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Digging for hidden treasures in the University's collections 

or the well-heeled Renaissance 
prince or merchant, the cabinet 
of curiosities was a tangible 
symbol of social standing, 

influence, and accomplishment. 
The cabinet featured an eclectic variety of 
rare and exotic objects. This private collec
tion might include shells, animal and mineral 
specy,nens, mummies. fossils, coins, manu
scripts, pafni:ings, musical instruments, scien
tific inventions, hand-crafted items, weapons, 
and all manner of wondrous artifacts that 
represented the sum of current knowledge of 
the world. Objects were arranged in a visual
ly pleasing way without regard to chronolo
gy, function, origin, or artistic style. The 
intention was to educate, to delight, and to 
spur discussion. 

With the rise of the Enlightenment in the 18th 
century, the cabinet of curiosities was eclipsed 
by the development of the modem museum. 
The idiosyncratic private collections were dis
persed into natural history museums, art gal
leries, and libraries. Objects were categorized, 
labeled, explained, and displayed in increas
ingly standardized ways. 

American artist Mark Dion has been disen
chanted with the conventional practices of 

Alison Gerber conftDnts a crocodile for the Weisman's "Csbinets of Curiosity" exhibition 

the modem museum for most of his career. 
He explores the format of the cabinet of curiosities to revi
talize the museum goer's experience, and now he is intro
ducing this concept to the Weisman Art Museum. "I want 
to blur the lines between current classifications. I want to 
present nature as a set of ideas, which don't fit neatly into 
categories," Dion says. '"The cabinet of curiosities, with its 
unexpected juxtapositions and combinations of objects, 
encourages people to think about relationships among 
things and to decode meaning for themselves." 

THE PLAN 
Dion is a soft-spoken man whose modest demeanor belies 
his accomplishments. At 39, he has had dozens of solo and 
group exhibitions around the world, from Berlin to 
Caracas and from Amsterdam to Tel Aviv. In recent years, 
he's been invited to create installations for such notable 
venues as the Museum of Modem Art in New York and 
the Tate Modem Gallery in London. Now he will create 
the exhibition "Cabinet of Curiosities" for the University 
of Minnesota. The project is the brainchild of Colleen 
Sheehy, the museum's director of education and an adjunct 
faculty member in American studies. 

"I've wanted to collaborate with Mark for years," says 
Sheehy. "I knew of his w<>IX, especially his project at 
Ohio State [at the Wexner Center for the Arts in 1997], 
which drew from the school's diverse collections. With 
the sesquicentennial observance here, it seemed like the 

ideal time to spotlight the importance to the University's 
outstanding collections. 

"He was reluctant at first to commit to such a huge effort, 
but after he came and took a whirlwind tour of the 
University and met with museum staff and collection cura
tors, he got excited about what he saw." 

To convince Dion to accept the assignment, Sheehy pro
posed developing the Weisman exhibition in collaboration 
with students. She and Dion would teach a special class-
The Making of Collections, Knowledge, and Museums-
that would examine the origins and development of Western 
practices of collecting and exhibiting, with emphasis on the 
cabinet of curiosities and its impact on the emergence of the 
public museum. As a major component of the course, the 
students, Dion, and Sheehy would serve as cocurators of the 
exhibition, researching and selecting objects from more than 
30 University collections, many of which are little known 
outside of scholarly circles. 

They recruited nine students for the fall semester class. 
Dion was in residence one week each month of the semes
ter, and he and Sheehy shared responsibility for leading 
class discussions and advising the students on their research. 
Each student had the chance to select several collections to 
investigate based on his or her interests, and the balance of 
the collection searches fell to Dion and Sheehy. The detec
tive work began with meetings with collection curators to 
identify the treasures that might be included in the installa
tion. It was a mammoth undertaking. 

THE HUNT 
Despite her long-time interest in natural history, B.A. stu
dent Alison Gerber, an art major, had her share of surpris
es as she scoured the Bell Museum of Natural History's 
entomology. mammal, fish, bird, reptile, and amphibian 
collections. "Some of the specimens really creeped me 
out at first," says Gerber. "Just as I was getting used to 
one thing, I'd open another drawer and be shocked again. 
But I became more comfortable after working with the 
curators. I found out amazing things about storage meth
ods, how to prepare specimens for display, and who uses 
the collections." 

Gerber's contributions to the exhibition include the spiral 
tusk of a narwhal, an aquatic mammal; the skeleton of a 
howler monkey; a selection of colorful dried and mounted 
scarab beetles and butterflies; a stuffed turkey vulture; and a 
preserved cavefish, one of a family of freshwater fishes that 
cannot see. 

Jean-Nickolaus Tretter, an M.S. student in interdisciplinary 
studies with specializations in library, museum, and archival 
studies, chose to work with several collections that match 
his personal passions. Closest to his heart is the Tretter 
Collection of Gay, Lesbian, Bisexual, and Transgender 
(GLBT) Studies, which Tretter himself has donated to the 
University. A survey of documents and objects representing 
the GLBT culture over the past 30 years, this collection 
yielded one of the jewels of the exhibition: a miniature 

continued on page 3 
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The purpose of Kioslc is to con

tribute to a sense of community 

among University of Minnesota 

faculty, administrators, and staff by 

providing information on current, 

upcoming, and ongoing issues rele

vant to major institutional deci

sions; PJOViding a forum for dia

logue among administrators. gover

nance structures (e.g., Senate, P & A 

Advisory Committee), and faculty/ 

staff; providing infomaation on the 
regional and national eveats aft'fiCt
ing our~; visibly honor

ing the wort. lives. 8lld accom

plishments of faculty. staff. and 

adtninistratprs; providing informa
tion. such as professiooa1 tips, that 

will help the wort of faculty, staff. 

and administrators; and adding to 

accessibility of other information 
available elsewhere. 

The University of Minnesota is 

committed to the policy that all 

persons shall have equal access to 

programs, facilities, and employ

ment without regard to race, color, 

creed, religion. national origin, sex. 

age. marital status, disability, pub

lic as istance status, veteran status, 

or sexual orientation. 

Oped 

At the legislature 
this year 

s month, the Minnesota Legislature 
ill convene for the 2001 session. 

The University is submitting a two
part budget request crucial to its effective
ness as a land-grant university in the 21st 
century. 

Strengthening the Foundation
$150 million 
The first part of the request is called 
Strengthening the Foundation and it's 
aimed at maintaining existing strengths, 
providing basic-level services, and ensuring 
a quality undergraduate education. 

The largest share of the foundation budget 
w.ill go to cover virtually out-of-control 
health care premiums and a raise for facul
ty and staff to cover inflation. 

Another part of the foundation request is 
devoted to continuing to improve the 

undergraduate experience. We need to hire 
more faculty to teach freshman seminars, 
add advisers, and increase study abroad 
opportunities. 

Medical School core funding represents 
another significant cost. Cost-saving 
measures by all health care plans and 
insurers have reduced patient care reim
bursement rates. Our faculty are working 
more hours seeing patients than they were 
several years ago, and yet the clinical rev
enues available to support their educational 
role are declining. The U's request will 
help the school meet national accreditation 
standards, continue to supply 70 percent of 
Minnesota's health professionals, meet 
growing needs for preventive medicine and 
community-based health care, and begin to 
rebuild the Medical School faculty to 
achieve a top 20 national ranking. 

Finally, the foundation portiori of our budget 
request contains crucial funding for facili
ties support, libraries, technology, and the 
State Specials, particularly in agriculture. 

Investing in the Future-
$71.5 million 
The second part of our budget request has 
been dubbed Investing in the Future, 
because it's focused on developing pro
grams and resources in areas that are criti
cal to Minnesota's long-term economic 
health and quality of life. 

The request provides for competitive facul
ty compensation more aligned with peer 
institutions so the University can attract 
and retain the most talented and productive 
professors. 

It also provides additional investments in 
strategic areas, including biological sciences, 
medical sciences, computer and information 
services, and nanotechnology. 

To help keep all Minnesotans healthy, we 
are seeking investments that will allow us 
to train more of the health care profession
als for the state. Specifically, we are target
ing fields where there are critical shortages, 
including nursing, medical technology, 
pharmacy, and rural dentistry. 

Last, the investment request focuses on 
some of the broad issues facing rural 
Minnesota through new programs in agri
culture, natural resources, and rural vitality. 

So that, in the broadest brush strokes, is our 
2002--03 biennial budget request, which 
totals $221.5 million. 

Staff and faculty members, we need your 
help in conveying to legislators and others 
the importance of fully funding the 
University of Minnesota. Today we have a 
great deal of momentum as we strive to 
create a better university for the people of 
Minnesota; however, in a year of many 
competing state priorities, we must be sure 
that lawmakers understand how vital the 
University's request is to the futures of 
both our institution and the state. 

To find out how you can be an advocate for 
the U, visit www.umn.edu/govrel or contact 
the U of M Legislative Network at 1-800-
um-alums. 

-Matt Yudof 

A message from University Services 
Now that the weather is good and cold, it might be helpful to 

clarify the current status of the University's southeast steam 
plant renovation and to correct any misinformation people 

may have about the project. 

The renovation has been a long, complex, and difficult process. 
While the work has taken longer than expected and has shown 
everyone involved just how delicate a steam plant can be. the 
University of Minnesota will have enough steam this winter. 
Buildings will remain warm; ·the campus will not shut down. 

When the University decided 10 years ago to renovate the south
east steam plant, the schedule didn't include construction stretching 
into the new century. Unfortunately, delays and setbacks out of our 
control mean the southeast plant won't be fully operational for 
another 18 to 24 months. That doesn't mean the University will go 
without heat. Although the renovation is still incomplete, the south
east plant is producing the steam needed to keep the Minneapolis 
campus well supplied all winter. The continued work simply means 
that the plant isn't operating at the high level of service and pre
dictability that Foster-Wheeler Corporation, the company hired to 
renovate and operate the steam plant, agreed to provide. 

For example, on 12 occasions over the past year there has been a 
loss of steam pressure to campus. In each incident, pressure was 
quickly restored, and while some departments were directly 
affected, it's likely that most of our customers didn't even know 
the pressure had dropped. Whether customers knew or not, the 
loss of pressure is simply an unacceptable level of service. 

Join the Celebration! 

Because the southeast steam plant is not on schedule and does not 
operate as it should, we've invoked a $5,000-a-day damage clause 
against Foster-Wheeler and we are involved in negotiations over 
other issues. Of course, our primary concern is providing steam to 
the campus and safeguarding the investment the Univei'Sity has 
already made in the renovation. 

To address s~cifte maintenance problems, we recently shut down 
the southeast plant for three days. During the shutdown, we 
restarted the main plant downriver to provide steam for the cam
pus. In order to get permission from the Minnesota Pollution 
Control Agency to restart the main plant, we agreed to pay fines
a majority of which have been levied against Foster-Wheeler. 

While working to improve the operations of the southeast plant, 
we're also working to address the concerns of customers and 
University neighbors. We've been in close contact with our direct 
steam customers when pressure problems have occurred, and 
we've met regularly with plant neighbors to address concerns 
about noise and the exterior look of the plant. 

Certainly, the success of the University of Minnesota is tied 
closely to a reliable source of heat. We're working to complete 
the renovation of the southeast steam plant as quickly and as 
efficiently as possible, and to establish the plant as a dependable 
source of beat for the University well into the future. 

-Eric Kruse 
University Services 

As part of the University's 150th 
anniversary, we want to document and 
preserve the history of underrepresented 
groups on campuses. Through April 
2001 we will be worldng to: 

reporters, speakers, special events, 
anniversaries, programs, etc. 

To fmd out how you can help, please 
contact Julie Medbery, diversity 
research assistant, at 69 Wesbrook Hall, 
77 Pleasant Street SE, University of 
Minnesota, Minneapolis, MN 55455; 
phone: 612-624-5299; fax: 612-625-
1511; or e-mail: med@umn.edu. 

• Gather information (timelines, inter
views, photos, biographical profiles) 
for University departments to use on 
the Web, in newsletters, for 

• Establish a record of the 
University's accomplishments and 
challenges. 

• Help University colleges and depart
ments do their own research on 
underrepresented groups and indi
viduals who have helped shape their 
colleges and departments. 

Thank you. 



Work life 

"Time is on my side, yes it is. " 
- The Rolling Stones -

I'm listening to Mick Jagger as I'm stuck in the parking lot 
that is Highway 36 at rush hour. Once again, the minutes 
tick by and I am late getting to my children's day care. I 
just can't relate to the concept that time could be on my 
side. More often my relationship with time is adversarial
I'm racing against it, trying to cram more into it, feeling 
cheated by it. 

One consequence of our modem world is that our lives, like 
our Internet connections, are high speed. Devices meant to 
make life easier, often add stress. Our jobs can follow us to 
our homes, to our cars, even to the North Woods. 

According to a study by the Families and Work Institute, one 
in three employees regularly bring work home at least once 
a week, and 60 percent-significantly higher than 20 years 
ago-feel they don't have enough time to finish everything 
that needs to get done on the job. U.S. employees work 
longer hours than their Japanese counterparts (70 hours 
more per year), and 350 hours more than most Europeans, 
who typically get six weeks of vacation per year. 

This pace takes its toll, according to David Johnson, direc
tor of the University's Employee Assistance Program. 
"Employees should seldom work more than their scheduled 
hours each week, as more hours will inevitably have to be 
taken from some other important area of our lives." 

American workers are putting a premium on a scarce com
modity-time. In a study of dual-earner couples, nearly 

World of wonders 
continued from page 1 

model of the lighthouse on Fire Island, New York, made of 
hand-cut and soldered stained glass. 

Other items Tretter discovered for the installation include a 
rare lysurus mushroom from the University herbarium, sec
tions of 28,000-year-old mastodon tusks from the paleontol
ogy collection, and a hand-scripted medieval choir book, 
circa 1325, from the rare books collection. 

Lisa Arnold, a Ph.D. student in theater with minors in 
museum studies and art, uncovered perhaps the most 
chilling item destined for the display: a photo album 
depicting activities at a Nazi training camp, drawn from 
the holocaust and genocide studies collection. ''The album 
does show people in military exercises but also in living 
quarters and just socializing. To me, it's a reminder of 
how easy it is to fall into stereotypes, to see them as evil 
monsters. But there they are, doing the mundane things 
that all of us do," says Arnold. 

Among other items Arnold chose was a book of poetry by 
Phyllis Wheatley from 1773, the first published work by 
an African-American, from the Givens collection. 

DISPLAYING 1HE BOUNIY 
By now, the students, Dion, and Sheehy are winding 
down their discussions about their respective fmdings and 
tweaking their selections. Each student has been assigned 
one of nine display cabinets and will propose how to 
arrange the curiosities inside. 

Two-dimensional objects that don't fit neatly on the 
shelves of the nine-feet-tall-by-four-feet-wide cabinets 
will be hung on a salon wall: a Diego Rivera drawing of 
Mexican farm workers from the immigration history 
archives, field notes from Jane Goodall's research in 
Africa from the Goodall primate studies center, and 
Hubert Humphrey's University diploma from the 
Humphrey collection, among others. 

Dion has high praise for his University collaborators. 
''The project required a lot of cooperation among museum 
staff, curators, and students," he says. ''This is an incredi-

Permission to slow down 
half reported that they would prefer more time off instead 
of more money. This desire shows up in study after study, 
and holds for men as well as women. Employees crave 
flexibility, they want control over the pace of their career 
advancement, and they expect some accommodation in 
balancing their work demands with their family responsi
bilities. And they are willing to trade pay to get it. 

If you yearn for more serenity in your life, consider the 
following strategies. 

Living your priorities 
Does the way you spend your time coincide with the things 
you cherish? Consider reexamining your life to see if how 
you are spending your time reflects what is most important 
to you. 

Knowing when and how to renew 
The airlines coach us to put on our own oxygen masks 
before helping others. Thisis sage advice for life below 
28,000 feet: if you don't care for yourself, you are of no 
use to others. Renewal can take many forms, so pay atten
tion to what works for you. Even a cramped calendar can 
be adjusted to accommodate small, daily renewal activities 
like a short walk, a calming bath, a cup of tea, or peaceful 
music in your car. 

Recognizing when to set limits 
Accept that you will not be able to do everything perfectly. 
Focus on your priorities and decide where to invest your 
time and when to let things go. If the project you are work
ing on is 98 percent fmal, will the last polishing touches 
make that much difference? You need to weigh the addi
tional investment of your time against the payoff. 

Resources and readings 
A chat with a counselor can help you realign how you 
spend your time and develop ways to cope with the crunch. 
Contact the Employee Assistance Program (612-626-0253, 
www.UJDD.edu/ohrL~) or the Ell&PW.¥~ Career 

ble group of people--well read and educated, really com
mitted to what they're doing, and willing to look at new 
ways of doing things. They've been a joy to work 
with ... And the students themselves really delivered. They 
helped shape the direction of the piece. This has been a 
true partnership." 

The students repay the compliment "Mark's been very gen
erous in respecting our artistic sensibilities, our research, 
and our ways of looking at things," says Arnold. 

Dion will return to the University in February to direct the 
exhibition installation and to work with the students on 
refining display design. 

What does Dion want the museum goer to draw from the 
experience? ''The exhibit is like a puzzle," he says. ''There 
will be a vast range of objects-some quirky, some famil
iar, some humorous, some unsettling. I think it will be 
fantastic-both challenging and exciting. The encounter 
will mirror what the individual puts into it. The viewer 
must establish his or her own text." 

Sheehy echoes this notion: ''This will be quite a different 
experience. We're not used to seeing these types of 
objects together. There are a lot of different ways of view
ing things, a lot of different levels of meaning." 

"Cabinet of Curiosities" represents a microcosm of the 
University's vast repository of knowledge, a treasure trove 
of wonders collected over the 150 years of the school's exis
tence. Museum goers can expect to see a cavalcade of 
objects, arranged in fresh and unexpected ways, that will 
linger and resonate in memory for many weeks to come. 

The exhibit opens at the Weisman on February 23 and runs 
through May 27. Viewers have a chance to hear Dion, 
Sheehy, and some of the students discuss the project in a 
public program, Constructing the Cabinets/ Reconstructing a 
University of Knowledge, to be held at the museum on 
February 24, beginning at 2 p.m. 

-Barbara Silberg 

Enrichment Program (612-626-0774, www.umn.edu 
/ohr/ecep) to talk with a counselor or to get a referral. 

Books: 

• Slowing Down to the Speed of Life: How to Create a 
More Peaceful, Simpler Life from the Inside Out and The 
Speed Trap: How to Avoid the Frenzy of the Fast Lane 
by Richard Carlson and Joseph Bailey. 

• Your Money or Your Life: Transfonning Your 
Relationship With Money and Achieving Financial 
Independence by Joe Dominguez and Vicki Robin. 

• The Simple Living Guide: A Sourcebook for Less 
Stressful, More Joyful Living by Janet Luhrs. 

As Goethe wrote, "Nothing is worth more than this day. 
You cannot relive yesterday. Tomorrow is still beyond your 
reach." Take a deep breath, capture a moment, and think: 
What can I do to savor this day? 

-Kate Schaefers 
Center for Human Resource Development 

The "Cabinets of ..:1'1-
Curiosity" project r ~m--. . , -
was brought to 2 11 I) 0 

you by a sesquicenten- ~ '. ' 
nial grant. A second 
round of awards was announced last month. 
Nineteen winners out of fifty-one submis
sions received an average grant of $947.37. 

For details on the following grant recipi
ents, go to www.umn.edu and click on the 
sesquicentennial logo. 

African American Learning Resource Center 

Ag-Arama 2001 , Crookston 
Alpha Gamma Rho Fraternity 

Civil Service, Bargaining Unit 
Department of English 

Department of Geography 
Department of Philosophy 
Disability Services 

Equine Industries Management, Crookston 
General College 
International Student and Scholar Services 
Minnesota Daily 

Minnesota Public Interest Research Group 
(MPIRG) 

Multicultural and Academic Affairs 
Sanford Hall Council 

School of Music (two awards) 
Spring Jam 2001 
University Archives 
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At Lori's, a cafe at the corner of Buford and Cleveland in 
St. Paul, Dave Somers, agronomy and plant genetics 
professor, and Anne Kapuscinski, fisheries and conserva
tion biology professor, talk about their roles as biotechnol
ogy researchers, the development of this new science, and 
the challenge for the University of Minnesota to remain 
open to all perspectives. 

The CBS Evening News reports that 60 percent of products 
in Americas grocery stores now contain genetically modi
fied (GM) ingredients. In the past two years, more than 50 
percent of our nations soybean crop has gone biotech-
30-million-plus acres planted with genetically modified 
beans. GM com now makes up I 5 to 20 percent of our 
domestic crop, more than 80 million acres. In light of this 
GMO explosion and the recent Starlink case, where com 
genetically modified for industrial use and animal feed 
ended up in taco shells-posing potentially lethal allergic 
reactions-we thought it was time to hear from two people 
who have an insiders view ofGMO issues. This is t~fourth 
and final installment ofKiosk's series on biotechnology. 

As researchers, you know what you can do with 
biotechnology, but do you ever ask yourself what you 
should do? 

DS: Yes, constantly. I work on a crop-[oats] that grows 
in the vicinity of its wild relative and can quite readily 
cross with it, so I'm very concerned about what happens 
when that transgene flows from the crop to the wild rela
tive by cross pollinatiort. Should I do this research? The 
"I know I can do it, but should I do it?" question comes 
up all the time and I try to evaluate that as effectively as 
possible. But if there's no other research community 
interested or willing to assess risk associated with a 
transgenic trait in a minor crop like oats, then that ties 
our hands. Very few of us are educated broadly enough 
to deal with all the questions at stake here, so it usually 
takes a team. There isn't enough funding to back risk 
assessment well. 

AK: It's not unique to the University of Minnesota that 
we are spending most of the research funding on the 
development of biotechnology, and little on the evalua
tion of its ecological, social, and economic benefits and 
risks. For example, the U.S. Department of Agriculture 
(USDA) has only one very small research program that's 
targeted at risk assessment of genetically modified 

organisms (GMOs). It spends about $1 mil
lion to $1.7 million a year on risk assess
ment and that's it. That's enough for just 
one research team, and that's just not really 
acceptable. As a researcher and a scholar, I 
would feel better, and I think a lot of people 
in society would feel better, if we were put
ting more and equivalent resources into 
studying these areas. That is one of the 
most important things that this University, 
and the nation as a whole, could do. 

It seems like biotechnology is suddenly here to stay. 
How did we leapfrog past that important step of risk 
assessment? 

DS: It's partly a matter of biotechnology being a very 
new industry combined with an old way of doing busi
ness where there wasn't the same level of concern about 
this issue. There was a tremendous investment in the 
early stages of development and a huge need to get mar
ket share and recover research dollars. I think things like 
the StarLink issue are causing companies to reevaluate 
models of production and assessing risk. Industry is 
working hard to mak~ this work, but I don't think they 
completely understand why there's so much concern. 

AK: In the '90s, I think that the leaders in this country 
felt, let's go gung-ho and get this technology out as fast 
as possible. ln<!ustry says this is fantastic, new technolo
gy, it leads to patentable results, it's going to make the 
U.S. a global economic power. But then, out of the other 
side of their mouth, they say there's nothing really differ
ent about this tec~ology, so we don't need any new 
ways of assessing or regulating it. 

DS: The timing is perfect now and maybe there is enough 
consensus in industry to consider different approaches to 
assess the risks of biotech. I view StarLink as a major 
fiasco, but I think it will open the door a crack for a more 
serious consideration of risk assessment. 

AK: I also think it's not crazy to get corporations to 
actually put money into some kind of a common pool 
and then have it fund a competitive grant program to 
study risk assessment. An independent third party could 
run the program so there'd be no strings attached and 
that could support some of this work. 

DS: I would guess one reason industry would be less 
inclined to participate in some sort of pooled funding for 
risk assessment research is that it may affect the percep
tion of their competitive edge. If their product was seen 
to have a particular problem associated with it, and a 
competitor's product wasn't, that could erode their 
advantage. 

AK: But maybe there are some common questions that 
would cut across all the distinct varieties. It's definitely a 
balancing act-protecting competitive edge and protect
ing the public good. But I think that we really need a 
serious national conversation about how to strike that 
balance. And my argument is that it's in the interest of 
companies in the end. The StarLink debacle is the tip of 
the iceberg. The questions about risk are not easy in 
terms of the time they take to answer, but they are easy 
in terms of the tactics needed to answer them. 

There are several things that the University could do to 
help. In the next legislative initiative, we could make this 
a high priority and increase the funding for faculty who 

Katharine J. Densford International Center for Nursing Leadership 

41 Kiosk january 2001 

The new Katharine J. Densford International Center for Nursing 
Leadership was created to carry on the legacy of health care pioneer, 
Katharine Densford, internationally known nursing leader who served as 
the Director of the School of Nursing from 1930 to 1959. The center is 
·the nation's first university-based center dedicated to improving health 
worldwide through the development and promotion of nurses as leaders. 
It was funded by many people whose contributions ranged from $3 to $3 
million. Kaye Lillehei, a 1943 graduate of the School of Nursing and stu
dent of Katharine Densford, was a major benefactor. 

Located on the fourth floor of Weaver-Densford Hall, the center's 1,200-
square-foot renovated space strives to recreate the ambiance of Powell 
Hall, the nurses residence hall from 1932 until its demolition in 1981. The 
traditional walnut furniture, maple cupboards, and bookshelves were 
designed to fit with the original mantelpiece from Powell Hall. 
Additionally, the table at which tea was served from a silver service on 
Friday afternoons during those early years has been restored and is now 
the conference table in the board room. 

The hope is that groups and organizations will use the center for special 
meetings, events, and work activities. Barbara Brandt, associate dean for 
education, Academic Health Center, considers it a beautiful space, 
"almost spiritual in nature." 
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study the environmental consequences of biotechnology. We 
could encourage legislative specials to fund the people 
already on the faculty to get them interested in doing this 
kind of work. 

We, and other universities, could mobilize and say, these are 
really important issues; we need to either redirect some of 
the existing resources or get new resources from Congress to 
support this work. 

How can the University remain as pure as possible when 
it comes to research and ensure that the public is not cut 
out of the GMO discussion? 

AK: One of the ways that the University can remain fairly 
free is to strike an active balance among its various sources 
of funding. One of the reasons University administrators 
have sought out more and more corporate funding is that 
there's been a cutback in overall federal and state dollars. 
Citizens in our society need to decide whether maintaining 
academic freedom is important enough to reinvigorate sup
port so funding from corporations doesn't dominate. If you 
have a private source mixed with substantial public support, 
your research is usually more mission oriented with fewer 
strings attached. To maintain an open, questioning climate 
requires society's commitment to providing adequate 
resources so that corporate contributions don't eclipse public 
contributions. 

DS: I think we are fairly open when it comes to other per
spectives. Maybe we don't have the ideal dialogue to bal
ance the different views on GMOs, but we have had several 
forums. Last year, Dean [Chuck] Muscoplat and Phil Regal, 
[professor in ecology, evolution, and behavior], had an open 
debate and there have been a number of symposia on the 
issue and more are planned. My research greenhouse was 
vandalized last year as a direct action against GMO crops. 
Consequently, I have a hard time being completely open 
when a stranger calls me totally out of the blue, acts like a 
student, and wants to know who is doing genetic engineering 
research on campus. There is a security issue with attempt
ing to be completely open about your research when activists 
resort to destroying property and research materials. I don't 
know how much more of that type of activism we'll experi
ence here on campus, but I suspect we'll see some more. 

AK: Maybe there is some kind of fairly regular well-struc
tured forum where people can address their concerns; where 
we can really discuss different people's perspectives. My 
impression is if you really want to do something like that, to 
build a better understanding or at least agree to disagree, it's 
always a lot healthier and maybe people are less likely to go 
vandalize a greenhouse. But what I've learned about those 
kind of situations, is that you don't reach that level of mutual 
respect and understanding by just a one-time thing. You have 
to have some kind of a regular mechanism for interaction. 

DS: I think we are discussing the issues of GMO crops fre
quently and in many different forums, which I think is a 
healthy sign and an important role for the University. 

AK: But the University tends to set the agenda of those 
forums and that doesn't work very well. We might create a 
cross-sectoral advisory committee that would set the agenda 
and have some of the critics-maybe some of the harshest 
critics-on the -adrisery committee to identify-t619ics they 
feel are crucial, give them a chance to identify people to 
invite. I think the University has to move beyond just talking 
to the public and begin talking with the public. There has to 
be more of a two-way dialogue. 

Dave Somers holds the Endowed Chair in Applications of 
Molecular Genetics to Crop Improvement. 

Anne Kapuscinski is the founding director of the Institute for 
Social, Economic, and Ecological Sustainability (/SEES). 
She serves on the U.S. Secretary of Agricultures Advisory 
Committee on Agricultural Biotechnology (ACAB ). 

Professional and administrative staff 
P&A advocacy for the University's biennial budget request 
The University is an amazingly complex place that even insid
ers struggle to grasp and understand. Imagine educating legisla
tors about who we are, our contributions to the state, and our 
needs. All of us here do important work, and we must help con
vey the message that a strong research university is critical to 
Minnesota's future economy and quality of life. We need to 
bring that idea home to our legislators, because the University is 
requesting a level of state funding greater than we have ever 
received. Our need is critical. While the voices of the faculty 
and administration have become familiar at the capitol, our 
equally large P&A voice has been pretty quiet. 

This extraordinary biennial budget request has two parts: $150 
million to strengthen our foundation and $71.5 million for 
future investments. President Yudof's letter on page three of this 
issue of Kiosk explains the request in some detail. 

P&A is a varied and often disparate class of employees. In 
many instances, the work we perform is so unique or special
ized that we are really the only ones who could explain it, 
because we are the only ones who understand it. Without evi
dence from us, perhaps anecdotal, no voice speaks to convey 
our extensive contributions. 

What can each of us do? As important as our advocacy support 
is, the burden is minimal. 

• Join the University of Minnesota Legislative Network by 
calling l-800-UM-ALUMS (1-800-862-5867) or 612-624-
2323 locally or by visiting www.umn.edu 
/govrel. You will receive information about the role you 
can play in the future success of the University. 

• Sign up for and attend the University of Minnesota 
Alumni Association (UMAA) legislative briefing at the 
McNamara Alumni Center, U of M Gateway on January 
16, 2001, at 5:30p.m. Further information is available at 
www.umaa.umn.edu or call 612-624-2323. UMAA's 
Web site will also provide tips on how to communicate 
with your legislators. To fmd out who your legislators are, 
visit www.umn.edu/govrel. 

• Reflect on why the U is important to you and convey that 
to your legislator. He or she needs to hear how you have 
benefitted from a strong University. 

• Share with your legislator the importance of your work at 
the University as well as the contributions you make and 
the service you provide. 

-6. R. Jackson 

F. V.I. 
Grouse and spoHed owls 
Professor Ralph "Rocky" Gutierrez is coming 
from California's Humboldt State to fill the 
Gordon W. Gullion Endowed Chair in Forest 
Wildlife Research and Education at the College 
of Natural Resources. Gordon Gullion is remem
bered as Mr. Ruffed Grouse because his research 
is the most comprehensive ever done on a forest 
grouse species. After his death in 1991, his col
leagues, students, and fellow conservationists 
organized a successful drive to endow a chair in 
his memory. Their efforts have raised more than 
$1 million in gifts and matching funds to date. 
Gutierrez is currently studying the ecology of 
spott¢ owls and mountain quail and the evolu
tion of grouse. Gutierrez will maintain his spotted 
owl research in the western U.S. and expand 
Gullion's research on ruffed grouse in Minnesota. 

When you wish upon 
an asteroid 
University astronomy professor Roberta 
H!Jmphreys now has a whQle world named after 
her-Asteroid Humphreys, about three to eight 
miles in diameter, orbits the sun in the asteroid 
belt between Mars and Jupiter. Jeffrey Larson, a 
principal research specialist with the Spacewatch 
Project at the University of Arizona, named it 
after Humphreys, his former graduate adviser 
because "she taught me things you don't pick up 
from a textbook, which is about 80 percent of 
what a research astronomer has to do. For this, I 
owe her far more than a chunk of rock floating 
around the sun." 

Converge on Crookston 
December's issue of Converge magazine, a 
national educational technology publication, fea
tures the Crookston campus. The focus of the 
article, entitled ''ThinkPad U: The E-volution of 
Education at UMC," is the campus's integration 
of notebook computers into its day-to-day cur
riculum and the effects of student laptop comput
er use on teaching and learning. Check it out at 
www.convergemag.com/features.shtm. 

Doing us proud 
The University has its first Rhodes scholar in 
25 years. Twenty-one-year-old Molly Zahn of 
Stevens Point, Wis, is a senior majoring in reli
giOus studies in the College of Liberal Arts. She 
is a research assistant to professor Bernard 
Levinson and specializes in the Hebrew Bible. 
She joins 32 other American students who will 
study for two to three years at Oxford University 
in England. 

Morris makes movies 
(well, TV) 
Twin Cities public television channel 17 (KTCI) 
will air "Minnesota: Rivers and Fields," a 13-part 
documentary about the Minnesota River Valley 
produced by the Media Services on the Morris 
campus. The series focuses on the historical, soci
ological, and economic impact of the Minnesota 
River Valley. University of Minnesota regent and 
former U.S. secretary of agriculture Robert 
Bergland serves as series host. First air date was 
December 19. Two half hour programs will run 
beginning at 10 p.m. each Tuesday until the entire 
series has aired. 

Facilities Management 
delivers 
With a few clicks of the mouse, you can now 
request repairs or other work and then track 
the progress of your project with Facilities 
Management. Go to www.facm.umn.edu and 
click on "Service Request." 

Another Facilities Management Web site offers 
campus maps and the floor plans of most build
ings on all four campuses. Go to fmdoc.facm 
.umn.edu, click on "Enter Intranet Docs 
Document Repository," then "Search the 
Document Repository," then choose "Floorplan" 
or "Map." 
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sweetne.ss as one can possivly want antJ ho/}}. 
Only a fool would begrudge a child that boundless 
sweetness that comes from love freely given and 
received. But as adults, we have a hard time believ
ing we deserve it ourselves. Be brave enough to open 
your heart and let in the kind words of a colleague. 
Take a risk and tell one person how wonderful they 

are. Simple words like "Good Morning," "Thanks 
for the great work you did," or "I'm so happy I 
share an office with you," can transform our 
workaday world into place of quiet joy. 

Remember that the University Employee Assistance 
Program is available to all employees and their family 

members to address family, marital, personal, or job
related difficulties. Please call us with your 
questions:612-626-0253. 

Civil service 
The Staff Day committee 
is back at work 

The Twin Cities Staff Day committee has 
begun the work of planning the annual 
staff celebration. This event brings 

together staff from the Twin Cities campus to 
meet each other, share some food, and enjoy 
being together. While our goal is to have a 
flagship event that you can be proud to 
attend, we also want to encourage every 
department and college to celebrate in their 
own way the accomplishments and contribu
tions made by their employees. 

The event will again be held in the spring 
both in St. Paul and Minneapolis-date and 
locations to be determined soon. In the 
meantime, start thinking about nominating 
your department for this year's Top 10 
Departments to Work For award. More infor
mation about the award will be forthcoming. 

The committee could always use more help. 
If you are interested in joining us, contact 
Stephanie Dilworth at 612-625-0533 or 
dilwo002@cafe.tc.umn.edu. 

You, too, can help make 
Campaign Minnesota a 
success 

C ampaign Minnesota gives us an oppor
tunity to add our voices to the largest 
campaign ever with a goal of raising 

$1.3 billion by 2003. This is an exciting time 
at the University of Minnesota and we can be 
a part of it. We, as staff, can appreciate the 
significance of continued financial support for 
our various departments and colleges. You 
can support this campaign in a number of 
ways. You can give to the initiatives high
lighted by President Yudof or you can give to 
a scholarship, project, or department dear to 
your heart. One way to help your fellow Civil 
Service employees is to give to the Civil 
Service professional development fund. Once 
revitalized, this fund will enable staff to 
receive professional development awards 
throughout the year. 

Making a gift is easy. You should have 
received, at your home, a brochure and pledge 
card describing giving opportunities. Your gift 
can be made through payroll deduction or by 
credit card online at www.campaign.umn.edu. 
For information about Civil Service profes
sional development awards, call Norma 
Storms at 612-624-5070. 

If you have already given to Campaign 
Minnesota, thank you for your support. If you 
haven't, please consider a gift to the Civil 
Service professional development fund or 
some other project special to you. 

-stephanie Dilworth 
Member of the Faculty and Staff Campaign 
Committee 
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Keeping them alive: reducing suicide of Native American youth 

Suicide is increasing among young 
people. Between 1980 and 1997, the 

suicide rate rose 109 percent for 10 to 
14 year olds and 11 percent for 15 to 19 
year olds. The rate for Native American 
young people (which includes American 
Indians and Native Alaskans) is about 
1.5 times the national rate, and young 
men ages 15 to 24 account for 64 per
cent of all suicides among Native 
Americans. 

Findings from an American Indian 
youth study (funded by the National 
Institutes of Nursing Research and 
Mental Health at NIH) led by Linda H. 

Bearinger, Ph.D., School of Nursing, 
show that the proportion of urban 
Indian youth who attempt suicide is 
higher than national statistics. A history 
of ever attempting suicide was reported 
by 22.7 percent offemales and 9.7 per
cent of males (in a total sample of 637 
Indian youth). For those aged 9 to 12, 
13.6 percent reported attempting suicide 
at least once, and for those aged 13 to 
16, the percentage rose to 19.7 percent. 

Along with these statistics, Bearinger's 
research team discovered ways to pre
vent suicide. Many factors, including 
poverty, substance use, and a milieu of 

violence, make young people vulnerable 
to suicide in an urban setting. But when 
ties to family and connections to school 
are strong, the likelihood of suicidal 
thinking and behavior is significantly 
lower. The strategy of strengthening 
these crucial relationships to prevent 
suicide is taking hold in the U.S., and 
UNICEF and WHO are implementing 
this strategy worldwide. 

U.S. News & World Report will be 
featuring Bearinger and her colleagues' 
research on urban American Indian 
teens as part of a larger story on teen 
suicide in America. 

Cesar Pelli 
designed music 
hall to shine forth 
from UMD 
A new lighthouse will soon be shining on the 
hills above Lake Superior-not as a warning, 
but as an invitation to the Weber Music Hall 
on the University of Minnesota Duluth cam
pus. The copper dome of the performance hall 
will be split with skylights and the light from 
within the building will welcome visitors. 

UMD Chancellor Kathryn A. Martin invited 
world-reknowned architect Cesar Pelli to cre
ate a building for the fmal side of the arts tri
angle joining the Tweed Museum of Art and 
the Marshall Performing Arts center around 
Ordean Court. The 21,600-square-foot; 
$6.5 million building will provide state-of
the-art acoustics and performance space for 
the burgeoning UMD music department, 
visiting artists, public concerts, and the 
12,000 area high school music students who 
perform each year on campus. The Weber 
Music Hall, named for alunmi Mary Ann and 
Ron Weber, is scheduled to open January 2002. 



Eddy Schnarr: making people happy 

Along with a shower of gifts from thelhJpartmllnt of llatural 
ResourcfiS honoring his Sllfrice, Eddy Selina" l'llt:Bired a plaque on 
his last day of work from Facilities Management. 

I
t's not surprising that Nelson ''Eddy" Schnarr's retirement party 
drew a standing-room-only crowd of at least 50 people outside the 
Forestry Library in St. Paul. His quick smile and gracious manner 

show how easily he makes friends. Nor is it surprising that the gather
ing at times felt like a celebrity event, with well-wishers standing 
patiently around the table where Schnarr sat, waiting for their tum to 
offer a few words of praise and warm wishes for his future. 

Although he has worked at the University for 14 years, Schnarr had 
only been in St. Paul-as custodian for all of the Natural Resources 
Administration Building and the ground floor of Green Hall-for the 
past four years. Yet he was treated as if his retirement was a lifetime 
achievement award. and everyone from family members to the vice 
president of University Services dropped by to pay tribute. That's 
quite an impact to have on people in such a short time. 

"It's unbelievable the way this guy has insinuated himself into the life 
of the College," says AI Sullivan, dean of the College of Natural 
Resources. "It takes a whole lot of people to contribute to a university 
and Eddy has made a great contribution to who we are." 

Sullivan pointed to a cluster of students who were there to honor 
Schnarr, and shared the same story that assistant dean Mel Baughman 
offered a moment earlier. It seems that, coincidental to Schnarr 
announcing his retirement, a group of students had mentioned to the 
administration how much they appreciated Schnarr, and suggested 
that ''we ought to have a party for him sometime," says Baughman. 
"I mean, everybody loves this guy," says Sullivan. An informal poll 
of the students bore that out. 

Kudos 

''Eddy was awesome," says student Jared Leonard "He was always 
helping out. He's always friendly and strikes up a conversation-just 
an all-around good guy," chimed in Bill Masterman. Jake Donnay, 
another student, remembers that Schnarr, ''was always just there with 
a big smile." 

"Any time you can please everyone, including the deans and the stu
dents, you're doing pretty well," adds Baughman. 

Schnarr, 62, spent his first 10 years at the University on the East Bank 
in buildings like Morrill and Pillsbury Halls, and later on the project 
and relief crew filling in at other buildings. But it wasn't until he 
made the move to St. Paul in 1996, that he found his home. Schnarr 
says he identified with the environment, pace, and friendliness of the 
St. Paul campus. 'The students seemed to be more social; they acted 
like your next-door neighbor," Schnarr says. ''I always liked to get 
there early and look around and talk to students-get to know them 
better." 

He remembers the albino squirrel he used to see, as well as the rac
coons and skunks and, in general, "the beauty of the place--the trees 
and how well it's kept up .... And I used to get the smells of the barns, 
of course." 

It didn't take Schnarr long to feel like he belonged in the College of 
Natural Resources. "Once I had the attitude that I was part of that 
team, it just rubbed off and it made my job easier," he says. "I took 
pride in what I was doing and people noticed. They went out of their 
way to thank me or help me. 

'They actually became my friends. I had students come up to me, put 
their arms around me, and tell me what a great job I was doing." 

If it were up to Schnarr, he wouldn't be giving up the job he loved 
just yet, but he's had four surgeries for aneurysms in the last three 
years, and it became increasingly difficult for him to stay on his feet 
for a full shift. "I never thought I'd retire," Schnarr says. "I thought 
I'd work till I dropped." He found out about the first aneurysm while 
receiving care for a kidney stone. The kidney stone, it turns out, prob
ably saved his life. "Everything works out in a strange way," says 
Schnarr. 

Schnarr pauses a moment to reflect on the University: 'The U gets a 
lot of bad press, I think, because of a few bad eggs. The ones that are 
doing a great job, you never see their names in the headlines. The 
ones that are doing a terrific job to make the University a great place, 
they never get a compliment." 

The students, faculty, and staff in Natural Resources showed up by 
the dozens to prove that's not altogether true. And they joyfully took 
the time to rormany tflanlC SCiiiiarr-=.a very inforiiiill man-for-taking 
care of their space, and taking time to be a friend. 

-Rick Moore 

Dr. Catherine Verfaillie, who heads the 
new Stem Cell Research Institute at the 
University of Minnesota, will be profiled 
in U.S. News & World Report's special 
year-end issue as one of the nation's 10 
leading innovators in science and technolo
gy. Her research shows the verSatility of 
stem cells. Also mentioned in U.S. News & 
World Report as a scientist with promise is 
University of Minnesota's Prof. Claudia 

Schmidt-Dannert, who breeds cells to 
produce ingredients for pharmaceuticals. 

Philip Portoghese and Linda Strand are 
the first distinguished professors named 
under the School of Pharmacy's scholars 
program. The award, established last 

Carl Vogt, extension forester and instruc
tor in the Department of Forest Resources, 
has been named Professor of the Semester 
for fall 2000. The award, now in its third 
year, was established and is coordinated by 
the CNR Student Faculty Board to recog
nize outstanding teaching in the College of 
Natural Resources. 

spring to recognize two senior faculty 
members who are leaders in their disci
plines, provides yearly salary augmentation 
of $10,000. 

OF THE MONTH 
BEAT THE WEATHER AT THE OUTDOOR STORE 

W 
ith winter here to stay, why not enjoy it? Treat your
self to some new mittens or rent some snowshoes or 
cross-country skis at the Outdoor Store. Located on 

the lower level of the St. Paul Student Center, the store is run by 
the University through student fees and staffed by students. In 
addition to selling winter and summer clothing and accessories, 
the store rents stuff like burner stoves, backpacks, canoes, kayaks, 
tents ... you name it. Items can be rented for a period of one day to 
two weeks. Annual membership for faculty and staff is $6 ($3 for 
University of Minnesota Alumni Association members), and ben
efits include a 15 percent discount on all retail items in the store, 
10 percent savings on rental equipment, and advance notice of 
sales and gear swaps. Members may also take advantage of the 
Outdoor Resource Center for information on planning an outdoor 

adventure or a trip abroad. The store will 
be having its annual bike and camp-
ing gear swap April 9-12, 2001. 

Store hours are 
Monday-Friday, 10 a.m.-
6 p.m. For membership 
information and rental 
rates, call 612-625-
8790. 

-Pauline Oo 

News digest 
• Senior VP Frank Cerra gave The State 
of the Academic Health Center (AHC) 
address on November 28. Cerra discussed 
AHC's new strategic plan and legislative 
funding request that will guide the center's 
work for the next 6 years. Cerra said one 
of the plan's main goals is to sustain the 
AHC's vitality and excellence. For com
plete plan and vision, visit www.ahc.umn 
.edu/strategicplan.html. 

• A vision for the University-owned, 
7,500 acres in Rosemount and Empire was 
presented to the regents Educational 
Planning and Policy Committee December 
7. The property, to be named University of 
Minnesota Outreach, Research, and 
Education Park (UMore Park), will 
house the Vermillion Institute-a global 
think-tank for researchers and the public 
seeking answers to questions about genetic 
modification, biodiversity, and agricultural 
land management. UMore Park is "an 
opportunity to enhance our land-grant mis
sion," said Regent Spence. A decision is 
expected from the regents in February 
about the management plan for the pro
posed site. 

• Minnesota Centennial Showboat will 
return to the University following the 
regents approval of $2 million for rebuild
ing. The showboat burned last January. The 
new boat will be built by Padelford Packet 
Boat Co., Inc. and docked at Harriet Island 
in St. Paul. The proposed design can ·be 
viewed at www.umn.edu/urelate/newsser
vice/images/showboat.jpg. 

• Long-standing UMAA goal of 50,000 
members was achieved in November. The 
goal was set in 1994 when membership 
was at 27,000. 

• An effort to rededicate the U to its 
land-grant mission was launched at the 
inaugural meeting of the University's Task 
Force on Civic Erigagemimt December 5: 
"Although other universities have begun to 
address [civic engagement]," said Harry 
Boyte, senior fellow at the Humphrey 
Institute and task force member, ''we are 
the first major university in America to 
take such a comprehensive look at what 
[it} means throughout the entire institu
tion-the student body, all departments, 
and every faculty member." Task force 
comprises 6 committees: civic learning, 
civic mission, community partnership, 
institutional priorities, institutional connec
tions, and public scholarship. For more 
information, visit www.umn.edu/civic. 

• The Big Ten Conference compliance 
and reinstatement subcommittee has 
imposed several sanctions on the 
University following fmdings of academic 
misconduct in the Gopher men's basketball 
program. The actions, which are consistent 
with the fmdings and consequences 
detailed in the NCAA report, include 
vacating the University's 1997-Big Ten 
championship, vacating team records for 
the 1993-94 through 1998-99 seasons, and 
removing from Big Ten and University 
publications any reference to the team's 
performance, its 1997 win, or other hon
orary awards earned during 1993-94 
through 1998- 99 season. 

• Open dialogues between African 
American, American Indian, 
Asian/Pacific American, Chicano/Latino 
communities, President Yudof, and senior 
staff highlighted the need for ongoing 
communications with TC communities of 
color. Common themes of the fireside 
chats included a desire for more interaction 
with University, increased representation at 
all levels of University, a desire for organ
ized minority alumni groups, and increased 
opportunities for minority businesses to 
contract with University and benefit from 
its expertise. 



January calendar 

EVENTS 
Mon., Jan. 22 
1 Snowshoe Romp-Sponsored by Center for Outdoor 
Adventure, St. Paul Student Center. Meet in the SPSC 
Minnesota Commons at 7 p.m. Leo Bolstad Golf Course. 
Free. FFI: 612-625-2272. 

Wed., Jan. 24 
1 Roy Wilkins First Day Issue Stamp Event
Sesquicentennial event to commemorate the first day of 
issuance of the Roy Wilkins Stamp. President Yudof will 
speak. Northrop auditorium. Noon-1 p.m. 

EXHIBITIONS 
BELL MUSEUM OF NATURAL HISTORY, 
FFI: 612·624·9050; www.umn.edu/bellmuse 
Opening Jan. 21 
1 Dioramas Revisited-Photographer Chris Faust and 
writer Lansing Shepard revisit the original sites of three 
dioramas (elk, tundra swan, and sandhill cranes), made for 
the Bell Museum in the 1940s. Exhibit will illustrate how 
the locations have changed over time and why. 

Jan. 28 through May 13 
1 Francis Lee Jaques: Master Artist of the Wild-The 
artist's sensitivity and ecological awareness are evident in 
his habitat dioramas. Jaques' paintings, field sketches, 
scratchboards, and expedition artifacts are featured. His 19 
large-scale murals painted in the 1940s and 1950s are 
among the finest in the world. 

GOLDSTEIN GALLERY, McNeal Hall, 
FFI: 612·624· 7434; goldstein.che.umn.edu 
I What Goes Around, Comes Around-This exhibition cele
brates 20th century fashion in Minnesota. Through Jan. 21. 

LARSON ART GALLERY, St. Paul Student Center, 
FFI: 612-625·0214; www.spsc.umn.edu/larson 
1 Alonso Sierralta: Recent Sculpture-Jan. 17-March 2, 
opening reception: Jan. 18, 6-8 p.m. 

NASH GALLERY, FFI: 612·624·7530; artdept.umn.edu 
1 Let's See It Again and Again: An Exhibition of 
Reproducible Prints-Jan. 23-Feb. 23, opening reception: 
Jan. 26, &-8:30 p.m. 

TWEED MUSEUM OF ART, Duluth, 
FFI: 218-726-8222; www.d.umn.eduttma 
1 Post-Hypnotic Exhibition-Jan. 9 through March 4. 
1 Faculty Exhibition: Catherine lshino. World War II: 
Space of He-remembrance. Jan. 16 through Feb. 18. 

WEISMAN ART MUSEUM, FFI: 612·625·9494; 
www.weisman.umn.edu 
1 Clarence "Cap" Wigington: An Architectural Legacy in 
Ice and Stone-Exhibition celebrates the life and work of 
St. Paul architect Clarence Wesley Wigington (1883-1967), 
featuring his original ice palace sketches, as well as his 
designs for many well-known St. Paul municipal projects. 
Through Feb. 25. 
1 Clementine Hunter: The Hugh Schoephoerster 
Collection-Primitive folk artist Hunter documented plan
tation life in Louisiana with a bold and vibrant style. 
Through Jan. 28. 
1 Contemporary Native American Art in Minnesota: Starr 
Big Bear, Julie BuHalohead, and Jim Denomie and 
Listening with the Heart. Through Jan. 31. 

MUSIC 
1 Melodious Lunches-Free noon concerts sponsored by 
Student Unions Programs and Activities Board at St. Paul 
Student Center Terrace Cafe from noon to 1 p.m. 
I Andrew Kerr, comic acoustic guitar-Jan. 18 
I Adrienne Vaughn, acoustic guitar-Jan. 24 
1 Kate Spoden, former lead vocalist of Dixie and the 
Cannibals-Jan. 31 

Fri., Jan. 1&-Sat., Jan. 20 
1 Minnesota Ballet -8 p.m. Ted Mann Concert Hall. 
Tickets: $30, $24, $20, and $17. FFI: 612-624-2345. 

Thurs., Jan. 25 
1 Robert Merfeld Masterclass-6:30 p.m., 225 Ferguson 
Hall. Free. 
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Thurs., Jan. 25 
1 U of M Faculty Recital-David Baldwin and Friends: 
Music for Two Trumpets. 7:30 p.m. Lloyd Ultan Recital 
Hall. Free. 

Fri., Jan. 26-Sat., Jan. 27 
1 Stuart Pimsler Dance & Theater-out of This World/The 
life After life Project. 8 p.m. Tickets $21 general admis
sion; discounts avaUable. Ted Mann Concert Hall. 
FFI: 612-624-2345. 

Sun., Jan. 28 
1 High School Honor Bands-craig Kirchhoff and Jerry 
Luckhardt, conductors. 1 :30 p.m., Ted Mann Concert Hall. 
Free. 

DANCE/THEATER 
Fri., Jan. 26-Sat., Jan. 27 
1 Out of This World-Stuart Pimsler Dance & Theatre spon
sored by the Department of Theatre Arts and Dance. Ted 
Mann Concert Hall. Tickets: 624-2345. FFI: 612-624-4008. 

NORTHROP AUDITORIUM, FFI: 612·624-2345; 
www.northrop.umn.edu 

Mon., Feb. 5-Tues., Feb. 6 
1 Nederlands Dans Theater-The esteemed 32-member 
Dutch company-home to renowned Czech-born dancer, 
Jiri Kylia~ebuts in the Twin Cities. 7:30 p.m. Tickets: 
$37, $27, $22. FFI: 612-624-2345. 

FILM 
BIJOU FILMS, West Bank Auditorium, FFI: 612-626-9513. 
Fri. and Sat., 7 and 9:30 p.m. unless otherwise noted. 
$2 students/$3 general. Double feature special: both 
movies, same night, $3 students/$4 general. 
1 Top Secreti-Jan. 
19-20, 7 p.m. 
1 Airplanei-Jan. 19-20, 
9:30p.m. 
1 The Graduate -
Jan. 2&-27, 7 p.m. 

Tues., Jan 16 
1 Legislative Briefing-Sponsored by the U's Alumni 
Association. Learn how you can help the U at the 
legislature. McNamara Alumni Center, U of M Gateway. 
5:3Q-8 p.m. FFI: 612-625-9174. 

Wed., Jan 31 
1 Russia Under Putin: Back to Communism or Ahead to 
Democracy? Join Minnesota International Center for an 
insider's update on Russia from Melor Sturua, political 
columnist for the Russian daily, Izvestia, and senior fellow 
at the U's Humphrey Institute of Public Affairs. Hubert H. 
Humphrey Center. 5:3Q-7 p.m. Free for MIG members; $5 
for nonmembers. FFI: 612-626-4987. 

CLASSES/ACTIVITIES FOR FUN 
MINNESOTA LANDSCAPE ARBORETUM, 
FFI: 952·443·1516; www.arboretum.umn.edu 
Wed., Jan. 17 
1 Friendship Baskets for the Home-Weave your own 
12-inch friendship basket. 10 a.m.-noon. $25 members; 
$35 nonmembers. 

Sat., Jan. 20 
1 Healthy Uvlng: Weflness & Awareness-8:30 a.m.-
12:30 p.m. 

Sat., Jan 2D-Sun., Jan. 21 
1 Painting Landscapes in Watercolor-1-5 p.m. 
$65 members; $95 nonmembers. 

Thurs., Jan. 25 
1 Plants for Indoors-learn how to water, fertilize, repot, 
divide, treat diseases and damaging insects. 10 a.m.-noon. 

1 Dog Day Afternoon
Jan. 2&-27, 9:30p.m. A Blast from the Past: 
ROXY FILMS, St. Paul 
Student Center Theatre. 
FFI: 612-625-9794. 
Thurs.,? p.m., Fri., 
7 and 9:30 p.m., unless 
otherwise noted. 
$1 students/$2 general. 
1 Meet the Parents
Jan. 18-19 
ITime Code-Jan. 25-26 

U FILM SOCIETY, FFI: 
612·627-4430; 
www.ufilm.org 
Bell Museum Auditorium. 
Tickets: $5 ($4 students 
and seniors; $3 U Film 
Society members and kids 
12 and under). 
1 Ronia the Robber's 
Daughter-Jan. &-7, 3 p.m. 
I Water Drops on Burning 
Rocks-Jan. 18-Jan. 25, 
9:15p.m. 
1 Time Regained-
Jan. 25-Feb. 1, 7:15p.m. 

Families Celebrate 
150 Years of History 
As part of the U's sesquicentennial celebra· 
tlon, costumed performers take you back to 
when the U was founded and Minnesota's 
landscapes were wild. Meet Rachel Steele 
Johnson (portrayed by Heidi Grosch in photo 
above) sister-In-law of Henry Sibley, wife of 
a U professor, and sister of a U regent, as 
she describes her journey to the Minnesota 
Tenffory In 1848 and her family's involve- Heidi Sros&h, of Epoch Productions, 
ment In the U's early years. Using Bell portrays Rachel Stflfllfl Johirson at the 

Museum dioramas as a point of reference, Bell MIISBum's "BIBSt from the l'tlst." 

Cochise Anderson portrays Jim St. Croix, a 
contemporary Native American student In the U's College of Natural Resources, and 
shares stories of his Ojlbwe people and their connection to the land. 

Bell Museum of Natural History 
Sat., Feb.24, 2001 
11 a.m. to 4 p.m 

FFI: 612·624·9050; 
www.umn.eduJbellmuse 

Sat., Jan. 27 

LECTURES, WORKSHOPS, 
FORUMS 

1 Creating Topiaries with Herbs-Design and take home 
two herbal topiaries. 1-3 p.m. $30 members; $40 non
members. 

Tues., Jan. 16 
I Iran: New Friend, Old Foe, or Both-Sponsored by 
Minnesota International Center. Dr. Patrick Clawson, direc
tor for research at The Washington Institute for Near East 
Policy, addresses U.S. policy on Iran. 11:30 a.m.-1 :30 
p.m., $10, program-only seating. MIC members $25; 
nonmembers $35. FFI: 612-626-4987. 

Tues., Jan 16 
1 Moving Minnesota: How is Tripartisan Government 
Working? Legislative leaders, journalists, scholars, repre
sentatives from interest groups, and members of the 
Ventura administration will discuss tripartisan government. 
Hubert H. Humphrey Center, 11 :30 a.m.-5 p.m., $30; 
student discounts available. FFI: 612-625-8330. 

Saturdays, Jan. 27 and Feb. 3 
1 Winter Landscape Photography-Acquire the skills to 
add drama and excitement to your winter landscape pho
tos. 10 a.m.-12:30 p.m. $45 members; $55 nonmembers. 

Wed., Jan. 31 
I Creative Combinations with Annuals-Learn how an 
annual garden can have the same informal flowing appear
ance as a perennial garden. 10 a.m.-noon. $15 members; 
$25 nonmembers. 

Send calendar items by fax: 612-624-6369; by e-mail: 
urelate@umn.edu; by mail: Kiosk, University Relations, 6 
Morrill Hall. Deadline for the February issue is January 15. 



FOR THE FOUNDERS OF THE UNIVERSITY 

1848 painting by Henry Lewis of St. Anthony Falls. Original 
site of the University is in bacltgroutul between Nicollet atul 
Hennepin Islands. 

john Sargent Pillsbury is honored as the father of 

the University. He was instrumental in rejuvenating 

the school after it closed its doors in the face of the 

financial panic of 1857 and throughout the Civil 

war. His story and his contributions to secure the 

University's foture are well known. What follows is 

a lesser known tale of the early years, when 

Minnesota was barely a territory and the founders 

and first regents of the University were staking their 

claims to this rough land. 

/ .I riday, &bruary 23, will be a day 

~.. lzke no other tn the htstory of 

Minnesota. Schools, businesses, and com

munities across the state will put on their favorite 

maroon and gold clothes to say happy 150th birthday to 

the University of Minnesota. join in the celebratWn by 
awarding a prize for the most imaginative way to wear 

maroon and gold, take a work break and decorate cup

cakes in the University colors, hold a trivia contest 

about University history and give a prize to the winner. 

For more ideas on how you, your office, or your child's 

school can celebrate Maroon and Gold Day, check out 

the sesquicmtmnild W?b site at www.umn.edu/sesqui. 

Father Hennepin's falls 
The University of Minnesota's early history began at St. 
Anthony Falls, a natural formation stunning to both explor
ers and land speculators. When Franklin Steele first saw the 
falls in 1837, there were no roads or buildings near them
they were as Father Hennepitr ~them when he named 
them after his favorite saint nearly 200 years before. Steele 
could not help but imagine the falls as the centerpiece for his 
ambitions. 

When Steele heard that a treaty had been negotiated with 
the Ojibwe and Dakota to open up lands on the east side of 
the Mississippi, he moved fast. Steele paced off his claim in 
the moonlight, while his hired crew cut trees to build a 
cabin. By frontier law, the land Steele claimed adjacent to 
the falls also included the right to develop waterpower-his 
main objective. 

His log cabin was the only house between the Mississippi 
and St. Croix Rivers. For the next 10 years, there wasn't 
much activity at the falls except for the occasional churning 
of the government mill on the west side of the river, loons 
diving in the water, or an eagle perching on a tall oak on 
Nicollet Island. 

Steele's goal was to cut timber along the Rum River, float the 
logs down to St. Anthony, cut them into boards in his 
sawmill, and use the lumber to build a town. It was an 
excellent plan, but it required capital-mosdy other people's 
money-and lots of good forrune. Both seemed in shon 
supply. But through many a disaster, Steele persevered and 
by the fall of 1848, he had two mills up and running. 

22 mice and a piano 
In the spring of 1849, the year Minnesota became a territory, 
John Wesley Nonh ventured from New York to St. Anthony 
in search of a better place to live. 
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An abolitionist preacher at a time when nine out of ten cler
gy were proslavery, he quit the Methodist church and 
became a lecturer for the Connecticut Anti-slavery Society. It 
was a choice that didn't pay very well so he became a lawyer. 

Steele had noticed the young lawyer when Nonh made his 
&pforatory visit to Minnesota. Thinking that a lawyer would 
benefit his business activities, Steele promised Nonh and his 
17 -year-old bride, Ann, the use of his cabin on Nicollet 
Island, with no urgency to pay rent. 

Like most pioneers, the Nonhs had lots of hope and ambi
tion, but very litde money. Before leaving for Minnesota, the 
couple had to choose 
between Ann's coveted 

grand pia.DO-aild John's 
law library. They chose 
the piano-the first piano 
in St. Anthony and a 
reminder of the civility 
they left behind. 

To get to their new island 
home, the Nonhs had to 
first pass through a 
sawmill, then walk along 
a dam or tiptoe on logs 
over the water. In the 
winter, of course, they 
could cross on the ice. 
But such crossings put a 
crimp on their social 
plans when people refused 
to risk the journey to 
their house. 

'54 whoOy and altogether 
impracticable passage." 
Swedish novelist Fredrika Bremmer 
writes back home after her 1849 visit 
with the Norths.· " ... As to describe 
how we traveled about, how we 
walked over the river on broken 
trunks of trees, which were jammed 
together by the stream in chaotic 
masses, how we climbed and c/4m
bered up and down, over, among, and 
upon the sticks, and stones, and 
precipices, and sheer elescents-all this 
I shall not attempt to describe, 
because it is indescribable. I consid
ered many a passage wholly and alto
gdher impracticable, until my con
ductors, both gentlemen and ladies, 
convinced me that it was to them a 
simple and everyday path. » 

In spring the roads turned to mud, and in winter there were 
often no roads at all. Few people had milk because it came 
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from downstream and was priced at an exorbitant 10 cents a 
quart. The only fruit was the cranberry. And most people ate salt 
pork all winter. 

Pigs wandered about among piles of logs .arid lumber. Houses 
were built with green boards, and housewives had to eonstandy 
mop up the oozing moisture. Worst of aJl, thete were no cats to 
catch the mice. In a letter back h6jfi~ .Ann North talked about 
catching 22 mice. 

In spite of the inconverijftic;es, 
order was grad~y takirlg hold in 
St. Anthony. A new house could 
be built in a eouple ofdays. ManY 
streets had boardwalks. Churches 
were cropping up. School teachers 
came. There was talk of a library. 
The population increased froni a 
couple hundred peop~~- in 1847 to 
nearlyo a thousand a few years later. 
St. Anthony, was beginning to 
look like a New England village. 

Stillwater gets the 
penitentiary, St. Anthonj 
gets the University 

grocer, land surveyor, and future governor of the state--to the 
first territorial legislature. 

One of the first issues c:ODfronnng the l~latute was the loca
tion for the state ~toL Marshall, North. and others p~hed for 
St. 4othony as the si(e. T~ felt St. :J?aul, where:r~blers; con 
men> thieves, arld bad women tfironp the horels and streets," 
\lvasn't ~Y· l-Joweirer, Si:. An~ony;s initiative failed when St. 

Paul politic~ banded 
together with Stillwater 
inrerests: 'ifStillWater 
would vote for St. Paul as 
the capitOl; $t; Paul; in 
q,y-n, would vote for 
Stillwater as the site of 
the state pe(lite~~ St. 
Paul's yiC\()ry. was d<>S:. 
It became the capitol by 
a margin of6Ve to four 
votes in the count:il; and 

North played a strong role in 
attracting New ~~glAAde~ to St. 
Anthony. In the evening, pirticu
larly in the long winter 11\0nths, 

Vrew of St. Anthony~ Main Street from about the time of the 
Univenity~ charter (1851) 

he wrote countless letters to abolitionist newspapers describ~ 
life at the falls. North faithfully answered every inquiry, r~7 
ing hundreds to St. Anthony. This was perfect for St~; tlle 

ten to eight in the f~la
ture. Thus, was the stage set 
for the location (}f the next 
public fnstinit:iori:c_the 
~9iversity. 

investor. But it satisfied Noith's 
ideal, too. N<)rtft• had .pit

tured a town filled with 
p~ple who thoUght 

'<ind acted as he did. 
'A year after his 

arrival, his recruit
ment efforts paid off 
when the people of 
St. Anthony dected 
him and his d<ISe 
friend William 
Rainey Marshall~ 
a 72-yta!'~ld 

In 1785 * 1787, an early 
~-gfafit policy was t$tab-
lished in Washihgtofi gjying ter~ 
ritories huge pieces of land to 
endow their universities. ~y the end 
of1850, W territories had taken 
ad.vaQt:l8e ofthis oeportull,ity. In the ter
ritoriallc;gi.slatufe1 NQ!th was chair of the 
HIJU.se committee on schools. He could see what 
shoula happen next fQr Minnesota. 

Previewing the 185;1 ~sliltive ~ion, the Minnesota Chtrmic'le 
& Register said, 'f\mo.~g the interesting qu~~'!fiS which wilt.be 
brougb~ before the present Legislature/ will be the pro.priety Of 
applyirlg to ·~·for a grant of Public Lands to c:Onstitute 
the endowmbit of a UiiiV'ersity for the 1errit6ry; and we hope it 
will meet with the tnost cordial approbati(,).Q:/' 

Alexander Ramsey, appointed by President Za~ Taylor as ter
ritorial governor in J.849, reiterated this message iii his opening 
address to the legislature in January 18 51. North convinced 
Ramsey and his supporrers that it was now St. Anthony's turn to 
receive a public building. 

john W. North, one of the fountlers of the 
~mm~fo-m~~~~M--~ 
Nnflli4 jwlge; tmJ UdifomiA fruit grower. 

And so it was North who wrote the University charter bill, fol
lowing Ramsey's guidelines and borrowing language from the 
University of Wisconsin's efforr a year earlier. The bill officially 
creating the University of Minnesota was ratified by the territorial 

Seetiis like q;n'YOn• is creii#ng time
litfes this se$(JiiiM~tmn.ialyear, and 
Kiosk is no exception. 'We went look
ing for new ideas to stir into the tra
ditional mix and, since we are a 
paper by and for University faculty 
and staff, we wanted our timeline to 
be a community effort. At our invita
tion, colleges and departments across 
the University system sent us impor
tant milestones from their histories, 
and this timeline includes their con
tributions. 

