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UNIVERSITY OF MINNESOTA 
BOARD OF REGENTS 

 
 
Faculty, Staff, and Student Affairs Committee September 13, 2012 
 
 
Agenda Item:   Student Conduct Code Discussion 
 

  review   review/action   action   discussion 
 
 
Presenters: Senior Vice President/Provost Karen Hanson  
     Jerry Rinehart, Vice Provost for Student Affairs and Dean of Students 
     Jan Morlock, Director, Community Relations
 
Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
To provide the Board of Regents with an overview of the mission and purpose of the University’s 
Office for Student Conduct and Academic Integrity and the application of Board of Regents Policy: 
Student Conduct Code. 
 
 
Outline of Key Points/Policy Issues: 
 
The presentation will focus on the: 
 

-  educational and developmental goals of the Office for Student Conduct and Academic Integrity;  
-  important partnerships established among the Office for Student Affairs, Community 

Relations, Minneapolis City Council, and the three primary neighborhood associations in the 
University community; 

-  proactive community outreach (University District Alliance and Strategic Partnerships); 
-  student conduct code guiding principles; 
-  recent data and trends related to student conduct code cases and sanctions; 
-  the practice and impact of off-campus jurisdiction; and 
-  summary of the proposed revisions to the code and how they compare with peer institutions. 

 
 
Background Information: 
 
On June 7, 2012, the Faculty, Staff, and Student Affairs Committee reviewed proposed revisions 
to Board of Regents Policy: Student Conduct Code. During the discussion, a number of questions 
were raised regarding the impact of the changes.  This discussion responds to those questions and 
provides additional background information related to the application of the code. Proposed 
revisions to Board of Regents Policy: Student Conduct Code will be presented to the Faculty, 
Staff, and Student Affairs Committee for action in October 2012.  
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UNIVERSITY OF MINNESOTA 
BOARD OF REGENTS 

 
 
Faculty, Staff, and Student Affairs Committee September 13, 2012 
 
 
Agenda Item:   Recruiting, Retaining, and Evaluating Faculty for Excellence 
 

  review   review/action   action   discussion 
 
 
Presenters: Senior Vice President/Provost Karen Hanson  
     Arlene Carney, Vice Provost for Faculty and Academic Affairs 
 
 
Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
To engage the Board of Regents in a strategic discussion of the University’s plans and progress in 
recruiting, retaining, and evaluating faculty for excellence. 
 
 
Outline of Key Points/Policy Issues: 
 
The purpose of this discussion is threefold: 1) to analyze our past and current strategies for 
recruiting and retaining the very best faculty across the university; 2) to suggest new 
strategies at the central administrative levels for faculty recruitment and retention; and 3) to 
understand the importance and power of faculty evaluation in reaching these goals. 
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Recruiting, Retaining, and Evaluating Faculty for Excellence: A 
Strategic Discussion 
 
Executive Summary 
One of the key strategic goals of the University of Minnesota is to maintain an outstanding 
cohort of faculty who are distinguished scholarly leaders in their fields and the most 
promising young scholars of the next generation; who are dedicated and highly effective 
teachers for undergraduate, graduate, and professional students; and who have strong 
commitments to public engagement, outreach, and service at the state, national, and 
international levels. The purpose of this discussion is threefold: 1) to analyze our past and 
current strategies for recruiting and retaining the very best faculty across the university; 2) 
to suggest new strategies at the central administrative levels for faculty recruitment and 
retention; and 3) to understand the importance and power of faculty evaluation in reaching 
these goals.  
 
Past and Current Strategies for Recruiting and Retaining Faculty  
Across higher education, there are two recruitment issues that face every university in the 
attempt to hire the best faculty in every field. The first is the hiring of a diverse faculty and 
the second is the hiring of dual career couples. The pools of diverse applicants may be small, 
particularly in some disciplines (e.g. race, ethnicity, gender, etc.). Most faculty come with 
spouses/partners and many of these spouses/partners are themselves academics, either 
faculty or academic staff. 
 

• Diverse Hires . In addition to colleges and campuses implementing search 
processes that address specifically the need for a diverse pool of applicants, the Office 
of Equity and Diversity (OED) allocates bridging funds on a non-recurring basis to 
allow for target-of-opportunity hires for diverse faculty. In FY13, that allocation is 
just short of $1 million. Initial funds come from OED to be followed by colleges and 
other offices assuming the compensation costs over time, usually a three-year period 
after which the hiring unit assumes the full cost of compensation.  

 
• Dual Career Hires .  

 
o Once again, the Office of Equity and Diversity allocates bridging funds on a 

non-recurring basis to allow for the hiring of the spouse/partner of the initial 
recruited faculty member. This process requires intercollegiate and 
interdepartmental cooperation and leadership, as well as central 
administrative support. For FY13, the allocation for dual career hires is just 
over $1.1 million. 

o The Office of Human Resources (OHR) has a Relocation Office that provides 
additional information and assistance for the spouse/partner of a faculty hire 
in other non-academic settings as well as providing information about 
housing, schools, communities, childcare, etc. that are invaluable for all 
faculty and staff hires. 

o OHR leads the Upper Midwest Higher Education Recruitment Consortium 
(HERC) a partnership among colleges and universities to list all active 
positions, both academic and non-academic on a website. The site has special 
functions to assist dual career couples. 
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It is important to recruit faculty at all ranks, not just early career faculty, to replenish the 
senior faculty who may have retired or accepted positions at other institutions. The 
President and the Senior Vice President and Provost have been able to offer special 
opportunities to recruit faculty, at the request of deans and chancellors, for special 
opportunities such as assuming the directorship of the Institute on the Environment. In 
addition, funds from a special endowment from the McKnight Foundation has allowed for 
offering McKnight Presidential Chairs and Professorships (which carry both a title and a 
research fund allocation for seven and five years, respectively). There are other endowed 
chairs and professorships that reside in units such as departments or colleges that can be 
used in recruiting faculty as well. 
 
Retaining talented faculty is an ongoing problem as well. Retention offers and efforts often 
include departmental, collegiate/campus, and central administrative resources as well, 
including the use of McKnight Presidential Chairs and Professorships and unit/collegiate 
endowed chairs and professorships as well as honorific titles. These retention offers can also 
include increased compensation, additional research space, and research and teaching 
allocations from unit and collegiate/campus funds. 
 
 
The first step in retention on the Twin Cities campus is New Faculty Orientation where 
faculty at all ranks begin the attachment to the university as well as to their department and 
college. For three days, they discuss the university mission and programs as well as being 
provided with useful tools for being successful teachers and scholars. This program continues 
with activities throughout the academic year. 
 
In 2005, the Legislature gave the University of Minnesota $6 million of recurring funds to 
allocate to “star” faculty compensation over a three-year period. Colleges and campuses 
provided their nominees for these funds and they were allocated to those faculty who met a 
set of central indicators and collegiate/campus priorities. These funds were invaluable as 
preventative retention offers and did manage to retain faculty who might otherwise have 
sought other employment. This type of special legislative allocation is unlikely to be 
repeated. 
 
New Strategies for Recruitment and Retention at the Central Administration 
Level 
Faculty growth and recruitment are essential for: 

• Colleges/campuses with strategically expanding enrollments for undergraduate 
students  

• Units that provide core areas of curriculum  
President Kaler has already allocated funds for some areas of faculty growth for this fiscal 
year based on these priorities. 
 
