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UNIVERSITY RELATIONS 
Russell D. Tall, Director 

Community Services--Eight organizations, including the United Way of Minneapolis 
and the urban leagues of Minneapolis and St. Paul, received professional assistance. 
The movie "Reaching Out" continued to be shown around the state and in the metro
politan area. A photo exhibit "Pictures from the University of Minnesota" was 
displayed in commercial and educational facilities throughout the state. The de
partment participated in reviving Homecoming during 1976 and 1977. Several tele
vision programs "Wednesday Edition" and "Future Shoes" were produced and aired on 
KTCA-TV. A slide presentation concerning the department's functions was prepared 
and shown to college administrators. The department initiated with the parking 
office a public relations sensitivity training program for University parking at
tendants. Conference coordinating was transferred from the office of the Vice 
President for Institutional Relations to University Relations; requests from non
University organizations to use University facilities are handled in this area. 

University News Service--The News Service began a new thrust in 1977 to place 
University sources and stories on network news and talk shows. The project re
quired that the usual production of radio actualities be reduced to an essential 
minimum. As a result, U of M people have appeared on network programs including 
the Today Show, Good Morning America, and CBS Monthly Magazine. During the biennium 
there were personnel changes resulting in the changing of the student hometown news 
job to a medical writing position, still occupied by a student. The efforts of the 
four writers who produce science news were combined under the coordination of the 
health science writer. Hometown news was shifted to the student affairs reporter 
and the operation was beefed up with assistance from the clerical staff. Emphasis 
in the news service continues to be on direct contact with reporters. As a result, 
actual numbers of news releases have decreased while actual news coverage has in
creased, due to reporter contacts. 

Publications--Beginning in 1977 the Financial Report became the Annual Report, 
focusing on a different theme each year. Work began in 1978 on a new publication, 
a viewbook for prospective students on the Twin Cities campus. Twenty students 
were interviewed about their University experience and photographed in a variety 
of campus settings. No Biennial Report was published for 1974-76, but the infor
mation was collected and deposited with Archives. 

Publications Planning--This office (formerly a part of Printing and Graphic Arts) 
became part of University Relations on February 1, 1978, adding to the department 
an editorial/publications production staff that serves all units and that edits 
and produces the official bulletins of the University. Major projects during the 
biennium included revision of the style sheet for bulletins, editing and production 
of the University's reports to HEW on compliance with Title IX and Section 504 
regulations, and continuing work on al all-University style manual. 

Special Events--During the Bicentennial (1976) a part-time staff member was hired 
to coordinate the specific activities at the University to highlight the nation's 
200th birthday. Activities included a speakers bureau, a bi-weekly tabloid newsletter 
listing University Bicentennial activities, and participation in planning activities 
for "Land Grant College Day" at Farmfest, a Bicentennial Salute to Agriculture in 
Lake Crys~al, MN. The University's 1976 State Fair exhibit was completed on a' 
Bicentenn1al theme. Buildings dedicated were Hodson Hall, Veterinary Medicine 
Phase 2, Unit A, Willey Hall, Williamson Hall, Classroom Office Building, McNeal 
Hall, and the Law School. Honorary degrees were presented to Walter F. Mondale 
and ~arren Burger during the Law School dedication ceremonies. The department 
cont1nued to be involved in groundbreaking ceremonies, retirement events and visits 
of dignitaries, including President Urko Kekkonen of Finland Chancello; Bruno 
Kriesky of Austria, and ambassadors from Chilie, Yugoslavia igypt The Bahamas 
and Russia. ' ' ' 
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PERSONNEL: 

SIGNIFICANT 
ACTIVITIES: 

BOARD OF REGENTS 

Wenda W. Moore, Chairman 

During the 1976-78 biennium, the Minnesota Legislature, 

meeting in joint session, elected David M. Lebedoff, 

fifth district; Charles F. McGuiggan, at Large; and 

Mary T. Schertler, fourth district, to the Board of 

Regents from their respective districts. 

The Legislature also elected or re-elected Regents 

Wenda W. Moore and Michael W. Unger (student Regent) 

to continue service as members of the Board. 

Regent Wenda W. Moore was elected Chairman of the Board 

and Regent David C. Utz was elected Vice Chairman in 

June 1977. 

The Board of Regents approved amendments to the Bylaws 

of the Board of Regents during the biennium which 

included an indemnification clause and a provision for 

participation and voting via electronic or other 

equipment in the event of an emergency. 

The Board of Regents made official visits to the 

coordinate campus at Waseca, the Harmel Institute in 

Austin, Minnesota, the Mayo Foundation House in Rochester, 

Minnesota, and the Landscape Arboretum in Chaska, 

Minnesota, during the biennium. 
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OFFICE OF THE PRESIDENT 

c. Peter Magrath, President 

In the fall of 1978, President Magrath corrpleted four years as President 

of the University of Minnesota. In July of 1977, Dr. James Borgestad was 

narre::1 Assistant to the President replacing Mitchell Pearlstein, am Dr. Jeanne 

Lupton's title was changed to Associate to the President. other administrative 

changes during the 1976-78 period ~e Robert Stein, Vice President for 

Administration am Planning, and Ibn Brown, Vice President for Finance. Vice 

Presidents Stan Kegler, Frank Wilderson, Lyle French, am Henry Koffler continued 

to serve in the areas of Institutional Relations, Student Affairs, Health 

Sciences, and Academic Affairs, respectively. 

Several major task forces were created am suhnitted recarme:rrlations during 

this period. App::>inted in 1975 to review the question of student access to 

instructional programs at the University in light of the Mission am Policy 

Statement, the Task Force on Sb.ldent Access sul:mitted its final report and 

rea:xrm:miations in 1977. The Mission am Policy Statement also called for the 

formation of a corrmi ttee to study am re-examine University efforts in the area 

of outreach am to provide rec:::c:xrmm::lations arout the directions the institution 

should take to meet the needs of the state for instruction am applied interactive 

research as they relate to our outreach mission. The Chicano Concerns Task 

Force and the American Indian Task Force were also appointed during this period 

to review the special concerns am needs of the Chicam-Latino and American 

Indian cormumi ties. 

In 1978, the Board of Regents appointed a comnittee to undertake an 

evaluation of the Office of the President arrl the Board of Regents. A sunmary 

of the performance assessment of the Office of the President/Board of Regents 

noted various strengths of the administration arrl identified areas that might 

be improved. 
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In 1975, the Planning Council was appointed as an advisory group to the 

President. The Council, CX)[T]pOsed of faculty ani student representatives, as well 

as representatives fran Central Administration, ani headed by Vice President 

Stein, addressed the design ani establislment of a specific planning process ani 

in 1978 arrived at a reconnerrla.tion for initiating a formal planning process at 

the University. This process is built on a fr~rk that requires the University, 

as well as each academic ani support unit, to identify its mission, goals, 

objectives, priorities, and planning assurrptions for a five- to ten-year period. 

The University will ultimately have specific institution-wide goals that correlate 

with its mission, a series of program objectives which flow from these goals, 

am priorities for the objectives which IDuld aid decision making. 

Furtherm::>re, in fall of 1978, President Magrath presented the University 

camn.mity with a proposal calling for a systerrwide, thorough, ani continuous 

process of internal reallocation. 'Ibis process, which ultimately reflected the 

views of faculty, students, and administrators, served as a central carponent 

in the development of the 1979-80 University budget and will serve as a 

theoretical framev.urk for institutional budgeting in the foreseeable future. 
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OFFICE OF EQUAL OPPORTUNITY AND AFFIRMATIVE ACTION 

Lillian H. Williams, Director and University Equal Opportunity Officer 

During the period 1976-78, the Equal Opportunity and Affirmative 
Action Office wrote affirmative action programs (1) for the 
handicapped and (2) for disabled veterans and veterans of the 
Vietnam era. It also investigated approximately 100 complaints 
of discrimination, and coordinated the University's response to 
three compliance reviews by the Department of Health, Education and 
Welfare: one general review, one focusing on the 504 Regulations 
of the 1973 Rehabilitation Act (equal opportunity for the handi
capped), and one on Title IX of the 1972 Education Amendments (equal 
opportunity for women). 

In terms of University employment data, and in summary, 
between 1976 and 1978, the numerical participation of minorities 
(including Asians) and white females in the non-student workforce 
increased modestly. In some instances, their proportional 
representation increased as well. 

In terms of enrollment, as of Fall 1977, the University 
enrolled 55,485 students: 31,555 males (56.9 percent) and 23,930 
females (43.1 percent). Of this total, 2,664 students were 
minority (4.8 percent). Compared with Fall 1976, this represented 
a decrease of males, an increase of females, and a decrease of 
minorities. See the· Annual Report of this Office (September 1978) 
for detailed employment and enrollment data. 

Of related note, wider student access, and improved retention 
efforts, were primary University concerns during the 1976-78 
period. For example, three major task forces each issued 
pertinent reports: Task Force on Student Access; Task Force on 
American Indian Concerns; and the Task Force on Chicano Concerns. 
Moreover, questions of increased access occupied the attention of 
officials of the Graduate School, as well as those responsible 
for implementing the 504 Regulations of the 1973 Rehabilitation 
Act. Increasing the diversity of students at the University, and 
better assuring their success once admitted, were not the only 
objectives of these activities. Minority faculty recruitment and 
community service were also important. 
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UNIVERSITY OF MINNESOTA, DULUTH 
ADMINISTRATIVE AND SERVICE UNITS 

Robert l. Heller, Provost 

Covering period of July 1, 1976 through June 30, 1978. 

Administrative and Service 'Units include the Provost's Office, Business 
Office, Student Affairs and Academic Administration. 

Personnel Changes: 
Dr. Robert L. Heller appointed Provost January 1977; 

replaced Dr. Raymond W. Darland. 
Dr. Bruce Gildseth appointed Vice Provost for Student Affairs 

September 1977; replaced Dr. Thomas Thielen. 
Dr. M. Harry lease appointed Acting Vice Provost for Academic 

Administration September 1977; replaced Dr. David Vose. 
Dr. Dennis Nelson appointed Assistant to the Provost July 1977; 

replaced Dr. Roy Hoover. 
Dr. Allen Myers appointed Dean of the College of Education 

July 1977; replaced Dr. Alvin Ollenburger. 
Dr. David Vose appointed Dean of the School of Business and 

Economics; replaced Dr. Robert Hancock. 

Policy Changes: 
No major administrative policy changes were made during this two
year period. 

Organizational Changes: 
The Director of the UMD Alumni Association was made directly 
responsible to the Provost's Office effective July 1, 1977. The 
Administrative Committee composed of the Provost, the Vice 
Provosts and Deans was organized in April 1978. 

Special Events: 
"Sunday Evening With a Professor" was organized by the Provost's 
Office in 1978. The first dinner-lecture was presented on January 28, 
1978 by Dean George Rapp of the College of letters and Science. The 
UMD University Singers toured Poland and the Soviet Union from June 
16 through July 6, 1978. The Thea Johnson lecture Series was estab
lished in 1978. The Provost conducted Breakfast With Faculty/Staff/ 
Students three times a month. During 1977-78 the Provost met with 
thirty-seven academic, administrative and service units in a series 
called "Provost Briefing Sessions." The campus publication, Profile, 
was started in 1978. 
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New Physical Facilities: 
The following construction occurred during this period: 

Basic Medical Sciences Building 
Medical Science Library 
Kirby Student Center Remodeling 
Coal Gasification Plant 
Tweed Museum Addition 
Junction Avenue Student Apartments 
Sax Brothers Memorial Communications Center (WDSE TV) 
Glensheen (Congdon Estate) was deeded to the University in 1977 

Enrollment Statistics: 
UMD Campus Headcount Enrollment 1976-77 

1977-78 

Total Biennium 
1974-76 Biennium 

6561 
6744 

13305 
11788 

Increase 76-78 over 74-76 1517 
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Personnel 

UNIVERSITY OF MINNESOTA, DULUTH 
SCHOOL OF BUSINESS AND ECONOMICS 

David A. Vase, Acting Dean 

Several major changes in personnel occurred during the 1976-78 biennium. In 
September 1977 Dr. Robert Hancock resigned as Dean and Dr. David Vase was 
appointed Acting Dean effective September 16, 1977. Dr. Dennis Nelson, who 
served as Head of the Department of Business and Office Education, resigned to 
assume the position of Assistant to the Provost and Dr. Thomas Duff was relieved 
of his duties as Director of the Center for Economic Education and assumed the 
responsibility as Head of the Department of Business, Office and Economic 
Education. Dr. Richard Lichty assumed responsibility as Director of the Center 
for Economic Education upon Dr. Duff's appointment as Head of the Department 
of Business, Office and Economic Education. 

Policies and Programs 
The most significant programmatic event during the 1976-78 biennium was the 
implementation of the MBA degree program in the Fall of 1976. A total of 36 
students were admitted to the program in 1976-77 and approximately the same number 
were admitted in 1977-78. There were no significant changes in undergraduate 
programs within the School during this period, although planning was initiated for 
the development and establishment of a Bachelor of Office Administration degree 
program which would provide career opportunities for students wishing to combine 
management and administrative skills with clerical skills to prepare for posi
tions in the field of office supervision and administration. 

Organization 
There were no major changes implemented in the School of Business and Economics 
during the 1976-78 biennium. However, there was a major planning effort imple
mented to develop an appropriate unit to develop and administer continuing 
education and extension programs within the School. In addition, the Center 
for Economic Education was formalized as an organizational unit reporting to the 
Dean. 

Research and Outreach Programs 

A number of sponsored research programs were conducted during the 1976-78 biennium. 
Perhaps most notable was the analysis of the economics of copper nickle development 
in the eastern Iron Range communities ofBabbittand Ely. The project was funded 
as a part of the overall state planning effort evaluating the development and 
implications of copper nickle mining in Northeastern Minnesota. 

New Physical Facilities 

Planning for the new School of Business and Economics Building continued during the 
1976-78 biennium with a major reemphasis on planning initiated during the 1977-78 
academic year. 
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Enrollment Statistics 

Declared Major Data (Bachelor of Accounting and Bachelor of Business Administration) 

Total 
% change 

Fall 1975 Fall 1976 Fall 1977 Fall 1978 % Change 
male female male female male female male female 75-78 

609 136 
745 

612 196 
808 
+25% 

803 248 
1051 
+30% 

783 295 
1078 
+3% +45% 

Headcount Registration and Student Credit Hour Data (Accounting, Business 
Administration, Business, Office and Economic Education and Economics) 

Headcount 

SCH 

Summary 

Fa 11 1975 

2195 

8234 

Fall 1976 
% ~ 

2545 +16% 

Fall 1977 
% ~ 

2812 +10% 

9609 +17% 10,171 +7% 

Fall 1979 
% ~ 

3152 +12% 

ll ,209 +10% 

% Change 
75-78 

+44% 

+36% 

Rapidly r1s1ng enrollments largely dominated developments within the School of 
Business and Economics during the 1976-78 biennium. The enrollment statistics 
listed above dramatize the rapid rate of increase. Attendant with rapidly rising 
enrollments are the usual problems of offering adequate courses and sections to 
accommodate the needs of students. The implementation of the MBA program, including 
the development and offering for the first time of courses required in the program, 
placed an unusual burden on faculty and staff within the School. In addition, the 
rapidly rising enrollments made it impossible for the School to make serious 
progress toward meeting the faculty staffing levels required for adequate program 
quality and to meet the accreditation standards of the American Assembly of 
Collegiate Schools of Business. 

1976-78 BIENNIAL REPORT 9 



Personnel Change 

UNIVERSITY OF MINNESOTA, DULUTII 
COLLEGE OF EDUCATION 
Dr. Allen Myers, Dean 

Dr. Allen Myers became Dean of the College of Education July 1, 1977, 
succeeding the Acting Dean, Dr. Alvin W. Ollenburger. Dr. Ollenburger 
returned to the Department of Secondary Education. 

Changes fn Policy. Curriculum. Degrees, and Programs. 

Academic Policy. The following changes were made in academic p~licy 
at the departmental level: The Special Education Department strengthened 
requirements in the SLBP (Special Learning and Behavior Problems) and 
tMR (Trainable Mentally Retarded) programs to include 42 credits. In 
Home Economics, a 2.25 grade point average was required in major courses 
for admission to degree programs. Criteria were developed for selecting 
students for admission to the Early Child Care and Development Program. 
Students in Elementary Education were encouraged to develop a collateral 
field, a combination of courses and experiences within an area of interest, 
as part of their program. 

Curriculum. Changes made by departments in their curriculums included: 
the development of a collateral field in mainstreaming by the Special 
Education Department; the offering of a new set of intensive, short-
term mini-courses by the Secondary Education Department; the modifica
tion of the dance minor by the Department of Health and Physical Education 
and Recreation to reflect an interdisciplinary approach; and the intro
duction of a new structure of experiences combining theory and practice 
in Elementary Education, replacing the IMPACT (Interrelating Methodology 
and Professional Activities in Classroom Teaching) and TRAC (Teaching 
Related Alternative Curriculum) programs. Changes were made in the 
Early Child Care and Development program that affected course content, 
grading, electives, credits and required supporting courses. The 
Secondary Education Department changed the SeEd course prefix to EdSe. 
The Communicative Disorders program was approved for accreditation in 
Speech/Language Pathology by the American Board of Examiners. 

Degrees. Changes were made in majors and degrees in the areas of science 
and social studies. The B.A.S. in Teaching Biology was replaced by the 
B.A.s. in Teaching Life Science. The B.A.S. degrees in Teaching 
Chemistry and Teaching Physics were replaced by the B.A.S. in Teaching 
Broad Area Science, Middle School-Jr. High. The B.A.A. degrees in 
Teaching Geography, Teaching History, and Teaching Social Science were 
replaced by the B.A.A. degree in Teaching Social Studies. 

Programs. The following changes were made that affected programs: An 
Adult Basic Education Program was instituted through the Department of 
Secondary Education. A Nursery School Teacher Licensure Program was 
instituted through the Department of Elementary Education. The Special 
Education Department phased out their inservice-oriented, field based 
training model; the department developed a pre-service program in 
learning disabilities and mental retardation. In the Department of 
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Industrial and Technical Studies a graphic arts concentration was 
introduced into the Industrial Technical program. Developmental 
work was done by the department on a commercial art program with the 
Art Department. Coaching Certification for men and women was merged 
into one program by the Department of Health and Physical Education and 
Recreation. 

Changes in Organization. 

Early Child ~~Development. The Early Child Care and Development 
Program continued until June 30, 1976 as a special project funded with 
Educational Development Program (EDP) grants. The ECCD Program was 
approved by the Minnesota State Department of Education in 1976 as an 
innovative, alternate route to obtaining state certification for 
preschool teaching. The position of Research Specialist attached to 
the program was transferred to the Office of the Dean, College of 
Education in September, 1976. In September, 1977 the same position 
was converted to a Teaching Specialist position and transferred to the 
Department of Elementary Education. An ad hoc committee was appointed 
by the Dean in September, 1977 to explore the possibility of integrating 
the Early Child Care and Development Program and the Nursery School 
Certification Program. 

Special Education. After a two year merger, the Special Education 
Department withdrew from the Psychology Department and became a separate 
unit in the College of Education. 

~Offices. Two new offices were established in the College of 
Education: Coordinator of Continuing Education and Extension and 
Director of Student Personnel Services. 

Drug Education. The Drug Education Program was placed under the 
Second~ry Education Department. 

~Change. The name of the Department of Physical Education was 
changed to the Department of Health and Physical Education and Recreation. 

Research and Outreach Programs 

Indian Chemical Dependency Counselor Training Project. The second and third 
years of the 30 credit, one year, Indian Chemical Dependency Counselor 
Training Project were completed. The Psychology Department taught 19 of 
these 30 credits under contract to the Indian Chemical Dependency Coalition. 
Three state and national programs were presented regarding the practices 
and outcomes of this unique and outstanding project. In addition, develop
mental guidance counseling training and research projects were completed 
with the Duluth Schools, State Department of Education, Miller-Dwan 
Hospital and Arrowhead Regional Corrections. Data from these projects 
were used as a basis for publishing three books or parmof books, four 
articles, and eight state and national presentations. 

Research activities included studies on teacher education, occupational 
competency testing, performance based teacher education materials, 
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occupational safety, the cognitive development of children, the effects 
of day care on development, the learning and the attitudes toward learning 
mathematics, mathematical thinking in children, chemical dependency, 
readability levels of textbooks, psychology of sport group performance, 
spectator aggression, muscular relaxation, recreational land use, and 
recreational administration. 

Outreach programs included a project to develop instructional materials 
for teachers on immigrant contributions to the multi-ethnic cultures in 
Northern Minnesota, a project to provide leadership and direction to 
the coordination of personnel preparation in the education of the handi
capped, workshops on reading, workshops on topics in special education, 
a·summer youth fitness program and consultation activities with school 
districts. 

Special events. 

Publications: 
Brown, Virginia (with Wiederholt and Hammill). The Resource Teacher: 
! Guide !2 Effective Practice. Boston: Allyn and Bacon, 1978. 

~rown, Virginia. Test of Reading Comprehension: A Means of Assessing 
the Understanding of Written Language. Austin, Texas: Pro-Ed, 1978. 

Norha, Verna V. Norvic-Sequential Skills Development Activities for 
Reading 1 Book Qa! ~Book ~· Minneapolis: T. s. Dennison & Co, 1978 • 

. In a s_tudy published in the Personnel ~Guidance Journal (Baruth & Miller, 
1977), Volume 57, pages 44-47, the University of Minnesota, Duluth 
Counselor Education Program was rated 14th on the average number of 
publications in A.P.G.A. Journals during 1975-76 and 20th on average 
number of publications, presentations, and leadership positions in 
A.P.G.A. during 1975-76. This was based on a population of 411 counselor 
education programs in the United States. 

New Physical Facilities 

There were no changes in the physical facilities of the College. 

Enrollment Statistics 

1976-77 

Summer Session Fall Winter Spring 
!. ll 

Men 112 79 374 439 406 

Women ..1Q.§. ..n. 665 687 685 

TOTAL 320 171 1039 1126 1091 
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1977-78 

Summer Session Fall Winter S2ring 
I II 

Men 103 39 366 374 356 

Women 211 66 658 591 J.Ql 

TOTAL 314 105 1024 965 963 

Sum:nary 

Some additional events occurred during this two year period that should 
be included in the record. During this time groups were established to 
study the K-12 licensure programs in music, art, and physical education. 
Work also started on the merging of two separate programs in early 
childhood studies into two tracks - the major. track in early child care 
and development (72-75 credits) and the prekindergarten licensure track 
(35 credits of preselected courses from the major). The Department of 
Industrial and Technical Studies was designated as the safety component 
of the Upper Midwest Regional Education Resource Center of the National 
Institute of Occupational Safety and Health. The department was also 
designated as the Minnesota Test Center of the National Occupational 
Competency Testing Institute. A request by the Secondary Education 
Department for a Hill visiting professorship was approved • 
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UNIVERSITY OF MINNESOTA, DULUTH 

SCHOOL OF FINE ARTS 

Phillip H. Coffman, Dean 

Curriculum, Degrees and Programs 
The Bachelor of Fine Arts and Bachelor of Music were the major 

degrees offered by the School. In addition, some students worked toward 
an arts major in the Bachelor of Arts program (College of Letters and 
Science). The School established the requirements of (1) a minimum of 
45 residence credits in the School of Fine Arts be completed by all majors 
before graduation, (2) all credits transferred from other schools in the 
major area be "C" or above; (3) a minimum GPA of 2. 5 in the major for 
graduation from the School. 

Music and Art education certification requirements were modified 
in compliance with State recommendations. 

An Honors policy was established to recognize students with the 
highest accumulative GPA. A policy was approved on academic standing 
including probation, dismissal and readmission. 

A dance program was developed jointly with the College of Education. 

Organization 
Two positions were created, an Assistant Dean for Student Affairs 

and a Director of the Marshall Performing Arts Center. 
A constitution for the School was developed and submitted to the 

Board of Regents for approval. The preamble states, 

"The purposes of the School of Fine Arts of the 
University of Minnesota, Duluth are to educate and prepare 
men and women for a meaningful life in the fine arts, to 
offer all students the best possible education and to provide 
a program of service to the people of Minnesota and the 
nation. The School believes that undergraduate and graduate 
study and research, performance or other creative 
expressions are among the highest, most significant and 
productive forms of higher education. Quality of teaching 
is the most important factor in maintaining and improving 
the climate for learning in the fine and performing arts. 
A superior teaching faculty and student body are the essential 
components of excellence." 

Research and Outreach Programs 

The faculty was very active in the pursuit of scholarly activities. 
Over thirty grants were received for research and performance related 
activities. Several hundred exhibitions, recitals, concerts, student 
shows, and other productions were noted. 
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The outreach program in 1976-77 consisted of 12 class offerings 
reaching 173 students. In 1977-78, the program expanded to include 
52 class offerings involving 995 students for a 475% increase. 

New Physical Facilities 
An addition to the Tweed Museum of Art was dedicated in November, 

1977. This building project added 15,000 square feet to the existing 
facility. It was funded by the Alice Tweed Tuohy Foundation at a cost 
of $270, 000. 

The band and orchestra rehearsal hall was moved from the basement 
of the Administration Building to the Marshall Performing Arts Center. 
A major remodeling project established improved facilities for photography, 
weaving, print making and graphic arts. 

Enrollment 
1976-77 
1977-78 

23, 273 student credit hours 
20, 798 student credit hours 

The slight decline was due to several faculty on sabbatical leave 
whose courses were not offered. 

Enrollment: 

Men 
Women 
Total 

1976-77 

3,900 
5, 115 
9,015 

1977-78 

4,172 
4,829 
9,001 

Enrollment trends: The 1976-78 biennium showed an increase in student 
credit hours of 13% over 1974-76. 

Summary 

The School of Fine Arts has maintained a steady growth in students, 
performance and exhibition activities and outreach programs. The 
quality of instruction and scholarly activities has been attested to by the 
success of graduates, the national recognition of and offices held by the 
faculty, and an increase in community support. Over 8, 000 people 
visited the Tweed Museum of Art each month during this period. Many 
thousands have witnessed public exhibitions, performances and concerts. 

The North Central Association of Colleges and Schools visited the 
Campus in October, 1977. The accreditation team had high praise for 
the School of Fine Arts and noted, "The relatively new fine arts facilities 
(Tweed Museum of Art and the Marshall Performing Arts Center) have 
elevated the artistic mission of the Campus immeasurably." 
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UNIVERSITY OF MINNESOTA, DULUTH 
COLLEGE OF LETTERS AND SCIENCE 

George R. Rapp, Dean 

George R. Rapp, Jr., has held the position of dean in the College 

of Letters and Science since the campus was reorganized into collegiate 

units. The only significant personnel changes during the 1976-1978 

biennium were the naming of Associate Dean Sabra Anderson, Assistant Dean 

for Student Affairs Robert Evans, and the hiring of Assistant Administra-

tor Barbra Sweeney-Lamont. 

The major changes in policy albeit administrative or acadenlic have 

come in the area of student affairs. In response to a new mandated honors 

policy (effective June 1979) whereby only 15% of the graduating class may 

graduate with honors, the College of Letters and Science established three 

levels of honors within this limitation for its 1977-78 graduates as follows: 

Summa 
Magna 
Cum Laude 

Percentage 

3% 
5% 
7% 

Minimum 
Grade Point Average 

3.85 
3.65 
3.43 

The GPA will vary according to what GPA's are held in each percentile of 

the previous graduating class. In addition, in order to be eligible 

for honors, the student must have a coefficient of completion of at least 

90% with a minimum of 45 credits earned at UMD. 

Along with a new honors policy, many departments in CLS added rlew 

programs to their curriculum. Aerospace Studies added a minor for the B.S. 

degree, the biology major and minor for the B.A. and B. S. degree program 

requirements underwent an internal credit adjustment, the minor in communica-

tion for the B.A./ B.S. degree was changed to a minor in journalism, and 

the Department of Speech-Communication was changed to the Department of 
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Communication. The computer science option for the B.S. degree in Mathematical 

Sciences was changed to a B.A. in Computer Science and the corresponding 

minor was defined. 

In the area of outreach, two community day courses were offered 

by CLS during the fall quarter of 1978: Hum 1024 Biblical Archaeology: 

The Old Testament,and French for Travelers. Of the 31 people registered 

for Hum 1024, 25 were senior citizens. The French for Travelers class had 

a total enrollment of 11, 5 of whom were senior citizens. 

In FY 1977, the college had external support funds totalling approximately 

$600,000. It is difficult to select any one research project as the most 

unique or outstanding research activity in the college. However, it should 

be noted that a large research project which began in 1975 was completed 

this year entitled: "Organic Leaching ahd Dispersion from Coal"and was 

conducted by the Chemistry Department and the U.S. Environmental Protection 

Agency. Also, the Physics Department has been involved with identifying 

particulates in Lake Superior by using the Landsat satellite (this has been 

of particular concern to northern Minnesotans since identification of particulates 

and dispersal by the currents in Lake Superior involved identification of 

taconite tailings), and has also done considerable work in wind monitoring. 

