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U!\IVERSITY OF !v1IK::\ESOTA 

Twin Cities Campus 

January 14, 1993 

TO: Nils Hasselmo, President 

Office of the Dtan 

Genna/ College 

109Appleby 
128 Pleasant Street S.E. 
M1nneapo/is. M.\' 55455-0434 

612-625-6663 
Fa:r 6/2-626-7848 

FROM: Marjorie ~~air, Select Conunittee on Gay, Lesbian, . 
and Bisexual c:~1;(~elect Committee) 

RE: 

1
~ne Nobbe, Chair, Gay, Lesbian, Bisexual, and Transgender Emergency 

Response Team (Response Team) 
I 

Interim Report of the Select Committee 

As per your request, we are forwarding to you at this time an Interim Repon of the Select 
Cornrrilttee for vou to review with the Chancellors and Vice Presidents. We concur with vour 
belief that given the recent actions against ''The Association", it is essential that the University 
implement actions to address this form of discrimination this year. We are pleased that the interim 
repon \\ill reach you in time to be considered during the 1993-94 budget process. 

As a result of our investigation, five essential action recommendations have emerged: 
• Establish an Office for Gav, Lesbian and Bisexual Concerns. 
• Provide a full benefit package for gay and lesbian families. 
• Establish a gay and lesbian studies program. 
• Develop a training program on gay, lesbian, and bisexual concerns. 
• Update all printed publications and materials. 

We have scheduled information and discussion meetin£s with the followin£ committees 
between Januar\' 26, 1993 and Februarv 8. 1993: the Social Concerns Committee,-the Senate 
Consultative Committee, the Civil Sen·lce Committee, and the Academic Staff Advisorv 
Committee. "' 

\\'hile the Select Cornrrilttee and the Response Team are Twin Cities based committees, the 
proposed essential recommendations do have system wide implications. We have kept our 
contacts on the coordinate campuses informed of our progress with the interim repon and plan on 
including coordinate campus information in our final repon. 

We would like clarification on the process you have in mind for the approval and 
implementation of these recommendations. We look forward to discussing the attached repon with 
vou at our meetin£ scheduled for Januarv 28, 1993. 
~ - . . 
MC:zs 

cc: 
Mario Bo!manno 
Carol Carrier 
Bob Erickson 
:\1:m·alene Hu£hes 
Jim Infante -
Jossie Johnson 
Pat :\1ullen 
Frank Wood 
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INTERIM REPORT OF THE SELECT COMMITTEE 
January 13, 1993 

This interim report is the result of collaborative efforts between two committees: 

The Select Committee on Gay, Lesbian, and Bisexual Concerns 
(Select Committee) 

The Gay, Lesbian, Bisexual, and Transgender Emergency Response Team 
(Response Team) 

The interim report has the following categories: 

• Background Information 
• Executive Summary 
• Essential Recommendations 
• Personal Testimonies 
• Attachments 

BACKGROUND INFORMATION 

For the past two years the Select Committee has been evaluating the campus 
climate as experienced by lesbians, gays and bisexuals at the University of · 
Minnesota. The activities of the committee have been extensive. The committee 
has collected both vvritten and oral testimonies, and conducted ten structured focus 
group discussions to assess the campus climate. During Spring Quarter 1992, a 
curriculum survey was sent to 3600 Twin City campus faculty. Additionally, a 
survey was sent to the twelve CIC institutions (Big Ten schools and the University 
of Chicago) in which information was requested about campus climate and the 
current status of employee benefits for gay men and lesbians. More recently, 
members of the committee have been working with the Office of Human Resources 
and the Office of the General Counsel to develop a definition of domestic 
partnership and to design a procedure for registering domestic partners at the 
University of Minnesota. 

In early November, President Hasselmo requested that the Select Committee 
complete an interim report of its findings based on the activities conducted to date. 
In December, the Select Committee and the Response Team began meeting together 
for the purpose of jointly submitting a plan of action to that provides 
recommendations to combat the bigotry and prejudice existing on our campus that 
is targeted towards gays, lesbians, and bisexuals. The Response Team had been 
convened by Vice President Hughes in early October to address the safety and 
security issues facing the students in The Association of Gay, Lesbian, Bi Student 
Organizations and Their Friends. · 
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As a result of our investigation, five essential action recommendations have 
emerged: 

• Establish an Office for Gay, Lesbian and Bisexual Concerns. 
• Pro\'ide a full benefit package for gay and lesbian families. 
• Establish a gay and lesbian studies program. 
• Develop a training program on gay, lesbian, and bisexual concerns. 
• Update all printed publications and materials. 

EXECUTIVE SUMMARY 

The majority of voices we heard addressed their comments to benefit issues, 
curriculum matters or spoke in general terms about the University's climate and 
environment. Follovving is an executive summary of our investigation to date. It 
attempts to capture what it is like to be a gay, lesbian, or a bisexual person at the 
University of Minnesota. 

In the written testimony concerning benefits, employees described in detail 
the impact on their families of being excluded from receiving the same health 
benefit package as their married colleagues. The financial burden of being denied 
dependent coverage for one's life partner was mentioned in almost every testimony 
received. Gay and lesbian employees pay dearly for obtaining health care coverage 
on the open market for their partners, for comparable coverage, approximately $5000 
dollars per year is required. Many of the personal testimonies documented the 
impact that exclusion from receiving health care benefits for their partners has had 
on life choices. 

Many expressed anger, frustration, and rage that their committed 
relationships are not recognized and valued by their employer. As one employee 
put it, the University of Minnesota currently provides employee benefits based on 
the social construction of marriage, this is wrong and should be changed. By 
continuing to exclude domestic partners from the definition of "eligible dependent" 
for medical coverage, the University is in violation of it's own nondiscrimination 
policy. 

We received moving testimony from both undergraduate and graduate 
students who wrote about the humiliating and demeaning environment they 
experienced in the classroom and in the pursuit of their preferred course of study. 
Discriminatory actions and comments of students and the teaching faculty were 
described in detail. Some students described class discussions during which the 
contributions of gay and lesbian people were minimized or where the 
homosexuality of an artist, scientist, or historical figure was either .denied, made 
light of, or dismissed as irrelevant. Students also described classroom experiences 
where the instructor(s) told jokes demeaning gays and lesbians. Absence from the 
curriculum in courses where you would expect gay and lesbian issues to be relevant 
was often noted. Testimonies also spoke to the difficulty students had of pursing 
gay and lesbian scholarship. 
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One of the most common comments describes the sense of isolation and 
invisibility experienced by gay, lesbian, and bisexual (GLB) people at the University. 
This isolation was often seen as a result of the fear of coming "out" and the lack of a 
central focus on campus for the gay, lesbian, and bisexual community. Gays, 
lesbians and particularly bisexuals described having to spend valuable energy and 
time working to discover others in order to develop a sense of community. 

Many of the testimonies and focus group comments expressed concern that 
there are few sources of support on campus for GLB people. GLB's have no place to 
go '"'here they know people will understand them, people who wouldn't think that 
they were the problem or suggest that they were making a big deal out of nothing. A 
place where they could trust people to help them deal with the discrimination they 
were experiencing, as well as, their own personal development and education. 

One of the most frustrating factors in the University experience is the 
assumption that everyone is heterosexual. This is manifested in subtle but systemic 
'vays, including the lack of inclusive language in University documents, non
inclusive choices on University forms, and the assumption by colleagues, co
workers, and teaching faculty that their colleagues and students are heterosexual. It 
is pervasive and everywhere: daily conversation, memo's, forms, policies, 
questions, classroom discussions, and course work materials. 

The prevalence of hateful graffiti on campus, the constant defacing of gay and 
lesbian related materials.on campus, and the recurring verbal harassment create an 
environment of fear. Recent actions against The Association of Gay, Lesbian, Bi 
Student Organizations & Their Friends have shown us that hatred, prejudice and 
bigotry can get ugly. Daily obscene messages are left on the answering machine or 
spoken to the person who happens to answer the phone ("die faggots" or "kill 
dykes"), break-ins have been attempted, hate mail is received regularly ("Die of 
AIDS now"), equipment has been damaged, members have been sent packages of 
feces in the campus mail, and students are routinely verbally and physically 
threatened. 

In written testimonies, GLB respondents described their fear of physical 
attack. This fear of attack prevents many GLB members of the University 
community from being more visible. This invisibility only.increases the sense of 
isolation. In addition, many people are forced to stay in-the-closet because of their 
fear of harassment if colleagues, co-workers, and other members of the University 
community knew of their sexual orientation. Instances of blatant discrimination on 
the basis of sexual orientation in the awarding of recognitions, honors, and rewards 
were identified. Discriminations in the promotion and hiring of staff, graduate 
students, and faculty were detailed in many of the written testimonies and group 
discussions. The toxic daily workplace environment of invisibility, jokes, slurs, and 
graffiti targeting GLB people was constantly mentioned. 
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An overriding senp.ment expressed was that GLB persons at the University of 
Minnesota are forced to waste valuable time and energy dealing with the 
heterosexist and homophobic environment on our campuses. GLB members of the 
University community cannot simply be themselves without fear of retaliation, 
they must constantly monitor their environment to see whether it is safe. 

Because of the homophobic and heterosexist climate on campus, members of 
the gay, lesbian, bisexual and transgender community daily receive the following 
messages: "you are invisible", "your relationships are not valued", "your 
community doesn't exist", "you are not a family", "you are second class citizens", 
you are a pervert", "discrimination against you is tolerated", " your credibility is 
questioned if you are 'out ", "you have no history or culture", "you do not 
contribute to the University", "you must fight for your equal rights", "you must 
constantly prove your worthiness for any recognition", "your scholarship is always 
questioned", "you risk physical assault or ridicule if you are visible", "your work for 
the University is not valued as much as that of your heterosexual counterparts", 
"you are not welcome", and "the University would rather not bother with your 
kind". 

The final and complete report of the Select Committee on Gay, Lesbian, and 
Bisexual Concerns will be submitted to you by the start of Spring Quarter 1993. At 
this time, in order to facilitate the implementation of actions yet this year we are 
submitting an interim report. The interim report represents the joint effort of the 
tv~·o committees. It is the advice of the two committees that the five enumerated 
recommendations should be implemented in order to combat the bigotry, hatred, 
and prejudice directed towards gays, lesbians, and bisexuals at the University of 
Minnesota 

Because gay, lesbian, bisexual and transgender people are so hidden and 
invisible, we are including selected personal testimonies in an attempt to share with 
you the daily experiences of this community. These voices are only a few of the 
many who bravely broke the silence to share their personal story. We hope that you 
will invest the time to read these testimonies. 

