
ROTC SENATE MEETING 
MINUTES OF MEETING 
DECEMBER 15, 2009 
 
[In these minutes:  Navy Brief, Army Brief, Air Force Brief] 
 
[These minutes reflect discussion and debate at a meeting of a committee of the University 
Senate or Twin Cities Assembly; none of the comments, conclusions, or actions reported in these 
minutes represent the view of, nor are they binding on the Senate or Assembly, the 
Administration, or the Board of Regents.] 
 
PRESENT:  Paul Ruden (chair), Michael Conway, Steve DiNobile, Joel Fortenberry, Robert 
McMaster, Dave Ghere, Joan Howland, Perry Leo 
 
REGRETS:  Shawn Curley 
 
OTHERS ATTENDING:  Scott Benedict, Daniel Pasche, Jacob Erickson, Jacob Stricherz, Keith 
Wettschreck 
 
I).  Professor Ruden convened the meeting, welcomed those present, and called for introductions. 
 
II).  CAPT DiNobile began by providing the committee with information on his background and 
experience.  Next, he provided the committee with a Navy briefing.  Copies of a PowerPoint 
presentation were distributed to members.  Presentation highlights included: 

• The NROTC mission is to develop Midshipmen morally, mentally and physically, and to 
instill them with the highest ideals of honor, duty and loyalty.  In addition, the NROTC 
strives to ensure students graduate within a 4-year timeframe, and to commission them as 
officers in the U.S. Navy and U.S. Marine Corps. 

• Currently, the NROTC unit staff is comprised of ten individuals. 
• There are currently 78 total Midshipmen – 69 are high school graduate Midshipmen; 3 

are in the Seaman to Admiral 21st Century Program, and 6 in the Marine Enlisted 
Commissioning Education Program (MECEP).  This year’s Battalion is larger than 
previous years, and is anticipated to grow even larger. 

• A majority of NROTC students are enrolled at the University of Minnesota (51) as 
opposed to the program’s cross-town affiliates, University of St. Thomas (26) and 
Macalester College (1). 

• For 2009 – 2010, tuition and fees paid by Midshipmen, STA-21 and officer candidates is 
expected to total almost $700,000.  The increase in the NROTC economic contribution to 
the University over the past three years is primarily attributable to the increase in 
Battalion size.  The annual NROTC budget is $334,733. 

• Freshmen, sophomore, and junior summer training opportunities were cited.  Examples 
include but are not limited to Aviation Week, Surface Week, Enlisted Cruise, Officer 
Cruise.  A member asked because the required summer training opportunities likely 
interfere with Midshipmen’s ability to secure summer employment, does the Navy 
provide them with monetary support while in training?  CAPT DiNobile stated that 



Midshipmen receive approximately half of what an Ensign would get paid while in 
training. 

• Commissioning statistics were shared:  May 2009 – 16; December 2009 – 2; and May 
2010 – 11.  December 2009 commissioning will take place on December 23, 2009. 

• Examples of NROTC extracurricular activities and community service activities were 
noted – Military excellence competitions, color guard, Toys for Tots, Adopt-A-Highway, 
junior ROTC drill meet judging, etc. 

• Fall 2009 special events were highlighted, e.g., NROTC guest speakers, Camp Idhuhapi 
Leadership Training. 

• Examples of Battalion achievements were cited – SSgt Oldenkamp received the 2009 
President’s Student Leadership and Service Award, the Navy placed 1st, over the Army 
and Air Force, in the University of Minnesota Joint Military Athletic Challenge, etc. 

• NROTC currently has adequate University and Navy funding.  Having said this, the Navy 
controlled “sideload” scholarship funding has become very restrictive. 

• The Armory facility continues to age, and, as a result, needs on-going maintenance and 
upgrades. 

• In terms of NROTC program accession, focus will be on increasing the number of 
Marine Option Midshipmen, promoting technical majors, and increasing diversity. 

 
CAPT DiNobile thanked members for their attention.  Members took a few minutes to talk a bit 
about scholarships and the Navy’s focus on increasing its diversity. 
 
III).  LTC Conway provided the committee with an Army briefing.  Copies of a PowerPoint 
presentation were distributed.  Presentation highlights included: 

• The Army ROTC mission is:  “To commission the future officer leadership of the U.S. 
Army and motivate young people to be better citizens.” 

• The Army has been authorized for 16 cadre personnel, but 14 have been assigned.  The 
two active duty positions are in the process of being filled.  Out of the total 16 cadre, only 
two are University employees and the remaining 14 cadre are funded by the Department 
of the Army (DA).  The current DA-funded payroll is approximately $815,400 per year 
plus benefits. 