Another research project that should be mentioned has been funded by 

a NEH grant on the subject of Hungarian immigrants in the United States. 

The most outstanding conference held in the college has been the Einstein 

Centennial Celebration which received national attention. This series of 

lectures and other activities celebrating the one hundredth anniversary of 

Einstein's birth, emphasized the contributions that Einstein made to Mankind. 

Another event worth noting was Vice President Walter Mondale's appearance 

at the Italian-American Conference in the spring of 1978. This conference was 

sponsored partially by CLS. 

One of the most outstanding faculty publications in CLS was a book 
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entitled "Earth Science" written by faculty members of the Geology Department 

including Provost Robert L. Heller. 

The major new facility in the college was the creation of the Northeast 

Minnesota Historical Center which opened in January, 1977. This new center 

has become, along with the St. Louis Historical Center, the repository for 

records and historical data of northeast Minnesota. 

Finally, enrollment statistics indicate an increase in the last few 

years of students in CLS. However, there is a general slowdown in enrollment 

and do expect a leveling off by 1980. 

Yea.r 

Fall 1977 

Fa 11 1978 
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1,743 

2,169 

Male 

2' 117 

1 ,885 

Total 

3,862 

4.054 
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UNIVERSITY OF MINNESOTA, DULUTH 

LIBRARY AND LEARNING RESOURCES SERVICE 
Donald J. Pearce, Director 

REPORT FOR 1976/77 and 1977/78 

The 1976/77 year marked a considerable change for the Library 
services of the Duluth campus, in that they became the Library and 
Learning Resources Service with the amalgamation of campus audio
visual operations. 

The Learning Resources Center of the College of Education and the 
Educational Media Services, which had reported to the Academic Vice 
Provost, were combined with the Library. The single unit now serves 
all students and faculty and departments with audio-visual functions, 
including closed-circuit television, equipment repair, graphics production, 
audio production, and playback and preview facilities. 

During the two-year period, the book collection grew from 218,370 
to 237,283 at the end of 1977/78. Current periodical subscriptions 
rose from 2376 to 2430, although it was clear from the extreme inflation 
in subscription rates, that this rising trend could not continue in
definitely. 

At the end of the period, personnel in the Library and Learning 
Resources Service, including the Health Science Library, were: 

Professionals 13 
Clerical and paraprofessional 13 
Technicians 4 
CETA temporary personnel 7 

An outstanding addition was made to the collections of the 
Library with the purchase of the Abbe Collection in Arctic Research. 
This unique group of books adds to the compass of the Voyageur Collec
tion in a field of interest both to the School of Medicine and to the 
Anthropology Department. 

The Library went on-line with automated cataloging through the 
OCLC service initiated by MINITEX. This has enabled us to eliminate 
almost all cataloging backlog without increasing cataloging costs. It 
has also resulted in our incoming holdings becoming known nation-wide, 
with the effect of increasing the demand on us for inter-library loans 
from a much wider area than before. Requests corning in to us from 
MINifEX and from libraries outside that system doubled during the 
second year of the period. 

Under a three-way contract among the St. Louis County Histori
cal Society, the Minnesota Historical Society and the Administration 
of UMD, the Northeast Minnesota Historical Center carne into being and 
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was housed in the Library, together with the U}ID Archives and the 
Library's Special Collections. This operation grew much more rapidly 
than was anticipated and the area initially set aside for the purpose 
had to be doubled almost immediately. The Center has flourished and 
is staffed by a Director (from the History faculty of U}ID), a full
time Archivist and student assistance. 

The death of Gladys Johnson, U}ID Archivist, delayed the publi
cation during the second year of the period, of the annual compilation 
of faculty publications and activities which the Library began issuing 
the year before. However, no gap actually occurred and the yearly 
publication was issued late. 

The new building to house the Health Science Library was com
pleted at about the middle of the two-year period and the collection was 
moved from the third floor of the Library into its new facilities. The 
new building will house approximately 50,000volumes at capacity and 
about 250 readers. The Library stacks were immediately reorganized 
to condense the old Dewey classification material into the south end 
of the building for the most part, leaving the north end of the stacks 
for future acquisitions which will be classified under the Library of 
Congress system. This increases substantially the stack capacity, 
since no room for continuing expansion need be left on shelves in the 
Dewey section. 

The Library slowly increased its ability to offer automated 
periodical and report data base searching during this period. A newly 
appointed member of the Reference Division was chosen with particular 
expertise in this area, and staff training gradually increased the 
number of commercial data bases which could be accessed with some 
facility. By the end of the period, the data bases offered by Lockheed, 
SDC, BRS and Medline were all available. 

Many members of the Library staff were active in professional 
organizations and distinguished themselves in various ways, but per
haps the most distinguished of our staff was again Cheng-Khee Chee, 
who won numerous awards for his work in water-colors, including works 
in the traveling show of the American Watercolor Society, numerous 
one-man shows, and many works in juried shows. 
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UNIVERSITY OF MINNESOTA, DULUTH 

SCHOOL OF MEDICINE 
John W. LaBree, M.D. 

Dean and Professor of Clinical Sciences 

ACTIVITY DESCRIPTION: 

The University of Minnesota, Duluth, School of Medicine is a basic 
sciences medical school for students who have a primary interest in 
the specialty of Family Practice. The program began in 1972 for the 
purpose of providing more physicians for the State of Minnesota, but 
more particularly, for providing students who would practice the 
specialty of family practice in the underserved areas of the State. 

Personnel. 

No changes have been made at the level of dean or above. 

Policy. 

No major changes in administrative policy have been made. However, 
new additions to the curriculum in the last two years have given rise 
to programs in nutrition, medical genetics, alcoholism, and human 
sexuality. In addition, the School of Medicine has recently received 
federal funding for a program to attract American Indian students into 
areas of basic science research careers. Several Indian students are 
actively involved in this program. Expansion of elective programs in 
the Phase D medical school curriculum has continued and additional 
programs are being further developed with assistance from the community 
hospitals and clinic. 

Organization. 

There has been no change in the organizational structure of our unit 
other than the transfer of the Health Science Library to the University 
Library system. The Health Science Library had previously been totally 
under the auspices of the School of Medicine, however, this move was 
necessitated by the mandated change of the School of Medicine from 
state special funding to the general operating and maintenance budget 
of the University. 

Research and Outreach Programs. 

A number of unique research activities and outreach programs continue 
at the University of Minnesota, Duluth, School of Medicine. Two federal 
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grants have recently been secured by the School of Medicine. One is for 
the development of undergraduate programs geared to identify more quali
fied American Indian applicants for medical school; the other is the 
above mentioned program to attract Native Americans to research careers. 
Another program unique to this area is the Sea Grant program through 
which a comprehensive study in hypothermia research is currently well 
underway. A number of research programs are also underway in other 
departments of the School of Medicine. The Biochemistry Department is 
conducting research on sickle cell anemia, Reye•s Syndrome, Menke•s 
disease, and juvenile diabetes. The Pharmacology Department is investigating 
aspects of morphine withdrawal and hypertension. The Department of 
Medical Microbiology and Immunology has laboratory programs to investigate 
Herpes virus infections, synthetic adjuvants, leukemia immunity, treponemal 
infections, and aspergillosis. Research aspects of cardiac and renal 
function are being conducted by the Physiology Department. The Department 
of Biomedical Anatomy is evaluating neuronal development, secretory pro
cesses, and cell differentiation. Lead intoxication is being investigated 
by the Pathology and Laboratory Medicine Department. The Department of 
Behavioral Sciences is actively involved in alcoholism research, as well as 
an outreach program to study health care needs and delivery systems in an 
underserved remote area in northern Minnesota. 

Outreach programs have been expanded in the undergraduate teaching 
programs at both the University of Minnesota, Duluth and the College of 
St. Scholastica, a nearby private college. A significant portion of the 
science program at St. Scholastica is being supplied on a contractural 
basis from the School of Medicine. 

Special Events. 

A new feature of the School of Medicine is an annual symposium on the 
contribution of basic sciences to medical education in clinical practice. 
The initial symposium, scheduled for September 1979, will feature a large 
number of internationally known authorities with expertise in the fields 
of genetics and molecular biology. A similar symposium will be conducted 
annually and will present work of the faculty at the UMD School of 
Medicine and other internationally known figures. 

A number of new conferences at the UMD School of Medicine have been 
implemented within the last two years, including a monthly seminar 
featuring specific research activities of our academic departments. 

New Physical Facilities. 

The major facility change has been the opening and occupancy of a new 
School of Medicine building in Duluth. This facility is a large and 
well-equipped building which provides office and laboratory space for 
each of the basic sciences departments, as well as the clinical sciences 
program. Approximately one-third of the building is occupied by labora
tory and lecture facilities for students. The laboratories are spacious 
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and well-equipped for student teaching. A substantial area has been set 
aside for the development of an educational resource center. 

Enrollment Statistics. 

Enrollment at the School of Medicine has increased from a total of 
forty-eight students over a two-year program to a current enrollment of 
ninety-six students in the two-year program. At this time, of the 
ninety-six students, twenty-four are female. There are two American 
Indian students in the current first-year class and one Chicano student 
in the second-year class. 

Summary. 

The University of Minnesota, Duluth, School of Medicine has continued to 
meet its mandated mission to train and educate physicians for a role in 
family practice. At this writing, fifty-four percent of our students 
have entered the field of family practice since the School •s inception. 
Of this year•s graduates, sixty percent are entering family practice 
residencies. The significance of this is appreciated when compared to a 
national average of 13.8 percent of graduating students entering family 
practice. With the national need for family centered care, it would 
appear that the University of Minnesota, Duluth, School of Medicine is 
more than meeting its mandated goal. 
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UNIVERSITY OF MINNESOTA, DULUTH 

SCHOOL OF SOCIAL DEVELOPMENT 
C. David Hollister, Acting Dean 

Throughout the 1976-1978 biennial period, C. David Hollister served in the 
capacity of acting dean. There were no major changes in the administrative or 
academic policies of the School of Social Development. The School continued to 
offer two degree programs: the Bachelor of Social Development and the Master 
of Social Work. 

The major outreach programs conducted during the peri ad were 11 Ski 11 Training 
for American Indians, .. a Title I skills training program for reservation and urban 
Indians; 11 Training for Prevention Services: Families and Children, .. a federally 
funded ski 11 training program for soci a 1 service providers; the 11 MSW-MPH Program, 11 

a federally funded grant for stipends and training in the areas of social 
development and public health; and 11 Improving Mental Health Services to the 
Rural Elderly, .. an NIMH grant for the training of service providers to the 
rural elderly. 

In 1978 the School's graduate program received a seven-year renewal in its 
status as a graduate program accredited by the Council on Social Work Education-
the maximum number of years for renewal allowed under CSWE guidelines. 

Enrollment Statistics--Sixty-nine students were enrolled in the MSW program 
during 1977-78; 61 were enrolled in 1976-77. This represents a 30% increase 
in total enrollment over the previous biennium. In 1977-78 there were 33 women 
and 36 men; in 1976-77 there were 31 women and 30 men. The one-to-one ratio 
represents an improvement over the previous biennium where the ratio was about 
two men to one woman. 

In the BSD program, 
83 of these were women. 
these were women. Total 
the previous biennium. 

110 students were enrolled in the fall quarter of 1977; 
In fall quarter 1976, 87 students were enrolled; 67 of 
enrollment increased about 20% over the last year of 
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UNIVERSITY OF MINNESOTA, DULUTH 

O~FICE OF SPECIAL PROGRAMS 
Ray Hoover, Director 

During 1976-78, the Office of Special Programs coordinated the Interdisciplinary Studies 
major for the Duluth campus. The number of majors increased from 7 in 1976 to 22 in 
1978. No credit hour statistics are available for this program since students are advised 
by departmental faculty and take regular courses within existing departments. 

The Office of Special Programs advises students who intend to study in a foreign country. 
UMD students participated in a variety of programs, i.e., some joined groups from other 
universities and colleges, some traveled and studied with independent (other than aca
demic) study abroad organizations, while others engaged in international study on an 
individual basis. An accurate count of students involved in international study is diffi
cult (the length of time also varies), but we estimate between twenty and twenty-five 
who took advantage of this office. 

In 1976-78, the Office of Special Programs was heavily involved in two international 
ethnic heritage conferences. The Yugoslavian groups were featured in 1976-77 and the 
Italians were the subject of the 1977-78 conference. The Director of the Office of 
Special Programs served as co-chairman for the Yugoslavian conference and participated 
in the Italian conference. 

During 1977-78, the Office of Special Programs in conjunction with the Department of 
English sponsored a lecture series on Canadian literature and politics. Five visiting 
lecturers from Lakehead University presented topics on Canadian literature, and one 
lecturer from the University of Manitoba offered two lectures on Canadian politics. 

The Director of the Office of Special Programs also participated in a Freshman Studies 
Program in which entering students enrolled in three courses: English, History and 
Psychology. Thirty-seven students were involved in this program. Again, credit hours 
were assigned to the departments involved, and the courses were those regularly taught 
by the departments. The purpose of the program was to provide a prepackaged curricu
lum to a small number of students in the hope that the learning process and adjustment 
to college life could be more effectively controlled. 
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UNIVERSITY OF MINNESOTA, MORRIS 
John Q. Imholte, Provost 

Biennial Report 
July 1, 1976 - June 30, 1978 

The following is a biennial report for the University of Minnesota, Morris 
covering the period July 1, 1976, to June 30, 1978. It follows the format 
suggested by Russell D. Tall, Director of University Relations, in his memo 
of May 10, 1979, entitled "1976-78 Biennial Report of the University of 
Minnesota." 

As of the last day of this report, June 30, 1978, Gordon Bopp, our Academic 
Dean, left us for the position of Vice President for Academic Affairs and 
Administration at Eastern New Mexico University. Dean Bopp had originally 
joined our staff at UMM during the summer of 1970. His contributions during 
the period of time he spent with us were of high quality and quantity. 

During the biennium, there were no major changes in administrative policy, 
academic policy, curricula, degrees, or programs offered. The organizational 
structure of the campus remains basically the same, that is, the campus is 
divided administratively into four areas: academic, student services, business 
services, and plant services. The four academic divisions,Education, Humanities, 
Science & Mathematics, and Social Sciences, continue to serve as the basic 
academic units. One major curricular change was initiated establishing a Health 
Education major separate from its previous inclusion as a part of the Physical 
Education major. Degrees and programs offered remain basically the same. 

A large number of research and outreach programs took place during the biennium. 
Professor Eric Klinger's Fantasy Project received additional funding from the 
National Institute of Mental Health. This project explores how people's inner 
thoughts relate to their life situations. It has been operating for sixteen 
years and has received during that period of time financial support of $456,000. 
A new book by Professor Klinger, Meaning and Void: Inner Experience and the 
Incentives in People's Lives, was published in late 1977 by the University of 
Minnesota Press. Professor Liselotte Gumpel also had a book published by the 
Yale University Press entitled "Concrete" Poetry from East and West Germany: 
The Language of Exemplarism and Experimentalism. Numerous articles and editing 
projects were accomplished by a number of the UMM faculty. 

The Eagle Lake Project, started in 1971, received support during the biennium. 
Dr. Joseph J. Latterell from the chemistry discipline served as project director 
starting October 1, 1977. The research on this project assesses the changes 
in Eagle Lake's water quality based on comparison of data collected in an earlier 
benchmark study and in a follow-up study. The purpose of the study is to determine 
the effect of a sewage diversion project on the nutrient level in water quality 
of the lake. Numerous workshops sponsored by the Continuing Education and 
Regional Program Office on the campus were held. They included an award winning 
Stress Without Distress Workshop for farmers. Other projects continued under 
the CERP office included the Older Adults program, the West Minnesota Consortium, 
the Morris Learning Center, the University Without Walls program, and a project 
establishing a college center for American Indians at Sisseton, South Dakota. 
The latter was financed by a $200,000 grant from the Fund for the Improvement 
of Post Secondary Education. Other outreach programs include Elderhostel, the 
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tenth and eleventh sessions of the Midwest Banking Institute, and the third 
and fourth annual sessions of the Creative Study Institute providing special 
learning opportunities for exceptional junior and senior high school students 
within an approximate 50-mile radius of the campus. A project funded by the 
Council on Quality Education was initiated to introduce philosophy to students 
in grades 5 through 8. The West Central Minnesota Historical Research Center 
continued to provide its many and varied services to the campus and most 
especially to the surrounding community. Oxford Professor J.L. Mackie was the 
Hill Foundation Visiting Professor on campus during fall quarter, 1977. His 
residency in philosophy was completed in December, 1977, with the presentation 
of a paper, "Do Moral Rights Determine the Law?" The second and third volumes 
of the Midwest Studies in Philosophy were published during the biennium. That 
series continued to receive strong positive acclaim from scholars of philosophy. 
A Visiting Scientist program was established to bring prominent scientists to 
the campus. The series was supported by faculty in the Science & Mathematics 
Division and by the Center for Educational Development on the Twin Cities Campus. 
The North Central Section of the Mathematical Association of America held its 
annual meeting on the campus in October, 1977. Some 75 mathematicians from 
North and South Dakota, Minnesota, and Canada attended. The Minnesota Dance 
Theatre premiered two dance performances during each year of the biennium. 
During the spring of 1977,the premiere of "Treacles" was held, and during the 
spring of the following year, "Trilogy" received its premiere performance. The 
fourth and fifth annual Cultural Heritage Weekends were held emphasizing the 
backgrounds of different American ethnic minorities. Stanley Wenberg and Ed 
Lafave, Jr. were the first and second recipients of the UMM Alumni Association's 
Distinguished Service Award. The awards were presented during special ceremonies 
held during the spring of each year of the biennium. 

There were no major construction projects during the biennium. Funding was 
received for remodeling projects in the Science Building. When completed, these 
projects should provide more research and study space for faculty members and 
students, improved facilities in geology and physics, and upgraded animal room 
facilities. A twelve-rank organ was added to the music program. Finally, a 
Data 100 Model 74-105 batch terminal computer with remote entry stations was 
added to our Computer Center during the fall of 1976. 

The head count day-school enrollment at the end of second week fall quarter, 
1976, and 1977, was 1569 and 1561 respectively. The full-time equivalent figures 
are 1579 for 1976 and 1644 for 1977. For 1976, there were 876 men and 693 
women, and for 1977, 883 men and 678 women. The head count enrollment totals 
for the equivalent intervals during 1974 and 1975 were 1559 and 1593 students. 
For the 1976-78 biennium, UMM students came from 81 Minnesota counties and 429 
different high schools. The enrollment in Continuing Education for the first 
year of the biennium was 1,313, including 529 students enrolled in credit courses 
and 784 in non-credit courses; for the second year of the biennium, a total of 
1409 students including 665 credit and 744 non-credit. 

There was a good deal of academic and intellectual productivity during the 1976-78 
biennium on the Morris Campus. Liselotte Gumpel, faculty member in German, 
earned the Helen Cam Visiting Fellowship, an award granted to one female scholar 
annually. As a part of the award, Dr. Gumpel spent the 1977-78 year at Girton 
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College, Cambridge University. Two UMM faculty members, Ernest Kemble in 
psychology and Kenneth Nafziger in music, earned Horace T. Morse Teaching 
Awards during the 1976-77 academic year. Dr. Jooinn Lee in political science 
earned a National Endowment for the Humanities Fellowship, which enabled him 
to spend the first year of the biennium at Yale University for a year of 
specialized study in the humanities. UMM students entered the William Lowell 
Putnam Mathematical Competition and finished in the top quarter in competition 
with over 250 other schools from throughout the nation (1978). There were 
trips by groups of students to Germany during winter quarter, 1977; to 
Ecuador during summer, 1978; and to Poland during the summers of 1976 and 1977. 

UMM graduates continued to express satisfaction with their undergraduate 
education. They also have been finding suitable employment. Again, as in 
previous years, the emphasis at UMM has been placed on attempting to enhance 
the quality of existing programs rather than adding additional ones and 
thereby causing a possible weakening of the overall effort. The University 
of Minnesota, Morris continues to function as a high quality liberal arts 
campus striving to become a cohesive academic community. All of its resources, 
human and physical, are devoted to fulfilling its goal of achieving the highest 
possible academic excellence while strengthening its commitment to its students. 
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UNIVERSITY OF MINNESOTA TECHNICAL COLLEGE 
CROOKSTON CAMPUS 

Stanley D. Sahlstrom, Provost 

I. Changes in Personnel 

1. Former titles of heads of Academic Affairs and Student Affairs upgraded 
to title of Assistant Provost for both administrative officers; 

2. Marvin Bachmeier named new athletic director upon resignation of Deryl 
Ramey; Administrative Committee subsequently voted to add athletic 
director to its ranks; 

3. Vice President William F. Hueg, Jr., succeeded Vice President Walter 
Bruning as member of Central Officers Group with liaison responsibili
ties for Crookston campus, although Provost continues to report to 
President Magrath. 

II. Policies and Academic Programs 

1. Administrative policy formulated establishing priorities in UMC Compu
ter Center services; 

2. Several policies affecting grading practices and standards were promul
gated--(1) some elective courses may be taken on a pass-fail basis, 
(2) grade point average required for attaining Dean's List elevated to 
minimum of 3.5 on a 4.0 scale and for a place on the Provost's List 
raised to a straight 11 A11 average (4.0); 

3. Activities conducted under auspices of various academic divisions were 
given more recognition as valid learning experiences by being denoted 
as 11 Co-curricular 11 rather than 11 extra-curricular 11 programs (e.g. the
atrical productions and choir performances made part of the General 
Education curriculum, UMC chapters of DECA and OEA deemed to be exten
sions of career-preparedness units within Business Division classes, 
students majoring in hotel-restaurant management available for hire to 
cater at banquets and other non-campus functions); 

4. Academic developments--new courses of study added during 1976-78 are 
listed, by divisions, as follows: 

New majors in Division of Agriculture 
Landscape, Turf & Grounds 

In Division of Business 
Banking and Financial Management 

(proposed, final approval pending as of 6-30-78) 
Interior Furnishings Merchandising 
Real Estate 

(proposed, final approval pending as of 6-30-78) 
Court & Conference Reporting 
Word Processing 

(proposed, final approval pending as of 6-30-78) 
Title of Computer Programming (data processing) course of study 
changed to Business Computer Systems 
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In Division of Hotel, Restaurant & Institutional Management 
Resort Management 
Executive Housekeeping 

III. Changes in Organizational Chart and Auxiliary Services 

1. First director of new International Students Program appointed; 
2. Scope of office of Minority Programs broadened from previous concen

tration upon recruitment and retention of Native American students to 
include other ethnic groups, such as blacks and Mexican-American migrants; 

3. Position of Assistant {i.e. administrative aide) to Provost eliminated; 
4. Women•s Resource Center established on UMC campus, with faculty represen

tatives allied with private citizens in guiding Center development and in 
establishing program objectives; 

5. Functions of UMC Computer Center expanded and services and technical 
operations linked more tightly with University computer in the Twin Cities. 

IV. Outreach Programs 

1. International exchange program, titled United Kingdom Reciprocal Exchange 
(UKRE), formed to foster and articulate mutual student and faculty visits 
of one quarter to one year in length between UMC and several two-year 
technical institutes in Great Britain. Director of International Programs 
designated as UMC official responsible, with administrative support, for 
facilitating exchanges on all levels; 

2. Scope of Continuing Education widened considerably--(1) class schedule 
enlarged to accommodate more workshops and short courses, with a more con
centrated focus upon learning experiences for women and for pre-school 
youngsters, (2) satellite centers established for offering specific CE 
courses to a well-defined clientele in northwestern Minnesota communities 
of Thief River Falls, Fosston, and Hallock; 

3. Participation by administration, faculty and staff on College Liaison Com
mittee, a unit of the Crookston Area Chamber of Commerce, intensified to 
tap community input and to gain assistance in promoting and co-sponsoring 
College events and activities; 

4. To increase visibility in our region, the College entered exhibits at an 
increased number of county fairs; 

5. Admissions staff began to make more extensive recruitment forays into 
eastern and central North Dakota. 

V. Special Events and Notable Publications 

1. Events of historical significance or state-wide interest occurring at UMC 
during the 1976-78 biennium included the following: Conference on Rural 
America, dedication of Brink Hall (student housing facility), Arbor Day 
tree planting ceremony, presided over by Governor Rudy Perpich, and commu
nity college presidents• retreat; 

2. Among guest lecturers speaking before the campus community in 1976-78 were 
the following prominent visitors: Regent Lloyd Peterson, Vice President 
William F. Hueg, Jr., Congressman Arlan Stangeland, State Senator Roger D. 
Moe, and William Walker, the latter while serving as State Commissioner of 
Agriculture; 
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3. Cycle, pictorial history of the development of the Northwest School of 
Agriculture, compiled and published; 

4. In an endeavor to encourage scholarly inquiry among faculties at the 
two technical colleges of Crookston and Waseca, Transfer was launched 
as a semi-annual journal of UMC-UMW faculty articles concerning tech
niques for improvement of instruction, program certification process, 
effective use of ancillary services and devices, and other topics; 

5. Feature article on a new course concept in the Division of Hotel, 
Restaurant & Institutional Management was composed by Brother Herman 
Zaccarelli, visiting professor in HRI. Manuscript was published in a 
leading journal of the hospitality industry. 

VI. Construction and Renovation of Campus Facilities 

1. Groundbreaking for annex to Kiehle Building, designed to expand exist
ing library facilities for collection of technical titles and for addi
tional study space; 

2. Groundbreaking for new Food Service (dining hall) and HRI Classroom 
Building; 

3. Dedicatory ceremonies when Skyberg Annex I was renamed Brink Hall in 
memory of the late Regent Lyman A. Brink; 

4. Modular apartment units assembled, on site, to form Skyberg Annex II, 
residence hall consisting of eight apartments for six occupants each 
reconstructed here after having been moved from North Dakota missile site; 

5. Working drawings prepared for proposed indoor-outdoor physical education 
and recreation complex; 

6. Paving of south road to provide an alternate entrance-exit for campus 
traffic; 

7. Construction of storage building on land utilized by Northwest Experiment 
Station for test plots. 

VII. Enrollment Data 

1. 

2. 

3. 
4. 

Trend in 1976-78 reflects maintenance of a pattern that first emerged in 
the early years of the decade, at which time UMC began to attract a grow
ing number of women enrolling for either part-time or full-time studies. 
Ratio of female to male students continued to narrow during two years in 
question; 
Biennium of 1976-78 was marked by a leveling off of enrollment in Agri
culture, which still remains the UMC division with the largest head count; 
Head count among Business Division majors accelerated noticeably in 1976-78; 
Demographic division of student body during two-year period: 

For FY 1976-77 
Male enrollees -
Female 

1879 
1201 
3080 Total enrollment--

For FY 1977-78 
Men 
Women 
Total 

Overall totals for 
Male 
Female 
Two-year total 

1870 
1406 
3276 

1976-78 
3749 
2607 

-- 6356 
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VIII. Sununary 

In retrospect, numerous signs of progress during the past biennium on the 
Crookston campus would seem to indicate that UMC is maintaining its leader
ship role and its strong image in the eyes of its constituency. The College 
continued through the 1976-78 period to impact upon its immediate environs 
and, in a larger sense, upon the state and nation. The latter can be attri
buted primarily to the reputation for academic excellence UMC has nurtured 
and fortified since its inception. 

The pattern of escalating enrollments that has been characteristic of 
recent years has und:!rgone a subtle redirection. By the close of the last 
biennium emphasis among administrators and faculty had gradually begun to 
shift toward achieving stability in regard to the influx of new students. 
In fact, "stabilizing enrollment" has become a watchword at UMC in the past 
two years as the College attained what is deemed an optimum level of between 
1000 to 1100 students at the outset of each of the last three school years. 

UMC has now reached a watershed in its history. From a philosophical as well 
as a practical point of view, the time seems ripe to embark upon an era that 
will be dominated not so much by growth in student population, however modest, 
but by refinement, under rigorous controls, of program standards and curricu
lum innovations. This thrust will be designed to adapt UMC to meet more con
sistantly and more successfully than ever the demands of business, industry 
and the professions. America needs highly skilled technicians in increasing 
numbers, mid-management and para-professional personnel who can assume respon
sible and often complex positions with the requisite managerial training to be 
effective. Plentiful job opportunities await technical college graduates who 
can step in immediately upon graduation and perform like veterans from their 
very first day in the office or in the field. 
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UNIVERSITY OF MINNESOTA TECHNICAL COLLEGE, WASECA 
Edward C. Frederick, Provost 

1976-78 Biennium Report 

A proper way to begin the 1976-78 Biennium Report for the University of Minnesota 
Technical College, Waseca is to use a comment made in September, 1978 as a part 
of a Faculty Update Conference, "You (UMW) are considered one of the leaders in 
technical agricultural education in this country today," said Bill Siminoe of 
the School of Technical Agriculture, Institute of Agriculture and Natural 
Resources, Curtis, Nebraska. Siminoe was serving as a resource person for the 
conference and had been a member of the Accreditation Team visit to the campus 
in May, 1978. That comment, we believe, summarizes the developments of the UMW 
campus for the two-year Biennium of 1976-78. 