.. 



Page 5 

ESSENTIAL RECOMMENDATIONS 

Following are the five recommended actions the University of Minnesota 
should implement to address the discrimination against gay men, lesbians and 
bisexuals at the University of Minnesota. 

• Establish an Office for Gay, Lesbian and Bisexual Concerns. The p~ose 
of the office would be to provide educational programming, training, referrals, 
advocacy, and generally serve as a resource for the entire University community. 
Services and assistance would be available to all students, faculty and staff. The goal 
would be to help create a safe and secure environment for gay, lesbian, and bisexual 
people at the University of Minnesota and to reduce homophobia on campus by 
educating people at the University of Minnesota about gay, lesbian, or bisexual 
culture. (See Attached) 

• Provide a full benefit package for gay and lesbian families. This would 
mean that gay and lesbian University of Minnesota employees with registered 
domestic partners and or children would receive the same benefits and privileges as 
heteros~xual eml'loyees with a spouse and or children. This includes faculty, 
academic staff, Civil service, graduate students and undergraduate students who . 
qualify under the University of Minnesota definition. Where appropriate, the full 
oenefit package should be available including health and dental oenefits. This 
would be sim1lar to benefit packages recently established by the University of 
Chicago, the University of fowa and Stanford University. (See Attached) 

• Establish a gay and lesbian studies program. To foster cross-disciplinary 
study of issues related to sexual minorities and to promote the development and 
integration of gay and lesbian studies into the curriculum, the University should 
create a Gay and Lesbian Studies Program. A coherent curriculum of courses in Gay 
and Lesbian Studies would be taught through the program. The interdisciplinary 
and multidisciplinary curriculum of the program would be served by current faculty 
from across the University. The Program would coordinate already existing Gay and 
Lesbian Studies courses and help to nurture the developing field of Gay and Lesbian 
Studies. (See Attached) 

• Develop a training program on gay, lesbian, and bisexual concerns. To 
educate the Universicy community about gay, lesbian, and bisexual issues a training 
program should be developed. Key administrative and service units should be 
targeted for early participation in the training program. Units having responsibility 
for safety and security issues·, as well as, those units dealing with coniidential 
medical information should be receive training as soon as possible. Some units for 
early training would be: the Human Resources Department, the Employee Benefits 
Department, Police Department, University Counseling Services, Student Judicial 
Affairs, the Housing and Residential Hall staff, the Union staff, University Hospital, 
the Medical School, and Boynton Health Service. This would be following the 
model set by the staff at Coffman Memorial Union who have received traming. the 
Eventually all units should go through this training program. In addition to this 
separate training program on sexual orientation, sexual orientation should be 
included in existing training programs. -

• Update all printed publications and materials. beans, Directors, and 
Department Chairs should review all policies, procedures, publications and forms 
within their area of responsibility to make sure that inclusive language, examples, 
and photographs are used and that the diversity in sexual orientation that exists 
withm the University of Minnesota community is recognized and reflected in our 
printed rna terials. 
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PERSONAL TESTIMONIES 

. D:rring Spring Quarter of 1992, The Select Committee requested written 
testimomals reflecting the experiences of lesbians, gays, and bisexuals in the 
classroom, workplace, residence halls, campus orgaruzations, and all other areas of 
campus life. Additionally, two open mid sessions were held in order to give 
ano~er way of collecting information about the campus climate. A survey of 
lesb1ar; facul.~ was conducted in April of 1992 to begm identifying the benefit needs 
of the1r families. 

Following are selected examples of the personal testimonies of gays, lesbians, 
and bisexuals received in our effort to evaluate the climate at the University of 
Minnesota. The testimonies are presented in the following order: benefits, 
curriculum and campus climate. 

The non-discrimination policy of the University of Minnesota is presented at 
this time for your information. 

"The University of Minnesota is committed to the policy that all persons 
shall have equal access to its programs, facilities, and emp1oyment without regard to 
race, color, creed, religion, national origin, sex, age, marital status, disability, public 
assistance status, veteran status or sexual orientation." 

Benefits: 

• The University should honor its nondiscrimination policy statement by 
eliminating all policies that discriminate on the basis of sexual orientation. The 
University should recognize domestic partnership ~ouples as they do married 
couples. I simply want for my family what a married employee can count on for 
his/her family. If, as an employee they receive a benefit, so should I. The solution 
is to provide similar benefits to domestic partnership couples or remove the benefits 
from married couples. As employees of the University we should have the same 
treatment. Gays and lesbians employed by the University have been systematically 
excluded from benefits that have been provided to their heterosexual colleagues 
with whom they work side by side, sometimes performing exactly the same work. 
That is very wrong and should be corrected! 

On a personal level, for the 25 years I have been em.ployed at the University I 
have been denied the full employment status and benefits provided to my 
heterosexual colleagues. This has cost me dearly financially, and has sent me the 
message that who r love is not valued. This treatment tells me that my family 
concerz:s ar~ not important t? the U.niversity. Although I am als~ an employee _of 
the Uruvers1ty I am notprov1ded Wlth the same healtfl. care security for my family 
as are my married colleagues. 

Finally, as I approach retirement, I am outraged to find out that my partner 
cannot defer taxes upon receiving my retirement moner in tJ:te case of my death as a 
married spouse is aole to do. This amounts to a huge financ1alloss for my partner 
and other gay and lesbian employees and their partners. Imagine yo_ur spouse 
having to pay 28% of $250,000 ($70,000) or 31% of $300,000 ($93,000) nght off the top, 
thus diminishing the amount received by our partners to $180,000 an~ $207,000 
respectively. This is a concrete exan:tple for two of us cu:rently long_ time ez:nployees 
of the University and who are als~ m long term doii'l:est1c pa~tnersrup. relatwns~ps. 
In addition, both couples have registered under the aty of M1nneapo1is domeshc 
partner ordinance. 

.. 
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I am angry, disappointed and frustrated that the Board of Regents, President 
Hasselmo and the administrative leadership of the University have not taken 
action to enforce the University's nondiscnmination policy. The University should 
be playing a leadership role in righting this wrong, first, for its employees and then 
in 1nit1ating changes for the state of Minnesota and in urging federal tax law 
changes. (Source: Benefits Survey-Lesbian P & A Administrator) 

• When my partner's mother unexpectedly committed suicide five years ago, I was 
scheduled to leave that morning for an out-of-state business trip. I'll never forget 
my struggle over how I would approach my supervisor to request permission to 
either cancel the trip or to send someone in my place. I was up for a promotion and 
I was afraid that to acknowledge my sexual orientation to this person, who I knew 
held fundamental religious vafues, would compromise my work and my 
livelihood. 

I ultimately equivocated and asked if I could send someone else on the trip 
because my "housemate--slash(/) --best friend needed my support. As you might 
guess, this didn't sound sufficiently persuasive and I left on tne trip (shortened by 
two days) vtith the "blessing" of my partner, who, of course, was in shock. I 
succumbed to fear and in doing so compromised my own humanity and my bond 
lvith my partner. It is still deeply painful for me to remember 
the coerciveness of the situation, tne fear and intimidation that I experienced, and 
my own personal failing. 

It was one of the most demeaning and dehumanizing experience of my life. I ask 
those of you who are married to imagine having to make such a choice: imagine 
having to ask permission to be with your grieving partner. There are not 
reparations the University can offer me to recast the past; I would, however, like to 
think that the Board of Regents and central administrators have the compassion 
and courage to act now so that others will not be confronted with such a choice. 
(Source: Benefits Survey-Staff) 

• The University is discriminating on the basis of sexual orientation. My family 
doesn't receive the same benefits as families of heterosexuals. I have had the . 
Group Health Plan benefits package for nearly sixteen years. I began family coverage 
when I married (1978), adding my spouse at a nominal monthly fee to the single 
coverage I already carried (wfuch was paid in full by the University), when my 
children were born (1983,1986) the cost of family coverage didn't cnange. In fact, the 
cost of family coverage is constant no matter how many dependents you have on 
the policy. I was amazed to learn that the cost of family coverage (including 
coverage for my ex-husband) remained the same even after getting a divorce. My 
ex-husoand remained on my insurance policy--at no additional cost--even though 
we were not legally married. 

I am now in a committed lesbian relationship. My partner and I have a 
relationship every bit as stable and committed as a marriage, but we are not entitled 
to the same benefits I enjoyed when I was married. · . 

My partner had been teaching part-time in a private school for two years before 
she became eligible for health insurance througn her employer. Two weeks before 
her insurance was to take effect she was stricken with severe abdominal pain. 
Though we considered "toughing it out" until her insurance kicked in, it became 
increasingly dear that she needed to be treated immediately. She had a large, 
t\visted ovarian tumor removed in October, 1990. By the time of the surgery, her 
insurance was in place. We breathed a sigh of relief. 
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Months later we learned that because her pain started (and was briefly treated) 
before her insurance began, the claim for coverage for the surgery and hospital stay 
were disallowed because there was a pre-existing condition exclusion in her 
insu:ance .Policy. We are now face~ with over $5,500 (plus 12% interest p~r year) in 
medical b1lls. That may not seem hke a lot of money to some people, but 1t certainly 
is to us. And it's money that wouldn't have had to be spent at all if shed had been o 
my family coverage all along. 

So why is it that my ex-husband (no legal relation) was entitled to continue 
receiving benefits until he married, but my life partner has had to go without 
medical insurance? The answer is simple-- discrimination. (Source: Benefits 
Survey-Lesbian, Civil Service) 

• During orientation week, sessions were held for incoming graduate students at 
which we learned about housing, tuition, and health benefits available to married 
spouses of graduate research and teaching assistants. Such policies are hardly fair to 
gay or lesbian couples. (Source: Written Testimony-Gay man, Graduate Student) 

• One of my colleagues, a male who is heterosexual, received his Ph.d. the same 
year I did. We have taught the same number of years and were tenured here the 
same year. However, he has received health benefits for his wife and two children 
during this time. I believe that would add up to several thousand dollars more that 
he has received from this University than I have. My partner is self employed part 
time and works at the University oruy to receive benefits. I feel that I am 
discriminated against based on my sexual preference and have suffered significant 
financial loss by having to pay for health benefits for my partner and our child. 
(Source: Benefits Survey-Lesbian Faculty) 

• I feel discredited in all but the most professional sense since my University will . 
not acknov>ledge the centrality of my relationship with my partner of 14 plus years. 
This level of constant and costly discrimination make any positive response to me 
from the institution bittersweet at best and hypocritical at work. My family life is 
erased and made invisible by an institution of learning which tauts acceptance of 
diversitv and pursuit of truth. When I'm not furious, I'm terribly sad. (Source: 
Benefits Survey-Lesbian Faculty) 

• It is very demoralizing to see the incredible benefits that my married colleagues 
(heterosexual) get and kriow that it will be a fight to get the same. My partner is self
employed and health coverage is astronomicaf for self-employed peopfe. _In order to 
buy a plan similar to that at the U, it would cost us $5-7,000 a year. Smce 1t's so 
costly, my partner does not have very .good ~ealth coverag~ .and as a result I am very 
concerned about what would happen it a senous health cns1s occurs. 

