional and Administrative 
Academic Staff Advisory Committee. The committee recently published a booklet 
summarizing policies and procedures for PIA staff members. 
An appendix at the back of the booklet lists the job titles in the PI A category. On the 
administrative side, the top title on the list is president. Others include vice president, 
provost, dean, associate dean, general counsel, director, associate director, associate to, 
and assistant to. 
Academic professional titles include research associate, counselor, librarian, develop
ment officer, physician, attorney, curator, and head coach. 

There are 132 titles in all, and about I ,670 individuals in the category,. Salaries range from 
$15,000 all the way up to the president's salary, Anding said. 

Most people in the category hold the equivalent of faculty credentials, he said--a Ph.D. or 
a lot of advanced grad!Jate work. ''Most of the people work closely with faculty members 
and are involved in an academic endeavor." 

Academic staff appointments "are characterized by the substantive ~r relationships 
with the academic community of faculty members which their assigned duties require and 
their specialized qualifications enable them to fulfill," the oooklet says. "They also 
possess the same safeguards of academic freedom as are provided for faculty." 

The booklet has been sent to all employees in the P/ A category. No more copies are 
available now, but it will be reprinted. 

If you have a question about how things work at the University, or why things are the way 
they are, send it to Report at University Relations, 6 Mo"i/1 Hall, Minneapolis. Each 
month we'll choose a question that seems to be of wide interest and try to find someone 
who can answer it. 

Looking Back 
... 40 years ago 
American soldiers and sailors stationed all 
over the world were registering for Uni
versity courses through the correspon
dence study department. Half ofthe tuition 
was paid by the government. 

An article in the Minnesota Daily on July 
26, 1944, reported that the favorite 
courses of the servfcemen were account
ing, mathematics, engineering subjects of 
all kinds, and radio writing. 

Despite the poptdarity of the radio writing 
course, some of the servicemen were hav
ing a hard time doing their lessons.ln the 
Aleutians it was difficult to find the right 
kind of programs to comment about. In the 
jungles of the South Pacific, the men 
complained that the only programs they 
could get were in Japanese. 
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.. . 1 0 years ago 
Student leaders expressed concern that the 
new Minnesota open meeting law, which 
went into effect May 1, 1974, would not 
be in the best interests of the University. 

Pat Pechacek, student body president on 
the Twin Cities campus, said the issue is 
not what the putilic is told but when it is 
told ... The public has a right to know and 
ultimately they do find out," Pechacek 
said in an article in the July I 'Daily. 

Pechacek cited the presidential search 
committee that selected C. Peter Magrath 
as an example of the need for confidential
ity. Magrath would have withdrawn if his 
name had been made public during the 
selection process, he said. 

Barbara-Ann March, speaker of the Twin 
Cities Student Assembly, said the Senate 
Consultative Committee would not be 
taken into the confidence of the regents if 
the committee discussed all issues in open 
meetings. "I don't know how you can 
protect student-faculty input and at the 
same time have everything open," she 
said. 

A faculty activities analysis conducted by 
Management. Planning and Information 
Services (MPIS) showed that faculty 
members were working an average of 59 
hours a week during winter quarter 1974. 
Of this total, 39 hours a week were spent 
on direct instructional activities. "I think 
this goes to show that any fears that the 
faculty are devoting most of their time to 
research are unfounded," said David 
Berg, director of MPIS. 

The candidacy of Erwin Marquit, physics 
professor and outgoing treasurer of the 
University of Minnesota Federation of 
Teachers (UMFf), for governor on the 
Communist ticket might harm the 
UMFf' s efforts to become the bargaining 
agent for the University faculty, UMFf 
president Hyman Berman said in July 
1974. The UMFf "neither endorses nor 
supports the c~di4acy of Marquit,'' Ber-
man announced. 1 , • • 0 
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Turner Proposes Splitting 
Faculty, Student Governance 
by Maureen Smith 
Editor of Report 
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When Regents' Professor John Turner ~ 
carne on the Senate Consultative Commit-
tee (SCC) in 1982, a former member told 
him that "by far the best discussions were 
held when the students were not there.'' 

After two years, Turner agrees. He has 
suggested that one way to strengthen fac
ulty .governance at the University is to 
separate it from student governance. 

Although the proposal was clearly contro
versial, both faculty and student members 
of the SCC agreed May 17 that it is an issue 
that should be faced. The sec voted in 
favor of Turner's motion to "consider 
further the notion of separating the faculty 
governance from student governance with 
a view to bringing the matter before the 
University Senate for discussion by that 
body.'' The discussion will probably be in 
the fall. 

One problem with the present structure, 
Turner said, is that faculty members often 
have to go through the same discussion 
twice, once at the Faculty Consultative 
Committee (FCC) meeting and. later the 
same day with the students on the sec. 
President C. Peter Magrath and Vice Pres
ident Kenneth Keller often get the same 
"double dose," he said. 

Turner said he believes in strong student 
government, but he pointed out that stu
dents have "a number of points of access 
to the chancellories of authority that are 
denied to the faculty'': a closed breakfast 
meeting with the president once a month. 
student representatives on regents' com
mittees, and a member of the Board of 
Regents who presumably represents the 
students. 

"Faculty might consider gettin! similar 
types of representation on the board," 
Turner said. 

"Faculty governance is crucial to the pres
ent and future of this institution,'' he said. 
"It must be strengthened and made more 
effective so that the most talented mem
bers of the faculty will be prompted to 
serve on it. 

