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NEWSLETTER 

From the Director's Desk 

Last year I wrote about the proposal to establish a University 
Merit Awards and Honors Office {MAHO}. The McKnight Foun
dation had given the University $1 million to fund a program of 
merit scholarships and the recommendation to set up the MAHO 
was in a report from the Ad Hoc Committee on Merit Based 
Scholarships to Vice President Wilderson. 

Because of budgetary difficulties and doubts about the wis
dom of erecting an elaborate administrative superstructure at 
this time, the recommendation on the MAHO was not approved. 
In place of a fully staffed office, a kind of ad hoc arrangement 
emerged. Vice President Wilderson deputed a member of his 
staff, Marion Freeman from the Student Counseling Bureau, 
to manage the merit scholarship program and to help in the 
recruiting of high ability students. She and the committees she 
has worked with have done an admirable job administering the 
three merit scholarship programs: the National Merit Scholarship 
Program, the Presidential Scholars Program, and the Morton S. 
Katz Outstanding Minority Scholarship Program. 

Finding someone to deal with the honors aspect of the merit 
scholarship program proved more difficult. Finally, the respon
sibility for stimulating and encouraging the development and 
expansion of honors programs throughout the University was 
given to the Campus Committee on Honors of the Twin Cities 
Campus Assembly. Vice President Keller gave me a modest grant 
to work with the committee for the first half of this year. Pro
fessor Paul Murphy of the history department {chair of the 
committee} and I have made considerable progress these past 
months in stimulating and awakening interest in honors pro
grams throughout the University. 

Our principal strategy has been to try to secure an Educa
tional Development Program {EDP) grant. This would support 
a continuation of the effort to develop honors programs on the 
Twin Cities campus during 1981-82. The EDP proposal that we 
have drafted has two parts and is directed to both the all-Univer
sity and the collegiate levels of the program. 

At the all-University level, we have asked for funds to support 
a person to work full-time with the Campus Committee on 
Honors and the colleges of the University in stimulating and 
developing honors programs. This person would publicize honors 
programs across the University, help in the recruiting of high 
ability students, consult on the design of honors courses, and 
so on. 

At the collegiate level, the aim of the proposal is to get the 
colleges that are interested either in strengthening their existing 
honors programs or in developing new honors programs to 
designate 20 percent of their EDP monies for this purpose. 
Professor Murphy and I have met with representatives of most 
of the colleges on the Twin Cities campus and the response has 

been quite encouraging. Several of the colleges have asked their 
EDP committees to set aside a portion of their 1981-82 allot
ment for the purpose of developing honors programs - the 
College of Biological Sciences {CBS), the College of Liberal Arts 
{CLA), and the College of Home Economics. Others, though they 
had already decided to use their EDP money in other ways, 
have indicated their willingness to undertake the development 
effort next year (Education, IT, General College, School of 
Management, Agriculture). 

The work that needs to be done next year in developing 
honors programs throughout the University can be divided into 
two parts. The first part consists of helping to develop integrated 
honors programs between CLA and CBS and between CLA and 
Home Economics. CBS has just drafted a new honors program 
that will go into effect next year. They will offer a two-term 
honors seminar to biology majors in both CLA and CBS, they 
will offer an honors section of their beginning course to CLA 
freshmen and sophomores, and they will teach one College 
Honors Seminar for the CLA Honors Program. 

Also, Home Economics is interested in developing an expand
ed array of honors opportunities. Since many home economics 
students transfer to the college from CLA and since the home 
economics freshman class is relatively small, discussions have 
been held between the two colleges on the possibility of cooper
ation in developing honors programs. A series of freshman
sophomore courses for high ability students from both colleges 
is under consideration. 

We also want to help these three colleges develop publicity 
materials that describe to students and others the new programs, 
and we want to help develop mechanisms of consultation and 
cooperation among their faculties, students, and administrators. 

The second part of next year's job involves working with the 
colleges that offer a smaller number of honors opportunities 
than do the three above. The work here is more in the nature 
of planning. The colleges we have talked to (School of Manage
ment, IT, Education, Agriculture, and GC} are all interested and 
ready to move ahead, and a good deal of advice and counsel in 
these initial stages would be of benefit in building a program 
that is integrated and coherent. 

During 1981-82 the aim is to develop the outline or beginning 
structure of a truly University-wide honors program. There are, 
at present, in many of the colleges on the Twin Cities campus 
and on the coordinate campuses elements or aspects of honors 
programs {special courses, advisers, research opportunities, etc.). 
The number and quality of these elements, of course, vary from 
college to college. What needs to be done is to catalogue and 
publicize the elements that are present, coordinate cooperation 
and interaction among the colleges, and stimulate and consult 
on the development of additional elements. 

