
2010-11 UNIVERSITY OF MINNESOTA 
 

FEBRUARY 24, 2011 
 

FACULTY SENATE MINUTES: No. 3 
 

The third meeting of the Faculty Senate for 2010-11 was convened in 25 Mondale Hall on 
Thursday, February 24, 2011, at 2:35 p.m.  Coordinate campuses were linked by ITV.  Checking 
or signing the roll as present were 117 faculty/academic professional members.  Vie Chair Carol 
Carrier presided. 

 
 

1. ADMINISTRATIVE RESPONSES TO SENATE ACTIONS 
Information 

 
Faculty Senate 
 
Amendment to the Policy on Grading and Transcripts: Withdrawals and Repeating Courses  
Approved by the: Faculty Senate September 30, 2010 
Approved by the: Administration PENDING 
Approved by the: Board of Regents – no action required 
 
Amendment to the Policy on Makeup Work for Legitimate Absences  
Approved by the: Faculty Senate September 30, 2010 
Approved by the: Administration December 2, 2010 
Approved by the: Board of Regents – no action required 
 
Amendment to the Regents Policy on Commercialization of Intellectual Property Rights  
Approved by the: Faculty Senate September 30, 2010 
Approved by the: Administration December 10, 2010 
Approved by the: Board of Regents December 10, 2010 
 
Amendment to the Regents Policy on Academic Freedom and Responsibility   
Approved by the: Faculty Senate September 30, 2010 
Approved by the: Administration PENDING* 
Approved by the: Board of Regents PENDING 
 * President Bruininks is asking Senior Vice President and Provost Sullivan, 

executive officer responsible for the administration of these particular 
policies, to share and discuss the proposed amendments with the  Board of 
Regents 

 
Faculty Senate Rules Amendment – Committee Absences 
Approved by the: Faculty Senate December 2, 2010 
Approved by the: Administration  - no action required 
Approved by the: Board of Regents  - no action required 
 
Policy on Appointments to Graduate Examining Committees   
Approved by the: Faculty Senate December 2, 2010 
Approved by the: Administration PENDING 
Approved by the: Board of Regents  - no action required 
 
Resolution on Classroom Needs Assessment   
Approved by the: Faculty Senate December 2, 2010 
Approved by the: Administration  - no action required 
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Approved by the: Board of Regents  - no action required 
 
Amendment to the Regents Policy: Faculty Tenure 
Approved by the: Faculty Senate December 2, 2010 
Approved by the: Administration PENDING* 
Approved by the: Board of Regents PENDING 
 * President Bruininks is asking Senior Vice President and Provost Sullivan, 

executive officer responsible for the administration of these particular 
policies, to share and discuss the proposed amendments with the Board of 
Regents 

 
Amendment to the Regents Policy: Code of Conduct 
Approved by the: Faculty Senate December 2, 2010 
Approved by the: Administration PENDING 
Approved by the: Board of Regents PENDING 
 

KATHRYN VANDENBOSCH, CHAIR 
FACULTY CONSULTATIVE COMMITTEE 

 
 

2. ACADEMIC FREEDOM AND TENURE COMMITTEE 
Statement on Possible Changes to the Faculty Retirement Plan 

Information for the Faculty Senate 
 
Statement on Possible Changes to the Faculty Retirement Plan 
 
The Senate Committee on Academic Freedom and Tenure has been made aware that the 
University may consider changes to the contributions to the Faculty Retirement Plan.  One 
question that has arisen is whether such a change would require a vote of the Faculty Senate 
under the provisions of sections 4 or 11 of the tenure policy. 
 
We conclude that if any proposed change is prospective only, with no changes to the salary and 
fringe benefits of currently-employed faculty members, then the tenure policy is not implicated 
and no vote is required.  If, however, changes may be made to the contributions to the Faculty 
Retirement Plan for currently-employed faculty members, the Committee will revisit the matter. 
 
Adopted unanimously February 11, 2001. 
 

BARBARA ELLIOTT, CO-CHAIR 
ACADEMIC FREEDOM AND TENURE COMMITTEE 

 
KAREN MIKSCH, CO-CHAIR 

ACADEMIC FREEDOM AND TENURE COMMITTEE 
 
 

3. FACULTY CONSULTATIVE COMMITTEE REPORT 
 
Professor Kathryn VandenBosch, Chair of the Faculty Consultative Committee (FCC), said that 
FCC has consulted on the proposed changes to the tenure code ,which will be acted on later in 
this meeting, the class scheduling policy, the high school math requirement for admissions, a 
resolution on space management, and an amendment to the syllabus policy.  These will be 
coming to docket later spring semester. 
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A discussion has been held regarding an internal study on salary equity that was sponsored by 
the Women’s Faculty Cabinet.  The study is being extended through work with an external 
consultant and the hope is to bring this issue to a spring meeting as well.  A report from an ad 
hoc committee to investigate the possibility of a summer semester was discussed and next steps 
are being considered. 
 
As always, discussions with senior officers have taken place, including Vice President Aaron 
Friedman of the AHC and Medical School; Steven Goldstein about priorities and trends in 
fundraising; and Provost Sullivan on e-education, academic freedom, and the compact process.  
Topics addressed with President Bruininks include needed improvements to EFS, Northrop 
Auditorium plans, the economic-impact study, and strategies to work with the legislature. 
 
In January, the current Vice Chair, Christopher Cramer, was elected FCC Chair for 2011-12. 
 
 

4. FACULTY LEGISLATIVE LIAISONS UPDATE 
 
Professor Caroline Hayes, one of the Faculty Legislative Liaison along with Professor Elizabeth 
Boyle, noted that this has been a very unusual legislative session due to the large number of new 
legislators.  Much of their job this year has been to educate new members, and remind continuing 
members, of what faculty do at the University so they have a more in-depth understanding of 
how the University operates, what the benefit to the state is, and the effect on the economy from 
likely cuts. 
 
They have been called to testify three times within three weeks so far this year.  This schedule is 
unusual, but important, so she thanked all the faculty who have been willing to come forward at 
a moment’s notice.  More requests for testimony might be necessary as the session progresses. 
 
Other items this session have included budget proposals from the House, Senate, and Governor.  
Last year the University’s operating budget for FY11 was $578 million.  The Governor’s 
proposal was for $544 million while the House and Senate proposed $533 million.  These cuts 
were described as phase one, so it is very important that the University’s message is heard. 
 
Professor Boyle then stated that the new Regents were selected on Monday.  One is a continuing 
Regent, David Larson, while the other three are new: Laura Brod, David McMillan, and Steve 
Sviggium. 
 
 

5. NOMINATING COMMITTEE FOR THE TWIN CITIES MEMBERS OF THE 
FACULTY CONSULTATIVE COMMITTEE 

Slate of Candidates 
Action by the Twin Cities Faculty Delegation and UMD Faculty Senators 

 
MOTION: 
 
To approve the following eight names to stand for election to the Faculty Consultative 
Committee, from which one of each pair are to be elected by the Twin Cities and non-
represented UMD faculty for a term of 2011-14.  First pair: Professors Paul Olin and James 
Pacala; Second Pair: Professors Avner Ben-Ner and Susan Galatowitsch; Third Pair: Professors 
Elaine Tyler May and Scott McConnell; Fourth Pair: Professors Carl Flink and Walter Jacobs.  A 
simple majority is required for approval. 
 
FIRST PAIR 
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PAUL OLIN: 1984*, Associate Professor of Restorative Sciences, School of Dentistry.  
University Senate member: None.  Committee participation (past and present): AHC Faculty 
Consultative, 2006-11 (Vice Chair, 2010-11); AHC Finance and Planning, 2006-12 (Chair: 
2007-11); Finance and Planning, Ex Officio, 2007-11. 
 