Currently recruiting and retaining faculty are generally decentralized activities of 
departments and colleges/campuses. 

• Virtually all units report that their faculty are targets for recruiting from other 
public and private institutions, particularly those at the associate professor level. 

• In annual compact reports, many colleges described their faculty growth and 
recruitment but not necessarily in strategic terms. 
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New Strategies 
• One new approach is to require colleges and campuses to articulate their strategic 

goals for recruiting faculty, not just for disciplinary focus, but for diversity, new 
intellectual areas, needs of the state for a professional work force, and focuses on new 
priorities that may be articulated by the Senior Vice President for Academic Affairs 
and Provost (SVPP) and the President. These goals can be discussed in their compact 
discussions with the Provost and both the Provost and the deans can agree on the 
new directions that are necessary for growth. 

• A second approach is to increase the number of cluster hires that are cross-
departmental and cross-collegiate such as the Informatics Cluster Hire process or the 
Population Center Cluster Hire that will address both central and collegiate 
priorities. 

• A third approach is to expand the role of the Senior Vice President for Academic 
Affairs and Provost in external tenured hires. Currently, the Provost reviews dossiers 
of external hires at the more senior levels and makes recommendations to the Board 
regarding tenure.  Should there be consultation and approval for senior hires with 
tenure to determine the strategic nature of the hire re goals for excellence and 
diversity? 

• A fourth approach is to do a detailed analysis of the long-term success and impact of 
the bridging funds for both diverse hires and dual career hires. Have the funds been 
allocated to areas that have advanced university or collegiate priorities? Have the 
recipients of bridging funds been integrated successfully into the units in which they 
were hired? 

 
Faculty Evaluations as Tools for Retention 
All faculty receive annual reviews of their performance for the purposes of assigning merit 
and adjusting compensation. For probationary faculty, there is an additional review in which 
they are given feedback about their progress toward tenure and promotion relative to the 
university and unit criteria. For tenured faculty, there is a review of performance relative to 
the goals and expectations for maintaining tenure at the University of Minnesota that is 
done at the time of the annual merit review. 
 

• Annual reviews of very promising probationary faculty need to articulate strengths 
clearly as well as areas for improvement.  

o Some units use the annual reviews effectively for providing positive feedback. 
Units should consider early tenure and promotion more frequently for rising 
stars as a method of retention. This is an infrequent strategy. 

• Annual reviews of tenured faculty should emphasize the important work of the 
strongest faculty in scholarship, creative work, teaching, and service. 

o These faculty should be groomed by colleges for both internal teaching and 
research awards as well as for national awards, particularly those leading to 
memberships in the most prestigious academies. 

o At the same time, those tenured faculty whose work does not meet the goals 
and expectations of the unit need feedback and developmental intervention to 
keep each unit academically healthy. 
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UNIVERSITY OF MINNESOTA 
BOARD OF REGENTS 

 
 
Faculty, Staff, and Student Affairs Committee September 13, 2012 
 
 
Agenda Item:   Strategic Issues Related to: University Plan, Performance & Accountability 
Report 
 

  review   review/action   action   discussion 
 
 
Presenters: Vice President Kathryn Brown  

 
 
Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
To inform the Board of Regents about the faculty and staff measures reported in the 2012 
University Plan, Performance, and Accountability Report and to discuss the report’s major 
trends, findings, and implications for the University.

 
 
Outline of Key Points/Policy Issues: 
 

- Does the report provide the Board of Regents with adequate and timely information to 
fulfill its accountability role? 

 
- Does the report reflect the University’s progress toward recruiting and retaining 

world-class faculty and staff?  
 
 
 
Background Information: 
 
In 2000, the Board of Regents approved the creation of the University Plan, Performance, and 
Accountability Report. In its resolution, the Board noted that it “…holds itself accountable to 
the public for accomplishing the mission of the University” and that the report was to become 
the principal annual documentation of that accountability. The first report was published in 
2001. In December 2005, the Educational Planning and Policy Committee took steps to ensure 
the report was aligned with the University’s strategic positioning efforts. In May 2006, the 
Board revised the timetable for the production of the report to each September.  
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UNIVERSITY OF MINNESOTA 
BOARD OF REGENTS 

 
 
Faculty, Staff, and Student Affairs Committee September 13, 2012 
 
 
Agenda Item:   2012-13 Committee Workplan Discussion 
 

  review   review/action   action   discussion 
 
 
Presenters: Regent Patricia Simmons  
     Vice President Kathryn Brown
 
 
Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
To discuss topics for the FY 2012-13 work plan of the Faculty, Staff, and Student Affairs 
Committee.

Background Information: 
 
The Faculty, Staff, and Student Affairs Committee advises the administration on broad 
quality of life matters affecting students, faculty, and staff, including health, safety, insurance, 
retirement, and working conditions. This committee also reviews personnel-related issues and 
policies. 
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DRAFT	  –	  Faculty,	  Staff	  &	  Student	  Affairs	  Committee	  Work	  Plan	  /	  2012-‐13	  
	  
Date	   Topics	  
2012	   	  
September	  13-‐14	  	   • Board	  of	  Regents	  Policy:	  Student	  Conduct	  Code	  (discussion)	  –	  K.	  Hanson/J.	  

Rinehart	  
• Strategic	  Issues	  Related	  to:	  University	  Plan,	  Performance	  &	  Accountability	  Report	  –	  

K.	  Brown	  
• Recruiting,	  Retaining,	  and	  Evaluating	  Faculty	  for	  Excellence	  –	  K.	  Hanson/A.	  

Carney	  	  
• FSSA	  Committee	  Work	  Plan	  Discussion	  –	  P.	  Simmons/K.	  Brown	  
• Consent	  Report	  –	  K.	  Brown	  
• Information	  Items	  –	  K.	  Brown	  

October	  11-‐12	  	   • BOR	  Policy:	  Student	  Conduct	  Code	  (action)	  –	  K.	  Hanson/J.	  Rinehart	  
• [BOR	  Policy:	  Faculty	  and	  Staff	  Retirement	  (review)	  –	  K.	  Brown]	  
• [BOR	  Policy:	  Employees	  Campaigning	  or	  Holding	  Public	  Office	  (review)	  –	  K.	  Brown]	  
• HR	  Service	  Delivery	  Redesign	  –	  K.	  Brown	  
• Consent	  Report	  –	  K.	  Brown	  
• Information	  Items	  –	  K.	  Brown	  

November	   No	  FSSA	  
December	  13-‐14	  	   • [BOR	  Policy:	  Faculty	  and	  Staff	  Retirement	  (action)	  –	  K.	  Brown]	  

• [BOR	  Policy:	  Employees	  Campaigning	  or	  Holding	  Public	  Office	  (action)	  –	  K.	  Brown]	  
• Update	  on	  Workforce	  Analysis	  and	  Job	  Class	  Redesign	  Initiative	  –	  K.	  Brown	  
• Update	  on	  HRMS	  Upgrade	  Project	  –	  K.	  Brown	  
• Consent	  Report	  –	  K.	  Brown	  
• Information	  Items	  –	  K.	  Brown	  

2013	   	  
January	  	   No	  FSSA	  
February	  7-‐8	   • Annual	  Report	  on	  Faculty	  and	  Staff	  Compensation*	  –	  K.	  Brown	  