Stephen P. Blake 



College Honors Seminars: 1981-82 

During the coming year juniors and seniors in the Honors Pro
gram will be offered a series of interesting courses covering a 
wide variety of topics. College Honors Seminars augment depart
mental honors courses and introduce advanced students to sub
jects outside their specialties. 

Seminars count as Honors opportunities and may be taken 
A/N or S/N. Registration procedures remain substantially the 
same. In order to draw a card from the Class Reservations 
Office, students must obtain a clearance from the Honors office. 
Once the registration limit for a seminar has been reached, no 
additional students are admitted. There is no entry by special 
permission and no possibility of auditing. 

Following is the schedule of College Honors Seminars for 
1980-81. Final listings, including times and places, are published 
each quarter in the Class Schedule. Course descriptions and 
scheduling information are provided with registration materials. 

Fall Quarter 

Biological Energy Resources: Future Fuels? 
Dr. David D. Biesboer, Botany 

Imagination and the Creative Process 
Professor Victor Caglioti, Studio Arts 

Chemical Dependency and Family Intimacy 
Professor Eli Coleman and Philip Colgan, Family Practice 

Perception, Poverty, and Policy 
Professor Simon M. Fass, Public Affairs 

Eve to Erica: jewish Women in Fact and Fiction 
Dr. Diane S. Isaacs, Afro-American Studies 

Language A ware ness 
Professor Betty Wallace Robinett, Linguistics 

Plato and Milton Friedman: Different Perspectives on the 
Good Life 

Professor Michael Root, Philosophy 

Winter Quarter 

Ethics, Law, and Public Policy 
Professor Terence Ball, Political Science 

Aristotle's Poetics and the Critical Tradition 
Professor Elizabeth Belfiore, Classics 

Images of Space: Social and Personal 
Professor Leonard Duroche, German 

Marxism and the Third World 
Professor Allen lsaacman, History 

Eating Behavior: Cultural, Psychological, and Medical Dimensions 
Dr. john T. Kelly and Sonia Patten, Family Practice 

Art and Public Space 
Professor Thomas Rose, Studio Arts 

Physics of Environmental Problems 
Professor William Zimmerman, Jr., Physics 

Spring Quarter 

The Aging of America: Challenge to Social Welfare 
Professors Carol Austin and jean Quam, Social Work 

From Babble to Speech: How Children Learn the Sound System 
of Their Language 

Professor Patricia A. Broen, Communication Disorders 

The Individual in the Development of Corporate America 
Professor Bruc~ R. Dalgaard, Economic Education 

The Beginnings of American Politics 
Professor john Howe, History 

Topics in the Development of Mathematics 
Professor Donald Kahn, Mathematics 

Cuba: The African Cultural Dimension 
Professor Geneva Southall, Afro-American Studies 

Sport in America Since World War II 
Professor Nancy Struna, Physical Education 

Health Services Consumerism 
Professor Albert I. Wertheimer, Pharmacy 
Professor Lester E. Block, Public Health 

Honors Freshman Class: 1980-81 

The Honors Program, as you can see from the table below, had 
an exceptionally successful year recruiting students for the 
1980-81 freshman class. The total for 1980 in column one (292) 
and the increase (29 percent) in column two are understated. 
Because we didn't have the personnel or resources to handle 
them all, we deferred the admission of 32 students until winter 
quarter. Thus, given additional support, the figures for 1980 
could have been 324 (for column one) and 97 (43 percent) for 
column two. This increase took place with no sacrifice in quality. 
The average PAR scores (PAR is the sum of the high school rank 
and the raw scores on the Preliminary Scholastic Aptitude Ver
bal and Math tests) for the 1979 and 1980 freshman classes are 
virtually identical. (The average PAR for CLA freshmen in the 
fall of 1979 was 170.) The difference between the averages for 
1978 and the following two years is due primarily to our lower
ing the minimum qualifying PAR score from 200 in 1978 to 
195 for 1979 and 1980. 