''The present system is burdensome for 
faculty members on the SCC," Turner 
said. 

Another problem, he said, is that students 
on the University Senate have a ''record of 
unstable membership and irregular atten
dance." 

Senate attendance by students ranged from 
43 percent to 66 percent over the past eight 
years, he said; last year it was 65 percent. 
Faculty attendance ranged from 79 percent 
to 84 percent; last year it was 83 percent. 

In an emergency situation, the Senate 
would need a 67 percent vote of the entire 
membership in order to act quickly, 
Turner said. Lack of attendance on the part 
of students might make this difficult
"which means that those who are not there 
and have not heard the issue being debated 
in effect make the decisions." 

"It's hard to argue against some of the 
numbers-it really is,'' said Michael Olm
stead, a new student member of the sec. 
But he said, "I think by taking the two 
structures apart we'd be feeding into the 
administration's hands." 
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John Turner 

Donald Spring, English professor on the 
Morris campus, said Turner had "raised 
nothing that I have not heard from other 
faculty members. Because it is an issue, I 
think it has to be faced. Even if separation 
is finally rejected, we will benefit frtlm the 
discussion.'' 

"The discussion ought to be aimed at the 
broad objective of trying to strengthen 
both faculty governance and student gov
ernance," said Burt Sundquist, professor 
of agricultural and applied economics. 
"I'm not sure that 'I would come out 
wanting to separate fully faculty and stu
dent governance, but I'm convinced we 
could do better at sharpening up the agen
das. It would be very healthy to talk about 
it., 

"I don't think students are afraid to discuss 
this," said Lisa McDonell, speaker of the 
Minnesota Student Association. "I think 
it'sagoodtopicfordiscussion." 0 

Grad Students Can 
Graduate Monthly 
Graduate students are graduating monthly 
as of July 1. Previously they could gradu
ate only four times a year reg~less of 
when they completed their degree require
ments. 

Students now graduate the last day of the 
month during which they complete their 
requirements. The degree is awarded as of 
that day and recorded on both the tran
script and diploma. 

Under the old system, if students missed 
the mid-July deadline for summer gradua
tion, for example, they could not graduate 
until mid-December. 0 
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Three Regents' 
ProfeSsors Named 
Three new Regents' Professors were 
named at the Board of Regents meeting 
June 8. They are Eville Gorham, professor 
of ecology and behavioral biology and one 
of the world's foremost experts on acid 
rain; Warren MacKenzie, head of the stu
dio arts department and a world-renowned 
potter; and James White, professor of 
pediatrics and laboratory medicine and 
pathology who developed new techniques 
to study blood platelet structure and 
function. 

Regents' Professorships were established 
in 1965 as the highest recognition given by 
the University to members of its faculty. 
Regents' Professors, who receive an an
nual gift of $5,000 from the University, 
are judged by the scope and quality of their 
scholarly or artistic contributions, the 
quality of their teaching, and their contri
butions to the public good. Regents' Pro
fessors are nominated by a committee and 
tlien recommended by the president to the 
regents. Once designated a Regents' Pro
fessor, a faculty member holds the title for 
as long as he or she remains at the Uni
verstty. 

There have been 42 Reg-ents' Professors 
named since 1965; 20 remain on the fac
ulty, including the three named last 
month. Until this year, 18 Regents' Pro
fessors were maintained on the faculty at 
all times. Th!}t figure was increased to 20 
this year, opening up two spots. The third 
spot became open when Regents' Profes
sor of Microbiology Dennis Watson re
tired this year. 

Gorham, who has been at the University 
since 1962, was head of the botany depart
ment in the late 1960s. He has bachelor's 
and master's degrees from Dalhousie Uni
versity in Halifax, Nova Scotia, and a 
Ph.D. from University College, London. 
He made national headlines two years ago 
when he called for federal regulations to 
control industrial processes that he said 
were causing acid rain. 

MacKenzie joined the faculty in 1954 after 
having served as an instructor at the St. 
Paul Art Center and having worked at 
Leach Pottery in England. He attended the 
Art Institute of Chicago for seven years in 
the 1940s. In 1981 he was named one of 
the world's greatest living potters by tl")e 
readers of Ceramics Monthly magazine, 
the foremost ceramics magazine in the 
United States. 

White came to the University in 1958 for a 
pediatrics internship. He was named an 
assistant professor in 1963 and professor 
of pediatrics and laboratory medicine and 
pathology in 1973. A prolific writer, 
White has published almost 400 papers 
since 1962. White is best known for his 
work in hemostasis and has contributed 
significantly to knowledge of the bio
chemistry of blood coagulation and to the 
detailed description of unusual clinical 
blood syndromes. 

The new Regents' Professorships will be 
formally presented at a luncheon in the 
~. 0 

Senate Passes Strong Policy 
Against Sexual Harassment 
by Maureen Smith 
Editor of Report 

A strong policy against sexual harassment 
was approved by the University Senate 
May 17 after a close vote on one key 
amendment. 

Similar guidelines were approved by the 
Senate April 16, 1981 , with a provision for 
review after three years. The biggest 
change between the 1981 code and the new 
one is a warning against consenting sexual 
relationships between faculty and student 
or supervisor and employee. 

''A faculty member who enters into a 
sexual relationship with a student (or a 
supervisor with an employee) where a 
professional powe~ differential exists must 
realize that, if a charge of sexual harass
ment is subsequently lodged, it will be 
exceedingly difficult to prove immunity 
on grounds of mutual consent,'' the policy 
says. 

