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Temporary 
bridges end 
their span. 
Alter 40 years the 
Unlrersity's iconic arched 
bridJBI are com/nf down. 
Buin as temporary solutions 
to get students across 
Washington Avenue, they 
were finally deemed unsafe 
last year. For information 
on the project, including an 
image of the new bridges, 
SIJI www.facm.umn.edu 
/facm/WashAvePedBridges/ 
washpedbrldges.htm. 

What happens when biologists, chemists, engineers, and computer 
scientists come together on a new 16-acre biotech research park in St. Paul? 

n the way from his office to his chemistry lab at Cargill, 
it suddenly dawned on Pat Gruber how to make plastic. 
He wasn't thinking about the kind of plastic that 

requires dirty production methods and lasts forever in the 
landfill. He had a bioplastic on his mind. 

From the time Gruber was a new University of Minnesota 
Ph.D. chemistry graduate, he had dreamed of creating plastic 
from something other than petrochemicals. What he figured 
out that day was a way to convert a simple kernel of corn into 
a cheaper, cleaner, biodegradable plastic. 

Now, more than half a billion dollars and a decade later, with 
a spin-off company called Cargill Dow, Gruber oversees pro
duction of a polylatic acid polymer sold to firms that melt it 
into fibers for a variety of uses like packaging and clothing. 

This kind of scientific "aha" not only makes the University 
proud, but also lends support to the new research quarters 
called the Biotechnology Precinct, a 16-acre complex to be 
located at the crossroads of Buford and Gortner Avenues on 
the 1\vin Cities campus in St Paul. 

Recently approved by the Board of Regents, the precinct will 
be a cross-college, cross-discipline center bringing biology, 
chemistry, mechanical and chemical engineering, and com-

puter science together to work in a state-of-the-art environ
ment. It will also be a place where corporations like Cargill. 
which already has a working relationship with the University, 
can collaborate with our faculty and graduate and post-gradu
ate students. 

Development of the complex is already under way with con
struction of the Microbial and Plant Genomics Building on 
the 1\vin Cities campus in St Paul. The genomics building, 
and possibly four or five more buildings, will be built within 
an area the size of eight city blocks just across the street from 
the biological science corridor along Gortner Avenue and 
north of Buford Avenue. 

Part of ~e UniveESity's planning is practical: How does the 
next generation of biotechnologists need to work in order to 
be successful? What kind of graduates will industry need? 

But it's also a matter of competition. The University is just 
putting a toe in the water with the start of this biotech devel
opment. Universities in San Diego, the San Francisco area, 
Seattle, Boston. Michigan, and Wisconsin are already swim
ming upstream. 

· logy· c a in 
Until recently, few people were thinking about turning to 
biology to produce consumer products of the future. Now, 

biology is at the forefront, projected as a key science of the 
21st century. 

College of Biological ScienCes dean Bob Elde notes that 
many of the problems facing society and the world are large
ly biological and will be solved through biology. "Either 
from personal health and genetics-What have I inherited or 
what am I going to die from?-to ecosystems-What have 
we as humankind done to this globe? These problems are 
essentially biological, and the solutions are biological," he 
says. 

In addition, since the big genome projects were completed in 
the 1990s, biology has fundamen~y changed. Elde feels the 
scientific opportunities that have followed the mapping of the 
genome are unlimited. "It has opened up the possibility for 
understanding the precise mechanisms by which all living 
things conduct their business. As a consequence there are a 
lot of people who believe that biobased industrial products 
are the big wave of the future." 

at sci nti 
As science changes so have the scientists. On the day Gruber 
figured out how to grow plastic from a renewable raw materi
al he was part biologist, part chemist, and part engineer. 

According to planner Orlyn Miller of Facilities Management, 

continued on page 2 
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"When we get to the molecular and cellular 
level [of research], and now the DNA level, 
a lot of those [traditional] lines are 
blurred .... Much of what you're learning 
applies across disciplines. Somebody may 
be doing research in plants, but it has a · 
direct application to something that has 
direct impact on medicines or therapies" 

A concept used successfully by industry, 
called hoteling, will be explored in the new 
genomics building to allow researchers from 
different disciplines to interact. About a third 
of the building occupants will use the build
ing as their anchor space. The rest of the 
occupants will use it on a programmatic 
basis, staying only long enough to complete 
a project. 

ATGC-and this is a story that's written 
with no punctuation marks, no words, no 
paragraphs, no chapters. It's just ATGC in 
unique combinations, as far as the eye can 
see. You can't make any sense out of this 
without computers and bioinformatics to 
interpret these genomics stories." 

llllllter, nanoliter, or full c p? 
On the main floor of the genomics building 
will be a clean room full of robots that will 
handle the miniaturization common to bio
logical science today. 

There was a time when scientists were con
tent to work with a five-milliliter sample 
when analyzing a solution. Now, dispensll!g 
a five-nanoliter sample is the target, and that 

A cousin of biocatalysis is biodegradation, 
which cleans up chemical contamination. To 
clean up spills of the pesticide atrazine, 
microbial biochemist Larry Wackett and soil 
scientist Michael Sadowsky engineered bac
teria to attack the problem. Their new 
microbe actually eats atnlzine. 

Because of space constraints, ideas based on 
biocatalysis and biodegradation can now be 
explored only on a limited basis. But down 
the line a big fermentation and processing 
facility will be considered. 

Another could be constructed to build 
biosensors that measure tiny biological 
events. Biosensors are created by marrying 
an enzyme--engineered to do a specific 
job-to a solid-state device such as a fiber 
optic or a nanoparticle. The resulting prod
uct can then be placed in the bloodstream or 
the soil to measure a predetermined micro
scopic activity. 

Biologist Janet Schottel and biochemist
engineer Michael Flickinger have teamed up 
with L. E. Scrivin, a chemical engineer who 
is an expert with latex, to successfully 
encapsulate engineered bacteria in plastic 
film to detect soil and water contaminants. 

Part of the new Biotechnology Precinct looking north from the intersection of Buford and 
Gortnsr Avenues in St. Paul. The familiar Best Canis Barn Is on the right, and on the left is 
the Microbial and Plant Genomics Building, now under construction. 

Start-up companies are an important compo
nent of the biotech precinct. A lab-based 
incubator building is planned, where new 
companies would begin their business activi
ty. These enterprises would be initially based 
on techilology developed at the University. 
Whether this building is located within the 
biotech precinct or off campus depen~ on 
the cost and how quickly it can be built. Elde believes this will foster new relation

ships and conversations. 'They [researchers] 
currently encounter different people from 
different disciplines at national or interna
tional meetings. People are thirsty to do 
this ... so we decided we have to figure out 
how to make those interactions here;' he 
said. 

The new genomics building will mix people 
from five different colleges--biology, agri
culture, medicine, veterinary medicine, and 
technology, plus a contingent from the 
Minnesota Supercomputer Institute-people 
who currently work in different buildings 
and cultures. 

et dry I 
The genomics building will be one of the first 
buildings in the country to put bioinformatics 
and molecular biology people together. 

What biologists discover in wet labs today 
generates so much information it is impossible 
to make sense out of it without bioinformatics. 

Elde explains, "In the wet lab you pull out 
some genes and you need to know their 
sequence; and the sequence is deadly boring. 
It's an alphabet of only four letters-

amount can't be isolated without computers 
and robots. 

On the upper floors, a planned commons 
area will have another important tool, the 
coffeemaker. Although nonscientific in pur
pose, sharing a cup of coffee with a col
league from a different discipline provides 
an opportunity to have a vital conversation 
about a thought that may be just starting to 
percolate. 

blo 
No specific plans are on the table for future 
buildings within the biotech precinct, but 
there are inclinations about what should be 
there. Many newly hired. high-profile scien
tists work in a discipline called biocataly~is, 
the same kind of work Gruber was doing to 
create plastic from com. 

Biocatalysts are actually enzymes that, when 
added to one material, can convert it into a 
new product or purpose, like brewing beer 
or wine with yeast. Microbiologist David 
Sherman is exploring ways to use bacteria 
from soil and ocean water to produce bio
chemicals to fight cancer, viruses, fungi, and 
other bacteria. 

The success of biotechnology at the 
University will hinge, not omy on the think
ing that comes out of the new precinct, but 
also on those recruited to come here. 

Cargill's $10 million investment in the 
genomics building was a no-strings-attached 
gift. In the long run Cargill will benefit from 
the improved pool of graduates. 

For local industry recruiters, the weather 
makes it difficult to attract top talent from 
southern California. It's an entirely different 
matter when they recruit a Californian who 
has already come here to study. That's one 
reason 3M recently contributed $6 million 
for graduate student fellowships, asking that 
those fellowships be in genomics, bioinfor
matics, biotechnology, and nanotechnology. 

By raising the bar, the University expects 
to eventually get noticed for biotechnology 
around the world. For now, the work is at 
the precinct level. 

-carl Franzen 
franz026@umn.Bdu 

Great Conversations 
The Clinton White House 
and the Bush presidency 
were among the topics 
covered in the frank, live
ly interchange between 
President Mark Yudof 
(left) and political strate-

.- COLLEGE OF 

<iiiilll CONTINUING 
EDUCATION 

gist, Paul Begala, featured conversationalists at the inaugural meeting 
of the Great Conversations series on January 15. 

Great Conversations continues on February 19 with Dean Thomas 
Fisher and renowned architect Steven Holl ound 
Others in the series are Dr. Catherine Verfaille with Dr. Austin Smith, 
Centre of Genome Research in Edinburgh (3/26); Jane Kirtley, Silha 
Center, with Brian Lamb, C-SPAN CEO (4/2); and, Professor J«;>hil 
Wright with Harvard professor Cornel West (5n) . 

All conversations begin at 7:30 p.m. in the Ted Mann Concert Hall. 
Tickets, call 612-624-2345. Cost, $25. Discounts for U of M faculty, 
staff, students, and UMAA members. 



Money talks 
University students will be able to contin
ue buying tobacco products on campus. 
Citing several concerns, including a 
potential revenue loss that could lead to 
increased student fees, the Twin Cities 
Student Unions Board of Governors 
voted 15 to 1 against banning campus 
tobacco sales. The proposal to ban tobac
co sales followed health concerns raised 
by two University health services com
mittees. Campus tobacco sales grossed 
about $250,000 over the past two years. 
Banning sales could cost the stores and 
the board about $60,000 in annual rev
enue. 

Walkin' the 
.Gopher Way 
Parking and Transportation Services has 
opened a new addition to the Gopher Way 
Thnnel and Skyway System. The new 
skyway makes it possible to get from the 
Washington Avenue Ramp to the 
McNamara Alumni 'Center on the north 
side of Washington Avenue, or to the 
Moos Health Sciences Tower on the south 
side of Washington Avenue. Eventually, 
tunnels will connect the Riverbend 
Commons area and Coffman Memorial 
Union, making it possible to walk from 
the commons to the alumni center with
out setting foot outside. 

For more information and maps of campus 
tunnels and skyways, call Parking and 
Transportation Services at 612-626-7275 
or see www.umn.edu/parking. And 
remember that a safety escort is available 
24 hours a day by calling 612-624-WALK. 

Risky business 
Marla Eisenberg, social epidemiologist at 
the Oriiver8it)i.-s National Teen Pregnancy 
Prevention Research Center, examined 
the results of the 1997 College Alcohol 
Study that included questions of sexual
health behaviors among more than 8,500 
undergraduate students across the coun
try. She found that most U.S. college stu
dents use condoms sporadically, despite 

the risk for sexually transmitted diseases. 
Although 71 percent of the students in a 
nationwide survey said they were sexual
ly active, fewer than half (43 percent) 
always use condoms and nearly a quarter 
said they never did. 

Call for grants 
The Office of the Vice President for 
Research seeks grant proposals for inter<Jis
ciplinary research, scholarly, and creative 
activities. Application deadline is Feb. 11. 
FFl: www.research.umn.edu/research 
/irpbelfallanmt.html or 612-625-2356. 

The spring Grant-in-Aid of Research, 
Artistry, and Scholarship Program is spon
sored by the Office of the Vice President 
for Research and dean of the Graduate 
School. Early application deadline is 
Feb. 4. FFl: www.research.umn.edu 
/research/gia/rfp.html or 612-625-2356. 

Minnesota seeks 
books by faculty 
and staff 
Minnesota, the University of Minnesota 
Alumni Association (UMAA) magazine, 
is collecting books written by University 
faculty, staff, and alumni for the maga
zine's annual summer books section. 
Please send review copies of general 
interest titles (for example, novels, mem
oirs, biographies, and collections of 
essays, short stories, and poems) pub
lished in 2001-02 to Shelly Fling, 
McNamara Alumni Center, 200 Oak 
Street SE, Suite 200, Minneapolis, MN 
55455. Or send publication notices to the 
above address or to fling003@umn.edu. 
The books section will appear in the 
July-August Minnesota. The deadline is 
May 15. 

An international 
opportunity for 
faculty members 
University of Minnesota faculty have the 
chance to lead short-term Global Campus 

Build those brain cells 
Memory can be sharpened and improved all through your life. 
Below are some strategies to help boost your memory. 

Focus-Pay attention and concentrate. It helps you remember. 

Follow a scheme--Organize your life. Keep a calendar or date book, 
make lists and check them often. This will make your life feel less chaot
ic and more focused. 

Say it again-Repetition helps cement thoughts in your mind. 
Write it down-Putting it in writing reinforces the thought in your mind. 

Play games-Challenge your mind. Do word searches, crossword puz
zles, or play trivia or jeopardy games. 

Learn new things-Take up a new hobby, learn computer skills •. and 
study a foreign laJ?.guage. Learning new concepts improves your ability 
to reason and solve everyday problems. 

Eat nutritious foods-Fruits, vegetables, and grains are rich in antioxi
dants (vitamins A, C, and E, plus selenium) and great fuel for your mind. 

Get moving-Experience life to its fullest, indoors and out. Regular 
exercise improves the oxygen flow to your brain. 

Other resources: 

Aging with grace:what the nun study teaches us about leading longer, 
healthier, and more meaningful lives. David Snowdon. New York: 
Bantam Books, 2001. 

Your Employee Assistance Program wants to help you succeed in every 
way. If you are struggling with a personal or work-related issue that 
might benefit ftom a confidential consultation with a counselor in our 
office, please feel free to give us a call. 

study abroad programs over winter break 
2002 or May session 2003 where Global 
Campus has on-site programs. Program 
proposals are due May 1 for both winter 
break and May session. lf you are inter
ested, see www.umabroad.umn.edu 
/gsfaculty.html or contact Sophie 
Gladding at 612-626-0597 or 
gladdOOl @umn.edu for more information. 

Your next step 
The new University of Minnesota Career 
and Lifework Center is launching a work
shop series for adults planning a career or 
lifework transition. Workshops, offered in 
partnership between the College of 
Continuing Education and the UMAA, 
are held at the McNamara Alumni Center. 
Call612-626-7222 or see www.life
work.umn.edu for more information. 

Voting for one of ours 
Wendy Williamson, former chair of the 
Civil Service Committee, is running for 
election to one of three ope~ seats on to 
the Minnesota State Retirement Board 
(MSRS). The University has not had a 
member on the MSRS Board since 1994. 
Civil service and AFSCME employees 
are eligible to vote in this election. If you 
are in one of these groups, open your let
ter from MSRS (to be mailed at the end 
of January), read the candidate profiles, 
vote, and return the ballot by March 1. 

Award time 
The Office for University Women is call
ing for nominations and applications for 
its awards and special grants: Women's 
Leadership Award, Distinguished 
Women Scholar Award, Sharon Doherty 
Award, CS/BU Award, Teamster 
Recognition Award, and special grants. 
For more inf~ation and to download 
a complete application package, see 
www.umn.edu/women. 

EMPLOYEE 

ASSISTANCE 

P R O GRAM 

Kim Hoffmann, administrative aide in 
University Relations, searches for just 
the right word. 

l 

For civil service and bargaining unit employees, call 612-626-0253. For P&A, call 625-4073. 

• The University will lead a $36 million 
military research project involving six 
other universities. The eight-year project 
will use the University's Army High 
Performance Computing Research 
Center's state-of-the-art computing 
resources. Researchers will work with 
Army defense researchers in areas such as 
biological and chemical defense and virtu
al computing environments for future 
combat systems. 

Fair-trade coffee--coffee which is 
usually organic and for which farmers 
are guaranteed a fair price-will be 
available at no extra cost on the Twin 
Cities campus at Essentials in Blegen Hall, 
the Cup in Williamson Hall, and the 
Terrace in the St. Paul Student Center, as 
well as through University Catering 
Services. The coffee, which costs the 
University Dining Services $1 to $2.50 
more per pound, may be offered at more 
locations on campus after sales are evalu
ated in a few months. 

The Regents Ad Hoc Committee on 
Athletics will hold public forums to 
address the financial challenges facing 
intercollegiate athletics on the Twin Cities 
campus at 11:30 a.m., Jan. 28, and 4:30 
p.m., Jan. 29. Individuals wishing to speak 
at the forum must sign up by noon, Jan. 
24; call the Officer of the Board of 
Regents eat 612-625-6300. 

The committee was formed following a 
report by VP Tonya Moten Brown, which 
projects a $31 million deficit in intercolle
giate athletics over the next five years. In 
addition to separate men's and women's 
departments-creating duplication of 
administrative costs-debt service, fund
raising, and football are areas that have 
contributed to misaligned costs, says 
Moten Brown. Public input will be used to 
formulate administrative recommendation.s 
by March. 

A 17-member search committee for 
the executive VP and provost position 
has been appointed by President Yudof. 
Cochairs are Institute of Technology dean 
H. Ted Davis and Regents Professor of 
Agronomy and Plant Genetics Ronald 
Phillips. More than 135 nominations were 
received for committee membership. 
Kom/Ferry International will assist the 
committee with the national search. Yudof 
hopes to have the position filled by July 1. 

The University of Minnesota 
Extension Service announced a three
year plan for change Dec. 7, which 
includes cuts in workforce, programs, and 
activities. The new plan was developed in 
response to changing needs and issues of 
the 21st century, including changing 
Minnesota demographics and flat funding. 
Reductions will come from attrition or 
will be based on program priorities and 
fiscal targets. 

The University's Community Fund 
Drive raised $879,202, almost 9 percent 
more than last year. The drive is the most 
successful ever in terms of dollars; overall 
participation was 24 percent. 

The.new gas-electric hybrid vehicle, 
Toyota Prius, is available in the 
University's Fleet Services rental pool 
(one on the Morris campus; two on the 
Twin Cities campus). The vehicles, which 
cost $5,000 more than similar-size cars, 
were bought to meet the federal require
ment that 10 percent of state vehicles must 
run on alternative fuel. For the last three 
years, the University has had 60 vehicles 
that run on E-85 (85 percent ethanol, 15 
percent gas). The University has its own 
E-85 pump· and uses 1,000 gallons a 
month. 
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Feminist peace organizing in 

L Albrecht is an asmciate professor in 
General College and a recipient of the 

Morse-U of M Alumni Association Award for out
standing contributions to undergraduate educa
tion. In-a Women's Studies course she has taught 
called Women and the Israeli-Palestinian Conflict, 
she strives to show her students another side of 
war and peace, especially in this conflict that fig

ur(!{; m heavily in world events. In the fo!lowing 
piece, Albrecht writes of her own involvement in 
feminist peacemaking and introduces many of us 
to Women in Black (see sidebar). Women in Black 
was nominated for a Nobel Peace Prize in June 
2001 and has won numeroufi international awards. 

For background on the Israeli-Palestinian 
conflict, see Martin Sampson s article in Kiosk 
at www.umn.edu/urelate/ldosk/II 0 I kiosk 
/shorthistory.html.-Ed. 

I am a feminist peace activist and I am proudly patriotic. 
As an American and a Jew (born and raised in New York 
City), I was taught by my parents long ago to love democ
racy and care about the United States, and simultaneously, 
to love and care for the state of Israel. What I want to 
share with you is rarely heard information about the 
Israeli-Palestinian conflict from a feminist perspective. 

It is profoundly disappointing that the voices of women 
have been buried by male leadership. Th<! Israeli govern
ment, led by Ariel Sharon, and the Palestinian Authority, 
led by Yassar Arafat, seem incapable of de-escalating the 
violence; Both men have been discredited in their own 
communities. Sharon continues the Israeli government's 
policies of Palestinian home demolition, settlement expan
sion, and the excessive use of military force. Arafat is 
unable to control the small but powerful Palestinian groups 
that promote suicide bombings and more violence. 
Currently, no women are visible in leadership positions on 
either side. I often wonder if women's voices in leadership 
could make the difference. 

History emphasizes the stories of war; however, there has 
also been a remarkable history- of peace activism, often
times led by women. 

Since the first intifada-the uprising of Palestinians over the 
Israeli occupation of Palestinian lands-began in November 
1987, there has been a constant feminist peace response 
from both Israeli Jewish and Palestinian women. In 1989, 
Middle East feminist peace activists, led by Palestinian 
leader Hanan Ashrawi and then Israeli Jewish Knesset mem
ber Shularnit Aloni, met in Brussels to begin a Jewish-Arab 
women's peace dialogue. Soon after, the Jerusalem Link was 
born, a coordinating body that links two independent 
women's centers: one in Israeli Jewish West Jerusalem and 
one in predominantly Palestinian East Jerusalem. Each 
women's organization works with its own people; together 
these groups run programs that promote peace and Jewish
Arab connections, democracy, human rights, and women's 
leadership. 

The women have collectively agreed to these working prin
ciples: 

• Recognition of the right to self-determination of both 
peoples through the creation of a Palestinian state along
side Israel. 

• The city of Jerusalem - two capitals for two states. 

• The Oslo Declaration of Principles must be implement
ed. [The declaration, signed in September 1993, states 
that ''The Government of the State of Israel and the PLO 
team, representing the Palestinian people, agree that it is 
time to put an end to decades of confrontation and con-
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Women in Black, Israel, December 1990 

flict, recognize their mutual legitimate and political 
rights, strive to live in peaceful coexistence and mutual 
dignity and security, and achieve a just, lasting, and 
comprehensive peace settlement and historic reconcilia
tion through the agreed political process."] 

• Permanent settlement negotiations must resume immedi
ately. The settlements and their ongoing expansion con
stitute a barrier to peace. 

• The international community needs to be involved in the 
peace process, and international human rights conven
tions must be abided by. 

• Women are central partners in the peace process and need 
to be sitting at the negotiation table. We, as women, are 
opposed to violence and are committed to the promotion 
of dem~racy and civil society for the realization of 
peace. 

• Peace will pave the way for trust and good neighborly 
relations on the basis of equality and respect for the 
national and human rights of each community. 

I visited Israel and Palestine in December 1990, fifteen days 
before the Gulf War began. U.S. Jews are raised to see Israel 
as our ''homeland." The right of return allows Jews globally 
to "return" to Israel and become citizens, even though hun
dreds of thousands of exiled Palestinians have no right of 
return to their lands. I felt that I could not honestly speak out 
as a peace activist, unless I experienced the conflict first
hand and met with both Palestinian and Israeli Jewish peace 
activists. 

The feminists I met are by no means unique members of 
their respective communities. Many Palestinians and 
Israelis desperately want peace and are not violent. 
Between the beginning of the first Intifada in late 1987, 
and the signing of the Oslo Peace Agreement in 1993, a 
genuine movement toward peace created a belief that peace 
was possible on both sides. 

I stood vigil with Women in Black [see sidebar] in West 
Jerusalem, just as I have stood vigil with Women in Black 
in the U.S. 

On Fridays in Israel, prior to the Jewish Sabbath, Women 
in Black silently protest the Israeli government's occupa
tion of Palestine. Jewish women gather at many points to 
participate in the vigil, which has continued almost without 

exception for nearly fourteen years. Men often pass the 
vigil and spit at the women, calling them whores and trai
tors. 

Locally, we have formed a group called Minnesota Jews 
for a Just Peace. In the tradition of Women in Black, we 
(both men and women) have organized a number of peace 
vigils in the Twin Cities in support of Israeli and 
Palestinian women's peace work. 

Of the many Jewish feminists I spoke with in Israel, Tikva 
Honig Parnas' voice was among the most powerful. As a 
young woman, she was an officer in the 1948 war that fol
lowed the birth of the Israeli state. Now she works every 
moment of the day to end the occupation. 

" ... As an Israeli, and as a Jew, and as an Israeli activist 
who's concerned about Israeli society and the Israeli peo
ple ... the occupation is bad for Israeli society as well as for 
Palestinians. It's rotting the society. Inevitably this society 
will become more and more fascist, more and more unde
mocratic ... l've always considered myself a 
feminist. .. because only now do I understand that the fight 
against occupation and the fight for feminism in this coun
try nourish each other." (Rosenwasser, 1992, 137-39). 

I met Suha Hindiyeh, a Palestinian woman with a message 
she wanted to convey to women in the U.S.: 

" ... We as Palestinians are a nation that has suffered a lot. 
We do not ask for pity, we ask for real work-among all 
the nations of the world. As women, all over the world, 
we've suffered a lot. .. and women of the world should 
work hand in hand for a better universe." (Rosenwasser, 
1992, 59-60). 

I have stayed in contact intermittently with Suha since my 
trip. I wrote to her in August 2001 to ask her if she had 
written anything about Palestinian women since the start of 
the Second Intifada in October 2000. I received this e-mail 
from her on September 18, 2001: "I have not written any 
thing new. Now I am teaching at Birzeit University since 
last year. Things here are very worse we have never wit
nessed such brutality. I am very sorry for what happened in 
Washington and NYC it is really a hvman tragedy ... " 

The Second Intifada, now over a year old, has forced the 
Israeli-Palestinian conflict back to the front page, especial
ly since the terrible violence of9-11. As the U.S. war in 
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lsrael ·and Palestine 

Afghanistan continues, the crisis in Israel and Palestine 
worsens. Jews and Arabs die every day, and negotia
tions seem less and less possible. I am a feminist peace 
activist because I believe in the possibilities of peace, 
and an end to the global militarism that has continued 
to escalate in this new millennium. I believe in the 
power of women's voices and actions. 

-Lisa Albrecht, associate professor General College 
lalbrech@umn. edu 
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We took the information 
below from three Women 
in Black Web sites. 

Women in Black vigils 
were started in Israel in 
1988 by women protesting 
against Israel's occupation 
of the West Bank and Gaza, 
demanding peace between 
Israel and the Palestinians. A 
small group of Israeli women carried out a simple form 
of protest: Once a week--at the same hour and in the 
same location (a major traffic intersection )-they 
donned black clothing to symbolize mourning for the 
destruction of people, nature, and the fabric of life. They 
raised a black sign in the shape of a hand with white let
tering that read Stop the Occupation. The vigils were 
silent because words cannot express the tragedy that 
wars and hatred bring. 

The idea spread quickly and spontaneously to other 
places in Israel. Several months after the first Women in 
Black vigil in Israel. "solidarity vigils" began in other 
countries. 

Around 1990, Women in Black vigils took on a life of 
their own. They formed in many countries, and many of 
these had nothing to do with the Israeli occupation. In 
Italy, Women in Black protest a range of issues, from the 
Israeli occupation to the violence of the Mafia and orga
nized crime. In Germany, Women in Black have protest
ed neo-Nazism, racism against migrant workers, and 
nuclear arms. Women in Black in Belgrade and Zagreb 
set a profound example of interethnic cooperation that 
was an inspiration to the women and men of their coun
try. And, in India, Women in Black hold vigils that call 
for an end to the ill treatment of women by religious fun
damentalists. 

Women in Black vigils take place all over the United 
States. In New York City, Women in Black have been 
standing in silent vigil in front of the New York Public 
Library 1be last wedtt.e!fttry oft!f'ef"Jmondt: Since 
September 11, they have gathered every week. For 
information on vigils in the 1\vin Cities and 
Minnesota, e-mail SallyShalom@aol.com. 

1De Women in Black movement won the Aachen 
Peace Prize (1991); the peace award of the city of San 
Giovanni d' Asso in Italy (1994); and the Jewish Peace 
Fellowship's Peacemaker Award (2001). In 2001, 
Women. iB' Black was honored with the Millennium 
Peace Prize for Women, awarded by the United 
Nations Development Fund for Women (UNIFEM), 
anti nominated for a Nobel Peace Prize. 

Women in Black is a loosely knit organization with each 
group acting independently, but in solidarity with anoth
er. For more information, see the following Websites: 
www.igc.orgllxilkonslwibsion.html;www.adot.eom 
lgreenlwib.hlml; and www.chorley2demon.co.uklwib.html. 

I --....la .. 
f 
I www.junity.org-Jewish Unity for a Just Peace is an 

international gathering of grassroots Jewish activists. Minnesota Jews for a Just Peace standing vigil on Nicollet Mall, Mln,.apDI/$, Su11111111t 2111'1. 
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Building amidst the economic rubble: 
What the U's $239.8 million capital request will buy 

Athletics 
on the line 
In a p and sobering report produced for the 
Board of Regents in December; the University 
announced that intercollegiate athletics is being 
subsidized by more than $1 0 million this year 
and, unless the athletic budget framework 
changes, the subsidy would total $55.8 million 

between fiscal years 2003-07. 

"The financial situation is no longer sustainable:' 

Tonya Moten Brown, University vice president 

and chief of staff, told regents. "It mandates an 
immediate solution." 

Intercollegiate athletics is out of alignment with 
its Big Ten peers in four areas, Moten Brown 
noted. 

Aclmlnlsta ati¥e overhead. When compared 
to Big Ten schools with a similar number of 
sports, admlnistradYe expenses for athletics are 
$1.8 miUion higher per year than awraae- The 
University is the only Big Ten schcd--and one of 
only five in the coum:ry-co taYe separate men's 
and women's athledc: departments. The report 

notes that "it Is a reasonable assumption that the 
inefficiency created by the separate department 
structure contributes to increased admlnistradYe 
costs." 

Debt service. Over the last I 0 years, $49 mil
lion has been invested in new and renovated ath
letic facilities. Athletics dedicates almost I I per
~ of its revenues to debt s.ervice. the hi&Jle$t 
proportion In the Big T•. 

Fund-ralsinc. The University has the loWest 
endowment for athletic scholarships ($1 I mH
Iion) in the BigTen. As a result, only 12 percent 
of scholarship expenses were covered by 
endowment income last year. 

Football. Along with men's basketball and men's 
hockey, football is considered one of the three 
revenue sports. Despite a cumulative new invest

ment of $17 million in football from 1997 
through 200 I, new revenues have totaled only 
$2.8 million over that period. and net profits 
have actually decreased by $1.6 million. 

Total revenues for athletics are not likely to 
increase substantially, since football attendance 
has remained relatively flat despite more on-field 
success, and men's basketball and men's hockey 
play in essentially sold-out 'f8I1U8S. .. The only 
viable Sll'atlld' the report concludes, "is to sig
nificantly recklee expenses:' 

Combining the women's and men's athletic 
departments has been frequently mentioned as 
an option, although women's athletic director 

Chris Voelz has defended the value of a separate 
women's unit. Moten Brown stresses that the 
University is open to all solutions and has not 

predetern•led a course of action. "It's clear that 
there are no simple answers or quick fixes we 
need a long-term solution, and we11 carefully 
evaluate everything from streamlining athletic 
operations to Increasing management efrective
ness and private fund-raising." she says. 

The Unlwrsity is consulting extensiwly on the 
issue wiCh internal and external stakeholders. In 
addition, the Board of Recants has bmed an ad 
hoc cornrnitme to rec:eM public comment. The 
UniYersity has set up two forums for the pub
lic-on january 28 at II :30 a.m. and on january 
29 at 4:30 p.m., bod\ on the sixth ftoor of the 
McNamara Alumni Cent-. 200 Oak St. s.e.. 
Mln;1811p01L Recommendations from the admin
Istration ... ecpec:cad by mJci.Mard\. 

-R.M. 
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ven under the best of circumstances, sublilitting the 
University's $239.8 million 2002 capital request to the 
state would have entailed some uncertainty. But these 

are not the best of circumstances, with September 11 mark
ing an end to flush economic. times, and what looked like an 
economic leveling or minor nationwide recession evolving 
into something of an economic trauma, especially-and 
unexpectedly-in the state of Minnesota. 

And while there is still room for cautious optimis~spe
cially for a large allocation for building and renovation pro
jects for the University-uncertainty and unease hang in the 
air. With the state's projected $1.95 billion budget shortfall, 
will the University come away without cuts to its base bud
get? "I doubt it," says chief financial officer Richard 
Pfutzenreuter. 'The governor has said that nothing is off the 
table (as far as budget cuts), so I presume that we're not off 
the table." 

Indeed, on January 10 Governor Jesse Ventura proposed a 
balanced budget-what he called the Big Fix-that would 
cut the University's budget by $33.2 million (five percent) 
beginning fiscal year 2003, the second year of the current 
biennium. The governor expects the University will make 
administrative reductions first, then programmatic reductions, 
raising tuition only as a last resort. His plan would actually 
add $12.5 million to financial aid for students hit hardest by 
tuition increases. 

It remains to be seen how the house and senate will recom
mend handling the budget shortfall. House Republican lead
ers vowed to oppose the new taxes-e.g., tobacco, gasoline, 
car-repair, and other services-proposed by Ventura. 
Democratic leaders, while not outright 
dismissing the "Ventura taxes," took 
issue with the extent of the Big Fix's 
cuts to K-12 and higher education and 
to aid for cities and counties. 

And the governor, in his state of the 
state address, said that if the house and 
senate weren't making substantial 
progress toward a budget solution 
within the first week, he would begin 
using his gubernatorial powers to 
implement unilateral budget cuts. 

2 
In even-numbered years, the 
University's request to the state focus
es on buildings-repair and refurbish
ing existing buildings as well as build
ing new ones. The University has been 
successful with its capital requests 
(also known as bonding bills) during President Yudof's 
tenure. In 1998 the University received $206.8 million of its 
$249 million capital request to the state, plus $36 million in 
supplemental funding to help implement Yudof's academic 
initiatives. In 2000, the University received $133.2 n:illiion of 

2002 Capital Request 
(amount in miUiop,s) 

HEAPR. Systemwide 

Plant Growth Facilities, Phase II, TC campus 

Laboratory Science Building, Duluth campus 

Nicholson Hall, TC campus 

Mineral Resources Research Center, TC campus 

Classroom Improvements, Systemwide 

Translational Research Facility, TC campus 

Bede Hall Replacement, Crookston campus 

Social Science Building -.and Fire Sprinklers, Morris campus 

Teaching and Technology CAnter; TC campus 

Research and Outreach Centers, Statewide 

Northrop Memorial Auditorium, TC campus 

Total 2002 request 

Total state flnancin& 
Total U of M debt obligation 

Total U of M fundraislngllocal unit resources 

its $221.5 million request, which can still be viewed as a 
ringing success given Governor Ventura's proposal before the 
legislative session of $56.6 million for the University. 

This year's $239.8 million request is ambitious, but ·in 
this case a high number isn't necessarily unrealistic. 
''Traditionally, in a tough economy legislators view a bonding 
bill as a way to put money into the economy and get people 
working;• says Donna Peterson, associate vice president for 
government relations and the University's chief state lobbyist 

However, the state is still faced with paying debt service
the principal and interest on construction bonds-well into 
the future, Peterson says. 'They'll have to balance this role 
of stimulating the economy versus what they perceive now as 
a budget problem in the next biennium;' she says. 

The largest item in the capital request is $80 million for 
HEAPR (Higher Education Assets Preservation and 
Replacement). HEAPR funds provide safe and accessible 
campuses and maximize the life of the University's physical 
plant. Included in HEAPR is funding to renovate Jones Hall, 
which would provide additional classrooms for the freshman 
seminar program and other undergraduate courses. 

Going down the list of projects, on the 1\vin Cities campus 
$18.7 million is being requested for the second phase of the 
Plant Growth Facilities renovation in St. Paul, and $24 mil
lion is to renovate Nicholson Hall in Minneapolis to create 
an academic home for first-year students. Also, $18.4 million 
would be spent to renovate the vacant, riverfront Mineral 
Resources Research Center in Minneapolis and $37 million 
to build a new Translational Research Facility. 

At the University of Minnesota, 
Duluth, a new Laboratory Science 
Building ($33 million) would 
expand teaching capacity in the 
physical and life sciences. In 
Crookston, replacing Bede Hall 
($7.7 million) would provide a new 
student services center. And in 
Morris, renovating the Social 
Sciences Building would upgrade 
and modernize 30 percent of the 
campus classrooms. 

Funds are being requested ($4 mil
lion) for classroom improvements 
across the University of Minnesota 
system. The University would mod
ernize approximately 35 classrooms 
on all four campuses by installing 
basic technology infrastructure, 
improving disability access, and 

making basic improvements to enhance the classroom learn
ing environment. 

Funds are also beiqg requested to design two projects on 
the 1\vin Cities campus. A new Teaching and Technology 
Center would expand research capacity for the Institute of 

continued on page 7 

UofM Fund raising/ 
2002 State debt local unit 

Request financing obligation resources 

$80.0 $80.0 

18.7 12.5 $6.2 

33.0 22.0 3.5 $7.5 

24.0 16.0 8.0 

18.4 12.3 4.1 2.0 

4.0 2.7 1.3 

37.0 24.7 12.3 

7.7 5.1 2.6 

9.0 6.0 2.6 .4 

3.0 2.0 1.0 

3.0 2.0 1.0 

2.0 1.3 .7 

$239.8 

$186.5 

$31.0 

$22.2 
~Not .. tDalll ... due 1D,..,...,.. 



Capital r 
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Technology and allow an increase in the aumber of students 
enrolled in computer science, engineering, and the physical 
sciences. And renovating Northrop Memorial Auditorium 
would revitalize a building used by students and the commu
nity at large. 

To make things even more challenging, the governor proposed 
only $86 million in project funding for the University when he 
unveiled his capital budget proposal on January 14. He sug
gested full funding for the Laboratory Science Building 
(Duluth), Bede Hall (Crookston), and classroom improve
ments (systemwide), but only partial funding for the plant 
growth facilities and Nicholson Hall (1\vin Cities), and only 
$35 million of the $80 million requested for HEAPR. 

It will be the University's hope-and the focus of its lobbying 
efforts over the next few months-that the legislature's desire 
to spawn economic development through a larger bonding bill 
will outweigh the urge toward fiscal restraint in tough eco
nomic times. 

According to Peterson, now is a good time to build at the 
University. "It's econorirically prudent because the interest 
rates are low;• she says. "Borrowing money to do these build
ings is really cheap now. Delaying them could cost more (in 
the future]. And, you're putting people to work." 

-Rick Moore· 
~oo~e112~u~n.edu 

The state legislature convenes on JanUDry 29. To learn more 
about the 2002 capital request, please visit the Office of 
Government Relations Web site at www.umn.edu/govrel. 

Demystifying the JEQ (job 
evaluation questionnaire) 

!though some job classifications have recently been 
broadbanded, most civil service employees still need 
to fill out a job evaluation questionnaire (JEQ) when 

their duties change significantly. The JEQ is not intended to 
reclassify people as a reward for length of service or merito
rious performance, but to rate the duties of a position, to 
assign positions to classes, and to assign salary ranges. 

Previously, people dreaded this form, but help is on the way. 
Soon the Job Center will have a copy of the Job Evaluation 
Questionnaire Information Guide for Employees and 
Supervisors online. The guide will provide excellent basic 
information on the how tos of filling out the JEQ and will 
explain the scoring and the different sections. Remember, 
completing the JEQ is a joint effort between employee and 
supervisor. 

-Nora Kubazewski 
Natural Resources Research Institute 
Civil Service Committee 

John W. Budd, Land-grant Professor of Human Resources 
and Industrial Relations, received an Excellence in Education 
award from the Industrial Relations Research Association for 
his teaching of labor relations and collective bargaining. 

The play A Movie Game, directed by associate professor of 
theater Tom Isbell, University of Minnesota, Duluth, (UMD) 
and written by UMD theater graduate Adam Hummel, was 
presented at the Kennedy Center American College Theater 
Festival at the University of Nebraska. The play was one of 
only 7 chosen from more than 170 entries. 

Lawrence Benveniste was named dean of the Carlson 
School of Management. Benveniste had been the interim 
dean since Sept. 1, when David Kidwell ended his 10-year 
stint as dean. 

Carol O'Boyle, assistant professor in the School of 
Nursing, received the Distinguished Service Award for 2001 
from the Association of Professionals in Infection Control 
and Epidemiology. 

• Pe~ Johnson has been appointed interim university 
librarian. Johnson has held positions with the University 
Libraries since 1977. Before accepting this appointment, 
she was assistant university librarian. 

Work life 

Diversity in the Workplace: The Insider's View 
Recently I interviewed five members of the Office of 
Human Resources (OHR) to learn about their percep
tions of diversity in the workplace. So they could freely 
express their feelings and thoughts, I offered them 
anonymity. I chose people who have worked in OHR 
from three to 23 years and who represent ethnic, racial, 
sexual orientation, and gender differences. 

I asked each respondent if he or she chose to work in 
OHR for any particular reason (reputation of depart
ment, etc.). Most were simply interested in working at 
the University because they saw it as a place for educa
tional advancement and believed the culture would be 
better for them than a commercial enterprise. 

When I asked if they felt aware of themselves as mem
bers of a "diverse" group, I got these answers: "My 
concept of diversity encompasses more than color, race, 
nationality; it involves socio-economic status, religion, 
sexual orientation, gender, age, etc. However, in the 
observable sense, I do consider myself a member of a 
couple of diverse groups on campus. I am Black and I 
am a woman"; and " ... as a gay man I have always felt 
aware of myself [as needing to be wary]." 

When asked if they have ever felt excluded, responses 
varied from "never'' to ''yes." One person who is gay 
answered, "Yes, but less in more recent years. [People] 
are more thoughtful and aware [that] homosexuality is 
a natural biological fact and not a 'lifestyle'. This 
comes about in part, I believe, because most of depart
mentalleadership are at least trying to mindfully con
sider the whole person in the workplace." Another 
responded yes, for being criticized fot using his native 
language. 

Do you think you have the same opportunities for 
advancement as anyone else has? The person who was 
criticized for using his native language felt he did not. 
Another said she hopes she does. " ... as a Black 
woman, I sometimes feel that I have to go above and 
beyond what is expected of me in order to get some of 

these opportunities. I constantly feel I have to validate 
myself as a viable employee. I do believe there is a 
glass ceiling and the opportunity for advancement is 
awarded to those at the top. However, my goal is to 
shatter the glass ceiling." Another person believes she 
or he does have the same opportunities because " ... [my 
supervisor] expresses the importance of diversity to all 
of our employees. Our office, I believe, does a better 
job of hiring and promoting diverse populations than 
most departments at the University." 

When asked their opinion about the state of diversity 
awareness at the University, all respondents had 
thoughts on the subject. "Mixed feelings, some posi
tive, some not"; "In my opinion, people at the U are 
very accommodating of diverse communities. In the 
past seven years as a student and as an employee, I 
have not had any unpleasant experiences" ; "Improving, 
but not as broad as it should be"; ~d "I feel the 
University does a decent job of diversifying its work
place. It does concern me though that there are very 
few minorities in upper level positions at the 
University." 

The final question was, What is one thing every depart
ment should be doing to advance diversity awareness? 
Some of the responses include, .. educate employees 
with the diversity issues"; "create an environment that 
is respectful of people's differences. Promote people of 
color into positions of power where they in tum can 
bring change and make a difference" ; "Make diversity 
a top priority!"; "Each person at the URiversity should 
be required to read and sign a diversity handout that 
talks about diversity and cultural awareness"; and ''To 
live it, encourage it, and grow it. .. but never mandate it! 
It must be true at the soul level for it to be meaningful." 

-David W. Johnson 
Dirsctor, E~ployse Assistancs Progra~ 

CAMPAIGN 0 MINNESOTA 

Information about Campaign Minnesota was mailed to 
all faculty and staff in November 2000. If you'd like 

more information or want to make an online gift, please 
visit the campaign Web site at www.campaign.umn.edu. 

Faculty and staff gifts to 
Campaign Minnesota total $50 million 

JoAnne Buggey, a beloved instructor in the College of 
Education and Human Development (CEHD) for 26 
years, has been called "intimidating" by some of her 
students. "I don't try to be intimidating ... but people 
only perform as well as you expect them to," she says. 
·~rr I don't have high standards, I don't make people 
stretch." Her knack for bringing out the best in her stu
dents may be one reason she receives 400 to 500 
Christmas cards from former students each year. "My 
intent is to produce really passionate teachers who 
want to get out there and make a difference with kids," 
says Buggey. 

Buggey recently established two endowed fellowships in 
CElfD-,....one in her name and one in memory of her 
friend and colleague Patricia Hawn, a 1942 CEHD gradu
ate. Buggey's gifts to Campaign Minnesota are matched 
by the 21st Century Graduate Fellowship Endowment, 
which doubles the impact of her fellowships. 

Buggey is one of the 7~ 700 faculty and staff who, 
together, have committed $50 million to Campaign 
Minnesota since its start in 1996. More than 800 facul
ty and staff have given at the Presidents Club level, 
which recognizes lifetime giving of $25,000 or more. 
Many others are members of the Heritage Society, 
which recognizes planned gifts, such as annuities, 
trusts, bequests, or gifts of retirement assets. Still 
others have taken advantage of the opportunity to make 
more modest gifts through payroll deduction, credit 
card, or check. 

'This level of generosity, given in addition to their day
to-day work, has been an extraordinary ~xpression of 

dedication to the mission of the University and the cam
paign goals," says Judy Kirk, executive director of the 
University of Minnesota Foundation. You still have time 
for your gift to count toward Campaign Minnesota, 
which ends in June 2003. Visit www.campaign.umn.edu 
to learn how you can support Campaign Minnesota. 

JoAnne Buggey, (right} Instructor in the College of Education 
and Human Development and a Presidents Club member, 
and doctoral candidate Beth Lavoie, (left} recipient of the 
JoAnne Buggey Fellowship spoke at the Presidents Club 
holiday party at the McNamara Alumni Center in November. 
"It's hard to express just how much this fellowship means 
to me," said. Lavoie. More than BOO faculty and sta" are 
members of the Presidents Club, which recogniZBs lifetime 
giving to the University of $25,000 or more. 
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"AiaskaWILD 2001"-A juried exhibition of wildlife 
and nature images taken in Alaska, sponsored by the 
Alaska Society of Outdoor and Nature Photographers. 
Free on Sundays. Through Feb. 10. FFI: 612-624-7083 
or bellreg@umn.edu. 

JASON XIII: Frozen Worlds Student-Made Exhibition
Jan. 26 through May 3. 

"Material Wealth: Five Decades of Textiles by Jack Lenor 
Larsen"-Through Feb. 3. 

"Time and Space Constructed: Tradition and Innovation 
in Contemporary Tapestry"-Through Jan. 26, 2003. 

Minnesota Design Biennial-Feb. 16-April13, 2003. 

umL~.:nY. • aul ud nt ent r, 

Winterfest 2002: "Snow 
Happens"-FFl: 612-625-
2272; www.coffman.umn.edu 
/winterfest. Feb. 2Q-24. 

"Russell Sharon: Origins 
of Landscape" -Reception, 
Jan. 25, 6-8 p.m. Jan. 
23-Feb. 15. 

"Theatre by Design"
Work by theater arts and 
dance students and faculty. 
Teaching Gallery. Through 
Feb. 15. 

