
On origins 
Students like Jessica Fiala had plenty of opportunity to debate in the sophomore honors colloquium Origins: By Chance or Design? 
See story, p. 4. 

MINI MEDICAL SCHOOL: A 
BR EF BODY OF KNOWLEDGE 
It's now break time during the first night of the 

University of Minnesota's inaugural Mini Medical 
School. The options are coffee and cookies-or brains 

and hearts. Many students take the latter option, while 
some go for the refreshments, then return to the lecture 
hall to view the human organs that Jon Pryor has brought 
for his anatomy lecture. 

Class members, many munching cookies and sipping cof
fee, crowd Pryor and his assistants to hear their remarks 
about the various body parts. The scene makes Pryor's ear
lier lecture point less macabre: Seems that folks in 
Rembrandt's day paid to see human cadavers dissected. 

But then, compared to what the roughly 350 students at the 
six-week outreach program in medicine will learn a week 
later from former state epidemiologist Mike Osterholm, 
this review of human organs over baked goods is fairly 
benign. And the visual aids certainly provide vivid impact 
for Pryor's lecture on the body's framework. The organ 
show-and-tell suggests from the very start that Mini 
Medical School will be more interactive than anyone could 
have imagined. 

The brainchild of many- including Gregory Vercellotti, 
the Medical School's senior associate dean of education
the free Mini Medical School was a hit long before the 
class learned a notebook full of interesting facts. In fact, 
Mini Medical School was such a hit that nearly 2,000 peo
ple landed on the waiting list just days after the inaugural 
class was opened. 

After their six two-hour Wednesday evening sessions this 
fall, the students received a mini-medical diploma during a 
mini-medical commencement with a mini-medical com
mencement speech and a visit from University president 
Mark Yudof. With their diploma and six-week exposure to 
anatomy, infectious disease, physiology, genetics, cancer, 
and alternative health care, the graduates were qualified to 
endure what real doctors must: questions from friends and 
relatives about that odd-looking eruption on their fingertip, 
or whether Aunt Sara's herbal tea really prevents colds. 
Aside from that, the diploma carried no value, but the 
experience was most certainly valuable. And scary. 

During Osterholm's uninterrupted two-hour lecture, stu
dents were prompted to wonder how the human race had 
lasted so long. The possibilities of bioterrorism were one 
thing, but the simple threat of produce was another. 
Seemingly healthful items such as raspberries and toma
toes, Osterholm indicated, can be random receptacles for 
animal waste. Unfortunately for us, the produce doesn't 
give up the waste as it matures. No amount of washing 
will remove it, because it's in the produce. Eventually, 
someone will consume it, and possibly get very ill, or per
haps die if their health is already compromised. 

At the end of the Osterholm's installment, it was unlikely 
anyone stopped at a fast food joint for a burger. Osterholm 
had explained why ground beef is among the more danger
ous meats one can eat. It seems grinding all that meat can 
contaminate the entire lot, making virtually the whole patty 
a bacteria magnet. Sure you can cook the surface, he 
explained, but it's not easy to nuke all the nasty micro-vii-

continued on page 3 
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Y2K: Where to get 
computer help 
Who shQUld )ot.l contact about any Y2K

related probli;:uls when y.ou come back to 

work at'ter the lt<>lidays? 

I If a product from a vendor is invnlved; 

such as hardwar¢ or $0ltWare, check the 

vendnr's Web page for up4ated infonnatinn 

and recommendations for your specific 

product and version number. For a ·list cOf 

direct links to the most popular vendors and 

their Y2K Web si~es. check oot the U's 

Y2K .site at www.umaied.Woit/~. 

I To report a pc~tentiat Y2K ~noli., 

fy y(l~ ~ental technical support pet

son. Rentembet, technical staff may be 

ex~mely ~· 4uting this time frame, so 

pleaS¢ be patjent. 

I lfypu suspect the pr&blem may be hard-' 

ware~.rel~, yotl. can call the Computet: 

Repair $ervicesDeparttnent at 612-6244800. 

I If you don't have a cleparttnental technical 

~aet---"Ql' if you have other Y2K ques~ 

tio~ the Y2Khotline1lt 6.12,-301-2000. 

l'he hodine will be available arotind the 

clock Jan: 1 and 2 andduting Qormal busi~ 

ness hoiJrs ($ aJ:n~-+4;$<> P·nt·l Jan. 3-lff.. 

Y2l( hotline staff will answer Yolll" question 

or refer yQu to someone Who can. 

For information on central Un.i~el'$it¥ s~~t 

terns such as imancial and student systems. 

call the helpline for central UW.versity s~~ 

terns at 612·624-,.0555. You'll hear a record

ed message that will be upda.tedfreque11tly 

about the status of central sys~ms. 

The most important thing to remember 

is to back up your data. Whether you 

choose to back up to a server, floppy disk, 

Zip dfive, or iV&'t to print out a paper copy, 

i:bisis a crocial.step iu..ptQtecting your data. 

For the more complex data baCkUps, some 

Jlll}ts maY want to consult with internal 

Univ:etlii~ or external back,up services. 

~en Hanna and Renee Wright 
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Oped 

Promises to keep 
By Mark G. Yudof, President 
University of Minnesota 

F or many weeks now, public attention 
has been drawn to cheating and other 
forms of misconduct on campus. This 

is a matter of serious concern to all of us. 

The press's unwavering focus on athletics 
raises the danger of negatively stereotyp
ing student-athletes. While critical articles 
abound, scarcely any report the fact that U 
of M student -athletes have a higher overall 
grade-point average than do nonathletes, 
or that more than 200 of our athletes have 
GPAs of 3.00 or higher. And students 
achieve this excellence despite demanding 

Civil Service 

practice schedules and frequent out-of
town games. 

The truth is that academic integrity is a 
campuswide and nationwide concern. 
Among students, technologies such as 
copiers, faxes, and especially the Internet 
provide instant, effortless access to 
research materials; when doing written 
assignments, some find "cutting and past
ing" an irresistible alternative to requisite, 
but ~ometimes laborious, documentation. 

The procedural processes for dealing with 
cheating, responding in part to constitu
tional and statutory court decisions, are 
often quite cumbersome, causing some 
faculty members to hesitate in such cases. 
Further, the courts are more involved than 
heretofore. The founder of the Center for 
Academic Integrity, a Duke-based consor
tium of 200 colleges and universities, 
points to the rising number of lawsuits 
brought by students challenging university 
determinations. 

Cheating is symptomatic of a decline in a 
community and its values; stronger com
munity will produce greater academic 
integrity. As I said in my 1999 State of the 
University address, everything we value at 
the U of M stands on a bedrock of trust. 
Without it there is no possibility of mutual 
respect, no personal or professional honor, 
no loyalty to this great institution, and no 
commitment to our compact with students. 

At the present time, issues of academic 
integrity are under scrutiny by an inves-

Support the U's capital request 
We all know that the University's civil 
service staff are the backbone of the 
University, but we would like our state 
officials to know that also. We are propos
ing Civil Service Day at the capitol some
time in February. We would invite state 
officials to join us for a rally on the capitol 
steps, then we would gather in a confer
ence room with state legislators. After pre
sentations by civil service staff, we would 
encourage attendees to meet with their leg
islators individually. The reason for visit
ing the capitol is twofold. 

First, the upcoming legislative session will 
be an important one in that the funds 
requested by the University administration 
will be for building additions and renova
tions. A healthy, positive work environ
ment is crucial for productivity and well
being. We would like to identify staff 
members who would be directly or indi
rectly affected by the proposed projects. 

Kiosk welcomes letters to 

the editor and opinion 

pieces. To he considered for 

publication, opinion pieces 

should be between 250 and 

500 words. and letters 

should be under 150 words. 

Send copy and disks to 

Kiosk, Institutional 

Relations, 6 Morrill Hall, 

via campus mail, or 

e-mail us at 

urclatc@tc.umn.cdu. 

We would also like to know if any of these 
people would be interested in testifying 
during our meeting with legislators. 

Second, we want our state leaders to rec
ognize that there are people at the 
University in addition to faculty and stu
dents. Our members work in a variety of 
areas and have incredible skills and talents. 
Many have earned awards and accolages 
for their work and dedication t:P the 
University's mission. We can't honor 
everyone who has gone the extra mile, but 
we would like to recognize a few of our 
members who have been particularly pro
ductive. 

To gauge the interest in this event, we 
would appreciate it if you would respond 
to the following questions and return them 
to Bonnie Jude at email: judex001 
@maroon.tc.umn.edu; fax: 612-627-4195; 
or campus mail: 101 27th Ave. SE, Suite 
101, Mpls., MN 55414. 

Letters 

Time to shine light on 
our scholars? 
About a year and a half ago, I published an 
opinion piece in the Daily in which I sug
gested that a book be written (a collection of 
essays or an encyclopedic dictionary) featur
ing the greatest scholars who had worked at 
the University. I outlined a plan of this ven
ture and formulated the main principles for 
inclusion. I asked those who were interested 
in such a project to contact me, so that we 
could form a steering committee. 

I received the total of one telephone call 
from a colleague who said that the idea was 
"great" but that he was too busy to partici
pate. Now I see that the horse I tried to beat 
ever so gently is not dead ("Make Your Past 
Come Alive for the Sesquicentennial," 
December Kiosk). 

tigative committee, commissioned by the 
Faculty Consultative Committee and 
chaired by Professor Tom Clayton. The 
group is seeking ways to discourage 
wrongdoing and promote ethical behavior 
throughout the academic community. 

The Clayton Committee has a three-part 
mission: to define, as comprehensively as 
possible, University-wide standards of 
academic integrity; to identify policies, 
processes, and procedures now in place 
regarding misconduct of any kind cam
puswide; and to investigate charges of aca
demic and other misconduct brought 
against staff in men's athletics. 

With the athletics phase now completed, 
the committee is turning to the other two 
tasks, which, insofar as they affect the 
whole University, are arguably more 
important. 

A number of proposals for change are 
being considered, such as instituting an 
honor system and conflating into a single 
code the multitude of unit-based standards 
that now exists. The committee's success 
depends in no small part on information 
and constructive suggestions from stu
dents, staff, and faculty. I urge readers to 
provide this support. Comments may be 
sent via e-mail to tsc@umn.edu. 

As I also noted in the State of the 
University address, we have many promis
es to keep; this is an important and effec
tive means of doing so. 

1. If transportation was provided, would 
you be interested in participating in a day 
at the Capitol? 

2. Would you prefer morning or afternoon 
hours? 

3. Would you be willing to testif¥ about 
the capital budget proposals for the 
University? 

4. Do you think that you should be recog
nized for your work or do you know some
one who you believe should be honored 
for his or her work? 

Thank you for your responses. 

-Bonnie Jude and Don Cavalier 
Legislative Subcommiffee 

So perhaps the book I envisioned will be 
written after all? 

-Anatoly Liberman, professor 
Dept. of German, Scandinavian, and Dutch 

Culture Corps kudo 
It was great to see the article on Culture 
Corps in the December issue of Kiosk! 

Thank you for encouraging faculty and staff 
to utilize the knowledge and experience of 
international students to internationalize our 
campus. We appreciate your positive words. 

-Nelda Njos, administrative fellow 
Assistant coordinator, Culture Corps 



Professional and Administrative Staff 

Policy issues 
on the agenda 
with Yudof 

Policies affecting academic professional 
and administrative (P&A) staff were 
on the agenda when President Mark 

Yudof met with 15 ASAC members Oct. 25. 
Prior to the meeting, the president was pro
vided with a working document regarding 
ASAC consultation in University decision
making processes. (See the proposal on the 
ASAC Web site at www.umn.edu/ 
ohr/asac/). 

At the outset, Yudof acknowledged that the 
meeting's focus was ASAC's concern about 
the lack of clear identity for the 
University's P&A staff. He suggested we 
go point by point through ASAC's propos
al, which addressed governance processes 
relevant to our employment classification 
across the board. Examples of such issues 
are budget, salaries, (possibly) capital plan
ning, human resources policies, health/ben
efits, and academic leave. 

Yudof also agreed that the issue of P&A 
identity is important because of the vast 
diversity of our titles and responsibilities. 
He expressed his support for maximizing 
P&A involvement in any governance 
processes relevant to our employment clas
sification and suggested a working group 
follow up with his chief of staff, Tonya 
Brown, to create a specific mechanism to 
ensure P&A involvement in governance. 
The president also welcomes ASAC state
ments of P&A positions on any relevant 
issues and encourages ASAC representation 
on any and all appropriate committees. 

President Yudof also invited an ASAC rep
resentative to attend executive committee 
meetings, supporting an ASAC liaison to 
the committee. Another executive sugges
tion is to have representation and atten
dance at relevant regents' committee meet
ings. 

ASAC reported to Yudof that some 
University units' constitutions fail to men
tion a P&A committee or include them in 
unit committee work. For this reason, 
Yudof is anxious to review an ASAC-con
ducted, unit-by-unit survey of P&A organi
zation(s) and involvement to help him 
understand how ASAC relates to its con-

Mini Medical School 
continued from page 1 

stituents throughout the U. Such an under
standing will make his communications 
with deans and other officials more mean
ingful and productive, as well as help him 
consider how best to encourage units to 
accommodate ASAC concerns. 

Representatives left the meeting, some with 
their first experience of President Yudof, 
feeling positive and encouraged about our 
future. We are also aware of the challenge 
to craft successful proposals regarding our 
very identity, representation, and inclusion 
in U governance. Ours is a work in 
progress and we meet with the president 
again in February. 

-George Jackson 
Academic Staff Advisory Committee 

An outline of 
the policy 
• 1ssues 
Following is a summary of the major issues 
discussed when ASAC met with President 
Yudof in October. 

Professional development leave policy 
ASAC's Professional Development 
Subcommittee has been working with Vice 
President for Human Resources Carol 
Carrier and Vice Provost Robert Jones on 
revising the Professional and Administrative 
Staff Development Leaves Policy originally 
adopted in October 1985. 

The revision has received preliminary 
approval from University deans and has 
now been sent for final approval by the 
Board of Regents. 

If the new policy is adopted, eligible 
employees can apply for a variety of pro
fessional-development leaves, ranging from 
a mini-leave (one to six weeks at full 
salary) to an extended leave (16 to 48 
weeks at half salary). Such time away from 
regular duties is intended to allow P&A 
staff to develop or enhance their work per
formance and thus to contribute to the 
granting unit. 

Development activities may include: 

• Study: engaging in studies substantially 
related to the position; 

• Internships: exchanges, loan programs, 
internships (unpaid); 

• Research: projects leading to or resulting 
in publishing, which contributes to the 
employee's professional field; 

• Other activities, such as special studies, 
investigations, writing, 

scholarship, artistic projects, or curriculum 
development. 

Under the new policy, units are expected to 
publicize leave opportunities to staff, along 
with application/notification deadlines. 

Not all activities constitute professional
development leaves. Involvement in profes
sional organizations, for example, is a rou
tine expectation of P&A staff, as is attend
ing or making presentations at local, 
regional, or national meetings. Employees 
interested in availing themselves of leaves 
should begin by consulting their department 
or unit heads. 

Governance procedures 
ASAC also requested President Yudof's 
support in formalizing a new notification 
and consultation policy. Under its terms, 
any new policy, policy revision, or decision 
affecting P&As in more than one 
University college or unit will, before 
reaching its ultimate decision-making 
phase, be reported to ASAC; the president 
will also encourage deans and vice presi
dents to consult with P&As in their units. 

ASAC will draft recommendations about 
policy changes and forward them to appro
priate University authorities. Central 
administration will continuously inform 
ASAC of subsequent proposal changes 
throughout the decision-making process. 

Before an ultimate decision is made, ASAC 
will be empowered to review the final draft 
of any proposal affecting P&As. ASAC will 
also have the opportunity to file a minority 
report, which will include endorsement, 
opinions, and/or additional recommenda
tions. 

-Nicholas B. Pease 
Academic Staff Advisory Committee 

Ed. note: The Professional and 
Administrative Staff column by George 
Jackson (above) was inadvertently omitted 
from the December Kiosk. 

lains inside the patty. At least a steak is likely to have only its 
surface laden with microscopic villains, and the heat from searing 
will probably destroy what's on that surface. 

Osterholm's vivid recitation about the dangers around us notwith
standing, the layman's tour of the medical world during this 
series wasn't short on humor. In fact, master of ceremonies 
Vercellotti opened the week after Osterholm with the remark that 
he had eaten a salad during the past week and miraculously stood 
before the class to tell about it. 

At that point, the starving males make a beeline for the ocean to 
find a meal. Alas, Katz explained, the first ones to splash into the 
ocean will likely become a meal for whales, who know the pen
guins are coming, and most likely in the penguins emaciated state 
the whales will need to eat twice as many to get their fill. The 
whole story is definitely not a weight-loss infomercial waiting to 
happen. 

Researcher Stephen Katz addressed the purpose in the food chain 
of pancakes, a favorite food for Yudof. Katz didn't pull a punches 
when he told the audience pancakes were a "vehicle for butter 
and syrup." He also was the one to inform the audience that stud
ies reveal humans who diet are betrayed by their own metabo
lism, which has the disturbing habit of adjusting to reduced 
caloric intake. This makes it extremely difficult for the average 
human to lose weight. If only we had the metabolism, but not the 
life, of the male Emperor penguin, who diets quite successfully. 

Katz maintained a humorous, voice-over monologue while he 
showed a film depicting the miserable lives of the male 
Emperors, who huddle together, warming eggs atop their feet and 
under their bellies as the Antarctic wind buffets the compacted 
mass of black and white birds. As the males go six months with
out food and drop up to half their body weight despite no exer
cise, the females are off cavorting near the ocean. 'fPe males 
don't eat a thing until the chicks are hatched and the females 
return to care for them. 

While each of the six sessions allowed time for discussion and 
questions, some sessions were filled with lively audience partici
pation. At the end of each session, Vercellotti scanned written 
questions from the audience and presented the cream to the lec
turer. 

Perhaps the most challenging material came in the genetics field, 
where veterinary science's Vivek Cooper was charged with 
explaining things such as the human genome to an audience that 
spanned ages 10 to nearly Bob Hope. The material is something 
most students would approach with the awkwardness of a land
lubber on a rolling deck, but some molecular genetics made sense 
when Cooper was finished. If you wanted to review just exactly 
what flow karyotyping was, the handouts held the answers. 

In fact, the handouts were probably worthy of a small fee. Maybe 
class members never would return to "Smallpox as a Biological 
Weapon," but with roughly half the audience members indicating 
they took some type of vitamin, mineral, or herbal supplement, 
the special report on items such as ginseng, valerian, garlic and 
other herbs most likely ended up well thumbed. 

The Academic Health Center plans to take an abbreviated form of 

continued on page 6 

News digest 

• Tom Moe, chair of the Minneapolis 
law firm Dorsey & Whitney, has been 
named interim director of men's inter
collegiate athletics. He has taken a leave 
of absence from Dorsey & Whitney and 
has made a commitment to the U for at 
least seven months. Moe, wearing 
maroon and gold, and chief of staff 
Tonya Moten Brown made statements 
and answered questions at a news con
ference Dec. 6. 

After the news conference, Moe met 
with coaches and staff members in 
men's athletics. He will not be a candi
date for permanent athletic director 
(AD). Moten Brown said she hopes to 
name a search committee by Jan. 1 and 
wants someone on the job "no later than 
August." 

One immediate goal, which Moe will be 
heavily involved in, will be working to 
"create an environment and a compen
sation package to entice [football coach] 
Glen Mason to remain here for a long, 
lon_g time." The football team has had 
"a series of five-year rebuilding pro
grams," Moe said, and "we need conti
nuity" and need 12-year-old boys in 
Minnesota to say, "I want to play for the 
Gophers and Glen Mason." 

• The Golden Gopher football team, 
with an 8-3 record, accepted an invita
tion to play the University of Oregon 
Ducks in the Wells Fargo Sun Bowl 
Dec. 31 in El Paso, Texas. In celebra
tion of the bowl bid and a tournament 
bid for the volleyball team, President 
Yudof hosted a free Texas-style chili 
feed Dec. 8 on the. Washington Ave. 
Bridge. 

• Warren lbele, who retired last spring 
as professor of mechanical engineering, 
will chair a small group to review the 
identified cases of academic misconduct 
that emerged in the investigation of the 
men's basketball program. Vice 
President Bruininks told the Faculty 
Consultative Committee (FCC) that 
lbele agreed to the assignment on a 
Tuesday and "on Wednesday he was on 
the job." 

• Issues of misconduct in the basketball 
program have "gone to the heart of the 
University's academic reputation," 
Bruininks told the FCC, saying how 
much he admires "the work the faculty 
did and the leadership you assumed. I 
know we're just part way there." The 
Clayton committee report was "a very 
fine job," he said. 

• Five candidates for chancellor of the 
Morris campus participated in exten
sive interviews and gave public presen
tations in late November through mid
December. 

• Law School professor Fred 
Morrison was reelected Faculty 
Consultative Committee (FCC) chair for 
2000--01 in a secret-ballot election Nov. 
11. 

• Global seminars, offered by the 
Global Campus in collaboration with 
the academic departments, are a new 
study-abroad option. They are fashioned 
after the freshman seminars, but with 
enrollment open to all undergraduate 
students on all four campuses. Six pro
grams, ranging from Shakespeare in 
London to Agriculture in Australia, will 
be offered during the three-week inter
session this May. 

Correction: 

In the December issue of Kiosk, the 
editor incorrectly identified Sara 
Evens as a Regents' Professor. She 
is a McKnight Professor. 
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Around the U 

OR Gl S: by chance 
For students in this sophomore honors colloqu 

This story on Chris Macosko 's honors colloquium on the origins of life began 
with the idea to write a story on a freshman seminar. 

I looked at a booklet describing the more than 100 freshman seminars 
offered this year. Linda Ellinger, associate to the provost, mentioned that 
Macosko 's seminar had gotten rave reviews from students last year, and the 
topic intrigued me. 

I contacted Macosko, who told me he'd love to have me sit in on the class, 
but there was a problem if I wanted to write about it as a freshman seminar. 
It had been cross listed as a sophomore honors colloquium, and it filled with 
sophomores before freshmen had a chance at it. 

Other topics on the freshman seminar list also called to me, most of all 
chemistry professor Larry Miller's seminar on The Color Red. I wrote about 
that one for the October Kiosk. But I couldn't forget about the origins class, 
and in the end I attended that one, too. They were both great classes, and 
sitting in on them renewed my excitement about what the University is all 
about-teaching and learning. 

A freshman seminar is a lot like an honors colloquium: a small group of stu
dents who get to know each other and their professor in an intensive, stimu
lating, academically rigorous learning experience. Both offer faculty members 
the chance to teach something a little different from what they always teach. 

Sometimes when I told my friends about The Color Red, they said it sounded 
great, but it was too bad students couldn't have similar experiences after 
their first semester. They can. Honors students, at least, will have opportuni
ties like Origins: By Chance or By Design? 

Here's what the origins class was like, in four sessions that were my favorites. 

-Maureen Smith 

F 
our members of the Kansas Board of Education, portrayed by University of 
Minnesota honors students, are explaining the board's controversial recent 
decision to drop questions about evolution and the big bang from statewide 
tests. 

The class is a sophomore honors colloquium, Origins: By Chance or By Design? 
taught by Chris Macosko, professor of chemical engineering and materials sci
ence. This session may be the centerpiece of the semester class. 

After hearing from the board, other students speak as concerned citizens of 
Kansas. "My dear son should get the best education possible. It should not be a 
deterrent to him 
that he lives in the 
state of Kansas," 
says Jessica 
Loucks, taking on 
the part of "a good 
Christian mother." 

Scientists know 
the theory of evo
lution is not per
fect, says Billy 
Brazelton, but stu
dents need to learn 
the theory as it is 
currently accepted 
by the scientific 
community. 
Otherwise, he 
says, the scientist 
who improves on 
the theory "will 
not have come 
from a Kansas 
school." 

Student Jennifer Glltin made a presentation at the honors colloquium. 

"We should recognize that evolution is a theory, but we can't throw out a theory 
unless we have something better to replace it," says Mamie Taylor, portraying a 
high school biology teacher. 

Karen Chae, also in the role of a high school biology teacher, makes an argument 
that students later say they found especially compelling. As much as she would 
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love to teach about every to~ic in biology, she says, "I just don't have the time. I 
usually teach toward the test for the success of my students." Dropping questions 
from the test means important topics will not be taught. 

"As you can see, we were speechless," says Khaled Dajani, a member of Chae's 
group. "We agreed with everything she said." 

Even the board members don't have much to say in defense of their decision. The 
vote on the board was 6 to 4, and Jessica Fiala wants everyone to know she was 
one who voted against it. 

Although three groups of students met separately to plan their presentations, all 
take essentially the same position: evolution should be taught, but as a theo-
ry, not a fact. (Later a student and two visitors talk about what it means 
to say something is ''just a theory." Is the theory of gravity just a 
theory?) 

The 17 students have 
in common the quali-
ties you would expect 
in honors students. 
They are all bright and 
articulate and engaged. 
Some believe in God 
as creator, some do 
not. Some buy the the
ory of evolution, some 
have doubts. 
Discussions are some-

"No way are we close to get· 
ting a theory to the origin 
of life." 
-chris Macosko, professor 

times impassioned but always respectful. 
The way the class is structured, students 
are sometimes called on to represent 
points of view other than their own. 

One view not represented in the class is 
the young-earth school of creationism. 
"As a physical scientist I think the support 
for that is not strong," says Macosko. 
Students are taught a timeline that goes back 
to the big bang 13.5 billion years ago C'gWe 
or take a billion or so"). 

But Macosko, a Christian and a polymer 
has doubts himself about the theory of 
especially "the step from no life to 

of the frrst 

Readings for the class include both evolutionists 
(Charles Darwin himself, Richard Dawkins, Stephen Jay 
Gould) and critics (Michael Behe, Phillip Johnson). 
Macosko says he was careful to offer "authoritative 
readings on both sides every week." 

For one class session, Macosko invited students to his 
home for premium pizza, make-your-own banana splits, 
and a viewing of the classic movie Inherit the Wind, 
about the Scopes trial of 1925. 

Besides giving students a chance for some socializing 
with their professor and their classmates, the evening 
opens up a discussion about differences between the 
story as people know it from the movie and the real 
events. 

In real life, the trial was planned as a way of putting Dayton, Tennessee, on the 
map and maybe giving it an economic boost Dayton, a new city with many resi
dents from the North, was not a true Southern town. John Scopes, a substitute 
teacher, answered a newspaper ad and volunteered to challenge the new 
Tennessee law against teaching human evolution. 



or design? 
m, the questions are just beginning. 

The event got bigger when Williams Jennings Bryan signed on to prosecute the case 
and Clarence Darrow came as defense attorney. When Scopes was fined $100, 
Bryan offered to pay the fme. 

A couple of days after the trial, Scopes was off to graduate school. The case was 
thrown out on a technicality and never went further. In 1967 the law was repealed. 

Unlike in the movie, Scopes never spent any 
time in jail, nor did he have a 

girlfriend, shown in 
the movie as 

the 

What Barbour adds is that scientists' theories influence their observation of data. 
"I'm a scientist. It's absolutely true," Macosko says. 

Not only that, but ''your theory helps determine what questions you ask," says guest 
instructor Bill Monsma, a physicist. "You kind of look to prove the theory," 
Macosko says. 

''There is a tendency for people not to change their minds," says student Billy 
Brazelton. "When you come up with conflicting data you don't throw away your 
theory." 

No matter how much discrepant data they find, scientists do not abandon a theory 
until they have a new theory to replace it with. That's the way science is, Monsma 
says. "Scientists are always morphing, always dealing with problems." 

Monsma, who is-like Macosko-both a Christian and a scientist, says he is some
times asked how he as a scientist can believe in God. "It's sort of like believing 
in electrons," he -says. He has never seen an electron, but he has good reasons 

for believing in them. 

Students are asked how they would answer the question, "Does David's 
mother love him?" Teaching assistant David Tridgell, who knows his 

mother loves him, might give reasons that sound closer to a religious 
way of knowing than a scientific one. 

In the final class meeting before two sessions in which stu
dents present papers, linguistics professor Jeanette Gundel is 
the guest instructor for a discussion of the origins of lan
guage. 

Macosko tells the students he has bragged to Gundel about 
what great questions they ask, and he hopes they won't make 
a liar out of him. They come through as advertised. The dis
cussion is lively and probing. 

One key question is how much of human language is innate, 
genetically hard-wired in some way, and how nmch is learned. 

The dominant position, advanced by Noam Chomsky and others, 
is that humans have a 
predisposition to learn 

~lliii'11 ~lllt~ncy for people 
some language and that 
this language will have 
certain properties. 

What the movie portrays quite accurate!~ 
Bryan on the stand, asking him questi 
that the days of creation might have 

D~ow· que8ti!fned 
, / · ~ghim to admit 

24l}9tirs. / 
',/ "' ,.1 

Why was the movie so different from . Students say the scrip( was written to 
show creationists as the bad guys and.,Darrow as a hero. "In some sense the movie 
has become reality in our culture," Macosko says. 

In another memorable class session, earlier in the semester, students sit in a circle on 
the lawn behind Lind Hall on a warm September day. They have read "Religion and 
Science," an article by Ian Barbour, a recently retired professor from Carleton 
College known for his work on this subject. 

Barbour sees both similarities and differences between the two ways of knowing or 
forming beliefs, but more similarities than people often think. Science begins with 
observation of the data, religion with religious experiences and sacred stories. Both 
use imagination to build models and draw analogies. Science has theories, religion 
has beliefs. 

lf~ClnaJ.aeJmlliJYIIinds. When 
ng 

At the opposite end 
would be the view that 
nothing about language 
is innate. "I don't think 
anyone believes that any 
more, and if they do 
they wouldn't admit it," 
Gundel says. The most 
compelling argument 
against it is that children 
learn languages so fast. 

'IU'""'u'v" that gets the students going is whether animals have language compa
• ...., ........ ,, ·nurrtans. The class talks about some of the efforts to teach human language 

, / to chimpanzees. Billy Brazelton has a great question: "Has anyone ever tested how 
long it takes humans to learn chimp language?" Stephanie Mann has another: "Has 
anyone studied whether second-language acquisition for humans is similar to a 
chimp's learning English?" 

Several students say it would make more sense to try to decode chimp language than 
to try to teach chimps a human language. "Forty or 50 years of these studies, and it 
hasn't occurred to them what's occurred to this room," Khaled Dajani says. All the 
students have something to say. 

"I wish all classes were like this," Gundel says at the end of the two hours. 

''These are the best students I have ever had," Macosko adds. With students this 
good and learning experi,ences this rich, he adds, "I would send my kids to the 
University of Minnesota." 
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Around the U 

Wind and water and hea ing 
The Center for Spirituality and Healing opens a complementary care clinic 

Iaine Anderson's eight years as an 
oncology nurse had heightened her 
interest in holistic health care. But 
it was her training in Feng Shui 
that became the direct route from 

her job as a nursing administrator at 
Fairview-University Medical Center to her 
current position as director of the Mind 
Body Spirit (MBS) Clinic on the top floor 
of the Fairview Riverside Medical Center. 
Anderson's unusual career path is just one 
indication that this is a different kind of 
health care clinic. 

The Mind Body Spirit Clinic, which 
opened September 27, is a partnership of 
the Academic Health Center (AHC) and 
Fairview Health Services. The clinical arm 
of the Center for Spirituality and Healing, 
it brings together practitioners from 
Fairview and the AHC to offer a range of 
complementary health care services-from 
acupuncture to Chinese herbal medicine to 
healing touch therapy to chiropractic and 
message. It will also serve as the clinical 
setting for students in the U's new minor in 
complementary therapies. 

Feng Shui-which means Wind Water-is 
an old Taoist approach to the built environ
ment that seeks to arrange living and work 
space to promote inner harmony and the 
unimpeded flow of chi, or life energy. 
Anderson was in the midst of what she 
calls an "intensive course" in Feng Shui 
when the Center for Spirituality and 
Healing contacted her teacher and asked 
her to evaluate the future location of the 
Mind Body Spirit Clinic-a suite of rooms 
originally designed for patients with infec
tious diseases. Anderson accompanied her 
teacher on her site visit to Fairview 
Riverside. 

"One thing you look at is the overall shape 
of the space," Anderson says of the assess
ment. 'The space itself had some good 
things about it in that it was what we call a 

Wall art 

resolved space-there were no missing 
pieces in it. 

"The challenge was to take inpatient hospi
tal space and tum it into a clinic space," 
she says. 'That meant having a warmer, 
more inviting feel to promote healing." 

One drawback was that because most of 
the rooms had a place near the door for a 
sink, they had an L-shape layout. The rec
ommendation was to place a mirror at the 
entry of each room. "This is a classic 
adjustment for missing space in Feng 
Shui," Anderson explains. "In effect, you 
move the wall." The clinic decided on a 
round mirror with the logo of the Center 
for Spirituality and Healing engraved on it. 

But the Feng Shui recommendations went 
beyond mirrors to include color. "You can 
use colors to enhance the space," Anderson 
says. "For example, the color of wealth or 
money is purple. The color for healing is 
yellow. 

"You wouldn't want to paint a whole room 
in those colors, so what you do is put a 
drop of that color into the paint," she says, 
noting that there is a drop of purple-the 
color of money-in the paint used on the 
walls in her office. 

But the Feng Shui-ing of the clinic went 
further still. The drops of paint were part of 
what Anderson calls a transcendental 
adjustment as opposed to mundane adjust
ment-such as using mirrors to give the 
feeling of a completed space. Intention, for 
example, is a transcendental adjustment, so 
staff members took paint brushes or rollers 
and--employing a color appropriate to 
individual intentions-wrote on the 
unpainted walls their hope for what what 
would happen in each room, for example 
"healing" in a treatment room, "centering" 
in a room used for tai chi. 

"H we have things in our space every 
moment to remind us of our intentions it 

will help us reach our goal of providing 
choice and information for patients, and a 
healing place to work in," says Anderson. 

The Mind Body Spirit Clinic does not offer 
primary care, although patients can come 
without referral. The few patients the clinic 
has seen so far mostly have been referred 
by physicians working with the Fairview 
system. 

"Our patient base consists of quite a num
ber of people who have one or more fairly 
serious chronic illnesses," says Anderson. 
"For example, we've had several women 
with breast cancer or other oncology 
issues. We've had a patient with MS, 
others with chronic fatigue syndrome and 
fibromyalgia." 

One piece of good news for the clinic is 
that Anderson and the staff have discovered 
surprisingly little resistance from the med
ical community. That, she concedes, may 
have to do with the clinic's association 
with the Academic Health Center and its 
location on the top floor of a hospital. 

"I've been surprised and pleased by the 
support we have received from various 
parts of the medical community, including 
places I would. never have expected," she 
says. "We've had patients call and say, 'My 
orthopedic surgeon suggested I call here.'" 

At the same time, she says, ''It's very 
important for people in the academic com
munity to see research going on here. I am 
well aware of the extreme opinions out 
there [about complementary care]. It's not 
my goal to convince every conventional 
practitioner that this is a good thing." 

Convincing conventional practitioners of 
the value of alternative care, however, may 
prove child's play compared with the job of 
convincing insurance carriers to pay for 
that care. While some companies will now 
cover chiropractic and even acupuncture, 
coverage for things like healing toueh or 

traditional Chinese herbal medicine doesn't 
seem in the offmg, even though studies 
have shown that about half of all 
Americans have used complementary care. 
Most the clinic's offerings are fee-for-ser
vice. And yet, because the facility is 
housed in a medical center, as Anderson 
says, "From the patient perspective there 
should be insurance coverage." 

"One of our challenges [in attracting 
patients] is the issue of insurance. It's a 
complex question across the country for 
clinics offering services like ours," she 
says. 

Indeed, it's often a challenge even to get 
information from carriers about what, if 
any, complementary care they will cover; 
the MBS clinic employs people to try to 
ferret out that information. Still, "in many 
ways this process is being created as we go 
along," says Anderson. ''The system has 
simply not caught up with patient demand. 

"Mostly what we are trying to do is to have 
physicians refer to us for consultation. That 
way we hope to maximize reimbursements 
to patients." 

The clash of expectations, she says, could 
impede the clinic's growth. Lack of cover
age could also limit the clinic's potential 
market to an affluent clientele-an eventu
ality the clinic would like to avoid. 

"It's very important to us that we don't just 
create a clinic for the rich," says Anderson. 
'That's why we are pursuing very diligent
ly all the insurance options. It's also why 
we are trying very hard to create research 
projects so that patients who might not be 
able to afford these treatments could bene
fit by them anyway." 

-Richard Broderick 

Mini Medical School 
continued from page 3 

Mini Medical School to eight cities this January and 
February. It's part of an effort to acquaint Minnesotans 
with the AHC and its work. If students of the road show 
reflect the interests of the inaugural class, it will probably 
be the session on cancer that interests them the most. 
After all, cancer has touched the lives of most people in 
some regard. Tucker LeBien, deputy director of the U's 
Cancer Center, detailed the study and growth of cancer 
cells, and what genetic and environmental causes can 
prompt cells to become cancerous. The Center's Tanya 
Repka then discussed treatments for what the class 
learned is actually not one but a variety of different and 
often complex diseases. 

The one problem with Mini Medical School was most 
vivid during this session, as both LeBien and Repka had 
plenty of material to cover and the audienee had a pletho
ra of questions to ask. There was no question Mini 
Medical School was mini, and undoubtedly merely whet
ted the appetites of many. On the other hand, with many 
people crushed for time-including the lecturers generous 
enough to participate, it's clear that Mini Medical School 
addresses a demand. 

The photo mural of the U's ornate building facades was Installed in Williamson Hallin October. U photographer Tom 
Foley (center} took the photos, which were installsd by staff carpsntsrs Stere Wynkoop and Eddie Fusrstenberg. 

It is expected there will be another installment of Mini 
Medical School this spring, and in addition to the 
statewide traveling road show, the Academic Health 
Center has a Web site, and the series of six video tapes is 
$100. They can be obtained by calling the Academic 
Health Office of Communications at 612-624-5100. 

-Jim Thielman 
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Work-Life 

The quest for leisure 
The holidays are over and 

it's time to get back to 
f \ I tja work. You've just spent a 
_j :_} ~- · f · couple of blissful, relax-

ing weeks enjoying slow
paced get-togethers with 

family and friends, or maybe 
quality time alone. 

WHAT? Back up that bus! "The holidays" are one 
time of the year when the University closes for a few 
days and many of us take vacation. Yet these days are 
also among the year's most hectic. While we may not 
have been "working" at our paid jobs, we were cer
tainly "working" at our leisure. Now that January is 
here, it may even feel like we need a vacation from 
our vacation! 

Thus, we encounter one of the conundrums of modem 
life. Years ago, experts predicted a 30-hour work week 
and many more hours of leisure time. Instead, we 
seem busier than ever. By the time we fit in 40 + 
hours of work, as well as the responsibilities of daily 
life (grocery shopping, child care, elder care, pet care, 
housecleaning, errand-running, meal preparation, 
etc.), it seems we have little time, money, or energy 
left for fun. Or do we? 

Beliefs about work and leisure 
Instead of trying to find more time for leisure, perhaps 
you need to find more leisure in your time. First of 
all, examine your attitudes and beliefs about leisure. 
What comes to mind when you hear the word 
"work"? Does it connote words like hard, productive, 
adult, stressful, rewarding, or important? Now, think 
about the word "leisure." Do you associate leisure 
with fun, selfishness, freedom, childishness, or guilt? 
Many people do. And, since many of us put priority 
on completing "the work" first, a problem arises when 
we see our "work" as never-ending. 

Next, think of your definitions of work and leisure. If 
you define work as what you get paid for and leisure 
as what you do when you're not working, then of the 
168 hours in a week, you should, theoretically, have 
more than 120 hours available for leisure. Not likely. 

Examining our definitions, thoughts, beliefs, and atti
tudes about leisure can explain why we struggle to 
find it. What we see· as important tends to get the bulk 
of our time. Enjoying oneself seems almost selfish in 
the face of "so much to do." Furthermore, we feel 
good about some of our responsibilities--our career, 
our children, our pets, our parents, our faith communi
ty. We certainly don't want to trade those things just 
for "pure" leisure. Well, you don't have to. 

What leisure really is 
Modem writers define leisure as activities (intellectu
al, physical, or emotional) that provide a sense of 
freedom, intrinsic satisfaction, and personal control. 
That is, work and leisure are really defined by how we 
feel about what we do and not by what we are doing. 
So, if your chores at home feel burdensome, you're 
working, whether or not you're getting paid. On the 
other hand, if you are at your job and enjoy the satis-

Kudos 

faction of a job well done, you're experiencing 
leisure. The same activity can even feel like both 
work and leisure (child care is a prime example). 

To some extent, finding leisure is a matter of atti
tude-but that's not all. It's also a matter of being 
conscious of our needs for meaning and satisfaction 
and giving those needs priority in the daily course of 
both paid work and unpaid activities. 

What if you are not getting enough 
leisure? 
While no one can experience leisure all the time, 
many of us long for more leisure than we get. In addi
tion, we may not have large chunks of time and 
·money to devote to a leisure activity (e.g., reading an 
entire book at one sitting or taking a long weekend at 
a cabin.) If you look for it, however, leisure can be 
found anywhere, at any time, and within anyone's 
budget. Here's how. 

The first step is to remember the things that provide 
you with meaning and satisfaction, big and small. 
Remember times when you felt relaxed, supported, 
and pleased with yourself and others. Or think back to 
your childhood and identify some things that you real
ly enjoyed. Can you recall images or memories? You 
may have just created a leisure moment, simply by 
remembering times past. 

Create leisure moments 
Even if we can't make a major time commitment, we 
can all create short moments of leisure. Whether it is 
10 minutes of meditation at the beginning of the day, 
a lunchtime stroll, or listening to a favorite C.D. dur
ing your commute home, the day offers countless 
small leisure opportunities. Building regular, ongoing 
periods of leisure into your day can help you feel bal
anced and stay focused. 

Check out the Leisure Bill of Rights 
C. Forrest McDowell wrote the following Leisure Bill 
of Rights in order to remind us of the importance of 
"being" as opposed to "doing." 

• The right to do nothing. 

• The right to procrastinate. 

• The right to be uncertain. 

• The right to be alone. 

• The right to be playful or childlike. 

• The right to self-expression. 

McDowell suggests you personalize this Bill of Rights 
to suit your lifestyle and beliefs. Post it in a place 
where you will see it during those times you feel 
overwhelmed with responsibility. 

While some kinds of leisure do require time and 
money, much leisure can be found in daily activities. 
We encourage you to find yours. 

-Barbara Krantz Taylor 
Associate director 
Human Resource Development Center 

Arthur Chen, College of Architecture and Landscape 
Architecture, presented his research last month, "The 
Heritage and Future of Macau" by invitation from the 
Library of Congress. The Library of Congress organized 
the talk to celebrate the first official exchange of publi
cations and archives between the Cultural Institute of 
Macau and the Library of Congress. 

once to an individual. The last Hall of Fame Award was 
presented in 1992. 

Cherie Perlmutter is the recipient of this year's Weaver 
Medal, given each year to someone who provides sus
tained and distinguished support to the College of 
Pharmacy. Perlmutter, an associate vice president in the 
Academic Health Center, was honored at a reception 
Dec. 2. Roger Huss, assistant director of transportation for 

Parking and Transportation Services, received the Hall 
of Fame Award at the ninth annual commuter choice 
awards, sponsored by Metro Commuter Services. The 
Hall of Fame Award has only been given out three times 
in the history of the Commuter Choice Awards and only 

The Program Against Sexual Violence received a two
year $380,000 grant from the U.S. Department of 
Justice to enhance programs and increase services for 
students with disabilities. It is the largest grant awarded 
to the program since it was established in 1986. 

F. V.I. 

It was here a minute ago 

Coffman Memorial Union's 20-month renovation 
means that some offices and services have been 
relocated. Here's a rundown of where you can find 

things. 

• U-Card office and newspaper/periodical racks: 
720 Washington Ave, SE 

• ATMs: 575 Science Classrooms 

• Internet kiosks: Moos Tower (outside auditorium D) and 
Weaver Densford (basement study area) 

• Metro Transit, U-Save ticket outlet, and postal station: 
2-220 Phillips-Wangensteen 

• U of M Federal Credit Union: Gateway building (per
manently) 

For more relocation and renovation information, go to 
Coffman's Web site at www.coffman.umn.edu and click 
on Coffman Renovation News, or call612-624-INFO. 

Happy (Heritage) Trail 

When it's completed, the Heritage Trail will be to 
the U what the Freedom Trail is to Boston: a 
pathway through history. Scheduled for comple

tion just in time for the sesquicentennial, the U's Heritage 
Trail will include 30 historical markers highlighting Twin 
Cities campus points of interest and historical signifi
cance. 

Sixteen markers have been completed so far, says Ginny 
Hanson, project coordinator, including four in the Knoll 
area where the University got its start; one in the athletics 
area; two in the mall-commemorating Northrop 
Memorial Auditorium, Coffman Union and their name
sakes; one in the Academic Health Center; one in the 
south campus residence area; three on the West Bank; 
and four in St. Paul. 

You can have a say in what's included on the Heritage 
Trail. If you want to nominate a subject for a marker 
site--or suggest other pieces that could be added to the 
trail map brochure (displays, plaques, etc.}-please con
tact Hanson at Institutional Relations, 612-624-9823 or 
hanso045 @tc.umn.edu. 

State's northwest citizens 
launch health-care initiative 

C itizens in northwestern Minnesota are discussing 
plans for a new health-care coverage purchasing 
alliance that would provide affordable, accessible, 

quality health care to businesses and farm families hit by 
the declining farm economy. The initiative got under way 
last fall following the state legislature's support for such 
an effort. 

Convened by Barbara Muesing, civic health initiative 
coordinator at the University of Minnesota, Crookston, 
and Liz Quam Berne, executive vice president of 
Advocates for Marketplace Options on Mainstreet, some 
30 representatives from small business, industry, farms, 
health care, and government met to this fall to discuss a 
proposal that would affect citizens of Kittson, Lake of the 
Woods, Marshall, Polk, Red Lake, and Roseau. 

''This is different than calling in the expert with all the 
answers," Muesing says. ''The reality is that there is no 
expert with a solution to this complex problem. The leg
islature has decided that citizens have the best shot at fig
uring this out, and that's what we are trying to do: one 
step at a time." 

For more information about the initiative, call 
218-281-8680. 

Speaking of Toastmasters 

U Toastmasters meet on the first and third 
Wednesday of each month, noon-1 p.m. in 6-101 
Basic Sciences and Biomedical Engineering 

(BSBE) Building. Faculty, staff, and students are wel
come to visit and become members of this public speak
ing group. For more information, contact Kelly Kleppe, 
612-625-2012 or hickm001 @cafe.tc.umn.edu. 
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January calendar 

-'111.. To find out more about individual U theaters, .1118. museums, and events, check out the online 
d events calendar at events.tc.umn.edu. .... GOLDSTEIN GALLERY, MCNEAL HALL 

FFI: 612·624-7434 
I "Fiber Into Fantasy"-View the fantastical creations of 
British designer Zandra Rhodes and U.S. textile artist 
Robert Hillestad. Through Jan. 9. 

OF NOTE 
Sat., Jan. 1 
1 Deadline for 
faculty/staff reduced
fee registration for 
"Women's Lives, 
Women's Voices, 
Women's 
Solutions"-The 
U-hosted national 
teleconference 
March 27-29 will 
b~ a forum for cre
ating a national agen
da for women in high
er education. Cost to U 
faculty and staff before 
Jan. 1 is $1 00; $150 after 
Jan. 1. For more information, 

LARSON ART GALLERY, ST. PAUL STUDENT 
CENTER, FFI: 612·625·0214 

1 Small Stuff: Miniature Artwork Show and 
Sale-Mixed-media show of miniature art 

(4' x 4'). Through Jan. 13. 

NASH GALLERY, FFI: 612-624· 7530 
Jan. 19-Feb. 4-0pening 
Reception Jan. 21, 6-8:30 p.m. 

1 Graduate Student Exhibition 2000 
(Main Gallery) 

1 Sonja Peterson (Faculty Spotlight 
Gallery)-Paintings by the Department 

of Art Computer Tech. 

1 Scholarship Recipient Exhibition (Teaching 
Gallery) 

click on 
www.umn.edu/women/wihe.html or call 
612-625-2385. 

TWEED MUSEUM OF ART, FFI: 218-726·8222 
1 Works on Paper Series: Prints from Presses, Part l
One of two exhibitions in Tweed's 50th anniversary year 
featuring selected prints from presses in different parts of 
the country, and one of three exhibitions featuring works 
on paper. Through Jan. 9. 

Mon., Jan. 17 
1 Martin Luther King Jr. holiday observance-U offices 
closed. 

Tues., Jan. 18 
1 Spring semester begins. 

SPECIAL EVENTS 
Through Jan. 2 

1 Works on Paper Series, Part II: Prints from the Center 
for Innovative Print and Paper at Rutgers University and 
Normal Editions Workshop at Illinois State University
Original prints created at two university-affiliated print stu
dios. Opens Jan. 18 and runs through April 2. 

1 Festival of Trees-The holiday display of fresh evergreen 
trees continues at the Minnesota Landscape Arboretum's 
Snyder Building, with each tree decorated with handmade 
and natural materials. Self-guided or volunteer-guided 
tours available by 

WEISMAN ART MUSEUM 
FFI: 612·625·9494 
1 "World Views: Maps and Art"-ln addition to the extra
ordinary map collection in the U's James Ford Bell Library, 
the exhibition features artists who use cartographic ele-

ments to make cultural com
mentary. Through Jan. 2. advance registration. 

Admission is $5, free 
for children. FFI: 612-
443-2460. 

Mon., Jan. 17 
1 Japanese Garden 
Serenity Tours
Volunteers take visitors 
on a guided walking 
tour through the winter 
splendor of the arbore
tum's Japanese garden 
FFI: 612-443-2460. 

Thurs., Jan. 27 
1 Birthday Bash-The 
College of Human 
Ecology kicks off its 
centennial celebration 
with cake and nostalgic 
displays beginning at 
11 a.m., McNeal Hall 
atrium and St. Paul 
Student Center. 

EXHIBITIONS 

BELL MUSEUM OF 
NATURAL HISTORY 
FFI: 612·624-7083 
1 Nature Photography 
by Nadine Blacklock
lmages of the 
Minnesota wilderness, 
including selected 
works from the Tweed 
Museum and additional 
photographs chosen 
by Craig Blacklock. 
Through Jan. 16. 
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Planning with the 
sesqui tool kit 
If you're an event planner, it's not too 
early to start thinking about how to 
incorporate the U's sesquicentennial 
celebration into your activities. 

Using sesquicentennial materials will 
be a snap, thanks to a sesquicentenni· 
al tool kit that's being developed by 
Institutional Relations. It will include 
information on how to use the sesqui
centennial logo, a calendar of signa
ture events, a U history timeline, con
tact list of sesquicentennial committee 

members, 
information 
on how to 
promote 
the sesqui· 
centennial 
and your 
event, and 
more. 

The tool kit, whose construction is 
being overseen by Institutional 
Relations staffer Sharon Grimes, 
should be ready for distribution in 
January. 

For more infonnation, contact Grimes 
at 612·624·9098. 

1 Structures of Memory-The 
U's Andrzej Piotrowski, associ
ate professor of architecture, 
uses computers to capture 
attributes that structure our per
ception of a building's physical 
form and meaning. Through 
Jan. 30. 

WILSON LIBRARY (fourth 
floor), FFI: 612-624·4576 
1 "Trolls, Mrs. Pepperpot, and 
Beyond: Celebrating Norwegian 
Children's Books"-This exhibit 
by Capital Children's Museum in 
Washington, D.C., is the largest 
Norwegian children's literature 
exhibit ever to tour North 
America. Through Jan. 9. 

MUSIC 
Sun., Jan. 23 
1 Annual Martin Luther King Jr. 
Memorial Concert-19th annual 
concert features performances 
by Gram my Award winner 
Sounds of Darkness and the 
Reginald Buckner Ensemble. 
3 p.m., Ted Mann Concert Hall. 
FFI: 612-624-0594. 

Fri., Jan. 28 
1 Galhano/Montgomery Duo
"Songs in the Ground: 
Variations, Fantasias, and Other 
Renewable Notions for Recorder 
and Harpsichord" with recorder 
virtuoso Clea Galhano and harp-

sichordist Vivian Montgomery combines the ancient and 
avant garde. 7:30 p.m., Weisman Art Museum. $5 (WAM 
members and students); $10 (other). FFI: 612-625-()495. 

DANCE 
Tues., Jan. 25 and Wed., Jan. 26 
1 Stuttgart Ballet-The 68-member German company 
makes its first Twin Cities appearance in 30 years. 
7:30 p.m., Northrop Auditorium. Part of Northrop Dance 
Season. $21.50, $29.50, $34.50. FFI/tickets: 612-624-
2345; order online at www.cee.umn.edu/northrop. 

The Stuttgart Ballet Is at Northrop Jan. 25-26. 

LECTURE~~ WORKSHOPS,& 
CONFEREnCES 
Wed.,..Jan. 12 
1 "Is Public Education Unconstitutional?"-lnaugurallec
ture of Professor Michael Stokes Paulsen as the Briggs and 
Morgan Professor of Law. 3:30 p.m., 25 Subplaza, 
Lockhart Hall, Law School. Free. 

Tuesdays, Jan. 18-March 20 
1 Reduce Stress in Year 2008-This eight-week stress 
reduction program incorporates meditation and yoga prac
tice and includes a daylong retreat on Sat., Feb. 26. 
5-7:30 p.m., University campus of Fairview-University 
Medical Center. $395 includes initial instructor interview, 
seminar, and materials. Preregistration required by Jan. 11 . 
FFI: 612-672-7272. 

CLASSES FOR FUN 
Sat., Jan 22 and Sun., Jan. 23 
1 Painting Landscapes in Watercolor- Learn watercolor 
techniques from artist Paul Oman by creating Minnesota 
landscapes. The first day will be a demonstration by the 
instructor and the second day, everyone will work on their 
own with instructor guidance. 1-5 p.m. each day, 
Classroom 2, Minnesota Landscape Arboretum. $65 (mem
bers); $95 (nonmembers). FFI: 612-443-2460, ext. 4. 

Sat., Jan. 29 
1 Creating Topiaries with Herbs-Design and take home 
two herbal topiaries. Choose from different geometric 
shapes (cone, globe, and ring). Classroom 2, Minnesota 
Landscape Arboretum. $30 (members); $40 (nonmem
bers). FFI: 612-443-2460, ext. 4. 

Send calendar Items by fax: 612-624-6369; by e-mail: 
urelate@tc.umn.edu; by mall: Kiosk, Institutional Relations, 
6 Morrill Hall. Deadline for the February Issue is Jan. 10. 



Drifting to class 

The Newspaper by and 
for University of 
Minnesota Faculty 
and Staff 

The U's first second semester btlgan Jan. 18. The next day, one of the SBason's first Stlflous snowfalls cortm~d IHJth C8IJIIIIIS and students • thay narlgated nBW schedules. 

0 THEMO 
The U is asking the state for $134.3 million to continue its building and renovation program. 

Fy~: Ground Hog's Day. Valentine's 
t.)all:~ And-of far more importance for 
the University-the beginning of a new 
legislative session. 

This year the University is asking the state for $1.34.3 
million-and pledging to raise $59.5 million by debt
financing and fund-raising-to continue the next phase of 
the four-year Capital Plan for the Support of Academic 
Programs in the 21st Century. The money will underwrite 
the ambitious construction and renovation program cur
rently under way at the University-a project that has 
made the U the site of the biggest collection of construc
tion cranes in the Upper Midwest. 

The legislative session starts Feb .. I and the U may not 
know the final fate of its request until near the end of the 
session. But the _Legislature is wasting no time taking up 
the request: Hearings on it are scheduled for Feb. 14 
and Feb. 16 before the House Committee on Higher 
Education·. 

Assessing the U's chances for obtaining full appropriation 
of the capital budget request, associate vice president 
Donna Peterson-who heads the U's lobbying efforts-,
lists competition for state resources as the chief hurdle. 
On the upside, she says, "There is a perception by policy
makers that the U is being well managed by President 
Yudof and that therefore the money that they appropriate 

to us will be used in a timely manner and invested well." 

It helps a great deal, she says, that the construction and 
renovation projects funded by the U's 1998 capital request 
are either on-or ahead of-time and are coming in 
on budget. 

"It's a major factor," she says. "We've had legislators 
over here to tour our building projects-not so much to 
lobby them but in order to be accountable for what we are 
already working on-and 'they were impressed that we 
were on time and budget. That was a major question a 
couple of years ago." 

The $134.3 million would be used to finance 10 projects 

continued on page 3 
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Raising $1.3 billion for Campaign Minnesota 
This is one pf a series of articles spon
sored by the Academic Staff Advisory 
Committee (ASAC) aimed at increasing 
understanding of the varied types of posi
tions that P&A staff hold at the University. 
The position of development officer, 
described heT:_e, is one of hundreds of dif
ferent positions that fall within the 130 
P&A classifications. 

In October when the University kicked off 
Campaign Minnesota with a goal of rais
ing $1.3 billion by 2003, you may have 
wondered how such a goal would be 
accomplished. Would donors just start call
ing and sending in their checks? 

In rare cases, that does happen. But most 
gifts, inclu~ng the $730 million raised so 
far, will be the result of University devel
opment officers, deans, faculty, and cam
paign volunteers working hard behind the 
scenes to match those who can and want to 
make gifts and University programs with 
funding needs. 

All campuses and colleges-as well as 
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and interest to make gifts. Development 
officers work with key volunteers, deans, 
and faculty leaders in developing strong 
relationships with these alumni and 
friends, to learn more !lbout their particular 
interests and their 
commitment to 
the University. 

time; the development officer coordinates 
efforts to keep these friends informed 
about school activities, to get them 
involved on advis~ry boards, or to connect 
them with students as mentors or class-

room speakers. 
Such involve

"Community 
leaders who work 
with us as volun
teers are critical 
in the develop
ment process," 
said Chris Mayr, 
director of devel
opment for the 
Carlson School. 
'They facilitate 

"Our donors often thank us for 
helping them find the opportunity 

ment provides a 
better under
standing of the 
school's 
achievements 
and challenges 
and how their 
gifts will help. 

to leave a legacy that represents 

the values that they care about." 

-Laurel Mallon, development officer 
School of Nursing, College of Pharmacy 

"When a donor 
reaches a deci
sion about 

the relationship-
building among theiJ: peers and provide 
valuable feedback on development strate
gies." 

For Campaign Minnesota, each unit's 
development officer forms a coinmittee of 
volunteers to work with his or her dean. 

making a gift, 
he or she is 

usually as grateful as we are," said Laurel 
Mallon, director of development for the 
School of Nursing and the College of 
Pb:armacy. "Our donors often thank us for 
helping them find the opportunity to leave 
a legacy that represents the values that 

they care about." 

For example, some donors 
believe so strongly in the dif
ference their education made 
in their lives, that they want to 
help others have the same 
opportunity. Other donors 
want to strengthen a particular 
program or research area they 
feel is critical to Minnesota's 
economic development or 
high quality of life. 

In terms of the donor's back
ground and the reasons for 
giving, every gift to 
Campaign Minnesota, large or 
small, has a different story 
behind it. 

Unlnrsity derelopment officers represtlnting their collegiiS Bnd CBIIIPUSBS formed pBrt of the proctiSSion Bt 
the CampBign Minnesota kickoff In October. Tlllly will be wottlng lulrd behind the sceniiS to help 1'11/se 
$1.3 billion, the t:lllllpiJign's goal, br 2003. 

''This is one of the things that 
makes the job so fascinating," 
says Sue Shepard, director of 
developmept for the College 
of Agricultural, Food and 
Environmental Sciences. "We 
work with wonderful people 
who have a variety of motiva
tions for giving. Therefore, 

major programs such as the libraries or the 
Weisman Art Museum-have development 
officers whose job is to reach out to the 
alumni and friends wlio have the potential 

K,,,~~ \\L'knmc" kttcr" to 
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Send copy and disks to 

f.."ios"-. Institutional 

Rclatiuns. 6 ~1orrill Hall. 

via campus mail. or 

e-tnail Lh at 

lii\'I:Jll'(O 1\." llllltl.edl!. 

Development officers also produce a "case 
statement" that explains why the campaign 
is so important to their units, and what 
specific areas are being targeted for fund
ing through the camp_aign. 

Each unit will work to raise a portion of 
the $1.3 billion goal. Among some of the 
larger units, for example, goals are $160 
million for the Institute of Technology, 
$100 million for the Carlson School. and 
$75 million for the College of Liberal 
Arts . . 

It often takes many months or even years 
for alumni and friends to be ready to make 
a significant gift commitment. During this 

Letters 

Thanks for being there 
Thanks very much for your article about 
Chris Macosko's honors colloquium in the 
recent Kiosk ["Origins: by chance or 
design?" January 2000, by Maureen 
Smith]. It truly made the course, the 
instructor, and our students sound terrific. 
(What more could anyone at the U ask?!!) 
I was very impressed to read that you had 

the way they choose to give 
may be different every time." 

University development officers come to 
the job from a variety of backgrounds, but 
they all share at least one characteristic: 
They believe in the role of education and 
research in transfo~ng people's lives and 
are dedicated to helping secure the private 
resources needed for the University. to suc
ceed in this mission. 

-Martha Douglas 

Martha Douglas-IJ P&A staff member-is 
communication director for the University 
of Minnesota Foundation. 

taken the time to attend several class ses
sions, and I very much liked the way you 
were attentive to the students' questions 
and comments in your article, as well as to 
the teachers'. Thanks again for the very 
nice report. 

-Gordon Hirsch 
CLA Honors Division 



Is public 
education 

unconstitutional? 

Imagine that_the fed~ral go~ernment publishes a newspaper. 
On the qualtty contmuum, tt's somewhere between USA 
Today and The New York Times. 

Now imagine that the same government requires its citizens to 
subscribe to a newspaper--:-not necessarily its own, but any 
newspaper. The catch: the government paper is free; people have 
to pay $5,000--$10,000 a year to subscribe to an alternative. 

Finally, imagine that the government expands its requirements to 
this: Every citizen must read a newspaper every day for six 
hours, every week for 36 weeks a year, and every year for 13 
years. You still can choose any newspaper you want, but the . 
government's paper is free for all those years, while your bill for 
reading private newspapers skyrockets. 

Have your ftrst amendment rights been violated? 

This is the example that Michael Paulsen used Jan. 12 in his 
inaugural lecture as the Law School's Briggs and Morgan 
Professor of Law. Titled "Public Education: Is it 
Unconstitutional?" the lecture answered the question with a ten
tative but unmistakable ''yes." 

Paulsen, himself a product of public education-and employed 
by a public university-is the ftrst to admit that there aren't 
many buyers for his controversial theory. "I'm not so naive as to 
think the Supreme Court will adopt this anytime soon," Paulsen 
told his audience. "Right ttow, my opitrions weuld gamer-exact
ly zero votes on the cotut." 

Nevertheless, he thinks his reasoning is valid. 
"What might at ftrst blush sound ludicrous is fairly 
obvious," he said. "Our sentimentality for public 
education keeps us from seeing its obvious consti
tutional defects." 

Paulsen's reasoning goes like this. Start with the 
premise that education is speech-and so a free
dom protected by the ftrst amendment. 

The trouble is that if you accept this premise, you 
set off down "a slippery slope leading you to 
where you don't want to go," Paulsen said. 

The corollary to his premise is that education is 
inherently ideological; it has to be. "It is not possi
ble to have an education without value," Paulsen 
said. "Show me an education without values and 
I'll show you a valueless education." 

Most American public schools, he said, "have a 
dominant ideology--:-secularist materialism, ratio
nal skepticism, and moral relativism. These are the 
dominant values taught in public schools. So the 
cost of the beneftt of a free education is some level· 
of submission to the indoctrination of these values. 

"Even the choice of curriculum-which facts, what order- is 
not neutral. Public schools do not affirmatively teach my chil
dren atheism, but by their curricular choices they teach essen
tially the same thing. The irrelevance of God permeates every 
area. If I teach my children that God is central to all things and 
they are met at school with resounding silence on the issue, that 
is implicitly a forceful attempt at refutation of what they are 
taught at home." 

His conclusion: "Either embrace state indoctrination as proper 
or you have to recognize that public education imposes a huge 
penalty on those who would choose an alternative." 

Paulsen adds a second corollary: Government's legitimate inter
est in education should not be ideological. 

"In a free society the ideology of government must flow from an 
educated but free people," he said. "Government does not dic
tate values to the people. The people dictate to government." 

Ironically, he believes, American public education grew out of a 
rejection of this premise. Encouraging American schools to 
instill a "common Americanism," 19th century writers like John 

Dewey and Horace Mann implicitly rejected the notion that gov
ernment has no role in' inculcating an ideology. 

"In my view," Paulsen said, "that's contrary to freedom of 
speech, thought, and action." 

If education is protected by freedom of speech, and if that right 
is one that individuals own against government interference, the 
conclusion is that ''the ftrst amendment freedom of speech is a 
freedom that belongs to parents as against the government's ide
ology and values. It's a fundamental right of parents to direct 
children's education." 

Paulsen's premises here are that "parents' cmiununication to 
their children of values, either personally or through their cho
sen agents-teachers-is the core part of the freedom of speech 
protected by the ftrst amendment," and that, "if freedom of 
speech includes the right to send one's child to a private school, 
than the system of federal funding with huge differential 
between public and private is an abridgment of that right." 
"The government conditions a huge ftnancial beneftt on the 
basis of parents' forfeiture of exercise of freedom of expres
sion," Paulsen said. 'The price of admission is that children 
become a captive audience for the government's message. The 
magnitude of the pressure put on persons to submit to the gov
ernment's choice is a clear constitutional violation." 

Paulsen said the "minimal constitutional remedy" is "mandatory 
vouchers for private 
school attendance, 
sufficient to opt out 
of the public school 
system. Parents must 
be able to afford 
where they want to 
send their kids to 
school." 

Paulsen does think 
that vouchers eventu
ally may not only be 
ruled constitutional 
but also become 
mainstream. 

"Are we there yet? 
Are the courts ready. 
to accept my view? 
Heavens, no." 

Paulsen said his 
views remain tenta
tive and that he feels 
reluctant to embrace 
them himself. 

"I hate to think my education was all unconstitutional," he said. 
"But the more I think about it, the more it's hard to see it any 
other way." 

-Mary Shafer 

continued on page 6 

New.s di'g:est . ·-! 

A gift of $15 million from the 
McKnight Foundation will create 15 
new endowed chairs, to be named the 
McKnight Presidential Endowed Chairs. 
The chairs will be assigned at the presi
dent's discretion to attract or retain the 
very best faculty in ftelds of critical 
impOrtance to the University. ~egents 
Professor Ron Phillips was named the 
ftrst recipient of a McKnight Presidential 
Endowed Chair. 

''The importance of this gift from the 
McKnight Foundation cannot be over
stated," President Yudof said. "It will 
give me and future presidents the ability 
to respond quickly: to recruitment and 
retention opportunities, and to direct 
resources to ftelds in which the 
University can achieve national promi
nence. That is what it takes f{)r a univer
sity to compete on a national level, and 
this gift will make a tremendous impact 
on the University for many years to 
come." Funds from the endowment will 
be spread across the U, with an effort to 
balance support for both the sciences and 
the arts and humanities. 

• The Oregon Ducks defeated the 
Gophers 24-20 at the Sun Bowl on a 
sunny day in El Paso Dec. 31. The win
ning touchdown, with 1:32 remaining in 
the game, denied the Gophers their ftrst 
nine-win season since 1905. 

• Results of an investigation into the use 
of research funds by Dennis Polla, head 
of the Department of Biomedical 
Engineering, were reported to sponsoring 
agencies and made public Jan. 6. The 
investigation found inappropriate use of 
$110,000 in federally sponsored research 
funds and could not ftnd sufficient docu
mentation to determine whether about 
$400,000 was spent appropriately. 

Dollars were accounted for. and were 
spent on research, but it was unclear if 
they were spent on the projects for which 
they were received. The investigation 
found no evidence that any funds were 
used for nonresearch purposes or for 
Polla's personal beneftt. 

Polla has resigned as head of the 
Department of Biomedical Engineering. 
The Bakken Chair, which he held, will 
be reassigned. A letter of reprimand will 
be placed in his permanent ftle. 

NASA has selected the U to receive 
$5 million to provide instruments for 
dual spacecraft scheduled for launch in 
2004 to study the sun from two orbiting 
vantage points. The mission, called 
STEREO (Solar TErrestrial RElations 
Observatory), will be the ftrst to examine 
the sun in thre~ dimensions. Physicist 
Keith Goetz is the U's principal investi
gator on the pr~ject. He and his U col
leagues are part of a team headed by 
Jean Louis Bougeret from the Paris 
Observatory. 

• Gov. Jesse Ventura and Lt. Gov. 
Mae Schunk visited two regents com
mittees Dec. 10, visited research labs in 
St. Paul, and saw the Riverbend 
Commons area. The U is the state's 
biggest institution and "our job is to sup
port you," Ventura said. ''To be bluntly 
honest, though~ it's a lot like Christmas. 
You make a long list and put in all you 
want, but you don't always get every
thing you ask for." 

• Regents heard a presentation on the 
proposed West Bank Arts District, a 
plan to create a vibrant arts· community 
anchored by a new Studio Arts building 
adjacent to the Barbara Barker Center for 
Dance on the West Bank. 
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Around the U 

I t's po 'iible that President ' 
Day-that would be the third 
Monday in February-i n t 

tlze holiday you celebrate mo t, 
regardle'i of ·our veneration for 
George l\aslzington and lbralzam 
Lincoln m who e honor tlze day is 
re n d. 

Rut Pre idellt 'Day, a well a the 
l ' in pending celebration of it 
e quicentennial--and the fact 

that F bruary i the month in 
which the Vniver..ity's original 
chart r wa igned in /851-did 
get u to thinking about our own 
l ni~ r itv foreparents. If the l 
had a Pr ident 'Dav, who would 
be l 01 or d'! lh ely, we limit dour 
nomi atw11 to tho e 110 long r llv· 
in . 11ld Jt.e rea /zed b yond pre ;. 
dent J mclud tho~e who contn
butwn helped make th l nivu~ity 
a we know it today a reality. Here are five of the mo t mt r ~tmg and intriguing char
a< ten from tlze fil of our historical lorE. 

I the gmning 
To put these characters into context, we need to go back to the beginning: February 25, 
1851, when Gov. Alexander Ramsey Signed the charter to establish the University of 
Minnesota in a land that was still seven years from statehood and had a population of 
only 10,000 people. 

This Act to Incorporate the University of Minnesota at the Falls of St. Anthony called for 
five departments: science, literature, and·the arts; law; medicine; agriculture; and the the
ory and practice of elemenuu-y education. 

School began on November 26, 1851, with an enrollment of 20 students. In those early 
years, the university-to-be was a preparatory school, operating on private donations and 
student fees, without state or federal funds, in a pioneecenvironment where few pupils 
were prepared for college instruction, 

Tuition was $4; $5, or $6 a quarter, depending on which curriculum was chosen: the com
mon English branches (grammar. arithmetic, reading, and spelling) for $4, the higher 
English branches (natural philos9ph)t, chemistry, astronomy, elocution, history, and physi
ology) for $5, and an assortment of courses in Greek, Latin, French, bookkeep,ing, and 
higher mathematics for $6. 

The Reverend Elijah Merrill was hired to teach in all subjects. 

"Professor Merrill thought he was to be paid a fixed salary, but the view of the regents 
was that he must be content to take his wages out of the students' fees," James Gray says 
in his history of the University. 