• University	  Compensation	  Philosophy	  and	  Planning	  –	  K.	  Brown	  
• Enhancing	  Employee	  Engagement,	  Productivity,	  and	  Satisfaction	  –	  K.	  Brown	  
• HR	  Metrics	  for	  Board	  Oversight	  –	  K.	  Brown	  
• Consent	  Report	  –	  K.	  Brown	  
• Information	  Items	  –	  K.	  Brown	  

March	  7-‐8	   No	  FSSA	  	  
April	   No	  FSSA	  
May	  9-‐10	   • Annual	  Promotion	  and	  Tenure	  Recommendations	  –	  K.	  Hanson/A.	  Carney	  

• Continuous	  Appointments:	  Annual	  Recommendations	  –	  K.	  Hanson/A.	  Carney	  
• National	  Issues	  and	  Trends	  Related	  to	  Faculty	  –	  K.	  Hanson/A.	  Carney	  
• Consent	  Report	  –	  K.	  Brown	  
• Information	  Items	  –	  K.	  Brown	  

June	  13-‐14	   • Annual	  U	  Plan	  Health	  Insurance	  Update	  –	  D.	  Chapman	  
• All-‐University	  Recruiting	  and	  Hiring	  –	  K.	  Brown	  
• Faculty	  &	  Staff	  Diversity	  Report	  –	  VP	  for	  Equity	  and	  Diversity	  TBD	  
• Update	  on	  HRMS	  Upgrade	  Project	  –	  K.	  Brown	  
• Consent	  Report	  –	  K.	  Brown	  
• Information	  Items	  –	  K.	  Brown	  (Intercollegiate	  Athletics	  Report)	  

July	  (TBD)	   FSSA	  (only	  if	  there	  are	  urgent	  agenda	  items	  that	  require	  action)	  
August	   No	  FSSA	  
	  
*As	  recommended	  in	  the	  June	  8,	  2012	  Special	  Committee	  report,	  the	  senior	  leadership	  portion	  of	  this	  report	  will	  include	  
benchmarking	  principles,	  identification	  of	  peers	  used	  for	  benchmarking,	  where	  senior	  leaders	  place	  against	  benchmarks	  and	  
principles,	  elements	  of	  total	  compensation	  and	  best	  practices,	  market	  comparison.
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UNIVERSITY OF MINNESOTA 
BOARD OF REGENTS 

 
 
Faculty, Staff, and Student Affairs Committee September 13, 2012 
 
 
Agenda Item:   Consent Report 
 

  review   review/action   action   discussion 
 
 
Presenters: Vice President Kathryn Brown  

 
 
Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
 
In accordance with Board of Regents Policy: Reservation and Delegation of Authority, the 
administration seeks approval for the following: 

 
-  Conferral of tenure for faculty who have been hired at the University of Minnesota.  

	  

Background Information: 
 
Board of Regents Policy: Reservation and Delegation of Authority calls for items, such as 
proposed changes to retirement provisions, senior administrative appointments, bargaining 
unit contract approvals, tuition and fees policies, and appointments of certain trustees and 
board members, to be brought before the Faculty, Staff, and Student Affairs Committee for 
action. 
 
 
President’s Recommendation for Action: 
 
The President recommends approval of the Consent Report. 
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Board of Regents Consent Docket – Faculty, Staff, and Student Affairs Committee 

 

External Tenured Hires 
September, 2012 
 
 
Leon Assael Professor with tenure Division of Oral and Maxillofacial Surgery 
  Department of Developmental and Surgical 
  Sciences 
  School of Dentistry 
 
Leon Assael began his appointment as Dean of the School of Dentistry at the University of 
Minnesota in July, 2012. He received his D.M.D. degree in 1975 from the Harvard University 
School of Dental Medicine and completed a residency in oral and maxillofacial surgery at 
Vanderbilt University. Dean Assael served most recently as professor and chairman of the 
Department of Oral and Maxillofacial Surgery in the School of Dentistry at the Oregon Health 
and Science University, having served previously as the dean of the College of Dentistry at the 
University of Kentucky. Dean Assael has a distinguished record of research and an international 
reputation in the area of oral and maxillofacial surgery.  He has published peer-reviewed articles 
in top journals as well as books, book chapters, and proceedings and is a frequent national and 
international keynote speaker. Dean Assael has a long history of teaching and mentoring both 
professional and graduate students. He has served as a member of professional boards as well as 
an editor for multiple journals. 
 
 
Glenn Roisman Professor with tenure Institute of Child Development 
  College of Education and Human  
  Development 
 
Glenn Roisman received his Ph.D. from the Institute of Child Development at the University of 
Minnesota in 2002. He accepted a position as an assistant professor in the Department of 
Psychology at the University of Illinois at Urbana-Champaign and was subsequently tenured and 
promoted to the ranks of associate professor and, most recently, professor. Professor Roisman 
has received multiple prestigious awards for his scholarship from the American Psychological 
Association and the Society for Research in Child Development as well as an undergraduate 
teaching award.  Professor Roisman’s research concerns early experiences, and in particular 
early relationships, as organizing forces in social, cognitive, and biological development across 
the lifespan. This work has been supported externally with grants and has appeared in the 
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rigorous journals.  He has mentored large numbers of undergraduate and graduate students and 
has provided outstanding service to his discipline and to the community. 
 
 
Mark Vagle Associate professor with tenure Department of Curriculum and 
    Instruction 
    College of Education and Human 
    Development 
 
Mark Vagle received his Ph.D. from the University of Minnesota in the area of elementary 
education in 2006. Most recently, he has been a tenured associate professor at the University of 
Georgia in the Department of Elementary Education and Social Studies Education.  Professor 
Vagle’s research is directed at understanding classroom pedagogy and teaching practice as well 
as adolescent growth and change. He has co-authored two books and multiple peer-reviewed 
articles. Professor Vagle has an excellent record of highly effective teaching at both the 
undergraduate and graduate levels. He has a strong record of service to his department, college, 
and discipline. 
 
 
Brett Walker Professor with tenure Department of Earth Sciences 
  Program in the History of Science and  
  Technology 
  College of Science and Engineering 
 
Professor Brett Walker received his Ph.D. in Japanese History from the University of Oregon in 
1997. Currently he is a Regents Professor with tenure at Montana State University where he has 
served as the chair of the Department of History, Philosophy, and Religious Studies.  Professor 
Walker is regarded as one of the most important voices today in environmental history and the 
history of Japan.  His books and articles are widely cited. Professor Walker has taught a variety 
of undergraduate and graduate classes in East Asian history, environmental history, and the 
history of science and human health and brings a wealth of teaching and mentoring experience to 
the university. 
 
 
Ken Winters Professor with tenure Department of Psychiatry 
  Medical School 
 
Ken Winters received his Ph.D. in clinical psychology from Stonybrook University in 1982. He 
accepted a position at the University of Minnesota as an assistant professor on a research track in 
the Department of Psychiatry and has been promoted subsequently to the ranks of associate 
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professor and professor. Professor Winters has been funded continuously by external grants and 
has been an exceptionally productive scholar. Both the department head and the Medical School 
dean support his move to a tenured position as a professor. Professor Winters meets the criteria 
for a professor with tenure in the Medical School by virtue of his excellent record of research 
and service. 
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UNIVERSITY OF MINNESOTA 
BOARD OF REGENTS 

 
 
Faculty, Staff, and Student Affairs Committee September 13, 2012 
 
 
Agenda Item:   Information Items 
 

  review   review/action   action   discussion 
 
 
Presenters: Vice President Kathryn Brown  

 
 
Purpose: 
 

 policy   background/context  oversight   strategic positioning 
 
To inform the Board of Regents of noteworthy items, administrative actions, and local, 
regional, and national policy-related issues affecting University units and departments. 

