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CONCURRENT MEETING OF: 

THE UNIVERSITY SENATE 
THE FACULTY SENATE 

THE TWIN CITIES CAMPUS ASSEMBLY 

THURSDAY, APRIL 28,2005 
continuing on 

THURSDAY, MAY 5, 2005 

2:30 - 5:00 P.M. 

Both dates--25 Mondale Hall--Twin Cities Campus 
Both dates--308 Selvig Hall--Crookston Campus 

Apri128--140 Business and Economics--Duluth Campus 
May 5--Kirby Student Center Garden Room--Duluth Campus 
Both dates--Behmler Hall Conference Room--Morris Campus 

This is a concurrent meeting of the University Senate, Faculty Senate, and Twin Cities Campus 
Assembly. There are 245 voting members of the University Senate, 197 voting members of the 
Faculty Senate, and 216 voting members of the Twin Cities Campus Assembly. A simple 
majority must be present for a quorum. Most actions require only a simple majority for 
approval. Actions requiring special majorities for approval are noted under each of those items. 

1. RESOLUTION ON STRATEGIC PLANNING 
Action by the University Senate will begin at 3:00 p.m. 

(90 minutes) 



SPECIAL SENATE RULES 

Applied to debate of Item #1, Resolution on the Strategic Planning 
on the April 28, 2005, University Senate agenda 

In order to provide an opportunity for all positions to be given an equal opportunity to be heard 
and all parts of the resolution to be considered, the following Senate rules apply. 

1. This resolution will be taken up at 3:00 p.m. A total of 90 minutes will be allowed for 
debate. 

2. Any proposed amendments to the resolution must be submitted in writing to the Senate 
Office by 3:00 p.m. on Monday, April 25 (hand-deliver to 427 Morrill Hall, fax to: 
612-626-1609, or email to hippe003@umn.edu). The Committee on Business and Rules 
will allocate time limits for each amendment, leaving time for general debate. The 
amendments will be posted on the Senate website by the end of the day on April 25 and 
will be distributed to all Senators. A vote will be taken on each amendment at the 
expiration of time allocated for that item. 

3. Each speaker will have 2 minutes for debate. This rule will be strictly enforced. The 
presiding officer will try to alternate between speakers for and against. The presiding 
officer will seek to have debate on all parts of the resolution. In accord with Senate 
rules, Senators may yield floor time for which they have been recognized by the chair to 
non-Senators; the strict 2-minute time limit will apply. 

4. Senators who wish to speak are encouraged to contact the Senate Office by 12:00 p.m. 
on Wednesday, April 27 (email to hippe003@umn.edu), to be put on a list of those to 
be called upon. Persons on this list will be called upon before others, but time may 
prevent calling on all persons on the list, and some time will be left open for others. To 
aid in providing balance of position and completeness of coverage in the debate, if 
possible please indicate what portion(s) of the proposed resolution you wish to address 
and whether you favor or oppose it. 

5. At 4:30 p.m., the presiding officer will present the resolution, as amended if 
amendments have been approved. The vote will then be taken by a show of cards. 

Resolution on Strategic Planning 

1 1. The University Senate strongly endorses the goal of systematically reviewing and 
2 improving the University and the necessity for strategic planning. The increasingly rapid change 
3 in the structure of knowledge and the pressures on the University arising from decreasing state 
4 funding and resulting increases in tuition all mandate an ongoing effort to ensure congruence 
5 between the University's structure and its goals. 
6 
7 2. The University Senate calls on the President to increase University community 
8 participation as the strategic planning process continues. Whatever recommendations the 
9 President and the Regents endorse, the implementation will only be effective with faculty 

10 leadership and participation as well as active involvement by staff members and students. 
11 Because of the importance of faculty in implementing academic change, a majority of each task 
12 force should be faculty members, and the task forces should be chaired or co-chaired by a faculty 
13 member. The task force members should be chosen from both inside and outside the specific 
14 affected areas based on their relevant knowledge, skill, and commitment to the process. Deans 
15 and chairs should not control the selection. Task force members should be expected to bring 

2 



16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 

their special expertise to the planning process, but should represent the interests of the 
University, not those of any particular college, department, dean or chair. 

3. The University Senate asks the President and Provost to continue to meet and consult 
with concerned individuals and groups on and off campus regarding the Strategic Planning 
process, goals, and implementation. Achievement of the strategic planning goals requires that 
the administration understand and respond to the concerns of those most directly affected. 

4. The University Senate suggests that future strategic planning should consider even more 
ambitious plans than those that have been presented so far and that current and future efforts 
should address resource and budget factors. The Senate is concerned that the steps outlined in the 
Academic Task Force Report may not be sufficient to achieve the University's goals. Moreover, 
the University's achievements are currently limited by a lack of money, reflected in problems 
such as low ranking on faculty compensation, small numbers of faculty in key departments, and 
uneven distribution of resources to support research and creative activity. These problems must 
be addressed if the University is to achieve its goal of being among the top three public research 
universities in the world, as it will be difficult to compete successfully with institutions whose 
resources are much greater than those available to us. 

5. The University Senate recognizes that reconfiguration of academic units may be 
necessary to achieve the University's strategic goals. In the process of such reconfiguration: 

The University Senate strongly supports a continued emphasis on the University's 
commitment to access and diversity and to its land-grant mission. The Senate believes 
that these principles underlie the University as a whole, and like academic freedom, they 
are the responsibilities of every member of the University community. The Senate 
intends, by careful monitoring, to help ensure the commitment to access and diversity is 
fulfilled, whatever recommendations are adopted. 

The University Senate re-emphasizes the importance of participation of all 
faculty, in the units to be reconfigured, in the development of mission, goals, and 
organization of the reconfigured units. Structural change will succeed only if affected 
faculty are active contributors to the implementation process and if the values and 
objectives of each affected unit are reflected in the final outcomes. 

All proposed task forces should give special priority to planning that incorporates 
these commitments. 

6. The University Senate supports the recommendations to create an honors college and 
design of a baccalaureate writing initiative. The Senate emphasizes that in the implementation of 
those proposals, there must be consultation with those currently involved with honors programs 
and writing programs across the University, and the implementation must ensure the examination 
and sharing of existing best practices in University programs and in similar programs at peer 
universities. The Senate expects that additional resources will be necessary to achieve these 
goals. 

7. The University Senate welcomes establishment of a task force to determine the 
appropriate configuration of the pure and applied sciences and recommends that the basic 
science units of the Academic Health Center be considered as part of the study. 

8. The University Senate is concerned that: 
Strategic planning for the Academic Health Center does not appear to be as fully 

developed as planning in other areas, or to be integrated with that planning. 
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Strategic planning for the coordinate campuses does not appear to be as fully 
developed as the Twin Cities campus planning, or to be integrated with that planning into 
an overall vision for the University system. 

Strategic planning does not sufficiently emphasize the research mission of the 
University or the support and development of the research infrastructure. 

Strategic planning does not sufficiently emphasize the teaching mission of the 
University or the support and development of the teaching and learning infrastructure. 

There is a perception that units have not been treated equally in the 
recommendations, with some units given more latitude in planning their futures while 
others are constrained by mandated choices. 

9. The University Senate recommends: 
More coordination between the proposed academic and administrative task forces 

and the development of the new budget model. Good planning requires a better 
understanding of financial factors than has been achieved so far. 

The task forces gather additional data regarding various alternatives in support of 
the academic planning recommendations. 

The task forces gather comparative data regarding practices at other "top" 
universities and discuss what can be learned by observing what has been done elsewhere. 

Resources be allocated to permit faculty on 9-month appointments to participate 
in the strategic planning implementation task forces, and that steps be taken to ensure 
students can participate effectively despite the summer schedule for the launch of the task 
forces. 

10. The University Senate believes that many valuable suggestions have been made in the 
course of the consideration of the recommendations of the academic task force. The Senate 
urges the President, in his formulation of a recommendation to the Board of Regents, to take 
seriously the views of members of the University community that have been expressed. It is not 
sufficient merely to provide concerned individuals the opportunity to comment. 

11. The University Senate instructs Senate committees to continue to review detailed plans as 
they evolve and make recommendations to the Senate for appropriate action. 
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2. ANNOUNCEMENTS 
(2 minutes) 

3. ADMINISTRATIVE RESPONSES TO SENATE AND ASSEMBLY ACTIONS 
Information 

University Senate 

Policy on Makeup Examinations for Legitimate Absences 
Approved by the: University Senate March 3, 2005 
Approved by the: Administration PENDING (Response due by August 2, 2005) 
Approved by the: Board of Regents - no action required 

Policy on Undergraduate Residency Credit Requirements 
Approved by the: University Senate March 3, 2005 
Approved by the: Administration PENDING (Response due by August 2, 2005) 
Approved by the: Board of Regents - no action required 

2008-09 Morris and 2008-09 and 2009-2010 Twin Cities Calendars 
Approved by the: University Senate March 3, 2005 
Approved by the: Administration PENDING (Response due by August 2, 2005) 
Approved by the: Board of Regents - no action required 

Resolution on Program Closures 
Approved by the: University Senate April 7, 2005 
Approved by the: Administration - no action required 
Approved by the: Board of Regents - no action required 

Faculty Senate 

Resolution on the Faculty Waiting Period 
Approved by the: Faculty Senate March 3, 2005 
Approved by the: Administration - PENDING (Response due by August 2, 2005) 
Approved by the: Board of Regents - no action required 

Resolution on Exit Interviews for Faculty 
Approved by the: Faculty Senate April 7, 2005 
Approved by the: Administration - PENDING (Response due by August 26, 2005) 
Approved by the: Board of Regents - no action required 

Resolution on Tuition Benefits 
Approved by the: Faculty Senate April 7, 2005 
Approved by the: Administration -PENDING (Response due by August 26, 2005) 
Approved by the: Board of Regents - no action required 

4. TRIBUTE TO DECEASED MEMBERS OF THE UNIVERSITY COMMUNITY 

FACULTY/ ACADEMIC PROFESSIONALS/STAFF 

Huai Chang Chiang 
Professor 



Entomology 
1915-2005 

Charles J. Glotzbach 
Professor 

Educational Psychology 
1920-2005 

Cyril M. Milbrath 
Professor 

Education - Duluth 
1918-2005 

Roger A. Potish 
Professor 

Therapeutic Radiology 
1947-2005 

5. CLERK OF THE SENATE/ASSEMBLY REPORT 
Assembly Steering/Senate Consultative Committee Election Results 

Information for the Faculty Senate 

FOR INFORMATION: 

In the recent election to fill vacancies on the Assembly Steering/Senate Consultative Committee, 
Professors Gary Balas, Megan Gunnar, and Jennifer Windsor were elected to three-year terms 
(July 1, 2005 through June 30, 2008). The members of the Faculty Consultative Committee for 
2005-06 will be: 

Gary Balas, Institute of Technology 
Jean Bauer, College of Human Ecology 

Carol Chomsky, Law School 
Dan Feeney, College of Veterinary Medicine 

Megan Gunnar, College of Education and Human Development 
Scott Lanyon, College of Biological Sciences 

John L. Sullivan, College of Liberal Arts 
Jennifer Windsor, College of Liberal Arts 

STUART GOLDSTEIN, CLERK 
UNIVERSITY SENATE/ 

TWIN CITIES CAMPUS ASSEMBLY 

6. CLERK OF THE SENATE/ASSEMBLY REPORT 
Assembly Steering/Senate Consultative Committee Election Results 

Information for the Faculty Senate 

FOR INFORMATION: 

In the recent election to fill vacancies on the Nominating Committee, Professors Catherine 
French and Leslie Schiff were elected to three-year terms (July 1, 2005 through June 30, 2008). 

STUART GOLDSTEIN, CLERK 
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UNIVERSITY SENATE/ 
TWIN CITIES CAMPUS ASSEMBLY 

7. STUDENT SENATE 
Resolution on Shared Governance 

Information for the University Senate 

Concerning: A Regents Policy on Student Involvement in Decision Making 

Whereas, 

Whereas 

Whereas 

Whereas 

Whereas 

Whereas 

Whereas 

Whereas 

Resolved 

Students are invaluable stakeholders in the University community; and 

Student involvement in policy discussions protects students' interests while 
increasing the quality of the finished policy; and 

Students have made valuable contributions when invited to participate in policy 
discussions, as has been the case on the Morris Campus; and 

Students have been left out of several key policy discussions, including the 
strategic planning work groups; and 

Despite the best interests of the University of Minnesota administration, students 
will continue to be omitted from policy discussions unless action is taken by the 
University of Minnesota Board of Regents; and 

The University of Wisconsin has been required to involve students in pertinent 
policy discussions by Wisconsin Statute 36.09(5), which states: "The 
students ... shall be active participants in the immediate governance of and policy 
development for [the University of Wisconsin]. As such students shall have 
primary responsibility for the formulation and review of policies concerning 
students life, services and interests."; and 

Both students and administrators at the University of Wisconsin support the 
provisions of Wisconsin Statute 36.09(5) on the grounds that it leads to better 
policy; and 

The University of Minnesota would stand to benefit from a similar requirement; 
therefore be it 

That the Student Senate recommends to the President of the University of 
Minnesota and the University of Minnesota Board of Regents that the University 
of Minnesota Board of Regents adopts a Regents Policy codifying the spirit of 
Wisconsin Statute 36.09(5). 

Approved by the Student Senate, April 7, 2005. 

NATHAN WANDERMAN 
CHAIR, STUDENT SENATE 

8. SENATE EDUCATIONAL POLICY COMMITTEE 
Collection and Reporting of Grade Data and Syllabus Requirements 

Information for the University Senate 
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FOR INFORMATION: 

On February 18, 1999, in adopting a policy on "Collection and Reporting of Grade Data and 
Syllabus Requirements," the Senate Committee on Educational Policy was required to provide to 
the Senate "data on the mean grade point average by designator and course level, on the 
percentage of As awarded by course level, and overall collegiate grade point averages . . . for 
grades awarded each Fall Semester." The policy also provides that "data should be reported for 
all undergraduate students." 

COMMENT: 

These data will be distributed at the meeting. 

MOTION: 

EMILY HOOVER, CHAIR 
SENATE COMMITTEE ON EDUCATIONAL POLICY 

9. MINUTES FOR APRIL 7, 2005 

To approve the University Senate, Faculty Senate, and Twin Cities Campus Assembly minutes, 
which are available on the Web at the following URL. A simple majority is required for 
approval. 

COMMENT: 

http://www 1. umn.edu/usenate/usen/050407 sen.html 

STUART GOLDSTEIN, CLERK 
UNIVERSITY SENATE/ 

TWIN CITIES CAMPUS ASSEMBLY 

10. SENATE CONSULTATIVE COMMITTEE 
University Senate Committee Charges 

Action by the University Senate 
(10 minutes) 

As an amendment to the University Senate Bylaws, a motion requires either a majority of all 
voting members ofthe University Senate (123) at one regular or special meeting, or a majority of 
all members of the University Senate present and voting at each of two meetings. 

MOTION: 

To amend the University Senate Bylaws, Article II, Section 5 as follows (language to be added is 
underlined; language to be deleted is struck out): 

A packet with the proposed committee charges will be available at the meeting on the web prior 
to the meeting at: http://wwwl.umn.edu/usenate/usen/usencharges.html 
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COMMENT: 

11. FACULTY CONSULTATIVE COMMITTEE 
Faculty Senate Committee Charges 

Action by the Faculty Senate 
(10 minutes) 

As an amendment to the Faculty Senate Bylaws, a motion requires either a majority of all voting 
members of the Faculty Senate (99) at one regular or special meeting, or a majority of all 
members of the Faculty Senate present and voting at each of two meetings. 

MOTION: 

To amend the Faculty Senate Bylaws, Article IV, Section 5 as follows (language to be added is 
underlined; language to be deleted is struck out): 

A packet with the proposed committee charges will be available at the meeting on the web prior 
to the meeting at: http://www 1. umn.edu/usenate/usen/facsencharges.html 

MOTION: 

MARVIN MARSHAK, CHAIR 
FACULTY CONSULTATIVE COMMITTEE 

12. LIBRARY COMMITTEE 
Resolution on Library Funding 
Action by the University Senate 

(10 minutes) 

To approve the following resolution. 

Resolution on Library Funding 

The Senate Library Committee has reviewed the data on the status of the University Libraries. 
The Committee has grave concerns about the continuing erosion of the Libraries' resources. 
Funding decreases have led to a significant drop in the University Libraries' North American 
ranking from its previously stable position of 141 to 191

h in the last five years alone, and to only 
sixth among Big Ten Universities* We endorse the following urgent resolutions: 

• Library collections are fundamental to the University's stated strategic goal of excellence. 
Increase the budget for collections and resources in order to reverse the dramatic slip 
in rankings and to restore lost ground. 

• Collections require access. Expand computer capabilities to provide access to 
resources, including electronic publications, which are an increasingly critical component 
of learning and research. 

• Knowledgeable, professional librarians ensure that the libraries' resources have the 
greatest possible impact in the academic programs. Provide equitable compensation to 
recruit and retain librarians. 
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The University's strategic goals cannot be realized without increased funding for Library 
collections, technology and human capital. The University's excellence is linked to the 
Libraries. 

*According to comparative 2003 data compiled by the Association of Research Libraries (ARL) 
examining numbers of journals and books, staff and overall expenditures. 

Approved by the Library Committee, April 13, 2005 

MOTION: 

LAEL GATEWOOD, CHAIR 
LIBRARY COMMITTEE 

13. SOCIAL CONCERNS COMMITTEE 
Resolution on Academic Freedom 

Action by the University Senate 
(10 minutes) 

To approve the following resolution. 

Resolution on Academic Freedom 

The Social Concerns Committee is extremely concerned about recent well-publicized events 
concerning academic freedom that threaten faculty, including academic administration, with loss 
of position or tenure for making unpopular comments about sensitive issues of national 
importance. The role of the University is to provide a venue for the exchange and transmission 
of ideas. That the communication of these ideas engages, provokes, or angers a segment or even 
a majority of the population emphasizes its importance. As educators and members of a free and 
democratic society, we have a responsibility to provide a safe atmosphere for debate and 
discussion. A diversity of views and interpretations enhances an understanding and deeper 
knowledge of the world, making us all better citizens. Recent events, such as public opinion 
makers calling for legislation to limit academic freedom, or the dismissal of faculty or academic 
administrators for making unpopular observations or defending those who make such 
observations, may illustrate a weakening of the trust between faculty and institutions of higher 
learning. This seems to be particularly true in the politically delicate national atmosphere of post-
9/11 or in addressing the cause of the under-representation of certain groups such as women in 
the sciences. The academic community must not engage in the overt or covert silencing of 
divergent or unpopular voices in response to public pressure and must uphold its responsibility to 
the greater good in the long term, despite immediate pressures and unpopularity. 

The Social Concerns Committee supports the institutional defense of the free and open exchange 
of ideas and knowledge, and of expressions of diverse views in a civil manner by faculty, 
students, and staff both within and outside of the academy. 

The Social Concerns Committee therefore urges the University Senate and the President on 
behalf of the Regents to formally reaffirm the support of academic freedom and to condemn the 
silencing of diverse opinions and views on nationally sensitive issues. 

COMMENT: 

Although the University of Minnesota is on record as supporting academic freedom, such 
fundamental principles must be strongly reaffirmed periodically. This is especially true when the 
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national climate seems to be shifting to be less tolerant of unpopular opinions or even research 
that challenges deeply held ideas. For this reason, the Social Concerns Committee urges the 
Senate to reaffirm its support for Academic Freedom and to request a strong reaffirmation from 
the Regents. 

This statement has been spurred by events such as the furor over comments made by Larry 
Summers, President of Harvard, in which he speculated that a reason for the under-representation 
of women in the mathematics and "hard" science fields might be inherent biological differences, 
as well as Ward Churchill's statements concerning the culpability of the U.S. in the 9/11 attacks. 
Churchill has been removed from his position as chair of Ethnic Studies at the University of 
Colorado and termination of his tenured position has been called for by Colorado politicians and 
some media personalities. Summers has been severely chastised and his repeated apologies may, 
in part, keep him from being dismissed. These are two examples have captured the attention of 
the media and the public. For a number of reasons, they are perhaps not the easiest examples to 
submit in defense of academic freedom, yet the strength of our commitment is measured by our 
defense of those making controversial statements with which we do not agree. More chilling 
examples include faculty being suspected of links to terrorism or of being activists for the 
"wrong" political cause, as illustrated by the University of South Florida's dismissal of tenured 
professor Sami al-Arian for statements made on the O'Reilly show in early 2002 and the State 
Department's recent decision to deny Dora Maria Tellez admission to the U.S. to take an 
appointment at Harvard as a result of her involvement in the Nicaraguan Sandinista movement. 

We are also greatly concerned about attempts to coerce the academic community into conformity 
with current norms. Granting agencies such as the Ford Foundation and the Rockefeller 
Foundation have added new anti-terrorism language which top research universities believe will 
stifle research and impinge on academic freedom. They argue that the language of the grant 
requirements is overly broad and may mean that any statement made on their campuses could be 
interpreted as pro-terrorist. Several states, including Minnesota, are considering legislation to 
limit free speech in college classrooms and on college campuses. This will have a chilling effect 
on the educational process that takes place through the civil expression of diverse stances, 
interpretations and viewpoints. 