~lost important to the success enjoyed by the college has been the strict adherence 
to the single mission of the college - to prepare students to earn a living as 
semiprofessional or midmanagement personnel in the broad fields related to 
agriculture, as well as services to rural homes and communities. The college 
offers 25 majors in seven programmatic areas ~Agricultural Business, Agricultural 
Industries and Services,.Agricultural Production, Animal Health Technology, Food 
Industry .and Technology, Home and Family Services and Horticultural Technology. 
In addition, a Related Education Division serves as a service unit academically 
to the technical program areas offering such courses as communications, basic 
sciences, mathematics, social sciences, humanities and so on. These courses are 
taught utilizing agricultural examples whenever possible. 

Three administrative unit heads are new to the UMW campus during the 1976-78 
Biennium. They are William Andrews as Director of the Learning Resources Center 
on September 1, 1976, James Gibson as Assistant Provost for Academic Affairs on 
December 1, 1976, and Lowell Rasmussen as Director of Plant Services on 
November 1, 1977. Each of these positions is a vital one on a coordinate campus 
such as UMW and these individuals have all contributed significantly to the growth 
and development of the college. 

Two management programs were adopted during the Biennium, a planned growth policy 
statement and guidelines and a stopout/dropout study of UMW students. The planned 
growth statement clarifies the enrollment projections for the campus and clearly 
points out that the 1,000 student level plateau, always envisioned for the campus, 
is aimed at fulltime, degree-seeking students. It points out how the student 
numbers at the 1,000 level would be divided into the seven programmatic areas to 
provide a sound academic program within the resources available. The stopout/ 
dropout study has allowed the college to more clearly understand the goals of its 
students, why some leave temporarily and others permanently, and has given the 
college some indication of measures which can be taken to assure that more students 
stay in the college program and eventually reach their goal of an Associate in 
Applied Science Degree in agriculture. The planned growth policy was first 
articulated in July, 1976, and the stopout/dropout study in the spring of 1977. 

Two changes to the administrative and organizational operation of the campus 
,occurred in 1978. On January 1, 1978 the titles for the lead positions for each 
"of the academic positions was changed from Programmatic Coordinator to Division 
Chairman and the individuals giving leadership to the various functions of the 
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Student Affairs administrative unit and other administrative unit heads who were 
not carrying the Assistant Provost title were all changed to Director, that is, 
Director of Business Affairs, Director of Placement and Alumni, etc. The change 
in title to Division Chairman with some related increased responsibilities has 
provided for a stronger, more effective administration of the academic programs 
on the UMW campus. 

A second development was the implementation of an Administrative Council on 
April 18, 1978. In the past, all collegewide coordination has been done and 
continues to be done on a weekly basis, through the Administrative Committee which 
is comprised of the Provost and the head of each of the administrative units on 
campus. However, once a quarter, this committee plus the division chairmen and 
the directors of the various subunits in Student Affairs meet to discuss college
wide types of concerns. While not new, the Campus Assembly continues to operate 
on the campus and in its early stages it is beginning to show maturity which also 
makes this a mor-e effective part of the management procedure on the UMW campus. 
The constitution for the campus was approved by the Board of Regents in July, 1978 
and thus formalized the procedure whereby the Campus Assembly is authorized to 
operate. · 

Although the single mission of the University of Minnesota Technical College, 
Waseca is for providing technical education and thus does not propose that the 
campus or its individual faculty members become involved in any extensive amount 
of research and/or outreach activities, some of the latter does become a natural 
extension of the academic offerings of the college. A Rural Outreach program was 
begun in 1974-76 Biennium and continues to operate effectively. This provides a 
mechanism for the college to take courses away from the Waseca campus into other 
communities with otherwise no change in the way courses are handled. One part of 
the Rural Outreach effort was a formal sequence of courses offered through the 
Southeastern Minnesota Educational Consortium (Rochester Consortium) working with 
the University of Minnesota Rochester Center. After a two-year trial program, this 
was reviewed in March of 1978 and found to be a valuable experience by those 
individuals in the Rochester ·area who had initially requested such service. The 
UMW Campus Assembly also reviewed the effort and endorsed the concept of continuing 
to offer at least one course a quarter, Fall, Winter and Spring Quarters of each 
year in the Rochester area.· In a sense, another type of outreach effort began in 
the spring of 1978 when two Nigerian students arrived on the UMW campus to begin 
studies as part of a Nigerian Task Force program sponsored by the Agency for 
International Development at the U.S. Department of State. UMW had had two or 
three students previously from other countries but this gave the college a thrust 
into an effort to educate students from other countries and, by the fall of 1978, 
there were 20+ international students on the campus. A committee was also formed 
to evaluate what the college•s role would be in terms of international agricultural 
education both to provide experiences for U.S. students who might choose to work 
aoroad, as well as to serve international students. This resulted in the 
formulation of a policy statement on how UMW would operate and that policy statement 
is now being followed. In its formal Rural Outreach program and in efforts to work 
with international students, the UMvJ campus remains committed to an 11 inload 11 

,procedure for handling these types of academic assignments. 

1976-78 BIENNIAL REPORT 34 



.. . 

In reviewing special events for the UMW campus in the 1976-78 Biennium it 
becomes difficult to determine which events should be noted and which ones will 
not be carried forward for posterity. However, the following is a list of some 
of these activities: 

•. 

The UMW campus was designated a Bicentennial Campus and participated in 
a variety of activities as part of the nation 1

S Bicentennial celebration 
in 1976. A major part of this was the involvement of students through 
the Plants and Soils Club of the college at Farmfest 1 76, a national 
salute to agriculture, held at Lake Crystal, ~1innesota. UMvi students 
developed a U.S. Survey of Crops with a variety of crops, some of which 
were not native to the upper midwest, being grown and displayed during the 
week-long celebration. 
A UMW student, Dan Lippert of Danube, Minnesota, was named the National FFA 
Sheep Proficiency Award winner in November, 1976. 
A Farmers in Residence Program was begun during Winter Quarter, 1977. This 
was a program through_which four individuals currently involved in farmivg 
operations were brought on the campus as consultants and/or resource people 
to visit \>lith our students and with our faculty concerning what it is like 
to be a farm~r today. 
Phil Allen, a member of the Horticultural Technology faculty, was named 
the recipient of the Horace T. Morse-AMOCO Award for outstanding 
undergraduate education in the University of Minnesota. This award was 
presented at Commencement, June, 1977. 
During the summer of 1977, the first annual Minnesota Rural Youth Institute 
was held in Marshall, Minnesota sponsored by the Governor 1 s Rural Development 
Council and UMW personnel were extensively involved in programming for that 
conference. 
UMW Provost Edward C. Frederick served as President of the National 
Association of Colleges and Teachers of Agriculture in 1976-77 and presided 
at the 1977 national meeting in Pennsylvania. 
A student development transcript was developed by Herb Atwood, Director of 
Student Development at UMW, This is a transcript to record the out-of-the
classroom learning experiences that a student experiences at UMW and to give 
recognition for achievement in those areas. The out-of-the-classroom learning 
has always been an integral part of the educational experience at UMW and this 
provides a formal mechanism for recording those experiences and making them 
available to prospective employers. While not an official part of a student 1 S 
transcript, it does provide a valuable record of such experiences. 
A Getting Started in Farming, Agribusiness and Agricultural Industry two-and
a-half day workshop was held between Winter and Spring Quarters in 1978 with 
nearly 400 persons involved. Many of these were current UMW students but, 
in addition, many parents, former students, and other individuals interested 
in 11 getting started 11 enrolled in the workshop-style course which was conducted 
by UMW faculty and outside resource persons. 
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A cooperative education grant has been received by the college for support 
of the Preoccupational Preparation Program or work experience. Each 
student who graduates from UMW must participate in this on-the-job work 
experience program for 12 weeks and this grant from the U.S. Office of 
Education helps to expand that program as more and more students enroll 
at the college. 
The University of Minnesota Board of Regents met on the UMW campus in 
October, 1977, and provided a valuable dialogue between the top level 
administration within the University of Minnesota system and the UMW 
faculty, staff and students. 
A new publication, TRANSFER, was published for the first time in November, 
1977. This is a joint publication by the University of Minnesota Technical 
College, Waseca, and the University of Minnesota Technical College, Crookston 
and provides a vehicle for faculty of these two campuses to prepare articles 
for publication concerning innovative educational experiences in technical 
education in agriculture. 
The UMW campus was visited by an evaluation team from the North Central 
Association of Colleges and Secondary Schools for purposes of accreditation 
review in May of 1978. This was th~ second such visit in three years. The 
college received its initial accreditation in 1975 after just four years of 
operation. The second review was a very positive experience for the UMW 
campus community and resulted in the continued accreditation for five years 
by North Central. 
Changes to the physical plant at UMW continued during the Biennium with 
an apartment-style housing unit for 60 students built in the fall of 1976 
and a second unit to house 64 students begun in June of 1978 (and completed 
for the start of Fall Quarter, 1978). With the addition of these two units, 
on-campus housing is now provided for 436 students. Remodeling was done in 
the Mechanized Agriculture Shop areas to provide an additional laboratory 
for diesel and hydraulic instruction and to provide four new faculty offices. 
In the fall of 1978, construction was begun on an addition to the Plant 
Services area to provide additional space for vehicle storage, maintenance 
shop areas, and new office space for Plant Services personnel. 
Enrollment continued to show a dramatic increase over the Biennium as the 
positive experience of students was related to their families and friends 
and through the hiring of graduates was made known to the industry. Job 
opportunities at the midmanagement, semiprofessional level in agriculture 
continue to grow and, while numbers have also increased, the total demand 
is still not being met. Spring Quarter, 1976 enrollment at UMW was 603 
students and a quarter-by-quarter history follows: 

Summer Quarter, 1976 467 Winter Quarter, 1978 1,051 
Fall Quarter, 1976 851 Spring Quarter, 1978 705 
Winter Quarter, 1977 990 
Spring Quarter, 1977 688 
Summer Quarter, 1977 482 
Fall Quarter, 1977 958 
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Ever since the college began in Fall Quarter, 1971, the breakdown between 
men and women has been nearly 50 per cent, a fact which surprises many 
people who think that an agricultural college would attract primarily men. 
A breakdown of men and women for 1977-78 is as follows: 

Summer, 1977 
Fall, 1977 
Winter, 1978 
Spring, 1978 

195 men 
497 nen 
648 men 
363 men 

287 women 
461 women 
403 women 
342 women 

This shows steady and continued growth in numbers at UMW from Summer of 1976 
when there were 374 fulltime students to a high of 805 fulltime students in 
Winter Quarter, 1978. One can see that the college is still below its 
projected plateau of 1,000 fulltime students and all planning and management 
decisions are being made with the projection of reaching that plateau sometime 
within the next three to five years. 

The University of Minnesota Technical College, Waseca has moved forward 
rapidly in student numbers based primarily on the interest of prospective 
students and the needs of the agricultural industry. This has been done at 
a time when resources have not incr~ased as rapidly as student numbers and 
has forced the college to move to a student/faculty ratio of approximately 
20 to 1 whereas technical education in agriculture should be at a minimum 
of 16 to 1 and more ideally at 12 to 1. This 20 to 1 ratio is an example of 
the kind of strained situation which exists on the UMW campus as an effort 
is made to balance the resources on the one hand and the desires of prospective 
students and the needs of the industry on the other hand. Attempting to identify 
and secure the additional resources necessary to continue the development of 
the University's commitment to technical education in agriculture will be the 
primary challenge of the 1980's. 
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DIVISIONS OF ACADEMIC AFFAIRS 

Henry Koffler, Vice President 

1. AEROSPACE STUDIES, Colonel Robert H. Binish 
CONCERTS AND LECTURES, Director Ross D. Smith 
CENTER FOR EDUCATIONAL DEVELOPMENT, Director James H. Werntz 
MEASUREMENT SERVICES CENTER, Director Patricia S. Faunce 
MILITARY SCIENCE, Colonel George N. Stenehjem 
NAVAL SCIENCE, Colonel Frank D. Tapley 
OFFICE OF INTERNATIONAL PROG~~. Acting Director LaVern Freeh 
UNIVERSITY GALLERY, Director Lyndel King 
CENTER FOR URBAN AND REGIONAL AFFAIRS, Director Thomas M. Scott 

2. Lyndel King from Acting Director of University Gallery to Director, January, 
1978. 

Thomas M. Scott from Acting Director of Center for Urban and Regional Affairs 
to Director, June, 1978. 

3. No major changes in policy. 

4. No major reorganization. 

5. Research and Outreach Programs: University Gallery's touring exhibition 
program was established at the beginning of the biennium. Sponsored with 
assistance from Agricultural Extension Service and Continuing Education in 
the Arts, this program brings arts exhibitions to communities around the state. 
Nine exhibitions were shown on 52 separate occasions throughout Minnesota to an 
approximate total audience of 85,000 people. 

The Minnesota Land Management Information System Project (MLMIS) developed a 
statewide information system regarding Minnesota's land. The program was 
spun off from CURA to become a service bureau with the State Planning Agency 
in July, 1977. "Common Ground," an award winning radio program dealing with 
environmental issues and sponsored by CURA, ended its broadcasting in June, 1978. 

The Office of International Programs supervised the following reciprocal 
educational exchange programs: Free University Berlin, University Sains, 
Malaysia, University Ife, Nigeria; University Trondheim, Norway; University 
of Tunis, Tunisia; Institute of Cultural Relations, Budapest, Hungary; 
University of the Republic of Montevideo, Uruguay. Institutional commitments 
existed in Tunisia, Morocco, South Vietnam, Chile, Colombia, Brazil, Tanzania, 
Thailand, and Indonesia. The Austrian Studies Center was established in July 
of 1976 by a $1 million grant from the Austrian Government; its director is 
William Wright, former director of OIP. 

6. Special Events: 

Aerospace Studies: November 5, 1976: Seminar on "The Role of the Military in 
American Society" by Dr. Morris Janowitz from the University of Chicago, a 
noted military sociologist; Spring, 1978: Guest lecture by Dr. Harold C. 
Deutsch, a noted military historian; Tri-Service Review, May 22, 1977 and 
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May 21, 1978; Tri-Service Commissioning, June 24, 1977 and June 23, 1978. 

The Office of International Programs sponsored a seminar for 32 delegates 
to the United National General Assembly with faculty and students in the 
fall of 1976. Other special events included International Service Awards 
presentation to the President of Finland (Kikhonen) in August of 1976 and to 
the Minister of Foreign Affairs of Japan (Smoda) in September of 1978. 

Concerts and Lectures: Metropolitan Opera's presentation of two short 
children's operas, "Renard the Fox" and "Babar the Elephant"; Performing Arts 
Company of the People's Republic of China, July 25-28, from which a ninety 
minute television special was filmed and presented on the Public Broadcast 
System in May. 

pniversity Gallery: During the 1976-78 biennium, 42 exhibitions were pre
sented at the University Gallery in Northrop Auditorium. These shows in
cluded 25 exhibitions assembled by the University Gallery, four Master of 
Fine Arts exhibitions, and 13 traveling exhibitions from other institutions. 

The major exhibition of the biennium was Mirror of the Middle Ages: Studies 
in Medieval Art and Life. This was the first exhibit ever to research and 
display many important, unknown works from Minnesota collections. A 157 
page catalogue, Medieval Illumination, Glass, and Sculpture in Minnesota 
Collections was written by the exhibition guest curators, Alison Stones and 
John Steyaert. Two important auxiliary components of the exhibit were a 
series of four slide-tape shows on aspects of medieval life and art and an 
eight-part lecture series which featured medievalists from the University of 
Minnesota, the Cleveland Museum, and the University of Ghent. 

The University Gallery produced 14 publications for the various exhibitions 
which were organized or toured during the biennium. 

7. No new physical facilities. 

8. Enrollment statistics not applicable. 
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INSTITUTE OF AGRICULTURE, FORESTRY AND HOME ECONOMICS 
Dr. William F. Hueg, Jr., Deputy Vice President and Dean 

The IAFHE is the coordinating unit which includes the Colleges of 
Agriculture, Forestry and Home Economics, the Agricultural Extension 
Service and the Agricultural Experiment Station. Each of these units 
present their activities separately in this report. 

During this period, a shift of emphasis in international programming has 
moved the Office of International Agricultural Programs to the collegiate 
units and the Agricultural Extension Service and Agricultural Experiment 
Station. 

The units which make up the Institute make many contributions which 
benefit students and citizens of the state, nation and world. 
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COLLEGE OF AGRICULTURE 

James F. Tammen, Dean 

I. Personne 1 

July 1, 1976, New Dean of the College, James F. Tammen 

I I. Policy 

A. Administrative - No change 

B. Academic - No change 

C. Curriculum- Fine tuning of existing programs, no major changes 

D. Degrees/Programs offered - No change 

III. Organization 

A. Changes in units reporting to College Office - None 

B. Changes in unit to whom College Office reports - None 

C. Changes in internal organization - Fine tuning of existing responsi
bilities, no major changes 

IV. Research 

Research activities of the College are conducted through the Agricultural 
Experiment Station. Please refer to the 1976-77 reports from: 

1. The Agricultural Experiment Station 

2. The Agricultural Extension Service 

3. Continuing Education and Special Services 

V. Special Events 

Faeulty of the College are continually publishing the results of their 
research in numerous disciplines and are working nationally with their 
related professional organizations. 

VI. Facilities 

A. Changes within the unit - None 

B. Changes in subunits - Andrew Boss Meat Science Laboratory 
rededicated May 13, 1977 

VII. Enrollment Statistics 

A. Enrollment statistics for the two year period (Total enrollments 
for Fall, Winter, and Spring Quarters). 
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June 30, 1976 - June 30, 1977 

Men - 3,761 

Women - 1,743 

Total 5,504 

June 30, 1977 - June 30, 1978 

Men - 3,635 

Women - 1,727 

Total 5,362 

Average enrollment for the two year period, 5,433. 

B. Enrollment trends 

1976 1 1978 Biennium average enrollment for three quarters of 
5,433 is a 9% increase over the comparable statistics for 1974/1976 
average enrollment of 4,876. 

VIII. Summary 

A. July 1, 1976 New Dean of the College 

B. Proposed merger of the departments of Information and Agricultural 
Journalism and Rhetoric into one Department of Communication Science 

It was decided that the merger would not take place. The proposed 
merger laid the ground work after a critical examination of the 
programs in both departments, for positive critical examination of 
many programs of the College. 

C. Planning for physical facilities 

Analysis and discussion of departmental facility needs prompted 
an indepth analysis of space and facilities both short and long 
term. 

D. Merit/Equity Issue 

Ongoing issue partially resolved after many years of discussion 
and concern. Committee structure formed to facilitate future 
concerns with equity. 
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COLLEGE OF FORESTRY 

Richard A. Skok, Dean 

A major revision of the Forest Resources curriculum was completed during 
this period. This revision included the addition of requirements for cal
culus and computer science. The result of implementation of these new 
requirements was a substantial reduction in new student enrollment in the 
succeeding year. In addition to these changes, a substantial revision in 
the Cloquet Field Session resulted. This session was now scheduled for 
students in their junior year and included a major seven credit offering in 
Forest Resource Analysis. A specialization was added to the Forest Resources 
curriculum in the field of urban forestry. 

At the graduate level, the master degree programs offered in forestry 
were revised to clarify degree objectives and to achieve a more nearly opti
mum balance between students right to select courses and the need to insure 
that all students graduate with a sound forestry background. A number of 
BXXX level graduate course offerings were introduced in response to the 
earlier recommendations in the graduate program review. 

The position of Recreation Resource Management Coordinator was estab
lished in the College of Forestry. This position reports directly to the 
Dean and was approved by the College faculty. The position oversees the 
Recreation Resource Management undergraduate instruction program which was 
developed in 1967 with the College of Agriculture under the Resource and 
Community Development Program in that College and has been jointly admin
istered until 1977. By mutual agreement, all students enrolled in this 
program now do so through the College of Forestry. The Coordinator pro
vides a liaison between the deans of the two colleges regarding this pro
gram area. 

The Department of Forest Resources of the College became the home unit 
for two faculty members assigned to the US/AID Morocco project conducted 
by the College of Agriculture. 

Cooperative aid, grant, and contract funding of research continued 
to grow at a substantial pace. New research program undertakings of a 
major nature during this period involved peat land research financed by 
the Legislative Commission on Minnesota's Forest Resources. This research 
included studies of the peatland water resources, forest plant communi
ties, peatland reclamation and peatland vegetation landscape analysis. 
A major study financed by the National Science Foundation dealt with laser 
light scattering of lipid monomolecular films. The Swedish government 
funded a study of techniques used in forestry and forest industry project 
analysis through a cooperative program administered by the United Nations 
Food and Agricultural Organization. Energy received the attention of 
several faculty members through research grants directed at the utilization 
of timber and forest products residue as sources of energy. These were 
funded by the Minnesota Department of Energy, U.S. Forest Service and 
through the Ag Experiment Station. 
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A gift of 40 acres of hardwood forest near Northfield, MN was given 
the College of Forestry in 1976 by Mr. and Mrs. Osmund Ause. This forest 
areahas been used for class work by small groups of students and some 
research plots have been installed. 

Special conferences conducted by the College of Forestry over this 
period include the Third Forestry Education Symposium of the Society of 
American Foresters. The College hosted and planned this Symposium in 
cooperation with a committee of the SAF. Held on June 22 and 23, the 
theme of this national meeting was "Quality Education for Professional 
Competence." Over 150 forestry educators and professionals attended. 
On June 21 the College conducted a Student Services Personnel Workshop. 
Over 40 forestry school faculty involved in student services from throughout 
North America participated in this first workshop of its kind. 

Through special grants from the Blandin Foundation and from the Laird 
Norton Foundation the College sponsored a Distinguished Visitor Program in 
the spring of 1978. This program was directed at graduate students in the 
College of Forestry and from other natural resource fields. A 3-credit 
offering format focused on public land issues in the Lake States. Mr. Clarence 
Buckman, retired Deputy Commissioner, Minnesota Department of Natural Resources, 
served as visiting professor in coordinating and conducting this offering. 

Undergraduate enrollment in the College of Forestry for the period was 
as follows: 

1976 1977 
Undergraduate 

Total 548 456 

Men 452 366 
Women 96 90 

Graduate 69 72 

A decline over the earlier period in undergraduate enrollment resulted 
entirely from the Forest Resources curriculum change and reduced employment 
opportunities. At the graduate student level, the enrollment of registered 
students was at the same level as it had been in the previous period. 

Frank H. Kaufert, Dean Emeritus, was honored with the award of the 
Gifford Pinchot Memorial Medal by the Society of American Foresters. This 
medal given every two years recognizes major contribution to administration, 
practice and professional development in forestry. The award was made at the 
October 1977 national convention of the SAF. 

During the fall of 1976 a critical fire season was experienced in northern 
Minnesota. Groups of students and several faculty participated in helping to 
suppress these fires at the request of the Department of Natural Resources and 
of the Forest Service, Superior National Forest. Dr. Arnett Mace resigned as 
head of the department of Forest Rpesources on February 28, 1978 to assume 
the post of Director, School of Forestry and Conservation at the University 
of Florida. Dr. John Haygreen, Head, Department of Forest Products, served 
as president of the Forest Products Research Society during this period. 
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COLLEGE OF HOME ECONOMICS 
KEITH N. MCFARLAND, DEAN 

Personnel - Dr. Signe T. Betsinger appointed Assistant Dean and Professor of 
Design, November, 1976. 

Policy -

a. Center for Youth Development and Research established Youth Studies 
Collateral. 

b. Full accreditation by American Dietetics Association accorded coordinated 
undergraduate program in dietetics. 

c. Post-graduate clinical training program expanded through Minnesota Modular 
Dietetic Traineeships in Duluth hospitals, state hospital system, 
St. Cloud Consortium. 

d. College of Horne Economics - Graduate programs in Horne Economics Review, 
1977-78; CSRS Review of Horne Economics research, 1978. 

e. Program name change - Fashion Merchandising to Retail Merchandising. 

Organization - Leadership position in Family Social Science changed from "Head" 
to "Chairperson". 

Research and outreach programs - Typical of studies and programs of the depart
ments are the following: 

a. Family Social Science: 
"Quality of Life in Minnesota Families" 
"Family Interaction and Marital Styles" 
"Childlessness Family Development" 
"Energy Consumption and the Family" 
"Family Stress and Coping" 

b. Textiles and Clothing: 
"Parameters of Sensory Evaluation of Clothing" 
"Dimensional Stability of Knit Fabrics and Evaluation of Fabric 

Characteristics" 
"Psychophysical Aspects of Textile Products" 

c. Center for Youth Development and Research: 
"The Minnesota Youth Poll" 
"Status of Youth in Minnesota" 
"Training Needs of Administrators of Mid-Size Probation and 

Parole Systems" 
"Evaluation of Experiential Education" 
"National Youthworker Education Project" 

d. Food Science and Nutrition: 
"The Farm House Gouda Cheese Program" 
"The Quality Assurance Program-Hospitality and Food Service 

Management" 
"Student Exchange Program with National Agricultural Institute, 

Parie, Grignon, France" 
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Special Events -

a. Family Social Science Five books, major research instruments developed. 

b. Textiles and Clothing- Bonnie Cashin Retrospective, Fall '76. 
Nigerian Handcrafted Textiles Exhibit, 1978. 

c. Center for Youth Development and Research - Establishment of Gisela 
Konopka Lectureship to mark her retirement. 

d. Food Science and Nutrition - Visiting lecturer Dr. Piotr P. Lewicki, 
Warsaw Agricultural University. 

e. Horne Economics Extension - Visiting lecturer Dr. Nerirnan Gorgunay, 
University of Ataturk, Erzururn, Turkey. 

Physical Facilities - McNeal Central segment of McNeal Hall complex occupied 
beginning July, 1976. Construction and renovation continued on McNeal 
Hall North Segment. Deficiency appropriation of $170,000 allocated in 
1978 Legislative Session to complete renovation in McNeal North. 

Enrollment - Enrollment on upward curve over previous bienniarn, stimulated by 
availability of new physical facilities and program visibility. 

Enrollment by term in College of Horne Economics (excluding those 
studentsenrolled in Horne Economics Education in College of Education), 
1976-77 and 1977-78. 

Male Female Total Male Female Total 

SSI 24 381 405 18 387 405 
SSII 12 223 235 9 263 272 
Fall 68 1307 1375 74 1276 1350 
Winter 75 1236 1311 81 1204 1285 
Spring 68 1190 1258 73 1183 1254 

Summary - The move of major segments of the College into the new construction 
and renovated areas in McNeal Hall (central) opened new avenues in public 
contact. This attractive building, an Honor Award Winner from Minnesota 
Chapter, American Society of Architects, has attracted much attention. 
Of major importance was the appointment of Dr. Joanne B. Eicher as Head, 
Department of Textiles and Clothing in August, 1977. The College and 
graduate review of 1977-78 contributed to definition of mission and 
objectives, as well as to needs in staffing. 
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AGRICULTURAL EXPERIMENT STATION 

Keith Huston, Director 

No report submitted 
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AGRICULTURAL EXTENSION SERVICE 

Roland Abraham, Director 

Change is inherent in the Agricultural Extension Service. 
The years, 1976-78, were no exception. Some of the changes 
were evolutionary and perhaps hardly perceptible except as 
viewed over the years. Others involved new approaches or 
programs. 

Extension continued to have a unique program planning and 
development process that has no parallel in the University. Its 
program is planned by the interaction of local county extension 
committees (learners), county extension professionals, state 
specialists and administrators. Each contribute to the process. 
This system helps new programs to evolve to reflect the needs of 
the learner. 

Programs in the Agricultural Extension Service were conducted 
in four general areas: agricultural and related areas, rural and 
resource development, home economics-family living, and 4-H and 
youth development. 

There were no major changes in administration or administrative 
organizations. There were, however, several significant administra
tive developments. These included: 

*Closer relationships with Continuing Education and 
Extension (CEE). For example, two units now share 
the newest continuing education building on 
University Campuses, the Earle Brown Center. The 
center is for programs for both units and brings 
people to the University from a wide variety of 
backgrounds. The center began operation during the 
biennium but was not formally dedicated until the 
Fall of 1978. 

*Expansion and a refinement of a professional development 
program for all staff-clerical, professional, academic, 
paraprofessional and administrative. The Minnesota 
plan has become a model for many states. 

