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Nine-Month Academic Salaries Frozen 
Salaries have been frozen for Univer

sity faculty members on nine-month 
contracts who hold the same rank and 
title as in 1970-71. 

Faculty members with twelve-month 
appointments received increases before 
the national wage-price freeze began Aug. 
15. Slightly more than half of the faculty 
are on nine-month contracts. 

In a memo issued Sept. 1 and distri
buted to all staff members, University 
President Malcolm Moos said: 

"I recognize that our faculty has been 
seriously affected by the impact of the 
freeze order. Most of you were scheduled 
to receive increases that did not meet the 
increase of the cost of living last year. 

"I will be actively involved in trying to 
influence post-freeze policies at the 
national level in ways that reflect the 
special problems of our academic staff 
disadvantaged by the freeze." 

University administrators, in seeking 
clarification of freeze guidelines, had 
taken the position that all faculty con
tracts were effective immediately when 
the 1971-72 budget was passed by the 
Regents July 9. The Cost of Living 
Council (CLC) disagreed. 

Uncertainty in the weeks following the 
freeze order centered on the operational 
meaning of "the date of contract effec
tiveness," according to Eugene Eidenberg, 
assistant vice president for administra
tion. 

Word came Aug. 30 from Earl Rhody, 
executive assistant to the director of 
CLC, that the term was to be defined as 
"the day when that teacher begins to 
perform services or is eligible to receive 
payment." 

Moos said administrators had "ex
hausted all channels-logical arguments 
and otherwise" in trying to get a ruling 
that would have allowed increases for 
nine-month faculty. 

Unless the 1971-72 salary rate was in 
effect for an employee before the freeze, 
or unless he has been assigned "new and 
greater responsibility" in a new position, 
his salary has been frozen at the rate 
effective before the freeze. 

Increases will be reflected on Sept. 30 
paychecks for nine-month faculty 
members who have moved to positions 
with new titles and increased responsibili
ties-for example, an associate professor 
who has moved to associate professor and 
director. 

Nine-month faculty members who 
received simple promotions in rank will 
not receive increases on their Sept. 30 

checks, but adjustments will be made at 
a subsequent payroll date and will be 
effective Sept. 16. 

For a faculty member who has been 
promoted, the new salary must not 
exceed the average salary for 1970-71 for 
the rank to which he has been promoted 
in his department. For this reason, 
increases may differ from those earlier 
approved by the Regents. 

Research assistants, teaching assistants, 
teaching associates, and administrative 
fellows are exempt from the freeze. Fixed 
rates for these employees became effec
tive July 1, and some individuals have 
already received payment at these rates. 

(continued on page 3) 

Committee to Investigate Discrimination 
An ad hoc committee has been formed 

at the University to investigate any 
charges made by staff members that they 
have been discriminated against on the 
bases of race or sex. 

Five faculty members and five civil 
service employees are serving on the com
mittee. Prof. V. Elving Anderson is chair
man. 

More permanent grievance machinery 
will be developed soon, according to 
Eugene Eidenberg, assistant vice president 
for administration and University equal 
opportunity officer. 

In the meantime, Eidenberg said, it 
was "clearly necessary to give the 
academic and civil service staff a visible 
route for bringing their grievances related 
to alleged ethnic and sex discrimination 
with the assurance that they will receive 
an impartial investigation." 

The ad hoc special committee on dis
crimination will be an investigative body, 
not a hearing commission, he explained. 
Interviews will be conducted in private 

and direct confrontations avoided. 

Findings and recommendations of the 
committee will be reported to President 
Malcolm Moos, for referral to the appro
priate vice president. 

If the committee finds "reasonable 
gounds to support an allegation of dis
crimination" and the appropriate vice 
presidential office accepts the conclusion, 
Moos said, "relief or redress will first be 
attempted through administrative 
channels." 

All the normal rights of appeal will be 
maintained, Eiderberg said. 

Faculty members of the committee, in 
addition to Anderson, are Patricia 
Faunce, George King, Keith McFarland, 
and Caroline Rose. They will be princi
pally responsible for investigating cases 
involving the academic staff. 

Civil service members, who will be 
principally responsible for cases involving 
the civil service staff, are Virginia Betlach, 
Judy Em m ings, Rita Kyle, Roberto 
Morales, and Norman Polzin. 
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Information Is Business of New Budget Office 
Rational decisions in budget-making 

depend on adequate information-and a 
new office has been created within the 
University to make that information 
available. 

"We hope and believe that tl ,e last 
formula cutback of 
a II time has been 
made at the Univer
sity," said David J. 
Berg, director of the 
new Office of 
Budget Planning and 
Information Ser
vices. "From now on 
we should have the 

Berg 

information and the analytical capability 
to make decisions based on priorities." 

Making the decisions, and determining 
the priorities, will not be the business of 
Berg and his staff. Their business will be 
to provide data and analysis to decision
makers-Regents, central and collegiate 
administrators, department heads, faculty 
committees, legislators. 

With the creation of the new office, 
Berg explained, budget planning has been 
placed on a "regular, repetitive basis" and 
has been separated from the day-to-day 
administration of the budget. 

Once a budget plan has been approved, 
he said, it will become the responsibility 
of the vice president for finance, plan
ning, and operations and his staff. Direct 
responsibility for administering the cur· 
rent budget will remain with Budget 
Administrator Chester Grygar. 

THREE DIVISIONS-The Office of 
Budget Planning and Information Services 
has three divisions. One of these, the 
Administrative Data Processing Division 
headed by Ralph Willard, has already 
been in existence as part of the Business 
Office and has simply been moved into 
Budget Planning and Information 
Services. Services include computer oper
ations, programming, and systems analy
sis for administrative use. 

A second division, Information 
Services, is headed by Stephen Hoenack 
and includes most of what had been the 
Division of Analytical Studies in the 
Graduate School Research Center. Berg 
said this unit will be "continuing much of 
the pioneering work done under Dean 
Luther Pickrel." 

The third division, Budget Planning, is 
still in the process of being formed. At 

the time University Report went to press, 
a chief analyst to head this division had 
not yet been named. 

ZERO BASE BUDGETING-One of 
the thrusts of the Budget Planning Office, 
Berg said, will be to "move toward zero 
base budgeting." (In zero base budgeting, 
every program has to be rejustified every 
time a budget is prepared.) 

Rigorous zero base budgeting would 
be "wasteful," he said, because "we don't 
have the option of doing away with the 
University or going all the way down to 
zero." 

Instead, he said, "we will have more 
like 85 percent base budgeting over the 
next three years." 

What this means is that planners and 
decision-makers will be looking at pro
grams that are judged to be in the bottom 
15 percent in priority and determining 
whether resources can be shifted from 
these "programs of marginal priority to 
programs of higher priority" -or discov
ering which of the "marginal" programs 
are so valuable that they should be con
tinued. 

"If you get an evaluation of the mar
ginal 15 percent and get real shifts in 
priorities," Berg said, "you've accom
plished in effect the same thing that is 
accomplished under zero base budg
eting." 

Guidelines for evaluating programs of 
marginal priority have been prepared by 
the Senate committees on Educational 
Policy and Resources and Planning and 
were outlined in the Aug. 15 University 
Report. 

PROGRAM PERFORMANCE BUD
GETING-Decentralization of budget 
management is another goal of the new 
Budget Planning Office, Berg said. 

Although large institutions like the 
University benefit from "economies of 
scale," he said, they sometimes suffer 
from "problems of communication and 
the inability to manage day-to-day 
decision-making at a central point." For 
this reason, he said there is a need to 
decentralize both decision-making and 
accountability for results. 

The University hopes to experiment 
with program performance budgeting, he 
said. What this will mean is that admin
istrators will "agree with a program 
manager as to what he wants to accom-
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plish" and then will "attempt to price 
that, give him funds, and turn him loose 
to manage." 

LEGISLATIVE REQUESTS-One 
responsibility of Berg and his staff will be 
to prepare budget information for legisla
tive requests. The goal will be to give 
legislators the information they want in a 
form they can easily understand. 

"We don't know what direction this 
will take," Berg said, "but it is clear the 
budget will have to be cast in different 
terms." 

Berg and his staff expect to work with 
state government officials and the staffs 
of legislative committees to determine 
what kind of presentation is the most use
ful. 

Between now and the next legislative 
session, they also expect to supply infor

(continued on page 3) 

Athletic Tickets Still 
Available to Staff 

Athletic tickets for 1971-72 are still 
aviailable to staff members for $20. 

All eligible staff members may pur
chase two athletic tickets, and those with 
children under 18 may purchase up to 
two additional tickets. 

In addition to a reserved seat for foot
ball, the ticket includes admission to a 
reserved area in basketball and hockey 
and admission to gynmastics, wrestling, 
swimming, track, and baseball. 

The ticket sale opened last May and 
has continued through the summer. 
About 3,000 tickets have already been 
sold. 

Tickets may be purchased through the 
mail or at 108 Cooke Hall, Monday 
through Friday between 9 a.m. and 4 
p.m. For information call 373-318,1. 

University Report 
Volume 3 Number 1 

Published twice monthly October through 
June and once monthly July through Septem
ber by the Department of University Relations, 
S-68 Morrill Hall, University of Minnesota, 
Minneapolis, Minnesota 55455. Maureen Smith, 
Editor. 

Copies are sent free of charge to all staff 
members of the University of Minnesota, Twin 
Cities campus. Second class postage paid at 
Minneapolis, Minnesota. 
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Data to Help in Decision Making, Budget Planning 
(continued from page 2) 

mation to the 15-man interim commis
sion created by the 1971 Legislature to 
study University finances, management, 
and operations. 

DATA FOR DECISIONS-Although 
the University "collects vast files of 
data," Berg said, much of this data is not 
relevant to decision-making and much of 
the data that would be useful is not in 
usable form. 

Judging what data is relevant, and 
making it available, will be the job of the 
Information Services unit headed by 
Hoenack. Judgments about relevance, 
Hoenack said, will be based on a single 
criterion: is the data useful for decision
making? 

Long-range studies will be conducted 
by Information Services with the aim of 
"helping the University make better 
choices about the allocation of its 
resources," Hoenack said. 

"If we know the demands for grad
uates, and the costs of programs, we can 
make rational decisions about which 
programs should grow," he said. 

"If we can learn to understand the 
markets for college-trained manpower, we 
can make better plans and give students 
better information." 

As an example, he pointed to the pro· 

jected decline in enrollment in the lnsti· 
tute of Technology and the dilemma 
faced by both administrators and stu· 
dents. Administrators need to know 
whether they are dealing with a long-term 
decline or a temporary phenomenon. 
Students need to know what the market 
for their skills will be at the time they 
graduate. Both groups are likely to make 
unwise decisions if their information is 
limited to current enrollment and market 
patterns, he said. 

NUMBERS ON REQUEST -In addi· 
tion to conducting its own studies, Infor
mation Services will fill data requests and 
"attempt to provide numbers when 
people want them," Hoenack said. 

Because it will be impossible to fill 
every request, judgments will again be 
made on the potential value of the data 
for decision-making. 

Another determination that will be 
made before filling a data request is 
whether the information is already avail
able somewhere else. Waste of resources 
through duplication of effort "has hap
pened at this University more than once," 
Berg said. 

Departments will be receiving a regular 
flow of information-the number of 
employees funded from various sources, 
for example, or the rate at which students 

No Increases Yet for Civil Service 
(continued from page 1) 

It is still possible that faculty members 
whose scheduled increases have been 
frozen will receive retroactive increases at 
the the end of the freeze period. National 
policy on retroactivity has not been 
announced. 

CIVIL SERVICE INCREASES-A 
special session of the Minnesota Legisla· 
ture adjourned July 31 without voting 
increases for state employees, including 
civil service employees of the University. 

Increases had been expected to go into 
effect July 1, but the two houses of the 
legislature were unable to agree on the 
amount of increase. 

Before adjourning, the Senate passed a 
resolution of intent to take up the civil 
service pay question when it reconvenes 
and to make raises retroactive. The legis· 

lature is scheduled to reconvene Oct. 12. 

During the 90-day freeze, the only 
civil service employees who will be 
eligible to receive increases will be those 
IMlo have been given "bona fide promo· 
tions to established or new positions that 
are clearly of a higher level." 

President Moos said, "I am particularly 
mindful of the special hardship imposed 
on our civil service staff by the absence of 
a state pay plan for all of the state 
service. Had the legislature acted during 
the regular session, the civil service staff 
would have been paid as of July 1 at the 
new rate and thus been exempt from the 
freeze order. 

"We are vigorously seeking early legis
lative action on this matter and support 
efforts to make the state service pay plan, 
when enacted, fully retroactive." 

(continued on page 5) 

3 

are progressing through programs-and 
Hoenack said he invites comments from 
department heads on how useful the 
information is. 

Whenever information is sent to a 
department, he stressed, it will be for the 
department's own use in decision-making. 
"The purpose is not to have somebody 
from central administration second· 
guessing how much a department is 
spending on telephones or travel." 

"It will be the department's responsi· 
bility to choose between these items and 
other resources in allocating its budget. 
The departments will be judged on what 
they accomplish, not on their detailed use 
of input," he said. 

SELLING THE PRODUCT -When the 
right kinds of information are available, 
Berg said, the University should be able 
to move toward "management by output, 
not input." 

Programs should be judged for how 
much they accomplish in relation to their 
total cost, he said. "The mix of resources 
should be of no consequence as long as 
it's legal and meets contractual obliga· 
tions." 

When a customer buys a car, Hoenack 
said, he is interested only in what value 
he is getting for his money. "He doesn't 
care how many long-distance telephone 
calls the automobile executive makes." 

It should be the same when the legisla· 
ture "buys education," he said. Legisla· 
tors should be looking at "how much 
education they're getting for the tax
payer's dcllar." 

"legislators will ask the wrong 
questions,' Berg said, "unless we give 
them a better alternative." He said he 
believes legislators would prefer to look 
at unit costs of programs if that infor
mation is made available to them. 

"We should be thinking about the real 
value of our product," Hoenack said. 
About 23 or 24 percent of the state 
budget goes for higher education, and 
"we're competing with all the other 
things that the public is becoming aware 
could be done with tax money-pollution 
control, rebuilding cities." 

"Maybe we're worth more than 25 
percent," he added, "but we have to be 
able to justify what we're doing. We have 
to be accountable." 
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More Open Committee Meetings for Regents 
Opening more of the business of the 

University of Minnesota Board of Regents 
to public discussion is among the main 
goals of the board's new chairman. 

Elmer L. Andersen, former Minnesota 
governor who was elected to the Regents 
by the 1967 Legislature, was sworn in as 
chairman of the Regents in June. Neil C. 
Sherburne became vice chairman. 

In an interview in the Regents' 
meeting room on the second floor of 
Morrill Hall, Andersen discussed his plans 
for the coming year. 

"My own instinct is to have public 
business conducted in a public meeting," 
Andersen said. "I'm going to move 
toward having everything as public as it 
can be." 

USE OF COMMITTEES-Andersen is 
adjusting the Regents' docket to make 
more use of the open committee meeting 
structure established under former chair
man Lester A. Malkerson. 

Under this plan, Regents' business will 
have been made public in committee dis
cussion the day before final action at the 
regular monthly Regents' meeting, or 
even earlier. 

"I hope that we can have nothing 
come up in Board of Regents' meetings 
that has not been previously discussed by 
a committee of the board," Andersen 

said. "I expect we will see many commit
tee meetings between the monthly 
meetings as well as the day before." 

"Much of my work will be a carrying 
on of what I think is good that others 
have done," he said. "I want to do more 
work through committees and I have 
established two new committees-one on 
budget, audit, and legislative relationships 
and the second on public affairs." 

Six committees that were set up under 
Malkerson will be continued. They are 
the committees on contracts, gifts, and 
grants; educational policy and long-range 
planning; faculty, staff, and student 
affairs; health sciences; investment, insur
ance, and retirement; and physical plant. 

STUDENT MEMBERS-Two students 
would be seated On each of the commit
tees of the Regents but would not be 
given voting status under a proposal 
passed Aug. 5 by the committee on 
faculty, staff, and student affairs. 

Students would not be allowed to 
attend executive committee meetings, 
which are closed to the public and the 
press, but would sit on the other eight 
committees. Students have been seeking 
voting representation. 

The proposal was scheduled to come 
before the full board Sept. 10. 

LIST OF COMMITTEES-Andersen is 
chairman of the executive committee. 
Each of the other Regents serves on 
several committees. Following is a com
mittee membership list: 

Budget, Audit, and Legislative Rela
tionships-John Yngve (chairman), 
Lyman Brink, Fred Cina, Herb Huffing
ton, Malkerson, Sherburne, Loanne 
Thrane. 

Contracts, Gifts, and Grants-Brink 
(chairman), Daniel Gainey, Malkerson, 
George Rauenhorst, Mrs. Thrane. 

Educational Policy and Long-Range 
Planning-Sherburne (chairman), Cina, 
Fred Hughes, Josie Johnson, Yngve. 

Faculty, Staff, and Student Affairs
Gina (chairman), Mrs. Johnson, Rauen
horst, Mrs. Thrane, Yngve. 

Health Sciences-Hughes (chairman), 
Cina, Huffington, Mrs. Johnson, 
Sherburne, Yngve. 

Investment, Insurance, and Retire
ment-Gainey (chairman), Brink, Huffing
ton, Hughes, Malkerson. 

Phsycial Plant-Huffington (chairman). 
Brink, Gainey, Rauenhorst, Sherburne. 

Public Affairs-Malkerson (chairman), 
Huffington, Hughes, Mrs. Johnson, 
Sherburne. 

Study Shows Traffic Flow to Campus by Car and Bus 

The University is one of the largest 
generators of traffic in the Twin cities, 
according to a study conducted last Feb
ruary and March. 

More than 100,000 person-trips are 
made to the campus daily by automobile 
or bus, the study shows-most of them by 
automobile. 

The study of traffic flow, pedestrian 
circulation, parking, and transit was con
ducted by the consulting firm of Bather 
Ringrose Wolsfeld as part of the St. Paul 
campus master planning work now in 
process by John Andrews Architects of 
Toronto. 

The Minneapolis campus was included 
in the study in order to show the travel 
relationships between the two campuses. 

Buses are used for less than 5 percent 
of the travel to the Minneapolis campus 

and less than 2 percent of the travel to 
the St. Paul campus, according to the 
study, although bus transportation is 
available to more than half of all Univer
sity commuters. 

Primary reason given for riding the bus 
was that the passenger had no other 
means of travel. Other reasons cited were 
the expense or difficulty of parking on 
campus and troublesome winter driving 
conditions. 

Most bus riders use local routes instead 
of express service to campus, the study 
shows, because local routes are more 
accessible, have more flexible schedules, 
and are slightly less expensive than the 
express system. 

More than 4,500 passengers daily ride 
the inter-campus bus between Minne
apolis and St. Paul, the study shows, and 
the number of riders has been increasing 
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since 1968. 

Heaviest traffic to Minneapolis on the 
inter-campus bus is between 7 and 10 
a.m., and to St. Paul between 2 and 6 
p.m. 

A major portion of the automobile 
traffic to the Minneapolis campus comes 
from ::~reas to the southwest where the 
population concentrations are highest: 
south Minneapolis and the southwestern 
suburbs. 

Because of this concentration of auto
mobile origin points and because of the 
"severe parking shortage" on the campus, 
the report says that a market exists for 
the development of more transit routes to 
campus. 

Data used in the inventory was 
recorded from a three-day survey last 
February and March. 
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IHEW Team Plans Compliance Review 
'l \ 
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! A team from the Department of 
·1 Health, Education, and Welfare (HEW) 
. will visit the University this month to 
- examine how it is meeting federal equal 
) employment regulations. 

j "We've been notified that a review 
'team from HEW's regional office in 

l 

Chicago will arrive in late September for 
an unspecified period of time and will 
plan to concentrate on the question of 
sex discrimination," according to Eugene 

• 
) Wage-Price Freeze 
I 
I 1 (continued from page 3) 

1 University administrators are seeking 

I increases of 12 percent this year and 6 
,,· percent next year for the civil service 
. staff. 

J TUITION-Increased tuition rates 
~ were ~ffective_ before the fr~eze order and 
~are bemg contmued at the h1gher rate. 

~ Eidenberg said the University under
. stands the concern of students who may 

have their wages frozen but tuition raised. 
· A downward adjustment in tuition has 

been suggested in light of the freeze. 

"In the absence of national policy on 
post-freeze controls," Moos said, "we 
cannot yet estimate the character of the 
budgetary impact on the University. I 
want to assure every student that when 
all the issues have been resolved, and 
when we have completed a thorough 
analysis of the fiscal consequences of the 
freeze on the University, we will then 
consider the possible effects on tuition 
rates." 

OTHER CHARGES-Rates in Univer
sity residence halls and apartments are 
up. The higher rates were in effect for the 

· first summer session. 

Health service fees are frozen at the 
rate effective before Aug. 15. Any 
student or staff member who has paid a 
higher fee may obtain a refund from the 
Health Service. 

Increased parking rates, announced in 
July and explained in the Aug. 15 Univer
sity Report, have been suspended as a 
result of the freeze. 

Food services and bookstore prices 
and admission charges to athletic, theatre, 
and musical events have also been frozen 
at the pre-Aug. 15 level. 

Eidenberg, assistant vice president for 
administration and University equal 
opportunity officer . 

As a recipient of federal funds the Uni
versity is required to meet federal stand
ards by offering equal employment 
opportunity to anyone, regardless of race, 
creed, national origin, or sex. 

The regional HEW office has informed 
Eiden berg that it will look into recruit
ment, hiring, placement, upgrading, and 
promotion procedures at the University. 

The review team will also investigate 
two specific charges of discrimination 
received by HEW, one a class action suit 
filed against several universities and the 
other an individual complaint. 

The primary interest of a compliance 
review team, according to Eidenberg, is in 
whether an institution has a reasonable 
program designed to end conscious or 
unconscious patterns of discrimination 
and "whether you're working hard at it." 

"I think it's clear we do have inequi
ties and imbalances as regards race and 
sex," he said. "We're not perfect, but I 
think we have a strong story to tell." 

Because of the University's stringent 
regulation against revealing information 
in its personnel files, several kinds of 
information requested by HEW could not 
be provided. 

"We had a problem here," Eidenberg 
said. "As a result of our experience with 

military intelligence operations on 
campus we have developed mechanisms 
to protect all personal files at the Univer
sity." 

Instead of providing HEW with com
puter printouts listing every employee by 
name with information on his age, race, 
sex, and employment situation, the Uni
versity will code the information so no 
names are necessary. 

If the compliance team requests to see 
a specific file, it will be opened only with 
the written permission of the employee in 
question. 

It would also violate University regula
tions to comply with HEW's request for a 
list of all academic personnel termina
tions with names, race, sex, and reason 
for termination. 

"All we can do is show them what 
steps are taken before a termination and 
they'll decide if the process gives 
adequate protection," Eiden berg said. 

Eidenberg said the review is being 
undertaken as part of the regional office's 
regular responsibility to investigate recipi
ents of federal contracts, and was not 
prompted by complaints. 

"We're looking forward to the review 
as objective criticism," said Eidenberg. 
"In no way is this regarded as a threat. 
We'll find out what we're doing right and 
what we need to work harder on." 

Financial Vice President Named 
James F. Brinkerhoff, associate vice 

president and director of business opera
tions at the University of Michigan, was 
expected to be 
named a vice presi
dent of the Univer
sity of Minnesota by 
the Regents at their 
Sept. 10 meeting. 

Appointment of 
Brinkerhoff as vice 
president for fi
nance, planning, and 
operations was 

Brinkerhoff 

recommended by the Regents' faculty, 
staff, and student affairs committee Aug. 
12. 

The position was vacated by Hale 
Champion, who became financial vice 
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president at Harvard University on Aug. 
1. 

Responsibilities of the vice president 
for finance, planning, and operations 
include overseeing the business office, 
physical planning, budgeting, endow
ments, investments, and such support 
services as housing, bookstores, and pollu
tion control. 

The vice president is chief financial 
officer of an annual budget of ab0ut 
$275 million. 

At Michigan, Brinkerhoff has been 
director of business operations since 
1968. His title was expanded last year to 
associate vice president when his duties 
were changed to emphasize responsibility 
for security, labor relations, personnel, 
and related areas. 



AAUP Study Shows Faculty Salary Erosion 
Erosion in faculty salaries at colleges 

and universities throughout the country 
is a "current reality," according to a 
study reported in the AAUP Bulletin of 
summer, 1971. 

Salary increases at the University of 
Minnesota in the past academic year were 
below the national average, the report 
shows. 

Average compensation for faculty 
members increased about 6.2 percent 
nationally, the report says, while the 
Consumer Price Index (CPI) was rising 
almost 6 percent. 

Thus the past academic year was "on 
average, a year of standstill," the report 
says. "But standstill on average means 
that many of the members of our profes
sion have suffered decreases in their real 
income." 

Increases in cash salaries (excluding 
fringe benefits) were even smaller last year: 
"For the first time in the history of our 
data, the overall average increase in salary 
levels (5.4 percent) was less than the 
increase in the CPl." 

Salaries of individuals rise more 
rapidly than average salaries by rank, the 
report points out. An example is what 
happens when an associate professor is 
given a promotion and a salary increase. 
If he moves from the top of the associate 
professor ranks to the lower end of the 
sa I ary range for full professors, the 
average salary in each rank declines. 

Even for individuals, the report says, 
the average increase last year was "only 
7.8 percent, less than 2 percent above the 
increase in the cost of living." 

The report says that "gains in real 
compensation appropriate to maturing 
and moving through the ranks normally 
must be expected to exceed markedly the 
increase in the cost of living." 

At the University of Minnesota, the 
report shows, individual salaries increased 
5.1 percent for full professors, 3.8 per
cent for association professors, 5.1 per
cent for assistant professors, and 6.5 per
cent for instructors. 

Average nine-month salaries (including 
fringe benefits) for Minnesota faculty 
members last year were $22,300 for pro
fessors, $16,500 for associate professors, 
$13,500 for assistant professors, and 
$11,300 for instructors, according to the 
report. 

On a scale from 1 to 1 0-with 1 repre
senting the top ten percent-Minnesota 
was rated 5 for average compensation to 
full, associate, and assistant professors 
and 2 for compensation to instructors 
(For the ratings, salaries at Minnesota 
V~.ere compared with those at other insti
tutions awarding an annual average of 15 
or more earned doctorates.) 

Causes of the erosion in faculty 
salaries are identified in the report as "a 
combination of financial exigency among 
institutions of higher education and a 
shift from a sellers' to a buyers' market 
for academic personnel." 

Because neither of these factors is 
"likely to ease in the years immediately 
ahead," the report says, facu I ties will be 
faced with hard choices-for example, 
between higher salaries and increased 
teaching loads. 

By increasing the number of courses 
taught or the average enrollments per 
course, the report says, faculties might 
"increase their own compensatipn with
out increasing budget costs per student." 
But this "would surely reflect a decline in 
the quality of education offered," the 
authors warn. 

Increased productivity cannot be 
measured by a "visible increase in 
numbers of students met," the report 
says. Instead the "real (but hidden) 
increase in productivity of college profes
sors is the increased productivity of the 
students they train." 

Other attempts to increase faculty 
productivity might center on a reduction 
of research activity or a shift from grad
uate to undergraduate instruction, the 
report says, but each would have inherent 
dangers. 

When money for salary increases is 
limited, the report says, another impor
tant choice will be whether this money 
should be distributed on an across-the
board or merit basis. 

In addition to questions of substance, 
the report says, faculties will have to 
choose among several possible modes of 
response-passively accepting administra
tive decisions, asserting the principle of 
shared authority, or taking an adversary 
role. 

The past year was a "bad year for the 
academic profession," the report says. 
"Whether it ushers in a disastrous decade 
remains to be seen. It is a possibility that 
cannot be ignored." 
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CLA School Proposed for St. Paul 
First uf two parts 

East and West Bank classrooms are 
crowded to overflowing, and the St. Paul 
campus has space-but deciding which 
students or units to move to St. Paul has 
been a thorny problem for University 
administrators and faculty committees. 

"We can't just shift bodies," said Prof. 
May Brodbeck, chairman of the Senate 
Committee on Educational Policy 
(SCEP), in an interview Sept. 13. 

"We wanted to use the opportunity to 
build programs that would be education
ally innovative and exciting." 

A joint subcommittee of SCEP and the 
Senate Committee on Resources and 
Planning (SCRAP) has drawn up a set of 
recommendations to be reviewed this fall 
by the two parent committees. 

Briefly, they are: 

• To establish within the College of 
Liberal Arts (CLA) a School of Cross
Disciplinary Studies, intended to accom
modate 2,500 CLA lower division 
students in St. Paul by the end of the 
decade. 

• To establish a set of Graduate 
Centers for problem-oriented multi-

disciplinary studies. 

• To construct a major Continuing 
Education Center on the St. Paul campus. 

• To move the departments of music 
and music education to St. Paul. 

The recommendations are based on 
proposals from the Task Force for the 
Development of the Social Sciences and 
Humanities in St. Paul, chaired by Prof. 
George Bohrnstedt. 

Bohrnstedt, according to one Univer
sity observer, had "the toughest com
mittee chairmanship around here in years, 
and he handled it beautifully." His task 
force followed a succession of commit
tees tackling the same problem since 
1963, when then President 0. Meredith 
Wilson first called for the move to St. 
Paul. 

A detailed proposal for the School of 
Cross-Disciplinary Studies was drawn up 
by the core committee of the Panel on 
Education in the Liberal Arts, chaired by 
Prof. Wallace Russell. 

Proposals for forming the new school, 
moving the 2,500 students, and creating 
the graduate centers are "inseparable," 
according to the SCEP-SCRAP subcom
mittee. 

The intention, Miss Brodbeck said, is 
to make programs so attractive that 
students and faculty will want to go to 
St. Paul, and graduate centers are essen
tial to the package in order to attract 
quality faculty. 

SCRAP chairman Warren lbele said the 
proposed programs would draw "students 
and faculty with a certain bent who want 
to grapple with problems that have many 
dimensions." 

The St. Paul campus "has had a long 
tradition of applied, problem-oriented 
teaching and research," the Bohrnstedt 
report says, and "this tradition should be 
continued." 

CROSS-DISCIPLINARY STUDIES
Students "want to see the connections 
between things," Miss Brodbeck said. In 
the proposed new school, introductory 
courses would be coordinated in an effort 
to make these connections clear. 

The proposal from the Russell com
mittee says a coordinated program might 
be built from four introductory courses 
offered during a quarter. Each course 
would be open to any eligible student, 

(continued on page 3) 

Moos Writes to Connally on Salary Inequities 
University President Malcolm Moos 

has asked Treasury Secretary John 
Connally to "convene a group of Univer
sity leaders from throughout the 
country" to discuss problems caused by 
the wage-price freeze and "develop ways 
to alleviate them." 

In a letter to Connally, chairman of 
the Cost of Living Council, Moos said the 
freeze has resulted in "serious inequities 
and injustices." 

He cited salary inequities affecting 

both academic and civil service employees 
of the University and asked that post· 
freeze policy be adjusted to compensate 
for some of the inequities. 

"During the period ahead," Moos said, 
"we will have faculty members who 
received no increases teaching side by side 
with faculty members who received their 
full increases-not because of merit con
siderations, which always operate in our 
community, but simply because of 
timing." 

About half of the University faculty 
members have twelve-month contracts 
that were effective July 1, before the 
freeze, and the other half have nine
month contracts that would have gone 
into effect Sept. 16, Moos said. 

"Their salaries were negotiated at the 
same time under the same principles, well 
in advance of the order," Moos said. "It is 
impossible to justify the differential treat
ment." 

(continued on page 5) 



Teaching Resources to Be Coordinated 
Resources to help teachers teach-in 

both traditional and innovative ways-will 
be coordinated with in the office of the 
vice president for academic administra
tion, as a result of reorganization this 
summer. 

In appointments approved by the 
Regents in July, Peter G. Roll was named 
special assistant for educational develop
ment and educational resources, and 
James Werntz, Jr., was named director of 
the Center for Educational Develop
ment-both under Vice President William 
G. Shepherd. 

Roll explained in an interview Sept. 9 
that he will have overall responsibility for 
coordinating educational resources
libraries, computers, audio-visual facili
ties, radio and television. 

He will also be administering the $1 
million educational equipment allotment 
granted to the University by the 1971 
legislature ($500,000 for each year of the 
biennium). 

Werntz will administer the Educational 
Development Program, which anticipates 
eventual use of 3 percent of the instruc
tional budget for renewal of existing 
programs and development of innovative 
and experimental programs. 

EDUCATIONAL RESOURCES
Although the University has "a lot of 
educational resources," Roll said, they 
have "not always been related to each 
other, or to the academic units, in the 
way they should be." 

Audio-visual resources, for example, 
are administered by several different 
units, he pointed out. Some units are 

Volunteer Day Oct. 6 

The second annual All Campus Volun
teer Recruitment Day will be held Oct. 6 
from 9 a.m. to 4 p.m. in the main ball
room of Coffman Union. 

Representatives of more than 80 Twin 
Cities agencies and organizations needing 
volunteer manpower will speak with 
interested members of the University 
community. 

Last year more than 1 ,000 attended 
Volunteer Day, and more than 400 
persons-faculty and staff as well as 
students-signed up to perform volunteer 
work. 

funded centrally; in others, departments 
"have to pay cash on the line." 

His job, Roll said, will be to "look at 
the whole picture" and figure out "how 
to put sense into it." 

Another of his responsibilities will be 
"carefu I pI ann in g" for a Learning 
Resources Center in St. Paul. 

Roll will work with agencies like the 
Higher Education Coordinating Com
mission (HECC) to coordinate state 
resources such as computers and inter
institutional television. 

This coordinating function will 
become increasingly important, he said, 
as more and more resources are shared. 

Just established, for example, is the 
Minnesota Regional Time-Sharing 
System-a state computer housed and 
managed by the University (at the 
Computer Center at Lauderdale), with 
policy guidelines established by HECC. 
The computer will be available for educa
tional use in Minnesota and will be a 
regional center for the Upper Midwest. 

"Another compelling reason for 
wanting to organize our educational 
resources," Roll said, is that the Univer
sity "has commtted itself to a major 
development program"-the program that 
has been moved to the new Center for 
Educational Development headed by 
Werntz. 

EDUCATIONAL DEVELOPMENT
Reaching the fu II 3 percent level of 
funding for educational development 
"will take a while," Werntz said-"but 
not as long as I had feared a few months 
ago." 

Guidelines distributed by President 
Malcolm Moos for 1972-73 budget plan
ning include the commitment of an 
estaimated $500,000 for the Educational 
Development Program (EDP). 

That amount, Werntz said, "might 
permit activation of all three levels of 
decision-making" planned for the 
program-the departmental, collegiate, 
and all-University levels. 

In 1970-71, the first year of the 
program, $100,000 was available and all 
proposals were channeled through the 
colleges. 

This academic year all proposals will 
again be channeled through the colleges, 
but the amount for each college has been 
"scaled up" by 50 percent. A total of 
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Roll Werntz 

$150,000 has been committed to the 
program. 

Instructions for submitting proposals 
were sent to deans and department heads 
in September. 

INSTRUCTIONAL EOUIPMENT-
Werntz said an effort will be made "not 
to spend EDP resources on equipment." 

Requests for equipment needed for 
development purposes, as well as for 
ongoing programs, will be made against 
the $1 million instructional equipment 
allotment. 

Roil said he and Werntz will be 
working closely together to get involve
ment of experts from the service units in 
"helping the academic units use this 
money to best advantage." 

Staff members from audio-visual, 
computer, and radio and television units 
will "help faculty members in developing 
good proposals and help in evaluating 
equipment requests," Roll said. 

MEASUREMENT AND EVALUA
TION-For evaluation of the educational 
aspects of a development project, Roll 
said, it is hoped that "this will be one of 
the important functions of the new Uni
versity Measurement Services Center." 

Patricia S. Faunce was named Sept. 10 
to head the new office. She will coordi
nate research and evaluation of teaching, 
experimental programs, and new curri
cula. The Center will also work on 
achievement testing and will provide con
sultation services to faculty in the areas 
of measurement and evaluation. 

Roll said that Mrs. Faunce and her 
staff "will be active in evaluating educa
tional development projects and the 
extent to which they should be incorpor
ated into ongoing programs." 

With this help, he said, "we should be 
able to make judgments about whether an 
experiment has succeeded." 



St. Paul Unit Would Not Be 'Outpost' • • • 

(continued from page 7) 

but e; core group 'lf 150 t.J 200 stude:lts 
would take at least three of the four 
courses. 

Instructors would meet before each 
quarter to discuss the subject matter of 
the courses and "to uncover points of 
intersection and interaction." They 
would continue to meet three or four 
times a quarter to assure continued 
"dovetailing of subject matters." 

"In this manner," the report says, 
"two interacting intellectual communities 
would be generated, one consisting of 
the teaching faculty and the other of the 
students enrolled in the program." 

In stead of putting together four 
courses a quarter, the report says, it 
might be "more feasible" to plan coordi· 
nated programs of six courses over an 
entire year, two each quarter. Students 
would then be required to take both 
courses each quarter in order "to realize 
the benefit of the coordination." 

A program might be built on a theme, 
a problem, or a period in history. 

After taking coordinated programs 
during his first two years, a student 
would be expected to devote his third 
year primarily to work in his major field. 
In his senior year, he would take addi
tional courses in his major and one or 
more interdisciplinary courses each 
quarter. 

STARTING FRESH-Locating the 
new unit in St. Paul would do more than 
solve a pressing space problem, Miss 
Brodbeck said. 

"There's something to be said for 
starting in a new place, where it will be 
easier to break away from older, more 
rigidly separated ways of teaching 
courses," she said. 

Faculty members would maintain ties 
with their own departments (most of 
them in Minneapolis), but putting the 
new school in a "different physical 
atmosphere" would make it "more a unit 
of its own" and give it "more cohesive
ness," she said. 

For students, too, the St. Paul location 
would contribute to cohesiveness, she 
said. In Minneapolis, she said, CLA 
students would be more tempted to take 
courses that are not part of the program. 
In order for a coordinated program to 
succeed, she said, students "should take 
as much of the program as possible." 

GRADUATE CENTERS-The Grad· 
uate Centers for Advanced lnterdisciplin· 
ary Studies would involve faculty from all 
parts of the University. Some of the 
centers would be in CLA and some might 
not, Miss Brodbeck said. 

The centers would be "interest 
centers" and not just research centers, 
Miss Brodbeck stressed. All faculty 
members in a center would be teaching as 
well as conducting research. 

The Bohrnstedt report recommends 
establishing three to five centers. Identifi
cation of the problem areas or "substan· 
tive thrusts" of the centers is left open. A 
blue ribbon committee should be 
appointed to establish a set of priorities 
for problem-oriented research, the report 
suggests. 

The centers should not be considered 
permanent entities, the SCEP-SCRAP 
subcommittee report says, because prob
lem areas "are not necessarily perman
ently problematic." 

NOT AN OUTPOST -In the centers, 
faculty members will have the opportu
nity "to pursue their own scholarly inter· 
ests, develop new methods of teaching, 
and apply their knowledge to problems of 
society," Miss Brodbeck said. 

"We want the best professors-and we 
think we can attract them with these 
opportunities," she said. 

"What we want to avoid," she said, "is 
the creation of a CLA outpost in St. Paul, 
or a second-rate lower-division school 
staffed by faculty members with the least 
prestige." 

This might happen, she said, if depart
ments simply offered regular sections of 
their introductory courses in St. Paul. 
"Departments might delegate these 
courses to junior staff members, who 
might then become isolated from their 
departments and developments in their 
disciplines." 

Even worse than this, she said, would 
be to hire faculty members exclusively to 
teach lower division courses in St. Paul. 
In a university, she said, all levels of 
instruction should interact. 

MOVING OTHER UNITS-The 
Bohrnstedt task force examined the pos
sibility of moving the School of Public 
Affairs and the School of Business 
Administration to St. Paul, as suggested 
in the 1970 prospectus for St. Paul pre
pared by Vice President Donald K. Smith. 

Faculties of both schools documented 
their need to be near the social sciences 
on the West Bank, and the Bohrnstedt 
task force agreed. 

But the possibility was left open that 
these schools might move to St. Paul at 
some future time. 

(continued on page 4) 

Experimental College Offers Chance for 
Faculty Member to 'Try Out New Course' 

A chance to try out a new course, and 
get feedback on teaching methods, is 
offered to faculty members through the 
Experimental College (EC). 

"We'd like to involve more faculty and 
staff members," said Rick Macpherson of 
EC. Opportunities include serving on 
guidance committees and participating in 
the "alternative education" program. 

Guidance committees meet with EC 
students twice a quarter to develop edu
cational contracts, offer advice, and 
eva I u ate ed u cat i o na I programs, he 
explained. 

The alternative education program is 
"like a 'free university' within the Univer
sity," he said. 

"We try to match people who have 
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information they would like to teach 
with people who would like to learn," he 
said. 

If a faculty member "would like to try 
a new course, or a different teaching 
method, or if he simply has ~omething he 
would like to teach," Macpherson said, 
the alternative education program can 
offer "publicity, a site, and potential 
students." 

'We hope that such experiments can 
eventually affect teaching and course con
tent at the University," he added. 

For further information, contact 
Macpherson, Sue Morse, or Denny 
Schapiro at the EC office in the old Bible 
College building, 1507 University Avenue 
SE (telephone 373-9782). 



Retirement Plan 'Comparable' 
With Other Universities 

Retirement pensions received by Uni
versity of Minnesota faculty members are 
at or below levels provided at other uni
versities, according to a study by a private 
consulting firm. 

The study, conducted by George V. 
Stennes and Associates of Minneapolis, 
had been requested by the Regents after 
criticism by some legislators that the Uni
versity's retirement plan was too gener
ous. Findings were made public at a 
Regents' committee meeting Sept. 9. 

The study compared the University 
with six representative local industries, 
the federal civil service system, and the 
other Big Ten universities and the Univer
sity of California. 

"The relative levels of pensions pro
vided to recently retired faculty members 
and the expected pension of members 
now near retirement are at or below the 
levels provided under other university 
programs and under programs admin
istered by selected local companies," the 
study said. 

The report said the level of contribu
tions and expected benefits are "compar
able" with those offered at the other uni
versities. 

"The expected level of pension for a 
new faculty employee hired at age 35 is 
equivalent to or better than the level of 
pension to be expected by an employee 
in several selected local industry plans," 
the study said. 

This differential, however, may be 
offset in industry through profit-sharing 
programs which may give an advantage to 
an employee in private business. 

An average male employee hired by 
the University at age 35 with an initial 
salary of $12,000 and retiring at 65 will 
retire with 56 percent of the average 
salary of the last five years of service, the 
report said. 

Other Big Ten schools range from 49 
to 65 percent in a similar situation. 
Federal civil service would pay 53 per
cent. 

Reeves Takes Post 
at Tennessee State 

James H. Reeves, assistant vice presi
dent for student affairs, has resigned to 
accept an administrative position at 
Tennessee State University. 

He has been named executive assistant 
to President Andrew P. Torrence at the 
land-grant college located in Nashville. 
Tennessee State has a student body of 
about 4,500. 

Reeves, who has spent the past 21 
years in student affairs work, said the 
new position "offers the opportunity for 
a wider role in university administration." 

He called the five years he spent at the 
University of California at Los Angeles 
(UCLA) and 16 years at the University 
"splendid years." 

In a tribute to Reeves at the Sept. 10 
Regents' meeting, President Malcolm 
Moos said, "Jim stood by my side at the 
most difficult times we had over the past 
several years, and I am deeply sorry to see 
him go." 

'Substantial Start' on St. Paul Move Possible Next Fall ... 
(continued from page 3) 

Depending on the environment that 
develops in St. Paul, lbele said, "in time a 
number of Minneapolis units might be 
interested in going." 

If the humanities and social sciences 
develop in St. Paul as planned, he said, 
"other units might find that the prob
lem-oriented programs in St. Paul better 
serve their purposes than the programs in 
Minneapolis." 

THE MUSIC MOVE-The recommen
dation to move the departments of music 
and music education to St. Paul came at 
the request of the two departments. 

Although this recommendation may 
seem a "curious appendage" to the total 
plan for St. Paul, Miss Brodbeck said, the 
move would solve a "severe space 
problem" for the music departments and 
"is probably a good idea." 

The Bohrnstedt report says it was a 
"gross pl?nning error" for the University 
not to I: •ve included music in the new 
Performing Arts Center, and "perhaps an 
even grosser error" to have placed the 
Center on the West Bank instead of on 
the St. Paul campus, where parking space 

is "not at such a premium." 

But lbele said there are "strong cul
tural reasons" for dispersing cultural 
opportunities to all parts of the campus. 
As for parking, he said, a 500-car parking 
ramp is contemplated for the West Bank 
in the near future. 

In any case, Miss Brodbeck said, the 
decisions about the Performing Arts 
Center are "irreversible" -and the two 
music departments still need a home. 

Music does make contributions to the 
community, she added-it would fit in 
with the "outreach" character of the St. 
Paul campus-and the proposed new Con
tinuing Education Center would provide 
an auditorium. 

CONTINUING EDUCATION 
CENTER- More than that, the 
Bohrnstedt report says, the Center for 
Continuing Education would strengthen 
the Graduate Centers for Advanced Inter
disciplinary Studies by providing oppor
tunities for faculty members to interact 
with people from the community. 

The Graduate Centers will be prob
lem-solving centers "and most of the 

4 

problems are in the community," Miss 
Brodbeck said, "so it all fits together." 

A SUBSTANTIAL START -If the 
School of Cross-Disciplinary Studies can 
be formed "early this year," Miss 
Brodbeck said, "we should be able to 
make a substantial start in the fall of 
1972." 

Five or six programs could be set up, 
she said, with 200 students in each, so 
that "we could accommodate 1,000 
students or more." 

Although the Boh-rnstedt report 
sugge~ts that 150 full-time-equivalent 
faculty members would eventually be 
needed to serve 2,500 or 3,000 students, 
Miss Brodbeck said that "to begin with I. 

don't think we'd need anything like 
that-we might need 30 or 40." 

As for students, she said, "If the 
programs show promise of being intellec
tu a II y exciting, and integrative, and 
orio:;;lted toward problem-solving, we'll 
probably have more applicants than we 
have space." 

In the next issue. some questions of 
administration and logistics. 



Letter to Connally 

(continued from page 1) 

Moos said that new faculty members 
are hired at negotiated salaries. Some of 
those may exceed the salaries of exper
ienced faculty who had been at the Uni
versity last year and will not be allowed 
increases because of the freeze. 

"The freeze in this situation destroys 
the balance we try to achieve between the 
principles of merit pay and our competi
tive position in the market," he said. 

I
~ Civil service employees are "doubly 

disadvantaged" because the legislature 
failed to act on their raises before the 
July 1 effective date, Moos said. 

The University employs about 9,000 
of Minnesota's 32,000 state employees. 

"Both University and state officials 
have assured them that this accident of 
timing would be made up through retro
active pay if at all possible," Moos said. 
"Now the wage-price freeze calls the 

1 principle of retroactivity into question." 

I "All of these salary problems are 
intensified by the fact that previous 
increases for both teaching and non
teaching staff were set by the Minnesota 
Legislature in 1969. The 1969 increases 
were small, and inflation since that time 
has disadvantaged all of our staff, hitting 

. the lowest-paid the hardest." 

The Regents have approved a plan 
allowing two students to sit on each of 
eight Regents' committees. 

The students will not be allowed to 
attend executive committee meetings, 

· which are closed to the public and the 
press. On the other committees, they will 
be allowed to participate in discussion 
but will not be permitted to vote. 

;. Implementation of the plan will be 
· delayed because of a disagreement 

between the Regents and the administra
' tion about how it will be worked out. A 

plan rejected ~y the Regents in Septem
ber called for sixteen students, two on 

. each committee. 

Fred Cina, chairman of the faculty, 
staff, and student affairs committee, 
asked the students to propose an alter

. native that would still allow two students 

Two Deans to Resign, Return to Teaching 

Two prominent deans plan to step 
aside from their administrative duties to 
return to teach in g. 

The resignations of William B. 
Lockhart, dean of the Law School, and 
W. T. S. Thorp, dean of the College of 

on each committee, but no more than 
eight students in all. 

By serving on more than one com
mittee, the Regents decided, student par
ticipants would gain a "broader sense of 
Regents' activity." 

And Regent John A. Yngve said that 
"the idea of having sixteen students on 
Regents' committees when there are only 
twelve Regents seems out of whack to 
me." 

Jack Baker, president of the Minnesota 
Student Association, said he saw it as two 
students and several Regents on each 
committee rather than sixteen students 
and twelve Regents_ 

But Baker agreed to revise his proposal 
to reduce the total number of students. 
"It's the input rather than the numbers 
that's important to me," he said. 
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Veterinary Medicine, were announced 
Sept. 10 at the meeting of the Board of 
Regents. 

Lockhart, who was chairman of the 
President's Commission on Obscenity and 
Pornography, will resign June 30 after 
fifteen years as dean. 

The dean became the object of contro
versy when the commission submitted its 
final report to President Nixon last year. 
He had been named chairman of the com
mission in 1968 by President Johnson. 

Lockhart's commission recommended 
a massive sex education program, restric
tions on pornography available to juven
iles, and elimination of controls over 
materials secured by adults. 

Earlier this year, Lockhart was given a 
public service award by the National 
Book Committee for his contribution to 
First Amendment guarantees. 

Dean Thorp is expected to relinquish 
his duties as dean sometime before the 
end of the year. He will retain his 
academic rank as full professor of veteri
nary medicine. 

In July of this year Thorp received the 
1971 Public Service Award from the 
American Veterinary Medical Associa
tion. The award recognizes veterinarians 
in education and government who have 
made outstanding public service contribu
tions to agriculture and public health. 

Some students have said that giving 
students a seat without voting rights is 
"mere tokenism." Cina and University 
President Malcolm Moos have said they 
have no authority to give students voting 
rights on the board or its committees. 
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Twin Cities Campus Calendar 
October 1-15, 1971 

MINNESOTA ORCHESTRA 

Stanislaw Skrowaczewski, music director; ticket 
office, 106 Northrop Auditorium; tickets $3.25 
to $7 

Friday Northrop Series, Northrop Auditorium, 
8:30p.m. 

Oct. 8-0pening Night: Orchestral 
Oct. 15- Janos Starker, cellist 

St. Paul Series, I. A. O'shaughnessy Auditorium, 
College of St. Catherine, 8 p.m. 

Oct. 7-0pening Night: Orchestral 
Oct. 14-Janos Starker, cellist 

UNIVERSITY ARTISTS COURSE 

Reservations may be made at 105 Northrop 
Auditorium, and tickets are available at all 
Dayton's stores on Monday of the week prior 
to performance 

World Dance, Northrop Auditorium; tickets 
$2.50 to $6 

Oct. 11-Marcel Marceau, mime; 8 p.m. 

EXHIBITIONS 

University Gallery, Northrop Auditorium; 
Monday through Fridqy 11 a.m. to 4 p.m., 
Sunday 2 to 5 p.m. 

Through Oct. 24-Storyville Portraits by 
Eugene Bellocq, Gallery 309 

Through October-Recent accessions to the 
collection, Gallery 305-307; works of art 
from the permanent collection, Gallery 
405 

Oct. 3-31-"Strindberg," center area Gallery 
405 

Coffman Gallery, Coffman Union; Monday 
through Saturday 8 a.m. to 8 p.m., Sunday 1 to 
8p.m. 

Through Oct. 15-Photographs and ceramics 
by Lynn Ball 

Wilson Gallery, 472 Wilson Library; Monday 
through Friday 8 a.m. to 5 p.m. 

Through October-August Strindberg 

MUSIC DEPARTMENT EVENTS 

No admission charge; schedule subject to 
change; call 373-3546 for further information 

Oct. 2-Brian Lother, BFA piano; Scott Hall 
Auditorium, 8 p.m. 

Oct. 3-Sharon Seivert, piano; Scott Hall 
Auditorium, 4 p.m. 

Oct. 10-Ciifton Ware, voice; Scott Hall 
Auditorium, 4 p.m. 

JAMES FORD BELL MUSEUM 

OF NATURAL HISTORY 

Museum, Touch and See Room, and Children 
and Parents' Reading Room open Monday 
through Saturday 9 a.m. to 5 p.m., Wednesday 
9 a.m. to 9 p.m., Sunday 2 to 5 p.m.; by reser
vation, guides can be made available to groups 
of 15 or more; open without charge 

LANDSCAPE ARBORETUM 

Four miles west of Chanhassen on Highway 5; 
open to the public every day 8 a.m. to 8 p.m.; 
$.50 per person; tours available by reservation 

Saturday Hikes, Ordway parking lot 
Oct. 2 and 9-9 and 11 a.m. 

Trailer tours, Ordway parking lot; $1 per car 
for nonmembers plus $.50 per person; by 
reservation only 

Oct. 2 and 9-2 p.m. 

Straw Craft, Classroom Building; $1 for 
members, $2 for nonmembers; by reservation 
only 

Oct. 14-1 to 3 p.m., 7 to 9:30p.m. 
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ATHLETIC EVENTS 

Football, Memorial Stadium; tickets $4.50 and 
$6.50, under 18 and over 62 $2 (over-the· 
counter sale opens a week before the game at 
Cooke Hall and all Dayton's stores) 

Oct. 2-University of Kansas, 1 :30 p.m. 

Cross Country, University Golf Course; no 
admission charge 

Oct. 9-University of Wisconsin, 10:30 a.m. 

UNIVERSITY BROADCASTS 

An educational service of the General 
Extension Division 

Radio KUOM, 770 on the dial 
10:30 a.m. Monday-.Friday-Minnesota 

School of the Air -
11 a.m. Monday-Friday-Highlights in 

Homemaking 
11:15 a.m. Monday-Friday-Welcome Week 

activities; Monday, Wednesday, Friday
Environmental Evaluation and Adapta
tion 

12 noon Monday-Saturday-BBC World 
Report 

12:30 p.m. Monday-Friday-University 
Farm Hour; Saturday-First Hearing 

p.m. Monday, Wednesday, Friday-Public 
Affairs; Tuesday -Art of Poetry; 
Thursday-At Issue 

1:15 p.m. Thursday-Editorial Review 
1 :30 p.m. Thursday-"The Future of ... "; 

Saturday - Artists and Archives 
2 p.m. Monday-Friday-Afternoon Concert; 

Saturday-The Saturday Show 
4 p.m. Monday-Friday-All Things Consi

dered 
5 p.m. Saturday-Folk Music on a Saturday 

Night 

5:30p.m. Monday-Friday - News 

6 p.m. Monday-Friday-Ecos en Espanol 

University Television Hour, KTCA-TV (Ch. 2) 
9 p.m. Thursday-Among Artists; Friday

! ndian American 
9:30 p.m. Thursday-Town and Country 
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Civil Service Staff to Be Organized 
A "first step" has been taken toward 

making civil service employees "fully 
participating members of the University 
community," according to Asst. Vice 
President Eugene Eidenberg. 

Eidenberg has named a task force to 
design and recommend a system of 
University-wide staff advisory councils 
"through which civil service employees 
can be organized for the purpose of 
internal communication and consultation 
on policy matters affecting civil service 
employees." 

The 30-member group will be headed 
by Carol Flynn, senior executive secre
tary in Conferences and Institutes. 
Eidenberg said the task force is "broadly 
representative of ?II levels of employees" 
arid of "a full range of concerns and 
opinions." 

Four of the members are from Duluth 
and one each from the Morris, Crookston, 
and Waseca campuses. Their travel and 
meal expenses will be paid. 

''Historically the nonacademic 

employees have not been involved in the 
policy-making process that affects their 
careers and their work," Eidenberg said. 
Formation of a system of staff advisory 
councils is "the first of a series of steps 
the University needs to consider" in order 
to bring the civil service staff into policy
making and governance of the University, 
he said. 

Eiden berg stressed that "this is not an 
effort to create an alternative to any 
existing employee organization" -such as 
unions. Staff advisory councils will not be 
competitive with unions and will not be 
intended "to replace them or to threaten 
them in any way," he said. 

The council system will be an "inter
na I system of representative bodies" 
intended to make it possible for the 
administration to be in "meaningful 
communication with the civil service 
staff," he said. 

"Neither the task force nor the staff 
advisory council that is to be established 
will at this point change the decision
making_ process or any policy that the 

Moos: 'I Like What I See' 
Public disenchantment with the 

University is ''not nearly so great as the 
doomsday prophets would have us 
believe," President Malcolm Moos told an 
Opening Convocation audience Sept. 30, 
and the real news at Minnesota is "a story 
of creative productivity." 

In a speech on "What I Hear, What I 
See," Moos said that much of what he 
hears is "discouraging" -but "what I hear 
fades in the face of what I see." And he 
said "I like what I see." 

"People hear various rumors borne on 
winds of fear and misunderstanding, for-

getting that news by its very nature is 
emotionally explosive and often obfu
scates the truth," he said. 

Even so, Moos pointed out, in a recent 
Minnesota Poll only one respondent in 
five had an unfavorable impression of the 
University as an educational institution. 

"The true worth of the University is 
best reflected by the success and learning 
of its students and the research contri
butions of its faculty," he said. As indi
cators of success he cited rising student 
grade- point averages and retention 

(continued on page 3) 

Regents have established," Eidenberg 
said. 

Instead, the staff advisory council 
system will be "a mechanism through 
which Regents and administrators can get 
meaningful input regarding potential 
policy changes," he said. 

''Any recommendation that comes 
down the road-the Neely Gardner report 
or any other proposal for change-will be 
a matter for consultation with the staff 
advisory councils," he said. 

The Regents' committee on faculty, 
staff, and student affairs, chaired by Fred 
Cina, is "most anxious to have such a 
system developed so that they can have a 
mechanism for direct communication 
with representatives of the civil service 
staff," Eidenberg added. 

(continued on page 3) 
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Action 'Needed Soon' on St. Paul Plan 
Second of two parts 

"A lot of people have worked hard on 
this," said Prof. May Brodbeck about a 
proposed program to serve 2,500 College 
of Liberal Arts students in St. Paul by 
1980. "We hope we're nearing the end of 
the road." 

What proponents think they have is a 
plan that will "make sense 
educationally"-and a plan that will 
work. 

The proposal, outlined in the Oct. 1 
Report, is based on recommendations 
from a task force chaired by Prof. George 
Bohrnstedt and has been presented to the 
Senate committees on Educational Policy 
( SC E P) and Resources and Planning 
(SCRAP). SCEP acted Sept. 23 to 
approve the proposal with some language 
changes. 

Formation of a School of Cross· 
Disciplinary Studies within CLA was 
endorsed Sept. 30 by the Panel on Educa
tion in the Liberal Arts. The recom
mendation will now go to the All-College 
Council. 

The proposal will go to the Twin Cities 
Assembly for information and then to the 
University Senate. 

Action is needed soon, the Bohrnstedt 
report says, if an "already existing space 
problem" in Minneapolis is not to be 
"compounded." 

Growth has been "explosive" in the 
social sciences and humanities, the report 
says, and the anticipated "wave of upper 
division students," with their increased 
space requirements, will put "even greater 
pressure" on East and West Bank 
buildings. 

SPACE IN ST. PAUL-Classroom 
space currently exists in St. Paul, the 
Bohrnstedt task force found, but "some 
additional teaching classrooms" might be 
needed. 

Utilization of office space in St. Paul 
"is apparently not known at this time," 
the Bohrnstedt report says, but available 
space is thought to be "critically 
lacking." Space will also be needed for 
registration and advising services, 
according to a SCEP-SCRAP sub
committee report. 

"An extensive survey of available class
room and office space utilization should 
be undertaken on the St. Paul campus 
immediately," both reports recommend. 

On the basis of this survey, the sub-

committee says, the University should 
seek funding from the 1973 legislature 
for a classroom-office building in St. Paul 
to house the proposed School of Cross
Disciplinary Studies and associated units. 

TRANSPORTATION-For the 60 
percent of University students who 
commute, the Bohrnstedt report says, 
there is "no reason why they could not 
commute to St. Pau I instead of 
Minneapolis and spend the entire day 
there during their first two years." 

Highway accessibility of the St. Paul 
campus is "better than Minneapolis," the 
report says, and a commuter arriving in 
St. Paul is likely to have less difficulty 
finding a place to park. 

Teaching schedules and office hours of 
faculty members teaching in both 
Minneapolis and St. Paul could be 
arranged so that they would not need to 
travel from one campus to the other on 
the same day, said Miss Brodbeck, SCEP 
chairman. 

An intercampus bus now links the East 
Bank and St. Paul campuses, with 
frequent trips between Jones Hall and 
Coffey Hall. Recommendations of the 
Bohrnstedt task force are not dependent 
on "drastic changes in the transportation 
system," the report says. 

But the task force says it "believes 
that, if there ever is to be a truly inte
grated Twin Cities campus, a rapid transit 
system connecting all three campus areas 
is needed." 

LIBRARY FACILITIES-A "guiding 
principle" of the Bohrnstedt task force 
was that a "strong library collection of 

v o I u mes and materials in the social 
sciences and humanities must be available 
to faculty and students in St. Paul." 

Extensive social science and 
humanities collections are housed in the 
0. Meredith Wilson Library on the West 
Bank. 

Unless a rapid transit system with a 
15-minute "station-to-station time" is 
developed, the report says, the "existing 
library facilities on the St. Paul campus 
must be improved." 

"It seems imperative that the Univer
sity explore how the proposed Learning 
Resources Center at St. Paul can help 
meet the need for a strong social science 
and humanities library on that campus 
area," the report says. 

CHOOSING FACUL TV MEMBERS
Miss Brodbeck said it is important that 
faculty members of the proposed School 
of Cross-Disciplinary Studies be chosen 
by "somebody who has the interests of 
the cross-disciplinary programs at heart." 

The SCEP-SCRAP subcommittee 
proposal is that the school be admin
istered by a head or associate dean, 
reporting to the dean of the College of 
Liberal Arts. Recruiting faculty 
would be one of the responsibilities of 
this administrator. 

Another part of the proposal is that 
the school would have "its own instruc
tional budget with which to purchase 
faculty time." Interdisciplinary programs 
have sometimes suffered for lack of their 
own budgets, Miss Brodbeck said. 

(continued on page 5) 

Boline Heads Model Police Project 
Wayne H. Boline, Sr., a patrolman on 

the University police force, has been 
named director of the University's Model 
Police Project. 

Purpose of the project is to examine 
the role of campus security police and 
their relationship to the commuunity 
they serve. 

Funding for a three-year period is 
provided by the U$. Department of 
Justice Law Enforcement Assistance 
Administration through the Governor's 
Commission on Crime Prevention and 
Control, and by the University. 

The cost will total $335,708, with 
about two thirds provided by the federal 

2 

government. 
. First ph·~~fthe project ~ill include 

a task analy$is'~:!;lntinventoJ)' 1>fproblems 
facing campt:~s 'pl)liee, a study of police 
and related ~ministration at the Univer
sity, and a determination of suitable goals 
for campus poJ.k:e. 

"The inteot':6tthe'project is to make 
this depart~,. model tantPus security 

· >force with boitrt·in ptarimng am:J research 
~apability mat will maf<e. University 
resources a~~aftable to law ehforcement 
(!tficials thro~ghout the state," said 
Wesley A: Pomeroy. director of safety 
and development. Boline will report to 
Pomeroy. 



Moos Speech 

(continued from page 1) 
figures. 

"I see a growing University com· 
munity in the true sense of the word
students and faculty in union, working 
toward a common goal," Moos added. 
"In response to our current financial 
responsibilities, faculty and students have 
joined forces with the administration to 
meet the task." 

One of the results, he said, is the "now 
famous SCEP-SCRAP document" that 
suggests criteria for evaluating programs 
in terms of their contributions to the 
University's mission and long-range goals. 

(The document, prepared by Senate 
committees on 'Educational Policy and 
Resources and Planning, was summarized 
in the Aug. 15 University Report.) 

This document, Moos said, "has gained 
national prominence as a model for insti· 
tutions of higher learning faced with a 
period of reexamination and retrench
ment." He quoted an editorial in the 
Lawrence, Kansas, Daily Journal-World 
saying the document "may prove to be a 
major milestone in university operation." 

"A searching overview of our programs 
and mission has been long overdue," 
Moos said, "and what I see is that we are 
turning a difficult task to our advantage." 

Also "overdue," Moos said, are "bold 
reassessments of direction." He spoke of 
the "overproduction of doctorates in 
some areas" and the projections that the 
output will double in the next ten years 
"unless something is done." 

"Nor can we continue our obsessive 
commitment that everyone should have a 
four-year liberal arts degree," Moos said. 
'We need to reexamine employment 
patterns and university curriculum." 

The questions that need to be asked 
are being asked at the University of 
Minnesota, he said, "and we will find 
answers if we can keep our dedication to 
the task." 

Moos called upon members of the 
University community to "begin our 
move out the regions of self-doubt." 

"What I hear is that these are the 
worst of times for higher education," he 
said, "when what I see is that these could 
be the best of times." 

Staff Members Can Get Comprehensive 
Health Care at Family Practice Clinic 

University employees and dependents 
of students who do not have group health 
insurance or a family doctor can get 
comprehensive health care at the new 
Family Practice Clinic at University 
Hospitals. 

The clinic, operated by the Depart· 
ment of Family Practice and Community 
Health, is increasing the number of regis· 
tered families coming in for their health 
care. 

Staff and facilities have been organized 
for the convenience of the patient. Clinic 
hours are from 8 a.m. to 4:30 p.m. 
Monday through Friday, but a resident is 
on call 24 hours a day, seven days a week, 
for emergencie$. 

The staff includes eight faculty physi· 
cians, two attending residents, and a 
supportive staff of four. The clinic has its 
own laboratory and plans to add an adja
cent X-ray room to minimize patient 
waiting time for diagnostic tests. 

The faculty and residents also have the 
consultative support of the entire 
Hospitals medical staff. 

Eventually the clinic hopes to enroll a 
representative patient population such as 

might be found at any clinic elsewhere. 

To accommodate patients, the clinic 
has 10 examining rooms with special 
rooms for infants and consultations. 

The clinic operates on a fee-for-service 
basis (as opposed to a prepaid health 
insurance fee). The standard University 
(31ue Cross-Blue Shield contract will cover 
many of the normal expenses incurred at 
the clinic. 

The Department of Family Practice 
and Community Health is training physi
cians to care for the family-whatever its 
size, from the single adult to a husband 
and wife with children. Each resident is 
responsible for the continuous personal 
care of his patient whether it's in the 
home, the clinic office, or in a hospital 
bed. 

Emphasis is on the prevention of 
disease through maintenance of good 
health and early detection. Toward that 
goal each patient receives the attention of 
all members of the health care team: 
physician. nurse, pharmacist, social 
worker, dietitian-nutritionist, medical 
records technician, medical technologist, 
receptionist, and clinic manager. 

Task Force to Design Council System . 

(continued from page 1) 

Questions the task force will need to 
consider, Eidenberg said, include the 
following: 

• Should the basis of staff repre· 
sentation in the councils be an admini
strative unit basis, a job-related basis, or 
another basis' 

• Should staff councils on the coordi· 
nate campuses be identical to those that 
get established on the Twin Cities 
campus? 

· How should councils relate to al 
ready existing staff organizations such as 
the Library Staff Association 7 (Should 
the councils replace these organizations, 
adopt them as part of the system, or 
what?) 

• Should there be some all-University 
council of councils made. up of represen
tation of each of the local units' If so, 
what function should it serve? 
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Eidenberg said he hopes the task force 
can "complete its work expeditiously so 
that we can move toward the next steps, 
the implementation." 

Members of the task force, in addition 
to Mrs. F I ynn, are Russell Barton, 
Virginia Betlach, Gail Boline, James 
Dunn, Leola Erickson. 

Georgine Fries, Vernal Froberg, 
Charles Gooder, Judy Howe, Bernice 
Johnson, Norma Lindhart, Gratia 
Ovellette, Virginia Robinson. 

Be tty Jo Points, Marcia Schmehl, 
Joseph Schwalich, Phil Sherman, Lorraine 
Smith, Barbara Stelmasik, Flossie Taylor, 
Michael Towers, Helen Tuthill. 

Feiix Baird (Crookston), Arlene 
Beseman (Morris). Robert Deef (Waseca), 
John Brostrom, Patricia Oas, Anne 
Peterson, and Claudie Washington (all 
from Duluth). 



Report Shows Sex Differential in CLA Salaries 
Women on the College of Liberal Arts 

faculty have made gains in the past 
decade, according to a recent CLA report, 
but evidence of sex differentiation 
remains. 

In 1970-71 women constituted 14 per· 
cent of the CLA faculty-or 83 women 
on a faculty of 589. Women were 9 per· 
cent of the CLA faculty in 1960-61. 

Promotions of women faculty 
members in spring 1971 represented 16 
percent of all CLA advancements, the 
reports says, but the roll of 41 depart
ment and program chairmen includes 
only three women-"a number smaller 

than the law of averages would suggest." 

The report points out that the per
centage of women faculty members in 
CLA is "identical to the percentage of 
Ph.D. degrees awarded to women by CLA 
departments in the most recent five-year 
period for which figures are at hand 
(1965-69)." 

Median salaries of women faculty 
members are lower by 22 percent than 
those of men throughout CLA, the report 
says, but the "wide differential may be 
traced largely to the higher percentage of 
women instructors." 

The salary median for female full pro-

Senate Committees Listed 
Following is a list of committees of 

the University Senate for the 1971-72 
academic year: 

Committee on Academic Standing and Rela
tions: James Pre us (chairman), Paul Berrisford, 
Paul Cashman (ex officio), Stanley Kegler (ex 
officio), Ernest Kemble, Leslie King, Roger 
Page, Samuel Popper, Barba~a Redman, Ruth 
Richards, Robert Sonkowsky, Keith Wharton. 
Students: Richard Anderson, John Carnahan, 
George Olson, Bruce Paulsen. 

Committee on Committees: Wallace Russell 
(chairman), Neal Amundson, George Donohue, 
Mabel Powers, Betty Robinett, James Wentz. 
Students: Dennis Miller, Marsha Hanson, Bob 
Neher, John Carlson. 

Consultative Committee: Carl Auerbach 
(chairman), Robinson Abbott, May Brodbeck, 
Eleanor Fenton, William Howell (ex officio), 
Warren lbele, Albert Linck, David Lykken, 
William Martin, Theon Odlaug. Students: Tom 
Strapp, Peter Hames, Janice DeGross, AI 

Faculty Dancing Club 

Plans Oct. 23 Event 

A three-piece combo will play for the 
first dance of the Faculty Dancing Club 
Oct. 23 at 9 p.m. at the Midland Hills 
Country Club, 2001 Fulham, St. Paul. 

The guest couple fee of $6 can be paid 
at the door or in advance. Steak dinners 
before the dance, at 7:30 p.m., can be 
reserved by calling the club president, 
Barbara Miller (920-2585) by Oct. 19. 

Other dances are planned for Dec. 18, 
Jan 29, March 10, and one in April. Dues 
for the season's dances are $25. Formal 
dress is optional. For further information 
call 920-2585 or 633-7094. 

Badiner, Dave Truax, Sandy Sweeney, Stash 
Hempeck, Mike Olson. 

Committee on Educational Policy: May 
Brodbeck (chairman), Sylvan Burgstahler, 
Harold Chase, Mary Corcoran, Eugene Grim, 
Nathaniel Hart, Stanley Kegler (ex officio), 
Albert Linck, Toni McNaron, John Neter, 
Wallace Russell, William G. Sheperd (ex 
officio), Sigfried Grosser. Students: Lonna 
Malmsheimer, Randy Tigue, Jerry Walther, 
Anna Stanley. 

Committee on Faculty Affairs: Isabel Harris 
(chairman), Thomas Bomen, James Brinkerhoff 
(ex officio), Shirley Clark, Robert Eyestone, 
Raymond Lammers, Robert Morris, William G. 
Sheperd (ex officio). 

Judicial Committee: Caroline Rose (chair
man), David Cooperman, Donald Gillmor, 
Tom Lewis, Rolf Sartorius, Fred Morrison. 

Library Committee: Gerhard Weiss (chair
man), Kent Bales, Russell Burris, Russel Dubois, 
Albert Frenkel, Howard Hanson, Ralph Hopp 
(ex officio), Dale Lange, Wayland Noland, Peter 
Roll, William Rosendahl, Lloyd Smith, Leonard 
Wilson. Students: Marilyn Daniels, Robert 
Halfhill, Suzanne Phillips, Richard Davis, Dee 
Ann Norskog, C.regory Schwah, Linda Hoeft. 

Committee on Research: Robert Wirt (chair
man), James Brinkerhoff (ex officio). Bryce 
Crawford (ex officio), William Flanigan, 
Stephen Hedman, Robert Holloway, William 
Hueg (ex officio), Stanley Kegler (ex officio), 
James Lawver (ex officio), Kenneth 
MacCorquodale, Robert Mulhausen, Alfred 
Nier, L.E. Scriven, William G. Sheperd (ex 
officio), Conrad Weiser. Students: Barb Babbit, 
Jan Quast, Rita Doucet. 

Committee on Resources and Planning: 
Warren lbele (chairman), James Brinkerhoff (ex 
officio), Eugene Eidenberg (ex officio), William 
Flanigan, Stephen Granger, Hosni lskander, 
Stephen Kahne, Stanley Kegler (ex officio), 
Thomas Mortenson (ex officio), Robert 
Mulhausen, W.B. Sundquist, William G. 
Shepherd (ex officio), David Vase, Kenneth 
Zimmerman (ex officio). Students: Orestes 
Bevilacqua, Judy Liefschultz, Steve Carter, Bill 
McNally. 
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fessors in 1970-71 was 90 percent of the 
median for men. In 1960-61 the women's 
median was 79 percent of the men's 
median. 

For associate professors, the median 
salary for women was 97 percent of the 
median for men in 1970-71 and 87 per
cent in 1960-61. 

For assistant professors, the women's 
median was 98 percent of the men's 
median in bot~ years. 

For instructors, the women's median 
was 85 percent of the men's median in 
1970-71 and 83 percent in 1960-61. 

The report cautions that because of 
the small number of women in some cate
gories, generalizations are "questionable." 

Of the 165 CLA faculty members with 
longest service, all 140 of the men and 
only six of the 23 women have become 
fu II professors. For those who have 
advanced to full professorship, the 
advance took an average of 11 .5 years for 
women and 11 years for men in the 
humanities and 9.5 years for women and 
8.5 years for men in the social sciences. 
Forty-three percent of the men and 78 
percent of the women started at the rank 
of instructor. 

Length of service among faculty 
women averages "considerably less" than 
that of men, the report says. 

In a memorandum accompanying the 
report, CLA Dean E.W. Ziebarth said the 
report "suggests areas in which careful 
attention and action are necessary (more 
often on departmental than across-the
board basis)." 

"At this point in time it is ironic to 
suggest that salary improvements are 
desirable," Ziebarth said, "but certainly 
self-examination and planning for 
necessary changes are appropriate." 
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90% of Med School Freshmen Are Minnesotans 
More than 90 percent of this year's 

freshman Medical School class are state 
residents. 

There were almost 1,700 applicants 
for the 227 openings, compared with 980 
applicants last year. 

One out of every 16 applicants to 
medical schools in the country applied to 
the University of Minnesota, according to 
Dr. W. Albert Sullivan, dean of admis· 
sions. He emphasized that nonresidents 

were not considered unless they had some 
tie to the state. 

Two hundred students are from 
Minnesota, and another 12 are from 
neighboring states. Of the state residents, 
60 percent come from the six-county 
metropolitan area. 

The freshman class includes 24 women 
and 14 students admitted under a 
minority-student program. Dr. Charles 
M c Khann, program director, reported 

that three Chicano and 11 black students 
were accepted in this third year of the 
program. Currently there are 12 other 
students from the program in Medical 
School. 

The Medical School is in the second 
year of a federally financed Physicians 
Augmentation Program, which permits 
the acceptance of 60 more students that 
would normally be admitted. 

St. Paul Students Would Get 'More Balanced' Education 
(continued from page 2) 

The school's faculty would be drawn 
from all parts of the University, but 
"CLA social sciences and humanities 
departments will probably contribute the 
core teaching faculty," the subcommittee 
report says. 

In addition to participating in an inte
grated program of undergraduate instruc
tion, it is expected that a faculty member 
would be engaged in teaching "either in a 
department or in conjunction with one of 
the graduate centers." 

GRADUATE CENTERS-"Faculty 
members from all parts of the campus 
would be invited to apply for member
ship in one of the centers," the sub
committee proposal says, "but the center 
director should have final decision-

if making ability in who actually does parti
~ cipate." 

Faculty members might be in a center 
either full time or part time, but 
"one-half time would seem to be a 
minimum commitment." A faculty 
member participating full time in a center 
would be on leave from his department 
for the period of time he is associated 
with the center. 

RECOMMENDATIONS FOR 
ADVANCEMENT -Faculty members 
have sometimes been reluctant to become 
involved in interdisciplinary programs 
because they believe advancement comes 
through progress in traditional depart
ments. 

The subcommittee proposal calls for 
exchange of annual reviews of a faculty 
member's contribution: the school and 
the centers would forward reviews to 
departments, and results of departmental 
reviews would be made available to the 

head of the school or the director of a 
center. 

Joint recommendations regarding 
salary and advancement would be made, 
the proposal says. A formal mechanism 
would have to be established for "adjudi
cating disagreements between the units 
involved." For example, the head of the 
sch oo I could appeal to an ad hoc 
committee or a college tenure committee. 

ST. PAUL UNITS-Social science and 
humanities units presently located in St. 
Paul "should be encouraged to expand 
their teaching, research, and outreach 
activities," the Bohrnstedt report says. 

These units include the Division of 
Family Social Sciences, the Department 
of Agricultural and Applied Economics, 
the Department of Rhetoric, and the 
CLA sociology unit, now in St. Paul. 

Miss Br'odbeck said it is expected that 
some faculty members from these units 
would participate in the coordinated pro
grams offered through the School of 
Cross-Disciplinary Studies. 

Some courses now taught on the St. 
Paul campus "would appear appropriate 
for CLA credit," the Bohrnstedt report 
says. Miss Brodbeck said these courses 
could be included in the new school's 
lower-division programs. 

SERVING ST. PAUL STUDENTS-By 
strengthening and expanding the social 
science and humanities offerings in St. 
Paul, the Bohrnstedt report says, the 
University would be giving its St. Paul 
students "a more balanced, easy-to-get 
education." 

Students located in St. Paul have had 
to bus to Minneapolis to take courses 
needed to satisfy distribution require
ments and other humanities and social 
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science courses. For example, no language 
courses, art history courses, classics, 
history, or political science courses are 
now taught in St. Paul. 

Increased offering of introductory 
courses in St. Paul would make it 
unnecessary for an estimated 500 full
time equivalent students to bus to 
Minneapolis, the Bohrnstedt report says. 
If the needs of these students were met in 
St. Paul, and 2,500 CLA students were 
moved to St. Paul, an additional 3,000 
students would be accommodated on the 
campus. 

The recommended moves of music and 
music education to St. Paul would add 
another 1,200 students to _the campus, at 
least on a part-time basis, the report says. 
These students, too, would benefit from a 
wide offering of CLA lower division 
courses in St. Paul. 