In 1854 a dispute over the St. Anthony Falls property forced the regents to purchase 25 
acres on the east bluffs of the Mississippi River. There, the University's first permanent 
building, Old Main, opened in 1858-the same year Minnesota became a state-in the 
area now known as the knoll. • 

Six months after Old Main opened, though, it closed, the result of disastrous economic 
times, as well as the impending Civil War. The 
building became a refuge for squatters. Visiting 
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the· building in 1864 a legislative committee 
found a "caretaking" family living in it. Turkeys 
were in one room, hay· in another, and the floor 
in the central hall had been ruined by wood-
splitting. • 

The future of the university, now deeply in 
debt, seemed hopeless. 

was a hardware 

:;~~~--~ .. ~ the University owed 
!lil~t,llld!i~iutd nails used to build 

~~~~:~'itl-wd businessman, 
:1li':lllt fliladlv to sue the regents to 

~liM!-~· Instead, he became one 
took on the mission of 

•ivF•r.,i1cv alive, becoming 
oerletllCt<>r and rescuer. 

For that, he has come to be known as 
''the father of the University." 

Under Pillsbury's leadership, the regents freed the school from its burdensome debts 
through private donations (including Pillsbury's own), land sales, and skillful negotiations 
with creditors. 

In 1867 Pillsbury had the satisfaction of reporting to the legislature, "Gentlemen, the last 
claim against the University has been paid. The University's slate is clean." 

In 1867 the legislature voted to pay $15,000 to repair Old Main and open it for instruc
tion. This University Reorganization Act, signed by the governor in February 1868, 
assured that the fledgling University would receive the 1862 Morrill Land-Grant Act 
endowment, which gave each state 30,000 acres of land for each member of its 
Congressional delegation to support colleges to teach "such branches of learning as are 
related to agriculture and the mechanic arts." 

By then a state, Minnesota was entitled to 120,000 acres for its two senators and two rep
resentatives. 

At the dedication of his statue on campus, Pillsbury said, ''There is no spot on earth I 
more prefer to be remembered than on this campus. There is no factor that can do more 
for the state and the nation than the University with its wide open doors ever welcoming 
all to enter." 

U cle Billy: illla atts Fol II 
The U's first president was William Watts Folwell, just 36 and a 
Civil War veteran when he came to the University in 1869 after 
the school's reorganization. When Folwell became president, he 
found only 18 students at the collegiate level and a few more 
than 200 in the preparatory department, which was phased out 
eventually as the collegiate division grew. 

An educational visionary, Folwell spelled out a ''Minnesota 
Plan" for education in ~inaugural address December 22, 1869. 
In it, he expressedliis belief that a university is not "merely an 
overgrown college .. but 

rather a "federation of professional 
schools ... embracing potentially all subjects of prac
tical interest, teaching always with reference to prin
ciples, occupying ever an attitude of investigation, 
knowing no favorite subjects, 
thoroughly imbued with the 
scientific spirit." 

Running into opposition from 
regents and faculty, Folwell 
couldn't implement many of 
his ideas, but they are funda
mental to a university today. 

By the 1870s, there were 300 
students, ranging in age from 
the mid-20s down to 13. 
"While Folwell waited for his 
'federation of professional 
schools' to come into exis
tence, he was obliged to accept 
all available human material," 
Gray says. "Only half of his 
students were enrolled in the 
'collegiate departme!lt,' a 
smaller number received 
preparatory training in the 
'Latin school,' while a fringe 
of boys and girls who could 
not be classed at all required 
instruction in the rudiments of 
such basic subjects as arith
metic and English grantmar." 

Folwell used to say it was the "duty of the institution 
to make it possible for a young person to live on $3 
a week," then walked door to door with students, asking the residents of neighboring 
houses to take in student boarders for a small fee. No wonder students called him "Uncle 
Billy." 

' 
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The first graduating class in 1873 had two graduates, Warren Clark Eustis and Henry 
Martyn Williamson. Both delivered graduation orations. The tradition of addresses by 
each graduate continued through 1881, when the class numbered 27. 

Under Folwell's leadership the university doubled the size of its campus, purchased an 
experimenlal farm. and organized a medical department: The foundations of a real uni
versity had been laid. 

Folwell was described as a "gentleman of the old school," refined, courte
ous, friendly, studious, brisk in action and speech. Long after his retire
ment, he always appeared in formal dress at every dinner function he 
attended. 

When he resigned as president in 1883, the regents made him professor of 
political science and put him in charge of the library. 

In 1907 he retired to begin writing a comprehensive four-volume history of 
Minnesota. 

• 

Prexy: Cyr orthrop 
The University's second president and the one who served longest-=-for 27 
years-was reluctant to come to Minnesota. He said his salary would have 
to equal what he made as professor of rhetoric and English literature at 
Yale and as collector of the port of New Haven, Connecticut. 

John Sargent Pillsbury decided to dig deep. "We 
have had to offer Northrop $6,000 a year to come," he wrote, half 

~-~~~~~--tJtcallly. The salary was nearly twice that commanded by 
any Olber president of a Midwestern university. 

The clio ice turned out to be very popular, with Cyrus Northrop 
winniilg the hearts of students, faculty, and people of the state. 
"His eign was a beneficent monarchy," E. B. Pierce wrote in a 
1946 Minnesota Alumnus. "Never was a president more loved 
aild vered by a student body." 

Northrop was called "Prexy," and the original version of Hail, 
JdjDnesota! had as its second stanza a tribute to him: "Hail to 

, our Prexy, sire. Thou has made us all thine own. And 
our hearts one boon aspire, That our love may be thy 

Neither an innovator nor a visionary, Northrop was a peacemaker, a reassuring presence, 
and an ambassador of good will. His chief service to the University was that he 
"sanctified the whole place," according to Conway MacMillan, a botany professor and a 
friend ofNortliiop..,.s. . 

During his presidency, enrollment increased from 289 to more than 4,800. The legend 
was that Northrop knew each student by name. The faculty grew from 23 to 330. 
Colleges and schools increased from 2 to 11. 

Northrop had one secretary, no vice presidents, no administrative assistants, and no bud
get. "His .wastebasket was his filing cabinet," writes historian James Gray in The 
University of Minnesota, 1851-1951. "No copies of letters were kept because, as he said 
playfully, it was convenient to be the supreme and only authority, at any given moment, 

about what had been planned or 
promi~ed." 

Several times after he reached the age 
of 65, Northrop tried to resign, but the 
regents refused. Nobody could imagine 
the l.Jniversity without Prexy Northrop. 
finally at age 77 he insisted, and the 
regents released him. 

The professor's ideal: George 
Vincent 
Like Cyrus Northrop, George Vincent 
was a Yale graduate. He was a teacher 
and administrator at the University of 
Chicago for 19 years and would have 
liked to become its president, but its 
charter at the time req~ the presi
dent to be Baptist. Instead, he was 
recruited to become president of the 
University of Minnesota. 

"It was not easy to persuade Vincent, 
or anyone else, to become Northrop's 
successor," writes James Gray in The 
University of Minnesota, 1851-1951.1t 
was thought that Northrop's shadow 
would continue to hang over anyone 
who took his place. 

But Vincent was finally persuaded, and 
he won over the students with his gra
cious attitude toward his predecessor: 
Vincent's presidency began April1, 
and when he signed the diplomas of 
seniors graduating that June, he insist
ed that Northrop sign them, too. 

Vmcent became known as "a professor's ideal of a president." He recruited gifted schol
ars and educators, encouraged faculty research, and initiated the faculty senate. Two 

deans he appointed were future University presidents, Lotus Delta Coffman and Guy 
Stanton Ford. Ford described Vincent's coming as "a second founding of the Univer8ity." 

James Gray in The University of Minnesota, 1851-1951 describes Vincent as "one of the 
most animating influences the University has ever had-with a "flexible, probing intelli
gence," and a quick wit. 

"He was a brilliant platform speaker and had a remarkable 
rapid-fire delivery," E. B. Pierce wrote of Vmcent's ora
torical style in Minnesota Alumnus in 1946 of Vincent's 
oratorical style: He could say more in 20 minutes than the 
average speaker could in an hour, and with such mar
velous phraseology that his audiences were virtually hyp
notized." 

Though it lasted only six years, the Vincent presidency 
was one of the most important in the University's history. 
He left in 1917 to serve for 12 years as president of the 
Rockefeller Foundation. 

C I ral ap le: aria Sanford 
In his term as president, William Folwell recruited many 
faculty to Minnesota. Among the most remarkable was 
Maria Sanford, who carne to the University in 1880, when 
the school had 300 students and 18 professors. She was 

the first woman professor, hired by President Folwell after a conversation that lasted just 
30 minutes. 

'The greatest thing I ever did for the University was to bring Maria Sanford fiere," 
Folwell said, who called her "Minnesota's apostle of culture and patriotism." 

She taught composition, rhetoric, elocution, and oratory, PllCking lecture halls with young 
scholars enthusiastic about her ilmovative teaching style. 

Once after she heard a former student speak in public as a candidate for mayor, she rose 
earlier than usual the 
next day to hurry to his 
office and point out a 
mistake in grammar 
that had slipped into 
his speech. 

She often welcomed 
students into her home, 
just minutes from cam
pus, sometimes hous
ing up to 16 students at 
a time. Generations of 
students called her "the 
best loved woman in 
Minnesota." 

Known for her impres
sive oratory skills, 
Sanford traveled wide
ly as a lecturer and 
advocate for education. 
A Minneapolis public 
school was named after 
her, as was Sanford 
Hall, the University's 
first residence hall, Marla Sanford In front of Old Main. 

built on University Avenue in 1910. 

The University celebrated her 80th birthday as it has celebrated few events of its history. 
President Vincent called her the "retired professor who has never found out that she was 
retired." Oscar Firkins read a poem ending, "Shout 'Maria' to the Skies." 

-Maureen Smith and Mary Shafer 
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Bionic doc · 
A U surgeon takes a big step forward with ankle replacement 

ave a bad hip or worn out knee? No 
problem. Hip and knee replacements 
are now about as routine as an appen- • 

dectomy. Joint r:eplacement has helped 
thousands of Americans-many of them 
quite elderly-suffer less pain and ·enjoy 
greater mobility. 

But until recently, no such relief was avail
able for the large number of people with 
problem ankles. The best medical science 
could offer patients with severe ankle 
injuries or osteoarthritis was ankle fusion. 
Although this procedure usually eliminates 
pain, it can create problems with other 
joints by putting 
greater stress on 
the knees, hips, 
and back. Now, 
though, thanks 
to a relatively 
new procedure, 
ankle patients 
might also be 
able to benefit 
from joint 
replacement. 

That's where J. 
Chris Coetzee 
comes in. Last 
fall, the U hired 
the youthful, 
soft-spoken 
native of South 
Africa because 
of his expertise 

J. Chris Coetzee 

in foot and ankle surgery-,-and specifically 
because of his knowledge of the new tech
niques for ankle replacement. So far he has 
performed three ankle replacements since 
coming to Minnesota and has another five 
on his schedule. His presence could make 

On t e mo 
continued from page 1 

the U as well known for ankle replace
ments as it is for organ transplants. 

Ankle replacement is not a new idea. 
Surgeons were replacing ankles back in the 
1970s, but gave up on the idea because the 
riew joints were givi.ng out in only a few 
years. (To be deemed successful, joint 
replacements must meet at the standard for 
longevity set by knee or hip replace
ments-at least 10 years.) 

The problem with old replacements was not 
one of materials-the prostfietic joints 
inserted by Coetzee are constructed from 

the same alloys and polymers as the old 
devices-but of technique. 

''They were using the same materials, but 
the design was completely different," says 
Coetzee. The ankle joint, he explainS, con
sists of the juncture of three bones: the tibia. 

and fibula in the lower leg and the talus at 
the top of the foot. In the old procedure an 
opening was only cut into the tibia (another 
was made below into the talus) and not the 
fibula, so that all the weight-bearing 6f the 
new joint was born by only one of the 
bones in the leg. In addition, the old 
devices were glued in place. In time, the 
tibia would soften and the top half of the 
prosthesis subside into the bone, causing 
the cement to loosen and the joint to fail. 

"In the current procedure," he says, "tt cut 
is made in both the fibula and the tibia and 
the two bones are pinned together for 

added strength. And rather than 
gluing the new joint in place, 
the prosthesis has a rough sur
face that allows the bone actual
ly to graft itself to the joint 
directly." 

One reason ankle replacement 
has remained uncommon com
pared to other joint replace
ments is that the ankle is tricki
er than other joints. The reason 
has to do with complexity-not 
only in the ankle, but in the 
foot. 

"It is a more complex joint than 
the hip or knee because there 
are· three bones involved while 
the hip and knee have essential
ly only two bones," Coetzee 
.says. "The talus is a fairly small 

bone that articulates over the whole area of 
the fibula and tibia. 

"When you do an ankle replacement you 
must also take into account the alignment 
of the foot. You can do the best replace
ment in the world, but if the hind foot is 

out of alignment, you still have problems." 

The most common hind foot problem
itself the result of the ankle's deteriora
tion-is overpronation: the tendency for the 
foot to overcompensate for ankle stiffness 
by rolling inward too far with each stride. 
In such cases, a preliminary surgery has to 
be performed some six weeks or so prior to 
the replacement surgery in order to correct 
the misalignment. 

Once a patient is rolled into the operating 
room for a replacement, however, the pro
cedure is relatively quick and the recupera
tion period surprisingly short-less than 
what is required for a fusion. Most replace
ment surgeries last between one and two 
hours and patients can be up and around 
the next day, though they cannot put any 
weight on the affected leg for six weeks
the time it takes for the prosthesis to graft 
to the bone. At the end of six weeks, 
patients can go to full weight-J:>earing on 
the ankle and as much activity as they can 
tolerate. Full recovery, Coetzee says, usual
ly takes three months. 

At the end of that period, the recipient of a 
successful ankle replacement can undertake 
a normal range of activities-even jogging. 
Even so, Coetzee counsels a degree of cau
tion, using a formula he .calls TLC to 
explain why. 

''T is for the time, or your age, when you 
have the procedure," he says. "L is for the 
load-a 300-pounder will wear the new 
joint out a lot quicker than someone who 
weighs 150 pounds. And Cis for the 
cycles-how many times you move it and 
with what impact." 

-Richard Broderick 

throughout the University system. Here's a rundown. 

• $16 million for Higher Education Asset Preservation 
and Replacement. This money will help the U pro
vide a safe and accessible environment, upgrade the 
efficiency and service life of facilities by correcting 
code deficiencies., and help reduce risk to research 
projects (and funding) by creating a direct cooling 
infrastructure on the Twin Cities campus. The request 
includes $6 million for health, safety, and accessibili
ty, and $10 million for critical infrastructure replace
ment systemwide. 

• $10.4 million of the $12.5 million needed to build the 
Bulldog Sports Center ( Duluth). This multipurpose 
facility responds to Title IX requirements, providing 
a high-quality competition and training site for 
women smdent-athletes. 

will call on its 3,000-member alumni legislative network 
to help 

• $35 million to complete the $70 milli<>n Molecular 
and Cellular Biology Building (East Bank). The state 
has already authorized $35 million for the first phase 
of the building. 

• $21 million for part of the cost of a new art building 
and infrastructure (West Blink). The U plans to 
underwrite another $23 million through U-issued debt 
and fund-raising. . 

• $17.1 million for plant growth facilities (St. Paul) to 
replace or renovate, among other things, outdated 
greenltouses. 

• $10 million to cover half the cost of a new Microbial 
and Plant Genomics Building (St. Paul). Through a 
donation from Cargill, Inc., the U will fund the other 
half of the $20 million project. 
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• $6.1 million of the $6.5 million needed to construct a 
music performance laboratory (Duluth). Private dona
tions of $400,000 have already funded the predesign 
and design phase of this project. 

• $8.2 million to complete the ·Science and Math 
Building renovation (Morris). 

~ $6.5 million to renovate and make additions to the 
· historic Kiehle Building (Crookston). 

• $4 million to improve research and outreach center 
facilities (Waseca, Cloquet, Crookston, Grand 
Rapids, and Itasca State Park). 

The U will call upon a formidable array of supporters, 
both internal and external, to help convince the Legislature 
to fund the request. Faculty, students, and staff are impor
tant voices in that effort, as are U of M Extension Service 
faculty and specialists, most of whom are located in leg
islative districts where there is no U campus. 

Mobilizing active alumni support is likewise critical. In 
late J~uary, President Yudof met with 150 alumni volun
teers and friends to kick off the U's grassroots lobbying 
effort. During the session itself, the Alumni Association 

If previous lobbying efforts are any guide, the U should do 
well this session. Les Heen, program director at the 
Alumni AssoCiation in charge of the legislative network, 
likes to quote a recent remark by Regent William Peterson, 
himself a long-time legislative lobbyist. 

"He said," Heen recalls with pride, "that the U's lobbying 
effort-by alumni, faculty, students, and staff-was the 
'best grassroots campaign' h~'d seen in 20 years at the 
state capitol." 

-Richard Broderick 

To learn more about the capital request, visit 
www.umn.edu/request. 

----- -~-----------~-------------------- ------------------
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Nominate the service-minded 

F ~bruary 28 is the nomination deadline for two ser

vice awards open to all faculty and staff. 

The first is the President's Award for Outstanding Service, 

which recognizes active or retired faculty and staff who 

have gone beyond their regular duties to provide excep

tional service and demonstrate unusual commitment to the 

U community. 

Faculty, 'staff, and alumni are eligible to nominate some

one. Nomination letters should focus on personal knowl

edge of the nominee's exceptional service and should be 

submitted to President's Award Committee, c/o Vickie 

Courtney, University Senate Office, 427 Morrill Hall. If 

you have questions, please call Senate Office at 

612-625-9369. 

Nominations are also being accepted for the second annu

al Community Service Award, which honors faculty, staff, 

and community members whose public service and/or 

outreach activities have contributed to quality of life 

beyond the U. 

About five community service awards, which will carry 

an annual salary augmentation of $1500, will be given on 

the Twin Cities campus. Any person or group may submit 

a nomination, including three letters of support, to the 

Community Service Award Committee, c/o Linda Blake, 

Office of Human Resources, 16 Morrill Hall. 

Where's Walter? 
alter Library closed Dec. 24 for a $53.6 renova

tion expected to be completed in fall2001. 

In addition to restoring the 1924 building to its. original 

beauty, the renovation will include air conditioning instal

lation, improved fire and safety features, and upgraded 

electrical and telecommunications wiring. 

To make way for the renovation, Walter Library must be 

comple~ely vacated. Here's a rundown of where to find 

relocated units. 

• The Digital Media Center (DMC) has move4 to 67 

Norris Hall. Call 625-5055 or see www.umn.edu/dmc for 

details. 

• The Learning Resources Center (LRC) has moved to 

153 Norris. Call624-1584 or see www.lib.umn.edu/lrc for 

details. 

• The Science and Engineering Library was expected to 

reopen in two locations in late January. More information, 

including hours, can be found on the Sdence and 

Engineering Library's Web site at sciweb.lib.umn.edu 

/renovate/main.html or by calling 612-624-0224. 

• Norris Gymnasium, on East River Road near Elliott Hall 

(about a five-minute walk from Northrop Mall) will be the 

-- -

Science and Engineering Library's main service point and 

will include the reference and reserve collections, current 

journals (current year plus two previous years), and refer

ence, circulation, reserve, and photocopying services. 

• The Minnesota Library Access Center (MLAC) in the 

new Elmer L. Andersen Library on the West Bank will 

house the remaining collections. Deliveries will be avail

able twice a day from MLAC to Norris Gymnasium and 

the Mathematics Library. Limited browsing will also be 

available. 

• University Archives, Charles Babbage Institute and 

Archives, the Children's Literature Research Collection, 

and Social Welfare History Archives are also expected to 

relocate to the Elmer L. Andersen Library in late January. 

Contact each unit directly via phone to schedule an 

appointment. More information can be found on each of 

these units at www.lib.umn.edu/about/scar.htm. 

College takes lead role with 
new vo-tech research center 

T
he U's College of Education and Human 

Development will take the lead in a new multi-uni

versity consortium called the National Research 

Center for Career and Technical Education. The U.S. 

Department of Education's Office of Vocational and Adult 

. . :::r: ) NATIONAL RESEARCH 

~c~ •E. CENTER ~ umam •MOII£511A 

WEll & TEOINKAL EOUCAIION 

Education 

selected the U 

as the primary 

institution for 

the center, 

which will 

receive $2.25 

million in grants during the first year of a five-year, $11 

million agreement. 

The college ha? been a partner in a similar consortium, 

the National Center for Research in Vocational Education, 

whose prime institution was the University of California

Berkeley. When federal officials reconfigured that center 

into two groups to focus on research and information dis

semination respectively, the college's Department of 

Work, Community, and Family Education (WCFE) 

became the successful applicant to l~ad the .research cen

ter. Ohio State University will lead the dissemination 

center. 

Charles Hopkins, former interim dean and chair of the 

Department of Work, Community, and Family Education 

(WCFE), is leaving retirement to become center director. 

lames Stone lll, associate professor in WCFE, will be 

deputy director. 

Stone says the center's research will focus on accountabil

ity in career and technical education with a strong empha

sis on professional development and employment skills, 

classroom technology usage, and the creation of pathways 

between high schools and community and ttchnical 

colleges. 

Cancer Center launches phone 
line, Web site 

T
he U Cancer Center's expertise is now available via 

a new toll-free phone line, 1-888-CANCER MN 

(1-888-226-2376) and Web site, www.cancer.umn.edu. 

Combining a Web site with cancer prOfessionals who can 

answer questions is a unique service for those looking for 

cancer information, says Mary Sumpann, the Cancer 

Center's associate director for administration. 

"We know from experience that people not 

only want infortnation, they want to vali

date that information and to discuss health 

care options with knowledgeable profes

sionals," she says. 

The Web site includes sections especially 

designed for those newly diagnosed -with 

cancer, as well as cancer prevention infor

mation and a database of the Cancer 

Center's clinical trials. 

Cancer professionals are available via the 

phone line from 8 a.m. to 4:30 p.m. 

Monday through Friday to residents of 

Minnesota, Iowa, Wisconsin, and the 

Dakotas. The center plans to add weekend 

hours soon. 

Moves are Us 

The Office of International Programs (OIP) director's 

office moved Jan. 12 from 201 Coffey on the St. 

Paul campus to 645 Heller (formerly Manage~ent/ 

Economics) on the Minneapolis campus, West Bank. 

Numbers change to 612-624-5580 (phone) and 612-626-

1730 (fax). The move includes faculty services, grant 

writing support, Papua New Guinea project, communica

kons, and 'llccounting. 

All OIP offices are slated to be on West Bank by April. 

See the schedule at 

www.intemational.umn.edu/news/2000/move.html. 

Try a class at the Biomedical 
Library 

Y
ou can register for spring semester. classes at the 

Biomedical Library. Courses include Introduction to 

the Web, Bookmarking Your Way Through the Web, 

and an electronic research mini-series of half-hour classes. 

To register for classes visit 

www.biomed.lib.umn.edu/class.html or call612-626-3260. 

New degree program fuses law, 
life sciences 

A
ew joint degree program that allows students to com

ine a law degree with a graduate degree in an area of 

ealth or life sciences is now available at the U. 

The Joint Degree Piogram in Law, Health, and the Life 

Sciences aims to produce graduates who are leaders in 

areas such as managed care and health policy, intellectual 

property issues in biotechnology, and environmental law 

and policy, says center director Susan Wolfe, professor of 

law and medicine. 

Involving about 300 faculty members, the program allows 

students to get the joint degree in less time and with more 

academic support than if they pursued the degrees sepa

rately. 

For more information, call the Joint Degree Program at 

614-625-9073 or e-mail jointdgr@tc.umn.edu. The pro

gram's Web site (www.law.umn.edu/jointdgr/) is under 

construction. 
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-~ To find out more about individual U theaters, 
.IIIB, museums, and events, check out the online 
........_ events calendar at events.tc.umn.edu. 

SPECIAL EVENTS 
Sat., Feb. 12 and Mon., Feb. 14 

The Mating Game: A Valentine's Day Event-This is the 
third annual light-hearted yet factual tour of courtship and 
sex in the wild. This adults-only program includes themed 
hor d'hoeuvres and dessert. 7-9 p.m. each day, Bell 
Museum of Natural History. $21/person, $40/couple (mem
bers); $25/person, $45/couple (nonmembers). Register by 
Feb. 11. Register at 612-624-9050. 

EXHIBITIONS 

Natural Wonders: Children's Environmental Art from 
Around the World-Created by children in 33 countries, 
the 120 works express a child's view of the natural world 
and display a diversity of cultures and environments from 
Brazil to China to Blue Earth County. Opens Feb. 5. 

1 Musical Nature Tours-Students from the U's School of 
Music will conduct tours of the museum's dioramas, 
exploring music as a tool for interpreting nature. The first 
Saturday of every month, Feb.-May, 11 a.m.-3 p.m., ongo
ing 30-minute tours. Free with museum admission. 

Dance and Nature Tours-Students from the U's School 
of Dance conduct tours of the museum's dioramas, inviting 
participants to discover how many traditional ballet move
ments are based on movements seen in the natural world. 
The second Saturday of every month, Feb.-May, 
11 a.m.-3 p.m., ongoing 30-minute tours free with 
museum admission. 

GOLDSTEIN GALLERY, MCIEAL HALL, 
FF : 612·624· 7 434 
I Paper: Trivia and Treasure-Almost 2000 years of 
paper, its uses, and role in contemporary culture are fea
tured in this exhibition, which includes artifacts, illustra
tions, and samples from several institutions. Through 
AprilS. 

In conjunction with the exhibition: 
From Papyrus to Paper-Workshop participants will 

make samples of papyrus, tapa, and amate, prior to 
making true paper from indigenous non-wood fibers. 
6:30 p.m., Mondays and Wednesdays, Feb. 7-23, 
Minnesota Center for Book Arts, 24 N. Third Ave., 
Minneapolis. FFI/register: 612-338-3634. 

NASH GALLERY, FFI: 612·624· 7530 
Through Feb. 4 

Graduate Student Exhibition 2000 (Main Gallery) 

I Sonja Peterson (Faculty Spotlight Gallery)-Paintings 
by the Department of Art Computer Technology. 

1 Scholarship Recipient Exhibition (Teaching Gallery) 

EUM OF ART, FFI: 218· 726·8222 
Highlights from the Collection: A 50th Anniversary 

Sampler-The Tweed Museum celebrates its golden 
anniversary with an exhibition of outstanding works in all 
media from the permanent collection, including European 
old master and French Barbizon painting; international 
ceramic art; American landscape and genre painting; and 
modern contemporary art of the past 50 years. .. 
Accompanied by the publication 50 Highlights from the 
Collection: The Tweed Museum of Art Educational and 
Activity Guide. Through Dec. 24, 2000. 

USEUM, FFI: 612 2 · 4 
Drawing the Future: Design Drawings for the 1939 

World's Fair-Forty architectural renderings created for 
the 1939 World's Fair capture the streamline-design vision 
of many American architects of the time. Opens Jan. 29 
and runs through April 30. 

In conjunction with the exhibition: 
"Travels through Tomorrow: The Future and 

American Culture;'-Lecture by Brian Horrigan, exhibit 
curator at the Minnesota History Center. Sun., Feb. 6, 
2 p.m. 
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"Yesterday's Tomorrows"-Seven science fiction 
films reveal filmaker-s' futuristic vision throughout the 
20th century. Through Feb. 21, Oak Street Cinema. Call 
612-331-3134 for specific ·Show dates and times. 

1939 Film Festival-The Dream Factory at its 
Height-The best of 1939 glitz: Gone With the Wind, 
Wuthering Heights, The Wizard of Oz, and more. Two 
weekends: Feb. 4-6 and Feb. 11- 13. Oak Street Cinema. 
Call 612-331-3134. 

Building a Collection: Ceramics from the Weisman-
180 works from the Weisman's rich ceramics collection 
run the garnet in size, geography, style, and history. 
Opens Jan. 29 and runs through April 30. 

MUSIC 
Tues., Feb. 15 
1 Symphonic Wind Ensemble-Craig Kirchhoff, conductor. 
7:30p.m., Ted Mann Concert Hall. FFI: 612-626-8742. 
Fri., Feb. 18. 

U Symphonic Orchestra-Akiri Mori, conductor. 7:30 
p.m., Ted Mann Concert Hall. FFI: 612-626-8742. 
FFI: 612-626-87 42. 

Sat., Feb. 19 
I Cecil Jaylor Quartet-A fire
brand maverick of jazz, Cecil 
Taylor plays with open palms, 
fists, and elbows, infusing his 
improvisations and composi
tions with poetry and martial 
arts. He plays this concert -a 
presentation of Northrop Jazz 
Season and Walker Art Center
with his new quartet including 
Joe Locke, vibraphone; Santi 
Debriano, bass; and Jackson 
Krall, drums. 8 p.m., Ted Mann 
Concert Hall. $23:-50; $17.50. 
FFI/tickets: 612-624-2345 or 
www.northrop.umn.edu. 

Sun., Feb. 20 

$15 (members); $25 (nonmembers). FFI: 612-443-246(}, 
ext. 4 . 

Sat., Feb. 5 or Feb. 19 
Landscaping for Wildlife-Discover ways to combine 

plants for visual and ecological impact and find out which 
trees, shrubs, vines, and perennials are best for wildlife. 
1-3 p.m., classroom 2, Minnesota landscape Arboretum 
(Feb., 5) and Dodge Nature Center Education Building 
(Feb. 19). $15 (arboretum or Dodge Nature Center mem
bers); $25 (nonmembers). FFI: 612-443-2460, ext. 4. 

Wed., Feb. 16 
The Scented Garden-Learn how to enhance the beauty 

and enjoyment of your garden with fragrance from annuals, 
perennials, trees. and shrubs. 10 a.m.-noon, classroom 2, 
Minnesota Landscape Arboretum. $15 (members); $25 
(n,onmembers). FFI: 612-443-2460, ext. 4. 

Wed., Feb. 23 
I Natural Handcrafted Soap-Discover how to make 
soaps from store-bought oils and herbal scents. Take home 
soap samples and recipes. Special kits will be available for 
sale. 1-4 p.m., classroom 2, Minnesota Landscape 
Arboretum. $35 (members); $45 (nonmembers). 
FFI: 612-443-2460, ext. 4. 

Sat., Feb. 26 
I Willow Towers for the 
Garden-Learn what 
goes into harvesting and 
creating unique rustic 
willow towers for use in 
the garden. 10a.m.-noon, 
auditorium, Minnesota 
Landscape Arboretum. 
$20 (members); $30 
(nonmembers). FFI: 612-
443-2460, ext. 4. 

1 Faculty recital-Tanya 
Remenicova, cello,. and 
Alexander Braginsky, piano. 3 

Cecil Taylor performs at Ted Mann Feb. 19. 

I Creating Willow 
Towers Workshop
Construct and weave 
your willow tower for the 
garden. Take home your 
own creation from this 
hands-on workshop. 
Please have a pickup or 
van available to make it 
easier to transport your 

p.m., Ted Mann Concert Hall. FFI: 612-626-8742. 

Tues., Feb. 29 
I Symphonic Band and University Band-Jerry Luckhardt, 
Denise Grant, and Mark Olson, conductors. 7:30 p.m., Ted 
Mann Concert Hall. FFI: 612-626-8742. 

--~ 

DANCE 
Fri., Feb. 11-sun., Feb. 13 
1 Man Made-U Dance Theatre Concert by Ballet of the 
Dolls choreographer Myron Johnson, Chris Aiken, David 
Dorfman, Will Swanson, and the interl)ationally renowned 
Bill T. Jones Company. 8 p.m. Fri. and Sat.; 2 p.m., Sun., 
Rarig Center's Whiting Proscenium Theatre. 

LECTURE~_.. WORKSHOPs: & 
CONFERENCES 
Tues., Feb. 8 

"Explaining Rape"-The reappointment lecture by 
Professor David Bryden, the Gray, Plant, Mooty, Mooty & 
Bennet Professor of Law. 3:30 p.m., 25 Lockhart Hall, West 
Bank. FFI: 612-625-4544. 

Wed., Feb. 9 
"Ambiguous Loss: From Missing in Action to Chronic 

Illness to lmmigration"-College of Human Ecology cen
tennial lecture by Pauline Boss, Department of Family 
Social Science. Nooll, 274 McNeal Hall. FFI: 612-625-1900. 

CLASSES FOR FUN 
Sat., Feb. 5 

Designing Your Perennial Garden-Find out which per
renials have the longest blooms and the most interesting 
foliage, and which work best as companion plants. 10 
·a.m.-noon, auditorium, Minnesota Landscape Arboretum. 

tower home. 1-3 p.m., audi
torium, Mmnesota Landscape Arboretum. $70 (members); 
$85 "('noomembers). FFI: 612-443-2460, ext. 4. 

' 

FAMILY ACTIVITIES 
Sat., Feb. 12 
I Night Scenes! Build Your Own Diorama-Build your 
own diorama, populated with animals of your choice, using 
household objects. For kids ages 8-12. 2-4 p.m .. , Bell 
Museum of Natural History. Preregistration deadline: 
Jan. 28. $15 (members); $20 (nonmembers). 

Sat., Feb. 26 
I Pop-up Nature Maps-Make an imaginative, color
drenched map with flaps that lift to reveal creatures hidden 
in land and water. 2-4 p.m., Bell Museum of Natural 
History. Preregistration deadline: Feb. 11. $15 (members); 
$20 (nonmembers). 

Sat., Feb. 26 
Family Overnight at the Bell-Spend an evening with 

owls, deer, wolves, beavers, and Bell Mu-seum staff, dis
cove'ring which animals come out when the sun goes 
dowo. Tour the diorama halls using only flashlights, then 
curl up in your sleeping bag and listen to spooky animal 
stories. Wake for a light breakfast and visit with the muse
um's live reptiles and amphibians. 7 p.m., Sat.; 10 a.m., 
Sun. $30/child, $20/adult (members) $35/child, $25/adult 
(nonmembers). Paid registration deadline: Feb. 11. 

Send calendar items by fax: 612-624-6369; by e-mail: 
urelate@tc.umn.edu; by mail: Kiosk, Institutional Relations, 
6 Morrill Hall. Deadline for the March issue is Feb. 14. 

.~----- ---. ·-



A maroon-and-golden Gateway 
The U's long-time dream of baring an alumni and risitors center came tnJe when the Mcllamata Alumni Center, llnl'lerslty of MiiiiiBSIII:a 
Gateway, opened to the public Feb. 11. The 230,0111J-square-foot copper and granne building on the comer of IJalc and VlashlngtDn is 
meant to be an entry point for visitors to campus as well as the new home for the U of M Foundation, the U of M Alumni Association, and 
the Minnesota Medical Foundation. One of the building's key featui'IIS-the Heritage Gallery, a museum celebrating U histo,.....;s entered 
through the stone arch saved from the former Memorial Stadium, built on the site In 1924 and demolished in 1992. Designed by award· 
winning architect Antoine Predock, the building Is named for Richard "Pinky" McNamara, a 1956 graduate and succiiSSful Minnesota 
entrepreneur who donated $3 million to the building as part of a $10 million gift in recognition of the U's important role in his life. 

I 1ESil=i~l~l=i 
AN AGENDA FCJR 

omen 
From March 27 to 29, the U 
will host a national gather~ng 
to chart a course for 21 sf
century women. It promises to 
be one of a kind. 

VV atching TV on New Year's Eve, Rusty 
Barcelo listened to all the talk about achieve

ments of the century. Something was missing. 

"Women's contributions and voices were 

The experience strengthened Barcelo's belief in the need 
for the conference. ''This is a historic kind of gathering 
that's going to bril}g women's voices together from across 
the country to talk about issues and strategies in this new 
century," she says. "We're all excited about it." 

When people are excited about a conference, often it's 
because of inspiring big-name speakers. This conference 
will have speakers like that, starting with keynoter 
Johnetta Cole, former president of Spelman College now 
on the faculty at Emory University. "She will not disap
point us," Barcelo says. 

Still, she says, listening to great speakers isn't the core 
idea. "What is the heart and soul of the conference is the 
caucus structure." The chance for all voices to be heard, 

almost completely absent from the 
reports," says Barcelo, associate vice 
president for multicultural and academic 

"It's not your average conference." 

affairs and chair of an upcoming 
national teleconference, "Women's Lives, Women's 
Voices, Women's Solutions: Shaping a National Agenda 
for Women in Higher Education," March 27-29. 

-AnitaRios 
all across the country, is what sets the conference apart. 

"It goes the step beyond and gives every person a voice, 
working in caucus sessions and contributing to the caucus 

continued on page 6 
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the time between spring semesters 

end and summer session s beginning. 

W e've been through the short crunched sum
mer, the ftrst fall semester, the break-from
right-before-Christmas-to-mid-January, the 

beginning of spring semester. It's meant a lot of 
change, a lot of adjustment, a whole new rhythm to 
the year. 

The calendar still has one more ftrst: May term. 

"For a lot of folks, even staying on one day at the 
end of spring semester was just a daunting idea," 
says Judith Martin, chair of the Senate Committee 
on Educational Policy (SCEP). But faculty who had 
the energy to think about May term "came up with 
some pretty nifty things." 

SCEP envisioned May term as a chance for some 
'.!interesting, creative academic experiences" that 
wouldn't ftt in a semester, Martin says. "We're all 
sort of working out of the paradigm that had been 
done other places in the J[anuary] term." 

Why May and not January at Minnesota? "The 
compelling argument came from colleges and 
departments that were interested in getting students 
out into the fteld," she says. "That's much easier to 
do in the spring. We are place- and climate-bound, 
and we tried to recognize that." Although popularly 
called May term, the intersession will go into June. 
This year it's May 22-June 9. 

Ed Schiappa, Graduate School associate dean, tells 
of his experience at two schools that had the equiv
alent of a May term. At Kansas State, most of the 
courses were not available during the school year. 
''The premium was on creativity," he says. At 
Purdue, where the term was called "May mester," 
most of the courses were required courses taught on 
a more intensive basis. 

Either model can work, Schiappa says, but "in both 
cases it had kind of a clear identity." He would like 
to see Minnesota choose one or the other. 

SCEP's vision is more on the enrichment model, 
but some classes of both types will be offered in 
Minnesota's ftrst May term. 

The Spanish department is offering "ftve new 
courses in May that we've not taught before," says 
Margaret Demessie, coordinator of undergraduate 
advising. Using a departmentallistserv, teachers 
suggested creative new classes and students voted 
to indicate interest. 

"We did a quick survey of what our faculty and 
graduate students would like to teach. We encour-

continued on page 6 
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Budget planning: a work in progress 
By Robert Bruininks 

T 
h~ University of Minnesota is recognized for its critical 
role in educating our citizens and generating social and 
intellectual capital. At the same time, we face a significant 

resource challenge. 

The costs of higher education continue to rise beyond the capacity 
of current revenue streams to pay for them. Public universities 
nationwide face increasing competition for faculty as well as the 
challenge of costs escalating well above increases in the 
Consumer Price Index for many goods and services, from library 
acquisitions to health care benefits. Meanwhile, most of the sup
port for universities like ours is shifting from the public to the pri
vate sector. And state support-although still strong-is not as 
strong as it once was. 

In this context, the work of the Budget Management Task Force is 
particularly important. Appointed by President Yudof last May 
and chaired by Dean Steven Rosenstone, this task force was 
charged with making "recommendations with regard to possible 
improvements in the University'S' budgeting framework, and the 
organization and allocation of costs to address University-wide 
needs and obligations." (Yours, Mine, and Ours: The Issue of 
Common Goods," Kiosk, October 1999). The task force recently 
submitted its final report to the president. I am pleased to report 
its conclusions that, while needing some refinement, our current 
budget and planning processes are fundamentally sound and work 
very well. 

The task force concluded that (1) our costs have increased and 
will' continue to increase, most significantly in competitive com
pensation and the health care component of our fringe benefit 
packages, in facilities and infrastructure, and in libraries and 
information technology; and (2) current revenue streams (state 
appropriations, tuition, income from sponsored programs,. private 
support) are not adequate to cover the rising and necessary costs 
of University-wide services and academic investment needs. This 
problem is an issue both of overall resource adequacy and internal 
resource allocation. 

State funding and tuition are-the major revenue streams available 
for central allocation. In FYOO--O 1 we estimate that the difference 

Letters 

between our costs and our revenue streams is nearly $25 million 
on a recurring basis. This difference results, in part, from cost 
increases that are considerably higher than the Consumer Price 
Index, as well as from decisions made during the FYOO--O 1 bien
nial budget discussions with the state. In the end, the University's 
full request was not funded, which increased the gap between 
costs and resources. 

Although the size of the budget gap is modest in proportion to the 
total budget, the issue is exacerbated by the distribution of rev
enues to colleges and campuses in a manner that does not address 
significant and growing University-wide costs. 

To advance the quality of our teaching, research, and outreach 
programs, we must offer competitive salaries; we must provide 
our students, faculty, and staff with safe and supportive facilities 
in which to teach and learn; and we must take full advantage of 
information resources and technologies. We also must continue to 
make targeted academic investments to preserve and strengthen 
areas of academic excellence and opportunity. 

The consultation begun in the Budget Management Task Force is 
providfug the foundation for our discussions as we proceed 
through the current budget planning cycle. Our challenge is to 
develop fair and balanced strategies and shared responsibilities 
for increasing revenue and reducing costs. To address this chal
lenge, the task force has recommended some difficult solutions, 
including serious targeted reductions in central administrative 
costs, efficiencies in operations, growth of local unit revenues, 
and the cost-sharing for essential University-wide services. 

This plan will continue to require important choices and we are 
consulting broadly with members of the University community to 
address the long-term issues we fac.e. I encourage you to partici
pate in this important ongoing discussion. 

To view the Budget Management Task.Force report, go to 
budoff.umn.edu. 

Robert Bruininks is provost of the Twin Cities campus and execu
tive vice president. 

Kudos, er, thanks Public education and 
the Constitution When journalists write for publ~ con

sumption, I always hope· that they can 
write correct English, but I am always dis- Imagine that a Qni.stian jihad movement 
appointed. were trying to infiltrate the educational 

system in the United States. Now imagine 
On page 2 of the January issue of Kiosk, I that all students of that educational institu-
find the headline "Culture Corps Kudo." tion had to become Christian or they 
There is no such word as "kudo." The would not be allowed to attend. 
word is "kudos." It is pronounced "kew-
doss" to rhyme with <;:haos and pathos, Professor Michael Paulson (Kiosk, Feb. 

• 2000) wants us to believe his constitution
with which it shares a Greek origin. Just as 

al rights are not afforded him because 
there is not a chao or a patho, there is not h 1 d ffi Chri · b ed d 

sc oo s o not o er st.Ian- as e u-
as kudo. Kudos is singular. Kudos is 
accorded to someone. cation. Actually, the framers of the consti-

tution had it right when they clearly sepa-
Please present a dictionary to the person rated church and state, knowing full well 
who wrote the headline_ that some religious zealots would want to 

-Donald J. Pearce 
Library director emeritus, UMD 

Ed. reply: 

With trepidation, we cortSulted our trusty, 
dog-eared copy a/Merriam-Webster's 
Collegiate Dictionary, Tenth Edition. 
Merriam-Webster, at least, thinks we're 
both right: kudos-from the Greek kydos
is used in the sense you describe. But kudo 
is also listed as a singular noun-mean'ing 
award or compliment-whose plural is 
kudos. An explanation for this state of 
affairs can be found on page 648 of the 
dictionary. 

impose their values on the rest of the 
society. 

Such arrogance to assume that non
Christians do not have a right to an educa
tion free from religious idolatry! The 
good professor refers to "God" as though 
there were only one God; and we of course 
know which God he has in mind. 

Clearly this right wing religious jihad we 
are experiencing intends to push its case to 
the hilt. As for myself, I will do everything 
in my power to make certain they do not 
succeed. 

-David W. Johnson 
P&A employee 



Civil Service 

Civil Service Committee 
has vacancies 
The Civil Service Committee (CSC) will have seven vacancies 
for three-year terms beginning July 2000. The. committee's 15 
members include six members from the units under the Office of 
the Executive Vice president and Provost; three from the 
Academic Health Center; and three from the coordinate campus
es. Three at-large members are also appointed. 

Alternates also will be appointed to the committee for FY 00-01. 
They may be appointed to fill unexpected vacancies and will vote 
in the absence of regular committee members. A search commit
tee will recommend a slate of candidates to the president in May. 

All civil service staff covered by the civil service rules and who 
have held temporary or continuing appointments of at least 50 
percent time or more for at least two calendar years are eligible to 
apply. First consideration will be given to individuals from 
schools, colleges, or administrative units not already represented 
on the committee. 

As part of the University's governance system, the Civil Service 
Committee advises the president and U administration on policies 
and issues that affect civil service staff. 

Committee members are expected to serve on one or more of sev
eral subcommittees and must be able to attend a minimum of two 
monthly meetings, each of which last three to four hours. 
Committee members may be expected to attend meetings outside 
their normal work hours. Direct expenses for committee service 
are covered by the esc budget. 

For a list of members by unit, as well as a list of subcommittees, 
refer to the Web page at www.socsci.urnn.edu/civilser. For a com
plete list of academic and administrative units by area, refer to the 
Student-Staff Directory, page 5. For more information and appli
cations, please contact John A. Felipe, c/o Office of Equal 
Opportunity, University of Minnesota, 419 Morrill Hall, 100 
Church Street S.E., Minneapolis, Minnesota 55455, 612-624-
9547, or refer to the Web page. 

-John Felipe 
Member, Civil Service Committee 

Professional development 
funds increased 
If you're thinking of taking a one-day class or seminar, or perhaps 
attending a conference this spring, we can help. The Civil Service 
Con:pnittee provides grants of up to $250 to help pay for registra
tion expenses. You must be a non-bargaining unit employee work
ing at least 75 percent time to qualify. For further information, 
check out the Civil Service Committee Web site at 
www.socsci.urnn.edu/civilser or contact Norma Storms at 612-
624-5070 or nstorms@csom.urnn.edu. 

-Wendy Williamson 
Member, Civil Service Committee 

Professional & Administrative Staff 

Vacation policy issues 
M 

any of you have received a survey regarding vacation 
from your ASAC (Academic Staff Advisory Committee) 
representative. The Benefits and Compensation (B & C) 

Subcommittee has long been concerned about inconsistencies in 
the academic vacation policy.i This policy is now under review 
and the subcommittee is working closely with the Office of 
Human Resources and University administrators in a number of 
complicated policy areas. 

At Issue: 

• Eligibility for vacation 

• Accrual of vacation 

ASAC's goal was to develop a consistent definition of an A-base 
appointment, and then to create an equitable vacation policy at 
the least possible cost to the University. B & C has analyzed and 
addressed the existing vacation policy as follows: 

• In defining eligibility, the policy states: "Academic employ
ees must hold full-time ( 100 percent), twelve-month (A) 
appointments," and "A -base appointments are eleven month 
appointments paid over 12 months. " 

• In terms of accrual, the policy states: "Vacation is accrued 
for a total of eleven months at the rate of one day per half
month of service." 

By definition, an 11-month appointment paid over 12 months 
means that 22 days of the twelfth month are unpaid leave. 
Vacation is not accrued under the current definition of A-base 
appointments, and A-base eptployees are only paid for 11 months 
of service. Changes in the policy could have a significant impact 
on both salary ·and the way vacation is defined and accrued for 
P&A staff and facu~ty. 

ASAC recommendationS: 

• That A-base appointments are 12-month contracts, paid 
over 12 months. 

• A-base appointments will accrue two vacation days each 
month, up to 24 days per year. 

• Vacation may be accrued over two years, increased up to a 
maximum of 48 days. 

• Unused vacation shall be paid out to employee upon ter
mination from the University.n 

For comparative purposes, B & C chair Mark Allen surveyed 
other Big Ten institutions to learn how many vacation days per 
year are earned by the academic and professional staff at each 
university, as well as the maximum number of vacation days that 
can be accrued at each school. 

University Number of Maximum 
Vacation Days Accumulation 
per Year Permitted 

Illinois 24 48 

Indiana 3/month ofPTO 60 
Iowa 24 60 

Michigan 24 48 

Michigan 12 (1-5 years) 18 (6--10 years) 
State;' 24 (11+ years) 15 (1-5 years) 

22.5 (6--10 years) 30 (11+ years) 

Northwestern 10 (1 year) 
15 (2-9 years) 
20 (10-19 years) 1.5 x maximum 
25 (20+ years) 

Ohio State 10 (1-4 years) 
15 (5-10 years) 
20 (11-24 years) 30 
25 (25+ years) 

Penn State 24 30 

Purdue 15 (1st year) 
22 (after 1st year) 44/2 years 

Wisconsin 18 (1-2 years) 
22 (3-4 years) 
25 (5-10 years) 
30 (11+ years) 60 

Minnesota: 22 22 

Minnesota compares least favorably to its peer institutions in the 
accumulation category. 

Prompted by the conversion to semesters and the implementation 
of PeopleSoft, the Office of Human Resources has also proposed 
changes to the vacation policyiv and has listed the significant revi
sions in its proposal: which it brought to ASAC for review prior 
to presentation to the regents. 

As of this year, ASAC is the elected, representative body, which 
serves the needs and interests of academic and professional 
employees at the University of Minnesota. Previously, all repre
sentatives were appointed rather than elected. Thanks to strong 
leadership, present and past, ASAC is now able to build upon its 
solid, organizational foundation. We are growing and addressing 
more substantive issues more often. 

If you have comments or questions regarding this issue, please, 
contact ASAC at www.urnn.edu/ohr/asac/contact.htrnl or the 
P&A representative for your unit, whose name can be found at 
www.urnn.edu/ohr/asac/members.htrnl. 

-George Jackson 
Member, ASAC • 

i. After 5 years, 12 days can be put into sick leave at the end of each year. 

ii. The current policy says that upon termination of service ''unused vacation 
days . .. may be paid ... " It is not required that they be paid. 

iii. P&A employees at Michigan State are unionized. 

iv. www J.umn.edulohr/ohrpolicy/Drafts/vacations.htm 

v. www J.umn.edulohrlohrpolicy/DraftslvtJcationlsignificant.htm 

News digest 

• Gov. Ventura's budget calls for just 
$54 million in capital funding for the U: 
$35 million f6r the Molecular and 
Cellular Biology Building phase ll, $10 
million for a microbial and plant 
genomics building, and $9 million for 
health and safety. The U requested $134 
million. 

The governor's bill "does pick out some 
very good projects," but "we need to do 
better," President Yudof told alumni and 
other supporters Jan. 16. "We need your 
help to move beyond the $54 million. My 
feeling is that this is winnable, this is 
doable." 

• The family of the late Dr. C. Walton 
Lillehei has given the U $16 million 
through a charitable lead trust to com
memorate his contributions in the field of 
cardiovascular surgery and those of Kaye 
Lillehei, his wife, to the field of nursing. 
The majority of the gift-$13 million
will be used to establish the ·Lillehei 
Heart Institute within the Medical School, 
and $3 million will fund the Katherine R. 
and C. Walton Lillehei Chair in Nursing 
Leadership. 

• The National Institutes of Health has 
returned to the U "expanded authority" to 
manage' its grants independently and has 
put its "exceptional" designation on a 
conditional basis. At the Feb. 11 regents 
meeting, Vice President Christine Maziar 
said the expanded authority will signifi
cantly improve researchers' ability to 
manage grants effectively. 

''The NIH has recognized the extraordi
nary progress the University has made 
improving its grants management and 
oversight systems," Regent Patricia 
Spence said. "These new systems put the 
University at the leading edge nationally 
with regard to grants management." 

• Regents received a progress report on 
the Enterprise Systems Project, an ini
tiative to replace outdated information 
management systems. The budget is now 
projected at close to $60 million. The pro
jected cost started at $38 million and has 
been revised upward more than once; 
most recently. in Deceml>er, the projec
tion was $54 million. 

• The board amended its bylaws to 
allow for removal of an officer of the 
board. The board then removed Georgina 
Stephens as treasurer and elected Richard 
Pfutzenreuter, associate vice president for 
finance, as treasurer. 

• Regents discussed a change in I'Olicy 
on notifying parents of students' alco
hol abuse. A federal law that prohibited 
universities from telling parents about 
student drug and alcohol violations with
out students' consent was changed in 
1998, and colleges around the nation are 
updating their policies. A 25-member task 
force is expected to bring a policy to the 
board for discussion in April and a vote 
this summer. Opinions are divided. 

• Gisela Konopka, professor emeritus of 
social work, who was a member of the 
anti-Nazi underground in her native 
Germany and who has been a lifelong 
advocate of troubled youth, was honored 
by the regents on her 90th birthday Feb. 11. 

• The Minnesota Centennial Showboat 
was destroyed by flre Jan. 27. Investigators 
determined that the flre was an accident. 
The boat," a 100-year-old paddlewheeler, 
was used as a summer stock production 
venue from 1958 until 1993. In the last 
six years, the Showboat had successfully 
completed a capital campaign to raise 
funds to renovate. 

• Vandals entered a U greenhouse in 
the early hours of Feb. 9, spray painting 
walls and overturning about 800 oat 
plants being used for research. A group 
known as the Earth Liberation Front 
claimed responsibility for the attack. 

• 
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The Us renowned Immigration History and Research Center celebrates its 35th birthday with a 
new home-and designation as an official project of Save Americas Treasures. 

T 
owering almost as high as the river bluff 
into which it burrows, the concrete portal to 
the underground storage facility of the new 
$41.5 million Elmer L. Andersen Library is 

five stories high and wide enough for two semi-trailer 
trucks to pass each other with room to spare. 

Inside, the scale is no less awesome. A pair of football
field-sized caverns have been dug out of the limestone 
and sandstone underlying the West Bank of the U's 
Twin Cities campus. The caverns store the University's 
special collections, including the assembled holdings of 
the renowned Immigration History and Research Center 
(IHRC). 

"We can't believe our 
good fortune," says 
Joel Wurl, the IHRC's 
associate program 
director. "It's like a 
dream come true." 

nicity in the process of assimilating. Archives like the 
IHRC demonstrate that, on the contrary, settling in a 
new country often sharpened ethnic identity for immi
grant groups. While in Europe, families might identify 
themselves as Sicilian or Calabrian or Neopolitan, in 
America, they began thinking of themselves as Italian, 
later Italian-American. 

This new way of thinking about America's immigration 
history inspired historians like Vecoli to archive docu
ments from immigrant groups. In turn, the archiving of 
such documents er¢ed the previous domination of the 
Melting Pot ideology. 

'The fact is," says 
Vecoli, "that even 
when the offspring 
of immigrants no 
longer could speak 
the old language, 
ethnic identity per
sists. That's the real
ity of America." 

As well it might seem 
for Wurl and other 
IHRC staff members. 
The cepjer, which 
turns 35 this year, had 
been housed in an off
campus converted cof
fee warehouse, with 
few amenities for per
sonnel and even less 
by way of the temper
ature and humidity 

MllrtiiS undlllfllllk thtiiiWtiSII1118/IIb 11f telllt:lltlng the IHRC ttl the 
Anlhlrltln Ublary In Flllltury. 

And that reality is 
~umented in the 
center's holdings, 
which at last count 
included 25,000 
books and pam
phlets, more than 
3,000 publication 
titles, and more than 

control vital to preserving paper and microfllm. 

Now the IliRC's 6,000 linear feet of collections will be 
housed in underground rooms where the temperature 
will remain a constant 64 degrees and the humidity a 
steady 55 percent-perfect, as far as the experts know, 
for preserving archived materials. Those collections 
include the largest and most extensive documentation 
on the second wave of American immigrants--those 
who came to the United States in the last half of the 
Great Migration in the late 1880s and the early 20th 
century. In all, the records cover 24 ethnic groups from 
eastern, central, and southern Europe and the Near East: 
Albanians, Finns, Italians, Macedonians, Slovenes, 
Ukrainians. 

As if to underscore the IHRC's good fortune, center 
director Rudolph Vecoli received word late last year that 
the IHRC's work had been designated a leading national 
cultural heritage project by Save America's Treasures, a 
public-private partnership between the White House and 
the National Trust for Historic Preservation. 

This is heady stuff for an organization that evolved out 
of a 1965 history department project on .Iron Range 
immigration. "The members of the project team started 
looking for archival material," says Vecoli, himself the 
son of Italian immigrants. "Once they began finding 
materials in people's homes, lodges, and so on, they 
decided to start collecting them systematically because 
no one had done this for these particular ethnic groups." 

900 newspaper 
titles. The collections also include personal memorabil
ia-photos, music programs, memoirs--as well as the 
manuscripts and documents compiled by researchers 
who've relied on the center for their projects. 

The holdings' heterogeneous nature makes it possible 
for writers and scholars to investigate even the most 
ephemeral dimensions of the immigrant experience, 
like folk music and storytelling. 

Joyce Hakkala, for example, was able to pore over 
microfilms of Finirish language newspapers from the 
Iron Range and northern Wisconsin in researching her 
self-published book Momenta of Finland: A Musical 
Legacy. The book relates the role of the cantala, a tra
ditional Finnish harp, and the immigrant performers 
who played it in the early 20th-century Finnish
American community. She also went through immi
grant calendars, which often published brief biogra
phies of prominent Finnish-Americans, books, sheet 
music, and other documents. 

"There were details I found in the materials at the cen
ter that wouldn't have been available anyplace else," 
she says. 

Like many other IHRC researchers, Hakkala donated 
the fruits of her work to the center. "If you go to the 
archive today," she says, "You'll find my collection, 
which includes tapes, photos, notes, and the oral histo
ries I got from the descendants of the musicians whose 
lives I documented. It's all there, all nicely indexed for 

ilmKIDs-·am··m~--·- ,.._ tdlOiar&. .. 

"It's almost a UDiqao resource."~'-~. a 
histc;q profc:aiior at Macalater ~ iii;St. Paul. 
"'lllere's the Balch IDstitute iii Mliladetpma {also a 

______ renowned archive of the immigrant experience) which 
The reason was simple. From the 1920s up until the comes close, but in terms of primary documents about 
1960s, the American narrative was dominated by the immigrants and the immigrant experience in the 
idea of the Melting Pot, the largely fictitious belief that United States, it is in a class by itself." 
immigrants who came to the United States lost their eth-

4 I Kiosk March 2000 

Rachleff's evaluation comes by way of first-hand expe
rience. The IHRC has been a critical source of material 
for his investigations into the pre-World War ll history 
of the Croatian Fraternal Union, an immigration federa
tion similar to those {otinded by dozens of ethnic groups 
that settled in the U.S. 

"I never could have done my work without the 

"THE STORY OF IMMIGRATI 
NOT A STORY ABOUT OUR P, 

OUR PAST, OUR PRESEN 

resources at the center," he says. "They not only have 
Zalednicaf, the newspaper of the national Croatian 
Fraternal Onion, but also papers from a number of the 
union's chapters from around the country. There are also 
manuscripts from Croatian cultural activists, govern
ment statistics about Croatian immigration to the United 
States, documents from Croatian political activists in 
this country, and more." 

The respect the IHRC shows researchers extends to the 
ethnic communities whose past its archives represent. In 
tum, the support of these communities has been vital to 
the center's success. Members of these communities 
serve on the Friends of the Immigration History 
Research Center board, they donate collections, they 
raise and donate money. 

In some cases the esteem in which ethnic communities 
hold the center has resulted in extraordinary acts of gen
erosity. Alex Batinich's late wife, Mary Ellen Mancina-

This p/llltll ,_ thiiiHRC Is 11 1914 plt:tllre 11f Fl11nlsh ,_,,.., t:hildrelll11 



Batinich, was researching a book on the Italian
American experience in Minnesota when she became 
fatally ill. Before her death, the Batinichs-both natives 
of Eveleth, Minnesota--decided to turn the materials 
she had over to the lliRC. Last spring, Batinich, a 
retired businessperson, announced that he was making a 
$250,000 contribution to the center-the lead donation 
to an endowment campaign for the lliRC. 

TO THIS COUNTRY IS 
r. IT IS A STORY ABOUT 
~ND OUR FUTURE." 

''The study of immigration has a long history in 
Minnesota," observes Vecoli. "George Stephenson 
and Theodore Blegen [both U pr;ofessors during the 
frrst-half of the 20th century] were among a handful 
.of historians who made immigration part of • 
'respectable' hlstoty. Stephenson's primary interest, 
because of his own background, was in the Swedish 
immigrants, Blegen, because of his background, in 
the Norwegian." 

Vecoli believes the IHRC is both a continuation and 
expansion of this work. ''The center," he explains, 
"had been a protagonist in the debate of what 
America is, has been, and will be. The story of immi
gration to this country is not a story about our past. It 
is a story about our past, our present, and our future." 

-Richard Broderick 

'om schoolhoUSllln Esko, MinniiSDta. 

The 
presence 
of 
absence 
The immigrant experience told in the 

Immigration History Research Center 

isn ~just a story of geographic uproot

ing. Its a story of ambiguous loss. 

S ophie Grossenbacher's letter from Sweden in 
1943 is et<;hed with anguish. "We are all 
longing for a letter from you," she wrote to 

her son, who had migrated to America years earlier, 
"and to find out how you are doing. After such a 
long silence, we are longing to hear from you. Even 
if it is not possible to write, I am with you at all 
times anyway in my thoughts." 

Sophie's many letters over the years tell the story of 
a profound grief that never left either her or her son, 
the father of family social science professor Pauline 
Boss, who remembers him being "melancholy for 
days after he got a letter from his mother or brother." 

Sophie and her son personify the experience of 
immigration and are profound examples of what 
Boss calls 8Hlbiguotts loss. Using the stories of her 
grandmother, father, and many others, Boss explains 
the concept in her new book Ambiguous Loss: 
Learning to Live with Unresolved Grief. 

Boss, who lectured in February as part of a College 
of Human Ecology centennial series, has been get
ting highly favorable reviews for her book. 
Interestingly, it's a concept that hasn't appeared 
much in the scientific literature, she says, even 
though it is a common theme in literature and the 
arts, where vague and uncertain losses populate 
genre from Greek tragedy to children's nursery 
rhymes. The J)ervasiveness of the theme, she says, 
testifies to the very common and difficult nature of 
this kind of loss. 

Ambiguous loss manifests in two ways, Boss says. 
The frrst is the experience of someone's physical 
absence but psychological presence. Sophie's expe
rience of her son-unseen but very much a part of 
her family-is one example. Others are the experi
ences of families whose members are missing in 
action or who have been kidnapped. 

The second manifestation is just the opposite: physi
cal presence but psychological absence. It's the fam
ily member with Alzheimer's who is no longer the 
person the family once knew. It's also the addict or 
the workaholic, who may be physically present in an 
intact family but somewhere else psychologically. 
And it's the flip side of the immigration story for 
people like Boss who experienced their parents as 
there-and not there. 

"Homesickness became a central part of my fami
ly's culture," she wiites. "I never really knew who 
was in or out of our family--or where home really 
was. Was it in the old country or th6 new? Were 
these people I had never seen or met really my fami
ly? I did not know them but I was keenly aware that 
my father and grandmother did. Many times their 
thoughts seemed far away. Their losses of beloved 
family members were never resolved, and so those 
who lived with them also experienced the ambiguity 
of presence and absence." 

Both kinds of loss can be devastating by the very 
nature of their ambiguity. Without the possibility of 
normal closure, ambiguous loss is a kind of crazy
making in which people have lost someone-but not 
really. 

Pauline Boss 

"Of all the losses experienced in personal relation
ships, ambiguous loss is the most devastating 
because it remains unclear, indeterminate," Boss 
writes. "People hunger for certainty. Even sure 
knowledge of death is more welcome than a contin
uation of doubt. 

"Unless people resolve the ambiguous loss-the 
incomplete or uncertain loss-that is inherent in 
uprooting, and bring into some congruence their 
psychological and physical families, the legacy of 
frozen grief may affect their offspring for genera
tions to come. That is the legacy of immigration and 
migration that lies at the root of many personal and 
family problems." 

Typically, she says, people deal with it in certain 
ways. Families may respond with absolutes-either 
acting as if the person is completely gone or deny
ing that anything has changed. Neither response, she 
says, is satisfactory. People also get frozen in place, 
she says, because they can't reorganize their rela
tionship with their loved one. They're denied the 
symbolic rituals that ordinarily support a clear loss. 

"When a loved one dies we mourn our loss," Boss 
says. "We take comfort in the rituals that mark the 
passing, and we turn to those around us for support." 

The uncertainty generates withdrawal and emotional 
exhaustion. "Normal grief ends for almost every
one," she says. "But ambiguous loss goes on and 
on." 

In her research, Boss has studied families of soldiers 
missing in action and families with members who 
have AIDS, as well as immigrant families. She also 
served on the Iranian hostage task force. Always the 
question remains: how do we cope? 

''The important thing," she says, "is to know that 
ambiguous grief is the result of context. It's not you. 
An ambiguous loss can lead to ambivalence on our 
part. It's our intrapsychic way of coping. If there is 
ambiguity in the context, most of us will be ambiva
lent. The source of the craziness is the context. It's 
not you; it's the system." 

Still, though ambivalence is an appropriate response 
to ambiguity, over time, it can immobilize and 
depress. 

In her book, Boss suggests strategies that can cush
ion the pain, and she recounts narratives of tliose 
who cope with ambiguous losses and manage to 
move on, including those who have lost family 
members to divorce, adoption, addiction, chronic 
mental illness, and brain injury. 

''The dilemma for all of us is to bring clarity to an 
ambiguous situation. Failing that, and we will in 
most cases, the critical question is how to live with 
ambiguous loss," she says. 

-Mary Shaler 
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Women's conference 
continued from page 1 

agenda," says Anita Rios, conference coordinator on 
Barcelo's' staff. 

"Conferences are usually about networking. This confer
ence is definitely going to be that, with lots of opportuni
ties formal and informal," says Jennifer Longnion, Ph.D. 
student in human 
resource development, 
and associate confer
ence coordinator. 

In between the teleconferences, campuses will have their 
own events, and caucuses will work on their agendas. 
''There are not many conferences where you go off the air, 
have a discussion, and then come back on," Barcelo says. 
"A team will be working with me, trying to get things from 
other sites and looking at all the e-mails. I will be repre-

senting this region." 

Inclusiveness is a hall

"I was really moved 
by the vision behind 
the teleconference, 
which is a vision of 
agenda-setting," says 
history professor 
Sara Evans, who will 
moderate the opening 
panel discussion. 

"It's a working con
ference to think 

;,'this is a historic kind of 
gat~ering that's going to bring 
wdmen's voices together from 
across the country to talk 
about issues and strategies in 
this new century." 

mark of the conference. 
Barcelo, a Chicana, will 
participate in a caucus for 
women of color. Other cau
cuses will be for support 
staff women, independent 
scholars and adjunct facul
ty, women with disabilities, 
lesbians and bisexual and 
transgender 
people; women 
undergraduate 
students, 

through where we've 
come in the last century and .set an agenpa for the next 
century," Evans says. "It's very different from a conference 
where a bunch of experts come and tell you what to think 
or give you new information. It appealed to the activist in 
me." 

As many as 20,000 to 50,000 people may participate at 
campuses across the country, linked via satellite. The Twin 
Cities campus is the national site, with events in the Ted 
Mann Concert Hall. Regional sites are in Virginia, Texas, 
and California. 

- Rusty Barcelo 
women gradu

ate students, women in science and engineering 
(WISE), women administrators, and veteran 
feminists. 

Anne Truax, former Minnesota Women's 
Center director, will moderate a panel of veter
an feminists, who wjll be "not letting the 
younger people forget that there is a history." 
Longnion will moderate an emerging voices 
panel, for "young activists and scholars who 
want to make their mark in the next century." 

starting with some focus group information from last year. 

"In a way we are concerned about bringing the same topics 
to tbe table," Caton says. "Maybe we would like to do 
something new and energizing, take advantage of the 
atmosphere of the conference to be more upbeat and posi
tive. If people come with burning issues, we would be 
excited to have people fired up." 

Sally Kohlstedt, professor of history of science and tech
nology, and Susan Keirstead, assistant professor of oph
thalmology, are leading five WISE sessions. Issues will 
include how to get more women into science and technolo
gy and how. to get those who enter these fields to stay. 

Data comparing the experiences of men and women in. sci-
ence will be the focus of another session. "We' re going to 
create an environment where we talk about what we know, 
then stop and say, 'how do we create a blueprint for the 
future?'" Kohlstedt says. "I'm an academic, after all. You 

can only plan if you' ve got infor
mation." 

The conference welcomes men. 
"From the start, we thought it was 
important that our male col
leagues and friends be a part of 
the gathering," Barcelo says. "We 
know they have ideas and strate
gies, I would hope they feel free 
to join us in this important dia
logue." 

Three days of events include two live teleconferences. 
"Women's Voices: Imagining Ourselves into the 21st 
Century" will be March 27, noon-2 p.m., with Cole as 
keynoter and Evans as moderator. Panelists range from 
such national leaders as Bernice Sandler, Yolanda Mos~s. 
and Caryn McTighe Musil to University undergraduate 
Maymangwa Flyi~g Earth. 

Another graduate student, Lakisha Ransom, is 
working on a pre~aucus session for graduate 
students. "A lot of these conferences are target
ed at the ultra professionals, the people who 

Rusty Barcelo 

"It's not your average conference. 
It pro~ably won't be repeated 
ever," Rios says. ·~It's going to 
get us jump started, get people 
-energized." Longnion adds, "We 
want this to be a happening: 

Hillary Rodham Clinton will offer some pretaped opening 
remarks. President Mark Yudof will introduce Cole and 
will also host a president's roundtable for college and uni
versity presidents and chancellors. 

have (quote unquote) 'made it,'" she says. "A nice feature 
of this conference is that it is intended to appeal to every
one, faculty and staff and administrators and graduate stu
dents and undergraduates." 

That's what Rusty says. You have 
to be here. You don't want to be anywhere else. A cultural 
showcase Monday night will be spectacular." Performers 
include Aztec dancers, Native American singers, Maria 
Cheng in a one-woman play, Ananya Chatteijea doing an 
original d!mce piece. 

"Women's Solutions: Setting a National Agenda for the 
21st Century" will be March 29, 10 a.m.-noon. Barcelo is 
one of the panelists, who will synthesize ideas that have 
emerged during the three days. "We'll be able to at least 
provide some immediate strategies that people can go 
away with," she says. 

Often after conferences "l!OU leaYe feeling e.xcited, but a 
lot of the ideas are never put into practice," Ransom says. 
"One overarching goal is to take the knowledge sharing 
and apply it to our lives." 

For information, check the Web site at 
www.umn.edu/womenlwihe or call 612c625-2385. ''The 
University of Minnesota should be really proud," Barcelo 
says. "We want to fill Ted Mann." 

Anne Caton, administrative director in plant biology, and 
Betty Jo Johnson, principal secretary in the College of 
Education and Human Development, are working on the 
preconference session for womep support staff. They are 

-Maureen Smith 

May term 
continued from page 1 

aged them to step outside the boundaries of what we typically teach," Demessie says. "We 
had a wonderful response, 24 new ideas. Then we summarized them and sent them out to 
ow:; students." 

May classes, based on student interest, will include Latin American Cinema and Short 
Story and The Presence of Spanish Myths in Universal Pop Culture. One class-Culture 
in Rural Mexico-will take a group of students to a small town in rural Mexico on a 
short-term study-abroad experience. All classes will be taught in Spanish at an advanced 
level. 

In psychology, ideas came from graduate students who wanted to teach in an area of spe
cialization. Some of the topics: The Psychopathic Personality, Psychology of Interpersonal 
Violence, Psychology of Religion, Psychology and the Law, Dreaming and Thought Flow. 

Classes are small, for 25 students or fewer, and will g~ve students "a chance to have an in
depth investigation of this very specific topic," says Holly Hatch, undergraduate advising 
coordinator. Most of the classes are two credits and will meet two hours a day every day. 

''Three of them are full already," Hatch said in early February. ''The Psychopathic 
Personality closed before senior registration was even over." 

Classes are intended for all interested students. "They would give students a fascinating 
taste 0f what psychology has to offer," Hatch says. "I meet with students individually, and 
r really encourage them to take these classes into consideration. They will get something 
they aren't going to get in the regular semesters." 

Philosophy is taking a different approach, modifying its regular courses. Logic and Moral 
Problems, usually four-credit classes, will be offered for three credits, says department 
chair Doug Lewis. 

Logic satisfies the mathematical thinking requirement, and "some students might value 
being able to satisfy that requirement in that way," Lewis says. "They will spend three 
intensive weeks. They have to arrange so that they're not doing anything else. They will 