*Special seminars and conferences to train and inform 
county extension committees about their responsibilities 
and opportunities as part of the Extension team. 

*Development of a program planning model which helps all 
staff understand and practice the steps needed in 
planning extension programs. This was published as a 
series of special reports. It, too, has become the 
model for many states and for many classes in the 
adult or extension education. 
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*Participation in regional efforts to improve the 
training of leaders who serve as the backbone of 
the Agricultural Extension Service and multiplys 
greatly the effectiveness and effects of its programs. 

*Exchange of materials. Working in concert with the 
north central states, Minnesota has embarked in a 
extensive program of exchange of teaching materials 
with other states, saving time of specialists and 
communicators and making available more information 
for its clientele. 

*Completion of County 4-H programs reviews ln all 
counties. 

*Introduction of more sophisticated evaluation systems. 
For example, computer simulation was used in the EFNEP 
program (Expanded Food and Nutrition) to determine cost 
effectiveness. 

*Changes in delivery systems even though many of the old, 
tried methods continued to be effective. Computer 
programming and delivery (e.g. human nutrition), 
programmed learning, learning modules, etc. became 
more prominent. 

*Reviewal of policies and procedures re: tenure and 
promotion. These were formalized and brought into 
closer relationship to general University practices. 

In Extension, programs, like curricula and courses in collegiate 
efforts are the ultimate measure of a unit's effectiveness. 

One significant program trend has been the greater emphasis 
on cross displinary activities and educational efforts during 
recent years. 

Energy conservation and development was one such effort. 
Every area of Extension put special emphasis on this important 
problem during the biennium. Conservation was emphasized in 
agricultural, forestry, home economics and youth programs. 

Food issues, a series of programs and accompanying materials, 
was another highlight of the biennium with all areas involved. 

Now let's look at the four major areas of programs. 

Agriculture and Related Industries was the largest of the 
areas Extension program with 40 percent of the Service's efforts. 
The major thrust in this area was to continue to provide a sound 
technology update base in field crops, livestock, horticultural, 
forestry, and food industries enterprises. 
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Each year over 2000 education activities are scheduled with 
average participation of 50 to 100 learners in each. Over a 
million publications are distributed in the area, a large amount 
of material is disseminated through the mass media, and several 
hundred thousand direct contacts or consultations were made each 
year. 

Soil water and energy conservation loomed important in the 
extension programs. 

Several special programs were launched. These included an 
integrated crop management program in three areas--potatoes in 
the Red River Valley, sunflowers in western Minnesota and corn 
ln southern Minnesota. In addition extension had the responsibility 
of training all pest applicators to meet federal safety standards. 

A Dutch elm shade tree program was launched to attack the 
problems of curtailing Dutch elm disease. 

In depth management programs were held through the state 
for dairy and swine producers. 

Home garden information efforts were highlighted again with 
the horticulture phones receiving over 100,000 calls during each 
year. 

4-H and Youth Development. Four-H is adult education as well 
as youth educatlon. Over 17,100 volunteer adult leaders helped 
in the program. This resulted in a ratio of aonly one professional 
staff member to 135 volunteer 4-H leaders. In 1978 4-H membership 
was 67,500 youth which results in a ratio of one adult volunteer 
leader to work with every four youth. This is the best ratio of 
leaders to members in the United States. In addition, 12,000 
teen leaders are involved. 

In the International 4-H Youth Exchange Program, Minnesota 
welcomed its l,OOOth exchange student in 1978. Minnesota continues 
to lead the nation in total involvement in 4-H international programs 
ln its size and scope. 

A program called Energy Today and Tomorrow, funded by 
Minnesota power companies and supervised by the 4-H Youth Develop
ment Program, has reached 225 schools and 130,000 students and 
adults. 

Three unique workshops were introduced to reinforce the 
concept of older youth teaching younger youth. These were the 
Animal Science Workshop which directly reached 285 4-H teen leaders 
who ultimately reached 2100 additional youth. The other unique 
approach was a 4-H Communications Communities Workshop which was 
the development of a workshop blending the studies of communications 
and community resource development. One hundred and twenty teens 
were involved in the original workshop and as a result, 11 
counties in the southern area have repeated the workshop involving 

1976-78 BIENNIAL REPORT 50 



several other youth studying local government and the decision
making process while gaining some communications skills. The 
140 teen leaders trained annually at the 4-H Pedal Power Workshop 
reach 7,500 to 10,000 other youth with training in bicycle safety 
and maintenance each year. 

On increasing percentage of 4-H members is found in rural 
nonfarm and urban areas. In 1978, 45 percent lived on farms 
and 55 percent elsewhere. 

Members' individual projects are important 1n the 4-H program. 
Members chose from more than 100 projects. 

The most popular projects included: horticulture, 30,751; 
foods and nutrition, 22,284; beef, dairy, sheep, swine, 17,040; 
creative arts, 16,497; clothing, 14,706; and junior leadership, 
12,050. 

Home Economics-Family Living--Many of the traditional programs 
in this area gave way to newer problems. Among the faster growing 
areas was that of housing education where a strong, innovative 
program has been introduced. 

Over the years nutrition has been one of the bulwarks of this 
program. After declining a bit in relative importance and stress, 
it again stands as the largest Extension home economics program. 

In 1976-77 the most popular or widely used programs were in 
order: family resource management, individual family development, 
food and nutrition, and housing. In 1977-78 this changed to food 
and nutrition first, followed by individual family development, 
housing, and family resource management. 

Organized home groups have been a longtime part of Extension 
work. Emphasis on working with such groups has been up and down 
over the years. Recently the program area has attempted to give 
these groups greater help and leadership development. The number 
of such groups early in the biennium was about 2000 in Minnesota. 
Enrollment in these groups has gradually increased to about 42,000. 
Estimates indicate that the home economics--family living program 
reaches about 365,000 persons per year. Helping in this effort, 
like that of 4-H, are many local leaders. There are 3200 such 
volunteers now. 

The home economics-family living program has become broader 
1n its scope and works closely in many cross disciplinary programs. 

Resource and Rural Development--Extension's work in this area 
embraced a wide variety of problems and opportunities during the 
biennium. Among the activities either started or getting greater 
emphasis during the time were these: 
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*Energy conservation as previously described. 

*Child abuse and neglect, a program of education started 
experimentally in Aitkin county and aimed at agencies, 
educators and parents. 

*Use of computer to get at problem solving at the 
community level. 

*Transportation studies and programs involving barge, 
railroad and highway transportation. 

*Expanded tourism educational program. 

*Township officer training and township planning programs. 

*Community health analysis efforts. 

*Taxation studies and programs to bring about better 
understanding of taxation problems. 

* Development of catalog of federal assistance programs 
useful in resource and other development efforts. 

*Development of a small farmer program. 

1;Development of "cottage" industries such as cheese making, 
handicraft, etc. 
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COLLEGE OF BIOLOGICAL SCIENCES 
Richard S. Caldecott, Dean 

Personnel Changes: Dr. V. Elving Anderson was named Acting Director of the 
Dight Institute for Human Genetics following the retirement of Dr. Sheldon 
Reed in December of 1977. Dr. Walter Sauerbier was appointed as the new 
head of the Department of Genetics and Cell Biology in April of 1978; Dr. 
David Fan served as Acting Head during the 1977-78 academic year. 

Organization: The Freshwater Biological Institute was officially presented 
to the University as a gift from the private community on December 9, 1976; 
the Institute is administered as a department within the College of 
Biological Sciences. 

Program and Policy Changes: A major review of the core curriculum taken by 
biology majors was accomplished at a retreat in the fall of 1976. Admissions 
to the undergraduate Zoology major were discontinued in the spring of 1977. 
Course offerings through the Continuing Education and Extension Division 
were enlarged to include basic biochemistry. 

Research and Outreach Programs: r~innesota ornithologists, marm1alogists, and 
ecologists continue to play a major role through the National Science Founda
tion in this nation's share of the study of Antarctic wildlife. The N.S.F. 
also continues to support new approaches for moving genetic material from 
one species to another species to assist in plant improvement and the cure 
of disease conditions. Faculty in the Botany Department have redirected 
their research activities into the molecular biology of plants and biomass 
(energy) research; those activities have received increased support from the 
National Institutes of Health. Research of major significance in the area 
of evolution and behavior is being conducted by CBS faculty (e.g. Hoogland, 
l~cKi nney, Reg a 1). Based on proposa 1 s which have been approved by the 
University over the past biennium, the college is anticipating, in cooperation 
with the health sciences, an expansion in human genetics research and teaching. 

Dr. LaVell Henderson was elected as President of the ~nerican Institute of 
Nutrition in 1977. During the same year, Dr. ~1iron Heinselman received the 
National Academy of Science's Cottrell Award for research contributions in 
environmental quality; Dr. Herbert Wright was elected to the National Academy 
of Sciences; and Dr. Donald Siniff was named to the Marine r~arnmal Cornmission. 

Special Events: An all-college seminar series was begun during the 76-78 
biennium to keep broad level participation in all aspects of biology among 
faculty and students; noted guest speakers have included Dr. Bruce Ames and 
Dr. G. Ledyard Stebbins. The Fred Smith Lectures (in biochemistry) were also 
established by a grant from the General lvtills Foundation; Sir Derek Barton 
(Nobel Prize in Chemistry, 1969) and Dr. Raymond Lemieux of the University of 
Alberta were the first two speakers brought to the campus through this new 
program. The Wilkie Lectures, administered through the Bell Museum of 
Natural History, have also brought distinguished visitors to campus, including 
Dr. Ernst Mayr and Dr. William Keeton. 

Dr. Fritz Went, noted plant physiologist, was a visitor to the campus during 
the meetings of the 1·1idwest Section of the American Association of Plant 
Physiologists. Also during the period, the Encyclopedia Britannica film 
team visited the University to record research efforts on biological rythyms. 
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New Physical Facilities: A P3 facility for recombinant DNA research was 
added in the Department of Genetics and Cell Biology. A new scanning 
electron microscope (Hitachi S-4501) was added to the college's resources, 
for all-University use and the tissue culture facility in the Dight 
Institute for Human Genetics was completed to serve as an intercollegiate 
resource for the maintenance of cultures and the conduct of research. 

Enrollment: 

undergraduate majors 
graduate students 
student credit hours 
"full year equivalent" 

students 

1976-77 

535 
301 

58,760 
1 '377 

1977-78 

533 
271 

56,435 
1 '330 

Enrollments in undergraduate programs and CBS courses peaked in 1974-75 
and graduate enrollment peaked in 1975; all measures of enrollment show a 
decline since that time. Comparable data for 1974 were: undergraduate 
majors, 585; graduate students, 296; student credit hours taught, 57,442; 
and "FYE" students, 1,463. Approximately one third of all undergraduates 
majoring in the biological sciences are women. 
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COLLEGE OF BUSINESS ADMINISTRATION 

David M. Lilly, Dean 

Personnel 

David M. Lilly (former Chairman of the Board, The Toro Company and a member of 
the Board of Governors of the Federal Reserve System) took office as Dean of 
the College on June 1, 1978. C. Arthur Williams, Dean since 1972, having served 
one year as Acting Dean, one as Associate Dean and six as Dean, resigned to 
return to full-time teaching. 

Policy 

One new degree program was developed and approved by the College faculty during 
the biennium: The Master of Business Taxation Program was adopted in June 1977 
and was offered for the first time during Fall 1978. It is offered in the evening 
extension program and taught by CBA faculty and outside professionals, has eleven 
required courses over four quarters. Fred Jacobs, Ph. D. and L.L.B., was named 
Director. 

Research & Outreach Programs 

The Minnegasco/Paul R. Doelz Faculty Enrichment Award was established in 1977 
to honor Doelz (retired Chairman of the Board of Minnegasco and a 1921 graduate 
of the College) and to foster a working interface between the CBA and the business 
community. It provides one faculty member each year with a five-week summer 
appointment to work on some research/management project with a cooperating business 
firm. The first award in 1977 went to John Walton, Assistant Professor of Marketing, 
The second award went to Mary Lippitt, Assistant Professor of Management. 

Special Events 

The annual Business Week, a spring series of events, panels and guest speakers 
planned and managed by the student board, continued to be a major College event. 
The 1977 Business Day speaker was Dr. Thomas C. Campbell, Vice President of the 
United Theological Seminary who substituted for Harry Piper, Jr. The 1978 address 
was given by William G. Norris, CEO and Chairman of Control Data. The November 
1976 Business Alumni Institute speaker was Jeffrey otconnell, University of Illinois 
Professor of Law and the co-author of the no-fault auto insurance concept, 
Richard Terrell, Chairman of the Board of General Motors, was the November 1977 
speaker. In Spring 1977 a new publication, the Management Information Systems 
quarterly, was established. It is a joint effort of the Society for MIS and the 
MIS Research Center of the College. Gary Dickson, Professor of Management Sciences 
and Director of the Center, is Senior Editor. 

New Physical Facilities 

In September of 1976, the Business Reference Service moved to enlarged and more 
accessible quarters on the second floor of Wilson Library. 
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Enrollment Statistics 

In order to reduce crowding, enrollment in the undergraduate program was reduced by 
7 percent in 1976-77 and by 5 percent in 1977-78; this was accomplished by raising 
admission requirements effective Fall 1975. The student credit hours continued 
to increase, however, from 73,227 in 73-74 and 82,985 in 75-76 to 89,818 in 76-77 
and 89,804 in 77-78. Details are shown in the table below. 

CBA Enrollment 1974-77 

Fall Fall Fall Fall 
1974 1975 1976 1977 

Undergraduate (Jr. & Sr.) 242-f 300-f 343-f 387-f 
plus Adult Specials 1370-m 1340-m ll82-m 1060-m 

1612 1640 1525 1447 

Masters' Candidates 

Day 259 270 299: 92-f 3011 
\ 444-m 

Evening 207 221 237 j 287 

Doctoral Candidates 80 85 69l 7-f 
62-m 63 

Industrial Relations 

Masters' 81 105 95 [ 36-f 
59-m 

75 

-

Doctoral 23 26 20 ') 3-f 
(17-m 

18 

2262 2347 2245 2191 

Placement Statistics 

170 companies recruited CBA students, conducting 4,413 interviews in 1976-77; 
200 companies recruited CBA students, conducting 4,527 interviews in 1977-78. 
The number of offers received by students was 745 in 77 and 854 in 78, 

137-f 
451-m 

tlO-f 
53-m 

{34-f 
41-m 

{ 4-f 
14-m 

In 1976-77, the following percentages of students stayed in Minnesota: 92% of the 
BSB Accounting; 82% of the BSB Regulars; 81% of the MBAs and 80% of the MA-IRs. 
In 1977-78 the percentages were: 91% of the BSB Accounting; 83% of the BSB Regulars; 
70% of the MBAs and 45% of the MA-IRs. 

Summary 

During this biennium the College continued to face extreme crowding, which will 
threaten its continued professional accreditation (we needed approximately 20 
additional full-time faculty to meet accreditation standards at the end of the 
biennium). A major task for the future will be to bring resources and teaching 
responsibilities into better balance. 
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CONTINUING EDUC~TION A~ ~1SION 
Harold :P... Miller, Dean 

COJvlMt.JNITY RFIATICNS AND EXTENSION SER\liCES - Barbara Stuhler, Associate Dean 

Audio Visual Library Service issued 33,315 titles to 3,528 customers during this 
bie.nniurn. It published an expanded l6mrn Film Rental Cataloq and is workino to 
expand its market with senior citizen centers, in business and industry, and other 
target areas. In 1978, it began circulating the film collection of the Correctional 
Service of Minnesota. In July 1977, Campus Service (projection and audio visual 
equipment rental pool) was divorced from AVLS and became a part of University Media 
Resources. 

Canrnunity Programs added Early Childhood Studies, Older h:'lult Program (including 
Elderhostel) , and the Stillwater Consortium during this biennium. Total enrollments 
in the Neighborhood Program for 76-78 v.Ta.s 5,433, and increase of 1,200 over the last 
biennium. 

Continuing Education in Public Policy developed new prograrrming in domestic :tXJlicy 
subjects, held two major national conferences on new areas of urban concem 
(paratransit and :rrore livable winter cities), and expanded its clientele to include 
the elderly, international business people, and public officials. 

Crookston Technical College, Office of Continuing Education and Ccmnunity Services 
developed and implemented a program in real estate education and a banking program 
in cooperation with the University of Minnesota Crookston's business division. 
Other new programs this biennium include Inforrrational and Referral (in cooperation 
with Herne and Family Service and RSVP) and Minnesota Elderhostel '78. Total 
enrollment was 1,477 (834 in 76-77 and 643 in 77-78). 

Continuing Education for ~'7c:men experienced a 31% increase in registrations (11,496) 
over the last biennium. Of these, 988 participants v1ere 62 and older. The ~..ath 
Anxiety Program, begun in the last bienn:i,.um, continued to grow in 76-78. In the 
spring of 1978, CEN and the Measurement Services Center received a two-year $55,000 
grant from the Northv7est ltrea Foundation to evaluate and assess adult wanen' s 
entry/re-entry into higher education. 

Fire Information, Research, and Education Center provided information and consultation 
on fire prevention and control in response to 2,252 requests from municipal, state, and 
federal offices; educational agencies; industry; fire departments; and community 
organizations in and out of the state. Fifty-eight seminars and workshops attracted 
9,292 participants during the biennium. The Center initiated efforts to encourage 
appropriate academic deparbnents to incorporate fire-related subjects into course 
offerings. Under federal auspices, it researched and prepared the report 11 An Organi
zational Design Describing Minnesota's Fire Education and Training. 11 In-depth 
reports on the fire departments of Lake, Cook, and Beltrami counties were also canpleted. 

Hinnesota Marine Advisory Service, during this biennium, undenvent major program 
expansions in Marine Recreation, rvrarine Filucation, and in Coastal Engineering. :t-'lajor 
program accomplishments included: a boating survey of westem Lake Superior; a pilot 
marine education program for 6th graders; and a major exhibit in the University's 
booth at the 1978 State Fair, including "Lawrence the Talking Lake Trout. 11 Several 
major conferences \vere held: "Aquaculture in Minnesota?"; "Lake Superior Fisheries
Past, Present and Future"; and the "-"t'-1arine Industry Conference of Minnesota" initiated 
in 1977, held twice in 1978, and now an annual event. Six slide/tape programs were 
produced in 1978. Iilith the addition of a Sea Grant research program at the University 
in O:::::tober, 19771 the Advisory Se.....rvice name V.Ta.s changed to ~ti..nnesota Sea Grant 
Extension Program. 

CONTINUING EDUCATICN DIVISION - Eleanor S. Fenton, Associate Dean 

rontinuing Business Education's major thrust during this biennium was to serve the 
managerial community with semir~rs and other education progra~ leading to improved 
rranagerial effectiveness. In addition, this unit provided programs addressed to special 
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needs: women in management and a special series geared to owners/managers of small, 
gro;ving finns. Enrollment in 76-77 was 1,200 (625 men, 575 women} plus 253 at in-house 
serninars (not broken down by sex). Enrollment in 77-78 was 2,185 (1,420 men, 765 \'rome.n) 
plus 800 at in-house seminars (not broken down by sex}. 

Continuing Education in the 2trts began a cooperative program of circulating exhibits 
with the University Gallery and the Agricultural Extension Service, created and 
administered the Minnesota Theatre Federation, began S.IJOnsorship of Sonos Cha:rr>ber 
Ensemble, contractEd with Spring Hill Center for programs in the arts, and held the 
first statewide conference on the state of the arts in public education. Regional 
and statewide art exhibits with the State Fair were discontinued and replaced by a 
statewide architecture/design/energ<.f competition. Winter Quarter in Hexico, Prcgram 
Service, and the Film Study Fund were discontinued. Enrollments in 76-78 were 
155,740 (dovm 1,500 from 74-76). 
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Continuing Education in Education has e,q:>erienced a decline in enrollment, >Jhich reflects 1 .. · 
the decline in enrollment in elerrenta:ry and secondary schools and the subsequent release 1 
of teachers. Their 12,000 figure is do1N!1 3, 000 from the last biennium. In a cooperative ~ 
survey with the College of Education, it was learned that 68% of teachers returning t 
the questionnaire noted the University as a preferred source of help in pursuing . ( 
occupational interests and 41% preferred the University in pursuing their personal interes9 

Continuing Education in Engineering and Science expanded its program to provide the 
first of an annual series of professional development programs for Twin Cities structural 
engineers. Its cooperative offerings with the Penton Learning Systems COI'Tpany brought 
nationally knovm spea~ers here for conferences in their specialized areas. Enrollment 
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in 76-78 \vas 6 ,546 participants in 75 conferences (a 37% increase in programs and a 22% 
increase in overall attendance over 74-76}. r 

Continuing Education in Pharmacy was active in developing certificate programs in selected t 
areas of phannacy practice. Discussion is underway to provide Phann D degrees to I' 
practicing pharrra.cists through part-time study. The department is 'WOrking with the Older i 
Adult Program (through Titlei)to train retired pharmacists as medication counselors I 
for senior citizens. i ! 

Continuing Education in Social Work ha a total of 7,440 registrations in its four 
rrajor programs during this biennium. 

Continuing Education and Extension - College of Liberal Arts made a formal joint appoint
ment of a staff merrber charged with general CEE-CI.A liaison. CEE and CIA agreed 
to student credit hour and student fee assignments for students registering in regular 
day classes through Extension Classes registrations; the number of classes pertaining 
to such students greatly increased. 

Continuing Nedical Education added a core COft'lPOnent to the Rural Physicians' Associate 
progra."'Tl, and the Bush mid-career fellow program for rural prima:ry care physicians was 
developed and funded. Enrollment figures far 76-77 \-Jere 5,566 and 7,230 for 77-78. 

INSTRtJCriONAL SYSTEMS DIVISION - I.bnald WOods, Associate Dean 

Conferences marked the completion of the Earle Brovm Continuing Education Center on the ~, 
St. Paul Carrpus during this biennium. It will share these facilities with the Agricultural f 
Extension Sendee for short-term continuing education programs. There has been a sub- 1 
stantial increase in programs for and enrol:J.rrents of local goveTil!Ient officials and an ~ 
increase in programs in nursing. Continuing Education Units (CEU' s) are being offered I 
in an increasing number of conferences (in 76-78, 414 programs with 15,659 participants). j 
An international conference on lifestyle and health in June 1978 (sup.IJOrted by several ~· 
Norwegian organizations) brought together international experts in the health fields. t 
Enrollment figures for this biennium are 42,766 participants in 604 conferences {100 more I 
programs and 2000 rrore participants.) Continuing Medical Education and Continuing Delltal I 
Education programs are no longer administered through Conferences. I 
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~ontinuing Education and Extension Counseling continued to meet the accelerating demands 
of adult, continuing educatlon students for counseling, advising, and financial services. 
A total of 38,597 contacts were made with 22,520 students (9,945 men and 12 1 575 v.unen}; 
this reflects a 12% increase in the number of students and a 15~ increase in the number 
of contacts. The office also maintains files on 3, 789 degree candidates and 2,876 
certificate candidates 1 a 21% increase over the last biennium. During 76-78 569 persons 
completed certificate programs and 302 completed degree programs. 

l 
K 
! 

f 
' i 

f 
' t 

Extension Classes has seen a rrodest beginning of providing instruction to Extension f 
students through the assignment of faculty members errployed on an in load basis. In some i 
cases CEE provides funds to academic departments for hiring a faculty member; in return, l 
academic departments provide the equivalent of a full teaching load to Extension ( 
Classes. M::lst notable exarrple involves CEE, Sumner Session, and the C'.,eography Departrrent. t,~·'. 
Extension Classes is administering the University's new master of business taxation t 
program. Noncredit activity increased over t.he last biennium: a program of Informal r 
Courses was begun and future noncredit classes will be developed out of the "Sarrpler" 
lecture serie$. Registration in credit classes declined foll~Jing a peak in 75-76. 
Enrollment for 76-77 was 36,384 students and 73,141 registrations; in 77-78 there Y~re 
36,011 students with 70,533 registrations. 

Independent Study experienced an ll% increase in enrollment during this biermium (14 ,296). 
Plans are underway for the deparbnent' s involverrent in the Open Learning Fire Service 
Program (funded by the International Association of Fire Fighters) which will offer 
courses leading to a baccalaureate degree with an emphasis in fire services. Television 
and radio courses had l, 800 enrollments during this biennium. Participation in 
University of Hid-America (UHA) has increased. 

University Media Resources added h1DI'H-FM, Duluth, as one of its operating units in 
September, 1978. A survey of CCTV materials from July 1974 to July 1977 sh~ that 
448 non-broadcast television programs produced during that time had been played 96,737 
ti.rrestol,051,706 viewers. KUON audience figures for spring '78 indicated 42,900 
listeners each week. Art and Instructional Materials completed 625 projects, Film 
Production engaged in 50 projects, the Photo Lab ha!'1dled 10,528 orders 1 Engineering 
Services answered 1,300 calls for installation or repair of equipment, and Campus 
Service had 5,030 bookings. 

CEE Duluth Center had 11,486 registrations in 76-77 and 14,074 in 77-78. 

CEE Morris Center experienced growth both in program development and enrollment in 76-68; 
1,052 men and 1,610 women reflect a 73% increase over the last biennium. New pro-
grams include !l) the Lake Traverse Reservation Project (at Sisseton, S.D.) tu serve 
Native Americans and (2) the Regional Adult Learning Service to reduce barriers to post
secondary education for residents of rural corrmunities in Region IV of the state. 
A workshop to assist farmers in dealing with stress received state and national awards. 

CEE Rochester Center received an Ombudsman grant to help :rreet the needs of nursing horre 
residents and administrators. In summer '76, the Friedell Building was donated to 
the University and on July l, 1979, becorres the future horne of the Rochester Center. 
The 12,976 enrollments in 76-78 represent a substantial increase over 8,820 in 74-76. 

Communication Services continued to increase its services to CEE departments 
with the additlon of ne'i.v equipment and by coordinating two CEE-wide promotions. 
State Organization Service (SOS) groups increased from 29 in 76-77 to 31 in 77-78. 

Sill1l.'!JARY 
During the 1976-78 biennium, Continuing Education and Extension has grc:wn and expanded 
its services to many rrore Minnesota citizens. Most of the CEE departrrental reports 
describe growth and expansion of services and enrollments. The programs here ill outlined 
reached nearly 100,000 persons in each of the two years of the biennium with credit 
classes, credit-free instruction, and various educational services. CEE has helped 
the University of !-1innesota fulfill its land grant mission during this biennium. 
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COLLEGE OF EDUCATION 

William E. Gardner, Dean 

Personnel 

Changes in College of Education administration included the appointment of Gene L. 
Piche as assistant dean in September 1976 and William E. Gardner, formerly acting 
dean, as dean of the College in June 1977. 

Significant policy changes in the College during the biennium affected the defini
tion of the Ph.D. degree in education. In cooperation with the Graduate School, the 
College systemat'ically reviewed and reorganized degree policy to provide for a Ph.D. 
in education with an emphasis in a graduate program within each of the following 
departments: Curriculum and Instruction; the School of Physical Education, Recrea
tion, and School Health Education; Vocational and Technical Education; and Social, 
Psychological, and Philosophical Foundations of Education. In addition, internal 
and external reviews of two departments--Psychoeducational Studies and Social, Psy
chological, and Philosophical Foundations of Education--were carried out in accord
ance with the requirement for periodic review of collegiate and graduate programs 
mandated by the Board of Regents. 

Organization 

No departmental-level organizational changes occurred in the College during the 
biennium. However, several research and development units--some of which report to 
the Office of the Dean--were established or terminated. The Research, Development, 
and Demonstration Center in the Education of Handicapped Children, created in 1969 
with funds from the Bureau of Education for the Handicapped [see "Research and Out
reach Programs"], concluded its studies in the development of language and communi
cation skills for handicapped children in 1977-78. It was replaced in October 1977 
by the Institute for Research on Learning Disabilities, a unit within the Department 
of Psychoeducational Studies which received three-year funding by BEH to assess 
children's learning disabilities and plan intervention programs. In June 1977 the 
Research Coordinating Unit in the Department of Vocational and Technical Education 
changed its name to the Minnesota Research and Development Center for Vocational 
Education to distinguish it from a new state agency with the same title. During 
1976-77 the School of Physical Education, Recreation, and School Health Education 
established the Human Performance Laboratory to conduct research in the physiologi
cal aspects of physical activity, and in 1977-78 the Bureau of Field Studies and 
Surveys became the Center for Educational Policy Studies--a new designation reflec
ting a shift from local studies of school facilities, management services, and edu
cational programs to interdepartmental research on educational policies conducted in 
cooperation with other state institutions and agencies. 