Residency: Masahito .Tanaka-Performance by the princi
pal bassoorrist of the Royal Chamber Orchestra of Tokyo. 
Lloyd Ultan Recital Hall, Ferguson Hall. Master class: 
3 p.m. Concert: 7:30p.m., Feb. 10. 

Symphonic Wind Ensemble-Jerry Luckhardt, conductor. 
Ted Mann Concert Hall. 7:30p.m., Feb. 12. 

University Orchestra-Akira Mori, conductor. Ted Mann 
Concert Hall. 7:30p.m., Feb. 13. 

Faculty Recital-Alexander Braginsky on piano and 
Tanya Remenikova on cello. Ted Mann Concert Hall. 
3 p.m., Feb. 17. 

Bergen Woodwind Quintet-One of the world's leading 
woodwind ensembles, from Bergen, Norway. Ted Mann 
Concert Hall. 7:30 p.m., Feb. 20. 

Master Class with Pianist Frank Corllss-Lioyd Ultan 
Recital Hall, Ferguson Hall. 7 p.m., Feb. 21. 

U.S. Navy Band-Ted Mann Concert Hall. 3 p.m., 
Feb. 24. Reserved tickets reguired, 612-624-5056. 

Concert Choir: "Music for a Grand Space"-Kathy 
Saltzman Romey, conductor. Cathedral of Saint Paul, 
239 Selby Ave., St. Paul. 2:30 p.m., Feb. 24. 

Symphonic Band: American Band Classics-Ted Mann 
Concert Hall. 7:30 p.m., Feb 28. 

University Band-Tim 
Diem, conductor. Ted Mann 
Concert Hall. 7:30 p.m., 
Feb. 28. 

Meet the Composer: 
Concert and Conversation 
with Joan Tower-Lloyd 
Ultan Recital Hall, Ferguson 
Hall. 7:30 p.m., Feb. 28. 

Dave Douglas: Charms of 
the Night Sky-Walker Art 
Center. $22. Discounts 
available. 6 and 8:30 p.m., 
Feb. 10. 

Wayne E. Potratz-Art 
department faculty exhibi
tion. Spotlight Gallery. 
Through Feb. ·15. 

Ira Glass, awanJ-winning host of NPR's '771is American Life," will 
discuss anemate tonns of literacy with Chris Ware on Feb. 18. 

"Here by Design-Made in.Minnesota"-Jan. 22-March 31 . 

"New Visions of the American Heartland"
Commissioned artists Malcolm Cochran, Kerry James 
Marshall, Maya Lin, and Mary Lucier explore the Midwest's 
cultural identity. Through March 24. 

"Time Take"-Photographer Laura Crosby, composer 
Libby Larsen, and writer Marisha Chamberlain present pho
tographs, words, and sound 'On the subject of time in the 
lives of women. Through April 7. 

Faculty Recital-Glenda Maurice, mezzo-soprano, with 
KrisAnne Weiss, mezzo-soprano, and Ruth Palmer, piano. 
Ted Mann Concert Hall. 7:30 p.m., Feb. 1. 

Bach Festival: "Bach's Vocal Works in their Liturgical 
Context"-Lecture by Robin Leaver, a world-renowned 
musicologist and Bach specialist. 225 Ferguson Hall. 
4 p.m. Feb. 8. 

Bach Festival: "Leipzig Vespers for Estomihi Sunday"
Performance by the Bach Cantata Singers of St. Paul and the 
Bach Chamber Players of St. Paul. House of Hope 
Presbyterian Church, 797 Summit Ave., St. Paul. Free-will 
offering. 4 p.m., Feb. 10. 
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Quartetto Bernini 
Concert-Founded in Rome, the Quartetto Bernini musicians 
have studied in the most prestigious academies throughout 
Europe. They will perform Mozart's Quartet in C Major and 
Brahms' Quartet in a minor. Gloria Dei Lutheran Church, 
Duluth. $8 adults; $6, seriiors; $5, students. 4 p.m., Jan. 27. 

OR IT 
www.northrop.um 

Tricia Brown Dance Company-$20.50; $24.50; $29.50. 
8 p.m. Feb. 9. 

Monte-Brown Dance-$20.50; $24.50; $29.50. 8 p.m. 
Feb. 23. 

T EATER·DA CE 
Out of This World: The Life After Life Project-Stuart 

Pimsler Dance and Theater unites area artists and caregivers 
in the exploration of the loss of a loved one. Ted Mann 
Concert Hall. General public $21 ; seniors and caregivers 
$15; students $12. 8 p.m., Jan. 27. FA: 612-624-2345. 

A-, DUL , 
UMD Theater Dance Concert-8 p.m., Feb. 6-9. $12 

adults; $9 seniors and students; $6, UMD students and 
children. 

THE JER 
Victol}'-The story of Charles II and the widow of a late 

Cromwellian minister. Adult language and mature themes. 
Rarig Center. 8 p.m. Feb. 16, 22-23; 2 p.m. Feb. 17 and 24; 
7:30p.m. Feb. 21. $5-$13. FFI: 612-624-2345. 

Klck·Dff event, special 
guests, music, and food. 
lorthop plaza. loon. 
Feb. 24. Sponsored by the 
Office of Campus Life. 

See 

for more events. 

•
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Jin-Roh: The Wolf Brigade -9:15 p.m., Jan. 25, 28-31 ; 
5:15 p.m. and 9:15 p.m., Jan. 26; 5:15 p.m., Jan. 27. 

"New Voices of the Midwest"-Midwestern authors David 
Treuer, Kent Meyers, and Carolyn Holbrook discuss their 
vision of the region and read from their work. Weisman Art 
Museum. Free. 7 p.m. Feb. 6. 

"Glass/Ware: New Media for Writing American Lives"
tra Glass, award-winning host of National Public Radio's 
"This American Life"; and Chris Ware, The New Yorker comic 
artist and illustrator-author of Jimmy Corrigan: Smartest Kid 
on Earth, engage in a conversation about alternative forms of 
literacy. Ted Mann Concert Hall. Free and open to the public. 
7:30p.m., Feb. 18. FFI: Ann Browning, 612-626-7583 or 
brown222 @umn.edu. 

"Women of Color in Fiction: A Conversation with Author 
and Activist Barbara Neely" -Sponsored by the Friends of 
the Minneapolis Public Library, the Target Corporation, the 
Office for University Women, and the University Women of 
Color Network. Free and open to the public. 3-5:30 p.m., 
Feb. 1, 215 Humphrey Center, Refreshments at 3:00 p.m. 
Program at 3:30 p.m. FFI: 612-625-2031 or 
women@umn.edu. 

SSES/ACTIVITIES FOR FU 

House plants for Every Occasion---$15 members, 
$25 nonmembers. 10 a.m.-noon. Jan. 26. 

Creating Topiaries with Herbs-$30 members, 
$40 nonmembers. 1-3 p.m. Jan. 26. 

Groundcovers for Tough Sites-$15 members, 
$25 nonmembers. 10 a.m.-noon. Jan. 31. 

Designing Your Perennial Garden-$15 members, 
$25 nonmembers. 1-3 p.m. Feb. 3. 

Watercolor Botanicals-$180 members, $200 nonmem
bers. 9:30 a.m.-12:30 p.m. Eight sessions, Feb. 5-March 26. 

Natural Handcrafted Soap-$35 members, $45 nonmem
bers. 1-3:30 p.m. Feb. 7. 

The Shade Garden---$15 members, $25 nonmembers. 
10 a.m.-noon.-Feb. 9. 

Watercolor Painting in a Day-$50 members, $60 non
members. 10 a.m.-4 p.m. Feb. 9. 

Willow Towers for the Garden---$25 members, $35 non
members. 10 a.m.-noon. Feb. 16. 

I Creating Willow Towers Workshop-$115 members, $135 
nonmembers. 10 a.m.-3 p.m. Feb. 16. 

Growing Orchids-$20 members, $30 nonmembers. 
1-3 p.m. Feb. 17. 

Gardening for All Seasons: Garden Designs-$50 for 
arboretum and Minnesota State Horticultural Society mem
bers; $60 nonmembers. 8 a.m.-2:30 p.m. Feb. 23. 

Send calendar items to Cass Erickson by fax: 612-624-
6369; by e-mail: erick242@umn.edu; or by mail: 
University Relations, 6 Morrill Hall. Deadline for the 
March issue is Feb. 4. 
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In her first year as women's basketball coach, Brenda Oldfield has grabbed the anention of players and fans on the way to a storybook season. During a timeout at a recent game Oldfield took junior 
center Kim Price aside to explain an alternative to something that had just happened on the court. [See pages 4-5 1 

The Universi y steps up security 
' ' we will not tolerate criminal activity disrupting 

our research enterprise or quest for knowl-
edge," says Robert Elde, dean of the College 

of Biological Sciences, in response to the January 26 arson 
attack, which burned a construction trailer, two pieces of 
machinery, and damaged soil and forage labs on the 
University's campus in St. Paul. 

The Earth Liberation Front (ELF)-that claims responsibil
ity for the fire-wants to stop the proliferation of geneti
cally modified organisms (GMOs) so it targeted the con
struction site of the Microbial and Plant Genomics 
Building and, by association, Cargill, which helped fund 
the project. But, ironically, in the kind of collateral damage 
that often comes with violent actions, the fire did consider
able damage to two labs that not only have nothing to do 
with GMOs, but are also trying to make agriculture more 
environmentally sustainable. 

Craig Sheaffer, professor of agronomy and plant genetics, 
and his teain are researching the use of such plants as alfal
fa and native perennial legumes to help replace chemical 
fertilizers and prevent nitrogen runoff. Right now the 
whole lab is shut down, a lab devoted to increasing the 
health of the land and water. The fires set back their 
research schedule and their grant application efforts. 

"You know, I can itemize what got damaged, but a big loss 
is the staff's morale. Those people work really hard and try 
to do their job, and they're saying, 'Why is this happening 
to us?' There's anger. There's frustration. And there are 
continuing security concerns," says Sheaffer. ''This [univer
sity] is a very open place, but .. .I think it's time we get a 
little more secure about things." 

Increased security measures were being implemented at the 
University due to September 11, but the fire in St. Paul 
brings new urgency. In early February, Christine Maziar, 
vice president for research and dean of the Graduate 
School, sent an e-mail urging all University employees to 
take responsibility for their own safety and that of others in 
the University community. 

"We are asking everyone to be alert and take action to 
secure research and office areas. Lock unattended labs, 
offices, and other research spaces. 

"Ask strangers in your area to identify themselves and 
report those who refuse to do so. Observe your unit's pro
tocols for wearing identification and locking doors. Report 
an unusual activity, packages, etc., to your campus security 
personnel." [See contacts at end of article]. 

The University has asked the Minnesota Legislature for 
$3.98 million to address security concerns-$3.5 million 
for new equipment and $447,000 to operate it. Twenty-two 
high-priority targets for attack have been identified. New 
security plans would include around-the-clock monitoring 
equipment in some labs, an inventory of chemicals on cam
pus, equipment to respond to any release of hazardous 
materials, and improvement of the campus emergency 
communication system. Blast-proof windows would be 
added to a few critical buildings and the number of student 
monitors increased. According to an article in the Star 
Tribune, President Yudof says these student employees act 
as the "eyes and ears" for University police. 

To coordinate University-wide efforts, Yudof has put one 
person in charge of campus safety and security: University 
police chief George Aylward is now interim assistant vice 

president for public safety. Aylward will also supervise the 
University's emergency management office and a proposed 
central monitoring office. 

'The important thing," says Aylward, "is that we have a 
culture shift. People need to rethink the way they do 
things. Be more alert, more cautious, and not afraid to ask 
people they don't recognize, 'What are you doing here?'" 

Contact information for safety and security 
concerns 
University of Minnesota, Crookston 
Campus security officer, Gary Willhite, 218-281-8530 
(8530 on campus) during business hours; Crookston Police 
Department, 218-281-3111 after hours and on weekends 

University of Minnesota, Duluth (UMD) 
UMD Police Department, 218-726-7000 (7000 on 
campus), or 911 for emergencies 

University of Minnesota, Morris 
Campus security, 320-589-6000 (6000 on campus) during 
business hours; evenings, holidays, and weekends, call 
320-589-1155, or 911 for emergencies 

University of Minnesota, Twin Cities 
University of Minnesota Police Department, 612-624-3550, 
or 911 for emergencies 
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Great Conversations Series: Architecture ''Never make a comment on a building without walking through it,'' says Steven Holl (right) 
whose New York City firm designed the new Architecture and Landscape Architecture 
Building on Church Street on the University's campus in Minneapolis. "Buildings are more 
intense from the interior. We're inside buildings 90 percent of our lives." Holl's at the top of 
his game, having been named Architect of the Year by Time magazine in 2001. 

Thomas Fisher, dean of the College of Architecture and Landscape Architecture, talked 
with Hollon February 19 to explore an architect's responsibility in changing, shaping, and 
preserving the world. Visionary architecture is about cities, says Holl. 'The city is the most 
important earth artifact that we need to preserv~if we leave anything for future genera
tions;• which, he claims, is the whole point of architecture. 

"Great buildings are great teachers;• says Holl. He advises architecture students ''to be sure 
to travel and see evecything. Don't trust the magazines." Fisher encourages young architects 
to make a bold move, "If you as a have a vision, build it anyway, without a commission:• 

Great Conversations continues on March 26 with Dr. Catherine Veifaille and Dr. Austin 
Smith, Centre of Genome Research in Edinburgh; Jane Kirtley, Silha Center, with Brian 
Lamb, C-SPAN CEO (412); and, Professor John Wright with HtuVard professor Cornel West 
(5n). AU conversations begin at 7:30p.m. in the Ted Mann Concerl Hall. 1ickets, caU 612-
624-2345. Cost, $25. Discounts for U of M faculty, staff, students, and UMAA members. 

Professional and administrative staff 
P&As now represented by the Council of Academic Professionals and Administrators (CAPA) 
The Academic Staff Advisory Committee (ASAC) has 
renamed itself the Council of Academic Professionals and 
Administrators (CAPA). This change was made for three 
reasons: 

(1) The P and the A in the CAPA acronym make it more 
recognizable as the group representing professional 
(P) and administrative (A) employees· at the 
University. 

(2) It better fits the mission of the assembly to initiate 
and consider policy recommendations on behalf of 
P&A employees. 

(3) It represents the shift from an appointed advisory 
committee on the 1\vin Cities campus to the proac
tive assembly elected by and representing P&As in 
all systemwide University units. 

, ........... z 
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So what does this have to do with the price of a ticket to a 
Gopher game? Not much, unless you consider that all 
University coaches are P&As (including Golden Eagle, 
Bulldog, and Cougar coaches). In fact, 20 years ago only a 
few University employees were in the professional or 
administrator classifications. However, in 2002, of the 
4,301 full-time systemwide employees, 3,859 are in P&A 
positions. This exceeds the number of faculty and makes it 
the second largest employee group at the University. 

Why this huge growth? For various reasons, the U has 
hired P&A employees to fill a wide spectrum of positions 
that enable the U to meet its land-grant mission of 
research, teaching, and outreach. They include teachers of 
credit courses, librarians, research fellows, museum direc
tors, program administrators, development directors-the 
list could fill up the rest of this issue of Kiosk. The P&A 
motto captures it: "P&As Support the U." 

To adequately represent this large, diverse group, CAPA 
has grown, too. Since its beginning in 1980 (as ASAC) 
with a few appointed members, the body has grown to 
about 40 elected members representing P&As from all 
units and all campuses. CAPA increasingly initiates policy 

proposals instead of only responding to those of the admin
istration and other groups. For example, the policy on pro
fessional development leaves for P&A was initiated by 
CAP A. The group has also encouraged the creation of unit 
P&A groups. These bodies now exist in most units of the 
University, particularly the colleges and the Crookston, 
Duluth, and Morris campuses. They are advising deans, 
administrative heads, and chancellors on policies and 
issues affecting P&A employees. 

For more information about CAPA, its history, and the 
P&A class, visit the Website at www.umn.edu/ohr/asac. 

The annual P&A gathering and celebration will take place 
on April 17 at the Weisman Art Museum, 3-5 p.m. The 
Outstanding Unit Award will be presented and the sys
temwide contributions of P&As will be recognized. 

-Michael Darger 
Director, Business Retention and Expansion Strateties 
Program, Department of Applied Economics 
Member, CAPA Communications Committee 
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lnfonnation about Campaign Minnesota was mailed to all faculty 
and staff in November 2000. If you'd like more iriformation or 

want to make an online gift, please visit the campaign Web site at 
www.campaign.umn.edu. 

Including U in will continues life's work 
Jeffrey Kahn, director of the U's Center for Bioethics and a pro
fessor in medicine, public health, and philosophy, believes in 
putting his money where his mouth is. He and his wife, Orlee 
Kahn, director of endowment for the 1\vin Cities Ronald 

help any part of the U and may direct that your gift be spent out
right or, for gifts of $25,000 or more, set up as an endowment. 
Notifying the U of your intentions qualifies you for membership 
in the Heritage Society, and offers the University the opportunity 

McDonald House Charities, recently includ
ed the Center for Bioethics in their estate 
plans. "I think the center does such impor
tant work, and we wanted to do what we 
could to add to its permanent endowment," 
says Jeff. 

'The Center for Bioethics and the 
University have been great places for me 
both professionally and personally, so I 
want to give back," continues Jeff, who has 
been at the University since 1996. "Service 
is certainly part of how we give back, but 
Orlee and I also understand the importance 
of endowment for long-term support .... 
We feel strongly about the importance of 
philanthropy, and in planning our estate we 
targeted a number of causes and organiza
tions in which we're active and for which 
we have a passion." 

Anyone's will is a statement about what 
matters most in his or her life. If the 
University has been important in your life, 
you can leave a legacy by including the U 
in your will. You may designate your gift to 

Jeff and Orlee Kahn have included the U 
In their will. "We believe it's Important to 
be charitable during our lifetimes and also 
leave some of our good fortune to those 
who come after us. " Jeff is director of the 
Center for Bioethics and a professor. 

to thank you and work with you to plan the 
use of your future gift. 

If you're interested in including the U in 
your will, the first step is to talk with your 
attorney or a member of the planned giving 
staff at one of the University's foundations. 
Advice on how to begin planning your gift 
is also available in printed brochures or on 
the Campaign Minnesota Web site at 
www.campaign.umn.edu. 

Planned Giving 
University of Minnesota Foundation 
612-624-3333 
peter446@umn.edu 

Planned Giving 
Minnesota Medical Foundation 
612-625-1440 
legacy@mmf.umn.edu 
peter446@umn.edu 



Ways of knowing (and talking about) science 
S 

omewhere between the harvest stew with wild 
rice and the assorted chocolate bars, the spirited 
discussion took a spiritual tum. That's when Paql 

Schultz, the guest speaker from the White Earth 
Anishinabe community, began burning sage and 
explaining the ritual of smudging-a gift he was about 
to offer the group this evening. He demonstrated by 
pulling the rising smoke in waves over and around his 
head and down his torso. Then one of his two 
oshkaabewis or helpers went around the room and 
offered the sage for everyone else to do the same. 

"It is our belief that as you do that, you are not only 
bathed on the outside but, as you breathe, you take 
the smoke in on the inside. It is a process of purifica
tion, so that the discussion that we have with each 
other can be predicated on not only honesty but, in an 
open way, touched by spirit." 

Then it was time to talk science. 

The discussion Schultz led this evening was on 
Indigenous Ways of Knowing Science, the fourth of a 
six-part, monthly series entitled Ways of Knowing 
Science. The series was born out of an idea to gather 
University science and humanities academics, throw 
them together with a few, select non-University folks, 
and create an environment for interesting, compelling 
discussion on the nature of science and scientific 
knowledge. 

is trusting in things you cannot ever begin to under
stand," he says. 

Schultz discussed the disparate ways in which Western sci
entists and indigenous peoples might envision genetic 
modification, as it pertains to wild rice, for example-a 
food at the heart of the White Earth culture. To genetically 
alter rice, he says, is "to try to, in essence, make the rice 
something less than wild," which is an affront to the White 
Earth people. 

As for the perceived benefits of cultivating a better crop or 
achieving a quicker harvest, he says, "None of that comes 
out of our concern for wild rice, and that is such a vital 
issue. Do we have a right to count in that [discussion]? 
That's really the question." 

'There are other sensibilities and truths out there that we 
(University scientists operating in a Western framework) are 
illiterate to;• suggests one of the participants. Schultz agrees: 
"Simply because we (Native Americans) don't talk your 
language, does that mean that we don't have a profound 
knowledge of science?" 

Schultz senses that these disparate ways ·of approaching 
science may be coming together-that there is hope for a 
sum substantially greater than the value of its culturally 
divided parts. "Can it happen?" he says. "Yes. Will it hap
pen? It probably will, but I'd like to think it will happen 
more by intention than by default." 

While Schultz spoke, the group sat in rapt attention for 
nearly two hours-a bit of a change from the usual session 
that features a lot more back-and-forth from people used to 
expressing their opinions. 

Then again, on this evening they didn't have much choice. 
"In Indian Country," Schultz deadpans, "I am the master of 
the filibuster." 

Maggi Adamek helped obtain the series funding from 
the Kellogg Foundation through the Northern Lights 
Leadership for Institutional Change [NL-LINC]. The 
series is also cosponsored by the Humanities Institute 
at the College of Liberal Arts and the Landscape, 
Human, and Animal Health Task Force at MISA [the 
Minnesota Institute for Sustainable Agriculture]. 
Adamek says the series extends an idea of one of the 
participants, who used to host "Beer and Science" 
dinner parties at his home. She says her concept is 
this: "What if we fed people really well, bought good 
wine. had a nice venue, and got them together to talk 
about the nature of knowledge construction?" 

Feeding the mind and body in the Ways of Knowing 
Science series. 

As it turned out, no one seemed to mind that he mixed in a 
Western tactic. To a person, each of the dozen discussion 
participants-including a practitioner of traditional 
Chinese medicine and professors in food and nutrition, 
swine production systems, and pediatrics and neurology
thanked Schultz and his oshkaabewis for taking the time 
and making the journey to share their ways of knowing 
science. 

Adamek says she didn't have a specific outcome in 
mind, only to see where "the flow of conversation" 
took them. She notes that "there is a dearth of opportuni
ties for shared meaning-making" among academics, and 
she hopes to secure funding to expose more University fac
ulty to these interdisciplinary discussions. 

bring to science and how, for Native Americans, science is 
inextricably tied with spirituality. And Schultz, in return, commended the group for helping 

him build a bridge across cultures. 'There are transitions 
that are happening; we're getting closer and closer;' he 
says. 'This is what has to happen." 

The first three conversation topics were the Facts of 
Science, the Fear of Science, and the Spirit of Science. If 
the first three sessions leaned at all toward the academic, 
the discussion with Schultz was anything but status quo. 
He spoke of the contributions that all cultures and societies 

"Western science has contributions to make, but they are 
only pieces of the whole," Schultz says. Many of his pro
found lessons "are brought to me in my dreams or when I 
am in the powerful presence of another teacher" who has 
gifts to share. -Rick Moore 

moore112@umn.edu And indigenous scientific knowledge, while often more 
empirically based, contains a strong measure of faith. "It 

Civil service 
Plan could provide money for 
retirement expenses 

T 
he Civil Service Committee is discussing a new fringe-benefit plan that would 
allow civil service employees to set aside pretax dollars for retirement health 
care expenses and insurance premiums. The Post Retirement Health Care 

Savings Plan (PRHCSP), administered by the Minnesota State Retirement System, 
is an option available to individual employee groups at the University (civil service, 
P&A, faculty). If a group chooses it, all employees in that group must use it. 

One way to fund the PRHCSP for civil service employees is to use the sick-leave 
hours currently converted to vacation. A civil service employee working 100 percent 
time earns four hours of sick leave each pay period. After the employee has accrued 
400 hours of sick leave, one hour may be accrued as vacation and three as sick leave. 
After 800 hours, two hours may be accrued as vacation and two as sick leave. 
Instead of converting one or two hours per pay period to vacation, funds could be 
transferred into the PRHCSP. 

Employees who have fewer than 400 hours of sick leave, may be permitted to con
vert part of their vacation accrual. Up to two years of unused vacation is paid out 
when a civil service employee leaves the University; but that payout is taxable 
income. Opting to convert vacation hours into PRHCSP funds could be a way to 
avoid the tax liability on the converted hours. 

If you have comments or questions about this plan, please contact the cochairs- of 
the benefits subcommittee: Joe Jameson at james041 @umn.edu or Tom Stark at 
starkt@facm.umn.edu 

-Mary L. Berg 
University of Minnesota Child Care Center 

Kudos 
• Robin Murie, Commanding English Program director, received $43,000 from the 
Minnesota Higher Education Service Office to continue the Dugsi after-school tutor
ing program. Dugsi, Somali for education and shelter, brings Somali and other stu
dents learning English together with volunteer tutors to build literacy skills. 

• Faculty members Kenneth Keller, Tarald Kvalseth, Lawrence Que, Jonathan 
Ravdin, and Thomas Shier were named fellows by the American Association for the 
Advancement of Science. 

• Robert Bruininks, executive vice president and provost, was appointed to the 
board of directors for Achieve! Minneapolis, an organization formed from the merger 
ofYouth Trust and the Minneapolis Public Schools Foundation. 

• Claudia Schmidt-Dannert, assistant professor of biochemistry, molecular biology, 
and biophysics, received a 2001 Packard Fellowship for Science and Engineering, 
which includes a five-year grant of $625,000. 

• Pam Holsinger-Fuchs, Student Activities and Service Learning director, and her 
husband, Tom, were recognized by the Crookston City Council for extraordinary com
munity volunteer service. 

• Greg Fox, UMD vice chancellor for finance and operations, was named interim 
vice president for University Services. Former vice president Eric Kruse left the 
University Feb. 22. Fox will continue his responsibilities at UMD, splitting his time 
equally between the Duluth and TC campuses. 

• Dan Feeney, veterinary radiology professor, was elected 2002-03 Faculty 
Consultative Committee chair. The new vice chair is Judith Martin, geography pro
fessor. 

• The University won two Committee on Urban Environment awards for its Heritage 
Trail and participation in the Nicollet Island Community Planting Project. The pro
jects, organized by University Relations and Facilities Management, were part of the 
Sesquicentennial celebration and Beautiful U Day. 
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D 
uring semester break. the fire sprinklers at the 
Sports Pavilion broke. Water was everywhere. The 
wooden floor at the home of women's basketball 
was ruined. But it was hardly a catastrophe. The 

team simply moved to the east end of the building
Williams Arena-setting the stage for a watershed event in 
Gopher athletics. 

New Gopher head coach Brenda Oldfield has successfully 
reworked a team that last year had been in disarray-a 
team that drew a meager thousand fans per game on its 
way to an 8-win, 20-loss record. 

This season, with several early wins, the team started see
ing the 5,600-seat pavilion more than half full. But would 
Williams Arena, with its nearly 15,000 seats, make this 
year's surging fan base suddenly seem puny? 

Not a chance. 

Speaking for herself and other veterans on the team about 
the difference since Oldfield's arrival, Lieser says, "We 
always knew we had a lot of talent in years past, and we 
knew things were going to change, but I don't think most 
of us thought it would. change this fast." 

An attitude makeover 
Before coming to the University, Oldfield had taken a 
struggling 9-17 Ball State University team and built it into 
a conference title contender with a best ever 19-9 record. 
That took two years. Some believed it could happen here 
in Minnesota, too. 

Lieser was impressed with Oldfield's great attitude when 
she met her coach-to-be during the selection process. "She 
had a great spark about her, a great energy, a confidence," 
says Lieser. ''The biggest thing that makes her so good is 

that she's open. She's willing to 
learn." 

It didn't take long for Oldfield to 
make her presence known. From 
the beginning, she and her staff 
created a positive atmosphere 
that got players and supporters 
excited. 

Marion Larson, a retired teacher 
and coach from Braham, 
Minnesota, became a first-time 
season-ticket holder for the 
women's basketball games after 
hearing Oldfield speak to a group 
of women last fall. 

Burnsville girls' high school var
sity coach Brian Frey has been 
impressed with Oldfield since 
they met a couple of years ago 
while she was on a recruiting trip 
for Ball State. "You spend five 
minutes with her and you want to 
spend another five. She's 
extremely approachable and she 
has a passion for what she does. 
And I think it just spills out to 
her kids. 

"[In the past] they weren't learn
ing, and they didn't believe good 
things could happen. That whole 
attitude and mentality has 
changed. You see a lot of kids 
pumping their fists, jumping up 
and down. Even the girls that 
aren't playing-the girls on the 
bench-are excited for their 
teammates," says Frey. 

Senior Kim Bell has seen Oldfield establish a great rapport with her players. "I think she 
cares about her players as people, not just athletes. She asks us how our day is going 
and how we are, how our boyfriends are, how our parents are. We respect that. " 

Six-foot, seven-inch defensive 
stopper Kim Bell, a senior family 
social science major, is in full 
agreement. Although her minutes 

On a Sunday afternoon at the end of January, the nation's 
biggest turnaround team of the year in women's basketball 
walked into the raucous "barn" to set an attendance record 
of 11,389 and win their 14th game of the season. In that 
one game the team drew nearly as many fans as it had the 
entire previous year. 

The large crowd at Williams inspired starting guard 
Lindsay Lieser, a junior kinesiology major. "Oh, that was 
a great game," she says. "Just to hear the crowd erupt on 
big plays every time gave you big chills, and gave you a 
big smile on the inside." 
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have been cut back drastically 
this year-because the team is more offensive minded 
than in the past, and because of her bad knees-she is 
having the best time of her collegiate career. "The winning 
is great," she says, "but seeing this program being turned 
around, and seeing everyone smiling and having fun-1 
think that's the most rewarding thing I've seen so far." 

A year ago the team would fall apart when they fell 
behind in the score. "We'd think, 'Oh, here we go again,'" 
said Bell. "Our whole attitude would get droopy-going 
through the motions and not trying. This year, if we're 
down, we know that we're going to come back." 

The difference is getting noticed. 

Tempo, tempo, tempo 
The Gophers have a new style of play this year. 
It's called run and gun. The moment the 
Gophers get a defensive rebound, the play-
ers race to the opposite end of the court 
and shoot before the opponent's defense 
has a chance to get set-hence the term 
run and gun. 

It's actually a little more sophisticated 
than it sounds. Players like Corrin 
Von Wald, a junior architecture 
major, or Kadidja Anderson, a 
sophomore from Stockholm, 
Sweden-who have confidence han
dling the ball-know they can 
rebound and take the ball up court 
themselves. Other players know that 
there !lfe always two guards sprint
ing up the left or right sidelines 
who are ready for an outlet pass. 
This creates an organized transition 
from one end to the other, designed 
to get easy layups or quick shots 
that aren't defended very well. 

It's an entertaining brand of basket
ball that is fun to watch, and it 
works. Approaching the end of 
Oldfield's first season, Minnesota 
was ranked second nationally in 
shooting, making an amazing 56 
percent of their shots. For some 
teams that's a phenomenal achieve
ment for a single game, and even 
more difficult for an entire season. 

When the Gophers come up against 
a strong defensive opponent and 
are forced to slow down and run 
plays that may involve several 
passes, every player knows she has 
an automatic green light to shoot. 

Oldfield has taught her players 
specific rules to follow in order to 
get their best shots off quickly: 
"We run a lot of sets [plays] and 
screens to get players open," 
Oldfield explains. "When the ball 
goes to [one of the players near the 
basket], our perimeter player is 
going to slide from one spot on the 
court to another [to get open for a 
pass]." If the perimeter player gets the 
pass and can't shoot, the other players 
know how to adjust immediately to 
create another pass-and-shoot opportu
nity. 

The philosophy can be summed up: 
shoot before turning the ball over. "We 
want the ball up and down the court 
as much as possit?le to wear teams 
out," Oldfield says. 

In close games, this is a huge 
advantage to Minnesota. 
Teams not conditioned to 
the up-tempo style of play 
tend to wilt. They start 
missing shots that 
seemed easy to make 
early in the game. 
Against Indiana in 
January, for instance, the 
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n's basketball coach, 

a Oldfield makes everyone 

i her want to work harder. 

1sults are already evident. 

Hoosiers shot well for most of the 
first half, building an eight-point 
lead, but the Gophers kept up the 
offensive pressure to tie the game 
at halftime. With less than five 
minutes to play, and the game 
tied again, the Gophers put on 
another burst of offense, going 
on a 14-2 run to bury Indiana. 

Square one 
When Oldfield arrived at 
the University she was 
able to work out with 
individual players for six 
weeks to discover their 
strengths and weaknesses. 
When the entire team 
started practicing togeth
er in October, it was a 
matter of designing plays 
around those abilities. 

Oldfield talks about one 
of her outside shooters. 
"We run plays to get 
Lindsay Lieser open [for 
a three-point shot]; we 
don't want Lindsay to 
have to beat people with 
the dribble [dribble past a 
defender to create and 
open shot for herself] 
because that's not her 
strength," Oldfield says. 

Anderson, who is very ath
letic, plays a different role 
from Lieser. "She can shoot 
from the freethrow line or 
beat people with the dribble 
[and drive to the basket]. We 

don't want her catching the 
ball out at the top of the 
key-at the three-point line-

because that takes away from 
her advantage," Oldfield said. 

Lieser agrees with Oldfield's 
approach. "She puts her players in 

a position to be successful, and I 
think that's completely different 

from the past. People know their 
roles and they stay within them," 
Lieser said. 

Focus at practice 
At practice, the players' shoes create a 
cacophony of squeaks on the hard
wood floor as they go through their 
paces. Any team working hard would 
make the same sound, but this team has 
something more. Louder and more 
obvious is the players' talk with each 
other during drills. Play stops and 
Oldfield gives a pointer in a conversa
tional matter-of-fact voice. In an 
instant the ball is put in play and the 
racket resumes. It's a chatter that 
shows the team is focused and ready 
to learn. 

Lieser loves practice this year. "We 
know what to expect,'' says Lieser. "It's 
consistent and. at the same time, intense:' 

Bell likes the atmosphere, too. "It's not uptight like 
before. If you make a mistake you play through it. 
Then, later, coach comes over and explains what you 
did wrong and how to correct it." 

At the end of practice Oldfield goes from being very 
businesslike to very relaxed with the players. When the 
players are stretching their mqscles, she walks among 
them; they laugh and chat casually. It's a relationship the 
team appreciates. 

Bell is one player Who has noticed. ''At Christmas we all 
went to her house and just played games, talked, and ate. 
That was a really good time. She has genuine concern 
about her players, not just athletically, but as people and 
as students." 

Lieser thinks it helps the team when they enjoy each 
other. "You work together as a team better when you're 
having fun. Things are clicking and going smooth. You're 
always competing, but when you know you're all on the 
same page, you trust each other." 

Sideline decorum 
Oldfield is a passionate coach who tries to get as 
much out of the game as possible. At the beginning of 
the game she dutifully takes her seat on a stool provid
ed for her, but once the ball is tipped she begins pac
ing up and down the sideline. Hardly a moment passes 
that she isn't managing some element of the game. 

As the action moves past her she sometimes steps 
entirely on to the playing court to lobby the referee or 
pass on a quick instruction or encouragement to a 
player. Hovering over the court with her arms 
stretched out, she presents an imposing figure for a 
player on an opposing team. They must wonder some
times if they aren't playing against a team with an 
extra player. 

Chris Taylor, sports information director at Ball State, 
has seen this visual before. "She's a competitor. She 
wants to be the best, and that doesn't mean just win
ning games and being number one. I'm sure she wants 
to be the best coach in the nation, but she also wants 
to have the highest G.P.A. of any team in the nation. 
Everything needs to be the best for her, and she won't 
settle for anything less than that." says Taylor. 

Competitor and collaborator 
Whether it's with the players or those who work 
around her, Oldfield has the knack for inspiring extra 
effort. 

Three-point shooting specialist Lieser has noticed the 
way Oldfield relies on those around her. ''The assis
tants play a big role in the decisions made, and that's 
very obvious to [the team]. Everyone has input, even 
players. If there's something we suggest that can make 
it better, she's open and willing to give it a try. And 
that makes her a great coach." 

Unlike most head coaches Oldfield allows her assis
tants to interact directly with players. While she is 
focused on the overall team, her assistants often get up 
off the bench during a game to speak to an individual 
player they've been tracking. They also suggest plays 
to run, or when to substitute a player. "If you don't 
have them involved," reasons Oldfield, ''you lose a 
major piece of the puzzle. You've got [extra sets] of 
eyes out there being able to evaluate, and I try to take 
as much input from all of them as I can." 

Former colleague Taylor remembers when he was 
introduced to Oldfield. "When I first met her I thought 
to myself, she's going to be big time. She is one of· 
those rare people who has the charisma, desire, and 
energy that makes you as an individual want to be 

A key player In the Gopher turnaround is sophomore 
sports management mator Lindsay Whalen. She has the 
critical role of playing point guard, the player who 
starts, and often finishes, plays. Fortunately for the 
Gophers, Whalen is proving herseH to be one of the best 
at her position. She is consistently the leading scorer on 
the team and Is a leading candidate lor Big Ten confer
ence player of the year, having won player-of-the-week 
honors live times this year, something never before 
accomplished by a Gopher. At the end of tight games, 
she is the team's go-to player, and often with good 
results. In the overtime win against Illinois, to site one 
example, she scored the team's final nine points. 

around her and part of her program. If you do a good 
job-if you work hard and are dependable-she trusts 
you and appreciates what you do. And that makes you 
want to go above and beyond the next time for her," says 
Taylor. 

The team will play the rest of its regular-season games at 
Williams. Arena while the pavilion floor is replaced. This 
year that's good news. It will provide a few more chances 
to break the attendance record again, and maybe even 
host an NCCA tournament game. 

Regardless of the outcome, this season is no flash in the 
pan. Oldfield has created an environment on and off the 
court that promises good things for years to come. 

-carl Franzen 
franz026@umn. edu 

Junior Lindsay Lieser sums up the differsnce in the team this 
year: "We're like a big family, and we believe in each other. If 
we are down or up, or whatever, it doesn't maner. We're always 
in it. We believe in what we're doing." 
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News digest 
• A tuition benefit for children of 
University employees was discussed at 
the University Senate Committee on 
Finance and Planning meeting Dec. 11. 
Executive VP and provost Bruininks 
reported that there is little support in 
administration for the proposal because it 
is not equitable to all employees, and it 
comes at a time when the University has 
raised tuition to cover costs. The proposal 
assumes the tuition benefit would be a 
recruibllg tool. Bruininks said data do not 
demonstrate that idea, and the University 
has in place good benefits, which are cur
rently a challenge to maintain. 

• More than 7,700 U faculty and staff 
have contributed $50 million to 
Campaign Minnesota. The campaign has 
raised $1.245 billion through December 
2001, 96 percent of the $1.3 billion goal. 
For campaign progress, see www.cam
paign.umn.edu. 

• Wendy Pradt Lougee will be the new 
University librarian effective June 17. 
Pradt Lougee, University of Michigan 
Library associate director, will replace 
Tom Shaughnessy, who is retiring after 12 
years of service. 

• The majority of speakers at the 
Board of Regents Ad Hoc Committee on 
Athletics open forums Jan. 28 and 29 
voiced support for women's athletics 
and called for the University to maintain 
separate men's and women's units. The 
solutions offered to rescue University ath
letics included raising more private funds, 
implementing more stringent rules on bud
get and spending, and creating endowed 
coaching positions. The committee will 
formulate administrative recommendations 
by March. 

• UMC is ranked again among the top 
20 "most wired" small colleges in 
America by the online version ofYahoo! 
Internet Life magazine (www.wiredcol
leges.com). 

• ChaRges in medical and dental plan 
coverage for Medicare-eligible retirees 
and dependents will be offered for 2003. 
The University has submitted requests for 
proposals (RFPs) from health plan ven
dors. The Benefits Advisory Committee's 
retiree subcommittee will help evaluate the 
RFPs and make a recommendation to 
President Yudof in May. University 
retirees currently pay the entire cost of 
their health coverage. The new plan offer
ings should be available during fall 2002 
open enrollment. The subcommittee goal 
is to ensure proposed designs match past 
State Employee Group Insurance Plan 
offerings and to gain ground on the long
standing goal of University subsidy of 
retiree health benefits. 

• Beyond the U, Mark and Judy 
Yudof's hour-long, call-in radio show, 
airs the first Thesday of every month at 1 
p.m. on WCCO (830 AM). Focus is on 
general interest topics, including the 
University, current and legal affairs, poli
tics, and the implications of new technolo
gies. Listeners are encouraged to join the 
conversation by calling 612~989-9226. 
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Expanding the circle of life: 
an innovative summer program boosts math, 
science, and life skills 
while connecting youth 
with natural resources 
and Ojibwe culture. 
This article originally appeared in Spectrum, the College of 
Natural Resources magazine. We are running an edited ver
sion in Kiosk because the White Earth Reservation Science 
and Math Summer Program has had such good. meaningful 
success the past three years and is currently searching for 
funds to continue its work. Ta find out about the program, con
tact Deb Zak at 1-218-281-8684 or e-I'Mil dzak@umn.edu. 

-Ed. 

Lacey Littlewolf is among 22 Ojibwe youth who partici
pated in the six-week 2001 White Earth Reservation 
Science and Math Summer Program. The students 

explored how science and math tie into everyday life. They 
gained an appreciation for natural resources, their Native 
American culture, and their ability to create a positive future 
for themselves, their community, and their world. And, says 
Littlewolf, "It was fun!" 

Living classroom 
The idea for the award-winning summer program emerged 
three years ago when University of Minnesota Extension 
Service representatives visited the White Earth Reservation as 
part of a Visions for Change Kellogg Foundation-sponsored 
effort to help land-grant universities connect with the people 
they serve. When somebody asked how the University might 
contribute to the reservation's goals, tribal historian Andy 
Favorite, a former teacher, had just the answer. With half the 
reservation residents on public assistance and only 40 percent of 
adults holding high-school diplomas, young people were grow
ing up in an environment that gave them little confidence or 
interest in academic success-particularly in seemingly irrele
vant topics such as science and inath. Yet all around them were 
fields and forests offering an incredible opportunity to link 
learning with life. 

College of Natural Resources forestry extension specialist 
Charlie Blinn and Deb Zak, extension northwest district direc
tor, took on the task. Working with the Circle of Life School, 
White Earth Reservation Tribal Council, White Earth Tribal and 
Community College, and Rural Minnesota Concentrated 
Employment Program, Inc., they put together a program to help 
youth in grades 8 through 12 envision and create a brighter 
future for themselves. 

Mark Paulson, a graduate student in the University's Center for 
Environmental Learning and Leadership, who directed the pro
gram for the past three summers, talks about the synergy that 
developed among collaborators. ''The mix of [tribal] elders 
coteaching with University professors was really important." 
The message to the youth, he says, is that science and culture 
not only can coexist but also can enrich and inform each other. 

"We believe in you" 
The White Earth Reservation Science and Math Summer 
Program opened with a traditional pipe ceremony on June 14, 
1999. Over the next six weeks the young people, guided by trib
al elders and educators, studied soils, tested water quality, and 
investigated how fish hatcheries work. They made pots with 
native clay and planted a garden. They learned to identify birds 
and bugs, harvest wild rice, and plant a tree. They explored and 
interwove Native and non-Native perspectives on nature. At the 
end of the session, they prepared a community feast with wild 
rice, venison stew, and other traditional foods. 

Standardized test scores for the 10 students who completed both 
pre- and post-program tests went up an average of 1.2 grade 
levels in math and 0.2 grade levels in science. They developed a 
positive work ethic and a stronger sense of connection with 
their heritage. · 

"Basically we told them, 'We believe in you,"' Favorite says. 

Buoyed by the positive results, program developers offered the 
program to 29 students the following summer, and in 2001, a 

Circle of Life student Natasha Jackson (right) and reservation biolo
gist Doug McArthur (1995 College of Natural Resources graduate) 
worked on identifying invertebrates in a sample of stream water. 

capstone project was added: designing an environmental learn
ing center (ELC) for the reservation. 

Planners are now trying to raise $20,000 to continue the pro
gram in 2002. Building on the experiences of previous years, 
Zak hopes to see participants design and develop a nature area 
with trails in the woodland behind the Circle of Life school 
building. Other activities may include creating a traditional 
Native American garden with medicinal plants and reestablish
ing a stand of northern white cedars, which are important for 
traditional ceremonies. 

Bountiful benefits 
The summer program has collected kudos from around the 
United States. It received the 2001 United States Department 
of Agriculture Secretary's Honor Award in Washington, D.C. 
Circle of Life principal Mitch Vogt and science teacher Steve 
Furuseth were named 2001 principal of the year and 2001 
secondary teacher of the year by the Bureau of Indian Affairs. 

But more important than these honors are the benefits to the 
students. Tests show consistent gains in science and math skills. 
Vogt reports that participants tend to be more attentive and 
value school more after the summer program. Discipline prob
lems have dropped and graduation rates have risen. 

The program has also expanded student horizons. "Just the 
fact that it developed a collaborative with the University of 
Minnesota has impacted us in a number of different ways," 
Vogt says. 

"Prior to this program, the opportunity for our kids to get con
nected with students and instructors outside of the reservation 
was nil," Vogt says. ''The likelihood of college was a rarity. 
Now I think it's more likely. And we hope to build even more 
on that in the future." 

-Mary Hoff 



The University tries to get a 
clear view on telescope ·ssues 
T

he University of Minnesota's Department of 
Astronom)' is poised to take its place atop the moun
tain of stargazing capability. Spurred by a $5 million 

grant from Hubbard Broadcasting, Inc., the University is 
looking into the opportunity of buying a five percent 
research share of the Large Binocular Telescope (LB1) on 
Mount Graham in Arizona. 

That's not exactly breaking news. But issues surrounding 
the telescope project-and now the University's involve
ment with it-lingering since the mid-l980s, are prompt
ing University officials to take a long, careful look at all 
sides of the matter before giving the telescope its blessing. 

At the heart of the debate are persistent claims by mem
bers of two Apache tribes in southeast Arizona-as well 
as their allies around the country-that. to them, Mount 
Graham is a sacred, spiritual site-a church without walls 
and steeples. Despite the existence of two telescopes and 
a new building to house the LBT, they say further devel
opment on the mountain contributes to an active desecra
tion of the site. 

''This is quite complicated from the perspective of Indian 
culture," says Sandra Gardebring, vice president of 
University Relations. "There's not just one point of view 
on how important this project is in terms of its effect on 
the mountain." 

But there is little debate around the impact of LBT on 
astronomy research. To be sure, the large in Large 
Binocular Telescope is a woefully inadequate adjective. 
The LBT would use two massive mirrors, each with diam
eters of about 8.4 meters (about 27 feet) and weighing 20 
tons. If and when it is completed in 2003-04, it would be 
the world's most powerful telescope, with 25 times more 
light-collecting area and 10 times the resolution of the 
famed Hubble Space Telescope. 

The Hubble is perfect for comparison. "Before the Hubble 
Space Telescope was launched, everybody understood the 
specifications and knew it was going to be great," says 
Evan Skillman, an astronomy professor at the University. 
"[But] when it actually "started delivering the images and 

F.Y.I. 
Big win for a little shop 
Parking and Transportation Services (PTS) and Printing 
Services won Classics Awards from the Minnesota chapter 
of the Public Relations Society of America for their mar
keting plan and campaign for the University's new U-Pass 
and Metropass program. Their efforts led to the sale of 
more than 13,000 passes during fall semester 2001 and an 
88 percent increase in University bus riders. 