turn over three weeks of their lives to learning this material." 

To make it possible, the College of Liberal Arts (CLA) has agreed to intensive TA sup
port, sO' that students can turn in an assignment in the morning, TAs•will grade it during 
the lecture, and students will get it back and be ready to go on to the next assignment in 
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the afternoon. ''The logic instructors do think this is pedagogically sound," Lewis says. 

In a new class created for May, a small group of students "will read a classic text, namely 
Plato's Republic," Lewis says. ''This is a very classic way of learning philosophy, to meet 
with people, read a work together, sit and discuss it, then discuss it more. That is how phi
losophy is ideally taught. The May term provides us the opportunity to do this." 

In horticulture, the May term "gives us some opportunities we've never had before," says 
associate professor Brad Peterson. ''The intersession gets us past the frost-free date." 
Landscape Operations, offered six hours a day, three days a week, will be a "go-outside
and-do-it type of course," Ire says. 

Two other classes, Landscape Development and Nursery Operations, will be one-week 
block courses, six hours every day for the first week of intersession. With the need to 
bring in truckloads of crushed rock and rent.or borrow specialized equipment, he says, 
taking the whole day works better. And the juniors and seniors who stay on for a week to 
take the class will still be "getting out of here really early." 

Some of the most exciting ideas for May aren't happening this first year. Ann Waltner, 
CLA associate dean, has an idea for May on the Mississippi, a cluster of courses across 
disciplines. ''There would be maybe a dozen courses, some in CLA and some elsewhere," 
she says-history courses on early native settlements and Upper Mississippi local history, 
a biology course on river life, a civil engineering course on bridges, a whole range of 
courses. 

One or two events a week would bring everybody together to hear a lecture or see a per
formance or a movie. ''There would be a. big sense in which it would be a common enter
prise," Waltner says. "Every time I've talked about it out in the community, people think 
it's just fabulous." Waltner hopes May on the Mississippi might begin in May 2001. 

Even if it starts slowlj'. Schiappa is convinced the May term is here to stay. "It's going to 
take a little while to gain momentum. We have a lot of faculty fatigue right now with the 
semester conversion. It's something that will succeed in the long run. I don't have fears 
of it fading away." 

-Maureen Smith 



Work life 

Work-life balance: a critical issue in higher education 
April Schnell is a 

busy member of the 
University's professional 

staff. In addition to helping 
the College of Continuing Education 

implement its strategic plan, she has a demanding home 
life and offers consulting services. Mary Everley coordi
nates the University's Relocation Assistance Program and 
is active in family and community projects. How do these 
staff members manage these multiple roles? By finding 
creative ways to balance work and home demands. 

Many faculty and staff lead busy lives, facing numerous 
and often competing demands for their time. Work duties, 
family responsibilities, household obligations, and commu
nity needs can leave us feeling overwhelmed and stressed. 
Helping individuals deal with these demands will be criti
cal to the University's ability to function in the coming 
years, says Anita Rios, coordinator of the Office for 
University Women. Colleges and universities will need 
creative solutions to recruit and retain the talent base they 
need for the future. 

Rios, who is coordinating the upcoming national telecon
ference for women in higher education (see page 1), says 
that work-life issues are important for higher education 
because of changing demographics and societal needs, dri
ven primarily by the dramatic increases of women in the 
workplace. Nationally, women make up 46 percent of the 
workforce. Forty percent of these working women have 
children under age 18, and single parent households are on 
the rise. Twenty-five percent of employed men and women 
have elder care responsibilities, and these figures are 
expected to increase. 

In Minnesota, 69.6 percent of women are in the labor force 
-the highest percentage of employed women in the 
nation. "We're never going to go back to the model where 
there's someone at home to take care of family responsibil
ities," says Rios. "We have to be cognizatlt of the needs of 
our workers." 

An important thread for the teleconference is the work
family balance. Topics range from models for campus 
child care to creating supportive climates. Kate Schaefers, 

F. Y.l. 

Cancer Center at the Science 
Museum 

U
Cancer Center scientists will be at the Science Museum 

of Minnesota on Saturday, March 4, from noon to 5 p.m. 
to present "Cancer and the Human Body." 

Visitors will find leukemia experts at the "bloodstream 
superhighway," genetics experts at the "chromosome 
couch," and carcinogenesis experts at the "cell lab" to 
explain how damage to DNA can result in cancer. 
Presentations will also be made at the gallery's Perception 
Theater and in the demonstration area. 

The event is free with museum admission. For more infor
mation, call Beth Lankey, University of Minnesota Cancer 
Center, at 612-625-4441 or visit the Cancer Center's web 
site at www.cancer.unin.edu. 

Mind over money 

A
ll faculty and staff are invited to a brown bag lunch 

series called Financial Smarts that will be held on 
Thursdays in March from noon to 2:30 p.m. in 

210/215 Donhowe. Sponsored by Employee Benefits, the 

sessions will be presenmd by representatives from U-affili
ated retirement funds, including TIAA-CREF, Vanguard, 
Minnesota Life, Fidelity, and Scudder. Topics include 

choosing investment products, budget and debt manage
ment, investment strategies, investment for women, and 
international investing. For more information, as well as a ~ 

E 
complete listing of events sponsored by Employee s: 
Benefits, go to www.umn.edu/ohr/eb/ and click on Events. 

Stay up to date on the U's 
sesquicentennial plans: Check 
out www.umn.edu/sesqui. 

director of the University's Employee Career Enrichment 
Program, will moderate a panel titled Changing :rimes, 
Changing Cultures: The Challenge of Work/Life in Higher 
Education Institutions. Schaefers points out that mounting 
research evidence supports what seems common sense: 
Employees are more motivated, productive, and committed 
when organizations support their work AND life needs. 
"The challenge for higher education is to help employees 
create balance, to maintain mental, physical, and emotional 
health while remaining productive and accountable," 
she says. 

One goal of the panel is to show how institutions of higher 
education can move beyond policy to create environments 
where faculty and staff can remain effective in their work 
while managing their personal lives and responsibilities. 
Schaefers and Rios agree that there can be huge gaps 
between the intent of a policy and the reality of imple
menting it. For example, despite the fact that many higher 
education institutions have implemented "stop th~ clock" 
policies for tenure-track faculty, some faculty fear negative 
consequences· of actually taking advantage of the policy. 
Similarly, many institutions have telecommuting policies, 
but employees find that without supervisor buy-in, it is not 
a viable option. 

While higher education ins.titutions will need to tackle 
these issues to remain competitive, employees are a).so 
responsible for creating balance in their lives. There are 
many positive steps you can take to create a work-life bal
ance. To start, Rios believes that it's important for faculty 
&nd staff to begin discussions within their departments. By 
raising the level of awareness and support for work-life 
issues, you can greatly enhance the departmental culture 
for all employees. In addition, you can: 

1) Clarify your ~rsonal and career goals within the con
text of your work-life challenges. This may necessitate cre
ative problem solving to develop a plan for meeting your 
obligations while honoring your personal priorities: 
Resources are available to help, including: 

• Employee Career Enrichment Program, 612-626-0774 or 
www.u~.edu/obr/~ep. 

• University Employee Assistance Program, 612-626-0253 
or www.umn.edu/ohr/eap/. 

Ivory tower? 
Actually, it's a granite tower and It's the taiiBSt sculpture in 
the U's public art collection. Installed In January, Stepped 
Tower overlooks the Mississippi at the Andersen Library. 
Made of 120 red granite steps tapering up from a 10·foot by 
10-foot base to a two-foot by six-inch squa111d point, the 
work was dBSignBd by llew York artist Jackie Ferrara. 

2) Negotiate with your supervisor and explore options that 
may be appropriate for your circumstances. Some creative 
options include w6rking on a flex time schedule, telecom
muting, sharing your job with another staff member, or 
reducing your perceRtage appointment (University employ
ees receive benefits for appointments that are at least 75 
percent time). 

April Schnell has a job-share arrangement with a col
league. She reports that while the arrangement requires a 
higher deg~ of planning and coordination, the benefits 
for the University h!lve been great. "We each have differ
ent skills and areas of interest," she says. "and the project 
is benefiting from our different viewpoints." Mary Everley 
works a 50 percent appointment. She says that finding 
part-time professional positions is difficult, but the rewards 
are great. Being able to maintain a career and still have 
extra time at home with a young family is, for her, the best 
work-life balance. 

As our lives continue to become more hectic and complex, 
it is in the best interests of colleges and universities to be 
responsive to the work and life needs of their employees. 
We all have a part to play in creating and sustaining a sup
portive environment. 

-Dee Anne Bonebright, executive assistant 
Center for Human Resource Development 

Sources: 

• Families and Work Institute, New York, 1997 National 
Study of the Changing Workforce • 

• Minnesota Women's Consortium, 1999 Minnesota 
Women s Economic Action Plan 

• Minnesota Center for Corporate Responsibility, The 
Bottom Line Value of Work/Life Strategies 

Kudos 

• Will C-raig has been appointed to the Mapping Science 
Committee at the National Academy of Sciences. Craig is 
associate director of the Center for Urban and Regional 
Affairs (CURA). . 

• George Host recently gave a presentation on his Lake 
Superior Decision Support project to members of 
Congress. The project, one of six selected nationally by 
the University Consortium on Geographic Information 
Systems to showcase work, uses the Internet to help local 
governments and planners make decisions on land issues. 
Host is a research associate for Natural Resources 
Research Institute's Center for Water and the 
Environment. The award-winning Web site is at 
www.nrri.umn.edu/lsgis. 

• Anne Kapuscinski is one of 38 members of the newly 
formed Advisory Committee on Agricul~ 
Biotechnology. Named Jan. 21, the committee will advise 
the U.S. Secretary of Agricul~ on policy related to the 
creation, application, marketability, trade, and use of agri
cultural biotechnology. Kapuscinski is director of the U's 
Institute for Social, Economic, and Ecological 
Sus~pability. 

• Three creative writing faculty m~~rs are among 41 
Minnesotans selected as finalists in 10 categories for the 
12th annual Minnesota Book Awards, sponsored by the 
Minnesota Center for the Book. Regents Professor 
Patricia Hampl and professor Michael Dennis Browne 
are nominated in the fine press category for 2 for 5, pub
lished by the Weisman Art Museum~ assistant professor 
Ray Gonzalez is nominated in the poetry category for 
Cabato Sentora, published by Boa Editions, Ltd. Winners 
will be announced April14. 
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- March calendar 

-...I. To find out more about individual U theaters, 
~ museums, and events, check out the online 
j. t events calendar at events.tc.umn.edu. •••4 
DEADLINES 
Fri., March 3 
I Nominations for Academic Staff Award-Nominations 
must be received by the award selection committee, c/o 
Brian Gatrine, Office of Human Resources, 200 Donhowe 
Building, 319 15th Ave. SE, Minneapolis, by 4:30 p.m. 
Information on past winners, as well as nomination proce
dures and forms, can be found at www.umn.edu/ohr/asac. 

Mon., March 6 
I Applications for the U's 200D-2001 Grant-in-Aid 
Program-Application packets are available at 
www.research.umn.edu/research/fundsrc.html or from the 
Office of the Vice President for Research at 420 Johnston 
Hall. FFI: 612-625-2356 or facgrant@tc.umn.edu. 

EXHIBITIONS 
BELL MUSEUM OF NATURAL HISTORY, 
FFI: 612·624· 7083 
I Natural Wonders: Children's Environmental Art from 
Around the World-Created by children in 33 countries, the 
120 works express a child's view of the natural world and 
display a diversity of cultures and environments from Brazil 
to China to Blue Earth County. 

GOLDSTEIN GALLERY, MCNEAL HALL, 
FFI: 612·624·7434 
I Paper: Trivia and lreasure-Aimost 2000 years of paper, 
its uses and role in contemporary culture are featured in 
this exhibition, which includes artifacts, illustrations, and 
samples from several institutions. Through April 8. 

LARSON ART GALLERY, ST. PAUL STUDENT CENTER, 
FFI: 612·625·0214 
I loretta Bebeau: Assembled Here for- Now-Mixed 
media. Through March 3. 

I Amending Hope-Photography, sculpture, drawing and 
mixed media by Bette Globus Goodman, Paul Leiter 
Pergament, and Diane Grace Goodman. Opens March 1 0; 
runs through April14. 

NASH GALLERY, FFI: 612·624· 7530 

I Building a Collection: Ceramics from the Weisman-
180 works from the Weisman's rich ceramics collection. 
Through April 30. 

MUSIC 
Wed., March 1 
I Carnegie Hall Jazz Band-In its eighth year, the 17-
member jazz powerhouse will feature the Twin Cities' first 
performance of Duke Ellington's "Black, Brown, and Beige." 
8 p.m., Ted Mann Concert Hall. $28.50; $23.50. Tickets: 
612-624-2345 or www.northrop.umn.edu. Part of Northrop 
Jazz Season. 

Fri., March 3-Sun. March 5 
I Winter Jazz Fest 200D--A weekend of jazz, sponsored by 
the School of Music. Tickets: 612-624-2345. 

I U of M Alumni Jazz Ensemble and Jazz Ensemble 11-
March 3, 7:30 p.m., Ted Mann Concert Hall. Free. 

I U of M Invitational Jazz ~estivai-AII-day educational 
workshop for middle school, high school, and college 
bands. March 4, 8 a.m.-4 p.m., Ferguson Hall. Free 
and open to the public. 

I Clayton Brothers and U of M Jazz Ensemble 1-
March 4, 7:30 p.m., Ted Mann Concert Hall. $12 
(advance); $15 (door). 

I National and local jazz musicians-Ail-day tazz 
extravaganza on five stages. March 5, noon-11 p.m., 
Regal Minneapolis Hotel, 1313 Nicollet Mall, 
Minneapolis. $25 (advance); $30 (door). Special $35 
package includes Saturday night's performance. 

Sun., March 12 
I All-Bach Organ Recital-Nancy Lancaster opens the U of 
M Bach Festival this year, which marks the 250th anniver
sary of Johann Sebastian Bach's death. Co-sponsored by 
the School of Music and House of Hope Music at Four 
series. 4 p.m., House of Hope Presbyterian Church, 797 
Summit Ave., St. Paul. Free. FFI: 612-62-MUSIC. 

Sun., March 19 
I Bach's St. Matthew Passion-The U's Bach Festival con
tinues with this performance by the U of M Chamber 
Singers, Metropolitan Boys Choir, and the Bach Festival 
Orchestra. Thomas Lancaster, conductor. 3 p.m., First 

Lutheran Church of 
Columbia Heights, 
1555 40th Ave. NE, 
Columbia Heights. 
Free will offering. 

I ShowOff: U of M 
Faculty Artist~ Off 
Campus-U art fac
ulty exhibit drawings, 
paintings, ceramic 
work, photography, 
prints, sculptural 
work, and electronic 
art. Creative IQ stu
dio, Wyman Building, 
400 First Ave. N., 
Suite 140, 
Minneapolis. 
Exhibition hours: "Kafka's Sunstlfs," 1999, from ShoWott. 

Tuesdays, 
Wednesdays, and 
Thursdays in March 
I Free noon 
concerts-St. Paul 
Student Center 
Terrace Cafe, spon
sored by Coffman's 
Program Council and 
St. Paul Student 
Center's Programs and 
Activities Committee 

Tues., Wed., Thurs., 
11 :30 a.m.-5:30 p.m. Free and open to the public. 
Sponsored by the Department of Art and the College of 
liberal Arts. 

Through March 17 
I By the Palette, For the Palate (Main Gallery) 
I Diana Kurz (Teaching Gallery) 
I Eric Outen (Spotlight Gallery) 

TWEED MUSEUM OF ART, FFI: 218·726·8222 
I Highlights from the Collection: A 50th Anniversary 
Sampler-The Tweed celebrates its golden anniversary 
with an exhibition of outstanding works from the permanent 
collection. Through Dec. 24. 

WEISMAN ART MUSEUM, FFI: 612·625·9494 
I Korean Furniture from the Edward R. Wright, Jr. 
Collection-Extraordinary examples of Korean furniture 
and other household objects. Through June 4. 

I Drawing the Future: Design Drawings for the 1939 
World's Fair-Forty architectural renderings created for the 
1939 World's Fair capture the streamline-design vision of 
many American architects of the time. Through April 30. 
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DANCE 
Sat., March 4 
I Merce Cunningham Dance Company-8 p.m., Northrop 
Memorial Auditorium. $14.50; $20.50; $26.50. 
FFI: 612-624-2345. 

Wed., March 22 
I Alvin Ailey American Dance Theater-Fusion of African 
American themes, modern dance, ballet, and jazz, sym
phonic, blues, pop, and spiritual music. 7:30 p.m., Northrop 
Memorial Auditorium. $21.50; $29.50; $34.50. 
FFI: 612-624-2345. 

THEATER 
I The Spoon River Anthology-Edgar Lee Masters's classic 
about life in small-town America, recounted by deceased 
residents. Directed by Wendy Lehr. March 1 0, 11, 17 and 
18: 8 p.m.; March 12 and 19: 2.p.m.; March 16: 7:30p.m. 
Rarig Center's Arena Theatre. FFI:612-625-1 052; tickets: 
612-624-2345. 

CONFERENCES, VVORKSHOPS, 
LECTURES 
Fri., March 3 
I Patenting life: Genes, Private Property, and Public 
Policy-Symposium sponsored by the Joint Degree 
Program in Law, Health, and the Life Sciences. 9 a.m.
noon, 25 lockhart Hall, Law School. FFI: 612-625-0055. 

Fri., March 18-Sun., March 12 
I Neighborhood Bridges: Building Critical literacy 
Through Storytelling-Conference for educators and oth
ers interested in developing children's critical literacy skills 
and reading and writing fluency. U sponsors/participants: 
College of Education and Human Development, German 
Department Department of Theater, Art, and Dance. To reg
ister: $75 to Children's Theatre Company, 2400 Third 
AvenueS., Minneapolis 55404-3597, attn. Kati Koerner. 

Sat., March 11 
I "The Talking 21st Century: Public Discourse and the 
Written Word in an Accelerating World"-Ray Suarez, 
former host of National Public Radio's "Talk of the_ Nation," 
talks about literacy and public discourse. 7:30 p.m., Ted 
Mann Concert Hall. Free and open to the public. 
FFI: 612-626-7579. 

Mon., March 13 
I Second Annuallatke-Hamentash Debate-U professors 
debate the virtues of latke (potato pancakes) vs. hamentash 
(three-cornered cookie). Latke defenders: Andrea Berlin, 
classical and Near Eastern studies, and Ken Keller, chemical 
engineering. For the harnentash: Carol Chomsky, law, and 
David Sherman, microbiology. Moderated by U president 
Mark Yudof. 7 p.m., 2-650 Moos Tower. Free and open to 
the public. Sponsored by Hillel, the Jewish Student Center. 
FFI: 612-379-4026. 

Tues., March 14 • 
I Forty-first Annual Joseph Warren Beach Memorial 
lecture-Poet, novelist, essayist, and activist Leslie 
Marmon Silko is the featured speaker, sponsored by the 
English department. 8 p.m., Ted Mann Concert Hall. Free 
and open to the public. 

Thurs., March 16 
I Project leadership: Even a CEO Does lt!?-Malcolm 
McDonald, retired finance executive and Carlson School 
alum, will discuss the importance of participation and lead
ership through an organization's highest -levels. Part of the 
Carlson School's Minnesota Mutual Foundation Leadership 
Perspective Series. 5 p.m., Carlson School's 3M 

----Aud1forium. Free; no advanced registration required. 
FFI: 612-624-1517. 

Mon., March 20 
I Natalie Goldberg-The author of Writing Down the 
Bones: Freeing the Writer Within lectures and leads a dis
cussion. Her lecture, "Thunder and Lightning: Cracking 
Open the Writer's Craft," is also the title of her new book, 
scheduled for publication in August. 7 p.m., Weisman Art 
Museum. Sponsored by the English department's Creative 
Writing Program. 

Mon., March 27 and Tues., March 28 
I a-commerce and a-tailing: the (r)evolution 
continues?-Fourth Annual International Conference on 
Electronic Commerce at the Carlson School. FFI or to regis
ter, visit iii.csom.umn.edu or call612-625-3585. 

Mon., March 27-Wad., March 29 
I Women's lives, Women's Voices, Women's Solutions: 
Shaping a National Agenda for Women in Higher 
Education-National, U-sponsored teleconference is 
designed to develop new paths for women in higher educa
tion. Ted Mann Concert Hall. FFI: 
www.umn.edu/women/wihe/home/html. 

FAMILY ACTIVITIES 
Sun., March 12 
I Magical River Folding Books-Visitors can create a fold
ing book, a project inspired by children who live near 
majestic rivers such as the Nile, the Amazon, and the 
Mississippi. 1-3 p.m., ongoing. Bell Museum of Natural 
History. $2.50 per craft. No advance registration. 

Send calendar items by fax: 612-624-6369; by e-mail: 
urelate@tc.umn.edu; by mall: Kiosk, Institutional Relations, 
6 Morrill Hall. Deadline for the April issue is March 13. 
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Sesquicentennial year to begin, 
()peratically, 
on the farm 

Tzny Lanesboro, 

population 858, in 

southeastern Minnesota 

near Rochester, has 

made a name for itself as a historical 

tourist stop. This summer, the town will 

make another entty into the history book by 

helping the University of Minnesota begin 

its 15 Oth birthday party. The location will 

surprise some people, but because· of the 

own s historical uniqueness and the rural 

ackdrop, University decision makers saw 

his as an exciting place to say thank-you to 

eater Minnesota-farming communities 

~n particular-for their contributions to the 

rchool s growth over the years. 

0 
n Sunday, June 11, friends of the 
University will descend on Lanesboro for 
a volley of activities to kick off the year
long sesquicentennial celebration. The 
fun begins at noon with an 1851-style ice 

ream social and a brief program featuring President 
udof, the governor or his designee, the mayor of 

Lanesboro, and other VIPs. After the opening ceremony. 
buses will take the visitors to the farm of David and Lori 
Bakke, about a mile from Lanesboro. 

Some of the estimated 3,000 guests may scratch their heads 
and wonder what they've gotten themselves in to, but 
eventually they will plunk themselves down on lawn 
chairs, bales of hay, or a comfortable plot of grass to enjoy 

very special University of Minnesota inveri{fi)n, Opera on 
e Farm. As the name implies, this is not your everyday 

opera presentation. 

few years ago, Vern Sutton, then director of the 
Diversity of Minnesota School of Music, remarked that 
aron Copland's opera, The Tender Land, set on a 

Midwestern farm in the 1930s, could be produced on an 

Mlll'fl than 1,BIIIJ PfiDpleattsnded 111993 Optm1 on the Fann perfonnance at Sweet Meadow Fllfffllllllll PlpestfiiiB. Stlren years later, 
Lany and L8s Kallsen, rrho hosted the erent, says, "We haren't Cllllffl down yet. This IIIIS 11 once·ln·a·llfetlme experience." 

actual farm. Doing so would eliminate one of the most 
costly items in a typical opera production-the set. The 
Tender Land is the perfect traveling opera," says Sutton. 
"Opera generally is very expensive, the set being one of 
the major expenses. So by bringing the opera to the set-in 
this case the farm-it is possible to produce a tour in small 
rural communities." 

When Mary Page heard the idea, she instantly jumped on 
it. Page, at the time a University regent, believed such a 
production would be perfectly suited for Renville County, 
where she also served as a commissioner. Call it political 
clout, or being in the right place at the right time, Renville 
County was where Opera on the Farm was born. 

Grassroots collaboration 
Bringing The Tender Land to Renville County, and other 
rural communities, has become a collaborative effort. This 
year, the University's Opera Theatre will provide a 15-
member orchestra and almost all the ke'y perfolllle~Jl; each 
local community does a big share of the work. It busdes up 
a chorus of singers, whose members usually double as 
dancers. A local girl is selected to play the singing and 
speaking part of Beth, a nine-year-old in the story. The 
community also provides its own 1930s costumes, as well 
as several vintage automobiles, trucks, and implements. In 
the opera's opening scene, the mail carrier drives one of 
the antique cars right on to the set- or should we say the 
barnyard? 

One month before the tour begins, Akiri Mori, director of 
the orchestra, and Linda Fisher, assistant to the director of 
the School of Music, will visit each community to work 
with the chorus on the music it will be singing. A week 
later, Sutton, who is now director of opera theatre, visits 

each local farm to block the stage action with chorus mem
bers and the actress who plays Beth. Other than these early 
rehearsals, the two companies do not meet until the day 
before the performance, when there is a final run-through 
and a review to make sure all the local preparations are in 
place. 

The opera lasts about two hours and is essentially the same 
from farm to farm. But the staging and the ambiance make 
each visit unique. One farm sells fresh lemonade. Another 
has a pig roast before the performance begins. At a North 
Dakota farm, the event starts with an ail-day craft fair, fea
turing a quilt show, crafts, local products, and foods, and 
concludes with the opera in the evening. Al~ough 
Copland's script doesn't call for it, one farm featured some 
baby lambs bleating throughout the performance. And if a 
farm dog saunters across the set, you shouldn't be sur
prised. Whose yard is this anyway? 

Copland's vision for The Tender Land was to create a truly 
American opera, one that uses a simple, direct musical 
style that reflects the lifestyle of a typical Midwestern farm 
family. The opera tells of a teenage girl who has just fin
ished high school and longs for freedom. At her graduation 
party she meets a drifter. They are attracted to each other, 
but for opposite reasons. In him, she sees her ticket to free
dom. He, in tum, sees stability in her, a way to finally put 
down roots. 

The theme has continued vitality today. A dairy farmer was 
overheard saying the story brought tears to bis eyes, 
reminding him of conversations from his own youth. And 
because today's family farms are feeling increased stress 
due to economic pressures, a rural teenager's emotions 
might well be even more tender than when Copland con
ceived the opera in the early fifties. 

continued on page 5 
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, Oped 
A new set of guidelines has been created 
that spells out procedures for handling 
such allegations and for safeguarding the 
identities of those making allegations and 
those accused of them. In brief, the guide
lines are as follows: 

ensuring that he or she receives timely 
updates on the status of the inquiry. The 
case manager also will see to it that the 
employee is protected from retaliatory 
actions. Adjudication of the matter then 
proceeds along lines already laid down in 
University policy. First, each <:ollege and administrative unit 

has named a designated key administrator 
(DKA) to serve an intake function. This is
the person in their unit to whom employ
ees should report suspected violations of 
financial or operational policy. As an alter
native, employees may contact the 
Department of Audits; for anonymous 
reports, a telephone hotline has been estab
lished. 

Four important principles of these guide
lines stand out: 

• First. allegations will be handled expedi
tiously; there must be no delay in reaching 
a resolution. 

• Second, nothing is decided or done in 
secret. Everyone connected with a miscon
duct report who has a need to know-the 
reporter, person named, dean, vice presi
dent, president. or chancellor-must be 
kept fully informed as to the progress of 
any investigation. 

New guidelines to ensure 
fair internal investigations
and protect whistle-blowers 

By Mark G. Yudof, prssident; Carol 
Carrier, vice president for human 
resources; and Gail Klan, associate vice 
president for internal audits 

Within 24 hours of the initial contact. the 
DKA will inform the Department of 
Audits and the unit's dean, vice president, 
or chancellor tl!at a report has been filed. 
Within the ensuing 24 hours, the DKA will 
provide the unit administrator with a full 
briefmg. The auditor will decide if the 
president, the provost, or other University 
officers should be notified as well. 

• Third, reporting employees and alleged 
violators must be treated respectfully, and 
their identities safeguarded to the fullest 
extent possible, at all times during an 
investigation. 

In the wake of controversies during the 
past year, concern has been raised about 
University policy with respect to report

ing suspected financial or operational mis
conduct. The particular issue is whether 
employees who in good faith report · 
wrongdoing are _adequately protected from 
retaliation by those involved in it. 

If the suspected violation is found to be 
minor, and if resolution is possible within 
the unit, that action will be taken. Should 
further inquiry or an investigation be war
ranted, it will proceed under the supervi
sion of the Department of Audits. 

• Finally, all administrators are responsible 
for protecting a reporting employee from 
retaliation. 

Deans and other senior managers will soon 
be contacting staff in their units to name a 
designated key administrator. We are con
fident that these guidelines, which are 
intended to maintain the integrity of our 
institution, will receive conscientious sup
port from every member of the University 
community. 

Where the allegations are wider ranging or 
more serious, a case manager drawn from 
the Office of Human Resources will be 
assigned; this person will stay in close 
contact with the reporting employee, 

F. V.I. 

Gorbachev to speak April 8 

FEer Soviet President Mikhail G<nbac'bev will speak at tlie 
versity of Minnesota's Gibson/Nagurski Football Practice 
ility on Saturday, April 8. His talk will address the long

standing confrontation between East and West and his dealings_:_ 
both political and personal-with President Reagan, Pope John 
Paul II, and others. 

The event is sponsored by the Minneapolis-based Center for the 
American Experiment, a nonpartisan think tank that advances 
conservative ideas. Tickets to the event are available at a reduced 
rate for University of Minnesota faculty, staff, and students of 
$100 per person (regulru: price is $150 per person). Registration 
and a cocktail reception start at 5 p.m.; the program begins at 
6:30 and concludes at 9. Dessert and dancing follow. Dress is 
black tie suggested. Tickets can be purchased over the phone, by 
credit card at 612-338-3605, or by sending a check payable to 
American Experiment, 12 South Sixth St., Suite 1024, 
Minneapolis, MN 55402. 

Attention, authors! 

Novels, memoirs, and collections of essays, short stories, and 
poems written by University alumni and faculty in 1999 or 
2000 are sought for the annual books roundup in Minnesota, 

the University of Minnesota Alumni Association magazine. 

Send a review copy to Shelly Fling, McNamara Alumni Center, 
University of Minnesota Gateway, Suite 200, 200 Oak St. S.E., 
Minneapolis, MN 55455, or send a publication notice to Fling at 
fling003@tc.umn.edu. 

The books section will appear iri the July-August issue of 
Minnesota. 

Web site on ethics 

Articles, case studies, sample syllabi, and a curriculum guide 
on academic ethical issues are available at a new Web site 
aunched under the auspices of the vice president for 

research and dean of the Graduate School, Christine Maziar. 

The site-titled Teaching Ethics for Research, Scholarship, and 
Practice-features instructional materials to promote awareness 
and discussion of ethical issues that surface in classrooms and 
academic programs. Materials are cataloged by ethical issue and 
academic subject; browsers may, for example, search for a case 
study on data management and ownership in a physical science 
setting. A curriculum guide on the site, developed by a faculty 

committee, offers modules on ethical issue~. including reference 
materials. The guide will serve as ·the backbone fot: the ¢~.ntrally 
offered Responsible Conduct of Research workshops. 

The site may be found at www.research.umn.edu/ethics: 

New P&A staff development policy 
evised policy on professional and administrative staff 
evelopment leaves was adopted by the Board of Regents in 
ebruary_,_Details are available at two Web sites. 

The revised policy may be found at www.umn.edu/regents/ 
policieslhumanresources/ProfessionalDevelopment.pd. 

Administrative guidelines and procedures for the new policy may 
be reviewed at www.umn.edu/ohr/ohrpolicy/Leaves/ 
development.htm. 

The policy revision has been discussed over the past six months 
with human resources representatives across campus, says Carol 
Carrier, vice president for human resources. She notes that all col
legiate and administrative units are responsible for informing P&A 
staff about opportunities available for professional development 
within their units, and for developing application procedures. 

PASV events 
e Program Against Sexual Viole·nce will sponsor a touring 
xhibit, buses to Take Back the Night, and a clothing drive 

during April as part of Sexual Violence Awareness Month. 

On April lO-ll, faculty, staff, and students may view The 
Clothesline Project. an acclaimed touring display ofT-shirts rep
resenting the experiences of survivors of sexual assault. It will be 
on exhibit in Moos Tower from 10 a.m. to 2 p.m. both days. 

On April12, buses will take University participants to the annual 
Take Back the Night march and rally against sexual violence at 
Boom Island Park prior to the 7 p.m. start. The buses will return 
participants at the end of the evening. (For more information on 
the march, call MPIRG at 612-627-4052.) 

All month, PASV will spearhead a drive to collect clothing and 
toiletries for battered women's shelters. Collection boxes will be 
provided to departmen~. centers, and student groups (contact 
Kelly Coughlan at kelly@tc.umn.edu). 

PASV also has begun free support groups for victims/survivors of 
sexual violence. The meetings are the frrst aad third Mondays of 
each month from 1:30 to 3 p.m. People interested in attending 
should contact program director Jamie Tiedemann (612-626-
9988) in advance. 



Professional & administrative staff 

Mapping P&A staff at the University.of 
Minnesota 

The Academic Staff Advisory Committee (ASAC) represents all of 
the professional and academic (P&A) staff employed by the 
University. This body has grown from a small, appoirited consulta
tive committee to a board of 32 elected representatives who work on 
a wide range of issues affecting the working conditions, benefits, 
recognition, and climate for P&As at the University. ASAC's role is 
to consult with the president and other University decision makers 
as an advocate for the entire class. 

To better understand who we are and where we are located, ASAC's 
Representation and Governance Committee began to collect data, 
unit by unit, on P&As across the system. The results of the study 
show how many P&A staff are professionals and how many are 
administrators, and how our numbers compare to the number of 
tenured faculty in each unit. The results also show the percentage of 
P&As on annually renewable contracts. 

ACIId ACIId 
NA Admin Prof 

53 29 2 
14 6 8 

17!5 60 115 

34 15 19 
136 44 91 

1 1 0 
17 17 0 
54 18 36 
25 4 21 
11 17 1 
11 7 14 
16 11 4 .. 13 35 
24 16 8 

82 102 
91 8 
13 0 
18 30 
2 16 

20 3 
19 0 
40 2!:J 
25 23 
20 22 
31 0 
47 24 

ASAC gratefully acknowledges the work of Vicki Glasgow in compiling this data 
and the assistance of Vice President Carol Carrier and Karen Linquist. 

NOTE: The University's EEO office reports the faculty to be 3,525 and P&As 
3,530. The discrepancy of almost 1,()()() faculty members between the EEO data and 
the data from Human Resources cannot be easily accounted for at this time. 

Civil service 

Governance and 'U': Several 
civil service reps needed 
Civil service employees can help influence University services, 
policies, and programs by serving on various University-witle 
governance committees. The University Civil Service Committee 
appoints and recommends civil service staff to positions on senate 
and assembly committees and other University boards, task 
forces, and committees. Several openings for civil service staff 
representatives are available: 

Senate Committee on Disabilities Issues, one vacancy (three
year term}-recommends University policies, procedures, and 
services concerning faculty/academic professionals, students, and 
staff with disabilities. 

Senate Committee on Finance and Planning, one vacancy 
(four-year term}-consulting body to the president and vice presi
dents on such issues as budget, space, and planning. 

University Grievance Hearing Officers Panel, two vacancies 
(three-year term}-a group of employees designated and trained 
to serve as hearing officers. 

University Grievance Board, two vacancies (two-year terms}
a board of peer representatives; members serve on Phase III hear
ing panels in the grievance process. 

Recreational Sports AdVisory Board, two vacancies (two-year 
terins}-advises the Department of Recreational Sports on matters 
relating to the operations of recreational programs and tecom
mends activities that represent the needs of students, staff, and 
faculty on the Twin Cities campus. 

The table below summarizes some of the results. Organized alpha
betically by unit, the table shows the number of tenured faculty and 
the number of P&As. The P&A category is further broken down into 
academic administrators and academic professionals. Only appoint
ments of 67 percent and greater were included in this tally. 

~ee points stood out when the data were aggregated: 

• P&A staff outnumber faculty by a significant margin, 3,677 P&A 
to 2,688 faculty (58 percent to 42 percent). 

• Of the P&A class, 55 percent are professional, 45 percent adminis
trative. 

• P&As have the least job security of any personnel classification on 
campus. The vast majority, 84 percent, serve under annual ~ppoint
ments. Only 9 percent are on multiyear appointments and even 
fewer, 3 percent, are on continuous appointments. 

ACIId ACIId 
PM Admin Prof 

12 26 
124 179 
34 70 

107 240 
75 30 
25 5 
17 45 
13 19 
25 8 

0 7 7 0 
63 t4 39 55 

0 35 34 1 
0 3 3 0 
0 • 61 24 
2 $1 23 14 

362 - 80 125 
0 5 5 0 
2 312 42 330 

36 • 40 27 
271 - 136 87 

• 41 24 

• 24 36 
1 0 

28 39 

3,877 1,655 2,022 
51.71% 45.01 "'o 54.99% 

ctloW of total of total 
fa&I.PM P&A P&A 

- Beth Emshoff 
Chair of the ASAC Communications Comminee and director of 
continuing education, College of Human Ecology. 

Participating in the governance process by serving on a 
University committee with other students, faculty, and staff is 
usually a rewarding experience, one that allows civil service 
employees a voice in the administration of their workplace and an 
opporturtity to help make the University a better place for stu
dents, faculty, and staff. 

Interested civil service employees should contact me for more 
information: by telephone, 218-726-8983; by e-mail, 
rhaney@d.urnn.edu; or by mail, Recreational Sports, 
10 University Drive, U of M-Duluth, Duluth, MN 55812. 

.-Richard L. Haney 
Senate and Assembly Subcomminee 

Legislative update: Support 
for bonding request needed 
Please help us support the University's 2000 Capital Bonding 
Request. Contact your state legislators by' letter, phone, or e-mail. 
Tell your friends and colleagues and ask them to join you in being 
an advocate for the University. 

For information, go to wwwl.umn.edulgovrel, where you can link 
to a Pioneer Planet site that will identify your senator and repre
sentatives: The "Legislative Network" page of the Alumni 
Association (www.umaa.umn.edu/legislative/) is also useful. 

If you'd like more information on what the Civil Service 
Committee is doing to support the University's building needs, 
contact Don Cavalier (cavalier@mail.crk.urnn.edu or 218-281-
8585). 

-Don Cavalier 
Legislative Subcommittee 

News digest 
• Next year's budget plan might include 
a tuition increase of 5 to 6 percent, 
President Yudof told regents March 10. 
Critical priorities, including faculty 
salaries and academic initiatives, require 
the U to consider strategies to generate 
additional revenue, he said. "We're at 
the beginning of the process. Over the 
next three months, we will carefully con
sider all of our options, taking care to 
balance the need to make strategic 
investments and support faculty against 
maintaining affordability and accessibili
ty to all students." 

• Regents dedicated a new boardroom 
in suite 600 of the McNamara Alumni 
Center, U of M Gateway, leaving Morrill 
Hall after 74 years. The dedication cere
mony included a salute by a color guard 
and unveiling of the regents seal. 

• Regents approved a new vice presi
dent and chief of staff position, to 
which Tonya Moten Brown has been 
named, arid approved the appointment of 
Samuel Schuman as chancellor at 
Morris. 

Moten Brown gave an interim progress 
report on policy, personnel, and other 
changes in response to the U's investiga
tion into academic misconduct in the 
men's basketball program. She said the 
U expects a hearing by the NCAA 
infractions committee in June. 
Recommendations on further policy 
changes will be made to Yudof in June. 

• A multimedia presentation by Vice 
President Sandra Gardebring showed the 
U's sesquicentennial plans. Among 
them: a kickoff celebration and perfor
mance of Opera on the Farm June 11 in 
Lanesboro (see related story on cover of 
this issue), "golden nuggets" radio clips 
to be made available to stations 
statewide, a series of Founders Week 
events in January 2001, and a presiden
tial lecture series. Public relations repre
sentative J. B. Eckert appeared in the 
role of Gov. John Sargent Pillsbury. 

• Construction of a 500-bed residence 
hall near the Mississippi River may be 
delayed until 2002, the regents were 
told. The opening was already pushed 
back from this fall to 2001 after excava
tions revealed water problems in rock 
that require special engineering. Now, 
construction bids have come in almost 
$20 million higher than the architect's 
estimate of about $64 million, and archi
tects will be reworking the plans. 

• A special faculty committee has 
referred possible disciplinary cases 
involving 17 male basketball players and 
at least four faculty to eight colleges for 
review. Committee chair Warren lbele 
said the group did not pass judgment but 
referred any cases that hinted at academ
ic dishonesty. Most players named by 
the committee have left the U. 

• Leonid Glazman, professor of 
physics, has been appointed to a 
McKnight Presidential Endowed Chair, 
with the title McKnight Presidential 
Chair of Theoretical Condensed Matter 
Physics. His is the second such position 
to be created from a $15 million gift 
made in January with the goal of estab
lishing 15 new endowed chairs. The first 
went to Regents' Professor Ronald 
Phillips, agronomy and plant genetics. 

• A four-member evaluation teatn from 
the North Central Association of 
Colleges and Schools (NCA) conducted 
a focused visit of the Twin Cities cam
pus March 13-14. The 1996 NCA evalu
ation recommended a focused visit in 
1999-2000 to conduct a follow-up eval
uation of the U's progress in three areas: 
governance, management systems, and 
the Academic Health Center. 

-Maureen Smith 
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A University Senate task force 
weighs old-fashioned browser
friendliness at the crowded 
campus bookstores 

hen people think abOut buying books, 
some want to browse through a wide 
selection, picking out titles that strike 
their fancy, maybe sitting in a comfort
able chair for a while to read. 

Others just want to click a few times on a computer screen 
and order through e-commerce. 

University of Minnesota Bookstores is on the Internet, 
competing successfully for textbook sales, says bookstores 
director Bob Crabb. Offering goOd browsing at a campus 
bookstore, with a wide selection of books for an academic 
audience, i.s more of a challenge. 

Last fall Crabb approached Faculty Consultative 
Committee chair Fred Morrison with the hope of enlisting 
faculty participation in a bookstore advisory committee. 
The idea was to take a close look at the issues surrounding 
bookselling on campus and g~ consensus on a direction 
to take. 

An outcome of that and subsequent meetings was the cre
ation of a Bookstore Task Force charged with looking at 
the the bookstores' role on campus, the future of book-

. -
selling, and options for better meeting campus needs. 

The Senate Committee on Finance and Planning (SCFP) 
and the Senate Committee on Educational Policy have 
joined in forming the task force. A report is expected by 

' the end of spring semester. 

_A place to browse 
What faculty wish for is a campus bookstore that invites 
browsing, says anthropology. professor Steve Gudeman, 
chair of the SCFP. "If you want to go in and fmd a good 
book to read, you won't find it. People feel a terrible loss 
about that." 

English professor and FCC member Paula Rabinowitz 
agrees. "Students have no sense that this is a campus," she 
says. ''There is nowhere to get a cup of coffee, newhere to 
buy a book, nowhere to hang out." 

How does Crabb res~nd? ''They're right," he says. A 
good bookstore can "enhance the overall character and 
personality J;)(a campus." Tlie store in Williamson is "not 
what it should be and could be." 

Faculty say, too, that they want more academic books. 
''They should want that," Crabb says. The superstores
Barnes & Noble, and Borders-are "nice big stores, but 
they don't have the academic orientation," he says. 
''They're not apt to carry a wide selection of academic 
titles and academic press titles." 

People seem to agree on what the bookstore should be. 
What's the problem? Space, Crabb says. "We're the only 

college store in the country that has stores scattered around 
its campus. Instead of one large store, we have several 
small stores." The five bookstores are East Bank 
(Williamson), West Bank, Aealth Sciences, St. Paul, and a 
new one in the Law School. The Computer Store within 
Williamson is considered a separate store. 

The Williamson bookstore has only about 15,000 square 
feet. UCLA, known for its great bookstore, has about 
90,000. Wisconsin has 50,000. lllinois has more than 
50,000. 

"We have to duplicate our trade stock in four stores," 
Crabb says. "You can't have a bookstore without having 
the best sellers and the fiction. 

"Williamson Hall would be perfect if we could take over 
the rest of the building. It was designed for that. The book
store ended up with less than half." Crabb pulls out some 
designs of what the Williamson store could look like, with 
more space and ''a nice friendly feel to it." 

Eric Kruse, vice president of University services, and 
Theresa Robinson, associate vice president of auxiliary 
services, are squarely behind the bookstores' need for a 
larger store. ''The stores, as they are currently configured, 
cannot meet all the demands that are placed on them," 
Kruse says. ''The need for a much larger store is clear. We 
want to work together with all interested parties to fmd a 
way to make that happen." 

Too much maroon and gold? 
Faculty say the bookstore has too many sweatshirts and 
novelty items. "Why do we have all this maroon and 
gold?" Gudeman asks. "Space is taken up by cutesy 
objects with maroon Ms on them," Rabinowitz says. 

"Vutually every college store that I know has clothing," 
Crabb says. "A college store can't live on textbooks alone. 
It's so seasonal, only two times a year. You have to build a 
business for those in-between periods." 

Bookstore sales are 47 percent textbooks, 6 percent trade 
books, 34 percent computers, 5 percent clothing and gifts, 
and 7 percent school supplies. The best profit margins are 
on clothing and school supplies, Crabb says. Computers 
are "very marginally profitable," and trade books are 
"somewhat better than textbooks but not by a whole lot." 

Besides needing the maroon and gold items for profit, 
Crabb thinks they are important for campus pride and pro
motion. "We sell a lot ofT-shirts. That's a lot of advertis
ing the U of M gets." 

Faculty authors 
Faculcy would also like to see more visibility given to fac
urty books. Rabinowitz recalls her visit to Yale last fall. In 

"We're the only college store in the country that has stores scattered around its campus. 
Instead of one large store, we have several small stores." -Bob Crabb 

Work life 

When managers create-a supportive 

What makes a "good" manager or a 
"bad" manager? Chances are, you 
have a pretty good idea. Some char

acteristics relate to style and skill. Does she 
engage in two-way communication? Does 
he provide direction, guidance, and support 
so you can do your job? 

Some reactions have more to do with over
all impression, the way you feel. Do you 
feel respected, supported, productive, com
mitted to your job? Do you feel under
stood, valued? Do you feel supported in 
balancing your work life with your life 
outside of work? 

A manager's style has a direct effect on 
employees and sets the stage for what type 
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of work culture will be cultivated within a 
work unit. Research findings indicate that 
when a manager is seen as supportive 
employees have less absenteeism, fewer 
work-family conflicts, and less job and life 
stress. Supportive management practices 
have a positive influence on organizationai 
commitment, job satisfacti<,>n, productivity, 
and satisfaction with personal growth and 
development by employees. 

In a study of thousands of employed peo
ple, Duxbury and Higgins identified the 
characteristics of supportive managers. 
Hallmarks include: engaging in two-way 
communication, providing positive feed
back, mentoring, interacting respectfully, 
and understanding that employees have a 
life outside of work. 

Employees working for managers who dis
play supportive rather than nonsupportive 
styles are more likely to feel secure about 

their jobs, tru~t their managers, and engage 
1n upward feedback. Supportive managers 
cr~te work environments that influence, 
rather than force or coerce, desired work 
behavior and productivity. 

When employees feel their managers are 
supportive, the employees are more likely 
to align their future career plans with the 
future directions of the organization; they 
become more committed to the long-term 
interests of the organization. 

Following is a list of building blocks for 
constructing a supportive management 
style-and thus a more supportive and 
mutually respectful work environment: 

Engage in two-way communication 
• Share information with employees about 

what is happening or changing in -the unit 
in a consistent, ongoing manner. 

• Allow employees genuine opportunities 
to voice their ideas or concerns without 
fear of retribution or judgment. 

• Act as a role model and mentor for effec
tive and respectful communication. 
Remember, your actions speak louder 
than your words. 

• Engage in frequent face-to-face meetings 
with employees. 

• Listen with a genuine attempt to under
stand. 

Provide positive feedback: 
• Provide genuine and frequent feedback 

for work that is done well. 

• Offer feedback on an ongoing basis, not 
just at performance reviews. 



the bookstore, one wall was full of books by Yale faculty, 
another full of books published by Yale University Press. 

"I was just at UCLA, and it was the same," she says. "It's 
not such an original, imaginative idea." 

Again, Crabb agrees. With more space, the bookstore 
could do better at promoting faculty books and University 
of Minnesota Press titles. He does point out that the 
Williamson store has a section of faculty books, and so 
does the bookstore Web site at www.bookstore.umn.edu. 

The bookstore "proudly supports our faculty authors," the 
Web site says. An extensive but incomplete list of faculty 
books is included; faculty members whose books aren't on 
it are invited to let the bookstore know. 

Books online 
Several Internet startup companies have recently entered 
the textbook market. promoting discounted textbooks. 
Crabb says University Bookstores is up to the challenge, 
both in its stores and on its Web site. 

Traditional stores still enjoy some advantages, he says. 
Nearly half of all textbooks sold are used books, and most 
students want to see the condition of a used book before 
they buy it. Many students do not have credit cards, a pre
requisite for e-commerce. And students are reluctant to 
have expensive textbooks delivered to their doorsteps 
while they are away from their apartments. 

Sites like textbooks.com and varsitybooks.com advertise 
savings of up to 40 percent. and for certain books students 
can do better online than buying from University 
Bookstores at list price. But Crabb says his staff have run 
tests filling some typical shopping carts, and overall the 
savings are more like 6 to 9 percent. Taking shipping costs 
into account, savings are even less. 

The bookstore's Web site offers some features no other 
site can match. Students log on, with their user names and 
passwords, and the computer verifies the courses they are 
registered for. The screen shows all the required and sup
plemental books for each course, with prices for books 
both new and used. In one visit, students can put all the 
books in their shopping basket. or they can choose some 
and not others. 

If they like, they can pick up the books at the bookstore, 
or the books can be mailed to them. "We're able to make 
it very, very easy for student&," €rabb says. 

Usually the other sites have only 20 or 30 percent of the 
books a student would need, and they may have several 
editions of the same book. By ordering through University 
Bookstores, students can make sure they get the right 
books. "We think we have a very solid advantage," Crabb 
says. 

-Maureen Smith 

Constrained by slzfl, Unirersity BookstortiS my be less congenial for browsers who want to sift through stacks In person 
than for thoss who prefer to point and click from home, some faculty Sllggest. 

Opera 
continued from page 1 

Opera on the Farm 2000 will begin with two per
formances at Gibbs Farm, just off the campus in St. 
Paul. This is not a dress rehearsal, but starting at a 
local site allows the Twin Cities company to work 
out kinks before leaving on tour. In addition to 
Lanesboro, the tour will stop in Olivia. Pipestone, 
and Red Lake Falls, Minnesota; New Rockford, 
North Dakota; and Algona and Des Moines, Iowa. 

-carl Franzen 

Sesquicentennial conference grants available 

The President's Sesquicentennial Conference 
Series will showcase the impact of the 
University's research by addressing broad, inter
disciplinary ideas that are ofhigh interest for 
faculty, students, staff, and the broader communi
ty .. The president's office will provide up to 
$25,000 for at least five conferences to take place 
between September 2000 and June 2001. 

The criteria for selection include:collaboration 
across departments, colleges, or cam]'uses; writ
ten support of deans/chancellors; and in-kind 
and/or financial contributions of approximately 
50 percent of conference costs by sponsoring 
uJJits. 

The application deadline is May 1. For informa
tion on proposal guidelines, call612-626-9177. 

environment, employees and work units benefit 
Mentor employees: 
• Acknowledge and utilize all employees' 

abilities. 

• Be supportive to each employee regard
less of your or your employee's position. 

• Provide clear and concrete descriptions 
of what is expected from each employee. 

• Express your confidence in each 
employee's ability to do a tough job. 

• Help each employee learn from mis
takes, rather than being punitive. 

Allow for employee autonomy: 
• Encourage and support employees to 

make decisions about their job or work 
tasks. 

• ~legate genuine power and authority on 
projects. 

• Allow employees to disagree or present 
new ideas that may challenge the status 
quo without fear of retribution. 

• Allow employees to use flexible work 
arrangements. 

• Allow employees access to their benefits 
without fear of punishment if they do so. 
Remember, how you present benefits 
and allow an employee to use them can 
sometimes be more important than the 
actual benefit itself. 

• Be aware that employees may have per
sonal life difficulties (you can suggest 
they contact the University's Employee 
Assistance Program). 

Facilitate the completion of job 
tasks: 

• Ensure that employees have the appro
priate tools, equipment, and training. 

• Encourage and allow employees to take 
training for their jobs and personal 
development. 

• Be genuinely available to answer ques
tions and solve problems. 

Now, you may be thinking that all this 
seems obvious and basic. However, 
research indicates that only one third to 
one half of surveyed employees give high 
marks in regard to their managers' use of 
supportive behavior. Supportive manage
ment behaviors may seem basic, but they 
appear to not be commonly practiced. 
Today's managers who make the choice to 
engage in supportive management prac
tices will find that their employees will 
pay them back with improved effective
ness and involvement in their jobs. 

-Lisa Oau, M.A., CEAP, LP 
Employee Assistance Counselor 
Employee Assistance Program 

For more information about how to develop 
core supervisory skills, including how to 
become a supportive and effective manager, 
explore the University's supervisory training 
offerings. Check out www.umn.edu/ohr/adp/ 
on the Web, or contact Dee Anne 
Bonebright at 612-624-6550. 
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0 R.L t) Two new endowed chairs give d big boost to academic religious studies 

and strengthen the humanities 

T 
he arrival of two endowed chair holders has 
given new life to the University's Religious 
Studies Program, housed in the Department of 

Classical and Near Eastern Studies (CNES). 

Bernard Levinson, the Berman Family Chair in Jewish 
Studies and Hebrew Bible, joined the faculty in 1997 
and began working on campus in fall1998. Richard 
Pervo, the Sundet Family Chair in New Testament and 
Christian Studies, is new this year. 

"These two endowed chairs have enabled the college to 
recruit two world-class scholars to Minnesota, scholars 
who are in our classrooms teaching our students," says 
College of Liberal Arts (CLA) dean Steven Rosenstone. 

"The addition of Levinson and Pervo to our faculty has 
boosted dramatically the international reputation of 
CLA's Religious Studies Program and has allowed us to 
expand and enrich the repertoire of courses available to 
students and members of the community." 

Levinson and Pervo credit William Malandra, chair of 
the CNES department, with having the vision for the 
endowed chairs and finding support. "Even nationally, 
it's not so common for departments in the humanities to 
have endowed chairs," Levinson says. 

Bringing classics and Near Eastern studies together in 
one department opens up rich possibilities, both scholars 
agree. "We have a lot of the ancient world in our per
spective," says Pervo. "It's a new way of doing religion 
in antiquity," says Levinspn. "We're one of two or three 
places nationally creating a new model." 

Bemanl Lerlnson 

Bernard Levinson 
One of Levinson's basic commitments is "teaching peo
ple how to write and think, how to read a text-any 
text-and read if critically," says student Molly Zahn. 
"Just that would make his introductory class valuable to 
anybody." 

Zahn had majors other than religious studies in mind 
when she started at the University three years ago. Now 
she's hooked on the study of religious history, literature, 
and culture. "My goal in life is to become a professor 
and teach Hebrew Bible," she says. 
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Still, most students in religious studies courses are not 
majors. Levinson says his goal isn't to tum undergradu
ates into specialists in the Bible. Instead, he wants them 
to "learn to read a text critically and closely. to distin
guish what they think the text says from what it actually 
says." Academic biblical studies is central to the human
ities, he says. 

'"'Tb€ CANON SPONSORS 

queSTIONING. Tb€ CANON 

SPONSORS Tb€ AUTONOOJY 

Of= Tb€ R€A0€R." 

-Bsmard Lsvinson 

Last spring. Levinson taught a new course. Scripture 
and Interpretation in Israelite Religion and Judaism. 
which he calls "one of the most exciting courses I've 
ever taught." The focus was "to look at what does it 
mean to have a sacred text, how can the values of the 
text be accommodated to later times, what is the nature 
of interpretation, what does it mean to have a canon, 
how is it that when you have a canon religious change 
still takes place? 

"What we saw in the class is that the canon of the 
Hebrew Bible sponsors inclusion-it sponsors the inclu
sion of different voices within it. The canon sponsors 
questioning. The canon sponsors the autonomy of the 
reader. There is more at stake for me as a teacher and 
even as a scholar than simple historical interest. The 
texts have present significance." 

Discussion in the class was wonderful, Levinson says. 
"I heard myself saying things I hadn't heard myself say 
before. It was exhilarating." 

Levinson says it's been only in the past decade and a 
half that Jews in significant numbers have been pursu
ing academic study of the Hebrew Bible (or the Old 
Testament as it's called by Christians). Didn't Jews 
always study the Hebrew Bible? "Studying it is one 
thing. Getting an academic position is another," he says. 

Teaching of the Hebrew Bible has been framed by 
Christian theological assumptions. "The. major difficulty 
is the understanding of the biblical law," Levinson says. 
Because of the Christian view of salvation by faith and 
-not law, the law is set against love and is 
neglected, he says. 

"Most people don't know how to read the 
law," says Levinson, who addresses some 
of the issues in his award-winning book, 
Deuteronomy and the Hermeneutics of 
Legal Innovation. 

Even today, Levinson says, academic study 
of the Hebrew Bible is usually separated 
from Jewish studies. "It is pretty distinc
tive and imaginative and bold for a state 
university to have a vision of combining 
biblical studies and Jewish studies." 

Still, Levinson emphasizes, "When I'm in 
the classroom, I'm not there as a Jew. I 
very much believe in a secular approach in 
teaching religious studies." 

Richard Pervo 
As a 58-year-old white male ~piscopalian whose career 
was as a seminary professor for 24 years, at Seabury 
Western Theological Seminary in Chicago, Richard Pervo 
wasn't expecting to be chosen for the Sundet chair. 

A call from Philip Sellew, now his colleague, persuaded 
Pervo to consider the job, and as the offer emerged he got 

excited. "It's good to shake things up and do some
thing different," he says. 

Teaching undergraduates is mostly new to Pervo, and 
he has had to "make the transition from teaching in a 
faith coiDIDmlity to teaching in a university that is 
pluralistic." He has found that students "make bril
liant observations that you don't get from somebody 
who's been channeled in a direction for years." 

One of Pervo's goals in his classes is to create an 
atmosphere where people can hear different perspec
tives. "We might argue about a text, but we don't tell 
others that they're wrong," he says. 

Pervo taught a New Testament survey in the fall for 
about 80 students and this spring is teaching two 
small classes, Gospel of John and Religion and 
Fiction in the Ancient World. An old classics major 

who has kept up his work on the ancient novel, he fmds his 
new department a good fit. 

"It's very clear that he knows his stuff, and he has a good 
approach to the material," Zahn says. 

Pervo knows his arrival has generated excitement among 
people of faith. "A lot of people. could not imagine that this 
was possible," he says. "That really stems from the experi
ence of people who went to school here and thought it was 
an antireligious place. What goes behind that, I have yet to 
learn, but it is a perception shared by many alums. One 
man said this would have been unthinkable in his day." 

Although Pervo likes hearing the excite:qrent, he wants 
Christians to understand that in his position it isn't his pur
pose to advance Christianity. And he wants everyone else 
"toun3erstand that l understand that I'm not working for 
the Church." 

One new experience for Pervo and his wife, Karen, is that 
after living for years in seminary housing they have bought 
their first home, in St. Anthony Park. It's fun, Pervo says, 
but it means that "if your furnace goes out in the middle of 
the night you can't just ring up the sexton." 

The tradition of having classes in New Testament goes 
back 25 years at the University, Pervo says, but establish
ment of the chair makes it explicit. ''They hired a mature 
person with some experience in academic administration," 
he says. "My excitement is to launch this thing, set it up 
for about 10 years, and then get out." 

-Maureen Smith 

Richard PIIIYD 



Around the U 

Weisman exhibits: intriguing contrast between 
utopian ambition and monastic humility 

Coming at the close of the Great Depression, and opening 
within four monthS' of the much bigger premiere of World 
War II, the 1939 World's Fair offered a still-naive American 

public a vision of the future as the totally planned community. The 
fair, with its theme "Building the World of 
Tomorrow," envisioned tomorrow as a 
place where everything was plastic or alu
minum, rendered in the late Art Deco 
streamline style, and where John Q. Public 

and his family would lead lives of happy material fulfillment in 
self-contained suburban communities. 

This sensibility is much in evidence in "Drawing the Future: 
Design Drawings for the 1939 New York World's Fair," an exhibi
tion at the Weisman Art Museum that runs through the end of 
April. 

The exhibit includes 40 works executed by architects, designers, 
and illustrators in anticipation of the 1939 fair, which ran two sum
mers in Flushing Meadow (Queens, New York). The drawings are 
by such artists as Hugh Ferris, Chester M. Price, Frank Paul, and 
the remarkably named Edward Punnett Chystie. Depicting such 
fair structures as the Aviation Building (a huge white building sug
gestive of a dirigible docking in a hanger), the Chrysler Pavilion, 
and the Theme Center-the fair's signature symbol, consisting of 
the Trylon, a 600 foot high pyrarni~ tower, the Perisphere, a huge 
globe, and the Helicline, an entry ramp 950 feet long-the draw
ings are beautiful examples of the illustrator's art at its very 
apogee near midcentury, as well as testimony to that era's god that 
failed: the doomed notion that Americans would accept central 
planning as the price for the "good life." 

They are also proof that the aesthetic behind fascist architecture is 
not the exclusive province of fascist countries. My favorite piece 
in the exhibit is not only an example of a monumentalism that 
would have done Hitler proud but also a kind of parable about the 

law of unintended consequences. This is Frank Paul's over-the-top 
design for what he called The Megamass, a giant warrior dressed 
in vaguely Roman armor sitting on a domed pavilion atop a star
shaped base. When the fair's management failed to include The 
Megamass among the displays, Paul-a prominent science fiction 
writer-retaliated by showing the Trylon and Perisphere under 
attack by spaceships on the cover of a science fiction magazine. 
Talk about prescience! 

Running concurrently with "Drawing the Future"-and quite 
apposite to the world's fair exhibit-is another, smaller show at the 
Weisman called "Shapirig Community: the Archaeology and 
Architecture of Monasticism." As if an ironic commentary on the 
failed utopianism of the '39 fair, this exhibit displays photos, 
architectural renderings, and other documents relevant to 14 
monasteries, some active, some defunct, scattered around Europe; 
Egypt, the Mideast, and North America. 

Here's community planning that really works. The oldest of the 
monasteries represented at the Weisman is the Kellia (the term is 
Greek for "cell"), a site in the Egyptian desert occupied by monks 
from the 4th to the 9th centuries. The newest is a Carmelite 
monastery under construction in Lake Elmo, Minnesota. Also 
included in the show are the medieval powerhouse at Cluny, 
France, which at one point controlled some 1,500 monastic com
munities; Ireland's uncanny Skellig-site of beehive-shaped stone 
cells hewn directly from the tiny island's rock formations; Mount 
Athos in Greece, whose sacred precincts even to this day cannot be 
entered by women; the Plan for St. Gall; and more. 

Although monasteries have sometimes been quite large-like 
Cluny-their design, in marked contrast to the pavilions and exhi
bition halls at the 1939 World's Fair, is invariably human in scale. 
Perhaps that's been dictated by the choice of building materials
stone and brick, rather than prepoured concrete. Perhaps it's also 
the result of the fundamentally humble intent of the monasteries' 

residents. At the very least it 
is ironic that at a time when 
we increasingly shrink from 
the kind of utopian thinking 
embodied by a world's fair
any world's fair-there is a 
veritable vogue of interest in 
monastic life, as evidenced by 
best-selling books on the sub
ject by Kathleen Norris, and 
the University's own Patricia 
Hampl (Virgin 1ime [1992, 
Farrar, Straus, and Giroux]). 
Maybe the time is ripe for a 
world's fair that eschews the 
future and embraces the past, 
maybe a small-scale event 
with a theme like "Rebuilding 
the World of Yesterday." 

Until then, "Drawing the 
Future" runs through April 30, 
and "Shaping Community" 
ends April23. 

"SuggtiSttld Exhibit fllllltwt Yott World's FBII," by J. CBptM#IttD, Is o,. of 411 dnlrllllfS lfOrt DIIIDalf to thtJ 
WeiSIIIIIn from the MultHim of the City of lin Yott. C1137 J. C.,oNtto 1111d ,_,m of the City of llllrt 
Yott. RfiPIInttld by ptllflf/ssiDII. 

-Richard Broderick 

Kudos 

4-1 
0 

• Twelve young faculty members have been named 
McKnight Land-Grant Professors for 2000--02. Besides the 
title, winners receive a $25,000 research grant in each of 
two years, summer support, and a research leave in the 
second year. Program aims to advance the careers of the 
U's most promising junior faculty at a crucial time in their 
careers. Recipients are Thomas Augst, English; Sheng 
He, psychology; Marc Hillmyer, chemistry; Sarah 
Hobbie, ecology, evolution, and behavior; Pradeep 
Jeganathan, anthropology; Dihua Jiang, mathematics; 
David Largaespada, genetics, cell biology, and develop
ment; Ivan Marusic, aerospace engineering; Richa 

Nagar, women's studies; David Samuels, political sci
ence; Ajay Skaria, history; and Zhi-Li Zhang, computer 
science and engineering. 

• Recipients of the Morse-Alumni Award for Outstanding 
Contributions to Undergraduate Education are Stephen 
Adams, UMD, English; Dorothy Anderson, forest 
resources; Gordon Hirsch, English and director of the 
CLA Honors Program; John Newstrom, UMD, manage
ment studies; Peh Ng, UMM, science and mathematics; 
Robert Pepin, physics; Theofanis Stavrou, history; and 
Paul Strykowski, mechanical engineering. 

• Recipients of the Award for Outstanding Contributions to 
Postbaccalaureate, Graduate, and Professional Education 
are Raymond Duvall, political science; Harold 
Grotevant, family social science; Wesley James Miller, 
medicine; Lawrence Que, Jr., chemistry; Nelson Rhodus, 
diagnostic and surgical sciences; Elaine Throne, English 
as a second language; David Thomas, biochemistry, mole
cular biology, and biophysics; and Patricia McCarthy 
Veach, educational psychology. 
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April calendar 

DEADLINES 
Friday, April 28 
1 2000 Special Grants-Applications are due by 4 p.m. for 
Office for University Women grants for projects that 
enhance the campus climate for women. FFI: 612-625-
2385 (x3); women@tc.umn.edu; www.umn.e·du/women. 

SPECIAL EVENTS 
Mon., April24 
1 Distinguished Teaching Awards Ceremony will honor 
the recipients of the Morse-Alumni Awards and the 
Graduate-Professional Education Teaching Awards. 
3:30 p.m., McNamara Alumni Center, U of M Gateway. 

April24-29 
1 Spring Jam 2006-"Passport to Paradise." 
FFI: 612-625-2272. 

Thurs., April 27 
1 Take Your Daughter to Work Day. FFI: 612-625-9837. 

EXHIBITIONS 
BELL MUSE. Of IAniW. HISTORY, 
m: 612-624-78 
1 Natural Wonders: Children's Environmental Art from 
Around the World-A child's view of the natural world; 
works represent cultures and environments from Brazil to 
China to Blue Earth County. Through June 4. 

GOLDSTE• UllERY, IICIEAI. HALL, 
m: 612-624-7434 
1 Paper: Trivia and Treasure-Artifacts and samples rep
resenting almost 2000 years of paper, its uses and role in 
contemporary culture. Through April 8. 

lMSOI ART UllERY, ST. PAll. STUEIT CEITER, 
Ff1:112~4 
1 Amending Hope-Photography, sculpture, drawing, and 
mixed media by Bette Globus Goodman, Paula Leiter 
Pergament, and Diane Grace Goodman. Through April14. 

1 Design, Housing and Apparel: Alumni Exhibit-April 21-
May 12. 

lASH GAllERY, WilEY IIAll, FFI: 612-624-7538 
1 BFA/MFA Exhibitions (Main Gallery) and Robert Buitron 
(Spotlight Gallery). Through April14 

1 Joyce Lyon and Andrea Thoma (Spotlight Gallery and 
Teaching Gallery). April 19-May 12. Opening reception 
April 28, 6-8:30 p.m. 

TWEED MUSE- Of ART, m: 218-72&-8222 
1 Highlights from the Collection: A 50th Anniversary 
Sampler-outstanding works from the permanent collec
tion. Through Dec. 24. 

1 The Figure in Contemporary Sculpture-Sculptures by 
noted contemporary: artists from the Midwest. Through 
May 14. 

In conjunction with the exhibition: 
Sat., April15: Iron Pour-Participants can discover 
the mystery of the ancient casting process and make 
their own sculpture. Registration required. 
Tues., April 25: Artist Lecture: Judy Onofrio-
6:30 p.m. Free and open to the public. 

WE_.. ART MUSE., FFI: 612-625-9494 
1 Korean Furniture from the Edward R. Wright, Jr. 
Collection-Extraordinary examples of Korean furniture 
and other household objects. Through June 4. 

1 Drawing the Future: Design Drawings for the 1939 
World's Fair-Architectural renderings capture the stream
line-design vision of many American architects of the time. 
Through April 30. 

1 Building a Collection: Ceramics from the Weisman-
180 works from the Weisman's rich ceramics collection. 
Through April 30. 
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MUSIC 
Fri., April 7-5un., April 9 
1 Dialogues of the Carmelite9-U of M Opera Theatre. 
8 p.m., Ted Mann Concert Hall. FFI: 612-626-8742. 

Wednesdays, Thursdays, and Fridays In April 
1 Free Noon Concerts-St. Paul Student Center Terrace 
Cafe, sponsored by St. Paul Student Center's Programs 
and Activities Committee. 

1 Wed., Aprii5-Kevin Lin, classical piano 
1 Thurs., Aprii6-Katy Tessman, contemporary 

urban folk 
1 Wed., Aprii12-Gienn Helgeson, African blues 
1 Thurs., Aprii13-Greenwood Tree, dulcimer duo 
1 Fri., April14-lggyVanWho?, Cuban brass 
1 Wed., Aprll1t--Michael Deutsch, piano 
1 Thurs., Aprii26-Michael Monrow, reggae and jazz 
1 Fri., April 21-Schubert Club, Gamelan music & 

Indonesian dance 
1 Wed., Aprii26-Bob Nordquist, acoustic folk 
1 Fri., April 28-Heart of the Earth Survival School, 

Native American song and dance 

THEATER 
Fri., April 21-sun., April 30 
1 Shakespeare's As You Like /#-University Theatre pro
duction, guest directed .by Wendy Knox, artistic director of 
the Frank Theatre. Romantic comedy, filled with the humor 
and chaos of mismatched love. April 21 , 22, 28, and 29: 
8 p.m.; April 23 and 30: 2 p.m.; April 27: 7:30 p.m. Rarig 
Center's Stoll Thrust Theatre. FH: 612-624-2345. 

DANCE 
BARBARA BAIER CEITER FOR DAICE (Wesllallk), 
m: 612-624-2345 
Fri., Apri114-5at., April15 
1 "On the Edge 2-2000"-Faculty and students of the 
Department of Theatre Arts and Dance join forces to create 
bold new works. Midnighf. 

Thurs., April 27-sat., April 29 
1 "Student Dance Coalition Concert"-8 p.m. FFI: 612-
624-5060. 

BITIIIOP MEMORIAL Almi11JRIUM, FFI: 612-624-2345 , __ ........ ____ , 

Fri., March 31-sat., Aprll1 
1 Miami City Ballet-George Balanchine's full-evening 
trilogy "Jewels," to music by Faure, Stravinsky, and 
Tchaikovsky. 8 p.m. 

Tues., Aprii25-Wed., Aprll26 
1 Elfman Ballet-Russian troupe makes its Twin Cities 
debut with "Red Giselle," a two-act spellbinder based on the 
tragic life of Russian ballerina Olga Spessivtseva. 7:30 p.m. 

Fri., April 28 
1 Les Ballets Trockadero de Monte Carlo-All-male 
troupe is a dance phenomenon; members both dance en 
pointe exceptionally well and spoof balletic warhorses with 
delicious wit. 8 p.m. 

CLASSES/ACTIVITIES FOR FUN 
BELL MUSE .. OF IATURAL IIISTCIIY, 
m: 612-624-78 
Sat., April 8 
1 Nature's Rhythi'JI-',- Students from the School of Dance 
conduct tours of the Bell Museum's dioramas, demonstrat
ing that many ballet movements are based on movements 
seen in nature. 11 a.m.-3 p.m. (ongoing). Free with muse
um admiss.ion. 

Sun., April 9 
1 Folded-Paper Animal Masks-Adults and kids can cre
ate large, folded animal masks. 1-3 p.m. (ongoing). $2.50 
per craft; no advance registration. 

Aprll13, 15, 27, and 29 
1 Blooms, Big Woods, and Baby Birds-An informal 
course exploring Minnesota bird life through classes and 
field trips, led by Bob Janssen, author of Birds in 
Minnesota. Thurs., April13 and 27, 7-9 p.m.; Sat., April15, 
?a.m.-12 noon; Sat., April29, TBA. $40 (members); $55 
(nonmembers). Paid registration deadline: March 30. FFI: 
612-624-7083. 

MI.ESOTA WDSCAPE ARBORETUM, 
FFI: 612-443·2460, ext. 4 
Sat., April 1 
1 Bonsai Class-Basic bonsai techniques. 1-3 p.m. $15 
(members); $25 (nonmembers). 

Tues., April 4 and Sat., April15 
1 The Shade Garden-Selecting shade-hearty plants. 
10 a.m.-noon. $15 (members); $25 (nonmembers). 

Fri., April 21 
1 Plan Combinations for Containers-Container garden
ing, covering color, height, seasonal interest, and more. 
10 a.m.-noon. $15 (members); $25 (nonmembers). 

Tuesdays, April 25 and May 2 
1 Spring Woodland Wildflowers-Identifying Minnesota's 
spring woodland wildflowers. The first class will be a slide 
lecture at the Arboretum; the second class will meet at 
Wolsfeld Woods near Wayzata. 10 a.m.-noon. $25 (mem
bers); $35 (nonmembers). 

LECTUR£t WORKSHOPS, 
CONFERE11CES 
Thurs., April 6, and Fri., April 7 
1 Marriage and Family Systems: Looking to the Future
Conference for family scholars, social workers, and others 
interested in improving the quality of family life. Plenary 
speakers include Froma Walsh, University of Chicago. 
Conference honors David H. Olson, longtime faculty mem
ber in the family social science department. 
FFI : fsos.che.umn.edu. 

1 Echo Evolution: Thirty Years of Interactive Sound 
Sculpture-New York sound installation artist Liz Phillips 
will discuss her work. Thursday, 3-5 p.m., Weisman Art 
Museum. She also will lead a seminar on sound and space: 
Friday, 3-5 p.m., 207 Lind Hall. Sponsored by the depart
ments of English, comparative literature and cultural stud
ies, and Spanish and Portuguese, along with the 
Humanities Institute, Space and Place Research Group, 
and Weisman Art Museum. FFI: 612-625-2063. 

Tues., April 11 
1 Poets Wang Ping and George Kalamaras-Reading, 
reception, and book signing in conjunction with National 
Poetry Month. 7:30 p.m., Weisman Art Museum. 
Sponsored by the English department's Creative Writing 
Program. 

Fri .. ~ Aprll14 
1 "Leadership and Responsibility: Two Sides of the 
Same Coln?"-Reatha Clark King, president of the General 
Mills Foundation, will discuss the role of individual and 