Research and Outreach Programs 

Total expenditures for sponsored research and training programs in the College 
reached nearly $8 million for the biennium. Despite increasing competition for 
fewer research dollars, the College obtained approximately the same amount of sup
port as over the previous five years and maintained quality research and training 
programs. One large external grant was terminated which supported a research and 
development center in the education of handicapped children. However, the College 
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received new funding of $1 million from the same federal agency to researchlearning 
disabilities [see "Organization"]. In addition to the new institute, several sub
stantial awards were granted to individual faculty which included data collection on 
mentally handicapped patients released by long-term-care institutions, a study of 
prenatal and perinatal conditions, and preparation of personnel in the education of 
the handicapped. Federal support was also given to Project BORN FREE, a multi
faceted effort by teams of faculty, graduate students, and public school personnel 
to examine the influence of sex-role stereotyping in schools and colleges. 

Special Events 

Special events in the College included three regular and two nonrecurring conferences 
during the biennium. In the fall of 1976 and 1977, the Institute of Child Develop
ment sponsored the Minnesota Symposium on Child Psychology, and in the spring of 
1977 and 1978, the Center for Early Education and Development sponsored its annual 
Professional Growth Institutes for specialists in fields related to child develop
ment and education. Also in the spring, the Department of Psychoeducational Studies 
invited prominent guest speakers to discuss aspects of school psychology at its Psy
chology in the Schools colloquium. Special conferences sponsored in part by the 
College were Perspectives on Literacy (1976) and Academic Reward Structures in Higher 
Education (1977-78). 

New Physical Facilities 

Although in the planning stages or under construction, no new facilities were occu
pied by departments of the College. Planning included legislative consideration of 
a new building for the Department of Vocational and Technical Education, and con
struction during this period consisted of a new unit on the St. Paul campus with 
space available for Home Economics Education. 

Enrollment Statistics 

FALL QUARTER ENROLLMENTS (END OF SECOND WEEK DATA) IN THE COLLEGE OF EDUCATION 

1974-76 Bien,,ium 
Fall 1974 Fall 1975 

Men Women Total Men ".<Jomen 

Baccalaureate 598 1,058 1,656 616 998 
Adult Special !90 335 525 140 331 
"1aster of Education 120 175 295 143 256 

Collegiate Tota 1 908 1,568 2,476 899 1,585 

Graduate School Students -- 1,040 --
GRAND TOTAL -- 3,516 --

Total Men 

I ,614 
\I 

607 
471 313 
399 112 

2,484 1,032 

!, 110 

3,594 ':i 

1976-78 Biennium 
Fall 1976 Fall 1977 

Women Tot a 1 Men Women Tot a 1 

972 I ,579 
494 807 
266 378 

I ,732 2,764 

-- 1,042 

-- 3,806 

5!9 
316 
84 

9!9 

979 1,498 
487 803 
221 305 

I ,687 2,606 

-- I ,0!0 

-- 3,6!6 

SOURCE: Office of Admissions and Records, 
St:.-.der.t:s ??e:;risteY'ed C'ur:r>ent :.""e!""'!, 

.~e;i.s~r>"l"t:i ;n 3::::"t:isr~:~s • . :'4:: ;;1ar-:er. 
.;:..a_r~<?r. 

FULL YEAR E1UIVALENT (FYE) STUDENTS 

Second Week Data 
__________ _,_!9:!.!_7:!.:4-::.c75'-----'---±-1975-76 

Undergraduate 
Graduate 

GRANO TOTAL 

1,819.51 1,829.17 
659.83 677.80 

2,479.34 2,506.97 

Sunnnary 

1976-77 

1,780.02 
633.63 

2,413.65 

Final Week Data 
!977-78 

\,821.05 
59! 13 

2,412.18 

Since the College is nearing its seventy-fifth year, the dean connnissioned one of 
its faculty to research and write its history. Completed during the biennium, the 
history reflects the contribution that the College has made to educational research 
and training in the state and nation. 
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GENERAL COLLEGE -- 1976-78 

David L. Giese, Acting Dean 

Personnel 

Richard P. Bailey, who had been appointed Dean of GC in 1975, died in 
December, 1977; David L. Giese was named acting dean (he served until 
March, 19 79) • 

Policy, curriculum, programs 

Arts, Communication, and Philosophy Division (ACP) developed special 
course in communication skills designed for Vietnamese students in 
spring '78 (it gave rise to expanded programs in Commanding English in 
spring '79 and 1979-80). ACP also developed sequence in Humanities for 
Modern Living. 

Science, Business, and Mathematics Division (SBM) offered Cooperative 
Education Program in Business Studies through HEW funds, wherein students 
explore careers and get experience in businesses and agencies. Math 
Skills/tutorial program was expanded to serve more students. 

Social and Behavioral Sciences Division (SBS) expanded Human Services 
Generalist program and moved its personnel from "T" to "E" status. SBS 
also developed certificate program in Aging Studies, in cooperation with 
other divisions, offered through CEE. Certificate program in Recreation 
for Special Groups was terminated by agreement with Division of Park, 
Recreation and Leisure Studies. Youth Community Program was terminated 
in August, 1978; Day Community Program (to replace it) was instituted in 
January, 1978. 

Counseling and Student Development Division (CSD) established Career and 
Education Planning Center with full-time development counselor; also 
developed related course in career development and seminar in women's 
awareness, in conjunction with Division of Social and Behavioral Sciences. 

College studied and revised baccalaureate programs guidelines. Graduate 
Teaching Internship program temporarily suspended, chiefly because of too 
few new graduate assistants as a result of retrenchment and declining 
enrollment. 

Organization 

Each of the four divisions hired a new assistant professor to devote half 
time specifically to division and all-college research. 

Humanities Lab formerly under aegis of ACP became all-college Media Center. 

Head of Counseling division reported directly to newly appointed Assistant 
Dean for Student Affairs. 

Research and outreach 

SBM cooperated with Continuing Education for Women in developing Math 
Anxiety Program; also developed and taught courses in Nurse Anaesthetist 
Training Program in area hospitals, through CEE. 

SBS developed self-instructional units for tutors in tutorial model for 
instruction of large psychology classes; participated in Early Childhood 
Studies certificate program for Headstart teachers, and in Insight Program 
of higher education courses and baccalaureate program advising at 
Stillwater; continued to offer HSG courses at Rochester Center. 
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GC continued offering courses and degree programs for inmates through 
Stillwater Consortium, in cooperation with Community Programs of CEE, 
Augsburg College, Metropolitan State University, Lakewood Community 
College, and Metropolitan Community College. GC's chief contribution 
was instruction and tutorial assistance in Reading/Writing and Math 
Skills Centers. 

All divisions undertook systematic research on evaluation of teaching. 

SBS -- Origin of New Ulm German Community (case study for Minnesota Studies 
Program) -- Fred Steinhauser; follow-up study of GC baccalaureate 
graduates --William Hathaway and Tom Brothen (with Evelyn Hansen, ACP); 
evaluation of interdisciplinary sequence, "Toward a Good Life," and its 
effect on altering student values -- William Hathaway; voluntary 
childlessness -- Gail Thoen. 

Counseling -- Research on academic success and retention, especially 
dealing with counseling intervention program for academic high-risk 
students and required group counseling for low-achieving students. 

Publications and conferences 

Most composition teachers in ACP participated in Minnesota Conference on 
Composition, held in June, 1977, at Radisson Hotel in Minneapolis. 

Black instructor Toyse M. Kyle (ACP) contributed chapter ("Minnesota 
Black, Minnesota Blue") to Growing .!!.£ in Minnesota: ~ Writers Remember 
Their Childhoods, edited by Chester G. Anderson (CLA English), University 
of Minnesota Press, 1976 (recently reissued in paperback). 

John Romano (CSD researcher) was co-author of "EMG Biofeedback versus 
Systematic Desensitization," in Journal of Counseling Psychology, 
January, 1978; and author of "A Stress Management Workshop for Non-traditional 
Students," in Journal£.!_ College Student Personnel, May, 1978. 

Facilities 

Some remodeling was done on third floor of Nicholson Hall, after part of 
Theatre Department moved out. (Much remains to be done on third floor 
and throughout building, partly as result of departure of bookstore to 
Williamson Hall.) 

Enrollment 

1976-77 

1977-78 

1359 men; 1659 women 

1300 men; 1518 women 

total 3018 

total 2818 

About 200 sections of GC courses were taught in CEE in each year of 
biennium; 7080 were registered in 1976-77 and 7450 in 1977-78. Of 400 
baccalaureate programs students in GC during biennium, 150 were pursuing 
bachelor's degrees through CEE. 
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LAW SCHOOL 

Carl A. Auerbach, Dean and Professor of Law 

STUDENT BODY, FACULTY, AND FACILITIES 

Facilities. The Law School opened the Winter Quarter of 1978 
in its new building. The building was dedicated on April 4, 
1978. At the dedication ceremony, Chief Justice Warren E. 
Burger and Vice President Walter F. Mondale were presented with 
degrees of Doctor of Law, honoris causa, by President 
C. Peter Magrath and Board of Regents Chairman Wenda Moore. 

Dean Carl A. Auerbach presided at the dedication ceremony. 
Vice President Mondale delivered the dedicatory address. 
Chief Justice Burger, Governor Rudy Perpich, Senator Wendell 
R. Anderson, Minnesota Supreme Court Justice Robert J. Sheran, 
F. Kelton Gage, President of the Minnesota State Bar Association 
and Marcus Williams, President of the Law School Student Council, 
also spoke to the more than 1,000 people who attended the cere
mony. 

Enrollment. The demand for legal education continued unabated. 
There were 1,268 applicants for the class entering in September, 
1976 and 1,320 for the September, 1977 class. Because the 
resources needed to increase enrollment were not made available, 
the entering class continued to be limited to approximately 
250 in each year of the biennium. In the Fall of 1976, 710 
students were enrolled in the Law School, of whom 482 (68%) 
were men and 228 (32%) were women. In the Fall of 1977, enroll
ment totalled 729, of whom 486 (67%) were men and 243 (33%) 
were women. 

Faculty. At the close of the biennium, there were 30 full
time teaching members of the Faculty, not including the Dean, 
the Associate Dean or the Director of the Law Library. In 
addition, four staff attorneys, on non-regular appointments, 
were employed in the clinical programs. Sir Leon Radzinowicz, 
the eminent British historian of the criminal law, was visiting 
Law Alumni Professor in the Fall Quarter of 1977. 

Six regular members of the Faculty were added during the bi
ennium-- Professors Barbara Ann Banoff, Richard Frase, Daniel 
J. Gifford, Thomas J. Moore, Stephen R. Munzer and Steven S. 
Nemerson. Associate Professor Roberta K. Levy resigned as of 
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June 15, 1978 to become a Hennepin County Municipal Court 
Judge by appointment of Governor Rudy Perpich. Associate Dean 
and Professor Robert A. Stein was granted leave in January, 
1978 to assume the post of University Vice President for 
Administration and Planning. 

Law School faculty salaries lagged behind the salaries of 
faculties in peer institutions. 

CURRICULUM 

In accordance with the Law School's recommendation, the 1977 
Legislature placed LAMP (Legal Assistance for Minnesota 
Prisoners) and its appropriation in the Office of the State 
Public Defender. The Law School is no longer responsible for 
the service component of the program. But law students con
tinue to do clinical work in LAMP, under faculty supervision, 
for academic credit. 

The Faculty continued to discuss the Dean's proposals to create 
areas of subject matter concentration in the second and third 
years. An experimental concentration program in the field of 
public law was designed. It will be tried in 1979-80. 

RESEARCH 

Professor Barry Feld was awarded a John K. Fesler Research 
Fellowship for the summer of 1976. Professor Fred Morrison 
received the award for the summer of 1977. In the summer of 
1978, the award was shared by Professors Laura Cooper and 
Robert J. Levy. 

THE WILLIAM B. LOCKHART LECTURES 

The 1977 William B. Lockhart Lectures were delivered by the 
late and much lamented Charles Frankel, Old Dominion Professor 
of Philosophy and Public Affairs, Columbia University School 
of Law. His lectures were entitled "The Moral Environment of 
Law." In 1978, the lectures were delivered by Professor Frank 
I. Michelman of the Harvard Law School. They dealt with 
"Norms and Normativity in the Economic Theory of Law." 

LAW LIBRARY 

The move of the law library to the new building was accomplished 
smoothly, using regular Library staff to supervise the movers. 
Private funds raised for the new building were used to enable 
the Library to place a basic collection of heavily used books 
on each floor of the new building and in the Faculty Library. 
These additions were not completely paid for by the close of 
the biennium. 
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More than $60,000 of these private funds, as well as Federal 
C.E.T.A. funds, were used to begin the classification of the 
library's collection according to the Library of Congress 
classification system. Much of the collection remained to be 
classified. 

The budget for books and periodicals from state appropriations 
reached $230,402 in 1977-78, an increase of slightly over 100 
percent in five years. (The 1972-73 budget was $114,663). 
There were no increases in regular Library personnel. Pro
fessional staff salaries improved and reached parity with those 
paid in other University libraries. 

The Library was not receiving the support it needed to automate 
its operations. The cost of joining the O.C.L.C. national 
library cataloging network was paid for with private funds, 
with some aid from the state MINITEX network. The Library 
failed to acquire the LEXIS or WESTLAW automated data retrieval 
system or to make progress toward automating its other opera
tions. 

SUPPLIES AND EXPENSES 

Inadequate supplies and expenses continued to hamper all Law 
School activities. 

SUMMARY 

The biennium marked the beginning of the Law School's life in 
one of the most beautiful and functional law buildings in the 
country. The Law School still suffered, however, from the 
lack of sufficient resources to implement the academic program 
for which the new building was designed. 

1976-78 BIENNIAL REPORT 67 



PERSONNEL 

COLLEGE OF LIBERAL ARTS 

DEAN FRANK J. SORAUF 

Dean Frank J. Sorauf and Associate Dean and Executive Officer Nils 
Hasselmo announced in November 1977 their intentions to resign the 
following summer. 

John Howe, History, left the position of Associate Dean for the Social 
Sciences in the Spring of 1976 and John Webb, Geography, replaced him 
beginning the fall of the same year. 

POLICY 

The most significant administrative policy change was the adoption of a 
new College of Liberal Arts Constitution, the governance structure of 
the College. The All-College Council was replaced by the CLA Assembly 
and committees reporting to it assumed new names and duties. The 
constitution was approved in December, 1976. 

Retrenchment of over $1 million in CLA budget funds by central admini
stration and the consequences of the cuts consumed an immense amount 
of time, according to Frank Sorauf. The deans attempted by many inter
nal devices not to disrupt the operation of the College. 

A main theme of Frank Sorauf's administration was to upgrade searches 
for faculty members and to add the best faculty possible to the College. 
He demanded that the searches be truly national in scope. 

Student evaluations of faculty teaching were incorporated into promo
tion and tenure decisions for the first time in an attempt to upgrade 
promotion and tenure standards. This effort was begun by the Dean 
in 1970-71 and culminated in 1978. 

The Bachelor of Individualized Studies Degree was approved in March 1978 
and replaced the Bachelor of Elected Studies Degree. The B.E.S. degree 
completed a 5-year experimental period in spring 1976. The B.I.S. degree 
requires a student to propose an individualized program of studies. The 
proposal must be evaluated and approved by at least two faculty 
advisers. The degree is in an experimental phase. 

The B.S. degree in Sociology was approved by the Board of Regents in 
spring 1978. 
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Minors, which disappeared from the curriculum in the late 1960s, were 
reinstated in the College in May 1978. Immediately, departments began 
proposing requirements for minors to the curriculum committees. A 
minor requires a concentration of 15 to 24 3xxx and 5xxx level credits 
in a single department or program. It is an option available to B.A. 
candidates who wish to complete an area of concentration outside of their 
major. The minor will be shown on student transcripts. 

ORGANIZATION 

The Hubert H. Humphrey Institute came into being officially in September 
1977, when the School of Public Affairs was renamed the Hubert H. 
Humphrey Institute. The Institute will be funded in large part by an 
international money raising campaign. The Institute is housed on the 
West Bank of the Minneapolis campus in the Social Sciences Building. 
A new building is planned on the East Bank overlooking the Mississippi 
River. The school will do research and prepare students for careers 
in public and community service. 

A McKnight Foundation grant enabled the College to hire a permanent, 
full-time core director for the Comparative Literature program. Associ
ate professor Wlad Godzich joined the staff in the spring of 1978. 

Several other changes occured: 

The English Department was enabled to add three permanent, full
time positions to its faculty. 

A full-time applied linguist was hired as director of the COLP 
Language Center. The Language Center has created and purchased approxi
mately forty thousand dollars worth of audio-visual equipment to aid 
language instruction. 

Four distinguished scholars were brought to campus for varying 
periods of time in 1978 and 1979. 

The Modern Language Reference Library purchased over fifteen 
thousand dollars worth of books. 

Five issues of Centrum magazine, a journal of literary criticism, 
have been partially funded by McKnight money. 

Ten other faculty development projects were funded, ranging from creation 
of a new master's program in Russian to improvements of intermediate 
level teaching of German. 

RESEARCH PROGRAMS 

The Office of Research Development was created in 1975 to bring cohesive
ness to CLA research funding proposals. The first director, Robert T. 
Holt, Political Science, organized the office, started the research 
newsletter LARES, and began the research book 11 Research Opportunities 
for Individuals in Humanities, Social Sciences 11

• He brought the 
faculty into contact with federal agencies and foundations. 

Under his direction the percentage of grant applications submitted and 
grants awarded increased steadily. 
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Professor Holt was succeeded in January of 1978 by Anthony N. Zahareas, 
Spanish and Portuguese. Under his direction, each CLA department has 
designated a 11 research coordinator 11 who serves as liaison to the office 
and other departments; internal consultants help colleagues write 
grant proposals; the book 11 Research Funding Opportunities for Individual 
Scholars 11 has been expanded and a second book is now being prepared; and 
exploration of funding possibilities has developed rapport with important 
agencies and foundations. An analysis of fiscal year 1978 shows that 
the highest number of proposals ever was submitted (166); the largest 
amount ever was requested ($13,856,744); the best percentage ever 
awarded (58%) and the largest amount of dollars received ($5,367,855). 

OUTREACH PROGRAMS 

During 1976-77, the position of Coordinator of Incoming Student Services 
was created to deal with the needs of students, parents, and counselors 
involving admission and matriculation into the College. In addition 
to advising prospective students in the office, the coordinator served 
as a liaison with groups both internal and external to CLA. The coordi
nator represented the College in many programs in which the University 
had been involved previously, including high school and community college 
visits, counselors conferences, and the University Community Program. 
New programs included sending letters to newly admitted advanced standing 
students, encouraging them to contact the College Adviser for Incoming 
Students with any questions or concerns, and the Kid Glove Project, an 
attempt to improve services for high school prospective students and to 
increase fall matriculation. The staff was expanded by two in 1977-78. 
The staff reviewed applications of all marginal, atypical, international, 
High School Special, and High School Summer Only students, as well as 
maintaining statistics on admissions decisions, and discussing rejection 
decisions and alternative plans with students who wished to make an 
appeal. A Dean•s Letter was sent along with the University•s standard 
letter. In addition, a Dean•s Prospective Student Letter was developed 
and sent to 1,050 high school students who were automatically admissible 
and interested in CLA as indicated on their Statewide Testing Program 
Profile. Individual notes were sent to students who wrote to the College 
requesting specific information. 

SPECIAL EVENTS 

Many distinguished visiting professors come to the College each year 
and because of the number no one keeps track of them all. A few of the 
outstanding additions were the Hill Visiting Professors who were in 
1976-77, A. L. Basham, South Asian Studies, E. H. Gombrich, Art History, 
Elizabeth Anscombe, Philosophy, and T. 0. Ranger, History and Afro
American Studies, and in 1977-78, Gerald Vizenor, American Indian Studies. 
Two writers were here for the Joseph Warren Beach Memorial Lecture, 
Richard Ellmann, 1977, and John Gardner, 1978. 

NEW PHYSICAL FACILITIES 

Associate Dean and Executive Officer of the College Nils Hasselmo 
wrestled with the physical facility problems during his tenure as 
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Dean. He secured equipment for journalism. McKnight 
Foundation funds allowed for some rearranging of space in Folwell 
Hall for the English, Literature, and Language Departments. In 
1978 planning funds were appropriated for a new Music Building. An 
addition to the Studio Arts building began in 1977. 

ENROLLMENT STATISTICS 

The enrollment figure for fall quarter 1976 was 17,220 and 16,627 
for fall quarter of 1977. Those figures are almost identical to the 
fall 1974 and 1975 figures, 16,558 and 17,232 respectively. In 1976, 
there were 8,755 men and 8,465 women and in 1977, there were 8,324 
men and 8,303 women. 
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SUMMER SESSION 

Willard L. Thompson, Director 

Policy--There was little change in policy for the Summer Session in 
the 1976-78 biennium, despite continuing efforts on the part of the Univer
sity Committee on Summer Session to obtain full funding. The Summer Session 
continued to be dependent on tuition and fee income for 90 per cent of its 
funding. Meanwhile, discussions on ways in which the Summer Session might 
be more fully integrated into the total instructional programs of the Uni
versity were pursued, and a pilot program was entered into with the Depart
ment of Geography in which the Summer Session provides funding for one full
time academic appointment in the Department of Geography. In turn, the 
Summer Session is guaranteed an agreed upon amount of instruction by the 
Department. Data on the success of the experiment is being collected and 
will be analyzed to determine whether the plan is feasible. 

Enrollments--There was a slight decrease in enrollments in the Summer 
Session in the 1976-78 biennium. Similar decreases were expereinced by 
other major summer session units throughout the nation. There were 19,748 
persons enrolled in the two terms of the 1977 Summer Session, of whom 
9,721 were women, and 10,027 were men. In the 1978 Summer Session, there 
were 19,959 enrolled, of whom 9,949 were women and 10,010 were men. While 
total enrollments in the 1978 Summer Session were slightly higher than in 
the summer of 1977, there was a 1.7 per cent drop in credit hours generated, 
the total in the 1978 Summer Session being 164,430. The College of Liberal 
Arts continued as the collegiate unit with the largest enrollment in the 
Summer Session with 5,833 enrolled in the 1978 Summer Session. At the 
same, time it was the collegiate unit that experienced the greatest drop in 
enrollments - 5.23 per cent. 

Special Programming--The Summer Session continues to serve the special 
needs of in-service teachers and others for whom summer is the most convenient 
time for university studies. At the same time, it offers a wide variety of 
course offerings not available in the academic year. Among the special 
programs were: the SPAN program of study abroad in which the University 
cooperates with 13 other Minnesota colleges; a summer study term at 
Ludwig-Maximilians Universitat in Munich, Germany; archaeological exca
vations in Israel and Sicily; a unique "Ulpan" program in the teaching of 
Hebrew; a Minnesota history workshop presented in cooperation with the 
Minnesota Historical Society; the High School Music Project that brought 
more than 150 of the most talented high school musicians to the campus 
for two weeks of intensive study and performance, and many others. 

Summary--Throughout the biennium, the University Committee on Summer 
Session continued to study ways in which the Summer Session might be more 
fully integrated into the year-round scheduling of the University. As in 
previous years, the members of the Committee concluded that a first step 
toward this goal would be full funding for the Summer Session. As a con
sequence, the Committee members recommended that efforts be made to persuade 
the legislature to: (1) eliminate the maximum on salaries paid to senior 
faculty; (2) provide contributions toward retirement on salaries earned by 
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those teaching in the summer; (3) provide funding for administrative costs 
incurred by academic units in the summer; (4) provide for more equitable 
funding for supplies, expenses, and equipment expended by academic units 
in the service of the Summer Session; and (5) bring teaching loads more 
nearly into line with those of the academic year. 
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INSTITUTE OF TECHNOLOGY 

Walter Johnson, Acting Dean 

No report submitted 
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UNIVERSITY COLLEGE 

James H. Werntz, Acting Director 

The 1976-78 biennium was dominated by the recasting of University College 
(UC) following the report (in August, 1976) of a committee established by Pres
ident Magrath and Vice President Koffler to review University College and its 
programs. The report recommended that UC be discontinued and most of its pro
grams disassembled. 

The review report, the dissenting views of two committee members, and the 
UC response were forwarded to the Senate Committee on Educational Policy (SCEP) 
in fall 1976. Following discussions and public hearings SCEP appointed an ad 
hoc committee to review the continuing need for UC. After extensive discussions 
this special committee recommended and SCEP endorsed continuance of University 
College as a collegiate alternative for experimental education, a means of re
sponding swiftly to experimental curricular requests and new student populations, 
and a laboratory for rigorous investigation of alternative patterns of undergrad
uate education. The biennium ended with the UC Assembly working to revise the 
college constitution in keeping with recommendations made during the review process. 

Just prior to the biennium, Barbara Knudson resigned as dean and Gordon 
Kingston, assistant director of the Center for Educational Development (CED), 
was appointed acting dean. As a result of the review, the function of dean was 
changed to director. Following Dean Kingston's death in May 1978, James H. Werntz, 
director of CED, was appointed UC acting director. 

Faculty member Mischa Penn, while in temporary residence in UC, was awarded 
University tenure and promoted to associate professor during spring 1978. He was 
one of eight recipients of the 1977 all-University Morse-Amoco Award for Outstand
ing Contributions to Undergraduat·e Education. 

The Inter College Program, a student-designed, credit-based degree program 
requiring course work from at least two colleges of the University, had.actual 
fall day school registration of 131 (of 213 enrolled) and 136 (of 300 enrolled) 
respectively. Just over half were women. 

Use of Independent Study UC 3075 increased from 39 credits in 1976-77 to 
184 credits in 1977-78. 

As part of its mission, University College houses experimental programs. 
During the biennium five programs continued as UC experiments. The Instructional 
Improvement Project (formerly the Learning Development Consultants) helps faculty 
analyze and improve their teaching. Eleven faculty members from the College of 
Agriculture took part in a pilot effort guided by two staff members from the College 
of Education. 

The Foreign Studies Program integrates preparation and foreign study with 
undergraduate major concentrations. During the biennium the program evolved into 
a specialization and t~e degree plan option was dropped. 

The University Scholars Program allows a student and faculty adviser to 
construct the last two years of a baccalaureate degree program around individual 
educational goals and learning experiences. Fourteen students were enrolled in 
1976-77, eleven during 1977-78; about half were women. 
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The Students' College, a Duluth-based UC experiment, allows undergraduates 
to participate in administration and delivery of human services. Organized into 
three programs--Human Resources Bank, Free UniverCity, and Internship Program-~ 
students register for credit as negotiated with faculty advisors. The biennium 
ended with a recommendation to continue Students' College as a perman~nc program 
and to transfer administrative and funding responsibility frow ~JC to UMD. The 
program served 485 and 437 students in the respective years ot the bienniu~-

University Without Walls, a flexible degree pro~ram for the mature self-
dir e<'.ted learner who does not have access to coller,e, was established as an 
experimt~t for the period 1971-78. During the biennium, an evaluation committee 
recommended u;:'·T be continued as a permanent program housed in UC. In May 1978 
the Senate Committee ...,._t Educational Policy extended UWW' s experimental life by 
up to three years to allow Ul~~ time to strengthen various aspects of the program 
prior to receiving permanent s~htt;~. During fall 1976, 254 students were registered 
(of 333 enrolled). During fall 1978, 159 SLuJe~r.3 ~ere registered (of 261 en
rolled). Fifty percent were women. 

Five /experimental programs were phased out during the biennium. Experimettal 
College (EC), instituted for the periud 1970-1980, emphasized shared governance by 
students and faculty; student freedom to pursue highly individualized interdisci
plinary programs; wide latitude for independent study, collective projects within 
EC, or enrollment in existing University courses; and commitment by EC to work with 
groups in the non-academic urban community. EC raised a number of issues that 
ultimately could not be resolved by the University administration: (1) reconciling 
the claims of extreme individualism and extreme collectivism in a collegial enter
prise; (2) maintaining faculty authority as teachers in an institution founded on 
student/faculty egalitarianism; (3) setting acceptable standards of educational 
quality and evaluatio~; (4) integrating student-initiated and community-based 
courses with a University curriculum, rather than merely adding them on; and (5) 
combining explicitly ideological political commitment with traditional ideals of 
detached scholarship. 

In Winter 1976, rather than attempt a sweeping redesignof the entire ex
periment, the UC Assembly decided to phase out Experimental College two years early. 
The phase-out was completed in June 1978 with all students either graduating, 
transferring to other colleges, or dropping out of the University. During its 
operation, 75 students graduated through Experimental College. 

The Writing Center, a successful experiment in helping upper division and 
graduate students improve their writing, was discontinued when no other University 
unit would_ sponsor it. The Laboratory for the Study of Teaching, a faculty develop
ment program, and the Clinical Instrumentation Program, an inter-disciplinary major 
concentration, were discontinued when their directors resigned from the University. 
The Learning Assessment Program (formerly Degree by Examination) examined ways to 
improve the assessment of prior experiential learning and its transcripting and 
transfer, and recommended that the initiative for action must come either from the 
academic vice president or the deans. 