 
 
Outline of Key Points/Policy Issues: 
 
-  Personnel highlights; 
-  University highlights; 
-  Faculty and staff activities and awards; and 
-  Student activities and awards. 
 
 
 
Background Information: 
 
This report appears as a regular item on the Faculty, Staff, and Student Affairs Committee 
agenda. 
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UNIVERSITY	  OF	  MINNESOTA	  

BOARD	  OF	  REGENTS	  
	  

September	  13,	  2012	  
	  

Faculty,	  Staff,	  and	  Student	  Affairs	  Committee	  
Information	  Report	  

	  
This	  report	  does	  not	  capture	  and	  record	  a	  complete	  listing	  of	  the	  significant	  awards	  and	  activities	  of	  the	  
University	  community	  but,	  rather,	  makes	  note	  of	  unit	  reported	  items	  in	  these	  areas.	  It	  also	  highlights	  reports	  
and	  activities	  at	  the	  local,	  regional,	  and	  national	  level	  in	  the	  area	  of	  faculty,	  staff,	  and	  student	  affairs.	  
	  
Personnel	  
Leon	  Assael	  was	  named	  dean	  of	  the	  School	  of	  Dentistry	  and	  began	  his	  appointment	  August	  1.	  He	  comes	  
to	  the	  University	  from	  Oregon	  Health	  and	  Science	  University	  School	  of	  Dentistry,	  where	  he	  was	  
professor	  and	  chair	  of	  oral	  and	  maxillofacial	  surgery.	  He	  is	  a	  graduate	  of	  Columbia	  University	  and	  
earned	  his	  Doctor	  of	  Dental	  Medicine	  from	  Harvard	  University	  as	  well	  as	  a	  Certificate	  in	  Medical	  
Management	  from	  the	  University	  of	  Kentucky,	  Gatton	  School	  of	  Business.	  
	  
Bruce	  Munson,	  department	  of	  education	  at	  UMD,	  is	  serving	  as	  interim	  dean	  for	  the	  College	  of	  Education	  
and	  Human	  Service	  Professions.	  His	  position	  began	  July	  1.	  
	  
William	  E.	  Payne,	  department	  of	  theatre	  at	  UMD,	  has	  been	  named	  dean	  of	  the	  School	  of	  Fine	  Arts	  (SFA).	  
He	  has	  served	  as	  interim	  dean	  of	  SFA	  since	  January	  2011	  and	  has	  been	  a	  professor	  in	  the	  department	  of	  
theater	  since	  1993.	  
	  
Michael	  P.	  Seymour	  was	  appointed	  as	  UMD’s	  vice	  chancellor	  for	  finance	  and	  operations.	  He	  brings	  to	  
UMD	  more	  than	  twenty	  years	  of	  experience	  in	  Minnesota	  higher	  education,	  most	  recently	  as	  vice	  
president	  of	  finance	  and	  operation	  at	  Anoka-‐Ramsey	  Community	  College.	  He	  earned	  two	  
undergraduate	  degrees	  and	  a	  master’s	  in	  career	  and	  technical	  education	  from	  Ferris	  State	  University	  in	  
Big	  Rapids,	  Michigan,	  and	  is	  a	  doctoral	  candidate	  in	  adult	  and	  higher	  education	  at	  the	  University	  of	  
South	  Dakota.	  
	  
Pamela	  A.	  Wheelock	  was	  named	  vice	  president	  for	  university	  services,	  effective	  August	  15.	  She	  brings	  
more	  than	  25	  years	  of	  leadership	  experience	  in	  both	  the	  public	  and	  private	  sector,	  most	  recently	  as	  
interim	  president	  and	  chief	  executive	  officer	  of	  Blue	  Cross	  Blue	  Shield	  of	  Minnesota.	  As	  the	  chief	  
operations	  officer	  for	  the	  University,	  she	  will	  be	  responsible	  for	  creating	  and	  sustaining	  a	  physical	  
environment	  and	  service	  culture	  that	  supports	  and	  advances	  the	  teaching,	  research,	  and	  outreach	  
missions	  of	  the	  University	  of	  Minnesota	  system.	  
	  
Fred	  E.	  Wood	  was	  been	  named	  chancellor	  of	  the	  University	  of	  Minnesota,	  Crookston	  effective	  July	  2.	  He	  
comes	  to	  the	  University	  from	  the	  University	  of	  California,	  Davis,	  where	  he	  has	  been	  vice	  chancellor	  of	  
student	  affairs	  and	  has	  held	  other	  leadership	  roles	  for	  26	  years.	  He	  holds	  a	  bachelor’s	  degree	  in	  
chemistry	  and	  a	  doctorate	  in	  inorganic	  chemistry,	  both	  from	  UC-‐Davis.	  	  
	  
University	  Highlights	  
The	  American	  Institute	  of	  Architects	  (AIA)	  has	  honored	  UMD’s	  Bagley	  Outdoor	  Classroom	  with	  the	  AIA	  
Committee	  on	  the	  Environment	  Award.	  The	  building	  was	  selected	  as	  a	  national	  top-‐ten	  example	  of	  
sustainable	  buildings	  in	  the	  United	  States.	  
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The	  University	  of	  Minnesota	  Bike	  Center	  and	  Parking	  and	  Transportation	  Services	  were	  recognized	  
with	  an	  Award	  of	  Excellence	  from	  the	  International	  Parking	  Institute	  for	  the	  Bike	  Center	  and	  its	  new	  
RFID	  (radio-‐frequency	  identification)	  commuter	  validation	  program.	  
	  
The	  University	  of	  Minnesota	  was	  nationally	  recognized	  for	  having	  the	  best	  new	  honors	  program	  in	  a	  
ranking	  by	  Public	  University	  Press.	  Fifty	  honors	  programs	  at	  public	  universities	  were	  compared	  in	  
terms	  of	  overall	  excellence	  and	  student	  achievement	  and	  the	  University’s	  program	  was	  judged	  best,	  
based	  in	  large	  part	  on	  student	  benefits,	  including	  residential	  accommodations	  and	  study	  abroad	  
opportunities	  tailored	  for	  honors	  students.	  	  
	  
The	  2012	  Minnesota	  Gardening	  Calendar,	  produced	  by	  the	  University	  of	  Minnesota	  Extension,	  won	  Best	  
In	  Show	  -‐	  Offset	  at	  the	  In	  Plant	  Print	  awards.	  In	  Plant	  is	  a	  publication	  of	  the	  North	  American	  Publishing	  
Company.	  
	  
The	  State	  Health	  Access	  Data	  Assistance	  Center	  (SHADAC)	  received	  the	  2012	  Policy	  Impact	  Award	  from	  
the	  American	  Association	  for	  Public	  Opinion	  Research.	  This	  award	  recognizes	  SHADAC	  for	  efforts	  to	  
improve	  the	  federal	  survey	  data	  infrastructure	  so	  that	  data	  are	  more	  useful	  and	  accessible	  and	  better	  
able	  to	  inform	  state	  health	  policy.	  
	  