corporate leaders in strengthening communities. 11 :30 a.m. 
in the Carlson School's 3M Auditorium. Part of the Carlson 
School's Minnesota Mutual Foundation Leadership 
Perspective Series. Free; no advance registration required. 
FFI: 612-624-1517. 

Tues., Apri118 
1 "Metaphors from the Closet; Plain Speech from the 
Outslde"-English professor Toni McNaron inaugurates a 
new lecture series that will bear her name. 7 p.m., 25 Law 
Building. Sponsored by the Schochet Center for Gay, 
Lesbian, and Transgender Studies. FFI: 612-626-2324. 

Mon., April24 
1 Minneapolis Author William Gay-Reading, reception, 
and book signing. Gay's novel The Long Home was named 
a "1999 Notable Book" by the New York Times Book 
Review. 7 p.m., Weisman Art Museum. Sponsored by the 
English department's Creative Writing Program. Free and 
open to the public. 

Tues., April 25 
1 New Light on the Period of the Maccabees: The 
Michigan/Minnesota Excavations at Tel Kedesh, Israel
Professor and archaeologist Andrea Berlin will present the 
spectacular results of initial archaeological digs at Tel 
Kedesh. 7 p.m., Weisman Art Museum. Sponsored by the 
Department of Classical and Near Eastern Studies and the 
College of Liberal Arts. Free and open to the public. FFI: 
612-624-7371/625-5353. 

Send calendar Items by fax: 612-624-6369; by a-mall: 
uralata@tc.umn.edu; by mail: Kiosk, Institutional Relations, 
6 Morrill Hall. Deadline for the May issue Is Aprll12. 
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The U conditionally has agreed to j oin 

a new monitoring group that aims to improve con-

The Workers Rights Consortium seeks to ensure that apparel bearing the U "brand" is 
made in factories with humane working conditions and fair labor practices. 

ditions for workers who make university-licensed clothing. But first there are issues to be hammered out. 

he site for the Workers Rights Consortium (WRC) 
conference April 7 couldn't have been more 
fitting-the sanctuary of a church in 
Greenwich Village. 

There, the WRC-formed by a group called United 
Students Against Sweatshops (USAS) to monitor sweat
shop conditions in factories that produce university 
clothing-met for the first time with representatives of 
44 universities that have agreed to join the organization. 

And even though some contentious issues remain to be 
resolved and the meeting took place under the cloud of a 
threat by Nike to sever ties with WRC organizations, the 
atmosphere at the conference was upbeat and amiable. 

''There was a certain sense of anticipation-of excite
ment even," says the U's general counsel, Mark 
Rotenberg. Rotenberg was part of a U delegation to the 
WRC that included members of the U's Licensee Labor 
Practices Task Force and representatives from student 
government. 

''The USAS people had never had a chance to meet 
with multiple university representatives in a cooperative 
setting to talk about the terrible problem of sweatshop 
labor around the world. I think we were all looking for
ward to working together," Rotenberg says. 

In a letter the U's delegates presented to the WRC, 
President Mark Yudof laid out several conditions for the 

school's membership. He wants the WRC to work with 
manufacturers to solve problems (at the moment the 
consortium has no provision for corporate involvement 
in its work); 
ensure fiscal 

"It's important to understand that it's not just University 
administrators who expressed this concern," Rotenberg 
says. "The head of the MSA [Minnesota Student 

Association] stood up and said 
he wanted to know how stu
dent voices would be reflected accountability for 

all funds donated 
to the organiza
tion, the bulk of 
which will come 
from university 
members; and 
offer rewards and 
recognition for 
manufacturers 
with "exemplary 
labor practices." 

c-c-
[The U} must be assured 

on the governing board. After 
all, his organization and stu
dent organizations at other 
schools represent thousands 
and thousands of students, and 
there was no place for them on 
the governing board as it was 
originally conceived." 

that the . . . WRC pro
vides a more substantial 
voice for universities. " 

-President Mark Yudof President Yudof, Rotenberg 
says, also "feels strongly that 
the WRC should involve duly 
elected student representatives, But perhaps the 

most important issue to be hammered out concerns the 
size and composition of the WRC's governing board. 
Like most of the other university members, which 
include the universities of Michigan and Wisconsin, the 
U is seeking a greater voice on the board. Initial pro
posals from USAS called for a 12-member board with 
only three seats reserved for university representatives. 
The U "must be assured that the governing structure of 
the WRC provides a more substantial voice for univer
sities," Yudof wrote. 

at least at this university." Rotenberg says he believes that 
Yudof's sentiment is shared by administrators elsewhere. 

A monitoring alternative 
In monitoring sweatshops, the university-oriented WRC 
represents an alternative to the slightly older and larger 
Fair Labor Association (FLA), whose mission is to 
oversee all corporate licensees--companies producing 
apparel bearing some other organization's logo or label. 

continued on page 6 
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Shaping Minnesota's future: 
The University's central role 

By Mark G. Yudof, president 

paring for our sesquicentennial in 
001, it is ~~to reflect on co~tri~u

uons the Umvemty has made to life m 
Minnesota. It is also important, I believe, to 
use this time of reflection and celebration to 
look forward to how the U will shape 
Minnesota's future. A wag once said, 'The 
trouble with our times is that the future is not 
what it used to be." For this great land grant 
institution, however, the best lies before us. 

Overall, Minnesota's economy is strong and 
vibrant: incomes are high, unemployment is 

low, and signs of prosperity abound. Yet 
some indicators trigger concern about future 
vitality, such as the rate of high-tech busi
ness development, the amount of venture 
capital investments, the number of initial 
public offerings, dropout rates in some 
school districts, and the economic hardship 
faced by some of our citizens in rural 
Minnesota and parts of our cities. Leaders 
across the state must come together to assess 
Minnesota's place in the high-tech economy, 
identifying those factors that will drive 
future investments and policymaking. 

We will host such a discussion in September. 
Our role as the state's only land grant institu
tion calls us to provide a forum where state 
government, our congressional representa
tives, and the education, business, and non
profit communities can come together. This 
daylong summit will present many perspec
tives on how Minnesota is doing, and what 
we must do to make certain our economy and 
quality of life are even stronger in 25 years. 

The University can help Minnesota achieve 
its vision for the future in other ways, too. 

We can continue discussions on issues raised 
at the summit, drawing together stakeholders 
that help shape policies in areas such as intel
lectual property rights and technology trans
fer, tax policy, and work force development 

We can be the economic scorekeeper. In the 
coming months, we will form a center to col
lect and report economic data on Minnesota's 
competitiveness. This center will be a 
resource for economists, business leaders, 
entrepreneurs, and policymakers. 

Professional & administrative staff 

Perhaps most important, we are stewards of 
the University's mission, resources, and pri
orities. We must address statewide needs 
through teaching, research, and outreach 
across our system. 

Educating students to be critical thinkers is 
the most important "technology transfer'' we 
provide the state. Our students will be 
tomorrow's leaders and innovators in our 
rapidly changing, technology-driven world 
We must make every effort to instill the 
value of lifelong learning essential to the 
ability to respond to change. 

Our research, from across the University, 
will continue to provide discoveries that 
move into the marketplace, spurring invest
ments and fueling economic growth across 
Minnesota. And we will continue to meet our 
obligation to use our academic capacity to 
conduct policy research and make recom
mendations that will promote prosperity 
throughout the state. 

Through our outreach efforts we engage with 
the people of Minnesota in a dynamic 
exchange of ideas that helps us share knowl
edge and information and refine our strategic 
academic direction. 

Our University community is a community 
of citizens from every county. I hope that as 
citizens, you will become engaged in the 
statewide dialogue. Our future depends on it 

P/A snapshots: University libraries 
Professional and administrative (PIA) staff in the University 
Libraries reflect the diversity and breadth of the University's pro
grams and operatioos. The libraries count 90 PIA staff among their 
370 staff members. Of these, 75 (mostly h'brarians) are professionals 
and 15 are administrators. The libraries also are home to 91 civil ser
vice and 149 technical employees, as well as to 19 faculty members 
and 500 student workers. 

good job offers, but I like being a part of the academic community, 
taking classes and being with my daughter, who is a student here," 
he says. 

Library staff members are spread across the Twin Cities campus, in 
large centers such as the West Bank's Wtlson Library and St Paul's 
Magrath Library and in small departmental libraries such as the 
Mathematics Library (Vmcent Hall) and the Veterinary Medical 
Library (Veterinary Science Building). 

Following are introductions to just a few of the many professionals 
and administrators who form the backbone of the University's 
library system. 

The libraries' bibliographer for Western European history and social 
sciences, Laura Dale Bischof, joined the staff this year, bringing 
with her a doctorate in German from the University of California, 
Berkeley. "What I enjoy most about my job is that I deal with five 
languages and the book trade in more than five countries," she says. 

Kathryn Neal, curator of the Givens Collection of African-American 
Literature, came to the U from the University of Iowa last year. 
Most of her first year has involved moving the collection into the 
new Elmer L. Andersen Library. "It's exciting to have most of the 
archival units on campus under one roof," Neal says. 

Bill Tantzen has worked as a Web programmer for six years in the 
libraries and MINITEX Library Information Network. He began 
working in the libraries as a student and later returned as a P/ A 
employee after three years in the private sector. "I've had some real 

Letters 

May term 

Fiscal officer Ellory Christianson began in the civil service ranks, 
moving to the P/Aclass in 1985. 'The libraries are currently having 
very difficult problems," she admits. "Today's budget issues are very 
frustrating." Still, she says, "basically I like what I do here." 

Kathy Allen, reference librarian and bibliogi'apher for ecology and 
plant sciences, collaborated with a colleague (Richard Isaacson from 
the Landscape Arboretum's Andersen Horticultural Library) to 
develop a new, innovative Web-based resource called Plant 
Information Online (http://plantinfo.umn.edu). Like many of her 
colleaguC?.S. Allen often lectures to classes, developing ongoing 
relationships with faculty and students. 

Once a student employee in the libraries, Sue Zuriff began her pro
fessional career as a librarian in 1980. She is now serials cataloging 
coordinator. "I get to work in many different languages, which I 
really enjoy; I just finished cataloging a Hungarian title," Zuriff 
notes. Working closely with others to put more Web links into 
MNCAT records as well as to advance a metadata project, Zuriff 
says MNCAT searching will provide more and more seamless access 
to many kinds of materials beyond the library catalog. Never fear, 
Zuriff sees an increasing role for information professionals: 
"Librarians provide access to the truly good stuff, and it's getting 
harder for anyone to do that on their own today." 

Sound like some great people? They are, and the libraries are filled 
with many more wonderful professionals and administrators. Stop in 
and get to know us better! 

-Nancy K. Herther 
University Libraries 

Your front-page article on the U's May Term 
in the March 2000 Kiosk was well plac~ but 
incomplete. All of us here at the University 
of Minnesota, Morris, appreciate that we are 
far removed from our big brother in the Twin 
Cities, but we, too, have exciting things 
going on this May. My own offering, 
Geology and the Human Experience in the 
American Southwest, involves a 15-day field 
trip in which students and I will examine the 
role of the land and rock, mineral, and water 
resources in the Four Comers region 
(Arizona, New Mexico, Utah, and Colorado). 

UMM also will offer several overseas offer
ings and a number of on-campus courses 
this May. 

K iosk \\ L'kOlllL'S letters to 
the editor and optnion 
pieces. To he considered for 
publication. opinion piecL'S 
should be between .250 and 
)(}() \\on b. and letters 
should be under I)() words: 
submissions may be edited 
for length. 

As a proud member of the faculty at the U's 
all-undergraduate liberal arts campus, I urge 
the editors of Kiosk to "look west!" 

-Peter M. Whelan 
Geology discipline, Division of 
Science and Mathematics 
Morris campus 

Send copy and disks to 
Kiosk. Institutional 
Relations. 6 MotTill Hall. via 
campus mail. or by e-mail to 
urclate (!:1' tc .umn.edu. 
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College of Human Ecology celebrates its centennial 

Even though it ultimately traces its origins to home economics 
classes first offered by the University in 1884, the College of 
Human Ecology (CHE), says acting associate dean Denise 

Guerin, is not-and never was intended-to train women how to 
be housewives. 

"Even when we started out teaching cooking and sewing, there 
was a lot of misunderstanding," she says of the college, which 
kicked off its 100th anniversary with a big celebration in April 
(the first bachelor's degree in home economics was offered by 
the U in 1900). "The idea that we were teaching people to 
become homemakers was not why they were learning to cook 
and sew." 

Instead, she says, even before the term "human ecology" was 
coined early in the 20th century, the college was in the business 
of studying the interactions of human beings among themselves 
and with their environment. 

The term itself, she points out, dates to a 1908 conference in Lake 
Placid, New York, convened to discuss the·many social, nutrition
al, and health issues spawned by industrialization and huge influx
es of immigrants. "At the conference," says Guerin, "there was a 
confluence of educators very interested in directing their research 
and teaching toward solving environmental problems." 

"That's what predicated everything," she says. From the study 
of issues such as how to build and develop functional families, 
how to provide adequate nutrition, and how to care for children 
spun off individual subjects and finally disciplines and profes
sions, all of them represented within the college. These include 
dietetics, interior design, housing studies, merchandising, family 
social sciences, and social work. 

In turn, these disciplines are reflected in the college's four units: 
the departments of design, housing, and apparel (home to the 
Goldstein Gallery, one of the country's leading textile and 
design collections), food science and nutrition, and family 
social science; and the School of Social Work. 

The home economics classes initiated in 1884 were offered as 
part of the University's mission of agricultural outreach and 
education. Today, the college remains deeply involved in rural 
initiatives, with new funding available in response to today's 
farm crisis. CHE faculty are involved in studies of rural hous
ing, small-town business development, and e-commerce in rural 
communities. But as Minnesota, like the rest of the country, has 

F. Y.l. 
Health plan survey 

H
ow can the University best meet employees' health care 
needs? A survey under way by the U's Health Plan Task Force 
(HPTF) may help answer that question. Mailed to faculty and 

staff homes in late April, the survey asks employees to rank their 
health care needs and desires and to rate their current health care 
coverage (indicating campus and type of health plan). Employees 
respond to the survey, using a touch tone phone, directly to Buck 
Consultants of Denver, all responses are confidential. 

The University purchases medical and dental insurance for U 
employees through the State Employee Group Insurance Program. 
The HPTF was formed several years ago to review a range of facul
ty and staff health care concerns. 

Prof. Dick McGehee, HPTF chair, says the survey results will be 
"the most important single factor in determining possible changes 
of direction in health benefits for University employees over the 
next several years." 

For questions on the task force or the survey, contact Employee 
Benefits, 612-624-9090 (toll free: 800-756-2363). 

New international cluster 

A
series of relocations has brought the University's primary inter
national offices together on the West Bank of the Twin Cities 
campus. The Office of International Programs (OIP) director's 

office, Center for Advanced Research on Language Acquisition 
(CARLA), Global Campus/Study Abroad, and Student Project for 
Amity Among Nations (SPAN) all have moved from other campus 
locations to Heller Hall. They will now be next door to International 
Student and Scholar Services and the China Center, both in the 
Humphrey Center. The International Study and Travel Center also 
has moved to the West Bank, but will return to its Coffman Union 
home when renovation there is completed. All of these programs are 
constituent offices of the OIP, except SPAN, which is an indepen
dent program affiliated with the College of Liberal Arts. For more 
information, visit http://www.international.umn.edu/directory. 

become increasingly urbanized, the focus of CHE has expanded 
to include subjects that span rural and urban needs, sponsoring 
programs such as Families That Work, a nutrition program aimed 
at single-parent families and children at risk. 

"Our basic mission is to respond to the needs of society," says 
Guerin. 

Still, even though CHE has never been about turning women into 
housewives,. Guerin emphasizes, the college's development has 
largely been a matter of women's work. 

"In terms of contributions to the college, there were men and 
women who were very important. And today we have a much 
better balance in gender, with many of our programs, like food 
sciences and graphic design, drawing as many male as female 
students," she says. 

"However, this [college] was really done by women, and initially 
at least, for women. It would really be an error if we didn't stress 
that fact." 

-Richard Broderick 

Clothing for PfiOple with disabilltiBS was among thellflparel filii· 
tu111d at 11 stlldent fllshlon diiSign show In the St. Paul Studllnt 
Cent«, one of 11111111 nents c.lllbtatlng the Colltlllll of Hu11111n 
ECIIIIII/1'5 centenn/BIIn April. 

CSBU event 

C
ivil service and bargaining unit (CSBU) employees celebrating 
employment milestones will be honored at the annual CSBU 
Employee Recognition Reception, Wednesday, June 7, 

1:30-4:30 p.m., on the Betsey Northrup boat. (The boat will leave 
from Boom Island near downtown Minneapolis.) 

Honorees are those who have celebrated or who will be celebrating 
milestone work anniversaries of 20, 25, 30, 35, 40, or 45 years of 

1
service between July l, 1999, and June 30, 2000. Invitations will be 
mailed to the 490 eligible employees on all campuses in early May. 
For more information, contact Betty Jo Johnson, 612-625-1310, 
or b-john1 @tc.umn.edu. 

Launching a library 
Former Minnesota Gor. Elmer L. Andersen, second from right, offici· 
ates at the April 8 ribbon-cutting ce111mony for the new Unirersity 
library named In his honor. The Elmer L. Andersen Library opened on 
the bluffs of the Mississippi River on the U's West Bank April 8. The 
185,1100-square-foot facility will house most of the U's libr11ry 
archires and special collections. With Andersen a111, from len, his 
wife, Eleanor Andersen; President Mark Yudof; Regent Patricia 
Spence; and Unirersity librarian Thomas Shaughnessy. 

News digest 
• As this edition of Kiosk went to press, 
the Minnesota Legislature was still debat
ing the bonding bill that included funds 
for capital projects and upgrades on all 
four campuses. Up-to-the-minute informa
tion is available on the Kiosk Web site, 
www.umn.edu/urelatelkiosk/. 

• A federal grand jury sent two subpoe
nas in mid-April requesting documents 
related to academic fraud committed by or 
on behalf of student athletes in the men's 
basketball program. One subpoena focus
es on former Gopher star Bobby Jackson; 
the other contains a broader request for 
documents related to the U's investiga
tion. The focus on Jackson apparently is 
because of two summer correspondence 
courses he took to transfer from Western 
Nebraska Community College to the U. 

• Self-imposed sanctions on the men's 
basketball program were announced 
April10, before the April12 signing 
deadline for the 2000--01 season. Vice 
President Tonya Moten Brown, interim 
men's athletic director Tom Moe, and 
coach Dan Monson made the announce
ment at a news conference. 

• Regents reviewed the U's $1.6 billion 
operating budget presented by President 
Yudof. To support academic programs and a 
3 percent faculty and staff salary increase, 
Yudof' s budget recommends tuition rate 
increases for undergraduates ranging from 
5.3 percent to 5.5 percent on the four cam
puses. The board is scheduled to approve 
the final budget in May. 

• The senate defeated a proposed 
bylaw amendment that would have creat
ed a senate committee on equity, access, 
and diversity and abolished committees on 
equal opportunity for women and disabili
ties issues. The vote was 52 yes, 57 no. 
Opponents said they feared that attention 
to disabilities issues would be diluted in a 
merged committee. 

• A resolution on tuition benefits for 
children of faculty and staff was presented 
for information; the administration is 
reviewing the proposal. Children of all U 
employees with five or more years of ser
vice would be granted a 50 percent tuition 
reduction for an approved undergraduate 
program leading to a bachelor's degree. 
The reduction would be increased by 
10 percent for each additional year of 
uninterrupted service through year 10. 

• Marti Hope Gonzales, psychology, 
was elected vice chair of the senate. CBS 
student Khaled Dajani was elected vice 
chair of the Twin Cities Campus 
Assembly. 

• The U and the Metropolitan Council 
have launched two programs to reduce 
traffic congestion, ease parking shortages, 
and improve the environment through 
increased bus ridership. Beginning this 
fall, Twin Cities campus students, staff, 
and faculty may buy deeply discounted 
bus passes that allow unlimited rides. 

• Peter Polverini has been named dean 
of the School of Dentistry and will begin 
August 1. He has been chair of the depart
ment of oral medicine, pathology, and 
oncology at the University of Michigan 
School of Dentistry. 

• Hong Yang has been named director of 
the China Center. He has been a professor 
of chemistry at North Carolina State 
University, Raleigh, and coordinator of 
that university's China programs. 

• Karl Self has been named executive 
director of the Community-University 
Health Care Center (CUHCC). A dentist 
and administrator at CUHCC from 1986 
to 1996, he has been a dental adininistra
tor for HealthPartners for the last decade. 

• University junior Piyali Nath Dalal of 
the College of Liberal Arts is one of just 
61 students in the country to receive a 
coveted Harry S. Truman Scholarship. 
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Th· ·~enuelope, please • • • 
first-round winners of sesquicentennial grants announced. 

T 
he Weisman Art Museum will build 13 cabinets for a unique exhibition. The Bell 
Museum of Natural History will be visited by two of the University's first stu
dents. The horticultural science department will plant a hardy garden. The 
University of Minnesota, Duluth, will sponsor a horse-and-buggy parade. Poets 
will honor a significant poet. The Centennial Showboat will return to life. 

These are among the 13 projects awarded a total of $65,000 in an initial round of grantmak
ing by U sesquicentennial planners. Part of a grants program intended to extend the sesqui
centennial celebration to all comers of the University, the projects were among 50 proposals, 
asking for over $350,000, reviewed by a committee of faculty, staff, and students. 

Cilblnet of curiosities 
Beginning during Founders Week next year, the Weisman will exhibit hundreds of rarely 
seen historical objects borrowed from individual collections across the Twin Cities cam
pus. The treasures will be displayed in 13 cabinets similar to the 16th century "cabinet of 
wonders" drawn from the physical and cultural world. The objects-ranging from rare 
books to drawings, medical devices, figurines, furniture, and computers-will be selected 
by internationally recognized artist Mark Dion and a diverse group of 20 students. 

Something for young film/lies 
With its dioramas showing Minnesota landscapes of the 1850s, the Bell Museum already has 
the perfect setting for a play about early University life. A sesquicentennial event will use 
actors in period costume to portray fictional but historically accurate characters on campus 
during the U's early days. Following a four-day run, the event will be available for viewing 
on compact disk through a traveling kiosk. The CD will become part of the Bell's Learning 
Kit Program, made available to 10,000 Minnesota elementary students annually. 

150 yeilrs of hilrdy plilnts 
The horticultural science department will develop the "Minnesota Garden" this summer to 
feature cold-hardy plants introduced by the University. The 500-square foot-garden, which 

This cold
hardy chestnut 
crabapple tree 
will be in full 
bloom in mid
summer when 
the horticul
tural science 
department 
completes its 
Minnesota 
Garden on the 
Twin Cities 

to extend services to rural Minnesota. The exhibit will be displayed beginning in mid-July 
at county fairs and city celebrations throughout the state and also will be displayed at the 
State Fair. 

Remembering il poet who remembered 
The English department on the Twin Cities campus will celebrate the work of James 
Wright, a well-loved American poet who taught in the department from 1957 to 1963. 
Among several events the weekend of September 29, one will honor Wright's reputation 
for having a great memory: Notable poets from Minnesota and across the country will 
gather in a tent by the Mississippi River to deliver poems of tribute from memory. 

Tilllyho 
Tallyho, a horse-and-buggy parade, 
will be one of several events planned 
as part of UMD's History Day on 
October 7. Beginning at the U-owned 
Glensheen mansion, dozens of horse
drawn carriages will travel through the 
Duluth campus and then through the 
historic neighborhoods of the city. A 
chamber orchestra will greet the parade 
at UMD's Old Main, where a historical 
marker will be dedicated. 

Dozens of carrlagBS like this one will be part 

In the end, 8 beginning ':fc::::,u:~th horse-and-buggy parade 

One of the final events of the sesqui
centennial will be the grand reopening 
of the Minnesota Centennial Showboat, which burned to the hull in February. The rebuild
ing of this tum-of-the-century vessel symbolically will mark the beginning of the U's next 
50 years. 

Other grilnt recipients 
Digital image library-The University of Minnesota Extension Service will preserve cen
tury-old photographs from research and extension programs and make them available on a 
Web site. 

University Staff Day -Human Resources will pay tribute to staff members who do the 
things that keep the University running. Individual celebrations will take place during 
May and June on the four campuses (see related item, p.7). 

Morris memories-The University of Minnesota, Morris, will create a collection of pho
tos, essays, articles, poetry, and art from its 40 years within the U system and its 90 years 
as a teaching resource in northern Minnesota. 

:- campusin 
American Indian lecture serk s-The American Indian Studies Program on the Twin 
Cities campus, the oldest such program in the country, will celebrate its 30th anniversary 
this year with lectures and a national conference. 
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Gopher Garden-The popular Children's Garden at the Dakota County Fair will tem
porarily be renamed Gopher Garden this summer and show maroon and gold plants to 
salute the University's birthday. The garden is tended by Dakota County Master 
Gardeners, an outreach program of the U's Extension Service. 

will be part of the Horticulture Garden at Folwell and Gortner in St. Paul, will have a 
sampling of hardy ornamental and fruit trees, shrubs, small fruit bushes, and chrysanthe
mums and azaleas. The University varietals, along with growing information, will be 
featured in a 16-page color brochure. 

~ra on the Farm-The Rochester Area Alumni and Friends of the U of M will publi
cize the June 11 launch of the sesquicentennial at Lanesboro, south of Rochester. Opera 
on the Farm, the featured event, is produced by the School of Music on the Twin Cities 
campus. 

The orlglnill growth orgilnlziltlon 
A traveling exhibit will showcase the history of 4-H clubs. The youth organization was 
started nearly 100 years ago on the Twin Cities campus as an offshoot of the U's mission 

Proposals for another round of grants now are being evaluated by the selection committee, 
which is chaired by political science professor Virginia Gray. For more information about 
sesquicentennial events, visit the sesquicentennial Web site, www.urnn.edu/sesqui. 

-carl Franzen 

Kudos 
1 Recipients of the 1999-2000 Community Service Awards 
for outstanding contributions to the external community 
and to improving public life are faculty members Bruce 
Downing, linguistics; Patrick Keenan, family practice; 
Young-Nam Kim, music; Toni McNaron, English; 
Harrison ''Bud" Tordoff, professor emeritus of ecology, 
evolution, and behavior and retired director of the Bell 
Museum; and Rudolph Vecoli, history. 

1 Josef Mestenhauser, professor of educational policy and 
administration, has been named the Czech honorary consul 
for the Upper Midwest. 

1 Kay Thomas, director of International Student and 
Scholar Services, will become president of NAFSA: 
Association of International Educators this month. 

1 Recipients of achievement awards from the Office for 
University Women are Michelle Germain, Christine 
Miller, and Donna Wirth (Teamster Women Award); 
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Stephanie Dilworth, Karen Haakonson, and Paulette C. 
Jackson (CSBU Award); and Pamela Beader (Women's 
Leadership Award). 

1 The U Cancer Center has given its Brainstorm Awards 
this year to two teams of faculty researchers: Kathleen 
Conklin (genetics, cell biology, and development) and 
Betsy Hirsch (lab medicine and pathology); and Angela 
Panoskaltsis-Mortari (pediatrics), Christopher Pennell 
(lab medicine and pathology), and Matthew Mescher (lab 
medicine and pathology). 

1 Cancer Center professor Stephen Hecht has been named 
an American Cancer Society Research Professor for his 
contributions to cancer research. 

1 Robert Margolis, professor of audiology, has received a 
humanitarian award from the American Academy of 
Audiology for his work improving classrooms for people 
with hearing impairments in Santiago, Chile. 

1 Psychology professor Paul Sackett has received the 
Distinguished Service Contributions Award from the 
Society of Industrial and Organizational Psychologists. 

1 Peter Hancock, director of the Human Factors Research 
Laboratory, has received the Frederic Bartlett Medal from 
the Ergonomics Society. 

1 Philosophy professor John Wallace has received the 
Thomas Ehrlich Award, given to one individual in the 
country who has worked to integrate community or public 
service into the classroom. 

1 A $75,000 grant from the Susan G. Komen Foundation 
will support breast cancer research by Joseph De Larco, 
lab medicine and pathology; Vitaly Polunovsky, medicine; 
and Carol Lange, medicine. Douglas Vee, Tickle Family 
Chair in Breast Cancer Research, was awarded the grant to 
support innovative breast cancer research projects at the 
Cancer Center. 
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Students are the ones who are cheated most when other 
students cheat. And they know it. 

A survey of University freshmen last year found that near
ly 70 percent saw it as "important" or ''very important" 
for "the University to take firm action to protect academic 
integrity and hold those who cheat responsible," and only 
3 percent said it was "not at all important." 

Protecting the work of honest students was a primary goal 
of the Special Senate Committee on Student Academic 
Integrity, chaired by Regents' Professor Tom Clayton. The 
committee's final report was approved in principle by the 
senate April 20, and details for putting the recommenda
tions into practice will be worked out this summer. 

The goals are to create a culture of academic integrity and 
to discourage cheating, Clayton says. Student academic 
integrity "is essential if honest students are to have the 
benefit of due recognition of their own work uncompro
mised by the dishonest practice of students who cheat," 
says the report. 

Hdfl~~ Ra.wtJy 

Penalties must be "substantial enough to serve as a deterrent 
to cheating," the report says. "Students cheat because they 
think they can get away with it, and the University must 
chip away at this private fiction in every way that it can." 

One recommended penalty-but only for the most egre
gious cases, and never for undergraduate first offenders
is to record the fact of the cheating on the student's per
manent transcript. 

f~c.Nf'A~~~ it1f~ty 
Although the report deals with detection and punishment, 
the emphasis is on encouraging integrity and discouraging 
students from cheating in the first place. 

All entering students would be asked to sign an integrity 
pledge, affirming an intention to practice integrity and 
ending with this statement: "If I cheat in spite of making 
this declaration, I expect to be penalized ac~ording to the 
offense, up to and including notation of cheating recorded 
on my transcript and permanent expulsion from the 
University of Minnesota." 

At the senate meeting, chemistry professor Wayland 
Noland said he is "concerned by the implications of the 
oath you would have to take." Most students "are as hon
est as they come," he said, and "to anticipate something 
that hasn't happened seems to be the wrong way to go." 

Michael Sweeney, an undergraduate student on the com
mittee, said he favors the oath as "a reminder that the 
University takes this seriously." Sweeney added, '"We've 

for too long gone along 
thinking people already 
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know this." The oath would 
be a way of reminding stu
dents that "this is what 
we're about." 

"Faculty vigilance is 
the most important 
defense against cheat
ing," the report says, 
but faculty who suspect 
cheating may need 
help. The major recom
mendation in the report 
is the creation of an 
Office of Academic 
Integrity (OAI), with a 
full-time academic 
integrity officer and 

-senate comminee report 

Most of the controversy 
about the report has cen
tered on another statement 
students would be asked to 
sign, this one on every blue 
book at the time of an 
examination. In the almost-

other staff as needed. 

Responsibilities of the OAI would include promoting aca
demic integrity, investigating claims of cheating, impos
ing or recommending penalties, advising students of their 
rights and responsibilities when an allegation of cheating 
is made, and keeping track of all reports of cheating. 

A faculty member who suspects cheating would become a 
witness, and responsibility for gathering evidence and 
establishing whether cheating has occurred would lie with 
the OAI. "A primary purpose of this office should be to 
help the faculty by easing the burden of pursuing cases of 
suspected cheating, which in the past has been sufficiently 
onerous, time-consuming, thankless, and counterproduc
tive that it has been less and less often undertaken," the 
report says. "We assume that the office will not be 
involved in a case unless the faculty member chooses to 
involve it, but that it will be ready, willing, and able to 
help when consulted." 

fmal version of the report, 
the proposed statement was, "I have not cheated while 
taking this examination, and I will report anyone I saw 
cheating." 

Requiring students to report on others for cheating-or to 
sign their names to a pledge they will not keep-was 
troubling to many people. At the April 6 Senate 
Consultative Committee meeting, for example, English 
professor Paula Rabinowitz objected strongly to asking 
students to "rat on each other," and she said "a surveil
lance culture is not a culture of integrity." 

The committee was persuaded. Now the recommended 
statement is simply, "I have not cheated while taking this 
examination." Under the signature is an exhortation, 
"Anyone who sees cheating during an exam is encouraged 
to tell the instructor or the Office of Academic lbtegrity." 

Steven Girshick, mechanical engineering, asked about 
faculty discretion. He wouldn't mind asking students in a 
large class to sign the statement, he said, but he now has a 

, 

graduate class of seven students and "I would feel very 
uncomfortable questioning their integrity." 

"I quite understand that," Clayton said. "I myself have a 
class of honors students, and I would stake my life that 
they would not cheat. I rather think they wouldn't mind 
signing a blue book, either." 

The report needed only a simple majority to pass, and in a 
show of cards the yes votes were a strong majority. Plans 
for implementation will be brought to the senate at the 
first meeting of fall semester. 

-Maureen Smith 
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Casting a wide net 
An "open search " in sociology lands six new faculty with varied strengths 

A
s sociology faculty gathered for a conference and 
academic festival Aprill4, they had reason to cele
brate. Their department just had hired six new faculty 

for the fall, and all six were in attendance. After a group 
photo in another room, the newcomers entered the confer
ence one by one, to applause from their colleagues. 

we were moving," she says. ''The choices about who was 
being hired at the junior level were part of what made us 
believe Minnesota would be a great place for us. We're 
delighted." 

The next challenge will be figuring out office space. 
"Everybody wants the office with the river view," Kruitschnitt 
says. ''I want the new people spread on three floors so they 
have a chance to interact with faculty on all levels. 

''This is a really hot moment for this department," Dean 
Steven Rosenstone of the College of Liberal Arts (CLA) 
told the group. 

The search was an open search, not targeted by area of 
specialization. The English department and history depart
ment have conducted similar searches within the last two 
years, both with great success. 

The junior faculty also are happy to be entering the depart
ment together. "It's a nice opportunity to come in with 
other people," says Karen Luftey, from Indiana University. 
"It will be nice to have some colleagues and be part of a 
new phase of the department's development," says Kelly. 
Kruitschnitt notes that the new 

"It's going to be a job getting them all integrated and set
tled. But they're going to be a great group." 

-Maureen Smith 

"There's always the tendency to say, let's keep fitting peo
ple into the slots," says department chair Candace 
Kruitschnitt. "The dean was pretty adamant about having 
an open search. It worked out, because we got people who 
are going to bring new strengths as well as overlap with 
existing strengths." 

When the search began, it was for five people, but then "a 
really tremendous couple emerged who were too good to 
pass by," Kruitschnitt says. With some bridge money from 
CLA in anticipation of future retirements, the department 
was able to hire the two, senior faculty Robin Stryker and 
Scott Eliason from the University of Iowa, as well as four 
juni<!r faculty. 

"Everybody's very excited, despite the exhaustion of facul
ty," Kruitschnitt says. Seventeen candidates were brought 
to campus for interviews and presentations; some days 
"there were two or three people here," she says. "It's a 
huge investment of faculty time. People are excited, 
relieved, happy. We got terrific people." 

"I admired them for being brave enough to bring in so 
many candidates," says new faculty member Erin Kelly, 
from Princeton. "With 17 people, there were so many talks 
for people to go to. I was so pleased that the graduate stu
dents still turned up. They were worn out." 

For Stryker and Eliason, hearing about the junior faculty 
being hired helped sell them on Minnesota, Stryker says. 
"These are people I wanted to hire at Iowa before I thought 

Workers Rights Consortium 
continued from page 1 

hires will join five assistant profes
sors, each hired a year apart. 

For candidates, searches "are 
incredibly stressful situations, [in 
which] you're on all the time," 
says Evan Schofer, from Stanford. 
"Even through all of that, it was 
really clear that this was a comfort
able place and a place where peo
ple are doing interesting work." 

Ann Hironaka, also from Stanford, 
mentions a special reason she and 
Schofer were happy to accept the 
offers from Minnesota: "Evan and I 
are getting married," she says. "It's 
sort of unbelievable that we both 
could get jobs here." 

Kruitschnitt says the department 
began the search early, hoping ''to 
get a scoop on" competing institu
tions. "Extra time just gives people 
a chance to garner other offers," 
she notes. 

"All the job candidates said it was 
a tremendous year to be on the 
market, with openings at good 
schools. That made it hard for us," 

Did they get the people they want
ed? "Almost to the person," 
Kruitschnitt says. 

Significant differences in structure and emphasis separate the two organiza
tions, widely viewed as rivals. Whereas the WRC does not now allow any 
corporate involvement, 6 of the FLA's 14 board members are corporate repre
sentatives. Moreover, the WRC will use external monitoring and require full 
disclosure of factory locations and working conditions; the FLA uses a com
bination of external and internal monitoring, and does not require disclosure. 

Those distinctions caused Nike, an FLA member, to cancel a contract with 
Brown University, a WRC founding member, and terminate contract negotia
tions with the University of Michigan. Last April, Nike founder Phil Knight 
withdrew a potential $30 million donation to the University of Oregon, his 
alma mater and a WRC member, and vowed he would never again donate 
money to the school. 

At the U, women's hockey, women's basketball, volleyball, and men's hockey 
have limited licensing agreements with Nike, but Rotenberg says that the 
school has not been contacted by the company about those relationships. 

"I don't anticipate any sort of conflict with Nike," he says. "I understand 
their concern about the absence of a manufacturers' voice in the WRC, but in 
the end I don't think the WRC will represent any sort of business threat to 
Nike. Universities that join the WRC are not trying to create ill will with cor
porate sponsors and licensees. Our objective is to eliminate sweatshop condi
tions, and I think that is Nike's objective as well, even if there is some dis
agreement over methods." 

Another WRC meeting is scheduled for June. On the agenda: adopting 
bylaws and completing incorporation. Meanwhile, the member universities 
will be meeting in May to address the question of board representation. 

Relative to America's $45 billion apparel industry, the $2 billion university
licensee business might seem to have little clout. But the moral sway of uni
versity participation in the WRC~r even the FLA-will, Rotenberg 
believes, far outweigh economics. 

"Universities have other means to exercise influence in issues like this 
through the bully pulpit, educational offerings, and seminars," he says. 

-Richard Broderick 
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Back, from left, Evan Scholer (hii'Bd from Stanford University}, comparative historical 
sociology, quantitative 11111thods and statistics, organizations, globalization, enrlron· 
ment, sociology of science, sociology of education; Robin Stryker (University of Iowa}, 
law and society, political sociology, stratification, comparative and historical soclolo· 
gy; Scott Eliason (University of Iowa), quantitative methodology and statistics, sociolo
gy of work, occupations and labor markets, stratification; and Ann Hironaka (Stanford 
University), political sociology, comparative historical sociology, states and wannak· 
lng, race and ethnlcity. 
Front, Karen Luftay (Indiana University), medical sociology, language and social Inter· 
action, deviance and social control, social psychology, sociology of 11111ntal health; and 
Erin Kelly (Princeton University), work and family lssuBS, corporate family policies, 
gender, family, law and political sociology. 

All 
ina 

night's 

visit 
Former Sorlst President Mikhail Borbachev visited the University April 8, mingling 
with University officials such as Sandra Bardebring, rlcs president for Institutional 

relations (top), trying out barllells In a Unlrtlrslty rtfllgbt room (bonom}, and 
erentually dellrerlng a sptltiCb before a llltflll audience In the Bibsoll/lagurskl 

Footballl'ractlce Facility (center). Hosted by the UnlrtiiS/ty, the erent was 
spiHISDI'Bd by the Mlnneapolls·bassd Center for the American Experiment. 



Work life 
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U If a child has something to say, listen to them. They 
might teach you something."-Girl, age 14 

In typical 3-year-old fashion, my daughter Rachel spent a 
lot of her waking hours engaged in pretend play. I enjoyed 
listening to Rachel recreate family life with her Little Tykes 
figures. As I listened one day, I heard this conversation: 

Little Girl Doll: "Mommy, mommy, please play with me." 

Mommy Doll: ''Not now. I have to go to work." 

Ouch. As the mommy doll turned away and marched down 
the dollhouse stairs, I felt pangs of guilt. Is this the way she 
sees me and our relationship? Do I spend enough time play
ing with her? Does she resent the fact that I work? 

Welcome to the reality of the working mother. For the past 20 
years, a debate has raged over whether children are harmed 
when their mothers work-even despite a wealth of research 
establishing that maternal employment does not harm children. 

Amidst this debate, Ellen Galinsky asked a novel question. 
What do children think about their parents working? 
Interviewing more than 1,000 children in the 3rd through 12th 
grades (and more than 600 employed parents), Galinsky found 
that children generally don't mind their parents working-but 
they do care Jww they work. The findings are chronicled in her 
book Ask the Children: What America :r Children Really Think 
About Working Parents (1999, Wtlliam Morrow). 

When Galinsky asked the children, "What would you like to 
tell the working parents of America?" she got responses that 
were by turns surprising, reassuring, thought provoking, and 
sometimes sobering. 

It's easy to make 
gift to Campaign Minnesota 
in support of the college, campus, or program of your 
choice. Check out the campaign's Web site at 
www.campaign.umn.edu for on-line giving and payroll 

New perspective for working parents 
Children support parents 'choices, as long as life stays in balance 

Message 1-Work if you want to work! 

Many of us inaccurately assume that our children would pre
fer to have us home with them full time. The majority of chil
dren in this study supported their parents' choices to work. In 
the words of a 13-year-old girl, "The mother can work if she 
wants. She has a right to be independent" 

Message 2: We are proud of you. 

Children respect the time and effort parents put into their 
work and recognize that their parents are working hard. 

Message 3: Love us; raise us well. 

Most important to children is to have their parents' love, even 
when life is difficult. Love us, listen to us, respect us, and 
encourage us, children stress. 

Message 4: Keep on working and supporting your children. 

Children were asked what they would most like to change 
about the way their parents' work affects their lives. The most 
frequently cited wish was for their parents to make more 
money. The children also talked about their parents' fatigue 
and stress levels. Galinsky hypothesized that children see 
money not only as a means of purchasing power, but also as a 
means of reducing the pressure that parents feel. 

Message 5: Spend time with your children. 

Both the quantity and quality of time spent with children mat
ters. Children understood the need for focused time (time spent 
doing something together), but also commented on the need for 
''hang-around'' time with their parents. 

Message 6: Put your family first. 

The need for working parents to put their families first came 
through loud and clear in the survey. As a 16-year-old boy 
commented, "As long as children come first and remain the 

deduction options. If you 
have questions, contact 

your development officer or call the University of 
Minnesota Foundation at 612-624-3333. 

top priority in [your] life, then go ahead and make the most 
out of yourself." A 12-year-old girl said. "I'd like to tell work
ing parents ... to always put your kids before your work. Your 
kids are more important-! hope." 

Message 7: Be there for your childre~r else. 

Many children identified consequences for their parents' 
.choices, positive and negative. An 11-year-old prophesized, 
"Parents, take care of your children. You're going to need 
~em someday." A 15-year-old advised, "Spend time with 
your kids ... or your children will grow up hating you." 

Message 8: Don't bring the stress from work into the home. 

Parents bring workplace stress home to their families, and the 
children notice. An 18-year-old suggests, "Go to work, but 
when it is time to go home, STOP TillNKING about work." 

Message 9: Find out what is going on in your children's lives 
and tell them about your life. 

Some children crave more communication with their parents. 
They want their parents to know what is happening in their 
lives. Children say that their problems are as important as 
those of their parents, and they need someone to talk with. 
even if they don't act like it 

Message 10: Teach your children how to work. 

Few children commented directly on their parents' role in 
teaching them about work. But Galinsky saw parents as 
important influences on their children's perceptions of the 
world of work and the role work plays in a person's life. 

-Kate Schaefers 

Center for Human Resource Development 

Civil service 

CSBU employees to be 
recognized June 1 

Staff Da 
STAFF MAKING HISTORY FOR 160 Ygl.l 

The contributions 

of ci vii service 

and bargaining 

unit (CSBU) staff 

on the Twin Cities 

campus will be 

recognized on the second annual Staff Day, Thursday, 

June 1. Outstate campuses will have their own cele

brations, on different dates: Morris on May 10 and 

Crookston and Duluth on May 18. 

This year's activities will take place at the east end 

of the Washington Avenue Bridge in Minneapolis and 

at the Student Center terrace in St. Paul. Like last 

year, an evening event will be offered on the bridge 

for second- and third-shift employees. 

New fellowship match doubles impact of gifts 

The events will include entertainment, a free lunch, 

information tables, and a short program with speak

ers. Special recognition will be accorded to CSBU 

employees with 40 years or more of service, as well 

as the winners of the .. top 10 departments to work 

for." All CSBU staff will take home T-shirts. 

(Vouchers for shirts will be sent to all eligible 

employees in advance. Please note that you must 

bring the voucher to receive a shirt.) 

Graduate students are indispensable to the U's mission and 
intellectual community, yet attracting top students has been 
a challenge across the University. A new matching fund 
may help change that by doubling the impact of gifts for 
fellowship support, one of the top priorities of Campaign 
Minnesota. 

Fellowship support made all the difference to Giovanna 
Dell'Orto, a master of arts candidate in the School of 
Journalism and Mass Communications. "Fellowships were 
a major factor in choosing to come here," she says simply. 

"You need to have a good program with good faculty and 
good graduate students, but to attract those students, you 
also need money to provide continuity of funding," 
explains Margaret Davis, Regents' Professor of Ecology, 
Evolution, and Behavior. 

Gifts of $25,000 or more designated to endow graduate fel
lowships (except deferred gifts) may be eligible for 

matching through the new 21st Century Graduate 
Fellowship Endowment. All programs that report to the 
Graduate School are eligible for the match. 

"We are delighted to be able to offer our donors an addi
tional incentive for supporting fellowships," says President 
MarkYudof. 

The matching fund was created through royalties generated 
by worldwide sales of Ziagen. an AIDS drug containing 
antiviral compounds that was developed by medicinal 
chemistry Professor Robert Vince and his colleague Mei Hua. 

Christine Mazier, University vice president for research, 
explains, "By leveraging public and private dollars, this 
new endowment fund will help ensure the University 
remains a world-class research institution, attracting the 
very best graduate students to our programs." 

-KaraRose 
University of Minnesota Foundation 

Staff Day II is supported by the University's central 

administration. the Civil Service Committee, and the 

Bargaining Unit Councils. Sponsors of the event 

include Coca Cola and University Bookstores. For 

further information, check out the Staff Day Web 

site, http://www.socsci.umn.edu/civilser/staff.htm. 

-Wendy Williamson 
Department of Economics 
Member, Civil Sefllice Committee 
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May/June calendar 

To find out more about individual U theaters, 
museums, and events, check out the on-line 

1
......., events calendar at events.tc.umn.edu. 

DEADLINES 
Fri., May 12 
12000 CCE Distinguished Teaching Awards
Nominations are due for awards recognizing outstanding 
teaching through credit and noncredit courses offered or 
sponsored by the College of Continuing Education (former
ly University College). FFI: rkaminsk@cce.umn.edu (include 
your campus mail address), or stop by 150 Wesbrook or 
201 Coffey. 

SPECIAL EVENTS 
Sun., June 4 
I Immigration History Research Center Open House 
Celebrate the College of Liberal Arts' home for immigration 
and ethnic history research. Tours of offices and under
ground storage caverns; ethnic music and dance entertain
ment; viewing of a new video about the center; refresh
ments. Visitors are encouraged to wear ethnic costumes. 
1-5 p.m., short program at 3 p.m., at the Elmer L. Andersen 
Library, 222 21st Avenue S. Free and open to the public. 
FFI: 612-624-577 4; rosen015@tc.umn.edu. 

Mon., June 5 
I Support Group for Victims of Sexual Assault, for those 
who recently have been victim-
ized. Meets the 1st and 3rd 
Monday of each month. 1 :3~3 

I Spotlight Gallery and Teaching Gallery-" Dialog in 
Place" by Joyce Lyon and Andrea Thoma. Through 
May 12. 

TWEED MUSEUM OF ART, FFI: 218·726-8222 
I Highlights from the Collection: A 50th Anniversary 
Sampler-Outstanding works from the permanent collec
tion. Through Dec. 24. 

I The Figure in Contemporary Sculpture-Sculptures by 
noted contemporary artists from the Midwest. Through 
May 14. 

WEISMAN ART MUSEUM, FFI: 612·625·9494 
I Korean Furniture from the Edward R. Wright, Jr., 
Collection-Extraordinary examples of Korean furniture 
and other household objects. Through June 4. 

I Hospice: A Photographic Inquiry-Hospice care, offer
ing physical, emotional, and spiritual assistance to termi
nally ill people and their families, is the subject of this 
unique exhibition featuring the work of five outstanding 
American photographers and a documentary film, orga
nized by the Corcoran Gallery of Art in Washington, D.C., 
in collaboration with the National Hospice Foundation. 
May 2~Aug. 13. 

MUSIC 
I U of M Opera Theatre: Opera on the Farm-The Tender 
Land, by Aaron Copland, will be hosted by rural communi

ties during a two-week tour fol
lowing preview performances in 
St. Paul. Tickets: $13 (general 

p.m., 407 Boynton Health 
Service. People can join at any 
time, but must call Jamie 
Tiedemann (612-626-9988) in 
advance. Sponsored by Program 
Against Sexual Violence. FFI: 
612-626-9988; tiede001 @soss
gw.stu.umn.edu. 

ADVANCE NOTICE 
admission). Sponsored by the 
School of Music. FFI: 612-624-
2345. 

NORTHROP 2000 DANCE SEASON 
I Fri., June 2, & Sat., June 
3-7 p.m., Gibbs Farm 
Museum, 2097 Larpenteur 
Avenue West, Lauderdale. 

Wed., June 7 
I Alumni Annual Celebration: 
"All's Fair: Love, War, and 
Running for President"- Hear 
from two political consultants 
and commentators representing 
opposite ends of the political 
spectrum (who happen to be 
married to each other), 
Republican Mary Matalin and 
Democrat James Carville, at the 
University of Minnesota Alumni 

The 30th anniversary Northrop Dance 
Season has been announced. Included 
will be performances by the San 
Francisco Ballet (Oct. 24-:-25), Mark 
Morris Dance Group (Nov. 4), Holland's 
Nederlands Dans Theater (Feb. 5-6), 
Tokyo's Dai Rakuda Kan (Feb. 21 ), 

I Sun., June 11-Lanesboro, 
Minnesota (U Sesquicentennial 
kickoff event) 
I Tues., June 13-Des Moines, 
Iowa Bill T. Jones/ Arnie Zane Dance Company 

(March 10), Alonzo King's LINES Ballet 
(April 3,--4) of San Francisco, and 
Pilobolus Dance Theatre (April?). 
Season tickets are now on sale 
($51-$177; inquire about discounts). 
Individual event tickets go on sale 
August 21. FFI: 612-624-2345. 

I Thurs., June 15-Aigona, 
Iowa 
I Sat., June 17-
lhlen/Pipestone, Minnesota 
I Mon., June 19-Renville 
County/Hector, Minnesota 
I Thurs., June 22-New 
Rockford, North Dakota 

Association (UMAA) Annual 
Celebration. An optional dinner 
by D'Amico Catering begins at 
5 p.m. at the McNamara Alumni Center; program begins 
at 7:30 p.m. at Williams Arena. Tickets: $40 (UMAA mem
bers), $50 (nonmembers), $20 (program only). 
FFI: 612-624-2345, or 1-800-UM-ALUMS; 
umalumni@tc.umn.edu; or www.umaa.umn.edu. 

Sun., June 11 
I Sesquicentennial Launch-The U's yearlong sesquicen
tennial celebration will begin in Lanesboro, Minnesota, with 
a program and ice cream social in Sylvan Park, followed by 
a performance of Opera on the Farm (see details under 
Music, below). 12 noon-6 p.m. FFI: 612-624-6868. 

EXHIBITIONS 
BELL MUSEUM OF NATURAL HISTORY, 
FFI: 612·624· 7083 
I Natural Wonders: Children's Environmental Art from 
Around the World- A child's view of the natural world; 
works represent cultures and environments from Brazil to 
China to Blue Earth County. Through June 4. 

GOLDSTEIN GAWRY, MCNEAL HALL, 
FFI: 612-624·7434 
I Hmong Clothint-The Goldstein's contribution to the 25th 
anniversary of the Hmong in Minnesota. June 4-Aug. 6. 

LARSON ART GALLERY, ST. PAUL STUDENT CENTER, 
FFI: 612·625·0214 
I Design, Housing, and Apparel: Alumni Exhibit. 
Through May 12. 

NASH GAWRY, FFI: 612·624-7530 
I Main Gallery-Nine MFA Thesis Exhibitions. 
Through May 12. 
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I Sat., June 24-Red Lake 
Falls, Minnesota 

TED MAliN CONCERT HALL, FFI: 612·624·2345 
Fri., May 12 
I Plymouth Music Series: Bach 2000 
8 p.m. Tickets $25.5~$31.50. 

Sat., May 13 
I Schubert Club Gamelan Ensemble 
8 p.m. Tickets $11.50: 

Fri., June 23 & Sat., June 24 
I Twin Cities Gay Men's Chorus 
8 p.m. Tickets $11.5~$26.50. 

LECTURE~MVVORKSHOPS, 
CONFEREIIa.ES . 
Tues., May 9 
I "From Swing to Bebop: Crisis of American Culture in 
WWII"-The annual David Noble Lecture, hosted by the 
American studies department and Minnesota Historical 
Society (MHS), is presented by historian Lewis Erenberg of 
Loyola University. 7 p.m., MHS 3M auditorium, 345 
Kellogg Boulevard West, St. Paul. FFI: 612-624-4190. 

Thurs., May 11 
I "Managing the Frenzy: Translating Communication 
Skills to New Media"-Tenth annual Communicators 
Forum conference featuring media scholar and author Paul 
Levinson, inaugural director of the U's Institute for New 
Media Studies Nora Paul, U faculty Art Harkins and Laura 
Gurak, and more. 8 a.m.-4:30 p.m., Earle Brown 
Conference Center, St. Paul campus. $70 (Communicators 
Forum members); $100 (nonmembers); $50 (students). 
FFI: 612-625-0552 or 612-624-5762; www.umn.edu/umcf. 

Mon., May 15 
I "Asymmetric Division and Cell Fate"-Richard Losick, 
Maria Moors Cabot Professor of Biology at Harvard 
University, will present the 6th annual Winford P. Larson 
Lecture. 12 noon, Mayo Memorial Auditorium. Sponsored 
by the Department of Microbiology. Reception follows. 
FFI: 612-624-2468. 

Wed., May 24 
I"The Early Years of Becoming a Family: Marriage, 
Parenting, and Child Development"-The Irving B. Harris 
Training Center for Infant and Toddler Development third 
annual Harris Visiting Scholar Program presents lecturers 
Carolyn and Phillip Cowan, from the University of 
California, Berkeley. 12:30 p.m., Minnesota History Center. 
FFI: 612-624-4510. 

Wed., May 31 
I"Whales, Visions, Bombs: The Art of Robert Del 
Tredici"-Presentation by Canadian author, illustrator, and 
photographer Del Tredici, whose career has included illustra
tions for Melville's Moby Dick, portraits of world famous film
makers, and documentary photographs of America's nuclear 
weapons complex. He won the Olive Branch Award in 1987 
for his book At Wotk in the Fields of the Bomb. 3:30-4:30 
p.m., 219 Appleby Hall. Sponsored by General College. Free. 
FFI: 612-625-0855; gidma001 @maroon.tc.umn.edu. 

CLASSES/ACTIVITIES FOR FUN 
BELL MUSEUM OF NATURAL HISTORY, 
FFI: 612·624·7083 
Sun., May 7 
I Wildflowers of Nerstrand Big Woods State Park-Spend 
a morning with botanist Robert Bergad and explore the park 
trails for these and other floral treasures of spring. 
9 a.m.-12 noon. $9.50 (members); $14 (nonmembers). 

Sun., May 14 
I Fish Printing: Gyotoku-Create a brightly colored fish 
print on rice paper, suitable for framing. 1-3 p.m. $2.50 
per craft; no advance registration. 

MINNESOTA LANDSCAPE ARBORETUM, 
FFI: 952w443·2460 
Tues., June 13 
I Gardening With Perennials-Learn all there is to know 
about perennials. 10 a.m.-noon, auditorium. $15 (mem
bers); $25 (nonmembers). 

Thurs., June 22 
I Lecture: The Legacy of George Nakashima's 
Furniture-Illustrated talk presented by daughter and 
apprentice Mira Nakashima-Yarnall. Learn how forestry 
and architecture influenced Nakashima's creations. 
7 p.m. dinner, 8 p.m. program, auditorium. 
$25 (members and nonmembers). 

Send calendar items by fax: 612-624-6369; by e-mail: 
urelate@tc.umn.edu; by mall: Kiosk, Institutional Relations, 
6 Morrill Hall. Deadline for the July issue is June 9. 

TWO FAREWELLS 
Mary Shafer, editor of Kiosk for the 
last three and a half years, left the 
University May 1 to be an at-home 
mom and free-lance writer and editor. 
She came to the University in 1984 and 
was associate director of public rela
tions in the Academic Health Center 
untill996. 

Maureen Smith, who has written 
many articles for Kiosk and other 
University publications during a long 
career at the University, will take an 
early retirement June 2. She plans to 
complete her M.Div. degree at United 
Theological Seminary next year and 
work at Centtal Presbyterian Church in 
downtown St. Paul. 

Both of them extend thanks and best 
wishes to all of their friends and col
leagues throughout the University. 



BRINGING 
HOME THE 
BONDING 
AFTER A TUMULTUOUS SESSION, 

THE LEGISLATURE DELIVERED A 

BONDING PACKAGE TllAT WILL 

CINCH CRUCIAL BUILDING PROJECTS 

ON ALL FOUR U CAMPUSES. 

li 

july 2000 

The Newspaper by and 
for University of 
Minnesota Faculty 
and Staff 

T he 2000 Minnesota legislative session had its own 
pace and its own personality, neither of which was 
uniformly soothing to the interests of the 

University. In early April, House Speaker Steve Sviggum 
threatened to end the session without any major spending 
bills in a disagreement over the amount of the budget 
surplus. And with just a few days left to conduct busi
ness, house and senate leadership still hadn't agreed 
upon spending figures for the major finance bills, includ
ing the capital bonding bill for building construction and 
improvement projects. 

Art student Will Lager stands approximately where the U's new Art Building will hare its front door. on 21st Arenue just opposite 
the Barbara Barker Center for Dance on the West Bank. Middlebroolc Hal/Is In the background. Lager led the student campaign 
to win legislatire support for the project. 

But legislators rallied to pass a bonding bill in the 11th 
hour. And despite the legislature's prescribing a differ
ent;_and more costly-formula for the University to bear 
its share of the 
"debt service" the 
bill will require, 

On the Twin Cities campus, four projects received state 
funding: the Art Building, $18.5 million (of $41.5 million 
needed, with the balance coming from U-incurred debt 

and fund raising); the 
Molecular and Cellular 

,_ Biology Building, $35 million 
(matching $35 million provid-

the bottom line is 
this: All but one of 
the projects in the 
U's 2000 capital 
bonding request 
were funded, either 
fully or partially. 

"You need to have the finest profes· l; ed by the legislature in 1998); 
the Microbial and Plant 
Genomics Building, $10 mil
lion (of $20 million needed, 
with the balance from a $10 
million donation by Cargill); 
and the Plant Growth 
Facilities, $6 million. 

sors, you need to keep them there; 

you need to make sure your students 

have access and adequate financial 
The resulting pack
age, part of a 
$583-million state 
bonding measure, 
will provide for 
new construction, 

resources to keep them there. And 

you need to have adequate buildings." Crookston's Kiehle Building 
renovation was funded at $6.5 
million, and in Morris, Phase II 
of the Science and Math 
Building renovation was fund-

-Prssldsnt Mark Yudof 

renovation, and 
upkeep on all of 
the University's campuses. It will fund the lion's share of 
$133.2 million in construction initiatives across a spec
trum of disciplines, from two new state-of-the-art science 
buildings to a pair of buildings likely to enhance marked
ly the state of the arts at the U. 

"I think we did very well," says President Mark Yudof. 
"Almost all of our priorities were funded, and they were 
funded across all four campuses, which is good." 

ed for $8 million. Duluth 
received $6.1 million for a new Music Performance 
Laboratory. 

In addition, U research and outreach centers across the 
state received approximately $1.2 million, and $9 million 
was allocated systemwide for HEAPR (Higher Education 
Asset Preservation and Replacement) expenditures, 
which primarily address building code and accessibility 
deficiencies and environmental health issues. 

STATEWIDE IMPACT 
Yudof points out that the priorities assigned to projects 
should not be viewed as a choice between rural and 
urban interests. It's in the best interests of the University 
as a whole to support a project at UMD, for example, 
where over half of all students are from the Twin Cities. 
"None of these are local projects," he says. "All of these 
projects serve the whole state and beyond the state." 

That was also a theme for Steven Rosenstone, College of 
Liberal Arts dean, who sees a much brighter future for art 
students statewide with the approval of the new Art 
Building. CLA data indicate that art students hail from all 
corners of the state. 

Although many legislators who toured the current facili
ty-a 76-year-old former sign shop, purchased by the U 
for $1 in 1964-agreed that it was unsafe and 
"deplorable," funding wasn't a certainty until the final 
deal was reached. The original proposal from the house 
included $2 million for planning-whereas Rosenstone 
had been hoping to begin construction this fall. 

In the end, Rosenstone was very pleased at the outcome 
for the University. "We are extraordinarily grateful for 
the support that the legislature and governor's office have 
provided for this new teaching facility," he says. "It will 
make a huge difference for our students and faculty and 
for generations of students to come." 

continued on page 4 
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It's our party: Celebrating 
the U's history 

By Mark G. Yudof, president 

On Sunday, June 11, we began a grand 
celebration-a celebration of our 
University's founding nearly 150 years 

ago. We purposely began the party outside 
of our campus boundaries, in Lanesboro, 
Minnesota, to symbolize the University's 
connection to the entire state. It was a spe
cial day as we joined together to celebrate 
the University of Minnesota's heritage. And 

to cap it all off, we all enjoyed a superb 
example of the U's cultural outreach-the 
School of Music's Opera on the Farm. 

The sesquicentennial kickoff was only the 
first act of a production that will span the 
entire academic year. Next in line is the 
Minnesota State Fair, where visitors to the 
University of Minnesota building will learn 
about the U's history through a spectacular 
historic exhibit. Don't forget to join us at 
the fair on August 27 for U of M Day, fea
turing our own University of Minnesota 
Marching Band. 

As the school year begins, you'll see the 
sesquicentennial theme emerge in events 
such as New Student Convocation on the 
Twin Cities and Crookston campuses, a 
History Day at UMD, Beautiful U Day in 
the Twin Cities, and Homecoming in the 
Twin Cities, Duluth, and Morris. 

There's more. The President's Sesquicen
tennial Conference Series will kick off in 
the fall with an economic summit focused 
on ensuring Minnesota's success in the new 
economy. February will feature a series of 
events leading up to the actual signing date 
of the U's charter, February 25. You'll see 
sesquicentennial flags and posters at 
University of Minnesota Extension Service 
offices and research and outreach centers 
throughout the state. Multiple departmental 

Professional & administrative staff 

F1
. ve members of the University's academ
e professional and administrative 
(P&A) staff received awards May 4 

for their outstanding contributions to the U. 

After a welcome by Academic Staff 
Advisory Committee (ASAC) chair Linda 
Fisher, recipients were honored at the 
McNamara Alumni Center by Sandra 
Gardebring, vice president for institutional 
relations, Carol A. Carrier, vice president for 

Center, Carolyn has worked with U students 
since 1983, helping them to integrate living 
and learning and providing the foundation 
for University success. Working with alum
ni and community members, she spearhead
ed the establishment of the Asian American 
Alumni and Community Scholarship Fund. 

Bruce Schelski, director of student support 
services (TRIO/SSS), General ~ollege. 
Bruce helped implement the General 
College Commanding English Program, for 

ASAC award ffiCiplents, from left: Kyla Wahlstrom, Carolyn 
/layematsu, Roger McCannon, Colleen Sheehy, and Bruce Schelski. 

non-native speakers 
of English, and the 
University Day 
Community, for 
emotionally dis
turbed teenagers. In 
his current position 
since 1990, Bruce 
has worked with 
remarkable success 
to create a support
ive educational envi
ronment for low
income, first-genera
tion college students 
and students with 

human resources, and Steven Rosenstone, 
dean of the College of Uberal Arts. 

Established nine years ago, the annual acad
emic staff awards include public recogni
tion, a certificate of achievement, a $2,000 
honorarium, and a $1,000 award for profes
sional development. 

This year's recipients are: 

Roger McCannon, director of the Morris 
Center. Roger built the Morris Center into a 
major campus and outreach hub, and played 
a major role in the economic development 
of the western region of the state. Beginning 
in the 1970s, he made important contribu
tions to the advancement of women, Native 
Americans, and senior citizens, as well as to 
the areas of academic and personal advising 
and professional development. 

Carolyn S. Nayematsu, executive director 
of the Multicultural Center for Academic 
Excellence, with oversight of all four of the 
ethnic Learning Resource Centers. As a 
counselor and teacher, and as director of the 
Asian/Pacific American Learning Resource 

disabilities. 

Colleen J. Sheehy, director of education for 
the Frederick R. Weisman Art Museum. 
Colleen is one of those remarkable people 
who, while working full time, managed to 
complete her Ph.D. degree at the University. 
At the Weisman since 1992, she has concep
tualized, developed, and implemented the 
museum's education program. One of 
Colleen's colleagues refers to her as some
one ''who personifies the reason I work in 
the arts; she has a passionate belief in the 
power of art to transform the human spirit." 

Kyla L. Wahlstrom, associate director of 
the Center for Applied Research and 
Educational Improvement (CAREl). One of 
Kyla's nominators referred to her as "an 
amazing amalgam of ... a top-notch adminis
trator, a superb researcher, a respected 
teacher, and a highly sought-after committee 
service member." Kyla conducts research in 
and teaches about educational reform issues, 
and evaluates and develops educational pro
jects around the state. At the U, Kyla has 
provided a strong, clear voice for the P&A 
class in her college and systemwide. 

events will also occur during the year, and 
the fmal crescendo will be in the spring 
with a grand fmale slated for June. A fire
works extravaganza at that event will bring 
the party to a close. 

Now, we've all been to parties (or been 
responsible for some) that just didn't keep 
their energy after an hour or two. Imagine the 
challenge of trying to keep a party going for a 
full year! That's exactly what we face as we 
enter this historic time in the U's history. 
Making this sesquicentennial year special is 
up to all of us. Whether it's through planning 
events, attending events, or even just wearing 
a sesquicentennial pin, we in the University 
community are ultimately the ones who will 
make this celebration memorable. 

It's not every year that we have the opportu
nity to reflect on all that the University con
tributes to Minnesota. From the Twin Cities 
to Duluth to Morris to Crookston to 
Rochester, the University of Minnesota is 
rooted in its land-grant tradition of teaching, 
research, and service. From this tradition 
springs the extraordinary accomplishments 
of thousands of talented people who are part 
of our grand community. This is what we 
must reflect upon and celebrate in the com
ing year. 

After all, it's our party. 

Congratulations to the recipients and to all 
nominees. Additional information about 
ASAC awards and full biographies of award 
recipients may be found on the Web at 
http://www.umn.edu/ohr/asac. 

-Laurel Mallon 
College of Pharmacy/School of Nursing 
ASACmember 



Around the U 

Celebrating U staff 
Fun and recognition are themes of Staff Day events. 

The weather was overcast but spirits 
were high during the second annual 
Staff Day on the Twin Cities campus 

June 1, a celebration honoring U civil ser
vice and bargaining unit (CSBU) employees. 

Altogether, more than 6,000 people turned 
out for events in both St. Paul and 
Minneapolis to listen to jazz and speeches 

from top administrators, dine on sandwich
es and ice cream, play miniature golf, and 
pick up free T-shirts. The Twin Cities 
events followed Staff Day celebrations ear
lier this spring at Morris, Crookston, and 
Duluth (see related dispatches). 

Perhaps the highlight of the day was recog
nition of the top 10 units to work for at the 

University, based on cri
teria such as quality of 
team-building efforts and 
facilities. They are: 

CSBU employees receired tree U of M T-shlrts at Staff Day 
erents on the Twin Cities campus. Actirities took place at 
the east end of the Washington Arenue Bridge In Minneapolis 
(Including an evening erent tor second· and third-shin 
employees} and at the Student Center terrace In St. Paul. 

Academic and 
Distributing Computing 
Services; Administrative 
Group for Medicine, 
Dermatology, and 
Neurology; Department 
ofEconomics(College 
of Liberal Arts [CLA]); 
Facilities Management; 
Financial Systems 
Support (Controller's 
Organization, Office of 
the President); General 
College; Office of 
Special Learning 
Opportunities (newly 

Staff Day dispatches 
Crookston 
UMC Staff Day on May 18 was an and-of· 
year celebration In the Brown Dining Room 
for all faculty and staff, lncrudlng those 
from the Northwest Research and Outreach 
Center and other UMC-affiliated offices. 

Four employees were honored with awards 
for distinguished service: Carol Larson, 
building and grounds worker, Outstanding 
Community Service Award; Lynette 
Mullins, assistant professor of communi· 
cations, Distinguished Teaching Award; 
Neal Benoit, maintenance carpenter, 
Outstanding Civil Service/Bargaining Unit 
Award; and Pam Holslnger-Fuchs, director 
of student activities and service learning, 
Distinguished Professional and 
Administrative Award. 

-Andrew Svec 

F. V.I. 

Duluth 
At UMD, Staff Day 2IDJ on May 18 drew mora 
than 500 empiOJIIS most of them waing 
150tb anniversary Staff Day T-shirts. Cakes 
decorated with the words ''Thank JOU for all 
that you do" and Ice cream sundaes were 
served to those attending and also delivered 
to the National Resources Resu-ch Institute 
employees who WOitt in Coleraine. 

Special recognition was given to 165 employ
ees who celebrated a 5-, 1D- , or 15-year 
anniversary during the past year. 

-Judith Karon 

Mo«is 
Mora than 250 staff from UMM and the West 
Central Research and Outreach Center partlci· 
pated in Staff Day on May 10. Staff were 
treated to brats and beef and veggia burgers 

named the Community Learning and 
Career Center, in CLA); Purchasing 
Services; School of Social Work; and 
Tweed Museum at the University of 
Minnesota, Duluth. 

Despite inclement weather, Staff Day went 
off without a hitch with only one exception: 
Food ran short for those who showed up 
toward the end of the festivities. 

"We planned for 6,000, but even though 
it's a staff event, we don't tum anyone 
away," explains Stephanie Dilworth, a 
senior auditor in the Department of Audits 
and the chair of the Civil Service 
Committee (CSC). "It's hard to know in 
advance exactly how many people are 
going to show up at an all-campus event." 

The CSC began· planning Staff Day last 
fall in collaboration with AFSCME, the 
Teamsters, and representatives from 
Institutional Relations and Human 
Resources. The budget for Staff Day sys
temwide was about $70,000. Funding came 
from a variety of sources, including the 
president's office and the esc. 

-Richard Broderick 

(photo balow)--aiHg with birthday cake In 
antlcipatiH of Morris's 40th anniversary in 
Saptlllllbar. Dishing up the food ware 
Chancellor Sam Schuman, West Central 
Research and Outreach Canter head Greg 
Cuomo, and Student Colaellng director 
Shannon Hodges. 

-Judy Riley 

Forms Library available on Web Paratransit to run during summer 

U 
Diversity-wide forms are available on a new Forms Library 
Web site created by the Controller's Organization in the 
president's office. Forms related to fmancial matters, human 

resources, information technology. and sponsored projects admin
istration, among others, may be found at http://process.umn.edu:9000 
/groups/ppd/documents/mainlfonnhome.cfm. 

Bio-Medical Library offers classes 

T
he Bio-Medical-Library has made its class schedule available 
online at http://www.biomed.lib.umn.edu/class.html. 