IDEAS FROM FACULTY-Miss 
Brodbeck said she hopes faculty members 
from all disciplines will be "thinking 
about ways in which the courses they 
teach, or new coures they might teach, 
could be designed so as to fit into cross
disciplinary programs." 

She said she is particularly hopeful 
that sciences and languages can be 
included in the coordinated programs. 

A physics course on Newtonian 
mechanics could be coordinated with a 
literature course on the impact of modern 
science and a philosophy course on 
theories of causality. she said. A history 
course on the French revolution could be 
coordinated with a language course in 
which students read French texts. 

"There are all kinds of possibilities," 
she said' "All it takes is imagination, and 
a willingness to break out of set molds." 

I 
I 
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Twin Cities Campus Calendar 
October 16-31, 1971 

MINNESOTA ORCHESTRA 

Stanislaw Skrowaczewski, music director; ticket 
office, 106 Northrop Auditorium; tickets $3.25 
to $7 

Friday Northrop Series, Northrop Auditorium, 
8:30p.m. 

Oct. 22- Erick Friedman, violinist 
Oct. 29-Aiicia delarrocha, pianist 

St. Paul Series, I.A. O'Shaughnessy Auditorium, 
College of St. Catherine, 8 p.m. 

Oct. 21-Erick Friedman. violinist 
Oct. 28-Aiicia delarrocha, pianist 

UNIVERSITY ARTISTS COURSE 

Reservations may .be made at 105 Northrop 
Auditorium, and tickets are available at all 
Dayton's stores on Monday of the week prior 
to performance 

World Dance, Northrop Auditorium; tickets 
$2.50 to $5 

Oct. 27-Frula, Yugoslavian dance 
company, 8 p.m. 

Masterpiece Series, Northrop Auditorium; 
tickets $2.50 to $5 

Oct. 16-Janet Baker, mezzo-soprano, 8 
p.m. 

Oct. 24-First Moog Quartet, 3 p.m. 

Special Concert, Northrop Auditorium; tickets 
$2 

Oct. 28-Joan Bae« 7:30 and 10 p.m. 

UNIVERSITY THEATRE 

Tickets available at Scott Hall Ticket Office and 
all Dayton's stores 

Shevlin Hall Series, Shevlin Hall Arena; Tuesday 
through Saturday 8 p.m., Saturday and Sunday 
3:30p.m.; tickets $1.75 

Oct. 26-31-"Ubu Roi" by Alfred Jarry 

SPECIAL PROGRAM 

British Debates, time and place to be 
announced; no admission charge 

Oct. 19-Minneapolis campus 
Oct. 20-St. Paul campus 

EXHIBITIONS 

University Gallery, Northrop Auditorium; 
Monday through Friday 11 a.m. to 4 p.m., 
Sunday 2 to 5 p.m. 

Through Oct. 24-Storyville Portraits by 
Eugene Bellocq, Gallery 309 

Through October-Recent accessions to the 
collection, Gallery 305-307; works of art 
from the permanent collection, Gallery 
405; "Strindberg," center area Gallery 

Wilson Gallery, 472 Wilson Library; Monday 
through Friday 8 a.m. to 5 p.m. 

Through October-August Strindberg 

Coffman Gallery, Coffman Union; Monday 
through Saturday 8 a.m. to 8 p.m., Sunday 1 to 
8p.m. 

Oct. 18-Nov. 5-Paintings by David 
Twamley 

LANDSCAPE ARBORETUM 

Four miles west of Chanhassen on Highway 5; 
open to the public every day 8 a.m. to 8 p.m.; 
$1 per car (for nonmembers); tours available by 
reservation 

Saturday Hikes, Ordway Parking Lot 

Oct. 16 and 23-9 and 11 a.m. 

Terrarium Workshop, $2.50 for members, 
$3.50 for nonmembers; by reservation only 

Oct. 18-1 to 3:30p.m. 
Oct. 20-1 to 3:30p.m. and 7 to 9:30p.m. 

DEPARTMENT OF UNIVERSITY RELATIONS 

S-68 Morrill Hall 
University of Minnesota 
Minneapolis, Minnesota 55455 

Second Class Postage Paid 

MUSIC DEPARTMENT EVENTS 

No admission charge; schedule subject to 
change; call 373-3546 for further information 

Oct. 21-Charles Antony, harpsichord; 
Mayo Auditorium, 8 p.m. 

Oct. 22-Moog Synthesizers, room 320, 
Wulling Hall; 3:15p.m. 

JAMES FORD BELL MUSEUM 
OF NATURAL HISTORY 

Museum, Touch and See Room, and Children's 
and Parents' Reading ~;om open Monday 
through Saturday 9 a.m. to 5 p.m., Wednesday 
9 a.m. to 9 p.m., Sunday 2 to 5 p.m.; by reser
vation, guides can be made available to groups 
of 15 or more; open without charge 

ATHLETIC EVENTS 

Cross Country, University Golf Course, 10:30 
a.m.; no admission charge 

Oct. 23-Michigan State University 
Oct. 30-Northwest Open Meet 

Football, Memorial Stadium, 1 :30 p.m.; tickets 
$4.50 and $6.50, under 18 and over 62 $2 
(over-the-counter sale opens a week before the 
game at Cooke Hall and all Dayton's stores ) 

Oct. 23-Michigan State University (Home
coming) 

Oct. 30-0hio State University 
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Meeting With Legislators Was 'Good First Step' 
It was a "good start." 

University Regents, President Malcolm 
Moos, administrators, faculty members, 
and students met with a group of legis
lators Oct. 8 in the Campus Club for a 

"frank, informal" exchange of ideas and 
information. 

Half a dozen participants questioned 
in a series of telephone interviews 
following the meeting agreed that, as stu-

dent Lonna Malmsheimer said, "we need 
to do it more often." 

Promotion-from-Within Policy Should 
Help Civil Service Women, Minorities 

Rodney Searle, chairman of the edu
cation division of the House Appro
priations Committee, called the meeting 
with Regents. Several senators from the 
education subcommittee of the Senate 
Finanace Committee were also invited. 

Searle described the meeting as "a 
good first step in cementing relationships 
and clearing up misunderstandings 
between the University and those legis
lators who were there." 

A policy of promotion from within is 
one of the best ways to improve career 
opportunities for women and members of 
ethnic minorities who work for the 
University, according to Asst. Vice Presi
dent ·Eugene Eidenberg. 

Steps have been taken "to ensure that 
when new positions open up, we make a 
rea I effort to utilize the personnel 
resources we have within the institution," 
Eidenberg said Oct. 14. 

The promotion-from-within policy for 
civil service employees-which Eidenberg 
said is "perfectly consistent with already 
existing civil service rules"-includes these 
provisions: 

• Job applicants who are not Univer
sity employees or are not on the layoff 
list will not be referred to any vacancy 
above the beginning level until the 
vacancy has been posted for ten working 
days and has been published in the 
Official Daily Bulletin at least once. 

• If present employees or employees 
on the layoff list meet requirements of 
the vacant position and have demon
strated the likelihood of being able to 
perform the work, the hiring department 
will be required to appoint from among 
them on a probationary basis without 
consideration of applicants from outside 
the University. 

Becaus~ more than 70 percent of civil 

service employees are women and 
increasing numbers are from ethnic 
minorities, Eidenberg said, the policy 
"should certainly help to improve their 
chances." Eidenberg is the University's 
equal opportunity officer. 

Emphasis will be on experience and 
demonstrated competence, Eidenberg 
said. A university "would be foolish" to 
dismiss educational or other formal quali
fications for jobs, he said, "but we are 
saying now that other kinds of qualifi
cations should count." 

One group who will benefit most from 
the policy, he said, are women "who are 
filling positions classified as clerical but 
who have reached levels of experience 
and expertise that should qualify them 
for consideration for administrative 
positions." 

"We know that historically most if not 
all clerical and secretarial positions have 
been filled by women," he said. This has 
been "a product of recruiting and job 
patterns in the larger labor market," he 
added. A policy of promotion from 
within should open up opportunities for 
some of these women, Eidenberg said. 

"I know this isn't enough," he said. 
"It's a step, and I hope a significant one, 
but in addition we are going to have to 
move positively to identify people who 
are potential candidates for this kind of 
career mobility." 

Elmer L. Andersen, chairman of the 
Regents, expressed satisfaction that there 
had been "good representation on all 
sides" and that senators as well as repre
sentatives had been included. 

"I felt very good about it," Andersen 
said of the meeting. 

TONE OF COOPERATION-What 
Andersen said he "appreciated most" was 
the "general tone" of the meeting. The 
tone was "not adversary or critical," he 
said, but reflected a "mutual desire to be 
helpful and cooperative, to find the best 
way to serve the University and the 
public interest." 

Mrs. Malmsheimer agreed that the 
meeting was "a very pleasant sort of 

(continued on page 2) 
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Searle, Andersen Promise More Meetings • • • 

(continued from page 1) 
thing." Such meetings are valuable, she 
said, because "we see each other not as 
abstractions but as real people, and 
people who are sincere about wanting a 
good university." 

Sear I e said he appreciated "the 
openness with which members of the 
Board of Regents are willing to work with 
legislators and are trying to apprise them 
of problem areas before they become 
critical." 

EMPHASIS ON REGENTS-Emphasis 
at the meeting was on Regents' parti
cipation and not on participation by 
administrators, Vice President Stanley J. 
Wenberg explained, because statements of 
legislative intent are directed to the 
Regents and "legislators wanted some 
idea" of how these statements of intent 
are being followed. 

This year four chairmen of legislative 
committees expressed their views in a 
"bill of particulars" sent to the Regents. 
At the meeting Oct. 8, Regent Andersen 
outlined the steps that have already been 
taken and those that are planned in 
response to each of the "particulars." 

For example, he told the legislators 
that there is still a differential between 
faculty salaries on the Twin Cities campus 
and those on the coordinate campuses, 
but "we're working on it." 

In the past, Wenberg said, the Univer
sity has explained to the legislature "what 

"You don't learn much about the 
University by sitting in a clubroom, 
even if it is on campus. You don't 
learn ev8rything you need to know 
by talkine; to people who are at the 
top of the pyramid!' 

we wanted new money for," but legis
lators have wanted, in addition, an exami
nation of "what we're doing with the 
money we have." 

At the Oct. 8 meeting, the Regents 
outlined the budgeting process for 
1972-73 and assured legislators that all 
University functions will be reexamined. 

But Prof. Carl Auerbach, chairman of 
the Senate Consultative Committee, said 
at the meeting that faculty members are 
fearful that "a good planning process" 

might simply mean more legislative cuts. 

If possible cuts of 15 percent are 
identified for planning purposes, he said, 
faculty members fear that the result 
might be a drop of 15 percent in the 
appropriation-instead of a reallocation 

"The meeting has to be followed up 
by getting into the hard facts of 
what the University's needs are and 
the extent to which the legislature 
will be able to respond to those 
needs and all the other needs in the 
state~ That's when the going gets a 
little harder." 

to higher pnonty programs, as intended 
in the planning process. 

NEED FOR FOLLOW-UP-The Oct. 8 
meeting itself "didn't accomplish much," 
said Prof. C. Robert Morris, president of 
the Twin Cities campus chapter of the 
American Association of University 
Professors, but it was the "opening 
wedge" of something that will be helpful 
to the University "if there is good 
follow-up." 

"You don't learn much about the 
University by sitting in a clubroom, even 
if it is on campus," Morris said. "You 
don't learn everything you need to know 
by talking to people who are at the top of 
the pyramid." 

But if legislators will "visit with us on 
a regular basis," he said, they "can't help 
but understand us better." 

Because legislators have "too many 
other calls on their time" and hold other 
jobs besides their legislative ones, and 
because some of them come from 
"remote parts of the state," Morris said, 
"I fear they won't be able to devote the 
time needed." 

"What was encouraging," said Warren 
lbele, associate dean of the Graduate 
School and chairman of the Senate 
Committee on Resources and Planning, 
was that legislators "were willing in the 
midst of an extremely busy and hectic 
legislative session to come over and meet 
with faculty and administrators, to make 
that effort to learn about the University." 

But because the University is "so 
complicated," lbele said, "it will take 
more than just the one meeting." 
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"Points were discussed that began to 
get at some of the misunderstanding," he 
added, "but they couldn't be explored." 

"I think there's a good deal of ground 
yet to be covered," said Mrs. 
Malmsheimer. Her own concern, she said, 
is that "liberal arts and humanities people 
are at a disadvantage." Because these 
programs are not oriented to a vocation, 
she said, they are sometimes seen as "the 
first that should be cut." 

"I had the feeling that this remains the 
feeling of a number of powerful people," 
she said, although she added that several 
legislators expressed their awareness of 
the need to keep strong liberal arts 
programs. 

CONTEXT FOR WORK-"I'm sure 
there will be additional meetings," said 
Rep. Searle. 

And Regent Andersen said, "I know 
this was just the beginning. It has to be 

''We see. eaCh Other 
tions but as · · ' ' 

Vl/hO are si ', 
gOod unive 

followed up by getting into the hard facts 
of what the University's needs are and the 
extent to which the legislature will be 
able to respond to those needs and all the 
other needs in the state. That's when the 
going gets a little harder." 

"What I am trying to do," Andersen 
said, "is establish a context in which the 
work can get done." 
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Albert Linck Named 
Dean of Agriculture 

Albert J. Linck is the new dean of the 
College of Agriculture. 

Linck, assistant 
director of the Agri
cultural Experiment 
Station, was named 
dean by the Regents 
Oct. 8. His appoint
ment was effective 
Oct. 16. 

A plant physi
ologist, Linck has 
been a member of 

Linck 

the Minnesota faculty since 1955 and has 
been assistant director of the Agricultural 
Experiment Station since 1966. 

The College of Agriculture is one of 
three colleges in the Institute of Agri
culture, headed by Dean Sherwood 0. 
Berg. 

Moos Heads Higher Education 
Committee on Wages, Prices 

University President Malcolm Moos 
has been named chairman of a Higher 
Education Advisory Committee on Wages 
and Prices formed by seven leading higher 
education associations. 

The committee was created in 
response to widespread concern and 
consultation throughout the academic 
community. 

Moos commented that because of the 
"representative character" of the seven 
groups, the committee "could have a very 
significant impact on Phase II of the 
wage-price freeze.' ' 

Main concern of the committee will be 
to use Phase II to eliminate inequities 
created by the timing of Phase I, and to 
offer cooperation in the design and 
execution of a post-freeze economic 
program. 

Included on the committee are the 
presidents of three univers1t1es, a state 
college, a junior college, and a private 
college, and a professor of economics. 
Four of the seven members are pro
fessional economists. 

The seven national groups responsible 
for naming the committee were the 
American Association of Junior Colleges, 
American Association of State Colleges 
and Universities, American Association of 
University Professors, American Council 
on Education, Association of American 
Colleges, Association of American Univer
sities, and the National Association of 
State Universities and Land-Grant 
Colleges. 

The committee held its first meeting 
Oct. 20 in Washington, D.C. 

CLA Called 'Heart' of University 
First of two parts 

The College of Liberal Arts (CLA) is 
the only Minnesota college with an enroll
ment above 15,000. Its organization is 
complex, its programs diverse. 

Is it an "amorphous monstrosity"? An 
"immediate target" for reorganization 
and "possible abolition"? An "affront to 
a program planner's eye"? 

Compared to "its apparently trim and 
manageable counterpart colleges within 
and without the University," CLA might 
appear to be all of these things, says a 
recent report from a faculty-student 
committee of the college. 

But the report says CLA deserves 
another look. 

"CLA is not like a private liberal arts 
college. It is not even a typical college 
among colleges within the University. It is 
not a self-contained unit. 

"It might better be described as the 
great heart of the University, an organ 
that cannot survive apart from the total 
body of the University and which yet 
provides such vital nourishment to all 
other parts that they in turn could not 
exist apart from it. 

"Plans for radical change in such a 
structure demand the same careful consi
deration that goes into any heart 
surgery," the report says. 

The report, entitled New Directions: 
Liberal Arts Missions and Curriculum in 
the University Setting, was prepared by 
the core committee of the Panel on 
Education in the Liberal Arts-informally 
called the CLA Missions Panel (CLAMP). 
Assoc. Dean Wallace Russell was chair
man of the core committee. 

'The amount of participation of CLA 
in the degree programs in other colleges 
has seldom been fully recognized," the 
report says. "Baccalaureate programs in 
all other colleges of the University rely 
heavily upon instruction offered in 
CLA." 

Just how heavy this rei iance is can be 
seen from a few examples: 

· Students majoring in political 
science education take 72 percent of their 
credits in CLA, and students in English 
education take 71 percent. 

• Students in elementary education 
take 48 percent of their credits in CLA. 

• Business students take 42 percent of 
their credits in CLA. 

3 

• Students in chemistry and physics 
take 27 percent of their credits in CLA. 

• Biology students take 24 percent of 
their credits in CLA. 

• Students in aeronautical engineering 
take 18 percent, students in electrical 
engineering 16 percent, and students in 
mechanical engineering 11 percent of 
their credits in CLA. 

• Pharmacy students take 12 percent 
of their credits in CLA. 

The C LA portion of programs offered 
in other colleges of the University "is 
obtained at a surprisingly small per
centage of the total cost of the programs 
themselves," the report adds. "Without 
exception, the percentage of cost is lower 
than the percentage of credits provided." 

In chemistry, for example, 27 percent 
of the program is provided by CLA at 11 
percent of the program's cost-resulting 
in a cost-benefit bonus that the report 
describes as "especially striking." 

In business, 42 percent of the program 
is provided by CLA for 29 percent of the 
degree's cost. 

In political science education, 72 per
(continued on page 6) 



Toronto Planners Look at St. Paul Campus 
Planners from inside and outside the 

University have their eyes on the St. Paul 
campus this fall. 

Two committees of the University 
Senate and a "missions panel" of the 
College of Liberal Arts (CLA) have 
recommended that the campus be the 
home of a School of Cross-Disciplinary 
Studies in CLA (see the Oct. 1 and Oct. 
15 issues of Report). 

A Toronto planning firm will be pre
senting to the Regents a plan to make the 
physical environment of the campus more 
inviting. A preliminary presentation was 
made to the Regents' physical plant 
committee in September. 

Physical planning is "paralleling" 
academic planning for the campus, said 
Hugh Peacock, University planning 
director. "You can only develop a 
physical plan as you relate it to program
matic needs." 

SPARKING IDEAS-''We on the St. 
Paul campus zealously guard what we 
have in terms of a delightful campus," 
said Dean Sherwood 0. Berg of the lnsti· 
tute of Agriculture, who added that "we 
have been exceedingly pleased" with the 
work of the John Andrews Architects of 
Toronto. 

Berg said the planners were "imagi
native in their own thinking and able to 
spark ideas from others." 

They have made a "strenuous, 
purposive effort" to contact all groups, 
he said-students, faculty, administrators, 
residents of the St. Anthony Park 
neighborhood, members of the Ramsey 
County Historical Society. 

"It's been a delight to work with 
them," Berg said. 

ESPRIT DE CORPS-The planners 
were impressed with the esprit de corps 
among faculty and students, Peacock 
said, but they found some parts of the 
campus to be underutilized. 

Limited facilities are available for 
campus activities after working and class 
hours, he said, and only a limited number 
of commercial establishments and only 
one eating place are located near campus. 

Commercial development should be 
planned for and not allowed to happen in 
a haphazard way, the planners said. 

The St. Anthony Park neighborhood is 

an asset that should not be disturbed by 
commercial development or by motor 
vehicle access to the campus, they said. 

This may require commercial develop
ment elsewhere, they said, possibly on 
University land. 

ACCESS TO CAMPUS- Major access 
to the campus should be to the east, 
reducing the amount of traffic on 
Cleveland Avenue on the west, the 
planners said. 

Parking should be provided for 
motorists making brief visits to the 
campus, but the bulk of the parking 
should be on the perimeter, they 
suggested. 

Old buildings should not be demol
ished just because they are old, the 
planners said. Some of historic note 
should be preserved. 

The planners stressed that the campus 

should be developed with a more even 
distribution of facilities, Peacock said. 

PRESERVING LANDSCAPE-When 
they make a more detailed report to the 
Regents, the planners are expected to 
identify areas where buildings should not 
be constructed -such as wild I ife 
habitations, plot lands, and areas with 
existing stands of trees. 

"We want to preserve our natural 
environment," Berg said. 

The preliminary planning analysis 
suggests a curved north-south develop· 
ment connecting all present buildings and 
preserving landscape features and the high 
elm trees, Peacock said. 

Buildings would be of a scale compat· 
ible with the existing campus and would 
be located with people in mind to allow 
for sunny spots and places protected 

(continued on page 6) 

Early Retirement Plan May Be Tried 
An early retirement plan for faculty 

members and a salary policy for adminis
trators who return to teaching were 
discussed by the Regents in October. 

The Regents instructed the adminis
tration to report to the board in January 
on what the cost of the early retirement 
plan would be. At that time, the Regents 
may adopt the plan on a five-year trial 
basis. 

''You will have full dollar conse
quences of such a decision at that time," 
Eugene Eidenberg, assistant vice president 
for administration, told the Regents. "We 
cannot provide such data now because we 
do not know how many staff members 
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will wish to use the option." 

A memo has now been sent to all 
faculty members who would be eligible 
for early retirement. From the response 
to this memo, Eidenberg explained, it will 
be possible to make cost calculations. 

The plan would allow retirement as 
early as age 62 with the same payments 
that the individual would have received if 
he had retired at 65. 

Eidenberg told the Regents that an 
early retirement plan is in the long-range 
interest of the University. 

''Within the context of the tenure 
code and a period of limited growth, it 
provides a mechanism that insures 
constant infusion of younger talent into 
the faculty," he said. 

The Regents approved a salary policy 
for administrators who return to 
teaching. 

Under the new plan, administrators 
will receive an augmentation above their 
base salaries for their administrative 
duties. When they return to teaching and 
leave administration work, they will 
return to their base salaries. 

Currently administrative salaries are 
negotiated individually with no stipula· 
tion about renumeration and fringe 
benefits if the individual relinquishes his 
administrative duties. 



New Pharmacy Students Are 36% Women 
More than one third-36 percent-of 

this fall's entering students in the College 
of Pharmacy are women, according to the 
college's assistant dean for student affairs. 

Women students now constitute 23 
percent of the total pharmacy enrollment 
of about 330, said Assistant Dean Frank 
DiGangi. 

Only about 10 percent of the 
practicing pharmacists in the country are 
women. 

The American Assocation of Colleges 
of Pharmacy has reported that the 
1970-71 enrollment of 15,097 included 
3,029 women or 20 percent of the total, 
DiGangi said. 

New pharmacy students at the 
University this fall include 40 accepted as 

first-year students and 60 accepted as 
second-year students. More than half of 
the first-year students and more than 25 
percent of the second-year students are 
women. 

The usual pharmacy program is three 
years, following two years of 
prepharmacy. The first-year students will 
spend four years in the program. 

The college received more than 150 
applications this year, up significantly 
from last year, according to DiGangi. 
About 15 percent of those accepted 
already hold a bachelor's degree. 

Priority was given to state residents, 
DiGangi said, and 95 of the 100 new stu
dents come from Minnesota and 
surrounding states. 

Secret Research Policy Passed 

A revised pol icy on secrecy in 
research, with an accompanying inter
pretation, were approved Oct. 8 by the 
Regents. 

A key provision of the change is that if 
any research sponsor attempts to limit 
"full and prompt dissemination of 
results" for other than scientific reasons, 
"all contracts with that agency should be 
reevaluated." 

In presenting the policy to the Regents 
for approval, Vice President William G. 
Shepherd commented that "classified 
research is inappropriate on campus. Free 
and open inquiry is the very essence of 
the academic institution." 

research. 

Another 1969 prov1s1on that remains 
in effect specifically exempts research by 
faculty members on leave from the 
University or serving as consultants. 

Also exempt from the disclosure 
provisions of the new policy are research 
projects such as those involving the 
collection of confidential personal 
opinions and attitudes, and certain 
research involving the analysis of the 
characteristics or uses of proprietary 
devices or substances, "provided that the 
results of such research may be published 
freely in the aggregate or used to guide 
the design of broader research activities." 

Religious Affairs 
Task Force Named 

University President Malcolm Moos 
has "appointed a Task Force on Religious 
Affairs to make recommendations for the 
University's future relationship with 
religious centers located near the campus. 

The 19-member task force, composed 
of students, faculty, and members of the 
community, is headed by Leonard L. 
Harkness, professor and state leader of 
4-H and Youth Development in the Agri
cultural Extension Service. 

In the past, coordination of University 
involvement in student religious activities 
was handled through a faculty member 
who retired last year. 

Moos has charged the task force to fill 
this void by finding ways for the religious 
community serving students to be related 
to the University. Contemporary needs of 
the educational community and relevance 
to students should be emphasized, he 
said. 

The task force has been asked to 
recognize some realities of the Univer
sity's situation: for instance, that it 
cannot be committed to any one religious 
point of view, that it must meet require
ments of the state constitution, and that 
the University community represents the 
major world cultures and a global 
spectrum of religious values. 

Moos has asked the task force to make 
its final report to him by May. Assistance 
and support will be provided by Mabelle 
G. McCullough, associate professor in the 
office of student affairs. 

Shepherd added that the University 
should not attempt to bar professors and 
other University researchers from partici
pation as consultants on classified pro
jects off campus. 

Student Regent Plan Delayed Again 

"This could bar them from access to 
information they might not receive any 
other way as well as preventing their 
being called in as consultants on vital 
issues elsewhere," he said. 

The new policy supplements the deci
sion made in 1969 preventing the Univer
sity from accepting research support from 
any source that restricts disclosure of the 
existence of the contract or grant, the 
identity of the sponsor or grantor, or the 
purpose and scope of the proposed 

A rift between student leaders and the 
office of student affairs has resulted in 
another delay of the proposal that stu
dents be placed on Regents' committees. 

The committee on faculty, staff, and 
student affairs delayed action on the plan 
Oct. 7 because of a disagreement between 
Jack Baker, president of the Minnesota 
Student Association, and Vice President 
Paul Cashman. 

In September the Regents approved 
the principle of allowing two students to 
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sit as nonvoting members on each of eight 
committees but rejected a plan calling for 
a total of 16 students. Students and 
administrators were instructed to propose 
an alternative involving no more than 
eight students. 

Baker said in an interview that the 
main issue is whether students must go 
through Cashman's office every time they 
want to make a request of the Regents. 
Cashman said the Regents made it "very 
clear" that was their requirement. 

I 
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Fee Support for Daily Questioned 

Fee support for the Minnesota Daily 
was discussed Oct. 7 by the Regents' 
committee on faculty, staff, and student 
affairs. 

The committee heard a report by Prof. 
Thomas Lewis, chairman of a commission 
to study the support arrangements for the 
student newspaper. 

The commission, consisting of stu· 
dents, faculty, and journalists, recom· 
mended that the Daily remain an inde
pendent newspaper supported in part by 
a compulsory student fee. The Regents 
took no action on the commission report. 

Instead, Regent Lester A. Malkerson 
moved to request the Board in Control of 
Student Publications, which acts as 
publisher of the Daily, to "spell out its 
policies and its mission" to the Regents at 
a later meeting. 

Regent Josie Johnson asked Malkerson 
to "frame the motion in such a way that 
it doesn't suggest intimidation." 

Malkerson did not change the motion, 
but said intimidation was not intended. 
Mrs. Johnson was the only Regent to vote 
against the motion. 

Randy Tigue, copy editor of the Daily, 

told the Regents that "this entire 
discussion is a thiFlly veiled attempt to 
use our funding as a means to censor the 
editorial content of the Daily." 

Regents' Chairman Elmer L. Andersen 
and Daily Editor Nick Coleman asked 
that the discussion of the required fee be 
separated from the issue of the editorial 
content of the newspaper. 

"I don't think it's practical to have the 
two issues separated," Regent Fred 
Hughes said. "They're two sides of the 
same coin." 

"The fact that you have a guaranteed 
circulation gives to the Daily a degree of 
freedom not commensurate with reality. 
It's a disservice to the students to let 
these conditions go on," Hughes said. 

Ma I kerson said he was concerned 
about who would be held accountable if 
the Daily were ever sued for libel. 

University Attorney Joel Tierney said 
he knew of no case in which a student 
newspaper was sued. He added that the 
Board in Control of Student Publications 
is seen as an unincorporated group of 
students. 

St. Paul Campus 

(continued from page 4) 
from the wind. 

The planners expressed concern that 
the giant water tower on top of the hill is 
surrounded mostly by asphalt rather than 
grass, shrubbery, and flowers, Peacock 
said. 

LETTING CHANGE HAPPEN-Both 
the physical and the academic planning 
are ongoing processes, Peacock said. 
Flexibility in the physical planning is 
most important, he said. 

''Things change. Programs change. 
Disci pi ines expand and contract 
depending on a number of things." 
Because of the "many unpredictables," 
Peacock said, any physical plan "has to 
permit changes to take place." 

The way to maintain flexibility, he 
said, is to get away from building single
use structures and instead to develop 
systems of multiuse buildings. 

Construction projects now under way 
on the campus will be integrated with the 
planning process, Peacock said, and the 
architects working on some of these 
buildings have been furnished with 
preliminary planning directives. 

All Other Colleges Depend on CLA Courses. • • 

(continued from page 3) 
cent of the program is provided by CLA 
at half of the program's cost. 

Costs of degrees taken within CLA are 
also "low relative to the rest of the 
University," the report says. "If instruc
tional costs are soaring, it is clear that 
liberal arts instruction is still a relatively 
good buy." 

Students registered in CLA courses in 
fall 1970 included 55,955 CLA students, 
6,687 students from the Graduate 
School, 4.452 students from the College 
of Education, 4,049 from the Institute of 
Technology, 1,892 from Agriculture, 
Forestry, and Home Economics, 1,098 
from General College, and smaller 
numbers from other units. 

In addition to enrolling students from 
other colleges, the report says, CLA 
enrolls a large number of students who 
ultimately earn degrees in other colleges. 

"Some of these are students who have 
predetermined plans but who desire to 
attend CLA for a time before entering 
upon particular non-CLA programs-for 

example, education, nursing, or medicine. 

"Others are students of high caliber 
who simply have not decided at their 
time of entry which area of specialization 
is for them. In CLA they have the oppor
tunity to pursue their education while 
widening horizons and reviewing alter
natives for concentration which may have 
been unknown to them before college." 

Twenty percent of all students 
entering CLA ultimately are accepted in 
and take a degree in another college of 
the University, the report says. 

Even more "pervasive and influential" 
than the interactions of CLA with other 
undergraduate colleges, the report says, 
are the interactions with graduate level 
instruction and with research and scholar
ship. 

Graduate instruction accounted for 26 
percent of the CLA instructional budget 
in fa II 1970, the report says. And 
although few items in the CLA budget are 
specifically identified for research, "some 
part of every faculty member's time is 
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expected to be devoted to some form of 
creative scholarship." 

Undergraduate programs acquire a 
"unique tone" because of these inter
actions, the report says. 

The atmosphere of a university 
campus is "deeply colored" by its faculty 
members' devotion to thought and intel
lectual inquiry and by their "obligation 
to keep abreast of contemporary develop
ments in every area of knowledge," the 
report says. 

"The earnestness that characterizes a 
university faculty member's pursuit of 
knowledge often carries over to his under
graduate teaching. As a result, many 
students acquire a strong sense that they 
are working close to men and women 
who are doing important work quietly 
and without much public notice." 

"Any university should think long and 
deeply before it considers detaching its 
undergraduate students" from "so pro
found and beneficial an influence," the 
report says. 



Campus Assistance Center Has the Answers 

On the first day of school, with more 
than 43,000 students inundating the 
campus and rushing from class to class, 
who has time to worry about one student 
who has lost his registration cards, who 
can't get the textbooks he needs, or who 
is so bewildered by it all that he's 
thinking of quitting? 

The brand-new Campus Assistance 
Center (CAC) has the time, the facilities, 
and the staff to help any student with 
any kind of problem he might have at any 
time of year. 

ONE PERSON IN 43,000-"0ur 
primary concern is the individual," said 
Ludwig Spolyar, head of CAC. "We're 
open and willing to receive any and all 
calls. We're showing that one person in 
43,000 can be listened to." 

"And we don't have any blind areas," 
he emphasized. "If a student is concerned 
about something, then we're concerned 
and will make every effort to help." 

According to Paul Cashman, vice presi
dent for student affairs, the idea for CAC 
came from a staff member at the Student 
Ombudsman Service, which provides 
students primarily with information. 
Both Cashman and University President 
Malcolm Moos supported the idea for a 
center to provide broader services. 

The CAC staff is com posed of Spol yar 
and two other professionally trained 
counselors, plus three recent University 
graduates. While the emphasis is on stu
dent assistance, anyone-faculty, staff, or 
parents-can call the office for help. 

In its first week of operation-the first 
week of fall quarter-CAC personnel 
primarily handled requests for factual 
information, such as how to apply for a 
master's degree and how to find a former 
exchange student. 

REFERRALS GIVEN-In many cases, 
after a student has stated his problem, he 
will be referred to an appropriate person 
or office, either on or off the campus. 
Students will be advised what kind of 
help they can expect from the referral. 

"We won't be endorsing any agencies," 
Spolyar said, "but will only make sug
gestions about where to go for help." 

While providing information and refer
rals is a large part of CAC's function, 
Spolyar envisions a wider area of service. 
'We can also act as a coordination center 

to bring together people who have the 
same concerns and want to make some 
concrete changes," he said. 

For example, CAC has initiated efforts 
to discover student opinion on the sub
ject of bicycling to a campus that has a 
high incidence of bike thefts and lacks 
sufficient bike-parking space and safe 
biking areas. 

Spolyar hopes to bring together stu
dents who bicycle to campus, the student 
government body, ecology groups that 
promote bikes as alternatives to autos, 
and the University Police, who are con
cerned about the theft and accident 
problems. 

COUNSELING FOR VETS-Another 
area in which CAC will work to coordi
nate the efforts of groups with similar 
concerns is counseling for returning 
Vietnam veterans. 

Spolyar said his staff recognizes that 
there are already several organizations in 
the Twin Cities that offer similar indivi-

dual assistance services. 

'We're going to try to work closely 
with them," he said. "Our concern is not 
to take over their function but to fill the 
unique niche we have right here on 
campus." 

Students contact CAC on a voluntary 
basis and names are used only if a student 
volunteers his. All transactions with CAC 
are strictly confidential and files are kept 
only for the purpose of identifying work 
loads and problem areas. 

A 24-hour phone answering service has 
been established to help students with 
emergency problems. The number is 
373-1234. 

Spolyar, who headed the Student Acti
vities Bureau before his appointment to 
CAC, is obviously enthusiastic about his 
new job. 

"I think we've got good people and 
we're offering a service that has always 
been needed at the University," he said. 

UMD Med School Fund-Raisers Honored 

Three Duluth men who led a fund drive that has raised $731,828 in cash pledges for a 
medical school at the University of Minnesota, Duluth, were honored by the Board of 
Regents and University President Malcolm Moos at a luncheon Oct. 8. Regents' Chair
man Elmer L. Andersen told Dr. Sam Boyer, WarrenS. Moore, and Erwin Goldfine that 
they had "performed in a tremendous way" in helping the school to get established, and 
President Moos predicted that the school would be one of the great medical centers in 
the nation by the year 2,000. The UMD medical school will accept its first class of 24 
students in the fall of 1972. Emphasis will be on training family physicians for 
Minnesota communities. Pictured above are, left to right. Dr. Robert Carter (dean of the 
UMD medical school), Moore, Vice President Stanley J. Wenberg, Boyer, UMD Provost 
Raymond Darland, Moos, Goldfine, and Andersen. 
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Twin Cities Campus Calendar 
November 1-15, 1971 

MINNESOTA ORCHESTRA 

Stanislaw Skrowaczewski, music director; ticket 
office, 106 Northrop Auditorium; tickets $3.25 
to $7 

Thursday-Friday Concert Series, Thursdays, 
College of St. Catherine, 8 p.m.; Fridays, 
Northrop Auditorium, 8:30p.m. 

Nov. 4-5-Andrzej Bachleda, tenor; and 
Bethel College Choir, Robert Berglund, 
director 

Nov. 11-12-Swingle Singers and Lawrence 
Wheeler, violist 

UNIVERSITY ARTISTS COURSE 

Reservations may be made at 105 Northrop 
Auditorium, and tickets are available at all 
Dayton's stores on Monday of the week prior 
to performance 

Masterpiece Series, Northrop Auditorium, 
tickets $2.50 to $5 

Nov. 9-Henryk Szeryng, violinist, 8 p.m. 

Special Concerts, Northrop Auditorium; adults 
$2.50, children $1.50 

Nov. 7 and 14-University of Minnesota 
Marching Band, 3 p.m. 

UNIVERSITY THEATRE 

Tickets available at Scott Hall and all Dayton's 
stores 

Scott Hall Series, Wednesday through Saturday 
8 p.m., Tuesday and Sunday 3:30 p.m; general 
admission $2.50, students $1.75 

Nov. 5, 6, 9-14-"Anything Goes," by Cole 
Porter 

CONCERT 

Coffman Union Main Ballroom, no admission 
charge 

Nov. 12-Wisconsin State University New 
Music Group concert, 12:15 p.m. 

EXHIBITIONS 

University Gallery, Northrop Auditorium; 
Monday through Friday 11 a.m. to 4 p.m., 
Sunday 2 to 5 p.m. 

Through Nov. 15-Aquatennial Torchlight 
Parade photography by Mark E. Jensen, 
South Hall Gallery 

Nov. 8-Dec. 5-Paintings by Lee Bjorklund, 
MFA candidate, Gallery 305-307; envir
onmental works by Katherine Weber, 
MFA candidate, center area Gallery 405 

Through November-Works of art from the 
permanent collection, Gallery 405 

Through December 5-Paintings by Zigrida 
Sloka, MFA candidate, Gallery 309 

Wilson Gallery, 4 72 Wilson Library; Monday 
through Friday, 8 a.m. to 5 p.m. 

Through November-"North American 
Indians through Five Centuries" 

St. Paul Student Center Galleries, Student 
Center; Monday through Saturday 8 a.m. to 10 
p.m., Sunday 12 noon to 10 p.m. 

Through November-Handmade candles by 
Norris Stafford, Main Lounge Gallery; 
Georges Rouault, North Star Gallery 

LANDSCAPE ARBORETUM 

Four miles west of Chanhassen on Highway 5; 
open to the public every day 8 a.m. to 8 p.m.; 
$1 per car (for non-members); tours available 
by reservation 

Cone-Craft Classes, Arboretum Classroom; $1 
for members, $2 for non-members 

Nov. 3-1 to 3 p.m. 
Nov. 4-1 to 3 p.m. and 7:30 to 9:30p.m. 

STUDENT UNION PROGRAMS 

Films, North Star Ballroom; St. Paul Student 
Center, 12:14 p.m.; no admission charge 

Nov. 2-"The Music Box," and "Brats," 
Laurel and Hardy 

Nov. 9-"Fiash Gordon" 

MUSIC DEPARTMENT EVENTS 

No admission charge; schedule subject to 
change; call 373-3546 for further information 

Nov. 7-Lois Pearson, BFA voice recital; 
Scott Hall Auditorium, 4 p.m. 

Nov. 8-Constance Wilson, faculty voice 
recital; Scott Hall Auditorium, 8 p.m. 

Nov. 12-River Falls New Music Group; 
Coffman Union, Main Ballroom, 12 
noon 

Nov. 14-Contemporary Music Ensemble; 
University Baptist Church, 8 p.m. 

JAMES FORD BELL MUSEUM 
OF NATURAL HISTORY 

Museum, Touch and See Room, and Children's 
Reading Room open Monday through Saturday 
9 a.m. to 5 p.m., Wednesday 9 a.m. to 9 p.m. 
Sunday 2 to 5 p.m.; by reservation, guides can 
be made available to groups of 15 or more; 
open without charge 

Sunday Film Programs, Museum Auditorium, 
2:30 and 3:30p.m. 

Nov. 7 -"Rise and Fall of the Great Lakes," 
"In a Spring Garden," and "Why Man 
Creates" 

Nov. 14-"World of Andrew Wyeth," 
"Study of a Finch," "The Shepherd," 
and "Playing Upon the Hardanger 
Violin" 

CONFERENCE 

Sponsored by the Department of Conferences 
and Institutes; fee $15, students $4.50; for 
further information, call 373-5363 

Nov. 4-United States and China in Asia, 
Thunderbird Motel 

ATHLETIC EVENTS 

Football, Memorial Stadium, 1 p.m.; adults $1, 
children $.50 (on sale at gate only) 

Nov. 5-University of Wisconsin (freshmen) 
Nov. 12-Rochester Junior College 

Swimming, Cooke Hall, 7:30 p.m.; adults 
$1.50, children $.50 (on sale at gate only) 

Nov. 11, 12, and 13-1971 Water Show 

DEPARTMENT OF UNIVERSITY RELATIONS 

S-68 Morrill Hall 
University of Mirmesota 
Minneapolis, Minnesota 55455 
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November 15, 1971 

UNIVERSITY' 
REPORT 
A NEWSLEnER FOR THE STAFF OF THE TWIN CITIES CAMPUS, UNIVERSITY OF MtiiNE~tA. 

At the ribbon-cutting ceremony Sept. 27 to open the University of Minnesota Technical College, Waseca, left to right: Rep. Rodney 
Searle, President Malcolm Moos, Regent Neil Sherburne, and Provost Edward Frederick. A week of dedication events at Waseca will 
begin Nov. 29. For a story on the new campus, see page 2. 

Wide Consultation Planned on Budget 
Budget recommendations are in from 

academic, administrative, and service 
units and the coordinate campuses. 

Now what? 

From now through February, Asst. 
Vice President Eugene Eidenberg said in 
an interview, the University community 
will be involved in an "intense period" of 
discussion and decision-making on pro
gram priorities and reallocation of 
resources. 

"It is the hope of President Moos," 
Eidenberg said, "that the extensive nature 
of the consultation and sharing of infor
mation will produce a set of program and 
budget decisions that will have the widest 
possible understanding." 

Included in the decision-making 
process will be "several somewhat 
different but parallel stages," Eidenberg 
said. 

Academic program budget recom
mendations were submitted to Vice 

President Wi II iam G. Shepherd by Nov. 1. 
Administrative and service unit budgets 
were due in Eidenberg's office by Nov. 
15. E idenberg also received the recom
mendations of central officers, outlining 
their plans for cuts in their own office 
budgets. 

Coordinate campuses have been 
treated as integrated budget units. A 
small central administrative task force 
chaired by Assoc. Vice President Stanley 
B. Kegler will be reviewing their requests. 

With all requests in, Eidenberg said, 
President Malcolm Moos and all the vice 
presidents "will collectively review these 
four sets of program and budget 
proposals." 

Throughout these discussions, 
Eidenberg said, central administrators will 
be consulting with deans, provosts, and 
others who have submitted budget 
proposals. 

Tentative recommendatons prepared 

In a series of working sessions, this 
group will review proposals and make its 
own recommendations. Central officers, 
provosts, and deans will be consulted in 
the discussions. 

President Moos will then take back the 
recommendations and work with central 

in a series of central sessions will be 
brought to the "expanded Consultative 
Committee," Eidenberg said. 

This committee, chaired by Prof. Carl 
Auerbach, includes all members of the 
Senate Consultative Committee itself, a 
"subset" of the Administrative 
Committee, and representatives from the 
Educational Policy, Resources and 
Planning, and Faculty Affairs committees 
of the Senate, the Twin Cities, Duluth, 
and Morris chapters of the American 
Association of University Professors, and 
the Association of Teaching and Research 
Assistants. 

(continued on page 4) 
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'Single-Mission College' at Waseca 
A "single-mission college" is the 

University's newest campus. 

Classes began and a ribbon-cutting 
ceremony was held Sept. 27 at the 
University of Minnesota Technical 
College, Waseca. Still to come is a week 
of dedication events that will begin Nov. 
29 and end with an open house Dec. 5. 

The single mission of the school is to 
prepare graduates for semiprofessional or 
mid-management positions in the broad 
field of agriculture and related areas, 
Provost Edward Frederick explained in a 
telephone interview. 

"0 u r students know where they're 
going," Fred erick said, and they "can be 
turned on" when they see that everything 
they learn is leading them toward their 
goal. 

One third of a student's courses are in 
general education, he pointed out
communications, social studies, basic 
science, mathematics-and even in these 
courses the examples can be drawn from 
agriculture. 

Students at Waseca "can almost learn 
by osmosis, by living in the environ
ment," Frederick said. 

BROAD FIELD OF 
AGRICUL TURE-"We'll be turning out 
semiprofessionals to help direct 
Minnesota's largest business," Frederick 
said. 

Between 30 and 40 percent of all jobs 
in Minnesota are related to agriculture, 
Frederick said. The number of farms is 
declining, but there is a growing need for 
semiprofessionals "to serve the farmer by 
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Harland Hasslen, chairman of the agricultural division, addresses students at an 
orientation-registration session. 

supplying his needs and distributing his 
produce." 

Vice President Stanley J. Wenberg 
mentioned food production as an 
example of an agriculture-related industry 
in which a manpower need exists. "There 
are packing plants all over southern 
Minnesota," he said, "and we have the 
testimony of these companies that they 
need semiprofessional employees." 

BACKLOG OF NEED-Wenberg, one 
of the leaders in getting technical 
education started in Minnesota, said there 
is a "tremendous backlog of need" in the 
semiprofessional areas. 

"In some areas of manpower supply, 
talent is needed even more at the inter
mediate level today than at the pro
fessional level," he said. 

"In some areas we may have been 
overtraining people," he said, "and we 
have left a great gap in the middle area." 

PART OF UNIVERSITY-·-The Waseca 
campus benefits by being part of the 
University, Frederick said, because "the 
professional agricultural training in 
Minnesota is at the University, and if 
we're going to train semiprofessionals in 
this area, we should be working with the 
people who are involved in the pro
fessional training." 

Wenberg added that the University 
"has a stake in the training of semipro
fessionals" and "in some areas is uniquely 
equipped to do the pilot job." 

"We need to develop a relationship 
between the training of professionals and 
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semiprofessionals. We don't assume that 
we'll train all dental assistants in the 
state," he said-choosing an example 
from another area-but "we need to train 
some of them so that our dental students 
learn to utilize fully the talent of the 
assistant." 

Both Frederick and Wenberg 
mentioned that only the University is in 
the agricultural experiment station 
business in Minnesota, and Frederick said 
the experiment station at Waseca is "a 
tremendous laboratory" for Waseca stu
dents. (Because this laboratory is "most 
highly developed in the summer," 
Frederick said, the Waseca campus will 
operate on a four-quarter system.) 

Horticulture students from Waseca will 
spend part of their time at the Univer
sity's Landscape Arboretum and Fruit 
Breeding Farm, Wenberg said. 

Dr awing on the resources of the 
University "builds quality into our pro
grams," Frederick added, and "we've 
been able to command an excellent 
staff." 

At the University's other technical 
college, in Crookston, programs have 
"proliferated" more than they will at 
Waseca, Wenberg said, but the emphasis is 
on the same central mission. 

"If these schools ever became 
multiple-mission schools," he said, "I 
would advocate their transfer to the 
junior college system. This is not our 
intention. We are performing a specialized 
misssion at these institutes." 
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Present programs in the College of 

Liberal Arts (CLA) "too often fail to 
achieve any educational coherence," says 
a recent report from the college. 

Failure may result from enforcing "the 
wrong kinds of rigor (strict disciplinary 
procedures imposed on bored non
majors) and the wrong kinds of flexibility 
(incoherent combinations of courses 
permitted by the present distribution 
req t.tirements)," the report suggests. 

The report, entitled New Directions: 
:. ) Liberal Arts Missions and Curriculum in 
!J the University Setting, was prepared by 

1
1
1l the core committee of the Panel on 

Education in the Liberal Arts. Assoc. 
Dean Wallace Russell was chairman. 

; A liberal arts curriculum has the aim 
"of achieving a fertile balance between 
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depth and breadth and of helping stu
dents to integrate all that they learn," the 
report says. "Its final and fundamental 
aim is to lead students to develop and use 
their capacities with wisdom and 
humanity." 

HEAL THY PLURALISM-Probably no 
two students at a large university take 
exactly the same set of courses, the 
report says, and the values of "a healthy 
pluralism" are affirmed. 

But pluralism "does not imply a 
retreat from traditio!)al standards of 
scholarly precision and thoroughness," 
the report says. 

Instead it implies a need for "new and 
more effective ways" to cope with the 
"bewildering complexity" of subject 
matter and "unprecedented diversity" of 
students. 

FLEXIBILITY AND RIGOR-The 
existence of "exceedingly wide 
options" -especially the new Bachelor of 
Elected Studies degree-is "precisely what 
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move toward richer curricular but "a curriculum is still the main 
patterning," the report says. instrument for fulfilling the missions of a 

"Students uncomfortable with such liberal education." 
patterning can be free to choose less 
structured programs," it says, "but many 
indications suggest that other students 
would prefer more guidance." Guidance 
"need not be inflexible or prescriptive," 
the report stresses. 

Flexibility and rigor, "should become 
increasingly compatible aims," the report 
says. 

EDUCATION AND EXPERIENCE
One question considered in the report is 
"the extent to which education can be 
carried out in informal or unguided ways, 
and the problem of how much and what 
kinds of extracurricular activity should be 
given academic credit." 

"We learn from all our experience
indeed, one aim of education is to pre
pare us to do so more expertly-but to 
assign credits for all that we learn is 
impossible, absurd." and even insulting," 
the report says. 

"Even to think of doing so implies 
that the purpose of the university is 
merely to accredit people, rather than to 
help them become wise." 

"Credits should ordinarily be assigned 
only for demonstrated mastery or 
competence," the report says. The college 
"should be receptive to innovative uses of 
independent study and to the granting of 

INTRODUCTORY COURSES-A 
need identified in the report is for intro
ductory courses that are "more 
responsive to the whole intellectual being 
of the student." 

Because of the "compartmentalized 
nature" of many of the courses through 
which distribution requirements are 
satisfied, the report says, students "often 
fail to broaden their view of learning and 
may even be alienated from the subject." 

More courses need to be designed for 
non-majors, the report suggests. "Espe
cially in the sciences such courses are 
needed for students who might respond 
enthusiastically if the science were pre
sented not as (what seems to them) a 
disagreeable clutter of laws, procedures, 
and terminologies but as an ordered realm 
in which remarkable answers have been 
and are still being given to exciting 
questions." 

MAJOR PROGRAMS-Traditionally, 
the report says, each student has been 
expected to major in a discip.line, and 
• 'the major program has often been 
designed principally for the benefit of the 
student who will go to graduate or pro
fessional school." 

Neglected in such a system, the report 
(continued on page 4) 

Law Alumni Chair Named for Lockhart 
The William B. Lockhart Alumni Chair 

in Law will be established in honor of the 
man who has been dean of the Law 
School since 1956. 

The named chair 
will be one of two 
alumni chairs in the 
Law School, esta
blished in 1968 and 
financed half by 
state funds and half 
by alumni and 
private donations. 
The honor was 
announced Oct. 22 Lockhart 

at the anriual banquet of the Law Alumni 
Association. 

Lockhart will be the first incumbent 
of the named chair, beginning July 1 
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when he steps aside after 16 years as 
dean. 

"Dean Lockhart has been a tremen
dous and adventurous administrator," 
University President Malcolm Moos said 
in announcing the position. "I admire 
him immensely as a friend, a highly 
creative scholar, and a man with enor
mous energy. If I ever saw a man born 
with a running motor, it's Bill Lockhart." 

Lockhart's son, William J. Lockhart, a 
law professor at the University of Utah in 
Salt Lake City, flew to the Twin Cities 
for the occasion. 

A number of other well-known 
graduates of the Law School, including 
Minnesota Gov. Wendell Anderson, Sen. 
Walter F. Mondale, and Chief Justice 
Oscar Knutson of the Minnesota Supreme 
Court, were on hand to praise Lockhart's 
contribution to the school. 



Enrollment Rises to 51,245 
Enrollment of regular daytime stu

dents is 51,245 this fall-an increase of 
just 194 over last year's fall enrollment. 

Campus figures are: Twin Cities 
43,061 (up 183), Duluth 5,346 (down 
192), Morris 1,709 (down 7), Crookston 
513 (up 95). Waseca 115 (new campus), 
and Mayo Graduate School of Medicine 
in Rochester 501 (no change). 

The figures indicate only the number 
of students who had registered by Oct. 8, 
not how many paid fees or how many 
registered after that date. 

The coordinate campuses report 
slightly higher figures because of 
advanced processing done on those 
campuses. Duluth reports 4,367, Morris 
1,714, Crookston 526, and Waseca 134. 

Because of changed methods of 
counting some graduate students, there is 
a discrepancy between 1970 figures 
reported last year and those used this 
year. One change is that graduate stu
dents are now counted on the campus 
they attend, instead of all being counted 
with the Twin Cities campus where the 
Graduate School is based. 

Final Budget Expected in Late Spring 
(continued from page 1) 

officers in "refining and revising the 
earlier recommendations," Eidenberg 
said. 

Simultaneously, he said, progress 
reports will be given to the two relevant 
Regents' committees: Educational Policy 
and Long-Range Planning, chaired by 
Regent Neil Sherburne, and Budget, 
Audit, and Legislative Relationships, 
chaired by Regent John Yngve. 

Throughout the decision-making 
process, Eidenberg added, consultation 
will involve the appropriate Senate 
committees in addition to the 
Consultative Committee. 

Moos will then return to the expanded 
Consultative Committee and report what 
changes have been made. 

Reports will also be made at this time 
to the Administrative Committee and to a 
special meeting of the University Senate. 

After these informational meetings, 
the two Regents' committees will receive 
the President's recommendations and 
"wi II hold a series of joint public 
meetings to discuss specific issues of 
policy that have emerged from the inter
nal discussions and that have been raised 
by their own review," Eidenberg said. 

Deans and provosts will have an oppor
tunity to make direct representation to 
the Regents, he added. 

Moos will then return to "internal 
discussion with the vice presidents for 
further refinement and revision reflecting 
changes through the Regents' process." 
Discussion will continue with all groups 
whose interests are involved, Eidenberg 
said. 

A set of recommendations will then be 
presented to the Regents. The two 
Regents' committees will review the 
proposals and make their recommenda
tions to the full Board for action. 

Decisions on program priorities and 
resource reallocation should be made by 
the end of February, Eidenberg said, and 
"the final detailed budget will reflect 
those decisions." 

Although the final budget is not likely 
to be approved until late spring, he said, 
the decisions should be clear enough in 
February-or earlier-to allow depart
ments to plan for necessary personnel 
adjustments. 

The planning process will be "some
what staggered," he said, so that decisions 
on academic programs will be made first 
and decisions on administrative and 
service units "will be supportive of the 
academic decisions." 

"We all recognize that the process pro
duces anxiety and concern," Eidenberg 
said, "but we believe that the result can 
be a higher level of confidence and under
standing of the University's mission." 

"C !early one of the things we're 
hearing from faculty already is that a very 
useful review of program priorities is 
occurring, which should allow the entire 
institution to make the best use of avail
able resources." 

"It is the President's desire that the 
process will result in much wider under
standing of how the University's budget is 
developed and will give faculty and stu
dents, through their representative instru
ments, an opportunity to be fully 
involved in that process." 
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CLA Programs 

(continued from page 3) 
says, are "the student whose chief 
interest is in an area of cross-disciplinary 
concern" and "the student who wants an 
occupation-oriented liberal arts 
education." 

CURRICULAR PATTERNING-Most 
students will continue to major in 
existing disciplinary fields, the report 
says, but alternative curricular patterns 
need to be made available. 

0 n e proposed pattern is a cross
disciplinary program that could be 
provided in a School of Cross-Disciplinary 
Studies. This proposal was outlined in the 
Oct. 1 and Oct. 15 issues of University 
Report. 

PROBLEM-ORIENTED 
PROGRAMS-Another proposed pattern 
is a problem-oriented major program. A 
program in urban studies, for example, 
could "make effective use of the insights 
and methods of such disciplines as 
sociology, geography, architecture, 
psychology, and statistics." 

Such a program should be "firmly 
grounded" for each student in a parti
cular discipline, the report says-probably 
different disciplines for different 
students. 

The problem involved "should be an 
enduring one," the report says, although 
it "may arise out of a current crisis." 

OCCUPATION-ORIENTED 
PROGRAMS-Alternatives should include 
occupation-oriented programs with a 
strong liberal arts emphasis, the report 
says. 

New programs should be developed to 
"integrate the liberal arts with the 
development of specific competencies of 
future occupational utility," the report 
says. Many of these, too, will be cross
disciplinary programs. 

Programs with occupational focus 
must "remain true liberal arts programs," 
the report stresses. The base of liberal 
education should never be subordinated 
to "prodecural or technical training." 

"Alongside those who are concerned 
to develop a specific competency," the 
report adds, "many students will 
continue to seek a liberal arts education 
for its own sake," and the presence of 
these students will be "an invaluable 
leavening and supportive influence on 
others who are more job-oriented." 



Students Today Rely Less on Parents for Funds 

University students are not relying on 
their parents for financial support as 
much as students were five years ago, a 
recent study shows-and this is the way 
the students think it should be, the study 
suggests. 

The "Student Finances Study" was 
conducted by John Comstock, research 
associate now with the University 
Measurement Services Center. 

Questionnaires were sent to a random 
sample of 1,000 sophomores, juniors and 
seniors-685 from the Twin Cities campus 
(stratified by type of residence). 115 
from Duluth, 100 from Morris, and 100 
from Crookston. Of these, 622 usable 
questionnaires were returned. 

Students were asked about their 
income and expenses during the 1969-70 
academic year. A similar study had been 
conducted earlier for the 1966-67 
academic year. 

WORKING STUDENTS-In the earlier 
study, parents were the most often 
mentioned source of income. In the 
present study, employment was 
mentioned more often than parents as a 
source. 

The percentage of students reporting 
no income from their parents rose from 
24 percent in the earlier study to 39 per· 
cent in the present study. The percentage 
reporting no income from employment 
fell from 43 percent to 37 percent. 

In both years, males received no 
income from parents in more cases than 
females. 

The higher percentage of students who 
worked during the 1969-70 school year 
can be attributed to the increase in the 
percentage of females working-60 per· 
cent compared to 52 percent in the 
earlier study. Males, in fact, were slightly 
less likely to work in 1969-70 than in 
1966-67, but the difference was less than 
1 percent-from just over to just under 61 
percent. 

Students on the Twin Cities campus 
worked more hours per week than in 
1966-67. Males reported working more 
hours per week and earning more per 
hour than females. The median work 
week for students of both sexes on the 
Twin Cities campus in 1969-70 was 17.8 
hours. 

Fewer students, proportionately, were 
employed at Duluth, Morris, and 

Crookston than in the Twin Cities. The 
study suggests that this might be 
explained in part by job opportunity. 

SCHOLARSHIPS AND LOANS
Perhaps for the same reasons, students on 
the coordinate campuses relied more on 
scholarships, grants, and loans than stu· 
dents on the Twin Cities campus. 

For students on all campuses except 
the Twin Cities campus, scholarships were 
a more frequent source of income in 
1969-70 than in 1966-67. 

But scholarships and grants "appar· 
ently did not play an important role in 
financing education for most students," 
the study says. Only 7 percent of all stu· 
dents indicated that scholarships or grants 
accounted for 40 percent or more of their 
income, and 79 percent of all the stu· 
dents reported no income from scholar· 
ships. 

Students "seemed to be relying on 
loans to a greater degree than in 
1966-67 ," the study says. Twin Cities 
students relied less on loans than did 
those on the outstate campuses. 

Financing patterns vary according to 
the student's socioeconomic status and 
type of residence, the study shows. These 
interactons, not summarized here, make 
up an important part of the study. 

OPINION SURVEY-Responses to 
statements of opinion on the financing of 
education show shifts in student opinion 
in the few years between the two studies. 

Students were asked, for example, to 
indicate agreement or disagreement with 
this statement: 

"It is the primary responsibility of 
parents to make sure that their children 
are able to get a college education, and 
they should be willing to make whatever 
sacrifices are necessary." 

Disagreement with the statement was 
stronger in the recent study than in the 
earlier one-69 percent disagreed and 
strongly disagreed compared with 51 per
cent in the earlier study. 

Another statement included in the 
opinion survey was this one: 

"The costs of higher education should 
be paid by the students on the same basis 
as the progressive income tax: that is, 
cost to the student should vary according 
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to the ability of the student and his 
family to pay." 

In the earlier study, only 32 percent of 
the students agreed with the statement. 
In the present study, 51 percent agreed 
and another 11 percent were undecided. 

Responses to other statements suggest 
that students feel more positively about 
the right of all high school graduates to 
attend college than before, and that 
slightly higher proportions of students 
agree with the idea of free higher 
education for all qualified students. 

EFFECT OF TUITION INCREASE
A primary reason for the study was to 
determine what would be the impact of a 
tuition increase, said Paul Cashman, vice 
president for student affairs. 

"Our indications are that students will 
meet the tuition hike by doing more of 
whatever they are doing now to pay for 
their education-work more hours, ask 
parents for more, or dip into savings 
more," Cashman said in June when a 
tuition increase ranging from $25 to $77 
a quarter was announced. 

The study asked how students would 
meet a 10 percent increase in total costs 
during the 1971-72 school year. Average 
total expenditure was $687 a quarter in 
1969-70, according to the study. 

Reducing expenditures to meet an 
increase in costs was most often 
mentioned-by 42 percent of the 
students. Thirty-five percent said they 
would work more hours, 26 percent said 
they would seek additional family contri
butions, and 25 percent said they would 
seek grants or scholarships. 

Thirteen percent of the students said 
they would drop temporarily from 
school, 2 percent said they would drop 
permanently, and 6 percent said they 
would transfer. 

Multiple responses were given in many 
cases. 

Cashman said in October that it did 
not appear that the tuition increase had 
forced many students to drop from 
school either temporarily or permanently. 

"We don't have any way of knowing 
why a student doesn't return," Cashman 
said, "but our fall enrollment figures 
show a higher retention rate than we have 
had in previous years." 



Twin Cities Campus Calendar 
November 16-30, 1971 

MINNESOTA ORCHESTRA 

Stanislaw Skrowaczewski, music director; ticket 
office, 106 Northrop Auditorium; tickets $3.25 
to $7 

Concert Series, Friday, Northrop Auditorium 
8:30p.m.; Saturday, College of St. Catherine, 8 
p.m. 

Nov. 26-27-Aiexis Weissenberg, pianist 

UNIVERSITY ARTISTS COURSE 

Reservations may be made at 105 Northrop 
Auditorium, and tickets are available at ail 
Dayton's stores on Monday of the week prior 
to performance 

World Dance Series, Northrop Auditorium, 
tickets $2.50 to $6 

Nov. 23-National Ballet of Washington with 
Dame Margot Fonteyn, 8 p.m. 

UNIVERSITY THEATRE 

Tickets available at Scott Hall and all Dayton's 
stores 

Shevlin Hall Series, Shevlin Hall Arena; Tuesday 
through Saturday 8 p.m., Saturday and Sunday 
3:30p.m.; tickets $1.75 

Nov. 16-21-"365 Days," by Ronald J. 
Glasser 

Scott Hall Series, Friday and Saturday 8 p.m., 
Tuesday 3:30 p.m.; general admission $2.50, 
students $1.75 

Nov. 26, 27 and 30-"The Time of Your 
Life," by William Saroyan 

LANDSCAPE ARBORETUM 

Four miles west of Chanhassen on Highway 5; 
open to the public every day 8 a.m. to 8 p.m.; 
$1 per car (for non-members); tours available 
by reservation 

EXHIBITIONS 

University Gallery, Northrop Auditorium; 
Monday through Friday 11 a.m. to 4 p.m., 
Sunday 2 to 5 p.m. 

Through Dec. 5-Paintings by Zigrida Sloka, 
MFA candidate, Gallery 309; paintings by 
Lee Bjorklund, MFA candidate, Gallery 
305-307; environmental works by 
Katherine Weber, MFA candidate, center 
area Gallery 405 

Through November-Works of art from the 
permanent collection, Gallery 405 

Wilson Gallery, 472 Wilson Library; Monday 
through Friday 8 a.m. to 5 p.m. 

Through November-"North American 
Indians through Five Centuries" 

St. Paul Student Center Galleries, Student 
Center; Monday through Saturday 8 a.m. to 10 
p.m., Sunday 12 noon to 10 p.m. 

Through November-Handmade candles by 
Norris Stafford, Main Lounge Gallery; 
Georges Rouault, North Star Gallery 

JAMES FORD BELL MUSEUM 

OF NATURAL HISTORY 

Museum, Touch and See Room, and Children's 
Reading Room open Monday through Saturday 
9 a.m. to 5 p.m., Wednesday 9 a.m. to 9 p.m., 
Sunday 2 to 5 p.m.; by reservation, guides can 
be made available to groups of 15 or more; 
open without charge 

Sunday Film Programs, Museum Auditorium, 
2:30 and 3:30p.m. 

Nov. 21- "Messages," "Grey OVIA 's Little 
Brother," and "Tides of Fundy" 

Nov. 28-"lndia: Writings on the Sand," 
"Loon's Necklace," and "The Pond and 
the City" 

Children's Reading Room 
Nov. 25-30 -Display of new children's books 

MUSIC DEPARTMENT EVENTS 

No admission charge; schedule subject to 
change; call 373-3546 for further information 

Nov. 16 -Indian Music Concert; Mayo 
Auditorium, 8 p.m. 

Nov. 21-University Orchestra; Northrop 
Auditorium, 4 p.m. 

Nov. 29-Janet Swanson, MFA piano recital; 
Scott Hall Auditorium, 8 p.m. 

STUDENT UNION PROGRAMS 

Films, North Star Ballroom, St. Paul Student 
Center, 12:15 p.m.; no admission charge 

Nov. 12-"Road Runner Festival" 
Nov. 23-"Night Owls," and "Their First 

Mistake," Laurel and Hardy 

Lecture, North Star Ballroom, St. Paul Student 
Center, 12 noon; no admission charge 

Nov. 17-"Star of Bethlehem" by Karlis 
Kaufmanis 

CONVOCATION 

Coffman Union Main Ballroom, no admission 
charge 

Nov. 23-Football Convocation, 11:45 p.m. 

ATHLETIC EVENTS 

Football, Memorial Stadium, 1 p.m.; tickets 
$4.50 and $6.50, under 18 and over 62 $2 
(over-the-counter sale opens a week before the 
game at Cooke Hall and all Dayton's stores) 

Nov. 20-University of Wisconsin 

Wrestling, Williams Arena, 12 noon; adults 
$1.50, children and students $.75 (on sale at 
gate only) 

Nov. 27-U.S. Federation Quadrangular 
Meet-University of Northern Iowa, 
Mankato State College, and University of 
Iowa 
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S-68 Morrill Hall 
University of Minnesota 
Minneapolis, Minnesota 55455 
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UNIVo ARCHIVES ROOU 
LIBRARY, Uo or YINNo 
UINNEAPOLIS, Ut4 .SS4SS 



Scribner to Join 
Governor's Staff 

Duane Scribner director of University 
Relations since January 1970 and execu
tive assistant to President Malcolm Moos 
since July, will leave the University to 
join the staff of Gov. Wendell Anderson. 

Scribner, who took a five-month leave 
of absence from the University to serve 
on Anderson's staff during the 1971 legis
lative session, will join that staff perma
nently as special assistant to the governor, 
beginning Feb. 1. 

December 1, 1971 

UNIVERSITY 
REPORT 
A NEWSLETTER FOR THE STAFF OF THE TWIN CITIES CAMPUS, UNIVERSITY OF MINMESOTA 

Faculty, Staff Get Pay Raises 
Pay checks should have been bigger on 

Nov. 30 for a majority of University staff 
members. 

If computer programming was com
pleted in time, increases should have 
shown up in the checks of about 2,000 
faculty members and 9,000 civil service 
employees. 

"People are working overtime to get 
the job done," Asst. Vice President 
Eugene Eidenberg said Nov. 15. 

Department heads should report to the 
Payroll office if any of their employees 
did not receive expected increases, he 

said. Any employee who did not get his 
increase should look for it Dec. 15. 

LEGAL COUNSEL-President 
Malcolm Moos announced on Nov. 11 the 
University's decision, based on legal 
counsel, to pay nine-month faculty 
members their full salaries from Sept. 15. 

The University had held up on pre
viously voted salary increases to about 
half of its 4,000 faculty members. The 
other half had begun receiving pay checks 
that included the raises on July 1 . 

When the Nixon wage-price freeze was 
announced Aug. 14, the University froze 

(continued on page 3) 

'Toward 1985' to Come Before Senate 

SCRAP chairman Warren lbe/e discusses 
Toward 1985 and Beyond at an open 

, meeting in Minneapolis. 

A long-range planning document that 
became the center of controversy in 
November is scheduled to come before 
the University Senate Dec. 2. 

Toward 1985 and Beyond, published 
last June by the Senate Committee on 
Resources and Planning (SCRAP), is 
described by SCRAP chairman Warren 
lbele as "a set of guiding principles" and 
"not a finished plan." 

"What we will ask the Senate for," 
lbele said at an open meeting Nov. 10 in 
St. Paul, "is to be allowed to begin the 
planning process." 

Opposition to the document has 
developed largely because of its associ
ation with current retrenchment and 
reallocation (see story on page 2). 

When a prediction was made at the St. 
Paul meeting that the Senate might defeat 
Toward 1985, lbele said SCRAP members 
would be "most distressed" if this 
happened. 

SCRAP members welcome modifi
ciations and additions to the principles in 
Toward 1985, he said-and in fact held 
the series of open meetings to solicit 
them-but defeat of the whole set of 
principles "would mean that SCRAP 
would have no guidance for making 

recommendations to the Senate." 

In a presentation Nov. 11 to the 
Regents' Educational Policy and Long
Range Planning Committee, lbele said a 
planning document is needed "to provide 
a comprehensive continuous framework" 
to guide SCRAP's recommendations on 
such issues as the further development of 
the St. Paul campus and the establish
ment of additional campuses. 

Without a set of guiding principles, 
lbele said at the open meeting in St. Paul, 
SCRAP would be "right back where it 
started" when the committee was formed 
in 1967. 

G U I Dl NG PR I NCI P LES-Pianning 
principles "which have the most immedi
ate operational significance" are high
lighted in a summary at the beginning of 
the report: 

• The University should emphasize 
programs with a high degree of 
uniqueness. 

• The basic building block in the 
organization of the University should be 
the University Center. 

• Each University Center should be 
delegated a large measure of decision
making authority. 

(continued on page 4) 



Faculty Eyes on 1972, Not 1985 
It's hard to look toward 1985 when 

everyone is thinking about 1972. 

The Senate Committee on Resources 
and Planning (SCRAP) held a series of 
open meetings in November to discuss its 
long-range planning document Toward 
1985 and Beyond. But for every com
ment committee members heard about 
the document, they heard half a dozen 
more about current problems of budget 
retrenchment and reallocation. 

SCRAP and the Senate Committee on 
Educational Policy (SCEP) have served as 
consultants to central administration 
during the budgeting process. Guidelines 
for making budget choices were outlined 
in a document-informally called the 
"accountability statement" -prepared by 
the two committees and endorsed by the 
administration. Some of the general 
principles in Toward 1985 are quoted in 
this statement. 

ACCOUNTABILITY STATEMENT
Several people at the Nov. 3 meeting in 
Minneapolis charged that Toward 1985 
was being used as a basis for current 
budget decisions-and one said this was 

"If we cooperate, we run the risk 
of being categorized as adminis
trative agents." 

"a scandal" when the document had not 
been approved by the University Senate. 

(Toward 1985 is scheduled to come 
before the Senate Dec. 2. For a discussion 
of the docoment itself, see the story on 
page 1.) 

"Decisions this year are under 
faculty review in a way I haven't 
seen before." 

Criteria in the accountability state
ment are "too detailed" and those in 
Toward 1985 "too general" to justify the 
charge that Toward 1985 is the basis for 
the reallocation plan, SCRAP chairman 
Warren lbele said in a telephone inter
view. 

The connection between the two 
documents is "largely one of timing," he 
said. 

Because SCRAP and SCEP were the 
two committees to prepare the account
ability statement, and because both had 
earlier discussed and approved Toward 
1985 (SCEP approved it "in principle"), 
lbele said he believes "these two com
mittees had a right to use a document 
they had considered." 

SCEP chairman May Brodbeck said at 
a Nov. 11 Regents' committee meeting 
that the two committees had drawn on 
Toward 1985 in preparing the account
ability statement because "it expressed 
certain views that seemed to us rational." 

ADMINISTRATIVE AGENTS?-At 
open meetings in both Minneapolis and 
St. Paul, lbele defended the participation 
of SCRAP and SCEP in budget planning. 

"If we cooperate, we run the risk of 
being categorized as administrative 
agents," he said. The alternative was for 
the committees to "remain aloof from 
the entire process and seal off one source 
of Senate contribution." The committees 
chose to be involved in the decision
making process, he said. 

Decisions this year "are under faculty 
review in a way I haven't seen before," 
said Prof. Roger Wilk, a member of 
SCRAP. He cited a new "willingness on 
the part of deans and central adminis· 
trators to share information." 

The Senate committees "will not be 
the decision-makers," Wilk said, "but we 
will be part of the review process to hold 
administrators accountable." 

In making decisions, Wilk added, "it's 
better to be guided by statements of 
principle." 

Prof. Herbert W. Johnson of agronomy 
asked the committee: "Do you feel 
qualified to read reports written by self· 
ish people-and if they aren't selfish they 
shouldn't be in their departments-and 
make judgments?" 

I be le responded that departmental 
proposals went first through the colleges, 
and he pointed out that final budget 
authority has always rested with central 
administration and ultimately with the 
Regents. 

Departments and colleges do not have 
"any more or any less" control over their 
budgets this year than in other years, said 
Prof. James Werntz, director of the 
Center for Educational Development. It's 
just that the process is more painful when 
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Prof. Arshi Pipa of French and Italian 
criticizes the Toward 1985 and Beyond 
planning document. 

some of the decisions involve budget cuts. 

UNIQUENESS-The word that kept 
coming up at both Twin Cities meetings 
was "uniqueness." One of the general 
principles in Toward 1985 is that the 
University "should emphasize programs 
with a high degree of uniqueness," and 
this principle is reflected in some of the 
criteria in the accountability statement. 

With this stress on uniqueness, Prof. 
Clarke Chambers of history said, many 
people in the College of Liberal Arts 
(CLA) are "concerned." Because unique
ness "frequently means professional and 
graduate programs," he said, Toward 
1985 "might appear to have a built-in 
prejudice" in favor of these programs. 

Chambers said he "would hope for 
greater explicit credit" to be given to 

(continued on page 5) 
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Regents Agree to 

Seat 16 Students as 

Nonvoting Members 

The Board of Regents has approved 
the seating of 16 nonvoting students on 
eight of its committees. 

In an unusual roll call vote, the motion 
passed 5 to 3. 

"Students are what it's all about; 
they're what we're here for," Regents' 
Chairman Elmer Andersen said. · 

The board reversed an earlier decision 
to limit the total number of students 
involved to eight. The amendment to 
include 16 students, two on each com
mittee, was introduced by Regent Loanne 
Thrane. 

Student body presidents from 
Crookston, Duluth, Morris, and the Twin 
Cities expressed displeasure with the 
Regents' action. 

Their statement, prepared after the 
meeting, said the Regents had "drastically 
altered" the plan students had proposed 
for the seating of students on 
committees. 

The student body leaders are unhappy 
with the provisions denying students the 
right to vote and with the selection pro
cess utilizing the University Senate 
committee on committees, which they 
said is dominated by faculty. 

'Maximum Pay Increases' for All Staff . .. 

(continued from page 1) 

the salaries but retained legal counsel to 
review the question in light of the 
obvious inequities. 

In addition, Moos issued a strong state
ment backing the payment of 10 percent 
increases to University civil service 
employees, as passed by the legislature 
for state employees. 

The Regents acted Nov. 12 to grant 
the increases if, as expected, state 
employees receive theirs. 

NINE-MONTH FACUL TV-The legal 
opinion on payment to nine-month 
faculty members was received from the 
Minneapolis law firm of Haverstock, 
Gray, Plant, Mooty, and Anderson. 

Reading from the opinion at a news 
conference, Moos quoted: 

"In our opinion, members of the aca
demic staff having 'B' (or nine-month) 
appointments were entitled to receive the 
higher rate of pay established by those 
appointments with their first pay check 
of the 1971-72 academic year. 

"Each of them was required and had 
in fact performed substantial services 
under the contract for which payment 
was deferred until the beginning of the 
academic year. 

"No distinction can or should be 
drawn between the department head or 
associate professor who held an 'A' 
appointment and the department head or 
associate professor who held a 'B' 

appointment." 

CIVIL SERVICE STAFF-With regard 
to civil service employees, Moos said the 
University was "operating on the assump
tion that we will be able to pay our 9,000 
civil service employees up to the full 10 
percent increase as of Nov. 17, as decreed 
by the legislature and signed by the 
governor. 

"This raise, so richly deserved by these 
many workers, should show up in their 
Nov. 30 pay checks. 

"These employees, many of whom 
have spent loyal decades at the Univer
sity, were the victims of a terrible 
inequity-caught, along with thousands of 
state employees, between the inability of 
the last legislature to enact a pay bill until 
its October session and the sudden and 
unexpected national freeze of mid
August. 

"This was a harsh inequity for the 
laboring and professional people who 
make the wheels of the University turn, 
who had received only one small 4 per
cent increase in more than two years 
during a period when, to barely stay even 
with the rising cost of living, they should 
have had an 11 percent increase. 

"Thus I am very happy to announce 
today to all University employees, faculty 
and staff alike, that they will receive the 
maximum pay increases possible, and at 
the earliest date when it is mechanically 
feasible to get those raises on the pay 
checks." 

Task Force Works to Establish Staff Councils 
Four proposals have been drawn up by 

committees of the task force for the esta
blishment of civil service representative 
councils, according to its chairman, Carol 
Flynn. 

The basis of representation is unre
solved, she said, "but it appears at this 
time that elected representation from 
administrative or departmental units is 
most feasible." 

Based on a ratio of one representative 
per 100 employees or portion thereof, 
the representative body would have just 
over 100 members, she explained. 

Each coordinate campus would be 

represented regardless of the number of 
civil service employees at its site, she said. 

Other questions under discussion by 
the task force are the following: 

• Should a smaller advisory group to 
central administration be elected sepa
rately, or should election of this group be 
from and by the larger council? 

• What should be the requirements for 
eligibility to vote and serve? 

· Should a method of proportional 
voting be established to encourage minor
ity representation? 

Should weighted voting be 
established for long-term employees? 
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• What effect would advisory councils 
have on union organizing rights? 

Task force members are preparing a 
questionnaire to be sent to all civil service 
employees to determine their interest and 
preferred methods of representation. 

The group is also discussing plans for 
representation by civil service staff 
members in the University Senate. 

Staff members are encouraged to sub
mit written comments to Mrs. Flynn at 
1 3 1 No It e Center, U n i v e r sit y of 
Minnesota, Minneapolis, Minnesota 
55455. 