Morris does a good thing 
Thirty-four years after his death, the Rev. Martin Luther 
King, Jr., has a street in Minnesota named after him. The 
University of Minnesota, Morris, changed the name of 
University Drive-which begins at the school's main 
entrance and winds through campus-to Dr. Martin Luther 
King, Jr. Drive. 

Rochester to offer M.B.A. 
degree 
The University of Minnesota Board of Regents approved a 
plan to make master's of business administration degree 
classes available to students at the University of 
Minnesota, Rochester. Faculty members from the UMD's 
School of Business and Economics began teaching the 
classes in Rochester this semester. The program is 
designed to meet the needs of working adults who seek 
management education at a graduate level. Classes will be 
held every other Friday evening and Saturday morning. For 
more information about the program, call507-280-2821 or 
e-mail dick.westerlund@roch.edu. 

the spectra, everyone in our profession was pretty much 
blown away." 

For the Department of Astronomy, which has been looking 
for access to a world-class telescope for two decades, the 
opportunity to share the LBT would seem to be a wish 
granted from a distant star. 

However, some members of the nearby Apache tribes--the 
San Carlos Apache and White Mountain Apache-have 
said that their wishes 
have not been heard 
from the very begin-

public process," Metzger says. However, he says he appre
ciates the concern the University has shown in hearing 
from the various parties weighing in on the issue. "I under
stand the University of Minnesota's position, because any 
telescope is better than no telescope," he says. "Maybe it is 
all the U of M has, but I think it's their responsibility to 
look into alternatives." 

The University has, for its part, been clear in its intention 
to hear all sides of the issue before endorsing the telescope 

project. which must be 
formally approved by 

ning, when the 
University of Arizona 
initiated a push to build 
the first round of tele-

"This is quite complicated from the 
the Board of Regents. 
The University is con
sulting with President 
Yudof's six-member 
American Indian 
Advisory Committee • 
and the Social 
Concerns Committee 
of the University 
Senate. (On January 
15, the Minnesota 

scopes on Mount 
Graham in 1985. 

·perspective of Indian culture," says 
Sandra Gardebring, vice president of 

Added to their voice is 
that of the Mount 
Graham Coalition, a 
well-organized, 
Arizona-based group 
of opponents to the 
telescope project. 

University Relations. "There's not just 
one point of view on how Important 
this project Is in terms of its effect 
on the mountain." 

Dwight Metzger is a 
member of the coalition and was in the 1\vin Cities in late 
January to add his views to the debate and hand out thick 
packets of information supporting the group's claims
newspaper clips, letters to the editor, copies of tribal
council resolutions. 

Metzger points to a 1984 study that suggests that there are 
telescope sites in the continental United States that are 
better than Mount Graham and are not on ground so dis
puted. He also asserts that the University of Arizona lob
bied for a rider in a Congressional appropriations bill in 
1988 that cleared the way for telescopes to be built on 
Mount Graham. 

'These telescopes would never have been built if they were 
based on legitimate biological studies and a complete, legal 

Celebrating women 
The Office for University Women will host its annual 
Spring Celebration April 3, 3-5 p.m., at the Weisman Art 
Museum. The celebration recognizes the contributions of 
outstanding University women and presents the winners of 
the CS/BU Staff Award, the Distinguished Women 
Scholars Award, the Mullen/Spectorffruax Women's 
Leadership Award, the Sharon L. Doherty Award, and the 
Teamster Women Recognition Award. For more informa
tion, call the Office of University Women at 612-625-2385 
or e-mail women@umn.edu. 

Summer youth programs 
Now's the time to sign up for the University's popular 
summer youth programs: rock climbing, science, the arts, 
creative writing, and more. For information, see www.rec
sports.umn.edu/youth, call612-625-2242, or 
e-mail DRSYouth@umn.edu. 

Kruse leaves U 
After more than three 
years as vice president of 
University Services, Eric 
Kruse resigned in late 
February to launch a new 
career as a facilities con
sultant specializing in pro
ject planning and imple
mentation. He filled a vari
ety roles within the 
University for more than a 
decade. Kruse's lasting 

Eric Kruse 

mark on the University is visible not only through the 
building projects he oversaw, but also in the new lights, 
historic markers, newly planted flowers, shrubs, trees, 

Indian Affairs Council, 
representing 11 
Minnesota tribes, 
passed a unanimous 

resolution requesting that the University withdraw from the 
telescope project.) 

According to Gardebring, Yudof is also considering having 
discussions with representatives of the Apache tribes when 
he visits Arizona in mid-March. 

The University is not expected to make its recommenda
tion to the regents until April at the earliest, says 
Gardebring. 'That will give us enough time to do some 
discussion around campus and also talk to people in 
Arizona." 

-Rick Moore 
moore112@umn. edu 

and other aesthetic improvements he implemented as part 
of the Beautiful U pfoject. 

More parking on campus 
The new, 1,900-space East River Road Garage, located on 
the East Bank directly behind Coffman Memorial Union, is 
now open. Entrances and exits are on East River Road. 
Parking contracts are available on a first-come, 
first-serve basis to University employees who work 75 per
cent time or more; cost is $100 per month through pretax 
payroll deduction. To sign up, stop by Parking and 
Transportation Services, 300 Transportation and Safety 
Building. 

Service award nominations 
• The President's Award for Outstanding Service is pre
sented each spring and honors active t>r retired faculty or 
staff members who have gone well beyond their regular 
duties and have demonstrated an unusual commitment to 
the University community. Nominations for this award are 
due by March 1 and should be submitted to President's 
Award Committee, c/o Vickie Courtney, University Senate 
Office, 427 Morrill Hall. 

• Community Service Award Nominations are also being 
accepted through March 1. The award emphasizes out
standing service and outreach to communities outside the 
University. All faculty and staff are eligible to receive the 
award, which carries a permanent annual salary increase of 
$2,500. Submit a letter summarizing the scope and impact 

I 
of the nominee's community service and three supporting 
letters from individuals with personal knowledge of the 
service to Community Service Award Committee, c/o 
Sharon Olson, 220 Morrill Hall. For further information, 
contact Olson at 612-625-0051 or olson078@umn.edu. 
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March calendar 

To find out more about individual U museums 
and events, check out www.umn.edu/campuslife 

1 
or events.tc.umn.edu. 

*• 
EXHIBITIONS 
BELL MUSEUM OF NATURAL HISTORY, 
FFI: 612-624-7083; www.umn.eduJbellmuse 
I JASON XIII: Frozen Worlds Student-Made Exhibition
Work by JASON students and teachers throughout 
Minnesota. Through May 3. 

1 Exhibit Exploring Nature's Histories and Mysteries-Meet 
U scientists and watch them conduct research as they ana
lyze bird songs, examine echolocation in bats, and much 
more. March 1 ~August 4. 

THE GOLDSTEIN: A MUSEUM OF DESIGN, McNeal Hall, 
FFI: 612·624-7434; goldstein.che.UIM.edu 
I"Moda ltaliana: America's Amore with Halian Oesign"
An exploration of the appeal of Italian design for the 
American public from the mid-20th century to the present 
Through April14. 

I Minnesota Design Biennial-Through April13, 2003. 

LARSON ART GALLERY, St. Paul Student Center, 
FFI: 612·625-0214 
I Visual Arts Committee Student Exhibition-Through 
March 1. 

I "Fiona Kinsella: Prescribing Behavior (Fear and Joy)"
Opens March 7. 

NASH GALLERY, FFI: 612·624-7530; 
artdept.umn.edU/nash 
I Master of Fine Arts Thesis Exhibitions-Main Gallery. 

I Department of Art Scholarship Exhibition 2002-Nash 
Teaching Gallery. 

I"The Art of Forgetfulness: School Stories"-Work by 
Thomas Rose, art department faculty member. Nash 
Spotlight Gallery. 

Exhibitions above from March 12 through April12. 
Reception: March 15, 6-8:30 p.m. 

I Poetry reading-by Robert Samarotto. Nash Teaching 
Gallery. Noon, March 7. 

I B.F.A. Exhibitions-Main Gallery. Through March 8. 

TWEED MUSEUM OF ART, Duluth, 
FFI: 218·726-8222; www.d.umn.edU/blla 
I"Here by Design-Made in Minnesota"-Featuring unique 
products by Minnesota designers including beadwork, archi
tecture, and graphic design. Through March 31 . 

WEISMAN ART MUSEUM, FFI: 612·625·9494, 
612·625·9678 or casan001 @umn.edu; 
www.weisman.umn.edu 
I"New Visions of the American Heartland"
Commissioned artists Malcolm Cochran, Kerry James 
Marshall, Maya Lin, and Mary Lucier explore the Midwest's 
cultural identity. Through March 24. 

I"Time Take"-Photographer Laura Crosby, composer 
Libby Larsen, and writer Marisha Chamberlain present pho
tographs, words, and sound on the subject of time in the 
lives of women. Through April 7. 

MUSIC 
Most events are sponsored by the School of Music, 
FFI: 612-626-8742 or www.music.umn.edu for complete 
listing. Tickets: 612-624-2345. 

TED MANN CONCERT HALL 
IJazz Festival: The Herb Pilhofer Quartet-$8; $10 for both 
jazz festival concerts (see below). 7:30 p.m. March 1. 

IJazz Festival: Dick OaHs-Tickets $8; $10 for both jazz fes
tival concerts (see above). 7:30 p.m. March 2. 

1Univel"$ity Opera Theatre: The Merry Wives of Windsor
Sung in English. 7:30 p.m., March 8-9; 2 p.m., March 10. 
$14-$17. 

I University Symphony Orchestra-Professor Akira Mori 
conducts Shostakovich's Symphony No. 1 and Ney Rosauro's 
Concerto for Marimba and Strings. Free. 7:30p.m. March 27. 
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LLOYD ULTAN RECITAL HALL, Ferguson Hall 
I Violinist Angela Fuller-Free. 7:30p.m., March 3. 

I Master class with pianist Anne Epperson-Free. 7 p.m., 
March 14. 

1 Best Ever Loving Tenor Contest-Free. Noon., March 15. 

NORTHROP JAll. SEASON, FFI: 612·624-2345; 
www.northrop.umn.edu 
I Wayne Shorter Quartet-Featuring Brian Blade, John 
Patitucci, and Danilo Perez. Ted Mann Concert Hall. 
$33. Discounts available. 8 p.m., March 23. 

Saxophonist and composer Wayne Shorter and his quartet 
play on March 23. 

NORTHROP MEMORIAL AUDITORIUM 
IWillie Nelson-S p.m., March 29. FFI: 651-989-5151 . 

DANCE 
1 Dlalogos-Discussions, presentations, and dance work
shops on Latino culture. 525 Science Classroom Building. 
Free. FFI: 612-625-6013. 2:3~3:30 p.m. Thursdays through 
May9. 

NORTHROP DANCE SEASON, FFI: 612·624-2345; 
www.nortlnp.umn.edu 
I Elfman Ballet-The St. Petersburg company performs 
Russian Hamlet (the Son of Catherine the Great) juxtaposing 
the sad history of Czar Paul I with Shakespeare's Hamlet. 
$23, $28, $38. 7:30 p.m., March 2~21. 

UNIVERSITY DANCE SEASON, FFI: 612·624·5060 
I"Dancing Diasporas: Performing Culturalldentlties"
Conference and performances by dance students and guest 
artists. Choreography by Lin Hwai-min, artistic director of 
Cloud Gate Dance Theatre in Taiwan. Barbara Barker Center. 
Tickets: 612-624-2345. $10 students, $12 adults. 
8 p.m., March 8-9; 2 p.m., March 10. 

Free panel discussions 
I "Jagged Edges and Connective Desires: Dance, Diaspora, 
and Postcolonial Contexts," -Barbara Barker Center. 
10 a.m.-noon, March 9. 
I "Remapping Tradition and Cultural Identity: The 
Choreography of Lin Hwai-min"-Barbara Barker Center. 
2-4 p.m., March 9. 

THEATER 
I The Loudest Sound-combining a blend of theater, dance, 
and musicality while exploring the purpose of rhythm in our 
daily lives. Xperimental Theatre, Rarig Center. FFI: 612-625-
1876. 8 p.m., March 7-8, and 9. 

FILM 
U FILM SOCIETY, FFI: 612·627-4430; www.ufilm.org 
$7 general; $6 sludenls and seniors; $5 UFS members. 
lin Shifting Sands-3 and 5 p.m., March 2-3. 

CONFERENCES, LECTURES, 
READINGS 
I Robert Hedin: Minnesota Writer of Distinction-Author, 
translator, and editor of more than 15 volumes of poetry and 
prose. Hedin's most recent books include The Old Liberators: 
New and Selected Poems and Translations and Perfect in 
Their Art: Poems on Boxing from Homer to Ali (forthcoming). 

Weisman Art Museum. Free. FFI: 612-625-6366. 
7:30-8:30 p.m., March 1. 

I "Human Molecular Genetics and the Subject of Race: 
Contrasting Theory and Rhetoric with Practical Applications 
In Law and Medicine"-Lunch series on the societal impli
cations of the life sciences. Featuring Professor Troy Duster, 
University of Galifornia at Berkeley. William G. Shepherd 
Room, Weisman Art Museum. Sponsored by Consortium on 
Law and Values in Health, Environment, and the Life Sciences 
and Joint Degree Program in Law, Health, and the Life 
Sciences. FFI: 612-625-0055. 12:15-1:15 p.m., March 14. 

I Barry Lopez Reading-Essayist, short story writer, interna
tional traveler, and revered nature writer, Barry Lopez won the 
National Book Award for Arctic Dreams. Other books include 
About This Life, Of Wolves and Men, Crow and Weasel, and a 
collection of short stories, Light Action in the Caribbean. Ted 
Mann Concert Hall. Free. 7:30-8:30 p.m., March 15. 

I"Technology-Enhanced Learnlng"-Lecture by Harvard 
Professor Christopher Dede and James Hirsch, assistant 
superintendent for technology, Plano School District. Cowles 
Auditorium, Humphrey Center. $10, staff, alumni, friends; 
students free with ID. Sponsored by IT and CEHD alumni 
societies. FFI: Raleigh Kaminsky, 612-626-1601 or 
kamin003@umn.edu. 7 p.m., March 21 . 

ALWORTH INSTITUTE FOR INTERNATIONAL STUDIES, 
UNIVERSITY OF MINNESOTA, DUWTH, 
FFI: 218·726-8616 or alworth@d.umn.edu 

International Brown Bag Series at noon 
I"Experiencing German Culture"-333 Kirby Student 
Center. March 7. 

I"A Peace Corps Father's View of Benin"-Bullpub. 
March 14. 

1 "Tibet: Pilgrimage, Practice, Sacred ·Art, and Rituai"
Tweed Lecture Gallery. March 27. 

CLASSES/ACTIVITIES FOR FUN 
MINNESOTA LANDSCAPE ARBORETUM, 
FFI: 952-443·1516; www.arboretum.umn.edu or 
e-mail: shirley@arboretum.umn.edu 

with 
-WZ'/ Ftrelllaee 
person. 
3-4:30 p.tp. W«lnfl$ 
through Mareh 

I Skincare Creams and Lotions-$35 members, $45 non
members. 1-3:30 p.m., March 1. 

IYour Emerging Ganlen-$35 members, $45 nonmembers. 
8:30 a.m.-12:30 p.m., March 2. 

I Western Suburb Writers Rising Up: To Defend Place, 
Natural Habitat, and Wetlands-Free with paid gate fee 
for nonmembers. FFI: www.writersrisingup.com. 
10:30 a.m.--5 p.m., March 9. 

I Pruning Landscape Trees and Shrubs-$15 members, 
$25 nonmembers. 10 a.m.-noon, March 9. 

IGanlen Pathways-$15 members, $25 nonmembers. 
1-3 p.m., March 9. 

I Springtime Bini-Watching-$15 members, $25 nonmem
bers. 10 a.m.-noon, March 16. 

IWood Duck House Workshop--$15, members and 
nonmembers. FFI: Toby Keeler, 952-988-6188 or 
tkeeler@osmonics.com. 1-4 p.m., March 16. 

I Ponds and Water Ganlening-$15 members, $25 non
members. 1-3 p.m., March 17. 

I Creating a Landscape Plan for Your Home---$75 mem
bers, $95 nonmembers. 6:30-8:30 p.m. Six sessions, begin
ning March 21 . 

Send calendar items to Cass Erickson by fax: 612-624-6369; 
by e-mail: erick242@umn.edu; or by mail: University 
Relations, 6 Morrill Hall. Deadline for the April issue is 
March 12. 
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resources. 

Deaths ·n the fami y-
Wally Caryl 
If you were having a bad day at the University of 
Minnesota, there was one person you wanted to run into. 
He was difficult to miss because he arrived early, and 
most every day he stayed late. Weekends and weekdays, 
no matter where you saw him or what you talked about, 
at the end of the conversation he would lower his head 
slightly, focus his eyes directly on you, and say "have a 
good day." 

His name was Wally Caryl, and he died February 18 at 
age 79, six weeks before he was to retire as director of 
emergency management. 

Everyone seemed to know Wally and call him by his 
first name. Judd Freed, his assistant for the last 15 years 
and now acting director of emergency management, says 
Wally would be standing next to a supposedly well
known University figure, and people would come up to 
Freed and ask, "Who's that with Wally?" 

The Minnesota Daily wrote an article about Wally, 
saying that during athletic events, he kept as many as 
14,000 fans and the players safe with the University's 
Emergency Response Team, which he created in 1979. 
But Wally was involved in more than those 14,000 lives. 
When you put on your seat belt, think of Wally. In 1963, 
he was one of those leading the drive to make seats belts 
mandatory. And when you hear about tornadoes or snow
storms or floods, think of Wally. 

Caryl, continued on page 2 

Thomas Morley 
Thomas Morley, who died on February 2 at age 85, was a 
quiet presence around the Biological Sciences Center, but 
one who was always keenly aware of his surroundings 
and worked tirelessly to preserve the natural environment. 
He enjoyed canoeing and was a generous contributor to 
the Friends of the Boundary Waters Wtlderness. 

Morley, a professor of plant biology, knew virtually every
thing there was to know about local and rare plants, 
including where to find them. During his University of 
Minnesota tenure, Morley developed an extensive first
hand knowledge of Minnesota's native flora. He revised 
and updated Frederic Clements's original Guide to Spring 
Flowers, which is now used as a standard text. With 
Gerald Ownbey he wrote Vascular Plants of Minnesota: 
A Checklist and Atlas, another seminal work for the state. 

Morley made his name as a plant taxonomist, one who 
classifies plants according to their evolutionary relation
ships, but he may have made his greatest contributions by 
working with the Nature Conservancy to help protect 
plant habitats, says George Weiblen, an assistant professor 
of plant biology. 

"He was deeply concerned about climate change and the 
disappearance of rare plants. and the arrivals of exotic 
plants," Weiblen says. 

A charter member of the Minnesota chapter of the Nature 

Morley, continued on page 2 
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Caryl, continued 
When he came to the 
University of Minnesota 35 
years ago, he was the first 
professional director of civil 
defense at any university. 
The name changed to emer
gency management and 
expanded. "Wally was the 
first in the nation to start 
advanced medical training 
for University police," says 
Freed. According to Freed, 
his first five years with 
Wally were eye opening, 
"I've never learned so 
much. He had a steel-
trap mind. He guided 
me ... there was always 
something happening." 
And, he adds, "I wouldn't 

0 

"5 
.c 
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Wally Caryl 

be in emergency management today had it not been for Wally. This 
place gave me my direction in life." 

Wally's wife of 50 years, Dorothy Caryl, describes him in a couple 
of words-dedicated and hardworking. Right out of high school, 
he worked at Honeywell. His eyesight and his hearing kept him 
out of the armed services, so, Dorothy says, "If he couldn't be in 
the service, he would work 16-hour days and do his duty." When 
he became civil defense director of Golden Valley and then 
Robbinsdale, he'd be called out at two or three in the morning and 
Dorothy would go along. "At least I got a chance to be with him 
for a while." 

At the University she says, "Wally always enjoyed the young peo
ple." Freed says, "When a night at an athletic event or a concert or a 
speech was over, Wally would go to the emergency medical techs 
who had worked that night and point at each one and say thank you. 
When the game was over, Wally would go to each team's dressing 
room and ask if there was anything else they needed before he and 
his techs left." 

On April 1, a special celebration of Wally's life will be held at the 
Williams Arena clubroom from 3 to 6 p.m., with a program begin
ning at 3:45. Everyone is welcome. 

Ktosk 
-J.B. Eckert 
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Morley, continued 
Conservancy, Morley served on its board during the 
1970s. He was also active in the Minnesota Native 
Plant Society. 

He advocated for protective measures on behalf of 
rare plants found in natural areas of Minnesota, 
including the eradication of buckthorn, a nonnative 
invasive plant 

After receiving bachelor's, master~s. and doctoral 
degrees in botany from the University of California
Berkeley, Morley joined the University of Minnesota 
botany department (now plant biology) in fall1949 
to share in the teaching of taxonomy with Gerald 
Ownbey, who was then the herbarium curator. 
Morley was successful in helping recruit ecology 
professor Eville Gorham and other distinguished 
faculty, .and he advised several graduate students 
who went on to successful careers in plant biology. 
He retired in 1987. 

In retirement, Morley maintained an office adjacent 
to the herbarium in the Biological-Sciences Center. 
He is remembered for his daily walks to work across 
the experimental fields even in the coldest winters, 

Thomas Morley 

and climbing the eight flights of stairs to his office, 
which he did until the day before his death. People 
who knew him describe him as a soft-spoken, kind 
man who will be missed by his colleagues. 

In ~ent months, Morley had taken Weiblen, a new 
member of his department, under his wing. "He 
constantly typed me letters suggesting interesting 
topics for plant taxonomic studies in Minnesota," 
recalls Weiblen. "He opened his library to me and 
said I should take whatever I wanted. I took 40 or 
50 books." 

The day before his death, Morley went to a seminar 
in his department and remarked to Weiblen after
ward, "I'd have to start all over again to understand a 
word of that." It was a comment on how much plant 
biology has changed over his lifetime, with the new 
emphasis on molecular genetics. 

Remembrances and inquiries may be directed by 
e-mail to Anita Cholewa and ~rge Weiblen, 
herbarium curators, at choleOOl@umn.edu or 
gweiblen@umn.edu. 

-Deane Morrison 
~orri029~u~n. edu 
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Information about Campaign Minnesota was mailed to all faculty 
and staff in November 2000. If you'd like more information or 

want to moke an online gift, please visit the campaign Web site at 
www.campaign.umn.edu. 

Gifts of retirement assets: 
tax-free way to see impact of your money now 

Like many faculty and staff, David Hollister is keenly aware of 
graduate students' financial needs. As a School of Social Work 
professor and a former director of both the school and its doctoral 
program, he's seen it all. "Every spring we scramble to put 
together financial aid packages that will be attractive to our top 
doctoral applicants," says 
Hollister. "But we can't always 
find adequate support, and we 
lose some students to other uni
versities." To help remedy that 
situation, Hollister recently used 
some of his optional retirement 
plan assets to make a gift to 
Campaign Minnesota. 

After consulting with Planned Giving staff at the University of 
Minnesota Foundation, the Hollisters learned how they could 
make a current gift and gain some tax advantages. Since David is 
over the age of 59Y2, he had access to the money in his optional 
retirement plan at the U. He rolled that money into an IRA, with

drew it, and made a current gift. Income 
reported on the withdrawal was mostly 
offset by the charitable deduction from 
the gift. Even better, with the match 
provided by the 21st Century Graduate 
Fellowship Endowment, the Hollisters 
doubled the impact of their gift. They 
were also pleased to learn that they will 
see the first fellowship awarded to a 
social work doctoral student in fall 
2002. 

For information about using your 
optional retirement plan or IRA to 
make a gift to the University, visit 
www.campaign.umn.edu or call the 
University of Minnesota Foundation at 
612-624-3333. 

"I put the School of Social Work 
in my will a few years ago," says 
Hollister. ''Then Campaign 
Minnesota kicked off and the 
matching funds from the 21st 
Century Graduate Fellowship 
Endowment came along. My 
wife, Georgiana [a University 
alumna and a retired teacher of 
English as a second language], 
and I decided we wanted to do 
something now, rather than wait 
until we die. The School of 
Social Work needs our gift now." 

David Hollister, a professor in the School of Social Worlr, 
recently used money from his optional retirement plan 

CORRECTION: The only e-mail 
address for planned giving for the 
Minnesota Medical Foundation is 
legacy@mmf.umn.edu. to make a gift to the school and take advantage of the 

fellowship matching gift program. 
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It's not just any source. It's the 
Source 
Have you checked the Source lately? For the latest infor
mation on issues facing the U-talking points, FAQs, text 
for University publications, links to source documents, pre
sentations, and news clips-visit www.umn.edu/thesource. 

Take Our Daughters to Work 
April 25, 2002, marks the University of Minnesota's annu
al Take Our Daughters to Work event. This year promises 
to be the largest yet. Mark your calendars and bring your 
children. For information about campuswide activities, 
contact mnwomen @umn.edu. 

Lake Itasca weekend 
All U of M faculty, staff, students, alumni, and retirees are 
invited to Lake Itasca Forestry and Biological Station for 
the annual Chain Gang Weekend, April 26-28. Volunteers 
will have free housing and meals for the weekend in 
exchange for a day of light physical labor around the 
station and Itasca State Park. Transportation is available. 
FFI: Kristen Murphy at kmurphy@cbs.umn.edu at the 
College for Biological Sciences. 

Minnesota Centennial Showboat 
moving up the river 
The new Minnesota Centennial Showboat is expected to 
arrive in St. Paul in mid-April, following a month-long, 
1,040-mile trip up the Mississippi River from the boatyard 
in Greenville, Mississippi, where it was built. The boat will 
become a permanent attraction at the renovated Harriet 
Island Regional Park, serve as a venue for the University's 
theater and dance summer-stock productions, and be 
available to rent for other functions. 

Master's in health journalism 
The School of Journalism and Mass Communication and 
the School of Public Health have teamed up to offer a new 
master's degree in health journalism starting fall 2002. 
Journalists who enroll can earn a professional master's 
degree emphasizing multimedia communication about 
health affairs, including health care systems and care 
delivery, population health science, the environment, and 
reporting of scientific advances in research. 

Public health professionals who enroll and have already 
completed a master's in public health (or related advanced 
health sciences degree) will be able to earn a second 
master's degree in journalism, emphasizing multimedia 
communication about health affairs. 

Checking out the next Guv 
A Gubernatorial Forum, sponsored by the Student 
Legislative Coalition (SLC), will be April17 at 7:30p.m., 
Ted Mann Concert Hall. Tim Pawlenty, Brian Sullivan, 
Judi Dutcher, Roger Moe, and Becky Lourey will attend. 
Gov. Jesse Ventura has also been invited to participate. 
FFI: SLC office, 612-624-5598. 

U of M and MnSCU join forces for 
healthy teeth 
The University of Minnesota School of Dentistry and the 
Minnesota State Colleges and Universities have opened 
the Hibbing Community College Dental Clinic, their first 
cooperative educational initiative. Dental services are 
provided by qualified senior dental students, as well as 
by graduate students in the University's dental specialist 
programs, under the guidance of faculty dentists. Dental 
hygiene students from the U of M and dental assisting 
students from Hibbing Community College help staff 
the clinic. 

Writing near the lake 
The Duluth Writers' Workshop on Lake Superior will be 
June 12-18 at the University of Minnesota, Duluth. Faculty 
include Robert Olen Butler, fiction; Patricia Weaver 
Francisco, memoir and personal essay; and Henry Taylor, 
poetry. Classes, faculty readings, and student readings will 
be held on campus overlooking Lake Superior. Cost is 
$495 per person. FFI: www.d.umn.edu /goto/writers. 

Bring on your U memorabilia 
Ian Dudley, curator of the Carlson Heritage Gallery in 
McNamara Alumni Center, is looking for donations of 
small items like buttons, invitations, special announce
ments, bookmarks, and medallions from the past 30 years 
that reflect the University and its history, culture, legend, 
and lore. Items cannot be returned. Contact Ian Dudley at 
dudle002@umn.edu or 612-624-2357. 

Wide open spaces 
Duluth has a relatively large amount of open space com
pared to many other citie~ughly 10,()90 acres or a 
quarter of its area is publicly owned, U'lflllteloped land
and a recent University of Minnesota Sea Grant Program 
survey shows that residents want to keep it that way. 

Selected survey results: 

• 96 percent of respondents agree that views overlooking 
Lake Superior and the St. Louis River are important parts 
of Duluth's character and must be protected and managed 

Kudos 

• 85 percent of respondents favor an open space system 
linked with wildlife corridors and paths 

• 61 percent feel that Duluth has a reasonable amount of 
natural open space 

• 32 percent think it needs more 

• 84 percent feel that converting some natural open space 
to developed land would damage Duluth's image, charac
ter, and appeal. 

New librarian also McKnight 
Presidential Professor 
On June 17, Wendy Pradt Lougee will be the new 
University of Minnesota librarian and will also assume a 
newly designated position, the McKnight Presidential 
Professorship. Lougee will replace Thomas Shaughnessy, 
who retired at the end of 2001 after 12 years of service. 

Speaking Pushto 
University of Minnesota Libraries launched a Southwest 
Asian Languages Web site that includes instructional 
recordings in Pushto; the language of the Pashtun people 
of Afghanistan and Pakistan. You can download mp3 

· recordings and get excerpts from the manual, Introduction 
to Pushto, as PDF files. See lrc.lib.umn.eduldsala.htm. 

Morris does jazz April 4-6 
The Campus Activities Council Performing Arts 
Committee and UMM Jazz Ensembles bring the finest jazz 
music to west central Minnesota with UMM's 24th annual 
Jazz Fest, April4-6. Pianist Butch Thompson and trum
peter Vaughn Nark headline each night. Call Student 
Activities at 320-589-6080 for Jazz Fest tickets. 

Look who's calling 
Once again you can use your U Card to place long-dis
tance calls within North America and from the United 
States to anywhere in the world. Domestic rates are only 
10¢ per minute within the continental US with no sur
charges or monthly fees. This is not a prepaid card that 
cuts off in the middle of a call. You are billed only for 
the calls you make. Visit www.ucardcalling.umn.edu to 
sign up. 

Upgrading? 
University Computer Services offers free pickup of Twin 
Cities department computer products to be recycled or 
thrown away. Call612-624-4800 for more information. 

Rewards for 
resisting 

EMPL O Y E E 

ASSI S TA NCE 

P RO GRA M 
Award winners 
M orse-Alumni Award recipients for outstanding contributions to undergraduate education 
are Patricia Bauer, child development; Andrea Berlin, classical and Near Eastern studies; 
Nancy Carpenter, Morris science and mathematics; Tom Isbell, Duluth theater; Lary May, 
American studies; August Nimtz, Jr., political science; Leslie Schiff, microbiology; and 
Catherine Wambach, General College. 

Are you a vending machine junkie? If you're trying to cut back on 
spending and eating from those machines, try this: Each time you have 
a craving for chips, 
candies, or cookies, 
resist the urge and put 
the money in a jar 
instead. Watch your 
fortune grow. In a 
month or so, you can 
spend the money on 
something really 
special for yourself. 

Your Employee 
Assistance Program 
wants to help you 
succeed in every way. 
If you are struggling 
with a personal or 
work-related issue that 
might benefit from a 
confidential consulta
tion with a counselor 
in our office, please feel 
free to give us a call. 

For civil service and 
bargaining unit employ
ees, call 612-626-0253. 
For P&A, call 612-625-
4073. 

Outstanding Contributions to Postbaccalaureate, Graduate, and Professional Education 
Award recipients are Peter Carr, chemistry; Hazel Dicken-Garcia, journalism and mass 
communication; David Hayden, veterinary diagnostic medicine; Paul Iaizzo, anesthesiology; 
Mary Jo Maynes, history; James Pacala, family practice and community health; Anthony 
Starfield, ecology, evolution, and behavior; and John Sullivan, politic81 science. 

John Tate Award recipients for excellence in undergraduate advising are Dian Rae Lopez, 
Morris science and mathematics; Patricia Neiman, General College student services; Thomas 
Soulen, plant biology; and Roger Wagner, Crookston horticulture. 

Chemical engineering and materials science professors Frank Bates, Edward Cussler, 
and Kenneth Keller were among 74 new members elected to the National Academy of 
Engineering (NEA). Election to the NEA is one of the highest professional distinctions for 
an engineer. ''The admission of three people from the same department into the NAE at the 
same time is probably unprecedented," says Institute of Technology dean H. Ted Davis. 

David Tilman, ecology, evolution, and behavior professor, received $80,000 from the Andrew 
W. Mellon Foundation for minority undergraduate student interns to study ecosystem ecology. 

Tracy Tomer, College of Veterinary Medicine professor, provided specialized care at the Salt 
Lake City Olympic Games for security dogs and patrol horses. Thrner pioneered the develop
ment and use of thermography to treat and prevent inflammation problems in animals early. 
Thermography uses specially designed infrared video or still cameras to make images, called 
thermograms, that show surface heat variations. 

The Immigration History Research Center received $250,000 from the National Park 
Service through the Save America's Treasures heritage preservation program. This federal 
matching award will support the Documentation of the Immigrant Experience initiative aimed 
at providing educational resources for ethnic community organizations, schools, and the 
general public. 
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With another Earth Day approaching, writer Carl 
Franzen took a tour of the campus to see what the U 
has accomplished to make this a cleaner world. 

Who's picking up my trash at the U? 
ana Donatucci is the inspiration behind the 
recycling program on the Twin Cities campus. 
His effort reminds me of a garbage hauler I once 
saw in Chicago, twirling two 30-gallon metal 

garbage cans on their bottom rims-one with his left 
hand, one with his right-on the way to his truck at the 
curb. He was efficient, confident, and creative. 

Together with operations manager John Sundsmo, 
Donatucci's group collects and sorts the recyclables 
from 14,000 containers in more than 200 buildings. It's 
a system of recycling that was started more than a 
decade ago when recycling was neither convenient nor 
practical. 

In the early 1990s the University invested $50,000 
in large, concrete waste receptacles, but they were 
designed for garbage only. With the help of a few 
MPIRG activists, one of whom was studying architec
ture, a new lid was developed to offer three options. 
One slot was labeled for garbage, another for bottles 
and cans, and a third for newspaper. Reflecting back, 
Donatucci is still amazed at the results: between 90 and 
95 percent of the material ended up in the right slots. 
Simply by offering equal choices, trash was sorted at 
the site by each individual. 

To take the idea further, Donatucci placed four contain
ers (one each for waste, cans and bottles, office paper, 
and newspaper) next to each other in five test buildings. 
Later, the contents were analyzed piece by piece. The 
results were overwhelmingly clear. "In the years before, 
when you had to go out of your way to recycle, the 
University got 30-40 percent recovery. When we went 
to the quad system," says Donatucci, "we got 85 percent 
recoveries of targeted materials." 

To a great degree this high recovery rate was achieved 
because waste and recycling containers were put right 
next to each other at convenient locations in offices, and 
trash pickup by custodial staff at individual desks was 
suspended. People had to make decisions and be respon
sible for everything they discarded. 

Because some people didn't want to take care of their 
own trash, desk-side pickups were later resumed, and the 
recycling efficiency dropped from 85 percent to 60-70 
percent where it essentially stands today. 

Donatucci says the collection rate may be lower at times, 
too, because containers sometimes migrate from their 
designated locations; and if a container with a recycling 
symbol is used for trash, or a ~h-only container has a 
recycling lid on the top, the system 
falters. 

Cheaper to recycle 
Every year about 5,500 tons of 
trash-more than two-thirds of 
the total trash from the Twin 
Cities campus-is taken from 
the University to the downtown 
Minneapolis incinerator. The 
cost to the University is 
$130-$140 a ton to pick up, 
haul, and burn, in addition to 
custodial costs. 

Total handling costs for recy
cling are similar, but once 
recyclable trash makes it to 
the recycling center, the waste 
stream ends and a revenue 
stream begins. 

et 

Aluminum from cans and construction projects is mar
keted locally. Glass is s~parated by color-dear, brown, 
and green-green goes to Chicago to make new bottles, 
the other colors are used locally. Two hundred tons of 
computers and other electronics are salvaged for parts 
and precious metals, like gold. University cardboard is 
used to make new cereal boxes. Plastic has been deliv
ered as far away as Atlanta; now-it's sent to Iowa. Paper 
is bailed and shipped directly to mills in Wisconsin and 
Canada in 22-ton truckloads. And always, revenue 
comes back. 

Because recycled markets fluctuate wildly, it's difficult 
to place an exact value on recycled materials. Generally 
the University expects to recover $50-$60 of the $130-
$140 it costs to completely process recycled waste. 

Where the nasty things go 
The relatively new Integrated Waste Management 
Facility (IWMF) on the East Bank is considered the best 
hazardous waste facility of any university in the country. 

A lot of flammable and chlorinated solvents from labo
ratories are collected and brought here. A small percent
age of them are redistilled and returned to researchers, 
but generally the solvents are shipped out and sold for 
their BTUs-as fuel. Silver from photographic fixer can 
be recovered on site. A large volume of acids, bases, and 
other corrosive materials is also collected. These materi
als are sent in drums to a wastewater treatment company 
where the fluids are neutralized and harmful materials 
filtered out. Small amounts of chemicals that come out 
of labs are first stored, and when enough have been col
lected, are sent to a special chemical waste incinerator. 

Radioactive materials that need to decay several to many 
years before becoming environmentally safe are shipped 
to Utah or South Carolina where they are stored at a cost 
of about $100 a gallon. Materials with low radioactivity 

Relax, it's just condensation. 
Heat condenses when it 
comes out of the stacks of 
the Southeast Power Plant 
and hits the frigid winter air. 
But in the summer, nothing 
from- the stacks is visible to 
the naked eye. 



that will decay in weeks, not years, are stored in an 
on-site warehouse to avoid the exorbitant storage costs. 
These materials are stored for 10 half-lives (the amount of 
time estimated for the material to effectively lose radioac
tivity) to ensure they can be incinerated safely. 

IWMF is also where fluorescent lamps are collected. 
Several years ago all the fluorescents on campus were 
replaced with more efficient lamps. This effort reduced the 
lighting load by a third. Now, another improvement is tak
ing place. When an old lamp wears out it is replaced with 
one that uses 60 percent less mercury. Last year 95,000 
lamps-with eight pounds of recoverable mercury-were 
recycled. Mercury can cause permanent nerve damage in 
humans. 

The facility has many best practices in place-air sensors, 
alarms, instant showers with eye flushers, and air-circula
tion controls-to deal with any emergency. The area of the 
building handling waste uses 100 percent, once-through 
air circulation, which is costly and energy inefficient, but 
if there is an accidental spill, the area is automatically and 
immediately cleared of dangerous fumes. Carbon filters 
are used to keep unwanted particles from leaving the 
building. 

What's your wish? 
Conservation practices started taking hold about 10 years 
ago when technology caught up with ideology. This is 
particularly evident in the printing industry where harmful 
air emissions used to be prevalent. 

"We've seen an evolution," says Dianne Gregory, director 
of University Printing Services. ''The benzines have been 
replaced with more ecologically beneficial cleaners. They 
workju:;t as well, but they aren't toxic." 

Soy-based inks are used exclusively. With few exceptions 
jobs are sent directly from the computer to a brand new 
direct-to-plate printer, eliminating the need for film. In 
turn this eliminates the chemicals required to make plates 
and the need to reclaim silver used in film and fixatives. 

When asked what she would like to improve next, 
Gregory simply says she wants the price of recycled paper 
to be more competitive with virgin papers. Currently, the 
copy centers rely heavily on virgin paper, which costs 
about $30,000 less per year than recycled paper only. 

That gap is about to be closed. 

What will convince you to buy recycled paper? 
When the first skids of recycled paper were purchased 
by the University in 1989, ''it was garbage," according to 
Lynn Hein in Purchasing. The paper was dt13ty; it fouled 
up printers and didn't print sharp images; "Then we found 
a paper [with 30 percent post-consumer waste (1'¢\V) con
tent] by Hammermill that worked well," says Hein. 

Currently, people who do the ordering for each Universit:Y 
office choose recy~~ paper 60 percent ·Of the titne. That 
in spite of the fact· that virgift paper has always cost less. 
S910etlling new- maY 't?IJ.!riP rec;Ycl~ .paper use even Jtigher. 

The ij~y~~i,ty. and the state Of Minne
sota conibined their l.mying power to 

wm a IOW'et·~ for ~~¢.·~• paper. 
:Bei~tiJ in ~arly .April. ~ ao per~nt 
pew paper Will sen for $~.69 per ream 
cotnp~ to $2.79 for the ~·~ftt 
virgiftpaper. With~ ped~·Of 
the p~ ~ntly eqtlif, it will·be 
interesft.jjl to see how much recyc~l}: 
paper usage grows over the next few 
months. 

Second time around 
Instead of being recycled or discarded, 
some items or materials are simply 
set aside to be reused by different 
departments. 

The Reuse Program, managed by the 
Recycling Center, has a warehouse full 
of furniture and office supplies that are 
free for the taking. There's a Web site 
where you can see folders of all sorts
manila, expanding, hanging-along 
with used furniture, lab equipment, 
and some electronics. Go to 
umn.edu/recycle/reuse.html. 

When a laboratory is cleared out, after a 
professor retires for example, many 
usable chemicals are left on the shelf. 
IWMF will pass these chemicals on to 
other researchers. 

Purchasing doesn't have to buy any 
packaging materials because it saves 

Over 50,000 small-sized containers containing used chemi
cals are handled each year by the University's hazardous 
waste facility. 

packing "peanuts." They even collect them from various 
departments around campus. If they wind up with too 
many, the Recycling Center has markets where the extras 
can be sold. 

A small city to keep comfortable 
Just over a year ago the University reopened the Southeast 
Power Plant, about one half mile upstream from the cam
pus on the east bank of the Mississippi River. At the same 
time, the old sulfur-producing, coal-burning plant just 
west of the knoll area on the East Bank was shut down 
for good. 

The rebuilt plant makes steam that heats 94 Minneapolis 
buildings and uses its pressure to cool 19 of those build
ings. Before leaving the power plant, the steam is also 
used to generate electricity, enough to power the .plant's 
operations plus an amount equivalent to 20 percent of the 
Univer8ifX'~ total electrical needs. 

In operation since 1903, the Southeast Power Plant is 
listed on the National Register of Historic I>~ and 
although the building exterior has not yet been rehabilitat
ed.. the interior was essentiallY gUtted and rebuilt. 
lts old.coal;~ boilers were replaced with new gas
oil ooilers and a . .W...of-the-art Circul~og Fluidned Bed 
bo~l'; a massive iUmlle¢ .SiX floors high. 

AltnOijgll ~ir 1;1~~~ has ~~'P~oveP. sigtli.ficantJy; t:he 
UniVe~~~J ~-~y·rijahagetD.entpeople are careful nottl:J 
ij~g. but tlley could: The plaiJ.t is among the cteaiJ.est 
bul'ning power plaiJ.ts in the country. 

;}'hey matter...of-factly describe how the modernized plant 
can burn coal with near-zero sulfur and almost immeasur
able amounts of mercury emitted to the outside air. And 
~though coal (lQ'w~sulfur coal from western states) is 
·burned •kss than a IIU:tWter of the ti~with natural gas 

Power(less) lunches 
LighUI off: Facilities News recently reported that "if 
all the lights on the 1\vin Cities campus were shut off 
for only one additional hour per workday, the cost for 
electricity would be reduced by $250,000 per year.'' 
Thming off lights, computers, printers, and copiers at 
the end of the day would also have a major iinpact. 
(You may have noticed the lights bu:riting 24 hours a 
day, seven days a week at the West Bank Office 
Building on the west side of 35W. But this will soon 
change. A technical study and user survey:--:to deter
mine when lights can be turned off during unoccu
pied hours-will be completed by the end of March.) 

Free motion sensors: If you need help turning your 
eqUipment Off, or if you are out of your office space 
for extended periods of time, Facilities Management 
will g~ve you a power strip equipped with a motion 
sensor. If You have an electric heater, you are a prime 
candidate for this device. Cal1612-626 .. 8119. 

being the main fuel-virtually no difference can be 
measured in what comes out of the tall stacks on the plant. 

The fire that burns coal (or wood chips) is so hot the fuel 
is nearly consumed. The particles that aren't burned the 
first time are blown back to the fire or captured by the 
equivalent of a large vacuum cleaner. 

Gaining on losses 
Facilities Management is proud of a chart that shows 
almost a 25 percent drop in energy consumption per 
square foot over the past decade. This is a remarkable 
accomplishment that was helped along in several ways. 

Steam from the Southeast Power Plant is connected to 
buildings through an 18-mi1e network of tunnels. For 
years, the steam pipes were poorly insulated, causing the 
temperature in the tunnels to rise to 115 degrees and more. 
It was unbearable for workers who had to take breaks 
every hour because it was so hot. After the pipes were 
reinsulated, the ambient temperature was lowered to a 
tolerable 80 degrees. Instead of losing approximately 10 
percent of the steam's heat on the way to campus build
ings, now only 4 percent is lost. 

Other energy leaks come from old buildings. Defective 
windows and doors are being replaced on a systematic 
basis. An effort is made to keep the temperature in entry
ways at 60 degrees, although it fluctuates as high as 80 
degrees. 

A key source of loss is simply beating a space while it 
isn't being used, or fully used. The culprit is old technolo
gy-pneumatic controls that are susceptible to dust, mois
ture, and air leaks-that reduce reliability. These are grad
ually being replaced with digital controls to remotely turn 
heating and cooling devices on and off. 

With digital controls, a fan that heats and cools a lecture 
hall can be turned off if the space isn't used for three or 
four hours. Then, a half hour before the next class is 
scheduled, the fan automatically turns on. 

It doesn't take loog to see results. 

Installing digital controls in Coffey Hall on the campus 
in St. Paul saved $30,000 in the first year. The retrofit cost 
was $90,000, easily falling within the four-to-five-year 
payback guideline Facilities Management follows for 
conservationi01pnpve01ents. 

Next Month: Sustalnability 
This artic':le has f(icuged on the past decades of conserva
tion effortS, which have iiOProved not only our environ
ment, but als<> the ~~efSity's bottom line. Next month 
Kiosk will define and eXplore the nature of sustainability 
and what it means to you as an individual. 

-carl Franzen 
franz026@umn.edu 

FCii'f/UestiQns abQut heating or cooling issues, call 612-
624~0347. 

For 'qUestions about recydmg, call Emily McLoughlin at 
612-625-6481. 

Newspaper plus: Currently the newspaper recycling 
container is being modified across campus to ~t 
Jliagazines an4 books, including phone books. Look 
for the new lid that reads Newspaper Plus. Look 
under the lid if you ever have a question about what 
goes in the container. 

Rent a Prius: Fleet Services has two ~assisted 
Toyota Prius rentals. They get good mileage and are 
great around town. 

Ride the bus: With University bus passes available, 
riding the bus is cheaper than drivmg and parlcing. 
and. door to door, often faster. 