Minnesota is not the first school to include 
such a warning in its sexual harassment 
policy, Margery Durham told the Senate 
Consultative Committee in a discussion 
earlier in the day. '.'We followed Harvard, 
Berkeley, and the University of California 
at Santa Cruz,'' she said. Durham, an 
associate professor of English, chaired the 
Subcommittee on Sexual Harassment Pol
icy and Procedures. 

Most of the debate in the Senate centered 
on the mutual consent section. Leo Ras
kind, professor of law, and Leonid Hur-

wicz, Regents' Professor of Economics, 
argued that the section suggests a pre
sumption of guilt and places the burden of 
proof on the respondent. 

Hurwicz proposed an amendment that 
would have deleted one sentence: ''The 
administration and the Sexual Harassment 
Board involved with a charge of sexual 
harassment shall be expected, in general, 
to be unsympathetic to a defense- based 
upon consent when the facts establish that 
a professional faculty-student or supervi
sor-employee power differential existed 
within the relationship.'' 

Richard Purple, professor of physiology 
and a member of the subcommittee, spoke 
against the amendment. A warning is 
needed, he said, because some recent 
cases have shown that respondents had 
"misconceptions about what constituted 
mutual consent." 

A defense of mutual consent has been used 
in three cases, he said. "All three lost. 
These cases were very troublesome be
cause of the faculty member's mispercep
tion. "Some of the faculty members were 
genuinely surprised. This statement is a 
warning and a lecture." 

If the defense of consent failed in each of 
the three cases, the policy is working as it 
is, Raskind said. 

Naomi Scheman, assistant professor of 
philosophy, said the point is that it is 
difficult for consent to be given freely 
when there is a power disparity in the 

relationship. "The simple fact that she 
may have said yes is not appropriate in this 
case." The statement is "talking about the 
applicability of the notion of consent," 
Scheman said. 

The amendment was voted down in a 
67-54 vote. 

Two sentences of milder warning about 
the risks entailed in consenting relation
ships between senior and junior faculty 
were deleted from the code on a 79-37 

Magrath 
(continued from page I) 

land-grant system from a central office 
near the Columbia campus. Magrath 
stressed his personal commitments to the 
land-grant university missions of instruc
tion, research, and public service. 

Magrath has been active in national and 
international education organizations 
since coming to Minnesota, serving on the 
executive committees of the Association 
of American Universities and the Associa
tion of Urban Universities. Beginning this 
fall, he will chair the National Association 
of State Universities and Land-Grant Col
leges, and he currently chairs the Ameri
can Council of Education's commission 
on international education and the Na
tional Commission for Excellence in 
Teacher Education, a follow-up to "Na
tion at Risk," a report by fhe National 
Commission on Excetfeiice in Education. 
He was appointed by President Jimmy 
Carter and served six years on the Board 
for International Food and Agricultural 
Development. 

Diane Skomars Magrath has been active in 
University, community, and national or
ganizations, and currently serves as co
executive director of the Minneapolis 
Council of Camp Fire (see story on page 
6). 

Commenting on Magrath's tenure as presi
dent, Board of Regents chairman Lauris 
Krenik said: ''I know that Peter confided 
with close associates last fall that the 10-
year mark might be the right time to 
complete any university presidency, but 
we are all sorry to find that he meant it. 
Minnesota is losing a recognized educa
tional leader who has worked harder than 
any of us has a right to expect. His work 
and his leadership have pulled the Univer
sity of Minnesota through 10 years of 
drastic change and nearly disastrous state 
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vote. "Such a paragraph would be quite 
intrusive and inappropriate," said Shirley 
Clark, associate professor in the College 
of Education, who introduced the 
amendment. 

Although some people may see a threat in 
the policy, Purple said. "I look more at 
this policy as an affirmative statement. 
We· ve had a lot of social change in the last 
20 years. Women in the future can look at 
this campus and say it's a good place to go 
to school.'' 0 

budget crises, and we have emerged not 
only with less damage than we once 
feared, but in a strong position to build on 
the University's real strengths. 

"I know Minnesotans are not losing the 
Magraths as friends, because their com
mitments to the University and the state 
went far beyond the job, but their move is 
still our loss and Missouri's gain." 

Plans will be announced by the regents this 
· month for conducting the search for a 

replacement for Magrath. 

Magrath's presidency is the I 1 th for the 
University of Minnesota, excluding a 
three-month period in which E. W. Zie
barth served before Magrath's arrival. 0 

C. Peter Magrath 

Text of Statement by C. Peter Magrath 
On January 1 , 1985, I will assume the 
presidency of the University of MissOuri, a 
four-campus system of another public 
land-grant university. I am excited and 
stimulated by this new cliallenge. 

My decision to leave Minnesota, which 
developed during the past six months, was 
not easy, but it is the right one, both for me 
personally and for the University of Min
nesota. I believe my work here is com
pleted. The Univers_ity of Minnesota is 
fundamentally healthy. It has come 
through a difficult fiscal period-perhaps 
the worst in its history-with its core 
programs intact, its educational ideals still 
vibrant, and sound plans for its future. 

Our process of planning and priority set
ting has become a national model. It 
helped chart the University's course these 
past few years, and it has now also pro
duced a series of creative task force recom
mendations for a University of Mimtesota 
move toward even greater excellence. An 

agenda for action was finished [in June] 
ready to be crystallized and implemented 
by my successor. The University has a 
strong Board of Regents, superb individu
als in leadership positions, one of the best 
private funding campaigns in the country, 
and excellent working relations with our 
state government and legislature. 