'1985' Examines Role of 'U' in State • • • 
(continued from page 1) 

The growth and maximum size of 
the University Centers must be 
controlled. 

• University Centers should decen
tralize their program organizations when
ever feasible and encourage experimen
tation to find flexible and responsive 
organizational patterns. 

HALLMARKS OF A UNIVERSITY
An attempt is made in Toward 1985 to 
define what it is that makes the Univer
sity unique among educational insti
tutions i"n the state. 

Both teaching and research are impor
tant in a university, the report says, but 
what distinguishes the university is the 
interaction between the two. "The key to 
the University's uniqueness in the state 
system is in the nature and effect of the 
interaction of inquiry and teaching 
programs." 

A second "hallmark" of a university is 
identified as "the relative universality of 
its intellectual concern." 

UNIQUENESS AND UNIVER
SALITY-The emphasis on unique pro
grams is intended to ensure that the 
University will be doing "the things it 
does best" and "the things that only the 
University does" in the state, lbele said. 

Roughly half of the students on the 
Twin Cities campus in fall 1969 were 
enrolled in programs that have a high 
degree of uniqueness, according to the 
report, and graduate and professional pro
grams have the highest degree of 
uniqueness. ("The higher the proportion 
of the state's students enrolled in a pro
gram on the Twin Cities campus as 
compared to other systems, the more 
unique the program in the total state 
system.") 

The stress on uniqueness is balanced 
with the recommendation that programs 
with a low degree of uniqueness should 
be maintained "to offer a balanced, 
comprehensive total program." 

Even when the University offers pro
grams that are also offered at other units 
of the state system, the report says, the 
University programs "should be of a 
different character" because they "would 
be a part of multi-level programs related 
to resources uniquely available at the 
University and tied closely to programs of 
inquiry." 

HECC R ECOMMENDJ..11VNS-The 

Higher Education Coordinating Com
mission (HECC) has set enrollment distri
bution goals for the University of 1 /3 
lower division, 1/3 upper division, and 
1 /3 graduate and professional students by 
1980. 

SCRAP did not accept this formula, 
lbele said at the meeting in St. Paul, 
because "we found no rationale for it." 

Instead the SCRAP assumption is that 
there will be 15,000 additional students 
enrolled in "high-uniqueness programs" 
by 1985. The growth of enrollment in 
low-uniqueness programs "will be 
governed by the goal of achieving an 
appropriate ratio between such programs 
and high-uniqueness programs," the 
report says. 

PROBLEM-SOLVING AND THE 
DISCIPLINES-Two of the principles in 
Toward 1985 are that the University "has 
the obi igation to develop problem
oriented inquiry and teaching programs" 
and that the University "must provide 
sustained support for discipline-oriented 
fields." 

Prof. Clarke Chambers of history 
suggested at an open meeting in 
Minneapolis that the report has "an 
implied prejudice in favor of problem
solving, relevant study." 

"What does this do to medieval 
history-or the Ming period in China?" 
Chambers asked. 

Mrs. Eleanor Fenton, assistant to the 
dean of the General Extension Division, 
agreed. "I like the idea of problem· 

University Broadcasts 

Radio KUOM, 770 on the dial 
1 0:30 a.m. Monday-Friday-Minnesota 

School of the Air 
11 :00 a.m. Monday-Friday-Highlights in 

Homemaking 
11:15 a.m. Monday-Friday-Classroom 

Lecture 
12 noon Monday-Friday-Scope; Saturday-

Midday News 
12:15 p.m. Saturday-BBC World Report 
12:30 p.m. Saturday-First Hearing 
1 p.m. Monday, Wednesday, Friday-Public 

Affairs; Tuesday-Bookbeat; Thursday
Your World 

1:15 p.m. Thursday-Editorial Review 
1:30 p.m. Tuesday-Conversations at 

Chicago; Thursday -"The Future 
Of ... "; Saturday-Artists and Archives 

2 p.m. Monday-Friday-Afternoon Concert; 
Saturday-The Saturday Show 

4 p.m. Monday-Friday-News 
4:25p.m. Monday-Friday-Indian News 
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solving, but I think we can oversell it." 

lbele said Toward 1985 gives "strong 
support" to disciplined inquiry and 
"strikes a balance" between problem
oriented and discipline-oriented fields. 

UNIVERSITY CENTERS-The "basic 
building block" of the University should 
be the University Center, the report says. 

Each Center should have its own 
mission and should have these character
istics: ( 1) graduate level teaching pro
grams that are closely related to inquiry 
programs, (2) integrated multi-level pro
grams in which graduate level programs 
interact with undergraduate programs. 
and (3) reciprocal interactions among 
programs in discipline-oriented and 
problem-oriented fields. 

A student body of 10,000 is tenta
tively judged to be the "critical minimum 
size" to assure these characteristics, the 
report says. A University Center need not 
be restricted to one site. 

IMPLICATIONS FOR CAMPUSES
The report makes these recommendations 
for present and proposed campuses of the 
University: 

• The Twin Cities campus "should not 
become much larger than it presently is"; 
a limit of 48,000 is suggested. (For this 
reason and because of the demand for 
higher education in the Twin Cities area, 
the report endorses the idea of a four
year state college in the metropolitan 
area.) 

• The Duluth campus should grow to 
about 12,000 by 1985, but "because of 
anticipated small population growth in 
that region," Duluth should not become a 
large University Center. 

• Planning "should begin at once" for 
the establishment of the third University 
Center in the southeastern quadrant of 
the state-the area "where the greatest 
population growth is expected to take 
place." 

• The role of existing coordinate 
campuses should be "carefully 
examined," and attempts to improve the 
relationship of the present coordinate 
campuses to the University system should 
be made. 

• Programs at Morris, Crookston, and 
Waseca "might be integrated into the 
particular mission of one of the three 
proposed University Centers," and Morris 
"may find its role as the experimental 
unit of the University System." 



Reallocation Process Questioned by Faculty • • • 

the basic disciplines as "crucial com
ponents" of the University. 

lbele said that CLA, with its "multi
level integrated teaching and research 
missions," has its "own kind of unique
ness." 

At the Nov. 11 Regents' committee 
meeting, lbele said that SCRAP members 
"appreciate the central role of CLA, 
which gives heart, soul, and spirit to the 
University." 

Emphasis on uniqueness does not 
mean that SCRAP members want to "get 
rid of the basic programs and gut the core 
of the University," Werntz said at the St. 
Paul meeting. 

"Perhaps what we should emphasize 
more," Werntz said, "is that about half of 
what we do now can be identified as 
unique, and we think it ought to continue 
in about the same ratio." 

In the reallocation process, a criterion 
of uniqueness "can be a double-edged 
sword," said Asst. Prof. Donald Singley 
of mathematics. "If we offer a very 
abstruse math course that nobody else in 
the state offers, is this good or bad? What 
about beginning calculus, which every
body offers?" 

The criteria "can be applied in any 
manner people choose," he said. Francis 
Shor, teaching associate in humanities, 

• added that "ambiguity works in favor of 
the administration." 

Mrs. Eleanor Fenton, assistant to the 
dean of the General Extension Division, 
responded that the intention was for each 
department to take the SCEP-SCRAP 

criteria and "develop its own." 

Eugene Eidenberg, assistant vice presi
dent for administration, said at the 
Regents' meeting that the SCEP-SCRAP 
criteria were "not chipped into granite" 

and were used only "to begin the pro
cess." They were "questions to be consi
dered," he said, and there was "no 
instruction to limit discussion to those 
criteria and questions. We know that 
faculties have gone beyond these 
criteria." 

CO 0 R DIN ATE CAMPUSES-Open 
meetings on the Duluth and Morris 
campuses (as well as a meeting on the 
West Bank) were scheduled for after 
University Report went to press. 

SCRAP members may have had a hint 
of what to expect from the visits of 
Regents Josie Johnson and Loanne 
Thrane to Duluth and Morris in October. 
Faculty members on both campuses told 
the two new Regents that the page or two 
devoted to their campuses in Toward 
1985 is evidence that the University does 
not pay enough attention to its coordi
nate campuses. 

lbele said it is "premature" to look for 
detailed plans for any campus-or college 
or other unit-in Toward 1985. 

When there is "general agreement on 
principles," lbele said, it will be "very 
important for each campus or unit to 
develop its own plan." 

lbele added that the University "must 
take a hard look at where people are in 
the state." It is not the University's 
responsibility that population is concen
trated in the seven-county Twin Cities 
metropolitan area, he said, but it is "our 
responsibility to provide educational 
opportunities to people where they are." 

Because of population patterns in the 
areas around Duluth and Morris, he said, 
there are "serious limits to the scale and 
scope of the educational enterprise that 
can be mounted there." Questions of 
housing and employment opportunities 
for students must be considered if educa
tional opportunity is to be a reality, he 
said. 

(For further discussion of the role of 
the coordinate campuses, see the section 
on University Centers in the story that 
begins on page 1 .) 

WHY REALLOCATION?
Retrenchment was forced upon the 
University by the legislature, people at 
meetings in Minneapolis and St. Paul 
agreed. Reallocation is a process the 
University chose-and not everybody is 
happy about it. 

"You're taking good programs and 
creating turmoil in them for the sake of 
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reallocation," said Assoc. Prof. Eugene 
Allen of animal science. 

Prof. William Martin of soil sdence 
described the reallocation process as "too 
much too fast." He said "we could do it 
in a more humane way if we had more 
lead time." 

In the past, Werntz said, the University 
"gave expression to new programs" 

"You're taking good programs 
and creating turmoil in them for 
the sake of reallocation." 

through the use of additional resources. 
"Now that isn't possible," he said. The 
two alternatives, he said, are to reallocate 
resources or to "do next year what we 
did last year." 

lbele said the retrenchment for 

,.If there's time enough and 
means enough, you don#t cut across 
the board. You find ways to 
continue the programs of high 
quality." 

1971-72 had been justly criticized 
because across-the-board cuts "penalized 
good and weak programs alike." Some of 
those resources now "need to be 
restored," he added. 

"If there's time enough and means 
enough," lbele said, "you don't cut 
across the board. You find ways to con
tinue the programs of high quality." 

Mcinnes Resigns 

Donald K. Mcinnes, assistant vice 
president for physical planning and 
development, has resigned to join a Twin 
Cities development company. 

Mcinnes, who had been at the Univer
sity since January 1970, became on Nov. 
15 the director of housing and urban 
development for the Knutson Develop
ment Company in Minneapolis. 

i 

I 
I 



Twin Cities Campus Calendar 
December 1-15, 1971 

MINNESOTA ORCHESTRA 

Ticket office, 106 Northrop Auditorium 

Thursday-Friday Concert Series, Thursdays, I. 
A. O'Shaughnessy Auditorium, College of St. 
Catherine, 8 p.m.; Fridays, Northrop Audi
torium, 8:30p.m.; tickets $3.25 to $7 

Dec. 2-3- Moussorgsky's "Boris 
Godounov," with Stanislaw 
Skrowaczowski, conductor; Giorgio 
Tozzi, bass; Joanna Simon, mezzo
soprano; and the Bach Society Chorus 
directed by David LaBerge 

Adventures in Music Series, Northrop Audi
torium, 4 p.m.; tickets $2.75 to $5.50 

Dec. 5-Victor Borge, guest conductor
pianist 

Dec. 12-Festival Program of Christmas 
Music 

Special Concert, Northrop Auditorium; tickets 
$2.50 to $5.25 

Dec. 14-Handel 's "Messiah," George 
Trautwein, conductor, 8:30p.m. 

UNIVERSITY THEATRE 

Tickets available at Scott Hall and all Dayton's 
stores 

Scott Hall Series, Wednesday through Saturday 
8 p.m., Sunday 3:30 p.m.; general admission 
$2.50, students $1.75 

Dec. 1-5-"The Time of Your Life," by 
William Saroyan 

EXHIBITIONS 

University Gallery, Northrop Auditorium; 
Monday through Friday 11 a.m. to 4 p.m., 
Sunday 2 to 5 p.m. 

Through Dec. 5-Paintings by Zigrida Sioka, 
MFA candidate, Gallery 309; paintings 

by Lee Bjorklund, MFA candidate, 
Gallery 305-307; environmental works 
by Katherine Weber, MFA candidate, 
Gallery 405 

Through Dec. 17 -Oriental Art, south cases, 
Third-Floor Gallery 

Through December-Works of art from the 
permanent collection, Gallery 405 

Wilson Gallery, 472 Wilson Library; Monday 
through Friday 8 a.m. to 5 p.m. 

Through December-"North American 
Indians through Five Centuries" 

MUSIC DEPARTMENT EVENTS 

No admission charge; schedule subject to 
change; call 373-3546 for further information 

Dec. 4-Vivienne Wee, BFA piano recital; 
Scott Hall Auditorium, 4 p.m. 

Dec. 4-Chamber Singers and Concert Choir 
with Minnesota Orchestra members, 
Bach's B Minor Mass; Northrop Audi
torium, 8 p.m. 

Dec. 7-"'Piay of Daniel," Collegium 
Musicum and Opera Workshop; Univer
sity Baptist Church, 8 p.m. 

Dec_ 11 -Joanne Edstrom, BFA piano 
recital; Scott Hall Auditorium, 8 p.m. 

JAMES FORD BELL MUSEUM 
OF NATURAL HISTORY 

Museum, Touch and See Room, and Children's 
Reading Room open Monday through Saturday 
9 a.m. to 5 p.m., Wednesday 9 a.m. to 9 p.m., 
Sunday 2 to 5 p.m.; by reservation, guides can 
be made avai I able to groups of 15 or more; 
open with charge 

Sunday Film Programs, Museum Auditorium, 
2:30 and 3:30p.m. 

Dec. 5-"Primates," "Discovering the 
Forest," "Pas De Deux," and "Pollu
tion" 

Dec. 12-"lsland Treasure," narrated by Dr. 
Walter J. Breckenridge 

DEPARTMENT OF UNIVERSITY RELATIONS 
S-68 Morrill Hall 
University of Minnesota 
Minneapolis, Minnesota 55455 

Second Class Postage Paid 

LANDSCAPE ARBORETUM 

Four miles west of Chanhassen on Highway 5; 
open to the public every day 8 a.m. to 8 p.m.; 
$1 per car (tor non-members); tours available 
by reservation 

Saturday Hikes, emphasizing understanding 
winter landscape, Ordway parking lot 

Dec. 4-9 and 11 a.m. 

ATHLETIC EVENTS 

Reserved seats $2.50 (over-the-counter sale 
opens Monday the week before each game at 
Cooke Hall and all Dayton's stores), general 
admission $1.50, children and students $1 
Basketball, Williams Arena 

Dec. 1-Minnesota vs. University of North 
Dakota, 8 p.m.; preliminary game: 
Minnesota Frosh vs. Golden Valley 
Junior College, 6 p.m. 

Dec. 9-Minnesota vs. Butler University, 8 
p.m.; preliminary game: Minnesota 
Frosh vs. Wisconsin State University, 6 
p.m. 

Hockey, Williams Arena 
Dec. 7-Minnesota vs. U.S. Olympics, 8 

p.m.; preliminary game: Rochester Mayo 
High School vs. Bloomington Kennedy 
High School, 5:30p.m. 

Tickets on sale at gate only; adults $1.50, 
children and students $.75 

Wrestling, Williams Arena 
Dec. 3-Minnesota vs. South Dakota State 

University, 7:30p.m. 
Swimming, Cooke Hall 

Dec. 3-Minnesota vs. Michigan State 
University, 7:30p.m. 
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t EDP Funds for Innovation, Renewal 
A demonstration on noise pollution 

for an ecology course, a degree in elected 
studies, and a summer Spanish program in 
Mexico are among the projects that will 
be funded by the Educational Develop
ment Program (EDP) during the current 
school year. 

Some $128,000 of the $150,000 EDP 
funds have been awarded, according to 
James Werntz, director of the Educa
tional Development Center. 

EDP was established by the University 
Senate in the spring of 1970 to set aside a 
portion (eventually 3 percent) of the 
University's instructional budget for non
recurring projects of educational inno
vation or renewal. 

FULL IMPACT REGISTERING-Now 
the "full impact" of that 1970 Senate 
decision is "registering" on faculty 
members, Werntz said, and "some have 
the notion that we are spending money 
on wild, experimental, untried ideas in a 

time of distress." 
But Werntz said most of the grants this 

year were for "renewal of existing pro
grams" and the projects funded are "the 
kinds of things we should have been 
doing at the University long ago." 

With the University "moving to a no
growth budget," Werntz said, EDP pro· 
vides a way "to change ourselves without 
more resources." 

The 1984 Action Caucus has charged 
that EDP awards have been mechanistic 
and that the procedure has allowed 
central administration and the Regents to 
gain more control over the budgets of 
colleges and departments. 

DECISION-MAKING-Eventually, one 
third of the EDP grant money is to be 
allocated at the departmental level, one 
third at the collegiate level, and one third 
at an all-University level. Because of 
limited funding this year, all awards were 
at the collegiate level, Werntz said. 

Moos Tells Study Commission 
'We Want to Be Understood' 

"We willingly accept our responsibility 
to the Legislature and the people of 
Minnesota to account for what we are 
and what we do," President Malcolm 
Moos said Nov. 29 to members of the 
University Study Commission. 

"We at the University want to be 
understood," he said. "We need to be 
understood, and we strive to be under
stood." 

The 15-member commission was esta
blished by the 1971 Legislature for the 
purpose of "improving the Legislature's 
understanding and consideration of 

U n i v e r sit y financial and operational 
matters." 

Finances, budgets, and operations are 
"simply the devices which make it pos
sible for the University to do what it 
expects itself to do and is expected to 
do," Moos told the group. 

"They are the University's life support 
system. The astronaut cannot live with
out his life support system, but the life 
support system is not the astronaut." 

Moos said he welcomed the study of 
finances and operations, but his speech to 

(continued on page 3) 

Most projects that received funding 
were departmental projects, he explained, 
but decision-making was at the collegiate 
level. 

Proposals were reviewed by the 
University Committee on Educational 
Development chaired by William Gardner, 
associate dean of education. 

The committee is a standing com
mittee of the University Senate and is 
made up of seven faculty members and 
five students. This group chose among the 
top priority proposals sent by the 
colleges. 

"For the most part we accepted the 
collegiate ranking on the proposals," 
Gardner said. 

VARIETY OF AWARDS-Awards 
range in size from $393 for the develop
ment of a workshop in death education 
for school health educators to $9,316 to 
develop the bachelor of elected studies 

(continued on page 3) 

Senate Postpones 
Action on '1985' 

The University Senate at its Dec. 2 
meeting voted to postpone action on the 
planning document Toward 1985 and 
Beyond until its next meeting. 

The motion to table followed more 
than two hours of debate. 

Two motions had been on the floor: a 
motion to approve Toward 1985 "in 
principle," and a substitute motion to 
reject the document and reconstitute the 
Senate Committee on Resources and 
Planning task force that prepared it. 

Next regular meeting of the Senate is 
March 9. The possibility of petitioning 
for a special meeting was discussed. 



New Center Offers Evaluation, Measurement 
Innovation, renewal, improvement of 

teaching~none of it means much unless 
there is a way to tell whether the new 
ways of teaching work better than the 
old. 

To meet this need for evaluation, the 
Measurement Services Center (MSC) was 
formed in September. 

"It's all tied up with a new emphasis 
on teaching," said Patricia Faunce, 
director of MSC and 
associate professor 
of psychology. 

Evaluation of 
programs is half of 
what MSC 1s all 
about. The other 
h a I f i s m e a s u r e
ment~admissions 

testing, proficiency 
Ms. Faunce 

testing, development of new kinds of 
examinations. "Of course measurement 
and evaluation overlap," Ms. Faunce said. 

Establishment of MSC was recom
mended by a task force that spent two 
years studying the measurement and 
evaluation needs of the University. 

MSC moved into the location (at 9 
Clarence Ave. SE) formerly occupied by 
the Old Bureau of Institutional Research 
(BIR). Except for the location, Ms. 
Faunce said, "the only thing we inherited 
from B I R was student evaluation of 
instruction." Other BIR functions have 
been taken over by other units. 

MSC resources are avai I able to faculty 
members or departments on request. Pro
fessional staff time is provided without 
charge, but a charge is made for all other 
research expenses, including use of com
puter time and printed material. 

PROGRAM EVALUATION~So far, 
Ms. Faunce said, most of the evaluation 
research conducted by MSC has been in 
response to faculty requests. 

"In the future we will be initiating 
studies, and we have initiated a few 
already," she said. 

The MSC staff is available to evaluate 
new courses or other new programs. If a 
faculty member is making a proposal for 
funds under the Educational Develop
ment Program and he wishes to include 
an evaluation of the project to be funded, 
MSC research services can be requested. 

Right now the staff is helping to 
evaluate the new bachelor of elected 

studies degree in the College of Liberal 
Arts. And MSC is part of the evaluation 
committee for Experimental College. 

STUDY OF TEACHING ASSIS
T ANTS~A study now under way is an 
examination of the role and function of 
teaching and research assistants. 

The study was motivated in part by a 
feeling on the part of the Association of 
Teaching and Research Assistants 
(ASTRA) that "they weren't being 
utilized properly, or that they were being 
exploited," Ms. Faunce said. 

ASTRA went to the central admini
stration, she said, and a task force was set 
up. The task force is chaired by Asst. 
Vice President Lloyd Lofquist and Jodi 
Wetzel, president of ASTRA last year. 

A survey of graduate students, depart
ment chairmen, and faculty members will 
be completed by the end of spring 
quarter, Ms. Faunce said. The task force 
and the MSC staff are now working on a 
pilot survey. 

SEMINARS FOR BETTER 
TEACHING~MSC resources are also 
being used by the Senate Committee on 
Educational Policy task force that is 
planning seminars for the improvement of 
teaching. 

Organizational meetings were held in 
November on the East and West Bank, St. 
Paul, Duluth, and Morris campuses. The 
seminars themselves will begin winter 
quarter. 

"We will be available as one of the 
possible resources for the seminars," Ms. 
Faunce said. "For example, if a seminar 
wants to discuss evaluation of instruction, 
MSC is one of several possible resources. 
If another seminar wishes to discuss use 
of audio-visual materials in teaching, the 
group can call on Peter Roll (see Oct. 1 
Report) or people in the audio-visual 
units." 

Ms. Faunce is a member of the task 
force that is chaired by Assoc. Prof. Toni 
McNaron. 

STUDENT EVALUATION OF 
INSTRUCTION-A program of student 
evaluation "has been around the Univer
sity for about 23 years," Ms. Faunce said, 
but "its use has increased in the last 
couple of years." 

"We hope to revamp the program and 
make some changes in it," she added. 

"We are encouraging faculty members 
to communicate with students about the 
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results," she said. In order to make stu
dent feedback more than a "meaningless 
game," MSC recommends that the first 
evaluation survey be made early in the 
quarter. 

"This will allow students to actually 
see the impact of their suggestions and 
will allow you to more accurately deter
mine the effects of innovations you 
make," faculty members are told in a set 
of guidelines prepared by MSC. 

Any faculty member who wants to use 
student evaluation in his class should call 
the MSC office at 373-2263. Confiden
tiality of evaluation results is promised. 

NEW TECHNIQUES~ The MSC staff is 
looking for new techniques of measure
ment and evaluation, Ms. Faunce said. 

"We are interested in developing new 
ways of measuring student aptitude and 
achievement," she said. "We are con
cerned for the students who lack verbal 
skills. Should other criteria be used for 
admissions tests for these students and 
for assessing achievement once they are 
here?" 

'Within the next year or two we will 
be getting into this," she said. 

As for methods of evaluation, she said, 
"people are often bored by question
naires. We have to find other ways." 

In evaluating innovative programs, she 
added, innovative evaluation techniques 
are often needed. "You don't just go into 
Experimental College and use standard 
techniques." 

"When we are working on evaluation," 
Ms. Faunce said, "we become involved 
with many educational issues. We have to 
look at what's important to the people 
whose programs we are evaluating, why 
they are doing what they're doing_" 

"It's been very stimulating," she said 
about her new job. 
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Full Funding for EDP Will 'Depend on Faculty Interest' . 
(continued from page 1) 

degree program in the College of Liberal 
Arts. 

Helen Slocum, professor of public 
health in the College of Education, hopes 
to have the interdisciplinary death educa
tion course developed by next summer. 

The largest grant was awarded to 
Roger Page and Donald Myrvik for an 
office to operate the new elected studies 
degree program. These two men also 
received a $5,821 EDP grant to provide 
counseling and advising for students in 
the new Office of Special Learning 
Opportunities, which will help students 
to design their own independent study 
programs and allow them to test out of 
courses. 

A $683 grant was awarded to the 
humanities program at Morris for the 
development of a summer-session course 

in Spanish to be based in Mexico. 

Robert Lambert, professor of elec
trical engineering, was awarded $3,445 to 
develop a demonstration on noise pollu
tion and abatement for a new course on 
environmental technology. 

NEXT YEAR'S AWARDS-Some 
$500,000 in EDP grants will be awarded 
for 1972-73 with $200,000 at the depart
mental level, $200,000 at the college 
level, and $100,000 at the all-University 
level, Werntz said. 

Deadline for grant proposals from the 
departments and colleges was Dec. 15. 
Deadline for grants for the all-University 
budget is Jan. 15. 

Werntz said that grant proposals that 
are turned down by departments and 
colleges may still be eligible for funding 
by the Senate committee from the all
University budget. 

FUTURE PROSPECTS-The 
$500,000 for 1972-73 will represent close 
to 1 percent of the instructional budget, 
Werntz said--or almost one half of 1 per
cent of the total University budget. 

Whether the goal of 3 percent of the 
instructional budget will ever be reached 
will "depend on the interest of faculty," 
he said. 

"We certainly haven't reached the 
limit at $150,000," he said_ "Many of the 
proposals that didn't get funded were 
very good and important things to do." 

With the money getting bigger for next 
year, Werntz predicted that "people will 
see bigger things that need to be done
maybe starting a whole new department 
instead of fixing up a small part of a 
course." 

"I think it will be a long time before 
we saturate the need," he said. 

Moos Describes Multiple Missions of 'U' • • • 

(continued from page 1) 

the commission centered on the missions 
of the University that are sustained by 

this "life support system." 

One of these missions, he said, is to 
make the opportunity for higher educa
tion "available to young people and 
adults for their personal and economic 
growth." 

He stressed that the University has 
always "paid attention to the value of 
personal growth as well as the value of 
economic growth"-something that he 
said is often forgotten "in these days 
when the values of higher education are 
too easily equated with the job market." 

"For the first time in history," Moos 
said, "education has outrun occupations 
in certain fields. We are concerned over 
this development but we are also worried 
that outside forces not compel hasty 
turnabouts before we have examined 
employment trends and needs more 
searchingly." 

Even if it is true that not more than 20 
percent of the jobs in the future will 
require a college degree (as some studies 
have suggested), Moos said that "it by no 
means follows that fewer people will be 
seeking opportunities for higher 
learning." 

"One of the most interesting statistics 

of the moment is that, despite certain 
pressures to the contrary, including both 
unemployment and underemployment in 
certain fields, graduate enrollments have. 
been rising." 

The mission of making educational 
opportunity available is shared with all 
other higher education institutions in the 
state, Moos said-and in a period of ten 
years the University's proportion of the 
state's undergraduate population has 
dropped from 47 to 31 percent. 

The movement away from providing 
education for "the bulk of the high 
school graduates in the state" is a change 
in mission that the University has 
"accepted and encouraged," Moos said. 

But he said the shift in emphasis 
toward graduate and professional educa
tion has been "a more expensive effort 
which puts more strain on the life sup
port system." 

About the mission of preparing quali
fied professionals in such fields as engi
neering, agriculture, medicine, and law, 
Moos said that in most of these areas the 
University "is the sole provider in the 
state of professional manpower." 

In a field like education, he said, the 
University prepares "only a small portion 
of the classroom teachers" but provides 
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"almost all of the special training for 
superintendents of schools" and "all of 
the training of specialists in special educa
tion." 

In many professional fields, he added, 
"the University is the locus for profes
sional experimentation and speciali· 
zation." 

Moos spoke also about the missions of 
graduate education, research, and service. 

He expressed alarm at the "steady 
pace with which authority is leaving the 
campus and decisions being made by 
agencies beyond the rim of the campus." 

"Too many educators today speak 
tonelessly about survival," Moos said. "I 
am bad tempered by such talk. Talk of 
survival is self-defeating. We need to state 
our course in terms of a set of heroic 
principles-one that builds upon the tall 
traditions that have made our University 
one of the greatest of all among those in 
the pantheon of higher learning." 

The next meeting of the commission 
will be Dec. 16 in Coffman Union. All 
sessions are open, but students are 
especially invited to a 10 a.m. session in 
the Junior Ballroom and faculty members 
are especially invited to a 2 p.m. session 
in the Campus Club. 



Commuters, Greeks Don't Fit Stereotypes 

Students who belong to fraternities 
and sororities are primarily interested in 
campus social life, and students who com
mute are primarily interested in preparing 
for an occupation-right? 

Not according to a recent study con
ducted by Assoc. Prof. Donald A. Biggs 
for Student Life Studies. 

Students have stereotypes about other 
students, the study says-including 
"clearly defined stereotypes of fraternity 
and sorority members and commuters"
but the stereotypes "differ from the self 
descriptions of a large number of Greeks 
and commuters." 

In the study on "Peer Group Activities 
and Different Student Subcultures," 266 
students on the Twin Cities campus were 
asked to indicate which of four subcul
tures best described themselves, most of 
their friends, students who live in resi
dence halls, members of fraternities and 
sororities, and commuters. 

SUBCULTURES-The four subcul
tures were these: 

• Vocational students, primarily inter
ested in "occupational or vocational 
training." 

· Nonconformist students, "primarily 
motivated by intellectual curiosity" and 
interested in learning in their own way 
"instead of depending on teachers or 
classwork." 

· Academic students, "interested in 
learning about life and the world of 
ideas," who see classes as "one way of 

gaining this knowledge," who "work to 
maintain a fairly high grade point 
average," and who are "also involved in 
the social phases of campus life." 

• Collegiate students, whose exper
iences are "mainly centered about the 
social phases of campus life." 

RESULTS-Most of the students 
described themselves as vocationals (36 
percent), academics (30 percent), or non
conformists (28 percent). Only 6 percent 
described themselves as collegiates. 

Men were more likely than women to 
see themselves as vocationals, and less 
likely to see themselves as academics. 
Women, who were 43 percent of the total 
sample, represented 33 percent of the 
vocational group, 45 percent of the non
conformist group, and 49 percent of the 
academic group. 

Commuters represented 53 percent of 
the sample, and a majority of both the 
vocational and the nonconformist groups 
were commuters. The majority of the 
academics were not commuters. 

The majority (57 percent) of the non
conformists and the largest percentage 
(44 percent) of the academics were in the 
College of Liberal Arts (CLA). In 
addition, a "rather surprising" percentage 
(41 percent) of the vocationals were CLA 
students. CLA students represented 48 
percent of the total sample. 

STEREOTYPES-Students were asked 
which of the subcultures best described 
most residence hall students, most fra-

Seven IT Faculty Members Aid Search 

for Causes of TV Tower Collapse 

Seven members of the Institute of 
Technology (IT) faculty are helping in 
the search for the causes of the television 
tower collapse that killed seven men. 

University assistance was requested by 
E.l. Malone, state commissioner of labor 
and industry, whose department is in 
charge of the investigation. 

Malone said the University responded 
and is providing the services free of 
charge. 

The 1 ,375-foot-high tower in Shore
view was nearing completion Sept. 7 

when it buckled and twisted to the 
ground. Six men were working on the 
tower when it fell. A seventh was on the 
ground and was killed when the tower fell 
on him. 

The seven University experts involved 
in the investigation are IT Dean Richard 
Swalin, Howard Epstein, Marshall Keith, 
Morris Nicholson, Lawrence Goodman, 
Paul Christiano, and William Gerberich. 

Malone said he had no idea when the 
investigation would be completed. "It's 
been a very time-consuming thing." 
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ternity and sorority members, and most 
commuters. 

Responses show that students differ in 
their perceptions of residence hall stu
dents, but a majority of students perceive 
commuters as vocationals and fraternity 
and sorority members as collegiates. 

Residence hall students were described 
as academics by 26 percent, vocationals 
by 24 percent, nonconformists by 18 per
cent, and collegiates by 18 percent. 

The majority thought fraternity and 
sorority members were collegiates (51 
percent) or academics (31 percent).tew(5 
percent) described them as vocationals, 
and almost no one (less than 1 percent) 
described them as nonconformists. 

Most (67 percent) of the students 
described commuters as vocationals, 15 
percent described them as noncon
formists, 6 percent described them as 
academics, and less than 1 percent des
cribed them as collegiates. 

SELF DESCRIPTIONS-A different 
pattern emerges from an examination of 
the self descriptions of residence hall stu
dents, commuters, and fraternity and 
sorority members. 

The largest percentage (45 percent) of 
residence hall students described them
selves as academics, 31 percent described 
themselves as vocationals, 21 percent as 
nonconformists, and 3 percent as colle
giates. 

More than half (54 percent) of the fra
ternity and sorority members described 
themselves as academics, 26 percent saw 
themselves as vocationals, 10 percent as 
collegiates, and 9 percent as noncon
formists. 

Most commuters saw themselves as 
either vocationals (42 percent) or non
conformists (35 percent). Another 16 
percent saw themselves as academics, and 
5 percent saw themselves as collegiates. 

"Far more commuters see themselves 
as involved with ideas than many students 
seem to rea I i ze," the study says. 
Although the largest percentage of com
muters described themselves as voca
tionals, a majority (51 percent) saw them
selves as either nonconformists or aca
demics. 

Faculty stereotypes of different stu
dent groups should be explored in future 
research, the study suggests. 



'U' Researchers to 
Get Apollo Samples 

Three researchers at the University will 
receive Apollo 15 lunar samples, 
according to the National Aeronautics 
and Space Administration (NASA). 

They are geophysicist S.K. Banerjee, 
who recently joined the faculty, geologist 
V.R. Murthy, and physicist Robert Pepin. 

Pepin recently received the NASA 
Exceptional Scientific Achievement 
Medal for his work in the analysis of rare 
gases found in terrestrial, meteoritic, and 
lunar material. 

According to NASA, approximately 
700 scientists will take part in analyzing 
the material collected by astronauts 
David R. Scott and James B. Irwin on the 
moon last July. 

Tuition Below Big Ten Median 

Tuition at the University of Minnesota 
is below the Big Ten median, a recent 
study shows. 

Annual tuition and fees for resident 
students in liberal arts and education is 
$600 at Minnesota. The Big Ten median 
is $630. 

Minnesota ranks seventh among the 
nine public institutions in the Big Ten. 
Ohio State is highest with $720. 
Wisconsin is lowest with $522, but 
tuition and fees at Wisconsin had been 
approved for the first semester only at 
the time of the report. 

Minnesota's seventh-out-of-nine 
ran king is the same as last year. Five of 
the schools, including Minnesota, have 

increased tuition since last year. 

Tuition at Minnesota is seventh out of 
nine in business, fourth out of six in agri
culture, fifth out of nine for graduate stu
dents, fourth out of eight in engineering, 
fifth out of seven in law, fourth out of 
seven in pharmacy, second out of six in 
dentistry, fifth out of eight in medicine, 
and second out of five in veterinary 

medicine. 

Nonresident tuition at Minnesota is 
$1,437 for liberal arts and education stu
dents, compared to the median of 
$1 ,490. Minnesota ranks seventh out of 
nine. 

The study was recently released by 
University Recorder W. Donald Beatty. 

Engineers Can Help Cure Environment 
Engineers can help solve problems of 

the environment if they are given the 
chance, according to the new dean of the 
Institute of Technology. 

"There is no question of the need for 
engineers trained to deal with environ
mental problems, and we are anticipating 
a future demand," said Dean Richard A. 
Swalin. 

But Swalin said "it is not clear that 
there are jobs available for such people 
right now." 

"For example, municipal governments 
are often given the responsibility for 
handling environmental problems but 
haven't been given adequate funding in 
this area. Consequently they aren't hiring 
engineers. 

"A great deal at this point depends on 
the federal government's support and use 
of engineers. For instance, more federal 
inspectors could be trained engineers. At 
this time, however, no one is coming to 
us saying 'we want someone with environ
mental training.' " 

CENTER FOR STUDIES OF PHYSI
CAL ENVIRONMENT -Anticipating a 
demand which is yet to come, the Insti
tute of Technology, in cooperation with 
other colleges of the University, formed a 
multidisciplinary Center for Studies of 

the Physical Environment last January. 

"To deal with complex problems, such 
as those of the environment," Swalin said 
recently, "students need a stronger back
ground in the basics-things engineers 
have studied for a long time-chemistry, 
physics, and math, for instance. There 
will be a subtle change of direction from 
general approaches to basic fundamentals 
in environmental work in the future. 

"One of the strengths of the Univer
sity of Minnesota for studying these prob
lems is its urban setting. This is where 
the toughest problems exist-things like 
acoustic noise and chemical pollution." 

Directed by Assoc. Prof. Dean E. 
Abrahamson, an anatomist from the 
Medical School, the center offers a 
bulletin on environmentally related 
courses and programs that lists nearly 600 
different subjects. 

They range from "Introduction to Air 
and Water Quality" taught at the College 
of Forestry through "Disease of Wildlife" 
in Veterinary Medicine. The Institute of 
Technology contributes courses from the 
departments of aerospace engineering, 
agricultural engineering, chemical 
engineering and materials science, civil 
and mineral engineering, and mechanical 
engineering. 

Student interest in such courses is 
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high, as indicated by a waiting list of stu
dents for Prof. Kenneth Whitby's class in 
Environmental Engineering, an upper
division course that requires advanced 
training in mechanical engineering. 

EMPLOYMENT PICTURE IN 
PERSPECTIVE-Dean Swalin added that 
the general employment picture for 
engineers needs to be put into perspec
tive. "The impression seems to be that 
engineers are going without work these 
days," he said. 

"Actually only about 3 percent of the 
available engineers surveyed nationally 
are unemployed. In this same time 
period, the average unemployment for all 
workers is nearly 6 percent." 

"New engineering graduates have had a 
harder time finding jobs than in years 
past, even though they are now more 
broadly skilled. Recent layoffs in some 
industries, such as aerospace, have hurt 
such men as the 40-year-old specialist. 

"Estimates put the 'half-life' of an 
engineer-meaning his ability to keep up 
with advancements in his field after 
leaving school-at about 5 to 10 years. 
This means that demands for continuing 
education, which we are attempting to 
meet with extension courses and our 
recently completed closed-circuit system, 
will continue to increase." 



Twin Cities Campus Calendar 

December 16-31, 1971 

\1INNESOTA ORCHESTRA 

Ticket offtce, 106 Northrop Audttorium 

Concert Series, I. A. O'Shaughnessy Audi
torium, College of St. Cathenne, 8 p.m.; tickets 
$3.25 to $7 

Dec. 30--Aido Ceccato, guest conductor 

Special Concerts, Northrop Auditonum; Henry 
Charles Sm1th, conductor; cosponsored by the 
Universtty Art1sts Course; t1ckets $2.25 to 
S4.50 

Dec. 17 (8 p.m.) and Dec. 18 and 19 (3 
p.m.)-"The Nutcracker Fantasy," with 
the Mmnesota Dance Theatre 

EXHIBITIONS 

University Gallery, Northrop Auditor1um; 
Monday through Fnday 11 a.m. to 4 p.m., Sun
day 2 to 5 p.m. 

Through Dec. 17 -Onental Art, south cases, 
Thtrd-Fioor Gallery 

Through December-Works of art from the 
permanent collection, Gallery 405 

Wilson Gallery, 472 Wilson Library; Monday 
through Fnday 8 a.m. to 5 p.m. 

Through December-"North Amencan 
Indians through Five Centuries" 

JA!\1ES FORD BELL MUSEUM 
OF NATURAL HISTORY 

Museum, Touch and See Room, and Children's 
Reading Room open Monday through Saturday 
9 a.m. to 5 p.m., Wednesday 9 a.m. to 9 p.m., 
Sunday 2 to 5 p.m.; by reservat1on, guides can 
be made available to groups of 15 or more; 
open w1thout charge 

Sunday Film Program, Museum Auditonum, 
2:30 and 3:30pm. 

Dec. 19-"Tales of H1awatha" and "Grand 
Canyon" 

Dec. 26-"Nanook of the North" 

ARHLETIC EVENTS 

Reserved seats $2.50 (over-the-counter sale 
opens Monday the week before each game at 
Cooke Hall and all Dayton's stores), general 
admission $1.50, children and students $1 
Basketball, Williams Arena 

Dec. 23-Minnesota vs. Drake UniverSity, 8 
p.m.; preltrninary game: West St. Paul 
Sibley High School vs. Highland Park 
High School, 6 p.m. 

Hockey, Will1ams Arena 
Dec. 17 --Minnesota vs. University of 

Minnesota, Duluth, 8 p.m.; preliminary 
game: Superior (Wis.) High School vs. St. 
Paul Academy, 5:30p.m. 

Dec. 18-Minnesota vs. University of 
M1nnesota, Duluth, 8 p.m.; preliminary 
game: St. Paul Cretin High School vs. 
M1nneapol1s Roosevelt High School, 
5:30p.m. 

Tickets on sale at gate only; adults $1.50, 
children and students $.75 
Wrestling, Williams Arena 

Dec. 17-Mi'1nesota vs. M1chigan State 
Un1vers1ty, 7:30p.m. 
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Minneapolis, Minnesota 55455 
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UNIVt ARCHIVES ROOM 
LIBRARY, u, OF MINN. 
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LANDSCAPE ARBORETUM 

Four miles west of Chanhassen on Highway 5; 
open to the publ1c every day 8 a.m. to 8 p.m.; 
$1 per car (for non-members); tours available 
by reservation 

UNIVERSITY BROADCASTS 

An educatiOnal service of the General Exten
Sion Diviston 

Radio KUOM, 770 on the d1al 
10:30 a.m. Monday-Friday-Minnesota 

School of the Air 
11 a.m. Monday-Friday-Highlights in 

Homemaking 
11:15 a.m. Monday-Friday-Classroom 

Lecture 
12 noon Monday-Friday-Scope; Saturday-

Midday News 
12:15 p.m. Saturday-BBC World Report 
12:30 p.m. Saturday- First Hearing 
1 p.m. Monday, Wednesday, Friday-Public 

Affairs; Tuesday -Bookbeat; Thursday
Your World 

1:15p.m. Thursday-Editorial Review 
1 :30 p.m. T u es day- Conversations at 

Chicago; Thursday-"The Future 
of ... "; Saturday -Artists and Arch tves 

2 p.m. Monday-Friday-Afternoon Concert; 
Saturday-The Saturday Show 

4 p.m. Monday-Friday-News 
4:25p.m. Monday-Friday-Indian News 
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t Help for Faculty in Finding Funds 
i Where can a faculty member go if he administered 1n the same way they have through OSP and "must meet certain 

prescribed Regents' policies and Univer
sity rules," he added. "We are here to 
help faculty members understand what 
those are." I 

~ 

wants money? in the past," Pickrel said. 

If what he wants is outside funding for But the resources of OSP will be avail-
a research or training project, the place to able to individual faculty members, or 
go is the new Office of Sponsored Pro- groups, who wish to apply to outside 
grams (OSP). agencies for financial help. 

"We're here to help faculty members 
in identifying possible sources of support, 
preparing and submitting proposals, and 
administering awards once they are 
made," said Luther Pickrel, director of 
OSP. 

.. ,... 

Some faculty members-those who are 
new to the University, or those who are 
applying to agencies they haven't worked 
with before-are "especially likely to find 
our services useful," Pickrel said. 

Senior faculty members dealing with 
well-established relationships "probably 
won't require the same assistance." 

"It will be up to each faculty member 
to decide" what help he needs, Pickrel 
said. 

But all proposals must be processed 

OSP staff members will help faculty 
members "figure out such things as bud
gets and indirect costs," he said. In 
addition, "limited editorial assistance" is 
available to help faculty members in 
writing proposals. This is a service that 
OSP hopes to expand. 

"Some agencies require standardized 
sections of proposals," Pickrel said, and 
"we can be helpful" to faculty members 
who are preparing these sections. 

THREE TEAMS-The OSP staff has 

(continued on page 2) 

"We will be one 
identifiable unit to 
which faculty mem
bers can come for 
help and through 
which the various 
granting agencies, 
public and private, 
can work," he said. ~~ 
Resources from 

, I 
.~ 

Pickrel Giel Out, In as Athletic Director 
several units have been brought together 
"in order to provide better service to 
faculty members." 

Another reason for the coordination, 
he said, is that "the Regents are the only 
body empowered to accept funds on 
behalf of the University, and some central 
review of all applications is necessary in 
order to ensure that their policies are 
observed in a uniform and equitable 
fashion." 

Primary responsibility for ensuring the 
academic merit of any proposal still rests 
with the principal investigator, his depart
ment, and the collegiate unit, Pickrel said. 

HELP FOR INDIVIDUAL 
FACULTY-Certain block grants received 
by the University-such as Hatch funds 
administered by the Agricultural Experi
ment Station, Smith-Lever funds in the 
Agricultural Extension Service, and some 
health science funds-will "continue to be 

Gopher All-American Paul Giel is the 
University's new athletic director. 

Because of "misunderstandings" 
between Giel and University officials 
about procedures for hiring and firing 
coaches, Giel asked Dec. 10 that his name 
be withdrawn from consideration. His 
appointment had been expected to go to 
the Regents that day. 

The misunderstandings were resolved 
the following weekend in discussions with 
University President Malcolm Moos, and 
Giel immediately assumed his duties as 
athletic director. 

Approval of the appointment at the 
January Regents' meeting is expected to 
be routine. 

Naming of Giel to the post was widely 
applauded in the public media. He was 
described by Minneapolis Tribune sports 
columnist Sid Hartman as "the one man 

who could unite the state behind the 
University athletic program" and "bring 
back interest of the Minnesota sports fans 
in the University." 

Marsh Ryman, who resigned as athletic 
director Dec. 4, will remain on full salary 
for one year from July 1 to study 
financial problems of intercollegiate 
athletics. At the end of the year he will 
negotiate a new contract or retire, 
according to Vice President Stanley J. 
Wenberg. 

Football coach Murray Warmath has 
been named assistant director of athletics 
for special projects. The Regents' 
appointment is for two years at full 
salary. Both Ryman and Warmath have 
academic tenure. 

An advisory committee headed by Giel 
will select a new football coach. Moos 
said Giel would have "the major input" in 
the deliberations of that committee. 



OSP Forms Three Teams to 'Provide Good Service' .... 

(continued from page 1) 

been organized into three teams, each 
specializing in one area of financial sup
port. 

Tony Potami heads a team reponsible 
for all agencies under the Department of 
Health, Education, and Welfare (HEW). 
Pickrel said HEW is "the major federal 
agency in terms of volume of support for 
research and training." 

Richard Meyer heads a team respon
sible for all other federal agencies. 

A third team will concern itself 
primarily with private foundations and 
industry. A head has not yet been chosen 
for this team. 

Reason for the team approach, Pickrel 
said, is to have staff members "who can 
concentrate on keeping informed about 
the programs and funding practices in one 
area and can share that knowledge with 
faculty." 

Po tam i mentioned that there seems to 
be a "trend for the rules and regulations 
of the various HEW agencies to become 
more similar." With a thorough knowl
edge of those rules, he said, "we think we 
can provide good service to faculty." 

PRIVATE FUNDING-Proposals to 
private foundations "provide special prob
lems," Pickrel said. 

The University has received "a growing 
number of requests" from foundations 
for "formalized internal review" of pro
posals so that the University can 
"respond to questions the foundations 

have about University priorities" and 
proposals can be "directed to foundations 
that are appropriate," he said. 

Some foundations have "clearly esta
blished areas in which they will make 
awards," he explained, and they "are 
receiving too many proposals outside 
their area of interest." 

ADMINISTRATIVE DEVELOPMENT 
COMMITTEE-To review proposals to 
private foundations and to industry, a 
new Administrative Development Com
mittee has been established in place of 
the former Development Committee. 

Members of the new group are Vice 
Presidents William G. Shepherd and Lyle 
French, Dean Bryce Crawford of the 
Graduate School, Director of Develop
ment Robert J. Odegard, and Pickrel. 

''Problems of unusual complexity" 
will be referred by this committee to the 
Development Council, Pickrel said. The 
council includes all members of the 
Administrative Development Committee 
plus all vice presidents and the president. 

DEVELOPMENT OFFICE-In seeking 
private support for research and training 
programs, OSP will have the help of the 
Development Office headed by Odegard. 

All submission of proposals and all 
negotiations will be handled by OSP, 
Odegard said, but "they will bring us in 
when they think we can help. Our role 
will be to try to open some doors and get 
a favorable hearing for proposals." 

"Our only involvement," he said, "will 
be to try to make use of whatever per-

sonal contacts we have or can develop." 

COORDINATE CAMPUSES-"We 
anticipate periodic visits to the coordi
nate campuses," Pickrel said, "and we 
have already begun to make plans for 
these visits." 

Faculty members from these campuses 
"are encouraged to contact our office at 
any time," he added. "We invite them to 
call us, or write, or visit us when they're 
on this campus, and let us know ways we 
can help them." 

PATENT ADVICE-Administrative 
review of patent policy has also been 
moved to OSP, and Patent Advisor G. 
Willard Farnell (who is also the advisor 
on copyright pol icy) reports to the OSP 
office. A new patent board is being esta
blished and will be chaired by Vice Pres
ident Shepherd. 

Pickrel said the reason for bringing 
patent advice under OSP is that "much of 
our sponsored research is conducted with 
federal agencies," and there are "special 
problems with patents." 

ONE CONTACT POINT -Meyer added 
that the move of the patent office is part 
of the general goal of "minimizing the 
time the faculty member will have to 
spend in getting administrative prob
lems resolved" and "eliminating the 
necessity for him to go to a number of 
places." 

"We want him to be able to talk to 
one person and, to the extent that it is 
possible, get all the information he 
needs," Meyer said. 

CLA Committee Approves Chicano Studies Plan 
A proposal for a Chicano studies 

department was approved Dec. 8 by the 
educational policy committee of the 
College of Liberal Arts (CLA). 

Russell Hamilton, associate professor 
of Spanish and Portuguese, headed the 
17-member Chicano studies committee, 
which submitted the proposal in response 
to a request from CLA Dean E. W. 
Ziebarth. 

The proposed department, with a 
chairman, two assistant professors, and 
11 courses, would begin classes fall 
quarter if approved by the Higher Educa
tion Coordinating Commission and the 
Regents. 

The committee estimates that a budget 

of $54,196 would be required for the 
department for the 1972-73 academic 
year. 

The proposed curriculum would 
include the following courses: Intro
duction to Chicano Studies, Mexican 
Heritage, Interaction with Anglo Culture, 
English Oral and Written Communication 
for the Spanish Speaking (three courses), 
Spanish for Spanish Speakers (two 
courses), and Chicano Literature and 
Directed Study. 

"Our concern was to prepare a pro
posal that is academically viable and intel
lectually valid," Hamilton said. The 
Chicano studies committee included 
seven faculty members, four Chicano 
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community representatives, and six stu
dents, four of them Chicanos. 

A proposal for a Chicano studies 
department prepared in CLA last year 
was under study this fall when a group of 
Chicano students demanded a department 
"within 72 hours." The chairman of that 
study committee reported that it was 
unable to complete its work because of 
"excessive external pressures." 

On Oct. 29, at a joint meeting, the 
CLA humanities and fine arts, and social 
sciences divisional councils requested that 
the dean appoint a committee to draw up 
another department proposal that would 
be submitted to the Regents. 



16 Students Sit on 
Regents'Committees 

Students sat as nonvoting members of 
Regents' committees for the first time 
Dec. 9. 

The group of 16 students includes four 
each from the Twin Cities, Duluth, and 
Morris campuses and two each from 
Crookston and Waseca. One is a Chicano, 
one an American Indian, and one a black. 

The committees, and the students who 
are serving on them, are: 

Budget, Audit, and Legislative 
Relationships-Harold Olson, Crookston, 
and Richard Kolu, Duluth. 

Contracts, Gifts, and Grants-Michael 
Dean, Duluth, and Peter Cannon, Morris. 

Educational Policy and Long-Range 
Planning-Terry Gerba, Duluth, and Carol 
Dillon, Morris. 

Faculty, Staff, and Student Affairs
Michael Derosier, Morris, and Mary Ebert, 
Twin Cities. 

Health Sciences-Cindy Baker, Morris, 
and Patricia Knight, Twin Cities. 

Physical Plant-Jerome Jansen, 
Crookston, and Neil Donat, Twin Cities. 

Public Affairs-Ruth Magnuson, 
Duluth, and Karen Merrick, Waseca. 

Investment, Insurance, and Retire
ment-Manuel Guzman, Twin Cities, and 
Curt Watson, Waseca. 

Regents Question 'Daily' Taste 
Students' right to a free press was 

defended by faculty and student mem
bers of the Board of Student Publications 
at a Regents' committee meeting Dec. 9. 

Representatives of the publications 
board, which has legal responsibility for 
the student-operated Minnesota Daily, 
were called before the Regents' faculty, 
staff, and student affairs committee to 
explain their role in overseeing the paper. 

Regents Fred Hughes and Lyman 
Brink questioned the use of what they 
called obscene language in the Daily. 

"Don't you believe that in your use of 
language you might be hurting the 
University in its requests to the Legis
lature?" Brink asked. 

Daily Editor Nick Coleman, whose 
father is a Liberal state senator from St. 
Paul, replied that the Daily covered the 
Legislature regularly during the 1971 
session and that many legislators who 
were exposed to the newspaper had 
changed their minds about it. 

"I don't believe the question of taste 
in the Daily has had an effect on the Legis
lature," Coleman said. "The problems the 
University has had in the Legislature are 
not due to image problems over the 
Daily." 

Under strong cross-examination by 
Hughes, Journal ism Professor George 
Hage defended the students' right to a 

free press. 

"I frequently take exceptions to things 
that are written in the Daily," Hage said. 
"In fact, the editor asks me for a critique. 
I have found some instances of their use 
of language offensive, and I have 
expressed my own reservations about 
them." 

Hage said the publications board 
discusses the issues with student members 
of the Daily staff but does not censor the 
newspaper. 

Hughes and Brink asked whether the 
student press could survive with a volun
tary fee rather than a mandatory student 
incidental fee for its support. 

Hage and Coleman cited a study by 
faculty members indicating that costs of 
the paper would increase from $3.45 to 
an estimated $8 per quarter because of a 
predicted decline in interest and the need 
for circulation efforts. 

Hughes said allowing students to print 
language that would not be permitted 
outside the academic community is not a 
valid educational experience. 

"Part of the training of students is to 
write for an audience, and the staff of the 
Daily is writing for a student body for 
whom this kind of language is offensive 
only in relative degrees," Hage said. 

Regents Appoint Two, Extend Smith Leave 

Asked by Brink whether the Daily's 
language was representative of the 
campus, Coleman replied, "To a degree 
that's true, but I don't think it represents 
the fu II range of that language." 

The Regents Dec. 10 appointed two 
administrators and extended the leave of 
a vice president. 

President Malcolm Moos announced to 
the Regents that Donald K. Smith, vice 
president for administration, will become 
deputy administrator and resident 
director of the Indonesian Higher Agri
cultural Education Project in Djakarta. 

Smith will work on the project, which 
is financed through the Midwest Univer
sities Consortium for International Activi
ties (MUCIA) and the Agency for Inter
national" Development (AID), for two 
years from his anticipated arrival in 
Djakarta Feb. 1. 

Smith, Vl(hO has been in Europe since 
September, left the University in August 
on leave as vice president. His leave has 
now been extended. 

The Regents named Hugh Peacock, 

University planner and professor of archi
tecture, to the post of assistant vice pres
ident for physical planning. He succeeds 
Donald K. Mcinnes, who resigned in 
November to join a private Twin Cities 
development firm. 

Peacock came to the University as a 
lecturer in 1955 and was named to a 
planning position 10 years later. He is a 
registered architect in Minnesota and 
Great Britain. 

Dale K. Sorensen, chairman of the 
department of veterinary medicine, was 
named acting dean of the College of 
Veterinary Medicine. He succeeds W.T.S. 
Thorp, who has resigned as dean but 
remains on the faculty. 

Sorensen joined the University faculty 
in 1953 and in 1966 was a member of an 
A I D team that evaluated veterinary 
medicine education in the Philippines. 
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Journalism Professor Edward Gerald 
said the Daily has had a conservative 
effect on the campus during recent years 
of turmoil and upheaval. 

Another member of the publications 
board, Law Professor Allan McCoid, said 
he didn't believe the Daily should become 
a public relations organ for the Univer
sity. 

"I don't think anyone associated with 
the University should be curtailed in his 
freedom of speech in consideration of the 
effect of what he says on the University," 
McCoid said. 

The Regents took no action on the 
Daily issue, which was discussed earlier 
by a faculty-student commission to study 
financial support of the Daily. The com
mission recommended that support con
tinue through a compulsory fee, and 
there is no indication what action the 
Regents will take on that report. 
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MINNESOTA ORCHESTRA 

Ticket Office, 106 Northrop Auditonum 

Thursday-Friday Concert Series, Thursdays, 
I.A. O'Shaughnessy Auditorium, College of St. 
Catherine, 8 p.m.; Fridays, Northrop Audi
tonum, 8:30p.m.; tickets $3.25 to $7. 

Jan. 6-7-Aiain Lombard, guest conductor 
Jan. 13-14-Stanislaw Skrowaczewski, con

ductor, and Mstislav Rostropovich, cellist 

UNIVERSITY ARTISTS COURSE 

Reservations may be made at 105 Northrop 
Auditorium, and tickets are available at all 
Dayton's stores on Monday of the week prior 
to performance 

World Dance Series, Northrop Auditorium, 8 
p.m.; tickets $2.50 to $5.00 

Jan. 15-Erick Hawkins Dance Company 

EXHIBITIONS 

Wilson Gallery, 472 Wilson Library; Monday 
through Friday 8 a.m. to 5 p.m. 

Through February-"La Presse Clandestine," 
French poets and writers of the Resis
tance, 1940-1944 

University Gallery, Northrop Aud1torium; 
Monday through Friday 11 a.m. to 4• p.m., 
Sunday 2 to 5 p.m. 

Jan. 3-30-"The Artist as Satirist 1": prints 
by Hogarth, Goya, and others, south 
cases, Third-Floor Gallery 

Jan. 12 through Feb. 2-Works of art by new 
Studio Arts Department facult'{, Galleries 
305-307 and 405 

St. Paul Student Center Galleries, Student 
Center; Monday through Saturday 8 a.m. to 10 
p.m., Sunday 12 noon to 10 p.m. 

Jan. 4-31-Watercolors by Russel Norberg, 
North Star Gallery; photography by Don 
Breneman, Main Lounge Gallery 

UNIVERSITY REPORT 
Volume 3 

LECTURE 

Regents' Professor Lecture, Mayo Memonal 
Auditoriun, 12:30 p.m.; no admission charge 

Jan. 11-Robert A. Good, M.D., "Contri
butions of lmmunobiology to Medical 
Science-Past, Present and Future" 

FILMS 

Civilisation Series, North Star Ballroom, 11:15 
a.m. and 12:15 p.m.; no admission charge 

Jan. 10-"Frozen World" 

Noon Movie Series, North Star Ballroom, 12:15 
p.m.; no admission charge 

Jan. 4-"The Lost City of Gold" with the 
Lone Ranger 

Jan. 11-"Fiash Gordon" 

Bogart Film Festival, North Star Ballroom, 8 
p.m.; $2.50 for series (tickets available in room 
2, St. Paul Student Center) 

Jan. 12-"The Caine Mutiny" 

MUSIC DEPARTMENT EVENTS 

No admission charge; schedule subject to 
change; call 373-3546 for further information 

Jan. 9-Leonard Danek, MFA piano recital; 
Scott Hall Auditorium, 4 p.m. 

JAMES FORD BELL MUSEUM 

OF NATURAL HISTORY 

Museum, Touch and See Room, and Children's 
Reading Room open Monday through Saturday 
9 a.m. to 5 p.m., Wednesday 9 a.m. to 9 p.m., 
Sunday 2 to 5 p.m.; by reservation, guides can 
be made available to groups of 15 or more; 
open without charge 

Sunday Film Programs, Museum Auditorium, 
2:30 and 3:30p.m. 

Jan. 2-"Chairy Tale," "Nature's Strangest 
Creatures," and "Ouetico" 

Jan. 9-"Voyageurs," "Life in the Woodlot," 
and "Pigs" 

Number 8 

ATHLETIC EVENTS 

Reserved seats $2.50 (over-the-counter sale 
opens Monday the week before each game at 
Cooke Hall and all Dayton's stores), general 
admiss1on $1.50, children and students $1 

Basketball, Williams Arena 
Jan. 4-Minnesota vs. Loyola University 

(Chicago), 8 p.m.; preliminary game: St. 
Cloud Cathedral High School vs. Hayf1eld 
High School, 6 p.m. 

Jan. 8-Minnesota vs. Indiana University, 8 
p.m.; preliminary game: Minnesota Frosh 
vs. Bismarck Junior College, 6 p.m. 

Jan. 15-Minnesota vs. Northwestern Univer
sity, 8 p.m.; preliminary game: St. 
Thomas Academy vs. Edina High School, 
6 p.m. 

Hockey, Williams Arena 
Jan. 14-Minnesota vs. University of North 

Dakota, 8 p.m.; preliminary game: 
Minnesota Frosh vs. Anoka-Ramsey 
Junior College, 5:30p.m. 

Jan. 15-Minnesota vs. University of North 
Dakota, 2 p.m.; preliminary game· 
Minnesota F rash vs. Anoka-Ramsey 
Junior College, 11:30 a.m. 

Tickets on sale at gate only; adults $1.50, 
children and students $.75 

Gymnastics, Cooke Hall 
Jan. 15-Minnesota vs. University of Illinois, 

1 p.m. 

Swimming, Cooke Hall 
Jan. 15-M inn esota Junior Varsity vs. 

Macalester College, 10·30 a.m.; 
Minnesota vs. Michigan State University, 
2 p.m. 

Published tw1ce monthly October through June and once 
monthly July through September by the Department of Univer
sity Relat1ons, S-68 Morrill Hall, University of Minnesota, 
Minneapolis, Minnesota 55455. Maureen Smith, Editor. 

UNIV• ARCHIVES ROOM 
LIBRARY. u. OF MINN. 
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Copies are sent free of charge to all staff members of the 
University of Minnesota, Twin Cities Campus. Second class 
postage paid at Minneapolis, Minnesota. 
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VP Brinkerhoff Seeks Wide Knowledge of 'U' 

The University's newest vice president 
is learning as much as he can about the 
University, because he is "planning to be 
around for the next 18 years." 

James F. Brinkerhoff, who became 
vice president for finance, planning, and 
operations in September, has been 
spending much of his time since then 

"trying to get as broad an information 
base as possible." 

He has been meeting with students and 
deans, Regents and legislators. He has 
been visiting the campuses and colleges of 
the University in order to "get to know 
them on their own home ground." 

Like all central officers at the Univer-

sity, Brinkerhoff has been deeply 
involved in retrenchment and reallo· 
cation. Through the presentations made 
during the budgeting process, he said, he 
has been "learning what the hopes and 
objectives of all of the units are." 

Women, Minorities to Get First Chance 
at Administrative, Professional Positions 

ROUND OF VISITS-In order to 
"become intimately acquainted" with the 
coordinate campuses and with the 
academic units on the Twin Cities 
campus, Brinkerhoff has been "going 
around the track" making visits. 

During fall quarter he visited each of 
the coordinate campuses at least once
and most of them at least twice-and he 
said he will be "devoting a lot of 
attention to the problems they have with 
the administrative structure of the 
University." 

Women and members of ethnic 
minorities will be given first chance at 
major career positions with in the Univer
sity, as a resu It of a pol icy issued last 
month. 

The policy applies to "administrative 
and professional career-oriented 
positions," both academic and civil 
service. 

Eugene Eidenberg, assistant vice pre
sident for administration and equal 
opportunity officer, described the policy 
as a "major step" in the University's 
affirmative action program. 

Even in those units that employ a sub
stantial number of women and minority 
members, he said, "too often the distri
bution is skewed toward the lower end of 
the salary range." For this reason, he said, 
"we will be concentrating our efforts on 
those jobs that have maximum career 
opportunities." 

(For a report on employment patterns 
at the University last year, see the story 
on page 3). 

Goals for the hiring of women and 
minorities will be set by the units them
selves, Eidenberg said, and then 
"reviewed and evaluated as to their 
reasonableness." 

Central administrators will not be 

"arbitrarily laying on a set of goals that 
are unrelated to what is possible," he 
said. "The point of our policy is not to be 
rigid, but to make it work." 

All vacant career-oriented positions 
will be screened to determine whether 
they should be designated to be filled by 
qualified women or minority applicants, 
he said. 

Positions will be so designated unless 
there is evidence that the hiring unit has 
already achieved "reasonable balance" in 
its employment pattern, or that "a 
personnel pool of qualified or qualifiable 
women or minority members" does not 
exist in the field, he said. 

If "good faith efforts" to recruit 
qualified minority or women applicants 
fail, he said, "the positions may be filled 
in the normal manner." For the civil 
service, he said, this means that an effort 
would then be made to fill the position 
through promotion-from-within (see the 
Nov. 1 Universitv Report). If this also 
fai Is, the position would become open to 
all applicants. 

Eiclenberg said the new policy means 
that "for the fi1 st :ime the expectation 
will be thJt :-najor carc;c;r positions will 
not be filled tJnless there has been a 
positive recruitment effort to find qua!i· 
fied women or minority applicants." 

To learn about the academic units, 
Brinkerhoff "started with the one I knew 
the least about" -the Institute of Agri
culture. In December he was "moving 
through the health science units," talking 
with each of the deans. He plans similar 
visits to all collegiate units. 

HIS OWN SHOP-In addition, 
Brinkerhoff has been learning in detail 
about those functions that report to him. 

His immediate staff includes three 
assistant vice presidents-Clinton T. 
Johnson (treasurer), Hugh Peacock 
(physical planning), and C. Luverne 
Carlson (support services and 
operations) -and Budget Officer Chester 
Grygar. 

Brinkerhoff said he hils been "funda
mentally delighted with the capabilities 
of the staff I found at the University." 

Peacock became assistant vice presi· 
dent in December. He replaced Donald K. 
1\ilclnnes, who resigned to join the 
Knutson Developmem Company in 
Minneapolis. 

(continued on page 2) 



Brinkerhoff Favors New Budgeting System • • • 

(continued from page 1) 

Brinkerhoff said he had been sorry to 
accept Mcinnes's resignation, but he said 
"the University was extremely fortunate 
in having on its staff a man with the 
abilities of Hugh Peacock." In a "broad· 
ranging series of discussions with stu
dents, fa cuI ty, and administrators," 
Brinkerhoff said, he was impressed with 
the "broad range of support Hugh 
Peacock enjoys." 

With this personnel change, he said, 
will come "some modest reassignment of 
responsibilities." 

NEW BUDGETING SYSTEM-One of 
Brinkerhoff's major responsibilities is to 
be chief financial officer of an annual 
budget of about $275 million, and he has 
some ideas about changes that should be 
made in the budgeting system. 

"One of the basic feelings I have," he 
said, "is that service units of the Univer
sity should charge user units full cost." 

Service units should then be measured 
as to the effectiveness of delivery, he said, 
and comparisons made with private enter
prise. 

''If private enterprise can provide 
equivalent service at less cost, we should 
abandon our service," he said. 

"This sort of change, in order that it 
not be traumatic, should be phased over a 
period of time," he added, and resources 
should be made available for reallocation. 

PAYING FULL P R ICE -As one 
example, Brinkerhoff mentioned pur
chases from the General Storehouse. 

Under the present system, he said, a 
department buying a pencil or a ream of 
paper pays only the price that the Univer
sity paid. 

Under the new system, the price of 
that pencil or ream of paper would 
include the cost of its storage and distri
bution. 

The same principle "could be 
extended to any one of a number of 
University services," Brinkerhoff said. 

ACCOUNT ABILITY -Such a change 
would allow for easier accountability, 
Brinkerhoff said. If a service is costing 
too much, the University can economize 
by turning instead to private enterprise. 

And the change would be "more 
consistent with program budgeting 
objectives," he said. 

When academic units are charged full 
price for services, he said, budgets will 
begin to reflect "the real and total cost of 
providing an educational service." 

M iII ions of dollars that are now 
recorded in central administrative budgets 
should more realistically be assigned to 
academic units, he said. "A prime 
example of this would be the dispersion 
of staff benefit costs," he said. But he 
repeated that "this is a change that needs 
to be accomplished over time." 

PHYSICAL PLANNING-Another of 
Brinkerhoff's major responsibilites is for 
physical planning of the University's 
campuses. 

"Probably the highest priority of need 
for planning" is on the East Bank campus 
in Minneapolis, he said. 

On all campuses, he said, physical 
planning should be done only with 
"strong input" from the academic 
planners. 

The goal of the physical planners, he 
said, should be to "provide guidelines and 
display alternative courses of action, so 
that the University will be able to take 
best advantage of its options now and ten 
or twenty years from now." 

Physical planning is a "dynamic pro
cess" and one that "must be responsive to 
the needs of the community and the 
changing demands of the ever-changing 
academic detail" of the University, he 
said. 

OBJECTIVE DATA- Brinkerhoff 

came to Minnesota from the University of 
Michigan, where he was associate vice 
president and director of business 
operations. In many areas, he said, he has 
found Minnesota "far ahead" of 
Michigan. 

But one area in which Minnesota is 
behind, he said, is in the computerization 
of data for space use. 

"I'm concerned that we're not 
developing an adequate information base 
to effectively support our legislative 
requests for building funds," he said. 

"We have an obligation to provide the 
Legislature with more data, and more 
objective data, both on academic pro
grams and on space utilization," he said. 
Helping to provide that data will be one 
of his goals. 

"I would always prefer to volunteer 
the data before legislators demand it," he 
added. 

Two from 'U' Among Candidates for MSRS Board of Directors 

Seven candidates, including two from 
the University, are seeking election to the 
board of directors of the Minnesota State 
Retirement System (MSRS). 

Two of the four elected members of 
the board are elected in February of each 
even-numbered year. Members serve for 
four years. 

Carolyn Anderson, fiscal manager of 
Support Services and Operations at the 
University, is the only incumbent among 
the candidates. She was appointed to the 
board in 1963 and reelected in 1964 and 
1968. 

David Holets, administrative officer in 
the School of Physics and Astronomy, is 
the other candidate from the University. 

0 the r candidates are Gordon 
Anderson and Robert Blanck of the High
way Department, Vern Buck of the 
Bureau of Mediation Services, Russell 
Heck of the Taxation Department, and J. 
Werner Smith of the Public Welfare 
Department. 

University employees are the largest 
member group in MSRS. Highway 
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Department employees are second. 

Ballots are being sent to all MSRS 
members on the University payroll. Those 
on the regular payroll received their 
ballots Jan. 14 and those on the miscel
laneous payroll Jan. 10. MSRS members 
on the biweekly payroll will receive 
ballots Jan. 19. 

Completed ballots can be placed in the 
campus mail not later than Jan. 27. No 
postage will be necessary from the Twin 
Cities campus. 
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Imbalance Seen 
in 'U' Job Patterns 

Up-to-date figures are not available on 
numbers of women and minority group 
members currently employed by the 
University, according to Lillian Williams, 
deputy equal employment officer. But she 
discussed the situation as it was last year. 

(For a story on the University's most 
recent effort to improve employment 
opportunities for women and members of 
ethnic minorities, see page 1.) 

During the 1970-71 academic year, the 
University employed 13,813 persons (not 
counting students). Of these, 6,932 were 
men and 6,881 were women. Among the 
6,292 professional employees, 4,052 were 
men and 2,240 were women. The 3,108 
office workers included 173 men and 
2,935 women. 

The number of professional women 
may be misleading, Mrs. Williams said, 
because professions such as nursing may 
include large numbers of women while 
others may include very few. 

Last year, the University employed 
805 members of minority groups, 
including 427 blacks, 250 Orientals, 64 
American Indians, and 64 "Spanish
surnamed," including people of Mexican, 
Puerto Rican, Cuban, and Spanish origin. 

In the professionals category, 84 
blacks, 211 Orientals, 16 Indians, and 34 
Spanish-surnamed persons were employed 
last year. Office workers inc I uded 80 
blacks, 14 Orientals, eight Indians, and 
seven persons of Spanish origin. 

There were 654 persons classified as 
administrative officials last year, 
including 561 men and 93 women. Of 
these officials, six were black and three 
were Oriental. None of them were of 
lnd ian or Spanish origin. 

Mrs. Williams said the classifications 
are those of the Department of Health, 
Education, and Welfare and include a 
number of other categories such as tech
nicians, craftsmen, laborers, and service 
employees. 

"These are last year's figures. We 
believe there has been some improvement 
this year and, at this point, data is being 
compiled about this year," Mrs. Williams 
said. 

"I really and truthfully feel that we're 
making some progress," she said. "The 
University is trying to honor its com
mitment of equal opportunity and 
employment for all people." 

GED Staff Organizes 

Last August a group of civil service 
staff members in the General Extension 
Division (GED) got together to see what 
they could do about their pay increases, 
which were then stalled in the legislature. 

Out of those discussions emerged an 
organization intended to give civil service 
employees a voice in decisions that con
cern them. 

"As far as I know, we are the first 
organization within the University whose 
members are all civil service staff 
members," said Richard Theis, program 
supervisor in Radio and Television and 
recently elected president of the GED 
Staff Association. 

All civil service employees in GED 
(about 150) are members of the Asso
ciation and may attend meetings. An 
Assembly of 21 members has been 
elected to represent departments in pro
portion to their numbers. Patricia 
Fedkenhauer, executive secretary in the 
office of the G ED dean, is vice president 
and David Bolin, editorial assistant in 
Independent Study, is secretary. 

Radio and Television, the largest 
department (with 34 employees), has five 
representatives. In other cases, several 
small departments are represented by one 
Assembly member. "We tried to make 
sure that those departments were close 
together either physically or organi
zationally," Theis said. "We want every 
representative to be known by his 
constituency." 

"Right now we are trying to develop 
an organization that works," Theis said in 
an interview Dec. 30. "We are just 
beginning to establish standing com
mittees." 

"During the next several months we 
will be establishing channels of communi
cation, both in GED and throughout the 
University. When a problem arises, we 
want to know where to go, who to talk 
to, what can be done." 

'We hope it will work in reverse as 
well," Theis said. When administrators are 
forming policy or looking for people to 
serve on committees, he said, "they will 
have a pool of people to go to who are 
reasonably representative." 

An issue of immediate concern to the 
Association and to its employee relations 
committee is the civil service pay plan 
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that was presented to the Regents Dec. 
10 and sent back to the Civi I Service 
Committee for revision. 

"We don't know that there's anything 
wrong with the pay plan," Theis said, 
"but we don't know that there's anything 
right with it, either." It is the lack of 
knowledge that is the issue, he said. 

Theis said he and other civil service 
employees object to the fact that a plan 
was proposed to the Regents before civil 
service employees knew anything about 
it. And the Civil Service Committee 
"doesn't represent the rank-and-file civil 
service employee," he added. 

Besides playing an advocate role for 
civil service employees within GED, Theis 
said the Assembly hopes to perform a 
service and informational role. "We want 
to keep employees aware of what oppor
tunities are open to them." 

"A lot of people don't even know 
about Regents' Scholarships," he said, 
"and there are other kinds of oppor
tunities that there is less knowledge 
about. If someone wants to take a leave 
of absence and he doesn't know how to 
go about it, for example, we want to 
help." 

(A civil service employee wishing to 
take a University course may apply for a 
Regents' Scholarship through the Civil 
Service Training Division. Scholarships 
pay tuition and allow time off from 
work.) 

A task force chaired by Carol Flynn, 
senior executive secretary in Conferences 
and Institutes, is now working to form a 
University-wide council of civil service 
employees (see Oct. 15 and Dec. 1 
University Reports). Theis participated in 
a recent meeting of this task force. 

It is "essential" that such a group be 
formed, Theis said, but establishment of 
an a II- University council would not 
eliminate the need for the GED group. 

GED might have two representatives 
on the council, he said. 'I think it's 
possible to represent G ED with two 
people, but there is so much more that 
needs to be done, that requires more 
personal contact." 

"Our group should be able to provide 
valuable input to those two repre
sentatives," he added. "I see the two 
groups working together." 
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MINNESOTA ORCHESTRA 

Ticket office, 106 Northrop Auditorium 

Thursday-Friday Concert Series, Thursdays, 
I.A. O'Shaughnessy Auditorium, College of St. 
Catherine, 8 p.m.; Fridays, Northrop Audi
torium, 8:30p.m.; tickets $3.25 to $7. 

Jan. 20-21-George Trautwein, conductor; 
ltzhak Perlman, violinist; University of 
Minnesota Chorus, directed by Charles 
Schwartz. 

Special Concert, Northrop Aud1tonum, 8:30 
p.m.; tickets $3.75 to $7.50 

Jan. 22-Artur Rubinstein, pianist 

UNIVERSITY THEATRE 

Tickets available at Scott Hall and all Dayton's 
stores 

Scott Hall Series, Tuesday through Saturday 8 
p.m., Saturday and Sunday 3:30p.m.; tickets 
$1.75 

Jan. 25-30-"The Madman and the Nun," by 
Stan 1slaw I. Witkiewicz 

FILMS 

Civilisation Series, North Star Ballroom, 11 :15 
a.m. and 12:15 p.m.; no admission charge 

Jan. 17-"Great Thaw" 
Jan. 24-"Romance and Reality" 
Jan. 31-"Man-The Measure of All Things'' 

Noon Movie Series, North Star Ballroom, 12:15 

Jan. 18- "Dracula" 
Jan. 25-"V\/rong Again" with Laurel and 

Hardy 

Bogart Film Festival, North Star Ballroom, 8 
p.m.; $2.50 for series (tickets available in room 
2, St. Paul Student Center) 

Jan. 20-"Sahara" 
Jan. 26-"Sabrina" 

EXHIBITIONS 

Wilson Gallery, 472 Wilson Library; Monday 
through Friday 8 a.m. to 5 p.m. 

Through February-"La Presse Clandestine," 
French poets and writers of the 
Resistance, 1940-1944 

University Gallery, Northrop Auditorium; 
Monday through Friday 11 a.m. to 4 p.m., Sun
day 2 to 5 p.m. 

Through Jan. 30-'The Artist as Satirist 1": 
prints by Hogarth, Goya, and others, 
south cases, Third-Floor Gallery 

Through Feb. 2-Works of art by new Studio 
Arts Department faculty, Galleries 
305-307 and 405 

Jan. 20 through Feb. 7-Giass and ceramics 
by Richard Huss and Mark Pharis, Gallery 
309 

St. Paul Student Center Galleries, Student 
Center; Monday through Saturday 8 a.m. to 10 
p.m., Sunday 12 noon to 10 p.m. 