Stop junk faxes: To stop unwanted faxes 8end a fax 
back with the message "do not fax." Printing 
Services did this to reduce faxes from 500 per week 
to oilly 100 per week. 
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News digest 
2002-02 McKnight Land-Grant 

Professors selected by the Graduate School: 
Paul Cannan. English (UMD); James 
Druckman, political science; Markus Keel, 
mathematics; Robert Krueger, psychology; 
David Odde, biomedical engineering; Frank 
Symons, educational psychology; Valerie 
Tiberius, philosophy; David Treuer, English; 
Haidee Wasson, cultural studies and compara
tive literature; Kevin Wickman, pharmacology. 

Recipients, who will hold endowed chairs for 
two years, were chosen based on their poten
tial for important contributions to their fields, 
attracting outstanding students, past achieve
ments and current ideas, the significance of 
their research, and their ability to convey their 
ideas to nonspecialists. 

• University leaders and educators met 
with President Bush in a 35-minute round
table discu&<iion March 4. President Yudof, 
College of Education and Human Develop
ment dean Steve Yussen, and University math
ematics education student-teacher Jesse Tejeda 
discussed Bush's education reform package 
and teacher preparedness. The University is 
collaborating with Minneapotis Public Schools 
and the Minnesota Federation of Teachers to 
help new teachers in urban districts succeed 
by offering a reduced teaching load, on-site 
mentoring, and continued professional devel
opment during the first year of teaching. 

• The University submitted testimony 
February 6 at the ecoterrorism hearing 
of the U.S. House of Representatives 
Committee on Resources. The committee, 
concerned about escalating violence from 
radical environmental groups, was looking for 
examples where Earth Liberation Fund (ELF) 
had taken credit for vandalism and destruction. 
ELF has claimed responsibility for the January 
26 fire that damaged the soil testing lab on 
the 1\vin Cities campus in St. Paul and a 
greenhouse fire two years ago. Fire damage 
is estimated at $250,000, but figures are 
expected to be higher after lost research is 
calculated. Congress may pass legislation later 
this year addressing "agro-terrorism" and lab
oratory security. 

• The Twin Cities and Morris ( UMM) 
campuses are featured in Valued Places: 
lAndscape Architecture in Minnesota, a new 
book from the Minnesota Chapter of the 
American Society of Landscape Architects. 
Editor Frank Martin. who worked with UMM 
on its master plan, said the society included 
the campuses because ''no other institute in 
the state stewards as many valued landscapes 
as the University of Minnesota." Thomas 
Fisher, College of Architecture and Landscape 
Architecture dean, wrote the afterword; other 
landscape architects with University ties and 
Kiosk editor Martha Coventry wrote commen
taries. Glensheen Historic &tate in Duluth is 
also featured. 

• Ground was broken on the Twin Oties 
campus February 28 for a new facility to 
house the Multi-Axial Subassemblage Testing 
(MAST) system. which tests structures for 
their ability to withstand earthquakes, explo
sions, high winds, and other stresses. The 
University's MAST system, funded by the 
National Scierlce Foundation in February 
~1, will be one of 12 in the nation. 

• The University Cancer Center is one of 
20 in the nation chosen as a primary clini
cal trial<; site for developing novel pediatric 
anticancer agents and immunotherapies for 
all cancers that afflict children and young 
adults. Participants in the National Cancer 
Institute (NCI) Pediatric Developmental 
Therapeutics Consortium will work with NCI, 
the Food and Drug Administration, and the 
pharmaceutical irl<hlstry. 
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Civil service 
Governance and U: Civil Service 
reps needed 

C ivil service employees can help influence University 
services, policies, and programs. The University Civil 
Service Committee appoints and recommends civil 

service staff to positions on senate and assembly committees 
and other University boards, task forces, and committees. The 
following have openings for civil service staff representatives. 

• Senate Committee on Disabilities Issues (one vacancy) recom
mends University policies, procedures, and services concern
ing faculty and academic professionals, students, and staff 
with disabilities. 

• Senate Committee on Social Concerns (three vacancies), 
concerned with the relationship between the University and 
the community as a whole, advises the administration on how 
it should respond to social problems, such as divesting from 
Total Oil and the ROTC's discriminatory policy toward gays 
and lesbians. 

• Senate Committee on Student Affairs (one vacancy) advises 
the administration on admission, registration, student health 
care, and student organization issues. 

• Benefits Advisory Committee (BAC) (one vacancy) advises 
the University administration on benefit offerings common to 
nonrepresented employee groups (specifically excluding the 
Faculty Retirement Plan, the Optional Retirement Plan, 
MSRS, faculty group disability, and faculty group life insur
ance). The BAC collaborates with the benefits advisory com
mittees of the several represented groups on issues of common 
interest. 

• University Grievance Hearing Officers Panel (two vacancies) 
is a group of employees designated and trained to serve as 
hearing officers. University Grievance Board (two vacan
cies}--is a board of peer representatives; members serve on 
Phase III hearing panels in the grievance process. 

• Grievance Advisory Committee (one vacancy). 

• Recreational Sports Advisory Board (two vacancies) advises 
the Department of Recreational Sports on matters relating to 
the operations of recreational programs and recommends 
activities that represent the needs of students, staff, and faculty 
on the Twin Cities campus. 

•Twin Cities Student Union Board of Governors (one vacan..s,x); 

• Advisory Committee on Athletics (TC campus representative, 
one vacancy) provides consultation and advice to the presi
dent, the senior administrator responsible for athletics. 

• Information Technologies Committee (one vacancy) represents 
faculty, academic professional, staff, and student interests in 
the development, implementation, and distribution of informa
tion technologies at the University. 

• Research Ethics Advocate Advisory Committee (one vacancy). 

• Finance and Planning Committee (two vacancies) serves as a 
consulting body to the administration on budget, space and 
planning issues, including the biennial budget and capital 
requests. 

• Subcommittee: Twin Cities Facilities and Support Services 
(one vacancy). 

Interested civil service employees should contact Brenda 
Boever for more information by phone at 320-589-6466; by 
e-mail boeverba@mrs.umn.edu; or by mail, Academic 
Advising-Student Affairs, 223 Community Services Building, 
University of Minnesota, Morris, Morris, MN 56267. 

The Staff Day Committee needs 
your help 

T he Twin Cities Staff Day committee has begun planning 
the 4th annual staff celebration, which will be held on 
Thursday, June 6. This event brings together staff from 

the Twin Cities campus to meet each other, share some food, 
listen to good music, and enjoy being together. While our goal 
is to have a flagship event that you can be proud to attend, we 
also want to encourage every department and college to cele
brate in their own way the accomplishments and contributions 
made by their employees. 

The event will be held during the day and evening on Northrop 
plaza in Minneapolis, and also during the day in St. Paul (the 
Pit). Staff day on the Duluth campus is Wednesday, May 22. 
Morris and Crookston will also celebrate Staff Day on their 
c.ampuses. 

The committee could always use more help. If you are interest
ed in joining us, contact Stephanie Dilworth at 612-625-0533 or 
dilwo002@umn.edu. 

Civil Service rules review 

T 
he Civil Service Committee is in the middle of a rule-by
rule review of the Civil Service rules. The subcommittee 
working on this review has found that many changes are 

necessary because of recent changes in the University's admin
istrative structure. The review committee is currently looking at 
Rule 4, Position Classification Plan; Rule 5, Compensation 
System and will shortly begin working on Rule 6, Recruitment 
and Employment; Rule 7, Probationary Period and Orientation; 
Rule 8, Continuing Education and Required Courses; Rule 9, 
Performance Appraisal; and Rule 10, Hours of Work, Overtime, 
Holidays, Reporting and Callback. 

Several relevant issues have already been submitted for consid
eration. For example, is seniority really the most appropriate 
determining factor for choice of available vacation time? 
Because of strict applications of seniority preference, employ
ees in some offices are effectively locked out of taking vacation 
during certain popular vacation weeks, such as the winter holi
days, July 4, etc. The committee is considering whether some 
form of rotating choice would be more fair. Another recommen
dation is a change in the oQe-year limitation for reinstatement 
of seniority. 

The rules review subcommittee invites you to speak up about 
your views on these issues and to suggest others for review. 
Submit comments to Carla Volkman Lien by mail at Appli
cations Development and Maintenance, Suite 229, West Bank 
Office Building; py fax 612-624-1311; or by e-mail 
lienx004@umn.edu. Or send them to Kathleen Chalupsky 
by mail at Facilities Management, UMD, 241 Darland 
Administration Building, Duluth, MN 55812; by fax 218-726-
8127; or by e-mail kchalups@d.umn.edu. 

Professional and administrative staff 
Here are two short messages. Look for a longer column in 
Kiosk's May issue. 

• Minutes from previous meetings of the Council of Academic 
Professionals and Administrators (CAPA) are available at 
www.capa.umn.edu. 

• Correction: last month's P&A column included the following 

sentence: "However, in 2002, of the 4,301 full-time sys
temwide employees, 3,859 are in P&A positions." What the 
original article explained before we edited it, was that the 
combined jobs of 4,301 P&A employees systemwide add up 
to 3,859 full-time equivalent P&A positions. This makes the 
P&A class larger than the faculty and the second largest 
employee group at the University. 

Art Pick of the Month: rare turn-of-the-century MTV 

"Picture the Songs" 
Oak Street Cinema 
Friday, April 26, 7:30 p.m. 

During the days of vaudeville or early 
moving picture shows, hand-painted 
slides were projected on a screen to 
illustrate a singer's debut of a new song, 
line by line. Like music videos, the 
slides served as a marketing tool and as 
entertainment. A fun evening of live 

music accompanied by these rare slides is 
planned at the Oak Street Cinema. "Picture 
the Songs," is part of the Weisman Art 
Museum's exhibition, "On the Edge of 
Your Seat: Popular Theater and Film in 
Early 20th-Century American Art" -for 
which it received a $250,000 National 
Endowment for the Humanities grant. The 
image at left illustrates the 1908 song "It's 
Moonlight All the Tune on Broadway." 

Oak Street-Cinema, 309 Oak Street S.E. 
$6. FFI: 612-624-5647. 7:30p.m. April26. 



BEAUTY AND TECHNOLOGY: 

G old. Thrquoise. Georgia 
O'Keefe's poppy 
flower red. The ceilings 

of the newly renovated 
Walter Library explode with 
color. The marble stairways 
gleam like freshly polished 
silver, and the l¥nestone 
walls leading to the second 
floor are like potatoes 
scrubbed free of dirt. 

what the new Walter has to offer 

Everything old has been 
rejuvenated. Everything new 
tries to blend in. 

Walter Library was dedicated 
on October 31, 1924. It was 
known as the General Library, 
and it was the second building 
to be built on the mall (Smith 
Hall came first). The library 
was renamed on May 8, 1959, 
to honor Frank K. Walter, 
University librarian from 1921 
to 1943. In his last year at 

Walter Library was the obvious choice because one of 
the goals of the Science and Engineering Library was to 
digitize its collections and become a national leader in 
electronic information. 

The Digital Technology Center, now located on the fourth 
and fifth floors of Walter Lib!1lfY, will work with students 
and help the University build alliances with other academ
ic institutions, government groups, and organizations with
in the high-tech industry. 

the helm, the University of 
Minnesota library, with its 
1,309,706 volumes, ranked 
sixth in size among American 
university libraries. Walter 
Library was "a nexus of mod
em innovation and architec
ture" in its heyday because of 
its electric windows, book car
rying lift system, free-standing 

The Unirsrsity's patented 25-by-7-foot power wall works like a 
giant computer chalkboard and can create a powerful 3D image. 
Sining in front of the curved screen is "like sining in a bay win
dow, • says Ben Allen, information technology professor. 

12-story stacks, rooms of impressive proportions, and lofty 
ceilings. 

Over the years, as the University and its collections grew, 
Walter Library relinquished its role as the University's 
resource hub. New library facilities were built, and materi
als were dispersed throughout the Twin Cities campus. 
In 1984, Walter Library became home to the University's 
Science and Engineering Library as well as the Kerlan 
collection, which has now moved to the Elmer L. Andersen 
Library. In 1999, the University closed Walter for an over
haul. 

The two-year, $53.6 million renovation and refurbishing 
was spurred by one of President Yudof's five interdiscipli
nary initiatives. In 1998, Yudof launched the digital tech
nology initiative to establish the University as a mover 
and shaker in the field that encompasses all areas of com
puter-aided technology-from supercomputers to tiny 
microprocessors that control pacemakers or improve the 
performance of a car's engine. And for Yudof's ambitious 
plan to succeed, the University needed a space to create 
the Digital Technology Center. 

Work life 

Walter is still accessible on the basement level through the 
tunnels from Johnston Hall to the north and Smith Hall to 
the south. It's still the place to go for quiet study space, 
current science and engineering journals (now more than 
1,400 titles), and geological maps from around the world. 
And it's also the place to go if you want a 24-hour, 100-
terminal computer lab (operating hours may change in the 
summer), photocopying and digital scanning services, and 
advice or expertise on WebCT (an online teaching, learn
ing, and class management system) and video production. 
Or i( you~re interested in movies and"parachutes.:.._fue 
Learning Resource Center has a videocassette collection 
of more than 800 feature films and 2,500 educational 
and public television programs, and the Science and 
Engineering Library has the Helmut G. Heinrich Parachute 
Collection, a multimedia collection devoted to the design 
and operation of parachutes. 

The new Walter opened its doors in February. If you 
haven't yet paid it a visit, you should, if for no other 
reason than to gaze at ceilings that explode with color or to 
gawk at the University's power wall, a giant 25-by-7-foot 
computer screen. 

Midlife as opportunity, not crisis 
Old age is 15 years older than I am. 

- Oliver Wendell Holmes 

Stroll down the self-help aisle of any bookstore and you'll 
see a glut of books on rnidlife. From reviving to recreating, 
reclaiming to awakening, the titles speak of a yearning for 
more in midlife. 

This is no surprise really, with 76 million baby boomers 
pushing 40 on the lower end and inching toward 60 on the 
upper end-prime time for midlife reflection. And true to 
form, the boomers are redefining midlife, expanding the 
boundaries, and challenging assumptions. 

Actually, the concept of midlife is relatively new. Past gen
erations did not wonder how to spend their golden years 
because they usually didn't live long enough. Life 
expectancy in 1886 was just 40 years. By the 1920s, life 
expectancy extended to the early 50s. Today, with 
improved nutrition and health care, we can expect to live 
well into our 70s, 80s, and beyond. We've added a quarter 
of a century of living to our lives and created an interesting 
enigma-the luxury of time. 

Gail Sheehy described the "deadline decade" of midlife as 
a time when our perceptions change. We recognize that 
time is limited, and we question how to spend the remain
ing stages of our lives. We focus on the gap between our 

vision of ourselves and the reality of our lives. We wonder 
if it is too late to start something new, and we feel driven to 
reconnect with our authentic selves. 

While reevaluation is typical of midlife, this phase can 
occur at any age. Throughout our lives, we undergo major 
life shifts that provide opportunities to take stock and 
reevaluate. Some of these life shifts are welcome--a new 
career opportunity, the birth of a baby. Others are heart
breaking-a layoff from a job, a divorce, a debilitating ill
ness. Buoyed by external or internal events, we can feel the 
need for change at any age. 

If you recognize signs of unrest, start with an inner explo
ration. 

To make sound life choices, you must first truly understand 
what it is that makes you happy and where your life pur
pose lies. This calls for time and space to reconnect with 
yourself, to reflect on your life, to heal the inevitable 
wounds, and to imagine your future. Although teasing out 
what is true for you may be challenging, you can use this 
process to uncover your internal compass and chart a life 
path that honors your authentic self. 

Working through this phase takes some serious alone time. 
Clear vision rarely occurs amidst the craziness of daily life. 
You need to build reflection time into your life to make 
this happen, whether through writing in a journal, walking 
in the woods, reading, or praying. Many books can kindle 

Walter Library building resources 
• Science and Engineering Library, sciweb.lib.umn.edu, 

612-624-0224 

• Digital Technology Center, www.dtc.umn.edu, 
612-624-9510 

• Learning Resource Center, http://lrc.lib.umn.edu or 
call612-624-1584 

• Digital Media Center, http://dmc.umn.edu, 612-625-
5055 

• ADCS (Academic and Distributed Computing services) 
Computer Lab, www.publabs.umn.edu, 612-626-1899 

• Institute of Technology dean's office, www.it.umn.edu, 
612-624-2006 

• Laboratory for Colllputation Science and Engineering 
(often called LCSE power wall), www.lcse.umn.edu, 
612-625-2859 

-Pauline Oo 
ooxxx003@umn.edu 

To mark the opening of the new 
Walter Library, Universlty 
Libraries, the Digital Technology 
Center, and the IT dean's office 
will host a University-wide event, 
on May 1, 11 a.m.- I p.m. with 
brief presentations by President 
Yudof and former Gov. Arne 
Carlson. 

IMAGES project to centralize 
digital photos on TC CIIIIJIUS 
State Fair apples, World War ll posters, the Gibbs 
Farm schoolhouse. dust jackets for first edition books 
by African American authors. These are just a few 
examples of ,....a~ up ia the 12.000 images 
in the DeW~ clatDie teceatly aaveiled by 
Upiversny Libraries. IMAGES {Image Metadata 
Aggregation for Enhanced Searching) is a search 
engine that allows users to get their bands on digitized 
photographs from 'Yill'ious campus sources. A year in 
the making, IMAGES represents a major step toward 
bUilding a campuswide digital library. For more infor
mation, see http://digital.lib.umn.ecluiiMAGES. 

From Digital Library News 
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inner exploration and reflection. For a list compiled by 
the Employee Career Enrichment Program, see 
www. umn.edu/ohr/ecep/exploreyou.htm. 

Another way is to craft a personal mission statement. 
Yol.rr own mission statement focuses on values, priorities, 
and the legacy you want to leave. For suggestions on 
this process, see Franklin Covey's Web site at 
www.franklincovey.com/missionbuilder. 

There is nothing more inspiring than someone living his or 
her dream. People whose lives are in sync with their 
dreams exude energy, enthusiasm, even joy in their work. 
They give us hope that we can do the same. At age 38, my 
brother decided to pursue his dream of becoming a fire
fighter in Chicago's inner city. As a father of four children, 
with typical obligations and responsibilities, he had all the 
reasons in the world to avoid this risky dream. The physi
cal training was brutal, but he persisted, and he is now liv
ing a life that gives him meaning. 

As Abraham Lincoln once said, " ... in the end it's not the 
years in your life that count. It's the life in your years." 
What do you need to do to put more life in your years? 

-Kate Schaefers 
Center for Human Resource Development 

Kiosk April 2002 I ,7 



EVENTS 
Celebrate Women-Annual spring awards ceremony and 

celebration. Free and open to the public. Weisman Art 
Museum. 3-5 p.m. April 3. 

Spring Open House-Enjoy close encounters with 
eagles, hawks, owls, falcons, and more. Raptor Center. 
11 a.m.-5 p.m. April 7. 

1 Spring Bird Release-Rehabilitated birds of prey 
released at noon and 2:30 p.m. Elm Creek Park Reserve, 
Maple Grove. 10 a.m.-3 p.m. April 20. 

EXHIBITIONS 
BELL MUSEUM OF NATURAL HISTORY, 
FFI: 612-624-7083; www.umn.edulbellmuse 
I JASON XIII: Frozen Worlds Student-Made Exhibition
Through May 3. 

1 Exploring Nature's Histories and Mysteries-Through 
Aug. 4. 

THE GOLDSTEIN: A MUSEUM OF DESIGN, McNeal 
Hall, FFI: 612-624-7434; goldstein.che.umn.edu 
1 "Moda ltaliana: America's Amore with Italian 
Design"-ltalian design for from the mid-20th century to 
the present. Through April14. 

1 Minnesota Design Biennial-Through April13, 2803. 

LARSON ART GALLERY, St. Paul Student Center, 
FFI: 612·625·0214 
Exhibitions below, through April12. 

1 "Fiona Kinsella: Prescribing Behavior (Fear and 
Joy)"-Qpens March 7. 

NASH GALLERY, FFI: 612·624-7530; 
artdept.umn.edU/nash 
1 Master of Fine Arts Thesis Exhibitions-Main Gallery. 

1 Department of Art Scholarship Exhibition 2002-Nash 
Teaching Gallery. 

1 "The Art of Forgetfulness: School Stories"-Nash 
Spotlight Gallery. 

Exhibitions below, April1~ay 10. Reception: 
6-8:30 p.m. Apri119. 

1 Master of Fine Arts Thesis Exhibitions-Main Gallery. 

1 Graduating Seniors' Salon-Nash Teaching Gallery. 

1 New work by Eric Geschke-Nash Spotlight Gallery. 

TWEED MUSEUM OF ART, Duluth, 
FFI: 218·726·8222; www.d.umn.eduttma 
1 Annual UMD Art Students ExhlbHion-Qpening, 
&-8 p.m., April13. Aprii13-May 5. 

WEISMAN ART MUSEUM, FFI: 612·625·9494, 
612·625-9678, or casan001@umn.edu; 
www.weisman.umn.edu 
1 "Time Take"-laura Crosby, libby larsen, and Marisha 
Chamberlain present photographs, words, and sound on 
the subject of time in the lives of women. Through April?. 

1 "On the Edge of Your Seat: Popular Theatre and Film 
in Early 20th Century American Art" -Art inspired by 
the visual culture of American popular entertainment, 
189Q-1930; 150 artworks and historical artifacts. 
Aprii21-Aug. 4. 

MUSIC 
Free events sponsored by the School of Music, 
FFI: 612-626-8742 or www.muslc.umn.edu for 
complete listing. Tickets: 612-624-2345. 

TED MANN CONCERT HALL 
1 Faculty recital with violinist Jorja Fleezanis and pianist 
Karl Paulnack-7:30 p.m. April15. 

1 Concert Choir, Chamber Singers, and Symphonic Wind 
Ensemble-3 p.m. April 21. 

1 University Band-7:30 p.m. April 23. 

1 Women's Chorus with guest vocalist Charlottemarie
Communion d'Esprit: Songs Inspired by Ancient 
Traditions-7:30 p.m. April27. 
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1 Campus Orchestra-7:30 p.m, April 29. 

1 Symphonic Band-7:30 p.m. April 30. 

LLOYD ULTAN RECITAL HALL, Ferguson Hall 
1 University Percussion Ensemble-7:30 p.m. April 6. 

Master Class with Martin Katz-
7 p.m. April11. 

Master Class with Menahem 
Pressler-12:30 p.m. 
April13. 

A Conversation with Maria 
Schneider-lecture by alumna 
and virtuoso jazz composer. 
11:15 a.m. April15. 

1 Cello Gala-7:30 p.m. April19. 

I Faculty Recital with Thomas 
Ashworth-7:30 p.m. 
April22. 

I low Brass Ensembles
Trombone Choir, the Tuba
Euphonium Ensemble, and Jazz 
'Bones. 7:30 p.m. April 24. 

I Composers Concert-7:30p.m. 
April25. 

1 Managing Multiple Tasks Workshop-180 Humphrey 
Center. April 8; register by April1. 

1 Promotion and Tenure Workshop--655 McNamara 
Alumni Center. April24; register by April17. 

1,; OR INSTITUTE FOR AL STUDIES, 
UNIVERSITY OF MINNESOTA, DULUTH, FFI: 218· 726· 
8616 or alworth@d.umn.edu. • 

I "Seeing the Ancient Maya from 
the Ground Up"-Noon. Bullpub. 
April4. 

"Civil liberties and the War on 
Terrorism: The Case of Military 
Tribunals"-Tweed Museum of Art 
lecture Gallery. Noon. April 9. 

1 American foreign policy tradition 
in light of the September 11 
terrorist attacks-location TBA. 
7:30 p.m. April 8. 

I The role of the sister cities pro
gram in citizen diplomacy-Kirby 
Student Center Ballroom. 7:30 p.m 
April24. 

Baeumler-Kaplan Holocaust 
Commemoration events: 

I Jazz Combos 111 and IV-7 p.m. Charlonemarie sings with the Women's Chorus on 
April 28. April 27. 

I Marion Blumenthallazan
Keynote speaker and author of Four 
Perfect Pebbles: A Holocaust Story. 
Kirby Center Ballroom. 4 p.m. April 

NORTHROP Jm SEASON, FFI: 612·624-2345; 
www.northrop.umn.edu 
1 Maria Schneider Orchestra-$31 . 8 p.m. April17. 

DANCE 
1 Dialogos-Discussions and dance workshops on Latino 
culture. 525 Science Classroom Building. Free. FFI: 612-
625-6013. 2:3Q-3:30 p.m. Thursdays through May 9. 

I Informal Concert-Sponsored by U dance program. 
Studio 100, Barbara Barker Center for Danc_e. Free. 
FFI: 612-624-5060. April19-20. 

NORTHROP DANCE SEASON, FFI: 612·624·2345; 
www.northrop.umn.edu 
1 Paul Taylor Dance Company-$20.5Q-$29.50. 8 p.m. 
AprilS. 
1 Lyon Opera Ballet--cendrillon (Cinderella). 
Choreography by Maguy Marin. $38; discounts available. 
8 p.m. April 26-27. 

THEATER 
1 Anything Goes-Musical production by Cole Porter. 
$1Q-17. University Theatre. April12-21. FFI: 612-624-
2345. 

READINGS~ LECTURES, 
WORKSHOrS 
1 Ron Hansen Reading-Fiction, nonfiction, and children's 
author reads from his work. Free. Weisman Art Museum. 
7:3D-8:30 p.m. April 4. 

1 Margaret Atwood: Guy Stanton Ford Lecture-canadian 
novelist, poet, and critic. Free. Ted Mann Concert Hall. 
10:15 a.m. April12. 

1 Leslie Felnbefg--Author and activist speaks about "Art, 
Culture, and liberation." Sponsored by Schochet Center for 
GLBT Studies. Cowles Auditorium, Humphrey Center. 
FFI: 612-625-3499 or www.glbtstudies.umn.edu. 7 p.m. 
April18. 

IEavan Boland Readlng-Qne of Ireland's most respected 
and accomplished poets. Free. Ted Mann Concert Hall. 
7:3D-8:30 p.m. April19. 

1 Yusef Komunyakaa and Heather McHugh Reading
Free. Andersen library. 7:3Q-8:30 p.m. April 25. 

IThe Duluth Writers' Workshop-$495. 
FFI: www.d.umn.edu/goto/writers or 218-726-8996. 
June 12-18. 

Free workshops for faculty, FFI: 612-626-9545 or 
b-hart@umn.edu; 612-626-9178 or mayox008@umn.edu. 

1 Grant Writing Workshop-Radisson Metrodome 
Ballroom. April 4-5. 

17. Book Signing-Barnes and 
Noble Booksellers, Miller Hill Mall, Duluth. &-8 p.m. 
April15. 

I Into the Arms of Strangers: Stories of the 
Kindertransport-Film. 90 Bohannon Hall. 7 p.m. April16. 

1 "Reflections of Life and Death: Remains of Jewish Life, 
the Ghettoes, and the Death Camps in Eastern Europe"
Tweed Museum of Art lecture Gallery. Noon. Apri118. 

1 Workshop: Selecting literature of the Holocaust for 
young people-Rotunda, UMD library. 6-8 p.m. April18. 

CLASSES/ACTIVITIES FOR FUN 
MINNESOTA LANDSCAPE ARBORETUM, 
FFI: 952-443-1516; www.arboretum.umn.edu or 
e-mail: shirley@arboretum.umn.edu 
1 Native Wetland Flora: Restoration and Identification
Cosponsored by the Minnesota Native Plant Society and 
the arboretum. $35 arboretum and MNPS members, 
$45 nonmembers. 8 a.m.-3:30 p.m. April 6. 

I Introduction to Bonsai-$15 members, $25 nonmem
bers. 1 :3Q-3:30 p.m. April 7. 

1 Growing Grapes in Cold Climates-$15 members, $25 
nonmembers. 6:3Q-8 p.m. Apri111. 

I Plant Information Fair-Free. 10 a.m.-3 p.m. April13. 

1 Spring Floral Arrangements-$15 members, $25 non
members.10 a.m.-noon. Apri118. 

1 Evergreens for the Home Landscape-$15 members, 
$25 nonmembers. 10 a.m.-noon. April20. 

I Garden Festival-Free. FFI: 952-443-1422. Noon-3 p.m. 
Apri120. 

1 Edible and Medicinal Wild Plants of Minnesota
$15 members, $25 nonmembers. 1-3 p.m. April 21. 

I Earth Day, Every Day-Free. FFI: 952-443-1400. 
Noon-4 p.m. April 21. 

1 Spring Woodland Wlldflowers-$30 members, 
$40 nonmembers. 10 a.m.-12:30 p.m. Wednesdays, 
April 24-May 1. 

1 Plant Combinations for Contalners-10 a.m.-noon. 
$15 members, $25 nonmembers. April 26. 

1 Feng Shul Applications in the Garden-$15 members, 
$25 nonmembers. 1-3 p.m. April 28. 

Send calendar items to Cass Erickson by fax: 612-624-6369; 
by e-mail: erick242@umn.edu; or by mail: University 
Relations, 6 Morrill Hall. Deadline for the May issue is April 8. 



Photographer Tom Foley went searching for signs of spring and found our cover goose, gazing toward Lake Itasca. 

Sports, money, and the "arms race" 
at the Univers ·ty of Mi nesota 
T

his year was supposed to be the calm after the 
storm for University of Minnesota athletics on the 
Twin Cities campus. The University community 

had weathered the academic fraud scandal in men's bas
ketball (and lost some face and a few championship 
banners in the process) and had endured further allega
tions leveled against the women's basketball program. 

Gone were the beleaguered basketball coaches and some 
key administrators charged with athletic oversight. In 
their place were two ballyhooed basketball stabilizers, if 
not saviors, and vice president and chief of staff Tonya 
Moten Brown was overseeing women's and men's ath
letics. 

Things were going so well, so smoothly, until Moten 
Brown stepped up in December with the next storm 
warning. 

In a presentation to the Board of Regents, she explained 
that the University was already subsidizing men's and 
women's intercollegiate athletics to the tune of $10 mil
lion per year and, unless the athletics budget changed 
significantly, the subsidy was expected to increase by an 
additional $55.8 million over the next five years. "The 
financial situation is no longer sustainable," Brown told 
regents. "It mandates an immediate solution." 

Even though Moten Brown lowered the additional five
year shortfall prediction from to $55.8 million to $21 
million in March, the ensuing months still brought con
siderable speculation within the University and among 
athletic boosters around the state. Would the Department 
of Women's Intercollegiate Athletics-one of only five 
separate women's athletics departments in the country-

be merged with, or worse, subsumed under, men's ath
letics? Would any·sports be outright eliminated and, if 
so, which ones? Would the University be resigned to 
subsidizing athletics for millions of dollars per year in 
the future, or force its sports teams to balance their own 
checkbooks? 

A three-phase plan 
The University has now mandated an almost immediate 
solution to the athletic financial crisis. Following four 
months of review and deliberation, including the forma
tion of an ad hoc regents committee and meetings with 
hundreds of stakeholders, the University unveiled its 
three-phase President's Athletics Financial Plan at a 
press conference April 11 and at the Board of Regents 
meeting in Rochester the following day. And the ques
tions, for the most part, were finally answered. 

In phase I, the women's and men's athletics departments 
will indeed be merged on July 1, and a national search 
has begun for its new director. That means that the one
year contracts of Chris Voelz, the leader and backer of 
women's athletics for 14 years, and Tom Moe, who took 
over for arid then replaced Mark Dienhart following the 
basketball scandal, will not be renewed. Moe is expect~ 
ed to retire, and on June 16 • Voelz will become athletic 
director emerita and special consultant to the president. 
The merger is expected to save the University $4.4 mil
lion over the next 5 years. 

Phase I also calls for a moratorium on all nonessential 
facility costs related to athletics for the next three years, 
as well as investing in the financial management and 
development arenas of intercollegiate athletics. 

Sports, continued on page 3 
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Great Conversations series: Brian Lamb talks with Jane Kirtley 
When you watCh and listen to Brian Lamb, C-SPAN's 
mastermind, you can see why his popular call-in show 
has the refreshing reputation of being all about the caller 
and not about the host-his ego stays out of the way as he 
sits with legs crossed, smoothing his tie once in awhile, 
and comfortably answers questions. His enthusiasm for 
information-from any source-shines through his com
ments ana he has nothing to prove. 

Lamb shared the Ted Mann stage with School of 
Journalism and Mass Communication professor Jane 
Kirtley on April 2 as part of the College of Continuing 
Education Great Conversation series, designed to pair 
University faculty members with mentors or leaders in 
their field. 

Lamb started C-SPAN (Cable-Satellite Public Affairs 
Network) in 1979 to provide live gavel-to-gavel coverage 
of the U.S. Congress. As Lamb says, 'Thirty percent of 
our money goes to Washington. We should be able to 
watch that money in action." Although tracking Congress 
might sound as iliteresting_ as watching snow melt, 
enough people tune in via television or radio to make 1 
in 10 Americans verified C-SPAN junkies. 

Though Congress watching is still central to its program
ming, C-SPAN is now equally known for its attention to 
history and literature, offering programs that seem out of 

touch with our fast-paced world, yet reach a· hUge audi
ence craving a return to real talk with substance. Lamb 
tells of asking guests his characteristic fact-based, simple 
questions and letting his guests answer without interrup
tion-Norman Podhoretz went on for 20 minutes; Dick: 
Gregory holds the record at 32 minutes. 

Lamb, now 60, was 45 when he discovered the pleasure 
of books and has a wide-eyed awe of what they can hold. 
C-SPAN'S Book TV offers 48 hours of continuous liter
ary programming, including "Booknotes," hosted by 
Lamb, and the new ''American Presidents: Life Portraits" 
series. 

You need cable to get the C-SPAN television experience. 
If you happen to be in Washington, you can listen to C
SPAN at 90.1 FM, or tune in across the country on satel
lite radio. Later this summer, C-SPAN radio will be 
available via your computer. 

The Great Conversations series will be rebroadcast on 
TPT Channel 17 on Sundays at 9:00 p.m. 

Great Conversations continues on May 7 with Professor 
John Wright and now-Princeton professor Cornel West 
This last conversation begins at 7:30p.m. in the Ted Mann 
Concert Hall. Tickets, call 612-624-2345. Cost, $25. 
Discounts for U of M faculty, stojf, students, and UMAA 
members. 

Are you taking care of an elderly relative? 
E M P L O YEE 

ASS I S TANC E 

PROG RAM 

If so, remem
ber to ask for 
help, simplify 
your lifestyle, 
stay connected 

to other relationships, and take breaks from caretaking. You 
are not being selfish by doing these things, and they will 
help keep you healthy so you can continue to be of service. 

If you are struggling with a personal or work-related 
issue that might benefit from a confidential consultation, 
please feel free to give the Employee Assistance Program 
a call. For civil service and bargaining unit employees, 
call 612-626-0253. For P&A, call 612-625-4073 . 

CAMPAIGN 0 MINNESOTA 

Campaign Minnesota is a historic drive to ensure greatness at 

the University of Minnesota for future generations. If you'd 

like more information or want to make an online gift, visit the 

campaign Web site at www.campaign.umn.edu. 

U employee, alum, and donor 
Bonnie Tipcke is an administrative specialist in the Minority 
Student Program at the University of Minnesota, Morris (UMM). 
David Bernlohr is a Distinguished McKnight Professor and head of 
the Department of Biochemistry, Molecular Biology, and 
Biophysics in the 1\vin Cities College of Biological Sciences and 
Medical School. What do these two have in common besides work
ing for the University? Like many faculty and staff, both Tipcke and 
Bernlohr are U alumni and Campaign Minnesota donors. 

'The University is more than just a job for me and more than just 
my alma mater .... We need to continue our tradition, which requires 
a lot of money!" says Tipcke, who helped lead the campaign at 
UMM. 

Bernlohr explains, "Some part of me says that as an alumnus, I 
need to return some of the investment the University made when it 
accepted me as a student. Another part of nie sees this as an oppor
tunity for the next student coming through the door. And still anoth
er part views my contribution as a way to aid the institution with 
unrestricted funds to use in ways that we have not dreamt of yet." 

This winter and spring, the University of Minnesota Foundation led 
the effort to increase the number of alumni donors, both annually 
and to Campaign Minnesota. This extra effort is paying off: The 

number of alumni annual fund donors is up more than 12 percent 
compared with the same period a year ago. 

President Yudof said in a recent message to alumni, "When your gift 
is added to those of fellow graduates, the result is tens and even 
hundreds of thousands of dollars-money that supports the scholar
ships and academic programs that make a l!niversity of Minnesota 
education a great thing." As of February 2002, 73,000 alumni had 
contributed nearly $338 million to the campaign's $1.3 billion goal. 

Facts about U of M Donors 

• colleges with most alumni donors: Medical School, with 25 per
cent of alumni giving; and College of Veterinary Medicine, with 
18 percent 

• campus with most alumni donors: Morris, at 19 percent 

• number of faculty and staff who have given to Campaign 
Minnesota through February 2002: 8,000 

• amount faculty and staff have contributed to Campaign 
Minnesota: $54 million -

• number of faculty and staff who are alumni: 8,200 

Growing community on Como Avenue metalworker is designing and donating a garden gate, and a 
neighborhood resident is growing organic seedlings in his 
greenhouse to give to the gardellers. 

Missed your bus lately? 
The front yard of Museum Services, a local company that 
handles fine art for museums and private collectors, at 2921 
Como Avenue S.E. will have a new look this year---<nganic 
community gardens where grass used to be. Through a unique 
partnership between SECIA (Southeast Como Improvement 
Association), Museum Services, and the University's Como 
Student Community Cooperative, about 50 households will 
be growing their own food while meeting neighbors and culti
vating community. Museum Services gave the space, a local 
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Victory on ice 
'fhe University of Minnesota, Duluth, (UMD) women's ice 
hockey team defeated Brown Urrlversity to capture the 
NCAA National Championship for the second year in a 
row. UMD will host the 2003 NCAA National 
Championship games in March at the Duluth Entertainment 
and Convention Center. 

1\vin Cities campus Washington Avenue bos stops (eas~ and 
westbound in front of Coffnian Memorial "Uition) are cloSed 
until fall for construction of new shelters and;pedeStrlan • 
bridges. Bus stops are relocated to Weaver-DeDsford Hall 
(eastbound) and the Parking and. Transportation Building' , 
(westbound). 

f. Y.l., continued on page 7 



Sports 
continued from page 1 

As a part of phase II , the plan recommends that three 
intercollegiate sports be eliminated-men's and women's 
golf and men's gymnastics-at a savings of $3.6 million 
over five years. That recommendation will go to the 
Faculty Advisory: Committee on Athletics, whose input 
will go to President Mark Yudof, and he will make a final 
decision no later than June. A slim chance remains that 
the three sports could be saved; however, Yudof estimates 
that it would take about $18 million in endowments to 
support the sports long term. 

An in-depth discussion with the Board of Regents about 
the appropriate level of institutional support for athletics 
is at the heart of phase II. That is scheduled to be com
pleted by the June regents meeting, and the three sports 
would be eliminated unless an alternate solution is found 
by then. 

"At this moment there are no other sports on the table," 
says Yudof. "But I am very fearful about this .... I would 
say there is nothing really off the table for the next cou
ple of years if we can't get this right. 

The last phase of the plan revolves around developing a 
performance compact with athletics, similar to those the 
University has with most colleges, and exploring other 
avenues for strengthe~ng the department, including an 
in-depth marketing study to determine the football pro
gram's revenue potential. 

"I know these are difficult and emotional issues," Yudof 
says. "I would be the last one to, in any way, disparage 
the role of intercollegiate athletics. They are a valuable 
part of the experience for our University community, for 
our alumni, for our fans. They bring great pride to the 
people of Minnesota. 

"Over five years we've worked to improve our financial 
management; this is part of that," Yudof told regents. "We 
cannot exempt athletics from the overall fiscal environ
ment of the University of Minnesota. Declining state sup
port has an impact on liberal arts and on human ecology 
and architecture, on the Institute of Technology and busi
ness. But it also has an impact on athletjcs and what we 
can afford and what we cannot afford." 

Analyzing the problem 
As Moten Brown pointed out in December, the reasons 
for the athletic financial problems are numerous-some
times peculiar to the University and to the state-and 
alarmingly complex. They fall into four categories spe
cific to the University: administrative overhead, debt ser
vice, football, and fund-raising. They are also inextrica
bly linked to a fifth factor-the athletic "arms race." 

Administrative overhead. Costs in two areas-market
ing and promotions and sports information-media rela
tions-where the separate athletic departments have dif
ferent people doing the same functions, are $1.8 million 
higher than Big Ten schools with a similar number of 
sports. The University is expected to save $1.1 million to 
$1.4 million per year in administrative costs by merging 
men's and women's athletics. 

Debt service. Over the last 10 years, $49 million has 
been invested in new and renovated athletic facilities. 
Almost 11 percent of athletic revenues are dedicated to 
debt service (paying off construction loans )-the highest 
proportion in the Big Ten. Unfortunately, the debt costs 
are fixed. However, the moratorium on new construction 
and remodeling should help soften the problem over the 
next few years. 

Fund-raising. The University has the lowest endowment 
for athletic scholarships ($11 million) in the Big Ten. As 
a result, only 12 percent of scholarship expenses were 
covered by endowment income last year. By comparison, 
the University of Michigan's endowment for athletics is 
$40 million. Due to declining interest and increasing 
tuition costs, Moten Brown estimates that the endowment 
principle will need to more than double-to $23 mil
lion-by 2007 for the University to cover the same per
centage of scholarship expense it did two years ago. 

Football. Along with men's basketball and men's hockey, 
football is considered one of the three revenue sports-
sports that bring in more money than they spend. At 
many universities, football is the cash cow. But at the 
University of Minnesota, football is something of a white 
elephant. In an effort to make the football program more 
competitive (in 1996, the U ranked last in the Big Ten in 
football spending), the University started investing heavi-

ly. But despite a doubling of football's budget and a 
cumulative new investment of $17 million from 1997 
through 2001, new revenues have totaled only $2.8 mil
lion over that period. Net profits have actually decreased 
by $1.6 million; last year the team had a net profit of $3 
million compared to $4.6 million in 1997. 

Part of the problem is attendance. Only five times since 
1968 has average attendance for Gopher football exceed
ed 50,000. Despite an improved product, attendance has 
only increased by about five percent since 1987, although 
the number of student season ticket holders has risen by 
about one third over the last five years. 

"We have a fine football coach," Yudof says. "We have 
tried to make his job easi-

University of Oklahoma athletic director Joe Castiglione, 
who gave Stoops his $2 million per year contract, sympa
thizes with schools like Minnesota, which he says may be 
ahead of the game by addressing its problem now. 

"I don't think we've seen the last of [universities cutting 
sports]," says Castiglione, whose football program is 
robust and whose athletic budget happens to be balanced. 
"It's hard for me to speculate as to whether or not it's a 
trend, but I do believe we'll see more of this in the 
future." 

He was asked how to corral athletic expenses--or get the 
horse back into the bam, so to speak. ''The horse isn't 
just out of the bam-it jumped the fence, it's running the 

countryside, and it isn't 
coming back," he says. 
"You have to worry 

er and provide some 
facilities and other things 
there, because football is 
the big revenue sport. 
You go from $3 million 
to $9 million in football 
[profits] and you do not 
have a problem. It is the 
tide that raises all ships." 

~y TAK[ ,., DREAMs 

about what's left in the 
bam." 

O'Keefe weighed in 
with the idea that col
leges could look beyond 
the pool of established, 
million-dollar coaches 
w:hen looking to make a 
new hire. "I refuse to 
accept the notion that 
there are OJ?.lY five or six 
people who can do the 
job," he says, adding 
that there must be suc
cessful coaches at the 
high school or small
college level "who 
would be eager for the 
opportunity and who 
could prove to be really 
talented Division I 
coaches." 

6w&r 

The arms race: 
mutually assured 
destruction? 
Yudof and Moten Brown 
have repeatedly men
tioned the arms race in 
revenue sports- invest
ing of millions of dollars 
in facilities and paying 
exorbitant salaries to 
high-profile coaches in 
hopes of becoming, or 
remaining, competitive. 
The gamble is, that with 
a winning program, tick
et sales and revenue will 
go up and justify the 
investment. 

Like it or not, the 
University has taken up 
arms, especially when it 
comes to football. The 
$17 million investment in 
football includes $8 mil-

Three young gymnasts at the rally on Nodhrop plan on Apri11D. 
Says President Yudof of the dimcun decision to cut non-revenue 
producing sports, "There is a basic unfaimBSS about this. In 
some ways, the purer the spott, the more likely it is to bB axBd. " 

Even John 
Roethlisberger, the for
mer Gophet AU. 
American gymnast and 
two-time Olympian, 
mentions the arms race 
when talking about the 
problem. "When Ohio 
State builds a huge new 
training complex or 

lion in new capital pro-
jects. It also includes a $1.3 million annual salary in a 
renegotiated contract for head coach Glen Mason, who 
has recently led the Gophers to back-to-hack bowl games. 
As large as Mason's salary is-more than three times 
Yudof's salary-it's a far cry from the highest tier in the 
collegiate coaching world. Both Steve Spurrier at the 
University of Florida and Bob Stoops at the University of 
Oklahoma make in excess of $2 million a year. 

"I'm actually very perturbed about the arms race," Yudof 
told regents. "You no sooner pay a coach a million dol
lars and someone's paying two or three million dollars 
down in Florida." 

What adds to the frustration is the lack of a guarantee 
that the top coaches, despite their contract status, will 
stay put, as University supporters are well aware. Become 
successful as a coach and other schools will try to raise 
the stakes and lure you away with more money. Then 
your current employer must make the choice to let you 
wander or match the offer, which further escalates the 
salary structure. According to an NCAA report, athletic 
salaries and benefits overall rose 35 percent from fiscal 
year 1997 to 1999. In football it was 47 percent. 

"I don't think this problem is our problem; this is a 
national problem," says Regent Anthony Baraga. 
"Athletics have spiraled out of control." He calls the one
sided big contracts with coaches a moral issue that teach
es that an individual has no responsibility to honor his or 
her contract. 

At some point, the University needs to resist ''the slide 
toward the big sports eating up the entire budget," adds 
Regent Michael O'Keefe. ''These are professional teams 
being run by universities. They are not intercollegiate ath
letics." O'Keefe also finds it mind-boggling the number 
of expenses categorized "under the phrase 'in order to 
keep competitive."' 

expands its-stadium, what does Minnesota do to keep 
pace?'' he asks. 

Can universities band together and agree to put a cap on 
the arms race? The Big Ten is actually having discussions 
with other conferences to decide whether colleges can 
establish new guidelines, according to Yudof, "so that 
we're not in this constant, constant arms race." But he 
says that colleges may need an exemption from antitrust 
laws to accomplish this. Castiglione, who until March 
was the president of the Division 1-A Athletic Directors 
Association, says, "We all have considered potential solu
tions, but it takes a lot of people to agree ... and it may be 
illegal." 

Castiglione, echoing the task set in front of the 
University's regents just hours earlier and 800 miles 
away, says it's up to the schools to determine to what 
extent they wish to remain in the race. "Institutions have 
to define who they are, what their mission is, and how 
intercollegiate athletics fits into that mission," he says. 
''The key is not to do more than you're capable of." 