Approved by the Social Concerns Committee April 4, 2005 

KENNETH HELLER, CHAIR 
SOCIAL CONCERNS COMMITTEE 

14. STUDENT SENATE CONSULTATIVE COMMITTEE 
Student Release Questions on Student Evaluations of Teaching 

Action by the University Senate 
(10 minutes) 

MOTION: 

To amend the student release questions for use on forms for the student evaluations of teaching 
as follows (language to be added is underlined; language to be deleted is struck out): 

Current Questions 

l.The instructor provided (mark one) 
o A minimally structured learning eR'Iironment 
o /1~· moderately structured learning environment 
o A highly structured learning environment 
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2. The instructor emphasized (mark one) 
o Covering fewer course topics in depth 
o Balancing breadth and depth in course topics covered 
o Covering many course topics rather than a fev,• 

3. The Course Guide and course s~·llabus accurately described the learning activities that 
occurred during the term. Yes/No 

4. Instructor stimulated me to think critically about the course material. Yes/No 

5. Instructor set high expectations for student performance in the course. Yes/No 

6. Instructor used a variety of teaching and learning strategies in the course. Yes/No 

7. In class learning activities contributed to my learning. Yes/No 

8. Instructor provided me with timely and helpful feedback about my performance. Yes/No 

9. I attended almost all of the class sessions during the term. Yes/No 

10. I -..vould take another course with this instructor. Yes/No 

Proposed Questions 

1. My experience in this course was: (mark all that apply) 
a. Lecture oriented 
b. Discussion oriented 
c. Lab/project oriented 
d. Creative performance/studio oriented 

Mark only one answer for questions 2-7: 
2. In this course. I learned most from: 

a. Lecture 
b. Course readings 
c. Practice/assignments 
d. Group work/discussions 

3. I spent approximately working on homework/readings/projects for this course. 
a. 0-2 hours/week 
b. 3-4 hours/week 
c. 5-6 hours/week 
d. 7-10 hours/week 
e. 11-14 hours/week 
f. 15+ hours/week 

4. The prerequisite(s) for this course were: 
a. Adequate preparation 
b. Inadequate preparation 
c. Unnecessary (too many) 
d. There were no prerequisites 

5. Assuming this course provided a syllabus. the syllabus was: 
a. Useful and reflected what was done in class 

12 



• 

" 
b. Was occasionally useful but frequently changed or vague 
c. Not useful 
d. Not provided 

6. I would recommend this course to: 
a. Everyone 
b. Others in this major 
c. Others outside this major 
d. No one 

7. This course was: 
a. (1) Very easy 
b. (2) Easy 
c. (3) Average 
d. ( 4) Slightly Challenging 
e. (5) Challenging 

8. Rate the following strengths of your instructor using the following scale: 

1. V er:y poor 
2. Poor 
3. Fair 
4. Adequate 
5. Good 
6. V er:y good 
7. Exceptional 

a. Easily approached 
b. Gave constructive feedback 
c. Returned course work in a timely fashion 
d. Organized class sessions well 
e. Presented concepts and theories in an understandable way 
f. Excited and passionate about course material 
g. Took interest in my success as a student 

9. I would take another class with this instructor 
a. Yes 
b. No 

COMMENT: 

These student release questions were initially drafted by the Student Senate Consultative 
Committee (SSCC) fall semester. Since then, a large number of groups have revised and 
approved them, including the student campus assemblies, the Student Affairs Committee, the 
Student Senate, and the Educational Policy Committee (SCEP). During the course of this 
revision, the questions have been fine-tuned to be as clear and helpful to students as possible. 

Approved by the Student Senate, April 7, 2005. 

NATHAN WANDERMAN 
CHAIR, STUDENT SENATE 

15. REPORT OF THE NOMINATING COMMITTEE FOR THE 
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MOTION: 

ASSEMBLY COMMITTEE ON COMMITTEES ELECTION 
Action by TC Faculty and Academic Professional Members 

(2 minutes) 

That the Twin Cities Campus Faculty Assembly approve the following slate of nominees to fill 
three 2005-08 Twin Cities faculty vacancies on the Committee on Committees. A simple 
majority is required for approval. Once the slate is approved, a ballot will be distributed for 
voting. 

FIRST PAIR (INSTITUTE OF TECHNOLOGY): 
WILLIAM DURFEE: Professor of Mechanical Engineering, Institute of Technology. 
University Senate member: None. Senate/Assembly Committee participation (past and present): 
Disabilities Issues, 1998-2003 (Chair, 2001-03); Tenure, 2003-06. 

PERRY LEO: Professor of Aerospace Engineering and Mechanics, Institute of Technology. 
University Senate member: 1995-98, 2003-06. Senate/Assembly Committee participation (past 
and present): Advisory Committee on Athletics, 2003-05; Faculty Academic Oversight 
Committee on Athletics, 2001-07 (Chair, 2003-05). 

SECOND PAIR <COLLEGE OF AGRICULTURAL. FOOD. AND ENVIRONMENTAL 
SCIENCES): 

KENT OLSON: Professor of Applied Economics, College of Agricultural, Food, and 
Environmental Sciences. University Senate member: 2002-05. Senate/Assembly Committee 
participation (past and present): None. 

CARL ROSEN: Professor of Soil, Water, and Climate, College of Agricultural, Food, and 
Environmental Sciences. University Senate member: 1997-2000. Senate/Assembly Committee 
participation (past and present): None. 

INFORMATION: 

The Twin Cities Campus Assembly Bylaws specify that the Assembly shall elect by written 
ballot at its spring semester meeting faculty and academic professional members to fill vacancies 
on the Assembly Committee on Committees from a slate of candidates provided by the 
Nominating Committee. Other candidates may be nominated by petition of 12 members of the 
Assembly. Petitions to nominate candidates not on the slate must be in the hands of the Clerk of 
the Assembly on the day before the meeting at which the election is to be conducted. The 
elected Twin Cities faculty/academic professional members of the committee whose term 
continue at least through 2005-06 are: 

Carl Adams, Carlson School of Management 
Subir Banerjee, Institute of Technology 

David Born, School of Dentistry 
Anna Clark, College of Liberal Arts 

Randy Croce, Carlson School of Management 
Megan Gunnar, College of Education and Human Development 

Kathryn Hanna, College of Biological Sciences 
Gordon Hirsch. College of Liberal Arts 
Jeffrey Kahn, School of Public Health 

Nan Kalke, College of Human Ecology 
Mary Jo Kreitzer, School of Nursing 
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Lynne Schuman, HHH Institute of Public Affairs 

Kyla Wahlstrom, College of Education and Human Development 
Cheryl Zimmerman, College of Pharmacy 

W. ANDREW COLLINS, CHAIR 
NOMINATING COMMITTEE 

16. SENATE/FACULTY CONSULTATIVE COMMITTEE REPORT 
(5 minutes) 

17. FACULTY LEGISLATIVE LIAISONS REPORT 
Discussion by the Faculty Senate 

(5 minutes) 

18. PRESIDENT'S REPORT 
(10 minutes) 

19. QUESTIONS TO THE PRESIDENT 
(10 minutes) 

Questions to the President should be submitted in writing to the University Senate office no later 
than Tuesday, Apri126, 2005. 

20. OLD BUSINESS 

21. NEW BUSINESS 

22. ADJOURNMENT 

15 



Motion for Item 11, Faculty Senate Committee Charges, on the April28, 2005, University Senate agenda 

11. FACULTY CONSULTATIVE COMMITTEE 
Faculty Senate Committee Charges 

Action by the Faculty Senate 
(10 minutes) 

COMMENT: 

As an amendment to the Faculty Senate Bylaws, a motion requires either a majority of all voting 
members of the Faculty Senate (99) at one regular or special meeting, or a majority of all 
members of the Faculty Senate present and voting at each of t~o meetings. 

MOTION: 

To amend the Faculty Senate Bylaws, Article IV, Section 5 as follows (language to be added is 
underlined; language to be deleted is stmek oHt): 

UNIVERSITY SENATE BYLAWS 

ARTICLE IT. COMMITTEES OF THE FACULTY SENATE (Changes to this article are 
subject to vote only by the Faculty Senate) 

5. Committee Chara=es 

A. ACADEMIC FREEDOM AND TENURE COMMITTEE 

The Academic Freedom and Tenure Committee is responsible for all matters of policy related to 
academic freedom and faculty tenure, aBEl includine the Regents' policy, "Faculty Tenure." The 
Academic Freedom and Tenure Committee reports to the Faculty Senate .and does not deal with 
individual disputes. 

Membership 

The Academic Freedom and Tenure Committee shall consist of no fewer than 7 members of the 
faculty, of whom at least 5 must be tenured and at least one must come from a campus other than 
the Twin Cities. Committee members shall be nominated by the Committee on Committees and 
appointed with the approval of the Senate. 

Duties and Responsibilities 

a. review periodically the University's policies on academic freedom. its underlyin~ principles. 
and the tenure regulations. 

b. review periodically the tenure-and-promotion system for faculty appointments, and any related 
policies, and make recommendations to the Faculty Senate and to the appropriate senior 
academic administrators. 



c. review proposals from any source for amendment of the Regents Policy on Faculty Tenure and 
report its views to the Faculty Senate within the time limits provided by the Regents' Policy. 

d. review annually the use of contract and non-faculty instructional appointments in all 
departments and colleges, and make recommendations to the Faculty Senate and the appropriate 
senior academic administrators. 

e. provide Interpretations of the tenure policies in accordance with the Regents' Policy. 

g.; L. monitor the post-tenure review process. 

g. review and monitor issues of academic freedom arising in. pertinent to. or affecting the 
University of Minnesota. 

h. promote understanding of the concepts and exercise of academic freedom across the 
University. 

f. i advise senior academic administrators concerning issues of academic freedom. and of 
academic tenure and rank. 

j. make recommendations it deems appropriate to the Faculty Consultative Committee or other 
committees of the Faculty Senate. 



B. ACADEMIC HEALTH CENTER FACULTY CONSULTATIVE COMMITTEE 

The Academic Health Center Faculty Consultative Committee shall represent the faculty at large 
in the Academic Health Center and not the individual institutes, colleges, schools, or 
departments. 

Membership 

g fae1:1lty memaers [2 from the Meaieal Sehool aaa 1 eaeh from Deatistry, N1:1rsiag, Pllarmaey, 
Pl:lhlie Health, Veteriaary Meaieiae, aRe the UMD Sehool of Meaieiae]. The AHC FCC shall be 
composed of eight faculty members as follows: three from the Medical School (one from Basic 
Sciences. one from Clinical Sciences.· and one from the School of Medicine. UMD) and one each 
from Dentistry. Nursing. Pharmacy. Public Health. and Veterinazy Medicine. Members sball be 
nominated and elected by the colleges' faculty governance committees. 

Memeers shall ee aomiaatea ey the Aeaaemie Health Ceater Committee OB Committees 
follo~viag the proee6l:lres estaelishea for the Fae1:1lty Coas1:1ltative Committee eleetioa aaa 
eleetea ey eollege. 

In case of a faculty vacancy, the remaining members of the Academic Health Center Faculty 
Consultative Committee ey majority vote shall fill the Yaeaaey ey iaterim. appoiatmeat from the 
eollege ia 'Nhieh the vammey oee1:1rrea 1:1atil the aext geaeral eleetioa. Ia the e'reat of ehaRges ia 
eollegiate stnwt1:1re, the Fae1:1lty Steeriag Committee shall ee a1:1thorizea to reaistriB1:1te the 
memaership. shall fill the vacancy. by majority vote. with an interim appointment until the next 
general election. 

The committee has the authority to identify ex officio representation as it deems necessary and 
awropriate. 

The Academic Health Center Faculty Consultative Committee shall elect its chair from amongst 
its members for a one-year term of office. The chair shall be eligible for re-election to that 
position. 

Duties and Responsibilities 

Steering 

a. To meet at least monthly to discuss matters of concern to the faculty. 

e. To meet reg1:1larly -..vita the Seaior Viee Presiaeat fur the Health Seieaees aaa other 
aeaaemie offieers to represeat the Yiewpoiats of the fae1:1lty. 

e. To meet perioaieally with Fae1:1lty Seaate/Assemely memeers from the Aeaaemie Health 
Ceater to faeilitate eomm1:1aieatioa with the fae1:1lty. 

b. To initiate whatever studies it deems necessary and appropriate or to request such studies from 
the Senior Vice President for Health Sciences or Administrative officers or from the 
subcommittees. 

c. To advise the Senior Vice President for Health Sciences on procedures for making 
administrative appointments and to participate in the selection process. 

d. To create and terminate all subcommittees of the AHC FCC. 



Executive 

a. To serve as a deliberative body of the AHC Faculty Assembly on all major items it deems 
necessary and appropriate and to call meetings of the AHC Faculty Assembly as needed. 

b. To act on behalf of the AHC Faculty Assembly when a decision is required and when it would 
not be possible to convene a special meeting of the AHC Faculty Assembly in a timely fashion. 

c. To report regularly on any matters which. in its judgment. should be brou~ht to the attention of 
the AHC or specifically to the attention and consideration of the AHC Faculty Assembly. 

d. To examine anY action taken respecting the AHC by the Board of Re~ents. the central 
administration. or by another individual or body having any relationship with the University. 



C. COUNCIL ON LffiERAL EDUCATION 

The Council on Liberal Education has responsibilities for baccalaureate degree requirements for 
those who graduate from the Twin Cities campus of the University. 

Membership 

The Council on Liberal Education shall be composed of faculty and student representatives (both 
undergraduate and graduate/professional); members of the academic staff may also be appointed. 
Three-quarters of the members of the Council shall be regular faculty members. ["Regular" as 
defined in Faculty Tenure]. The faculty members shall be appointed by the Provost, in 
consultation with the deans and with the Twin Cities faeelty members of the Assemely Steeriag 
Educational Policy Committee, and shall be drawn from among the colleges and schools of the 
Twin Cities campus, including the professional schools. The student members shall be 
appointed by the Provost in consultation with the Twin Cities student members of the Assemely 
Steeriag Student Committee on Committee~. Academic staff members shall be appointed by the 
Provost in consultation with the Council of Academic Professionals and Administrators. The 
chair of the Council shall be designated by the Provost and shall be a faculty member. 

Faeelty appoiatmeats, exeept for vaeaneies, shall be for three year terFBs. Stedeat appoiatmeats, 
exeept for vaeaneies, shan be for two year tellllS. Aeademie staff IB:emeers appoiated to the 
Coeaeil shall be appoiated for three year teflfl:s. 

Duties and Responsibilities 

a. To review and approve or disapprove all proposals for courses designated for the 
Diversified Core Curriculum. 

b. To formulate the procedures for 1) proposing courses to be added to, and 2) deleting 
courses from, the Diversified Core Curriculum. 

c. To establish and regularly review the criteria for courses which will be considered for 
designation for the Diversified Core Curriculum. 

d. To establish criteria for courses which will carry the Special Designators (International 
Perspectives, Cultural Diversity, Citizenship and Public Ethics, Environmental 
Education, and Writing Intensive) and to review and approve courses which will carry the 
Special Designators. 

e. To regularly review for their effectiveness the distribution requirements and skills and 
competencies requirements for all baccalaureate degree candidates. 

f. To advise the Provost on implementation of recommendations concerning liberal 
education requirements. 

g. To foster continuing discussion among the faculty about issues of liberal and 
undergraduate education. 

h. To recommend to the Steeriag Senate Consultative Committee such actions or policies it 
deems appropriate. 



D. EDUCATIONAL POLICY COMMITTEE 

The Educational Policy Committee is concerned with all matters that influence the quality of 
education at the University. It deals primarily with those affairs which affect educational policy 
and procedures on a University-wide basis. 

Membership 

The Educational Policy Committee shall be composed of 12 faculty/academic professional 
members, 6 students (including one from a coordinate campus), and ex officio representation as 
specified by vote of the Faculty Senate. Members shall be nominated by the Committee on 
Committees with the approval of the Senate. The chair of the committee (or his or her desi~nee) 
shall serve as an ex officio, nonvoting member of the Seaate Faculty Consultative Committee. 
Academic professional members must also be eligible to serve in the Senate. 

Duties and Responsibilities 

a. To consult with and advise the president and senior officers it determines appropriate on 
all matters of educational policy and to recommend to the Faculty Consultative 
Committee and the Faculty Senate such actions or policies on educational issues as it 
deems appropriate and necessary. 

b. To recommend to the Faculty Senate policies on the extension of the reseaFeh, teaching, 
aad serviee resources of the University to the people of the State of Minnesota at large 
and to advise the president and senior academic officers with respect to these matters. 

c. To formulate policies governing calendars, and to set the calendar of the University with 
the approval of the Faculty Senate and to awrove any exemptions to that calendar. 

d. To de·relop polieies eoaeemiag speeial aad eoatiHHiag eHltHral aeti·rities ia eooperatioa 
with appropriate aeademie HBits aBd eampHs orgaBizatioas and to foster heighteaed 
eHltHral awaFeaess oa eampHs t9roHgh sHek aetiYities and e•reats as it deems appropriate. 

e. To consult with the executive vice president and provost on all matters of educational 
development and on all proposals related thereto. 

f. To recommend to the Faculty Senate and the president and senior academic officers 
policies concerning University _programs offered for students of especially high ability 
and achievement. 

g. To recommend to the Faculty Senate policies on international education and to advise the 
president and senior academic officers on the operation of international education 
policies. 

h. To make reeoHHB:eadatioas to the FaeHlty Seaate with reSfleet to UBiYersity College and 
its relatioaskip to the total aeadem-ie program of the UaiYersity and to adYise the dean of 
UaiYersity College the College of CoatiaHiag EdHeatioa. 

i h. To review undergraduate group distribution requirements and all proposals related to the 
core curriculum and to examine issues related to duplication of courses between colleges, 
the proliferation of courses that meet the group distribution requirements, and cross
collegiate cooperation. 



j 1. To receive reports on the quality and effectiveness of undergraduate. ~uate. and 
professional education, and to foster improvement of teaching effectiveness and faculty 
evaluation and recognition of excellent teaching. 

* j. To advise the execHti•1e senior vice president for academic affairs and provost on the 
ROTC program and relations between the University and the Department of Defense and 
to recommend to the Faculty Senate policies on University-ROTC relationships. 

I k. To review campus services with respect to compliance with state and federal laws 
regarding admissions, records, and financial aid, and to advise administrative offices and, 
when appropriate, the Senate, on issues concerning the offices dealing with such services. 

m. Te maiHtaiH ceHtact with the ceereiHate campHses threHgh the exchange ef fl'liHHtes 
aevise the PacHlty geHate aHa the pre•1est eH matters relatiHg te classreems. 

H. Te recemmeHe te the FacHlty geHate CeHsHltatiYe CelTllllittee sHch actieHs er pelicies as 
it eeems apprepriate. 

1. To advise the Faculty Senate and the Provost on matters relating to classrooms. 



6. INTERCOLLEGIATE ATHLETICS 

The S't'emll fJhilesefJhy and fJSlicy relatiag te iatercellegiate athletics is estaBlished ey the Beard 
ef Regeats pelicy ea latercellegiate Athletics PflilesefJhy: Twia Cities CIH'lifJHS. That fJSlicy 
recegaizes that 

ParticiiJatiea ia iatercellegiate athletics at the UaiYersity ef 'Miaaeseta is a Yal1:1aele 
SfJfJSrtHB:ity for al-l st1:1deat athletes te SUfJfJlemeat their ed1:1catioa thro1:1gh SfJOrts. The 
fJl:lffJOSe sheHld alvlays ee te IJre•;ide the highest fJOteB:tial for am:atel:lr athletic ex:celleace 
withia the Uai•;ersity's edl:lcatieaal framewerk. (Beard Pelicy, Sec. I) 

It stresses that the welfare ef the smdeats ia the IJregram takes IJrecedeace e•;er ether 
ceasideratioas: 

The IJrimary fJUffJese ef the UB:iYersity's iB:tercollegiate athletics IJregram is te seFYe the 
welleeiag ef smdeats. Th1:1s, the Uai•lersity will fJFSYide smdeat IJarticiiJaats with se1:1ad 
academic ce1:1aseliag aRd SfJfJSrtl:lB:ities te develefJ an academic IJregram with the 1:1ltimate 
geal ef a~aiaiag a degree. Ia additioa, the UB:h•ersity will fJFOYide persoaal g1:1idance &Hd 
ceuaseliag, realistic career IJlanaiag, and the eest fJSssiele facilities, traiaiag, ceachiB:g, 
admiaistratioa, and IJractice and cemiJetitiea ceaditieas aYailaele te helfJ IJartiCifJants 
deYelefJ as respoasiele and healthy iadi•;idl:lals. (ld., Sec. III, sued. 2) 

The Uaiversity's ceHlHI:itmeat te the welleeiag of the iadiYidl:lal smdeat IJafticiiJant, te 
academic standards, aBd te the iategrity ef the Uai•;ersity itself shall at all times take 
IJrecedeace oYer the aeed te IJredHce reYeB:He. (ld., Sec. I, IJara. 5) 

The Pelicy emiJhasizes the imf)ertaace ef equal SfJfJSrtl:laity, smdeat iaYelYemeat, ceHlHI:1:1aity 
e1:1treach, and ethical iategrity. (See. II). It effi:fJhasizes that 

Smdeats whe IJaFticiiJate ia iatercellegiate cemiJetitioa m1:1st meet all &IJIJrOIJriate 
academic standards for adm.-issiea te the Uftiyersity and for eeatiB1:1ed IJregress after 
eegiaaiag an academic IJregram:. A studeat's academic •.verk takes IJrecedeace e;•er 
athletic activity. (ld., Sec., III, sued. 4) 

The Regeats Pelicy declares that all asiJects ef the IJregrams will ee admiB:istered ey ceatral 
admiaistratiea, the athletic directers, and the ceaches, with direct eYersight and iaYel•;emeat ey 
the fac1:1lty reiJreseatatiYes threugh an Assel'IHJly cefHfHi~ee. (Sec. III, s1:1ed. 10, fJar& 2), e1:1t alse 
IJrovides that a commi~ee of this Assel'IHJly is resiJeasieie for the form1:1latioa of all fJSlicy ea 
iatercellegiate athletics withia the fJSlicies fJF8Yided ey the Beard. (Sec. III, sl:ISd. 13.) All 
fJSlicies formHlated ey the commi~ees estaBlished ey this eylaw will ee reiJerted to the A:ssemely 
Steeriag Cefflll'littee for actiea and te the Twia Cities CamfJHS Assemely for informatiea after the 
Assemely Steeriag Cemmittee has acted. The Assemely has the a1:1thority te reYerse er change a 
decisiea ey the Steeriag Committee. 