Custom-designed instruction, staff training, and consultation 

are available on many subjects. For more information, call612-
626-3260. 

International fees take effect 

N ew fees related to international scholars, faculty, and students 
will become effective July 1. Units asking International 
Student and Scholar Services to prepare visas and other doc

uments for short-term visitors or permanent hires from abroad will 
in most cases be assessed processing fees. The fees are intended to 
better offset the costs of bringing some 4,300 international schol
ars and faculty to campus each year. For more information, visit 
http://www.international.umn.edu/news/2000/fees.html, or contact 
Kay Thomas, director of International Student and Scholar 
Services, at 612-626-7100. 

P 
aratransit, free curb-to-curb transportation service for people 
with disabilities, will be running during the summer on an 
experimental basis. For information, call 612-618-0318. 

Mentors needed 

M 
entors are needed for Wallin Scholars, many of them first
generation college students. Nearly 300 Minneapolis stu
dents receive scholarships each year through a program 

funded by U alumni Win and Maxine Wallin, with additional sup
port from Medtronic. Mentors are sought especially for a pilot 
program involving graduates of Minneapolis Roosevelt High 
School who will become U students this fall. For more informa
tion, contact Sue Klaseus, Carlson School of Management, 
612-625-0749 or SKlaseus@csom.umn.edu. 

Kerlan sponsors literature forums 

I
llustration, the use of song in stories, and writing the juvenile 
novel are among the topics of 45-minute forums sponsored this 
summer by the Kerlan Collection (part of Children's Literature 

Research Collections), Andersen Library. For information, call 
612-624-4576. 

News digest 
• Regents in June approved a $1.6 billion 
operating budget for fiscal year 2000-01. 
The budget, a $66.4 million increase over 
last year, includes funding for faculty and 
staff salary increases, academic initiatives, 
technology enhancements, and facilities. 
Additional resources will be raised from a 
combination of state appropriations, a 5.5 
percent tuition increase, and savings 
derived from internal efficiencies, among 
other sources. 

• David Carl was approved by regents as 
provost of the University of Minnesota, 
Rochester, effective September 1. He will be 
the U's first appointed leader in Rochester, 
responsible for the continued development of 
postbaccalaureate, graduate, and continuing 
education programs. He has most recently 
been dean and professor at Cameron 
University in Lawton, Oklahoma. 

• Robert Jones was approved as interim 
vice president for student development on 
the 1\vin Cities campus, effective July 1. A 
professor of agronomy and plant genetics, 
Jones also has been vice provost for faculty 
and academic personnel. 

Robert Jones 

• Gopher football coach Glen Mason was 
signed to a long-term contract in mid-June. 
The seven-year deal includes a $635,000 
annual salary, guaranteed compensation for 
broadcasting services starting at $325,000 
in year one, and financial incentives tied to 
the academic and team success of student
athletes. President Yudof announced the 
contract at a press conference June 16. 

• The faculty salary and benefit package 
isn•t competitive in today's job market, 
Fred Morrison told regents in May. "If we 
want to continue to be a major research 
university contributing research to the eco
nomic growth of the state, we're going to 
have to do something to increase salaries 
both at the recruitment level and the reten
tion level," said Morrison, law professor 
and Faculty Consultative Committee chair. 

• Gen. Colin Powell visited the Twin 
Cities campus June 13 to welcome the U 
into America's Promise: the Alliance for 
Youth. The first land-grant institution to 
become a "university of promise," the U 
will work with the Minnesota Alliance 
with Youth and Minneapolis Promise for 
Youth. Attending Powell's address in the 
McNamara Alumni Center were 350 4-H 
youth; earlier they planted a sesquicenten
nial garden on Northrop Mall as a commu
nity service project. 

• The search has begun for a director of 
men's intercollegiate athletics and will 
continue until the position is filled. The 
full-time administrative position reports to 
Tonya Moten Brown, vice president for 
administration and chief of staff. 

• A four-member panel of the Student 
Judicial Affairs Committee found the 
Student Organization for Animal Rights 
(SOAR) guilty of violating two provisions 
of the Student Conduct Code during a 
September demonstration. The organiza
tion will be on probation through the end 
of fall semester 2000. 

• During his visit to Crookston May 22, 
Gov. Ventura spoke at a noon lunch at 
UMC and praised the campus's technology 
initiatives. "UMC clearly understands that 
technology is one of the keys to the 
future," he said. 
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Bonding 
continued from page 1 

RALLYING SUPPORT 
Art students were a considerable presence in the lobby
ing effort and were visible at every hearing, Rosenstone 
notes. They wore buttons with the motto: AIN'T GOT 
TIME to PLEAD for a NEW ART BUILDING. As it 
turns out, they made the time to plead their case. In 
October, about 750 supporters-including faculty and . 
staff as well as students-rallied at Rarig Center to show 
their support for a new art building; and Rosenstone 
estimates that more than 600 students chipped in with 
phone calls, e-mail messages, and personal visits to 
legislators. 

"I think they made an extraordinary difference," he says. 
"Every person from the committees, every legislator, 
every journalist got it. Our job was just to tell the stoiy 
... that this was a pressing need." 

4 I Kiosk July 2000 

QUALIFIED SUCCESS 
According to Donna Peterson, associate vice president 
of government relations, there was support from legisla
tors for all of the requests on the University list. of bond
ing projects. The only question was whether the legisla
tors would go far enough down the list and "fit it all in 
within the constraints they were setting on their own 
spending." 

The answer was yes, but with some very real qualifica
tions that carry significant financial implications for the 
University. Although all but one project-the Bulldog 
Sports Center ($12.5 million) in Duluth-received at 
least partial funding, the 2000 legislature in effect negat
ed some of the award by charging the University a high
er proportion of the debt service on the bonds than in 
recent years. 

In 1990, the legislature began requiring higher education 
to pay one third of the debt service on bonds issued for 
capital projects, excluding HEAPR-related projects, 

2001 

0 n a glorious June day, in tl 
yearlong celebration of its 

park, hosted by President Mark ] 
by an Opera on the Farm perfon 
musicians and singers from the ll 
the day in Lanesboro capturing ii 

U CAPITAL PROJECTS AT A GLANCE 

TWIN CITIES CAMPUS 
Art Building (West Bank) 
Microbial and Plant Genomics 
Building (St. Paul) 
Molecular and Cellular Biology 
Building, Phase II (East Bank) 
Plant Growth Facilities (St. Paul) 

CROOKSTON CAMPUS 
Kiehle Building renovation 

DULUTH CAMPUS 
Music Performance Laboratory 

MORRIS CAMPUS 
Science and Math Building 
renovation, Phase II 
U SYSTEM 
Research and outreach centers 
HEAPR expenditures (to address 
health, safety, and access Issues) 

$41.5 million 

$20 million 

$35 million 
$6 million 

$6.5 million 

$6.1 million 

$8 million 

$1.2 million 

$9 million 



Photos by Tom Foley 

~turesque community of Lanesboro, the University kicked off a 

Fz year of service to Minnesota. An ice cream social in a town 

·and Board of Regents chair Patricia Spence, was followed 

e of Aaron Copland s The Tender Land featuring student 

usic department. University photographer Tom Foley spent 

~s that reflect the days sense of celebration and community. 

Peterson explains. That was the expectation the University 
had in formulating this year's request, although there are 
"no set-in-concrete rules for coming up with this debt ser
vice or how you arrive at the actual number," Peterson says. 

The package offered by the house gave credit to the 
University for fund raising and debt commitments exceed
ing one third of any project and in effect applied the sur
plus money toward the other projects. But the final deal 
worked out by a house-senate conference committee 
reflected the approach taken by the senate, ignoring the 
extra monies the U had raised above one third of any 
project and charging a full one third to all of the other pro
jects (except HEAPR). 

Taking into account these debt service provisions, state 
bonding will cover $79.3 million of the $124.2 million 
subject to debt service. The University's overall contribu
tion will amount to $53.9 million-or about 43 percent. 

''The state's not picking up what we think is their fair 
share," Peterson says. "We had a way of calculating the 
debt service in the direction we thought the state was 

headed. The senate had a way of calculating the debt ser
vice in the direction they thought was best. And there's a 
huge difference of opinion." 

The bottom line, fmancially, is an additional debt of 
$20 million, or roughly $1.7 million a year for 20 years, 
according to Richard Pfutzenreuter, chief financial officer 
and treasurer. 

"From a dollars guy who doesn't like to spend money, it's 
not good news," Pfutzenreuter says. "Are all of those pro
jects worth another $1.7 million a year for 20 years? If 
you ask the students, I guess the answer is yes." 

Peterson shares that sentiment: "Bottom line is, we got the 
buildings we wanted. And good things are going to happen 
because we got those buildings." 

TURNING TOWARD THE FUTURE 
It's that much more to build on as the U now turns its 
attention to the 2001legislative session. Yudof is directing 
a group of administrators who are beginning to formulate 

the U's biennial budget request. 

''The thing I worry about most is faculty and staff 
salaries-faculty most-and I need to get that message 
across next time," Yudof says. He also hopes to obtain ade
quate funding for overhead expenditures and to advance the 
undergraduate initiative begun two years ago when about 
30 new faculty were hired, in part to build the capacity for 
freshman seminars. 

Yudof describes the basic tasks of operating a successful 
university as "sort of a Vmce Lombardi strategy-you 
pass, you run, you occasionally kick." It boils down to a 
few fundamentals, he says. "You need to have the finest 
professors, you need to keep them there; you need to make 
sure your students have access and adequate financial 
resources to keep them there. And you need to have ade
quate buildings. There's not a lot of razzmatazz." 

-Rick Moore 
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Work life 

· ~ V l_l. ~ J • ~ j Visit campus with family and friends-just for fun! 
Do you ever come to 

campus when you're not 
scheduled to be here? 

Visiting campus with family and 
friends is a great way to integrate your work life and home 
life. It's important for the people in your life (especially 
children) to know where you spend your time. And it can 
be fun to show people other parts of the campus. 

Many of us attend athletic events or artistic performances, 
but there are lots of things to do that don't require tickets. 
Walkers can fmd many interesting routes on the Twin 
Cities campus-strolling past dairy cows and the mini
arboretum in St. Paul, discovering historic buildings on the 
East Bank, and checking out several new buildings on the 
West Bank. Paved paths are on both banks of the river, and 
River Flats Park behind Coffman Union offers picnic 
tables with an excellent river view. 

Institutional Relations is developing a Heritage Trail as 
part of the sesquicentennial Homecoming event. Thirty 
trail markers will note important events in the history of 
the U. Maps will be out in October, but many markers are 
up now: three on the West Bank, nine on the East Bank, 
and four in St. Paul. Try an evening stroll to see how many 
you can find. 

Kudos 

The U also is home to museums and galleries that are great 
places to visit-including these Twin Cities gems: 

Bell Museum of Natural History 
Minneapolis East Bank, 612-624-7083 

Tuesday-Friday, 9 a.m.-5 p.m.; Saturday, 10 a.m.-5 p.m.; 
Sunday, noon-S p.m. 

Wildlife exhibits and habitat displays. Kids like the Touch 
and See room. The Blue Heron shop has an excellent 
selection of books and gifts. Free admission on Sundays. 

Gabbert Raptor Center 
St. Paul, 612-624-4745 
Monday-Friday, 9 a.m.-4 p.m.; Saturday, 11 a.m.-4 p.m. 
Live birds and educational displays. The Freedom Gift 
Shop offers nature-related items. (Call ahead to be sure 
the center is not closed for an educational event.) 

Goldstein Gallery 
St. Paul, 612-624-7374 
Monday-Friday, 10 a.m.-4 p.m. (Thursday until8 p.m.); 
Saturday-Sunday, 1:30-4:30 p.m. 

Clothing, textiles, and works of art, displayed in exhibits 
emphasizing their social and historical context. 

Heritage Gallery 
Minneapolis East Bank, 612-624-7570 
McNamara Alumni Center 
Monday-Friday, 8:30 a.m.-5 p.m., 
Exhibits related to the U's history and achievements, 
located in the McNamara Alumni Center beneath the old 
Memorial Stadium archway. 

Katherine E. Nash Gallery 
Minneapolis West Bank, 612-624-7350 
Tuesday-Friday, 10 a.m.-4 p.m. (Thursday unti/8 p.m.); 
Saturday, 11 a.m.-5 p.m. 
Modem art in a variety of media by graduate students and 
faculty from the U's art department. (Call to confirm sum
mer hours.) 

Frederick R. Weisman Art Museum 
Minneapolis East Bank, 612-625-9494 
Tuesday-Friday, 10 a.m.-5 p.m. (Thursday until8 p.m.); 
Saturday-Sunday, 11 a.m.-5 p.m. 
Works from the U's art collection as well as special 
exhibits. Pick up a brochure for an interesting, and child
friendly, self-guided tour. Great museum shop. 

-Dee Anne Bonebright 
Human Resources 

I Six Distinguished McKnight 
Professorships have been awarded 
for the year 2000. Recognizing out
standing midcareer faculty, the pro
fessorships, which carry a five-year, 
$100,000 grant, were awarded to 
David Bemlohr, biochemistry, mol
ecular biology, and biophysics; 
William Brustein, sociology; 
Keshab K. Parhi, electrical and 
computer engineering; Steven 
Ruggles, history; Vladimir Sverak, 
mathematics; arid William Tolman, 
chemistry. 

Epsilon/Graduate Women in 
Science. Community Service Award recipients 

I Mary Tate, Medical School, was 
honored this month with the 2000 
Lillian H. Williams award from the 
Office of Equal Opportunity and 
Affirmative Action. 

I Eville Gorham, Regents' profes
sor emeritus of ecology, evolution, 
and behavior, received the 2000 
Benjamin Franklin Medal in Earth 
Science at a recent ceremony in 
Philadelphia for his scholarly 
contributions. 

I CBS associate dean Kathryn 
Hanna received the 2000 
Distinguished Service Award from 
the regional chapter of Sigma Delta 

I Kent Rees, environmental health 
and safety, has received the 
Minnesota Environmental Health 
Association's Environmental Health 
Professional of the Year award. 

I Laura Weber, Communications 
and Publications, was honored by the 
Minnesota Chapter of the Sqc~ety of 
Architectural Historians for an article 
she wrote for the Minnesota 
Historical Society's magazine. 

I Two Sea Grant staff members, 
Marie Zhuikov and Doug Jensen, 
were awarded first place for news 
releases in the National Association 
of Government Communicators' 
Blue Pencil Awards. 

I Four faculty members m the 
Academic Health Center participat
ed in the White House Conference 
on Teenagers on May 2: Robert 
Blum, William Doherty, and 
Michael Resnick, Medical School, 
and Linda Bearinger, School of 
Nursing. 

The six faculty and staff members who received 
the U's Community Service Award this year 
were honored at a May 24 dinner hosted by 
executive vice president and provost Robert 
Bruininks and senior vice president for health 
sciences Frank Cerra. Recipients were chosen 
by a faculty-staff committee for their "substan
tial contributions" to the external community. 
They include; 

Bruce T. Downing, associate professor, 
Institute of Linguistics and Asian and Slavic 
Languages and Literatures. He has developed 
many programs, including-the Minnesota 
Translation Laboratory, to help recent Southeast 
Asian immigrants. 

Patrick A. Keenan, assistant professor, 
Department of Family Practice and 
Community Health. He has launched initia
tives focused on HIV detection, early child
hood development, and access to preventive 
health services in the African American · 
community in Minneapolis. 

Young-Nam Kim, associate professor, 
School of Music. Founder of the Chamber 
Music Society of Minnesota, Kim has pro
moted chamber music to a broad audience 
through outreach concerts. 

Toni A.H. McNaron, professor, Department 
of English. She advises universities across 
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the country on the creation of women's studies 
programs and also mentors high school teachers 
through the College in the Schools program. 

Harrison ''Bud" Tordoft', professor emeritus,· 
Department of Ecology, Evolution, and 
Behavior. Former director of the Bell Museum, 
Tordoff helped launch the project to reintroduce 
peregrine falcons to the Midwest. 

Rudolph J. Vecoli, professor, Department of 
History, and director, Immigration History 
Research Center (IHRC). Founder of the IHRC, 
Vecoli has initiated outreach efforts to varied 
organizations and immigrant groups to further 
goals of preserving the history and heritage of 
ethnic Americans. 

Professor Toni McNaron (with prorost Robert 
Bruininks} accepts her Community Serrice Award. 

It's easy to make a gift to Campaign Minnesota in support of the college, campus, or pro
gram of your choice. Check out the campaign's Web site at www.campaign.umn.edufor 

online giving and payroll deduction options. If you have questions, contact your devel
opment officer or call the University of Minnesota Foundation, 612-624-3333. 

McKnight presidential chairs: Supporting faculty excellence 

The University's stature in three important areas has 
been ensured, thanks to a $15 million Campaign 
Minnesota gift from the McKnight Foundation aimed 

at attracting and retaining top faculty. 

A third McKnight presidential endowed chair, made possi
ble through the gift, was filled recently when law profes
sor Dan Farber was named the McKnight Presidential 
Chair in Public Law. Farber has been called one of the top 
constitutional and environmental law scholars in the 
United States. A member of the American Academy of 
Arts and Sciences, he is a prolific author and one of the 
most cited legal scholars. Comments Law School dean 
Thomas Sullivan: ''The breadth and depth of Professor 
Farber's work is astonishing. His scholarship is first-rate 
in all respects." 
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Earlier, the first McKnight presidential chair was awarded 
to Regents' Professor Ron Phillips, a pioneer in biotech
nology whose work has benefited agricultural develop
ment and food production worldwide. The second chair 
went to Leonid Glazman, professor of physics, who is 
considered one of the world's leading theoreticians in the 
field of condensed matter physics; a source of many tech
nologies important to daily life. 

Robert Bruininks, executive vice president and provost, 
notes that the U faces intense competition to recruit and 
keep outstanding scholars. "Each of the faculty members 
named to the new McKnight chairs receives many offers 
from other schools, so we're delighted that they will 
remain here and continue to bring extraordinary distinc
tion to the University." 

The $15 million McKnight gift, announced in December, 
provides the U with an unprecedented resource to strength
en the faculty across the system in a strategic, targeted 
way. The gift will support McKnight presidential chairs, 
presidential professorships, and presidential faculty fellow
ships. The appointments are made by President Yudof. 

Raising additional resources for recruiting and retaining 
top faculty is a key priority for Campaign Minnesota. 
Campaign gifts through May total $835 million toward 
the $1.3 billion goal. 

-Martha Douglas 
University of Minnesota Foundation 



Around the U 

Shaking the snags out of online registration 
Crash-prone last fall, the PeopleSoft system benefits from a winter of tweaking. 

st fall's first-ever online student registration was, 
ccording to Robert K vavik, an associate vice presi
ent in the provost's ~ffice, "fairly successful," despite 

capacity problems with the new Web-based registration 
system that interfaces with the U's PeopleSoft system. This 
spring's experience with online registration went beyond 
fair-giving Kvavik-and U officials from the admissions 
office to the registrar's office-good reason to give them
selves a pat on the back. 

Students registering electronically this spring did so with 
relatlre eass, administrators say. Only one CDIIIfllaint was 
logged by the U reglstrar-ciJIIIIIIIIfld with 1,2110 dllrlng the 
online system's tall debut. 

Unlike last fall, when the PeopleSoft system crashed 
repeatedly under the press of students eager to register 
online, this time around everything went smoothly for the 
nearly 48,000 online registrants-about 82 percent of all 
students registering for spring semester classes. 

But things didn't go smoothly by chance. Success followed 
an intense winter of upgrading and tinkering with the sys
tem to make sure that fall's intermittent failures would not 
be repeated. 

"Throughout the winter and into this spring we spent an 
enormous amount of effort trying to improve the system," 
Kvavik reports. "PeopleSoft helped out, and we hired 
Arthur Anderson for some quick consulting-that was 
probably the best money we ever spent on such things. 
And our staff was able to put together a cookbook for sys
tematically attacking problems." 

The cookbook was necessary because fixing last fall's 
problems required more than one solution. The PeopleSoft 
system was developed for a much smaller database than 
the nearly 50,000 students registering-that is to say, 
50,000 initial registrations multiplied by thousands of 
drop-add class requests. 

The switch to PeopleSoft 
The U switched to the PeopleSoft system when it confront
ed the limitations of its old Legacy registration system. 
The system was not Y2K compliant. Moreover, the U's 
conversion to semesters necessitated system upgrades that 
would have been difficult. Because the Legacy system was 
developed piecemeal over 20 to 30 years, many of its 
designers were no longer with the University-and little of 
what was done to the system over the years was document
ed. Fixing the system, says K vavik, would have meant 
"operating in a vacuum." 

Last fall the system had a capacity of 200 concurrent users; 
if more students tried to log on at the same time, the sys
tem tended to crash. With improvements over the winter, 
capacity was raised to about 500 concurrent users-more 
than sufficient to meet demand. Indeed, of the 15,000 to 
16,000 drop-add requests each day during registration, 
74 percent of all transactions (individual steps in the drop
add process) were completed in under 4 seconds and 92 
percent in under 10 seconds. 

Sesqui conference series announced 

K
icking off in late September with a summit on 
Minnesota's economy, a yearlong series of 
conferences will engage people in the com

munity, policymakers, and academic researchers in 
discussion of critical social issues. In all, 13 con
ferences have been organized by academic depart
ments and centers with support from the 
President's Sesquicentennial ConferenceS~ 
one of many ways the U will involae. Minn . tans 
in the celebration of its 150th birthd . 

The series will include: 

The Minnesota Forum: Framing Our Econo 
Future. Sponsored by the Offi of the President; 
Charles Muscoplat (College of Agricultural, Food; 
and Environmental Sciences [COAFES]) and 
Lawrence Perlman (chair, Ceridian Corporation, 
Minneapolis), cochairs. September. 

Frontiers of Change: Navigating the Humaa 
Genome Map. Microbiology (Medical SctiOol); 
Ashley Haase, ch~ovember 13. 

Conference on Race, li:thnlcity, and Migration: 
The United States in a Global Context. 
Immigration History Research Center and the 
Program in American Studies (Center for Liberal 
Arts [CLA]; Rudolph Vecoli and David Roediger, 
cochairs. November 16-18. 

Designing Research for Change: The Role of 
Research and Researchers in Effecting Change 
Within Communities. Pediatric neurology (Medical 
School); Catherine Jordan, chair. Fall2000. 

Governing GMOs: Legal Regulation in the Face 
of Scientific and Public Debate. Law School; 
Susan Wolf, chair. Fall or later. 

Development and Debate of Policies Governing 
Genetic Modification of Animals, Plants, and 
Microorganisms through Biotechnology. 
COAFES, Philip Larsen and Charles Muscoplat, 
cochairs. Fall or later. 

Design of Medical Devices. Institute of 
J'ecbnology; Artbur Erdman, chair. April. 

Departures: ew FemiJ:list Perspectives on the 
Holocaust. Center f2A!M!ikdt Feminist Studies 
(CLA); Lisa Disch, chair. April21-23. 

The Role of the University in Boosting the 
Economic and Cultural Productivity of 
Minnesota. College of Education and Human 
Development and the Humphrey Institute of Public 
Affairs; James Hearn, chair. April/May. 

Mind and Emotion: From the Molecular to the 
Cultural. Center for Cognitive Sciences (CLA); 
Gordon Legge and Lynn Carlson, cochairs. May. 

-Carl Franzen 

''That's an enormous improvement when you consider that 
last fall, each step would take about 20 seconds-if you 
could get on the system at all," K vavik points out. 

''Things went 90 percent better this time," says registrar 
Susan Van Voorhis. "We were able to stabilize the system 
by changing the infrastructure to increase our capacity. The 
system never maxed out this time, never crashed, and pro
cessing time went way down." 

The credit for the expanded capacity, she explains, goes to 
the Web development team in the Office of Information 
Technology. "Best of all," she says, "the improvements 
didn't cost a dime as far as equipment was concerned." 

The improvements evidently have pleased students, 
Van Voorhis says. 

''Through January, I received 1,200 e-mail complaints 
about last fall's registration," she says. "For spring registra
tion, I have received just one." 

Next up: A new payroll and benefits system 
Problems with last fall's registration have fueled concern 
among employees about the switchover of the U's payroll 
and benefits operations to PeopleSoft. The change occurred 
at the end of June; the first paychecks issued from the new 
system will be released July 12. 

Not to worry, Human Resources is assuring staff. The 
PeopleSoft registration system was new and untried when 
it was implemented by the U, whereas PeopleSoft's payroll 
and benefits system has a long track record of success. And 
even in the unlikely event of problems, the July 12 checks 
can be issued by the old payroll system. 

-Richard Broderick 

Pithy information about the U's new ~[)DiieSc:dl· 
based Human Resources Management System 
for payroll and benefits is posted on a special 
Web site: http://wwwl.umn.edu/eaterpriseJ 

Civil service 

Longtime c/r/1 serrice and bargaining unit (CSBU) fllllllloyees 
headed downrirer June 1 to celebrate llfiiPIDyment annirer· 
sary milestones. The annual CSBU Employee Recognition 
Reception tDDk place on the Betsey llortllrup boat during an 
afttlmoon crulsll on the Mississippi. Alntllll/ the hDIIDifltiS 
wt11t1 (from lett, with Soldy} ,_,. St:hrtasillfltll, phatmacol· 
ogy, who has worked at the U tor 411 yars; Carla Hill, educa
tional psychology, 43 years; and Brace lfahllllt, human ecoiD· 
gy, 41 years. At tar rlglrt Is C/r/1 Serrlce C11111111ittee chair 
Stephanie 01/trDrth, audits. 
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- July calendar 

•• To find out more about individual U 
.Ill& museums and events, check out the online 
'C events calendar at events.tc.umn.edu. •••• 
SPECIAL EVENTS 
Thurs., July 13-Staff lunch sponsored by the Civil 
Service/Bargaining Unit Women's Initiative Steering 
Committee. Meet colleagues at the noon concert on 
Williamson Plaza; discuss issues pertinent to your working 
life. Noon-1 p.m. FFI: 612-625-2385. 

EXHIBITIONS 
BELL MUSEUM OF NATURAL HISTORY, 
FFI: 612·624·7083 
tlife on the Edge: Alaska's Copper River Delta-More 

than 100 paintings, drawings, prints, and sculptures 
explore the region's rainforests, mountains, glaciers, and 
wildlife, as well as its cultural heritage. Through Oct. 22. 

tMorphin! The Science of Biological Change-Live 
caterpillars, butterflies, and moths are used to explore how 
common physical traits are controlled by genetics. 
Through Nov. 24. 

GOLDSTEIN GALLERY, MCNEAL HALL, 
FFI: 612·624·7434 
tHmong Clothing-The Goldstein's contribution to the 

25th anniversary of the Hmong in Minnesota. Through 
Aug. 6. 

NASH GALLERY, FFI: 612·624· 7530 
tEco-Feminism in Korea-The work of 43 Korean women 

artists working in various media within the concepts of 
indigenism and gender representation. Through July 21. 

tSteven J. Schochet Center for GLBT Studies
Traveling exhibit commemorating the Hirschfeld Institute 
for Sexual Science, on display in Klaeber Court, 320 16th 
Avenue S.E. 9 a.m.-5 p.m. (until 8 p.m. Mondays). 
Through July 7. Closed July 3-4. 

TWEED MUSEUM OF ART, Duluth, FFI: 218· 726·8222 
tHighlights from the Collection: A 50th Anniversary 
Sampler-Ou~standing works from the permanent collec
tion. Through Dec. 24. 
tEarth Surfaces: Paintings by Irving Zane Taran. 

Through Aug. 13. 
tGeorge Morrison (1919-2000): Selections from the 

Tweed Permanent Collection. Through July 18. 

WEISMAN ART MUSEUM, FFI: 612·625·9494 
tHosplce: A Photographic Inquiry-Hospice care, offer

ing physical, emotional, and spiritual assistance to termi
nally ill people and their families, is the subject of this 
unique exhibition featuring the work of five American pho
tographers. Through Aug. 13. 
1A Scholar Collects: The Frank Sorauf, Jr., Collection of 
Pueblo Pottery. Through Oct. 15. 

MUSIC 
Wed., June 28 
tVestalla Group, Trio, Worldwide music at the St. Paul 
Student Center Terrace Cafe. Noon-1 p.m. 

Sat., July 1-sun., July 23 
tSummer concerts and master classes In conjunction 
with the Bravo! Summer String and Keyboard Institute. 
Free (except July 17 benefit). Sponsored by the School of 
Music. FFI: 612-626-8742 

WEISMAN ART MUSEUM 
tSat.. July 1-chamber music, 1 p.m. 
tWed., July 5-chamber music, noon 
tSat., July &-Chamber music, 1 p.m. 
tWed., July 12-Chamber music, noon 
tMon., July 17-Bravo! Benefit Recital with Yair Kless, 

violin, and Zoya Shuhatovich, piano, 8 p.m. Tickets: $10 
($5 students/seniors). FFI: 612-624-0846. 

tWed., July 19-chamber music, noon 
tSun., July 23-Chamber Orchestra Gala, 2:30p.m. 

FERGUSON HALL 
tSat., July 1-Student recital, 7:30p.m. 
tSun., July 2-Faculty recital, 2:30p.m. 
tMon., July 3-Master class with John Gilbert, violin, 
3:30p.m. 
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tWed., July 5-Master class with Tanya Remenikova, 
cello, 3:30 p.m . 

tThurs., July &-Master class with Yair Kless, violin, 3:30 
p.m. 

tFri., July 7-Student recital, 7:30 p.m. 
tSat., July 8--Student recital, 7:30p.m. 
tSun., July 9-Faculty recital, 2:30p.m. 
tMon., July 1G-Master class with John Gilbert, violin, 

3:30 p.m.; guest recital with Phoebe Dalton, cello, 7:30 p.m. 
tTues., July 11-Master class with Alexander Braginsky, 

piano, 3:30 p.m. 
tWed., July 12-Guest recital with Anna Cromwell, violin, 
4p.m. 

tThurs., July 13-Master class with Yair Kless, violin, 
3:30 p.m.; guest recital with Angela Fuller, violin, 7:30 
p.m. 

tFri., July 14-Master class with Phoebe Dalton, cello, 
3:30 p.m.; student recital, 7:30 p.m. 

tSat., July 15-Student recital, 7:30p.m. 
tSun., July 16-Faculty recital, 2:30p.m. 
tTues., July 18--Master class with Sally O'Reilly, violin, 
3:30p.m. 

Through Aug. 2 

tWed., July 19-Master 
class with Ariane 
Alexander, piano, 3:30 
p.m. 
tThurs., July 2D
Master class with Yair 
Kless, violin, 3:30 p.m. 
tFri., July 21-Master 
class with Thomas Turner, 
viola, 3:30 p.m.; student 
recital, 7:30 p.m. 
tSat., July 22-Student 
recital, 7:30 p.m. 

tNoon concerts on Williamson Plaza (or in Northrop 
Auditorium in case of rain). Noon-1 p.m. Free. Sponsored 
by Summer Session and Department of Concerts and 
Lectures. FFI: 612-624-2345; www.northrop.umn.edu. 

tWed., July 5-Voices of Sepharad; music, dance of 
Jewish Mediterranean communities 

tThurs., July &-Electric Arab Orchestra; Arabian pop 
ensemble 

tMon., July 1D-Fiamenco 2000; Spanish dance and 
music 

tWed., July 12-Tim Sparks; solo guitar with a multicul
tural edge 

tThurs., July 13-Bernie Edstrom and Move; post-bop 
and original jazz 

tMon., July 17-Biuebeat; acoustic world-beat blues 
tWed., July 19-Katie Spoden Band; powerful vocals 
with acoustic rock 

tMon., July 24-Summit Hill Brass Quintet; sparkling 
"'mericana fare 

tWed., July 26-Laura Caviani Quintet; hard-swinging, 
bluesy horn band 

Fri., July 21 
tTwin Cities Gay Men's Chorus, with Calliope and One 
Voice. 8 p.m., Ted Mann Concert Hall. Tickets: $1Q-$25. 
FFI: 612-624-2345. 

FILM 
U FILM SOCIETY, FFI: 612·627·4430; www.ufilm.org 
Bell Museum Auditorium. Tickets: $5 ($4 students/seniors; 
$3 U Film Society members). 
tThe Idiots (ldloterne). Through July 13. 
tThe Interview. Starts July 14. 

LECTURE'~ WORKSHOPS, 
CONFEREnCES 
Mon., July 17-Frl., July 21 
tTheoretical Foundations and Experiential Learning in 
Complementary and Alternative Therapies-Summer 
institute for postbaccalaureate nurses at the Earle Brown 
Center for Continuing Education, St. Paul: Sponsored by 
the School of Nursing, Center for Spirituality and Healing, 
and the Academic Health Center. 
FFI: 612-624-3174 

Thurs., July 27-sat., July 29 
t24th National Nutrient Databank Conference
Researchers and others will present lectures and updates 
on issues related to nutrient databases. Hosted by the 
Nutrition Coordinating Center, Division of Epidemiology. 
FFI: 612-626-9452 

CLASSES/ACTIVITIES FOR FUN 
Mon., July 10-Frl., July 14 
tFalcon Camp-Sessions for children ages 10 to 12. 

$125 (members); $150 (nonmembers). Sponsored by the 
Raptor Center. FFI: 612-624-2756 

THE STUDIO, FFI: 612·625·0214 
Tuesdays, July 11-Aug. 1 
tCreating Great 35-mm Pictures-5:3Q-7:30 p.m. 

$55 (faculty/staff/alumni); $65 (public). 

Wed., July 12 
tThe Color of Summer: A Landscape in Watercolor-

11 :30 a.m.-1 p.m. $12.50 (faculty/staff/alumni); 
$17.50 (public). 

Wednesdays, July 12-Aug. 2 
tPainting on Location with Gouache-6-8:30 p.m. 

$85 (faculty/staff/alumni); $95 (public). 

Thursdays, July 13-Aug. 3 
tPalnting on Location with Watercolor-&-8:30 p.m. 

$85 (faculty/staff/alumni); $95 (public). 

Sat., July 15 
tBatlk Cards for Special Occasions-Noon-4 p.m. 

$20 (faculty/staff/alumni); $25 (public). Second session, 
Aug. 5, Noon-4 p.m. 

Wad., July 19 
tFast and Furious: Floral in Watercolor-11 :30 a.m.-1 p.m. 

$12.50 (faculty/staff/alumni); $17.50 (public). 

Sat., July 22 
tFun with Decoupage-Noon-2 p.m. 
$15 (faculty/staff/alumni); $20 (public). 

Wed., July 26 
tBound Mlni-Joumals-11 :30 a.m.-1 p.m. 

$12.50 (faculty/staff/alumni); $17.50 (public). 

MINNESOTA LANDSCAPE ARBORETUM, 
FFI: 952·443·1516 
Sun., July 9 
tAromatherapy: Herbal Oils and Scents-Learn about 15 
basic essential oils and their healing and cosmetic proper
ties. 1-3 p.m. $30 (members); $40 (nonmembers). 

Fri., July 14 (at Arboretum), or Sat., July 22 (at 
Dodge Nature Center) 
tHandmade Paper-Make paper with materials found in 
nature and the home. 1-4 p.m. $30 {members); 
$40 (nonmembers). 

Saturdays, July 15 & 22 
tPhotographing Landscapes with Feeling-Learn about 
composition, focus, equipment, and natural and artificial 
lighting. 10 a.m.-12:30 p.m. $45 (members); 
$55 (nonmembers). 

Wad., July 19 
tNatural Handcrafted Soaps-Make soap from store
bought oils and herbal scents. 1-4 p.m. $35 (members); 
$45 (nonmembers). 

Tues., July 25 
tThe Shade Garden-6-8 p.m. $15 (members); 
$25 (nonmembers). 

Thurs., July 27 
tPerennials for Summer Display-6-8 p.m. 
$15 (members); $25 (nonmembers). 

BELL MUSEUM OF NATURAL HISTORY, 
FFI: 612·624·7083 
Sun., July 9 
tGrowing Seed Necklaces-Make your own necklace 
with a growing seed inside. Watch roots and leaves grow. 
1-3 p.m., ongoing. $2.50 per craft. 

Through Sept. 1 
tBell Museum Discovery Day Camps-Many weeklong 
day camps available for children. FFI: 612-624-9050. 

Send calendar items by fax: 612-624-6369; by e-mail: 
urelate@tc.umn.edu; by mall: Kiosk, Institutional 
Relations, 6 Morrill Hall. Deadline for the August Issue 
is July 14. 
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~ ter semester conversion 
Some rough edges remain, but a year after the fact, the Us shift to a semester system seems remarkable 
mostly for its lack of calamity. 

N early a year after the U underwent semester conver
sion, there's big news about how the changeover 
went in the University's largest college. 

"The story is that there is no story," says Dean Steven 
Rosenstone of the College of Liberal Arts. ''The story is 
that we accomplished it as an institution and a lot of the 
credit goes to ordinary people all across the U who pulled 
together to make sure it worked." 

When Rosenstone describes for colleagues at other institu
tions all that the U pulled off last year, he says they are 
"amazed." Semester conversion took place simultaneously 
with last fall's PeopleSoft implementation and the inaugu
ration of freshman seminars as well as the implementation 
of new student writing requirements. 

"As an institution we took on more things than any other 
institution in the country and came through with flying 
colo~," Rosenstone says. 

Converting from quarters to semesters involved revising 
many hundreds of courses and creating many new ones, 
entirely redesigning a wide range of transactions, and 
preparing 45,000 students for the new system. 

"It was like people running an airline trying to impose a 
new schedule and new reservation and payroll systems
and still keep their planes flying, seats full, and customers 
happy because they are getting quality service," 
Rosenstone suggests. 

Payoff for good planning 
If things went smoothly, it's undoubtedly because the U 
began planning for the conversion well ahead of time. 
Individual faculty had the initial responsibility for refitting 
quarter courses to semester courses. In CLA their pro
posed revisions were forwarded to a subcommittee of the 
CLA committee on curriculum, instruction, and advising, 
which spent an entire month in mid-1997 reviewing propos
als before passing them on to the dean's office for fmal 
approval. 

''Those 20 faculty members did nitty-gritty work," says Ann 
Waltner, CLA's associate dean for academic programs. 
''They didn't just look at courses but also at major sequences 
and how revised or new courses would fit in to those 
sequences." At the same time, CLA brought in staff and fac
ulty from Michigan State University and the University of 
California, Berkeley-which already had undergone semes
ter conversion-to offer advice on making the changeover. 

While faculty and students alike pitched in to make conver
sion work, many also give a lot of credit to academic advis
ing staff. 

"At no point was there large-scale student panic-[ students] 
saying, 'Oh my God, I started out under the quarter system 
and now we're moving to semesters! How am I going to 
graduate?"' observes Waltner. "Our advisers did heroic work 
in explaining to students about how to figure out how much 
the credits they'd previously earned were worth in the new 
system and what they still had to do to graduate on time." 

For advisers, comprehensive handbooks, as well as staff 
training and informational sessions that took place in 1998, 
proved invaluable. Sessions for students were offered in 
1999. The training covered every contingency, from degree 

"All in all, things went very smoothly" as the U shined from quarters to semesters, says CLA professor Richard McCormick 
(right, meeting in his Folwell Hall office with student Jeremy Bergerson}. McCormick chairs the committee that oversaw cu"icu
lar 111visions necessitated by semester conversion. 

requirements to fmancial aid (students would now be receiv
ing aid twice rather than three times an academic year). One 
emphasis was on helping students cope with the different 
tempo imposed by a semester, rather than quarter, system. 

"Frankly, the whole process went very well," says Jane 
Anderson, a community coordinator and academic adviser in 
the CLA Social Science Community. ''The students we saw 
before the conversion had a very clear idea of what their 
questions were. And those that came in after the conversion 
were asking questions we were prepared to answer." 

A few rough edges 
Semester conversion did have its rough edges, in CLA and 
other colleges, faculty and administrators say. Several issues 
will need to be addressed in year two of the semester system. 

Faculty and curriculum committees are still trying to work 
out the proper balance of three- and four-credit courses 
offered by the college. Some students have complained 
that the workload in three-credit semester classes has been 
too heavy and that they are burning out before the end of 
the term. 

''There should really only be a slight increase in the course 
content of a four-credit quarter class when it is turned into a 
three-credit semester course and stretched out from 10 to 15 
weeks," says Richard McCormick, a professor of German 
and chair of CLA's Committee on CurriculUin. Instruction. 
and Advising. ''To some extent that will be ironed out as 
faculty get used to the new system." 

In that regard, many CLA faculty are using the U's new 
writing-across-the curriculum initiative to enrich their con
verted courses with more writing-not necessarily by requir
ing more papers than were assigned under the quarter sys
tem, but by incorporating more revision and rewriting. 

continued on page 7 
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The China trip: Strengthened 
ties, new opportunities for the U 

By Mark G. Yudof, president 

Eate June I had the honor of leading a 
Diversity delegation to mainland China 
d Taiwan that included Patricia 

Spence, chair of the Board of Regents, and 
a number of professors and administrators. 
The primary purposes of our trip were to 
make connections with our alumni in 
China, to sign several agreements that for
malize academic exchanges and education
al programs with Chinese universities, and 
to explore new global relationships. Chief 
among the new programs is the executive 
M.B.A. joint degree program developed by 
the Carlson School of Management with 
Zhongshan University's Lingnan College 
in Guangdon province, in southeastern 
China. 

Building on a long relationship 
The University has a long history of host
ing scholars and students from China, with 
the frrst Chinese student arriving on cam
pus in 1912. Over the years, the U has 
developed a strong reputation for agricul
tural research and education programs that 
attract many students from China. Indeed, 
the U now has more than 1,000 students 
and scholars from China, Taiwan, and 
Hong Kong-the largest contingent among 
universities in North America. On the 
mainland, it was gratifying to meet many 
leaders in government, business, and acad
emia who were educated at the U. 

Interest in the U's agricultural programs 
clearly remains high. Governor Chen 
Andong, who administers Minnesota's sis
ter state, the Province of Shaanxi, was par
ticularly interested in tapping the U's agri
cultural extension expertise. Economic 
development in the western provinces, 
including Shaanxi, is a national priority, 
and great interest exists in the U's work on 
precision farming, water preservation, and 
plant genetics, among other technologies. 

One of the other things that became clear 
to me from this visit was that as China, the 
world's most populous country, shifts to a 
more market-based economy, the need for 
the tools of private enterprise are increas
ing. A new breed of entrepreneurs and 
businesspeople .in the bustling cities of 
Shanghai, Xi' an, and Beijing will need 
contract law, commercial law, and intellec
tual property law to build their new enter
prises. They also will require a legal sys
tem that recognizes and gives force to 
those legal principles. 

And this should apply to human rights, a 
subject that a number of Chinese law pro-

fessors value. Law School dean Tom 
Sullivan, who led a group of four faculty 
members, is exploring law exchanges with 
faculty at Fudan, Peking, and Tsinghua 
universities. 

Connecting with alumni 
Alumni association executive director 
Margaret Carlson and I hosted alumni 
gatherings in Beijing, Xi' an, and Taipei. A 
large number of alumni turned out for 
these events and expressed gratitude for the 
education they received here. Our delega
tion was particularly moved by the surprise 
presentation of a stars-and-stripes decorat
ed birthday cake at the Taipei alumni 
reception July 4. 

Overall, I think this trip was remarkably 
successful, with a host of new and renewed 
agreements for academic exchanges. In 
addition to the executive M.B.A. program, 
we signed exchange agreements emphasiz
ing the biologi<;al sciences with Peking, 
Fudan, and Xi'an Jiaotong universities, 
Fourth Military Medical University, and 
the Shanghai Institutes of Biological 
Sciences. I was also pleased to have the 
chance to reconnect with alumni-many of 
them very highly placed-who had fond 
memories of Minnesota. 

On a personal note, it was gratifying for 
me that I received more academic honors 
in a week than in two decades of school 
and university work. Most notable among 
these was an honorary professorship at 
Fourth Military Medical University. I have 
the plaque proudly displayed in my office, 
and I have tried to contact faculty members 
at the Medical School to inform them of 
my possible decision to practice medicine! 
They have not returned my calls. 

Work life .· . . .. 
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adults will have tressing to caregivers than p~actical, fman- www.umn.edu/ohr/eap) and the Faculty 

to care for an older cial, or physical ones. You will probably and Academic Staff Assistance Program 
relative or friend at some point. This is an feel some guilt, anger, frustration, resent- (612-625-4073). 
important workplace issue because of the ment-perhaps depression, and certainly 
pressures experienced by employees in weariness. If you are fortunate, there will 
meeting the demands of work and family at also be satisfaction, closeness, understand-
the same time. ing, and sharing with your relative or 

More than 22 million U.S. households-
one of every four-is involved in caregiv
ing for an older relative or friend, according 
to Juliet Schor in The Overworked 
American. Eldercare essentially is a part
time job for many caregivers: they spend, 
on average, 12 hours a week providing care. 
At the same time, Schor says, Americans 
are now working an extra month per year 
compared with workers in 1969. 

Being a caregiver 
Being a caregiver means helping carry out 
the tasks of daily living; it can involve 
emotional or fmancial support. A person 
can provide care directly or arrange to have 
care provided by someone else-an indi
vidual or an organization. Responsibilities 
can range from calling a distant, aging par
ent on a regular basis to sharing a house
hold or providing around-the-clock care. 

Caring for an older relative can be a 
rewarding experience but also can be emo
tionally draining and physically exhausting. 
As a caregiver, you may need to become 
expert on many issues: learning about a 
specific illness or disability, finding the 
right doctor, identifying appropriate social 
services, hiring a lawyer, locating caretak
ers, helping parents manage their finances, 
dealing with bureau~ies, or researching 
residential facilities. 

friend. 

It is helpful to know how to approach the 
older adult you want to help. Here are a 
few tips. 

• People who feel in charge of their lives 
are generally happier and feel less stress 
than those who feel controlled by others. 

• Older people feel more loved when their 
choices and lifestyles are considered and 
supported. 

• Although parents may recognize that 
they need help, they may also resent the 
help because they perceive it as a rever
sal of authority roles in the family. 

• Oon't take over tasks unless the shift in 
responsibility is really necessary. 

• Give information rather than advice. 
Encourage decision making. 

Helpful resources 
To learn more about caring for elderly rela
tives or friends, check out some of the 
excellent books on the subject, including 
Respecting Your Limits While Caring for 
an Aging Parent, by Vivian Greenberg; The 
36-Hour Day, by Nancy Mace; and I'm 
Dying to Take Care of You, by Candace 
Snow. 

You can also find answers to many ques
tions through the University Employee 

In the Twin Cities, more than 1 ,000 pro
grams and hundreds of housing options are 
available to help older adults maintain the 
most independent lifestyle possible. Some 
good starting points for information include 
Eldercare Partners (651-917-1208 or 
www.eldercarepartners.org); Senior 
Resources (612-331-4063); and Senior 
Linkage Line (612-333-2433). 

-David Johnson 
Office of Human Resources 
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Around the U 

Say cheese ... and ice cream ... 
at the U's Dairy Products Store 
It's Thursday afternoon in the middle of summer: another 

cheese-making day in the Food Science and Nutrition Building 
on the Twin Cities campus in St. Paul. 

Around the south end of the building in the Pilot Plant, a small 
team is busy trying to keep up with the final stages of the cheese
making process. There.are four team members: Jodi Nelson, a 
junior scientist; Mike Engstrom, an undergraduate in food science 
and nutrition; Ray Miller, coordinator of Pilot Plant services and 
the University's cheese maker since 1983 (and son of the U's pre
vious cheese maker); and Eric Miller-Ray Miller's son-about 
to enter his sophomore year at the U and still undecided about a 
major. 

Miller pere is a tall, lean fellow dressed today in a white coverall. 
Like the others in the plant, he's also wearing a haimet and a pair 
of rubber boots-the concrete floor is slick with runoff from the 
cheese making and must constantly be hosed down. 

The production of cheese -and less frequently, ice cream-in 
the Pilot Plant is tied to classes or research projects within the 
food science and nutrition department, though more general pro
duction is planned. Everything produced here is sold through the 
increasingly popular Dairy Products Store, located on the first 
floor of the adjoining Andrew Boss Laboratory/Meat Science 
building. Although open only two hours a week, the store boasts 
sales revenues of about $25,000 per year-money used to recoup 
the cost of the raw materials that go into the cheese and ice 
cream making, including milk, sugar, salt, vegetable coloring, 
rennet, and enzymes. 

The alchemy of cheese making 
The origins of cheese are lost in prehistory. The best guess is a 
fortuitous discovery by some Neolithic pastoralist who decided to 
store milk in the stomach of a calf or sheep; exposed to animal 
rennet leached from the stomach lining, the milk coagulated, then 
turned hard-primitive cheese. 

However humans first stumbled onto cheese, the ancient cheese
making process is a far cry from what is taking place here today. 
During the summer months, Miller, Nelson, and whoever else is 
helping out begin work at 7 a.m., pasteurizing milk purchased 
from a bulk distributor (who also collects milk produced at the 
U's dairy barns) and then distributing it into the plant's seven fer
mentation vats. 

In the vats, the milk is heated to 86 degrees Fahrenheit-the opti
mum temperature for the ripening step in which the cheese cul
tures are added to the milk and allowed to sit for about 45 min
utes. (Different cultures make different kinds of cheeses.) After 
the ripening, Miller adds microbial rennet; mechanical agitators 
stir the mix; and the resulting curds are separated with cutters. 
The size into which the curds are cut will help determine the 
moisture and other characteristics of the final product. The curds 
are then scooped into "hoops"-essentially aluminum boxes
which are placed in a hydraulic press that squeezes out excess 
water. Voil<i-<:heese! 

Growing consumer demand 
In the last couple of years, Miller reports, the dairy store has had 
a burgeoning clientele. More and more customers are flocking to 
the store's display cases as word gets out about the freshness and 
creamy flavor of the products flowing out of the Pilot Plant. 

"We're also getting a lot more requests from departments or 
catering services around campus that are doing parties or ice 
cream socials," he says. "That's also helped raise awareness of us 
and brought more people into the Dairy Products Store." 

Kudos 
I Chris Uggen, assistant professor of sociology (CLA), received 
an award from the American Society of Criminology for outstand
ing scholarly contributions to the field of criminology. 

I Patricia Tomlinson, professor of nursing, has been named edi
tor for North America of the Scandinavian Journal of Caring 
Sciences. 

I Professors Philip Portoghese (College of Pharmacy) and 
Donald Tmhlar (Institute of Technology) were honored by the 
American Chemical Society (ACS). Portoghese was given the 
Alfred Burger Award in Medicinal Chemistry for his work 
advancing understanding of how opioid drugs interact with recep-

Ray Miller keeps the Dairy Products Store stocked with cheese and 
Ice cream. 

As a result, says Miller, "We've been thinking about expanding 
the hours the store's open. The only drawback is the staffmg." 
Miller is working on a budget plan that will enable him to keep 
the store continuously supplied with some of the more popular 
ice cream flavors-vanilla, Gopher Gold (a French vanilla with 
raspberry chocolate swirls), and vanilla chocolate chunk-and 
cheese varieties-including cheddar, cojack, blue, and a 
Neufchatel known as Nuworld. 

Miller has to take care that the Pilot Plant doesn't come to be seen 
as a competitor to commercial cheese producers, some of which 
are owned by companies that donate money to food science and 
nutrition programs (shared by the College of Agricultural, Food, 
and Environmental Sciences and the College of Human Ecology). 
But within the limits of that restriction, there is no doubt in his 
mind that the demand would exist for an increased output of 
cheese and ice cream. 

"The way we've been building clientele," he says, "I know that 
if we made the product, we would sell it without any problem." 

The Dairy Products Store is open 3 p.m. to 5 p.m. Wednesdays in 
the Andrew Boss Laboratory/Meat Science building, 1354 Eckles 
Avenue, St. Paul. 

-Richard Broderick 

tors in the human body. Truhlar was given the ACS Award for 
Computers in Chemical and Pharmaceutical Research for his work 
putting the theory of quantum mechanics to use in describing 
chemical reactions. 

I Fairview-University Medical Center (FUMC) recently was 
ranked among the country's best hospitals by U.S. News and 
World Report. Of the top 50 hospitals, FUMC ranked 30th for 
cancer care, 37th for otolaryngology, 20th for geriatrics, 17th for 
kidney disease, 38th for neurology/neurosurgery, and 39th for res
piratory disorders. 

News digest 
• The Board of Regents at its July meet
ing approved amendments to President 
Mark Yudof's contract that increase his 
pay and extend the term of service by one 
year, to 2003. Yudof's base salary will 
increase by 3 percent, to $335,000; he will 
earn a one-time bonus of $15,000 for 
"exceptional service in the year 
1999-2000" and receive an enhanced 
deferred compensation package contingent 
upon his remaining at the U for the tenD. 
of his contract. 

• Yudof presented to regents a conceptu
al framework for the upcoming biennial 
budget request to legislature. The frame
work reflects continuity from the 1999 
request and focuses on several themes: 
assuring competitive compensation for fac
ulty and staff while addressing extraordi
nary rises in health insurance costs over the 
next two years; enhancing the undergradu
ate experience, including increasing the 
undergraduate teaching capacity; stabilizing 
funding for medical education and address
ing statewide shortages of health care 
workers; advancing interdisciplinary acade
mic initiatives; supporting the core infra
structure of the U; and continuing invest
ment in outreach. The board is scheduled to 
review the budget proposal in September, 
with final approval at October meeting. 

• About 50 employees represented by the 
American Federation of State, County, and 
Municipal Employees attended the July 
regents meeting to call attention to 
employee wage concerns. Representatives 
released information they said shows that 
many clerical, technical, and health care 
workers are underpaid by industry stan
dards and in some cases do not earn a liv
ing wage. During his discussion of the 
bierinial budget request, Yudof noted that 
competitive salaries for all employees are a 
focus of the U's legislative request and 
commented that "the University should not 
be in a position of paying wages and com
pensation which are below a reasonable 
minimum." 

• Regents approved a strategic plan for 
the Academic Health Center (AHC) that 
eventually will shape research priorities 
and form the basis for new programs, larg
er student enrollments, and more faculty. 

• A discounted bus pass program for U 
students, staff, and faculty was approved 
by regents. Through the U-Pass pro
gram-to be funded by the U, state trans
portation department, and Metro Transit 
-student passes will cost $55 per semes
ter and faculty/staff passes will be $35 per 
month. The passes will be available in late 
August. Program goals are to increase 
transit use and to reduce carbon monoxide 
emissions and traffic congestion. 

• John D. and Catherine T. MacArthur 
Foundation awarded a $992,000 grant to 
the Interdisciplinary Center for the 
Study of Global Change (ICGC) and its 
component MacArthur Interdisciplinary 
Program on Global Change, Sustainability, 
and Justice. ICGC partners at Stanford 
University and the University of Wisconsin, 
Madison, received companion grants of 
approximately $1 million each. The 
money-the third MacArthur grant to the 
consortium-will support interdisciplinary 
graduate research and training focused on 
two themes: global effects of concentra
tions of power and local efforts to exercise 
power, and the importance of cultural and 
institutional continuities. 

• The National Institutes of Health (NIH) 
_renewed a five-year, $2.5-million grant 

to the U to train doctoral students in 
biotechnology. Microbiology professor 
David Sherman is principal investigator on 
the grant. 

• Mary Koppel is the new director of the 
AHC's Office of Communications. She 
most recently was director of communica
tions for Allina Medical Clinic. Interim 
AHC communications director Mary 
Kenyon will resume her duties as commu
nity relations manager. 
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Standout staff abound in all corners of the U. Meet fivE 

E very worlcclay, every week, thousands of employees 
contribute to the operation and betterment of the 
University. The U's nearly 11,000 civil service/bar

gaining unit (CSBU] employees and roughly 3,500 profes
sional and academic (P&A] employees hold wicle-ronging 
responsibilities, with titles from office specialist to electro
mechanical systems specialist, meclical}ab technician to 
unclergrocluate honors progrom coorclinalor, information 
lechnology professional to builcling and grounds worlcer. 
Often their accomplishments are unheralclecl. But some 
CSBU and P&A staff are recognized for their outstanding 
service by their clepartmenls or colleges or through U-wide 
progroms. We put out a call for U unils to send us their 
/isis of staH honored for outstanding service over the past 
few months. 
All those we leamecl about by our cleadline are listed on 
these pages. In ac:lcJition, we piclcecl a few subjects-quite 
amitrari/y--lo find out a thing or lwo about what it means 
to be an outstanding U employee. 
Unsung hero. Above and beyond the call of duly. 
Probably deserves an award fNel"j year. These are a 
few of the phroses lhat seem to tum up tepealed/y in 
colleagues' clescriptions of the "sloff stars• we profile here. 
Yet consistently, all of our subjeds were unequivocally 
moclesl--embarr at being singlecJ out and sfeadfast 
in clellecting praise to coworlcers. 
Here then, are five everyday U heroes-with a combined 
108 years of service-who, modesty naw;thstanding, have 
eamecl the respect and admiration of their colleagues. 

Rosa Ki// ___ _ 
Tracking down Rosa Kill is not easy. As a building and 
grounds worker for the Science and Math Building at the 
University of Minnesota, Morris (UMM), Kill is not exactly 
sitting captive next to a phone. And even when you think 
you've pinned her down, Kill calls back to tell you that it's 
not a good time; offices need to be cleared out and cleaned 

up for asbestos abate~ 
ment crews. But she'll 
gladly speak to you 
when she gets home. 

It's not hard to see her 
tremendous work 
ethic-just one reason 
she received the 
Teamsters' Outstanding 
Staff Award at UMM. 

"H there's anybody that 
deserves it. she's the 
one," says science and 
math division secretary 
Carol Ford. "[Rosa) 

Rosa Kill really does go above 
and beyond any expec

tations. She takes pride in the work she does-regardless of if 
she's awarded for it-and it's because of the kind of person 
she is." 

Ford says there was a cohort of science and math folks who 
wanted to rally behind Kill's nomination for the staff award, 
so Ford drafted a letter and left it out for faculty and staff to 
sign. Students added their signatures as well. Some two dozen 
signatures and a few other support letters later, Kill's nomina
tion had more than sufficient endorsement . 

"It's wonderful," says Kill. "It makes you feel good that they 
think that much about you to give you that award." 

Kill possesses an overflowing enthusiasm for her work and 
the faculty and students she encounters each day in science 
and math. "I get up in the morning and really love going to 
work. It's just fun." she says. 

She has been at the U for almost 12 years as a custodian. 
"I've moved to a few buildings, but I'm still doing the same 

thing. I like doing that. I like being around the kids. They just 
keep you energized because they're so busy and active and 
gung ho." 

Ford characterizes Kill as friendly, approachable, and unas
suming. "The kind of work that she does impresses all of us 
every day," Ford says. "And the fact that she does it so well 
makes all of us less likely to notice it. But we do. We notice it 
when she's gone. Yeah, we love her; we don't ever want her 
to go away. She's a wonderful person, and I'm really glad 
she's gonna get some recognition. Not that she'll ever believe 
that she deserves it. but -she does. 

"It's too bad the University can't clone her," Ford continues. 
Then, after a pause: "We are the science and math division 
here. Maybe we can work on it." 

Judd Freed __ _ 
Not everyone thrills to emergencies or looks forward to 
"relaxing" at a second job (in an ambulance, no less). Then 
there's Judd Freed: assistant director of the U-wide 
Deparbnent of Emergency Management, part-time paramedic, 

and bearer of an excite
ment threshold a few 
degrees higher than 
most. 

Freed is part of a two
person team dedicated 
to planning for the 
unexpected at the U-a 
large fire, a weather 
disaster, an act of terror
ism-things that most 
people don't even like 
to think about. 

Working in emergency 
management since 
1987, Freed describes 
himself as a faceless 

Judd Freed bureaucrat. "IT I do my 
job well, you don't know I exist," he says. But not all of 
Freed's work has gone unnoticed. UniversitY Services recent
ly awarded him one of its Star Performers awards, due in no 
small part to Freed's tireless efforts in preparing the U for any 
emergencies that might result from Y2K-related computer 
problems. 

The U's efforts to ensure all of its operations moved smoothly 
into the new century began in 1998 and ended just before 
dawn on January 1, 2000. The night had been relatively trou
blefree-and the mood was celebratory among the U trouble
shooters who had kept watch overnight. 

"Everyone thought Y2K was a nonevent," recalls Freed, who 
was the last to leave campus that night. "It wasn't. It was a huge 
event-the biggest success [ever] in my professional field. 

"Everyone complains about the University not functioning 
efficiently. They did this right. They really did. The whole 
University is in a lot better shape than it would have been 
without [the work to inspect and overhaul operating systems 
because of] Y2K." 

Freed concedes that "it was an incredible amount of work." 
especially in the fmal six months. 

"I did see my wife once in a while," he observes dryly. "Not 
very often, but once in a while." 

For Eric Kruse, vice president for University Services, 
Freed's dedication made all the difference. 

"[Freed] did just a very fme job of ensuring there was good 
communication coordination between groups inside and out
side of the University to ensure that the U would be in a good 
position for December 31," Kruse says. 

In addition to preparing all of the U's campuses for emergen
Cies, Freed assists with health and emergency training ses
sions, works closely with the athletic deparbnents, and helps 



reryday heroes who earn raves from their colleagues. 

oversee U of M Emergency Medical Services, a group of near
ly 90 volunteers who devote about 10,000 hours a year to pro
vide medical assistance and back-up support for emergencies. 

Freed cherishes the variety of his work and the breadth of sit
uations for which he prepares. "I can tell you anything you 
want about bioterrorism, how severe thunderstorms spawn 
tornadoes, and CPR [cardiopulmonary resuscitation]," he 
jokes. 

But even in the world of emergency management, things can 
go oddly awry. A snafu with Freed's e-mail system led to his 
missing his own award ceremony. He's grateful nonetheless. 
''The fact that somebody actually noticed was kind of nice," 
Freed says. "Now I can go back to what I do best-waiting 
for someone else's world to end." 

Donna Armstrong __ 
Office specialist is the official title held by Donna Armstrong, 
a 22-year veteran of the U and for 7 years a fixture in the 
College of Human Ecology's School of Social Work (SSW) 
on the Twin Cities campus. If you listen to her coworkers, 
what Armstrong truly specializes in is making the office feel 
like home. For that, and for all her efforts in coordinating two 
different moves for 
SSW, the college 
honored Armstrong 
with its Civil 
Service Outstanding 
Performance Award. 

The social work 
school changed 
addresses twice in 
the past year, from 
Ford Hall 
(Minneapolis East 
Bank) to the VoTech 
Ed Building (St. 
Paul) and from 
there, this past 
January, across the 
street to newly reno
vated space in 
Peters Hall. 

Donna Armstrong 

"Donna nearly single-handedly organized the packing days 
we held on Saturdays [for faculty and staff]," notes SSW 
assistant to the director Deb Snouffer. "She ordered meals for 
those who came in ... to sort and pack, she made 'treat 
bags' -brown bags filled with bandanas, marking pens, pack
ing tape, Hershey Hugs and Kisses, and Tylenol-to 
acknowledge the extra work everyone was doing, and she 
herself was always at work on those weekend packing days." 

Armstrong only modestly admits to her large role in the suc
cessful moves. "If you say, 'dangled the carrot, cracked the 
whip,' yeah, I suppose," she says. "It came together really 
well, I think, because we made it fun." 

Building community in the workplace is an ongoing preoccu
pation for Armstrong, who is well known for providing the 
office with pumpkin bars, brownies, a}ld other baked goods 
two or three times a week. ''The students enjoy it; the faculty 
enjoy it," she says. "It makes it more personal when it's 
homemade." 

An international student once commented that for her, the 
School of Social Work was like coming home, notes SSW 
director Jean Quam. ''The person who makes it feel that way 
is Donna," she says. "She bakes a lot; makes sure the school 
looks good; and is the seeker and source of information about 
people and for people ... that's a very important function in a 
big department." 

Quam says that Armstrong was also the driving force in get
ting SSW recognized in June (as part of the U's Staff 
Recognition Day) as one of the Top 10 Departments to Work 
For at the U. Although quick to downplay her own contribu
tions to. the department-be they taping shut moving boxes or 

opening up brownie boxes-Armstrong is proud to call SSW 
home. "It's not one of these departments that has these inspi
ration growth modes; they're like this all the time," 
Armstrong says. "It's a really great department to work for." 

ayTate ___ _ 
Mary Tate is used to a lot of give and take in her roles as 
administrative director of minority affairs and diversity for 
the Medical School and as the school's liaison to the Office 
of Equal 
Opportunity and 
Affirmative Action 
(EOAA). But she 
tends to give out 
compliments and 
praise much more 
readily than she 
receives them. 

Listening to Tate, 
you would think 
she had little to do 
with being named 
recipient of the 
EOAA office's 
Lillian H. Williams 
Award for excel
lence in the fields 
of equal opportuni-
ty and affirmative Mary Tate 
action. She credits 
the dean and associate dean of the Medical School for 
improving the climates for diversity and inclusiveness, and 
the medical students themselves for seeking education that 
will prepare them to deal with the full spectrum of patients 
they will encounter. 

Nonetheless, Tate is known for her dedication and skill in 
helping to make the school a welcoming and supportive envi
ronment for students from diverse backgrounds. She criss
crosses the country to recruit students from underrepresented 
groups and closely follows students' progress once they enroll. 

And if a conflict or complaint arises involving possible dis
crimination in the Medical School, Tate has show herself to 
be a caring and extraordinarily competent mediator, says 
EOAA director Julie Sweitzer. "Students and employees are 
willing to come to Mary with issues," Sweitzer says, "and 
when we call Mary she is prompt, she is persistent and thor
ough, and [she is] sensitive to the concerns of everyone 
involved." 

Tate handles formal complaints as well as informal concerns 
for which she attempts to forestall a formal complaint. "What 
I like to be is more proactive, rather than reactive," she says. 

Often, she believes, conflicts or complaints that surface can 
have a silver lining: "I see them as blessings, because it does 
enable us to correct situations if they need to be corrected and 
get better in terms of work-force issues." 

Sweitzer said that in determining recipients of the Lillian H. 
Williams Award (named after a former EOAA director), ''usu
ally there is just one person that rises to the top. This year 
someone said Mary Tate and we said, 'Yep, that's it."' 

Charles Vale __ fphoto-on-page_s, 

Charles Vale has seen his share of change since he was hired 
in 1963 as a general mechanic in the Department of 
Communication Disorders, with responsibility for about 
$29,000 worth of equipment. Flash forward 37 years. Vale, an 
electromechanical systems specialist, is now responsible for 
the selection, adaptation, and upkeep of approximately $2 
million in high-tech equipment. Recently, he has labored 
countless hours helping the department-part of the College 
of Liberal Arts (CLA) on the Twin Cities campus-open the 

continued on page 8 
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CAMPAIGN 0 MINNESOTA 

It's easy to make a gift to Campaign Minnesota in 
support of the college, campus, or program of your 
choice. Check out the campaign's Web site at 
www.campaign.umn.edu for online giving and pay
roll deduction options. If you have questions, contact 
your development officer or call the University of 
Minnesota Foundation, 612-624-3333. 

Surprise gift takes advantage 
of fellowship match 

Ron Sawchuk, professor of pharmacy, received a 
double surprise on his 60th birthday. First, his 
former Ph.D. adviser from the University of 
California made a surprise appearance at a depart
ment party for Sawchuk. Then, it was announced 
that a new endowed fellowship had been created 
in his name-the Ronald J. Sawchuk Fellowship 
in Pharmacokinetics, in honor of his contributions 
to the field. "I am still on cloud nine," said 
Sawchuk. "I was very touched by the show of 
support, and I'm thrilled that this gift will support 
fellowships. It's so difficult to attract top students 
to our program, and this will create an additional 
recruitment tool." 

F. V.I. 
New deadline for research grant 

T
he deadline is Monday, September 25, for fall applica
tions for the Grant-in-Aid for Research, Artistry, and 
Scholarship program administered by the Office of the 

Vice President for Research and Dean of the Graduate 
School. The deadline is about one week earlier than usual. 
Application information is available at http://www.research. 
umn.edu/research/fundsrc.html. Questions may be directed 
to the Research Support Services office, 612-625-2356 or 
facgrant@umn.edu. 

Distinguished grads sought 

Who are the three most interesting students you've 
known? Which of them went on to accomplish 
something noteworthy? The alumni association 

seeks suggestions from faculty and staff of graduates (espe
cially those under 50) to feature in a proposed new U adver
tising campaign. Suggestions-with a brief paragraph 
describing each person's accomplishments-may be sent to 
Tom Garrison, garri009@tc.umn.edu. 

CSBU women invited to lunch 

C ivil service/bargaining unit women are invited to meet 
colleagues and discuss workplace issues at monthly 
bring-your-own lunch gatherings sponsored by the 

Civil service 

CSBU Women's Initiative Steering Committee. The next 
lunches, focused on the theme "How do you get it all 
done?" will be Thursday, August 10, noon-1 p.m., 398 
McNeal Hall and 223 Johnston Hall. FFI: 612-625-2385. 

Presentation software available 

I
f you're seeking to dazzle audiences with nifty presenta
tions, you may want to check out a software package 
developed by staff in the U's General Biology Program

and offered on the Web free of charge. UPresent® and 
UGather® make it easy to develop a computer-run presenta
tion combining text, graphics, movies, and Web sites, 
according to developers Rick Peifer and Kyle Hammond, 
who plan training workshops for faculty and staff. Software 
(now available for Macintosh OS7 .1 or higher; planned 
soon for Windows 95, 98, and 2000, and NT 3.5 or higher) 
may be downloaded from http://upresent.umn.edu. 

Technology grants offered 

F 
acuity are invited to submit proposals for technology
enhanced learning grants of up to $10,000 through a pro
gram sponsored by the Office of the Executive Vice 

President and Provost. Grants must be matched by colleges/ 
departments. Proposals are due by 4:30 p.m. Friday, 
September 8. FFI: Linda Jom, 612-626-7320 or 
ljom @mailbox.mail.umn.edu. 

The Sawchuk fellowship was created through 
gifts from colleagues, students, and family mem
bers and will be matched through the 21st 
Century Graduate Fellowship Endowment, which 
doubles the impact of fellowship gifts of $25,000 
or more. This matching opportunity has attracted 
significant interest: Associate campaign director 
Mark Baumgartner reports that gifts totaling more 
than $650,000 for nine new fellowship programs 
have qualified so far for the match. 

What does the Civil Service Committee do? 

Attracting gifts for fellowships is a top priority of 
the $1.3-billion Campaign Minnesota. The U now 
offers fellowships to only a fraction of its grad 
students; many choose to study at universities that 
can offer them more. Current and retired faculty, 
who have witnessed frrsthand the critical role 
graduate students play in U research, have been 
among the first in line to sign up for the new 
matching program. 

The mission of the Civil Service Committee (CSC) is to rep
resent the professional interests of civil service employees. 
1be committee participates in the shared governance struc

ture of the University and supports the U's mission. 

The matching program was established with roy
alties from sales of an anti-AIDS drug containing 
antiviral compounds developed by U researchers. 
For more information or to see if your gift is eli
gible, contact the development officer for the pro
gram you wish to support. Or call the U of M 
Foundation at 612-624-3333 or the Minnesota 
Medical Foundation at 612-625-1440. 

-Martha Douglas 
Unlrerslty of Minnesota Foundation 

Those represented by the esc are employees not holding aca
demic appointments or student appointments or covered under 
collective bargaining agreements. The 4,500 civil service staff 
hold professional, managerial, or confidential classifications. 

The Civil Service Committee does not serve (or report to) U 
administrators. Along with other U consultative groups-the 
Faculty Consultative Committee, the Academic Staff Advisory 
Committee, and the Senate Consultative Committee-the CSC 
routinely provides comment and recommendations on major 
University issues. Members of the committee are appointed by 
the president from a list endorsed by civil service staff. 

Our routine committee business includes setting employee 
holidays; reviewing changes to job classifications, salary 
ranges, and performance appraisal systems; approving the 
compensation plan; recommending changes to the civil service 
rules; approving requests for professional development grants; 
publishing the twice-yearly In Touch newsletter; and appoint
ing or making recommendations for appointment of civil ser
vice staff to U-wide committees, task forces, and boards, 
including search committees. 

Professional and administrative staff 

PIA snapshots: UMD's small business counselors 

0 n a "typical" day, the 10 counselors who work for 
UMD's Center for Economic Development (CED) 
cover a lot of ground-literally. That's because these 

members of the U's professional and administrative staff 
provide counseling services for businesses sprinkled across 
the 20,000 square miles of Minnesota's Arrowhead region. 

Under the direction of Stephen Marder, the CED is an out
reach program of UMD's School of Business and 
Economics, the Natural Resources Research Institute 
(NRRI), and the College of Science and Engineering. Last 
year, CED counselors provided 15,722 hours of counseling 
services, seminars, and training for small business clients, 
helping them obtain $17.6 million in loans, create 204 new 
jobs, and increase their revenues by 14 percent. With a mis
sion to support the growth, diversification, and stability of 
northeastern Minnesota, the CED also develops programs, 
offers training to the community, and pr~uces publications. 

Counselors based at the CEO's offices in Duluth's 
Technology Village include: Lee Jensen Bujold, director of 
the Small Business Development Center; Kathy Forslund, 
associate director of the NRRl Business Group; and coun
selors Dick Braun, Jim Skurla, and Jan Zigich. This spring, 
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Dori Smith and Henry Helgen joined the counseling staff, 
assigned to a special project to help entrepreneurs bring 
new technology into their businesses. 

The CED maintains counseling offices in International 
Falls (staffed by counselor Nancy Ness), Two Harbors (Jan 
Zigich), Hibbing (Jim Tolan), Grand Rapids (Kirk 
Bustrom), and Ely (Wendy Crowley). 

"We work with many different entrepreneurs, from people 
who want to start a business to the region's more mature 
businesses that need to stay competitive," explains Bujold, 
who conducts intake interviews for new clients and assigns 
them to a counselor. 

When a counselor helps a small business get started or 
expand, it's exhilarating for both counselor and client. 
"I'll never forget completing my frrst business plan with a 
client, and then getting that loan," says Zigich, who came 