Roethlisberger, who led a last-ditch rally for athletes, 
coaches, and supporters on Northrop plaza the day before 
the plan was announced, hopes a solution can be found 
that 'works not only for the University of Minnesota, but 
"that can be brought to other universities as well." 
Roethlisberger says, "Maybe Minnesota gymnastics and 
golf can be examples of the public saying, 'This is where 
it's going to stop. We don't like the direction collegiate 
athletics is headed and we're going to find new altema-
tives right now."' 

-Rick Moore 
moore112@umn.sdu 
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hen the space capsule circled the 
moon in 1968 and sent back a pho
tograph with the lunar landscape in 
the foreground and the earth in the 
background, there in the distance 

was our small, familiar, and fragile home. In that millisecond 
of history, we saw our planet as never before. Suddenly it 
was if we were faced with a new and crucial choice: continue 
to develop and expand and eventually destroy this beautiful 
sphere, or protect and care for it so it can sustain the human 
race forever. 

1\vo decades later, at a 1987 United Nations summit, the 
world's most important ecology leaders defined sustainability 
as the ability to "meet the needs of the present without com
promising the ability of future generations to meet their own 
needs." 

To some, that may mean it's OK to drive SUVs, use pesti
cides and herbicides indiscriminately, or build stadiums that 
last for only 20 years as long as those things don't prevent 
our children and their children from doing the same. To oth
ers, those actions are anathema to sustainability. 

To get a better grip on the topic, our writer Carl Franzen 
talked with people who are personally or professionally 
involved with sustainability-to learn what the word means 
to them, and to get a glimpse of where sustainability is going 
at the University. 

-Ed. 

One morning when Emily Pullins was a child, she woke up 
ready to go fishing. She headed off to a familiar lake only to 
find that all the fish were dead, floating in the water. 

Now the biotechnology program manager of the University's 
Institute for Social, Economic, and Ecological Sustainability 
(ISEES), Pullins remembers the importance of that discovery. 
Although she has since learned that fish can die en masse 
from natural causes, the event was a springboard for her. 
From that moment she became interested in biology and how 
ecosystems work. She is guided on a daily basis by how her 
personal choices will affect future generations. 

''I can understand that water scarcity can be a problem today, 
but what are the things I can't even imagine that will be prob
lems tomorrow?" Pullins asks. '"The other thing that I think is 
a real bugaboo-do we really have to have an economy that's 
based on endless growth?" With a slice of sarcasm she won
ders, "Can we have an economy that-hmmm-has limits?" 

• • • 

It's a word that motivates some 
The answers aren't on the table-the questions barely are
but Pullins feels it is critical to have people thinking about 
sustainability issues. '"The goals of this institution aren't 
about profit," she says. ''We have a tremendous opportunity 
to work on maintaining public resources, building public 
awareness, and building a 
capacity for our society to 

that holds water until it drains into the soil or evaporates. 
Facilities Management did the grading, the Soil and Water 
Conservation District in St. Paul donated plants, and students, 
staff, and faculty planted them on Beautiful U Day. 

Eventually, when the excess water problem is controlled and 
native growth and wildlife is 

actually reorient itself to func
tion more sustainably." 

To that end, Pullins pulled 
together an eight-part lecture 
series to explore sustainable 
development and its history. 
The series, which started last 
fall, deals with the core issues 
that face sustainable science
how we handle waste, protect 
the atmosphere, produce food, 
and use water as a source of 
energy. These are basically the 
same issues that will be tack
led at Rio+ 10, a global earth 
summit taKing place in 
Johannesburg, South Africa, at 
the end of the summer, 10 
years after the first earth sum
mit was held in Rio de 
Janeiro, Brazil. The 
Johannesburg event will ana-

Then I say the earth belongs to 
each ... generation during its 
course, fully and in its own right. 
The second generation receives it 
clear of the debts and encum
brances, the third of the second, 
and so on. For if the first could 
charge it with a debt, then the 
earth would belong to the dead and 
not to the living generation. Then, 
no generation can contract debts 
greater than may be paid during 
the course of its own existence. 

restored, Savanick envisions a con
venient site with boardwalk trails 
and educational signs. Students will 
be able to go on field trips to learn 
firsthand about the environment 
without leaving the campus. For 
now, the site is being studied by 
architecture students preparing site 
design projects and by water-quality 
classes testing for aquatic life. 

Savanick is one of those people who 
decided to make a difference before 
being asked or before it was man
dated. She heads the Sustainable 
Campus Initiative, which gives 
hands-on learning experiences in 
sustainability. 

In addition to the Sarita project; stu
dents have begun to map the 1\vin 
Cities campus to discovev its eco
logical footprint. This is a relatively 

-Thonms Jefferson, Se..-- 6, 1789 

lyze whether the lQ...year goals 
from the first summit were met, and if not, what should hap-
pen next. 

Hands-on student projects 
The Sarita Wetlands is a derelict pond on the campus in St. 
Paul. It could filter lawn chemicals and street contaminants 
from runoff water before reaching the Mississippi River. It 
could support native plants and aquatic insects and be a 
wildlife habitat. It could be a great teaching tool. At least, 
that's the way Suzanne Savanick, a Ph.D. student in conser
vation biology sees it. ''You could walk in there and feel like 
you're in the woods, even though you are right by a busy 
Como Avenue and the state fairgrounds;' she says. 

Runoff water from adjacent parking lots often floods the wet
land, and over time this has been highly damaging to the 
habitat. Last year, however, a rain garden was created nearby 
to catch some of the runoff. This is a simple collection pond 

new concept that estimates the 
amount of land~ ·generate 

the ~needed by, an: individual. oc an insUtution 
such as the University. They will calculate how much food; 
forestry products, water, and fossil fuel is used, then convert 
the statistics into a footprint 

It's an elaborate and time-consuming process, but in the end 
the data can be visualized, making it possible to crimpare the 
University with different institutions, as well as with averages 
from different parts of the world. 

The new Art Bullding 
To solve major environmental problems, a natural place to 
start is With architecture. Buildings are responsible for huge 
amounts of energy and material consumption, and construc
tion waste is responsible for 40 percent of landfill. 

The University got the ball rolling three years ago by creating 
a sustainable design guide to help architects and builders 
make better decisions. It came out of the Center for 
Sustainable Building Research under the leadership of John 
Carmody. The purpose is to promote buildings that are more 
healthful for people and the environment. 

Until now the guide has been used only for construction of 
state and county public buildings in Minnesota. But when the 
new Art Building is completed on the West Bank, the 
University will benefit from some of the guide's suggestions. 

In addition to choosing materials for the new building that 
don't give off toxic gases- avoiding particleboard and many 
carpeting choices-a heat recovery system will be installed. 
With a heat recovery system, toxic exhaust air that is being 
removed from art lab spaces is intercepted before it leaves the 
building. The warmth is transferred to a closed system of 
coils that absorbs the heat and, in turn, passes it on to incom
ing fresh air. This process saves the heat, but removes the 
toxicity. 

According to Carmody, '"The University gave us the opportu
nity to come in and work with the design team to see if we 
could apply some sustainable practices. Where we were most 
successful was in energy savings .... saving about 40 percent 
of what a standard building would use." 

GRell campus 

Suzanne Savanick, a Ph.D. student in conservation biology, is leading the way to reclaim the Sarita Wetlands, located on the 
St. Paul campus, for educational and environmental purposes. 

The College of Architecture and Landscape Architecture 
(CALA) is committed to several new project$ which are a 
result of CALA's commitment to a green campus. In the sim
plest terms, a green campus spends its natural resources wise
ly and goes out of its way to make sure students are taught 
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confuses others 
well so they practice sustainability-personally and profes
sionally-when they leave the University. 

One proj~ arose because there isn't enough money for 
landscaping around the new architecture building. With a 
minimal budget, the work will be done by landscape archi
tecture students and faculty and will result in a living lab 
for sustainability. 

Stanley Shetka designed this A veda soap dish by compressing recycled paper using a $40 plastic mold. 

Vrrajita Singh, a research fellow at CALA, is enthusiastic 
about the plan. "If we use native landscaping-with drought
resistant speci~very' little water, maintenance, and fertiliz
er will be needed" This would be a good example of imple
menting sustainable design in landscaping, and might inspire 
staff and faculty to try and do the same types of things in 
their own yards. 

Who is Stanley Shetka? 
Last fall, during the soybean harvest season, Stanley Shetka 
and a few helpers walked behind a combine picking up 
scraps-;xxls, stalks, and leaves-left behind by the farmer. 
Thirty minutes later, Shetka had turned the soybean leftovers 
into a three-foot-square board, one half inch thick, stronger 
than wood, as beautiful as marble, and capable of withstand
ing outdoor weather changes for years. 

Shetka, a 1978 M.F.A. graduate of the University, has taught 
art for 23 years at Gustavus Adolphus College in St Peter. 
His aesthetically pleasing furniture and packaging designs are 
being used by companies like Herman Miller and Aveda; but 
his gre;Hest contribution to the design world may be the sys
tems he 1¥t& in~ tQ improve IIUStainability. This summer, 
CALA students willliave 'a chance to test his patented 
process that converts paper, cloth, or plant material into 
usable shapes and functions. 

Instead of tossing projects into the garbage at the end of the 
school year, architecture students will save the paper and 
cardboard, even bits of plastic, and bring the refuse to Shetka 
to make new drawing boards. The materials will be converted 
into a liquid slurry, and, without the use of toxic additives, 
new boards-smooth and rigid, and impervious to mois
ture-will be created for the students. The product will give 
the students a great lesson in reuse, put to use when the new 
Architecture Building opens this fall. 

A new house you've already used 
Shetka is ready to take another leap into the world of sus
tainability and what our society needs. He has designed a 
concept house that might best be described as a self-sus
tainable bio-house. It's constructed of reused materials, and 

it will run on the byproducts of food and material con
sumed in the house. 

Ninety-five percent of the house will be formed using recy
cled paper; and when it's ready to be lived in, it won't be 
connected to a sewer system or need a septic system. All the 
household waste and sewage will be collected and converted 
into fuel. "['The house J is going to have. a system that takes 
all the waste and turns it into energy-into dry pellets that 
you can store for 100 years;• says Shetka. He has built a pro
totype of an all-purpose generator that will use the fuel to 
provide nearly all the heating, cooling, and electricity for the 
house. 

Large components of the house will be made on an assembly 
line and put together on a concrete foundation like giant 
Legos. Each wall or roof section will be self-contained, 
including interior support, insulation, siding, and interior fin
ishing, with plumbing, electrical, and computer utilities 
already built into each panel. 

Shetka estimates that a house like this could be erected in a 
day, not quite ready to live in, but safe from the elements. 
"When you put the house together," says Shetka, "you're 
connecting sections; electrical and plumbing connect auto
matically. Electricians don't have to spend days; it would 
take maybe an hour to install the [junction] box that hooks 
the house up from the post" 

Although there isn't a working model of Shetka's bio-house 
concept, each component has tested out satisfactorily. In a 
compression test, a chunk of board manufactured by Shetka 
was compared to wood and steel. When four million pounds 
of pressure was applied to Shetka's product, nothing hap
pened. With much less pressure the wood started looking like 
a loaf of bread and a steel I beam was crushed right away. 

Like Pullins, Shetka has seen the environment change drasti
cally during his lifetime, and it bothers him. ''I grew up on a 
fann. I saw how it worked and how it changed when herbi
cides and pesticides were put in. We used to fish in drainage 
ditches; now there are no fish. There are birds that have dis
appeared. You can't find earthworms in the fields. Bees have 
disappeared; you don't hear them buzzing in the trees. I have 
seen this in my lifetime and it's shocking," says Shetka. 

can sustalnability and ecaiiOIIIc grawlll caexlst? 

On technology and fuel use: General Motors has~ a~ protolype that runs on fuel cells (tPJdrooen com
bines With oxygen to CRlate electftcity that powers the motor). It can be mass produced and if a rafueling network can be devel
oped, the car wll become a practiad allemative. This ~of technoloQk:al innovation is our only hope unless our SOCiety adopts 
slmplicily and cwsterily as cherished values, which is doubtful since 1hese values are not consistent with our cultul'al norms. 

How do you w.mt to define sustainability? 
Conservatively speaking, upwards of 200 University faculty 
are working on some aspect of sustainability-biological, 
political, social, legal, philosophical, mechanical, architectur
al, to name a few. Whatever your expertise or interest, there's 
probably someone already at work who would appreciate 
your collaboration or interest 

Matching you up with that person or activity might be a 
problem. At this moment, no single Web site or office serves 
as a clearinghouse. Some links listed below may be helpful, 
including one for a recently publisheQ booklet-Sustainable 
Efforts--t!W. catalogs sustainable efforts currently under way 
at the University. 

If you want to create your own definition of sustainability, 
you might want to read more about the topic. A couple sug
gestions are listed below. 

Another idea is to use the word sustainability in a sentence. 
But be prepared, the person next to you may very well ask 
you what you mean. And that's when you begin to redefine 
yourself. 

-carl Franzen 
franz026@umn.edu 

More reading 
Ecological FootprinJ--.Reducing Human Impact on 
the Eanh by Mathis Wackemagel and William R~ 
www.ire.ubc.ca/ecoresearchlftprbook.html 

Affluenza: The AU-Conswning Passion by John de Graaf 
and others- www.simpleliv.ing.org/catalog/FullText 
I AfiluenzaBook.html 

Resources 
Sustainable Efforts, a 36-page booklet that describes 
sustainability projects at the University and gives contact 
information-www.csbr.umn.edu/ umn_ sustainability 

Commission on Environmental Science and Policy report
www.umn.edu/enviro 

1\vin Cities Green Guide includes tips for growing a garden 
or sustainable lawn-www.thegreenguide.org/gardening 
fmdex.php 

Sustainable Campus Initiative, hands-on sustainability pro
jects involving students-www.cnr.umn.edu/sci 

Stanley Shetka--5hetka@gac.edu 

Things to do 
Online ecological footprint quiz. Answer 13 questions and 
learn your personal impact on the planet-rprogress.org 
/programs/sustainability/ef/ 

Power down. According to the Department of Energy, 
30 to 40 percent of personal computers are left running 
overnight and on weekends. The habit is a holdover from the 
1980s when we were told to leave computers on to avoid 
damaging the hard drive, which is no longer a problem. 

Power up: If you would like to share your computer with 
University researchers who need extra processing time 
(when you aren't using the machine), contact Chris Dwan 
at bioq @ccgb.umn.edu. 

Passpo11 to Eanh Summit 2002, lecture series on sustainable 
development- www.coffinan.umn.edu/earth or 
http://www.fw.umn.edu/ISEES 
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News digest 
Eescued horses are getting a second 
chance at life thanks to free dental care 
from the University's Veterinary Teaching 
Hospital. The service, a collaboration 
between the College of Veterinary Medicine 
and the Minnesota Hooved Animal Rescue 
Foundation, treats neglected, abused, and 
unwanted horses with poor teeth because 
their inability to chew and digest food 
properly .can lead to sinus infections and 
immune dysfunction. 

~ew method for gene transfer that 
could fight cancer, cystic fibrosis, or 
hemophilia has been developed by 
University Cancer Center researchers. In 
the study, a DNA segment called a transpo
son, which contained the gene for a yellow 
coat color, was injected into a mouse 
embryo, resulting in a genetically modified 
mouse. The study is published in the April 
2 issue of Proceedings of the National 
Academy of Sciences. 

Eesearch by the University neuro
surgery department and Stem Cell 
Institute holds promise for stroke vic
tims. Irr the study, stem cells were isolated 
and expanded from human bone marrow 
and transplanted into lab rats seven days 
after they were given an ischemic stroke 
injury of the brain. Their function was 
restored. More studies will be done before 
clinical trials are initiated. The study was 
published in the March issue of 
Experimental Neurology. 

• ~a Fave House, a gift to the University 
of Minnesota, Morris, is open for tours 
and events. The house, which underwent 
an eight-month renovation, was presented 
to the campus by Morris residents Edward 
and Patricia LaFave. The renovation was 
made possible with a special one-time allo
cation by President Yudof, and work was 
done by physical plant department employ
ees. For more information about the facility, 
policies, and fees, call Maggie Larson at 
320-589-6053. 

•The University ranks fourth among 
major research universities in the 
number of businesses spun off from its 
research, according to annual rankings by 
the Association of University Technology 
Managers (AUTM). The start-ups range 
from biotechnology to the production of 
skateboard ramps. AUTM, which surveyed 
142 universities and colleges, also ranked 
the University 7th in licenses yielding 
license income, 8th in invention disclosures 
received, 9th in licenses executed, and 11th 
in the number of U.S. patents issued. 

•The University received an Award of 
Excellence for functional design of a 
commercial facility from the Minnesota 
Concrete and Masonry Contractors 
Association for its University Avenue Ramp 
adjacent to the McNamara Alumni Center 
on the 1\vin Cities campus. The ramp was 
completed in March 2001 with 15,000 
hours of labor, 400 tons of reinforced steel, 
35,000 bricks, and three acres of flooring. 

•The Medical School ranked 26 out of 
122 medical schools in total National 
Institutes of Health (NIH) award dollars for 
2001. The school received $115.7 million, 
also placing it 11th among public universi
ties. The department of medicine ranks 30th 
among 114 departments with $28.73 mil
lion in NIH funding. 
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Professional and administrative staff 
Nora Paul uses her P&A status to make connections 
New media guru. Online maven. Wrred woman. :rhough these 
labels are accurate, they don't begin to explain what Nora Paul 
does as the director of the Institute for New Media Studies 
(INMS). Upon her arrival at the Uni¥ersity in July 2000, Paul's 
charge for the INMS was to fashion a center for creation, inno
vation, and examination of online content and messages, as 
well as effects of new media technologies and techniques. 

Working out of her third floor office in Murphy Hall, Paul has 
quickly put the INMS on the world stage. Her most recent 
accolade was being named one of the top 10 Wrred Women in 
the world by ABCNews.com. Other women on the list were the 
CEO's of Hewlett Packard and eBay and the director of the 
MIT Initiative on Technology and Self. Taking race, geogra
phy, perspective, and occupation into account, ABCNews.com 
chose women who were widely recognized in their field and 
who work with and in technology, with a particular focus on 
the Internet. 

"It's a great honor to be named among the top 10 in anything, 
much less to have the category reflect my life's work and pas
sion," says Paul. 

The article (available at: http://abcnews.go.com/sections 
/scitech/W"rredWomen/wiredwomen.html) describes Paul as 
"the guru of making connections-between ideas, between 
projects, between people." 

Connections have always come easily to Paul, who spent nine 
years traveling the world for the Poynter Institute, a journalism 
think tank based in St. Petersburg, Florida. One of her top priori
ties at Poynter and now at the INMS is the connections she cre
ates between the journalistic and academic communities-a 
function perfectly suited to her P&A status. 

'The intersection of students and faculty and the professional 
community is a challenge, but it's made somewhat easier since 
I'm P&A," says Paul, who represents the diverse range of posi
tions among P&A employees. "A lot of times people think I'm a 
professor, but I'm not. I actually think my job would be harder if 
I were. As a P&A and through the institute, I've got more free
dom to ·do research projects with people in all areas." 

Nora Paul 

One of the latest collaborations for the INMS is with the geolo
gy and geophysics, art, and astronomy departments on the Wall, 
a new presentation technology that displays interactive, 3D con
tent. 

'Through projects like the Wall, our new media breakfast series, 
and our workshops about new models for storytelling, we want 
to create bridges between the academic community and the pro
fessional community," Paul says. "We want to create a dialogue 
to discover new ways to use this burgeoning technology. My 
position is the perfect conduit for this." 

-Jon Stemmle 

.. ·( •• J 

Uy,;ver~;ty youth ~~~'( ~rosr~M~ 
Self-defense, magic, lifeguard training, physics, film, rock climbing. Name almost anything, and the 
University's probably got it in one of its children and young adults summer programs. All four campuses 
offer fun and scholarship during June, July, and August. To find something that might be just the ticket 
for a child you know, see www.urnn.edu/urelate/kiosk/summerprqgrarns 2002.html and scroll through the 
vast list of possibilities. 

Civil service 
CSBU Staff Day Update 

S
taff Day will be held Thursday, June 6. from 11:30 a.m. 
to 1 p.m. on Northrop plaza in Minneapolis and at the 
Pit, the grassy area near the rec center in St. Paul. The 

evening event will be held at the Elliott Hall courtyard from 
7 to 8:30p.m. Staff Day on the Duluth campus is Wednesday, 
May 22; on the Morris campus, Thesday, May 7; and on the 
Crookston campus, Thursday, May 16. 

Invitations and coupons for the CSBU employee gift will be 
sent out in May. Please watch for your coupon and don't throw 
it away. You must bring the coupon to the event to receive your 
gift. 

Volunteers are needed for staggered one-hour shifts between 
11 a.m. and 1:30 p.m. on the 1\vin Cities campus. Volunteers 
are also needed for the night event from 6:30 to 9 pm. Pat 
Snodgrass (612-625-8824; snod~@urnn.edu) is coordinating 
volunteers in Minneapolis and Lorraine Haley (612-624-5357; 
Ihaley@che.urnn.edu) is coordinating for St. Paul. Please call 
or e-mail if you can help in any way. 

The Staff Day Committee could always use more help. If you 
are interested in joining us, contact Stephanie Dilworth at 612-
625-0533 or dilwo002@umn .edu. 

Civil Service rules review update 

T
he review committee is currently looking at Rule 9, 
Performance Appraisal; Rule 10, Hours of Work, 
Overtime, Holidays, Reporting, and Callback; Rule 11, 

Authorized Leaves of Absence; Rule 12, Seniority, Layoff, and 
Resignation; Rule 13, Discipline, Dismissal, and Protection 
from Retaliation; Rule 14, University Grievance Policy; Rule 
15, Health and Safety and MERTKA; Rule 16, Insurance and 
Workers Compensation. 

The rules review subcommittee needs your views on these 
issues and your suggestions on other rules that require review. 
Comments are welcome at any time. Submit them to Carla 
Volkman Lien by mail at Applications Development and 
Maintenance, Suite 229, West Bank Office Building, 1300 S. 
2nd St, Minneapolis, MN 55454; by fax 612-624-1311; or by 
e-maillienx004@urnn.edu. Or Kathleen Chalupsky Facilities 
Management, 241 Darland Administration Building, UMD, 
Duluth, MN 55812; by fax, 218-726-8127; or by e-mail, 
kchalups@d.urnn.edu. 



Work life 

Work-life at the University 
Have you seen the commercial that starts with a retro
family breakfast scene? Mom is cooking, Dad is quietly 
reading the paper. Mom cheerily calls the children 
down to breakfast, and the obedient children comply, 
one of them taking a quick moment to smooth out the 
bedspread of his neatly made bed. The narrator breaks 
in with "Get Real!" as the scene shifts to a family 
today: Parents and children are in a frantic rush, music 
is blaring, and the children bound out the door with a 
breakfast pastry in hand. 

Needless to say, today's image of family life has 
changed dramatically since the days of "Leave It to 
Beaver" and "Father Knows Best." But just how much 
has family life changed? Here's a quiz to test your 
knowledge. 

Trends Quiz 
1. What percentage of U.S. families are traditional 

husband breadwinner, wife managing the home? 

a) 50% b) 44% c) 32% d) 16% 

2. In 1970, dual-earner couples represented what per
cent of families with children? 

a) 64% b) 52% c) 39% d) 23% 

3. In 2001, dual-earner couples represented what per
cent of families with children? 

a) 64% b) 52% c) 39% d) 23% 

4. What percentag~ of U.S. mothers with children under 
age 18 work outside the home? 

a) 83% b) 72% c) 54% d) 45% 

5. What percentage of full-time workers provide care to 
an aging parent or relative? 

a) 55% b) 42% c) 33% d) 16% 

Answers: 1. d 2. a 3. c 4. b 5. b 

Did any of these answers surprise you? No wonder 
family life is so hectic today. These changes in the 
workforce are prompting employers to reevaluate 
policies and programs that affect the work and life 
of employees. 

f • Y .I. contmued from page 2 

Food production and medicine 

The University is no exception. The Board of Regents 
wanted to know how the University is responding to 
work-life issues. At their March meeting, Kathy Brown, 
interim associate vice president for multicultural and 
academic affairs, summarized issues and provided an 
overview of Univers~ty efforts. 

Brown pointed out the following: 

• Employees often face competing demands for their 
time-from work, family, household obligations, con
tinuing education, and community needs. 

• Research shows that employees are more motivated, 
productive, committed, and loyal when organizations 
support their work and life. 

• Employers respond to work-life issues in a variety 
of ways. Some examples include programs that assist 
employees with family and dependent care, health 
and wellness, career development, and flexibility and 
time off. 

Brown said the University is doing some things well. 
She cited current services and programs at the 
University, including on-site and referral services for 
child care, confidential counseling through the 
Employee Assistance Program (EAP), career enrich
ment assistance, and domestic partner benefits. 

She also highlighted examples of where there is room 
for improvement: Parental leave policies that are incon
sistent and difficult to implement since semester conver
sion; limited space at the excellent and convenient on
campus child care center; and University work-life 
resources that need coordination to make them more 
easily accessible. 

Backed by the regents strong support, the Office of 
Human Resources and the Office of Multicultural and 
Academic Affairs will forge ahead to address the ongo
ing work-life needs of faculty and staff at the 
University. You'll be hearing more about this in the 
months to come. 

-Kats St:hasfsrs and DBB Anns Bonsbright 

Osterholm at the CDC 
National leaders in medicine, biotechnology, agriculture, and 
business will explore the implications of integrating medicine 
and food production at a national Foods for Health conference 
in Minneapolis, May 19-21. The conference, sponsored by 
the National Agricultural Biotechnology Council and cohost
ed by the University of Minnesota's Academic Health Center 
and College of Agricultural, Food, and Environmental 
Sciences will address topics such as the use of botanicals as 
therapeutics, the role of edible vaccines, the use of foods to 
reduce the risk of chronic disease, and food allergies. For 
more information or to register, see 
www.coafes.umn.edu/nabc2002 or call612-625-6710. 

Michael Osterholm, director of the University's Center for 
Infectious Disease Research and Policy, has been named one 
of four people who will run the Centers for Disease Control 
and Prevention (CDC) until a new director is chosen. 
Osterholm will be Health and Human Services secretary 
Tommy Thompson's representative to the CDC and will be 
the only member of the management team from outside the 
agency. Osterholm will continue to work part time at the 
University. 

Gold Country Run and Fan Fest 
Join 1\vin Cities campus student athletes and coaches 
Saturday, June 1, for the seventh annual Gold Country Run 
and Gopher Fan Fest. The five-kilometer run and walk 
through campus begins at 9:30 a.m. The event will also fea
ture Goldy's Gallop (for children), Gopher Fan Fest (a chance 
for fans to meet coaches and student athletes), and the Great 
Gopher Sports Auction. The annual fund-raiser supports 
University of Minnesota men's and women's intercollegiate 
athletics. Call612-624-0800 for more information. 

Cohabitation happiness 
Will living together make for a strong marriage one day? 
David Olson, family social sciences professor, wrote PRE
PARE-CC to help people find the answer. It's a specialized 
version of Olson's PREPARE marriage-preparation program 
already taken by about 1.5 million couples in the United 
States. About one third of its discussion-provoking, true or 
false questions focus on couples who live together, like 
"Since cohabiting, my partner has become more controlling 
of me." For more information, call 8~331-1661 or visit 
www.lifeinnovations.c6m. 

1 DO years of ears 
Did you know that acoustic thrones were popular with 
European royalty in the 18th and 19th centuries? The hollow 
armrests of these thrones had a carved opening at the front, 
usually in the shape of a lion head. Courtiers would kneel and 
speak into the opening in the armrest. Resonators in the ann
rest conveyed the sound to an earpiece worn by the royal lis
tener. 

This year marks the 1 00-year anniversary of the Department of 
Otolaryngology, which established itself, along with ophthal
mology, as the first specialty separate from general surgery at 
the Univ~ity of Minnesota in 1902. For more on the June 6 
and 7 celebration, call Megan Andrew at 612-625-5602. 

Carlson cracks top 25 
The Carlson School of Management's Day M.B.A. Program 
cracked the top 25 listing of business schools for the first time 
in the latest U.S. News & World Report ninking of Arilerica's 
Best Graduate Schools. The new ranking (of 24) was helped 
by the school's high academic replitatio~ impr<>v:et{ GMAT 
scores, rising grade-point averages among incoming students, 
and a nearly $10,000 increase in staitiflg'salanes among grad
uates, now averaging $91,000 for their first year. 

Time to register for Split Rock 
The Split Rock Arts Program offers intensive weeklong 
workshops in creative writing, visual arts, design, and 
creativity enhancement from July 7 to August 17 at UMD. 
Retreat-style workshops are also held at the Coquet Forestry 
Center. Reduced tuition is available through the Regents 
Scholarship and Staff Academic Thition Benefit. Visit 

I Kudos 
General College received the 2002 Outstanding College or 
Administrative Unit Award from the Council of Academic 
Professionals and Administrators. The award was given in 
recognition of efforts to improve and maintain high stan
dards of commitment to the well-being of academic profes
sional and administrative staff. 

2002 Distinguished McKnight University Professors 
are Efi Foufoula-Georgiou, civil engineering; Marc Jenkins, 
microbiology; Eric Newman, neuroscience; and Bob 
Tranquillo, chemical engineering and materials science. 
The Graduate School selected the recipients, who will hold 
the titles for as long as they remain at the University and 
receive a $100,000 grant over five years. 

Jean Regal, School of Medicine-Duluth, received a 
$1.7 million grant to study childhood asthma from the 
U.S. Army Medical Research and Material Command. 

Jayne Hager Dee, extension service director, Dakota 
County, was appointed by Governor Ventura to a four-year 
term on the Minnesota Board on Aging, the policy advising 
board to state government agencies and elected officials 
regarding issues affecting older persons and their families. 

Nora Paul, Institute for New Media Studies director, was 
named one of the top 10 Wrred Women of 2001. [See story 
on page 6.] 

Ehsan Feroz, University of Minnesota, Duluth, accounting 
professor, was appointed to a three-year term on the United 
States .General Accounting Office's Advisory Board on 
Governmental Auditing Standards. 

University Card director Shirley Everson was elected 
president of the National Association of Campus Card 
Users Corporation. She will serve a three-year term 
assisting the national office and guiding the association 
in the campus card industry. 

Horace Lob, Department of Pharmacology head, received 
the Nathan B. Eddy Memorial Award from the College on 
Problems of Drug Dependence for contributions to the field 
of addiction and drug dependence. 

Karen Oberhauser, assistaRt professor of ecology, evolu
tion, and behavior, received $45,000 from the Minnesota 
Higher Education Services Office for Monarchs and More: 
Insect Ecology for Middle School Teachers, and $38,217 
for a similar program for elementary school teachers. 

www.cce.umn.edu/splitrockarts/ or call612-625-8100 for 
information and registration. 

Research News Online 
Research News Online provides bimonthly information about 
news, policies, procedures, funding opportunities, and events 
of interest to the University of Minnesota research communi
ty. Send submissions, comments, or questions about Research 
News Online to spanews@umn.edu. See 
www.ospa.umn.edu/researchnews/rnomainpg.htm 

CSBU boat ride 
The annual CSBU Employee Recognition Reception will 
honor civil service and bargaining unit (CSBU) employees 
celebrating employment milestones on Thesday, June 11, 
from 1 to 4:30 p.m. on the Betsey Northrop boat. (The boat 
will leave from Boom Island near downtown Minneapolis.) 

Honorees are those who have celebrated or will be celebrating 
work anniversaries of 20, 25, 30, 35, 40 or 45 years of service 
between July 1, 2001, and June 30, 2002. Invitations will be 
mailed to the 375 eligible employees on all campuses in early 
May. For more information, contact Wendy Williamson, 612-
625-2516, wendy@umn.edu. 

Barbara Yolk Tebbitt celebration 
Colleagues and friends of Barbara Yolk Tebbitt, who died last 
year, will celebrate her life and her contributions to nursing 
and health care on Wednesday, May's, 4-7 p.m. at the 
University Club on Summit Avenue in St. Paul. Tebbitt was 
director of nursing at the University of Minnesota Hospital 
and Clinic in the 1980s. The cost for the reception is $30; 
~VPs should be made to 612-624-6488 or 
Densford@umn.edu. The Katharine J. Densford International 
Center for Nursing Leadership is establishing the Yolk Tebbitt 
Nursing Leadership Award in her honor, and contributions 
will be accepted at the reception. For information, call Laurel 
Mallon at 612-624--2490. 



May calendar 
-· To find out more about individual U museums 

.liiB, and events, check out www.umn.edu/campuslife 
'C...- or events.tc.umn.edu. 

COMING UP 
1 The New Minnesota Centennial Showboat Comes Home 
to St. Paul-on January 27, 2000, the Department of 
Theater Arts and Dance experienced the tragic loss of the 
original Minnesota Centennial Showboat. Renovation was 
almost 40 percent complete when a fire destroyed the boat. 
The Padelford Packet Boat Company of Greenville, 
Mississippi, restored the Showboat, which is now perma
nently moored at Harriet Island Regional Park. University 
Theatre Showboat Players kick off the inaugural season of 
this new riverboat theater with Robert Louis Stevenson's 
classic tale of good and evil, Dr. Jekyll and Mr. Hyde. 
$13-$49.95. July 5-Aug. 25. FFI: 651-227-1100 or 
www.riverrides.com. 

1 Alumni Work Day-On June 8, alumni volunteers are 
needed to sew, hammer, paint, and help prepare the 
Showboat for its July 4th opening. FFI: 612-625-2878. 

EVENTS 
1 Spring Community Forum: The New Wave of Queer 
Cinema, Suburban World Theatre-Join the conversation 
about the future of queer cinema with an international 
panel of queer filmmakers. The discussion will be followed 
by a preview of Dykes Do Drag, a new documentary film by 
Kim Brown, Lisa Ganser, and Amanda Taylor. Presented by 
the Schochet Center for GLBT Studies. 3022 Hennepin 
Ave., Minneapolis. FFI: 612-625-3499. 7 p.m. May 6. 

EXHIBITIONS 
BELl MUSEUM OF NATURAL HISTORY, 
FFI: 612-624-7083; -.UIIID.edu/bellmuse 
1 JASON XIII: Frozen Worlds Student-Made Exhibition
Through May 3. 

1 Exploring Nature's Histories and Mysteries-Through 
Aug. 4. 

THE GOLDSTEIN: A MUSEUM OF DESIGN, McNeal 
Hall, ffl: 812-624·7434; geldslein.cbe.UIIIII.edU 
1 2001 Senior Student Show-Through May 12. 

THE KATHERINE E. NASH GALlERY, 
FFI: 612-624-7530; artdeDI ..... edU/IIaSII 
Exhibitions below, thraugh May 10. 

1 Eight Master of Fine Arts Thesis Exhibitions
Main Gallery. 

1 Graduating Art Majors Salon-Nash Teaching Gallery. 

1"Eric Geschke: Selected Work"-Nash Spotlight Gallery. 

LARSON ART GAllERY, St. Paul Student Center, 
Ffl: 612-625-0214 
1 "Karen Roulstone: Stasis"-Through investigations of 
visual form, Roulstone attempts to explore and articulate 
time and gesture. Through May 10. 

1 Friendship Association of Chinese Students and 
Scholars Photography Competition-May 13-17. 

1 Student B.F.A. Show-May 22-June 21. 

TWEED MUSEUM OF ART, Duluth, 
FFI: 218-726-8222; www.d.u•.edll/bna 
1 Annual UMD Art Students Exhibltion-Juried by design 
historian Victor Margolin and Duluth artist Carla Stetson. 
Through May 5. 

WEISMAN ART MUSEUM, FFI: 612·625-9494; 
612-625-9678 or casan001@u..edu, 
www.weisman.umn.edu 
1 "On the Edge of Your Seat: Popular Theatre and Film In 
Early 20th Century American Art"-Art inspired by the 
visual culture of American popular entertainment, 
189~ 1930; 150 artworks and historical artifacts. 
Through Aug. 4. 

. 

MUSIC 
Most events are free and sponsored by the School of 
Music unless otherwise noted. FFI: 612-626-8742 or 
www.music.umn.edu for complete listing. Tickets: 
612-624-2345. 
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LlOYD ULTAII RECITAL HAll, Ferguson Hall 
1 String Chamber Music Gala-7:30 p.m. May 1. 

1 String Solo Gala-3:30 p.m. May 2. 

1 Ted Mann String Quartet-7:30 p.m. Free. May 2. 

1 Guitar Ensemble-4 p.m. May 3. 

1 Men's Chorus-Jared Anderson conducts music by 
Ralph Vaughan Williams. 4 p.m. May 3. 

1 Student Piano Ensemble-
4 p.m. May 10. 

TED CO CERT HALL 
1 Jazz Ensemble II and Jazz Combos I and ll-7:30 p.m. 
May 1. 

1 Zakir Hussain: Masters of Percussion-7:30 p.m. 
Tickets $12-$20. FFI: 651-487-1966. May 2. 

1 University Gospel Cholr-7:30 p.m. May 6. 

1 University Symphony Orchestra-7:30 p.m. May 8. 

1 Faculty Recital-Violist Korey Konkol and pianist Lydia 
Artymiware joined by Minneapolis-based Ensemble. 3'p.m. 
May 12. 

NORTHROP SUMMER COIICE~oon-1 p.m. 
Northrop plaza. Free. FFI: 612·625-8514. 
1 Pat Moriarity Quintet-May 14. 

1 Triplicate-May 22. 

ST. PAUL STUDENT CEmR THEATER 
1 University Jazz Ensemble Ill and Jazz Singers-
7:30 p.m. May 7. 

WEISMAN ART MUSEUM 
1 Chicago Underground Duo with Orton Socket-The 
genre-defying electronic jazz features stalwarts of the 
Chicago music scene. General admission $9; museum 
members, students, and seniors, $7. FFI: Ann Benrud 
612-625-9494. Tickets: 612-625-9495. 7:30 p.m. May 4. 

DANCE 
1 Student Dance Concert-Sponsored by U dance pro
gram. Studio 100, Barbara Barker Center for Dance. Free. 
FFI: 612-624-5060. May 3-4. 

Plumes by Walt Kuhn (1931) cp"ently on exhibit at the 
Weisman Art Museum. 

1 End of the Year Technique Showing-Sponsored by U 
dance program. Studio 100, Barbara Barker Center for 
Dance. Free. FFI: 612-624-5060. 3:30p.m. May 9. 

1 Dlalogos-Discussions and dance workshops on Latino 
culture. 525 Science Classroom Building. Free. FFI: 612-
625-6013. 2:3~3:30 p.m. Thursdays through May 9. 

READINGS,.. LECTURES, 
WORKSHOrS 
1 Why Minnesota? How Did All These Special Collections 
End Up at the University of Mlnnesota?-Sponsored by 
University Libraries Series: First Fridays at Andersen 
Library. Free. Givens Conference Suite. FFI: 612-624-3552. 
Noon-1:30 p.m. May 3. 

1 "Educating for Sustainabllity: Local and Global 
Efforts"-Final panel of the "Passport to Earth Summit 
2002: Exploring Sustainable Development" lecture series. 
West Bank Auditorium, Willey Hall. Free. FFI: 612-625-
2272. 5:3~7:30 p.m. May 7. 

CLASSES/ACTIVITIES ~OR FUN 
MINNESOTA LANDSCAPE ARBORETUM, 
Ffl: 952-443-1516; -.arboretum.umn.edu or 
e-mail: shirley@arboretum.umn.edu 

1 Floral Watercolors Workshop-$80 members, $100 
nonmembers. FFI: 651-452-5941. 9:30 a.m.-noon. 
Wednesdays, May 1, 8, and 15. 

1 "Valued Places: History, Preservation, and Practlce"
Conference on landscape architecture in Minnesota, 
cosponsored by the arboretum and the Minnesota Chapter 
of the American Society of Landscape Architects. $80 
arboretum and MASLA members; $95 nonmembers. FFI: 
952-443-1516 or shirley@arboretum.umn.etlu. 
8 a.m.-4 p.m. May 2. 

1 Designing Woodland Sites Ecologicatly-$35 members, 
$45 nonmembers. 9 a.m.-1 p.m. May 4. 

1 Arboretum Bud Break 5K Run/Walk-The race winds 
through scenic landscape at the arboretum. Open to all 
ages and skill levels. Preregister by April 26 to qualify for 
$15 race fee, which includes admission and T-shirt. FFI: 
952-443-1454. 7 a.m.-noon. May 5. 

1 Photographing Portraits-$45 members, $55 nonmem
bers. 6-8 p.m. May 9 and 16. 

1 Watercolor Painting In a Day-$50 members, $60 non
members. FFI: 651-452-5941. 10 a.m.-4 p.m. May 10. 

1 Auxiliary Spring Plant Sale- Featuring one of the 
widest selections of plants, hard-to-find varieties, and 
University of Minnesota introductions. FFI: 952-443-1400 
ext. 7052. 9 a.m.-3 p.m., May 11; 10 a.m.-3 p.m., May 12. 

1 Daffodil Society Show-This exhibition showcases more 
than 400 daffodil blooms and more than 200 different vari
eties submitted by amateur gardeners and experience 
growers. Garden enthusiasts of all ages and experience lev
els are encouraged to enter daffodils into the competition 
from their gardens. Cut blooms go on sale at 4 p.m. after 
the show on Sunday. FFI: 952-443-1400. Noon-5:30p.m., 
May 11; 10 a.m.-4 p.m., May 12. 

1 Moss Hanging Basket-$40 members, $50 nonmem
bers. 9:30 a.m.-noon or 1-3:30 p.m. May 14. 

1 Gardening Tips for Kitchen Gardens-$20 members, 
$30 nonmembers. 10 a.m.-noon. May 15. 

1 Creating Theme Gardens-$20 members, $30 nonmem
bers. 1-3 p.m. May 19. 

1 Japanese Garden Stone-Setting Workshop-$130 mem
bers and nonmembers. Fee includes gate admission, conti
nental breakfast, lunch, and materials. 9 a.m.-5 p.m. 
May 22. 

1 Aesthetic Pruning Workshop-$1 05 members and non
members. Fee includes gate admission, continental break
fast, lunch, and handouts. FFI: 952-443-1516, or 
shirley@arboretum.umn.edu. 9 a.m.-4 p.m. May 23. 

1 Outdoor Florals in Pastel-Thursdays, May 30 and June 
6 (2 sessions) 10 a.m.-noon. $50 members, $60 nonmem
bers. FFI: 952-472-1802. 

1 Lilacs and Spring Flowering Shrubs-$20 members, 
$30 nonmembers. 6-8 p.m. May 30 . 

The summer issue of Kiosk will have a different calendar for
mat. Send your items by May 20 to Cass Erickson by fax: 
612-624-6369; by e-mail: erick242@umn.edu; or by mail: 
University Relations, 6 Morrill Hall. 



President Yudot explains his reasons tor going home to Texas at a May 31 press conference. 

b ck h e· 
leaves a leg 

n a verdant day in early June, the University's Twin 
Cities campus is more beautiful than it has ever been 
in 50 years, maybe even 150 years. It's not just 

because summer is here at last and we're walking around 
in a daze of pleasure; it's because President Mark Yudof 
turned his attention to how this place looks and set about 
making it fine. Packed dirt and ragged lawns now sprout 
thick grass, buckled and cracked sidewalk slabs have been 
replaced, flowers greet in unexpected places, and new 
trees shelter and cool. The campus is spiffy and green, 
With benches waiting in inviting and practical spots. 
Hedges gracefully soften the severity of buildings and 
complement their architecture, and many of those build
ings have better windows, fresh paint, new tuck-pointing, 
and are ready to take on the new century. The campus 
beckons you to visit and settle in. 

Giving students a beautiful place to go to school is, above 
all, a mark of respect. Yudof, the University's leader since 
1997, will leave to become chancellor of the University 
of Texas system on August 1. He was a consummate· 
fund-raiser and used his wit and intelligence to wrestle 
money from the legislature. He brought the Medical 
School back from the brink of death and proposed and 
created new and insightful initiatives. But perhaps his 
most stellar achievement was making the University not 
only student friendly-with streamlined registration, a 
paperless financial-aid process, and nearly double the 
amount of Twin Cities campus and near-campus hous
ing-but also student worthy. 

• n 
In Yudof's inauguration speech, he mentioned that the 
"sons and daughters of Minnesota ... are our sole reason • 
for being," and later remarked that "students should be 
treated with respect; we should respect their aspirations 
and needs and try to serve them. I can't say it often 
enough: They are the reason we are here." Service to stu
dents was the hallmark of his tenure. He was devoted 
from the very beginning to offering every freshman a 
small group classroom experience to stress textual analy
sis, writing, rhetoric, and cooperative projects. The First
Yeat Experience Program grew out of this desire, as did 
freshman seminars, one of which Yudof taught every year. 

He sought the best education for students. Applications 
are up 60 percent since 1995, and increasing numbers of 
students are going on to pursue graduate degrees. His 
push to get students to graduate in four years is an effort 
to keep their momentum going-statistics show that if it 
takes you longer than six years to graduate, chances are 
you won't graduate at all. 

All Uhiversity presidents have projects that they put at the 
top of the to-do list, things that matter most to the school, 
or perhaps most to them. Our next president may have dif
ferent priorities than Yudof, but that president will inherit 
a new standard of excellence and respect for students and 
a devotion to making their experience challenging and 
inspiring. 

A farewell to President Yudof is scheduled for 11:45 a.m. 
to 1 p.m., Tuesday, July 16 on Northrop plaza Watch 
Brief or the Daily for more information. 



Great Conversations Series: Two brothers chat 
The last talk of the Great Conversations series sponsored by the College of 
Continuing Education was between colleagues John Wright, U of M professor of 
Afro-American studies and English, and Cornel West, former Harvard and now 
Princeton professor. Wright and West met and worked together at Harvard's W.E.B. 
Du Bois Institute in 1991. So it was like a homecoming of sorts when these friends 
sat down and started the conversation. 

The first topic was black intellectuals-like Earl Thorpe, Harold Cruse, Lorraine 
Hansberry, James Baldwin, and Frederick Douglass-arid why these people were 
not and-to some degree-are still not talked about. 

In the early 1800s, for black people to be deemed intellectuals by white society, said 
West, they had to have written books. And those books had to have a preface by a 
white male author to be valid. Someone like James McKinley Smith, Frederick 
Douglass's mentor, was dismissed by white society because even though he spoke 
five languages fluently, earned his medical degree in Scotland, completed his resi
dency in Paris, and returned to the United States to write in medical journals and 
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start a magazine, he never published a book. John Wriuht, left, and Cornel West 
This discussion then led to the question of wiJ.y we, as a society, don't know the his
tory of black intellectuals in America. West said it's because America is a business 
civilization. The American Dream is about getting more stuff; it's not about being 
intellectual. America is afraid of intellectuals-both white and black. And along 
with the business civilization comes the cult of the celebrity. Black authors are 
turned into icons and commercialized, and their books are ignored for what they 

When one looks at the black community, it cannot be represented by just one voice 
or thought. It is a hybrid of voices and thoughts. 