JAMES PACALA: 1992*, Associate Professor of Family Medicine and Community Health, 
Medical School.  University Senate member: 1999-2005, 2006-12.  Committee participation 
(past and present): None. 
 
SECOND PAIR 
AVNER BEN-NER: 1988*, Professor of Human Resources and Labor Studies, Carlson School 
of Management.  University Senate member: 1994-97, 2006-07.  Committee participation (past 
and present): Faculty Affairs, 1989-1992, 1998-2001 (Chair: 1990-92); Professional Studies 
Provostal Faculty Consultative, 1996-97. 
 
SUSAN GALATOWITSCH: 1993*, Professor of Horticultural Science, College of Food, 
Agricultural, and Natural Resource Sciences.  University Senate member: None.  Committee 
participation (past and present): Capital Projects and Campus Master Planning, 2005-07; 
Computing and Information Systems, 1997-98. 
 
THIRD PAIR 
ELAINE TYLER MAY: 1978*, Regents Professor of American Studies, College of Liberal 
Arts.  University Senate member: None.  Committee participation (past and present): Advisory 
Committee on Athletics, 2001-03; Council on Liberal Education, 2006-08; Educational Policy, 
1984-85; Equal Employment Opportunity for Women, 1997-2000. 
 
SCOTT MCCONNELL: 1986*, Professor of Educational Psychology, College Education and 
Human Development.  University Senate member: 1996-98, 2002-05.  Committee participation 
(past and present): Faculty Consultative, Ex Officio: 2001-02; Research, 1997-2003 (Chair: 
2001-02); Support Services, 1992-94. 
 
FOURTH PAIR 
CARL FLINK: 2004*, Associate Professor of Theatre Arts and Dance, College of Liberal Arts.  
University Senate member: None.  Committee participation (past and present): Academic 
Freedom and Tenure, 2007-08. 
 
WALTER JACOBS: 1999*, Associate Professor of African-American and African Studies, 
College of Liberal Arts.  University Senate member: None.  Committee participation (past and 
present): Council on Liberal Education, 2006-11; Faculty Consultative, 2009-10; Equity, Access, 
and Diversity, 2006-07. 
 
-------------------------------------- 
*Date of initial appointment at the University. 
 
FOR INFORMATION: 
 
The Faculty Consultative Committee serves as the executive committee of the Faculty Senate 
and forms the faculty membership of the Senate Consultative Committee. Senate legislation has 
merged the Twin Cities faculty and non-represented UMD faculty for purposes of Faculty 
Consultative Committee elections. Should a non-represented UMD faculty member be elected, 
that individual will be a member of the Senate and Faculty Consultative Committees. 
 
Additional nominations, certified as willing to stand for election, may be made by (1) petition of 
12 voting members of the faculties, provided that the petition is in the hands of the Clerk of the 



 5 

Senate the day before the Senate meeting, and (2) nominations on the floor of the Senate. The 
faculty representatives of the Senate shall reduce by vote the slate to twice the number to be 
elected. 
 
Currently serving with terms continuing at least through next year are: 
 

Peter Bitterman, Medical School 
Christopher Cramer, Institute of Technology 

Nancy Ehlke, College of Agricultural, Food, and Natural Resource Sciences 
Jan McCulloch, College of Education and Human Development 

Kathryn VandenBosch, College of Agricultural, Food, and Natural Resource Sciences 
 

The terms of Shawn Curley (Carlson School of Management), Michael Hancher (College of 
Liberal Arts), Jeffrey Kahn (Medical School), and J. Michael Oakes (School of Public Health) 
expire at the end of the academic year.   
 

CAROL CHOMSKY, CHAIR 
NOMINATING SUBCOMMITTEE 

 
DISCUSSION: 
 
With no discussion, a vote was taken and the motion was approved. 
 

APPROVED 
 
 

6. FACULTY SENATE BYLAW AMENDMENT 
Amendment to the Committee on Committees 

Action by the Faculty Senate 
 
MOTION: 
 
To amend Article IV, Section 5 of the Faculty Senate Bylaws as follows (language to be added is 
underlined, language to be deleted is struck-out). As an amendment to the Faculty Senate 
Bylaws, the motion requires either a majority of all voting members of the Faculty Senate (75) at 
one regular or special meeting, or a majority of all voting members of the Faculty Senate present 
and voting at each of two meetings.  This is the first meeting at which this motion is being 
presented. 
 
ARTICLE IV. COMMITTEES OF THE FACULTY SENATE (Changes to this article are 
subject to vote only by the Faculty Senate) 
 
... 
 
5. Faculty Senate Committee Charges 
 
... 
 
G. FACULTY COMMITTEE ON COMMITTEES 
 
a. To forward annually to the Faculty Senate for approval names of faculty members, 

academic professionals, and chairs it recommends for appointment to those committees 
of the Faculty Senate specified in the Bylaws of the Faculty Senate.  The committee shall 
give consideration to 1) representation from the various campuses and units when 
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appropriate; 2) the number of committees on which the faculty/academic professional 
member currently is serving; 3) the principle of rotation of committee assignments; 4) the 
recommendations of the respective committee chairs, faculty, academic professional, 
undergraduate student and graduate/professional student members; and 5) expressions of 
interest in committee service offered by faculty and academic professionals.  In addition, 
the committee shall select senators for  committee membership when appropriate to 
encourage communication between the Faculty Senate and its committees.  The 
committee also shall strive to assure full and adequate representation by race, sex, and 
academic rank in constituting committees. 

 
b. To meet during the fall semester with committee chairs, on a rotating basis determined by 

the committee, to review with each committee chair the charge to the committee and how 
well it has been functioning, and pursuant to these discussions, to make recommendations 
to the Faculty Consultative Committee about review periodically the committees of the 
Faculty Senate and recommend to the Faculty Consultative Committee any changes in 
committee structure, charge, or membership which it deems appropriate.   

 
c. To review and forward as appropriate to the Faculty Senate any proposed changes to the 

charge, membership, or ex officio members for committees of the Faculty Senate prior to 
approval from the Faculty Senate. 

 
d. To solicit annually from each newly elected faculty/academic professional member of the 

Faculty Senate a list of Faculty Senate committees on which the senator is serving or has 
an interest in serving. 

 
e. To request annually from deans, directors, and department heads a list of 

faculty/academic professional members who they believe have the requisite interest and 
experience to serve on specific committees. 

 
f. To recommend to the Student Committee on Committees, the Senate Committee on 

Committees, and the Faculty Consultative Committee such actions or policies as it deems 
appropriate. 

 
COMMENT: 
 
It has come to the attention of the Committee on Committees and the Faculty Consultative 
Committee, following discussions of an ad hoc review of Senate committees, that there needs to 
be a more systematic and regular review of committee charges, membership, and functioning.  
This amendment provides that the Committee on Committees will now begin meeting regularly 
with committee chairs to ensure that the committees are functioning as the Senate intended and 
in a manner that ensures effective consultation is taking place. 
 

KATHRYN VANDENBOSCH, CHAIR 
FACULTY CONSULTATIVE COMMITTEE 

 
DISCUSSION: 
 
With no discussion, a vote was taken and the motion was approved with 96 votes in favor and 
none opposed. 
 