Faculty	  and	  Staff	  Activities	  and	  Awards	  
Ranier	  Adarve,	  restorative	  sciences-‐prosthodontics,	  received	  the	  2012	  American	  Dental	  Education	  
Association/Colgate-‐Palmolive	  Company	  Excellence	  in	  Teaching	  Award,	  given	  each	  year	  to	  recognize	  
one	  dental	  educator	  who	  demonstrates	  exemplary	  standards	  and	  promotes	  excellence	  in	  dental	  
education	  through	  scholarship	  and	  innovation.	  
	  
Massoud	  Amin	  was	  elected	  president	  of	  the	  International	  Association	  for	  Management	  of	  Technology	  
for	  a	  two-‐year	  term.	  In	  this	  role,	  he	  will	  work	  with	  an	  executive	  council	  and	  board	  of	  directors	  
representing	  universities	  around	  the	  world	  and	  will	  address	  matters	  of	  interest	  on	  the	  management	  of	  
technology	  on	  an	  international	  scale.	  He	  will	  continue	  to	  serve	  as	  a	  member	  of	  the	  Management	  of	  
Technology	  Accreditation	  Board.	  
	  
Bill	  Arnold,	  civil	  engineering,	  has	  been	  selected	  to	  receive	  the	  2012	  Malcolm	  Pirnie/AEESP	  Frontier	  in	  
Research	  Award	  from	  the	  Association	  of	  Environmental	  Engineering	  and	  Science	  Professors	  (AEESP).	  
The	  award	  honors	  “an	  individual	  who	  has	  advanced	  the	  environmental	  engineering	  and	  science	  field	  
through	  recognized	  research	  leadership	  and	  pioneering	  efforts	  in	  a	  new	  and	  innovative	  research	  area.”	  
	  
The	  following	  Extension	  educators	  received	  awards	  from	  the	  National	  Extension	  Association	  of	  Family	  
and	  Consumer	  Sciences:	  

• Trina	  Barno,	  Mary	  Caskey,	  Trina	  Barno,	  and	  Marla	  Reicks,	  health	  and	  nutrition,	  and	  Suzanne	  
Driessen,	  food	  science,	  Minnesota’s	  School	  Wellness	  Award	  

• Debra	  Botzek-‐Linn,	  food	  science,	  Minnesota’s	  Distinguished	  Service	  Award	  
	  
Ellen	  Berscheid,	  Regents	  emeritus	  professor	  of	  psychology,	  received	  the	  William	  James	  Award	  for	  
lifetime	  achievement	  from	  the	  Association	  for	  Psychological	  Science.	  
	  
The	  American	  Society	  of	  Hematology	  has	  honored	  Bruce	  R.	  Blazar,	  Regents	  professor	  of	  pediatrics,	  with	  
the	  2012	  Ernest	  Beutler	  Lecture	  and	  Prize	  for	  his	  significant	  advances	  in	  the	  field	  of	  bone	  marrow	  
transplantation	  and	  adoptive	  immunotherapy.	  
	  
Harvey	  Burski,	  master	  of	  environmental	  health	  and	  safety	  program	  at	  UMD,	  has	  received	  the	  2012	  
Arthur	  E.	  McCauley,	  Jr.	  Occupational	  Health	  and	  Safety	  Leadership	  Award	  from	  the	  Minnesota	  
Department	  of	  Labor	  and	  Industry.	  The	  award	  is	  the	  highest	  honor	  that	  a	  safety	  professional	  can	  
receive	  in	  the	  State	  of	  Minnesota.	  
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Scott	  Carlson,	  department	  of	  psychology	  at	  UMD,	  received	  the	  international	  award	  of	  Top	  Reviewer	  for	  
Biological	  Psychology,	  2011.	  
	  
Don	  Cavalier,	  UMC	  Career	  and	  Counseling	  Services,	  was	  inducted	  as	  governor	  for	  District	  5580	  of	  
Rotary	  International.	  District	  5580	  is	  home	  to	  more	  than	  3,000	  Rotarians	  in	  65	  clubs.	  
	  
Linda	  Chlan,	  nursing,	  received	  the	  Circle	  of	  Excellence	  Award	  from	  the	  American	  Association	  of	  Critical	  
Care	  Nurses	  in	  recognition	  of	  her	  significant	  contributions	  to	  the	  care	  of	  acutely	  and	  critically	  ill	  
patients	  and	  their	  families.	  Chlan	  was	  also	  inducted	  as	  a	  fellow	  in	  the	  American	  Academy	  of	  Nursing.	  
	  
Don	  Dengel,	  exercise	  physiology,	  has	  been	  elected	  for	  a	  four-‐year	  term	  to	  the	  Board	  of	  Directors	  for	  the	  
North	  American	  Society	  for	  Pediatric	  Medicine.	  
	  
According	  to	  Londonist,	  a	  website	  “about	  London	  and	  everything	  that	  happens	  in	  it,”	  James	  Dillon,	  
music,	  is	  one	  of	  the	  world’s	  top	  10	  living	  contemporary	  classical	  music	  composers.	  
	  
Kevin	  Dorfman,	  chemical	  engineering	  and	  materials	  science,	  received	  the	  Allen	  P.	  Colburn	  Award	  for	  
Excellence	  in	  Publications	  by	  a	  Young	  Member	  of	  the	  American	  Institute	  of	  Chemical	  Engineers	  
(AICHE).	  The	  award	  is	  the	  highest	  honor	  given	  to	  a	  member	  of	  AICHE	  under	  the	  age	  of	  36	  for	  
“significant	  contributions	  to	  chemical	  engineering	  through	  publications.”	  
	  
Sam	  Firoozi	  and	  Steve	  Kossett,	  Natural	  Resources	  Research	  Institute	  at	  UMD,	  were	  first	  runners-‐up	  in	  
the	  Additive	  Manufacturing	  User	  Group	  Advanced	  Applications	  competition	  for	  their	  replica	  of	  a	  Johan	  
Porschmann	  17th	  century	  alto	  recorder	  in	  F.	  
	  
Associate	  Vice	  President	  for	  Public	  Engagement	  Andrew	  Furco	  received	  the	  2012	  Thomas	  Ehrlich	  Civic	  
Engagement	  Faculty	  Award,	  one	  of	  the	  highest	  awards	  given	  to	  faculty	  for	  research	  and	  teaching	  
focused	  on	  serving	  the	  public	  good.	  The	  award	  was	  presented	  by	  Campus	  Compact,	  a	  national	  higher	  
education	  association	  dedicated	  to	  campus-‐based	  civic	  engagement.	  
	  
Zan	  Gao,	  kinesiology,	  was	  appointed	  Section	  Editor	  for	  Measurement	  in	  Physical	  Education	  and	  Exercise	  
Science.	  	  
	  
The	  Journal	  of	  Urban	  Affairs	  recognized	  Professor	  Edward	  G.	  Goetz	  with	  its	  best	  paper	  award	  for	  his	  
article,	  “Where	  have	  all	  the	  towers	  gone?	  The	  dismantling	  of	  public	  housing	  in	  U.S.	  cities.”	  
	  