This, then, is a good time for me to accept 
a new challenge in a new place. It is also a 
good time for the University of Minnesota 
to benefit from the perspectives and judg
ments that a new leader can bring. Change 
is healthy and invigorating both for com
plex institutions and for individuals. 

Diane and I will miss Minnesota and our 
many friends, but this change feels right 
and good for us. I am confident the Uni
versity of Minnesota's future will be one 
of increased excellence and service to its 
state. 

i airi -proua ·to· itave ·bc=Cn ·a ·pai-t of its 
history. 0 
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City Kids 
(continued from page I) 

All other things being equal, he said
good grades, good communication abili
ty-the employer will choose the student 
from the rural area. Students with a farm 
background have tremendous opportuni
ties. but there aren't enough of them to go 
around. 

"Only 4 percent of the population is on 
farms, yet agriculture is such a big indus
try that we must have students from the 
urban area," Rempel said. "This means 
we have to make some changes." 

"It's fun to watch the change in attitude of 
employers," Wharton said. "They've still 
got something in their heads that the stu
dents have to have that direct farm experi
ence if they're going to have credibility. 
But they have to change, because the 
students aren't there any more." Attitudes 
and expectations are changing slowly, he 
said, as more urban students are being 
hired and achieving success. 

"I've talked with any number of employ
ers about what they are looking for." 
Wharton said. "They talk about the work 
ethic, but that can come from anywhere. 
They want students who have cleaned out 
a bam, but you don't need much experi
ence to clean out a bam. I know it's not just 
cleaning out a barn, but knowing what the 
life is reaJ)y like out there. I wish I knew, 
because I think we could teach it." 

Hands-on experience 
The College of Agriculture and the two 
agricultural campuses are trying a variety 
of methods of teaching whatever it is that 
the students need to know. 

"In my home department of animal sci
ence, last year we created a number of 
experience courses for each species of 
livestock that is important in the state, 
namely dairy cattle, sheep, beef cattle, and 
poultry," Allen said. "We have outlined a 
number of skills that we expect them to 
become familiar with." 

Hands-on experience is stressed on the 
Waseca and Crookston campuses. 
"We've got over 100 head of registered 
ewes, we've built a beef and sheep bam, 
we've had a swine herd for many years for 
teaching," McVey said. 

Because of the excellent opportunities for 
gaining experience, Wharton said, he 
would like to see some students from the 
College of Agriculture go to Crookston or 
Waseca for a quarter. "I have yet to get a 
single student to go there,'' he said. ''Both 
have had their doors wide open." 

Harland Hasslen, associate professor of 
agricultural production on the Waseca 
campus, has developed a set of self-paced 
learning modules to be used as supplemen
tary units in introductory courses. The 
modules are in different forms: video cas
settes, computer programs, photographs, 
slide presentations, printed material. 

A student in an Introduction to Horticul
ture class, for example, may go to a 
resource room and run the computer pro
gram on "Design Characteristics of 
Woody Plants" when the subject of 
woody plants comes up. Or someone en
rolled in Livestock Management Tech-

Robin Kilbury: "I remember taking a dairy cattle judging class. I felt uneasy about 
my background. In the more pure science courses I didn't feel I was at a 
disadvantage." 

niques may want to view the slide show on 
"Dehorning Cattle" just before a test. 
Farm machinery, livestock, crops, mar
keting concepts, and rural social under
standings are all covered in the modules. 

"We stress that this is not a remedial 
program, but supplemental," Hasslen 
said. Wharton said he expects that 
Hasslen 's modules will be used on the 
Twin Cities campus and all over the 
country. 

One opportunity for College of Agricul
ture students is PEP, the professional ex
perience program, in which students do 
internships on farms or in agribusiness 
companies. Not many students have taken 
the opportunity, Allen said, but ''we hope 
to increase its use." 

"You have to have a secure capable farm 
family for a student to go into," Wharton 
said. ''The margin is 50 tiny that farmers 
may not want to trust students with expen
"sive equipment. Some of the people have 
just been beautiful to our students." 

Kathy Hohmann, a student from St. Paul, 
has been on two PEP projects. "One was 
an aborted mission in southern Minne
sota," she said. "One was a good experi
ence at Dekalb swine breeders. I spent 
about eight months on a hog farm. It's. a 
state of the art facility.'' 

Tim Buchal, also from St. Paul, did his 
PEP project on campus, working in the 
dairy barns. "Teachers talk about how 
hard farmers work, but it doesn't sound 
that bad in class," he said. "You don't 
know what it's like until you really have to 
get up ·at 4 a.m. to milk the cows." 

Urban students aren't.the only ones who 
need experience. "As agriculture has be
come more specialized over the last I 0 or 
20 years, we see students who are coming 
from a rather narrow perspective of farm 
experience," Allen said. "More and 
more, the farm may be entirely specializ
ing in either plant agriculture or animal 
agriculture. Or we have people from fam
ily farins in southern Minnesota where 
they have com, soybeans, and maybe hogs 
or cattle. That also creates a pool of 
students who need some additional ex
posure to agricultural production." 

"Being from an urban area wasn't that big 
a disadyantage," Hohmann said about her 
PEP experience. "People with rural back
grounds don't recognize agriculture as the 
high-tech field it's become. They're 
caught up in their own modes of inef
ficiency.'' 