APPROVED 
 
 

7. EDUCATIONAL POLICY COMMITTEE 
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Amendments to the Recommended Policy Statement for Syllabi 
Action by the Faculty Senate 

 
MOTION: 
 
To amend the Administrative Policy Syllabus Requirements: Twin Cities, Crookston, Morris, 
Rochester and the appendix to this policy, Recommended Policy Statements for Syllabi, as 
follows (language to be added is underlined; language to be deleted is struck out): 
 
POLICY STATEMENT 
 
Instructors are required to develop a course syllabus for each offering of a course and 
communicate the syllabus to students unless the course is offered to an individual student (e.g. 
directed study, readings or research courses that require contracts between the student and 
instructor). For the purposes of this policy, a syllabus is a written or electronic document that 
contains information students need to know in order successfully to complete the work of the 
course. 
 
Each syllabus includes two types of information. First is information specific to the course such 
as its title, goals, readings, assignments and instructor. Second is information informing students 
of University policies that may have an impact on their participation in the course. This 
information includes, for example, the University grading system, a disabilities statement, and 
how to resolve problems between students and instructor. 
 
A. Syllabus Requirements: Information Specific to the Course 
 
... 
 
B. Syllabus Requirements – Policy Statements 
 
Instructors must have as part of the syllabus copies of, references to, or statements on the 
following and are encouraged to discuss elements of the policies particularly applicable to their 
course (see Appendix - Recommended Policy Statements for Syllabi): 
1. Grade definitions from the Administrative Policy: Grading and Transcripts: Twin Cities, 
Crookston, Morris, Rochester. 
2. Scholastic Dishonesty (see Board of Regents Policy: Student Conduct Code and the 
Administrative Policy: Teaching and Learning: Instructor and Unit Responsibilities: Twin Cities, 
Morris, Rochester). 
3. Administrative Policy: Makeup Work for Legitimate Absences: Twin Cities, Crookston, 
Morris, Rochester 
4. Administrative Policy: Use of Personal Electronic Devices in the Classroom: Twin Cities, 
Crookston, Morris, Rochester 
5. Administrative Policy: Appropriate Student Use of Class Notes and Course Materials: Twin 
Cities, Crookston, Morris, Rochester 
6. Board of Regents Policy: Student Conduct Code; Administrative Policy: Teaching and 
Learning: Student Responsibilities (Twin Cities, Crookston, Morris, Rochester) 
7. Board of Regents Policy: Sexual Harassment 
8. Board of Regents Policy: Equity, Diversity, Equal Employment Opportunity, and Affirmative 
Action 
9. Statement about the availability of mental health services 
10.  Board of Regents Policy:  Academic Freedom and Responsibility 
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The Office of the Senior Vice President for Academic Affairs and Provost will prepare electronic 
copies of these policy statements for instructors to incorporate into syllabi. Instructors are 
encouraged to provide paper copies of these policies to classes with first-year students. 
 
*** 
 
APPENDIX 
Recommended Policy Statements for Syllabi 

 
The syllabus must contain, in addition to course-specific information, specific references to the 
following policy information. 
 
Instructors may: 

• Copy the exact language provided below, or 
• Include references to the policies, or 
• Include statements on the following policies in the syllabus. 

 
In addition to including references to these ten eleven policies as part of the syllabus, instructors 
are encouraged to discuss elements of the policies particularly applicable to their course, and to 
provide paper copies of these policies to classes with first-year students. 
 
... 
 
[other policy titles listed] 
 
... 
 
General Syllabus Statement regarding Academic Freedom and Responsibility: 
 

Academic freedom is a cornerstone of the University.  Within the scope and content of 
the course as defined by the instructor, it includes the freedom to discuss relevant matters 
in the classroom.  Along with this freedom comes responsibility.  Students are 
encouraged to develop the capacity for critical judgment and to engage in a sustained and 
independent search for truth.  Students are free to take reasoned exception to the views 
offered in any course of study and to reserve judgment about matters of opinion, but they 
are responsible for learning the content of any course of study for which they are 
enrolled.* 

 
Reports of concerns about academic freedom are taken seriously, and there are 
individuals and offices available for help. Contact the instructor, the department chair, 
your adviser, the associate dean of the college, or the Vice Provost for Faculty and 
Academic Affairs in the Office of the Provost.  [Customize with names and contact 
information as appropriate for the course/college/campus.][* Language adapted from the 
American Association of University Professors "Joint Statement on Rights and Freedoms 
of Students"] 

 
Syllabus Statement for Courses Involving Students in Research: 
 

Academic freedom is a cornerstone of the University.  Within the scope and content of 
the course as defined by the instructor, it includes the freedom to discuss relevant matters 
in the classroom and conduct relevant research.  Along with this freedom comes 
responsibility.  Students are encouraged to develop the capacity for critical judgment and 
to engage in a sustained and independent search for truth.  Students are free to take 
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reasoned exception to the views offered in any course of study and to reserve judgment 
about matters of opinion, but they are responsible for learning the content of any course 
of study for which they are enrolled.*    When conducting research, pertinent institutional 
approvals must be obtained and the research must be consistent with University policies. 
 
Reports of concerns about academic freedom are taken seriously, and there are 
individuals and offices available for help. Contact the instructor, the department chair, 
your adviser, the associate dean of the college, or the Vice Provost for Faculty and 
Academic Affairs in the Office of the Provost.  [Customize with names and contact 
information as appropriate for the course/college/campus.] [* Language adapted from the 
American Association of University Professors "Joint Statement on Rights and Freedoms 
of Students"] 

 
Approved unanimously by the Senate Committee on Educational Policy 11/3/10 and by the 
Academic Freedom and Tenure Committee 5/7/10. 
 
COMMENT: 
 
The Senate Committee on Academic Freedom and Tenure recommended to the Senate 
Committee on Educational Policy that the list of policies that syllabi notify students about be 
expanded by one item to include a statement on academic freedom.  Both committees believe 
that recent controversies about academic freedom have highlighted the need for students to 
understand how central the concept is to the University.  The committees wish to note that this 
does not mean instructors have to include the entire statement on their syllabi; it means that they 
need at least to include the URL so that students can refer to the statement if they wish. 
 

THOMAS BROTHEN, CHAIR 
EDUCATIONAL POLICY COMMITTEE 

 
DISCUSSION: 
 
A senator is concerned that if there is something good, it must be done repetitively across every 
syllabus instead of putting it into one place, such as orientation materials.  No one pays attention 
boiler-plate language for each class and absorb anything useful.  He believes that these additions 
are equally important, but hopes the that Educational Policy Committee (SCEP) determines 
whether it is necessary to interfere with the individual course syllabi or whether this type of 
important, but not course-specific information, could be delivered in a more effective, 
economical way. 
 
Another senator said that he is strongly opposed to putting any negative statement into his 
syllabus as he uses the syllabus to establish a positive relationship with students.  He does not 
believe that these statements belong in the syllabus. 
 
A senator then questioned how many syllabi actually contain these 10 points.  If faculty are not 
complying, then she questioned the effectiveness of communicating policies to students through 
these means.  Faculty also get to decide which, when, and how policies are discussed in the 
classroom.  This mandate is ineffective and intrusive on how faculty teach. 
 
With no further discussion, a vote was taken and the motion was approved. 
 

APPROVED 
 
 

8. EDUCATIONAL POLICY COMMITTEE 
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Amendments to the Policy on Class Scheduling for Undergraduate and Graduate Classes 
Action by the Faculty Senate 

 
MOTION: 
 
To approve the following changes to the "Class Scheduling for Undergraduate and Graduate 
Classes: Twin Cities, Crookston, Morris, Rochester" policy (language to be added is underlined; 
language to be deleted is struck out): 
 
POLICY STATEMENT 
 
Academic calendars will be established at least four years in advance so that students may plan 
their schedules and University units may plan events. Revisions to approved calendars must be 
made no less than two years before the date the calendar goes into effect. 
 