Through January -Watercolors by Russel 
Nor berg, North Star Gallery; photo
graphy by Don Breneman, Main Lounge 
Gallery 

JAMES FORD BELL MUSEUM 

OF NATURAL HISTORY 

Museum, Touch and See Room, and Children's 
Reading Room open Monday through Saturday 
9 a.m. to 5 p.m., Wednesday 9 a.m. to 9 p.m., 
Sunday 2 to 5 p.m.; by reservation, guides can 
be made available to groups of 15 or more; 
open without charge 

Sunday Firm Pro;;r3~s, ,''.~:..;:;c-u!n A~·d:tor:um, 

2:30 and 3:30p.m. 
Jan. 16-"Land of the Loon," "Overture 

Nyitany ,"and "Prehistoric Images" 
Jan. 23-"Grass" 
Jan. 30-"Journey to the High Arctic" 

UNIVERSITY REPORT 

MUSIC DEPARTMENT EVENT 

No admission charge; schedule subject to 
change; call 373-3546 for further information 

Jan. 23-University Orchestra, Northrop 
Auditorium, 4 p.m. 

ATHLETIC EVENTS 

Reserved seats $~.50 (over-the-counter sale 
opens Monday the week before each game at 
Cooke Hall and all Dayton's storesi, generai 
admission $1.50, children and students $1 

Basketball, Williams Arena 
Jan. 25 Minnesota vs. Ohio State Univer

sity, 8 p.m.; preliminary game: Minnesota 
Frosh vs. Moorhead State College, 6 p.m. 

Hockey, Williams Arena 
Jan. 21-22-Minnesota vs. University of 

Notre Dame, 8 p.m.; preliminary game: 
Minnesota Frosh vs. Stout State Univer
sity, 5:30p.m. 

Jan. 28-Minnesota vs. University of Denver, 
8 p.m.; preliminary game: Minnesota 
Frosh vs. Lakewood Junior College, 5 30 
p.m. 

Jan. 29-Minnesota vs. University of Denver, 
8 p.m.; preliminary game: Minnesota 
Frosh vs. Rochester Junior College, 5:30 
p.m. 

Tickets on sale at gate only; adults $1.50, 
children and students $.75 

Gymnastics, Cooke Hall 
Jan. 29-Minnesota vs. Indiana Univers:ty, 1 

p.m. 

Wrestling, Willie~ms Arena 
Jan. 22-Minnesota vs. Un1versity of Iowa, 2 

p.m. 
Jan "26-Minnesota vs. Univers1tv of 

Northern Iowa, 7 p.m. 
Jan. 27-Minnesota vs. Brigham Young 

University, 7 p.m. 

Swimming, Cooke Hall 
Jan. 22-Minnesota vs. Northwestern 

University, 2 p.m. 
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R and R Means Tension, Exhaustion 

Asst. Vice President Eugene Eidenberg at 
a Regents' hearing on retrenchment and 
reallocation 

Eidenberg to Leave 
for Chicago Circle 

Eugene E idenberg, assistant vice pres
ident for administration, has been named 
vice chancellor of the Chicago Circle 
campus of the University of Illinois. 

He was named to the post Jan. 19 by 
University of Illinois trustees at the 
recommendation of Warren B. Cheston, 
chancellor of the Circle campus and 
former dean of the Institute of Tech
nology at the University of Minnesota. 

Eidenberg's appointment is effective 
July 1, but he will serve one-fifth time as 
vice chancellor-designate beginning Feb. 
1. 

The appointment makes Eidenberg 
chief budgetary and planning officer for 
the campus. He will be responsible for the 
personnel system of the campus and for 

development of an affirmative action pro
gram for equal employment opportunities. 

In the military, "R and R" means rest 
and recuperation. 

At the University of Minnesota, the 
initials have taken on just the opposite 
meaning. At the University, "R and R" 
now stands for retrenchment and reallo
cation, an extensive budgeting process 
that has depleted the energies and tested 
the tempers of administrators and faculty 
members. 

Some are wondering if it has been 
worth it. Others say the consultation has 
not been wide enough and the internal 
review has not gone far enough to cause 
the kind of self-evaluation the University 
needs. 

"It's clear to all of us that we can't go 
through precisely this process every 
year," said Eugene Eidenberg, assistant 
vice president for administration. Admin
istrators, Regents, and members of the 
expanded Consultative Committee plan a 
review of the R and R process, with open 
hearings, when work on the 1972-73 
budget has been completed. 

For the 1972-73 budget, 6 percent of 
the $65 million instructional budget has 
been marked for R and R-one-half per
cent for retrenchment and the rest for 
reallocation. Comparable cuts are being 
made in the administrative and service 
budgets. 

Guidelines prepared by the Senate 
committees on Educational Policy 
(SCEP) and Resources and Planning 
(SCRAP) last summer proposed a 4.5 per
cent retrenchment and reallocation for 
each year of the 1973-75 biennium. 

TOO MUCH TOO FAST?-The R and 
R process has been "too much too fast" 
in the view of a majority of University 
Senators. At a special meeting Jan. 12, 
the Senate voted in favor of a motion pre
sented by Prof. Samuel Krislov, political 
science, calling for "a more limited 

budgetary reallocation" for 1973-75 than 
the 9 percent that has been proposed. 

The same motion calls for a "cycling 
of intensive review of programs," in order 
to "secure the advantages of close scru
tiny" but avoid the "extreme tension and 
exhaustion" that result when each pro
gram is intensively reviewed each year. 
No timetable is specified, but speeches in 
support of the motion suggested that 
each program might be reviewed once 
every four years. 

In an interview Jan. 7, Assoc. Dean 
John G. Turnbull of the College of 
Liberal Arts (CLA) made a similar obser
vation that the R and R process had been 
"too much, too fast, too soon." 

Turnbull, who was chairman of the R 
and R committee within CLA, said that 
the committee "did a conscientious job, 
and we think our decisions were just." 
But he said the job was "gargantuan," 
and a longer time period would have 
"lessened the anxieties" and allowed a 
more thoughtful process in a unit as large 
as CLA, which is the largest college in 
Minnesota. 

Turnbull said he would have preferred 
something like a 3 percent reallocation 
over a two-year period. 

Dean Sherwood 0. Berg of the Insti
tute of Agriculture questioned whether 
retrenchment should have been 
"coupled" with reallocation. "Retrench
ment is painful enough," he said in an 
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Budgeting Process Sparks Controversy 
Some of the budget cuts at the Uni

versity hurt. 

And the pain has been expressed in the 
Minnesota Daily, on the floor of the Uni
versity Senate, at a meeting of the Legis
lature's University Study Commission, at 
an open hearing of two Regents' com
mittees, and through just about every 
other forum available to students and 
faculty. 

Students say they are being left out of 
the new budgeting process. Some teach
ing assistants say their jobs are being 
sacrificed to make room for new assistant 
professors. Some junior faculty members 
say their jobs are being threatened to pro
tect tenured faculty or high-paid adminis
trators. Some complain that their futures 
are being decided in secret meetings. 

The process--called retrenchment and 
reallocation-was chosen to avoid the 
kind of across-the-board cuts required by 

"We've had the fullest possible and 
practical participation that anyone 
can devise." 

time limits on retrenchment last year, 
according to Prof. May Brodbeck, chair
man of the Senate Committee on Educa
tional Policy (SCEP). 

''SCEP and SCRAP (Senate Com
mittee on Resources and Planning) 

"When budget decisions are made 
by about 50 people, it's hard to 
hold any of them accountable. I'd 
like to go to one person and give 
him a real hard time." 

wanted to assure that the disarray and in
discriminate budget cuts of 1971-72 were 
not repeated, that budget allocations for 
1972-73 reflected considered educational 
priorities," Miss Brodbeck told the Uni
versity Senate Jan. 12. 

Committees were established at all 
levels of the University to determine the 
priorities of each educational unit. 

In the College of Liberal Arts (CLA), 

Prof. Carl Auerbach, chairman of the expanded Consultative Committee, explains the 
role of the committee in budget decision-making at an open hearing of two Regents' 
committees. 

for example, a retrenchment and reallo
cation committee chaired by Assoc. Dean 
John G. Turnbull "met almost contin
uously for six weeks." 

"In the time allotted, if we had held 
open hearings and listened to testimony, 
we would never have gotten to first 
base," Turnbull said. 

Instead of hearing testimony, the com
mittee relied on departmental responses 
to an 11-page questionnaire, which was 
"put together very rapidly in August 
when everyone was gone except some 
bureaucrats." (The committee did include 
students and junior faculty members.) 

In addition to the questionnaires, the 
committee drew on the "wealth of sta
tistical information" gathered by a CLA 
long-range planning committee chaired by 
Prof. John Darley. 

Judgments about each department's 
quality and its management (or "capa
bility of using new money") were con
sidered along with quantitative infor
mation such as the number of degrees 
awarded, Turnbull said. 

Most of the budget controversy in 
recent months has centered on the CLA 
budget-which is not surprising, because 
it is the largest collegiate budget and the 
one that affects the most students and 
faculty members. 

CLA's retrenchment eliminated many 
positions held by nontenured or junior 
faculty members. Some $146,000 was 
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taken from budget items calling for ten
ured staff (in most cases, vacant posi
tions) while $620,000 was sliced from 
funds for junior faculty (including 

"The irony is that the year we open 
up the process for the first time is 
the year charges are made that it's 
closed." 

teaching and research assistants). About 
half of those funds were restored in the 3 
percent reallocation. 

The total CLA retrenchment was 
about $930,000-more than $100,000 
above the required 6 percent. The addi
tional amount is being held by the CLA 
administration to allow for some flexi
bility, Turnbull said. "If a real hardship 
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case arises, we hope to have money avail
able," he said. 

In the first phase of reallocation, 
$414,000 (or just over 3 percent) was 
returned to CLA. The college will now be 
competing with other units of the Uni
versity for additional funds in the 2.5 per
cent all-University reallocation. 

Fran Shor, teaching associate in hu
manities who may lose his job because of 
retrenchment, said the University "is 

becoming a trap door into which too 
much money must fall to support an ever
growing bureaucracy." 

He said students and faculty are show
ing "basic mistrust" of the admini
stration. Shor, who spoke to the Uni
versity Study Commission, said the 
educational mission of the University is 
being disrupted by the retrenchment 
process. 

'When student needs could be most 

dramatically assessed, they were totally 
discounted," he said. He cited the human
ities program, which is popular among 
students but is being cut about 25 per
cent. (For more about the controversial 
humanities program, see the story on 
page 4.) 

Recommendations from CLA and all 
other colleges and the coordinate cam
puses were submitted to central admin

Controversy 

Continued on page 7 

Student Use of Drugs and Alcohol Increasing 

Use of illegal drugs by University stu
dents has increased over the past four 
years, but the "drug of preference" over
whelmingly continues to be alcohol. 

A Student Health Service (SHS) study 
found that experience with marijuana, 
LSD, amphetamines, and barbiturates in
creased from 8 percent of entering fresh
men in 1967 to 46 percent of the same 
class as seniors in 1970. Of the 46 per
cent, 20 percent were current users and 
26 percent ex-users of drugs. 

Use of alcohol increased from 58 per
cent to 88 percent. 

About half of the freshmen entering 
the University in 1967 were surveyed, 
and questionnaires were distributed to 
the class in succeeding years. About 80 
percent of the survey sample returned the 
questionnaires each year. 

A random sampling of 1,200 of the 
freshman class of 1970 by the SHS 
showed that 34 percent had used at least 
one drug illegally before coming to the 
University, and 74 percent had exper
ience with alcohol. 

Marijuana and its more potent deriv
ative hashish were the most commonly 
reported drugs used by current users 
throughout the four years of the study. 
More than 90 percent of the current users 
among seniors in 1970 said they were 
using .these drugs either alone or in com
bination with other drugs. One third said 
they used these drugs at least once a 
week. 

Use of LSD and amphetamines showed 
a decrease among current users in the 
1970 class, while use of peyote had in
creased. Use of hard drugs (heroin, mor
phine, codeine) also increased, but the 
numbers involved are very small. 

The 1970 seniors were also asked their 
reasons for drug use. Those who were cur
rently using drugs said their main reasons 
were "pleasure, kicks, enjoyment" (88 
percent) and "curiosity" (83 percent). 

Most frequently given reason for non
use among the seniors was "no need or 
desire" (more than 85 percent). 

The 1967 study indicated a strong 
assoc1at1on between the use of cigarettes 
and I iquor and the nonmedical use of 
drugs. 

In 1968, the study attempted to get 
more precise data on the number of cig
arettes smoked per day and the amount 
of alcohol consumed each week. The 
results supported the 1967 hypothesis. 
Only 5 percent of the students who did 
not smoke or drink had used illegal drugs, 
while 55 percent who were heavy 
smokers and daily drinkers had used 
drugs. 

Cigarette smoking among students has 
declined, the study showed. Only 24 per
cent of the seniors smoked in 1970, 
compared with 34 percent of the fresh
men in 1967. Among 1970 freshmen, 24 
percent were smokers. 

The incidence of nonmedical drug use 
among religiously inactive students was 
found to be about twice as high as that 
among religiously active students. More 
than 70 percent of entering students in 
the fall of 1967 said they were active in 
some religion. One year later, less than 44 
pP.rcent of the sophomores said they were 
religiously active. Among the seniors, the 
percentage dropped to 36 percent. 

In a separate question, students were 
asked to name their religious affiliation, if 
any. Among those claiming to have no 
rei igion, 72 percent were current users or 
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ex-users of drugs. The percentage among 
Jews was 61 percent, among Catholics 45 
percent, and among Protestants 37 per
cent. 

In the first two years of the study, the 
highest percentage of drug use was found 
among students in the College of Liberal 
Arts (CLA) and the General College (GC), 
and the lowest percentage among stu
dents in the Institute of Technology (IT), 
the College of Education, and Agri
culture, Forestry, and Home Economics 
(AGFHE). 

The same pattern continued through 
the junior and senior years, except that 
the two-year GC students were not in
cluded in the data of the latter two .years. 

Almost 60 percent bf CLA students in 
the senior class of 1970-71 were current 
users or ex-users of drugs. Among males 
in Education, 39 percent had experience 
with drugs, in IT 35 percent, and in 
AGFHE 26 percent. Among females in 
Education the percentage of current users 
or ex-users of drugs was 36 percent, in 
AGFHE 34 percent, and in IT 15 percent. 
(The number of female senior students in 
IT was very small.) 

No significant statistical difference in 
grade-point averages emerged between 
drug users and non-users, but the average 
grades did increase each year. 

As might be expected, more current 
users of drugs favored legalizing mari
juana (85 percent) then did ex-users or 
non-users. But more than half of the ex
users and one third of the non-users did 
think marijuana should be legalized. 

The survey was directed by Prof. 
Edward J. Dvorak, assistant director, and 
Prof. Paul Rupprecht, associate director, 
of the Student Health Service. 



At an open hearing on retrenchment and 
reallocation are, left to right: Regent 
John Yngve, chairman of the Budget, 
Audit, and Legislative Relationships com
mittee; Regent Neil Sherburne, chairman 
of the Educational Policy and Long
Range Planning committee, and Univer
sity President Malcolm Moos_ 

Program Changes Result from R and R 
Now that 6 percent has been sliced from the academic bud

gets of the University and 3 percent has been built back in
what difference has it all made? 

Substantial changes in programs have resulted from the 3 
percent reallocations within collegiate units approved by the 
Regents Jan. 14. And more fundamental changes are still to 
come, when decisions are made on the competing claims of all 
of these units for funds in the all-University reallocation of 2.5 
percent. 

Take the Institute of Technology (IT) for example. IT was 
cut $551,000 in the 6 percent retrenchment, and $276,000 
was restored in the first (3 percent) phase of reallocation. 

The largest IT budget cut was in the chemistry department, 
which lost $90,000 (or 6 percent). Some $65,000 was 
trimmed from geology and $59,000 from aerospace engi
neering and mechanics- Aerospace engineering took one of the 
largest percentage cuts, and IT Dean Richard A. Swalin said 
the declining job market for aerospace engineers was one 
factor in decision-making. 

The two IT departments to come out ahead at this stage of 
the retrenchment and reallocation process are architecture and 
computer science_ Architecture has been a "low-budget 
operation" and the budget "hasn't kept pace with booming 
enrollment," Swalin said. (The department now has an enroll
ment ceiling.) Computer science is a "new program, and 
interest in these courses has been increasing dramatically." 

For the all-University reallocation, IT has requested 
$63,000 for physics, $47,000 for astronomy, and an addi
tional $75,500 for computer science. 

Physics has been hard hit by cuts in federal funds, Swalin 
said, and the 5 percent across-the-board budget cut last year 
"took too much out of physics." 

All-University funds have been requested for physics, 
astronomy, and computer science, Swalin said, because these 
are departments that serve a large number of students from 
outside of IT. 

In IT as a whole, 48 percent of all credit hours are taught to 
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non-IT students-the highest percentage of any of the large 
colleges of the University. Only the College of Biological 
Sciences (CBS) offers a higher percentage of its credit hours to 
students from outside CBS-about 90 percent. 

The College of Education cut all of its traditional depart
ments and put its 3 percent reallocation into new departments 
or college-wide programs. 

Because of a lonu-range planning effort already in process, 
Education was a year ahead of the rest of the University in 
making budget decisions based on educational priorities. 
Unlike most other units of the University, the college took its 
cuts last year in a planned rather than an across-the-board 
fashion-although the process was rushed and "we had to look 
at some of our financial wounds from last year again this 
year," said Dean Jack C. Merwin. 

The College of Education started last year to look at "the 
thinus we needed to do, the areas in which we weren't doing 
what we should" and try to find "how to do them without 
more funds." 

"This doesn't mean we bleed any less than anyone else," 
Merwin said, "but we have made our budget decisions in a 
programmatic way." 

Reallocated funds in Education have gone to programs in 
human relations and intercultural education, early childhood 
education, adult education, higher education, and instructional 
system resources_ 

In the College of Liberal Arts (CLA), the entire budgets of 
the natural science and social science programs were elimi
nated. In the case of natural science, the director is retiring 
and the judgment was made that similar courses could more 
effectively be taught within IT or CBS, according to John G. 
Turnbull, CLA associate dean. 

Except for the 100 percent retrenchment of natural science 
and social science, the biggest cut in CLA was in the human
ities program (about 25 percent after the first stage of realloca
tion). All three of these programs are interdisciplinary, and 
Turnbull said some of their courses could be taught through a 
proposed School of Cross-Disciplinary Studies that may be 



established on the St. Paul campus. CLA has requested 
$331,000 in all-University funds for this school. 

Asst. Prof. Paula Giese defended the humanities program at 
an open hearing of two Regents' committees Jan. 13, citing 
the program's popularity with students and low cost per stu
dent credit hour. "If students like you but you don't have any 
power, you are dead," she said. Her proposal was that some of 
the funds marked for the School of Cross-Disciplinary Studies 
be restored to humanities. 

Turnbull said in an interview that the humanities program 
needs "revitalization" because it has developed into a program 
in which there are "very few professorial people" and a large 
number of teaching assistants and associates. The 3 percent 
reallocation within CLA includes $20,000 for a new director 
of humanities. 

In the English department, a reduction in the requirement 
for freshman English courses will allow the department to cut 
back $115,000 in salaries of teaching assistants and associates 
who teach these courses. 

"The present means of filling that requirement has come 
under continual review and criticism," Turnbull said. The 
change would be from a three- to a two-quarter course require
ment. Some students may be exempted from the course by a 
written examination. 

CLA has further cut its budget by proposing to offer 
language courses with low enrollments on a more economical 
basis, perhaps in alternate years or by individually directed 
study. This would apply to such languages as Luchuan, Thai, 
Tibetan, Turkish, Persian, Bengali, Urdu, and Marathi. Courses 
in Danish and Finnish will be offered in alternate years. 

No retrenchment was recommended in the "newly 
emerging" departments of Afro-American and American 
Indian Studies, Turnbull said. "These are programs that aren't 
duplicated elsewhere in the state, and they are central to the 
mission of the University." 

CLA departments and programs that have come out ahead 
in retrenchment and reallocation include American Studies, 
anthropology, linguistics, and philosophy. Geography, a depart
ment that has earned a "distinguished" rating nationally, is 

Vice President William G. Shepherd outlines recommendations 
for academic budgets at the Regents' hearing. Asst. Vice 
President Lloyd Lofquist is on the left and Asst. Vice 
President Fred Lukermann on the right. 
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being maintained at its present level of funding. Psychology, 
political science, and history are also receiving large amounts 
through reallocation in order to "maintain their strength," 
Turnbull said. 

In an interview, Dean Sherwood 0. Berg of the Institute of 
Agriculture discussed the effects of retrenchment and reallo
cation on the three component colleges of the Institute-the 
College of Agriculture, the College of Home Economics, and 
the College of Forestry. 

Retrenchment brought Forestry back to its 1965 level of 
funding, Berg said, and for a small college that has been 
"growing for six years" it is difficult "when every dollar 
you've scraped together is gone." 

Enrollment has been curtailed in Home Economics, Berg 
said, especially in related arts. The core requirement for home 
economics students has been "wiped out" as a result of re
trenchment, he said; students will now meet the distribution 
requirements of the Council on Liberal Education. Consumer 
economics is the one field within the college that is being 
expanded. 

In Agriculture, Berg said, "we've dropped some work in 
plant pathology-on diseases of canning crops, especially 
peas." Two or three courses on principles of disease control 
will be combined into one, he said, and "the research is gone." 

A new interdisiplinary program in resource and community 
development received $2,000 in the first stage of reallocation, 
and Agriculture is asking for "a lot more for this program in 
the next stage," Berg said. 

Half of the retrenched 6 percent has now been returned to 
the 37 campus and collegiate units. Another one-half percent 
is unavailable for reallocation because of the legislative appro
priation. It is the final 2.5 percent that is expected to be most 
controversial. 

For the 3 percent within-college reallocations, central 
administrators generally approved the recommendations from 
the collegiate units themselves-with "modest adjustments or 
none at all," said Asst. Vice President Eugene Eidenberg. 
Administrators saw no need to second-guess decisions made 
"with great care within the collegiate units," he said. 

Of the final 2.5 percent, approximately 1 percent is ex
pected to go to a reallocation of funds in accordance with 
what Eidenberg called "the general program commitments 
made during the last legislative session." The health sciences 
and the coordinate campuses are expected to receive most of 
this 1 percent. 

Guidelines from the Senate committees on Educational 
Policy (SCEP) and Resources and Planning (SCRAP) call for 
approximately another one-half percent to be designated for 
the Educational Development Program (EDP), in order to 
support programs of innovation and renewal in a time of stable 
resources. Some faculty members and students have ques
tioned whether EDP should get the full $500,000 support in 
this difficult budget year. "This question is not yet resolved," 
Eidenberg said. 

That leaves approximately 1 percent to be shifted from one 
part of the University to another, in response to changing 
enrollment patterns or other developing needs. 

And this final stage of reallocation, in which each unit 
competes with all other units for all-University funds, is bound 
to make some people unhappy. "This will be the most difficult 
part of the process-there will be real agony here," Eidenberg 
predicted. 
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Emergency Response Team Aims at Preparedness 
To protect the nearly 60,000 students, 

staff, and faculty members on the Twin 
Cities campus in the event of disaster, 
two University staff members have devel
oped an Emergency Response Team 
(ERT) program. 

The new program was developed by 
Wallace Caryl, University Civil Defense 
coordinator, and Robert Guthmann, 
former University instructor of health 
and safety education now at the Uni
versity of Nebraska. 

"University Civil Defense does not 
mean preparing just for nuclear disasters
after all, the chances of that are remote
but planning and organizing for natural 
disasters and everyday emergencies," 
Caryl said in a Jan. 12 interview. 

ERT relies on experts and personnel 
within the University to provide infor
mation and instruction to others in the 
University to help them deal with 
emergencies. 

For example, because James Condie, 
Housing Office director, was concerned 
about student safety in the dormitories, 
safety engineers were called in to train 
head residents and resident advisors on 
fire prevention and fighting and on how 
to get residents out of the halls safely. 

Because the University Police Depart
ment wants updated medical training, an 
instructor of health and safety education 
will instruct them in emergency medical 
care. (More than 300 University people 
have received first-aid training since the 
start of the school year last September.) 

"What we try to do," Caryl said, "is to 
identify a problem, devise a program, and 
then package it using University people as 
instructors." 

As a result, ERT has such resource 
people as University architects and archi
tecture professors who can offer advice 
on the best ways to design a safe building, 
members of the Police Department bomb 

squad who can explain bomb scare proce
dures, environmental health and safety 
engineers who can help solve sanitation 
problems, and drug information experts 
who have developed a drug first-aid pro
gram for recognizing and treating drug
users in an emergency situation. Caryl 
himself offers instruction in tornado 
procedures. 

"Although there are basic steps to take 
in a particular emergency, we try to indi
vidualize the program to the specific 
setting," Caryl said. "For example, do the 
residence hall counselors know where the 
fire extinguishers are in their halls as well 
as how to use them? Do staff members in 
University offices know how to get to 

University Broadcasts 

Radio KUOM, 770 on the dial 
10:30 a.m. Monday-Friday-Minnesota 

School of the Air 
11 a.m. Monday-Friday-Highlights in 

Homemaking 
11:15 a.m. Monday-Friday-Classroom Lec

ture 
12 noon Monday-Friday -Scope; Saturday-

Midday News 
12:15 p_m_ Saturday-BBC World Report 
12:30 p.m. Saturday-First Hearing 
1 p.m. Monday, Wednesday-Public Affairs; 

Tuesday-Bookbeat; Thursday-Your 
World; Friday-Herman Hesse Radio 
Seminar 

1:15 p.m. Thursday -Editorial Review 
1:30 p.m. Monday-The Poor Consumer; 

Tuesday-Conversations at Chicago; 
Thursday-"The Future of ... "; 
Saturday-Artists and Archives 

2 p.m. Monday-Friday-Community 
Calendar 

4 p.m. Monday-Friday-All Things Con
sidered 

5:30 p.m. Monday-Friday-Afternoon News 

University Television Hour, KTCA-TV (Ch. 2) 
9 p.m. Monday-Indian American; 

Thursday-Politics and Youth 
9:30p.m. Thursday-Town and Country 

shelters in their buildings if a tornado 
strikes? 

"Our interest is in emergency pre
paredness. If we are prepared, we may be 
able to lim it the problems during an 
emergency and eliminate duplication of 
effort." 

To illustrate the University's prepa
ration for emergencies, Caryl explained 
how people would be cared for should a 
disaster-such as a flood or a tornado
isolate them at the University. 

"Drinking water is available in every 
building on campus, either in storage 
tanks or in the pipes. Even if there 
weren't water, contingency plans with 
state dairy companies call for milk trucks 
to bring in fresh water, in wax cartons, 
from deep wells in outstate Minnesota. 

"Food, first aid equipment, and radi
ation kits are stored on campus. We can 
also provide for emergency sanitation. 
Supplemental plans are available should 
these preparations not be enough. 

"All of this is to help us better cope 
with problems should they arise. We hope 
they never do," Caryl said. 

Anyone at the University-students, 
civil service staff members, and faculty 
members-may use the ERT services. 
Similar programs are available on the 
Morris, Duluth, and Crookston campuses. 
"The Morris campus program is very well
developed indeed," Caryl said. 

With the creation of the Civil Defense 
program four years ago, Minnesota be
came "the first major university in the 
nation to have a full-scale program with 
such great depth," said Guthmann in an 
earlier interview. 

"We've received requests for infor
mation about our program from such 
schools as Ohio State, Penn State, 
Oregon, and even from the Pentagon's 
Civil Defense people," Guthmann said. 

Business Office Staff to Try Four-Day Week 
An experimental four-day work week 

for employees of the Business Office has 
been approved by the central admin
istration, the Regents were told at a com
mittee meeting Jan. 13. 

Business Office employees will work 
four 1 0-hour days on a rotating basis, 
giving each employee an opportunity for 
three-day weekends. The office will 
remain open for the full five-day week. 

In presenting the plan for the infor
mation of the Regents' Committee on 
Faculty, Staff, and Student Affairs, Vice 
President James F. Brinkerhoff explained 
that the Business Office would be open 
from 7 a.m. to 5:30 p.m. daily, with a 
half-hour for lunch and two 15-minute 
coffee breaks. 

The Business Office is located tn the 

6 

Administrative Services Building, 2610 
University Ave., St. Paul, and is not di
rectly related to on-campus activities such 
as payment of student fees. 

Although the length of the experiment 
has not been determined, Brinkerhoff 
assured the Regents that there will be a 
period of evaluation some time after the 
four-day week has been established. 
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Controversy Continues on Budget Decision-Making Process ... 

(continued from page 3) 

istration and reviewed by the expanded 
Consultative Committee (the Senate Con
sultative Committee plus several members 
of the Administrative Committee, chair
men of key Senate committees, represen· 
tatives of the American Association of 
University Professors and the Association 
of Teaching and Research Assistants, and 
six additional students). 

Prof. Carl Auerbach, chairman of the 
expanded Consultative Committee, re
ported to the Senate Jan. 12 that the 
committee had already spent 30 hours in 
"meetings and deliberations." Working 
sessions of the committee have been 
closed-if all had been open, the burden 
would have been "intolerable," he said-

but the committee "has the responsibility 
to be accountable," and, in addition to 
the report to the Senate, an open hearing 
was scheduled for Jan. 31. 

Budget decision-making this year has 
included "the fullest possible and prac
tical participation that anyone can 
devise," Auerbach said. 

"My own criticism is that there has 
been too much faculty participation," 
said Prof. Samuel Krislov, political 
science. 

Prof. Herbert Johnson, agronomy, 
agreed. When budget decisions are made 
by "about 50 people," he said, it is more 
difficult to hold any of them account
able. "I'd like to go to one person and 

give him a real hard time." 

But the more vocal critics have been 
those who say participation has not been 
wide enough and the process not open 
enough. 

Eugene Eidenberg, assistant vice presi
dent for administration, said in an inter
view that the administration has always 
had responsibility for the University 
budget-and still does. (Ultimate au
thority rests with the Regents, and 
appeals from administrative recommen
dations can be directed to them.) 

"The irony is that the year we open up 
the process for the first time is the year 
charges are made that it's closed," 
Eidenberg said. 

Program Review to Become 'Way of Life' • • • 

(continued from page 1) 
interview Jan. 6. Both Berg and Turnbull 
expressed concern for the teaching 
assistants whose positions have been cut. 

Berg said central administrators should 
have taken a "lower key, lower profile" 
approach to the retrenchment, instead of 
calling for an all-University evaluation. 
"In a total budget of $250 million, it 
seems you could find a reduction of 
$470,000 fairly simply," he said. 

A WAY OF LIFE?-No administrator 
and no member of the Consultative 
Committee or SCEP or SCRAP is com
mitted to a timetable or a formula for 
future budgeting. But many say that R 
and R, in modified form, will become a 
way of life for the University. 

Methods may be changed, Eidenberg 
said, but "this was the first year of a 
process that will be ongoing. We are de
veloping a data base and a mechanism for 
program review that will continue in the 
future." 

Budgeting in the past assumed that 
funds would increase every year, SCEP 
chairman May Brodbeck said in a speech 
to the University Senate, and the process 
worked as long as the funds kept in
creasing. "If allocations are made simply 
by incremental increases, mistakes can go 
u n rectified, outdated programs never 
change or come to a halt. In any case, 

now that period has come to an end. 

"For now and the forseeable future 
higher education is faced with stable 
allocations," Miss Brodbeck said. "The 
University is not isolated from the society 
and from the state of the economy, nor 
from the changing structure of higher 
education in the state. No amount of 
administrative charisma, no charm with 
the Legislature, would change these 
facts." 

Even a small budget cut "is more ser
ious than it may look," she said, and 
cutting departmental budgets across the 
board is not the answer. "To maintain 
our distinction as a national university, to 
maintain eminence, we have to repair 
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damage, choose where and what to cut or 
augment so as to maintain strength and 
expend resources in the most fruitful 
way. When resources are limited, they 
must be allocated differentially, distin
guishing the central from the peripheral, 
the quick from the dead." 

S E LF-KNOWLEDGE-"Never before 
have collegiate units undertaken so 
thorough a review and appraisal of their 
missions and that of their component 
departments and programs," Miss 
Brodbeck said. "It has been time
consuming and painful, but it has given us 
a self-knowledge we never had before." 

Others who have been deeply involved 
in the R and R process agree. And with 
the knowledge that has been gained, 
administrators expect to be "in a much 
better position to defend our requests to 
the Legislature," Eidenberg said. "I could 
do it 800 percent better today than four 
months ago." 

All of this knowledge has come at a 
price. "Given the kind of tension and 
pressure they've been under, it's a miracle 
we have any administrators left at this 
University," said Prof. Carl Auerbach, 
chairman of the Senate Consultative 
Committee. In their review of the R and 
R process, those who have been through 
the process once will be looking for ways 
to get similar benefits at lower cost. 

I 



Twin Cities Campus Calendar 
February 1-15, 1972 

MINNESOTA ORCHESTRA 

Ticket Office, 106 Northrop Auditorium 

Thursday-Friday Concert Series, Thursdays, 
I.A. O'Shaughnessy Auditorium, College of St. 
Catherine, 8 p.m.; Fridays, Northrop Auditor
ium, 8:30p.m.; tickets $3.53-$7.07 

Feb. 10-11-Erich Leinsdorf, guest con
ductor 

Adventures In Music Series, Northrop Audi
torium, 4 p.m.; tickets $2.78-$5.55 

Feb. 6-The Rom eros, guitarists 

Young People's Concerts, Northrop Audi
torium; George Trautwein, conductor 

Feb. 2-0rchestral Families, 1 p.m. 
Feb. 3-0rchestral Families 10 a.m. 

UNIVERSITY ARTISTS COURSE 

Reservations may be made at 105 Northrop 
Auditorium, and tickets are available at all 
Dayton's stores on Monday of the week prior 
to performance 

Masterpiece Series, Northrop Auditorium, 8 
p.m.; tickets $2.50-$6 

Feb. 12-Ballet West 

World Dance Series, Northrop Auditorium, 3 
p.m.; tickets $2.50-$6 

Feb. 13-Ballet West 

Variety Club Heart Hospital Benefit Concert, 
Northrop Auditorium, 8 p.m.; tickets 
$2.50-$5.50 

Feb. 5-Parade of Quartets, "Alice in Har· 
many Land" 

UNIVERSITY THEATRE 

Tickets available at Scott Hall and all Dayton's 
stores 

Scott Hall Series, Scott Hall Auditorium; gen
eral admission $2.50, students $1.75 

Feb. 4, 5, 9, and 12 (8 p.m.) and Feb. 8 and 
13 (3:30 p.m.)-"A Doll's House," by 
Henrick Ibsen 

FILMS 

North Star Ballroom, St. Paul Student Center 

Civilisation Series, 11:15 a.m. and 12:15 p.m.; 
no admission charge 

Feb. 7-"The Hero as Artist" 
Feb. 14-"Protest and Communication" 

Noon Movie Series, no admission charge 
Feb. 8-"Frankenstein" 
Feb. 15-"Big Business" and "Smithy," 

with Laurel and Hardy 

Bogart Film Festival, 8 p.m.; $2.50 for series 
(tickets available in 2 Student Center) 

Feb. 9-"African Queen" 
Reserved seats $2.50 (over-the-counter sale 
opens Monday the week before each game at 
Cooke Hall and all Dayton's stores), general 
admission $1.50, children and students $1 

EXHIBITIONS 

Wilson Gallery, 472 Wilson Library: Monday 
through Friday 8 a.m.-5 p.m. 

Through February-"La Presse 
Clandestine," French poets and writers 
of the Resistance, 1940-1944 

St. Paul Student Center Galleries, Student 
Center; Monday through Saturday 8 a.m.-10 
p.m., Sunday 12 noon-10 p.m. 

Through February-Stitchery by Rebecca 
Jerdee, North Star Gallery; batik by 
Carol Martin, Rouser Room Gallery 

University Gallery, Northrop Auditorium; Mon
day through Friday 11 a.m.4 p.m., Sunday 2-5 
p.m. 

Through Feb. 2-Works of art by new 
Studio Arts Department faculty, Gal
leries 305-307 and 405 

Through Feb. 7-Giass and ceramics by 
Richard Huss and Mark Pharis, Gallery 
309 

Feb. 2-27-"The Artist as Satirist II. 
Daumier," south cases, Third-Floor Gal
lery 

Feb. 7-May 7 -Works of art from the per
manent collection, Gallery 305-307 

Feb. 14-March 12-Paintings by Ed Evans, 
MFA candidate, Gallery 405; prints and 
drawings by David Johnson, MFA can
didate, Gallery 309 

JAMES FORD BELL MUSEUM 
OF NATURAL HISTORY 

Museum, Touch and See Room, and Children's 
Reading Room open Monday through Saturday 
9 a.m.-5 p.m.. Wednesday 9 a.m.-9 p.m., 
Sunday 2-5 p.m.; by reservation, guides can be 
made available to groups of 15 or more; open 
without charge 

Sunday Film Programs, Museum Auditorium, 
2:30 and 3:30p.m. 

Feb. 6-Movies for children, 2:30 p.m.; 
International Salon Slides, 3:30p.m. 

Feb. 13-"Marsupials of Australia," and 
"White Throat" 

ATHLETIC EVENTS 

Basketball, Williams Arena 
Feb. 5- Minnesota vs. University of Iowa, 8 

p.m.; pre I i m inary game: Minnesota 
Fresh vs. Metropolitan Junior College, 6 
p.m. 

Hockey, Williams Arena 
Feb. 4-Minnesota vs. University of 

Wisconsin, 8 p.m.; preliminary game: 
Minnesota Frosh vs. St. John's Uni
versity, 5:30p.m. 

Feb. 5-Minnesota vs. University of 
Wisconsin, 2 p.m.; preliminary game: 
Minnesota Frosh vs. St. John's Uni
versity, 11 :30 a.m. 

Feb. 11--Minnesota vs. Michigan State Uni
versity, 8 p.m.; preliminary game: 
Minnesota Frosh vs. UMD Frosh, 5:30 
p.m. 

Feb. 12-Minnesota vs. Michigan State Uni
versity, 8 p.m.; preliminary game: 
Minnesota Fresh vs. Lakewood Junior 
College, 5:30p.m. 

Tickets on sale at gate only; adults $1.50, chil· 
dren and students $1 

Wrestling, Williams Arena 
Feb. 5-Minnesota vs. Michigan State Uni· 

versity, 3 p.m. 

Swimming, Cooke Hall 
Feb. 11-Minnesota vs. Illinois State Uni

versity, 7:30 p.m. 
Feb. 12-Minnesota vs. Purdue University 

and University of Wisconsin, 2:30 p.m. 

DEPARTMENT OF UNIVERSITY RELATIONS 
S-68 Morrill Hall 
University of Minnesota 
Minneapolis, Minnesota 55455 

Second Class Postage Paid 

UNIV• AqCHIVES ROOM 
LISAARYt Ue Of MINN• 
MINNEAPOLIS• MN S5~SS 



l 
' I 
r 

~~Aj9~ 
,;,,UNtVEPI,S11'V,~,,, 

;,;REPORT 
tte.-m£a FOR Ttl£ STAFf: .OF THE lWfN; etlf£$ .CAMPOS~ U ... f¥EI$l'A' 0Ut11 
'"'.~,,<' ",~,,;,<,<[<!~'%,' 

February 15, 1972 

Budget Process Nears Completion 
Decision-making for the 1972-73 

budget is almost over, following an 
extensive process of retrenchment and re
allocation that began last summer. 

Several steps remained at the time 
University Report went to press-a Senate 
meeting Feb. 8, open forums conducted 
jointly by two Regents' committee Feb. 9 
and 10, and the regul .. r meeting of the 
full Board of Regents Feb. 11 

It was hoped that the Regents would 
be able to act on most or all budget 
recommendations at that time. If final 
decisions were reached, they will be out
lined in the next Report. 

Central officers made public Jan. 26 
their recommendations for reallocation at 
the all-University level. These recommen
dations were presented to the expanded 
Consultative Committee, which then met 

Jan. 31 in a session open to all members 
of the University community. Deans, 
faculty members, and students at that 
meeting urged reconsideration of some of 
the recommendations. 

Funds ava i I able for all-University 
reallocation include $2.1 million (or the 
final 2.5 percent) generated by retrench-

(continued on page 6) 

Trial Four-Day Work Week Popular With Staff 
An experimental four-day work week began in the Business Office Jan. 24. The trial was just in its second week when University 
Report went to press, but the initial response of most employees who were trying the four-day week was enthusiastic. For a story 
about the four-day week and more reactions from staff members, see page 2. 

"We're ahead of ourselves in getting the 
work done. Maybe it's because people 
haven't caught up with us yet ... It's nice 
to look forward to having a day off. It's 
like playing hooky."-June Wiese, prin
cipal account clerk. 

"The only problem is getting up at 5:15, 
but once I get here the ten-hour day 
doesn't seem long at all. I think I feel 
more ambitious. It's something new, so 
it's kind of fun."-Ruth Tuominen, 
account clerk. 

"I think it's the greatest thing since 
Turkish taffy_ It's tremendous ... It pro
vides me with the opportunity of getting 
to know my family a lot better."-Jim 
K e II y, assistant property accounting 
supervisor. 



Most Employees Like Four-Day Week 
Most staff members who are trying the 

four-day week are liking it. 

"I think it's the greatest thing since 
Turkish taffy," said Jim Kelly, assistant 
property accounting supervisor. "It's 
tremendous." 

The experiment in the Business Office 
began Jan. 24. Employees were given the 
choice of going on the four-day week or 
continuing to work five eight-hour days. 

Those who chose the four-day week 
work from 7 a.m. to 5:30p.m., with half 
an hour for lunch and two 15-minute 
coffee breaks. Days off are rotated so 
that each employee gets the opportunity 
for three-day weekends. In some depart
ments, a Monday-Wednesday-Friday 
rotation gives employees the long week· 
end two weeks out of three. In others, all 
five days are rotated. 

Offices remain open five days a week. 
What it means, according to Dale 
Reedstrom, property accounting super
visor, is that "~'re providing service 50 
hours a week at no additional cost to the 
University." 

The idea of trying the four-day week 
began with four supervisors within the 
Business Office~Reedstrom, John 

"That extra day off gives me a chance to 
do things I'd have to take time off work 
for, like going to the dentist ... The time 
between 7 and 8 and 4:30 and 5:30 goes 
a lot quicker than I expected." ~Dennis 
Blackmore, property accounting clerk. 

Miesbauer, Roger Johnson, and Byron 
Smith. 

"We've been kicking it around for 
some time," Miesbauer said. "It's getting 
common in industry. We talked about it, 
had meetings, and then sent it up to the 
controller and the assistant vice president. 
The next thing we knew, the Regents had 
approved it." 

Miesbauer said that 30 out of 48 
employees in his accounting department 
chose the four-day week. Of the 18 who 
did not, "about 12 would have liked to if 
they could have arranged it." Two were 
not given the opportunity because of the 
nature of their work, and the others were 
unable to make arrangements with baby
sitters or car pools. 

In property accounting, Reedstrom 
said, 15 out of 20 staff members are 
trying the four-day week. Payroll and 
other departments within the Business 
Office are also trying the four-day week. 

Miesbauer and Reedstrom stressed that 
"this is a trial" and that changes might be 
made. "We're scheduled for some evalu
ation," Reedstrom said. Questionnaires 
will be sent out around the first of April, 
he said, one set to supervisors and 
another to individual staff members. 

GETTING THE WORK DONE~Work 
output "seems to be holding up all right," 
Miesbauer said in the second week of the 
trial. "Some people even say they're 
ahead. They have two hours a day when 
the phone isn't ringing, and they say that 
helps a lot." 

June Wiese, principal account clerk, 
reported that she and the staff members 
working with her were ahead of them
selves in getting work done. "Maybe it's 
because people haven't caught up with us 
yet," she said. 

Miesbauer said one of the "biggest 
problems" might be that in sections 
receiving a lot of phone calls, "if one 
person is gone, someone has to do double 
duty." 

Wanda Sands, payroll supervisor, said 
this "seems to be working out well." She 
said "each desk has to be covered every 
day, but I have a very nice crew, so that 
helps. Everybody works together." 

The four-day week works well for 
some types of jobs and not for others, 

(continued on page 4) 
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• 
"It isn't any harder to get up at 5 than 6. 
It isn't any harder to work ten hours than 
eight ... Traffic is lighter both in the 
morning and the evening."-Chuck 
Elstad, accountant. 

"I wanted to go on the four-day week, 
but I had baby-sitting problems ... I like 
getting off at 4:30, too."-Donna Martin, 
senior clerk. 
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Foreign Students Get Help • tn Learning English 
Foreign students who come to the 

University without much knowledge of 
English can get the instruction and prac
tice they need in daily classes offered by 
the program in English as a Second 
Language. 

Prof. _Betty Robinett, director of the 
program, explained in an interview that 
skills classes are offered to regularly 
enrolled students or to prospective stu· 
dents. Courses cover composition, 
reading, conversation, study skills, and 
pronunciation, vocabulary, and grammar. 

For most of the students, English is 
supplementary to their regular academic 
work, and they take just one or two of 
the five courses. "We try to work closely 
with each students' academic advisor," 
Mrs. Robinett said. "If the student is 
having language-based problems, we can 
help." 

INTENSIVE PROGRAM-"We always 
have a few students who are taking 
nothing but English," Mrs. Robinett 
added. 

A department will occasionally stipu
late that a student cannot be accepted 
until his English proficiency reaches a 
certain level, she said. In such a case, the 
student might spend a quarter working on 
English before he enrolls at the 
University. 

A seven-week intensive program is 
offered each summer, she added. Stu
dents who take the summer program can 
be "all ready in the fall" or at least can 
cut down significantly on the amount of 
time they will need to spend on English 
during the academic year. 

ORAL APPROACH-All classes are 
small (a maximum of 15 students) and all 
emphasize the oral approach, Mrs. 
Robinett said. 

'We give students practice in the use 
of grammar, but not formal analysis. 

"We don't expect much homework 
outside. Most of the work is in class, in 
contact with the teacher. This is where 
the students can have direction." 

SERVICE TO OTHER CAMPUSES
Because the program is "the only one of 
any size in the state," Mrs. Robinett said, 
foreign students may take English at the 
University and then enroll at another 
college in the Twin Cities area or any
where in the state. 

Foreign students who plan to attend 
one of the University's coordinate cam
puses may also begin with an intensive 
study of English on the Twin Cities 
campus. 

TEACHING ASSISTANTS-Another 
service offered last year was a special 
course for a group of teaching assistants 
who were not native speakers of English 
and whose students were having difficulty 
understanding them. 

Emphasis in this course was on pro
nunciation and rhythm patterns of 
English, Mrs. Robinett said. The instruc
tor also answered questions the teaching 
assistants had about classroom procedures 
in the United States. 

"We thought it was a useful course and 
we wanted to give it again this year," she 
said, "but there was no money." Funds 
for the course would have to come from 

New Publication Lists 'U' Speakers 
A guide describing speakers available 

from the University has been prepared by 
University Relations for use by organi
zations wishing speakers or program ideas 
from the University. 

To pies range from "The Supreme 
Court in American Politics," a talk by 
Prof. Samuel Krislov, chairman of the 
department of political science, to "The 
Cosmic Merry-Go-Round," a topic of 
Karlis Kaufmanis, professor of 
astronomy. 

Members of the administrative staff, 
including President Malcolm Moos, are 
also listed in the booklet, but several 
weeks' advance notice is needed to engage 
them as speakers. 

In addition to listing faculty and staff 
available to speak on a variety of topics, 
the book lists a number of programs, 
including films and music ensembles, that 
are available from the Twin Cities 
campus. A list of commencement 
speakers for high schools also is included. 

Speakers from the coordinate 
campuses-Crookston, Duluth, Morris, 
and Waseca-are also available, and con
tact information is given in the 
publication. 

Individuals or organizations wishing a 
copy of the Speakers Guide should con
tact the Speakers Bureau, S-68 Morrill 
Hall, University of Minnesota, 
Minneapolis 55455, or phone 373-7502. 
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the department employing the teaching 
assistants or from another source. 

Teaching assistants usually have a good 
reading knowledge of English and are 
above the level of the students in the 
regular skills classes, she said. But they 
are always welcome to sit in on the skills 
classes, and some of them do. "We've 
even had visiting professors come and sit 
in on our classes." 

CIVIL SERVICE STAFF-With 
funding, a course could also be arranged 
to help upgrade people in civil service 
positions who are not native speakers of 
English, Mrs. Robinett said. 

"We have an extremely limited 
budget-like everyone else," she said. But 
any time there is money for special 
classes, "we have the people to teach 
them." 

DE VOTED TEACHERS-The skills 
classes are taught by teaching assistants 
who are graduate students in the inter
disciplinary master's degree program in 
English as a Second Language. 

All have had some teaching 
experience-some in public schools, some 
in the Peace Corps. "They've had a wide 
range of experience with other cultures," 
Mrs. Robinett said. 

The teachers are "a devoted group of 
people," she said, who teach five hours a 
week on just a one-third time appoint
ment. "They do it because they want the 
experience-and then they become so 
engrossed in the students that the 
teaching has its own rewards." 

The foreign student population at the 
University is "rather unique," Mrs. 
Robinett said. "Most of the students are 
graduate students, and they are highly 
motivated. This makes the teaching really 
pleasant. 

"Not many groups of teaching assis
tants would plan a party for their 
students and buy refreshments, all on 
their own," she added. "I think our 
teachers are really exceptional." 

NEW IDEAS-Mrs. Robinett will be on 
leave spring quarter to travel in Great 
Britain, Lebanon, and Turkey to study 
methods of teacher training and "take 
what's good from wherever I can find it." 

"None of us is ever satisfied that we've 
found the answer to successful teaching," 
she said. 
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Employees Use Free Day for Errands, Fun • • • 

(continued from page 2) 

Miesbauer said. "That's what we're going 
to find out." 

Supervisors will have to check to see if 
a ten-hour work day becomes tedious for 
employees doing routine clerical work, 
Miesbauer said. 

In the second week of the trial 
employees in all kinds of jobs said that a 
ten-hour day did not seem much longer 
than an eight-hour day and that they 
were getting the usual amount of work 
done or more. 

"It isn't any harder to get up at 5 than 
6," said accountant Chuck Elstad. "It 
isn't any harder to work ten hours than 
eight." 

Time goes fast because "in the evening 
you're always trying to finish something 
up," said account clerk Ginny Cermak. 
Property account clerk Dennis Blackmore 
said the time between 7 and 8 and 
between 4:30 and 5:30 "goes a lot 
quicker than I expected." 

"I get more done, I think," said 
account clerk Peggy Peeples. "The only 
problem is getting up at 5:15, but once I 
get here the ten-hour day doesn't seem 
long at all," said account clerk Ruth 
Tuominen. "I think I feel more 
ambitious," she said, but she conceded 
that this might be because the experiment 
is new. "It's something new, so it's kind 
of fun." 

Kathy Vizenor, principal account 

"Each desk has to be covered every day. I 
have a very nice crew, so that helps. 
Everybody works together."-Wanda 
Sands, payroll supervisor. 

clerk, said she chose not to try the four
day week because "it's the long hours I 
don't like. If I worked a ten-hour day, I 
wouldn't get home until about 6:30. 
That's too late for making meals, and 
then to get up early the next morning." 
Accounting clerk Lee Larson also 
remained on the five-day week. "I felt 
that the ten-hour day was a bit too long," 
he said. 

Elstad, who likes the four-day week, 
pointed out that employees put in 
slightly more time during a week than 
those who work a five-day week. "We're 
getting beat out of two coffee breaks is 
what it amounts to." 

Elstad was interviewed on a Tuesday 
following a Monday off. "This morning 
the roof kind of fell in," he said, because 
of work that had piled up. "In this way 
it's kind of bad, because you start out 
behind. But the more pressure there is, 
the more you put out." 

Keeping a department in operation 50 
hours a week "provides the University 
with increased productivity and doesn't 
decrease the efficiency of the individual 
one iota." Kelly said. 

BEATING THE TRAFFIC-Several 
employees mentioned that by coming to 
work early and leaving late they are able 
to avoid rush-hour traffic. 

Blackmore said it used to take him 45 
minutes to drive home in the evening. 
"Now it's about 20 minutes," he said. 

"I got work done I've been waiting to do 
since last June, when we moved into our 
new house ... I've got three kids and I 
like to spend as much time with them as 
possible."-Dale Reedstrom, property 
accounting supervisor. 
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"Avoiding a lot of traffic jams is a big 
plus," Kelly said. "You don't have to get 
up that much earlier in the morning, and 
you come to work not at all frustrated." 

Reedstrom, who comes in on Highway 
280, said he had been "surprised" that in 
the morning "traffic doesn't seem to be 
all that different." Helen Baker, account 
clerk supervisor, said she has found that 
"traffic is much better both ways." 
Elstad said for him it is "lighter both in 
the morning and the evening." 

ENJOYING THE DAY OFF
Avoiding traffic jams and having time in 
the office when the phones aren't ringing 
are advantages during the four days that 
employees work. But the real payoff 
comes, of course, on the extra day off. 

"I decided after yesterday it wasn't 
bad at all," said Miss Sands, who was 
interviewed on a Tuesday following a 
Monday off. 

Kelly's day off in the second week of 
the experiment was Wednesday, and on 
Tuesday he said, "I've got part of it 
planned. "I 'II be snowballing and snow· 
mobiling with my son." Kelly said one of 
the big advantages of the four-day week is 
that it is giving him the opportunity of 
"getting to know my family a lot better." 

"I've got three kids," Reedstrom said, 
"and I like to spend as much time with 
them as possible." By getting chores and 
errands done on his extra day off, he said, 

"I chose to go on the four-day week be
cause I'm taking evening classes and I can 
do a better job of studying if I have a full 
day." -Peggy Peeples, account clerk. 



he is free to spend weekend time with his 
family. 

Several employees mentioned that a 
day off during the week allows them to 
take care of business that cannot be done 
on a weekend or that is frustrating in 
Saturday crowds. "To go to a lumberyard 
on a Saturday morning is ridiculous," 
Reedstrom said. Blackmore said the extra 
day off "gives me a chance to do things 
I'd have to take time off work for" on a 
five-day week, such as going to the 
dentist. 

Some employees have special reasons 
for welcoming an extra day off. Miss 
Cermak said she is "going to be getting 
married soon," and on her day off she has 
been "shopping for the wedding and 
making arrangements with the florist, 
that sort of thing." 

Miss Peeples, who is taking three 
evening classes and working fu II time, said 
she chose to go on the four-day week 
because "I can do a better job of studying 
if I have a full day." 

Mrs. Wiese is already looking forward 
to gardening in the spring. Reedstrom is 
looking even further ahead-to Christmas 
shopping in the middle of the week, with
out the weekend crowds. 

Donna Martin, senior clerk, who was 
unable to try the four-day week because 
of baby-sitting problems, said she is some
times envious of her co-workers who have 
extra days off. But the five-day week has 
advantages, too. "I like getting off at 
4:30" when the others are staying until 
5:30, she said. 

"The time goes fast. In the evening you're 
always trying to finish something up."
Ginny Cermak, account clerk. 

Coffman Union to Be Recycled 

Coffman Memorial Union-built in 
1939 by Minnesotans who were re
covering from the Depression-is being 
recycled to meet the needs and suit the 
tastes of students of the '70s. 

Although there will be no major 
changes in the exterior structure or the 
basic building plan, the cost of the 
remodeling-about $2 million-will be 
about the same as the cost of the original 
building. 

The original construction was funded 
by the Public Works Administration and 
individual contributions from students 
and alumni. The remodeling will be fi
nanced with a fund set up years ago for 
just such a purpose, and contributed to 
by students and proceeds from union 
activities and services. 

Coffman Union was built to conform 
to the original Cass Gilbert concept of 
campus development-to balance one end 
of the Mall with Northrop Auditorium at 
the other end. 

Although this plan called for 
Washington Avenue to be moved to a sub
way level with the Mall uninterrupted, 
and though this has not yet been accom
plished, the original Gilbert plan will be 
retained. The pillars in front of Coffman 
will remain, but doors will be removed 
and the space glassed in to provide more 

"It's the long hours I don't like_ If I 
worked a ten-hour day, I wouldn't get 
home until about 6:30. That's too late 
for making meals, and then to get up 
early the next morning_"-Kathy Vizenor, 
principal account clerk. 
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lounging area for students. There will be 
entrances on both ends of the building. 

Part of the terrace area will also be 
glassed in to provide more space within 
the building. The terrace area has proved 
unusable for most of Minnesota's winters. 

The basement of the remodeled union 
will be devoted to bowling alleys, table 
tennis, billiards, a table-games room, and 
a craft studio. 

The ground floor will house eating 
areas and shops. The main ballroom will 
be retained in its present location. 

An extensive information center, a 
new lecture hall-theater especially 
designed for film showings, and music 
listening rooms are planned for the first 
floor. 

Throughout the building, there will be 
additional stations for lounging. Office 
space, mailing, telephoning, and work 
space will be provided for student organi
zations on the second floor. 

Although remodeling in the cafeterias 
and the bowling area has been completed, 
major construction is expected to begin 
in May or June and be completed within 
two years. 

Plans for the remodeled union have 
been designed by Community Planning 
and Design Associates, a Twin Cities 
arch itectu ra I firm. 

"For some jobs it works well and for 
some it doesn't. That's what we're going 
to find out. It's all experimental." -John 
Miesbauer, assistant chief accountant. 



$4.1 Million Available for All-U Reallocation. • • 
(continued from page 1) 

ment in units throughout the University 
and another $1.3 million yielded by a 
"detailed programmatic review" of other 
components of the University base 
budget that were considered too firmly 
committed to be subjected to the 6 per
cent retrenchment. 

Most of the $32.8 million that was 
reviewed could not be touched-$10 
million in funding for retirement and 
insurance programs, several million set 
aside for increases in academic and civil 
service salaries. But $241,000 that had 
been set aside for possible losses of 
federal funds was made available for all· 
University allocation, and $85,000 that 
had been set aside for real estate 
acquisition-and other amounts adding up 
to the $1 .3 million. 

The result of making this $1.3 million 
available for reallocation, said Asst. Vice 
President Eugene Eidenberg, is to "reduce 
our flexibility and take some risks." The 
University in 1972-73 will be "more 
finely budgeted" than ever before, he 
said. 

In addition to the $1.3 million in 
recurring funds, $704,000 in non
recurring funds was made available for all
University allocation for 1972-73. This 
"soft money" includes $300,000 in 
tuition income that had been under
budgeted for 1971-72 because of un
certainties about enrollment. Another 
$404,000 was made available after review 
of the distribution of funds that come to 
the University-in most cases, from the 
federal government-to pay "indirect 
costs" of research. 

The total available for all-University 
allocation is about $4.1 million, including 
the non-recurring funds. 

Another $2.7 million has already been 
reallocated within collegiate and campus 
units (see Feb. 1 Report). The Regents on 
Jan. 14 approved administration recom
mendations for a 3 percent reallocation 
within academic units, bringing their 
budgets to the 97 percent level. 

Recommendations for bringing the 
budgets of administrative and service 
units to the 97 percent level were pre
sented to the Regents this month 
together with the recommendations for 
all-University reallocations. 

Requests for funds from the all-

University pool totalled $7.5 million, 
contained in 115 program proposals. Of 
these, 36 were recommended by central 
officers for funding (51 if the health 
scie11ce and the coordinate campus 
recvmmendations are counted sepa
rately), and another 28 were ranked in 
the priority list even though funding was 
not available. 

"Number 36 is where the money ran 
out," Eidenberg said at the Jan. 31 open 
meeting. He said central officers had 
given highest priority to proposals cutting 
across college lines. Needs within colleges 
and departments will have to be con
sidered in budgeting for future years he 
said. 

Top priority in the administrative 
recommendations was given to tuition 
support for disadvantaged students. The 
recommended $800,000 represents a 
$200,000 increase over last year. 

Second priority was given to Uni
versity Libraries. The recommended 
$160,000 includes $100,000 for purchase 
and processing of books and $60,000 for 
catch-up on processing and re-instatement 
of the pre-retrenchment schedule of 
hours. The libraries had requested 
$349,000. 

Eidenberg said that with the recom
mended allotment the libraries would 
return to the book purchasing power of 
the beginning of this year. 

R a I ph Hopp, director of libraries, 
made a similar statement at the Jan. 31 
open meeting. But returning to the book 
purchasing power of fall 1971 is still a 
bleak prospect, he said. This year the 
libraries expect to stop purchasing books 
in March, he said, and unfilled requests 
during spring quarter wili pile up so that 
next year the book fund is likely to run 
out in January. 

Inflation is the big problem for the 
libraries, he said, and wage-price controls 
have not helped because the publishing 
industry is exempt. In addition, he said, 
the devalued dollar has made the 
purchase of foreign publications more 
expensive. 

Hopp said it is probably not reason
able to expect the book fund crisis to be 
met through internal reallocation. He 
expressed gratitude for the high priority 
given to library needs and said this should 
help in future requests to the legislature. 
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Administrators gave third priority to 
general biology. Eiden berg said this is due 
to "extraordinary enrollment pressure" 
and said most of the enrollment is from 
students outside the College of Biological 
Sciences. 

Fourth priority was given to the health 
sciences treated as a unit. More than $1 
million was recommended for the health 
sciences representing 28 percent of the 
total available for allocation. Health 
science requests had totalled $2.7 million. 

The coordinate campuses were given 
fifth priority, with $229,000 recom
mended for Duluth, $115,000 for Morris, 
$13 000 for Crookston, and $12,500 for 
Waseca. With this amount the campuses 
would recover all losses from last spring's 
retrenchment and nearly all funds 
retrenched this year, Eidenberg said. 

The Educational Development Pro
gram (ED P) was given sixth priority. 
Funding was recommended at $350,000, 
a reduction from the $500,000 targeted 
earlier. Elaine Parent, a graduate student, 
urged at the Jan. 31 meeting that the 
program receive the full $500,000. At 
earlier forums, some critics of the 
retrenchment and reallocation process 
had singled out EDP as a program that 
should be cut. 

An academic cont1ngencies fund of 
$333,000 was given seventh priority. 
Included is $133,000 for deans' positions 
that are becoming vacant. The rest is to 
meet unforeseen emergencies in the colle
giate units. 

Eighth priority was assigned to the 
School of Cross-Disciplinary Studies 
within the College of Liberal Arts. The 
request of $331 ,000 was reduced to 
$175,000 in the recommendation. 

Spokesmen for the Law School, the 
General Extension Division, the College 
of Home Economics, and the humanities 
program and representatives of the 
Association of Teaching and Research 
Assistants spoke Jan. 31 to restate their 
needs and concerns-or as humanities 
student Connie Barrett said "to voice a 
lot of frustration." Most of those who 
asked for more money did not specify 
where it should come from, but two or 
three pointed to the requests for 
additional staff in central administrative 
offices. 
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• 'Environmental Bag' Offered In GC 
Although interdisciplinary studies have 

become common, General College (GC) 
has offered winter-quarter students a 
genuinely innovative 16-credit "environ
mental package." 

In this package, the strictly a cad em ic 
(lectures, reading assignments, papers) is 
integrated with independent study and 
field work. 

A number of disciplines are taught 
during the three-hour-per-day, three-day
a-week class sessions: natural science, 
social science, communications, human
ities, and a bit of law and political science 
as they apply to environmental issues. 

Students are involved in no other class
work. The package is their full credit load 
for the quarter. 

Experiential learning actually domi
nates the package, somewhat shadowing 
the more formal study of basic, under
lying ecological concepts. Two thirds of 
each student's grade will be based on his 
field work, the other one third on his 
classroom performance. 

During the first two weeks of the quar
ter, the 41 students in the program 
defined the problem areas they would be 
working on and outlined to their instruc
tors how they planned to go about 
gathering data, obtaining interviews, and 
generally proceeding with their research. 

They have taken off on tengents as 
diverse as the location of airport sites 
within the Twin Cities area, mass transit 
(especially personal rapid transit), metro
politan planning, solid waste manage
ment, and a host of other environmental 
problems found in the communities 
where they live. 

Those communities have become their 
"part-time classrooms" every bit as much 
as 102 Folwell Hall for a portion of each 
week. 

The students are not plunging into the 
community bent on healing its environ
mental ills with in a 12-week quarter. 
They are primarily freshmen and sopho
mores who know it is going to take a lot 
of digging before answers to nagging 
environmental questions are unearthed. 

"We're not going to make environ
mental researchers out of the whole 
group." explained Allen Johnson, 
instructor of natural science, "but just 
the fact that they will become aware of 

things they didn't know before, things 
going on all around them which affect 
them, is accomplishment enough." 
Johnson and Robert Williamson, instruc
tor of social science, are coordinators of 
the package. 

"The students have begun asking 
already what happens after this quarter
about a follow-up package," Johnson said 
in January. "But we don't plan to offer 
one. This quarter should serve as a 
launching base for further study." 

"No student's project is terminal," 
Williamson added. "It is open-ended, and 
he has the option of pursuing it further in 
GC's Extended Programs." 

Williamson was referring to GC's com
paratively new program that allows a 
student to go right on through to a 
bachelor's degree in either applied or 
general studies. Prior to fall 1970, GC 
served as a two-year college with in the 
University, granting only the Associate in 
Arts degree. 

Property Thefts Total $78,000 in 1971 

In 1971, the University of Minnesota 
lost over $78,000. 

Not in cash, but in equipment and 
other property. 

The exact figure, according to police 
lieutenant William House, was 
$78,098.12. "And the problem is," 
House said in a recent interview, "we 
don't even know when some of it was 
stolen." 

House said a certain amount of theft 
and pilferage is expected at as large an 
institution as the University. But he said, 
"The very least some people could do is 
report things when they are stolen. Some
times they wait for a couple of months to 
see if it will turn up. By the time they 
finally do report it, the police don't have 
much chance of tracking it down." 

For example, House mentioned a 
$1 , 57 8 microscope and attachments 
stolen from Pillsbury Hall. "It was re
ported March 31, 1971, but the people 
there had no idea when it was taken." 

House also cited a $745 Monroe Calcu
lator taken from Centennial Hall. The 
theft was reported Feb. 1, 1971, but no 
one seems to know when it disappeared. 

"Sometimes stolen equipment isn't 
reported at all," House said. "Sometimes 
it just goes unnoticed until the annual 
inventory conducted by Property 
Accounting." 

He pointed out that approximately 
$12,000 worth of equipment was dis
covered missing when Audiovisual 
Resources moved from Wesbrook Hall to 
the Shops Building last summer. That 

7 

total, combined with the usual monthly 
figure, boosted the total monetary value 
of University property reported missing 
during July, 1971, to $17,665.99, the 
highest monthly total of last year. 

"Part of the problem is rather poor 
security on campus," House said. "We 
just don't have enough men to be con
stantly patrolling all the buildings, and 
many employees don't seem to take 
enough notice of what's going on around 
them to see typewriters or tape recorders 
being removed from offices." 

He described a scene that "happens all 
too often" in various offices. "A guy will 
walk in, stand around a few moments, 
then pick up an unused typewriter and 
walk right out. A few minutes later, 
people start to ask, 'Hey, who was that 
guy?' By that time, it's a little late to be 
asking questions." 

House also said there is some problem 
with students or staff members using a 
piece of equipment such as a tape 
recorder or cassette and forgetting to 
return it. "After it lies around the house 
for a while, some people tend to think, 
'Well, they haven't missed it yet. I might 
as well keep it.' " 

"There aren't any easy solutions," 
House said. "The best thing would be to 
have the people on campus more aware of 
the problem. If people report things 
stolen as soon as possible, we have a 
much better chance of recovering them." 

House smiled and added, "If they pay 
a little more attention to what's going on, 
they probably won't have their chairs 
stolen right out from under them." 
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Twin Cities Campus Calendar 
February 16-29, 1972 

MINNESOTA ORCHESTRA 

Ticket Office, 106 Northrop Auditorium 

Thursday-friday Concert Series, Thursdays, I. 
A. O'Shaughnessy Auditorium, College of St. 
Catherine, 8 p.m.; Fridays, Northrop 
Auditorium, 8:30p.m.; tickets $3.53-$7.07 

Feb. 17-18-Erich Leinsdorf, guest con
ductor; Vladimir Krainev, pianist 

Young People's Concerts, Northrop Auditorium 
Feb. 22 and 24 (10 a.m.) and Feb. 23 (1 

p.m.)-Men and Beasts, Henry Charles 
Smith, conductor 

Feb. 25-High School at the Symphony, 
George Trautwein, conductor, 10 a.m. 

UNIVERSITY ARTISTS COURSE 

Reservations may be made at 105 Northrop 
Auditorium, and tickets are available at all 
Dayton's stores on Monday of the week prior 
to performance 
Masterpiece Series, Northrop Auditorium 

Feb. 19-0sipov Balalaika Orchestra, 8 p.m.; 
tickets $2.50-$6 

Feb. 27 -Vienna Choir Boys, 3 p.m.; tickets 
$2.50-$5 

UNIVERSITY THEATRE 

Tickets available at Scott Hall and all Dayton's 
stores 

Shevlin Hall Series, Shevlin Hall Arena; Tuesday 
through Saturday 8 p.m., Saturday and Sunday 
3:30 p.m.; tickets $1.75 

Feb. 15-20-"Beyond the Mountains," by 
Kenneth Rexroth 

Scott Hall Series, Scott Hall Auditorium, 8 
p.m.; general admission $2.50, students $1.75 

Feb. 25-26-"The Two Gentlemen of 
Verona," by William Shakespeare 

STUDENT UNION PROGRAM 

North Star Ballroom, Student Center; no 
admission charge 

Feb. 25-lnternational Festival, 8 p.m. 

MUSIC DEPARTMENT EVENTS 

Feb. 21-Concert Choir and Chamber 
Orchestra, University Baptist Church, 8 
pm. 

Feb. 25 Collegium Music; University 
Baptist Church, 8 p.m. 

Feb. 27-Edmund Raas Ensemble; Scott 
Hall Auditorium, 8 p.m. 

Feb. 28-Contempory Music Ensemble and 
Chamber Singers; University Baptist 
Church 8 p.m. 

EXHIBITIONS 

Wilson Gallery, 4 72 Wilson Library; Monday 
through Friday 8 a.m.-5 p.m. 

Through February-"La Presse 
Clandestine," French poets and writers 
of the Resistance, 1940-1944 

St. Paul Student Center Galleries, Student 
Center; Monday through Saturday 8 a.m.-10 
p.m., Sunday 12 noon-10 p.m. 

Through February-Stitchery by Rebecca 
Jerdee, North Star Gallery; batik by 
Carol Martin, Rouser Room Gallery 

University Gallery, Northrop Auditorium; 
Monday through Friday 11 a.m.-4 p.m., Sunday 
2-5 p.m. 

Through Feb. 27-"The Artist as Satirist II: 
Daumier," south cases, Third-Floor 
Gallery 

Through March 12-Paintings by Ed Evans, 
MFA candidate, Gallery 405; prints and 
drawings by David Johnson, MFA 
candidate, Gallery 309 

Through May 7-Works of art from the 
permanent collection, Gallery 305-307 

FILMS 

North Star Ballroom, St. Paul Student Center 

Civilisation Series, 11:15 a.m. and 12:15 p.m.; 
no admission charge 

Feb. 28-"Grandeur and Obedience" 

Noon Movie Series; no admission charge 

Feb. 29-"Flash Gordon" 

Bogart Film Festival, 8 p.m.; $2.50 for series 
(tickets available in 2 Student Center) 

Feb. 17 -"Harder They Fall" 

JAMES FORD BELL MUSEUM 

OF NATURAL HISTORY 

Museum, Touch and See Room, and Children's 
Reading Room open Monday through Saturday 
9 a.m.-5 p.m., Wednesday 9 a.m.-9 p.m., 
Sunday 2-5 p.m.; by reservation, guides can be 
made available to groups of 15 or more; open 
without charge 

Sunday Film Programs, Museum Auditorium, 
2:30 and 3:30p.m. 

Feb. 20-"Wolves and the Wolf Men" 
Feb. 27-"Breath of Spring," "Notes on a 

Triangle," and "Travelers on the Wing" 

ATHLETIC EVENTS 

Reserved seats $2.50 (over-the-counter sale 
opens Monday the week before each game at 
Cooke Hall and all Dayton's stores). general 
admission $1.50, children and students $1 
Basketball, Williams Arena 

Feb. 19-Minnesota vs. University of 
Wisconsin, 8 p.m.; preliminary game: 
Minnesota Frosh vs. Winona State 
College, 6 p.m. 

Feb. 29-Minnesota vs. Purdue University, 8 
p.m.; preliminary game: Minnesota 
Frosh vs. Normandale Junior College, 6 
p.m. 

Hockey, Williams Arena 
Feb. 18-Minnesota vs. Colorado College, 8 

p.m.; preliminary game: Anoka High 
School vs. Virginia High School, 5:30 
p.m. 

Feb. 19-Minnesota vs. Colorado College, 2 
p.m.; preliminary game: Minnesota 
Frosh vs. River Falls State College, 
11:30 a.m. 

Tickets on sale at gate only;· adults $1.50, 
children and students $1 
Wrestling, Williams Arena 

Feb. 19-Minnesota vs. Purdue University, 3 
p.m. 

Feb. 21-Minnesota vs. Athletes in Action, 7 
p.m. 

Swimming, Cooke Hall 
Feb. 19 -Minnesota vs. Universities of 

Nebraska and Iowa, 11 a.m. 
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Academic Units Gain • 
Ill Budget Shifts 

A plan for shifting several million 
dollars within the University's $123 
million operating budget for 1972-73 was 
approved by the Regents Feb. 11. The 
final budget will be prepared in the 
spring. 

One result of the plan presented to the 
Regents by President Malcolm Moos is to 
increase the budgets of academic and 
related units 1.1 percent over the 
1971-72 base and to decrease the budgets 
of administrative and service units 3 per
cent. 

"We have in effect shifted three 
quarters of a million dollars from admini
strative activities to instructional," Asst. 
Vice President Eugene Eidenberg told the 
Regents. 

Prof. Carl Auerbach, chairman of the 
Expanded Consultative Committee (ECC) 
told the University Senate Feb. 8 that 
this outcome was "favorable" and better 
than would have been expected when the 
budget process began. 

In spite of the overall increase in 
academic budgets, most units outside the 

health sciences will be down slightly from 
the 1971-72 base. The College of Liberal 
Arts will be down .6 percent, the Insti
tute of Technology 2.1 percent, the 
College of Education 2.3 percent. For the 
impact of retrenchment and reallocation 
on other units, see the chart on page 5. 

ECC PROPOSALS-Initial budget 
recommendations from central officers 
were made public Jan. 26, itemized in a 
Jan. 27 "R and R Special" issue of the 
weekly internal news bulletin Brief, and 
out I ined in the Feb. 15 University 
Report. 

Civil Service Begins Campaign to Help 
Present Employees Find Better Jobs 

On the whole, these are the recom
mendations that were presented to the 
Regents and approved. But the ECC pro
posed several significant changes in the 
recommendations, and President Moos 
and central officers concurred in all of 
them. A campaign to inform employees 

about promotional opportunities within 
the University is now under way in the 
Department of Civil Service Personnel. 

Ads listing vacancies with promotional 
potential are being run each Thursday in 
the student newspaper, the Minnesota 
Daily. Promotion-from-within applica
tions are available at four locations on 
the Twin Cities campus. Employment 
counseling is open to anyone who wants 
it. 

Two separate programs have been 
designed as part of the "concentrated 
effort to promote qualified present 
employees to more responsible and higher 
paying positions." One is aimed at 
women and members of ethnic 
minorities. The other is open to all pres
ent employees, with priority given to 
women and minority employees in some 
cases. 

Roger Forrester, senior personnel 
representative, is coordinating both pro
grams. The campaign is a joint effort with 
the civil service division of the Council 
for University Women's Progress, and Sue 
Maricle heads the promotion-from-within 
committee of that group. 

F & M PROGRAM-The F & M Pro
gram is "an affirmative action effort 
designed to increase female and minority 
representation in professional and 
administrative jobs at the University." 

Priority is given to present and laid-off 

(continued on page 3) 

To accomplish the 3 percent decrease 
in administrative and service budgets, the 
ECC proposed that an additional 
$144,000 be cut. Where the cut should 
come was left to the administration. 

(continued on page 2) 

Vice President William G. Shepherd presents recommendations for academic budgets 
at a Regents' hearing. Others are, left to right: Regent Fred Gina, Asst. Vice President 
Lloyd Lofquist, David Berg, director of Budget Planning and Information Services, and 
Asst. Vice President Eugene Eidenberg. 
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Health Sciences Make Biggest Budget Gains • • • 
(continued from page 1} 

Another cut proposed by the ECC was to 
eliminate an $18,000 non-recurring 
allotment to the University Bus Service. 

Tuition support was firmed up on 
ECC recommendation, with the shift of 
$100,000 from non-recurring to recurring 
funds. The total of $800,000 was 
unchanged, but the amount on recurring 
funds was increased to $700,000. 

Additional allotments recommended 
by the ECC and approved by the admini
stration and the Regents were $75,000 to 
the libraries (non-recurring), $43,000 for 
the employment of teaching assistants 
(non-recurring), $17,000 to the General 
Extension Division, and $27,000 to be 
added to the "wholly inadequate" 
amount set aside for academic contin
gencies. A final change was the recom
mended shift of the $22,510 allotment 
for the Campus Assistance Center from ; 
recurring to non-recurring funds, with a 
review of the new center requested for 
next year. 

HEALTH SCIENCES-The units to 
come out furthest ahead in the retrench
ment and reallocation process will be the 
health science units. 

The biggest percentage increase of all 
will be in the School of Dentistry, with a 
16.9 percent increase over 1971-72. In 
dollars, the increase will be $254,667. 
The Medical School will increase 
$284,053, or 6.4 percent; the College of 
Pharmacy $38,821, or 6.6 percent; the 
School of Nursing $11,960, or 2.4 per
cent; the School of Public Health 
$29,991, or 6 percent; and the College of 
Veterinary Medicine $68,496, or 4 
percent. 

Vice President Lyle French told the 
University Senate that the health sciences 
"have been underfunded for years" and 
that the increased funding will "help to 
make up some of our needs, but will 
come nowhere near to fulfilling them." 

COORDINATE CAMPUSES-If the 
health sciences are excluded, the coordi
nate campuses will come out ahead of 
units on the Twin Cities campus in the 
budget process. 

Campuses in Duluth, Morris, 
Crookston, and Waseca will be up from 
their 1971-72 budgets and only 1.1 per
cent below 1970-71. Most other units are 
5 percent below the 1970-71 base. 

Nobody is satisfied with standstill bud
gets for these campuses, and at a Regents' 

meeting Moos pledged support to their 
further development in the future. "We 
are committed to delivery on this," he 
said. 

Auerbach said that current decisions 
represent "about the best balance 
University-wide that it is possible to 
achieve at this time." 

The ECC would have liked to recom
mend more funds for the coordinate 
campuses and for many other purposes, 
he said, but the committee was always 
faced with the problem of where to take 
funds from. "It was a sobering exercise," 
Auerbach said. 

Provost Raymond Darland of Duluth 
told the Regents that the coordinate 
campuses are at a disadvantage because 
they have to fund their administrative 
Reeds-plant maintenance, an admissions 
office, all the rest-from the same budget 
as their academic programs. 