Te carry Ol:lt these reSfJSB:sieilities delegated to it ey the Beard of Regeats, the Assemely 
estaelishes the followiag ageacies: 

e. The Facl:llty Academic Qyersight Cemmi~ee for latercellegiate Athletics, cemiJesed of 
fac1:1lty, has resiJeasieility for academic IJregress and academic iategrity ia the athletic 
IJregrams, and for moaiteriag eligieility and cemiJliance issues. (See ey lav; 6A.) 

c. TA.e Advisery Committee ea Athletics, ceffi:fJesed ef smdeats, al1:1Hmi, and fac1:1lty and ether 
effi:fJleyees ef the Uaiversity, adYises the Presideat, the respoasiele Yice IJresideB:ts, aBd the 



atftleties aepartmeftts Oft other issaes, iHeladiHg the aehie'r'eftleflt of eqaity, eaaget ana 
faeilities issaes. (See e~ la-w ~8.) 

a. Faealty Represefltatives v(ill represeflt the UHi'rersity ifl external govemiflg orgaHiZatiOflS ana 
will perform other aaties assigHea ifl these e~ l&'NS. (See e~ law ~C.) 

Eaeh of these ageHeies reports to the Assemel~ throagh the I'\ssembl~ SteeriHg Committee. 

E. FACULTY ACADEMIC OVERSIGHT COMMITTEE FOR INTERCOLLEGIATE 
ATHLETICS 

The Faculty Academic Oversight Committee for Intercollegiate Athletics has responsibility for 
eligibility, compliance, and other issues relating to academic integrity of participants in the 
programs. This committee will work closely with the Provost, who as head of academic affairs 
is the senior administrative officer in charge of academic counseling programs for athletes. 

Membership 

The voting membership of this committee consists of six ( 6) members of the tenured faculty, 
plus the two (2) Faculty Representatives and the Chair of the Advisory Committee on Athletics. 
Since the purpose of this committee is to ensure that students who choose to participate in 
athletics have a full opportunity to pursue and complete their University studies, the primary 
qualification for appointment to this committee is a commitment to teaching students, rather than 
a special interest in athletics. 

The Assembly Steering Committee appoints six ( 6) members of the committee after consultation 
with the President. The Committee on Committees will provide a list of candidates for 
consideration. The appointments are subject to approval by the Paealty Assemel~ Twin Cities 
Faculty Dele~ation. The term of office is three (3) years; the initial terms will be arranged so 
that one-third of the terms expire each year. No one may serve more than six (6) consecutive 
years on the committee. 

The Assembl~ SteeriHg Faculty Consultative Committee designates the chair ana Yiee ehair of 
the committee. 

The Director of Academic Counseling and the Director of Compliance are ex officio members, 
without vote. The Committee will hold at least one meeting each semester without the presence 
of the ex officio members. 

The committee will consult regularly with the athletic directors and will meet at least once each 
semester with them to discuss programs and policies for ensuring academic performance and 
compliance with all standards. It will meet at least once each semester with eaeh of the athletic 
directors separate!~ to review the academic performance of the teams withiH that aepa:rtmeflt, the 
support given to academic performance by eaeh of the departments, coaches and teams, and to 
make recommendations in this regard. 

The committee will meet regularly with the Provost or a representative of the Provost's office. 

Duties and Responsibilities 

The Faealty Aeademie Oversight Committee for IHtereoHegiate Athleties has the foHowiHg 
respoHsieilities: 



(A) In cooperation with the office of the Provost, the committee will oversee certification of the 
eligibility of students who participate in varsity athletics programs, in accordance with the 
standards of the NCAA and other external organizations. 

(B) The committee will establish University academic standards for participation in varsity 
athletics, including minimum grade point average and progress toward degree. These standards 
must meet and may exceed the standards established by the NCAA and other external 
organizations and are in addition to the academic standards established by the college in which 
each student is enrolled. The committee will see that students are informed of these standards, 
are warned if they are not making reasonable progress, and are declared ineligible if they fail to 
meet them. 

(C) With the assistance of the office of the Provost, the committee will conduct regular reviews 
of the grade average and progress of each student. It will also regularly evaluate the 
performance of each team in achieving the academic goals of student participants, and will 
advise the directors of athletics concerning the performance of coaches in support of these goals. 
It will also advise the senior administrator responsible for athletics, the Provost, the President, 
and the Assemely Steeriag Faculty Consultative Committee regarding the support for academic 
achievement shown by each of the teams and departments. 

(D) The committee may establish scheduling standards limiting the days in any term that a 
student may be absent to participate in athletic events. It will review every schedule for 
conformity to these standards. In unusual cases, the committee may grant exceptions to that rule. 
All violations of these rules and all exceptions granted to them shall be reported immediately to 
the senior administrator, the Provost, the President, and the Assembly Steering Committee. 

(E) The committee will advise the Director of Academic Counseling regarding matters within the 
authority of that office. 

(F) The committee will receive a report from the Director of Compliance at least once each 
semester regarding significant compliance concerns coming to the attention of that office. It will 
also refer any compliance matters that come to its attention to the Director of Compliance. It 
will report any concerns about compliance issues to the relevant athletic director, the senior 
administrator supervising compliance, the President, and the Assembly Steering Committee. It 
will advise the Director of Compliance regarding matters within the authority of that office. 

(G) The committee (or a representative) will participate in searches for the Directors of Athletics, 
of Academic Counseling and of Compliance, and in searches for major coaching positions, and 
in any periodic comprehensive performance review of these positions, paying particular attention 
to the qualifications of candidates in the fields of academic performance and compliance. 

(H) The committee will advise and consult with the athletics departments to ensure that those 
participating in or employed by the athletics programs observe required standards of compliance 
and academic integrity, and will make such reports and recommendations.as may be necessary. 

(I) The committee will advise the President and the faculty representatives regarding positions 
the University should take on proposed NCAA or other external rules relating to academic 
performance, eligibility, or compliance. 

(J) The committee will perform such other functions as the Asseml:lly Twin Cities faculty 
Dele~ation may assign. 

In evaluating individual or team records, the committee may act as a whole or by subcommittee. 



Because the committee primarily considers matters that are private or personal data under the 
laws governing data privacy, its meetings are closed unless it otherwise directs. 

The committee reports to the Assel:'fl9ly Steerieg Faculty Consultative Committee at least once 
each' semester; this report shall ~ be in writing, bHt shall also be fl£eseRteel QI in person by the 
Chair and an appropriate delegation. 

At least once a year, the voting members of the Committee will meet privately with the President 
to give their candid evaluation of the performance of the departments and teams in achieving 
academic performance and rules compliance. The voting members of the committee may also at 
any time request a private meeting with the President and/or with the Assel:'fl9ly Steerieg Faculty 
Consultative Committee to discuss any matters of concern to them. The ex officio members 
shall not attend such meetings, unless requested to do so by vote of the committee. 

The Senate Office will provide staff assistance for the committee. The Provost will, in 
consultation with the Committee, provide adequate staff assistance drawn from the office of the 
Registrar, the advising offices of colleges, and other administrative offices and assist in the 
preparation, presentation and evaluation of student records. The athletics departments and 
academic counseling and compliance offices will provide information requested by the 
committee. 

No appointed member of the committee may accept any tickets, team travel, or other benefit or 
favor from the athletics departments except as specifically authorized by the President and the 
Faculty Steerieg Consultative Committee. 

The committee deals with eligibility and compliance issues established by the University and by 
the NCAA and external organizations. It does not review the decisions of coaches imposing 
sanctions on athletes for violating team rules. 

1. FACULTY ATHLETICS REPRESENTATIVES 

The Faculty Athletics Representatives will serve as the University's delegates to NCAA, Big 10, 
WCHA and other external organizations. The representatives also will perform certain functions 
prescribed in the rules of those organizations, in these by-laws, and as delegated by the President 
or the Assembly. The authority of the representatives does not displace any of the authority 
granted to the two committees above. The Faculty Athletic Representatives are appointed by the 
President in consultation with the Assembly Steering Committee. Before making an 
appointment the President will give an opportunity for interested faculty members to apply. The 
President will also solicit nominations from the Faculty Academic Oversight Committee and the 
Advisory Committee on Athletics. 

A faculty athletics representative must be a member of the regular faculty who holds permanent 
tenure, and may not hold an administrative office higher than that of a department head or chair. 
The faculty athletics representatives will serve at the pleasure of the President for a three (3) year 
term. No oee may serYe more thae six (6) eoeseeHti'le years ie this offiee. Normally. individuals 
will not serve more than six (6) consecutive years in this office. but the President may. with 
approval of the Faculty Consultative Committee. reappoint an individual as faculty athletics 
representative for additional tenus of up to three years. So long as the University has two faculty 
athletics representatives from the Twin Cities campus. every effort should be made to ensure that 
their tenus are sta&gered. 

The President, in consultation with the Assembly Steering Committee, after receiving the view 
of the Faculty Academic Oversight Committee and the Advisory Committee on Athletics, will 



determine the position the University will take regarding proposed changes in NCAA and other 
external rules. The faculty representatives will faithfully represent this position. 

The Faculty Academic Oversight Committee has primary responsibility for all eligibility and 
compliance issues. If the rules of any external organization require a faculty representative to 
make a decision or recommendation on any matter relating to eligibility or compliance, the 
representative will first refer the matter to the Faculty Academic Oversight Committee and will 
faithfully carry out its recommendation. 

The faculty athletics representatives will report to the Assembly annually in writing. They report 
to the Assembly Steering Committee orally and in writing at least once each semester. 

2. COORDINATION OF OVERSIGHT 

The Chairs of the Faculty Academic Oversight Committee and the Advisory Committee on 
Athletics and the faculty representative(s) will meet periodically with the President, the Provost, 
the senior administrator responsible for athletics, and the Chair of the Assembly Steering 
Committee to coordinate their activities. 



F. FACULTY AFFAIRS COMMITTEE 

The Faculty Mfairs Committee is concerned with policies and procedures that influence the 
personal and professional welfare of the faculty. 

Membership 

The Faculty Mfairs Committee shall be composed of at least 10 members of the faculty, two 
members of the academic professional staff, one graduate assistant and one undergraduate 
student, and ex officio representation as specified by vote of the Faculty Senate. All members 
shall be nominated by the Committee on Committees with the approval of the Faculty Senate. 
The chair (or his/her designee) shall serve as an ex officio nonvoting member of the Faculty 
Consultative Committee. 

Duties and Responsibilities 

a. To examine all policies and procedures of the University which influence the professional 
and personal welfare of the faculty, and to recommend improvements in the design and 
implementation of faculty personnel policies, including such matters as tenure and 
promotion (in conjunction with the Tenure Committee), salary and benefits, faculty 
development, and hiring and retirement alternatives. 

b. To examine and propose University policies and programs associated with faculty 
development. 

c. To examine and propose benefit options and benefit option counseling available for 
current and retired faculty (with the assistance of the Employee Benefits Department). 

d. To review the options, performance, and reporting of the Faculty Retirement Plan, with 
the assistance of the University's Office of Asset Management and Employee Benefits 
Offices and recommend appropriate changes. 

e. To monitor any legislation and other policies affecting faculty welfare. 

f. Interact with the Council of Academic Professionals and Administrators (CAPA) on all 
items that jointly impact academic staff and faculty, such as benefits and retirement. 

g. To recommend to the Faculty Consultative Committee such actions or policies as it 
deems appropriate. 



G. FACULTY COMMITTEE ON COMMITTEES 

Faculty Committee on Committees 

The Faculty Committee on Committees appoints members of certain committees of the Faculty 
Senate and advises the Faculty Consultative Committee on the committee structure of the 
Faculty Senate. 

Membership 

The Faculty Committee on Committees shall be composed of at least 13 and no more than 15 
elected tenured or tenure-track faculty members. at least 2 and no more than 4 elected academic 
professional members. 

Of the faculty/academic professional members. 12 shall be from the Twin Cities campus. There 
shall also be one member each from the Duluth and Morris campuses. All faculty/academic 
professional members shall be elected for three-year terms by the faculty/academic professional 
members of the Senate from these respective campuses. In case of a faculty/academic 
professional vacancy. the remaining faculty/academic professional members. by majority vote. 
shall fill the vacancy by interim appointment until the next general election. 

The Faculty Committee on Committees shall elect its chair from amongst its members for a one
year term of office. The chair is eligible for re-election to that position. The chair shall also 
serve as the chair of the Senate Committee on Committees. 

Duties and Responsibilities 

a. To forward annually to the Faculty Senate for swproval names of faculty members. 
academic professionals. and chairs it recommends for swpointment to those committees 
of the Faculty Senate specified in the Bylaws of the Faculty Senate. The committee shall 
give consideration to 1) representation from the various campuses and units when 
appropriate: 2) the number of committees on which the faculty/academic professional 
member currently is serving: 3) the principle of rotation of committee assignments: 4) the 
recommendations of the respective committee chairs. faculty. academic professional. 
undergraduate student and graduate/professional student members: and 5) expressions of 
interest in committee service offered by faculty and academic professionals. In addition. 
the committee shall select senators for committee membership when appropriate to 
encourage communication between the Faculty Senate and its committees. The 
committee also shall strive to assure full and adequate representation by race. sex. and 
academic rank in constituting committees. 

b. To review periodically the committees of the Faculty Senate and recommend to the 
Faculty Consultative Committee any changes in committee structure. charge. or 
membership which it deems appropriate. 

a. Te f1:1mish the f1:1Y eemmittee a slate ef faeultylaeaelemie prefessieaal eelflHlittee 
aemiaees fer reYiew aRel reeemmeaelatieas. 

e &,. To solicit annually from each newly elected faculty/academic professional member of the 
Faculty Senate a list of Faculty Senate committees on which the senator is serving or has 
an interest in serving. 



e. To eoaeluet a sarvey, at least every three years, of faealty/aeademie tJrofessioaal iaterest 
ia serv-iHg oa committees of the Seaate ana make a SHHHHai)' of tliis stl:lay a·;ailaele to tB:e 
SeHate. 

d. To request annually from deans, directors, and department heads a list of 
faculty/academic professional members who they believe have the requisite interest and 
experience to serve on specific committees. 

e. To select an aaaitioaal votiHg retJreseatative from a eoa eligible coestitaeacy of tB:e 
Uai·;ersity for tJlacemeet oa the BfJfJFOf)riate committee for a term of oae year, if tB:e 
Seaate Coasultative CoHHBittee aetermiaes tHat a eoBlfl'1:ittee of th:e Seaate will aeaefit 
from suck retJreseatatioa. 

g ~- To recommend to the Student Seeate Committee on Committees. the Senate Committee 
on Committees. and the Seeate Faculty Consultative Committee such actions or policies 
as it deems appropriate. 



H. FACULTY CONSULTATIVE COMMITTEES 

The Faculty Consultative Committee shall represent the faculty at large and not the individual 
campuses, institutes, colleges, schools, or departments of the University. 

The Faculty Consultative Committee shall serve as the consulting body to the president and as 
executive committee of the Faculty Senate. 

Membership 

The faculty of the Twin Cities campus and those faculty members on the Duluth campus eligible 
to vote in elections for the Senate shall elect g. 2 members, and the fael:llties faculty of the 
Crook:stoa aBd Morris campuses shall eaeh elect one faculty member. Faculty members shall be 
nominated and elected by procedures established by each campus faculty, subject to the 
following provisions: 

All members of the Faculty Consultative Committee shall hold regular appointment at the 
rank of professor, associate professor, or assistant professor. Individuals holding, in 
addition to their professorial title, a University position carrying as any part of its title, for 
any percentage time, president, vice president, chancellor, provost, dean, executive 
director, librarian, counsel, attorney, or chief of staff at a collegiate or central 
administrative level may not serve on the committee. Individuals holding, in addition to 
their professorial title, an administrative appointment as department chair or department 
head (or its equivalent, such as center director) are eligible to serve on the committee. 

Each campus faculty shall submit to the elerk: of the eaiBJ3l:lS assefBbly a slate of twice as 
many candidates as are to be elected from its numbers. These candidates shall be 
nominated and certified as available according to procedures set forth by each campus 
assembly, aBd shall ee aBROHReed ia the eampl:ls assefBbly doek:et for the fH'st regHlar 
meetiag of tke spriag semester. The clerk of the campus assembly shall distribute,....ey. 
mail, election ballots and slates to all faculty members eligible to vote for members of the 
Senate and shall receive all returns. The election shall be held and completed by April 5 
the end of spring semester. In case of a tie, the clerk shall choose the successful 
candidate by lot. 

For the purposes of this section only, the faculty on the Duluth campus who are eligible 
to vote in Senate elections shall be considered a part of the Twin Cities campus: They 
shall be eligible (1) to vote in elections for the Faculty Consultative Committee and (2) 
for nomination and election to the Faculty Consultative Committee in accord with the 
provisions established a~· tke Tvlia Cities Campl:ls AssefBbly. [Note: '.Vhea a fael:llty 
mefBber from tke DHll:lth 6affiJ3l:lS is eleeted Hader tHis proYisioa, that iadividl:lal shall aot 
ee a memeer of the T'tr.rfR Cities CampHs I<aeHlty Assemely ~teeriag Committee or the 
Twia Cities CampHs AssefBbly ~teeriag CoHlfll:ittee.] in these bylaws. 

Terms of offiee for Fael:llty CoaSHltatiYe Committee memeers shall ee three years; RO 
mefBber is eligiele to serve more thaa two eeaseeHtiYe fall tefHls. I;leetioas shall ee so 
adjHsted tkat tke tefHls of apprmdmately oae third ef the memeers shall expire eaeh year. 

In case of a faculty vacancy, the remaining members of the Faculty Consultative Committee by 
majority vote shall fill the vacancy by interim appointment until the next general election. 

Articles II. Section 2Cfl. Article IV. Section 2(fl and Article VI. Section 2(el of the Rules 
governing absences from committee meetings and Article I. Section 4 and Article Ill. Section 4 



of Bylaws ~overnin~ absences from Senate meetin~s shall apply to the Faculty Consultative 
Committee. 

The chair of the Faculty Consultative Committee shall be elected by their respective members 
from among their number for a one-year term of office. Chairs shall be eligible for re-election to 
that position. The chair of the Faculty Consultative Committee shall serve as chair of the Senate 
Consultative Committee. 

The ex officio members of the Faculty Consultative Committee are: 

--The vice chair of the Faculty Senate (ex officio voting). 
--The chairs of the Academic Health Center Faculty Consultative. Educational Policy, Faculty 
Mfairs, Finance and Planning, and Research Committees (ex officio nonvoting). If a HOH faealty 
memeer is appoiatea as ekair of oae of tHese fear eoHllH:ittees, tkea tke faealty memeers of tkat 
eommittee skall eleet from amoag tkemselYes a represeatatiYe to the Faealty CoasaltatiYe 
Committee. 
--The past chair of the Faculty Consultative Committee for the year following his or her service 
as chair, irrespective of the term to which that individual was originally elected (ex officio non
voting). 
-- One representative of the faculty on the Duluth campus eligible to vote in Senate elections (ex 
officio non-voting). This representative shall be elected in accord with procedures established by 
the eligible Duluth faculty. The ex officio Duluth representative may send an alternate to 
Faculty Consultative Committee meetings. 
--The faculty legislative liaison(s) (ex officio non-voting). 