A. Standard Class Schedule and Class Period 

1. All classes in all terms must comply with policies governing academic work per credit, 
instructional time per credit, and student workload. 

1. Each campus of the University must adopt a standard class schedule with an appropriate 
change period between classes. Although the practice is discouraged, start times and/or 
class periods that vary from the standard schedule are permitted, subject to campus 
procedures for approval of such variances. 

2. Departments are encouraged to schedule classes so that classroom space is used to the 
maximum extent practicable while ensuring that students have reasonable access to 
courses. 

3. Class schedules, and information on non-conforming classes, will be reported annually to 
the Senate Committee on Educational Policy by the office on the campus responsible for 
class scheduling. 

4. Classes may not be held on official University holidays except with the approval of the 
appropriate dean. 

 
B. Twin Cities Campus Standard Schedule and Class Periods 

1. Monday - Friday Standard Class Periods 
There are three standard class periods, described below and set out in the table following:  

a. The standard "A" class is 50 minutes, with a 15-minute change period between 
classes. The first class of the day starts at 08:00 on the Minneapolis campus and at 
08:30 on the St. Paul campus. Classes meeting for two or more periods (such as 
labs), must start and end according to this schedule. 

b. The standard "B" class is 75 minutes, with a 15-minute change period between 
classes. The first class of the day starts at 08:15 on the Minneapolis campus and at 
08:45 on the St. Paul campus. Such classes will be scheduled only on Tuesdays 
and Thursdays. 

c. The standard “C” class is 75 minutes, with a 15-minute change period between 
classes. The first class of the day starts at 08:15 on the Minneapolis campus and at 
08:45 on the St. Paul campus. Such classes will only be scheduled 
Monday/Wednesday, Wednesday/Friday, or Monday/Friday .at days and times 
specified in the table. 

2. Classes designed exclusively for graduate and/or post-baccalaureate professional students 
are exempt from the scheduling requirements in this policy, if held during "off peak" 
hours, if held in a room under the control of the department, or if the Office of Classroom 
Management is consulted regarding the availability of classrooms. Departments should 
schedule classes so that students have reasonable access to courses inside and outside the 
department. 

3. Distribution of meeting times 
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Colleges must distribute classes evenly throughout the day. Non-compliant colleges must 
change class meeting times to meet distribution requirements.  

4. Distribution of meeting patterns 
Colleges are permitted to schedule a maximum of 50% of their classes using a 
Tuesday/Thursday meeting pattern, with the remaining classes using a combination of 
Monday/Wednesday/Friday meeting patterns. Non-compliant colleges must change class 
meeting times to meet distribution requirements. 

5. Distribution of enrollments 
Colleges must distribute enrollments throughout the day (i.e., across class hours) and 
throughout the week (i.e., day patterns).  

6. Distribution calculations 
Distributions are calculated by summing the number of minutes for each meeting pattern 
occurring in a standard “A” class meeting time on each weekday, Monday through 
Friday. 
Colleges are permitted to schedule up to 3% of departmental classes during any 
individual time period (e.g., period VII on Thursday or period II on Monday) on any 
given weekday. Meeting patterns for combined sections are calculated once and are 
attributed to the parent section’s department. 
 

7. Standard Class Meeting Times 
    Minneapolis Campus St. Paul Campus 

  Period A Time B Time C Time A Time B Time C Time 

    50 minute 
(MTWThF) 

75 
minute 
(TTh 
only) 

  50 minute 
(MTWThF) 

75 
minute 
(TTh 
only) 

  

        0735 - 0850 
MF 

0730 - 
0820 

(optional) 

    

  I 0800 - 
0850 

0815 - 
0930 

  0830 - 
0920 

0845 - 
1000 

0805 - 0920 
MF 

P 
E 
A 
K 

II 0905 - 
0955 

0945 - 
1100 

  0935 - 
1025 

1015 - 
1130 

  

III 1010 - 
1100 

    1040 - 
1130 

    

IV 1115 - 
1205 

1115 - 
1230 

  1145 - 
1235 

1145 - 
1300 

  

V 1220 - 
1310 

1245 - 
1400 

  1250 - 
1340 

1315 - 
1430 

  

VI 1325 - 
1415 

    1355 - 
1445 

    

  VII 1430 - 
1520 

1430 - 
1545 

  1500 - 
1550 

1500 - 
1615 

  

  VIII 1535 - 1600 - 1600 - 1715 1605 - 1630 - 1630 - 1745 
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1625 1715 MW 
or 

1600 - 1715 
WF 

1655 1745 MW 
or 

1630 - 1745 
WF 

  IX 1640 - 
1730 

    1710 - 
1800 

    

Note: Peak periods of highest classroom demand are shaded. The Office of Classroom 
Management may request departments to limit the number of classes offered during peak 
times. 

Period
A Times

(MTWThF)
B Times

(TTh only)

C Times
(MW, WF, MF 

only)
Period

A Times
(MTWThF)

B Times
(TTh only)

C Times
(MW, WF, MF 

only)

08:00 - 08:50
08:15 - 09:30 08:15 - 09:30

09:05 - 09:55

09:45 - 11:00 09:45 - 11:0010:10 - 11:00

11:15 - 12:05 11:15 - 12:30 11:15 - 12:30

14:30 - 15:20 14:30 - 15:45 14:30 - 15:45

12:20 - 13:10

13:00 - 14:15 13:00 - 14:1513:25 - 14:15
12:50 - 13:40

13:30 - 14:45 13:30 - 14:4513:55 - 14:45

08:30 - 09:20
08:45 - 10:00 08:45 - 10:00

09:35 - 10:25

10:15 - 11:30 10:15 - 11:3010:40 - 11:30

VIII

IX

I

II

III

IV

V

I

II

III

IV

V

15:35 - 16:25

16:00 - 17:15 16:00 - 17:15
16:40 - 17:30

Minneapolis Campus St. Paul Campus

VI

VII
15:00 - 15:50 15:00 - 16:15 15:00 - 16:15

16:05 - 16:55

16:30 - 17:45 16:30 - 17:45
17:10 - 18:00

11:45 - 12:35 11:45 - 13:00 11:45 - 13:00

VI

VII

VIII

IX  
 

8. Colleges are permitted to request classes during non-standard times. These requests 
Variations from the standard class schedule must be approved by the college associate 
dean and the Office of Classroom Management; in case of a disagreement, final authority 
to grant a variance rests with the Senior Vice President and Provost's office. 

9. Standard Scheduling Rules for Classes Carrying 1-5 Credits.  
The following rules do not apply to the length of labs, film classes, performing arts 
classes, or specialized class components, but such classes must begin according to the 
schedule in Section 1. 
Neither these rules nor those in Section 1 apply to courses administered online or directed 
study, directed readings, or directed research courses, but these courses must comply with 
the policy on Expected Academic Work per Credit. 
Exemptions to these Standard Scheduling Rules for particular classes may be approved 
by the college's associate dean, but the standard class periods for room scheduling still 
apply. 
One Credit Classes 

o Meet for one standard hour per week, begin at a standard "A" class meeting time, 
and meet for one class period. 

o One-credit classes meeting Meet twice per week, and follow the schedule rules 
for two-credit classes; or  



 13 

o One-credit classes Meeting three times per week, and follow the schedule rules 
for three-credit classes. 