Assoc. Vice President Stanley Kegler 
said the reason for the unit budget 
requests from the coordinate campuses is 
that "there is a genuine need for the 
campuses to line up priorities in their 
own way." 

"What we have always lacked," Kegler 
said, "is a data base, so that we aren't 
comparing apples and oranges." Such a 
data base is now being prepared, he said, 
and will be ready before budgeting begins 
for another year. 

BIGGEST CUTS-Most of the money 
cut from the administrative and service 
budgets is coming from the units 
reporting to Vice President James 
Brinkerhoff-a total of $676,600, 
including the additional $144,000 
recommended by the ECC. 

Biggest cuts will come from physical 
plant maintenance on the Twin Cities 
campus. Custodial and grounds crews will 
be responsible for more square feet, and 
the frequency of service will be 
decreased. The result, Brinkerhoff said, 
will be a campus that is "shabbier and 
dirtier, but usable." 

Because of positions created to service 
new buildings, he said, it will not be 
necessary to lay off any staff members. 

CENTRAL OFFICES-Although ad
ministrative and service budgets will de
crease 3 percent, the budgets of central 
administrative offices themselves will 
increase 5.2 percent. 

Additional demands are being placed 
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on these offices, Eidenberg said-for 
example, staff support to Senate 
committees - and "there are costs at
tached to the additional demands." 

The University of Minnesota "tends to 
be underadministered" in comparison 
with other Big Ten universities, he added. 

Detailed budgets for the central 
administrative offices will not be possible 
until President Moos completes a reor
ganization plan, now in process. 

LIBRARIES-Concern for the Univer
sity Libraries' shrinking book fund has 
been expressed at all open hearings on the 
budget. Faculty members have spoken up 

Left to right: Regent Loanne Thrane, 
Acting Regents' Secretary Rodney Briggs, 
Vice President James Brinkerhoff, Vice 
President Lyle French. 

to say-in the words of one-that a library 
"should be cherished above all other 
values." 

Sharing this concern for the library 
needs, the ECC recommended the addi
tional $75,000 allotment. 

Specifically included in the allotment 
are the Law Library and libraries on the 
coordinate campuses. Needs of the Law 
Library and other needs within the Law 
School were outlined for the Regents and 
the ECC by Prof. Allan McCoid and four 
law students. 

TEACHING ASSISTANTS-Another 
widespread concern throughout the 
retrenchment and reallocation process has 
been the effect on teaching assistants 
(TAs). 

A fund of $43,000 has been created 
on the recommendation of the ECC for 
the employment of T As who are nearing 
completion of their graduate programs 

(continued on page 4} 



More Women, Minorities Sought for High-Level Jobs . . 
(continued from page 1) 

female and minority employees, but 
female and minority applicants from out
side can be considered for the positions. 

A job designated for the F & M Pro
gram cannot be opened for general 
recruiting until the department has 
demonstrated a "good faith" effort to 
find a female or minority employee for 
the position. Forrester said a check list is 
used with each job to ensure that all 
avenues are explored in this "good faith" 
effort. 

PROMOTIONAL PRIORITY PRO
GRAM-The purpose of the Promotional 
Priority Program is to promote qualified 
male and female University employees. 
All jobs in this program are reserved for 
present or laid-off employees for ten 
working days before they are opened to 
the general public. 

P r e s e n t female and minority 
employees are "given special considera
tion" for a promotional priority vacancy 

Gault to Return as 
Med School Dean 

A former associate dean of the College 
of Medical Sciences will return June 1 to 
become the new dean of the Medical 
School. 

Dr. Neal L. Gault, Jr., professor and 
chairman of medicine and associate dean 
of the University of Hawaii's Medical 
School, was appointed Feb. 11 by the 
Regents. 

Dr. Gault leh the University faculty in 
1967 to direct the University of Hawaii's 
new medical program on Okinawa. 

"We are extremely fortunate to have 
Dr. Gault return to the University," said 
Vice President Lyle French. "His knowl
edge of health care issues and his effec· 
tiveness in working with the varied 
elements relating to a medical school are 
well known to those of us associated with 
the health sciences. His reputation and his 
experience are international in scope. We 
look forward to working with him again." 

Dr. Gault succeeds Dr. Robert B. 
Howard, who in 1970 resigned the dual 
position of dean of the Medical School 
and the College of Medical Sciences. The 
latter unit was dissolved at that time 
under a reorganization plan encompassing 
all health science units. 

if members of those groups are under
represented in the department with the 
vacancy. 

Jobs on the promotional priority list 
are at a lower level than the administra
tive and professional positions in the F & 
M ~Program, but they are jobs that are 
above beginning level and do have pro
motional potential. Technical jobs, for 
example, are frequently on the promo
tional priority list. 

IMPORTANCE OF COMMUNICA
TION-The key to making these programs 
work, Forrester said, is to "keep 
employees informed of vacancies." For 
this reason, ads are being run in the Daily 
each Thursday. Anyone who spots a job 
he thinks he might be qualified for is 
encouraged to contact Robert Lane, 
employment representative in Civil 
Service. 

"The burden rests on the employee to 
take the initiative," Mrs. Maricle stressed. 
"The personnel representatives can't be 
calling people up and saying, 'Hey, did 
you see the ad?' " 

"Even if you don't see the Daily on 
any other day," she advised employees, 
"make sure you get a copy on Thursday." 

The ads are intended to reach not only 
those employees who are dissatisfied with 
their jobs, she said, but also those who 
are reasonably content but who may 
notice an opening that sounds more 
challenging and that would make fuller 
use of talents and skills. 

PROMOTION APPLICATIONS-Any 
employee who is interested may fill out a 
pro mot ion-from-within application, 
which will then be placed in his file and 
will "help us in doing a better job of 
placing people," Forrester said. 

But the applications are not required. 
Anyone who wants to apply for a specific 
job he has read about in the Daily or seen 
posted on the Morrill Hall bulletin board 
can do so without having a promotion
from-within application on file. 

The application includes a box to be 
checked by those who desire employment 
counseling. Wilma Gary does the 
counseling for those who seek it. 

Application forms are available at four 
locations: from the receptionist at the 
Civil Service office, 2651 University Ave., 
St. Paul (373-2081 ), from Chris Moen at 
200 Coffey Hall on the St. Paul campus 
(373-0734), from Dee Borkosky at 404 
Johnston Hall (373-7848), and from Sue 
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Maricle at 80 Wilson Library (373-5476). 

DEPARTMENTAL DECISIONS
Decisions about hiring will remain with 
the departments, Forrester said. And Mrs. 
Gary stressed that "no qualifications have 
been lowered" for positions placed on the 
F & M or promotional priority lists. 

In some cases, they both said, there 
may be a need to reevaluate the qualifi
cations required for a job-especially the 
educational qualifications-but such a 
review would be separate from the pres
ent programs. 

SKILLS BANK-To inform employees 
about the programs for promotion, all 
channels of communication are being 
used-the Daily, Brief, University Report. 

But all of this is only "second best," 
Forrester said, "until we can come up 
with a skills inventory system on 
computer." 

"We are laying the groundwork now" 
for development of a skills bank on 
computer, he said, so that the abilities 
and experience of present employees can 
more easily be matched with the qualifi
cations of jobs that become vacant. This 
will "take at least a year or so." In the 
meantime, the programs are dependent 
on wide communication and on the initia
tive of employees themselves. 

RISING EXPECTATIONS-"There 
may be a problem of rising expectations," 
Forrester said, "because not everyone 
who wants a better job is going to be 
able to get one. There may be half a 
dozen good applicants for a job, and five 
will have to be disappointed." 

But Forrester said he and others in
volved in the programs would like to 
hear from anyone who believes the pro
grams are not working as intended. "We 
encourage feedback," he said. "We'd 
really appreciate hearing from people." 
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Hearings End in Expressed Good Feelings • • • 
(continued from page 2) 

and who would be forced to leave the 
University if they were not financially 
supported in some way. 

In addition, a central roster of TAs 
will be maintained so that a TA cut in 
one program can be given priority in 
another for which he is qualified. 
Decisions about hiring TAs will remain 
with individual departments. 

With these moves, Eidenberg told the 
Regents, "we think we can cushion the 
severest effects of dislocation." 
According to tentative estimates now, he 
reported, the net reduction of TAs will be 
about 100 people. 

CONTINUING EDUCATION-The 
one request that had been "ranked but 
not funded" by the administration and 
then funded on the recommendation of 
the ECC was a $17,000 request from the 
General Extension Division (GED, now 
named Continuing Education and Exten
sion). The $17,000 will be used to 
identify community needs for continuing 
education. 

At an open hearing of the ECC Jan. 
31, Acting GED Dean Harold Miller made 
a strong case for funding the request. 
Funding GED from income has forced 
"programs to go where the dollars are," 
he said, and the result has been an 
emphasis on middle-income groups. 

At a Regents' hearing Feb. 9, Miller 
expressed gratitude for the ECC recom
mendation. "As we look to the next 
legislative session," he added, "we're 
going to have to see some dramatic 
changes in the base of funding." 

INNOVATION-A tension was felt in 
the ECC between the need for main
taining traditional strength in discipline
oriented departments and the need for 
f u n d i n g educational innovations, 
Auerbach reported. 

Innovative programs will receive a 
total of $642,000 in the new budget-an 
amount that Auerbach called "rather 
remarkable" in a time of financial cuts. 

Particular attention has been focused 
on the Educational Development Program 
(EDP), which will be funded at 
$350,000-$150,000 less than the 
$500,000 originally targeted. 

At open hearings on the budget, EDP 
was the one program that was contro
versial from both directions. Some urged 
the full $500,000 funding, others said 
$350,000 was too much. 

The same disagreement emerged 

Staff members and a few students attend an open hearing of two Regents' committees 
on the retrenchment and reallocation process. 

within the ECC, and Auerbach reported 
that the proposals were seen as "a 
tolerable compromise with which the 
University community as a whole can 
live." 

TRADITIONAL DEPARTMENTS-
The budget "does not do much to 
maintain and strengthen strong depart
ments or to strengthen weak ones that are 
central to the University's mission," 
Auerbach said, and this is a matter for 
concern. 

In the final or all-University phase of 
reallocation, Eidenberg said, priority was 
given to programs cutting across college 
lines and programs responsive to the 
needs of large numbers of students. 
"There are consequences in terms of the 
line departments to which we must be 
sensitive" in future years, he said. 

GRADUATE EDUCATION-John 
Webb, associate dean of the College of 
Liberal Arts, said at the Senate meeting 
that undergraduate and professional 
education had been "favored" in the 
budget process and graduate education 
leading to the regular master's and Ph.D. 
degrees had been "not favored." 

"Perhaps this change represents what 
the realities are," he said, "but my 
personal view is that graduate education 
should be supported more." He said it 
may have been a flaw in the budget 
process that "the graduate faculties are 
not in any single budgetary unit, and 
their needs may have been overlooked." 

Siegfried Grosser,. associate professor 
of mathematics, agreed that there had 
been a bias in favor of undergraduate 
programs, but he said he approves of this 
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bias. "For years we have been hearing 
cries for abolition of the stepchild status 
for undergraduates," he said. 

FACUL TV MORALE-One concern of 
the ECC, Auerbach said, was that "we 
have been able to do so little to 
encourage the scholarly activities of our 
faculty." 

Improvement of the sabbatical leave 
program, for example, has been "set aside 
in a period of financial stringency," he 
said. 

"We do not wish to damage faculty 
morale any more than we have," 
Auerbach said, "and we know there is 
little in these proposals to improve 
faculty morale." 

INADEQUATE RESOURCES-In the 
"long weeks" that the ECC listened to 
the "plans and hopes and aspirations" of 
units throughout the University, 
Auerbach said, the committee became 
impressed with one fact: that "this 
University has been given a great variety 
of urgent tasks to perform and inade
quate resources to perform them." 

The President and the Regents will 
have to "find effective ways" to commu
nicate these needs to the Legislature, 
he said. 

"As faculty members we have not 
done enough on our own," he added in 
his speech to the Senate. Faculty 
members need to "communicate a sense 
of our urgency" to legislators and people 
of the state, he said. 

Regent Lester Malkerson reported that 
the "good work" on the budget is already 
"beginning to bear fruit." At a recent 
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meeting with a legislative committee, he 
said, "I had the best feeling I've had in 21 
years. They're trying to learn along with 
us." 

GOOD FEELINGS-Unlike some 
earlier hearings on the budget, the Feb. 8 
Senate meeting and the Regents' hearings 
on Feb. 9 and 10 were characterized by a 
subdued atmosphere and a lot of 
expressed good feelings. 

Auerbach, who had been interrupted 
by angry shouts during an earlier report 
to the Senate, was applauded at the end 
of his Senate speech. 

One discordant note was sounded on 
the Senate floor by Gordon Poole, 
instructor of French and Italian, who said 

he has been "retrenched from the 
University and reallocated to the unem
ployment line." 

"I feel in a sense that I'm intruding on 
a family reunion," Poole said as ne 
opened his remarks. And the family 
reunion atmosphere did prevail. 

Auerbach praised the "long, arduous, 
and imaginative work" of central officers, 
especially Eidenberg and Vice President 
William G. Shepherd and Asst. Vice 
Presidents Lloyd Lofquist and Fred 
Lukermann. "They are under great 
pressure from all sides and they must be 
wondering why they ever decided to go 
into University administration," he said. 
'We should honor them as dedicated 

servants of the students and faculty of 
this institution." 

Regent John Yngve, chairman of the 
Budget, Audit, and Legislative Relations 
committee, said that "we on the Board of 
Regents have barely seen the amount of 
work" done on the budget by faculty 
members, deans, and central officers. 
'We've seen just a little on the top," he 
said, "but we can see the fantastic effort 
and the tremendous difficulty of 
decisions." 

"It's been inspiring to see the spirit" 
of those involved in budget decision
making, President Moos told the Senate. 
"We think it has worked, and worked 
quite well." 

Results of Retrenchment and Reallocation 

College of Liberal Arts . 
Institute of Technology 

College of Education 
College of Biological Sciences 
Institute of Agriculture 
College of Agriculture . . . 
College of Home Economics 
College of Forestry 
School of Business Administration 
General College . . . . . . 
Law School 
General Extension Division 
Graduate School . 
University College 
Summer Session 
Military Science . 
Medical School 
School of Dentistry 
College of Pharmacy 
School of Nursing . 
School of Public Health 
Mortuary Science 
Veterinary Medicine 
Duluth .. 
Morris .. 
Crookston 
Waseca .. 
Libraries (including Law and 

Coordinate Campuses) 
Units reporting to VP for Administration 
Units reporting to VP for Student Affairs 
Units reporting to VP for Finance, Planning, 

1972-73 
Budget Base 

. $13,560,912 
8,958,009 

4,771,038 
2,117,571 
1,964,776 
3,430,656 
. 720,789 
. 490,619 
1,604,355 
1,409,585 
1,225,778 

822,243 
549,208 
136,612 
. 36,245 
. 34,087 

4,710,237 
1,759,875 

628,111 
515,632 
531,760 
. 84,252 

1,785,321 
6,180,241 
2,184,175 

356,231 
. 315,428 

3,315,395 
2,420,283 
3,128,154 

and Operations .................... 14,799,685 
Units reporting to VP for Health Sciences . . . . . . . . 848,035 
Units reporting to VP for Coordinate Campuses 

and Educational Relationships 
Central Administrative Offices . . . . . . . . . 

602,363 
1,434,694 
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Change from 
1971-72 Base 

$- 83,124 
-187,423 
-111,448 

3,082 
60,784 
52,889 

3,736 
10,019 
13,536 
25,038 

+ 27,548 
5,312 

16,971 
+ 37,012 

1,121 
1,057 

+284,053 
+254,667 
+ 38,821 
+ 11,960 
+ 29,991 

2,605 
+ 68,496 
+ 14,426 
+ 30,011 

750 
+ 1,246 

+ 555 
+ 1,242 

73,541 

·676,600 
26,227 

18,845 
+ 70,607 

Percentage 
Change 

- .6% 
-2.1% 
. 2.3% 
.. 1% 
-3.0% 
-1.5% 
- .5% 
-2.0% 
.. 8% 

·1.8% 
+2.3% 
.. 6% 
-3.0% 

+ 37.2% 
-3.0% 
-3.0% 

+6.4% 
+ 16.9% 

+6.6% 
+2.4% 
+6.0% 
-3.0% 

+4.0% 
+ .2% 
+ 1.4% 

.2% 
+ .4% 

·2.3% 

·4.4% 
. 3.0% 

-3.0% 
+5.2% 

Non-recurring 
Allotments 

$ 6,000 

8,400 

35,000 

30,000 
20,750 

3,000 
3,250 

135,000 

47,000 

26,000 

29,000 
51,055 



Loans Can Mortgage Students' Futures 
For more and more students at the 

U n ive rs i ty -and across the nation
receiving a college degree signals not only 
the start of a new life but the beginning 
of a long period of indebtedness. 

To get through school these days, with 
tu1t1on increasing, part-time jobs 
decreasing, and a rising inflation, more 
and more students are having to borrow a 
great deal of money. 

The Office of Student Financial Aid 
ori the Twin Cities campus has a study 
showing that the average debt of a gradu· 
ating senior who received loans for school 
was $2,068 last year, ranging from $100 
to $5,167 for the individual student. And 
the amount of students' indebtedness is 
steadily increasing. 

After a grace period, usually nine 
months after the student leaves school, 
payments on those college loans begin: 

• Whether he has found a job, which 
is becoming harder and harder to do, 
especially for students with general liberal 
arts degrees; 

• And whether he has borrowed 
money from several sources, requiring 
three or more separate payments a 
month. 

The financial aid office figures it costs 
about $2,400 to $2,700 a year to attend 
the University for a student living on or 
near the campus. Even if he works-and 
75 percent of the students in any quarter 
hold part-time jobs-and even if his 
parents contribute, he'll still need some 
financial aid. 

• Anne graduated from the University 
two years ago with a major in art history. 
She hasn't been able to find a job in her 
field and is now working as an aide in a 
nursing home, earning $216 a month 
after taxes. Out of this comes rent for a 
one-room apartment, upkeep on an old 
car, food for herself and a cat, and $35 
every month to pay for a $1 ,000 loan she 
took out to get through her senior year. 

• After graduating three years ago, Pat 
got a job and has spent nearly all of those 
years heavily in debt. She used three 
different kinds of loan programs to get 
through college, for a total debt of nearly 
$4,000. Out of a monthly take-home pay 
of $412 she has paid a total of $135 each 
month to three different lending institu· 
tions. 

• Another student is still in school, in 
his senior year. He has a wife and three 

children and owes $9,470 to four 
different sources. He's majoring in educa· 
tion, but with the current overflow of 
teachers he may find it difficult to get a 
job after graduation. Even if he does find 
one, he's going to have a difficult time 
making all his loan payments. 

What these people have in common
other than a long period of hand-to· 
mouth budgeting while they pay off their 
loans-is that they all come from middle· 
income families. 

Although their parents did not have 
enough income to contribute much to 
their education, what they did earn was 
enough to cut the students off from 

several kinds of aid programs whose 
major criterion is low family income. 

The student from a middle-income 
family, then, is frequently left to fend for 
himself through loan programs. The two 
most frequently used by college students 
are the Guaranteed Student Loan (GSL) 
program, referred to as bank loans, and 
National Defense Student loans. 

TOO EASY TO GET -A student can 
borrow up to $1 ,500 a schoo I year from a 
bank offering GSL loans, simply by 
indicating the amount he wants to 
borrow. Last year more than one million 
students in the United States borrowed 
more than $1 billion through this pro· 

(continued on page 7) 

'U' Fills 133 Positions With EEA Funds 
With funds provided under the federal 

Emergency Employment Act, the Univer· 
sity recently completed filling 133 aca
demic and civil service positions created 
to help the unemployment situation in 
Minneapolis. 

Recruitment for the jobs was aimed at 
high unemployment groups including 
veterans, disadvantaged and minority 
groups, persons on public assistance, and 
professionals unemployed because of the 
economic recession. 

Roger Forrester, senior personnel 
representative in the Department of Civil 
Service Personnel, is coordinator of the 
program at the University. 

The University received about 
$620,000 through the state from the 
federal Labor Department under the 
Emergency Employment Act passed in 
July, 1971. The funds were earmarked 
for use in Minneapolis, limiting the new 
positions to the residents of that city, 
although some of the jobs are on the St. 
Paul campus. 

St. Paul was included in the original 
proposal submitted to the state Office of 
Emergency Employment, which distri· 
buted the approximately $13 million 
Minnesota received on the basis of popu· 
lation and unemployment. 

Two types of positions were created. 
Fifty half-time jobs were set up for 
University students, and the rest were 
full-time positions, both academic and 
civil service. Under the provisions of the 
federal program, the half-time student 
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jobs had to be filled by veterans. 
More than half (55 percent) of the 

jobs were taken by veterans. Thirty per· 
cent of the jobs were taken by minorities 
(including veterans), and another 40 per· 
cent were filled by the economically 
disadvantaged. Two percent of the jobs 
were taken by handicapped persons. 
Approximately one third were taken by 
women. 

Guidelines of the program stated that 
the jobs must be "meaningful," and 
Forrester said a special effort was made 
to allocate positions to those departments 
within the University that have been hit 
hard by budget and manpower cutbacks 
caused by retrenchment. 

"We were particularly interested in 
setting up jobs in social or community 
service-type departments, such as in the 
Medical School," said Forrester. 

He also pointed out that the availa
bility of Regents' scholarships and other 
training funds will give participants the 
opportunity to take advantage of the 
University facilities in furthering their 
own education. 

The jobs are "interim employment 
positions," since the funding is only 
through Aug. 22, 1972. In the meantime, 
the University will try to move as many 
of the program participants as possible 
into permanent jobs. Permanent positions 
for two members have already opened up 
and been filled, Forrester said. He added 
that the University has high hopes for the 
refunding of the program. 



l 

1 

j 

t 

~ 

l 
! 

G ED Gets New N arne, Reorganized Structure 
A change of name and a major reorgani

zation for the General Extension Division 
(GED) were approved by the Regents 
Feb. 11. 

GED will now be known as Continuing 
Education and Extension (CEE). "We 
thought the new name more accurately 
represented what we were doing," said 
Acting Dean Harold A. Miller. 

The organizational change will divide 
CEE into three basic units: Continuing 
Education, headed by an associate dean; 
Instructional Systems, headed by an 
associate dean; and Community Relations 

and Extension Services, headed by a 
director. 

0 n e aim of the reorganization is 
improved coordination with other exten
sion services of the University, such as 
Agricultural Extension and the Center for 
Urban and Regional Affairs. 

The proposal passed by the Regents 
also calls for a more systematic reach into 
the University's faculty resources, with a 
person responsible for developing con
tinuing education programs to be placed 
in the dean's office of each of the major 

collegiate units. 

The reorganization will also free 
administrators from more routine tasks, 
enabling them to be more active in 
developing continuing education pro
grams and more responsive to community 
needs. 

Reorganizational planning began in 
early 1971 and has been under Miller's 
direction since he became acting dean in 
July. 

A fuller discussion of the reorgani
zation will appear in the next Report. 

Middle-Income Students May Get in 'Double Bind' ... 
(continued from page 6) 

gram, for an average of a $1,000 loan per 
borrower. 

"If the bank's got it, they'll probably 
lend it to him," said Samuel Lewis, head 
of the University's financial aid office. 
And that's what worries him. 

"The loans are so easy to get," he said, 
"that I don't feel some students think 
about the type of indebtedness they're 
getting into." 

What Lewis would like to see is more 
control of the program. 

"There should be some sort of need 
criterion, and the educational institution 
ought to have something to say about 
whether a student should get one," Lewis 
said. "At the very least, the banks should 
check with us to see if the student is 
actually enrolled at the University." 

However, Lewis feels that the bank 
loan's disadvantages must be balanced 
against the number of students it allows 

to go to school. He estimated that about 
10,000 students at the Twin Cities 
campus-one fourth of the student 
body-receive bank loans each year. 
(Minnesota holds the dubious distinction 
of having the highest average loan rate in 
the GSL program in the nation.) 

DEFENSE LOANS BETTER-A 
better loan program, from the financial 
aid office's point of view, is the National 
Defense Student Loan (NDSL) program. 

"It's a better program because it's 
based on a student's need," Lewis said. 
'The maximum a student can borrow for 
a school year is $1 ,000; he has to file 
proof that he is enrolled in a degree 
program in day school, and his parents 
must file a financial statement." 

Another advantage is that payments 
on NDSL loans are spread over a ten-year 
period, often with quarterly payments, 
compared to bank loans requirinq 

Job Open for Personnel Officer 
A new position of University per

sonnel officer has been created and a 
search committee formed to find a person 
to fill it. 

The job of the personnel officer will 
be to develop and administer compre
hensive personnel policies covering both 
academic and civil service employees. 

Paul Cartwright, assistant dean of the 
Institute of Technology, is chairman of 
the search committee, which will recom
mend three candidates to University 
President Malcolm Moos. 

Academic members of the committee 

include, in addition to Cartwright: 
Pauline Berry, Tom Mahoney, Armas 
Tamm in en (Duluth), John Turnbull, 
Robert Vikander (Morris), and Esther 
Wattenberg. 

Civil service members are Roger 
Forrester, Joan Campbell, Mary Pelvit, 
Nancy Pirsig, and Charles Self. 

Richard Kelsey and Sven Wehrwein are 
student members. 

Vice President James F. Brinkerhoff 
and Asst. Vice President Eugene 
Eidenberg are ex officio members. 
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monthly payments. 
However, as with other federal aid pro

grams for students, the amount of money 
available is simply not enough to meet 
the need, so federal guidelines suggest 
that N DSL loans go first to students from 
low-income families. 

"There are a lot of students borrowing 
from banks who could have received a 
National Defense loan if we had the 
money," Lewis said. 

He acknowledged that the current aid 
situation for students from middle
income families could produce a double 
bind. Forced to borrow once from a 
bank, many students continue to do so, 
because of the ease of obtaining a loan 
and the availability of money. 

As more and more students take this 
route it may begin to appear, on the 
surface, that there is no need for large 
increases in federal aid programs. The 
GSL loan program could become the only 
readily available aid for middle-income 
students. 

"STARVE, DON'T BORROW"
Neither the bank loans nor the National 
Defense program require collateral or a 
cosigner. When a student graduates, it's 
his debt. And it may make a big dif
ference in his life for the next several 
years. 

As one University graduate put it: 

"I just don't believe how bleak the last 
two years have been. Up until now even 
buying a record album was a real luxury. 

"If anyone ever asks me, I'd advise 
them not to take out any loans. Drop out 
of school and get a full-time job for 
awhile, or starve-but don't borrow a 
dime." 



MINNESOTA ORCHESTRA 

Ticket Office, 106 Northrop Auditorium 

Thursday-Friday Concert Series, Thursdays, 
I.A. O'Shaughnessy Auditorium, College of St. 
Catherine, 8 p.m.; Fridays, Northrop Audi
torium, 8:30p.m.; tickets $3.53-$7.07 

March 2-3-lstvan Kertesz, guest conductor, 
and Lea Foli, violinist 

Young People's Concerts, Northrop Audi
torium; for more information, call 373-2331 

March 14 and 15-Music and Film, George 
Trautwein, conductor; 10 a.m. 

Adventures In Music Series, Northrop Audi
torium, 4 p.m.; tickets $2.77-$5.55 

March 5-Morton Gould, guest conductor 
March 12-Virgil Fox, organist 

UNIVERSITY ARTISTS COURSE 

Reservations may be made at 105 Northrop 
Auditorium, and tickets are available at all 
Dayton's stores on Monday of the week prior 
to performance 

Masterpiece Series, Northrop Auditorium, 8 
p.m.; tickets $2.50-$6 

March 6-Rudolf Serkin, pianist 

UNIVERSITY THEATRE 

Tickets available at Scott Hall and all Dayton's 

stores 

Studio Theatre Series, Scott Hall Auditorium; 
general admission $2.50, students $1.75 

March 1-4 (8 p.m.) and March 5 (3:30 
p.m.)-''The Two Gentlemen of Verona," 
by William Shakespeare 

MINNESOTA LANDSCAPE 
ARBORETUM 

Four miles west of Chanhassen on Highway 5; 
open to the public every day 8 a.m.-8 p.m.; $1 
per car (for nonmembers); tours available by 
reservation 

Classes, 1 and 7:30p.m., Classroom Building; 
$1 for members, $2 for nonmembers 

March 15-Vines, and How to Use Them in 
the Landscape 

Twin Cities Campus Calendar 

March 1-15, 1972 

CONTEMPORARY MUSIC SERIES 

Cosponsored by the Departments of Music, 
Music Education, and Concerts and Lectures; 
Coffman Union Junior Ballroom, 8 p.m.; no 
admission charge 

March 3-The University of Washington Con
temporary Group, with Stuart Dempster, 
trombone; Elizabeth Suderburg, soprano; 
and Robert Suderburg, piano 

MUSIC DEPARTMENT EVENTS 

No admission charge; schedule subject to 
change; call 373-3546 for further information 

March 3-University of Washington Con
temporary Ensemble; Coffman Junior 
Ballrrom, 8 p.m. 

March 6-Ruth Lynes, MFA voice recital; 
University Baptist Church, 8 p.m. 

March 7 -Mary Weberg, flute recital; Scott 

Hall Auditorium, 8 p.m. 

March 9-University Chorus; Northrop Audi
torium, 8 p.m. 

March 10-Bernhard Weiser, faculty piano 
recital; Northrop Auditorium, 8 p.m. 

March 11-0pera; Scott Hall Auditorium, 8 
p.m. 

March 12-Lois Wittich, faculty voice recital; 
Scott Hall Auditorium, 8 p.m. 

FILMS 

Civilisation Series, North Star Ballroom, Stu
dent Center, 11:15 a.m. and 12:15 p.m.; no 
admission charge 

March 6-"Light of Experience" 
March 13-"Pursuit of Happiness" 

JAMES FORD BELL 
MUSEUM OF NATURAL HISTORY 

Museum, Touch and See Room, and Children's 
Reading Room open Monday through Saturday 
9 a.m.-5 p.m., Wednesday 9 a.m.-9 p.m., 
Sunday 2-5 p.m.; by reservation, guides can be 
made available to groups of 15 or more; open 
without charge 

Sunday Film Programs, Museum Auditorium, 
2:30 and 3:30p.m. 

March 5-"Paddle to the Sea" and "A Sur
prise" 

March 12-"Dr. Breckenridge-Sand 
Country" 

EXHIBITIONS 

University Gallery, Northrop Auditorium; 
Monday through Friday 11 a.m.-4 p.m., Sunday 
2-5 p.m. 

Through March 12-Paintings by Ed Evans, 
MFA candidate, Gallery 405; prints and 
drawings by David Johnson, MFA candi
date, Gallery 309 

Through March 30-'The Artist as Satirist 
Ill": drawings for newspaper cartoons, 
south hall, Third-Floor Gallery 

Through May 7-Works of art from the 
permanent collection, Gallery 305-307 

St. Paul Student Center Galleries, Student 
Center; Monday through Saturday 8 a.m.-10 
p.m., Sunday 12 noon-10 p.m. 

Through March-Engravings by William 
Hogarth, Rouser Room Gallery 

Wilson Gallery, 4 72 Wilson Library; Monday 
through Friday 8 a.m.-5 p.m. 

Through March-"France and the World: 
French literature of travel and geography, 
1500-1700" 

March 6-31-Student Print Show, Rouser 
Room Gallery 

March 12-31-Town and Country Art Show, 
North Star Gallery 

WORLD AFFAIRS CENTER 

Conference, Thunderbird Motel, 8:30 a.m.-3:45 
p.m.; conducted by the Department of Con
ferences and Institutes; $17 fee ($5 special fee 
for some students) payable by March 9; for 
further information, call 373-3155 

March 13-"Europe and the Soviet Union in 
the 1970's" 

ATHLETIC EVENTS 

Reserved seats $2.50 (over-the-counter sale 
opens Monday the week before each game at 
Cooke Hall and all Dayton's stores), general 
admission $1.50, children and students $1 

Basketball, Williams Arena 
March 4-Minnesota vs. University of 

Illinois, 1:05 p.m.; preliminary game: 
Minnesota Fresh vs Intramural All-Stars, 
11 a.m. 
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Need Grows for Continuing Education 
A growing need to extend University 

resources "outside the walls" and to pro
vide lifelong learning experiences is 
reflected in the reorganization and new 
name of Continuing Education and 
Extension (CEE)-the former General 
Extension Division. 

"We have to reach a broader 
audience," Acting CEE Dean Harold A. 
Miller said in a Feb. 15 interview. 
"Universities all over the country are 
feeling this need." 

Miller said the need for universities to 
"extend themselves" is two-fold: the 
public needs more from universities 
because of changing career patterns and 
new demands for updated knowledge, 
and universities need to face up to "the 
lllklole crisis of confidence" they have 
experienced throughout the nation. 

"When we only address ourselves to 
the 18- to 25-year-old group," he said, 
"we block ourselves off from the rest of 
the population." 

Too often, he said, people over 25 or 
30 "don't see us as a place they can come 
in and be learners, learn some new pro
cesses or new information." 

But more and more, Miller said, the 
pattern of marking off one time of life 

for education and all the years after that 
for work and then retirement is breaking 
down. It used to be very difficult for a 
person who had graduated or left school 
to "drop back in later in life," he said. 
"We're making it easier." 

Continuing Education and Extension 
has one of the nation's largest evening 
programs, but "we have a lot more going 
than an evening class program," he added. 
There are short courses and conferences, 
courses and other educational programs 
on radio and television, correspondence 
courses, and a variety of off-campus 
learning experiences. 

"We've got the machinery to extend 
University programs into the community 
and the state," he said. One goal of reor
ganization is to make fuller use of that 
machinery and to be better able to 
"identify needs, anticipate problems, and 
mount programs." 

TAPPING FACUL TV RESOURCES
"We've got a huge faculty resource at this 
University," Miller said. "We felt we 
needed to do a more systematic job of 
tapping that resource for continuing 
education. 

"We've done that all along-we never 
would have been in business without the 
faculty-but we wanted to do it even 

Harold Miller 

better," he said. 

A goal of CEE is to "develop a 
continuing education faculty identified in 
much the same manner as the graduate 
faculty," he said. Graduate faculty are 
members of departments in their own 
disciplines, but their responsibilities for 
graduate education are defined and 
recognized. 

(continued on page 2) 

Edwards Resigns as Dean of Business School 
James Don Edwards has resigned as 

dean of the School of Business Adminis
tration (SBA) less than a year after he 
began his duties as dean. 

Edwards was named to the post by the 
Regents last winter and began at 
Minnesota on Aug. 1. His resignation will 
be effective June 30. 

In a letter to President Malcolm Moos, 
Edwards said he was resigning because of 

funding limitations on the school and 
failure of the University to give high 
priority to SBA programs. He said he was 
disillusioned with the retrenchment and 
reallocation process. 

William G .Shepherd, vice president for 
academic administration, said the cut in 
SBA's budget base was smaller than that 
in most other University units. 

"The fact that this reduction was so 

much smaller than that suffered by all 
other units except the health sciences is 
an indication that the University hopes to 
at least maintain the position of SBA and 
provide a base from which future devel
opment could occur," Shepherd said. 

Shepherd said the 1972-73 SBA bud
get base will be $10,543 less than the 
budget for 1970-71, a reduction of .6 per
cent. 



Continuing Education Reorganizes ... 
(continued from page 1) 

IDENTIFYING PUBLICS-Besides 
doing a better job of identifying faculty, 
Miller said, "we felt we needed to 
identify in a more organized way the 
publics that need to be served and the 
programs that need to be developed for 
special audiences." 

One of three subdivisions of the 
reorganized CEE is Community Relations 
and Extension Services. A variety of 
experimental and interdisciplinary pro· 
grams for special publics are included in 
this section. 

Many existing units from the old 
General Extension Division are now in 
Community Relations and Extension 
Services-for example, the Municipal 
Reference Bureau, the World Affairs 
Center, Women's Programs, and the Arts 
Advisory Office. 

COORDINATING PROGRAMS
Another goal of CEE is "to develop 
better coordination with other continuing 
education and extension activities of the 
University and in the state," Miller said. 

Agricultural Extension and the Center 
for Urban and Regional Affairs within 
the University, as well as the state col
leges and junior colleges, are all in the 

business of extending programs through
out Minnesota. 

"All of these efforts are comple
mentary to each other," Miller said. 
Efforts to coordinate CEE programs with 
all of the others will be one mission of 

the dean. 

FREEING THE DEAN'S TIME-In 
order to free more time for the dean and 
other administrators to perform this 
broad coordinating function and to 

(continued on page 4) 

After completing a 45-credit certificate program in early childhood education, mem
bers of the first graduating class attend a graduation ceremony in the Campus Club. All 
are Head Start teachers. The program was funded through a federal grant and offered 
by the Department of Continuing Education in Social Work. 

Patient Can Help Prevent High Medical Charges 
If you are covered by Blue Shield -and 

a majority of faculty and staff members 
at the University are-it can make a 
difference if your doctor is a participating 
physician of Blue Shield. 

"We want to encourage our staff 
members to find out if their physicians 
are participating physicians," said Harold 
Bernard, director of Insurance and Retire
ment at the University. A recent infor
mation sheet from the Employee 
Insurance Department of the state spells 
out what a difference it can make and 
explains the impact of a law passed by 
the Legislature last August. 

Blue Shield pays for surgical and 
anesthetic expenses according to an esta
blished fee schedule. If the fee schedule 
does not cover the full amount, Blue 
Shield also pays 80 percent of the "usual 
and customary" charges in excess of 
those covered by the schedule. 

"Usual" is defined by Blue Shield as 
"that fee usually charged for a given 
service by an individual physician to his 

private patient." A fee that is 
"customary" is defined as "within the 
range of usual fees charged by physicians 
of similar training and experience within 
the community." 

If a participating physician of Blue 
Shield charges far beyond what is "usual 
and customary," the employee may not 
be responsible for the full amount of the 
excess, under the new law. Here's how it 
works: 

All participating physicians have on 
file with Blue Shield a profile of their 
usual and customary charges for all 
surgical and anesthetic procedures. 
Although a patient will not know what 
his physician's usual and customary 
profile is, he is urged to ask questions if 
he receives what seems to him an 
extremely high bill. 

If an employee feels that he has been 
charged "in extreme excess" after the fee 
schedule of benefits and the 80 percent 
of usual and customary charges have been 
paid, he "can and should contact Blue 
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Shield by letter or telephone and explain 
the circumstances," says the information 
sheet from the state. 

Blue Shield will then check its records 
and inform the employee as to the 
amount he actually owes. "Blue Shield 
cannot possibly police each doctor's 
charge," says the information sheet. "It is 
up to you to help police high charges and 
cut medical expenses." 

"Before you have any surgical proce
dures performed," the Employee 
Insurance Department advises, "ask your 
physician if he is a participating physician 
and inform him that you are covered 
under the State of Minnesota contract 
with Blue Shield. 

"If he is not a participating physician, 
it is then his duty to notify you in writing 
the fact that he does not participate in 
Blue Shield and may bill you directly for 
his services. If this is the case, you may be 
responsible for any excess charges not 
paid by Blue Shield." 



IT Seeks Help from Minority Engineers and Scientists in 
Improving 'Dismal Record' in Graduating Minority Students 

Nearly 70 minority-group engineers 
and scientists from the Twin Cities area 
met at the University last month to see 
what they could do to help minority 
young people still in school. 

"It's the best thing I've seen happen at 
this University in the two years I've been 
here," said Harry Kaye, engineering stu
dent from Chicago, one of 15 minority 
students currently enrolled in the Insti
tute of Technology (IT). 

The meeting had been called by Jack 
Moran, associate professor of aerospace 
engineering, to ask the advice of the pro
fessionals on what could be done to 
correct "the dismal record of IT in 
graduating minority students." 

Blacks, Chicanos, and Indians, men 
and women, liberals and conservatives, 
chemists, physicists, architects, and 
engineers-all present had three main 
things in common: 

Most of them had "made it the hard 
way." All had an interest in science and 
technology. And all were demonstrating 
their interest in determining what could 
be done for minority students. 

In opening remarks to the group, IT 
Dean Richard Swalin, who himself "made 
it the hard way" in that he began his 
career by working in the ore pits of 
northern Minnesota, said: 

"If I were a politician I could report to 
you that our enrollment of minority stu· 
dents is up 400 percent. This doesn't 
mean much when you consider that this 
is only an increase from one student in a 
program to four students." 

Participants at the meeting raised some 
basic questions about the educational 
system in general. 

"There's some basic reality concepts 
to be considered here," Bob Younger of 
Control Data Corporation said. "People 
are laying off engineers every day and 
we're being asked what we can do to 
recruit young minority students into 
science and engineering. We've got some 
believability gaps to be filled in." 

William E. Hobbs, head of micro
biology and quality control at the James 
Ford Bell Technical Center of General 
Mills, said, "By the time a kid is 14, it's 
already a little too late to reach him. 
Most kids have made up their minds what 
they want to be by the time they're this 
old. 

"When recruiting kids from minorities 
to go into science and engineering, we 
need to keep in mind that they're not just 
being recruited for personal achievement. 
They're being recruited to change the 
establishment. 

"Nevertheless we have to be very 
realistic. No matter how many degrees 
they get, their chances for being vice 
president of some big company some day 
are still very slim. Still, a few are going to 
get by, the more that get in. You get 
chances this way. 

"I was the first black to take classes 
and graduate from the department of 
food science on the St. Paul campus of 
the University," Hobbs said. "Today 
when I attend meetings of the various 
scientific societies I belong to, I'm still 
the only black there." 

Cecil Lewis of Univac, a former college 
teacher, said, "There's a big job to be 
done today on and in the schools. 
Psychologist Kenneth Clark has men
tioned the 'self-fulfilling prophecy' in his 
book on the black ghetto. A school 
counselor will often look at a kid and say 
'this is an AFDC kid' and fssst-out! Or 
he'll notice that 'oh, this is a foster child,' 
and again, it's fssst-out again! 

"They tried the same thing with my 
'dumb' daughter. She had only scored in 
the 90th percentile on her tests and they 
didn't want her to take math and physics. 
But she's doing it now. It's shameful 
when students with so much ability and 
interest are told by counselors that they 
don't need to take algebra and science," 
Lewis said. 

"Parents need to have their children 
tested to see what they can really do. We 
also need reading improvement courses. I 
know, as do many others, that teaching 
methods in reading can be drastically 
improved. Programs exist today to 
improve reading an average of four grade 
levels in one semester. I've seen it done. 
Getting the teacher to use advanced 
methods is another thin g. 

"There are still doors everywhere that 
need to be knocked on and knocked 
down if necessary. Somehow they have to 
be opened-even here in Minneapolis," 
said Lewis, who helped integrate the golf 
courses in Baltimore in 1932. 

"I don't want concessions for my 
kids,'' said Carl Fraction of the Gillette 
Company. "Just a chance for them to 
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prove what they can do. We need to put 
the heat on these counselors to quit 
discouraging minority youngsters from 
going into science." 

"I believe in motivating people 
because they're people, not just because 
they're minorities," said Henry Mclean 
of PACE Engineering. "The worst thing 
you can do to someone, no matter what 
color he might be, is to promote him to a 
point where he's incompetent. I really get 
discouraged when I meet people who 
don't like what they're doing. 

"I think we can set an example for the 
kids as successful scientists, engineers, 
architects, or whatever. I think they can 
look at the rewards and see that the 
misery involved in getting there was not 
all for nothing. We also need to spend 
more time with the kids. We've spent so 
much time making the almighty buck we 
don't know our own kids sometimes." 

"I have no interest in the big capitalist 
corporations myself," said engineering 
student Grant Greer. "I don't really 
expect a fair shake anyway. Black cor
porations are coming into the picture. 
We'll need engineers. I'm not even 
worried about finding a good job when I 
graduate from IT. Rapid transit systems 
and other innovations in the near future 
are coming very quickly. There'll be a lot 
of need for scientists and engineers." 

When the meeting ended after a long 
day of discussion and planning, most of 
the group had signed up to work as tutors 
for science students, take students on 
tours through their firms, and try to find 
a way to help minority students from 
grade school to the university level deal 
more effectively with teachers and 
counselors. 
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'Our Territory Is Wherever We're Needed' ... 
(continued from page 2) 

develop new programs, Miller said, "we 
felt we needed a little better organization 
of our own internally." 

In the old General Extension Division, 
he said, half of the units reported directly 
to the dean, although there were two 
associate deans. In the reorganized CEE, 
he said, "almost everyone will now report 
to an associate dean." 

The reorganization divided CEE into 
three units: Community Relations and 
Extension Services, Instructional 
Systems, and Continuing Education. The 
organization plan calls for each to be 
headed by an associate dean. Appoint
ments slated to come before the Regents 
in March were for associate deans heading 
Instructional Systems and Continuing 
Education and an assistant dean of the 
Community Relations unit. 

"We think we have similar units 
grouped together better and reporting to 
the same person," Miller said about the 
reorganization. 

CHANGING THE NAME-"We 
thought Continuing Education and 
Extension more accurately represented 
what we were doing," Miller said about 
the new name. 

"Continuing education" was included 
in the name because "we thought we 
should identify ourselves with the func
tion we were performing," he said. 
"General" was dropped. The word may 
have been intended to mark off all 
extension programs outside of agri
culture, he said, but that did not seem to 
be reason enough to retain it. 

FUNDING THE PROGRAMS-"Our 
budget is basically what we earn," Miller 
said, and "what concerns me most is that 
this significant part of the University's 
program is expected to be almost self
supporting." Only 15 percent comes from 
state funds. 

Income fell off sharply in the fall of 
1970, he said, and stayed at about that 
same level in fall 1971. He suggested two 
re<~sons for the drop: "the downturn in 
the economy" and "the effect of alter
native educational opportunities" for 
those who want to take lower-division 
evening classes. 

If someone can take the course he 
wants at a junior college nearer his home, 
for example, he is less likely to come to 
the University, Miller said. 

"Typically it costs less to offer courses 
at the lower-division level," he said, and it 
is at this level that alternatives have been 
increasing. Cuts in this income mean that 
CEE has less money to provide other pro
grams that are needed but more 
expensive. 

Reliance on income for funds has 
forced "the programs to go where the 
dollars are," Miller has said at public 
budget hearings. "And our programs 
reflect that," he said. "They are directed 
at the segments of the population who 
can pay for them." The result has been an 
emphasis on programs for professional 
and middle-income groups, he said, and a 
neglect of disadvantaged groups who 
might have greater need. 

In order to meet the needs of a II seg
ments of the population, he said, the 
University in its case to the next Legisla
ture "will have to seek a different basis of 
funding for Continuing Education and 
Extension." 

A request that the state provide 
funding for continuing education at the 
same level as other programs are funded 
was presented to the last Legislature by 
the Advisory Council on Community 
Service and Continuing Education of the 
Higher Education Coordinating Com
mission. "Out efforts are consistent with 
that request," Miller said. 

It is expected that this "uniform 
request from all parts of the system" will 
be submitted again, but Miller said "the 
University will have to push for it in its 
own case to the Legislature." 

DEFINING THE TERRITORY-When 
the Regents approved the reorganization 
Feb. 11, a student Regent asked what 
would be the impact on CEE of the new 

A little girl learns to respond to music in 
the "Musical Trolley" class for preschool 
children offered by the MacPhail Center 
for the Performing Arts, part of Con
tinuing Education and Extension. 

Metropolitan State College with its out
reach programs. 

"Many of the things Metropolitan 
State College is doing are unique," Miller 
said, "and we encourage their growth. A 
lot of people in this metropolitan area 
will be reached who would not otherwise 
be reached." 

But Miller added that the University 
has "a tremendous faculty resource that 
has been developing and growing for over 
100 years, and in our opinion it would be 
wrong to build a corral around this 
resource and keep out students who want 
to take University courses or pursue a 
University degree. 

"We're not going to draw back and say 
that because someone else has moved in, 
this isn't our territory," he said. "Our 
territory is wherever we're needed." 

Chicano Studies to Begin in September 
Courses in Chicano Studies will be 

offered for the first time at the University 
in September. 

A department of Chicano Studies in 
the College of Liberal Arts (CLA) was 
approved by the Regents Feb. 11. The 
program will focus on the history, 
culture, and language of Americans of 
Mexican descent (see Jan. 1 Report). 

"This is a distinctive program, 
designed not only for Chicano students, 
but to enlighten non-Chicano students 
about a rich and significant portion of 
our national heritage," said Dean E.W. 
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Ziebarth of CLA. 

There are currently about 75 Chicano 
students at the University. The Twin 
Cities area has an estimated Chicano 
population of from 8,000 to 12,000. 
Chicanos form the second largest ethnic 
minority group in the United States. 

This will be the first program of 
Chicano Studies to be offered by a 
college or university in the five-state 
Midwest area, said Prof. Russell 
Hamilton, chairman of the committee 
that drew up the proposal. 



Mission to Mars Will Be Search for Life 
Except for a noticeable shortage of 

breathable air, a Minnesota visiting the 
planet Mars might feel right at home. A 
"warm" day on Mars is much like a 
typically cold winter day in Minnesota. 

"Of all the planets in our solar system, 
Mars is the most like Earth," said Alfred 
O.C. Nier, Regents' professor of physics 
and head of the National Aeronautics and 
Space Administration's Entry Science 
Team for the Viking Flight to Mars. 

· "Our evidence about Mars, so far, 

·~~.... shows that the temperature on a warm 
day there will be about 10 degrees (F.) 
below zero," he said. 

~ But despite the min or similarities, he 
said, Mars is quite· different from Earth. 
The temperature at night drops to about 
170 degrees below zero-the temperature 
of frozen carbon dioxide ("dry ice"). 

Nier laughed when asked about the 
possibilities for Mars as a "colony for 
Earthlings" in the future. "Mars isn't 
much more habitable than Earth's 
moon," he explained. "Oxygen is in very 
short supply on Mars and so is water. I 
suppose if some sort of colonization were 
tried a man might evolve who could 
actually survive there-in about a billion 
years." 

SEARCH FOR LIFE-Primary mission 
of the Viking Flight will be to search for 
conditions favorable to the existence of 
life, N ier said. 

At this time, the Viking Flight is 
scheduled to leave Earth in 1975, arriving 
on Mars in July, 1976. At most, the 
scientists hope to find some sign of 
microscopic life; at least, they hope to 
find the chemical elements capable of 
forming life forms as we know them. 

In addition to the "life ingredients" 
water, oxygen, carbon, and hydrogen 
already found on Mars, the chemical 
element nitrogen is essential to Earth-type 
life forms. So far, no evidence of nitrogen 
has been found on Mars. 

Optimism for finding life in space 
comes from the observation of the 
universality of life on Earth, said Nier, 
who recently became a member of 
Viking's Molecular Analysis Team as well. 
Several scientists have pointed out that 
living organisms can be found in 
Antarctica, in deep-sea trenches, and even 
in boiling hot springs, acids, and various 
solvent chemicals. 

One scientist has responded to criti
cism of the search for life in space as 
"earth chauvinism," adding that those 

who cannot imagine the possibility of life 
wtthout water are guilty of "liquid-water 
chauvinism," Nier said. 

Such scientists, then, do not rule out 
the possibility of life forms entirely 
different from any seen on Earth
perhaps beyond the conception of Earth
bound thinkers. 

For these reasons and because the 
instrument payload on the mission is 
severely limited, Nier said, the choice of 
biology experiments to perform on Mars 
is very difficult. 

INSTRUMENTS DO THE WORK
"Some of man's age-old questions are 
now starting to be answered," Nier said. 
"Is there life elsewhere? Are we really 
unique? What processes lead to the 
formation of life? How did our solar 
system evolve?" 

Because no men will be going to Mars, 
the story will be told entirely by instru
ments-including those developed by N ier 
in almost 40 years of research. 

Two instruments, a mass spectrometer 
developed by Nier and a retarding 

Regents' Prof. A.O.C. Nier explains a 
prototype model of the mass spectrom
eter to Karla Westberry of University 
Relations. The small model is similar to 
one that will be used on the upcoming 
NASA exploration of Mars. The equip
ment surrounding them is part of Nier's 
first mass spectrometer designed 30 years 
ago and weighing more than two tons. 
The one designed for the Viking mission 
performs the same function and weighs 
about nine pounds. 
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potential analyzer, will be used to analyze 
the atmosphere of Mars from the time the 
Lander unit leaves the Orbiter veh ide 
until it reaches the lower atmosphere. 

Nier's first mass spectrometer 30 years 
ago weighed more than two tons. The one 
designed for the Viking mission weighs 
about nine pounds. 

In combination with another device, 
another mass spectrometer will be used to 
analyze samples of Mars soil picked up on 
the surface. 

"We will be searching for nitrogen and 
the nature of ions present in the atmos
phere," N ier said. "Theorists have 
recently indicated in Science magazine 
(Jan. 21) that measures of nitrogen in the 
atmosphere may provide a critical test of 
how and when the planet gave up this gas 
in its history. 

"Finding just what mechanisms are 
effective in making the Mars atmosphere 
what it is can help us understand Earth's 
atmosphere much better. In this way we 
are able to separate out all the compli
cating things that are part of atmospheric 
processes taking place on Earth." 

ONCE-IN-A-LIFETIME CHANCE
Many of the scientists on the Viking 
Flight project consider the mission a "last 
chance" to find some answers to lifelong 
questions, perhaps confirming or denying 
long-held theories. 

"At present there are no plans for 
other missions to Mars," Nier said. "This 
may be our only mission. Certainly 
nothing is planned by the United States 
for 1977 or 1979." 

As a result, there is pressure to add 
other experiments to an already over
weight payload. Several experiments, 
originally planned, will have to be cut 
back in scope. 

"There is some thought of analyzing 
the dust that swirls across the surface of 
Mars in such large quantities," Nier said. 
"Most certainly we will do the most 
important experiments, those involved in 
searching for organic materials. The 
Orbiter will also conduct several experi
ments on Mars' atmosphere. 

"Right now, it is important to get 
there reliably and get some kind of 
measurements. If we can find the basic 
ingredients of life, or even more compli
cated compounds such as amino acids, 
perhaps then there will be an impetus to 
explore the planet further." 
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Twin Cities Campus Calendar 
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MINNESOTA ORCHESTRA 

Ticket Office, 106 Northrop Auditorium 

Thursday-Friday Concert Series, Thursdays, 
I.A. O'Shaughnessy Auditorium, College of St. 
Catherine, 8 p.m.; Fridays, Northrop Audi
torium, 8:30p.m.; tickets $3.53-$7.07 

March 23-24-Stanislaw Skrowaczewski, 
conductor. Sheila Armstrong, soprano; 
Maureen Forrester, contralto; and John 
Stewart, tenor 

March 30-31-Stanislaw Skrowaczewski, 
conductor, and Martha Argerich, pianist 

Young People's Concerts, Northrop Audi
torium; for more information, call 373-2331 

March 16 (10 a.m. and 1 p.m.) and March 
17 (10 a.m.)-Music and Film, George 
Trautwein, conductor 

EXHIBITIONS 

University Gallery, Northrop Auditorium; 
Monday through Friday 11 a.m.-4 p.m., Sunday 
2-5 p.m. 

Through March 30-"The Artist as Satirist 
Ill": drawings for newspaper cartoons, 
south hall, Third-Floor Gallery 

March 20-April 16-Photographs by Currier 
and Atget, Gallery 309 

March 27-April 12-Wall pieces by Harold 
Baboughlian, MFA candidate, Gallery 
405 

Through May 7-Works of art from the 
permanent collection, Gallery 305-307 

St. Paul Student Center Galleries, Student 
Center; Monday through Saturday 8 a.m.-10 
p.m., Sunday 12 noon-1 0 p.m. 

Through March-Engravings by William 
Hogarth, Rouser Room Gallery; Student 
Print Show, Rouser Room Gallery; 
Town and Country Art Show, North 
Star Gallery 

Wilson Gallery, 472 Wilson Library; Monday 
through Friday 8 a.m.-5 p.m. 

Through March-"France and the World: 
French literature of travel and geo
graphy, 1 500-1700" 

JAMES FORD BELL MUSEUM 
OF NATURAL HISTORY 

Museum, Touch and See Room, and Children's 
Reading Room open Monday through Saturday 
9 a.m.-5 p.m., Wednesday 9 a.m.-9 p.m., 
Sunday 2-5 p.m.; by reservation, guides can be 
made available to groups of 15 or more; open 
without charge 

Sunday Film Programs, Museum Auditorium, 
2:30 and 3:30p.m. 

March 19-"Prowlers of the Everglades," 
"Spawning, Green Turtle," and "Golden 
Section" 

March 26-"Under the Antarctic Ice" 

STUDENT UNION PROGRAMS 

Town and Country Art Show, North Star 
Ballroom, Student Center; no admission charge 

March 29-Demonstration and discussion of 
picture framing by Vern Carver, 10 a.m.; 
gallery tour with Judith Tarapchak, 2 
p.m. 

March 30-Demonstrations of painting 
techniques by Paul Kramer (10 a.m.) and 
Jerry Rudquist (2 p.m.) 

Square Dancing Lessons, North Star Ballroom, 
Student Center; no admission charge 

March 21 and 28-7 p.m. 

LANDSCAPE ARBORETUM 

Four miles west of Chanhassen on Highway 5; 
open to the public every day 8 a.m.-8 p.m.; $1 
per car (for nonmembers); tours available by 
reservation 

Classes, Classroom Building; $1 for members, 
$2 for nonmembers 

March 22-Biological Control of Insects, 2 
and 7:30p.m. 

March 29- The Home Fruit Planting, 1 and 
7:30p.m. 

UNIVERSITY BROADCASTS 

Radio KUOM. 770 on the dial 
10:30 a.m. Monday-Friday-Minnesota 

School of the Air 
11 a.m. Monday-Friday-Highlights in 

Homemaking 
11:15 a.m. Monday, Wednesday, Friday

Classroom Lecture; Tuesday-Steady 
State Earth; Thursday-Radio 
Smithsonian 

12 noon Monday-Friday-Scope; Saturday
Midday News 

12:30 p.m. Saturday-First Hearing 
1 p.m. Monday, Wednesday, Friday-Public 

Affairs; Tuesday-Bookbeat; Thursday
Your World 

1 :30 p.m. Tuesday-The Poor Consumer; 
Thursday-"The Future Of ... "; 
Saturday-Artists and Archives 

2 p.m. Monday-Friday-Afternoon Concert; 
Saturday-The Saturday Show 

4 p.m. Monday-Friday-All Things 
Considered 

5 p.m. Monday-Friday-Afternoon News 

University Television Hour, KTCA-TV (Ch. 2) 
9 p.m. Monday-Debate '72; Thursday

Youth and Politics ( Rx· Prescription for 
Health Care, beginning March 23) 

9:30p.m. Thursday-Town and Country 

DEPARTMENT OF UNIVERSITY RELATIONS 
S-68 Morrill Hall 
University of Minnesota 
Minneapolis, Minnesota 55455 

Address Correction Requested 
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May Brodbeck, professor of philo
sophy and chairman of the University 
Senate's influential committee on educa
tional policy, has been named dean of the 
Graduate School. 

She will succeed Bryce Crawford, Jr., 
who will return to teaching and research 
on July 1 after serving 12 years as dean. 
Crawford has been on the chemistry 
faculty since 1940 and became head of 
the chemistry department in 1957. He 
announced his resignation as dean a year 
ago. 

Miss Brodbeck is only the second 

woman appointed to a permanent 
position as an academic dean at the 
University. 

The first, M. Isabel Harris, was named 
dean of nursing in 1969 after the health 
sciences were reorganized into colleges. 

Another woman, Marcia Edwards, was 
acting dean of the College of Education 
for six months in 1952 and for the 
1963-64 school year. And five women 
served as deem of women from the time 
the position was created in 1906 until the 
functions of the office were transferred 
to the dean of students in 1949. 

Miss Brodbeck has been on the Univer
sity faculty since 1947 and was head of 
the philosophy department from 1967 to 
1971. She currently teaches courses in 
the philosophy of social sciences and 
the philosophy of science. 

Under Miss Brodbeck's chairmanship, 
the Senate Committee on Educational 
Policy (SCEP) authored the guidelines for 
the University's new budgeting process 
this year. She is also on the Senate Con
sultative Committee, which serves as 
I i aison between the faculty and the 
administration. 

CHIP Students Make Things Happen 

"I've been to several national con
ferences, and I know of no health 
sciences administration that has sup
ported its students as strongly as this one. 
The support has been absolutely pheno
menal, and we couldn't do a thing with
out it." -Richard Fox, premedical stu
dent. 

Students in the health sciences are 
making a difference. 

They are having an impact in the class
room. One student, Richard Fox, is even 
teaching a course himself on "I ntro
duction to Health Care Delivery." 

They are going out into the com
munity to speak to high school and junior 
high students about venereal disease and 
drug abuse. Public health student Katie 
Gruenberg heads the venereal disease 
(VD) project and pharmacy student Joel 
Houglum heads the drug abuse project. 

They are sitting on decision-making 
councils. Tom Kottke, a medical student, 
has full voting membership on the 
Council of Health Science Deans and 
Directors. Nursing students Jackie 
Nienhaus and Vicki Auvin serve on a 
faculty-student committee that is 
working on counseling and educational 
research for all the health sciences. 

They are recruiting minority students 
to go into the 104 health-related fields. 
Gary McKinney, a black medical student, 
heads this project. 

They are offering counseling to pre
health-science students. Medical student 
Mick Belzer heads the counseling project. 

And they are doing it all by working 
together, across traditional disciplinary 
lines, on projects they have thought up 
and organized themselves. 

SUPPORT FROM ADMINISTRA
TI 0 N-The students stress that they 
"couldn't do a thing" without what Fox 
called the "strong and consistent sup
port" they have received from Vice Presi
dent Lyle French and Asst. Vice Presi
dent David Preston. 

Support has been "absolutely pheno
menal," Fox said. "I've been to several 
national conferences, and I know of no 
health sciences administration that has 
supported its students as strongly as this 
one." 

STU DENT RESPONSI Bl LITY
Center of activity for the projects is a 
small office in Powell Hall, headquarters 
of CHIP (the Council for Health Inter-

(continued on page 2) 



Students A void Bureaucracy in CHIP Projects ... 
(continued from page 1) 

disciplinary Participation). 

"My philosophy is to give students 
responsibility for everything," said Sue 
Rader, professional staff member who 
advises CHIP students and facilitates their 
projects. 

"We don't have any hoked-up pro
jects," Mrs. Rader said in an interview 
that was frequently interrupted by stu
dent visits to the office and phone 
requests for VD speakers. "Everybody 
here who's doing something is doing it 
because he's excited about it. These stu
dents are busy people." 

LOOSE ORGANIZATION-Students 
themselves are proud of the loose organi
zation of CHIP. "We don't have a presi
dent, a secretary, any of the traditional 
officers, or even any card-carrying 
members," Kottke said. All projects are 
basically autonomous. Bureaucracy is 
deliberately avoided. 

"So many organizations get wrapped 
up in the trip that if you miss three times 
you're out," Kottke said. In CHIP, the 
busy health science students are 
welcomed whenever they have time to 
give. 

"If a guy can only give one speech a 
month, we say that's great," Kottke said. 
''That's one more speech that gets given 
that mor:_1th." 

CHIP meetings are held every 
Wednesday noon. Any student who wants 
to can attend and vote. Attendance at the 
Wednesday meetings has ranged from 5 to 
60. Some students prefer to work on 
projects and stay away from meetings. 

"We run a New England town 
meeting," Kottke said. "We started with a 
representative democracy, but now we 
run a true democracy-one man, one 
vote." 

A CHANCE TO FAIL-"If someone 
has a pet idea," Kottke said, "we usually 
let him go ahead with it. One of our 
purposes is to train students in leadership, 
and we have to give them a chance to 
fail." 

"A couple of students have had a hard 
time because they're so used to living in a 
bureaucracy that they keep wanting 
someone to report to," Mrs. Rader said. 
But most of them get used to the 
responsibility quickly and like it. 

"Nothing here is so far-reaching that 

we can't afford to fail," Mrs. Rader said. 
"Nobody dies if we goof," Fox added. 

"A lot of health science students are 
very achievement-oriented, and it's hard 
for them to fail," Mrs. Rader said. But 
failure for them can be a valuable 
experience. 

Fox and Kottke laughingly described 
one project-a program nobody signed up 
for-as "one of our fiascoes." 

VD PROJECT -More often, the pro
jects are successes-and one of the biggest 
successes of all is the VD project. The 
students are excited about it, and 
response has been enthusiastic from the 
high school students and their parents 
and teachers. 

Usually two students go to a junior 
high school or high school together and 
present the medical facts about VD. They 
show movies and a slide show and answer 
whatever questions the students ask. 
"The kids really like it and ask some 
frank questions," Kottke said. 

"We tell people what the symptoms 
are, explain the differences between 
syphilis and gonorrhea, and tell them 

"So many organizations get wrapped up 
in the trip that if you miss three times 
you're out .... If a guy can only give one 
speech a month, we say that's great. 
That's one more speech that gets given 
that month."-Tom Kottke, medical stu
dent. 
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what the tests and treatments are," Miss 
Gruenberg said. The students are told 
that gonorrhea is a much bigger problem 
among young people than syphilis, and 
that gonorrhea has no symptoms in 90 
percent of the cases in women. 

Although the University students do 
not moralize to the high school students 
about sexual behavior, Kottke said, they 
do stress one moral obligation. "We tell 

(continued on page 3) 

"We tell people what the symptoms are, 
explain the differences between syphilis 
and gonorrhea, and tell them what the 
tests and treatments are. We tell them 
that gonorrhea is a much bigger problem 
among young people than syphilis."
Katie Gruenberg, public health student. 

"My philosophy is to give students 
responsibility for everything .. 
. . Everybody here who's doing something 
is doing it because he's excited about it. 
These students are busy people." -Sue 
Rader, professional staff member. 
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Two Named to Posts 
in Continuing Education Transplant Surgeons Travel Outstate 

Two acting appointments in Con
tinuing Education and Extension (CEE) 
were approved by the Regents March 10. 

Eleanor S. Fenton, professor and 
assistant to the dean, was named acting 
associate dean for continuing education. 

Barbara Knudson, professor and co
ordinator for community programs, was 
named acting assistant dean for com
munity relations and extension services. 

In addition, Donald Z. Woods, pro
fessor and associate dean of CEE, will 
take on added responsibilities as associate 
dean for instructional systems. 

Final appointments will be made after 
a new dean for CEE is named. Harold A. 
Miller has been acting dean since Willard 
L. Thompson resigned the post last July. 

University transplant surgeons have 
recently made three trips to outstate 
Minnesota communities to collect 
kidneys for later transplantation. 

A team of three surgeons and two 
technicians have gone to St. Cloud twice 
and to Litchfield after being called by the 
physicians of dying patients. 

Dr. John S. Najarian, professor and 
chairman of surgery, explained that his 
transplant team now has the capability to 
go anywhere in the state to remove 
kidneys for transplantation at the Health 
Sciences Center. 

These trips to outstate communities 
and the subsequent life-giving transplants 
were made possible through Dr. 
Najarian's research efforts: 

• A special purified form of an anti
rejection serum was developed some two 
years ago and has given cadaver trans
plants a 50 percent better chance for 
success than is obtained at other medical 
centers. 

• A portable organ-preservation 
machine, the Minnesota Preservation 
Machine, has been used successfully for 
some time in animal labs and is now being 
used to take advantage of cadaver kidneys 
that become available miles from the 
transplant center. 

The machine can keep kidneys viable 
for up to 48 hours using a perfusion solu
tion and oxygen pressure. Usually, less 
than 24 hours is all that is needed to do 
the necessary tissue typing, prepare the 
recipient, and perform the transplant. 

Health Science Students Work, Learn as Team ... 
(continued from page 2) 

them that if they have VD they have a 
moral obligation to inform their contacts 
and be treated." 

In answering questions about VD, the 
health science students are able to dispel 
a lot of myths. One that came up recently 
was the "hot potato" myth about 
gonorrhea, Kottke said-the idea that "to 
get rid of it, you should give it to some
one else fast." 

Other myths range from the 
unbelievable to the bizarre. "If I tried, I 
couldn't invent myths any more ridicu
lous than the ones we hear," Kottke said. 
"And people believe them." 

PIONEERING COURSE-Fox walked 
into the CHIP office in November to 
promote a course he thought needed to 
be taught. By January, as Kottke put it, 
"he's running the course and we're 
funding him." 

Fox hasn't even started medical school 
yet, but he plans to in the fall. He and Dr. 
John Phin of Public Health are jointly 
teaching the "pioneering course" for stu
dents in nursing, pharmacy, premedicine, 
and predentistry. 

"Most students have some idea of 
what's going on in their own discipline," 
Fox said, "but we want them to under
stand the total responsibility for health 
care and see their own role in it. 

"We bring different students together 

into a common context so that they learn 
to appreciate each other's role and 
develop some emotional bonds." 

The class is taught primarily through 
discussion, field trips, and guest speakers. 
Lectures are rare. Although it has been 
"pretty informal," Fox said the course 
"has been academically successful. Stu
dents are aware of a lot more than they 
were when they started." 

At the end of winter quarter, some 
students in the class were talking about 
continuing to work together in the spring. 
And more students were seeking to enroll 
in the course for spring quarter than 
could be accommodated. 

TAKING RISKS-Students "can risk 
more in the way of innovation" than 
faculty members can, Fox said. 

For one thing, he said, "you can 
afford to go out on a limb and antagonize 
someone if you aren't going to be here 
for 30 years." 

For another, he said, students can take 
advantage of their real or supposed 
ignorance of University bureaucracy. "A 
faculty member would have to go to a lot 
of committees to get something 
approved, but we can just go ahead and 
do things." 

"There is a fair amount of patronizing 
of students," Fox added. This can be 
annoying, he said, but it can also be use
ful. "Faculty members like to have a nice 
image with students. Sometimes they will 
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listen to new ideas from us that they 
wouldn't listen to from their colleagues." 

Ll VI N G AS A TEAM-A future 
project for CHIP will be to remodel a 
small garage next to the Biomedical 
Library and turn it into an interdiscipli
nary lounge for health science students. 
The group has received $6,000 for the 
project. 

''The way it is now," Kottke said, "is 
'go to your corners and come out 
fighting.' Each field has its own lounge, 
and dentistry doesn't have one at all. Stu
dents can't relax together. 

"We hear a lot of talk about team 
health care," Kottke added. "If we're 
going to work as a team, students have to 
be educated team and we have to live 
team." 
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'U' Responds to State Public Examiner's Report 
In 49 pages of letters and documents, 

the University has responded to the 
report of State Public Examiner Robert 
A. Whitaker on University investment 
policies, flight facilities, and the expense 
account of President Malcolm Moos. 

The report to Whitaker from James 
Brinkerhoff, vice president for finance, 

planning, and operations, was made 
public at a March 9 meeting of the 
Regents' committee on budget, audit, and 
legislative relationships. 

Brinkerhoff cit~ a section of the 
Regents' bylaws delegating to the vice 
president's office the authority to pur· 
chase the $295,000 airplane that 

Outside Firm Looks at Flight Facilities 
An independent consulting firm has 

recommended that the University con
tinue to operate its eight-passenger twin
engine airplane and maintain its flight 
facilities at the Anoka County Airport. 

The report by Ralph E. Piper & Co., 
Aviation Consultants of St. Louis, Mo., 
was made public Thursday by the 
Regents' committee on budget, audit, and 
legislative relationships. 

Cost comparisons showed "no better 
alternative than to continue the present 
system of operation," the report said. 

The University owns and operates 
eight airplanes-three of which are used 
for University flights and five for pilot 
training and courses in aviation. 

The report recommended written 
policies and an operations manual to 
prevent misunderstanding of the flight 
facilities and to avoid criticism. It also 
recommended a cost-accounting plan to 
improve the method of charging depart
ments for their use of the flight facilities. 

The report said that the average value 
of the time of a professor earning 
$25,000 per year (including all benefits) 
is about $28 per hour and that long trips 
by air save considerable amounts when 
compared to the costs of driving. 

Driving to Crookston, for example, 
takes six hours and 12 minutes by car 
from the Twin Cities and less than one 
hour and 15 minutes by air. Cost of the 
King Air to Crookston is $312.04 while a 
charter flight on a similar plane would 
cost $515.04. 

Ten full-time employees work at the 
facility, including four pilots and two 
flight instructors. Three other flight 
instructors work part-time, and one 
person is a part-time custodian of the 
grounds, the report said. 

The report said that replacement cost 
of the University's facilities and airplanes 
would be $960,000, but that the Univer-

sity had obtained the equipment over 
time from gifts and earnings at less than 
that cost. 

Of the total flights in 1970-71 by 
University aircraft, the administration 
scheduled 102 trips and agriculture 
scheduled 127. University services, such 
as engineering and physical plant offices, 
used the planes for 96 trips, the General 
Extension Division for 66 trips, and the 
health sciences for 60. 

The flight facilities began in 1939 
when the University was one of eleven 
universities selected to pioneer the 
Civilian Pilot Training Program. During 
World War II, it was called the War 
Training Service and trained pilots for the 
military. 

In 1951, because of a new highway at 
its site north of St. Paul, its location was 
moved to the Anoka County Airport, 
where the University was given <1 30-year 
lease for one dollar. 

The facilities are still used to train 
pilots for the military services. During the 
current academic year, the Air Force has 
three student pilots, the Navy four, and 
the Army one student using the facilities. 
Next year, the Air Force contemplates 21 
student pilots, the report said. 

Thirty-five students who are not in the 
military used the facilities this year, it 
said. 

''The flight training school has a 
history of costs above normal, but 
planned changes in the cost control 
indicate the possibility of operating with 
a margin of profit in the future. Provided 
the school shows a slight margin of profit 
to the University we re_commend it 
remain in operation," the report said. 

Savings will be achieved this fiscal year 
primarily by the sharing of maintenance 
activities with other flight facilities, 
according to Vice President James 
Brinkerhoff. 
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Whitaker said was bought in December, 
1969, without Regents' approval or 
advertising for bids. 

"The plane was purchased without 
sealed bids because absolute specifica
tions are impossible to establish in the 
purchase of used equipment of this 
kind," Brinkerhoff said. 

Eleven different brokers and corpora
tions were contacted, Brinkerhoff said. 
After a review of the auxiliary equip
ment, air time, overall condition, and 
price of each plane, the chief pilot recom
mended and the vice president for 
finance, planning, and operations 
approved the submission of an offer to 
buy the plane for $295,000, he said. 

"It is true that the plane is used to 
transport the President and his family to 
their lake home at Walker, Minn., during 
the summer," Brinkerhoff said. "This is 
not the primary use, but it is the one 
cited by the public examiner as not being 
specifically authorized by the Board of 
Regents." 

Brinkerhoff said that Moos has 
reimbursed the University from personal 
and private sources for the costs of each 
trip to Walker since last July. At that 
time, Moos decided that he would not use 
public funds for the trips even though it 
is authorized by the Regents. Some of the 
funds have come from the University 
Foundation, which controls private gifts 
to the University. 

Brinkerhoff said that Moos' expense 
account has been made up of "acceptable 
expenditures" and that they have been 
"properly documented." 

He said that Moos is required to travel 
extensively in the conduct of his official 
duties and to entertain visiting dignitaries 
at his home. 

''Such activities, the Regents agreed, 
are institutional, not personal, in 
character and have long been recognized 
in the special employment terms of the 
President," Brinkerhoff said. 

"In addition, the demands on the 
President's time are such that it is neces
sary for him to meet at lunch almost 
daily with Regents, staff, legislators, civic 
officials, business leaders, or visiting 
dignitaries. These functions are usually 
held at the Campus Club, the 
Minneapolis Club, the Minnesota Club, or 
a public facility." 

(continued on page 5) 



Summer Tuition Down 
In approving the 1972 Summer 

Session budget, the University Regents 
had some good news for summer stu
dents. 

Tuition cost per credit-hour will be 
lowered to $12.50, down from the $14 
per credit charged students during the 
1971 summer session. 

The total budget submitted was 
$2,484,131. Included in that was a 
spec i a I I egis I at ive appropriation of 
$393,600, which the University requested 
of the 1971-72 Legislature at the urging 
of the Regents. The Regents sought the 
special funds to equalize summer session 
tuition with that for the regular school 
year. 

"The Regents felt that students should 
not be penalized for summer study," said 
Willard L. Thompson, director of 
Summer Session, "particularly since 60 
percent of the summer students are also 
regular-year students anyway." 

The new cost figure is now within $1 
of the average tuition per credit-hour paid 
by University students in various colleges 
during the regular school year. Cost per 
credit-hour during the summer will be 
equal for all colleges. 

Public Examiner 
(continued from page 4) 

Brinkerhoff said that Moos' account 
for such purposes has been adjusted to 
compensate for the demands. 

For three years, the expenses exceeded 
the $3,000 annual budget and have been 
paid from a Regents' reserve fund. The 
budget has since been changed to allow 
for the differences. 

Brinkerhoff said it is unfortunate that 
Whitaker's report did not consider 
changes, such as that in the President's 
expense account, the Regents made while 
the study was being conducted. 

Brinkerhoff's letter also listed changes 
in the investments policies since the 
adjournment of the 1971 Legislature. 

"It is our desire to meet the legislative 
intent of the laws passed last May," he 
said. "It would appear that the 
differences between the Legislature and 
the University in terms of investment 
policies have been resolved." 

Many of the changes Whitaker recom
mended, such as registration of invest
ment managers in the state, have been in 
effect for more than a year and a half, 
Brinkerhoff said. 

Sgt. Claude Jarvis and community service officer Maurice English in the Police Com
munity Relations Center in the basement of Valli Pizza in Dinkytown. 

Police Community Relations Center 
Has Small Office in Dinkytown, Big Job 

There isn't much to the Police Com
munity Relations Center in Dinkytown. 
The small office in the basement of Valli 
Pizza looks more like an ice cream stand, 
and it's fairly hard to find if you don't 
know just where it is. 

"Still," says Sgt. Claude Jarvis, a 
member of the University Police Depart· 
ment, "it's the thought that counts." 

The center is a joint project of 
Minneapolis and University police. The 
original office on the West Bank and the 
new Dinkytown location are both staffed 
by Jarvis with the help of two 
Minneapolis community service officers, 
Maurice English and Clark Johnson. 

The Dinkytown Business Association 
was instrumental in setting up the 
Dinkytown office, Jarvis said. "They pro
vided the office space and funding for the 
first three months." The center, which 
opened in early August, has now been 
funded by the University through June 
10, 1973. 

"We probably deal with Marshall
University High students more than any
body else," Jarvis said. 

English noted that many of the visitors 
to the center don't have any particular 
subject in mind. "Most of them just want 
a chance to talk with cops, find out what 
they're really like. Some want to know 
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what they can do to help us, while a lot 
of newcomers to the area want to find 
out what things are like around here." 

English is black, but is quick to point 
out that black visitors do not tend to seek 
him out over his white partners. "They'll 
talk to any of us, about anything that's 
on their minds. Why, we've got a regular 
group that stops in here about once a 
week just to shoot the breeze. It's great 
to have people get to know you and not 
just your uniform." 

The officers hope to bring the center 
closer to Marshall-University High. 
"There are still a lot of people we don't 
see," Jarvis said. "A lot of peopfe either 
don't know we're here, or perhaps some 
are a little afraid of dealing with the 
police on a friendly level." 