1851 Minnesota territorial legislature and 

Governor Alexander Ramsey charter the 

University of Minnesota and elect a board of 

regents, seven years before Minnesota 

becomes a state. 

1851 U opens in the fall as a preparatory 

school near St. Anthony Falls. 

150 

1858 School relocates and builds Old Main on 

the knoll where Shevlin Hall is today. A 

1861 The U temporarily closes during 

the Civil War. 

1862 President Lincoln signs Morrill 

Act establishing federal land-grant 

resources for schools that teach and 

research agriculture and mechanic arts. 

1868 U resumes operations after the Minnesota 

legislature passes the Reorganization Act estab

lishing the U as recipient of land-grant funds. 

1873 Warren Clark Eustis and Henry

Martyn Williamson are first graduates. 

1874 First international students 

enroll from Canada and 

Denmark-and Texas, which is not 

part of the United States yet. 

1875 u ..... 
graduates its 

first woman, 

Helen Mar Ely. 

1880 Maria Sanford, who distinguishes herself as an 

orator and community activist, comes to Minnesota, 

hired by the U as its first woman teacher. 

1880 U backs apple experiments of 

Peter Gideon at lake Minnetonka, estab

lishing fruit farm experiment stations. 

1881 Regents sell land in Minneapolis to 

acquire Bass fann in St. Paul for the U's first 

agricultural experiment station. 



legislature on 
J'ebtuary 19, 
l851,and 
signed imo law 
by the gover-
nor on 
l;~ruary 25~ 

In~aythe /' 
schoors r~ent$ 
met fur die first tinie' atrthl'~harl¢s 

) 

Hotd in St. ,Ailthony. The;)'; madi: an to pen requCl§f or Llnd to build the 
School. Three propqsals came in and Franklin Sleele's four"'acre donation 
near present\lay UniverSity and t:enual AvenUes was accepteP. (Later it 
was discovered, that the Umtersity never had actual tide to the land Steele 
gave it. So the founders purchas¢d land a 'mile to the east and built the 
first f>uilding in 1658 where Shevlin lWl is today.) Regents solicited dona
Morts ·ofmo~aql bQok& for the 4ool, and that fall, on November 26, a 
~2-;StOty WooGen q1ti}.dfng Was .(ly for business. 

FeW' stUdentS h:tffte{lew terr(toty were ready for college-level instrU,c
tiofi; so Elijah\-ierrill, the first teacher, was brought in to run 

the Univer'sizy as a preparatory school. The school was 

withou~· ds·. ;,.~ Merrill stayed as a guest of the 
No and his salary was paid from the 

$ . per student tuition. In the first 
weeR:~ had about 20 pupils; before 

the )qr ended there were 20 

. A '/871. _tnap oJ .... Minn .. dtfo!u .. •• A7T0:2!;···· ... ~ .. ·. t to the first UtUverdtj Jite ~top), anJ . 
location tbm Ullluld bee~ its p ·' 
home (boltom). 1 

with 85 
students and three 
assi$tants, twO of them 
women. 

The cornerstone of the 
U~etSity was laid by an \mpql,
isheP. P?fiti<;al bunch of young men 
whose personal ambitions were inter-

m~, ready to learn algebra, 
etry, physiology, 

d languages. He 

the 

twined with the forttines. of th'is land. They had their eyes on a legacy and a 
faith that education would strengthen the then fledgling state of Minnesota. 

-carl Franzen 
Map and photos courtny of Minnesota Historical Sodny. 

1887 Hatch Act launches nation's 
agricultural experiment stations sup
porting research as a primary mission 
of the U's College of Agriculture. T 

The first 12 regents provide 
a who's who of early Minnesota history. 

Henry Sihley 
Started out as a fur trader. Used negotiating skills 
as a territorial delegate to Congress from 
Wisconsin. Helped pass the act making 
Minnesota a territory. Obtained first land grant 
for the University. Elected first governor of the 
state of Minnesota under highly questionable cir
cumstances. Sibley County named for him. 

Franklin Steele 
Owned all of St. Anthony at one time. Built the 
first sawmill there and the first suspension bridge 
from Nicollet Island to the west side of the 
Mississippi. Operated the first ferry between 
Minneapolis and St. Anthony. Owned more land 
in Minnesota than anyone in the history of the 
state. Steele County named for him. 

Alexander Ramsey 
First territorial governor, first president of the 
Minnesota Historical Society, mayor of St. Paul, 
governor of Minnesota, U.S. Senator, U.S. 
Secretary of War. Ramsey County named for 
him. 

Isaac Atwater 
Yale graduate. Came to St. Anthony in 1849 as 
John North's law partner. Editor of the first news
paper in St. Anthony, the Exprm. Served on 
state's first Supreme Court. Hennepin County 
district attorney. Minneapolis councilman. 

B. B. Meeker 
Self-educated from age 12 while working on the 
family farm. Graduated from Yale. First judge in 
St. Anthony. Used old government sawmill on 
the Minneapolis side of the river for first court 
session, which lasted two days. No guilty verdiets 
found-to the disgust of the state's 15lawyers. 
Meeker County named for him. 

Socrates Nelson 
Highly respected Stillwater businessman. Started 
out as a trader at the mouth of the Chippewa 
River. Original owner of much of Stillwater. 
Donated land for Washington County court
house. Served as state senator and Washington 
County commissioner. 

Charles (C K.) Smith 
County recorder at age 22 in Cincinnati, Ohio, 
then became a lawyer and associate judge. Was 
appqinted Secretary of the Minnesota Territory, 
by President Taylor in 1849, although he coveted 
the position of governor. As superintendent of 
common schools (elementary and secondary 
schools), wrote a 200-page repqrt describing how 
Minnesota's inf.mt school system should be run. 

1900 First college
level course in home 
economics, Food 
Cookery, takes place in 
drill hall with two 
donated ranges and 
several kitchen tables. 

WiOiam Rainey Marshall 
Elected to the first territoriallegislanl!e. Helped 
raise funds for first University building in 1851. 
Founded the St. Paul Press, helped start 
Minnesota's Republican party, and was a Civil 
War hero. Was governor in 1868 when the legis
lature reorganized and reopened the University. 
Secured the Morrill Land Grant of 1862, for the 
University while governor. Marshall Counties in 
Minnesota and South Dakota named for him. 

Nathan C D. Taylor 
Came to Minnesota as a lumberman. One of the 
original storekeepers at Taylors Falls, but lost his 
business during the financial crisis of 1857. 
Speaker of the territorial legislature in 1854 and 
1856. Treasurer of Chisago County. 

Henryl&e 
Fur trader with the Wmnebago and Chippewa 
Indians. Represented Minnesota interests to 
Congress. Introduced the 1856 bill that granted 
statehood to Minnesota and funded the 
University with two townships of land (more 
than 23,000 acres). Elected to U. S. Senate in 
1858. Rice County named for him. 

Abraham ~n "J!Orhees 
Successful inventor. Had only 18 months of for
mal schooling in his entire life. Served Ohio as 
legislator and senator. Appointed by President 
Taylor as Minnesota's land office registrar in 
1849. Served as territorial auditor and elected to 
territoriall~islature. Finished career as 
Washington County surveyor. 

joseph W. Furber 
Came to Cottage Grove in 1847 and became a 
wealthy farmer. Speaker of the first and last terri
torial legislative sessions. Member of state legisla
ture in 1858 .. 

john W. North 
Not a regent but elected treasurer of the first 
board. Opened his home to the school's first 
teachers. Resetded along the Cannon River and 
founded Northfield, named in his honor. 
Appqinted Surveyor-General to Nevada territory 
by President Lincoln. Presided over the constitu
tional convention in Nevada. Nearly became gov
ernor, instead served on its supreme court. Setded 
in Tennessee to help in reconstruction afrer the 
elvil War. Operated a foundry in Knoxville. 
Later was a pioneering fruit grower in California 
and served as a judge there. 

1907 Samuell. 
Green, horticulture 
professor and head 
of the School of 
Forestry, establishes 
field station in Itasca 
State Park. ~ 

1895 Classes begin at Duluth Normal school; later to become 1908 College of Education creates U High School as 
experimental model for secondary education. 

~ First Ph.D. degrees awarded. 

1894 Railroad mogul james j. 
Hill donates land that 
becomes Crookston farm 
experiment station, now 
Crookston campus. 

1894 John Frances 
Wheaton is the ..... 
first black gradu
ate of the law 
School and, four 
years later, 
becomes the 
state's first black 
legislator. 

Duluth campus. 

1898 Medical student johnny 
Campbell leads Gopher football 
fans in a unified cheer. A three
game losing streak is turned around 
and cheerleading is born. 

1899 First Ph.D. in economics 
granted to Hannah Robie 
Sewall. 

1900 Alice-j. Mott, first woman Ph.D. 
from philosophy department, maintains 
in her thesis that deaf people, then 
institutionalized, are as intellectually 
capable as those who can hear. 

1904 Alumni association founded. 

1900 The Minnesota Daily begins publication. 

1909 U's School of Nursing is the first in 
the nation on a university campus. 

if/:~~ Kiosk 13 
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"we believe all men are created 

u 
yet many are denieJ\qut 

In the late 1920s, Wdkins was a full~time jl)urnalist for The 
CaD in Kansas City; where "even good manners could be a 
crime for a black man." Despite the racial tension around him, 
he fell in love and eventually married Aminda "Minnie" 

Badeau, a social worker ftom St. LotJis. The couple made the 
move from the Midwest to New York when W!lkins was 

offered the position ofNMCP assistant secretary in 1931. 

Between 1955 and 1977, Wdkins hdd executive secretary and 
executive director roles with the NMCP. He was often 
described as a "gentle giant" because of his modest, yet power
ful influence in the civil rights movement. Under his leader
ship, the NMCP campaigned for the Civil Rights Act of 
1964, the Voting Rights Act of 1965, and the Fair Housing 
Act of 1968. He hdped organize the 1963 March on 

Roy Wilkins and Hubert Humphrey at the Lellllersbip CDnformee on Civil Rights in WllShington, D.C, january 27,1975. 

Washington, consulted with presidents of four 
administrations, and received the nation's highest 
civilian decoration-the Presidential Medal of 
Freedom. In 1976, the University of Minnesota 
awarded Wdkins an honorary degree. Four years 
after his retirement from active leadership with the 
NMCP, W!lkins died. 

R
oy Ottoway W!lkins, one-time executive director for 
the National Association for the Advancement of 
Colored People (NMCP), was the grandson of 
Mississippi slaves. Born August 30, 1901, in St. 

Louis, Mo., W!lkins dropped his middle name, which was the 
name of the doctor who delivered him, as soon as he "learned 
how to write." When Wdkins was five, his mother died; and 
since his father "couldn't pick up the pieces" left by her death, 
Wdkins and his siblings were sent packing to their maternal rel
atives in St .. Paul. 

According to his memoirs, W!lkins first became aware of differ
ent skin colors at age six while enrolled in an integrated class at 
Whittier Grammar School on Marion and Wayzata Streets. 
The kindergarten he had attended in St. Louis had been segre
gated. "I suppose the faith I have in integration comes ftom the 

1909 The state legislature creates the University's Division 
of Agricultural Extension, which will take research results 
and education to all 87 counties of the state. 

1910 Cass Gilbert's plan for the expansion of the U cam
pus wins regents' competition. Plan envisions a mall with 
an uninterrupted vista to the Mississippi River. T 

days I spent in a schoolboy's cap and knickers chasing around 
the quiet, ttee-shaded lanes that stretched off and away from 
our little cottage," W!lkins writes. His best friend was Herman 
Anderson, a shy blond boy whose mother told her son that 
what really "mattered was the kind of person you were." 

As a teenager, W!lkins dreamed of being an engineer. However, 
he soon discovered that he had a penchant for books and writ
ing. In the fall of 1919, he enrolled at the University of 
Minnesota as a freshman, paying just $115 for tuition and 
other requirtd fees. "MinnesotanS were fiercely proud of the 
University, and I didn't think of going anywhere else," he 
explained in his biography, Sttmding Part. While a student, 
W!lkins was a reporter and night editor for The Minnesota 
Daily, a reporter for the St. Paul black community weekly, 
Appeal, and a member of the local NMCP. He received a bach
dor's degree in sociology with a minor in journalism in 1923. 
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" ... in each generation, God somehow manages 
to sdect someone that has the perseverance, the 
ability, the articulation to be able to improve upon 
the co~tribution that ferhnic groups] can make," 
testified the Hon. Charles Rangd, New York con
gressman, during the legislation of a bill in 1984 to 
award a commemorative medal to W!lkins's widow. 
"As you protect the constitutional rights of one set 

of people, you're protecting the constitutional rights 
for all. So, whether we're talking about a black per
son or white, a Jew or gentile, a Catholic or 
Protestant, Roy W!lkins has done so much for 
America and the free world .. " 

Roy W!lkins was honored as the 24th African
American in the U.S. Postal Service's Black 
Heritage Commemorative Stamp Series on 

January 24, 2001 at Northrop Auditorium. 

The stamp" 
cent first-ela 
the llCbieven 
taken in the 

1913 President Vincent estab
.... lishes General 

Extension Division 

1921 Radio station WLB 
begins operation; grows 
to take U education and 
information statewide as 
KUOM. 

to serve the com

munity. Adults 
around the state 
can take evening 
and correspon

dence courses. 

1913 Digitalis is 
grown and pre
pared on campus 
by College of 
Pharmacy for 
treating fever 
and hypertension 
in WWI soldiers. 

1914 First Chinese student enrolls 
at U. The U now has nearly 8,000 

alumni living in China. 

1917 Regents fire political 
science professor William 
Schaper during World War I 

because they fear his German 
heritage makes him a sympa

thizer. Twenty years later, they 
rescind their action. Schaper 
wills $10,000 to the University, 
which funds a scholarship that 

bears his name. 

1927 Professor lzaak 
Kolthoff, the father of modern 
chemistry and inventor of syn
thetic rubber during WWII, 

comes to the University. He 
lived in bachelor quarters at 
Coffman Union and later at 
Comstock Hall, taking most of 
his meals at Coffman's 
Campus Club. Kolthoff died in 
1993 at the age of 99 . .... 

..... 
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~ 
1916 U's first 
women's hockey team 
lasts 1 0 years. Sport 
revived in 1995 and U 
becomes first Big Ten 

school with a 
women's varsity team. 
Gopher women win 
national title in 2000. 

1919 University's School of Business, first 
housed in Eddy Hall, was established to 
meet the local business community's need 
for trained executives. 

1928 Student and alumni fund-raising culmi
nates in the completion of Memorial Stadium and 

Northrop Memorial A\lditorium.The $665,000 

raised is most ever generated by a campus cam
paign in one month in the U.S. 
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treatment. . not because of their own failures, 

but because ofcth()e loroftheir skin." 
-President Lyndon B. Johnson 

on signing the Civil Rights 
Act of 1964. 

The program included family and friends who spoke 
about Wilkins's life and contributions, entertain

ment from Franklin Middle School, and a public 

unveiling of an enlarged version of the stamp. There 

were first-day-of-issue programs for serious stamp 
collectors and framed artwork for sale, in addition to 

some of the 200 million self-adhesive stamps the 

U.S. Postal Service will print. 

An alma mater remembers 
The cover of The University of Minnesota ~ss~ nnu 
book on half a century at the University. Roy Wilkins is honored in many ways on the 

University campus: 

A number of different sites, 

including those in St. Louis and 
New York, were considered for the 
first -day issuance of the Roy 

Wilkins's stamp, but strong local 

support from leaders in the com

munity, including President Mark 

Yudof, led to the selection of 

Northrop Auditorium. 

~Roy Wilkins Center for Human Re/JZtions 
and Soci4l justice 50 YEARS OF 

UNIVERSITY HISTORY Located at the Hubert Humphrey Institute 
of Public Affairs, the center studies and for

mulates solutions to problems of racial and 

ethnic equality. 

~Roy WJkins Chair anJ director of the Rsy 
Wilkins Center 

In The University of Minnesota, 1945-2000, authors 

Stanford Lehmbe.rg and Ann M. Pflaum continue the 

story of the University that James Gray began in his 

classic, The University of Minnesota, 1851-1951. 

The chair was established in 1992 with a 

$2 million endowment. It is currently 
held by Professor Samuel J. Myers. "It is quite an honor to have not 

only the first day in recognition of 
[a st:arnpt," said ]fm Mtlgrel'l, U.S; 
Postal Service customer relations 
coordinator, "but to have someone 

local like Mr. Wilkins who has 
committed so much of his life to 

the betterment of America." 

~Roy Wilkins Seminar Room 

Through recollections by celebrated alumni such as 

Garrison Keillor and Eric Sevareid, interviews with 

students and staff, and stories of daily life at the 

University, they offer an overview of the past 50 years. 

The authors explore the post-World War II campus, 

the social activism of the late 1960s and early 1970s, 

and the athletic, academic, and outreach achievements 

and controversies of recent years. 

This room on tli'e 2nd ffoor- of t'he Hubert 

H. Humphrey Center houses a collection 

of Roy Wilkins memorabilia, including a 

photograph with Martin Luther King Jr. 
and a letter to senator Hubert Humphrey. 

~Roy WJkins lUJl 

Available from University of Minnesota Press. To 

order visit www.upress .umn.edu. 

by Richard SbuJf of &ottu/4k, Ariz. ~the nnu 34 
Morgll11 tmJ Marvin Smith, twin brothers who tlocumentetl 

'AfricAn America111, furnished the black-anti-white photograph 

1930 Ellen Church, School of Nursing 
graduate, persuades United Airlines to 
use nurses as airline hostesses. 

1932 Bernie 
Bierman, captain 

and halfback 

of 1915 

football 
team, 

returns to 

coach the 

Gophers through 

their golden years, 
winning six confer
ence titles and four 

national champi

onships in eight sea

sons . ...... 

1933 U cre
ates the first stu

dent-aid plan in the U.S. 

1937 Gale Sondergaard, 1921 University 

graduate, wins first Oscar awarded for 

best supporting actress for her film, 
"Anthony Adverse." Blacklisted for her 

liberal politics during the McCarthy era of 

the 1950s, she does not make a movie for 

another 20 yt>ars. 

1940 Ancel Keys 
develops K rations 
for WWII military 

troops. His research 

in nutrition links 

cholesterol to heart 

disease . ...... 

1940 Physics pro
fessor Alfred 0. C. 

Nier isolates U235 

as responsible for 

slow fission in ura-

nium, ushering in the atomic age. 

1940 Murphy Hall opens; first 

building in the U.S. dedicated 

to journalism education. 

1941 Bruce Smith, football team 

captain, wins Heisman Trophy. 

1942 First Minnesota 

Multiphasic Personality 
Inventory (MMPI), developed at 

the U by Starke Hathaway and 
). C. McKinley, was published 
by U Press; becomes most 

widely used objective test of 

personality in U.S, an<~ abroad. 

An apartment-style student residence 

hall erected in 1996 at 1212 University 

Avenue. 

1946 Professor E. W. Davis 
develops the first of many 

processes for converting taconite 

rock into commercial iron ore. 

1947 U of M classes begin 

on Duluth campus. 

1949 U of M establishes 

Department of Environmental 

Health and Safety. First of its kind 

in the U.S. 

1951 Seymour Cray, father of 
supercomputing, receives M.S. 

from the University of Minnesota in 

Applied Mathematics. 

1954 U nutritionist jane 

leichsenring wins prestigious Borden 
Award for fundamental studies in 

nutrition and experimental foods. 

1958 University of Minnesota showboat 

opens its floating theater with a produc

tion of "Under the Gaslight." 

1960 U of M classes begin 

on Morris campus. 

1958 Alumnus Earl Bakken 
(left) and U surgeon C. Walton 

lillehei develop the world's 

first wearable pacemaker. 

1958 U acquires first 160 acres for 
U of M landscape Arboretum, a 

public learning and demonstration 

area and horticultural laboratoJy. 

1959 Virginia Senders and 
Elizabeth Cless open the Minnesota 
Women's Center to support women 

returning to college after raising 

children. Center is the first of its 

kind on an American campus. 

1961 Sandy 



WHO WE ARE AS A LAND-GRANT 

UNIVERSITY IN THE 21ST CENTURY 

Ut year I had the honor of serving on the Kellogg Commission on the Future of State 
and Land-Grant Universities, which looked at what might lie ahead for institutiens like 

e University of Minnesota. 

The Morrill Act of 1862 and successive legislation created a historic compact between the 
American people and a new form of higher education dubbed land-grant institutions. Land 
grant institutions were designed to provide education to a broader range of Americans than 
had traditionally attended college, to produce research that was useful to states and commu
nities-usually in agriculture and the mechanical arts-and to bring this research to the peo
ple. As Justin S. Morrill, the Vermont legislator and author of the land-grant movement once 
said, "I would have learning more widely disseminated." 

This tripartite mission of teaching, research, and outreach has not lost its value. Today we still 
fight avian disease and potato rot, but we also have significant programs that partner with our 
schools to put the latest and best methods for learning and child development into practice; 
we offer a front door to the University's resources through our Children, Youth, and Families 
Consortium; we help communities plan for a more connected and aesthetically pleasing 
future through the Design Center for Urban American Landscape; and we license our facul
ty's innovations for the benefit of our society. And these efforts are just the tip of the iceberg. 

For me, the difference today is that we are an engaged university, one that collaborates with 
the community on a peer basis rather than from atop an ivory tower. Whether we join with a 
social service agency or with industry, it's a give and take relationship that allows ~ to help at 
the same time that it allows us to learn. 

Those of us on the Kellogg Commission lamented the fact that the work done by our public 
universities is in<;:reasingly seen only in terms of financial gain--how much money an inven
tion can bring on the open market, or how a university degree can translate into a higher 
salary, for example. But many of our efforts at the University are of value in and of them
selves. They simply push the bounds of human knowledge and that is enough. 

We are proud to help produce citizens who think critically, artists and writers who challenge 
us, and historians who relate our past to our present. The fundamental goal of a university 
should be to help students learn to learn, something that will stand them in good stead for 
the rest of their lives. 

In the Kellogg report, my colleagues-mostly chancellors and presidents at land-grant institu
tions--and I expressed a desire to create a new covenant with the people of the United States. 
We want to update the land-grant compact. To do so, those of us at public colleges and uni
versities will renew our commitment to education for all, to excellence in research, and to 
engagement in the community. 

I was inspired by many of the recommendations in this report, and I encourage you to take a 
look at it. Many of the ideas dovetail with the themes of recommitment and celebration that 
are evident in our sesquicentennial celebration. As we celebrate our 150th binhday, we would 
do well to re-examine our mission and direction for the next 150 years. 

Renewing the Covenant: Learning, Discovery and Engagement in a Nw Age and Difforent World 
by the Kellogg Commission is available on the Web at www.nasulgc.org. 

-Mart G. Yudot 

TRADITIONS AT THE UNIVERSITY OF MINNESOTA 
REGENTS SEAL 
The ~ntique lamp on the regents 

seal represents the metaphysical 

sciences; the telescope, the 

physical sciences; the plow, the 

industrial arts; and the palette 

with brushes, the fine arts. The 

Latin motto means "a common 

bond for all the arts." 

SONGS 
Hail! Minnesota (Minnesota hail to thee! Hail to thee our 

college dear!), the University alma mater, was written by 

Truman Rickard, a member of the class of 1904, for use 

in a class play. A second verse was written by University 

student Arthur Upson in 1905. In 1945, the song became 

the official anthem of the state of Minnesota. 

The Minnesota Rouser (Minnesota, hats off to thee!) sung 

at most University athletic events, was written by Floyd 

M. Hutsell in 1909 in response to a contest sponsored by 

the Minneapolis Tribune. Hutsell, a Minneapolis choir 

director and voice teach~r, won $100 in the contest 

to choose a fight song for the University. 

SCHOOL COWRS 
Because the UnivqsiJ;.y's CQlors varied during the 

early years, William Watts Folwell, first president 

of the University, appointed English instructor 

Augusta Norwood Smith to choose permanent 

school colors. Mrs. Smith, "a woman of excellent 

taste," according to Folwell, chose maroon and gold. First 

used sometime between 1876 and 1880, the colors were 

not officially approved by the regents until March 1940. 

UNIVERSITY MAsCOTS 

Crookston 
Athletic teams at Crookston were originally called the 

Trojans. The name was selected by the student association 
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in 1966 from entries submitted to a Crookston 

radio station contest. But when Crookston grew· 

from a two-year to a four-year degree insti

tution, they wanted to honor that change 

with a new mascot. Since 1994, Regal the 

Eagle has reigned over athletic events on 

campus. He is slated for a make-oveJ' in the 

coming year. 

Duluth 
The mascot of the 

University of Minnesota, 

Duluth, is the Bulldog. The name 

was selected in the 1930s by the 

Letterman's Club when the school 

was still Duluth State Teachers 

College. The Bulldog was retained 

when Duluth became a University 

campus. 

1974 The Raptor Center is established to 

1961 University 
economist Walter 
Heller is named 
chair of the 
Council of 
Economic Advisors 
by President 
Kennedy. Serving 

1968 Led by Dr. Robert Good, doctors at the U per
form world's first successful bone marrow transplant. 

1971 U of M classes begin on Waseca 
campus; campus closes in 1992. 

rehabilitate injured 
eagles, hawks, and 
falcons, and 

through President Johnson's term, he was 
known as the architect of the War on Poverty. 

1962 The University crosses the rivet 
to build on the West Bank. President 
Wilson insists on shelter over the new 
Washington Avenue Bridge to protect 
students from the elements. 

1966 U of M classes begin on 
Crookston campus. 

1966 U surgeons Richard Lillehei 
and William Kelly perform world's 
first successful pancreas transplant. 

1969 African American stu
dents occupy Morrill Hall with 
demands for a curriculum 
inclusive of African American 
history and culture. 
Demonstration led to the cre
ation of the dePartments for 
Afro-American and African 
studies, American Indian stud
ies, aRd Chicano studies. 

1970 Work by the Center for 
Urban and Regional Affairs 
results in the Minnesota 
Shoreland Management Program 
to protect the state's lakes 
through zoning regulations. 

1967 UMD establishes first center for 1970 Alumnus Norman Borlaug, the 
American Indian and minority health and father of the green revolution, wins Nobel 
begins recruiting and training American Peace Prize for his work to increase food 
Indian students for rural medicine. production around the world. ~ 

1972 Antiwar 
rally May 10; 

demonstra
tions block 
Washington 
Avenue. ~ 

1973 Shymala Rajender files lawsuit when 
the chemistry department refuses to consider 
her for a tenure track position. The resulting 
class action significantly cha.nges hiring, pro
motion, and tenure practices for academic 
women across the country. 

1974 Freshman swimmer Terry Ganley 
becomes the first woman to achieve all
American status. 

becomes the first cen
ter of its kind in the 
world. 

1975 Music professor 
Dominick Argento wins Pulitzer 
Prize in music for Diary of Virginia 

Woolf. 

1978 #Northern lights," world's first cold
hardy azalea introduced by the Arboretum's 
Horticultural Research Center. 

1979 Wenda Moore, first woman and African 
American to chair Board of Regents, leads deleg~ 
tion to China; efforts lead to formation of U's Chir 
Center to reestablish educational exchange . .. 



~) FOUNDERS WEEK ACTMTIES 
rhe U'lfit!m#j Cllntinues i#~com-
1tf,t11tbfl#iqn with 4 ~"l ~n of~ 
UniwrsiJjsjinmding, Felmuwj•l&-25. All evenlS 

atrfoe 41lli t~pm· I# Jhe pttj~. Ft,r~ ~Jist ... 
ill& visit WWUJ.tmm.nltifstSipii/~ 

Wm., FEB. 21 

~ Sesq1licenrennlal Concert: Ted Mann 
MuslciJns-Instrumental dwnber 
music by Minnesota composer$. Ted 

will be~.di$~~t1m.Feb. 15 
throUgh March 2 ill the North Hall of 
the Capitol. This• di~};ty features hun
dreds of p~ and objecrs that tell 

FlU., FEB. u-&f., FEB. 24 

SUN., Fu. 18 

• Martin Luther Kiug, )-.~ COncert._.. 
Featuring $Qngs. ofth¢ ~~and the 
Reginald 't Buckner MettiP.rial 
Ensemble. Ted Mann·~ .l:lall. 
2p.m. 

Mann Musk 
Hall.7'23P p.m. 

• Birthday at the 

Capitol•··· ·•A ~'ht 
lie celebration at 
the Minnesota 
Scate Capiwl with 
government and 
UrtivetSity offi
cials. Minnesota 
Olpitol rotunda. 
ll-11:30 a.m. In 
addition, tile 
Sesqtllc¢fltetu:Uai 
traveufig exhibit 

•r-Pn:sident'a~ Tributo.--.., 
A speeial pub&·~.~~ 
bration feat:U.ting college and uni
versity pttsi~ from Minnesota, 

the story of the U's 
first l5o years. 

THuu., Fu. 22 
~UofM 

SytJ)pbonic Wmd 
Ensemble and 
Symphonic 
&rid-'-Wind band 
works by 
Minnesota com~ 
~ers. Craig 
Kircllhoff and 
}¢'tQ" Luckhardt, 
c~nductors. Ted 
Mann Music Hall. 

~.Twin Cities Regional Science Fair •···•····· 
The Sderiee Fair, which is in iu 63td 
year, attracts more than 2,500 Twin 
Citi¢8 ~~ers, parents, and high 
scll()()tsciem:e stUdents in a showcase of 
s~ienee education and acllievement. 
This is the fim: year the Univet$ity will 
host l:h~ Scien<::e Fair. Fldd House, 
1800 U~Ave. S.:E. Fri. 4--.9 p.m.; 
Sat. 8 a..m. .... 9 p.m. 

1'vEs., FEB. 20 

the Big 10 schools, and Tribal cot
legt!$. Special guest speaker, 
ThQ.mas l ... Friedman, is a two-

&T., FEB. 24 

~ Sesquicentennia Concert: UofM 
Fawlty Recital-Vern Sutton; tenor, 
and guest pianist Keith Weber.. Songs 
by U alwnni. f.I.Cldtl> f<>mter {\W!ilty. 
and students. Ted Matil'l COnCeit Hall. 
7:30 p.:tn; 

time Pulit:z.er prize-wi.nrting New 
York Ttmes column.ist and author 
.()£the international best-.seller, Thee 
Luxus iJitiJ tiM Olive Tree. Northrop 

.~. Audiwrium. 11:40 a.m.-1 p.m. ..Ji 

• Sesquicentennial Pn:sident's 
ConCert.......,.. U ofM Symphony 
Otches~· Akita Mori, condu~r; Bin 
Heldenleben •~>y Richard Strauss, The 
~tltig and Janet Swan Stsqw<::enretu:Ual 
Go~~t~~~ Col'llpetition winner wilt 
be ~~UP~ and the wif1ning~owpo
sition win be ~tformed. The winner()[ 
the 2000-01 t)"n,iversil}' of Minnesot"a 
$}1llpbony Orcllestra Concerto 
(A)Ul,pt:tition will also perform. Ted 
Mann Music Hall. 7:30 p.m. 

Morris 
The Morris 

mascot is 
the cougar, 
a name 
chosen in a 
campus
wide refer
endum in 
1961. 

Twin Cities 
1857, the gopher upset the heavily 

beaver to become Minnesota's 
choice for state animaL Seventy 

later, football coach Dr. Clarence 
began calling his University team 

Gophers." During Bernie 
glory days in the 1930s, the 

Lee Wattenberg is recognized for his 

ies of chemicals in broccoli and other 

V~'etatJies that inhibit cancer formation. 

U microbiologist Russell Johnson identifiE 

lutt>na•>n that causes Lyme disease and, in 1988, 

Jatents vaccine for dogs. 

,993 U of Mart collections move from 

Northrop Memorial Auditorium to new Weisma 

Museum designed by Frank Gehry~ 

press named his yellow-jersey-wearing 
football players the "golden swarm" and 
the "golden-shirted horde." Soon they 
became the Golden Gophers, a name 
now used by all University of Minnesota 
Twin Cities teams. The gopher mascot, 

Goicty, evo1vEd 
from a striped 

gopher to a 
pocket 
gopher, 

from cute to 
fierce, and 
now exudes 
a kind of 
cheerful 
confi-

dence. 

1993 UMC's first bachelor of science degrees 

are awarded at commencement ceremonies. 

1993 The Tucker Center for Research on Girls and 

Women in Sport is founded as the only center of its 

kind in the world. 

1993 Institute of Technology alumni and stu

dents lead 8,000 Minnesota school children in 

assembling a geodesic globe on Northrop Plaza. 

1993 Crookston becomes known as the original 

#think pad" university when it provides a notebook 

computer to every full-time student. 

7~30p.:tn. 

THuRs., FEB. 22--.U 
~ President's Sesquieentennial 

Conference ~''])esigning 
ReSearch for ~;The Role of 
Research and Reseatcbers in ~ring 
<Jhange within Co®nunities." Hubert 
H. Hmnp}u-<Jt~P.tet. This~~~ 
U wodrshop wiHJocus on the "k.QOW:l .. 
~ w bei.Ween What the sci¢btifiC: 
comm.urtity.knows and ~t •• pt>ll<:y 
makel;s, comm.unities. and citizens 
know about research findings that may 
affect the quality of their lives. 

Flu.. FEB. 23 
~ University of Minnesota Maroon and 

Gold Day+Mirmesol:a.U$ across the 
state are invited to sh9w their ptide and 
tel~f':"t"re' by wearing i'ttlttOOtt -:md ~ 

~ U of M jazz Ensembles l , II, and 
Combos-An evepi,ng of~ by 
Minnesota composers, Dean Sorenson, 
dinx:tor. Ted Mann Music HaiL 7230 p.m. 

~ President's Anniversary Tribute---see 
box above for details. 

~ "Cabinets ofCW;iosit)"'..,...Opening of 
the sesqui~~~t.,winning 
exhibit £~~treasures from the 
Uni~f$ ~~9t'•!'liit>l1gh·.~ 
27 at the Weisman. 

.... 

~A Blast from the Past: The Bell 
Museum CelebrateS 150 Years of 
Minnesota Hl$t:ory~tUJn.&f pt:t ... 
fortnel"$ will use the mu~mll's dio~ 
and natUra.I·Q.b]ects to show ht1w 
Minnesota's landscapes looked 150 
~ ago when the University-was 
folJ.llded. Characters from different eras 
will relate what life was lil«! for tb~m at 

the Ql'l.i¥el"$ity of Minnesota. 11 a.m;-4 
p.m. Bell Museum of Natural History, 

SUN.,· FEB. 25 

~· l\fU$ic for a Grand ~U Concert 
Choir ;;tild B.ta$8 Cbbit in one Qf the 
most ~agn~cc!rit ~ngs in 
Minnesota.; Cathedral ofSt. PauL 
Kathy saltzman Romey and David 
Baldwin, <fu-ectors. 2:30 p.m. 

1996 UMM profes

sor of studio art john 

Stewart Ingle, inter

nationally known 

watercolor artist, 

creates the new 

Betty Crocker image. 

2000 Campaign Minnesota, the U's 

largest fundraising campaign, exceeds $1 

billion on its way to $1.3 billion by 2003. 

Money supports endowments for faculty 

and students, investment in research and 

strategic opportunities, and programs. 

2000 The-veterinary PathoBiology facul

ty completes the genome sequencing of 

Pasturella multocida, a bacteria that caus

es disease in cattle, poultry, and swine. 1997 Disability Services and 

Global Campus establish 

Access Abroad, the first pro

gram in the U.S. to encour

age international study for 

students with disabilities ... 

1998 The Office of 

Human Resources 

partners with the 

Office of Admissions 

to guarantee new 

students a job when 

they begin studies at 

the University. 

2000 UMM's students of color pop

ulation reaches 16 percent, the 

highest within the U of M system. 

2000 Researcher Catherine Verfaillie 

discovers that stem (master) cells derived 

from adult bone 

marrow can be 

made to grow 

into a variety of 

human tissues. 

1999 Board of Regents and MnSCU 

Board of Trustees approve principles 

for academic partnerships in 

Rochester. 

Timeline photos courtesy of University Archives 
and Minnesota Historical Society. 

cf?~~Kiosk l 7 



... To find out more about individual U 
...._. museums and events, check out the online 

1 
events calendar at events.umn.edu . ..... 

EXHIBITIONS 
BELL MUSEUM OF NATURAL HISTORY, 
FFI: 612·624·9050; www.umn.edu,lbellmuse 
1 Francis Lee Jaques: Master Artist of the Wild
Featuring Jaques's paintings, field sketches, scratchboards, 
and expedition artifacts. Through May 13. 

ELMER L. ANDERSEN LIBRARY GALLERY, 
FFI: 612·624·3855 
1 Jazz Age in Paris 1914-194D-

Wad., Feb. 14 
1 Symphonic Wind Ensemble-Faculty member Eugene 
Rousseau, saxophone. 7:30 p.m. Free. 
Sat., Feb. 17 
I Dale Warland Singers-a p.m. $28.5Q-$23.50. 
FFI: 612-339-9707. 

Mon., Feb. 26 
I Steve Turre Celebrates Rahsaan Roland Kirk
Preeminent jazz trombonist Steve Turre assembles an all
star sextet. $28, $24. 

DANCE/THEATER 
BARBARA BARKER CENTER FOR DANCE 
Wad., Feb. 21-Thurs., Feb. 22 This national traveling exhibition organized by the 

Smithsonian Institution Traveling 
Exhibition Service (SITES) and the 
American Library Association (ALA) 

f!IJ~ at-tlte f!/Je/1.. 
presents the story of a unique blending 
of American, European, and African cul
tures in post-World War I Paris. 
Mon.-Fri. 8:30 a.m.-4:30 p.m. Opening 
reception Feb. 1, 5-8 p.m. Through 
March 17. 

anadulu-~ { 
flY~~ f91Jay lamt 

GOLDSTEIN ART GALLERY, McNeal 
Hall, FFI: 612-624-7434; 
goldsteln.che.umn.edu 
1 Here By Design-Feb. 11-April 30. 

"If you ever wondered what a male moose smells like, 
you'll find.~~~ises Jennifer Menken, Bell Museum 
natur~and leader oflthe the museum's fourth annual 
adults-only Valentine's O!iJ Mating Game tour. 

LARSON ART GALLERY, St. Paul 
Student Center, 
FFI: 612·625·0214; 
www.spsc.umn.edU/Iarson 

The ifter-hours tour, whicl includes hors d'oeuvres and 
dessert, will take visitors £hiugh the museum's two 
diorama halls and the "tou& and see" room to learn 
about courtship and sexual 'ehavior in the natural world. 
"We try and get all your senses involved," says Menken. 

1 Alonso Sierralta: Recent 
Sculpture-Through March 2. 

Due to overwhdming rep>nse in the past, this light~ 
hearted but factual toul;l *'ill run on twO nights this year: 

NASH GALLERY, 
Feb. 10 and Feb. 14, £;om 7-,9p.m. 

FFI: 612·624· 7530; 
artdept.umn.edU/nash 

Y.ts are $21 per pson and $40 per couple for 
mem~ alld $25 afid $45 for nonmembers. lkgistr:itlon 

1 Let's See It Again and Again: An 
Exhibition of Reproducible Prints
Through Feb. 23. 

is limited; call4i:.U)24-9050 By Feb. 9. . 

1 Bachelor of Fine Arts Exhibitions
Feb. 27 through March 23. 

TWEED MUSEUM OF ART, Duluth, 
FFI: 218·726-8222; www.d.umn.edU/bna 
1 Spaces of He-Remembrances: World War 11-Gombined 
works of Catherine lshino and Thomas M. Allen that focus
es on first person oral histories. Through Feb. 18. 
1 post-hypnotic-Pronounced optical effects in the work of 
28 emerging and established abstract painters. Through 
March 4. 

WEISMAN ART MUSEUM, FFI: 612·625·9494; 
www.weisman.umn.edu 
1 Painting Revolution: Kandinsky, Malevich, and the 
Russian Avant-Garde-Featuring early 20th century, 
recently discovered Russian avant-garde paintings. 
Through April 8. 

1 Cabinets of Curiosity- An exhibit of treasures from 
University collections. Feb. 23 through March 27. Public 
program Feb. 24, 2:00 p.m. 

MUSIC 
Melodious Lunches-Free concerts at St. Paul Student 
Center Terrace Cafe. Noon-1 p.m. 
1 Elliott Christoper-Feb. 7 
1 Jim's Big Eg~eb. 15 
1 Ellis Begeron-Feb. 21 

TED MANN CONCERT HALL, FFI: 612·62-MUSIC, 
Ticket Office: 612·624·2345; 
www.music.umn.edu/tedmann 
Sat., Feb. 3 
1 Prelude to the Present-A retrospective of 20th century 
American concert music. 7:30 p.m. $25-$15. 

Sun., Feb. 4 
1 Scholarship Benefit Concert-International artists Karen 
Clift and John Churchwell with School of Music faculty 
members Jorja Fleezanis and Burt Hara. 3 p.m. $15-$10. 

Sun., Feb. 11 
1 Minnesota Sinfonia- Yuri Merzhevsky, violin. 
2 p.m. Free. 

I Informal performance-Studio 100. 7:30 p.m. Free. 

NORTHROP AUDITORIUM, FFI: 612·624·2345; 
www.northrop.umn.edu 
Mon., Feb. 5-Tues., Feb. 6 
1 Nederlands Dans Theater- The esteemed 32-member 
Dutch company-home to renowned Czech-born dancer, 
Jiri Kylian-debuts in the Twin Cities. 7:30 p.m. $37-$22. 

Wed., Feb. 21 
1 Dai Rakuda Kan-From Tokyo with Kabuki's spectacular 
effects and Butoh's anti-establishment sensibilities, Dai 
Rakuda Kan remounts its epic Sea-Dappled Horse. 
7:30 p.m. $29.5Q-$20.50. 

UNIVERSITY THEATRE, FFI: 612·625·8878 
Feb 16-18 & Feb. 22-25 
1 A Dream Play-A bold new multimedia production of 
Strindberg's fantastical journey. Rarig Center. $11 in 
advance; $13 at the door; discounts available. Tickets: 
612-624-2345. 

FILM 
BIJOU FILMS, West Bank Auditorium, FFI: 612-626-9513. 
Friday and Saturday at 8 p.m. unless otherwise noted. 
$2 students/$3 general. Double feature $3. 
1 Cat on a Hot Tin Roof-Feb. 2-3, 7 p.m. 
1 Cool Hand Luke-Feb. 2-3, 9:15p.m. 
1 Adam's Rib-Feb. 9-10, 7 p.m. 
1 Guess Who's Coming to Dinner? -Feb. 9-10, 9:15 p.m. 
1 Foxy Brown--Feb. 16-17, 7 p.m. 
I DC Cab-Feb. 16-17, 9 p.m. 
1 The Odd Couple-Feb. 23-24, 7 p.m. 
1 The Apartment-Feb. 23-24, 9 p.m. 

ROXY FILMS, St. Paul Student Center Theatre, 
FFI: 612·625-9794 
Showtime Thurs., 7pm; Fri. 7 p.m., and 9:30 p.m. unless 
otherwise noted. $1 students/$2 general. 
1 Remember the Titans-Feb. 1-2 
1 Girl, Interrupted-Feb. 8-9 
1 Almost Famous-Feb. 15 (9:30p.m.); Feb. 17 (1 p.m.) 
1 Mallrats-Feb.16 (9:30p.m.) 
1 My Fair Lady-Feb. 23 (8 p.m.) 

U FILM SOCIETY, FFI: 612·627-4430; www.ufilm.org 
Bell Museum Auditorium. $6 general; $5 students/seniors; 

$4 UFS members. 
I Suzhou River-Feb. 2-9 
I Boesman & Lena-Feb. 9-15 

LECTURE,_, WORKSHOPS, 
CONFEREnCES 
U of M TOASTMASTERS CLUB-Wednesdays, 
noon-1 p.m., 7-101 BSBE butlding. fFI: 612-626-2057; 
toastmas@umn.edu. 

CENTER FOR TEACHING AND LEARNING SERVICES 
TEACHING ENRICHMENT SERIES-Spring workshops 
Feb. 9 through May 10. FFI: www.umn.edu/ohr/teachlearn. 

Thurs., Feb. 1 
Governing GMOs: Developing Policy in the Face of 
Scientific and Public Debate-National conference in 
Cowles Auditorium, Hubert H. Humphrey Center, 
8:30 a.m.-5 p.m. FFI: 612-625-0055. 

WEISMAN ART MUSEUM, FFI: 612·625·9494; 
artdept.umn.edU/divpers 
Divine Perversities: Religion and Art in the Public 
Sphere-Symposium and lecture series brings together 
local and national artists, scholars, religious leaders, and 
community members. All events are free and open to the 
public. Through April 19. 
I Blood, Sex, and Blasphemy-Feb. 7, 7 p.m. 
1 Transgressions-Feb. 8, 9:30 a.m.-11 p.m. 
1 Filiations-Feb. 8, 1 :3Q-3 p.m. 
I Creativity as Heresy-Feb. 8, 7:30 p.m. 
1 Contemporizing the Canon/Creation as Survival
Feb. 9, 9:30 a.m.-11 a.m., Cathedral of St. Marks 
I Creativity, Education, and Activism-Feb. 9, 1 :30 p.m.-3 
p.m., Cathedral of St. Marks 

OUTDOOR ACTIVITIES 
CENTER FOR OUTDOOR ADVENTURE, St. Paul 
Student Center, FFI: 612·625-2272; 
www.spsc.umn.edU/outdoorstore 
Feb.3 
1 Make your own Snowshoes: $70 students/$90 general. 
Noon-S p.m. 

Feb.4 
1 Volunteering at the John Beargrease Sled Dog 
Marathon-$1 0 students/$25 generat. 
1 Snowshoeing at Lake Mariah State Park
$15 students/$30 general. 9 a.m.-5 p.m. 

Feb.17 
1 Cross Country Skiing and Snowshoeing at Hyland Lake 
Park Reserve-$15 students/$30 general. 11 a.m.-Spm. 

CLASSES/ACffVITIES FOR FUN 
MINNESOTA LANDSCAPE ARBORETUM, 
FFI: 952·443·1516; www.arboretum.umn.edu 
Wed., Feb. 6 
1 Natural Handcrafted Soaps-1-3 p.m. $30 members; 
$40 nonmembers. 

Sat., Feb. 10 
1 The Shade Garden-1 0 a.m.-noon. $15 members; 
$25 nonmembers. 
1 Landscaping for Wildlife-1-3 p.m. $15 members; $25 
nonmembers. 

Sat., Feb. 17 
I Irises for Minnesota Gardens-10 a.m.-noon. 
$15 members; $25 nonmembers. 
1 Fatal Flowers: Toxic Plants in the Landscape-
1-3 p.m. $15 members; $25 nonmembers. 

Thurs., Feb. 22 
1 Native & Ornamental Grasses for the Garden-
1 0 a.m.-noon. $15 members; $25 nonmembers. 

Sat., Feb. 24 
1 Willow Towers for the Garden-10 a.m.-noon. 
$25 members; $35 nonmembers. 
1 Creating Willow Towers Workshop-1 0 a.m.-3 p.m. 
$100 members; $120 nonmembers. 

Send calendar items by fax: 612-624-6369; by e-mail: 
urelate@umn.edu; by mail: Kiosk, University Relations, 
6 Morrill Hall. Deadline for the March issue is February 7 
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BEARING \\!ITNE s s 
A SESQUICENTENNIAL CONFERENCE 

EXPLORES THE FEMALE EXPERIENCE OF THE HoLOCAUST 
re than 50 years after the fall of Germany's Third 

h, the world is still trying to comprehend the 
ty and horrors of the Nazi regime. 

With the majority of chronicles based on the male point of 
view, relatively little has been known about the experiences 
of women during the Holocaust. Although women's accounts 
have been published and examined more widely in the last 
10 to 15 years, a significant gender gap remains in our 
knowledge of one of the defining events of the 20th century. 

How did women's experiences during the Holocaust differ 
from men's? How did women differ in their coping skills and 
survival strategies? In their strengths and vulnerabilities? In 
the ways they recall and relate their experiences and trauma? 

SEARGIING FOR A NEW UNDERSTANDING 
"We have oply scratched the surface of the Holocaust," 
says Stephen Feinstein, director of the Center for Holocaust 
and Genocide Studies. "It takes more than 50 years for the 
true story to come out. Documents continue to be released 
that shed light on the experience. There are subjects that 
have not even been talked about-some that might be 
considered taboo. 

"We have only scratched the surface 

of the Holocaust," says Stephen 

Feinstein, director of the Center for 

Holocaust and Genocide Studies. 

" ... There are subjects that have not 

even been talked about-some that 

might be considered taboo. 

'We need to ask questions we don't have answers for. We're 
not certain what a feminist investigation may reveal, and we 
have no preconceived expectations." 

The Center for Holocaust and Genocide Studies and the 
Center for Advanced Feminist Studies have come together to 
explore women's experiences during the Holocaust, their 
memories of those experiences, and literary and artistic 
expressions of those memories. Together, the centers have 

designed a conference, "Departures: New 
Feminist Perspectives on the Holocaust," that 
brings together scholars from a vari~tY. of dis
ciplines, survivors, children of survivors, and 
artists to create a dialogue intended to lead to 
new insights and knowledge. 

In a departure from most earlier studies of 
women and the Holocaust, the conference will 
focus on how gender, rather than sexuality, 
affected women's experiences and memories. 
"Gender refers to roles and attitudes as con
structed by society, whereas sexuality refers to 
biological and physical difference," explains 
conference planner Elizabeth Baer, professor 
of English at Gustavus Adolphus College and a 
visiting professor at the University last fall. 
"Historical investigations of women's experi
ences have been tainted by assumptions about 
their innate nature [sexuality] as opposed to 
learned behaviors [gender], that is, how society 
programmed them." 

RAisiNG UNEASY 
QUESTIONS 
Analyzing the Holocaust from a feminist- and 
gender-based perspective is not without contro
versy. Some believe that a feminist approach 
trivializes the Holocaust, downplays anti
Semitism as the definitive factor motivating 
the Nazis, and emphasizes one group of vic
tims at the expense of another. Those who sur
vived the Holocaust-who bear witness to its 
truth--often have the greatest difficulty in rec
onciling assumptions about gender with their 
own experiences. 

''Scholarship on women and the Holocaust has 
been at an impasse. We need to push the bound-

In Carolyn Manosevilz's painting, I heard tales of horror and beauty all at 
the same time, the light area connotes the beauty of her parents' Ukrainian 
town. Their tales of beauty were mixed with tales of horror-"Oh by the 
way, our neighbor was killed in the street." This painting is the logo for the 
Holocaust conference and an exhibit of Manosevttz's work will open April 21 
at the Carlson School Executive Training Center. 

aries, to integrate a diversity of perspectives that 
will expand our understanding. We need a more critical dia
logue-not just among scholars but among artists, mem
oirists, and others," says Char Voight, Center for Advanced 
Feminist Studies associate director. 

'We hope the conference will lead to a better understanding 
of the experiences of victims-both women and men-as 
well as the motivations and actions of the perpetrators," adds 
Baer. 'We hope this knowledge can help prevent future 
genocides." 

"Departures: New Feminist Perspectives on the Holocaust," 
which is part of the President's Sesquicentennial Conference 
Series, will be heldApril21-23 at various locations around 
the Twin Cities campus. Some discussions are aimed at 

scholars and researchers, but many activities are intended to 
attract members of the University and the community. 
Public events include ftlm screenings, a multimedia presen
tation that features music of composers and perfonners who 
perished in the Holocau,st, and a panel discussion with 
Holocaust survivors. There is a charge for certain events, 
but many are free. 

For registration materials and a program detailing conference 
events, call the Center for Advanced Feminist Studies at 
612-624-6310, or log on to the Center for Holocaust and 
Genocide Studies Web site at www.chgs.hispeed.com and 
click on Educational Resources and then Events. 

-Barbara Silberg 
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Telling a new story 
about the U of M 

The inventor Alexander Graham Bell 
once said, "Great discoveries and 
improvements invariably involve the 

cooperation of many minds." Nowhere is 
that more true than at the University of 
Minnesota today. All of us have worked 
together to make amazing discoveries at 
the same time that we continue to increase 
up our service to students, our efficiency 
with taxpayer dollars, and our engagement 
with the community. 

That's why I think we're done a disservice 
every time some pundit or policy maker 
glibly asserts we are too fat or too 
sprawled or, worst of all, unaccountable to 

the taxpayers of Minnesota. While a nearly 
$2 billion-a-year institution can always 
find waste to cut or methods to streamline, 
the fact is that we are accountable. 

• We've cut central administration expense 
by $33 million over the past four years 
and reallocated those dollars to other 
University priorities. That's just one part 
of a $112.7 million redirection of U funds 
to strategic areas including academic ini
tiatives, and technology, as well as class
rooms and facilities. 

• In 1998, the state funded nearly 60 new 
faculty positions in five strategic academ
ic areas. Through reallocation, the 
University has leveraged funding for 30 
additional positions in these same areas 
of study. 

• As a university, we have a tradition of 
extensive consultation with faculty and 
staff to guide University policies. Since 
1998, we have also developed a system 
of agreements called compacts between 
the administration and each of the aca
demic and support units. Compacts 
decentralize authority at the U at the 
same time that they stress accountability 
through specific outcome measures and 
indicators of progress. 

• Many of the institutional measures that 
track our performance are up. On the 
Twin Cities campus, freshman applica
tions are up 21.3 percent over the past 

five years. First-year retention rates have 
increased by 4.2 percent and four-year 
graduation rates by 54.4 percent. Grant 
awards and voluntary giving are also up, 
indicating satisfaction among University 
donors as well as agencies that fund 
research. 

But these are just facts and numbers. They 
do not tell the story of dedication, sacrifice, 
and innovation that characterizes our work 
at the U of M. Just as we have reinvented 
the University, we must also tell a new 
story-one that runs counter to older tales 
about poor service, long lines, teaching 
assistants with poor English skills, etc. 
Those tales linger in the public conscious
ness, and even though they don't reflect 
today's U of M, they are a real stumbling 
block in the way of our progress. 

To Minnesota's lawmakers, its public, and 
anyone else who will listen, we must tell 
our own story, one that truly encompasses 
this vibrant, diverse, and hard-working 
community we call-the University of 
Minnesota. If we don't, we risk undoing 
the progress and many improvements we 
have made over these past few years. 

-Mark G. Yudof 

'(Much of the ache and the brooding unhappi Letters to the Editor 
s in modern man is the result of our diffi

culty in using ourselves fully. We perform 

compartmentalized: tasks in a compartmen

talized world. But there are vast urges of 
conscience, natural purpose and goodness 

inside us demanding air and release. And we 

have our own potentialities, the regions of 
which are Jar broader than we can even 
guess at, that keep nagging at us to he use 

-4iorman Cousins 
from Albert Schweitzer's Mission: Healing and Peace 

Your Employee 
Assistance Program 
wants to help you 
succeed in every 
way. If you are 

• 

EMPLOYEE 

ASSISTANCE 

PROGRAM 

struggling with a personal or work-related issue that 
might benefit from consultation with a counselor in our 
office, please feel free to give us a call. 

For civil service and bargaining unit employees, call 
626-0253. For P&A, call 612-625-4073. 

CAMPAIGN 0 MINNESOTA 

Information about Campaign 
Minnesota was mailed to all faculty 
and staff in November. If you'd like 

more information or want to make an 
online gift, please visit the campaign 
Web site at www.campaign.umn.edu. 

Making a Gift to 
Campaign Minnesota 

Faculty and staff contributions to 
Campaign Minnesota have now 
reached $36 million, nearing the goal 
of $40 million. Every gift counts 
toward the campaign, and every cor
ner of the University is participating. 
It's easy to make a gift in support of 

the campus, college, or program of 
your choice. Visit the campaign Web 
site at www.campaign.umn.edu for 
online giving and payroll deduction 
options. Or, contact your development 
officer or the University of Minnesota 
Foundation at 612-624-3333. 

Your account of the U of M's 150 years (February 
2001) seems mostly "political correctness." A 
University is scholarship (and the search for 
truth). You viciously distort history by ignoring 
what is essential to a university!! A football team 
is not a university, "maroon and gold" is not a 
.university. Surely the U has achieved something 
of substance. Tell us about it. (Books??) 

For shame, 
D.L. Owen 

Living up to 
their potential 
The President's Emerging Leaders 
Program bas received more than 80 
nominations for P&A, civil service. and 
bargaining unit staff viewed by others 
as potential leaders at the University. A 
review committee will select up to 25 
individuals to participate in a 12-month 
program, scheduled to begin this sum
mer, with both educational and experi
ential components. 

A set of five educational seminars will 
be presented throughout the year. 
Some will provide more knowledge 
about the University; others will focus 
on skill building in particular leader
ship areas. The experiential component 
will provide participants with experi
ences outside their current work and 
expertise areas. 

The program will encourage individual 
development while drawing on the 
power of group support. Each partici
pant will also be assigned a coach, who 
will provide guidance and assistance. 

For more information regarding the pro
gram. contact Carol Carrier at 612-624-
4515 or at carrier@umn.edu. 



Private vs. state funding: a question asked and answered 
Q The opening debate at the legislature over 

the University's biennial funding request of 
$221.5 million coincided with the University's 

announcement in Janruuy that Campaign Minnesota 
had brought in more than $1 billion in gifts. Why 
can't the University just use campaign funds to meet 
its ongoing needs? 

APrivate funding is a supplement, not a substitute 
for state funding. The $1 billion in gifts to 
Campaign Minnesota represents a long-term 

investment in the U and is not an immediate windfall that 
will be available year after year. More than half of the 
money raised is for endowment, in which the principal 
stays intact and is invested, and a portion of the return is 

paid out to the programs designated by donors. Also, many 
campaign gifts are made as multiyear pledges or as future 
gifts, meaning it will be 10 years or more before the 
University realizes the full impact of the campaign. About 
10 percent of University revenues comes from private giv
ing each year. 

Donors expect the state to fund basic, ongoing costs at the 
University; the private sector is encouraged to build on that 
base in ways that add quality and create a strong public
private partnership. 

One example is the new media initiative. With legislative 
funding in 1998, Murphy Hall was renovated as a high
tech teaching and research facility; new faculty members 

were hired; the Institute for New Media Studies was 
founded; and curriculum changes were implemented. This 
was followed by several generous private gifts that 
endowed more faculty positions and further investments in 
technology. 

Almost all gifts to the University are designated by the 
donors for specific areas or purposes, such as a fellowship 
program in a certain department, or research in a special 
field. Most gifts are made to improve the quality of desig
nated programs, and are not available for other purposes. 
Only one percent of dollars given each year are unrestrict
ed, meaning their use can be determined by the University. 

-Martha Douglas 

The latest from the University healtll care coverage front 
In 1967, the University ~ on With the State 
,J;mployees Group Insur• Progr4JP (S~ for its 
lwalo,xee health care cov~ 'l)it-ame health 
plan GO!yers all employees at the U6nity of 
llitmesGta. Minnesota State Colleges and 
WUvenities (MnSCU). the Minnesota Historical 
Sciety, and the state of Mitmesota. 

fte~nt of Employee RelatioiiU><>ER), a 
stare ~y. administers SEGIP an . ates the 
tet1J1S df@IIIISerage every two }lllilrl'lf --~-
tive.~g process. 

Civil service 

Over the next two years. DOER ba~ all groups 
covered by SEGIP to expect increases oF. to 20 
percent in health care~ result of~ trends 
in~ insurance cov~ all Alliericd 
The (niversity is asking tMiet IV: e. for $S8 millioD 
to~~ these projected prenifn ~. 
~no ~ocation in Gov~nniitj 

:%lion biennial budget recoDunenWiilll fol 
• · g cost of health care coverage. Evettif:lbf 

UrURiity the entire $56.6 million on heallb-
relatecf , it would still owiPY 

$2 million .mOle to 1IJie'ltale for health care. _expe~Jlo1i. 

Thirty-foui years .0. 'SfOIPlooked like- best deal 
going for the Uni'WII'Si~biitthat may not oetlie'~ 
anytllOll,\ The UniW..Sity a WOrking with DOER to ere
Jlle IDOrOaexibility in beQI;Jtuptions in order to lower 
costs. It it~ requesting;Jioposals for health coverage 
to investil*_.•,._ or possibilities for the future. 
By early spring; thmhsbould be some ~ons to pres
ent to the University community. Bu,for now, the 
University remains palt of SEGIJ'_._ pay what
fiVer DOER has negotiated fwliealtltcare ~-

Civil Service Committee vacancies, July 2001 Looking for the best of the best: U Staff Day 
competition to recognize the "Top Ten 
Departments to Work For." 

The Civil Service Committee will pave six vacancies for three-year terms beginning July 
2001: one in Crookston; one in Duluth; and four on the TC campus. The last day for 
applications is April 2, and interviews will be scheduled during the week of Apn1 16. For 
questions, call John Felipe, Chair of Search, at 612-624-9547 or e-mail felipOOl@umn.edu. 
Application information is available at www.socsci.umn.edu/civilser. 

Staff Day 2001 set for Thursday, May 31 

Do you work for a great department? This is your opportunity to tell people about it. 

Enter your department in this year's competition to name the top ten U of M departments to 
work for. Wmners will be announced at Staff Day 2001 on May 31. The top ten departments 
will be selected based on specific criteria that can be found at www.socsci.umn.edu/civilser. 

The Twin Cities Staff Day Committee is planning the annual celebration to bring together 
staff from all over the Universit)' system to meet, eat some lunch, and enjoy each other's 
company. 

The event will held at the St. Paul Student Center and on Northrop Plaza. The ''Top Ten 
Departments to Work For" will also be awarded on that day(~ accompanying article). 

Eligible entries may be submitted by civil service or bargaining unit employees of any U 
of M campus--Crookston, Duluth, Morris, or Twin Cities. Please send a letter outlining 
how your department meets the criteria. Entries must be received by Monday April 30, 
2001. Fax your entry to Dana Langseth at 612-625-6675, or e-mail danalang@umn.edu. 

The Staff Day Committee welcomes your help and suggestions; contact Stephanie 
Dilworth at 612-625-0533 or dilwo002@cafe.tc.umn.edu 

-Dana J. Langseth 

·New McKnight Land-Grant 
Professors UNIVERSITY OF 11 .. NN 

l Yll ESOTA 
The University has named 14 faculty members as McKnight 
Land-Grant Professors for 2001--03. The recipients will hold 
the title for two years and will receive a $25,000 research 
grant in each of those years. The professorships are given to 
strengthen the University faculty and to recognize and 
reward promising junior faculty. 

The recipients, their academic departments, and fields of 
interest follow: 

• Mohamed-Slim Alouini, electrical and computer engineer
ing. Analysis of wireless communication transmission 
techniques. 

• Bruce Braun, geography. The theoretical relationship 
among nature, the state, and modernity. 

• Patricia Crain, English. The history of literacy as a concept 
and symbol in American culture. 

• Shaul Hanany, physics and astronomy. Understanding the 
origin and evolution of the universe through measure
ments of cosmic microwave background radiation. 

• George Heimpel, entomology. Integrating principles of 
insect ecology with biologically based pest management. 

• Richard Hsung, chemistry. Synthesis of the naturally 
occurring substance arisugacin. 

• Victoria Interrante, computer 
science and engin · 1be 
science behind the art of com
municating informat.it'm through 
images. 

• Canan Karatekin, child develop
ment. The nature and develop
ment of normal cognitive 
processes and how they go 
awry in mental disorders. 

• Monica Luciana. psyebolOgy. 
Human brain-behavior relation
ships. 

• Gary Muehlbauer, agronomy 
and plant genetics. 
Understanding the molecular 
mechnisms governing interac-
tions between fungi and plants. 

McKNIGHT LAND-GRANT p 
ROfESSOR 
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• Yoav Sega. medicine. Genetic diseases of the kidneys. 

• Claudia Schmidt-Dannert, biochemistry, molecular biol
ogy, and biophysics. Combining metabolic engineering 
and molecular evolution techniques to create biosyn
thetic pathways. 

• Jiaping Wang, mathematics. Geometric analysis and par
tial differential equations. 

• Barbara Welke, history. Product liability and the rights rev
olution in 20th-century America. 
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The UJ requested $221 . 5 mil 
The governor recommer 

ot long after Governo Jesse Ventura 
announced his budget Tecommendations for 
the state, University of Minnesota President 
Mark Yudof found a mpelling prop to 

illustrate the University's portion f that money. 

A four-foot-by-three-foot poster bOard lists the compo
nents of the University's biennial budget request Next to 
the amount requested by the Univfrsity, Yudof writes the 
amount suggested by the governo4in red. The first figure, 
$62.8 million, is the University's need for a three percent 
inflationary salary pool. Next to that number, Yudof writes 
$40.6 million, the amount the governor recommends. 

But mostly the numbers in each colunm read like the 
score of a shutout game. 

• Extraordinary health care cost increases
D. $58.1 million; governor, zero 

• Reasonable minimum compensation.:_ 
U, $3.2 million; governor, zero 

• Improved competitive compensation for faculty
U, $32.2 million; governor, zero 

• Interdisciplinary academic initiatives"
U, $21.7 million; governor, zero 

• Health professional education-
U, $7.1 million; governor, zero 

Ventura is recommending a total of $56.6 million for the 
University, about one fourth of the University's $221.5 
million request for new spending. The chasm between 
those two amounts is what the University hopes to bridge 
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What happer 

with the help of the state legislature and eventually the 
signature, if not blessing, of Ventura. 

• 

Without significant funding increases from.the legislature, 
the look and feel of the University of Minnesota is likely 
to change dramatically. Staff may wind up with less-than
inflationary salary increases or pay freezes beginning next 
year. A base wage increase to $12 an hour for most class
es of U workers is unlikely. Faculty will lose ground 
financially to their peers at other top universities. And 
employee health care coverage may c~e. If neither the 
governor nor the legislature helps pick up the University's 
health care coverage costs, predicted to increase by 20 
percent, the U will have to find ways to make up the dif
ference. Part of that equation may involve passing those 
costs on to employees, including substantial copays. 

llo&Wjiikl 
Those on the inside knew that Ventura was not gging to 
shower the University with new appropriations, despite a 
projected state surplus of close to $3 billion. It's just that 
few expected he would all but turn the water off. 

''Last summer, when they set the parameters that the gov
ernor's budget was only going to meet inflation, I knew 
we were in trouble," says Richard Pfutzenreuter, the 
University's chief financial officer. "We knew costs were 
rising faster than just some two-and-a-half percent infla
tionary increase. And this place, as much as people would 
like to make it out to be just a grocery bag of regular old 
stuff rising at two percent, it's not. Health care goes up 
17 to 20 percent, the price of periodicals goes up 20 per
cent, we have to open new buildings, we've got debt to 
pay ... I wish those were inflationary increases, but 
they're not." 

A majority of the University's budget request to the 
state-$150 million-is in the category of Strengthening 
the Foundation, that is, what the U needs to maintain the 
status quo, with no investments in items like health pro
fessional education, interdis~plinary academic initiatives, 
or improving competitive compensation for faculty. Fully 
$124 million of this fi~ is for inflationary cost increas
es, such as utility and health care increases, or other 
unavoidable costs such as turning on the heat in new 
buildings or interest payments on debt. That's why the 
governor's recommendation represents, in essence, a 
budget cut for the University. 

The difference between what the governor is offering and 
what the University needs could be accounted for through 
either of two extreme scenarios-tuition could be raised 
by 14 percent a year for the next two years, or the 
University would have to retrench, or make cuts, equaling 
seven percent of state appropriations next year (fiscal 
year 2002) and five percent in FY 2003. Although both 
Yudof and Pfutzenreuter are hopeful for greater support 
from the legislature, Pfutzenreuter discussed how the 
budget discrepancies might play out. 