Two Credit Classes 
o Meet twice per week, begin at a standard "A" class meeting time, and meet for 

one class period, or 
o Meet once per week, begin at a standard "A" class meeting time, and last two 

class periods (0800, 1010, 1220, 1430 in Minneapolis or 0830, 1040, 1250, 1500 
in St. Paul). 

Three Credit Classes 
o Meet three times per week on MWF, begin at a standard "A" class meeting time, 

and meet for one class period; or 
o Meet twice per week, use the standard "B" class meeting times (75 minutes), and 

meet on Tuesdays and Thursdays only; or 
o Meet twice per week, use the "C" class meeting times, (75 minutes) and meet on 

MW, WF, MF only the "C" days specified in the table above; or 
o Meet once per week, use the standard “A” start time, and meet on F. 

Four Credit Classes 
o Meet four times per week, begin at a standard "A" class meeting time, or 
o Meet twice per week for two hours, begin at a standard “A” time, and last two 

class periods; or scheduled at 08:00, 10:10, 12:20, or 14:30 in Minneapolis or 
08:30, 10:40, 12:50 or 15:00 in St. Paul. Two-hour meetings begin at specified 
standard "A" class meeting times, and departments should try to spread them out 
so  

o For lecture/laboratory or lecture/discussion courses with three hours of lecture 
time, the lecture component follows the schedule for three-credit courses and the 
discussion component follows the schedule for one-credit classes. 

Five Credit Classes 
o Meet five times per week, begin at a standard "A" class meeting time, meet for 

one class period, and meet MTWThF. 
o For lecture/laboratory or lecture/discussion courses with three hours of lecture 

time, the lecture component follows the schedule for three-credit courses. For 
lecture/laboratory or lecture/discussion courses with four hours of lecture time, 
the lecture component follows the schedule for four-credit courses and the 
discussion component follows the corresponding one- or two-credit schedule. 

 Summer Term (May session plus first and second summer session).  
Classes may meet during the May session, first or second summer session, or may extend 
across two or all three sessions. Class period duration in the May and summer sessions is 
at the discretion of the department offering the class, in consultation with the Office of 
Classroom Management. The first class hour will begin at 08:00 on the Minneapolis 
campus and at 08:30 on the St. Paul campus. 
 
Academic Health Center (AHC) 
Academic Health Center (AHC) courses in AHC rooms are clinically based and are 
exempt from standard time requirements. 

 
COMMENT: 
 
The Senate Committee on Educational Policy and the Faculty Consultative Committee both 
reviewed these proposed amendments, made suggestions for changes to the Office for Classroom 
Management (which proposed the amendments), and are satisfied with the revisions. 
 
As explained to the Faculty Consultative Committee,  
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the problems with the current policy are hundreds of unplaced courses at the start of fall 
and spring semesters, a decrease in the quality of classroom assignments in terms of 
location and room (e.g., small seminars in large lecture rooms), decreased student access 
because of too many classes meeting during heavily-used class periods and days, and 
increasing the classroom inventory to accommodate spikes in demand, which leads to an 
inefficient use of resources because the additional classrooms are only needed for a few 
peak hours each week. 
 
The proposed changes include requiring colleges to distribute classes evenly throughout 
the day (non-compliant classes must change their class-meeting times), allowing colleges 
to schedule a maximum of 50% of course sections on a Tuesday-Thursday pattern, and 
requiring colleges to distribute enrollment (as well as classes) throughout the day and 
throughout the week.  The changes also propose eliminating the 60/40 guideline (which 
states that no more than 60% of the classes may be scheduled at peak hours).  The 
changes also add two new meeting patterns to the standard class times:  (1) 75-minute 
meeting times for 3-credit classes on Monday/Wednesday, Wednesday/Friday, and 
Monday/Friday; and (2) 150-minute classes may be scheduled, but only on Fridays 
(which is when the classroom-use pattern permits them).  In the case of the latter, up to 
now they have been considered "non-standard," but would not be any longer (if they are 
scheduled on Fridays). 

 
Both committees recommend adoption by the Faculty Senate. 
 

THOMAS BROTHEN, CHAIR 
EDUCATIONAL POLICY COMMITTEE 

 
DISCUSSION: 
 
A senator noted that he is having an issue using the word policy to describe this issue.  While he 
does not disagree with these amendments, he asked that the Educational Policy Committee 
(SCEP) look at whether there should be a policy about the educational issue of class scheduling, 
such as building a schedule so that students can assemble a reasonable program, which includes 
the top issues from this policy.  A separate policy on administrative and procedural matters, not 
from SCEP, as to why a course meeting at one time is better than a course at another time could 
be developed.  If this issue it to be dealt with, it should be reasonable and comprehensive as the 
day does not stop at 5:15 pm.  This policy is about the campus, not just the day program.   
 
Another senator clarified that while Part A pertains to all campuses, Part B only pertains to the 
Twin Cities. 
 
A senator noted that a regular problem department administrators encounter are requests by 
faculty to teach outside the standard schedule.  While he is sympathetic, it is impossible to have 
an efficient scheduling process without some authority from the faculty stating that a policy has 
been developed and adherence to a fixed schedule is required to most efficiently use the space.  
He believes that the Faculty Senate should support this proposal. 
 
Q: Another senator states that this schedule works well for most undergraduate teaching but it is 
more difficult for some graduate seminar and studio courses.  This has been avoided by not using 
centrally-scheduled space but it can be confusing when scheduling.  Was this change meant to 
respond to undergraduate courses or were graduate courses considered as well? 
 
A: These changes are primarily for undergraduate courses.  Graduate courses delivered in 
departmental space are not effected by these changes. 
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With no further discussion, a vote was taken and the motion was approved. 
 

APPROVED 
 
 

9. CIVIL SERVICE COMMITTEE 
COUNCIL OF ACADEMIC PROFESSIONALS AND ADMINISTRATORS 

FACULTY AFFAIRS COMMITTEE 
Joint Resolution on Faculty Support for 

Inclusion of University Governance Activities in P&A and CS Annual Reviews 
Action by the Faculty Senate 

 
MOTION: 
 
That the Faculty Senate approve the following resolution: 

 
Joint Resolution on Faculty Support for  

Inclusion of University Governance Activities in P&A and CS Annual Reviews 
 

Professional and Administrative (P&A) and Civil Service (CS) staff play an important role in 
University governance through their service on Senate committees, participation as 
representatives to either the Council of Academic Professionals and Administrators (CAPA) or 
the Civil Service Committee (CSC), and the University Senate, as well as service within their 
own units or colleges. 
 
CAPA, CSC, and the Senate Committee on Faculty Affairs (SCFA) believe this involvement is a 
valuable component of the overall governance structure and wish to acknowledge this service.  
Contributions by these staff provide perspectives unique to their employee group and help ensure 
that governance continues to encompass a broad-based, University-wide perspective.  This 
resolution further endorses the July, 2009 policy on Academic Freedom and Responsibility, 
Section II, which provides for the freedom “to speak or write without institutional discipline or 
restraint on matters of public concern as well as on matters related to professional duties and the 
functioning of the University.”  
 
Therefore, CAPA, CSC and the Faculty Senate urge faculty and administrators actively to 
encourage and support reasonable levels of such activities by their staff members.  Support for 
participation in governance activities includes allowing staff to take time from their 
responsibilities to attend meetings and serve on committees free of concern that such activities 
will have an adverse impact on their annual performance reviews.  Further, we strongly 
recommend that faculty members and administrators responsible for annual performance reviews 
take steps to ensure such activities are included in those reviews so that staff willingness to serve 
in support of the University’s governance and mission is noted.  Support for and recognition of 
these activities, included in the faculty review process, should be extended to P&A and CS staff 
as well.  
 