Extension	  educators	  Angela	  Gupta	  and	  Julie	  Miedtke	  received	  a	  2012	  Notable	  Documents	  award	  in	  the	  
category	  of	  Public	  Policy	  for	  the	  publication	  Ash	  Management	  Guidelines	  for	  Private	  Forest	  Landowners.	  
The	  award	  comes	  from	  the	  Legislative	  Research	  Librarians	  section	  of	  the	  National	  Conference	  of	  State	  
Legislatures.	  
	  
Keri	  Hager,	  UMD	  pharmacy	  program,	  has	  been	  elected	  to	  the	  Minnesota	  Pharmacists	  Association	  Board	  
of	  Directors	  for	  a	  one-‐year,	  at-‐large	  position.	  
	  
UMM	  director	  of	  information	  technology	  Jim	  Hall’s	  blog	  about	  leadership	  and	  vision	  in	  IT	  and	  higher	  
education	  was	  named	  in	  a	  list	  of	  50	  must-‐read	  blogs	  by	  EdTech	  Magazine.	  
	  
Stephen	  S.	  Hecht,	  Masonic	  Cancer	  Center,	  has	  been	  named	  editor-‐in-‐chief	  of	  Chemical	  Research	  in	  
Toxicology.	  
	  
Linda	  Herrick,	  School	  of	  Nursing-‐Rochester,	  has	  been	  named	  president-‐elect	  of	  the	  Midwest	  Nursing	  
Research	  Society.	  
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Joan	  S.	  Howland,	  law,	  has	  been	  elected	  vice-‐chair	  of	  the	  American	  Bar	  Association	  Section	  of	  Legal	  
Education	  and	  Admissions	  to	  the	  Bar	  Council	  for	  the	  2012-‐13	  term.	  
	  
Extension	  educators	  Becky	  Hagen	  Jokela,	  family	  resource	  management,	  Mike	  Reichenbach	  and	  Eli	  
Sagor,	  both	  from	  natural	  resource	  management	  and	  utilization,	  and	  attorney	  Allison	  Eklund,	  won	  the	  
Joint	  Council	  of	  Extension	  Professionals	  2012	  Excellence	  in	  Teamwork	  Award	  for	  their	  project,	  
“Intergenerational	  Land	  Transfer	  Class	  Evaluation:	  Family	  Communication	  and	  Succession	  Planning	  
Toward	  the	  Retention	  of	  Family	  Forestlands.”	  	  
	  
Laura	  Kieser,	  Extension	  educator	  in	  ag	  production	  systems,	  received	  the	  Achievement	  Award	  from	  the	  
National	  Association	  of	  County	  Agriculture	  Agents.	  
	  	  
The	  6,000-‐member	  International	  Studies	  Association	  recognized	  Robert	  Kudrle,	  Humphrey	  Institute,	  
with	  its	  Ladd	  Hollist	  Award	  for	  service	  to	  the	  association.	  
	  
Campus	  Compact	  presented	  the	  Presidents’	  Civic	  Engagement	  Steward	  Award	  to	  Rachel	  Lundbohm,	  
Center	  for	  Rural	  Entrepreneurial	  Studies	  at	  UMC.	  	  This	  award	  is	  presented	  to	  an	  individual	  who	  has	  
significantly	  advanced	  the	  distinctive	  civic	  mission	  of	  the	  campus	  by	  forming	  strong	  partnerships,	  
supporting	  others’	  civic	  engagement,	  and	  working	  to	  institutionalize	  a	  culture	  and	  practice	  of	  
engagement.	  	  
	  
Jan	  McCulloch,	  family	  social	  science,	  has	  been	  named	  a	  recipient	  of	  the	  Jack	  Davis	  Professional	  
Achievement	  Award	  from	  the	  University	  of	  Alabama.	  The	  award	  is	  given	  annually	  to	  recognize	  
professional	  accomplishments	  in	  administration,	  education,	  extension,	  research,	  or	  business	  in	  several	  
fields	  of	  human	  environmental	  sciences.	  
	  
Gopher	  women’s	  volleyball	  coach	  Hugh	  McCutcheon	  coached	  the	  US	  women’s	  volleyball	  team	  to	  a	  silver	  
medal	  in	  the	  2012	  summer	  Olympics.	  	  
	  
Kristen	  McMaster,	  educational	  psychology,	  was	  appointed	  by	  Governor	  Mark	  Dayton	  to	  serve	  a	  four-‐
year	  term	  on	  the	  Minnesota	  Department	  of	  Education	  Special	  Education	  Advisory	  Panel,	  which	  
provides	  input	  on	  policies,	  practices,	  and	  issues	  related	  to	  the	  education	  of	  children	  and	  youth	  with	  
disabilities	  from	  birth	  to	  age	  21.	  
	  
Robert	  B.	  McMaster,	  professor	  of	  geography	  and	  vice	  provost	  and	  dean	  of	  undergraduate	  education,	  has	  
been	  reappointed	  to	  a	  three-‐year	  term	  on	  the	  National	  Research	  Council’s	  (NRC)	  Board	  on	  Earth	  
Sciences	  and	  Resources.	  The	  Board	  coordinates	  the	  NRC’s	  activities	  on	  solid-‐earth	  science	  issues	  and	  
organizes	  and	  oversees	  studies	  of	  national	  issues	  in	  the	  earth	  sciences.	  
	  
Jim	  Miller,	  department	  of	  geological	  sciences	  at	  UMD,	  was	  awarded	  the	  2012	  Goldich	  Medal	  at	  the	  58th	  
Annual	  Institute	  on	  Lake	  Superior	  Geology	  (ILSG).	  The	  Goldich	  Medal	  is	  awarded	  annually	  by	  the	  ILSG	  
board	  of	  directors	  to	  a	  geoscientist	  who	  has	  made	  particularly	  noteworthy	  contributions	  to	  the	  
understanding	  of	  Lake	  Superior	  geology	  and	  mineral	  deposits.	  	  
	  
Willard	  Miller,	  mathematics,	  and	  his	  former	  doctoral	  student	  Sarah	  Post	  have	  been	  awarded	  the	  Journal	  
of	  Physics	  A	  Best	  Paper	  Prize	  2012	  in	  recognition	  of	  their	  paper	  titled,	  “Coupling	  constant	  
metamorphosis	  and	  Nth-‐order	  symmetries	  in	  classical	  and	  quantum	  mechanics.”	  
	  
David	  Mulla,	  soil,	  water,	  and	  climate,	  received	  the	  Pierre	  C.	  Robert	  Precision	  Agriculture	  Senior	  
Scientist	  Award	  at	  the	  international	  conference	  on	  precision	  agriculture.	  
	  
Dave	  Nicolai,	  Extension	  educator	  in	  crops,	  received	  the	  Distinguished	  Service	  Award	  from	  the	  National	  
Association	  of	  County	  Agriculture	  Agents.	  This	  award	  is	  given	  to	  Extension	  educators	  with	  at	  least	  ten	  
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years	  of	  service	  to	  Extension	  who	  have	  “conducted	  outstanding	  programs	  and	  are	  held	  in	  high	  esteem	  
by	  their	  fellow	  workers.”	  
	  
Molly	  Olson,	  UMR	  admissions,	  accepted	  a	  position	  on	  the	  Executive	  Board	  of	  the	  Minnesota	  Association	  
of	  College	  Admissions	  Counselors	  (MACAC).	  MACAC’s	  vision	  is	  to	  strengthen	  their	  reputation	  as	  the	  
recognized	  provider	  of	  information	  for	  and	  development	  of	  education	  professionals	  as	  they	  guide	  
students	  and	  families	  in	  postsecondary	  education	  planning.	  
	  