Jarvis added that the lack of visitors 
may also be due to the hours the centers 
are open. The Dinkytown office is open 
from 9 a.m. to noon weekdays, and the 
West Bank branch is open from 2 to 4 
p.m. Monday, Wednesday, and Friday. 

Future plans include the formation of 
a Citizens Advisory Council. "We have 
some minor problems of juvenile shop
lifting and harrassment of merchants that 
need to be cleared up," Jarvis said. "And 
then again, a council could maybe give us 
a I ittle guidance, too." 



Information for Sale in INFORM Program 
Information is for sale at Wilson 

Library, and it's a bargain at the $18-an
hour price, says the coordinator of the 
library's new INFORM program_ 

"Information is a commodity like 
everything else," said Theodore Peck. It 
can mean the difference between 
succeeding or failing in business, he said, 
or winning or losing a case in court-and 
libraries have the resources to find infor
mation fast. 

INFORM (Information for Minnesota) 
is a cooperative effort of Wilson Library, 
the Minneapolis Public Library, the St_ 
Paul Public Library, the James J. Hill 
Reference Library in St. Paul, and the 
Library Division of the State Department 
of Education. 

Peck said he does not know of any
where else in the country that "different 
kinds of organizations like ours are 
working together so closely for this type 
of community service." 

An advantage of the cooperation is 
that anyone wanting information "can 
plug in at any point," he said. A letter or 
telephone call to any of the libraries will 
set off a search for an answer to any 
question. 

"We can bring to bear on any question 
our combined resources totalling in the 
millions of volumes and a tremendous 
concentration of expertise," Peck said. 

Queries coming to Wilson Library are 
handled by reference librarian Inez 
Genaway. Usually she can find answers 
by using the resources at Wilson or one of 
the other libraries of the University-for 
example, the engineering library or the 
biomedical library or the agriculture 
library. 

"Our facilities are fantastic. I'm 
impressed myself," said Mrs. Genaway, 
who joined the Wilson staff when 
INFORM began in January. 

Sometimes, instead of conducting a 
literature search, Mrs. Genaway will go to 
a direct source-for example, a business 
firm or a government agency. 

"Librarians aren't just guardians of the 
literature," Peck said. "A library is a 
switching center. Our job is knowing how 
to find information, what sources to go 
to." 

"We never stop until we've found the 
answer or found that there isn't one," 
Peck said. 

Businesses occasionally put their own 
time limits on the search, Mrs. Genaway 
said. "Give us $50 worth of time," they 
might specify, or "Don't spend over 
$100." 

"I try to find the information as soon 
as possible-not to use up my whole 
$100," she added. One of her recent 
searches took three hours, another only 
15 minutes. "I was lucky," she said about 
the 15-minute find. 

The charge of $18 an hour is not 
intended to make a profit for INFORM. 
"We'd like to be self-supporting," Peck 
said. Seed money of $25,000 came from 
the State Department of Education, and 
another $25,000 from the Hill Library 
Foundation. 

INFORM grew out of the Technical 
Information Service that was established 
at the University with federal funds in 
1967. Although the program was "quite 
successful," Peck said, it was not 
refunded in 1970. 

Small businesses can benefit from such 
a service, Peck said, because they are 

competing with well-established firms and 
"they don't have a lot of communication 
lines set up." Information can "give them 
an edge" on the competition, or just help 
them to hold their own. 

Large industries can also benefit from 
the service, Peck said. They have their 
own research and marketing personnel, 
but INFORM can help them find some 
kinds of information in a shorter time 
and at a lower cost. 

Lawyers, teachers, bankers, and 
government officials have also used the 
old Technical Information Service and are 
expected to benefit from INFORM. 

All inquiries to INFORM are kept con
fidential. The service is available to any
one. Two recent queries handled by Mrs. 
Genaway came from Puerto Rico and 
Colorado, but the service is intended 
primarily for Minnesotans. 

"The University draws its resources 
from the state," Peck said. "With this 
program, we are attempting to put 
something back into the community." 

Summer Arts Study Center at Sugar Hills 
Gains National Reputation, 7 Workshops 

Success and a growing national repu
tation have prompted the addition of 
seven new workshops for the 1972 
Summer Arts Study Center at Sugar Hills, 
near Grand Rapids, Minn. 

Sponsored by Continuing Education 
and Extension in cooperation with the 
Grand Rapids Performing Arts Council, 
the two-month session attracts students 
from all sections of the country. 

More than 400 students-serious 
amateurs, teachers, young professionals
are expected to enroll in the 18 work
shops and courses, the most expansive 
program yet offered. 

The one -week workshops are 
scheduled June 18 through Aug. 19 and 
include intensive study in theatre, voice 
and movement, music, poetry, play
writing, drawing and painting, photog
raphy, sculpture, and humanities. Stu
dents can earn graduate and under
graduate credit. 

Unique to the Upper Midwest, the 
Summer Arts Study Center is in its fourth 
year and has developed a national repu
tation for serious study of the arts. 
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Courses are open to high school, under
graduate, and graduate students, as well 
as nonstudents. There are no age require
ments. 

Workshops are planned for "people 
with a general background in the arts as 
well as for those seeking advanced work 
with an expert in their field," according 
to Dale Huffington, director of the 
Summer Arts Study Center. Tuition for a 
one-week workshop is $55. 

Throughout the summer, workshop 
participants present performances open 
to both area residents and vacationing 
visitors. 

Recreational facilities include 
swimming, sailing, golf, horseback riding, 
and sauna. And there will be special 
activities such as open-air barbecues, a 
chair-lift ride up the slope, and profes
sional entertainment in the evenings. 

Individual lessons in arts and crafts 
and recreational programs are planned for 
grade-school-age children. For those who 
want to make it a total family affair, 
baby-sitting can be arranged. 



Ward Heads Committee 
to Study 'U' Police 

An eight-member committee has been 
appointed to study the University Police 
Department and perhaps suggest changes 
in police operations on campus and in the 
surrounding area. 

Members of the Police Advisory Com
mittee were appointed by Asst. Vice 
President Eugene Eidenberg following 
their selection by Wesley A. Pomeroy, 
director of safety and development. 

David Ward, chairman of criminal 
justice studies, will head the advisory 
committee. 

The committee is composed of two 
students, two civil service employees, two 
faculty members, and two members of 
the University community. 

In addition to Ward, the members are 
students Carolyn MacDonald and John 
Carnahan; Robert Geary, assistant 
athletic director; Irene Kraft, principal 
accounting clerk for transportation; Anne 
Oren, professor of social work; Claudia 
Dodge, owner of the Global Village store 
on the West Bank, and Dan Sawtell, 
manager of the Handcraft store in 
Dinkytown. 

The committee will report to the 
University committee on social policy, 
but will not take part in any complaint 
action. 

Briggs, Moss Explain Final Appeal 
in Suspensions of Basketball Players 

The final appeal presented to the Big 
Ten's faculty representatives concerning 
the fight that broke out during the 
Minnesota-Ohio State basketball game 
was distinctly different from other 
appeals in the case, according to Rodney 
Briggs, acting Regents' secretary. 

For one thing, the University entered 
an appeal of the suspensions of players 
Ron Behagen and Marvin (Corky) Taylor, 
marking the first time the institution 
fully participated in the case. 

For another, the appeal included a 
request that the Big Ten take a critical 
look at itself and review its procedures 
for handling such incidents, Briggs said. 

The University sent five repre
sentatives to the hearings that began 
March 6 in Chicago. 

Prof. Max 0. Schultze was there as 
the University's faculty representative to 
the Big Ten. The two lawyers for the 
suspended players were retained by the 
University for a final protest of the Big 
Ten penalty. 

And Prof. Jerome Moss, chairman of 
the Assembly Committee on Inter
collegiate Athletics, and Briggs went to 
express the University's concern about 
Conference procedures. 

It is now past history that the suspen
sions of Behagen and Taylor were 
sustained. 

But Briggs and Moss said they were 
encouraged by the Big Ten's willingness 
to examine itself. 

"The faculty representatives voted 
unanimously to direct their legal counsel 
to critically review Conference rules con
cerning enforcement procedures and the 
Commissioner's duties and to propose 
desirable revisions," Moss stated. 

Moss said the University views current 
Conference procedures for imposing 
sanctions as "confusing and inappro
priate" and the University felt it was its 
responsibility to "call this deficiency to 
the attention of the Conference." 

He cited several areas where the 
University finds the rules confusing and 
inappropriate, such as lack of enough 
time for an institution to use its own pro
cedures in a case like this before the Con
ference considers taking action. 

He also pointed out what he called the 
Conference's "outmoded perception of 
what 'due' process and a 'fair' hearing 
consist of." 

Religious Studies Program Approved 

When the Assembly Committee on 
Intercollegiate Athletics overruled its own 
suspension of the players on Feb. 10, it 
announced that part of the reason was a 
conviction that they had not been 
accorded the right of due process. 

Religion can now be studied in a 
formalized program in the College of 
Liberal Arts (CLA). 

The Religious Studies Program, 
approved recently by the CLA All-College 
Council, will offer for the first time at the 
University a comprehensive program for 
the student who wants to major in 
reI ig ious studies, as well as elective 
courses. 

Most of the approximately 200 classes 
included in the program are already being 
offered in various University depart
ments. 

Course titles include Ancient Israel, 
Beginnings of Christianity, Biblical 
Archaelogy, Greek and Hellenistic 
Religion, Literature of the Bible, Anthro
pology of Religion and Folklore, Islamic 
Mysticism, Scandinavian Mythology and 
Folklore, Religion as a Social Institution, 
Contemporary Existentialism, Philosophy 
of Religion, and Basic Texts of Hinduism 

and Buddhism. 

Religions of the 20th Century World, 
offered for the last three years as an 
experimental course in the humanities 
program, will now be offered as a three
quarter course in Religious Studies. A 
new course in Introduction to Religious 
Studies is in the planning stages. 

The program will be directed by the 
Religious Studies Committee, headed by 
Thomas Kraabel, associate professor of 
classics and an American Lutheran 
Church pastor. 

At the present time CLA has allocated 
no funds for new faculty or facilities for 
the program. 

"Although no financial commitments 
have been made, the approval of this pro
gram is the beginning of an academically 
sound program in religious study at the 
University," Kraabel said. 

There are now more than 20 Religious 
Studies majors at the University. 
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The players then went to court to ask 
that the Big Ten suspension be overruled. 
Ho'wever, federal judge Earl Larson 
directed that the decision should be made 
by the athletic directors using existing 
Conference procedures. 

When the athletic directors voted to 
maintain the suspensions, the matter 
went before the faculty representatives as 
the court of last resort. 

Through out the earlier proceedings, 
Briggs said, the University maintained a 
"low profile" and only questioned 
whether the players could practice with 
the team. 

Briggs said that the University hopes 
the incident will lead to a serious review 
of the relationship of a member school to 
the Big Ten Conference. 

He added that the University's own 
relationship to intercollegiate athletics 
also needs serious study. 



Twin Cities Campus Calendar 

April 1-15, 1972 

UNIVERSITY THEATRE 

Tickets available at Scott Hall Ticket Office 

Shevlin Hall Series, Shevlin Hall Arena; Tuesday 
through Saturday 8 p.m., Saturday and Sunday 
3:30p.m.; tickets $1.75 

April 11-16-"The Death and Life of Sneaky 
Fitch," by James L. Rosenberg 

CONVOCATION 

Scott Hall Auditorium, no admission charge 
April 6-The Richmond Shepard Mime 

Theater, 8 p.m. 

CONTEMPORARY MUSIC SERIES 

Cosponsored by the Departments of Music, 
Music Education, and Concerts and Lectures; 
no admission charge 

April 5-Lecture, "Pedagogy of the New 
Music," by pianist Zygmunt Krauze, 2:15 
p.m., 320 Wulling Hall 

April 5-Zygmunt Krauze, piano recital; 
Scott Hall Auditorium, 8 p.m. 

LANDSCAPE ARBORETUM 

Four miles west of Chanhassen on Highway 5; 
open to the public every day 8 a.m.-8 p.m.; $1 
per car (for nonmembers); tours available by 
reservation 

Classes, 1 and 7:30 p.m., Classroom Building; 
$1 for members, $2 for nonmembers 

April 5-Edible Wild Plants 
Apri112-Garden Soil Management 

EXHIBITIONS 

University Gallery, Northrop Auditorium; 
Monday through Friday 11 a.m.-4 p.m., Sunday 
2-5p.m. 

Through April-Works from the permanent 
collection, Gallery 305-307 

Through April 12-Wall pieces by Harold 
Baboughlian, MFA candidate, Gallery 
405 

Through April 16-Photographs by Currier 
and Atget, Gallery 309 

April 5-30-Conservation of Works of Art on 
Paper, South Hall Gallery 

Wilson Gallery, 472 Wilson Library; Monday 
through Friday 8 a.m.-5 p.m. 

Through Aprii-"France and the World: 
French literature of travel and geography, 
1500-1700" 

Coffman Gallery, Coffman Union; Monday 
through Friday 9 a.m.-5 p.m. 

Through April 7-Photographs by Wesley 
Bue 
April 9-28-Ceramics Group Show 

St. Paul Student Center Galleries, Student 
Center; Monday through Saturday 8 a.m.-10 
p.m., Sunday 12 noon-10 p.m. 

April 3-28-Posters for Peace, Rouser Room 
Gallery 

April 5-28-lndian beadwork by Horace R. 
Goodhue, Display Cases; prints by 
William Ellingson, North Star Gallery 

JAMES FORD BELL MUSEUM 
OF NATURAL HISTORY 

Museum, Touch and See Room, and Children's 
Reading Room open Monday through Saturday 
9 a.m.-5 p.m., Wednesday 9 a.m.-9 p.m., 
Sunday 2-5 p.m.; by reservation, guides can be 
made available to groups of 15 or more; open 
without charge 

Sunday Film Program, Museum Auditorium, 
2:30 and 3:30p.m. 

April 9-''Trail Ride," "Bird Nesting Time," 
"Powers of Ten," and "Math Peep Show" 

FILM 

Civilisation Series, North Star Ballroom, Stu
dent Center, 11:15 a.m. and 12:15 p.m.; no 
admission charge 

April 10- "Smile of Reason" 

MUSIC DEPARTMENT EVENTS 

No admission charge; schedule subject to 
change; call 373-3546 for further information 

April 4-Jan Mattox, BFA organ recital; St. 
Mark's Cathedral, 8 p.m. 

April 4-Polly Meyerding, flute, and Morris 
Brand, percussion; Scott Hall Audi
torium, 8 p.m. 

April 6-Recital of French Impressionists; 
University Baptist Church, 8 p.m. 

April 7-0rgan students of Allan Mahnke; 
Scott Hall Auditorium, 8 p.m. 

April 8-Theresa Pech, BFA piano recital; 
Scott Hall Auditorium, 4 p.m. 

April 8-Barbara File, flute recital; Scott 
Hall Auditorium, 8 p.m. 

April 9-Ernest Teie, faculty voice recital; 
Scott Hall Auditorium, 4 p.m. 

April 9-Sitar recital; Scott Hall Auditorium, 
8 p.m. 

April 10-Marie Sathrum, MFA voice recital; 
Carleton College, Northfield, 8 p.m. 

ATHLETIC EVENTS 

Varsity Baseball, Bierman Field; general 
admission $1.50, children and students, $.75 
(on sale at gate only) 

April 4-St. Cloud State College (2), 2 p.m. 
April 7-St. Olaf College (2), 2 p.m. 
April 8-St. Thomas College (2), 1 p.m. 
April 11-Mankato State College (2), 2 p.m. 

Frosh Baseball, Bierman Field; no admission 
charge 

April 12-Normandale Junior College (2), 2 
p.m. 

April 14-Golden Valley Junior College (2), 

2 p.m. 
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Pay Board Must 
Rule on Raises 
for Civil Service 

Salary increases for both academic and 
civil service staff members are included in 
the budget principles presented to the 
Regents April 14. 

In early April, University and state 
officials said they were "pushing hard" to 
clear a 4 percent across-the-board increase 
for civil service staff members as of July 
1. 

Because this increase would come less 
than a year after the previous increase, 
Pay Board approval will be required. 

It appears that a 2 percent cost-of
living increase will not be paid. The Legis
lature provided for the increase if the cost 
of living rose more than 1.5 percent from 
October, 1971, to April, 1972. According 
to the Bureau of Labor Statistics, the 
increase from October to February was 
only 0.3 percent. 

A 4 percent merit increase for one out 
of five civil ser•Jice employees is already 
before the Pay Board. 

For faculty members, the Legislature 
appropriated a sum equivalent to 4 per
cent of the salary base. 

Out of this total, sums will be set aside 
to fund increased costs of the retirement 
program, to correct salary inequities, and 
to increase the fixed rates of graduate 
assistants and make other floor adjust
ments. 

Except for the floor adjustments, 
increases will be on a merit basis. The 
method of distribution will be left to the 
colleges. 

Deans and other administrative 
officers will be reminded that inflation 
pI aces a disproportionate burden on 
lower incomes and that salary adjust
ments should be made with this in mind. 

April15, 1972 

UNIVERSITY 
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Budget Plan Goes to Regents 
A budget plan for 1972-73 was pre

sented to the Regents April 14. 

In February the Regents approved 
programmatic aspects of the budget. This 
month's plan includes "housekeeping 
chores" needed to put the budget into 
effect. 

Included are proposals for distributing 
salary increase funds (see story at left) 
and funds for supply, expense, and equip
ment budgets. 

Also included are summaries of actions 
already approved by the Regents-for 

example, the enrollment projections on 
which budget planning has been based. 

Actual enrollment for fall 1971 was 
51,245. Predicted enrollment for bud
geting purposes for fall 1972 is 51,178. 

Predicted enrollment for the Twin 
Cities campus is 43,233-down from 
43,678 in fall 1971. 

For Duluth, the prediction is an enroll
ment of 5,295-up from 5,230 in 1971. 
This represents a decrease in the expected 
growth at Duluth. An "expected decrease 
in applications" may be the result of a 

(continued on page 5) 

Hospital Staff Likes Biweekly Payroll 
University Hospitals switched from a semimonthly to a biweekly payroll in November. 
For reactions of staff members, see the comments below and the story that begins on 
page 2. 

"I like it better, getting paid every two 
weeks. Sometimes it was almost three 
weeks between checks. It was pretty hard 
to budget."-Don Allery, hospital 
engineer. 

' -
"I like it much better. None of these 
three weekends on one paycheck."-Kitty 
Breitenbach, registered nurse. 



Every Other Wednesday Is Payday at Hospitals 
Back in November, when University 

Hospitals switched to a biweekly payroll, 
some of the employees weren't so sure 
they would like it. 

Now it is hard to find anyone who has 
anything but praise for the new system. 

All hospital employees are paid every 
other Wednesday. On April 26, for 
example, they will be paid for all hours 
worked during the first two weeks of 
April, overtime included. Unlike the rest 
of the University, there is no such thing 
as a "regular" and a "miscellaneous" 
payroll. 

Employees receive 26 checks a year, 
instead of 24. March was one of the two 
months in 1972 with three paydays. The 
next three-payday month will be August. 
"I love it, this month expecially," said 
Mary Indahl, station secretary, who was 
questioned at the end of March. 

"Really I know it works out the same, 
but it seems like I get more money," she 
said. 

About a dozen hospital employees 
were questioned in March. The only 
mildly negative comment came from an 
employee in the hospital payroll office. 
"I liked getting a separate overtime 
check," said Kathy Peper. 

Registered nurse Kitty Breitenbach 
said she likes the new system better 

"Some people couldn't understand why 
their checks were less. We had to explain 
that their checks were less because they 
would get more of them."-Ann Kaari, 
principal account clerk. 

because it means "none of these three 
weekends on one paycheck." Training 
specialist Cameron Bergh mentioned the 
greater ease of budgeting. "You know 
how much money you've got and how 
long you've got to spend it," she said. 

MAKING THE CHANGE-Before the 
change was made, letters were sent to all 
hospital employees and mass meetings 
were held to explain the new system and 
discuss problems, said Merle McGrath, 
associate director of University Hospitals. 
"We heard some negative comments at 
those meetings," he said. 

"There was a lot of grumbling at 
first," said senior systems analyst Dick 
Kaye, who was introduced by McGrath as 
"the guy who put this payroll package 
together." Kaye did the overall planning, 
set up the orientation meetings, and pre
pared an informational brochure. Senior 
systems analyst Charles Kraby did most 
of the programming. 

"There wasn't any room for mistakes, 
when you're talking about people's pay
checks," Kaye said. 

Changing to a new system also meant a 
lot of work for staff members in the 
hospital payroll office. "But now that it's 
in, we're very happy," said Juanita 
Dunton, payroll supervisor. 

"We converted on Nov. 1, just when 
the wage-price freeze went off," McGrath 
said. It was "quite a job" to change to a 
new system and compute salary increases 
at the same time, he said. But having the 
change come at a time of salary increase 
had a good psychological effect, he said. 
"Really it couldn't have worked out 
better." 

PROBLEMS OF TRANSITION-For 
the employees, the biggest problem at the 
time of the change was that they had to 
go nine extra days without receiving a 
paycheck. Instead of being paid on Nov. 
15 for the first two weeks of November, 
they had to wait until Nov. 24. 

Salary advances were offered to those 
employees who were inconvenienced by 
this delay. Out of 2,300 hospital em
ployees on the regular payroll, about 200 
asked for and received advances, McGrath 
said. Advances of $60, $75, and $120 
were available. 

Employees on the miscellaneous pay
roll "actually got paid one day sooner" 
than they would have on the old 

(continued on page 4) 
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"I love it-this month especially, getting 
three checks. Really I know it works out 
the same, but it seems like I get more 
money." -Mary Indahl, station secretary. 

"I've heard many people say they think 
it's just tremendous. We had some nega
tive comments in the beginning, but now 
people like it."-Merle McGrath, associate 
director, University Hospitals. 
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'Problem' Students Get New Incentives 
At first meeting, Vince and Leo don't 

seem to have much in common. 

Vince is tall, athletic, with a bushy 
mop of red hair framing his smiling face. 
Leo, an Ojibway Indian, is short, slender, 
and speaks shyly despite his eloquence. 

But as members of the Upward Bound 
Youth Community Project on the 
Minneapolis campus, their similarities 
outweigh their differences. 

Vince, 18, and Leo, 15, are two of 
nine high-school-age boys living in 
Sanford Hall. Under provisions of the 
project, the boys are given small sums of 
money for being out of bed by 8:15a.m. 
and, in addition to a clothing and food 
allowance, are paid 48 cents per class 
hour attended at Marshall-University 
High. 

"What we're doing," said Winston 
Minor, assistant director of Upward 
Bound, "is reinforcing the pos1t1ve 
aspects of the boys' personalities." 

HONEST VIEW OF SELF-"Most of 
the boys need help in facing some kind of 
emotional conflict-that's what the staff 
is here for. In addition, many of them, 
because of a poor situation at home or 
other reasons, just haven't developed 
many of the attitudes or responsibilities 
necessary to get along in our society," 
Minor said. 

"By starting with his positive aspects 
and working up, we're able to give the 
student an honest view of himself as an 
achiever," Minor said. "And believe me, 
something as simple as getting out of bed 
in the morning can be a real step forward 
in accomplishing something." 

All nine boys in the program are 
known to have the potential to complete 
a college degree, and most of them are of 
above-average intelligence. Seventy per
cent attendance in school is required of 
students in the program, and the boys 
also work a ten-hour-a-week job. Atten
dance is monitored, but not in such a way 
that the boys feel too closely watched. 

The program is funded through 
Upward Bound with welfare monies and 
private contributions. The University 
contributes the dormitory space and a 
share of the funds, as well as making the 
medical and dental facilities of the cam
pus available. 

How do the students feel about the 
project? 

HOW TO COPE-Both Vince and Leo 
are quite happy to be involved, although 
each is getting something different out of 
it. 

"I used to be a boxer," said Vince, 
"and one of my problems is that if I was 
having troubles of some sort, I'd go and 
work them out on a bag instead of 
dealing with them. Now at least I have 
some idea of how to cope with other 
people. 

"One of my main problems," he con
tinued, "was dealing with teachers. I 
suppose much of it was my own fault
l'm pretty stubborn-but I've run into 
some teachers that were really into the 
power thing, you know? It's like they've 
got two queens on the chess board and all 
I have are pawns." 

Being more able to deal with people 
has helped with the teacher problem, 
according to Vince, "but I'm not saying 

Dr. Good Accepts Sloan-Kettering Post 
Dr. Robert A. Good will leave the 

University next January to become 
president of the Sloan-Kettering Institute 
for Cancer Research in New York, he 
announced last month. 

Dr. Good, an internationally known 
immunologist, is Regents' Professor of 
Pediatric~ and head of pathology. 

At Sloan-Kettering he will direct 
research activities involving 275 scientists. 
The annual budget is $11.4 million, about 
four times what his group at Minnesota 
has had to spend. 

Because his roots "are very deep in 
Minnesota," Dr. Good said, the decision 

was "very difficult." But he said, "I feel I 
have an exceptional opportunity" at 
Sloan-Kettering to "do more of a job in 
the cancer field." 

University President Malcolm Moos, 
Vice President Lyle French, and other 
administrators and doctors expressed 
regret at the loss of Dr. Good and said he 
would leave an enormous gap. But Dr. 
Good compared his leaving to "pulling 
your arm out of a bucket of water and 
seeing how fast the hole gets filled." He 
said he expects the young researchers he 
has trained to do "a better job than I 
have done." 
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everything has been rosy at Marshaii-U 
High either." Vince plans to study journa
lism in college after graduating this 
spring. "Until then, I'm going to do 
things their way, and then I'm going to 
get out." 

Despite a certain amount of spoken 
cynicism towards the project, Vince takes 
a great deal of interest in his fellow pro
ject members. According to Winston 
Minor, "he's always willing to listen to a 
younger guy's problems, and he watches 
out for them. He may speak out against 
the program now and then, but some
times I think Vince is just blowing off 
steam." 

SCHOOL PROBLEMS-Leo readily 
agrees with Vince that there are flaws in 
the plan, particularly with Marshall
University High. ''I'm one of those people 
who needs a certain amount of discipline 
in order to get anything done, and that 
just isn't present at Marshaii-U. 

"Everything is too experimental 
there-sometimes I just feel like a guinea 
pig." Leo admits that his difficulties in 
school come from his own sexual and 
identity problems. He says all American 
Indians must deal with an identity 
problem. 

"I went to several different high 
schools up north-Virginia and Hibbing, 
just to name two. Part of my problem lies 
there, because each time I start at a dif
ferent school, I wind up having to study 
something I've already taken someplace 
else. School has to be a challenge for me, 
or else I just won't go." 

His immediate plans are to take advan
tage of Upward Bound's summer pro
gram, then return to Hibbing for school 
in the fall. "Best school I ever went to," 
he noted, "and I've been to quite a few." 

HELP PEOPLE STRAIGHTEN OUT
Leo's long-range plans include college, 
where he would like to study psychology 
or psychiatry. "The Group Home pro
gram has really helped me get my own 
head together," he said, "though I feel 
this has mainly been accomplished by 
removing me from the scene of so many 
previous troubles. 

"But still, I'd like to be able to help 
other people straighten themselves out. 
I've been through it and I know what it's 
like." 

The staff of the project believe they 

(continued on page 4) 



Upward Bound 

(continued from page 3) 

are able to make progress with the stu
dents. "We care for them as individuals," 
Minor said. "Sometimes a boy gets caught 
up in the welfare system and doesn't get 
the attention he needs." 

FROM FAILING TO B-"Take Vince, 
for instance," he said. "Vince is a 
charmer. He can talk so well he'll make 
you forget he has any problems, he's able 
to hide them real well. But we take the 
time to look beyond that, and we're able 
to help him deal with the things that 
brought him to us in the first place." 
Vince's attendance in school has risen to 
about 80 percent, and grades have 
climbed from failing level into the B 
range. 

Leo's school attendance hasn't 
improved greatly, nor have his grades. 
"But he's making progress in another 
way," said Minor. "At first, Leo had a 
real communication problem with himself 
and with others. Now he seems to be on 
the verge of a complete turnabout-he's 
able to take part in the communication 
process. That's progress that cannot be 
measured by school grades." 

Minor also pointed out that Leo was 
quite correct in his estimation of his need 
for discipline. "He needs someone to 
guide him, all right, but we don't want to 
take away his independence." 

The program is a year and a half old, 
and is still considered experimental. 
Housed in General College, it incurred a 
$12,000 deficit in its first year, but has 
been operating at the break-even point 
since August, 1971. 

"It's kind of hard to have to worry 
about money and the students at the 
same time," Minor said. "But we're still 
looking for a way to guarantee the pro
gram's existence for another year." 

Film Society Receives 
The University Film Society has 

received a S 1 ,500 check from Palomar 
Pictures, a feature film company that was 
in the Twin Cities last month to make 
part of Neil Simon's "The Heartbreak 
Kid," under the direction of Elaine May. 

The 35-member crew spent a week on 
the University campus filming scenes for 
the movie. Many University students were 
employed as extras. 

"The University was very helpful to us 

Hospitals Use Man-Hour Budgeting. 
(continued from page 2) 

schedule, McGrath pointed out. 

BETTER RECORDS-For both 
employees and hospital administrators, 
the new system allows for better record
keeping, McGrath said. 

Vacation and sick leave are now on 
computer and are computed on the basis 
of minutes per hour. Along with their 
paychecks, employees now receive earn
ing stubs showing the accumulation of 
vacation and sick leave. Other informa
tion is also included, such as the amount 
of overtime worked and the amount of 
on-call time. (Some staff members are 
paid a small amount for time that they 
stay home on an on-call basis.) 

Another advantage of the new system, 
McGrath said, is that "we have very few 
payroll corrections now. We used to pay 
up to the 15th and 31st of each month, 
and we had to certify the payrolls five 
days ahead. We had about 20 percent 
corrections then." 

A biweekly payroll also allows for 
more equitable treatment of employees 
who miss days of work, McGrath said. On 
a semimonthly payroll, it costs an 
employee more to miss during a pay 
period of ten working days than during a 
period of eleven or twelve days. 

MAN-HOUR BUDGETING-The new 
system helps hospital administrators to 
get a clearer picture of costs, McGrath 
added. 

Two departments doing similar work 
might have very different costs, he said, 
simply because one department has more 
employees who have worked for a num
ber of years and who are at the top of 
their pay scales. 

"They would staff the same number of 
hours, but one department would spend 

Check for $1,500 
while we were there and we wanted to 
show our appreciation in some way," said 
production manager Mike Hausman. 
"While talking with the students we were 
surprised at how knowledgeable they 
were about films and film makiny." 

Discovering this interest in films led to 
the company's gift to the film society. AI 
Milgrom, humanities instructor and film 
society director, was presented with the 
$1,500 check. 
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much more," he said. 

In order to check on costs, he said, 
"we conceived the idea of man-hour 
budgeting." On a man-hour budget, one 
employee counts as SO-hours (two 40-
hour weeks), no matter what his salary is. 

"We budget by dollars, for purposes of 
University budgeting, but we also budget 
by hours per pay period," McGrath said. 
"We worry if we're over on dollars, but 
we worry more if we're over on hours." 

"I like it better. I really do. Nobody 
working here is a millionaire. It's better 
to pay your bills on time than to pay 
them late."-John W. Warren, environ
mental services. 

"There wasn't any room for mistakes, 
when you're talking about people's pay
checks. We wanted to make sure everyone 
got paid and got paid correctly." -Dick 
Kaye, senior systems analyst. 



Budget Plan 
(continued from page 1) 

housing shortage, the Regents were told. 

Predicted enrollment at Morris is 
1,800 (up from 1,709), at Crookston 550 
(up from 513), and at Waseca 300 (up 
from 115). 

Following are predictions for units on 
the Twin Cities campus in which enroll
ment is expected to increase or decrease: 

Biological Sciences-Predicted enroll
ment is 475 (up from 324). New CBS 
majors will be limited to 200 and new 
CLA majors to 100 to achieve limited 
enrollment. Space and staff considera
tions require the limit. 

Business Administration-Enrollment 
is expected to increase from 1,131 to 
1,285 due to a projected increase in trans
fer students. 

General College-Enrollment will be 
reduced to a target of 2,900 (down from 
3,057) by admitting students with charac
teristics of special relevance to GC. 

Graduate-The predicted enrollment is 
7,240 (down from 7,408). A decrease in 
applications is expected. Graduate stu
dents at Duluth and the Mayo Graduate 
School of Medicine are included. The 
prediction for Duluth is 140 (up from 
116 graduate students in 1971 ). 

Medical School-More new students 
are expected to increase enrollment to 
863 (up from 789). 

Nursing-Predicted enrollment is 346 
(up from 307). 

Pharmacy-The estimate is down to 
295 (from 325) because of a change in 
the program from one prerequisite year 
to two for admission (and from four to 
three years in the College). 

liberal Arts-Enrollment will be 
reduced by about 500 (from 17,501 to 
17 ,000) primarily by discouraging fresh
man applicants with the lowest prior 
achievement records. 

Technology-The estimate is down to 
3,700 (from 3,938) as a result of lower 
freshman input in 1971 and restriction of 
new students in architecture. 

University College-Increased enroll
ment is in new programs-with 300 in the 
traditional program, 75-80 in University 
Without Walls, and 100-120 in Experi
mental College. The prediction is 485 (up 

297). 

/'_ ~-:~~ 
Donn R. Wiski, right_ director of the Duluth Department of Research and Planning, 
explains a project plan to UMD student interns, from left, Terry Scott, Robert 
Colalillo, and Suzanne Schmitt. 

UMD Urban Studies Students 
Gain On-the-Job Experience 

Students majoring in urban studies at 
the University of Minnesota, Duluth 
(UMD), are combining On-the-job experi
ence with their course work. 

A new internship program gives the 
urban studies students a chance to work 
with professional experts while they 
continue their classes at UMD. 

A big bonus for the interns is that they 
not only earn credits for the oft-campus 
assignments but in most cases get paid for 
the work they do. 

About 30 UMD students are majoring 
in urban studies, seeking the bachelor of 
arts degree. 

Coordinator of urban studies at UMD 
and the man who found internship slots 
for students is Assoc. Prof. Dale Olsen of 
political science. 

As evidence of the program's success, 
Olsen points to Richard Wagner, who 
began an internship last year at the 
Arrowhead Regional Development 
(ARDC) office in Duluth. His work was 
so effective that when he graduated last 
August, he was hired full-time by ARDC 
director Rudy Esala. 

"I learned more working at this office 
while continuing my studies in urban 
affairs than I did from any single text-
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book," said Wagner. 

ARDC Director Esala is sold on the 
intern idea. "It gives us a chance to 
observe these students as they are given 
work assignments and to determine if 
they will make good planners or research 
assistants either for our office or for 
other agencies in the state and nation." 

David Pearsall, son of the mayor of 
Virginia, was assigned during winter quar
ter to the Duluth Housing and Redevelop
ment Authority Office under the direc
tion of 0. Richard Humes. 

"Many college courses teach you the 
theories of urban renewal," Pearsall said. 
"Here I am learning first hand how a 
redevelopment office actually works. It 
has been a great experience." 

Donn R. Wiski, director of the Duluth 
Department of Research and Planning, 
had student interns last year on an 
informal, trial basis. He became con
vinced of the value of the program and 
had three interns during winter quarter
Suzanne Schmitt, Terry Scott, and 
Robert Colalillo. 

"It wuu ld be great if every student 
could gain some form of intern experi
ence." said Miss Schmitt. 



Twin City Campus Calendar 
April 16-30, 1972 

MINNESOTA ORCHESTRA 

Ticket office, 106 Northrop Auditorium 

Adventures in Music Series, Northrop 
Auditorium, 4 p.m.; tickets $4.54·$5.55 

April 30-Minnesota Dance Theatre, 
directed by Loyce Houlton 

UNIVERSITY THEATRE 

Tickets available at Scott Hall Ticket Office 

Shevlin Hall Series, Shevlin Hall Arena; 3:30 
p.m.; tickets $1.75 

April 16-"The Death and Life of Sneaky 
Fitch," by James L. Rosenberg 

Studio Theatre Series, Scott Hall Auditorium; 
general admission $2.50, students $1.75 

April 21·22 and 26-29 (8 p.m.), April 25 
and 30 (3:30 p.m.)-"A Streetcar Named 
Desire," by Tennessee Williams 

EXHIBITIONS 

University Gallery, Northrop Auditorium; 
Monday through Friday 11 a.m.-4 p.m., Sunday 
2-5 p.m. 

Through April-Conservation of Works of 
Art on Paper, South Hall Gallery; works 
from the permanent collection, Gallery 
305-307 

Through May 14-Drawings in Minnesota, 
1936-42, Gallery 405 

April 23-May 10-Summa Thesis Exhibition 
by Mary Schlais, Gallery 309 

Wilson Gallery, 472 Wilson Library; Monday 
through Friday, 8 a.m.-5 p.m. 

Through Aprii-"France and the World: 
French literature of travel and geogra· 
phy' 1500·1700" 

Coffman Gallery, Coffman Union; Monday 
through Friday 9 a.m.-5 p.m. 

Through April 28-Ceramics Group Show 
April 17-May 5-Photographs by Archer 

Bryant 

St. Paul Student Center Galleries, Student 
Center; Monday through Saturday 8 a.m.-10 
p.m., Sunday 12 noon-1 0 p.m. 

Through April 28-Posters for Peace, Rouser 
Room Gallery; Indian beadwork by 
Horace R. Goodhue, Display Cases; 
prints by William Ellingson, North Star 
Gallery 

LANDSCAPE ARBORETUM 

Four miles west of Chanhassen on Highway 5; 
open to the public every day 8 a.m.-8 p.m.; $1 
per car (for nonmembers); tours available by 
reservation 

Classes, 1 and 7:30 p.m., Classroom Building; 
$1 for members, $2 for nonmembers 

April 19-Composting and Mulching 
April 26-Controlling Weeds in the Lawn 

and Garden 

Saturday Hikes, Ordway parking lot 
April 29-7:30 (bird hike), 9:30, and 11 

a.m. 

JAMES FORD BELL 
MUSEUM OF NATURAL HISTORY 

Museum, Touch and See Room, and Children's 
Reading Room open Monday through Saturday 
9 a.m.-5 p.m., Wednesday 9 a.m.·9 p.m., 
Sunday 2-5 p.m.; by reservation, guides can be 
made available to groups of 15 or more; open 
without charge 

Sunday Film Program, Museum Auditorium, 
2:30 and 3:30p.m. 

April 16-"The Way of a Trout" and 
"Monarch Butterfly" 

STUDENT UNION PROGRAMS 

Coffman's Committee for the Contemporary 
Arts, Coffman Union Main Ballroom, 7 and 
9:30p.m. 

April 21-23-lntercollegiate Film Festival 

DEPARTMENT OF UNIVERSITY RELATIONS 
S-68 Morrill Hall 
University of Minnesota 
Minneapolis, Minnesota 55455 

Second Class Postage Paid 

FILMS 

Civilisation Series, North Star Ballroom, 
Student Center, 11:15 a.m. and 12:15 p.m.; no 
admission charge 

April 17-"Worship of Nature" 
April 24-"Fallacies of Hope" 

MUSIC DEPARTMENT EVENTS 

No admission charge; schedule subject to 
change; call 373-3546 for further information 

April 17-Paul Berget, guitar, and ensemble; 
Women's Lounge, Coffman Memorial 
Union, 8 p.m. 

April 23-Sharon Kaplan, piano recital, 
Scott Hall Auditorium, 4 p.m. 

April 23-University Chamber Orchestra; 
Macalester College, 4 p.m. 

April 23-David Peterson, BFA alto saxo
phone recital; Scott Hall Auditorium, 8 
p.m. 

April 24-Young Soon Lee, MFA voice 
recital; Scott Hall Auditorium, 8 p.m. 

April 30-Paul Cocoanto, MFA clarinet 
recital; Women's Lounge, Coffman 
Memorial Union, 8 p.m. 

ATHLETIC EVENTS 

Varsity Baseball, Bierman Field; general admis
sion $1.50, children and students $.75 (on sale 
at gate only) 

Apri I 18-Wisconsi n State University, 
Superior (2), 2 p.m. 

April 21-University of Michigan (2), 2 p.m. 
April 22-Michigan State University (2), 1 

p.m. 

Frosh Baseball, Bierman Field; no admission 
charge 

April 19-Stout State Junior Varsity (2), 2 
p.m. 

April 29-Mankato State Junior Varsity (2), 
1 p.m. 

Tennis, University Courts; no admission charge 
April 18-Carleton College, 3 p.m. 
April 25-St. Cloud State College, 3 p.m. 
April 28-lndiana University, 3 p.m. 
April 29-0hio State University, 1 p.m. 
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Russell Tall Heads 
University Relations 

Russell D. Tall has been named by the 
Regents as director of University 
Relations. 

He has been associate director since 
September 1970 and acting director since 
February. He also served as acting 
director for five months in 1971 while 
the director was on leave. 

Tall succeeds Duane Scribner, who 
joined Gov. Wendell Anderson's staff 
Feb. 1. 
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Retirement Benefits Better for 
Faculty Members Than for Staff 

First of a Series 

A faculty member who JOinS the 
University at age 35 with a starting salary 
of $12,000 and receives 3 percent annual 
raises can expect to retire at 65 with a 
retirement income that is 55 percent of 
his average salary over his final five years 
of service. 

A civil service employee who starts at 
the same age, at the same salary, receives 

the same increases, and retires at the same 
age can expect to receive just 43 percent 
of his average salary over the final five 
years. 

Why the difference? 

Benefits under the faculty retirement 
plan and the Minnesota State Retirement 
System (MSRS) would be comparable if 
the Legislature had approved the program 
requested by MSRS during the past two 
legislative sessions, according to Carolyn 
Anderson, only University representative 
on the MSRS board. 

Regents Table Student Housing Proposal 
More than 2,000 staff members on the 

Twin Cities campus have signed a petition 
seeking improved retirement benefits. 
Marjorie Kernkamp, senior executive 
secretary in Public Health, conducted the 
petition drive. 

The Regents at their April meeting 
delayed action on a student proposal to 
seek funds for the construction of 
student-controlled housing facilities on 
the West Bank. 

After more than an hour of discussion, 
the Regents tabled the recommendation 
of its physical plant committee to allow 
the Minnesota Student Association 
(MSA) to seek federal funds to construct 
student housing. 

The vote denies MSA the opportunity 
to seek a federal Housing and Urban 
Development (HUD) grant before HUD's 
May 1 deadline. 

The physical plant committee had 
endorsed proposals of MSA and 
Commonwealth Terrace Cooperative, 
Inc., to develop plans for the housing on 
the West Bank and the St. Paul campus. 
The full Board approved the student 
proposal for the St. Paul campus but took 
the name of MSA off of it. 

Regent Lester A. Malkerson said that 
allowing MSA to apply for the federal 
funds would be giving tacit approval to 
their project. "I don't think now is the 

time to be giving MSA our approval to get 
into the housing business," Malkerson 
said. 

The Commonwealth group operates a 
student-run housing facility for married 
students on the St. Paul campus. The 
Regents' vote allows this group to go 
ahead with its application to reserve 
funds. Further Regents' approval will be 
required before any other action is taken. 

MSA could again present its proposal 
to the Regents to seek approval before 
the next HUD deadline of Oct. 1. 

On a rare roll call vote, Regents Elmer 
L. Andersen and Neil Sherburne voted for 
the MSA proposal, with Regents Fred 
Cina, Malkerson, Josie Johnson, George 
Rauenhorst, Loanne Thrane, Fred 
Hughes, and John Yngve dissenting. 

On a third housing project, the 
Regents lifted a previous ban on pro
ceeding with the proposed 247-unit 
apartment-type housing facility near 
Como Ave. The plan was halted last year 
when the Legislative Building 
Commission had asked for more infor
mation about it. 

The petition proposals have been for
warded to appropriate state officials by 
Asst. Vice President Eugene Eidenberg, 
who said central administrators "would 
like to see improvement in the state 
retirement system." 

COMPARING THE TWO PLANS-A 
comparison of the two plans as they are 
now constituted was prepared for 
University Report by Harold Bernard, 
director of Insurance and Retirement. 
For ease of comparison, benefits were 
projected for a faculty and a staff 
member starting at the same $12,000 
salary. 

Because civil service employees on the 
average receive lower salaries than faculty 
members, Bernard also computed the 
projected retirement benefits for civil 
service employees who start at $6,000 
and for faculty members who start at 
$20,000. 

A civil service employee who starts at 

(continued on page I) 
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More Than Answers at Campus Assistance Center 
In March more than 2,000 people 

called or walked into the Campus 
Assistance Center (CAC) in the Tempo
rary North of Mines building. 

But a count of the number of contacts 
doesn't really tell much about how the 
service is working, according to staff 
member Tom Gilsenan. 

"We get calls asking where to pick up 
grade slips, which will take less than a 
minute of our time to answer," he said. 
"On the other hand, someone might 
come in with a problem that looks easy 
to solve, but after we start talking to him 
we find he's really lonely and confused 
and just wants someone to talk to. That 
might take up an hour or more." 

After only two quarters of operation, 
the CAC staff members have found that 
they can't predict many patterns. But 

Gilsenan 

there are busy times-such as at the begin
ning and end of each quarter-and times 
when the calls and contacts slow down. 

"When we're not very busy we sit 
around and think of all the people we 
might be helping," Gilsenan said. 

To get the word out to more people 
that CAC exists and is there to help, the 
staff has been operating temporary 
offices around campus. One week a CAC 
staff member might run a table in 
Coffman Union for several hours each 

day, and the next week another staff 
member could be found in one of the 
campus religious centers. 

The first week that CAC set up a drop
in table in Coffman Union, 140 people 
dropped in with questions ranging from 
how to get a grade changed to how to 
find the reason for an incomplete. 

Ludwig Spolyar, director of CAC, said 
it would be difficult to give a full-scale 
evaluation of the service after only seven 
months of operation. 

"But indications are that we're 
offering a positive service," Spolyar said. 
"We've found that CAC has made a signi
ficant difference to the people who 
contact us." 

Gilsenan said the staff has found that 
the majority of contacts fall into two 
categories. 

"Most of the people we talk to have 
either an academic problem or a health 
care problem," he said. 

"In the health care area," he said, 
"most of the calls concern pregnancy, 
contraception, or venereal disease." 

If a woman calls and says she wants an 
abortion, the CAC staff member who 
takes the call will talk to her and try to 
find the factors involved in her specific 
case, then mention all the alternatives 
available to present her with as many 
choices as possible. 

"The first question we ask is 'Are you 
sure you're pregnant?'" said Jane 
McNamara, another CAC staff member. 
"Usually the answer is 'no,' so the first 
step is a referral for a pregnancy test." 

It is this kind of response to problems 
that Gilsenan feels sets CAC apart from 
other types of telephone services. 

"We don't just give a telephone book 
response," he said. "We're not just a 
library or an information retrieval service. 
We have contacts within most of the 
agencies we refer people to, so we can tell 
a caller to get in touch with a specific 
person at the agency he needs." 

By spending time with people who call 
and drawing them out, CAC sometimes 
finds that what looks like a simple prob
lemjs really more complex. 

"A guy came in the other day with a 
little problem which we solved right 
away,'' Gilsenan said. "He came back a 
little later and it turned out he really 
didn't have a problem he just wanted to 
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talk to someone. I missed all the cues that 
time." 

Another area of CAC work is to create 
services where there aren't any. 

"We keep in touch and find out what 
the concerns are and what the available 
resources are. Then we try to bring 
people together to find a solution," 
Gilsenan said. 

Again this quarter CAC is cooperating 
with several other organizations to spon
sor a bike registration week on campus to 
help deal with the bike theft problem. 

Jim Stein, another CAC staff member, 
was instrumental in getting a card en
closed with spring quarter fee statements 
explaining how to get late fees refunded 
if it wasn't the student's fault that pay
ment was delayed. 

The six-member staff takes turns being 
on call evenings and weekends to main
tain the Campus Assistance Center as a 
24-hour, seven-days-a-week operation. 

Many of the contacts come from stu
dents and faculty, but the staff also 
handles calls from civil service employees, 
from parents of students, and from 
people with no University connection at 
a II who've heard about the service. 
Gilsenan emphasized that CAC is de
signed to serve the entire campus 
community. 

And not all the calls are as serious as 
questions about where to get an abortion 
or how to get back into school after being 
suspended. 

"We got a call several weeks ago from 
a student who was going to transfer to 
the University of Wisconsin this fall. He 
wanted to be sure to be married before 
school started there. All we had to do was 
call the University of Wisconsin for their 
opening date and he went ahead and 
planned his wedding," said Jane 
McNamara. 
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Faculty Salaries Rank 3rd in Big Ten 
Average salaries for nine-month 

faculty members at the University of 
Minnesota rank third in a comparison 
with the other Big Ten public universities 
and the University of California. 

Cash salaries plus fringe benefits are 
included in the comparison. The "average 
weighted compensation" for all nine
month faculty members at Minnesota is 
$17,815. 

Average compensation for professors is 
$23,794, for associate professors 
$17,313, for assistant professors $14,052, 
and for instructors $11,649. 

Although Minnesota is third in the 
overall comparison of average salaries, it 
is no higher than fourth in comparisons 
for each academic rank. Professors, 
associate professors, and instructors rank 
fourth and assistant professors rank 
seventh in the comparison among the ten 
schools. 

Minnesota's overall ranking was fifth 
in 1970-71, fourth in 1969-70, and sixth 
in 1968-69. Professors, associate pro
fessors, and instructors ranked fifth in 
1970-71 and assistant professors ranked 
seventh. 

TWELVE-MONTH FACULTY
Average compensation for twelve-month 
faculty members at Minnesota ranks 
seventh out of ten. The average weighted 
compensation is $21,887. 

For professors on the twelve-month 
staff, the average compensation is 
$27,677 (sixth out of ten). The average 
for associate professors is $21,798 (fifth 
out of ten), for assistant professors 
$18,620 (fifth out of ten), and for in
structors $14,463 (fourth out of ten). 

Minnesota's overall ranking was 
seventh in 1970-71, sixth in 1969-70, and 
eighth in 1968-69. 

CASH SALARIES-Excluding fringe 
benefits, the average salary for all full
time faculty members on the nine-month 
staff is $15,327. 

Average salary for professors is 
$20,431, for associate professors 
$14,913, for assistant professors $12,117, 
and for instructors $10,036. 

Salaries have made slow but steady 
gains in the past ten years. The average 
cash salary for nine-month faculty in 
1961-62 was $9,400. The biggest jump 
was between 1967-68 and 1968-69, when 
the average salary rose from $12,213 to 

$13,112. The average in 1970-71 was 

$14,696. 

The salary data were released by Asst. 
Vice President Eugene Eidenberg and 
distributed in a memo to vice presidents, 
deans, provosts, directors, department 
heads, and student government heads. 
Comparisons by college were also 
included. 

Similar reports were distributed in 
November, 1969, and December, 1970. 
The delay this year was caused by delays 
in final budget production due to the 
wage-price freeze and staff shortages 
because of the retrenchment and realloca
tion effort. 

Auerbach to Be Acting 
Dean of Law School 

Prof. Carl Auerbach will be acting 
dean of the Law School for 1972-73. 

He will succeed Dean William B. 
Lockhart, who will return to teaching 
after 16 years as dean. 

Auerbach joined the University faculty 
as professor of law in 1961. For the past 
two years he has served as chairman of 
the Senate Consultative Committee. 

He will assume his duties as dean on 
July 1. At that time Lockhart will 
become the first incumbent of the 
William B. Lockhart Alumni Chair in 
Law. 

Unemployed Faculty 
Can Get Compensation 

The Regents at their April 14 meeting 
approved University participation in a 
plan to provide unemployment compen
sation for academic staff. 

The plan is the result of recent federal 
and state legislation making academic 
staff among those eligible to make claims 
for unemployment compensation, 
according to Eugene Eidenberg, assistant 
vice president for administration. 

Eidenberg pointed out that the 
Regents, as the constitutional governing 
body of the University, had to ratify 
participation in the plan. The next step, 
he said, will be to advertise the criteria 
and benefits of the plan to the academic 
staff. 
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Sports Ticket Sale 
Split Into 4 Plans 

This year for the first time, staff
employee athletic season tickets will be 
separated into four plans, replacing the 
all-year, all-sports ticket available in past 
years. 

The new system will offer the staff 
member a choice of the sports he wishes 
to attend and is also intended to create 
additional revenue for the intercollegiate 
athletic program. 

Athletic ticket prices to staff members 
have been the lowest in the Big Ten for 
many years, while prices for the general 
public for football have become the 
highest in the Conference. 

Although staff tickets will be col
lectively more expensive than last year, 
they are still no higher in price than the 
lowest in the Conference and are lower 
than at six Conference schools. 

The spring sale will be for Plan 1 
only-football tickets. The priority dead
line is June 30 for those who had football 
seat locations last year and wish to retain 
the same locations or be improved. 

All University staff members should 
receive applications about May 1. The 
payroll deduction plan will be offered 
for those who are eligible and prefer to 
have deductions made from their pay
checks next fall. 

The four plans are as follows: 

PLAN 1-$18 Football-Plus Ticket, 
which admits to home football games 
with reserved seating in a preferential 
area. This ticket also admits to gym
nastics, baseball, swimming, track, and 
wrestling during 1972-73. 

PLAN 2-$9 Basketball season ticket 
with seating in a designated staff-student 
area. Sale opens Oct. 16. 

PLAN 3-$9 Hockey season ticket with 
seating in a staff-student area. This sale 
opens concurrently with the Basketball 
season ticket sale. 

PLAN 4-$6 ticket admitting to swim
ming, gymnastics, track, wrestling, and 
baseball. Seating is all general admission. 
This plan is not applicable if Plan 1 has 
been purchased. 

The Athletic Ticket Office is located 
at 108 Cooke Hall until about June 1, 
when a move will be made to the new 
Bierman Field Athletic Building. The 
phone number (373-3181) will be the 
same. 
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Group Urges Youth to Participate in Politics 
A 19-year-old University sophomore 

went home to Paynesville in February 
and was elected a delegate to the Stearns 
County convention. 

There was nothing unusual about that, 
according to the student, Dennis Herzig, 
who figures that as many as 1,000 
University students were elected delegates 
at the February precinct caucuses. 

What may be unusual about Herzig is 
that he is well informed about politics on 
the grass-roots level and knew what to 

expect from his county convention. 

He heads Minnesota Project 72 at the 
University, an organization that is 
working to involve the state's new voters
the 221,000 young people between the 
ages of 18 and 20 able to vote for the 
first time-in the political process, from 
the caucuses on up. 

Many of those 1 ,000 new delegates 
were not so well informed as Herzig and 
for a while had no idea what their new 
title meant. 

Energy Conservation Campaign Aims to 
Save $45,000, Help Combat Pollution 

Electricity may be penny cheap, but if 
a new program to watch those pennies is 
successful, the University could end up 
saving as much as $45,000 a year. 

That's how much can be saved if the 
University manages to cut its present 
electrical power usage by just 3 percent in 
an Energy Conservation Campaign set to 
begin in mid-May_ 

The program was originally designed as 
an energy conservation and antipollution 
measure by Jim O'Gara, senior electrical 
engineer, and Robert Reid, environmental 
engineer. 

"By cutting down the amount of elec
tricity used by the University, we're 
cutting down the amount of coal needed 
to generate that electricity," Reid ex
plained." Less coal means we're conserving 
our energy resources, and also means less 
air and thermal pollution as a result of 
burning the coal." 

O'Gara said that it cost approximately 
$1,244,000 to provide electricity for the 
Twin Cities campus during the 1970-71 
year. The $45,000 figure was obtained by 
taking 3 percent of the projected $1.5-
million bill for the current year. 

Reid and O'Gara view the program as 
essentially a matter of education, of 
making students and staff aware of what 
they can do by way of saving electricity. 

To publicize the project, they initiated 
an Energy Conservation Symbol Contest 
sponsored by Northern States Power 
company (NSP). The symbol chosen will 
be used to remind students and staff to 
turn off lights, window air conditioners, 

and other electrical equipment when not 
in use. 

NSP has provided a $615 tuition 
scholarship at the University as the prize 
for designing the wise energy use symbol. 

O'Gara and Reid said that many of the 
major power companies in the United 
States are urging their consumers to use 
electrical power more wisely. "Since only 
about 20 percent of the total power is 
used in homes," Reid said, "we felt the 
University could show the way to 
industry, particularly since we're one of 
the heaviest electrical energy users in the 
state." 

He added the hope that the program 
will carry over to student and staff home 
life. "People would be surprised at how 
much they could save by turning out 
I ights or turning off televisions and 
stereos when they aren't being used." 

Suggestions for energy conservation 
have been circulated to University depart
ments that use a great deal of electrical 
power. 

The success of the program will be 
measured by monitoring about 10 test 
buildings before and after the program 
has begun. 

"Unfortunately," O'Gara said, "we 
won't be able to show anyone a $45,000 
savings in our electrical budget, because 
new buildings and equipment raise the 
University's total electrical needs between 
5 and 7 percent yearly. But if we can cut 
that percentage even a little, it will not 
only help us, but will show industrial 
people that such a program is feasible and 
economically to their advantage." 
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The day after the caucuses, a typical 
call to Project 72 headquarters began, 
"I've been elected both precinct chairman 
and a delegate at my caucus. What do I 
do now?" 

So Project 72, whose first goal was to 
get as many students to their caucuses as 
possible, began concentrating on educa
ting the young delegates, getting them the 
information they needed to be effective 
participants in the county conventions. 

NONPARTISAN-To achieve that first 
goal of getting students out to caucus, 
Project 72 volunteers picked up the 
campus phone book. 

In a borrowed office with borrowed 
telephones and a budget that could be 
strained by buying pencils, volunteers 
called as many of the 43,000 students on 
campus as they could reach. 

Herzig estimates that they contacted 
up to 30,000 students and that between 
4,000 and 8,500 students attended a 
caucus. 

"We didn't ask them to support any 
one candidate or issue," Herzig said, 
emphasizing Project 72's nonpartisan 
nature. "We simply wanted them to get 
out and participate." 

Herzig, as a student between the ages 
of 18 and 20 who went home to caucus, 
typifies the kind of participation Project 
72 was trying to encourage. 

The advice given was: 

Don't stay around campus, where 
students are already the majority. Go 
home where you know people and can 
organize, and at the same time disperse 
the power of the youth vote. 

HIGH SCHOOLS INCLUDED-While 
Herzig and his co-workers were bringing 
the message to University students, the 
metropolitan arm of the project was 
doing the same in area high schools. 

James Carter, a University graduate 
student and Project 72's metropolitan 

director, estimates that students were 
contacted at 55 Twin Cities high schools. 
The project reached out to the entire 
state through Minnesota coordinator 
Steve Westrum, a student at Mankato 
State College. 

Now that county conventions are over 
and students are back on the campus for 
spring quarter, Project 72 is setting the 
wheels in motion for a third m;1i, 1 

(continued on page 6) 
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Safer Paints Renowned 'U' Teachers 
Louis Safer is painting a gallery of 

"beautifu I heads." 

Safer, head of general arts in General 
College, hopes to have a series of ten or 
twe I v e portraits of faculty members 
completed by next year-"if I don't run 
out of beautiful heads." He plans to 
exhibit the series on campus. 

Two portraits in the series have now 
been painted-Herbert Fei~l. who retired 
last year as Regents' Professor of Phil
osophy, and Mulford 0. Sibley, professor 
of political science. 

Dimitri Tselos, professor emeritus of 
art history, will be third. He has a "beau
tiful head, white hair, and a Grecian 
look," Safer said. 

It takes more than a beautiful head to 
be chosen for the series. "I have a bias," 
Safer said. "I paint people I admire and 
like, and people with a little charisma." 

Another quality shared by Feigl, 
Sibley, and Tselos is that they have "a 
wonderful teaching approach," Safer said. 
"I look for people with a reputation for 
being outstanding teachers." 

Safer's regard for his first two subjects 

is shown in his description of Feigl as 
"really a monumental figure on campus" 
and Sibley as "sort of the conscience of 
the University." 

Before the death this year of John 
Berryman, Regents' Professor of Humani
ties and Pulitzer Prize-winning poet, Safer 
had planned to include him in the series. 
He sti II hopes to do a Berryman portrait 
if he can find enough photographs to 
work from. 

Safer said he stays away from "the 
sterotyped sitting portrait" and instead 
works on "something more investigative." 

The Feigl portrait is a profile filling a 
large circle. "His profile is so outstanding 
that it was quite easy to be seduced by 
it," Safer said. 

Safer said he portrayed Feigl in a circle 
because Feigl as a young man was identi
fied with the Vienna circle of psychia
trists led by Freud. "And I used the 
Cubist approach that was also flourishing 
then," he explained. 

If Safer is going to complete his series 
in another year, he won't be able to 
spend as long on future portraits as he did 
on Sibley-almost a year. The Sibley 

portrait is really nine portraits in one. 

"Sibley is an ESP man," Safer said, 
"so I thought I'd weave about nine of his 
heads. I incorporated a crystal ball and 
ESP cards." One of the nine heads (third 
from the top) is charted for phrenology. 

Besides reflecting Sibley's interest in 
ESP (extrasensory perception), the 
painting shows another of the political 
science professor's deepest concerns with 
the peace symbol at bottom left. "And I 
got in his famous red tie," Safer said, 
"but I couldn't get in his blue tennis 
shoes." 

Both Feigl and Sibley appear pleased 
with their portraits, Safer said. Each saw 
his portrait for the first time at a private 
unveiling party held at the Safer home for 
a small group of the subject's friends. 

At the Feigl unveiling, Safer recalled, 
Feigl looked at the portrait for a while 
and then said with a chuckle, "That's 
Feigl a Ia Picasso." 

At the recent unveiling of the Sibley 
protrait, Safer said, "Sibley said some
thing very flattering. He said, 'That's the 
image I have of myself.' " 

Prof. Louis Safer sits beside his portrait of Regents' Prof. Herbert Feigl. The other portrait is of Prof. Mulford 0. Sibley. 
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'U' Ranks 11th • In Federal Support 
The University ranks eleventh among 

the nation's universities in the amount of 
federal support it gets for research, 
fellowships, and other sponsored pro
grams. 

During fiscal 1969-70, the University 
received $46_5 million in federal support 
for sponsored programs, according to a 
report made public April 13 at a meeting 
of the Regents' committee on contracts, 
gifts, and grants. 

The report by Luther J. Pickrel, 
director of the Office of Sponsored Pro
grams, covers trends in support for 
sponsored programs with funds from the 
federal government, private gifts, special 
state appropriations, and income from 
endowments. 

Pickrel's report said the University 
ranked sixth with its $30.4 million in 
funds from the Department of Health, 
Education, and Welfare (HEW) and 37th 
with $3.3 million in support from the 
National Science Foundation (NSF). 

The major change in support from the 
federal government in recent years has 
been the increase in funds from HEW, 
particularly the National Institutes of 
Health, the report said. 

The percentage of federal support 
from the Department of Defense (DOD) 
has declined, despite its "fairly constant" 
level of funding in terms of dollar 
amounts, Pickrel said. DOD provided 52 
percent of the federal funds the 
University received for research in 1952 
and 6 percent in 1971. 

The University received $67.5 million 
for sponsored programs from all sources 
during fiscal 1970-71, an increase of $2.2 
million over the previous year, the report 
said. 

In discussing his report with the 
Regents, Pickrel emphasized that the 
amount of outside help the University 
receives is a big economic boost to the 
state of Minnesota and provides jobs for 
students who need to work their way 
through college. 

''Sponsored research and training 
support has become a major factor in the 
life of the University," Pickrel said. 

"When compared to the University's 
annual general operations and main
tenance budget, this outside support was 
20 percent of the regular budget in 
1951." Pickrel said. "This has grown to 
40 percent in 1961 and 60 percent in 
1971." 

Of the $67.8 million in sponsored pro
grams, some $38.4 million was provided 
for research and $29 million for "train
ing" programs with funds from trust 
funds, stipends, scholarships, fellowships, 
and institutional allowances. 

The report said that private gifts for 
training funds totalled $9.1 million while 
federal training programs totalled $17.9 
million. Both were up $600,000 above 
the amount received a year earlier. 

Federal funds for research programs 
totalled $28.7 million, a decrease of 
$700,000 from the previous year, and 
gifts income for research totalled $5 
million, up nearly $700,000 from the 
previous year. 

The report said the University depends 
on the federal government as its main 
source of support outside of the state. 

"Policy changes in a single federal 
agency could thus have drastic repercus
sions for a given college, or in the case of 
HEW, for example, a number of colleges. 
To attract grants from diverse agencies 
may provide some shielding against 
agency policy changes and thus help 
maintain collegiate independence," the 
report said. 

Project 72 Reaches High Schools, Misses Working Youth 

(continued from page 4) 

effort-a get-out-the-vote drive. 

"We're going to hound them until they 
vote," Herzig promised. 

"The University is one of the most 
poorly registered campuses of its size in 
the nation," he said, "and that's appal
ling." 

Project 72 would like to see registrars 
come to the campus to register students. 
The registration effort will emphasize the 
Twin Cities metropolitan area, a recogni
tion of the fact that many outstate 
communities do not require registration 
(in towns of under 10,000 population it's 
a local option). Another drive will be held 
in the fall, to reach incoming freshmen. 

Sometime after Nov. 5 the students 
involved in Project 72 will sit down to 
assess the results of their year spent 
encouraging young people to participate 
in politics. 

Herzig counts the project thus far a 
success. 

"Our most important effort has been 
getting young people out to the 
caucuses," he said. "I find it very en
couraging that they went in such 
numbers. 

"If they hadn't gone, you'd have to 
ask whether they ever would-we're hope
fully starting a habit." 

ONE FAILURE-Project 72 does 
admit to one failure. 

As hard as it was to reach the transient 
student population, which usually is 
listed in some kind of directory at least, 
the new young voters who do not attend 
colleges presented an impossible 
challenge. 

"We just weren't that successful in 
reaching young people in the work 
force," Herzig said. 

Project 72 has finally moved into more 
permanent quarters on campus and work 
has slowed down enouqh for the group to 
start writing a constitution. 

Herzig hopes that the organization can 
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be an on-going effort even after its 
current staff graduates and moves on. 
There will, after all, be a continual crop 
of new young voters who need to get in 
the habit of political participation. 

When this year is ended, Herzig said, 
"We'll turn it into Project 73." 

thee· for 
ti~~,fll · prooess. 

ten:lent $boutd have" ~~ that the 
t}Uidelines wert co-authored t)y SCEP and 
tne Senate Committee on. fte$ources and 
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Faculty Retirement Plan Better Than MSRS • • • 

(continued from page 1) 

35 with a $6,000 salary and receives 3 
percent annual increases can expect a 
retirement income of 55 percent of his 
final five-year average salary. 

A faculty member who starts at 
$20,000 can expect to retire 30 years 
later with 54 percent of his average final 
salary. 

Retirement income for both faculty 
and civil service employees comes from 
two sources: an annuity from the 
University (or the state) and Social 
Security benefits. 

Social Security is weighted in favor of 
low-paid employees, Bernard explained
"and I think this is proper." For this 
reason, the employee who starts at 
$6,000 can expect to retire at a higher 
percentage (but a lower retirement 
income in dollars) than the employee 
who starts at $12,000. 

DOLLAR INCOME-What all of this 
means in dollars is that, for example, the 
faculty member who starts at $12,000 
and receives annual 3 percent increases 
will end with an average annual income 
over his final five years of $26,382. 

His retirement income will be 55 per
cent of that, or $14,522. Of this, $3,349 
w iII come from Social Security and 
$11,173 from his annuity. 

The civil service employee starting at 
the same salary and receiving the same 
increases will, obviously, end with the 
same average income of $26,382. His 
retirement income will be $11,367. The 
amount from Social Security will be the 
same, but the annuity from MSRS will be 
$8,018. 

The civil service employee who starts 
at $6,000 will reach an average final 
salary of $13,191. His retirement income 
will be $7,198-with $3,189 from Social 
Security and $4,009 from MSRS. 

The faculty member who starts at 
$20,000 will reach an average final salary 
of $43,959. His retirement income will be 
$23,847-with $3,349 from Social 
Security and $20,498 from the faculty 
retirement plan. 

LARGER ANNUAL INCREASES-If 
staff members receive annual increases 
greater than the 3 percent used in the 
examples, their retirement income will be 
higher in dollars but a lower percentage 
of their average final salaries. 

Under the faculty retirement plan, 

Bernard said, the reason for this is that 
"if a greater proportion of the total con
tribution is paid in early, there is more 
time to collect interest." Under MSRS, he 
said, the difference in percentage is 
"strictly because of the way Social 
Security is weighted." 

A faculty member who starts at 
$12,000 and receives annual increases of 
5 percent will reach an average final 
salary of $43,528. His retirement income 
will be 42 percent of this, or $18,401. 

A civil service employee starting at 
$12,000 and receiving annual 5 percent 
increases can expect to retire with 
$14,299-or 33 percent of the average 
final salary of $43,528. 

SOCIAL SECURITY INCREASES
All of these projections are based on the 
assumption that Social Security benefits 
will not increase over the next 30 years, 
Bernard said. 

Another assumption could be made, 
he said-and perhaps a more realistic 
one-that Social Security will increase 2 
percent each year. 

In this case, the faculty member start
ing at $12,000 and receiving annual salary 
increases of 3 percent would retire with 
65 percent of his average final salary 
instead of 55 percent. (He would be 
receiving $6,032 from Social Security 
instead of $3,349.) Percentages for 
faculty and staff members at all salary 
levels would increase in a similar way. 

In addition, Bernard pointed out, the 
Social Security benefits used in the pro
jections ($3,349 in most of the examples) 
are based on the assumption that the staff 
member is single. If he has a spouse 
eligible to receive Social Security, the 
Social Security benefits would increase 
by 50 percent. 

LEVEL OF CONTRIBUTIONS-Civil 
service employees receive retirement 
incomes that are lower than those for 
faculty members at the same salary level. 
What about the amount paid in by the 
employees and the University in order to 
earn the benefits? 

Stated one way, the faculty member 
pays in only 2.5 percent of his annual 
income and the University pays 2.5 per
cent for the first $5,000 and 13 percent 
for everything above $5,000-while the 
civil service employee pays 3 percent and 
the state only 4 percent. 

But this comparison is misleading in 
two ways, Bernard said. 

One is that the "employer's con-
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tribution" of 2.5 and 13 percent for 
faculty members is really an "indirect 
contribution" from the faculty members 
themselves, he said. It is money that was 
appropriated by the Legislature for salary 
improvement, but the University 
(through its faculty committees) "elected 
to take some of that to improve the 
retirement program." 

Another is that the "employer's con
tribution" for a civil service employee 
who retires includes not only the 4 per
cent that has been contributed by the 
state for that employee, but some of the 
4 percent contributed for other 
employees who left the University after 
working less than ten years. 

"We couldn't give the benefits we give 
if all we had was the 3 percent from the 
employee and 4 percent from the state," 
Bernard said. 

SIGNIFICANT DIFFERENCE-For 
the large number of employees who do 
leave the University before working ten 
years, there is a "significant difference" 
between the faculty retirement plan and 
MSRS, Bernard said. 

Any time a faculty member leaves the 
University, he is "entitled to receive all 
values" -not only what he has contri
buted to the program, but also what the 
University has contributed in his behalf, 
and the interest that has accrued on the 
full amount. 

A civil service employee who leaves 
after working less than ten years is 
entitled "to get back his own dollars" and 
nothing more. 

But Bernard pointed out, again, that 
all money in the faculty retirement plan 
comes from the faculty members 
themselves-either through direct contri
bution or through the indirect contri
bution that could have gone for higher 
faculty salaries. 

Miss Anderson added that if all 
employees who left the University were 
to receive full refunds-including return 
of the state contribution, with interest
retirement benefits would have to be 
much lower or the level of contribution 
from employees and the state would have 
to be much higher. 

The primary concern of MSRS is "to 
provide good retirement benefits to 
career employees," she said. 

Coming in future issues: a more 
detailed examination of both the faculty 
retirement plan and MSRS. 
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Twin City Campus Calendar 
May 1-15, 1972 

MINNESOTA ORCHESTRA 

Ticket office, 106 Northrop Auditorium 

Thursday-Friday Concert Series, Thursdays, 
I.A. O'Shaughnessy Auditorium, College of St. 
Catherine, 8 p.m.; Fridays, Northrop 
Auditorium, 8:30p.m. 

May 4-5-Stanislaw Skrowaczewski, con
ductor, Robert Jamieson, cellist, and 
Henry Kramer, violinist; tickets 
$3.28-$6.06 

May 11-12-Haydn's "The Creation," with 
Robert Shaw, guest conductor, and the 
Bach Society Chorus directed by David 
LaBerge; tickets $3.53-$7.07 

Adventures in Music Series, Northrop 
Auditorium, 4 p.m.; tickets $2.78-$5.55 

May 14-Haydn's "The Creation," with 
Robert Shaw, guest conductor, and the 
Bach Society Chorus directed by David 
LaBerge 

UNIVERSITY THEATRE 

Shevlin Hall Series, Shevlin Hall Arena; Tuesday 
through Saturday 8 p.m., Saturday and Sunday 
3:30p.m.; tickets $1.75 

May 2-7-"The Winter's Tale" by William 
Shakespeare 

CONVOCATION 

Scott Hall Auditorium, 8 p.m.; no admission 
charge 

May 11-" An Evening with Mark Twain on 
Places, People, and Perdition," a one
man show by Warren Frost 

CONTEMPORY MUSIC SERIES 

Cosponsored by the Departments of Music, 
Music Education, and Concerts and Lectures; 
Coffman Union Junior Ballroom; no admission 
charge 

May 6-Public lecture, discussion, and open 
rehearsal of "Piano Music of Our Time," 
3 p.m. 

May 7-"Piano Music of Our Time," with 
pianist Richard Bunger and the First 
Minnesota Moving and Storage Ware
house Band directed by Eric Stokes, 8 
p.m. 

EXHIBITIONS 

University Gallery, Northrop Auditorium; 
Monday through Friday 11 a.m.-4 p.m., Sunday 
2-5 p.m. 

Through May 1 0-Sumrna thesis exhibition 
by Mary Schlais, Gallery 309 

Through May 14-Drawings in Minnesota, 
1936-42, Gallery 405 

May 4-June 15-Eighteenth century decora
tive arts, prints, and drawings, South 
Hall, Third Floor 

Through June 11-Works from the per
manent collection, Gallery 305-307 

Wilson Gallery, 472 Wilson Library; Monday 
through Friday 8 a.m.-5 p.m. 

Through May-"France and the World: 
French Literature of Travel and 
Geography, 1 500-1700" 

St. Paul Student Center Galleries, Student 
Center; Monday through Saturday 8 a.m.-10 
p.m., Sunday 12 noon-1 0 p.m. 

May 1 0-June 9-Cuban Children's Art, 
Rouser Room Gallery 

May 6-27-Acrylics by Judith Johnson, 
North Star Gallery 

FILMS 

North Star Ballroom, Student Center, 11:30 
a.m. and 8 p.m.; no admission charge 

May 3-"Report from China" 

Civilisation Series, North Star Ballroom, 
Student Center, 11: 15 a.m. and 12:15 p.m.; no 
admission charge 

May 15-"Heroic Materialism" 

STUDENT UNION PROGRAM 

North Star Bail room, Student Center, 12:15 
p.m.; no admission charge 

May 4-China discussion by Macalester 
students recently back from China 

LANDSCAPE ARBORETUM 

Four miles west of Chanhassen on Highway 5; 
open to the public every day 8 a.m.-8 p.m.; $1 
per car (for nonmembers); tours available by 
reservation 

Saturday Hikes, Ordway parking lot 
May 6 and 13-9:30 and 11 a.m. 

DEPARTMENT OF UNIVERSITY RELATIONS 
S-68 Morrill Hall 
University of Minnesota 

Minneapolis, Minnesota 55455 

Second Class Postage Paid 

MUSIC DEPARTMENT EVENTS 

No admission charge; schedule subject to 
change; call 373-3546 for further information 

May 1-Kent Engel, MFA organ recital; 
Grace University Lutheran Church, 8 
p.m. 

May 2-Max Morath, piano recital; Main 
Ballroom, Coffman Union, 8 p.m. 

May 3-Scandinavian Music Festival, Uni
versity Orchestra with Henry Charles 
Smith, conductor; Northrop 
Auditorium, 8 p.m. 

May 4-Ragtime Recital; Main Ballroom, 
Coffman Union, 8 p.m. 

May 5-AIIan Mahnke, MFA organ recital; 
Grace University Lutheran Church, 8 
p.m. 

May 7-Marian Hoffman, MFA voice recital; 
MacPhail Auditorium, 4 p.m. 

May 8-Eugene Gienger, BFA piano recital; 
Scott Hall Auditorium, 8 p.m. 

May 10-Nancee Soteroplos, BFA voice 
recital; Scott Hall Auditorium, 8 p.m. 

May 12-Eiectronic Music Laboratory, 
Student Works; Scott Hall Auditorium, 8 
p.m. 

May 13-Charles Anthony, BFA harpsichord 
recital; Mayo Auditorium, 8 p.m. 

May 14-MacPhail Concerto Program; 
MacPhail Auditorium, 3:30p.m. 

May 15-Lawrence Young, MFA organ 
recital; Grace University Lutheran 
Church, 8 p.m. 

ATHLETIC EVENTS 

Varsity Baseball, Bierman Field; general 
admission $1.50, children and students $. 75 
(on sale at gate only) 

May 6-University of Iowa (2), 1 p.m. 
May 12-Northwestern University (2), 2 

p.m. 
May 13-University of Wisconsin (2), 1 p.m. 

Freshman Baseball, Bierman Field; no 
admission charge 

May 3-Rochester Junior College (2), 2 p.m. 
May 8-Fergus Falls Junior College (2), 2 

p.m. 

Tennis, University Courts; no admission charge 
May 5-Northwestern University, 2 p.m. 
May 6-University of Wisconsin, 1 p.m. 

Track, Bierman Field; adults 1.50, children 
and students $. 75 (on sale at gate only) 

May 6-University of Wisconsin, 1 p.m. 

Golf, University Course; no admission charge 
May 12-13-Minnesota Invitational 
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UNIVERSITY 
REPORT 
A NEWSLETTER FOR THE STAFF OF THE TWIN CITIES CAMPUS, UNIVERSITY OF MINNESOTA 

Civil Service Council May Be Formed by Fall 
Civil service staff members throughout 

the University may be electing represen
tatives to a Civi I Service Cou nci I by fall. 

A proposed constitution was to be 
presented to a Regents' committee for 
discussion May 11 (after Report went to 
press). Before the Regents act on the con
stitution, they will hold an open hearing 
for staff members, perhaps in June. The 
constitution calls for elections in 
November. 

Central officers of the University have 
already given their endorsement to the 
proposal, which was drawn up by a task 
force chaired by Carol Flynn, senior exec
utive secretary in Conferences and 
Institutes. 

"We need to be recognized as a part of 
the University community, and this is a 
step in that direction," Mrs. Flynn said. 

OBJECTIVES-The Council would 
provide "a two-way medium for the 
exchange of information between the 
University and its employees relative to 
problems of mutual concern," the consti
tution says. 