West's recent defection from Harvard, where he held the title of University 
Professor, an honor granted to only 14 of its more than 2,000 faculty members, 
also came up for discussion. Harvard president Lawrence Summers had questioned 
West's scholarly commitment after West released an album called Sketches of My 
Culture, which West views as a spoken-word collection and others see as a rap 
album. "Since when do I need permission to express myself?" asked West. 

bring to the community. 

Wright asked West if there hasn't always been a crisis in the black community when 
it comes to preserving and documenting its intellectual history. Who the intellectu
als are, West said, depends on who was looking back over the history. The differing 
views are because of the layers of context of what make up the black community. -Lori Young-Williams 
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Civil service 
President Yudof responds to a civil 
service request 

any of our civil service constituents have expressed their 
concern about a lack of parity with AFSCME workers in 
the pay plan for fiscal years 2002 and 2003. AFSCME 

negotiated a three percent, across the board increase effective 
July 1 and an additional two percent, step increase in both fiscal 
years (a total of five percent recurring). Civil Service employees 
received only the three percent across the board increase, as did 
P&A employees. 

In light of budgetary concerns, and as a compromise, the .Civil 
Service Committee asked University administration for an addi
tional one percent increase (compared to AFSCME's two percent) 
to be delivered in December 2002. 

Below is a response from President Yudof written May 15 to the 
chair of the Civil Service Committee regarding this request 

''I am aware, through conversation with Vice President 
Carrier, that your committee had hoped that I would 
consider an increase beyond three percent for civil 
service staff for the upcoming year. As you know, our 
budget situation for the coming year is enormously 

tight and we are faced with more than $23.6 million 
in cuts plus an additional $14.6 million in new costs 
that must be funded. I have attempted to address the 
most pressing compensation issues by raising the min
imum hourly wage for our lowest paid staff to $12. 
Also, because of extreme market pressures, I have 
authorized that the pool for faculty compensation be 
four percent so that deans can attempt to respond to 
the most serious market pressures they face. 

For both P&A and civil service employees, I feel I 
must maintain the three percent increase pool, but 
will encourage units to apply additional funds, 
where feasible, to address market, retention, or spe
cial merit situations in these two groups. I under
stand that with civil service employees, the mecha
nisms for doing so are in-range adjustments and 
outstanding achievement award programs. 

While this response is not what you had hoped to 
hear, I must act responsibly, given the realities of 
our budget situation." 

-Mary L. Berg 
University of Minnesota Child Cars Center 

CAMPAIGN 0 MINNESOTA 

Campaign Minnesota is a historic drive to ensure greatness at the University of Minnesota for future generations. If you'd like 

more information or want to make an online gift, visit the campaign Web site at www.campaign.umn.edu. 

SEED money 
Perhaps no one knows students' needs better than the University's 
faculty and staff. One of those on the front line is Julie Chuba, 
student support services associate in the College of Continuing 
Education (CCE). "I am fortunate to be a financial aid coordina
tor because I get to find out firsthand how important what we 
do is to our students," she says. CCE staff members like Chuba 
have rallied around the college's Staff Endowed Educational 
Development (SEED) Fund, which provides scholarships for 
CCE students. To date, staff (including the entire Dean's 
Leadership Team) have contributed more than $15,000 to the 
fund during Campaign Minnesota and four scholarships have 
been granted. 

"Many adults who want to enroll in college courses to learn new 
skills, get a degree, advance their careers, or gain personal enrich
ment are unable to do so because they lack the financial 
resources," says Chuba. The majority of CCE students are work-

ing adults who want education on a part-time basis. Because of 
their part-time status or because their course work is noncredit, 
CCE students are not eligible for many other forms of financial 
aid. 

As the University enters the final year of Campaign Minnesota, 
raising funds for scholarships is among the top priorities for every 
campus, college, and program. Barbara Muesing, assistant to the 
dean, commented about CCE's Staff Endowed Educational 
Development Fund effort: "The goal is to engage all staff to give, 
at whatever level they feel appropriate, ranging from small gifts 
of allegiance to larger gifts that leave a legacy." 

University-wide, faculty and staff have contributed $54 million to 
Campaign Minnesota to benefit a breadth of programs on the 
University's four campuses. Faculty and staff are invited to sup
port any aspect of the U's work that is closest to their hearts. 



Work life 

Older workers not ready to be put out to pasture 
We need a new vision for people in midlife and beyond. 

Between now and the year 2030, the fastest growing age 
group in the state will be adults age 65 and older. Expected 
to rise from 592,000 to 1,173,000 in 30 years, this group 
will make up one quarter of our state's population (Project 
2030 Report, Minnesota Board on Aging). Such demo
graphics will have sigomcant ramifications, especially for 
the workforce. 

It's time to think differently about the role of older adults in 
the workplace. Jan Hively, coordinator for the University's 
Vital Aging Network, says, "While the age of retirement 
has gone down, longevity has gone up, creating a new, 
active young-old generation (aged 55-80), who tend to be 
strong and healthy. Often when we think of aging, we think 
of the 'old-old' or frail elderly, but 3/4 of older adults report 
that they are healthy and productive into their 80s. A lot of 
people view getting older as a problem. I view it as an 
opportunity." 

What does that mean for workers? 
With increased health and longevity, older adults may have 
a choice about remaining in the workforce longer. Some of 
these choices may be driven by economic need. "It is unre
alistic to expect huge numbers of older adults (baby 
boomers) to live idly in retirement for several decades while 
collecting Social Security and utilizing Medicare," say 
Kenneth Knapp and Charlotte Muller of the International 
Longevity Center. 

According to a recent survey, 80 percent of baby boomers 
plan to continue working after retirement and 35 percent 
plan to work part time for enjoyment. As Hively says, 

David Tilman, Distinguished McKnight Professor and 
director of Cedar Creek Natural History Area, was elected 
to the National Academy of Sciences-an honor many 
scientists consider second only to the Nobel Prize. Tilman 
was recognized for his discoveries of how varied species 
contribute to the healthy functioning of ecosystems. 

Joan Garfield, associate professor of educational psy
chology, was appointed to a three-year term on the U.S. 
National Committee on Mathematics Instruction. 

Jim Y sseldyke, associate dean, College of Education and 
Human Development, testified before the President's 
Commission on Excellence in Special Education. He 
addressed the validity of the current categorical system for 
service delivery, referral patterns, alternative assessment 
methodologies, and research funding. 

University of Minnesota, Duluth chancellor Kathryn 
Martin received the 2002 Pacesetter Award from the 
National Academic Advising Association. The award rec
ognizes chief executive officers, provosts, and chief acad
emic or student affairs officers who exemplify a commit
ment to academic advising and are true advocates for stu
dents and advisers. 

Microbiology professor Martin Dworkin was elected 
chair of the Midwest Council of the American Academy 
of Arts and Sciences and vice president of the Academy. 

Russell Holman, assistant professor of medicine, received 
the Outstanding Service in Hospital Medicine award from 
the National Association of Inpatient Physicians for con
tributions in public policy, hospital systems innovations, 
and leadership in organized medicine. 

Eli Coleman, Family Practice and Community Health 
professor, received the Distinguished Service Award from 
the American Association of Sex Educators, Counselors, 
and Therapists. He is currently principal consultant to the 
World Health Organization in the development of a sexual 
health document useful to all regions of the world. 

Neuroscience professor Apostolos Georgopoulos was 
elected 2002 American Academy of Arts and Sciences fel
low for distinction and achievement in his discipline. 

Educational psychology professor John Romano is serv
ing a two-year term as an external examiner for the 
applied psychology graduate program at Nanyang 
Technological University in Singapore. 

The University of Minnesota gave Margaret Davis, 
Regents Professor Emeritus and former head of the 
Department of Ecology, Evolution, and Behavior, an hon
orary Doctor of Science degree. Davis is well known for 
groundbreaking work in paleoecology. 

"Most people don't want to play golf or lie in a hammock 
for 20 or 30 years. They may want to play golf or take it 
easy for a while, but pretty soon, they will ask 'What's next 
forme?'" 

What does this mean for employers? 
By 2011, the metro area will see a severe labor shortage as 
the first of the baby boomers begin to retire. Every employ
er in the state will be competing for a relatively small pool 
of younger workers and will have to figure out how to 
retain their older workers and to keep them competitive. 

What can employers and supervisors do to retain older 
workers or to lure retired workers back Into the workplace? 
The Vital Aging Network suggests the following ideas. 

1. Encourage changes in your benefits package to reward 
retention, rather than early retirement. If you want to retain 
mature workers, you may have to revise their benefits pack
ages so they are not penalized financially for continuing to 
work. Encourage a phased-in retirement option for older 
workers and invite retired employees to work with your 
organization in the future, either in a consulting or part-time 
capacity. 

2. Negotiate conditions of employment to attract older 
workers by restructuring jobs and creating more flexible 
work options, such as part-time and on-call work. Allow 
retirees leeway in negotiating their schedules so that they 
may retain some of the freedom that attracted them to 
retirement. 

3. Provide training for updating skills. Stop assuming 
that older workers will be leaving soon. People who start 

jobs in their 50s tend to stay longer than people in their 20s. 
(Currently, workers 45 to 54 are receiving 2-112 times more 
training than those over 55.) 

4. Train supervisors to work with a multigenerational 
workforce and encourage team building across ages and 
cultures. Supervisors will need to pay attention to genera
tional differences that may cause conflict and become 
aware of the health issues that affect an aging workforce. 
Employers can provide appropriate workplace accommoda
tions, such as selecting larger typefaces to communicate to 
those with diminishing visual acuity. Perhaps most impor
tant, appreciate what people bring to the job, providing a 
match between skills and task. 

Retirees, with their wealth of knowledge, experience, and 
education are a valuable, often untapped resource. Says 
Hively, "Think about all of the businesses that will lose 
employees to retirement; that's a lot of experience walking 
out the door .... If we don't change the way society thinks 
about aging, then society will miss out on more than we'll 
ever know." 

-Anita Rios 
Work/Life Initiative, Multicultural and Academic Affairs 

For more information, see: 

Vital Aging Network Web site: www.van.umn.edu 
Minnesota Board on Aging: www.mnaging.org 
Or contact: Steve Wagner, Career & Lifework Center, 
612-626-1339 

The University gives Matthew 
Little an honorary degree 
A t the Graduate School commencement ceremony at Northrop Memorial Auditorium, President Mark Yudof 

presented an honorary doctor of laws degree to Matthew Little, calling him ''one of the greatest stars of the 
Greatest Generation." 

Yudof introduced Little as "a man whose fight for inclusion and opportunity for African Americans stretched from 
the segregated South in his youth, to the Aleutian Islands in World War II, to the Twin Cities, where he encoun
tered racial discrimination less blatant but no less impeding and hurtful than it was in the South." 

Little was characteristically humble and quick to share the honor with others. "I am accepting this on behalf of 
all of those, present and past, who have worked for social justice," he said. "It's not mine alone." 

What made the honor even more meaningful, Little said, was that it shows such progress in race relations on the 
part of the University. "I take off my hat to the University and the president and all those who played a part in 
doing this. It implies that the University recognizes the importance of human rights and social justice in the same 
manner that it recognizes technical and academic achievements." He said he hopes the honor will give communi
ties of color belief in the University's commitment to diversity. 

Josie Johnson, retired associate vice president and regent, adjusts Manhew Linle's ceremonial hood. Linle, a leader in the 
NAACP for more than 40 years, rsceived an honorary doctor of laws degree from the University. Sue Hancock, director of out
reach for the Office for Multicultural and Academic Affairs, is on his right. 
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News digest 
• President Yudof will become Chancellor 
of the University of Texas. See story page 
one. 

• Workers making University licensed 
products in 10 areas are protected from ill 
treatment with the University's new code 
of conduct for trademark licensees. The 

code includes rules about wages and benefits, 
working hours, child labor, and women's 

rights. If a licensee fails to follow the code 
and corrective action is not taken, the 
University can terminate its license with a 
30-day written notification. For the full code, 

see www.umn.edu/urelate/newsservice 
/newsreleases/codeofconductpdf. 

• Bill and Melinda Gates Foundation gave 
$3.9 million to the Center for School 
Change (CSC) at the Humphrey Institute to 

help educators, parents, students, and com
munity members transform large public high 
schools in St. Paul, Cincinnati, and West 
Clermont, Ohio, into small public schools of 
choice. This is the Gates Foundation's third 
grant to esc. 
•The Gateway Plaza south of McNamara 
Alumni Center is the Twin Cities campus's 
newest green space. The 1.1-acre lawn with 
110 native Minnesota evergreens, 178 native 
hardwoods, and a fountain officially opened 
June 4. The $3 million plaza was designed 
and built using private sources of funding 
through the Gateway Corporation, a nonprof
it entity comprising members from the 
University of Minnesota Alumni Association, 
University of Minnesota Foundation, and the 
Minnesota Medical Foundation. 

•The University is again accredited by the 
Association for Assessment and 
Accreditation of Laboratory Animal Care 
(AAALAC), a private nonprofit organization 
that promotes the humane treatment of animals 

in science. AAALAC, a voluntary accreditation 
program, has more than 640 members--com
panies, universities, hospitals, government 
agencies, and other research institutions. 

•The University will bid farewell to its 
complementary medicine clinic August 
16. The Mind Body Spirit Clinic, jointly 
owned by the Academic Health Center and 
Fairview Health Services, will close 

because it has been losing money to a lack 
of insurance reimbursements since its 
establishment 3 years ago. The clinic, 
which sees about 400 patients a month for 
therapies such as massage, acupuncture, 
and healing touch, is housed at the 
Fairview-University Medical Center. 

•Former Gopher men's basketball coach 
aem Haskins will repay the University 
$815,000 over 11 years following a May 13 
Hennepin County District Court order. The 
University filed a lawsuit September 2000 

against Haskins to recover $1.5 million asso
ciated with his contract buyout after he 
admitted lying in the University's investiga
tion of academic fraud in the Gopher basket
ball program. The court order adopts an arbi
tration award issued May 10 by former state 
District Court Judge Richard Solum. 

•An atropine eye drop a day could pre
vent permanent vision impairment in chil
dren with amblyopia or lazy eye, said 
Medical School ophthalmologist C. Gail 
Summers. Summers is participating in a 
national lazy-eye treatment alternative study 

conducted by the Pediatric Eye Disease 
Investigator Group at 47 clinical sites. "What 
we've learned is that there is an alternative ... 
with a higher acceptance rate and a better 
compliance rate [than the standard eye patch] 
with both parents and children," Summers 
said. The study appears iri the March issue 
of Archives of Ophthalmology. 
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Growing community on 
Como Avenue 
The front yard of Museum Services, a local company that 
handles fine art for museums and private collectors, at 2921 
Como Avenue S.E. has a new look this year-organic com
munity gardens where grass used to be. Through a unique 
partnership between SECIA (Southeast Como Improvement 
Association), Museum Services, and the University's Como 
Student Community Cooperative, about 50 households are 
growing their own food while meeting neighbors and culti
vating community. Museum Services gave the space, a 
local metalworker designed and donated a garden gate, and 
a neighborhood resident grew organic seedlings in his 
greenhouse to give to the gardeners. 

Designing children 
The Design Institute and a team of internationally
renowned designers are offering six workshops for 14-17 
year-olds on the themes of moving, wearing, telling, rest
ing, playing, and dwelling, The weeklong design camp runs 
from July 22-26. For more information, call Mary deLaittre 
at 612-386-1594 or see http://design.umn.edu. 

Duck and cover: display recalls 
earlier threats to nation 
Fallout shelters, recently discovered in abandoned steam 
tunnels under the campus in St. Paul, are bringing back 
memories for those who recall the Cold War. Between 1950 
and 1962, 200,000 U.S. families (6,500 Minnesotans) built 
fallout shelters with the hope of protecting themselves from 
nuclear attack. 

Walter Mackey, curator of the Minnesota Veterinary 
Historical Museum at the U, was so curious about rumors 
of shelters set up in the campus heating tunnels that he 
enlisted help from Larry Taylor from Facilities 
Management. Their investigations unearthed more than a 
few genuine artifacts of the era. There, under old steam 
pipes, were boxes loaded with dried food and rusting 
canned goods, Geiger counters to use to test for radiation, 
water purification tablets, medical supplies, sanitation kits, 
~urvival manuals, and rows of folded cots. 

Some of these artifacts, as well as newspaper clippings of 
the time, are on display in the Animal ScienceNet 
Medicine lobby, 1988 Fitch Avenue. 

Tobacco researchers look at 
alternatives 
Will nicotine alternatives help smokers who just can't quit? 
Tobacco researchers are beginning to acknowledge that the 
addictive craving for nicotine may be the basis for a smok
ing rate that hasn't diminished for more than a decade, and 
they're willing to try another approach: finding out whether 
there is a less harmful way to smoke. 

Despite controversy among public health researchers, pres
sure is building to find the answers. And, the FDA also 
wants to know. According to a Star Tribune article, some 

Tend to what you tell yourself 
EMP LOYEE 

ASSISTANCE 

PROGRAM 

You've heard 
the statement, 
"Practice 
makes per
fect." Besides 

being usefulfor piano playing and fly fishing, it's also a 
good rule for the self-talk you use every day. If you think 
in a way that is self-critical or negative, you'll begin to 
believe yourself-you're practicing to be powerless. Don't 
think, "I can't do it" or "It will never work." Think, "I will 

tobacco companies are already promising cigarettes with 
lower carcinogens and new, unregulated nicotine products 
such as lozenges. The FDA has warned Internet companies 
to stop offering products, such as nicotine-laced lollipops 
and lip balm, which are sold without prescription and con
tain a form of nicotine not tested for safety or effectiveness 
in smoking cessation. 

With federal grant funds, scientists at the University's 
Transdisciplinary Tobacco Use Research Center are con
ducting more than a dozen studies to find out if these prod
ucts will be less harmful than cigarettes, or whether reduc
ing tobacco use lowers health risks. 

Preserving landscapes 
To sustain its watershed and preserve its natural landscape, 
the University of Minnesota Landscape Arboretum in 
Chanhassen is buying more land on its boundaries. The 
1 ,000-acre arboretum, formerly set in rural surroundings, is 
fast becoming engulfed by the suburban development of the 
metropolitan area's southwestern corridor. 

Landscape preservation was the topic of a recent confer
ence at the arboretum as landscape architects and historians 
gathered to discuss the future of parks, college campuses, 
and several distinctive places including Minneapolis's 
Nicollet Mall and Lake of the Isles, Rochester's Mayowood 
Gardens, and historic Belgian settlements in Wisconsin. 

Classes in filmmaking 
The Minnesota Film and Television Board, in partnership 
with the University of Minnesota, will begin offering an 
educational program for young filmmakers in summer 
2003. With the advantages of state-sponsored incentives in 
the way of tax rebates and the support of Minnesotans who 
have made contributions to the film industry, the board 
hopes to boost film production in Minnesota. 

More trees 
About 140,000 trees in the Chippewa National Forest owe 
their lives to the natural resources department at the 
University of Minnesota, Crookston. Since April 1982, stu
dents, faculty, and staff have made tree-planting trips to the 
national forest. This year, April 24-26, the group planted 
4,000 trees and learned about forest ecosystems. It is esti
mated that the department's 20-year efforts have resulted in 
a 220-acre forest. 

Pet memorial garden 
A garden for pets and their owners is being constructed 
next to the Veterinary Teaching Hospital (VTH) on the 
Twin Cities campus. The Nestle Purina Memories Garden, 
which will be dedicated early September, will have private 
seatiDg areas under mature trees and a walkway lined with 
flowers. Donors or VTH clients may sponsor benches or 
bricks as permanent tributes to their pets or make donations 
toward landscaping. The funds will support the garden and 
clinical research at VTH. For information, call 612-625-
5275. 

do the best I can" or "I will find ways to make it work." 
This simple technique--called reframing-<:an be an 
effective way to feel more positive and confident about 
yourself and your ability to deal with situations. The key 
is that you must practice this technique for it to work. 

If you are struggling with a personal or work-related 
issue that might benefit from a confidential consultation, 
please feel free to give the Employee Assistance Program 
a call. For civil service and bargaining unit employees, 
call 612-626-0253. For P&A, call 612-625-4073. 



It's summ Get out of the office, for goodness sakes. Every Minnesotan deserves to revel in the warmth of these languid days. It could actually be our climatological birthright to while 

away the summer months, let down our guard, forget ice and wind chill, and work just as much as necessary. So take loog lunches, go exploring, and treat yourself to some fresh air, exercise, 

and good food. You have our permission. • And stretch your summer evenings, too. Film, music, dance, and theater possibilities abound. This pull-out guide is limited to the Twin Cities 

campus. Our apologies to Morris, Crookston, and Duluth-our sister campuses who are in the enviable position of having prairies, forests, and fields just outside their doorsteps. 

Photo by Tom Foley 

SIT DOWN PLACES 

791 Raymond Ave., St. Paul; 651-646-2655 
Closed on Mondays. 

On a cool, sunny day you'd be tempted to sit outside, 
but if this is your first visit, eat indoors. The interior, 
with old jazz tunes in the air, is spare and cool with a 
few giant-sized black and white posters, a slow-moving 
overhead fan, and dark wood furniture. The menu's 
unusual, because unlike other menus that name the 

dishes, Chet's just lists 
the ingredients. A name
less salad (served with a 
large hearty chunk of 
caraway rye bread) had 
red butter-leaf lettuce 
and marcona almonds 
with a champagne shal
lot vinaigrette made 
with pumpkin-seed oil. 
A sandwich of smoked 
wild-acres chicken salad 
tossed with a tomato 
aioli was served on toasted 
bread with pancetta and 
leaf lettuce and came with 
a generous helping of 
exquisite butter-
flavored mashed potatoes. 
If you didn't leave room 
for dessert, try the creme 
brfilee on your next visit. 

1113 E. Franklin Ave. (in the Ancient Traders Market), 
Minneapolis; 612-870-9842 

You'll have to open wide to bite into the eggplant grill, 
but it's worth any embarrassment. Served with your 
choice of fries, apple chips, or corn chips, this lemon
marinated eggplant, grilled with garlic and sandwiched 
between alfalfa sprouts and Swiss cheese, is a juicy 
explosion of diverse flavors. The recipe for the huevos 
pericos at Maria's is at least five generations old-three 
eggs are blended with onions, tomatoes, and a special 
family mix of spices, topped with cheddar cheese, and 
served with a large flour tortilla and mildly spicy salsa. 
Maria's son Paolo, who runs the cafe, created the salsa 
that earned top honors at the Cinco de Mayo festival in 
St. Paul this year. For dinner (Thursdays through 
Saturdays, 5-9 p.m.), Maria's features a menu of tradi
tional Colombian cuisine and serves a mean sangria of 
wine, brandy, and fresh fruits over ice. 

Skordalia and vertzami 

Ga ens of Salon ca 
19-Sth St. N.E., Minneapolis; 612-378-0611 

"If you came back late one night and were really hun
gry, and your grandmother prepared you some food .. . " 
That's the way a friend described this tum-of-the-century 
storefront Greek cafe and deli's tasty concoctions. Dig 
into skordalia (pureed garlic and potatoes), moussaka 
(baked eggplant and ground beet), or yigandes (lima 
beans baked with vegetables), and top it off with some 
vertzarni (Greek grape wine). 

Artichoke ramekin, lemon caper chicken, and live music 

The ng Pasta Bar 
327-14thAve. S.E., Minneapolis; 612-378-4849 

Step into this refurbished two-story drugstore and you'll 
find yourself in an enchanted dreamland complete with 
a miniature opera-house stage. Service is friendly and 
reasonably fast, especially when you order the creamy 
artichoke ramekin. This mildly spicy appetizer of generous 
artichoke chunks is serv.ed bubbling with mozzarella 
cheese and sliced French bread on the side; a meal in 
itself with a glass of wine. If you're looking for some
thing a little heartier, try the lemon caper chicken. The 
thick sauce is a zesty complement to the smoky-flavored 
chicken and yellow basmati rice. Dine in or grab a spot 
at one of the eight sidewalk tables. 

Pesta scallop pizza and penne a Ia vodka 

Mangia 
1501 University Ave. S.E., Minneapolis; 612-379-7800 

Only a couple months old, this latest addition to 
Dinkytown already has a loyal following. At this full
service Mediterranean restaurant you can choose from 
20 wood-fired pizzas or build your own pasta; each 
comes with a choice of side salad or a cup of soup and 
fresh bread, which is served from a basket hanging on a 
wandering server's arm. If the selection of entrees doesn't 
get you salivating, the desserts behind the counter will. 
Baked goods are delivered daily from Taste of Scandinavia. 
The atmosphere is pleasant with a hint of elegance, thanks 
to the comfy black chairs and intricate pearl-like mosaic 
tables with glass tops. Appetizers are two for the price 
of one between 3 and 6 p.m. through September 1. 
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Vegan mushroom stroganoff and Key lime pie 

c 
3311 E. 25th St., ~nneapolis; 612-722-4474 
Closed on Mondays. 

This eclectic organic eatery in the Seward neighborhood 
serves new vegan, vegetarian, and nonvegetarian cre
ations every week. You could have roasted halibut with 
a Moroccan carrot salad this week and mushroom pota
to lasagna and pineapple upside-down cake the next. 
The cooks use Hope Creamery Grade A premium butter 
"made the old-fashioned small-batch way" in all its 
cooking and baking for that yummy difference. 

Waffle fries, cold beer, and patio dining 

all 's Saloon 
712 Washington Ave. S.E., Minneapolis; 612-331-3231 

Got a craving for fries that are crispy and seasoned on 
the outside, and almost-melt-in-your-mouth on the 
inside? Then this is the place to go. Order the french 
fries appetizer and you'll get a heaping portion of 
Sally's special seasoned fries, or get the cheese fries, 
which come topped with shredded Colby jack cheese. 
Sally's has a fairly large patio with tables and umbrellas 
and 16 beers on tap, including seasonal specials. 

Sip on a super-duper creamy malt (there's plenty for 
two people) and soak up the view of downtown 
Minneapolis from a table on the rooftop. Or enjoy a 
hamburger or sandwich at any one of the inside tables 
with their red-and-white-checked tablecloths. Since ser
vice can be slow, make sure you leave enough time to 
eat and relax before you have to return to the office. 

Wild rice soup· 

Montague's 
Nolte Hall, East Bank, Twin Cities campus 

University Dining Services makes a mean bowl of wild 
rice soup. There's just the right proportion of rice, meat, 
and vegetables in this lusciously thick-to-the-point-of
stew soup. 

GRAB 
&GO 

PLACES 

1501 University Ave. 
S.E., Dinky Dome, 
2nd Floor 

It's the find of the 
year-a small, 
cheerful place 
tucked away in the 
Dinky Dome, serving 
fresh maki rolls 
(seaweed wrapped 
around sushi rice 

with various fillings), 
cold noodle salads and hot noodle soups, 

rice dishes, and the popular (in Japan) Bobaboca coffee 
and teas, fruit slushes, and snows (slushes blended with 
cream). And the service couldn't be nicer. 
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..__ PATHTO 

;~gNE ARCH BRIDGE 
OLD MILL RUINS 

Various campus locations 

If you like coconut and you're looking for a perk-me
up kind of drink, you have to try this coffee giant's 
newest addition to its blended frozen beverage family. 
The mocha coconut frappucino is a luscious blend of 
chocolate, coconut, and coffee topped with whipped 
cream, chocolate, and toasted coconut. The medium
sized order is probably enough to fill you up for a few 
hours. 

Nicollet Mall beginning on 5th St., downtown 
Minneapolis 

It's just a 13-minute bus ride (Bus 16 or 50) from the 
bus stop in front of the Transportation and Safety 
Building (TSB) or less than 10 minutes from Eddy Hall 
on Bus 3. The Campus Connector from the St. Paul 
Student Center to TSB takes about 15 minutes. 

Burritos, chips, and guacamole 

Chipotle 
800 Washington Ave. S.E., Minneapolis; 612-659-7830 
229 Cedar Ave. S., Minneapolis; 612-378-7078 

Don't be intimidated by the long line. Service is very 
fast, and you get to see your order prepared right before 
your eyes--so you know the ingredients you want in 
your big, fat, tasty burrito really get in there. Oh, and be 
greedy-order a side of chips with guacamole, which is 
a memorable blend of ripe avocados, lime, cilantro, salt, 
pepper, and a touch of jalapeno. 

Fresh spring rolls 

a 
1325-4th St. S.E., Minneapolis; 612-331-4194 

The transparent, rice-flour-wrapper spring rolls at this 
Vietnamese restaurant are a light and healthful alterna
tive to the better known, deep-fried egg rolls. The 
choice of vegetarian (rice vermicelli, cilantro, carrots, 
and lettuce) or meat (with pork strips and shrimp) 
comes with a sweet and thick dipping sauce. 

,.. . 
Twin Cities campus in St. Paul, Wednesdays, 3-5 p.m. 

Bring a spoon for the Rasp Cap Explosion, Apple Pie 
Crunch, or Choc Cashew Chunk. The University's 
homemade ice cream is sold in half gallons and pints; 
yogurt is sold in quarts and pints. Stroll over to the 
cheese section and you'll find flavors and names such 
as 'Cumin Gouda, Key Lime Pepper Colby, and Dill 
Havarti. Items are made in production classes and vary 
from week to week. 

Myrna Delight and seafood wrapper 

Tom's Speedy Market 
2310 Como Ave., St. Paul; 651-645-7360 

This mini grocery shop is a sandwich haven-dub, 
hoagie, croissant, wrap. The Myrna Delight was a 
hearty sandwich of seven-grain wheat bread with oven
roasted turkey breast, Swiss cheese, lettuce, and honey 
mustard. The seafood wrapper (two six-inch rolls) of 
crab salad and lettuce in a vegetable wrap was delight
ful-a mix of cool, crunchy salad and soft-to-the-bite 
tortilla. Ask for a Sandwich-Club Card: after 10 Speedy 
Market-made sandwiches, you'll get one free. 

2095 Como Ave., St. Paul; 651-647-5391 

This Middle Eastern deli caters to both meat and vegetarian 
lovers with an extensive menu of appetizers, salads, hot 

Inside WJ and Bobaboca Tea and Cafe in the Dinky Dome 

OLD 
STEAM 
PLANT 

West 
Bank 

Mississippi 
River 

dishes, dips, and sandwiches. 
The sfeha or meat pie is 
chock-full of meat, onions, 
parsley, pine nuts, and yogurt 
baked in a crescent-shaped pastry 
shell. The spinach pie is a blend of fresh 
chopped greens, onions, and spices in a 
knapsack-shaped pastry shell. If you like 

East 
Bank 

RIVERBEND 
COMMONS 

•• •• STEPS TO RIVER PATH 
BELOW COFFMAN 

spicy food, try the kibbi balls (wheat shell filled 
with ground beef, onions, pine nuts, and a blend of 
spices) or pepper and feta pie (pastry shell filled with a 
mix of hot peppers and feta cheese). 

Sesame chicken 

409-14th Ave. S.E., Minneapolis; 612-379-6378 

Order the luncheon special-two items (the sesame 
chicken, though sometimes missing the sesame seeds, 
can be a pleasantly sweet and crunchy choice) served 
with white rice or pork fried rice and an egg roll or 
cheese wooton-for $4.75, and you'll get a container 
literally bursting with food. It's enough for two meals. 

Blegen Hall, West Bank, Twin Cities campus 

They offer six types of sushi-shrimp, tuna salad, sea 
eel, salmon avocado, cucumber, and California rolls-
prepared by Kikugawa at Riverplace. Forgo the vending 
machines, and stroll over or catch a Campus Connector. 
Open until 3 p.m. Mondays through Thursdays and 2 
p.m. on Fridays. 

Brats, burgers, and chicken sandwiches 

The Northrop 
Northrop Mall, Twin Cities campus 

Weather permitting, this University Dining Services grill 
will be open 11 a.m. to 1:30 p.m., Monday through Friday. 

see back pag~: of llus gutde lor itsli.J 
of noon concerts on Northrop plaza. 



West Bank 

Amphitheater where Ferguson and Anderson Halls 
meet. Walk a few feet away toward the fence separating 
the University from the Mississippi River bank and you 
may just spot a fox, bald eagle, or deer. 

• Benches by the obelisk 
below the northwest side of 
the Washington Avenue 
Bridge outside Andersen 
Library. 

Below-ground courtyard 
between Carlson School and 
Humphrey Center has picnic 
tables with umbrellas to pro
tect you from the sun. If 
you'd rather be inside, you 
can find a table by the win
dow in the Carlson School 
cafeteria. 

West end of Washington Avenue Bridge. Large 
open space with tables and umbrellas. 

• Armagani Courtyard on the southwest side of the 
Humphrey Center. Look for quotes from Hubert H. 
Humphrey. 

• Stein Terrace at Mondale Hall. Sunny terrace with 
several picnic tables. Once you've eaten, move indoors 
to the Auerbach Commons (complete with four super
comfy sofas) for a quick catnap. 

East Bank 

Knoll area off Pleasant Street and University Avenue 
S.E. Sunny and shady spots are abundant in this former 
front yard of the University. Bring a blanket or just sit 
on the grass. 

~ u --
' ESCAPE PLACES 

Northrop Mall. Catch a free outdoor concert on the 
plaza while you're there. (See the Music category of the 
summer concert schedule.) 

Weisman Art Museum second-floor terrace. Three 
tables and a breathtaki.Qg view of the Mississippi River 
and Washington Avenue Bridge. Open during gallery 
hours-Thesday, Wednesday, and Friday, 10 a.m-5 
p.m.; Thursday, 10 a.m.-8 p.m.; Saturday and Sunday, 
11 a.m.-5 p.m. Closed on Mondays. 

Roklcer V sculpture near Williamson Hall. Choose a 
spot under the sculpture, on the terrace, or at one of the 
picnic tables. 

Platonic Figure sculpture. View from the second 
floor of the Mechanical Engineering Building. Enter the 
main doors and take a left up the ramp until you find 
the west stairwell on your right. Walk up one flight and 
tum left. A sofa overlooking the courtyard awaits you. 

Courtyard behind Lind Hall. 
Spread out on the grass or sit on 
the hall steps or on one of the two 
benches bordering the lawn. 

• Fountain courtyard hidden 
between Murphy and Vincent 
Halls. Shady, cool, and private. 

• Grassy quadrangle behind 
Nolte Center and Bell Museum of 
Natural History. One park bench, 
no trees, but a great location to 
play bocce ball, cricket, or croquet. 

• David M. Lilly Plaza between 
Morrill Hall, Northrop Memorial 
Auditorium, and Pillsbury Hall. 
Find a spot under vine-covered 
pergola or lacy honey locust trees, 

or have a seat on the low concrete stairs on the east end 
of the gardens to soak up some sun. Before you leave 
this lunch spot, though, talk to yourself-stand in the 
arc of the stairs at the point of the granite sunburst and 
talk. You'll surely smile at what you hear coming back 
at you. 

East Bank river Oats. Benches along the river. 

St. Paul 

Display and Trial Garden at the comer of Folwell 
and Gortner Avenues. Belongs to the Department of 
Horticultural Science and Landscape Architecture. 
You'll find benches and a gazebo. 

• Bronze bulls on the southeast comer of the front 
lawn. Near Haecker Hall. Bring a blanket or sit on the 
grass. No feeding the bulls. 

HIKE, BIKE, BLADE 

Instead of using the Washington Avenue Bridge to 
get from one bank of the river to the other, try the new 
Old No. 9 Bridge-a great walking, biking, and blading 
pathway built over a former railroad trestle. Pick it up 
behind the old Mineral Resources Research Center on 
East River Road, or on the West Bank behind the stu
dent housing units on First Street-south-just north of 
the sports fields. 

• From the Old No. 9, take the West Bank parkway 
trails upriver to the Stone Arch Bridge and view the 
progress of the old mill restorations. Cross the Stone 
Arch and return to campus on the East Bank by way of 
University Avenue or Fifth Street S.E. It's about a three
mile trip. 

• Or tum south along the West River Road Parkway on 
the bike trail to Minnehaha Falls. You can return on 
the East Bank by crossing at one of three bridges: 
Franklin Avenue, Lake Street/Marshall Avenue Bridge, 
or the Ford Parkway Bridge east of Minnehaha Park. 

_ Make a short loop from either the West Bank or East 
Bank by taking the old No. 9 Bridge and return on the 
Washington Avenue Bridge. 

On the East Bank, follow the East River Road Parkway 
downriver to Franklin Avenue. Cross the street and 
take the stairway down (difficult with skates or a bike) 
to the beach. Take the paved pathway along the river to 
the east Mississippi flats below the new Riverbend 
Commons terrace. 

• If you have time, cross the river at the Franklin 
Avenue Bridge and follow the West River Road 

Parkway back to the campus. Climb the hill 
at 4th Street South-and return on the 

Washington Avenue Bridge-or 
continue upstream until you 

• St. Paulites who 
are in need of some 
refreshing water 
scenery can peddle from 
campus down Como or 
Commonwealth Avenues 
through the State 
Fairgrounds to the lake at 
the east end of Como Park. 
It's about three miles to the 
park and almost two miles 
around Como Lake. 

pick up the trail to the 
old No. 9 Bridge. 

The campus in St. Paul affords many vistas 
from the Hill Area as well as cool woodsy 
walkways. The lawns and gardens between 
Cleveland and Eckles Avenues will beckon you 
to visit them on a warm summer day. But for the 
beauties of nature or some ideas for your home land
scaping, go to the comers of Gortner and Folwell 
Avenues for a walk through Mullin's Woodland and 
the horticulture demonstration gardens. 

Group wal 
Check out the fitness walking program through the 
Department of Recreational Sports. Join group walks at 
noon on MoJ!_days, Wednesdays, and Fridays through 
August 9:- Routes are mapped out with different mileage 
options so you can tailor your workout to your fitness 
level and the amount of time you have. For more infor
mation and to sign up, call Lisa at 612-625-8822. Sign 
up at least 24 hours in advance of your first walk. 

cal fo tste 
To combine a walk with a lesson on the history of your 
workplace, hike the Heritage Trail. Brochures with 
maps are available at the information booth on Pillsbury 
Avenue across from the Field House or at the information 
desks in Morrill Hall, McNamara Alumni Center, or the 
St. Paul Student Center. 

oc c imbing 
Get an introduction to indoor rock climbing 

at the St. Paul Gym climbing wall Monday 
through Friday between 4 and 7 p.m. A belayer 

(the person who holds your safety rope) is 
provided. Cost is $4, plus $2 for climbing 

shoes. Don't let the rock part or the 
climbing part scare you. This sport 

is life-altering and not to be 
missed. For more information, 

contact Mitch Hoffman at 
612-624-9779 or e-mail 

climb@umn.edu. 

fRANKLIN AVENUE BRIDGE 

For more trails, see 
www.umn.edulpts. 

•• ,.., 
STEPS DOWN 
TO RIVER 

Kiosk Summer 2002 I 7 



Rand DANCE 
JUNE 
The· the Round 
The Importance of Being Earnest, by Oscar 
Wilde. May 31-June 30. $16-$18. 
If you're interested in gaining theater experience, 
Theatre in the Round is looking for volunteer help in 
production and marketing. FFI: 612-333-2919, ext. 100. 

The Southern Theater 
Baii~Got a new song, monologue, dance, or 
poem you'd like to try out on an audience? 
Experimental cabaret open to artists of all disci
plines and levels of experience. FFI: 612-340-
0155, ext. 25. Midnight every Saturday. $5. 
Come--Postmodern ballet presented by Dance 
Council Movement Theater. Mohican composer 
and performer Brent Michael Davids joins 
Zeitgeist in The Last of James Fenimore 
Cooper-based on the author of The Last of the 
Mohicans. Also included are Steve Heitzeg's 
Raven and Crow: Medicine Birds and Eric Stoke's 
Susquehannas. June 27-30. $18. 

JULY 
Players 

Doctor Jekyll and Mr. Hyde-Robert Louis 
Stevenson's classic tale af good and evil. 
July 5-Aug. 25. $13-$49.95. 

· ~--. Theater llnfo 
Theatre in the Round 
245 Cedar Ave. S., Mpls.; FFI: 612-333-3010, 
www.theatreintheround.org. 

The Southern Theater 1420 Washington 
Ave. S., Mpls.; FFI: 612-34Q-1725, 
www.southerntheater.org. 

Showboat Players 
Harriet Island Regional Park, St. Paul; 
FFI: 651-227-1100, www.riverrides.com. 

Oak Street Cinema 
309 Oak St. S.E., Mpls.; FFI: 612-331-3134, 
www.oakstreetcinema.org. 

lrFilm Society 
FFI: 612-627-4430, www.ufilm.org. $7 general; 
$6 students and seniors; $5 UFS members. 

T Thea 
New Dance Works-copresented with the 
Walker Art Center. July 12-27. Fri.-Sat., 8 p.m.; 
Sun., 7 p.m. $15; $12 Walker Art Center mem
bers; or $33 for all three shows. 

Lou Fancher and Catalys#-July 12-14. 
Lou Fancher performs Steps to Grace and Thaw, 
a piece inspired by the simplicity of ice that uses 
images by National Geographic photographer 
Jim Brandenburg and music by Sergio Assad. 
Catalyst, by Emily Johnson. Inspired by Plain Old 
Andrea with a Gun from Yup'ik Eskimo dance, inte
grating storytelling and recorded events. 

Shouze Ma and Kats D and Paneer Project
July 19-21 . 
Shouze Ma-A founding member of China's first 
modern dance company, Shouze Ma 
presents three works about Asian cultural 
traditions. 
Kats D and Paneer Project-Kats Fukusawa 
blends Bharatanatyam, ballet, jazz, modern, fla
menco, and African movement in Caffe Madras, 
driven by the music of Dave Brubeck, John 
Coltrane, Charles Mingus, and more. 
• Deborah Jinza Thayer's Movement 
Architecture and Wynn Fricke & Borrowed 
Bones Dance Theatre-July 26-27. 

The Importance of Being Earnest will be playing at Theatre in the Round until June 30. 

Theatre n 

The Rainmaker, by N. Richard Nash. Directed by 
Wendy Resch. During a paralyzing drought, a 
smooth-talking, romantic stranger comes to 
town, claiming he can make it rain in 24 hours. A 
heartwarming fable about romance and believing 
in yourself. July 12-Aug. 11.$16-$18. 

AUGUST 

An Evening of Sneak Previews-A look at the 
upcoming season. Free. 
Arabic Music and Dance: Cassandra Shore
Eclipse of the Moon (Khusuf ai-Qamar)
Performance includes live music by the Georges 
Lammam Orchestra from San Francisco." Musical 
guest artist Nasser Musa specializes in music 
from the Khaleej, or Persian Gulf. Collaborations 
with Saudi Arabian painter and installation artist 
Hend ai-Mansour and Shore's brother Haroun. 
FFI: www.jawaahir.org. Aug. 1-11 . Thurs.-Sun., 8 
p.m. $18-$20. $2 discount for Minnesota Dance 
Alliance, Guild of Oriental Dance, and MPR mem
bers. 

JUNE 

McCabe and Mrs. Mil/er-7:20 p.m., June 15 

Three Women-9:40p.m., June 15; 7:20p.m., 
June 16 
Brewster McCioud-5:20 p.m. and 9:45 p.m., 
June 16; 7:30p.m. June 17; 7:30p.m., June 19 
Body and Soul-7:30p.m., June 17 
Vaudevillian Vitaphone Shorts-7:30 p.m., 
June 18 
That Cold Day in the Patt-9:30 p.m., June 19; 
7:30 p.m., June 20 
Come Back to the Five and Dime, Jimmy Dean, 
Jimmy Dean-9:30 p.m., June 20; 
7:30 p.m., June 21 
H.E.A.L. T.H.-9:40 p.m., June 21 
The Player-7:20 p.m., June 22; 9:40 p.m., 
June 26 
The Long Goodbye-9:45 p.m., June 22; 
7:30 p.m., June 23 
California Sp/it-5:10 p.m. and 9:45p.m., June 
23; 7:20 p.m., June 26. 
Short Cuts-7:30 p.m., June 27-28. 

Why Wony?-preceded by the short, Never 
Weaken-7:30 p.m., June 24. 
42nd Stree#-7:30 p.m., June 25. 

U Film 
Yellow Asphalt-Three startling stories focus
ing on Israeli settlers and Bedouin desert tribes 
and their differing Western and deeply rooted 
Middle East customs. June 14-20, 7:15p.m. 
nightly. 9:15p.m. on Fri. and Sat. 
How I Learned to Overcome My Fear and Love, 
Arik Sharon and Bethlehem Dial}'--60-minute 
documentaries on the Israeli-Palestinian conflict. 
June 15-16. 5 p.m. 
The Way We Laughed-Portrays Turin (Italy) at 
the end of the 1950s, a period of great economic 
growth, when huge numbers of southern peas
ants emigrated to the industrialized north and to 
the Fiat factories of Turin. Directed by Gianni 
Amelio. June 21-July 3, 7:15p.m. nightly. 

The Way We Laughed 

JULY 
Oa Cinema 
The Magnificent Seven--7:1 0 p.m., July 5; 9:30 
p.m., July 6 
Butch Cassidy and the Sundance Kid-
9:40 p.m., July 5; 7:20 p.m., July 6 
The Good, the Bad, and the Ugly--4:10p.m., 
and 7:30 p.m., July 7 
Liffle Big Man--7:30 p.m., July 8-9 
Cat Ballo~7:30 p.m., July 1 0; 9:30 p.m., July 11 
Ride the High Count~9:30 p.m., July 10; 7:30 
p.m., July 11 
The Cherry Orchard-Starring Charlotte 
Rampling. Nightly at 7 p.m. and 9:40 p.m.; Sun. 
at 4:20p.m., July 12-18 
The Last Waltz-July 19-Aug. 1 

AUGUST 
Dak Street Cinema 
The Produce~Aug. 2-8 
Noirish Nights (series of film noirs)
Aug. 9-15 
Roman Polanski retrospective-Aug. 16-29 
Grin Without a Ca#-Aug. 3Q-Sept. 5 

U Film Society 
Finnish Film Festival-These films are part of 
Finniest 02, the biggest Finnish invasion since 
the Civil War, with an estimated 6,000 one-time 
tree huggers and flatbread eaters scheduled 
to encamp at the University of Minnesota 
for a six-day annual reunion. Check out 
www.finnfeSt02.org for round-the-clock music, 
art, food, films, lectures, and more. Aug. 5-15. 

JUNE 
Salsa Night-Loring Pasta Bar, 327-14th Ave. 
S.E., Minneapolis; 612-378-4849. Every Tuesday 
10 p.m.-1 a.m. Cover is $7. 
Cities 97 Tunes at Noon-Peavey Plaza, 11th St. 
and Nicollet Mall, downtown Minneapolis. Live 
music every weekday in June, 11 :30 a.m . .:..t :30 
p.m. For performance schedule, 
see www.downtownmpls.com. 
American Harp Society-The Dale Warland 
Singers and Northfield Youth Choirs join local 
harpists in an ensemble concert featuring harp 
music by Bach, Paulus, Balcom, and Kallman. 
June 21, 8 p.m., Ted Mann Concert Hall. Tickets 
$20; 612-624-2345. 
Twin Cities Gay Men's Chorus, "It's a Grand 
Night for Singing"-Broadway show tunes 
by Rodgers and Hammerstein. June 28-29, 
8 p.m., Ted Mann Concert Hall. Tickets $27-$17; 
612-624-2345. 