COMMENT: 
 
The Senate Committee on Faculty Affairs and the Faculty Consultative Committee have both 
considered this resolution since last year and, while we endorsed the sentiments the resolution 
expresses, we were concerned about staff who are paid 100% time on sponsored funds.  In 
theory, these staff members are not eligible to participate in governance (or any non-sponsored 
project activities).  We believe, however, that this represents a separate issue. Therefore both 
committees endorse this statement unanimously.  We believe that the participation of our staff 
colleagues enhances the efficacy of the University's governance system and we warmly welcome 
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their contributions to the discussions of senate committees and the senate, and through other 
institutional consultative mechanisms. 
 
We have asked Associate Vice President Pamela Webb to consider whether the "de minimis" 
rule that applies to faculty members who are paid 100% on grants might also apply to staff, so 
that attendance at a committee meeting for 2-3 hours per month would not be considered a 
violation of federal rules.  As an alternative, we ask that units with staff who are paid 100% time 
on sponsored funds consider providing a minimal amount of non-sponsored funds to allow 
participation in University governance by these staff.  
 
We are aware that in some units there may be reluctance on the part of supervisors, or of faculty 
members who supervise P&A and Civil Service staff, to grant time for participation in 
governance.  We urge unit leadership, faculty, and supervisors to consider the benefits of staff 
participation in governance activities, as well as the strong endorsement given by President 
Bruininks and these committees.  We ask that they support such participation and that it be given 
due credit in the performance reviews of the staff who do participate. 
 

GEORGE SHEETS, CHAIR 
FACULTY AFFAIRS COMMITTEE 

 
FRANCIS STRAHAN, CHAIR 

CIVIL SERVICE COMMITTEE 
 

SARAH WALDEMAR, CHAIR 
COUNCIL OF ACADEMIC PROFESSIONALS AND ADMINISTRATORS 

 
DISCUSSION: 
 
A senator is concerned that post-doctoral employees are lumped with academic professionals 
under this resolution when they have unique and discrete roles at the University that are separate 
from permanent staff.   
 
Vice Chair Carol Carrier noted that there have been discussions about engaging post-doctoral 
employees in the governance process in some fashion, but they were not meant to be lumped 
with academic professionals under this resolution. 
 
Q: What are the issues for employees that are fully funded on a grant? 
 
A: This issue was discussed on several occasions and was addressed in the comment. 
 
With no further discussion, a vote was taken and the motion was approved. 
 

APPROVED 
 
 

10. ACADEMIC FREEDOM AND TENURE COMMITTEE 
Amendments to the Regents Policy: Faculty Tenure  

Discussion by the Faculty Senate 
 

Summary of the Proposed Amendments to the Regents Policy: Faculty Tenure (2011) 
 

The Senate Committee on Academic Freedom and Tenure presents to the faculty the attached 
proposed amendments to the Faculty Tenure policy, with the aim of clarifying language and 
enhancing consistent application of the policy.   The proposed amendments are reflected as 
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tracked changes and are summarized here briefly; the following pages describe the amendments 
in more detail section by section.   
 
Housekeeping Amendments 
1. Footnotes and interpretations have been integrated into the policy text (Interpretations 4, 5, 

and 9 and Footnote 2). 
2. Definitions (“collegiate unit” and “family member”) have been clarified. 
3. Text in this policy has been changed to conform with quoted text in the policy on Academic 

Freedom and Responsibility and the Code of Conduct (Section 1.1).  
4. Expired provisions have been removed (Section 2 and Interpretation 7).  
5. Grammatical changes made in several sections (noted in the section-by-section description). 

 
Substantive Clarifications 
1. Extensions of probationary period for new parents, for caregivers, and for personal medical 

reasons are made more consistent and clear; the two-year cap on extension for caregiving 
responsibilities is increased to three years and noted as applicable to all three reasons for 
extension (Section 5.5). 

2. Amount of time credited to probationary service is clarified (Section 5.3, 3.2). 
3. The use of probationary instructor appointments is clarified (Section 6.22). 
4. The use of three-year probationary appointments for associate professors and professors is 

clarified (Section 6.21). 
5. These modifications clarify the relationship between granting of tenure to and promotion of 

assistant professors, and makes the language consistent with the procedures already in use 
(Section 6.3). 

6. The amendments clarify that the departmental 7.12 statement should include the unit’s goals 
and expectations for annual review, as already implemented (Section 7.12). 

7. The first paragraph of Interpretation 6 is eliminated to ensure that the 7.12 criteria for tenure 
and promotion decisions are the only criteria used to evaluate candidates. 

8. The clarification states that tenure can only be held by associate professors and professors, 
and adds a new interpretation that states assistant professors who already hold tenured 
positions will retain that status (Section 6.3; Interpretation 12).   

 
Section-by-Section Explanations of Proposed Amendments to the Regents Policy: Faculty 
Tenure (2011) 
 
Cross-references inserted 
 
To make use of the tenure policy easier, cross-references have been inserted to the interpretations 
(noted as “[INTERP #]”) and references to footnotes are now included as “[FN #]”. 
 
Definitions 
 
The amendment removes “institute” from the definition of “collegiate unit.”  There are no units 
called “institutes” that are collegiate units.  (The Humphrey Institute is now the Humphrey 
School of Public Affairs and the Institute of Technology is now the College of Science and 
Engineering.) 
 
Section 1.1. Principles 
 
Section 1.1 quotes the Board of Regents policy on academic freedom.  The amendments bring 
the text into conformity with (1) an amendment to that policy made by the Board of Regents 
after approval by the Faculty Senate and (2) an amendment to that policy adopted by the Faculty 
Senate that the Board of Regents will consider at the same meeting as these amendments. 
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Section 2. Applicability Of Regulations To Employment Contracts 
 
The amendment deletes a subsection applicable only during the transition when this tenure 
policy was adopted years ago.  The subsection said that those on the faculty at the time would 
retain their appointment status.  The amendment also modifies the section title to reflect the 
deletion. 
 
Section 3.1. In General 
 
Grammatical changes only. 
 
Section 3.2.  Regular Appointments 
 
The changes in this section correct the grammar and make explicit that “two-thirds time” refers 
to that proportion of the faculty member’s contract year.  The order of paragraphs and sentences 
has been rearranged for greater clarity; the rearrangement displays as deletion and insertion. 
 
Section 3.6.  Special Contracts 
 
This section permits a regular (tenured or tenure-track) faculty member to use a “special 
contract” to reduce the minimum time of the appointment to one-half time to permit him or her 
to devote more time to family responsibilities.  The change extends from 2 to 3 the number of 
years the probationary period may be extended if such a special contract is entered into by a 
probationary faculty member. 
 
Section 5.3. Crediting Of Academic Year 
 
The amendment makes explicit that “two-thirds time” refers to that proportion of the faculty 
member’s contract year and clarifies that references to counting time of “service” means 
“probationary service.”  Other changes correct grammar. 
 
Section 5.5. Exception for New Parent or Caregiver, Or For Personal Medical Reasons 
 

1. The amendment inserts Interpretation 5 in the text, with changes as noted below. 
2. Interpretation 5 said that a faculty member should request an extension because of 

caregiving responsibilities for a family member “only if those responsibilities are very 
substantial and continue over an extended period of time,” implying that the faculty 
member should predetermine whether his or her responsibilities are sufficiently 
substantial. The language is changed to say that a request for extension will be granted if 
the senior vice president for academic affairs and provost determines that “the 
circumstances are likely to have a substantial negative impact on the faculty member’s 
ability to work over an extended period of time.”  The standard is the same, but the 
faculty member need not judge in advance whether the request satisfies the standard. 