Keshab	  Parhi,	  electrical	  and	  computer	  engineering,	  received	  the	  2012	  IEE	  Circuits	  and	  Systems	  Society	  
Charles	  A.	  Desoer	  Technical	  Achievement	  Award	  for	  his	  contributions	  to	  VLSI	  architectures	  and	  design	  
methodologies	  for	  digital	  signal	  processing	  and	  communications	  circuits	  and	  systems.	  
	  
Jorge	  Perdigão,	  restorative	  sciences-‐operative	  dentistry,	  was	  appointed	  associate	  editor	  of	  the	  Journal	  
of	  Adhesive	  Dentistry.	  
	  
The	  Association	  of	  Collegiate	  Schools	  of	  Planning	  presented	  the	  2012	  Chester	  Rapkin	  Best	  Paper	  Award	  
to	  Kathryn	  Quick,	  Humphrey	  Institute,	  for	  her	  paper	  “Distinguishing	  Participation	  and	  Inclusion.”	  
	  
Jill	  Sackett,	  Extension	  conservation	  agronomist,	  has	  been	  selected	  as	  the	  north	  central	  regional	  winner	  
in	  the	  category	  of	  sustainable	  agriculture	  in	  the	  National	  Association	  of	  County	  Agricultural	  Agents	  
Search	  for	  Excellence.	  
	  
Arturo	  Schultz,	  civil	  engineering,	  has	  been	  named	  a	  fellow	  of	  The	  Masonry	  Society.	  Fellow	  membership	  
is	  one	  of	  the	  highest	  awards	  that	  can	  be	  bestowed	  on	  a	  Society	  member	  and	  is	  granted	  only	  rarely	  for	  
exceptional	  service	  by	  individuals.	  
	  
Voyageur	  Skies,	  a	  book	  by	  Extension	  climatologist	  Mark	  Seeley	  and	  Don	  Breneman,	  retired	  Extension	  
photographer,	  won	  this	  year’s	  Northeastern	  Minnesota	  Book	  Award	  for	  Art	  and	  Photography.	  	  
	  
The	  National	  Academic	  Advising	  Association	  presented	  Nikki	  Letawsky	  Shultz,	  CBS	  student	  services,	  
with	  the	  Outstanding	  Advising	  Award	  –	  Academic	  Advising	  Administrator.	  The	  student	  services	  unit	  as	  
a	  whole	  received	  a	  Certificate	  of	  Merit	  for	  its	  academic	  probation	  advising	  curriculum,	  which	  shifts	  
emphasis	  away	  from	  punitive	  measures	  toward	  helping	  students	  assess	  their	  situation,	  find	  resources	  
and	  make	  the	  changes	  necessary	  to	  support	  success.	  
	  
Gerald	  Shurson,	  animal	  science,	  received	  the	  Award	  of	  Excellence	  at	  the	  2012	  International	  Fuel	  
Ethanol	  Workshop	  &	  Expo	  in	  June.	  The	  award	  recognizes	  significant	  contributions	  to	  the	  ethanol	  
industry	  through	  research,	  technical	  advisory	  or	  other	  development	  activities.	  Shurson	  was	  honored	  
for	  his	  work	  in	  the	  area	  of	  distillers	  grains.	  
	  
Roberto	  Sobalvarro,	  fencing	  instructor	  and	  head	  coach	  for	  USA	  Women’s	  Epee,	  celebrated	  an	  Olympic	  
win	  at	  the	  London	  2012	  games	  with	  a	  bronze	  medal,	  the	  first	  USA	  medal	  in	  epee	  since	  1932.	  
	  
Alan	  Sroufe,	  professor	  emeritus	  at	  the	  Institute	  of	  Child	  Development,	  is	  this	  year's	  recipient	  of	  the	  
Division	  7	  Developmental	  Psychology	  Mentor	  Award	  by	  the	  American	  Psychological	  Association.	  The	  
award	  recognizes	  individuals	  who	  have	  had	  substantial	  impact	  on	  the	  field	  of	  developmental	  
psychology	  by	  their	  mentoring	  of	  young	  scholars.	  
	  
Meaghan	  Stein,	  CBS	  student	  services,	  received	  Best	  of	  Region	  Presentation	  for	  her	  session	  at	  the	  
National	  Association	  of	  Academic	  Advisors	  Regional	  Conference	  entitled	  “Flying	  without	  a	  net:	  Helping	  
high-‐achieving	  students	  work	  through	  anxieties	  and	  unproductive	  behaviors.”	  
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Jim	  Swift,	  developmental/surgical	  sciences-‐oral	  and	  maxillofacial	  surgery,	  received	  the	  William	  Gies	  
Foundation	  Award	  at	  the	  93rd	  Annual	  Meeting	  of	  the	  American	  Association	  of	  Oral	  and	  Maxillofacial	  
Surgeons.	  
	  
Judy	  Temple,	  Humphrey	  Institute,	  has	  been	  appointed	  to	  the	  state	  Pay	  for	  Performance	  Oversight	  
Committee,	  which	  is	  establishing	  guidelines	  for	  implementation	  of	  the	  2011	  Pay	  for	  Performance	  Act.	  
The	  act	  allows	  the	  state	  to	  issue	  appropriation	  bonds	  for	  nonprofits	  and	  other	  enterprises	  that	  can	  
demonstrate	  that	  the	  social	  services	  they	  provide	  generate	  cost	  savings	  to	  the	  state.	  	  
	  
Michael	  Wade,	  kinesiology,	  was	  appointed	  to	  the	  National	  Science	  Foundation	  (NSF)	  Committee	  of	  
Visitors	  (CoV).	  The	  CoV	  is	  convened	  every	  five	  years	  to	  conduct	  a	  complete	  review	  of	  the	  practices	  and	  
policies	  of	  NSF	  programs,	  and	  to	  provide	  guidance	  for	  future	  policy.	  The	  NSF	  invites	  the	  most	  highly	  
accomplished	  and	  respected	  scientists	  to	  serve	  on	  the	  CoV.	  	  
	  
Maureen	  Weiss,	  kinesiology,	  will	  serve	  as	  Past-‐Presidents’	  Liaison	  for	  the	  North	  American	  Society	  for	  
the	  Psychology	  of	  Sport	  and	  Physical	  Activity.	  
	  
Fang	  Yu,	  school	  of	  nursing	  received	  the	  Excellence	  in	  Research	  Award	  from	  the	  Gerontological	  
Advanced	  Practice	  Nurses	  Association	  for	  her	  commitment	  to	  the	  profession	  and	  contributions	  to	  the	  
care	  of	  elders.	  
	  
Extension	  Business	  Retention	  and	  Expansion	  Strategies	  Programs	  won	  international	  awards	  of	  
excellence	  at	  the	  Business	  Retention	  and	  Expansion	  International	  annual	  conference:	  

• The	  city	  of	  Hugo,	  Outstanding	  Single	  Community	  with	  a	  Population	  under	  20,000	  
• Lyon	  County,	  Outstanding	  Multi-‐Community	  with	  a	  Population	  under	  50,000.	  	  