'Fessing up 
Faculty members may complain about the 
students' backgrounds, Wharton said, but 
not all of them are from farms themselves. 
"Agroupofus were 'fessingup," he said. 
"I grew up in the oil fields of west Texas 
where you couldn't grow anything but 
weeds and mesquite. [Agronomy profes
sor] Bill Hueg grew up in Long Island." 
Other agriculture faculty members also 
confessed that they weren't from farms. 

"Faculty members see themselves as sci
entists--biochemists, geneticists, micro
biologists," Wharton said. "I'm not sure 
we have seen ourselves that way in the 
past." 

Not all faculty members in agriculture 
have to be from farms, but some of them 
do. ''There is increasing difficulty in find-
ing candidates for some faculty positions 
who have the farm experience," Allen 
said. ''This is predicted nationally as one 
of the areas of need." 

Asking dumb questions 
Hohmann and Buchal, both from St. Paul, 
came to the College of Agriculture via 
different routes. 

Hohmann, a doctor's daughter, said, "the 
furthest thing from anybody's mind was 
that anybody in our family would go into 
agriculture." In her high school she felt 
pressure to go to a liberal arts college in the 
east. 

Buchal is from Rice Street in east St. Paul. 
"It's all Harleys, all leather coats, and 
guys who act like they're real tough guys. 
They think it's good that I went to college. 
All the adults in my neighborhood think 
I'm going to the farm campus and I'm 
going into farming." 

In the College of Agriculture, Buchal and 
Hohmann both felt unsure at first because 
of their lack of farm backgrounds: 

"When you first get here you're afraid to 
ask questions. You don't really want to 
raise your hand and say, 'I don't know 

what you're talking about,' '' Buchal said. 
"I got over that. I say, 'I'm not from a 
farm.' If you don't ask, they won't stop 
and explain it to you. 

"There are a lot of students laughing at 
dumb questions. The professors are real 
nice. They'll explain it to you," he said. 

"It's hard enough to be plunged into a 
college,'' Hohmann said. ''The added fact 
that you're a fish out of water because you 
weren't born in the right place is hard to 
overcome. 

"The most important thing for me to 
realize was that I was in a field where I 
didn't have the experience other students 
did, but they didn't have all the experi-
ences I did,'' she said. · 

"I feel caught up now. It was hard for a 
while,'' Hohmann said. 

Robin Kilbury, from Minneapolis, said 
she "felt kind of intimidated by classes 
like judging classes. I remember taking a 
dairy cattle judging class. I felt uneasy 
about my background. In the more pure 
science classes I didn't feel I was at a 
disadvantage." 

The gender gap 
Years ago, two things were expected of a 
College of Agriculture student: to come 
from a farm, and to be male. Now about a 
third of the undergraduates are women. 

"You look for role models and you have to 
look a long way," Rempel said. "Look at 
the name plate in Peters Hall. I can tell you 
how many women you'll find. None. 

"Women are interested in agriculture for 
the same reasons men are," he said. 
''What can they do? They can do any
thing.'' 

Kilbury, who boards horses with her hus
band in Inver Groverleights and has a 
four-year-old daughter, recently gradu
ated after going to the University off and 
on for 12 years. "The last quarter was the 
hardest time I ever had in my life," she 
said. "I was taking nine credits, working 
full time, taking care of 10 horses and a 
four-year-old child, and commuting 22 
miles to school. My husband was also 
working full time and going to school. We 
knew it was going to be hard, but 24 hours 
a day wasn't enough." 

Did she feel discriminated against as a 
woman? "I've never had a lot of trouble 
with that," she said. "I think the bias is 
there, but I've ignored it. I've put a lot of 
hay in the bam.'' 

''A lot of women I started out with 
dropped out,'' Hohmann said. Her experi
ence in working agricultural jobs is that 
"you have to break in." she said. "You 
have to act like one of the boys." 

''I'd still choose agriculture," she said. 
"I'd like to get my hands on some woman 
coming in here as a freshman and tell her 
not to believe anyone telling her she 
can't." 0 



George Donohue Admired 
for Saying What He Thinks 
by Paul Dienhart 
Associate Editor of Report 

For a man who has no hesitation about 
presenting ideas people don't always want 
to hear, George Donohue has many friends 
and admirers. This is the reason he now 
avoids the Minnesota State Fair. His wife 
found it frustrating when they were 
stopped every ten yards by someone with a 
George Donohue story. 

Donohue believes in being direct, and 
people tend to find that memorable-even 
if they don't like what they're hearing at 
the time. A yellowing news clipping from 
a small town paper refers to ''George 
Donohue, that University of Minnesota 
sociologist who bites the feeding hand of 
rural Minnesota at every opportunity.'' 
And not all the people at a recent gathering 
of township officers appreciated it when 
Donohue told them they were "dino
saurs." 

"George is more direct than nearly any
body I've ever met, but never in a hostile 
way, always in terms of getting at a better. 
undernandi,lg of the situation,'' said Phil
lip Tichenor, a journalism professor 
whose research collaborations with Dono
hue started in the 1950s. "He has a great ~ 
ability to get to the heart of the matter with 
his analysis. Yet he's the first to admit he's 
trying to provide a perspective, not the 
perspective.'' 