to the CED with a marketing background. Braun often 
finds that his personal experiences as an entrepreneur 
relate to the issues his clients are facing. Skurla brings to 
his job an economics and finance background with an 
emphasis in natural resources-based businesses. All the 

During the past year or so, our monthly agenda has included 
presentation and discussion on these issues: 

• 2002--03 biennial budget request; 
• Health Plan Task Force; 
• U grievance policy; 
• Staff Day 2000; 
• tuition remission for staff dependents; 
• merit pay compensation; 
• job classification families; and 
• U contribution to civil service retirement plans. 

In the past we have worked to assure civil service employees' 
interests were represented in these areas: 

• University-Fairview hospital merger; 
• privatization of campus food operations; 
• conversion to biweekly paymH; and 
• vacation donation program. 

We will continue to do our best to serve the interests of civil 
service staff. To contact us, please send an e-mail to 
csc@tc.umn.edu. 

-Wsndy Williamson 
UnivetSity Libraries, 20110-1/1 CSC chair 

CED counselors need to be involved with business groups, 
keep up with business trends, and network with trade asso
ciations. 

Forslund enjoys the variety of her work and especially 
enjoys meeting and working with entrepreneurs. "No two 
days are exactly alike," she says. One day in June, 
Forslund met with an inventor of a new product at the 
NRRl machine shop to discuss developing a prototype of 
the product, talked with a local investor who had questions 
about a startup company, updated clients about changes to 
employment tax credits, and talked to a woman interested 
in starting her own business. 

What is the most satisfying aspect of being a small busi
ness counselor? "This is a job that can have a major impact 
on our clients and the regional economy," Forslund says. 
"When we can be instrumental in helping a business get 
established or expand, that's a great feeling." 

-George Jackson 
Law Library 
Member, Administrative Staff Advisory Committee 



OUR 

I
t's the story of more than 500,000 
graduates, including 6 who 
became Nobel Prize winners. It's 

where you can see the world's first 
pair of in-line skates, or a prototype 
for the first re-entry system used by 
NASA. It's a collection of trivia and 
memorabilia that digs into the 
University's past and puts it on dis
play as part of the institution's 
sesquicentennial celebration. 

In the past 150 years a vast number of 
images and objects have been saved 
that vividly illustrate the U's rich his
tory. Now a generous sampling of 
these will make up a special exhibit at 
this year's Minnesota State Fair. 

From 19th-century photos to a massive magnet, the U's state 
fair exhibit puts 150 years of history vividly on display. 

UN IVERSITY 

The exhibit, which will later travel 
to each campus and to the state capi
tol, is immense. More than 200 pho
tographic images, mounted on pan
els 9 feet tall, span 55 feet, filling an 
entire wall in the U's state fair build-

Toja Okoh and /an Dudley combed through piles of photos in assembling the U's massive 
historical exhibit. 

ing. In addition, the exhibit will con-
tain dozens of historically significant objects, borrowed from 
several University collections, which have rarely been seen 
by the public. Among them is the original Davis machine, 
which helped spawn the taconite industry in northern 
Minnesota. Employing a massive magnet, U researchers 
demonstrated how iron could be profitably separated from 
taconite pellets. Also included is one of the first heart pace
makers, developed by the U in the early 1960s; and the first 
inboard boat motor, called the Gopher motor, developed by U 
students in 1927. 

The job of assembling the exhibit fell to Ian Dudley and Toja 
Okoh a bit less than a year ago. Dudley is the lead designer, on 
loan from the James Ford Bell Museum of Natural History 
where he has more than 20 years' experience developing 
exhibits. Okoh is working in the Office of the Vice President 
for Institutional Relations before beginning graduate study this 
fall. Her background in exhibits design and research proved 
instrumental in the successful completion of the project. 

The goal of the exhibition team, led by sesquicentennial 
coordinator Sue Eastman, was to depict the history of the U 
in an exciting and comprehensive way. A consulting commit
tee-including Michael Blakeslee (Heritage Gallery, 
McNamara Alumni Center), Dennis Johnson (Media 
Resources), Judith Neiswander (Department of Design, 
Housing, and Apparel), Ann Pflaum (College of Continuing 
Education), and David Taylor (General College), as well as 
Institutional Relations staff members-envisioned an exhibit 
that would allow viewers to step back and appreciate the rich 
traditions of the University. They sought to be as inclusive as 
possible, showcasing all the University campuses and fairly 
representing the varied people who have taught or been edu
cated at the U. That, according to Okoh, was a difficult task. 

Semester conversion 
continued from page 1 

Some faculty have suggested there's a more fundamental 
workload issue raised by semester conversion. At a May 
meeting of the Faculty Consultative Committee, Dick 
Goldstein, chair of the Senate Committee on Faculty Affairs, 
said that a semester system, coupled with a three-credit 
course standard, has required many CLA faculty to forgo the 
opportunity to have "a somewhat light [teaching] load" dur
ing part of the regular academic year, as was possible under 
the quarter system. This makes it harder for faculty to com
plete research. The problem could be ameliorated if the col
lege made standard a four-credit module, suggested 
Goldstein, who said he had met with Rosenstone to discuss 
the issue. 

Getting the ball rolling 
Making a wish list was easy. The hard part was finding people 
who knew what rock to turn over or who could provide a quick 
response to an inquiry. Okoh pounded the pavement to collect 
pictures and follow leads about physical objects. "Sometimes a 
whole week would go by without finding a person who could 
help; then all of a sudden I would connect with a person who'd 
connect me to two other people," she says. Many of the pictures 
came from the University Archives and the Minnesota 
Historical Society. Objects came--and were still coming as this 
issue went to press-from existing U collections and almost 
every department. 

Dudley's experience proved invaluable in solving significant 
technical issues. One important design consideration was porta
bility. Because the exhibit will be installed at-various locations 
besides the state fair, lightweight materials were imperative. For 
the back panels Dudley relied on a product from Ballcomb 
Technologies that sandwiches honeycombed Kraft paper 
between thin sheets of aluininum. The panels are incredibly 
strong, yet one person easily can lift a 6-by-9-foot section into 
place. Dudley further simplified assembly by having each panel 
framed with wood and insetting interlocking hardware. The 
entire exhibit can be set up in just a couple of hours. 

And to protect the fragile, one-of-a-kind display items from the 
public, Dudley will use an accordion-style Plexiglas wall to 
enclose the exhibit's front. 

After touring a limited number of sites in the state, the exhibit's 
items will return to their original U homes. But Eastman has 
had preliminary talks with Coffman Memorial Union staff 
about permanently displaying the photographic portion of the 
exhibit in the newly remodeled union building. 

~arl Franzen 

Faculty member Judith Martin, however, suggested that with 
a four-credit module, students would graduate having taken 
an unacceptably narrow range of courses. 

the biggest revenue headache we faced last year." 

Other semester-related issues have emerged as well. For 
example, with oilly twice-yearly opportunities to enroll in 
courses during the regular academic year, students may need 
extra guidance to stay o~ track for graduation. 

Also, revenue concerns need to be addressed. "We had antic
ipated a drop in the number of classes our CLA majors were 
taking," says McCormick. "It turned out we didn't really see 
that happening. But where we did experience difficulty was 
in registration by students outside of CLA [meaning fewer U 
students in general taking CLA courses]. That was probably 

But in the end, the big news about semester conversion is 
that there isn't any big news. "At the end of a year like this," 
says McCormick, ''you tend to focus on things that are still 
problems, but all in all, things went very smoothly and I 
think people are even beginning to appreciate the benefits of 
the semester system. Many of our colleagues report that they 
are delighted with the extra time they have to deal with 
things they felt were shortchanged under the old system." 

-Richard Broderick 
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August calendar -

.... To find out more about individual U .111111. museums and events, check out the online 
....... events calendar at events.tc.umn.edu. 

SPECIAL EVENTS 
Sunday,Aug.27 

U of M Day at the Minnesota State Fair-The U's 
sesquicentennial celebration will be a special focus. Today 
and throughout the fair, the U of M Building on the fair
grounds will feature exhibits from U colleges, a historical 
exhibit, and an entertainment stage with continuous pro
grams. The building is located one and one half blocks west 
of the fair's Snelling Avenue entrance. Thurs., Aug. 24, 
through Sun., Sept. 3, 9 a.m.-10 p.m.; Mon., Sept. 4, and 
9 a.m.-8 p.m. FFI: 651-642-2200 or www.statefair.gen. 
mn.us (tickets: 651-642-2262). 

EXHIBITIONS 
BELL USEUM OF NATU L HISTORY, 
FFI: 2·624-7083 

Life on the Edge: Alaska's Copper River Delta-More 
than 100 works by 20 international artists interpret the 
unspoiled wild beauty of Alaska's Copper River Delta and 
the area's cultural heritage. Through Oct. 22. 

GOLDSTEIN GALLERY, MCNEAL HALL, 
FFI: 612-624-7434; goldstein.che.umn.edu 
I Fashion Lives, Fashion Lives-clothing, photographs, 
correspondence, and other material from leading U.S. fash
ion designers of the 1940s and 1950s. Aug. 2D-Oct. 8. 
Opening reception Aug. 20, 1 :30 p.m.-4:30 p.m.; lecture 
by guest curator Margot Siegel at 2:30 p.m. 

LARSO ART GALLERY, ST. PAUL STUDENT CENTER, 
FFI: 12-625-0214 
I Nine Visions (Nueve Visiones). Through Aug. 4. 
I Leslie Bostrom-Large Woodcuts. Aug. 11-Sept. 8. 
Opening reception Aug. 11 , 6 p.m.--8 p.m. 

NASH GALLERY, FFI: 612-624-7530; 
artdept.~m~~.edll/laSIJ/ 
I McKnight Artist Fellowship for Photographers
Aug. 29-Sept. 22. 

TWEED MUSEUM OF ART, Duluth, FFI: 218-726-8222 
I Highligbts from the Collection: A 50th Anniversary 
Sampler-outstanding works from the permanent 
collection. Through Dec. 24. 
I Earth Surfaces: Paintings by Irving Zane Taran. 
Through Aug. 13. 
I Tom Kerrigan Ceramics. Through Oct. 1. 
I The Helen E. Band Collection of First Nations Art from 
the Thunder Bay Art Gallery-Fifty works by 18 Canadian 
First Nations Indian artists who are leaders in the wood
lands painting style. Through Oct. 15. 

WEISMAN ART MUSEUM, FFI: 612-625-9494 
I Hospice: A Photographic Inquiry-Hospice care, offering 
physical, emotional, and spiritual assistance to terminally 
ill people and their families, is the subject of this unique 
exhibition featuring the work of five outstanding American 
photographers. Through Aug. 13. 
I A Scholar Collects: The Frank Sorauf, Jr., Collection of 
Pueblo Pottery-Through Oct. 15. 

MUSIC 
Through Aug. 2 
I Noon concerts on Williamson Plaza (or in Northrop 
Auditorium in case of rain). Noon-1 p.m. Free. Sponsored 
by Summer Session and Department of Concerts and 
Lectures. FFI: 612-624-2345; www.northrop.umn.edu. 

I Tues., Aug. 1-Urban Renewal Bluegrass; traditional 
bluegrass 

I Wed., Aug. 2-Prague '24; Klezmer/Yiddish folk 
traditions 

Melodious Lunches-Free concert at St. Paul Student 
Center. Noon-1 p.m. 
Sponsored by Twin Cities Student Unions Programs and 
Activities Committee. 

I Wed., Aug. 2-Giint Hoover & Brian Bains, jazz duo 

NORTHROP AUDITORIUM, FFI: 612·624-2345 
Sun., Aug. 27 

Allman Brothers Band-7:30 p.m. Tickets: $51, $41, 
$31; reserved seating; call TicketMaster, 612-989-5151. 

TED CONCERT HALL 
Sun., Aug. 6 
I Ache LhamtJ-Opera sung in the Tibetan language and 
performed by the Tibetan Institute of Performing Arts from 
Dharamsala, India. 7:30p.m. Tickets: $20 ( $14 seniors, 
students, and members of the Tibetan American 
Foundation of Minnesota). FFI: 612-624-2345. 

FILM 
U FILM SOCIETY, FFI: 612-627-4430; www.ufilm.org 
Bell Museum Auditorium. Tickets: $5 ($4 students/seniors; 
$3 U Film Society members/kids 12 and under). 
I Luminarias, Aug. 4-17. 
1 Book Wars, Aug. 11-17. 
I Kirikou and the Sorceress, Aug. 18-24; Aug. 26-27. 

LECTURE'~ WORKSHOPS, 
CONFERENCES 
Thurs., Aug. 10 
I How Do You Get It All Done? Staff lunch sponsored by 
the Civil Service/Bargaining Unit Women's Initiative. Bring 
your lunch. Noon-1 p.m., 398 McNeal Hall and 223 
Johnston Hall. FFI: 612-625-2385. 

Standout staff 
continued from page 5 

Fri., Aug. 11 
I Where Do U Fit In? Creating a Meaningful Work Life at 
the University of Minnesota-Workshop sponsored by 
Employee Career Enrichment Programs. 8 a.m.-3 p.m., 
210 Donhowe Building. FFI : 612-626-0774; 
www.umn.edu/ohr/ecep/. 

CLASSES/ACTIVITIES FOR FUN 
MINNESOTA LANDSCAPE ARBORETUM, 
FFI: 952-443-1516 
Tues., Aug. 1 
I Butterfly Gardening-1 0 a.m.-noon. 
$15 (members); $25 (nonmembers). 

Thurs., Aug. 3 
I Houseplant Repotting Clinic-Meet at the Keating 
Greenhouse in the Home Demonstration Gardens. Bring 
your root-bound plant and a larger, new container for 
repotting. 11 a.m.-noon. Free to members; nonmembers 
charged a gate fee. 

Sun., Aug. 13 
I Growing Roses in Minnesota-1-3 p.m. 
$15 (members); $25 (nonmembers). 

Wed., Aug. 16 
I Trees for All Seasons-1 0 a.m.-noon. 
$15 (members); $25 (nonmembers). 

Thurs., Aug. 17 (at Arboretum, 6--8 p.m.), 
or Sat., Aug. 26 (at Dodge Nature Center, 10 a.m.-noon) 
I The Edible Landscape-$15 (members); $25 (nonmembers). 

Sat., Aug. 19 
I Hostas and Companion Plants-10 a.m.-noon. 
$15 (members); $25 (nonmembers). 

Through Sept. 3 
I Art Exhibit-The paintings of Paul Oman, on display in 
the Snyder Building. 

BELL MUSEUM OF NATURAL HISTORY, 
F.FI: 612-624-7083; www.umn.edulbellmuse 
Through Sept. 1 
I Discovery Day Camps-Many weeklong day camps 
available for children. FFI: 612-624-9050. 

Sun., Aug. 13 
I Alaskan Animal Puppets-Make a snowshoe-hare, a 
grizzly bear, or an eagle JillPl)et. 1-3 p.m., ongoing, in the 
Touch and See Room. $2.50 per craft. FFI: 612-624-9050. 

Send calendar items by fax: 612-624-6369; by e-mail: 
urelate@tc.umn.edu; by mail: Kiosk, Institutional 
Relations, 6 Morrill Hall. Deadline for the September 
issue is Aug. 11. 

Julia M. Davis Speech-Language-!fearing 
Center, complete with four research laborato
ries, two instructional labs, four clinic rooms, 
four faculty offices, a library, and a state-of-the
art classroom. 

He enjoys working with the faculty in communication disorders and meeting their varied 
equipment needs, from audiometers to speech-generation devices. "That's where my level 
of interest has been kept high," Vale says. "I never know what they'll need or what I'll be 
asked to do." 

For these efforts, among others, he was recog
nized in May with a CLA award honoring his 
exemplary service-an award he also received a 
decade ago. 

According to professor and department chair 
Arlene Carney, Vale was "asked to assume a 
task that was truly demanding in a way that no 
other single task has been in all his years with 
the department ... Charlie acted as a consultant, 
an installer, a troubleshooter, an advocate, and a 

Charles Vale coordinator in a wide range of tasks." 

His work primarily involves audiovisual equip
ment, at least half of which is computer related. He explains that he works with special 
adapters that allow computing equipment to interface with speech and audiology equip
ment, and he designs and fabricates new instrumentation for subject interface in labs. "It 
varies as to the degree and complexity of what I'm asked to do," Vale says, clearly under
stating things. 
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Vale says he had no inkling that the staff award was forthcoming. "Why I was chosen I'm 
not sure. I was surprised. I thought there were others in the department that deserved it 
more than I did." 

His nominators have praised Vale for keeping up with the technological advancements in 
his field, often acquiring up-to-date knowledge and skills independently and on his own 
time. "Charlie's vast knowledge and skills have been absolutely critical to our success in 
offering courses, clinical services, and conducting research in our new facilities," says 
associate administrator Barbara London. 

Vale, in turn, makes special mention of the faculty and staff he has worked with over the 
past 36 years. He thinks his department is one of the best at the U. "It'll be tough to 
leave," he says. "It's been a pleasurable experience. It almost has to be to get up and do it 
for that length of time." 

-Rick Moore 
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LUCKY MUM EARNS 

Sesquicentennial Honor 

'1f a crossing makes the first year, we dig that plant up and propagate it in our fields in St. Paul," says Neil Anderson, creator of the successful Sesquicentennial Sun. 

Doing it the old-fashioned way, the University produces another beauty for Minnesota gardens. 

W 
ith parents named Bandit and Allure, how 
can one fail to impress? 

Mn. Sel'n. 95-161-2, now known as the 
Sesquicentennial Sun, is the latest release 

from the University of Minnesota's long-standing chrysanthe-
mum breeding program. Originally slated to be introduced 
without fanfare or even a name of its own, the intensely hued 
five-year-old progeny of chrysanthemum varieties Bandit and 
Allure, will now go down in University history books as the 
plant that won the 150th birthday honor. 

The lucky break for the mum came early this year when the 
Sesquicentennial Executive Committee was seeking a plant 
to celebrate the University's 150 years. ''They thought we 
could breed one for the occasion," says Esther Gesick with a 
wide smile, "not realizing that it takes five or more years to 
make a plant." Gesick is a research fellow in floriculture 
breeding and genetics and full-time postdoctorate research 
scientist for Neil Anderson, creator of the Sesquicentennial 
Sun. However, the horticulture gods must have been smiling 
on the sesquicentennial committee-Mo. Sel'n. 95-161-2 
was just about ready to be released after several years of 
careful breeding. 

Despite genetic engineering research currently going on 
around the world and in selected American universities, the 
Sesquicentennial Sun, like all University mums, was created 
the old-fashioned way: by cross pollination. "If a crossing 
makes the first year, we dig that plant up and propagate it in 
our fields in St. Paul," says Anderson. Unlike some flowers, 
chrysanthemums call for asexual propagation. This method 
requires taking cuttings of the plant and rooting the pieces. 
''The next year we have multiple croppings that we evaluate 
for all sorts of things," continues Anderson, "such as disease 
resistance. In the third year, we send the plants out to vari
ous outreach centers who evaluate them for one to three 
years in the same way we did before we even consider 
releasing the plant [as a variety]." In addition to the gardens 
on the Twin Cities campus, the Sesquicentennial Sun was 
planted in four different University research and outreach 
centers---.:.crookston, Grand Rapids, Morris, and 
Lamberton-to monitor its performance in varying growth 
conditions. 

Fooling the Sun 
The length of a mum's cultivation process, coupled with the 
urgency of the need-the sesquicentennial committee want-

ed flowers they could display around the University and.at 
University-related events immediately-meant a hurdle for 
the horticultural team. "We needed Harry Potter-like skills to 
make enough of those mums in time," says James Luby, pro
fessor of horticultural science and University fruit-breeding 
expert. 

The horticulturists gathered all the plants they could fmd 
from the various extension offices and took cuttings, which 
they sent to several licensed greenhouses to propagate. To 
induce growth, these greenhouses had to "fool the plants." 
By using black cloth to exclude all the light, they simulated 
shorter days and longer nights so the plants thought they 
were growing in the fall, Luby explains. 

Since 1939,76 garden variety mums and 7 greenhouse or 
florist mums have been introduced by the urp.versity. Among 
them was the golden Centennial Sun released in 1985 to 
commemorate the 1 OOth anniversary of the Minnesota 
Agricultural Experiment Station (MAES). MAES was estab
lished by the state legislature in 1885 and has supported the 
work of University plant breeders for several decades. 
Before the sesquicentennial coiilllJ.ittee approached the horti
culture team, Mn. Sel'n. 95-161-2 was to be released as the 
"new and improved Centennial Sun." 

continued on page 6 
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Oped 

Beautiful U Under 
Construction 

A
nyone who has visited the Twin 
Cities campus recently knows that 
we are seriously ''under construc

tion." We are in the midst of a billion dol
lar renovation effort that bas the campus 
crawling with construction crews and 
covered with cranes. Morrill Hall, where 
my office is located, sometimes feels like 
ground zero for these renovation efforts, 
and I confess that I am becoming so 
accustomed to the situation that I find it 
hard to concentrate without the rat-a-tat
tat of jackhammers or the wafting of dust 
through my recently renovated windows. 
Not too long ago I even found myself 
fenced out of Morrill Hall from my park
ing space, which caused me to think I had 
finally done it: I had closed off all 
entrances to the campus! (For those of 
you who crave this kind of hubbub but 
can't be here in person, you can 'visit 
some projects online through live Web 
cams at www.facm.urno.edu!) 

Minneapolis and St. Paul are not the only 
parts of the University where bard hats 
are as ubiquitous as baseball caps. In 
Duluth, for example, a new library was 
recently completed, and work will begin 
soon on a new Music Performance Lab. 
Morris and Crookston are also renovating 
buildings. 

I know that the shuffling of departments 
through different office spaces, as well as 
the many detours through campus-for 
pedestrians, cyclists, and motorists, 
alike-have been serious inconveniences. 
I appreciate the patience and understand
ing that staff, faculty, and students have 
shown thus far, and I am confident that 
the final results of these renovation 
efforts will be worth the wait and occa
sional aggravation. 

To my mind, the long-deferred renova
tions and new construction-along with 
things like clean windows, blooming 
flowers, and maroon and gold flags-are 
crucial to making our campuses places 
where people want to be. Creating an 
attractive, inviting campus atmosphere 
for students, faculty, and staff continues 
to be a top priority for the regents and 
myself. Believe it or not, through the 
mid-1990s only 1.3 percent of our operat
ing budget was spent on construction and 
renovation, an amount far below compa
rable universities and insufficient to keep 
up with our academic and other pro
grams. 

As part of these beautification efforts, we 
will be holding our fourth annual 
Beautiful U Day on September 27 and 28 
on the Twin Cities campus. The event has 
been so successful in bringing staff, fac
ulty, and students together to fix up the 
campus, we've expanded this day to two 
days! 

The frrst day will feature a tribute to the 
people of Minnesota for their 150 years 
of support of the U. In a gesture that is 
symbolic, beautiful, and practical, volun
teers will participate in the planting of 
150 trees on Nicollet Island, close to 
where the University began. The work is 
symbolic because it represents our thank 
you to the people of Minnesota, as well as 
our partnership with the Minneapolis Park 
and Recreation Board and a variety of 

other organizations; beautiful because res
idents of Nicollet Island and others who 
enjoy Minneapolis's parks will have a 
greener space in the middle of the city; 
and practical because the trees are part of 
a long-term research project designed to 
investigate the survival and performance 
of different tree species in an urban envi~ 
ronment. 

Our second day will be spent on the more 
traditio~al Beautiful U activities: cleaning 
up trash, cleaning out departments, and 
generally sprucing up the campus. This 
year some volunteers will be removing 
trash and brush from the Sarita Wetland 
on the Twin Cities campus in St. Paul. 
More heritage markers and sesquicenten
nial banners will also be installed. 

I look forward to being out there as one 
of many volunteers in sensible shoes and 
work clothes for Beautiful U Day 2000. 
As we have in the past, the University 
will be providing food and refreshments 
to volunteers. I look forward to seeing 
you there! 

-Matt G. Yudof 
President 

If you have questions about how you or 
your-department can become involved in 
Beautiful U Day 2000, please call Julie 
Cavender with Facilities Management at 
612-626-8124. 

Construction Update: Slowly but surely 
Church Street projects 
Just when one project is 

winding down on Church Street, another 
one is swinging into full gear. Work on 
the Mechanical Engineering Building is 
almost complete, and faculty, students, 
and staff are expected to move in by early 
October. Crews are finishing mechanical 
and electrical work, doing finishing work 
in the labs and offices, and completing 
exterior and grounds work. 

Meanwhile, down the street, work on the 
Architecture project has really started to 
pick up. Demolition is continuing in the 
existing building and a large crane was 
recently installed to help with excavation 
and foundation work for the addition. 

Economic Summit 
When every vehicle on 35W seems 
shiny and new, it's a good time to think 
about how to maintain and increase our 
prosperity. The Summit on Minnesota's 
Economy on September 20 is a daylong, 
open-eyed discussion of our state's 
future vitality, our place in the global 
economy, and our status as a technologi
cal innovator. Carol R. Johnson, 

This project is proceeding as scheduled 
and is expected to be completed next 
spring. 

A tale of two ramps 
Good news for St. Paul commuters! The 
new Gortoer Avenue Parking Ramp is 
opening August 21 in St. Paul, just in 
time for the state fair and the beginning 
of fall semester. This new ramp provides 
the campus with 600 parking spaces, 
replacing the surface lots that were on the 
site. 

Work on the new University parking ramp 
(near the McNamara Alumni Center, U of 
M Gateway in Minneapolis) is moving 
ahead rapidly. Most of the concrete has 
been poured for the ground and first lev-

President Mark Yudof, Professors 
Varadarajan V. Chari, Charles C. 
Muscoplat, Vernon R. Eidman, and oth
ers will encourage discussion and com
munity building among a wide cross
section of leaders and citizens to help 
ensure a healthy, vibrant social and eco
nomic future for Minnesota. 

els. The 500-space ramp is expected to 
open in January. Work is also progressing 
on both tunnels, one from the ramp to the 
Gateway and the other from the Gateway 
to the Radisson Hotel. Work on the sky
way connecting the Radisson to the 
Washington Avenue Ramp is continuing 
off-site and will move on-site around 
Labor Day. 

This is a look at a few of many projects 
currently in progress. For current updates 
on all major campus construction, go to 
http://www.facm.urno.edu/facm 
/construction.htm. 

-Jennifer Schulz 
Facilities Management 

When: September 20 

Where: Touchstone Energy Place, 
RiverCentre, St. Paul 

FFI: 888-671-6214, www.umn.edu/summit 



Work life 

No rush-hour traffic with telecommuting 
Terry Super remem
bers 1997 as ''the sum

mer of my discontent." 
Super, a senior accountant in 

Employee Benefits, was spending 
more and more time commuting from her White Bear Lake home 
to campus. Between road construction and snow delays, Super was 
road weary and ready to fmd a job with a shorter commute. 

When her department piloted a flexible work arrangement pro
gram, Terry Super jumped at the opportunity. She proposed 
telecommuting two days a week. Three years later, Super's 
telecommuting arrangement has been a resounding success, 
according to her and her supervisor, Marilyn Severson. By for
warding her office phone to her home, Super is able to provide 
seamless service to Employee Benefits callers. Working from 
home, Super finds that she can focus better on work requiring con
centration. And for Severson, that increase in productivity has been 
tangible. "Without the benefits of Terry's telecommuting, I would 
have had to hire another person at least part time to handle the 
increased workload in her area." 

More people, more productivity every year 
The number of telecommuters nationally has surged to 19.6 million 
people in 1999, up 10 percent from the preVious year. Accurate 
counts of University telecommuters are not available, but anecdotal
ly we know that many employees, formally or informally, are work
ing from remote sites at least part time. Most telecommuters work 
remotely one to two days per week. 

Studies are finding productivity increases, reductions in absenteeism, 
and increases in retention rates for organizations that facilitate 
telecommuting. A 1999 study released by the International Telework 
Association found that telecommuters spend less time away from 
their work due to personal, child- and adult-related tasks, saving 
employers up to 63 percent on absenteeism costs per teleworker. 
According to Joanne Pratt, contributor to the study and president of a 
telecommuting consulting organization, ''Telework is increasingly 
being recognized not as a luxury, but as a necessary component of the 
evolving structure of modem work patterns essential for helping 
employees better balance work and home life." 

Guidelines 
Thleoomm:uting.is not for everyone, nor can all work be done 
remotely. A decision to telecommute needs to be made in the con
text of work responsibilities, employee track record, and organiza
tional structure. To help supervisors accommodate telecommuting 
in their areas, a Supervisor's Toolkit is now available online at 
http://www.umn.edu/ohr/st/main/processesltelecommutingfmdex.htm. 
With contributions from the Offices of Risk Management, General 
Counsel, and Human Resources, the toolkit offers guidelines and 

Kudos 
The Department of Women's Intercollegiate Athletics turns 25! 
Officially formed in 1975 by President C. Peter Magrath, the department 
is still one of only six separate women's athletics departments in the 
nation. The Hall of Fame induction and anniversary celebration are 
planned for the weekend of October 27-29. 

Bert Stromberg has been named associate dean for research and 
graduate programs in the College of Veterinary Medicine. 
Stromberg has served as director of graduate studies for the 
Department of Veterinary Pathobiology since 1990. 

Wendy Harbour, disability specialist in Disability Services, a 
unit of the Office of Multicultural and Academic Affairs, received 
the Jaehny Award from VSA Minnesota, for dedication and com
mitment to disability arts in Minnesota . 
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sample forms to maximize success, safety, and fairness in making 
telecommuting arrangements. The toolkit outlines issues to resolve 
when considering a telecoinmuting arrangement. Here are a few 
considerations. 

• Employee work skills 

Employees who are good candidates for telecommuting typically 
have a history of reliable work performance, an understanding of 
the operations of the organization, the trust of their supervisors, an 
ability to establish priorities and manage their own time, and a 
proven track record of personal motivation. 

• Job duties 

Tasks that are clearly defmed and easily quantifiable lend them
selves to telecommuting. Examples include technical writing, 
graphic design, some administrative tasks (e.g. budgets, reports), 
and course development. Direct service responsibilities (e.g. class
room teaching, receptionist duties) are not amenable to telecom
muting. 

• Maintenance of a safe, ergonomically correct work site 

Whether working on campus or off, employees need to pay atten
tion to issues of safety. The Supervisor's Toolkit includes a safety 
certification form that identifies essential components of a safe 
work area. 

The University's Department of Environmental Health and Safety 
is a wonderful resource as telecommuters set up their home offices. 
You'll find information, diagrams, and suggestions for reducing 
risk factors for injury at http://www.dehs,umn.edu/ergo/. The 
Office Ergonomic Program even offers workplace evaluations via 
e-mail using digital pictures. A telecommuter simply taKes photos 
of the work area ·from four different positions, scans or digitally 
loads them, and sends them for evaluation. For an illustrated 
online guide to stretching exercises, visit the University of VIrginia 

- Web site at http://keats.admin.virginia.edu/ergo/stretch.html. 

Of course, telecommuting has its downside. When a large percent
age of time is spent off-site, employees can become isolated, teams 
may lose connections, and telecommuters may be left out of 
important information loops. Because of these issues, most 
telecommuters are not off-site full time. With some creativity, and 
when arrangements are structured right, telecommuting can offer a 
win-win alternative for employees, supervisors, and the University. 

Additional telecommuting resources 

Midwest Institute for Telecommuting Education: www.mite.org 

International Telework Associati~ and Council: 
http://www.telecommute.org/ 

-Kate Schaefers 
Center for Human Resource Development 

Dan Allen, associate director of recreational sports, was recently 
sworn in as Region V vice president on the 2000--01 Board of 
Directors of the National Intramural-Recreational Sports 
Association during its 51st Annual Conference and Exposition in 
Providence, Rhode Island. 

Richard Ramseyer is new manager of industrial grants and con
tracts at Sponsored Projects Administration. Ramseyer, former 
director of business development and technology transfer at 
Honeywell, will facilitate research agreements and technology 
transfer between U faculty and private industry. 

News digest 
• Former governor Elmer L. Andersen 
has donated 50 books and a manuscript 
to the Givens Collection of African 
American Literature, part of the 
University Libraries Special Collections 
and Rare Books unit. Highlights of the 
recent donation include a letter dated 
1911 written by noted orator and educator 
Booker T. Washington, a first edition of 
Washington's biography of Frederick 
Douglass, and a frrst edition of a book of 
poetry by Colleen J. McElroy. These gifts 
are the latest in a series of works that 
Governor Andersen has purchased for the 
collection. 

• General Mills has given the U $1 mil
lion to create an endowed chair for a 
faculty member who works on plant 
genomics as it applies to development of 
healthful food products. The General 
Mills Chair in Genomics for Healthful 
Foods will be in the College of 
Agricultural, Food, and Environmental 
Sciences. Creating new endowed faculty 
positions is a priority of the U's seven
year capital campaign and this gift brings 
the General Mills contributions to 
Campaign Minnesota to $2.5 million. 

• Courtney Fletcher, professor in the 
College of Pharmacy, began his four-year 
term as member of the FDA's Antiviral 
Drugs Advisory Committee July 25. 
Fletcher, who is coinvestigator in the U's 
Adult AIDS Clinical Trials Unit and the 
Great Lakes Center for AIDS Research, 
will review and evaluate data on the safe
ty and effectiveness of drugs used to treat 
AIDS. 

• A decision from the NCAA committee 
is expected in late September or early 
October. On August 11, the NCAA 
Committee on Infractions concluded its 
hearing in Avon, Colorado, into the inter
collegiate men's basketball program at the 
U. The U's internal investigation conclud
ed that there was widespread academic 
misconduct in the program from 1993 to 
1998. It imposed sanctions and punish
ments and restructured the program's 
reporting hierarchy. 

• Linnea A. Stenson has joined the 
Steven J. Schochet Center for Gay, 
Lesbian, Bisexual, Transgender 
(GLBT) Studies as its frrst program 
director. Stenson received her Ph.D. at the 
University of Minnesota and spent more 
than 10 years teaching GLBT studies at 
Macalester College in St. Paul. 

Plea from J. B. 
Every work day this year. more 

than 50 radio stations all over 

Minnesota will he airing short. pre

produced stories about the 

University's history and the stu

dents who studied here and then 

went on to shape our world. 

There's the story of African 

American law student McCants 

Stewart. who filed a complaint in 

1898 against a cafe owner who 

refused to serve him. The cafe 

owner was convicted of violating 

Stewart's civil rights-62 years 

before the lunch counter sit-ins in 

Greensboro. North Carolina. We 

know only a few of these stories. 

We need your help in uncovering 

more. Please contact J. B. Eckert 

at 612-624·5228 or e-mail him at 

jeckert@mailhox. mail.umn. edu 

with anecdotes. stories. achieve

ments. Don't rule out anything! 
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Write fast for grant 

t e Minnesota Medical Foundation is still accepting 
pplications for its Faculty Grant Program. Faculty 

Research and Equipment Grant applications are due 
September 1. Visit the foundation's Web site at 
www.med.umn.edu/mmf/ for application forms. Call 
Corbin Sanft at 612-625-5976 for additional information. 

Vet Med part of AniGenics 
Alliance 

P
rogram in Comparative Animal Genomics in the 
College of Veterinary Medicine's Food Animal 
Biotechnology Center has been named a member of 

the newly formed AniGenics Alliance, a coalition to sup
port collaboration among the world's top animal genomics 
institutions. Other members are U of lllinois, USDA Meat 
Animal Research Center, and Roslin Institute in 
Edinburgh, Scotland, home of Dolly, the frrst successfully 
cloned sheep. 

Donations to U hit high of 
$234 million 

D
onations to the University of Minnesota totaled $234 
million in 1999-2000, the most ever in a single year 
and a 73 percent increase over the previous year. 

Civil service 

Contact your legislators 

t is year's legislative budget proposal is particularly 
mportant since it includes funding for salaries and 
ealth care benefits. Please contact your legislators 

and ask them to support additional funding for the 
University. If you don't know who your representatives are, 
contact house or senate information or your county auditor. 
The house information number is 651-296-2146 (metro) or 
800-657-3550 (outstate). The senate information number is 
651-296-0504 (metro) or 888-234-1112 (outstate). 

If you want to donate to a candidate, a state political party, 
or a house or senate caucus, you can be reimbursed for up 
to $50 for single donors and $100 for married donors. 
You should receive a receipt (Form EP-3) after you have 
made your donation, and you can find the political reim
bursement form on the Department of Revenue Web site at 
http://www.taxes.state,mn.us/misc/forms/1995/misc.html. 
Further information on the Campaign Contribution Refund 
Progratn is on the instructions for this form. 

-Bonnie Jude and Don Cavalier 
Cochairs, Civil Service Legislative Subcommittee 

American Cancer Society 
Institutional Research Grant 

pplications are being accepted until October 1. Grant is 
or instructors and assistant professors who are 
ngaged in cancer-related research and have no inde

pendent national funding. Funding up to $20,000 is avail
able; for applications call612-626-1926. 

Cheap (bus) seats on sale now 

Beginning August 15, 2000, you can log on to 
http://buspass.umn.edu and order the new Metropass 
online. Metropass will be distributed at Parking and 

Transportation Services, or sent to you by mail. Metropass 
offers University staff and faculty who work 20 hours per 
week or more a deeply discounted bus pass. For just $35 
per month, you get unlimited rides anytime, anywhere, on 
any Twin Cities bus. 

The passes will be valid beginning September 1, 2000. 

University Honorary Degrees 
and Outstanding Achievement 
Awards 

Nominations are still open for University Honorary 
Degrees and Outstanding Achievement Awards. 
President Yudof suggests each department consider 

submitting at least one nomination for each category. For 

New civil service rules 
book 

The latest version of the Civil Service Rules book has 
just been published. We are planning a mailing to all 
civil service employees within the month. The current 

rules can also be found on the Office of Human Resources 
Web site at http://wwwl.umn.edu/ohr/ohrpolicy/Governing 
/CiviVindex.htm. 

If you would like a printed copy in booklet form and did 
not receive one in the recent mailing, please contact your 
supervisor. 

-Wendy Williamson 
Chair, Civil Service Committee 

Note: Wendy Williamson works in the Department of 
Economics, not the University Libraries, as cited in last 
months Kiosk. 

Professional and administrative staff 
I 

Bush Leadership Grants awarded 
to two P&A staff 

K
ris Lockhart, associate director of the Office of Equal 
Opportunity and Affrrmative Action, and Beth Zemsky, 
director of the Gay, Lesbian, Bisexual, Transgender 

Programs Office have each been awarded yearlong sabbati
cals by winning coveted Bush Leadership Grants. Lockhart 
is focusing her study on racism and leadership in higher edu
cation at the Kennedy School at Harvard University. Zemsky 
is studying and writing on organizational development for 
social change organizations. She will study through our own 
Humphrey Institute of Public Affairs. 

Both Lockhart and Zemsky hold academic professional and 
administrative (P&A) class appointments at the University. 
They are both examples of the kind of excellence found in 
the P&A class. 

Professional and administrative 
staff development leaves 

F
rom its beginnings in 1980, no one really expected the 
academic professional and administrative (P&A) staff 

. ~ou~ .~o gr~"':~~mbers to what it is today. No:w 

4 I Kios~ &)ptembet ~000 . . .. . 

approximately 3,600 people strong, P&A staff hold positions 
in every part of the University system as academic profes
sionals, program directors, counselors, administrators, librar
ians, extension educators, and dozens of others. Because of 
the significant impact this group plays in the overall devel
opment and success of the University, more attention is 
being paid to the needs of these employees. 

The Academic Staff Advisory Committee (ASAC) became 
involved in promoting policy changes related to professional 
development leaves. The committee proposed upgrading and 
improving leave opportunities for the P&A class as a means 
of attracting, hiring, and retaining highly competent academ
ic staff. 

In April of this year, the Board of Regents approved some 
policy changes regarding development leaves for P&A staff. 
A leave policy has existed for some years, but the intent here 
was to expand options to include shorter term leaves after as 
little as one year of service. 

Academic staff may now request development leaves of 
three different types. 

1) a minileave up to six weeks in length with full salary and 
benefits (requires one year of service); 

2) a short-term leave of7 to 15 weeks at one half up to full 
salary and full benefits (after four years of seryicy); ~ . . 

'· 

\ 

presentations to be made during the sesquicentennial year 
(2000-01), materials must be submitted no later than 
December 15, 2000. 

Summary requirements, citation samples, and the 
Awards and Recognition Procedures and Policy Hand
book can be found on the University Senate Web page at 
http://www.umn.edu/usenatelalluhonorslhandbook.html. 
Or contact Vickie Courtney, University Senate 
(612-625-4805, e-mail courtney@mailbox.mail.~.edu). 

No sweat August 28-September 1 
e University Recreation Center will be closed 

August 28-September 1 for biannual facility mainte
ance and deep cleaning. 

Nonnative English speaking lAs 

Need to get those SPEAK Test scores up? Central 
administration will cover the cost of coursework for 
all nonnative English speaking TAs or prospective 

TAs who need to enroll in communication skills classes at 
the Center for Teaching and Learning Services for the 
2000-01 academic year. The 2000-01 oral proficiency 
testing schedule (SPEAK Test) can be found at 
http://www.umn.edu/ohr/teachlearn/intltaO 1.html. 
Questions about the test may be addressed to Laura 
Espondaburu, Center for Teaching and Learning Services, 
120 Fraser Hall, 612-625-3041, teachlrn@tc.umn.edu. 

Rec sports advisory 
board vacancy 
I 

ne position remains open for a civil service pe.rson 
who works on the Minneapolis campus for a two
year term on the Recreational Sports Advisory Board. 

The St. Paul position has been filled. The application for 
staff to serve on University committees as a civil service 
representative is on the Web page at http://www.socsci 
. umn.edu/civilser. 

-Richard L. Haney 
CSC Senate and Assembly Committees Coordinator 

3) an extended leave of 16 to 48 weeks at one half salary 
and full benefits (after six years of service). 

(Two additional options exist for U of M Extension Service 
educators only.) 

While no central administration or collegiate funding will be 
provided, the University administration expects each depart
ment or center to be responsible for funding all costs result
ing from the leave as well as workload reassignments. 
Central administration is asking each collegiate and adminis
trative unit to submit an annual report on the number of 
leaves requested and the number funded. 

In addition, each collegiate and administrative unit will 
develop its own set of guidelines and procedures, which will 
include, for example, information on how to go about apply
ing for the leaves, criteria for being accepted, and the types 
of activities that are acceptable. 

Academic professional staff interested in learning more 
about these leaves should contact their dean's office or 
administrative unit officer. 

-David Johnson 
Office of Human Resources 
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The Large Lakes.Observatory (LLO) at the University of Minnesota, Duluth, (UMD) 
is the only institute in the country dedicated to studying large lakes worldwide. The 
term for its work is limnology, a less-than-household word meaning "the scientific 

study of bodies of fresh water." LLO's research ranges from lakes in the East African Rift 
Valley and central Asia. to the Great Lakes of North America. 

In 1997, LLO took a bold move and bought an 87-foot stern trawler to be converted for 
research on Lake Superior. The trawler, originally named the 
Fairtry, was built in a down-east shipyard in 1985, and was one of 
the fairest of the fishing boats on the Portland, Maine, waterfront. 
But fish stocks were being overharvested on the Grand Banks, and 
the owner of the Fairtry decided to get out of the business and sell 
off his boats. 

Volunteers from Duluth joined LLO director Tom Johnson and 
Mike King, the new captain of the vessel, to sail the Fairtry back to 
Minnesota in September 1997. The trip through the Gulf of Maine, 
the Straits of Canso (Nova Scotia), the Gulf of St. Lawrence, and 
the St. Lawrence Seaway took two weeks and generated a number 
of sea stories on the way. 

Turning fish holds into labs 

• 

nks for Gitche Gurnee 

Scientists on the Blue Heron undertake a broad spectrum of investigations with the able 
assistance of their "sea going" graduate and undergraduate students. Professor Elise 
Ralph, for example, is examining the dynamics of shallow and deep-water currents and 
the thermal structure of the lake. (It's warming up, she's discovering, most likely as a 
result of global warming.) Professors Nigel Wattrus and Tom Johnson found that the deep-

The trawler was renamed the RIV (for research vessel) Blue Heron. 
The Blue Heron was refitted in a Superior, Wisconsin, shipyard 
shortly after her arrival in Duluth. Workers sandblasted and repainted 
her hull and installed new transducers for acoustic remote sensing. 
They converted deck space and fish holds into laboratories, put in 
new deck equipment for deploying of instruments over the side, and 
thoroughly cleaned and repainted the living spaces. The rusty old 
trawler metamorphosed into a clean new research vessel. LLO scien
tists acquired more than $400,000 worth of sophisticated instrumen-· 
tation for the Blue Heron with National Science Foundation grants 

The Blue Heron h11adlng out into Lake Super/DI on an August mDrning. 

and matching funds generously provided by the Graduate School. The Blue Heron is now 
the largest and best equipped university research vessel on the Great Lakes. 

The RIV Blue Heron spends about 100 days a year on Lake Superior, carrying faculty, stu
dents, and technicians from LLO and other UMD and Twin Cities campus departments. 

Professor Elise Ralph, for example, is examining the 
dynamics of shallow and deep water currents and the 
thermal structure of the lake. (It's warming up, she's 

discovering, most likely as a result of global warming.} 

Scientists from other universities around the country use the Blue Heron for their research 
needs on Lake Superior as well. The ship typically stays for a week at a time, working 24 
hours a day, making a variety of measurements. Nine berths on board accommodate the 
four professional crew and the scientific party of five. The boat is completely self-sup
porting. All operating costs are covered by user fees provided primarily by federal 
research grants. 

est hole in Lake Superior (about 1,276 feet) is not a quiet environment in which fine sedi
ment placidly settles out on the lake floor. It's a sandy site with bold sandstone outcrops 
nearby. Deep-water storms occasionally pass by, sweeping the floor clear of any recently 
deposited sediment. The origin, duration, and frequency of these storms is unknown. 

Professor Jim Cotner from the Department of Ecology, Evolution, and Behavior on the 
Twin Cities campus is teaching students to think small with this huge lake. His research 
suggests that the ecosystem is completely dominated by bacteria and algae that are smaller 
than 1 micron (or .00004 inch) in diameter, and Professor Meng Zhou is finding that the 
abundance and size of zooplankton (microscopic-sized crustaceans) strongly resemble the 
very productive sea off northern California. 

Professor Erik Brown is tracking the behavior and fate of trace metals in the lake floor 
sediments, focusing mainly on copper derived from mining operations in upper Michigan 
and on lead derived from gasoline additives. Professor Jim McManus deploys sediment 
traps in the water column off Split Rock Lighthouse to determine the seasonal variability 
in abundance and composition of sediments raining down upon the lake floor. These dis
coveries aboard the Blue Heron raise interesting new questions about the Lake Superior 
ecosystem-questions that underline the need for this valuable research vessel for decades 
to come. 

-Large Lakes Observatory 

CAMPAIGN 0 MINNESOTA 

It's easy to make a gift to Campaign Minnesota in support of 
the college, campus, or program of your choice. Check out the 

campaign's Web site at www.campaign.umn.edu for online 
giving and payroll deduction options. If you have questions, 

contact your development officer or call the University of 
Minnesota Foundation, 612-624-3333. 

Faculty and Staff Giving to U Sets Record 
Year-end fund-raising results for the University are in, and 
they are phenomenal! Faculty and staff, many of whom are 
alumni, contributed more than $13 million to the 
University in fiscal year 2000, which ended June 30. 
That's more than triple last year's $4 million total. Total 
giving for the year reached $234 million, an increase of 73 
percent, or $99 million, over the previous year's record
setting $135 million. 

Each of last year's 2,692 gifts from faculty and staff count
ed toward the $1.3 billion goal for Campaign Minnesota, 
which has raised $857 million since July 1996. "I think 
faculty and staff give so generously because they see first
hand tbe:.U's needs and the impact their gifts caQ have," .... 

... < .... 

says Mark Baumgartner, associate director of Campaign 
Minnesota. The priorities for Campaign Minnesota, a 
University-wide effort encompassing all four campuses, 
are scholarships and fellowships for students, endowed 
faculty positions and faculty development, research, strate
gic opportunities, and ongoing program support. 

"Private giving supplements the resources the University 
receives through state funding, making it possible for the 
University to achieve excellence in many areas of critical 
importance," said University President Mark Yudof. "Our 
donors, through their gifts, make the difference between an 
average university and an outstanding one." Baumgartner 

~xpl~~~~any facl!_lty have been i~~~!r~t~.OO: ., 

.,.. 

gifts supporting fellowships because of the new 21st 
Century Fellowship Endowment Fund, which doubles the 
impact of gifts for fellowships. Others are exploring ways 
to make deferred gifts such as designating a portion of 
retirement plan assets to support the U. A special cam
paign appeal to faculty and staff, set to kick off in 
November, will encourage gifts of all shapes and sizes. 
"We're hoping that everyone will think about making a gift 
to Campaign Minnesota when the time comes," says 
Baumgartner. 

-Kara Rose 

"li ?[{'Y of Minnesota Foundatiofl . · ~ 
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ired far learning: 
the Office of Classroom Management brings the University into a new era 

T
he term classroom management can conjure up 
rowdy kids, chaos, and a lonely teacher up in front 
trying to hold it all together without falling apart. But 

when students reach college level, unruly behavior is sup
posedly behind them and classroom management takes on a 
different meaning. It becomes the quest to create the most 
technologically up-to-date and comfortable classroom, 
while ensuring that the right people fmd their way into 
that classroom at the right time. 

Steve Fitzgerald, director of the University of 
Minnesota's busy Office of Classroom Management 
(OCM) formed just one year ago, talks about his work 
with refreshing enthusiasm. He is happily passionate 
about a job that can look like one big headache to an out
sider-scheduling 12,500 sections each semester into 300 
rooms in 53 buildings in Minneapolis and St. Paul, 
upgrading each of those rooms to techno-modernity by 
2004, and offering constant and consistent support to the 
departments and teaching staff of the University. But 
Fitzgerald is a navy man, used to bureauc~acy, detail, and 
team building, and he obviously relishes the challenge of 
his job. Before his present position, he ran the Univer
sity's NROTC program and the Department of Naval 
Science from 1995 to 1998 after coming off a tour of 
duty in Tokyo as Ambassador Mondale's defense and 
naval attache. "I've had interesting duty all over the 
world, but I developed a real affmity for the University 
when I was teaching here, and I came back [after a sab
batical] and took this classroom management position 
because I thought I could make a difference in an impor
tant area on campus. I knew, after having taught here for 
a couple of years, what the classroom situation re~ly 
looked like." 

Bringing classrooms up to speed 
And that situation was looking pretty shoddy in 1995 

side Williamson bookstore, is either fitted or can be retro
fitted for individual data connections. 

The change from quarter to semester meant a 20 percent 
increase in class sections, and, at the same time, vital seat
ing was lost due to construction on the Twin Cities campus. 

a user-friendly atmosphere reflecting a philosophy that 
emphasizes the Web. The OCM Web site (www.class
room.umn.edu) is full of information that makes life easier 
for faculty and staff. Let's say you are scheduled to teach in 
125 Willey Hall and you don't know what to expect when 
you walk into the room on the first day. You can log onto 

when a major study explored the long-standing issues and 
problems with general purpose classrooms. It concluded 
that the University needed a serious upgrade of its class
rooms to attract both teachers and students. We were still 
basically in the blackboard era, when we really needed to 
ofl:er "projector capable classrooms" with a data/video pro
jector, smart interface, user-friendly control systems with 
laptop plug-ins, 

Stne Fltzgtlrald, dir~~ctor of the yar-old Office of Classroom Management, In the new and lmprored 10 Blegen Hall. 

video inputs, and 

For example, last semester brought a loss of 1,016 seats in 
the Architecture building with a gain of only 600 through 
the Ford and Murphy renovations. Classroom scheduling 
begins a year in advance and it is constantly refined. 

"There is nothing hap
penstance, coincidental, 

modular add-ons 
for special, room
dependent capa
bilities. When 
Fitzgerald took 
over, his mandate 
was to bring all 
300 classrooms 
up to speed by 
2004 for instruc
tors and then 
begin a phase two 
for student com-

. . . scheduling 12, 500 sections 
each semester into 300 rooms in 
53 buildings in Minneapolis and St. 
Paul, upgrading each of those rooms 
to techno-modernity by 2004, and 
offering constant and consistent 
support to the departments and 
teaching staff of the University. 

accidental, or imprecise 
about this process. It is 
very difficult and com
plex," says Fitzgerald. 

DCM lives to 
serve 
In the year that the 
Office of Classroom 
Management has had to 
make major changes on 
campus, it has also 

puter conductivi-
ty as wireless capability becomes needed and available. As 
of opening day fall semester, 38 rooms have been made 
projector capable, 160 have a new coat of paint, 81 have 
had miscellaneous construction upgrades, and 11,000 
pieces of comfortable and efficient pieces of furniture have 
been installed. That furniture, including handsomely uphol
stered chairs fanny-tested by students in the hallway out-

Sesquicentennial mum 
continued from page 1 

"We were thinking about doing a silent release and keeping 
the name Centennial Sun because the name had market 
recognition," says Gesick. 'The flowers look virtually the 
same--same size, same color yellow-but we think the 
Sesquicentennial Sun is a better plant in terms of attractive
ness and growth habit. It's more compact, it's got more 
flower coverage, plus it's frost tolerant." The new perennial 
has moderate winter hardiness--50 to 70 percent survival 
rate-and flowering, which begins in August or early 
September, and continues until a killing freeze in October. 

... 61.Kiosk Sl!pte~2000 

needed to find its way 
as a department ''We 

had to work internally to establish our own structure as a 
department and externally to really make an impact on the 
classroom environment for teaching and learning," explains 
Fitzgerald. 

But even in this short timeframe and with the enormity of 
their tasks, Fitzgerald and his team have managed to create 

Coming to you in the spring 
The plant that deserved and got its own name made its 
first public appearance at the 2000 Minnesota State Fair, 
but because of limited quantities, the Sesquicentennial 
Sun will not be available for the commercial market until 
spring 2001. 

An official brochure on the Sesquicentennial Sun, with 
information on wholesale and retail locations, will be dis
tributed next year in conjunction with its release, says 

the Web site, click on Rooms, then on Classroom 
Instructions. Scroll to Willey 125 or type in the name and 
click Go. Colored slides of the room and instructions and 
pictures tell you how to work the laser/DVD disc, for 
example, or hook up your laptop to the podium. And if you 
get into the classroom and can't hook up your laptop to 
find out how to hook up your laptop, OCM is a hotline 
phone call away-the number, 625-1086, is on a plaque in 
every room. The Office of Classroom Management is 
designed to be a one-stop for teachers and students, the 
"central point of contact, and single point of responsibility, 
for all general purpose classroom issues." 

Like the good ship's captain he used to be, Steve Fitzgerald 
keeps turning the conversation away from himself and 
back toward the people who help him do his job. "I really 
can't say enough about the people I work with-Jim 
Gregory in classroom engineering, Toni Pangborn in class
room support and AV services, Bonnie Amundson in class
room planning, and Nancy Peterson in classroom schedul
ing. They are the real experts. Classroom Management is 
really a group of University employees who are devoted to 
helping this place do what it does best-teach." 

-Martha Coventry 

Anderson. In the meantime, mum lovers and floral enthusi
asts can delight in owning the golden flower in picture form 
by getting their hands on the colorful16-page "150 Years of 
Hardy Plants." The combination garden catalogue, maga
zine, and book recently published by MAES in collabora
tion with University horticulturists, includes bits of history, 
research, and practical gardening tips. 

For a copy of "150 Years of Hardy Plants," call 1-800-876-
8636. The price is $2. 

-Pauline Oo 
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''Just DOING won 
'' things 8ood people 

Altruism guides the donors in the University s nondirected kidney transplant program. 

f you have been accepted as a donor in the University of Minnesota's nondi
rected kidney donation program, you don't know if the critically ill person 
who will receive this healthy part of your living body is an insufferable 
cynic, someone who loves the smell of lilacs, a practici{lg' Buddhist, or a 
card-carrying member of the NR!A; ~ 1l~ Jrno~ that th$ person needs a 
new kidney, and that has to be enough for you. 

Since August 1999, the University has performed four such kid~~ t,ansplants. 

Unlike ~e ~-tbe£:~-~-Ilaarnts._ from livin~. donors the.· Univ~r~ has. done since 
1963, thi.»1Ype~ufitranst!ifujtiinsn mvotv.eH stnct~:y,qMty. It ts a~ondtrected" 
gift: we aonor -&tve~ without tc_nowin:g tbe #Wi,ep.~ the i>4~~ teeei;es without 
kn~ tfie donor: :At the cQfe of this Ct<:Wwgt! is al,truisllt----~ devotion to the 
welFare of others with no ~friitg& attached. It is qnaonditional love on lhe part of the 
ddOOt .. He or she gets nothi:ng in return except perhaPS. as repol,'te~ in the HteratUi¢, 
"an ll'tetease of self-esteem and ~Jt .. heJng." 

It may seem incomprehensible to want to make a 

acri 1ce of this ~ for a l.Qwf trang , Yet 

people tx:rsistently approached tlle Univen icy fot\ 

years to 1Je.e0.1ne l®ag kidney don for wmeone 

they 

It may seem inco~ to want to make a sacrifice of this magqi;ti:rde for a 
total stranger. Such a ge5tute has physical ns.q-.:..po~sible wound illfections, 
postop pneumonia, low-grade fever. The chance of these c~lications occuning 
are 8 to 10 percent. The risk of death is estimated at .03 percent. That's low, but 
it's not zero. And this gift involves financial concerns--although insurance will 
pay medical costs, it will not pay for expenses or lost wages due to navel and 
recovery time. Yet people persistently approached the UniversltY for years to 
become living kidney donors for someone they did not know. 

"Way back in the 1970s, people would call and offer a kidney and we'd just say, 
'No, we don't do that.' And we'd think, Why do they want to do that? What's the 
matter with them?" explains Cathy Garvey, who bas worked with transplant 
patients since 1975 and is now transplant coordinator at the University. "But more 
and more people came forward. These potential donors pushed us to develop this 
program." 

So in 1998, the University took a hard look at the excellent surgical outcomes of 
transplants from living donors and the depressingly long waiting list for a cadaver 
kidney. After a year's worth of intense meetings involving physicians, transplant 
coordinators, a social worker, a bioethicist, a psychologist, a hospital administra
tor, and a hospital attorney, it developed a donor program that is the first and only 
one of its kind in the world. 

To&ve 
This program recently came to media attention through an article in the New 
England Journal of Medicine (Link through www.lib.umn.edu; choose entry #3) 
written by Arthur Matas, the transplant surgeon, Catherine Garvey, Cheryl Jacobs, 
clinical social worker, and Jeffrey Kahn, director of the Center for Bioethics. In 
extremely readable fashion, the article lays out the history and guidelines of this 
program. If you approach the University today as a potential donor, the evaluation 
you have to undergo is rigorous. A member of the transplant team interviews you 
briefly on the phone as the first step. Then, if you seem eligible, that person sends a 
packet of information. Next you meet with the staff to discuss operative risks and 
the motivations for your offer. Altruism must be the fundamental impetus. The next 
move is a detailed physical and psychosocial evaluation, including an MMPI. Then 
a team, which is different from the team caring for the recipient, makes the decision 
to accept or tum down your offer. 
If the decision is made to go forward, a lag time of several weeks is built into the 
process so you have the opportunity to reflect on your decision and possibly 
change your mind. Since January 1999, 125 potential donors have contacted the 

University for information. Twenty are in the process of being evaluated, eighteen 
flave completed the process. Out of those 18 people, 6 have been accepted. Four 
transplants have been successfully completed and two more are scheduled. 

And to receive 
There are criteria for the recipients of these transplants, as well. Like any other 
people needing a kidney, they are evaluated for time on the wait list and blood 
'"'C\)Itll'~~y JlOd tissue match with the donor. But two things are different-they 
niusi have a his!OI] of compliance, meaning they have done nothing to jeopardize 
their hc;alth, and they have to agree to the rules of anonymity. There must be no 
contact between the donor and the recipient or their families before surgery, and 
none, ideally, after surgery. 

The transplant team feels a need to protect the recipient from a donor who may 
~d~t him or her due to things like age or ethnicity or, perhaps years down the 
toad. may demand something in return. But, given Cathy Garvey's description of 
these donors, it's hard to imagine such a scenario. 

"This act of donating a kidney to someone is just the natural progression of their 
lives. Most often, they have donated blood. Several of them have been on the 
National Bone Marrow Registry. They are really active in their family life, their 
cOJbinllnity, their church group. It's very humbling to work with these nondirected 
donors. They are great people. Period." And what these people give to the recipi
ent of their kidney is the chance to live a life of freedom. 

Jtidneys fail for all sorts of reasons. Diabetes is a culprit, as are birth defects. One 
kidney can keep you healthy, but you must have at least one or your blood 
bccoJBCs full of .toxins. Without transplant or dialysis, death is certain. Patients on 
the list for kidney transplant have no kidney function at all and survive by having 
their blood clemted through dialysis. The most common method involves taking 
the body's blood from an artery, passing it through a machine that filters it, and 
then returning it via a vein. Though better than in earlier days, dialysis is still a 
grim and exhausting experience. You never feel very well, before or after your 
treatments, and your life is ruled by a process you absolutely must undergo three 
times a week for three to four hours at a time in order to stay alive. To be liberated 
from such constraints and illness is a gift of the highest kind. 

The transplant center is the gatekeeper between donor and recipient. At the time of 
surgery, each is admitted to a different part of the hospital and the donor is regis
tered under an alias. All the donor's charts and tests are identified by number, not 
name. During the last four transplant procedures, the donor's family waited in an 
area separate for the recipient's family. But the human need to express gratitude 

I 

transcends this separation and secrecy. "The recipients and their families feel com-
pelled to thank the donors and their families in some way-beautiful cards and 

' ' The recipients and their families feel compelled 

to thank the donors and their families in some 

way-beautiful cards and flowers-and they have 

to send them through us. We get to see them 

and deliver them. It's very gratifying for us. ' ' 

- Cathy Garvey 

flowers-and they have to send them through us. We get to see them and deliver 
them. It's very gratifying for us," says Garvey. "And these donors send us thank 
you cards, too. 'Thank you for allowing me do this,' they write. In the world we 
live in with all the bad things that occur, this is just good people doing wonderful 
things." 

-Martha Coventry 
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September calendar 

To find out more about individual U 
museums and events, check out the online 

.. ........, events calendar at events.tc.umn.edu. 

SPECIAL EVENTS 
Thurs., Aug. 31 
I Maroon and Gold Day in Downtown St.Paui-Public 
events include 'breakfast with President Mark Yudof, chil
dren's pepfest, parade, kickoff rally, and Goldy Gopher visit 
to Dayton's. FFI: Karla Hoff at 612-625-9195. 

Sun., Sept. 10 
I 2000 Campus Criterium bike race-Short circuit race 
designed to appeal to spectators. Fast, skillful, strategic. 
East bank campus. FFI: Steve Sanders at 612-625-1333. 

Sat., Sept. 23 
I The 4th Annual Run for the Raptors-5K 
Run/Walk/ZeroK (Sit) and Children's Fun Run to benefit the 
U of M Raptor Center. Stay for the Raptor Center's fall bird 
release. Hyland Lake Park Reserve, Bloomington. 
FFI: 612-624-7422; www.raptor.cvm.umn.edu. 

OPENINGS 
WEISMAN ART MUSEUM, FFI: 612-625·9494 
Sat., Sept. 9 
I Exhibition preview-Listening with the Heart and 
Contemporary Native Art in Minnesota-Hors d'oeuvre 
buffet catered by Tejas; program about artists Frank Big 
Bear, George Morrison, 
and Norval Morrisseau; 
performance by Heart of 
the Earth Drum and Dance 
Club. 7-10 p.m. Tickets: 
$1 0; $5 (WAM members, 
students, and seniors). 
FFI : 612-625-4460 

Sun., Sept. 10 
I Exhibition openings
Listening with the Heart: 

READINGS, SIGNINGS, TALKS 
WEISMAN ART MUSEUM, FFI: 612-625-9494 

Wed., Sept. 13 
I Book signing-Robert 0. Fisch's The Metamorphosis to 
Freedom-Author is a native of Budapest and a survivor of 
a Nazi concentration camp. 4-6 p.m. Free. 
FFI: 612-625-6366. 

Thurs., Sept. 14 
I Gallery talk with Ron Libertus-Breaking New Ground: 
The Contemporary and the Traditional in the Work of Frank 
Big Bear, George Morrison, and Norval Morrisseau
American Indian art specialist Ron Libertus discusses the 
works of each artist. 12:15 p.m. 

Mon., Sept. 18 
I Tobias Wolff kicks off the Edelstein-Keller Visiting 
Writers Series, 200D-01 with a public reading from recent 
work and work in progress. 7:30p.m. Free. FFI: 612-625-6366. 

Thurs., Sept. 21 
I Artist's talk-Loot, Souvenirs, and Trophies-Artist-in
residence Mark Dion is working on "Cabinet of Curiosities," 
which opens February 2001. His work explores conven
tions of museum display, history of collecting, how ideas 
about nature are presented in museums. 7 p.m. 

Thurs., Sept. 28 
I Slide lecture-Like Alice Through the Looking Glass: 
History, Theory, and Practice of 3-D Architectural 
Photography-See the Weisman through 3-D {)lasses in 
lecture by architecture professor emeritus Michael Kaplan. 
Survey the history, theory, and practice of stereographic 

representation of architecture 
with 3-D slides of buildings from 
ancient Greece to contemporary 
Los Angeles. 8 p.m. 

MUSIC 
Fri., Sept. 15 
I Concert/dance-Cuba Libra
Dance to traditional and popular 
Cuban music including salsa, 
rhumba, guanco; guajira, bolero, 
and son. Cuba Libre is a musical 
group of native Cubans and 
Cuban Americans. Weisman Art 
Museum. 8:30 p.m. Free. 

The Work of Frank Big 
Bear, George Morrison, 
and Norval Morrisseau 
and Contemporary Native 
Art in Minnesota: Starr 
Big Bear, Julie 
Buffalohead, and Jim 
Denomie -Exhibitions 
present the work of con
temporary native artists. 
Through Dec. 31 . 

Julie Buffalohead's Nanabuzho and the Coyote's War 
Party, 2000. Oil on canvas, Weisman Art Museum 

I Melodious Lunches-Free con
certs at St. Paul Student Center. 
Noon-1 p.m. Sponsored by Twin 
Cities Student Unions Programs 
and Activities Committee. 

EXHIBITIONS 
BEll MUSEUM OF NATURAL HISTORY, 
FFI: 612-624· 7083 
I Life on the Edge: Alaska's Copper River Delta-More 
than 20 international artists interpret the unspoiled wild 
beauty of Alaska's Copper River Delta in more than 130 
artworks. Through Oct. 22. 

GOLDSTEIN GAllERY, MCNEAL HAll, 
FFI: 612-624-7434; goldsteln.che.umn.edu 
I Fashion Lives, Fashion Lives-Exhibit focuses on the 
1940s and 1950s, an exciting period when American fash
ion design emerged from the dominance of European 
designers. Through Oct. 8. 

LARSON ART GAllERY, ST. PAUL STUDENT CENTER, 
FFI: 612-625·0214 
1 Assumptions-Sept. 15-0ct. 15. 
1 Leslie Bostrom-Large Woodcuts. Through Sept. 8. 

NASH GALLERY, 
FFI: 612-624·7530; artdapt.umn.adll/laSh/ 
I McKnight Artist Fellowship for Photographers
Through Sept. 22. 
1 Focus on Function: U of M National Ceramics Biennial 
200D-Sept. 26-0ct. 20. Opening reception, Sept. 29, 
6-8:30 p.m. 

TWEED MUSEUM OF ART, Duluth, FFI: 218·726-8222 
1 Highlights from the Collection: A 50th Anniversary 
Sampler-Through Dec. 24. 
1 Tom Kerrigan Ceramics at Tweed-Through Oct. 1. 
1 The Helen E. Band Collection of First Nations Art from 
the Thunder Bay Art Gallery-Fifty artworks by Canadian 
First Nations Indian artists. Through Oct. 15. 
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I Wed., Sept. &-Michael Monroe, jazz and reggae 
I Thurs., Sept. 7-Lisa Kane, folk 
I Wed., Sept. 13-Tim Gadban and Vic Johnson, folk 

and blues 
I Thurs., Sept. 14-Bob Nordquist, acoustic folk 
I Wed., Sept. 2D-Katy Tessman, folk and rock 
I Thurs., Sept. 21-Trio Triplicate, modern jazz 
I Wed., Sept. 27-Fuego Flamenco, flamenco guitar 

and dance 
1 Thurs., Sept. 28-Sam Packard, classical violin 

Thurs., Sept. 28 
I U of M Faculty Recital-Jeffrey Van, guitar, and Susan 
De Jong, flute, of Duologue perform commissioned works 
from their second CD release on Gasparo Records. 7:30 
p.m. Lloyd Ultan Recital Hall, Ferguson Hall. Free. 

NORTHROP AUDITORIUM, FFI: 612·624-2345 
Thurs., Sept. 14 
1 Brian Wilson-8 p.m. Tickets: $45.50, $30.50; reserved 
seating; call TicketMaster, 651-989-5151. 

Sat., Sept. 23 
1 Jaci Velazquez-7:30 p.m. Tickets: $22, $19.50, $17.50; 
reserved seating; call TicketMaster, 651-989-5151. 

TED MAliN CONCERT HALL, FFI: 612-62-MUSIC 
Fri., Sept. 8 
1 School of Music Convocation-11 :15 a.m. Free 

DANCE 
Fri., Sept. 8 
1 "Democracy" an informal showing by Doug Varone, 
sponsored by University Dance Program. Studio 100 
Barbara Barker Center for Dance. 
4 p.m. Free. FFI: 612-624-5060 

FILM 
U FILM SOCim, FFI: 612·627-4430; -.ufilll.org 
Bell Museum Auditorium. Tickets: $5 ($4 students and 
seniors; $3 U Film Society members and kids 12 and under). 
I American Pimp, Sept. 1-14 
I Girl Next Door, Sept. 8-14 
I Russia's Wonder Children, Sept. 16-17 
I Grass, Sept. 15-20 
I Long Night's Journey into Day, Sept. 21-0ct. 5 

LECTURES, WORKSHOPS, CON· 
FERENCES 
Fri., Sept. 8 
I Kids, Guns, and Media Violence Crisis? Conflict? 
Consansus?-Working conference to identify solutions to 
the problem of adolescent gun violence in Minnesota. Gov. 
Jesse Ventura (invited); Elissa P. Benedek, M.D; Sgt. Jeff 
Rugel, Minneapolis Police Department; David Walsh, Ph.D., 
8 a.m.-4 p.m. Limited space. Earle Brown· Heritage Center, 
Brooklyn Center. FFI: 612-362-3764. 

Fri., Sept. 15 
I Air Pollution and Human Health Workshop-Sponsored 
by American Lung Association of Minnesota and lzaak 
Walton League. FFI: call Tracy Anderson at 651-268-7582 
or Sarah Welch at 651-649-1446. 

CLASSES/ACTIVITIES FOR FUN 
MINNESOTA WDSCAPE ARBORETUM, 
FFI: 952-443·1516 
Thurs., Sept. 7, 14, 21 , 28 
I Creating a Landscape Plan for Your Home-6:30-8:30 
p.m. $65, members; $85, nonmembers. 

Sun., Sept. 10 (at Arboretum, 1-3 p.m.) 
or Sat., Sept. 16 (at Dodge Nature Center, 
10 a.m.-noon) 
I Perennials for the Small Garden and Border
$15, members; $25, nonmembers. 

Tues., Sept. 12 
I Annuals for Minnesota Gardens-10 a.m.-noon. 
$15, members; $25, nonmembers. 

Tues., Sept. 19 
I The Art of Floral Design-Learn floral designing through 
the eyes of an artist. 10 a.m.-noon. $15, membel]~ 
$25, nonmembers. 

Tues., Sept. 26 
I Ornamental Grasses-Learn which ones are hardy and 
easy to grow in Minnesota. 10 a.m.-12:30 p.m. 
$15, members; $25, nonmembers. 

Tues., Sept. 26 
I Landscaping by the Water's Edge-For knowledge of 
proper landscaping designs for property located by water. 
Glen Lake Activity Center, 14300 Excelsior Blvd., 
Minnetonka. 6:15-9:15 p.m. $20, Arboretum members, 
Minnetonka and Hopkins residents; $30 others. 

Thurs., Sept. 28 
1 Native Plants of the Prairie-Identify and recognize 
Minnesota's native prairie flowers and grasses. Class 
includes a slide lecture and visit to the Arboretum's restored 
prairie. 10 a.m.-noon. $15, members; $25, nonmembers. 

BEll MUSEUM OF NATURAL HISTORY, 
FFI: 612-624·7083; -.umn.edulbellmuse 
Sun., Sept. 10 
1 Twig Books-A unique notebook that you can take any
where-from school to the wilderness of Alaska. Each 
book assembled from cardboard and twigs. 1-3 p.m., 
$2.50 per craft. 

Sun., Sept. 10 
1 Fall Field Trip-Our Green Servants: Useful Plants
Robert Bergad teaches how to find, identify, and use some 
of the plants in the woodlands, river bottoms, and marshes 
of St. Paul's Crosby Farm Park. 9 a.m.-noon. $9.50, 
members; $14, nonmembers. Paid registration deadline: 
Aug. 29. FFI: 612-624-9050. 

Send calendar items by fax: 612-624-6369; by e-mail: 
urelate@tc.umn.edu; by mail: Kiosk, University 
Relations, 6 Morrill Hall. Deadline for the October issue 
is September 8. 
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ALL THE CHILDREN IN THE W"ORLD: 
HOLDING CHILDHOOD PRECIOUS AT THE INTERNATIONAL 

CoMMON\\!EAL TH TERRACE CooPERATIVE 

nJF SOMEONE WERE TO ASK 

ME WHAT WERE THE 

HAPPIEST YEARS OF MY 

CHILDHOOD, WHEN I FELT 

THE FREEST, HAD THE MOST 

FRIENDS AND THE MOST 

FUN, IT WOULD BE THE 

YEARs I uvED AT ere., 

-Orro SANcHEZ 

Three genllflltions at CTC-Iltto Sanchez, grandfather, Otto, son, and Orlando, grandson. 

f you had visited Commonwealth Terrace apartments 
in 1969, you might have walked into the middle of 
lively, possibly heated, discussions of economic 
equality and self-government. The residents of the 
University-run married student housing complex were 

wrestling with rent increases and chafing under University 
management. They believed that they, as a community, 
could better handle their own affairs. 

On May 3, 1969, mothers, fathers, and children gathered at 
the state Capitol to protest the increases. In the weeks that 
followed, residents threatened rent strikes. Mter long nego
tiating sessions, University officials entered into a manage
ment agreement with the newly formed Commonwealth 
Terrace Cooperative (CTC), giving the cooperative respon
sibility for the day to day management at the University
owned housing complex. Six years later, the University 
entered into a similar management agreement with Como 
Student Community Cooperative in the Como neighbor
hood in Minneapolis. 

Today at CTC, the largest and oldest partnered/family co
op housing complex in the United States, a different spirit 
is in the air. The revolutionary zeal that reigned in 1970 
has transformed into a passionate devotion to children and 
the sanctity of childhood. 

People from more than 72 countries live in one-, two-, and 
three-bedroom apartments on this 21-acre site at the corner 
of Raymond and Como Avenues in St. Paul. Of the 464 