Administrators and Regents could seek 
the advice of the Council on policy 
matters affecting civil service staff mem
bers, or the Council could initiate dis
cussions with administrators on such 
issues, or staff members could request 
that discussions be held. 

Organization of the Council would "in 
no way affect the right of University 
employees to belong to other organized 
groups of their choice," the constitution 
says. 

ORGANIZATION-The Council 
would represent civil service staff mem
bers at all campuses and branch stations 
of the University. 

Representation would be on the basis 
of administrative units. One represen
tative would be elected for each 100 staff 
members or portion thereof from 
administrative units with 20 employees or 
more. Units with fewer than 20 staff 

(continued on page 2) 

Faculty Groups Like Retirement Plan 
Second of a Series 

A retirement plan is "only as good as 
people believe it is," says Harold Bernard, 
director of Insurance and Retirement at 
the University. 

By that test, the University's faculty 
retirement plan has been strengthened in 
recent months-not because any of its 
provisions have been changed, but 
because one faculty group after another 
has been studying the plan and recom
mending that it be kept in its present 
form. 

The most intensive study was con
ducted last fall by a 12-member Advisory 
Committee on Insurance and Retirement 
chaired by Dean William B. Lockhart of 
the Law School. This group recom
mended no changes in the retirement 
plan, although some questions were left 
open for future study. 

Support for the present retirement 
plan has also come from the Senate 

Committee on Faculty Affairs and the 
Twin Cities, Duluth, and Morris chapters 
of the American Association of Uni
versity Professors. All four groups 
reviewed the report of the Advisory Com
m ittee and expressed approval both of 
the study methods used by the com
mittee and of the retirement plan itself. 

One change in the retirement plan was 
proposed by the Faculty Affairs commit
tee chaired by Dean Isabel Harris of the 
School of Nursing. The proposed change 
will be discussed later in this article. 

OBJECTIVE OF THE PLAN-A first 
step in setting up a retirement plan is to 
determine the desired objective, the 
Lockhart report says. "In an inflationary 
economy this should be in terms of a per
centage of salary on or near retirement, 
rather than a predetermined dollar 
amount." 

The committee recommended the 
following objective as the "normal result 
for the average faculty member": 

" A retirement income, including 
social security, in the range of 50 to 60 
percent of his average salary over the last 
five years of employment for a faculty 
member retiring at age 65 after 30 years 
of service." 

Providing a retirement income of 50 to 
60 percent of average salary over the last 
five years is a "common objective" in the 
pension field, the report says. 

Faculty members who serve more than 
30 years or retire later than age 65 would 
receive higher retirement benefits and 
faculty members who serve less than 30 
years or retire earlier than age 65 would 
receive lower benefits than those 
described as the "normal result." 

HOW OBJECTIVE IS MET-The next 
question is to determine what contri
bution formula will "fairly produce" the 
50 to 60 percent benefit objective, the 
report says. 

(continued on page 3) 
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Planning Director Takes First Look at Campus 
Clinton N. Hewitt, the new director of 

physical planning at the University, has 
some first impressions of the Minneapolis 
campus. 

"The complex problem of automobile 
circulation is obvious to anyone who 
comes to the campus. The high percen· 
tage of commuters to this campus appar
ently accounts for much of the problem," 
said Hewitt, who has had wide experience 
in campus planning. 

"I was amazed at coming to the office 
last night and having to search for a 
parking place at that time," he said in an 
interview less than a week after he arrived 
on campus. 

Hewitt said he is "quite impressed 
with the planning methods and feedback 

Hewitt 

data that have been employed for the 
development of the long-range plan for 
the St. Paul campus. 

"My real feeling about long-range plan
ning is that ultimately you have to 
involve every unit, no matter how large or 
how small, in the decision-making 
process," he said. 

"You have to maximize the use of 
space in a continuing and flexible plan 
that can accommodate frequent changes 
resulting from revised assumptions about 
campus growth," he said. 

Hewitt was named April 14 by the 
Regents to succeed Hugh Peacock, who 
was promoted in December to the posi
tion of assistant vice president for 
physical planning. 

Hewitt came to Minnesota from the 
University of Michigan in Ann Arbor 
where he was assistant university planner 
for four years. 

Before that, he was superintendent for 
campus grounds development and an 
instructor in architecture and horticulture 
at Southern University in Baton Rouge, 
La. He has also been serving as a campus 
pI ann ing consultant to Bowie State 
College in Maryland. 

"I think the obvious goal of the 
physical planning has to be the accommo
dation of the planned academic growth of 
the University," Hewitt said. "Architec
ture and physical design should relate to 
the present user but be flexible enough to 
accommodate changing needs." 

Hewitt said universities should be 
places for architectural innovation and 
experimentation, but the use of public 
funds often inhibits decisions to con
struct facilities that haven't been tried 
before. 

"It could be very difficult for the 
University, especially during this period, 
to explain to the public that a major 
facility didn't work because we were 
experimenting with new designs and 
materials in the construction. We should, 
however, pursue the goal of experimenta
tion," Hewitt said. 

Hewitt, who was chairman of the City 
Planning Commission in Ann Arbor, said 
much can be done to tie together the 
appearance of a campus through land
scape design, using trees and lawns to 
improve the tone of open spaces. 

"I like the impressions I get when I 
walk," he said. "The life and vitality of a 
campus is experienced as one moves along 
the paths that connect the various func
tions, and we should search for ways to 
improve the visual qualities of open 
spaces," he said. 

Hewitt, who is black, is chairman of a 
nationwide task force of the American 
Society of Landscape Architects to 
recruit more members of minority groups 
into the profession. 

"There are only nine blacks in the 
Society and probably less than 20 
involved in the practice of landscape 
architecture in the country," Hewitt said. 

"The Society has recognized that the 
most effective approach to solving some 
of the environmental and social problems 
facing the country is the involvement of 
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all citizens in the search for solutions. 

"It has been difficult for many 
designers to relate to different ethnic 
groups and, therefore, they resort to 
guessing the needs of the people. This 
approach, in most cases, results in solu
tions that reflect the background and 
values of the designer," Hewitt said. 

He said this situation can be improved 
through greater participation by the user 
in design decisions. In this way, Hewitt 
said, designers can cross their cultural 
backgrounds to better understand the 
problems and desires of other ethnic 
groups. 

Civil Service Council 

(continued from page 1) 
members would choose the unit with 
which they wanted to be associated. 

All civil service employees who average 
75 percent time or more would be eligible 
to vote, and all who have been on the 
payroll six months or more would be 
eligible to serve on the Council. 

Members would be elected to two-year 
terms. In the first election, half would be 
elected to one-year terms. 

Ten student civil service employees 
would also be elected to membership in 
the Council, in an election conducted by 
the Department of Civil Service Per
sonnel. These ten would elect one 
member to the Advisory Committee. 

ADVISORY COMMITTEE-The 
Council would elect from its membership 
a chairman and an advisory committee of 
eleven (ten elected plus one student rep
resentative). The chairman of the Council 
would also preside over the advisory 
committee. 

The advisory committee would con
duct the business of the Council, act as 
liaison between the Council and central 
administration, and communicate Council 
actions to central administration. The 
committee would not be empowered to 
make decisions on matters of policy. 

MEETINGS-The Council would meet 
at least once each quarter and more often 
if required. 

Members of the Council would be 
excused from work without loss of pay in 
order to attend the meetings. 
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No Inequities Found in Retirement Contribution Formula ... 
(continued from page 1) 

After study of the present contri
bution formula, the committee concluded 
that it does produce the appropriate 
objective and that therefore it would be 
"unwise to change it unless it produces 
inequities or embodies other unsound 
features." 

In 1971, according to Bernard, the 
average retirement income for all faculty 
members who retired was 49.8 percent of 
the final five-year average salary. For fac· 
ulty members with 30 or more years of 
service, the average was 51.8 percent. 

Projections are that faculty members 
retiring in the future will receive similar 
benefits in terms of a percentage of the 
final average salary. Percentages could be 
higher or lower, depending on the rate of 
salary increases and social security in· 
creases. Some of these projections were 
included in the first article in this series, 
in the May 1 Report. 

FAIRNESS OF CONTRIBUTION 
FORMULA-Under the present formula, 
a faculty member pays in 2.5 percent of 
his annual salary and the University pays 
2.5 percent of the first $5,000 and 13 
percent of everything above $5,000. (The 
University contribution is really an 
"indirect contribution" from the faculty 
members themselves, the report says, 
because it is money "appropriated for 
improvement of faculty compensation.") 

The committee considered "the view 
expressed by some critics that a greater 
indirect staff contribution is made in per
centage terms for the higher salaried 
faculty members." This is not the case 
when the program is "viewed as a whole," 
including contributions to social security, 
the report says. 

For each faculty member the 
University pays 5.2 percent of the first 
$9,000 to social security, or $468 a year. 
When this amount is added to the contri· 
bution to the basic retirement program, 
the total contribution comes out about 
the same for all salary levels (between 
12.5 and 12.8 percent). 

The Lockhart report says it "should 
also be noted" that lower salaried staff 
members receive somewhat higher retire
ment benefits in terms of percentage of 
salary. 

The committee also considered "the 
assertion by a few critics" that the for
mula could produce a retirement income 
higher than the annual salary if a salary 

remained unchanged for 30 years. "But 
that is an unrealistic, hypothetical situa· 
tion that never occurs," the committee 
concluded. 

Because the formula does produce the 
desired retirement benefit objective, the 
report says, "no changes should be made 
in the absence of inequities or other 
unsound features. We find none." 

ONE PROPOSED CHANGE-The 
change recommended by the Faculty 
Affairs committee concerns the cash sur
render provision now included in the 
plan. 

Under this prov1s1on, a faculty 
member who leaves the University at any 
time may elect to withdraw all the money 
that has been put into the retirement pro
gram in his name, plus the interest that 
has accrued. 

The Faculty Affairs committee recom
mended that this option be available only 
to a faculty member who has participated 
in the program for five years or less. After 
five years, no cash surrender would be 
allowed. The money would be kept in the 
plan for the faculty member upon his 
eventual retirement. 

Some legal and other questions need 
to be resolved before this recommen
dation can be followed, said Asst. Vice 
President Eugene Eidenberg, but he said 
he agrees that the cash surrender pro
vision is "philosophically at odds with a 
retirement philosophy." 

"We're running a retirement plan, not 
a forced savings plan," E idenberg said. 

If any changes are made, he added, 
"we won't change the rules in mid
stream" for present employees. Present 
employees would continue to have the 
right of cash surrender, he said. 

OTHER QUESTIONs-The Lockhart 
committee recommended no changes in 
the present eligibility dates for partici· 
pation in the retirement program and no 
change from the present 100 percent 
immediate vesting (which means the 
faculty member owns all values from the 
start-direct and indirect contributions 
plus interest). 

Questions left open for future study 
were whether the compulsory retirement 
age should be lowered for new faculty 
members and whether part· time academic 
staff members should be covered by 
social security. 
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No position was taken "at this time" 
on the social security question because of 

"uncertainty concerning the desires of 
the majority of part-time staff on this 
question." As a guide to further consider· 
ation, the Lockhart report lists pros and 
cons of social security coverage for part· 
time employees. 

RETIREMENT AGE-The question of 
reducing the compulsory retirement age 
(possibly to age 65 instead of 68) would 
more properly be studied by committees 
concerned with the academic needs of the 
University, the committee decided. 

Among the issues to be considered, the 
report says, are these: 

• The value of 65· to 68-year·old 
faculty members to the teaching, re
search, and service missions of the 
University as compared to younger fac
ulty members; 

• The extent to which the teaching 
staff could be augmented at the same 
dollar cost by replacing senior faculty 
members at top salaries by a larger num
ber of younger teachers at lower salaries; 

• The extent to which the University 
actually needs and uses the wisdom and 
guidance of senior faculty members in 
their last two to three years of service; 

• The feasibility and desirability of 
partial retirement on part-salary aug
mented by retirement income in the last 
few years of service . 

Whether or not the mandatory retire· 
ment age is lowered, the report says, it is 
likely that many faculty members in the 
future will voluntarily wish to retire at 
65. For this reason, it says, the retirement 
benefit program should be planned "to 
make retirement at age 65 attractive and 
fair." 
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82% of Faculty 'Satisfied' With Jobs 
Most University faculty members like 

their jobs, but they are not quite as sat
isfied as faculty members at other 
colleges in Minnesota. 

Among University faculty members 
questioned in 1968, 82 percent said they 
were "satisfied" or "very satisfied" with 
an academic career_ Similar responses 
were given by 87 percent of the faculty 
members at private liberal arts colleges, 
state colleges, and public junior colleges, 
and 90 percent at private junior colleges. 

These are among the findings of a 
recently published study by Prof. Ruth E. 
Eckert and Assoc. Prof. Howard Y. 
Williams. The study is based on question
naire and interview data gathered in 
spring 1968. 

The study is titled "College Faculty 
View Themselves and Their Jobs." Re
sponses of University faculty members 
alone were reported in a 1971 publi
cation, "The University of Minnesota 
Faculty: Who Serves andWhy?" Portions 
of this study were summarized in the 
University Report of Feb. 1, 1971. 

Although 85 percent of the respon
dents from four-year colleges indicated 
substantial satisfaction with their careers, 
this figure is "significantly lower" than 
the percentage in a 1956 study-93 per
cent. 

Of the University faculty members in 
1968, 44 percent said they were "very 
satisfied," 39 percent "satisfied," 12 per
cent "ambivalent," 2 percent "dissatis
fied," and 3 percent "very dissatisfied." 

The 44 percent who were "very satis
fied" can be compared with 52 percent at 
private liberal arts colleges, 46 percent at 
state colleges, 44 percent at public junior 
colleges, and 40 percent at private junior 
colleges. 

REAFFIRMING CAREER CHOICE

The satisfaction of most faculty members 
with their careers was also indicated by 
the responses to another question. 
Faculty members were asked whether 
they would choose the same career if 
they were given another chance to make a 
career decision. 

Five out of six (86 percent) of the 
respondents from all four-year institu
tions said they would again choose to 
work in a college or university. Ten 
percent were uncertain, and 3 percent 
said they would make a different choice. 

University faculty members expressed 
slightly less readiness than the other 
groups to recommit themselves to an 
academic career. Of the University 
respondents, 85 percent said they would 
reaffirm their choice, 12 percent said 
they were uncertain, and 4 percent said 
they would not make the same choice 
again. 

DISTRIBUTING TIME-When asked 
to identify the function to which they 
would like to give more time, half (49 
percent) of the faculty in four-year insti
tutions said research and scholarly 
writing. This response varied from 42 per
cent in the state colleges to 53 percent at 
the University. 

Additional time for research was not, 
however, of as great concern as it had 
been in 1956 (49 vs. 62 percent). 

Teaching was cited by 24 percent of 
the faculty members from the University, 
31 percent from liberal arts colleges, 26 
percent from state colleges, and 34 per
cent from public junior colleges. 

One fourth of the University faculty 
members and almost a fourth of the 
entire sample indicated "no change'" in 
the ways in which they would like to 
spend their time. In 1956 only 15 percent 
gave this response. 

The largest proportion of faculty 
members cited committee and administra
tive responsibilities as the function in 
which they would prefer to invest less 
time. This response was given by 36 per
cent of the four-year college and 40 
percent of the junior college people. 
Among University faculty, 33 percent 
said they would prefer to spend less time 
on committee and administrative duties. 

Ten percent of the University faculty 
members and 11 percent of all respon
dents from four-year colleges said they 
would prefer to spend less time teaching. 

DESCRIBING SATISFACTIONS
Each respondent was asked to state in his 
own words how he felt about job satis
factions and frustrations. The resulting 
free responses were then coded and 
tabulated. 

Two clusters of satisfactions emerged. 
The first related to the students and 
colleagues with whom the respondents 
informally associated and the second to 
the more formal or task-oriented aspects 
of faculty work. 
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Opportunities to work with college age 
youth were mentioned by 32 percent, 
colleagues and associates by 29 percent, 
and participation in the development of 
students by 22 percent. "Life with stu
dents is where the action is," said one 
University faculty member. "My lively 
and intelligent colleagues are among my 
greatest joys," said another. 

In the second cluster, faculty spoke 
about satisfactions gained from the work 
itself, such as intellectual stimulation (21 
percent), opportunity for research (20 
percent), liking classroom teaching (14 
percent), work and study in their own 
field ( 14 percent), and the freedom and 
independence of the academic life (13 
percent). "Where else could I be 
challenged and kept so mentally active?" 
asked one University faculty member. 

University faculty gave greater stress 
than those at other institutions to re
search opportunities. 

Changes since 1956 included greater 
reported satisfactions from research (20 
vs. 9 percent) as well as stronger feelings 
of social usefulness (15 vs. 9 percent). 

"Relatively less satisfaction has 
seemingly been derived in recent years 
from observing and contributing to stu
dent development," Eckert and Williams 
reported. "Perhaps there is less oppor
tunity to be involved with students as 
institutions grow larger," they suggested. 

LISTING DISSATISFACTIONS
Fewer faculty members listed dissatis
factions than had described their job 
satisfactions, though equal opportunity 
was provided to do both. 

The negative aspects most frequently 
mentioned by four-year faculty were 
poor attitudes on the part of colleagues 
(18 percent) and inadequate salaries (14 
percent). 

Frictions in intra-faculty relations, 
administrative red tape, and inadequate 
facilities were cited more often than they 
had been twelve years ago, whereas low 
salaries and poor quality of students 
received less comment. 

"Conflicts between strong-willed staff 
members, department heads who publicly 
criticize their staff, and petty jealousies 
all irk me," said a University faculty 
member. 

Complaints about salaries centered on 

(continued on page 5) 
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'365 Days' Praised • Capital In 
The drama cnt1c for the Washington 

Star called it "a work of immediate 
concern and life-giving poetry" that 
"must continue to be seen." 

The Washington Post critic called it "a 
moving threnody on our Vietnam dead." 

It was with praise like this that the 
University Theatre production of "365 
Days" was received in the nation's 
capital. 

The play was performed at the 
American College Theatre Festival at the 
John F. Kennedy Center for the Per
forming Arts on April 24. Minnesota was 
one of ten colleges and universities selec
ted from more than 300 applicants. 

"365 Days" was first presented in 
Shevlin arena theater Nov. 16 through 21, 
1971. It is a chamber theater production 
of a novel about experiences in the 
Vietnam war written by Dr. Ronald 
Glasser, a Minneapolis physician. H. 
Wesley Balk was director of the pro
duction. 

"This is perhaps the most meaningful 
and affecting production that has 
appeared on the Kennedy Center stage, 
not simply in the American College 
Theatre Festival, but since the center's 
inauguration," said David Richards, 
writing for the Washington Star. 

"It's simplicity, grounded in theater's 

deepest roots, reflected the deepest spirit 
of today's youth," said Richard L. Coe in 
the Washington Post 

University President Malcolm Moos, 
Regents Elmer L. Andersen and John 
Yngve, United States Supreme Court 
Justice Harry Blackmun, and Congress
men Donald Fraser, William Frenzel, 
A I bert Ou ie, and John Zwach were 
among the notable Minnesotans in the 
audience. 
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Faculty Survey 

(continued from page 4) 

such points as the relatively low return on 
the large investment involved in preparing 
for college teaching, the inequitable 
status of women, and the disparity of 
salaries in different departments. 

Some faculty members also felt that 
the hours were too long and that they 
received little assistance and very limited 
instructional materials. "The student
faculty ratio is much too great; there is a 
shortage of funds for teaching assistants; 
and too much time is spent in administra
tive chores," a University faculty member 
said. 

Inadequate and deteriorating facilities 
received more attention than had been 
the case twelve years earlier. This was par
ticularly true at the University. "We are 
often without offices, adequate class
rooms, or equipment. How can we teach 
under these circumstances?" said one. 

Because salaries had been most often 
criticized in the earlier study, faculty 
were asked about their attitudes toward 
collective bargaining. Only 29 percent of 
private junior college and 36 percent of 
four-year college teachers considered this 
to be "desirable" or "highly desirable," as 
contrasted with 62 percent of the public 
junior college faculty. 

Among four-year college faculties, 
those in state colleges were most favor
able (44 percent) and those at the 
University least favorable (30 percent) to 
collective bargaining. 

Faculty complaints were much the 
same in all types of institutions, but 
University faculty complained most 
about red tape and least about heavy class 
loads. 

The major difference between the 
1956 and 1968 groups was that com
plaints about salary dropped from 47 per
cent to 14 percent. Complaints about 
poor students also dropped-from 12 to 6 
percent. Dissatisfactions with intra
faculty relations increased from 4 to 18 
percent. 

Eckert and Williams said that the fact 
that fewer faculty members listed dissatis
factions than satisfactions "suggests 
reasonably good morale, with satis
factions with academic life quite 
decisively outweighing irritations and 
frustrations." 
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126 EDP Grants Awarded for 1972-73 
Grants totalling $350,000 have been 

awarded in the Educational Development 
Program (EDP) for 1972-73. 

Faculty members will be using the 
grants to develop new courses and pro
grams and explore new ways of teaching 
established courses. 

A target of $500,000 had originally 
been set for EDP for 1972-73, but the 
funding was cut by $150,000 in the 
University's retrenchment and realloca
tion process. 

"We had $500,000 worth of really 
excellent proposals," said James Werntz, 
director of the Center for Educational 
Development. In fact, he said, proposals 
"way in excess" of $500,000 were 
received and were reviewed by the 
University Committee on Educational 
Development chaired by William Gardner. 

Of the $350,000 awarded for 1972-73, 
$278,000 was at the collegiate and 
departmental levels and $72,000 at the 
all-University level. (In the first two years 
of the program, proposals were submitted 
by colleges only, although most of these 
were for departmental projects.) 

At the collegiate and departmental 
levels, 156 requests were submitted 
(amounting to $558,000) and 114 were 
funded. At the all-University level, 50 
requests were made (amounting to 
$700,000) and 12 funded. Seven of the 
50 all-University requests were also sub
mitted at the collegiate-d,epartmental 
level. 

Largest grant was $20,055 to Vice 

President Lyle French "to compre
hensively develop educational resources 
for all health sciences units." Other grants 
were as small as $80, $90, and $143. The 
$143 grant was to Sue Morse in Experi
mental College "to develop a survival 
training school." 

Half of the grants at the departmental 
and collegiate levels were for less than 
$1,450. At the all-University level, half 
were for less than $6,000. 

A "small fraction" of the proposals 
have to do with the use of machines such 
as computers or audio-visual equipment, 
Werntz said, although "some of the most 
interesting" proposals are in this area. For 
example, $1,450 was granted to Cecil 
Wood in German "to develop television 
skits to introduce high frequency vocabu
lary into the instructional system of 
beginning German." 

A large percentage of the $350,000 is 
expected to go for the employment of 
teaching assistants-in most cases grad
uate students, in a few cases under
graduates. An analysis was made earlier 
this year of all proposals (not just those 
that will be funded) and showed that 
between one fourth and one third of the 
funds requested were for teaching assis
tants. 

Werntz said he is "quite encouraged" 
about the way the program is working, 
but he said there are "some things that 
need to be changed." The committee is 
now in the process of evaluating pro
cedures "to figure out how to do those 

things better." 

A few of the proposals receiving 
funding are as follows: 

• $10,000 to Frank Wilderson in the 
College of Education "to develop a pro
gram in human relations"; 

• $6,384 to Robert Oliphant in the 
Law School "to develop and evaluate the 
clinical law program"; 

• $11,046 to Frederick Forr9 and 
others in genetics and cell biology "to 
develop a freshman colloquium as a 
means to acquaint students with the life 
sciences"; 

• $3,600 to Norman Craig in Public 
Health "to improve the delivery of health 
care services to the American Indian in 
the urban setting"; 

• $3,750 to Hyman Berman and Rolf 
Sartorius in history and philosophy "to 
develop a program in Law and Society 
within the School of Cross-Disciplinary 
Studies"; 

• $1,277 to George Fosgate at the 
Morris campus "to develop a new summer 
children's theatre program"; 

• $19,208 to David Vose at the 
Duluth campus "to establish an Office of 
Special Programs"; 

• $600 to Virginia Nagle and Hazel 
Stoeckeler in the College of Home Econ
omics "to develop individual learning 
packages for housing and interior design"; 

• "$1,100 to William Franta in the 
Institute of Technology "to develop a 
new course in Computers and Society." 

'F' Grade Eliminated at Twin Cities, Duluth 
A new grading system that eliminates 

F grades will go into effect on the Twin 
Cities campus this fall. 

Under the new system, the official 
transcript will record only the work the 
student has completed satisfactorily and 
for which he has received credit. 

An N grade, which means "no credit," 
replaces the traditional F. A grade of I for 
incomplete work will become an N if the 
work is not made up by the end of the 
next quarter. 

Such non-passing grades as N, I, and W 
for "withdrawn from the course" will be 
kept by the University on an internal 
record to be sent to the student and his 
college office, but they will be erased 

when the student graduates. 

A student will have the choice of two 
grading systems. Under one, he will reg
ister for traditional A-B-C-D-N grades; 
under the other, he will earn an S for 
"satisfactory" or an N. 

The S-N system, similar to the old P-N 
(pass-no pass) system, is intended to 
encourage students to enter new fields 
without the pressure of grades. Colleges 
may regulate the number and kind of 
courses a student may take under 5-N. 

The keeping of an official transcript 
and an internal record will be phased in 
over the next three years as the tran
scripts become computerized. 

The new grading system was approved 
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April 27 by the Twin Cities Campus 
Assembly. 

During Assembly debate on the pro
posal, Toni McNaron, associate professor 
of English and a member of the com
mittee that proposed the grading system, 
said: "Potential employers are more 
interested in a student's achievement than 
they are in symbols that are not relevant 
to work the student has completed." 

A similar grading system eliminating 
the F grade was approved in March by the 
Duluth Campus Assembly. By action of 
the University Senate, each campus now 
has autonomy in determining grading 
policy. 
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Parents Support 'U' Handling of Student Life 

Parental support for the goals of stu
dent activists decreases as their tactics 
become more assertive, there is a slight 
tendency for more educated parents to 
have more positive attitudes about 
dissent, and mothers are more favorable 
toward campus dissenters than fathers. 

These are among the results of a study 
conducted by Donald A. Biggs, C. Edwin 
Vaughan, and Carolyn Donart for the 
Office for Student Affairs. 

The study shows that parents are 
generally quite satisfied with University 
student life. 

In December 1970, a questionnaire 
was sent to the parents of 409 randomly 
selected University students; 77 percent 
returned the completed forms. 

Educational backgrounds were diverse: 
1 3 percent had not completed high 
sc:i'lool, 21 percent were high school grad
uates, 33 percent had some post-high 
school education, 22 percent were college 
graduates, and 8 percent held graduate 
degrees. 

Occupations of parents were also 
varied: 24 percent were managers or 
proprietors; 22 percent skilled workers, 
19 percent professionals, 15 percent 
clerical, and 15 percent semi-skilled or 
laborers. 

The first part of the study inquired 
into parental attitudes about campus 
dissent. When students hold meetings to 
express dissent against United States 
involvement in Cambodia or to protest 
what they consider to be University 
discrimination against black students, 
most parents approve of their goals and 
tactics (in the first case, 71 percent, and 
in the second, 61 percent). 

However, when students express their 
dissent through sit-ins, marches, or 
destruction of property, parents 
disapprove increasingly of both goals and 
tactics. Goals, which remain the same in 
the two situations, are rejected increas
ingly as the means to these goals become 
more objectionable. 

Parental Satisfaction with University Management of Student Life 
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The second part of the study 
examined parental satisfaction with the 
University's management of student life. 
The accompanying chart tabulates the 
responses. 

(Reprinted from The President's 
Report, sent to alumni and parents of 
University students. The article has been 
condensed for use in University Report.) 

Edwards to Join 
Faculty at Georgia 

James Don Edwards, dean of the 
College of Business Administration, will 
join the University of Georgia faculty as a 
professor of accounting beginning fall 
quarter. 

Edwards resigned from his Minnesota 
position in February because he said the 
College of Business Administration was 
not given high priority in all-University 
rebudgeting. He began at Minnesota last 
summer. 

"0 "0 
(].) 

(].) - -<Jl <Jl 

+"' +"' 

"' "' <Jl <Jl 

<Jl .!!! 
"0 "0 
> (].) 

+"' "0 ~ <Jl 

c (].) u (].) c 

~ 
(].) ;;:: ::J +"' 0 
'- <Jl E 

(].) c. 
;;:: (].) 

+"' 0. Cl) - (].) 
<Jl - ~ > E '-
+"' "0 <Jl '-

"' c ·- (].) 0 0 
(/) - 0 > u z 
% % % % % % 

31 44 4 9 2 1 1 

31 46 5 4 1 1 3 

19 37 3 22 4 3 7 

33 39 2 6 1 1 3 

31 41 4 6 1 2 3 



Twin Cities Campus Calendar 
May 16-31, 1972 

METROPOLITAN OPERA 

Northrop Auditorium; tickets $6-$18; advance 
sale by mail order only, 105 Northrop 
Auditorium; public sale opens May 8 at 105 
Northrop Auditorium and all Dayton's stores 

May 22-"0tello" by Giuseppe Verdi, 8 
p.m. 

May 23-"The Daughter of the Regiment" 
by Gaetano Donizetti, 8 p.m. 

May 24-"La Traviata" by Giuseppe Verdi, 
8 p.m. 

May 25-"Faust" by Charles Gounod, 8 
p.m. 

May 26-"Fidelio" by Ludwig van 
Beethoven, 8 p.m. 

May 27-"La Boheme" by Giacomo 
Puccini, 1 :30 p.m. 

May 27-"The Marriage of Figaro" by 
Wolfgang Amadeus Mozart, 8 p.rn 

MINNESOTA ORCHESTRA 

Ticket office, 106 Northrop Auditorium 

Special Concert, Northrop Auditorium, 8:30 
p.m.; tickets $3.53-$7.07 

May 19-Van Cliburn, pianist 

EXHIBITIONS 

University Gallery, Northrop Auditorium; 
Monday through Friday 11 a.m.-4 p.m., Sunday 
2-5 p.m. 

Through June 11-Summa thesis exhibition 
by Steve Andersen, Gallery 309 

Through June 11-Works from the per
manent collection, Gi;JIIery 305-307 

Through June 15-Eighteenth century 
decorative arts, prints, and drawings, 
South Hall, Third Floor 

Wilson Gallery, 472 Wilson Library; Monday 
through Friday 8 a.m.-5 p.m. 

Through May-"France and the World: 
French Literature of Travel and 
Geography, 1500-1700" 

St. Paul Student Center Galleries, Student 
Center; Monday through Saturday 8 a.m.-10 
p.m., Sunday 12 noon-1 0 p.m. 

Through May 27-Acrylics by Judith 
Johnson, North Star Gallery 

Through June 9-Cuban Children's Art, 
Rouser Room Gallery 

UNIVERSITY THEATRE 

Young People's University Theatre Series, Scott 
Hall Auditorium, 2 p.m.; tickets $1 

May 20-21-"You're a Good Man, Charlie 
Brown" by Clark Gesner 

STUDENT UNION PROGRAMS 

Music Events, no admission charge 
May 18-University of Minnesota 

Symphonic Band, North Star Ballroom, 
Student Center, 8 p.m. 

May 23 (in case of rain, May 25)-Ray 
Chapeaux Jug Band, Student Center 
Lawn, 2 noon 

JAMES FORD BELL MUSEUM 
OF NATURAL HISTORY 

Museum, Touch and See Room, and Children's 
Reading Room open Monday through Saturday 
9 a.m.-5 p.m., Wednesday 9 a.m.-9 p.m., 
Sunday 2-5 p.m.; by reservation, guides can be 
made available to groups of 15 or more; no 
admission charge 

LANDSCAPE ARBORETUM 

Four miles west of Chanhassen on Highway 5; 
open to the public every day 8 a.m.-8 p.m.; $1 
per car (for nonmembers); tours available by 
reservation 

Saturday Hikes, Ordway parking lot 
May 20-11 a.m. 

ATHLETIC EVENTS 

Golf, University Course; no admission charge 
May 26-27-Big Ten Championships 

Football, Memorial Stadium; adults $1 and 
children $.50 (advance sale only); general 
admission $2, children $1 (on sale at gate only) 

May 20-Spring Game, 1 :30 p.m. 

FILMS 

Noon Movie Series, North Star Ballroom, 
Student Center, 12 noon; no admission charge 

May 16-Roadrunner cartoons 

MUSIC DEPARTMENT EVENTS 

No admission charge; schedule subject to 
change; call 373-3546 for further information 

May 16-Anne Plante, BFA piano recital; 
Scott Hall Auditorium, 8 p.m. 

May 17-Sheila Walk, BFA voice recital; 
Scott Hall Auditorium, 8 p.m. 

May 18-Chris Sorenson, voice recital; Scott 
Hall Auditorium, 5 p.m. 

May 18-Contemporary Music Ensemble; 
University Baptist Church, 8 p.m. 

May 18-Nitza Kats, MFA piano recital; 
Scott Hall Auditorium, 8 p.m. 

May 19-Shirley Thomson, faculty violin 
recital; Scott Hall Auditorium, 8 p.m. 

May 20-0pera Workshop, "Christopher 
Slv"; Holy Emmanuel Lutheran Church, 
8p.m. 

May 21-Mary Mealey, piano recital; Scott 
Hall Auditorium, 4:30p.m. 

May 21-Chamber Singers; University 
Baptist Church, 8 p.m. 

May 21-Eiizabeth Storaasli, piano recital; 
Coffman Union Gallery, 2 p.m. 

May 23-Eileen Renner, BFA piano recital; 
Scott Hall Auditorium, 8 p.m. 

May 24-Wendy Gerber and Debbie 
Kinsman, French horn recital; Scott Hall 
Auditorium, 8 p.m. 

May 27-Ranae Hofer, piano recital; Scott 
Hall Auditorium. 8 p.m. 

May 28-Lynn Swanson, piano recital; Scott 
Hall Auditorium, 4 p.m. 

May 28-Eieda Krueger, BFA violin rec1tal; 
Scott Hall Auditonum, 8 p.m. 

May 29-Concert Choir and Minnesota 
Orchestra members, "A cis and Galatea"; 
University Baptist Church, 8 p.m. 

May 30-Edmund Raas, BFA flute recital; 
Scott Hall Auditorium, 8 p.m. 

May 31-Louise Peebles. MFA piano recital; 
Scott Hall Auditorium, 8 p.m. 

May 31-LuCinda Marvin, violin recital; 
Macalester College, 8 p.m. 
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1 Police, Guardsmen Called to Campus 
Minneapolis policemen and National 

Guard troops have withdrawn from the 
campus. 

Traffic is flowing on Washington Ave., 
and the barricades are gone. 

Johnston Hall offices are in business 
after a brief occupation of the building 
by demonstrators on May 15. 

The campus is quiet following the 

most serious disturbance in its history. 
The questions remain. What caused the 
violence? Who was guilty of what? 

Questions like these will be investi· 
gated by a Commission of Inquiries, 
requested by the Twin Cities Campus 
Assembly May 12. Members of the 
commission had not yet been named at 
the time Report went to press. 

Before the resolution was presented by 
Prof. Samuel Krislov, University President 
Malcolm Moos had sent word to the 
Assembly that he hoped for a "dispas· 
sionate and objective history" of the 
events to be compiled. 

HOW IT STARTED-The trouble 
began May 9, the day after President 
Nixon announced the decision to mine 
North Vietnamese harbors. 

The first day's protest was in the 
Cedar-Riverside area and turned into a 
demonstration against West Bank 
development. A confrontation between 
demonstrators and Minneapolis police
not on University property-resulted in 
17 arrests. 

The next day demonstrators converged 
at the Armory, and Minneapolis police 

were called after what Asst. Vice 
President Eugene Eidenberg described as 
a "rapidly deteriorating situation" there. 
Windows were being broken, iron gates 
torn down, and masonry smashed into 
smaller projectiles. At least one small fire 
had been started. The building was 
locked, but some demonstrators were 
attempting to enter through the windows, 
and Eidenberg said there was fear for the 
safety of employees inside. 

Eidenberg made the decision to call 
for city police in the absence of President 
Moos, who was in Canada and returned to 
campus the following day. Calling police 
to campus was "a turn of events no one 
wanted to see," Eidenberg told the 
Assembly, but "what was going on at the 

(Continued on page 5) 
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Inflation Hits Civil Service Staff at Retirement 
Last of a Series 

Retirement benefits for civil service 
employees are based on a percentage of 
"career average salary" -and that's the 
problem, says Carolyn Anderson. 

Civil service employees of the Uni· 
versity are covered under the Minnesota 
State Retirement System (MSRS) for 
state employees. Miss Anderson, fiscal 
manager for Support Services and 
Operations, is the only University repre
sentative on the MSRS board. 

A staff member's "career average 
salary" is based on the highest five years 
prior to July 1, 1957, and all years of 
service since July 1, 1957. 

What this means is that for a long-term 
staff member retiring in 1972, the base 
on which his retirement income is calcu
lated includes low earning years in the 
1950's. In an inflationary economy, this 
hurts. 

In addition, the "career average 
salary" counts only the salary on which 
deductions were taken. Until July 1, 
1965, this was limited to $400 a month. 
At that time the limit was raised to $600 
a month. Since July 1, 1967, deductions 
have been on total salary. 

Miss Anderson said that MSRS asked 
the 1969 and 1971 Legislatures to base 
retirement benefits on the staff member's 
high five years of salary. The Legislature 
made some other improvements in the 
retirement program, she said, "but we 
didn't get the big push." 

IMPROVEMENTS IN PROGRAM
The "big push" is likely to be presented 
again to the 1973 Legislature. In the 
meantime, recent improvements in the 
program do mean that staff memb2rs who 
retire in the future can expect somewhat 
higher benefits in terms of percentage of 
final salary than those who have retired in 
the past. 

For one thing, employees retiring in 
the future will have worked more years 
during which deductions were taken on 
total salaries. 

For another, the 1969 Legislature 
improved the formula by which retire
ment income is computed. The formula is 
a complicated one and is shown in the 
accompanying chart. 

The new formula is really a double for
mula-one for years of service prior to 
July 1, 1969, and the other for service 
since that date. A combination of the two 
formulas is used if the employee has 

service before and after July 1, 1969. 

The old formula (for all service) was 1 
percent for each year for the first 20 
years, 1.66 percent per year for the third 
10 years, and 1.75 percent per year for 
years over 30. 

A staff member retiring in 1972 after 
30 years of service would receive a retire
ment income just under 39 percent of his 
"career average salary." A staff member 
retiring in 1982 would receive 41.6 per
cent and a staff member retiring in 1992 
would receive 43 percent-if no 

the intent was never to increase benefits 
in this way, she said. Instead it was to 
make the program "fully funded," with 
the assets to meet all obligations. 

FINANCING IMPROVEMENTS-The 
only way to get improvements in the pro
gram is through changes in the law, she 
said, and any recommendation that is 
made must include a proposal for 
financing the increased benefits. 

For example, when MSRS asked the 
1971 Legislature to base retirement 
income on the high five years of salary, 

For Service before 
July 1, 1969 

For Service after 
July 1, 1969 

First 10 years 
Second 1 0 years 
Third 10 years 
Years over 30 

For 10 years 
20 years 
30 years 
40 years 

additional improvements had been made 
in the program. 

Some employees have expressed un
happiness with the double formula, which 
they say discriminates against present 
employees with long years of service. 

Social security is in addition to the 
benefits received under MSRS. For a brief 
discussion of the social security benefits 
that might be expected, see the first 
article in this series (May 1 ). 

LEVEL OF CONTRIBUTIONS-The 
retirement system is based on the prin
ciple of equal contributions from the 
staff member and the employer (the 
state). At present the staff member con
tributes 3 percent and the state 4 percent, 
but the additional 1 percent from the 
state is intended only to "meet an old 
obligation" and "achieve an actuarially 
sound system," Miss Anderson explained. 

"There were early years when the 
employee contributed alone," she said, 
and the Legislature has now "recognized 
its own default in those earlier years" and 
is making up for it. 

The additional contribution from the 
state has been going down in recent 
years, she said, and this has been "a little 
disheartening to some employees." But 
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1 % 
1.1% 
1.7% 
2 % 

1 % 
1.3% 
2 % 
2.5% 

Percentage of "career average salary" 

10% 
21% 
38% 
58% 

10% 
23% 
43% 
68% 

the board proposed a "deviation from the 
principle of equal contribution," Miss 
Anderson said. The proposal was that the 
employee contribution be increased to 
3.5 percent and the state contribution to 
5.29 percent. 

PETITION DRIVE-As reported in the 
first article in this series (May 1 ), more 
than 2,000 staff members on the Twin 
Cities campus have signed a petition 
seeking improved retirement benefits. 
Marjorie Kernkamp, senior executive sec
retary in Public Health, conducted the 
petition drive. 

The petition included three proposals 
for change: that retirement benefits be 
based on the five years of highest salary 
instead of career average, that staff mem
bers be allowed to retire at age 62 or after 
35 years of service without reduction of 
benefits, and that group health and life 
ins u ranee policies be maintained for 
retired staff members. 

The two proposals directly related to 
retirement benefits were forwarded by 
Asst. Vice President Eugene Eidenberg to 
Paul Groschen, executive director of 
MSRS. E idenberg asked that Groschen's 
staff "conduct the appropriate analysis" 
in time forthe MSRS board to consider its 

(Continued on page 6) 
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Dick Swanson works hard for what he 
believes in. He is assistant dean of the 
Law School. He's 31 years old and makes 
$20,000 a year. 

But this month he is giving it all up. 

Swanson and his wife Bonnie are 
selling their suburban Minnetonka home 
and will move with their six-year-old 
twins, Brian and Lynn, into a tent in an 
isolated area of northern Minnesota. 

"After thinking about my life style 
and my career," Swanson said in an 
interview, "I found they are not really 
related to my values. I work for many 
things I don't really believe in and I work 
hard." 

Swanson said he has found his career 
satisfying, but he said he wants to quit 
before he becomes more economically 
tied to it. 

A 1966 graduate of the Law School, 
Swanson has been assistant state public 
defender for Hennepin county and an 
attorney with the firm of Maclaughlin 
and Harstad in Minneapolis. 

As assistant dean, Swanson has been in 
charge of admissions, scholarships, and 
job placement. He has helped to increase 
minority enrollment in the Law School. 

Although he is concerned about the 
"cop-out implications" of his action, 
Swanson said he preferred to retreat, at 
least temporarily, to the wilderness 
"rather than to sacrifice my life and that 
of my children in an effort to slow a 
machine that can't be stopped anyway." 

"I spent two rather satisfying years 

helping poor people who were charged 
with crimes. But this came to be exces-
sively demanding on my time and my 
family," he said. "And it seems that with 
any job you're working on you have to 
support too many things you don't 
believe in yourself." 

Last fall, Swanson purchased a four
acre lot at the end of a road near the 
Canadian border and the Boundary 
Waters Canoe Area in the northeastern 
tip of the state. 

He said he and his wife have saved 
enough money to live there for a year, 
without electricity or a telephone. 

"We hope that by the time it gets too 
cold to live in a tent, we will have a cabin 
built," he said. "We will cook and heat 
with wood and light with kerosene." 

"I expect to work with my hands and 
my back a little bit. There will be furni
ture to build," he said. "My principal 
occupation will be the sustaining of life. 
And we will have to educate the children, 
who will not be in school next year." 

Mrs. Swanson is enrolled in a corres
pondence course from London to study 
the Montessori system of education. 
"From this, we get ideas about educa
tional projects for the kids," he said. 

Swanson expects to get to know his 
family better. "I haven't had the time to 
know my children as my wife has." 

After his year in the wilderness, 
Swanson doesn't know what he will do. 

"I like security as much as anyone," 
he said. "There may not be a doctor 

Wilson Named Secretary to Regents; 
Briggs Is Executive Assistant to Moos 

Duane A. Wilson, former Minnesota 
commissioner of agriculture, was named 
secretary of the Board of Regents May 
12. He will begin July 1. 

Rodney A. Briggs, former provost at 
the University of Minnesota, Morris, who 
has been acting secretary of the board, 
was named executive assistant to 
President Malcolm Moos. 

Wilson, who is currently a professor 
and district supervisor for area and 
county personnel programs in the south
west district of the state for the 

University, was commissioner of agri
culture from 1961 to 1964, when he 
joined the University. From 1946 to 
1961 he was Sibley county agricultural 
agent. 

Briggs has been acting secretary since 
August, 1971. From 1969 to 1971 he was 
associate director and director of research 
at the International Institute of Tropical 
Agriculture in lbadan, Nigeria. He has 
been a member of the University faculty 
since 1953 and served as the first provost 
on the Morris campus. 
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handy in the north country, and the job 
market may not be very good when the 
year is over. There were a lot of serious 
questions we had to face." 

He admits that he is able to afford the 
retreat because of the income he has 

Swanson 

received as a lawyer. But he said many 
students entering Law School don't know 
what they're getting into. 

"If you're going to be a 'successful' 
lawyer, you have to work within the 
system 1 00 percent. Most lawyers' goals 
in I ife are $40,000 to $50,000 a year," 
Swanson said. He said a small percentage 
of law students are more interested in 
social issues than their own economic 
security. 
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CLA Has 'Most Average' Faculty Salaries 
Average faculty salaries in the College 

of Liberal Arts (CLA) are more "average" 
than those in any other unit of the 
University. 

For all four of the major academic 
ranks-professor, associate professor, 
assistant professor, and instructor
average (mean) salaries for nine-month 
appointments in CLA are within $100, 
$200, or $250 of the all-University 
average. 

The average salary for a full professor 
on a nine-month appointment in CLA is 
$20,536. The all-University average is 
$20,431. For associate professors the 
CLA average is $14,655 and the all
University average $14,913. For assistant 
professors the CLA average is $11,923 
and the all-University average $12,117. 
For instructors the CLA average is 
$10,289 and the all- University average 
$10,036. 

The pattern is not as clear for twelve
month appointments. At the associate 
professor rank the CLA average is$1,100 
higher than the all-University average, and 
at the assistant professor rank the CLA 
average is $1,300 lower. But so few CLA 
faculty members are on twelve-month 
appointments that averages may not mean 
much. 

COMPARISONS BY COLLEGE
College-by-college comparisons are 
difficult, because in some units (like CLA 
and the Institute of Technology) most 
faculty members are on nine-month 
appointments, and in others (like the 
Medical School and the College of Agri
culture) most are on twelve-month 
appointments. 

Complete data about average salaries 
and high and low salaries in all units were 
distributed to deans, provosts, and 
department heads in a March 28 memo 
from Asst. Vice President Eugene 
Eidenberg. A brief summary, showing 
how average salaries at the University 
compare with those at other Big Ten 
universities, was published in the May 1 
University Report. 

In a letter to the editor, one faculty 
member complained that the averages 
given in the May 1 issue were 
"misleading" and requested a college-by
college comparison. The reader's conten
tion was that all-University averages are 
"deceptive" because of high salaries in 
the Medical School. 

"Many full professors in the Arts 

College, of considerable accomplishment, 
receive far less than the average figure 
you give," he said. 

AVERAGES FOR OTHER UNITS-It 
is true that average salaries in the Medical 
School are higher than the all-University 
averages. So are average salaries in the 
Law School. In some other units, average 
salaries are far below the all-University 
(and CLA) averages. 

Units clustering around the center, in 
addition to CLA, include the College of 
Agriculture (slightly above the all
University average for twelve-month 
faculty), the College of Biological 
Sciences (just about even with the all
University average for nine-month 
faculty), and the College of Education 
(slightly below the average for nine
month faculty). 

Average salaries in the Institute of 
Technology and the College of Business 
Administration are somewhat higher than 
the all-University average. 

Units in which salaries are below the 
a 11-University average include General 
College, Nursing, Continuing Education 
and Extension, and all of the coordinate 
campuses. 

FULL PROFESSORS-Following are 
average salaries for nine-month full 
professors in several units. (Salary com
parisons for full professors will not in all 
cases show the pattern described above, 
because the generalizations were based on 
data for all academic ranks.) 

Law School, $28,396. 

Business Administration, $22,484. 

Pharmacy, $22,008. 
Medical School, $21,821 (but only 

six out of 123 fu II professors are on 
nine-month appointments). 

Institute of Technology, $21,707. 

Education, $19,409. 

Biological Sciences, $19,036. 

Duluth campus, $17,704. 

General College, $16,679. 

Morris campus, $15,971. 

TWELVE-MONTH FACULTY-The 
following list gives average salaries for full 
professors on twelve-month appointments 
(as compared with the all-University 
average of $23,839). 

Medical School, $27,004. 

Dentistry, $26,853. 
Education, $24,344. 

CLA, $23,741. 
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Home Economics, $21,275. 

Agriculture, $21,013. 

Continuing Education, $19,450. 

TOP SALARIES-The highest salary 
shown in the data is $41,300 in the I nsti
tute of Technology, for a twelve-month 
appointment. 

The highest salary in the Medical 
School is $40,000, also for a twelve
month appointment. The highest in CLA 
is $39,500, for a nine-month appoint
ment. 

Other top salaries are $35,750 in the 
Law School (nine-month). $35,200 in 
Biological Sciences (twelve-month), 
$34,500 in Dentistry (twelve-month). 
$33,700 in Public Health (twelve-month), 
and $33,000 in Agriculture (twelve
month). 

In other units, the top salary is below 
$30,000. 

COORDINATE CAMPUSES-A 
portion of the total money available for 
salary increases in recent years has been 
set aside for raising salaries in those units 
in which they have been low. 

A special effort has been made to 
bring salaries at the coordinate campuses 
more in line with those at the Twin Cities 
campus. 

In a speech in Duluth May 4, Univer
sity President Malcolm Moos said that 
$170,000 has been allocated over the last 
three years to bring faculty salaries at the 
Duluth campus in line with the rest of the 
University. This represented 27 percent 
of the resources available for rectifying 
inequities throughout the University. 

Moos added that "we still have a way 
to go in this very important area." 

Staff Will Pay Fee 
for Intramural Use 

A participation fee will be charged to 
all University faculty and staff members 
who wish to participate in the organized 
intramural programs or who wish to make 
use of the athletic facilities at the Uni
versity. 

The fee will be in effect starting fall 
quarter 1972. 

Participation cards will be sold for $5 
for a single quarter, $15 for fall, winter, 
and spring quarters, or $20 for the full 
year. 
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Student Demonstrators Say Their Side Wasn't Heard ... 
(Continued from page 1) 

Armory was an ugly piece of business." 

Damage at the Armory was later 
estimated at about $3,000. 

ON THE MALL-The scene then 
moved to the mall and a battle of rocks, 
tear gas cannisters, and riot sticks. 

It was the police action on the mall 
that seems to have caused the greatest 
outrage within the University. Members 
of the Campus Assembly, meeting in 
emergency session May 11 and 12, spoke 
of "cruel stupidity" and "reprehensible 
lack of control." Some who said they had 
witnessed events from the mall itself or 
from Ford Hall windows described un
provoked clubbings of students and 
faculty members. 

E idenberg said communication 
between University administrators and 

the mayor and chief of police had broken 
down at this point. The University did 
not request police action on the mall or 
at the intersection of Church and 
Washington, he said, and "in my judg
ment" the use of tear gas was not neces
sary. 

In all, 33 persons were arrested May 
10. Of these, only 13 were University 
students. 

AT THE BARRICADES-Later in the 
day, demonstrators erected barricades 
across Washington Ave. The barricades 
were maintained throughout the day of 
May 11. 

At 5:15 a.m. May 12, the police 
cleared the barricades in what E idenberg 
called a "peaceful sweep of the street." 
No resistance was offered. Nothing was 
thrown. Eidenberg, who was watching 
from the roof of Ford Hall, said the 
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police action was "disciplined" with one 
exception. One policeman broke ranks, 
he said, and started clubbing someone on 
the mall who was not involved in the 
demonstration. 

Other barricades and "people block
ades" were formed later that day. The 
I ast barricade was cleared Saturday 
morning (May 13). 

NATIONAL GUARD CALLED-At 
the request of Minneapolis Mayor Charles 
Stenvig, the National Guard was sent to 
cam pus late May 1 0 by Governor Wendell 
Anderson. 

The Guard never became deeply 
involved in events on campus and may 
have been a "stabilizing" influence, 
Eidenberg said. Guardsmen were 
stationed to "secure" the Armory and 
were used as a back-up force during the 
clearing of the barricades. 

Both the National Guard and the city 
police were withdrawn from campus over 
the weekend. 

The big event of the weekend was a 
peaceful march of several thousand from 
the campus to the State Capitol on a 
rainy Saturday. 

THE STUDENTS SPEAK
Throughout the week, students were 
complaining that their side of the story 
was never presented by the local news 
media. A few of them were interviewed 
early Saturday by Bill Huntzicker of the 
University News Service. 

"Taking the street is the deepest way 
of showing our concern about the war 
without being violent," said AI Badiner, 
student government vice president, about 
the construction of the barricades. "We 
have to do more than writing letters and 
parading around on a sidewalk." 

Both Badiner and Nancy Fride, a soph
omore in journalism, stressed that stu
dents at "strike headquarters" were 
working to keep violence at a minimum. 
"Right now we're sending out feelers 
checking out or judging the mood of the 
crowd. Then we send people to calm 
down incidents so that no violence will 
take place," Miss Fride said. 

Wednesday on the mall, Miss Fride 
said, "I was maced, tear gassed, and hit. I 
have a cracked rib. And I was nonviolent, 
carrying bandages to those who were 
hurt." But she said many students were as 
much to blame as police. "When tempers 
erupt on both sides there's not much we 
can do about it. That's why we're trying 
to keep students away from police." 

(Continued on page 6) 
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Retirement Plan Lunden, Hoebel Among Retiring Staff 
(Continued from page 2) 

recommendations to the Retirement 
Commission before June 30, which is the 
deadline for proposed changes in the 
retirement program. 

The proposal about health and life 
insurance was forwarded to Clements 
Oliver, director of the State Insurance 
Board. 

STATE EMPLOYEES-Another 
proposal has been made by a group of 
state employees who belong to the 
Minnesota State Capitol Employees 
Union, described as "the independent 
union." 

This proposal is that the state pay the 
employees' share of contribution to the 
retirement fund. Employees leaving 
before retirement would then not 
withdraw money from the retirement 
fund. "If the state were to make all con· 
tributions to the fund, this withdrawal 
option would not exist, and the fund 
would continue to grow in strength and 
actuarial soundness," the proposal says. 

Miss Anderson said this would favor 
the "career" employee at the expense of 
the short-term employee, because money 
paid as payroll and then deducted for 
MSRS is refundable. 

There is no way to predict how the 
retirement program might fare in the next 
legislative session, but it appears likely 
that legislators will be hearing from more 
employees-both University staff mem
bers and other state employees-than ever 
before. 

Vice President Laurence R. Lunden 
and Regents' Professor of Anthropology 
E. Adamson Hoebel are among 47 faculty 
members retiring from the University this 
year. 

Stella Melbostad, senior secretary in 
agronomy and plant genetics, heads the 
list of more than 100 civil service staff 
members who are retiring or who have 
retired during the past year. She will 
retire this month after almost 49 years of 
service. 

A party honoring all retiring staff 
members was held in Coffman Union 
main ballroom May 30. 

F ACUL TV-Following is a list of 
faculty members who are retiring, in 
addition to Lunden and Hoebel: 

Annie Laurie Baker, University 
Hospitals social services; Charles R. 
Burnham, agronomy and plant genetics; 
Samuel T. Coulter, food science and 
industries; Suzanne Davison, textiles and 
clothing; Harold C. Deutsch, history. 

Mark H. Graubard, natural science; 
Ernest H. Henrikson, communication dis
orders; Ancel Keys, physiological 
hygiene; W. David Lacabanne, civil and 
mineral engineering; Arthur J. Larsen, 
history at Duluth campus. 

Kenneth P. Malvey, Health Service; 
Ralph G. Nichols, rhetoric; Edmund A. 
Nightingale, management and transporta· 
tion; Paul M. Oberg, music; Raymond G. 
Price, secondary education; Clement 

Regents Laud Moos, Nonviolent Students . .. 
(Continued from page 5) 

Also on campus that Saturday morn· 
ing was Sam Fahr, a Vietnam veteran who 
is not a student. "There are a lot of non
violent people here," he said. "A lot of us 
don't have any other way to show how 
we feel about the war. A lot of us feel 
that this whole thing in Vietnam is 
insanity." 

Fahr said he had been in riot stiuations 
and didn't blame police for their actions 
Wednesday. "I have empathy for the 
police. It's no fun to get hit in the head 
with a rock." 

JOHNSTON HALL OCCUPATION
The next week the campus was quieter, 
but a protest group of about 100 
occupied Johnston Hall at 2 p.m. Monday 
(May 15). They said they intended no 
damage nor violence but would stay until 
their demands were met. (Among the five 

demands: removal of the Reserve Officers 
Training Corps from campus, shutting 
down of the University, and no reprisals 
against demonstrators.) 

At 4 p.m., University Safety Director 
Wesley Pomeroy told the group that 
Johnston would be closed at 4:30 and 
anyone remaining in the building after 
that would be considered in violation of 
the law. The protest group left peacefully 
at 4:20. 

RESTRAINED FIRMNESS-On May 
12, when the worst was over, President 
Moos made a report to the Regents, who 
were meeting that day. 

Regents' Chairman Elmer L. Andersen 
praised Moos for demonstrating "the wis
dom of restrained firmness." 

Regent Josie Johnson added that the 
students who kept things nonviolent also 
deserve support and thanks. 
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Ramsland, humanities; George J. 
Schroepfer, civil and mineral engineering. 

Esther J. Tessman, Health Service; 
Hugh L. Turrittin, mathematics; Frank H. 
Wood, German; Florence A. Ehrenkranz, 
tam i ly social science; Ralph Lander, 
mechanical engineering; Anne W. Oren, 
social work; Ruth Palmer, home 
economics at Duluth campus; Lyndell N. 
Scott, social work. 

Grace Brill, Oscar Nelson, Clarence 0. 
Ou ie, Miles G. Rowe, and Fred E. 
Wetherill, all of Agricultural Extension 
Service. 

William C. Bernstein, S. Alan 
Challman, Paul F. Dwan, Earl C. 
Henrik5on, Conrad I. Karleen, Lawrence 
Larson, Oscar Lipschultz, Hugo Miller, 
Aaron Papermaster, Horace Scott, and 
Bror Troedsson, all of Medical School. 

Victor 0. Wilson, Public Health; and 
A. Carl Ahlen, Florence Hurst, and Maud 
Ramm Young, all of Continuing Educa
tion and Extension. 

CIVIL SERVICE-A majority of the 
civil service staff members honored at the 
party had retired in late 1971 or early 
1972. The 33 employees retiring this 
month include Miss Melbostad and the 
following: 

Myrtle 0. Berg, Allison Christensen, 
and Darlene Hallgren, all of Admissions 
and Records; Martha C. Flath and Ida 
Griffin, both of Coffman Union. 

Emil Blomquist, Walter L. Johnson, 
Clarency Manthey, Curtis Leslin, and 
Henry Shirek, all of physical plant main
tenance and operations. 

Kenneth Holt, Vera Zeglin, Marjorie 
Antoncich, Alfred V. Bariss, Olive Falck, 
Alma Krims, and Florence Schiller, all of 
University Hospitals. 

Thelma Anderson, Medical School; 
Margaret Broecker, Agricultural Exten
sion Service; Harold Carlson, physics and 
astronomy; Susanna Ingersoll, Health 
Service; Ruth G. Johnson, professional 
colleges bookstore. 

Einar L. Miller, animal hospital; 
Hertha Muehring, Health Service at 
D u I uth; Raymond Peach, Rosemount 
Research Center; Clara Simonson, Pioneer 
Hall. 

Elmyra Spellacy, Institute of Child 
Development; Matt R. Turk, inter
collegiate athletics; Hazel Ward, art 
history; Louva Gibson, Duluth Library; 
and !della Weyland, business 
administration. 
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Minnesota Will Have Net Gain of 59 Interns 
More than half of this year's record 

Medical School graduating class will be 
interning in the state. 

Some 115 seniors in a class of 207 will 
remain in Minnesota for their one-year 
internship, which begins July 1. Last year 
103 seniors accepted internships in the 
state. 

According to the National Intern and 
Resident Matching Program, 151 gradu
ating seniors from other states will also 
come to Minnesota, giving the state a net 
gain of 59 doctors in their first year of 
postgraduate work. 

University Hospitals will have 62 
interns in training. Exactly half will be 

Medical School graduates. 

In addition, the department of family 
practice and community health is 
sending 30 first-year residents to five 
affiliated community hospitals. They are 
Bethesda Lutheran Hospital, 12; St. 
John's, 6; North Memorial, 4; Methodist, 
4; and Fairview-St. Mary's, 4. 

(Whiie most doctors spend their first 
year after _graduation as interns and then 
go on to become first-year residents, the 
programs in tam ily practice and in psychi
atry do not have internships, and thus 
their new graduates immediately become 
first-year residents.) 

University departments and the 

number of interns they will have are sur
gery, 17; pediatrics, 15; obstetrics and 
gynecology, 3; pathology, 2; and 
psychiatry, 1 first-year resident. The 
medicine departments at the University 
and Veterans Administration Hospital 
will jointly train 24 interns. 

Besides the 31 Medical School grad
uates who will be interning at University 
Hospitals, others who will be interning in 
Minnesota are 34 at Hennepin County
General, 28 at St. Paul-Ramsey, 10 at 
D u I u th hospitals, 7 at Northwestern 
Hospital, 4 at the Mayo Clinic, and 1 at 
Twin Cities private hospitals. 

Students Design Own Courses, Degrees 
Some University students who are fed 

up with formal courses and requirements 
are designing their own courses and 
degrees. 

One student has designed a degree pro
gram combining course work in theater, 
art, and dance with enough College of 
Education courses to become a qualified 
dance teacher. 

Another will combine technical work 
in electrical engineering with courses in 
music and broadcasting in preparation for 
a career in the broadcast media. 

Yet another is designing his own 
courses and degree by working with 
executives in corporations such as the 
Northern States Power Company and 
community leaders such as members of 
the Metropolitan Council. He is calling his 
program an industrial-metropolitan 
executive internship. 

These students are among 500 who are 
working for degrees called the bachelor of 
elected studies (BES), according to 
Donald Myrvik, director of the BES 
office in the College of Liberal Arts. 

Although the program is in its first 
year, Myrvik said, about 23 students will 
be eligible for graduation by the end of 
the summer. 

"BES students have no obligation to 
stick to any set of requirements," Myrvik 
said. "They can plan their programs on a 
quarter-by-quarter basis." 

Myrvik also heads the Office of Special 

Learning Opportunities (OSLO), which 
was established to aid students in going 
beyond the usual course limitations and 
requirements. 

"We are trying to help students work 
out their individualized projects and 
individualized majors in the most produc
tive way possible," Myrvik said. 

"More than 200 students are inter
departmental majors and no two of them 
have identical programs," he said. "These 
students have to state their own degree 
objectives and choose their courses to fit 
them." 

"They will receive a bachelor of arts 
degree with an interdepartmental major. 
That means they take their courses from 
several departments instead of following 
the guidelines of one department." 

One student, for example, is designing 
a degree in playwriting. He takes courses 
in classical drama, English literature, 
composition and writing, and theater. 

Another student is enrolled in a pro
gram he calls "primitive and ethnic art 
with an emphasis on Africa." He takes 
courses in history, anthropology, and art 
history and directed study in African art. 

Independent study is available to 
students who wish to take a course but 
who cannot attend class. The student 
must, however, take the final examina
tion at the scheduled time and meet other 
course deadlines. 

Or students may design their own 
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courses through directed study. "They 
are expected to propose an outline of 
study, a work schedule, and a means of 
evaluation," Myrvik said. 

Often students will outline courses 
that involve working with professors from 
more than one department, he said. One 
student, for example, received 15 credits 
for a study of migrants from Algeria to 
France. He consulted faculty members 
from several departments. 

Myrvik said students can also get extra 
credit for courses they are taking by 
completing a special project such as a 
paper, an architectural or environmental 
design project, or a photography exhibit. 

Individualized courses may often be 
more difficult than traditional ones, 
Myrvik said. "Students are coming to the 
University with much more diversified 
backgrounds than they used to have. 
They have an interest in social issues and 
they often have more of an academic 
background because of advanced high 
school courses. Some are ready to iden
tify the particular issues they want to 
study." 

Another means of avoiding traditional 
courses is the College Level Examination 
Program (CLEP). he said. By taking 
exams, students may earn up to eight 
college credits in each of four areas: 
mathematics, natural science, social 
science, and humanities. Last fall, 362 
persons took the CLEP tests. 
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MINNESOTA ORCHESTRA 

Ticket office, 106 Northrop Auditorium 

Summer Pops Jubilee, Minneapolis Auditorium, 
8 :30 p.m.; cosponsored by WCCO Radio; 
tickets $2. 50.$5. 50 

June 28-Arthur Fiedler, guest conductor 

Summer Friday Classics, Northrop Auditorium, 
7:30p.m.; adults $2.50, children $1 

June 16-AII-Tchaikovsky concert with 
conductor George Trautwein 

June 23-Beethoven's Ninth Symphony with 
conductor Stanislaw Skrowaczewski and 
the Bach Society Chorus 

June 30-AII-Brahms Concert with conductor 
Henry Charles Smith 

SUMMER SESSION CONCERTS 

Sponsored by the Summer Session and the 
Department of Concerts and Lectures; no 
admission charge 

June 22-Biues Concert; Northrop Audi
torium Plaza, 8 p.m. 

June 26-Guild of Performing Arts and 
Nancy Hauser Dance Company; 
Northrop Auditorium, 8 p.m. 

June 28-Doc Evans and His Original Dixie
landers; Northrop Auditorium Plaza, 8 
p.m. 

June 29-Minnesota Orchestra; Minneapolis 
campus Mall, 12 noon 

UNIVERSITY THEATRE 

Peppermint Tent plays for children, near the 
Minneapolis campus Showboat landing; 
Sunday-Friday 2:30p.m.; general admission $1, 
$.60 per ticket for groups of 25 or more 

June 27-30-"Th irteen Clocks" by James 
Thurber 

University Showboat, Minneapolis campus 
landing; general admission $3, students $2 

June 1-3, 5-6, 14-15, 19-22, & 26-29 (8 
p.m.), June 4 (3:30 p.m.), and June 
16-17, 23-24, & 30 (7 and 10 
p.m.)-"Showboat'' by Oscar 
Hammerstein II 

EXHIBITIONS 

Wilson Gallery, 472 Wilson Library; Monday
Friday 8 a.m.-5 p.m. 

Through July-"Measuring the Universe: 
The William D. Morgan Astronomy 
Collection" 

University Gallery, Northrop Auditorium; 
Monday-Friday 11 a.m.-4 p.m., Sunday 2-5 
p.m. 

Through June 11-Summa Thesis Exhibi
tion by Steve Andersen, Gallery 309; 
works of art from the permanent collec
tion, Gallery 305-307 

Through June 15-Conservation of Works of 
Art on Paper, South Hall Gallery; 
e1ghteenth century decorative arts, 
prints, and drawings, South Hall Gallery 

June 20-July 11-Summa Thesis Exhibition 
by Marian McColgin, South Hall Gallery 

St. Paul Student Center Gallery, Student 
Center; Monday-Saturday 8 a.m.-1 0 p.m. 

June 2-30-0il and watercolor paintings by 
Ade Totty, North Star Gallery 

June 5-30-Dolls and Crafts of India, 
Display Cases 

MUSIC DEPARTMENT EVENTS 

No admission charge; schedule subject to 
change; call 373-3546 for further information 

June 1-University Chorus; Northrop Audi
torium, 8 p.m. 

June 2-Music of Josquin Desprez; Univer
sity Baptist Church, 8 p.m. 

June 3-Muriel Roden borg, piano recital; 
Scott Hall Auditorium, 4 p.m. 

June 4-Earl Buys, piano recital; Scott Hall 
Auditorium, 2 p.m. 

June 4-University Orchestra; Northrop 
Auditorium, 4 p.m. 

June 4-Marilyn Ford, oboe recital; Scott 
Hall Auditorium, 8 p.m. 

June 5-University Chamber Orchestra; loca
tion to be announced, 8 p.m. 

June 6-Mary Rath, piano recital; Scott Hall 
Auditorium, 8 p.m. 

June 7-0iive Bailey, voice recital; Univer
sity Baptist Church, 8 p.m. 

June 7-EIIen Floody, violin recital; Scott 
Hall Auditorium, 8 p.m. 

DEPARTMENT OF UNIVERSITY RELATIONS 

S-68 Morrill Hall 

University of Minnes.o.ta 

Minneapolis, Minnesota 55455 

Second Class Postage Paid 

STUDENT PROGRAMS 

No admission charge 

Theatre, North Star Ballroom, Student Center 
June 22-Minnesota Dance Theatre, 12 noon 

Shakespeare in the Streets, Student Center 
Lawn 

June 29-"Two Gentlemen of Verona," 8 
p.m. 

Flea Market and Crafts Fair, sponsored by the 
Commonwealth Terrace Cooperative; on the 
meadow between Como, Raymond, and 
Cleveland Avenues on the St. Paul campus 

June 3-10 a.m.-5 p.m. 

FILMS 

Student Center Films, North Star Ballroom, 12 
noon; no admission charge 

June 27-"Charlie's Big Romance," with 
Charlie Chaplin 

Film Classics, North Star Ballroom, Student 
Center, 8 p.m.; admission$. 75 

June 26-"The Sheepman" 

JAMES FORD BELL MUSEUM 
OF NATURAL HISTORY 

The Museum and the air-conditioned Touch 
and See Room and Children's Reading Room 
are open Monday-Saturday 9 a.m.-5 p.m., 
Wednesday 9 a.m.-9 p.m., and Sunday 2-5 p.m.; 
by reservation, guides can be made available to 
groups of 15 or more; open without charge 

LANDSCAPE ARBORETUM 

Four miles west of Chanhassen on Highway 5; 
open to the public every day 8 a.m.-8 p.m.; $1 
per car (for nonmembers); tours available by 
reservation 

Saturday Hikes, Ordway parking lot 
June 3 & 10-9:30 & 11 a.m. 
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Minnesota Leads Big Ten in Women on Faculty 
More women are on the faculty at 

Minnesota than at any other Big Ten 
school, a recent study shows. 

Minnesota is highest both in numbers 
and percentage of women on the per
manent faculty. The 521 faculty women 
are 17.4 percent of the faculty of 2,993. 

The study, conducted at Michigan 
State University, was based on data from 
seven Big Ten schools. Northwestern, 
Purdue, and Wisconsin did not send infor
mation for the study. 

At the seven schools included in the 
study, the range in percentages of women 
is from 11.4 to Minnesota's 17.4 percent. 
The second-highest is 16.9 percent. 

PERCENTAGES BY RANK-At the 
full professor rank, 10.6 percent of the 

professors at Minnesota are women, also 
highest in the Big Ten. The lowest per
centage is 2.8 percent and the second
highest is 6.7 percent. 

Minnesota is third in the percentage of 
associate professors who are women ( 10.7 
percent). The range is from 9 to 14.8 per
cent. 

Minnesota is first in the percentage of 
assistant professors who are women (21.9 
percent). The lowest is 15.5 percent and 
the second-highest is 21.4 percent. 

At the rank of instructor, 41.2 percent 
are women at Minnesota (third in the Big 
Ten). The range is from 29.1 percent to 
42.7 percent. 

TEMPORARY FACULTY-An~h~ 
275 women are on the Minnesota faculty 

on temporary appointments. They are 26 
percent of the temporary faculty of 
1,059. 

Only four schools sent in information 
about the percentage of women on the 
temporary faculty. Percentages at the 
other three are 23.4 percent, 26. 1 per
cent, and 55.3 percent. 

At Minnesota, 8.3 percent of the pro
fessors, 9.5 percent of the associate 
professors, 17.5 percent of the assistant 
professors, 35.7 percent of the instruc
tors, and 22.1 percent of the lecturers on 
temporary appointments are women. 

When figures for permanent and 
temporary faculty are combined, 19.6 per
cent of the Minnesota faculty are women. 

I Hospital Staff Members Elect Council 

A 13-member Employee Council has been elected in University Hospitals. Pictures above were taken at one of the Council's first 
meetings. In the picture at left are Flo Keller, a member of the Council, and hospital administrator Robert Baker. In the picture at 
right are Council members (left to right) Maxine Stewart, Diane Lammers, Gerry Pearson, Judy Kingsberg, and Melanie Lakin. For a 
story about the Council, see page 2. 
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Hospital Staff Council Aims at Communication 
"We want to make this a better place 

for both employees and patients," said 
Charles Bulen, one of the 13 members of 
the new Employee Council at University 
Hospitals. 

"Our main purpose is to improve com
munication between employees and 
administration," said Margaret Tuthill, 
chairman of the Council. 

Members were discussing their goals at 
a recent Council meeting. "We want 
employees to feel they're taking part in 

Margaret Tuthill 

John Marshall 

something," Miss Tuthill said. "We don't 
want them to feel they're just coming to 
work and going home every day." 

"Communication is one of our prob· 

Charles Bulen 

lems. Nobody knows what anybody else 
does," Bulen added. 

After some complaints from staff 
members that they didn't have adequate 
opportunity to communicate their con· 
cerns, University Hospitals Director John 
Westerman appointed an interim commit
tee I ast year to serve as a formal 
communication channel and to develop 
plans for an elected organization. The 
Council is the result of ten months of 
planning. 

Members were elected in April to one
year terms. The Council meets twice a 
month, on the first and third 
Wednesdays. 

The Council represents about 1,390 
hospital employees. Another BOO staff 
members-those for whom local 1164 of 
the American Federation of State, 
County, and Municipal Employees is the 
bargaining unit-did not vote in Council 
elections. 

Hospital administrator Robert J. Baker 
explained that the union "has previously 
established communication" with the 
hospital administration and it would be a 
violation of fair labor practice laws for 
the Council to represent employees in the 
1164 bargaining unit. (Baker and 
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Westerman sit in on Council meetings in 
an advisory capacity.) 

The Council itself is not a bargaining 
unit and "we don't want to be," Miss 
Tuthill said. 

Occupational groups within the hospi· 
tals are represented on the Council on a 
proportional basis. Seven of the 13 
Council members are nurses, representing 
the largest group of hospital employees 
(780 nurses). 

Individual grievances are not handled 
by the Council, but the group plans to 
work on problems shared by many 
employees. Parking problems and the 
employee health service were among the 
first topics for discussion. 

Some steps have already been taken to 
improve communication. Minutes of 
Council meetings are sent to all em
ployees. Suggestion boxes will be placed 
in the main entrances to all hospitals. 
Susan Stuart, director of volunteer ser· 
vices, has met with Council members to 
discuss plans for a hospital newsletter, 
which will be the Council's primary 
means of communication to employees. 
And Council members say they recognize 
a responsibility to report back to those 
who elected them. 

Council members are Margaret Tuthill, 
Flo Keller, Lois Seeden, Sonja Puntila, 
Diane Lammers, Gerry Pearson, and 
Maxine Stewart, all of nursing; Patti 
Fortun, administration secretary; Melanie 
Lakin, appointments; Rick Knau, bus· 
iness office; Judy Kingsberg, hospital 
laboratories; Charles Bulen, physical 
medicine and rehabilitation; and John 
Marshall, pharmacy. 

University Report 

Volume 3 Number 19 

Published twice monthly October through 
June and once monthly July through 
September by the Department of University 
Relations, S-68 Morrill Hall, University of 
Minnesota, Minneapolis, Minnesota 55455. 
Maureen Smith, Editor. 

Copies are sent free of charge to all staff 
members of the University of Minnesota, Twin 
Cities campus. Second class postage paid at 
Minneapolis, Minnesota. 
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Moos Names Commission of Inquiry 
President Malcolm Moos has named a 

commission of inquiry to study the 
recent anti-war demonstrations and 
student-police clashes on the Twin Cities 
campus May 9 through May 15. 

The commission was requested by a 
meeting of the student-faculty Twin 
Cities Assembly in an emergency session 
May 12 while Minnesota National Guards
men were on the campus. 

Moos asked the commission to recom
mend ways to prevent similar events in 
the future and to suggest "changes in 
current University policies and practices 
that may have contributed to the difficul
ties we experienced." 

The 14-member commission, which 
will be chaired by Prof. John Darley, 
chairman of the psychology department, 
includes three students, three faculty 
members, three civil service employees, 
three representatives of the community, 
and two ex-officio members. 

"This commission assumes a very 
heavy responsibility," Moos said. "For 
the first time in our University's history, 
we experienced major violence and the 
presence of National Guard troops to 
maintain security and safety. 

"It is imperative that we know as 
completely as possible what happened on 
our campus and why it happened," Moos 
said. 

Darley, Joyce Hughes, associate 
professor of law, and Barbara Stuhler, 
associate director of the World Affairs 
Center, will be the faculty members of 
the commission. 

Students in the group are Katherine 
Sasseville, a second-year law student and 
president of the Law Council; John 
Holland, a graduate student and teaching 
assistant in political science; and Howard 
Schwartz, College of Liberal Arts sopho
more who is executive vice president of 
the Minnesota Student Association. 

The three civil service employees on 
the commission are Janice Bouman, 
office supervisor in the College of 
Business Administration; David Kanatz, 
assistant director of the Student Financial 
Aid office, and Bill Huntzicker, a writer 
for the University News Service. 

Community representatives will 
include former Minnesota Supreme 
Court Justice Robert Sheran, who is now 
an attorney in Minneapolis, and Robert 

'U' Expedition to Go to Alaska 
An expedition of University students 

will spend six weeks this summer at a 
primitive Eskimo village near the Arctic 
Circle. 

Cosponsored by Modern Medicine and 
the Bell Museum of Pathology, the 
Alaskan trip will be led by Museum Con
servator Dr. Stacey B. Day. 

The multidisciplinary group includes 
three Medical School freshmen, an Insti
tute of Technology (IT) sophomore, and 
a biology senior. They will leave July 15 
for Anak Tu Vak Pass in the Brooks 
Mountain Range, 200 miles southeast of 
Barrow. 

They will be taking $5,000 worth of 
goods donated by Minnesota firms as a 
gift for the 200 Eskimos living in what 
has been called the last primitive enclave 
of traditional Eskimo life. 

Jeff Sudeith, IT sophomore, will be 
the base radio operator. Connie Stieger, 

biology senior, will be studying the soil 
ecology of the area. Medical students 
Mark Bonnell, Renner Anderson, and 
Paul Bubak will be conducting physio
logical and psychological tests on them
selves as they attempt to live by 
Minneapolis time during 20-hour periods 
of sunlight. 

It is hoped that one of the students 
will be able to live with an Eskimo family 
and share their diet and life-style. 

Financial backers of the expedition, in 
addition to Modern Medicine magazine, 
include the Medical Student Council, Dr. 
Ivan Frantz, Dr. Leonard Heston, 
Kallestad Laboratories, and Dr. Robert 
Good. 

Donators of supplies include the E. F. 
Johnson Co. of Waseca, Crystal Sugar, 
Red Owl, Green Giant Corp., Geo. A. 
Hormel Co., the North Star Dairy Co., 
and theW. A. Bauman Co. 
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Forsythe, an Edina attorney. The third 
community member was still to be named 
when Report went to press. 