"My style gets me into some difficulty," 
said Donohue, whose manner is friendly 
and unflappable. "When you're very di
rect you place yourself in position for your 
remarks to be taken personally. But I've 
found if you're direct you almost have to 
be honest. It's a much easier life." 

When Donohue was hopping around the 
state in the 1960s, as the first rural sociolo
gist to do extension service work, he said a 
lot of unpopular things. He was trying to 
organize 'county planning groups to get 
rural people out of isolation. In the process 
he described how rural areas were struc
tured to be powerless. Without power, 
rural people could look forward to a life of 
declining quality. 

A typical encounter in Donohue's State 
Fair-going days is someone saying, "I 
sure didn't"agree with you at the time, but 
boy, everything you said came down the 
line." Then the person recalls in vivid 
detail some part of a speech that, for 
Donohue, has blended into a blur of many 
small-town meetings. 

"My function is to stir up thought about 
problems and present some alternative 
ideas-some of which aren't too popu
lar,'' Donohue said. So at a recent meeting 
of professional rural planners he told the 
group they were fooling themselves if they 
believed they worked entirely on behalf of 
their small communities. 

''As cgnsultants, you owe your jobs to the 
corporations or government leaders who 
recommend you to a local area," he re
called saying. "You really work for the 
group that recommends you. If you think 
you're an independent planner and can 
write whatever plans you want, you're 
livi'}g in a world of mythology. But if you . 

recognize that there will be forces imping
ing upon yo11, and try to understand those 
forces and not acquiesce to them, that's 
about the degree of freedom you can wish 
for. If you tell me you're working for 
yourself, then the co-optation has been 
successful." 

An angry. planner asked Donohue if he 
considered himself free. 

"Oh no," Donohue said. "I'm a product 
of my environment just as you are." 

Not even the natural sciences are free of 
values, he said. "Physics isn't value-free. 
I think the physicists who realize this, who 
understand the way they're bound to a 
culture, are a hell of a lot better off than 
physicists who feel they're free and inde
pendent souls." 

Donohue said he learned this lesson early 
in his career. He came to the University as 
a member of an Air Force-funded sociol
ogy project. "I was quite naive," Dono
hue recalled. ''As a technical sociologist I 
knew all the rules, but I never really sat 

back and looked at the social structure as a 
whole. And I believed in the whole idea 
that the university professor was free and 
independent of society, sort of an observer 
of society instead of part of society." 

Donohue began to notice that the Air Force 
inspectors who came around seemed 
mainly interested in the strength of the iron 
bars and locks on the filing cabinets. "It 
became obvious they couldn't care less 
about what we found. They were inter
ested in security not to protect the nation, 
but to protect themselves from anybody 
seeing what we were doing and being 
critical of it. They just wanted to be able to 
tell Congress they had a leading qniversity 
working on the problem. We were a legi
timizing agency, a way to get funds out of 
Congress. Talk about disillusionment. 

"I started to look at social organization 
much more critically. What came together 
for me was the realization that social 
power, really, was what sociologists 
should be studying. And social power was 
dependent upon organizational structure, 
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not upon individuals. The basis of power is 
in the structure, not in the individuals who 
exercise the power. Max Weber's idea of 
the charismatic leader is an excuse for not 
understanding why an individual has a 
particular type of power. John Maynard 
Keynes predicted what would happen in 
Germany-better than Hitler's Mein 
Kampf-all on the basis of social forces." 

Donohue is an unabashed structuralist. 
"It's a basis, an anchorage, a security 
blanket for me," he said. "What the 
structuralist position does for you is it 
doesn't force you into a position of saying, 
'Hey, these are my views.' As a structural
ist you follow a position logically to a 
particular conclusion." 

As much as for his direct style, Donohue is 
known for his analytic ability. ''His ability 
to be analytic is unusual to the point of 
being unique,'' Tichenor said. That ana
lytic ability stems directly from sticking to 
structuralist theories, Donohue maintains. 

"Most of us fall into right/wrong analy
sis," he said. "I'm sure my wife and sons 
would tell you I think in terms of right and 
wrong when I'm acting the role of a father. 
The problem I have as a professor is that 
often when people ask for analysis they're 
really asking you to take sides. I take the 
position there is no 'right' or 'wrong,' 
there are views." Because Donohue's 
views arise from structuraiist theory, he 
feels that he has a consistency that keeps 
him intellectually honest. 

It was looking at rural areas from a struc
tural point of view that led Donohue to 
conclude that rural social systems were 
organized according to a vision of rural life 
that never truly existed. And that unrealis
tic structure was draining power from the 
countryside. 

Donohue always talked about the structure 
of the system, but his listeners sometimes 
took it personally. It was as if they, indi
vidlially, were controlled, powerless peo
ple attempting to live a myth. The final 
outrage was that it was an agricultural 
extension scientist saying these things. 

''For years extension scientists were wed
ded to the value of rural life, •• Donohue 
said. "Early sociologists talked of rural 
strongholds for the norms of behavior. The 
idea was rural areas balanced the excesses 
of urban life and provided people for the 
legislature who were solid citizens." 

According to Donohue's analysis, free
dom depends upon power, which is a 
result of social structures, which arise 
through the desire to find security in social 
control. "First we worry about stability of 
the system, because there can be no indi
vidual freedoms without stability," he 
said. "But to develop stability the system 
must be capable of controlling the behav
ior of its individual members. A mistake of 
one of the traditional notions of rural areas 
is that the social structure is for the benefit 
of the individual. 