3. The definition of “family member” that was in footnote 2 is moved into text.  The 
definition was amended to make clear that it includes any child of the faculty member, 
not only an adopted or foster child.  Note that the extension for birth, adoption, or foster 
placement of a child applies to both the faculty member’s child and the child of the 
faculty member’s domestic partner. 

4. The amendment explicitly applies to requests for extension because of the faculty 
member’s own serious illness, injury, or debilitating condition the same standard applied 
to extension because of caregiving responsibilities (“likely to have a substantial negative 
impact on the faculty member’s ability to work over an extended period of time”).  The 
amendment also adds a statement that reduction to less than two-thirds time because of 
such a medical condition automatically extends the probationary period, as already 
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appears elsewhere in the tenure policy; the amendment thus makes clear that an extension 
under subsection 5.5 need not be requested under such circumstances.   

5. The amendment moves into the text of subsection 5.5 the language in Interpretation 5 that 
says denial of a request for extension can be appealed.  The language from Interpretation 
5 is changed to make  explicit that the appeal is to the Judicial Committee (instead of 
saying vaguely that the appeal is made “under applicable University policies”). 

6. The current tenure policy provides a two-year limit to extension of the probationary 
period for major caregiving responsibilities but, because of the placement of the 
limitation clause, provides no explicit limit to extension for the other reasons specified in 
the section.  In practice, there have been few extensions of more than one year, only two 
requests for extension of three years (which were granted), and no requests for extension 
for more than three years.  The amendments provide for equal treatment for all extensions 
of the probationary period, placing a limit of three years’ extension for faculty members 
who have normal probationary periods (usually six years, but as many as nine years if the 
college votes under section 5.1 to change the normal period).  For faculty who have 
shorter probationary periods (instructors on probationary appointments under subsection 
6.22, and associate professors or professors on probationary appointments with three-year 
probationary periods), the limit is one year’s extension. 

 
Section 6.1. In General  
 
The amendment makes clear that when the provision says probationary appointments may be 
made “at any rank,” it means at the rank of assistant professor (the usual), instructor, associate 
professor, or professor. Grammatical corrections also made. 
 
Section 6.2. Requirements For Notice Of Termination 
 
The amendment changes the title (from “Notice Requirements” to “Requirements for Notice of 
Termination”) to be more specific.  The amendment also clarifies that the required notice is to be 
given to the faculty member.  
 
Section 6.21. Associate Professors and Professors on Probationary Appointments. 
 
The amendment clarifies the operation of probationary faculty appointments made for minimum 
three-year terms at the ranks of associate professor or professor.  (Probationary appointments for 
associate professors or professors may be for the normal probationary period, usually six years, 
or for this shorter period of three years.)  There is no change in the rule for three-year 
probationary appointments, but the provision was confusing as written.  Unlike probationary 
appointments made for the normal probationary period, which may be terminated at the end of 
any academic year by giving notice before May 15 of the previous year (see section 6.2), 
probationary appointments for minimum three-year periods may not be terminated before the end 
of the third year.  Termination at the end of the third year must be effected by notice given before 
May 15 of the second year.  The provision now states those rules more clearly.  Note that, if no 
such notice is given, the unit will consider the probationary faculty member for tenure during the 
third year of service, with a decision being made either for tenure or for termination.  As with 
other appointments, if the decision is to terminate, the appointment terminates at the end of the 
subsequent academic year. 
 
Section 6.22. Instructors On Probationary Appointments 
 
The amendments to this section clarify the rules applicable to probationary appointments at the 
rank of instructor.  (Note that many instructor-appointments at the University are term 
appointments, not probationary appointments.  The rules here do not apply to those 
appointments.)  As now more clearly articulated in the section, probationary appointments at the 
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rank of instructor may be used only for candidates who do not have the terminal degree 
necessary for appointment as an assistant professor (and should be used only for candidates who 
are expected to obtain that degree within two years).  These appointments may be for only one 
year or two year terms, and those years count toward the faculty member’s maximum 
probationary service.  In addition, the appointment is subject to special rules for termination; 
termination may be effected by notice given by March 1 (for a 1-year appointment) or by 
December 1 (in the second year of a 2-year appointment).  The termination rules are not changed 
by this amendment, only clarified. 
 
Note that an instructor on probationary appointment may extend that appointment by 1 year 
under the provisions of section 5.5.  Such an extension counts towards the maximum of 3 years 
by which the probationary period may be extended under that section. 
 
Section 6.3.  Relation Between Tenure and Promotion 
 
The amendments clarify certain aspects of the tenure-and-promotion process, replacing 
confusing language but making no changes in policy.  Some of the provisions being replaced 
come from old section 6.4; the provisions in 6.3 and 6.4 have been combined for greater clarity.  
The section now makes clear that: 
 

1. Promotion from assistant to associate professor and tenuring of an assistant professor 
must be done at the same time.  An assistant professor cannot be promoted to associate 
professor without being granted tenure.  An assistant professor on probationary 
appointment cannot be granted tenure without being promoted to associate professor.  As 
a result, a single vote should be taken on the combined question whether the candidate 
should be promoted and granted tenure, in accordance with the standards specified for 
those decisions in the unit’s 7.12 statement.   

2. In the case of faculty members who have probationary appointment at the rank of 
associate professor, the decision may be (a) to grant tenure but not promote or (b) to 
promote and grant tenure.   A faculty member with a probationary appointment at the 
rank of associate professor may not be promoted to the rank of professor without a grant 
of tenure. 

3. Promotion of an instructor on probationary appointment to assistant professor is not 
accompanied by an appointment with indefinite tenure. 

 
Section 6.4. Effect Of Procedural Errors 
 
The amendment substitutes language to specify that when the section said a probationary faculty 
member is not entitled to tenure merely because the University “failed to comply with this 
section,” it refers to circumstances under which the University “failed to give timely written 
notice of termination” or “because the appointment was extended for any reason beyond the 
maximum probationary period.”  In effect, the section says that tenure is not granted by default. 
 
Section 7.12. Departmental Statement 
 
The amendment clarifies that the departmental statement of goals and expectations for annual 
review under section 7a should be included in the statement of criteria for awarding tenure and 
for promotion.  This states current practice; all 7.12 statements prepared in the recent revision 
comply with this requirement. 
 
Section 10.21. Termination Or Suspension Of A Faculty Appointment Before Its 
Expiration 
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The amendment removes a cross-reference to section 10.22 to make clear that section 10.22 
cannot be used to terminate or suspend a faculty appointment.  Section 10.22 deals only with 
minor disciplinary actions.  Only section 10.21 provides a basis for termination or suspension. 
 
Section 10.22. Minor Disciplinary Action 
 
The amendment removes “Procedures For” from the section title because the section does not 
detail procedures. 
 
Section 10.3. Procedures 
 
The amendment clarifies that the reference to “these reasons” in the current text is a reference to 
the reasons identified in section 10.21. 
 
Sections 14 and 15 
 
Interpretation 9 established that “days” in sections 14 and 15 meant “work days.”  The 
amendments clarify each reference by changing “days” to “work days.”    
 
FOOTNOTES 
The content of footnote 2 (the definition of “family member”) has been removed because it is 
incorporated in the changes to section 5.5.  The footnote itself is not removed to avoid 
renumbering all footnotes and footnote references. 
 