Two year-long feasibility studies were conducted. A Case Study undertaken 
between University College and the College of Education concluded that it was 
feasible to adapt a graduate-level course in higher education for a select group 
of undergraduates. The Liberal Education Project studied liberal education re
quirements among selected colleges and universities and proposed two alternative 
models of liberal education. 

During the biennium UC was retrenched 8 percent in recurring funds and 70 
percent in non-recurring funds; the total budget amounted to $297,186 in 1976-77 
and $213,578 in 1977-78. 
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UNIVERSITY COMPUTER SERVICES 
Dr. Frank Verbrugge -- Director 

During the 1976-78 Biennium a Cyber 172 was installed at 
Lauderdale. It is an integral part of the Cyber 74 system but 
will be devoted primarily to interactive computing by research 
users. 

For this same period University Computer Services initiated 
a microcomputer program through the purchase of eight microcomputers 
for use in computer assisted instruction activities. Plans were 
made to expand this program during the 1978-80 Biennium. 
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UNIVERSITY LIBRARIES-TWIN CITIES 
Eldred Smith, Director 

The 1976-78 biennium was a period of change and transition for the University 
Libraries. In the face of increasing fiscal constraint, services were maintained 
or expanded, operations were improved, and the Libraries• role as a major resource 
for the State was extended. Substantial changes were made in the Libraries• 
administration and administrative structure. Long-standing severe fiscal under
support for acquisitions was significantly reversed, although not fully remedied. 
Funding was secured for the development of automated programs. At the same time, 
retrenchment depleted the operating budget, necessitating some painful internal 
readjustments. 

In December 1976, Eldred Smith, formerly Director of University Libraries at 
SUNY-Buffalo, was appointed Director of University Libraries-Twin Cities, replac
ing Ralph Hopp who resigned from this position the previous spring. During the 
balance of that year and through 1977/78, a major administrative reorganization 
was planned and implemented, resulting in the division of the University libraries 
into six major departments: the Bio-Medical Library, Central Technical Services, 
the Institute of Technology Libraries, the St. Paul Campus Libraries, Walter 
Library, and Wilson Library - each headed by a director. The two new administra
tive positions created by this reorganization, the directorships of the I.T. and 
Walter libraries, were filled, respectively, by Ralph Hopp and Andrea Hinding. 
One major administrative position -Assistant Director of University Libraries for 
Collection Development - was eliminated. There was also a reduction in administra
tive personnel in the central administrative office. The purpose of this change 
was to provide more direct and effective leadership for each major library unit 
and to focus the programs of these units more directly on the major University 
programs that they support. 

In 1977/78, the acquisition and binding budget was increased by 29%, to 
$1,777,015. Although this level of funding remains inadequate, it has improved 
collections support significantly and reversed the decline of previous years. In 
that same year, the Libraries also received a budget increase of $500,000 for auto
mation, for continued development and implementation of the library automation 
program that had been previously supported, at a much lower level, by grant funds. 

Major services and operations were either maintained or expanded during 1976-78, 
despite some reduction in the operating budget. Circulation of materials (both 
originals and photocopies) was maintained at a high level - in excess of 2,500,000 
items. Annual service hours were increased to over 163,000 in 1977/78. The major 
increase was in Wilson Library, where hours were expanded by over 20%. Loans to 
other libraries, particularly other academic libraries in Minnesota, rose to more 
than 250,000 during this period, maintaining the University Libraries place as the 
largest lender, by far, among academic libraries in the country. Reference and 
information services continued to be very active, and specialized services - library 
orientation, bibliographic instruction, the development of guides to information 
sources, access to machine-readable data bases - were all expanded. There was an 
increase in the number of serials processed, and more than 125,000 titles were 
cataloged. The costs of cataloging were reduced through the use of the OCLC shared
cataloging system, which was begun in 1976/77. 
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No new facilities were added during this period, but planning was concluded 
and funding secured for a substantial expansion of the St. Paul Campus Central 
Library. A long-term analysis of University Libraries space needs was begun. 

A number of special events were sponsored by the University Libraries - partic
ularly related to the Bell Library, the Children's Literature Research Collections, 
the Immigration History and Social Welfare History Archives, and Special Collec
tions - which brought noteworthy speakers to the campus. Work on the development 
of a major research publication, The Women's History Sources Survey, was continued 
under the direction of Andrea Hinding, Curator of the Social Welfare History 
Archives, supported by a grant from NEH. 

Looking back to 1976-78 and forward to the years ahead, several issues seem 
particularly significant for the University Libraries-Twin Cities. First, funding 
support for the collections must continue to increase if the libraries are to 
meet their responsibilities to support quality instruction and research in the 
University. This is absolutely essential, even in a period of fiscal difficulty. 
Second, services must be improved and extended, and stronger and more effective 
bridges must be built between the Libraries and the disciplines that they support. 
Third, basic operations must be maintained and made more cost-effective. Recogni
zing that budgetary contraction is more likely than budgetary expansion in the 
years ahead - except for acquisition - it is clear that costs related to expanded 
services must be derived from operational economies. It is also clear that such 
economies must result from more efficient and effective use of present resources 
and not contribute to degraded operations. Fourth, the role of the University 
Libraries as a major state resource must be maintained. Finally, if all of this 
is to be accomplished, the quality of administration and management of the Libraries 
must continue to improve. 
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UNIVERSITY OF MINNESOTA PRESS 

John Ervin, Jr., Director 

During the 1976-78 biennium 55 books were published, 47 of them new titles 
and 8 of them paperback editions of works published earlier in hard covers. 
Especially noteworthy works included SPACE AND PLACE: THE PERSPECTIVE OF 
EXPERIENCE by Yi-Fu Tuan; A COMPARATIVE ATLAS OF AMERICA'S GREAT CITIES: 
TWENTY METROPOLITAN REGIONS edited by Ronald Abler, John Adams, and their 
colleagues; THE MAYFLIES OF NORTH AND CENTRAL AMERICA by George F. Edmunds, 
Steven L. Jensen, and Lewis Berner; A HANDBOOK OF CROSS-NATIONAL MMPI RE
SEARCH by James N. Butcher and P.aolo Pancheri; two volumes of A SURVEY OF 
AGRICULTURAL ECONOMICS LITERATURE edited by Lee Martin; SHIH-SHUO HSIN-YU: 
A NEW ACCOUNT OF TALES OF THE WORLD, translated and annotated by Richard B. 
Mather; CLONING: NUCLEAR TRANSPLANTATION IN AMPHIBIA by Robert G. McKinnell; 
VERDI'S AIDA: THE HISTORY OF AN OPERA IN LETTERS AND DOCUMENTS, edited by 
Hans Busch; THE COMPLETE SINGER-ACTOR: TRAINING FOR MUSIC THEATER by Wesley 
Balk; THE STREAMS AND RIVERS OF MINNESOTA by Thomas F. Waters; MEANING AND 
VOID: INNER EXPERIENCE AND THE INCENTIVES IN PEOPLE'S LIVES by Eric Klinger; 
MINNESOTA STUDIES IN THE PHILOSOPHY OF SCIENCE, VOLUME 8: FOUNDATIONS OF 
SPACE-TIME THEORIES edited by John Earman; and MUTUAL ACCOMMODATION: ETHNIC 
CONFLICT AND COOPERATION by Robin M. Williams, Jr. 

Awards for Press books included a 1976 Publication Award of the Geographic 
Society of Chicago, given to the COMPARATIVE ATLAS for its high quality, and 
an award for outstanding quality from the American Agricultural Economics 
Association to Professors Willard Cochrane and Mary· Ryan for AMERICAN FARM 
POLICY, 1948-73. which was published prior to the biennium. 

Sales and subsidiary rights income,which constitutes the Press's earned in
come, was as follows: 

Sales income 
Subsidiary rights income 

Total, earned income 

Fiscal 1977-78 

$724,094.21 
52,816.75 

$776,910.96 

Fiscal 1976-77 

$752,826.93 
46,842.98 

$799,669.91 

Problems that were faced in the biennium by the University Press and other 
scholarly publishers included the continuing difficulties libraries have in 
sustaining the number of units bought in their acquisitions programs, and 
the inflation in publishing costs. In order to cope with financial difficul
ties the Press's aim is to enlarge the number of books published while sus
taining quality. Empirical evidence from industry operating ratio surveys 
indicate that growth in number of titles for a press the size of ours yields 
economies in operating costs. Money to assist in publishing these books is 
obtained from the Press's budget, from its decreasing University general sub
sidy, and from title subsidies supplied by foundations. 
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COLLEGE OF VETERINARY MEDICINE 
s. A. Ewing, Dean 

Personnel - Dean s. A. Ewing submitted his resignation as Dean 
on June 23, 1978, to take effect January 1, 1979. 

Policy - Curriculum Modification 
Refinement of the plans for curriculum rev1s1on continued with 
final action by the faculty scheduled so implementation can take 
place fall quarter 1978. Goals and objectives of the curriculum 
revisions are outlined in the 1974-76 Biennial Report. 

Organization - No change. 

Research and outreach programs - No report. 

Special events - (a) H.C.H. Kernkamp Lecture - October 21, 1976. 
Given by T. J. Hulland, D.V.M., Ph.D., Associate Dean, Ontario 
Veterinary College, University of Guelph, Ontario, Canada. 
Title: Interpretive Pathology: the Ideal Teaching and Learning 
Simulation. (b) Wesley w. Spink Lecture on Comparative Medicine 
October 27, 1977. Given by Dr. Calvin w. Schwabe, University of 
California-Davis. Title: Toward a Truly Comparative Medicine. 
(c) Special Seminar -February 27, 1978. Given by Dr. M. Muirhead, 
Driffield, England. Title: Swine Diseases in England: Pseudorabies, 
Swine Dysentery Eradication, Intestinal Adenomatosis, Infertility. 

New physical facilities - None. 

Enrollment statistics - D.V.M. program: 

Women 
Men 

Fall 1976 --------
94 

206 
300 

Fall 1977 ---- ----
110 
201 
311 

Enrollment in fall 1974 totaled 281 students as compared to 294 
students enrolled fall 1975. The increase in enrollment results 
from increasing the size of the entering first-year class from 
73 to 80 students beginning fall 1975 and decreasing attrition. 
The proportion of women enrolled increased substantially from 18% 
in fall 1974 to 35% in fall 1977. 

Summary - The change in the curriculum of the College of Veterinary 
Medicine is a significant one, resulting in increased exposure 
of students to clinical training. During this period also an 
Advisory Council to the College was formed, composed of representatives 
from the livestock industry, companion animal groups, practicing 
veterinarians, and professional associations. The Council has been 
helpful to the College in extending its horizons and in gaining 
support for needed programs. 
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DIVISIONS OF ADHINISTRATION AND PLANNING 

ROBERT A. STEIN, VICE PRESIDENT FOR 
ADMINISTRATION AND PLANNING 

Walter R. Bruning served as Vice President for Administrative 
Operations until September 1, 1977. On January 1, 1978, Robert 
A. Stein assumed that Office. In addition to Emergency Preparedness, 
Intercollegiate Athletics, University Personnel and the Police 
Department, Vice President Stein was given the responsibility 
as serving as the President's lead representative in the area of 
long range planning. 

The Planning Council, an administrative committee responsible for 
advice to the President on strengthening the long range planning 
capability of the University, was chaired by Stanley B. Kegler 
Vice President For Institutional Relations until January 1, 1978. 
On that date the chairmanship was transferred to Vice President 
Stein. The activities for the Planning Council were focused on 
processes for the development of statements of mission, goals, 
and objectives and their linkage to resource allocation and 
decision making. A summary of Planning Council recomm~ndations 
can be found in the issue action papers presented for Presidential 
consideration on November 7, 1977. 

Emergency Preparedness was coordinated and directed by Wallace 
Caryi-:-~"\ct-ivTties--of-that office included offering tornado 
workshops and first aid training; participation in flood control 
programs; and in coordination of Twin Cities campus first-aid 
stations. 
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DEPARTMENT OF MEN'S INTERCOLLEGIATE ATHLETICS 

Paul Giel, Director 

PERSONNEL -- Only two major personnel changes were made in our department 
during the biennium. Mr. Thomas Barron was named Director of the Williams 
Fund Office October 1, 1976, and lfr. Calvin Jones \vas named assistant 
football coach August l, 1977. 

SlirlliARY --The men's athletic teams and individual continued to excell and 
represent the University of Minnesota in the best ways possible. 

Some team highlights of the biennium included the University•s second 
National Collegiate Athletic Association (NCAA) national Ice Hockey 
Championship in March, 1976, at Denver, Colorado. 

The spring of 1976 also saw the University of Minnesota Gymnastic team win 
the Big Ten championship, a title this same unit repeated in March of 1977 
and April of 1978. One member of those championship teams, Tim LaFleur, 
was voted Minnesota's Conference Medal of Honor recipient. It was even 
more significant that two years earlier, in June, 1976, his brother, Jeffrey, 
won the same honor. The other winner during the biennium was football 
standout Tony Dungy in June, 1977. All three of these young men carried 
high "B" averages in the classroom as well as being standout athletes. In 
the latter area, Dongy was named first team Academic All-American in football, 
and Jeff LaFleur was named recipient of the Nissen Award, the highest honor 
a college gymnast can receive. He, too made first team All-American in 
gymnastics. 

Besides the gymnastics and hockey accomplishments, the University baseball 
team won the 1977 Big Ten Championship, also hosted and won the NCAA Mideast 
Regional Tournament and then finished sixth at the College World Series in 
Omaha, Nebraska. Paul Moliter, for the second straight year, was named All
American. Minnesota 1977 football team ended with a 7-4 record, finished 
fifth in the Big Ten at 4-4-0, and then was named one of three Conference 
schools to compete in a post season bowl game. The Gopher football team 
thus became, along with the opposing school, the University of Maryland, 
the first teams to play in the inaugural Hall of Fame Bowl Game at Birmingham, 
Alabama. Unfortunately, Maryland defeated Minnescta 17-7. But it marked 
the first time since January 1, 1962 that Minnesota had competed in a bowl 
game. In fact, it marked the first time since 1968 that any conference team 
other than Michigan or Ohio State had competed in a bowl game. 

Basketball also came to the front as Jim Dutcher's team finished second in 
the Big Ten both years, and center Mychal Thompson was named first team All
American for both the 1976-77 and 1977-78 seasons. 
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DEPARTMENT OF WOMEN'S INTERCOLLEGIATE ATHLETICS 
Vivian Barfield, Director 

The 1976-78 biennium represents the first full biennium that the 
Department of Women's Intercollegiate Athletics had departmental status 
and was placed in an analogous position with the men's athletic program. 
Both departments report to the Vice President of Administration and 
Planning. 

To fund the rapidly growing 10-sports women's athletic program, the 
University of Minnesota received a special appropriation from the State 
Legislature. The $885,581 biennium budget was to cover the operating 
cost of the department. 

To augment the biennium budget, the Patty Berg Development Fund 
has provided money for athletic scholarships for women. Through the 
constant efforts of community volunteers, under the direction of Gladys 
Brooks, the Patty Berg Development Fund has raised $30,000 for scholar-
ships in 1976-77 and $50,000 for scholarship money during 1977-78. Numerous 
fundraising events for the Patty Berg Development Fund have been established 
as yearly events and they enjoy tremendous success. The first ever University 
of Minnesota Jogathon was sponsored by the Women's Athletic Program in 1978. 
The Patty Berg Development Fund grossed $47,000 from the Jogathon. 

In order to completely fund the scholarship money needed by the 
Department to continue its tremendous success, the future goals of the 
Patty Berg Development Fund have reached the $100,000 mark during each 
year of the upcoming biennium. 

The 1976 field hockey team experienced a difficult year and finished 
the season 5-18. Undaunted by one losing season, Coach Ruth Christianson 
brought the 1977 team through a winning season with a 14-13-1 record. The 
Gophers had their best MAIAW State Championship finish ever--as runner-up 
and attended their first AIAW Region 6 Championship where they finished 
seventh. 

The 1976-77 golf team captured several invitational titles and gained 
valuable playing experience for the coming year. Coach Carol Davy's golfers 
brought national attention to Minnesota during the 1977-78 season when they 
won seven invitational tournaments, captured the AIAW Region 6 Championship 
(Minnesota's first ever) while Minnesota's Kathy Williams finished first 
and Julie Gumlia took second, and placed 20th (tie) at the AIAW National 
Championship. 

Coach Linda Wells' volleyball squads had back to back successful seasons. 
The 1976 team finished their season with a 28-12 record, a second place finish 
at the MAIAW State Championship and placed third at the AIAW Region 6 Champion
ship. With an expanded schedule in 1977, the squad upped its record to 38-17 
and won the MAIAW State Championship. The Gophers concluded their season with 
a fifth place finish at the Regional Championship. 

Tennis coach Ellie Peden also has seen great improvement during the two 
years. Peden's 1976-77 netters recorded an 8-4 dual match record, won the 
MAIAW State Championship and finished third at the AIAW Region 6 Championship. 
During 1977-78, the netters compiled an outstanding 24-4 dual record, won 
three invitational titles, took a second consecutive M~IAW State Championship 
and won their first AIAW Region 6 Championship. Enroute to the Regional Title, 
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Minnesota's duo of Meg Horan and Marnie Wheaton won the Regional Doubles Title. 
Minnesota was one of the top 24 teams in the nation as they competed in the 
AIAW National Championship. 

The cross country team under the direction of Coach Mike Lawless exper
ienced both growth of participants and increased team success. The 1976 
runners won several invitational meets, and finished second at the MAIAW State 
Championship. Cathie TWomey represented the Gophers at the AIAW National 
Championship where she finished sixth in the nation and received "All-American" 
honors. The 1977 season saw Minnesota capture its first MAIAW State Champion
ship, win two additional invitational titles, finish third at the first ever 
AIAW Region 6 Championship and complete the season by placing 14th at the 
AIAW National Championship. The Gophers were again paced by Cathie Twomey 
who received "All-American" honors for her 12th place finish at Nationals. 

Perhaps the biggest event hosted by the University during 1976-77 was 
the AIAW National Basketball Championship. The top 16 teams in the nation 
gathered at Williams Arena in late March to determine the Women's Collegiate 
Basketball Champion. As hosts, the Gophers played top-seeded Delta State 
University before the hometown fans. Coach Jenny Johnson did guide the team 
to a 15-14 season and a second place at the MAIAW State Championship. 

The 1977-78 season brought a coaching change as Ellen Mosher joined 
the staff. Under Mosher's direction, the cagers finished with a 24-10 
record, won their first MAIAW State Championship and participated in the AIAW 
Region 6 Championship. Minnesota was invited to play in the National 
Women's Invitational Tournament where they placed sixth. Minnesota's 
Elsie Ohm was named to the All-Tournament team. 

The Gopher gymnasts have enjoyed continued success under the coaching 
duo of Katalin and Gabor Deli. The 1976-77 squad finished with a 6-3 dual 
meet record, won a second consecutive MAIAW State Championship and finished 
third at the AIAW Region 6 Championship. The 1977-78 gymnastics squad 
improved its dual meet record to 4-1, won three invitational titles, cap
tured its third consecutive MAIAW State Championship and placed fifth at 
the AIAW Region 6 Championship. 

The 1976-77 swim team recorded a perfect 10-0 dual meet season for 
Coach Jean Freeman. The tankers placed third at the Regional Championship 
and six swimmers represented Minnesota at the AIAW National Championship. 
Terry Ganley and Cindy Anderson received "All-American" honors for the 
Gophers. The 1977-78 edition of the swim team had an 8-3 dual meet record, 
finished second at the AIAW Region 6 Championship and placed 37th at the 
AIAW National Championship where once again Cindy Anderson was awarded 
"All-American" honors. 

The 1977 track and field team, under the direction of Mike Lawless, 
continued its dominance over Minnesota schools by capturing the MAIAW State 
Championship. The tracksters won several invitational titles and placed 
fourth at the AIAW Region 6 Championship. Five individuals represented 
Minnesota at AIAW National Championship. Cathie TWomey finished 11th in 
the 1500 meter run and the two-mile relay team (Twomey, CeCe Cox, Michelle 
Vogel and Maggie Munro) also captured 11th place. The 1978 team improved 
its Regional Championship placement by moving up to third place. The team 
won two invitational titles and placed well ~ several others. The Gophers 
sent two individual runners and a. relay team to the AIAW National Champion
ship. Cathie Twomey again excelled for Minnesota and placed 8th in the 
nation in the 3000 meter run. 
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Coach Linda Wells has guided the softball teams to successful seasons 
during the past biennium. The 1977 squad finished with a 15-8 record and 
captured a second consecutive MAIAW State Championship. The 1977 season 
provided a foundation for the squad as 1978 was a banner year for the soft
bailers. The Gophers finished with a 38-14 record, won a third consecutive 
MAIAW State Championship, placed second at the AIAW Region 6 Championship 
and completed the season with a third place finish at the World College 
Series. The 1978 softball team's finish at Nationals was the highest national 
finish ever achieved by a Minnesota team. Senior hurler Vicky Swanson became 
the Gophers' first 20 game winner. Minnesota's Shelly Medernach and Judy 
Knight were selected for the Pan American Games tryouts. 

Increased action by the Sports Information Office has lead to greater 
community awareness for the women's athletic program. Several new publica
tions were initiated; Winner's Circle (fundraising newsletter), the Patty 
Berg Development Fund Brochure and the 10-sport brochure. The 1977-78 · 
10-sport brochure received a special achievement award from the College 
Sports Information Directors Association. In 1977 Carol Van Dyke assumed 
director's duties in the sports information office. Efforts were increased 
to arrange radio and television appearances for coaching personnel and 
athletes. Overall coverage of the program has increased and efforts continue 
to assist in media coverage. Initial efforts to secure community support 
through advertising were successful and will be expanded in the coming biennium. 

1976-78 BIENNIAL REPORT 86 



UNIVERSITY PERSONNEL DEPARTMENT 
William C. Thomas, Assistant Vice President for Administration and 

Director of Personnel 

Program Changes: 
Compensation - Implementation of pay grade structure 7/16/76 

Review and modification of merit pay program 7/1/77 

Benefits - Dental Insurance provided for employees by State 7/1/77 
One health/screening provided for each employee/fy 7/1/77 

Labor Relations - Outstate Support and Service Bargaining Unit 
determination made 5/78 

Human Resources - Unified human resources development model designed 
consisting of an integretated set of workshops, 
courses and services. 
Communications Cycle published and Leadership 
Laboratory for management/supervisory staff offered. 

Administrative - Personnel/Payroll Data System Requirements Document 
published 4/77 
Payroll/Personnel System Project Plan published 11/77 

Organizational Changes: 
Reorganization of Personnel Department to functional rather than 
generalist structure implemented 8/1/77. 

--Compensation Division - Develop & administer wage & salary programs 
for civil service employees. 

--Employment Division - Recruit, certify, and refer new applicants and 
present employees to civil service job vacancies. 

--Student Employment Division - Assist students in securing employment, 
and help staff University departments with part-time temporary employees. 

--Administrative Division - Human Resources Information Section established 
to coordinate and develop a new Personnel/Payroll System; Payroll 
Section (formerly reporting to the Business Office) reports to Personnel; 
Civil Service and Academic Records Sections, Office Services Section. 

--Employee Benefits Division - Administers benefit programs for both 
Academic and Civil Service employees. 

--Employee Relations - Provide personnel services to University departments 
(ie. job evaluation and classification, policy interpretation and 
administration, grievance mediation) 

Physical Changes: 
Student Employment Division moved from 30 Wulling Hall to 6 
in September, 1977. 
Academic Records Section office enlarged during Fall, 1977. 
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UNIVERSITY OF MINNESOTA DEPARTMENT OF POLICE 
Eugene W. Wilson, Chief 

The 1977 Legislature amended the present statutes which defines a Peace Officer to 
include the UMPD within that definition. This makes our enforcement of all laws 
easier. It also makes our officers eligible for certain benefits provided by the 
federal government for all peace officers. Notwithstanding our new authority, we 
will continue our close relationship with the Minneapolis Police Department in the 
communiversity area. 

Several additions or changes in departmental rules and procedures were initiated 
during 1977. One addition involved the restriction on speeds the officers may 
use when in pursuit of a traffic offender or someone who has committed a minor 
offense. Other orders were rewritten to conform with recent court decisions and 
to forbid acts of discrimination or abuse of authority. 

Changes were made in our patrol vehicles. The departmental shield has been changed 
from a "screaming eagle" to the more sedate reproduction of the University's seal. 
The words Protect and Serve were also removed. 

The UMPD continued its enforcement of the Indoor Clean Air Act. We continue to 
receive inquiries from other states including California and Washington where 
similar laws are being contemplated. Apparently, we are the only police department 
who has openly declared an obligation to enforce this type of law. 

Our affirmative action program was continued in 1977 through the student monitor 
program. Units B and C, along with the new Law School Building, will be provided 
with monitor services. 

The year 1978 was a period of adjustments and readjustments. This was due largely 
to the need for the retrenchment of funds which had been originally assigned to 
the department for fiscal year 1978-1979. The major adjustment in personnel assign
ments occurred when the University Hospitals decided to establish their own 
security protection division. This decision resulted in the elimination of three 
patrol officers within the University Hospitals. At the present time, one uniformed 
officer is charged with controlling traffic in areas surrounding the hospital complex. 

Several new programs dealing with crime prevention, self protection and life 
saving techniques (CPR) were initiated during 1978. This program was presented 
to the University community through informational pamphlets, on the scene inspec
tions of buildings, including sororities and fraternities and personal appearances 
before students and employee groups. One method employed in our prevention program 
was the enclosing of relevant materials in the envelopes containing the employee's 
salary check. Another involved the libraries. Bookmarks with warnings and sug
gestions on how to protect person and/or property printed on them are presented 
to students, staff and employees when books are checked out. Our information booth 
located in Coffman Union during Welcome Week was very successful. It not only 
provided crime prevention information but demonstrated various door and bicycle 
locks and their vulnerability to attack by a potential thief. Bicycle licenses, 
scribing pens used in our Operation I.D. program and blood pressure tests were only 
a few of the other services available to the thousands of students, staff and 
employees who visited the booth. This program will, of course, be continued. 
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DIVISIONS OF FINANCE 

Donald P. BrONn, Vice President 

On Noverrber 30, 1976 Janes F. Brinkerhoff resigned as Vice President. 

Donald P. BrCMn was appointed by the Regents on July 15, 1977 to succeed him. 

PATENTS 

In the area of patent management, the University's outreach to utilize 

the talents of high level business executives in the developrent of University 

discoveries was reflected in the establishment of the University of Minnesota 

Research Foundation as a subsidiary of the University of Minnesota Foundation. 

RESEARCH ADMINISTRATION 

The University of Minnesota received an audit report prepared by the 

Depa.rtmmt of Health, Education and W=lfare Audit Agency which alleged that 

costs in the arrotmt of approximately $28 million for fiscal years 1973 and 

1974 were considered questionable because of the institution's failure to 

maintain adequate docmrentation for effort contributed by faculty and staff 

and for ma.king tmt.irrely and tmsupported cost transfers. 

DEPARI'MENT OF AUDITS 

In each year of the biennium the University fiscal records have been audited 

by Emst and Ernst, Certified Public Accotmtants. These examinations have resulted 

in a formal certification of the University's financial statement and a management 

letter to the Board of Regents cormenting on business procedures in various 

activities included in the scope of the audits. 

The Depa.rtrrent of Audits continued to serve as the internal audit tmit with 

respcnsibility for examinations in depa.rtmants throughout the University. Its 

1976-78 BIENNIAL REPORT 89 



Operational Audit division assisted departnents in the overall review of business 

procedures including studies of electronic equiprrent, the redesign of fonns and 

occasionally the realignnent of staff duties. In the biennium the Department also 

established a program in conputer auditing "Which encompasses the review and 

strengthening of internal controls on data which is processed through the 

ca:rputer, security precautions for both the ca:rputer itself and the data, and 

the use of the conputer as a tool in performing audits of various University 

activities. 

MANAGEMENT PLANNING AND INFORMATION SERVICES 

During the period covered by this report, MPIS was :rroved, for purposes of 

administrative reporting, from the Vice President, Institutional Relations, to 

the Vice President, Finance. Functionally, the unit continues to serve staff 

analysis needs of the President and all of the Vice Presidents. A new development 

was greatly extended involvement with the work of the Planning Council. 

Toward the close of fiscal 1978, ~1PIS personnel were deeply involved in 

efforts to design a non-formula resource allocation procedure. 

The developrrent and first policy use of a behavioral rrodel for enrollrrent 

forecasting was a significant achieverrent; "WOrk on extending its capabilities 

continues. Several papers on that and other subjects were accepted for publication. 

One of the rrore significant efforts in progress was atterrpted development 

of a corrputer rrodel for optimization of program and institution placement. Research 

and developrrent on that and other projects continues. 