"When I look at the rural area I think it 
never was a structure for fostering individ
ualism," he said. Instead of Thomas Jef
ferson's vision of rural America-where 
self-sufficiency and independence pro
moted rugged individualism-Donahue 
saw a tight system of social control. 
"There may not be much freedom in the 
rural system," he said, "but everybody 
can predict pretty clearly what you're 
going to do under given conditions. That 
predictability provides personal security; 
it makes us feel we know how the world 
works." 

In contrast to rural areas, the social disor
ganization of the city provides more room 

(continued on page 7) 





Multisport Festival 
Styled After Olympics 
by llarvey ~eyer 
University News Service Writer 

It is being trumpeted as the largest multi
sporfs event in Minnesota history. It is 
being styled, by no small coincidence, 
after the Olympic Games. And it is being 
cast as the state's showcase for emphasiz
ing lifetime fitness through sports. 

The first-ever Minnesota Sports Festival, 
which will be hosted by the Twin Cities 
campus July 26-29, will feature the state's 
best 2,000 to 3,000 amateur athletes in 19 
sports ranging from archery to wrestling. 

The festival, patterned after games compe
titions in six other states, was spawned 
from a task force created last summer by 
Governor Rudy Perpich. Former Minne
sota Viking Alan Page was named chair of 
the 15-member task force, and Lieutenant 
Governor Marlene Johnson was appointed 
honorary chair. 

"It is important as a showcase for athletics 
and, ultimately, for fitness within the 
state," Page said. "The idea of the festival 
is to motivate people, to get more people 
involved in athletic endeavors and get 
them into fitness. '' 

Said Johnson: "It is our vision that the 
Minnesota Sports Festival will be a start
ing point for Minnesotans of all ages to 
become involved in lifelong physical fit
ness and sports activities." 

Minnesota's top athletes will compete in 
archery, canoeing, cycling, diving, fenc
ing, kayaking, rowing, shooting, soccer, 
swimming (open and masters-people 
over 40), track and field (open and mas
ters), trapshooting, volleyball, weight
lifting, and wrestling. In several sports, 
including water polo and synchronized 
swimming_, only exhibitions will be 
staged. And in selected sports, disabled 
athletes may compete. While the sports at 
this year's festival will be summer
eriented, organizers are considering con
ducting winter games during the snowed
in months. 

In true Olympic tradition, the festival will 
feature an opening day ceremony at Bier
man Field with a parade and entertain
ment. And the top athletes will depart from 
the festival with gold, silver, and bronze 
medals. 

The Minnesota Sports Festival has the 
backing of a nationwide coalition includ
ing the U.S. Olympic Committee, the 
President's Council on Physical Fitness 
and Sports, and the Amateur Athletic 
Union. 

Those organizations promoted multisport 
festivals in New York, Indiana, Florida, 

Massachusetts, Mississippi, and Pennsyl
vania. New York introduced the festivals 
in 1978, when 12,000 athletes competed 
in the Empire Games. 

John Kelly, a former Olympic rower, first 
vice president of the U.S. Olympic Com
mittee, and brother of the late Princess 
Grace of Monaco, says the state festivals 
will benefit the U.S. Olympic effort. 
"These festivals will serve as a means of 
building broader participation in Olympic 
sports, many of which are considered 
minority sports," said Kelly, who at
tended a February fund-raiser for the Min
nesota games. 

"Some sports, like canoei~g or team 
handball, just have a handful of partici
pants, and it's very difficult to field a 
competitive team when you're competing 
with other countries that have thousands of 
competitors." 

Jon Buzzard, executive director of the 
governor's task force, estimated that the 
Minnesota festival will cost in the neigh
borhood of $250,000. As of early June, 
more than $100,000 in cash and in-kind 
contributions had been raised from corpo
rate donors. Those donors include Dain 
Bosworth, General Mills_. _Snyder Dnlg 
Stores, WTCN-TV, Arthur Anderson & 
Co., Bolger Publications, and Citicorp. 
The University is donating its facilities, 
and the state Office of Tourism is offering 
support services. 

Tom Keller, a task force member who has 
been active in fund raising, forecast suc
cess for the festival. "The only question I 
have is at what level it will be. how fancy it 
will be," he said. 

Buzzard said that next year's festival will 
be expanded significantly. "We're com
mitted to making Minnesota a national 
leader in the development of fitness and 
sports programs. And the festival is the 
glue, the magnet that draws all these things 
together." 0 

PEOPLE 
Duluth: Eleven faculty members of the 
School of Business and Economics have 
been named Blandin Fellows. They are 
Curtis Anderson, Maureen O'Brien, Ray
mond Raab, Donald Steinnes, and Shee 
Wong (economics); Sanaa Badran and 
Bhagwan Khanna (accounting); Thomas 
Duff (office administration);· and Jon 
Pierce, Stephen Rubenfeld, and Ramesh 
Vaidya (business administration). 

• Robert Cook, a research associate for 
the Natural Resources Research Institute 
and an adjunct assistant geology profes
sor, received a research grant from the 
U.S. Environmental Protection Agency to 
study lake acidification in Little Rock 
Lake, Wisconsin. 

~orris: Wilbert Ahem, professor of his
tory in the Division of Social Sciences, 
received a 1984 Horace T. Morse-Amoco 
Foundation Award for Outstanding Con
tributions to Unqergraduate Education. 

• Sun Kahng, associate professor of eco
nomics, will be a visiting professor at 
Seoul National University in Korea from 
September 1985 to August 1986. Kahng 
will address the Korean Economic Associ
ation in Seoul this August. 