''Tuition is the easy one because you can sit and calculate 
what a 14 percent increase on $4,600 is," says Pfutzenreuter. 
"We've had a harder time on the what-would-you-cut side, 
because nobody's willing to say what would be cut. But we 
can try to think of ways to quantify it" 

He arrived at a few comparisons 
that show the magnitude of the dif
ference between the governor's 
budget and the University's needs. 
Seven percent retrenchment the first 
year equals approximately $47 mil
lion (based on new expenses of 
$150 million). That's the equivalent 
of the state's entire funding for the 
Duluth and Crookston campuses 
from the state. Now take the second 
year's retrenchment of five percent, 
which would translate to just under 
$29 million. That equals all but $1 
million of the state's funding for the 
Medical School. Or it would equal 
the total funding for the College of 
Biological Sciences, the College of 
Veterinary Medicine, and the 
Carlson School of Management 

Pfutzenreuter stressed that these 
comparisons are strictly hypotheti
cal, and there is absolutely no intent 
to target any cuts toward 
Crookston, Duluth, the-Medical 
Schoo!, or any of the colleges men
tiorted. The question remains, then, 
where might the University make 
real cuts? And would they be 
across-the-board or targeted toward 
specific programs or units? 

"It's hard to say," answers Pfutzenreuter. 

President Yudof showing tt 

''Say we come up short For example, we've requested $62 
million to give a three percent raise, but what if we get only 
$40 million from the state for that? Now we're short about 
$20 million, and how do we pay for the difference? 

"Well, we only allocate $40 million and the collegiate units 
would have to find the rest of the money. How do they find 
it? Well, tuition goes up more than three percent. Or admin
istrative units, if we short them? They lay off people. Or the 
colleges lay off people. We'll be looking at all ofthat."In 
the early 1990s we faced similar [circumstances]. And we 
skipped a pay increase. That's an option; we can go without 
a pay increase. It's not preferred, but it's been done. All of 
those are options. 1bere's no silver bullet to fix this. The 
budget is simply too complicated for one thing to solve it." 

Despite the governor's determination to hold fast to his rec
ommendation, substantial support exists for the U in key 
camps: the local media, who by and large have criticized 
the gov~or's budget as shortsighted; the legislators them
selves; and the University supporters who have been con
tacting them. 

'The calls and letters and e-mails coming in [to legisla
tors] are extremely high in favor of higher education-the 
University specifically but all of higher education," says 
Donna Peterson, associate vice president of government 
relations at the University and chief lobbyist. "Many of 
the legislators tell me that it's the number one topic 
they're getting contacts on." 
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ds $56.6 m·llion: 
s if we don't bridge the gap ? 

ifference between the money the University needs and the money the governor wants to give. 

Both Sen. Deanna Wiener and Rep. Peggy Leppik. the chairs 
of the Senate and House higher education budget committees, 
have expressed support for the University. They'll have a 
hand in deciding committee budget figures for the 
University's request, but within the constraints of the targets 
set by House and Senate leadership. 

In the meantime, the University continues to ratchet its advo
cacy efforts up a notch and pose the question to Minnesotans: 
What kind of university do you want? Yudof has been travel
ing the state to build support for the request, sharing his mes
sage and asking concerned staff, faculty, and other state citi
zens for their help. 

"If we work hard now, then we can say, in subsequent years, 
that we preserved this institution," says Yudof. "If we don't 
work hard now, this University will be struggling for many 
years to come." 

-Rick Moore 
Contact Rick at moore112@umn.edu 

For more information about the University's biennial budget 
request-including legislative updates, hearing schedules, fact 
sheets, and news accounts-visit the Government Relations 
home page at www.umn.edu/urelate/govrel or call 
612-626-9234. To find your Minnesota legislators, please 
visit http://districtfinder. urbanplanet.com. 

Opinions: talking wi1 h 
University staff and faculty 
about the governor':» budget 
recommendation 
"I've heard that there probably will be retrenchment, and if 
you're bare-bones already, you wonder where the cuts are 
going to come from ... I realize that everyone's crying for 
more, more, more [money], but! don't think education is 
where you make the cuts. I think children are our future 
and if they're not educated properly, we're in big trouble." 

-Adri1H1118 T11ui8Bn, clinicallabolatoly lllt:hnlcian, 
University of Minnesota, Duluth. A 3/J-year employee 
at the U. 

"It seems to me that during a time of budget surplus we 
ought to be making heavy investments in all aspects of 
Minnesota's infrastructure includirig the University of 
Minne~ta, MnSCU [Minnesota State Colleges and 
Universities], and all other public education institutions 
... If there's going to be a cut. speaking from what I've 
seen on this campus, there iSB~t a lot of fat to .cut." 

-David Wuo/u, head of library systems, University 
of Minnesota, Morris 

"{The impact on me} as a worker is bad, since I know 
the president was going to try to get everybody up to 
$12 an hour, which isn't even going to be discussed 
with what Jesse~· I would like the governor to 
try to live on my$atary ... The University and education 
are good things to invest in. Like with the Medical 
School, if you get a higher paid person teaching, you 

bring in NIH [National Institutes of Health]money, which probably doubles the 
salary. And having a leading research university is something to be proud of." 

-Lori Seaman, custodian and recent U grad, University of MlnnesoiB, 'litln Cities 

"I would like to see more support for the University-quite a bit more than the gov
ernor recommended. That was very disappointing to me ... We probably have to com
promise in some ways, too. I do agree with the governor about [possibly closing] 
General College. The people who go to General College could go to a community 
college or some other place." 

-Kath/BBn Olson, University of Minnesota Extension Services, Goodhue County. A 
28-year employee of the U. 

"I thought I would never see the day when we were talking about a shortage of 
expenses for education and also a state surplus as a concurrent event ... The state 
expenditure on higher education is really important to me as a parent. Education is 
the avenue of opportunity for my kids, and I believe that that is a widespread feeling 
on the part of Minnesotans ... 

-Jsff Sinks, principal media TBsources producer, University of Minnesota, 
Crookston. A 24-year employee of the U. 

"If the governor's numbers come in, it's bad for the University. The U's gone 
through a whole series of hard times and finally it felt like we were starting to turn 
the comer. Now, I think the governor's starting to turn the clock back, and people are 
feeling depressed again .•. Personally, I think it's demoralizing to people all over the 
University community." 

-Neil Olszewski, associatfl professor, plant biology. A 13-year employes of the U. 
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Prescription for good health: 
increased Medical School funding 

e patient is ailing. The 
University's Medical School, 
plagued by a decade of declining 

revenues and soaring costs, finds its 
own health in jeopardy. 

The Medical School is in the busi
ness of educating doctors and caring 
for patients. The revenues from 
patient care help pay the costs of 
training medical students. For the 
past ten years, reduced reimburse
ments from government and health 
care companies for patient care have been nibbling away at 
the money available for medical education. In 1995, 54 per
cent of the direct cost of medical education was funded by 
patient care earnings and other nonstate sources. By 1999, 
that percentage had dropped to 43 percent. The loss of 84 
tenure track faculty and 86 staff since 1995 has further 
reduced patient care income. 

Over the past six years, the Medical School has undertaken 
a series of stringent measures to pare expenses, reallocate 
resources, and increase income. The University's hospital 
was sold; administrative operating expenses were reduced 
by $11.5 million; faculty and staff vacancies were left 
unfilled; doctors saw more patients; cash reserves and 
endowment funds totaling $65 million were applied to 
cover operating deficits; medical student enrollment was cut 
by 10 percent and medical resident enrollment by 25 per
cent; and tuition was increased by 28 percent. Despite these 
efforts, annual operating shortfalls continue to average $8 
million. 

In another significant measure 
of its health, the school's rank
ing in attracting research funds 
from the National Institutes of 
Health (NIH) and other organi
zations plunged. Between 1980 
and 1999, the Medical School 
dropped from 13th to 27th place 
in Nlli grants. The ranking fell 
from 20th to 27th place between 
1995 and 1999 alone. 

The University launched a 
strategic planning process aimed at developing a set of rec
ommendations to restore the Medical School to good 
health. Officials spent a year listening to community, gov
ernment, and business leaders talk about their needs. They 
spoke with faculty, administrators, and regents about how to 
best use available resources to serve Minnesota's health 
care needs. The process led to a strategic plan to stanch the 
Medical School's flow of red ink and begin the process of 
rebuilding its faculty. The plan also proposes steps to 
address shortages of certain health professionals in the state 
(see related article). 

The strategic plan serves as the basis for the University's 
request for state funding to support the Medical School dur
ing the 2002--03 biennium. The two-part legislative request 
proposes the following: 

• $16 million to stabilize core funding. 'The sum, to be 
divided equally over the two years, would eliminate the 
shortfall in the school's operating budget caused by 
declines in patient care reimbursement from government 
and private health care payers. 

• $10.4 million to reestablish leadership in medical educa
tion, research, and patient care. The money--$3.1 million 
for the first year and $7.3 million for the second year
would be used to begin a six-year program to hire faculty 
who can rebuild the school's national status and develop 
and discover new treatments and cures. Thirteen physi
cian-researchers would be added each year of the next 
three bienniums. 

To underscore the urgency of the situation, Frank Cerra, 
M.D., senior vice president for health sciences, explains the 
consequences of inadequate state funding: "If we do not 
receive the full support for the Medical School, we will 
have to institute double-digit increases in tuition, double
digit decreases in student enrollment, and double-digit 
reductions in personnel. There is no more slack left to cut 
or reallocate without cutting the core budget that supports 
the core education mission." 

The price tag for the state of Minnesota is not small, but the 
investment is essential. The Medical School has historically 
trained the majority of the state's physicians who work to 
keep Minnesotans well and care for them when they are 
sick. The school has pioneered many of the technologies 
and treatments that fuel the state's biomedical industry. 
Supporting the school's efforts to attract the best and the 
brightest physician-researchers and students, and to reassert 
its leadership role as an innovator in scientific discovery, 
will lead to a healthier future for Minnesota. 

That's good medicine for the Medical School, Minnesota's 
economy, and the people of this state. 

-Barbara Silberg 

Crisis looms with shortages of health professionals 
The numbers speak for themselves. Minnesota currently 
faces a shortage of more than 3,000 nurses, 350 phar
macists, 250 dentists, and 100 medical technologists. 

The dearth of nurses is keeping emergency rooms and 
entire floors in hospitals closed and is hampering care in 
acute, chronic, and long-term care settings. The lack of 
pharmacists is limiting medication management services 
and prompting rural Minnesotans to drive farther to get 
prescriptions filled. The shortage of dentists is hindering 
Medicaid recipients from receiving dental care, particu
larly in rural Minnesota. 'There are not enough medical 
technologists to perform increasingly complex diagnos
tic and monitoring procedures. 

Minnesota's health care delivery system is in dire straits 
and, without intervention, will only get worse. The 
state's population is aging; a large number of health pro
fessionals are approaching retirement; health care is 
shifting to new settings; and the demand for services is 
ballooning. The crisis is having the greatest impact on 
rural areas, which often have more difficulty with 
recruiting and retaining health professionals. 

After studying the issues, University officials have pro
posed a plan to expand health professional training in 
key areas to meet the current and future health care 
needs of Minnesotans. The University is requesting 
$7.1 million from the Minnesota Legislature for the 
2002- 03 biennium to establish the following programs: 

• $.7 million to develop a satellite of the University's 
bachelor of science in nursing program at the 
University Center in Rochester by fall 2002. 'The pro
gram, a collaborative effort with the Mayo 
Foundation and the Minnesota State Colleges and 
Universities (MnSCU) system, would enroll a total of 
60 students-30 in the University program and 30 in 
MnSCU programs in Wmona and Mankato. 

• $4.6 million to create a branch of the University's 
pharmacy program on the Duluth campus by fall 
2002. The branch would expand student enrollment 
by 50 percent- from 105 to 155. Students would 
complete three years of the program at Duluth and the 
fourth year at community-based clinical training sites 
throughout the state. 
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• $.7 million to start a rural dentistry program and to 
fund two full-service dental clinics in rural communi
ties. Under the program, up to 20 percent of fourth
year dental and dental hygiene students. plus additional 
graduate dental residents would serve clinical training 
rotations in rural clinics. Many students would com
plete rotations at one of the two new clinics: one estab
lished in partnership with the Hibbing Community 
College, a MnSCU campus, by fall 2001; the other in 
conjunction with the Otter Tail County Public Health 
Department in Fergus" Falls by fall 2002. 

• $1.1 million to establish a satellite of the University's 
undergraduate medical technology program at the 
University Center in Rochester by fall 2002. The pro
gram, a collaborative effort with the Mayo Foundation 
and MnSCU, would enroll 20 students each year. 

The University of Minnesota's Academic Health Center, 
one of the largest and most comprehensive in the coun
try, has consistently trained the majori~ of the state's 
health professionals with baccalaureate and advanced 
specialty training. 

At a time when enrollments in nursing, pharmacy, den
tistry, and medical technology are failing to keep pace 
with the demand for graduates, the University continues 
to play a leadership role in addressing Minnesota's 
growing health care needs. And by partnering with other 
educators to offer several of the proposed programs, the 
University would make the best use of available 
resources. 

-Barbara Silberg 
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F. V.I. 
A night to remember 
The University of Minnesota Alumni 
Association welcomes the Minnesota 
Orchestra back to its ftrst home, Northrop 
Memorial Auditorium, on Friday, June 29 
for the University's sesquicentennial cele
bration grand finale. Events include a 
fireworks display and an optional dinner 
in the McNamara Alumni Center, U of M 
Gateway before the concert. Tickets go 
on sale to U community on April 1 at 
prices ranging from $30 to $55. Public 
sale begins April 16. Call the Northrop 
Ticket Office at 612-624-2345. For more 
information call624-2323 or visit 
www.urnaa.umn.edu. 

From EPA's STAR to 
UMD's NRRI 
The U.S. Environmental Protection 
Agency (EPA) awarded the Natural 
Resources Research Institute (NRRI) at 
UMD a $6 million grant to develop and 
test environmental indicators for the 
coastal and near shore regions of the 
Great Lakes. This is the largest single 
research grant ever awarded to UMD and 
the largest ecological grant the EPA's 
Science to Achieve Results (STAR) 
research program has ever given. 

Reading Allowed 
series showcases 
writers and actors 
In the spirit of the oral tradition, veteran 
professionals from the Guthrie stage and 
student actors from the new University 

Work life 

of Minnesota/Guthrie Theater B.F.A. 
Actor Training Program will read works 
of fiction by Minnesota writers at Open 
Book in March, April, and May. The 
authors, established writers and emerging 
writers from the U's Creative Writing 
Program, will answer questions about 
their work. For more information, call 
612-721-2108. 

Hidden treasures 
Tony Mommsen, University Relations, 
has created a Web site to help people 
fmd their way through the labyrinthine 
world of the University's vast collection 
holdings. Check it out at www.umn.edu 
/urelate/cabinet. 

Minnesota seeks 
authors 
Minnesota, the alumni association maga
zine, is seeking recently published books 
written by University alumni, faculty, 
staff, and current students for its 
July/August summer books roundup. 
Anyone at the University who has writ
ten a general interest (nonscholarly) book 
in 2000 or 2001 may send a review copy 
to Shelly Fling, McNamara Alumni 
Center, U of M Gateway, 200 Oak Street 
S.E., Suite 200, Minneapolis, MN 55455. 
Or send publication notices to the above 
address or to fling003@tc.umn.edu. The 
deadline is May 4. 

AREPA retooled 
The University's Annual Report of 
External Professional Activities 

(AREPA), formerly known as Form 15, 
has undergone a number of changes to 
simplify data entry and increase the 
form's functionality. You can complete 
and/or approve AREPA forms online at 
nirvana.ospa.umn.edu. For a detailed 
description of the changes to the AREPA, 
please refer to nirvana.ospa.umn.edu 
/nirvanalformhelp/ AREPA.html. 

Girls rule 
"Girl Force" is the theme for this year's 
Take Our Daughters to Work Day. On 
Thursday, April 26, girls and young 
women are invited to the University 
where they can talk to adults and get 
hands-on experience in the work world. 
For more information, or if your unit or 
department would like to plan an event or 
program for the day, contact Janet al' Azar 
at 612-626-8260. Take Our Daughters to 
Work is a public education program of the 
Ms. Foundation. To learn more, see 
www.takeourdaughterstowork.org. 

FISH! Philosophy 
The University's Communicators Forum 
will sponsor an April 26 conference 
called "Fishing for Meaning in Your 
Work Life." Keynote speaker Carr 
Hagerman will present his FISH! 
Philosopy developed after studying the 
playful relationship between fishmongers 
at the Seattle Fish Market and their cus
tomers. For more information, call612-
624-1300. 

' Vicarious pleasure: 
listen to a summer's 
learning from 
McKnight scholars 
An ingenious method: study nationalism in 
the former Yugoslavia by studying its popu
lar music. That is the subject of music pro
fessor Mirjana Lausevic's recent research, 
and of a talk she is giving May 3. It's all part 
of the McKnight Arts and Humanities 
Endowment's Summer Fellowship Program, 
a unique initiative that helps University of 
Minnesota professors spend a summer 
researching arts and humanities projects full
time. The stipend comes with the stipulation 
that every fellow must give presentations the 
following school year. 

A total of twenty-seven professors from the 
Twin Cities, Duluth, and Morris campuses 
received summer 2000 fellowships. Though 
many Twin Cities recipients already have 
presented their research, there are still oppor
tunities to learn about everything from the 
American temperance movement to the post
Soviet political system. 

Whatever the research focus, faculty are 
encouraged to describe the process of their 
research as much as the results. 

The presentations are always free and open to 
the public. For upcoming events, watch for fly
ers, posters, and Daily ads. And for more infor
mation, contact Linda Ellinger at 626-9159. 

-Aimee Houser 

Three Common Myths About 
Recruiting and Retention 

On April 17, the 
Office of Human Resources 

will host a conference on recruiting and retention. We'll be 
answering questions such as: Why do employees leave the 
U? Why do they stay? What have units done to attract and 
retain top talent? We'll also look at some misconceptions 
that exist within the University community, like the three 
listed below. 

1) If someone quits, it will be easy to find a replacement. 

If you've tried to fill a vacancy recently, you know this 
isn't true. Demographic trends such as low unemployment 
and fewer young workers entering the job market make it 
increasingly difficult to find qualified applicants. Marcea 
Manley, a recruitment coordinator in the Office of Human 
Resources, says "We can't just behave as if we're the only 

employer of choice. We're now competing with private 
industries that can offer top salaries, benefits, and incen
tives." 

2) It's all about money. 

Mariy managers believe that any employer with more 
money will be able to hire away key employees, but there 
are nonfinancial incentives managers can offer to encour
age staff members to stay. 

Lauri Rockne, an experienced manager and associate direc
tor of the Industrial Relations Center, points out that some 
individuals want an outlet for their creativity, an opportuni
ty to make a contribution, or the chance to work with stu
dents. "Talk to your employees about what they're looking 
for," she says. "Pay attention to what they need and how 

you can offer it. And know that it will be different for each 
person." 

3) There's nothing current staff members can do. 

Many University employees don't understand that we have 
a role to play in recruiting and retaining staff. We can 
speak about the University as a good place to work and 
encourage others to apply for vacancies. Manley says that 
since July 2000, about 11 percent of new hires were 
employee referrals. And once new employees join the 
University, staff members can help them feel welcome. 
Units that create a supportive work environtnent for their 
employees generally eKperience much lower turnover rates. 

-Dee Anne Bonebright 

Professional and administrative staff 
2001 Academic Staff Awards 
The annual event to honor outstanding P&A staff members will be held May 1 at the 
Weisman Art Museum. The event begins at 3 p.m. with a keynote address in celebration 
of the 20th anniversary of the University's P&A class. An award presentation, music, and 
refreshments follows. Everyone is welcome. 

New this year is an Outstanding Unit Award for the college, division, or campus that 
demonstrates exemplary management of P&A staff and serves as a role model. Units will 
be judged on their organization and their practices for enhancing the careers and morale of 
P&A employees. A $1,000 award can be used for activities that benefit P&A staff. 

Details about these awards can be found at www.umn.edu/ohr/asac. 

Unit-by-unit outreach for P&As 
Decisions about compensation, length of contracts, academic leaves, and other issues 
critical to the working lives of P&A staff are largely made at a local unit level. So, 
from February through April, the Academic Staff Advisory Committee (ASAC) is 
sponsoring P&A meetings in every college, administrative unit, and campus. 

President Yudof has expressed his support for this ASAC effort to advocate for P&A 
staff interests in their respective units. The feedback from the meetings will help ASAC 
prioritize its issues and better represent P&A interests on a University-wide basis. 

For more information, contact Randy Croce, chair of the ASAC Representation and 
Governance Committee at 612-625-5546 or rcroce@csom.umn.edu. 

-VIrginia Olson and Randy Croce 
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April calendar 

A To find out more about individual U 
museums and events, check out the online 
events calendar at events.umn.edu. 

EVENTS 
CELEBRATING WOMEN AT THE U, FFI: 612·625·2385 
or women@umn.edu 
The following events are free and open to the public. 

Wed., April11 
1 Distinguished Women Scholar Awards-Sponsored by 
the Graduate School, Office for Multicultural and Academic 
Affairs, and Office for University Women. 3-5 p.m., 
Weisman Art Museum. 

Mon., April 30 
1 Celebrating the Accomplishments of Women
Reception, 3-5 p.m., Weisman Art Museum. Various award 
presentations follow a 3:45 p.m. video screening of 
Holding Up the U: 150 Years of Staff Women at the 
University of Minnesota. 

EXHIBITIONS 
BELL MUSEUM OF NATURAL HISTORY, 
FFI: 612·624·9050; www.umn.edulbellmuse 
I"Francis Lee Jaques: Master Artist of the Wlld"
Featuring Jaques's paintings, field sketches, scratchboards, 
and expedition artifacts. Through May 13. 

GOLDSTEIN ART GALLERY, McNeal Hall, 
FFI: 612·624· 7434; goldstein.che.umn.edu 
1"Here By Design"-Through April15. 

LARSON ART GALLERY, St. Paul Student Center, 
FFI: 612·625·0214; www.spsc.umn.edU/Iarson 
I"Gabrlelle Mayer and Patricia Olson"-Large-scale oil 
paintings. Through April13. 

NASH GALLERY, FFI: 612-624· 7530; 
artdept.umn.edU/nash 
1"Master of Fine Arts Thesis Exhlbltlons"-Public 
reception: April 6, 6-8:30 p.m. April 3-May 4. 

TWEED MUSEUM OF ART, Duluth, 
FFI: 218·726-8222; www.d.umn.eduJtma 
1"Truman Lowe: A Sculpturallnstallatlon"
Through June 3. 
I"Dandellon Gardens: New Works by Alison Aune"
UMD faculty member. Aprii12-May 27. 
1"UMD Art Students Exhlbition"-Aprii12-May 6. 

WEISMAN ART MUSEUM, FFI: 612-625·9494; 
www.weisman.umn.edu 
I"Faclng Death: Portraits of Cambodia's Killing 
Flelds"-Through April1 . 
1"Mark Dion: Cabinet of Curiosities"-An exhibit of 
treasures from University collections. Through May 27. 
1 "Painting Revolution: Kandinsky, Malevich, and the 
Russian Avant-Garde"-Featuring early 20th century, 
recently discovered Russian paintings. Through April 8. 

MUSIC 
For a complete listing of School of Music events, see 
www.music.umn.edu. 

LLOYD ULTAN RECITAL HALL, Ferguson Hall, 
FFI: www.music.umn.edu 

Thurs., April 12 
1 Bach Festival: Voice Masterclass: Jon Humphrey, 
tenor-The Evangelist Role in Bach's Passions. 
2:30 p.m. Free 

Thurs., April 19 
1 Meet the Composer: Joan Tower-7:30 p.m. Free. 

TED MANN CONCERT HALL, FFI: www.music.umn.edu 
Frl.-sun., April &-8 
1 U of M Opera Theatre: Eric Hermannson's Soul
Minnesota premiere of an opera by U alumna Libby Larsen. 
7:30 p.m. on Friday and Saturday. 2 p.m. on Sunday. 
Tickets $14 advance, $17 door, FFI: 612-624-2345. 

Sat., April14 
1 Northrop Jazz Series: John Zorn's "Masada"-
8 p.m. Tickets $24-28, FFI: 612-624-2345. 

Tues., Aprll17 
1 U of M University Band-7:30 p.m. Free. 

Sat.~ April 21 
I Independence Quartet-8 p.m. Free tickets. 
FFI: 612-624-6310. 
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Sunday, April22 
I Apollo Male Chorus-3 p.m. Tickets $14-18, 
FFI: 952-933-6322. 

Tues., April 24 
1 U of M Wind Ensemble, Symphonic Band-
7:30 p.m. Free. 

Wed., April 25 
1 U of M Campus Orchestra-7:30 p.m. Free. 

Sun., April 29 
1 U of M Men's Chorus, Women's Chorus, Vocal Jazz 
Ensemble, and Jazz Ensemble 1-Duke Ellington's Sacred 
Services and more. 3 p.m. Free. 

Mon., April 30 
1 Ted Mann Vocal Quartet-7:30 p.m. Free. 

DANCE/THEATER 
BARBARA BARKER CENTER FOR DANCE, 
FFI: 612·624·5060 
1 Jass, Jasz, Jazz: The Swing Era-Sixteen dancers per
form with the School of Music's Jazz Ensemble II. Studio 
100, $5 at the door. Thurs. and Fri., April 5-6 at 7:30p.m.; 
Sat., April 7 at 2 p.m. 

Thurs.-sat., April12-14 
1 On the Edge-New work by Ruth Zaporah, 
studio 100. 8 p.m. Free. 

Thurs.-sat., Aprtl26-28 
1 Student Dance Concert-8 p.m. Free. 

NORTHROP AUDITORIUM DANCE SERIES, 
FFI: 612-624·2345; www.northrop.umn.edu 
Tuas.-Wed., April H 
I Alonzo King's LINES Ballet-7:30p.m. $22, $27, $37. 
Reserved seating. 

Sat.' April 7 
1 Pilobolus Dance Theatre-World-renowned for its humor 
and adventurous creativity, Pilobolus' traditions are invented 
rather than drawn from codified dance-resulting in compli
cated geometric dance patterns. 8 p.m. $20.50, $24.50, 
$29.50. Reserved seating. 

UNIVERSITY THEATRE, 
FFI: 612·625·8878 
1 Emperor Henry IV by 
Luigi Pirandello
Directed by Jennifer 
Blackmer. Rarig Center, 
$11 advance, $13 at the 
door; discounts avail
able. FFI: 612-624-2345. 
April 20, 21 . 27 and 28 
at 8 p.m; April 26 at 
7:30 p.m.; April 22 and 
29 at 2 p.m. 

FILM 
U FILM SOCIETY, FFI: 
612·627 -4430; 
www.ufilm.org 
I Bell Museum 
Auditorium. $6 general; 
$5 students/seniors; $4 
UFS members. 

Wed., Aprll11 
1 "Tokyo: Where East Meets West"-5:45 p.m.-7:30 p.m. 
Humphrey Institute. Sponsored by Minnesota International 
Center (MIC). Free, MIC members; $5 nonmembers. 
FFI: 612-626-4987. 

Sun., April 22 
1 "Departures: New Feminist Perspectives on the 
Holocaust"-Part of the President's sesquicentennial con
ference series sponsored by Center for Advanced Feminist 
Studies and Center for Holocaust and Genocide Studies. 
(See cover story.) 8:30 a.m.-5 p.m. Panels and plenary 
sessions, $100. FFI: 612-624-0305. 

Sun., April 29 
1 "Life and Death on the Israeli-Lebanese border (in 150 
B.C.E.): The University of Michigan/University of Minnesota 
Excavations at Tel Kedesh, lsraei"-Speaker: Professor 
Andrea Berlin of the Department of Classical and Near 
Eastern Studies. Weisman Art Museum. 7 p.m. 

DEPARTMENT OF ART/HUMANITIES INSTITUTE, 
FFI: 612-624-6518 
1 Divine Perversities: Religion and Art in the Public 
Sphere-Symposium and lecture series. Free and open to 
the public. 
1 "The Individual Artists Voice in the Hmong 
Communlty"-April12, 7-9 p.m., Center for Hmong Arts 
and Talent. 995 West University Ave., St. Paul. 
1 "The Body/Body Problem"-April18, 7:30p.m., 
Weisman Art Museum. 
l"ln their Own Voice"-April19, 9:30a.m., Weisman Art 
Museum. 

CLASSES/ACTIVITIES FOR FUN 
Thurs., Aprll12 
1 Tervetuloa kahvltaukoonl Valkommen till flkapausenl 
Velkommen pa kaffel "Nordic Coffee"-Polish your 
Danish, Icelandic, Finnish, Norwegian or Swedish, and 
connect with Nordic scholars across campus. 128 Folwell 
Hall. Free. 3:3~:30 p.m. FFI: 612-625-3388; 
e-mail: scan@umn.edu; cla.umn.edu/scanctr/nordiccoffee.html. 

MINNESOTA LANDSCAPE ARBORETUM, 
FFI: 952-443·1516; www.arboretum.umn.edu 
Sun., April1 
I Introduction to Bonsal-2-4 p.m. $15 members, 
$25 nonmembers. 

Wed., April 4 
1 Daylilies for the Garden-
10 a.m.-noon. $15 members, $25 
nonmembers. 

Sat., April 7 
1 Gardening For All Seasons
Symposium sponsored by the 
Arboretum and the Minnesota 
State Horticultural Society. 
Student Center theater on the 
U's TC campus in St. Paul. 
8 a.m.-2:30 p.m. $50 for 
arboretum and Minnesota State 
Horticultural Society members; 
$60 nonmembers. Fee includes 
refreshments, lunch, and hand
outs. FFI: 651-643-3601. 

Tuas., April17 
1 Native Tree Identification in 
Winter-1 0 a.m.-noon. 
$20 members, $30 nonmembers. 
Fee includes special field guide. 

Thurs., Aprll19 

Frl.-5at., April 6-21 
1 The 19th Annual 
Minneapolis/St. Paul 
International Film 
Festival-Screening 
over 1 00 films from 
more than 40 coun
tries. See Web site for 
listings. 

World-renowned for its humor and adventurous creativity, 
Pilobolus Dance Theatre performs at Northrop Auditorium 
on Sat., Aprll7. 

1 Aromatherapy: Herbal Oils & 
Scents-1 0 a.m.-noon. $30 
members, $40 nonmembers. 

LECTUREf~ WORKSHOPS, 
CONFEREnCES 
Tuas.-Wed., April 3-4; Mon., April 9 
1 "Behaving Black Bodies: Gertrude Stein and Gayle 
Jones on the Dilemma of Generatlon(s)"-Schochet 
Center for GLBT (Gay, Lesbian, Bisexual, Transgender) 
Studies Distinguished Lecture Series presents Professor 
Sharon Holland, associate professor of African American 
Studies and English at the University of Illinois, Chicago. 
7 p.m., 25 Law School. 

Sun., April 22 
1 Caring for Landscape Trees and Shrubs: Beyond 
Pruning-1-3 p.m. $15 members, $25 nonmembers. 

Wednesdays, April 25 and May 2 
1 Spring Woodland Wildflowers-1 0 a.m.-noon. 
$30 members, $40 nonmembers. 

Sun., April 29 
I Growing Orchlds-1-3 p.m. $20 members, $30 non
members. Fee includes an orchid plant and handouts. 

Send calendar items by fax: 612-624-6369; by e-mail: 
urelate@umn. edu; by mail: Kiosk, University Relations, 
6 Morrill Hall. Deadline for the May issue is Apri/11. 



May 2001 

The Newspaper by and 
for University of 
Minnesota Faculty 
and Staff · 

nderstanding the dance: the growing 

We are supposed to 

be in relationship 

with others-it 

boosts our immune 

system and makes 

us healthier and 

happier-and 

even our brains are 

wired for connection . .. 

Some psychoneurosci

entists argue that there 

is a region of the brain 

specifically and 

exclusively designed 

to recognize faces. 

have spent many hours the past few days at the bedside 
of a dying friend. She is 91 and, as the owner of a 
girls' camp in northern Minnesota, she gave three gen
erations of women her unstinting love. And they have 
always given it back, but never as much as this week. 

As I held her thin, soft hand, I felt her body enfolded by 
women all over the world who were sending her their 

hearts' deepest gratitude. She was buoyed by their love, radiant 
on a cloud of relationship. 

The connection we all had with this woman, what a psychologist 
might call an "attachment bond," has traditionally received little 
notice from those studying the human mind. More than a hun
dred years ago, the French sociologist Emile Durkheim docu
mented the correlation between a person's emotional and social 
ties with others and the risk of that person committing suicide. 
Yet, as Ellen Berscheid, University of Minnesota Regents 
Professor of Psychology apd doyenne of relationship study, 
explains, psychology has focused on the individual, not on the 
force that exists between two people-the relationship--that can 
literally mean the difference between life and death. 

"American society is the most individualistic culture on earth," 
Berscheid explains. "We socialize our children, particularly male 
children, to be independent and to be ashamed of needing other 
people." And that cultural tendency is among the factors that have 
shaped the way psychology looks at those it studies-as islands, 
rather than as part of the rich dynamic of a relationship. In "The 
Relationship Context of Human Behavior and Development," her 
article with Professor Andrew Collins of the University's Institute 
of Child Development, and another colleague, Berscheid writes, 

science 
that "psychologists typically seek laws governing the behav
ior of a single individual." But relationships involve two 
people and, as Berscheid notes, " ... the nature of their inter
action is determined not by one partner's properties but by 
the interaction of the properties of both partners, by the 
social and physical environments in which they interact, and 
by how all these causal conditions interact with each other." 

The study of relationships demands recognition that the 
individual is part of a larger relationship system that influ
ences the individual's behavior. The systems approach 
contrasts with reductionism, where you shatter a problem 
into little pieces and then study the pieces apart from the 
system in which they function. "If you shatter a system, 
you destroy it. ¥ou can never understand it because a little 
piece shows you very little," says Berscheid. It is how 
things work together-how people are connected-that car-

.f ries the meaning and the answers. 
LL 

e That we are meant to be in relationship with others, to 
{: 
~ flourish and be our best with the encouragement of those 
E who surround us, can be seen at the most basic level. Stem 
..r::: 
"- cells, the master cells that build organs and tissue, blood 

and bone, circulate in the developing embryo. Only when 
they come upon just the right environment, just the exact 

combination of other cells, can they become what they need to 
be-brain cells that will allow us leaps in imagination, for exam
ple, or soft muscle cells for the heart. 

When the poet Edna St. Vincent Millay wrote "Yet many a man 
is making friends with death/Even as I speak, for lack of love 
alone," she could scarcely have known that science would back 
her up one day. Besides the proven physical benefits of close 
relationships, studies have shown that a person's "low social 
integration," or lack of connection with loved ones or communi
ty, puts that person at as high a risk for premature death as smok
ing and obesity. 

We are supposed to be in relationship with others-it boosts our 
immune system and makes us healthier and happier-and even 
our brains are wired for connection. We lasted as a species 
because we helped each other survive in a harsh world, and our 
brains adapted to that crucial need for other humans, reports 
Berscheid. Some psychoneuroscientists even argue that there is a 
region of the brain specifically and exclusively designed to rec
ognize faces. 

Although psychology has seen relationships as a "condiment" to 
life, according to Berscheid, instead of its essential bread and 
butter, that attitude is slowly changing. Relationship science, as 
the study of relationships is called, is coming into its own. Since 
the milestone book, Close Relationships (by Berscheid, et al.) 
was published in 1983, the study of relationships has grown into 
an international and multidisciplinary field of investigation. The 
University's Institute of Child Development is an international 
leader in the study of parent-child and child-peer relationships. 

continued on page 2 
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Oped 
will be worked out in conference commit
tee. The situation is fluid, so now is not the 
time to relent; we must redouble our efforts 
and continue to make our case to our elect
ed officials. 

inform and persuade both our constituents 
and the people of Minnesota that the U is a 
crucial part of our economy, our culture, 
and our quality of life, and I think we've 
done that like never before. 

A final push for the 
University's budget 
request 

As it stands, both the House and Senate 
targets are substantially above the gover
nor's original recommendations for higher 
education. That has ~ the outcome of 
hard work by individuals, departments, and 
colleges to mobilize alumni and friends of 
the University to contact their legislators . 
Thus far, students, faculty, and staff have 
volunteered and made more than 9,000 
phone calls. That's a fantastic accomplish
ment, and it has really helped put higher 
education onto lawmakers' radar screens 
this session. 

I also believe we've laid a strong founda
tion to keep in better contact with our con
stituents who are not here at the University 
everyday. It has been a two-way street; 
we've not only outlined our needs and our 
case for funding, but we've also responded 
to the concerns and issues that our friends 
have raised. In that way, we;ve strength
ened the sense of community between our 
internal and external constituents, and that 
can only bode well for our future. 

This month, the legislature and the gover
nor will be making their fmal decisions 
about the state budget and the University's 
portion of it We've done a great job so far 
of making our case, and we have to remain 
mobilized and energized until a higher edu
cation appropriation is signed into law. This year's effort to mobilize support 

for the University's budget request 
has been nothing short of amazing, 

but we are now entering perhaps the most 
crucial time of all at the legislature, and we 
need to keep the pressure on. 

The House and Senate have released their 
budget targets for the University of 
Minnesota-the Senate recommends $150 
million; the House recommends $87 mil
lion. Keep in mind that targets are not an 
absolute or final number, and the difference 

And it is not just phone calls. Students, 
faculty. and staff in the Institute of 
Technology (IT) have done a great job of 
mobilizing parents of current IT students. 
Our regents have been giving speeches to 
rotary and Kiwanis clubs all over the state. 
We've also had great support from former 
governors as well as industry leaders who 
have held news conferences, traveled the 
state, and testified in legislative committees 
about the U's request. 

How can you help? Call and write your 
legislat<Jrs and ask them to fully fund the 
University. To find your legislator, go to 
www.umn.edu/govrel. Volunteer to help 
pass the budget request by calling 
612-624-1476. 

In many ways, this has been a lesson in 
civics. Concerned people have mobilized 
for a cause they deeply believe in. As a 
university, we're under an obljgation to 

-Mark G. Yudof 

Relationship science 
continued from page 1 

And areas such as sociology, anthropology, communications, 
and, as Berscheid writes in her recent article, "The Greening of 
Relationship Science," even economics are turning their atten
tion to the subject. Economist Gary Becker received the Nobel 
Prize in 1992 for his "extension of microeconomics analysis to a 
wide range of personal relationship behavior." 

The University now offers an interdisciplinary, free-standing 
Ph.D. minor in interpersonal relationships research that is avail
able to any doctoral student. It is sponsored by the Graduate 
School. 

Berscheid is devoted to the study of relationships because she 

Studies have 

shown that a per-

son's "low social 

integration," or 

lack of connection 

with loved ones or 

community, puts 

that person at as 

high a risk for 

premature death 

as smoking and 

obesity. 

believes that "our greatest 
strength as humans is our 
capacity to form satisfying 
relationships with others." 
The goal of relationship sci~ 
ence is to understand those 
relationships. to find the 
hidden fault lines, and to 
one day be able to foretell 
what will cause a relation
ship to fail or flourish. It is 
a new science, with no sta
tistics appropriate for the 
analysis of relationships to 
rely on and no proven 
method of inquiry. But, as 
Berscheid says, "just 
because you don't yet know 
how best to study a system 
doesn't mean it doesn't 
exist or that you can ignore 
it." 

Berscheid believes that if 
you're interested in close 
relationships, you must be 
interested in emotions. Until 

the past couple of decades, if emotions were studied at all, they 
were studied as individual storms inside a person, not as part of 
the weather pattern of a relationship. Emotions drive us to act or 
react and those actions and reactions alter a relationship. And, as 
Berscheid writes in a recent article, "Each human's behavior is 
embedded in his or her relationship with other humans.'' 

In one of her classes this semester, Berscheid is using a book 
called Descartes ' Error: Emotion, Reason and the Human Brain 
by neuroscientist Antonio R. Damasio. It deals with the discov-

ery that thinking (cognition) 
and feeling (affect) are not the 
opposites that we have al'Yays 
believed them to be. It turns out 
that the head and the heart need 
each other. Damasio found that 
we cannot make decisions
good or bad-if we cannot feel. 
And feelings usually derive 
from our relationships with 
other living things. 

The ability to experience, 
express, and describe those 
feelings helps keep us alive. 
Alexithymia is the difficulty of 
doing all those things-experi~ 
encing, expressing, and 
describing emotions-and in a 
study of 2,000 men who had 
high levels of ale:xithyrilia, 
there was a twofold risk of 
death that could not be 
explained by other factors. 
Although, as Berscheid is quick 

Thinking 

(cognition) 

and feeling 

(affect) are not 

the opposites 

that we have 

always believed 

them to be. It 
turns out that 

the head and 

the heart need 

each other. 

to point out, that doesn't mean our feelings are necessarily 
pleasant. "Hate," she writes, "is always die silent (and some
times not so silent) partner to love.'' 

The novelist Graham Greene observed that there are few people 
who would not put down the gun they hold to their head to see 
what came in the mail. He may have been talking about the 
power of curiosity, but he may also have meant the life-affirm
ing urge to connect with others, to be in relationship with some
one outside ourselves. 

My friend died on Good Friday, and the hospice nurse said she 
wanted to stay in her room all that last day because the feeling 
around her was so calming. She was smiling, the nurse said, and 
eventually she just stopped breathing. If relationship science can 
learn what makes human connections survive the blasts and 
tremors of modem life, if it can someday predict the stress 
points in relationships as lives shift and change, then maybe it 
can help foster and encourage more love than hate in the world, 
more contentment and joy, more meaningful lives and peaceful 
deaths. 

-Martha Coventry 
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A booster shot of 
reflection and 
renewal: The Mid· 
Career Teaching 
Program. 

Information about Campaign Minnesota was mailed to all fac- want to 111ilke an online gift, please visit the campaign Web site 

ulty and staff in November. If you'd like more information or at www.campaign.umn.edu. 

A Point of Pride 
Law School professor John Matheson is proud that his two older 
sons, Dean (a Carlson School of Management sophomore) and 
Jack (a freshman in the College of Liberal Arts), chose to attend 
the University of Minnesota. Dean and Jack may know their 
way around the Twin Cities campus, but, acCording to their dad, 
no one knows an educational institution better than its faculty. "I 
take great pride in being associated with the University of 
Minnesota and the Law School. ... that association is a point of 
identity for me," says Matheson, who chairs the Law School fac
ulty campaign. 

Matheson, who has been on the faculty since 1982 and is now 
the S. Walter Richey Professor of COrporate Law, believes that 
contributions to Campaign Minnesota from those who know it 
best-faculty and staff-are "a fundamental signal to the stu
dents, to alumni, and to the public that we believe in the mission 
of the University." 

Since Campaign Minnesota began in 1996, faculty and staff 
knowledge of the University has inspired nearly 6,900 of them 
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The Tate Awards 
The first John Tate Awards for Excellence in 
Undergraduate Advising were presented in 
1987. The awards recognize two profession
al advisers and two faculty advisers. This 
year's recipients are 

Pamela Price Baker, College of Liberal 
Arts honors division 

Mark Bultmann, College of Agri.cultut'al, 
F~ and Environmental Sciences 
Student Services 

Paula O'Lougblin, political science~ 
UniversitY of Minnesota, Morris 

Sharon Torrison, student affairs, 
University of Minnesota. Duluth 

The award recipients will be honored at a 
ceremony on Friday, May 11, at the 
McNamara Alumni Center, U of M Gateway, 
A. I. Johnson Room, 2-4 p.m. 

(including nearly all Law School faculty) on the University's four 
campuses to contribute $36 million to the $1.3 billion campaign. 

Professor David Good, chair of the Department of History, is 
leading the effort to establish a faculty-funded graduate student 
fellowship in that department 'We wanted to take advantage of 
the fact that raising money for graduate fellowships is such a 
prominent initiative for the University," says Good, referring to 
the 21st-Century Graduate Endowment Fund. The University 
fund matches the pay out from new fellowship endowments in 
programs that report to the Graduate School. So far, 129 new fel
lowships have qualified for the match. 

"In history, as in most disciplines, the department's national 
ranking depends to a large extent on the strength of its graduate 
program," explains Good. The history department is hoping for 
100 percent involvement by the campaign's 2003 conclusion. "If 
potential donors from the outside see that we give not only our 
blood, sweat, and tears, but alsQ our money, they will be more 
inclined to give." 

Sometimes it takes a new way of doing 
something to keep our interest alive or to 
renew our enthusiasm. Sometimes all it 
takes is talking about what you do with 
someone who does the same thing. In the 
Mid-Career Teaching Program, participants 
get the best of both worlds-they can add 
to their repertoire of skills while sharing 
stories with their peers. 

Established in 1988, the Mid-Career 
Teaching Program is a professional develop
ment opportunity for University of 
Minnesota faculty with several years of 
teaching under their belt. "The program 
offers experienced or mid-career faculty a 
little R and R--{'eflection and renewal-as 
they continue to adapt their teaching styles 
and course designs to the demands of today's 
students and new classroom technologies," 
says Kathleen Lundquist, assistant education 
specialist in the Center for Teaching and 
Learning Services. 

Program topics range from ways to bridge 
age and culture gaps between faculty and 
students to employing new electronic tech
nologies in teaching. Participants have 
implemented what they have learned into 
their course syllabi by posting study tips or 
homework on WebCT, the the online discus
sion tool, or assigning group projects, for 
example. The latter is a reflection of the way 
the Mid-Career Teaching Program oper
ates-participants are divided into groups of 
7-10 people and meet 12 times over the 
course of two semesters. 

The next round of Mid-Career Teaching 
Program sessions will begin at the end of 
September 2001. The program is offered on 
the Twin Cities and Morris campuses. For 
more information, call Kathleen Lundquist at 
612-625-3316 or Sharon Haller at 625-3811. 

-Pauline Do 

A person becomes the 
song he or she singJ, 

-An Irish aphorism from 
The Longevity Strategy by David Mahoney and Richard Restak (p. 78} 

Do you want to handle stress more effective
ly? Have better physical health? Experience 
less depression? Mahoney and Restak (1999) 
suggest that when an attitude of optimism is 
adopted, we successfully cope with stress, 

• 

EMPLOYEE 

ASSISTANCE 

PROGRAM 

develop better physical health, recover more quickly from illness, and have greater life 
satisfaction. Such benefits are cultivated because optimists employ self-confidence, hope, 
problem-solving, a belief that things can be changed for the better, and a focus on larger 
life goals. 

What's great about optimism is that it cah be learned. You can become an optimist by 
using positive self-talk, by focusing on how a problem can be solved instead of avoiding 
it or becoming depressed, and by finding a role model who makes the best of situations. 

Mahoney, D. & Restak, R. (1999). The Longevity Strategy: How to Live to 100 Using 
the Brain-Body Connection. John Wiley & Sons: New York. 

Your Employee Assistance Program wants to help you succeed in every way. If 
you are struggling with a personal or work-related issue that might benefit from con
sultation with a counselor in our office, please feel free to give us a call. 

For civil service and bq.rgaining unit employees, call626-0253. For P&A, 
call 612-625-4073. 
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Susana Pelayo-Woodward and David Woodward 

Susana Pelayo
Woodward, and 
David Woodward 
Duluth (UMD) 

Dates are significant to Susana Pelayo-Woodward and 
David Woodward. They met on New Year's Eve 13 years 
ago as students at UMD. Their first official date was on 
St. Patrick's Day a few years later. Their first wedding 
was on March 21-David's birthday as well as the frrst 
day of spring ("symbolic of a new beginning," says 
Susana). And their second wedding, for her family and 
friends in Mexico City, was on July 4 that same year. "We 
picked two days [for the weddings] that we wouldn't for
get," smiles Susana. 

Between the time they first met and their frrst date, 
Susana, director of UMD's Learning Resource Center for 
Hispanic, Latino, and Chicana students, and David, who 
teaches classes at UMD in pop culture and folklore, culti
vated a friendship. From there, all it took for the 
Norwegian man and the Mexican woman to seal the deal 
was a beat-up '72 Chevy van and a two-month road trip 
to Mexico. 

The van had some problems with its essential parts
alternator, fuel pump, brake shoes-oh, and "all the tires 
blew up," says Susana. So they ditched the van at the 
Mexican border and carried on, backpacking to the Gulf 
Coast and Guatemalan border, running out of money, and 
falling in love. 

"We figured, if we can get through this together ... ," 
David says. 'That's always the key, I think, when you 
travel like that together. It was away from the daily 
grind, so I think that solidified our relationship." 

Their wedding (the first one) was a casual affair in a 
Duluth chapel. Wedding number two was the polar and ~ 

continental opposite. It was a traditional, grand Catholic f 
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bit about the beauty Qf their relationships. 

wedding in a 16th-century 
Mexican church, the same 
church where Susana had her 
coming-of-age celebration at 
age 15. "It was kind of a spe
cial place to go back to,'' says 
Susana ... It wasn't my party, 
but their party-everybod.y•s 
party-so it was a lot of fun." 

Fun for David, too, whose 
Duluthian Spanish was not suf
ficient to understand the rituals 
that Mexican revelers perfonn 
on their beloved grooms. He 
says he wondered "Why are 
they taking my shoes off and 
throwing me in the air? It was 
pretty fun that night; it was 
crazy. And it went on until four 
in the morning." 

:;; David is also adjusting to their 
= li assimilation of Susana's 
i extended family. In addition to 
;! 
,:- having their own child-22-
~ month-old Sebastian--they 
f recently had Susana's sister 

and niece move in, and per
haps Susana's mother will join 
them. "I feel like I went from 

Susana and me having a nice, comfortable, exciting life 
together to now being the father of an infant, the father of 
a 13-yeat-old. ~d the father, in a sense, of a college stu
dent," David says, while his wife laughs sympathetically. 
"The responsibilities got compounded by degrees." 

"But it's so nice having a small child. And I just can 
never complain. He has his aunt and his cousin-our son 
does-to help with the responsibility, but also to love him 
more than just his parents can." 

And if David or Susana needs further support, they each 
have their partner's sympathetic ear. "From the very 
beginning, we had an agreement that we would always 
talk to each other when there was something that wasn't 
working, and that's been the key to our relationship so 
far," says Susana. "We have very open communication." 

Wendy Harbour and Tracy Villinski 

Wendy Harbour and 
nacy Villinski 
1\vin CitieS (UM'TC) 

Talk to Wendy Harbour and Tracy Villinski for any length 
of time and you'll notice they laugh a lot together. So it's 
fitting they still have a good laugh when recalling how 
Tracy efficiently spread the word of their fledgling rela
tionship. They'd been dating only a short while when 
Tracy decided to send an e-mail message to a friend to 
explain who Wendy was and to tell him about an upcom
ing Gay, Lesbian. Bisexual, Transgender (GLBT) event. 
The only hitch was that the address wasn't quite right
the message went not to her friend, but to everyone in 
Disability Services at the University plus a dozen outstate 
resource centers. 

.. Basically, she came out to everyone about our relation
ship just a month or so after it started," laughs Wendy. 
Tracy chimes in, "In this new age of technology, why sit 
with people one-on-one, fact-to-face'? Why not just send 
them e-mail?" 

Tracy became a sign language interpreter for Disability 
Services (DS) on the Twin Cities campus in October 
1995. Two weeks l~er, Weqdy was hired as a disal:>ility 
specialist. The sparks first flew when Tracy inteq)reted 
for Wendy, who is deaf, at her new-employee paperwork 
session. "I still am not sure I took all the correct deduc
tions on my W-4," Wendy says. 

Everything about their relationship at work4~v_e.the e
mail snafu-has been calc\llated. They asked management 
if their relati~oshlp was appropriate, and they talked about 
who would leave if it wasn't. They agreed upon their own 
strict set of standards at the beginning: sit at different 
tables for staff meetings, eat lunch apart from each other, 
refrain from personal correspondence, and never share 
personal infonnation about students. This was, as Wendy 
says, "so that no one could ever question that we had 
compromised our ethics or professionalism." 

Any relationship has risks, but Tracy and Wendy's 
seemed to have more than usual. "We were dealing with 
all of the couple stuff," says Wendy ... 'You use that kind 
of toothpaste? You don't eat meat?' We were also dealing 
with all the office dynamics-being strict about bound-

aries and ethics. And on a 
third level we were dealing 
with all of the coming-out 
issues .... It was the work 
thing, the gay thing, the 
deaf thing." 

''The fill-in-yoQr'.r;blallk 
thing," adds TracY: 

Tracy and Wendy talk 
about how nice it's been to 
work in the DS community 
where, says Tracy, "in five 
and a half years we haven't 
experienced any outright 
homophobia." In October 
they invited about half of 
the DS office to their com
mitment ceremony. "It was 
so much fun, and fun that 
we could share it with peo
ple at work," says Tracy. 

They both agree that Tracy 
is routinely the more 



couples working at the 

each campus, share a 

romantic of the two, but Wendy can be romantic with 
a flair. Years back, when Tracy was mustering the 
courage to inform her parents of their relationship, 
Wendy sent notes to all of Tracy's friends, telling them 
of the situation and enclosing a blank card with a 
stamped return envelope. 

"Fifty~sorne [friends] sent back words of hope and 
encouragement, poems, and funny pictures, and 
Wendy put them in a big box for me," says Tracy. 
"And I had the pleasure and joy of opening up all 
these letters and cards right before I carne out to my 
parents. It was amazing." 

The payoff f~r all their risks is a relationship in which not 
only laughter, but also thoughts on fulfillment and com
pleteness, are shared. ''When I think ahead to what I want 
to do in 5 or 10 years, I can't picture doing those things 
unless Tracy's there," says Wendy. "There's the feeling that 
when we're together I'm a better me and she's a better her, 
and we make each other more ourselves. We bring out the 
best in each other." 

"You stole the words out of my mouth," says Tracy. 

Dave Aronson and 
Stacey Parker Aronson 
Morris (UMM) 

Just when you thought the days of courtship, valuing the 
wishes of your parents, and asking your future father-in
law for his daughter's hand in marriage had gone the way 
of the sock bop, along come Dave Aronson and Stacey 
Parker Aronson, letter sweater not included. 

Dave, now the director of residential life at the University 
of Minnesota, Morris, has been at the University since 
1982. Stacey arrived on the scene as a Spanish instructor 
in fall 1985, and the two met at the back-to-school faculty 
and staff picnic. By spring they were spending more time 
together, until finally they bad a date. 

When it was time to meet the parents, they went to 
Dave's hometown of lola, Wisconsin. Dave's father had 
been waiting for him to meet someone special. Dave had 
coached Stacey to expect some allusions to marriage from 
his father, but be hadn't even finished bringing the lug
gage inside before his father had cornered her on the 
porch. "My dad was already talking to Stacey," says 
Dave, and mentioned "be thought San Francisco was an 
awfully nice place for a boneymoon"'-a very beautiful 
city." 

"He said, 'Don't you think Dave should get married?,'" 
adds Stacey, "and I said, 'Sure."' 

Stacey was not so much overwhelmed by Dave's father 
during that visit as by Dave himself. "I knew he was very 
special just by seeing the way be interacted with his par
ents," she says. "He was a very kind person." 

A year later, in spring 1987, they were planning for mar
riage. All the details were arranged in lola during a fran
tic, four-day spring break. And Stacey arranged for one 
other small detail. While she was on the-phone with her 
father, she said "Dad, Dave would like to talk to you, .. 
Dave recounts. "She handed me the phone and walked 
away." Dave doesn't recall the conversation from there, 
but, as Stacey remembers it, "he gave you his blessing!f.;" 

Stacey and Dave have two children, ages 7 and 5. 
"Everyone had told us that having children will change 
your life," says Dave. "We learned that it does." 

"[Children] give you a different perspective on life," says 
Stacey. 'They don't allow you to be as egocentric as we 

Dave AmMon and Stat:q Parter Aroll$0n 

all are when we only have to worry about ourselves. They 
won't allow you to do that." 

They won't allow you to play with your grown-up toys 
sometimes, either. "We bought a house about a year ago." 
Stacey says. "We needed more space for our stuff. And this 
house happens to have in it probably about a six-person hot 
tub. Well, we've lived in the house over a year and it's still 
empty. So that's kind of sad." 

''We cleaned it out and the kids use it as a playpen," says 
Dave. 'They have great fun in it." 

"{Stacey and n became very good friends; we're each 
other's best friend," says Dave. "That was important for 
us-friendship and a lot of mutual interests." 

And it didn't hurt that they also had the blessing of their 
parents. 

Sue and 
Bruce Brorson 
Crookston (UMC) 

Sue Brorson grins 
and waits for her 
husband Bruce's 
next sentence as 
he prepares to 
wax sentimental 
about what their 
love means to him 
and how it has 
evolved. 

"Every year's bet
ter; every day's 
better," he says 
matter-of-factly 
but sincerely. ''We 
like each other. 
We're best 
friends. You hear 
that a thousand 
times, but the real
ity is, we are. She 
constantly picks 
on me, though." 

"He constantly 
deserves it, 
though," says Sue after a short pause, discharging her 
good-natured barb as only a best friend could do. 

''When you really, truly love somebody, I think it's bard 
sometimes to put into words," Bruce says, ~ause you 
ijust) do." 

Sue feels that good communication, as well as a certain 
level of comfort, is part of their relationship. And "it's 
more than comfort; it~s Sometimes discomfort, too," says 
Bruce. 

The Brorsons have continually put them
selves into new, if not uncomfortable, cir
cumstances throughout their marriage. 
Bruce came to Crookston to teach mar
keting and advise students in the business 
division in 1975. Sue arrived as a faculty 
member in the same department on Sept. 
1, 1977, four days after their wedding. 
("Let's put it this way, it wasn't a very 
long honeymoon," Bruce says.) Since 
then, Bruce's career has taken him 
toward the information technology side 
of business, with some forays into admin
istration. By his calculations, he's had 26 
different job descriptions in 26 years. Sue 
has delved into University and city gov
ernance. She's been on the Judicial 
Committee and is the Crookston repre
sentative on the Faculty Consultative 
Committee. She's also in her second term 
on the Crookston City Council. 

"We have found unique directions to go 
in that have allowed us to find some 
independence and pursue our own indi
vidual interests," says Bruce. ''I think 
that's important." 

Yet they cherish the fact that they work at 
the same campus and are happy that cam-
pus is Crookston. "We still have a really 
good sounding board in each other," says 

Sue. "You can really empathize and have a gut feeling for 
what the other person is going through." 

The two say they were naturally concerned about both 
being in the same department, but everyone ultimately ben
efited. "If anything, it's been great for students," says 
Bruce. ''We've been able to commonly discuss issues of 
direction and opportunity and make sure the program has 
some consistency. The value of having faculty that stay 
with a department and a program for 25 years is pretty 
important." 

Their four children, ages 13 to 22, have helped mark the 
time for the Brorsons as well as for their former students. 
All four children went to the UMC daycare center. The two 
oldest will graduate from UMC this spring, and a third will 
start at Crookston next year. Says Sue: ''When alumni 
come back they'll say, 'Wow, Nick is already going to be 
22?! Oh! I was [at Crookston} when he was one."' 

The Brorsons' equation of love is complex. lt includes vari
ables like independence and risk taking, but finds its bal
ance with their friends and children. 

"I don't think love is all about just two people," says 
Bruce. "It's about many, many people who make up your 

lives. I think if it were just the two of us, it'd be really 
tough. And I don't mean just our kids. I mean a lot of other 
things that happen. Sometimes it's the support we can give 
to our friends that ties us together more effectively, and 
sometimes it's the support that our friends can give to us at 
the same time. 

''We've been blessed with a very, very, very enjoyable 
life." To that, Sue has no comeback, only another smile. 

-Rick Moore 
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News digest 
• General College (GC) has won the 
John Champaign Memorial Award for 
Outstanding Developmental Education 
Program from the National Association of 
Developmental Educators. GC was evalu
ated on program quality as recognized by 
peers and campus administrators, quality 
of service to students, and demonstrated 
effectiveness. 

• Trade-offs may be necessary to get 
the health care benefits all U of M 
employee groups want, said senior health 
sciences VP Frank Cerra to employees at 
health benefits forums. (More forums are 
being scheduled.) Cerra said the interim 
health benefits committee and an adminis
trative working group are studying eight 
proposals received for four different health 
plans. A final health plan decision is likely 
in May. For more information, see 
www.umn.edulusenatelhptorumfmdex.htm. 

• The Board of Regents took no formal 
action on the Vikings stadium proposal 
after reviewing the facility design on 
April 5, but agreed to cooperate with any 
studies authorized by the legislature, 
VIkings, or Metropolitan Sports Facilities 
Commission that seek to meet the pro
grammatic needs of the University and 
Gopher football. ''The board is united 
with President Yudof in its belief that a 
stadium must take second place to the 
genuine academic priorities of the U," 
said Regent Patricia Spence. 

• The Riverbend Commons project, 
consisting of parking, housing, and public 
spaces, is "on time and on budget," 
reported U services VP Eric Kruse to the 
regents. The regents approved the 
schematic plans for the public spaces 
landscape after viewing the artist render
ings and a scale model of the project. 
Construction for the integrated project 
will begip in Au_gust; a June 2002 com
pletion is anticipated. 

• The U Law Building will be renamed 
Walter F. Mondale Hall. Former Presi
dent Jimmy Carter will speak at the May 17 
dedication. The Law School received a 
$1 million gift from Toyota Motor Corp. 
in honor of 1956 graduate Mondale's 
accomplishments and a $1.5 million 
commitment from the law firm of 
Robins, Kaplan, Miller and Ciresi L.L.P. 

• Japan's Prince Hitachi, a cancer 
researcher and brother of reigning 
Emperor Akihito, received an honorary 
doctor of science degree from the 
University Aprill8. The prince, who 
publishes under the name Prince 
Masahito, was at the University for the 
Sixth International Symposium on the 
Pathology of Rep~les and Amphibians. 

• The U will receive about $2 million 
in Bush Foundation grants for two pro
posals: $899,935 to the Office of 
International Programs to enhance inte
gration of study abroad into undergradu
ate programs and $990,000 to various 
centers that support the improvement of 
teaching and student learning on each 
University campus. The grant will be 
administered through the Center for 
Teaching and Learning Services. 

• In the 1999-2000 academic year, 99 
percent of reviewed faculty successfully 
met or exceeded goals and expectations 
established by their academic units. The 
$trvey by the Office of the Executive VP 
and Provost showed that 835 of the U's 
2,313 tenured faculty had undergone the 
peer-driven process as of spring 2000. 
Faculty who had below par performances 
entered performance improvement plans, 
received differentiated work assignments, 
or retired. 
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The Grievance Office 

RESOL 

Every day, workplace issues are addressed and resolved within 
departments and units across the University. But when addi
tional help is needed, the Grievance Office can be another 

resource for conciliation and resolution. 

Sometimes a formal procedure is needed to decide a dispute and 
the Grievance Office administers the Grievance Policy in those 
cases. But employees are not required to have a grievance before 
contacting the Grievance Office; employers need not wait until an 
employee has a grievance. 

Employees and supervisors can schedule informal consultations 
with the Grievance Office about workplace issues. These meet
ings are private unless the employee requests otherwise or the 
office has a legal duty to disclose an issue. The purpose of a con
sultation is to identify the interests of the employee and the 
University, consider options, and develop problem-solving strate
gies for workplace conflicts. Employees often choose these meth
ods instead of pursuing a formal grievance. 

What kinds of workplace conflicts make their way to the 
Grievance Office? A sample from this year includes 

• A civil service employee, laid off from a position, grieved 
the implementation of bumping rights. 

• A tenured faculty member consulted the Grievence Office 
regarding involuntary reassignment of teaching and research 
duties. 

• A P&A employee consulted the office regarding a dispute 
over the proper classification of his position. 

Kudos 

TIONS 
ror Workplace Disputes 

• An administrator consulted us regarding changes in adminis
trative responsibilities. 

The Grievance Office is not an advocate for either grievants or 
for respondents in conflicts. We serve as a neutral facilitator, 
mediator, or guide to the grievance process. When a formal griev
ance becomes necessary, we are available to both sides in the dis
pute. We encourage the parties to reach their own resolution, but 
when that is not possible, decisions on grievances are made by a 
panel of peers, not by the Grievance Office. 

While the office doesn't take sides in disputes, we do advocate 
for process. We encourage the prompt, fair, effective, and expand
ed use of conflict resolution to resolve workplace disputes. Our 
new Resolutions logo reflects this theme. 

We serve non-bargaining unit University employees, including 
faculty, professional and administrative staff, civil service staff, 
and student employees statewide. If we're not the appropriate 
office for a particular employee or concern, we offer referals. We 
are located in 668 Heller Hall on the West Bank in Minneapolis. 

Telephone: 612-624-1030 

Fax: 612-625-0889 

Email: 

Web: 

ugo@umn.edu 

www.umnl.edu/ugo 

-carolyn Chalmers, Grievance Office 
John Blair, Executive Assistant 

• Anne Kapuscinski, Department of 
Fisheries, Wildlife, and Conservation 
Biology, is a Pew Marine Conservation 
Fellow for 2001. Only 122 people have 
received the fellowship worldwide in 10 
years. Kapuscinski plans to use the three
year, $150,000 fellowship to conduct 
research and outreach on the proposed 
release of genetically modified organisms 
in marine environments. 

Housing, and Apparel, is the first recipient 
of the Robert Hillestad Award for 
Distinguished Lifetime Achievement in 
Design and Aesthetics. The award honors 
an individual who has shown outstanding 
scholarship and creativity in the area of 
design and aesthetics. 

the U.S. Forest Service for their work on 
the influence of site restoration programs 
on wilderness visitor experiences. 

• The National Endowment for the 
Humanities (NEH) awarded the 
Immigration History Research Center a 
$500,000 Challenge Grant. The award is 
one of 26 challenge grants made nation
wide by NEH for the year 2000, including 
only eight to colleges and universities. 

• Marilyn DeLong, Buckman Professor of 
Design in the Department of Design, 

• Leo McAvoy, School of Kinesiology and 
Leisure Studies, and student Joseph Flood 
were nominated for the 2000 Excellence in 
Wilderness Research Award by the 
International Journal of Wilderness and 

Distinguished women 

Cheryl Perry, left, and Maria Gini, the University's first Distinguished Women Scholars. 

The University named Cheryl Perry, 
epidemiology professor in the School 
of Public Health, and Maria Gini, 
Department of Computer Science and 
Engineering professor, as the recipi
ents of the first Distinguished Women 
Scholars Awards. 

Perry, who joined the University in 
1991, is the leading health researcher 
in the development and implementa
tion of programs to promote health and 
prevent disease for children and ado
lescents. Gini, who has been with the 
University since 1982, has an interna
tional reputation for research in robot
ics and artificial intelligence. 

Two awards will be given each year, 
one in the humanities, social sciences, 
and arts, and the other in the sciences 
and engineering. They are sponsored 
by the Office for Multicultural Affairs 
and the Graduate School. 

The women were honored at an April 11 
reception at the Weisman Art Museum. 
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F. V.I. 
Going out with a bang 
The University will celebrate the grand fmale of its 
150th year with fireworks over the Mississippi. 
Mark your calendars for June 29 and bring your 
family and friends to see the display. Other activities 
include a Minnesota Orchestra concert at Northrop 
Memorial Auditorium and a dinner at the McNamara 
Alumni Center, U of M Gateway. See June's Kiosk 
for more information or visit www.umaa.umn.edu. 

Leavin' on a jet plane? 
The U Card office (825 Washington Ave. S.E., room 
107) offers passport photos for $7 per set of two. To 
get a passport application, go to http://travel.state.gov 
/get_forms.html. 

Off into the big world 
An International Graduation Celebration-for inter
national students receiving degrees at all levels and 
from all colleges-will be held on Friday, May 4, 
3:30-6 p.m.; short program at 4:30, 3rd floor study 
lounge, Blegen Hall. Advisers, families, and friends 
are welcome. FFI: http://www.isss.umn.edu 
/onestopservices/programs/graduation.html. 