JULY 
Orchestra Baobab-From Senegal, 10 musicians 
soulfully mix African and Cuban rhythms into a 
work of beauty. Formed in Dakar in 1970 by sax
ophonist Baro N'Diaye and bassist Sidathe Ly, 
the group celebrates the new release of its land
mark album, Pirates Choice, an undisputed 
world-music classic. Concertgoers may bring 
lawn chairs or blankets for seating; in case of 
rain the concert will be moved inside Northrop 
Auditorium. July 12, 8 p.m., Northrop Mall. FFI: 
612-624-2345. 
Marshall Field's Day of Music-Nonstop, 
24-hour performances of classical, jazz, folk, elec
tronic, pop, rock, family, gospel, and world music 
beginning July 12 at noon. Orchestra Hall; 11th St. 
and Nicollet Mall, downtown Minneapolis. 
451st Army Reserve Band Concert-July 20, 
7:30p.m .. Ted Mann Concert Hall. FFI: 612-624-
2345. 
The Art of Wind Band Teaching Symposium-A 
week of workshops, discussions, and rehearsals 
on creative teaching for the contemporary wind 
band. July 21-25. Sun., 445 p.m.; Mon.-Thurs., 
8 a.m.-9 p.m.; Fri., 
8 a.m.-12:45 p.m. Registration fee $350; hous
ing and meals $325; Ted Mann Concert Hall. FFI: 
612-624-2345. 

Send calendar items for September Kioskto 
Cass Erickson by fax: 612-624-6369; by e-mail: 
erick242@umn.edu; or by mail: University Relations, 
6 Morrill Hall. Deadline for the September issue is 
August 5. 

NOON CONCERTS AT NORTHROP 
Free Noon-1 p.m., Northrop plaza 
(unless otherwise noted). In case of 
rain, concerts will be moved inside 
Northrop Memorial Auditorium. 
FFI: 612-624-2345. 

1 lngapirca, 
New Age music 
with a folk flair 

Monroe 
Crossing, tradi
tional bluegrass 
and gospel 
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17 Prudence Johnson, music of the 
Great American Songbook 
18 NUJAZZ, high-energy traditional 
jazz 

Shangoya, tropical bacchanal 
vibrations 

Becky Schlegel Trio, real 
American music 

Mark Stillman Trio, international 
ethnic music 

Prairie Heym Klezmorim, tradi
tional Klezmer songs and music 

Majas of Zorongo Flamenco, 
dance and music of Andalucia 

21 Cafe Accordion Orchestra, French 
musette, Gypsy swing, and tango 
28 Pat Moriarity Quintet, Twin Cities 
avant jazz original 

July 
1 Axis Mundi, contemporary 
world-beat jazz 
2 Doug Little Quartet, energetic 
Lati~-tinged jazz 
8 Cedar Avenue Big Band, updated 
standards, local composers' new 
works 
9 Triplicate, modern jazz, bebop, 
originals, funk, and blues 

10 Lehto and Wright, Celtic sounds 
with rock edge 
1 Minneapolis Pops Orchestra, mix 

of light classics and show tunes 
Fringe Festival Preview, east 

side of Willey Hall on the West Bank 
1 Summit Hill Brass Quintet, 
Americana fare 

17 Tim Sparks Trio, ethnic jazz 
fusion 

Bernie Edstrom Sextet, postbop 
and original jazz 
19 Jaztronauts, space age swing 

22 Leo and Kathy lara, Caribbean 
and Andean music 
24 Laura Caviani Quintet, 
original jazz 

Prague 24, traditional 
Klezmer instrumentals 

Urban Renewal 
Bluegrass 

Ameriikan Poijat, 
brass septet 
with Finnish 
charm 



2001-2002 University of Minnesota Awards 
All-University Staff and 
Faculty Awards 
• 2002 President's Award for 
Outstanding Service 

Terrance Collins, professor and director of 
academic affairs and curriculum, General College, Twin Cities 

Stephanie Dilworth, principal auditor, Department of Audits, 
Twin Cities 

Curt Knutson, principal veterinary technician, Veterinary 
Teaching Hospital, Twin Cities 

Angel "Andy" Lopez, professor of computer science, Morris 

Jeanne Markell, assistant dean and director, University of 
Minnesota Extension Service, Twin Cities 

Carol Miller, professor, American studies, College of Liberal 
Arts, Twin Cities 

Susana Peleyo-Woodward, director, Hispanic/Latino/Chicana 
Learning Resource Center, Duluth 

Kevin Roberts, electromechanical systems specialist, Institute of 
Technology, Twin Cities 

Tom Shaughnessy, University librarian (retired), Twin Cities 

Deborah Shubat, senior research plot technician, Department of 
Biology, Duluth 

Roby Thompson, professor and associate dean for clinical 
affairs, Medical School, Twin Cities 

Deborah Zak, Northwest district director, University of 
Minnesota Extension Service, Crookston 

• 2001-02 Horace T. Morse-University of Minnesota Alumni 
Association Award for Outstanding Contributions to 
UntkrgraduaJe Education 

Patricia Bauer, child development, Twin Cities 

Andrea Berlin, classical and Near Eastern studies, Twin Cities 

Nancy Carpenter, science and mathematics, Morris 

Tom Isbell, the~r, Duluth 

Lary May, American studies, Twin Cities 

August Nimtz, Jr., political science, Twin Cities 

Leslie Schiff, microbiology, Twin Cities 

Cathrine Wambach, psychology, Twin Cities 

• 2001-02 Award for Outstanding Contributions to 
PostbaccalaureaJe, GraduaJe, and Professional Education 

Peter Carr, chemistry, Twin Cities 

Hazel Dicken-Garcia, journalism and mass communication, 
Twin Cities 

David Hayden, veterinary diagnostic medicine, Twin Cities 

Paul Iaizzo, anesthesiology, Twin Cities 

Mary Jo Maynes, history, Twin Cities 

James P.acala, family practice and community health, 
Twin Cities 

Anthony Starfield, ecology, evolution, and behavior, Twin Cities 

John Sullivan, political science, Twin Cities 

• 2001-02 John Tate Award for ExceUence in Academic Advising 

Dian Rae Lopez, science and mathematics, Morris 

Patricia Neiman, General College student services, Twin Cities 

Thomas Soulen, plant biology, Twin Cities 

Roger Wagner, horticulture, Crookston 

Leslie A. Schiff, College of Biological Sciences, Twin Cities 

• 2002-04 McKnight Land-Grant Professors 

Paul Cannan, English, Duluth 

James Druckman, political science, Twin Cities 

Markus Keel, mathematics, Twin Cities 

Robert Krueger, psychology, Twin Cities 

David Odde, biomedical engineering, Twin Cities 

Frank Symons, educational psychology, Twin Cities 

Valerie Tiberius, philosophy, Twin Cities 

David Treuer, English, Duluth 

Haidee Wasson, cultural studies and comparative literature, 
Twin Cities 

Kevin Wickman, pharmacology, Twin Cities 

University of Minnesota, Crookston 
• Distinguished Teaching Award 

Roger Wagner, associate professor of horticulture 

• Outstanding Service to Students Award 

Stacey Grunewald. student health services coordinator 

• Outstanding Community Ser:vice Award 

George French, associate professor of music 

• Service Learning Award 

Paula Vtker, instructor of health management 

• Distinguished Civil Service I Bargaining Unit Award 

Don Wieland, senior operations engineer, Facilities 
Management 

• Distinguished Professional and Administrative Awani 

Heidi Patterson, associate director of financial aid 

• Outstandit:~g Service to Students with Disabilities 

Bruce Ramstorf, master tutor 

David Crawford, assistant professor of accounting 

• Builder of Diversity Award 

Rae French, admissions and financial aid representative 

• Outstanding Educator 

Jennifer Loy Johnsou, lecturer in composition 

• Most Creative Use of Technology 

Bruce Brorson, associate professor of information technology 
management 

• Most Supportive of Students 

Bruce Brorson, associate professor of information technology 
management 

University of Minnesota, Duluth 
• Blehart Distinguished Teaching Award 

Kang Ling ·James, professor, mathematics and statistics 

• Sabra S. and Dennis L Anderson Award 

Ronald Caple, professor, chemistry 

• Outstanding faculty adviser award 

Gerald Pepper, associate professor, communication 

Keith Lodge, associate professor, chemical engineering 

Frank Guldbrandsen, associate professor, education 

Thomas Duff, professor, finance and management information 
sciences 

William Payne, associate professor, theatre 

• Albert Tezla Teacher/Scholar Award 

Leif Brush, professor, art 

• 2001--02 Chancellor's Award for Distinguished Research 

Ron Caple, professor, chemistry 

University of Minnesota, Morris 
• UMM Faculty Research Award 

Ish Haji, associate professor, philosophy 

• Morris Academic Staff Award 

Gary Donovan, director, Career Center 

• Mary Martelle Memorial Awanis 

Robert Thompson, junior engineer, Plant Services 

• Outstanding Staff Awards 

Ron Kubik, assistant communications technician, Media 
Services 

Mark Van Overbeke, system administrator, Computing Services 

Dan Payne, maintenance carpenter, Plant Services 

University of Minnesota, Twin Cities 
Outstan ing Community Service Award 

Hy Berman, history 

Lillian Bridwell-Bowles, English 

Helen Kivnick, social work 

Nan Skelton, Humphrey Institute of Public Affairs 

David Taylor, General College 

Phuoc Thi-Minh Tran, Walter Library. 

College of Biological Sciences 
• Stanley Dagley-Samuel Kirkwood Urukrgrad..ate 

Education Award 

Robert M. Zink 

• Distinguished Women Scholars Award in Science and 
Engineering 

Bianca M. Conti-Fine 

CAPA (Council of Academic Administrators and Professionals) 
• Outstanding Unit Award 

General College 

Schaal of Dentlstly 
• Century Club Professor of the Year 

James Q. Swift 

• Michael J. Loupe Awani 

David 0. Born 

• Outstanding Dental Faculty Award 

Richard Nadeau 

Edgar Ziegler 

• Special Faculty Award 

Robert Miller 

• Outstanding Dental Staff Award 

William Hogan 

• Dental Hygiene Faculty of the Year Awanis (by senior class) 

Jeanne Anderson 

Melissa Cozart 

• Dental Hygiene Clinical Instructor of the Year (by sophmore 
class) 

Hi wet Ephrem 

• Dental Hygiene Instructor of the Year (by sophomore class) 

Sandra Myers 

College of Education and Human Development 
• Robert H. Beck Faculty Teaching Award 

Lee Galda, professor, children's literature 

• College of Education and Human Development Distinguished 
Teaching Awani 

Joan Garfield, professor, educational psychology 

Jean King, associate professor, educational policy and adminis
tration 

• Rodney S. Wallace Professorship for the Advancement of 
Teaching and Learning, 2002-04 

Megan Gunnar, professor, child development 

University of Minnesota Extension Service 

• Distinguished Extension Nutrition Education Assistant 

Janet Adkins 

• Distinguished Extension Support Staff 

Thelma Bamford 

Kathleen Murphy 

• Distinguished Extension Program Assistant 

Shari McCorison 

General College 
• Outstanding Service Awards 

Lori Anne Williams-Alfred L. Vaughan Award (P&A Staff) 

Aloida Zaragoza-Jeanne T. Lupton Award (Civil Service Staff) 

• Multicultural Recognition Awani 

Rashne Jehatrgir 

College of Human Ecology 
• McFarland Outstanding Teaching Award 

Brad Hokanson, Department of Design, Housing, and Apparel 

• Educational Leadership Awani 

Mike Baizerman, School of Social Work 

• New Career Excellence Awards 

Priscilla Gibson, School of Social Work 

Martha Rueter, Department of Family Social Science 

• Excellence in Academic Advising Award 

Zata VIckers, Department of Food Science and Nutrition 

• Outstanding Achievement Awanifqr P&A Staff 

Gail Walters, School of Social Work 

• Excellence in Discovery Award 

Gary Reineccius, Department of Family Social Science 

• Excellence in Outreach/Engagement Award 

Pauline Boss, Wtlliam Turner, Liz Wieling--Minnesota/New 
York Ambiguous Loss Project, Department of Family 
Social Science 

• Civil Service/Bargaining Unit Outstanding Performance Award 

Anne Jin Soo Preston, School of Social Work 

Center far Interdisciplinary Studies of WrHing Faculty Award 
for Excellence In the Teaching of Writing 

Richard A. Levins, Department of Economics 

Office for Multicultural and Academic Affairs 
• University Partner Awani 

Terence Collins and Judy Fox, General College-Curriculum 
TransfOrmation and Disability Program 

• Josie R. Johnson Human Rights and Social Justice Award 

Janet McNeill Hively, College of Continbihg Education 

School of Nursing 
• E. Louise Grant Award 

Marilee A. Miller 

College of Pharmacy 
• Pharm D I Professor of the Year 

Dave Ferguson 

• Pharm D II TeiJCher of the Year 
Michael Brown 

• Pharm D Ill Teacher of the Year 

Jacqueline Barber 

• Pharm D N Teacher of the Year 

Don Uden 

Office for University Women 
• Distinguished Women Scholars Awanis 

Bianca Conti-Fine, professor, Department of Biochemistry, 
Molecular Biology, and Biophysics 

Karlyn Kohrs Campbell, professor, Department of 
Communication Studies 

• Mullen/Spectorfl'ruo.x Women's Leadership Award 

Sally Gregory Kohlstedt, professor, Program in History of 
Science and Technology 

• Civil Service/Bargaining Unit Award 

Toni Coleman, executive assistant, Department of Men's 
Intercollegiate Athletics 

Marcella Samec, community health coordinator, Health Services 
Research and Policy Survey Center 

• Teamster Women Recognition Award 

Terry Monette, Middlebrook catering, University Dining 
Services 

• Sharon L Doherty Award 

Vidhya Shanker, administrative coordinator, Humphrey Institute 
of Public Affairs 

College of Veterinary Medicine 
• Norden Distinguished Teacher Award 

Carl Osborne 

• Pfizer Animal Health Research Awani 

Carlos Pijoan 

• Mark of Excellence Award 

James Collins 
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Nancy Carpenter, orris 
Horace T. Morse-University of Minnesota Alumni Association Award for 
Outstanding Contributions to Undergraduate Education 

ancy Carpenter, who has taught chemistry for 13 years 
and tempt>rarily served as faculty dean at University of 
Minnesota, Morris (UMM), recently received two dis

tinguished teaching awards: the Horace T. Morse-University 
of Minnesota Alumni Association Award for Outstanding 
Contributions to Undergraduate Education and the UMM 
Alumni Association Teaching Award. 

No teacher wants to admit her or his course is dull or the 
material stuffy. So when Nancy Carpenter noticed a few stu-

derits routinely nodding off during her organic chemistry 
class, she didn't wait for the lapses to become an epidemic. 

She cleared the air by coming to class one morning dressed 
in her pajamas and robe, wearing some outlandish slippers 
that looked like Hershey Kisses. "If you guys are going to 
fall asleep in class," she announced, "I may as well be 
comfy and prepared to go to sleep, too." 

Carpenter is willing to use most any tool available to help 
students make it through organic chemistry, one of the most 
feared courses faced by premed students and chemistry 
majors. To get students started on the right track she sends 
them to her 0-Chem Cafe Web site (www.mrs.umn.edu 
/-carpenne/ochem/survival.shtml). Among other things, 
students can find Carpenter's 4,000-word survival guide 
based on her many years of teaching experience and being 
a student. 

By her own admission, Carpenter is not embarrassed to 
break up her lectures with humor, sarcasm, bad puns, or spe
cial pauses that begin with, "Let me tell you a story." When 
a student has difficulty grasping a concept, an analogy might 
be quickly forthcoming. To wit, if a student has dealt with a 
less-than-perfect roommate it should be easier to understand 
the complexities of a neuclophilic substitution. 

Ultimately though, the secret to success in Carpenter's 
organic chemistry class is that her students are taught not to 
rely on rote memorization. Instead they are encouraged to 
dig down to the crux of the matter, to understand the basic 
concepts underneath organic chemistry. 

When the light bulb goes on-and sometimes that takes an 
entire semester to happen--Carpenter's students start think-

:- ing for themselves. She feels this accomplishment is para
e; 
"- mount in her class and in a liberal arts college. Once you 
E 
~ have "pulled the pieces together, and see the patterns," she 
-: says, ''yQu can look at something Y.QU'~e never seen before 
~ and figure it out-in organic chemistry, in your PTA meet-

Nancy Carpenter 

Phuoc Th.- inh Tran, l ·n Cities 
Outstanding Community Service Award 

alter Library assistant Phuoc Thi-Minh Tran has 
come a long way from the young Saigon woman 
whose parents could give their 12 children all the 

creature comforts. "We had a nice home, private schooling, 
a chauffeur, servants ... ," she explains. It wasn't until she 
lived eight months at a refugee camp in Malaysia that she 
realized her happiness was deeply rooted in material 
things. "When I escaped Vietnam I lost everything. I didn't 
even have my family with me." But she did have faith and 
a passion for learning. 

Today, more than 12 years later, with four children, a sup
portive husband, and thousands of miles between her and 
her birth country, Tran has a bachelor's degree in French 
literature, a master's degree in library science, and knowl
edge of five languages-all of which she uses to bring 
smiles to young faces and foster aspirations in maturing 
minds. 

"When I first came here I didn't speak English very well 
and was very shy," says Tran, a library assistant in techni
cal services at Walter Library and a part-time librarian at 
the Southeast Resource Group (Hennepin County Library) 
in Richfield. "I missed a lot, like not knowing there are lots 

· of programs and scholarships for someone who wants to 
learn. I don't want other kids to not know and miss infor
mation like me. I want them to know they can do better 
than me." 

Last year, Tran proposed a story time and tutoring session 
to the Augsburg Park Commu~ty Library as a way to 
reach and help educate refugee and immigrant families in 
the community. Big wigs at the library liked the idea, and 
so began the weekly Multilingual Story Time and 
Homework Help. Tran's storytelling sessions, which usual
ly combine English, Vietnamese, French, Spanish, and 
American Sign Language, are "absolutely a first-class, 
wonderful demonstration of how to engage young refugee 
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children in literacy," says David Zander, research analyst 
with the Council on Asian Pacific Minnesotans. 

Tran also leads Monday night study sessions for about 20 
children. She tutors the children in languages and whatever 
subjects they need help in, with an army of volunteer par
ents, teachers, and students she has recruited over time. 

"A lot of people think a library is just for checking books 
in and out," says Tran. "It's so much more. We help people 
maintain their culture through books. We connect people to 
information they don't know. We have computers for those 
who cannot afford one." And, if you are new to this coun
try, the people in libraries can help you, says Tran, the first 
Vietnamese librarian in Minnesota. "When I came to the 
U.S. in 1984, I went to a library and didn't see anyone I 
could relate to. It is still not common to have a library that 
is representative [of the community it serves], but I see this 
changing because more and more we are a multigrain and 
not just white bread society." 

Tran was nominated for the Outstanding Community 
Service Award by librarians at the Augsburg Park Library 
and by several teachers in the Richfield Public Schools, 
where she helps with the multicultural curriculum. 

"It's important to be proud of your culture, but it is also 
important to appreciate other cultures," she says. "The 
more you know, the more you can communicate, and the 
more you communicate, the more friends you can have." 

Although Tran is happy that she has made a lot of friends 
over the years, she is sad that she still doesn't have the 
family she left in Vietnam close by. "They are all over the 
world," she says. And she only saw some of them three 
years ago. "It was a reunion and a funeral for my father." 
But she remains optimistic-as she was at the refugee 
camp-that "everything that doesn't seem right now" will 
work out. 

ing, and in whatever problem that is thrown at you." 

For students who need extra help, Carpenter is always will
ing to go the extra mile as long as the student is also ready 
to work hard. She answers questions on her Web site, at spe
cial Saturday morning help sessions prior to tests, or after 
class where she will linger for 20 minutes or more to help 
students in distress. 

Recent UMM graduate Michael Urness carries a mental 
image that reminds him of Carpenter's work ethic. "[After 
class] people are always lining up with books in hand and 
pages of notes;• says Urness. "Some people are near tears 
because they're trying to do the homework, and it's just not 
working. And she just stands very patiently and answers the 
questions." 

Carpenter hasn't always appeared so confident. As an under
graduate student she fell apart at the seams and dropped out 
of school. In her mind she was a complete and total failure. 
But when she returned to school, she kept telling herself, 
"You can do this. Stop, take a deep breath, break it down 
into small pieces. Don't do everything at once." Now, when 
she sees students at their wits end, who think the world is 
imploding on them, she can say, "Look at me. You can sur
vive this. You can flunk out and bounce back." 

One of Carpenter's favorite stories-which she often tells 
her students-is about her mother who is not a chemist, but 
who frequently plunges into unknown waters. "Once she 
decided to boil up some aloe plant in hopes of making a 
salve," says Carpenter. "She brought the aloe into her 
kitchen· and chopped it up, threw it into a pot of boiling 
water, and extracted the slime." In the end her mother threw 
the whole batch away, but for Carpenter, and now her stu
dents, the lesson is simple: Dive in; you may not learn what 
you expect, but you will learn. 

-carl Franzen 
franz026@umn. edu 

Phuoc Thi-Minh Tran 

"Like I told my kids, be happy with now and help others," 
she says. "You don't need a big house or servants to be 
happy, and you don't need to be rich to help other people. 
You just need your mind. If you know something, you 
share with others. You will not only make them happy, you 
will make yourself happy." 

-Pauline Do 
ooxrx003@umn.edu 



Tom Isbell, Duluth 
Horace T. Morse-University of Minnesota Alumni Association Award for 
Outstanding Contributions to Undergraduate Education 

U niversity of Minnesota, Duluth (UMD), theater pro
fessor Tom Isbell and seven of his students never 
dreamed of the success and overwhelming response 

they got from Dear Finder, a play about the Holocaust that 
they researched, wrote, and performed at the Kennedy 
Center's American College Theatre Festival. In stories lay
ered upon stories, 13 actors played more than 100 charac
ters. They tied the Holocaust to contemporary atrocities in 
Bosnia, Kosovo, Rwanda, and elsewhere. Visibly moved, 
Isbell says, "It was an extraordinary event. We had no busi
ness doing it since we don't know and we cannot know 
[what the victims of these atrocities truly felt]." 
Emotionally demanding for both the audience and the play
ers, Isbell says, "The actors sobbed at curtain call, and 
when they went backstage, they held each other. " 

Yale School of Drama graduate and professional actor 
turned teacher, Isbell makes no apologies for following his 
heart. Teaching is something he always wanted to do. And 
after many years as a film, TV, and stage actor in New 
York and Los Angeles, he knew something was missing. 
He pined for a sense of community and the comfort of his 
Midwestern roots. In 1994, he found his niche off the beat
en path at UMD where fewer distractions allow him to 
focus just on the art. 

Isbell's the teacher most of us wish we'd had. And his 
efforts have not gone unnoticed. Recently, he received the 
Horace T. Morse-Alumni Association Award for 
Outstanding Contributions to Undergraduate Education. 
His philosophy of teaching comes closest to the sentiment 
of writer Kenny Ausubel: "Each of us has a spark of life 
inside us, and our highest endeavor ought to be to set off 
that spark in one another." Isbell says, "More often than 
not, it's the students who set off a spark in me." 

Known for his generosity of time and spirit, he's popular 
among drama students who eagerly line up at his door to 
talk to him. Among all his activities, mentoring students
usually on the creation of a play or .screenplay-is the most 

exciting and rewarding. "It's all too easy for 
the undergraduate student to get lost, to not 
find mentorship, to leave with knowledge and 
a degree, but no sense of true direction." 

Genuine and genteel, Isbell passionately 
imparts his knowledge of the craft to his stu
dents. ''The most challenging aspect of acting 
is getting inside someone's head and simulta
neously filling their shoes." One of his 
favorite roles was playing JFK in Me & JFK, 
a play that he wrote and has performed quite 
often, as near as UMD-as a fundraiser for 
student scholarships-and as far away as 
Cairo, Egypt. 

At UMD, Isbell finds an array of creative 
freedom at his disposal, which is a source of 
joy and inspiration. When he's not teaching 
acting, screenwriting, or film, he's advising 
and mentoring students, directing produc
tions, collaborating with students to create 
new works, and writing plays and screen
plays. And this summer he's acting in two 
student productions, Arsenic and Old Lace 
and Love Letters. 

Although Isbell's been lucky-two weeks 
out of grad school he landed a regular series 
job on TV -he advises his students that it 
may take time for their career to develop. 
The impact of rejections is the most difficult 

Tom Isbell 
concept to impart to his students. "You 
shouldn't take it personally, but it's hard not 
too, although 95 percent of auditions are 
rejections." He also tells his students that a good graduate 
school can help get you an agent, and he doesn't recom
mend L.A. ''There are so many people, and they're all 
good looking." New York, Chicago, or Minneapolis are 
better bets. 

eo e and Rae French, Crooksto 

Isbell doesn't believe in born actors. "With the exception 
of Leo DiCaprio, Johnny Depp, and Marlon Brando, most 
of us need training~" He may not think of himself as a born 
aetor, buf one would have to agree tliatbe's a born teacher. 

-tass Erickson 
erlck242@umn.edu 

Outstanding Community Service Award and Builder of Diversity Award 

S 
urnmer has arrived in the Red River Valley, and on a fra
grant, warm, wind-swept morning, George and Rae 
French cheerfully answer questions and pose for a few 

pictures. They could still be at the cabin for the holiday week
end, but are back in Crookston because George annually orga
nizes a community band that plays on Memorial Day. It's just 
one of many examples of George going the extra mile for the 
greater Crookston community, efforts which earned him the 
Outstanding Community Service Award at the University of 
Minnesota, Crookston (UMC). 

Rae French is known to go an extra 300 miles. Rae has for 
years been bringing students of color from around the state to 
Crookston to sell them on UMC's unique educational experi
ence and atmosphere. This year, UMC honored her with its 
first ever Builder of Diversity Award. 

Rae has been at UMC since 1995, and her current title fills a 
business card: admissions and financial aid representative and 
international multicultural enrollment services representative. 
George has been at UMC for 22 years and is the director of 
music and theater or, as one colleague notes, "is the theater 
and music department on our campus." 

Some of George's service to the community sterns from his 
work directing the college's choir and band and from directing 
more tlian 30 theatrical productions. "On top of all his respon
sibilities at UMC, he is very involved with music in the com
munity;• notes student Melanie Lindholm. "He takes his choir 
to sing at nursing homes, and last December we even 
Christmas-caroled through the town." 

He shies away from taking too much credit. "It's a part of 
what I do, and maybe to some extent, what I'm expected to 
do;• says George. "For a math professor, they're probably not 
going to be asked so frequently, 'Well, can you bring some 
students to show their skills in math?"' Whereas George finds 
it natural to bring his students out into the community to per
form a few musical selections. 

But his service doesn't stop there. He accompanies instrumen
tal students on the piano when they compete in contests. He's 
been on the boards of the Crookston Civic Music League and 
the Crookston Community Theater, where he's also acted in 
several shows. He helped bring the St. Paul Chamber 
Orchestra to Crookston in May through an Arts Across 
Minnesota grant He has been the organist at his church for 
several years. And he filled in as the orchestra director last 
year for the high school's production of Grease when the 
director was involved in a serious car accident. "It's a privi
lege to be called upon to do that;' says George. "It was a lot 
of fun working with these kids. Sometimes it takes a certain 
amount of rearranging of schedules .... " 

George and Rae French 
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Rae French makes it a point of rearranging her schedule to 
find time to organize trips to attract students from underrepre
sented groups. Her involvement with the Minnesota 
Association of Counselors of Color has provided her inroads 
with students in multicultural excellence program groups in 
St. Paul. She has brought up dozens of students at a time and • 
tries to place them with multicultural students at UMC who 
act as overnight host families. She also works with groups 
from Grand Forks, Bemidji, and the 1\vin Cities; with Native 
American students on the White Earth Reservation; and with 
the Native and Laotian populations in Warroad-all ''to let 
them know that this is an alternative for them." 

Her efforts to expand UMC's diversity lead directly to her 
most cherished achievements. 'There is a handful of students 
that I have worked with and brought to Crookston, and they're 
still here!" she says. ''It's kind of nice when you can retain 
those students that you worked so hard to get. I think that, for 
myself, it's been very successful, very rewarding." 

The accomplishment George is most proud of over the past 
year is one he is able to share with Rae. He wrote a grant pro
posal for Crookston to host the biennial Minnesota 
Association of Community Theaters Festival or MACT Fest. 
The festival will bring 18 community theater groups to town 
from as far away as Rochester and showcase UMC's newly 
renovated Kiehle Auditorium. 

'This is an opportunity to bring a great cultural event to town 
and show off Kiehle at the same time," says George, who has 
been worlcing to plan the event with a MACT committee in 
St. Paul. 

''We're cochairs of that;' says Rae with a smile. "So it's a cou
ples' thing." 

As was their take on a couple of impressive awards. 

-Rick Moore 
moore112@umn.edu 
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University stars at the Minnesota State Fair 
Ladies and gentlemen ... boys and girls ... 

Step right up ... gather 'round. 

Experience the wonders of the age right here on the 
University of Minnesota stage at the Minnesota State Fair. 
From August 22 through September 2, catch the action just 
outside the University's building on Dan Patch Avenue (half 
way between the main Snelling Avenue entrance and the 
Grandstand). 

story-tellers. You'll see newborn baby animals (maybe born 
that very day), as well as birds from the Raptor Center, scien
tists from the Physics Force, and a military drill team. You'll 
learn medieval dances and watch an aerobics demonstration 
by women from the University's Recreation Center that will 
leave them, and you, breathless. 

Oh, the stage on the outside is just a sampling. Inside, 
exhibits will include displays from the College of 
Agricultural, Food, and Environmental Sciences; Continuing 
Education; and the College of Biological Sciences, as well as 
a new panorama featuring all the University campuses. 

On e, every day 
Before your very eyes-the magic of science, the wonders of 
medicine, the machinations of aerobics, the rhythm and flow 
of South American martial arts, the musical raptures of the 
old riverboats, the freedom of improvisational jazz--a virtual 
kaleidoscope of University events will change hourly almost 
every day of the fair, from 9 a.m. to 6 p.m. 

On Sunday, August 25, the U 
of M stage celebrates Maroon 
and Gold Day with an exciting, 
fast-paced game show-"Know 
Your U." 

"Know Your U'' will be played 
continuously from 9 a.m. until 2 
p.m. that day. 

A new game will start every 15 

roon and Go Day But, the centerpiece of the building's innards will be a real, 
working clinic brought to you by the U's Academic Health 
Center. They'll check your blood pressure ... maybe your 
teeth too ... and your skin--you may actually be able to see 
how much the sun has damaged your skin--and they'll test 
how much feeling you have in your fingers, and tell you what 
it means. You could also take part in a University study 
checking the accuracy of tete-medicine. 

For the first time ever, all campuses will be represented on 
the U of M stage. The Morris campus is sending their entire 
women's wrestling team. from the program that produced the 
first varsity women's team in the nation. Morris is also send
ing its jazz band. The Duluth campus is sending champion 
hackey-sackers and a motivational triathlete who will surely 
bust you out of your complacency. Crookston will also 
appear on stage during the fair days. 

minutes with three new contestants. Compete for prizes by 
answering questions about the University-you don't have to 
be a scholar to win (it helps if you aren't). The winner of 
each game gets a bobble-head Goldy. 

Inside the U of M building is the plaee to buy your season 
tickets for men's and women's athletic events and to purchase 
a Gopher sweatshirt, key ring, or mug. The alumni associa
tion will be there also, offering incentives like a bobble-head 
Goldy for your paid-up dues. 

This year, the University's exhibition will truly be ''the Star 
of the North." 

Witness earthquakes, learn what the bumps on your head 
really mean, taste an apple no one in the world has ever tast
ed before, listen to the young City Song choir, and hear 

And, the audience can participate, too. Stand by-whenever 
the contestants fail to answer, you may have your chance! For a schedule of all the events, see www.umn.edu/statefair. 

Jazz and dance at Northrop
with a faculty and staff discount 

orld-renoWilOO ballet and c•mpowy dance companies (including 
Russia's stellar Bolshoi Ballat with a full orchestra in its first-ever 
Minnesota performance) and musical icons like Herbie Hancock will 

be featured during the 2002-03 Northrop Dance and Northrop Jazz Seasons. 
Series tickets are on sale now. U of M faculty and staff receive up to a 27 per
cent discount on the dance series and a 20 percent discount on the jazz series, 
plus the convenience of payment by payroll deduction. For further information: 
612-624-2345 or www.northrop.umn.edu. 

THR P D 2 02-1)3 
• Cullberg Ballet of Sweden, October 11-12 

• Compafiia Nacional de Danza of Spain, 
November 12 

• Bolshoi Ballet of Russia: Swan Lake, 
December 3-4 

• The Nutcracker, December 6-7 

• Garth Fagan Dance, January 25 

• Martha Clarke's Vienna: Lusthaus, 
February 4-5 

• Grupo Corpo of Brazil, March 22 

• Twyla Tharp Dance, March 28 

• Stuttgart Ballet of Germany, April 8-9 

All performances at Northrop Memorial 
Auditorium Bolshoi Ballet of Russia performs on 

December 3, 4 

James Carter performs at Ted Mann 
Concert Hall on November 20 

2002-oa 
• Omar Sosa Septet, September 20, 

Walker Art Center 

• Birds of a Feather (tribute to Charlie 

Parker), featuring Roy Haynes, 

October 19, Northrop Memorial 

Auditorium 

• Herbie Hancock Quartet, November 8* 

• James Carter's Chasin' the Gypsy Band, 

November 20 * 
• Avishai Cohen & the International Vamp Band, November 27-* 

Dave Holland Big Band, March 15* 

*Ted Mann Concert Hall 
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-J.B. Eckert, Stage manager and interlocutor 

Legislative recap 

The University of Minnesota's hopes for a large package in the state's capital bond
ing bill came unraveled in late May-two days after the legislature adjourned
when Governor Jesse Ventura made significant vetoes to the bill, The University 

asked for $239.8 million; the legislature recommended $180.4 million; and the gover
nor gave the University $119.4 million. 

Four months of lobbying, waiting, legislative wrangling, and hand-wringing condensed 
to one critical detail: because the legislature did not allow enough time to override the 
governor's vetoes, the bonding bill was subject to Ventura's agenda. Previously rebuked 
by overrides of both of his vetoes of budget -balancing bills, the governor responded 
with line-item vetoes to more than 100 projects in the state bonding bill totaling $356.7 
million. The University's request was trimmed by one third. 

'The apples were ripe and just ready to be picked, and then the hail storm came and 
ruined everything;• says Richard Pfutzenreuter, chief financial officer at the University. 

The figurative crop damage-thpse building projects vetoed by Ventura-include the 
$37 million Translational Research Facility (which had $12.5 million in private dona
tions), as well as the Jones Hall renovation on the 1\vin Cities campus ($8 million 
total), the Social Science Building renovation at Morris ($9 million), funding for the 
Research and Outreach Centers ($2.5 million), planning money for a new Teaching and 
Technology Center·on the 1\vin Cities campus ($3 million), and improvements at the 
Veterinary Diagnostic Laboratory in St. Paul ($1.5 million). 

The University projects remaining in the bonding bill will enhance the University's 
objectives of renewing the campus and investing in the future. 

The University will receive $35 million for Higher Education Asset Preservation and 
Replacement (HEAPR), which essentially are upgrades and repairs to the University's 
physical plant. 

The Duluth campus will receive $33 million (including a private contribution of $7.5 
million) to build a new Laboratory Science Building. The new facility will expand the 
campus's teaching capacity in the physical and life sciences and allow more opportuni
ties for student research and interdisciplinary faculty collaboration. 

On the 1\vin Cities campus, Nicholson Hall will be renovated into an academic home 
for first-year students. The project was approved by the legislature for $24 million. 
Another $17.7 million will go toward completing work on the plant growth facilities in 
St. Paul. 

Bede Hall on the Crookston campus will be replaced with a new student services cen
ter, courtesy of $7.7 million in funding. And $2 million will go toward classroom 
improvements on all of the University's campuses. 

The 2002 legislative session was conducted under the cloud of a projected $2 billion 
state budget shortfall, which not only delayed debate on the bonding bill, but also cost 
the University money out of its operating budget. In a budget-balancing bill approved 
by the legislature, vetoed by Ventura, and then overridden by both the House and 
Senate, the University's funding will be reduced by $23.6 million for fiscal year 2003 
and another $50.8 million for the 2004-05 biennium. 

The University, as well as the public, was busy tracking discussions on new stadiums. A 
bill that would finance a new stadium for the Minnesota 1\vins also contains a provision 
that would create a state-managed football stadium account. The account would initially 
be funded with $500,000 in reserves from the Metropolitan Sports Facilities 
Commission. These funds would be used to develop a predesign for a joint-use stadium 
for the Minnesota Vtkings and Gopher football teams on University property. 

-Rick Moore 
moore112@umn.sdu 
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Skirting the Platonic Figure. Kristine Miller, assistant professor in the Department of Landscape Architecture, dressed Andrew Leicester's Twin Cities campus sculpture in a copper mesh skirt to 
stimulate discussion about public art and gender issues. 

-----~--

Altering the norm: 
attitudes a out rinki 

chan es 

In the spring of 2001, a student at the University of 
Minnesota, Duluth, did what many of his peers 
believed was the social norm on campus-he attended 

a party and got drunk. Afterward, while walking home, 
he tried to cross a cold, rain-swollen creek. His body was 
found four days later. 

In response to the tragedy, UMD began a social norms cam
paign to change the idea that college is one long keg party. 

What are social norms? 
Social norms are the attitudes and behaviors people see as 
normal or expected in various social situations. For exam
ple, even though speeding on the highway is illegal, most 
people still drive five to ten miles over the speed limit. The 
belief that it is okay to speed is a social norm. 

Bu~ there are also false norms. ''The idea that most stu
dents drink heavily is a false norm," says Corita Fischer, 
a chemical health educator at UMD Health Services who 
runs the social norm campaign. ''The truth is that most 
students drink only on occasion, and when they do drink, 
they drink responsibly." 

But this wasn't what students at Duluth believed fellow stu
dents were doing. Fischer says that when surveyed, 41 per
cent of students thought their peers drank alcohol every day, 
while less than 1.5 percent actually did. 

False nonns drive destructive behavior 
According to Michael Haines, director of the National 
Social Norms Resource Center, having students believe 
their peers drink more than they actually do creates a self
fulfilling prophecy. "When students believe in a false norm 
of heavy drinking, those students Who are responsible 

drinkers tend to either hide their responsible drinking or 
drink more," he says. 

As a health educator at Northern lllinois University (NlU) 
back in the late '80s, Haines helped set up the first social 
norms campaign. The program began after the univers~ 
did a more traditional anti-drinking campaign. 

''We did a usual top-down intervention," he says, ''where 
we put a wrecked DWI car on the mall, tried to scare stu
dents by saying that if they drank heavily then horrible 
things would happen to them. Imagine our shock a year 
later when we did a survey and discovered that the rate of 
heavy drinking on campus had increased by two percent. 
Our intervention actually did more harm than good." 

According to Haines, the problem with traditional top-down 
intervention campaigns is that young people often respond 
negatively to attempts to get them to change their behavior. 
Instead of 'just saying no' to alcohol, which was NIU's goal 
with its campaign, students simply drank more. 

In response to this, Haines and his colleagues began using 
mass marketing to tell students that, contrary to what they 
believed, the majority of their peers were actually moderate 
and safe drinkers. They used information from student sur
veys about alcohol and had students help create ads, 
posters, and other forms of mass communications to spread 
the survey information. 

In the ten years since NlU began its social norms program, 
the university has seen a 44 percent drop in heavy episodic 
drinking (what many people call binge drinking). Other 
universities who have adopted the program have had similar 
results, such as the University of Arizona, which has seen a 
28 percent drop in five years. 

Social norm, continued on page 3 
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Staff and the antiwar 
movement 
We are not missing! 

At least one group of U of M staff are organized 
and active in the antiwar movement-,the American 
Federation of State, County, and Municipal 
Employees (AFSCME) Local 3800, U of M 
Clerical workers. 

We have marched with the students and have spread 
the word within the labor movement about the faculty 
[anti-war] petition. At the July 25,2002, membership 
meeting, we passed a resolution calling for AFSCME 
to " ... participate in rallies, marches and other activi
ties to pressure President Bush and Congress to stop 
the war and redirect money from corporate handouts 
and the military budget to assist laid-off workers, 
restore and expand public services, and promote glob
al justice by providing humanitarian and economic 
aid-administered by unions-to our brothers and 
sisters in other countries, and to urge the AFL-CIO to 
do the same." 

-Marie R. Milsten-Fiedler 

Liberal bias at the U 
I read with great interest your article on "The grow
ing antiwar sentiment at the University." [Kiosk, 
November 2002f. Particularly amusing was your clos
ing statement that "the University ... will be a source of 
information and a place of debate." 

I have been here for over five years. Many of my pro
fessors are openly professed liberal Democrats. I have 
witnessed a lock on thought and ideas. Debate is reg
ularly shut down when viewpoints are deemed ''polit
ically incorrect." 

Your article mentions support for the president and 
his policy towards Iraq as being "quiet." Just because 
those of us who support the Bush administration are 
not disposed to strident public shows of political the
ater does not mean we do not have thoughts or feel
ings about this issue. 

-Michael Croy, R.D. 
graduate student 
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Take the Initiative for building respect 
You have the power to build a more respectful workplace. Over the next -~ ' . 
several days, make it a point to tell tluee cowodrers how much you 

E MPLOYEE 

A SS I S T A NCE 

P R OGRAM appreciate their efforts and how much you enjoy worlring with them. 

If you are struggling with a personal or work-related issue that might benefit from a confidential consultation, 
please feel free to give the Employee Assistance Program a call. For civil service and bargaining unit employees, 
call 612-626-0253. For P&:A, call 612-625-4073. 
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Kudos · .· 
Stephanie Slaton, principal administrative specialist in the 
School of Social Work, has been named a public housing 
commissioner for St. Paul. 

Kindi Bara1a, nutrition education coordinator, and Craig 
Hassel, associate professor of food science and nutrition. are 
creating a two-year associate degree program in food and 
nutrition science that can be used at Tribal Colleges and 
within American IDdian communities. 

Nursing faculty Ann Garwick and Barbara Leonard 
were inducted into the American Academy of Nursing. 
They are two of three new Minnesota fellows from a total 
of 73 nationwide. 

Jan Merrell, head child care teacher at the University Child 
Care Center, has received the Early Childhood Professional 
Award from Scholastic Early Childhood Today .. 

Ben Senauer, applied economics professor, was corecipient 
of the Outstanding Journal Article award from the Western 
Agricultural Economics Association. He coauthored "Ending 
World Hunger in the 21st Century: Projections of the Number 
of Food-Insecure People;• which will be published in the 
spring issue of the Review of Agricultural Economics. 

.. 
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General College teaching specialists Maureen Aitkin, Mark 
Anderson. and Gary Peter earned spots in The Loft Literary 
Center Mentor Series. Along with several other emerging 
writers, they will work intensively with six nationally 
acclaimed writers of prose and poetry. 

Helen Longino, professor of women's studies, was awarded 
the 2002 Robert K. Merton Professional Award, sponsored by 
the Science, Knowledge, and Technology section of the 
American Sociological Association (ASA) for her book 
The Fate of Knowledge, which was published by Princeton 
University Press in December 2001. 

Eric Sheppard, professor of geography, was awarded 
the Fesler-Lampert Professorship in the Humanities for 
2002-03 for distinction as a scholar and his commitment 
to interdisciplinary endeavors. 

Apostolos P. Georgopoulos, professor of neuroscience, 
was inducted into the American Academy of Arts and 
Sciences. This year, he joins a United States senator and 
representative, four college presidents, three Nobel Prize 
winners, six Pulitzer Prize winners, three MacArthur fel
lows, and six Guggenheim fellows. 

CAMPAIGN 0 MINNESOTA 

Campaign Minnesota is a historic drive to ensure greatness at the University of Minnesota for future generations. 
If you'd like more information or want to make an online gift, visit the campaign Web site at www.campaign.umn.edu. 

Holiday giving that makes a difference 
In October, the University was touched by the loss of three 
members of its community when the plane carrying Senator 
Paul Wellstone and seven others crashed near Eveleth. Even 
while the state mourned those lost in the crash, friends and 
colleagues established memorial funds at the U as a way to 
tum their grief into action. 

Mary McEvoy's colleagues in the University's Department of 
Educational Psychology established a memorial fund to sup
port early childhood research, programs, and other activities 
in honor of McEvoy, who was former chair of the department 
and former director of the Center for Early Education and 
Development. In addition, McEvoy's family established a 
fund for her children's education at St. Anthony Park State 
Bank, near the campus in St. Paul. 

The Tom Lapic Memorial Fund at the University will support 
academic and life achievements in philosophy and ethics. 
Lapic was Wellstone's deputy state director and husband of 
1iudy Lapic, a senior accountant in the 1Win Cities campus 
English .deparbnenl Gifts in memory of Lapic and McEvoy 

Starwatch 
One of many delights in the late fall sky, the 
Pleiades star cluster has been likened to a swarm of 
fireflies (Tennyson), a hen with chicks, or Seven 
Sisters (representing the seven daughters of Atlas 

.and the nymph Pleione in Greek mythology). Sisters 
may be quite apt. as the Pleiades were all born in the 
same stellar nursery. Only five or six Pleiades shine 
brightly to us, but the cluster actually contains about 
500 young stars scattered over a patch of sky as 
wide as four moons. In ancient Mediterranean lands, 
the rising of the Pleiades heralded the onset of the 
rainy season. 

--Dune Motrlson 
motrl029tlumn.edu 

may be sent to the University of Minnesota Foundation or 
made via credit card at www.campaign.umn.edu. 

In addition, the Sigma Phi Epsilon Educational Foundation 
has established an endowment fund in honor of Will 
McLaughlin, a University political science major who was 
aboard the plane. Gifts in McLaughlin's memory may be sent 
to the foundation at P.O. Box 1901, Richmond, VA 23218. 

Each year, the University receives hundreds of gifts like these 
in memory or honor of loved ones, colleagues, and friends. 
This holiday season, as you remember those who have 
passed through your life, consider making a memorial or 
honorary gift in lieu of a traditional gift. It's a laSting way to 
pay tribute to someone special and to make a gift that makes 
a difference. If gifts add up to more than $25,000, donors 
may establish an endowed fund, the income from which pro
vides permanent support for the designated program. All gifts 
to the University before June 30, 2003, including memorial 
and honorary gifts, will count toward Campaign Minnesota. 



Ubiquitous bears: fro D I th c·ty streets t 
University labs, black bears draw attention 
Black bears have been making their way 

into headlines lately. Last August, a bear 
plunged through the screen door of a cabin 

in New York after smelling chocolate chip cook
ies. In September, a man tracking woodcocks 
north of Milaca, Minnesota, was attacked after 
surprising a bear. And this fall, Minnesota 
Public Radio reported that a couple of dozen 
black bears were living in Duluth's city limits 
and some were following mail carriers around 
on their routes. 