Duties and Responsibilities 

a. To meet separately, wkea aeeessary, to Eliseass Vlitft tke presiaeat, or otHers, matters of 
eoaeem to tke faealty. · 

9. To sep;e as tke exeet:lti';e eommittee ana steeriag eommittee of tke Faealty Seaate. 

e. To aet oa aekalf of tke Faealty Seaate wkea a Eleeisioa is reqairea prior to tke aext 
sekeaalea meetiag of tke Faealty Seaate ana '.vaea a Eleeisioa is reqairea wkea it woala 
aot be possiale to eoayeae a speeial meetiag of tke Faealty Seaate ia a timely fashioa; 
saek aetioas will he repartee to tke Faealty Seaate at its aext meetiag aBEl tke Faealty 
Seaate may tkea oYermle tke Faealty CoasaltatiYe Committee. 

Consultative 

a. To discuss with the president and other University officers issues or policies of the University 
of concern to the faculty and. as appropriate. to make recommendations conceruin~ such matters 
to the Faculty Senate. 

b. To initiate whatever studies it deems necessary and awropriate or to request such studies from 
the president or senior academic officers or from committees of the Faculty Senate. 

c. To consult with the president or senior academic officers. in cooperation with the Finance and 
Plannin~ Committee. on plannin~ and on the annual bud~et and the biennial request. 

d. To advise the president on procedures for malcin~ major administrative appointments and to 
participate in the selection process. 



e. To receive from any faculty member notification of concerns which may require consultation 
with the president or senior academic officers. 

Steerin~ 

a. To superintend and direct all committees of the Faculty Senate. which includes the authority to 
require that any committee of the Faculty Senate report on anY matter within its jurisdiction 
within 30 days. 

b. To receive recommendations of any faculty member who wishes to present a proposal to the 
Faculty Senate and to refer or act upon such recommendations as it deems appropriate. 

c. To route to the appropriate body all documents. proposals. or papers on anY matter pertaining 
to the affairs of the Faculty Senate. 

d. To convene on a regular basis the chairs of Faculty Senate committees as a coordinating 
committee to discuss and track agenda items. 

e. To serve as a coordinatin~ body between the president and the Faculty Senate or a committee 
of the Faculty Senate. 

f. To be responsible for the preparation and distribution of the agenda for each meetin~ of the 
Faculty Senate in accordance with the Constitution. Bylaws. and Rules of the Faculty Senate. 

~· To recommend. with the approval of the Faculty Senate. such rules of procedure as are not 
provided in the Constitution or Bylaws. 

h. To keep the published Constitution. Bylaws. and Rules of the Faculty Senate up to date. 

Executive 

a. To serve as a deliberative body of the Faculty Senate on all miUor items it deems necessary 
and appropriate. 

b. To act on behalf of the Faculty Senate when a decision is required prior to the next scheduled 
meeting of the Faculty Senate and when a decision is required when it would not be possible to 
convene a special meeting of the Faculty Senate in a timely fashion: such actions will be rworted 
to the Faculty Senate at its next meetin~ and the Faculty Senate may then overrule the Faculty 
Consultative Committee. 

c. To examine any action taken respecting the University by the Board of Regents. the central 
administration. or by another individual or body havjn~ anY relationship with the University. 

d. To appoint or assist in appointing. when requested. members of non-Senate committees. 

e. To appoint special committees or subcommittees or to employ other devices which it deems 
necessazy and apprQpriate. 

f. To report regularly on any matters which. in its judgment. should be brought to the attention of 
the University at large or specifically to the attention and consideration of the Faculty Senate. 

g. To dispose .of business which appears to be not germane to the purposes of the Faculty Senate. 



h. To make editorial changes in Faculty Senate policies and documents (includin~ the 
constitution. bylaws. and rules) to reflect changes in titles of administrative offices or officers: 
the chau~es will be reported to the Faculty Senate for information. 

i. To provide for a Business and Rules Committee composed of the Chair and Vice Chair of the 
Faculty Consultative Committee. the Clerk of the Senate. and the Yice Chair of the Senate. The 
Chair of the Faculty Consultative Committee shall serve as chair of the Business and Rules 
Committee. The Business and Rules Committee shall be responsible for drafting the docket of 
the Faculty Senate. 



I. FINANCE AND PLANNING COMMITTEE 

The Finance and Planning Committee serves as the consultative body to the president and senior 
aeademie University officers on all major issues of badget aad planning, budget. resource 
allocation policy. and University operations. iReladiRg tfte eapitaJ reEJaest. 

The committee is expected to consider matters of University-wide policy or effect. 

The Committee may, from time to time, act as a Twin Cities campus committee, and take up 
matters exclusively of concern to the Twin Cities, and may appoint subcommittees to deal with 
issues that pertain to the entire University or only to the Twin Cities campus. 

Membership 

The Finance and Planning Committee shall be composed of 10 faculty members, 2 academic 
professional members, 4 students, 2 civil service staff members, and ex officio representation as 
specified by vote of the Senate. Faculty/academic professional and student members shall be 
nominated by the Committee on Committees with the approval of the Senate. Civil service 
members shall be appointed by the Civil Service Committee. All terms (except student terms) 
shall be for four years. The Committee may, on its own authority, add to its ex officio 
membership by requesting that faculty or student chairs and/or other members of standing 
subcommittees serve on the Committee. 

Duties and Responsibilities 

a. To consult with and advise the president and senior aeademie University officers on planning. 
and in particular on financial and operational planning. tf:te developmeRt of tf:te bieRRiaJ reEJaest 
aRd tae anRaaJ badget aRd to review tfte implemeRtatioR of tfte aRRaaJ badget. 

b. To consult with and advise the president and senior academic and financial officers on the 
development of the biennial request. of supplemental budget requests. and the annual budget and 
to review the implementation of the annual budget. fiRaaeiaJ aspeets of aJl major proposaJs and 
poliey iRitiatives. 

c. To consult with and advise the president and senior aeademie University officers on plar.fiiRg. 
the development of the University's capital budget and capital plans. the biennial capital request. 
supplemental capital requests. and the implementation of capital projects. 

d. To participate in the development and review of all pliysical facilities planning. 

e. To consult with and advise the president and senior aeademie University officers on EJHestioRs 
of spaee aJloeatioR ROt restrieted to tfte iRtemaJ eoReems of iRdi'tiduaJ eolleges and to moRitor 
tf:te eoRsisteRey of pf:tysieal plaRt and spaee alloeatioR deeisioRs •.vitf:t tfte Us:h•ersity HlissioR aad 
edueatioRaJ poliey. the financial and operational aspects of all major proposals and policy 
initiatives. 

f. To consult with and advise the president and senior University officers on other questions of 
resource allocation. including space allocation. 

g. To consult with and advise the president and senior University officers on the periodic review 
of University operations. 

f:. h.. To recommend to the faculty Consultative Committee. Senate Consultative Committee......m: 
to other Senate committees such actions or policies as it deems appropriate. 



i. To take up other matters as shall be referred to the committee by the Faculty Consultative 
Committee. the Senate Consultative committee. or other Senate Committees. , 



· J. JUDICIAL COMMITTEE 

Membership 

The Judicial Committee shall be composed of at least 9 members of the faculty. Members shall 
be nominated by the Faculty Committee on Committees with the approval of the Faculty Senate. 

Duties and Responsibilities 

a. To dischar~e t+he powers, duties, and procedures of the Judicial Committee 8fe ~ set 
forth in Faculty Tenure and in the Judicial Committee's Rules of Procedure. 

b. To hear complaints by faculty members claiming violations to the Tenure Code in the 
areas of: academic freedom: personnel (promotion) decisions concerning tenured faculty; 
personnel decisions concerning probationary faculty; improper refusal of a new 
appointment to a non-regular faculty member; unrequested leave of absence from 
disability; termination or suspension of a faculty appointment for cause; termination or 
suspension in instances of fiscal emergency. Faculty members may briag Hlese types of 
eases lodge these types of complaints directly to the Judicial Committee without first 
going through other grievance procedures. 

c. To hear complaints of faculty members arising witlHa Hie eoatex.t of either from a case 
properly before the Judicial Committee as described in Section (b) above. or from a case 
heard initially before another grievance body (or bodies) at the University. In the latter. 
that is. the Judicial Committee has appellate jurisdiction over any other case brou~ht by a 
faculty member who asserts that be or she has been adversely affected by action that 
violates regulations in Faculty Tenure. 

d. To cooperate with Hie URiversity Grie·1aaee Offieer and Hie Uai·1ersity Grievan:ee 
Committee other grievance bodies or related committees. especially the University 
Conflict Resolution Office and the University Conflict Resolution Committee regarding 
the routing of complaints and appeals; relatiRg to aeademie freedom and respoRsibility 
aad oHier grie•1an:ees and to make recommendations regarding them. 

e. To recommend to the Faculty Consultative Committee such actions or policies as it 
deems appropriate. 



K. NOMINATING COMMITTEE 

The Nominating Committee is responsible for identifying Twin Cities candidates for the 
Committee on Committees and for the Faculty Steering Consultative Committee and for 
overseeing elections to those two committees. 

Membership 

The Nominating Committee shall consist of at least nine tenured or tenure-track faculty 
and at least two academic professional staff members. Both the faculty and the aeademie 
professional members shall serv:e fur three year terms. In case of a vacancy, the 
remaining members, by majority vote, shall fill the vacancy by interim appointment until 
the next general election. 

The Twin Cities members of the Faculty Steering Consultative Committee shall nominate 
and certify as available twice as many tenured or tenure-track faculty members as there 
are faculty seats available seats on the Nominating Committee. The Council of 
Academic Professionals and Administrators shall nominate and certify as available twice 
as many academic professional staff members as there are academic professional seats 
available on the Nominating Committee. 

1. The faculty nominations will be. presented at the first Assel'l'lhly meeting of £! spring 
semester meeting of the Twin Cities Faculty Delegation. Additional nominations, 
certified as available, may be made by: (1) petition of 12 voting members of the faculty 
(for faculty mel'l'lhers) or 12 ·;oting mel'l'lhers of the aeademie professional staff (fur the 
aeademie professional members), provided that the petition is in the hands of the clerk of 
the Assel'l'lhly Senate the day before the Assel'l'lhly Twin Cities Faculty Delegation 
meeting; (2) nomination on the floor of the Assel'l'lhly Twin Cities Faculty Delegation. In 
the event there are additional nominations, the Assel'l'lhly Twin Cities Faculty Delegation 
shall by vote reduce the slate to twice the number to be elected, and shall forward the 
results to the clerk of the Assel'l'lhly Senate. 

The Twin Cities Faculty Delegation shall then vote on the slate by secret ballot at the 
spring semester meeting when the slate of candidates is presented. In case of a tie, the 
clerk shall choose the successful candidate by lot. 

2. The academic professional and administrative candidates will be elected by the 
Council of Academic Professionals and Administrators. 

In those instances when an incumbent member of the Nominating Committee is eligible 
for re-election, the Faculty Steering Consultative Committee (for a faculty member) or 
the Council of Academic Professionals and Administrators (for an academic professional 
member) may present to the Twin Cities Faculty Delegation or the Council of Academic 
Professionals and Administrators. as appropriate, the name of that individual te-the 
Assel'l'lhly for confirmation of reappointment without another candidate on the ballot to 
fill the position. A proposed confirmation of reappointment would not preclude 
additional nominations made according to the provisions of the preceding paragraph; any 
such nomination must stipulate against whom the nominee will run. 

The Assel'l'lhly shall then ·;ote on the slate by secret ballot at the first meeting of spring 
semester. In ease of a tie, the clerk shall choose the successful candidate by lot. 

Duties. and Responsibilities 



a. The faculty members of the Nominating Committee shall nominate and certify as 
available twice as many faculty candidates as are to be elected each year from the 
Twin Cities campus and from those faculty from the Duluth campus eligible to 
vote in Senate elections to the Uaiversity Seaate Faculty Consultative Committee. 
These candidates shall be announced in the Twin Cities Camp1:1s Assembly 
Faculty Delegation docket for the first meetiag of the ~ spring semester meeting. 
Additional nominations, certified as available, may be made by: (1) petition of 12 
voting members of the faculties, provided that the petition is in the hands of the 
clerk of the A.ssembly Senate the day before the Assembly Twin Cities Faculty 
Delegation meeting; (2) nomination on the floor of the Assembly Twin Cities 
Faculty Delegation. The fae1:1lty represeatatives of the Assembly Twin Cities 
Faculty Delegation shall by vote reduce the slate to twice the number to be elected 
and shall forward the results to the clerk of the UHiversity Seaate Twin Cities 
Faculty Delegation. Election procedures shall be in accordance with Article ill, 
Section 3, of the UHiversity Faculty Senate Bylaws. 

b. Both the faculty and academic professional members of the Nominating 
Committee shall nominate and certify as available twice as many faculty/academic 
professional candidates for the Committee on Committees as are to be elected each year. 

1. +hese The faculty candidates for the Committee on Committees shall be announced in 
the Assembly Twin Cities Faculty Delegation docket for the last meetiag of the aeaaemie 
year at a spring semester meeting. Additional nominations, certified as available, may be 
made by: (1) petition of 12 voting members of the faculty or academic professional staff 
eligible to serve in the Assembly Twin Cities Faculty Delegation, provided that the 
petition is in the hands of the clerk of the Assembly Twin Cities Faculty Delegation the 
day before the Assembly Twin Cities Faculty Delegation meeting; (2) nomination on the 
floor of the Assembly Twin Cities Faculty Delegation. At the last Assembly meetiag of 
the year meeting when the slate is presented and approved, the Twin Cities Faculty 
Delegation the fae1:1lty/aeaaemie professioaal represeatatives of the Assembly shall elect 
by secret ballot members of the Committee on Committees for three-year terms. Ne 
fae1:1lty/aeaaemie professioaal member is eligible to seF¥e more than two eoasee1:1tive full 
terms. In case of a tie, the clerk shall choose the successful candidate by lot. 

2. The academic professional candidates for the Committee on Committees shall be 
elected in accord with procedures established by the Council of Academic Professionals 
and Administrators. 

c. In those instances when a member of the Committee on Committees is eligible 
for re-election, the Nominating Committee may present the name of that individual to the 
Assembly Twin Cities Faculty Delegation or the Council of Academic Professionals and 
Administrators. as appropriate. for confirmation of reappointment without another 
candidate on the ballot to fill the position. A proposed confirmation of reappointment 
would not preclude additional nominations made according to the provisions of the 
preceding paragraph; any such nomination must stipulate against whom the nominee will 
run. 

&-g. To oversee the conduct of the elections of the members of the Committee on 
Committees and the Twin Cities members of the Faculty Steeriag Consultative 
Committee. 

a~- To report to the Faculty Steeriag Consultative Committee or the Council of 
Academic Professionals and Administrators any issues or problems it encounters which 



require the attention of the Assembly Twin Cities Faculty Delegation or the Council of 
Academic Professionals and Administrators. 



L. RESEARCH COMMITTEE 

The Research Committee represents the interests of faculty, academic professionals, students, 
and civil service staff in research and support for research at the University. 

Membership 

The Research Committee shall be composed of 15 faculty members, 2 academic professional 
members, 3 students, one civil service staff member, and ex officio representation as specified by 
vote of the Senate. Faculty/academic professional and student members shall be nominated by 
the Committee on Committees with the approval of the Faculty Senate. Academic professional 
members must be eligible to serve in the Senate. Civil service members shall be appointed by 
the Civil Service Committee. 

The faculty/academic professional members shall be selected to represent the range of research 
and scholarship disciplines at the University, with members drawn from the health sciences, 
biological/agricultural sciences, physical sciences and engineering, the social sciences, 
professional schools, and the arts and humanities. 

Duties and Responsibilities 

a. To recommend to the Seaate Faculty Consultative Committee such policies as it deems 
necessary and appropriate with respect to research activities, facilities, personnel, and 
patents. 

b. To consult with and advise the president and senior academic officers on the stimulation 
of and support for research activities. 

c. To assist in the evaluation of research programs within the University. 

d. To speak for the faculty on governmental, industrial, and other private sector and 
foundation support of the research programs of the University. 

e. To advise the Vice President for Research and the Eillean of the Graduate School on 
matters relating to research. 

f. To appoint one of its members to serve on any admiaistrative advisory committee 
appointed to deal with animal care and one of its members to serve on any admiaistrative 
advisory committee appointed to deal with the use of human subjects in research. These 
representatives shall ensure that policy questions generated by these committees shall be 
referred to the Faculty Senate through the Research Committee. 



Motion for Item 10, University Senate Committee Charges, on the April28, 2005, University Senate agenda 

COMMENT: 

10. SENATE CONSULTATIVE COMMITTEE 
University Senate Committee Charges 

Action by the University Senate 
(10 minutes) 

As an amendment to the University Senate Bylaws, a motion requires either a majority of all 
voting members of the University Senate (123) at one regular or special meeting, or a majority of 
all members of the University Senate present and voting at each of two meetings. 

MOTION: 

To amend the University Senate Bylaws, Article II, Section 5 as follows (language to be added is 
underlined; language to be deleted is struck oHt): 

UNIVERSITY SENATE BYLAWS 

ARTICLE II. COMMITTEES OF THE UNIVERSITY SENATE (Changes to this article 
are subject to vote only by the University Senate) 

5. Committee Charges 

A. ADVISORY COMMITTEE ON ATHLETICS 

The Advisory Committee on Athletics provides consultation and advice to the President, the 
senior administrator responsible for athletics, and the departments of intercollegiate athletics on 
policies and other major decisions. 

Membership 

The Advisory Committee on Athletics shall consist of the following voting members: 

(1) a Chair, who must be a tenured faculty member, who holds no administrative appointment 
higher than department chair or head, appointed by the President after consultation with the 
Assembly ~teeriRg Senate Consultative Committee, for a term of one year; 

(2) four (4) members of the faculty or academic staff (at least two of whom shall be members of 
the tenured faculty), appointed by the President after consultation with the faculty members of 
the Assembly Steering Committee, for terms of three (3) years; 

(3) the Faculty Representatives to the NCAA; 

( 4) the chair of the Faculty Academic Oversight Committee on Intercollegiate Athletics, or a 
member designated by that committee; 



(5) a dean, appointed by the President after consultation with the Twin Cities' deans, for a term 
of three (3) years; 

( 6) four ( 4) students, two of whom will be appointed by the President after consultation with the 
student members of the Assembly Steering Committee, for terms of one year, and two of whom 
will be selected by the representatives of students in the intercollegiate athletic progtams for 
terms of one year; 

(7) two graduates of the University, appointed by the President after appropriate consultation for 
terms of three (3) years; 

(8) one University civil service employee, appointed by the Civil Service Committee for a term 
of three (3) years. 

The appointments are subject to approval by the Assembly. The President designates a vice 
chair from among the other tenured faculty members of the committee. No one, other than the 
faculty representatives, may serve more than six (6) consecutive years on this committee. Initial 
appointments will be arranged to provide for partial replacement of the committee each year. 

The director of intercollegiate athletics, the director of academic counseling and the director of 
compliance shall serve as non-voting ex officio members. 

Duties 

The Advisory Committee on Athletics will advise and consult with the President, the responsible 
senior administrators, and the athletic directors on policies and major decisions relating to 
intercollegiate athletics at the University. Regents' policy delegates immediate administration of 
the athletics departments to the President, the central administration, and the athletic directors; 
this committee has no direct role in the day-to-day management of the departments. These by
laws delegate responsibility for academic and compliance issues to the Faculty Oversight 
Committee; this committee has no involvement in those issues. 

The committee has the following responsibilities: 

(A) The committee will advise the athletic directors regarding policies and major decisions 
relating to their programs and operations, except for matters within the authority of the Faculty 
Academic Oversight Committee on Intercollegiate Athletics. 

(B) When requested by the Faculty Academic Oversight Committee on Intercollegiate Athletics, 
the committee will assist that committee in carrying out its responsibilities. 

(C) The committee will advise and consult on issues of equity and student welfare. 

(D) The committee will advise and consult regarding the finances of the athletics departments. 

(E) The committee will advise and consult regarding the physical facilities and services and their 
use. 

(F) The committee will advise and consult on personnel matters of the athletics department. 

(~ Q) The committee (or its representative) will participate in searches for the directors of 
intercollegiate athletics and for major coaching appointments and for directors of academic 
counseling and compliance and will participate in any periodic comprehensive performance 
reviews of those positions. 



(G H) The committee will advise the President and the faculty representatives regarding the 
positions that should be taken on behalf of the University in the NCAA and in other external 
bodies. 

(H l) The committee will advise and consult regarding the activities of booster clubs and other 
support organizations. 

(J I) The committee will perform such other functions as the Assembly Twin Cities Dele&ation 
may assign. 

The committee reports to the Assembly 8teeriag Faculty Consultative Committee at least once 
each semester, this report may be in writing, but this report ·.vill also be ill: presented in person by 
the Chair and a suitable delegation. 