Work life 

Leading the way with more 
than laptops 
The University of Minnesota, Crookston (UMC) is 
the ftrst Minnesota school to abolish nomesident 
tuition. Students from most states had been paying 
nearly three times as much as Minnesotans. Total 
emollment at UMC was up 11 percent this year and 
is predicted to rise another 10 percent next year. 

Bigger, better, closer 
University Computer Services (UCS) is moving 
May 3 to 2218 University Ave S.E. It provides the 
University community with a complete line of com
puter support and services, including used computer 
pick-up and recycling, computer training, and used 
computer equipment sales. UCS will continue to 
offer services during the move, but there may be a 
slight delay. Call UCS at 612-624-4800 for more 
information. The UCS phone number will remain 
the same. 

Civil service 
The contributions of civil 
service and bargaining 
unit (CSBU) staff on the 
Twin Cities campus will 

Staff DaJJ 
be recognized on the third annual Staff Day, Thursday, May 31. 
The Morris campus will celebrate on May 9, Crookston on May 17, 
and Duluth on May 24. 

Activities will take place on Northrop plaza in Minneapolis and at 
the Student Center Terrace in St. Paul. Like last year, an evening 
event will be offered in Minneapolis for second- and third-
shift employees. 

The events will include entertainment, free food, information 
tables, and a short program with speakers. Winners of the Top 10 
Departments to Work For will also be announced. CSBU staff will 
receive a gift. (Gift vouchers will be sent with an invitation to Staff 
Day to all eligible employees in advance. Please note that you must 
bring the voucher to receive a gift.) The University's central 
administration and the Civil Service Committee funds Staff Day 
2001. For further information check the Staff Day Web site at 
http://www.socsci.umn.edu/civilser/staff.htm. 

-Wendy Williamson 
Chair, Civil Sefllice Comminee 

work ... What's Love Got To oo With It? 
Love is not a 

word we usually 
associate with work. 

Oh, some of us love our 
work; we love what we do. That is, we love the chal
lenges, accomplishments, and rewards of our work. This 
kind of love is a true gift. 

of our wealth with a charity. These are loving expressions 
that happen every day at work. 

One of the most important ways we express love at work is 
the daily practice of demonstrating respect for differences 
in race, sex, ethnicity, sexual orientation, and economic 
class. That practice is a willful act of love. 

of closeness-the warmth of sharing a moment with a 
friend, the satisfaction of helpiilg someone with a prob
lem-are small acts of love. Feelings of intimacy accumu
late throughout the day, and we bring them home and con
tinue them with our families and friends. 

But there are other kinds of love related to work as well. 
Love is not a single expression, but rather a combination of 
feelings and behaviors such as caring, thoughtfulness, com
passion, understanding, warmth, sharing, giving, respect, 
intimacy, joy, kindness, and laughter. These feelings and 
behaviors are expressed at work all the time. For example, 
the caring expressed when donating one's vacation time to 
an ill coworker; the thoughtfulness of remembering a birth
day; the warmth of a kind word of support; or the sharing 

Our capacity for joy and laughter is another example of 
love. At work we celebrate our humanness when we laugh 
at our idiosyncrasies and that laughter serves as a buffer to 
the distresses of daily living. Our gift of humor is what 
energizes us, creates bonds, and serves as the language of 
our universal human experience. We know that laughter is 
related to creativity, which in turn spurs productivity. 

Another important expression of love in the workplace is 
intimacy. All those moments when we experience feelings 

Even though most of these acts of love happen each day, 
we seldom think of them as love. I wonder what would 
happen if we made these acts willful; that is, take a 
moment and think about your behaviors as conscious 
acts-something you are intending to do. Think about 
making ftve willful acts of love at work before the end of 
the day. What does that look like? How does that feel? 
Don't tell anyone, just experiment. 

-David W. Johnson 

I U honored by a visit from His Holiness the Dalai Lama 
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His Holiness the 14th Dalai Lama, head of state and 
spiritual leader of the Tibetan people, will make his frrst 
visit to Minnesota on May 8-9. The University of 
Minnesota is honored to be the site of a number of pub
lic events during the visit, which is sponsored by the 
Tibetan American Foundation of Minnesota and the 
Tibetan Association of Minnesota (TAFM/TAM). 

1be schedule is as follows: 

Tuesday, May 8 

9:30-11:30 a.m. 

Teaching: "Generating a Good Heart" 

Northrop Memorial Auditorium 

5:30-7:30 p.m. 

Public Address: ''Compassioo and Universal 
Responsibility in a New Century" 

Williams Arena 

Wednesday, May 9 

Noon-1:30 p.m . 

Distinguished Carlson Lecture (for students, faculty, 
and staff only): "Developing Peaceful Solutions to 
International Conflicts." 

Northrop Memorial Auditorium 

5:30-7:30 p.m. 

Interfaith Dialogue: "How Can Diverse Religious 
Communities Create Peace in the World?" 

Northrop Memorial Auditorium 

His Holiness was recognized at the age of two, in 
accordance with Tibetan tradition, as the reincarnation 

of his predecessor the 13th Dalai Lama, and thus an 
incarnation of Avalokitesvara, the Buddha of 
Compassion. On November 17, 1950, the Dalai Lama 
was called upon to assume state responsibility after 
Chinese soldiers invaded Tibet. A popular uprising 
spread throughout Tibet and was crushed by the 
Chinese army in 1959. The Dalai Lama escaped to 
India, where he was given political asylum. He has 
resided in Dharmsala, India, the seat of the Tibetan gov
ernment-in-exile, since 1960. 

His Holiness was awarded the 1989 Nobel Peace Prize 
in part because his struggle for the liberation of Tibet 
consistently has opposed the use of violence. 

Note: 
On May 8 and 9, there may be as many as 14,000 visi
tors on campus. All visitors have been asked to park at 
the State Fair Lot and ride shuttle busses to campus. 
Huron Boulevard Lots and Lots 36 and 37 (on the East 
Bank) and Lot 94 and 21st Avenue Ramp (on the West 
Bank) will be reserved for students, faculty, and staff. 
You must show your U card to enter. Any-facility hang 
tags will not be honored on those days. 

For more details on the Dalai Lama's Minnesota visit, 
see www.dalailamaminnesota.org. For more informa
tion on the Distinguished Carlson Lecture Series, see 
www.hhh.umn.edu/dean/carlson. 
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April calendar 

To find out more about individual U 
museums and events, check out the online -c..au events calendar at events.umn.edu. 

EVENTS 
Campus Congestion Alert, May 8-9 
The U of M, Twin Cities campus, will host Tibet's spiritual 
leader, the Dalai Lama. The events are expected to draw 
as many as 14,000 visitors to campus during finals week. 
For parking and transportation alerts, see www.umn.edu 
/twincities. 

I Holding Up the U: 150 Years of Staff Women at the 
University of Minnesota-a 15-minute video highlighting 
the historic contributions of Civil Service and Bargaining 
Unit staff women to the U will be followed by 45-minute 
talks at locations below. 

Conference Center, Murphy Hall 
I May 11, noon 
I May 16, 3:30p.m. 

280 Ferguson Hall 
I May 10, noon 
IMay 18, 3:30p.m. 

McNeal Hall 
I May 9, noon, room 22 
I May 17, 3:30p.m. room 41 

FFI: contact Lisa Higgs, 612-625-4054, higgs001@umn.edu 

EXHIBITIONS 
BEll MUSEUM OF NATURAL HISTORY, 
FFI: 612-624-9050; --•n.edll/bellmuse 
I "Francis Lee Jaques: Master Artist of the Wild"
Featuring Jaques's paintings, field sketches, scratchboards, 
and expedition artifacts. Through May 13. 

GOLDSTEIN ART GAllERY, Mcllealllall, 
FFI: 612-624-7434; goldsteii.Cbe • ..-.edl 
I "2001 Senior Student Exhibition"-Through May 13. 

lASH IAU.EIIY, FFI: 612-624-7538; 
artdept.-. ....,.... 
I Master of Fine Arts Thesis Exhibitions-Through May 4. 

TWEED MUSEUM OF ART, Duluth, 
FFI: 218-726-8222; -.d.u•n.edll/bla 
I "Regional Project Series: Works by Vernal Bogren 
Swift and Marcie Maclntlre"-May 22-July 15. 
I "Swirling Waters"-A sculptural installation by Truman 
Lowe. Through June 3. 
I "Dandelion Gardens: New 
Works by Alison Aune"
UMD faculty member. 
Through May 27. 
I UMD Art Students 
Exhibition-Through May 6. 

WEISMAN ART MUSEUM, 
FFI: 612-625-9494; 
-.welalan.umn.ed• 
I "Mark Dion: Cabinet of 
Curiosities"-An exhibit of 
treasures from University col
lections. Dion examines the 
distinctions between objective 
science and subjective art and 
the logic of classifying sys
tems to create a fascinating 
display. Through May 27. 
I The Third Minnesota 
National Print Biennial-This 
national juried exhibition 
reveals the broad variety of 
technical and aesthetic inter
ests of contemporary print
makers. Through June 24. 

MUSIC 
llOYD ULTAI RECITAL HALL, Ferguson Hall, 
FFI: -.music.amn.edu 
Tues., May 1 
I U of M Student Composers Concert-7:30 p.m. Free. 

Wed., May 2 
I U of M String Chamber Music Gala-7:30 p.m. Free. 

Thurs., May 3 
I U of M String Solo Gala-3:30 p.m. Free. 

Fri., May 4 
I U of M Student Piano Ensembles-Rebecca Shockley 
and Jeri-Mae Astolfi, coordinators. 4 p.m. Free. 

ST. PAUL mDEIT CENTER, FFI: 612-625-2272 

Sat., May 5 
I Rang Tarang: Moods and Melodies of lndla-Anupama 
Bhagwat will give a lecture and demonstration on 
Hindustani music and present a Sitar concert. 7 p.m. Free. 

TED MANN CONCERT HALL, FFI: 
-.music.umn.edu 
Fri., May 4 
I U of M Symphony Orchestra-Akira Mori, conductor. 
7:30 p.m. Free. 

Sat., May 5 
I Dale Warland Singers-8 p.m. Tickets $23.5Q-$28.50. 
FFI: 612-339-9707. 

Sat., May 12 
I Twin Cities Gay Men's Chorus-out Loud. 8 p.m. 
Tickets $12-$27. FFI: 612-624-2345. 

Fri., May 18 
I Minnesota Chorale-With the St. John's Boys Choir. The 
Adventures of the Black Dot-The Island of Music, a chil
dren's opera by Minnesota composer Janika Vandervelde. 
7:30 p.m. Tickets: 612-333-4866. 

Sat., May 19 
I Schubert Club Gamelan-8 p.m. Tickets $12. 
FFI: 612-624-2345. 

LECTURES, WORKSHOPS, 
CONFERENCES 
May4 
I"Nueva York, Diaspora City: Latinos Between and 
Beyond"-A lecture on Transnational ism by Juan Flores, 

professor of Black and 
Puerto Rican Studies, 
Hunter College, City 
University of New Yark. 
1-147 Ecolab classroom, 
Carlson School of 
Management, 321-19th 
Ave. S.E. Minneapolis. 
Noon-1 :30 p.m. Free. 
FFI: Marilee Deslauriers, 
612-626-7973 or via e
mail: rem@umn.edu. 

May12 
I Gallery Talk and Print 
Studio Demonstration
Come for coffee and pas
tries and meet Jerald 
Krepps, studio arts pro
fessor and coordinator of 
the Third National Print 
Biennial. Krepps' gallery 
talk: printing methods 
used by artists in the 
biennial exhibition. 
Following the talk, there 
will be a demonstration 
by student printmakers in 
the Studio Arts Building. 
Weisman Art Museum. 
9:45 a.m.-noon. FFI: 
casan001@ umn.edu. 

I "Voyager: An Installation by 
Nancy Randall with Elisa 
Carlson, Ken Chastain, and 
Steve Andersen"-Randall's 
ensemble piece incorporates 
her visual art with the work of 
composer Elisa Carlson, sound 
designer Ken Chastain, and 
master printer Steve Andersen. 
Six monumental signature 
works are exhibited with a 

Bernice Flcek-Swenson'sVessels & Vestiges Ill, 1999. 
May 17-19 A photogravure from the Weisman's Third Minnesota National 

Print Biennial. I "Building on Our 

multitrack sound score, a suite of prints, and wall texts pre
sented in detail from the larger work. Through July 22. 
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Strengths," Second 
International Conference on Language Teacher 
Education-Designed for practitioners and researchers 
involved in the preparation and ongoing professional devel-

opment of language teachers. Conference topics include 
The Knowledge Base of Language Teacher Education; 
Social, Cultural, and Political Contexts of Language 
Teacher Education; Collaborations in Language Teacher 
Education; and Processes of Language Teacher Education. 
Radisson Metrodome Hotel, 615 Washington Ave. S.E., 
Minneapolis. Cost: $100, one day; $150, two days; stu
dents, half price. FFI: Suzanne Hay, 612-626-8600 or 
e-mail: carla@tc.umn.edu 

May 18-20 
I "Manifestations of National Identity in Modern 
Europe"-Sponsored by European Studies Consortium 
International Conference in European Studies. Humphrey 
Center. FFI: Klaas van der Sanden, 612-625-1856 or 
e-mail: esc@umn.edu. 

CLASSES/ACTIVITIES FOR FUN 
Tues., May 1 
lArabie Dance Class for Women-Suggested dress: 
wear long full skirts, comfortable high heel (platform-type 
or chunky heel) shoes and bring a long scarf. Sponsored 
by International Student and Scholar Services. 300 Barbara 
Baker Dance Center. 6:45-7:30 p.m. Free. FFI: Meriem 
Chida via e-mail: chid0004@umn.edu. 

Thurs., May 3 
ITervetuloa kahvltaukoonl Valkommen till fikapausenl 
Velkommen pa kaffel Nordic Coffee-Polish your Danish, 
Icelandic, Finnish, Norwegian, or Swedish and connect with 
Nordic scholars across campus. 128 Folwell Hall. Free. 
3:3Q-5:30 p.m. FFI: 612-625-3388; email: scan@umn.edu; 
cla.umn.edu/scanctr/nordiccoffee.html. 

MINNESOTA WDSCAPE ARBORmM, 
FFI: 952-443-1516; -.arboretum.umn.edu or 
a-mall: shirley@arboretum.umn.edu 

Wednesdays, May 9-June 6 
I Floral Watercolors-1 0:30 a.m.-1 p.m. $105 members, 
$125 nonmembers. 

Thurs., May 10 
I Bulbous Plants of South Africa-1 0 a.m.-noon. 
$20 members and nonmembers. 

Sat. and Sun., May 12 and 13 
12001 Spring Plant Sale-Plant lists available in late April 
at the Snyder Building, gatehouse, and lobby desk, $1 per 
copy; or by mail, $2. To order lists by mail, send $2 to 
Plant List, 1605 Fairway Lane, Minneapolis, MN 55426. 

Wed., May 16 
I Summer Flower Hanging Basket- 9:30 a.m.-noon 
(session 1) or 1 p.m.-3:30p.m. (session 2). 
$35 members, $45 nonmembers. 

Thursdays, May 17 and 24 
I Marquetry: Art of Painting with Wood Veneers-
6-8 p.m. $40 members, $50 nonmembers. Fee includes 
supplies and tools. 

Sat., May 19 
I Heirlooms and the Modern Garden-8:30 a.m.-12:30 
p.m. $35 for members of the arboretum, St. Paul Garden 
Club, and Dodge Nature Center. $45 for nonmembers. 

Sun., May 20 
I Perennials for the Small Garden and Border-1-3 p.m. 
Dodge Nature Center in St. Paul. $15 members, 
$25 nonmembers. 

Tues., May 22 
I Natural Handcrafted Soaps-1-3 p.m. $30 members, 
$40 nonmembers. 

Tues., May 29 
I Creating Colorful Designs in Containers-3:3Q-5:30 
p.m. (session 1) or 6-8 p.m. (session 2) $35 members, 
$45 nonmembers. 

Thurs., May 31 
I Rosemary: An Herbal Delight-1 0 a.m.-noon. $30 
members, $40 nonmembers. 

Send calendar items by tax: 612-624-6369; by e-mail: 
urelate@umn.edu; by mail: Kiosk, University Relations, 
6 Morrill Hall. Deadline tor the June issue is May ????? 
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Fresh flowers for your 
desk? Snap peas for 
diaaer? Tlley're a 12· 
minute bus ride away 
each Thursday at the 
Farmers Market on the 
Nicollet Mall. Take bus 
16a from Coffman 
Union at 12:03 (one 
leaves every ten min .. 
utlls) .......... dowll
town and get off at 4th 
Street and licollet. 
Strall down the •II to 
5tll Street ........... 
..tat lleglas. Catch 
tile 1&a back ta cam· 
IIIIS at 4tll and licollet. 
Tile market Is open 
every Thursday from 
6 a.m. to 6:30 p.m • 

• n The chan face of innesota agri ltu e 
lthough genetically modified organisms (GMOs) 
end to grab media attention, unassuming but power
ul changes are also taking place in agriculture; 

changes that have to do with the relationship of humans to 
the land. 

Pauline Oo, page 3, writes about the trend of women in 
farming. Female students now make up 54 percent of the 
total student body and 65 percent of entering freshmen in 
the University of Minnesota's College of Agricultural, 
Food, and Environmental Sciences (COAFES). The two 
women she profiles have chosen very different approaches 
to agriculture-one wants to work in agribusiness, the 
other, a soil scientist, wants to teach environmentally and 
socially sound farming. In 1997, women operated 165,102 
farms in the U.S., more than ever before. But stress comes 
along with the pleasures of running their own business 
and working the land. Being a farm wife has always been 
hard-and working a job in town was often part of the 
package-but now a woman on the farm, whether she 

runs it herself or partners with a man, must take care of 
much of the increasingly sophisticated marketing and 
financial chores. 

Carl Franzen (pages 4 and 5) uses the University's Elwell 
farm and its Organic Conversion Project as the center
piece of his article on organic farming-a practice that, in 
a very short time, has fueled a $7.7 billion industry. With 
numbers like that, it's no wonder that big businesses-like 
General Mills-have moved swiftly into organic products. 
Keeping in mind the demise of the family farm, Franzen 
writes about how the new profitability of organics can 
allow small-scale farmers to hold on to their land and 
maybe even pass it to their children. The Elwell farm is 
helping them do that. 

The large acreages once available to former Minnesota 
immigrants have disappeared and new immigrant farmers 
must find a way to do more with less land. On page 6, 
Rick Moore writes about two University extension pro
grams that help new, often city-bound, immigrants find a 

way back to the soil. The Farming Incubator Program 
helps them make the transition into sustainable farming 
operations by leasing them small parcels of land at the 
University's Rosemount Research and Outreach Center; 
the New Immigrant Farm Program works with immigrants 
who have chosen farming as their occupation and who 
already own or lease land. While helping these farmers 
to be more successful, the programs also allow the entire 
family to again find "a familiar relationship with the 
land." In tum, these farmers inject an enthusiasm into 
area farmers markets and introduce new foods to our 
northern palates. 

The face of agriculture is changing in Minnesota. It may 
be on its way to becoming smaller, cleaner, more prof
itable, and more diverse and to giving Minnesotans hope 
for an increasingly meaningful way to reconnect with the 
land and our food. 

-Ed. 



To the Editor 
I just finished reading the article, "Love, 
University Style," in the current Kiosk, 
and I wanted to say thanks. Thank you 
for including a lesbian couple in the 
story. It's great to see gay/lesbian stories 
included in the regular features instead 
of always under the special heading of 
GLBT issues. Thanks for adding to the 
visibility of the GLBT community on 
campus! 

-Kim Klose 
School of Nursing 
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Kudos 

The last of "the original13": Jim Olson, chemistry 
professor, retires from U of M, Morris 

• Political science professor Kathryn Sikkink 
and University President Mark Yudof were 
elected fellows of the American Academy of 
Arts and Sciences. Founded by John Adams, 
James Bowdoin, and John Hancock in 1780, the 
academy's purpose is "to cultivate every art and 
science which may tend to advance the interest, 
honor, dignity, and happiness of a free, inde
pendent, and virtuous people." 

When the West Central School of Agriculture became 
University of Minnesota, Morris (UMM) in 1960, Jim 
Olson signed on as a chemistry instructor and 
planned to stay four or five years. This year, at the 
close of spring semester, Olson said farewell to UMM, 
and UMM said goodbye to the last member of the 
founding UMM faculty known as "the original13." • Facilities management received a $225,000 

rebate check from Reliant Energy/Minnegasco 
for purchasing two high-efficiency air condi
tioning chillers. The chillers, which will serve 
several buildings on the West Bank, are expect
ed to save the University $200,000 per year in 
energy costs. 

Throughout his UMM career, Olson was involved in 
many research projects, always working with under

graduate collaborators. He and his students built and calibrated an instrument 
that measured the heat given off when pesticide molecules attached to clay parti
cles. Along with computer science professor Andy Lopez, Olson worked to 
make computer science a major at UMM. 

As for the future of_the Morris campus, Olson says, ''There is defmitely a niche 
for a liberal arts school in a public setting. As long as the mission of the campus 
remains constant, this place will do well." 

• Ray Gonzalez, assistant professor, Depart
ment of English, won a Minnesota Book Award 
in the poetry category for his volume, Turtle 
Pictures, published by the University of 
Arizona Press. -Kelly Kiffmeyer 

UMM, Class of 2001 

F. V.I. 
Speed dialing 
Curious about the Telephone System Upgrade Project? See 
www.umn.edu/oit/telephoneupgrade for more information. 

Hoops 
Every Wednesday from 6 to 7:30p.m. it's women's open basket
ball at the Rec Center, South Gym. 

Finding medical information 
electronically 
This summer the Bio-Medical Library will offer individualized 
clinics for students, faculty, and staff. Questions answered: How 
can I use the Web to find information on disease therapies? How 

Health care update 

can I find recommended sites for patient information? How do I 
access the full texts of information on the Web? What can I get 
from MEDLINE that I can't get from the Web and vice versa? 

For more information, call Cindy Gruwell at 612-626-3995 or 
e-mail gruwell@umn.edu. 

Women leaders 
The Women's Leadership Institute is accepting applications for the 
2001-02 year. The institute offers an opportunity for University of 
Minnesota women administrators and managers to develop their 
leadership skills in a community of mutual learning and support. 
Deadline is June 15, 2001. For more information, see 
www.umn.edu/ohr/adp/wli.html or contact Kate Schaefers at 
612-626-0769. 

At this printing, the health care options for 
University employees are still under review. 
The question is whether to stay with the 
State Employees Group Insurance Plan 
(SEGIP) or go to a self-insured system with 
outside providers who submitted plans in 
response to a Request for Proposal (RFP). 

~) tailor health care benefits to the Paul Student Center theater; and June 6, 
noon-1:30 p.m., 215 Donhowe Building in 
Minneapolis. 

expressed needs of its employees. 

Whatever plan it chooses, the University 
needs to be able to: 

1) have a greater role in managing its 
health care benefits and promoting 
the health of its employees; 

2) hold down health care cost increases; 
and 

On May 23, the Board of Regents heard a 
report on the health care issue from the 
Administrative Working Group (AWG), 
appointed by President Yudof. On June 8, 
the Board of Regents will make a decision 
on whether the University should self
insure or remain with SEGIP. A series of 
four public forums were planned to be held 
in the Twin Cities and broadcast to the 
other campuses to provide information 
about the plans. The last two forums are 
scheduled for May 30, noon-1:30 p.m., St. 

See www.healthbenefits.umn.edu for 
details on the process, the AWG report, 
and answers to questions on how health 
insurance changes could affect you or your 
dependents. 

Note: Pending full collective bargaining 
with representatives of unionized employ
ees, any recommendation for changes in 
health care benefits pertains only to the 
University$ nonunion employees. 

CAMPAIGN 0 MINNESOTA 

Visit www.campaign.umn.edu to learn more about faculty and staff support for Campaign Minnesota and lww you can make a gift. 

The cost of information 
When Dorothy Bernstein died in 1998, her legacy to the 
University went beyond her contributions as a U of M clinical 
child psychiatrist. She also left a bequest to the Wangensteen 
Historical Library of Biology and Medicine, which she had come 
to know while earning a Master of Arts degree in the history of 
medicine. 

The Wangensteen Library is part of University Libraries, which 
employs more than 300 people and circulates more than one mil
lion items annually to students, faculty, and staff. On a typical day, 
library faculty and staff answer 1,150 requests for research assis
tance, and their Web site is accessed more than 250,000 times. 
University Libraries has high hopes for the $13 billion Campaign 
Minnesota, including gifts from faculty and staff who are among 
the hundreds of thousands who use the collections and librarians' 
expertise each year. 

"These are exciting and challenging times for the University 
Libraries," says U librarian Tom Shaughnessy. Shaughnessy notes 

that the Elmer L. Andersen Library on the West Bank and the ren
ovated Walter Library on the East Bank will provide state-of-the
art research and study centers. At the same time, U Libraries has 
growing financial needs. triggered by rapidly changing technology, 
the proliferation of scholarly publishing, the need to preserve 
important documents and archival records, and the upward spiral
ing of research collection costs. For example, according to the 
Association of Research Libraries, the cost of scholarly journals 
rose 207 percent and book unit costs increased 65 percent between 
1986 and 1999. The Consumer Price Index rose only 52 perceot 
duriqg the same period. 

To help meet patron needs, U Libraries hopes to raise $15 million 
through Campaign Minnesota. To date, nearly $6.75 million has 
been contributed. University Libraries is relying on the generosity 
of those who use its services-friends, faculty, and staff-to meet 
its Campaign Minnesota goal. 

-KaraRose 



Carol Molnau, farmer, Carver County 

T
he responsibilities were many and they were close 
to home-cooking, cleaning, picking vegetables in 
the garden, milking the cows, and occasionally cut
ting wood and baling hay. The tasks of women have 
always been vital to sustaining the farm, and many 

worked another job in town. Yet their contributions to the 
agriculture economy were traditionally nonmarketable com
pared to those of men. 

But women have begun to make their own mark in agricul
ture. They are not only tilling the soil, they are owning and 
running farms; they are arming themselves with degrees in 
the sciences and nutrition; they are decision-makers in global 
agribusinesses. And they are doing what they are doing to 
fulfill a dream or because they just plain love their work. 

"Agriculture is so fascinating to me because of this combina
tion of people who love the land and try to care for it appro-· 
priately and also make an income from it," explains Julie 
Grossman, PhD. student in the University of Minnesota's 
Department of Agronomy and Plant Genetics. Grossman, 
who specializes in soil biology, is working on a project to 
help organic coffee farmers in Mexico improve their yield by 
eliminating nitrogen fertilizers from their ecosystems. 

Female students make up 54 percent of the total student body 
and 65 percent of entering freshmen in the University of 
Minnesota's College of Agricultural, Food, and 
Environmental Sciences (COAFES). While the number of 
female students is rising, the figures for men are declining. In 
fall 1993,474 male students enrolled in COAFES programs 
compared to the 392 women. In fall2000, male students 
totaled 461, while female student enrollment was 537. Alan 
Hunter, a COAFES associate dean, says these numbers 
reflect a national trend in male student higher education 
enrollment. "At one point a long, long time ago [higher edu
cation] was a man's world," he said. "Not anymore. More 
and more colleges are seeing that the dominant population is 
female ... I don't really have an answer to [why this is hap
pening]." 

What he can offer though, is an answer to the increasing 
female numbers in his college. It signals, he believes, a 
growing awareness among women of the valuable career 
opportunities available in agriculture. Students at COAFES 
pass that awareness down to high school women interested 
in agriculture. .............. 
Agriculture today is "more than cows and plows; it's science 
and technology," says Hunter. It has also become an increas
ingly corporatized and global industry, according to 

• n 
• 

FIC 

University of Minnesota agricultural education junior 
Stephanie Williamson. ''The number of farmers is 
declining. Farming is getting to be more of large cor
porations running farms rather than smaller family 
farms," says Williamson, who grew up on a farm. She 
harbors dreams of working "in some global agribusi
ness like Syngenta" or teaching because "I got 
enough of [being a farmer] while I was younger." 
Even her father has given up farming to be one of 
Syngenta's 20,000 worldwide employees. 

lture 
Finding opportunities 

in the once male-

dominated field 

Williamson will intern this summer with Syngenta, 
which was formed in November 2000 when Novartis 
Agribusiness and Zeneca Agrochemicals merged. 
She will spend many hours in southern Minnesota 
helping customers ''place hybrids in their fields." She 
said her positive experience interning with Novartis 

Plant breeding research in a St. Paul greenhouse 

last year encouraged her to pursue another internship 
with an agriculture giant. 

Grossman, on the other hand, sees a future away from a large 
corporation. As an advocate for sustainable agriculture and 
social justice, she wants "to teach environmental issues with 
a social and political bent and hopefully encourage some 
other women to go into farming themselves someday .... 
Smaller farmers are struggling against large corporations. It's 
a struggle for social justice; it's a struggle to get ... [sustain
ability] ... recognized as a legitimate farming system that 
should be valued just as much as the larger corporations, if 
not more." [Editor's note: For an explanation of sustainable 
farming, see www.misa.umn.edu.] 

Grossman, however, readily admits that corporate life is 
where one is likely to find financial stability or indepen
dence. "It's where the money is,'' she says. "A lot of stu
dents, undergraduates in particular, are taught, in a certain 
way, that you can go out and you make large amounts of 
money. You just have to go to Monsanto or Cargill to make 
the money. There are fewer and fewer professors that are 
leading students to sustainable agriculture type occupations 
because [they believe] it's not lucrative. And you have to 
make money, of course, to be able to survive. But I think it's 
wrong that a lot of teachers are not pushing students in this 
direction as well." 

Tllat 8llra ......... 
The odds for men and women succeeding in agriculture are 
getting close to being equal. Both Williamson and Grossman 
believe that women do bring something extra to the industry. 
"Because of our roles as caregivers in families, we have dif
ferent things we can offer when we enter the world of 
work," says Williamson. "We take a nurturing view and 

maybe can develop some good relationships with people 
because of that." 

''There's just as much potential for men as there is for 
women in agriculture," says Grossman. "I've never seen my 
gender as holding me back. I.have faced obstacles, but I 
always assume up front that I'll be able to do whatever a 
man can do." For Grossman, most of her challenges related 
to the industry have come as a graduate student in academia. 
'There are people who do not think I can succeed in certain 
things I am trying to do on my own ... especially working on 
my research abroad,'' she explains. "I get questioned a lot for 
that, and so I feel like I actually have to do better than a man 
would because I have to be able to prove myself .... Some 
women, particularly those involved in farming, might face 
the same challenges because they are trying new techniques 
or going out on their own in a market where you really have 
to find the right crop or sales pitch to be successful." 

And the path to success is never without obstacles, says 
Williamson. ''Gaining the trust of older male farmers has 
been the main challenge for me. They are not used to, first of 
all, women, and then second of all, young women, coming in 
and trying to help them or tell them things that they could do 
to improve their operations." 

The roadblocks faced by Williamson and Grossman are only 
temporary setbacks; tJ;tey will not stop women from entering 
or making headlines in agriculture. Williamson says confi
dently, "The number of women in the industry will continue 
to grow, and we'll start to see some women in different roles 
than they have been in before .... " 

-Pauline Do 
ooxxx003@umn.edu 

JAoskJWJe 20011 3 



• • ante wts • • 
forging a future from our ag 

ard revolution 
It's obvious when you drive through your neighborhood. 
The yards with the thick green gras~ and no weeds are the 
ones that take advantage of chemicals. At some point you 
wonder, maybe I should try that, too. Maybe my lawn 
could look nice like my neighbor's. 

During the postwar boom of the1940s and '50s, farmers 
went through the same kind of decision making. In the 
process, they were swept away with the use of herbicides, 
pesticides, and fertilizers-new technology that promised 
to make it easier to grow bigger crops. Best of all, the 
chemicals would deal with those pesky weeds and insects. 

One by one these farmers gave up growing practices that 
had been traditional for generations. The age-old tech
nique of growing legumes such as alfalfa and clover to 
naturally replenish the soil with nitrogen was largely 
ignored. Rotating these legumes into a diverse collection 
of cash crops like wheat, oats, barley, com, and soybeans 
to resist weeds and pests also went by the wayside. 

Almost overnight the landscape of Minnesota changed 
from a diversified mixture of crops to a simpler, more 
uniform look that focused on com and soybeans, the two 
most profitable crops that could be produced with the new 
chemical technology. By the mid-1970s you could drive 
mile after mile, and com and soybeans was all you'd see. 

But something unexpected happened on the way to the 
revolution. 

When the transition away from traditional farming began, 
Minnesota had 300,000 family farms. Those numbers 
started dwindling because the cost of farming rose higher 
than expected. 

Before chemical applications began in earnest, a three
bladed plow was common. Soon a heavier five-bladed 
plow became necessary to cut through the soil, now com
pacted by chemical use. 

Machinery continued to get larger, more advanced, and 
more expensive. Fuel costs went up. And interest rates 
skyrocketed. Land became more costly, and more of it 
was needed to succeed. 

When the dust settled after each change, fewer farms 
were left. Today only 100,000 farms remain in Minnesota. 
Of those, about 17,000 make it on farming alone. 

One of these 17 ,000 farms is a superenterprise west of the 
Twin Cities. It's a dairy operation with 1,400 cows owned 
by an investor who had never farmed before. All the work 
is done by hired hands, people who at one time ran their 
own family dairy farms but lost out. 

It's not what many of our grandfathers imagined. It's not 
what politicians expected. And yet, mega farms seem to 
be the wave of the future. Or are they? 

~!Llu..u. to the land 
Some people think the pendulum is swinging back. The 
cost of chemicals has become exorbitant, not only to the 
environment, but also to the farmer's bottom line. In addi
tion, com and soybean prices have fallen dramatically. 
The economics of farming is at a low point. But, perhaps 
more important, the farming culture is endangered. Most 
farmers are not in control of their own destiny as they 
once were. Rather, they work to satisfy bankers, large cor
porations, and government policy. Modem conventional 
farming is almost like a warehouse business-grow as 
much as possible and store it until the market is ready. 

As a result, an increasing number of farmers are looking 
for alternatives. Some growers want to farm smarter by 
adopting sustainable farming practices that may or may 
not include limited chemical use. Sustainable farming 
strives to enhance the environment; be profitable; and 
promote a healthy personal, family, and community life. 

Others are tantalized by the premium prices available to 
organic growers and are willing to take on a more disci
plined, long-term approach~it takes three years of no 
synthetic chemical use whatsoever for land to be certified 
for organic growing. 

Is farming making a return to the traditional growing 
methods of our forefathers? Quite possibly the time is 
ripe. 

.....,. he organic trend 
Sixty years ago it wasn't necessary to call foods organic. 
Most foods were naturally grown without chemicals. 
When the term popped out of the 1960s, it was viewed as 
a protest, albeit a healthy one. Now it has become a trend 

worth noting. Organic food production is starting to make 
it into the mainstream. 

Each year for the past 10 years, organic food sales have 
grown by 20 percent. And while vegetables still account 
for nearly half of the sales, the market has stretched sig
nificantly. Now any food that can be packaged can be 
organic. Put pasta on the list along with pasta sauces, 
chips, convenience foods of all sorts, and ice cream. Even 
organic milk is on the way toward national distribution. 

And yes, the big companies have arrived. Not long ago 
Heinz bought out Earth's Best baby food. Gerber's soon 
countered with its own line of organic baby foods. Last 
year General Mills introduced a cereal named Sunrise 
Organic. Golden Plump is planning to test market a free
range, organically fed turkey product. 

So when a farmer takes a look at trading in worn-out con
ventional farming practices for a diversified, organic sys
tem, she or he can add profitablity into the decision mak
ing mix. Organic methods are obviously working for a 
~owing group of farmers. 

This is where the University often can help, to make sure 
farmers have all the information they need to succeed. 
Organic growers in particular can now tum to the 
University's Southwest Research Outreach Center, home 
of one of the nation's most important organic research 
farms, the Elwell Agroecology Farm. It's a teaching farm 
committed to helping farmers convert to organic farming, 
improve their existing organic operation, or adopt more 
sustainable practices. 

Jtting dirt under your fingernails 
The Elwell farm is helping many farmers reconnect with 
their past, but in a more modem way. It's a 160-acre par
cel of land located right across the road from the research 
station near Lamberton. But more important than its con
venient location, the land had a good history for the 
University's _purpose. 

At thetime University researchers took over, the land had 
been farmed hard and was depleted of its nutrients.lt also 
had poor drainage and a lot of weeds. But the farmers 
who previously worked the land had, for the most part, 
resisted a half century of pressure from friends, neigh-

bors, and the farming industry to use 
herbicides and pesticides. As a result, 
the soil was clean, making the Elwell 
farm a challenging, but ideal laborato
ry for exploring various crops and 
growing methods. 

An experiment drawing attention is a 
long-term study that contrasted organ
ic growing methods with conventional 
techniques used in southern Minn
esota. One purpose of the trial was to 
gather information on the sustainabili
ty and profitability of organic farming. 
Could organic systems compete with 
conventional farming methods? 

The questions would take 12 years to 
answer. 

A,....,.,,.,.,,., ,..n IIMI*',. ,__,sting fields of soybean-one nearly weed free and the other choked with weeds. The 

On the same plot of land, organic 
com, soybeans, wheat, and alfalfa 
were rotated over an extended four
year cycle. Com was grown the first 
year, soybeans the second, and so 
forth. The land was treated with 
manure before each com and oat 
crop, but beyond that, the plants 
were responsible for putting nutri
ents back into the soil. In an adja
cent parcel of land, the conventional 
crops of com and soybeans were 
rotated on a two-year cycle, receiv-• ., • ..,...IIIII (,..} -1111,..,.,..,.. ... management techniques that worked together to control weeds, Including a later planting 

*'-· n _,.,..""' lfiiiiiiM, .,. 1 ""'..,., 1J1 ./anted in the fall, cut in the spring, and left in the field to serve as fertilizer and mulch). 
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·cultural past 
ing the amount of chemicals normally used to achieve 
maximum yield. 

According to Kent Olson, agricultural economist on the 
Twin Cities campus, organic production methods passed 
the test with flying colors. After collecting total crop pro
duction costs from each growing season-tillage, planti
ng, fertilizing, pest control, and harvesting-and placing 
market values on the harvested crops, the organic system 
was more profitable in the long-term contest than the 
two-year conventional com-soybean rotation. 

For people who have been dedicated to organic farming 
methods for years, this news is a real boost. By choosing 
to treat the soil with manure and crops that fertilize the 
soil naturally, yields may go down. But without the heavy 
cost of chemicals, overall production costs are guaranteed 
to go down even more, causing profits to rise. 

In addition, organic growers currently receive a premium 
price for their products. To determine the profitabilty for 
organic farming, researchers were more than fair when 
calculating profits. They used income calculations based 
on 50 percent of organic's expected premium prices, and 
organic farming methods still came out ahead of the con
ventional farming strategy. 

Most people in agronomy or soil science have always 
been aware that an extended crop rotation helps the soil, 
but does it help the pocketbook? Thanks to these fmd
ings, we know the answer. 

Before farmers stampede to organic systems, Olson does 
raise a caution flag. How weeds are controlled can affect 
the crop value, as can price changes brought on by more 
farmers growing more organic crops. 

_teaching farm 
By conventional farming standards, the Elwell farm is not 
a huge farm, but it is large enough to do experiments on a 
field scale. If an experiment works at Elwell, it can also 
be tried on a working farm without a lot of adjustment or 
guesswork. This has opened the door to a now-annual 
event that takes place on the farm-Organic Field Days. 

About 250 farmers are expected at this year's event, 
August 16-17. It will attract a mix of conventional farm
ers, farmers who are thinking about converting, those in 
conversion, and experienced organic farmers-all eager 
to receive in-depth how-to knowledge, to share their 
knowledge, and to ask a ton of questions. 

Each experiment under way at Elwell-from reducing 
input costs and growing new crops to weed control and 
using green manures-is described on the tour of the 
farm. Fifteen minutes is allotted at each stop, but that's 
not always enough time to answer all the questions. 
Sometimes groups of farmers will rush away from their 
lunch- organic, of course-so they can ask a few more 
one-on-one questions in the field. 

At last year's event, a popular weed experiment drew a lot 
of extra questions. The presenter was Frank Forcella, a 
weed-control expert who works out of the USDA's (U.S. 
Department of Agriculture) research station in Morris. 

As he stood in the middle of the field with his tripod and 
charts, speaking to an attentive crowd of farmers, 
Forcella explained how his new Weedcast software could 
predict the precise moment to cultivate a field. He used 
convincing charts and graphs to show farmers they could 
achieve near weed-free crops using his system. But the 
most compelling evidence was growing in the plot next to 
him- the com that had been cultivated using his comput
er model was nearly weed-free. 

he Organic Conversion Project 
During field day events a farmer in the crowd will pre
dictably blurt out "When I tried this on my farm ... ," 

'. . 

Measuring organic farming 
Emily Saeger, assistant scientist with the Organic 
Conversion Project on the Elwell Farm near Lamberton, 
shows how tall a winter rye crop, grown for seed, can get. 
This was a good crop of organic rye, but it is naturally a 
very agresslve plant that beats out weeds. If grown properly 
on a conventional farm (which is uncommon}, it could be 
equally tall. 

causing heads to turn atten,tively. Hearing another 
farmer's firsthand experience has always been important 
to growers. 

The farmer speaking out may be a participant in the 
Organic Conversion Project. The project, organized by 
Elwell, involves more than 40 farmers from southern and 
central Minnesota who are converting part or all of their 
farms to organic production. 

Many of these farmers duplicate experiments in progress 
at Elwell and share their results and ideas. Others in the 
project may simply follow the advice they receive at 
workshops and farm management planning sessions. 

The ultimate goal is to produce a comprehensive manual 
for farmers who are thinking about converting to organic. 
It will tell prospective organic growers what worked, 
what didn't, and how key decisions were made from year 
to year. 

Anticipation is in the air on organic farms these days, 
especially for those farmers who are just converting from 
conventional practices. A small farm need not be a liabili
ty. Chores have been replaced with excitement and ener
gy. Work remains, but control is back in the hands of the 
small farmer, with the promise of enough profits to com
fortably support a family. There's even hope of passing 
the farm to the next generation. Based on what's hap
pened in the last half century, that would be revolu
tionary. 

-carl Franzen 
franz026@umn.edu 

For more information about the Elwell Agroecology 
Farm or the Organic Conversion Project, contact 
research leader Elizabeth Dyck at 507-752-7373 ore
mail her at dyck@ssu.southwest.msus.edu. 

Bringing 
buckwheat back 

Alternative crops 
Golden flax is increasingly in demand as a 
human health food. It bas been shown in sd.
entific studies to reduce a number of risks 
for heart disease, strokes. and some fonns.of 
cancer. But flax is difficult to grow because 
it competes poody with weeds. 

Elwell is cmJaJtly in its third year of expcri
mems, using tedmiques like cover cropping 
and interseediDg other crops into dle flax to 
help reduce weed pressure. 

Amaranth is anothel' new crop Elwell is 
helping to introduce to Minnesota farn:ltn. 
It is a highly nutritious broadleaf crop that 
once was a major grain crop of rbeAztecs. 
Initially, amal8ldh may be marketed as an 
~ poubty feed..But~ta.mas wJio 
~.luJu.~of.it.aalld..,a.it 
demonstrated. 

Nitrogen 
Fertilizer 
Factory 
The round nodules on 
the roots of this clover 
plant are linle under
ground nitrogen facto
ries. Within these nod
ules,symbioUcbacteria 
transform nitrogen from 
the atmosphere into a 
form of nitrogen that 
can be used by subse
quent crops. Scienti
fically, this process is 
known as biological 
nitrogen fixation, a crit
Ical component of 
organic farming. 

Close-up of nodules. 
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~Ievv Immigrant Farmers 
FARMING 
INCUBATOR 
PROGRAM 

I
n the 19th and early 20th centuries, the Johnsons and 
Nelsons and Olsons were immigrants to Minnesota, 
typically farmers from Scandinavia who displaced the 
Dakota and Ojibwe who were here before them. The 

new immigrants to Minnesota are named Hernandez and 
Nguyen and Faduma. They are from Somalia, Ethiopia, Laos, 
and Mexico, to name a few countries. U.S. Census figures 
for 2000 have borne out what by now is obvious to most 
Minnesotans: the face of the state is changing, not to mention 
the names. 

The Department of Planning estimates that upwards of 224,000 
new immigrants live in the state. Many are refugees. They seek 
not to displace anyone but to fit peacefully into a geographical 
and social landscape that is foreign in many ways. A large num
ber of new immigrants have agrarian backgrounds but are con
strained to living io the Twin Cities area for access to .soCial ser
vices and the camaraderie of their ethnic communities. For 
those who seek a familiar relationship with the land, the 
University of Minnesota's Extension Service offers two for
ward-looking programs. 

!he Yara1.Jla IDouba"tor Proaraa 
The Farming Incubator Program helps immigrants make the 
transition into sustainable small-scale farming operations by 
leasing them parcels of land for up to four years at the 
University's Rosemount Research and Outreach Center. The 
program also provides classroom- and field-based educational 
activities. The New Immigrant Farm Program helps new 1\vin 
Cities area residents who have chosen farming as their liveli
hood to increase productivity and profitability in their fields. 

The University has been assisting immigrants with agricultural 
training since the early 1980s, according to Nigatu Tadesse, 
extension educator and coordinator for both programs. The 
Farming Incubator Program was begun in 1998, he says, to pro
vide ''hands-on training opportunities for new immigrant farm
ers in production, pest control, the safe use of chemicals for 
producers and for the product, and farm management." 

Participants-whole families in many cases-farm plots small
er than three acres, with the expectation that they will then pur
chase or lease their own land after three or four years. 
Extension educators provide classroom education and work-

University of Minnesota 
Farming Incubator 
Program participants 
at the Rosemount 
Research and Outreach 
Center. This year, 20 
families of Southeast 
Asian and East African 
cultures are attending 
the three-year, hands
on, farm-training pro
gram. Hesham 
Hussein, a trainee, 
purchased 10 acres in 
Hugo, Minnesota, to 
grow vegetables and 
raise sheep and goats 
for ethnic markets. 

shops as well as technical, in-field assistance. To help overcome 
barriers of language, the extension service has produced videos 
and fact sheets in both Hmong and Spanish on four topics relat
ed to farming. "Because of the language barrier, the educational 
material designed for the mainstream culture does not meet 
their needs," Tadesse says. 

Arnir Koubaa came to the University of Minnesota from 
Tunisia as an undergraduate in 1984. After obtaining his mas
ter's degree from the University, he returned to Tunisia for two 
years, then came back to Minnesota for a PhD. program. He 
heard about the Farm Incubator Program from a Somali refugee 
friend who had been a participant and Koubaa signed up in 
1999. 

"I did not do any farming back home," Koubaa says. ''We grew 
almond and olive trees; that's the only thing we grew." Koubaa 
is in his third and final year of the program and 
now is growing vegetables-peppers, tomatoes, cucumbers, 
and onions, among others-and a variety of flowers. With 
his workload as a postdoctoral research associate at the 
University, he rarely has time to farm during the week, but the 
program has given him valuable insight into farming as a way 
of life. 

Although Koubaa is undecided about his plans after the program, 
he figures farming will be a part of his and his five children's 
future. "This is something I would like to pursue;• he says. ''I'm 
teaching my kids farming. Basically, all that I've learned from the 
University I'm passing on to my children." 

!he •ew z-iaran-t Yara Proaraa 
The New Immigrant Farm Program, by contrast, works with 
immigrants in the seven-county metropolitan area who have 
chosen farming as their occupation and who already own or 
lease land, usually between 1 and about 20 acres. Partners 
from the various immigrant communities help the University 
find the farmers, and extension staff help them increase their 
vegetable production efficiency. "Even though they have agrar
ian backgrounds, they're not familiar with how food is farmed 
in this country," Tadesse says. ''We're trying to improve their 
marketing techniques and production for them to be profitable 
in their businesses." 

Professional and administrative staff 

P&As-the invisible class 
tive, which is still before the 
legislature. 

Most of the 140 or so participant farmers are Hmong or 
Hispanic. Almost all sell their harvest at area farmers markets, 
and the effort is a family affair, from field to market. ''These 
people-they have so much attachment to the soil that it's ther
apeutic," Tadesse says. "People who are 80, they come to the 
field and it gives them relief-both physically and psychologi
cally. It is a way of life for these people to work in the field. 
And it brings the family together." 

Khue Vang is a Hmong farmer in the program. Vang, along 
with three brothers, used to farm pickles for Gedney. He now 
owns a 13-acre farm in Stacy and rents an additional 10 acres in 
Hugo. 

''We do small-scale farming with a variety of Oriental vegeta
bles;' says Vang, who came to the United States in 1976, ''plus 
we have greenhouses to take care of community needs for spe
cial vegetable plants and herbs that the nurseries around here 
can't grow." One comer of a greenhouse is reserved for Yang's 
mother, who grows about 15 herbs "in the traditional way," 
including an herb Vang dubs "manplant." "It's just like-what 
do they call it.....:. Vtagrar' he quips. 

He appreciates the advice extension educators provide for rotat
ing crops and post-harvest handling, but points out that Hmong 
farmers have difficulties acquiring adequate machinery,let 
alone good land. ''We want to rent land, but the problem is that 
the good land is already taken, and the available land isn't good 
enough for vegetables." 

Extension educators face challenges, too, in their work with 
new immigrants. "It's delicate when you're worlcing with peo
ple from different cultural backgrounds to know how to talk to 
the female and how to talk to the male," says Tadesse. "It's not 
proper to shake ladies' hands. We have to know not only the 
science but also the culture .•.. And they have to know who you 
are and build trust." 

The University of Minnesota's Extension Service, which part
ners in these new-immigrant programs with groups like the 
Minnesota Food Association and the Minnesota Department of 
Education, is committed to its outreach mission, especially fOr 
new immigrants and communities of color. "From our inception 
we've been doing that-empowering those at the margins," 
says Juan Moreno, diversity and inclusion specialist for the 
extension service. In the latter 19th centwy, the needs of peasant 
immigrant farmers coming mainly from Europe were ''primarily 
in literacy and leadership," Moreno says. '1.The extension ser
vice has] always been about generating capacity in all kinds of 
literaciasincluding civic literacy and leadership-that's what 
allows you to access the corridors of power, ultimately." 

In return, the new immigrants are likely to offer their 
Scandinavian predecessors a new way of looking at things, as 
well as a few new items for the grocery cart. Immigrants are 
now growing teff, a staple grain in East Africa used for making 
bread, as well as different varieties of sorghum and eggplant. 
One plant that is considered a weed by most farmers is used by 
the Hmong people as an ingredient in soup. 

''We have some crops that there's no English name for," notes 
David Walgenbach, director of operations at the Rosemount 
Research and Outreach Center. "A different form of agriculture 
will surround the metro area in the future because of growing 
diversity." 

-Rick Moore 
moore112@umn.edu 

You may begin noticing people around cam
pus wearing a new button that says, "P&As 
Support the U ." The Academic Staff 
Advisory Committee (ASAC) distributed 
these buttons for the Academic Professional 
and Administrative staff employees (P&As) 
it represents at the U. 

P&As will be wearing these buttons to 
enhance the identity and visibility of our 
class-a group which is virtually transpar
ent at the University. Unbelievable as it 
may seem, some individuals in this class 
don't even know they are P&As. 

Faculty, civil service, and bargaining unit 
employees at the U are well-represented, 
mostly cohesive, and collectively vocal. 
Within these employee classifications, 
some levels of unity and common interest 
exist. P&As, on the other hand, comprise a 
much more disparate and varied class of 
employees and are less readily identifiable 
as a group to others and even to ourselves. 
The buttons will show who we are, increase 
our visibility, and strengthen our identity. 
They will also demonstrate our support of 
the administration's current budget initia-

Finally, the buttons emphasize the P&A 
role at the University of Minnesota. P&As 
support the University's mission in all its 
aspects-teaching, research, outreach, and 
service-and ensure that students, the com
munity, and the state are well served. 
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-Linda Fisher 
Chair, Academic Staff Advisory 
Committee 



Civil service 

Next pay increase: 
think retroactive 

A mong the casualties of the budget brawls at the Capitol 
this spring is the Civil Service Committee's goal of 
putting an increase in your first July paych~k. The 

administration will be unable to commit to an amount for an 
increase in time for the necessary processing to take place. 
Instead, you can expect to receive a later increase that will be 
retroactive to the ftrst pay period of the new fiscal year. 

When wiU we brow the amount? 

It's hard to say. Our intention is to inform you as soon as 
possible (probably via e-mail). And we will work to keep 
the "retro" period for the increase as short as possible. 

What about the AFSCME negotiations? How wiU that 
process affect our increase? 

Because the University's practice has been to deliver match
ing increases (in overall percentage terms) to AFSCME and 

Work life 

civil service, we certainly expect the ftnal amount of our 
increase to be driven by the outcome of those negotiations. 
But we intend to pursue a fair initial increase as soon as the 
budget picture is clear and then resolve any disparities when 
the AFSCME contracts are complete. This would give civil 
service staff a measure of protection if AFSCME's negotia
tions take longer than anticipated. 

-Blake Downes (hscsebd@umn.edu; 612-624-5158) 
Mary Berg (bergx017@umn.edu; 612-627-4131) 
CSC Compensation Subcomminee 

Benefits Advisory 
Committee forming 

The University Health Plan Task Force (HPTF) recom
mends the formation of a permanent Benefits Advisory 
Committee (BAC) to advise University administration 

about benefit offerings to nonunion employee groups. The 
chief benefit is the health plan. We strongly encourage rep-

resentation from coordinate campuses and from special 
interest groups including retirees. 

There will probably be 15 voting members on the BAC of 
which at least 4 will be civil service employees. Each mem
ber will serve a four-year term. Meetings will usually be 
held on the Twin Cities campus with teleconferencing to 
other campuses. 

To apply, print the application form on the CSC Web site at 
www.socsci.umn.edu/civilser and send to Dick Haney 
(rhaney@d.umn.edu), Recreational Sports, 10 University 
Drive, UM-Duluth, Duluth, MN 55812. 

For more information about the BAC, contact Gavin Watt at 
gdw@umn.edu. 

-Gavin Watt 
CSC Benefits Subcommittee 

BIG NIGHT: 

Talking about fathers and work 
Eric Schnell and 

Kate Schaefers, 
both associate direc-

tors at the Center for 
Human Resource 

Development, had a recent e-mail conversation about work 
and pare~thood. Eric has two boys, 4 years old and 8 
months; Kate is the mother of two girls, ages 4 and 6. 

Dear Kate, 

The dads I know are playing an increasingly significant role 
in raising their children and not just by earning money. 
These dads are playing with their kids more, getting involved 
in their education, and taking time to be home with them 
when they are sick. But, over all, I think it's harder for men 
to balance work and family. 

Dear Eric, 

I think that men and women share similar concerns about 
balancing their lives, but men are more covert about it. I 
know many men whO are absolutely committed to their jobs 
and their families, but at work they underplay the impact 
family has on their work lives. My own husband, who 
for a year took an early lunch to shuttle our daughter from 
preschool to daycare, never told anyone why he was gone. 
Another friend didn't take his paid parental leave when 
their second child was born, because he didn't want to take 
advantage of his department's "generosity." 

Whether it comes from internal conflict or external mes
sages, men just don't feel as free to make the work choices 
women do, like moving in and out of the workplace, work
ing from home, and taking on project-based work. Women 
are used to looking at their careers through the lens of family 
life and obligations. 

Of course, for some men it could boil down to finances
overall, men still bring home bigger paychecks than women. 
If a man decides to cut his hours to spend time at home with 
the kids, it can take a big bite out of household income. 

Dear Kate, 

I have found that it is nearly impossible to separate work 
from family. There are times when I have to call the pediatri
cian from work, and there are times when I need to test soft
ware at home. And most of the time I feel good about this 
balance. But it is definitely not part of our culture yet. 

Every night I read books to my kids. The majority of books 
talk about how Mom is the one to play with the kids, and 
Dad is the parent who comes home from work. I..nok at any 
of the daytime television commercials. Who is serving piping 
hot pizza rolls from the oven to the ravenous kids? Mom. 
Who can't make the school band concert but is kind enough 
to call on his cell phone from a business trip? Dad. Judging 
from the popular media, there isn't much room or need for 
the father at home. 

Dear Eric, 

I'm embarrassed to admit that I didn't notice how absent 
father figures are from stories I read to my children each 

night. But as I look at our favorite books, I realize you're 
right. We've made strides in promoting strength and ambi
tion in girls (notwithstanding the sea of pink in the girl aisles 
of toy stores); girls get messages that they can pursue dream 
careers while being mommies. But what images do we offer 
our boys? Certainly, there are fabulous stories of boy~ood 
adventure and heroism, but what of fatherhood? 

Dear Kate, 

I think when more men decide to balance work with the rest 
of their lives, and are open about this, it will encourage 
other men to do the same. And the culture will change. 

For Information on fatherhood, see these resources. 
Book: 

Working Fathers: New Strategies for Balancing Work and 
Family by James Levine and Todd Pittinsky 

Web sites: 

FatherNet-a great site created by the University of 
Minnesota's own Children, Youth, and Family Consortium. 
This site even features a list of children's books featuring 
fathers: www.cyfc.umn.edu/Fathemet. 

The Fatherhood Project-a research and education project 
through the Families and Work Institute. Includes books and 
ftlms on practical strategies to support fathers and mothers in 
their parenting roles: www .fatherhoodprojeclorg. 

Working Family Resource Center-sponsored by the St. 
Paul Public Schools: www.spps.org/wfrc. 

National Center on Fathers and Families-an interdiscipli
nary policy research center: www.ncoff.gse.upenn.edu. 

FatherLit-a database of research sources on fathers, fami
lies, and child welfare: fatherfamilylink.gse.upenn.edu 
/fatherlit/indexhtml. 

0 n Friday evening, June 29, fireworks 
will explode over the Mississippi to 
mark the end of the University's year

long Sesquicentennial Celebration. Visible from 
the east and west banks, as well as Northrop 
Mall, the pyrotechnics promise to be spectacular. 
Lift off is scheduled for 10 p.m. 

The fireworks follow other special events that 
evening: a dinner at the McNamara Alumni 
Center and a special concert by the Minnesota 
Orchestra at Northrop Memorial Auditorium, the 
orchestra's home from 1930 to 1974. 

Professor emeritus Dominick Argento wrote 
A Ring ojnme for the orchestra's 70th anniver
sary in 1973. "Spring," one of the movements 
from that work, will open the June 29 concert. 
Another work on the program is "Echo's Shell" 
from former University professor Eric Stokes's 
Symphony no. 1. Piano soloist for the evening is 
music professor Lydia Artymiw. 

For more information, call the Northrop ticket 
office at 612-624-2345 or order tickets online at 
www .northrop.umn.edu. 

Permission to nap . .. 
Recent research demonstrates the value of a brief nap during the work 
shift. Our bodies follow natural rhythms, which include periods when we 
need to rest. A ten or fifteen minute nap is enough to restore vigor and 
creativity. Simply put your head on your desk or ftnd a place to take a 
short nap; your productivity will improve! 

Your Employee Assistance 
Program wants to help you 
succeed in every way. If you 
are struggling with a per
sonal or work-related issue • 

EMPLOYEE 

ASSISTANCE 

PROGRAM 

that might benefit from consultation with a counselor in our office, 
please feel free to give us a call. 

For civil service and bargaining unit employees, call626-0253. For P&A, call612-625-4073. 
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June calendar 

To find out more about individual U 
museums and events, check out the online 

......... events calendar at events.umn.edu. 

EXHIBITIONS 
BELL MUSEUM OF NATURAL HISTORY, 
FFI: 612~9050; -.uma.edaJbellmuse; 
-.astc.orgtelhibitiaas /eyes/iatroeyes.htnt 
1 Animal Eyes-Do dogs and cats see what you see? How 
do some animals see so well in the dark? What has 100 
eyes and lives on the bottom of the ocean? Can a sea star 
see? Discover the answers to these and other questions. 
June 1-Sept. 2. Grand opening, June 2, 10 a.m.-3 p.m. 

I Bell Museum Summer Day Camp Information-Check 
the Web at: www.umn.edu/bellmuse/camps.html. 

GOLDSTEIN ART GALLERY, McNeal Hall, 
FFI: 612-624-7434; goldsteia.clle • ..-.edu 
I Finland Forward: Marimekko-Featuring the work of 
textile and clothing company Marimekko and its innovative 
approach to design and business acumen. June 3-Aug. 19. 

LARSON ART GALLERY, St. Paul Studeat Ceater, 
FFI: 612-625-0214 
I "Once Removed"-Sarah Bednarek's installation 
responds to the emotional and physical barriers to body 
contact. Through June 22. 

lASH GALLERY, FFI: 612~7530; 
artdept.B •• eda/laSII 
1 "Space Available"-Visual arts committee open show. 
June 12-July 20. Reception June 15, 6-8:30 p.m. 

I The Cast Metal Work from the 32nd Annual Iron Pour
Teaching Gallery. June 12-July 20. Reception June 15, 
6-8:30 p.m. 

TWEED MUSEUM OF ART, Duluth, 
FFI: 218-72&-8222; -.d.u•.ediiJbaa 
1 Regional Project Series: works by Vernal Bogren Swift 
and Marcie Macintire-Featuring Swift's batik decorated 
fabrics inspired by the Iron Range and other Minnesota 
landscapes. Macintire's traditional and experimental bead
work is drawn from area collections. Through July 15. 

WEISMAN ART MUSEUM, FFI: 612-625-9494; 
- ........ -.edu; or casan001@umn.edu 
1 "Voyager": An Installation by Nancy Randall with Elisa 
Carlson, Ken Chastain, and Steve Andersen-Six monu
mental signature works are exhibited with a multitrack 
sound score, a suite of prints, and wall texts presented in 
detail. Randall's ensemble piece incorporates the work of 
Elisa Carlson, Ken Chastain, and Steve Andersen. 
Through July 22. 

I The Third Minnesota National Print Biennial-This 
juried exhibition reveals the broad variety of technical 
and aesthetic interests of contemporary printmakers. 
Through June 24. 

MUSIC 
TED MANN COICERT HALL, FFI: 612-624-2345; 
- . .mc.u•.ethl 
1451st Army Reserve Band-Daniel Eckhoff, director and 
commander. 7:30 p.m. Free. Sat., June 16. 
I Twin Cities Gay Men's Chorus-8 p.m. Tickets $12-$27. 
Fri. and Sat., June 22-23. 

FILM 
U FILM SOCIETY, FFI: 612-627-4430; -.ufilm.org 
Bell Museum AudHori•. $6 geaeral; $5 studeatsl 
seniors; $4 UFS 118111bers. 
I Iranian Cinema Showcase, including Time for Drunken 
Horses and The Wind Will Carry Us, June 1-14 
1 The Taste of Others, June 15-21 

LECTURE,_, WORKSHOPS, 
CONFERE11CES 
1 "Japan at a Crossroads: Challenges and Opportunities"
Leading scholars and specialists at Medtronic will address 
topics such as: the future of the Japanese economy and 
ramifications for the U.S., the U.S.-Japan relationship 
under the Bush Administration, and the state of political 
and business leadership in Japan. 7:30 a.m.-3 p.m. 
Sponsored by Minnesota International Center. Medtronic, 
710 Medtronic Pkwy N.E., Minneapolis. Afternoon only: 
MIC members, $40; nonmembers, $60. Full symposium: 
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MIC members, $65; nonmembers, $110. FFI: Elaine Garbe, 
612-626-4987; egarbe@globe.mic.umn.edu. Fri. June 8. 

I "Russia: Facing the Future"-What does Russia's 
current political and economic situation mean-Jor the U.S. 
and the world? How can other countries and international 
organizations intervene to help Russia build social cohe
sion? Dr. Blair Ruble and Dr. Kate Schecter-participants 
in the Carnegie Corporation's Russia Initiative Program
are the keynote speakers. Sponsored by Minnesota 
International Center. 4--6:15 p.m. Cowles Auditorium, 
Humphrey Center. FFI: Elaine Garbe, 612-626-4987; 
egarbe@globe.mic.umn.edu. Tues., June 26. 

CLASSES/ACTIVITIES FOR FUN 
1 Aikido Classes-Sponsored by the Aikido Club. Multiuse 
room, St. Paul Gym, 6-7 p.m. No charge for the first two 
classes. FFI: umaikido@umn.edu. Thurs., June 7. 

MINNESOTA LANDSCAPE ARBORETUM, 
FFI: 952-443·1516; -.arboretum.umn.edu; 
or e-•il: shirley@arboretum.u11111.edu 
I Minnesota Bonsai Society 30th Anniversary Show
Demonstrations and workshops by internationally recog
nized California bonsai artists Mas lmazumi and Roy 
Nagatoshi. 9 a.m.-5:30 p.m. Open to the public. Free with 
paid gate fee for nonmembers. FFI: 612-339-8808; 
terry. ingle@rsparch.com; www.mnbonsai.org. 
Sat. and Sun., June 2-3. 
I Irises for Minnesota Gardens--6-8 p.m. $15 members, 
$25 nonmembers. Thurs., June 7. 

I Fragrance in the Garden-10 a.m.-noon. $15 members, 
$25 nonmembers. Sat., June 9. 
I Gardening with Perennials-1 0 a.m.-noon . 
$15 members, $25 nonmembers. Fri., June 15. 
I Tiffany Lamp Club Show and Demonstrations-Free 
with paid gate fee for nonmembers. Auditorium. 
11 a.m.-4 p.m. Sat. and Sun., June 16-17. 
I Spring Floral Arrangements-1 0 a.m.-noon. 
$15 members, $25 nonmembers. Mon., June 18. 
I Skincare Creams and Lotions-1-3 p.m. $30 members, 
$40 nonmembers. Tues., June 19. 
I Herb Day: An Introduction to Herb Gardening-
8:30 a.m.-12:30 p.m. $35 members, $45 nonmembers. 
Fee includes gate fee, continental breakfast, handouts, and 
a special gift. Call for brochure. Sat., June 23. 
I Wetlands Restoration-class includes a visit to the 
Spring Peeper Meadow at the Arboretum. 10 a.m.-noon. 
$15 members, $25 nonmembers. Wed., June 27. 
I Plant Hunting on the Edge of the World: A Journey to 
Tibet's Tsangpo Gorge-7-9 p.m. $20 members and 
nonmembers. Fee includes gate fee and reception. 
Wed., June 27. 
llavendar and Its Many Uses-Everyone will make and 
take home lavendar tea blend, massage oil, and bath salts. 
10 a.m.-noon. $30 members, $40 nonmembers. Thurs., 
June 28. 

Send calendar items by fax: 612-624-6369; by e-mail: 
urelate@umn.edu; by mail: Kiosk, University Relations, 
6 Morrill Hall. Deadline for the July issue is June 8. 

FFI: 612-624-2345; www.northrop.umn.edu 

Northrop Plaza, noon-1 p.m.; free unless otherwise noted. Presented by U of M Summer Session. 
(In case of rain, concerts will be moved inside Northrop Auditorium.) 

I Keller Brothers, Blues and New Orleans soul 
from Austin, TX-June 11 

1 Amanda Harris, six-piece pop rock band, 
June 12 

I Jazz Composers Art Ensemble, cutting-edge 
original jazz, June 13 

I Shangoya, tropical vibrations and rhythms, 
June 15 

1 Bruce Henry Band, eclectic jazz with Bruce 
Henry vocals, June 18 

1 Prudence Johnson, music of Hoagy 
Carmichael, June 19 

1 Becky Schlegef, award-winning traditional blue
grass, June 20 

1 Paris Nights, music of Edith Piaf and Parisian 
cafes, June 21 

1 Cafe Accordion Orchestra, French musette, 
gypsy swing, tango, June 25 

1 Orquesta Sabor Tropical, 13-piece 
Afro-Cuban Latin orchestra, June 26 

I laura Caviani Quintet, hard-swingin', 
bluesy horn band, June 27 

1 Minnesota Orchestra, Sesquicentennial 
Grand Finale and U of M Alumni 
Association 2001 Annual Celebration. 
7:45 p.m. June 29. Dinner and show: 
$55; orchestra only: $40; UMAA mem
bers $10 off. Free tickets for summer 
session students by presenting J.D. at 
1 05 Northrop. 