The two ex-officio members are Lloyd 
Lofquist, assistant vice president for aca
demic administration, and George 
Donohue, a sociology professor who will 
represent the University social policy 
committee. 

Most Freshmen in 
Medical School Are 
Minnesota Residents 

More than 90 percent of next fall's 
entering Medical School class will be state 
residents. 

Most of the rest, according to the 
director of admissions, have some tie to 
the state: they are former residents or 
they attended college in the state, for 
example. 

Asst. Dean W. Albert Sullivan also 
pointed out that the 227 freshmen mark 
the third year in a row that the University 
has been able to use special federal funds 
to increase enrollment from the usual 
class size of 160. 

The 1,716 applicants were the largest 
number in the school's history and in
cluded 249 more Minnesotans than ever 
before. Dr. Sullivan pointed out that 
there were eight applicants for every 
opening and stressed the continuously 
rising pressure to gain admission to the 
country's medical schools. 

"There may be a relative shortage of 
physicians in this country but there is no 
shortage of applicants to Medical 
School," he said. 

The entering class is expected to in
clude more than 30 women, and 16 
students listed as "minority"-both new 
highs. (The list cannot be finalized until 
classes begin in September. ) 

Dr. Sullivan said about 20 percent of 
the women applicants were accepted 
com pared to about 15 percent of the 
men. 

There were more applications this year 
from minority students (Indians, blacks, 
and Chicanos) than ever before, too. Dr. 
Sullivan said the 120 applications re
flected a national trend for more minor
ity students to seek medical careers. 

"These students meet the same quali
fications as all other students," he said. 



In the picture at left, nursing assistant Sandra Gerber is at the microphone. In the picture at right are (left to right) Alice Kingsley, 
Nancy Pirsig, and Carol Flynn. 

Civil Service Workers Speak Out 
About 100 civil service workers 

gathered in Coffman Union for a speak
out May 24-and they spoke out about 
their grievances. 

"Work conditions are getting worse, 
not better, because of speed-ups and lay
offs," said Alice Kingsley, a secretary. 

"There really isn't any such thing as 
seniority at this University," said Virginia 
Betlach, an assistant scientist who recent
ly lost her job (with two weeks' notice) 
after working 20 years on a temporary 
appointment. 

"We're supposed to cover for every
body," said Sandra Gerber, a nursing 
assistant. "We're just beginning to say 
no." 

"We've been fighting and we've won 
some things already," said Nancy Pirsig, 
chairman of the civil service division of 
the Council for University Women's Prog
ress. "We'll be organizing for specific 
issue meetings from now on." 

SOME GAINS-"We work on so many 
problems, and there are so many we 
haven't yet begun to work on, that we 
sometimes feel nothing is being accom
plished," Mrs. Pirsig said. 

But "just for a change" and "just to 
raise our spirits," she listed some "posi
tive developments" of the past year: 

• Addition of civil service employees 
to college constitution committees. 

• Development of a civil service staff 
association in Veterinary Medicine (and 
"the way they did it could serve as a 

model for anyone who wants to organize 
a unit"). 

• Organization of a staff association in 
Continuing Education and Extension (see 
Jan. 15 University Report). 

• Formation of a Senate sub
committee to look into the matter of civil 
service representation on the Senate. 

Identification cards for staff 
members. 

• In "very general terms," the fact 
that "people are becoming more aware of 
us." 

• Formation of a search committee 
for an all-University personnel officer, 
who will coordinate personnel policy for 
both academic and civil service em
ployees. 

• An election last August in Uni
versity Hospitals, won by local 1164 of 
the American Federation of State, 
County, and Municipal Employees. 

• The affirmative action plan for 
hiring and promoting minorities and 
women (see March 1 Report). 

• The plan for an all-University Civil 
Service Council (see May 15 Report). 

GROWING AWARENESS-Mrs. Pirsig 
said she "considered it a real break
through" when she was invited by a 
committee of the Twin Cities Campus 
Assembly to be the civil service represen
tative in the group of eleven people the 
Assembly sent to 'Nashington to meet 
with Congressmen about the war. 

"They thought of that all by them-
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selves," she said. 

Civil service employees want repre
sentation on the Senate, Mrs. Pirsig said, 
"because that's where decisions are made 
that affect our lives-and because we feel 
an obligation to help the University carry 
out its mission by contributing our skills, 
energy, and expertise." 

OTHER SPEAKERS-Sue Maricle 
spoke to the group about the programs 
for promoting present staff members, and 
Carol Flynn spoke about the proposed 
Civil Service Council. 

Programs to help employees find 
better jobs are "for all civil service em
ployees, not just women," Mrs. Maricle 
said. 

If the programs aren't working or if 

Charles Williams 
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there are injustices, she said, "it's up to 
the civil service employees to get that 
information to us. Nothing can be done 
until you take that step." Documentation 
of grievances can be sent to her or to Mrs. 
Pirsig or Mrs. Flynn, she said. 

UNION ACTIVITY-Charles Williams, 
president of local 1164, spoke about 
recent activities of the union. 

At University Hospitals, he said, "a 
thousand things are happening and all of 
them are happening at once." He de
scribed a recent sick-out of some hospital 
employees as "very successful" and said 
agreement had been reached on seven of 

nine demands. 

Efforts to get a five-day work week for 
hospital workers continue to be "a real 
problem," he said, but he added that 
"pretty soon we're going to come up with 
the right plan." 

WOMEN'S RIGHTS-Most civil service 
employees are women, and most staff 
members at the speak-out were women. 
Williams told them that they have been 
treated as second-class citizens and "it's 
time you take a stand." 

Miss Gerber spoke of discrimination 
between male and female nursing assis
tants. Salary differentials between nurses' 

aides and orderlies have now been 
eliminated, she said, but differences 
remain in the conditions of employment. 

While many men are working straight 
shifts, she said, "I've been assigned eleven 
days in a row to work. I've only had one 
weekend off this month." And with late 
night shifts followed by early morning 
shifts the next day, she said, she some
times is able to get only five hours of 
sleep. 

ENOUGH PROBLEMS-"! hope this 
meeting arouses your interest in the prob
lems civil service workers face," Mrs. 
Pirsig said. "There are enough for every
one." 

Mrs. Kingsley, who moderated the 
speak-out, asked the group to imagine 
what would happen "if we didn't show 
up for work" during the first week of 
classes, for example, and "our bosses and 
supervisors tried to do our jobs." 

"We don't 'run' the University," she 
said. "Our salaries and status are too low 
for that. But we certainly are the ones 
who keep this University running." 

First Alaskan Indians Graduate at Morris 
The first Alaskan Indian students to 

graduate from the University received 
their degrees this month from the Uni
versity of Minnesota, Morris (UMM). 

Woody and Reva Morrison, husband 
and wife, are also the first from their 
Alaskan villages to graduate from college. 
They attended UMM for one year. A 
combination of heavy course loads, some 
previous work at a number of colleges, 
and what Morrison terms "determin
ation" made graduation possible. 

Morrison is a member of the Haida 
tribe at Hydaburg on Prince of Wales 
Island and Mrs. Morrison is a member of 
the Athabascan tribe at Shageluk, a 
village of 150 on the lower Yukon River. 
Both graduated from Mount Edgecumbe 
BIA boarding school in Alaska. They have 
one child, two-year-old Erika, and are 
expecting another in the fall. 

The Morrisons graduated from UMM 
"in absentia," because they were home in 
Alaska for a short visit in mid-June. 

Morrison graduated with a double 
major in economics and sociology and 
was cochairman of the Minority Student 
Program Advisory Committee. Mrs. 
Morrison majored in political science and 
made the Dean's List two consecutive 
quarters. 

Morrison was recently appointed state
wide coordinator of the Alaska Student 
Higher Education Service program. 

UMM was originally the site of a 
mission school for Indian children, later a 
federal government Indian school, and 

then an agricultural high school operated 
by the University. UMM now offers free 
tuition to all American Indian students. 

Both Morrisons say they "highly 
recommend" UMM to other Indian 
students. 

Woody and Reva Morrison and daughter Erika 
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Moos Looks at 'U' Future, Past 
A time of "national crisis and tension 

is precisely the time when the open and 
protected environment of a university is 
most desperately needed," President 
Malcolm Moos said in a speech to the 
Senate May 25. 

Moos spoke before the disruption that 
resu I ted in Senate adjournment (see 
below). In his speech, Moos looked ahead 
to "the future of this University"-but 
first he called for "sober reflection" on 
the violence of the immediate past. 

A call to close the University in re
sponse to "our nation's continued tragic 
involvement in southeast Asia" is "an 
unreasoning and illogical demand,"hesaid. 
"When the institutions of government are 
pursuing policies that divide rather than 
unite a nation, that is the time when 
debate and the free exchange of ideas are 
most essential." 

R AND R-Moos spoke also about the 
University's recently completed retrench
ment and reallocation process. 

"There is no consensus about what 
was good or bad about the process," he 
said, except that "in a rough way" the 
following "very important things" were 
accomplished: 

• Reallocation of resources from ad
ministrative and support activities to in
structionally related activities; 

• Establishment of some priorities so 
that cuts were not made on an across-the
board basis; and 

• Growth in several all-University 
activities (such as student aid and the 
Educational Development Program) even 
in a time of fewer and less flexible 
resources. 

''These accomplishments are not 
trivial," Moos said, and "they are being 
evaluated and in some cases emulated in 
other institutions across the country." 

The process is now being reviewed 
within the University, he added, and "we 
will need to work together as a com
munity to insure that mistakes are not 
repeated." 

LEGISLATIVE REQUEST-The 1973 
legislative request "will be structured in 
traditional forms familiar to the staffs 
and members of the Legislature," Moos 
said, but "we will also present materials 
which will describe the request in pro
grammatic terms." 

"We will be sharing with the Legis-

lature our most recent analyses of the 
costs associated with various programs," 
he said. 

Fiscal resources will be limited and 
"demand will far exceed the state's 
ability to respond in almost every area," 
Moos said. But he added that he is "im
pressed with the degree to which relations 
with the Legislature have improved since 
the close of the 1971 session." 

"If I may borrow a coinage from the 
diplomatic world," Moos said, "I see a 
return to an 'Era of Good Feeling.' " 

FUTURE DIRECTIONS-"We have 
been so busy fighting fires and coping 
with current crises that we have not had a 
chance to step back and ponder the 
future directions" of the University and 

of higher education in general, Moos said. 

He pointed to "the need for alterna
tive delivery systems of education." He 
spoke of the need for more cooperation 
among disciplines in a problem-solving 
approach and for more flexibility in 
meeting the needs of more kinds of stu
dents. 

"Our students should have available a 
much broader spectrum of one-, two-, 
three-, or four-year instructional pro
grams artfully linking aspects of liberal 
education to merging occupational roles 
in our society," Moos said, repeating a 
theme he has stressed before. "We need 
to break the lock-step form of education 
to perm it students from 18 to 65 easier 
entrance and exit points in the process." 

No Special Senate Session Called 
After Disruption Ends May Meeting 

The spring meeting of the University 
Senate adjourned May 25 after a disrup
tion by a small group of anti-war pro
testers. 

At the time of the disruption, Senators 
were discussing a proposed policy on the 
use of human subjects in medical and 
social research. University President 
Malcolm Moos had already completed an 
address to the Senate (see above). 

A decision to defer calling the Senate 
into special session was announced May 
30 by Moos and Prof. Carl Auerbach, 
chairman of the Senate Consultative 
Committee. Following is the text of their 
statement: 

"Since the disruption of the University 
Senate meeting last Thursday, faculty and 
students have asked whether another 
meeting of the Senate will be called be
fore the end of the academic year. A 
discussion with the student and faculty 
members of the Consultative Committee 
has produced general agreement that it 
would be inadvisable to call a special 
Senate meeting in the time remaining in 
the quarter. 

"We share the general disappointment 
that the Senate was not able to complete 
its discussion of the proposed University 
policy on the use of human subjects in 
scientific research. We understand the 
frustration felt by the members of the 
University committee who worked long 
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and hard to formulate University policy 
in this very important area. However, we 
have concluded that adoption of a policy 
in this area can wait until the next 
academic year without damage to the 
University's relations with the Depart
ment of Health, Education, and Welfare. 
In the meantime, HEW requirements in 
this area will be met on all HEW
sponsored research on campus. Existing 
University policy will continue to govern 
a II other use of human subjects in 
research. 

"We shall use the time between now 
and the start of the next academic year to 
consider ways and means of assuring that 
the Campus Assemblies and the Univer
sity Senate will operate effectively. We 
are certain that students and faculty will 
not tolerate further disruption of their 
institutions of self-government. We know 
they will welcome steps to guarantee that 
these institutions remain workable. 

"On June 6, the Consultative Com
mittee will meet with President Moos to 
consider the steps that should be taken. 
Subsequently, the appropriate com
mittees of the Senate and other interested 
facu I ty and student groups will be 
brought into the discussions. In due time, 
the recommendations that emerge from 
these deliberations will be submitted to 
the Senate for action.'' 
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Biomedical Library 

Gets Computer Hookup 

to National 'Medline' 

A telephone link to a computer at the 
National Library of Medicine is a new 
service to regional health practitioners 
from the Biomedical Library at the 
University. 

Medline, a bibliographic search service, 
will enable physicians, for example, to 
ascertain within minutes the latest 
medical literature available on any given 
medical problem. 

Using a $9,200 grant from Northlands 
Regional Medical Program and Metronic 
Inc. (a Minneapolis manufacturer of 
implantable medical devices such as heart 
pacemakers), the Biomedical Library has 
purchased a $3.800 typewriter-like ter
minal that utilizes a telephone hookup to 
Bethesda, Md. The balance of the grant 
will be used to train personnel to use the 
terminal and to pay for line charges. 

Previously, a manual search through 
the catalogued literature took a medical 
librarian two to four hours for a typical 
inquiry. Now the answer takes about 15 
minutes. 

The University hookup is one of a 
dozen now in operation around the 
country. Eventually more than 100 insti
tutions will be served by Medline. 

Glen Brudvig, director of the Bio
medical Library, explained that the new 
system will be used to aid University 
faculty and researchers, medically 
oriented firms, and outstate health pro
fessionals who may have a clinical 
problem to solve. 

Medline contains more than 400,000 
article titles from more than 1,100 major 
medical journals-or almost 60 percent of 
the medical information printed since 
1969. Additional references are being 
added constantly. 

This new medical library service is one 
fourth of the Minnesota Medical Infor
mation Service (MMIS) sponsored by 
Northlands Regional Medical Program, a 
federally financed project to promote 
innovative health programs. The other 
three components, accessible by a single 
telephone number, are Dial-Access Tapes 
on a variety of topics, a drug information 
service, and medical-dental specialty 
advice. 

GC Awards Four-Year Degrees 
The first four-year degrees ever 

granted by General College (GC) will be 
conferred at the all-University commence
ment June 15. 

Though many students in the past 
have transferred out of GC and graduated 
from four-year units of the University, all 
degrees granted by GC itself have been 
two-year associate in arts (AA) degrees. 
This spring, for the first time in its 40-
year history, the college has students 
finishing baccalaureate-degree programs. 

By action of the Regents in 1970, GC 
was permitted to begin implementation 
of a long-studied plan to experiment with 
four-year programs leading to the 
bachelor's degree. The college now has 
about 120 students working on four-year 
degrees, about 20 of whom are expected 
to graduate this spring. 

The new GC degrees are the bachelor 
of general studies (BGS) and the bachelor 
of applied sciences (BAS). Both programs 
are limited during their experimental 
stages to a small number of students. 

Unlike traditional baccalaureate cur
riculums, both the BGS and the BAS are 
highly individualized. In addition to 
taking course work in subject-matter 
areas, students earn credits for supervised 
work experience, noncollegiate post-high
school education, independent study, 
participation in community projects, and 
other unconventional learning experi
ences. 

Prospective four-year students in GC 
prepare their own curriculums in consul
tation with an adviser and then defend 
and justify their proposals before a 
faculty-student admissions committee. A 
strict requirement is that student
prepared curriculums not resemble or 
overlap any existing four-year program at 
the University. 

Students graduating this spring have 
completed work in a variety of skills 
areas, occupations, and paraprofessions, 
some of which are not yet clearly defined 
by standard job titles. 

Regents Revamp Committee Structure 
The committee structure of the Board 

of Regents has been reorganized and 
committee assignments for 1972-73 
announced. 

The number of committees has been 
reduced from eight to five. Each com
mittee will now meet at a regular time 
before the monthly meeting of the board. 

The Contracts, Gifts, and Grants 
committee has been incorporated into 
Budget, Audit, and Legislative Relation
ships. Faculty, Staff, and Student Affairs 
and Public Affairs have been combined 
under the new name of Faculty, Staff, 
Student, and Public Relationships. 
Physical Plant and Investments have been 
merged into one committee. 

The number of student Regents to 
serve on each committee has not yet been 
decided. This year two students have 
served on each of the eight committees. 

The list of committee assignments is as 
follows: 

Educational Policy and Long-Range 
Planning-Neil Sherburne (chairman), 
George Rauenhorst (vice chairman), Fred 
Hughes, Josie Johnson, Lester Malkerson. 

Budget, Audit, and Legislative 
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Relationships-John Yngve (chairman), 
Daniel Gainey (vice chairman), Lyman 
Brink, Fred Cina, Herb Huffington, 
Loanne Thrane. 

Both of the above committees will 
meet from 1 : 15 to 3 p.m. the day before 
the Regents' meeting. 

Physical Plant and lnvestments
Huffington (chairman), Brink (vice chair
man), Gainey, Rauenhorst, Sherburne, 
Thrane. 

Faculty, Staff, Student, and Public 
Relationships-Gina (chairman), Johnson 
(vice chairman). Hughes, Malkerson, 
Yngve. 

These two committees will meet from 
3 to 5 p.m. the day before the Regents' 
meeting. 

Health Sciences-Hughes (chairman), 
Thrane (vice chairman), Cina, Huffington, 
Johnson, Malkerson. This committee will 
meet from 9 to 10 a.m. the day of the 
Regents' meeting. 

The meeting of the full board will be 
from 10 to 11:30 a.m., usually on the 
second Friday of each month. 

Regents' Chairman Elmer L. Andersen 
is an ex-officio member of all commit
tees. 



Poll Shows Broad Student Support for Demonstrations, 
Widespread Disapproval of Police Actions Last Month 

Students were polled the week of May 
16 to 23 about events that began May 9. 
Out of a random sample of 633 day 
school students, 473 responded to the 
survey (representing slightly over 1 per
cent of the Twin Cities campus student 
body). 

A majority of the students (54 per
cent) said they had been moderately or 
slightly involved in the recent demonstra
tions. Four percent said they had been 
strongly involved, and 42 percent said 
they had not been involved at all. 

Asked to specify their involvement in 
anti-war protests, the students responded: 

• 55 percent attended campus peace 
rallies. 

• 2 percent participated in attempts 
to occupy buildings. 

• 14 percent occupied streets and 
highways. 

• 12 percent marched to the State 
Capitol May 13. 

Although three fourths of the students 
felt the police were justified in clearing 
blocked streets during the demonstra
tions, the majority did not approve of 
police methods. 

Asked to rate justification for police 
actions in four areas, students responded: 

· 75 percent said police were justified 
in clearing the blockaded streets and 18 
percent said they were not. 

• 32 percent said police were justified 
in using force to clear the streets and 62 
percent said they were not. 

• 14 percent said police were justified 
in attempting to clear the mall and 79 
percent said they were not. 

• 7 percent said police were justified 
in spraying the mall with tear gas and 84 
percent said they were not. 

(The remainder were undecided.) 

More students (49 percent) were very 
satisfied or somewhat satisfied with the 
way the University administration re
sponded to the demonstrations than 
those (38 percent) who were somewhat 
or very dissatisfied. 

More than 90 percent of students sur
veyed recently at the University support 
the idea of nonviolent anti-war demon
strations, and 50 percent approve of the 
recent demonstrations on campus. 

But 74 percent of the students polled 
doubt that demonstrations have any 
influence on changing national policy. 

Nonviolent demonstrations are a legiti
mate means of protesting the war in 
southeast Asia, according to 92 percent 
of the students. Half of those polled 
indicated mild to strong agreement with 
the campus war protests that began May 
9. 

In contrast, 40 percent said they 
mildly to strongly disagree with recent 
anti-war demonstrations at the Uni
versity. 

On the issue of the war, 78 percent 
mildly or strongly disagree with U.S. 
military involvement in southeast Asia, 
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and 71 percent disagree with the new 
objectives announced by President Nixon, 
including the mining of Haiphong harbor. 

Nearly three fourths (71 percent) were 
either somewhat dissatisfied or very 
dissatisfied with the way police handled 
the demonstrations, and 55 percent did 
not think the National Guard should have 
been called to the campus. 

About 20 percent of the students 
polled were satisfied with police handling 
of the demonstrations, and one third felt 
the National Guard presence was justi
fied. 

The po II, conducted through the 
Office for Student Affairs by a pro
fessional telephone pollster, was com
missioned by the Department of 
University Relations. 

Three fourths (74 percent) of the stu
dents polled favored various grading 
options that would allow a student to 
withdraw from school without penalty. 
One fifth (21 percent) said the University 
should continue as usual for the rest of 
the quarter. No one was in favor of 
closing the University without giving 
grades. 

According to Russell Tall, director of 
University Relations, the poll was 
commissioned because "we felt there was 
a lack of understanding, both on and off 
campus, of the degree of student partici
pation in the demonstrations." Tall said 
the poll was also designed to survey the 
degree of student concern about the war. 
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Raises Planned for 
Civil Service Staff 

Paychecks should be bigger for civil 
service employees this month. 

In June the Regents authorized the 
University to begin paying 4 percent 
salary increases as of July 1 if state 
employees receive such a raise. The 
increases were voted by the Legislature 
last session. 

Payment of the raises is contingent on 
any challenge from the Federal Pay 
Board, which is reviewing the pay plan 
for state employees. At the time Report 
went to press, there had been no word 
from the Pay Board and the University 
was making preparations to pay the 
increases. 

For most staff members, the increase 
will appear on July 14 paychecks. For 
staff members at University Hospitals (on 
a biweekly payroll). the first check to 
show an increase will be July 19. 

An additional 2 percent cost-of-living 
increase will not be paid. The 1971 
Legislature provided that salaries would 
be increased 2 percent in July 1972 if the 
cost of living increased 1.5 percent 
between October 1971 and April 1972. 

The cost of living was to be measured 
by the "Consumer Price Indexes for 
Urban Wage Earners and Clerical 
Workers" issued monthly for the 
Minneapolis-St. Paul area by the Bureau 
of Labor Statistics of the U.S. Depart
ment of Labor. 

The consumer price index for the 
Minneapolis-St. Paul area was 123.4 in 
October 1971 and 124.2 in April 1972. 
This represents a 0.6 percent increase for 
the period. An increase could have been 
authorized if the April 1972 index had 
been 125.3 or higher. 

Word was received at press time that 
"achievement awards" (merit increases) 
had been authorized for a limited number 
of employees. Details will be given in the 
next issue. 
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Kegler, Coordinate Campuses 
Moved to President's Office 

Coordinate campuses of the University 
will be reporting directly to the office of 
President Malcolm Moos, as a result of an 
organizational change announced at the 
June Regents' meeting. 

Moos also announced that Assoc. Vice 
President Stanley B. Kegler will join the 
staff of the President's Office. Kegler will 
have the new title of special assistant to 

the president. 
Stanley J. Wenberg, vice president for 

coordinate campuses and educational 
relationships, has been given the new title 
of vice president for state and federal 
programs. 

Wenberg will continue to be the 
"principal spokesman" for the University 
at the Legislature, Moos said. 

Congress Passes Omnibus 
Higher Education Bill 

An omnibus higher education bill 
authorizing between $18.5 billion and 
$21 billion in federal aid for 1973-75 has 
been passed in both the United States 
Senate and the House of Representatives 
and signed by President Nixon. 

What the bill will mean to the 
University is not yet known. "This bill 
has the potential to be a landmark bill," 
said Vice President Stanley J. Wenberg, 
"and we gave it our strong support. But if 
these authorizations are not followed up 
by actual appropriations, the bill could 
become, as some congressmen have called 
it, a bag of empty promises." 

Wenberg explained that two separate 
bills must be passed before any legislation 
involving money has any effect on the 
University. An authorization or "idea" 
bill must be followed by an appropri
ations or "money" bill. 

"The Higher Education Facilities Act 
of 1963 was once regarded as a landmark 
bill by most universities and colleges, but 
the history of that Act is one of high 
authorization, followed by appropriations 
that trickled down to almost nothing in 
the years that followed," Wenberg said. 

BIPARTISAN SUPPORT-Wenberg 
spoke of the "strong bipartisan support" 
given to the higher education provisions 
of the 1972 bill, especially by members 
of the Minnesota congressional delega
tion. 

Debate on the bill, "Education 
Amendments of 1972," centered on a 
controversial anti-busing amendment, and 
it was clear to observers that a number of 
votes depended more on this provision 
than on the substantive higher education 
issues. 

Support for the higher education 
provisions "has been unanimous" in the 
Minnesota delegation, Wenberg said. 
Senator Walter Mondale and Congressman 
Donald Fraser voted against the final 
version of the bill because of the anti
busing amendment. 

"We understand why they voted the 
way they did," Wenberg said. "Both men 
have made it clear to us that they 
strongly favored the higher education 
portions of the bill. Mondale, in fact, was 
one of the major authors of the Senate 
version, and he has been working on it 

(continued on page 4) 



Home Ec: 'An Orientation to Service' 
The College of Home Economics is 

opening up and reaching out. 

"Home economics is not so much a 
discipline as an orientation to human 
service," said Acting Dean Keith 
McFarland in an interview June 13. And 
more and more, that service orientation is 
being extended to people in all income 

-

"Home economics is a field for people 
interested in serving families and servirrg 
human needs, and this should include 
men as well as women."-Acting Dean 
Keith McFarland. 

"We don't see the home as just the four 
walls of a house. The home is the com
munity and the environment." -Natalie 
Gallagher, coordinator of undergraduate 
programs. 

groups and people with a variety of life
styles. 

How the physical and social environ· 
ment affects the human personality is 
what home economics is all about-and 
that means there is hardly a current social 
problem that is not the concern of home 
economics students and faculty. 

Poverty, poor nutrition, inadequate 
housing, consumer protection, the rising 
divorce rate, changing patterns in rela
tionships between men and women-all of 
these are studied in home economics 
courses. Problem-solving and inter
disciplinary programs are at the center of 
the undergraduate curriculum. Students 
are going out into the community, and 
people from the community are coming 
into home economics classrooms to share 
their experiences. 

"We don't see the home as just the 
four walls of a house," said Natalie 
Gallagher, coordinator of undergraduate 
programs. "The home is the community 
and the environment." 

INTERDISCIPLINARY APPROACH
As a result of a reorganization a year ago, 
all home economics undergraduates now 
major in interdisciplinary programs 
instead of departments. 

"We felt that programs that are rooted 
in a single department become somewhat 
narrow in focus," McFarland explained. 
"We wanted to bring in a more compre
hensive view." 

Graduate courses and research are still 
rooted in departments, and faculty 
members belong to departments. Mrs. 
Gallagher is the "go-between" who works 
with both the departments and the pro
gram faculties and enables the college to 
"respond to the most reasonable needs," 
McFarland said. 

Undergraduate program planning is 
broadly based. For example, faculty 
members from family social science, 
design, architecture, business, agricultural 
and applied economics, and home 
economics extension contributed to the 
curriculum planning in housing. 

Mrs. Gallagher pointed out that at 
I east two undergraduate students are 
represented on each program faculty. 
"Students' response is usually better if 
they've had something to say about pro
gram direction," she said, and students 
are "definitely pleased" with the inter· 
disciplinary curriculum. "They find it 
more open," McFarland said. 
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GENERALISTS AND SPECIALISTS
At the same time that the inter
disci pI in ary approach broadens the 
curriculum, it allows for a degree of 
specialization. 

The traditional view was that all home 
economics students should "share a set of 
experiences," McFarland said, and that all 
home economics graduates should have 
·'a pretty firm foundation in foods, 
clothing, and the family." 

"It is now accepted that a student 
majoring in costume design, for example, 
may not be at all interested in foods or 
nutrition, and that it is appropriate to 
respond more fully to the student's major 
interest," he said. "In doing so, the core 
requirement in home economics is no 
longer a part of each program." 

And there is still need for the 
generalist, he said-the extension home 
economist, the family service worker, or 
the customer service representative. A 
major in general home economics, home 
economics education, or family social 
science is available to the generalist stu
dent. 

COMMUNITY INVOLVEMENT
Some of the most exciting new programs 
are those that take students into the 
community. 

In the "Pride in Living" project of 
instructor Theodore Lentz, students took 
over a house in south Minneapolis and 
used inexpensive materials to redecorate 
and refurnish it. As one faculty member 
put it, "Instead of coordinating colors 
with swatches from Gabbert's, the 
students had to learn to make do with 
other kinds of materials." 

The demonstration house at 3214 
Fourth Ave. S. is open as an example for 

(continued on page 3) 
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Home Ec Students Gain Community Experience 
(continued from page 2) 

others in the neighborhood or for viewing 
by anyone who is interested. About 20 
other homes have also been redecorated 
or are now being redecorated by students, 
who earn credit for their work on the 
project. 

A family social science course on 
Public Policy and the American Family is 
taught by Assoc. Prof. Thomas Walz. "We 
take a look at the issues of social change 
and how they impinge on the family," 
Walz said. "We see how legislation deter
mines what happens to families, 
especially the more vulnerable families 
who are not so able to rook out for them
selves." 

Each quarter that the course is taught, 
Walz leads the students on a trip to 
Washington, D.C., where they get a 
chance to "meet lobbyists and find out 
that senators are people." 

In another attempt to give students 
the opportunity to "interact with a 
greater range of people than they ordi
narily do on campus," Walz said, panels 
of low-income people have been "plugged 
into all sorts of courses." McFarland said 
the goal is to "alert students to a range of 
experience that falls outside their own." 

WIDER PERSPECTIVE-Some 
students welcome the contact with low
income people. Others, who are "not 
fully sensitive to the disparity that exists 
in society," sometimes resist it, 
McFarland said. 

He recounted a conversation with a 
student who was not enthusiastic about 
redecorating a home for a low-income 

Woman Named Asst. 
Law School Dean 

A 25-year-old woman has been named 
by the Regents to the position of assis
tant dean for admissions and placement 
in the Law School. 

Patricia Ann Lydon, 1971 graduate of 
the Law School, succeeded Richard W. 
Swanson as assistant dean June 19. She 
had spent the last year as an attorney 
with the Federal Trade Commission in 
Washington, D.C. 

family because she was "looking forward 
to serving a different clientele." But 
McFarland said her career might include 
service to more kinds of people than she 
expects. Many home economics graduates 
wi II find careers with public service 
agencies, he said. 

Because home economists "generally 
move out in service occupations," 
McFarland said, "the more exposure they 
get while they are in school, the more 
helpful their program will have been." 

A WOMAN'S FIELD?-Traditionally, 
home economics has been a field for 
women. But McFarland said it is a field 
for "people interested in serving families 
and serving human needs, and this should 
include men as well as women." 

Last year 32 out of 1,292 under
graduates in home economics were men. 
They majored in interior design, fashion 
merchandising, hospitality and food 
service management, and family social 
science. Twelve of the 65 faculty 
members are men. 

If a program in Women's Studies is 
started at the University, some faculty 
members have suggested that the College 
of Home Economics is where it belongs. 
Others say this would reinforce the old 
stereotype of home economics as a 
woman's field. In any case, McFarland 
said, "we would have an interest in the 
program and things to contribute." 

Home economists are not "wedded to 
any special view" of domestic life or of 
women's liberation, Mrs. Gallagher said. 
"We have people on the whole con
tinuum. We don't have any corner on 
domesticity." 

McFarland added that a home 
economics graduate "should be more 
keenly aware of the costs of an inade
quate relationship and more effective in 
countering them." 

SHORTAGE OF FACULTY-Home 
economics faculty prospects are in 
"extremely short supply," McFarland 
said. 

For graduate students in home 
economics, this means that it is a wide
open field (and there aren't many of 
those any more). If someone wants a 
career of teaching and research, 
McFarland said, "there's nothing more 
promising than advanced study in home 
economics." 

For the college, the shortage means 
problems in staffing. "We have been 
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staffing more and more from related 
disciplines," McFarland said. In family 
social science, for example, there are 
faculty members with degrees in 
psychology, sociology, anthropology, and 
social psychology as well as home 
economics. 

The college is "probably a bit over
extended at the undergraduate level," 
McFarland said, and for this reason a 
limit was placed on enrollment two years 
ago. "We'll stay at this level until we can 
add more space and faculty," he said. 

LACK OF SPACE-The college is 
"plagued with a lack of space," 
McFarland said, and a request for new 
construction will be presented to the 
1973 Legislature. 

In the meantime, classes are meeting in 
the old Horticulture building and on the 
second floor of the Livestock Pavilion as 
well as in McNeal Hall. "The quarters are 
rather bucolic, but the spirit is fine," 
McFarland said. 

"We do look forward to the time when 
some of this space pressure can be 
removed." Offerings now have to be cut 
back in the summer because "nobody can 
breathe" on the upper floors of McNeal, 
he said. 

WHAT'S IN A NAME-The study of 
home economics involves more than the 
home and more than economics. At five 
colleges across the country, the name has 
been changed to human ecology. 

For now at least, the name won't be 
changed at Minnesota. But McFarland 
said "we do feel that people don't under
stand the scope of home economics." 

Home economists are studying "how 
the house you live in or the food you eat 
affects you as a person," Mrs. Gallagher 
said. Prof. Margaret Grindering in textiles 
and clothing is conducting a study of the 
clothing patterns of young people and 
their acceptance in the peer group. 

Students in home economics educa
tion are "preparing to meet new demands 
for family life education programming or 
to assist young people in the career 
education thrust in today's schools," 
McFarland said. 

With all the changes, McFarland 
stressed that home economists are not 
turning their backs on traditional con
cerns. "We think our new program is 
going to be more vital," he said, "but we 
aren't going to reject the old." 



Education Bill Authorizes Institutional Aid • • • 

(continued from page 1) 

continually for over two years." 

"If this legislation had been only what 
its title implies-a bill to support higher 
education-there would have been no 
question about my vote," Fraser said. But 
he said the bill "also represents a major 
congressional retreat from a commitment 
to the elimination of racial segregation in 
public education." 

"I cast my vote against the higher 
education amendment with great sad
ness," he said, "knowing that I am also 
voting against a measure which 
strengthens Indian education, combats 
sex discrimination, and provides needed 
financial aid for many colleges and 
universities dangerously close to the edge 
of bankruptcy. But I cannot turn away 
while efforts are being made to undo so 
many years of progress in the field of civil 
rights." 

INSTITUTIONAL AID-An important 
feature of the bill is the authorization for 
direct federal aid to institutions of higher 
education in the form of "cost-of
education" payments. 

Unlike all higher education legislation 
in the past, the bill does not specify the 
purposes, for which the money is to be 
spent. Funds would be provided for an 
institution's use as it determines its needs. 
The aim is to establish a pattern of 
federal support without allowing the 
government to interfere with the univer
sities' independence. 

Allocation of the institutional aid 
would be based on a compromise for
mula, with 45 percent based on the total 
amount of Equal Opportunity Grants, 
Work-Study funds, arid National Defense 
Student loans paid to students in an 
institution, 45 percent on the number of 
students at each institution receiving aid 
under the new Basic Educational Oppor
tunity Grants (see below), and 10 percent 
on the number of graduate students 
enrolled at the institution. 

STUDENT AID-The legislation 
establishes a program of Basic Educa
tional Opportunity Grants that would 
"entitle" every college student to receive 
up to $1,400, minus what his family 
could reasonably be expected to contri
bute, or up to 60 percent of the student 
"need" for aid, whichever amount is less. 

Estimates are that the program could 
cost as much as $850 million a year if 
fully funded. If the program were funded 
at less than 50 percent of the amount 
needed, then the 60 percent figure in the 
formula would drop to 50 percent. 

The bill also extends existing programs 
of student aid, such as the Educational 
Opportunity Grant program, the College 
Work-Study program, and the National 
Defense Student Loan program. 

In order for the Basic Educational 
Opportunity Grant program to go into 
effect at all, these existing student aid 
programs would have to receive certain 
minimum appropriations. 

CONSTRUCTION GRANTS-The 
legislation authorizes a total of $850 
million through 1975 for construction 
grants for undergraduate facilities-$50 
million for fiscal 1972, $200 million for 
fiscal 1973, $300 million for fiscal 1974, 
and $300 million for fiscal 1975. 

Of this total, 24 percent is earmarked 
for public community colleges and tech
nical institutes and the rest for four-year 
institutions. 

This level of authorization for four 
years is less than the 1963 bill authorized 
for the single year of 1971. 

The legislation also extends ex1stmg 
programs for construction loans and adds 
a new program of federal mortgage insur
ance for construction loans. 

For graduate academic facilities, the 
bill authorizes $20 million for fiscal 
1972, $40 million for fiscal 1973, $60 
million for fiscal 1974, and $80 million 
for fiscal 1975. 

"We must emphasize again that these 
are only authorizations," Wenberg said. 
In past years, he pointed out, construc
tion programs have been hardest hit by 
appropriations that fell far below the 
authorization level. In the last year of the 
1963 Act there was no funding at all for 
baccalaureate institutions. 

OMNIBUS BILL-Another important 
aspect of the 1972 bill is its omnibus 
nature. Authorization is provided for all 
major higher education programs 
conducted by the U.S. Office of Educa
tion. The bill incorporates the main pro
grams of such predecessors as the Higher 
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Education Act of 1965 and the Higher 
Education Facilities Act as well as author· 
izing several new programs. 

A more detailed discussion of the bill 
and its possible implications for the 
University appeared in the June 12, 1972, 
issue of Governmental Relations News
letter. Copies were sent to all deans and 
department heads. 

"The real challenge now to the Uni
versity and all higher education is to work 
to have these authorizations funded," 
Wenberg said. "All staff have a stake in 
our succeeding in this effort, and any 
contacts that might help should be 
utilized." 

Moos Visits Red Wing 

University President Malcolm Moos spoke 
to an informal gathering of 
leaders at the farm home of Paul Wenzel 
as part of a visit to Red Wing June 1. 
Earlier in the day Moos spoke to about 
100 Kiwanis members, alumni, and 
guests at a luncheon. The Red Wing 
was the tenth in a series of outstate visits 
by Moos beginning last October. He is 
visiting Sleepy Eye July 7. 



Students' Role With Regents Is Under Study 
Students are continuing as members ot 

Regents' committees for one month past 
the end of the trial period while the 
board deliberates on how they should 
participate in the future. 

The faculty, staff, student, and public 
relationships committee of the Regents 
voted June 7 to delay action after it was 
presented with two divergent proposals. 
A report from President Malcolm Moos 
recommended that student membership 
be ended, and one from students said 
they should continue on the board with 
full voting rights. 

The board voted in November to add 
16 nonvoting student members to its 
eight committees on a trial basis until the 
end of the school year. The question of 
students on Regents' committees-which 
have been consolitated to five-will now 
come before the board in July. 

The Moos report asked the Regents to 
question whether students should have 
committee memberships without pro
viding similar representation for the 
University's other two constituencies, the 
faculty and civil service staff. It recom
mends ending student membership and 
replacing it with a system to provide 

Financial Executive 
Named Advisor on 
'U' Development 

A leader in the Twin Cities financial 
and civic communities was named June 8 
as special advisor on University develop
ment. 

James G. Peterson, chairman of the 
executive committee of Dain, Kalman & 
Quail, Inc., a Minneapolis-based regional 
investment banking firm, will assume the 
new position Sept. 1. 

"Peterson is well qualified to work 
with large personal and corporate donors 
in our continuing effort to increase non
public sources of income for the Uni
versity," said Robert Odegard, director of 
University development. 

"This new challenge is a logical 
extension of a long-standing interest and 
effort promoting this area as the financial 
and educational center of a highly pro
ductive regional economy," Peterson said. 

input from students, faculty, and staff. 
The proposal includes quarterly meetings 
between Regents' committees and exist
ing University Senate committees and a 
yearly meeting of the Senate Consultative 
Committee with the full board. 

The student report, written by the 16 
students who served on committees this 
year, describes a plan for continuing their 
participation with full voting rights. The 
Moos report says this would be a major 
departure from a student input system to 
a decision-making role. 

Jack Baker, president of the Minnesota 
Student Association on the Twin Cities 
campus, spoke to the committee in favor 
of the student proposal. He said Moos' 
representation system would be 
''inherently unbalanced" because stu-

dents are outnumbered by faculty in the 
Senate two to one. 

Baker added that taxpayers have the 
Regents looking out for their interest but 
students must have board membership to 
protect theirs. "We have a $25 million 
annual investment in tuition," Baker said, 
"and there should be some structure so 
we can watch over that investment." 

After the committee meeting, Vice 
President for Student Affairs Paul 
Cashman said the fact that the Regents 
deferred action on student membership 
"shows their sincere desire for genuine 
student input." 

The question before the board this 
month will be finding the best means to 
continue that input_ 

Ground Broken for Cardiovascular Center 
Ground was broken June 13 for the 

Cardiovascular Research and Training 
Center to be built on a site adjacent to 
the Variety Club Heart Hospital. 

Cost of the Center and its equipment 
will be about $9.5 million. Dr. Paul F. 
Dwan, professor of pediatrics, has given 

$2.4 million for the Center, and the 
Minnesota Legislature has committed 
$1.7 million for a health sciences receiv
ing facility to be located in the Center. 

The Variety Club of the Northwest has 
launched a drive to raise the rest of the 
needed funds. 

Left to right: Vice President for Health Sciences Lyle A. French, Rep. Delbert 
Anderson, Dr. Paul F_ Dwan, President Sherrill C. Corwin of Variety Clubs Inter
national, and Judge Joseph Wargo, chief barker of the Variety Club of the Northwest. 
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Regents Defer Action on Civil Service Council 
Regents' action on a proposed 

advisory council for civil service staff 
members was deferred last month 
following discussion at the meeting of the 
committee on faculty, staff, student, and 
public relationships. 

Discussion centered on the legality of 
the proposed council, which is the pro· 
duct of nine months' work by a task 
force chaired by Carol Flynn, senior 
executive secretary in Conferences and 
Institutes. 

Opposition to the council was ex· 
pressed by the Minnesota Teamsters 
Public and Law Enforcement Employees 
Union, Local 320, which said in a written 
statement that the objectives of the coun· 
cil would be "in direct competition with 
legitimate labor unions and would only 
result in the formation of a company 
union funded or promoted by the Uni· 
versity of Minnesota." 

Jack Mogelson, Local 320 repre
sentative, said the council would be in 
violation of the 1971 Minnesota Labor 
Relations Act if council members 
negotiated-or even conferred-with 
ad mini str a tors on wages, hours, or 
working conditions. 

Such negotiations would interfere with 
the operation of a recognized bargaining 
authority, he said-in this case, the 
various unions that represent some 
campus employees. 

Mrs. Flynn said the council would 
serve only as a means of communication 
and would not be a negotiating or 
bargaining agency. 

Only 20 percent of the civil service 
employees at the University are repre
sented by unions recognized as negotia
ting agencies, she added, and the other 80 
percent need some way of communica
ting with administrators and Regents on 
matters that affect their lives. 

In response to a question from Regent 
Neil Sherburne, Mrs. Flynn said she 
would not like to see the council consti
tution rewritten to exclude all discussion 
of wages, hours, and working conditions. 
There are other issues for council 
members to discuss, she said, but these 
are among the most important. Asst. Vice 
President Eugene Eidenberg added that 
"working conditions" is usually defined 
so broadly as to cover most topics the 
council would want to discuss. 

Mrs. Flynn pointed out that the pro
posed council constitution states that the 
organization of the council "shall in no 
way affect the right of University 
employees to belong to other organized 
groups of their choice, nor shall it pre-

elude the functioning of such organi
zations." 

"I've worked for ten years for this 
moderate level of participation for civil 
service employees," Mrs. Flynn said in 
urging the Regents to approve the council 
constitution. "Others have worked for 30 
to 35 years. Any further delay would be 
unacceptable to at least 8,000 people." 

Linda Parsons representing the Library 
Staff Association Assembly and Pat 
Fedkenheuer representing the Continuing 
Education and Extension Staff Associa
tion both spoke of the council as a "good 
first step." Mrs. Parsons and Jane Van 
Avery of Veterinary Medicine said more 
time and publicity were needed for civil 
service employees to learn about and 
react to the proposed council consti
tution. 

The committee acted to lay the matter 
over to the July meeting on the motion 
of Regent Lester Malkerson, who said 
further discussion was needed as to the 
role and power of the council. 

Regents Approve Change in Retirement Plan 
In action June 8, the Regents 

approved a change in the faculty retire
ment plan restricting the amount of cash 
a faculty member could receive if he 
resigns before retirement age. 

The new provision does not apply to 
current participants in the plan. 

Currently, a faculty member who 
resigns can withdraw both his own and 
the University's contributions to the 

retirement plan. Under the new provision, 
if he has participated in the plan for more 
than five years, he could withdraw only 
the amount he has paid into the program, 
plus interest. The remainder would be 
available to him at retirement age. 

Faculty members who resign with five 
years or less of employment will still be 
able to withdraw the full amount. 
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Staff Members Seek Improved Retirement Plan 
I 
1 
i 
t 
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A "grass roots" movement to work for 
an improved retirement plan for civil 
service staff members started last March 
when five long-term employees met for 
lunch. 1 , At a second meeting, an expanded ,, 

~ group prepared a list of improvements 
f they all agreed were desirable goals for 
f 1 973. Marjorie Kernkamp, senior 
! 
l 

j 

executive secretary in Pub I ic Health, 
agreed to serve as coordinator. 

"We gave ourselves less than a week to 
seek a few signatures," said Dorothy 
Mitchell, administrative officer in the 
College of Education. "To our amaze
ment, we got more than 3,000." Speed 
was required because of the June 30 
deadline for all state budget requests, she 

explained. 

The proposed improvements were: 
that retirement benefits be based on the 
five years of highest salary instead of on a 
career average, that staff members be 
allowed to retire at age 62 or after 35 
years of service without reduction of 
benefits, and that group health and life 

(continued on page 4) 
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Administration Trims Building Request 
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Some $64 million in new building and 
remodeling money will be sought from 
the 1973 Legislature by the University of 
Minnesota for its five campuses and 
several experiment stations. 

The requests, which were trimmed this 
month by the administration and the 
Regents, were presented to the Legislative 
Building Commission Aug. 10. Needs 
totalling $112 mill ion had been 
documented in earlier presentations to 
the commission. 

Deepest cuts came in the requests for 
the Twin Cities and Duluth campuses. 
The Twin Cities request was pared from 
$65 million to $28 million and the 
Duluth request from $8 million to $1.9 
million. 

Special requests for health sciences 
1 facilities are in addition to these totals. 

The University is asking $23.8 million for 
the health sciences on the Twin Cities 
campus and $2.5 million for health 
sciences in Duluth. 

State Sen. William Kirchner, Richfield 
Conservative, criticized the University's 
request. "The entire building program for 
the state of Minnesota will not approach 
$60 million this year," he said. "The 
health sciences request comes close to 

exhausting the University's share of the 
funds." 

HEALTH SCIENCES-Elmer L. 
Andersen, chairman of the Regents, asked 
that the health sciences not be considered 
on the priority list of University requests, 
but as a state and federal effort to meet a 
national health care emergency. 

The $23.8 million for health sciences 
on the Twin Cities campus includes $21.4 
million for completion of the partially 
federally funded complex now under 
construction. 

Of this amount, $4.7 million would 
buy equipment for Unit A, which is 
under construction; $14 million would 
pay the state's share of Unit B/C, a 
15-story bui I ding to include hospital out
patient clinics, medical school classrooms, 
teaching laboratories, and faculty offices; 
and $2.7 million would go for Unit F, a 
new College of Pharmacy building. 

lAW SCHOOl-Among the requests 
to the commission was a plea for at least 
$400,000 for working drawings for a new 
Law School building. The 1971 Legis
lature had authorized the commission to 
appropriate the drawings money in the 
interim before the 1973 Legislature. 

University President Malcolm Moos 

said that if the commission would grant 
the planning money, the University 
would add to its request about $13 
million for the new law building. He said 
two alumni of the school had agreed to 
donate $1 million toward the cost of the 
building_ 

In presentations to the commission in 
June, a $15 million Law building had 
been designated as the first priority for 
new construction on the Twin Cities 
campus. Carl Auerbach, acting Law 
School dean, told the Regents Aug. 9 that 
he opposed the administration decision to 
ask for drawings money instead of 
construction funds. This action, he said, 
gave the appearance that the University 
was backing away from the request. 

Asking for release of funds for draw
ings was "an effort to precipitate a 
decision· on the building," said Vice 
President Stanley J. Wenberg. "We've 
gone through one year of hearings and 
we're not sure what the commission's 
position is. What we're looking for is 
some possible means to trigger an 
action." 

Moos presented a strong case for the 
building at the Aug. 10 hearing, and 

(continued on page 7) 
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Women Say Progress Comes for Wrong Reasons 
Two women who attended a 

conference this summer on equal 
opportunity for women said in a recent 
interview that women are making head
way in the academic community for the 
wrong reasons. 

"Most universities appear to be 
complying with equal opportunity 
regulations only out of fear that they 
could lose their federal contracts," said 
Vivian Nelsen, acting director of the 
Minnesota Women's Center at the Univer
sity. 

"The whole thrust of most affirma
tive-action plans is to try to justify what a 
school is already doing," she added. 

Vera Schletzer, professor and director 
of counseling for Continuing Education 
and Extension, agreed. 

"It's more a matter of a school seeing 

Vivian Nelsen 

Vera Schletzer 

how it can squeak by the regulations, not 
how to do the right thing," she said. 

The two women attended a conference 
entitled "Women's Work Has Just Begun: 
Legal Problems of Employing Women in 
Universities" sponsored by the Institute 
of Continuing Legal Education at the 
University of Michigan June 23 and 24. 

OTHER MINORITIES-Ms. Nelsen, 
who is black, said her conversations with 
other blacks at the conference pointed up 
a concern about the thrust for women's 
rights. 

"There is some worry that women 
may take priority over other minorities," 
she said. "The conference didn't come to 
grips with the idea that civil rights for all 
might be lost in favor of women's rights." 

Both women said the 1972 Equal 
Opportunity Act and the new higher 
education bill will make some difference 
in the fight for equal opportunity for 
women. 

"The law now says that the fact that 
an institution didn't intend to discrim
inate is no protection," Ms. Nelsen said. 
"If there are patterns or policies that 
result in discrimination, then the best
hearted person in the world can be found 
in violation." 

NOT TIED UP IN COURT-Ms. 
Nelsen said she was excited by a con
ference suggestion that each school set up 
its own grievance procedure so that 
discrimination charges could be handled 
quickly and a decision would be final and 
binding. 

"Grievances could then be handled 
within the school before the matter gets 
tied up in the courts," she added. 

Both women said they met people at 
the conference whose grievances had been 
waiting up to two years without any 
action. 

Ms. Nelsen and Ms. Schletzer used 
words like "hideous," "terrible," and 
"grotesque" to describe the status of 
equal opportunity for women in higher 
education. 

"I've been working for women's rights 
since 1960," Ms. Schletzer said. "I 
thought it was a horror story then and it's 
gotten worse since." 

SEAL TRAINER OVER TEACHER
Ms. Schletzer said she was fascinated 
when the conference discussed the way 
job skills are rated in the U.S. Depart
ment of Labor's Dictionary of Occupa
tional Titles. 

"A seal trainer has a higher skill rating 
than a nursery school teacher," she said, 
"and a secretary's skills are rated lower 
than those for a butler, a retail salesman, 
or a pony ride operator." 

Ms. Nelsen said there are two things 
she'd I ike to see happen right away in the 
area of equal opportunity at the Univer
sity. 

"I'd I ike to see equal emphasis on both 
women and minorities, not one to the 
exclusion of the other," she said. And she 
said the University should set up equi
table procedures right away. 

"It's much simpler to do when the 
heat isn't on, so the time to act is now," 
she said. 

In all fairness to the University, Ms. 
Schletzer said, there is "genuine effort 
and concern here. We have made some 
progress and we might be a little better 
off than most places." 

But she added, "I would just hope 
we'd have more of an honest effort to 
provide equal opportunity, more than 
just a minimal compliance under the law. 
It's been just minimal up to now." 

Russell to Become 
Iowa State Dean 

Wallace A. Russell, associate dean of 
the College of Liberal Arts, has resigned 
to become dean of the College of 
Sciences and Humanities at Iowa State 
University in Ames, Iowa. 

His appointment to the Iowa post is 
effective Jan. 1, 1973. 

Russell joined the Minnesota faculty in 
1949 as assistant professor of psychology. 
In 1959 he was promoted to the rank of 
professor and in 1971 he was named 
associate dean, after serving as acting 
associate dean for one academic year. 
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members "who have demonstrated out-
standing performance." 

Such increases-called achievement 
awards-were approved by the Federal 
Pay Board May 30. The 1971 Legislature 
had voted merit increases to be awarded 
at the beginning of each fiscal year of the 
biennium, but the wage-price freeze 
prevented payment of the increases until 
the Pay Board acted. 

Up to 20 percent of the staff members 
in each unit will receive one-step salary 
increases effective June 1 and another 20 
percent will receive increases effective 
July 16. Payment will be retroactive. 

For employees on regular payroll, the 
increases will appear on Aug. 15, Aug. 31, 
or Sept. 15 paychecks. (Not all em
ployees will begin receiving the increases 
on the same paycheck; the timing will 
depend on when papers were received 
from departments.) For employees on 
miscellaneous payroll, the increases are 
expected to appear on Sept. 8 paychecks. 

University Hospitals employees, on a 
biweekly payroll, will be receiving infor
mation soon as to when merit increases 
will be paid. 

1 n selecting those to receive the in
creases, department heads were asked "to 

lr distribute achievement awards to 
deserving staff members equitably among 
and within all classifications." 

Moos Says 'U', Not Colleges 
Should Have Rochester Branch 
University President Malcolm Moos 

says the University is better equipped 
than the State College System to provide 
business, engineering, and health sciences 
education in Rochester. 

Moos made his comments in a news 
conference called July 28 to respond to a 
report made by a group of consultants to 
the Higher Education Coordinating 
Commission. 

The report opposed the establishment 
of the proposed University branch in 
Rochester and instead recommended 
moving the upper division and graduate 
portions of Winona State College to 
Rochester, thus leaving a junior college in 
Winona. 

The report said the State College 
System would be likely to give the 
Rochester institution more autonomy 
and that the "placing of another institu
tion under the University of Minnesota 
would increase the University's domi
nance in higher education in the state." 

Moos responded that the University's 
leadership is a matter of record. "In a 
period of limited resources, it would 
appear to me the greater wisdom to turn 
to that institution which has a national 
and international record of leadership and 
seek its assistance," he said. 

Moos disagreed with the report's 
contention that coordinate campuses are 
not given budgetary autonomy. 

"This flies in the face of the facts at 
campuses all across the country," he said. 
"This is a gratuitous slap at the faculties 
of our four coordinate campuses and at 

the faculties on the Twin Cities campus as 
well. The facts here simply have been 
ignored." 

Moos said the plan, which he called a 
"madcap proposal" and "short-sighted 
and unworkable," was written without 
the consultation of educators in the state 
and without consideration of existing 
facilities. 

He said the panel "chose to ignore the 
proposal I made for a cooperative venture 
when I spoke to the Rochester Junior 
College Seminar last year; it also chose to 
ignore (State College System) Chancellor 
(G. Theodore) Mitau's suggested con
sortium model." 

The Moos plan calls for the University 
to provide upper division and graduate 
education in Rochester while the 
Rochester Junior College would continue 
to provide freshman and sophomore 
education. He said the Rochester school 
is the "most distinguished and oldest 
junior college in the state." 

"The panel chose to ignore the histor
ical ties of the University to the Mayo 
Graduate School of Medicine or the 
establishment of a flourishing University 
center for continuing education and 
extension," Moos said. 

"The panel recognized the unique 
health and business interests in Rochester 
requiring specialized educational pro
grams," he said. "It then proceeded to 
ignore the one system, the University, 
which has expertise in such unique pro· 
grams." 

Dental School Applications Up 
"It suggests moving the upper division 

of a state college without the University's 
distinguished capability in business 
administration and health sciences-the 
kinds of programs so urgently needed in 
Rochester-to a community requiring 
highly sophisticated programs," he said. More than 90 percent of this fall's 

entering class in the School of Dentistry 
are state residents. 

Represented in the class of 130 fresh
men are 61 communities in 35 counties. 
About half of the freshmen are from the 
seven-county metropolitan area. 

The number of applicants increased 
this year from 488 to 631. About half 

f were state residents. 

Four minority students and three 
women are included in the freshman 

class. This fall there will be a total of ten 
women and six minority students enrol
led in the school. 

Class size will be expanded to 150 
when the school's new building is com
pleted in September, 1973. 

The school will open early this year on 
Sept. 5, inaugurating a new flexible 
curriculum. Dean Erwin M. Schaffer said 
that students will have the option to 
complete the regular course work in three 
years and the school will be able to offer 
better clinical continuity to its patients. 

Moos said local support for the 
University has been expressed through 
private contributions for the expansion of 
the University's extension course offer
ings in the area. 

"It's my own belief that there will be a 
University branch in the Rochester area 
at some time," Moos said. "I think the 
question is not whether there will be a 
branch of the University of Minnesota at 
Rochester, but when." 

I r 
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Business, Continuing Education Deans Named 

Deans of the College of Business 
Administration (CBA) and Continuing 
Education and Extension (CEE) were 
named by the Regents July 14. 

C. Arthur Williams, Jr., was named to 
the CBA post and Harold Miller to the 
post in CEE. 

Williams succeeds James Don Edwards, 
who resigned after serving a year. 

"Dean Williams has an outstanding 
record and nationwide recognition as a 
scholar, is highly regarded by members of 
the faculty, and has a solid and growing 
base of respect in the business and finan
cial community," said Regents' Prof. 
Walter W. Heller, who headed the search 
committee to find a new dean. 

Heller said his committee considered 
166 applicants for the position. "We're 
thoroughly convinced that he's by all 
odds the most outstanding candidate we 

saw," Heller said. 

Williams, who was associate dean of 
the college in 1971-72, served as acting 
dean during 1970-71 following the resig
nation of Paul Grambsch, who returned 
to teaching. Edwards became dean in July 
of 1971 and resigned following a budget 
dispute with central administration. 

Williams has been on the Minnesota 
faculty since 1952 when he joined the 
University as an associate professor in 
economics and insurance. 

Miller has been acting dean of CEE 
since Willard L. Thompson resigned from 
the post last July. 

''During the reorganization of the 
General Extension Division, Hal Miller 
worked closely with agricultural exten
sion and with the Center for Urban and 
Regional Affairs in defining a structure 
that would best coordinate the Univer-

sity's total efforts in continuing educa
tion," said Vice President William G. 
Shepherd. 

"And he went beyond that into discus
sions with HECC (the Higher Education 
Coordinating Commission) on the role of 
the University in helping define state 
policy on continuing education. 

"His strong leadership during the 
lengthy reorganization process, his 
previous experience in the division, and 
the support given to his candidacy by the 
staff of Continuing Education and Exten
sion combined to make Hal the ideal 
choice for dean." 

M iII e r, an associate professor in 
speech-communication, joined the 
University faculty in 1964 as assistant 
professor in the department of rhetoric. 
In 1967 he was named assistant dean of 
Summer Session. 

Improved Benefits Urged for Soon-to-Retire Employees ... 
(continued from page 1) 

insurance policies be maintained for 
retired staff members. 

Mrs. Kernkamp is on leave this 
summer, and her role has been taken over 
temporarily by Mrs. Mitchell and Norma 
Prosnick, nursing supervisor at University 
Hospitals. "We are an informal group," 
Mrs. Mitchell stressed. "We are careful to 
comment only as individuals." 

"What we are working for is general 
improvement in the retirement program 
together with correction of inequities for 
the long-term employee." 

In contacts with legislators, Mrs. 
Mitch ell and the others have urged 
changes that would "benefit the persons 
planning to retire in 1973, 1974, and 
1975 as well as those retiring in future 
years." 

One goal of the group is restoration of 
some of the retirement options that were 
in effect "when we were employed back 
in depression days," Mrs. Mitchell said. 
"We were promised retirement at age 58 
with 35 years of service at 50 percent of 
salary." 

If full restoration isn't possible, she 
said, "one low-cost compromise might 
well be full benefits at age 62 with 35 
years of service." 

Besides seeking benefits based on the 
"high five" years and "some option for 
earlier retirement," Mrs. Mitchell said, the 
group is asking for "elimination of the 
two-formula system." Under this system, 
benefits are calculated as a percentage of 
career avera~1e salary and a higher percent· 
age is used for service after July 1, 1969, 
than for service before that date (see June 
1 University Report). 

Mrs. Mitch ell expressed the hope that 
"if we can't get high five, significant 
improvement may still be possible 
through some form of final average salary 
in combination with a single formula." 

MSRS PROGRAM-Brochures 
describing the 1973 legislative program of 
the Minnesota State Retirement System 
(MSRS) will be distributed this month to 
MSRS members. 

The board of directors and manage
ment of MSRS are proposing that 
retirement benefits be based not on the 
career average salary but on "a form of 
final average salary," with a strong recom
mendation that the average be of "the 
highest five consecutive years of covered 
salary." 

"Tying benefits to a career average 
salary does not adequately do the job," 
the MSRS proposal says. "Benefit levels 

fall behind and the formula must be 
periodically adjusted, resulting in 
inequities to those retiring before the 
improvement is made." 

The MSRS proposal includes actuarial 
estimates of the cost of basing benefits on 
the high five years as well as on the high 
ten and high fifteen. 

On the question of early retirement, 
the MSRS proposal is that retirement be 
permitted at age 62 with ten years of 
service with the benefit adjusted for early 
retirement. The proposal calls for a 
reduction of 0.5 percent for each month 
that the employee is under age 65 at the 
time he begins to receive benefits. 

Another part of the proposal is to 
permit an employee with 20 or more 
years of service who terminates before 
age 58 to apply for an adjusted benefit at 
age 58. 

To pay for these improvements, the 
MSRS proposal includes increases in both 
employer and employee contributions. 

The employee's payroll deduction 
would be increased from 3 to 3.5 percent. 
The state contribution would be in· 
creased from 4 to 6.36 percent if benefits 
were based on the high five years, to 5.49 
percent if benefits were based on the high 
ten years, and to 4. 73 percent if benefits 
were based on the high fifteen years. 
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'U' Scientists to Study Solar Energy 
The National Science Foundation has 

awarded $446,600 to University of 
Minnesota scientists for a study of solar 
energy as a possible source of electric 
power. 

The grant will provide funds for a year 
of research. At the end of the first year, 
the contract is renewable for a second 
year at an estimated $413.400. Subcon
tractor on the project is Honeywell, Inc., a 
Minneapolis company. 

Harnessing the sun to do man's work is 
a centuries-old dream. But today, as 
conventional sources of power use up 
scarce natural resources at the same time 
as they pollute the environment, there are 
hard, practical reasons for scientifically 
evaluating the use of solar energy. 

Under the direction of Prof. Richard 
C. Jordan, head of the School of Mechan
ical and Aeronautical Engineering, the 
project includes the development of a 
working model of a device that will col
lect solar energy and convert it to usable 
electric power. 

'U' Recognized for 
'R and R' Process 

The University or Minnesota has 
received national recognition for its 
retrenchment and reallocation process, 
Regent Josie Johnson reported at the 
July 14 Regents' meeting. 

The Carnegie Commission on Higher 
Education has recommended that other 
colleges and universities facing budget 
problems adopt a similar program, she 
said. 

The Regents unanimously approved 
the following resolution presented by 
Regent Daniel Gainey: 

BE IT RESOLVED, that the Minutes 
of the Board duly record that the Regents 
express their appreciation and commend 
the faculty, staff, students, and central 
administration officers for unswerving 
and diligent efforts during the past 
academic year to implement the budget 
retrenchment and reallocation procedure 
establishing a reorientation of priorities, 
and that a copy of this resolution be 
circulated generally. 

Ernst R.G. Eckert, Regents' Professor 
of Mechanical Engineering and director of 
the University's heat and mass transfer 
I aboratories, will direct the technical 
aspects of the total program. Eckert is 
internationally recognized as an authority 
on heat transfer. 

"Using today's materials and process
ing," Jordan said, "it appears possible to 
convert 20 percent of the solar energy 
falling on the earth at a given point to 
thermal power and then to usable electric 
power." 

"This would mean enough power to 
serve the requirements of this nation for 
many years to come, and at a cost we c.1n 
afford, making use of unused portions of 
our land-such as deserts-without 
pollution." 

A recent editorial in Science magazine 
(16 June 1972) speculates that "if society 
chooses to invest sufficiently in solar and 
geothermal energy, it is possible that 
these technologies might be in widespread 
use by the end of the century." 

Recent studies by the National 
Academy of Sciences-National Research 
Council show that total energy consump
tion in the U.S. is doubling at least every 
34 years. Solar energy would provide an 
inexhaustible energy source with no 
pollution and no threat of catastrophic 
accidents in the process. 

A sketch of the planned demonstra
tion unit for the solar power plant looks 
like a field full of huge watering troughs, 
higher than a man's head. Underneath 
them sheep graze in the shade. 

Closer inspection of the "troughs" 
reveal them to be parabolic solar reflec
tors containing heat pipes through the 
center which act as solar energy ab
sorbers. A transfer station takes energy 
from the receiving station, moving it 
through a transfer fluid to either a storage 
facility or a power distribution station. 
Jordan said a storage unit is needed 
because solar heat is available only during 
certain time periods. 

Jordan said the solar power plant 
model studied will consist of separate 
receiving, transfer, and storage systems. 
Research and development on the 
receiving system will end with the 
fabrication and test of a demonstration 
unit during the contract period. 

DaYa gathered in the study will also 
have use in evaluating applications of 
solar power collection systems in home 
heating and industrial processes. 

A major portion of the research is 
expected to be conducted at the 
16,5 00-square-foot heat transfer 
laboratory at the Institute of Technology 
on the Minneapolis campus. 

Research on optical properties of 
collector coatings and heat treating them 
for life-test evaluation will take place at 
Honeywell facilities. 

Ernst R. G. Eckert 

Richard Jordan 
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Homosexual Court Cases Cost 'U' $25,000 
The University spent approximately 

$25,000 to defend its decision not to hire 
an avowed homosexual seeking a job in 
the library system. 

The amount represents fees of a 
private law firm and estimated University 
administrative and staff costs. 

The expense was incurred while the 
University defended through the courts 
its refusal to hire James McConnell, 
according to Rodney Briggs, executive 
assistant to President Malcolm Moos. 

Jack Baker, student body president 

Barbara Knudson 
Named UC Dean 

Barbara H. Knudson was named dean 
of University College by the Regents Aug. 
9. She is one of three women deans at the 
University. 

She had been director of the 
University Without Walls program, an 
innovative unit within University College 
(UC). She will continue her post as 
associate professor in Continuing Educa
tion and Extension. 

"Her background as an experimenter 
in innovative kinds of education and her 
involvement in community programs will 
fit right into UC, with its emphasis on 
interdisciplinary programs," said Fred 
Lukermann, assistant vice president for 
academic administration. 

Ms. Knudson has been on leave this 
summer doing postdoctoral research in 
Kenya. 

As UC dean she will head a college 
that has neither faculty nor a curriculum 

but is a mechanism for students to 
assemble academic programs to meet 
individual needs. 

UC was established in 1930 as a 
me an s for students to put together 
academic programs that cut across 
disciplinary lines. Independent study, the 
Living-Learning Center, University With
out Walls, and Experiment Number One 
(Experimental College) are innovative 
programs that are units of UC. 

Ms. Knudson is the first dean of UC, 
which formerly had been governed by 
committee and more recently by an 
acting dean. 

and an advocate ot equal rights for 
homosexuals, had been pressuring the 
University to publish the amount it spent 
in the McConnell case. 

"I want to point out to the taxpayers 
and the Legislature what the University is 
doing with its money," Baker said. "They 
should know how much the University 
has spent to uphold its right to discrimi
nate." 

McConnell was offered the job as head 
of the St. Paul campus library cataloguing 
division in April, 1970, by Ralph Hopp, 
University librarian. 

In July, 1970, the Board of Regents 
refused McConnell the job. The board 
stated that McConnell's personal conduct 
"as represented in the public and 
University news media is not consistent 
with the best interests of the University." 

Two months before the Regents' 
refusal, McConnell and Baker sought to 
obtain a marriage license in Minneapolis, 
an event that was well covered in the 
news media. 

(The pair subsequently obtained a 
license in Mankato and consider them
selves married, although their same-sex 
marriage has not been upheld in the 
courts.) 

McConnell brought suit and in 
September U.S. District Court Judge 

Philip Neville ruled that the University 
couldn't refuse to hire a person "merely 
because he is a homosexual." 

Neville said the University had failed 
to show any relationship between 
McConnell's homosexuality and the 
qualifications for the job. 

The University then appealed to the 
Eighth Circuit Court of Appeals, which 
handed down a decision in the Univer
sity's favor a year later. 

The circuit court ruled that McConnell 
was demanding the right to "pursue an 
activist role in implementing his uncon
ventional ideas" and to "foist tacit 
approval of this socially repugnant 
concept upon his employer." 

The court said it knew of no law that 
requires an employer to accede to "such 
extravagant demands." 

When the U.S. Supreme Court 
declined to hear the case, the University's 
decision was sustained. 

The job that McConnell sought has 
never been filled. Kept open during the 
appeal process, the position was elim i
na ted during the University's recent 
retrenchment and reallocation effort. 

McConnell, said Baker, is working as a 
bartender "while he looks for a job with a 
less discriminatory employer." 

Dean Named for Veterinary Medicine 

A new dean for the College of Veteri
nary Medicine was announced July 27 by 
President Malcolm Moos and approved by 
the Regents Aug. 9. 

He is Dr. Sidney A. Ewing, professor 
and head of veterinary parasitology and 
public health at Oklahoma State 
University in Stillwater, Okla. 

Ewing's appointment is effective Jan. 
1, 1973, but he will be spending short 
periods of time in Minnesota beginning 
late this month, according to William 
Shepherd, vice president for academic 
administration. 

Dr. Wesley Spink, Regents' Professor 
of Medicine and Comparative Medicine 
and chairman of the search committee, 
said his committee looked "for the best 

all-around individual: a good adminis
trator who recognizes the problems of 
contemporary veterinary medicine and 
understands new methods of teaching as 
well." 

Dr. Ewing was voted Outstanding 
Teacher for 1970 at Oklahoma State. His 
career includes teaching and research 
positions at the University of Wisconsin, 
University of Michigan Biological Station, 
Kansas State University, Mississippi State 
University, and Oklahoma State. 

He will succeed Dr. W.T.S. Thorp, who 
will continue on the Faculty. Thorp 
resigned as dean as of last Dec. 31. Dr. 
Dale K. Sorensen, head of the department 
of veterinary medicine, has served as 
acting dean in the interim. 
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Moos Opposes Tying Tuition to Cost 
University President Malcolm Moos is 

opposed to a plan before the Higher 
Education Coordinating Commission 
(HECC) that would tie student tuition to 
the cost of higher education, he said in a 
speech June 30. 

Speaking to HECC, Moos said the 
proposal that students pay 35 percent of 
the cost of their instruction would raise 
the tuition cost for the average student 
attending the University. 

"In 1972-73," Moos said, "the average 
undergraduate paid $523 in tuition and 
the average graduate professional student 
paid $730. The 35 percent proposal 
would raise those averages to approx
imately $636 and $1,900 annually in 
1973-74." 

Moos said the plan might reduce 
tuition for some liberal arts students but 
that the overall effect would be to make 
the increased costs in other areas enough 
to force 700 to 1 ,000 students to forego 
higher education. 

"We believe that the net effect of such 
a policy would be to limit access to the 
very programs we are uniquely qualified 
to offer. These are the programs which 
the commission and the Legislature have 
asked us to emphasize," Moos said. 

He said the policy might result in some 
graduate and professional students paying 
more than the state does toward their 
education. In medicine, the field in which 
there is the greatest federal funding, the 
student would pay $2,100 and the state's 
share would be only $900, Moos said. 

The University president said that the 
cost of instruction is not the total 
amount that a student pays for his educa
tion. Other costs are for housing, meals, 
commuting expenses, and foregone 
income. 

Moos called for a tuition pol icy that 
would increase access to higher educa
tion. 

"Subsidies for higher education, from 
whatever source, could be reallocated to 
the underrepresented socio-economic 
groups," Moos said. "Such a reallocation 
will require flexible administrative 
procedures in the form of tuition forgive
ness grants." 

He said such a funding plan could 
increase the amount of federal aid 
through the Higher Education Act by 
increasing state-appropriated tuition for-

giveness grants that may be matched by 
federal funds. 

Moos said the 35 percent proposal 
would increase the amount of money 
needed for scholarships and loans . 

"Our preliminary estimates indicate 
that about $3 million in additional 
financial aids would be required for 
University students alone just to meet 
these increased burdens," he said. "We do 
not have those $3 million; as a matter of 
fact we are short almost $4 million in 
financial aids right now." 

Moos said a variety of federal loan 
programs are available but that many 
students from middle-income families 
who need financial aid may not qualify. 

Rising costs of higher education have 
increased the number of students who 
work and borrow money. "Almost three 
fourths of our students work," Moos said. 

"In 1970, they earned $15 million in 
part-time jobs right on the Twin Cities 
campus. 

"The average student loan indebt
edness has risen from $1,837 for a 
graduating senior in 1968-69 to $2,709 in 
1971, an increase of almost $1,000 in 
three years. Individual student indebt
edness has been as high as $10,060. 

"Tuition charges are frequently based 
on the erroneous principle that higher 
education is a luxury and a privilege," 
Moos said. "In truth, in this age, it is a 
critical necessity." 

The president added that tuition has 
increased more than 100 percent in the 
majority of public institutions over the 
last five years and that college students in 
the United States pay "a greater share of 
the cost of their education than in any 
other major country, with the possible 
exception of Canada." 

Building Funds Sought for All Campuses ... 
(continued from page 1) 

Andersen sa1d that "with the exception 
of the health sciences, this will take 
priority over all else." 

The commission did not release the 
funds at that time, as the University had 
requested. No date for a decision from 
the commission has been announced. 

TWIN CITIES CAMPUS-The $28 
million request for the Twin Cities 
campus includes $9.2 million for an 
engineering building, $5.8 million in 
home economics expansion, $480,000 for 
working drawings for additional veter
inary medicine facilities, $3 million for a 
continuing education center, $1.5 million 
for an architecture addition, and $2 
million for boiler addition and pollution 
control. 

Earlier presentations to the commis
sion had included construction funds for 
Veterinary Medicine, Phase II, and for 
additions to Zoology and Green Hall. 
Funds for working drawings are now 
being requested for these three. 

Preliminary planning money is being 
requested for a West Bank classroom
office building, Fraser-Appleby link, St. 
Paul Learning Resources Center, and a 
music building. The first three have now 
been lumped together in the request, and 
planning mcney of $200,000 is being 
asked instead of a total of $700,000 in 

the original presentations. The West Bank 
building is similar to a requested 
humanities building that was given first 
priority in mesentations to the 1971 
Legislature. 

DULUTH CAMPUS-Construction 
funds of $4.9 million for a social sciences 
complex in Duluth were dropped. 
Instead, the request will be $200,000 for 
working drawings. 

"If the faculty in Duluth were to vote 
today, this would be our one request," 
Assoc. Provost Robert Heller protested to 
the Regents. 

The Regents agreed to ask for 
$611,000 in building funds (including 
$411,000 for remodeling the science 
building) and $1.1 million in utilities and 
services for the Duluth campus. 

OTHER CAMPUSES-Some $1.7 
million will be sought for improvements 
at the Waseca campus, including $1 
million for a new classroom-laboratory 
building. 

For Crookston, the request is $2.5 
million, including $1.6 million for a class
room building. 

The Morris request of $1.5 mill ion 
includes remodeling of the social science 
building and Edson Hall and a heating 
plant addition. 



Regents Extend Student Representation 
The Regents paved the way this month 

for students to sit as nonvoting members 
of board committees for another year. 

Procedures for selecting ten students 
to sit on five of the Regents' committees 
were approved by the board Aug. 9. At 
the July meeting, the board voted to 

continue student committee membership 
for another year, but disagreements about 
who would select the students delayed 
approval of the procedures. 

Under the plan now approved by the 
Regents, the student members of the 
Senate Consultative Committee will 

Revised Constitution Approved 
for Civil Service Staff Council 

A revised constitution for a University 
civil service staff council was approved 
July 14 by the Regents. 

The aim is to provide civil service staff 
members with a voice on matters of 
University policy. The council is author
ized to "meet and confer" on behalf of 
employees not represented by a bargain
ing unit. 

The constitution is the result of nine 
months' work by a task force appointed 
by former Asst. Vice President Eugene 
Eidenberg and chaired by Carol Flynn, 
senior executive secretary. The consti
tution calls for elections in November. 

"The civil service procedures we now 
have do not provide adequate partic
ipation and input from the civil service 
people. We need communication between 
the administration and this large body of 
people. The new council may be able to 
accomplish this," said Regent Fred A. 
Cina. 

Regent Elmer L. Andersen said, "If 
this works the way I see it as working, 
there is a place for both the civil service 
council and the unions on this campus." 

At the June meeting of the Regents' 
committee on faculty, staff, student, and 
public relationships, action on the council 
was postponed until questions regarding 
its compliance with the 1971 Public 
Employment Labor Relations Act could 
be answered. 

At that time, objection to the council 
was expre~sed by Minnesota Teamsters 
Union Local 320, which said in a written 
statement that the "objectives of the civil 
service council will be in direct 
competition with the legitimate labor 
unions and would only result in the 
formation of a company union funded or 
promoted by the University of 
Minnesota." 

constitution by Eidenberg and task force 
members to bring it into agreement with 
the state law. 
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arrange to select the student represent
atives and send the names to President 
Malcolm Moos for nomination to the 
board. 

The plan calls for student represent
atives to be selected early in the fall 
quarter, and for a review of student 
representation in June. 

Students will continue to sit on all but 
the executive committee of the Regents. 

In June, President Moos proposed that 
students no longer sit on committees and 
that a system of quarterly meetings of the 
Regents with civil service and existing 
facu It y- student committees replace 
student participation on the board. 

Moos said he made the proposal out of 
concern that student membership on 
Regents' committees was circumventing 
existing University governing bodies, 
especially the University Senate. He also 
said that if students sit on the board 
perhaps the other constituencies of the 
University-faculty and civil service
should also be represented. 

The Regents asked the central admin
istration to prepare a plan that dealt with 
the concern about strengthening the 
Senate but also provided for direct 
student input. A new plan submitted in 
July was given preliminary approval at 
that time. 

The faculty, staff, student, and public 
relationships committee altered the plan 
at the suggestion of student committee 
member Mary Ebert. The original plan 
had proposed that the entire University 
Senate select the students to serve on 
Regents' committees. 