DEVELOPMENT/ALUMNI RELATIONS 

During the 1976-78 biennium, the Office of Development and Departnent of 

Alurmi Relations were reassigned to report to the Associate Vice President for 

Developrrent and Alurmi Relations to provide inproved coordination of these two 
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important areas of external relations. 

On July 1, 1977, Robert Odegard was appointed Associate Vice President 

for Developnent and Alurmi Relations, reporting directly to the Vice President 

for Finance. 

The Developrent Office in conjunction with the Institute of Agriculture 

and the College of Business Administration approved the concept of a 

Constituent Developnent Officer for each of these colleges. These tmits would 

serve as a model effort for future expansion in the constituent area. 

During the 1976-78 biennium the University continued its U:t:Ward rroveiOOnt 

in the private support area. According to the national rankings of Voltmtary 

Support for Education, the University in 1975-76 ranked 8th with a total of 

+27 .1 million and in 1976-77 the University ranked 5th in the rountcy with a 

f 193 • • total o 3.8 rnlll1on. 
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BUSINESS OFFICE 

Clinton T. Johnson, Assistant Vice President 

On June 30, 1977 A. H. Cheese, Controller, retired and was replaced by 

Glenn w. Smith on November 1, 1977. The Controller's responsibilities were 

enlarged to include Accounting Records and Services, Purchasing, Property 

Accounting, Bursar, Chemical Storehouse and General Storehouse. A new unit, 

Business Analysis Group, was established and assigned to the Controller. 

Effective with the regular payroll on February 15, 1978, employees 

utilizing the direct deposit service had their paychecks deposited into their 

accounts on payday. Previously the deposits were not made until the first 

working day after payday. 

In the fiscal year 1976-77 the Business Office changed the accounting for 

endavrrent funds from a manual to a computerized system. This system TIBintains 

group investrcent share balances and unit valuation; distributes income to the 

appropriate accounts and produces various control and managerrent reports. 

New purchasing policy was adopted by the Board of Regents effective June, 1978. 

The policy set guidelines on m:metacy threshholds and delegation of authority. 

On August 1, 1977 the Payroll section was transferred from the Business Office 

to the University Personnel n:partrren.t. 

The Bursar's Office :rroved from J.l.brrill Hall to new quarters in Williamson Hall 

in April, 1977. At the same tine the loan collection unit was transferred to 

Williamson Hall from the ~st Bank Bursars Office. 
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OFFICE OF PHYSICAL PLANNING 

Clinton N. Hewitt, Assistant Vice President 

During the 1976-78 biennium, no major changes in personnel, policy, or 
organization were made in the Office of Physical Planning. 

The Long Range Development Plans (LRDP) for the Minneapolis and Duluth 
campuses and for the Rosemount Research Center/Experiment Station were completed. 
The Minneapolis LRDP received an Award of Excellence from the 1976 Canadian 
Architect Yearbook. 

The earth-sheltered (95% underground) East Bank Bookstore/Admissions and 
Records Building, which emphasized energy conservation, was constructed. 

During the period 1976-78, University buildings received the following 
awards: 

Merit Award, 1977, Williamson Hall-East Bank Bookstore/Admissions and 
Records Building, Minnesota Society of Architects 

1977 Winning Structure, Williamson Hall-East Bank Bookstore/Admissions 
and Records Building, Concrete Reinforcing Steel Institute 

Merit Award, Williamson Hall-East Bank Bookstore/Admissions and Records 
Building, Committee on Urban Environment (CUE) 

1977 Architectural Award of Excellence, Physical Education Facility, 
University of Minnesota, Duluth, American Institute of Steel 
Construction 

Honor Award, 1978, Law School Building, Minnesota Society of Architects 

Merit Award, 1978, School of Home Economics, Minnesota Society of 
Architects 

Award for Engineering Excellence, Physical Education Building, University 
of Minnesota, Duluth, Consulting Engineering Council of Minnesota 

Honorable Mention, Energy Conservation Award, 1978, Law School Building, 
Owens-Corning Fiberglas Corporation 

Highest Honors Award, 1977, Law School Building, American School & 
University Magazine 

Edwin F. Guth Memorial Lighting Design Award, 1978, Law School Building, 
Illuminating Society of North America 

Lighting Design Award, 1978, Law School Building, Illuminating Society 
of North America, Twin Cities Section 

1978, CUE (Committee on Urban Environment) Award, Law School Building 
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SUPPORT SERVICES AND OPERATIONS 
C. L. Carlson, Assistant Vice President 

With inflation, institutional budget retrenchments and economic limitations of stu
dents, the cost/benefit of operational alternatives required constant evaluation. On
going training of staff in operational leadership, cost control, systems and methods 
for maintaining performance, and sensitivity to customer and working relationships 
was continued through workshops and the objectives program. This brief review of high
lights is summarized from annual reports of directors of the areas of Support Services. 

University Housing- Major accomplishments of the biennium were largely the culminations 
of long-term planning through prior years. The final phase of the remodeling of Pioneer 
Hall is scheduled for summer 1978. Bid documents were prepared for the 200 bed addition 
to Bailey Hall, replacing St. Paul Campus dormitories demolished in 1969, in view of 
significant enrollment increases for St. Paul in this ensuing period. Rehabilitation 
of over 60 University-owned single and multiple student dwelling units on the periphery 
of the East and West Bank Campuses approached completion, and deteriorated buildings 
were demolished, establishing the Campus Rental Properties as a housing resource. 

As major repair projects are planned, energy savings features continue to be a priority 
concern. Replacement is scheduled for summer 1978 of deteriorated Centennial Hall 
window casements with new thermal break aluminum windows, affording future savings in 
painting and energy. 

In compliance with HEW handicapped regulations, five of the eight residence halls were 
designated as planned accessible facilities. Modifications are not yet completed. 

Changing student dietary needs and preferences have been accommodated through self
service salad bars, hot vegetable and soup bars, and meatless entree options. 

Students in residence halls were active in educational, social and cultural programming, 
with added stimulation through a small funds designation in the halls budgets. 

Review of the alcohol policy and procedures resulted in increased emphasis on staff 
duty to warn and supervise. 

The Director of Housing was assigned an expanded role in central administrative 
housing review and consultation. 

Food Service - Planning of new service units in Coffman Union continued toward the 
blending of various types of service and maximizing of the production capacity. Air 
conditioning of the ground floor food service areas was scheduled for completion in 
the next year. Renovation of the production-service area for "Shevlin-1906" completed 
restoration of an existing food service in an older building to a contemporary system 
in a design mode appropriate to the nostalgic elements of the building. The Spectrum 
and Link dining areas in Health Sciences are utilized approximately to capacity with 
slow turnover of customers. Although additional food service space is being developed 
in Unit B-C, with added population in the new building little relief is anticipated. 

West Bank food services, at Willey and Blegen Halls, experienced significant volume 
growth with the opening of the new Law School. 

Expansion of the Snack Bar in the enlarged St. Paul Student Center should alleviate 
problems from use of space for social and academic activities. The Earle Brown 
Center for continuing education is scheduled for food service to begin fall 1978. 

The computerized machine control system installed for Vending has reduced payroll 
significantly and provided prompt operating results for action and audit. 

Special Events Services completed plans for permanent type beverage service counters 
at Northrop Auditorium. Growth continued in services to women's athletic events. 

The meat shop at Food Stores was discontinued after evaluation of buying alternatives. 
A new racking and lift truck system is planned for utilization of higher space levels. 
The Milk and Cream operation continues to be evaluated for cost effectiveness. 
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Bookstores - The Minnesota Book Center completed its first full year of operation in 
the new underground Williamson Hall, replacing the Nicholson Hall and Engineering 
Bookstores. Additional office space was secured for improved operations at the 
Harold D. Smith Store on the West Bank. Construction was started for the St. Paul 
Student Center expansion, where a new bookstore facility will replace the Coffey Hall 
store. The Health Science Bookstore is still in need of additional space for more 
effective operation. 

Transportation Services - A Parking Department Training and Development Program was 
implemented, with particular emphasis on the public service relationships of attend
ants. Major repairs to University garages and ramps continued. 

Shuttle bus service between St. Paul Campus and the Fairgrounds parking lot began 
fall 1977, to reduce neighborhood parking in the campus area. Increased commuter bus 
ridership was helpful in reducing the need for parking, with the loss of the River 
Flats lot and other parking spaces for construction projects. 

Improvements in Vehicle Services include installation of mechanized car wash equipment, 
a diagnostic system, and automated data entry system for cost accumulation. 

Flight Facilities service was improved by replacement of a 1968 plarewith a 1975 air
craft, and lease of new training planes under a college fleet leasing program as an 
alternative to replacing old University-owned planes. 

Printing Services - In general, the printing area continued to move from labor 
intensive to capital intensive operations. 

Printing Department customer keyboarding of material on word processors has resulted 
in substantial reduction in typesetting charges and saving in time. Copy for all 
printing requisitions is now reviewed by graphic design and editorial service prior 
to production. A mini-computer was installed for financial and operational data. 

The Central Duplicating word processing service developed during the past year as a 
link in the typesetting process. The Bindery developed an inexpensive unique process 
for authorized reprinting of out of print books too fragile to circulate or to rebind. 
A handbook covering mailing instructions was compiled by Addressing and Mailing to aid 
departments with large mailings. Campus Mail instituted delivery to key offices rather 
than to boxes in building entrance areas. 

Technical Services - Electronic Instrument Services agreed to vacate space in the K-E 
building and combine with operations in the Biological Sciences Center at St. Paul. 

A Business Machine Analyst in Office Equipment Rentals serves as consultant on copiers 
and word processors. 

The University entered into a contract ,~th a management firm for coordination of the 
Hospital linen distribution and the University Laundry. 

Physical Plant Maintenance and Operations - Further energy saving alternatives were 
identified, including replacement of large inefficient windows, installation of single 
membrane roofs, weatherstripping around exterior doors and windows, installation of 
capacitor banks, and designation of a new energy conserving lamp. 

Work continued on baghouse unit installations; development of the Grid-Connected 
Integrated Community Energy System program; and the DOE aided coal gasification 
installation at Duluth, for conversion from natural gas as a heating fuel to coal 
without replacement of existing boilers. 

Furniture moving activities of the Grounds Department was transferred to commercial 
movers. With uneven work loads staffing was difficult, and service has been improved 
with trained workers and proper equipment. 

The ongoing tree program resulted in removal of more than 800 diseased trees in the 
biennium, and replacement according to landscape design. 

1976-78 BIENNIAL REPORT 95 



DIVISIONS OF HEALTH SCIENCES 

Lyle French, Vice President 

No report submitted 
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SCHOOL OF DENTISTRY 

Richard C. Oliver, Dean 

Personnel Changes 

Richard C. Oliver, D.D.S., M.S., became Dean of the School of Dentistry July 1, 
1977 succeeding Erwin M. Schaffer, D.D.S., M.S.D., who was Dean from July 1, 
1964 to June 30, 1977. 

Changes in Administrative Policy, Academic Policy, Curriculums, 
Degrees, or Programs Offered 

Administrative Policies 
a. Initiated a program of formal development, review, and implementation of 

institutional policies with formal policy statements and operating guide
lines which are distributed throughout the administrative units of the 
School. 

b. Blended planning process with the budget process. Developed and imple
mented a system for merging program objectives with resources for the 
annual reporting by the faculty and staff with administrative responsi
bilities. 

c. Formation of a Resource Management Committee of divisional and program 
chairpersons and administrators to review budget, space, and personnel 
issues as related to goals and objectives of the School and to be ad
visory on these issues to the Dean. 

d. Restructured and redesigned the accounting functions and reports for im
proved financial management and control. 

e. Restructured the School of Dentistry's committee system to make it more 
directed and responsive. 

Academic Policies, Curriculums, Degrees, Programs 
a. Decision made to return to a formally scheduled fourth year of D.D.S. 

curriculum to provide a better pace for the students and to free time 
for selectives and electives. 

b. Decision made to have courses in the third and fourth years for updating 
information covered earlier in the curriculum such as in health ecology 
(health legislation and major issues in dentistry and other health fields) 
and the basic sciences (biochemistry and physiology). 

c. Approval of the four-year B.S. degree program in dental hygiene under the 
aegis of the School of Dentistry. Approval came from within the University 
plus from the Board of Regents and the Higher Education Coordinating 
Commission. 

Organizational Changes 

a. Divested the School of Dentistry's formal connection of its Continuing 
Education Program with the University's Department of Continuing 
Education and Extension thus placing the management and budgetary res
ponsibilities within the School of Dentistry. 
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b. Made major progress in the writing of a School of Dentistry constitution. 
The development of the constitutional document was carried out by a 
committee of faculty, a staff member, and a student representative. 

Research and Outreach Programs 

Research investigators in the School of Dentistry conducted an intensive and 
productive program in fundamental and applied research covering a wide range 
of projects and problems such as the following: microbiological and bio
chemical aspects of dental caries and periodontal disease; vascular circula
tion in the teeth and supporting structures; fluoride metabolism; nutrition; 
genetics of viruses; cystic fibrosis; oral manifestations of genetic disease; 
speech pathology; manpower recruitment and distribution; utilization of health 
care services; psycho-social aspects of delivery of dental services and health 
behavior; and numerous clinical studies such as on dental restorative materials. 
Plans were initiated for expanding the School's outreach program to carry con
tinuing education offerings to the practitioners. Other developments were a 
marked increase in the number of students participating in the summer dental 
preceptorship program and the sharp increase in the number of dental health 
professionals participating in our continuing education courses. 

Special Events and Achievements 

The School of Dentistry conducted many conferences and symposia during 1976-78 
including the continuation of off-campus retreats for faculty, staff, and stu
dents. The 1976 retreat focused on patient care, while the 1977 retreat con
centrated on the launching of a new, vigorous effort in planning for the future. 
In 1978, the first alumni-dental student seminar was sponsored by the School of 
Dentistry Alumni Society. The topic for the all-day seminar was "The People 
Side of Dentistry" covering the humanistic aspects of dental practice and 
associated professional and community experiences. 

During the biennium, the faculty published over 530 articles, textbooks and 
chapters in textbooks, and abstracts. 

Dr. Robert J. Gorlin of our faculty was appointed a Regents' Professor of the 
University of Minnesota on June 9, 1978. Dr. Gorlin joined the School of 
Dentistry faculty in 1956 as Associate Professor and Chairman of the Division 
of Oral Pathology. Since that time he has made an incredible contribution to 
dentistry and other health fields. He holds appointments in five departments 
of the Medical School, has authored or co-authored well over 350 publications, 
has lectured throughout the United States and many foreign countries, speaks 
eight foreign languages, and is an international authority in oral pathology 
and the world's most knowledgeable person in oral and facial syndromes. Dr. 
Gorlin is the first School of Dentistry faculty member to receive this pres
tigious honor. 

New Physical Facilities 

Dedication of the new School of Dentistry facilities in the Health Sciences 
Unit A building was held September 24, 1976 with a luncheon in Coffman 
Memorial Union featuring President C. Peter Magrath as the principal speaker 
formal dedication ceremonies on the plaza of Unit A, and an open house in ' 
the School of Dentistry. 
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Enrollments 

Year ·Dentistry Dental Dental Dental Dental Graduate 
Hygiene Hygiene Assist. Assist. Dental 
2-Year B.S. 2-Year B.S. Special-

ties 

M wa M w M w M w MW MW 

1974-75 504-35 0-234 0-0 0-34e 0-1 60-4 

1975-76 515-50 2-258 o-3ob o-7of 0-2 57-7 

1976-77 538-44 5-266 l-32c o-59f 0-3 48-3 

1977-78 529-56 3-259 l-38d o-5lf 0-2 41-6 

a. M = men; W = women 
b. 13 f-T and 17 P-T 
c. 21 F-T and 12 P-T (1 man) 
d. 14 F-T and 25 P-T (1 man) 
e. Includes second-year only (mainly School of Dentistry courses) 
f. Includes first-year (mainly General College courses) and 

second-year (mainly School of Dentistry courses) 

Summary 

Graduate 
Basic 
Sciences 
& Non-
Special-
ties 

MW 

19-0 

16-1 

23-1 

17-1 

The 1976-78 biennium was notable for a leveling off and even some modest de
clines in enrollments. There was a noticeable decrease in Federal and other 
financial aid for our education, research, and research training programs. 
With these developments and for sound academic and management reasons, Dean 
Richard C. Oliver led the School of Dentistry in initiating a thorough deter
mination of its mission, goals, and objectives as part of future planning; 
implementing a comprehensive resource management system; conducting an in
tensive evaluation of faculty-staff performance; and launching a wide-range, 
in-depth analysis of all academic programs and School of Dentistry operations. 
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MEDICAL SCHOOL 

N. L. Gault, Jr., Dean 

No report submitted 
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SCHOOL OF NURSING 

Irene G. Ramey, Dean 

There were no major changes in administrative policy during the 
biennium. However, there was a revision of the Master of Science with 
Major in Nursing program with initiation of new courses in Fall, 1976. 
These new courses were offered for the first time on an off-campus basis 
with faculty traveling to Rochester, St. Cloud and Duluth to enable 
these students to complete part of their degree requirements nearer 
their homes. Funding for these off-campus courses was obtained from 
the Area Health Education Center, a federal project. The development of 
the Graduate program was supported in part by a three year 
$150,000 award received in 1976 from the McKnight Foundation. In addition, 
the School's Nurse-Midwifery program received approval pending status and 
admitted six students in Fall, 1976. 

The organization of the administrative structure of the School was 
expanded to include not only a Dean, Associate Dean, Director of Research 
and Director of Continuing Education but also Assistant Deans for Student 
Affairs, Undergraduate Studies and Graduate Studies. 

The School has moved its research program forward during the biennium. 
It had three funded projects in 1976-77 and five in 1977-78 for a total 
of $404,369 in research support. One of the outstanding research projects 
with many spin-offs was developed by Dr. Ida Martinson. It deals with 
home care for children dying of cancer and promises to be one of the 
major health care cost-containment developments of this era. The School 
was also able to award the first annual grant-in-aid of research from the 
Carl A. and Katharine Densford Dreves Nursing Research Fund in Spring, 1978. 

In 1977 the Legislature appropriated funds to match some from the federal 
government for a new building for the School of Nursing and the College of 
Pharmacy. Excavation was begun and construction plans were finalized during 
the biennium. The bids were awarded in late 1978. The new building will provide 
expanded and updated facilities for teaching and, for the first time in its 
history, the School will have research facilities and space available. 

Enrollments and graduations in the School have steadily increased through 
the years as shown in the following table: 

Enrollment Graduates 
Baccalaureate Master's Baccalaureate Master's Total 

1974-75 392 73 153 29 182 
1975-76 435 87 138 40 178 
1976-77 446 89 115 47 162 
1977-78 454 125 147 44 191 
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The School has the largest baccalaureate program in nursing in the 
State and the only Master of Science with a major in nursing in the State. 
The School is increasing its graduate student enrollment through a system
atic process of program expansion. Although nursing remains a predominantly 
female profession, the number of male students has increased: 

Total Enrollment 
Male Female 

1974-75 23 442 
1975-76 30 492 
1976-77 29 506 
1977-78 37 542 

The School of Nursing is striving for excellence. The number of 
doctorally prepared faculty has grown from seven in 1975-76 to twelve 
in 1977-78. In the Fall of 1977, the School was awarded a three-year 
grant totaling $442,700 from DHE~J to plan, develop, and operate a Ph.D. 
program in nursing. 

The School's program was reaccredited by 
in May, 1977. In the Spring of 1978 it submitted a proposal for 
Master of Science degree to be given under Plan A, with thesis. 
proposal was approved and the program initiated in Fall, 1978 
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COLLEGE OF PHARMACY 
Lawrence C. Weaver, Ph.D., Dean 

PERSONNEL: Frank E. DiGangi, Ph.D., Assistant Dean for Student Affairs, named 
Associate Dean for Student Affairs; Hugh F. Kabat, Ph.D., Assistant Dean for 
Administration, named Assistant Dean for Professional Education; Albert I. 
Wertheimer, Ph.D., named Acting Assistant Dean for Graduate Studies and Research; 
E. John Staba, Ph.D., resigned position of Assistant Dean for Professional Edu
cation; Taito 0. Soine, Ph.D., resigned position of Assistant Dean for Graduate 
Studies. 

POLICY: During the biennium, discussion about the possibility of offering the 
Pharm.D. degree as the College's entry level degree intensified. Dean Weaver 
included this as part of a ten-year plan which he presented to faculty. 

The Curriculum Improvement Project, the purpose of which was to design, im
plement, and evaluate a competency-based pharmacy curriculum, continued during 
this period. A working paper presented the preliminary results of a content 
analysis of competency statements, test days were held, a Phase II report pre
sented the process by which the competency statements were identified, evaluated, 
and validated, and the development and validation of a center for the assessment 
of pharmacy competence were reported. All information was shared with the Nation's 
pharmacy schools. The project terminated shortly after the end of the biennium. 

The Social Curriculum Project, the purpose of which was to develop a patient
oriented curriculum, to implement this curriculum on an experimental basis, in 
tandem with the present, more traditional drug-oriented curriculum, and to evalu
ate the results, also continued during this period. Funding for this unique pio
neering effort to provide humanistic pharmacy education through a whole-person 
orientation was terminated as the legislation enabling funding of health profes
sions schools special projects grants was ended on June 30, 1978. 

In June of 1977, the first graduate of the recently designed combined M.S. in 
Social and Administrative Pharmacy/Master's in Public Health (MPH) in Interdisci
plinary Studies was graduated. 

The research organization, PharmaSYST, was de-activated during the autumn of 
1977. 

ORGANIZATION: The Pharmacy College Planning Council, which relates to the Health 
Sciences Planning Council and the University of Minnesota Planning Council, was 
formed. 

A relationship agreement between the University of Minnesota Hospitals and the 
College of Pharmacy was completed and approved on December 20, 1976. 

David M. Angaran, M.S., Assistant Professor, became the Director of the College's 
Professional Practice Unit. 

The name of the Department of Graduate Studies in Pharmacy Administration was 
formally changed to the Department of Social and Administrative Pharmacy in order 
to more accurately describe the spectrum of interests and activities addressed by 
members of the department. 

RESEARCH AND OUTREACH PKOGRAMS: College faculty obtained considerable research 
money from grants during this period. Twelve College of Pharmacy faculty members, 
(Yusuf Abul-Hajj, Ph.D., Mahmoud M. Abdel-Monem, Ph.D, Thomas E. Cyrs, Ph.D., James 
G. Henkel, Ph.D., Hugh F. Kabat, Ph.D., C. Anderson Johnson, Ph.D., Philip s. 
P~rtoghese, Ph.D., Taito O. Soine, Ph.D., Theodore C. Spaulding, Ph.D., Robert 
V1nce, Ph.D., Albert I. Wertheimer, Ph.D., Lawrence C. Weaver, Ph.D.) had a total 
of 18 grants, with Dr. Soine and Dr. Vince each having two grants and Dr. Kabat 
and Dean Weaver each having three. 
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RESEARCH AND OUTREACH PROGRAMS (Continued): Total grant money received by the 
twelve faculty members during the biennium was $1,370,527. In addition, the De
partment of Graduate Studies in Medicinal Chemistry received $31,050 given as an 
Institutional National Research Service Award under the auspices of the National 
Institute of General Medical Services. 

Continuing program offerings were expanded in all areas and continued to be 
offered at thirty sites throughout Minnesota. Plans were made to develop certi
ficate programs in several specialty areas and in subjects normally a part of the 
Pharm.D. curriculum; this reflected the growing diversity of interests within 
pharmacy and the involvement of the office of continuing education in the develop
ment of an all-Pharm.D. curriculum. 

The Drug Information Service Center continued to serve the community, both 
through telephone assistance and drug-related talks throughout the area. In addi
tion, the Center received first place in competition for the Student Public Af
fairs Award offered by the Public Affairs Committee of the American Association 
of Colleges of Pharmacy, with the award being presented in August of 1977. 

The Social Curriculum and Curriculum Improvement Projects were previously men
tioned under POLICY. 

SPECIAL EVENTS: Nearly 100 pharmacy educators from outside of North America at
tended the first International Congress on Clinical Pharmacy Education on 
July 13-16, 1976. The Congress, which was held at the University of Minnesota, 
was co-sponsored by the College of Pharmacy and the American Association of 
Colleges of Pharmacy. Following the International Congress, the 1976 Teachers' 
Seminar on Pharmacology and Clinical Pharmacy was also held at the University. 
The 77th Annual Meeting of the American Association of Colleges of Pharmacy be
gan in Minneapolis as the latter meeting \vas drawing to a close. 

E. John Staba, Ph.D., was initiated as a new member of the board of directors 
of the American Association of Colleges of Pharmacy in July of 1976. 

Albert I. Wertheimer, Ph.D., served as the program director for the Inter
national Conference on Drug and Pharmaceutical Services Reimbursement held in 
Washington, D.C., in November of 1976. 

The 1976 school year marked 50 years of official recognition of the Department 
of Graduate Studies in Medicinal Chemistry. 

Frank E. DiGangi, then Assistant Dean for Student Affairs at the College, re
ceived the College of Pharmacy Alumni Association's Distinguished Pharmacist 
Award on Hay 21, 1977. 

James G. Henkel, Ph.D., Assistant Professor, received the Horace T. Horse
Amoco Foundation Award for outstanding contributions to undergraduate education 
in the spring of 1977. 

Patrick E. Hanna, Ph.D., Associate Professor, received the award of the Drug 
Hetabolism Division of the American Society for Pharmacology and Experimental 
Therapeutics for the best paper published in the organization's journal during 
1977. Three others co-authored the paper. 

Albert I. Wertheimer, Ph.D., had two books published in September of 1977. 
One is entitled Perspectives on Hedicines in Society, and the other is the 
Proceedings of the International Conference on Drug and Pharmaceutical Services 
Reimbursement. 

Kappa Psi Pharmaceutical Fraternity celebrated its Golden-Silver Anniversary 
on Saturday evening, April 29th. Epsilon Chapter was founded at the College of 
Pharmacy in 1928. 

Dean Lawrence C. Weaver, Ph.D., served as a consultant and advisor to the Uni
versity of Riyadh, Saudi Arabia, particularly to the faculty of pharmacy. In ad
dition, Dean Weaver was appointed to the Resources Development Advisory Committee 
of the United States Pharmacopeia and the National Formulary. 
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SPECIAL EVENTS (Continued): College of Pharmacy faculty who represented the 
College at other countries during the biennium, and the respective countries 
they visited, included: Dean Lawrence C. Weaver, Ph.D., Saudi Arabia, Egypt, 
Wales, Denmark; Albert I. Wertheimer, Ph.D., Poland, the United Kingdon, the 
Netherlands, Hungary, Rumania, Mexico, Bulgaria, Yugoslavia, and the Soviet 
Union; Hugh F. Kabat, Ph.D., Italy, the Netherlands, Australia; Taito 0. 
Saine, Ph.D., Denmark; E. John Staba, Ph.D., Hest Germany, Austria, Czechoslo
vakia; PhilipS. Portoghese, Ph.D., Sweden. 

Frank E. DiGangi, Ph.D., co-authored Quantitative Pharmaceutical Analysis, 
Seventh Edition. 

Philip S. Portoghese, Ph.D., chaired a special committee of the American 
Association of Colleges of Pharmacy to determine selection criteria for the 
Ernest H. Volwiler Award. 

Taito 0. Saine, Ph.D., was appointed to the Ad Hoc Medicinal Chemistry Study 
Group of the Walter Reed Army Institute of Research, Washington, D.C. 

ENROLLNENT STATISTICS: The applicant pool for admission to the Bachelor of Sci
ence in the Pharmacy program declined for the class admitted in the fall of 1977, 
following an increase for the class admitted in the fall of 1976. Whereas there 
were 336 applications and 123 admissions for the class of 1979, admitted in the 
fall of 1976, there were 230 applications and 123 admissions for the class of 
1980, admitted in the fall of 1977. The Class of 1979 consisted of 83 men and 
40 women. The Class of 1980 consisted of 73 men and 50 women. 

The applicant pool for admission to the Doctor of Pharmacy (Pharm.D.) pro
gram was stable, with over six applicants for each student who was accepted 
into the program. There were 119 applicants for the Pharm.D. Class of 1978, 
which consisted of eleven males and eight females, a total of 19. The Pharm.D. 
Class of 1979, admitted in 1977, consisted of 18 students, 13 males and five 
females. There were 120 applicants for the class. 

The total B.S. in Pharmacy enrollment for the College for the 1976-77 and 
1977-78 academic years was as follows: 1976-77: male-226, female-130, total-356; 
1977-78: male-217, female-135, total-352. 

While Bachelor of Science in Pharmacy enrollment for the 1974-75 and 1975-76 
academic years was similar to the 1976-77 and 1977-78 academic years, applica
tions for the class admitted in the fall of 1976 were somewhat more than for the 
preceding two years, and applications for the class admitted in the fall of 1977 
were less. 