1 Hillbilly Voodoo Dolls, roots music 
from rock to blues, July 2 

1 Ras Kwame, upbeat sounds of reggae, 
July 3 

1 Doug little Quartet, energetic original 
jazz, 
July 5 

1 Pure Joy, improvisational jazz with 
vocalist Connie Olson, July 9 

1 Minneapolis Pops Orchestra, light classical 
favorites, July 12 

I Kurt Jorgenson Band, original rock with sour, 
July 16 

I Move with Bernie Edstrom, Bebop and beyooa: 
music of Charlie ParJ<er:, July 18 

1 Zeitgeist, performing music of our time, 
July 19 

I Axis Mundi, innovative world-beat jazz guitar 
trio, July 23 

1 Finnish American Brass Band, brass septet in 
Finland's distinctive tradition, July 24 

1 Triplicate, modern jazz trio, July 26 
1 Tim Sparks Trio, multicultural guitar with Gary 

Raynor, Jay Epstein, July 27 
1 Prague-24, traditional Klezmer instrumentals, 

Aug. 1 

1 Jaztronauts, Space Age swing band of 
the future, July 11 The Keller Brothers play blues and New Orleans soul on 

June 11. 



t\onor\ng 
our oYIR 

n this issue of Kiosk you 
will find exceptional peo
pl.-dancer-activists, 
teachers, antidiscrimina

tion warriors, artists, adminis
trators-whom the University 
has recognized as those who put 
a human face on this lnstHutfon. 

Some of these distinguished 
people are profiled throughout 
this issue and listed on page six. 

We put out a call for depart
ments to send us the names of 
their award-winning employees, 
but because of lack of space, 
we had to omit many desening 
people. To create a comprehen
sive list of yearly award win
ners, Wendy Willia..,n, the 
outgoing chair of the Civil 
Senice Committee, is develop
ing a Web site where all winners 
of University employee awards 
(civil senlce, P&A, bargaining 
unit, and faculty) will be recog
nized. If you would like to help 
in this effort, please send your 
lists to wendy@econ.umn.edu. 

Congratulations to all the peo
ple-official award winners or 
not-who make this University 
an Increasingly decent place 
to work. 

July/Aug 200 l 

~lAC 
K 

The Newspaper by 
and for University of 
Minnesota Faculty 
and Staff 

www.umn.edu/urelate/klosk 

Birthday Blasts 
The University got a jump on the rest of the nation by celebrating its 
birthday on June 29. Two tons of pyrotechnics, including 6,700 indi
vidual bursts, exploded 1,000 feet over the Mississippi in a breathtak-
ing end to our yearlong sesquicentennial festivities. UNIVEitSITY oF MINNEsorA 
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Kiosk welcomes letters to 
the editor and opinion 
pieces, Letters selected for 
publication, which may be 
edited for length, in no way 
reflect. the opinions of 
Kiosk's publishers. Letters 
should be no longer than l50 
words and opinion pieces 
should be between 250 and 
500 words. Send letters or 

~qq,qin~, to .K,if!slf. 6 Morrill 
Hall, 100 Church St. S~B., 
Minneapolis, MN 55455~ 
0110; 612-624-6868 or 
urelate@umn.edu. 
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Gratitude for all the effort 

We are a culture that 
lives by awards. The 
Oscars, the Tonys, 

the Emmys, and the 
Granuilys all gamer millions 
of viewers in the U.S. 
Although many of these 
artists and works of art may 
deserve accolades and 

praise, the downside is that so much of what we value as a 
society does not receive similar attention. 

Unlike a business or an industry, a university cannot measure its 
success by sales or market shares. We attract competitive grants 
and award degrees, but most of our work is not so easily quanti
fied or encapsulated. Many of the public goods we generate-an 

educated citizenry, a vibrant arts scene, or an inspired lifelong 
learner-are especially hard to get a handle on, even though we 
know they exist. 

But, to paraphrase Justice Potter Stewart, I know it when I see it; 
there are people all over this University who go above and beyond 
when it comes to teaching students in an engaging and challenging 
way, solving a problem that affects our wider community, or mak
ing our University a physically and socially pleasant place to 
spend our days. 

That's what awards are for. I am pleased to see University people 
who are doing amazing things recognized for their efforts. They 
represent the best we have to offer, and they deserve our thanks. 

-Mark G. Yudof 

CAMPAIGN 0 MINNESafA 

Visit www.campaign.umn.edu to learn more about faculty and staff.support for Campaign Minnesota and how you can make a gift. 

Adventures in academia 
"From the time I arrived [in 1979], 
U of M, Morris, (UMM) has been a 
wonderful adventure," says Elizabeth 
"Bettina" Blake, professor emeritus 
of French, and a generous benefactor 
to UMM's Campaign Minnesota 
effort. 

The West Central School of 
Agriculture, a s.econdary school, had 
become UMM in 1959, and in 1979 
academicians were still questioning 
whether it was possible to run a 
high-quality liberal arts college in 
the public sector. "But I came to 
Morris, and I found they were doing 
exactly what those others said could
n't be done," says Blake. 

Blake, who went on to serve as aca
demic dean as well as vice chancel
lor and dean for 16 years, is keenly 
aware of the need to maintain and 
strengthen the quality and prestige 
of UMM while increasing its visibil
ity. Toward that end, she recently 
made a gift to Campaign Minnesota Elizabeth "Benina" Blake 

by designating that, upon her 
death, half of her TIAA-CREF 
retirement fund be used to endow 
the University of Minnesota 
Distinguished Visiting 
Professorship in the Liberal 
Arts-the first-ever such endowed 
position at UMM. She also com
mitted $25,000 annually to pro
vide funding for the professorship 
until her death. 

''A visiting professorship will 
bring respected people to campus 
to work with our faculty and stu
dents," explains Blake. "In tum, 
those visitors will go back to their 
colleges and universities and 
speak about UMM. Those kind of 
linkages open doors to fellow
ships and research opportunities 
for our faculty. It's the- kind of 

_networking in the scholarly world 
that we need to do." 

-KaraRose 

Legislative fallout: making the best of what we have 
After a long and tumultuous legisla~ve session, a special session, 
and a tax-and-spending deal brokered by Gov. Jesse Ventura, the 
University of Minnesota has finally been served its allocation of 
new spending from the state, and the proverbial glass, depending on 
one's point of view, is about half empty. 

The University had requested $221.5 million in new spending for 
the biennium; the final package, approved by the legislature and 
signed by the governor on June 30, totals $110.7 million. 

Of the $110.7 million allocation, nearly $20 million is earmarked 
for the Academic Health Center (AHC). That will enable the 
University to cover the operating deficit in the Medical School's 
educational programs, start rebuilding the Medical School faculty, 
and expand AHC enrollments to address critical statewide shortages 
in health care professions. The $20 million comes from a new 
tobacco endowment and does not take away from the Target Market 
teen anti-tobacco use campaign. 

"I have to give the legislature credit for acknowledging the needs of 
the Medical School and the Academic Health Center," says chief 
financial officer Richard Pfutzenreuter. ''That's the bright spot in 
what was otherwise a pretty mediocre performance on the remaining 
part of the University's request." 

To compensate for the lack of new state funding, President Mark 
Yudof proposed a new two-year operating budget that meets the 
University's spending needs through an almost equal combination of 
state money, increased tuition and fees, and internal reallocations and 
investment reductions. The Board of Regents approved the 2001-02 
operating budget at its Jtily 12 meeting: For students, that means 

tuition increases---cOUpled with new University fees-averaging 13.3 
percent in 2001-02 and 13.6 percent in 2002-03. 

New money invested by the University for need~based tuition grants 
and favorable changes in federal tax law will offset the tuition 
increases for almost all students in the coming year. But in 2002-03, 
only students of families with jncomes of $50,000 or less Will be 
able to take advantage, to varying degrees, of these benefits. 

The impact of the relatively scant state allocation to the U_niversity 
will stretch beyond tuition increases. Yudof's revised budget calls 
for nearly $30 million less in academic investments for the coming 
biehnium and nearly $20 million less in the category of "service to 
students." An example of the latter category is freshman seminars. 
The University had requested state funding for 40 new faculty to, in 
part, support the expansion of freshman seminars; under the revised 
budget only 8 new. faculty will be added for the seminars and other 
undergraduate services. Investments in interdisciplinary academic 
initiatives, especially in the biological sciences, will also be curbed 
significantly. 

The new operating budget is intended to make the best of a difficult 
situation. It will; as much as possible, maintain Yudof's commitment 
to undergraduate education and student services. It also covers an 
inflationary salary itrcrease of three percent for staff and faculty, a 
minimum wag~ of $12 an hOur for employees workiiig at least 75 
percent time, and competitive faculty salary increases totaling an 
additional2 percent for 2001-02 and 3 percent for 2002-03. 

-Rick Moore 
~~noore112~u~~nn.edu 



DANCING ON 
THE EDGE 

Ananya Chatterjea was recently 

awarded an endowment from the 

McKnight Arts and Hwnanities 

Foundation for A Wife's Letter. 

The dance project is inspired by a 

letter written a few years ago by a 17-year-old 

woman from India as she planned her death. 

The young woman had silently suffered abuse 

from her husband and sharp ridicule from her 

in-laws. Her self-esteem fell so i!Jw that she 

could no longer express her feelings, 

not even in her final letter. She only 

blamed herself. 

Women activists in India aren't shy 
when they get wind of a wife beater. 
They come in a group to surround 
the wife beater's house. They dance, 
sing, play drums, read poetry, and 
make up skits. 

Called a gherao, this artistic barri-
cade attracts the attention of passers-
by who are drawn to the theatrics. 
Soon, word of the wife beater is out. 
The public shaming is also delivered 
face-to-face when the husband, or any-
one entering or leaving the house, has to 
walk the gantlet of the judgmental eyes and 
voices of the performers. 

Ananya Chatterjea was trained in classical and 
high-art dance, but grew up in India where she 
was inspired by street performers from her coun-
try's strong women's movement. She is now an 
assistant professor in the University's Department of 
Theatre Arts and Dance on the Twin Cities·campus. 

While a student at Columbia University and Temple 
University, she began wondering how her perfoFillallces 
could be more meaningful, for her own benefit and for 
women of color like herself. 

Her curiosity is playing itself out this summer with A Wife's 
Letter, a three-month project that involves community, profes
sional, and audience participation, culminating with perfor
mances at the University's Barbara Barker Center for Dance, 
Thursday, September 13 through Sunday, September 16. 

THE LETTERS 
Like the street performances that caught her eye as a youth. 
the first part of Chatterjea's project engages activists from 
the community and the people they serve. As many as 100 
women will be given a copy of the original letter written by 
the young wife who killed herself. 

After reading the letter, each woman will be asked to put 
herself in the shoes of that young woman and write a theo
retical, poetic, or practical response to her untenable situa
tion. 

Some may direct their letters back to the desperate 
woman-to give her advice or to soothe her pain. Some let
ters may be penned with the woman's husband in mind, 
rewriting the original letter to set straight the record of 
abuse. Another letter writer might share her own experience 
of being treated badly by a partner or by family members. 
Still other participants will use the letter writing 
exercise as an opportunity to release feelings they have been 
holding inside. 

The letters will then be collected and hung on a long 
clothesline outside the performance hall for audience mem
bers to read before taking their seats. 

THE DANCE 
Throughout her career Chatteijea has been encouraged to wear 
pretty costumes and maintain a passive expression on her 

face while 
dancing~ follow 
the expected habits of dance 
tradition. Chatterjea points out, howev-
er, that she did not become a dancer to entertain, 
but rather to use the power of her movements--which 
include vivid facial gestures-to touch her audience. 

Chattetjea promises to take the audience on an emotional 
roller coaster. Under her artistic direction, a loosely knit 
company of South Asian dancers-including Chatterjea
will combine elements of classical and traditional folk 
dance from India, gestures from everyday life, yoga, and 
the energy of Kalarippayattu, a traditional Indian martial 
arts form. In addition, the company will be joined by a 
small group of nondancing women and children from the 
surrounding community. 

As the dance progresses, the performers will demonstrate 
what a world without self-respect feels and sounds like. The 
viewers will see the dancers caught in a suffocating environ
ment, much like the one created when the forces of sexism, 
racism, or classism collapse a person's spirit. The worlc will 
suddenly evolve from very cramped movements to an exu
berant use of space and expression, figuratively inviting the 
audience to grab this freeing artistic territory for its own. 

THE AUDIENCE 
At the end of the dance, the audience will be invited 
to come on the stage and join a story circle led by promi
nent activist Laurie Carlos, artistic director of the Penumbra 
Theater. The artists and audience participants will be divid-. 
ed into small groups. This postperformance session will last 
about 20 minutes as the guests are encouraged to 

Ananya Chanerjea, McKnight 
Arts and Humanities Foundation 
award winner, using dance to 
wake us up. 

reveal their reactions to the perfor
mance through games, vocal outbursts, 
and gestures. 

In addition to the assistance from Carlos, 
Chatterjea has assembled an advisory council 
comprising artists and leaders from women's organiza
tions who have helped guide and enlarge the scope of the 
project from the beginning. 

According to Chatterjea, the lack of self -esteem in women, 
particularly women of color, is a huge problem. Chatterjea's 
purpose behind the project is to give women a way to stand 
up for themselves using creative expression. 

Audience members and participants who are inspired to 
change their own lives or to help others do so, will be 
encouraged to follow up after the perforinance. They can 
talk to Chatterjea or receive Jlelp from one of several organi
zations such as the National Clearinghouse for the Defense 
of Battered Women, the Asian Women United of Minnesota, 
and the African Women's Coalition. 

Ananya Chatterjea can be contacted by. phone at 612-626-
2280 or by e-mail at ananya@umn.edu. 

-cart Franzen 
frlnz026@umn.lldu 
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GING 
Margaret Mead said, .,Never doubt that a small group of thoughtfUl, 
committed citizens can change the. world. Indeed, it is the only thing 
that ever has." Circumstances led the five University citizens profiled 
here to become active participants in changing some part of their 
worltJ.-,aking it easier for blind people to learn, pushing for literacy, 
guiding students to success, rescuing a neighborhood, or finding cru-

AVID DEMUTH 
University of Minnesota, Crookston (UMC} 

lew ways of seeing what can't be seen 
Outstanding Service to Students with Disabilities Award 

~ll"'~ David DeMuth, recipient of the University of Minnesota, Crookston (UMC) 
:;1 -. Outstanding Service to Students with Disabilities Award, had to really chal
-'? ~u· ~· lenge himself as a teacher when UMC students Hany Weber, who is blind, 

. \. and Jesse Anderson. who is partially blind, registered for his college alge-
... bra class in fall 2000. DeMuth, an assistant professor of physics and math-

ematics at UMC since 1997, must have done something right because the fol
lowing term, Weber and Anderson enrolled in his Physics 1001 class. ''I was ready to 
be creatively challenged," says DeMuth, who had encouraged the two students to take 
the class. 

One physics experiment that Weber and Anderson liked, according to DeMuth, was 
that of the ideal gas law, which states a relationship between pressure, volume, and 
temperature. Students seal off the end of a large syringe, stand it up vertically on a 
pedestal, and set a narrow wooden platform on the plunger of the syringe. They then 
place one-kilogram weights (up to eight kilograms) on that wooden platform in incre
ments of half kilograms. Each time weight is added, the volume of air in the syringe 
decreases accordingly. 

'"This is an experiment nonsighted students can actually touch and feel," DeMuth 
explains, "because they can feel what a one kilogram weight is, and they can place it 
on the wooden platform. and they are challenged to get this thing to balance without 
being able to see it." 

In addition to teaching the students through traditional pkysics experiments, DeMuth 
likes to "activate" them by throwing in the occasional nontraditional teaching,method. 
In the case of the ideal gas law experiment, DeMuth had Weber and Anderson com
plete the experiment and then had them teach what they had learned to the rest of the 
class. 'The two of them got up, and with great memory, recited all the numbers, all the 
volumes, all the pressures ... every little detail they had noted," he says excitedly. 
" ... When you're missing one of the senses, you really resort to other senses ... " 

DeMuth says the key to teaching physics to a nonsighted student is "get them to touch 
things and ask them a lot of questions, like what do you think or what are you seeing 
[in your mind's eye], because they can't see you move your hands and they can't see 
the different things you do to get your point across." 

... 
~ 
c 
"" .. ..... 
~ 

~ 
"" ... 

THE 

cial.funds for research. They share common traits like modesty, opti
mism, and generosity with the many other award-winners listed on 
page six. Our hats go off to all who have been honored by the 
University this year. 

• 
• 

DeMuth was a little disappointed when the semester came to an end because he feels 
they were just beginning to scratch the surface of a new computer technology that would 
enhance learning of math and math-based subjects, like physics, for people who are blind. 
And it would, DeMuth hinted. involve the student having to learn a special language, like 
that of HTML. 

they currently have is geeky; their machines, which are basically readers, have trouble 
with mathematical symbols." 

"I'd like to teach them another course or two;' he says wistfully, "or maybe assist another 
instructor to build the technology they need to translate lecture notes into a Web browser
able system, impromptu downloads, or notes they can get at anytime or anyplace. What 

When asked what he hopes to get out of this new technology besides students who may 
learn to love his two favorite subjects, DeMuth says, ''Nothing. I just like the technology, 
and I like creating tools that people, particularly students who are challenged, can use." 

ZRA HYLAND 
University of Minnesota, Twin Cities (UMTC) 
Fostering readers and writers 

Civic Engagement Service Award 

\}l10 While he was growing up, Ezra Hyland's foster father 
~ 'f:- would always tell him to keep his "head in the books." 
-? Hyland did, and he still does, but now he also educates 

and encourages others to appreciate the fine art of 
reading. 

"He taught me the importance of education and literacy as part 
of the African-American culture, and that when you learned to read and 
write you weren't learning for yourself, you were learning for the com-
munity-to help the community;' says Hyland, an associate counselor advocate in General 
College and the college's first Civic Engagement Service Award recipient 

The soft-spoken Hyland is held in high esteem by colleagues for his commitment to combating 
illiteracy, especially through the University's African-American Read-In program. The program, 
which he helped develop, is linked to the national Read-In effort. "Locally, we have two goals," 
explains Hyland, who also teaches a class in African-American literature. '1be first is to 
encourage evecyone to include literacy and literature in their celebration of Black History 
Month. and the second is to make reading and writing a part of the everyday lives of the people 
we come into contact with:' 

4 I Kiosk july/August 2001 

Hyland knows the import:;mce of building relationships, including those with 
major sponsors. He attributes much of the success of last year's Read-In
which drew 11,000 participants--to the Givens Foundation. Target, Barnes and 
Noble at the Mall of America, and the U's Center for Interdisciplinary Studies 
of Writing and Department of Afro-American and African Studies, all of 
whom donated money, books, or writing materials. 

This summer, Hyland is implementing a pilot project to further promote litera
cy. The project will focus on incorporating reading and writing, specifically 
journal writing, into the curriculum of three classes in three Twin Cities ele
mentary schools. The students will be given journals and pens and, for those 
who complete the project, rewarded with a trip to the Mall of America. 

More than 40 million Americans can be defined as functionally illiterate, 
according to Hyland, and training them and improving literacy costs billions of 
dollars. Being able to read and write is a crucial skill. but beyond its practicali-

Ezra Hyland ty, it opens for us the world of books. "literature allows us a perspective ... and 
in many cases, it provides us with an escape [from reality], and in that escape, 

we learn. how other characters dealt with their problems," says Hyland. ''It teaches us how to 
think. Because society has done so much to make us think we are only what we drive and 
what we wear, having a grounding in literature gives us some perspective for defining our 
humanity [and] claiming our humanity." 

On Hyland's busy agenda is the second African American Language and literacy Conference. 
The event, which will be held next year, is devoted to increasing the number of literacy tutors 
in the Twin Cities. · 

''I don't do this for the spotlight;' Hyland says, ''but for the community good." And all the 
while, keeping his head in the books. His foster father would be proud. 



1IVE UNIVERSITY EMPLOYEES WHO ARE 

MAKING A DIFFERENCE 

HARON TORRISON 
Uninrsfty of Minnesota, Duluth, "(UMD) 
Teamwort is key 

John Tate Award for Excellence 11 lllldergraduate Advisi11g 

Excellence in Undergraduate Advising, has been at UMD since 
1975-working as an instructor and coordinator in the Support 
Services Program until1986 and assistant to the dean for 
Student Affairs in the School of Business and Economics 

(SBE) since then. 

orrison is highly regarded by her UMD colleagues for consistently putting 
tudent needs above her own. She was nominated the past two years for the 
ohn Tate award and finally made it the third time around. ''I didn't know a 

Iii 

! 
! 
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llecision was made to resubmit [my nomination] until it was too late to object," Torrison 
ys. According to a letter of support from 10 SBE faculty and administrators, Torrison 
as renominated because she "has made many and significant contributions to undergrad
ate advisement not only in our college but to the campus as a whole." 

OLLY Jo PETERSON 
University of Mlnaesata, Twin Cities (UMTC) 
Mlslloa possible 
Outstanding Community Senlce Award 

Polly Jo Peterson "has been a volunteer for every activity where her neighbor
hood needed help," says Minneapolis Neighborhood Revitalization Program 
director Robert Miller. Peterson, U alumna and office specialist in the 
Departm~nt of Concerts and Lectures on the Twin Cities campus, was recog
nized with an Outstanding Community Service Award for her contributions 

and commitment to improving the quality of life in the Jordan neighborhood of 
north Minneapolis. 

t's important to me that people have the best quality of life they can in the neighborhood," 
lies Peterson, when asked why she gives so much of her time to community work in the 
er-city neighborhood she has lived in for 12 years. ''People have a bad view of north 

~ReaJlOlis because of its media reputation," she says matter-of-factly. ''It's really just people 
d neighbors trying to do the best they can. We have some issues related to racism and clas

but every neighborhood has issues." 

feterson is on a mission, first and foremost, to educate the people in her neighborhood to identi
f what's good about where they live. ''We have to build an identity as a community; one that 
Vill make people say, 'Jordan neigh~ that's a great place to live."' 

OM MAHONEY 
University of Minnesota, Manis (UMM) 
Life and its wonderful surprises 
Academic Staff Award 

=;! 
Almost everything UMM's director of grants devel- e 

~ opment has ever done, he claims~ has been serendip- li 
itous: starting with his 1970's introduction to the !! 
world of grants development and administration to E 
his recent receipt of the inaugural UMM .........:;...:..__,____::..__..:..-..:.... 

Academic Staff Award. 

t after completing his bachelor's degree in psychology from Morris, Mahoney took a three
ear stint as a junior scientist for a nationally funded computer project on the UMM campus. ''It 

a human studies research project and I was in cluuge of data collection and analysis. The 
ts were being written primarily by the faculty member, but we were allowed to give input 

nd do editing; it was a great learning experience." 

~y years and many other grant-funded projects later, Mahoney found himself ''in the rusi
bss of helping put together grant proposals." 

one of three staff members at the UMM grants office, Mahoney's responsibilities include 
erseeing the submission of proposals to funding agencies; negotiating contracts, awards, and 

tracts resulting from the proposals; and administering the awarded funds. 

Torrison is responsible for the overall advising and counseling pro
gram for about 1,400 SBE undergraduate students-working indi
vidually with 100 to 125 freshmen each year and supervising two 
other academic advisers. 

"I like seeing people grow and change and use their intellectual, 
emotional, and social abilities," she says, citing examples of stu
dents under her watchful eye who have blossomed from shy wall
flowers in their freshman year to outspoken and confident seniors in 
their final year. "People have all kinds of potential." 

Torrison is adamant that her successes with students are not because 
she possesses superior advising skills, but rather they are the result 
of a combination of factors, including support from her staff and 
colleagues in other collegiate units. "It's actually very hard to know 
if one is [personally] helpful or not," she explains, "because it's a 
collection of things that students have gone through." 

To balance her hectic schedule of people contact, Torrison, who also 
is in charge of payroll for her f~y's 54-year-old home bakery, turns to solitude. 
"Sometimes it's almost overwhelming the number of students we see in our office ... what 
that means for me, especially now that I have grown older, is I have to compensate with 
some quiet when I get home." 

As a member of the Jordan Area Community 
Council Housing Committee since 1993, 
Peterson was instrumental in the $6 million 
Jordan Neighborhood Revitalitation Plan. 
Phase I of the plan targeted blighted properties 
in the neighborhood for either demolition or =
rehabilitation, yet the committee succeeded m ~ 

E 
saving 11 homes that had architectural charac- ~ 

ter unique to. the neighborhood. Peterson, who li' 
~ now chairs Phase IT of the Neighborhood if 

Revitalization Plan, also played a major role in 
the Jordan School House Moves Project-a 
project that made up for the loss of 29 homes 
to a new school by moving some of the houses from the construction site to vacant lots within 
the neighborhood. 

In addition to rescuing fine old houses, Peterson contributes ideas and enthusiasm to the month
ly Jordan Jam, a part of the General Mills Foundation commitment to reducing crime in north 
Minneapolis, and volunteers regularly at the Theatre in the Round and Park Square Theatre. It is 
not unusual for this woman, who once dreamed of life in the foreign service, to spend two or 
three nights a week and at least one Saturday rooming a month in community-related meetings. 
"She is an inspiration to me and to the residents of this neighborhood," says Char Perry, Jordan 
Area Community Council executive director. 

According to John Bowers, UMM information technology manager, 
Mahoney guided UMM from a campus with almost no external grant 
activity in 1980 to one witb more than $500,000 in external funding dming 
fiscal year 2000. 

''Prior to 1996, UMM could not submit grant proposals directly to funding 
agencies or administer grants locally; rather, ~ had to be routed through 
the 1\vin Cities office;• explains Bowers. '7om successfully managed all 
the necessary steps to secure grants manageme_nt autonomy ... [which 
includes] bringing the all-University Electronic Grants Management 
System to UMM." 

The most rewarding part of Mahoney's job is "seeing a proposal success
fully created and funded and then watching the project actually do some
thing good," he says. 

Mahoney is also well known at UMM for his efforts to improve the environment for faculty, 
staff, and stude8ts. "There are a number of P&A employment class issues that are complex to 
understand and explain to others;' said LeAnn Dean, UMM Briggs Library interim director, 
"[but] Tom is able to do both:' 

Mahoney was honored with a UMM Outstanding Civil Service Award 14 years ago (he joined 
the P&A class in 1995) and for this year's award, he believes serendipity played a hand "There 
are a whole bunch of people out here who work really hard and are just as deserving ... I just 
happened to be worlcing on the P&A issues at a critical juncture for this campus," says 
Mahoney. 

---Pauline Do 
ooxxx003@umn.edu 
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Hats off: a sampling ·or the many award winners at the UniversitJ 
AII-IJRI181Sity awards 
• 2001 President's Award for Outstanding 
Service 
Zbigniew Bochniarz, Humphrey Institute of 
Public Affairs, Twin Cities · 

Keumhwa Choi, CVM, Twin Cities 
Marjorie K. Cowmeadow, GC, Twin Cities 
Robert J. Falk (prof. emeritus), Dept. of Psychology, CEHSP, 
Duluth 
William E. Larson (prof. emeritus}, Dept. of Soil, Water, and 
Climate, COAFES, Twin Cities 
Mary Jo McCracken, Cystic Fibrosis Office, Dept. of Pediatrics, 
MS, Twin Cities . 
Richard McGehee, School of Mathematics, IT, Twin Cities 
V. Rama Murthy, Dept of Geology and GeophySics, IT, Twin Cities 
James M. Olson, Div. of Science and Mathematics, Morris 
Anita M. Rios, Office for University Women, Twin Cities 
Joseph Ruiz, Humphrey Institute of Public Affairs, Twin Cities 
Frank Sorauf (prof. emeritus}, Dept. of Political Science, CLA, 
Twin Cities 

• University of Minnesota Outstanding Communi~ Service Award 
Indira Y. Junghare, Inst. of Linguistics, ESL, and Slavic 
Languages and Literatures, CLA, Twin Cities 
Martha Farrell Erickson, Children, Youth, and Family 
Consortium, Twin Cities 
K. Charles Lakin, Inst. on Community Integration, CEHD, 
Twin Cities 
Barbara Muesing, Center for Outreach, Crookston 
Polly Jo Peterson, Dept. of Concerts and Lectures (see page 
five), Twin Cities 
john powell, Law School, Twin Cities 

• Professional and Administrative (P&A) Staff Awan:l 
Richard T. Isaacson, University Libraries, Twin Cities 
Kristin K. Janke, College of Pharmacy, Twin Cities 
Mary Jean Menzel, Continuing Education, Duluth 
Robin K. Murie, GC, Twin Cities 
Mark A. Sanders, CBS, Twin Cities 
University Libraries received an outstanding unit award. 

U1lnrslty of Mln1esata, Craoksten 
• Distinguished Teaching Awan:l 

Paul Holm, Chemistry 
• Distinguished P&A Awan:l 

Claudia Barton, Student Support Services 
• DislinguUiu!J Civil ~rgaining Unit Award 

Kami Trowbridge, First-Year Experience 
• Outstanding Community Service Awan:l 

Pam Sullivan, Dining Services 
• Service Learning Awards 

Peggy Miller, Sociology 
Vern Markey, Hotel, Restaurant, and Institutional Management 
Program 

• United Staff Association Employee of the Semester 
John Zak, University Relations (fall 2000) 
Susan Knutson, Residential Life (spring 2001) 

• Student-Selected Awards 
William "Bill'' Peterson, Mathematics, Most Creative 
Application of Technology 
Jerome "Jerry" Knutson, Biology, Outstanding Educator Award 
and Most Supportive of Students Award 
Pam Holsinger-Fuchs, Student Activities and Service Learning, 
Outstanding Service to Students 
David DeMuth, Physics, Award for Outstanding Service to 
Students with Disabilities (see page four) 

University of Mi1nesota, Dullllh 
• Jean G. Blehart Distinguished Teaching Awan:l 

Robyn Rosiak, School of Fine Arts 

• Chancellor's Distinguished Research Award 
George ''Rip" Rapp, An:haeometry Laboratory, CSE 
Thomas C. Johnson, Dept. of Geological Sciences, CSE 

• Outstanding Faculty Adviser Award 
Praveen Aggarwal, SBE 
Linda Holmstrand, CSE 
Vrrginia Katz, CLA 
Daniel Lipori, Dept. of Music, School of Fine Arts 
R. Michael Raschick, Dept. of Social Work, CEHSP 

• Faculty Service and Recognition Awards 
Wayne Jesswein, SBE Excellence Award 
Stephen Rubenfeld, SBE Student Organization Coordinating 
Council Award 
Thomas D. Peacock, Outstanding CEHSP Faculty Award 
Kay Wohlhuter, CEHSP, Gemeinhardt Advising Award 
Janelle Wilson, CLA, Teaching Award, Tenure Track 
Bruce Mork, CLA Teaching Award, Nontenure Track 
Anna Marie Roos, CLA Faculty Award in First Three Years 
James H. Fetzer, CLA Research Award 
Richard Ojakangas, Dept. of Geological Sciences, Sabra S. and 
Dennis L. Anderson CSE Scholartreacber Award 

University of Minnesota, Morris 
• Faculty Distinguished Research Award 

Vasilikie Demos, Sociology 
• UMM Alumni Association Teaching Award 

Paula O'Lougblin, Political Science 
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• Mary Martelle Memorial Awan:l (staff recipient) and 
Outstan{ling Staff Award, Civil Service 
Judy Korn, External Relations 

• Outstanding Staff Award, Teamsters 
Lois Kunde, Food Service 

• Outstanding StaffAward, AFSCME 
Bonnie Tipcke, Minority Student Program 

• Academic Staff Awan:l 
Tom Mahoney, Academic Affairs (see page five) 

University of Minnesota, Twin C~ies 
• President's Distinguished Mentor Program 

Edgar Arriaga, Dept. of Chemistry, IT 
Jonathan Cullick, Dept. of English, CLA 
Margaret Demmessie, Dept of Spanish and Portuguese Studies, CLA 
Natsuko Dieterle, Dept of Asian Languages and Literatures, CLA 
Hazel Dicken-Garda, SJMC, CLA 
Joanne Eicher, Dept. of Design, Housing, and Apparel, CHE 
Arthur Erdman, Dept. of Mechanical Engineering, IT 
Kathleen Hanson, SJMC, CLA 
Allison Hubel, Dept. of Laboratory Medicine and Pathology, AHC 
Jody Lulich, Dept. of Small Animal Clinical Sciences, CVM 
Terrence Simon, Dept. of Mechanical Engineering, IT 
Daniel Sullivan, SJMC, CLA 

• Josie R. Johnson Human Rights and Social Justice Award 
Lisa Albrecht, Academic Affairs, GC 

Cntar for .......,. • .., SbHIIes af Wrttlll 
• Excellence in Teaching Writing at the Undergraduate Level 

Leslie Schiff, Dept. of Microbiology, ME 

~ Aplllt Senal Vlolelce 
• Anne Caton Volunteer Service Award 

Ann Bohl, Boynton Health Service 
• Larry Anderson Partnership Awan:l 

Pam Smith, Boynton Health Service 

Office af Ullnrslty --
• Teamster Women Award 

Delores Knutson and Karen A. Williams, Facilities Management 
• CS/BU Staff Awan:l 

Amy Olson, College of Pharmacy 
Julie Ulrich, CBS 

• Mullen/Spectorffruax Women's Leadership Award 
Jane W. Canney, Office of the Executive Vice President and Provost 
Marjorie K. Cowmeadow, GC 
Mary Jo Kane, Tucker Center for Research on Girls and Women 
iti Sport 

Sclllol .. Dllltlstlt 
•Teacher of the Year Awards 

Christine Blue 
Michael J. Loupe 

• Century Club Professors of the Year 
Kathleen Newell 
Nelson Rhodus 

Collell af Edlcatl.- ..a....._ Delelap•allt 
• 2001 Distinguished Teaching Awan:l 

David Chapman 
• Robert H. Beck Faculty Teaching Awan:l 

Carla Taboume 

Col .... af ..... EcolotJ ... 
• McFarland Outstmuling Teaching Award 

Ted Labuza, Dept. of Food Science and Nutrition 
• Excellence in Academic Advising Award 

Karen LaBat, Dept. of Desi~. Housing, and Apparel 
• Educational Leadership Awan:l 

David Hollister, School of Social Work 
• New Career Excellence Awan:l 

Carl Michaels, School of Social Work 
•Excellence in Research Awan:l 

Pauline Boss, Dept. of Family Social Science 
• Outstaruling Achievement Award for P&A Staff 

Beth Emshoff, CHE administration 
• Contributions to College and Community Awan:l 

Marilyn DeLong, Dept of Design, Housing, and Apparel 
• CS/BU Outstanding Performance Award 

Kathy Guiney, Dept. of Design, Housing, and Apparel 

Gelleral College 
• Alfred L Vaughan Outstanding Service Awan:l and 

Multicultural Recognition Awan:l 
Caroline Gilbert, Student Services 

• Jeanne T. Lupton Outstanding Service Award 
Rodolfo Hernandez. Jr .. Student Services 

• David L Giese Outstanding Service Award 
Renata Tho~n. Commanding English 

• Civic Engagement Awan:l 
Ezra Hyland, Student Services 

Collage of Uberal Arts Outstanding Senice Awards 
Peggy Berkowitz, CLA Administration 
Margaret Demmessie, Dept. of Spanish and Portuguese 
Leslie Denny, CLA administration 
Rochelle Emmel, Dept. of Theatre Arts and Dance 
Elizabeth Gates, Dept. of Psychology 
Susan HalvOl'SOil, Dept. of Art 
Lisa Higgs, School of Journalism and Mass Communication 

Mark Ireland, Career and Community Learning Center 
John Libra, Dept. of Asian Languages and Literatures 
Sally Lieberman, CLA Honors Division 
Jenneke Oosterhoff, Dept. of German, Scandinavian, and Dutch 
Diane Rackowski, CLA Language Center 
Eugenia Smith, Office of External Relations 
Joel Wurl, Immigration History Research Center 

c.lsoll Scllool af ........ It 
• Outstanding Community uadership Awanv.s'ervice to the Twin Cities 

Dean Anderson 
• MBA Office Faculty Community Leadership Award/The 

Integrated Core Faculty 
Charlie Caliendo 
Norm Chervany 
Art Hill 
Ed Joyce 
TimNantell 
Ken Roering 

llledlcal Scheol 
• Student Advocate of the Year Awan:l 

Daniel Dykoski 
• Outstanding Teacher of the Year 

Ronald Soltis 

College af llablral Resollrces 
• Art of Teaching Awan:l 

Ulrike Tschimer 
Richard C. Newman 

• CNR Alumni Society's Award for Outs(anding Contributions to 
Undergraduate Education · 

TomBurk 
•Outstanding Achievement Award for CS/BU Staff 

John Blanchard 
Chuck Kramer 

•Outstanding Achievement Awan:lfor P&A Staff 
Jerrilyn Thompson 

Sc'-1 af -.slq 
• E. Louise Grant Award 

Sharon Cross 

Colleteaf......, 
• Distinguished Professors Award 

Philip Portoghese 
Linda Strand 

Sclllollf Nlllc llllltll 
• Mayo Professor Awan:l 

Russell Luepker 
• Leonard M. Schuman Awan:l 

James Neaton 
• Charles N. Hewitt Creative Teaching Awan:l 

James Rothenberger 

IIIStlbde af Tecllllalogy A...as 
• George Taylor/JT Alumni Society Awards 
Distinguished Teaching-Saifallah Benjaafar, Dept. of 

Mechanical Engineering· 
Distinguished Service-Charles Campbell, School of Physics and 

Astronomy; Frank Kulacki, Dept. of-Mechanical Engineering 
Distinguished Research-Karin Musier-Forsyth, Dept. of 

Chemistry; Kumar Tamma, Dept. of Mechanical Engineering 
• IT Distinguished Professors, 2000-01 

James Chelikowsky, Dept. of Chemical Engineering and 
Materials Science 
Roberta Humphreys, Dept. of Astronomy 
Larry Miller, Dept. of Chemistry 

• 2001 Charles E. Bowers Faculty Teaching Award 
Jerry Hajjar, Dept. of Civil Engineering 

College af Veterlury Medici• 
• 2001 Outstanding Service Award 

John Arnold 
Dale Sorensen 
Alvin Weber 

•Mark of Excellence Award 
Carlos Pijoan 

Key 
CBS. College of Biological Sciences 
CEHD. College of Education and Human 

Development 
CEHSP. College of Education and Human Services 

Professions 
CHE. College of Human Ecology 
CNR. College of Natural Resources 
CLA. College of liberal Arts 
COAFES. College of Agricultural. Forestry. and 

Environmental Sciences 
CSE. College of Science and Engineering, 
CSOM. Carlson School of Management 
CVM. College of Veterinary Medicine 
GC. General College 
IT. Institute of Technology 
ME. Mechanical Engineering 
MS. Medical School 
SBE, School of Business and Economics 
SN, School of Nursing 
SPH. School of Public Health 



Breaking stro ghol 
the 

n a perfect world, Jessica Hughes would work her
self out of her job as an equal opportunity consul
tant and bring the rest of the Office of Equal 

of 

Opportunity and Affinnative Action (OEOAA) with her. 
And she'd be able to write off as a bad dream the Ku 
Klux Klan's (KKK) plan to march in August on the 
capitols in St. Paul and Washington. In the meantime, 
Hughes and the OEOAA will go about their business of 
trying to diversify the University of Minnesota and end 
discrimination once and for all. 

generation ago. Hughes says she had been thinking 
recently about the KKK's proposed march. ''It just kind 
of felt like a jab in your heart to think that in 2001 we 
would still be confronted with that level of ignorance and 
hatred;' she says. 

places where they have not been previously," adds 
Sweitzer. ''To the extent we've had surveys, they show 
that students are much more satisfied-particularly stu
dents of color-with their experience on campus. So 
there's a lot of good news here, and I think we can hold 
our head as high as any university in this country in terms 
of what we are doing and in some of the quantifiable 
progress we have made. 

The OEOAA began in 1972 (see accompanying stocy). 
Almost 30 years later, director Julie Sweitzer says that, 
although progress has been made, the University still falls 
short of the OEOAA's vision of "a community free from 
prejudice, discrimination, hatred, and ignorance ... :• 

"I think 30 years ago, a lot of people thought we would 
be in a whole different place by now;• says Sweitzer. ''But 
we still have the old generation, and it educated the new 
generation-or created its life experiences---59 it's proba
bly going to take another generation [to see real 
progress]." 

"On some days it doesn't feel like the things going on 
around here are that different [from the overt racism of 
the KKK]. Not because they look the same, but because 
the jab in your heart feels the same. When people who 
have gifts and skills and talent to offer are denied oppor
tunities because of arbitrary reasons like race and gender, 
it wears you down, and it does burden your heart after a 
while." 

"At the same time, there are departments that are far less 
diverse in their staff or student body, there are places 
where students or employees are not happy, and it takes a 
while to build trust. There are still many people who have 
negative experiences at the University who are going to 
need to see a difference for a period of time before they 
trust that this is a good place to send their child or to go 
to school or to work .... 

Much of the OEOAA work involves individual discrimi
nation complaints filed against the University. Sweitzer 
considers both ''the immediate situation and the long-term 
impact'' of these complaints and investigates institutional 
and systemic discrimination, the often subtle roots of 
more obvious individual discrimination. The OEOAA 
strives to create supportive work environments, retain 
employees of color, and ensure that hiring and admissions 
practices smooth the way, rather than get in the way, of 
bringing minorities into the pipeline. 

Still, Hughes finds encouragement in the students she 
teaches who ''want to get it right," and solace in the work 
she does. ''We've got work to do but, hey, it's good 
work," she says. "It makes me feel good when I go home 
[feeling] that I'm not just on the planet. I'm making a 
positive difference." 

'There are many people and positive programs at the 
University that will create that change. But it's going to 
take the work of everyone. That's why we want to 
reach-with edm;ation and training-everybody at the 
University, and we think that can be done." 

Sweitzer recognizes that change can be slow, and 
progress needs to be evaluated in its context '"There are 
those who see problems with the U!)iversity-and we do 
have problems-but we need to always look at the very 
positive steps we are taking," she notes. '"This is a long
term change of a long-devel-

-Rick Moore 
moore112@umn.edu 

oped situation." 

It's the systemic discrimination-subsurface, lingering, 
and sometimes disguised as "Minnesota: nice" -that lulls 
people into thinking things are significantly better than a 

''We have seen a steady 
increase of employees and stu
dents of color and women in 

t· lian H. Wi 
a legacy of courage 

E ven though Julie Sweitzer never knew Lillian Williams, she's aware of her legacy. 
Williams was the founding director of the OEOAA from 1972 until her untimely death 

in 1984. Sweitzer, the current OEOAA director, remains connected to Williams in more than 

Lillian Williams 

just title. She also uses the same office furniture. 

''I always remember that I have Lillian Williams's 
furniture. It's a variation of 'shoes to fill,"' says 
Sweitzer. 

Williams is described by fonner coworkers as a 
woman of immense strength and courage-a per
son who stood up for justice and equality, who was 
able to compromise and reach people one-to-one. 
'"Tha't was one of her strong points-being very 
good with individuals," says John .felipe, assistant 
director of OEOAA. 

"She had a gift of relating to a huge array of peo
ple," adds Patricia A. Mullen; now retired, who 
worked as Williams's assistant for seven years 
before succeeding her as director, and who consid
ers Williams her mentor. "She could sit people 
down who didn't agree with each other and make 
them talk until something worked out." 

''She was a very pragmatic individual," adds 
Mullen, "and she was someone who understood that the rights of one group affect the 
rights of all groups. That sounds like a simple concept, but it's not. And she started the 
office out on a good foot, because peo~le thought she was fair." 

Not that the sailing was always smooth. Mullen says Williams experienced great difficultY 
during the Rajender suit, a class-action discrimination lawsuit brought by University 
women in 1979. During the trial, Williams was the first witness called and was asked a 
simple question by federal judge Miles Lord: "Mrs. Williams, do you think that the 
University is doing all that it can for women?" She paused a bit, says Mullen, reflected on 
the importance of her answer, and responded, "No." Shortly thereafter, the suit was on its 
way to settlement. 

"I think she played a pivotal role in the whole [Rajender] consent decree," says Felipe, 
"much to the chagrin of some of the administration." He says some people felt that 
Williams betrayed the University, "when in fact she was holding up the principles of what 
this office stood for." 

"She said, 'You have to put friendship aside and do what's right,':' M,ullen says. "She didn't 
do it every day; she did it when it mattered." 

-R.M. 

Lillian H. Willia. Award 
In 1986, the 
OEOAA 
established the 
Lillian H. 
Williams 

Award to honor individuals at 
the University who exemplify 
Williams's commitment to 
equal opportunity and affirma
tive action. This year's winner 
isShmonGrimes,University 
Communications director in 
the Office of University 
Relations and tbe unit's equal 
opportunity liaison. Grimes is 
also a founding member of the 
Race Circle, a group devoted to addressing and undoing racism at 
the University [see December 2000 Kiosk]. 

'1t's certainly an honor to receive the award.'' says Grimes. "If you 
believe in it [equal opportunity and affirmative aclion] and you're 
recognized for it, you have to really make sure that you commit 
yourself to it'' 

Grimes says the Race Circle has helped her determinle when to con
front racism and how to pick your battles. ''We can't remain silent 
in the face of taclsm; that silence implies CbDSent.'' she says. She 
adds that the circle has ''been a good place to talk about recruiting 
to increase diversity." She has worked with Jessica Hughes and Kris 
Lockhart in the OEOAA to establish a netwolk of people to contact 
to find a diverse pool of candidates for job openings. 

'1 believe that one-on-one recruiting and contacting people is what 
it takes to increase diversity at the University of Minnesola," 
Grimes says. '1 can attest tb$ [~ way] works compared to the 
standanl job-posting route." 

"This is such a big, impersonal place," she adds. "Direct contact 
with people can break down the barriers and make it feel friendlier." 

Grimes talks about the bifrastructure of power at the Universjty and 
in the country that~ tlitditional networks and doesn't 
afford minorities aDd W<>inen' the staying power to challenge the 
system. .. As long as that's what the system keeps supportipg, we're 
not going to increase diverSity,~: she say,s. 

Aa:ording to Hughes, Grimes has been doing her part to chip away 
at the system. '1 believe it's her spirit that is akin to Lillian 
Williams and others like her, and that's what made her deserving of 
the award," says Hughes. 

For more about 1M OEOAA and a list of past UUian H. WiUiams 
Awanl winners, see http://www.EOAffAct.limn.etfu.. 

-R.M. 
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July/August calendar 

• ..I. To find out more about individual U .1118. museums and events, check out the online 
'C ,. events calendar at events.umn.edu. ...... 
EXHIBITIONS 
BELL MUSEUM OF NATURAL HISTORY, 
FFI: 612-624·7083; -.umn.edulbellmuse; 
-.astc.org/exhibitionsleyeslintroeyes.htm 
I Animal Eyes-Do dogs and cats see what you see? How 
do some animals see so well in the dark? What has 1 00 
eyes and lives on the bottom of the ocean? Can a sea star 
see? Discover the answers to these and other questions. 
Through Sept. 2. 

I Bell Museum Summer Day Camp Information-check 
the Web at www.umn.edu/bellmuse/camps.html. 

GOLDSTEIN ART &AWRY, McNeal Hall, 
FFI: 612·624-7434; goldstein.che.umn.edu 
I Finland Forward: Marimekko-Featuring the work of 
textile and clothing company Marimekko and its innovative 
approach to design and 
business acumen. 
Through Aug. 19. 

LARSON ART 
GALLERY, St. Paul 
Student Center, 
FFI: 612·625·0214 
I "Getting Lucky"
Piaster sculptures 
addressing genetic engi
neering by Gerald 
Smith. Through Aug. 3. 
Reception: Aug. 9, 
6-8 p.m. 

I Patrick Schmidt
Large-scale paintings 
based on 
wallpaper and textile 
patterns. Aug. 10 
through Sept. 7. 

I Tim Sparks Trio, multicultural guitar with Gary Raynor, 
Jay Epstein, July 27 
I Prague-24, traditional Klezmer instrumentals, Aug. 1 
I Rokia Traore, Africa1s new diva with songs that stir the 
soul, 8 p.m., Aug. 13 

NOONTIME CONCERTS, FFI: 612·625·2272 
St. Paul Student Center Terrace Garden. Free. 
I Elliot Christopher, July 18 
I Pavel Jany, July 25 
I Ellis, Aug. 1 
I Voice Trek, Aug. 2 
I The Humbugs, Aug. 8 

FILM 
U FILM SOCIETY, FFI: 612·627·4430; www.ufilm.org 
Bell Museum Auditorium. $6 general; 
$5 students/seniors; $4 UFS members. 
IThe Taste of Others-July 13-18, 7:15p.m. 
I New British Cinema-July 2Q-Aug. 2 
I New lndie Comedy Showcase-dark comedies; call for 
August dates. 

ST. PAUL STUDENT CENTER, FFI: 
612-625-2272 
Sponsored by Student Unions 
Programs and Activities Board. 
Free. 
I All About My Mother, July 11, 7 
p.m. 
I The Usual Suspects, July 13, 8 p.m. 
I Croupier, July 18, 7 p.m. 
I Dude, Where's My Car? July 20, 8 
p.m. 
I The Virgin Suicides, Aug. 1, 7 p.m. 
I High Fidelity, Aug. 3, 8 p.m. 
I American Movie, Aug. 8, 7 p.m. 

LECTURES~ 
WORKSHOrS 
CONFERENCES 

NASH GALLERY, FFI: 
612·624· 7530; 
artdept.umn.edulnash 
I "Space Available"
Visual arts committee 
open show. Through 
July 20.· 

Malcolm Myers, Untitled 2000, from the Don Quixote 
series, Weisman Art Museum. 

I Developing Assessments for the 
Second-Lanuua~e Classroom
Designed for second-language teach
ers, this institute will explore profi
ciency-oriented principles and perfor
mance-based assessment techniques. 

IThe Cast Metal Work from the 32nd Annual Iron Pour
Teaching Gallery. Through July 20. 

TWEED MUSEUM OF ART, Duluth, 
FFI: 218·726·8222; www.d.umn.edll/tllla 
I Regional Project Series: "Shared Passion: The Richard 
E. and Dorothy Rawlings Nelson Collection of American 
Indian Art"- Exhibition includes the work of Frank Big 
Bear, David Bradley, George Morrison, Norval Morrisseau, 
and Fritz Scholder. Through October 14. 

I Regional Project Series: Works by Vernal Bogren Swift 
and Marcie Macintire-Featuring Swift's batik decorated 
fabrics, inspired by the Iron Range and other Minnesota 
landscapes and Macintire's traditional and experimental 
beadwork, drawn from area collections. Through July 15. 

WEISMAN ART MUSEUM, FFI: 612·625·9494; 
www.weisman.umn.edu or casan001 @umn.edu 
I "Malcolm Myers: The Don Quixote Series"-An exhibit 
of 10 paintings by Myers who was aU faculty member for 
more than 50 years and established the printmaking pro
gram in the art department. Myers portrays Don Quixote 
seated on horses, attended by knights, accompanied by a 
masked friend, each painting working within the same 
motif but with different figures, color~. and patterns. From 
August 11 through October 14. 

MUSIC 
SUMMER AT NORTHROP CONCERTS, 
FFI: 612·624·2345 
Northrop plaza, noon-1 p.m. unless otherwise noted. Free. 
Presented by U of M Summer Session. (In case of rain, con· 
certs will be moved Inside Northrop Memorial AudHorium.) 

I Kurt Jorgenson Band, original rock with soul, July 16 
I Move with Bernie Edstrom, Bebop and beyond: music of 
Charlie Parker, July 18 
I Zeitgeist, performing music of our time, July 19 
I Axis Mundi, innovative world-beat jazz guitar trio, July 23 
I Finnish American Brass Band, brass septet in Finland's 
distin~tive tradition, July 24 
ITriplicate, modern jazz trio, July 26 
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Sponsored by Center for Advanced 
Research on Language Acquisition (CARLA). July 16, $300 
general; $125 graduate students. 140 Nolte. Ffl: 612-626-
8600 or carla.acad.umn.edu/summerinst.html or 
carla@umn.edu. 

I Proficiency-Oriented Language Instruction and 
Assessments-This intensive summer workshop will sup
port teachers in developing practical skills in creating and 
adapting curriculum materials and assessment tools that 
are proficiency-oriented and linked to the national stan
dards. Sponsored by Center for Advanced Research on 
Language Acquisition (CARLA). July 23-27. 140 Nolte. 
$300 general; $125 graduate students. FFI: 612-626-8600 
or carla.acad.umn.edu/summerinst.html or carla@umn.edu. 

I Immersion 101-This new institute will provide an intro
duction to the challenges, options, and issues in the unique 
world of immersion education. Designed for immersion 
teachers, administrators, and district personnel. Sponsored 
by Center for Advanced Research on Language Acquisition 
(CARLA). Aug. 13-17. 140 Nolte. $300 general; $125 grad
uate students. FFI: 612-626-8600 or carla.acad.umn.edu 
/summerinst.html or carla@umn.edu. 

I The University's Contribution to Minnesota's Economic, 
Social, and Cultural Vitality-This conference will 
examine the role of the University in boosting the econom
ic, social, and cultural productivity of Minnesota. 
Cosponsored by the Postsecondary Education Po.Ucy 
Studies Center and Humphrey Institute of Public Affairs; 
part of the President's Sesquicentennial Conference Series. 
Cowles Auditorium, Humphrey Center, Aug. 23, 
8 a.m.-5 p.m. FFI: 612-624-1006 or pepsc@umn.edu. 

CLASSES/ACTIVITIES FOR FUN 
I Small World CoHee Hour-Sponsored by International 
Student and Scholar Services, 11 0 Heller Hall. Free. 
4-6 p.m., Aug 24. FFI: Jessica Schmidt, 612-626-7452 or 
schmi208@umn.edu. 

MINNESOTA LANDSCAPE ARBORETUM, 
FFI: 952-443·1516; www.arboretum.umn.edu or 
e-mail: shirley@arboretum.umn.edu 
I Trees for the Home Landscape-Find out which decidu
ous and coniferous trees are the most desirable for the 

garden. 6:3Q-8:30 p.m. $15 members, $25 nonmembers . 
July 19. 

I Groundcovers for Tough Sites-Learn which perennials 
are excellent ground cover alternatives for difficult areas. 
10 a.m.-noon. $15 members, $25 nonmembers. July 20. 

I Feng Shui Applications in the Garden-Yin yang princi
ples, the five-element cycle, the bagua, basic tools for feng 
shui adjustments, and front entries. 1-3 p.m. $15 mem
bers, $25 nonmembers. July 22. 

I Effortless Herbal Appetizers-Demonstration, tasting, 
recipes, and discussion of culinary herbs. 10 a.m.-noon. 
$30 members, $40 nonmembers. July 24. 

I Grapes for Minnesota-Slide lecture and visit to the 
research vineyards at the Horticultural Research Center. 
6:3Q-8:30 p.m. $15 members, $25 nonmembers. July 26. 

I Gardening for All Seasons: Garden Design-Topics 
include "The Intimate Garden" and "Embracing Wildness in 
the Cultured Garden." 8 a.m.-2:30 p.m. $50 for arboretum 
and Minnesota State Horticultural Society members, $60 
nonmembers; includes gate admission, refreshments, 
lunch, handouts, consultation, and tour. July 28. · 

I Growing Orchids-1-3 p.m. $20 members, 
$30 nonmembers. July 29. 

I The Shade Garden-1 0 a.m.-noon. $15 members, 
$25 nonmembers. Aug. 1. 

I Garden Pathways--6:3Q-8:30 p.m. $15 members, 
$25 nonmembers. Aug. 2. 

I New Plant Introductions and Their Origins--6-8 p.m. 
$15 members, $25 nonmembers. Aug. 8. 

I 17th Annual Herb Symposium-s a.m.-3:45 p.m. $55 
members, $65 nonmembers. Aug. 10. 8:30 a.m.-noon. 
$35 members, $45 nonmembers. Aug. 11 . 

I Color in the Perennial Garden-10 a.m.-noon. $15 
members, $25 nonmembers. Aug. 14. 

It's almost Minnesota 
State Fair time! 
Stop by the University's new building any day dur
ing the State Fair and check out the happe~ings on 
stage, including dozens of experts who will answer 
questions on topics from gardening to real estate 
to fashion design. 

Sunday, August 26, is "KMSP 9 Maroon and Gold 
Day at the Fair." The U of M Prize Patrol will give 
a variety of prizes to anyone wearing maroon and 
gold. Special entertainment starts in Carousel Park, 
between Carnes Avenue and the Grandstand, at 10 
a.m. Then at 2 p.m., get your face painted in the 
park and join the 300-piece U of M Marching Band, 
athletes, and Goldy Gopher behind the Empire 
Commons Building by Gate 7 for a parade through 
the fairgrounds. At 3 p.m., the Marching Band will 
debut music from their new CD at a pep rally in 
Carousel Park. 

The U's building is located one and a half blocks 
west of the fair's Snelling Avenue entrance on Dan 
Patch Avenue. It will be open during regular fair 
hours: 9 a.m. to 9 p.m. For other entertainment 
and exhibit information see the University's State 
Fair Web site at www.umn.edu/statefair. 

I Hostas and Companion Plants-1 0 a.m.-noon. $15 
members, $25 nonmembers. Class includes a visit to the 
Hosta Glades. Aug. 18. 

I Creating Your Own Plant Hybrids-1 0 a.m.-noon. $15 
members, $25 nonmembers. Aug. 23. 

I Ponds and Water Gardening-1 0 a.m.-noon. $15 mem
bers, $25 nonmembers. Aug. 28. 

Send calendar items by fax: 612-624-6369; by e-mail: 
urelate@umn.edu; by mail: Kiosk, University Relations, 
6 Morrill Hall. Deadline for the September issue is Al.lgust 13. 



Better dau• coming lor 

Above: Renovatiofl goals are to reconnect 
Northrop mall with the river and to restore 
Coffman to its original character by refurbish
ing the original windows and removing the 
brick masonry to add natura/lighting. 

Right: A glass 
pavilion will sur
round a new lower 
level entrance into 
Cottman in the 
northwest corner of 
the building on 
Washington Avenue. 
This entrance will 
open into the new 
bookstore and cof
fee shop. 

Above: From inside the glass 
face on the south side of the 
building, you will be able to 
see the grassy south mall area 
and the Mississippi River. 

Len: A new four-story glass 
face on the south side of the 
building will open the campus 
to the Mississippi River. which 
was one of the goals of the 
Riverbend Commons Project. 

Coffman Memorial Union looks 
like the site of some terrible 
battle these days, but it will be 
quite a building when it reopens 
in fall 2002. 

To serve students better, it will 
have a 24-hour computer lab; walk
up Internet kiosk stations; a book
store with a coffee snop; student 
services such as satellite financial 
aid, employment office, and regis
trar; both social and quiet lounges 
and study space; a foOd court with 
a wide variety of choices; and 
expanded student organization 
office space. 

The Coffman renovation 
is one component of the 
University of Minnesota 
south mall development 
project. The other parts 
of the south mall project 
include: 

• replacing the p~king 
ramp behind Coffman 
with an underground 
garage that will accom
modate up to 1,700 cars 
and be accessible to stu-
dent union patrons 

• adding new apartment-style res
idence halls behind Comstock 
Hall, adjacent to the new parking 
garage and Coffman Union. 

The entire project aims to restore 
the original Cass Gilbert master 
plan for Northrop mall by visually 

connecting the mall to the 
Mississippi River. To phys
ically connect the mall to 
the river, planners are 
drawing up designs for 
new bridges or a single 
bridge to span Washington 
Avenue. 

For more on the Coffman 
Union renovation, see 
www.cojfman.umn.edu 
/renovation/drawings.html. 
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A new fall, a 
new start: a 
message from 
President Yudof 
For most people, spring is the season of 
renewal and new life: in academia, it is 
autumn that represents a new start. 
Scholars performing research return from 
all points of the globe, and visiting faculty 
join us on campus. New students, be they 
freshmen or doctoral candidates, reinvigo
rate our campus life and always manage to 
blow the dust off old questions and conun
drums. 

This year, I believe we are starting down a 
new path, even though the trends that have 
led us here are 30 years old. With state 
funding providing for a smaller portion of 
higher education costs, we have to begin 
looking in earnest at how we can remain a 
vital, high-quality research institution. The 
painful reality is that this will require 
more of the cost of education to fall on 
students, and we will need to develop a 
keener sense of our priorities. 

Although we've made great strides in ser
vice to our students, rising tuition, I 
believe, will require us all to redouble our 
efforts to make the University a humane 
and academically superb setting for them. 
We will always owe a great deal of 
accoq.ntability to Minnesota's citizens, but 
as our students underwrite more of this 
vast enterprise, our accountability is 
increasingly to them. How can we contin
ue to improve our service culture? How 
can we save money without compromising 
quality? 

Another critical issue is how our outreach 
mission will be funded. Solving problems 
in our communities has been the hallmark 
of land-grant institutions, but placing the 
costs of these activities on students, unless 
these activities are closely related to their 
education or funded by external sources, 
will be difficult. Will the state earmark 
more funds for the University functions it 
finds important? Will we find other, inno
vative ways to underwrite the cost of 
reaching out to--and into--Minnesota's 
communities? 

continued on page 2 
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President Yudof 
continued from page 1 

These are daunting questions, but I 
believe we will rise to meet them. In 
these challenges there are also many 
new opportunities to serve students 
better, to become more efficient, and to 
build on 150 years of greatness. At 
heart, we are a labor-intensive institu
tion, and it is our people who will have 
to embrace this new environment and 
this new model of a university. 

Since I first raised the prospect of this 
new hybrid university, I've heard from a 
number of faculty and staff who have 
shared their thoughts. I hope you will 
give the matter some consideration and 
share your impressions with me. How 
do you see the University in 10 or 20 
years? How would you like to see the 
University face its funding dilemmas? 
Feel free to drop me a line at 
upres.email @umn.edu. 

-Mark G. Yudof 

Correction 
In the July/August edition of 

Kiosk we mistakenly gave 

Richard C. Newman his own 

award and we did not list the 

Richard C. Newman 

Community Impact award. 

Please note correction below. 

College of Natural 
Resources 

• Richard C. Newman Art of 
Teaching Award 

Ulrike Tschimer 

• Richard C. Newman 
Community Impact Aw6U:d 

Gary Johnson 

CAMPAIGN 0 MINNESafA 

Information about Campaign Minnesota 
was mailed to all faculty and staff in 
November.lfyou'd like more informa-

tion or want to make an online gift, 
please visit the campaign Web site at 
www.campaign.umn.edu. 

A Legacy of Literacy 
University professor James Brown spent 
his entire career--42 years from 1934 to 
197&-teaching in the Department of 
Rhetoric in the College of Agricultural, 
Food, and Environmental Sciences. His 
former colleague and former dean of the 
College of Human Ecology, Keith 
McFarland, remembers him as a "splen~ 
did teacher and the dri-
ying force in the 
Department of 
Rhetoric's reading pro
gram." 

Brown's Efficient 
Reading course was 
popular with students 
from all areas of the U. 
When offered through 
the College of 
Continuing Education, 
it also attracted many 
adult professionals. 

I. Brown Graduate Award and the James 
and Ruth Brown Und~aduate 
Scholarship Award in the Department of 
Rhetoric. To do this, be created two 
deferred gift annuities, one for each of 
his two daughters. He also created two 
immediate payment gift annuities-one 
for himself and another for his wife and 

Because no textbook 
existed for the course, 
Brown wrote his own. 
Efficient Reading was 
first published in 1952 
and is now in its eighth 
edition. Brown also is 
the author of another 
popular textbook, 

James Brown, retired professor in the College of Agricultural, 
Food, and Environmental Sciences, has created a number of 
gift annuities as a way to give money to the University and at 
the same time provide income for his family. [Pictured here 
with him is his wife, Ruth.} 

Reading Power, which will soon appear 
in a sixth edition. 

"When you can help so many people do 
something that is so important, you can't 
help feeling good about it," he comments 
about his teaching. 

While on the University faculty, Brown 
advised the St. Paul campus Literary 
Club and performed with the Fireside 
Singers. He and his wife, Ruth, played 
with the same faculty bridge group for 38 
years. Now retired and living in Arizona, 
Brown's interests are still eclectic, rang
ing from writing and music, to ~«nary. 

Brown recently made several generous 
gifts to the University to fund the James 

himself. These gifts supplement existing 
gift annuities created last year. 

"The U was the focus of my academic 
life, and it was a very rich life," Brown 
says. "It gave me great satisfaction to 
help students learn to read better. That's 
why I'm pleased to help provide financial 
aid for students in the Department of 
Rhetoric." 

For more iriformation about gift annu
ities, call the Univel"Sity of Minnesota 
Foundation at 612-624-3333 and ask for 
the Planned Giving Office. 

-Nancy Giguere 

new defibrillators on campus can stop cardiac arrest 
Sudden cardiac arrest strikes 1,000 victims a day in the United 
States. Without effective, immediate response, more than 95 per
cent of victims die. The best immediate treatment for sudden car
diac arrest-defibrillation-is the treatment typically seen on 
"ER" and other medical dramas where 
someone yells "Clear!" and an electric 
shock is administered to the heart of a 
victim. 

Until recently, defibrillators were 
expensive, high tech machines that 
could be operated only by highly 
trained medical personnel. That's 
changed in recent years, and a new pro
gram sponsored by the University's 
Department of Emergency Management 
(DEM) is putting low-cost, easy-to-use 
defibrillators "into departments and build
ings across campus. 

The DEM program offers automated exter
nal defibrillators (AEDs) to University 
departmentS at a low cost. There are current
ly 13 automated external defibrillators on 
campus, and DEM has helped the departments 
that use the defibrillators-the U of M police, 

men's athletics, and recreational sports-with needs assessment, 
advice on where to place a defibrillator, and training. Boynton 
Health Service is providing medical oversig~t. 

Each defibrillator costs about $3,000, and the technology that 
makes them affordable also makes them 

small and easy to use and maintain. 
Defibrillators are more common 
than many people realize and are 

installed in ambulances, police 
cars, airports, businesses, health 

clubs, sports stadiums, and enter
tainment venues. Chicago's O'Hare 

and Midway AirportS have installed 
more than 50 AEDs since June of 
1999. In two years, more than a dozen 

people have been saved-including 
one person by a nine-year-old child. 

For more information on limited public 
access defibrillators, visit the Department 

of Emergency Management Web site at 
www.dem.umn.edu or contact Judson 

Freed, DEM assistant director at 612-625-
2802. 



s SAC s C LT s· 
from Madagascar to Minnesota 

Being tricultural has been a 
blessing for Noro Andrian
tiana, and she wouldn't trade 

her experiences with anyone for 
anything. Andriantiana grew up in 
the former French colony of 
Madagascar, and her childhood was 
a fusion of Malagasy, Madagascar's 
indigenous culture and language, 
and French culture. 

The American way of life was 
added to the mix permanently when 
she moved to the United States in 
1987 to attend first Augsburg 
College, then Minnesota State 
University, Mankato, and finally the 
University of Minnesota, where she 
earned a Ph.D. in educational policy 
administration. 

Andriantiana's tricultural back
ground serves her well on the job 
and when she leads the monthly lun
cheon for Staff of Color, which she 
helped start in 2000. The luncheon is 
open to anyone who identifies with 
one of the underrepresented groups 
at the University-African 
American, Asian American, 
Chicano-Latino, and American 
Indian. 

your presence and knowledge. You would face some obstacles, 
especially if these men don't have degrees or if they have 
degrees from France and not the United States. 