• The breakdown of the number and class of cadets was shared with the committee.  
Currently, there are a total of 150 cadets.  Since the spring of 2006, the number of cadets 
has increased from 68 to 150, which is significant.  The Army does not anticipate this 
growth to continue because the program does not have the physical resources to support 
many more than 150 cadets and because there has been a moratorium on contracts by 
cadet command.  (The Army will have a reduction in the number of scholarships it can 
provide.)   

• Cadet summer training opportunities were shared with the committee.  Examples cited 
included:  Cadet Troop Leadership Training, Nurse Summer Training Program, Cultural 
Internship Program, Airborne Training, Air Assault Training, Mountain Warfare 
Training, Special Forces Training Support. 

• Examples of fall 2009 and spring 2010 Battalion events were shared, e.g., fall field 
training exercise, leadership labs, joint service review/ball and commissioning. 

• The Army ROTC program brings in approximately $725,000 to the University in 
scholarships and guard/reserve benefits, and it has a budget of $373,293.  



• Student life contributions to the University and community include, but are not limited to:  
color guards for athletic events, Veteran’s Transition Center (Comfort for Courage), 
Veteran’s wall dedication, Cretin Derham Hall Upper Midwest JROTC Challenge, 
participation in the Army Ten-Miler. 

• University and individual Army ROTC awards were shared with the committee.  Sample 
University awards include the General MacArthur Unit Award for 2008, ranked second 
out of 40 ROTC programs in 3rd ROTC Brigade (Minnesota, Iowa, Wisconsin, North 
Dakota, South Dakota, Illinois, Michigan, Kansas and Nebraska). 

• Regarding Armory facility issues, Facilities Management (FM) approved three projects in 
FY08 – gym floor, thermostats, air conditioners and window shrouds in offices.  Other 
FM recommended projects requiring University prioritization include window 
replacements, A/C in gym, lead abatement in rifle range, fire system upgrades, electrical 
upgrades, and making the building handicap accessible. 

• This Battalion is in the top 5% of all Army ROTC Battalions across the country. 
• The number of University Army ROTC students has increased, but not as rapidly as 

affiliate school enrollment.  As of fall 2009, 47% of Army ROTC students were attending 
the University whereas 53% were attending affiliate schools such as St. Thomas, Bethel 
University, College of St. Catherine, Hamline University, etc.  The fact that the 
University does not offer a room and board benefit like some affiliate schools may factor 
into which school a student decides to attend.  Currently, room and board benefits are 
offered at the University of St. Thomas, Concordia University, St. John’s University and 
the College of St. Benedict.  

 
LTC Conway thanked members for their attention.  Time was spent at the conclusion of the 
presentation talking about scholarship money and how it is distributed by the DA. 
 
IV). In light of time, LTC Fortenberry provided the committee with an abbreviated Air Force 
briefing.  Copies of a PowerPoint presentation were distributed.  Presentation highlights 
included: 

• Members’ attention was turned to a Detachment organizational chart and personnel 
listing. 

• The average cumulative cadet GPA is 3.17 as compared to a ROTC-wide GPA of 2.7.  
Currently, sixty-two percent of the University’s Air Force cadets have an 
engineering/technical/nursing major and 35% of the cadets are on scholarship. 

• The Air Force will commission 12 cadets in FY09 and is projecting to commission 9 in 
FY10. 

• Cadet enrollment for FY09 is 64 as compared to 46 in FY08.  It is LTC Fortenberry’s 
goal to have a 100-person cadet wing.  In response to a question about whether the 
economy is contributing to the increase in cadet enrollment, LTC Fortenberry stated that 
while this is likely a contributing factor, the Air Force is actively recruiting cadets.  In 
particular, the Air Force is recruiting computer engineers, electrical engineers, nurses and 
foreign language majors. 

• Discussion on scholarships, retention and graduation rates ensued.  The Air Force 
enforces students graduate in four years unless a program requires five years.  Vice 
Provost McMaster stated that the message must be that their assignment will begin in the 
fifth year because they will graduate in four years. 



• Examples of cadet activities include POW/MIA 24-hour vigil, U of M Veteran’s 
Memorial dedication, Arnold Air Society ARCON, color guard, etc. 

 
LTC Fortenberry thanked members for their attention. 
 
V).  At the conclusion of the meeting, Professor Howland announced that if any of the branches 
know of students interested in Law School or JAG Corps to contact her as she can be a resource 
for these students. 
 
Hearing no further business, Professor Ruden adjourned the meeting. 
 
        Renee Dempsey 
        University Senate 
 
 
 
 
 
 
 
 
 