INTERPRETATIONS 
 
Several interpretations are amended because the contents have been incorporated into other 
revisions.  The interpretations themselves are retained but replaced with an indication they have 
been superseded in order to avoid renumbering later interpretations and the references to them. 
 
Interpretations 4 and 5 
 
The substance of these interpretations has been incorporated into section 5.5. 
 
Interpretation 6 
 
The first paragraph of interpretation 6 is removed because it is inconsistent with the provisions of 
section 7.11.  The paragraph says that a factor other than teaching, research, and service may be 
used in reaching a decision on whether to grant tenure if the factor is “specifically stated and 
justified at the time of decision.”  Under the tenure policy, candidates for tenure are to be judged 
by the standards specified in the departmental 7.12 statement, particularizing the standards 
articulated in section 7.11 of the tenure policy.  Interpretation 6 suggests that departmental 
faculty could consider in addition something not specified in the 7.12 statement and possibly not 
consistent with the standards of section 7.11.  The provision undermines the right of faculty 
members to be judged by the standards set forth in the departmental statement and is marked for 
deletion. 
 
The interpretation is re-titled because the remaining second paragraph only refers to subsection 
7.12.  That second paragraph is amended to indicate that the departmental statement includes 
criteria for promotion in rank as well as for tenure. 
 
Interpretation 7 
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The interpretation contained a definition of discipline-related service that has been superseded by 
changes to section 7.11 made in 2007 and to the definition of “service” in footnote 4, which 
includes both discipline-related and institutional service. 
 
Interpretation 9 
 
The definition of “days” as meaning “working days” rather than “calendar days” is now included 
in sections 14 and 15, so the interpretation is marked as superseded. 
 
Interpretation 12 
 
Section 6.3 now makes explicit that only regular faculty members at the rank of associate 
professor and professor may hold indefinite tenure.  The interpretation notes that the few 
members of the faculty who presently hold appointments as tenured assistant professors will 
retain that rank despite any inconsistency with the tenure policy. 
 
Additional changes made in response to comments and questions received: 
 
Section 5.5 

1. Added a definition of “child” to make clear that a faculty member may receive an 
extension of the probationary period under either provision 1 or 2 if the circumstances 
involve the child of a domestic partner. 

2. Instead of providing for an immediate review of a denial of extension of the probationary 
period under provision 2 or 3, the section now states that (1) before any such denial, the 
faculty member will have an opportunity to meet with an administrator designated by the 
provost in order to discuss the request and (2) a denial may be considered by the Senate 
Judicial Committee if the faculty member later seeks review under section 7.7, claiming 
improper termination.   

3. Because a request for extension of the probationary period may occur after the 
circumstances have already had the substantial negative impact required by the standard, 
the language was changed in provisions 2 (caregiving responsibilities) and 3 (faculty 
member illness) to say the extension will be granted if “the senior vice president for 
academic affairs and provost determines that the circumstances have had or are likely to 
have a substantial negative impact on the faculty member’s ability to work over an 
extended period of time.” 
 

 
Section 6.3 
 
Changed “A single vote is taken on whether to grant tenure and promote” to “The choice 
whether to award tenure and promote is presented as a single question for faculty vote.”  The 
former statement suggested multiple votes on tenure/promotion could not be taken.  The 
provision is meant only to make clear that when the faculty votes on tenure and promotion, it is 
treated as a single question, not as two separate questions. 
 

BARBARA ELLIOTT, CO-CHAIR 
ACADEMIC FREEDOM AND TENURE COMMITTEE 

 
KAREN MIKSCH, CO-CHAIR 

ACADEMIC FREEDOM AND TENURE COMMITTEE 
 
DISCUSSION: 
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Vice Chair Carol Chomsky asked Professor Christopher Cramer, Vice Chair of the Faculty 
Consultative Committee (FCC), to chair the remainder of the meeting. 
 
Professor Cramer then asked Professor Chomsky to provide background on these policy changes. 
 
Professor Chomsky said that over one year ago, she and Professor Tom Clayton were asked to 
work with Vice Provost Arlene Carney to bring clarity to some aspects of the tenure code in 
tenure procedures in units and to avoid having problems brought to the Senate Judicial 
Committee.  These amendments were worked on and then brought to FCC and the Academic 
Freedom and Tenure Committee (AF&T) twice in the last few months. 
 
A copy of the proposed amendments, the green handout, was sent to all faculty on January 31.  
Faculty were invited to comment via email or during a forum on February 3 in place of a Faculty 
Senate meeting.  There were no questions via email but there were some issues of clarity raised 
at the forum.  These issues were addressed.  A draft was also brought to the Regents Policy 
Committee and the General Counsel to finalize the amendments.  A few stylistic changes were 
then made.  These are described on the salmon handout.  The last handout is a purple copy which 
is the revised version of Section 5.5 since the January 31 draft. 
 
The January 31 draft includes clarification of how 1) probationary appointments at the instructor 
level are made, how they are to be used, and termination of these appointments before transition 
to an assistant professor position; 2) promotion of an assistant professor to an associate professor 
and the granting of tenure go together and will be voted on together; 3) Interpretation 6 had a 
paragraph that would have allowed, at the time of granting tenure, faculty to consider items 
outside the 7.12 statement; and 4) Section 6.21 has a provision that an associate professor or full 
professor probationary appointment can be made outside the normal tenure track for three or six 
years. 
 
A question at the forum was raised about this last issue and whether a two year tenure track 
could be provided.  The answer is no.  The only alternative to a normal tenure track is a three-
year minimum. 
 
Since January 31 some additional changes have been made.  The first of these is a series of 
changes made to Section 5.5.  The January 31 version has changes to this section to strengthen 
and clarify it.  The additional changes include a definition of ‘child’ to include the child of a 
domestic partner, that requests may be received at any point during the event, and the process to 
be used when a caregiver request is or may be denied. 
 
The second change after January 31 was a response to a concern about clarity in language 
regarding a single vote in Section 6.3.  The last group of changes are simply housekeeping, such 
as typos and capitalizations.   
 
Two small language changes were then made since this last sheet was printed.  In Section 6.1, 
the language ‘regular probationary appointments are generally made at the rank of assistant 
professor’ has been changed to ‘regular probationary appointments are normally made at the 
rank of assistant professor’.  In that same sentence, the language ‘may be made also at the rank 
of instructor, associate professor, or professor’ has been changed to ‘may be made at the rank of 
instructor, associate professor, or professor’.  In Section 6.22, the language ‘for a one year 
appointment.  The appointment may be terminated at the end of the first year’ has been changed 
to ‘A one year appointment may be terminated at the end of the first year’.  This same change is 
repeated in the next sentence that refers to a two year appointment. 
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A senator expressed thanks for the amount of detail work that has been done. However he 
believes that he did find a mistake.  He made a motion to amend line 527 to add ‘or professor’ 
after associate professor. 
 
This was accepted as a friendly amendment. 
 
Professor Barbara Elliott, Co-Chair of AF&T, thanked Professors Chomsky and Clayton for their 
hard work and commitment during this review and to the future of faculty at the University.  She 
acknowledged that while all the changes bring clarity, the changes to Section 5.5 make this 
policy more faculty-friendly. 
 
With no further discussion, a vote was taken and the motion was approved. 
 

APPROVED 
 
 

11. FACULTY SENATE OLD BUSINESS 
 

NONE 
 
 

12. FACULTY SENATE NEW BUSINESS 
 

NONE 
 
 

13. FACULTY SENATE ADJOURNMENT 
 

The meeting was adjourned at 3:38 p.m. 
 

Rebecca Hippert 
Abstractor 
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