	  
Student	  Activities	  and	  Awards	  	  
Recent	  graduates	  of	  the	  Master	  of	  Landscape	  Architecture	  program	  were	  recognized	  by	  the	  American	  
Society	  of	  Landscape	  Architects	  (ASLA)	  and	  ASLA-‐Minnesota	  for	  academic	  excellence	  during	  their	  time	  
in	  the	  program:	  Anna	  Lawrence	  Bierbrauer	  and	  Kristen	  Murray	  received	  2012	  ASLA-‐MN	  Honor	  
Awards;	  Brit	  Salmela	  and	  Tiffani	  Navratil	  received	  2012	  ASLA	  Merit	  Awards.	  In	  addition,	  Bierbrauer	  
and	  Emily	  Lowery	  received	  the	  Women	  in	  Landscape	  Architecture	  Student	  Leadership	  Award.	  
	  
Family	  social	  science	  Ph.D.	  student	  Anna	  Bohlinger	  will	  receive	  the	  Master’s	  Thesis	  Award	  from	  the	  
American	  Association	  for	  Marriage	  and	  Family	  Therapy	  for	  “Metaphorical	  Language	  and	  the	  Nature	  of	  
Hope	  Among	  Mothers	  of	  Children	  who	  Deal	  with	  Mental	  Illness.”	  
	  
Liberal	  arts	  undergraduate	  Kelci	  Bryant	  and	  her	  partner	  Abby	  Johnston	  won	  silver	  medals	  in	  
synchronized	  diving	  at	  the	  2012	  Olympics,	  the	  first-‐ever	  Olympic	  synchro	  medal	  for	  the	  U.S.	  	  
	  
Siri	  Freeh,	  a	  junior	  nursing	  major,	  has	  been	  crowned	  Miss	  Minnesota	  2012	  after	  competing	  in	  
interview,	  talent,	  evening	  gown,	  and	  lifestyle	  and	  fitness	  categories.	  She	  also	  won	  the	  pageant’s	  
academic	  and	  interview	  awards.	  She	  intends	  to	  eventually	  earn	  a	  doctorate	  specializing	  in	  
cardiovascular	  research.	  	  
	  
Earl	  Harewood,	  Ph.D.	  student	  in	  work	  and	  human	  resource	  education,	  was	  selected	  to	  sit	  on	  one	  of	  the	  
boards	  for	  the	  Higher	  Education	  Teaching	  and	  Learning	  Review,	  an	  internationally	  respected	  journal	  for	  
scholarship	  teaching	  and	  learning	  in	  higher	  education.	  	  
	  
Celebrate	  Dakota!,	  a	  group	  started	  by	  Dawn	  Littleton,	  Ph.D.	  student	  in	  work,	  community,	  and	  family	  
education,	  and	  two	  colleagues	  received	  the	  Rochester	  Heritage	  Preservation	  Award	  for	  Education	  and	  
Advocacy.	  Celebrate	  Dakota!	  helps	  members	  further	  educate	  themselves	  and	  others	  about	  the	  Dakota	  
heritage	  and	  lifestyle,	  and	  that	  of	  other	  Native	  American	  groups.	  
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Paul	  and	  Akiko	  Maeker,	  doctoral	  students	  in	  intercultural	  and	  international	  education,	  were	  runners	  up	  
in	  the	  Minnesota	  Idea	  Open	  Challenge	  III.	  Sponsored	  by	  the	  Minnesota	  Community	  Foundation,	  the	  
challenge	  competition	  called	  for	  ideas	  on	  working	  together	  across	  cultures	  and	  faiths.	  The	  Maekers	  
created	  a	  kid-‐friendly	  format	  for	  generating	  ideas	  among	  fifth-‐	  and	  sixth-‐graders	  and	  adults	  in	  a	  
productive	  discussion	  about	  the	  future	  of	  Minnesota.	  
	  
UMM	  baseball	  player	  Mike	  McGill	  earned	  the	  Upper	  Midwest	  Athletic	  Conference	  Sportsmanship	  
Award,	  which	  honors	  athletes	  who	  best	  exemplify	  sportsmanship	  throughout	  the	  season.	  
	  
Bobby	  Mir	  and	  Ben	  Tozer,	  law	  school	  class	  of	  2012,	  competed	  for	  the	  United	  States	  in	  the	  International	  
Negotiation	  Competition	  held	  in	  Belfast,	  Northern	  Ireland,	  placing	  second	  and	  scoring	  better	  than	  
teams	  from	  14	  other	  countries.	  
	  
Donald	  Mitchell	  Jr.,	  2012	  doctoral	  graduate	  in	  educational	  policy	  and	  administration-‐higher	  education,	  
has	  been	  selected	  by	  The	  Center	  for	  the	  Study	  of	  the	  College	  Fraternity	  to	  receive	  the	  Richard	  McKaig	  
Outstanding	  Doctoral	  Research	  Award.	  
	  
Christine	  Reitsma,	  a	  freshman	  in	  the	  College	  of	  Food,	  Agriculture,	  and	  Natural	  Resource	  Sciences,	  was	  
crowned	  the	  59th	  Princess	  Kay	  of	  the	  Milky	  Way.	  Princess	  Kay	  is	  chosen	  based	  on	  her	  knowledge	  of	  the	  
dairy	  industry,	  communication	  skills,	  personality,	  and	  enthusiasm	  for	  dairy	  promotion,	  and	  serves	  as	  a	  
goodwill	  ambassador	  for	  Minnesota's	  4,000	  dairy	  farmers.	  
	  
Carly	  Smith,	  an	  elementary	  education	  student	  in	  the	  College	  of	  Education	  and	  Human	  Development,	  has	  
been	  chosen	  as	  Queen	  of	  the	  Lakes	  for	  the	  2013	  Minneapolis	  Aquatennial.	  	  
	  
Tommy	  Valentini,	  a	  Ph.D.	  student	  in	  sport	  and	  exercise	  psychology,	  has	  been	  honored	  with	  the	  2012	  
Minnesota	  Intercollegiate	  Athletic	  Conference	  Steve	  Wilkinson	  Coach	  of	  the	  Year	  Award.	  In	  his	  third	  
season	  as	  the	  Gustavus	  Adolphus	  College	  head	  men’s	  tennis	  coach,	  Valentini	  improved	  the	  team	  record	  
to	  22-‐8,	  with	  the	  team	  advancing	  to	  the	  NCAA	  regional	  finals.	  
	  
This	  year’s	  Presidents’	  Student	  Leadership	  Award	  from	  Minnesota	  Campus	  Compact	  was	  presented	  to	  
UMC	  Students	  in	  Free	  Enterprise.	  The	  award	  recognizes	  a	  deep	  commitment	  to	  civic	  responsibility	  and	  
leadership.	  
	  
The	  College	  of	  Science	  and	  Engineering	  student	  organization	  Innovative	  Engineers	  has	  received	  
international	  recognition	  for	  their	  wind	  energy	  project	  in	  Nicaragua.	  The	  students	  designed,	  
constructed,	  and	  installed	  a	  wind	  turbine	  for	  the	  village	  of	  La	  Hermita,	  generating	  energy	  to	  recharge	  
the	  batteries	  used	  by	  residents	  to	  power	  lights	  and	  operate	  radios.	  The	  group’s	  work	  is	  included	  in	  
Sustainia100,	  a	  guide	  to	  100	  of	  the	  top	  global	  solutions	  in	  sustainability.	  
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