So I am not just losing the $1,300 or so the U would pay out to cover her because 
of the lack of recognition, I will have to pay $5-7,000 per year more than most of my 
colleagues. I view this as if I received tha.t much les~ salary per year. Ho~ can the U 
have sexual orientation, gender and manta! status m the equal opportumty 
statement and not consider this discrimination? 

At this point, my commitment, dedication, will~gness to wo.rk hard under . 
increasingly difficult pressure, is affected by my feelm.g of not b~~g seen, recogruzed, 
and treated equally to my heterosexual colleagues. Right now, 1t ~hard not to feel 
taken advantage of. (Source: Benefits Survey-Lesbian Faculty) 

·. 
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• Recognition within the University that gives all employees equal access to all 
facilities, programs, and services would contribute to better morale within the 
University system. (Source: Open Mic Testimony-Lesbian, Staff) 

• My partner returned to school to pursue a second advanced degree. She attends 
the Umversity of Minnesota. At the same time, one of my married colleagues' 
spouse returned to school. Their health insurance profile did not change at all. 
Our's changed dramatically. Because I cannot get nealth insurance for my partner of 
10 years. (longer than my married colleague), we have paid $2,500 per year in health 
insurance and routine health care out-of-pocket. Over three years, the tax on being a 
lesbian has been $7,500. I realize of course, that the cost of my health insurance 
would have increased during this period, so that net cost to us would have been 
above my current health insurance but below $7,500. This economic burden is a 
clear example of otherwise similarly situated people being treated differently solely 
on the bas1s of sexual orientation. 

Let me add that I do not think that the University should require public 
registration of partnerships to receive partnership benefits unless the state revokes 
the so-called as a cost for oenefits. In addition, if reduced tuition is available for 
other family members, this benefit should be extended to gay and lesbian families as 
well. (Source: Benefits Survey-Lesbian Faculty) 

• One of the concerns I have is that, on University [Health] Plans (or perhaps I 
should say grad asst. plan, since that's the one I'm familiar with) lesbians, gays, and 
bisexuals cannot proVlde health insurance for their partners. This is a practical and 
economic concern rather than a "subtle social barrier," but it definitely contributes 
toward a climate of illegitimacy toward lesbian/gay relationships. The University 
should take the lead in providing 'domestic partners' health insurance to 
unmarried straight and fesbian/ gay couples. (Source: Written Testimony-Lesbian, 
Graduate Student) 

• The University is still to some degree a reflection of the homophobia which is 
such a negative force in all society and the world. The fact that partners of gay and 
lesbian staff and faculty are excluded from the same protection and benefits as 
married couples hurts and keeps us socially and politically rerressed. (Source: 
Written Testimony-Gay Man, Civil Service, Former Student 

Curriculum 

• I have been denied my history except in one class at the University. Only in WoSt 
3400 have I received any information on g/1/b issues and history. I am a 5th year 
student in political science. Various topics are covered w I sensitivity to other · 
diversity issues such as civil rights for African Americans, Latinos, etc. Where are 
the political science and history courses that deal with gay, lesbian, and bisexual 
rights? I feel that people at the university have failed to offer enough coursework in 
my cultural frame of reference. Where are my academic role modefs? (Source: 
Written Testimony) 

• I think it would also be a good idea to sensitize teachers in all disciplines to the 
fact that many of their students are not heterosexual. I{l examples they give in class, 
or in their assumptions about their students, they should be aware of this. (Source: 
Written Testimony-Bisexual Woman, Staff) 
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• The predominant feeling I have is one of exclusion. Much of the course work 
and research in which I am currently involved addresses issues of children and 
families. In most discussions, we're lucky to get a footnote. Professors may 
comment that families including GLB members do exist, but the discussion 
revolves completely around the lives of heterosexuals. The one exception I have 
found is "Families and Health" in the School of Public Health. (Source: Written 
Testimony-Lesbian, Graduate Student) 

• Last quarter I enrolled in "History of Gay Men and Homophobia" which was 
offered tnrough the Humanities Department. I happened upon an advertisement 
in a local Gay Newspaper announcing the course just one day before the class began. 
The offering has had a major impact on my life as a gay human being. I had no Idea 
that this area of study have developed to the point of being included in a university 
curriculum. I graduated from College in 1976 and there were no offerings such as 
this, at that time. 

How exciting it was for me to discover that this was being offered at the 
University! The possibilities for positive reinforcement for younger G/L/B/T 
person in taking a course like this can only be viewed as supportive and affirming to 
them (US) within a society that denies even basic human rights to our segment of • 
the population. The study of what little Gay History has been written to date gave 
me a sense of validity in the life I live and immediate "placement" on the · 
continuum of that history. The power this might have nad on my life at a younger 
age causes me to wonder where I would be today, given the essence of time. 

The course I am taking this quarter "Intro G/L/B/T Studies" continues to inform 
and educate me as a gay fiuman being and open up other areas of study regarding 
the restriction placed on ALL human beings by society -- restrictions none of us nad 
a hand in creating and few, if any of us have a choice in accepting or rejecting. 

As the world changes and borders disappear, boundaries blur, as the frantic push 
for inclusiveness increases (to the point of quotas -- lest we offend) as a "sameness" 
is sought after in everyone, our differences cannot be forgotten. These differences 
must l:>e understood before true change can occur. 

Please continue to develop your curriculum in a DIVERSE manner. Not only 
for the benefit of undergraduate and graduate students at the "U" but also for 
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persons like my.self who "happen" upon two (to date) incredible course offerings. 
(Source: Written testimony-Gay Man, CEE Student) 

• In a classroom environment, I think that the University has a responsibility to its 
gay, lesbian, bisexual students and its faculty to form a studies department, a gay and 
Iesbian studies department, here at the University. I think that's really lacking. 
And I would hope that there might be some way for a gay and lesbian alumni 
association being able to endow a chair, and I don't see the alumni association as 
ever doing a major outreach to its gay and lesbian alumni and I know there are a 
whole bunch of us and a whole bunch of us who would probably be a little more . 
willing to part with some of our hard-earned money if we were even recognized by 
the alumni association, which we aren•t. (Source: Open Mic Testimony-Gay Man, 
Alumnae) 
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• I have become aware of how often professors simply exclude gay and lesbian 
"reality" from their courses. This quarter I am in a Sociology class that deals with 
the family. We have talked about all sorts of issues, ranging from divorce, declining 
fertility rates, children, and even alternative families. Yet, not one word has been 
mentioned about gay or lesbian people of families. This experience is not unique to 
this class. Frequently, I have "come out" as a token gay- in my research, in class 
lectures I deliver, in reports - in an attempt to raise awareness. I am not at all sorry I 
do this. I am responsible for it, and would do it whether it had effect or not, simply 
because it is a form of positive expression for me. However, I cannot help but be 
aware that it hasn't had the effect I would like to see. My "work" is generally well 
received. Yet, it seems as though it remains on the periphery, as though it were 
somehow "special interest." It raises eyebrows from time to time, and even gets me 
congratulated. Yet the same classes I deliver it in go right back to being centered on 
heterosexuality. (Source: Written Testimony-Gay Man, Undergraduate Student) 

• The simple existence of an official, departmentally supported subfield in Lesbian 
Feminist Studies in the English Department was the single most important factor in 
making it easy for me to identify myself inqeasingly, first to myself and then to 
others, as lesbian. The presence of a support for lesbians and attentiveness to issues 
of sexual orientation in Women's Studies and the Center for Advanced Feminist 
Studies has also been important. I expect that the new lesbian focus sroup in CAFS, 
like the English subfield, will increase the sense of a supportive environment for 
lesbians because it is an official structure. 

I have been trying to make sexual orientation an area of consideration in the 
classroom and am surprised by the number of students for whom this is 
immediately and personally relevant, students who would mostly otherwise erase 
that entire perspective from their analysis. (Source: Written Testimony-Lesbian, 
Faculty) . 

• Another classroom experience that's been unaffirming, to say the least, happened 
last quarter during an American Studies class taught by [professor's name omitted] 
that was the worst classroom experience of my over 20 years in academia. He 
repeatedly harped on abstinence as the solution to our social problems: poverty, 
AIDS, divorce, etc. During one sermon he said, "We shouldn't be handing out 
condoms in the schools. We should be teaching abstinence. AIDS isn't really a 
threat to the heterosexual population. The P.eople getting AIDS are gay or bisexual 
men or IV drug users. So why are we distributing condoms at schools." (Source: 
Written Testimony-Bisexual Woman, PI A Staff, Extension Student) 

• "Is that all you can do?" The "all" refers to the lesbian topics I pursue in my 
academic studies. The inquisitors range from professors to advisors to heterosexual 
graduate student colleagues. I've been asked this question so many times, that now 
it's almost the "greeting" that appears on my c_omputer scre~n ev~ry time I sit ~own 
to start a paper. It's the ghost iliat haunts me m the hard dnve, sits next to me m 
the seminar, hides in my lecture notes. I didn't create this demon. It's rt;!inscribed 
every time I open the Daily. I have to do a little side-step to disassociate myself from 
the hate and ambivalence on this campus, in its classrooms, and in its publications. 
If I let it wash over me, I'll drown. 

I 
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I have also felt the sting of knowing I will not be chosen for a teaching 
assistantship because I am openly lesb1an. I am often forced to answer questions 
about whether my homosexuality will inhibit students or make me less effective in 
the classroom. As a result, I generally do not come out to my students in 
"mainstream" classes. I don't hide my identity; but I don't reveal it either. (Source: 
Written Testimony-Lesbian, Graduate Student) 

• This has been my first quarter at the U. I'm a Junior majoring in Women's 
Studies. At the beginning of the quarter, I was surprised when the instructor of one 
of my classes introauced nerself as a lesbian and then asked the students to give 
information about themselves including whether they were lesbian, gay or 
heterosexual. This sounded like pretty personal stuff to me for the first week of 
class, and I did not say anything about my sexual orientation when I introduced 
myself. 