At least once a year, the voting members of the Committee will meet privately with the President 
to give their candid evaluation of the management of the departments. The voting members of 
the committee may also request a private meeting with the President and/or with the Assembly 
8teeriag Faculty Consultative Committee to discuss any matters of concern to them. The ex 
officio members shall not attend such meetings, unless requested to do so by vote of the 
committee. 

The 8eaate Offiee will provide staff assistaaee for the eommittee. 



B. ALL-UNIVERSITY HONORS COMMITTEE 

The All-University Honors Committee solicits and reviews nominations for all-University 
honors. 

Membership 

The All-University Honors Committee shall be composed of no more than 8 faculty members 
(including one from each coordinate campus. where appropriate), 2 academic professionals, 3 
students, 5 alumni, and ex officio representation as specified by vote of the Senate. 
Faculty/academic professional and student members shall be nominated by the Committee on 
Committees and approved by the president. Alumni members shall be appointed by the 
president in consultation with the director of alumni relations. 

Duties and Responsibilities 

a. To solicit campuses, institutes, schools, and colleges for nominations for various 
University honors, naming of buildings, and nominations for outstanding achievement 
awards. 

b. To S6feeft review such material and make recommendations to the president, who will 
refer such matters to the Board of Regents for final selection. 

c. To keep all deliberations and votes confidential except where publication is necessary for 
official purposes. 

d. To recommend to the Senate Consultative Committee such actions or policies as it deems 
appropriate. 



C. DISABILITIES ISSUES COMMITTEE 

The Disabilities Issues Committee recommends University policies, procedures, programs. and 
services concerning faculty/academic professionals, students, and staff with disabilities. 

Membership 

The Disabilities Issues Committee shall be composed of at least 7 faculty members, 2 academic 
professional members, 2 students (at least one graduate and one undergraduate), 2 civil service 
staff members, and ex officio representation as specified by vote of the Senate. Faculty, 
academic professional, and student members shall be nominated by the Committee on 
Committees with the approval of the Senate. Civil service members shall be appointed by the 
Civil Service Committee. 

Duties and Responsibilities 

a. To advise the president and administrative offices, including the Disability Services 
Office and the University ADA Coordinator, on policies, programs, and services for 
students and employees. 

b. To promote compliance with laws relating to students and staff with disabilities. 

c. To review policies and practices in light of legal compliance aspects, deployment of 
resources, and effectiveness in meeting the needs of the University community, and to 
recommend changes. 

d. To inform the University community to the special concerns of its members with 
disabilities and of the available resources. 

e. To eriag CORcems to the 8eaate, as appropriate. 

~. To recommend to the University Senate and the Senate Consultative Committee SHefl: 
resolutions. actions or policies as it deems appropriate. 



D. EQUITY, ACCESS, AND DIVERSITY COMMITTEE 

Membership 

The Equity, Access & Diversity Committee shall be composed of at least 7 faculty members, 2 
professional and academic staff members, 2 civil service staff members, 6 students, and ex 
officio representation as specified by vote of the Senate. Civil service members shall be 
appointed by the Civil Service Committee. Each coordinate campus shall have at least 1 student 
representative and, where appropriate, 1 faculty or academic professional representative. 
Members should reflect the racial and ethnic diversity of the campus. Campuses are encouraged 
to maintain or develop campus committees on related issues. The committee may form standing 
or temporary subcommittees or task forces on specific issues as appropriate. 

Duties and Responsibilities 

a. To advise the president and administrative offices on the impact of University policies, 
programs and services on equal opportunity, affirmative action and diversity from a 
system perspective. 

b. To promote compliance among the University community with equal opportunity, 
affirmative action and diversity laws and policies relating to students and staff. 

c. To review policies, programs and services related to equal opportunity for and the 
diversity of students and employees, and recommend any changes. 

d. To bring concerns to the Senate, as appropriate. 

e. To recommend to the Senate Consultative Committee such actions or policies as it deems 
appropriate. 

f. TH:e role and performance of tH:e Eq1:1ity, Access, and Diversity Committee will ee 
reviewed d1:1ring tH:e 2002 2003 academic year, 'NitH: a special emphasis on tH:e eKtent to 
whicH: tH:e 'Nork of tH:e eKisting Committee on Eq1:1al Opport~:~nity for ·women H:as eeen 
carried forward. 

~ . •. 



E. FINANCE AND PLANNING COMMITTEE 

The Finance and Planning Committee serves as the consultative body to the president and senior 
academic University officers on all major issues of budget aHd planning, budget. resource 
allocation policy. and University operations. iHeludiHg tHe capitaJ: reqHest. 

The committee is expected to consider matters of University-wide policy or effect. 

The Committee may, from time to time, act as a Twin Cities campus committee, and take up 
matters exclusively of concern to the Twin Cities, and may appoint subcommittees to deal with 
issues that pertain to the entire University or only to the Twin Cities campus. 

Membership 

The Finance and Planning Committee shall be composed of 10 faculty members, 2 academic 
professional members, 4 students, 2 civil service staff members, and ex officio representation as 
specified by vote of the Senate. Faculty/academic professional and student members shall be 
nominated by the Committee on Committees with the approval of the Senate. Civil service 
members shall be appointed by the Civil Service Committee. All terms (except student terms) 
shall be for four years. The Committee may, on its own authority, add to its ex officio 
membership by requesting that faculty or student chairs and/or other members of standing 
subcommittees serve on the Committee. 

Duties and Responsibilities 

a. To consult with and advise the president and senior academic University officers on planning. 
and in particular on financial and operational planning. tHe developmeHt of tHe bieHHial request 
aHd tHe aHHual budget aHd to revievl tHe implemeHtatioH of tHe aHHual budget. 

b. To consult with and advise the president and senior academic and financial officers on the 
development of the biennial request. of supplemental budget requests. and the annual budget and 
to review the implementation of the annual budget. fiHaHcial aspects of aJ:l major proposals aHd 
policy iHitiatives. 

c. To consult with and advise the president and senior academic University officers on plaHHiHg. 
the development of the University's capital budget and capital plans. the biennial capital request. 
supplemental capital requests. and the implementation of capital projects. 

d. To participate in the development and review of all physical facilities planning. 

e. To consult with and advise the president and senior academic University officers on questioHs 
of space allocatioH Hot restricted to tHe iHtemal coHcems of iHdividual colleges aHd to moHitor 
tHe coHsisteHcy of pHysical plaHt aHd space allocatioH decisioHs 'NitH tHe UHiversity missioH aHd 
educatioHal policy. the financial and operational aspects of all major proposals and policy 
initiatives. 

f. To consult with and advise the president and senior University officers on other questions of 
resource allocation. including space allocation. 

g. To consult with and advise the president and senior University officers on the periodic review 
of University operations. 

f. h. To recommend to the Faculty Consultative Committee. Senate Consultative Committee~ 
to other Senate committees such actions or policies as it deems appropriate. 



i. To take up other matters as shall be referred to the committee by the Faculty Consultative 
Committee. the Senate Consultative committee. or other Senate Committees. 



F. INFORMATION TECHNOLOGIES COMMITTEE 

The Information Technologies Committee represents faculty, academic professional, civil 
service and student interests in the development, implementation, and distribution of information 
technologies at the University. Information technologies include information systems (including 
their associated hardware and software) and the electronic exchange of information among 
faculty, staff and students. 

Membership 

The Information Technologies Committee shall be composed of 8 faculty members (with at least 
7 of these members being regular teaching/research faculty), 4 academic professional members, 
1 civil service staff member, and 3 student members (with at least one undergraduate and one 
graduate student). The membership shall be selected to represent the University broadly, 
including the colleges, coordinate campuses or research institutes. The Chief Information 
Officer, or his/her designate, shall serve in an ex-officio capacity. Other designated 
representatives of University departments or agencies with strong information technology 
interests are also encouraged to participate. These include equivalent committees at the college 
or campus level, the University Librarian, and the directors of distance education and 
administrative systems. Members shall be nominated by the Committee on Committees with the 
approval of the Senate. Civil service members shall be appointed by the Civil Service 
Committee. The terms of members shall be staggered so as to provide continuity in the activities 
of the committee. 

Duties and Responsibilities 

a. To make recommendations to the Senate on matters concerned with policies and 
administration of information technologies. 

b. To monitor the working of existing policies, advise the president, vice presidents and 
chief information officer, review major initiatives and propose new initiatives for the 
deployment and advancement of information technologies. 

c. To coordinate recommendations with the appropriate Senate and non-Senate committees, 
and the Senate Library, Faculty Affairs and Educational Policy Committees. 

d. To recommend to the Senate Consultative Committee such actions or policies as it deems 
appropriate. 



G. LIBRARY COMMITTEE 

The Library Committee represents faculty, academic professional, and student interest in the 
University libraries. 

Membership 

The Library Committee shall be composed of 12 faculty/academic professional members, 4 
students, and ex officio representation as specified by vote of the Senate. Members shall be 
nominated by the Committee on Committees with the approval of the Senate. Academic 
professionals members must also be eligible to serve in the Senate. 

Duties and Responsibilities 

a. To make recommendations to the Senate on all matters concerned with the policies and 
administration of University libraries. 

b. To advise the directors and other heads of University libraries. 

c. To evaluate University-wide library facilities, services, and collections. 

d. To recommend to the Senate Consultative Committee such actions or policies as it deems 
appropriate. 



H. SOCIAL CONCERNS COMMITTEE 

The Social Concerns Committee is primarily concerned with the interrelationship between the 
University and the broader social community. It is concerned with the nature and extent of the 
University's response to social problems concerns. 

Membership 

The Social Concerns Committee shall be composed of 7 faculty members, 3 academic 
professional members, 7 students, 3 civil service staff members, 3 alumni representatives, and ex 
officio representation as specified by vote of the Senate. Faculty/academic professional and 
student members shall be nominated by the Committee on Committees with the approval of the 
Senate. Civil service members shall be appointed by the Civil Service Committee. The alumni 
members shall be appointed by the president in consultation with the director of alumni relations. 

Duties and Responsibilities 

a. To make recommendations to the Senate for the University's response to social problems 
concerns and to advise the president and senior academic officers with respect to these 
matters. 

b. To initiate on a regular basis campus fora on current controversial issues. 

c. To annually determine which of the University's investments have shareholder 
resolutions that should be of concern to the University and to recommend specific votes 
on these resolutions. 

ed. To recommend to the Senate Consultative Committee such actions or policies as it deems 
appropriate. 



I. STUDENT ACADEMIC INTEGRITY COMMITTEE 

The Student Academic Integrity Committee is an advisory body to the EKecutive Vice PresideRt 
aRd Proyost Senior Vice President for Academic Affairs and Provost and to the administrative 
officers responsible for education, outreach, and sanctions related to issues of academic integrity. 

Membership 

The Student Academic Integrity Committee shall be composed of 8 faculty/academic 
professional members (including at least one each from CrookstoR, Morris, and the Twin Cities), 
at least 4 of whom must be members of the tenured or tenure-track faculty and 5 students (at 
least one of whom shall be a graduate or professional student and at least one of whom shall be 
an undergraduate student from each of the Crookston, Duluth, Morris and Twin Cities 
campuses). The chair of the committee shall be a member of the tenured faculty. Academic 
professional members must be eligible to serve in the Senate. The EKecuti're Vice PresideRt aRd 
Pro'rost Senior Vice President for Academic Affairs and Provost (or a designee) and the 
academic integrity officer shall be ex officio members. The chair and committee members will 
be nominated by the Committee on Committees iR coRsultatioR witH tHe EKecutiYe Vice 
PresideRt aRd with the approval of the University Senate. 

Duties and Responsibilities 

C ,a. To review the appropriateness and adequacy of the mechanisms to deal with academic 
miscoRduct cases integrity in the University as a whole, on each of the campuses, and in 
each of the colleges, and to make recommendations to the EKecutiYe Vice PresideRt 
appropriate campus administrators and the University Senate for revisions of University 
policies that are necessary to ensure academic integrity. 

A h. To advise the appropriate campus administrators who have primary responsibility for 
academic integrity academic iRtegrity officer on all matters the committee deems 
appropriate, including but not limited to ( 1) ways to make academic integrity an abidiRg 
coRcem integral value of the University, (2) the development and dissemination of best 
practices to ensure academic integrity, (3) processes and procedures for considering 
allegations of student academic misconduct, and ( 4) the nature of sanctions that should be 
imposed on those who are found to have violated University rules concerning academic 
integrity. 

e. To determiRe tHe form of a staRdard statemeRt or pledge acknowledgiRg tHe standards of 
academic iRtegrity to ee made ey eacH studeRt, and tHe appropriate frequeRc~· aHd meaRs 
of makiRg sucH a statemeRt or pledge. 

-9 ~. To advise tHe academic iRtegrity officer OR tHe maiRteRaRce of records of academic 
miscoRduct allegatioRs aRd tHeir dispositioR aRd to review records of academic 
misconduct alle~ations tHese recoFds in order to make policy recommendations to the 
EKecutiYe PresideRt appropriate campus administrators who have primary responsibility 
for academic integrity and the Senate. 

e. To adYise tHe academic iRtegrity officer regardiRg procedures to ee followed and 
admiRistrative assistaHce to ee gi'>'eR iR tHe iRYestigatioR of suspected violatioRs of tHe 
staHdards of academic iRtegrity aRd iR proceediRgs iRvolYiRg sucH allegatioRs. 

fi: d. To advise the EKecutive Vice PresideRt Senior Vice President for Academic Affairs and 
Provost regarding the appointment of the Twin Cities academic integrity officer. 



• 

g. To recommeRd to tke SeRate aRd tke E:xecutiYe Vice PresideRt suck actioRs or policies 
relatiRg to academic iRtegrity as it deems appropriate. 

ll ~. To confer with tke SeRate Coillffiittee oR EducatioRal Polic;· aRd tke SeRate CoRsultati¥e 
Committee about its activities appropriate Senate committees on matters of academic 
integrity as needed. 

[Note: this bylaw and references to academic misconduct are not to be construed as conflicting 
with, or superseding, other bylaws or University policies related to research misconduct, conflict 
of interest, or the ethical conduct of research and scholarship.] 

[Note: individual colleges and campuses may also appoint committees on academic integrity 
issues, which will review and promote academic integrity issues in the particular unit.] 



J, STUDENT BEHAVIOR COMMITTEE 

The Student Behavior Committee is the central judiciary body for the Twin Cities Campus in all 
cases involving violations of the University's Student Conduct Code by individual students and 
as the primary judiciary body for the Twin Cities Campus in all cases involving violations of 
University rules and policies by student organizations under the jurisdiction of the Student 
Affairs Committee Activities Office. 

Membership 

The Student Behavior Committee shall be composed of at least 9 faculty/academic professional 
members, at least 10 students, and ex officio representation as specified by vote of the Assembly 
University Senate. Members shall be nominated by the Committee on Committees with the 
approval of the Assembly University Senate. Academic professional members must be eligible 
to serve in the Senate. Unless ot.Renvise reqHested b}' bot.R parties or by t.Re defendant in cases 
'.v.Rere t.Re University is t.Re complainant, eac.R .Rearing panel of t.Re committee s.Rall consist of a 
mix of stHdents and facHlt)·/academic professionals. For eac.R case invoh'ing a complaint of a 
code violation against an individHal srudent, t.Re college of tHat individHal' s registration may 
appoint a person to serve as a committee member. 

Duties and Responsibilities 

a. To serve as the central judiciary body for the Twin Cities Campus in all cases involving 
violations of the University's Student Conduct Code by individual students. 

b. To serve as the primary judiciary body for the Twin Cities Campus in all cases involving 
violations of University rules and policies by student organizations under the jurisdiction 
of the Student Affairs Committee Activities Office. 

c. To hold hearings in accordance with procedures specified in the University's Student 
Conduct Code and procedures adopted by the committee and approved by the Student 
Affairs Committee. i\ppeals from t.Re decision of t.Re committee in cases involYing 
individHal stHdents or stHdent organi:z:ations s.Rall be taken in accordaH:ce wit.R t.Re 
provisions of tke Regents' Appeals Policy and Tvlin Cities CampHs i\ppeals ProcedHres. 

d. To recommend to the Assembly Steering Senate Consultative Committee such actions or 
policies as it deems appropriate. 
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K. SENATE COMMITTEE ON COMMITTEES 

Senate Committee on Committees 

The Senate Committee on Committees appoints members of certain committees of the University 
Senate and advises the Senate Consultative Committee on the committee structure of the 
University Senate. Tlle fae~:Ilty/aeademie professional representatiYes sllall serYe as tlle Faculty 
Senate Committee on Committees and tlle st1:1dent representatiYes sllall serve as tlle St1:1dent 
Senate Committee on Committees. 

Membership 

The Senate Committee on Committees shall be composed of at least 13 and no more than 15 
elected tenured or tenure-track faculty members of the Faculty Committee on Committees, at 
least 2 and no more than 4 elected academic professional members of the Faculty Committee on 
Committees, 6 elected undergraduate students of the Student Committee on Committees, and one 
elected graduate/professional student of the Student Committee on Committees. 

Of tlle fae1:1lty/aeademie professional members, 12 sllall be from tlle T'Nin Cities eamp1:1s. Tllere 
sllall also be one member eaell from tlle Crookston, DHlHtll, and Morris eamp1:1ses. All 
fae1:1lty/aeademie professional members sllall be elected for tllree year terms by tlle 
faeHlty/aeademie professional members of tlle Senate from tllese respeeti\•e eamp1:1ses. In ease of 
a fae1:1lty/aeademie professional ''aeaney, tHe remaining faeHlty/aeademie professional members, 
by majority vote, sllall fill tlle yaeaney by interim appointment HRtil tlle neKt general election. 

Of tlle HRdergradHate st1:1dent members, 3 sllall be elected from tlle Twin Cities eampHs, and one 
eaell from tlle Crookston, DHlHtll, and Morris eamp1:1ses. Tlle Tv<"in Cities Hndergraduate 
members sllall be elected by tlle Tvlin Cities HRdergradHate StHdent Senate members from 
among tlleir number. Tlle graduate/professional st1:1dent sllall be elected by tlle graduate and 
professional St1:1dent Senate members from among tlleir number. Crookston, Dulutll, and Morris 
members sllall be elected by tlleir campus assemblies. I?.leetions sllall be field during spring 
semester. Terms of membersllip sllall be for one year. Any student committee position tllat 
cannot be filled by October 1 ',vill become a Student Senate at large position and may be filled 
by tlle Student Senate ConsultatiYe Committee on an interim basis Hntil tlle neKt general election. 
Student vaeaneies sllall be filled in aeeordanee 'Nitll tlle preceding procedures for tlle balance of 
any uneKpired term until tlle neKt general election. 

The chair of the Faculty Senate Committee on Committees shall serve as the chair of the Senate 
Committee on Committees. 

Duties and Responsibilities 

a. To forward annually to the University Senate for approval names of faculty members, 
academic professionals, undergraduate students, graduate/professional students, and 
chairs it recommends for appointment to those committees of the University Senate 
specified in the Bylaws of the University Senate. The committee shall give consideration 
to 1) representation from the various campuses and units when appropriate; 2) the 
number of committees on which the faculty/academic professional, undergraduate student 
or graduate/professional student member currently is serving; 3) the principle of rotation 
of committee assignments; 4) the recommendations of the respective committee chairs, 
faculty, academic professional, undergraduate student and graduate/professional student 
members; and 5) expressions of interest in committee service offered by faculty, 
academic professionals, undergraduate students and graduate/professional students. In 
addition, the committee shall select senators for committee membership when appropriate 



to encourage communication between the University Senate and its committees. The 
committee also shall strive to assure full and adequate representation by race, sex, and 
academic rank in constituting committees. 

b. To review annHally periodically the committees of the University Senate and recommend 
to the Senate Consultative Committee any changes in committee structure, charge, or 
membership which it deems appropriate. 
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L. SENATE CONSULTATIVE COMMITTEE 

The Senate Consultative Committee, the FacHlty CoRsultative Committee, aRd the StHdeRt 
CoRsHltative Committee shall represent the faculty. academic professionals. civil service staff. 
and students at large and not the individual campuses, institutes, colleges, schools, or 
departments of the University. 

The Senate Consultative Committee, the FacHlty CoRsHltati;'e Committee, aRd the StHdeRt 
CoRsHltative Committee meetiRg separately or together shall serve as ~ consulting aodies ~ 
to the president, and as ~ executive committees of their respective SeRates, aRd as steeriRg 
committees of their respective SeRates. The Twin Cities represeRtatives shall also serYe as the 
T·.viR Cities CampHs Assemaly SteeriRg Committee University Senate. 

Senate Cansultati¥e Committee 

Membership 

The Senate Consultative Committee shall be composed of~ 10 elected members of the facHlty 
Faculty Consultative Committee. the immediate past chair of the Faculty Consultative 
Committee, 91 elected students, + 2 academic professionals. 2 civil service members, and the 
vice chair of the University Senate. [The facHlty represeRtatiYes shall serve as the FacHlty 
CoRsHltative Committee; the g elected stHdeRt represeRtatives aRd the chair aad Yice chair of the 
StHdeRt SeRate shall serYe as the StHdeRt CoRsHltative Committee; the g elected stHdeRt 
represeRtatiYes aRd the vice chair of the StHdeRt SeRate shall coRstitHte the 9 votiRg stHdeRt 
memaers of the SeRate CoRsultative CoHlffiittee.] The academic professioRal memaer shall ae 
desigRated a~' the CoHRcil of Academic ProfessioRals aRd AdmiRistrators. 