Have you experienced prejudice or racism In the U.S. 
because of your skin color? 
If I were an African American raised here, I think my experi
ences would be very different. But I have a foreign name, and 
so I am automatically placed in a different category. Sometimes 
an international person is shown favoritism over an American 
minority because something different or exotic is intriguing. 

What I've encountered among the American majority is a per
ception that if you've made it this far, you must be the cream of 
the crop in your country-someone with a certain status. There 
is some truth to that because you must have means to come 
here, but many intemational students are here because of schol
arships. There are also the perceptions that foreigners are not 
savvy about American culture, not good in English, or have a 
thick accent. 

What have you learned from being tricultural? 
When you're tricultural, you learn to take what you like or 
value from one culture and abandon what you don't like or 
value from another. You realize that you have choices. There's 
no rule that says a person is born into one ethnicity and must 
accept everything that's there. 

There are a lot of things I don't like about my culture, and 
there are a lot of things I like and don't like about American 
culture. For instance, in the United States there is a national 
effort to enhance equality for women and to encourage 

i:' 
, ~ women to pursue their dreams besides being a wife and 
~ mother. Back home, a woman is not encouraged or inspired 

1 

.:- to be anything more than wife and mother. And that's unfor
~ tunate because a woman is capable of taking on many roles-

I spoke with Andriantiana, associate 
director of the University of Minne
sota President's Distinguished 
Faculty Mentor Program and 
Multicultural Undergraduate 
Research Program, in her Klaeber 
Court office in mid-July. 

Noro Andriantiana holding a batik of two women pounding rice in a 
Madagascar village. 

leader, administrator, teacher, mother, wife-and being good 
at it all. What I love about Madagascar, though, is the focus 
on family and community over the individual, which I don't 
see here. 

Why did you choose to be educated in the U.S.? 
My father, who was educated at Princeton, was partial to the American education system. 
There's also the colonial mentality [iit Madagascar] that he didn't like. The French really 
brainwashed and ingrained in our culture a system where you simply listen and play back; 
you do not produce your own knowledge or creativity. It was a more passive approach to 
learning. My father wanted his children to be more proactive, to produce, and to be cre
ative thinkers; he thought the American system supported that more. 

For more information about the Staff of Color luncheons, call 
Noro Andriantiana at 612-625-7548. 

-Pauline Do 
ooxxr003~un7n.edu 

What does it mean to have an American degree In Madagascar? 
Madagascar A degree from the United States or England is probably one of the highest distinctions one 

can earn. From what I've seen, it's not like the French degree, which is looked upon as 
being of a lower standard than those from English-speaking countries. 

Madagascar is a developing nation located 250 miles off the eastern coast of Africa. 
Larger than California and Oregon combined, it is the world's fourth largest island 
after Greenland, New Guinea, and Borneo. Thirteen million Malagasy inhabit 
Madagascar, which has a wide range of microclimates-from rain forests in the 
northeast to desert in the southwest. Antananarivo is the capital city, and the official 
languages are Malagasy and French. 

Is more expected of you if you have a Ph.D.? 
Definitely. People at home would look to me to do something wonderful and miraculous 
with this degree .... Your community and your family would be very proud of you having 
that degree, but at the same time there are a lot of men who would be very threatened by 

a more welcoming University: 

llNIVBRSITY OF MINNESOTA 
"The Great U ivers·ty Aven e Cleanup" 

Beautiful U Day 
M. UNIVERSITY A\/E 

2001 

B
eautiful U Day 2001 is September 25. While this 
year's event will include many of the same core 
cleanup initiatives of past Beautiful U Days, it 

will also emphasize a specific theme: to create a more 
welcoming University. 

Each day University Avenue between 35W and Oak 
Street is the boulevard for thousands of campus visi
tors-prospective students and their families, prospec
tive employees, patrons of Northrop Memorial 
Auditorium, visitors to the Bell Museum, vendors and 
business partners, and fans attending Gopher athletic 

events. The Great University Avenue Cleanup will 
bring together members of the campus and surround
ing communities in an intensive, one-day effort to 
make highly visible improvements to the avenue 
"from freeway to Gateway." Beautiful U Day will kick 
off a long-term effort to continue improving and 
maintaining the appearance .of this important corridor. 

For information on volunteer opportunities and activi
ties, see http://www.facm.umn.edu/bud/BUDay.htm or 
call Phil McDonald at 612-624-5899. 
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new Web-enhanced courses at Crookston 
The University of Minnesota, Crookston, (UMC) is in an enviable position when it comes 
to technology. In 1993, the campus became the world~ first university to provide laptop 
computers to every student and faculty member. This unique commitment to integrating 
technology everywhere on campus allows UMC to use WebCT, an online teaching, 
learning, and class management system that is revolutionizing the classroom. 

obby Holder loves to teach. He's an associ
ate professor of soil science at UMC. But 
one course was spoiling the fun. For years 
he'd taught an introduction to soil manage
ment without the kind of success he want
ed. It's a course that demands lots of mem
orization. Even students majoring in natur
al resources were finding the mountains of 
handouts dry and uninspiring. Year after 

year the result was the same-a high rate of failure at the 
end of the term. 

Last year, Holder went to Dan Lim, director of UMC's 
Instructional Technology Center, with a question: How can 
we motivate these students to learn? 

I Starting at square one 
Lim sat down with Holder to review his learning outcomes 
for the class. What did Holder want the students to take 
away at the end of the course? These outcomes were then 
subjected to an organizing process called task analysis. 

Task analysis is an important step for Web-enhanced learn
ing. By breaking down the desired outcomes into detailed 
learning steps, the students can master them one at a time. 

By the start of the following term, Holder's revamped soil 
science course included 25 online interactive applications 
to help students remember more easily and understand con
cepts quickly. 

Instead of relying solely on handouts or the textbook, stu
dents were told to go the Internet, type in a password, and 
gain access. The online activities included a series of 
games and matching or identification drills. Collectively, 
they functioned like an online workbook for the students. 

As one example, students were asked to look at eight pic
tures of com-each with a different growing problem-and 
match them with the source of the plant's condition: a lack 
of nitrogen, potassium, magnesium, or one of five other 
nutrients. Because the course work is presented in a visual 
way, students who have grown up in a video-game environ
ment find this method of presentation very appealing. 

I Proof positive 
It didn't take long for the results to start showing up. After 
three weeks Holder gave the students a quiz. Up to that 
point, there were five students who had used the site exten
sively and they scored much higher than the rest of the class. 

That was the proof the remainder of the students needed. 
Soon, the entire class was committed to the new online 
learning opportunity. At the end of the semester, students 
who used the online interactive applications had scored a 
half to a whole grade higher. Holder was pleased but per
plexed, "I don't know why these interactive applications 
work, but they work!" 

Holder was able to cut his lecture time in half, filling the 
space with new activities and more discussion time. As a 
teacher, he was rejuvenated, in particular because of the 
students' eager-to-learn attitudes, and ultimately because of 
the improvement in grades. One enthusiastic student came 
forward to say, "We don't need to memorize for exams, we 
retain course materials by playing the interactives. We love 
this course now." 

I Different learning paces for different 
students 
In the traditional classroom students spend most of their 
time taking notes and listening. By contrast, a student in an 

online interactive environ
ment learns by doing tasks 
over and over, and being 
assessed and redirected 
along the way. 

If a particular student 
doesn't grasp a concept or 
memorize as quickly as 
the rest of the class, 
nobody suffers. Outside 
the class, that student can 
become a self-learner, 
repeating the online game 
or activity until the materi
al sinks in. 

"I feel luclcy to be part of what Dan.ls doing, " says Mary Pringle. She tsaches rhetoric at Crookston 
and had already begun building Web-enhanced courses before attending Lim's summer course. 

In a nutrition class at 
UMC, students were hav
ing difficulty calculating 
dietary requirements for 
different medical compli
cations and body types. 
To help the students catch 
on, Lim replaced the pro
fessor's PowerPoint pre
sentations with a single 
Web-based interactive 
learning tool. 

41 Kiosk September 2001 ' 

Students enjoy this method of learning 
because they discover immediately if they are 
headed in the right direction. Right or wrong, · 
a message pops up on the screen. If the 
answer is wrong, the student is told and 
shown why and, in some cases, the student is 
referred to a helpful resource. Likewise, if the 
answer is right, the student is given the rea
son. There's nothing to stop students from 
guessing, but they are still given the correct 
learning path to the answer. 

I Keeping track of students 
Success with WebCT is contingent on the 
student assuming a greater responsibility for 
learning. Lim is clear on this issue: "We 
want to pass on control from instructor to 
learner. The instructor becomes a facilita
tor-a coach or manager--of the learning 
environment, while the learner becomes 
more independent." 

Shifting control of the learning process 
towartf the student makes some instructors jit
tery. They worry that oversight will be lost. 
But WebCT has a tracking feature that allows 
a teacher to monitor each student's participa
tion and progress. 

A teacher can see how many times the stu
dents have used a particular module and for 
how long, or whether they have taken a pre

Dan Lim, dir. 
when theyge 

test. The instructor can also spot where remedial teach
ing is needed by identifying a student who has a weak 
foundation and needs one-on-one support. 

I Holding part of gour class on the Web 
In the two years since the University of Minnesota installed 
the WebCT system, most professors have kept their use 
simple, basically using WebCT as a clerical convenience. 
The technology can seem overwhelming, and if instructors 
are going to try it, they typically start with what they feel 
are achievable goals. 

They might start a site with only a syllabus, lecture notes, 
and a reading assignment list, adding a calendar and grades 
later. Some faculty feel comfortable opening a WebCT site 
because it's password protected so only currently registered 
students have access to the course work. Other instructors 
like the feature that separates student e-mail course by 
course. And faculty who never hear a peep from some stu
dents in class will appreciate the way a shy kid can open 
up on a chat line or discussion group. 

Soo-Yin Lim-Thompson, an early childhood development 
instructor at Crookston, has taught both traditional and 
Web-enhanced courses. "Before using WebCT, I had to 
cover many learning philosophies in my lectures. At the 
end of the hour there was no time for discussion. With 
WebCT, I can give them reading material to absorb before
hand so students are ready to discuss each philosophy in 
class rather than just taking notes." 



re getting seriously good results 

of UMC's Instructional Technology Center, is leading Crookston's effort to use the Web as a teaching aid. He feels students retain information bener 
Dived in the learning process. 

I Help getting started 
To get more instructors like Lim-Thompson to 
try WebCf, the Crookston, Morris, and Twin 
Cities campuses offer first-timers a free orienta
tion seminar to learn the basics of WebCf and 
see some examples. For those whose aspira
tions go beyond the essentials, courses are 
available to teach hands-on technical details for 
managing a WebCf site. 

Several schools within the University system 
already have interns who provide Web tech
nology services for faculty who don't have the 
tiriu~ or expertise to put their course work 
online. For faculty who do not have handy 
access to a Web technician, a fledgling project 
called WebCore may come to the rescue. This 
project will train undergraduates to help facul
ty members convert graphics and text to Web 
formats. 

I Web technologg contacts 
Crookston: Dan Lim at 
DLim@mail.crk.umn.edu orcall218-281-8381 

Morris: Pam Gades at pam@cda.mrs.umn.edu 
or call. 320-589-6376 

Twin Cities: Digital Media Center, 612-625-
5055 or go to Webct.umn.edu 

-carl Franzen 
franz026@umn. edu 

Chee Tang, a computer systems teacher, looks over the shoulder of Shlng Cheng, an 
electrical studies teacher. Tang and Cheng were among six instructors from Singapore 
who anended the WebCT institute at Crookston this summer. 

u 
We CT ca 
Dan Lim presents his hands-on 
learning philosophy at technology 
conferences around the world. So 
when a delegation of technical 
instructors from Singapore asked 
him how they could learn more, he 
decided it was time to teach what he 
was preaching. 

In keeping with Crookston's strong 
technological reputation, he devised 
a first-of-its-kind institute to certify 
educators in interactive Web 
enhancements. 

Early this summer, the first wave of 
students-including a half dozen 
students from Singapore-plunged 
into five weeks of intensive study. 

The institute started by examining 
different teaching philosophies. 
Students took leamiog outcomes out 
of syllabi and broke them down into 
a multitude of easy~to-leam steps. 
They explored popular Web tools 
like Flash, Authorware, Toolbook. 
and Photoshop. By example Lim 
taught the value of cutting down on 
lecture time. His classroom formula 
of 113 lecture and 2/3 hands-on 
work gave students a great amount 
of time to solve problems on their 
laptops, with Lim close by for con~ 
sultation. 

At the end of five weeks, the stu
dents were just getting started. The 
course is now in a six-month, dis
taoce-lCIIDiin& phas_c with each stu
dent working on real-life projects 
that will-go up on the Web upon 
completion. 

The students from Singapore are 
working on teaching modules that 
will be used at the Institute of 
Technical Education, a postsec
ondary institution preparing students 
for polytechnic career paths. The 
school with 18,000 students and 
1,200 faculty has a five-year plan to 
train 60 instructional designers. 

Student Mary Pringle, an assistant 
professor of literature and composi
tion at Crookston, will introduce an 
online companion to a 10-week 
course on the structure of the 
English language. A key part of the 
Web enhancement will be a series of 
exercises to help the students ana
lyze English sentences. Pringle will 
convert four courses to the Web dur
ing the coming year. 

In addition to e-mail. Lim is keeping 
track of the students' progress dur
ing the distance_-leaming portion of 
the class through an ono.going dis
cussion group arid weekly chat line. 
Sometimes the conversation is tech
nical, other times it is purely phiJo.. 
sophical, rehashing classroom dis
cussions that were held on the 
Crookston campus this summer. 
Lim finds it ~freshing that although 
the students are now very far apart, 
they seem to be closer intellectually. 
He is satisfied that the institute is a 
good idea and expects to repeat it 
annually, with invitations going out 
to an even broader audience. 

-c.F. 
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Gove111or Ventura made five 

appointments to the University of 
Minnesota Board of Regents: Frimk 
Berman, Jean Keffeler, Richard "Pinky" 
McNamara, Lakeesha Ransom, and 
Michael O'Keefe (reappointment). The 
power to appoint fell to Ventura when the 
legislature could not agree on candidates 
before the end of its 2001 session. The 
new regents will serve until the close of 
the 2002 legislative session and thereafter 
until the legislature elects successors. 

• The percentage of state spending 
dedicated to the University has steadily 
declined over the last 30 years, and only 
twice in the 1990s did the state appropria
tion keep up with inflati9n, noted 
President Mark Yudof at a special June 26 
regents meeting. (The University received 
$110.7 million in recent state appropria
tions, about half its original request.) 
Tuition revenue is now covering almost 
two thirds of instruction costs at the 
University, compared with about one 
third in 1982. While the University will 
-more than double its financial aid and 
grants to $7.4 million over the next two 
years, students will still face 10.25 per
cent tuition and $75 fee increases each 
semester in 2001-02 and an 11.25 percent 
tuition and $150 fee hike in 2002-03. 

• President Bush honored University of 
Minnesota, Duluth women's hockey 
team, NCAA Division I champions, at a 
ceremony in the East Room of the White 
House on June 25. Rep. James Oberstar 
and the Minnesota State Society held a 
luncheon for the group preceding the 
event. Chancellor Kathryn Martin, other 
UMD officials, and coaches accompanied 
the team. 

• Harry and Sandy Lerner have pro
vided the first major gift-a pledge of 
$25,000-to support the Jewish Historical 
Society of the Upper Midwest Archives, 
housed in the University's Elmer L. 
Andersen Library. The gift is in honor of 
Rabbi Bernard Raskas and Leah Raskas. 
Harry Lerner will also donate one copy of 
every book from Lerner Publishing to 
Andersen Library. 

• Otto Bremer Foundation will give 
University of Minnesota, Crookston, 
$100,000 over the next four years to sup
port its Service Learning Program. The 
program involves students and faculty in 
various course-related community service 
projects. 

Work life 
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n the aftermath of this spring's flood
ing, more than 6;000 people received 
helpful tips ranging from removing 

mildew, to disinfecting water, to caring for 
flooded trees. The information was imme
diately available because scores of profes
sors and field staff keep the INFO-U data

base current. INFO-U provides free, 24-hour access to the public. 

Dodge County extension educator Bruce Schwartau says, '"The 
key to INFO-U's success is to provide information that people 
want, in a form they will use and that is reliably available." 

Standard Contract program 

He's part of a committee that recruits writers and promotes 
INFO-U throughout most of Minnesota. The committee manages 
documents covering 600 subjects including parenting, finances, 
food nutrition and safety, and home pests: They've recently added 
45 Spanish-language topics and are working on Hmong and 
Somali. 

To receive a free brochure of all topics, call INFO-U at 
612-624-2200, or 1-800 U of M. Enter category 100. Or visit 
www.extension.umn.edu/info-u. 

Board of Regents policy mandates that the 
Office of the General Counsel (OGC) 
review and approve all contracts to which 
the University of Minnesota is a party. 
OGC-approved Standard Contracts for 
routine contractual transactions are avail
able at the new Contracts Library, 

http://process.umn.edu/groupslppd 
/documentslmain/contracthome.cfm. 

continue to provide Unique Contracts and 
will approve contracts drafted by other 
parties. For this policy and process, see 
www.ogc.umn.edu/contracts. For ques
tions, contact the OGC at contracts 
@mail.ogc.umn.edu. 

Transactions for which Standard Contracts 
are not appropriate or changes to Standard 
Contracts must have OGC approval before 
the University official authorized to sign 
the contract may sign it. The OGC will 

Minnesota art with a twist 

Andree Tracey's Aphrodite in Byerly's, one of many works in the Weisman's "Minnesota Art with a 
Twist" show. 

eral and Minnesota specifically. 
Gene Pittman's Pamlico makes an 
ironic statement about the preva
lence of hunting and fishing cul
ture in Minnesota. His hip waders, 
familiar to every serious fisherper
son in the state, take on a life of 
their own as a fountain. These rub
ber waders don't keep water out, 
they ~eep it in. 

To fully appreciate the humor in 
Andree Tracey's Aphrodite series 
requires knowledge of some Twin 
Cities institutions and the mys
tique of those places for young 
singles. In Tracey's paintings; 
Aphrodite, the Greek goddess of 
love, hangs out at Starbucks, at 
Byerly's supermarket, and at an 
upscale urban Laundromat-all 
places where young singles might 
go to find love, or at least accept
able company for the evening. 

nough studio visits and conversations with artists over the 
ast nine months, the Weisman Art Museum set out in search 
f art that summons a smile. The result is "Minnesota Art 

with a Twist," featuring 26 Minnesota artists who approach their 
work with irony, wit, whimsy ... or who are just plain twisted. 

Clearly much humor is culturally based, and some of the artwork 
in the exhibition is firmly rooted in the values of America in gen-

"Minnesota Art with a Twist" could as easily be called art with a 
punch line, except that it is not a joke. The messages are serious. 
You just don't have to keep a straight face while you're thinking. 
With this exhibition the Weisman continues its tradition of sum
mer shows featuring Minnesota artists. The exhibition is on view 
through October 21. 

Taking Care of Yourself at Work: 
U of M moves up to #3 
as a research university 
The University of Minnesota railks 
third according to the ''Top 
American R~search Universities,. 
report recently released by the 
University of Florida. Minnesota 
joins the University of California, 
Berkeley and University of 
Michigan, Ann Arbor in the top 
three. The report looks at nine per
formance measures including 
research dollars, private support, 
faculty honors, how much 
advanced training an institution 
does, and the quality of entering 
undergraduate students. Talking 
about this report, Peter Zetterberg, 
the U's d~tor of Institutional 
Research and Reporting, told the 
Star Tribune, .. I really like it, and 
not just because of how well we do 
in it ... It's the fairest; it looks at the 
broadest range of measures." 

Each of us comes to work with our own 
set of ideas on how we want to be treated, 
and most of us function with a certain 
understanding of unacceptable behavior 
(you can't go up and kick someone, for 
example). 

But what about rolling your eyes when 
you disagree with someone? What about 
frequently interrupting coworkers during 
staff meetings, or asking them if they've 
found God? And how about sarcasm (liter
ally "the tearing of flesh"), put-downs, 
hurtful gossip, inappropriate expressions 
of anger, and even verbal abuse? When 
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Am I Being Treated Respectfully? 
actions and words cross the line and feel 
wrong, what do we do? 

First, it's important to label the behavior 
as unacceptable. That is to say, if the 
behavior has been common up until now, 
you can decide that it is no longer accept
able. It's always best to speak directly to 
the offending party, if it's safe to do so. 
When fearful of that person's anger or 
possible retaliation, you should talk to the 
supervisor in charge and ask for help. 
Supervisors can intervene and talk with all 
concerned parties to find a solution. 

Units should be encouraged to include 
topics of respectful workplace issues dlir
ing ongoing staff meetings, inviting staff 

members to talk about behaviors they find 
offensive. The unit can articulate behavior 
standards and include these expectations 
in their statement on diversity. Over time, 
these new standards will become the 
norm. 

Remember that everyone is deserving of 
respect. It is never acceptable to be talked 
down to, hollered at, or treated with con
descension. If you need help learning new 
skills in order to confront unacceptable 
behaviors, the University Employee 
Assistance Program can help. Give us a 
call at 612-626-0253. 



F. Y.l. 
Name change 
The Program Against Sexual Violence is changing its name 
to the Aurora Center for Advocacy and Education. The 
name was changed to describe all of its services. The pre
vious name suggested that the program serves only victims 
and survivors of sexual assault. While that is one aspect, 
the program also assists victims and survivors of relation
ship violence, sexual harassment, and stalking. The Aurora 
Center's new Web site address is www.umn.edu/aurora; the 
new e-mail address is aurora.center@umn.edu. 

State fair information pronto, 
pups 
There are only a few days left. Check out the U of M State 
Fair Web site at www.umn.edu/statefair. 

Studio arts 
The Studio, formerly housed in Coffman Memorial Union, is 
hosting a wide variety of minicourses in everything from 
ceramics to photography this fall from October 8 through 
December 7. Classes are held in the Studio Annex, located in 
Dinkytown at 1313-5th Street S.E. For more information and 
to register for classes, visit www.coffman.umn.edu/studio. 

Barney Frank 
Congressman Barney Frank of Massachusetts will give the 
second annual Allan Spear Lecture in Public Policy as part 
of the GLBT Studies Distinguished Lecture series on 
Friday, September 28, 7 p.m., Cowles Auditorium, 
Humphrey Center. This event is free and open to the pub
lic. Please call612-625-3499 or e-mail qstudies@umn.edu 
for further information. 

Morris giving back 
This fall, Morris campus first-year students will collect 
wildflower and grass seeds for the Morris Wetlands, 
plant an entry garden to a walking path at the Prairie 
Restoration Site near the West Central Research and 
Outreach Center, plant tulips on Morris's main street, 
and landscape beneath a Welcome to Morris sign on a 
highway entering town. 

Townspeople will be invited to visit the different sites and 
asked to provide refreshments for the workers.. UMM and 
several Morris businesses are donating materials. For. more 
information on this project, contact Carol McCannon, 
Office of Community Service and Volunteerism, 320-589-
6083 or 320-589-6273. 

How can I build a better 
relationship with my children? 
Be respectful 
Treat your children as human beings by respecting their 
thoughts and feelings. You can still be in charge as the 
parent, and by treating your children respectfully, you'll 
also teach them the importance of respecting others. 

Have fun 

E M P L O Y EE 

ASS I S TANCE 

PRO GRAM 

Greet your children with a smile to set the tone for your time together. Children love to see the funny side 
of things, so be comfortable with laughing at yourself. Spend fun time with your children each day, but 
try to let them lead the way on how this time will be spent. 

Give encouragement 
To feel capable and loved, children need encouragement. If you focus on your children's unique and 
special qualities, they will grow to like themselves better and feel more confident. Encouragement also 
means giving less importance to mistakes and more importance to strengths. 

Show love 
To feel secure, your children must have at least one adult to love and to be loved by. Love is shown 
through words and actions, so tell your children you love them and show that love through hugs and 
affectionate touch. 

Your Employee Assistance Program wants to help you succeed in every way./fyou are struggling with a 
personal or work-related issue that might benefit from a confidential consultation with a counselor in our 
office, please feel free to give us a call. 

For civil service and bargaining unit employees, call626-0253. For P&A, call612-625-4073. 

--

Owning creativity 
"Understanding Intellectual Property: a Practical 
Introduction," September 20, 8:30 a.m. - 5 p.m., is 
designed to prepare scholars, journalists, and researchers 
with a working knowledge of copyrights, patents, trade
marks and trade secrets. It will be held at the University of 
Minnesota, Rochester, as well as via lTV at 165 Peik Hall 
in Minneapolis. The presenter is Dan Burk, an internation
ally prominent authority on intellectual property law who 
specializes in the areas of cyber law and biotechnology. 
The registration deadline is September 14. See 
www.r.umn.edu/cepd.html for more information. 

New eats on campus 
The remodeled Terrace Cafe in St. Paul has added Java 
City, Subway, and Bene Pizza. Sostanza in Moos Tower 
upgraded its salad bar and added Bene Pizza and Bene 
Pasta. The Metropol in Blegen Hall also had a facelift and 
put in Bene Pizza. 

Look for the Montague-style sandwiches from University 
Dining Services--fresh baked breads with fresh meats, 
variety greens, like arugula, and specially-blended mayon
naises. 

The University of Minnesota, Duluth, (UMD) 

honored state senator Sam Solon on August 

15 by renaming the Campus Center the Solon 

Campus Center. Senator Solon graduated from 

UMD in 1958 and is serving his ninth term in 

the senate. "Senator Solon has been a strong 

advocate for UMD for more than 30 years. He 

is a loyal friend with vision, commitment, and 

leadership who has helped guide UMD in its 

role of academic excellence and accessibility 

to all Minnesotans, " said Chancellor Kathryn 

Martin. "We are enormously grateful for all 

that he has done, and we are very proud to 

honor him in this way. " 

Kudos 
• Professor Lawrence Benveniste will become inter
tin dean of the Carlson School of Management when 
David Kidwell ends his tenure September 1. The 
appointment was made by Robert Bruininks, execu
tive vice president and provost. 

• The U.S. Department of Education's (DOE) 
Business and International Education Program award
ed a $179,500 grant to Duluth's School of Business 
and Economics to internationalize its curriculum. 
UMD's proposal was one of only 29 funded national
ly by the DOE, and was awarded the maximum 
amount. 

• Kathleen Peterson from Student Services at UMTC 
will receive the 2001 Outstanding Adviser Award in 
the Advising Primary Role category from the National 
Academic Advising Association (NACADA) at their 
annual meeting in Ottawa in October. 

• Jim Thrman, assistant vice president for student 
development and director of the Department of 
Recreational Sports, was awarded a fellowship for the 
Academic Leadership Program from the Committee 
on Institutional Cooperation. 

• The United Nations Subcommission on the 
Promotion and Protection of Human Rights elected 
David Weissbrodt of the University's Law School to 
serve as chair of its 53rd session. The subcommis
sion undertakes studies, keeps abreast of trends in 
the field of human rights, and explores important 
issues that have not received sufficient attention in 
other UN bodies. 
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September calendar 

To find out more about individual U 
museums and events, check out the online 

'C...-. events calendar at events.umn.edu. 

EVENTS 
1 Campus Bike Race-Sponsored by the U of M Bicycle 
Racing Team. Free. 9 a.m.-6 p.m. Sept. 16. FFI: David 
Laporte, 612-625-4983 or David-L@mail.ahc.umn.edu. 

I Run for the Raptors and Fall Bird Release-5K Run for 
the Raptors begins at 10 a.m. Rehabilitated birds of prey 
will be returned to the wild at noon and 2:30 p.m. Sept. 22. 
Sponsored by the Raptor Center. Hyland Lake Park 
Reserve. FFI: Eileen Strauss, 612-624-9753. 

EXH BITIONS 
BELL MUSEUM OF NATURAL HISTORY, 
FFI: 612·624·7083; www.umn.edulbellmuse; 
www.astc.org/exhibitions /eyes/introeyes.htm 
I Animal Eyes-Do dogs and cats see what you see? How 
do some animals see so well in the dark? What has 100 
eyes and lives on the bottom of the ocean? Can a sea star 
see? Discover the answers to these and other questions. 
Through Sept. 2. 

GOLDSTEIN ART GALLERY, McNeal Hall, 
FFI 2·624·7434; goldstein.che.umn.edu 

Cloth is the Center of the World: Nigerian Textiles, 
Global Perspectives-Featuring 75 to 100 textiles selected 
from the collection of Joanne B. Eicher, U regents profes
sor. Reception: Sept. 16, 1 :3G-4:30 p.m.; panel presenta
tion and discussion, 2:30 p.m., Sept. 1 &-Nov. 11. 
33 McNeal Hall. 

LARSON ART GALLERY, St: Paul Student Center, 
FFI: 612·625·0214 
I Patrick Schmidt-Large-scale paintings based on wall
paper and textile patterns. Through Sept 7. 

NASH GAWRY, FFI: 612·624· 7530; 
artdept.umn.edulnash 
I New Photography: McKnight Fellows 200D-01-
Through Sept. 21. Reception: Sept. 7, &-8:30 p.m. 

I Bernard Mendoza: From Generation to Generation-A 
photographic essay on Hassidic Jewish communities in the 
United States. Sept. 19-0ct. 19. 

1 Displaced: Jewish Emigres and Other Displaced 
Persons, Europe 1945-46-Documentary photographs 
by Maxine Rude from the collection of the Center for 
Holocaust and Genocide Studies. Sept. 19-0ct. 19. 

TWEED MUSEUM OF ART, Duluth, 
FFI: 218·726·8222; www.d.umn.eduJtma 
I Artist Lecture Series sponsored by UMD's Department 
of Art-Free and open to the public. 

1 Art Chantey, designer-1 0 a.m., Sept. 18. 
1 Richard Nelson, collector of American Indian art-
6 p.m., Sept. 25. 
I David Bradley, painter-6 p.m., Sept. 27. 

I"New Faculty Exhibition: Stephen Hilyard"
Sept. 11-0ct. 21. 

Regional Project Series 
I"Shared Passion: The Richard E. and Dorothy 
Rawlings Nelson Collection of American Indian Art"
Exhibition includes the work of Frank Big Bear, David 
Bradley, George Morrison, Norval Morrisseau, and Fritz 
Scholder. Through Oct. 14. 

WEISMAN ART MUSEUM, FFI: 612·625·9494; 
612·625·9678 or casan001@umn.edu, 
www.weisman.umn.edu 
1"Minnesota Art with a Twist"-Featuring 26 Minnesota 
artists who approach their work with irony, wit, or whimsy. 
Through Oct. 21. 

1 Gallery Talk: Judy Onofrio, Herb Grika, Guy Baldwin, 
and Margo Selski-Artists featured in the above exhibit 
will discuss their work. Free. 7-9 p.m. Reception: 
8:30p.m., Sept. 20. FFI: Karen Casanova, 612-625-9678 
or casan001@umn.edu. 

I"Twisted Minnesotans" series-Qdd, satirical, and witty 
antics performed by Minnesota comics. $15 general; $10 
members, students, seniors. Tickets: 612-625-9495. 

I Lizz Winstead with Colleen Kruse and Phyllis 
Wright-8:30p.m. Reception: 7:30p.m. Sept. 15. 
1 Kevin Kling with Miss Richfield and Ari Hoptman-
8:30 p.m. Reception: 7:30 p.m. Sept. 29. 
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Malcolm Myers: The Don Quixote Series-Ten paintings 
by former art department faculty member. Sept. 11 through 
Oct. 14. 

MUSIC 
LLOYD ULTAN RECITAL HALL, Ferguson Hall, FFI: 
612·626·8742, www.music.umn.edu 
I Nebojsa Zivkovic Master Class-German composer and 
virtuoso performer Zivkovic conducts a master class on 
marimba and percussion performance. Free. 4:30 p.m. 
Sept. 7. 

I Faculty Recital: David Baldwin-Performing classical 
works on trumpet. Free. 7:30 p.m. Sept. 11. 

I Faculty Recital: Lawrence Weller-Performing "The 
Italian Songbook" by Hugo Wolf. Free. 3 p.m. Sept. 23. 

DANCE 
BARBARA BARKER CENTER FOR DANCE, 
FFI: 612·624·5060 

A Wife's Letter-A story circle performed by guest 
artists and members of Women in Motion. $10 general 
admission, $7 students. Tickets, 612-626-2280. Sept. 
13-16. The July/August issue of Kiosk featured project and 
artistic director, Ananya Chatterjea. See www.umn.edu 
/urelate/kiosk. 

Tere O'Connor--4 p.m. Free. Sept. 21. 

ORTHROP DANCE SEASON, 
FFI: 612-624-2345; www.northrop.umn.edu 
Choose payroll deduction and save on series tickets for 
Northrop Dance Season and Jazz Season. Deadline, Sept. 30. 
I National Ballet of China-8 p.m. Oct. 5-6. 

TED MA N CONCERT HALL 
1 White Oak Dance Project-$27, $37, and $50. Tickets, 
612-624-2345. Sept. 27-29. 

FILM 
U FILM SOCIETY, FFI: 612·627-4430; www.ufilm.org 
Bell Museum Auditorium. $6 general; 
$5 students/seniors; $4 UFS members. 
ISee www.ufilm.org for listings. 

LECTURES, WORKSHOPS, 
READINGS 
I Adrienne Rich-Distinguished poet Adrienne Rich will 
read from her work. Rich is the author of 20 volumes of 
poetry including the classic Diving into the Wreck and the 
recent Midnight Salvage, and four books of nonfiction 
prose. Free. 7:3Q-9:30 p.m. Sept. 12. Ted Mann Concert 
Hall. FFI: Jill Christman, 612-625-4360 or jillchrist@umn.edu. 

1 U of M Human Rights, Diversity, and Leadership 
Week-Each day will focus on a theme: Human Rights 
Day, Diversity Day, Leadership and Letters Day, Nonviolent 
Resistance Day, and Bring Human Rights, Diversity, and 
Leadership Home Day. Local human rights groups, student 
cultural groups, and organizations will provide information 
on how to get involved. Sept. 17-21. Washington Avenue 
Bridge. West Bank Plaza. FFI: Clark Goebel, 612-623-3696 
or goeb0014@umn.edu. 

1 Margaret Atwood-Canadian novelist, poet, and critic will 
lecture at Ted Mann Concert Hall. Atwood's work moves 
between satire, fantasy, and realism to examine the posi
tion of women in society. Her recent bestsellers include 
The Blind Assassin, Alias Grace, and The Robber Bride. 
Free. 10:15 a.m. Sept. 18. FFI: 612-625-7579. 

1 Community Involvement Fair-Representatives from 75 
local organizations involved in the arts, public health, edu
cation, immigrant and refugee communities, GLBTQ, 
hunger, and homelessness will discuss their organizations 
and opportunities available to students. Sponsored by 
Career and Community Learning Center. Washington 
Avenue Bridge. Free. 10 a.m.-4 p.m. FFI: Sept. 19. Kristin 
Dawson, 612·626-2044 or kdawson@adv.cla.umn.edu. 

1 "Shakespeare and the Geographies of Early Modern 
Drama"-Lecture presented by Jean Howard, Columbia 
University professor. 207a Lind Hall. 3-4:30 p.m. Free. 
Sept. 28. Sponsored by Department of English. 
FFI: Mary Ellis, 612-625-6837 or ellis009@umn.edu. 

CLASSES/ACTIVITIES FOR FU 
I Small World Coffee Hour-Sponsored by International 
Student and Scholar Services, .f-6 p.m. Free. Sept. 7 and 
Sept. 21. 110 Heller Hall. FFI: Jessica Schmidt, 612-626-
7452 or schmi208@umn.edu. 

MINNESOTA LANDSCAPE ARBORETUM, 
FFI: 952·443·1516; www.arboretum.umn.edu or 
e-mail: shirley@arboretum.umn.edu 
I Creating a Landscape Plan for Your Home-6:3Q-8:30 
p.m. $75 members, $95 nonmembers. Sept. 6, 13, 20, 27; 
Oct. 4 and 11. 

I Gardening Tips for Fali-1-3 p.m. $15 members, 
$25 nonmembers. Sept. 11. 

I Perennials for Fall: Extending the Garden Season-
10 a.m.-noon. $15 members, $25 nonmembers. Sept. 14. 

I Heirloom Tomatoes and Peppers Show-10 a.m.-3 p.m. 
Free with paid gate fee for nonmembers. Sept. 15. 

I Creative Dried Floral Treasures-10 a.m.-noon. 
$15 members, $25 nonmembers. Sept. 20. 

I Apples for Minnesota Gardens-5-8 p.m. $15 members, 
$25 nonmembers. Sept. 20. 

I Autumn in the Garden Symposium-8:30 a.m.-12:30 
p.m. $35 members, $45 nonmembers. Brochure available. 
Sept. 22. 

I Photographing Fall Colors-1-3:30 p.m. $45 members, 
$55 nonmembers. Sept. 23 and 30. 

1 Harvesting Seeds from Garden Plants-10 a.m.-noon. 
$15 members, $25 nonmembers. Sept. 25. 

1 Ecological Designs for the Water's Edge-9 a.m.-noon. 
$20 members, $30 nonmembers. Sept. 29. 

Send calendar items by fax: 612-624-6369; by e-mail: 
urelate@umn.edu; by mail: Kiosk, University Relations, 6 
Morrill Hall. Deadline for the October issue is September 10. 

Poet Adrienne Rich will read from her work at the Ted Mann 
Concert Hall on Sept. 12. 

.. 



Messages after September 11 on the physics building, Twin Cities campus. 

Teaching in the midst of 

E 
ric Sheppard teaches a 
1000-level Human 
Geography class to around 

150 students, about a third of them 
freshmen. The course introduces 

rage y 
students to the relationship between humans and the erwironment and to how the principles of 
geography apply to worldwide politics, culture, and economics. His class meets on Tuesdays 
and Thursdays from 11:15 a.m to 12:30 p.m and luuJ met twice before Sq7tember 11. 

Kiosk: How did your class change on September 11? 

Sheppard: We had a discussion on Thesday morning in class. I was not psychologically capable 
of teaching under those conditions, and the students clearly wanted to talk. And the profound 
feeling then was really the shock of the events. I don't think anybody was far enough away from 
the events to even ask the question: What lies behind this? 

There was simply a sharing of information from people who had been watching television at 
various points in the morning or listening to the news. 

Then I had a class two days later, on Thursday, when people really didn't want to talk about it 
anymore. They were concerned. and remain concerned. about succeeding in the class itself. So 
we really went back to the business of the class. Because the students, at that point, were like, 
yes, this happened. but how can I intersect this with my daily life? And the struggle really was 
trying to get daily life going again. 

continued on page 2 
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m: 
-A m11ssage from PrBsident Mark G. Yudof 

S eptember 11 will be one of those days that no one old enough to 
understand what happened will ever forget-the motion of everyday 
life seemed to stop; we were all fixed on one frame, one snapshot of 

an omnipresent, shared reality. The sound of human interaction was turned 
down, just as it was when I rode the bus to school during the Cuban 
Missile Crisis many years ago. As many have remarked to me, it feels as if 
history has been divided into two separate eras-one before the attacks and 
one after. 

In the first moments following the attacks, like many others, I was worried 
for my family's safety. My wife, Judy, was in New York at the time visiting 
our daughter. I soon heard that both were physically safe, although they, 
like the rest of us, were incredulous in the face of known-and unknown
terrors. 

In situations like these, leaders such as university presidents are called upon 
to provide guidance and reassurance. On September 11, I felt I could offer 
little of either. As a professor for much of my professional life, I have prid
ed myself on knowledge in my field, on having some of the answers to 
questions that students pose, and _JlO at least knowing which questions to 
ask. But on September U. for at least a few hours, it felt as if there were no 
authorities, no experts, and no teachers who could tell us how to respond to 
such an enormous tragedy. The words of religious leaders and prayers from 
many different faiths were of great solace. 

So it was that the actions of nameless heroes came to define this moment
police officers, firefighters, emergency medical crews, and volunteers who 
went into the buildings and then sorted through the rubble. They were later 
bolstered by an outpouring of support for the victims and their families 
shown by this campus, this country, and much of the world, and by a huge 
flow of donations to relief efforts. I really do believe that the unity and soli
darity shown by so many was an important first step in healing the hole 
that these attacks tore in the fabric of American life. We are a pluralistic 
country, we thrive on debate, and we will not all agree on the reasons for 
this tragedy or the appropriate responses. But on that one day and the days 
that followed. unity gave us hope and helped us begin to heal. 

Life these days may be filled with the same activities and tasks as before 
September ll, but somehow they recede, if only temporarily, in signifi
cance. Our gifts of liberty and freedom seem much more precious-per
haps because they feel at risk. Our rich cultural, religious, and ethnic diver
sity, too, seems even more valuable in such times. 

So what will these attacks mean for the University community? It is diffi
cult to say right now. We will take pride in our national symbols. We will 
do everything we can to maintain personal safety. We will also facilitate 
ways for people to contribute to relief efforts. We will support staff and stu
dents who may be called into the active service of the National Guard or 
the reserves. At the same time, we will be the forum for important yet diffi
cult discussions about what our country's response is and should be to this 
crisis. We will also do our best to keep the University commUnity informed 
about the rippling effects of the events of September 11. 

The one thing I am most sure of is that we should adhere to democratic tra
ditions and civil liberties. As I said in an e-mail to the Twin Cities campus 
following the attacks, we will not tolerate harassment on our campus of 
anyone based on their religion, national origin, or ethnic background. Even 
one such incident can have a serious effect on an individual, on other peo
ple of the same background, and on our entire community. We are all 
responsible for developing a respectful climate that celebrates and draws 
strength from our pluralistic society. E pluribus unum. 
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of tragedy 
continued from page 1 

Kiosk: What have your classes been like this second week since the 
tragedy? 

Sheppard: This week, I think students are starting to get a distance 
from [the events] and starting to ask questions about the kinds of 
information we are receiving. About what lies behind these things. So 
they are starting to be reflective. 

But I think students are still very much trying to process information 
and process what this means for them. I think that will be going on in 
a series of stages. 

Kiosk: Do you think that the students are experiencing these events 
differently from faculty and staff? 

Sheppard: It is a process we are all going through. It is not some
thing that is just unique to the students-the immediate shock, your 
world is all of a sudden turned inside out, something has happened 
that you just didn't conceive of happening in re3ll'ty, even though, in 
some ways, the images are familiar from the movies. I don't think 
there are probably very many differences between students trying to 
deal with this and faculty and staff at the University [trying to deal 
with this]. 

Kiosk: Do you find students are nwre thoughtful now about their 
future and the future of the world than they were before the aJtack? 

Sheppard: I would say that, certainly, at the moment, they are a little 
more fearful. [They are imagining] it could've happened to me, it 
could've happened among my relatives. They're asking, is it going to 
happen again? And what are the consequences-of whatever we 
decide to do-for my life? It has reduced their sense of security. That 
is certainly going on. I don't yet know what else is going on beyond 
that. I don't think I know for myself, and I don't think my students 
really know for themselves. 

Kiosk: What challenges do you face as a teacher right now? 

Sheppard: For myself, I can try to construct a bigger picture through 
which I can rationalize where these kinds of things come from and 
see them not simply as isolated acts. Nevertheless, to engage that with 
the emotional side of me, I still find very hard. I find myself thinking 
on these two very different levels-thinking very emotionally about 
the loss and the cost and the risk and how is this going to change 
American society and so on. And then very rationally about how I can 
explain to students why this sort of thing happens and why it is not 
as unexplainable as it seemed to all of us at first. 

Kiosk: You teach the geography and political geography of the 
region of Pakistan and Afghanistan. Were your students less inter
ested in this region before September 11? 

Sheppard: Well, yes. Both in this place per se but also, really, in 
making connections [between geography and human actions and 
decisions]. One thing I have always tried to do with this class (in the 
four years that I've taught it) is to convince students that geography 
really helps you make sense of the complex problems that face us: 
global change, globalization, all of these kinds of things. 

I think it takes something like this to happen for students to feel how 
what they learn in school connects with their everyday life. All of a 
sudden you become more aware of what your everyday life is like, 
because all of a sudden things have changed. When you just go along 
day to day, there is no critical distance. It's certainly my hope that this 

[event] will give a different sense of meaning to that connection than 
the one students had before. 

Kiosk: What do you think you will be doing differently for the rest 
of the semester? 

Sheppard: One of the things that I will be doing during the class is 
using these events, while they are still fresh in the students minds, to 
illustrate some of the more general things that we talk about in class. . 
From the teach-ins [see note at end of article], we know that students 
are starting to ask the deeper questions like, What lies behind this? 
What infonnation is right or wrong? What can I trust and not trust? 
And how do I even make those judgments? 

I also think that, as instructors, we can't really look at this as if it was 
a terrible event that happened and then just set it aside and go on with 
life. Because, at one level, life does go on; but at another level it is 
going on in a very different context, and we can't pretend that that's 
not happening. 

I think it will be very important throughout the semester to continue 
to help students think through these issues and create space to talk 
about them. I hope they will think of themselves as students of this 
phenomenon, not just as collectors of infonnation. and try to study it 

Geography profsssor Eric Sheppard 

and think critically about it. I think students, in exceptional situations 
like this, learn in a different way, and we need to try to figure out 
what that way is and judge whatever they are doing with respect for 
that context. 

We are all trying to deal with our everyday lives at the same time that 
we are trying to manage this [new teaching challenge]. The 
University could draw on the expertise they have in their teaching 
centers to have people think of how to deal with this. I think we're all 
sort of flying by the seat of our pants. 

Teach-ins on the topic of terrorism, our response to it, and our under
standing of the issues will continue throughout fall semester, usually 
from 12:30 to 1:30 p.m. 1\vo teach-ins a week are planned, one on 
the West Bank, a.I).(kme elsewhere. For more information, call 612-
624-1567. 

CAMPAIGN 0 MINNESOTA 

Information about Campaign Minnesota was mailed to all faculty want to make an online gift, please visit the campaign Web site at 
and staff in November 2000./fyou'd like more information or www.campaign.umn.edu. 

irschbac rt dy abroad 
When Professor Emeritus Frank Hirschbach left Berlin, Germany, in 
1939 for a new home in the United States, he didn't know when-or 
if-he would return. As it happened, he returned to his homeland just 
a few years later as an American soldier during World War Il. Since 
then. he has traveled to Germany more than 50 times, often leading 
groups of students. In 1991, he established a fund to help students 
spend a summer in a German-speaking country while pursuing a 
research project or attending an academic course. His continued sup
port of scholarships and fellowships during Campaign Minnesota has 
enabled many students to have the life-changing experience that study 
abroad provides. 

"Frank's generosity has enabled talented undergraduates to gain the 
kind of experience that can change their thinking about the world and 
their place in it," explains Professor Arlene Teraoka, chair of the 
Department of Geqnan, Scandinavian, and Dutch. "His gift also helps 
graduate students in our department who need to conduct archival 
research or oral interviews abroad:' 

During a teach-in by the Department of Geography following the 
attacks of September 11, the faculty stressed the importance of study
ing abroad as a way to dig deeper into other cultures and to expand 
our minds about the realities facing people throughout the world. 

Hirschbach's 33-year career at the University of Minnesota included 

tional experience, but he noticed early in his career that students who 
went abroad most often had relatively well-to-do parents. "One of the 
reasons for the scholarship is to make it possible for people who 
couldn't ordinarily afford to study abroad to do so," he explains. 

Raising funds to improve the student experience-including scholar
ships and study abroad opportunities-is a top priority of the $1.3 bil
lion Campaign Minnesota. As of June 30, current and retired faculty 
and staff had contributed more than $44.2 million to the campaign, 
much of it for student support. 

• About 1,000 undergraduates from the Twin Cities campus 
study abroad each academic year. The University's goal is to 

increase that number to 3,000 by 2005. 

• Global Campus in the U's Office of International Programs 
offers 230 study abroad programs in 80 countries. 

chairing the Department of German and directing the honors divi;n. ~ 
Retired since1991, he continues as asmdy abtoaa leader and gu ~ 

lecturer at the University and Macalester College. Hirschbach has 

• Campaign Minnesota seeks to raise $1.3 billion for the 

University, including $225 million for scholarships, fellowships, 

and opportunities that enrich students' learning experiences, 

such as study abroad. The campaign has already raised $1.158 
billion, or 89 percent of its goal. 

always seen study abroad as an important part of the student educa-
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The events of the past few weeks have 
reminded us that life is fragile. 
Whether it's a national tragedy or a 
more personal one, all of us will face 
loss and grief at some point in our 
lives. 

Since we spend so much time at work, 
the work environment can make a great 
difference in the healing process. David 
Johnson and Lisa Dau from the 
Employee Assistance Program offer 
these hints for creating a healing work
place. 

cognize the reactions to 
a. 

While each person responds differently 
to traumatic incidents, Dau says that 
normal reactions include 

• physical symptoms such as nausea, 
headaches, or sleep disturbances 

• mental symptoms such as difficulty 
making decisions, lower attention 
spans, and problems with concentration 

• emotional symptoms such as anxiety, 
guilt, and depression. 

Dau says it's normal for such symp
toms to be strong for the first few 
weeks, and to reoccur periodically for 
weeks or even months. "But if people 
seem to be stuck in their grief," she 
says, "consider telling them about 
resources such as the Employee 
Assistance Program." 

r 

,_ 

Creating a Healing Workplace 
2. Make yourself available if 

pe le want to talk. 
"If you see someone acting visibly 
upset, don't be afraid to ask what's 
wrong," Johnson recommends. "Many 
times people hesitate because they 
aren't sure what to say, but just being 
willing to listen is often enough." 

Many bereaved people find support in 
groups such as Mothers Against Drunk 
Driving or the American Cancer 
Society. Carrying on with causes that 
were important to a loved one can help 
provide focus for grief. 

When your grief is for a country, Dau 
and Johnson say WJe can use the same 
approach. "Find something creative to 
do with your feelings," recommends 
Johnson. This may include donating 
money to causes, but dedicating your 
time to something can be even more 
important to the healing process. 

You can find ways to do something 
meaningful. 

• Get involved in a work or neighbor
hood discussion group. 

• Volunteer for the Red Cross, United 
Way, or a similar agency. 

• Write supportive cards and letters to 
emergency workers and police depart
ments in hard-hit communities, but 
don't forget your own neighborhood. 
Now is a good time to let our local 
emergency workers and police depart
ments know that we appreciate their 
work and we support them. 

• Write your elected representatives 
about your concerns. 

• Reach out to someone who is different. 
Take time to learn about a coworker's 
ethnic background and traditions. 

• Vote. Research the issues and candi
dates, then actively participate in our 
democratic systems. 

Locate your federal and local repre· 
sentatlves. 
• U.S. Senate: www.senate.gov 

• U.S. House of Representatives: 
www.house.gov 

• Minnesota State Legislature: 
www.leg.state.mn.us 

Connect with volunteer opportunities. 
• American Red Cross: 

www.redcross.org 

• United Way 1\vin Cities: 
www.unitedwaytwincities.orgfmdex.cfm 

Become an Informed voter. 
•www. vote-smart.org 

Find local fire and police department 
listings. 
• St. Paul fire: 

www.d.stpaul.mn.us/depts/fire/ 

• St. Paul police: 
www.ci.stpaul.mn.us/depts/police/ 

• Minneapolis fire: www.ci.minneapolis 
.mn.us/citywork/firefmdex.htrnl 

• Minneapolis police: 
www.ci.minneapolis.rnn.us/citywork 
/police/index.htrnl 

-D11 Anne Bonebright 
Center lor Human Resource 
Developmsnt 

On Tuesday, September 25, the Twin Cities campus 
celebrated its fifth annual Beautiful U Day. 
Throughout the day, more than 450 volunteers paint
ed, planted, and picked up around campus. This 
year's theme, "A More Welcoming U, " was reflected 
in activities to clean up and beautify University 
Avenue, both a major thoroughfare and a main 
entrance to the campus. 

I I an 

Perennials were planted along University Avenue as 
an experiment to see how they fare in the san and 
sand during the winter. 

On the campus in St. Paul, volunteers wotted on a 
rain garden, a unique storm-water management tech
nique that filters storm water before it runs on into 
storm sewers, the Sarita Wetland, and eventually the 
Mississippi River. 

The day ended with a celebratory remarks from VP 
Sandra Gardebring, VP Eric Kruse, and music from 
the University of Minnesota Marching Band. Band 
members and volunteers unfurled the massive 
American flag that will be used during haff-time pro
grams at Gopher football games, then sang "America 
the Beautiful" together. 

We have until November 15 to choose our health plan 
for 2002, but 16,000 of us must fill out applications. 
The Office of Human Resources urges all of us to 
make our decisions as soon as possible and complete 
the necessary paperwork before the November 15 dead
line. 

ual plans on that page or click on Plan Comparison 
Chart. Choose Premiums to see an estimate of what 
each plan may cost. If you have further questions, call 
Employee Benefits at 612-624-9090 or 800-756-2363, 
choose option 2. 

Note: Pending full collective bargaining with represen
tatives of unionized employees, any recommendation 
for changes in health care benefits pertains only to the 
University's nonunion employees. 

If you missed the information meetings or just want to 
know more, you can go to the Office of Human 
Resources Web site to compare plans. Log onto 
www.umn.edu/ohr/eb/uplan/planavail.htm and click on 
the county where you live, then read about the individ-

The Civil Service Committee (CSC) 
held its annual retreat on August 21 at 
Linden Hill in Little Falls, Minnesota. 

After a brief business meeting and a pre
sentation on effective goal setting, we 
reviewed last year's goals and, following a 
brainstorming session, set four new goals 
for the coming year. 

1. Partner with other employee groups to 
pursue common goals such as tuition 
remission for dependents. 

As a first step, representatives of the CSC, 
Academic Staff Advisory Committee, 
Faculty Consultative Committee, and 
AFSCME met on September 14 to discuss 
how to cooperate to advance tuition remis
sion for dependents of University· employ
ees and to determine any other common 
goals. 

2. Promote positive relations with civil ser
vice constituents and the University com
munity. 

The esc intends to continue communicat
ing with constituents by means of In Touch, 
our electronic newsletter; this column; and 
our Web page, www.socsci.umn.edu/civilser. 
The Communications Subcommittee plans 
to explore other ways to improve commu
nication, seek feedback, and encourage 
participation. 

3. Promote affordable health care. 

We encourage everyone to read about 
health care options on the Office of Human 
Resources Web page (see article this page) 
and to provide thoughts, ideas, and sugges
tions to the Civil Service Benefits 
Subcommittee for discussion and presenta
tion to the University's Benefits Advisory 
Committee. 

4. Conduct a review of the civil service 
rules and their definitions. 

The Rules Subcommittee will conduct the 
review, which will have two important 
aims: 

(1) to examine the rules for clarity and 
internal consistency and to eliminate out
of -date references or language that is 
inconsistent with PeopleSoft's capabilities 
or limitations, and 

2) to look for rules that are applied incon
sistently, are discrepant with existing 
University or departmental practice, appear 
to be in conflict with federal or state law, 
have been cited frequently in grievances, or 
might be used to harm employees who are 
acting in good faith. 

If you are a civil service employee inter
ested in helping us achieve these goals, 
we encourage you to volunteer to serve on 
a subcommittee or to give us your input. 
We also want to remind you that our 
monthly meetings are open, and civil ser
vice employees are invited to attend. You 
can find information on meetings at 
www.socsci.umn.edu/civilser. You may 
contact the esc by e-mail at csclist@z~us 
.socsci.umn.edu or call me at 612-627-4014. 

-Mary Berg 
Chair, Civil Service Committee 
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Holland Victor 

HOLlAND VICTOR FROM 
MANDAVI OU 
Things got messy for Holland Victor right from the start. A 
promising relationship with her roommate deteriorated along 
with about a half dozen other roommate pairs in Sanford 
Hall. In the harshest part of winter, Holland was assigned 
another roommate-a young woman who had just arrived 
from Kenya. Happily, the new roommates had a common 
bond-both felt far from home. 

Unexpected glitches 
Victor, a business management student, relies on scholarships 
and financial aid. On three occasions this factor almost put 
her University education in jeopardy. 

While home for Thanksgiving break, Victor went online to 
register for second semester during her scheduled time of 
8:15 am., but discovered her record was on hold. She couldn't 
sign up for courses because, according to the Office of 
Scholarships and Financial Aid, a payment hadn't been made. 

The problem for Victor was that the financial aid office didn't 
open until 9 am., when a new group of students would gain 
access to the online registration system. Every minute that 
passed made her more worried that she would miss out on 
two important courses she wanted to take the next semester. 

When Victor was finally able to speak with someone in the 
financial aid office, they were quick to admit their error, and 
with the click of a mouse the hold was gone. She was able to 
get the courses of her choice, but the cause of her concern 
was never explained. 

Financial assistance woes 
Victor's financial package includes a four-year scholarship 
that automatically renews as long as she maintains a 3.0 aver
age. During winter break when her grades arrive<L a D in a 
.microeconomics course showed up on her record, lowering 
her grade-point average to 2.8. 

She had studied long and hard for the final and had impres
sive midterm and homework grades. Getting a D seemed 
impossible. Once again, Victor got on the phone to get to the 
bottom of things. 

One of the people she talked to was Matj Savage, Parent 
Program director. Savage was able to point Victor in the right 
direction, telling her whom to talk to and what to say. As it 
turned out, the test had been graded incorrectly, not just for 
Victor, but for other students. In time, the D was changed to 
an A, taking Victor from no-scholarship territory to the dean's 
list. But by that time, the honors ceremony had already taken 
place. At least she had her scholarship, or did she? 

This past summer her financial package looked in peril again; 
her scholarship was not included on her financial statement. 
Ouch. More long distance. More Matj Savage. More worry. 
But within a couple of weeks, the problem was fixed. 

BESSIE VITALIS FROM PINE 
RIDGE, SOUTH DAKOTA 
Bessie Vitalis fell in love with the University the first time 
she saw the campus during her senior year in high school. 
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FIRST-YEAR ( 
FINDING YOUR W J 
Since the events of September 11, it seems like everything has changed. But as much as life 

feels strange and disconcerting in a totally new 'H-ay for most of us, first-year students at the 

University still face a host of very ordinary problems. Registration, roommate issues, 

grades, and finding friends are challenges that students will continue to face no matter what 

happens in the world. 

Bessie Vita/is 

She was initially attracted by the idea of attending a large 
university because of the multicultural diversity. But when 
she walked into a freshman lecture hall with 700 students, 
she was in culture shock. Coming from a high school with 
only 500 students, the University wasn't just big, it was huge. 
And in Pine Ridge, the only nonnative people were her 
school teachers. Vitalis felt out of place. She longed to see an 
American Indian face and there were none. 

But, through the American Indian Learning Resource Center 
(AILRC), she soon met two other American Indian students. 
The students, luckily, were in the same Psychology 101 
course--they could sit together. According to Vitalis, 
"Having a couple of familiar faces made a big difference;• 
although she still didn't feel gutsy enough at the end of the 
lecture to ask questions. She had become more confident 
with her new friends around her, but she was still shy and 
saved her questions for recitation class, which only had 25 
students. 

Needed friends 
Dorm life for Vitalis was disjointed at the beginning of her 
freshman year. She was guaranteed housing, but was 
assigned with three other students to temporary quarters in a 
converted lounge area of Sanford's Reno wing. Three weeks 
into the school year, the residents on the floor voted to re
establish this space as a communal lounge. Within two weeks 
Vitalis was living with three new roommates. 

Many students would cry foul when uprooted, but Vitalis 
put a positive spin on the story. It was still early in the 
year, and it became an opportunity to get better acquainted 
with three more students. At the time, that was a big plus 
for her. 

Her roommates went out of their way to be thoughtful and 
politically correct. They wanted to know ifVitalis preferred 
to be called American Indian or Native American. She 
chuckles softly as she recalls telling her roommates that it 
didn't really matter. "You should call me Bessie," she 
remembers telling them. 

Comfort with a caveat 
Throughout the year, Vitalis made deeper connections with 
her culture. She was elected to the Student Cultural Center 
board and, in effect, became a spokesperson for American 
Indian students on campus. In the spring, she joined a sorori
ty, Sigma Lambda Gamma. a Latino-based, multicultural 
group where she now chairs the Social Interaction and 
Morals and Ethics Committees. 

Vitalis is comfortable and truly enjoys being at the 
University. But when she is in a small group, she prefers to 
talk to people who understand her perspective. And for now, 
that means people of color. 

SCOTI ARCAND FROM WHITE 
BEAR LAKE, MINNESOTA 
Scott Arcand is a commuter student who likes the University, 
but he also likes living at home near his friends and family. 
Rent is cheap and his parents give him helpful encourage
ment and keep him focused. Friends from high school; some 
who also attend the University, live close by. For now, 
Arcand's a homebody and feeling good about it. 

Life as a commuter begins early in the morning when Arcand 
leaves his parents' house in White Bear Lake and drives to the 
campus in St. Paul. From there he hops a bus to the East Bank 
for computer .ieience classes. It's a trip that can take as little 
as 30 minutes or as 
much as an hour. 

Advanced placement 
courses in high 
school prepared him 
for the much higher 
level of homework in 
college. As a high 
school senior, he 
took a campus tour 
that helped make his 
first few days on 
campus less intimi
dating and more pro
ductive. 

Arcand likes doing 
things alone, so it's 
no surprise that he 
didn't join a campus 
group, as is recom
mended for students 
who live at home. 
But he has become 

SconArcand 

heavily invested in Destination ImagiNation, an international, 
problem-solving competition for grade-school through col
lege students. During second semester last year, Scott's team 
reached the world finals at the University of Tennessee and 
took home first -place honors. 

About the same time as Arcand was gearing up for the com
petition, he decided his schedule was getting a little cramped .. 
His 15-hour-a-weekjob, while usually an appropriate amount 
of work for a full-time student, made him feel like he was 
missing something. With a full load of calculus, physics, 
English composition, and computer science classes, he decid
ed to take a leave of absence from work. 



LLENGES: 
ii IN A NEW PLACE 
We wanted to show you how different students cope with the newness of freshman life on a 

niversity campus. We interviewed a collection of last fall's freshmen on the Twin Cities cam

u , plus one of their advisers. We hope that their stories provide some insights, so you, as 

acuity and staff, can appreciate their challenges, do what you can to head off problems, and 

be ready to help when things go awry. 

TERESA ACKER FROM ANOKA, 
MINNESOTA 
Teresa Acker is a community adviser in Sanford Hall for 33 
mainly freshman residents. She is one of 14 community 
advisers in Sanford who patrol, cajole, and befriend the new 
students. Her job is to watch for signs of good and poor 
behavior, and she uses two years of hands-on residence hall 
experience as her guide. 

Changing lifestyles 
At this time of the year, the first thing she deals with are 
roommate disagreements. Acker takes them seriously, but 
often they are just a result of students being away from 
home for the first time. At home many have their own 
rooms; here they need to learn how to share. 

The problems aren't earthshaking. "Students get peeved 
when their roommate stay~ up too late" says Ac~e~. ~~e __ 
roommate plays the wrong music, or plays it too loud. My 
job is to get them to talk to one another. When that happens, 
things usually work out" 

Some students have a difficult time coping with lifestyle 
changes. Coming from a small community to a large metro
politan university, for example, can be overwhelming; the 
repercussions can show up in a variety of ways. A shy per
son who is intimidated by the size of the University can easi
ly disappear. Sometimes the student flees the campus to be 

at home as often as 
possible, or clings to 
a high school friend 
as a safety net. 

Without nagging, 
Acker prods the stu
dent to join social 
activities, sometimes a 
simple outing, such as 
going out to get a 
hamburger at Annie's 
Parlour nearby. 

Other times, a student 
may have a family 
problem. or a personal 
relationship has gone 
sour, or work is stress
ful or takes too many 
hours away from 
being a student. 
Another student might 
be worried about pay

ing off financial aid. For these problems, Acker is ready to 
refer the student to one of the many professional counselors 
within the system. 

TilDe management 
Acker can tell after a week which students are a little too 
social. What she looks for is the right balance. A student who 
brings strong social skills may find she is surrounded by too 
many people and choices at the University, and the curious, 
go-getter attitude that worked so well in high school can 
gradually become a burden at college. 

Homework is the toughest issue for a freshman to handle. 
Some students developed good habits in high school; others 
will hang out every night and spend only a short amount of 
time at the last minute on homework. They don't realize how 
different it is until they take a college-level test. 

Tsresa Acksr 

First big test 
The first big test is an eye-opener for students who are unfa
miliar with the depth of material taught by University profes
sors. To any student who will listen, Acker says, 'The first 
test will be a whopper." 

Community advisers (CAs) also help form study groups for 
the hall residents. Although a computerized list might be 
more efficient, Acker has each of the students in her house 
list the courses they are taking. With hundreds of students in 
freshman lecture halls, it's not uncommon 
for a student to uncover a neighbor taking 
the same course. 

Acker and other CAs have fun passing out 
Sanford Gold-play money that is used to 
reward conscientious students who study. 
The money can be used at the end of the 
semester at an auction. The main reward 
Acker gets for her work, though, is the 
chance to learn more about her students as 
people and reinforce good study habits. 

MARK FRANK FROM 
MINOT, NORTH 
DAKOTA 
Mark Frank looks back on his freshman 
seminar as a highlight of his first year on 
campus. The small, once-a-week class on 
visualizing technology, an in-depth history of photography, 
film. and video, gave him a chance to learn in a different way 
from the lecture courses he had been taking. 

"It felt like a family," he says. "It was a lot easier to ask ques
tions and get a full discussion." In fact, his instructor, Haidee 
Wasson, insisted the students call her by her first name to 
reinforce the informal nature of the seminar. 

Mark Frank 

The course convinced Frank that the best way to learn was in 
a class with discussion as a major component. ''We'd offer 
opinions;• says Frank, ''then get immediate feedback from 
the professor. We'd know right away if we were grasping the 
idea." 

Frank pursued one-on-one consultations with his lecture 
courses professors, but the appointment process is time-con
suming. And by the time the actual meeting takes place the 
question is asked out of context The moment gets lost. 

The seminar also featured a valuable writing component. 
Students were given two extensive writing assignments 
designed to prepare them for future papers. After submitting 
a first draft, Frank received comments from his professor. 
These suggestions-to expand and develop ideas-helped 
him put the final paper in much better shape, with a clearer 
focus of what he was thinking. 

CHRISTOPHERMATSON FROM 
THIEF RIVER FALLS, 
MINNESOTA 
Clu:istopher Matson came to the University with his mind set 
on becoming an architect. This fall he is back at home look
ing for a job and reorganizing himself in hopes of returning 
to the University and his dreams. 

In high school he was able to do all his work during school 
hours. "I was used to being ahead of the class, not behind," 
he recalls. "I was used to things sinking in the first time I 
heard them:• 

That was not the case at the University. 

When he was a week and a half into his freshman year, it 
became clear that the work was coming at a much faster pace 
than he was prepared to handle. In addition, Territorial Hall, 

where he lived, could sometimes feel 
almost as big as his hometown of Thief 
River Falls. Distractions and diversions 
were constant. 

Matson tried his best, pulling a lot of long 
nights to catch up. Because of his success 
in high school, he was convinced he 
would overcome his academic problems. 
As a result, he never asked for special 
counseling or joined a study group, 
although eventually he held out hope that 
the course load would let up. None of the 
pieces came together. 

Despite his academic difficulties, Matson 
found ways to walk away with a positive 
experience from the University. He partic
ipated in a religious group, volunteered to 
be a house representative in the residence 
hall, and became an ambassador tour 

guide for incoming students. 

''I had a great time down there;• he remembers. But when he 
retulns to school he wants to use his time better and not fall 
behind. 

-Carl Franzen 
franz026@umn. edu 
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The University's Online Privacy Policy went 
into effect September 2001. Its basic mandate 
is that we must tell people who visit University 
Web sites what information we will be collect
ing about them. Written by a committee with 
representatives from such places as the 
Department of Rhetoric, the Office of the 
Registrar, and the Department of Swgery, the 
policy's plain, easy-to-understand language 
explains the guidelines that University Web 
masters must adhere to. The following informa
tion is from the Online Privacy Policy Web site 
at www.fpd.finop.umn.edu/groups/ppd/docu
mentslpolicy/Online_Privacy.cfm. 