In another Women's Studies class when the students were asked to introduce 
and say something about themselves, a number of the women identified 
themselves as lesbians. I wondered how stating one's sexual orientation was 
important in a literature class and writing class. 

As the quarter progreSsed and I got to know classmates through small group 
discussion and reading each other's writing, I noticed that when 1 read newspaper 
articles or watched television news reports relating to gay and lesbian concerns and 
issues that I began thinking about these problems as tney affected the individuals I 
have become acquainted with in my classes. Although I have always believed that 
there should be no discrimination against any indivioual based upon their sexual 
orientation, I didn't know anyone personally who was faced with these issues. 
Lesbians are no longer a mysterious group m my mind. They have names, faces and 
different personalities now. (Source: Written testimony-Heterosexual Woman, 
Undergraouate Student) . 

• I can recall several instances, while sitting in lectt.p"es, that overtly hostile and 
demeaning comments were made toward homosexuals by the professor. Once, in a 
Humanities course, a student asked a question about Shakespeare to which the 
professor responded, "everyone knows be was a flaming faggot, but we just need to 
focus on his work." The lecture hall roared with laughter while I sank m my chair. 
I knev .. · then that lesbians and gays were seen by the University as an atrocity to be 
dismissed, but some of them might have some good stuff if we just excuse their 
sexual behavior, or ignore it. I cannot count the number of times a faculty member, 
professor or student made demeaning jokes about lesbians and gays during lectures 
which sent messages such as, "wouldn't that be disgusting," or, "isn't that such a 
laugh," or "they .sfiould all be s~ot or ~lled." I remem?er. a student,. afte; readi~g an 
article in the Da1ly on gay bashing, asking my econom1cs mstructor 1f he d seen 1t. 
He smiled and laughed, stating, "they asl<ed for it, and they deserve it." (meaning 
homosexuals ask to be bashed, and they deserve it). The student then replied, 
laughing, "but I don't kno~ .. about tho~e dykes,"to which the instructo: !eplied, "all 
they need is one good man. As a lesb1an, and as a woman, I was horrified. 
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As a senior, I came out to my facul~ adviser, a woman and a very difficult thing 
for me to do. After I told her, she replied, "oh!" I had decided to tell her because of 
her references to my lack of a male partner. I told her I had a female partner and 
that we had been together 3 years. That we were a family, myself a co-parent to her 
son. I had expected that she would then ask how my .Partner was, how my son was, 
what we had done for the weekend, if they were corrung to the awards ceremony, 
etc. Instead of asking me if I had a boyfriend yet, if I had a date over the weekend, if I 
planned on having cb.ildren. Instead, it was never mentioned again. For my entire 
senior year, she never asked anything about my home life or private life again. 
Even when I would mention my partner or my son, hoping to get some response 
like, "oh, really?" or "that must have been fun," she virtually and literally ignored 
every comment. That tells me that as a professor /adviser, she will be carmg, 
supportive and interested in her heterosexual students, but the lesbians -- better 
seen and not heard. I feel this is discrimination. 

I came out to the students in my composition class once, 2/3 of the class ignored 
my existence, 1/3 of the males would make inappropriate sexual remakes and jokes 
to me. That quarter I received harassing and hostile mail in my student mail box, 
i.e. "Is it true all lesbians have big dits?" "Don't come by me, you smell like tuna," 
"watch it, or we'll make you like men," and several others. . · · 

I find it absolutely atrocious that of all the family studies courses I took as a family 
studies major, only one mentioned lesbian and gay "families" (I put quotations 
around families as that is how it was presented to me). Nowhere in family financial 
management did we discuss financial and legal issues of gay and lesbian couples and 
families. Nowhere did daycare and tax issues· get addressed for lesbian and gay 
couples. 1:\:owhere was discrimination in housing addressed. (Source: Written 
Testimony-Lesbian, Undergraduate Student) 

Campus Climate: 

• I recalled an incident that happened to me almost 1 yr. ago. I was living in a co-ed 
business fraternity and had come out to most of the members. The women were 
very supportive and had a lot of questions. Aside from a few crude suggestions (that 
most bi women hear from men -- "Can I watch" syndrome), the men were accepting 
as well. UNTIL! I decided to pledge to the fraternity. I was interested in 
International Business and I enjoyed the company of many of the fraternity 
members and I felt that I could do a lot for the fraternity, as well as gain experience 
from it. Just days after I had announced my intention to pledge, several female 
friends who were members, confided to me that a group of men in the fraternity 
had voted to "blackball" me from the organization because of my orientation. Many 
of my "out" friends, gay, lesbian & bi- encouraged me to file charges, but I chose 
not to. Instead, I simp1y moved out of the house and withdrew my pledge from the 
fraternity. (Source: Written Testimony-Bisexual woman) 
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• What has been the most painful to me is the invisibility I have had to face as a gay 
student. I have often felt unwelcome in the place that is my home. What I can say 
is that except for the University Gay Community, I have not participated in campus 
life. It may be an un"Written rule, but it is clear that gays are not weicomed in 
fraternities or on athletic teams. How does it hurt gay people to be treated as non
persons by institutions? It leads us to shame about ourselves. It helps us believe the 
lie that we are inferior or defective, instead of the truth that we simply are. Positive 
role models are important for the development of self-esteem. Self-esteem is 
integral to success at the University and success in life. 

What would I like to see the Vniversity do to improve campus life for gays and 
lesbians? Here are a few suggestions: Continue and strengthen the commitment to 
ensuring the R.O.T.C.'s compliance with University policy (or its removal from 
campus). Require athletic department staff to take workshops on homophobia. 
Reguire that recruiters for University athletic teams inform potential scholarship 
recipients of the University's non-discrimination policy. It would be even better if 
recruiters could tell these potential Gophers that ii they are gay /lesbian, they are 
welcome at Minnesota. The athletic department should ensure that it will not 
tolerate homophobia or the harassment of t~am members by anyone, other team 
members included. 

We need to make the Univ.ersity of Minnesota a safe and supportive 
environment for all the members of its community. (Source: Written Testimony
Gay Man, Student) 

• I am committed to being "out" and visible in the dorm. That's the main reason I 
live here. My door is decorated with pink triangle, sueer bumper stickers, posters, 
clippin~s from Equal Time, etc. Some people don't hke this. Okay, a lot of people 
don't like this. Last year I experienced a lot of harassment. My door would get 
trashed almost every time I put something new up. Usually within hours of my 
putting something on my door, anything that had anything at all to do with lesbian 
or gay issues wouJd be npped down, crossed out, spit upon-- you name it was done 
to my door. (Source: Written Testimony-Lesbian, Undergraduate Student) 

• Working in housing has opened my eyes to the homophobia of the students at 
the University. First, many roommates don't get along because once they find out 
the other is gay or lesbian they want to be removed. Residents complain that they 
don't want to shower with gays because they fear "they might get fucked up the ass." 
This blatant homophobia is just the tip of the iceberg. Jokes and language pervade 
every aspect of the university with homophobia. 

Another specific proble~ is at Boynton. ~veryt:UI:e I go into tJ:e Wom~n's Clinic 
I have to lie. They ask me if I am sexually active and 1f I want to d1scuss birth 
control options. First, they assume that I am heterosexual, this is homophobia. 
Thus, I have to lie because if I admit I am a lesbian, it will be placed on my medical 
record as if it were some disease. This is not fair. Do they put heterosexual 
preferences on their charts? · · . . 

I have worked in New Student Programs thru the Fresh Camp Progr~m. Fust, m 
my group of 25 counselors, none were openly gay or lesbian. Second, whex: we were 
discussing speakers and issues to be covered, the New Student Programs did not 
suggest any speakers on gay and lesbian issues. They were all suggested heter_osexual 
proolems and concerns ignoring the omission o~ 1,0% or more of the population. 
Third, I v.·as kept in the doset by the homophobic JOkes of the group: the acceptance 
of societal stereotypes. 
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Fortunately, I have never been physically attacked for being queer. Then again, I 
am extremely careful of who I tell. I cannot be completely honest to everyone for 
fear of injury or harassment. I think the fact that I must omit an essential part of my 
life from people at the University is a sad sign and a definite push for change is 
needed. (Source: Written Testimony-Lesbian) 

As an RA I am actually pleased with the administration of housing. They have 
made a concerted effort to train people in homophobia and other diversity issues. 
However, much of this is theory. L1ving in the residence hall is another story. I am 
a visible and well kno"Wll member in the hall and this has forced me to stay closeted. 
I am afraid of acts of violence, harassment, and anonymous vandalism. For 
example, during a hall election a candidate was suspected to be a gay man (whether 
or not he is I'm not sure) on his signs posted thru out the hall, the words "Queer" & 
"Faggot" were scrawled and at one point several of his signs were burned by his 
door. This was violence on mere suspicion-thus I remain quiet for fear of similar 
injustices. (Source: Written Testimony-Resident Assistant) 

• Two clients I have worked with in the past year have specifically named 
Dinnaken House as an unsafe, homophobic environment. In these two unrelated 
cases, both left because the atmosphere was often abusive toward the gay lifestyle. 
Although these clients were not physically attacked, verbal harassment and slander 
were commonplace. 

A third client in a University dorm has· been sexually harassed by several others 
there. He is afraid to come forward because of potential embarrassment to himself, 
because of the hostile attitude towards gay and lesbian people in the dorm, and 
because of the possibility of alienating other residents. 

As these serious concerns face the University Select Committee, I hope the 
comrni ttee will develop a proactive plan for the next school year to address the 
continual maltreatment and insensitivity towards gay, lesbian, and bisexual 
students in the dormitories. (Source: Written Testimony-PI A Employee) 

• I was asked recently to write a testimonial about some of the personal observation 
I have had being a closeted fraternity member at the University of Minnesota Twin 
Cities Campus. I have heard several time how if a fag every came into the house he 
would get "the shit kicked out of him" and also that the lifestyle make them sick. I 
would definitely like to come out-of-the-closet. Some of my friends outside of the 
University as well as my family know about my sexual preference and they all are 
O.K. with it as far as they tell me. Some of my friends at the University kno\\' and 
are gracious enough to not push the fact, even though they all also know that I 
belong to a fraternity. 