Currently, there's a runaway population of black 
bears in Minnesota-about 30,000--and the 
population is expected to double by the end of 
the decade. Last fall, the Department of Natural 
Resources (DNR) allowed hunters to kill two 
bears per license to keep the population down. 
Although an estimated 7,000 births add to the 
bear population every year, only 3-5,000 bears 
are being killed. 

When asked if bears are getting bolder, as is 
frequently reported, Kris Timmerman says, 
"I'm not sure about that. It's just that there's 
more probability of interaction between humans 
and bears because both populations are growing 
and expanding." Timmerman, a Ph.D. candidate 
in wildlife conservation at the University, 
worked on a black bear population estimation 
project in Voyageurs National State Park in 
1997-98. 

Bears and bacon: getting a bigger 
bang for the buck 

Paullaizzo assists DNR researchers by carrying a yearling out of a den in 
northern Minnesota. 

Despite the bad press, Timmerman says, "Bears aren't out 
there attacking people--they're trying to get food. We have a 
nuisance bear in the park where, when there's natural food, 
he eats natural food, but when th¥re's not, he's got six or 
eight campsites he starts hitting. He hasn't been fully condi
tioned to human food yet, so he just uses it as a backup." 

Tunmerman says bears aren't doing anything unbearlike when 
raiding campsites. ''What would you do if you were really 
hungry, smelled bacon, it's been a poor food year, and you had 
to gain a lot of weight [about 40 pounds] to make it through 
the winter? Since bacon has more calories than berries, the 
bears are getting a bigger bang for their buck." Bacon epito
mizes any human food, and when bears become conditioned 
to it, Tunmerman says it's difficult to return to nuts, berries, 
tent caterpillars, green vegetation, and aspen buds. 

Bears wander into campsites and city limits more frequent
ly during poor food years or when there's a gap in the food 
supply-such as when berries don't ripen. Timmerman 
says, "Bears are omnivores. They'll eat everything, and if 
the opportunity presents itself, they'll kill something and 
eat it. But they're not an obligate predator like a mountain 
lion. _Bears have such a wide variety of food sources that 

Social norm 
continued from page 1 

We don't drink as much as we think we do 
For a social norms campaign to work, statistical information 
about student alcohol consumption must first be collected. 
UMD had already been collecting this data for several years, 
so the campus was able to start the marketing part of the 
campaign right away. 

"Since it is important for the campaign to be in the students' 
own words, we used students to craft the messages of the 
campaign;' says Fischer. "We then put a new ad in the stu
dent newspaper every two weeks. We also used posters and 
classroom visits b:9 student educators to get the word out." 

Under the theme "We don't drink as much as we think we 
do;' the campaign highlighted information from student sur
veys to show the truth about UMD students and alcohol. 
Among the messages of the campaign were: 

• Most UMD students drink safely when they party, if they 
drink at all. Most students pace themselves to about one 
drink per hour, or less. 

• 85 percent of UMD students do not let alcohol interfere 
with th~ir academics. 

• 76 percent of UMD students use designated drivers. Others 
call a cab or call someone they trust. 

Fischer says that the response to the campaign has been sur
prising. "You talk with students and they know our catch 
phrases,?' she says. More important, she adds, preliminary 

they don't have to kill to eat." 

Tunmerman has also been monitoring the reproduction and 
general health of the black bears in northern Minnesota. 
Her work is part of the Bell Museum exhibit, ''The Hidden 
World of Bears," open through January 5, 2003. 

Bears are a rich source for researchers 
The unique l:>iology of bears has captpred the attention and 
imagination of scientists like Paullaizzo, a physiology pro
fessor in the department of surgery. During their four- to 
six-month hibernation, black bears don't eat, drink, urinate, 
or defecate, and they only Jose 23 percent of their muscle 
strength despite their inactiVity. Over the same period, inac
tive humans would lose muscle strength quickly, at a rate of 
0.7 percent per day, or a total of 90 percent loss of muscle 
strength, even with optimal nutrition. 

Five years ago, Iaizzo began studying bears with Hank 
Harlow, a zoology and physiology professor at the University 
of Wyoming. They enter the dens of overwintering (or hiber
nating) bears in Wyoming and Colorado to investigate the 
bears' muscle strength conservation. They hope to apply their 
findings to human conditions-people suffering from muscle 

statistics show that UMD students' perceived social norm 
toward alcohol is changing. In the first year of the campaign 
there was a 17 percent difference between what students 
thought their peers drank and what they acQially drank; this 
year the difference is only 7 percent. 

Part of a larger effort 
Even though UMD's social norms campaign may have 
attracted the most attention from students, it was only one 
part of the campus's approach to alcohol. According to Bruce 
Gildseth, vice chancellor for academic support and student 
life, UMD has also worked with the greater Duluth commu
nity and other area colleges to increase enforcement against 
problem drinkers and create alternative entertainment like 
late night activities and weekend getaways for students. 

"We're not trying to eradicate drinking," says Gildseth. "We 
just want to reduce excessive drinking and provide alterna
tives to drinking. We want to work with the students on this 
instead of trying to force it on them." 

And that is exactly why UMD's program should succeed in 
the years to come, says Haines. ''When University policies 
coincide with what students actually believe," he says, ''you 
should have a high degree of success." 

-Jason Sanford 
sanfo012@umn.edu 

disorders, atrophy from hospital-bed confinement, and the 
effects of antigravity and long-distance space travel, for 
example. 

In another study, Iaizzo and Harlow's group of researchers 
found that the biopsied muscle of bears will remain healthy 
for more than 24 hours if it is bathed in a solution rich in 
oxygen and glucose; when doctors restore oxygen and glu
cose to damaged human heart muscle, more injury occurs. 
Iaizzo's laboratory at the University is currently conducting 
experiments to determine why bears can withstand glucose 
and oxygen redelivery and apply those factors to humans 
in heart attack situations. 

Researchers have also found.that bears conserve protein dur
ing hibernation. The nitrogen in their urine is converted into 
new amino acids, which preserve protein and build new 
muscle. 

Conserving protein helps bears maintain strength, and so 
does exercise. When their temperature gets down to a cer
tain point, hibernating bears undergo massive shivering 
episodes and their muscles contract in an involuntary iso
metric exercise. During bouts of intense shivering, their 
heart rates go up (heart rates of hibernating bears can go 
below 10 beats per minute for long periods of time), their 
temperature rises to a certain level, and then it all shuts 
down again. Harlow thinks the shivering episodes devel
oped as a survival mechanism, allowing the bears to 
.remain fit and ready for either fight or flight. "In dens, the 
bears are vulnerable to cougars and other 
predators .... [They] must be able to arouse quickly enough 
to avoid or fend off the intruders;' says Harlow. 

Iaizzo has also been monitoring the vital statistics and 
hearts of a small population of black bears in northern 
Minnesota-working with Tun Laske, a University Ph.D. 

candidate in biomedical engineering, and DNR collaborators 
headed by Dave Garshelis. According to laizzo, a hormone 
called hibernation induction trigger is released during the 
bears' overwintering, which affects skeletal muscle .and 
body tissues. In isolated rabbit and rat hearts, this hormone 
has been shown to prevent ischemic damage (or damage 
from loss of oxygen to the muscle, as in a heart attack). If 
this hormone can prevent ischemic damage in humans, then 
the hormone, or synthetic forms of it, may be used to help 
people in a multi-organ failure episode, a heart attack, or 
open-heart surgery, as well as to extend the survival time of 
the heart during transplants. 

Enthusiasm for bears abounds. Active bear research is being 
done across the country, and bear research conferences are 
held regularly. For more information, see the International 
Association-for Bear Research and Management, www.bear
biology.com; the Bear Den, www.bearden.org; and the 
American Bear Association, www.americanbear.org. 

-&ass Erickson 
erick242@umn.edu 

A poster from UMD's social norms campaign. 
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A 
s a child. Walter Fisher was close to his grandpar
ents, who were born in rural Mississippi, carne to 
Chicago in the 1920s, and raised nine children dur

ing the I;>epression. 

.. I spent a lot of time with my grandparents because we all 
lived in the same building with most of my uncles and 
aunts and cousins,'' Fisher says. He remembers his grand
parents as great storytellers, and their stories had an impor
tant influence on his career choice: 'They taught me the 
power and importance of people being heard and having 
a voice." 

Walter Fisher has spent a good deal of his professional life 
helping people better understand one another. Now, as the 
director of the newly established Piversity Outreach 
Program at the University of Minnesota, Morris (UMM), he 
is bringing this skill to campus and throughout Minnesota. 

This fall, Fisher began offering diversity awareness educa
tion at Morris, where many students-including minority 
students-have grown up in relatively homogeneous com
munities and have little experience relating to people who 
are different. According to Sandy Olson-Loy, vice chancel
lor for student affairs, UMM has 272 students of color, as 
well as students and teachers from more than two dozen 
countries around the globe. This diversity-rare in rural 
Minnesota-enriches both the college and the community, 
Olson-Loy says. It also creates a need for greater tolerance 
of people's differences. 

Fisher approach~ his work with a very broad concept of 
diversity: .. In America, we often understand diversity to 
mean skin color,'' he says ... But it's much more. For exam
ple, it includes culture, sexual orientation, visible and 
invisible disabilities, appearance, religion, class, political 
beliefs-and that's not a complete list." 

In many ways, it is Fisher's diversity of life experiences 
that led to his current position. Fisher graduated from a 
large urban high school and went on to college at the 
University of Illinois, where he received a degree in com-

• 

t r 
munity health education in 1974. 
After a stint with VISTA, Fisher 
joined the Illinois Department of 
Public Health as a venereal disease 
inyestigator. He credits this job with 
honing his diplomatic skills in a big 
hurry, .. I was one of the people who 
knocked on the door and asked who 
you'd had sex with,'' he says. 

In the late 1980s, Fisher began 
working with troubled young people 
as a crisis intervention counselor for 
the New York City Department of 
Public Health. Later, he coordinated 
peer education at City University of 
New York's Hunter College, which 
has a diverse student body of about 
20,000. As a consultant for the Anti
Defamation League, he first carne to 
Morris in 1996 to present the 
league's college diversity program. 
A Campus of Difference, which 
helps communities and institutions WaltBT Fisher 
combat racism arid bigotry. 

The Diversity Community Outreach program is funded by 
a three-year, $141,000 grant from the Bremer Foundation, 
which focuses on promoting equality and upholding 
human rights. Because of the Bremer connection, UMM is 
able to offer Fisher's services to the greater Morris com
munity at no charge. LeAnn Love, chair of the Morris 
Human Rights Commission, says her group is especially 
interested in seeing UMM's Ambassadors for Cultural 
Exchange (ACE) program revived. Organized in 1998 by 
UMM student Ron Morris, ACE brought students of color 
into third-grade classrooms to read stories about their own 
cultures. The volunteer program was praised by teachers 
and children, but it lapsed after Morris graduated and left 
the community. 

r 

ACE is just one of the outreach programs Fisher hopes to 
develop in the next three years. He expects more diversity 
initiatives to come out of needs identified by local schools 
and community groups. So far, Fisher says, people seem 
.. interested in what we're doing and willing to tell their 
stories." 

For more information on diversity outreach programs 
and services in the Morris area, contact Walter Fisher 
at 320-589-6095 or fisher@cda.mrs.umn.edu. 

~lz Morrison 

ary cEvoy: A tireless advocate for the education of young people 
Mary McEvoy touched countless lives in her dozen years 
in Minnesota, as evidenced by the spill-over crowd for her 
memorial mass at a 1 ,500-seat church in 
St. Paul. McEvo:r died in the fateful 
October 25 plane crash that also killed 
Senator Paul Wellstone. 

The words used to describe McEvoy 
repeated themselves again and again in 
the many tributes that followed her pass
ing: bright, energetic, charming, and per
suasive; feisty, hard-nosed, tireless, and 
uncompromising; scholar, collaborator, 
voice of reason, and advocate. 

President Bob Bruininks, who recruited 
McEvoy to the University 12 years ago 
from Tennessee, offered a heartfelt trib
ute during the October 29 memorial ser
vice at Williams Arena ... She was clearly 

Mary McEvoy 

committed to the idea of using .knowledge to make our 
lives better,'' said Bruininks, who counted .. Mary Mac" as 

one of his closest friends. "Everything she did was con
nected to one central question: What do we )mow and how 

can we apply it to make life much better for 
our fellow human beings?" he said. 

Coming to Minnesota in 1990, McEvoy 
subsequently served as director of the 
Center for Early Education and 
Development (CEED) and coordinator of 
early intervention services for the 
University's Institute on Community 
Integration. She was a full professor and 
one-time chair of the Department of 
Educational Psychology. She was also 
tapped last spring to serve as the Faculty 
Consultative Committee's faculty legislative 
liaison. This was all in addition to her 
growing activism in the DFL Party, where 
she served as associate chair and was a 

close adviser on education issues to Senator Wellstone and 
his wife, Sheila. 

Bruininks points out that McEvoy's foundations of exper
tise in early childhood, special education, and literacy 
development served her well in her_adyocacy efforts. "She 
built an unmatched reputation for building coalitions and 
for conn~ting her scholarly work with the worlds of pub
lic pOlicy and politics,'' he said ... She was a force, she was 
a spark, and she touched an incredible number of people 
while she was with us on this earth." 

-Rick Moore 
moof8112@umn.edu 

Mary McEvoy's research on early literacy and language 
development is highlighted in a recent brochure on federal 
research awards at the University. Visit www.umn.edu/ure
late/fedreVbtochures.html and click on Department of 
Education. 

The h iday ift that rogers: gift certificates for adult enrichment programs 
Do you know someone speciill with a passion for learning? 
Here's a holiday gift idea: a certificate for noncredit pro
grams at the College of Continuing Education (CCE). 

Yeu can explore almost anything with a CCE gift certifi
cate. Just look at this "catalog" of opportunities: 

More than 100 short-course and weekend retreat offerings 
help recipients explore the arts, humanities, sciences, liter
ature, and more. This spring, participants can learn about 
the art of violin making, discover the paintings of Frida 
Kahlo, or learn about the profession of criminal profiling. 
Prices range from $80-$470. 
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This first-of-its-kind series teams prominent members of 
the University's faculty with renowned experts from 
around the world for lively public discussions that grapple 
with pressing issues. In February, for example, Archbishop 
Desmond Thtu and the U's Robert Jones discuss human 
rights. $25 for each conversation. 

Participants may choose from 40 intensive summer work
shops: basketry, headwork, essay writing, drawing, jewelry 
design, travel writing, and much more. These retreat-style 
programs are held at the University's Duluth campus over
looking beautiful Lake Superior or at the Cloquet Forestry 
Center. $525 plus housing. 

El erh 
The University of Minnesota's Elderhostel program is a 
link in the global chain of weeklong, residential adventures 
for the mind, body, and spirit. Recipients can go backstage 
at local theaters, explore Baroque music, and more. Prices 
range from $600-$780. 

In this member-based organization, participants can choose 
from more than 135 courses, trips, luncheon lectures, edu
cational tours, special events, and service opportunities. 
Gift certificates can be used toward the annual fee of $195. 

For more information, call612-625-5760 or see 
www.cce.umn.edu/giftcertificate. 



mpty seats at University events may be a thing of the 
past. The University's new U Connects program 
pairs unsold or unused event tickets-athletics, cul

tural, or educational-with eager-beaver elementary and 
high school students in mentoring programs. The goal, 
says President Bruininks, is to provide learning opportuni
ties to organized or established mentoring groups and "to 
connect the U in a much more vibrant way with the met
ropolitan community." 

A pilot project was launched November 16, with the YMCA 
Y-Buddies program and Urban Ventures receiving SO tickets 
to the University of Minnesota-Iowa football game. 

U bus passes = cleaner air 
Since the U-Pass discounted bus travel program was 
introduced in fall 2000, bus ridership has increased by 

88% (that's 50,000 less vehicle 
miles traveled per day) and carbon 
monoxide emissions on the 1Win 
Cities campus have decreased by 
110 tons per year. Parking and 
Transportation Services received the 

Governor's Award of Excellence in 
Waste and Pollution Prevention for creating the program. 

Be careful out there 
It's cold and. dark these days. Check out the following 
Web site to help keep you safe on campus. Look for 
information on the escort service, parking ramp safety, 
shuttle service, crime stats, etc. at 
www.umn.edu/umpolicelcampsec1.htm 

Charging your way to a donation 
Herberger's has raised more than $83,000 for the 
University's Cancer Center through its Charge Against 
Breast Cancer. During the on-going campaign. the 
company will donate a portion of all its Rose charge 
card sales to the Cancer Center. 

Social work in practice 
Peter Stacy retired from his Department of Corrections 
job four years ago and decided to pursue a doctoral 
degree in social work. He's still pursuing it But he's 

also doing work for society in a number 
of ways. One is rebuilding computers
the other is giving them away, 

"Four years ago, when the School of 
Social Work moved from Minneapolis 
to St. Paul, it had a room full of 60 
outdated computers it didn't know 
what to do with:' says Stacy. 

Stacy suggested he take home all 60, revive the non
working with parts from the working, and give the 35 
rebuilt computers to those who couldn't afford them. 
Distribution was done through his church. 

This year, Stacy discovered the school had accumulat
ed 70 more outdated and damaged computers. Again 
Stacy asked if he could have them to fix up and give 
away-just like last time. 

The school approved. 

To get the computers from St. Paul to his River Falls, 
WlSCOnsin workshop, he removed the back seat of his 

U Connects, which is still in the planning stages, is head
ed by Sallye McKee, associate vice provost for the Office 
of Multicultural and Academic Affairs. U Connects will 
work with all University departments offering programs. 
For more information about U Connects or to contribute 
event tickets, call Joyce Wascoe at 612-624-4529. 

U Connects is part of the new President's Agenda on 
Children, Youth, and Families announced by Bruininks at 
the November 8 Board of Regents meeting. A series of 
events related to the University's research and teaching on 
children and families will take place during the. year, cul
minating in the Children's Summit IT on May 30,2003. 

Your alkaloid drug of choice 
How much caffeine is too much? Depends on the per
son, says Karen Lawson, director for Integrative 
Clinical Services at the University's Center for 
Spirituality and Healing. Some people can experieiice 
adverse symptoms from consuming llS little as 30 mil
ligrams, she says. The average American consumes 
aoout 150 to 225 milligrams a 
day-equivalent to about 
one to two cups of coffee. 
But coffee is not the only 
culprit. Caffeine is an 
alkaloid-a colorless, 
complex, and bitter 
organic base also found 
in tea, cola, and choco
late. Those prone to stress and 
anxiety are usually the most sensitive to caffeine and 
should try to avoid it, Lawson says. Reactions to caf
feine include depression, nervousness, irritability, 
recurring headaches, insomnia, and other physical 
symptoms. Long-term use of caffeine has been associ
ated with fibrocystic breast disease, chronic fatigue, 
decreased female fertility, depression, and anxiety. 

Geo Metro. Even then, it took .. seven or eight 
trips ... to get them all home." 

But, Stacy says, 'The hardest part was hauling all that 
stuff to my second-floor workshop:• 

Once home, it was a matter. of "trial and error ... remov
ing parts that didn't work and replacing them with 
ones that did." This year, he cobbled together 38 work
ing computers-with color monitors, CD capability, 
and printers. This year, too, the computers went to 
those who couldn't afford them. 

1\velve-year-old Andrew wrote Stacy a note: 'Thank 
you so much for the awesome computer!" John and 
Marlys, both considerably older than Andrew, said 
they appreciated "the opportunity to become comput~ 
er literate." And single mother Mayla wrote to say that 
the computer she desired but had ''been unable to 
afford ... become a reality because of you." 

Of his effort, Peter Stacy says, 'This is the essence of 
social work." 

--J.B. Eckert 
sclcet006@umn.edu 

The study, which appeared in a recent issue of the 
journal Archives of Pediatrics and Adolescent 
Medicine, found that: 

• Vegetarian teens were more than twice as likely 
to get less than 30 percent of their calories from 
fat, compared to nonvegetarians. About 65 per
cent also consumed less than 10 percent of their 
calories from saturated fat, compared to 39 per
cent of meat eaters. 

• Vegetarians also were more likely to eat at least 
five servings of fruits and vegetables daily-'--39 
percent compared to 28 percent. 

• Vegetarians ate less cholesterol-laden foods, more 
vitamin A, more iron, less fast food, and drank 
less regular soda. However, they consumed more 
caffeine and more diet soda. 

"Parents are a little too concerned· about their 
teen's vegetarianism;• says Perry. "If the adults 
could embrace it a bit and say, 'We'll have vegetar
ian meals twice a week and you can help me 
cook,' it might take some of the perceived rebellion 
out of it and be healthier for the whole family." 

-Larry Mt:Carthy 
Northwest Indiana News 

Super acoustics at UMD 
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Technology: Good 
news, bad news 
We now have communication flexibility never imagined 
a short time ago. Workers who are on call no longer 
have to stay home in case the telephone ring~ pager 
can find them anywhere. Telecommuting, at least part 
time, is increasingly common and offers a wide range of 
benefits for both employers and employees. Computer 
networks allow us to quickly access incredible amounts 
of information from many locations. 

"But the good news is also the bad news," says Eric 
Eischens, a human resources consultant with University 
Services. "It's becoming difficult for people to separate 
themselves from· work as the· boundaries between work 
and home life become blurred." 

For example, Eischens points to a recent study, reported 
in HR Magazine, which found that 60 percent of office 
workers took some piece of mobile technology on vaca
tion. Cell phones were the most common. Of those who 
had cell phones with them, 61 percent had left the num
ber with someone at work; and more than half of those 
received a work-related call while on vacation. 

Most management experts agree that time away from 
work is important for maintaining employee productivi
ty. Here are some of Eischens's hints for fully discon
necting. 

1. Create time for yourself. Schedule a time, at least 
once a week, when you are fully disconnected from 
daily life. Take a walk, plant a garden, read a book
whatever will help you recharge your energy. 
Consider a technology-free evening when household 
members read or play games ... no electronics 
allowed. 

2. Take your lunch break. A break during the day can 
be a great stress reliever. Consider taking a walk or 
visiting one of the University's many museums. Last 
summer's Kiosk included a "Long Lunch Guide." 
Check it out at www.umn.edu/urelatelkiosk 
/0602kioskllonglunch.html. 

3. Discuss your unit's policy on technology use. 
Review formal policies and informal practices. What 
is your unit's pattern when people are out of the 
office? Does the manager routinely answer messages 
from home? Are staff members encouraged to use 
their vacation days? Does "out of the office" mean 
"away from work?" Boundaries are easier to keep if 
everyone agrees on what they are. 

-011 Anne Bonebrlght 
Center for Human Resource Development 
d-bone@umn. edu 

S all is beautif 1: George arx 
champions small cows, smal farms 
G eorge Marx loves his 

work as a professor in 
the animal research 

department at the University 
of Minnesota,Crookston. As 
proof, he offers the fact that in 
39 years on the job, he has 
never taken a sick day
except for one time when he 
broke his ankle. ''That kept 
me away for two weeks, bot I :!:! 

hobbled in on crutches as i 
soon as I could," he says. 

As the longest-serving faculty 
member at Crookston, Marx 

~ 
ot 

I 
,; 

has seen the campus grow from s 
~ 

an agricultural high school to a -
! technical institute to a technical :E 

college and finally into a uni
versity. Through it all Marx 
has remained true to his life's 
calling-the study of dairy 
cows. 

George Marx is the longest-serving faculty member at UMC. 

"I do applied research that farmers can use," Marx say~. 
Perhaps his most famous project is the study of so-called 
big and little cows. For many years dairy experts believed 
that the larger the cow, the more milk it produce<1;. To test 
this idea, Marx bred two herds of cows-a large, traditional 

Another focus of Marx's work is small farms. As someone 
who grew up on a family dairy farm in WISCOnsin, Marx 
understands why so many of these farms are becoming a 
thing of the past "One of the reasons family farms are dis
appearing is because of the quality-of-life issue;• he says. 

herd and a herd that 
weighed, on average, 
two hundred pounds 
less than the large-size 
herd. He discovered 
that even though the 
smaller cows ate less 
food, they produced 
just as much milk as 
the larger cows. In 
addition, the smaller 
cows were healthier, 
had fewer nutritional 

Marx discovered that 
even though smaller 
cows eat less, they 
produce just as much 
milk as larger cows. 
They're also healthier 
and reproduce better. 

"Running a dairy farm is a seven-day-a-week job. 
Farm families watch their neighbors go to the lake, 
take vacations, work five days a week-something 
they can't do." Marx adds that this, when combined 
with the overproduction of milk that keeps prices 
down, means that fewer and fewer people are willing 
to devote their lives to a family dairy farm. 

Still, Marx tries to help. He is part of a dairy diagnos
tics program, which sends teams of veterinarians, 
nutritionists, management experts, and bankers to 
family farms. ''We go to the farms and try to give 
them some good advice;• Marx says. ''I hope we help, 

problems, and were 
even ahead in reproductive ability. 

Marx's findings on small cows are starting to take hold with 
farmers, and the Holstein Association of America recently 
downgraded some of its indexes for size because of his 
research. He is still irritated, though, that the most publie 
display of cows in the state-competitions at the State Fair 
and other events-still favor large cows. "I guess the judges 
just can't get over the idea that bigger is better, which is not 
always true," he says. 

because I just hate to see smaller farms disappear!' 

Now 66, Marx has no plans to slow down. ''Unless a good 
incentive program came along," he says, joking. "Seriously, 
I really enjoy my work, and I want to keep doing it as long 
as I can." 

Not many people can say that after 39 years on the job. 

-Jason Sanford 
sa~012@u~~nn.edu 

, Civil service ~-···. . . _ . ~ 
Mandatory postretirement health care savings plan? 
The University may establish a postretirement health care 
savings plan. The plan would allow faculty and staff to save 
funds to offset the cost of medical expenses and health insur
ance premiums after retirement or termination. Contributions 
to the plan could be either University-funded or self-funded. 

How might the plan work? 
Any contributions that you would make to the plan would be 
on a pre-tax basis and deposited to an account in your name 
where you could designate how they were invested. 

You would be eligible to draw funds from your account to 
pay your reimbursable health care expenses during retire
ment, inedicalleave of six months or longer, a leave of 
absence of one year or longer, or after termination. These 
withdrawals would not be taxable. If you were to die before 
your account was fully depleted, your spouse and dependents 
would be able to continue to withdraw from the account for 
eligible health care expenses with no tax consequences. If 
you have no spouse or dependents, the account would be 
paid to your designated beneficiary. Such payments would 
then be subject to state and federal taxes. 

How would you benefit from the plan? 
• Contributions would not be subject to state, federal, or 

social security and Medicare taxes. 

• Account balances would be available when you need them 
most to help offset the rising cost of health care. 

• Withdrawals would be tax free, as long as they are made 
for you, your spouse, or your dependent's reimbursable 
health care expenses. This is different from your retirement 
plan ]:>alances. (Retirement pl~ contributions are tax free 
when contributed to the plan, but are taxed at regular rates 
when withdrawn.) 

How would the University benefit from the plan? 
• With the cost of health care continuing to rise, this plan 

would address a need in our current population. 

• The University is not required to pay social security and 
Medicare taxes (7.65 percent) on amounts contributed to· 
the plan. 

What's the catch? 
• Participation in this plan, if adopted, would be mandatory, 

with contributions made according to a predetermined 
formula. 

• Account balances could only be used to offset reimbursable 
health care expenses, unlike a retirement plan balance that 
can be used for any purpose. But because every faculty or 
staff member will have these types of expenses, the plan 
would have universal applicability. 

What are the reimbursable health care expenses? 
Here is a sample (but not comprehensive) listing of the types 
of expenses that would be covered by the plan: medical and 
dental insurance premiums (including COBRA); long-tenn 
care insurance premiums; Medicare B monthly premiums; 
alcoholism or drug dependency treatment; contact lenses; 
dental treatment, including dentures and orthodontia; doctor 
and hospital fees; hearing aids and batteries; prescription 
medications; nursing home costs (if for medical reasons). 

What's the next step? 
The plan is being developed by a group of faculty, P&A, 
civil service, and bargaining unit representatives and has not 
yet been finalized. The goal is to have it drafted by spring of 
2003, so look for further information at that time. 

Although the University hopes to be able to implement a 
plan il}. the near future, nothing is definite. The committee is 
simply exploring benefit options at this time and we encour
age all employees to make their voices heard on this issue. 
Contact Joe Jameson at james041 @umn.edu. 



Forging a great ser ice c It re: new 
ini iati e stri to o the r· t thin 
T

wo years ago on Labor Day, at about four o'clock in 
the morning, a 60-foot chunk of ceiling came crash
ing down onto Northrop's lobby floor. Water pipes 

had burst, forming a lake that flowed down the stairs on 
either side, plaster was everywhere, and the sprinkler sys
tem was knocked out. A mess at any time, but in about 36 
hours 5,000 freshman were due to come streaming through 
this lobby for convocation. And it was a holiday. 

Zone 5 Facilities Management folks went into high gear, 
calling plumbers, electricians, custodians, and mechanics 
and asking if they would come in on their day off-which 
they did. They had a choice, but as Marshall Skule, facili
ties manager, says, "We are here for the staff, faculty, and 
students. It's nothing special. It's just what we do." 
Convocation was due to begin at 4 p.m. and finally, at 
3:30, the code officers gave the all clear. 

Everyone would agree that this was great servi~people 
rolling up their sleeves on behalf of others and getting the 
job done. The goal of a new initiative at the University is 
to make that kind of effort an everyday and everywhere 
occurrence. Service at the University has improved 
markedly over the past decade-the 1\vin Cities admis
sions office, for example, gets hundreds of letters, e-rnails, 
and comment cards a year praising its services-but in an 
institution of 62,789 students and 17,881 staff and faculty; 
there are bound to be gaps. 

Putting their heads together 
Skule is a member of the newly-formed Great Service 
Initiative steering committee, a group of 20 operational 
managers from all campuses, representing places like the 
Graduate School, dining services, parking, College of 
Liberal Arts, and Rec Sports. Recommended by their vice 
presidents for their commitment to service, these man
agers are pooling their experiences, learning from each 
other's best practices, and devising a plan to move the 
University up a notch when it comes to service. It's a 
group effort, promoting collaboration across departmental 
lines, and that makes the Great Service Initiative different 
from other service-boosting programs of the past. 

One of four complementary projects in the broader 
Enhanced Service and Productivity Initiative launched by 
the President's office (see sidebar), this initiative has a 
simple mission-create a culture of great service at the 
University that will outla8t any individual employee. As 
Tun Delmont, cochair of the committee and director of 
the Center for Human Resource Development, says, "If 
students leave the University saying not only did they get 
a great education, but everyone here treated them like they 
counted, from the custodians to.the financial aid people to 
the teachers, then we will have succeeded." 

Great service is not· glam 
"My view of great service is not glamorous or complicat
ed;' says Wayne Sigler, the steering committees' other 
cochair and director of the Office of Admissions. "It's 
doing things on a consistent basis that all of us really 
appreciate--having services th!U are courteous and respect
ful, convenient, accessible, and reliable. For example, 

we're open on ~turday mornings for freshman prospects 
and their parents. Clearly that's not convenient for our 
staff, but we know that it's a convenient time for others. 
There's nothing glamorous about getting out of bed and 
coming into work on a Saturday morning-but our stu
dents and parents appreciate it." 

Giving and getting 
Above all else, say Delmont and Sigler, great service is cru
cial because it's "the right thing to do--treating others honor
ably, courteously, and respectfully. Respect, not only of them 
as individuals, but respect of their time or their energy." 

But great service pays off for the University in practical 
ways, too. Gone are the days when the U had a sort of love
us or leave-us attitude. Now colleges and universities com
pete highly for students and if we don't treat students or 
prospective students well, they'll go elsewhere. "Studies 
show it probably costs six times as much to recruit a new 
student as it does to hold on to one that's already here," says 
Sigler. "Great service creates the possibility for enormous 
cost savings at the University. Word of mouth that people 
are happy with their experience here is far more effective 
than anything the admissions office can do in recruiting." 

The plan 
To begin, the Great Service Initiative steering committee 
is looking inward. The foundation of great service, the 
committee believes, lies in people's feelings about their 
own"work and in their respect for their colleagues. 
Committee members are committed to being courteous 
and respectful to each other and their employees, to live 
the notion of "be the world you want to see." 

The members of this totally voluntary committee are ask
ing a lot of themselves. They will share the best service 
practices they've discovered over the years and two mem
bers of the Emerging Leaders program will spend a day 
each week recording these practices to offer to the rest of 
the University. Committee members will also undertake a 
significant service enhancement project that will show 
direct and measurable results-and because those 20 man
agers represent 6,000 staff, those results could have a 
major impact. The first year, the committee will focus on 
student services and University services and then the plan 
is to pilot some projects in at least a couple of colleges. 
Eventually, all the CQlleges and support units at the 
University may be involved in the Great Service Initiative. 

Although service may not be what students think they 
look for in a university--other statistics, rankings, even a 
cool dorm room tend to grab their attention-when it's · 
great, service makes all the difference. It's the human fac
tor, irreplaceable, crucial, and, says Sigler, ''excruciatingly 
hard to do on a consistent basis." 

-Martha Coventry 
coven002@umn.sdu 

For the rest of the academic year, Kiosk will run stories about 
tips for great service at the Univenity. 

Lee E. Frelich: University Researcher 
P&As contribute to the University mission in many ways. 
Occasionally, we will profile a P&A employee to showcase 
the variety of contributions P&As make to the University 
community and the state of Minnesota. In this issue we 
hear from Lee E. Frelich, a research associate in the 
College of Natural Resources. 

If you knew I obtained a Ph.D. in forestry from the 
University of Wisconsin-Madison in 1986, have authored 
more than 50 scientific publications, currently have full 
membership on the graduate faculty at the U in three pro
grams (conservation biology, forestry, and ecology, evolu
tion and behavior), and advise five graduate students, you 
would probably think I am a tenured professor. However, I 
am a research associate in the College of Natural 
Resources, Department of Forest Resources. 

One of the seminal events in my career as a research asso
ciate was in 1997, when Bruce Dayton called and asked 

why wildflowers on his forested property were disappear- · 
ing. I didn't know why, but told him I would find out. The 
answer turned out to be deer-grazing and an invasion of 
European earthworms, which together are wiping out 
many species of native woodland wildflowers. There are 
no native earthworms in Minnesota. The eight species we 
find in the forest come from Europe. In those areas in 
which the earthworms have invaded, they have reengi
neered the way nutrients, water, and carbon are used by 
the forest ecosystem. 

Thanks to major gifts from the Dayton family, start-up 
money from the Graduate School Interdisciplinary Center 
Program, and a National Science Foundation grant, I was 
able to develop the University of Minnesota Center for 
Hardwood Ecology. The center's purpose is to find ways to 
restore hardwood forests and make them sustainable in the 
face of growing pressures from timber harvesting, invasive 

In light of higher tuition rates and declining state 
support, the University is determined to think cre
atively about ways it can improve service and pro
ductivity while reducing unnecessacy costs. The 
President's office created the Enhanced Service and 
Productivity Initiative to help that thinking along. 

The initiative has four goals, each with its own 
timetable and steering committee to keep it on 
course. The initiative: 

• Enhances service in central or campus units that 
deliver high-volume transactions and services to 
students. 

• 'Thkes advantage of the University's iiNestment in 
tecbnology systems to streamline processes and 
improve services. 

• Identifies opportunities to bolster the University's 
internal economy (''intemal economy" means 
things we do, like catering and consulting, that 
generate mooey). 

• Ensures ~ accountability of llOIJ8C8demic units 
to deliver quality and efficient services. 

An Executive Sponsor <Mrsigbt Group lraCks the 
progress of the steering coounittees (lilrt the Great 
Service Initiative steering committee which is tmn
ing its attention to the first goal). and all efforts are 
guided by a common set of principleS. 

To learn more about the Enhanced Service and 
Productivity Initiative, see www.umn.edulpms/Pres 
/serviceproductivity.html. 

Delivering Great Service and 
rvice Improvement Program 

The Center for Human Resource Development has 
a few things already in place to help faculty and 
staff enhance service at ~ University. 

• Delivering Great Service is a free course open to 
all employees to learn more about servke. share 
knowledge, and learn problem-solving tech
niques. For more infonnaticm. see www.umn.edu 
/ohr/service, call612-626-1373, or e-mail 
trngsvcs@umn.edq 

• Service Improvement Program bas opportunities 
for all staff, including supervisors and man
agers. The three-to-four-hour courses include 
the popular FISH!, which introduces the service 
philosophy at Seattle's Pike Place Ftsh Market; 
service assessment techniques, help in empow
ering your staff, and advice on how to deal with 
difficult behaviors. Pol: more information, see 
www.training.finop.umn.edu and click on Service 
Improvement Program, call612-&6-1373, or 
e-mail trngsvcs®umn.edu. 

species, excessive deer-grazing, and global warming. In 
addition to the earthworm project, the center has projects 
to examine old-growth forests throughout the eastern U.S. 
We are also involved in the Manitou project on the North 
Shore of Lake Superior, which exaniines ways to produce a 
flow of wood products while simultaneously maintaining 
some of the characteristics of old-growth. I have also col
laborated on projects in the Boundary Waters Canoe Area, 
especially the recovery of the forest after the big blow
down of 1999, and the prescri~ fires the U.S. Forest 
Service has been conducting in the area. 

If one has good collaborators and is good at raising money, 
then a research associate position is a reasonable alterna
tive to a more typical tenure-track faculty job. 

-LBB E. Frelich 
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• ....D.. To find out more about individual U museums 
.IIIB\ and events, check out www.umn.edu/campuslife 
.......... or events.tc.umn.edu. 

BELL SEUM OF NATURAL HISTORY, FFI: 612·624· 
7 or 612·624·9050, .umn.edulbell use 
1 The Hidden World of Bears-Photographs, recordings, 
and interactive displays show seasonal changes of black 
bears and how scientists study them. Through Jan. 5. 

THE GOLDSTEIN: A MUSEUM OF DESIGN, McNeal 
all, FFI: 612-624·1434, goldsteln.che.umn.edu 

I "Time and Sp11ce CQ.nstructed: Tradition and Innovation 
in Contemporary Japestry"....:...Tapestries by local weavers 
Jean Smelker-Hugi, Sue 'Brauer, Joanna Foslien, and 
Christine Pradei-Lien. Through Jan. 26. 

E. NASH GAllERY, FFI: 612·624·7530, 
artdept.umn.~dll} 

B.F.A. and M.F.A. Exhibitions-Main Gallery. 

Kumi Yamashita-Visiting artist with the art department. 
Teaching Gallery. 

Jim Burpee-Spotlight Gallery. 
All exhibitions through Dec. 13. 

LARSON ART GAllERY, St. Paul Student Center, 
FFI: 612·625·0214 
I Judy Bales: Arcadia-Through Dec. 13. 

WEISMAN ART MUSEUM, FFI: 612·625·9494, 
612·625·9678, or casan001@umn.edu, 
www.weisman.umn.edu 
I "Inside Cars-Surrounding lnteriors"
Through Dec. 29. 

1 "Springsteen: Troubadour of the Highway"
Through Jan. 19. 

MUSIC 
Events are free and sponsored by the School of Music 
unless otherwise noted. FFI: 612-626-8742 or 
www.music.umn.edu for complete listing. 

TED MANN CONCERT HALL 
1St. Paul Chamber Orchestra-" Joshua Bell and The Red 
Violin." 2 p.m. Dec. 1. Tickets: 651-291-11-44. 

1 Campus Orchestra-7:30 p.m. Dec. 4. 

1 "Sounds of the Season"-Men's Chorus and Women's 
Chorus celebrate the holiday season with song. 7:30 p.m. 
Dec. 6. 

Twin Cities Gay Men's Chorus- $32-20. FFI: 612 624-
2345. 8 p.m. Dec. 7, 2 p.m. Dec. 8. 

University Band-7:30 p.m. Dec. 9. 

Symphonic Wind Ensemble-7:30p.m. Dec. 10. 

Jazz Ensembles I and 11-7:30 p.m. Dec. 11. 

I InterPlay: Grupo Clave-Featuring five of Latin 
America's most versatile percussionists, including School 
of Music faculty member Fernando Meza. $16. $23. 
FFI: 612-624-2345. 7:30 p.m. Dec. 13. 

Twin Cities Gay. Men's Chorus-$2~$32. FFI: 612-624-
2345. 8 p.m. Dec. 14; 2 p.m. Dec. 15. 

LLOYD ULTAN RECITAL HALL, Ferguson Hall 
1 First Mondays Series: "Dialogues for Winds and 

Piano" -Faculty recital: John Snow, oboe; Burt Hara, 
clarinet; Lydia Artymiw, piano. 7:30 p.m. Dec. 2. 

1 Guitar Ensemble-4 p.m. Dec. 6. 

I Student Piano Ensemble-4 p.m. Dec. 13. 

DANCE 
NORTHROP DANCE SEASON, FFI: 612·624·2345, 

.northrop.umn.edu 
I Bolshoi Ballet-Swan Lake, the crown jewel of ballet 
classics that originated on Bolshoi's fabled stage in 1877. 
7:30 p.m., Dec. 3-4. Evenings $30, $46, $66; matinee 
$26, $38, $51 . 

1 Bolshoi Ballet-The Nutcracker. 8 p.m. Dec. 6; 2 p.m. 
and 8 p.m. Dec. 7. $30, $46, $66; matinee $26, $38, $51 
with discounts for children ages 12 and under. 

UNIVERSITY DANCE SEASON, FFI: 612·624·5060, 
cla.umn edU/theat a 
1 University Dance Theatre-Choreographed by Cowles 
Guest Artists. Whiting Proscenium Theatre, Rarig Center. 
8 p.m. Dec. 6-7; 2 p.m. Dec. 8. 

Bolshoi Ballet performs The Nutcracker Dec. ~7 at Northrop. 

READING~~ LECTURES, 
CONFERENCES 
I First Books Reading-Featuring newly published authors 
Tom Barbash, Rick Barot, Jill Christman, Katie Ford~ and 
Mary Winstead. Weisman Art Museum, 7 p.m. Dec. 6. 
Panel Discussion-Weisman Art Museum, 7 p.m. Dec. 7. 
Sponsored by the English department's Creative Writing 
Program. FFI: Kathleen Glasgow, kglasgow@umn.edu or 
612-625-4360. 

I "The Litigation Revolution: Tobacco Liability and the 
Rise of the New Public Health"-Faegre & Benson 
Lecture Series on Law, Health, and the Life Sciences. 
Featuring professor Allan Brandt of Harvard University. 
FFI: 612-625-0055 or www.lifesci.consortium.umn.edu. 
11:30 a.m.-1 p.m. 25 Mondale Hall. Dec. 4. 

MOVIES 
OAK STREET CINEMA, 309 Oak Street, Minneapolis, 
FFI: 612·331·3134, .oakstreetclnema.org 
1 An Amsrican in Paris-Directed.. by Vincente Minnelli. 
7:20 p.m. Dec. 1. 

I Meet Me in St. Louis-Directed by Vincente Minrielli. 
9:30 p.m. Dec. 1 . 

I Human Desire-With Peter Lorre. 7:30 and 9:30 p.m. 
Dec. 2. 

1 The Great Madcap (EI Gran Calavera)-7:30 p.m. and 
9:30 p.m. Dec. 3. 

1 The Lickerish Quartel-7:30 and 9:20p.m. Dec. 4-5. 

I Ziggy Stardust and the Spiders from MalT-Featuring 
David Bowie and Ringo Starr. 7:30 p.m., 9:30 p.m. Sunday 
at 5:30p.m. Dec. 6-12. 

• 2001: A Space OdysseJ-7 p.m. and 9:40 p.m. Sunday 
at 4:20 p.m. Directed by Stanley Kubrick with Keir Dullea. 
Dec. 13-19. 

1 Family Christmas Movies-Receive one free admission 
for each can of·food donated to the Twin Cities Food Shelf. 
See Web site_ for listings. Dec. 2~23. 

I Rocco and His BrotheJT-7 p.m. and 9:50 p.m. 
Dec. 26-Jan. 2. 

CLASSES/ACTIVITIES- FOR FUN 
MINNESOTA LANDSCAPE ARBORE· 
TUM, FFI: 952·443·1516 or 
shirley@arboretum.umn.edu, 
see www.arboretum.umn.edu for a 
complete ist of classes 
1 Evergreen Wreath Workshop-$40 
members, $50 nonmembers. 5-7 p.m. 
Dec. 5. Fee includes all materials. Bring 
good pruning shears and gloves. 

I Designing a Garden of Serenity
$20 members, $30 nonmembers. 
2-4 p.m. Dec. 6. 

I Growing Orchlds-$25 members, 
$35 nonmembers.1-3 p.m. Dec. 8. 

I Create a Boxwood Tree Centerpiece
$40 members, $50 nonmembers. 
10 a.m.-noon. Dec. 10. Bring pruning 
shears, towel, and a box to carry your 
tree home. 

I Winter Bird Feeding-$20 members, 
$30 nonmembers. 5-7 p.m. Dec. 12. 

I Lavender and Its Many Uses-$40 members, $50 non
members. 10 a.m.-noon. Dec. 14. Learn how to grow and 
use lavender, 1999 Herb of the Year. 

I Skincare Creams and Lotlons-$40 members, $50 non
members. 1-3:30 p.m. Dec. t4. 

Send calendar items to Cass Erickson by fax: 612-624-
6369; by e-mail: erick242@umn.edu; or by mail: University 
Relations, 3 Morrill Hall. Deadline for the Jan./Feb. issue is 
Dec. 20. One-time only events from Jan.22 through Feb. 28 
will be included in this issue. 

NOTICE: Due to space limitations, we can only 
publicize events on the Twin Cities campus. See 
www.omn.edu/urelateAdosk tor complete llstlngs 
and events on other campuses. 

Great Conversations series: The art of remembering 
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On November 19, two soft-spoken 
memoirists, Patricia Hampl and Eva 
Hoffman, met for the first time at 
Ted Mann Concert Hall. Both 
accomplished writers have long 
admired each other's work and have 

g corresponded. In their conversation, 
~ they revealed how their life experi
~ ences shaped their writing and how 
~ much they have in common. 

Both women were compelled to 
write and preserve Cold War stories about family emigration from Eastern Europe, 
and were initially reluctant about writing memo~ng them presumptuous
until they realized their subjects were best suited to the genre. Although both women 
are characters in their own works, they insist that their memoirs are not about them, 
but about a larger world seen through their eyes. 
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Hoffman writes of her family's emigration from Poland in 1959. Lost in Translation: 
A Life in a New Language is the story of her learning English and finding her voice as 
a writer. "We could not return [to Poland], which created a sense of loss. This empha
sized the importance of language and culture in shaping my identity," says Hoffman. 

Hampl is considered by many to have pioneered-the memoir genre with A Romantic 
Education. "Literature," says Hampl, "is what you have in place of loss." And to the 
memoir we also bring the fullness of our experience since the time our memories 
were formed. 

Channell? will air Hampl and Hoffman's conversation on Jan. 19 at 8 p.m. 

The spring 2003 lineup for Great Conversations: Robert J. Jones and Archbishop 
Desmond Tutu will discuss human rights on February 25 (Founders Day); Norman 
Bowie and Thomas Dunfee will discuss business ethics on March 17: and Anne R. 
Kapuscinski and Margaret Mellon will talk:.about environmental concerns on April22 
(Earth Day). To order tickets, call612-624-2345. 

-cass Erickson 