More and more people interact with the 
University and its units through Web sites, and 
technology provides increasing opportunities to 
gather information about these individuals. 
While much information-gathering is consensu
al and for specific purposes, Web users are dis
covering that some Web sites gather informa
tion without the users' knowledge or consent. 
This information may be used for purposes 
contrary to the users' interests, and over time 
this process may erode users' confidence in 
using the Web. 

The University of Minnesota is committed to 
informing online users of the data collection 
and storage policies of its sites as it fulfills its 
primary mission of teaching, research, and out
reach. 

The Online Privacy Policy makes it mandatory 
for official University sites (like University One 
Stop), all sites that collect online information 
from visitors (like University Libraries), and all 
sites that track user actions to adhere to and 
notify visitors of their information collection 
policy by including a privacy statement on their 
Web site. 

Units and individuals responsible for Web sites 
may select the standard or customized privacy 
statements included as a link within this policy, 
or they may cl'eate one of their own. Any such 
statement must be written to assure Web site 
users that the University will 

• inform visitors about information collected, 
its intended use, and options for using the site 
without providing such information, 

• follow laws governing the collection of online 
information, 

• notify visitors of their options for finding out 
what information is collected. 

• establish appropriate security measures 
for any personally identifiable information 
collected. 

Q. Do all Web sites on University networks 
have to display an online privacy statement? 

A. If unofficial University Web sites don't col
lect data online from visitors and don't track 
user actions (for example through the use of 
cookies), there is no requirement, but privacy 
statements are encouraged for all Web sites. 

Q. For commercial reasons, our unit operates a 
Web site with a .com address. Is this site sub
ject to the policy? 

A. Yes. Any site operated on the University net
work: or by a University unit or using 
University resources must adhere to the policy, 
whether or not it has a umn.edu address. You 
may find it useful to create a custom policy 
statement for this site, however. 

Q. Does this policy apply to Web sites that are 
limited to only internal University use? 

A. Yes. It applies to any Web site that meets the 
three criteria described in the policy statement. 
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Human Resources Self-Service (HRSS) Web site 
Through the recently implemented 
Human Resources Self-Service 
(HRSS) Web site at hrss.umn.edu, 
faculty and staff can view their own 
account information, update their 
demographic information, fill out 
forms, and read explanations of pro
grams, policies, and procedures. 

To begin, click on My One Stop at 
the top of the HRSS Web site, then 
click on UMN ID sign in, complete 
the sign in (the Internet x500 ID and 

To benefit Red Cross 
National Disaster Relief, 
the University has 
designed a bunon. 
President Yudof ch§e the 
message-We stand 
together-to express the 
determination among fac
ulty, staff, and students to 
respect and honor each 
other during this time of 
tension and grief. 

password are required), and finally 
click on the Human Resources tab. 

The following account information is 
now available: 

• vacation and sick leave for eligi
ble civil service and bargaining 
unit employees, 

• retirement for eligible faculty and 
staff, 

• flexible spending for participating 
faculty and staff. 

The Dependent Care Reimbursement 
Account (DCRA) and the Health 
Care Reimbursement Account 
(HCRA) claim forms are now avail
able on the HRSS Web site. In the 
months ahead, other policies, proce
dures, and forms will be added to 
provide everything faculty and staff 
need in one location. 

If you have questions about this new 
Web site, call the Human Resources 
Management Systems Call Center at 
612-625-2016. 

Bunons can be purchased for 
$1 at the University book
stores or from Minnesota 
Student Association or 
Graduate and Professional 
Student Assembly mem
bers. All of the proceeds 
go to Red Cross National 
DlsastBT Relief. For more 
information, call the 
Campus Involvement CentBT 

at 612-626-6919. 

• School of Nursing faculty, Donna Bliss, associate pro
fessor, and Karen Feldt, assistant professor, have been 
elected as fellows in the Gerontological Society of 
America. 

Career Achievement Award for Significant Advancements 
in the Field of Veterinary Nephrology and Urology. 

• Arthur Aufderheide, professor, Department of 
Pathology and Laboratory Medicine at the Duluth School 
of Medicine, received the 2001 Harold S. Diehl Award 
from the U of M Medical Alumni Association. 
Aufderheide is an international authority on mummies 
and is considered one of the founders of the field of 
paleopathology. 

• Carl Osborne, professor, Department of Small Animal 
Clinical Sciences, is the 2001 recipient of the Hill's 

• Cheryl Robertson, assistant professor, School of 
Nursing, is one of five recipients .of the 1\vin Cities 
International Award. The award honors those whose 
work: bas contributed significantly to international under
standing, cooperation, friendship, and development. 
Robertson works to establish sustainable community
based health care for refugees and other victims of 
armed conflict and war-related atrocities. 

Frequent or heavy use of alcohol can lead to absenteeism 
from work, impaired performance, lessened productivity, and 
conflicts or tensions with your coworkers. 
-from the National Institute on Alcohol Abuse and Alcoholism 

The University's Employee Assistance Program 
(EAP), in its efforts to promote health and well-being 
in the workplace, has a free and confidential online 
alcohol screening now available through our Web site. 

EMPLOYEE 

ASSISTANCE 

PROGRAM 

To take the screening, go to www.umn.edu/ohr/eap/alcohol assessment.html and follow the 
instructions. 

Once you have answered all the screening questions, you'll immediately receive confidential results 
and information about your alcohol use. 

If you would like to speak to a counselor confidentially about your or someone else's drug or alco
hol use, please contact the Employee Assistance Program at 612-626-0253 or at dwjohn@umn.edu. 

Your Employee Assistance Program wants to help you succeed in every way. If you are struggling 
with a personal or work-related issue that might benefit from a confidential consultation with a 
counselor in our office, please feel free to give us a call. 

For civil service and bargaining unit employees, call 626-0253. For P&A, call 612-625-4073. 



National Mental Illness Awareness 
Week 
Prominent local psychiatrists will discuss advances in treating 
mental illness and other topics on Wednesday, October 10, from 
noon to 1 p.m. The talks will be held simultaneously at three 
1\vin Cities campus locations: 104 Folwell Hall, 430 Blegen 
Hall, and R-280 Vocational and Technical Education Building. 
The talks are free and open to anyone. For more information, 
call the University Employee Assistance Program at 612-626-
0253, or visit www.umn.edu/ohr/eap. 

UMD scores 
UMD's total enrollment reached a record number of 9,500 at 
the opening of classes on September 4. This is up from the fall 
2000 total of 9,087. Freshman enrollment of 2,165 is also a 
record high. 

There's no place like home 
Salmon aren't the only fish species that return to their birth 
place to spawn. University of Minnesota Sea Grant researcher 
Loren Miller and his colleagues produced evidence that north
em pike tend to spawn at the site of their birth. 

Researchers have known for years that northern pike return to 
the spawning sites they used in previous years. But now, 
through increasingly sensitive genetic techniques, researchers 
can say that they are returning home to their birth sites. 

"This may be a behavioral feature of several fish Sf)ecies in rel
atively large water bodies," says Miller. "Walleye in Lake 

Erie ... run up streams to spawn and have a population structure 
that suggests they are returning to their natal sites." Other stud
ies indicate that smallmouth bass and yellow perch in large 
lakes also return to their birth sites to spawn. 

Recycling guidelines 
• Any bound material (magazines, hard and softcover books, 

catalogs, journals, phone books, etc.) may be placed in the 
gold-lidded newspaper recycling containers. 

• Dark or bright colored papers cannot be recycled. 

• Plain white or pastel envelopes can be recycled as long as 
they don't have plastic or metal embossing or self-adhesive 
closures. Tyvek (a nonwoven plastic fiber) envelopes cannot 
be recycled. 

If you have any questions, call Waste Management at 612-625-
6481 or visit www.urnn.edu/recycle/recycle.html. Click on 
recycling guide. 

UMD Child Welfare Training 
Project 
The Minnesota Department of Human Services awarded 
UMD's Department of Social Work a $2 million contract to 
provide child welfare training to workers who serve at-risk chil
dren and their families through county and tribal agencies in 
Northern Minnesota. A top priority of the UMD Child Welfare 
Training Project is to prepare culturally competent child wel
fare practitioners who can work effectively with American 
Indian families and other families of color. 

EVEN 
MOTHER ATURE 
LOVES MAROO 
AND GOLD 
Noted nature photographer Jim Brandenburg 
donated a photo of the small yellow lady's slipper 
(Cypripedium calceolus var. parviflorum) that 
grows in an old-growth, white cedar bog at his 
home near Ely for the University's Even Mother 
Nature Loves Maroon and Gold poster series. 

Free copies of Brandenburg's poster will be 
available at the Bell Museum of Natural History 
on the 1\vin Cities campus on Friday, October 
19, between 1 and 5 p.m. The newly issued 
paperback edition of his bestselling book, 
Chased by the Light, will also be on sale at the 
museum that day. 

Notecards with this photo and posters can be 
purchased at cost from University Relations 
(6 Morrill Hall) on the 1\vin Cities campus. 
For more information, call Kim Hoffmann at 
612-624-6868. 

Do you want the Inside Scoop? 
The Employee Career Enrichment Program (in the Office of 
Human Resources) is pleased to announce that the Inside 
Scoop is ready. The Scoop is an online networking directory 
that links University of Minnesota staff and faculty with other 
volunteer employees interested in sharing their work experi
ences. If you are interested in discovering new careers, explor
ing other internal work options, or getting to know more about 
different departments on any University campus, check out this 
new service. 

On the Inside Scoop Web site, you can find volunteers who 
will share information and expertise on the different kinds of 
work they have done or are doing currently. You can also find 
people by searching for variables such as years at the 
University, department, campus, job title, or employment class 
(e.g., civil service, P&A, and AFSCME). When you find an 
electronic match, you will get information on how to reach that 
volunteer. You may contact the person for a confidential con
versation, in person, by phone, or by e-mail. 

till need volu teers 
We have many volunteers already, but we always need more. 
All University employee,s, in any capacity or location, are eli
gible. It doesn't matter how long you have worked at the 
University or what job you do-as long as you are willing to 
share. Expected time commitments should not exceed five 
hours per year. An outline of volunteer expectations and train
ing information, as well as the volunteer sign-up form, is avail
able on our Web site. 

Please visit the Inside Scoop Web site for more information, to 
sign up as a volunteer, or search for a match. The address is 
www.thescoop.urnn.edu. If you wish to talk to someone about 
the Inside Scoop, please contact Pat Snodgrass (snodgras 
@umn.edu; 612-625-8824) or Barb Kranz Taylor 
(bktaylor@urnn.edu; 612-626-0561 ). 

The University's response to the 
September 11 tragedy included interfaith 
services, candlelight vigils, moderated dis
cussions, and the suspension of athletic 
events on all campuses. Grief and counsel
ing services continue to be available 
through the Employee Assistance Program 
(612-626-0253). The Department of 
Geography on the 1\vin Cities Campus is 
conducting a series of teach-ins through 
fall semester. Call612-624-1567 for more 
information. 

President Yudof called for tolerance 
on campus because of concern expressed 
by international students. ''They are enti
tled to our respect, and it is presumptuous 
for any of us to blame anyone on the basis 
of race or national origin . . .. It's a scary 
time for our international students. I want 
them to know wy support them and are 
here to help." 

A joint statement was issued by five U 
Muslim student organizations--Muslim 
Student As~ociation, Arab Student 
Association, Somali Student Association, 
Pakistani Student Association, and 
Malaysian Student Association-on 
September 14. ''These were heinous 
actions," said Taqee Khaled, Muslim 
Student Association president. "We call 
upon fellow Americans not to associate 
guilt with those who are not responsible, 
such as students on campuses who may be 
far from their families." He added that 
Islam does not condone attacks against 
innocent civilians and called for severe 
punishment of the perpetrators. 

David J. Berg, former director of the 
Office of Planning and Analysis, died 
September 11. Berg retired from the U 
March 1996 after more than 30 years of 
service. "We are all better for having 
known him and we will all miss him," said 
Tom Gilsbn, interim director of 
lristittitiorial Research and Reportihg. 

Michael Osterholm will lead the new 
U Center for Infectious Disease Research 
and Policy. Osterholm, U adjunct faculty 
in the School of Public Health for 23 
years, is the former state epidemiologist. 
The new self-supporting center will con
duct research to develop and change pub
lic policies and practices to reduce illness 
and death from infectious disease. 

The proposed 2002 U capital budget 
request is $239.8 million. The state portion 
would be $186.5 million, and the U would 
cover the balance through debt financing 
and fund-raising. Investments include 
$33 million to build a new lab science 
building at UMD, $18.7 million to com
plete plant growth facilities on the TC cam
pus (which received partial funding in the 
2000 legislative session), and $18.4 million 
to renovate the Mineral Resources Research 
Center on the TC campus into a center for 
issues related to children, schools, and edu
cational improvement. The regents will act 
on the request at their October meeting. 

Senior VP Frank Cerra gave the State 
of the Academic Health Center (AHC) 
address on September 12. For the full 
State of the AHC address, see 
www.ahc.umn.edu/cerra. 

The U made the U.S. News & World 
Report annual rankings of "America's 
Best Colleges." UMC tied for 3rd in Top 
Public Midwestern Comprehensive 
Colleges-Bachelor's; UMM tied for 5th in 
Public Liberal Arts Colleges-Bachelor's; 
UMD tied for 8th in Top Public 
Universities-Master's; TC campus tied for 
19th in the Top Public National 
Universities-Doctoral category; and 
Carlson School of Management ranked 
14th overall for undergraduate business 
studies (9th among all business schools at 
public universities). 
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To find out more about individual U 
museums and events, check out the online 

.. ......., events calendar at events.umn.edu. 

EV NTS 
5th Annual Women's Health and Wellness Expo

Minneapolis Convention Center. $10. Children under 16 
admitted free with paid adult. Discount tickets at Boynton 
Health Service and at local natural food coops~ Oct. 26, 
noon-9 p.m., Oct. 27,9 a.m.-7 p.m., Oct. 28, 11 a.m.--6 p.m. 
FFI: www.HealthExpos.com. 

Beakman's World on Tour-come see the characters and 
concepts from the popular Saturday morning children's 
television program. Through Jan. 6. FFI: 612-624-9050. 

0 G 
FFI: 61 

Cloth Is the Center of the World: Nigerian Textiles, 
Global Perspectives-Featuring textiles selected from the 
collection of Joanne B. Eicher, U regents professor. 
Through Nov. 11. 

lAR 0 ART LLERY, t. Pa I Stud nt Cent r, 
FFI: 12· 25· 214 
I Felix Ampah-Paintings by Felix Ampah, Department of 
Design, Housing, and Apparel faculty member. Through 
Oct. 12. 

"Bernard Mendoza: From Generation to Generation"-A 
photographic essay on Hassidic Jewish communities in the 
United States. Through Oct. 19. 

I "Displaced: Jewish 
Emigres and Other 
Displaced Persons, 
Europe 1945-46"
Documentary pho
tographs by Maxine Rude 
from the collection of the 
Center for Holocaust and 
Genocide Studies. 
Through Oct. 19. 

New Faculty Exhibition: 
Stephen Hllyard
Through 
Oct. 21. 

Jazz Ensembles-7:30 p.m. Free. Oct. 15. 

Symphonic Band-7:30 p.m. Free. Oct. 17 . 

Annual Homecoming Collage Concert-7:30 p.m. Free. 
Oct. 20. 

Faculty Recital: Mark Bjork-and guest artist James 
Howsmon. 7:30 p.m. Free. Oct. 21. 

University Band-7:30 p.m. Free. Oct. 23. 

Giiteborg Brass Band-7:30 p.m. Free. Oct. 26. 

Bergen Woodwind Quintet-from Norway. 7:30p.m. 
Free. Oct. 30. 

RECITAL HAll Ferg n H , 
c. 

Percussion Ensembla-7:30 p.m. Free. Oct. 29. 

Roy A. Schuessler Vocal Arts Conference-
8:30 a.m.--4:30 p.m. $20 adults, $15 non-U students, 
$1 0 students. FFI: 612-624-1548. Oct. 20. 

Campus Orchestra-French and Spanish music. 
7:30 p.m. Free. Oct. 31. 

DANCE, 

Hari Krlshnan-4 p.m. Studio 200. Free. Oct. 22. 

Danny Buraczeskl-4 p.m. Studio 100. Free. Oct. 26. 

Susan Marshall and Company-Performing One and 
Only You, a cliffhanger of the heart. 8 p.m. Oct. 26. 

Ballet Nacional 
de Cuba-This 50-
member Havana 
company performs 
The Magic of 
Alonso. 7:30 p.m. 
Oct. 29. 

Susan Marshall 
and Company-
8 p.m. Oct. 26. 

Ballet Naclonal 
de Cuba-7:30 p.m. 
Oct. 29-30. 

THE ER 

Regional Project 
Series 

Displaced Persons Camp Art Class, 1946, by Maxine Rude is cu"sntly on 
sxhibit at Nash Gallery's "Displacsd: WW/1 in Europe 1945-46, Jewish 
RBfUIJBBS and Other Displaced PersOIIS. n 

Ring Round the 
Moon-by Jean 
Anouilh. Stoll 
Thrust Theatre, 
Rarig Center. Oct. 

"Shared Passion: The 
Richard E. and Dorothy Rawlings Nelson Collection of 
American Indian Art"-Exhibition includes the work of 
Frank Big Bear, David Bradley, George Morrison, Norval 
Morrisseau, and Fritz Scholder. Through Oct. 14. 

"Minnesota Art with a Twlst"-Featuring 26 Minnesota 
artists who approach their work with irony, wit, or whimsy. 
Through Oct. 21. 

"Malcolm Myers: The Don Quixote Series"-Ten paint
ings by former art department faculty member. Through 
Oct. 14. 

"Reel Twisted Minnesota"-Minnesota-made short films 
and videos that are comical, quirky, or darkly twisted. 7:30 
p.m. Free for museum members, seniors, and students. 
$4 general admission. Oct. 5 and 12. 

Symphony Orchestra-2 p.m. Free. Oct. 7. 

Faculty Recital: Lydia Artymlw-and guest artist Wonny 
Song. 7:30 p.m. Free. Oct. 8. 

Symphonic Wind Ensembla-7:30 p.m. Free. Oct. 9. 
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12, 13, 19, and 20, 
8 p.m. Oct. 18, 7:30 p.m. Oct. 14 and 21, 2 p.m. Tickets: 
612-624-2345. 

12th Annual Minneapolis/St. PaullGBT Film Festival
Oct. 19-27 

Free Movies 
Dazed and Confused 

Oct. 4-7 p.m. 
Oct. 5-7 p.m. and 9:30 p.m. 

Miss Congeniality 
Oct. 11-7 p.m. 
Oct. 12-7 p.m. and 9:30p.m. 

Scary Movie 
Oct. 18-7 p.m. 
Oct. 1 ~7 p.m. and 9:30 p.m. 

Dogma 
Oct. 25-7 p.m. 
Oct 26-7 p.m. and 9:30 p.m. 

E K , 9-19th Ave. S., 
Minneapolis, FFI: 612·625·2272 or 
e il: u.umn.edu 
Free Movies 
Coming Out Awareness Week - Get Real and The Times of 
Harvey Milk 

Oct. 12 and 13-7 p.m. 

L.A. Confidential 
Oct. 19 and 2Q-7 p.m. 

Silence of the Lambs 
Oct. 26 and 27-7 p.m. and 9:30 p.m. 

Crouching Tiger, Hidden Dragon and Tampopo 
Oct. 5 and 6-7 p.m. 

LECTURE,_, WORKSHOPS, 
CONFERE11CES 

17th Annual Conference on Policy Analysis, "Changes 
and Challenges: Polley Analysis in the 21st Century"
Features a keynote session on the economy plus 12 con
current sessions on current policy issues and processes. 
Earle Brown Continuing Education Center, St. Paul. $85 for 
one conference or $150 for this conference and the one 
below. FFI: 612-624-3492, rmartin@cce.umn.edu, 
www.minnstats.org/pac.htm. Oct. 3. 

3rd Upper Midwest Conference on Demographics for 
Policy Analysts. The Changing Face of Demographic 
Data: Census and Other Data Sources for Polley Analysis. 
Earle Brown Continuing Education Center, St. Paul. $85 for 
one conference or $150 for this conference and the one 
above. FFI: 612-624-3492, rmartin@cce.umn.edu, 
www.pop.umn.edu/midwest_main.html. Oct. 4. 

Charles Baxter Reading-Author of The Feast of Love, a 
New York Times Notable Book. Weisman Art Museum. 
7:3Q-8:30 p.m. Free. FFI: Jill Christman, 612-625-4360 or 
jillchrist@umn.edu. Oct 4. 

The Faegra and Benson lecture Series on Law, Health, 
and the life Sciences-Professor George Annas of Boston 
University will lecture on "Regulating Reproduction, 
Replication and Research: Governing IVF, Stem Cells, 
Cloning, and Germline Genetics." Free and open t~ the pub
lic. 25 Mondale Hall, 11 :30 a.m-, OCf. 10. FFI: 612-625-
0055. 

SSES/ACTIVITIES FOR FU 

or 

Buckthorn Conference-S a.m.-5 p.m. $95 members and 
nonmembers. Oct. 3. FFI: 952-443-1516. 

Floral Watercolors Workshop-10 a.m.-1 p.m. $130 
members, $150 nonmembers. Oct. 3, 10, 17, 24, and 31. 

Ornamental Grasses-10 a.m.-12:30 p.m. $15 mem
bers, $25 nonmembers. Oct. 4. 

Compost: Black Gold for the Garden-1 0 a.m.-noon. 
$15 members, $25 nonmembers. Oct. 6. 

Natural Handcrafted Soap-1-3:30 p.m. $35 members, 
$45 nonmembers. Oct. 9. 

Gardening for All Seasons: Garden Plant Wlnners-
8 a.m.-2:30 p.m. $50 members and Minnesota State 
Horticultural Society members, $60 nonmembers. Oct. 13. 

Making Spring Bulbs Bloom lndoors-10 a.m.-noon. 
$30 members, $40 nonmembers. Oct. 16. 

Perennial Groundcovers for Tough Sltes-10 a.m.-noon. 
$15 members, $25 nonmembers. Oct. 18. 

Gardening with an International Flair-8 a.m.-2:30 p.m. 
$50 members, $60 nonmembers. Oct. 20. 

Send calendar items by fax: 612-624-6369; by e-mail: 
erick242@umn.edu; by mail: Cass Erickson Kiosk, calendar 
University Relations, 6 Morrill Hall. Deadline for the 
November issue is October 10. 
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The healing sanctity of sound: jazz great Elvin Jones 
reaffirms the essential 
goodness of the world 

T here are moments in life that burn into 
your consciousness. Moments of such 
clarity that you can truly understand, 

if only briefly, the fundamental nature of 
existence. A first kiss. the birth of a child, a 
ray of light illuminating the sky in just the 
perfect way. Elvin Jones, the great jazz 
drummer, lifting his sticks and laying them 
onto his drums will forever be one of those 
moments to me. 

I saw Elvin some two months ago with his 
quintet at a jazz club in St Paul. It was the 
last set of a three-night engagement and 
Elvin, who is 74, slowly walked onto the 
stage at 10:15 p.m. I was shocked at how 
tired and old he looked. My apprehension 
only grew when he grabbed the microphone 
and announced the band and the tunes they 
were going to play, entirely forgetting the 
name of one of the songs. His voice, barely 
audible, was frail and wobbly, Then, with a 
little help, he carefully made his way behind 
his drums, sat down, and started to play. 

He started with a simple fill, some pick -up 
notes to kick off the band. Then the music 
swelled, and Elvin's face beamed. He was 
ageless. Clusters of sounds, like entire little 
worlds, floated from his drum set Lightness 
and weight, circularity and linearity, existed 
simultaneously. Toms alternately thundered 
and whispered. Cymbals crashed and then 
sighed. The band rode Elvin's wave, darting 
in and out of his rhythms, pointing in one 
direction, and quickly heading in another, 

playing in the realm of raw emotion. I 
began to smile. I fought the urge to stand 
on my feet an9 scream. And it was clear 
that everyone around me was as enraptured 
as I was. 

The following hour and a half passed in 
seconds. Elvin's artistry, hj.s passion, his 
genius transcended all physical frailty. He 
filled the air with beauty and courage. He 
\velC6med a room of strangers intcr liD, 
world and shared with them the core of his 
soul. At the show's end, people stood and 
screamed. We had shared an epiphany. 
TllDe stood still. It was a perfo~ce that 
reaffirmed, and continues to reaffirm, my 
belief in the essential beauty and goodness of 
this world. 

On September 11,2001, time also stood 
still. For several awful minutes, we were 
under attack. I, with the rest of the world, 
watched in horror as the Pentagon and the 
World Trade Center towers were hit by 
hijacked airplanes. I watched for ~ys as the 
story unfolded. And then on about the fourth 
day, I shut off the TV, turned on my stereo, 
and listened to John Coltrane's A Love 
Supreme. I listened to Ascension. I listened 
to Larry Young's Unity and Sonny Rollin'sA 
Night at the Village Vanguard. I listened to 
as much Elvin as I could, as often as I could, 
in the following days and weeks. My need 
to listen to the majesty of drums made holy 
was insatiable. I didn't listen to avoid the sit
uation-there was no possible way I could. I 

didn't listen out of fear of the uncertain or 
with hatred or malice. I felt none of those. 
Instead, I listened with sorrow and pain. I 
listened with taut emotion. I listened with 
love and understanding of the beauty of 
which we are capable. And ultimately, I lis
tened for one simple reason. If evil is the act 
of destruction, then surely the reverse most 
hold true. Good-the greatest good-is the 
act of creation. 

Elvin turns drums and cymbals into thunder 
and lightening, sheets of rain and glinllDers of 
sun, a wall of sotind and the city nightscape, 
the calm and the storm coalesced into one. 
To do that in front of an audience is an 
essentially vulnerable act, an intimate act, 
and an act of love. There were no strangers 
that night a few months ago when Elvin cre
ated a sacred space and invited us in. There 

existed no strife, no competition, no anger. 
There were only musicians, the sanctity of 
sound, and a community of believers. The 
ministry of Elvin Jones. 

As we begin to put our lives back together, 
as we begin to reestablish our daily routines, 
remember this: Music can transcend, music 
can help to make you whole again. Music 
can heal. Embrace your sorrow and let it 
wash over you. But when you are ready to 
move on, tum toward the sacred sound. 

-Matt Sumera 
sumer001@umn.edu 

A longer version of this piece will appear in 
the December issue ofModem Drummer 
magazine. 

EMP L O Y EE 

ASS I STA N CE 

PROGRA M 

No act of kindness, however small, is ever wasted. 
-Aesop 

What was the last kind act someone did for you? 
When was the last time you expressed kindness to a 
coworker, a friend, or even a stranger? In our busy 
lives, we forget the power of our own simple acts of 
kindness. Yet when someone shows us compassion, we 
cannot help but feel the impact of the act, word, or 
gesture. 

Our day-to-day life is now intermingled with immense 
shock, anger, fear, and grief from the terrorist attacks 
on September 11. Now, more than ever, we need to 
treat each other with kindness. 

Many people have shown genuine kindness by donat
ing blood, money, and time and offering prayers to 
help with rescues, recoveries, and cleanup. We can 
also turn our attention to our coworkers, family, and 
friends as we find ways to accomplish our work in the 
aftermath of the attack. The smallest kindness can 
greatly influence how someone will experience his or 
her day. 

So, offer to help without expecting anything in return. 
Let someone in ahead of you on the freeway, offer to 
buy lunch for someone who's having a hard day, tell 

your children you love them, or call that friend you 
haven't spoken to in years. Whatever act of kindness 
you extend, it will never be considered too small. 

Your Employee Assistance Program wants to help you 
succeed in every way. If you are struggling with a per
sonal or work-related issue that might benefit from a 
confidential consultation with a counselor i11 our 
office, please feel free to give us a call. 

For civil service and bargaining unit employees, call 
612-626-0253. For P&A, call 612-625-4073. 
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CAMPAIGN 0 MINNESarA 

I.nformation about Campaign Minnesota was mailed to all faculty and staff in November 
2000. If you'd like more information or want to make an online gift, please visit the 

campaign Web site at www.campaign.umn.edu. 

Campaign Minnesota Update 
As of August 31, Campaign Minnesota has 
raised $1.18 billion, including $49.1 mil
lion from more than 7,000 faculty and staff 
members since July 1, 1996. Thank you. 

Among its goals, the U hopes to raise 
$225 million for scholarships, fellowships, 
and student services by the time the cam
paign ends on June 30, 2003. So far, $141 
million has been raised to support students, 

Civil service 

C ivil Service Committee members are 
volunteers interested in serving the 
University and its employees. As 

advocates, we provide a voice in 
University goa~ernance, review rules for 
accuracy and fairness, and work to keep 
benefits and compensation packages 
equal to those of other employees. We 
cannot do this alone. We need your input, 
ideas, priorities, concerns, and energy to 
keep the University of Minnesota a great 
place to work. 

Please take the time to contact us with 
your ideas, quesuons, and concerns. You 
are welcome to attend our meetings, 
which are usually held the fourth 
Thursday of every month. Meeting dates, 
times, and locations are posted on our 
Web site at www.socsci.unm.edu/civilser. 

Together, we can ensure that University 
employees have a safe and welcoming 
place to work. 

To help students 
In last month's Kiosk, Carl Franzen 
wrote about students' first-year expe
riences. We hoped his profiles would 
increase faculty and staff awareness 
of the problems freshmen face and 
enable them to help when things go 
awry. We neglected to give you the 
resources to do that. The Web site, 

doubling the amount of money available 
for scholarships since the beginning of the 
campaign. 

All gifts to the University may be designated 
to the program of your choice and are 
counted as part of Campaign Minnesota. 
To make a gift or to learn more, visit the 
Web site at www.campaign.umn.edu or 
call 612-624-3333. 

Professional development funding 
One of the many benefits for all civil ser
vice employees at the U is professional 
development funding. This year, we have 
received 20 requests to date, and the 
majority of them have been approved for 
funding. Because we have received so 
many requests this fiscal year, however, 
we decreased the amount for each request 
from $250 to $100 to stretch the funds. 

To learn more about professional develop
ment opportunities and to view the appli
cation and guidelines, check out the civil 
service Web site at www.socsci.umn.edu 
/civilser. Or call Norma Storms at 612-
624-5070. 

-Norma Storms and Nora Kubazewski 
Civil Service Committee 

www.osa.urnn.edu/sos/osa.htm,.has 
general information on how to recog
nize students' problems, as well as 
links to resources for issues like 
academic success, depression, and 
alcohol abuse. A support contact list 
covers such topics as relationships, 
personal safety, and physical abuse. 

Work life 

Just say no: 
how to avoid 
holiday dread 
Your parents tell you that you have to 
be at their house for Thanksgiving or 
you'll ruin the holiday. On, the 
evening news, you hear that people 
are expected to spend an average of 
$1,684 this holiday season-$1,161 
for gifts; $197 for entertainment; 
$154 for travel; $88 for decorations; 
and $84 for other 4oliday-related 
expenses. You are dreading the 
crowds or the long-distance travel to 
visit friends or family for the holi
days. In a season of joy, you are 
instead tired, cranky, and feeling 
taken advantage of. 

Here's a radical holiday recommen
dation: if it isn't fun, don't do it. 

Create a new tradition for the holi
days by doing what makes you happy 
or brings you peace. Our day-to-day 
lives are already busy with juggling 
various work and home life demands, 
deadlines, commitments, and 
appointments. Give yourself a break 
and stop making the holidays a com
pressed version of your daily respon
sibilities. 

If spending time with family mem
bers is more stressful than enjoyable, 
then be up front about it and either 
bow out of your obligations, or great
ly limit the time you're with your 
family. If holiday shopping and food 
preparation is a weight on your 
shoulders, then don't do those things, 
or cut back on the hours and effort 
you put into them. 

Practice saying no to the needs of 
others unless you truly receive plea
sure from fulfilling them. If parties 
start feeling like a duty, stay home or 
just make a brief appearance. Be pro
tective of y.our pe-ace of mind. The 
word selfish has bad connotations, 
but if you don't take responsibility 
for your own good time, who will? 

The Minnesota Student Association sponsored an eat-in on October 18 at Da Afghan Express in Dinkytown to support the owners and the Middle 
Eastern community. Owners Laila and Ghafar Lakanwal are naturalized American citizens who moved here 13 years ago from Kabul. The Arab 
Student Association handed out flyers promoting a series of seminars offered through the Minnesota Cultural Diversity Center (see page 6). 



A short history of the 
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immigration of Jews to the ancient Jewish homeland. Arabs 
criticized Britain for controlling Palestine as well as for 
allowing any immigration of European Jews into Arab lands . 

The Holocaust profoundly affected this situation. European 
Jews who survived the war and wanted to leave Europe dis
covered the United States and Britain both refused to accept 
them as immigrants. Lodged in displaced persons camps, 
these people saw Palestine and Zionism as their only hope. 
Some Zionists already in Palestine fought with the British 
army. during the Second World War. Zionist Revisionists, a 
group the World Zionist Organization had expelled because 
of its violence, employed terrorism against the British after 
the war to persuade them to relinquish control of Palestine to 
the Zionists. Revisionists eventually assassinated the chief 
United Nations (UN) official assigned t~ Palestine. 

Economically exhausted by the war and with no 
solution to the clash of Zionism and Arab national

MapA ism it had initiated, Britain announced in 1947 that it 
would tum the Palestine problem over to the UN. 
Arabs and Jews both remember Britain as favoring 

ARABIA 

Arab Middle East aner 1920 San Remo treaty agreement 

Saying that Jews and Muslims "have been fighting each 
other since the beginning of titpe" miscasts the situa
tion. Jewish-Muslim relations in the premodern world 

include eras of violence and times of durable calm and 
prosperity. Intellectuals in one community sometimes emu
lated accomplishments of those in the other, and instances 
of prominent Jews serving as advisers to prominent 
Muslim leaders are part of the history. Often violence 
flared during the rule of Muslim religious extremists or in 
times of economic stress that made life difficult for both 
Muslims and Jews. 

The 20th-century Arab-Israeli issues have ingredients that are 
not part of this prior history. In the second half of the 19th 
century Jews and Muslims began a process of redefining who 
they were. Peoples who historically thought of themselves as 
a religious community increasingly identified themselves with 
their country, language, and geography-Israeli on one side, 
Arab on the other. In the 20th century, the labels Arab-Israel 
or Israeli-Palestinian are nationalist rather than religious. 

Pre-1920 

Psrsian 
Gulf 

In the 20th century, Zionism's original vagueness about the 
location of a Jewish state focused on the ancient Jewish 
homeland in Palestine, while Arab nationalism slowly 
became more fashionable in opposition to the Ottoman 
Empire and to subsequent European control of Arab places. 

When the Ottoman Empire sided with Germany in World 
War I, Britain encouraged Arab Muslims to revolt against 
Ottoman Muslims by promising an independent Arab state in 
part of the Middle East 3.fter the war. This contradicted other 
parts of British diplomacy. Its 1916 Sykes-Picot agreement 
with France envisioned a postwar Middle East divided 
between France and Britain, except that much of Palestine 
would be an international area. Its 1917 Balfour Declaration 
promised a national home for Jews. The inconsistencies 
among these plans are standard fare in history books. 

Eventually the 1920 San Remo treaty agreement and the 
1922 League of Nations mandates endorsed British and 
French control of the area within borders that present day 
states have largely maintained. There was no independent 
Arab state and no international holy land, and Britain con
trolled what is now Israel, Jordan, and Iraq. The mandate 
for Palestine included the Balfour Declaration, with its 
promise for a Jewish homeland in its preamble. In Article 
25, the mandate invited Britain to limit the Balfour 
Declaration to the area west of the Jordan River 
with League of Nations permission, which Britain 

the other side during its control of Palestine. 

Era of Arab states vs. the Israeli state: 
1947 to late 1970s 
In 1947, a UN committee recommended partition of 
Palestine into a Jewish state, an Arab state, and an interna
tional zone encompassing Jerusalem. Although far less than . 
the area Zionists sought, they embraced this plan as the first 
international acceptance of a modem Jewish state on the site 
of the ancient Jewish homeland. The Arab UN members 
rejected the creation of a Jewish state and the plan failed. 

The UN's proposed Arab state would have had approximate
ly 700,000 Arab Palestinians and 10,000 Jews, while the 
Jewish state would have had approrimately 500,000 Jews 
and 400,~500,000 Arabs. In retrospect, the UN's call for 
Arab and Jewish states anticipates what may ensue in the 
21st century: two states in the ex-British area of Palestine, 
presumably with more feasible demographics than those of 
the 1947 plan. · 

War in 1948-49 between Zionists and the armies of numer
ous Arab states for control of Palestine resulted in a Zionist 
victory and the state of Israel. Its borders were the area of 
British Palestine minus two pieces. Egypt got the Gaza Strip. 
Transjordan, which became Jordan, got the West Bank, 
including the old city of Jerusalem. [See map B.] 

In 19th century Europe, nationalism-an allegiance based on 
a concept of national identity-united separate German states 
into one Germany and united separate Italian principalities 
into one Italy. In this context, traditional European anti
Semitism triggered a novel, nationalist reaction among some 
European Jews. Called Zionism, this particular nationalism 
asserted Jews could 
only be secure in a 

subsequently obtained. 
Britain called this area 
Palestine; it called the 
area east of the Jordan 

Map B .-
Saying that Jews and Muslims 
"have been fighting each 
other since the beginning of 
time" miscasts the situation. 
Jewish-Muslim relations in the 
premodern world include eras 
of violence and times of 
durable calm and prosperity. 

River Transjordan. [See 
mapA.] 

Britain's control: 1922-47 
The rise of European fascism 
intensified support for Zionism and 
increased the number of Jews try
ing to leave Europe. Since the 
United States had tightened its 
immigration laws in 1923, 
Palestine became the default desti
nation for many Jews. Angry reac-

Jewish state. In the 
Arabic-speaking part 
of the Ottoman 
Empire, the vast 
region ruled by the 
1\Jrks for more than 
500 years, wisps of 
Arab nationalism also 
surfaced in the 19th 
century. Its bold 
proposition was that 
Arabic-speaking 
Muslims think of 
themselves primarily 
as Arabs instead of as Muslims, recognizing affinities with 
fellow Arabic speakers rather than with non-Arabic-speaking 
Muslims. Neither Zionism nor Arab nationalism was popular 
with its respective community at this time. European Jews 
who decided it was time to leave Europe typically emigrated 
to the United States rather than support Zionism's idea of a 
Jewish state. 

tions from Palestinian Arabs to 
immigration of European Jews surfaced immediately and 
worsened in the 1930s. By the mid-1930s this ''Arab 
Revolt" reached levels that some Israelis remember as they 
describe today's Palestinian revolt. Britain found itself host
ing a collision of Zionism and Arab nationalism in 
Palestine. Zionists criticized Britain for continually limiting 
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Inadvertently, the Arabs did two favors for the Israelis. News 
of the unexpected Arab defeat kindled vicious riots against 
Jewish sections of Arab cities. Approximately 300,000 
Middle Eastern Jews fled these places for Israel. 
Approximately 700,000-750,000 Palestinian Arabs fled the 
land that became Israel. According to Israeli sources, motives 
for their flight ranged from casual choices to leave in prewar 
1947, forced expulsions by the Israeli Defense Force, and 
Revisionist massacres in the Arab town of Dar Yassin. Israel 
refused to let departed Arabs return to their home. With these 
two developments Israel gained Jews and lost three quarters 
of a million Arabs, sharply reducing the percentage of non
Jews in the new state. 
Israel was far better posi-

that most UN states still do not recognize. [See map C.] 
Except for East Jerusalem, Israel's general stance was that it 
would return captured territory for peace with Arab neigh
bors. Israel waited for a phone call. Arab states meeting in 
Khartoum proclaimed they would not negotiate with Israel. 
UN Resolution 242 called for a land-for-peace exchange. For 
years a stalemate ensued. 

The 1967 war set other dynamics in motion. First, Egypt's 
defeat ended its control of the Palestine Liberation 
Organization (PW), which Palestinians, including Yasser 
Arafat had criticized as an Egyptian obstacle to P!llestinian 
nationalism. The shocking rout of Arab states in 1967 per-

suaded Palestinians that 
they would have to rely on 

tioned to absorb 
European Jewish sur
vivors of the Holocaust 
than it would have been 
without these migrations. 

The Palestinian Arab 
losers of the war would 
subsequently create a 
new category of Arab 
nationalism that blended 
resentment against their 
second-class status in the 
Arab world with a torrid 
sense of injustice at 
being displaced by 
European Jews of the 

The 1967 war resulted in Israel 
losing its two major suppliers of 
weapons. France shifted to the 
Arab side. Britain announced an 
embargo on arms sales to the 
region. Within a year, the United 
States stepped in as Israel's key 
source of armaments, a role it 
maintains today. 

themselves. Palestinians 
took control of the PLO 
and, for the first time since 
World War II, had leader
ship of their own. 
Terrorism became a key 
tool of many Palestinian 
groups. 

Second, Israel's new bor
ders gave it an unprece
dented physical security. 
Israelis toured the West 
Bank and Gaza and the 
Golan and Sinai, mar
veling at the new geo
graphic expanse of their 

victorious Israel. For the 
remainder of the century Israelis would demand security 
from Arab states while Palestinians would demand justice. 
This incongruity echoes in UN terminology as "a secure and 
just peace," intended to accommodate both sides. 

For decades after 1949, Arab states technically remained at 
war with Israel. On the Arab side there was no viable 
Palestinian leadership, and most Palestinians trusted Arab 
governments to destroy Israel and let Palestinians return 
home. For their part, Arab governments kept this issue at the 
center of their rhetoric. 

The wars of 1956, 1967, and 1973 were classic wars of 
Israel fighting against armies of Arab states, with little 
Palestinian participation. In 1956, Israel, France, and Britain 
invaded Egypt. In 1967 Israel won a quick victory over 
Egypt, Syria, and Jordan using French Mirage aircraft and 
British Chieftain tanks. It captured daza and the Sinai 
Peninsula, the Golan Heights, and the West Bank, including 
East Jerusalem, which it enlarged and annexed in a move 

Mediterranean Sea 

country. General Ariel Sharon said when the next war came, 
he would be too old to fight. With this new geographic buffer 
Israel also acquired a sizeable non-Jewish population and 
had far more Palestinians under Israeli control. In the early 
years following 1967, non-Jews were about 30 percent of the 
population Israel controlled, but this population grows 
approximately 3 percent a year compared to 1 percent for 
Israel's Jewish population. By 2000, non-Jews were 48 per
cent of the population Israel controlled, and Jews were only 
52 percent. A time is coming when Israel including Gaza and 
the West Bank will have more Palestinians than Jews. 

Third, the outcome of the 1967 war stimulated an expan
sion of religiously oriented groups on both sides. The new 
security gave militant Israeli religious groups the determi
nation that Israel should never leave the West Bank, which 
is part of the ancient Jewish homeland. The prospect of 
peace also relaxed concerns about large numbers of rab
binical students receiving exemption from military ser
vice. Within a few decades religiously oriented move-

ments had a new vitality, which some Israelis 
applauded and others detested. 

In the Arab world bitter questions about the 
unexpected 1967 defeat became, for 
some, a quest for Islamic forms of gov
ernance, which an earlier era of heady 
Arab nationalism had discarded. Thus, 
for opposite reasons, the 1967 war ener
gized religiously focused political 
groups in Israel and in the Arab world. 

Extremists in these movements would cost the 
region two leaders who sought peace: an 
Islarriist group killed Egyptian president Anwar 
Sadat in 1981, and a religiously oriented Israeli 
assassinated Israeli prime minister Yitzhak 
Rabin in 1995. In both cases, the respective 
leader's domestic position had weakened in part 
because of a compromise for peace. With each 
assassination, mainstream religious leaderships 
condemned extremism. 
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Israel's unification and annexation of East 
Jerusalem would introduce a powerful religious 
issue into what had previously been a struggle 
primarily between secular nationalist Israelis and 
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secular nationalist Arabs. For the first time since 
1949 Jews could visit the Jewish holy places in 
Jerusalem. On the other hand, Islam regards 
Jerusalem as its third holiest city, and most 
Muslims inside and outside the Middle East 
opposed Israeli retention of East Jerusalem. 

The 1967 war resulted in Israel losing its two 
major suppliers of weapons. France shifted to 
the Arab side. Britain announced an embargo on 
arms sales to the region. Within a year, the 
United States stepped in as Israel's ]fey source of 
armaments, a role it maintains today. 

The 1973 war is an oddity compared to 1956 or 
1967 because it had no clear loser. Like the other 
two wars, it involved Israel and Arab states, not 
Palestinian forces. U.S. diplomacy intervened to 

end the war before Israel destroyed Egypt's Third Army and 
to elicit disengagement accords between Israel and Egypt. 
Those agreements were part of why Sadat traveled to 

Jerusalem in falll977. Anwar Sadat, former terrorist and 
president of Egypt, and Meriachem Begin, former Revisionist 
Movement terrorist and Israeli prime minister, astonished the 
world as they stood together in Jerusalem. Nearly a year later, 
long after Egyptian-Israeli diplomacy bogged down, President 
Jimmy Carter invited Sadat and Begin to Camp David. Those 
talks forged a peace between Israel and Egypt and return of 
the Sinai Peninsula to Egypt. Substantial U.S. financial trans
fers to both states facilitated the treaty. Much qf the Arab 
world, many Israelis, and most Palestinians criticized the 
agreement for surrendering too much to the other side. Such 
is the nature of peacemaking in the Middle East. 

The Palestinian-Israeli era: 
late 1970s to the present 
With the largest Arab country-Egypt-at peace with Israel, 
the dispute between Arab states and Israel metamorpho~ 
into a Palestinian-Israeli dispute. The major peace initiatives 
of this era and virtually all its violent conflict had an Israeli
Palestinian context. The 1993 Oslo Accords, the 1982 Israeli 
invasion of Lebanon (and Israel's subsequent problem of dis
engaging from Shi'ite Southern Lebanon), the 1987-91 
Palestinian uprising, the Palestinian uprising that began in 
September 2000--all were manifestations of the core Israeli 
and Palestinian struggle. With neither tanks nor an air force, 
the Palestinians posed a very different challenge to Israel 
than Arab states had. 

For 25 years Israel refused to talk with what it regarded as 
the terrorist PW. In the early 1990s, this position shifted as 
prime minister of Israel Yitzhak Rabin and PLO leader 
Yasser Arafat, living in Thnisia, endorsed secret talks at Oslo. 
In September 1993, those talks resulted in Israeli recognition 
of the PLO and Rabin and Arafat shaking hands in the White 
House Rose Garden. The Oslo Accords endorsed an admin
istrative apparatus for Palestinians in occupied territories, 
which is called the Palestinian Authority. Arafat's group 
returned from exile in Thnis and soon controlled many 
Palestinian leadership positions. 

Oslo, at heart, was a process rather than an exact blueprint. 
Most diaspora Palestinians (those who lived outside Israeli 
control) criticized the agreement for ignoring their right to 
return to ancestral homes lost in 1948-49. Palestinians in 
Gaza and the West Bank at first cheered the agreement as did 
many Israelis. Many other Israelis criticized the agreement 
because it might lead to a Palestinian state and Israel com
promising its control of the West Bank and East Jerusalem. 
Nonetheless, the Oslo process quickly opened economic and 
diplomatic doors for Israel in some parts of the Arab world 
that had previously excluded it. 

Thispfomising Oslo beginning eventually soured. 
Religiously oriented Palestinian groups opposed Arafat and a 
settleme.nt with Israel. Arafat's leadership turned the 
Palestinian Authority into a corrupt and wasteful entity, dis
couraging what might otherwise have been a large inflow of 
foreign aid to Gaza and the West Bank. Residents of those 
areas watched living standards drop instead of rise, despite 
previously unthinkable events such as Israeli prime minister 
Rabin campaigning in Europe for European economic sup
port for the Palestinians. After Rabin's assassination by an 

Palestinian population 
growth is about to render 
Jews a minority in the 
region of ex-British 
Palestine .... As a democra
cy, if it extends the vote to 
the occupied territories of 
West Bank and Gaza, sooner 
or later Isreal wi II have a 
Palestinian prime minister. 

Israeli, Israel's 1996 election was won by opponents of Oslo 
who benefited from Palestinian terrorism during the cam
paign and the refusal of many Israeli Arabs to vote in the 
election. Tune kept slipping away. Arafat kept postponing the 
date for proclamation of a Palestinian state. Clinton's person
al diplomacy during summer 2000 attempted to prevent the 
situation from exploding, but in September, 2000, it did. 



1\vo other assassinations, this time of extremists, would 
become key events of autumn 2001. Israel assassinated Abu 
Ali Mustafa, leader of the Popular Front for the Liberation of 
Palestine (PFLP), which opposes a peace with Israel. 
Militants of the PFLP in tum assassinated Israeli minister of 

Rina Rasin, a Jew born in 
Ottoman Palestine who mar· 
ried in British Palestine and 
raised her family in Israel, 
once commented that she 
favored a two-state solution
one state for the extremists 
no matter who they are and 
one state for everyone else, 
Israeli and Palestinian, so 
they could live in peace. 

tourism Rehavam Ze' evi, leader of Israel's Molodet Party, 
which has long favored ethnic cleansing of Palestinians from 
Palestine. Ironically, Molodet is the party that Yitzhak Rabin's 
assassin favored. The Israeli newspaper Haaretz would 
remark on the stark difference between the people at Rabin's 
1995 funeral and the crowd at Ze'evi's 2001 funeral. The first 
were peace seekers; the latter were settlers from occupied ter
ritories and right wing opponents of the Oslo process. 

The future? 
Predicting the trajectory of this dispute in the new century is 
no easier than it was in the last century. The Israelis and 
Palestinians finally have all the issues on the table, including 
Jerusalem, refugee claims, and security. Arafat on one side 
and Sharon on the other are discredited leaders, in their own 
communities as well as in the opposite community. Who will 
succeed them Is unclear. 

Some other factors are significantly clearer. If Israel retains 
the West Bank and Gaza Strip, it will accept a demographic 
problem potentially worse than the proposed 1947 Jewish 
state, which would have had a nearly 50-50 Arab-Jewish 
population. As others have noted, Israel cannot be a democ
racy, be a state for Jews, and retain the territories it captured 
in 1967. Palestinian population growth is about to render 
Jews a minority in the region of ex-British Palestine. Annual 
population growth in the Gaza Strip is 4.5 percent a year, 3.5 
percent a year in the West Bank, and 1.5 percent a year in 
Israel itself (including Israeli Arabs). Nearly half the 
Palestinian populations of the Gaza Strip and the West Bank 
are under age 15. As a democracy, if it extends the vote to 
the West Bank and Gaza, sooner or later Israel will have a 
Palestinian prime minister. Tune in this regard favors the 
Palestinians. 

Second, both communities have deep chasms between reli
giously oriented people and people who do not want to live 
under religious law. It is hard to imagine cooperation among 
the religiously oriented, but could Israeli and 

problems. With leadership that dares to recall the good 
moments of the very long premodern history of Jews residing 
in Arab lands, mutual compromise may be possible, along 
with mutual empathy for the task of containing fanatics on 
each side who detest compromise. 

-Marlin Sampson, political science professor 
MARSAM4@polisci.umn.edu 
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Palestinian opponents of religious law find com
mon cause across the Israeli-Palestinian divide? 
Could they muster sufficient strength to control 
most of the fanatics most of the time within their 
respective states, and could they understand that it 

Map D 
JOROAN 

will not be possible to control all the fanatics all of 
the time? Could both communities make ample space for 
access to holy places and practice of religion and still support 
each other's quest to prevent religious authorities from con
trolling either government? 

Fawaz Thrki, a Palestinian, once wrote that Palestinians are 
"the Jews of the Arab world." Often discriminated against 
in the Arab world, many have dealt with this discrimination 
by pushing their children to excel in school and become 
professionals. Rina Rasin, a Jew born in Ottoman Palestine 
who married in British Palestine and raised her family in 
Israel, once commented that she favored a two-state solu
tion-one state for the extremists no matter who they are 
and one state for everyone else, Israeli and Palestinian, so 
they could live in peace. Autumn 2001 is a difficult time for 
this issue. It is not, however, the defining moment. On both 
sides are many women like Rina who seek a safer future for 
their children and grandchildren than the 20th century pro
vided. On both sides are people who Cl!D see the parallel 
that Thrki's quip underscores. 

In the end, the Israelis and the Palestinians are stuck with one 
another. They also hold the best solution to each other's 

EGYPT 

Present day Israel 
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News digest 
• The University is "enjoying a great 
deal of momentum today;' said President 
Yudof in his State of the University 
address Oct. 18. Yudof described upward 
trends in student enrollment, graduation 
rates, and research and private giving. 
Admissions applications have risen 60 per
cent since 1995, freshman ACI' scores are 
also up, faculty productivity (as measured 
by research activity) is growing; research 
awards have more than doubled in the past 
15 yeaxs, and private giving is up from 
$36 million in 1986 to $131 million in 
2001. While careful to stress that they're 
still ''unacceptable," Yudof described ris
ing four- and five-year graduation rates on 
the Twin Cities, Duluth, and Morris cam
puses and said the University is granting 
nearly a third more master's and doctoral
level degrees than in 1992. 

•The regents approved the University's 
2002 capital request totaling $239.8 mil
lion for the next biennium. For more on 
the University's request, see www.urnn.edu 
/govrel. 

•The University's 2001 Student 
Experiences Survey "shows that our stu
dents are very good at putting up with 
change," said Peter Zetterberg, Institutional 
Research and Reporting director. He 
reported that overall student satisfaction 
with the University remains close to very 
good despite the calendar change (from 
quarters to semesters), the implementation 
ofa new student information system 
(PeopleSoft), and construction activities. 

• 2000-~)1 enrollment at the University 
grew by 2.1 percent or 1,248 students; 
systemwide the University has 60,433 stu
dents as of fall 2001. Since 1991, the total 
enrollment for students of color ha's risen 
more than 11 percent, and since 1990, the 
percent of new female freshmen has also 
increased. 

• The University and American 
Federation of Sette, County, and 
Municipal Employees (AFSCME) came 
to a tentative agreement on a two-year 
contract. The agreement includes annual 
3 percent wage increases, a minimum 
wage of $12 an hour for employees, par
ticipation in the University's new health 
care benefits plan, and a one-time $300 
lump sum payment to assist employees 
during transition to the new health plan. 
Bargaining unit members will vote on the 
agreement over the next few weeks. If rati
fied, the Board of Regents would approve 
the final package. The University contin
ues to bargain with teamsters who repre
sent about 1,500 employees. 

• The 2000 crime statistics report 
shows the Twin Cities campus to be 
''relatively crime free.'' There is little 
change in incidents of crime on campus 
over the past three years with the excep
tion of increases in two areas: liquor and 
narcotic law violations-from 736 liquor 
law incidents in 1999 to 1,310 in 2000. In 
1999, 27 narcotic law violations were 
referred for disciplinary action and 50 in 
2000. For full report, see www.umn.edu 
/umpolice/campsec 1.htrn. 

• Since the U-Pass and Metropass 
introduction, the University has experi
enced an 83 percent increase in bus rider
ship. About 7,000 people took the bus to 
campus each day at the start of the pro
gram in fall 2000. Nearly 13,000 passes 
have been sold for 2001 fall semester, 
suggesting an increase of 5,000 daily bus 
riders. Goal was to achieve a 40 percent 
increase in ridership by the end of the 
two-year grant period. 
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Resources to help us be students of peace and war 
To be students of peace and war, we need 
to ask questions, be critical, and search 
for all viewpoints on an issue. The fol
lowing information, classes, workshops, 
and teach-ins can broaden our knowledge 
beyond the mainstream news. 

Web sHes 
www.extension.ulllll.edu/administrative 
/dlsasterresponse/terrorlsm.lrtml 
This site, produced by the U of M 
Extension Service, includes advice for 
parents and teachers, tools for building 
tolerance in families and communities, 
information to better understand Islam, 
and disaster relief information. 

www.commondrea•.org 
Common Dreams News Center is a 
source for alternative reporting of events 
and opinion pieces. 

www.counterpunch.org 
Counterpunch is a political newsletter 
offering editorials and articles on current 
events. Web site has a specialized link 
called "100 links about 9/11." 

www.fplf.org 
A collaboration between Interhemispheric 
Resource Center and Institute for Foreign 
Policy, this site has policy analysis arti
cles not generally disseminated by the 
mainstream media. 

www.alternet.org 
AlterNet.org is a site dedicated to gather
ing information and links from other 
online sources in the spirit of thoughtful 
~ritique and grassroots journalism. 

www.publlcwork.org/sept11.html 
Center for Democracy and Citizenship, 
Humphrey Institute for Public Affairs, 
has articles by professors and others. 

www.indymedla.org 
lndymedia is a collective of independent 
media organizations and hundreds of 
journalists offering grassroots, noncorpo
rate coverage. 

www.Soia.net 
Sojourners is an ecumenical Christian 
magazine dedicated to peace and social 
justice issues. 

www.electronicintifada.net 
Electronic Intifada is a site with a range 
of grassroots and alternative reporting 
about events in Israel, the West Bank, and 
the Middle East. 

Print Sources 
Mother Jones Magazine is available in 
print and online (includes message
boards). 

www.motherjones.com 

The Nation generally offers a progressive 
perspective in reporting and editorializ
ing; available in print and online. 

www.thenation.com 

The Guardian is a venerable British 
newspaper that has long had excellent 
coverage of international affairs. 

www.guardian.co.uk 

The World Press provides links to 1,168 
newspapers from 192 countries. 

www.theworldpress.com 

Arabic News is a survey of news report
ing from mainstream presses in the Arab 
world. 

www.arabicnews.com 

Radio and television 
"As it Happens" (Canadian Broadcasting 
Corporation) 

Interviews with newsmakers, policy mak
ers, and commentators. Airs at 10 p.m. on 
MPR91.1 FM. 

British Broadcasting Corporation 

News programs are broadcast on MPR 
91.1 FM daily from 11 p.m. until early 
morning. 

"BBC World News" 

TPT-2 (Channel 2) at 6:00 a.m. M-F. 

Lectures, teach-ins, seminars 
Department of Geography noon-hour 
teach-ins. FFI: 612-624-1567 

November 1 
Understanding the Middle East and Its 
People-Sponsored by the Minnesota 
Cultural Diversity Center, 2-620 Moos 
Tower, 7 p.m. For more information, call 
952-881-6090 or visit www.mcdc.org. 

November 8 
Understanding Our Reactions: Moving 
Beyond Disbelief, Fear, Hate, and 
Anger-Sponsored by the Minnesota 
Cultural Diversity Center, 2-620 Moos 
Tower, 7 p.m. For more information call 
952-881-6090 or visit www.mcdc.org. 

November 8 
The World Since 9-11, U.S. 
Perspectives-Sponsored by the Twin 
Cities Student Unions. St. Paul Student 
Center Theater, noon-1:30 p.m. For more 
information, call612-625-2272 or visit 
www.spsc.urnn.edu. 

November 13 
The Arab World and the U.S.: Reflections 
and Questions-Shafeeq Ghabra, director 
of the Kuwait Information Office in 
Washington, D.C., discusses relations 
between the Arab world and the U.S. 
Sponsored by the Minnesota International 
Center (MIC). 301 Humphrey Center, 
6:15-7:30 p.m. Free to MIC members 
and students; nonmembers $5. Call612-
626-4987 to register. 

November 14 
The World Since 9-11, Global 
Perspectives-Sponsored by the Twin 
Cities Student Unions. St. Paul Student 
Center Theater, noon-1 :30 p.m. For more 
information, call612-625-2272 or visit 
www.spsc.umn.edu. 

November 27 
Coping with the Trauma of Terrorism
Join the Center for Victims of Torture 
staff to discuss multinational approaches 
to coping and healing around the world. 
Sponsored by the Minnesota International 
Center (MIC). 301 Humphrey Center, 
6-7:30 p.m. Free to MIC members and 
students; nonmembers $5. Call 612-625-
4138 to register. 

November27 
The World Since 9-11, Perspectives on 
the New War-Sponsored by the Twin 
Cities Student Unions. St. Paul Student 
Center Theater, noon-1 :30 p.m. For more 
information, call612-625-2272 or visit 
www.spsc.urnn.edu. 

December 7 and 10 
The Academic Health Center's weekly 
program, "Health Talk andYou," will 
address bioterrorism on December 7 on 
TPT-17 (Channel 17) at 8 p.m. and repeat 
the segment on December 10 on TPT-2 
(Channel 2) at 2 p.m. 

December 10 
"Nurses Sustaining Hope-in Individuals 
and Across Nations." Janice Post-White 
and Cheryl Robertson, School of Nursing, 
5-125 Moos Tower, noon-1 p.m. 

Gifts of Hope: The Thomas E. Burnett, Jr., Memorial Fund 
The University has established the Thomas E. Burnett, 
Jr., Memorial Fund in memory of Tom Burnett, a 1986 
graduate of the Carlson School of Management. Burnett 
was killed on September 11 when the hijacked airplane 
he was on crashed into the Pennsylvania countryside. 
Investigators believe the hijackers that day intended to 
crash the plane into a national landmark. possibly the 
White House. and suggest that actions by Burnett and 
other passengers may have prevented destruction and 
saved many others on the ground from death. 'They were 
heroes," said one of the FBI agents involved in the case. 
"From what we know, this plane was headed for another 
strategic target." The memorial fund, which honors 
Burnett for his heroism and memorializes his life, will 
benefit students and promote the type of character and 
leadership he exemplified. 

Burnett lived with his wife, Deena, and three young 
daughters in San Ramon, California, where he was a 
senior vice president of Thoratec Corp., a medical 
research and development company. Before his death on 
September 1 I, he told his employees, "What we accom
plish in life-our pursuits, our passions-echo in posteri
ty to our children, our neighbors, and ultimately our 
souls. The struggle to preserve life enriches all of us, and 
our humanity is fortified in the process. To deem life 
important and to act, affects all of those who bear wit
ness." 

To make a gift to the Burnett Memorial Fund and to pro
vide hope for future students, contact the University of 
Minnesota Foundation at 612-624-3333 or visit 
www.campaign.umn.edu and designate your gift to the 
Burnett Memorial Fund. 



The queen and his tiara: a gay man as 
homecoming queen draws diverse opinions at Morris 
I

'm sitting one late afternoon at a second-floor, corner 
table in an Uptown coffee shop with the queen of the 
Morris campus (UMM), cigarette smoke all around. 

'Through stinging eyes, my gaze settles on the queen-a 
striking sight with slender face, wavy dark hair coaxed 
upward, and, right on schedule, a bit of a five-o'clock shad
ow. 

It isn't so much that Patrick Woods decided to run for home
coming queen at the University of Minnesota, Morris, for 
the shock value, although he's not against stirring things up. 

''For people who never really thought about any of that stuff:il 
it's in their face and now they have to think about it," he 
adds. "People who haven't been vocal before are getting 
vocal now, one way or the other." 

Woods was nominated to be a queen candidate by three 
organizations-the Rock Climbing Club, the Women's 
Resource Center, and E-Quality, a group for gay, lesbian, 
bisexual, and transgender students and their allies. The 
weekend before homecoming, when he was named one of 
the 14 candidates for queen, be received his first call from a 

reporter. From that point on, the calls 
kept coming, both from media-the 
Star Tribune, Minnesota TV stations, 
a Philadelphia radio station-and a 
collection of questionable solicitors. 

"A cross-dresser called a number of 
times wondering if we could get 
together and I was, like, 'No,"' 
Woods says. ''My roommate was 
saying that we had been getting calls 
from people just ... breathing." 

Most of the people Woods encoun
tered backed him fully. "Everyone 
that I had ever talked to who was 
basically my friend was in support," 
he says. But as the week wore on, 
he realized that not everyone was 
an ally. 

University of MlnnBSota, Morris, homeeomlng queen, Patrick Woods (left) and his king, 
RyanBrux. 

Woods says he was told "that there 
had been people during the voting 
who were making very homophobic 
and very threatening comments 

He didn't set out to make the bold political statement in 
America's heartland that we can all be what we choose to 
be. He just thought it would be a lot of fun ... and he wanted 
the tiara. 

"I used to say that my rings that I wear all the time were my 
pride and joy, but now my tiara is my prized possession," 
Woods says with a grin. 

But along with the fame, the tiara, and a bonus gift-a faux
jewel-bedecked pin that says "Queen '01"-have come has
sles, some resentment, and a hefty dose of controversy. After 
all, Woods is openly gay, queens are traditionally female-in 
Morris, at least-and the whole event and ensuing contro
versy more or less sneaked up and whacked everyone upside 
the tiara, from Woods to the Morris campus to the greater 
Morris community. 

In the days and weeks since homecoming, the issues sur
rounding Woods'-s coronation have been discussed in depth, 
both at the University and in the town. "People are at differ
ent places with it," says Sandy Olson-Loy, UMM's vice 
chancellor for student affairs. 

"I've heard people say that they've had whole class discus
sions centered around the fact that I'm homecoming 
queen," says Woods, "or centered around issues of homo
sexuality or gender roles." 

F. Y.l. 
New University security 
Web site 
The new University security Web site is www.umn.edu 
/urelate/security. Log on for updates on campus security 
issues and links to in-depth information on campus and 
nationwide concerns. 

GLBT family health coverage 
Family health coverage for University gay, lesbian, bisexu
al, and transgender (GLBT) employees is available for the 
first time under U health plan. Chang~s include options for 
same-sex domestic partners and newly retired GLBT 
employees and a new definition of dependent children. For 
detailed and up-to-date information, call Employee Benefits 
at 612-624-9090 or see www.umn.edu/glbt/domestic.htm. 

[toward me]. At that point, I started worrying a little bit 
more about my personal safety and taking some extra pre
cautions. When you hear that stuff and you're an openly gay 
male in the middle of nowhere~ Y..QU get flashes of ~ew 
Shepard (the gay student who was beaten to death in 
Wyoming). 

Woods was crowned queen on September 28, a Friday 
evening, at a combination coronation and pep fest Students 
filled the auditorium and responded enthusiastically as vari
ous groups and UMM sports teams were introduced. 'The 
support in the auditorium that night was a true tribute to the 
UMM sense of campus community and diversity. There was 
a great deal of support for everyone who was a part of the 
program ... including Patrick," says Olson-LOy. The men's 
wrestling team, however, was said to have boycotted the 
event on the grounds that "they weren't comfortable being 
introduced 'that night or being part of the program, and that 
was a team decision," notes Olson-Loy. 

Joel Fugleberg is a senior from Roseau and a captain on the 
Morris wrestling team. He says that to his knowledge, "no 
decision was made by the team as a whole to boycott 'the 
coronation/pep fest." He said some of his teammates had 
visitors from out of town, and, "basically, we had better 
ways of spending our time." 

Employee Career 
Enrichment Program 
Learn what you love to do, explore different kinds of work 
at the University of Minnesota, reflect on your values 
about work and lifework balance, and act to find more 
meaning and satisfaction irt your work life. The Employee 
Career Enrichment Program offers the following work
shops at 210 Donhowe: 

Retention and Staff Development: There is a Connection
Nov. 5, 8:30 a.m.- noon. 

Getting In: Internal Networking at the U-Nov. 14, 
9 a.m.-noon. 

Do What You Are: Using the Myers-Brigg's for Career 
Enrichment-Nov. 29, 1:30-4:30 p.m. To register, visit 
www.umn.edu/~/ecep. 

Hut~~~'~¢ptioU;to ~~~~~a 
~~bad~ been one •. ~feels that in t.h¢1kue inter
ellt$.9f;Qi~tW,etyone shoUld feel nee to .,.ress their 
opioioos Without fear of~ on ~~3-Jl'>es. 