I was asked recently why I joined a fraternity in the first place and what I told 
them is what I feel is the truth. When I joined my house I wanted to belong. I had 
no friends on campus and this seemed to be a way to make friends. I did make 
friends, however r don't know how long they would remain my friends if they 
knew about my sexual preference. Basically most fraternity men are fine upstanding 
and some even understanding young men. Unfortunately when it comes to 
Gay /Lesbian/Bi-Sexual students that understanding usually disappears. 
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I have invested a great deal of money into my education. It really pains me to 
know that I cannot be myself, and have to live a double life because of the fear of 
~arassment from l?eople I have known for several years. They feel that when they 
fmd out a _person 1s Gay that that person is somewhat different from the person they 
~ew, which co~dn'~ be farther from the truth. I hope that this written testimony 
w1ll help the Uruvers1ty Senate come up with some programs and practices that will 
insure the rights of Gay, Lesbian/Bisexual students of ilie future, and will not only 
have an impact on our State but on the Nation as well. (Source: Written 
Testimony-Gay Man, Fraternity Member) 

• Once, in the office, two employees whose work I support and my immediate 
supervisor were standing around talking when the suoject of gays and lesbians came 
up. I listened to some joking about us and a couple of demeamng comments from 
one person, with everyone else laughing along. Although I wasn't able to say 
anything then and there, I wrote iliem a memo that afternoon identifying myself 
and telling them how I felt. The person who made the comments and another both 
apologized. Unfortunately, my supervisor could not bring herself to talk about it 
and went home "sick" that day. (Source: Written Testimony-:Lesbian/Bi:Woman, 
Staff Member) 

• As a teacher, I have received no support or training for dealing with homophobia 
in ·the classroom- whether the homophobia is directed at me, other students, or 
generalized. I have been discouraged from discussing my concerns about this, again · 
through the discomfort and ignorance of my colleagues and faculty. Homophobia 
should be an issue in training all TAs. (Source: Written Testimony-Gay Man, . 
Graduate Student) 

• At one of the food service areas on campus, a person sat down next to me and 
read aloud an article on 'Gay Bashing' from the MN Daily , he then laughed and 
said "Ha HaGood for them, someone gotta keep them butt fuckers away from me, 
someone's gotta take care of them." Everyone around joined in, laughing in 
agreement continuing comments, jokes and cruel remarks. This continued for 

frobably 5-10 minutes until the subject shifted to racial/sexist comments and jokes. 
felt so separate, humiliated and discriminated against, that coffee breaks with "the 

boys" are few and far between for me these days. lt seems that approx. 60-70% of my 
bre.aks with my C?·workers cons.ist of some type of harassment, whether it's sexual, 
rac1al or gay bashmg. All of which I feel makes for an uncomfortable work 
environment. 

Another situation comes to mind as one of the more obvious situations. A co
worker and I were on break and out of the blue homosexuality became the topic for 
discussion. He said that he felt he was a very open minded person and could 
tolerate a lot of things but homosexuality was not one of them. That he 
could/would never understand or tolerate it. 

When I hear this form of ignorance, intolerance from co-workers, much less 
supervisors within my dept. it aoesn't do a whole lot. for my self esteem. I spent 10 
years of my life in the navy where I had been forced mt'? the closet. 
The University of MN doesn't seem to be a whole lot d1fferent for me. 

I've considered and pondered the idea of "coming out" at work but the 
advantages don't seem worth the repercussions at this point. It seems as if I would 
be "better off" to just remain closetea at work as awful as that seems to me. These 
are just a few of the mo~e o~vi~ms example.s of situati,o~s th~.t occur on ~ , 
daily basis. It seems as 1f w1thin my dept. 1f you don t look the same, act th~ 
same, hold the same "beliefs," or enjoy the "same" activities, you're an outcast m 
my dept. 
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If I could find another job somewhere else where I could "come out" and feel 
comfortable with it, I would tomorrow! And it's really too bad because I love my 
job. I really, honestly thought the U of M would be more progressive and/ or 
supportive environment for gays/lesbians, blacks, asians, women. The list goes on. 
But in my opinion, it's just not right! (Source: Written Testimony-Staff) 

• During orientation week, sessions were held for incoming graduate students at 
which we learned about housing, tuition and health benefits available to married 
spouses of graduate research and teaching assistants. Such policies are hardly fair to 
gay or lesbian couples who are denied the right to legally marry in this state. The 
admissions publications, with their profiles of students and student groups and 
aspects of tfie campus and Twin Cities communities, never, to my knowledge, 
profiled or described gay people or the gay community. (Source: Written 
Testimony-Gay Man, Graauate Student) 

• I have been a victim of verbal harassment due to my sexual orientation. First I 
have had several instances where people have called gays, lesbians, and bi's 
deviants. Sexual deviants '\Vho are damned to hell. I have been called immoral, 
sick and have been tried to be "cured" by many people on campus. 

I, as a homosexual, have had things printed in ilie DAILY almost everyday 
disputing my rights as a hwnan being. I have been victimized by graffiti on the 
Washington Avenue Bridge tell me "FAGGOTS DIE." (Source: Written Testimony) 

• How do you discuss a life theme of shyness in a naturally outgoing, warm 
person? How do you measure the effects of invisibility in curriculwn, media, etc.? 
After seeing Desert Hearts, one of 2-3 mainstream, lesbian movies, a group of my 
friends and I were laughing loudly about our high school pain in a cafe, and I 
realized how rarely we take up public space as lesbians. How can I look at or describe 
or measure all the other time I/we haven't been ourselves in public? 

I'm 48 and working on my Ph.D., my brother went straight to grad school to get 
his Ph.D. in his 20's; I had to deal with sexism & heterosexism before I could focus 
on my career, but this is hard to pin point. Langston Hughes wrote "Whatever 
happened to a dream deferred?" We apply this poem to racism, but it also applies to 
heterosexism. It's this narrowing or disappearance of dreams, of self-confidence that 
could-have-been, of shyness that is how homophobia has hurt me the most-- not 
the time a truck driver tried to run me off the road for a bumper sticker. (Source: 
Written Testimony-Lesbian, Graduate Student) 

• There is plenty of evidence that homophobic attitudes exist at the University of 
Minnesota. One needs only enter a men's room to see the vicious comments 
written on the walls. I am inclined to believe that such attitudes are not generally 
held by faculty and other campus officials, though I do not know that for certain. 
Nor do I know whether those attitudes represent a fringe within the student body. 
Why gay and lesbian!ersons should encounter such hatred anywhere is beyond my 
ability to comprehen . (Source: Written Testimony- University Pastor) 

• A student of mine was not able to attend the final exam because of threats he 
received over the phone. My student said the caller talked about his "little faggot 
bovfriend." The caller knew the type of car driven by my student. and knew the time 
of his class. Because the caller knew so much, my student was afraid to come to class 
and took the final at a later date. (Source: Written Testimony-University Instructor) 
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• As a gay man at the University I truly feel like part of a minority. Gays and 
lesbians are invisible on campus. Radical students make the headlines but most of 
us, especially P & A employees, just blend into the woodwork. I'm from California 
where gays and lesbians are more visible. Here I have very few role models to 
emulate. Who do I align myself with? Where can I interact with my peers? 
Visibility and honesty can be risky here; I'm sure a lot of my peers live in fear. 
Sometimes I hear of violent incidents, but mostly I sense an undercurrent of 
violence against gays (men, primarily), so I am constantly on my guard, judging 
each situation to the last detail before coming out. The primary atmosphere at the 
University is benign ignorance. (Source: Wntten Testimonial-Gay Man, PI A Staff) 

• Perhaps the most harmful sort of oppression I perceive is the most subtle sort: 
silence and omission of gay issues ana perspectives. This runs the gamut from the 
classroom to the workplace to the Daily to the cafeteria; continued silence on gay 
issues, even by our O'W!l community or our allies, is in effect a tacit acceptance of our 
marginalization. Even my most well-meaning and generally (if quietly) supportive 
colleagues would never take it upon themselves to admonish a student for an anti
gay epithet nor take the initiative to write a letter to the Regents decrying their 
inaction on ROTC. 

Faculty members, and indeed the Administration, feed into this inaction by 
neglecting to address gay issues when appropriate, or only addressing them as 
controversial at best. My experience has sho'Wl1 me that the more we openly, 
directly, and objectively discuss the issues that affect various aspects of gay people's 
lives, the closer we all will come to understanding our need for simple human 
dignity and respect. (Source: Written Testimony-Gay, Faculty ) 

• A fundamental problem is lack of information and coordination. We are so 
scattered around campus, there is a serious lack of timely information about L/G/B 
issues and events at the University. (Source: Written Testimony-Gay Man, 
Graduate Student) · 

• There's no organization, no faculty, there's no force or anything that even if you 
are being openly discriminated against, that you can go to for help. I think 
something like that needs to be established. (Source: Open Mic Testimony) 

• While my work environment is not particularly negative, I always feel on guard, 
like I have to be ready for an argument. For example, our research team was . 
developing the protocol for a demogra:phic interview, Marital status was included 
on the form, With "married", "single", 'separated", and "divorced" as the only · 
options. I explained to my supervisors how the form was discriminatory, and they 
agreed to revise it. However, there was no e~planatio~ or acknow!edgement of the 
issue presented to the full team. (Source: Wntten Testimony-Lesbian, Graduate 
Student) ·• 

• The admissions publications, with their profiles of students and student groups 
and aspects of the campus and Twin Cities commun.ities, never, to my knowledge, 
profilea or described gay people or the gay commuruty. (Source: Wntten 
Te.stimony-Gay man, Graauate Student) 
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Work Group Progress Report as of 1-11-92: 

The work group will be recommending: 

• that domestic partnership registration be implimented for 
same sex couples 

• That benefits and privileges extended to the families of 
married employees also be extended to the families of registered 
domestic partners 

• ·that the definition of "eligible dependent" for the purposes of 
health care coverage be interpreted to include the domestic 
partner and the children of either the employee or the partner 

• that the attached affidavit and registration procedures be used 
to register domestic partnership relationships at the University 
of Minnesota. 
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PROPOSED AFFIDAVIT OF DOMESTIC PARTNERSI-nP • 12/8/92 

We, the undersigned, declare under oath, that we: 

1. Are not related by blood closer than permitted under marriage laws of 
the state; 

2. Are not married; 

3. Are the same sex; 

4. Are at least 18 years of age and have the capacity to enter into a contract; 

5. Have no other domestic partner; 

6. Share a household; and 

7. Are jointly responsible to each other for the necessities of life. 

We agree to notify the University of Minnesota if there is any change of 
circumstances attested to in this declaration within thirty (30) days of change by 
filing a Notice of Termination of Domestic Partnership with the Employee Benefits 
Department. We understand that an employee cannot register another domestic 
partner for six months after termination of a domestic partnership. 