The chair of the Faculty Consultative Committee shall serve as chair of the Senate Consultative 
Committee. 

Articles II. Section 2Cfl. Article IV. Section 2(f) and Article VI. Section 2(e) of the Rules 
governing absences from committee meetings and Article I. Section 4. Article Ill. Section 4. and 
Article V. Section 4 of Bylaws governing absences from Senate meetings shall apply to the 
Senate Consultative Committee. 

Duties and Responsibilities 

Consultative 

a. To meet with the president or other University officers to discuss issues or policies of the 
University of concern to the facHlty or to the stHdeRts and, as appropriate, to make 
recommendations concerning such matters to the University Senate. 

b. To initiate whatever studies it deems necessary and appropriate or to request such studies 
from the president or senior academic officers or from committees of the University 
Senate. 

c. To consult with the president or senior academic officers, in cooperation with the Finance 
and Planning Committee, on planning and on the annual budget and the biennial request. 

d. To adYise the presideRt OR procedHres for makiRg major admiRistrati·,,e appoiRtmeRts aad 
to participate iR the selectioR process. 



e d. To receive from any faculty member, academic professional, civil service staff member. 
or student notification of concerns which may require consultation with the president or 
senior academic officers. 

Steering 

a. To superintend and direct all committees of the University Senate, which includes the 
authority to require that any committee of the University Senate report on any matter 
within its jurisdiction within 30 days. 

b. To receive recommendations of any faculty member, academic professional, civil service 
staff member. or student who wishes to present a proposal to the Senate and to refer or 
act upon such recommendations as it deems appropriate. 

c. To route to the appropriate body all documents, proposals, or papers on any matter 
pertaining to the affairs of the University Senate. 

d. To convene on a regular basis the chairs of the major University Senate committees as a 
coordinating committee to discuss and track agenda items. 

e. To serve as a coordinating body between the president and the Senate or a committee of 
the University Senate. 

f. To prepare and distribute the agenda for each meeting of the University Senate in 
accordance with the Constitution, Bylaws, and Rules of the University Senate. 

g. To recommend, with the approval of the University Senate, such rules of procedure as are 
not provided in the Constitution or Bylaws. 

h. To keep the published Constitution, Bylaws, and Rules of the University Senate up to 
date. 

Executive 

a. To serve as a deliberative body of the University Senate on all major items it deems 
necessary and appropriate. 

b. To act on behalf of the University Senate when a decision is required prior to the next 
scheduled meeting of the University Senate and when a decision is required when it 
would not be possible to convene a special meeting of the University Senate in a timely 
fashion; such actions will be reported to the University Senate at its next meeting and the 
University Senate may then overrule the Senate Consultative Committee. 

c. To examine any action taken respecting the University by the Board of Regents, the 
central administration, or by another individual or body having any relationship with the 
University. 

d. To appoint or assist in appointing, when requested, members of non-Senate committees. 

e. To appoint special committees or subcommittees or to employ other devices which it 
deems necessary and appropriate. 

.. 
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f. To report regularly on any matters which, in its judgment, should be brought to the 

attention of the University at large or specifically to the attention and consideration of the 
University Senate. 

g. To provide for a budget subcommittee of the University Senate composed of the vice 
chair of the University Senate as chair, the chairs of the Faculty and Student Consultative 
Committees, and one faculty member and one student member of the Senate Consultative 
Committee chosen by the vice chair of the University Senate. The Clerk of the Senate 
shall be an ex officio member of the subcommittee and sfiall provide staff assistance. 

h. To provide for a Business and Rules Committee composed of the Chair and Vice Chair of 
the Faculty Consultative Committee. the Chair and one additional member of the Student 
Senate Consultative Committee. one academic professional member of the Senate 
Consultative Committee. one civil service member of the Senate Consultative 
Committee. the Clerk of the Senate. and the Vice Chair of the Senate. The Chair of the 
Senate Consultative Committee shall serve as chair of the Business and Rules 
Committee. The Business and Rules Committee shall be responsible for draftin2 the 
docket of the University Senate 

fi i.. To dispose of business which appears to be not germane to the purposes of the University 
Senate. 

i j. To make editorial changes in University Senate policies and documents (including the 
constitution, bylaws, and rules) to reflect changes in titles of administrative offices or 
officers; the changes will be reported to the University Senate for information. 
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SCEP Grading Distribution Report - By 
Academic Group 

Report Run Date: 1/25/2002 

Fall Semester 20~~ 
Univ of Minnesot::,/ 

View in PDF Format 

Academic 
Group 

1000 
Level 

2000 
Level 

3000 
Level 

4000 
Level 

5000 
Level 

Pet 
Grades GPA Pet A's Grades GP A Pet A's Grades GP A Pet A's Grades GP A Pet A's Grades GP A A's 

Acad Aff 

CCE 
Elm/Sec 

506 3.3248.22% 24 3.97 100% 69 4.0018.84% 

Ed 274 3.5735.04% 145 3.1452.41% 123 3.6352.85% 431 3.7557.54% 

Humanities 1440 3.2154.79% 345 3.2950.14% 474 3.4159.92% 80 3.46 52.5% 

Sci/Math 847 2.7027.51% 453 2.7832.45% 195 2.99 35.9% 176 2.9636.93% 

Social Sci 893 2.9940.09% 218 2.6831.65% 658 3.1646.05% 79 3.5963.29% 

Note: Measures (GPA, Pet A's and Grades) for subjects with fewer than ten enrolled students are not 
displayed. 
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SCEP Grading Distribution Report - By 
Subject 
Fall S~ne&.tef--26i)lt----... 

Subject 
1000 
Level 

2000 
Level 

Pet 

3000 
Level 

Pet 

• • Save to csv Help 

Report Run Date: 1/25/2002 

4000 
Level 

View in PDF Format 

Pet 

5000 
Level 

Pet 
Grades GPA Pet A's Grades GPA A's Grades GP A A's Grades GP A A's Grades GPA A's 

IS 481 3.3148.02% 24 3.97100% 59 4.005.08% 

ITAL 25 3.38 52% 

LAAS 10 4.00 100% 

Note: Measures (GPA, Pet A's and Grades) for subjects with fewer than ten enrolled students are 
not displayed. 
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Subject 
1000 
Level 

2000 
Level 

le&rnhow 

3000 
Level 

learn how 

Report Run Date: 1/25/2002 

4000 
Level· 

View in PDF Format 

5000 
Level 

Pet 
Grades GPA Pet A's Grades GPA Pet A's Grades GPA Pet A's Grades GPA Pet A's Grades GPAA's 

ED 
ELED 
ENGE 
LANE 
MTHE 

MUSE 

SCIE 
SEED 
SSCE 
wss 

53 3.38 58.49% 32 3.09 46.88% 
120 3.63 54.17% 260 3.84 58.08% 

14 3.88 78.57% 

103 3.5937.86% 
16 3.88 100% 

221 3.7829.41% 113 3.1553.98% 10 3.40 50% 
'A'A'WVA ''-A'~ W~~~~ ~--m --AV~A-A <A-~-~~' k<< C 

Note: Measures (GPA, Pet A's and Grades) for subjects with fewer than ten enrolled students are not 
displayed. 
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F~Senrres1ter1~4---

1000 2000 
Subject Level Level 

Grades GPA Pet A's Grades GP A Pet A's 

ARTH 94 2.9632.98% 

ARTS 140 3.2152.86% 30 3.42 60% 
ENGL 254 2.8832.28% 169 3.4358.58% 
FREN 40 3.04 47.5% 14 3.0828.57% 
GER 26 2.9442.31% 16 3.04 37.5% 
HUM 15 3.13 40% 
MUS 581 3.6872.98% 18 3.2455.56% 
PHIL 46 2.8315.22% 53 2.9330.19% 

RUSS 
SPAN 135 3.2949.63% 35 3.24 40% 

SPCH 43 3.6779.07% 

TH 61 3.5147.54% 10 3.30 60% 
~~ --

learn how learn how 

Report Run Date: 1/25/2002 

View in PDF Format 

3000 4000 5000 
Level Level Level 

Pet 
Grades GP A Pet A's Grades GPA Pet A's· Grades GP A A's 

30 3.5746.67% 

29 3.5655.17% 12 0.00 0% 

85 3.2852.94% 16 3.5256.25% 

24 3.4045.83% 

100 3.38 73% 

21 3.0333.33% 

85 3.7374.12% 

58 3.3255.17% 33 3.38 60.61% 

33 3.2148.48% 
""·~· '" ~~ ·~--

Note: Measures (GPA, Pet A's and Grades) for subjects with fewer than ten enrolled students are not 
displayed. 
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Subject 
Eau-Eia"rfiirstiir-ErJr--

1000 
Subject Level 

Grades GP A Pet A's 

BIOL 125 2.51 16.8% 
CHEM 153 2.8230.72% 
CSCI 53 2.54 28.3% 

GEOL 75 2.5017.33% 
MATH 193 2.7032.12% 
PHYS 116 2.8332.76% 

STAT 132 2.7628.03% ... 

2000 
Level 

Grades GPA Pet A's 

124 2.7733.06% 
178 2.45 23.6% 
26 2.9219.23% 
17 3.5158.82% 
75 2.7629.33% 

24 3.7579.17% 
v~ - ~- ' '-w 

learn how learn how 

Report Run Date: 1/25/2002 

View in PDF Format 

3000 4000 5000 
Level Level Level 

Pet 
Grades GP A Pet A's Grades GP A Pet A's Grades GP A A's 

70 2.7638.57% 115 2.83 28.7% 

34 3.0229.41% 
21 3.1733.33% 48 3.2843.75% 

29 2.9427.59% 
14 3.1035.71% 

20 3.50 60% 
·- '" "' AVA•CWC . 

Note: Measures (GPA, Pet A's and Grades) for subjects with fewer than ten enrolled students are not 
displayed. 
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Subject 
Fall S~e!J]l.8s&er-2Et64"--

1000 2000 
Subject Level Level 

Grades GP A Pet A's Grades GP A Pet A's 

ANTH 65 3.1843.08% 77 3.1041.56% 

ECON 114 2.5822.81% 
HIST 168 2.9231.55% 
MGMT 76 1.8714.47% 

POL 160 2.9936.88% 

PSY 279 3.0245.52% 22 3.1845.45% 

soc 68 3.3057.35% 35 3.1137.14% 

WOST 39 3.4766.67% 
c- c c~ 

learn how learn how 

Report Run Date: 1/25/2002 

View in PDF Format 

3000 4000 5000 
Level Level Level 

Pet 
Grades GP A Pet A's Grades GP A Pet A's Grades GP A A's 

31 3.3551.61% 

78 2.7020.51% 19 3.2447.37% 
111 3.2851.35% 

93 3.0541.94% 16 3.4956.25% 

86 3.3151.16% 12 3.8283.33% 

181 3.0341.44% 19 3.5468.42% 

75 3.5370.67% 

cc 

Note: Measures (GPA, Pet A's and Grades) for subjects with fewer than ten enrolled students are not 
displayed. 
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SCEP Grading Distribution Report - By Report Run Date: 1/25/2002 

Academic Group 
View in PDF Format 

Academic 1000 2000 3000 4000 5000 
Group Level Level Level Level Level 

Grades GP A Pet A's Grades GPA Pet A's Grades GPA Pet A's Grades GP A Pet A's Grades GP A Pet A's 

AHCS 90 3.4166.67% 
Bell Mus 

CALA 519 3.0435.84% 650 2.9825.23% 241 3.0329.05% 506 3.2234.98% 
CBS 2688 2.6321.76% 493 2.9142.19% 1222 2.8028.23% 943 2.7823.86% 72 3.0936.11% 
CCE 50 3.24 58% 355 3.4055.49% 608 3.1948.03% 
CHE 947 3.0030.41% 649 3.06 33.9% 695 3.3352.09% 624 3.1231.73% 261 3.1344.83% 
CLA 25768 3.1542.68% 212 3.8586.79% 22359 3.1543.51% 3225 3.1544.84% 1488 3.2551.01% 
CNR 347 3.3451.87% 47 2.8334.04% 430 3.0439.77% 117 3.42 54.7% 58 3.2637.93% 
COAFES 2734 3.0938.77% 250 3.01 32.4% 1660 3.2446.08% 617 3.3444.57% 165 3.3245.45% 
CSOM 505 3.7916.04% 1004 3.0036.55% 4111 3.4356.36% 1399 3.4051.11% 677 3.2853.03% 
Dent 101 3.0623.76% 237 3.0834.18% 82 3.0130.49% 
EHD 2732 3.3866.73% 246 2.96 43.9% 2102 3.2751.95% 925 3.0038.27% 1624 3.5262.75% 
GC 4602 2.7732.86% 100 3.31 46% 
Health Sci 123 3.52 62.6% 
HIP A 59 3.5076.27% 15 3.7473.33% 40 3.21 42.5% 22 3.3145.45% 
IT 11733 2.6825.19% 4705 2.7226.84% 3099 2.9035.11% 3392 2.9938.15% 1391 3.16 42.2% 
Med 139 2.7710.07% 1342 2.9335.39% 574 2.91 23% 130 3.36 10% 
Nursing 97 4.0017.53% 98 3.0436.73% 211 3.5573.46% 912 3.50 56.8% 
Pharmac~ 672 3.54 68.9% 16 3.7981.25% 67 3.36 59.7% 
Pub 
Health 164 3.2357.93% 460 3.10 40% 109 3.0946.79% 
TEVP 325 3.6659.08% 30 3.20 6.67% 626 3.5965.34% 48 3.48 35.42% 
VMed 19 0.00 0% 169 2.7818.34% 20 3.40 40% 

Note: Measures (GPA, Pet A's and Grades) for subjects with fewer than ten enrolled students are not displayed. 
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1000 2000 
Subject Level Level 

Grades GPA Pet A's Grades GPA Pet A's 

BlOC 37 2.6918.92% 36 2.6416.67% 

BIOL 2651 2.63 21.8% 457 2.94 44.2% 

EEB 

GCD 

https://www.umreports.umn.edu/RepRegStud_GPA.asp ... 
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Report Run Date: 1/25/2002 

View in PDF Format 

3000 4000 5000 
Level Level Level 

Grades GPA Pet A's Grades GP A Pet A's Grades GPA Pet A's 

469 2.6826.01% 225 2.7021.33% 

607 2.8830.48% 460 2.8128.04% 

60 3.1331.67% 128 2.7119.53% 27 3.0544.44% 

86 2.5722.09% 102 3.2214.71% 29 3.2837.93% 

PBIO 28 2.8428.57% 

Note: Measures (GPA, Pet A's and Grades) for subjects with fewer than ten enrolled students are not 
displayed. 
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SCEP Grading Distribution Report • By 
Subject 

Report Run Date: 1/25/2002 

Fall Semester 2004 
Univ of Minnesota, Twin Cities 

C~ntinuing Edu~ation, Coli 2. 

Subject 
1000 
Level 

2000 
Level 

3000 
Level 

4000 
Level 

View in PDF Format 

5000 
Level 

Pct Pct 
Grades GP A Pet A's Grades GP A A's Grades GP A Pet A's Grades GP A Pet A's Grades GP A A's 

ABUS 

CMGT 

EHS 

HSM 

I NET 
IS 

LS 

MT 

PIL 

RC 

RTT 

TRIN 

uc 
46 3.23 56.52% 

94 3.0947.87% 
39 3.6079.49% 
22 3.30 68.18% 

17 0.00 0% 

39 3.38 35.9% 

62 3.7975.81% 
53 3.35 56.6% 
22 3.18 50% 

325 3.11 45.23% 
218 3.3956.42% 

54 2.9937.04% 

Note: Measures (GPA, Pet A's and Grades) for subjects with fewer than ten enrolled students are not 
displayed. 
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Subject 

of Minnesota, Twin 1 

Human Ecology, College of 

1000 
Subject Level 

Grades GP A Pet A's 

DHA 603 3.0225.54% 

FSOS 290 2.86 30% 

HE 54 3.8687.04% 

2000 
Level 

Grades GPA Pet A's 

403 3.1836.72% 

191 2.4211.52% 

https:/ /www. umreports.umn.edu/RepRegStud _ GP A. asp ... 
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Report Run Date: 1/25/2002 

View in PDF Format 

3000 4000 5000 
Level Level Level 

Grades GP A Pet A's Grades GP A Pet A's Grades GPA Pet A's 

230 3.34 51.3% 371 3.16 31% 168 3.0038.69% 

315 3.1637.78% 247 3.0531.58% 39 3.2248.72% 

23 3.9195.65% 

sw 88 3.7179.55% 15 3.14 40% 

YOST 55 3.7990.91% 39 3.7884.62% 39 3.7769.23% 

Note: Measures (GPA, Pet A's and Grades) for subjects with fewer than ten enrolled students are not 
displayed. 
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1000 2000 
Subject Level Level 

Grades GPA Pet A's Grades GP A Pet A's 

AFRO 16 3.5656.25% 

AKKA 
ALL 20 0.00 95% 
AM IN 145 3.4056.55% 
AMST 147 3.27 48.3% 
ANTH 768 2.9129.56% 

ARAB 94 3.3345.74% 
ARTH 331 3.27 42.9% 

ARTS 994 3.38 50.7% 
CAS 
CHIC 65 3.3743.08% 

CHN 103 3.4355.34% 

CLA 450 3.6453.56% 

CLCV 
CNES 504 3.0944.84% 

COMM 775 3.4460.39% 
CSCL 666 2.9728.68% 
DAN 18 3.6761.11% 

DNCE 565 3.5863.72% 
DTCH 28 3.04 50% 

EAS 
ECON 1818 2.8132.29% 
ENGC 1946 3.3248.92% 
ENGL 1124 3.1740.48% 
ENGW 409 3.4756.48% 
ESL 
FIN 20 3.81 75% 

FOST 52 3.2038.46% 

FREN 902 3.0334.59% 

GEOG 663 3.0233.63% 

GER 653 3.41 56.2% 
GIS 
GLBT 22 3.4354.55% 

https://www.umreports.umn.edwRepRegSrud_lJ.t'A.asp ... 
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learn how learn how 

Report Run Date: 1/25/2002 

View in PDF Format 

3000 4000 5000 
Level Level Level 

Grades GPA Pet A's Grades GPA Pet A's Grades GPA Pet A's 

413 3.0832.69% 

155 0.0044.52% 14 0.0057.14% 
274 3.3048.91% 
398 3.2544.97% 34 3.4976.47% 
316 3.0737.97% 74 3.2944.59% 29 3.4355.17% 

55 2.9627.27% 
611 3.0434.86% 66 2.9342.42% 
421 3.3141.09% 209 3.52 55.5% 

74 3.34 52.7% 14 3.33 78.57% 
95 3.31 52.63% 

16 0.00 0% 

138 3.1237.68% 14 3.5564.29% 
1508 3.12 37.4% 44 "3.2043.18% 114 2.9723.68% 
561 3.0234.05% 10 3.00 30% 

218 3.3847.71% 23 3.23 34.78% 63 3.7582.54% 

59 3.32 32.2% 
288 2.8932.99% 490 2.7629.59% 

94 3.2545.74% 
1293 3.2142.85% 10 2.37 0% 15 3.5153.33% 

146 3.3856.16% 28 3.2053.57% 
46 2.30 4.35% 

202 3.3649.01% 
287 3.4452.61% 13 3.4853.85% 
641 3.0133.85% 47 3.1340.43% 14 3.4435.71% 
187 3.6675.94% 10 3.74 80% 
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GLOS 71 3.2745.07% 297 3.11 36.7% 43 3.61 67.44% 