Twin Cities: Subir Banerjee, geology and 
geophysics professor, was elected presi
dent of the American Geophysical Union's 
Geomagnetism and Paleomagnetism 
Section. 

• Nancy How Girouard, external rela
tions manager at the Humphrey Institute of 
Public Affairs, and Jeanne Kitchen Han
son, news service writer for University 
Relations, have been awarded Bush Foun
dation Summer Fellowships. Girouard 
will attend Smith College's management 
program in Northampton; Massachusetts, 
and Hanson will attend the Radcliffe pub
lishing procedures course in Cambridge, 
Massachusetts. 

• C. Anthony Anderson, assistant profes
sor of philosophy, Victoria Cass, assistant 
professor of East Asian studies, and 
Arthur Geffen, associate professor of En
glish, have received Distinguished Teach
ing A wards from the College of Liberal 
Arts. 

• Lyle French, professor of neurosurgery 
and former vice president for health sci
ences, received the Distinguished Service 
Award from the Society of Neurological 
Surgeons. 

• Four people have been promoted or 
appointed to new jobs at the University of 
Minnesota Foundation, the University's 
development and fund raising arm. Craig 
Wruck was named director of constituent 
programs; Mathews Hollinshead was 
named communications director; Elaine 
Battles was promoted to director of devel
opment for the Institute of Technology; 
and Patrick Shields was named director of 
development for the College of Biological 
Sciences. 

• Eight faculty members received 1984 
Horace T. Morse-Amoco Foundation 
A wards for Outstanding Contributions to 
Undergraduate Education. They are C. 
Eugene Allen, professor of animal science 
and food science and nutrition (College of 
Agriculture); Thomas Brothen, associate 
professor of psychology (General Col
lege); Clarke Chambers, professor of his
tory (College of Liberal Arts); Gerald 
Erickson, professor of classics (College of 
Liberal Arts); Harlan Hansen, professor of 
curriculum and instruction (College of 
Education); Patrick Kroll, assistant pro
fessor of business (General College); 
Vema Rausch, professor of laboratory. 
medicine and pathology (Medical School); 
and D. Peter Snustad, professor of genet
ics and cell biology (College of Biological 
Sciences). 

• Arnette Johnson Nelson has been 
named director of annual giving for the 
Minnesota Medical Foundation. 

• Jennifer Sue Oatey, associate director 
of Recreational Sports, received a Minne
apolis YWCA Volunteer Leadership 
Award. 

Wascea: Pat Abbe, Rural Family Life 
Center coordinator, received a bachelor's 
degree in adult education from the Univer
sity Without Walls. 

• Jayne Hamilton of the Prospective Stu
dent Information Office and Paul Mont
gomery, associate professor of related 
education, were selected as·the outstand
ing civil service employee and outstanding 
faculty member by the Student Senate. 

• Howard Olien, assistant professor of 
agriculture business, received the Distin
guished Teaching Award. 0 
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Donohue 
(continued from page 5) 

for individual freedoms. There is greater 
anonymity, and a greater range of behav
ior permitted, he said. City people also 
yearn for secure structures. They tmually 
associate with groups that reinforce their 
existing beliefs. But in a city of 100,000 
in<lividuals, more groups and more op- · 
portunities for different behaviors are pos
sible. 

An urban dweller may have to conform to 
specific criteria to get a job or become a 
member of a group. "That specification 
keeps you controlled, but for a specific 
purpose and a specific time," Donohue 
said. "It ~oesn't transfer from one situa
tion to another. Whereas, if you're a rural 
schoolteacher, you're a schoolteacher at 
school, at the store, or at the roadhouse. 
The primary identity dominates.'' 

Combine that closed, highly controlled 
social system with the rural myth of inde
pendence and self-sufficiency, and it's 
very difficult to create effective organiza
tions. In a complicated world where com
munities are interdependent and work by 
compromising among interest groups, the 
traditional rural structure is a formula for 
powerlessness, Donohue believes. 

When he made his "dinosaur" remark to 
the township officers it was because "not 
even road grading can be solved at the 
township level."' Working 6n small-towA 
development years ago, Donohue urged 
small towns to cooperate on economic 
projects. "They often saw it as consolida
tion, not cooperation," he said. "Social 
power is especially dependent on organiz
ing among groups. That is where rural 
areas have become obsolete. They don't 
have the local organization to deal with 
even the groups within their own commu
nities." 

Donohue acknowledged that it would have 
been easy to avoid a confrontation with the 
township officers. But that reminds him of 
a story. 

He and a friend of the Jewish faith were 
once at a social meeting when the person 
they were talking with began to make 
propositions that, taken to their conclu
sions, were anti-Semitic. Out of deference 
to his friend, Donohue waited for him to 
correct the man. He dido 't. 

"So finally I went ahead and called the 
individual on what he was saying,'' Dono
hue said. "It turned out to be quite offen
sive to this individual because he dido 't 
know the implications of what he was 
saying. Not only was he being accused of 
being anti-Semitic, he was being accused 
of being stupid. He took my correction as a 
personal affront. 

"My friend said later he dido 'tthink it was 
the appropriate time. But, you know, it's 
never the appropriate time. I reminded my 
friend of what wasn't said during the time 
Hitler was going after the various faiths, 
and he agreed with me. I think if you err in 
terms of directness you're better off than 
erring out of politeness." 0 