We provide this information for the sole use of the University of Minnesota 
and for the sole purpose of determining our eligibility for employee domestic 
partner benefits. If we do not provide this information, we understand we will not 
be eligible for domestic partner benefits. We understand that this information 
constitutes private information under the Minnesota Government Data Practices 
Act, Ch. 363, and will be subject to disclosure only upon our written consent or upon 
court order. · 

Signature of Employee 

Dated:. ___________ _ 

Subscribed and sworn to before me this 
__ dayof 19_. 

Notary Public 

Signature of Domestic Partner 

Dated: ------------------------
Subscribed and sworn to before me this 
__ day of 19_. 

Notary Public 
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NOTICE OF TERMINATION OF DO:MESTIC PARTNERSHIP 

I, the undersigned, declare, under oath, the following: 

1. (the name of the 
individual shown on the declaration) and I are no longer domestic partners; and 

2. I mailed my former domestic partner a copy of this notice at 
-----------------'on · 19_. 

Dated: _________ _ 

Subscribed and sworn to before me this 
__ dayof 19_. 

Notary Public 

Signature 

6 'l::,i 2 h '-'-:.J .., 



DISCUSSION PAPER 

Registration of Domestic Partners 

This paper reflects some of the issues 
in determining a registration process 
suggestions from Alan Vargo and Gary 
Carol Carrier and me on this subject. 

Registration Requirements 

that we need to confront 
and also some practical 

Ogren in a meeting with 

In the last TaskForce meeting it was clarified that the 
registration process should provide documentation of domestic 
partner status - similar to the marriage certificate that can be 
produced on request by a married individual. It was further 
stated that the criteria to be used for the registration should 
include any requirements of the health plans so that these -would 
not need to be changed in the event that health care benefits are 
extended in future to domestic partners. We are somewhat at a 
disadvantage in that the State is not at this time pursuing this 
course so .that we cannot fully predict the requirements they 
might adopt. To cover our bases as well as possible, I recommend 
that we use the Hollywood model for this purpose, since it 
reflects not only domestic partner and employer concerns but also 
benefits consultant input. It was agreed, for instance, that six 
months should elapse following a de-registration prior to an 
employee being eligible to register a new partner. This is 
compatible with the Hollywood model and, I believe, would be 
desired by the State. 

Privacy Issues 

Registration could be handled by a number of departments. Some 
of the issues include capacity and customer base, but the most 
important is, I believe, privacy. It was determined that 
Employee Benefits should fill this role, since they currently 
handle other personal matters for employees. It was further 
clarified that the registration pro~ess could generally be 
handled by mail. 

Capacity and Customers 
If the domestic partner registration is limited to gays and 
lesbians (since they do not have the option of marrying), numbers 
would not be large so that capacity and customer base should not 
be ii problem. 

If the registration is extended to heterosexuals and/or students, 
there are a number of issues to be considered: 
1. Employee Benefits will have to look at impact on staffing. 
2. Employee Benefits may not be the ideal registration point for 
students. 
3. It is possible that this will be unacceptable to the State 
due to the greater liability. (A number of organizations have 
found that far more heterosexual couples take advantage of this 
than do gays and lesbians.) 

l 



Proof of Registration 
This process should not be manual. A data base should be 
developed - not necessarily just for domestic partners but also 
for spouses. Initially, it could include individuals who 
registered or who wanted to enroll their spouses in RecSports. 
Confidentiality and ownership of the data needs to be discussed. 
The current Staff ID data base is almost full, however, the 
proposed new ID system would address this (if approved). 

An ID card similar to the current faculty and Staff ID card 
should be issued to all spouses and domestic partners wanting to 
use University facilities. There would be no visible indicator 
of status. The bar code would simply register the individual's 
eligibility for entrance (e.g. to RecSports). Spouses and 
domestic partners should not be given membership in RecSports 
without providing the ID card or other acceptable ·proof of 
eligibility. Currently there is a $5 charge for issue of such a 
card. 



OUR GOALS 
We want to create a positive environment for 

gny, lesbian, and bisexual people by increasing 
community-wide understanding and awmeness of 
the needs and issues or lesbian, gay, and bisexual 

-people. 
We seek to eliminate negative behaviors and 

alii tudes toward gay, lesbian, and bisexual people 
through education and advocacy. 

We want.lo reduce the effects of alienation 
experienced by members of the gay,lesbian, and 
bisexual community by actively supporting the 
concept or the University or Massachusells as a 
community which fosters and appreciates diverse 
lifestyles. · 

OUR OBJECTIVES 

T To develop effective educational resources and 
sh ategies lor reducing homophobia, and lor 
celebrating gay, lesbian, and bisexual cultures. 

T To advocate lor the needs or the gay, lesbian, 
and bisexual communily. 

T To coordinate community-wide eflorts on behalf 
of gny, lesbian, and bisexual 
cor1cerns. 

T To provide information and referral lor the 
lJMnss conununity about yay, lesbian, and 
bisexual issues. · 

T To provide a sale and accessible space lor qay, 
lesbian, and bisexual people to report incidents 
ol harassment and discrimination. 

T To li<1ison and network with other groups and 
organizations who are working to address the 
issues and ooncerns of gay, lesbian, and 
bisexual people. 

PROGRAM FOR GAY, 
LESBIAN AND 
BISEXUAL CONCERNS 
MAILING ADDRESS: 
..-;., Residential Education West 
117 Cance Southwest 
UMass, Amherst, Massachusells 01003 

OFFICE 
John Adams Lobby 
Southwest Residential Area 
UMass 
413-545-4824 

Internships and Volunteer Opportunities are 
available with PGL&BC. Call lor information. 

OTHER CAMPUS GROUPS 
Lesbian, Gay and Bisexual Alliance 
(LBGA) Student Union, 545-0154 
Student group offering weekly coffee socials, 
dance, meetings, lounge space. 

Lesbian, Bisexual, and Gay Men's 
Counseling Collective 

Student Union 406G, 545-1515 
Student group ollming weekly drop-in rap 
group, walk-in and telephone counseling,library 

Facully/Staff Support Group for Gay, 
Lesbian and Bisexual Concerns 

545-0851 for information 
F acuity and staff group meeting twice monthly, 
works on issues or concern to gay ,lesbian, and 
bisexual people. 

UMass Gay and lesbian Alumni 
Association (GALA) 
P.O. Box 15141, Was/Jington, D.C. 20003 

National association or UMass gay and lesbian 
alumni, producing a newsletter and sponsoring 
a variety of events. 

~l. 
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OUR HISTORY 
During the Spring of 1984 a series of 
homophobic incidents and protests led to 
systematic research about the quality of life for 
gay, lesbian, and bisexual students at the 
University of Massachusetts. This research Is 
reported in "The Conseqences of Being Gay: A 
Report on the Quality of Life for Gay, lesbian, 
and Bisexual Students at the University of 
Massachusetts." One of the report's key 
recommendations was the creation of a 
Program for Gay, lesbian, and Bisexual 
Concerns. The UMass administration estab
lished the Program in the Fall of 1985 on a pilot 
basis. In the Spring of 1988the UMass Program 
for Gay, Lesbian, and Bisexual Concerns was 
formally institutionalized within the Student 
Affairs Division. 

The Program is unique; only a handful of 
colleges and universities have established 
programs such as this. The UMass Program for 
Gay, lesbian, and Bisexual Concerns has 
served as a model for many colleges and 
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Lesbian & -.- -~ 

·-

Goals 

OFFICE OF GAY, LESBIAN AND BISEXUAL STUDENT SERVICES 
The Ohio State University 

Columbus, OR 

MISSION 

THE MISSION OF THE OFFICE OF GAY, LESBIAN AND BISEXUAL STUDENT 
SERVICES IS TO ADVOCATE WITH, AND ON BEHALF OF, THE GAY, LESBIAN AND 
BISEXUAL STUDENTS AT THE OHIO STATE UNIVERSITY. 

The o·fffce monitors the campos environment; .helping gay, lesbian 
and bisexual students survive ·in acad~mic, administrative and 
organ~zational settings. The Office of Gay, Lesbian and Bisexual 
Student Services is the only office on campus established to ~ork with 
this population. Ii ~s 6ne of only six such offices on a college campus 
in the United States .. Over 10% of the students at OSU are gay, lesbian 
or bisexual. 

The Office has t~o goals: 
1. To help gay, lesbian and bisexual students build a safe and 

supportive com~uni~y. 

2. To educate people at Ohio State who are not gay, lesbian or 
bisexual about the issues that impact gay, lesbian and bisexual 
students. 

Services (offered to help achieve the two goals). 
1. A referral service to organiza~ions, services and agencies in both 

the campus and Columbus communities. 

2. 9oordination of Gay, Lesbian and Bisexual Awareness Week. The 
office also offers sooe programming on issues of importance to gay, 
lesbian and bisexual students. 

3. A resource library of over 50 local, regional and national 
publications that pertain to gays, lesbians and bisexuals. The 
University Library does not offer these periodicals. 

4. Help students organize into groups or organizations, thus building 
a safer environment for themselves. 

5. The office provides an educational speaker's bureau which educates 
classes, organizations and other offices about the issues that 
impact gay, lesbian or bi~exual students. 

6. To educate other administrative o'ffices about ho\ol the::.:- policies 
and practices impact gay, lesbian. and bisexual students. 



EXECUTIVE SUMMARY 

an Office of Gay/Lesbian/Bisexual Programming be established at The Ohio 
State University to provide education, programming and appropriate referral for OSU 
faculty, staff and students. That this office be administratively housed within the 
Division of Student Affairs and have clear responsibility, funding, and a safe 
accessible space for the OSU gay, lesbian and bisexual community. That a parallel 
referral Advocacy function be established within the Employee Assistant Program for 
gay, lesbian and bisexual faculty and staff, That a Coordinating Council be 
established to address OSU policies and procedures impacting this population. 

OSU Policy: 

OSU is one of 47 universities that specifically bar discrimination on the basis of 
sexual orientation (OSU Operating Manual, Number 1.10, definition of Affirmative 
Action). 

The 1982 establishment of Affirmative Action Grants continue OSU commitment to 
cultural pluralism. Dr. Jennings' 1982 remarks affirmed OSU's commitment to the 
'potenti~l of persons who have not been the beneficiaries of all of society's 
privileges and opportunities' and 'to fulfill our inherent obligation to do all we can 
to seek the real goals of equal opportunity for all people. ' 

OSU currently has no formal or visible mechanism for addressing issues of gay, lesbian 
and bisexual faculty, staff and students. 