Increase Over 
No. of Students Previous Year PAR {Average} 

1978 215 209.3 

1979 227 12 (5%) 206.3 

1980 292 65 (29%) 206.5 

What are the reasons for this increase? In the first place, we 
in Honors expanded our recruiting efforts significantly this year. 
Not only did we send out more letters to more students, but we 
redesigned our recruiting materials and targeted prospective stu
dents in the Twin Cities area more effectively. We also, for the 
first time, telephoned prospective students in the Twin Cities 
area. The campaign - we spoke with nearly 300 prospective 
students - was enormously successful. A student reached by 
phone was more than twice as likely to apply to the Honors 
Program as one reached by mail - even by multiple mailings. 
Finally, our numbers are up because the College of Liberal Arts 
through the Honors Program has become more attractive to 
bright students. The difficult economic environment of the past 
several years - recession, high rates of inflation, high interest 
rates - has given students who might otherwise have gone to 
private schools in Minnesota or elsewhere pause to consider the 
University of Minnesota. Many of them liked what they saw. 

What is the significance for the college of this increase? 
Wouldn't these students have come to CLA anyway? Aren't we 
really just talking about an internal shift of freshmen from the 
premajor offices to the Honors Program office? The answer to 
all of these questions seems to be that Honors does make a 

Continued on next page 



Freshman class, continued 

difference, that a significant number of students choose the 
college because of the Honors Program. A survey of the 1978-
79 freshman class conducted in February 1979 showed: (1) 
39 percent (63 of 161) said that the Honors Program was an 
important factor in their decision to come to the University or 
to the college; and (2) 15 percent (23 of 149) said that without 
the Honors Program, they would have gone to another university 
or to another unit within the University. 

In addition, prospective Honors freshmen are much more 
likely to attend orientation and complete registration at the 
University than are nonhonors CLA prospective freshmen. Over 
the past several years, 90 percent of the new high school 
admits in Honors registered for and attended classes in the fall, 
versus only about 67 percent for other freshman admits in the 
college. 

Survey of the 1980-81 Freshman Class 

The Honors Program conducted during November 1980 a survey 
of the 1980-81 freshman class. We wanted to assess the role of 
Honors in the student's decision to come either to the College 
of Liberal Arts or to the University. We asked three questions. 

1. Was the Honors Program an important factor in your 
decision to come to the University of Minnesota or to 
the College of Liberal Arts? 

2. If the opportunities and advantages of the Honors Program 
had not been available, would you have gone to another 
college or university? 

3. If you answered yes to number two, what other colleges 
or universities were you thinking about attending? 

Of the respondents, 44 percent said yes to question one -
that is, almost half said the Honors Program was a factor in 
their choice of college. On question two, 61 students, 21 percent, 
said that they would have gone to another university or to 
another college in the University if it had not been for their 
acceptance into Honors. 

The answers to question three were particularly interesting. 
Following is a list of the schools mentioned more than once. 
Students often listed more than one school. The number of 
times each school was noted is in parenthesis after the name: 
Northwestern (13), University of Wisconsin, Madison (9), 
Carleton (9), St. Olaf (8), Gustavus Adolphus (6), University 
of Michigan (5), Stanford (5), St. Thomas (4), University of 
Minnesota, Duluth (3), Macalester (3) Johns Hopkins (3), Uni
versity of California, Berkeley (3), Princeton (3), Moorhead (2), 
IT (2), Boston University (2), Brandeis (2), St. John's/Minn. (2), 
Mankato State (2), University of North Dakota (2), Yale (2), 
Harvard (2). 

The resu Its of this survey of the 1980 fresh man class compare 
favorably with those from an identical survey of the 1978 fresh
man class. In 1978, 39 percent of the respondents answered 
yes to question one and 15 percent answered yes to question 
two. The schools mentioned most often in 1978 were Carleton 
(6), University of Wisconsin, Madison (4), and several other 
obvious Minnesota schools, two or three times. 

The results here seem to back up our hypothesis about the 
increase in the number of Honors freshmen this year. The argu
ment was that the difficult economic environment of the past 
few years had given students who might otherwise have gone 

elsewhere reason to consider seriously the University of Minne
sota. The fact that many more students in this year's survey 
reported an interest in out-of-state schools seems to suggest that 
we are, in fact, successfully appealing to a new clientele. 

STUDENTS: TAKE TEN MINUTES TO CHECK 
YOUR SUMMER ADDRESS .... 

As CLA eases its way into computerization, registration 
procedures for next fall quarter will be slightly altered. In the 
Honors office, we'll do everything we can to keep you posted 
on the changes, saving you undue confusion and wasted time. 
However, we can only do this by mailing you information 
during the summer. Please, for your own sake, be sure the 
Honors office has your correct summer address .... 

. .. AND SAVE UNTOLD HOURS NEXT FALL. 