families, 300 have children. When you walk through the 
playgrounds on a weekday morning, it is quiet. The older 
of the 505 children who live here are at school, and grand
fathers and grandmothers lead 

CTC-a time brought into relief, perhaps, by the fact that 
now his two sons, Orlando and Otico, ride bikes on the 
same sidewalks and run in the same grass he did as a child. 
Sanchez has come back to live at CTC with his wife, Ana. 

"If someone were to ask me what were the happiest years 
of my childhood, when I felt the freest, had the most 

friends and the most fun, it 
toddlers by the hand, bending 
low to talk gently with them. A 
father helps his daughter go 
down a slide. A mother pushes 
her baby in a swing, smiling as 
he arcs toward her. In the space 
of half a block, you can hear six 
different languages. Two-story, 

LIFE AT ere ExisTs 
would be the years I lived at 
CTC," says Sanchez. "It is a 
unique place to grow up 
because you will never have a 
bigger backyard. We'd play 
football and baseball, and in the 
winter someone would flood 

BEYOND WHAT PICARD CALLS 

A ttCNN VIEW OF THINGs." 

1960s-style units encircle the 
playgrounds, and someone is always looking out a kitchen 
window or watching from the small eating area, keeping an 
eye on the community's children. 

Otto Sanchez is a bright-eyed and enthusiastic exercise 
physiology Ph.D. candidate from Venezuela. He lived at 
CTC as an 11, 12, and 13 year old from 1972 to 1975 
when his own father, Otto, was getting his Ph.D. in genet
ics. In his office in the basement of the Recreation Center, 
Sanchez talked with nostalgia about the years he spent at 

the ground and we'd play hock
ey. There were always enough 

kids for two teams. We would play for hours and never 
notice our feet were frozen, until we got home ... We were 

1 
terrible players," he adds, smiling. 

Then as now, those players were children from all over the 
world brought together because one or both parents were 
students at the University. To be eligible to live at CTC, you 
must be a family, and one of the adults in your family must 
be a full-time student. Grandparents can live there for a 

continued on page 2 
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Succ esin 
researc fund·ng 
sho Uni ersity on 
the ri t track 

f sponsored research were a hockey 
game, the University of Minnesota 
recently scored a very impressive hat 

trick. Our talented faculty, researchers, and 
staff deserve loud cheers for record 
increases in three areas: sponsored 
research expenditures, awards, and propos
als posted for fiscal year 2000. These 
increases, along with significant growth in 
royalties from patents and licenses, are 
indications that the University is building 
strongly on past achievements, successful 
recruiting, and recent investments by the 
state of Minnesota in the University. 

continued from page 1 

The level of expenditures on sponsored 
research went up by 12 percent over the 
previous year to a record $376.4 million. 
This growth is an indication that the 
research ideas that others have funded in 
past years are steadily moving forward. 

The University also posted an impressive 
25 percent increase in awards, yielding a 
record $455.2 million for proposals 
accepted by funding agencies. The federal 
government remains the top funder of our 
research, providing nearly $305 million in 
FY 00. Significant increases in funding 
were awarded by the National Institutes of 
Health, the National Science Foundation, 
the Department of Defense, and the 
Department of Agriculture. The extent of 
increases from these federal agencies is a 
good indicator that research activity here 
is attracting broad support across many 
academic disciplines. 

The future also looks bright for University 
research, as evidenced by the 3,212 
research proposals submitted by faculty 
and researchers, requests which totaled 
nearly $1.2 billion. That's a 30 percent 
increase over the previous year and the 
first time our requests have surpassed the 
billion dollar mark. 

It's key that all three numbers are up, 
because that means continued growth and 
a strong research profile for the future. 
The proposals won't translate into expen
ditures for a year or more, and not all pro
posals will receive awards and be funded. 
Taken as a whole, though, these three 
increases show that the aggressive efforts 
by our faculty and researchers to compete 
with other quality research institutions are 
paying off. 

The ability of the university to compete is 
bolstered by the state's investment in new 
facilities and faculty support, which, in 
turn, boosts the state economy. Beyond the 
benefits of new knowledge, improved 
technology, and well-educated additions to 
the workforce, the U.S. Department of 
Commerce estimates that 38.1 jobs are 
created in Minnesota for every $1 million 
spent in university-based research. 

Another indication of our contribution to 
the economy is the healthy increase in dol
lars that result from the University's ideas. 
Over five years, the royalties and fees the 
University receives from patents and 
licensing increased 259 percent. The 
University's involvement in creating a new 
anti-AIDS drug and in spinning-off a high 
tech start-up called Net Perceptions were 
behind a large part of these royalty 
increases. Many of us are working hard to 
show the public-and lawmakers-the 
benefits of long-term, basic research here 
at the University. This impressive increase 
in dollars, which was built upon many 
years of research in two very different 
areas--digital technology and medicinal 
chemistry-helps us make our case. 

So, crank up the arena organ and put the 
hammer down on the Zarnboni. When it 
comes to sponsored research, the 
University of Minnesota is clearly major 
league. 

-Christine Maziar 
VP for Research 
Dean, Graduate School 

small fee, as can extended family members as long as the number 
of people in the apartment does not violate fire codes. There is a 
200-person waiting list to get into these apartments that are aston
ishingly cheap--$480 for a two-bedroom unit with free cable and 
utilities. 

than many small towns in Minnesota, has far fewer police calls 
than a typical apartment complex its size. There is crime at CTC, 
but at a level America was used to decades ago. 

It is not just the price that attracts people to CTC, it is the chance 
to give yourselves and your children the rare opportunity of liv
ing in an intentional community with people from every comer 
of the world. Thirty-six percent of the households are families 
from the People's Republic of China, and the rest are residents 
from such diverse cultures as Kazakhstan, Nepal, Papua New 
Guinea, Tanzania, Iceland, and Yemen. 

Most of the older children go to Brimhall Elementary School in 
Roseville, just north of CTC. It is a grade K-6 international 
experience and one of the most ethnically diverse schools in the 
state. There are 600 children from at least 40 different countries 
speaking more than 25 different languages. Brimhall is where 
Otto Sanchez went as a child and where Orlando now goes. 
Some of Sanchez's teachers are still there. 

Brimhall ESL teacher Diane Jacoby sees almost all the non
English speaking children from CTC. "We are always amazed at 
the resiliency of the kids who come here," says Jacoby. "After a 
couple days they fit right in." CTC children are more politically 
savvy than their American counterparts, aware of traditional 
country and culture differences and current hot political situa
tions. But politics doesn't stop them from being children and 
playing with whomever they wish, whether on a CTC soccer 
team or in school. Places like CTC and Brimhall give them a 
respite from the adult world of power jockeying. "I had a little 
boy from Taiwan and a little boy from mainland China in my 
class one year and they were best buddies," says Jacoby. "When 
one had to go back to his country, they said, 'You know, when 
we go home, we can't be friends anymore.'" 

Through its governance structure, CTC creates a place where the 
residents are empowered to manage their own community and set 
their own rules within the context of their management agree
ment with the University. These rules, along with the natural 
respect the people here have for the boundaries, cultures, and 
beliefs of the other residents, make for a healthy place to live and 
raise children. CTC, which is bigger (with 1500-1800 people) 

The resident eTC board hired Doreen Thompson to manage the 
apartment complex in 1998. Her duties also involve overseeing 
the myriad programs offered for children here, including a sum
mer sports program run by the Falcon Heights recreation depart
ment. She has been in the housing field for 17 years, and speaks 
with a kind of awe about this place. "We've had kids and 
teenagers who find wallets with money in them, or jewelry, and 
bring these things into the office. Where else would that happen? 
I think it has to do with the international aspect of the communi
ty. These children have been allowed, and are still allowed, to be 
children. This is the way childhood should be." 

The values and behavior of the children at CTC are "old-fash
ioned," as Montana Picard, a resident mother and committee 
member at CTC, calls them. ''These children are not overly 
sophisticated, they're not screaming out rap lyrics and swearing. 
They're not spoiled-nobody here is rich-and they are con
stantly excited by things. Not bored or jaded." 

Life at CTC exists beyond what Picard calls a "CNN view of 
things"-a weary world view where the focus is on our differ
ences instead of our common humanity. Although people of cer
tain cultural and language groups tend to socialize with each 
other at eTC, they all work together to run their community, and 
their children feel the support of this larger, global family. One 
day, Otto Sanchez took Otico to play tennis with him and due to 
a mix up in communication, Ana thought Otico was missing. 
Within a matter of minutes, the entire CTC complex was looking 
for her son, riding bikes, driving around the neighborhood until 
they found him with his father. After he told this story, Otto 
Sanchez asked, "Do you know the Venezuelan poet, Andres Eloy 
Blanco? He has a line: 'Cuando se tiene un hijo, se tienen todos 
los hijos del mundo. ' When you have a child, you have all the 
children in the world." 

-Martha Coventry 
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Help for depre 

As we settle into fall 
semester, your Employee 

Assistance Program (EAP) 
would like to share information about 

three important national observances in October. 

National Depression Screening Day, established by the National 
Mental lllness Screening Project, is October 5. Every year, depres
sion affects 17 million Americans. For employers this means that at 
any one time, one employee in 20 is experiencing depression. Many 
people do not recognize that they have depression or that it can be 
treated effectively once appropriately identified. 

Screening day has been designated to help people identify signs of 
depression and connect them with appropriate professional assis
tance. Depression occurs when feelings of extreme sadness or 
despair last for at least two weeks and when such feelings interfere 
with work, eating, relationships, daily activities, or sleeping. 
People experiencing depression tend to feel helpless and hopeless, 
often become overwhelmed and exhausted, and may withdraw 
from activities and friends or family. Some may even have 
thoughts of death or suicide. If you have been experiencing any of 
these signs of depression, we recommend further assessment. 

An EAP counselor can meet with you privately and confidentially to 
assess if depression is occurring and then help you get appropriate 
treatment from your physkian or qualified mental health profession
al. Contact EAP at 612-626-0253. Additional information about 
depression is at www.umn.edu/ohr/eaplinformation.html. 

In addition, various agencies throughout the state will be offering 
depression screening on October 5. For information about sites in 
the Twin Cities or elsewhere in Minnesota, contact the Mental 
Health Association of Minnesota at 800-573-4433. 
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Tile autumn sun lipgers in this quiet 

pocket park reclaimed from the 

piga~Jns between Vincenct and 

Murphy Halls. Tfle fountain will be 

turned off for the winter after lloma... 

-ing, so enjoy the soqnd of falling 

water flhlle yo,p '"''r 

b erv n es 
e, me al i 
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Domestic Violence Awareness, supported by the National 
Coalition Against Domestic Violence, is observed the entire 
month of October. Domestic violence can occur in any relation
ship and across all races, religions, cultures, age groups, and eco
nomic or educational statuses. It occurs in heterosexual relation
ships as well as in gay and lesbian relationships. Physical vio
lence is just one aspect of an abusive relationship. Often, there is 
concurrent emotional abuse, verbal threatening, manipulation, 
intimidation, and isolation. 

If you are in an abusive relationship, or know someone who is, and 
don't know how to respond, please contact EAP for counseling and 
resources to help you. A statewide resource, First Call Minnesota at 
800-543-7709, can provide crisis numbers, counseling, support 
groups, advocacy, or shelter for the area where you live or work. 

The first week of October has been designated Mental Illness 
Awareness Week by the American Psychiatric Association. One in 
four Americans at some point in their life, will experience some 
type of mental disturbance such as depression, anxiety, schizophre
nia, chemical dependency, or an eating disorder. Mental health ill
nesses are often treatable or can be effectively managed once prop
erly identified. 

Physicians, psychiatrists, and psychologists can assess as well as 
treat such mental health problems. Your EAP counselor can also be 
a starting point to discuss mental health concerns. The counselor 
may refer you for further assessment and care depending upon the 
nature of the situation. A variety of support groups are available as 
well. For information, contact EAP at 612- 626-0253 or First Call 
Minnesota at 800-543-7709. 

-LisaDau 
Employee Assistance Program 

CAMPAIGN 0 MINNESUfA 

The U.S. Department of Education 
awarded a 3-year, $3 million grant to 
UMD's Department of Education to 
prepare technologically literate, preservice 
teachers to meet the needs of American 
Indians, low income, and disenfranchised 
students in rural and urban settings. 

• The biennial budget presented to the 
Board of Regents Sept. 8 totaled $228.9 
million-$160.1 million to support basic 
U activities and $68.8 million to strength
en U's ability to contribute to Minnesota's 
economic future. The proposed request 
includes $50 million for increases in fac
ulty and staff salaries, $48.3 million to 
update facilities and technology infra
structure, $16 million to stabilize Medical 
School core fund, and a request for 40 
new faculty members to teach freshman 
seminars. 

• The new name for the Office of the 
Vice President for Institutional Relations, 
effective Sept. l, is Office of University 
Relations (UR). VP Gardebring oversees 
the following UR units in 6 Morrill Hall: 
University communications, community 
relations, events and special projects, gov
ernment relations, and news service. 
Department of Alumni Relations (U of M 
Alumni Association), Office of 
Development (U of M Foundation), 
Student Services Communications, and 
Information Services (telephone opera
tors) also report to UR. 

The University filed a lawsuit against 
former Gophers men's basketball coach 
Clem Haskins Sept. 11 to recover money 
associated with his contract buyout. The 
University, which has explored the law
suit for some time, waited to file the suit 
until the NCAA investigation was com
pleted. Haskins's contract was bought out 
by the Un,iversity in June 1999 after it 
determined, based upon available infor
mation, that it did not have "just cause" to 
terminate Haskins under his employment 
contract. In July, Haskins admitted that he 
paid Jan Gangelhoff $3,000 as she previ
ously asserted. 

Watch for information about a special Campaign Minnesota appeal to faculty and staff 
that kicks off in November. Campaign Minnesota aims to raise $1.3 billion by 2003 for 

students, faculty, research, and ongoing program support. To find out more, visit the Web 
site at www.campaign.umn.edu. 

Raising private support for graduate fellowships is a key 
priority for Campaign Minnesota, and will be empha
sized in the campaign appeal to faculty and staff in 
November. "Being able to bring the best graduate stu
dents here is absolutely crucial to the life of the 
University," says astronomy professor John Dickey. 
Dickey is adviser to graduate student Naomi McClure
Griffiths, who is working with him on a path-breaking 

G. David Tilman, Department of Ecology, Evolution, and 
Behavior, is the most cited environmental author of the 
past decade. Essential Science Indicators (ESI) determined 
that 15 of his papers have been cited a total of 1,222 
times. 

Melissa Avery, assistant professor in the School of 
Nursing, received a $1.5 million, 3-year federal grant to 

H acti Top Gradua e Stu n 
project to map the Milky Way. Minnesota is a leader in 
this international project, a fact that Dickey attributes to 
McClure-Griffiths' discovery of new structures. 
"Graduate students are often the ones who do the-new 
things in a field, because they are looking for a way to 
make their mark," says Dickey. "There is a small frac
tion of people who have the radically new ideas, and 
sometimes we find this quality among our best graduate 

increase the number, diversity, and distribution of nurse
midwives, women's health care nurse practitioners, and 
public health nurses by improving access to graduate nurs
ing education in the five-state region. 

Clinton Hewitt, associate VP for campus master planning 
and associate professor of horticultural science, received a 
Distinguished Service Award for space management from 

students. Being able to offer a fellowship makes a huge 
difference in attracting these students." 

The new 21st Century Fellowship Endowment Fund, 
which doubles the impact of fellowship donations, has 
already generated 27 new gifts for fellowships. Many of 
these have come from faculty, who know firsthand the 
need for increasing graduate fellowships. 

the Society for College and University Planning at its 
annual conference in Denver. 

Joanne Disch was named Katherine R. and C. Walton 
Lillehei chair in nursing leadership. She will also serve as 
first permanent director of the Katherine J. Dens ford 
InternationlJ]. Center for Nursing Leadership. 
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This primer is the first installment of a 

series of articles in Kiosk on biotech-

nology and its applications in humans, 

plants, and animals and the ethics and 

politics of its use, specifically at the 

University of Minnesota. The term 

biotechnology has quickly become 

part of the American vocabulary and 

it is thrown around as if 

everyo11-e knows what it 

means. But many of 

us have a hazy 

understanding of this 

word and associate terms like 

genomics, DNA, chromosome, and 

even the seemingly simple word, 

cell. Biotechnology is a burgeoning 

field of study that, no matter what our 

individual feelings on the subject, is 

an undeniable part of modem life and 

a serious focus of University 

research. We hope to add meaning to 

the conversation about this topic in 

the months ahead. -Ed. 

The Universzty of Minnesota, by 

virtue of its history of prior 

biotechnology involvement and 

sizable investments in research. 

i absolutely committed to being 

at the forefront of the biotech

nology movement. 
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ew topics in science or medicine-let alone 
agriculture-have stirred such impassioned 
debate as biotechnology, a ~scipline that 
encompasses the genetic modification of 
crops, cloning, and the emerging science of 

genomics. Until recently, the American public has been 
largely unquestioning, if not apathetic, when it comes to 
what our food contains and even the greater question of 
what role scientists should have in manipulating life. 

That all changed in what seems like a matter of months. 
First, there was the well-publicized European initiative to 

ban genetically modified foods. 

activists and 
genetic modifi
cation opponents 
at the University
sponsored 
International Society for 
Animal Genetica (ISAG) 
conference in Minneapolis. 

Then came the riotous 
protests of biotechnology 

at the World Trade 
Organization confer
ence in Seattle. Most 
recently, and much 

closer to home, 
were the 

protests by 
animal 

rights 

Some would argue that a significant 
number of protesters don't know exactly 
what they're fightiBI against-that they 
should be more open-minded about tech-
nologies that decrease the need for pesticidef 
and that may someday alleviate food shortages or 
produce cures for various diseases. The opponents of 
genetic engineering might counter that some biotechnolO"
gy initiatives have faced little regulatory scrutiny and that 
any long-term fallout-environmental or otherwi~ 
remains nothing but a mystery. 

The University of Minnesota, by virtue of its history of 
prior biotechnology involvement and sizable investments 
in research, is absolutely committed to being at the fore
front of the biotechnology movement. Witness the new 
molecular and cellular biology (MCB) building sprouting 
from the earth on the East Bank, and recall that the state 
legislature approved $10 million to match a gift from 
Cargill, Inc., for a new Center for Microbial and Plant 
Genomics in St. Paul. 

r: 
That just scratches the surface. A new Biomedical 
Genomics Center in the Academic Health Center inte
grates Medical School, pharmacy, veterinary medicine, 
Cancer Center, and public health faculty. The Center for 
Bioethics looks at ethical issues such as intellectual prop
erty-should corporations or universities be able to patent 
genes (in essence, patent life)? That's a legal question_ as 
well, which ties in with new degrees through the Law 
School that incorporate the life sciences. 

Although every cell of the 

body contains identical genes, 

most genes do not function in 

every cell; they are turned off. 

Only the ones that are turned 

on, or expressed, have any 

influence. 

The challenges facing the University are immense as it 
tries to embrace the role of biotechnology steward. The 

challenge for everyone else in the University com
munity and the public at large is no less 

daunting: to understand biotechnology and 
the issues surrounding it. Neither is an 
easy task. 

The first thing to recognize is 
that scientists implement 
biotechnology-which is 
simply the application of 
biological discoveries to 
fields such as agriculture, 
medicine, and industry
on a microscopic scale. 

... .. 
~ 
c 
0 
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For that, we've got to 
get small. Imagine 

taking a picture of 
your skin and then 
zooming in again 
and again, hun
dreds of times . 
Eventually you'll 
get down to a 
single cell, 
which is the 

smallest structural 
unit of living mat

ter capable of func
tioning independently. 

That doesn't mean it is the 
smallest discernable part of our bodies, but it is the only 
one that is self-sustaining. Cells contain the hardware 
that controls tbe functions and expressions of our bod
ies-how we breathe, what we look like, whether we 
are natural al.Tt1etes. 

The cell, however, is still too large for this topic. We need 
to zoom in a few thousand more times into the body of 
the cell. There we see chromosomes. In humans, all cells 
but red blood cells contain chromosomes. The chromo
somes are made of DNA, which is shaped like a twisted 
ladder, or a double helix. 



As a University-published 

executive summary on the 

genomics initiative states: 

"More than 100 pharmaceu

tical and agricultural prod

ucts derived from genetic 

engineering are already on 

the market .... But the fact 

that this technology is mov

ing o quickly has precluded 

in-depth public debate. stud}~ 

and unde~ tanding of the 

ri h and benefit that come 

with it." 

Deoxyribonucleic acid, or DNA, has four particular ingre
dients: adenine, cytosine, thymine, and guanine, or A, C, 
T; and G. From this four-letter alphabet come a number 
of three-letter word combinations that form specific 
genes. Sometimes these letters combine randomly and 
have no significance at all. They create a meaningless, 
microscopic mass of junk, called junk DNA. All of this 
DNA-the treasured genes and the garage-sale junk 
DNA-lie within each and every chromosome in each 
and every cell. 

Although every cell of the body contains identical genes, 
most genes do not function in every cell; they are turned 
off. Only the ones that are turned on, or expressed, have 
any influence. For example, an insulin gene is turned on 
in certain specialized cells in the pancreas. This same 
insulin gene also resides in kidney cells, but it is not 
expressed in them. If you get a laceration, wound healing 
genes previously turned off will be turned on until the 
healing process is complete. 

This leads to a primary reason for studying genes. If we 
can discern which genes are turned on or turned off to 
result in either disease or health, scientists can use gene 
therapy in humans or gene manipulation in plants to 
override malfunctioning genes. One method of gene ther
apy could involve transplanting copies of healthy genes 
from one person to another to replace defective genes that 
are causing illness. 

GENETICS VS. 
n rn J!ICS 
Genetics is generally the study of the variation and trans
mission of individual or small groups of gene traits
whether or not your child will inherit your brown eyes, for 
example. The new science of genomics gives scientists a 
chance to take a more holistic approach to looking at 
genes. A genome is the collection of all the genes in an 
individual-plant, animal, or microbe. Genomics is the 
study of how those genes operate together. 

A simple metaphor frequently used by University scien
tists explains the difference between genetics and 
genomics. Picture yourself at Orchestra Hall listening to 
Beethoven's Fifth, except you're in a chamber where only 
the third viola is audible: that is genetics. You know that 
this work from Beethoven is rich and complex, but the 
viola gives you only a snippet of the composer's intended 
effect. Now step outside of the chamber and listen to the 
entire orchestra playing: that is genomics. Scientists are 
now able to look at all the genes in an organism-in 
effect, listen to the entire symphony-and examine spe
cific genes in isolation or the whole of the orchestra in 
harmony. 

Recently, a draft of the human genome sequence was 
completed. This means we know most genes that exist in 
the human genome and where they reside along the chro
mosome. The human genome was found to contain more 
than 100,000 genes among approximately three billion 
bits of junk DNA. Even though we've identified many 
genes and where they lie on the chromosome, we aren't 
necessarily sure of their function or how we can use them 
to treat disease. As Ewan Birney, a European researcher, 
says of the cryptic new genome blueprint, "It's like being 
given the best book in the world, but it's in Russian, and 
it's incredibly boring to read." 

WORKING FROM THE 
SIDE OUT 

Genomics is the new basic science with myriad applica
tions, only one of. which i~ genetic e~ 
altering of genetic information within living cells to pro
duce a modification. This genetic modification results in 
a genetically modified organism, or GMO. Already, more 
than 100 agricultural and pharmaceutical products are on 
the market as the result of genetic engineering. Nearly 50 
percent of the com, soybeans, and cotton planted last year 
came from biotech, or genetically modified (GM) seeds, 
and chances are strong that most of us have eaten some 
food made with GM soy or com. 

Genetic modification holds intriguing possibilities. The 
bacterium Bacillus thuringiensis contains a gene (Bt) that 
produces a natural and powerful toxin. Typically, the bac
terium has been a component of an organic pesticide 
sprayed on com to combat com borers and earworms. 
With the aid of biotechnology, this gene is now trans
planted into a com cell, which is then capable of produc
ing its own Bt toxin, eliminating the need for surface 
application of the Bt pesticide. The resulting Bt com 

Picture yourself at Orchestra 

Hal/listening to Beethoven s 
Fifth, except you 're in a 

chamber where only the third 

viola is audible: that is 

genetics. Now step outside of 

the chamber and listen to the 

entire orchestra playing: that 

is genomics. 

plant is considered to be transgenic; that is, possessing 
one or more genes transplanted from a different type of 
organism. 

But there is a catch with Bt com as well as with many 
other applications of biotechnology. In laboratory tests, 
the Bt com pollen has been shown to kill the larvae of 
monarch butterflies. The extent to which monarchs 
encounter com pollen in nature is under investigation. 
There is also the fear that crops bioengineered to with
stand the herbicides sprayed to control weeds in a field 
will spread their pollen to wild plants. Those plants may 
become superweeds, unaffected by traditional means of 
weed control. 

The field of biotechnology is uniformly considered to be 
in its infancy. This emerging science has leapfrogged over 
an adequate explanation for its need and raced ahead 
without widespread public acceptance. As a University
published executive summary on the genomics initiative 
states: "More than I 00 pharmaceutical and agricultural 
products derived from genetic engineering-are already on 
the market .... But the fact that this technology is moving 
so quickly has precluded in-depth public debate, study, 
and understanding of the risks and benefits that come 
with it." To judge those risks and benefits, we've got to 
speak the language. This biotech primer gives us a start at 
the basic vocabulary of a new science that, like it or not, 
is here to stay. 

-Rick Moore 

The bacterium Bacillu 

thuringiensis contain a gene 

(Bt) that produce a natural 

and powerful toxin. With the 

aid of biotechnolog}~ this 

gene i now transplanted into 

a corn cell, which is then 

capable of producing its own 

Bt toxin, eliminating the need 

for surface application of the 

Bt pesticide. 
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Annual Report of External 
Professional Activities Due 

It's time for faculty and professional and academic (P & 
A) staff to complete the University's Annual Report of 
External Professional Activities (AREPA, formerly the 

Form 15) for activities engaged in from July 1, 1999 to 
August 31, 2000. The online form must be completed and 
submitted for approval by October 15, 2000. You may 
complete your own form or have another University indi
vidual complete the form for you. Faculty and P & A staff 
will receive an e-mail asking them to complete the form 
and providing additional details and instructions. 

A second form, the Request for Consultant or Outside 
Service Agreement (ROC, formerly the Form 14), is avail-

New leader for Morris 
Samuel Schuman (standing, right) was inaugurated as fourth chan

cellor at University of Minnesota-Morris on Sept. 7. Regent 
Patricia Spence (standing, left) formally installed Schuman. 

President Mark Yudof (center) presented the chancellor's medallion 
and charge. 

A professor of English, Schuman served as vice chancellor of academic 
affairs in 1995, was appointed interim chancellor in 1998, and named 
UMM chancellor February 2000 following a national search. 

In honor of Chancellor Schuman's inauguration, UMM established the 
Nathan Goldberg Community Service Scholarship with a gift from 
Nancy and Sam Schuman. Goldberg, a pilot in the Army Air Corps, was 
the first person from Morris to lose his or her life in WWII. The scholar
ship will provide two years tuition assistance to UMM students in their 
junior and senior years. Recipients must be involved in community ser
vice activities and demonstrate financial need. Preference will be given 
to underrepresented groups. 

able online and is completed only when an outside agree
ment may pose a conflict of interest. Real-time, online 

Writing Guide 

11e Center for Interdisciplinary Studies of Writing 
CISW) has prepared a writing guide for students and 
eachers addressing the new University Writing

Intensive (W-I) requirements. In addition to explaining 
credit requirements and describing a wide array of 
University resources, the online guide features many valu
able Web links to help students access materials on writ
ing, conducting research, using libraries, and locating tuto
rial services. Writing at the University: A Survival Guide 
for Navigating the University's Writing Requirements is 
available at http://cisw.cla.urnn.edu/Wl_studentguide.html. 

ew real-time, online distance-learning classes at U's 
Institute of Technology make the college the first in 
the nation to offer such classes. University-Industry 

Television for Education (UNITE) will broadcast 25 com
puter science and electrical engineering master's degree 
classes live over the Internet. "Professors will be miked, 
desks will be miked, and video technology will show pro
fessors and their notes," says UNITE director Douglas 
Ernie. "And if needed, distance learners [can] call profes
sors directly with questions because each classroom will 
have its own phone." 
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New Goals, New Members 
t its strategic planning retreat August 23, the Civil 
Service Committee (CSC) identified four major 

oals for 2000-0 1-tuition remission for children of 
staff, more equitable retirement benefits, promotion of 
career enrichment and job opportunities within civil ser
vice, and keeping civil service a vibrant employee group. 
To achieve these goals, we will need to partner with other 
University employee groups and work within our subcom
mittees. Any civil service employee at the University may 
join our subcommittees and attend meetings. For more 

Origin of Professional and 
Administrative Employees at the U 

is year marks the 20th anniversary of the founding of 
the Professional and Administrative (P & A) class at 
the University of Minnesota. Representatives of the 

Academic Staff Advisory Committee (ASAC), the gover
nance body representing P & A staff, recently met with 
some of the people who were involved with establishing the 
class. These founders included Professor Marcia Eaton, 
chair of the committee that drafted the policy; Professor 
Richard Purple, who appointed the committee members; 
and Ann Bailly, who worked in Academic Personnel in the 
Office of the Vice President for Academic Administration. 
Bailly made many of the recommendations contained in the 
P&A policy and was involved since its inception in 1975 
through many revisions until its passage by the Board of 
Regents in 1980. 

The P & A class was established because the existing 
employment classifications were not adequate to accommo
date several converging trends at the University in the 1970s 
and early 1980s. More and more was being asked of the U 
by the state and federal governments. More research was 
expected, and the research proposal and reporting require-
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information on subcommittees, see the CSC Web site at 
www.socsci.urnn.edu/civilser. 

The Civil Service Committee has seven new members this 
year: Michael Allen, Facilities Management; Brenda 
Boever, academic advising, Morris; Hawa Diggs, ALRT 
Center, Medical School; Joan Vivian Hoffmann, psycholo
gy; Jeffrey Kurland, mechanical engineering; Jean Kurata, 
laboratory medicine and pathology; and Bonnie Marten, 
Human Resource Management Systems Project. 

They join current members Wendy Williamson, econom
ics; Mary Berg, Child Care Center; Rose Blixt, General 

ments were becoming increasingly complicated. Legal man
dates, particularly affirmative action, required considerably 
more administration. The faculty could no longer manage all 
of the mushrooming administrative, legal, and research 
tasks. These tasks did not seem appropriate for civil service 
staff, because many of the tasks required more autonomy, 
flexible hours, and professional and/or academic preparation 
than the civil service code of the time allowed. Yet, given 
their job responsibilities, individuals in these positions could 
not be expected to meet the requirements of tenure. During 
this same period, the requirements for tenure became even 
more stringent. 

The problem was compounded by a severe retrenchment at 
the University as a result of funding cutbacks by the state. 
Given the uncertain and eroding financial situation, a dra
matic increase in tenured positions was not deemed possible, 
nor was conferring tenure status on career administrators. 

A new class, the P & A, was thought to be a possible solu
tion. These people were to be like faculty and have all the 
same rights except tenure. But, they were not supposed to 
perform the identical faculty work, that is, full-time, credit 
teaching, which was defmed as instruction, advising, and 
service. Employees who performed all of those teaching 
duties were supposed to be faculty. 

College; Don Cavalier, Counseling and Career Services, 
Crookston; Blake Downes, School of Dentistry; Richard 
Haney, Recreational Sports, Duluth; Bonnie Jude, 
University Day Community, General College; Carla 
VolkmaR Lfen, appliCations maintenance and development, 
Office of Information Technology; Thomas Stark, 
Facilities Management; Norma Storms, Carlson School of 
Management; and Gavin Watt, School of Public Health. 

-Wendy Williamson 
Chair, Civil Service Committee 

The faculty, however, recognized that these other tasks were 
essential and protecting the academic freedom of P & A staff 
was considered extremely important. Faculty felt that P & 
~s had to be able to carry out their administrative and pro
fessional duties free from intimidation and political interfer
ence; and the intent was that all matters relating to P & A 
fringe benefits, pay, and raises were to be covered by the 
same poliCies that applied to faculty. 

The drafters of the original P & A policy did not intend to 
create a class of employees that were vulnerable to nonre
newal. The founders have become alarmed that the vast 
majority of P & A staff are currently on one-year contracts. 
They envisioned probationary appointments leading to con
tinuous appointments. However, they also thought the class 
would be fairly limited and did not anticipate the burgeoning 
numbers of P & A job titles and employees that have devel
oped at the University over the last two decades. 

-Randy Croce 
Program Coordinator, Labor Education Service 
Chair BSAC Representation and Government 
Sub-Comminee 

Note: Gail Trowbridge wrote August's P & A column on 
UMD's small business counselors, not George R. Jackson. 



Happy Birthday 

'' ' e style 

ThB School of Music's Symphonic Wind EIISIImbiB practicing for thB homBcoming co/lagB concBrt. 

School of Music celebrates University with a sampler of talents 
magine, if you will, staring transfixed at a stage. 
The hall goes dark and a hush sweeps over the 
room. Before your eyes even begin to adjust, trum

pets sound. You tum instinctively toward the aisle 
to your left, momentarily mesmerized by several brightly 
lit musicians standing along a narrow passage. Minutes 
later, the spotlight shifts to the center of the stage. There, a 
lone singer hits a jazzy note, as choral music begins to 
echo through the air. The stage darkens, and now a box 
seat, on the upper right tier, grabs your attention. Choir 
members stand four deep in a pool of light, singing out 
over the auditorium. Welcome to a collage concert. 

On October 28 and 29, the University of Minnesota 
School of Music will present the Sesquicentennial Collage 
Homecoming Concert-a musical composite in honor of 
the University's 150th birthday. "This is a showcase of the 
brightest and the best the School of Music has to offer," 
says Vern Sutton, collage concert producer and professor 
of opera and musicology. "It's my job to create a setting 
that shows these performers in the best light possible, and 
I literally mean in the best light possible. 

"[The concert] has to be planned ahead of time like an 
enormous jigsaw puzzle," Sutton says. "It moves very 
quickly from one piece to the next, and it's all done with 
blackouts and lights. When one part of the stage is lit and 
someone's performing, we have others quietly moving into 
place so as soon as the light goes down on one act, it 
immediately comes up on another. Very strict coordination 
of the theatrical elements, particularly the lighting, is nec
essary so the audience knows where to look and what to 
watch for." 

"The idea of a collage concert," continues Sutton, "is that 
one act blends into the next with no applause in between." 
Unlike a traditional recital, a collage concert is performed 
without an intermission, and applause from the audience 
only occurs after the 80- to 90-minute performance is over. 

Sutton adds that collage concerts are a standard practice in 
many large music programs, such as the University of 
Michigan's, and are held because it allows for "a great 
many performers in a short amount of time." The 
University of Minnesota's band program has produced an 

annual collage for the past six years, but Sutton believes 
this will be the first time an all-school collage concert will 
be held. 

Jeff Kimpton, School of Music director, says, "All of 
Mann [Concert Hall] will be used-from the stage to the 
front balcony, and the catwalks to the back aisles. About 
29 separate groups will present three- to six-minute pieces. 
This concert is our gift to the University." 

Performers currently rehearsing for the grand affair 
include the University Symphony, the wind ensemble, fac
ulty and student soloists, string quartets, brass ensembles, 
percussion ensembles, the choir, and music theater groups. 
Kimpton says the program will also feature several 
Minnesota composers, including internationally acclaimed 
alumnus Stephen Paulus, who was specially commissioned 
to create the fanfare. "We'll have nearly 500 performers at 
this concert," Kimpton explains, "and there will be a wide 
range of musical genres-from jazz to opera, to symphony 
and music theater. So there will be something for every
one." 

But will there be enough room to accommodate all the 
performers, stage hands, technicians, students, faculty, 
staff, alumni, and friends of the University? With the con
cert taking place during homecoming week and the alumni 
association and the University of Minnesota Foundation 
helping publicize the event, the 1,100-seat hall may very 
well set some record numbers. 

"Logistically, it's a real big nightmare," says Linda Fisher, 
hall manager. ''The staff pull their hair, but they always 
pull it off in a very professional way." 

The School of Music will host two fn<e collage concerts: 
Oct. 28,7:30 p.m., and Oct. 29, 3 p.m. Those interested in 
attending the first performance must reserve tickets by 
calling 612-626-MUSIC. Reservations are not required for 
the second concert. 

-Pauline Oo 

Conveying pride 
without arrogance 
Alumnus commissioned to 
write sesquicentennial fanfare 

When Stephen Paulus left the University 
with three School of Music degrees firmly 
in hand, little did the St. Paul resident 
know that 22 years later he would be 
asked to compose a sesquicentennial fan
fare for his alma mater. 

"I haven't done anything for the school 
since leaving," said Paulus who earned a 
bachelor of arts degree, a master's degree, 
and a doctorate in music theory and com
position from the University. ''This is quite 
an honor. I was thrilled and flattered to be 
asked." Paulus has made a name for him
self as one of America's most prolific and 
accomplished composers, with more than 
200 works in all music genres to his cred
it. Along with the fanfare, he is currently 
working on his eighth opera, a piece com
missioned by the Juilliard Opera Center. 

When creating music, Paulus says he usu
ally keeps in mind the occasion, the 
ensemble, and the personality of the musi
cal director, who can add to the beauty of 
the music. "I usually do preliminary think
ing before I put pen to paper," Paulus 
explains. ''The little mental sketches that 
I've got now for the fanfare are for some
thing stately but very upbeat and energetic 
at the same time. [I want to convey] pride 
for the University without arrogance. It's 
not to be a puffed up piece of grandiose 
proportions. The next step is to meet with 
Craig Kirchhoff, the ensemble director, to 
shoot some of my ideas by him and to talk 
about the scoring." 

Paulus also says he likes to give his music 
"a little time to breathe." He explains that 
this process allows the ''Oh, I should have 
done that" to bit him, if it didn't already 
during the early writing stages. 
Composing short pieces of music, such as 
the one- to two-minute fanfare, can often 
be more challenging than writing a four
minute symphony, he explains, because 
''you're trying to fit everything you want 
in 60 to 120 seconds." 

Paulus, who began taking piano lessons at 
age 10 and composing music at 12, says 
he will stay true to his signature rhythmic
filled style when composing the sesqui
centennial fanfare. He will score two ver
sions of the piece-one for full wind 
ensemble and another for a brass quin
tet-to allow for flexibility in perfor
mance. In addition to being debuted at the 
homecoming collage concert Oct. 28-29, 
the fanfare will be played at all University 
state occasions throughout the sesquicen
tennial celebration, including Founders 
Week, Feb. 19-25, 2001. 

Named distinguished alumnus in June 
1991, Paulus says his fondest memory of 
the University is that of graduating. 'That 
doesn't sound right, does it?" he says with 
a laugh, "but that's my fondest memory 
[as a student] because in a way it's a tri
umph to make it through the system of 
hurdles and moguls in obtaining a Ph.D. 
It's a challenging degree, and rightly so, 
because it's the highest degree the 
University offers. 

-Pauline Oo 
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To find out more about individual U 
museums and events, check out the online 
events calendar at events.tc.umn.edu. 

Fri., Oct. 27-sun., Oct. 29 
School of Music Alumni and Friends Homecoming 

Weekend-Meet old friends and classmates for tours convo
cation, and special performances. FFI: www.music.um'n.edu. 

Tues., Oct. 31 
Halloween at 

Eastcliff-The Yudofs 
invite neighborhood chil
dren, and children of 
University staff, faculty, 
and students to visit 
Eastcliff (recommended 
for children up to age 1 0). 
Please come in costume. 
Snacks, face painting, sto
rytelling. 3-5:30 p.m. To 
attend, respond by Oct. 

Tues., Oct. 1 0 
Omara Portuondo with special guest Barbarito Torres

The newest stars of the Buena Vista Social Club 
phenomenon. 8 p.m. Tickets: $32, $26· reserved seating· 
order online. ' ' 

T HALL, FFI: 612·62· 
/ ............. . 

Sun., Oct. 8 
U of M Symphony 

Orchestra-3 p.m. Free. 

Wed., Oct. 11 
U of M Symphonic Wind 

Ensemble and Symphonic 
Band-7:30 p.m. Free. 

Fri., Oct. 13 
Salsa meets Jazz-U of M 

Jazz Ensembles I and II and 
Percussion Ensemble, 
7:30_ p.m. Free. 

s p ' 

TA OSCAPE ARB 
·1516· n. 

Mon., Oct. 2 
Messy Trees in the Landscape-Professionals discuss 

the problem of mature dioecious trees. 8 a.m.-3:30 p.m. 
$95, members and nonmembers. FFI: 952-443-1516 or 
e-mail shirley@arboretum.umn.edu. 

Wed., Oct. 4, 11, 18, 25 
_Floral Waterc~lors Workshop-Develop special tech

mqu~s for creatmg your own floral watercolors. 
10:30 a.m.-1 p.m. $105, members; $125, nonmembers. 

Mon., Oct. 23 
~rap~vine Wreaths and Everlastings Workshop-Work 

w1th dned flowers and create a grapevine wreath. 
10 a.m.-noon or 1-3 p.m. $30, members; $40, nonmembers. 

Sat., Oct. 28 
Autumn in the Garden-For gardeners of all levels. 8:30 

a.m.-12:30 p.m. $25, members, $35, nonmembers. 
26 to 612-627-6800 or 
eastclif@umn.edu. FFI: 
events.tc.umn.edu. 

Join the Yudofs for Halloween at Eastcllff, October 31. Mon., Oct. 16 Thurs., Oct. 12 

A H RY, FFI: 12 24· 7530; rt p • . 
I From Where We Stand: An Exhibition of Environments
Student work from electronic arts courses. Opening recep
tion Oct. 27, 6-8:30 p.m. Oct. 24-Nov. 17. 

U Fl 0 , FFI: ; • r 
11th Annual Minneapolis/St. Paul Lesbian/Gay/Bisexual 

(Transgender Film Festival-Gala opening night celebrat
mg one of the Twin Cities' proudest film traditions. 
Oct. 2Q-28. 

I Life on the Edge: Alaska's Copper River Delta-More 
than 20 international artists interpret Alaska's Copper River 
Delta. Through Oct. 22. 

r, 
F 
I Assumptions-Through Oct. 15. 

e 
Women in Sustainable Agriculture (WISA)

Photography exhibit of women working their farms in 
southern Minnesota. Through Oct. 29. 

Focus on Function: U of M National Ceramics Biennial 
2006-National juried competition of ceramic art. 
Through Oct. 20. 

Highlights from the Collection: A 50th Anniversary 
Sampler-Through Dec. 24. 

Helen E. Band Collection of First Nations Art from the 
Thunder Bay Art Gallery-Fifty artworks by Canadian First 
Nations Indian artists. Through Oct. 15. 

A Scholar Collects: Pueblo Pottery from the Frank 
Sorauf Collection-Through Oct. 15. 

Listening ~ith the Heart: The Work of Frank Big Bear, 
Ge~rge M~ms~n, and Norval Morrisseau; Contemporary 
Nat1v~ Art m Mmnesota: Starr Big Bear, Julie Buffalohead, 
and J1m Denomie -Artwork of contemporary Native 
American artists. Through Dec. 31. 
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Mingus Big Band-Hear the 
vast repertoire left by the late 

great bassist and composer. 8 p,m. Tickets: $18-$28; ' 
reserved seating; order online. 

Thurs., Oct. 19 
Emerson String Quartet-S p.m. Tickets: $27. 

Sat., Oct. 21 
I Dale Warland Singers-a p.m. Tickets: $2Q-$25 
FFI: 612-339-9707. ' 

Sun., Oct. 22 
Chamber Music Society of Minnesota with Joseph 

Silverstein, violin-4 p.m. Free. 

Sat., Oct. 28 and Sun., Oct. 29 
Sesquicentennial "Collage" Homecoming Concert 

I & 11--7:30 p.m., Sat., 3 J).m., Sun. Free tickets FFI: 612-
62-MUSIC. ' 

Tues., Oct. 31 
Bergen Woodwind Quintet-7:30 p.m. Tickets: $12 

adults, $7 students. 

D CE 
Fri., Oct. 6-Sun., Oct. 8 

Of Melodrama and Murder-A German Expressionist 
dance-theater explosion featuring Cowles Artist Scott Rink. 
Barbara Baker Center for Dance. 8 p.m. FFI: 612-624-4008. 

Tue., Oct. 24 and Wed., Oct. 25 
San Francisco Ballet-Emphasizing classical clarity 

attack, and phrasing. Including Minnesota native Lori~ 
Mathis. Northrop Auditorium. 7:30 p.m. Tickets: $47, $37, 
$27; reserved seating; order online. 

Deep Inside Clint Star-Oct. 2 
Tickets: $6 adults; $4.50 students/seniors. 

1: 612· 27 
y 

Long Night's Journey Into Day-Oct. 5 
Sound Unseen-Oct. 6-12 
Lesbian/Gay/Bisexuai/Transgender Film 

Festival-Oct. 2Q-28 

International Peace Academy President-David Malone 
president of the IPA, speaks about global peacekeeping ' 
5 p.m. FFI: 612-625-9588. 

Mon., Oct. 16 
Sustainable Transportation Systems Conference

Hosted by the Humphrey Institute's State and Local Policy 
P~ogram. Register at 8 a.m or in advance. 8:30 a.m.-5 p.m. 
Tickets: $35; 612-626-0347 or jyoung@hhh. 
FFI: 612-626-9946 or fdourna@hhh.umn.edu. 

Thurs., Oct. 26 
Moving Minnesota: Workforce Challenges in the New 

Ec~nomy-Aging Baby Boomers and New Immigrants as 
Major Players. 8 a.m.-4 p.m. Registration: $50. 
FFI: 612-625-8330. 

Tues., Oct. 1 0 
Natural Handcrafted Soaps-1-3 p.m. $30 members; 

$40 nonmembers. 

Thurs., Oct. 12 (at Arboretum) 
or Sat., Oct. 21 (at Dodge Nature Center) 

Making Spring Bulbs Bloom lndoors-10 a.m.-noon. 
$30 members; $40 nonmembers. 

·1 
Sun., Oct. 8 
~at Mobiles (Not the Car!)-Make a hanging mobile with 

flymg bats; learn about bat hibernation. 1-3 p.m. Ongoing. 
$2.50 per craft. 

Thursday, Oct. 12 
Bell LIVE! Broadcasting from Lake Superior-Live satel-

lite broadcasts reveal science in action as 
researchers and students explore the lake. 
Content: grades 4-8. Bell Museum audito
rium broadcast times: 9-10 a.m., 
11 a.m.-noon, 1 :3Q-2:30 p.m. 
Reservations: 612-624-9050. 
$2 members; $3 nonmembers. 

Sat., Oct. 28 

Bell Museum Auditorium. Tickets: $5 ($4 
students and seniors; $3 U Film Society 
members and kids 12 and under). 

Dracula the film and music 
with Philip Glass and the 
Kronos Quartet, October 29 at 
Northrop. 

Oddities and Curiosities of Nature: A 
Bell Museum Sideshow-Step right up 
and witness nature's strangest wonders at 
the Bell Museum. Unicorn skull, humpback 
chubs, and more. 10 a.m.-4:30 p.m. $1.50 
per adult, $1 per child; free for University 
students, faculty, and staff. 

.rhi, 
Sun., Oct. 29 

Dracula with Philip Glass and the Kronos Quartet-The 
1931 film classic Dracula-shawn with a new Philip Glass 
score. Northrop Auditorium. 7 p.m. Tickets: $29.50, $24.50, 
$20.50; reserved seating; order online. 

Fast and Furious Fall Landscape-Use fun and easy 
watercolor techniques to paint beautiful fall landscapes or 
stilll_ife. $7.50 students; $12.50 faculty/staff/alumni; $17.50 
public. 

Send calendar items by fax: 612-624-6369; by e-mail: 
urelate~c.umn.edu; by mail: Kiosk, University Relations, 
6 Mom// Hall. Deadline for the November issue is Oct. 16. 



f\orember 2000 

The Newspaper by and 
for University of 
Minnesota Faculty 
and Staff 

Shovels, rakes, and lots of wheelbarrows: 
Beautiful U day transforms two neglected sites 

Nicollet Island 
Two hundred and fifty 
University friends and 
employees worked 
along with students 
from DeLaSalle High 
School to plant 150 
trees including maples, 
oaks, and lindens in 
Maple Grove Park on 
Nicollet Island (top 
photo) near the original 
site of the University. 
The trees commemorate 
the University's sesqui
centennial and are 
planned to be part of a 
long-term research proj
ect to study the survival 
and performance of cer-

=-tain trees in an urban ;f 
E 

environment. ~ 
~ 

i 
if 

Sarita Wedands 
In the southeastern cor
ner of the campus in St. 
Paul, lie the Sarita 
Wetlands (bottom 
photo), a nine-acre 
pocket of the wild in an 
urban setting. The last 
remnant of Lake Sarita, 
drained in the first years 
of the last century, the 
wetlands have been the 
repository of car parts, 
old tires, and whatever 
else anyone wanted to 
toss into them. All that 
changed on September 
24, when volunteers and 
University staff began a 
two-year plan to restore 
the wetlands and create a 
sylvan setting for teach
ing, field trips, and 
recreation. 

Making grea~ 
N b ks cc. .althtngs happen: CAMPAIGN~MINNESOTA 

ovem er mar orr1c1 ~ 
kickoff of faculty/staff effort for Campaign Minnesota 
Wtlson's Way 
In early 2000, a new facility for the national champion 
women's hockey team and men's and women's tennis 
teams was close to being a reality. The University had pri
vate support and a $10 million legislative appropriation for 
the facility. When the bids for the building came in far 
higher than anticipated, the University was in jeopardy of 
losing legislative funding and all hope for the new facility. 

Then in April, Gary Wilson, Twin Cities campus women's 
track and field/cross country head coach, surprised his ~ol
leagues by committing $2,500 for the facility. He chal
lenged them to do the same, explaining that $2,500, paid 
over five years, amounts to about $1.50 a day, less than 
most people spend on coffee or soda The fund-raising 
drive, dubbed Wilson's Way, secured the funds necessary 
for the project within six weeks. ''I'm not rich, but I can 
afford to sacrifice my daily cup of coffee for five years," 

explains Wilson, who helped raise more than $45,000 from 
faculty and staff, and additional support from friends of 
women's and men's athletics. 

Every corner of the University 
Each of the hockey/tennis facility gifts counts toward the 
goal for Campaign Minnesota, which University leaders 
hope will raise $1.3 billion by 2003 for endowment and 

continued on page 2 
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to facilitate the kind of interactions that 
breed innovation, especially between the 
University and private enterprise. This is 
an exciting prospect. Of -course, such a 
facility would have to fit in with the 
University's overall goals and would be 
most appropriately financed by private 
interests. 

Following up on 
the Summit on 
Minnesota's 
Economy 

go on indefinitely, with no need for action, 
at the same time that states all over the 
country were making strategic investments 
in their futures. In short, I felt that 
Minnesota should not trip over its future. 
In the words of Yogi Berra, "You've got to 
be careful if you don't know where you're 
going 'cause you might not get there!" 

Later this month, we will have a report 
from the working group that was charged 
by summit organizers with reviewing 
recent economic development strategies 
put forward by a variety of organizations 
and interests. The 21 members of this 
group have been asked to make recom
mendations on five topics: workforce 
development; investment in higher educa
tion; the availability of venture capital and 
assistance in commercialization of ideas 
and inventions; improving the business cli
mate, including tax issues; and rural devel
opment. 

On September 21, the University lived 
up to its land-grant mission when it 
convened the Summit on Minnesota's 

Economy. The summit was one of 12 con
ferences that the University will be holding 
in honor of our I 50th anniversary, and it 
garnered a great deal of attention. More than 
1,200 people participated in the summit, 
many of them leaders in industry, labor, 
government, education, and nonprofits. 

As you may recall, I called for this summit 
because I was concerned that Minnesota 
was too complacent about its economic 
future. Minnesotans were assuming that 
our relatively good economic times would 

The importance of major research institu
tions like the University was highlighted at 
the summit. Nearly all regions of growth 
in our new economy have had a major 
research university at their core. Ironically, 
in a time where technology feels like it is 
reducing the distances between people, 
physical places remain very important. 
Bringing smart people together, face-to
face, is still the best recipe for innovation, 
and the University is just such a place. 

Although the working group may have 
multiple ideas on certain issues, they will 
bring forward a modest, well thought out, 
and strategic set of proposals for 
Minnesota. The plan will identify those 
areas that best leverage state investment 
without breaking the bank, and will, I 
hope, form the touchstone for a coalition 
of Minnesotans who will work for imple
mentation of the proposals in the 2001 
Legislature. 

Although plans are still at a very tentative 
stage, a research and technology park near 
the University in Minneapolis would sig
nificantly augment our institution's ability 

Campaign Minnesota 
continued from page 1 

Coach Gary Wilson's challenge to his U 
colleagues prompted them to contribute 
mors than $45,0111J tor the hocter/tennls 
facility on the '/Win Cities campus. 

ongoing support for 
all four campuses. 
The campaign was 
launched in 1996 to 
help the University 
attain a leadership 
position in the com
ing century. While 
the legislature sup
ports basic operating 
needs, the University 
depends on alumni, 
friends, corporations, 
and foundations to 
provide an extra 
measure of funding. 
More than $914 million 
in Campaign 

Minnesota gifts were in hand as of September 2000. 

There are many goals for the funds raised through Campaign 
Minnesota. U of M, Crookston, wants to create the Rural 
Economic Development Center. The Institute of Technology in 
the Twin Cities hopes to endow 30 chairs and professorships by 
2003. University Libraries needs support for acquisitions, tech
nology, and collections maintenance. "Given the nature of the 
campaign priorities for which we're asking support," says V. 
Rama Murthy, chair of the faculty and staff campaign and 
Institute of Technology Distinguished Professor. "I'm confident 
that faculty and staff will contribute if they're in a position to do 
so." 

Working together 
So far, faculty and staff have contributed more than $25 million 
to the campaign. One U of M, Morris, c~paign donor and vol
unteer, Bonnie Tipcke, principal secretary, Minority Student 
Program, sums up her motivations this way: "I love UMM-it's 
more than just a jOb for me and more than just my alma mater. 
It's been involved in some way in nearly every aspect of my 
life, good and bad, since I first stepped foot on campus in 
1964." 

Several faculty have made gifts for graduate fellowships, taking 
advantage of the 21st Century Graduate Fellowship Endowment, 
a University matching fund that doubles the impact of many 
gifts for fellowships. ''This is an opportunity to easily create fel
lowships for graduate students with very reasonable contribu
tions," says Murthy. 

It's your Party 
To celebrate the launch of the faculty and staff campaign, facul
ty and staff are invited to an all-University kickoff party at the 

McNamara Alumni Center, U of M Gateway on November 6, 
from 3 to 5 p.m. ''The goal is to engage all staff to give at what
ever level they feel appropriate," says Barbara Muesing, who is 
a volunteer leader of the College of Continuing Education facul
ty and staff campaign. "All gifts, no matter what the size, will 
be celebrated." 

For nwre informo.tion about Campaign Minnesota and Jww faculty 
and staff can participate, visit www.campaign.umn.edu; call 612-
624-3333 or 800-775-2187; or call the development office for the 
campus, college, or program you are interested in supporting. 

Tbe Campaign Minnesota goal is to raise $1.3 
billion In endowment and ongolna program 

support by 2003. Here is how the campaign was 
progressing as of September 30: 

EIDOWMEIT 
FBIIIIy: recru11111g, 
retatnlttg, and developing 
top faculty 

Pragress:85%1oward 
$275 milltoD goal 

Stullllllls: attracting and 
helping students With 
promise 
Progft8S: 43% towanl 
$225 mHUon gaal 

SttlltetJic IIPPtlltlmltlll: 
advancing excellence In 
specific PfOII'IIIIS as 
netdaartae 
Progress: 34% toward 
$48 milliaR goal 

OI·GO· PROGRAM 
SUPPORT 

Rt1uld: illcullathtt new 
ideas and bringing them 
to tbe marketplace 
Progress: 83% toward 
$350 milllOft goal 

Fat:llilitls: im:IUdiRg stu· 
dlo arts, law~ arlatntum. 
genomies, Bell Museum 
of Natural History 
Progress: 164% toward 
$50 million goat 

,., 81111 Olltreadl: 
programs like tile 
arboretum and University 
ExtensiOft Services 
Progrees: 56% toward 
$345 million goal 

l.llltlrlll: ICfllllsilioal, 
teclmelogJ, maiittmancl, 
special cottecuons 
Protntss: 11% toward 
$151111Q1tnaoat 



Work life 

Getting the Inside Scoop 
How did you 

find out about your 
last job? Why do you 

think you were hired? How did 
you end up moving from one kind of career to another? 
The answers to these questions are likely to involve whom 
you knew or who knew you. 

How do you get into the loop-to hear about opportunities, 
to be sought out to apply for positions, to be known by hir
ing authorities? Primarily, you do it through networking
through the connections you make with people in the 
know. 

You may be saying to yourself, "I don't have a strong net
work at the University." Or maybe you hesitate to call peo
ple you don't know, or even to call people you do know for 
that matter, and ask for career advice. A new University 
program is coming your way to make this process easier 
for you. 

Inside Scoop to the rescue! 
The Employee Career Enrichment Program is creating a 
formal University-wide online staff and faculty networking 
directory called Inside Scoop. This directory will link 

Kudos 

employees with other employees who are willing to share 
information about the work they do at the University. 

The University has a wealth of experience and 
insight. 
Almost any kind of work imaginable is performed by 
University employees in a variety of settings-academic 
departments, scientific laboratories, classrooms, adminis
trative offices, and even the outdoors. There is no better 
way to learn about what's out there at the University than 
by connecting with these folks. Inside Scoop can help you 
find them. 

Our system will match you with volunteer University 
employees who can give you a perspective on their experi
ences. If you wish, you can meet in person, talk by tele
phone, or correspond by e-mail for informational inter
views. We expect most information contacts to last from 20 
minutes to one hour. 

When will Inside Scoop be ready to use? 
Inside Scoop is scheduled to be up and running by winter 
semester 2001. At that time, you will be able to connect 
with Inside Scoop from any computer with Internet access. 

Keep your eyes and ears open for more announcements 
about Inside Scoop. 

We need volunteers now! 
If you are a University employee (with any job title, with 
any number of years of experience at the University, at any 
on- or off-campus location) you are eligible to become a 
volunteer. We are looking for everyday employees repre
senting a wide range of job classifications, from a variety 
of departments. All that's required is your willingness to 
talk to others about your insights and experiences, or about 
what you do and where you do it. 

You can sign up to be a volunteer at any time and remove 
yourself at any time. We predict you will only get a few 
calls a year-and you set the limits. To find out more about 
Inside Scoop or to volunteer, please contact Barb Krantz 
Taylor (bktaylor@umn.edu; 612-626-0561) or Brian 
Catrine (catriOOl @umn.edu; 626-0774). 

- Barbara Krantz Taylor 
Director, Employee Career Enrichment Program 

College of Natural Resources received an 
award from the University of Minnesota 
Extension Services for its part in the White 
Earth Reservation Science and Math 
Summer Program. In eight-week long 
classroom and field sessions on the reser
vation, students were able to apply math 
and science con~epts to their own forest, 
water, wildlife, and soil resources. 

for Excellence in Science, Mathematics, 
and Engineering Mentoring. President 
Clinton established the award to honor 
those who inspire and encourage minori
ties, women, and persons with disabilities 
to pursue careers in scientific and technical 
fields. 

La Vohn Josten, associate professor, was 
recognized as one of the top five leading 
U.S. public health nursing experts by the 
American Nurses Association headquar
tered in Washington, D. C. 

bu-o~c h hQu{ 
~~IJ, 1.~ ~~f outdoor ~~ing are 
armost ever. To ~h the 

Fay Thompson, director of Department 
of Environmental Health and Safety, 
received the Distinguished Service to 
Safety Award from The National Safety 
Council. The award is the highest honor 
the Council bestows on an individual in 
recognition of outstanding service to the 
field of safety. 

The University of Minnesota Center for 
Spirituality and Healing received a $1.6 
million grant from National Institutes of 
Health to build and support a curriculum 
in complementary and alternative medi
cine. 

Professor James Cotter, from UMM's 
Department of Geology, was one of 10 
people to receive the Presidential Award 

se..,., find a table or bencJt,in the 
sheltering Pierson and Florence
Grieve Courtyard between the 
Humphrey and Carlson buildings. 
Bring your own lunch or carry tood 
out from Carlson's cafeteria er 
Hamphrey's Bistro West and catch the 
last sweet rays ef tile autumn sun. 

OF THE MONTH 
OFFICE OR HOME DELIVERY? 

N eed a library book and don't have the time to pick it up? No sweat. Call, e-mail, 
or fax a request to "Lumina to U" and the book can be delivered right to your 
doorstep. 

The 13-year-old Lumina to U service provides free on-campus, and fee-based off-campus, 
book delivery to University faculty, staff, and students with disabilities. All you need to 
take advantage of this nifty little service is a U-card. Faculty and staff can check out up to 
300 books each time and keep each book for 13 weeks unless it is recalled. 

To submit a request, call612-626-2260, e-mailltu@umn.edu, fax 626-7585, or write to 
110 Wilson Library, 309-19th Ave. S. Mpls., 55455. Provide your name, address, phone 
number, status at the U, payment method or a CUPS number for departmental charges, 
delivery preference, and complete citations for all the materials you need. If you don't 
already know the latter, conduct a search on MNCAT, the online library catalog. 

"Requests are processed within 24 hours, and patrons are always notified within one 
working day if their item is not available," said Becky Hoffman, library assistant. 
"Delivery through campus mail usually takes two to three days." 

For more information about Lumina to U or its off-campus delivery rates, visit 
www.lib.umn.edu/borrowing. 

VIRTUAL BOOK COLLECTION 

I
f there's a certain book you're looking for and can't seem to find at aU Libraries 
location, try visiting netLibrary-the U's new virtual book collection. With more than 
5,000 electronic books, including currently published books and classics, netLibrary 

offers you the convenience of reading a book or research material on your computer 
screen. To access this free online lending resource, which the U has subscribed to since 
June 2000, you simply have to create a patron account at www.netlibrary.com. Once that's 
done, you literally have a 24-hour library at your fmger tips. The only thing to keep in 
mind is the 48-hour book check-out limit. 
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"It is the.fundament'AA inesc;ap~"obligmi.on 

of publie hi~ education to• .. ¢ngage dit'¢Ctly with 
s~ty and its prOble~' au il'l the service of advancing 
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mtndtyi but touencour~ge the jOint a¢~mic4connnunity 
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In a year when ~netically modified org~~ms (GMOs) 
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the Coll~e of~gricultu:ra),: ~ood; and Environmental 
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\Ve ~e~.to~~leto ~~ \Vitlit1M'I8Jl~-gt.mt 
~ti)v~~ itl~Qealingwith those issues._The st;aggeting 
speed with which agricultural GMOs have come il'lto. 
our lives--zero commercial acres under cultiv<ltion with 
GMOs in the 1994-95 groWing season, 100 million 
acres in 2000--has given an urgency to our need for a 
voice in the design of our future. Any h<>pe of solvmg 
the comelex proole~s facing our state, much less the 
wot'ld.lies with a res~@l. open converSation about 
the issues. · 

One plltce t? start !Ja'Ving a conversation is ~~*~ 
that do\tb!e-~d¥~d. sword that can kill us. or cure us. 
Yestel'day~ i~n?l~~· like the cq~oil'l~. ferti~rs; or 
even an ~yed'rughway system.-iu1d their own 
Jmpac~ on ~Qlture• and led to,i,PC~l'flciil\CY 
~ in ~11le· ~s~~demise oftlie falrUiy fanm· 
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tiiitted to g¢!!o1Qj,~ science that -makes 

.~sand oth~r ad~an~es pps~i~le by ~~Oting and 

.i~t;ifying the geneyc p}:ike.~up of an~fgttnism,.,.;-and 
we have ~ct:ypted a $Hl million gift from targiU to help 
build tbe Microbial and Plant Genotiiics !3.Qildil'lg in St. 
!~uJ. The urge could be f(lr us to tJ:Y to .convince the 
public that GMOs are a gboo thing, but people are su&" 
piCiQ.qs ofcQI}><)rilte PR and we could run the rislc .of 
S(Jtinding J'!St like that. Better to become p~ers ,with 
the people we serve, alloW them to have a voiee in the 
way we could proceed with a genomic research institu, 
tion, and allow them to decide the risks and benefits 
themselves, suggests Don Wyse. 

Wyse, a professor of ~gronomy and plant genetiC:s at 
COAFES, is the former director of the Mil'lnes~ 
Institute for Sustainable Agricull:Ul"e (MlSA), a 
CO APES-funded jojnt venture betwii:en COAFES and 
oonpfofits devoted to sustainable devetopllJeht that 
sttives to bal$ce the ~onoJriic, eP919~; and social 
healtQ 9f a land~c~. He is an ardent and :Om~times 
contt?Versia,l ~vo<;at~ Of a l~ge,. inclUsive ~onyersatjOJ\. 
~'If ~e·re~?!ll!·•to:c;tevelop this &~pomi~ center, which I 
support411&;:t:i:m,e. we ~houlq strive to have die best 

JJ~tr!i9s c~~t:in ·me~~· andllialce ~e .we··.~i: 
11® a ~llstainabte;t!Jt;V~l-~~t platf<iFill dnwlti.Cl\.d,lat 

an ~r~.--M~~~qm;~~'baiis tot;,~WJ 
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e common goo 
Will bring us Cliiser to our liiiftl--grant roots 

for citizens to partici
pate," says Wyse. 

In February, the President's Sesquicentennial 
Conference Series will present a day-long discus

sion for students, citizens, and scholars called 
"Governing GMOs: Developing Policy in the Face of 
Scientific and Public Debate." What Wyse and others 
have in mind is continuing the conversation about 
GMOs and issues like biodiversity and agriculture jlOli
cy on an on-going basis and giving that conversation a 
regular and respected place in the life of the University 
and at COAFES. 

Much of today's technology is seen as "push'' rather 
than "pull" technology. In other words, it is developed 
and pushed on the public rather than the public asking 
for it and pulling it out of research institutes. To 
change this dynamic, to develop ~hnology that is 
essential to people's lives. we have to listen to what 
they need. In 1997, the University began a program 
with legislative funding called the Regional 
Sustainable Development Partnerships, "designed 
around the principles of active citizen leadership, 
coleaming, and sustainable development." according- to 
the language in the newly approved biennial budget, 
which asked for $650,000 to add two new partnerships 
to the existing five. The regional ~erships are made 
up of young and old. producers, busine&~ owners, '8hd 
'Ql'dinary people who are committed to ~ir eooimunity 
and their r¢on; The ,goal of the ~rships is w 
bring the rural ~tive into the Uni~ and1o 
bring the Uoiver&ity into.the:rural ~QitlJD.unity for. ere,. 
ative problc;~ SOlving 8nd disc~&fun.. 

1d ~ field of ,genomics, tbefe is also .room for this 
kind ;()f"e@ange. {Jary Mueblblfuet, a wheat and tiu
ley Jenetidkt at co~~ that~ can be 

used to uncle., 
tand the functional 

components of an agroecosys
tem. "Working with a divers set peo-

ple. including growers and University researchers, 
it should be possible to understand at the gene level 
how particular components of an agriculture system are 
functioning. The tools of genomics will allow us to 
study those ideas at a new level." 

Bright, young voices are demanding this kind of work
ing relationshiJ>-Open, interested, broad-based-in 
many parts of the University, and they are t,!le. PQJicy 
makers of the future. At least 75 graduate students in 
the natural and social sciences, for example, are devot
ed to sustainable agriculture and to seeing how that 
agriculture can contribute to the economic, ecological, 
and social commonwealth. Graduate student Kristin 
Mercer came to Minnesota from Wesleyan University 
because we are the only school in the U.S. to offer a 
graduate minor in sustainable agriculWfe and it both
ers her that s~jety .. has constant technological fixes 
.for cQmplex wholistic problems.'' 

And it is the wholistic problems that are the difficult 
ones. Maybe we call' discover how to increase com 
yield through the use of GMOs, but is the intense 
growing of com a good thing for our state? There is a 
lot of discussion about bow field corn, through its use 
for besif. feed and com sycup, supports a high-fat, high
calorie d.iei, which makes for an obese population with 
a measured increase of 1Ype II diabetes. Added to this 
health issue are.th~ eclllogical problems, like the 
destruGfion..'Ofbiodiv~ity, that occur when we grow 
eom and other prodUcts as large monocrops. On the 
econoQ>.ic side, a farmer who raises field com as a cash 
crop ~an only sustain her or his operatiOn throllgh gov
ernment sUbsidieS. We, as a University, have tradition
ally supPQrtea this ~ of AgricYlture tb:touglr ow
research and our e~j~:~. Is .it poss. ihl:e tq. 
have a real ~CI'$anon 4botJt ~a l)..l'J~'1i.Ji:e. 
thi~i's wiSe arid if it serves the common ~ 

Part of the discus
sion has to be IDX>ut the definition 

of the "common good'-' and whether we should, 
as a land-grant Universi , go for a relatively short
tenn1olution to serve the people. "Take a look at 
northwest Minnesota where we've got huge problems 
with plant disease-wheat and all the small grains have 
scab problems, canola has mildew. We know that 
genomics will provide ·the answers to those," says 
Charles Muscoplat, dean of COAFES. "And we know 
this because out of the five or six varieties of wheat, 
some are quite resistant to scab and some are very sus
ceptible. If we find the gene in the variety that's resist
ant, we can either fmd the switch to turn it on and then 
tum it on in the susceptible variety, or we can move the 
gene. Should we do that for northwest Minnesota? 
Double the w.beat yield? Can you think of an easier 
way to put $300 million a year into the northwest 
Minnesota economy than to fix the wheat problem? 
The question is, should we do it or shouldn't we do it. 
And I'm telling you, those are the hard questions. Scab 
is not present in other parts the U.S., so no one will 
develop a scab-resistant wheat. And because it's a 
local/regional problem, companies won't work on it. 
So the problem falls to this University to solve it. 
There are lots of hard questions like that and there is 
no single easy answer." 

Joe Cortright. a keynote speaker at the recent ect>nomic 
summit convened by the University, recommended that 
we; 'figure out and know what is special about 
Minnesota and cultivate a sense of identity and a sense 
of community and a sense of social capital because I 
think all those things will help bond people to this 
place."' 

We stand for many things in Minnesota-a strong work 
ethic, a sense of pulling together fu difficult times, a 
love of our diverse landscape. We have the opporlunity 
to add to that admirable list an,identity as a place where 
the people and the Utnversity are true .partners, ~.-e 
no oae IS i.fraid to raise the hard <J!It~OM. w~ con
versation ~-the basis of t:twt ·8114 ,000 wor~ 



News digest 
• NCAA penalties on Gopher men's 
basketball program, announced on 
October 24, include an immediate four
year probation, reducing high school 
recruiting trips by 25 percent, eliminating 
five basketball scholarships for three sea
sons beginning 2001-02, and erasure of 
the 1997 Final Four appearance from 
record books. 

•President Mark Yudof's State ofU 
Address September 28 centered on the 
concept of "the engaged university." In 
his speech, Yudof explained the strategies 
of the two-part biennial budget request
strengthening the foundation and invest
ing in the future-and reviewed the goals 
and initiatives already under way in con
junction with the budget request. He also 
reported on the accomplishments of 
UMC, UMD, UMM, and the Rochester 
Center, which included new building 
projects and growing enrollment. "We are 
not going to leave anybody behind in this 
U as we plan for the future," Yudof said. 

• The Board of Regents approved the 
2002-03 biennial budget request, which 
asks for $150 million to support basic U 
activities and $71.5 million for targeted 
investments, at its October 13 meeting. 
The budget request includes $62.8 mil
lion for faculty and staff salary increases, 
$58.1 million to fund double-digit 
increases in faculty and staff health care 
premiums, and $48.3 million to support 
new facilities and increase investments in 
libraries and technology. The request 
takes into account an anticipated 3 per
cent tuition increase ($23 million) and a 
2.5 percent reallocation of current state
appropriated resources ($30.2 million). 

• A $25.8 million state-of-the-art, high 
tech library at UMD was introduced by 
Chancellor Kathryn Martin at a 
September 5 ceremony attended by state 
legislators, faculty, staff, students, and 
community members. With 167,570 
square feet over four floors, the new 
library is equipped with the latest tech
nology, seating for 1,361library patrons, 
a glass work by artist Dale Chihuly, and a 
recognition plaque in the library lobby 
honoring the northeastern Minnesota leg