The Pro blet:l: 

Based upor. the com~on estimate that 10~ of all people are gay or lesbian, OSU has 
6,900 lesbian and gay people: 5400 students, 1100 staff, 400 faculty. This is the 
second largest minority at OSU. 

A large portion of the University community remains ignorant of the occurence and 
effects of gay oppression. The political, cultural, and medical events of the past 
decade have made lesbians, gay men and bisexuals an unpopular minority group. 

There is growing evidence that lesbians, gay me~ and bisexuals are at risk for 
impaired physical, social and emotional health in an oppressive and often hostile 
society. 

The effects of environmental homophobia (attitudes of prejudice and acts of hostility 
against gay people) on gay, lesbian and bisexual people is to inhibit their maxi~um 
performance ·an the job and in school and encourage their retreat and attrition to a 
safer, more affirming place. 

Retention and affirmation for more productive careers as faculty, staff and students 
is the key concept upon which to build the proposed office. 

i 



Affirmative Action grant funded two studies of the OSU environment. The 
first was a telephone poll of 200 faculty and 400 students selected at random. 

The second was an environmental assessment completed by 180 people in the gay, lesbian 
and bisexual community. 

Results of the OSU Poll: 

307. of the students and 577. of the faculty knew a gay or lesbian person at OSU. 

Based on a Homophobic Scale embedded in the questions, 77% of the responding students 
and 547. of the responding faculty would be classified as homophobic. 

557. of the students and 487. of the faculty felt some form of formal support for this 
population is warranted. Of a given list of possibilities, a permanent office, 
workshops and programs, speakers and academic c~asses were the most frequently 
endorsed choices. 

Results of the self-identified survev: 

Perception of respondents was that QSU does not promote an environment or promote an 
attitude of support, safeness, or sensitivity to the gay, lesbian and bisexual 
community. 

Even non-gay people who support and affirm gay lifestyles are reluctant to be openly 
identified fearing harassment, discrimination and stereotyping. 

Research at other Universities: 

University of Michigan has had an office for gay, lesbian advocacy since 1971. The 
University of Pennsylvania recently established one. 

University of Massachusetts at Amherst, University of California at Santa Cruz, Yale 
University and the University of California at Los Angeles have all conducted studies 
and made recommendations. 

The Solution and Specific Recommendations: 

A Coordinating Council be established of representatives from the Employee Assistance 
Program, Office of Human Relations, Counseling and Consultation Services, Residence 
and Dining Halls and the Office of Gay, Lesbian and Bisexual Programming. This ~uncil 
will review issues of OSU policy and procedure and make programming recommendations to 
the Gay, Lesbian and Bisexual Office. 

ii 
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Office of Gay, Lesbian and Bisexual Programming be established in the Division of 
Student Life under the Vice Provost of Student Affairs. This office will have specific 
space, be staffed by a minimum of two people gender balanced, and have a sufficient 
programming budget. 

The scope of the Employee Assistance Program be expanded specifically to respond to 
and provide referrals for gay, lesbian and bisexual faculty and staff. 

Purpose and Functions of the Office: 

1. Provide referral and advocacy for various gay, lesbian and bisexual specific 
concerns. 

2. Provide gay affirmative programming for the gay, lesbian and bisexual OSU 
community. 

3. Provide education to the OSU community at large. 

4. Provide AIDS Education and Prevention programs for the lesbian, gay and bisexual 
populations. 

Summary: 

To borrow from the Santa Cruz proposal, 'The University must make it clear that sexual 
diversity is honored as is all other diversity, and that homophobia will not be 
tolerated; it must institutionalize support services for this population; it must 
commit itself to continued education of faculty, staff, and students; and it must 
encourage academic acceptance of diversity in sexual orientation.' 

iii 



GAY Al'.JD LESBIAN STUDIES COURSES 

1992-1993 Course Offerings: 

• Anthropology 5920 (Day & Extension) ''Anthropology of AIDS," 
Rowe 

• English 5910 (Extension) "Folklore in Lesbian Literature," 
Steckert 

• History 3910 (Extension) "Homosexuality in American History," 

• ID 

Wrathall 

3201 (Day and Extension) "AIDS/HIV: Cultural Perspectives," 
Berg, Brady, and Brandt 

• \Vomen Studies· 3300 (Extension) "Survey of Lesbian and Gay Theater," 
Wallen 

•\Vomen Studies 3404 (Extension) "Lesbian Cultures," 
Olano 

• CSDS 8910 (Day) "Queer Theory" 
Thomas 

Some Previously Offered Courses: 

• Anthropology 5920 (Extension) "Gay Male Culture", Thomas 

• Humanities 3472 (Extension) "Gay Men and Homophobia in the Modern 
West", Thomas 

• English (Extension) "Introduction to Gay and Lesbian Literature" 
Mediros 

• \Vomen Studies 3400 (Extension) Topics "Introduction to Lesbian, Gay, 
Bisexual, and Transgender Studies" Zita, Thomas 

• Women Studies 3400 (Extension) Topics"Heterosexism and Homophobia" 
Zita, Myers 



Select Committee on Gay, Lesbian, Bisexual Concerns 

1992-93 Current Membership: 

Lisa Albrecht, Faculty 

Sara Axtell, Graduate Student 

Rev. Lindsay Biddle, Campus Minister 

Marjorie Cowmeadow, Chair, P & A 

Barney Dews, Graduate Student 

Beth Emshoff, Administrator 

John Felipe, P & A 

Betty Hackett, P & A 

Betsy Handlson, Civil Service 

George Jackson, Faculty 

Lisa Jones, Vice Chair, Civil Service 

Mary Jo Kane, Faculty 

Audra Reule, Student 

Timothy Rose, Alumni 

Gary Schiff, Vice Chair, Student 

Paul Siskind, Graduate Student 

John \Vrathall, Graduate Student 

Previous Members: 

Beverly Balos 

John Beatty, Former Chair 

Jim Berg 

Robert Jacobson 

. Maury Landsman 

Richard Melton 

Lora Pollari 

Sima Rabinov,ritz 

Mark Snyder 

Marsha Studer 

Gloria Taylor-James 

Gary Thomas, Former Chair 

Vicky \\' ellsand t 

·Jacquelyn Zita, Former Chair 

Shevaun \-\'a tson 
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Gay, Lesbian, Bisexual, and Transgender 
Emergency Response Team 

Patti Abbott, Community, GLCAC 

Lisa Albrecht, Faculty 

Chris Brov,rn, Student 

Tim Buroker, Medical School Student 

Marjorie Covvrneadow, P & A 

Beth Emshoff, P & A 

John Felipe, P & A 

Jason Gerhardt, Student 

Cpt. Fran Gernandt, U of M Police Department 

Betty Hackett, P & A 

Betsy Handlson, Civil Service 

George Jackson, Faculty 

K.S. Jackson, Student 

Robert Jacobson, Student 

Lisa Jones, Civil Service 

Patricia Jones-\Vhyte, P & A 

Mary Jo Kane, Faculty 

Sebastian McKay, Student 

June :1\"obbe, Chair, P & A 

Clare O'Brien, Student 

Audra Reule, Graduate Student 

Timothy Rose, Alumni, Community, GLCAC 

Gary Schiff, Student 

Eva Shirts, Student 

Mike Smith, Student 

Janet Spector, Faculty 

Maggie Towle, Student 

Jim Truman, P & A 



l5TI UNIVERSiil' OF MINNESOTA 
T'h'IH ClTlES 

OH~ crlthe Pre»denl 
202 1.4ortitl Hall 
100 Churcr. Str&el S E. 
MlMupolla, Minnesota 5~55 

october 19, 1990 
(612) 62&-1616 

SUB.1EC1': 

Nils Ha.sMl m, PrM!dant 
, . .·] lV'-'· .,,, ' .. t.., ... -

!Val \3.'! ti a1 ~ the Uni .....-en i ty. Sena ta Sccial Cl::n::l!ln9 
O::r."mi tt.ee of the canp.!s Cl iJr.a t.e As Exper i ero!!d by I.esb ians, Gays 1 

arrl Bi.s8XI H'lls Within the Uni var5 i ty of M.innesota 

1\ t the O:::t.cbe.r 4 , 1990 1 ~in; of the ~ te o.:rsul tat! ve O:m!U tt.ee 1 I 
pres.e.rt' ...e::3. rrrt Gee 1 e errl Cbj e:::ti V'e!! for 19 9 o-91 e.rrl rot p:>li C'J ~ • Goal B 
see.\'.s to '' Ens'...tre e s-ense o t o::::J'Tm.ln.i t::y t:.ha t rc.::::og 1 J z es , a wrec i e t.es , e.rrl 
fosters unity 'l:.hrc:u;h d.i vera i ty. 11 I bel i fi\1'Q that we ehculd seek to de--;e 1 op 
~ c:i::r:r.uni ty that !a 1:cl.1 t m the poe it 1 ve f ~ t i a1 of the six pr iN: i p 1 es 
prq:os.ed b'f the carne; ie F'OJTrl.atiCI"I for the ~t of Te.ac:h.irq 1 rut 
~lso durirg this year it 1.8 7ltJ txpa that vi th.iJ'l the uni veni ty there -will be 
''E:<p:!rded I •• CRX'rtuni ties to raise the University o::r.m.tni ty 'a a~s of 1. 

e.rd ability to o::ztbat, bi~ based a'\ noe, nligim 1 color, sex, naticnal 
cri gin 1 hanii czp 1 ~qe, vet.en.n at.a tus , or &eXl.la.l or! e.nt8 ti en. " 1 t is with 
this goal in sight that I nqueet t.ha t. yt::lJ ~ the task this year of 
eve 1 ~tin; the ca:pl!ll cl i.ma t.e e.s ~i er:o;d by lesbians 1 qaya 1 e.rd blsex-

. u.als within the Uni veni t'J of M.irnaeota. 

~st ye.u PJ..rt:gers University p.lbli.&hcrl a ~iw ~ o! the 
neEds cf lesbian, gay 1 am bia.axual. ~ trl the basla of the work of a 
specie 1 c::x::r.:ni tt..ee I ~ 1 e I o:::ne ide..."'""!d the nq.Jest of the Uni ve.rs i ty Les.b ia.., , 
~y I e.ro 8 i sexual Net"..,JOrX to e.r;po lnt au:::h a t.aJ; 'k t oro~~ in th.i s University I I 
carre to the o:::n:lusi01 t.".et a nvierw o! the expe.rien::e e.rC treabnent o! any 
hx:H v idu;! 1 or qt"T:JJp in th.a CXl'TT.Un..i ty c::c:llld be rest stu:H cad arrl rroni to red 
within the regular ~ rtr.Jct:lln of o.1r tJni vera i t::y. It. the tJni vers 1 t y 
o:r.r.uni ty is to adi.i eote the goal o t. unity vi th dl vera i ty, then e.ad1 l'!'eT'i:Er 
of the University ca:mmit"j m..lSt cnca that goal an:! participate in ao:::x:rn-
pli&~ it. . 