"Mayoe iristead o(JlSting why we would be oothered by a 
gay man running for homecoming queen, we should ask 
why we are bothered if a group chose to boycott such an 
event," he says. "Is not the act of boycotting itself a freedom 
of expression? Under the precious promotion of diversity, 
this type of action should be embraced! Instead, such groups 
are labeled as close-minded, discriminating, or even bigots. 
It's unfortunate that such a double-standard is present on our 
campus here at UMM." 

For the Morris community, one sounding board has been the 
editorial pages of the town newspaper, the Sun Tribune. 
Most of the letters and columns have expressed either sup
port of Woods and the process or shock that it's even an 
issue. One notable exception was a letter from a Lutheran 
pastor who expressed his "disappointment that the 
University considered their relations with the community so 
little that they went ahead and did this." 

A number of respondents took issue with the pastor's letter 
or voiced their own opinions regarding the controversy. A 
math professor at UMM, for example, pointed out in a letter 
to the Sun Tribune that if the campus cared "so little" about 
its relationship with the Morris community, why would it 
choose to offer plays and concerts, the Center for Small 
Towns, Relay for Life, Big Friend Little Friend, Prairie 
Pioneer Days, "ad infinitum, just to name a very few." 

And a UMM graduate noted in a letter, that as Americans 
are trying to identify our enemies and allies, "a college stu
dent with an alternative lifestyle and a sense of humor is not 
our enemy." 

Woods's humor and perspective surface again and again, 
even as he points out his safety concerns or notes the irony 
of-tm despenrte need to head home to Minneapolis on this 
weekend to get away from it all. 

'The thing that baffles me is that people are getting so riled 
up about it," he says, since his queenly obligations were lim
ited to sitting atop a convertible during the parade, attending 
the football game, and having a tiara placed atop his head. 
"We don't have to go open Wal-Marts; we don't have to 
attend state dinners," he says. "It's just a weekend of events." 

Woods says he-isfi't sure, knowing what he knows now, that 
he would choose to go through it all again, although he'd 
"never give up my tiara for anything. Overall," he says, "it's 
been one of the best and worst experiences of my life." 

Just before the homecoming events unraveled, Woods had 
hung a poster on his wall with Andy Warhol's famous quote 
on it: "In the future, everyone will have their 15 minutes of 
fame." Says Queen Patrick, appearing quite comfortable in 
his five-o'clock shadow, ''Whoever said 15 minutes of fame 
was going to be easy?" 

-Rick Moore 
moors112@umn.edu 

International education 
since September 11 
The Office for International Programs has gathered 
resources and news regarding September 11 at www.inter
national.umn.edu/sept11.htrnl. Travel warnings and restric
tions are listed at www.travel.state.gov on the Web. 

Talking screen 
The University's Charles Babbage Institute of Computer 
History has put more than 300 oral histories online at 
www.cbi.umn.edu/oh/index.phtrnl. You can search for a 
history by subject or by a person's name. 
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November calendar 

To find out more about individual U 
museums and events, check out the online 

·~ events calendar at events.umn.edu. 

EXHIBITIONS 
BEU MUSEUM OF NATURAL HISTORY 
FFI: 612·624-7083; www.umn.edulbellmuse 
I Beakman's World on Tour-check out the characters and 
concepts from the popular Saturday morning children's 
television program. Through Jan. 6. FFI: 612-624-9050. 

THE GOLDSTEIN: A MUSEUM OF DESIGN, McNeal 
Hall, FFI: 612-624-7434; goldstein.che.umn.edu 
I Cloth Is the Center of the World: Nigerian Textiles, 
Global Perspectives-Featuring textiles selected from the 
collection of Joanne Eicher, U regents professor. Through 
Nov. 11. 

LARSON ART GALLERY, St. Paul Student Center, 
FFI: 612-625·0214 
I "The Cinderella Shoe Show II: Cinderella's Revenge"
Examining the sexual and political nature of the female 
foot and the Cinderella handsome prince myth. Through 
Nov. 16. 

lASH GALLERY, FFI: 612·624-7530; 
artdept.u•.eduJnasb 
I PAPER+ FINLAND= ART-Eighteen Finnish artists dis
play the potentials of paper. Through Nov. 9. 

I"Connectlons/Japan"-Exploring themes and patterns 
of historical and contemporary Japan. Teaching Gallery. 
Nov. 13-Dec. 14. 

I "New Drawings" -Featuring the work of Diane 
Katsiaficas, art department faculty member. Spotlight 
Gallery. Nov. 13-Dec. 14. 

TWEED MUSEUM OF ART, Duluth, 
FFI: 218· 726-8222; www.d.IIDI.eduJima 
I "Fritz Scholder: Last Portralis"-Through Jan. 13. 

I "Neil Welliver: The Prints"-Nov. 6-Jan. 13. 

WEISMAN ART MUSEUM, FFI: 612-625-9494, 
612·625-9678, or casan001@nln.edu; 
www.welsman.umn.edu 
I "The Vanished Mississippi: Photographs by Henry 
Bosse"- Featuring 30 images by America's foremost pho
tographer of the Mississippi River in the 19th century. 
Through Jan. 20. 

1 "The Fritz Stransky Family Bookplate Collection: A 
Precarious Legacy of Hitler's Europe"- Featuring 100 
bookplates that survived the Holocaust, recently donated to 
the University by Walter and Anita Schwarz of St. Paul. 
Through Dec. 31. 

I "New VIsions of the American Heartland"-Exploring 
the Midwest's cultural identity through commissioned 
works by artists Malcolm Cochran, Kerry James Marshall, 
Maya Lin, and Mary Lucier. Nov. 18-March 24. 

MUSIC 
TED MANN CONCERT HALL, FFI: 612·626-8742; 
www.music.umn.edu 
1 Symphonic Wind Ensemble-craig Kirchhoff, conductor. 
Free. 7:30 p.m., Nov. 7. 

1 Symphony Orchestra-Free. 7:30 p.m., Nov. 8. 

1 Concert Choir-Kathy Saltzman Romey, conductor. 
7:30p.m. Free. Nov. 10. 

1 Opera Theatre: II Re Pastore-Professor Vern Sutton 
directs Mozart's opera about political glory and true love. 
$14-17. 7:30p.m., Nov. 16-17, 2 p.m., Nov. 18. FFI: 612-
624-2345. 

I Chamber Singers-Thomas Lancaster, conductor. Free. 
7:30 p.m. Nov. 29. 

1 Guitar Ensemble-Jeffrey Van, director. Free. 3:30 p.m. 
Nov. 30. 

1 Symphonic Band-Jerry Luckhardt, conductor. Free. 
7:30 p.m. Nov. 30. 

NORTHROP MEMORIAL AUDITORIUM, 
FFI: 612·624-2345 
1 Marching Band Indoor Concert- Works by John Philip 
Sousa, Francis Scott Key, and others. $8-12. 7 p.m., Nov. 
10; 3 p.m., Nov. 11. 
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DANCE 
BARBARA BARKER CENTER FOR DANCE, 
FFI: 612·624-5060 
I Peter Bingham-Performance by the artistic director of 
EDAM Dance in Vancouver, B.C. Studio 100. Free. 4 p.m., 
Nov. 16. 

THEATER 
I The Glass Menagerie-Sponsored by University Theatre. 
Rarig Center. 8 p.m. on Nov. 9-10, 16-17,30, and Dec. 1; 
2 p.m. on Nov. 11, 18, and Dec. 2; 7:30 p.m. on Nov. 15 
and 29; $5-13. FFI: 612-624-2345. 

Center for Victims of Torture will discuss multinational 
approaches to coping and healing. Sponsored by 
Minnesota International Center. Cowles Auditorium, 
Humphrey Center. Free, MIC members; $5 nonmembers. 
5:3Q-7:30 p.m., Nov 27. FFI: Nancy Kolb, 612-331-4138 or 
nkolb@globe.mic.umn.edu. 

I "Embryo Stem Cell Policy: The Intersection of Values, 
Science, and Law"-Presented by Lori Andrews, profes
sor of law at Chicago-Kent College of Law. Andrews is the 
author of several books, including The Clone Age, The 
Body Bazaar: The Market for Human Tissue in the 
Biotechnology Age, and Future Perfect: Confronting 
Decisions About Genetics. U faculty Jeffrey Kahn (director, 
Center for Bioethics) and Catherine Verfaillie (director, 
Stem Cell Institute) will also provide commentary. 
Sponsored by Consortium on Law and Values in Health, 

am·i·ly n. 
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University Theatre sponsors The Glass Menagerie at the Rarig Center. 

FILM 
U FILM SOCIETY, FFI: 612·627·4430; www.ufllm.org 
Bell Museum Auditorium. 
$7 general; $& students/Senior$; $5 UFS lllllllbers. 
IThings Behind the Sun-7 p.m. and 9:15 p.m., Nov. 2-8. 

The 5th Annual Minneapolis-St. Paul Jewish Film Festival, 
Nov. 1 Q-25. Check Web site for complete listing, 
www. ufilm.org. 
I Trembling before G-O-Nov. 11. 

I Fighter-Nov. 13. 

ITerrorists in Retirement-Nov. 16. 
' 

I Komedlants-Nov. 17. 

I Time of Favor-Nov. 18. 

MARSHALL PERFORMING ARTS CENTER, UNIVERSITY 
OF MINNESOTA, DULUTH, FFI: 218· 726·8561 
I The Movie Game-A comedy by Adam Hummel. 
8 p.m., Nov. 29-30; Dec. 1-2, 5-8. 

CONFERENCES, LECTURES, 
READINGS 
I Vivian Gornick Reading-Memoirist, essayist, and 
author of several books including Fierce Attachments and 
The Situation and the Story: The Art of Personal Narrative. 
Weisman Art Museum. Free and open to the public. 7:30 
p.m. Nov 8. FFI: 612-625-3363. 

IThe Arab World and the U.S.: Reflections and 
Questions-Shafeeq Ghabra, director, Kuwait Information 
Office, Washington, D.C. and author of Israel and the 
Arabs: From the Conflict of Issues to the Peace of 
Interests., discusses relations between the Arab world and 
the U.S. Cowles Auditorium, Humphrey Center. Sponsored 
by Minnesota International Center. Free, MIC members; $5 
nonmembers. Advance registration required. 5:3Q-7:30 p.m., 
Nov 13. FFI: Elaine Garbe, 612-626-4987 or 
egarbe@globe.mic.umn.edu. 

1 "Writing a Reader's Life"-A keynote speech by Karla 
Holloway, William R. Kenan, Jr., Professor of English and 
dean of humanities and social sciences at Duke University. 
207a Lind Hall, 3-4:30 p.m. Nov. 14. 

I Coping with the Trauma of Terrorism- Andrea 
Northwood, director of Training for Psychological Services, 

Environment, and the Life Sciences and Joint Degree 
Program in Law, Health, and the Life Sciences. 25 Mondale 
Hall, 11:30 a.m.-1 p.m., Nov. 28. FFI: Ann Hagen, 612-625-
0055 or lawvalue@umn.edu. 

I 17th Annual Conference on Policy Analysis, "Changes 
and Challenges: Policy Analysis in the 21st Century"
Efirle Brown Continuing Education Center. $85 for one con
ference or $150 for this conferenGe and the one below. 
Nov. 28. FFI: 612-.6-24=3492, rmartin@cce.umn.edu, 
~)JiinnStats.org/pac.trm. 

13rd Upper Midwest Conference on Demographics for 
Polley Analysts, "The Changing Face of Demographic 
Data: Census and Other Data Sources for Polley 
Analysis"-Earle Brown Continuing Education Center. $85 
for one conference or $150 for this conference and the one 
above. Nov 29. FFI: 612-624-3492, rmartin@cce.umn.edu, 
www.pop.umn.edu/midwest_main.html. 

CLASSES/ACTIVITIES FOR FUN 
MINNESOTA LANDSCAPE ARBORETUM, 
FFI: 952-443-1516; www.arboretum.umn.edu or 
e-mail: shirley@arboretum.umn.edu 
IThe Four-Season Garden-$15 members, $25 nonmem
bers. 10 a.m.-noon., Nov. 8. 

I Nature's Bounty Craft Symposlum-$45 members, $55 
nonmembers. 8:30 a.m.-12:30 p.m., Nov. 10 

I Skin Care Creams and Lotlons-$35 members, $45 non
members. 1-3:30 p.m., Nov. 13. 

1 Native Tree Identification in Winter-$20 members, 
$30 nonmembers. 1-3 p.m., Nov. 17. 

I Growing Orchids- $20 members, $40 nonmembers. 
1-3 p.m., Nov. 18. 

I Winter Bird Feeding-$15 members, $25 nonmembers. 
10 a.m.-noon., Nov. 27. 

I Working with Pastels-$40 members, $50 nonmembers. 
10 a.m.-noon., Nov. 29 and Dec. 6. 

1 Holiday Centerpiece Workshop-$30 members, $40 
nonmembers. 4-5:30 p.m., Nov. 30. 

Send calendar items to Cass Erickson, by fax: 612-624-
6369; by e-mail: erick242@umn.edu; or by mail: University 
Relations, 6 Morrill Hall. Deadline for the December issue 
is November 12. 
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In the wake of September 11 , the Internet has 
emerged as a preferred means of spreading the word. 
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This Rea/Player film of Jatatabad aner the departure of the Tatiban is one of several audio and visual/inks on www.tatlmes.com 
/news/nationworld/nation/la-video-gattery.htmlstory. 

Late in the evening on September II I walked to my neigh
borhood grocery to buy an "Extra" edition of the 
Minneapolis newspaper-the first extra that I recall seeing 
in 14 years. The headline screamed TERROR. It was old 
news by then. 

Some I2 hours earlier, after a heavy dose of 1V coverage, I 
had read the story online, complete with eyewitness accounts 
and riveting pictures of people rwming desperately from 
ground zero. And an e-mail written by a trusted source had 
already reached me. 

I am writing this from downtown New York. ... I have 
no way to contact anyone except through my high
speed wireless Internet connection-phones are out, 
and electricity in the area is intennittent ... there is 
massive loss of life. The sky is black with ash, the 
people have been panicking and fleeing in unadulterat
ed terror. I have never seen anything like it It is very 
difficult to breathe, even with your mouth covered
the ash blows down the streets and bums your eyes. It 
feels like the world has ended .... 

Radio hit its stride in World War IT, television evening 
news came of age by bringing the Vietnam War into 
our living rooms, and cable TV was our 24-hour com

panion during the Gulf War. Now the Internet is staking a 
claim as the preeminent medium for our current, insatiable 
hunger for wartime news and information. 

As the country is increasingly wired and computer literate, we 
are calling up news sites, investigating war-related topics, 
receiving e-mail messages from afar, and circulating new, top
ical jokes in record numbers on the Internet No longer is 
there a need to race home for the evening news on television, 
and if you didn't have time for the newspaper in the morning, 
with a few seconds of effort anytime during the day, you can 
get the latest news on bbc.com, washingtonpostcom, 
usatoday.com, startribune.com, pioneetplanetcom ... ad infini
tum. The Web site cnn.com, which nonnally records 11 million 
hits per day, reported 9 million hits per hour on September 11. 

With the Web, "there's a greater opportunity to fill in the holes 
in your knowledge from good, credible sources," says Nora 
Paul, director of the Institute for New Media Studies at the 
University. "The other thing is the opportunity to create these 
street-comer, watercooler type conversations so that people 
can vent and process [September 11 and its aftermath] in their 
own way." And the instantaneous nature of the Internet, she 
says, is "allowing the Web to be more competitive with televi
sion and newspapers." 

But news on the Internet-in fact, any information on the 
Internet-can be suspect The general public is more trusting 
of online news sites than print journalists are. According to a 
survey by the Online News Association, 13 percent of online 
readers say the Internet is their most trusted SOUrce of news, 
and 48 percent think news sites provide a co~te picture. 

Only 17 percent of print journalists, however, feel that online 
reporters provide an accurate picture of the news. 

Thousands of sources, many viewpoints 
Transcripts of 911 calls from the World Trade Center have 
been posted online, as have reports by Arab and Islamic TV 
news organizations. England's prime minister Tony Blair's 
speech before Parliament, in which he outlines evidence link
ing Osama bin Laden to the terrorist attacks, can be seen in a 
video replay. Bin Laden's videotaped warning to the United 
States, which was broadcast October 7 on the Arab television 
news network al-Jazeera, has been translated and is available 
in full text on a number of Web sites. This is especially note
worthy since the five major television news organizations cen
sored bin Laden's warning after a talk with Condoleeza Rice, 
national security adviser. 

~ 

One of .the strengths of the Internet is "the opportunity for 
people to get the different takes on the war from a variety of 
different perspectives;• says Paul. She says, for example, that 
some of her frierids have had a tendency to read accounts 
from the BBC in England because they thought it had "less of 
a filter." 

Depending on your viewpoint, or what viewpoint you might 
be open to considering, there's a Web site out there for you. 
"Literally thousands of new sites sprouted information [fol
lowing September 11 ]," says Jon Katz in an article for 
Slashdot, "offering information on the tragedy itself and its 
survivors, working for disaster relief, presenting discussions 
about the Taliban and Afghanistan, Islam, and Arab resent
ment against the United States." 

Since anyone can put together a Web site, it's up to readers to 
discern what's useful, what's filtered and how, and what's 
mindless, or even false, propaganda. ''Having an agenda is not 
a problem per se, it's only a problem if you don't know what 
the agenda is;' says Paul. 'That's the basic tenet of evaluating 
something on the Web." 

The Web is famous for propagating wban myths. In the after
math of September 11, there were bogus predictions by the 
prophet Nostradamus, altered photos of the World Trade Center 
towers, and the story of a man who rode the falling wreckage 
down to safety. But Paul points out that myths are debunked 
more quickly than they used to be; in fact, there are Web sites 
dedicated to the debunking. ''You can distribute misinformation 
more quickly;• she says, "but there are a lot more people there 
today to say, 'Excuse me-that's misinformation."' 

You've got mail 
The power of e-mail-the Net's most intimate, immediate 
tool-is staggering. For pennies or for free, you can broadcast 
a crucial message to massive numbers of people in seconds, 
or plant a tiny seed that will explode into a wildly circulating 
rumor. A person in Nepal doesn't have to wait weeks for a let
ter to reach a friend in Saskatchewan, but can talk with him or 
her about the war from a Cyber cafe in Katmandu. One e-mail 

continued on page 7 
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A University with Momentum 

The American educator John Gardner 
once said, 'The only stability possible 
is stability in motion." Today, the 

University of Minnesota is experiencing 
stability through unprecedented momen
tum. I outlined our successes in my State of 
the University address in October. Although 
the idea still hasn't penetrated the public 
consciousness to my satisfaction, the fact is 
that the University of Minnesota is not the 
same place it was 10, 20, or even 30 years 
ago; nearly all key indicators of the 
University's performance are going in the 
right direction: onward and upward. 

A top priority for my administration and 
that of my predecessor's has been the cre
ation of a vibrant undergraduate experience. 
Our efforts are now beginning to pay off: 
We're creating a more cohesive academic 
environment through new and improved 
residence halls, and students are responding 
with heavier credit loads, rising graduation 
rates, and more applications to the U. 

With more students living on campus, with 
more students taking the writing-intensive 
freshman seminars, and with smaller class 

sizes, the place simply has new energy, as 
well as fewer hoops that students have to 
jump through-class registration and finan
cial aid services are now online, and depart
ments have incentives to offer more sec
tions of popular classes. 

Even as state funding remained relatively 
flat until the last years of the 1990s, our 
faculty became significantly more produc
tive. Research grants brought into the 
University last year, even when adjusted for 
inflation, were double the level of 15 years 
earlier. Although the number of faculty 
members dipped through most of the 
1990s, we have begun rebuilding academic 
departments, reprioritizing, and refocusing 
on the biological sciences and genomics, 
digital technology, new media, design, and 
agriculture. At the same time, the number 
of commercial licensing agreements-a 
measure of how well we are transferring 
technology developed at the U to the mar
ketplace-have also increased. 

And people outside the University can see 
our momentum. As a result, they are donat
ing record amounts to the University. Last 

year, Campaign Minnesota raised nearly 
three times the 1986levels. That's a seal of 
approval that speaks well of our generous 
donors and also of their confidence in us as 
a University. 

I think it is our duty as a community to 
help public perception catch up with 
today's University, just as it is for the pub
lic to let us know where we can improve. 
So, we must take these facts, weave them 
together with the many examples of our 
success, and create new stories--ones that 
will replace the urban legends that too fre
quently surround us. 

We need to demonstrate how recent invest
ments in faculty and in buildings are paying 
off and how our current capital request to 
the legislature will keep our momentum 
going. As Lincoln said in a debate with 
Douglas, "In this and like communities, 
public sentiment is everything. With public 
sentiment nothing can fail; without it, noth
ing can succeed." 

- Mark G. Yudof 

Go to the Weisman 

Art Museum and ask 
for Sandra Menefee 

Taylor's, Casting Off 
the Unspoken Words. 
When you find it, 

you will see a pair 

of strong, yet deli

cate rib cage-like 

forms sheltering a 
small boat filled 

with water. This is 

what you do: Take a 

piece of special 

paper and a pencil 

provided by Taylor 

and write the words 

you want to say to 

someone you have 

lost. Stand over the 

water and float the 

paper on the surface. 

It will disappear as it 

sinks-your words 

dissolving, your 

thoughts set free. 

Information about Campaign Mirmesota was mLJiled to all faculty want to milke an online gift, please visit the campaign Web site at 
and staff in November 2000.lfyou'd like more information or www.campaign.umn.edu. 

Not a creature was stirring ... 
Things can get pretty quiet around the U 
come late December. Parking spots are easy 
to find, holiday potlucks have come and 
gone, and those faculty and staff who are at 
work are more than likely burrowed in their 
cubes catching up on paperwork. 

But for the folks who process private gifts 
to the University, late December is one of 
the busiest times of the year. "Tins is 
because the end of the calendar year is a 
good time to make a charitable gift," 
explains Judy Kirk, executive vice president 
of the University of Minnesota Foundation, 
"and gifts to the U have more than doubled 

since Campaign Minnesota started in 1996." 

For some donors, year-end gifts are part of 
their family tradition of holiday giving. For 
others, December is the time they review 
their finances and make philanthropic gifts 
that help reduce their taxes. "Cash gifts are 
tax deductible, of course," says Kirk, "but 
many donors also can save quite a bit in 
taxes by making gifts of appreciated stock 
before the end of the calendar year." 

If you're interested in including the 
University in your year-end giving by mak
ing a gift to Campaign Minnesota, it's easy 
to do. Some common types of gifts are: 

• a one-time cash gift 

• a gift of stock 

• a pledge for payroll deduction 

• a life income gift-where the gift is 
invested, a portion is paid back to the 
donor or beneficiaries, and the balance is 
eventually given to the University. 

For more information or to make an online 
gift, visit www.campaign.umn.edu, call 
612-624-3333, or contact the development 
officer in your college, department, or pro
gram. 



How the Design Institute is helping Minneapolis plan 30 years in advance. 

fJ\ !J = Miruam hod ju.t finffihed builiting a ll W U bridge in Paris. Bill Price had come up from 
Houston where he is trying to develop clear concrete. 
Monica Ponce de Leon was taking a short break from her 
Boston architecture practice and Harvard teaching duties. 
Landscape architect and urban planner Sabine Muller flew 
in from Rotterdam. Robin Minard, brought his sound and 
light artistry from Berlin. Muralist Ta-coumba Aiken found 
his way from St. Paul. 

Along with other recognized artists, architects, engi
neers, students, and community organizers, they had 
been called to join the Midtown Crossings Workshop in 
late October cosponsored by the Design Institute, one of 
the University's new academic initiatives, and the 
Midtown Community Works Partnership. The work
shop's goal was to explore how to replace over the next 
three decades, the nearly 30 decaying bridges crossing 
the new Midtown Greenway. 

The once overgrown 29th 
Street railroad right-of
way has become an in-line 
skater's dream in the last 
few years. The greenway 
currently runs parallel to 
Lake Street, east from 
Lake Calhoun to just past 
35W. In a few years, the 
five-mile path will extend 
all the way to the 
Mississippi River and 
potentially become a light
rail corridor. Through the 
Uptown section of the 
path, the long, smooth 
paved trail for skating, 
walking, and biking runs 
straight under a series of 
bridges stacked one after 
another. 

The Midtown Grsenway currently runs parallel to Lake Street, east 
from Lake Calhoun to just past 35W. In a few years, the five-mile 
path will extend all the way to the Mississippi River and potentially 
become a light-rail corridor. 

Each of the three design groups had 
a different take on what their bridges 
should accomplish. The Lyndale 
Avenue design group wanted to 
bring more light down to the 
Greenway, picturing low-cost sus
pension bridges with pillars of light 
beaming down to the path, but no 
actual pillars. 

Near Nicollet Avenue the group 
imagined a series of bridges, each 
using a different metal grid as bridge 
decking to generate varying sound 
patterns as cars cross. The grid 
would also allow more light to filter 
below to create a safer feeling. 

In the future, the Chicago Avenue 
area of the corridor may see bridges 
that use pedestrian ramps on either 
side to connect the different levels. 
At the same time, the ramps would 
serve as structural supports for the 
bridge. 

With ideas for bridges and amenities 
on the table, Phill Lindsay, CARAG 
(Calhoun Area Residents Action 
Group) community activist, said it 
for everyone, '1 love what we did. 
We had artists, architects, engineers, 

~ and community people who parked 
.!; their egos and produced some great 
~ 
., work in just a few days." Several 
0 
if: participants were gushing over the 

efficiency of the consolidated design 
process, with some predicting the 
Greenway effort would reap signifi
cant benefits for years to come. 

A final master plan will be pub
lished by the Design Institute for city and community 
members to peruse and use as a guide for further develop
ment of the site. Led by Design Institute fellows Ralph 
Nelson and Martha McQuade, this was the first of several 

It was a blustery afternoon 
when the group walked 
along the old railroad trench. 

Second-year architecture grad student Tu-Anh 
Bui builds a plywood model of the 28th Street 
railway right-of-way, now the Midtown Greenway. 

more inviting place for walkers, skaters, 
and bicyclists. Others arrived with a 
clean slate, simply bringing their prob
lem-solving skills and experience to the 
table. Integrating these differing view
points and varied expertise was key to 
the success of the workshop. 

The workshop participants were divided 
into three groups, each focusing on a key 

They could envision sculpted murals on bridge abutments, 
vertical gardens, storefronts facing the path, and perfor
mance stages dotting the landscape along the corridor. 

Where it started 
When the bridges were built nearly 100 years ago, the 
29th Street railroad tracks were considered innovative, 
running below ground level to avoid accidents between 
trains and pedestrians or cars. What happens over the next 
few years may well be considered innovation of a much 
higher magnitude. 

The workshop's guiding purpose was to develop a frame
work the city could follow when sending out requests for 
proposals to replace the bridges and commissioning art
work. Excited by the possible outcome of the workshop, 
Minneapolis public works agreed to postpone a commis
sion for an overdue bridge replacement, hopeful that sig
nificant ideas and direction would surface during the event. 

Finding a common focus 
When the weekend began, the participants naturally had 
different expectations. A few hoped the historic values of 
the bridges could be retained. Some wanted to use bridge 
construction as a catalyst for making the corridor a safer, 

bridge crossing-Lyndale, Nicollet, or 
Chicago Avenues. After getting a firsthand impression of 
their area offocus, the groups headed back to the work
shop site, lntermedia Arts on Lyndale Avenue, just a few 
steps north of the Greenway. 

A community activist led each design group, providing 
background and helping steer the creative process through 
the three-day effort. Joan Vanhala, who works in the 
Phillips Neighborhood, posed the questions for her group 
about the Greenway: ''What is it now that we don't want it 
to be? Not feeling safe, not feeling comfortable?" She also 
wondered, "How can we build a bridge that's not only a 
bridge over the Greenway, but also a link to the Greenway 
itself?" 

Some local participants had the idea that eliminating the 
walled-in feeling was important. Designers from out of 
town who didn't have a history with the crime and negli
gence that had taken place in the past took an opposite 
view. They felt the existing walls gave the corridor a 
unique identity. 

The Sunday presentation 
By Sunday morning the groups were ready to present their 
quickly assembled. yet comprehensive, bridge designs to 
interested community members. 

A computer-generated model of a proposed Chicago Avenue 
bridge with pedestrian ramps that double as bridge supports 

endeavors planned for the year, each with an eye to 
improving design of products, services, or environments. 

For more information about Design Institute projects, con
tact Janet Abrams at 612-625-2862. 

-carl Franzen 
franz026@umn. edu 
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ow o you eel you are different or your life ·s d·f1 
We asked eight people from our four campuses a single question, "How do you feel y1 
September 11?" These are their responses, some of which have been condensed and 

RobertS. Bergland 
Vice chair, Board of Regents; ron. U.S. 
secretary of agriculture and U.S. represenlatlve 

RobertS. BB'fland 

I haven't changed my 
life, but my attitudes. 
yes-t~ become 
more tolerant in my 
own views and more 
detennined that this 
[terrorism] be stopped. 
I'm basically a paci
fist, not a war hawk, 
in my views and atti
tudes. But on the 
business of dealing 
with this, for the 
people who caused 
this terrible thing to 
happen, I have no 

mercy. And I'm troubled by that. But the fact is, 
that's how I am. And I really think this has got to be 
dealt with severely ••.• 

I have a friend up home, an American citizen of Iranian 
descent He's a wonderful guy. But he said it's really 
hard for him to be about in the community, simply 
because of his appearance. This has put me on guard 
against the possibility of having racist backlash, against 
anybody--black. white, or olive skinned, it doesn't 
matter. I'm reminded of the importance of controlling 
our impulses and passions. We have to guard against 
that immensely, all the time. 

On the night of September 11 or the night after, I was 
in the city, and I was moved by what I saw over here at 
Northrop mall. There was a caucus of people--I think 
they were Muslims (not all from the Middle East}
who spoke, and there were representatives from student 
organizations that were not Muslim who spoke, and the 
reaching out and the"caring and the touching that I saw 
there that night impressed me a lot. These people com
ing together like that and being that tolerant in the after
math of this horrible act was a very healing, strengthen
ing thing for me as an observer. It just reinforced for me 
that there's basic decency in everybody. and we can't let 
a few hotheads destroy what exists here. 

•• I 

Shirley Howard 
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Kathryn Gooier Klopfleisch 
Program coordinator, academic assistance and disabilities 
services, Morris 

[Since September 11] I've had a real drive to become educated about world issues in a 
way I never have before, because I reall.y want to see how the United States fits in the 
scheme of world events. And I think a lot of Americans are pretty insulated from 
[world issues] because we don't necessarily see the impacts. People kind of laugh at 
themselves a little bit for not being informed-"Oh, politics. I don't know anything 
about that. Ha, ha. I'm really bad. I should follow the news more." I decided I didn't 
want to be one of those people laughing at myself for not being informed. 

Kathryn Gonier Klopflelseh We [in the U.S.] have the luxury of dehumanizing people in other cultures because I 
think we feel that no matter what they do, we'll still have the things we value. We'll 

still have our cheap food and our 1V and the materialistic culture we built up. And on the flip side, people from 
other cultures have dehumanized us as people with absolutely no morals of any kind We dehumanize because 
we haven't had to wony about other people, and they dehumanize because they're angry. 

~ .. ... 
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I've really tried very hard to put myself in the position of other people and try to see what it would be like, for 
example, to be an Afghan woman now. Or to be the wife of a serviceman. Or to be a woman in the military 
right now. What would it be like to be from New York? Or what would it have been like growing up in Saudi 
Arabia? How would I feel about the United States? Part of it is that I want to be able to appreciate what I have 
as an American .... I think the United States certainly has things to apologize for worldwide, but I certainly 
think as an American citizen, I have a lot of things that other people in the world don't have. My standard of 
living is just unimaginable to people in other parts of the world. I can afford to have my horse. I can afford my 
dog and my cat. Not every dollar I earn has to go to feed me. Or to put clothes on my back. I have political 
rights. And even with the anthtax scare, we've had a really solid mail system. These things that Americans take 
for granted, I've really tried to look at the fact that other people in the world don't take them for granted 

Don Safleant 

Don Sargeant 
Chancellor, Crookston 

I've been chancellor on the Crookston campus for 16 years and 
Crookston residents or University students have no problem 
coming up to me at the grocery story, the church, the gas pump, 
or on campus to say what's on their minds. After the September 
11 attacks, I noticed people would come up with questions like, 
"Did you know the flag was left up overnight without a light on 
it at the football field? Why wasn:t it taken down?'' 

I feel some real changes are occurring with students, changes thafcould have a lasting impact on their 
lives. It seems that students aren't. quite as self-centered tliese days. They're more respectful of one anoth
er, more than I've experienced before. I'm observing a lot more patience, a lot more people helping one 
another. The students want to be of service. 

This is demonstrated in a small way on campus with a surge of volunteerism. We have 50-plus clubs on 
campus, and they are finding that students are becoming more civic minded. I think we'll see fewer stu
dents on probation this year, too. I've seen and heard about more energy on the academic side, with better 
class attendance and more e-mail correspondence between students and faculty. I'm anxious to see if all 
this translates to better grades at the end of the semester. I think it will. 

Shirley Howard 
Senior cashier, University Dining Services, Twin Cities 

I love to travel, but can I get on a plane right now? Because you don't know what's going to happen next. 
They keep saying there's another threat out there and you don't know when it's going to happen, if it's 
going to happen. 

My daughter was supposed to be traveling to Maryland at the end of October, but of course we had to 
cancel that. She was afraid to travel and afraid of the anthrax. My whole family is staying put because 
they don't know what might happen next. Christmas is coming up, Thanksgiving is coming up, and I usu
ally travel during the holidays. But of course, I'm home. I'm not going anywhere. 

Mostly in the Third World countries [Howard is originally from Liberia], you're having civil wars, 
unrests, retaliations to this group, retaliations to that group. So you know that if I do something to you 
and if you have no qualms about doing it back to me, you'll do it back to me. I think [foreigners] under
stand that better because either we have been through it or know family members who have been through 
terrorism-like civil war and other things, which pretty much boil down to terrorism. Friends who were 
held at gunpoint at one time and threatened to be killed because the soldiers or whoever had no fear of 
dying either. We understood the consequences that were going to follow. You know they're coming, of 
course. It's when. 



.rent since September 11? 
are different or your life is different since 
lited for continuity. 

Debby Newman 
lnfo-U project coordinator, University of 
Minnesota Extension Service, Twin Cities 

I made the decision to work 34 hours a week years ago to 
have more time for my family, friends, and volunteer work. 
The event [September 11] was a confirmation that I had made 
a good decision because that's what's important to me. Many 
people don't think about what's important, and it's the little 
things that we don't stop to think about that make us a total 
person. 

Debby Newman 
In the whole scheme of the University, my work probably isn't 
very important, but it feels like it is-more important now because September 11 showed us how 
much this really is a connected and multicultural world. Even Minnesota has become very mul
ticultural. I feel fortunate to work with underserved populations and to help to make the 
University's research accessible to them and to new immigrants in various languages. I also feel 
very fortunate because right now I have an American-Somali intern who is helping me see dif
ferent perspectives. We had lunch last week at Riverside Restaurant on the West Bank when 
right next door there was the raid by federal investigators. Because I was with somebody who 
was able to talk to some of the Somalis there, I was able to get a perspective a little bit different 
from what I might have heard or seen on the news. 

Lucia (Lu) Barker 
Assistant professor, Department of Medical Microbiology and Immunology, 
Duluth School of Medicine 

This is one of those moments when your entire life is measured 
by the before and after. I can see myself saying, 10 years down 
the road, "Back when I was a kid, before September 11, we 
didn't have to do this at airports, we didn't have to do this with 
mail. We didn't even know where Afghanistan was." You 
become more globally aware. My life, and the life of everyone 
else, will [now] be measured in the before and after-particu
larly [by] college students. 

That day, everything that was minor evaporated. At least for 
that day, I was forced to examine what's really important to 
me-my family, my friends, and my work. I thought, "I don't 
have to drop off my dry cleaning, I don't have to get my car 
fixed .... " It distilled everything for me. 

I still feel the effects, even when reminded by the more mun-
dane things-the planes flying overhead, a flag flying, or Lucia (Lu) Barker 
when I see New York on TY. I used to live in New York (for a 
little over a year), and it occurred to me the sheer volume and mass of those buildings. For as 
much of a tragedy as it was, it forces me to look at and to define what's really important on a 
day-to-day basis every time I get one of those reminders. 

Ryuta Nakajima 
Assistant professor of drawing and painting, Twin Cities 

I spent a lot of time in Lebanon, Kuwait, and Egypt as a student, and my family lived in the 
Middle East for close to 16 years. My personal relationship to the Middle East and to Islamic 
people makes it even more complicated for me to assess the effects of September 11 and how 
I feel about it all. I don't see Islamic people as crazy fanatics but as regular people living their 
lives. Egyptians. for example, I see as very faithful to religion and very calm and gentle peo
ple. There are less violent crimes in Egypt, than the U.S. Yes, there is religious-affiliated ter
rorism or hijacking that happens, which creates this illusion that it's a very dangerous place, 
when in fact, it's not that dangerous at all if you are there and respect their way of life. The 
funny thing is you kind of get used to it-the terrorism and the hijacking, which are always 
directed at a very, very specific target-when you live in places where it's not uncommon. 

Right now, I am working on my new series called "Death of Buddha." I wanted to create a 
connection between a 2,500-year-old event [the death of Buddha] and something current [the 
Taliban's destruction of the ancient Buddhist statues]. I was painting a Taliban soldier over 
the first image,* which was the actual death of Buddha, when September 11 happened. I was 
actually much more interested in the psychology of the soldiers bombing the statues than the 
actual fact that the statues were destroyed. But I knew that my painting would automatically 
become propaganda against the Taliban. So I tossed out that soldier idea. 

I am a Buddhist and a practicing monk when I am in Japan, and Buddhists, in general, don't 
make distinguishing remarks or categorize things as good or bad. Instead, we accept that 
whatever comes, comes. In Islamic countries they say "insyallah:' which is, God will decide. 
I take the same kind of attitude, and that is, it's up to God. 

*Nakajima's paintings are always layers of images painted over each other. 
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Haidee Wasson 
Assistant professor of cultural studies 
and comparative IHerature, Twin Cities 

I have the luxury of a non
teaching semester and I've 
been conducting research in 
Canada. Being there has 
made me realize how crucial 
it is to understand the way 
9111 is playing out in places 
other than the United States. 
The question of what it 
means to be Canadian (and 
not American) has risen dra
matically to the fore, particu
larly since there is increasing 
pressure to alter some of the 
country's most basic social 
policies in order to appease 
concerned U.S. interests. 

Because of the proximity of 
the two countries, immigra
tion policies are under scruti
ny. September 11 has given 
conservative voices in 
Canadian politics, previously 
more liberal than those in the 

Haidee Wasson 

U.S., fuel to close down Canada's borders to nonnatives and to strip away 
rights of noncitizens. It gives me cause for great concern. 
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Since 9/11 the loudest voices in Canada are, "We are American;' and, 'This is 
our war, too." Some people will say, "No, we have different priorities, and we 
should have different policies about who can come here and who can't" And 
others will say, 'We need to protect our relationship with the United States, and 
therefore a security perimeter around the whole North America is necessary:' 

I am even more convinced since 9/11 that the classroom is a crucial place to 
help students understand the world. Next semester I am teaching a class on 
television. We will explore how crucial ideas about nation, class, and gender 
are reconfigured through a medium like television-a medium crucial for 
thinking through what 9/11 means for us. 

A way to teach about what's happening now is to show a famous interview 
that Edward R. Murrow-in fact a war correspondent-conducted with 
[Senator Joseph] McCarthy in '53. There was somebody on TV, visiQly., 
nationally, who was willing to say, Where's your evidence? What is your 
proof? What is your logic? I'm hoping to be able to talk about issues that are 
germane to now, by talking about "then." And my sense is a lot of my col
leagues are doing precisely that, talking about [September 11 issues] indirect
ly-.:.questions of censorship, questions of free speech, questions of contesting 
government authority. 

Ryuta Nakajima 
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News digest 
• Executive VP and provost Bob 
Bruininks announced his resignation 
Nov. 1 and will return to teaching at the 
end of the 2001-02 academic year. 
Bruininks, an educational psychology fac
ulty member for 34 years, was appointed 
by President Yudof in 1997. 

• The regents approved a new three
year contract for President Yudof. His 
contract runs through June 30, 2004, and 
includes a salary increase of 4.5 percent 
(bringing the base salary to $350,000) 
and a new pension plan. Yudof will 
receive a monthly retirement pension of 
$6,203 upon reaching age 65 if he fulfills 
the contract. 

• Two larger-than-life bronze bulls by 
Connecticut artist Peter Woytuk are the 
latest public artwork installed at the 
University. They recline in the open space 
in front of Haecker Hall. 

• The University has mechanisms that 
allow it to address the safety and securi
ty of its community in five to six min
utes, says police chief George Aylward. 
For safety and security updates, see 
www.umn.edu/urelate/security. 

• The University's electronic financial 
aid system is a ''huge success;' says 
Nancy Sinsabaugh, student finance interim 
director. "We're on track to save 1 million 
sheets of paper and $80,000 this year," she 
says. The system has an 87 percent user 
rate, and processing time has been reduced 
from an average of six weeks to four days. 
The University of Minnesota is one of the 
first schools in the country to offer elec
tronic aid processing. 

• University female student-athletes 
earn a "consistently higher GPA (3.14) 
than the general student body (3.01);' 
while male student-athletes "perform con
sistently lower (2. 78) than the general stu
dent body," reports executive vice provost 
Craig Swan. Six-year graduation rates for 
all undergraduate students and initially 
tendered athletes (those receiving partial 
or full scholarship in the first year) "are 
not where we want them to be for either 
group:' he says. The University has a 50 
percent six-year graduation rate for the 
general student body and a 57 percent six
year rate for athletes. 

Healthy adult human bone marrow 
cells have characteristics much like 
embryonic cells. Findings of the 
University Stem Cell Institute researchers, 
published in the November 1 issue of 
Blood, suggest that these cells may be an 
ideal source of cells for therapy of degen
erative or traumatic disorders. 

• Fish oils, walnuts, and flaxseed may 
prevent cancer, according to a study by 
University Hormel Institute researchers. 
Their report showed that Omega-3 fatty 
acid effectively inhibits the activation of a 
molecule important in developing several 
cancers, including skin cancer. For more 
information, see www.umn.edu/urelate 
/newsservice/newsreleases/01_08cancer.html. 
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Work life 

Prioritize your life ... sleep! 
• Have you been, or come close to, nod

ding off while driving? 

•Are you having a hard time concentrat
ing or completing tasks at work? 

•Are you experiencing more illnesses than 
usual? 

•Are you feeling groggy or lethargic after 
waking up in the morning and then 
struggling to stay awake during the day? 

• Have you become increasingly grumpy 
and irritable with others in your life? 

•Are you becoming increasingly more for
getful? 

• Is it becoming harder for you to find and 
maintain the energy you need to get 
through your day? 

lf you found yourself answering yes to 
these questions, you may be sleep 
deprived. Sleep deprivation undermines 
health, sabotages productivity, depresses 
our mood, clouds judgment, and increases 
the risk of accidents. According to the 
National Commission on Sleep Disorders 
Research, adults today are getting 20 per
cent, or two hours less sleep a night than 
they did 100 years ago. 

We have created a fast-paced, high-tech 
world that operates 24 hours a day. We 
have allowed our schedules to become hec
tic as we try to cram in as much as possible 
each day. Sleep has become a nonpriority 
for many of us. Ahead of sleep, we put 
watching television, surfing the Internet, 

doing just one more hour of work, being 
socially active, finishing the laundry, or 
worrying about tomorrow or what hap
pened earlier in our day. 

Every human being needs a certain number 
of hours of sleep each day to revive brain 
cells and other body systems so they'll con
tinue functioning effectively. Our natural 
sleep patterns are controlled by an internal 
mechanism called a circadian clock. It reg
ulates body temperature, hormone levels, 
heart rate, and other vital body functions. lf 
we experience chronic loss of sleep, these 
important functions become impaired and 
our overall health, as well as our memory 
and mood, are usually affected. 

lf you answered yes to any of the above 
questions, review your sleep schedule, 
sleep habits, and any other underlying 
causes that might be robbing you of a good 
night's rest. Here are a few snnple strate
gies to help you get more restful sleep. 

• Sleep needs to be a priority, just like eat
ing, our children's activities, or that 
important meeting at work. Be very clear 
with others that you need your sleep and 
set limits with activities and other peo
ple's demands on your time. This is espe
cially true for those of us who work a 
second or third shift. 

• Create a comfortable sleep environment. 
This includes a firm mattress, good air 
circulation, comfortable temperature, 
and the absence of light and noise. 

• Make sure your stomach is not too full or 
empty and cut back on fluids before 
going to bed. 

• Exercise regularly but do not exercise 
close to bedtime. 

• Do not drink alcohol or ca.ffeinated 
drinks before bedtime and avoid ciga
rettes. 

• Keep both a consistent bedtime and 
wake-up time during your work week. 

•Avoid stimulating activity, such as play
ing a competitive game, watching an 
exciting television program or movie, or 
having an important discussion with a 
loved one, just before bed. 

• Unwind in the evening and try to resolve 
worries and distractions before going to 
bed. 

• Develop a sleep ritual. Do the same 
things in the same order each night 
before bed. 

-Lisa Dau 
Employee Assistance Counselor 
Employee Assistance Program 

The University of Minnesota's Employee 
Assistance Program provides confidential 
assessment, referral, and short-term coun
seling for any work or personal issues you 
or your family members may be experienc
ing. Civil service or collective bargaining 
unit employees, call612-626-0253. Faculty 
or P&A employees, call612-625-4073. 

Professional and administrative staff 
The Natural Resources Research Institute puts P&A talents to work 
The Natural Resources Research Institute 
(NRRI) at the University of Minnesota, 
Duluth, conducts environmental research 
and resource management for lakes, rivers, 
streams, northern forests, and the Great 
Lakes-and professional and administra
tive (P&A) class staff are involved at every 
level. 

P&A staff are leading the way in hybrid 
poplar research for the forest products 
industry. Bill Berguson, forestry program 
director, says the latest NRRI research 
shows that poplar plantations can grow 
from 6 to 10 times faster than native aspen. 
The consulting expertise of Brian Brashaw 
and Pat Donahue in the forest products 
group helped a cabinet components compa
ny grow from a small two-person business 
to a multifacility company that employs 
more than 300 workers. 

Research by NRRI's peat group has led to 
peat-based products used for oil sorbents 
and wastewater filters. Kurt Johnson, peat 
group research fellow, is working with an 
established business to develop a peat har
vesting operation in Koochichin$-Coohty. 

In NRRI's chemical derivafives lab, Pavel 
Krautsky leads a team of researchers to 
extract chemical compounds from natural 
resource-based sources, including energy 
streams from industrial partners. 

The beleaguered taconite industry on 
Minnesota's Iron Range receives consider
able research assistance from the NRRI 
Coleraine Research Lab. lwao Iwasaki, 
endowed taconite chair and senior research 
associate, leads a team of researchers to 
make the taconite pelletizing process more 
efficient and cost-effective, as well as 
explore innovations for the industry. 

Industrial, nonferrous, and copper-nickel 
minerals industries are the focus of the eco
nomic geology group. P&A staff with spe
cialized geologie-expertise assist in envi
ronmental remediation research to remove 
heavy metals from contaminated soils. 
Research fellow Mark Severson has cata
loged more than a million feet of drill core 
for copper-nickel development. 

Staff are working with a network of scien
tists around the entire Great Lakes region 
in the Great Lakes Environmental 
Indicators Project, which began this year 
with a pilot study and will develop into 
full-scale research next year. This research 
project is being funded by a $6 million 
Environmental Protection Agency grant
the largest ever awarded to UMD. 

-June Kallestad 

Little pain, lots of gain: host
ing a meeting made easy with 
a new University partnership 

MSM offers the University conununity the following services: 

The University of Minnesota and the Greater Minneapolis 
Convention and Visitors Association (GMCVA) have 
joined together to help University faculty and staff host 
meetings, conferences, and conventions in the metropoli
tan area. Each year, University faculty and staff attend 
hundreds of national and international conferences and 
professional meetings. Demanding schedules often do not 
allow U faculty and staff the time to bring those gather
ings to Minnesota. Meeting Services Minnesota (MSM), a 
nonprofit division of the GMCVA, was created this year 
with help from University departments to take the work 
out of hosting a meeting. 

• hotel bids, negotiation, and contract signing 

• registration and housing 

• meeting planning 

• ground transportation 

• tour packages 

• entertainment and events 

• on-site meeting management 

This partnership creates a unique opportunity to showcase 
the 1\vin Cities, boost the economic vitality of the com
munity, and increase national and international awareness 
of the University's excellence in teaching, research, and 
service. Please visit www.meetingservicesminnesota.org 
or contact Sue Eastman and Betty Ford at 612-661-4700 
for more information. 



Wired to the war 
continued from page 1 

to a listserv can steer thousands of people to a previously undis
covered Web site. It also appears that the terrorists in the 
September 11 attack used the Net extensively by to help execute 
the hijackings. They allegedly set up anonymous e-mail 
accounts on public computers, booked at least nine tickets 
online for the hijacked flights, and sent coded messages shroud
ed within innocent-appearing text or pictures. We can talk all 
day and all night online about the war, building community or 
tearing it down; expanding minds and hearts or contributing to 
paranoia and prejudice. 

Hel' Keep Antiwar.com Alive 

www.Antiwar.com 
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News from the worldwide press is gathered on www.antiwar.com. 
You can sslect articles from specific journalists, chat with like
minded people, or find ways to get lnrolred with the antirnr effort. 

Civil service 

Since the agreements with AFSCME were ratified in early 
November, civil service employees have been asking us 
two questions: Will there be a December salary adjust

ment for civil service employees? Will civil service employ
ees be able to also get the $300 lump-sum payment for 
switching to the new UPlan for health insurance (as the 
AFSCME agreements call for)? 

Civil service employees will be getting the $300 lump-sum 
payment, but we have had no success in obtaining a midyear 
salary adjustment. Before the Civil Service Committee agreed 
to the 2001-02 pay plan (which can be found on the Web at 
www.urnn.edu/ohr/ohrpolicy/Compensation/Payplans/0102 
/Civil/index.htm), we requested an increase similar to those of 
the past several years, but were informed that only a 3 percent 
pool was available for civil service and P&A increases. 
Because our salary principles give first priority to matching 
the rate of inflation, the Civil Service Committee accepted the 
entire 3 percent increase as an across-the-board increase 
rather than with a merit option. 

Historically, the civil service increase has matched the 
AFSCME increase. This year, however, eligible employees in 
the AFSCME bargaining units will receive 2 percent step 
increases, while central administration has rejected anything 
comparable for the civil service pay plan. The committee is, 
of course, unhappy at this tum of events. 

Kudos 
• UMD industrial engineering students, under the direc
tion of David Wyrick, industrial engineering associate pro
fessor, won first place in the International Student Design 
Competition sponsored by the American Society of 
Mechanical Engineers. The four-member UMD team 
designed, built, and demonstrated a fishing rod and reel con
trolled by simulated "sip and puff" technology that allows a 
quadriplegic person to accurately cast a fishing lure. 

• The Community-University Health Care Center mental 
health program received the American Psychiatric 
Association's Significant Achievement Award. It is only the 
second Minnesota program in 25 years to receive the award. 
The program serves some 2,000 clients annually with the 
help of staff who speak Hmong, Lao, Cambodian, 
Vietnamese, Spanish, and Somali, as well as English. 

• Lindsay Shen and James Boyd-Brent, design, housing, 
and apparel, have been named fellows of the University of 
Minnesota Design Institute. They were also recently awarded 
a Scholar's Work in Progress grant from the Minnesota 
Humanities Commission to prepare a manuscript on the his
torical aspects of graphic design and 
signage in this state. ' 

• Elizabeth Saewyc, School of Nursing, received an 
$878,644 grant from the National Institute of Mental Health. 

lnfonnation overload 
Katz asserts that "the Net is emerging as our most serious 
communications medium and clearly the freest and most 
diverse. Conventional print and broadcast journalists are still 
obsessed with hackers and pornographers; still fuss about 
whether the Net is safe or factual. But increasingly, they 
steer readers to their newspaper or network Web sites for 
more in-depth information and conversation." 

Laura Gurak. director of the Internet Studies Center at the 
University of Minnesota and author of Cyberliteracy: 
Navigating the Internet with Awareness, feels the traditional 
media still have prominent roles to play in the coverage of 
current events, but the Net adds depth and flavor to news 
stories. 

"It was CNN I went to first that morning [September 11]," 
she says, "then I turned on my computer and started looking 
for alternate information, looking at the foreign papers ... and 
then I started getting interesting links that regular people 
were putting together." 

"Web loggers"-information brokers who gather lists of rec
ommended Web sites-can help us navigate the infinite 
Cyberspace of information. But mostly, we're on our own in 
front of the computer screen and the endless possibilities it 
offers us. "You can get sucked into this black hole of infor
mation and never come out," says Paul. "There's just so 
much out there." 

--Rick Moore 
moore112@umn.edu 

The administration has emphasized that civil service employ
ees are eligible for in-range adjustments, while employees 
covered by collective bargaining agreements are not. In July, 
President Yudof wrote to us: "While this is not as large an 
increase as we would like to see, departments can choose to 
make in-range adjustments and implement Outstanding 
Service Awards." 

Criteria for in-range adjustments may be found at 
www.umn.edu/ohr /ohrpolicy/Compensation/range.htm. 

The Compensation Subcornniittee of the Civil Service 
Committee will be working with the Office of Human 
Resources to develop a pay plan for 2002-03. If you would 
like to be part of this process, join the Compensation 
Subcommittee by contacting one of the cochairs: Blake 
Downes at 612-624-5158 or at hscsebd@tc.urnn.edu, or Rose 
Blixt at 625-0757 or at rblixt@tc.umn.edu. For information 
about subcommittees, go to www.socsci.umn.edu/civilser 
/assignments.html. You need only be a civil service employee 
to become a member of one of our subcommittees. 

-Mary L. Berg 
University of Minnesota Child Care Center 

Saewyc will explore health and risk behaviors among bisexu
al adolescents through school-based teen health surveys in 
both the United States and Canada. 

• Sherri Gahring, design, housing, and apparel, received 
the Going the Extra Mile Award from the Minnesota 
Association of Extension 4-H Educators for her work in 
enhancing young women's self-esteem through clothing. 

• Steve Spehn, former interim associate vice president of 
facilities management, is now the permanent associate vice 
president. Spehn has 26 years of experience in facilities man
agement including 10 years at the University of Minnesota. 

• Eric Kruse, vice president for University Services, was 
awarded a Distinguished Leadership Award from the Design 
Build Institute of America at its annual conference. The 
design-build technique is the practice of designing and build
ing a structure simultaneously, which construction experts 
say helps projects meet deadlines. Since joining the 
University, Kruse has used the practice on 15 major projects. 

• David Sherman, microbiology and the Biotechnology 
Institute, is one of three researchers sharing a $2.5 million fed
eral grant to develop a drug against smallpox. Sherman devel
oped a technique to genetically engineer molecules that target 
an enzyme the virus needs in order to reproduce. 

Shooting the intellectual 
breeze: U of M faculty pair 
with world-renowned 
experts to discuss timely 
topics 
President Mark Yudof chose his former law student 
Paul Begala, political strategist, national commentator, 
and political adviser to President Clinton, for a lively 
match of wits to kick off the Great Conversations 
series on January 15. Their conversation will be 
followed by monthly meetings between a U of M 
faculty member and such luminaries as Harvard's 
Cornel West and C-SPAN's Brian Lamb. 

The College of Continuing Education series is 
designed to help Minnesotans connect with the major 
actors on many of the world's stages-political, archi
tectural, scientific, ethical, and historical-and leave 
armed with first -hand insight, counter viewpoints, and 
critical analysis. 

Here's the schedule. 

• February 19 
Thomas Fisher, dean of the U's College of 
Architecture and Landscape Architecture, and Steven 
Holt, Time magazine's architect of the year, discuss 
progressive and visionary movements in architec
ture. Aside from his wealth of architectural achieve
ments, including the new addition to the U's 
Architecture Building, Holt is responsible for some 
of the most influential writing in architecture today. 

• March 26 
Pioneering researcher and director of the University 
of Minnesota's Stern Cell Institute, Dr. Catherine 
Verfaillie, is joined by Dr. Austin Smith, director of 
the world-renowned Centre of Genome Research at 
the University of Edinburgh, Scotland. They will 
explain how their discoveries in stem cell research 
and technology have the potential to affect medical 
advances worldwide. 

• April2 
Jane Kirtley, director of the U's Silha Center for the 
Study of Media Ethics and Law, and Brian Lamb, 
CEO and creator of C-SPAN, discuss the ethical 
responsibilitie8 and legal rights of the mass media in 
a democratic society. 

•May7 
Professor of Afro-American Studies and English, 
JohnS. Wright, and his former colleague at theW. 
E. B. Dubois Institute, Cornel West, will join to 
share their work in black intellectual history. West is 
Harvard professor of the philosophy of religion. 

Cornel West and John S. Wright 

All lectures are held at the Ted Mann Concert Hall at 
7:30p.m. Ramp parking is available across the 
street. Call612-624-2345 for tickets. Series tickets, 
$100. Individual conversation tickets, $25. Discounts 
available for U of M faculty, staff, students, and 
alumni association members. 
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December calendar 

• ..I. To find out more about individual U museums 
~ and events, check out www.umn.edu/campusllfe 
~ or events.tc.umn.edu. 

The January/February issue of Kiosk will be out on January 
22. For events in January, see www.umn.edu(campuslife or 
events.tc.umn.edu. 

EXHIBITIONS 
BELL MUSEUM OF NATURAL HISTORY, 
FFI: 612·624-7083; www.umn.edulbellmuse 
I "Beakman's World on Tour" -check out the characters 
and concepts from the popular Saturday morning chil
dren's TV show. Through Jan. 6. FFI: 612-624-9050. 

THE GOLDSTEIN: A MUSEUM OF DESIGN, McNeal Hall, 
FFI: 612-624·7434; goldstein.che.umn.edu 
1 "Time and Space Constructed: Tradition and Innovation 
In Contemporary Tapestry"-Dec. 1-Jan. 26, 2003. 

1 "Material Wealth: Five Decades of Textiles by Jack 
Lenor Larsen"-Dec. 6-Feb. 3. 

LARSON ART GALLERY, St. Paul Student Center, 
FFI: 612·625-0214 
I "Last Harvest"-Photographs of rural Georgia by Perry 
Dilbeck. Through Dec. 21. 

NASH GALLERY, FFI: 612·624-7530; 
artdept.umn.edll/nash 
I "Connectlons/Japan"-Exploring themes and patterns of 
historical and contemporary Japan. Teaching Gallery. 
Through Dec. 14. 

I "New Drawlngs"-Featuring the work of Diane 
Katsiaficas, art department faculty member. Spotlight 
Gallery. Through Dec. 14. 

1 M.F.A./B.F.A./B.A. Exhibitions-Featuring work by stu
dents Aaron Arendt, Barbara Claussen, Timothy Dowse, 
John Knuth, Matt Lundberg, Gavin Purcell, Eliza Williams, 
and Andrea Kopacek. Through Dec. 14. 

TWEED MUSEUM OF ART, Duluth, 
ffl: 218·726-8222; www.d.umn.eduAma 
1 "Fritz Scholder: Last Portraits"-Through Jan. 13. 

1 "Nell Welliver: The Prlnts"-Through Jan. 13. 

WEISMAN ART MUSEUM, FFI: 612·625·9494, 
612·625·9678, or casan001 @umn.edu; 
www.weisman.umn.edu 
1 "The Vanished Mississippi: Photographs by Henry 
Bosse"-lmages by America's foremost photographer of 
the Mississippi River in the 19th century. Through Jan. 20. 

1 "The Fritz Stransky Family Bookplate Collection: A 
Precarious Legacy of Hitler's Europe"-Bookplates that 
survived the Holocaust, recently donated to the U by Walter 
and Anita Schwarz of St. Paul. Through Dec. 31. 

I "New Visions of the American Heartland"-Exploring 
the Midwest's cultural identity through commissioned 
works by artists Malcolm Cochran, Kerry James Marshall, 
Maya Lin, and Mary Lucier. Through March 24. 

MUSIC 
TED MANN CONCERT HALL, FFI: 612·626-8742; 
www.music.umn.edu 
I Campus Orchestra-Akira Mori, conductor. Free. 
7:30 p.m. Dec. 3. 

I University Band-Tim Diem, conductor. Free. 7:30p.m. 
Dec. 4. 

I Symphony Orchestra and Symphonic Wind Ensemble
Akira Mori and Craig Kirchhoff, conductors. Free. 7:30 p.m. 
Dec. 6. 

I Men's Chorus, Women's Chorus, and Brass-Sounds of 
the Season concert. Free. 7:30p.m. Dec. 7. 

I Jazz Ensembles and Jazz Singers-Dean Sorenson and 
Keith McCutchen, directors. Free. 7:30p.m. Dec. 10. 

DANCE 
BARBARA BARKER CENTER FOR DANCE, 
FFI: 612·624-5060 
I Man Who Cook-U dance students and Cowles Chair 
guest artists present a mixture of classic repertoire pieces 
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and new works, featuring choreography by Tere O'Conner, 
Hari Krishnan, Peter Bingham, and Danny Buraczeski. 
Whiting Proscenium Stage, Rarig Center. 8 p.m. Dec. 7-8; 
2 p.m. Dec. 9. $11 in advance; $13 at the door; discounts 
for faculty, staff, students, and senior citizens. 
FFI: 612-624-2345 or theatre@umn.edu. 

THEATER 
I The Glass Menagerie-by Tennessee Williams. 
Sponsored by University Theatre. Rarig Center. 8 p.m. 
Dec. 1; 2 p.m. Dec. 2. $5-$13. FFI: 612-624-2345. 

MARSHALL PERFORMING ARTS CENTER, UNIVERSITY 
OF MINNESOTA, DULUTH, FFI: 218·726·8561 
I The Movie Game-A comedy by UMD alumnus Adam 
Hummel. 8 p.m. Nov. 29-30; Dec. 1-2 and 4-8. 

FILM 
U FILM SOCIETY, FFI: 612·627-4430; www.ufllm.org 
Bell Museum Auditorium unless otherwise noted. 
$7 general; $6 students/Seniors; $5 UFS members. 
I War and Peace-Part 1, 2-6:30 p.m.; part 2, 7-10 p.m. 
with intermissions. Heights Theater, 3951 Central Ave. N.E., 
Columbia Heights. Dec. 1. FFI: 763-789-4992. 

1 Russian Doll-7:15p.m. Dec. 1-6; 
5:15 p.m. Dec. 2. 

I Lontano In Fonda Agll Occhi-7:15 and 
9:15p.m., Dec. 7-13. 

1 Thomas in Love (Thomas est Amoureux)-
7:15p.m. Dec. 14-23; 5:15p.m., 
Dec.15-16 and 22-23. 

1 Rania, the Robber's Daughter-2:30 and 
5 p.m. Dec. 26-30; 5 p.m. Jan. 2-3. 

1 Under the Sun-7:15 p.m. Dec. 26-Jan. 6 
(no shows Dec. 31-Jan. 1.} 

1101 Reykiavik-9:30 p.m. Dec. 26-30. 

CONFERENCES 
LECTURES, READINGS 
I "Pearl Harbor and Beyond: Andersen 
Library Sources on World War II" -Givens 
Conference Suite, Andersen Library. Free. 
Noon-1 :30 p.m. Dec. 7. FFI: contact Tim 
Johnson, 612-624-3552. 

I "First Books"-Readings by poets Cate 
Marvin and Rebecca Wee, fiction writer Laird 
Hunt, and nonfiction writers Chuck 
Klosterman and Marie Arana. Weisman Art 
Museum, 7 p.m. Dec. 7. Panel discussion, 
Regents Room, Radisson Metrodome Hotel, 
7:30 p.m. Dec. 8. Sponsored by the English 
Department's Creative Writing Program. 
FFI: 612-625-3363. 

1 Sociology Centennial Celebration: "The 
Past, Present, and Future of Feminist 

CLASSES/ACTIVITIES FOR FUN 
MINNESOTA LANDSCAPE ARBORETUM, 
FFI: 952-443·1516; www.arboretum.umn.edu; or 
e-mail: shirley@arboretum.umn.edu 
I Feng Shui and the Winter Landscape-$15 members, 
$25 nonmembers. 1-3 p.m. Dec. 2. 

I Evergreen Wreath Workshop-Bring good pruning 
shears and gloves. $30 members, $40 nonmembers. 
10 a.m.-noon. Dec. 4. 

I Handmade Paper-Make your own paper and add final 
touches with embossing, rubbings, stenciling, rubber
stamping, and weaving. $30 members, $40 nonmembers. 
9:30 a.m.-noon. Dec. 7. 

I Nature Printing on Paper-Learn the ancient form of 
transferring nature images to paper. Find out how to pre
pare plants for pressing and reinforce delicate plants. 
$30 members, $40 nonmembers. 1-3 p.m. Dec. 7. 

I Meditative Garden Designs-Learn how simple designs 
can transform your garden into a space of serenity. $15 
members, $25 nonmembers. 1-3 p.m. Dec. 8. 

Sociology" -Honoring professor Barbara 
Laslett's retirement from the U at the end of 
the semester. Featured speakers: sociology 

Helena Bergstrom stars in the Academy Award nominated Swedish film Under 
the Sun. At the U Film Society December 26-January 6. 

professors Barrie T~orne, University of 
California-Berkeley, and Johanna Brenner, Portland State 
University. 120 Andersen Library. Free. 9 a.m.-4 p.m. Dec. 
10. FFI: 612-624-0333 or e-mail: 
drew@atlas.socsci.umn.edu. 

I Faces of Israel Discussion Group-Talk about what's 
happening in the Middle East. FFI: Sarah Stein, 
stei0357@umn.edu, or Amy Olson, 612-379-4026 or 
hilfel@umn.edu. Hillel Jewish Student Center, 1521 
University Ave. S.E. Free. 4 p.m. Dec. 13. 

1 "Stem Cells, Cloning, and Genetic Choice in 
Reproductlon"-Lecture by professor John Robertson, 
University of Texas School of Law. Cosponsored by the 
Consortium on Law and Values in Health, Environment, and 
the Life Sciences and Joint Degree Program in Law, Health, 
and the life Sciences. Free. William G. Shepherd Room, 
Weisman Art Museum. 12:15-1:15 p.m. Dec. 13. 
FFI: 612-625-0055. 

1 "Writing the War"-A reading from various perspectives 
on the World Trade Center attack and the war in 
Afghanistan. 306 Folwell Hall. Hosted by the Center for 
Interdisciplinary Studies of Writing 4-6 p.m. Dec. 13. FFI: 
Terri Klegln at 612-626-7579 or klegin@umn.edu. 

1 Create a Boxwood Tree Centerpiece-create a miniature 
holiday tree for your table. $30 members, $40 nonmem
bers. 10 a.m.-noon. Dec. 11. 

1 Holiday Fresh Floral Arrangements-Discuss which 
seasonal flowers last and do well in arrangements; vases, 
tools, techniques, and a demonstration on different styles 
of floral arranging. $15 members, $25 nonmembers. 
10 a.m.-noon. Dec. 13. 

1 Lavender and its Many Uses-learn how to grow and 
use Lavender. $30 members, $40 nonmembers. 
10 a.m.-noon. Dec. 15. 

1 Honey and Honeybees-$20 members, $30 nonmem
bers. 1-3 p.m. Dec. 15. 

Send calendar items to Cass Erickson by fax: 612-624-
6369; by e-mail: erick242@umn.edu; or by mail: University 
Relations, 6 Morrill Hall. Deadline for the January/February 
issue is December 26. 