Faculty Advisers 
For Freshmen and Sophomores 

In the recruitment of highly talented high school seniors, the 
Honors Program's two strongest selling points are the avail
ability of Honors courses and special faculty advisers. Discov
ering that they can have a faculty adviser in their major inter
est area is a pleasant surprise for many students who imagine 
the University to be a cold and uncaring place. Faculty advis
ers meet with their freshman advisees prior to winter and 
spring registrations to assist in planning courses and exploring 
career options. Occasionally, the advisers help students arrange 
special research projects, overseas study, or teaching assistant
ships. 

Faculty members were particularly generous with their time 
this year, taking on maximum advising loads to accommodate 
the unexpected increase in Honors freshmen. Ten new advisers 
also joined the ranks, representing five subject areas that had 
not previously supplied Honors advisers. 

Next year's freshmen have already expressed hope of having 
advisers in a variety of areas. At the present time, we find 
ourselves in need of advisers in the following areas: 

Anthropology Psychology 
Economics Speech-Communication 
Mathematics Spanish 
Music Theatre Arts 
Political Science 

Advisers have described working with Honors students as 
thoroughly enjoyable and invigorating. Moreover, the relation
ships developed between advisers and their Honors advisees 
help departments retain good students. 



Honors Peer Advisers 

The Honors Program has again enjoyed great success with its 
peer advising program. Three current Honors students, Julie 
Benz, Cara Cooper, and Jim St. George, took part in CLA 
adviser training last August, and bore the brunt of the Honors 
freshman orientation-registration. They returned periodically 
throughout the year to advise the freshmen. 

Julie Benz has also joined the Honors staff year-round as a 
clerical worker. When not advising students, she is responsible 
for a number of office duties including coordinating the 1980 
One-to-One program and the 1981 recruitment mailings. As a 
triple major (Anthropology Honors, Linguistics, and Spanish
Portuguese) and an All-American swimmer, Julie brings a wide 
range of knowledge and experience to her advising. Her skill 
and diligence in handling a variety of clerical responsibilities 
have enabled the Honors Program to accept an increase in 
students without curtailing services. 

The Honors Program is fortunate that Julie will be back 
next year, and we are optimistic that equally talented replace
ments will be found for Jim and Cara. 

Miscellaneous 

A College Bowl team has just been formed at the University of 
Minnesota. Myron Orfield, an Honors Program sophomore, was 
chosen captain of the team. In their most recent competition, 
the University of Minnesota team defeated the Carleton College 
team three out of four games. The team is preparing to enter 
the national tournament. 

Patricia Hansen, a journalism major in the Honors Program, has 
been chosen to participate in the National Collegiate Honors 
Council's United Nations semester next fall in New York City. 
About 45 Honors students from across the country participate 
together in a stimulating and exciting series of courses, seminars, 
and extra-classroom experiences. 

HONORS NEWSLETTER 

UNIVERSITY OF MINNESOTA 
COLLEGE OF LIBERAL ARTS 
115 JOHNSTON HALL 
101 PLEASANT STREET S.E. 
MINNEAPOLIS, MINNESOTA 55455 

Honors Gallery 

A new expanded Honors Gallery, occupying 125 Johnston as 
well as 115 Johnston, was officially opened November 24, 
1980. That part of the gallery in 125 Johnston was named the 
Mary K. Schlais Gallery. Formerly located in 220 and 223 
Johnston and established in the memory of a studio arts 
Honors student and Honors Gallery student director, the 
Schlais gallery will be put to much greater use in its new 
location. 

A show of faculty-student paintings arranged by Charles 
Welf, student director of the gallery, was on display from 
November 17 through December 9. These works were donated 
by the artists themselves and were on sale during the run of 
the show. The proceeds from the sale, nearly $400, were used 
to paint and renovate 125 Johnston. 

The artists in the show included: from the studio arts facul
ty, David Feinberg, Herman Somberg, Ralph Brown, Malcolm 
Myers, Peter Busa, and Jerold Krepps; and from the studio arts 
department as students or graduates, Thomas McRae, Janet 
McCloud, John Jig, Charles Welf, John Booth, Martha Schutter, 
and Lynn Bullman. 

The Honors Program is deeply appreciative of the support of 
these studio arts students and faculty. Their contributions have 
enabled us to turn the Mary K. Schlais Gallery into a much 
more attractive and effective place in which to exhibit works 
of art. 

The University of Minnesota is committed to the policy that 
all persons shall have equal access to its programs, facilities, 
and employment without regard to race, creed, color, sex, 
national origin, or handicap. 