GRK 35 3.2554.29% 21 3.3452.38% 

GSD 23 3.2665.22% 

HEBR 38 3.3760.53% 54 3.5762.96% 10 4.00 90% 

HIST 1299 3.1738.26% 1594 3.0434.25% 74 2.7833.78% 28 3.37 50% 

HMNG 43 3.5762.79% 16 3.8993.75% 10 3.33 30% 

HNDI 34 3.7064.71% 14 3.6771.43% 

HSEM 143 0.00 0% 131 3.8383.21% 114 3.85 80.7% 

HUM 138 3.34 52.9% 91 3.4253.85% 

ID 156 3.7082.69% 178 3.6869.66% 

ITAL 558 2.9428.85% 37 2.8724.32% 

JOUR 447 3.1141.83% 1522 3.1941.66% 391 3.4956.78% 205 3.36 47.8% 

JPN 142 3.1944.37% 124 2.8934.68% 26 2.7434.62% 

JWST 14 3.2221.43% 71 3.40 50.7% 

KOR 67 3.3752.24% 34 3.5976.47% 

LAS 27 3.5462.96% 

LAT 144 3.0243.75% 111 3.1642.34% 

LGTI 
LING 121 3.2551.24% 149 3.10 34.9% 36 2.7330.56% 

MDGK 24 2.7720.83% 

MELC 
MEST 
MUED 33 3.5372.73% 152 3.7076.97% 10 3.79 80% 

MUS 1427 3.2353.12% 1318 3.6588.39% 35 3.54 60% 179 3.8492.74% 

MUSA 255 3.8187.45% 33 3.88 90.91% 84 3.8585.71% 

NOR 57 3.2640.35% 

PHIL 760 2.8328.82% 410 3.0532.93% 124 3.03 37.9% 15 2.70 20% 

PLSH 19 3.6968.42% 

POL 1198 2.8626.96% 839 3.0134.21% 721 3.0333.29% 

PORT 21 ~.2257.14% 34 3.6867.65% 

PSY 1316 3.0740.43% 2210 2.9234.71% 258 3.6978.29% 148 2.6923.65% 

RELA 56 3.3151.79% 61 2.9534.43% 

RELS 16 2.91 37.5% 

RUSS 73 3.1545.21% 103 3.31 53.4% 

SALC 18 3.7172.22% 

SCAN 19 3.2668.42% 76 3.3843.42% 15 2.85 20% 

SCMC 37 3.0032.43% 84 3.0134.52% 15 2.98 0% 

SLHS 103 3.1036.89% 342 3.06 34.5% 25 3.53 72% 14 3.4764.29% 

soc 587 3.1040.72% 1451 3.0539.77% 489 3.0942.33% 

SPAN 1976 3.1736.69% 829 3.45 60.8% 

STAT 274 3.0839.42% 609 2.9031.86% 25 2.85 16% 89 2.8633.71% 

SWED 56 3.5873.21% 

TESL 48 3.2452.08% 14 3.6771.43% 

TH 594 3.4353.37% 48 3.91 93.75% 360 3.2536.11% 186 3.3452.69% 62 3.4246.77% 

URBS 51 2.80 7.84% 197 2.9327.41% 

WOST 104 3.5560.58% 258 3.3956.59% 21 3.8390.48% 

Note: Measures (GPA, Pet A's and Grades) for subjects with fewer than ten enrolled students are not 
displayed. 
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Subject 

1v of Minnesota, Twin Cities 
Natural Resources, College of 

1000 
Subject Level 

Grades GPA Pet A's 

BP 36 3.8522.22% 
ENR 91 3.3052.75% 
FR 85 3.2548.24% 
FW 125 3.42 60.8% 

RRM 10 3.58 70% 

2000 
Level 

Grades GPA Pet A's 

47 2.83 34.04% 

https:/ /www.umreports.umn.edu/RepRegStud GP A.asp ... - . 
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Report Run Date: 1/25/2002 

View in PDF Format 

3000 4000 5000 
Level Level Level 

Grades GPA Pet A's Grades GPA Pet A's Grades GPA Pet A's 

91 3.0946.15% 17 3.4447.06% 
176 3.0843.75% 53 3.6062.26% 
163 2.99 31.9% 

44 3.1445.45% 48 3.22 33.33% 

Note: Measures (GPA, Pet A's and Grades) for subjects with fewer than ten enrolled students are not 
displayed. 
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Subject 

IV of Minnesota, Twin 1 

Agric, Food, & Envir Sci, Coli 

1000 
Subject Level 

Grades GP A Pet A's 

AGRI 34 3.6979.41% 
AGRO 135 2.8319.26% 
AGUM 
ANSC 227 3.2126.43% 
APEC 502 2.8534.86% 
BAE 11 0.00 0% 
ENT 
ES 103 2.4713.59% 
FSCN 772 3.1043.13% 
HORT 237 2.9835.02% 
PLPA 60 3.0123.33% 
RHET 626 3.3651.12% 
SCAG 
SOIL 24 3.2933.33% 

2000 
Level 

Grades GPA Pet A's 

18 3.4338.89% 

167 3.0635.93% 

11 3.0636.36% 

54 2.8118.52% 
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Report Run Date: 1/25/2002 

View in PDF Format 

3000 4000 5000 
Level Level Level 

Grades GPA Pet A's Grades GPA Pet A's Grades GP A Pet A's 

44 3.5747.73% 
48 2.8520.83% 28 3.2239.29% 

114 3.3351.75% 55 3.70 40% 

323 2.8730.34% 53 3.0424.53% 

24 3.1733.33% 15 3.8086.67% 
19 3.2347.37% 37 3.2637.84% 11 4.0081.82% 

39 3.03 35.9% 

307 3.3147.88% 189 3.4655.56% 51 3.1937.25% 

85 3.4951.76% 31 3.1925.81% 
10 3.44 50% 

794 3.3552.64% 48 2.8727.08% 28 3.3646.43% 

31 3.0445.16% 10 3.10 30% 

Note: Measures (GPA, Pet A's and Grades) for subjects with fewer than ten enrolled students are not 
displayed. 
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1000 2000 
Subject Level Level 

Pet 
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3000 4000 5000 
Level Level Level 

Grades GPA A's Grades GPA Pet A's Grades GPA Pet A's Grades GP A Pet A's Grades GP A Pet A's 

ACCT 631 2.99 35.82% 358 2.9229.33% 465 3.1945.16% 
BA 450 3.515.78% 602 3.6881.56% 
BLAW 103 3.0534.95% 
FINA 396 3.1532.07% 520 3.3246.35% 
HRIR 452 3.6264.38% 37 3.6770.27% 
IDSC 341 3.7181.82% 87 3.5873.56% 
INS 136 3.7275.74% 
MCOM 

MGMT 55 4.00 100% 846 3.5763.24% 361 3.5763.71% 32 3.4546.88% 
MKTG 630 3.3035.08% 431 3.3141.76% 
OMS 373 3.01 37.8% 383 3.4760.57% 

--~·~ 

Note: Measures (GPA, Pet A's and Grades) for subjects with fewer than ten enrolled students are not 
displayed. 
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AEM 320 2.9229.38% 172 2.8227.91% 261 3.0946.74% 17 3.3147.06% 
AST 551 2.9127.77% 43 3.1039.53% 22 2.8345.45% 
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Note: Measures (GPA, Pet A's and Grades) for subjects with fewer than ten enrolled students are not 
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Resolution on Strategic Planning with 
Amendment #1 (as modified), Amendment #4, and Amendment #5 (as modified) 

accepted as friendly amendments by the FCC and incorporated into the text 

1. The University Senate strongly endorses the goal of systematically reviewing and 
improving the University and the necessity for strategic planning. The increasingly rapid change 
in the structure of knowledge and the pressures on the University arising from decreasing state 
funding and resulting increases in tuition all mandate an ongoing effort to ensure congruence 
between the University's structure and its goals. 

2. The University Senate calls on the President to mcrease University community 
participation as the strategic planning process continues. Whatever recommendations the 
President and the Regents endorse, the implementation will only be effective with faculty 
leadership and participation as well as active involvement by staff members and students. 
Because of the importance of faculty in implementing academic change, a majority of each task 
force should be faculty members, and the task forces should be chaired or co-chaired by a faculty 
member. Student membership should be strongly encouraged but not required on each task force. 
The task force members should be chosen from both inside and outside the specific affected 
areas based on their relevant knowledge, skill, and commitment to the process. Deans and chairs 
should not control the selection. Task force members should be expected to bring their special 
expertise to the planning process, but should represent the interests of the University, not those 
of any particular college, department, dean or chair. 

3. The University Senate asks the President and Provost to continue to meet and consult 
with concerned individuals and groups on and off campus regarding the Strategic Planning 
process, goals, and implementation. Achievement of the strategic planning goals requires that 
the administration understand and respond to the concerns of those most directly affected. 

4. The University Senate suggests that future strategic planning should consider even more 
ambitious plans than those that have been presented so far and that current and future efforts 
should address resource and budget factors. The Senate is concerned that the steps outlined in the 
Academic Task Force Report may not be sufficient to achieve the University's goals. Moreover, 
the University's achievements are currently limited by a lack of money, reflected in problems 
such as low ranking on faculty compensation, small numbers of faculty in key departments, and 
uneven distribution of resources to support research and creative activity. These problems must 
be addressed if the University is to achieve its goal of being among the top three public research 
universities in the world, as it will be difficult to compete successfully with institutions whose 
resources are much greater than those available to us. 

5. The University Senate recognizes that reconfiguration of academic units may be 
necessary to achieve the University's strategic goals. In the process of such reconfiguration: 

The University Senate strongly supports a continued emphasis on the University's 
commitment to access and diversity and to its land-grant mission. The commitment to 
access and diversity requires outreach, recruitment, retention, and graduation of a diverse 
student body. The University Senate believes that geographic diversity and the 
University's land-grant mission require that urban and rural students in Minnesota have 
access to the University. The University Senate recognizes that diversity includes race 
and ethnicity, socio-economic status, geographic area, educational attainment level of 
family members, primary language, gender, sexual orientation, and ability/disability. The 
Senate intends, by careful monitoring, to help ensure the commitment to access and 
diversity is fulfilled, whatever recommendations are adopted. 
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The University Senate re-emphasizes the importance of participation of all 
faculty, in the units to be reconfigured, in the development of mission, goals, and 
organization of the reconfigured units. Students should also have a voice in the 
development and implementation of this process, with contributions not limited to 
membership on specific task forces and including student government leaders, as students 
often have unique insight on the effects of proposed changes. Structural change will 
succeed only if affected faculty and students are active contributors to the implementation 
process and if the values and objectives of each affected unit are reflected in the final 
outcomes. 

All proposed task forces should give special priority to planning that incorporates 
these commitments. 

6. The University Senate supports the recommendations to create an honors college and 
design of a baccalaureate writing initiative. The Senate emphasizes that in the implementation of 
those proposals, there must be consultation with those currently involved with honors programs 
and writing programs across the University, and the implementation must ensure the examination 
and sharing of existing best practices in University programs and in similar programs at peer 
universities. The Senate expects that additional resources will be necessary to achieve these 
goals. 

7. The University Senate welcomes establishment of a task force to determine the 
appropriate configuration of the pure and applied sciences and recommends that the basic 
science units of the Academic Health Center be considered as part of the study. 

8. The University Senate is concerned that: 
Strategic planning for the Academic Health Center does not appear to be as fully 

developed as planning in other areas, or to be integrated with that planning. 

Strategic planning for the coordinate campuses does not appear to be as fully 
developed as the Twin Cities campus planning, or to be integrated with that planning into 
an overall vision for the University system. 

Strategic planning does not sufficiently emphasize the research mission of the 
University or the support and development of the research infrastructure. 

Strategic planning does not sufficiently emphasize the teaching mission of the 
University or the support and development of the teaching and learning infrastructure. 

There is a perception that units have not been treated equally in the 
recommendations, with some units given more latitude in planning their futures while 
others are constrained by mandated choices. 

Strategic planning does not sufficiently address areas of student life outside 
classroom, including issues of transportation, housing, and safety. 

9. The University Senate recommends: 
That each freshman admitting college, along with each graduate program, ensure 

the admission of a diverse student body. Diversity includes access for: urban and rural 
students, low-income students, first-generation students, underrepresented students of 
color, English not first language students, and gender diversity, especially in fields 
traditionally male or female oriented. Each admitting college and graduate program 
should use individualized review to ensure a diverse student body. In order to admit a 
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critical mass of students of color, each admitting college and graduate program should 
give a "plus factor" for diversity in the individualized review process. 

A task force to monitor and ensure that a diverse group of undergraduate and 
graduate students are admitted and succeed at the University. The task force will monitor 
admissions in order to ensure that all students at the University receive the substantial 
benefits of a diverse student body. 

More coordination between the proposed academic and administrative task forces 
and the development of the new budget model. Good planning requires a better 
understanding of financial factors than has been achieved so far. 

The task forces gather additional data regarding various alternatives in support of 
the academic planning recommendations. 

The task forces gather comparative data regarding practices at other "top" 
universities and discuss what can be learned by observing what has been done elsewhere. 

Resources be allocated to permit faculty on 9-month appointments to participate 
in the strategic planning implementation task forces, and that steps be taken to ensure 
students can participate effectively despite the summer schedule for the launch of the task 
forces. 

10. The University Senate believes that many valuable suggestions have been made in the 
course of the consideration of the recommendations of the academic task force. The Senate 
urges the President, in his formulation of a recommendation to the Board of Regents, to take 
seriously the views of members of the University community that have been expressed. It is not 
sufficient merely to provide concerned individuals the opportunity to comment. 

11. The University Senate instructs Senate committees to continue to review detailed plans as 
they evolve and make recommendations to the Senate for appropriate action. 
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Amendment #2 - Submitted by Richard McCormick 
Resolution on Strategic Planning 

I 1. The University Senate strongly endorses the goal of systematically reviewing and 
2 improving the University and the necessity for strategic planning. The increasingly rapid change 
3 in the structure of knowledge and the pressures on the University arising from decreasing state 
4 funding and resulting increases in tuition all mandate an ongoing effort to ensure congruence 
5 between the University's structure and its goals. 
6 
7 2. The University Senate calls on the President to increase University community 
8 participation as the strategic planning process continues. Whatever recommendations the 
9 President and the Regents endorse, ~he implementation will only be effective with faculty 

10 leadership and participation as well as active involvement by staff members and students. 
11 Because of the importance of faculty in implementing academic change, a majority of each task 
12 force should be faculty members, and the task forces should be chaired or co-chaired by a faculty 
13 member. The task force members should be chosen from both inside and outside the specific 
14 affected areas based on their relevant knowledge, skill, and commitment to the process. Deans 
15 and chairs should not control the selection. Task force members should be expected to bring 
16 their special expertise to the planning process, but should represent the interests of the 
17 University, not those of any particular college, department, dean or chair. 
18 
19 3. The University Senate asks the President and Provost to continue to meet and consult 
20 with concerned individuals and groups on and off campus regarding the Strategic Planning 
21 process, goals, and implementation. Achievement of the strategic planning goals requires that 
22 the administration understand and respond to the concerns of those most directly affected. 
23 
24 4. The University Senate suggests that future strategic planning should consider even more 
25 ambitious plans than those that have been presented so far and that current and future efforts 
26 should address resource and budget factors. The Senate is concerned that the steps outlined in the 
27 Academic Task Force Report may not be sufficient to achieve the University's goals. Moreover, 
28 the University's achievements are currently limited by a lack of money, reflected in problems 
29 such as low ranking on faculty compensation, small numbers of faculty in key departments, and 
30 uneven distribution of resources to support research and creative activity. These problems must 
31 be addressed if the University is to achieve its goal of being among the top three public research 
32 universities in the world, as it will be difficult to compete successfully with institutions whose 
33 resources are much greater than those available to us. 
34 
35 5. The University Senate recognizes that reconfiguration of academic units may be 
36 necessary to achieve the University's strategic goals. In the process of such reconfiguration: 
37 
38 The University Senate strongly supports a continued emphasis on the University's 
39 commitment to access and diversity and to its land-grant mission. The Senate believes 
40 that these principles underlie the University as a whole, and like academic freedom, they 
41 are the responsibilities of every member of the University community. The Senate 
42 intends, by careful monitoring, to help ensure the commitment to access and diversity is 
43 fulfilled, whatever recommendations are adopted. 
44 
45 The University Senate re-emphasizes the importance of participation of all 
46 faculty, in the units to be reconfigured, in the development of mission, goals, and 
47 organization of the reconfigured units. Structural change will succeed only if affected 
48 faculty are active contributors to the implementation process and if the values and 
49 objectives of each affected unit are reflected in the final outcomes. 
50 
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All proposed task forces should give special priority to planning that incorporates 
these commitments. 

6. The University Senate supports the recommendations to create an honors college and 
design of a baccalaureate writing initiative. The Senate emphasizes that in the implementation of 
those proposals, there must be consultation with those currently involved with honors programs 
and '1/riting programs across the University, and the implementation must ensure initiatives to 
improve and enhance honors education and writing education at the University of Minnesota, 
and the Senate supports the creation of task forces to consider and evaluate a range of 
recommendations on how best to achieve these goals, including the proposals to create an honors 
college and a baccalaureate writing initiative. The task forces that lead this process should 
include representatives of honor programs and writing programs currently in place across the 
University so that final recommendations are based on the examination and sharing of existing 
best practices in University programs and in similar programs at peer universities. The Senate 
expects that additional resources will be necessary to achieve these goals. 

7. The University Senate welcomes establishment of a task force to determine the 
appropriate configuration of the pure and applied sciences and recommends that the basic 
science units of the Academic Health Center be considered as part of the study. 

8. The University Senate is concerned that: 
Strategic planning for the Academic Health Center does not appear to be as fully 

developed as planning in other areas, or to be integrated with that planning. 

Strategic planning for the coordinate campuses does not appear to be as fully 
developed as the Twin Cities campus planning, or to be integrated with that planning into 
an overall vision for the University system. 

Strategic planning does not sufficiently emphasize the research mission of the 
University or the support and development of the research infrastructure. 

Strategic planning does not sufficiently emphasize the teaching mission of the 
University or the support and development of the teaching and learning infrastructure. 

There is a perception that units have not been treated equally in the 
recommendations, with some units given more latitude in planning their futures while 
others are constrained by mandated choices. 

89 9. 
90 

The University Senate recommends: 
More coordination between the proposed academic and administrative task forces 

and the development of the new budget model. Good planning requires a better 
understanding of financial factors than has been achieved so far. 
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The task forces gather additional data regarding various alternatives in support of 
the academic planning recommendations. 

The task forces gather comparative data regarding practices at other "top" 
universities and discuss what can be learned by observing what has been done elsewhere. 

Resources be allocated to permit faculty on 9-month appointments to participate 
in the strategic planning implementation task forces, and that steps be taken to ensure 
students can participate effectively despite the summer schedule for the launch of the task 
forces. 
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105 10. The University Senate believes that many valuable suggestions have been made in the 
106 course of the consideration of the recommendations of the academic task force. The Senate 
I 07 urges the President, in his formulation of a recommendation to the Board of Regents, to take 
108 seriously the views of members of the University community that have been expressed. It is not 
I 09 sufficient merely to provide concerned individuals the opportunity to comment. 
110 
Ill 11. The University Senate instructs Senate committees to continue to review detailed plans as 
112 they evolve and make recommendations to the Senate for appropriate action. 
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Amendment #3- Submitted by David Nelson 
Resolution on Strategic Planning 

1. The University Senate strongly endorses the goal of systematically reviewing and 
improving the University and the necessity for strategic planning. The increasingly rapid change 
in the structure of knowledge and the pressures on the University arising from decreasing state 
funding and resulting increases in tuition all mandate an ongoing effort to ensure congruence 
between the University's structure and its goals. 

2. The University Senate calls on the President to increase University community 
participation as the strategic planning process continues. Whatever recommendations the 
President and the Regents endorse, the implementation will only be effective with faculty 
leadership and participation as well as active involvement by staff members and students. 
Because of the importance of faculty in implementing academic change, a majority of each task 
force should be faculty members, and the task forces should be chaired or co-chaired by a faculty 
member. The task force members should be chosen from both inside and outside the specific 
affected areas based on their relevant knowledge, skill, and commitment to the process. Deans 
and chairs should not control the selection. Task force members should be expected to bring 
their special expertise to the planning process, but should represent the interests of the 
University, not those of any particular college, department, dean or chair. 

3. The University Senate asks the President and Provost to continue to meet and consult 
with concerned individuals and groups on and off campus regarding the Strategic Planning 
process, goals, and implementation. Achievement of the strategic planning goals requires that 
the administration understand and respond to the concerns of those most directly affected. 

4. The University Senate suggests that future strategic planning should consider even more 
ambitious plans than those that have been presented so far and that current and future efforts 
should address resource and budget factors. The Senate is concerned that the steps outlined in the 
Academic Task Force Report may not be sufficient to achieve the University's goals. Moreover, 
the University's achievements are currently limited by a lack of money, reflected in problems 
such as low ranking on faculty compensation, small numbers of faculty in key departments, and 
uneven distribution of resources to support research and creative activity. These problems must 
be addressed if the University is to achieve its goal of being among the top three public research 
universities in the world, as it will be difficult to compete successfully with institutions whose 
resources are much greater than those available to us. 

5. The University Senate recognizes that reconfiguration of academic units may be 
necessary to achieve the University's strategic goals. In the process of such reconfiguration: 

The University Senate strongly supports a continued emphasis on the University's 
commitment to access and diversity and to its land-grant mission. The Senate believes 
that these principles underlie the University as a whole, and like academic freedom, they 
are the responsibilities of every member of the University community. The Senate 
intends, by careful monitoring, to help ensure the commitment to access and diversity is 
fulfilled, whatever recommendations are adopted. 

The University Senate re-emphasizes the importance of participation of all 
faculty, in the units to be reconfigured, in the development of mission, goals, and 
organization of the reconfigured units. Structural change will succeed only if affected 
faculty are active contributors to the implementation process and if the values and 
objectives of each affected unit are reflected in the final outcomes. 