Graduating from the College between July 1, 1976 and June 30, 1978, were 137 
students in June of 1977 and 126 students in June of 1978. Bachelor of Science 
in Pharmacy degree graduates numbered 75 males and 46 females in June of 1977, 
and 69 males and 41 females in June of 1978. 

Doctor of Pharmacy degree graduates numbered 14 males and two females in 
June of 1977, and eight males and eight females in June of 1978. 

Total graduate school enrollment of the College of Pharmacy for the 1976-77 
and 1977-78 academic years was 69 and 71, respectively. During this period 
twenty-four males and six females were granted M.S. degrees, while fifteen males 
and four females achieved the Ph.D. degree. 

NEW PHYSICAL FACILITIES: Unit F, a new facility for the College of Pharmacy and 
School of Nursing, was approved by the State Legislature on May 23, 1977, with 
the legislation subsequently being signed into law by Governor Rudy Perpich. 
Groundbreaking ceremonies for the building, for which funding was provided by 
both state and federal funds, took place on Friday, November 18, 1977, with 
Governor Perpich throwing out the first shovel. 
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NEW PHYSICAL FACILITIES (Continued): Also participating in the ceremony were 
University of Minnesota President C. Peter Magrath, Vice President for Health 
Sciences Lyle A. French, Nursing Dean Irene Ramey, and Dean lveaver of the Col
lege of Pharmacy. 

With the approval and construction of Unit F, the College's Fenwick head
quarters, located on the site of Unit F, had to be torn down. Faculty and staff 
housed in Fenwick were moved either to Health Sciences Unit A, Botany, or Owre 
Hall. Those moved to Owre subsequently were moved again, this time to offices 
in Temporary North of Appleby, next to the College's main Appleby Hall address. 

SUMMARY: This biennium was a particularly strong period for the College of 
Pharmacy as a whole. Highlighted by the Curriculum Improvement and Social Cur
riculum Projects and the move toward an all-Pharm.D. Degree program, College 
faculty numbered about 64 on June 30, 1978. The total College of Pharmacy 
budget, including salaries, for 1976-77 was $1,133,371; for 1977-78, the figure 
was $1,238,819. 

Ole Gisvold, Ph.D., Emeritus Professor of Pharmaceutical Chemistry, died on 
June 19, 1977. 
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UNIVERSITY HOSPITALS 

John H. Westerman, General Director 

Key events which occurred during this period of time 
include: 

(l) The completion of the Paul Dwan variety Club 
cardiovascular Research center which includes a 
receiving center for university Hospitals and 
other health services units. 

(2) The selection of Albert Hanser as Chairman, Board 
of Governors; Dr. Thomas Ferris as Chief of Medicine; 
Dr. Joseph Buckley as Chief of Anesthesiology; Mr. 
Dan Rode as Director of Admissions/Business Office; 
Mr. Tom O'Dea as Director of Biomedical Engineering; 
Mr. carter McComb as Director of Respiratory Therapy 
and Ms. Roberta collins as Director of volunteer 
Services. 

(3) New programs and program expansions which occurred 
during this period of time include the Heart Transplant 
Program, Bone Marrow Transplant Program, Pharmacy Unit 
Dose Program and the Home care Program. 

(4) community and outreach efforts include the development 
of the Minnesota Association of Public Teaching Hospitals, 
the Northwest Hennepin county Health Program and the 
Rural Cooperative Outreach Program. 
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DIVISIONS OF INSTITUTIONAL RELATIONS 
Stanley B. Kegler, Vice President 

I. Personnel Changes 
None 

II. Policy Changes 
None 

III. Organization Changes 
A. Vice Presidential planning responsibility 

was transferred to Vice President Stein 
B. Vice Presidential responsibility for the 

coordinate campuses of Duluth and Morris 
was transferred to Vice President Kegler 
from Vice President Stein 

IV. Research and Outreach Programs 
None 

V. Special Events 
A. Legislative and congressional research 

seminars conducted to inform legislators 
and congressmen of current research being 
conducted at the University 

B. Student legislative workshops conducted 
for student lobbyists to inform them of 
legislative protocols and discuss issues 
of importance to the University 

VI. New Physical Facilities 
None 

VII. Enrollment Statistics 
None (this is a support unit) 

VIII. Summary 
A. Results for the 1977 and 1978 Biennial Request 

1. Amount requested--$210.4 million 
2. Amount appropriated--$193.8 million 
3. Percentage increase over previous biennium--

2.3% (see attached sheet) 
B. Results of the 1977 and 1978 Capital Request 

1. Amount requested--$68,759,196 (1978) 
2. Amount appropriated--$4,699,864 (Unit F) (1977} 

$ 500,000 (Law School) (_1977) 
$30,233,162 (1978) 

3. Major building items: 
a. Recycling of East Bank Buildings $200,000* 
b. Civil/Mineral Engineering $680,000** 
c. Music Building $410,000** 
d. Folwell Hall $1,000,000*** 
e. Nicholson Hall $1,900,000*** 
f. Smith Hall $2,400,000*** 
g. Heating Plant $3,673,000**** 
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h. Vocational-Technical 
i. Soil Science and Plant Path. 
j. Gasifier Plant, Duluth 
k. Food Service, Crookston 
1. Classroom Lab, Waseca 

*preliminary planning 
**working drawings 

***remodeling and rehabilitation 
****utilities and services 
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UNIVERSITY OF MINNESOTA 
Relative Increases in State Revenues 

University Appropriation Requests, and University Appropriations 

University Request University Appropriation State Genera 1 
Fund Revenues Increase Over Inc~rease Oven. ~ of State 

1965-67 
1967-69 
1969-71 
1971-73 
1973-75 
1975-77 
1977-79 

1965-66 
1966-67 
1967-68 
1968-69 
1969-70 
19 70-71 
1971-72 
1972-73 
1973-74 
1974-75 
1975-76 
1976-77 
1977-78 
1978-79 

)ffill ions- --% Increase 

970.8 
1,414.1(2) 
1 '887. 3 ) 
2,669.7(2 
3,993.2 
4,912.9 
6,123.0 

467.3 
503.5() 
642.0 2 
772.1 
884.8 

1,002.5 
1,249.5 
l • 629. 1 
1,885.6 
2,107.6 
2,333.1 

est. 2,579.8 
est. 2,924.2 
est. 3,198.8 

45.7% 
33.5% 
41 . 5;; 
49. 65c 
23.0% 
24.6;~ 

7. 7c1, 
27.5% 
20.3% 
14.6% 
13.3% 
24.6% 
30.4% 
15.7% 
11 .8% 
10.7% 
10.6% 
13.3% 

9.4% 

$ Millions Prev. Approp. 

ON A BIENNIAL BASIS 

109.6 
144.3 47.4% 
209.8 59. 5°0 
268.3( \ 58. 3~6 
267.7(~( 32.6% 
344.0 ( ~ 41 . 7~~ 
406.3 3, 27. 6':; 

ON AN ANNUAL BASIS 

N.A. 
N.A. 
N.A. 
N.A. 

97.9 40.9% 
111.9 38.8% 
129.8 45.5% 
139.0 ( 1 ) 41.5% 
132. 3 ( 27.6% 
135.4 ( n 15.4% 
164.6 ( ) 27.5% 
179.4(1) 15.9% 
195.9(3) 19.7% 
210.4 3 11.1% 

$ Millions Prev. Approp: Revenues 

97.9 l 0 . l ~; 
131 . 5 34.3% 9. 3~~ 
169.8 29.1% g. a;.~ 
201.9 18.9% 7. 69; 
242.8 20. 3;~ 6. 15; 
318.4p~ 31 . 1 "'; 6. 5~; 
383.2 3 20. 4~~ 6. 31; 

47.0 1 0 . l 0~ 
50.9 8.3% 10.1;; 
62.0 21 .8% 9. 7% 
69.5 12.1% 9.0% 
80.6 16.0% 9. 1 ~~ 
89.2 10.7% 8.9% 
98.2 10.1% 7. go;, 

103.7 5.6% 6.4% 
117.3 13. 1% 6.2% 
129.1 10.1% 6.1% 

154. 8 ~ ) 19.9% 6.6% 
163.6 3) 5.7% 6.3% 
189.4d) 15.8% 6.5% 
193.8 2.3% 6.1% 

(1) Adjusted to include pay plans handled separately. . 
(2) Major tax increases. Sales tax 1968; increases to fund shift of school aids 1973. 
(3) Excludes unknown amounts of civil service and fringe benefit funding to be drawn from open appropriation . 
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DIVISIONS OF STUDENT AFFAIRS 

Frank B. Wilderson, Jr. 
Vice President for Student Affairs 

The Office of Student Affairs was reorganized early in 1977 to include 
six Coordinators. In effect, six major staff officers were asked to 
assume additional functions while retaining most of their present duties. 
All activities of the Office of Student Affairs are now supervised by 
the six Coordinators or the Central Office. The six Coordinators' units 
are: Health Services, Housing, ~unority and Special Students, Student 
Activities, Student Development Centers, and Student Support Services. 

Personnel - Martin Snoke, Assistant Vice President, became a full-time 
faculty member of the College of Education. He was replaced by Dr. 
Barbara Pillinger. Dr. Donald Biggs replaced Dr. Stanley Strong as 
the Director of the Student Life Studies and Planning Office Dr. Phillip 
Carey was hired as the Coordinator of the Office of ~linority and Special 
Student Affairs. The office previously had been called the Martin 
Luther King, Jr. Office. Other personnel changes are listed in the 
other sections of this report. 

Following the distribution of the guidelines for Handicapped (504) 
legislation, Dr. Roger Drewicke was hired to work on the implementation 
of additional handicapped student programming. 
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BOYNTON HEALTH SERVICE 
Paul Rupprecht, Director 

The Boynton Health Service continues to serve as a primary source of medical 
care for the students and some llOO members of the faculty and staff. During 
1976-77, 86% of eligible students and staff members used the facility for health 
care at least once and there were 2. 87 physician visits per member. During 
1977-78, some 1, 500 fewer students and staff members used the Health Service 
and there were 2. 84 physician visits per member. Of the visits in each year, 
some 57 percent were for specialist services and the remainder for general 
medicine. 

During the biennium, we have made the Health Service available to Extension 
Division students either on a prepaid or a fee-for-service basis and to spouses 
of students on a fee-for-service basis. Many students, despite having the pre
paid option available to them during brief lapses in their educational programs, 
choose not to use it and found themselves needing our care. For this group of 
students we have "fee-for-service" care available and during the summer 
months, especially, this has become a substantial portion of our medical practice. 

During the report period, we experienced no epidemics or unusual mass illnesses 
to overtax our facilities. We have continued to find our utilization of Nurse Practi
tioners in our Acute Care Walk-In area and in our Gynecology Department to be 
well accepted both by the patients and the medical staff. 

Effective the biennium, we have begun to provide professional liability coverage 
for Boynton Health Service physicians. We also took steps to be in full compli
ance with Title IX (Health Insurance benefits) and Section 504 of the Rehabilitation 
Act of 1973 (handicapped) regulations. 

A Long Range Planning Committee was established in 1978 to aid the Boynton 
Health Service in its efforts to meet the needs of a changing environment effectively 
and efficiently. 

We are promoting the use of the appointment system within the General Medical 
Outpatient Clinic area in order to decrease waiting time and improve continuity 
and quality of care. The percentage of patients seen by appointment is increas
ing and we aim to get above 50% in the near future. 

During the biennium we have developed several printed information sheets about 
specific diseases and/or suggestions for developing positive health. This infor
mational and educational program, a very popular "Wellness Center" outreach 
service, is conducted jointly by the Nursing Service and Health Education De
partments. The "Center" has functioned in the Coffman Union several hours a 
week during the academic year. Students may stop at the "Center" for a blood 
pressure check, ask questions about their health problems, request information 
about a variety of health topics, or inquire about services available to them at 
the Health Service. The "Wellness Center" held health nights in two of the 
residence halls and had a booth at the 1979 Campus Carnival. 
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OFFICE FOR MINORITY AND SPECIAL STUDENT AFFAIRS 
Phillip Carey, Coordinator/Director 

Associate Vice President Donald Zander, Office for Student Affairs 
Administrative Officer 

The Office for Minority and Special Student Affairs maintains a network of 
supportive services programs and activities designed to enhance the academic, 
social and personal development of disadvantaged students. To accomplish this 
goal it is necessary to work effectively with all segments of the university 
community. This section outlines the Office's program divisions, organization 
and staffing patterns. Program areas of responsibility included: 

Four Learning Resource Centers 
Four Student Cultural Centers 
The Summer Institute and INROADS 
St. Paul Campus 
The central administrative office. 

(1) The Learning Resource Centers. The four Learning Resource Centers 
(Black, Asian American/Pacific, American Indian, Chicano/Latino) are the 
highest program priority. The activities and staffing of the four centers 
may differ as their unique needs demand; however, general responsibilities 
of each center are for recruitment, counseling career exploration and 
development, and the resolution of its students' problems at the university. 
To accomplish this the centers are staffed by competent individuals capable 
of relating to students as well as working with collegiate units and other 
OMSSA staff. 

(2) The Student Cultural Centers. Four ethnic s~udent-run cultural centers 
have been organized to address issues and problems related to the unique 
cultural heritage of Asian, Black, Chicano/Latino and American Indian 
students. These centers, with the help of their respective learning resource 
centers, have assumed the responsibility of developing and executing 
programs and activities which reflect their cultural heritage and diversity. 

Each student cultural center is governed by a student advisory board and is 
managed by a student director and a staff of student assistants. Some 
activities of the student centers include: minority lectures series, 
symposim/workshops, Martin Luther King Week, Black History Week, Chicano 
History Week, American Indian History Week, Minority Campus Ministry, 
minority student newsletters, ethnic studies newsletters, Minority Student 
Handbook, minority sororities, fraternities and student associations, 
local churches, Urban League, NAACP and other minority community organi
zations. 

(3) The Summer Institute. The goal of the Summer Institute is to provide 
regular collegiate instruction and remedial assistance to students wishing 
to improve their academic skills prior to beginning the freshman fall 
quarter. Students who are able to begin the regular academic curriculum 
will have the opportunity to begin their course work, selecting courses 
from the regular summer school class offerings. 
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(4) INROADS. INROADS, Inc. is a Chicago-based corporation with a Twin Cities 
division operating in cooperation with OMSSA. Its objective is to 
increase the number of minority students pursuing degrees in business and 
engineering through a program of internship with local private corporations. 

(5) St. Paul Campus. An advisor/recruiter is housed on the St. Paul Campus 
with the responsibility to develop, coordinate and administer various 
departmental recruitment and retention efforts for minorities and dis
advantaged students. 

(6) The Central Administrative Office. The Office for Minority and Special 
Student Affairs was established in December, 1977, in the wake of the 
President's Task Forces on Chicano and American Indian Students' concerns. 
These task forces confirmed and consolidated the findings of other studies 
which showed that both the participation and graduation rates among minority 
students were disproportionately low despite the investment of resources. 
After scrutiny of the support services for minority and disadvantaged 
students, the task forces unanimously recommended that: (1) there should 
be expansion, greater coordination and efficiency of the minority and 
special students' supportive system throughout the university; and (2) there 
was a real need for forming a central unit charged with the responsibility 
of coordinating the delivery of services for minority and disadvantaged 
students. 
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Personnel 

STUDENT ACTIVITIES OFFICE 

carl E. Nelson, Jr. I Coordinator 
of Student Activities 

Mr. carl E. Nelson, Jr. , was appointed Director of Minnesota Union and Coordi
nator of Student Activities in July, 1976. 

Mr. Phillip Fishman was appointed Director of University Student Legal Services 
in May 1 1977 • 

Mr. Ronald F. Knmm was appointed Director of West Bank Union in August, 1977. 

Ms. Diane Skanars Magrath resigned as Director of the Student Activities Center 
in June, 1978. A national search for a new director was begun. 

Policy 

The University Student Legal Services began the program of legal representation 
in cases covered by the Schedule of Benefits, law-related education, and refer
rals in Fall, 1977. A review of the organization's status was conducted in 
1979. Reccmnendation was given to and approved by the Board of Regents for con
tinuation as an Office of Student Affairs department. 

The Volunteer Services program in the Student Activities Center was discontinued 
in 1977 in order to reallocate resources to student organizations' developnent 
services. A program of student organization workshops was initiated. 

Coffman Memorial Union Program Council developed Ethnic Affairs programs into 
areas of Asian-Arrerican, Black, Cllicano, and Native American cultural activi
ties. 

West Bank Union initiated the "Third Century Poetry and Prose" programs. 

St. Paul Student Center programs providing preparation and opportunities for 
outdoor's experiences have been expanded to deal with enviromnental issues. 

Organization 

The Student Activities Office was designated in April, 1977, as the coordinat
ing office for Minnesota Union, Recreational Sports, Student Activities 
Center, Student Organizations' Finance Division, and University Legal Services. 
The Orientation Office was rroved to the Student Support Services Area, Pros
pective Students Office. Religious Affairs Office support to the Religious 
Affairs Advisory Board (RAAB) and Program in Htunan Issues and Values (PHIV) 
was assumed as an area responsibility in Fall, 1976. 

Research and Outreach programs 

Dr. Roger Harrold, Associate Director, Student Activities Center, replicated 
the study of Student Leisure Interests in 1976. 

Minnesota Union, in 1976, surveyed student needs and attitudes toward Union 
activities and services. 

Special Events 

Dr. Robert W. Ross was on sabbatical leave for the 1977-78 academic year. 
While on leave he canpleted the research and writing for the book So It Was 
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True - The American Protestant Religious Press and the Nazi Persecution of the 
Jews, 1933-1945 which will be published by the University Press. 

campus I.aw Day programs were initiaterl by University Student legal Services on 
May 1, 1978. 

West Bank Union-Minnesota Forum continued the program of afternoon lectures by 
outstanding University scholars and evening lectures with visiting scholars 
such as Harold Rosenberg, G.E.M. Anscanbe, C. P. Snow and leon Radzinowicz. 

New physical facilities 

Designs for expansion of union facilities on the St. Paul and West Bank campus 
areas were completed. Funds were made available fran the Minnesota Union capi
tal account to do both projects. The St. Paul expansion of about 32,000 sq. ft. 
is primarily urrlergrourrl connecting the St. Paul Student Center to Coffey Hall. 
It expands cafeteria space, program space, and st'lrlent service space. The West 
Bank Union facilities will also provide connections over Washington Avenue 
through an enclosed corridor joining the south and north sections of the campus. 
West Bank space will meet activity, student organization, and student service 
needs. The West Bank expansion will total approximately 18,000 sq. ft. 

Enrollment Statistics 

Participation in activities and use of activities area services has increased 
by about 10% overall in the Activities Area in the 1976-78 biennium. 

summru:y 
Nationally, research and program conceptualizations began, in this biennium, 
to express rrore c:x::ni>letely the contributions and goals for st'lrlent developnent 
occurring as a result of participation in carrpus activities. The University of 
Minnesota has long maintained that co-curricular activities are an integral 
part of the educational program. The more recent research and conceptualiza
tions are providing suggestions for educational programs that further enrich 
these experiences. 
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STUDENT DEVELOPMENT CENTERS 

Theda Hagenah, Coordinator 

No report submitted 
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STUDENT SUPPORT SERVICES 
James B. Preus, Coordinator 

Student Support Services is an adn!inistrative unit within the Office of 
the Vice President for Student Affairs which includes academic support 
services for students and colleges and financial support services for 
students. Included with Student Support Services are the Office of Ad
missions and Records, the Office of Student Financial Aid and programs 
of new student orientation, outreach to veterans, and St. Paul services, 
including the St. Paul Office of Student Affairs. 

Policy Changes 

Programs provided by Student Support Services units are sensitive to 
changes in policy made by external agencies, as well as those made with
in the University; this is particularly true in the area of student fi
nancial aid. During the 1976-78 biennium, policies have changed on re
quired review of the academic progress of students receiving financial 
aid, default and delinquent loans limiting award of financial aid, re
quirements for summer savings from work-study students, new procedures 
for the validation of Basic Grant applications, provision of consumer 
information to students, required interviews for certain loan applicants, 
changes in the uniform methodology for determining student need, and se
lective full validation of need evaluation data. Such policy changes 
have required readjustments in internal University procedures and addi
tional efforts to comply with external requirements. 

In other Student Support Services areas, the Family Educational Rights 
and Privacy Act required revision of the Regent's policy on the privacy 
of student records and the change in some University procedures to meet 
the requirements of that act and similar Minnesota legislation. Supreme 
Court action on the Bakke case stimulated internal reviews of admission 
practices. Legislation on handicapped students and equal rights for 
women have resulted in analyses and changes in University practice. The 
staff has provided assistance to central administration in review of 
practices and drafting of new policy statements during the biennium. 

Two University studies, the Access Task Force report and the report of 
the Bulletin Study Committee have focused attention on Admission and 
Records activities. Efforts have been made in a number of areas cited 
above to influence national and state policy, negotiate with appropri
ate governmental agencies, and support University efforts at compliance 
and change. 

Organization 

A reorganization of the Office of Student Affairs took place at the end 
of the 1976-77 academic year, with the result that the Office of Student 
Financial Aid, the Orientation Program, the St. Paul Office of Student 
Affairs, and the assistance for the Parent's Association were included 
with the Office of Admissions and Records in a new administrative unit, 
Student Support Services. Administrative organization within Student 
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Support Services was established, with directors of Admission, Records 
and Registration, Student Financial Aid, and St. Paul services respon
sible for major operational units; and John Fisher, Associate Coordina
tor, responsible for a number of additional internal support and re
porting units. Internal changes in staff organization have been made 
to provide improved student contact services. 

Research and Outreach Programs 

Veterans Assistance and Outreach Programs were developed from fledgling, 
campus-oriented programs funded by the Federal Veterans Cost of Instruc
tion Program, to a comprehensive set of outreach services oriented both 
toward prospective University students and to the amelioration of a num
ber of social problems faced by Viet Nam veterans. Veterans Assistance 
and Outreach services include the Veterans Incarcerated Program, the 
Discharge Review Service, and the Veterans Employment and Training Ser
vice; the Univeristy provides an administrative umbrella for these ser
vices, all of which are funded from non-legislatively-appropriated 
sources. 

The Data Retrieval Center was established during the 1976-77 year, with 
the cooperation of the Offices of the Vice Presidents for Administrative 
Operations and Academic Affairs and Administrative Data Processing Cen
ter, to provide a clearing house for access to student data, and a ve
hicle to use computer technology to provide unique management and re
porting services within the University, as well as some institutional 
research capabilities for the analysis of student data. The Center was 
fully operational during the 1977-78 academic year and provided 228 re
ports and analyses to University units. 

New Physical Facilities 

In the spring of 1977, Admissions and Records units moved from Morrill 
Hall to Williamson Hall, a new and unique underground facility built in 
the courtyard south of Folwell Hall. The building was dedicated to E.G. 
Williamson, former Dean of Students, in a ceremony on May 19, 1977, 
which he attended. The new space facilitated the development of stu
dent contact areas oriented toward personalizing contact with students. 
The move has been instrumental in resolving a numbf·r of staff morale 
problems aggravated by previous inadequate space, as noted in a pre
vious biennial report. The Scheduling Office and the Registration Cen
ter were not included in the move to Williamson Hall, and tte Regis
tration Center was subsequently (summer, 1978) moved from its long-time 
location in Morrill Hall to Fraser Hall requiring advance planning dur
ing the 1977-78 year. The Student Financial Aid Office also expanded 
the student contact area in the Armory building to accomodate increas
ing numbers bf students served by that office. 
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Ongoing Services and New Developments 

In a number of service areas, the biennium represented a period when, 
as a result of retrenchment of resources and expanding service loads, 
the quality of direct services to students declined. The amount of fi
nancial aid awarded increased 17% the first year and 13% the second year 
of the biennium. At the same time complex new procedures were required 
without significant increases in resources. Processing aid applications 
consumed a higher percentage of Financial Aid staff in comparison with 
effort to counsel individual applicants and deal with unjque problems. 
Admission application processing time increased, and delays were ex
perienced in providing transcripts and in responding to student and fa
culty questions about academic records. 

Alongside such service problems, various steps were taken to improve 
services and provide new services, as exemplified by the following: 

-The Registration Development Project was given new life by 
legislatively-appropriated planning funds, technical improve
ments in University data processing capabilities, and a ven
dor program of development~ assistance to educational insti
tutions. The design for a comprehensive new registration sys
tem was reviewed by several hundred members of the Univer
sity community and subsequently approved by the administration. 
Work on the development proceeded during the biennium. Sev
eral professional staff members were reassigned from normal 
duties to the development effort for extensive periods. 

-A financial aid computer support system was planned and ap
proved during the 1976-77 year and implemented during the se
cond year of the biennium, providing improved support for Fi
nancial Aid operations and reporting responsibilities of that 
office. 

-Prospective Student Services were improved as a result of a 
spring, 1978 study of current services and the needs of pro
spective students. New publications were developed jointly 
with University Relations~ improved responses were made to 
inquiries about the University: and a joint program with the 
State University System to provide information to prospec
tive students was initiated. 

-Admissions procedures in the St. Paul Office of Admissions 
and Records were studied and changes made to provide more 
rapid response to applicants for Admission. 

-Other computer developments were completed. The conversion 
of student academic records to a computer file was completed; 
improved processing of registration changes was initiated; 
and improvements were made in data capture and input opera
tions, academic record storage, word processing and provi
sion of a master operational schedule. 
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A Records and Registration Advisory Committee was established with re
presentation by collegiate units to provide better communication and 
guidance to the staff; and appeals and grievance committees were esta
blished both in the Office of Student Financial Aids and the Records 
and Registration unit. 

In the next biennium the objective of tte Student Support Services unit 
is to maintain the improvements and expansion of services in several 
areas, while completing the development efforts to overcome some of the 
service problems experienced during 1976-78 in others. 
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UNIVERSITY HOUSING 
David J. Anderson - Coordinator of University Housing 

Director of Housing, Twin Cities Campus 

During the period between June 1, 1976, and June 30, 1978, many 
changes took place and a great deal was accomplished in University 
Housing. A complete renovation of Pioneer Hall (built in 1931 and 1934) 
was started and scheduled for completion during the summer of 1978; 
estimated cost, $3,500,000. The decision was made to add 200 spaces 
to Bailey Hall - work to be completed in Fall quarter, 1979; estimated 
cost $2,500,000. Inflation continued to impact on residence hall room 
and board rates although average rate increases of 6.8% and 5% in 
1976-77 and 1977-78, respectively, were below cost of living increases. 
The costs of fuel, food and payroll made up the largest share of the 
increase. Quarterly room and board rates for a typical double were 
$497 in 1976-77 and $528 in 1977-78. Staffing levels in the residence 
halls remained relatively constant but a reduction of 7.5 custodial 
personnel resulted from the elimination of in-room custodial service in 
Centennial, Frontier and Middlebrook. Residence hall occupancy remained 
very high and waiting lists of 400 applicants were common. A vacated 
apartment building was converted into a temporary residence hall to meet 
the demand during 1976-77. A major study dealing with comparability of 
residence hall services and facilities was done and initial changes were 
implemented. A significant change from previous policy enabled educational/ 
programming expenditures to be made from operating funds. A pedestrian 
bridge north of Middlebrook was built so residents could avoid the steep 
hills and traffic of the West River Road. Rising energy costs prompted 
the installation of thermal break windows in Pioneer and Centennial; 
total cost $615,000. Federal legislation dealing with the handicapped 
(Section 504) required modification to five halls. Greater emphasis was 
placed on staff and student development as evidenced by an increased level 
of educational and cultural programming. Mr. Ralph Rickgarn, Director of 
Centennial Hall, made presentations dealing with paraprofessional staff 
training at various regional and national housing conferences. Dr. Betty 
Roe, Coordinator of Student Personnel Services, published an article dealing 
with the change in law related to drinking age, organized a regional 
conference on alcohol use and conducted internal research on student 
housing choices. 

Campus Rentals operating philosophy changed from a perception that the 
units were of a temporary nature to the realization that future University 
expansion was unlikely and approximately $350,000 was invested to upgrade 
the facilities to that of a 11 housing resource 11

• A resident committee 
provides input to Housing management. 

The demand for off-campus housing over the two-year period, 1976-78, 
has remained high, with approximately 16,000 placement contacts each year. 
Listings decreased during this period from 6,728 to 5,784 reflecting the 
extremely low vacancy rate of 1.9% in the Twin Cities Metropolitan area. 
Consequently, special efforts were made to seek listings through classified 
advertisements in the Twin Cities newspapers as well as by telephone 
contacts with owners and managers of rental housing. 

An OSA reorganization created an expanded role for the Coordinator/ 
Director of Housing. 
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