islative delegation for its effort in making 
the library a reality. 

• Coffman Union renovation, originally 
scheduled for completion fall 2001, has 
been delayed indefinitely. In an update 
report to the Senate Consultative 
Committee October 5, VP Robert Jones 
said contractor bids were rejected because 
they were "substantially over" the 
$45 million total construction budget 
approved by the Student Fees Committee; 
bids ranged from $53 million to $58 million. 

• The U's expenditures with targeted 
businesses exceeded $45.6 million in fis
cal year 2000, an approximate 50 percent 
increase from last year. Program supports 
businesses owned and operated by 
minorities, women, and disabled persons. 
For more information about program, call 
D. Craig Taylor at 612-624-9547. 

• The U awarded its largest public art 
commission of $391,000 to Ohio artist 
Ann Hamilton, who was chosen from 
more than 400 applicants nationwide. She 
will create an artwork for the new 
Molecular and Cellular Biology Building. 

• State-by-state analysis of the nation's 
uninsured and underinsured is goal of 
$4 million grant awarded to the School of 
Public Health by the Robert Wood 
Johnson Foundation. Grant will establish 
a State Health Access Data Assistance 
Center to provide state and national poli
cy makers with information to improve 
health coverage. 

6 I Kiosk November 2000 

Professional and administrative staff 

ASAC: 1999-2000 in Review 

The Academic Staff Advisory Committee (ASAC) kept its 
commitment to Professional and Academic (P&A) employ
ees at the University during this first year when all ASAC 

representatives were elected by P&A employees from within their 
own units (colleges, department, or coordinate campuses). Most 
work was done in subcommittees and their chairs make up the 
Executive Committee. ASAC representatives serve on at least one 
of the following subcommittees: 

• Representation and Governance (R&G) 

• Benefits and Compensation (B&C) 

• Professional Development (PD) 

• Communications 

Randy Croce chaired R&G and continues this year. R&G's cur
rent goal is to help P&A employees establish or improve repre
sentation within their units. Here's what they accomplished this 
year. 

• drafted an ASAC constitution and bylaws, scheduled for 
approval this fall; 

• codified ASAC voting procedure; 

• reached consultative agreement with the administration 
affirming that University-wide policies affecting P&A staff 
are submitted to ASAC for review; 

• organized a University-wide count of academic employees, 
highlighting the fact that P&A's outnumber tenure and 
tenure-track faculty; 

• analyzed regents policy on P&A and proposed a revision to 
reflect expanded responsibilities and ASAC's transforma
tion from appointed committee to elected body. Proposal to 
be presented to regents this fall. 

Mark Allen chaired B&C, which is currently considering phased 
retirement, tuition benefits for dependents, and vacation policies. 
This year B&G: 

• reached consultative agreement with the administration 
regarding salary issues, recommending that P&A be con
sulted and involved in each unit's decision-making process; 

• analyzed academic appointment proposal and made specific 
recommendations regarding P&A issues; 

• coordinated with Health Plan Task Force on P&A issues; 

• considered the market study (of job classes at the U) and 
initiated draft statement for recruitment and retention; 

• examined and made recommendations regarding multiyear 
contracts. Recommendations were not accepted, but B&C 
will monitor and examine policies within units that have 
the relevant authority. This will be the topic of an upcom
ing Kiosk article. 

Ginny Olson chaired PD, which is currently considering work
shops or a mentoring program to enhance job performance and 
the professional development needs of P&As. During this last 
year, PD: 

• successfully negotiated a revision to the Professional Leave 
Policy. It was approved by the regents in February and 
offers leaves ranging from 6 weeks to 48 weeks, based 
upon years of service (not entitlement). 

• solicited and selected five recipients for the annual ASAC 
P&AAwards Ceremony on May 4 at the McNamara 
Alumni Center, U of M Gateway. 

Beth Emshoff chaired Communications until George Jackson 
became chair in late spring. Communications informs P&As 
about ASAC activities and issues via 

• ASAC's homepage 

• listservs both for ASAC representatives and for all P&As 

• monthly publications in the Brief and Kiosk 

Linda Fisher chaired the Executive Committee after reelec
tion as ASAC president. This committee meets more frequently 
than the monthly ASAC meetings and works with subcommittees 
to shepherd matters for consideration and debate before ASAC at 
large. Being president requires great personal and professional 
commitment. We appreciate and commend Fisher as well as the 
School of Music for its ongoing support of her. She promises to 
take us forward this year. 

-GBOrtiB Jackson 



F. Y.l. 

Complaint department 

Carolyn Chalmers is the new University grievance 
officer. Chalmers has a B.A. from Carleton College, 
an M.A. in anthropology from Brandeis University, 

and a J.D. from the University of Minnesota. Her office is 
located in 658 Heller Hall on the West Bank and she can 
be reached at 612-624-1030. 

Wired junk 

As part of Beautiful U Day this year, the Department of 
Environmental Health and Safety, and Facilities 
Management collected 25.7 tons, or 51,330 pounds, 

of computer monitors, keyboards, typewriters, telephones, 
and other electronics. The original goal of the initiative was 
to collect at least 10 tons. Check out www.dehs.umn.edu 
/BUDay.html to learn how you can dispose of more elec
tronic waste. 

Can you say "statistics"? 

The U's Statistical Consulting Service is available at 
no charge to students, faculty, and staff who need 
help with the design of experiments and surveys, data 

analysis and statistical packages, and report writing. For 
hours and more information go to stat.umn.edu or call 
612-625-3121. 

Civil service 
Civil Service Pay Plan 

Another legislative biennium begins on July 1, 2001. 
AFSCME contracts expire on June 30, 2001, and will 
be up for negotiation. Before the last biennium, 

which began on July 1, 1999, both AFSCME and civil 
service staff received retroactive pay increases after the 
completion of AFSCME negotiations. The Civil Service 
Committee (CSC) has again set the goal, which was real
ized for the first time in the last biennium, of delivering at 
least part of the civil service pay increase at the start of the 
fiscal year (July 1, 2001). It has been University practice to 
provide the same percentage increases, in both recurring 
and current-year terms, to both AFSCME units and civil 
service staff. We do not expect that practice to change next 
year; thus a July 1 increase date will only affect the timing, 
not the overall amount, of civil service pay increases. 

The CSC Compensation Subcommittee is beginning work 
on a pay plan that will include a modest increase in the 
first pay period of the year, to be followed by additional 

Duluth by carriage 

During homecoming, UMD revived an event 
often held 100 years ago in Duluth-a tally ho. 
Once again, folks hitched their horses to 
carriages and set off for a leisurely ride through 
the streets of Duluth. Eight carriages and their 
horses started at UMD's Glensheen Mansion 
and wound through historic neighborhoods and 
past the site of Duluth's Old Main. 

Throughout the morning, about 200 people 
celebrated UMD history with coffee, cider, 
and apple coffee cake on the Glensheen 
Carriage House lawn. The event was part of 
the special UMD History Celebration held in 
conjunction with the University of Minnesota 
sesquicentennial. 

Money for women 

The Graduate School and Office of Multicultural 
Affairs announces the first annual competition for the 
Distinguished Women Scholars Awards. Two awards 

will be given each year, one in the sciences and engineer
ing, the other in the humanities, social services, and arts. 
Each scholar will receive $2,000 to be used for research, 
scholarly or artistic activities, or as a nonrecurring salary 
augmentation. Deadline for nominations is February 2, 
200 1. Contact Office of the Vice President for Research 
for more information. 

Write on 

Center for Interdisciplinary Studies of Writing (CISW) 
invites proposals for research on undergraduate writ
ing from tenured or tenure-track faculty from any 

department at the University of Minnesota. For more 
information visit cisw.cla.umn.edu/research.html. 

Cancer expertise 

If you or a family member are newly diagnosed with 
cancer, or if you are seeking ways to prevent the dis
ease, make a virtual visit to the University's Cancer 

Center. Professionals are available by phone, 8 a.m.-4:30 
p.m., M-F. Call toll free 888-226-2376. The line is avail
able to residents of Minnesota, Iowa, Wisconsin, and the 
Dakotas. Also consult www.cancer.umn.edu. 

money once union contracts are settled. Modest in this 
case means an initial increase well within the range of 
budget targets and likely contract settlements-an increase 
that wouldn't presume to set a pattern advantageous to 
either University administration or union negotiators dur
ing bargaining. 

Over the next few months the subcommittee will also 
be evaluating this year's implementation of merit pay in 
order to determine whether changes should be made 
for next year. 

If you are a civil service staff member interested in 
helping with this process, or just wish to voice your 
opinion, please contact Blake Downes (e-mail: hscsebd 
@umn.edu, phone: 612-624-5158) or Mary Berg 
(e-mail: bergx017@umn.edu, phone: 627-4014). 

- Mary L. Berfl and Blake Downes 
CSC Compensation Subcommittee cochairs 

Faith Belvin, M.F.A. candidate and 1111/ylng speakBr, and the 
shovel she created to break the ground for the new Art Building. 

Grassroots to the rescue 
A new era for the arts was launched October 11 with 
groundbreaking for the $44 million Art Building at the 
comer of 4th St. South and 21st Avenue South. The build
ing, which will replace the present 77-year-old Art 
Building (originally bought for $1), will be the centerpiece 
of a four-block arts quarter linking theater, music, dance, 
and the visual arts. The funding was secured from the leg
islature through grassroots lobbying by students, faculty, 
and friends. Their booster button slogan: "Ain't got time 
to plead for a new Art Building." 

Proposed Tuition Reduction for 
Dependents 

Tuition remission has been a topic under consideration 
a long time at the University of Minnesota. The Civil 
Service Committee has made it a goal this year to 

fully support its adoption. Information on the plan can be 
found in the April 20, 2000, meeting minutes of the FCC at 
www.umn.edu/usenatetu_::senate/0004:20seri'.html. 

-John Hoffmann 
Member, Civil Service Committee 

UMD alumna Darlene l'lltlmltJn wore her tliiii·Of·tml cenfllty CDStll• fiJI tiHI UMD Hlsttlry Day tally Ill. 
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November calendar 

... To find out more about individual U 
...._. museums and events, check out the online 
• d events calendar at events.umn.edu . .... 
EXHIBITIONS 
GOLDSTEIN GALLERY, McNeal Hall, 
FFI: 612-624-7434; www.goldsteln.che.umn.edu 
I Fashion for the Millennium: What Goes Around, Comes 
Around-A look backward at fashion during the last centu
l"i AAd forward into the next. Through Jan. 21. 

NASH GAllERY, FFI: 612·624·7530; artdept.umn.edu 
I From Where We Stand: An Exhibition of 
Environments- Student work from electronic arts 
courses. Through Nov. 17. 
I Bachelor of Fine Arts Exhibitions-Nov. 21-Dec. 15. 
Opening reception, Dec. 1. 

TWEED MUSEUM OF ART, Duluth, FFI: 218·726· 
8222; www.d.umn.edll/bna 
I Highlights from the Collection: A 50th Anniversary 
Sampler-Through Dec. 24. 

MUSIC 
TED MANN CONCERT HALL, FFI: 612·62-MUSIC, 
Ticket Office: 612-624-2345; 
www.music.umn.edU/tedmann 
I Concert Choir-Nov. 4 
I Symphony Orchestra-Nov. 6 
I Marching Band-Nov. 12 
I Jazz Ensemble 1-Nov. 15 
I Chamber Music Series: TASHI with Richard Stoltzman, 
clarinet-Nov. 17 
I Karrin Allyson-From the Great American Songbook of 
jazz to blues to pop, samba, and French cabaret, Karrin 
Allyson sings with a smart sense of swing. 8 p.m. Nov. 18. 
Tickets: $28, $24. 
I Finnish Choral Concert-Nov. 19 
I University Chamber Singers-Nov. 20 

DANCE/THEATER 
Sat., Nov. 4 
I Mark Morris Dance Group-Performing with live music, 
MMDG uncorks new repertory selections including a recent 
commission with music by Chopin. Northrop Auditorium. 8 
p.m. Tickets: $37, $27, $22; reserved 
seating; order online www.northrop.umn.edu. 

RARIG CENTER, FFI: 612-624·2345; 
cla.umn.edU/theater 
Thurs., Nov. 2-5at., Nov. 11 
I Savage Love-by Sam Shepard. Nolte Xperimental 
Theatre (lower level Rarig Center). Free. FFI: 612-625-1876. 

Fri., Nov. 16-Sun., Dec. 3 
I Fires in the Mirror-Anna Deavere-Smith's in-depth 
investigation of the eruption of racial tension in the Crown 
Heights section of Brooklyn, New York, triggered by the 
death of a 7-year-old boy in 1991.1n the Arena Theater. 

Thurs., Nov. 30 
I The Futurist Project-a collection of work by futurist 
playwrights. Nolte Xperimental Theatre (lower level Rarig 
Center). Free. 

FILM 
U FILM SOCIETY, FFI: 612·627-4430; www.ufilm.org 
Bell Museum Auditorium. Tickets: $5 ($4 students and 
seniors; $3 U Film Society members and children 12 and 
under). 
I The Table Turned-Nov. 1 
I Death of a Bureaucrat-Nov. 1-2 
I Memories of Underdevelopment-Nov. 2 
I Time Regained-Nov. 3-7 
I Movie Days-Nov. 8 
I Children of Nature-Nov. 9 
I Honour of the House-Nov. 10 
I Tears of Stone-Nov. 11 
I Pop In Reykjavik-Nov. 11 
I Children of Nature-Nov. 19 
I Kestrel's Eye-Nov. 24-26 
IJewish Film Festival-Nov. 11-26 
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SPECIAL EVENTS, LECTURES, 
WORKSHOPS, CONFERENCES 
Sat., Nov. 11 
I Did you know you could go to ttie dentist without leav
ing campus? Stop by Discover Dentistry 2000 to learn 
about services, tour facilities, and meet dentists. The event 
will also include a seminar on careers in dentistry and den
tal hygiene at 9:30a.m. Room 2-650 Moos Tower. 10:30 
a.m.-noon. FFI: 612-625-7149. 

Mon., Nov. 13-Frl., Nov. 17 
I U.S. International Education Week 2008-Films, free 
passport photos, application fee waivers for selected study 
abroad programs, celebrations, discussions, and dancing! 
See www.international.umn.edu/news/2000/IEweek for 
campus locations. 

Tues., Nov. 14 
I Gender Identity Negotiations Among At-Risk Adolescent 
Females-A College of Human Ecology Centennial Lecture. 
7:3Q-9 a.m., 5 Peters Hall. Free; registration required. FFI or 
to register: 612-624-4243. 

Tues., Nov. 14 and Wed., Nov. 15 
I How to Use Retirement Plans and Other Assets to Make 
Charitable Gifts. McNamara Alumni Center, U of M 
Gateway. U of M Foundation Board Room, 5th Floor. Tues., 
Nov. 14, 7:3Q-9 a.m. and 9:3Q-11 a.m.; also at Earle Brown 
Center, Room 32, Wed., Nov. 15. 7:3Q-9:00 a.m. and 
9:3Q-11 a.m. To register, call Barb Felgen at 612-624-1052 
or e-mail b-felg@umn.edu. 

Thurs., Nov. 3D 
I History of Literacy Speaker Series: Keynote by Janice 
Radway, "Girls, Zines, and the Miscellaneous Production of 
Subjectivity in an Age of Unceasing Circulation." 3-4:30 
p.m., 207A Lind Hall. FFI: Center for Interdisciplinary 
Studies of Writing, cisw.cla.umn.edu. 

Thurs., Nov. 1&-sat., Nov. 18 
I Race, Ethnicity, and Migration: The United States in a 
Global Context-A conference on race, ethnicity, and 
migration past and present. FFI: Immigration History 
Research Center, 612-625-4800, e-mail at rem@umn.edu, 
online at www.umn.edu/ihrc/rem /Novconf.htm. 

GOLDSTEIN GALLERY, McNeal Hall, 
FFI: 612-624-7434; www.goldstein.che.umn.edu 
Mon., Nov. 6 
I Menswear in Minnesota in the 20th Century--A panel 
of experts focus upon the exhibition catalog, Minnesota 
Creates: Fashion for a Century. They will examine the history 
of the fashion industry in Minnesota and its future. 1 p.m. 

WEISMAN ART MUSEUM, FFI: 612-625-9494; 
www.weisman.umn.edu 
Thurs., Nov. 16 
I Roundtable Discussion and Gallery Tour--contemporary 
Native Art in Minnesota: Starr Big Bear, Julie Buffalohead & 
Jim Denomie. The three artists featured in Contemporary 
Native Art in Minnesota discuss their work. 7 p.m. 

CLASSES/ACTIVITIES FOR FUN 
Thurs., Nov. 2 and 22 
I "Nordic Coffee" is a great chance for students, faculty, 
staff and community members to meet, polish their 
Danish, Icelandic, Finnish, Norwegian or Swedish, find out 
about Scandinavian events on campus, and enjoy "real" 
Nordic coffee. Join us in 128 Folwell Hall, 3:3Q-5:30 p.m. 
FFI: Center for Scandinavian Studies 612-625-3388, e-mail 
at scan@umn.edu, online at cla.umn.edu/scanctr 
/nordiccoffee.html. 

LARSON ART GAllERY, St. Paul Student Center, 
FFI: 612-625-0214 
Wed., Nov. 8 
I Winter Scene-Paint a simple watercolor landscape in a 
little over an hour! No painting experience necessary. All 
materials are provided for a $2 fee, payable to the instruc
tor. 11 :30 a.m.-1 p.m. $7.50, students; $12.50 
faculty/staff/alumni; $17.50, public. Limit 10. 

Sat., Nov. 11 and 18 
I Batik Holiday Cards-Students will make cards and sta
tionery using wax and watercolor. No art experience neces
sary. All materials are provided for a $3 fee, payable to the 
instructor. Noon-4 p.m. $15, students; $20, 
faculty/staff/alumni; $25, public. Limit 6. 

MINNESOTA WDSCAPE ARBORETUM, 
FFI: 952-443-1516; www.arboratum.umn.edu 
Wad., Nov. 1 
I Afternoon Tea resumes-The popular Teatime at the 
Garden will resume. Reservations and information: 
952-443-1411. 

Thurs., Nov. 2 and Fri., Nov. 3 
I Therapeutic Gardens: Investigating the Relationship 
Between Health and the Landscape-Nov. 2, 7-9 p.m.; 
Nov. 3, 9:30 a.m.-4:30 p.m. $80. 

Fri., Nov. 10 
I Skincare Creams and Lotions-Learn to create hand
made creams and lotions just for your skin type. Meet in 
Classroom 2. 1-3 p.m. $30, members; $40, nonmembers. 

Sat., Nov. 11 
I Plants and Garden Hardscapes-lncorporate plants to 
embellish your garden hardscapes such as paths, drive
ways, trellises, and walls. Meet in Classroom 1. 
10 a.m.-noon. $15, members; $25, nonmembers. 

Sat., Nov. 11-5un., Nov. 12 
I Painting Landscapes in Watercolor-Learn techniques 
for working with watercolors in creating landscapes of 
Minnesota. Meet in Classroom 2. For a list of materials 
to bring to class, call the instructor at 715-268-2451. 
1-5 p.m. $65, members; $95, nonmembers. 

Sun., Nov. 12 or Sat., Nov. 18 
I Growing Orchids-Learn which orchids are adapted for 
home culture and do well in Minnesota homes. Topics 
include identification, care, repotting, insects, diseases, and 
a review of major species. Participants will receive an 
orchid plant to start their own collection. Nov. 12, 1-3 p.m. 
Nov. 18, 10 a.m.-noon. $20, members; $30, nonmembers. 

Mon., Nov. 13 
I Lavender and Its Many Uses-Learn to grow and utilize 
lavender to create different products for your own use or as 
gifts. Everyone will make and take home items: lavender tea 
blend, oil and bath salts. Meet in Classroom 1. 1-3 p.m. 
$30, members; $40, nonmembers. 

Wed., Nov. 15 
I English Country Basket Centerpiece-Make your own 
country basket centerpiece of everlastings (dried flowers) 
with an English garden flair. Meet in the auditorium. Bring 
pruning shears, scissors, hot glue gun, glue sticks, and 
extension cord. 10 a.m.-noon or 1-3 p.m. 
$30, members, $40, nonmembers. 

Fri., Nov. 17 
I Daylilies for the Garden-Learn about the habits and 
culture of older and newer plants. Meet in Classroom 2. 
10 a.m.-noon. $15, members; $25, nonmembers. 

Wed., Nov. 29 
1 Winter Bird Feeding-Enhance your winter landscape by 
attracting birds to your yard. Meet in Classroom 2. 

Wed., Nov. 29 
I Birdhouses for Minnesota Gardens-Explore the differ
ent types of birdhouses you can create, build your own 
wren house, and learn which trees in the garden will attract 
birds to your yard. Bring a hammer. Meet in Classroom 2. 
1-3 p.m. $30, members; $40, nonmembers. 

Send calendar items by tax: 612-624-6369; by e-mail: 
urelate@umn.edu; by mail: Kiosk, University Relations, 
6 Morrill Hall. Deadline tor the December issue is 
November 13. 



WHITE PRIVILEGE 
The two stories beginning on this page by 
staff writers Rick Moore and Pauline Oo tell 
of their experience with the Universitys 
Race Circle. -Ed. 

What do I know about race and racism? 
I'm white. I'm also male and relatively 
educated. By almost anyone's definition, 
I am fmnly situated in America's domi
nant class. To take a phrase of the Race 
Circle's mission statement a bit out of 
context, I hold "unearned race privi-
lege." Ten years ago, that term would 
have made me cry foul. It probably 
would make a lot of white Americans 
angry, the way people feel when 
they're called on something that is true 
but hurts to admit. 

And it is true. By virtue of the random 
deal of my genetic and demographic cards, 
I have the privilege of being able to go vir
tually any place I want in this country-let 
alone this state-without anyone eyeing me 
or judging my character because of the skin 
tone and facial features I inherited. There 
have been exceptions, but they are nothing 
more than that. In general, I can dawdle aim
lessly in a department store, loiter on a street 
comer, cruise Franklin Avenue with a bad 
muffler, or ramble casually into an upscale 
restaurant just to use the phone and rarely 
will anyone ever care, much less confront 
me. Moreover, I have the privilege-and I 
didn't do a thing to deserve this privi
lege--<>{ not having to think about my race 
and how it affects my identity on a daily 
basis. 

I can and do acknowledge my own racism. 
Like it or not-and I don't-it's a subtle but 
very real part of me. I grew up with flesh-col
ored crayons (when flesh meant pink); history 
books that marginalized minority cultures; and 
strangers, friends, and loved ones who instilled 
racism in me. I have at various times perpetuat
ed racist behavior, laughed, or looked away. 
Ingrained, racist thoughts dart in and out of my 
mind-uninvited, insidious, inescapable. 

That's what I know about racism; rather, that's 
about the extent to which race affects my life. 
And that's why I wasn't much offended when 
it was suggested that I might not be the best 
candidate to report on the Race Circle. 
Fortunately, the ensuing discussion led to the 
notion that two perspectives--a white male 
and a Malaysian female-might be better than 
one, and I received an invitation after all. 

I was a bit apprehensive and, as the group of us 
arranged our chairs in a circle in the basement 
of Peik Hall, my apprehension turned to fear. 
I'm not much for speaking in public, much less 
pouring out my heart to relative strangers. And 
it became clear early on that my colleague and 
I were encouraged to fully participate. I had 
even brought my own personal object to place 
on the mud cloth in the center of the circle-an 
item that to me signifies racial unity-but felt 
too much an outsider to actually offer it. 

continued on page 3 
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WALKING ON EGGSHELlS 
I grew up in Malaysia, a land as ethnically and 
culturally diverse as the United States where 

battles and tiffs between ethnic groups are 
common. Race discrimination and prejudice 

were subjects of discussion and debate 
among certain people around me, but they 
never affected me personally. I had a 
multicultural group of friends and my 
family lived in an upper middle-class 
suburb made up predominantly of 
those from our own ethnic back
ground. I had what the Race Circle 
calls ''unearned race privilege." Five 
years ago, when I was 24, I left my 
tropical homeland for new challenges 
in the United States. -h 

In America I came face-to-face with 
people who, through body language and 

words, did not welcome nonwhite "for
eigners" like me. I was no longer a part of 

the privileged society, but relegated by the 
actions of total strangers to a marginalized 

group. By now, I have become more attuned to 
the behaviors of those around me and more 
acutely aware, too, of my own actions. I do not 
lead a life of constantly fearing racial discrimi
nation nor do I always feel as if I am being 
stared at because of my distinctly Asian fea-
~ but there are moments when I find 

myself walking on eggshells-being ever so 
careful about what I say and how I behave
because I fear my actions and speech will lead 
others to stereotype those who look like me. If I 
am curt with someone, does that make 
Malaysians rude people? If I make grammatical 
mistakes while speaking, will all Asians be-seen 
as poor speakers of the English language? 

I readily volunteered for this Race Circle assign
ment because I believed myself the perfect can
didate-with my heightened sense of awareness 
and my personal experiences with racism-to 
shed light on this hopeful initiative and the way 
it operates. Moreover, I was intrigued by this 
seemingly novel concept of healing racial ten
sions within society by gathering in a circle and 
speaking from one's heart. 

The circle I chose to attend began to take shape 
when Jessica Hughes, the keeper of the circle, 
laid an intricately designed African mud cloth 
on the floor of the room. We then placed 11 
chairs around the cloth. I grew increasingly 
curious as I stole glances in Hughes's direction. 
She was patiently setting a vase of colorful 
summer blooms, books and magazines, a sprig 
of dried sage, and photographs on this cloth that 
was to become the sacred center of our circle. 
As we settled into our chairs, people around me 
began pulling objects from their pockets and 
their purses. Each object was treated with a 
mixture of love and respect by its owner, who 
was either clutching it tightly or touching it 
gently before carefully placing it next to an 
item that was already on the mud cloth. I felt 
like an intruder as I sat witnessing what was 
obviously a ritual for the people who have, for 
over 12 months, shed all pretenses of comfort 
to talk about the state of racism in their private 
lives and at their workplaces. 

continued on page 3 
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Taking pride in the 
University of 
Minnesota 

Wen one works at a place as large 
s the University of Minnesota, it 

1s sometimes hard to get a sense of 
the institution as a whole, to get a bird's 
eye view of the U. While numbers alone 
can't tell us everything, we have some 
impressive statistics. 

• The University of Minnesota had more 
than 54,000 students registered spring 
semester 2000, making it the third largest 
public university in the United States. 

• We offer 370 degree programs, more than 
any other university in the United States. 

• We are one of three top 30 research insti
tutions in the nation that support both an 
agricultural and a medical school. 

• Our $1.6 billion operating budget is the 
third largest of any public university in 
the United States. Forty percent of the 
funding for the University of Minnesota 
is from the state of Minnesota, with the 
remainder generated from tuition, servic
es, and research grants. During fiscal 
year 2000, the U processed $455 million 
in awards to researchers, a 25 percent 
increase over 1999 and a new record for 
the U. Sponsored program expenditures 
also set a record of $376 million, a 12 
percent rise over last year. 

• The Twin Cities campus, the University's 
largest campus, is made up of 21 col
leges-more colleges than all but one 
other public university in America-and 
it offers a full range of academic and 
professional degrees. 

• Two students received bachelor of arts 
degrees at the first commencement in 
1873. Since then, the University has 
granted a total of 537,583 degrees, not 
including this semester's graduates. 
During the last academic year the 
University conferred a total of 11,058 
degrees on all of its campuses. 

• University of Minnesota alumni include 
six Nobel Prize winners, a former chief 
justice of the United States, two former 
vice presidents, the heads of Fortune 500 
companies, pioneers in agriculture, civil 
rights, medicine, and journalism, and 
men and women who have achieved dis
tinction in every field. 

• Our University of Minnesota, ranked 
among the nation's very top public uni
versities, reflects the commitment to 
education of a state that is only 20th in 
population. It is almost alone among uni
versities in the United States in its com
bination of three identities: an interna
tional research university, a land-grant 
institution with a strong tradition of edu
cation and public service, and a metro
politan academic community. 

For nearly 150 years, the University of 
Minnesota has been a powerful force in 
our state. The application of new discover-
ies, from new varieties of crops to medical -
devices to artistic creations, has stimulated 
the economy. Our graduates go on to lead 
our communities, manage our businesses, 
build our new industries, feed our people, 
teach our children, and enrich our lives 
through the arts. 

By preparing graduates who are creative, 
inventive, a,nd technologically literate, who 
embrace chang~ llJl(l know how to cross 
geographic, cultural, and theoretical 
boundaries, the University helps ensure the 
economic and cultural vitality of the state. 
The University helps the state of Minne
sota retain its most talented young people 
and helps draw the best and brightest 
minds from across the country and around 
the world to study, work, and live in 
Minnesota. 

-charles Muscoplat 
Dean, CoiiBge of Agricultural, Food, 
and Environmental Sciences; 
Vice President for Agricultural Policy 

THE ARCHDUKE OF ARCHITECTS 

A picture of Clarence "Cap" Wigington by Gordon 
Partes in front of the Highland Parle Water Tower, 
c. 1948. 
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"Each night, year after year, I thanked the Almighty God for granting me some 

degree of ability, a stout heart of courage, a mind of sincere understanding, a sound 

and liberal appreciation of my good ljeighbors, a hope and trust that man s inhu-

manity to man in some areas of my country would stop now, not next year, not a 

generation from now, but now. " ------------------

Clarence ''Cap" Wigington was 
the first registered African
American architect in the state 

of Minnesota. Three of the structures he 
designed as a civic architect for the city 
of St. Paul-Highland Park Water 
Tower (pictured), Holman Field 
Administration Building, and Harriet 
Island Pavillion (later named the 
Clarence W. Wigington Pavilion)-are 
listed on the National Register of 
Historic Places. In 1937, he designed his 
first ice palace for the St. Paul Winter 

Carnival and went on to design five 
more. Wigington was devoted to the 
African-American community and dur
ing World War I, worked to establish the 
16th Battalion, a new unit of the militia 
in which black citizens could serve. 

Through F~ary 25, the Weisman Art 
Museum features "An Architectural 
Legacy in Ice and Stone," an exhibit of 
Wigington's original ice palace sketch
es, as well as his designs for many well
known St. Paul municipal projects. 



Work life 

Life's short-w,hy not celebrate 
Celebrations are 

as important at 
work as they are at 

home. Our work here at the 
University has meaning and it deserves to be celebrated. 
Plus, having fun is an essential part of a creative and pro
ductive work environment. 

What we celebrate and how we celebrate has changed over 
the years. The Christmas holiday used to be widely recog
nized in work settings in the United States, but as our cul
ture became more diverse with many religions represented 
among students, faculty, and staff, and our sensitivity to 
non-Christians in our workforce grew, there has been a 
gradual change away from celebrating Christmas, and all 
religious holidays, in the workplace. 

Because the month of December is so strongly associated 
with the Christmas season for many employees, giving up 
the workplace elements of Christmas has been difficult. 
Yet, there will probably always be an opportunity for indi
viduals to celebrate Christmas or their own winter holidays 

Racism: Rick Moore 
continued from page 1 

Then the circle began. Jessica Hughes led off with an 
introduction and a short reading about fear. She then 
passed the talking piece-signifying the right to 
speak-4o her left and the sharing began. 

Each member of the circle explained the significance 
of the object she or he brought to place on the mud 
cloth. Many followed with their thoughts on the read
ing, then whatever happened to be on their minds 
regarding racism in their lives. Some of the stories rang 
familiar and I'.d nod or smile as I recognized a bit of 
myself in their experiences. Others left me holding my 
breath, covertly wiping my palms on my kneecaps, or 
recrossing my legs in an attempt to deflect tension. 

I was not prepared for the gravity of people's emotions 
or the weight of the issues under which they toil on a 
regular, sometimes daily, basis. There were tears; 
apparently there almost always are. I heard stories I 
could barely comprehend. Some were inspiring and 
offered promise for the future. Others were of inno
cence lost to razor-sharp reality. Of lives irreparably 
damaged by the effects of racism. Of frustration, 
despair, and ultimately surrender. 

Suddenly, the two hours I spent squirming on the edge 
of my seat had ended. I left the circle emotionally 
drained, and I was not even the one pouring out my 
heart. I simply experienced the feelings and that expe
rience had an impact. I returned to my office that late 
afternoon awash in a swirl of thoughts and feelings. 
My mind was in overdrive, with undeveloped chal
lenges and"questions competing for attention- "Open 
your eyes." "What must that feel like?" "How does she 
deal with that?" Heading home that night, I stopped 
again at Peik Hall, got off my bike, and sat for a few 
minutes on the concrete wall outside, thinking again 
about the Race Circle. 

The next day dawned and the next. And as I sat down 
to write this account, I realized that the power of the 
circle had begun to fade. I was disappointed in myself 
for letting that happen. For letting time and everyday 
life and white privilege conspire to move the power of 
that afternoon and the feelings it inspired in me to the 
back burner of my life. At least I know that it did hit 
me-another ripple of the many the Race Circle hopes 
to generate-and that the effects are still there, some
where. I also know that it's unrealistic for me to expe
rience the hurt of racism on a daily basis, since I am 
not very often on the receiving end of its bite. That's 
the unearned privilege I was born with. And the passiv
ity that goes along with that privilege is what I must try 
to overcome. 

-Rick Moore 

Contact Rick at moorel12@umn.edu 

within their individual work space, as well as to join with 
others for shared experiences outside of work. 

With these changes and losses, we are given the challenge 
to come up with some new ideas for celebrating at work 
and many of these celebrations will eventually become our 
new traditions. 

One thing is certain; we can fmd a number of ways to cele
brate at work where everyone can feel included. Here are a 
few ideas others have tried in their units. 

$ Plan a celebration around cultural and ethnic differ
ences among the staff and faculty in your unit. Eat 
foods from other countries, have someone talk about 
things that are unique to their homeland. 

$ Celebrate the seasonal changes, such as winter sol
stice, summer barbecue time, and the fall harvest. * Celebrate department accomplishments, individual 
successes and promotions, and reaching annual goals. 
Staff recognition parties are a wonderful way to 
acknowledge special efforts by many people in a 

Raclsll: lntr8lhlctloll 
continued from page 1 

According to Kay Pranis. a restorative justice 
p1anDct at the Department of Con~. 
there is circle work goins on an over 
Minnesota. There are peaCemaking ·ehdes, 
or juStice circles, that wotk with victims 
and offenders. In Dodge. Ftllmore, and 
Olmsted Couaties~ citde work supports 
women on probation. There are healing 

~~--~~' County, an~1J:3l!he~~=-
c<>mmunity circle work to prevent domes-
tic violence;. Parents have initiated circle$ 
in schools to ease tense situations and 
build~. 

Elaine CleDand; a human resow:ces oonsuJ;. 
tant with the lmi~!sAtademi£ Health 
Cet!ter, leitmed cirele Work from Hughes. She 
uses it When a decision itt a gtievace goes 
against an employee and fOr dispute resolu-
tion and conflicts in thew~. ·"Med
iation .is good. but a cilde mugs belding, .. 
Oellandsays. ·~ the circle .is a self
selecting pocess, 1 ~ Jmtnagers to leave 
their power at the door and that allows them 
to bring their humanness into the ~e." 

"[The circle) is not·just some ~y .feely 
session," Hughes explain$. 'tit's about taking 
care of business in a more effective and pi"()" 

ductive way because we go to the root [of the 
problem]. At least that opportunity is there if 
the people who are participating embrace the 
circle process fully. Not everybody does. You 
get what you bring to the circle." 

The Race Circle that Hughes has guided for 
the past year has nine patticipants-Dan 
Asm~. Vanessa Bailey, Sharon Grimes. 
Steven HeJmeke, Kristin Lockhart. Katherine 
Murphy. Christine Newby, Mary Tate, and 
Lori Young----who gather every three weeks 
from units and departments across campus. 
Its mission is to create a University policy on 
circle as a recognized and valued way to 
address racism; to create additional classes 
on racism and privilege using the circle; to 
provide support for recruiting and hiring a 
diverse workf()l"Ce; and to create a core of 
circle keepets trained in undoing racism. 

'1;A circle is} whe~ inclusion, respect, and 
equality are a reality," Hughes explains. 
"My hope for the University in general [is 
that] we will not be an institution that just 
says words like that but one where those 
words hold true. And I believe very strong
ly that the circle is a tool and a vehicle for 
that to happen." 

--PBu/1111 Do 

* 
unit. Try having a sundae party with ice cream from 
the University's own dairy store. 

During gift-giving holidays collect canned foods for 
a food shelf instead of exchanging individual gifts. 
Or contact a local social service agency for infon:ila
tion about a family in need or a charity and donate 
collective time or money. Allow such activities to be 
voluntary versus mandatory, then celebrate together 
with a modest meal. 

Other ideas may be relevant to your unit, so ask people for 
their thoughts. Everyone will feel included and some 
excellent ideas may come to the surface. 

The month of December is a wonderful time to tell those 
we work with every day how much we value the relation
ship we have with them and how we appreciate each 
other's contributions to the University. 

-David W.. Johnson 
Director, Employee Assistance Program 

Racism: Pauline Do 
continued from page 1 

Then, as if I wasn't uncomfortable enough, I suddenly 
remembered the object I had brought to this gathering in pur
suit of this story. I glanced quickly at the imposing black cas
sette recorder on my lap, and for the first time that late sum
mer afternoon. wondered if I should have left it at my desk. 
Without a second thought, I took it off my lap and put it 
under my chair, a good 12 inches away from the sanctified 
mud cloth. 

Hughes opened the circle with a reading. This ritual was nec
essary, she explained, to set the tone for us to pay attention in 
a different, more accurate way than we do at other times. 
"Don't be afraid ... ," she read. The more Hughes read from 
the passage, which centered on the human emotion of fear, 
the more I could see in my mind's eye random but recent 
moments when fear seized me. Her reading was reminding 
me of how far away I was from loved ones, and how I could 
no longer spontaneously pick up the phone and call an old 
friend for coffee. "Don't be afraid to be alone," Hughes con
tinued.J.loOked around the circle wondering if anyone else 
had a lump as big as mine in their throat The end of her 
reading signaled the start of another circle ritual-the passing 
of the talking piece. 

During the two-hour gathering, I fought the impulse to com
ment on what someone was saying, to interrupt with a sym
pathetic remark. or to ask a question. The Race Circle con
cept of merely listening while the person with the talking 
piece speaks was difficult for me because I come from a cul
ture where frequent inteljections in a conversation signal 
interest or understanding. It was hard to only sit, frown, or 
utter quiet sounds of disapproval when someone told a story 
of a parent verbally abusing her children with racial epithets 
or when someone seated across the mud cloth from me was 
visibly shaken by what he or she had openly shared. But I 
respected this rule of conduct because I found myself taking 
full advantage of another talking piece guideline: if you're 
not ready to talk when the piece is handed to you, it is per
fectly all right to pass it on. I was left so emotionally unset
tled following my initial turn with the talking piece that I 
elected to pass it on the second time it came my way. 
Although I wanted badly to respond to the many experiences 
and observations that had been shared about race and dis
crimination, I had lost the cool and collected composure I 
had when I entered the circle~ 

My emotions continued to swing like a pendulum hours after 
the Race Circle dispersed. I was confused about my emotion
al responses and the depth to which I felt someone else's 
anger or angst, and I felt vulnerable because I had shed tears 
like a lost child among people I hardly knew. 

Although my confusion and vulnerability have faded some
what, I continue to feel relief for not having suffered the 
degree of racial discrimination that others have experienced, 
anger that there are racists among us, and a sense of safety 
that there are people who care enough to make this world a 
better place. 

-Pauline Oo 

Contact Pauline at ooxxx003@umn.edu 
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T 
h~s article is the third of a four-part series on 
bwtechnology and its applications in humans, 
plants, and animals and the ethics and politics 
of its use. -Ed. 

Amidst the steady stream of controversy worldwide over 
the development of genetically modified organisms 
(GMOs), there arise occasional case studies that are easi
er for us to comprehend. We can understand the applica
tions and the benefits of these GMOs, and it's not too 
difficult to envision some dire consequences with their 
introduction. Such is the case with genetically engi
neered, or transgenic, salmon. 

In secure tanks on an island off New Brunswick, Canada, 
an American company called Aqua Bounty Farms is cul
tivating Atlantic salmon modified to carry growth
enhancing genes from Pacific chinook salmon. The trans
genic Atlantic salmon grow at an astounding rate, reach
ing maturity-Qf market size-in 18 months, at least 
twice as fast as regular salmon. At maturity, transgenic 
salmon look and taste the same as their natural counter
parts, which is one reason why AIF Protein, the biotech 
parent company of 

It's what could happen downstream--or down the road 
a few years-that concerns Kapuscinski. It also alarms 
opponents of these so-called "Frankenfish." Wild 
salmon numbers, both Atlantic and Pacific, have been 
declining for years. Natural Atlantic salmon populations 
in North America have shrunk from 1.5 million 30 
years ago, to about 350,000 today. And the federal gov
ernment recently listed salmon populations in eight 
rivers in Maine as endangered. 

This decline has given rise to a marked increase in 
salmon farming on both coasts, with Atlantic salmon 
also being raised across the country in Washington and 
British Columbia. These conventionally farmed, non
transgenic salmon are grown in floating cages in shal
low coastal waters and they escape by the millions and 
find their way to salmon streams. In Washington state, 
there is concern about the effects of escaping Atlantic 
salmon on already dwindling Pacific salmon numbers. 
"Given the fact that so much fish biodiversity is in trou
ble already, I don't think that it's wise to add another 

ecological risk to the belea
guered wild salmon populaAqua Bounty Farms, 

reportedly already has 
orders for 15 million 
GM salmon eggs. 
Aqua Bounty Farms 
has applied to the 
U.S. Food and Drug 
Administration 
(FDA) for permission 
to market these 
salmon. and if the 
application is 
approved, these super 

11ze transgertic Atlantic salmott 
Krow at an astounding rate, 

7-eaching maturity-or market 

size-in 18 months, at least 

twice as fast as regular salmott· 

tions," Kapuscinski says. 

Effects on ecosystem 
What would happen if 
transgenic salmon escaped 
into the wild remains a 
mystery. Proponents of the 
GM fish note that it is rela
tively simple to create sterile 
salmon. If GM eggs are 
subjected to a heat or pres
sure shock shortly after 

salmon would be the first 
transgenic animals approved in the U.S. for commercial 
use and human consumption. 

The possibility of this fish entering the marketplace, and 
maybe the waterways, brings up questions similar to those 
we ask of any genetically modified plant or animal: Do 
we really need it and is it safe? 

Case study: transgenic salmon 
For Americans, who seem to have an increasing appetite 
for fish in general and salmon in particular, the develop
ment of GM salmon could translate to increased produc
tion and lower market prices without a further strain on 
wild salmon stocks. For consumers worldwide, other GM 
fish, such as carp, could be one piece of a targeted 
effort to use biotechnology to help alleviate 
hunger. Research is under way across the 
globe to genetically modify some 30 aquatic 
species, from carp to crayfish, salmon to 
shrimp. The People's Republic of China 
already has approved two species of trans
genic carp. Cuba is raising biotech 
talapia- a staple fish from the Nile River 
basin in Africa-and is considering a pro
posal for its commercial use. 

"Salmon are getting all the attention 
because they're the first application in 
the United States and the U.S. is at the 
headwaters of the development and 
promulgation of biotechnology," says 
University fisheries and conservation 
biology professor Anne Kapuscinski, one 
of the world's experts on risk management 
ofGMOs. 
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fertilization, their chromo
somes are altered. The fish do not develop normal 
sexual characteristics and the females are sterile. 

But the sterilization techniques are not 100 percent 
effective, which confines GM salmon producers to two 
seemingly safe options: keeping the fish in a controlled 
environment, i.e., closed tanks on land rather than float
ing cages; or testing each and every fish to assure steril
ity. What if a fertile, transgenic fish were to 
slip through the net, so to speak, 
and breed with its wild 
counterpart as 

• 

GM super sc 
farm-raised salmon regularly do? One 

study projects some startling outcomes. 

Two scientists from Purdue University, William Muir and 
Richard Howard, conducted experiments with GM meda
ka-a fast-breeding Japanese fish. They found that male 
medaka, which are larger than average, are four times 
more successful in breeding. Transgenic male medaka, 
which are larger still, are up to seven times more suc
cessful in breeding. But they also found that the offspring 
of transgenic males had a low survival rate. 

Then the researchers plugged their results into a comput
er model to see what might happen if 60 transgenic male 
medaka were introduced into a population of 60,000 wild 
medaka. The wild female medaka, looking through big
is-better goggles, naturally sees the larger transgenic 
male as the more attractive mate. But looks, in this case, 
are deceiving, because even though the transgenic male 
is bigger and mates better, his offspring die sooner than 
those of his smaller, wild counterpart. In just 40 genera
tions, the whole of the species is driven to extinction. 

This weakness in the transgenic male medaka is what 
Muir and Howard dubbed the ''Trojan gene effect"
hidden inside an attractive package is the gene that can 
destroy an entire population. And, says Muir, "The 
Trojan gene hypothesis is a very real possibility." 

Looking toward the future 
Although passionate about safety in biotechnology, 
Kaspuscinski, like many of her colleagues, recognizes 
that GMOs are here to stay and aren't necessarily inher
ently evil. ''There could be some contexts where geneti
cally engineered fish would be a good thing," she says, 
but adds that there should never be "adverse effects that 
can be avoided." 

KapusciJ!.sJd- is part of the USDA Advisory Committee 
on Agricultural Biotechnology, charged with advising 
U.S. agriculture secretary Dan Glickman on policies 
related to ag biotechnology. She's also director of the 
Institute for Social, Economic, and Ecological 
Sustainability (ISEES), which is housed at 
the University of Minnesota. 
ISEES brings together 
scholars, 



mon and the wisdom of tinkering with fish 
practitioners, and other interested parties to analyze all 
types of issues regarding sustainability. 

In all of Kapuscinski's roles, she's been attempting to 
"step out of the lab to fully participate in the 'agora."' 
Agora is a Greek word that translates to a gathering place 
or an assembly. Kapuscinski prefers a different defini
tion: "the public space in which science meets the public 
and the public speaks back to science." She feels this 
conversation has been a missing link in the development 
of bioengineering to date; that public opinion has been 
unsolicited, if not ignored. and the result has been fervent 
accusations based on an underlying sense of mistrust. 
Kapuscinski's goal has been "to find a scientifically cred
ible and socially accepted (trusted) way to achieve eco
logical and human health safety of GMOs." 

A new model for safety 

would request input from consumers, public interest 
groups, government, and academics alike. The key is 
"industry-led." ''The [biotech] industry would become its 
own harshest critic," Kapuscinski says. Safety would per
meate every level of thinking, from deciding which gene 
constructs to use in genetic engineering to determining 
how to best test for harm to humans or the environment. 
"And with government oversight maintaining the motiva
tion for safety programs to remain scientifically reliable, 
responsible, and responsive," she adds. 

Toward that goal, ISEES is coordinating a two-day work
shop in early March entitled "Safety First: Active 
Governance of Genetic Engineering for Environment and 
Human Health Worldwide." The ftrst day will focus on 
learning about safety ftrst movements in other industries, 
while the second day will examine what each of the con-

cerned groups
Recently, Kapuscinski and her 
colleagues learned "to turn the 
preoccupation with 'risk' on its 
head and to focus instead on safe
ty frrst." Through a leading safety 
engineer in the aerospace indus
try, she came to appreciate that in 
aerospace engineering, as in auto 
engineering, a preoccupation 

17ze science is already in place 

to deliver GM salmon to our 
dinner plates before the next 

industry, govern
ment, consumers, 
public interest 
or,ganizations,and 
media-can do ''to 
produce scientifi
cally and socially 
robust safety gov
ernance of genetic 
engineering." with safety permeates the entire 

process, from blueprint to per
formance and maintenance. 

loalleye opener. But is there 

"Safety thinking has improved in 

. t?Jtough of a safety net in place to 

loarrant taking any chances? 
Kapuscinski is also 
helping bring this 
new model of safe-

the training of company safety 
engineerS, FAA certification of safety 
engineers, and government auditing of company compli
ance with rigorous industry safety standards," she says. 

Kapuscinski is now passionate about developing the idea 
of an industry-led GMO safety development process that 

ty thinking to the 
classroom. "I think that the public university should be 
one of the sites of the agora," she says. She'll coteach 
a graduate class this spring. Her students will 
attend the March workshop and the February 
sesquicentennial event, "Governing GMOs: 
Developing Policy in the Face of 
Scientific and Public Debate." 
They will also 

be expected to participate in a community GMO gover
nance activity during the second half of the course. Says 
Kapuscinski, ''This is an opportunity for students to not 
only learn about the issues and the science of genetic engi
neering, but also contribute to helping shape a proactive 
approach to solve a major social dilemma." 

Few would question that this social dilemma exists. The 
science is already in place to deliver GM salmon to our 
dinner plates before the next walleye opener. The ques
tion is, in the absence of industry-driven standards, is 
there enough of a safety net in place to warrant taking 
any chances? That's now up to the FDA to decide. And 
even though the salmon controversy seems worlds away 
from the shores of Mille Lacs Lake, it doesn't take much 
extrapolation to bring it closer to home. ''These gene 
transfer techniques-you could easily apply them to 
Minnesota species and panfish," Kapuscinski says, "but 
the only application that would be accepted [here] would 
be in indoor research systems." Maybe attitudes will 
change. Anyone ready for super crappies? 

-Rick Moore 
Contact Rick at moore112@umn.edu 

Illustration from The Fresh and Saltwater Fishes of the 
World by Edward C. Mlgdals/ci (Knopf, 1916). 
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News digest 
• Regent William R. Peterson, who 
served on the Board of Regents since 
1993, died October 20 at Regions 
Hospital, St. Paul. He was 65. "We will 
miss his leadership, his wisdom, his com
mon sense, and his good humor," said 
President Yudof. 

• Life in general at the U is satisfying 
or very satisfying to~.2 percent of fall 
1998 enrolled freshmen; according to the 
1999 First-year Experience Survey by 
Office of the VP for Student Develop
ment. The figure represents a 14.2 per
cent increase from 1996. When asked to 
describe their least satisfying experiences, 
49 percent of students reported academic
related issues-class availability, lan
guage barriers with professors and teach
ing assistants, knowledgeable professors 
who lacked communication skills, and 
working with academic advisers. Survey 
is part of a campus-wide initiative created 
by faculty, staff, and students to improve 
coordination of the critical experiences of 
frrst-year students. 

• Roy Wilkins Black Heritage postage 
stamp will be issued January 24, 2001, at 
Northrop Memorial Auditorium. The U 
was selected by the U.S. Postal Service 
for the introduction. Wtlkins, a 1923 
alumnus, is the 24th American chosen for 
the commemorative stamp series honoring 
outstanding African-American activists, 
theorists, writers, educators, and leaders. 

• New men's athletics director Tom 
Moe signed a three-year contract with the 
U at an annual salary of $250,000. Moe 
was officially named to the position at a 
press conference on November 3. Moe, 
who was men's interim athletics director 
since December 1999, said he is looking 
"forward to bringing my dedication to the 
U and passion for intercollegiate sports to 
help build one of the top athletics pro
grams in the country, both athletically and 
academically." Among his frrst priorities 
are increasing revenues, collaborating 
with women's athletics to improve stu
dent athlete programs, and upgrading 
facilities. 

• NCAA penalties on Gopher men's 
basketball program include a four-year 
probation beginning October 24, reducing 
high school recruiting trips by 25 percent, 
eliminating five basketball scholarships 
for three seasons beginning 2001-02, and 
erasing the 1997 Final Four appearance 
from the record books. Full NCAA report 
is at www.ncaa.org/enforcement. 

• UMC's dietetics technician program 
was recently reaccredited by the 
Commission on Accreditation for 
Dietetics Education of the American 
Dietetic Association. Since 1995, the pro
gram has received a 100 percent passing 
rate on the registration exam for dietetic 
technicians. 

• The U received a $10 million gift 
from Hubbard Broadcasting Inc. for the 
School of Journalism and Mass 
Communication (SJMC). The gift, the 
largest ever to SJMC, will be used to 
enhance new ways of using technology 
for teaching and research and for new 
media studies. Hubbard also committed 
approximately $4 million in other gifts. 

• The U was honored for beautification 
efforts by the Minneapolis Committee on 
the Urban Environment November 6. VP 
Eric Kruse accepted the award on behalf 
of the U from Mayor Sharon Sayles 
Belton and council president Jackie 
Cherryhomes. According to the judges' 
statement, the campus is a highly valued 
part of the urban environment and there is 
great pride and ownership for its grounds 
among the U community. 
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Professional and administrative staff 

Continuing education reinvented at UMD 

C
ontinuing education at the University of Minnesota, Duluth, 
is reinventing itself once more. University College Duluth is 
now Continuing Education (CE), a name that clearly com

municates the role the 24 member staff plays in supporting the 
outreach mission and vision of the University of Minnesota. 
Duluth. The UMD community celebrated the name change and a 
new era for continuing education on November 20 at the Marshall 
Performing Arts Center. 

Think of how continuing education has touched your life. As a 
child, you may have had teachers who had recently earned their 
master of education degree and applied new methods and theories 
to improve your learning. As a high school student, you may have 
earned college credit by participating in College in the Schools or 
attending a local university through the Post Secondary Enrollment 
Option program. In college, University for Seniors members may 
have joined your political science and social studies classes to 
investigate topics and share their perspectives. You may have 
traveled internationally with experienced professors and earned 
credit while exploring the world. Or, you may have achieved your 
life's goal through earning a certificate, baccalaureate, or master's 
degree to secure your dream job while working full-time. 

An array of credit and noncredit courses, workshops, seminars, 
certificates, travel programs, high school college credit programs, 
University for Seniors programs, and distance learning opportuni
ties are available through continuing education. In addition, CE 
supports UMD degree programs through evening, summer, and 
nontraditional courses. Students from all walks of life have 
entered the University system through continuing education. 

The highly customer-oriented focus of continuing education pro
vides personal service at all levels. For example, distance educa
tion innovations supported by CE have kept UMD at the forefront 
in our region with faculty and students meeting live, via the 
Internet, interactive television, course-specific Web sites and Web
crossing sites, and in intensive formats at select locations off 
campus. Full-time counselors, program directors, faculty, adminis
trators, and staff at CE work directly with students. 

Recently, UMD master of education degrees were granted to edu
cators around the state who participated in the College of 
Education and Human Service Profession M.Ed. Partnership 
Cohort program. The candidates for the M.Ed. degree become 
members of groups called cohorts that represent educators in a 
specific geographical region, such as the International Falls 
Cohort, or a specific organization, such as the University of 
Minnesota Extension Educators Cohort. The UM Extension 
Cohort IT and the Duluth Cohort 6 is currently seeking members. 

Continuing Education at UMD focuses on adults pursuing lifelong 
learning. Quality, accredited, UMD programs, certificates, and 
degrees are available to the nontraditional college student in collab
oration with regional educational institutions, the University of 
Minnesota Extension Service, and loc$1 school districts. Continuing 
Education at UMD is ushering in a new era and extends a warm 
welcome to learners throughout the region. 

-Mary Jean Menzel 
P&A, UMO, ASAC Communication Committee member 

CAMPAIGN 0 MINNESOTA 

lriformati.on about Campaign Minnesota was mailed to all faculty make an online gift, please visit the campaign Web site at 

and staff in November.lfyou'd like more information or want to www.campaign.umn.edu. 

"Just one drum makes a loud noise," said 
Campaign Minnesota chair Russell Bennett, 
a 1952 U Law School grad, as he tapped on 
a single snare. "But just imagine what can 
happen when we have many drums beating 
together." At that point, the Gopher band 
drum corps marched into Memorial Hall at 
the McNamara Alumni Center, University 
of Minnesota Gateway with cymbals crash- ~ 

ing and big drums booming, bringing the .g -. 
audience to its feet. t' 

It was a fitting metaphor for the faculty 
c: .. z 
~ 

and staff Campaign Minnesota kickoff on ~ 

November 6. Faculty and staff have already ~ 
contributed $25.8 million toward the $40 
million goal for their part of the University
wide campaign, which seeks to raise $1.3 
billion to support students, faculty, research, 

Making Noise 

and ongoing programs. Total giving to the 
campaign through October is $945 million. 
Campaign counting began in July 1996. 

Joining the effort to get the word out to fac
ulty and staff is a committee of volunteers 
chaired by V. Rama Murthy, Institute of 
Technology Distinguished Professor. 
Committee members include Stephanie 
Dilworth_, principa!auditor in the 
Department of Audits; Marti Gonzales, 
associate professor in the College of Liberal 
Arts; Jan Hogan, professor in the College of 
Human Ecology; Tim Nantell, professor in 
the Carlson School of Management; Ron 
Phillips, regents professor in the College of 
Agricultural, Food, and Environmental 
Sciences; Paul Quie, regents professor 
Emeritus in the Medical School; and Myrna 
Smith, associate to the dean of the Graduate 
School. 

The U s SesqukenteDnial Exhibition features 150 years of 
pictures, metnories, and oddities from the Ubiversity of 
Minnesota. Designed by the Bell Museum's Ian Dudley, the 
55~ foot exhibit holds such things as the first seat belt, a field 
notebook from the Custer expedition, the orlgiital Davis 
machine for concentrating iron ore samples from taconite, 
and of course, the astonishing. 
crowd-pleasing giant hairball, 
taken frOm the belly of a cow. 
Through December 31 at the 
Bell Museum of Natural History, 
FFI: 612-624-9050; 
www.umn.edu lbellmuse. 

........ ..,. ,., ........ ,. ,.,..,,__....,,.,., 
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F. V.I. 

Taking credit 
There is no longer a limit on the number of 
credits an employee using the Regents 
Scholarship may take in any one term (pre
viously it was limited to 10 undergrad or 6 
graduate credits). Application form and 
policy available at process.unm.edu/groups 
lhr/documents/Form/rsappl.pdf. 

Check that pizza 
delivery bill 
Any meals or prepared foods served, 
catered, or delivered on University premises 
are not subject to Minnesota sales tax or 
city sales tax. If you purchase food off 
campus, even when you're on University 
business, you've got to cough up the tax. 

A country doctor's life 
Minnesota's Rural Physician Associate 
Program (RPAP) begins its 30th year. Since 
1971, more than 950 thir~year medical 
students have experienetJd die daily activi-

Jen Blackmer, an energetic 30-
year-old M.F.A. candidate in 
directing for the theater, came 
to the University because "the 
opportunities here far outweigh 
a lot of other programs." One of 
those opportunities is running a 
student theater company called 

ties of physicians in rural America. Most 
students are interested in pritnary care and 
62 percent of participants have returned to 
practice in Minnesota after completing 
their training. 

John Tate Awards 
The nomination deadline for the John Tate 
Awards for Excellence in Undergraduate 
Advising is February 9, 2001. Up to four 
faculty and professional advisers will be 
selected for the $1,500 awards. Information 
will be sent to deans and department chairs, 
or call Karen Linquist 624-9817 for infor
mation and nomination forms. Nomination 
guidelines may also be found at 
wwwl.umn.edu/ohr/awards. Last year's 
Tate Awards recipients were Cynthia 
Cribbs Conover, art department; Jane 
Davidson, mechanical engineering and 
Continuing Professional Education; 
William K. Ganzlin, Student Services; and 
Daniel Kelliher, political science and 
Institute for Global Studies. 

Women@umn.edu 
A project to document the history of 
University staff women is currently being 
undertaken by the Civil Service Bargaining 
Unit (CSBU) Women's Initiative Steering 
Committee. To contribute ideas, contacts, 
and historical information to "Holding Up 
the U: 150 Years of Staff Women at the U 
of M," e-mail Cathy Marquardt at 
marqu005@umil.edu or. Lisa Higgs at 
higgsOOl @umn.edu. For copies of the 
steering committee brochure, call612-625-
2385 or e-mail women@umn.edu. 

Sea Grant site 
The University of Minnesota Sea Grant's 
Web site has a new address and a new look. 
The new URL is 

programs, publications, and activities of 
Minnesota Sea Grant, which focuses scien
tific research and public education on Lake 
Superior and Minnesota's inland waters. 
Click on publications, then Web-featured 
publications, then Visualizing the Great 
Lakes for a library of 500 downloadable 
images from around the Great Lakes. 

Top honors 
The University's American Indian commu
nity honored its nearly 50 top scholars at 
its annual Ethel Curry Fall Welcome Feast 
and Powwow on November 17. The event 
is named for the University alumnus who 
donated $1 million to the University and $1 
million to the state for scholarships for 
American Indians. 

www.seagrant.umn.edu. 
The new look is 
designed to make the 
site easier to navigate. 
The site offers 820 
pages of searchable 
information about the 

Civil service 
I 

Civil service professional 
development funds available 

had new plays, adaptations, modem 
interpretations of Shakespeare
experimental for us is more the 
notion of a laboratory. 

If you are a civil service employee working at least 75 
percent time and you are interested in taking a class or 
seminar, funding may be available from the Civil 

Service Committee (CSC). CSC has just increased fund
ing to $250 per class, available once a year to qualified 
employees. The funds cannot be used to pay for books, 
other class materials, or travel. Individuals can select 
courses sponsored by the University (except credit classes 
that the Regents Scholarship pays for) or by an outside 
agency. Awards are made on a monthly basis and the 
application and course information must be received by the 
15th of the month. Many are classes available through the 
University's Center for Human Resource Development, 
such as the Career Enrichment Program. To learn more, 
check their Web site at www.umn.edu/Ohr/ecep. 

CE: Can only theater majors work 
at the X? 

JB: No. If someone has an interest 
in theater and wants to get involved, 
it's a great place for them. I know a 
lot of students who did theater in 
high school, and they had a really 
good time, but they don't want to 
major in it. 

To apply, submit the form found on the CSC Web site at 
www.socsci .umn.edu/civilser. Mail or fax the form to 
Norma Storms, 1-110 Carlson School of Management, 
U of M, Minneapolis, MN 55455. If you have questions, 
call612-624-5070 or e-mail nstorms@csom.umn.edu. 

the X-the Charles Nolte 
Xperimental Theatre located in 
Rarig Center. Blackmer shares artis
tic director duties at the X with 
Kamesha Jackson and Pam Joyce. 
When describing the X's relationship 
to the University Theatre, which sup
ports the X, Blackmer says, "We see 
ourselves as off-Broadway, off-off 
Broadway or off-off-off, with the 
University Theatre being Broadway." 

The mission of the X is to give stu
dents the space, resources, and 
opportunities to produce theater-as 
playwrights, actors, directors, 
designers, and technicians. Every 
1999-2000 performance was booked 
solid and shows are free, which 
allows the college student on a budg
et ''to have a great theatrical experi
ence," says Blackmer. 

CE: What's the best of the X? 

JB: It allows students to participate 
in all aspects of the theater and to try 
something new. If you'd like to be a 
lighting designer, you can hop onto 
an X show. While the faculty don't 
participate in mounting the produc
tions, they're still available as men
tors or consultants. A lot of success
ful theater students have spent a lot 
more time in the X than the main
stage because there are more oppor
tunities. The average budgets are 
$200-$300 per production, so then 
the experience becomes what's most 
important-how can I negotiate 
between what I want and how much 
money I have-which is a very real
world experience. 

-Norma Storms 
Chair, Professional Development Subcommittee 

·----· 
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The Department 
of Environmental 
Health and Safety 
(DEHS) collected CE: Why the name 

Xperimental? 

-cass Erickson 

more than 800 
gallons of un
wanted latex 
paint at the 

Jen BlackiiiBr (right} dl111cts Justin Alexander (/tift} in 
the The Somnlum. The play, about the lite of Johannes 
Kep/111, was written by Blackmer tor Crisis Point, 
another U student theater group. 

JB: The X was first 
founded to do avant 
garde theater .... The 
term experimental 
may have a bad con
notation in thinking 
that all we do is far
out performance art 
type things. But we 
would consider 
everything from a 
realistic Noel 
Coward to a brand 
new piece of per- • 
formance art. We've 

Given the attendmu:e record of the 
X, you should reserve seats now for 
upcoming performances. Check the 
Kiosk calendar for future X produc
tions, which are free. To make reser
vations, call612-625-1876. 

I 
I 
I 

Integrated Waste Management Facility. The 
paint was reformulated and applied to the 
walls in the McNamara Alumni Center, U 
of M Gateway. The University received the 
"MnGreat! Award" from Governor Ventura 
for "demonstrating that recycled paint is a 
quality alternative to virgin paint." Partially 
as a result of this successful initiative, there 
are now two suppliers of reblended and 
reformulated paint in the Twin Cities area. --

I 
I 
I 

Kudos 
Claudia Neuhauser, professor of mathe
matics and of ecology, evolution, and 
behavior, and her colleagues have been 
awarded a $3 million grant from the 
National Science Foundation to study how 
biological communities respond to being 
fragmented, reduced, and invaded. The 
researchers will look at, for example, 
whether pollinators can find prairie plants 
like the purple coneflower (the source of 
echinacea) when they are restricted to 
small patches of land and how insect pests 

like the com borer evolve in association 
with Bt (genetically engineered) com. 

Robert K. Anderson, retired professor of 
veterinary medicine and director of the 
Center to Study Human-Animal 
Relationships and Environment at the 
University, received the American Humane 
Association's Waco F. Childers Award for 
outstanding contributions to humane 
ideals. Anderson is a leading expert on ani
mal behavior and pet abandonment. 

Jane Canney, associate vice provost for 
student development, won the Linda 
Schrempp Alberg Outstanding 
Contribution to Minnesota Higher 
Education Award. The Minnesota College 
Personnel Association (MCPA) presents 
the Award to Minnesota student affairs 
professionals whose work with students 
sets an example for their peers. 

Mikhail Voloshin, professor in the School 
of Physics and Astronomy and member of 
the University's Theoretical Physics 

Institute, received the American Physical 
Society's 2001 J. J. Sakurai Prize for 
Theoretical Particle Physics. The 1999 
award went to his University colleagues 
Mikhail Shifman and Arkady Vainshtein. 

David L. Kohlstedt, professor of geology 
and geophysics, joins George Lucas and 
Julia Child as a newly elected fellow of the 
220-year-old American Academy of Arts 
and Sciences. 
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December calendar 

EXHIBITIONS 
BELL MUSE- Of NATURAL HISTORY, 
FFI: 612-624-9050; -.-.edll/bellllluse 
I Monarch Fair-Middle school students design an exhibit 
focusing on monarchs that celebrates the fusion of art, 
science, and discovery. Through Dec. 31 . 

GOLDSTEII GAllERY, IIICIIEAl. HALL, 
m: 612-624-7434; .....-. ••• - ... 
I What Goes Around, Comes Around-A look backward at 
fashion during the last century and forward into the next. 
Through Jan. 21 . 

LARSOI ART UUBIY, St. PHI Student Center, 
FFI: 612-625-8214 
I Takeshi Yamada: Visual Anthropology. Through 
December 22. Opening Reception 6-8 p.m. on Dec. 1. 

Fri., Dec. 1- Sun., Dec. 3 
I The Studio's 6th Annual Holiday Art Sale-Ceramics, 
handmade cards, jewelry, sculpture, raku, and one-of-a
kind creations. Fri. 9 a.m.-8 p.m.; Sat. 9 a.m.-3 p.m.; 
Sun. 1--4 p.m. 

lASH GAllERY, m: 612-&24-7530; 
arhlept.-.edii/RaSII 
I Bachelor of Fine Arts Exhibition; Bruce Cantor 
Retrospective; Christine Arle Baeumler and Department 
of Art in Spotlight Gallery-Through Dec. 15. Opening 
reception Dec. 1. 

TWEED MUSEUM Of ART, Dalutb, 
Ffl: 218-72&-8222; -.ll.lllllll.edti/I:E 
I Fifty Years/Fifty Artworks: Highlights from the 
Collection- Through Dec. 21 . 
I All System Go: The 
University of Minnesota Art & 
Design Faculty Exhibition-
Through Dec. 21 . 

WEISMAN ART MUSEUM, 
Ffl: 612-625-9494; 
www.we~.amn.edu 
I Contemporary Native 
American Art in Minnesota: 
Starr Big Bear, Julie 
Buffalohead, and Jim 
Denomie and Listening with 
the Hearl Through Jan. 31 . 

MUSIC 

FERGUSOIHALL, m: U of M Sell Scbool of Music, 
• 612-&26-8742; - • ..sic.-.edu 

I"My Body Became a Trombone," Solo Recital by Vinko 
Globokar-Dec. 12 

LLOYD II.TM RECITAL HALL, FFI: U of M School of 
MIISic, 612-626-8742; -.BIIISic.-.edll 
I U of M Percussion Ensemble-Sat., Dec. 2 
I Composer's Readings-Mon., Dec. 4 
I U of M String Solo Gala-Thurs., Dec. 7 
I U of M Student Piano Ensembles-Dec. 8 
I Vinko Globokar Performance Masterclass-Dec. 11 

DANCE/THEATER 
IIORTIIROP AUDITORIUM, FFI: 612-624-2345; -.......... -.... 
Sat., Dec. 2 
I Michael W. Smith Christmastime with Anointed and the 
Katinas-7:30 p.m. Tickets: $39.50, $34.50, $29.50. 
FFI: Call TicketMaster at 612-989-5151 . 

HARIG CEITER, FFI: 612-&24-2345; 
cla.IIMn.edl/tlleater 

Fri., Dec. 1-lun., Dec. 3 
I Firss In the M/"ot'-Anna Deavere-Smith's in-depth 
investigation of the eruption of racial tension in the Crown 
Heights section of Brooklyn, New York, triggered by the 
death of a 7-year-old boy in 1991 . 8 p.m. Tickets: $11 
advance, $13 at the door. 

Fri., Dec. 8-Sun., Dec. 10 
I University Dance Theatre Concert-Three concerts of 
works by choreographers Joe Chvala, Ginger Farley, Jose 
Limon, Shapiro & Smith, and Doug Varone performed by 
the U's Dance Program students. 8 p.m. on Fri. and Sat.; 
2 p.m. on Sun. Tickets: $11 advance, $13 at the door. 
FFI: 612-624-2345. 

Melodious lunches-Free 
concerts sponsored by Student 
Unions Programs and 
Activities Board at St. Paul 
Student Center Terrace Cafe 
from noon to 1 p.m. 
I Clint Hoover & Brian 
Barnes, jazz duo-Dec. 6 

Stonehenge, UK, 12/21199, SUzalme E. S.:S, from "All,.,_ Btl" at llle Tweed Mllseuln11f Art. 

I Rebekka Fisher, blues piano-Dec. 7 
I Urban Renewal Bluegrass Band-Dec. 13 

TED MAIN COICERT HALL, m: 612-62-IIUSIC, 
Ticket Office: 612~2345; 
-.IRIISic ..... ethl/tedmann 
I 'tis the Season!-Dec. 1 
I Music Association of Minnetonka-Dec. 2 
I U of M Opera Theatre: A Party at Prince Orlofsky's. 

Die Fledermaus, Act 11-Dec. 3 
I Jazz Ensembles I and 11-Dec. 4 
I U of M University Band-Dec. 5 
I U of M Symphonic Wind Ensemble-Dec. 6 
I Apollo Male Chorus-Dec. ~ 10 
I Twin Cities Gay Men's Chorus-Dec. 15-17 

ORCHESTRA HALL, IICOI.LET MAU., 
m: 612·371·5&56 
I Minnesota Orchestra and U of M Choral Union, 
Beethoven's Ninth Symphony and music by Mozart
Dec.B-10 

WEISMAII ART ULLERY, FFI: U of M Scllool of 
IIIISic, 612-&26-8742; -.•asic.•a.edu 
I leonard Hokanson, Works for Solo Plano-Dec. 10 
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XPERIMEIITAI. THEATRE, FFI: 612-&25-1876 
I The Futurist Project-A collection of work by futurist 
playwrights, 8 p.m. Dec. 1-2; 7-9. 
I Conundrum Circus Theatre, a dance/theatre project
March 1-6 
I Judith by Howard Baker-March 15-17 
I Narcissus & the Legends of Glamour by Jeffrey 

Bleam-Apr. 5-8 
I MFA One-Acts-Apr. 1 ~21 ; 26-28 

FILM 
BIJOU FUIS, Wast Balk AHitori•, 
FFI: 612-626-9513. 
Fri. and Sat. at 8 p.m. unless otherwise noted. 
$2 students/$3 general. 
I Bridgs on the River Kwai-Dec. 1 
I Dr. Zhivago-Dec. 2 
I South Pacifi~Dec. 8 
I West Side Stoi)'-Dec. 9 

ROXY FIUIIS, St. Paal Student Center Tlleatre, 
FFI: 612-625-9794 
Thurs., 7 p.m.; Fri. 7 p.m. and 9:30 p.m. 
$1 students/$2 general. 
I PhlladelphitrDec. 1 
I Edward Scissorhands-Dec. 7-9 

U FILM SOCIETY, FFI: 612-627-4430; -.llfil•.org 
Bell Museum Auditorium. Tickets: $5 ($4 students and 
seniors; $3 U Film Society members and kids 12 and under). 
I Humanite-Dec. 1-Dec. 7 
I Dad on the RutrDec. 2-3 
I What I Saw in HsbrotrDec. 9 
I The Mystery of Paul-Dec. 7 
I Messialr-Dec. 16-17 
IRonia, The Robber's Daughter-Dec. 27-30 

LECTURE,_, WORKSHOPS, 
CONFERE11CES 
Sun., Dec. 10 
I Fall Field Trip: Winter Botany 
Join together and explore the frosty wetlands and adjoining 
upland slopes of St. Paul's Crosby Farm Park. 
9 a.m.-noon. Paid registration deadline: Nov. 28. Members 
$9.50; nonmembers $14. 
Sponsored by Bell Museum of Natural History, 
FFI: 612-624-9050, www.umn.edu/bellmuse. 

Tues., Dec. 12 
Contemporary Music in Europa: Composition, 
Performance, Philosophy-A panel discussion with guest 
composer/performer Vinko Globokar, one of the icons of 
the 20th-century European avante garde. Moderated by vis
iting instruct(){ Christopher Hopkins. 4 p.m. 
225 Ferguson Hall. Free. 

CLASSES/ACTIVITIES FOR FUN 
MINNESOTA WDSCAPE ARBORETUM, FFI: 952-443· 
1516; -.arboretum.uiRn.edu 

Fri., Dec. 1 (at Arboretum) 
or Sat., Dec 9 (at Dodge Nature Center) 
I Evergreen Wreath Workshop-Welcome the holiday 
season by creating a wreath with different types of fresh 
evergreen boughs.1 0 a.m.-noon. $30 members; 
$40 nonmembers. 

Tues., Dec. 5 
I Ponds and Water Gardening-Learn about site selection, 
proper pond conditions, materials, and construction. 
10 a.m.-noon. $15 members; $25 nonmembers. 

Thursdays, Dec. 7 and 14 
I Working with Pastels-Learn the basics of composition, 
color, and design using pastel sticks. Complete a finished 
art piece. Beginner and intermediate level. 10 a.m.-noon. 
$40 members; $50 nonmembers. 

Fri., Dec. 8 
I Handmade Paper-Make your own paper and add different 
final touches such as: embossing, rubbings, stenciling, rub
ber-stamping, and weaving. Make your own handmade paper 
gift tags and greeting cards, just in time for the holidays. 

Mon., Dec. 11 
I Aromatherapy: Herbal Oils and Scents-Apply the con
cepts of herbal oils and scents to help ease the stress in 
your life. Participants will prepare oil blends for massage 
and bath to take home. 1-3 p.m. $30 members; 
$40 nonmembers. 

' J 

Tues., Dec. 12 
I Create a Boxwood Tree Centerpiece-create a miniature 
holiday tree with English boxwood for your table. This tree, 
decorated with red berries and bows, will last for several 
weeks with minimal care. 10 a.m.-noon. $30 members; 
$40 nonmembers. 

Thurs., Dec. 14 
I "Nordic Coffee" is a great chance for students, faculty, 
staff, and community members to meet, polish their Danish, 
Icelandic, Finnish, Norwegian or Swedish, find out about 
Scandinavian events on campus, and enjoy "real" Nordic 
coffee. Please join us in 128 Folwell Hall, 3:30-5:30 p.m. 
FFI: Center for Scandinavian Studies 612-625-3388, e-mail 
at scan@umn.edu, online at cla.umn.edu/scanctr 
/nordiccoffee. html 

Sat., Dec. 16 
I Herbal Gifts for the Holidays-Learn how to make a 
special holiday potpourri, flavored sugars, and herbed jelly. 
Take home samples and recipes. 1-3 p.m. $30 members; 
$40 nonmembers. 

Send calendar items by fax: 612-624-6369; by e-mail: 
urelate@.umn.edu; by mail: Kiosk, University Relations, 6 
Morrill Hall. Deadline for the January issue is December 11. 


