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A work session of the Board of Regents was held on Thursday, November 9, 
2006, at 3:45 p.m. in the East Committee Room, 600 McNamara Alumni Center. 
 

Regents present: Anthony Baraga, presiding; Clyde Allen, Peter Bell, Frank 
Berman, Dallas Bohnsack, John Frobenius, Steven Hunter, David Larson, Cynthia 
Lesher, David Metzen, and Patricia Simmons.  
 
 Staff present:  Executive Director Ann Cieslak.    
 
 
 Regent Baraga observed that the purpose of the work session was to designate a 
comparison group of universities for the purpose of reviewing presidential 
compensation. He reported that a working group of the Board reviewed the Board’s 
custom and practice for reviewing and setting presidential compensation.  The working 
group recommended several changes to formalize in policy the compensation-setting 
process.    As a result, the Board of Regents Policy:  Board Operations & Agenda 
Guidelines now requires the identification of a group of comparison universities for the 
purpose of setting presidential compensation.  He introduced  William Donohue, Deputy 
General Counsel, and Richard Howard, Director of Institutional Research and 
Reporting, who led the discussion.   
 
 Donohue stressed that the purpose of the session was not to discuss President 
Bruininks compensation or the salaries of presidents at other institutions; it was to 
identify a comparable group of institutions to use for setting the President’s 
compensation.  He briefly reviewed the process for setting the President’s salary and the 
factors that affect compensation.   He reviewed Board policy noting that the salary of 
the president is to be set by the Board at a public meeting and that it is the 
responsibility of the Chair in consultation with the Vice Chair to recommend the salary 
and contract terms to the Board.  The policy requires that the Board consider data from 
a comparable peer group that has been designated by the Board.  
 
 Howard presented a group of comparable institutions for the Board’s 
consideration.  He reviewed the guiding principles used in selecting the institutions and 
indicated that there is no university which is an exact comparison to the University of 
Minnesota.  He noted that there were no private institutions included in the list as they 
tend to be single-campus focused; have a limited state legislative relationship; and are 
traditionally not used as a comparison when setting the president’s salary at a public 
institution (with the exception of Northwestern). 
 
 The Board members engaged in an extended discussion and asked a number of 
questions regarding why the particular institutions were chosen.   It was the consensus 
of the Board members that the list of comparable institutions provided (on file in the 
Board Office) should be used in the compensation-setting process.  A request was made 
that a spreadsheet be prepared with information on the comparable institutions.  It 
should include data that explains why the particular institutions were chosen and 
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should also include information on the Big Ten, as well as a couple of private 
institutions.  The information should be updated on a regular basis and be provided to 
all Board members.  
 
 The work session adjourned at 4:25 p.m.    
 
 
 
 
 

ANN D. CIESLAK 
Executive Director and 
Corporate Secretary 

 