7 



51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
95 
96 
97 
98 
99 

100 
101 
102 
103 
104 

All proposed task forces should give special priority to planning that incorporates 
these commitments. 

6. The University Senate supports the recommendations to create an honors college and 
design of a baccalaureate writing initiative. The Senate emphasizes that in the implementation of 
those proposals, there must be consultation with those currently involved with honors programs 
and writing programs across the University, and the implementation must ensure the examination 
and snaring of existing best practices in University programs and in similar programs at peer 
universities. The Senate expects that additional resources will be necessary to achieve these 
geaJ&-

7. The University Senate welcomes establishment of a task force to determine the 
appropriate configuration of the pure and applied sciences and recommends that the basic 
science units of the Academic Health Center be considered as part of the study. 

8. The University Senate is concerned that: 
Strategic planning for the Academic Health Center does not appear to be as fully 

developed as planning in other areas, or to be integrated with that planning. 

Strategic planning for the coordinate campuses does not appear to be as fully 
developed as the Twin Cities campus planning, or to be integrated with that planning into 
an overall vision for the University system. 

Strategic planning does not sufficiently emphasize the research mission of the 
University or the support and development of the research infrastructure. 

Strategic planning does not sufficiently emphasize the teaching mission of the 
University or the support and development of the teaching and learning infrastructure. 

There is a perception that units have not been treated equally in the 
recommendations, with some units given more latitude in planning their futures while 
others are constrained by mandated choices. 

9. The University Senate recommends: 
More coordination between the proposed academic and administrative task forces 

and the development of the new budget model. Good planning requires a better 
understanding of financial factors than has been achieved so far. 

The task forces gather additional data regarding various alternatives in support of 
the academic planning recommendations. 

The task forces gather comparative data regarding practices at other "top" 
universities and discuss what can be learned by observing what has been done elsewhere. 

Resources be allocated to permit faculty on 9-month appointments to participate 
in the strategic planning implementation task forces, and that steps be taken to ensure 
students can participate effectively despite the summer schedule for the launch of the task 
forces. 

10. The University Senate believes that many valuable suggestions have been made in the 
course of the consideration of the recommendations of the academic task force. The Senate 
urges the President, in his formulation of a recommendation to the Board of Regents, to take 
seriously the views of members of the University community that have been expressed. It is not 
sufficient merely to provide concerned individuals the opportunity to comment. 
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UNIVERSITY OF MINNESOTA 
. J Twin Cities Campus 

21 April 2005 

TO: Robert H. Bruininks, President 
E. Thomas Sullivan, Senior Vice President for Academic Affairs and Provost 
Members of the Strategic Positioning Academic Task Force 

FROM: Members of the University Writing Group: 
Patrick Bruch, Co-Director, General College Writing Program 
Pamela Flash, Associate Director, Center for Writing 
Tim Gustafson, Associate Director, Composition Program, Department of English 
Debra Hartley, Coordinator, General College Writing Center 
Sheryl Holt, Coordinator, Non-Native Speaking Composition, Department of English 
Kirsten Jamsen, Director, Center for Writing 
Lee-Ann Kastman Breuch, Coordinator of First-Year Writing, Department of Rhetoric 
Bernadette Longo, Director, Writing-Intensive Outreach: Scientific and Technical 

Writing 
Merry Rendahl, Director, Online Writing Center 
Tom Reynolds, Co-Director, General College Writing Program 
Donald Ross, Director, Composition Program, Department of English; Co-Coordinator, 

College in the Schools - English Composition 
Muriel Thompson, Director, Minnesota Writing Project; Co-Coordinator, College in the 

Schools - English Composition 

cc: Craig Swan, Vice Provost for Undergraduate Education 
Michael Hancher, Chair, Department of English 

RE: Response to the Academic Task Force Report 

As writing teachers, scholars, and administrators at the University of Minnesota, we appreciate 
that the Academic Task Force Report emphasizes undergraduate writing and agree 
wholeheartedly with the "commitment to writing throughout the undergraduate curriculum" (18). 
We write in response to the proposed Baccalaureate Writing Initiative. The first step in the 
implementation of this initiative will be to define the key opportunities that it makes available for 
building on strengths and addressing gaps in writing instruction as it currently exists on campus. 
For us, five main areas of opportunity are most striking. 

1. The opportunity for our group to participate in the task force assigned to the 
Baccalaureate Writing Initiative 

2. The opportunity to clarify the many ways that writing enhances learning in undergraduate 
education 

3. The opportunity to improve the consistency and quality of writing experiences for 
undergraduate students 

4. The opportunity to define and dedicate instructional resources necessary to enhancing 
undergraduate writing experiences 

5. The opportunity to create meaningful assessments and feedback mechanisms on 
performance 

In the remainder of this memo, we discuss each of these opportunities in more detail. 



1. The opportunity for our group to participate in the task force assigned to the 
Baccalaureate Writing Initiative 

In many ways, we are the "prime nucleus of effective exemplars already in operation at the 
University" cited in your Report (18). Many of our members have a long history with first-year 
composition for native and non-native speakers, writing across the curriculum, and scientific and 
technical communication here at Minnesota and elsewhere. In addition, our group has a strong 
and positive collaborative history. Our group was convened by Vice Provost Craig Swan in July 
2003 to create a cross-college dialogue among faculty and instructional staff deeply engaged in 
writing instruction at the University, and since that time we have met monthly to discuss, plan, 
and collaborate on a variety of projects to improve undergraduate student writing and writing 
instruction, including shared learning outcomes for first-year composition courses and the 
Student Writing Guide (attached). Because our work directly influences writing instruction at this 
university, we offer a valuable perspective about how the Baccalaureate Writing Initiative would 
operate. 

2. The opportunity to clarify the many ways that writing enhances learning in 
undergraduate education 

The writing-intensive model on the Twin Cities campus is founded on the assumption that 
students grow as writers through a variety of purposeful writing opportunities (that is, writing to 
particular audiences to accomplish particular purposes within particular disciplinary contexts). 
The pedagogy of writing across the curriculum assumes that students are both "learning to write" 
(developing rhetorical knowledge; critical thinking, reading, and writing strategies; effective 
composing processes; and knowledge of disciplinary conventions) and "writing to learn" 
(engaging with subject knowledge, wrestling with intellectual questions, and discovering ideas 
through writing). Success in student writing involves both what students write and the learning 
and critical thinking that are involved in the process. Furthermore, the conditions of writing are 
evolving along with new technologies for composing texts in digital environments. 

3. The opportunity to improve the consistency and quality of writing experiences for 
undergraduate students 

Currently, undergraduates on the Twin Cities campus have extensive experience with writing. 
These experiences come in first-year writing classes, in writing-intensive classes, in regular 
coursework, and in face-to-face and online writing centers. Each of these experiences is 
important and each makes a contribution to the development of strong student writers. We 
recognize, however, that the wide range of instructional approaches within and across the 
disciplines has resulted in uneven experiences for students. We believe that a Baccalaureate 
Writing Initiative will provide an opportunity to clarify the rationale, structure, and value of each 
of these experiences and bring them into better correlation. 

l 
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· 4. The opportunity to define and dedicate instructional resources necessary to enhancing 
undergraduate writing experiences 

As the Report states, "successful implementation of a Baccalaureate Writing Initiative requires 
dedicated teaching and support staff' (18). The National Council ofTeachers ofEnglish agrees, 
noting specifically that-

The improvement of an individual student's writing requires persistent and frequent 
contact between teacher and student both inside and outside the classroom. It requires 
assigning far more papers than are usually assigned in other college classrooms; it 
requires reading them and commenting on them not simply to justify a grade, but to offer 
guidance and suggestions for improvement; and it requires spending a great deal of time 
with individual students, helping them not just to improve particular papers but to 
understand fundamental principles of effective writing that will enable them to continue 
learning throughout their lives. The teaching of writing, perhaps more than any other 
discipline, therefore requires special attention to class size, teaching loads, the availability 
of teaching materials, and the development of additional resources that enhance 
classroom instruction. 1 

Because teaching writing effectively requires significant human and financial resources, it is 
perhaps not surprising that much of the writing instruction at our University is done by 
instructional staff and graduate teaching assistants. We therefore see the Baccalaureate Writing 
Initiative as an opportunity to listen to the voices of-and marshal our resources to support-the 
faculty, staff, and teaching assistants who teach writing to our undergraduate students. In 
addition, effective writing-across-the-curriculum programs involve rich collaborations among 
writing experts and disciplinary experts, as they work together to improve student writing in all 
courses. 

5. The opportunity to create meaningful assessments and feedback mechanisms on 
performance 

This past year, we have been compiling and evaluating models of assessment appropriate to 
measuring the effectiveness of writing instruction and the development of writing abilities at the 
University of Minnesota. A Baccalaureate Writing Initiative will provide an opportunity to 
emphasize the importance of multiple forms of discipline-appropriate writing assessment. 

We applaud your efforts to put writing at the forefront of the University's new strategic 
repositioning, and we look forward to working with you on this important initiative. 

1 National Council of Teachers of English, Conference on College Composition and Communication. "Statement of 
Principles and Standards for the Postsecondary Teaching of Writing." 1998. 
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April 6, 2005 

An "Honors College" at the University of Minnesota? Remarks on How Honors is 
Currently Organized on this Campus-Rick McCormick, Director, Honors-CLA 

Everyone now involved in the Honors programs at the University of Minnesota surely 
welcomes the proposal that the University of Minnesota make a bold new investment in 
Honors education on this campus. Nonetheless a number of questions arise with regard 
to the discussion of a central "Honors College" as proposed in the Strategic Positioning 
Report: how would such an Honors College affect what is currently being done here? 
Would it build upon the strengths of what has been developed on this campus for 40 
years now-first in CLA, then in IT, and later in other colleges-or would it to some 
extent duplicate or undermine what is already in place? Above all, would a centralized 
Honors College provide a better model for serving students in Honors? Would it be a 
better recruiting tool than is currently in place? 

1. How is Honors currently organized on this campus? 
At present seven of the freshman-admitting Colleges have Honors programs: 

CLA, IT, CSOM, CBS, CHE, COAFES, and CNR. All of them have both freshman
sophomore programs and junior-senior programs that allow students to enter as freshmen 
and to graduate as seniors with Latin Honors; students may enter as juniors even if they 
weren't in Honors their first two years. There are also Honors programs that do not 
admit freshmen but do allow students to graduate with Latin Honors: CCE, CEHD, 
Nursing, and Pharmacy. 

2. How many Honors students are there on the Twin Cities Campus of the 
University of Minnesota? 

There are about 2900 Honors students on this campus: 
CLA: 
IT: 
CSOM: 
CBS: 
.CHE: 
COAFES: 
CNR: 

1800 
300 
350 
200 

90 
85 
15 

Nursing, CCE, CEHD: 28 

3. How many Honors courses are offered per semester, and by which Colleges? 
In the Fall Semester of 2004, CLA offered 80 Honors courses, including Honors 

Seminars and Departmental Honors courses; 1 of which was cross-listed with CHE. IT 
offered 6, CBS 2, CSOM and COAFES each offered 1. Thus, over 90% were offered by 
CLA. Currently, in Spring 2004, CLA is offering 60, IT again is offering 6, CBS and 
COAFES each are offering 1. Thus this semester, CLA is offering 80% ofthe Honors 
courses on campus. 

Of the Honors students taking Honors courses in CLA this semester, 75% are in 
CLA and 25% are from other colleges. 



4. How well does the current system work? 
The current structure works well, especially in the two oldest Honors programs, 

Honors-CLA and IT Honors, where the profiles of incoming students are traditionally 
very high (as in IT), or high and getting higher over the last few years (as in CLA, in 
which the average incoming freshman for next fall accepted to Honors-CLA has a class 
rank of 94% and an ACT of 30). The success of IT and CLA Honors is also evident in 
the numbers of CLA and IT Honors students winning prestigious national scholarships 
like the Rhodes, Marshall, Mitchell, Truman, Mellon, Gates, Churchill, and Goldwater 
scholarships in the past seven years. 
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The Honors programs in IT and CLA offer a substantial curriculum for their 
Honors students; IT offers 5 Honors courses per year in its freshman and sophomore 
program-in other words, a full-time Honors curriculum that is a core experience for all 
Honors students at that level of its program. CLA offers at least 12-14 Honors seminars 
per semester and many more departmental Honors courses per semester, thus providing 
not only enough Honors courses for its own Honors students, but by far the bulk of 
Honors courses on this campus, courses on which almost every other Honors program on 
this campus (except IT) depend. This is the case now, just as it was before so many 
Colleges became freshman-admitting. 

Would the best incoming students at Minnesota be better served by a centrally 
organized Honors College? Or would they be better served by the current system, which 
involves programs associated with specific colleges, tailored to the strengths of the 
faculty and the curriculum of a particular college? The "Grand Challenges" curriculum 
for the proposed Honors College is basically a liberal arts curriculum; it matches many of 
the curricular ideas that Honors-CLA has put into place in recent years. Would students 
be better served by offering such a curriculum in a separate College that would need to 
"borrow" CLA faculty to teach it, as opposed to offering it within CLA, the College that, 
again, offers by far the most Honors courses on this campus, and that also has the most 
faculty involvement with Honors teaching? (Please note that while in the past Honors
CLA has used mostly T As to teach Honors seminars to freshmen and sophomores, now 
only faculty teach Honors seminars at any level in CLA). 

Many of the ideas in the Strategic Positioning report proposed in connection with 
an Honors College have already been realized in the current Honors system. Honors 
housing already exists, and has for ten years already. It functions in collaboration among 
CLA, IT, CSOM, and CBS Honors. Honors-CLA already offers Honors Freshman 
Seminars, as well as a substantial number of other Honors seminars open to Honors 
freshmen and sophomores as well as others geared to Honors juniors and seniors. In all 
these Honors seminars, enrollments are capped at 20, and they are taught by faculty. 
Honors-CLA has for years programmed events for Honors students in Honors housing 
with Minnesota faculty; it has recently attempted to set up lunches for visiting scholars 
with Honors-CLA students-and other Honors students--on campus (this is an idea that 
the Honors program at Michigan has discussed at CI C Honors Group conferences, to 
which Honors-CLA always sends at least one representative). 

There are other ideas not mentioned in the Strategic Positioning report which 
Honors-CLA has initiated. For two years already we have organized an Honors Book 
Discussion for incoming freshmen-this is an idea common to many of our peer 
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institutions in the CIC, and to small private colleges as well, such as Carleton. All 
Honors programs on the Twin Cities Campus have long championed study abroad, and 
most consider any study abroad opportunity an Honors opportunity that can be used 
toward Honors graduation requirements; Honors-CLA does this, and at least half of our 
students take advantage of study abroad opportunities. This year we have initiated the 
first "Honors Global Seminar" to Berlin, a study abroad opportunity designed specifically 
for Honors students (from any college or campus of the University of Minnesota). Like 
the other Honors programs, we have considered UROP grants and other research 
opportunities potential Honors opportunities, as well as internships and community 
service experiences. We welcome central and CLA initiatives to increase the number of 
UROP grants and to encourage community service. 

5. Is there room for improvement in the current system? 
Certainly it would help to have more coordination of Honors course offerings as 

well as other opportunities across the University; it would also be helpful to have more 
collaboration and consultation among the Honors programs, and more of a "common 
front" for Honors recruitment purposes at the University of Minnesota. Indeed, the 
Honors programs have been working toward such goals in recent years, especially in the 
last three years, as Vice Provost Craig Swan has convened the freshman-admitting 
programs with a view to furthering exactly these goals. It would also make sense to have 
more central coordination of the competitions for prestigious national scholarships like 
the Rhodes, the Marshall, the Mitchell, the Truman, the Mellon, the Udall, the Gates, the 
Churchill, and the Goldwater Scholarships. Some central investment in the mentoring for 
these competitions would also be valuable; currently these efforts are being directed 
almost exclusively by Honors-CLA and funded by CLA, even though some of these 
scholarships-notably the Churchill and the Goldwater scholarships-are for students in 
the natural sciences. Vice Provost Swan has recently made the case for provision of 
some central funding to augment what is currently being done. 

Some kind of central structure with a rotating Directorship shared among the 
Honors programs would help facilitate this kind of coordination and collaboration. But 
this would not necessitate the creation of a centralized Honors curriculum that would be 
outside of the Colleges whose faculty have created Honors courses geared to the research 
and teaching strengths of each particular College. It is hard to imagine how the 
exemplary Honors core curriculum in Math and Science that has been developed in IT 
could be provided by the "Grand Challenges" curriculum in the Strategic Positioning 
report; meanwhile, the latter curriculum more or less duplicates the types of approaches 
that CLA has already pioneered in its Honors program-and it would have to draw on the 
same CLA faculty to teach such a curriculum. 

Above all, there would seem to be an important central role in coordinating co
curricular activities across the campus-Honors Housing and programming for Honors 
housing, a campus-wide Honors book discussion, a "weekly informal Regents Honors 
Lunch Forum" (again, an idea that Honors-CLA has already tried to implement, but one 
that would definitely benefit from central leverage and funding). This again would be in 
contrast to the specifics of an Honors curriculum, which depend so much on the actual 
research and teaching agenda of a particular College's faculty. 



6. What would help the University of Minnesota recruit better students? Are we 
losing students to universities with Honors Colleges? What kinds of institutions 
have Honors Colleges? 
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As asserted above in no: 5, some central structure might be useful for recruiting 
purposes-but not necessarily a centralized curriculum. Indeed, the biggest obstacle to 
recruiting better students to the University of Minnesota is the lack of sufficient funds for 
scholarships, not the lack of an Honors College. Indeed, the public research universities 
with which we aspire to compete-Berkeley and Michigan-do not have Honors 
Colleges. Indeed, none of the top ten public research universities in the country 
according to National Research Council (NRC) rankings have Honors Colleges. There 
are a few universities in the CIC that have Honors Colleges, but they are not the most 
highly ranked. 

Honors at Top Ranked Public Research Universities in the United States 

National 
Research 
Council Honors 
Ranking University College? 

1 University of California, Berkeley No 
4 University of Michigan No 
8 University of California, Los Angeles No 

12 University of Wisconsin, Madison No 
14 University ofTexas, Austin No 
15 University of California, San Diego No 
16 University of Washington No 
19 University of Illinois No 
20 University of Minnesota No 
23 University of North Carolina, Chapel Hill No 
26 Penn State Yes 
27 Purdue No 
30 University of California, Santa Barbara No 

The National Collegiate Honors Council (NCHC) is the national organization of 
all institutions that have Honors programs-public and private, large and small, from 
junior colleges to major research universities. In the NCHC, most of the institutions that 
have Honors Colleges-and the ones that have dominated the debate about defining 
exactly what an Honors College entails-are public and private universities that are 
clearly second- and third-tier. Conversely, Berkeley, like Harvard, has no Honors 
program to speak of--the implicit understanding being that all students at such an 
institution get an Honors education. 
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7. Why take in only 300 Honors students per year? Why only allow freshmen into 
this most elite Honors program on campus? Why have the class rank and ACT 
scores for admission to the Honors College been set at the levels they have? 

5 

Given that the most highly ranked public research university in the country, 
Berkeley, apparently aspires to give all its students an Honors education, why should 
Minnesota try to offer its best Honors education to only 300 students per year? Should 
we not instead "grow" Honors, as CLA and other Honors programs here have been doing 
(e.g., CSOM) over the last few years? Honors-CLA, which currently has about 62% of 
the total of Honors students on this campus, has gone from its traditional goal of 300 new 
Honors freshmen per year to 339 in 2002, 416 in 2003, and 435 in 2004. This was not 
done by lowering standards for Honors, but by actively recruiting more high-ability 
students. This of course has helped to improve the profile of CLA' s entire freshman 
class. It should also be stressed that this has happened through aggressive recruiting and 
aggressive restructuring of College scholarship moneys to create more attractive four
year packages. (Again, it is above all more money for scholarships that will help 
recruit more high-ability students.) 

It is also unclear how the admissions standards in the Strategic Positioning report 
have been selected; the top tenth percentile in terms of high school rank and in terms of 
ACT and/or SAT scores is actually lower than the average for the students CLA has 
admitted to Honors this spring-and thus university-wide, such standards would bring in 
far more than 300 students. Restricting incoming Honors students to 300 per year would 
mean much more elite standards. Why is the Honors College limited to incoming 
freshmen who would stay in the program for only two years? This would deny access to 
the most prestigious Honors experience at Minnesota to students who had mediocre high 
school records but who improved at the university-included in this group of students 
denied access to this experience would be transfer students. If access to excellence is the 
goal, such students ought to have the chance for later access to such a program. Should 
not the best Honors experience at Minnesota be integrated into the junior-senior years, 
when students have more opportunities to do independent research in their specific 
fields? 

While there is definitely room for improvement in Honors education at the 
University of Minnesota, and while the Task Force should be congratulated for proposing 
a bold new investment in Honors university-wide, it is to be hoped that a careful 
discussion with regard to implementation of such an investment will be conducted. It 
will be also important to consider building on the strengths of what has already been 
achieved in Honors education on this campus. 