It \riO.ll d see"O that thG So:ia.l O:n:::ern! o:md ttee WOJ.l d be in the best IX'S i
ti on to assume the us i~'Tt. I rci.a that the Sccla.l o::n:erns Cc:rnrd t tee 
does have represent:.2s ti 01 o t t &all ty, Ci vi 1 Senti oe, st:l.rlent.!, 8r:d a 1 umni but 
currently lacks rep~ticn frm the Ac:8den.ic stlstf Advisory o:mlttee. 
I \o.l':Wd ask that for the p.np:::ee ot th.ia assigment ft'J confer with Ge.'1e 
Arrlerson, Clair of the ~c Sbf! M;isory o::mnltt.ee, arrl au:;:ment the 
rre;.barship of the So:ial o::n:erns O:rml ttee to ersure pa.rtici pa tioo of the 
e. 'it ire t1ni vers 1 ty o:r.m..Il"ti t"j. I VOJ.l d !.1 so ra:;uest that the Sec 1 al co nee.. "i'\S 

Cc:r.1n 1 ttee o::r.sul t vi th Vi 0! Pres i derrt Ha-'"Val ene H\.J;hee are Petri cia M 1 e.., 1 

0 i rector 1 0 ff i 03 o t Equal q::;ortun.i ty a.rrl AI f i.rm.a ti ve h::t i 01, to seek ird i
vidui!ls to rep~ lee.bian, ~y, an:i b~ peqlle within the unive.!-sity 
o::rmtJni t' 1 for th.i.s asa L;a:a :t. 



( 

Warren Ibele, O'Lir 1 aemta O::n!lul tati w O:::z:Di ttae 
Cctt:::be.r l9 I l990 
Fege '.I\.10 

For j"'C'..lr re-./iew1 I have ercle&ed a tx:pt ot tha ~ tJniversity Re!p:)rtl lD 
[Vert Class rt:x:l!l; The Fao94 t c! tn. Pras lder!t ' s Stlect O;:mn.i. ttee for tesb ian 
arrl Gay ~.,.,.,, an:i ths tJni vera i ty Lee.ban, Gay, 8J"d Bi.a.a.xuAl Neb.t:lrk 
1 ette.r to JrQ. 

I ~d U8!re dur.in; yt.'.l%' ~ that yoJ will ca'W.llt with Patricia Mulle..,.,, 
Director 1 Of! ice of EqJal ~ ty w A!!lnMtiv. Acti01, an:i Marvalene 
~ 1 Vice President, St:l:dent A!!airs. 

'IhMk yo..1 for assura1n; thia hp:rl.arrt t.uJt. Yrur attenticn to blilclirq unity 
with di vera i ty in cur Uni vens ity """"mi. ty is ~iat.ed. 

NH:pln 

c: Marva.1 ene 11\.J;hM 1 Vice Prell iderrt, 8tl.rlwrt A! fain . 
Patricia Mlllen, Oi.nctcr, Ottioa of !:q-lal ~ty arrl At!irn.ative 

At::t!c:n 
J c0n Sea tty 1 Q;air t 'Social 0oJ ce::t I d O:lm.i t'tM 
Gary Arderscn, ~ 1 ~ i 0 Bta!f Jd.li&ary o:mni ttee 
Mary 'I'ran::ml Olair 1 Civil Serlica Cmml ttee 

Enclcsura 

-: --:--.: .. - -... 
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November 10, 1992 

TO: 

FROl\1: 

11ario Bognanno, Chair, Senate Consultative Committee 
Frank Wood, Chair, Social Concerns Committee 
11a.rjorie Cowmeadow, Chair, Select Committee for Lcshinn, 

Gay, and Bisexual Concerns 
• ,I 

Nils Hasselmo, President 'V.t.C• hi. t..i.dt"M,..... 
I • 

SUBJECT: Interim Report of the University Senate Social Concerns Committee 

Two years ago, I asked the University Senate Social Concerns Committee to evaluate 
the campus climate for lesbians, gays, and bisexuals. I did this as a part of our 
efforts to "Ensure a sense of community that recognizes, appreciates, and fosters 
unity through diversity." This year, as a part of the same goal, I have included n 
new objective: "Expand, with the help of Academic Affairs and the faculty-student 
leadership, opportunities to raise the University's awareness of, and ability to 
combat, bigotry based on race, religion, color, sex, national origin, handicap, age, 

( veteran status, or sexual orientation." 

The University Senate Social Concerns Committee has formed a Select Committee 
for Lesbian, Gay, and Bisexual Concerns. I have reviewed the activities of the 
committee for the last year. The committee collected written and oral testimony 
from the University community documenting the experience of gays, lesbians, and 
bisexuals. It conducted a curriculum survey of 3600 faculty members and a survey of 
employee benefits offered in CIC schools to domestic partners. It has worked with 
the Academic Personnel Office and Office of the General Counsel to develop a 
definition of domestic partner for the University and to design a procedure for 
registration of domestic partners. I recognize the effort of committee members to 
respond to my request to evaluate the campus climate as experienced by lesbians, 
gays, and bisexuals at the University of Minnesota. 

Their work has documented for me and the entire University community that 
prejudice against gays, lesbians, and ·bisexuals e:cists in our community, and that 
acts of discrimination against individuals and groups are occurring far too often. 
Recent actions ~gainst the Association of Gay, Lesbian, Bisexual, and Transgender 
Students have demonstrated this discrimination. Obscene messages have been left 
on answering machines, equipment has been damaged, and students have been 
threatened verbally and physicalJy. The Coffman staff, the University police, and 
the Affirmative Action/Equal Opportunity staff are working hard to identify those 
responsible and take the necessary and appropriate action. 
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All of these facts have prompted me to make another request to the University 
Senate Social Concerns Committee, Select Committee for Gay, Lesbian~ and BisexLtal 
Concerns. I believe it is essential that the University develop and implement actions 
to address this form of discrimination this year. To achieve that goal, I ask that the 
Select Committee complete the report of findings based on their activities to dntc 
and move as quickly as possible to recommend actions to combat the bigotry thal 
exists against gays, lesbians, and bisexuals at our University. 

You may want to ask the response team, currently working with Vice President 
Marvalene Hughes, for their suggested action ideas. 

\Vhen I receive your report and recommendations, I will review them with the 
Chancellors and Vice Presidents and recommend appropriate actions. It is my hcpe 
that some items would be implemented this year and that others would be included 
in the 1993-94 budget process for consideration. In order for items to be considered 
for the 1993-94 budget, I would need the finished report by March 1,1993. 

Please extend my appreciation to the members of the Select Committee. Their work 
is assisting the University in achieving its goal of unity with diversity. 

NH:pln 

c: Marvalene Hughes 
Pat Mullen 
Jim Infante 
Bob Erickson 
Carol Carrier 

.. 
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November 20, 1992 

M

Nib H~scelmo, Prdesident ~ ~~ 

ar;one o-wmea ow, ~~ 
General College and Chair The Select Committee on Gay, 
Lesbian, and Bisexual Concerns 

Interim Report of the University Senate Social Concerns 
Committee 

On WeC.r.escay November 10, 1992 the Select Committee met and disC'..l.Ssed yo~r 
letter of November 10, 1992. The committee voted unanimously to accept your 
invitation to complete the report based on the findings to date and to provide you 
with an action plan to combat the bigotry and prejudice that exists at the University 

. o! .~:e~_?_ta for lesbians, gay me.'1, and bisexual people. 

I personally want to commend you for taking this bold step. In the past most people 
in leadership positions have asked my corru:nunity to study this subject to death, to 
prove statistically that prejudice is present. In asking us to provide an action 
agenda, the Select Committee believes t.'iat you, like us, already know that the 
climate at the University of :Vlinnesota is homophobic. We see your letter as a call 
to action, an invitation saying prejudice against gay, lesbians and bisexuals e.'cists; 
advise me on what the· University of Minnesota should do about it. 

There were concerns raised by many conun.ittee members in our discussion of your 
letter and it would be amiss if I did not convey them to you. The two major 
concerns were the following: 

• will we be able to persuade the governing committees of the senate 
and the Board of Regents to implement recommendations 
'Without the comprehensive quantitative data 

• will anything really happen 

At the sa:::1e time that concerns were being raised by the committee, all of us we:e 
excited that you wanted to move to an action agenda and see your invitation as a 
wonderf~l opportunity. 
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I met with Mario Bognanno and Frank Wood on Monday, November 16, 1992. At 
that meeting, I was advised that the Select Committee Report would first go to the 
Social Concerns Committee, probably at the end of January and then would be 
fonvarded to the Senate Consultative Committee. There may be additional 
comr.:".ittees in the Senate that will be involved in reviewing the action plan, but 
that will be determined by the Senate Consultative Committee. 

Yesterday, Thursday, November 19, 1992, I met with the emergency response tear:t 
to discussion your letter and a proposal from the Select Committee that we work 
toget.l-ter in writing a three year action plan. I am pleased to inform you that the two 
committees have agreed to work together in developing a joint report. The 
collaboration of the two committees we think will strengthen the 
recornrner~dations, since many more constituencies w~ll be included in the 
preparation of the plan. I have already written to Vice President Marvaler~e Hug:tes 
about this cooperative effort. 

The Select Committee shares your hope that some of the items can be implemented 
this year and we will identify the essential first steps that need to be taken. On · 
behalf of the Select Committee, I will be presenting the climate assessment report ( 
and t.~e proposed action plan at the January 26, 1992 meetirig· of the Social Concer~ ... 
Com!':'.it:ee. The Select Committee would like very much to have a meeting with 
you about that same t::ime, in order to personally discuss the findings of the report 
and the critical features of the action plan. 

We share your goal of building unity through diversity and are pleased to be 
involved in this important work. 

MC:zs 

a: Mario Bognanno 
Carol Carrier 
Bob Erickson 
Marvalene Hughes 
Pat Mullen 
Jim Infante 
Fran."< Wood 
Select Committee on Gay, Lesbain, Bisexual Concerns 
Emergency Response Team 

I. 


